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Employee Benefits Survey

Overview

The National Compensation Survey (NCS) provides comprehensive measures of compensation cost trends, the
incidence of benefits, and detailed benefit provisions. This bulletin presents estimates of the detailed provisions
of employer-provided health and retirement plans in private industry in 2010. Under the NCS program,
information on the incidence and provision of benefits is published in stages. An earlier bulletin provided 2010
NCS data for civilian, State and local government, and private industry workers, on the incidence of (access to
and participation in) selected benefits and detailed provisions of paid holidays, life insurance plans, and some
other benefit plans, as well as on employer and employee shares of contributions to medical care premiums and
their average amounts. Similar data for civilian, private industry, and State and local government workers for

March 2011 will be issued later this year.

This bulletin of detailed health and retirement provisions this year includes basic health, defined benefit, and
defined contribution tables. In addition, this year additional defined benefit retirement tables in private industry

are included. Health tables in state and local government are scheduled to be published in the spring of 2012.

Questions regarding these data and recent and historical NCS benefits data can be addressed by
calling the information line at (202) 691-6199 or by e-mailing to NCSInfo@bls.gov. Information
is available to sensory- impaired individuals on request (Voice phone: (202) 691-5200; Federal
Relay Service: 1 (800) 877-8339). Data requests also may be sent by mail to the U.S. Bureau of
Labor Statistics, Division of Compensation Data Analysis and Planning, 2 Massachusetts
Avenue, NE, Room 4175, Washington, DC 20212. Material in this publication is in the public

domain and, with appropriate credit, may be reproduced without permission.



Table 1. Medical care benefits: Plan type, private industry workers, National Compensation Survey, 2010

(All workers participating in medical care plans = 100 percent)

Fee-for-service plan

Characteristics Total Preferred Point of Exclusive Not
Total Traditional proyide_r service plan proyidelr determinable
organization organization
Worker characteristic
AlLWOTKEIS .ottt 100 76 3 62 6 5
Management, professional, and related 100 72 - 58 9 4
Management, business, and financial .... 100 77 - 67 4 5
Professional and related ........ 100 70 - 53 11 4
SerViCe ..oovvevvieereeens 100 69 - 53 6 -
Protective service 100 - - 61 - -
Sales and office ...... 100 80 - 66 5 5
Sales and related ... 100 84 - 75 - -
Office and administrative support 100 77 - 63 6 6
Natural resources, construction, and maintenance ........... 100 76 - 62 - 6
Construction, extraction, farming, fishing, and forestry 100 - - 66 - -
Installation, maintenance, and repair 100 72 — 58 - -
Production, transportation, and material moving . 100 81 4 70 4 2
Production ........cccceceeiieniiiniciceen 100 80 - 70 - -
Transportation and material moving 100 82 - 70 - 3
Full time 100 75 2 62 6 5
Part time 100 85 - 63 - -
Union 100 76 6 61 5 5
Nonunion ... 100 76 - 63 7 5
Average wage within the following categories:!
Lowest 25 percent 100 84 - 72 - -
Second 25 percent . 100 76 3 62 7 4
Third 25 percent 100 76 2 62 6 6
Highest 25 percent 100 73 - 59 7 5
Highest 10 percent .... 100 76 - 63 7 5
Establishment characteristic

Goods-producing industries 100 79 - 68
Construction 100 76 - 64 - -
ManUfaCtUNNG ......ccoeiiiiiiiiiee e 100 80 - 70 - 3
Service-providing industries 100 75 - 61 7 5
Trade, transportation, and utilities . 100 81 - 71 4 3
Wholesale trade .........ccccoveeenes 100 7 - 66 - -
Transportation and warehousing . 100 79 - 64 - -
Information 100 72 - 62 - -
Financial activities 100 78 - 58 10 9
Finance and insurance 100 81 - 61 10 8
Credit intermediation and related activities . 100 80 - 58 13 8
Insurance carriers and related activities .. 100 85 - 65 - -
Professional and business services ....... 100 82 - 70 - -
Education and health services ... 100 64 - 39 15 -
Educational services 100 66 - 54 8 -
Junior colleges, colleges, and universities 100 62 - 44 13 -
Health care and social assistance 100 64 - 37 16 -

See footnotes at end of table.




Table 1. Medical care benefits: Plan type, private industry workers, National

Compensation Survey, 2010—Continued

(All workers participating in medical care plans = 100 percent)

Health maintenance organization

Characteristics B Open Not
Total Traditional access determinable
Worker characteristic

All workers 24 16 8
Management, professional, and related 28 16 12
Management, business, and financial .... 23 15 8
Professional and related 30 17 -
SEIVIiCe ...oovviviieeriene 31 22 -
Protective service - - -
Sales and office ... 20 14 6
Sales and related ... 16 13 3
Office and administrative support 23 15 7
Natural resources, construction, and malntenance 24 20 4
Construction, extraction, farming, fishing, and forestry - - -
Installation, maintenance, and repair . 28 24 -
Production, transportation, and material moving . 19 14 5
Production 20 14 6
Transportation and material moving ... 18 14 -
FUITEIME oo 25 17 8
Part tiMe ..o 15 7 -
Union 24 14 10
Nonunion ... 24 16 7

Average wage within the following categories:!
Lowest 25 percent 16 10 -
Second 25 percent 24 17 7
Third 25 percent ..... 24 17 7
Highest 25 percent . 27 17 10
Highest 10 Percent .........cccocceeeveieenieesieniens 24 14 10

Establishment characteristic

Goods-producing industries .... 21 16 6
Construction 24 19 -
Manufacturing 20 15 5
Service-providing industries 25 16 8
Trade, transportation, and utilities . 19 15 4
Wholesale trade 23 19 -
Transportation and warehousing .... 21 13 -
Information 28 - 11
Financial activities 22 16 5
Finance and insurance 19 13 6
Credit intermediation and related activities . 20 15 -
Insurance carriers and related activities .. 15 7 -
Professional and business services .... 18 12 -
Education and health services ... 36 19 -
Educational services ............cccce..... 34 22 11
Junior colleges, colleges, and universities 38 27 11
Health care and social assistance .............ccccceeeeenne 36 19 -

See footnotes at end of table.




Table 1. Medical care benefits: Plan type, private industry workers, National Compensation Survey,

2010—Continued

(All workers participating in medical care plans = 100 percent)

Fee-for-service plan

Characteristics Total Preferred . Exclusive
Total Traditional provider qut of provider th
L service plan P determinable
organization organization

1 to 99 workers 100 74 2 63 5

1 to 49 workers ... 100 74 - 63 4 -

50 to 99 workers . 100 74 - 63 - -
100 workers or more .. 100 78 3 62 8 5

100 to 499 workers 100 82 - 70 4 5

500 workers or more . 100 72 - 52 12 5

Geographic area

New ENgland ..........coooviiiieniiiiieiiee e 100 50 - 35 - -
Middle Atlantic ... 100 66 - 52 6 5
East North Central .. 100 76 2 64 - 4
West North Central .... 100 88 - 73 7 -
South Atlantic 100 79 - 65 - 4
East South Central .. 100 - - 81 - -
West South Central . 100 91 - 82 6 2
Mountain . 100 75 - 60 - -
Pacific 100 68 - 50 9 -

See footnotes at end of table.




Table 1. Medical care benefits: Plan type, private industry workers, National

Compensation Survey, 2010—Continued

(All workers participating in medical care plans = 100 percent)

Characteristics

Health maintenance organization

1 to 99 workers
1 to 49 workers ..
50 to 99 workers ...

100 workers or more ..
100 to 499 workers ...
500 workers or more

Geographic area

New England
Middle Atlantic
East North Central
West North Central
South Atlantic
East South Central
West South Central
Mountain
Pacific

" Open Not
Total Traditional access determinable

26 20 6 -
26 21 5 -
26 18 - -
22 13 9 -
18 12 6 -
28 15 - -
50 36 14 -
34 21 13 -
24 11 - -
12 - - -
21 15 6 -

9 8 - -
25 17 8 -
32 28 4 -

1 The categories are based on the average wage for each
occupation surveyed, which may include workers with
earnings both above and below the threshold. The average
wages are based on the estimates published in the "National
Compensation Survey: Occupational Earnings in the United
States, 2009." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not
equal totals. Dashes indicate that no data were reported or
that data do not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 1. Standard errors for medical care benefits: Plan type, private industry workers, National

Compensation Survey, 2010

Fee-for-service plan

Characteristics Preferred Point of Exclusive Not
Total Traditional proyide_r service plan pr0\_/ide_r determinable
organization organization
Worker characteristic

AlLWOTKEIS .o 14 0.6 1.6 0.8 0.6
Management, professional, and related ..............c.c.ccoceeee. 2.8 - 2.7 1.2 0.8
Management, business, and financial 1.9 - 21 0.7 1.2
Professional and related 4.0 - 3.7 1.8 0.7
Service 4.7 - 5.8 1.6 -
Protective service - - 13.1 - -
Sales and office ....... 1.6 - 21 0.9 0.8
Sales and related . 2.2 - 3.1 - -
Office and administrative support .. 2.2 - 25 1.0 1.1
Natural resources, construction, and maintenance .. 3.1 - 3.8 - 1.5
Construction, extraction, farming, fishing, and forestry - - 7.3 - -
Installation, maintenance, and repair ............cccccceveveene 4.0 - 4.5 - -
Production, transportation, and material moving 1.9 1.2 2.6 1.3 0.6
Production ...........cceeiieiiiciiiiiiccees 2.2 - 3.1 - -
Transportation and material moving ... 25 - 3.3 - 0.7
Full time ... 1.4 0.3 1.7 0.7 0.6

Part time ... 3.2 - 6.1
Union 2.1 1.4 2.6 1.2 1.2
Nonunion 1.6 - 1.8 0.9 0.7

Average wage within the following categories:!
Lowest 25 percent 2.8 - 4.1 - -
Second 25 percent 2.7 0.7 2.6 1.2 0.9
Third 25 percent 1.7 0.6 2.4 0.9 15
Highest 25 percent 2.0 - 21 0.8 0.8
Highest 10 percent 2.2 - 25 1.0 0.9
Establishment characteristic

Goods-producing industries 1.8 - 2.0 1.0 0.7
Construction 4.8 - 5.9 - -
ManUFaCtUNING ...ooieiiiiiiie e 1.8 - 2.2 - 0.7
Service-providing iNAUSEIES .........c.cccoeiiiiveiiniee e, 18 - 2.0 0.9 0.7
Trade, transportation, and utilities 2.3 - 2.2 1.1 0.6
Wholesale trade ..........ccccovevennnes 4.3 - 4.7 - -
Transportation and warehousing 4.7 - 6.6 - -
Information 53 - 5.8 - -
Financial activities 33 - 35 2.1 21
Finance and insurance 2.6 - 3.6 2.0 2.2
Credit intermediation and related activities .. 3.2 - 4.9 2.8 17
Insurance carriers and related activities ... 34 - 5.3 - -
Professional and business services ..... 4.0 - 4.8 - -
Education and health services .... 5.6 - 4.6 2.9 -
Educational services ..... 4.1 - 4.4 17 -
Junior colleges, colleges, and universities 3.7 - 43 2.6 -
Health care and social assistance 6.6 - 5.4 35 -

See footnotes at end of table.



Table 1. Standard errors for medical care benefits: Plan type, private industry
workers, National Compensation Survey, 2010—Continued

Health maintenance organization

Characteristics B Open Not
Total Traditional access determinable
Worker characteristic

AlLWOTKETS .. 14 1.0 14
Management, professional, and related .................. 2.8 1.3 3.0
Management, business, and financial . 1.9 1.4 1.5
Professional and related 4.0 19 -
Service 4.7 35 -
Protective service ... - - -
Sales and office ...... 1.6 1.2 1.0
Sales and related ... 2.2 21 0.8
Office and administrative support . 2.2 1.7 1.4
Natural resources, construction, and maintenance 3.1 2.9 0.9
Construction, extraction, farming, fishing, and forestry - - -
Installation, maintenance, and repair ............cccocceeeeenns 4.0 3.8 -
Production, transportation, and material moving .... 1.9 15 1.2
Production ........cccoccvvviieniiniienicnes 2.2 1.8 15
Transportation and material moving ... 2.5 2.1 -
Full time 1.4 1.0 1.3
Part time 3.2 15 -
Union 2.1 2.2 1.8
Nonunion .... 1.6 11 1.6

Average wage within the following categories:!
Lowest 25 percent 2.8 2.0 -
Second 25 percent . 2.7 2.4 18
Third 25 percent 1.7 1.7 11
Highest 25 percent 2.0 1.2 19
Highest 10 percent 2.2 1.9 1.8

Establishment characteristic

Goods-producing industries .... 1.8 1.6 1.2
Construction 4.8 4.5 -
ManUfaCtUurNG .....oooviiiiiiiiee e 1.8 1.6 11
Service-providing iNAUSEIIES .........ccccovvviieiiiieeie e 1.8 11 1.8
Trade, transportation, and utilities 2.3 1.9 0.8
Wholesale trade .........cccccevveenenne 4.3 3.2 -
Transportation and warehousing . 4.7 3.6 -
Information 53 - 2.8
Financial activities 3.3 3.0 11
Finance and insurance .... 2.6 2.1 1.2
Credit intermediation and related activities 3.2 2.9 -
Insurance carriers and related activities 34 1.8 -
Professional and business services .... 4.0 25 -
Education and health services ... 5.6 25 -
Educational services ....... 4.1 3.3 2.2
Junior colleges, colleges, and universities 3.7 2.8 1.6
Health care and social assistance 6.6 2.9 -

See footnotes at end of table.




Table 1. Standard errors for medical care benefits:

Compensation Survey, 2010—Continued

Plan type, private industry workers, National

Fee-for-service plan

Characteristics Preferred Point of Exclusive Not
Total Traditional proyide_r service plan pr0\_/ide_r determinable
organization organization
10 99 WOTKEIS .vieiiiiiieeiie ettt 1.8 0.6 2.4 1.2 1.2
1 to 49 workers 2.1 - 2.6 1.1 -
50 to 99 workers .. 4.8 - 4.6 - -
100 workers or more 2.2 0.9 21 0.9 0.6
100 to 499 workers .. 1.6 - 2.3 1.2 1.2
500 workers or more 3.8 - 3.2 1.4 0.8
New England 5.5 - 8.8 - -
Middle Atlantic .... 2.4 - 2.8 1.1 1.2
East North Central 6.4 0.6 5.6 - 0.8
West North Central 3.4 - 5.9 1.4 -
South Atlantic ........ 2.1 - 33 - 0.8
East South Central ... - - 4.8 - -
West South Central 15 - 1.9 1.2 0.4
Mountain 3.3 - 7.2 - -
Pacific 34 - 4.7 1.9 —

See footnotes at end of table.



Table 1. Standard errors for medical care benefits: Plan type, private industry
workers, National Compensation Survey, 2010—Continued

Characteristics

Health maintenance organization

1 to 99 workers
1 to 49 workers ..
50 to 99 workers

100 workers or more ..
100 to 499 workers ...
500 workers or more .

Geographic area
NeW ENgland .........cccocoiiiiiiiiiieie e
Middle Atlantic
East North Central
West North Central ....
South Atlantic
East South Central .
West South Central ...
Mountain
Pacific

- Open Not
Total Traditional access determinable
1.8 1.7 0.9 -
21 2.0 11 -
4.8 3.4 - -
2.2 1.0 2.3 -
1.6 1.2 11 -
3.8 15 - -
5.5 5.4 3.3 -
2.4 1.7 12 -
6.4 2.6 - -
3.4 - - -
2.1 1.8 1.3 -
15 1.7 - -
3.3 3.3 17 -
3.4 3.3 0.7 -

1 The categories are based on the average wage for each
occupation surveyed, which may include workers with
earnings both above and below the threshold. The average
wages are based on the estimates published in the "National
Compensation Survey: Occupational Earnings in the United
States, 2009." See Technical Note for more details.

NOTE: Dashes indicate that no data were reported or that
data do not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 2. Medical care benefits: Plan characteristics, private industry workers, National Compensation Survey, 2010

(All workers participating in medical care plans = 100 percent)

Allow non-emergency services

Plan network outside network Require primary care physician
Characteristics
Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Worker characteristic

AlLWOTKETS .ttt 97 3 - 77 23 33 67
Management, professional, and related 98 - - 78 22 38 62
Management, business, and financial 98 - - 79 21 29 71
Professional and related ......... 98 - - 77 23 43 57
SEIVIiCe ...ovvverieiriiens 98 - - 69 31 44 56
Protective service . 100 - - 65 - - 61
Sales and office ....... 97 - - 78 22 30 70
Sales and related .... 97 - - 82 18 22 78
Office and administrative support 97 - - 76 24 33 67
Natural resources, construction, and maintenance ........... 98 - - 72 28 35 65
Construction, extraction, farming, fishing, and forestry 97 - - 7 23 31 69
Installation, maintenance, and repair ............cccocceeveenne 99 - - 69 31 39 61
Production, transportation, and material moving .. 96 4 - 79 21 24 76
Production .........ccccecvviiieniniiiicnicecee 95 - - 79 21 24 76
Transportation and material moving 96 - - 79 21 24 76
Full time 98 2 - 76 24 34 66
Part time 89 - - 80 - 25 75
Union 94 6 - 75 25 30 70
Nonunion 98 - - 77 23 34 66

Average wage within the following categories:!
Lowest 25 percent 95 - - 83 17 23 7
Second 25 percent 97 3 - 76 24 34 66
Third 25 percent 98 2 - 75 25 34 66
Highest 25 percent 98 - - 76 24 37 63
Highest 10 percent . 98 - - 79 21 32 68

Establishment characteristic

Goods-producing industries 97 - - 78 22 27 73
Construction 98 - - 75 25 34 66
ManUfaCtUuriNg ......cocvviiieiiieee e 97 - - 79 21 25 75
Service-providing industries 97 - - 76 24 35 65
Trade, transportation, and utilities .. 97 - - 79 21 25 75
Wholesale trade ...........cccceeennen. 100 - - 76 24 32 68
Transportation and warehousing 96 - - 78 22 29 71
Information 99 - - 76 24 31 69
Financial activities 98 - - 72 28 38 62
Finance and insurance 98 - - 77 23 34 66
Credit intermediation and related activities 99 - - 76 24 40 60
Insurance carriers and related activities 95 - - 77 23 23 77
Professional and business services ........ 98 - - 81 19 25 75
Education and health services ... 98 - - 71 29 58 42
Educational services 99 - - 73 27 43 57
Junior colleges, colleges, and universities ............ 99 - - 69 31 55 45
Health care and social assistance .............ccccceeeeenne 97 - - 71 29 60 40

See footnotes at end of table.




Table 2. Medical care benefits: Plan characteristics, private industry workers, National Compensation Survey,

2010—Continued

(All workers participating in medical care plans = 100 percent)

Allow non-emergency services

Plan network outside network Require primary care physician
Characteristics
Not Not Not
Yes No determinable Yes No determinable ves No determinable
1 to 99 workers 98 2 - 74 26 - 34 66
1 to 49 workers 98 - - 73 27 - 34 66
50 to 99 workers 97 - - 78 22 - 33 67
100 workers or more . 97 3 - 78 22 - 33 67
100 to 499 workers 97 - - 80 20 - 25 75
500 WOTKEI'S OF MOTE .....eeueieiaiieieiieenieniesieeee e eneeeeneens 97 - - 76 24 - 42 58
Geographic area
New England .... 98 - - 52 48 - 54 46
Middle Atlantic .. 96 - - 71 29 - 44 56
East North Central 98 2 - 82 18 - 32 68
West North Central 95 - - 89 - - 20 80
South Atlantic 98 - - 79 21 - 33 67
East South Central 93 - - 86 - - - 91
West South Central 99 - - 89 11 - 16 84
Mountain ... 95 - - 74 26 - 34 66
Pacific 98 - - 63 37 - 46 54

1 The categories are based on the average wage for each occupation surveyed, which
may include workers with earnings both above and below the threshold. The average wages
are based on the estimates published in the "National Compensation Survey: Occupational

Earnings in the United States, 2009." See Technical Note for more details.

Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate
that no data were reported or that data do not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit



Table 2. Standard errors for medical care benefits: Plan characteristics, private industry workers, National

Compensation Survey, 2010

Allow non-emergency services

Plan network outside network Require primary care physician
Characteristics
Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Worker characteristic

AlLWOTKETS .. 0.6 0.6 - 14 14 1.6 16
Management, professional, and related ..............cc.cccceenne 0.7 - - 1.6 1.6 2.6 2.6
Management, business, and financial 0.6 - - 1.6 1.6 2.1 2.1
Professional and related ......... 1.0 - - 2.2 2.2 3.6 3.6
Service 0.7 - - 5.6 5.6 6.0 6.0
Protective service ... (Y - - 13.6 - - 13.1
Sales and office ....... 1.7 - - 2.0 2.0 1.8 1.8
Sales and related .... 1.0 - - 2.7 2.7 2.8 2.8
Office and administrative support . 2.4 - - 2.7 2.7 2.4 2.4
Natural resources, construction, and maintenance ........... 0.8 - - 3.3 3.3 3.8 3.8
Construction, extraction, farming, fishing, and forestry 1.8 - - 6.3 6.3 7.3 7.3
Installation, maintenance, and repair ............cccocceevvrnne 0.5 - - 3.9 3.9 4.3 4.3
Production, transportation, and material moving .............. 1.2 1.2 - 2.0 2.0 2.4 2.4
Production .........ccccecviiiieniiiiiciicece 1.7 - - 25 25 2.7 2.7
Transportation and material moving 1.3 - - 2.6 2.6 3.0 3.0
Full time 0.3 0.3 - 1.3 1.3 1.6 1.6
Part time 6.5 - - 6.1 - 4.4 4.4
Union 1.4 1.4 - 2.1 2.1 2.1 2.1
Nonunion 0.7 - - 1.6 1.6 1.8 18

Average wage within the following categories:2
Lowest 25 percent 3.3 - - 3.8 3.8 3.2 3.2
Second 25 percent 0.7 0.7 - 2.4 2.4 25 25
Third 25 percent 0.6 0.6 - 2.6 2.6 2.3 2.3
Highest 25 percent 0.6 - - 14 14 19 19
Highest 10 percent . 0.6 - - 1.8 1.8 2.3 2.3

Establishment characteristic

Goods-producing industries 1.0 - - 1.9 1.9 1.9 1.9
Construction 14 - - 5.4 5.4 5.8 5.8
ManUfaCtUrNG .....oooviiiieie e 1.1 - - 1.9 1.9 2.0 2.0
Service-providing INAUSEIES .........cccocvvveiiiieeieeeeee 0.8 - - 15 15 1.9 1.9
Trade, transportation, and utilities 0.9 - - 1.8 1.8 2.3 2.3
Wholesale trade ...........ccccevennen. 0.3 - - 3.3 3.3 4.8 4.8
Transportation and warehousing 2.3 - - 4.9 4.9 5.6 5.6
Information 0.8 — — 57 5.7 54 54
Financial activities 0.8 - - 3.0 3.0 3.4 3.4
Finance and insurance . 0.9 - - 2.8 2.8 34 34
Credit intermediation and related activities ........... 0.5 - - 3.4 3.4 5.0 5.0
Insurance carriers and related activities ............... 2.2 - - 51 51 4.1 4.1
Professional and business services ........ 3.0 - - 35 35 4.4 4.4
Education and health services ... 1.3 - - 4.0 4.0 4.7 4.7
Educational services ........ 0.5 - - 3.7 3.7 4.4 4.4
Junior colleges, colleges, and universities . 0.5 - - 2.9 2.9 43 43
Health care and social assistance .............ccccceeeeenne 1.6 - - 4.8 4.8 5.4 5.4

See footnotes at end of table.




Table 2. Standard errors for medical care benefits: Plan characteristics, private industry workers, National
Compensation Survey, 2010—Continued

Plan network Allow ngz;ggsrr?;rxgrserwces Require primary care physician
Characteristics
Not Not Not
Yes No determinable Yes No determinable Yes No determinable

110 99 WOTKEIS ..oiiiiiiiiiiiiesiie ettt 0.6 0.6 - 2.4 2.4 - 2.3 2.3 -

1 to 49 workers 0.6 - - 3.1 3.1 - 2.6 2.6 -

50 to 99 workers ... . 14 - - 3.3 3.3 - 4.7 4.7 -
100 workers or more 0.9 0.9 - 1.3 1.3 - 2.2 2.2 -

100 to 499 workers 1.0 - - 18 1.8 - 2.0 2.0 -

500 workers or more 1.5 - - 2.3 2.3 - 34 34 -

Geographic area

New ENgland .........cccoouiiiiiiiiiiieneeee e 1.0 - - 5.5 5.5 - 5.0 5.0 -
Middle Atlantic 1.3 - - 2.2 2.2 - 2.7 2.7 -
East North Central . 0.6 0.6 - 3.0 3.0 - 6.0 6.0 -
West North Central 3.0 - - 3.6 - - 35 35 -
South Atlantic 0.7 - - 2.0 2.0 - 3.3 3.3 -
East South Central . 3.3 - - 4.2 - - - 2.9 -
West South Central 0.3 - - 1.9 19 - 18 18 -
Mountain ... 6.3 - - 6.8 6.8 - 4.0 4.0 -
Pacific 11 - - 5.5 5.5 - 4.6 4.6 -

1 Less than 0.05.

2 The categories are based on the average wage for each occupation surveyed, which NOTE: Dashes indicate that no data were reported or that data do not meet publication
may include workers with earnings both above and below the threshold. The average wages criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
are based on the estimates published in the "National Compensation Survey: Occupational Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.

Earnings in the United States, 2009." See Technical Note for more details.



Table 3. Medical care benefits: Summary of high deductible® and consumer-driven health plans,? private
industry workers, National Compensation Survey, 2010

(All workers participating in medical care plans = 100 percent)

Consumer-driven

High Non-high ) Non-consumer- )
Characteristics deducg:tible deductible £rJ1eaIth Consumer-dr|\/2en driven health hea_1|th plans V.V'th a
health plans lans? health plans lans high deductible
p p p
component
Worker characteristic

AlTWOTKETS .. 24 76 11 89 10
Management, professional, and related .... 24 76 11 89 10
Management, business, and financial 26 74 11 89 11
Professional and related 22 78 10 90 10
Service 19 81 - - -
Sales and office ..... 27 73 13 87 13
Sales and related .. 24 76 10 90 9
Office and administrative support 28 72 15 85 14
Natural resources, construction, and maintenance ........... 24 76 6 94 6
Construction, extraction, farming, fishing, and forestry 31 69 - - -
Installation, maintenance, and repair .............cccocveeueene 19 81 - - -
Production, transportation, and material moving 24 76 11 89 11
Production ........cccocveviieniennicneeeeee 24 76 10 90 10
Transportation and material moving 24 76 - - -
Full time 25 75 11 89 11
Part time 15 85 7 93 6
Union 8 92 5 95 5
Nonunion 27 73 12 88 11

Average wage within the following categories:4
Lowest 25 percent ... 32 68 13 87 -
Second 25 percent 25 75 9 91 9
Third 25 percent 26 74 12 88 12
Highest 25 percent 19 81 10 90 10
Highest 10 percent 19 81 11 89 10

Establishment characteristic

Goods-producing industries 23 7 10 90 10
Construction 38 62 - - 11
ManUfaCtUNNG ......ccccveiiiieiecee e 19 81 11 89 10
Service-providing iNAUSEIES .........c.cccooiiieieiineece e, 25 75 11 89 10
Trade, transportation, and utilities 23 77 10 90 10
Wholesale trade ... 22 78 - - -
Information ............ 17 83 - - 9
Financial activities .... 27 73 19 81 18
Finance and insurance 27 73 19 81 17
Credit intermediation and related activities 26 74 18 82 16
Insurance carriers and related activities 32 68 24 76 23
Professional and business services 26 74 10 90 10
Education and health services . 27 73 9 91 9
Educational services ............ 23 77 - - -
Junior colleges, colleges, and universities . 16 84 7 93 7
Health care and social assistance 28 72 9 91 9

See footnotes at end of table.



Table 3. Medical care benefits: Summary of high deductible® and consumer-driven health plans,? private
industry workers, National Compensation Survey, 2010—Continued

(All workers participating in medical care plans = 100 percent)

High Non-high ) Non-consumer- Consumer—dnyen
Characteristics deductible | deductible health Consumer-dr|\/2en driven health hea_1|th plans V.V'th a
health plans lans? health plans lans high deductible
p p p
component
110 99 WOTKEIS ..ottt 34 66 14 86 14
1to 49 workers ... 35 65 13 87 13
50 to 99 workers . 34 66 16 84 16
100 workers or more 17 83 9 91 8
100 to 499 workers 21 79 10 90 10
500 workers or more . 13 87 7 93 7
Geographic area
New England 22 78 6 94 6
Middle Atlantic 11 89 - - -
East North Central .. 22 78 14 86 13
West North Central . 28 72 16 84 15
South Atlantic 35 65 14 86 13
East South Central 20 80 6 94 -
West South Central . 38 62 - - -
Mountain 28 72 - - -
Pacific 16 84 9 91 9

1 A high deductible health plan (HDHP) is a health plan which typically has a
higher deductible and lower premium than a traditional health plan. An individual
plan must have a minimum deductible of $1,000 to be classified as a HDHP.
Normally the plan includes catastrophic coverage to protect against large medical
expenses, but the insured is responsible for routine out-of-pocket expenses. The
estimates for HDHP plans should not be compared with data from previous years
due to changes in the definition.

A consumer-driven health plan (CDHP) is a health plan that combines a
major-medical health policy that provides protection from catastrophic medical
expenses with a tax-favored account to pay routine health care expenses such as
prescriptions and doctor’s visits.

3 Non-high deductible plans include not determinable and other plans, which

may actually be high-deductible plans.

4 The categories are based on the average wage for each occupation surveyed,
which may include workers with earnings both above and below the threshold. The
average wages are based on the estimates published in the "National Compensation
Survey: Occupational Earnings in the United States, 2009." See Technical Note for
more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes
indicate that no data were reported or that data do not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 3. Standard errors for medical care benefits: Summary of high deductible* and consumer-driven health
plans,? private industry workers, National Compensation Survey, 2010

Consumer-driven

High Non-high ) Non-consumer- .
Characteristics dedugtible deductible E?lealth Consumer-dr|\/2en driven health hea}lth plans V.V'th a
health plans plans? health plans plans high deductible
component
Worker characteristic

AlTWOTKETS .. 1.2 1.2 1.0 1.0 1.0
Management, professional, and related .... 25 25 1.5 1.5 1.5
Management, business, and financial 2.8 2.8 15 15 14
Professional and related ....... 3.1 3.1 1.9 1.9 1.9
3.2 3.2 - - -
1.8 1.8 1.4 1.4 1.4
2.9 2.9 2.1 2.1 2.0
2.3 2.3 1.9 1.9 1.9
Natural resources, construction, and maintenance ........... 3.4 34 1.5 15 15
Construction, extraction, farming, fishing, and forestry 6.2 6.2 - - -
Installation, maintenance, and repair 3.3 3.3 - - -
Production, transportation, and material moving 2.9 2.9 2.4 2.4 2.4
Production 2.9 2.9 2.1 21 2.1
Transportation and material Moving .........c.ccocvevvrienens 5.7 5.7 - - -
Full time 1.2 1.2 1.1 1.1 1.1
Part time 3.2 3.2 1.5 15 15
Union 1.4 1.4 1.2 1.2 1.1
Nonunion 13 13 1.2 1.2 11

Average wage within the following categories:*
Lowest 25 percent .... 4.1 4.1 4.0 4.0 -
Second 25 percent 2.1 2.1 1.4 1.4 1.4
Third 25 percent .... 1.9 1.9 12 1.2 1.2
Highest 25 percent ... 19 19 15 15 15
Highest 10 percent 2.7 2.7 25 25 2.5

Establishment characteristic

Goods-producing industries 2.2 2.2 1.6 1.6 15
Construction ............. 5.1 5.1 - - 3.2
Manufacturing 2.6 2.6 2.1 2.1 2.0
Service-providing industries 15 15 1.2 1.2 1.2
Trade, transportation, and utilities 2.7 2.7 25 25 25
Wholesale trade 4.6 4.6 - - -
Information 3.9 3.9 - - 2.2
Financial activities .... 3.3 3.3 29 29 29
Finance and insurance 3.0 3.0 2.6 2.6 2.4
Credit intermediation and related activities ... 5.4 5.4 4.6 4.6 4.6
Insurance carriers and related activities 4.5 4.5 3.8 3.8 3.6
Professional and business services 3.6 3.6 25 25 25
Education and health services 4.3 4.3 2.3 2.3 2.3
Educational services 5.1 5.1 - - -
Junior colleges, colleges, and universities . 3.3 3.3 21 21 21
Health care and social assistance 5.0 5.0 2.6 2.6 2.6

See footnotes at end of table.




Table 3. Standard errors for medical care benefits: Summary of high deductible* and consumer-driven health
plans,? private industry workers, National Compensation Survey, 2010—Continued

High Non-high ) Non-consumer- Consumer-driven
Characteristics deductible | deductible health Consumer-dr|\/2en driven health hea}lth plans V.V'th a
health plans plans? health plans plans high deductible
component
1 to 99 workers 2.1 2.1 2.2 2.2 2.1
1 to 49 workers 1.9 1.9 2.7 2.7 2.6
50 to 99 workers . 4.8 4.8 4.1 4.1 4.1
100 workers or more 1.2 1.2 0.8 0.8 0.8
100 to 499 workers ... 2.1 2.1 1.3 1.3 1.3
500 WOTKEIS OF MOTE .....ovviiiiiiiiieiesiieieeie e 1.9 1.9 0.9 0.9 0.9
Geographic area
NEW ENGIANG .....coviiiiiiiieiiieieeie e 3.7 3.7 1.7 1.7 1.7
Middle Atlantic 2.2 2.2 - - -
East North Central 3.1 3.1 2.7 2.7 2.6
West North Central . 25 25 4.0 4.0 3.2
South Atlantic 3.4 3.4 2.0 2.0 2.0
East South Central .. 6.0 6.0 19 1.9 -
West South Central . 2.3 2.3 - - -
Mountain 6.8 6.8 - - -
Pacific 2.3 2.3 17 1.7 15

1 A high deductible health plan (HDHP) is a health plan which typically has a
higher deductible and lower premium than a traditional health plan. An individual
plan must have a minimum deductible of $1,000 to be classified as a HDHP.
Normally the plan includes catastrophic coverage to protect against large medical
expenses, but the insured is responsible for routine out-of-pocket expenses. The
estimates for HDHP plans should not be compared with data from previous years
due to changes in the definition.

2 A consumer-driven health plan (CDHP) is a health plan that combines a
major-medical health policy that provides protection from catastrophic medical
expenses with a tax-favored account to pay routine health care expenses such as
prescriptions and doctor’s visits.

3 Non-high deductible plans include not determinable and other plans, which

may actually be high-deductible plans.

4 The categories are based on the average wage for each occupation surveyed,
which may include workers with earnings both above and below the threshold. The
average wages are based on the estimates published in the "National Compensation
Survey: Occupational Earnings in the United States, 2009." See Technical Note for
more details.

NOTE: Dashes indicate that no data were reported or that data do not meet
publication criteria. For definitions of major plans, key provisions, and related terms,
see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 4. Non-high deductible health plans:* Amount of annual individual deductible, private industry workers, National Compensation

Survey, 2010

(All workers participating in non-high deductible health plans = 100 percent)

Amount of annual deductible

- With With no Not
Characteristics ol | geductible 10th 25th . o 75th 90th deductible | determinable
percentile percentile (median) percentile percentile
Worker characteristic
All workers 100 76 $150 $250 $300 $500 $500 24 (?)
Management, professional, and related 100 76 - - - - - 24 (2)
Management, business, and financial 100 78 150 250 300 500 500 22 (2)
Professional and related 100 75 100 200 300 500 600 24 (2)
Service ....ccoceeveennen. 100 66 - - - - - 34 -
Sales and office ... 100 78 200 250 350 500 500 22 (?)
Sales and related 100 85 250 300 350 500 500 15 (?)
Office and administrative suppor 100 75 150 250 300 500 500 25 -
Natural resources, construction, and maintenance . 100 76 200 250 300 500 500 24 -
Construction, extraction, farming, fishing, and forestry 100 77 200 250 400 500 500 - -
Installation, maintenance, and repair 100 75 150 250 300 500 600 25 -
Production, transportation, and material moving . 100 80 150 250 300 500 650 20 (2)
Production ........cccccoeveveriniincieenene 100 79 200 250 300 500 500 20 (?)
Transportation and material moving ................ 100 80 150 250 350 500 700 20 -
Full time 100 76 150 250 300 500 500 24 (?)
Part time 100 81 150 250 350 500 500 - -
Union 100 73 150 200 250 400 500 27 -
Nonunion ... 100 77 200 250 350 500 500 23 (?)
Average wage within the following categories:3
Lowest 25 percent 100 81 250 250 350 500 650 19 -
Second 25 percent 100 77 150 250 350 500 500 23 (2)
Third 25 percent 100 75 150 250 300 500 500 25 -
Highest 25 percent . 100 75 - - - - - 25 (2)
Highest 10 percent 100 77 150 250 300 500 600 22 1
Establishment characteristic

Go00ds-producing iNAUSENES ........ccervreeriiriiieneseee e 100 77 200 250 300 500 500 23 1
Construction 100 70 200 200 300 500 500 30 -
Manufacturing 100 78 200 250 300 500 500 21 1
Service-providing industries 100 76 150 250 350 500 500 24 (2)
Trade, transportation, and utilities . 100 83 150 250 350 500 550 17 -
Wholesale trade . 100 85 200 250 350 500 - 15 -
Information 100 73 200 250 300 500 500 27 -
Financial activities 100 68 150 250 300 500 500 32 (2)
Finance and insurance .... 100 70 150 250 300 500 500 30 (?)
Credit intermediation and related activities 100 69 200 300 500 500 750 31 -
Insurance carriers and related activities 100 73 150 250 300 500 500 27 (?)
Professional and business services .... 100 84 200 250 350 500 750 16 -
Education and health services ... 100 69 - - - - - 31 -

Educational services ....... 100 69 - - - - - 31
Junior colleges, colleges, and universities 100 62 200 250 300 500 500 38 -
Health care and social assistance 100 69 - - - - - 31 -

See footnotes at end of table.




Table 4. Non-high deductible health plans:* Amount of annual individual deductible, private industry workers, National Compensation

Survey, 2010—Continued

(All workers participating in non-high deductible health plans = 100 percent)

Amount of annual deductible
- With With no Not
Characteristics Total | geductible 10th 25th o 75th 90th deductible | determinable
percentile percentile e percentile percentile
(median)

1 to 99 workers 100 71 $200 $250 $350 $500 $500 28 (?)
1 to 49 workers 100 71 200 300 400 500 600 29 (2)
50 to 99 workers . 100 73 200 250 350 500 500 25 2

100 workers or more .. 100 79 150 250 300 500 500 21 -
100 to 499 workers 100 83 200 250 300 500 500 17 -
500 workers or more 100 75 100 200 300 500 550 25 -

Geographic area

New ENngland ........ccccoeiienieiiiinieeieneeeee e 100 63 200 250 250 500 750 36 1

Middle Atlantic ...... 100 70 - - - - - 30 -

East North Central .. 100 81 - - - - - 18 1

West North Central .... 100 83 200 250 350 500 750 17 -

South Atlantic 100 83 250 250 350 500 700 17 -

East South Central .. 100 91 - - - - - -

West South Central . 100 89 150 250 400 500 600 11 -

Mountain . 100 68 - - - - - 32 -

Pacific 100 63 200 250 300 500 500 37 -

1 Non-high deductible plans include not determinable and other plans, which may actually be
high-deductible plans.

2 | essthan 0.5.

3 The categories are based on the average wage for each occupation surveyed, which may include
workers with earnings both above and below the threshold. The average wages are based on the
estimates published in the "National Compensation Survey: Occupational Earnings in the United States,

2009." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data
were reported or that data do not meet publication criteria. For definitions of major plans, key provisions,
and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 4. Standard errors for non-high deductible health plans:* Amount of annual individual deductible, private industry workers,

National Compensation Survey, 2010

Amount of annual deductible

Characteristics W'th 50th With no th
deductible 10th 25th percentile 75th 90th deductible determinable
percentile percentile (median) percentile percentile
Worker characteristic

AlLWOTKETS ..o 13 $49 $0 $44 $0 $76 13 0.1
Management, professional, and related .............c.ccccooeenene 2.0 - - - - - 2.0 0.3
Management, business, and financial 2.0 28 14 42 0 181 2.2 0.4
Professional and related ... 2.7 0 74 50 34 162 2.7 0.2
Service 3.0 - - - - - 3.0 -
Sales and office 2.5 0 0 0 0 0 2.5 (?)
Sales and related .. 2.4 17 0 0 0 0 2.4 ()
Office and administrative support .. 3.4 40 0 29 0 20 34 -
Natural resources, construction, and maintenance . 35 63 37 87 0 20 35 -
Construction, extraction, farming, fishing, and forestry 7.0 0 60 86 0 0 - -
Installation, maintenance, and repair 4.3 75 42 39 0 169 4.3 -
Production, transportation, and material moving .. 2.3 33 0 61 0 141 2.3 0.2
Production 2.4 43 0 52 0 203 2.3 0.4
Transportation and material moving . 35 0 0 68 0 176 35 -
Full time 12 47 0 22 0 92 1.3 0.1

Part time .... 6.4 75 51 0 125 59 -
L8731 o ISPV PPRR 2.2 63 0 0 60 28 2.2 -
NONUNION L.ttt 15 71 0 34 0 106 15 0.2

Average wage within the following categories:3
Lowest 25 percent . 4.3 64 61 10 0 193 4.3 -
Second 25 percent 2.9 49 0 42 0 0 2.9 0.1
Third 25 percent .... 25 57 0 37 0 0 25 -
Highest 25 percent 1.6 - - - - - 1.6 0.3
Highest 10 Percent .........cccccovveveiiiiecniciieeeeeseeeens 2.3 44 26 0 0 178 2.4 0.6
Establishment characteristic

Goods-producing industries .. 2.0 50 0 0 0 40 2.0 0.6
Construction 6.6 60 53 92 0 0 6.6 -
Manufacturing ... 2.1 53 0 0 0 97 21 0.7
Service-providing industries 15 66 0 58 0 126 15 (2)
Trade, transportation, and utilities 1.6 46 0 0 0 188 1.6 -
Wholesale trade 2.7 75 0 96 0 - 2.7 -
Information ............ 6.7 28 61 51 54 20 6.7 —
Financial activities ....... . 35 65} 0 24 0 39 35 (2)
Finance and iNSUranCe ..........ccoccovvuvenieniieeneesieeneens 35 22 17 67 0 114 35 (?)
Credit intermediation and related activities ........... 3.3 91 14 47 0 71 3.3 -
Insurance carriers and related activities 6.9 51 10 10 127 0 6.9 0.1
Professional and business services 4.6 33 0 72 0 59 4.6 -
Education and health services 3.8 - - - - - 3.8 -
Educational services .................. 3.8 - - - - - 3.8 -
Junior colleges, colleges, and universities 2.8 89 0 91 52 59 2.8 -
Health care and social assistance .... 4.6 - - - - - 4.6 -

See footnotes at end of table.



Table 4. Standard errors for non-high deductible health plans:* Amount of annual individual deductible, private industry workers,
National Compensation Survey, 2010—Continued

Amount of annual deductible

Characteristics W'th 50th With no th
deductible 10th 25th percentile 75th 90th deductible determinable
percentile percentile (median) percentile percentile
110 99 WOTKEIS ..vvivviiiiecie ettt ettt ettt 2.7 $10 $42 $73 $0 $116 2.7 0.4
1 to 49 workers 3.4 64 59 114 0 190 3.4 (2)
50 to 99 workers . 4.5 0 14 52 0 0 4.2 1.4
100 workers or more 1.6 71 17 0 0 84 1.6 -
100 to 499 workers 2.2 0 0 74 0 95 2.2 -
500 workers or more 2.4 0 67 44 98 115 2.4 -
Geographic area
NEW ENGIANG ....veoviiiiiieie e 10.2 28 0 56 225 41 9.5 0.7
Middle Atlantic 2.2 - - - - - 2.2 -
East North Central 3.1 - - — - - 34 0.7
West North Central ... 2.8 22 50 35 0 156 2.8 -
South Atlantic 2.3 34 65 97 0 58 2.3 -
East South Central 35 - - - - - - -
West South Central ... 2.0 20 43 60 0 208 2.0 -
Mountain .... 7.7 - - - - - 7.7 -
Pacific 3.4 35 0 10 0 0 3.4 -

1 Non-high deductible plans include not determinable and other plans, which may actually be

high-deductible plans.
Less than 0.05.

3 The categories are based on the average wage for each occupation surveyed, which may
include workers with earnings both above and below the threshold. The average wages are based on
the estimates published in the "National Compensation Survey: Occupational Earnings in the United

States, 2009." See Technical Note for more details.

NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit
Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 5. Fee-for-service plans: Summary of selected features, private industry workers, National Compensation Survey, 2010

(All workers participating in fee-for-service plans = 100 percent)

Annual deductible

Coinsurance

Annual out-of-pocket maximum

Characteristics Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Worker characteristic

All workers ... 94 6 (1) 77 23 - 81 17 2
Management, professional, and related 95 5 1) 76 24 - 80 16 4
Management, business, and financial .... 96 4 (&) 78 22 - 79 17 4
Professional and related .... 94 5 (1) 74 26 - 81 15 4
Service ......coeeiinne 88 - - 78 22 - 78 - -
Protective service 100 - - 76 - - 83 - -
Sales and office .. 95 - - 78 22 - 83 16 1)
Sales and related ... 98 - 87 13 - 87 12 Y
Office and administrative support ... 93 - - 74 26 - 81 18 1)
Natural resources, construction, and maintenance ........... 96 4 - 81 19 - 85 15 1
Construction, extraction, farming, fishing, and forestry 96 - 71 29 - 76 - -
Installation, maintenance, and repair 95 - - 90 10 - 92 8 (&)
Production, transportation, and material moving 94 6 1) 77 23 - 81 17 2
Production 93 7 (&) 82 18 - 83 14 3
Transportation and material moving .. 96 - - 71 29 - 79 21 1)
FUITEIME o 94 6 (&) 7 23 - 82 16 2
Part time ..o 91 - - 78 22 - 80 - -
UNOMN ittt e 88 12 - 72 28 - 77 21 2
NONUNION ...ttt 95 5 ) 78 22 - 82 16 2

Average wage within the following categories:?2
LOWESt 25 PEICENt .....c.eovviiiiiiiiccii i 93 - - 80 20 - 82 18 1)
Second 25 percent ... 95 5 1) 80 20 - 85 14 1
Third 25 percent 94 6 - 76 24 - 79 19 2
Highest 25 percent ... 94 6 1) 75 25 - 80 16 4
Highest 10 percent 94 5 1 75 25 - 81 16 3

Establishment characteristic

Goods-producing industries ... 94 1 82 18 - 85 11 4
Construction 97 - - 74 26 - 81 18 2
Manufacturing ... 93 6 1 84 16 - 85 10 4
Service-providing industries 94 6 1) 76 24 - 80 18 1
Trade, transportation, and utilities 97 3 - 81 19 - 84 16 (&)
Wholesale trade .... 99 - - 73 27 - 77 22 1)
Transportation and warehousing 94 - 69 - - 83 - -
Information 94 - - 78 22 - 80 - -
Financial activities 88 12 (&) 77 23 - 82 17 1
Finance and insurance 89 11 (1) 78 22 - 83 17 1)
Credit intermediation and related activities 90 10 - 80 20 - 80 20 -
Insurance carriers and related activities . 85 - 74 26 - 84 16 1
Professional and business services 96 - - 71 29 - 79 21 -
Education and health services ..... 93 7 - 73 27 - 7 18 5
Educational services ................... 92 - 67 33 - 73 26 1
Junior colleges, colleges, and universities . 92 8 - 62 38 - 64 34 2
Health care and social assistance ............c..ccooveeenne. 94 6 - 74 26 - 77 17 6

See footnotes at end of table.




Table 5. Fee-for-service plans: Summary of selected features, private industry workers, National Compensation Survey,

2010—Continued

(All workers participating in fee-for-service plans = 100 percent)

Annual deductible Coinsurance Annual out-of-pocket maximum
Characteristics
Not Not Not
Yes No determinable Yes No determinable Yes No determinable
1 to 99 workers 97 3 (1) 73 27 - 79 19 3
1 to 49 workers . 97 - - 73 27 - 76 21 3
50 to 99 workers .. 96 - - 73 27 - 87 - -
100 workers or more 92 8 - 80 20 - 83 16 1
100 to 499 workers . 94 6 - 81 19 - 85 14 1
500 workers or more 91 9 - 78 22 - 81 17 2
Geographic area
New England .. 91 - - 54 46 - 59 39 2
Middle Atlantic 89 11 - 62 38 - 61 38 1
East North Central ... 94 5 1 84 16 - 83 13 4
West North Central .. 93 - - 87 - - 87 12 )
South Atlantic 96 4 - 77 23 - 89 11 -
East South Central ... 94 - - 74 26 - 95 - -
West South Central .. 98 2 - 80 20 - 81 - -
Mountain 93 - - 77 - - 79 - -
Pacific ... 94 6 - 87 13 - 88 - -

1 Less than 0.5.

2 The categories are based on the average wage for each occupation surveyed, which may
include workers with earnings both above and below the threshold. The average wages are based on
the estimates published in the “National Compensation Survey: Occupational Earnings in the United
States, 2009." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no
data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 5. Standard errors for fee-for-service plans: Summary of selected features, private industry workers, National Compensation

Survey, 2010

Annual deductible

Coinsurance

Annual out-of-pocket maximum

Characteristics Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Worker characteristic

AlLWOTKEIS ..ot 0.9 0.8 0.1 1.6 1.6 - 1.4 1.7 0.9
Management, professional, and related 0.7 0.7 0.3 2.4 2.4 - 2.6 1.7 25
Management, business, and financial 0.8 0.8 0.3 2.4 2.4 - 2.4 2.0 1.8
Professional and related .... 0.8 0.8 0.3 3.3 3.3 - 3.4 2.4 3.0
ServiCe ....cccoovvivvieiins 45 - - 3.8 3.8 - 6.9 - -
Protective service ... 0.4 - - 13.0 - - 12.8 - -
Sales and office 2.1 - - 19 19 - 2.0 2.2 0.2
Sales and related 0.7 - - 2.9 2.9 - 2.7 2.8 0.2
Office and administrative support ... 3.1 - - 2.3 2.3 - 2.6 2.7 0.2
Natural resources, construction, and maintenance . . 1.2 1.2 - 3.7 3.7 - 3.2 3.2 0.4
Construction, extraction, farming, fishing, and forestry 1.8 — — 7.4 7.4 — 6.9 — —
Installation, maintenance, and repair 1.6 - - 25 25 - 2.1 2.1 0.1
Production, transportation, and material moving ... 1.3 1.3 0.2 3.6 3.6 - 35 35 1.1
Production 18 18 0.4 3.8 3.8 - 3.7 3.6 2.0
Transportation and material moving .. 1.7 - - 6.2 6.2 - 5.9 5.9 1)
Full time . 0.6 0.6 0.1 17 17 - 1.3 1.6 1.0
Part time ... 6.9 4.3 4.3 - 7.0 - -
L8131 o ISP PSRRI 34 34 - 4.6 4.6 - 4.1 4.2 1.1
NONUNION L.t 0.8 0.8 0.1 1.7 1.7 - 1.4 1.7 1.0

Average wage within the following categories:2
Lowest 25 percent .. 3.4 - - 4.3 4.3 - 5.2 5.2 1)
Second 25 percent . 1.0 1.0 0.1 2.3 2.3 - 1.9 1.9 0.3
Third 25 percent ..... 1.0 1.0 - 17 17 - 2.6 25 11
Highest 25 percent .... 0.9 0.8 0.3 2.4 2.4 - 2.2 1.8 1.8
Highest 10 percent 1.0 0.7 0.6 3.6 3.6 - 2.7 2.3 1.6

Establishment characteristic

Goods-producing industries ... 1.2 11 0.5 2.7 2.7 - 25 2.2 2.0
Construction 1.6 - - 54 54 - 52 4.7 1.3
Manufacturing ... 15 14 0.7 3.3 3.3 - 3.3 2.7 2.6
Service-providing industries 11 11 1) 2.0 2.0 - 1.8 2.1 1.0
Trade, transportation, and utilities 0.8 0.8 - 3.0 3.0 - 3.0 3.0 0.1
Wholesale trade .... 0.6 - - 6.0 6.0 - 6.6 6.5 0.3
Transportation and warehousing 2.6 - - 10.6 - - 11.5 - -
Information . 2.6 - - 6.4 6.4 - 7.1 - -
Financial activities 25 25 (&) 3.7 3.7 - 2.5 2.4 0.9
Finance and insurance 2.8 2.8 1) 3.2 3.2 - 2.7 2.7 1)
Credit intermediation and related activities 2.2 2.2 - 3.8 3.8 - 45 45 -
Insurance carriers and related activities 6.4 - 6.5 6.5 - 4.4 4.4 0.1
Professional and business services ... 3.8 - - 4.8 4.8 - 5.1 5.1 -
Education and health services ..... 1.6 1.6 - 3.9 3.9 - 4.6 3.0 4.5
Educational services ................... 3.3 - 7.2 7.2 - 5.0 51 0.6
Junior colleges, colleges, and universities . 1.7 1.7 - 4.3 4.3 - 4.2 4.2 1.1
Health care and social assistance 1.9 1.9 - 4.8 4.8 - 5.6 3.6 5.4

See footnotes at end of table.




Table 5. Standard errors for fee-for-service plans: Summary of selected features, private industry workers, National Compensation

Survey, 2010—Continued

Annual deductible

Coinsurance

Annual out-of-pocket maximum

Characteristics Not Not Not
Yes No determinable Yes No determinable Yes No determinable
1 to 99 workers 0.6 0.5 0.3 3.2 3.2 - 2.3 2.9 2.0
1 to 49 workers . 0.9 - - 35 35 - 3.2 4.0 2.7
50 to 99 workers 1.8 - - 6.3 6.3 - 3.8 - -
100 workers or more ... 13 13 - 1.9 1.9 - 2.0 2.0 0.7
100 to 499 workers 1.9 1.9 - 2.2 2.2 - 2.1 2.1 0.2
500 WOIKEIS OF MOTE .....ovviuiiiiiiieiiiieeee st 2.0 2.0 - 25 25 - 3.1 2.9 1.6
Geographic area
New England .. 3.3 - - 7.8 7.8 - 6.7 6.8 15
Middle Atlantic 2.8 2.8 - 4.1 4.1 - 4.9 51 0.2
East North Central 17 15 0.7 2.9 2.9 - 2.9 2.9 25
West North Central 2.4 - - 4.1 - - 34 35 0.3
South Atlantic 1.0 1.0 - 4.0 4.0 - 2.2 2.2 -
East South Central 3.3 - - 7.7 7.7 - 1.6 - -
West South Central 0.2 0.2 - 5.7 5.7 - 2.1 - -
Mountain 8.2 - - 7.1 - - 6.9 - -
PACIfIC .eiiiiiiii 1.5 1.5 - 1.5 1.5 - 6.0 - -

1 Less than 0.05.

2 The categories are based on the average wage for each occupation surveyed, which may
include workers with earnings both above and below the threshold. The average wages are based on
the estimates published in the "National Compensation Survey: Occupational Earnings in the United

States, 2009." See Technical Note for more details.

NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 6. Fee-for-service plans: Type and amount of annual individual deductible, private industry workers, National Compensation Survey, 2010

(All workers participating in fee-for-service plans = 100 percent)

With deductible
With fixed deductible With variable deductible
Characteristics Total . ) ; With no Not
Total with Total with Median Total with Median deductible amount Other deductible | determinable
deductible | % : ; deductible
ixed deductible | variable Out-of- | Point-of-
deductible amount deductible | In-network .
network service
Worker characteristic

All workers 100 94 - - 51 $500 $1,000 $300 - 6 (&)
Management, professional, and related .... 100 95 - - 56 500 1,000 300 - 5 (&)
Management, business, and financial 100 96 - - 59 500 1,000 300 - 4 1)
Professional and related ... 100 94 - - 54 500 800 300 - 5 )
Service ....coovieiennee 100 88 - - 55 - - - - - -
Protective service . 100 100 - - 81 - - - - - -
Sales and office ... 100 95 - - 47 500 1,000 300 - -
Sales and related . 100 98 60 $350 - - - - - -
Office and administrative suppor 100 93 - - 52 500 1,000 - - - -
Natural resources, construction, and maintenance 100 96 - - 49 500 - - - 4 -

Construction, extraction, farming, fishing, and forestry 100 96 - - 53 - - - - -
Installation, maintenance, and repair .... 100 95 47 500 - - - - - - -
Production, transportation, and material moving 100 94 - - 51 500 1,000 - - 6 (&)
Production ........ccccceueveveveueuerereeeenenens 100 93 - - 52 500 1,000 - - 7 1)
Transportation and material moving .. 100 96 - - 50 500 - - - - -
Full time ... 100 94 - - 52 500 1,000 300 - 6 (&)
Part time ... 100 91 47 350 44 500 500 300 - - -
Union 100 88 - - 49 250 500 - - 12 -
Nonunion .. 100 95 - - 52 500 1,000 300 - 5 (&)

Average wage within the following categories:2
Lowest 25 percent ... 100 93 47 500 - - - - - - -
Second 25 percent 100 95 - - 51 500 1,000 - - 5 (&)
Third 25 percent ... 100 94 - - 51 500 1,000 300 - 6 -
Highest 25 percent .. 100 94 - - 55 500 750 300 - 6 )
Highest 10 Percent .........cccocvvvviviiininienicccieens 100 94 - - 55 500 800 - - 5 1
Establishment characteristic

Goods-producing industries .. 100 94 - - 55 500 1,000 - - 1
Construction ...... 100 97 39 500 58 - - - - - -
Manufacturing ... 100 93 - - 54 500 800 300 - 6 1
Service-providing industries 100 94 - - 50 500 1,000 300 - 6 (&)
Trade, transportation, and utilities 100 97 52 350 - - - - - 3 -
Wholesale trade ............c........ 100 99 - - 53 500 - - - - -
Transportation and warehousing 100 94 37 - 56 500 500 100 - - -
Information ........... 100 94 48 - - - - - - - -
Financial activities 100 88 - - 49 500 900 - - 12 (&)
Finance and insurance .. 100 89 - - 50 500 900 - - 11 (&)
Credit intermediation and related activities 100 90 - - 49 500 - - - 10 -
Insurance carriers and related activities . 100 85 - - 45 - - - - - -
Professional and business services ... 100 96 38 - 58 - 1,000 - - - -
Education and health services . 100 93 - - 49 500 1,000 250 - 7 -
Educational services .. 100 92 - - 55 500 - 400 - - -
Junior colleges, colleges, and universities . 100 92 - - 66 500 500 400 - 8 -
Health care and social assistance 100 94 46 1,000 48 500 1,000 250 - 6 -

See footnotes at end of table.




Table 6. Fee-for-service plans: Type and amount of annual individual deductible, private industry workers, National Compensation Survey,
2010—Continued

(All workers patrticipating in fee-for-service plans = 100 percent)

With deductible
With fixed deductible With variable deductible
Characteristics Total . ) . With no Not
Total with . ; . Median deductible amount Other deductible | determinable
" Total with Median Total with -
deductible i - . deductible
ixed deductible | variable out-of- | Point-of-
deductible amount deductible | In-network e | e

1 to 99 workers 100 97 - - 54 - - - - (&)

1 to 49 workers .. 100 97 - - 55 - $1,500 - - -

50 to 99 workers ... 100 96 - = 53 $500 1,000 = - - -
100 workers or more 100 92 - = 50 500 1,000 $250 - 8 -

100 to 499 workers 100 94 48 $350 - - - - - 6 -

500 WOTKETS OF MOTE ....ocvviieieicieieec e 100 91 - = 54 500 600 250 - 9 -

Geographic area

New England .... 100 91 38 - 53 - - - - - -
Middle Atlantic .. 100 89 - — 60 300 500 — - 11 -
East North Central . 100 94 - - 51 500 1,000 250 - 5 1
West North Central 100 93 - - 50 750 - - - - -
South Atlantic ...... 100 96 - = 55 650 1,500 = - 4 -
East South Central . 100 94 - - 51 - - 300 - - -
West South Central 100 98 - = 56 = 1,000 = - 2 -
Mountain . 100 93 - = 55 500 — 300 - - -
Pacific 100 94 61 - - - - - - 6 -

1 Lessthan 0.5.

2 The categories are based on the average wage for each occupation surveyed, which may include workers with NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were
earnings both above and below the threshold. The average wages are based on the estimates published in the reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms,
“National Compensation Survey: Occupational Earnings in the United States, 2009." See Technical Note for more see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.

details.



Table 6. Standard errors for fee-for-service plans: Type and amount of annual individual deductible, private industry workers, National

Compensation Survey, 2010

With deductible

With fixed deductible

With variable deductible

- With no Not
Characteristics Total with . . . Median deductible amount Other | deductible | determinable
deductible | ToRiwith | Median | Total with deductible
flxec_i deductible varlab_le Out-of- | Point-of-
deductible amount deductible | In-network i e
Worker characteristic

All workers ... 0.9 - - 2.0 $0 $0 $0 - 0.8 0.1
Management, professional, and related .. 0.7 - - 3.1 0 195 85 - 0.7 0.3
Management, business, and financial . 0.8 - - 3.2 20 0 83 - 0.8 0.3
Professional and related .. 0.8 - - 4.2 0 193 47 - 0.8 0.3
Service .......covveeenennne 4.5 - - 6.4 - - - - - -
Protective service 0.4 - - 9.7 - - - - - -
Sales and office 21 - - 2.9 10 0 28 - - -
Sales and related 0.7 3.6 $0 - - - - - - -
Office and administrative support . 3.1 - - 3.6 139 0 - - - -
Natural resources, construction, and maintenance .. 12 - - 51 0 - - - 12 -
Construction, extraction, farming, fishing, and forestry 18 - - 8.1 - - - - - -
Installation, maintenance, and repair 1.6 59 110 - - - - - - -
Production, transportation, and material moving 13 - - 4.1 10 63 - - 13 0.2
Production ..........ccceviviiiiiieiiees 1.8 - - 3.9 88 0 - - 1.8 0.4
Transportation and material moving ... 1.7 - - 7.3 0 - - - - —
Full time .... 0.6 - - 2.0 0 0 0 - 0.6 0.1

Part time .... 6.9 6.2 0 6.3 68 116 44 -
Union 34 - - 5.0 46 0 - - 34 -
Nonunion ... 0.8 - - 2.2 10 0 10 - 0.8 0.1

Average wage within the following categories:*
Lowest 25 percent 34 5.4 107 - = = = - - -
Second 25 percent . 1.0 - - 2.9 0 0 - - 1.0 0.1
Third 25 percent . 1.0 - - 3.2 78 0 17 - 1.0 -
Highest 25 percent . 0.9 - - 2.6 0 137 46 - 0.8 0.3
Highest 10 percent ... 1.0 — — 3.6 0 224 - - 0.7 0.6
Establishment characteristic

Goods-producing industries . 12 - - 2.8 0 211 - - 11 0.5
Construction ... 16 7.0 0 7.1 - - - - - -
Manufacturing . 15 — - 3.4 0 186 0 - 14 0.7
Service-providing industries 11 - - 2.4 0 0 10 - 11 (2)
Trade, transportation, and utilities . 0.8 2.8 78 - - - - - 0.8 -
Wholesale trade 0.6 - - 5.6 0 - - - - -
Transportation and warehousing . 2.6 9.6 - 8.9 94 71 0 - - -
Information ............. 2.6 7.9 - - - - - - - -
Financial activities .. 25 - - 3.9 28 179 - - 25 (2)
Finance and insurance . 2.8 - - 3.7 103 201 - - 2.8 (2)
Credit intermediation and related activities ........... 2.2 - - 4.8 107 - - - 2.2 -
Insurance carriers and related activities 6.4 - - 6.2 - - - - - -
Professional and business services . 3.8 5.8 - 5.6 - 209 - - - -
Education and health services 1.6 - - 55 53 93 68 - 1.6 -
Educational services 33 - - 7.3 84 - 44 - - -
Junior colleges, colleges, and universities 1.7 - - 53 39 44 44 - 1.7 -
Health care and social assistance 1.9 6.3 287 6.4 56 116 61 - 1.9 -

See footnotes at end of table.




Table 6. Standard errors for fee-for-service plans: Type and amount of annual individual deductible, private industry workers, National
Compensation Survey, 2010—Continued

With deductible
With fixed deductible With variable deductible
. With no Not
Characteristics Total with . . . Median deductible amount Other | deductible | determinable
deductible | 'O/ with | Median —j Total with deductible
fixed deductible variable .
deductible amount deductible | In-network | ©Outof | Pointof-
network | service

1to 99 workers ... 0.6 - - 35 - - - - 0.5 0.3

1 to 49 workers 0.9 - - 3.9 - $437 - - - -

50 to 99 workers 1.8 - - 6.2 $20 142 - - - -
100 workers or more 13 - - 2.1 0 152 $35 - 13 -

100 to 499 workers ... 1.9 3.0 $0 - = = = - 1.9 -

500 workers or more .. 2.0 - = 2.5 50 110 46 - 2.0 -

Geographic area

New England .........ccocovvviiiiininiiiie i 3.3 8.9 - 11.4 - - - - - -
Middle Atlantic 2.8 - - 6.3 47 0 - - 2.8 -
East North Central 17 - = 2.7 0 0 75 - 15 0.7
West North Central 24 - - 3.8 72 - - - - -
South Atlantic .... 1.0 - - 3.8 138 272 - - 1.0 -
East South Central 3.3 - - 6.8 - - 60 - - -
West South Central .. 0.2 - - 3.6 - 173 - - 0.2 -
Mountain .. 8.2 - - 11.2 34 - 0 - - -
Pacific ... 15 8.9 - - - - - - 15 -

1 The categories are based on the average wage for each occupation surveyed, which may include
workers with earnings both above and below the threshold. The average wages are based on the estimates NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions
published in the "National Compensation Survey: Occupational Earnings in the United States, 2009." See of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
Technical Note for more details. www.bls.gov/ncs/ebs/glossary20102011.htm.

2 Less than 0.05.



Table 7. Fee-for-service plans: Amount of annual individual deductible, private industry workers, National Compensation Survey, 2010

(All workers participating in fee-for-service plans = 100 percent)

Amount of annual deductible

s With With no Not
Characteristics Total | yeductible 10th 25th pefcfggt"e 75th 90th deductible | determinable
percentile percentile (median) percentile percentile
Worker characteristic
AlLWOTKEIS ..ottt 100 94 $200 $300 $500 $1,000 $2,000 6 (&)
Management, professional, and related 100 95 200 300 500 1,250 2,000 5 &)
Management, business, and financial 100 96 200 300 500 1,250 2,100 4 (1)
Professional and related 100 94 250 300 500 1,400 2,000 5 &)
SErvice ....ccoevviieaenne 100 88 250 300 500 1,000 2,500 - -
Protective service 100 100 - - - - - - -
Sales and office ...... 100 95 250 300 500 1,000 2,300 -
Sales and related ... 100 98 250 350 350 1,000 2,000 -
Office and administrative support 100 93 250 300 500 1,200 2,500 - -
Natural resources, construction, and maintenance ........... 100 96 200 250 500 1,000 2,000 -
Construction, extraction, farming, fishing, and forestry 100 96 - - - - - - -
Installation, maintenance, and repair . 100 95 200 250 500 750 1,500 - -
Production, transportation, and material moving . 100 94 200 300 500 1,000 2,500 6 1)
Production ........ccccceoiiiiiiiiice 100 93 200 250 500 1,000 2,000 7 (1)
Transportation and material moving ... 100 96 - - - - - - -
Full time 100 94 200 300 500 1,100 2,000 6 ()
Part time 100 91 250 300 350 750 2,000 - -
Union 100 88 150 200 300 500 1,000 12 -
Nonunion ... 100 95 250 300 500 1,200 2,500 5 (&)
Average wage within the following categories:2
Lowest 25 percent 100 93 250 350 500 1,500 2,500 - -
Second 25 percent . 100 95 250 300 500 1,000 2,000 5 (&)
Third 25 percent 100 94 200 300 500 1,100 2,000 6 -
Highest 25 percent 100 94 200 250 500 1,000 2,000 6 (&)
Highest 10 percent 100 94 200 250 500 1,000 2,000 5 1
Establishment characteristic

Goods-producing industries ... 100 94 200 250 500 1,000 2,000 1
Construction 100 97 - - - - - - -
ManUfaCUNNG ....cooveiiiiiiii e 100 93 200 250 400 1,000 1,800 6 1
Service-providing industries 100 94 250 300 500 1,200 2,500 6 (1)
Trade, transportation, and utilities . 100 97 200 300 500 1,000 2,500 3 -
Wholesale trade ..........c.ccceeveeneene 100 99 - - - - - - -

Transportation and warehousing . 100 94 - - - - - -
Information 100 94 - - - - - - -
Financial activities 100 88 250 300 500 1,250 1,600 12 &)
Finance and insurance ... 100 89 250 300 500 1,250 1,800 11 1)
Credit intermediation and related activities . 100 90 - - - - - 10 -

Insurance carriers and related activities 100 85 - - - - - -
Professional and business services .... 100 96 250 300 500 1,500 2,500 - -
Education and health services ... 100 93 250 300 600 1,500 2,500 7 -

Educational Services ............ccoeeee 100 92 - - - - - -
Junior colleges, colleges, and universities .. 100 92 200 250 500 1,000 1,500 8 -
Health care and social assistance 100 94 250 300 750 2,000 2,500 6 -

See footnotes at end of table.




Table 7. Fee-for-service plans: Amount of annual individual deductible, private industry workers, National Compensation Survey,
2010—Continued

(All workers participating in fee-for-service plans = 100 percent)

Amount of annual deductible
- With With no Not
Characteristics Total | geductible 10th 25th o 75th 90th deductible | determinable
percentile percentile e percentile percentile
(median)

1 to 99 workers 100 97 $250 $350 $750 $1,500 $2,500 3 (&)
1 to 49 workers 100 97 250 400 750 1,500 2,500 - -
50 to 99 workers . 100 96 200 300 500 1,500 2,500 - -

100 workers or more .. 100 92 200 250 400 880 1,500 8 -
100 to 499 workers 100 94 250 250 500 1,000 1,600 6 -
500 workers or more 100 91 175 250 350 750 1,500 9 -

Geographic area

New ENgland ........ccccoeioiiiiiiinieeieseeeee e 100 91 250 250 - 1,000 1,500 - -

Middle Atlantic ...... 100 89 200 250 300 500 1,500 11 -

East North Central .. 100 94 200 250 500 1,000 2,000 5 1

West North Central .... 100 93 250 300 500 1,500 2,000 - -

South Atlantic 100 96 250 350 600 1,250 2,500 4 -

East South Central .. 100 94 - - - - - - -

West South Central . 100 98 200 350 750 1,500 2,500 2 -

Mountain . 100 93 250 300 500 1,500 2,600 - -

Pacific 100 94 250 250 350 1,000 1,500 6 -
1 Less than 0.5.

2 The categories are based on the average wage for each occupation surveyed, which may include NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data
workers with earnings both above and below the threshold. The average wages are based on the were reported or that data do not meet publication criteria. For definitions of major plans, key provisions,
estimates published in the "National Compensation Survey: Occupational Earnings in the United States, and related terms, see the "Glossary of Employee Benefit Terms" at

2009." See Technical Note for more details. www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 7. Standard errors for fee-for-service plans: Amount of annual individual deductible, private industry workers, National

Compensation Survey, 2010

Amount of annual deductible

Characteristics W'th 50th with no th
deductible 10th 25th percentile 75th 90th deductible | determinable
percentile percentile (median) percentile percentile
Worker characteristic

AlLWOTKETS ..o 0.9 $52 $0 $0 $172 $455 0.8 0.1
Management, professional, and related .............c.ccccooeenene 0.7 40 45 0 313 29 0.7 0.3
Management, business, and financial 0.8 5 57 0 273 546 0.8 0.3
Professional and related ... 0.8 63 42 63 319 0 0.8 0.3
Service 4.5 54 65 63 69 500 - -
Protective service 0.4 - - - - - - -
Sales and office .... 2.1 10 0 0 167 457 - -
Sales and related ........... 0.7 0 45 159 136 490 - -
Office and administrative support . 3.1 57 0 0 188 537 - -
Natural resources, construction, and maintenance ........... 1.2 0 60 0 77 620 1.2 -
Construction, extraction, farming, fishing, and forestry 1.8 - - - - - - -
Installation, maintenance, and repair .............cccocveeeeenne 1.6 87 0 125 114 463 - -
Production, transportation, and material moving ... 1.3 37 67 0 216 601 1.3 0.2
Production 18 49 60 0 0 491 1.8 0.4
Transportation and material moving . 17 - - - - - - -
Full time .... 0.6 40 10 0 145 613 0.6 0.1

Part time .... 6.9 0 0 14 216 502
Union 3.4 14 0 64 0 240 34 -
Nonunion ... 0.8 0 0 0 115 469 0.8 0.1

Average wage within the following categories:!
Lowest 25 percent 3.4 0 65 86 384 0 - -
Second 25 percent 1.0 43 0 0 0 115 1.0 0.1
Third 25 percent 1.0 20 10 0 192 526 1.0 -
Highest 25 percent 0.9 0 17 0 70 130 0.8 0.3
Highest 10 percent 1.0 14 62 0 248 595 0.7 0.6
Establishment characteristic

Goods-producing industries .. 1.2 0 14 0 0 78 11 0.5
Construction 1.6 - - - - - - -
ManUfaCtUNING ...ooiiieiiiiii e 1.5 22 10 159 249 364 1.4 0.7
Service-providing industries 11 37 0 0 154 587 11 ()
Trade, transportation, and utilities 0.8 45 67 0 34 615 0.8 -
Wholesale trade ..........ccccoveeenees 0.6 - - — — - - -
Transportation and warehousing 2.6 - - - - - - -
Information 2.6 - - — — — - —
Financial activities 25 28 0 0 171 315 25 (2)
Finance and insurance .. . 2.8 64 14 75 163 364 2.8 (?)
Credit intermediation and related activities ........... 2.2 - - - - - 2.2 -
Insurance carriers and related activities ... 6.4 - - - - - - -
Professional and business services .. 3.8 35 34 164 86 424 - -
Education and health services .... 16 0 14 258 709 340 1.6 -
Educational services ..... 3.3 - - - - - - -
Junior colleges, colleges, and universities . 17 64 14 123 278 416 17 -
Health care and social assistance 1.9 0 31 358 648 254 1.9 -

See footnotes at end of table.



Table 7. Standard errors for fee-for-service plans: Amount of annual individual deductible, private industry workers, National
Compensation Survey, 2010—Continued

Amount of annual deductible
- With With no Not
Characteristics deductible 10th 25th o 75th 90th deductible | determinable
percentile percentile [ percentile percentile
(median)

110 99 WOTKETS ..ooviiiieiieie ettt 0.6 $0 $57 $146 $488 $62 0.5 0.3
1 to 49 workers 0.9 31 116 168 617 28 - -
50 to 99 workers ... 18 64 60 153 519 260 - -

100 workers or more . 13 0 0 95 211 56 13 -
100 to 499 workers .. 1.9 69 35 133 130 180 1.9 -
500 workers or more 2.0 47 0 68 140 166 2.0 -

New England 3.3 0 73 - 29 279 - -

Middle Atlantic .... 2.8 0 0 42 111 377 2.8 -

East North Central 1.7 0 31 0 208 318 15 0.7

West North Central 2.4 66 10 0 357 115 - -

South Atlantic ........ 1.0 0 0 152 340 240 1.0 -

East South Central .... 3.3 - - - - - - -

West South Central 0.2 58 67 304 451 408 0.2 -

Mountain ... 8.2 0 45 209 612 162 - -

Pacific 15 34 33 135 270 636 15 -
1 The categories are based on the average wage for each occupation surveyed, which may

include workers with earnings both above and below the threshold. The average wages are based on NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria. For

the estimates published in the "National Compensation Survey: Occupational Earnings in the United definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

States, 2009." See Technical Note for more details. Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.

2 |ess than 0.05.



Table 8. Fee-for-service plans: Type and amount of annual family deductible, private industry workers, National Compensation Survey, 2010

(All workers participating in fee-for-service plans = 100 percent)

With deductible

With fixed deductible

With variable deductible

Characteristics Total . ) ; with no Not
Total with Total with Median Total with Median deductible amount Other deductible | determinable
deductible | ‘o : : deductible
ixed deductible | variable Out-of- Point-of-
deductible amount deductible | In-network .
network service
Worker characteristic

All workers ... 100 90 - - 50 $1,200 $2,000 - - 10 &)
Management, professional, and related ... 100 90 - - 54 1,000 2,000 - - 10 )
Management, business, and financial .. 100 92 - - 58 1,200 2,000 - - 8 (Y
Professional and related .. 100 88 - - 52 1,000 1,600 - - 11 (1)
Service ..o, 100 86 - - 55 1,000 3,800 - - - -
Protective service 100 99 - - 80 750 - - - - -
Sales and office ...... 100 92 - - 46 1,400 - - - - -
Sales and related ... 100 96 58 $700 - - - - - - -
Office and administrative support . 100 91 - - 51 - - - - - -
Natural resources, construction, and maintenance .. . 100 90 - - 45 1,500 - - - 10 -

Construction, extraction, farming, fishing, and forestry 100 89 - - 51 - - - - -
Installation, maintenance, and repair ... 100 91 a7 1,000 - - - - - - —
Production, transportation, and material moving 100 89 - - 49 1,500 - - - 11 )
Production ........cccceveeevevevereeeeerenennn 100 88 - - 50 1,500 - - - 12 &)
Transportation and material moving 100 91 - - 47 1,500 - - - 9 -
Full time 100 90 - - 50 - 2,000 $800 - 10 (1)
Part time 100 89 46 700 43 1,000 1,500 900 - - -
Union 100 82 - - 46 750 1,000 - - 18 -
Nonunion 100 91 - - 51 1,500 3,000 - - 8 Y

Average wage within the following categories:?2
Lowest 25 percent 100 91 45 - - - - - - - —
Second 25 percent . 100 92 - - 50 - - - - 8 &)
Third 25 percent ..... 100 88 - - 49 1,500 2,500 900 - 12 -
Highest 25 percent . . 100 90 - - 53 1,000 1,800 600 - 10 Y
Highest 10 PErCeNt ......c.ccvvveiiiriiniinierieeeeeese e 100 92 - - 54 1,000 1,900 600 - 7 1
Establishment characteristic

Goods-producing industries . 100 91 - - 54 - 2,000 - - 8 1
Construction ... 100 91 35 - 56 2,000 - - - - -
Manufacturing . 100 91 - - 52 1,000 1,900 900 - 8 1
Service-providing industries 100 90 - - 49 1,200 2,000 - - 10 &)
Trade, transportation, and utilities . 100 92 49 900 - — - - - 8 -
Wholesale trade ............cceeeuee.. 100 94 - - 50 1,050 3,000 - - - -
Transportation and warehousing . 100 87 36 - 51 1,500 1,500 - - - -
Information ............. 100 94 48 - - - - - - - —
Financial activities .. 100 87 - - 48 1,200 2,000 - - 13 &)
Finance and insurance . 100 88 - - 50 - 2,000 - - 12 &)
Credit intermediation and related activities 100 89 - - 49 - 2,000 - - 11 -

Insurance carriers and related activities 100 83 - - 45 - 3,000 - - -
Professional and business services . 100 91 36 - 55 - 2,000 - - - -
Education and health services 100 87 - - 48 - 2,000 600 - - -
Educational services .... 100 91 - - 54 - - 800 - - -
Junior colleges, colleges, and universities 100 91 - - 65 1,200 1,200 800 - 9 -
Health care and social assistance 100 86 39 - 47 - - 600 - - -

See footnotes at end of table.




Table 8. Fee-for-service plans: Type and amount of annual family deductible, private industry workers, National Compensation Survey,
2010—Continued

(All workers participating in fee-for-service plans = 100 percent)

With deductible
With fixed deductible With variable deductible
Characteristics Total . ) . with no Not
Total with ] . ) Median deductible amount Other deductible | determinable
) Total with Median Total with .
deductible i p ; deductible
ixed deductible | variable Out-of- Point-of-
deductible amount deductible | In-network e SIS

1 to 99 workers 100 91 - - 53 $1,500 - - - 9 Y

1 to 49 workers ... 100 91 - - 54 1,700 $3,800 = - - -

50 to 99 workers 100 91 - - 51 - - - - - -
100 workers or more 100 89 - = 48 1,000 2,000 $600 - 11 -

100 to 499 workers . 100 90 46 $800 - = = = - 10 -

500 WOTKEI'S OF MOIE ...veeeevvieeceieeecieeeeieeeereeeeeaeeeaneeennes 100 89 - - 53 1,000 1,600 - - 11 -

Geographic area

New England ... 100 82 38 - 44 - - - - - -
Middle Atlantic . 100 88 - — 59 600 1,000 — - 12 -
East North Central 100 93 - - 51 - 2,000 600 - 7 1
West North Central 100 93 - - 50 1,500 3,000 - - -
South Atlantic ........ 100 93 - = 53 1,700 3,750 = - 7 -
East South Central 100 93 - - 51 - - 750 - - -
West South Central 100 84 - = 52 = = = - - -
Mountain 100 92 - = 54 = = 600 - - -
Pacific ... 100 90 59 900 - - - - - 10 -

1 Lessthan 0.5.

2 The categories are based on the average wage for each occupation surveyed, which may include workers with NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were
earnings both above and below the threshold. The average wages are based on the estimates published in the reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms,
“"National Compensation Survey: Occupational Earnings in the United States, 2009." See Technical Note for more see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.

details.



Table 8. Standard errors for fee-for-service plans: Type and amount of annual family deductible, private industry workers, National Compensation
Survey, 2010

With deductible
With fixed deductible With variable deductible
- With no Not
Characteristics Total with . . . Median deductible amount Other | deductible | determinable
deductible | ToRiwith | Median | Total with deductible
flxec_i deductible vanab_le Out-of- Point-of-
deductible amount deductible | In-network e — S
Worker characteristic

Al WOTKETS .ttt 1.3 - - 1.9 $318 $232 - - 1.2 0.1
Management, professional, and related ... 25 - - 2.8 77 28 - - 25 0.3
Management, business, and financial .. 1.8 - - 3.2 329 592 - - 1.8 0.3
Professional and related 31 - - 3.7 55 329 - - 31 0.3
Service 4.5 - - 6.4 179 1,121 - - - -
Protective service . 1.0 - - 9.7 170 - - - - -
Sales and office 21 - - 2.9 312 - - - - -
Sales and related 11 3.8 $40 - - - - - - -
Office and administrative support . 3.0 - - 3.6 - - - - - -
Natural resources, construction, and maintenance . 23 - - 4.9 161 - - - 23 -
Construction, extraction, farming, fishing, and forestry 3.8 - - 8.0 - - - - - -
Installation, maintenance, and repair 2.8 59 103 - - - - - - -
Production, transportation, and material moving . 2.2 - - 4.2 0 - - - 21 0.2
Production ... 3.0 - - 3.9 238 - - - 3.0 0.4
Transportation and material moving 2.6 - - 7.3 0 - - - 2.6 -
FUITEIME e 1.2 - - 1.8 — 567 $222 - 1.2 0.1
Part time ....c.ooveiieiiieieee e 6.8 6.1 118 6.2 88 326 103 - - -
UNION e 33 - - 4.7 70 76 - - 33 -
NONUNION ..o 1.4 - - 2.0 193 564 - - 13 0.1

Average wage within the following categories:*
Lowest 25 percent 35 5.4 - - - - - - - -
Second 25 percent 11 - - 2.9 - - - - 11 0.1
Third 25 percent ... 17 - - 3.1 0 737 243 - 17 -
Highest 25 percent .. 1.8 - - 25 0 272 117 - 1.8 0.3
Highest 10 percent . 1.7 - — 3.6 0 319 142 - 15 0.6

Establishment characteristic

Goods-producing industries 14 - - 2.8 - 98 - - 13 0.5
Construction 2.8 6.2 - 7.2 561 - - - - -
ManUFaCIUING ...oooviviiiiiieecee s 1.7 - — 35 173 211 0 - 15 0.7
Service-providing industries ... 16 - - 23 301 508 - - 16 (2)
Trade, transportation, and utilities . 15 2.9 229 - - - - - 15 -
Wholesale trade ............c........ 33 - - 5.7 228 773 - - - -
Transportation and warehousing 4.0 9.7 - 8.6 422 431 - - - —
Information .. 2.6 7.9 - - - - - - - -
Financial activities ... 25 - - 3.9 285 65 - - 25 (2)
Finance and insurance .. 2.9 - - 3.6 - 147 - - 2.9 (2)
Credit intermediation and related activities . 2.4 - - 4.8 - 166 - - 2.4 -
Insurance carriers and related activities .. 6.4 - - 6.2 - 639 - - - -
Professional and business services . 4.5 5.8 - 5.1 - 366 - - - -
Education and health services 4.5 - - 53 - 327 94 - - -
Educational services 33 - - 7.3 - - 0 - - -
Junior colleges, colleges, and universities 1.9 - - 53 328 280 0 - 1.9 -
Health care and social assistance 53 6.0 - 6.1 - - 99 - - -

See footnotes at end of table.



Table 8. Standard errors for fee-for-service plans: Type and amount of annual family deductible, private industry workers, National Compensation
Survey, 2010—Continued

With deductible
With fixed deductible With variable deductible
- With no Not
Characteristics Total with . . . Median deductible amount Other | deductible | determinable
. Total with Median Total with f
deductible ] - - deductible
fixed deductible variable Out-of- Point-of-
deductible amount deductible | In-network e — S

1to 99 workers .. 23 - - 3.3 $203 = = - 23 0.3

1 to 49 workers . 3.2 - - 34 386 $787 - - - -

50 to 99 workers .. 25 - - 6.2 - - - - - -
100 workers or more ... 13 - - 2.0 42 0 $77 - 13 -

100 to 499 workers ... 21 3.0 $146 - = = = - 21 -

500 workers or more .. 2.0 - - 25 0 140 - - 2.0 -

Geographic area

New England .........cccocovivviiiiiniiiii s 6.2 8.9 - 6.6 - - - - - -
Middle Atlantic 2.6 - - 6.0 93 216 - - 2.6 -
East North Central 1.7 - - 2.7 - 438 141 - 1.4 0.7
West North Central 24 - - 3.8 179 347 - - - -
South Atlantic .. 2.0 - - 3.8 420 694 - - 2.0 -
East South Central 35 - - 6.8 - - 172 - - -
West South Central 6.2 - - 4.7 - - - - - -
Mountain .. 8.4 - - 11.2 - - 0 - - -
Pacific 23 8.4 204 - - - - - 23 -

1 The categories are based on the average wage for each occupation surveyed, which may include workers
with earnings both above and below the threshold. The average wages are based on the estimates published in NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of
the "National Compensation Survey: Occupational Earnings in the United States, 2009." See Technical Note for major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
more details. www.bls.gov/ncs/ebs/glossary20102011.htm.

2 | ess than 0.05.



Table 9. Fee-for-service plans: Amount of annual family deductible, private industry workers, National Compensation Survey, 2010

(All workers participating in fee-for-service plans = 100 percent)

Amount of annual deductible

s With With no Not
Characteristics Total | yeductible 10th 25th o 75th 90th deductible | determinable
percentile percentile JAELD percentile percentile
(median)
Worker characteristic
AlLWOTKEIS ..ottt 100 90 $500 $700 $1,000 $3,000 $5,000 10 (&)
Management, professional, and related ..............cc.ccccennene 100 90 500 600 1,050 3,000 4,200 10 &)
Management, business, and financial 100 92 450 600 1,050 3,000 4,500 8 (1)
Professional and related 100 88 500 600 1,050 3,000 4,000 11 &)
SErvice ....ccoevviieaenne 100 86 500 700 1,000 2,000 5,000 - -
Protective service 100 99 - - - - - - -
Sales and office ...... 100 92 500 700 1,000 3,000 5,000 - -
Sales and related ... 100 96 500 700 1,000 2,300 4,500 - -
Office and administrative support 100 91 500 600 1,250 3,000 5,000 - -
Natural resources, construction, and maintenance ........... 100 20 500 750 1,050 2,250 5,000 10 -
Construction, extraction, farming, fishing, and forestry 100 89 - - - - - - -
Installation, maintenance, and repair . 100 91 500 600 1,000 2,000 3,000 - -
Production, transportation, and material moving . 100 89 450 700 1,000 3,000 5,000 11 )
Production ........ccccceoiiiiiiiiice 100 88 500 700 1,000 3,000 4,800 12 (1)
Transportation and material moving ... 100 91 450 700 1,500 3,000 5,000 9 -
Full time 100 90 500 650 1,050 3,000 5,000 10 ()
Part time 100 89 500 700 750 1,600 4,000 - -
Union 100 82 350 500 750 1,000 2,500 18 -
Nonunion ... 100 91 500 700 1,250 3,000 5,000 8 (&)
Average wage within the following categories:2
Lowest 25 percent 100 91 600 700 1,400 3,750 5,000 - -
Second 25 percent . 100 92 500 700 1,000 3,000 4,500 8 (&)
Third 25 percent 100 88 500 650 1,400 3,000 5,000 12 -
Highest 25 percent 100 90 500 600 1,000 2,250 4,200 10 (&)
Highest 10 percent 100 92 500 600 1,000 2,400 4,200 7 1
Establishment characteristic

Goods-producing industries ... 100 91 450 600 1,000 2,500 4,500 8 1
Construction 100 91 400 750 2,000 4,000 6,000 - -
ManUfaCLUNING ....oooveiiiiiiie e 100 91 450 600 1,000 2,000 4,000 8 1
Service-providing industries 100 90 500 700 1,050 3,000 5,000 10 (&)
Trade, transportation, and utilities . 100 92 500 700 1,000 3,000 5,000 8 -
Wholesale trade ........ccccccoeverernnnne 100 94 500 600 1,050 3,000 5,000 - -

Transportation and warehousing . 100 87 450 500 1,500 3,600 5,000 -
Information 100 94 450 600 1,000 1,800 2,500 - -
Financial activities 100 87 500 700 1,500 3,000 3,750 13 &)
Finance and insurance ... 100 88 500 700 1,500 3,000 4,000 12 1)
Credit intermediation and related activities . 100 89 600 750 1,500 3,000 3,750 11 -

Insurance carriers and related activities 100 83 500 750 1,900 3,000 4,000 -
Professional and business services .... 100 91 500 700 1,500 3,000 7,500 - -
Education and health services ... 100 87 500 600 1,500 3,000 5,150 - -

Educational services ........ccccceeee..... 100 91 300 600 800 2,000 4,500 -
Junior colleges, colleges, and universities .. 100 91 500 750 1,000 2,000 4,500 9 -
Health care and social assistance 100 86 500 650 1,500 3,000 5,150 - -

See footnotes at end of table.




Table 9. Fee-for-service plans: Amount of annual family deductible, private industry workers, National Compensation Survey,
2010—Continued

(All workers participating in fee-for-service plans = 100 percent)

Amount of annual deductible
- With With no Not
Characteristics Total | geductible 10th 25th o 75th 90th deductible | determinable
percentile percentile e percentile percentile
(median)

1 to 99 workers 100 91 $600 $750 $1,500 $3,750 $5,150 9 (&)
1 to 49 workers 100 91 600 800 1,800 3,600 6,000 - -
50 to 99 workers . 100 91 500 750 1,500 4,000 5,150 - -

100 workers or more .. 100 89 450 600 1,000 2,000 - 11 -
100 to 499 workers 100 90 500 700 1,000 — 4,000 10 -
500 workers or more 100 89 400 600 900 2,000 3,000 11 -

Geographic area

New ENgland ........ccccoeioiiiiiiinieeieseeeee e 100 82 - - - - - - -

Middle Atlantic ...... 100 88 400 600 700 1,000 3,000 12 -

East North Central .. 100 93 400 600 1,000 3,000 4,200 7 1

West North Central .... 100 93 500 600 1,100 3,000 4,000 -

South Atlantic 100 93 600 750 1,500 3,000 5,000 7 -

East South Central .. 100 93 600 600 1,000 2,250 4,000 - -

West South Central . 100 84 500 900 2,000 = 5,000 - -

Mountain . 100 92 - - - - - - -

Pacific 100 90 500 600 900 2,000 4,200 10 -
1 Less than 0.5.

2 The categories are based on the average wage for each occupation surveyed, which may include NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data
workers with earnings both above and below the threshold. The average wages are based on the were reported or that data do not meet publication criteria. For definitions of major plans, key provisions,
estimates published in the "National Compensation Survey: Occupational Earnings in the United States, and related terms, see the "Glossary of Employee Benefit Terms" at

2009." See Technical Note for more details. www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 9. Standard errors for fee-for-service plans: Amount of annual family deductible, private industry workers, National

Compensation Survey, 2010

Amount of annual deductible

Characteristics W'th 50th with no th
deductible 10th 25th percentile 75th 90th deductible | determinable
percentile percentile (median) percentile percentile
Worker characteristic

AlLWOTKETS ..o 13 $0 $115 $55 $170 $477 1.2 0.1
Management, professional, and related .............c.ccccooeenene 25 0 10 295 305 445 25 0.3
Management, business, and financial 1.8 68 69 213 170 782 1.8 0.3
Professional and related ... 3.1 0 5 386 576 331 3.1 0.3
Service 4.5 17 126 128 763 1,144 - -
Protective service 1.0 - - - - - - -
Sales and office .... 2.1 0 55 45 367 360 - -
Sales and related ........... 11 44 0 102 783 569 - -
Office and administrative support . 3.0 0 99 392 170 251 - -
Natural resources, construction, and maintenance ........... 2.3 44 121 491 942 1,294 2.3 -
Construction, extraction, farming, fishing, and forestry 3.8 - - - - - - -
Installation, maintenance, and repair .............cccocveeeeenne 2.8 35 92 10 207 1,172 - -
Production, transportation, and material moving ... 2.2 59 62 463 128 335 2.1 0.2
Production 3.0 84 7 0 621 473 3.0 0.4
Transportation and material moving . 2.6 51 100 176 880 310 2.6 -
Full time .... 1.2 0 94 178 78 353 1.2 0.1

Part time ... 6.8 0 92 202 566 220 -
Union 3.3 46 71 7 80 699 3.3 -
Nonunion ... 14 0 0 356 0 68 1.3 0.1

Average wage within the following categories:!
Lowest 25 percent 35 94 10 465 620 1,021 - -
Second 25 percent 11 0 28 71 749 380 11 0.1
Third 25 percent 1.7 24 97 361 98 417 1.7 -
Highest 25 percent 18 80 0 0 173 412 1.8 0.3
Highest 10 percent 1.7 40 0 10 344 1,153 15 0.6
Establishment characteristic

Goods-producing industries .. 1.4 65 81 0 522 370 1.3 0.5
Construction 2.8 115 134 597 1,517 555 - -
ManUfaCtUNING ...ooveieiiiiiee e 1.7 74 40 111 509 462 1.5 0.7
Service-providing industries 16 0 78 207 139 394 1.6 ()
Trade, transportation, and utilities 15 33 0 26 789 542 15 -
Wholesale trade ..........ccccoveeenees 33 67 175 362 1,096 0 - -
Transportation and warehousing 4.0 0 68 363 1,462 707 - -
Information 2.6 7 0 270 398 28 - —
Financial activities 25 0 139 450 354 436 25 (2)
Finance and insurance .. . 2.9 50 110 205 342 372 2.9 (?)
Credit intermediation and related activities ........... 2.4 48 291 382 211 492 2.4 -
Insurance carriers and related activities ... 6.4 90 148 468 559 320 - -
Professional and business services .. 4.5 88 138 362 812 2,574 - -
Education and health services .... 45 0 144 145 558 1,308 - -
Educational services ..... 3.3 106 191 238 724 1,197 - -
Junior colleges, colleges, and universities . 19 59 92 190 806 952 1.9 -
Health care and social assistance 5.3 44 147 258 1,039 2,227 - -

See footnotes at end of table.



Table 9. Standard errors for fee-for-service plans: Amount of annual family deductible, private industry workers, National
Compensation Survey, 2010—Continued

Amount of annual deductible
. With With no Not
Characteristics deductible 10th 25th o 75th 90th deductible | determinable
percentile percentile [ percentile percentile
(median)

110 99 WOTKETS ..ooviiiieiieie ettt 2.3 $139 $181 $377 $718 $976 2.3 0.3
1 to 49 workers 3.2 86 225 406 700 729 - -
50 to 99 workers ... 25 81 154 345 1,016 212 - -

100 workers or more . 1.3 64 0 98 128 - 1.3 -
100 to 499 workers .. 2.1 0 49 44 - 364 2.1 -
500 workers or more 2.0 70 62 136 251 319 2.0 -

New England 6.2 - - - - - - -

Middle Atlantic .... 2.6 68 98 63 302 673 2.6 -

East North Central 1.7 29 76 0 583 813 1.4 0.7

West North Central 2.4 62 52 298 0 322 - -

South Atlantic ........ 2.0 66 96 502 204 1,618 2.0 -

East South Central .... 35 146 153 378 569 404 - -

West South Central 6.2 111 136 654 - 899 - -

Mountain ... 8.4 - - - - - - -

Pacific 2.3 0 86 83 356 862 2.3 -

1 The categories are based on the average wage for each occupation surveyed, which may

include workers with earnings both above and below the threshold. The average wages are based on NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria. For
the estimates published in the "National Compensation Survey: Occupational Earnings in the United definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit
States, 2009." See Technical Note for more details. Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.

2 |ess than 0.05.



Table 10. Fee-for-service plans: Coinsurance percentage, private industry workers, National Compensation Survey, 2010

(All workers participating in fee-for-service plans with coinsurance = 100 percent)

Fixed coinsurance

Variable coinsurance

- . Median coinsurance percentage With other
Characteristics Total With fixed Medlan With variable P 2 coinsurance
- coinsurance : .
coinsurance percentage coinsurance o Out-of- Pomt_—of-
network service
Worker characteristic

AlTWOTKETS .. 100 - - 85 80 60 90
Management, professional, and related 100 - - 88 80 60 100
Management, business, and financial 100 - - 86 90 60 90
Professional and related ... 100 - - 89 80 60 100
Service .. 100 - - 76 80 60 100
Protective service .. 100 - - 82 80 60 100
Sales and office ... 100 - - 89 80 60 90
Sales and related 100 - - 91 80 60 90
Office and administrative SUPPOIt ..........ccoovrveiierennenns 100 - - 87 85 60 90
Natural resources, construction, and maintenance ........... 100 - - 84 80 60 90
Construction, extraction, farming, fishing, and forestry 100 - - 85 80 60 90
Installation, maintenance, and repair .......... 100 - - 83 80 60 90
Production, transportation, and material moving 100 - - 80 85 60 90
Production 100 - - 79 80 60 85
Transportation and material moving . 100 - - 81 85 60 90
Full time .... 100 - - 85 80 60 90
Part time ... 100 - - 77 80 60 100
Union 100 - - 75 90 70 90
Nonunion ... 100 - - 86 80 60 90

Average wage within the following categories:!
Lowest 25 percent 100 - - 85 80 60 100
Second 25 percent 100 - - 86 80 60 90
Third 25 percent 100 - - 82 80 60 90
Highest 25 percent ... 100 - - 86 90 60 90
Highest 10 percent 100 - - 87 90 60 90

Establishment characteristic

Go0ds-producing iNUSENES .........ccecvervireiieiiiieieseeeee 100 - - 82 85 60 90
Construction 100 - - 89 80 60 90
Manufacturing ... 100 - - 81 85 60 90
Service-providing industries .. TR RPRPRPR 100 - - 86 80 60 90
Trade, transportation, and utilities 100 - - 90 80 60 90
Wholesale trade ...........ccccoveneen. 100 - - 90 80 60 100
Transportation and warehousing .. 100 18 80 82 90 60 90
Information 100 - - 65 90 60 100
Financial activities .... 100 - - 88 85 60 80
Finance and insurance 100 - - 89 85 60 80
Credit intermediation and related activities 100 - - 95 80 60 90
Insurance carriers and related activities 100 - - 80 90 60 90
Professional and business services .. 100 - - 86 90 70 100
Education and health services 100 - - 83 80 60 100
Educational services 100 - - 90 85 70 100
Junior colleges, colleges, and universities 100 - - 85 80 70 100
Health care and social assistance 100 - - 82 80 60 100

See footnotes at end of table.



Table 10. Fee-for-service plans: Coinsurance percentage, private industry workers, National Compensation Survey,

2010—Continued

(All workers participating in fee-for-service plans with coinsurance = 100 percent)

Fixed coinsurance Variable coinsurance
- . Median coinsurance percentage With other
Characteristics Total With fixed M e With variable P 2 coinsurance
) coinsurance - .
coinsurance percentage coinsurance o Out-of- Pomt_—of-
network service
1 t0 99 WOTKEIS ..ottt 100 - - 87 80 60 90
1 to 49 workers 100 12 80 88 80 60 80
50 to 99 workers . 100 - - 86 85 60 100
100 workers or more 100 - - 83 80 60 90
100 to 499 workers 100 - - 84 80 60 90
500 workers or more 100 - - 82 85 60 90
Geographic area
NEW ENGIANG .....oovviiiiiiiiiiiieie e 100 - - 85 90 70 100
Middle Atlantic 100 - - 85 90 70 100
East North Central 100 - - 82 80 60 90
West North Central .... 100 - - 82 80 60 80
South Atlantic 100 - - 86 80 60 100
East South Central 100 - - 86 80 60 90
West South Central . 100 6 80 94 80 60 90
Mountain .... 100 - - 79 80 60 80
Pacific 100 - - 83 80 60 90

1 The categories are based on the average wage for each occupation surveyed, which may
include workers with earnings both above and below the threshold. The average wages are based on
the estimates published in the "National Compensation Survey: Occupational Earnings in the United
States, 2009." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no
data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 10. Standard errors for fee-for-service plans: Coinsurance percentage, private industry workers, National

Compensation Survey, 2010

Fixed coinsurance

Variable coinsurance

Characteristics Median Median coinsurance percentage With other
With fixed ) With variable coinsurance
- coinsurance . .
coinsurance percentage coinsurance T, Out-of- Pomtl—of—
network service
Worker characteristic

AlLWOTKEIS .. - - 1.6 0.0 0.0 14
Management, professional, and related - - 2.4 6.5 0.0 10.3
Management, business, and financial . - - 3.7 7.0 2.0 0.0
Professional and related - - 24 2.4 0.0 2.0
Service - - 7.3 0.0 0.0 14
Protective service - - 111 2.8 2.8 0.0
Sales and office ...... - - 2.7 0.0 0.0 0.0
Sales and related - - 2.2 0.0 0.0 7.3
Office and administrative support .... . - - 3.9 7.0 0.0 0.0
Natural resources, construction, and maintenance ........... - - 3.2 0.0 1.7 0.0
Construction, extraction, farming, fishing, and forestry - - 55 5.3 2.0 15.3
Installation, maintenance, and repair ...........cc.ccocveeennne - - 3.8 0.0 7.0 4.4
Production, transportation, and material moving . - - 2.8 6.3 0.0 4.4
Production .......c.cceeiviiiieiieiiieee e . — — 3.9 7.3 6.5 21.2
Transportation and material moving .........c.ccccoeeerveenee. - - 35 8.6 0.0 0.0
Full time - - 15 0.0 0.0 0.0
Part time - - 9.1 0.0 3.9 0.0
Union - - 3.3 0.0 5.4 5.9
Nonunion - - 1.7 0.0 0.0 1.0

Average wage within the following categories:!
Lowest 25 percent - - 4.4 0.0 0.0 4.8
Second 25 percent - - 1.8 0.0 0.0 0.0
Third 25 percent - - 3.1 0.0 0.0 4.4
Highest 25 percent ... - - 2.2 1.0 0.0 0.0
Highest 10 percent ... - - 2.9 17 2.0 0.0

Establishment characteristic

Go0ds-producing iNAUSENES ........ccerviieeiiiiiieeeneseeeeens - - 3.1 6.7 0.0 0.0
Construction ... - - 4.4 6.7 0.0 14.7
Manufacturing . - - 3.8 4.9 17 2.0
Service-providing industries - - 2.1 0.0 0.0 5.6
Trade, transportation, and utilities - - 1.6 0.0 0.0 2.2
Wholesale trade ............ccoceeene - - 35 9.2 3.0 20.8
Transportation and warehousing 5.0 11.0 5.0 5.1 9.6 0.0
Information - - 9.5 0.0 9.5 7.6
Financial activities ........ . - - 2.3 54 0.0 4.8
Finance and iNSUranCe ...........ccoceeerriiieenienieeneenns - - 2.2 5.2 0.0 11.6
Credit intermediation and related activities ........... - - 1.6 0.0 0.0 2.8
Insurance carriers and related activities .. - - 5.2 2.9 6.2 0.0
Professional and business services .......... - - 6.0 0.0 111 11.8
Education and health services ..... - - 5.0 0.0 0.0 0.0
Educational services - - 2.8 9.6 2.0 7.3
Junior colleges, colleges, and universities . - - 3.8 2.6 1.4 7.3
Health care and social assistance .............c.cccceevene. - - 5.8 0.0 8.1 0.0

See footnotes at end of table.




Table 10. Standard errors for fee-for-service plans: Coinsurance percentage, private industry workers, National
Compensation Survey, 2010—Continued

Fixed coinsurance Variable coinsurance
. . Median coinsurance percentage With other
Characteristics With fixed Median | \vith variable > ’ coinsurance
- coinsurance . .
coinsurance percentage coinsurance T, Out-of- Pomt.—of—
network service
1 to 99 workers - - 2.7 5.2 0.0 11.6 -
1 to 49 workers . 3.4 0.0 3.4 3.8 0.0 13.6 -
50 to 99 workers .. - - 33 8.6 0.0 14.9 -
100 workers or more - - 1.9 0.0 0.0 1.0 -
100 to 499 workers . . - - 2.2 0.0 0.0 0.0 -
500 workers or more - - 3.6 5.1 14 5.3 -
Geographic area
New England .. - - 4.0 9.1 9.2 0.0 -
Middle Atlantic . - - 4.3 0.0 0.0 0.0 -
East North Central ... - - 2.8 0.0 0.0 10.6 -
West North Central .. - - 5.0 0.0 0.0 0.0 -
South Atlantic - - 3.7 0.0 0.0 10.9 -
East South Central ... - - 55 6.6 0.0 0.0 -
West South Central .. 1.6 0.0 1.6 7.3 0.0 0.0 -
Mountain - - 9.3 9.9 0.0 7.6 -
Pacific ... - - 7.2 0.0 0.0 14 -

1 The categories are based on the average wage for each occupation surveyed, which
may include workers with earnings both above and below the threshold. The average wages NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria.
are based on the estimates published in the "National Compensation Survey: Occupational For definitions of major plans, key provisions, and related terms, see the "Glossary of
Earnings in the United States, 2009." See Technical Note for more details. Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 11. Fee-for-service plans: Amount of annual individual out-of-pocket maximum, private industry workers, National Compensation

Survey, 2010

(All workers participating in fee-for-service plans = 100 percent)

With out-of-

Amount of out-of-pocket maximum

With no out-of-

L Not
Characteristics Total pogket 10th 25th 50th ; 75th 90th po;ket determinable
maximum ) . percentile . . maximum
percentile percentile (median) percentile percentile
Worker characteristic

All workers 100 81 $1,000 $1,250 $2,000 $2,500 $3,750 17 2
Management, professional, and related 100 79 1,000 1,250 1,750 2,500 3,800 16 4
Management, business, and financial 100 78 1,000 1,250 1,750 2,600 4,000 18 4
Professional and related 100 80 1,000 1,250 1,750 2,500 3,600 15 4
SEIVICe ..ovvviieeiiainne 100 78 1,000 1,500 1,750 2,650 3,600 - -
Protective service 100 83 - - - - - - -
Sales and office ... 100 83 1,000 1,300 2,000 2,500 3,500 17 (1)
Sales and related ... 100 87 1,150 1,600 2,000 2,500 4,000 12 &)
Office and administrative support 100 81 1,000 1,200 2,000 2,500 3,000 19 1)
Natural resources, construction, and maintenance . 100 85 750 1,050 2,000 3,000 4,000 15 1
Construction, extraction, farming, fishing, and forestry 100 76 - - - - - - -
Installation, maintenance, and repair 100 92 - - - - - 8 &)
Production, transportation, and material moving . 100 81 850 1,000 1,750 2,500 4,000 17 2
Production 100 83 750 1,000 1,700 2,000 4,000 14 3
Transportation and material moving ... 100 79 1,000 1,250 2,000 2,750 4,000 21 (&)
FUITEIME .o 100 81 1,000 1,200 2,000 2,500 3,825 17 2
Part time .......ooooiiiiecie e 100 80 1,000 1,500 2,000 2,400 3,000 - -
Union 100 77 650 1,000 1,500 2,100 3,500 21 2
Nonunion ... 100 82 1,000 1,350 2,000 2,500 3,825 16 2

Average wage within the following categories:2
LOWESE 25 PEICENT ....eeiiiiiiiiiieeie e 100 82 1,200 1,500 2,000 2,600 4,000 18 Y
Second 25 percent . 100 85 1,000 1,250 2,000 2,500 3,500 14 1
Third 25 percent .. 100 78 1,000 1,200 2,000 2,700 4,000 20 2
Highest 25 percent . 100 80 1,000 1,000 1,750 2,500 3,750 17 4
Highest 10 percent .......... e ————— 100 80 1,000 1,050 1,750 2,500 4,000 16 3

Establishment characteristic

Goods-producing industries .... 100 85 825 1,000 1,700 2,500 3,650 11 4
Construction 100 81 1,000 1,500 2,000 3,000 4,500 18 2
Manufacturing 100 85 800 1,000 1,650 2,200 3,000 10 4
Service-providing industries 100 80 1,000 1,250 2,000 2,500 3,800 19 1
Trade, transportation, and utilities . 100 84 1,000 1,500 2,000 3,000 4,500 16 Y
Wholesale trade 100 77 - - - - - 22 )
Transportation and warehousing .... 100 83 1,000 1,000 1,500 2,750 3,500 - -
Information 100 80 500 1,000 1,250 2,500 3,500 - -
Financial activities .. 100 80 1,000 1,200 2,000 2,500 3,500 19 1
Finance and insurance 100 80 1,000 1,250 2,000 2,500 - 20 )
Credit intermediation and related activities . 100 77 - - - - - 23 -
Insurance carriers and related activities .. 100 81 1,000 1,200 1,500 2,500 3,000 18 1
Professional and business services .... 100 79 1,000 1,200 1,750 2,500 4,000 21 -
Education and health services ... 100 77 1,000 1,250 1,700 2,400 3,000 18 5
Educational services ........ccccceeee..... 100 73 800 1,000 1,050 1,750 2,500 26 1
Junior colleges, colleges, and universities .. 100 64 750 1,000 1,500 2,000 3,000 34 2
Health care and social assistance ............cc.cccceeeuu. 100 77 1,000 1,500 1,750 2,400 3,000 17 6

See footnotes at end of table.




Table 11. Fee-for-service plans: Amount of annual individual out-of-pocket maximum, private industry workers, National Compensation

Survey, 2010—Continued

(All workers participating in fee-for-service plans = 100 percent)

Amount of out-of-pocket maximum
With out-of- With no out-of- Not
Characteristics Total pogket 10th 25th 50th ; 75th 90th po;ket determinable
maximum ) . percentile . . maximum
percentile percentile (median) percentile percentile

1 to 99 workers 100 78 $1,000 $1,500 $2,000 $2,600 $4,000 19 3

1 to 49 workers 100 75 1,000 1,500 2,000 2,650 4,000 21 3

50 to 99 workers . 100 86 1,000 1,500 2,000 2,500 3,500 - -
100 workers or more .. 100 83 900 1,200 2,000 2,500 3,500 16 1

100 to 499 workers 100 85 1,000 1,250 2,000 2,500 3,600 14 1

500 workers or more 100 80 750 1,000 1,700 2,500 3,500 17 2

Geographic area

NEW ENGIand ........coooeeiiiieieieeeeie e 100 59 1,000 1,200 2,000 3,000 - 39 2
Middle Atlantic ...... 100 61 750 1,100 1,700 2,000 3,000 39 1
East North Central .. 100 83 750 1,000 1,500 2,500 3,500 13 4
West North Central .... 100 87 750 1,250 1,750 2,500 3,250 13 &)
South Atlantic 100 89 1,000 1,500 2,000 2,750 4,000 11 -
East South Central .. 100 95 1,000 1,350 1,750 2,700 4,800 - -
West South Central . 100 81 1,000 1,200 2,000 2,800 5,000 - -
Mountain . 100 79 1,000 1,500 2,000 2,500 3,500 - -
Pacific 100 88 1,000 1,500 2,000 2,700 4,000 -

1 Less than 0.5.

2 The categories are based on the average wage for each occupation surveyed, which may include
workers with earnings both above and below the threshold. The average wages are based on the
estimates published in the "National Compensation Survey: Occupational Earnings in the United States,
2009." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data
were reported or that data do not meet publication criteria. For definitions of major plans, key provisions,
and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 11. Standard errors for fee-for-service plans: Amount of annual individual out-of-pocket maximum, private industry
workers, National Compensation Survey, 2010

Amount of out-of-pocket maximum

With Oltlt-Of- . With no kout-of- Not
Characteristics ocket 50tl ocket .
mgximum 10th ; 25th ; percentile 75th ) 90th _ mgximum determinable
percentile percentile (median) percentile percentile
Worker characteristic

AlLWOTKETS ..o 14 $0 $70 $0 $63 $346 17 0.9
Management, professional, and related .............c.ccccooeenene 2.6 0 114 120 233 434 1.7 25
Management, business, and financial 2.5 0 86 176 236 427 2.0 1.8
Professional and related ... 3.4 71 198 157 215 781 2.3 3.0
Service 6.9 49 240 283 273 780 - -
Protective service 12.8 - - - - - - -
Sales and office .... 2.0 0 189 0 0 280 2.2 0.2
Sales and related ........... 2.7 144 184 0 214 664 2.8 0.2
Office and administrative support . 2.6 0 127 72 55 341 2.8 0.2
Natural resources, construction, and maintenance ........... 3.2 131 285 0 69 387 3.2 0.4
Construction, extraction, farming, fishing, and forestry 6.9 - - - - - - -
Installation, maintenance, and repair .............cccocveeeeenne 2.1 - - - - - 2.1 0.1
Production, transportation, and material moving ... 35 146 162 230 0 524 35 11
Production 3.7 80 39 59 381 917 3.6 2.0
Transportation and material moving . 5.9 0 211 0 306 1,065 5.9 &)
Full time ... 1.3 22 45 56 132 318 1.6 1.0
Part time .... 7.0 0 0 0 287 59 - -
Union 4.0 78 0 326 286 461 4.2 11
Nonunion ... 1.4 0 177 0 182 356 1.7 1.0

Average wage within the following categories:2
Lowest 25 percent 5.2 257 112 0 215 574 5.2 (1
Second 25 percent 1.9 0 175 0 0 153 1.9 0.3
Third 25 percent 2.6 113 42 208 207 432 25 11
Highest 25 percent 2.1 193 59 87 44 374 17 1.8
Highest 10 percent 2.7 207 172 128 114 626 2.3 1.6

Establishment characteristic

Goods-producing industries .. 25 164 45 55 0 446 2.2 2.0
Construction 5.2 49 507 715 824 582 4.7 1.3
ManUfaCtUNING ...cooeieiiiiieee e 33 72 0 167 178 309 2.7 2.6
Service-providing iNAUSEIIES .........c.cceoiiieiiiiiee e, 18 0 131 0 164 362 2.1 1.0
Trade, transportation, and utilities 3.0 0 207 0 81 746 3.0 0.1
Wholesale trade ...........cccooeennnes 6.6 - - — — - 6.6 0.3
Transportation and warehousing 11.5 245 0 396 267 450 - -
Information 7.1 168 42 164 816 380 - -
Financial activities 2.8 102 92 103 100 653 2.6 0.9
Finance and insurance .. . 2.9 0 156 20 53 - 2.9 &)
Credit intermediation and related activities ........... 4.8 - - - - - 4.8 -
Insurance carriers and related activities ... 4.6 0 134 247 261 409 4.6 0.1
Professional and business services .. 51 450 260 216 258 1,255 5.1 -
Education and health services .... 4.6 63 306 107 102 49 3.0 45
Educational services ..... 5.0 121 0 366 177 211 5.1 0.6
Junior colleges, colleges, and universities . 4.2 188 0 597 190 589 4.2 11
Health care and social assistance 5.6 26 116 261 129 202 3.6 5.4

See footnotes at end of table.



Table 11. Standard errors for fee-for-service plans: Amount of annual individual out-of-pocket maximum, private industry
workers, National Compensation Survey, 2010—Continued

Amount of out-of-pocket maximum

With Oltlt-Of- . With no kout-of- Not
Characteristics ocket 50tl ocket .
mgximum 10th ; 25th ; percentile 75th ) 90th _ mgximum determinable
percentile percentile (median) percentile percentile
110 99 WOTKETS ..ooviiiieiieie ettt 2.3 $0 $129 $0 $161 $277 3.0 2.0
1 to 49 workers 3.2 0 339 0 322 427 4.0 2.7
50 to 99 workers ... 3.6 225 0 147 134 832 - -
100 workers or more . 2.0 147 41 170 34 172 2.0 0.7
100 to 499 workers .. 2.1 20 163 0 100 435 2.1 0.2
500 workers or more 3.1 130 0 179 28 285 2.9 1.6
New England 6.8 0 84 386 499 - 6.8 15
Middle Atlantic .... 4.7 147 183 37 193 129 4.9 0.2
East North Central 2.9 10 0 164 235 261 2.9 25
West North Central 35 88 248 238 130 495 3.6 0.3
South Atlantic ........ 2.2 0 98 0 340 392 2.2 -
East South Central .... 1.6 358 262 278 608 721 - -
West South Central 2.3 371 308 0 290 1,196 - -
Mountain ... 6.9 200 315 20 298 613 - -
Pacific 6.0 0 62 0 318 1,141 - -

1 Less than 0.05.

2 The categories are based on the average wage for each occupation surveyed, which may
include workers with earnings both above and below the threshold. The average wages are based on
the estimates published in the "National Compensation Survey: Occupational Earnings in the United

States, 2009." See Technical Note for more details.

NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit
Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 12. Fee-for-service plans: Amount of annual family out-of-pocket maximum, private industry workers, National Compensation

Survey, 2010

(All workers participating in fee-for-service plans = 100 percent)

With out-of-

Amount of out-of-pocket maximum

With no out-of-

L Not
Characteristics Total pogket 10th 25th 50th ; 75th 90th po;ket determinable
maximum ) . percentile . . maximum
percentile percentile (median) percentile percentile
Worker characteristic

All workers 100 76 $2,000 $2,750 $4,000 $6,000 $8,000 22 2
Management, professional, and related 100 77 2,000 2,500 3,500 5,500 8,000 19 4
Management, business, and financial 100 76 2,000 2,500 3,800 5,500 8,000 19 4
Professional and related 100 77 2,000 2,500 3,500 6,000 8,000 19 4
SEIVICe ..ovvviieeiiainne 100 70 2,000 3,000 4,000 5,500 9,750 - -
Protective service 100 82 - - - - - - -
Sales and office ... 100 80 2,000 3,000 4,000 5,250 7,500 20 (1)
Sales and related ... 100 83 2,300 3,500 4,000 5,000 8,500 17 &)
Office and administrative support 100 78 2,000 2,800 4,000 5,300 7,000 21 1)
Natural resources, construction, and maintenance . 100 78 1,500 2,500 4,000 6,700 9,000 21 1
Construction, extraction, farming, fishing, and forestry 100 71 - - - - - - -
Installation, maintenance, and repair 100 84 1,100 2,250 4,000 6,000 8,000 16 &)
Production, transportation, and material moving . 100 73 1,600 2,500 4,000 6,000 7,950 26 2
Production 100 78 1,500 2,000 3,300 5,000 7,000 19 3
Transportation and material moving ... 100 67 2,000 3,000 4,000 7,000 9,000 33 (&)
FUITEIME .o 100 77 2,000 2,500 4,000 6,000 8,000 21 2
Part time .......ooooiiiiecie e 100 72 2,500 3,000 4,000 5,250 6,450 28 -
Union 100 65 1,100 1,950 3,000 5,000 7,000 33 2
Nonunion ... 100 78 2,000 3,000 4,000 6,000 8,000 20 2

Average wage within the following categories:2
LOWESE 25 PEICENT ....eeiiiiiiiiiieeie e 100 75 2,400 3,100 4,000 6,000 9,000 25 Y
Second 25 percent . 100 80 2,000 3,000 4,000 5,500 7,950 19 1
Third 25 percent .. 100 73 1,800 2,800 4,000 6,000 8,000 25 2
Highest 25 percent . 100 76 2,000 2,400 3,600 5,400 8,000 20 4
Highest 10 percent .......... e ————— 100 79 2,000 2,400 3,750 5,400 8,000 18 3

Establishment characteristic

Goods-producing industries .... 100 82 1,600 2,000 3,700 5,250 8,000 14 4
Construction 100 76 2,000 3,000 4,000 6,000 10,000 22 2
Manufacturing 100 83 1,500 2,000 3,300 5,000 7,000 12 4
Service-providing industries 100 75 2,000 3,000 4,000 6,000 8,000 24 1
Trade, transportation, and utilities . 100 76 2,500 3,700 4,000 6,000 9,000 24 Y
Wholesale trade 100 75 - - - - - 24 1)
Transportation and warehousing .... 100 61 - - - - - 39 -
Information 100 78 - - - - - - -
Financial activities .. 100 77 1,800 3,000 3,800 5,000 6,000 22 1
Finance and insurance 100 77 2,000 3,000 4,000 5,000 6,000 23 )
Credit intermediation and related activities . 100 71 2,000 3,000 4,000 5,000 7,400 29 -
Insurance carriers and related activities .. 100 79 2,000 2,500 3,300 5,000 6,000 20 1
Professional and business services .... 100 76 - - - - - 24 -
Education and health services ... 100 72 2,000 3,000 3,400 5,100 7,500 23 5
Educational Services ...........cccoeeee 100 73 - - - - - 26 1
Junior colleges, colleges, and universities .. 100 64 1,200 2,000 3,000 4,500 7,500 35 2
Health care and social assistance ............cc.cccceeeuu. 100 72 2,000 3,000 3,500 5,500 7,500 23 6

See footnotes at end of table.




Table 12. Fee-for-service plans: Amount of annual family out-of-pocket maximum, private industry workers, National Compensation

Survey, 2010—Continued

(All workers participating in fee-for-service plans = 100 percent)

Amount of out-of-pocket maximum
With out-of- With no out-of- Not
Characteristics Total pogket 10th 25th 50th ; 75th 90th po;ket determinable
maximum ) . percentile . . maximum
percentile percentile (median) percentile percentile

1 to 99 workers 100 74 $2,000 $3,000 $4,000 $6,000 $9,000 24 3

1 to 49 workers 100 71 2,000 3,000 4,000 6,000 9,000 26 3

50 to 99 workers . 100 81 2,000 3,000 4,000 5,400 8,000 - -
100 workers or more .. 100 78 1,800 2,500 4,000 5,500 7,500 21 1

100 to 499 workers 100 80 2,000 3,000 4,000 5,800 7,500 19 1

500 workers or more 100 75 1,500 2,000 3,400 5,250 7,650 23 2

Geographic area

NEW ENGIand ........coooeeiiiieieieeeeie e 100 58 2,000 3,000 4,000 6,000 8,660 40 2
Middle Atlantic ...... 100 59 1,500 2,250 3,400 4,400 6,000 40 1
East North Central .. 100 78 1,500 2,000 3,000 5,000 7,000 18 4
West North Central ... 100 86 1,500 2,500 4,000 5,300 7,400 13 &)
South Atlantic 100 83 2,000 3,000 4,000 6,000 8,000 17 -
East South Central .. 100 94 - - - - - - -
West South Central . 100 72 1,950 2,600 4,000 6,000 9,000 - -
Mountain . 100 76 2,000 3,400 4,000 6,000 7,500 - -
Pacific 100 79 2,000 3,000 4,000 6,000 9,000 -

1 Less than 0.5.

2 The categories are based on the average wage for each occupation surveyed, which may include
workers with earnings both above and below the threshold. The average wages are based on the
estimates published in the "National Compensation Survey: Occupational Earnings in the United States,
2009." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data
were reported or that data do not meet publication criteria. For definitions of major plans, key provisions,
and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 12. Standard errors for fee-for-service plans: Amount of annual family out-of-pocket maximum, private industry workers,

National Compensation Survey, 2010

Amount of out-of-pocket maximum

With oltlt-of- . With no kout-of- Not
Characteristics ocket 50tl ocket .
mgximum 10th _ 25th ; percentile 75th ; 90th ; mgximum determinable
percentile percentile (median) percentile percentile
Worker characteristic

AlLWOTKETS . 14 $0 $350 $0 $669 $224 1.6 0.9
Management, professional, and related .............ccccccooveueene 2.6 0 265 444 561 466 1.7 25
Management, business, and financial 2.4 20 114 435 294 442 2.0 1.8
Professional and related .......... 3.3 20 444 405 824 631 24 3.0
Service 7.1 116 541 566 743 1,178 - -
Protective service 12.9 - - - - - - -
Sales and office ........ 2.1 0 0 0 213 378 2.3 0.2
Sales and related 3.0 314 359 0 519 699 3.1 0.2
Office and administrative support 2.6 0 452 39 343 335 2.8 0.2
Natural resources, construction, and maintenance ... 35 333 779 151 1,069 1,043 35 0.4
Construction, extraction, farming, fishing, and forestry 6.7 - - — - — - -
Installation, maintenance, and repair .............cccocveeueene 3.9 496 855 151 0 735 3.9 0.1
Production, transportation, and material moving .............. 3.8 211 395 196 826 594 3.8 1.1
Production .........cceveeiiiniiiiiiice s 4.2 310 99 249 484 972 4.2 2.0
Transportation and material moving 5.9 120 333 902 554 1,763 5.9 &)
Full time 1.3 84 268 20 519 323 1.6 1.0
Part time 6.8 502 487 0 332 404 6.8 -
Union 4.0 153 208 115 318 1,124 4.2 1.1
Nonunion 1.4 0 0 0 367 523 1.7 1.0

Average wage within the following categories:2
Lowest 25 percent .... 4.4 148 375 39 292 1,191 4.4 (1
Second 25 percent 2.0 0 78 0 603 616 2.0 0.3
Third 25 percent 2.6 256 401 179 375 336 25 1.1
Highest 25 percent 2.1 383 405 427 285 577 1.8 1.8
Highest 10 percent .. 2.7 495 403 459 355 746 2.3 1.6

Establishment characteristic

Goods-producing industries 2.6 190 283 484 482 670 2.3 2.0
Construction 4.9 450 742 392 1,675 2,490 5.0 1.3
ManUfaCtUNING ....ooeiiiiiiii e 34 159 267 232 110 417 2.8 2.6
Service-providing iNAUSEIES ...........cceoviiiieiiiieecee, 1.7 0 39 0 391 285 2.0 1.0
Trade, transportation, and utilities 3.0 528 463 110 202 664 3.0 0.1
Wholesale trade ..........cccceeuee 6.6 - - — — — 6.6 0.3
Transportation and warehousing 9.6 - - - - - 9.6 -
Information 7.4 - - — — — — —
Financial activities 3.1 339 350 316 157 754 3.0 0.9
Finance and insurance 35 245 396 217 194 922 35 &)
Credit intermediation and related activities ... 6.2 234 151 113 265 884 6.2 -
Insurance carriers and related activities 5.1 311 600 379 312 2,670 5.0 0.1
Professional and business services ......... 5.2 - - - - - 5.2 -
Education and health services ..... 45 20 513 183 361 104 3.2 45
Educational services ...... 5.1 - - - - - 5.1 0.6
Junior colleges, colleges, and universities . 4.2 514 697 130 364 1,520 4.2 11
Health care and social assistance 5.4 0 28 343 781 206 3.8 5.4

See footnotes at end of table.



Table 12. Standard errors for fee-for-service plans: Amount of annual family out-of-pocket maximum, private industry workers,
National Compensation Survey, 2010—Continued

Amount of out-of-pocket maximum

With oltlt-of- . With no kout-of- Not
Characteristics ocket 50tl ocket .
mgximum 10th _ 25th ; percentile 75th ; 90th ; mgximum determinable
percentile percentile (median) percentile percentile
110 99 WOTKEIS ..viiviiiriece ettt ettt ettt eve e 2.2 $0 $0 $0 $215 $1,066 2.8 2.0
1 to 49 workers 2.9 0 0 0 0 827 3.7 2.7
50 to 99 workers ... 3.8 98 0 172 836 1,020 - -
100 workers or more . 2.0 236 73 66 323 399 2.0 0.7
100 to 499 workers .. 2.3 0 193 0 607 427 2.3 0.2
500 workers or more ... 3.0 237 198 264 360 424 29 1.6
Geographic area
New England ... 7.2 166 381 391 1,190 1,195 7.2 15
Middle Atlantic . 5.0 0 261 230 421 1,219 5.1 0.2
East North Central . 33 290 0 484 455 236 3.4 2.5
West North Central 3.4 226 573 578 429 1,247 34 0.3
South Atlantic ......... 3.0 0 0 0 172 245 3.0 -
East South Central 1.8 - - - - - - -
West South Central 2.7 602 544 0 826 501 - -
Mountain 6.6 735 652 948 613 1,061 - -
Pacific 4.4 245 55 554 421 1,438 - -

1 Less than 0.05.

2 The categories are based on the average wage for each occupation surveyed, which may include
workers with earnings both above and below the threshold. The average wages are based on the
estimates published in the "National Compensation Survey: Occupational Earnings in the United States,
2009." See Technical Note for more details.

NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit
Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 13. Health maintenance organizations: Summary of selected features, private industry workers, National Compensation

Survey, 2010

(All workers participating in health maintenance organizations = 100 percent)

Annual deductible

Coinsurance

Annual out-of-pocket maximum

Characteristics Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Worker characteristic

AlLWOTKEIS <.t 44 56 - 21 79 - 56 44
Management, professional, and related 47 53 - - 77 - 48 52
Management, business, and financial 41 59 - 14 86 - 55 45
Professional and related 50 50 - - 73 - 45 55
Service 38 62 - - 80 - 55 45
Protective service - - - - 94 - - -
Sales and office ..... 44 56 - 17 83 - 65 35
Sales and related 36 64 - 19 81 - 76 24
Office and administrative support ... 46 54 - 17 83 - 61 39
Natural resources, construction, and maintenance ........... 37 63 - 23 77 - 65 35
Construction, extraction, farming, fishing, and forestry - 67 - 31 69 - 72 -
Installation, maintenance, and repair . 38 62 - - 82 - 62 38
Production, transportation, and material moving 44 56 - 21 79 - 59 41
Production 51 49 - 26 74 - 61 39
Transportation and material moving ............... 35 65 - - 85 - 58 42
Full time ... 43 57 - 20 80 - 57 43
Part time ... 45 55 - - 67 - 50 50
Union 37 63 - 12 88 - 41 59
Nonunion ... 45 55 - 22 78 - 59 41

Average wage within the following categories:!
Lowest 25 percent 57 43 - - 68 - 53 47
Second 25 percent 43 57 - 23 77 - 59 41
Third 25 percent 41 59 - 20 80 - 63 37
Highest 25 percent . 42 58 - - 82 - 50 50
Highest 10 percent 39 61 - - 83 - 46 54

Establishment characteristic

Go00ds-producing iNUSENES .........coevveriiieinieiiiieie e 38 62 - 23 77 - 66 34
Construction - 68 - 32 68 - 81 -
Manufacturing ... 40 60 - 22 78 - 59 41
Service-providing industries 45 55 - - 80 - 54 46
Trade, transportation, and utilities 42 58 - 14 86 - 67 33
Wholesale trade ............cccocueenee 53 47 - - 93 - 82 -
Transportation and warehousing ... - 76 - - 80 - 54 46
Information 36 64 - - 84 - - 68
Financial activities 35 65 - 14 86 - 59 41
Finance and insurance ... 32 68 - 16 84 - a7 53
Credit intermediation and related activities ... 25 75 - 24 76 - 57 43
Insurance carriers and related activities . 65 35 - - 91 - 28 72
Professional and business services ... 52 48 - - 98 - 53 47
Education and health services ..... 48 52 - - 67 - 46 54
Educational services ................... 46 54 - - 93 - 53 47
Junior colleges, colleges, and universities . 29 71 - - 92 - 48 52
Health care and social assistance 49 51 - - 62 - - 55

See footnotes at end of table.




Table 13. Health maintenance organizations: Summary of selected features, private industry workers, National Compensation

Survey, 2010—Continued

(All workers participating in health maintenance organizations = 100 percent)

Annual deductible Coinsurance Annual out-of-pocket maximum
Characteristics
Not Not
Yes No determinable Yes No determinable Yes No determinable
1 to 99 workers 38 62 - 14 86 - 66 34 -
1 to 49 workers . 36 64 - 14 86 - 69 31 -
50 to 99 workers .. 45 55 - - 88 - 60 40 -
100 workers or more 48 52 - - 74 - 48 52 -
100 to 499 workers . 54 46 - 24 76 - 61 39 -
500 workers or more 44 56 - - 72 - 40 60 -
Geographic area
New England .. 51 - - - 96 - - 59 -
Middle Atlantic 43 57 - 8 92 - 42 58 -
East North Central ... 57 - - - - - - 65 -
West North Central .. 50 50 - 33 67 - 58 42 -
South Atlantic 61 39 - 23 7 - 69 31 -
East South Central ... 65 - - - 92 - 56 44 -
West South Central .. 46 54 - - 96 - 72 - -
Mountain 32 68 - 23 77 - 65 35 -
Pacific ... 17 83 - 15 85 - 83 17 -

1 The categories are based on the average wage for each occupation surveyed, which may
include workers with earnings both above and below the threshold. The average wages are based on
the estimates published in the “National Compensation Survey: Occupational Earnings in the United
States, 2009." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no
data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 13. Standard errors for health maintenance organizations: Summary of selected features, private industry workers, National
Compensation Survey, 2010

Annual deductible Coinsurance Annual out-of-pocket maximum
Characteristics
Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Worker characteristic

AlLWOTKEIS ..ot 4.1 4.1 - 4.9 4.9 - 4.6 4.6 -
Management, professional, and related 6.9 6.9 - - 9.0 - 6.4 6.4 -
Management, business, and financial 6.2 6.2 - 3.1 3.1 - 6.8 6.8 -
Professional and related .... 9.0 9.0 - - 12.1 - 8.1 8.1 -
ServiCe ....cccoovvivvieiins 9.1 9.1 - - 7.1 - 125 125 -
Protective service ... - - - - 3.0 - - - -
Sales and office 4.1 4.1 - 3.6 3.6 - 3.9 3.9 -
Sales and related 6.7 6.7 - 4.8 4.8 - 5.1 5.1 -
Office and administrative support ... 5.4 5.4 - 4.7 4.7 - 4.6 4.6 -
Natural resources, construction, and maintenance . . 6.6 6.6 - 5.8 5.8 - 7.9 7.9 -
Construction, extraction, farming, fishing, and forestry — 12.2 — 7.4 7.4 — 12.2 — —
Installation, maintenance, and repair 9.3 9.3 - - 7.4 - 8.4 8.4 -
Production, transportation, and material moving ... 5.8 5.8 - 4.0 4.0 - 4.6 4.6 -
Production 6.6 6.6 - 6.5 6.5 - 6.2 6.2 -
Transportation and material moving .. 7.4 7.4 - - 5.8 - 8.6 8.6 -
Full time . 3.9 3.9 - 4.5 4.5 - 4.4 4.4 -
Part time .... 12.1 12.1 - 14.6 - 11.9 11.9 -
UNION it 7.8 7.8 - 3.6 3.6 - 4.6 4.6 -
NONUNION ..t 4.6 4.6 - 54 54 - 5.6 5.6 -

Average wage within the following categories:!
Lowest 25 percent .. 7.9 7.9 - - 10.2 - 9.5 9.5 -
Second 25 percent . 7.0 7.0 - 6.0 6.0 - 7.4 7.4 -
Third 25 percent ..... 4.4 4.4 - 3.3 3.3 - 5.6 5.6 -
Highest 25 percent .... 4.8 4.8 - - 5.9 - 4.8 4.8 -
Highest 10 percent 5.4 5.4 - - 5.2 - 49 49 -

Establishment characteristic

Goods-producing industries ... 5.0 5.0 - 4.2 4.2 - 4.8 4.8 -
Construction - 9.6 - 8.6 8.6 - 7.9 - -
Manufacturing ... 5.6 5.6 - 5.2 5.2 - 5.1 5.1 -
Service-providing industries 4.9 4.9 - - 6.2 - 5.6 5.6 -
Trade, transportation, and utilities ... 5.6 5.6 - 39 39 - 6.4 6.4 -
Wholesale trade 10.6 10.6 - - 4.3 - 6.4 - -
Transportation and warehousing - 10.4 - - 111 - 105 105 -
Information 9.7 9.7 - - 11.4 - - 12.7 -
Financial activities 8.0 8.0 - 3.9 3.9 - 6.4 6.4 -
Finance and insurance 4.9 4.9 - 3.7 3.7 - 6.2 6.2 -
Credit intermediation and related activities 5.9 5.9 - 7.3 7.3 - 8.4 8.4 -
Insurance carriers and related activities 7.9 7.9 - - 3.2 - 6.7 6.7 -
Professional and business services ... 13.1 13.1 - - 1.2 - 8.1 8.1 -
Education and health services ..... 11.8 11.8 - - 14.6 - 11.8 11.8 -
Educational services ................... 8.7 8.7 - - 2.4 - 8.5 8.5 -
Junior colleges, colleges, and universities . 3.9 3.9 - - 2.7 - 4.7 4.7 -
Health care and social assistance 13.7 13.7 - - 16.1 - - 13.9 -

See footnotes at end of table.



Table 13. Standard errors for health maintenance organizations: Summary of selected features, private industry workers, National
Compensation Survey, 2010—Continued

Annual deductible Coinsurance Annual out-of-pocket maximum
Characteristics
Not Not Not
Yes No determinable Yes No determinable Yes No determinable

1 to 99 workers 5.0 5.0 - 2.8 2.8 - 6.0 6.0 -

1 to 49 workers . 6.6 6.6 - 3.4 3.4 - 5.8 5.8 -

50 to 99 workers 6.9 6.9 - - 4.6 - 10.5 10.5 -
100 workers or more ... 6.0 6.0 - - 8.4 - 5.6 5.6 -

100 to 499 workers 4.2 4.2 - 5.6 5.6 - 5.7 5.7 -

500 WOTKers or More .........cccocevveeiieiniciiniseecieeseenes 10.2 10.2 - - 13.0 - 8.0 8.0 -

Geographic area

New England .. 15.0 - - - 2.8 - - 125 -
Middle Atlantic 4.3 4.3 - 1.4 1.4 - 10.5 10.5 -
East North Central 16.7 - - - - - - 14.1 -
West North Central 8.6 8.6 - 6.4 6.4 - 7.1 7.1 -
South Atlantic 3.8 3.8 - 5.9 5.9 - 5.0 5.0 -
East South Central 14.9 - - - 6.1 - 7.6 7.6 -
West South Central 10.4 10.4 - - 3.2 - 111 - -
Mountain 4.1 4.1 — 5.0 5.0 — 6.7 6.7 -
PACIfIC oo 4.3 4.3 - 3.2 3.2 - 2.4 2.4 -

1 The categories are based on the average wage for each occupation surveyed, which may
include workers with earnings both above and below the threshold. The average wages are based on NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria. For
the estimates published in the "National Compensation Survey: Occupational Earnings in the United definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

States, 2009." See Technical Note for more details. Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 14. Health maintenance organizations: Amount of annual individual out-of-pocket maximum, private industry workers, National

Compensation Survey, 2010

(All workers participating in health maintenance organizations = 100 percent)

With out-of-

Amount of out-of-pocket maximum

With no out-of-

L Not
Characteristics Total pogket 10th 25th 50th ; 75th 90th po;ket determinable
maximum ) . percentile . . maximum
percentile percentile (median) percentile percentile
Worker characteristic

All workers 100 56 $1,000 $1,500 $2,000 $3,000 $4,000 44
Management, professional, and related 100 48 1,000 1,500 1,500 2,500 3,500 52
Management, business, and financial 100 55 1,000 1,500 1,500 2,500 4,000 45
Professional and related 100 45 - - - - - 55
SEIVICe ..ovvviieeiiainne 100 55 1,500 1,500 2,500 3,500 5,000 45
Protective service 100 - - - - - - -
Sales and office ... 100 65 1,000 1,500 2,000 3,000 3,500 35
Sales and related ... 100 76 1,250 1,500 2,000 2,500 3,000 24
Office and administrative support 100 61 1,000 1,500 2,000 3,000 3,500 39
Natural resources, construction, and maintenance . 100 65 - - - - - 35
Construction, extraction, farming, fishing, and forestry 100 72 - - - - - -
Installation, maintenance, and repair 100 62 1,500 2,000 2,500 3,000 3,500 38
Production, transportation, and material moving . 100 59 1,500 1,500 1,700 3,000 4,000 41
Production 100 61 1,500 1,500 1,500 2,000 3,500 39
Transportation and material moving ... 100 58 1,500 1,500 3,000 3,500 5,000 42
FUILEIME .o 100 57 1,000 1,500 2,000 3,000 4,000 43
Part tiMe ..o 100 50 1,250 1,500 1,500 3,000 3,500 50
Union 100 41 1,500 1,500 1,500 3,000 3,500 59
Nonunion ... 100 59 1,000 1,500 2,000 3,000 4,000 41

Average wage within the following categories:!
LOWESE 25 PEICENT ....eeiiiiiiiiiieeie e 100 53 1,000 1,500 2,000 3,000 3,500 47
Second 25 percent . 100 59 1,000 1,500 2,000 3,000 3,500 41
Third 25 percent .. 100 63 1,000 1,500 2,000 3,500 5,000 37
Highest 25 percent . 100 50 1,000 1,500 1,500 2,500 3,500 50
Highest 10 percent .......... T 100 46 800 1,500 1,500 2,000 3,000 54

Establishment characteristic

Goods-producing industries ... 100 66 1,000 1,500 1,500 2,500 4,000 34
Construction 100 81 - - - - - -
Manufacturing 100 59 1,500 1,500 1,500 2,000 3,500 41
Service-providing industries 100 54 1,000 1,500 2,000 3,000 4,000 46
Trade, transportation, and utilities . 100 67 1,000 1,500 2,000 3,000 3,500 33
Wholesale trade 100 82 - - - - - -
Transportation and warehousing .... 100 54 - - - - - 46
Information 100 — — - - - - 68
Financial activities .. 100 59 1,150 1,500 2,000 2,500 3,500 41
Finance and insurance 100 47 - - - - - 53
Credit intermediation and related activities . 100 57 1,000 1,500 1,800 2,000 3,500 43
Insurance carriers and related activities .. 100 28 - - - - - 72
Professional and business services .... 100 53 1,500 1,500 2,500 3,000 3,250 47
Education and health services ... 100 46 1,200 1,500 2,000 5,000 5,000 54
Educational services ........ccccceeee...... 100 53 1,000 1,200 1,500 2,000 3,000 47
Junior colleges, colleges, and universities .. 100 48 - - - - - 52
Health care and social assistance .............ccccceeeenne 100 - - - - - - 55

See footnotes at end of table.




Table 14. Health maintenance organizations: Amount of annual individual out-of-pocket maximum, private industry workers, National
Compensation Survey, 2010—Continued

(All workers participating in health maintenance organizations = 100 percent)

Amount of out-of-pocket maximum
With out-of- With no out-of- Not
Characteristics Total pogket 10th 25th 50th ; 75th 90th po;ket determinable
maximum A 5 percentile . . maximum
percentile percentile . percentile percentile
(median)

1 to 99 workers 100 66 $1,250 $1,500 $2,500 $3,000 $5,000 34 -
1 to 49 workers 100 69 1,200 1,500 2,000 3,500 5,000 31 -
50 to 99 workers . 100 60 1,500 1,500 2,500 3,000 3,000 40 -

100 workers or more .. 100 48 1,000 1,500 1,500 2,650 3,500 52 -
100 to 499 workers 100 61 1,000 1,500 1,500 3,000 4,000 39 -
500 workers or more 100 40 1,000 1,500 1,500 2,000 3,000 60 -

Geographic area

New ENgland ........ccccoeieiiiniienieeeeee e 100 - - - - - - 59 -

Middle Atlantic ...... 100 42 1,250 1,500 2,500 5,000 5,000 58 -

East North Central .. 100 - - - - - - 65 -

West North Central .... 100 58 1,500 1,500 1,700 2,000 2,000 42 -

South Atlantic 100 69 1,000 1,500 2,000 3,000 3,500 31 -

East South Central .. 100 56 - - - - - 44 -

West South Central . 100 72 1,000 1,250 1,500 2,000 3,000 - -

Mountain . 100 65 - - - - - 35 -

Pacific 100 83 1,500 1,500 2,000 3,000 3,500 17 —
1 The categories are based on the average wage for each occupation surveyed, which may include NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data

workers with earnings both above and below the threshold. The average wages are based on the were reported or that data do not meet publication criteria. For definitions of major plans, key provisions,

estimates published in the "National Compensation Survey: Occupational Earnings in the United States, and related terms, see the "Glossary of Employee Benefit Terms" at

2009." See Technical Note for more details. www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 14. Standard errors for health maintenance organizations: Amount of annual individual out-of-pocket maximum, private

industry workers, National Compensation Survey, 2010

Amount of out-of-pocket maximum

With oltlt-of- . With no kout-of- Not
Characteristics pocket 10th 25th 2l . 75th . pocket determinable
maximum percentile percentile ?g:g{::;a percentile e  Maximum
Worker characteristic

AlLWOTKEIS ..o 4.6 $78 $0 $0 $84 $1,062 4.6
Management, professional, and related .................. 6.4 0 225 184 439 1,551 6.4
Management, business, and financial . 6.8 260 0 240 907 1,422 6.8
Professional and related 8.1 - - - - - 8.1
Service 12.5 0 392 383 1,468 0 12.5
Protective service ... - - - - - - -
Sales and office ...... 39 293 0 0 650 354 3.9
Sales and related ... 5.1 216 49 49 384 0 5.1
Office and administrative support . 4.6 339 0 100 432 0 4.6
Natural resources, construction, and maintenance 7.9 - - - - - 7.9
Construction, extraction, farming, fishing, and forestry 12.2 - - - - - -
Installation, maintenance, and repair ............ccccocveeeeene 8.4 0 629 428 310 537 8.4
Production, transportation, and material moving .... 4.6 380 0 409 613 977 4.6
Production .........cccoceeeviiniiiiniiiiee 6.2 665 0 147 114 931 6.2
Transportation and material moving ... 8.6 139 139 881 733 537 8.6
Full time 4.4 63 0 0 120 1,151 4.4
Part time 11.9 69 0 537 643 450 11.9
Union 4.6 681 0 517 475 572 4.6
Nonunion .... 5.6 7 0 0 126 1,226 5.6

Average wage within the following categories:!
Lowest 25 percent 9.5 310 49 646 219 1,423 9.5
Second 25 percent . 7.4 90 0 49 207 392 7.4
Third 25 percent 5.6 206 0 541 643 996 5.6
Highest 25 percent 4.8 228 0 495 242 519 4.8
Highest 10 percent 4.9 292 196 0 59 0 4.9

Establishment characteristic

Goods-producing industries ... 4.8 230 0 177 546 673 4.8
Construction 7.9 - - - - - -
ManUfaCturing .........ccooiiieieii e 5.1 219 0 0 150 991 5.1
Service-providing iNAUSEIES .........ccccoviveeiiiiccc e, 5.6 197 0 100 0 1,534 5.6
Trade, transportation, and utilities 6.4 0 322 460 0 0 6.4
Wholesale trade .........ccccovvvevnenne 6.4 - - - - - -
Transportation and warehousing . 10.5 - - - - - 10.5
Information - - - - — — 12.7
Financial activities 6.4 349 329 0 616 1,659 6.4
Finance and insurance .... 6.2 - - — — — 6.2
Credit intermediation and related activities 8.4 433 69 319 249 933 8.4
Insurance carriers and related activities 6.7 - - - - — 6.7
Professional and business services .... 8.1 0 0 941 325 290 8.1
Education and health services ... 11.8 217 0 495 1,796 0 11.8
Educational services ....... 8.5 254 159 110 39 452 8.5
Junior colleges, colleges, and universities 4.7 - - - - - 4.7
Health care and social assistance - - - - - - 13.9

See footnotes at end of table.




Table 14. Standard errors for health maintenance organizations: Amount of annual individual out-of-pocket maximum, private
industry workers, National Compensation Survey, 2010—Continued

Amount of out-of-pocket maximum
With oltlt-of- . With no kout-of- Not
Characteristics pocket 10th 25th 2l . 75th . pocket determinable
maximum percentile percentile ;zﬁ:’;:ginat::;a percentile e  Maximum
110 99 WOTKEI'S .ttt 6.0 $121 $0 $653 $537 $1,144 6.0
1 to 49 workers 5.8 157 0 582 613 519 5.8
50 to 99 workers . 105 0 0 481 481 996 105
100 workers or more .. 5.6 55 0 205 379 240 5.6
100 to 499 workers 5.7 269 98 444 49 854 5.7
500 workers or more 8.0 0 0 114 295 658 8.0
New England - - - - - - 12.5
Middle Atlantic ...... 10.5 500 0 416 2,102 0 105
East North Central - - - — — - 14.1
West North Central . 7.1 0 0 40 334 527 7.1
South Atlantic .......... 5.0 245 85 109 129 177 5.0
East South Central 7.6 - - - - - 7.6
West South Central ... 111 0 486 0 971 310 -
Mountain .... 6.7 - - - - - 6.7
Pacific 2.4 404 0 130 572 1,560 2.4

1 The categories are based on the average wage for each occupation surveyed, which may

include workers with earnings both above and below the threshold. The average wages are based on
the estimates published in the "National Compensation Survey: Occupational Earnings in the United
States, 2009." See Technical Note for more details.

NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit
Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 15. Health maintenance organizations: Amount of annual family out-of-pocket maximum, private industry workers, National

Compensation Survey, 2010

(All workers participating in health maintenance organizations = 100 percent)

With out-of-

Amount of out-of-pocket maximum

With no out-of-

L Not
Characteristics Total pogket 10th 25th 50th ; 75th 90th po;ket determinable
maximum ) . percentile . . maximum
percentile percentile (median) percentile percentile
Worker characteristic

All workers 100 54 $2,000 $3,000 $4,000 $6,000 $7,500 46
Management, professional, and related 100 44 2,000 3,000 3,000 5,000 6,000 56
Management, business, and financial 100 52 2,000 3,000 3,000 4,000 6,000 48
Professional and related 100 41 2,000 2,500 3,000 5,000 6,000 59
SEIVICe ..ovvviieeiiainne 100 52 3,000 3,000 5,000 6,500 15,000 48
Protective service 100 - - - - - - -
Sales and office ... 100 63 2,250 3,000 4,000 6,000 7,000 37
Sales and related ... 100 76 2,250 3,000 4,000 6,000 7,500 24
Office and administrative support 100 59 2,000 3,000 4,000 6,000 7,000 41
Natural resources, construction, and maintenance . 100 65 2,000 3,000 6,000 7,500 9,000 35
Construction, extraction, farming, fishing, and forestry 100 72 - - - - - -
Installation, maintenance, and repair 100 62 3,000 4,000 6,000 7,500 9,000 38
Production, transportation, and material moving . 100 58 3,000 3,000 4,000 6,000 9,400 42
Production 100 59 2,500 3,000 3,000 4,350 5,000 41
Transportation and material moving ... 100 56 3,000 3,000 6,000 8,000 10,000 44
FUILEIME .o 100 54 2,000 3,000 4,000 6,000 7,500 46
Part time ......ooeeiiiiee s 100 50 2,250 3,000 3,000 6,000 7,000 50
Union 100 41 2,500 3,000 3,000 6,000 8,000 59
Nonunion ... 100 56 2,000 3,000 4,000 6,000 7,500 44

Average wage within the following categories:!
LOWESE 25 PEICENT ....eeiiiiiiiiiieeie e 100 52 2,000 3,000 5,000 6,500 9,000 48
Second 25 percent . 100 56 2,000 3,000 4,000 6,000 7,500 44
Third 25 percent .. 100 60 2,000 3,000 4,500 7,000 9,000 40
Highest 25 percent . 100 48 2,000 3,000 3,000 5,000 6,500 52
Highest 10 percent .......... T 100 46 1,600 3,000 3,000 4,000 6,000 54

Establishment characteristic

Goods-producing industries ... 100 64 2,000 3,000 3,000 6,000 7,500 36
Construction 100 81 - - - - - -
Manufacturing 100 56 2,500 3,000 3,000 4,350 6,000 44
Service-providing industries 100 51 2,000 3,000 4,000 6,000 7,500 49
Trade, transportation, and utilities . 100 67 2,000 3,000 4,000 7,000 7,500 33
Wholesale trade 100 82 - - - - - -
Transportation and warehousing .... 100 54 2,000 3,000 6,000 7,000 7,500 46
Information 100 — — - - - - 68
Financial activities .. 100 58 2,500 3,000 4,000 6,000 9,400 42
Finance and insurance 100 46 - - - - - 54
Credit intermediation and related activities . 100 56 2,000 3,000 4,000 6,000 7,000 44
Insurance carriers and related activities .. 100 28 - - - - - 72
Professional and business services .... 100 53 3,000 3,000 5,000 6,000 6,500 47
Education and health services ... 100 39 - - - - - 61
Educational services ........ccccceeee...... 100 53 2,400 2,400 3,000 4,500 6,000 47
Junior colleges, colleges, and universities .. 100 48 - - - - - 52
Health care and social assistance .............ccccccveeennn 100 37 2,500 3,000 4,000 6,000 15,000 63

See footnotes at end of table.




Table 15. Health maintenance organizations: Amount of annual family out-of-pocket maximum, private industry workers, National
Compensation Survey, 2010—Continued

(All workers participating in health maintenance organizations = 100 percent)

Amount of out-of-pocket maximum
With out-of- With no out-of- Not
Characteristics Total pogket 10th 25th 50th ; 75th 90th po;ket determinable
maximum A 5 percentile . . maximum
percentile percentile . percentile percentile
(median)

1 to 99 workers 100 61 $2,400 $3,000 $4,500 $6,000 $7,500 39 -
1 to 49 workers 100 62 2,400 3,000 4,000 7,000 9,000 38 -
50 to 99 workers . 100 60 2,500 3,000 5,000 6,000 7,000 40 -

100 workers or more .. 100 48 2,000 3,000 3,000 6,000 7,500 52 -
100 to 499 workers 100 60 2,000 3,000 3,500 6,000 9,000 40 -
500 workers or more 100 40 2,000 3,000 3,000 4,800 7,000 60 -

Geographic area

New ENgland ........ccccoeieiiiniienieeeeee e 100 - - - - - - 60 -

Middle Atlantic ...... 100 32 2,000 3,000 5,000 6,000 9,000 68 -

East North Central .. 100 - - - - - - 65 -

West North Central .... 100 58 3,000 3,000 4,000 4,350 4,350 42 -

South Atlantic 100 69 2,250 3,000 4,400 6,000 9,000 31 -

East South Central .. 100 56 - - - - - 44 -

West South Central . 100 72 2,000 2,500 3,000 6,000 7,500 - -

Mountain . 100 65 - - - - - 35 -

Pacific 100 83 2,500 3,000 4,000 7,000 9,000 17 —
1 The categories are based on the average wage for each occupation surveyed, which may include NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data

workers with earnings both above and below the threshold. The average wages are based on the were reported or that data do not meet publication criteria. For definitions of major plans, key provisions,

estimates published in the "National Compensation Survey: Occupational Earnings in the United States, and related terms, see the "Glossary of Employee Benefit Terms" at

2009." See Technical Note for more details. www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 15. Standard errors for health maintenance organizations: Amount of annual family out-of-pocket maximum, private industry
workers, National Compensation Survey, 2010

Amount of out-of-pocket maximum

With oltlt-of- . With no kout-of- Not
Characteristics ocket 50tl ocket .
mgximum 10th _ 25th ; percentile 75th ; 90th ; mgximum determinable
percentile percentile (median) percentile percentile
Worker characteristic

AlLWOTKETS . 4.0 $186 $0 $0 $0 $821 4.0
Management, professional, and related .............ccccccooveueene 5.9 0 608 0 245 0 5.9
Management, business, and financial 5.0 491 310 98 1,090 1,320 5.0
Professional and related .......... 7.6 0 592 59 471 0 7.6
Service 10.2 196 963 754 2,263 5,909 10.2
Protective service - - - - - - -
Sales and office ........ 4.0 309 0 98 277 721 4.0
Sales and related 51 0 0 0 1,478 1,843 5.1
Office and administrative support 4.9 626 0 440 339 0 4.9
Natural resources, construction, and maintenance ... 7.9 643 460 620 580 0 7.9
Construction, extraction, farming, fishing, and forestry 12.2 - - — - - -
Installation, maintenance, and repair .............cccocveeueene 8.4 0 1,613 439 589 951 8.4
Production, transportation, and material moving .............. 4.5 636 0 580 1,316 1,428 4.5
Production ..........ceeeeveeeeiiiiiieeeeeeeeeeeeiiies 6.5 728 0 481 459 1,308 6.5
Transportation and material moving 8.3 0 687 1,373 1,642 589 8.3
Full time 3.8 140 0 0 0 1,144 3.8
Part time 11.9 182 0 1,165 680 219 11.9
Union 4.6 869 0 1,057 961 1,529 4.6
Nonunion 4.7 131 0 69 0 1,052 4.7

Average wage within the following categories:!
Lowest 25 percent .... 9.4 578 147 766 651 2,612 9.4
Second 25 percent 7.2 205 0 554 0 481 7.2
Third 25 percent 4.4 595 0 819 1,088 1,102 4.4
Highest 25 percent 5.4 360 0 528 277 976 5.4
Highest 10 percent .. 4.9 583 407 0 284 139 4.9

Establishment characteristic

Goods-producing industries 55 277 0 701 1,005 1,165 55
Construction 7.9 - - - - - -
ManUfaCtUNING ....ooeiiiiiiiieee e 5.8 528 0 0 547 1,194 5.8
Service-providing iNAUSEIIES ...........ccccoiiiiieiiiiee e, 4.7 414 0 260 0 1,106 4.7
Trade, transportation, and utilities 6.4 196 354 1,173 1,092 340 6.4
Wholesale trade .........ccccceenene 6.4 - - - - - -
Transportation and warehousing 10.5 877 687 2,425 0 687 10.5
Information - - - - — — 12.7
Financial activities 6.4 659 869 0 2,009 909 6.4
Finance and insurance . 6.3 - - - — — 6.3
Credit intermediation and related activities ........... 8.3 812 651 620 2,191 1,075 8.3
Insurance carriers and related activities ............... 6.6 - - - - — 6.6
Professional and business services ......... 8.1 0 0 1,892 294 564 8.1
Education and health services ..... 8.9 - - - - - 8.9
Educational services ...... 8.5 549 397 392 1,501 1,798 8.5
Junior colleges, colleges, and universities . 4.7 - - - - - 47
Health care and social assistance .............cccceceeeennes 9.8 765 0 1,169 2,327 6,552 9.8

See footnotes at end of table.




Table 15. Standard errors for health maintenance organizations: Amount of annual family out-of-pocket maximum, private industry
workers, National Compensation Survey, 2010—Continued

Amount of out-of-pocket maximum
With oltlt-of- . With no kout-of- Not
Characteristics ocket 50tl ocket .
mgximum 10th _ 25th ; percentile 75th ; 90th ; mgximum determinable
percentile percentile (median) percentile percentile
110 99 WOTKETS ..t 3.8 $168 $0 $835 $1,075 $1,249 3.8 -
1 to 49 workers 4.5 207 0 874 1,287 2,104 4.5 -
50 to 99 workers ... 10.6 680 0 855 481 1,061 10.6 -
100 workers or more . 5.6 126 0 510 618 1,079 5.6 -
100 to 499 workers .. 5.7 471 196 981 0 1,210 5.7 -
500 workers or more ... 8.0 0 0 277 445 340 8.0 -
Geographic area
New England ... - - - - - - 12.4 -
Middle Atlantic . 4.6 855 450 1,000 1,127 1,531 4.6 -
East North Central . - - - - - — 14.0 -
West North Central 7.1 0 166 260 97 1,088 7.1 -
South Atlantic ......... 5.0 164 0 1,859 636 1,494 5.0 -
East South Central 7.6 - - - - - 7.6 -
West South Central 111 0 971 537 2,222 2,052 - -
Mountain 6.7 - - - - - 6.7 -
Pacific 2.3 620 0 310 1,034 3,821 2.3 -

1 The categories are based on the average wage for each occupation surveyed, which may include
workers with earnings both above and below the threshold. The average wages are based on the NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria. For
estimates published in the "National Compensation Survey: Occupational Earnings in the United States, definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit
2009." See Technical Note for more details. Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 16. High deductible health plans:* Amount of annual individual deductible, private industry workers,

National Compensation Survey, 2010

(All workers participating in high deductible health plans = 100 percent)

Amount of annual deductible

- With
Characteristics Total 1 geductible 10th 25th e o 75th 90th
percentile percentile (median) percentile percentile
Worker characteristic

All workers ... 100 100 $1,000 $1,000 $1,500 $2,500 $3,000
Management, professional, and related .... 100 100 1,000 1,000 1,500 2,000 2,600
Management, business, and financial ... 100 100 1,000 1,000 1,500 2,500 2,750
Professional and related 100 100 1,000 1,000 1,500 2,000 2,600
SEerviCe ....oceveviveieens 100 100 1,000 1,100 2,000 2,500 4,000
Sales and office ..... 100 100 1,000 1,000 1,500 2,500 2,850
Sales and related 100 100 1,000 1,500 1,600 2,500 3,000
Office and administrative suppol 100 100 1,000 1,000 1,500 2,500 2,600
Natural resources, construction, and malntenance 100 100 1,000 1,000 2,000 2,500 4,000
Construction, extraction, farming, fishing, and forestry 100 100 - - - - -
Installation, maintenance, and repair . 100 100 1,000 1,000 1,500 2,000 2,500
Production, transportation, and material moving 100 100 1,000 1,140 1,500 2,500 3,000
Production ........cccceveveveiieieie e 100 100 1,000 1,000 1,500 2,500 3,000
Transportation and material moving .................. 100 100 1,000 1,250 1,500 2,500 2,500
Full time .... 100 100 1,000 1,000 1,500 2,500 3,000
Part time ... 100 100 - - - - -
Union 100 100 1,000 1,250 1,500 2,000 2,500
Nonunion ... 100 100 1,000 1,000 1,500 2,500 3,000

Average wage within the following categories:?2
Lowest 25 percent 100 100 1,000 1,250 2,000 2,500 3,000
Second 25 percent .... 100 100 1,000 1,000 1,500 2,500 3,000
Third 25 percent 100 100 1,000 1,000 1,500 2,500 3,000
Highest 25 percent 100 100 1,000 1,150 1,500 2,000 2,600
Highest 10 percent 100 100 1,000 1,150 1,500 2,500 2,600

Establishment characteristic

Go0ds-producing iNUSENES .........ccevverireiieiiiieie e 100 100 1,000 1,000 1,500 2,250 3,000
Construction 100 100 1,000 1,000 2,000 2,500 3,000
Manufacturing 100 100 1,000 1,000 1,500 2,250 3,000
Service-providing industries 100 100 1,000 1,100 1,500 2,500 2,750
Trade, transportation, and utilities 100 100 1,000 1,140 1,500 2,500 2,500
Wholesale trade .... 100 100 1,000 1,500 2,000 2,500 2,500
Information 100 100 1,000 1,000 1,200 1,250 2,000
Financial activities 100 100 1,000 1,100 1,500 2,000 2,250
Finance and insurance 100 100 1,000 1,000 1,500 1,600 2,500
Credit intermediation and related activities ... 100 100 1,000 1,150 1,500 1,600 2,250
Insurance carriers and related activities .... 100 100 1,000 1,000 1,250 1,600 2,000
Professional and business services ... 100 100 - - - - -
Education and health services ..... 100 100 1,000 1,000 2,000 2,500 2,600
Educational services ...... 100 100 1,000 1,000 1,500 2,000 2,500
Junior colleges, colleges, and universities . 100 100 1,000 1,000 1,500 2,500 5,000
Health care and social assistance 100 100 1,000 1,000 2,000 2,500 2,600

See footnotes at end of table.




Table 16. High deductible health plans:* Amount of annual individual deductible, private industry workers,

National Compensation Survey, 2010—Continued

(All workers participating in high deductible health plans = 100 percent)

Amount of annual deductible
- With
Characteristics Total 1 geductible 10th 25th . o 75th 90th
percentile percentile (median) percentile percentile
1 to 99 workers 100 100 $1,000 $1,140 $2,000 $2,500 $3,000
1 to 49 workers .. 100 100 1,000 1,100 2,000 2,500 3,000
50 to 99 workers 100 100 1,000 1,250 2,000 2,500 2,600
100 workers or more . 100 100 1,000 1,000 1,500 2,000 2,500
100 to 499 workers ... 100 100 1,000 1,000 1,500 2,000 3,000
500 workers or more ... 100 100 1,000 1,000 1,400 2,000 2,500
Geographic area
NEW ENGIand .......ccoocoeierriieieie e 100 100 1,000 1,000 1,250 2,000 2,000
Middle Atlantic ..... . 100 100 1,000 1,250 2,000 2,500 2,850
East North Central . 100 100 1,000 1,150 1,500 2,500 2,500
West North Central ... 100 100 1,000 1,300 1,500 2,000 2,500
South Atlantic 100 100 - - - - -
East South Central . 100 100 1,000 1,500 2,000 2,000 3,000
West South Central 100 100 1,000 1,000 2,000 2,500 2,500
Mountain 100 100 1,000 1,000 1,500 2,600 5,000
Pacific 100 100 1,000 1,100 1,500 2,500 2,600

1 A high deductible health plan (HDHP) is a health plan which typically has a higher
deductible and lower premium than a traditional health plan. An individual plan must
have a minimum deductible of $1,000 to be classified as a HDHP. Normally the plan
includes catastrophic coverage to protect against large medical expenses, but the
insured is responsible for routine out-of-pocket expenses. The estimates for HDHP
plans should not be compared with data from previous years due to changes in the
definition.

2 The categories are based on the average wage for each occupation surveyed,
which may include workers with earnings both above and below the threshold. The

average wages are based on the estimates published in the "National Compensation
Survey: Occupational Earnings in the United States, 2009." See Technical Note for
more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes
indicate that no data were reported or that data do not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 16. Standard errors for high deductible health plans:* Amount of annual individual deductible,
private industry workers, National Compensation Survey, 2010

With

Amount of annual deductible

Characteristics deductible 10th 25th ) o 75th 90th
percentile percentile (median) percentile percentile
Worker characteristic

AlLWOTKETS .vviviveveeevcvetete ettt sn e (?) $0 $130 $0 $55 $354
Management, professional, and related ............... (?) 0 240 65 55 136
Management, business, and financial . (2) 0 196 65 341 329
Professional and related (?) 0 280 174 0 220
Service () 0 299 357 98 1,309
Sales and office (?) 0 103 0 168 336
Sales and related (2) 0 247 276 0 242
Office and admlnrstratrve support (?) 0 35 39 486 415
Natural resources, construction, and marntenance (2) 0 44 709 417 1,797
Construction, extraction, farming, fishing, and forestry (?) - - - - -
Installation, maintenance, and repair . (?) 0 93 514 291 628
Production, transportation, and material moving (?) 0 183 337 0 139
Production (?) 0 20 553 110 402
Transportation and material moving ... (2) 148 212 719 0 196
Full time .. (?) 0 81 0 49 341
Part time (2) — — — — —
UNION <ttt (?) 20 132 170 414 39
NONUNION .....oveeececececectctceeecee ettt (2) 0 105 34 0 271

Average wage within the following categories:3
Lowest 25 percent ... (?) 0 92 292 0 666
Second 25 percent .. (2) 0 0 0 273 497
Third 25 percent .. (?) 0 28 0 199 261
Highest 25 percent (2) 0 118 86 456 88
Highest 10 PErCeNt .........ccocvevviriiieieiieese e (?) 0 177 182 623 20

Establishment characteristic

Goods-producing industries ... (?) 0 0 163 344 129
Construction () 0 0 741 260 450
Manufacturing (2) 0 78 252 248 170
Service-providing industries (?) 0 121 0 44 329
Trade, transportation, and utilities . (2) 0 123 139 0 69
Wholesale trade (?) 235 316 555 0 0
Information .......... (?) 0 123 42 302 196
Financial activities ......... (?) 0 161 0 193 345
Finance and insurance ... (?) 0 122 105 434 384
Credit intermediation and related activities .. (2) 0 227 78 526 342
Insurance carriers and related activities .. (?) 0 78 29 154 475
Professional and business services (2) - - - - -
Education and health services (2) 0 39 533 523 145
Educational services ................. (2) 0 281 339 448 1,187
Junior colleges, colleges, and universities (?) 0 286 0 1,110 1,241
Health care and social assistance .. (2) 0 98 349 387 121

See footnotes at end of table.




Table 16. Standard errors for high deductible health plans:* Amount of annual individual deductible,
private industry workers, National Compensation Survey, 2010—Continued

Amount of annual deductible
- With
Characteristics deductible 10th 25th ) o 75th 90th
percentile percentile (median) percentile percentile
110 9 WOTKErS ..ooviiiiiiiciii e (?) $0 $142 $271 $0 $93
1 to 49 workers ... (2) 0 186 347 0 42
50 to 99 workers .. (?) 0 214 394 53 208
100 workers or more ... (2) 0 0 0 92 144
100 to 499 workers (?) 0 98 0 198 554
500 workers or more (2) 0 0 195 395 0
Geographic area
NEW ENGIANG ......cooviuriieririeieireeieieeeieisee s esenees () 0 0 294 142 0
Middle Atlantic (?) 0 423 605 0 434
East North Central (2) 0 177 39 543 0
West North Central .. (2) 0 339 0 201 388
South Atlantic (?) - - - - -
East South Central (?) 130 167 396 439 832
West South Central .. (?) 0 275 420 363 0
Mountain (?) 0 453 680 199 2,308
Pacific (?) 0 130 181 446 549

1 A high deductible health plan (HDHP) is a health plan which typically has a
higher deductible and lower premium than a traditional health plan. An individual
plan must have a minimum deductible of $1,000 to be classified as a HDHP.
Normally the plan includes catastrophic coverage to protect against large medical
expenses, but the insured is responsible for routine out-of-pocket expenses. The
estimates for HDHP plans should not be compared with data from previous years
due to changes in the definition.

2 Less than 0.05.

3 The categories are based on the average wage for each occupation

surveyed, which may include workers with earnings both above and below the
threshold. The average wages are based on the estimates published in the
"National Compensation Survey: Occupational Earnings in the United States,
2009." See Technical Note for more details.

NOTE: Dashes indicate that no data were reported or that data do not meet
publication criteria. For definitions of major plans, key provisions, and related
terms, see the “"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 17. Consumer-driven health plans:* Amount of annual individual deductible, private industry workers,

National Compensation Survey, 2010

(All workers participating in consumer-driven health plans = 100 percent)

Amount of annual deductible

- With
Characteristics Total 1 geductible 10th 25th . o 75th 90th
percentile percentile (median) percentile percentile
Worker characteristic

All workers ... 100 100 $1,100 $1,250 $1,650 $2,500 $2,600
Management, professional, and related .... 100 100 1,100 1,200 1,500 2,500 2,600
Management, business, and financial ... 100 100 1,000 1,250 1,700 2,500 2,850
Professional and related 100 100 1,100 1,200 1,500 2,000 2,600
Sales and office ............ 100 100 1,000 1,250 1,500 2,500 2,600
Sales and related .. 100 100 950 1,500 2,000 2,500 2,850
Office and administrative support 100 100 1,000 1,250 1,500 2,500 2,600
Natural resources, construction, and maintenance 100 100 1,400 1,500 2,500 2,500 4,000
Production, transportation, and material moving ... 100 100 1,250 1,500 2,250 2,500 2,500
Production 100 100 1,200 1,500 2,000 2,500 3,000
Full time .... 100 100 1,100 1,300 1,800 2,500 2,600
Part time ... 100 100 1,200 1,250 1,500 2,300 2,500
Union 100 100 1,000 1,250 1,500 2,500 2,500
Nonunion ... 100 100 1,100 1,500 1,800 2,500 2,600

Average wage within the following categories:?2
Lowest 25 percent 100 100 1,200 1,250 2,300 2,500 2,500
Second 25 percent 100 100 1,200 1,500 1,600 2,500 3,000
Third 25 percent ... 100 100 1,000 1,250 1,600 2,500 2,600
Highest 25 percent 100 100 1,000 1,250 1,600 2,500 2,600
Highest 10 percent 100 100 1,150 1,250 1,800 2,600 2,600

Establishment characteristic
Goods-producing industries 100 100 1,200 1,500 2,000 2,500 3,000
ManUfaCtUNNg ......ccoveerieeeee e 100 100 1,200 1,500 1,800 2,000 2,500
Service-providing industries 100 100 1,000 1,250 1,600 2,500 2,600
Trade, transportation, and utilities 100 100 1,200 1,250 2,500 2,500 2,500
Financial activities 100 100 1,000 1,250 1,500 2,000 2,500
Finance and insurance 100 100 - - - - -
Credit intermediation and related activities ... 100 100 - - - - -
Insurance carriers and related activities .... 100 100 1,000 1,200 1,300 1,600 2,500
Professional and business services ... 100 100 1,200 1,500 1,500 2,500 2,850
Education and health services 100 100 1,000 1,200 2,000 2,600 2,600
Educational services:

Junior colleges, colleges, and universities .... 100 100 - - - - -
Health care and social assistance 100 100 1,000 1,250 2,000 2,600 2,600

See footnotes at end of table.




Table 17. Consumer-driven health plans:* Amount of annual individual deductible, private industry workers,

National Compensation Survey, 2010—Continued

(All workers participating in consumer-driven health plans = 100 percent)

Amount of annual deductible
- With
Characteristics Total 1 geductible 10th 25th . o 75th 90th
percentile percentile (median) percentile percentile
1 to 99 workers 100 100 $1,200 $1,500 $2,250 $2,500 $2,600
1 to 49 workers .. 100 100 1,200 1,500 2,000 2,500 2,600
50 to 99 workers 100 100 1,250 1,500 2,500 2,600 2,600
100 workers or more . 100 100 1,000 1,250 1,500 2,000 2,500
100 to 499 workers ... 100 100 1,150 1,250 1,600 2,150 2,500
500 workers or more ... 100 100 1,000 1,200 1,500 1,800 2,500
New England .... 100 100 1,100 1,250 1,500 - 2,000
East North Central . 100 100 1,200 1,300 1,600 2,500 2,500
West North Central 100 100 1,000 1,500 1,600 2,500 2,750
South Atlantic 100 100 1,000 1,200 1,500 2,100 3,000
East South Central .... 100 100 1,200 1,500 1,500 - 2,500
Pacific 100 100 1,100 1,250 2,000 2,600 2,600

1 A consumer-driven health plan (CDHP) is a health plan that combines a
major-medical health policy that provides protection from catastrophic medical
expenses with a tax-favored account to pay routine health care expenses such as
prescriptions and doctor’s visits.

The categories are based on the average wage for each occupation surveyed,
which may include workers with earnings both above and below the threshold. The
average wages are based on the estimates published in the “National Compensation

Survey: Occupational Earnings in the United States, 2009." See Technical Note for
more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes
indicate that no data were reported or that data do not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 17. Standard errors for consumer-driven health plans:* Amount of annual individual deductible,
private industry workers, National Compensation Survey, 2010

With

Amount of annual deductible

Characteristics deductible 10th 25th ) o 75th 90th
percentile percentile (median) percentile percentile
Worker characteristic

AlLWOTKETS .. (?) $138 $239 $263 $0 $49
Management, professional, and related ............... (?) 126 69 90 562 0
Management, business, and financial . (2) 118 88 270 232 186
Professional and related (?) 151 71 39 749 34
Sales and office () 20 57 127 229 44
Sales and related (?) 471 53 337 90 481
Office and administrative support ... (2) 53 46 28 525 20
Natural resources, construction, and maintenance .. (?) 299 525 200 615 1,189
Production, transportation, and material moving . (2) 147 143 423 0 658
Production (2) 101 0 0 196 461
FUITEIME .o (?) 140 230 287 0 90
Part tIME ...ecveeiieecieeeeiee e (?) 304 66 0 760 0
Union (?) 111 0 222 615 981
Nonunion ... (2) 135 284 298 0 75

Average wage within the following categories:3
Lowest 25 percent (2) 75 217 325 0 647
Second 25 percent (2) 65 63 510 49 623
Third 25 percent .. (2) 126 280 166 0 320
Highest 25 percent .. (2) 121 113 275 568 55
Highest 10 percent ...........ccccooveviiiiiicinns (?) 174 264 485 166 0

Establishment characteristic
Goods-producing industries ... (?) 29 0 150 282 449
Manufacturing (2) 67 235 283 203 507
Service-providing industries . (2) 117 71 234 0 48
Trade, transportation, and utilities . (?) 138 139 470 0 0
Financial activities ............... () 382 130 114 58 303
Finance and insurance .... (?) - - - - -
Credit intermediation and related activities .. (2) - - - - -
Insurance carriers and related activities .. (?) 68 126 212 147 577
Professional and business services .... (2) 320 0 286 320 266
Education and health services ......... (2) 73 276 808 62 0
Educational services:

Junior colleges, colleges, and universities ... (?) - - - - -
Health care and social assistance (?) 39 384 858 0 0

See footnotes at end of table.




Table 17. Standard errors for consumer-driven health plans:* Amount of annual individual deductible,
private industry workers, National Compensation Survey, 2010—Continued

Amount of annual deductible
. With
Characteristics deductible 10th 25th ) o 75th 90th
percentile percentile (median) percentile percentile
110 9 WOTKErS ..ooviiiiiiiciii e (?) $44 $0 $411 $71 $337
1 to 49 workers ... (2) 236 208 326 28 337
50 to 99 workers .. (?) 130 507 219 130 503
100 workers or more ... (2) 35 48 0 34 0
100 to 499 workers (?) 58 257 86 327 79
500 workers or more (2) 0 136 39 190 319
Geographic area
NEW ENGIANG ......coruruririririririreeieieieieeee e esesees () 237 0 120 - 827
East North Central ... (?) 44 301 309 39 0
West North Central (2) 90 0 488 560 366
South Atlantic (2) 0 89 0 381 546
East South Central ... (?) 103 256 0 - 460
Pacific (?) 129 356 583 100 555

1 A consumer-driven health plan (CDHP) is a health plan that combines a
major-medical health policy that provides protection from catastrophic medical
expenses with a tax-favored account to pay routine health care expenses such
as prescriptions and doctor’s visits.

2 | ess than 0.05.

3 The categories are based on the average wage for each occupation
surveyed, which may include workers with earnings both above and below the
threshold. The average wages are based on the estimates published in the

"National Compensation Survey: Occupational Earnings in the United States,
2009." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals.
Dashes indicate that no data were reported or that data do not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 18. Outpatient prescription drug benefits:* Type of coverage, private industry workers,
National Compensation Survey, 2010

(All workers participating in outpatient prescription drug plans = 100 percent)

Higher
Characteristics Generic drugs Brand-name Mail order reimbursement
drugs drugs for formulary
drugs
Worker characteristic

AlLWOTKETS ... 100 99 82 78
Management, professional, and related 100 100 80 79
Management, business, and financial 100 100 83 81
Professional and related 100 100 79 78
Service 100 96 78 74
Protective service 100 100 88 84
Sales and office ..... 100 99 83 79
Sales and related 100 98 89 81
Office and administrative support ... 100 99 80 78
Natural resources, construction, and maintenance ........... 100 99 79 80
Construction, extraction, farming, fishing, and forestry 100 99 78 79
Installation, maintenance, and repair 100 99 79 81
Production, transportation, and material moving 100 99 85 78
Production . 100 100 85 73
Transportation and material moving ............... 100 99 86 84
Full time 100 99 82 79
Part time 100 100 77 78
Union 100 100 86 75
Nonunion .... 100 99 81 79

Average wage within the following categories:?2
Lowest 25 percent 100 99 84 77
Second 25 percent 100 99 80 79
Third 25 percent 100 98 79 78
Highest 25 percent . 100 100 84 79
Highest 10 percent 100 100 86 80

Establishment characteristic

Go00ds-producing iNAUSENES ........covrvreeriiiiiiene e 100 99 86 78
Construction 100 99 78 80
Manufacturing .... 100 99 88 77
Service-providing industries 100 99 80 79
Trade, transportation, and utilities . 100 99 89 83
Wholesale trade ..........cccccceveenen. . 100 99 95 84
Transportation and warehousing .... 100 100 88 79
Information 100 100 79 63
Financial activities ........ 100 98 76 79
Finance and insurance ... 99 99 79 77
Credit intermediation and related activities ........... 100 100 69 79
Insurance carriers and related activities . 100 100 86 74
Professional and business services ............. 100 100 82 80
Education and health services ..... 100 97 75 73
Educational services ................... 100 99 85 84
Junior colleges, colleges, and universities .. 100 100 80 78
Health care and social assistance .............c..cceeeene. 100 96 74 71

See footnotes at end of table.



Table 18. Outpatient prescription drug benefits:* Type of coverage, private industry workers,
National Compensation Survey, 2010—Continued

(All workers participating in outpatient prescription drug plans = 100 percent)

Higher
Characteristics Generic drugs Brand-name Mail order reimbursement
drugs drugs for formulary
drugs
1 to 99 workers 100 98 77 75
1 to 49 workers .. 100 97 74 77
50 to 99 workers ... 100 99 87 69
100 workers or more ... 100 100 84 81
100 to 499 workers .. 100 100 84 83
500 workers or more ... 100 99 85 79
Geographic area

New England 100 100 95 93
Middle Atlantic 100 98 77 79
East North Central .... 100 100 87 78
West North Central ... 100 100 75 70
South Atlantic 100 100 84 83
East South Central .... 100 100 77 81
West South Central ... 100 100 77 79
Mountain 100 99 79 70
Pacific .. 100 96 84 74

1 OQutpatient prescription drug benefits include both stand-alone
drug plans and prescription drug benefits included as part of a medical
plan.

2 The categories are based on the average wage for each
occupation surveyed, which may include workers with earnings both
above and below the threshold. The average wages are based on the
estimates published in the “"National Compensation Survey:

Occupational Earnings in the United States, 2009." See Technical Note
for more details.

NOTE: Dashes indicate that no data were reported or that data do not
meet publication criteria. For definitions of major plans, key provisions,
and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 18. Standard errors for outpatient prescription drug benefits:* Type of coverage,
private industry workers, National Compensation Survey, 2010

Higher
Characteristics Generic drugs Brand-name Mail order reimbursement
drugs drugs for formulary
drugs
Worker characteristic

AlLWOTKETS .ottt et an s (2) 0.5 1.5 1.6
Management, professional, and related 0.1 0.2 2.4 2.4
Management, business, and financial 0.1 0.2 2.7 3.1
Professional and related ... 0.1 0.2 3.0 33
SEIVICE ..ovevevevevereieieieieians (2) 3.8 5.7 4.9
Protective service (2) 0.3 10.3 10.4
Sales and office 0.1 0.3 24 2.6
Sales and related (2) 0.8 25 2.7
Office and administrative support ... 0.1 0.2 3.3 3.2
Natural resources, construction, and maintenance . . (2) 0.5 2.7 2.7
Construction, extraction, farming, fishing, and forestry (2) 1.1 5.2 5.1
Installation, maintenance, and repair (2) 0.5 3.9 2.6
Production, transportation, and material moving .... (2) 0.5 2.7 25
Production (2) 0.3 3.1 3.6
Transportation and material moving .. (2) 0.8 3.6 2.7
Full time . (2) 0.5 1.5 1.5
Part time (2) 0.2 6.6 6.6
UNION ettt (?) 0.3 3.6 2.1
NONUNION ...ttt (2) 0.6 1.6 1.8

Average wage within the following categories:3
Lowest 25 percent .. (?) 0.7 3.9 3.7
Second 25 percent . 0.1 0.3 21 2.1
Third 25 percent ..... (2) 1.4 2.0 2.2
Highest 25 percent 0.1 0.2 1.8 2.1
Highest 10 PErCENt .......cccevevevevereiererereieieiereieenereieas (2) 0.1 2.7 3.0

Establishment characteristic

Goods-producing industries ... (2) 0.4 2.0 2.3
Construction (2) 1.2 4.8 4.2
Manufacturing .... (2) 0.5 2.1 2.7
Service-providing industries (2) 0.6 1.9 1.8
Trade, transportation, and utilities (2) 0.3 1.7 1.9
Wholesale trade ......... (2) 0.6 1.5 3.9
Transportation and warehousing (2) (2) 4.8 3.9
Information (2) (2) 5.7 6.6
Financial activities 0.3 1.0 3.2 3.6
Finance and insurance 0.4 0.4 3.2 3.7
Credit intermediation and related activities . (?) (?) 55 45
Insurance carriers and related activities (2) (2) 5.8 6.4
Professional and business services ... (?) (?) 5.1 4.3
Education and health services ..... (2) 2.2 4.5 5.4
Educational services ................... (?) 0.5 3.3 3.0
Junior colleges, colleges, and universities .. (2) (2) 4.1 4.1
Health care and social assistance (2) 25 5.4 6.3

See footnotes at end of table.




Table 18. Standard errors for outpatient prescription drug benefits:* Type of coverage,
private industry workers, National Compensation Survey, 2010—Continued

Characteristics

Generic drugs

1 to 99 workers
1 to 49 workers
50 to 99 workers

100 workers or more .
100 to 499 workers ..
500 WOTKErS OF MOTE .....cviiviiiieiiiiierenie s

Geographic area

New England
Middle Atlantic
East North Central ....
West North Central
South Atlantic
East South Central ....
West South Central
Mountain
Pacific

Higher

Brand-name Mail order reimbursement
drugs drugs for formulary

drugs
() 1.1 2.7 2.6
(?) 1.6 3.2 34
(2) 0.5 2.7 4.8
(?) 0.2 1.9 1.7
(2) 0.3 25 2.2
0.1 0.2 25 2.7
(?) (*) 15 18
(2) 0.9 3.8 2.2
(?) 0.1 2.0 3.3
(2) 0.3 4.1 3.0
(?) 0.2 2.6 3.0
(?) 0.2 5.6 4.2
0.2 0.2 7.4 4.6
(?) 1.3 5.8 6.9
(?) 2.8 35 6.5

1 Outpatient prescription drug benefits include both stand-alone
drug plans and prescription drug benefits included as part of a medical
plan.

2 | ess than 0.05.

3 The categories are based on the average wage for each
occupation surveyed, which may include workers with earnings both
above and below the threshold. The average wages are based on the
estimates published in the “National Compensation Survey:

Occupational Earnings in the United States, 2009." See Technical Note
for more details.

NOTE: Dashes indicate that no data were reported or that data do not
meet publication criteria. For definitions of major plans, key provisions,
and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 19. Outpatient prescription drug benefits:* Copayment provisions, private industry workers, National Compensation Survey,

2010

(All workers participating in outpatient prescription drug plans with a generic drug or brand-name drug provision = 100 percent)

Generic drugs?

Brand-name drugs?

Characteristics No Not cohgzgmgnt No Not col\gzgrlﬁgnt
Copayment copayment determinable per Copayment copayment determinable per
prescription prescription
Worker characteristic

AlLWOTKETS .viiiieieit ettt 84 14 3 $10 83 14 3 $25
Management, professional, and related ..............cccccoeeuene 81 15 4 10 81 14 4 25
Management, business, and financial 80 14 6 10 82 12 6 25
Professional and related .......... 81 16 3 10 81 15 3 25
ServiCe ....ccooivivivciininns 88 11 1 10 87 11 2 30
Protective service .. 99 - - — 99 - - 30
Sales and office ........ 83 14 3 10 81 15 4 30
Sales and related 86 13 (*) 10 83 15 2 30
Office and administrative support 81 14 4 10 80 15 5 25
Natural resources, construction, and maintenance ........... 85 14 1 10 85 14 1 25
Construction, extraction, farming, fishing, and forestry 82 - - 10 81 - - 25
Installation, maintenance, and repair 87 11 2 10 87 11 2 25
Production, transportation, and material moving 86 12 2 10 85 13 2 25
Production ........ccccoveeviiniiieiiin e 82 17 2 10 82 16 2 30
Transportation and material moving 92 - - 10 89 9 2 25
Full time 84 14 3 10 83 14 3 25
Part time 83 15 2 - 83 15 2 30
Union ... 81 17 2 10 82 16 2 20
Nonunion 84 13 3 10 83 13 3 30

Average wage within the following categories:>
Lowest 25 percent .... 84 15 1 10 84 15 2 30
Second 25 percent 88 10 2 10 86 11 3 30
Third 25 percent .... 84 14 3 10 83 14 3 25
Highest 25 percent ... 80 16 4 10 81 15 4 25
Highest 10 percent .. 81 14 5 10 81 14 5 25

Establishment characteristic

Goods-producing industries 82 16 2 10 83 14 3 25
Construction 80 19 1 10 83 16 1 30
ManUfaCtUNING .....oocveiiiiiiici e 82 15 3 10 82 15 3 25
Service-providing industries 84 13 3 10 83 14 3 25
Trade, transportation, and utilities 90 10 1 10 87 12 1 30
Wholesale trade 91 - - 10 92 - - 30
Transportation and warehousing 87 - - 10 83 14 3 25
Information 78 14 9 10 80 11 9 25
Financial activities 79 14 7 10 76 17 7 25
Finance and insurance ......... 75 17 9 10 72 19 9 25
Credit intermediation and related activities 73 12 15 10 71 14 15 25
Insurance carriers and related activities ... 76 21 2 10 74 24 2 25
Professional and business services ......... 79 16 6 10 80 14 6 30
Education and health services ..... 82 17 2 10 80 18 2 25
Educational services e 88 - - 10 90 - - 25
Junior colleges, colleges, and universities ... 91 9 (*) 10 91 9 (*) 25
Health care and social assistance 80 17 2 10 78 19 2 25

See footnotes at end of table.



Table 19. Outpatient prescription drug benefits:* Copayment provisions, private industry workers, National Compensation Survey,

2010—Continued

(All workers participating in outpatient prescription drug plans with a generic drug or brand-name drug provision = 100 percent)

Generic drugs? Brand-name drugs?
Characteristics No Not cohgzgﬁgnt No Not col\gzgriﬁgnt
Copayment copayment determinable per Copayment copayment determinable per
prescription prescription
110 99 WOIKEI'S .eeeoviviieiieie ettt 82 16 2 $10 80 17 3 $30
1to 49 workers ... 83 15 2 10 81 17 2 30
50 to 99 workers . 80 16 4 10 78 18 4 30
100 workers or more .. 84 12 3 10 85 12 4 25
100 to 499 workers ... 85 14 2 10 85 13 2 30
500 workers or more .. 84 11 5 10 85 10 5 25
Geographic area
New ENgland ..........ccceiiiiiiiiiiiiiic e 95 - - 10 95 - - 30
Middle Atlantic 90 8 2 10 91 7 2 25
East North Central 82 15 3 10 81 16 3 25
West North Central .... 67 28 5 10 65 30 5 25
South Atlantic 84 14 2 10 85 13 2 30
East South Central 78 - - 10 77 - - 30
West South Central . 80 18 2 10 78 20 2 30
Mountain .............. 81 - - 10 79 - - 25
Pacific 87 10 2 10 88 9 4 25

1 OQutpatient prescription drug benefits include both stand-alone drug plans and prescription drug
benefits included as part of a medical plan.

2 All workers participating in an outpatient prescription drug plan with a generic drug provision
equals 100 percent.

3 All workers participating in an outpatient prescription drug plan with a brand-name drug provision
equals 100 percent.

4 Less than 0.5.

5 The categories are based on the average wage for each occupation surveyed, which may include

workers with earnings both above and below the threshold. The average wages are based on the
estimates published in the "National Compensation Survey: Occupational Earnings in the United States,
2009." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no
data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the “Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 19. Standard errors for outpatient prescription drug benefits:* Copayment provisions, private industry workers, National

Compensation Survey, 2010

Generic drugs

Brand-name drugs

Characteristics No Not cohﬁislﬁgm No Not co“SZS'n?Zm
Copayment copayment determinable per Copayment copayment determinable per
prescription prescription
Worker characteristic

AlLWOTKETS .ottt 1.2 1.2 0.5 $0 1.2 1.2 0.5 $2
Management, professional, and related 2.8 2.6 1.2 0 2.7 2.4 1.2 0
Management, business, and financial 25 19 1.7 0 2.3 1.9 1.7 7
Professional and related 3.4 3.2 1.3 0 3.3 3.1 1.3 0
Service 2.4 2.4 0.5 0 25 24 0.7 6
Protective service 0.9 - - - 0.8 - - 1
Sales and office ........ 16 15 0.7 0 15 15 0.7 0
Sales and related .. 25 24 0.2 0 2.7 25 1.2 0
Office and administrative support ............ 1.9 1.8 1.0 0 1.9 1.9 1.0 5
Natural resources, construction, and maintenance ... 2.8 2.9 0.6 0 3.0 3.0 0.6 0
Construction, extraction, farming, fishing, and forestry 5.8 - - 0 6.0 - - 3
Installation, maintenance, and repair 2.6 2.6 1.0 0 2.7 2.6 1.0 0
Production, transportation, and material moving 2.3 2.2 0.8 0 2.4 2.3 0.8 2
Production ........ccccovvveviinnieiiin e 34 3.3 1.0 0 3.3 3.3 1.0 5
Transportation and material moving ..........cc.ccce... 2.3 - - 0 2.9 2.7 0.9 0
Full time 1.2 1.2 0.5 0 1.3 1.2 0.5 1
Part time 35 35 0.5 - 35 35 0.5 6
Union 2.4 2.7 0.9 0 2.3 25 0.9 (?)
Nonunion 1.3 13 0.6 0 1.4 1.4 0.6 8

Average wage within the following categories:3
Lowest 25 percent .... 2.4 2.4 0.4 0 2.6 2.4 0.6 0
Second 25 percent ... 1.6 15 0.6 0 1.7 1.6 0.7 8
Third 25 percent 1.7 1.7 0.6 0 1.9 1.8 0.6 7
Highest 25 percent ... 2.3 21 1.1 0 21 1.9 1.1 0
Highest 10 percent ... 3.2 2.7 1.9 0 3.1 2.6 1.9 0

Establishment characteristic

Goods-producing iNUSEHES ........ccooverieiiieeiiiiieeseseene 2.3 2.2 0.9 0 2.3 2.2 11 2
Construction 53 5.2 0.8 0 4.5 4.4 0.8 4
Manufacturing 25 2.4 1.2 0 2.6 2.4 1.4 0
Service-providing industries 14 1.3 0.6 0 15 1.4 0.6 8
Trade, transportation, and utilities 1.6 1.5 0.3 0 1.4 1.3 0.4 0
Wholesale trade ...........ccccceeuenee. 2.8 - - 0 2.7 - - 0
Transportation and warehousing 3.2 - - 1 2.7 2.6 1.4 0
Information 4.4 3.1 3.9 0 45 2.6 3.9 0
Financial activities .... 3.1 2.7 1.8 0 3.0 2.6 1.8 0
Finance and insurance 3.2 2.9 2.0 0 2.9 2.8 2.0 0
Credit intermediation and related activities ... 4.1 2.8 4.0 0 4.1 2.9 4.0 6
Insurance carriers and related activities .... 6.0 5.8 1.7 0 5.7 5.6 1.7 0
Professional and business services ...... 4.0 3.2 24 0 4.0 3.2 24 4
Education and health services .... 4.2 4.1 0.6 0 4.5 4.3 0.7 0
Educational services ................ 4.6 - - 0 2.9 - - 0
Junior colleges, colleges, and universities . 2.2 2.2 0.3 0 2.2 2.2 0.3 0
Health care and social assistance 4.9 4.8 0.7 0 5.3 5.1 0.8 1

See footnotes at end of table.



Table 19. Standard errors for outpatient prescription drug benefits:* Copayment provisions, private industry workers, National

Compensation Survey, 2010—Continued

Generic drugs Brand-name drugs
Characteristics No Not 00“32352nt No Not co“SZS?Zm
Copayment copayment determinable per Copayment copayment determinable per
prescription prescription
1 to 99 workers 2.2 2.1 0.7 $0 23 2.2 0.7 $0
1 to 49 workers 2.7 2.6 0.4 0 2.8 2.8 0.5 0
50 to 99 workers . 4.5 4.1 2.4 0 4.4 4.0 25 0
100 workers or more .. 1.2 1.1 0.6 0 1.2 1.1 0.6 0
100 to 499 workers 1.7 1.7 0.7 0 1.9 1.8 0.8 1
500 workers or more .. 1.9 1.4 1.1 0 1.8 1.2 1.1 4
Geographic area
New England 15 - - 0 15 - - 5
Middle Atlantic ... 1.3 1.3 0.2 0 1.6 1.5 0.3 1
East North Central .. 2.8 2.6 0.6 0 25 2.4 0.6 (?)
West North Central . 5.7 55 2.1 0 5.6 5.2 2.1 0
South Atlantic 2.2 24 0.8 0 1.8 1.7 0.7 0
East South Central .. 8.6 - - 0 8.6 - - 0
West South Central . 4.5 4.4 0.8 0 4.8 4.7 0.8 3
Mountain 4.9 - - 0 5.0 - - 0
Pacific ... 2.6 2.0 1.0 0 2.6 21 0.9 1

1 OQutpatient prescription drug benefits include both stand-alone drug plans and prescription drug

benefits included as part of a medical plan.
2 |essthan 0.5.

3 The categories are based on the average wage for each occupation surveyed, which may include
workers with earnings both above and below the threshold. The average wages are based on the
estimates published in the "National Compensation Survey: Occupational Earnings in the United States,

2009." See Technical Note for more details.

NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 20. Defined contribution plans: Type of plan, private industry workers, National Compensation Survey,

2010

(All workers participating in defined contribution plans = 100 percent)

) Deferred Employee Money Simplified 'Savings
Characteristics Savmg_s and profit stock purchase emplo_yee incentive Other
thrift sharing ownership pension pension match plan
(SEP) (SIMPLE)
Worker characteristic

AlLWOTKEIS .. 68 25 4 19 2
Management, professional, and related ... 75 16 - 18 -
Management, business, and financial 80 14 - 16 -
Professional and related 71 17 19 -
Service 70 22 - 18 -
Protective service . 85 - - - -
Sales and office ....... 62 36 5 22 -
Sales and related . 57 43 - 28 -
Office and administrative suppor 65 31 4 19 -
Natural resources, construction, and maintenance ... 54 26 - 19 -
Construction, extraction, farming, fishing, and forestry 41 - - - -
Installation, maintenance, and repair 65 27 16 -
Production, transportation, and material moving 72 24 - 16 3
Production ........cccoeeeeiiieniienieeie e . 70 23 - 21 -
Transportation and material moving .........cccccveeeevueennen. 74 26 - 7 -
Full time ... 69 24 4 19 2
Part time ... 59 30 - 22 -
Union 61 - - 31 -
Nonunion 69 26 4 18 3

Average wage within the following categories:?2
Lowest 25 percent 67 29 - 15 -
Lowest 10 percent 74 - - - -
Second 25 percent 63 31 - 24 4
Third 25 percent ... 69 24 5 15 4
Highest 25 percent ... . 71 19 - 19 -
Highest 10 PErcent ........ccooeereiiieeiieiee e 74 16 - 17 -

Establishment characteristic

Goods-producing industries 69 20 - 18 -
Construction 46 28 - - -
Manufacturing 77 19 - 17 -
Service-providing industries 68 26 4 19 2
Trade, transportation, and utilities 57 40 7 24 -
Wholesale trade 64 27 - - -
Retail trade a7 56 - - -
Transportation and warehousing 77 - - - -
Information 84 - - - -
Financial activities 82 21 - 12 -
Finance and insurance 84 19 - 11 -
Credit intermediation and related activities 83 23 - - -
Insurance carriers and related activities ... 85 17 - - -
Professional and business services ..... 78 25 - - -
Professional and technical services . 70 30 - - -
Education and health services 58 16 - 30 -
Educational services 30 - - 69 -
Junior colleges, colleges, and universities 36 - - 68 -
Health care and social assistance 64 19 - 22 -

See footnotes at end of table.




Table 20. Defined contribution plans: Type of plan, private industry workers, National Compensation Survey,

2010—Continued

(All workers participating in defined contribution plans = 100 percent)

Deferred Employee Money Simplified Savings
Characteristics Savmg_s and profit stock purchase emplo_yee incentive Other
thrift sharin ownershi ension pension match plan
9 Pl P (SEP) (SIMPLE)

1 to 99 workers 64 25 3 9 7 -
1 to 49 workers .. 63 23 - 10 8 -
50 to 99 workers 67 30 - - - -

100 workers or more 71 25 4 25 - -
100 to 499 workers .. 67 31 - 24 - -
500 workers or more 75 17 - 25 - -

Geographic area

New England .... 74 - - 14 - -

Middle Atlantic .. 64 25 - 22 - -

East North Central 71 25 - 23 - -

West North Central 69 - - 18 - -

South Atlantic 69 26 - 17 - -

East South Central 64 31 - - - -

West South Central 64 24 - 24 - -

Mountain ... 75 25 - 11 - -

Pacific . 68 26 - 13 - -
1 Sum of individual items may be greater than total because multiple plans are more details.

available to some employees.

2 The categories are based on the average wage for each occupation surveyed,
which may include workers with earnings both above and below the threshold. The
average wages are based on the estimates published in the "National Compensation
Survey: Occupational Earnings in the United States, 2009." See Technical Note for

NOTE: Dashes indicate that no data were reported or that data do not meet
publication criteria. For definitions of major plans, key provisions, and related terms,

see

the "Glossary

of

Employee

www.bls.gov/ncs/ebs/glossary20102011.htm.

Benefit Terms"

at



Table 20. Standard errors for defined contribution plans: Type of plan, private industry workers, National

Compensation Survey, 2010

) Deferred Employee Money Simplified 'Savin'gs
Characteristics Savmg_s and profit stock purchase emplqyee incentive Other
thrift sharing ownership pension pension match plan
(SEP) (SIMPLE)
Worker characteristic

AlLWOTKEIS .. 1.9 1.7 0.8 1.2 0.4
Management, professional, and related ... 35 2.3 - 1.8 -
Management, business, and financial 3.9 2.3 - 2.6 -
Professional and related ... 3.8 2.8 - 2.3 -
ServiCe .....ccovviiiinennn, 43 4.4 - 3.0 -
Protective service 5.5 - - - -
Sales and office 2.3 2.8 1.3 2.0 -
Sales and related . 3.7 4.2 - 35 -
Office and administrative support 2.8 3.3 1.2 2.1 -
Natural resources, construction, and malntenance 3.9 45 - 3.7 -
Construction, extraction, farming, fishing, and fores ry 5.9 - - - -
Installation, maintenance, and repair 5.2 4.7 - 35 -
Production, transportation, and material moving 2.7 3.1 - 2.7 0.9
Production 4.0 4.1 - 4.1 -
Transportation and material moving .... 3.9 4.1 - 1.9 -
Full time ... 2.0 17 0.8 12 0.3
Part time ... 4.0 3.7 - 35 -
UNION L 5.0 - - 4.1 -
NONUNION <.t 1.8 1.7 0.8 1.2 0.5

Average wage within the following categories:!
Lowest 25 percent .... 3.6 3.5 - 2.2 -
Lowest 10 percent 8.8 - - - -
Second 25 percent ... 2.6 2.6 - 2.4 1.0
Third 25 percent 2.3 2.4 1.2 15 11
Highest 25 percent 35 2.8 - 18 -
Highest 10 percent 4.0 2.9 - 25 -

Establishment characteristic

Goods-producing industries 2.8 3.2 - 25 -
Construction 6.1 7.7 - - -
ManUfaCIUNNG ....cooiviiieieiieeee e 2.9 3.3 - 3.3 -
Service-providing INAUSEIES .........ccoovvveeiiiineieeee e 2.3 2.3 0.9 14 0.6
Trade, transportation, and utilities 3.0 3.2 1.9 2.4 -
Wholesale trade ... 6.2 5.7 - - -
Retail trade ..........c.ccc.... 4.0 4.4 - - -
Transportation and warehousing 6.0 - - - -
Information 6.1 - - - -
Financial activities . 3.3 3.7 - 3.0 -
Finance and insurance 2.4 2.6 - 2.4 -
Credit intermediation and related actlvmes 35 3.9 - - -
Insurance carriers and related activities ... 3.8 4.1 - - -
Professional and business services ..... 6.8 4.9 - - -
Professional and technical services . 8.4 7.2 - - -
Education and health services ....... 53 4.4 - 3.9 -
Educational services .............cc...... 35 - - 4.5 -
Junior colleges, colleges, and universities ... 3.7 - - 4.2 -
Health care and social assistance .............cccccceeeeene 6.2 5.2 - 4.2 -

See footnotes at end of table.




Table 20. Standard errors for defined contribution plans: Type of plan, private industry workers, National
Compensation Survey, 2010—Continued

) Deferred Employee Money Simplified 'Savmlgs
Characteristics Savmg_s and profit stock purchase emplqyee incentive Other
thrift sharing ownership pension pension match plan
(SEP) (SIMPLE)

1 to 99 workers 3.6 3.3 0.9 2.2 - 1.2 -
1 to 49 workers 4.8 4.4 - 2.8 - 1.6 -
50 to 99 workers 5.8 5.7 - - - - -

100 workers or more . 1.9 1.9 11 1.6 - - -
100 to 499 workers 2.7 2.7 - 2.7 - - -
500 WOTKErS OF MOTE ......ccoeviiiciiiiiiicieiie e 2.8 2.6 - 24 - - -

Geographic area

New England .... 6.0 - - 3.4 - - -

Middle Atlantic .. 6.8 5.5 - 1.9 - - -

East North Central 3.4 3.4 - 3.2 - - -

West North Central 5.1 - - 4.1 - - -

South Atlantic 4.4 5.9 - 3.0 - - -

East South Central 8.8 6.8 - - - - -

West South Central 5.2 3.2 - 4.2 - - -

Mountain 6.5 5.4 - 3.2 - - -

PaCIfiC ..o 45 3.6 - 3.1 - - -
1 The categories are based on the average wage for each occupation surveyed,

which may include workers with earnings both above and below the threshold. The NOTE: Dashes indicate that no data were reported or that data do not meet

average wages are based on the estimates published in the "National Compensation publication criteria. For definitions of major plans, key provisions, and related terms,

Survey: Occupational Earnings in the United States, 2009." See Technical Note for see the "Glossary of Employee Benefit Terms" at

more details. www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 21. Defined contribution plans: Method of contribution and
availability of annuity, private industry workers, National Compensation

Survey, 2010

(All workers participating in defined contribution plans = 100 percent)

Method of contribution®

Characteristics 401(K) | Roth 4010 | Annuity
I available3
pre-tax contribution
contribution | (post-tax)?
Worker characteristic

AlLWOTKEIS . 86 23 18
Management, professional, and related 89 28 22
Management, business, and financial . 93 31 20
Professional and related . 86 26 23
Service .......... 85 14 16
Protective service 92 - -
Sales and office ...... 88 22 15
Sales and related 91 16 12
Office and administrative SUPPOIt ..........cccovrveeeiinnenns 86 25 16
Natural resources, construction, and maintenance ........... 69 19 28
Construction, extraction, farming, fishing, and forestry 55 - 30
Installation, maintenance, and repair ..........c.cccceceeveueene 82 30 26
Production, transportation, and material moving . 87 23 11
Production .........cccoceiiiiiiiiiccee e 85 27 12
Transportation and material moving 90 17 9
Full time 87 25 18
Part time 83 10 15
76 25 35
87 23 16

Average wage within the following categories:*
Lowest 25 percent 87 17 12
Lowest 10 percent .... 81 - —
Second 25 percent 89 18 12
Third 25 percent ..... 84 22 17
Highest 25 percent .... 86 30 24
Highest 10 PErCeNt .........cooiiieeiiiiieiesie e 89 33 24

Establishment characteristic

Goods-producing industries .... 81 23 17
Construction ... 58 - 22
Manufacturing . 88 29 15
Service-providing industries 88 23 18
Trade, transportation, and utilities 89 18 14
Wholesale trade 87 28 23
Retail trade 89 9 9
Transportation and warehousing . 93 - -
Information 87 47 27
Financial activities ..... 94 37 12
Finance and insurance .... 93 38 11
Credit intermediation and related activities . 95 31 -
Insurance carriers and related activities ............... 91 46 15
Professional and business services 87 34 18
Professional and technical services 83 - -
Education and health services 83 11 24
Educational ServiCes ..........coovrveriiiiiieeiiiieeieneens 76 10 57
Junior colleges, colleges, and universities ............ 79 11 65
Health care and social assistance .............cccccveeene 84 11 17

See footnotes at end of table.




Table 21. Defined contribution plans: Method of contribution and
availability of annuity, private industry workers, National Compensation

Survey, 2010—Continued

(All workers participating in defined contribution plans = 100 percent)

Characteristics

1 to 99 workers
1 to 49 workers
50 to 99 workers

100 workers or more
100 to 499 workers

500 WOrKers or MOre ........cccocceevveenieniieeniennenns

Geographic area

New ENngland ........ccooovieiiiiniciiiceee e

Middle Atlantic
East North Central ..
West North Central
South Atlantic
East South Central ..
West South Central .
Mountain ...........
Pacific

Method of contribution®
Annuit
401 () | Roth 401(9) | WV
pre-tax contribution
contribution | (post-tax)?
79 18 14
7 16 13
84 23 -
91 26 20
91 22 15
............ 91 32 26
............ 84 19 31
82 25 20
87 25 20
87 24 24
89 21 15
93 29 10
88 20 -
90 24 19
81 25 18

1 Sum of individual items may be greater than total
because both methods of contribution are available to
some employees

2 Plans that combine features of traditional Roth
IRA plans and 401(k) plans in savings and thrift plans.
Under these plans employees are allowed to have part
or all of their retirement plan contributions be subject
to all the same post-tax treatment as under a Roth IRA
plan.

3 The remaining workers include both workers not
having an annuity available as well as those workers
where the availability is not determinable.  For
example, 18 percent of all workers have an annuity
provision available. The remaining 82 percent either
do not have the provision or information on the

provision is not available.

4 The categories are based on the average wage
for each occupation surveyed, which may include
workers with earnings both above and below the
threshold. The average wages are based on the
estimates published in the "National Compensation
Survey: Occupational Earnings in the United States,
2009." See Technical Note for more details.

NOTE: Dashes indicate that no data were reported or
that data do not meet publication criteria. For
definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms"
at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 21. Standard errors for defined contribution plans: Method of
contribution and availability of annuity, private industry workers,

National Compensation Survey, 2010

Method of contribution

Characteristics 401(K) | Roth401(¢ | Annuity
e available?
pre-tax contribution
contribution | (post-tax)!
Worker characteristic

All workers 13 1.4 14
Management, professional, and related 19 2.6 2.3
Management, business, and financial 1.4 3.3 3.2
Professional and related . 25 2.9 25
SEIVICE ..ovvvvieiiieiieeiieas 3.1 3.0 3.1
Protective service 3.7 - -
Sales and office .. 15 1.9 1.9
Sales and related 2.0 2.6 2.7
Office and administrative support ... 1.8 25 2.2
Natural resources, construction, and maintenance ........... 4.1 3.1 4.0
Construction, extraction, farming, fishing, and forestry 7.1 — 8.0
Installation, maintenance, and repair ............cccceceeveveene 4.2 4.7 4.4
Production, transportation, and material moving .............. 1.9 3.5 2.4
Production 3.1 5.0 3.2
Transportation and material moving 25 33 2.2
Full time 1.3 1.5 15
Part time 35 2.2 3.8
UNION it 5.2 4.3 5.4
NONUNION <. 1.1 1.4 1.3

Average wage within the following categories:3
Lowest 25 percent ........ 29 3.3 3.4
Lowest 10 percent . 6.9 - -
Second 25 percent .... 15 2.2 1.4
Third 25 percent 2.0 1.6 1.8
Highest 25 percent 2.1 2.4 2.6
Highest 10 percent ... 2.3 3.3 34

Establishment characteristic

Goods-producing industries .... 2.6 3.1 2.9
Construction 6.5 - 6.1
ManUfaCturiNg ........cccceviiiiiiiie e 2.0 3.9 3.0
Service-providing industries 14 1.6 15
Trade, transportation, and utilities 1.8 2.2 25
Wholesale trade 3.8 6.4 5.6
Retail trade 25 2.0 2.6
Transportation and warehousing .... 3.3 - -
Information 6.1 8.3 6.3
Financial activities ........ 11 3.7 21
Finance and insurance ... 14 3.3 1.9
Credit intermediation and related activities . 17 4.7 -
Insurance carriers and related activities .. 3.2 5.6 3.7
Professional and business services .......... 4.7 5.4 4.8
Professional and technical services 5.4 - -
Education and health services 3.2 2.7 3.4
Educational services 5.1 2.1 5.6
Junior colleges, colleges, and universities ............ 3.8 1.9 4.5
Health care and social assistance .............ccccccvveueene 3.6 3.2 3.3

See footnotes at end of table.




Table 21. Standard errors for defined contribution plans: Method of
contribution and availability of annuity, private industry workers,
National Compensation Survey, 2010—Continued

Characteristics

1 to 99 workers
1 to 49 workers
50 to 99 workers

100 workers or more ..
100 to 499 workers

500 WOrkers or MOre .........cccccceveeeeneeniieeneenneeens

Geographic area

New ENngland ........ccccoooveiiiiieii e

Middle Atlantic
East North Central
West North Central
South Atlantic
East South Central
West South Central
Mountain
PaCIfiC ..o

Method of contribution
Annuit
401 (k) | Roth 401(9) | AHY,
pre-tax contribution
contribution | (post-tax)!
2.7 2.2 2.2
3.4 2.6 2.4
4.0 3.8 -
1.0 1.9 1.6
1.7 2.7 1.7
............ 1.4 2.7 3.0
............ 5.4 53 8.2

5.7 4.4 4.7
2.5 3.2 24
3.1 3.4 4.0
2.1 34 2.6
3.0 6.7 2.8
1.9 3.2 -
4.0 4.2 5.4
3.7 4.0 4.9

1 Plans that combine features of traditional Roth
IRA plans and 401(k) plans in savings and thrift plans.
Under these plans employees are allowed to have part
or all of their retirement plan contributions be subject
to all the same post-tax treatment as under a Roth IRA
plan.

2 The remaining workers include both workers not
having an annuity available as well as those workers
where the availability is not determinable.  For
example, 18 percent of all workers have an annuity
provision available. The remaining 82 percent either
do not have the provision or information on the
provision is not available.

3 The categories are based on the average wage
for each occupation surveyed, which may include
workers with earnings both above and below the
threshold. The average wages are based on the
estimates published in the "National Compensation
Survey: Occupational Earnings in the United States,
2009." See Technical Note for more details.

NOTE: Dashes indicate that no data were reported or
that data do not meet publication criteria. For
definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms"
at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 22. Savings and thrift plans: Summary of provisions,* private industry workers, National Compensation Survey,

2010

(All workers participating in savings and thrift plans = 100 percent)

Employee Employee
401 (k) Roth 401(k) . Automatic Automatic choice of choice of
- M Annuity ) : :

Characteristics pre-tax contribution available enrollment escalation investment investment

contribution | (post-tax)? provision3 feature for employee | for employer
funds funds
Worker characteristic
All workers ... 100 31 15 21 6 84 78
Management, professional, and related .... 100 35 18 20 7 86 80
Management, business, and financial ... 100 37 - 17 5 87 81
Professional and related .... 100 33 17 23 8 85 79
SEIVICE .vvvvieiieeiieiiens 100 17 - - - 83 79
Protective service 100 - - - - 93 83
Sales and office ..... 100 30 16 22 4 85 78
Sales and related .. 100 25 17 20 - 90 84
Office and administrative support 100 33 - 23 6 82 75
Natural resources, construction, and malntenance . 100 29 17 19 - 78 70
Construction, extraction, farming, fishing, and forestw 100 - - - - 66 60
Installation, maintenance, and repair . 100 37 20 24 - 84 76
Production, transportation, and material moving 100 28 - 24 8 81 76
Production .... 100 32 - 27 12 86 81
Transportation and material moving 100 22 - 21 - 74 69
FUILEIME oo 100 32 15 21 6 84 78
Part tiMe ..o 100 16 - 16 - 87 78
Union 100 36 - 33 13 81 68
Nonunion ... 100 30 14 20 5 84 79
Average wage within the following categories:*
LOWESE 25 PEICENT ...ooiviiieeiiiiieeerec et 100 24 - - - 84 7
Lowest 10 percent 100 - - - - 97 88
Second 25 percent 100 25 - 22 4 79 74
Third 25 percent .... 100 26 - 24 6 82 76
Highest 25 percent ... 100 39 19 21 8 88 82
Highest 10 percent 100 42 20 20 8 91 85
Establishment characteristic

Goods-producing industries ... 100 30 10 25 85 78
Construction 100 - - - - 67 59
ManufacCturing ......c.ccoocveiiiiiici e 100 34 11 28 11 88 83
Service-providing industries 100 31 - 19 5 84 78
Trade, transportation, and utilities 100 27 16 20 - 82 7
Wholesale trade .... 100 35 - - - 76 75
Retail trade 100 20 - 24 - 87 76
Information 100 52 - 25 - 73 56
Financial activities 100 39 - 25 6 92 78
Finance and insurance ... 100 42 - 24 7 93 78
Credit intermediation and related activities 100 33 - - - 95 75
Insurance carriers and related activities .... 100 53 - 42 13 89 78
Professional and business services ...... 100 41 - 19 - 89 87
Professional and technical services 100 31 - - - 91 91
Education and health services 100 - - - - 75 72
Educational services 100 17 59 - - 82 77
Junior colleges, colleges, and universities . 100 19 62 - - 84 81
Health care and social assistance 100 - - - - 74 71

See footnotes at end of table.




Table 22. Savings and thrift plans: Summary of provisions,* private industry workers, National Compensation Survey,

2010—Continued

(All workers participating in savings and thrift plans = 100 percent)

Employee Employee
401 (k) Roth 401(k) . Automatic Automatic choice of choice of
- S Annuity ) : :
Characteristics pre-tax contribution . enrollment escalation investment investment
i available P
contribution | (post-tax)? provision3 feature for employee | for employer
funds funds
1 to 99 workers 100 23 12 16 - 81 75
1 to 49 workers . 100 20 - 14 - 80 76
50 to 99 workers 100 31 - 21 - 81 73
100 workers or more 100 34 17 23 7 86 79
100 to 499 workers . 100 30 11 21 - 79 74
500 WOTKEI'S OF MOIE ....ooiuiiiiiieiieeieeeie et 100 39 22 25 11 92 84
Geographic area

NeW ENgland .........cccooviiiiiiiiiiieieceeee e 100 24 - 14 - 74 67
Middle Atlantic 100 36 - 21 - 86 78
East North Central 100 33 - 20 - 85 77
West North Central .. 100 31 - 23 13 78 67
South Atlantic 100 25 13 21 - 85 81
East South Central 100 29 - 30 - 88 85
West South Central .. 100 28 - 13 - 76 73
Mountain . 100 28 - 30 - 85 7
Pacific ............. 100 34 17 21 - 90 86

1 The remaining workers include both workers not receiving the benefit as well as those
workers where the availability of the benefit is not determinable. For example, 15 percent
of all workers have an annuity provision available. The remaining 85 percent either do not
have the provision or information on the provision is not available.

2 Plans that combine features of traditional Roth IRA plans and 401(k) plans in savings
and thrift plans. Under these plans employees are allowed to have part or all of their
retirement plan contributions be subject to all the same post-tax treatment as under a Roth
IRA plan.

3 The employer automatically enrolls employees in the plan at a specified rate of

contribution (e.g., 3 percent of earnings), unless the employee opts out of the plan.

4 The categories are based on the average wage for each occupation surveyed, which
may include workers with earnings both above and below the threshold. The average wages
are based on the estimates published in the "National Compensation Survey: Occupational
Earnings in the United States, 2009." See Technical Note for more details.

NOTE: Dashes indicate that no data were reported or that data do not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 22. Standard errors for savings and thrift plans: Summary of provisions,* private industry workers, National

Compensation Survey, 2010

Employee Employee
401 (k) Roth 401(k) . Automatic Automatic choice of choice of
. Lo Annuity . . .

Characteristics pre-tax contribution available enrollment escalation investment investment

contribution | (post-tax)? provision3 feature for employee | for employer
funds funds
Worker characteristic
AlLWOTKEIS ..o 0.0 1.8 15 15 0.8 1.8 19
Management, professional, and related ................. (") 2.9 2.6 25 17 3.2 34
Management, business, and financial 0.0 3.9 - 2.1 1.1 3.1 3.1
Professional and related .... (") 35 2.4 3.7 2.4 4.0 4.2
Service 0.0 4.1 - - - 5.2 5.2
Protective service 0.0 - - - - 5.1 8.0
Sales and office ..... 0.0 2.4 25 2.4 1.0 19 21
Sales and related .. 0.0 4.0 4.3 3.6 - 3.3 3.6
Office and administrative support (*) 3.0 - 3.2 15 2.1 2.5
Natural resources, construction, and maintenance ........... (") 4.9 4.3 3.6 - 4.4 5.3
Construction, extraction, farming, fishing, and forestry 0.0 — - - - 9.8 10.4
Installation, maintenance, and repair ............cccocceevernnne 0.0 6.3 5.8 4.8 - 3.9 5.9
Production, transportation, and material moving ... 0.0 4.5 - 3.8 2.1 3.9 4.0
Production ...........ccceeveveveveeeeeeeieeeneneenns (") 6.2 - 5.1 3.4 3.4 3.9
Transportation and material moving 0.0 4.7 - 5.0 - 6.8 6.7
Full time .... 0.0 1.9 1.6 1.5 0.9 1.9 2.1
Part time ... 0.0 3.1 - 4.2 - 3.9 3.8
Union 0.0 5.0 - 3.6 3.3 3.0 4.8
Nonunion ... 0.0 1.8 15 1.6 0.8 2.0 2.1
Average wage within the following categories:5
Lowest 25 percent 0.0 4.6 - - - 4.2 4.2
Lowest 10 percent . 0.0 - - - - 1.8 6.1
Second 25 percent 0.0 3.1 - 25 0.9 2.7 2.8
Third 25 percent (") 1.9 - 2.6 1.2 2.0 2.2
Highest 25 percent (*) 2.7 2.6 2.2 1.7 2.3 2.7
Highest 10 percent (") 3.7 3.8 2.8 2.0 2.6 3.1
Establishment characteristic

Go00ds-producing iNAUSENES ........cceriireriiiiiiene e (") 4.0 25 3.6 2.0 2.3 2.9
Construction (*) - - - - 7.3 8.2
Manufacturing (") 4.5 3.0 4.3 2.4 2.6 3.1
Service-providing industries (") 2.0 - 1.9 0.9 2.4 2.6
Trade, transportation, and utilities (*) 34 34 3.0 - 3.1 3.1
Wholesale trade .... 0.0 8.5 - - - 7.2 7.3
Retail trade 0.0 3.7 - 4.9 - 3.9 4.8
Information 0.0 8.3 - 5.8 - 7.1 8.7
Financial activities 0.0 3.9 - 3.4 1.4 2.1 2.9
Finance and insurance ... 0.0 3.6 - 3.2 1.6 2.2 3.3
Credit intermediation and related activities .... 0.0 5.2 - - - 2.2 4.7
Insurance carriers and related activities . 0.0 6.5 - 7.2 3.6 4.2 5.4
Professional and business services ...... 0.0 5.4 - 4.4 - 3.8 4.0
Professional and technical services 0.0 8.7 - - - 6.0 6.0
Education and health services ........ 0.0 - - - - 8.3 8.2
Educational services ................... 0.0 4.3 8.7 - - 6.6 6.7
Junior colleges, colleges, and universities 0.0 4.7 7.9 - - 5.3 5.8
Health care and social assistance .............ccccceeeenne (") - - - - 9.1 9.0

See footnotes at end of table.




Table 22. Standard errors for savings and thrift plans: Summary of provisions,* private industry workers, National

Compensation Survey, 2010—Continued

Employee Employee
401 (k) Roth 401(k) Annuity Automatic Automatic choice of choice of
Characteristics pre-tax contribution available enrollment escalation investment investment
contribution | (post-tax)? provision3 feature for employee | for employer
funds funds
1 to 99 workers 0.0 3.0 2.3 3.0 - 4.6 4.6
1 to 49 workers . 0.0 35 - 3.1 - 6.3 6.3
50 to 99 workers 0.0 4.7 - 6.0 - 3.9 4.9
100 workers or more ... (*) 2.4 2.0 2.0 1.0 1.6 1.8
100 to 499 workers ... (") 35 2.0 2.7 - 2.4 2.7
500 workers or more .. 0.0 35 34 3.1 2.1 1.4 2.3
Geographic area

New England 0.0 7.0 - 3.0 - 4.0 5.0
Middle Atlantic .... 0.0 5.1 - 4.1 - 2.3 3.2
East North Central 0.0 4.4 - 3.1 - 3.6 4.7
West North Central .. 0.0 5.3 - 6.1 3.2 3.6 6.9
South Atlantic 0.0 4.3 3.6 3.6 - 2.4 29
East South Central ... (") 3.6 - 7.8 - 2.4 2.6
West South Central 0.0 4.2 - 2.9 - 10.4 10.1
Mountain 0.0 5.4 - 8.5 - 5.1 4.8
PACIIC ©.vvrverveveesceeseesceestesseesee s snans *) 5.2 3.8 3.4 - 4.8 4.9

1 The remaining workers include both workers not receiving the benefit as well as those
workers where the availability of the benefit is not determinable. For example, 15 percent
of all workers have an annuity provision available. The remaining 85 percent either do not
have the provision or information on the provision is not available.

2 Plans that combine features of traditional Roth IRA plans and 401(k) plans in savings
and thrift plans. Under these plans employees are allowed to have part or all of their
retirement plan contributions be subject to all the same post-tax treatment as under a Roth
IRA plan.

3 The employer automatically enrolls employees in the plan at a specified rate of
contribution (e.g., 3 percent of earnings), unless the employee opts out of the plan.

4 Less than 0.05.

5 The categories are based on the average wage for each occupation surveyed, which
may include workers with earnings both above and below the threshold. The average wages
are based on the estimates published in the "National Compensation Survey: Occupational
Earnings in the United States, 2009." See Technical Note for more details.

NOTE: Dashes indicate that no data were reported or that data do not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 23. Savings and thrift plans: Automatic enrollment,! private industry workers, National Compensation Survey, 2010

(All workers participating in savings and thrift plans = 100 percent)

With automatic enrollment

Automatic Default contribution as percent of earnings Automatic
- Default Default enrollment Not
Characteristics Total | enrollment I - "
available contribution 50th contribution npt determinable
as percent 10th 25th i, 75th 90th not available
of earnings | percentile | percentile P : percentile | percentile | determinable
(median)
Worker characteristic
AlLWOTKETS ..o 100 21 20 - - - - - (2) 76 3
Management, professional, and related 100 20 20 2.0 2.0 3.0 3.0 3.0 (2) 78 1
Management, business, and financial 100 17 16 2.0 3.0 3.0 3.0 4.0 (2) 82 1
Professional and related . 100 23 23 2.0 2.0 3.0 3.0 3.0 (2) 75 2
Service 100 - - - - - - - - 88 -
Protective service 100 - - - - - - - - 77 -
Sales and office .. 100 22 21 - - - - - 1 74 4
Sales and related 100 20 20 - - - - - - 79 1
Office and administrative support ... 100 23 22 - - - - - 1 72 5
Natural resources, construction, and maintenance ... 100 19 18 2.0 2.0 2.0 3.0 3.0 1 79 1
Construction, extraction, farming, fishing, and forestry 100 - - - - - - - - 88 -
Installation, maintenance, and repair ..........c.cccccvcevennne 100 24 22 2.0 2.0 3.0 3.0 3.0 2 75 1
Production, transportation, and material moving 100 24 24 1.0 2.0 3.0 3.0 3.0 - 69 7
Production ..........cccccoeiiiiiiiiiii 100 27 27 1.0 2.0 3.0 3.0 3.0 - 70 3
Transportation and material moving .. 100 21 21 - - - - - 67 11
Full time 100 21 21 2.0 2.0 3.0 3.0 3.0 (2) 76 3
Part time 100 16 16 - - - - - - 81 3
Union .... 100 33 33 2.0 2.0 3.0 3.0 3.0 - 65 2
Nonunion . 100 20 19 - - - - - (2) 77 3
Average wage within the following categories:3
Lowest 25 percent 100 - - — — — - - - 86 -
Lowest 10 percent . 100 - - - - - - - — 95 -
Second 25 percent . 100 22 22 1.0 2.0 3.0 3.0 3.0 (2) 73 5
Third 25 percent .. 100 24 23 2.0 2.0 3.0 3.0 3.0 1 74 3
Highest 25 percent . 100 21 21 2.0 2.0 3.0 3.0 4.0 (2) 77 2
Highest 10 percent .........ccocvviviniiiiiinisciee 100 20 20 2.0 2.0 3.0 3.0 4.0 (2) 78 2
Establishment characteristic

Goods-producing industries 100 25 25 1.0 2.0 3.0 3.0 3.0 (2) 72
Construction 100 - - - - - - - - 81 -
ManUfacturing ........ccceceeveiiiiiiiiisese e 100 28 28 1.0 2.0 3.0 3.0 3.0 (2) 70 2
Service-providing industries 100 19 19 2.0 2.0 3.0 3.0 3.0 (2) 78 3
Trade, transportation, and utilities 100 20 20 1.0 2.0 3.0 3.0 3.0 - 78 3
Wholesale trade . 100 - - - - - - - - 79 -
Retail trade 100 24 24 - - - - - - 73 2
Information 100 25 19 2.0 2.0 3.0 3.0 3.0 6 70 5
Financial activities .. 100 25 25 - - - - - - 74 1
Finance and insurance 100 24 24 2.0 3.0 3.0 3.0 5.0 - 75 1
Credit intermediation and related activities ... 100 - - - - - - - - 88 -
Insurance carriers and related activities . 100 42 42 3.0 3.0 3.0 3.0 5.0 - 57 1
Professional and business services 100 19 19 2.0 2.0 3.0 3.0 3.0 (2) 76 5
Professional and technical services .. 100 - - - - - - - - 82 -

Education and health services 100 - - - - - - - - 82
Educational services 100 - - - - - - - - 86 -
Junior colleges, colleges, and universities . 100 - - - - - - - - 85 -

Health care and social assistance ............cccoccocceuee. 100 - - - - - - - - 81

See footnotes at end of table.



Table 23. Savings and thrift plans: Automatic enrollment,* private industry workers, National Compensation Survey, 2010—Continued

(All workers participating in savings and thrift plans = 100 percent)

With automatic enrollment
» Automatic Default Default contribution as percent of earnings Default :#rtglwnaélri Not
Characteristics Total | enrollment I - "
available contribution 50th contribution npt determinable
as percent 10th 25th tile 75th 90th not available
of earnings | percentile | percentile percenti percentile | percentile | determinable
(median)

1 to 99 workers ... 100 16 16 2.0 2.0 3.0 3.0 3.0 - 83 1
1 to 49 workers 100 14 14 - - - - - - 85 1
50 to 99 workers ... 100 21 21 - - - - - - 79 1

100 workers or more 100 23 23 - - - - - 1 73 4
100 to 499 workers ... 100 21 21 1.0 2.0 3.0 3.0 3.0 (?) 74 5
500 WOTKErS OF MOTe ........ccociiiiiiiiieiicicieec e 100 25 25 2.0 3.0 3.0 3.0 3.0 1 72 3

Geographic area

New England .... 100 14 14 - - - - - — 85 2

Middle Atlantic .. 100 21 21 2.0 3.0 3.0 3.0 3.0 (?) 76 4

East North Central . 100 20 20 - - - - - (2) 79 1

West North Central . 100 23 23 - - - - - - 74 3

South Atlantic ...... 100 21 21 2.0 2.0 3.0 3.0 3.0 75 4

East South Central .. 100 30 30 - - - - - - 68 3

West South Central . 100 13 13 - - - - - - 82 5

Mountain . 100 30 30 - - - - - - 65 5

Pacific 100 21 18 2.0 2.0 3.0 3.0 3.0 2 79 1

1 The employer automatically enrolls employees in the plan at a specified rate of contribution (e.g., 3
percent of earnings), unless the employee opts out of the plan.

2 Less than 0.5.

3 The categories are based on the average wage for each occupation surveyed, which may include
workers with earnings both above and below the threshold. The average wages are based on the estimates
published in the "National Compensation Survey: Occupational Earnings in the United States, 2009." See

Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were
reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 23. Standard errors for savings and thrift plans: Automatic enrollment,* private industry workers, National Compensation

Survey, 2010

With automatic enrollment

. — . Automatic
Characteristics eAr:thoolrrl\aetlﬁl De_faul't Default contribution as percent of earnings De_faul_t enroliment Not
available contribution 50th contribution not determinable
as percent 10th 25th 1l 75th 90th not available
of earnings | percentile | percentile EEEE percentile | percentile | determinable
(median)
Worker characteristic

AlLWOTKETS ...ttt e 15 15 - - - - - 0.2 15 0.6
Management, professional, and related .... 25 25 0.0 0.0 0.0 0.0 0.2 0.1 2.6 0.4
Management, business, and financial 21 21 0.0 0.3 0.0 0.0 12 0.1 2.2 0.5
Professional and related 3.7 3.7 0.0 0.0 0.3 0.0 0.0 0.1 3.8 0.6
Service - - - - - - - - 3.1 -
Protective service . - - - - - - - - 10.4 -
Sales and office .... 24 2.3 - - - - - 0.5 25 1.0
Sales and related . 3.6 3.6 - - - - - - 3.6 0.9
Office and administrative support 3.2 3.0 - - - - - 0.7 3.4 15
Natural resources, construction, and maintenance ........... 3.6 35 0.0 0.0 0.8 0.0 0.0 1.0 3.7 0.5
Construction, extraction, farming, fishing, and forestry - - — — — — — - 6.1 -
Installation, maintenance, and repair .............c.ccccceeeene 4.8 4.6 0.0 0.0 14 0.0 0.0 15 4.8 0.7
Production, transportation, and material moving ... 3.8 3.8 0.0 0.9 0.0 0.0 0.8 - 4.2 3.0
Production .........ccceceeevreinneinieinn 51 51 0.4 0.2 0.0 0.0 0.0 - 5.3 1.7
Transportation and material moving .. 5.0 5.0 - - - - - - 6.8 6.5
Full time ... 15 15 0.7 0.0 0.0 0.0 0.0 0.2 15 0.7
Part time ... 4.2 4.2 - - - - 4.0 18
UNION ettt 3.6 3.6 0.0 0.0 0.3 0.0 0.0 - 3.6 11
NONUNION ... 1.6 16 - - - - - 0.2 1.7 0.7

Average wage within the following categories:?2
Lowest 25 percent ... - - - - - - - - 39 -
Lowest 10 percent - - - - - - - - 3.0 -
Second 25 percent 25 25 0.0 0.4 0.0 0.0 0.0 0.3 2.7 1.6
Third 25 percent ... 2.6 2.6 0.6 0.0 0.0 0.0 0.0 0.3 2.6 0.6
Highest 25 percent .. 2.2 2.2 0.0 0.0 0.0 0.0 1.4 0.2 2.2 0.5
Highest 10 percent .. 2.8 2.8 0.0 0.0 0.0 0.0 1.2 (3) 2.8 0.7

Establishment characteristic

Goods-producing industries .. 3.6 3.6 0.4 0.0 0.0 0.0 0.9 (3) 3.6 11
Construction - - - - - - - - 7.3 -
Manufacturing ... 4.3 4.3 0.2 0.2 0.0 0.0 1.3 0.1 4.4 1.2
Service-providing industries 19 18 0.2 0.0 0.0 0.0 0.0 0.2 2.0 0.8
Trade, transportation, and utilities 3.0 3.0 0.0 0.3 0.3 0.0 1.0 3.1 1.0
Wholesale trade - - - - - - - - 6.9 -
Retail trade 4.9 4.9 - - - - - - 4.9 12
Information .... 5.8 5.7 0.0 0.3 0.9 0.0 0.0 3.0 6.1 4.0
Financial activities ... 34 34 - - - - - - 3.2 0.5
Finance and insurance .. 3.2 3.2 0.7 0.0 0.0 0.0 0.9 - 3.2 0.6
Credit intermediation and related activities ... - - - - - - - - 3.8 -
Insurance carriers and related activities . 7.2 7.2 1.1 0.0 0.0 0.0 0.4 - 7.2 0.8
Professional and business services ...... 4.4 4.4 0.0 0.0 i3 0.0 0.0 0.3 4.6 2.6
Professional and technical services .. - - - - - - - - 6.3 -
Education and health services . - - - - - - - - 5.2 -
Educational services ............ - - - - - - - - 3.9 -
Junior colleges, colleges, and universities . - - - - - - - - 4.8 -
Health care and social assistance - - - - - - - - 5.8 -

See footnotes at end of table.




Table 23. Standard errors for savings and thrift plans: Automatic enrollment,* private industry workers, National Compensation

Survey, 2010—Continued

With automatic enrollment

. — . Automatic
Automatic Default contribution as percent of earnings
Characteristics enrollment De_faul't De_faul_t enroliment th
available contribution 50th contribution not determinable
as percent 10th 25th " 75th 90th not available
of earnings | percentile | percentile ‘zmedian) percentile | percentile | determinable
1 to 99 workers 3.0 3.0 0.3 0.0 0.7 0.0 1.4 - 2.9 0.6
1 to 49 workers 31 31 - - - - - - 3.0 0.8
50 to 99 workers 6.0 6.0 - - - - - - 6.0 0.5
100 workers or more . 2.0 1.9 - - - - - 0.3 1.9 1.0
100 to 499 workers .. 2.7 2.7 0.0 0.6 0.6 0.0 0.0 0.3 2.9 1.8
500 WOTKErS OF MOTE .....coouiieiiiiiciieieeie e 3.1 3.1 0.0 1.4 0.0 0.0 0.5 0.4 3.3 0.9
Geographic area

New England ... 3.0 3.0 - - - - - - 25 16
Middle Atlantic . 4.1 4.1 0.0 1.4 0.0 0.0 0.0 0.1 4.0 1.6
East North Central .... 3.1 3.1 - - - - - 0.3 3.1 0.5
West North Central 6.1 6.1 - - - - - - 5.4 18
South Atlantic ..... 3.6 3.6 0.3 0.0 0.8 0.0 0.0 - 3.7 15
East South Central 7.8 7.8 - - - - - - 7.8 16
West South Central 2.9 2.9 - - - - - - 4.0 3.6
Mountain 85 85 - - - - - - 8.4 2.6
Pacific . 34 3.1 0.0 0.0 0.7 0.0 0.0 11 3.4 0.3

1 The employer automatically enrolls employees in the plan at a specified rate of contribution (e.g., 3

percent of earnings), unless the employee opts out of the plan.

The categories are based on the average wage for each occupation surveyed, which may include
workers with earnings both above and below the threshold. The average wages are based on the
estimates published in the “National Compensation Survey: Occupational Earnings in the United States,

2009." See Technical Note for more details.

3 Less than 0.05.

NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit
Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 24. Savings and thrift plans: Default enrollment amount as a percent of the employee maximum amount matched by
employer, private industry workers, National Compensation Survey, 2010

(All workers participating in savings and thrift plans = 100 percent)

Default enrollment amount as a percent of the employee
maximum amount matched by employer!

Automatic Automatic Not
Characteristics Total enrollment 50th enrollment determinable
available 10th 25th . 75th 90th not available
. ) percentile . :
percentile | percentile (median) percentile | percentile
Worker characteristic

AlTWOTKETS ..t 100 21 33 50 50 67 100 76 3
Management, professional, and related ..............ccccceeeen. 100 20 33 50 50 67 100 78 1
Management, business, and financial 100 17 50 50 50 71 100 82 1
Professional and related .. 100 23 33 50 60 67 100 75 2
ServiCe ....coovvvriiienieen 100 - - - - - - 88 -
Protective service . 100 - - - - - — 77 —
Sales and office ... 100 22 33 50 50 67 100 74 4
Sales and related 100 20 40 50 50 67 100 79 1
Office and administrative support .... 100 23 33 40 50 71 100 72 5
Natural resources, construction, and maintenance ........... 100 19 33 33 50 67 75 79 1
Construction, extraction, farming, fishing, and forestry 100 - - - - - - 88 -
Installation, maintenance, and repair ............cccoeceeviueenne 100 24 33 50 50 67 75 75 1
Production, transportation, and material moving 100 24 - - - - - 69 7
Production 100 27 — - - - - 70 3
Transportation and material moving ... 100 21 - - - - - 67 11
Full time 100 21 33 50 50 67 100 76 3
Part time 100 16 - - - - - 81 3
Union ... 100 33 33 33 50 75 100 65 2
Nonunion 100 20 33 50 50 67 100 77 3

Average wage within the following categories:?2
Lowest 25 percent 100 - — - - - - 86 -
Lowest 10 percent .. 100 - - - - - - 95 -
Second 25 percent .. 100 22 25 40 50 60 100 73 5
Third 25 percent ... 100 24 33 50 50 67 100 74 3
Highest 25 percent .. 100 21 33 50 50 75 100 77 2
Highest 10 percent .... 100 20 33 50 50 75 100 78 2

Establishment characteristic

Goods-producing iNUSEHES .........ccccveviiiieeiiieeeeeseee 100 25 - - - - - 72 3
Construction 100 - - - - - - 81 -
Manufacturing .. 100 28 — - - - - 70 2
Service-providing iNAUSEIES .........ccceviiiieciiiieiecseen 100 19 33 50 50 67 100 78 3
Trade, transportation, and utilities .... 100 20 - - - - - 78 3
Wholesale trade 100 - - - - - - 79 -
Retalil trade 100 24 - - - - - 73 2
Information 100 25 — — - - - 70 5
Financial activities ...... 100 25 43 50 50 71 100 74 1
Finance and insurance . 100 24 43 50 50 100 100 75 1
Credit intermediation and related activities 100 - - - - - - 88 -
Insurance carriers and related activities ... 100 42 33 50 60 71 100 57 1
Professional and business services ........... 100 19 - - - - - 76 5
Professional and technical services 100 - - - - - - 82 -
Education and health services 100 - - - - - - 82 -
Educational services ................. 100 - - - - - - 86 -
Junior colleges, colleges, and universities 100 - - - - - - 85 -
Health care and social assistance .............c.cccocevevens 100 - - - - - - 81 -

See footnotes at end of table.




Table 24. Savings and thrift plans: Default enrollment amount as a percent of the employee maximum amount matched by
employer, private industry workers, National Compensation Survey, 2010—Continued

(All workers participating in savings and thrift plans = 100 percent)

Default enrollment amount as a percent of the employee
Automatic maximum amount matched by employert Automatic
- Not
Characteristics Total enrollment 50th enrollment determinable
available 10th 25th . 75th 90th not available
percentile | percentile s il percentile | percentile
(median)

110 99 WOTKEIS ..ottt 100 16 - - - - - 83 1
1 to 49 workers 100 14 - - - - - 85 1
50 to 99 workers ... 100 21 - - - - - 79 1

100 workers or more 100 23 33 38 50 67 100 73 4
100 to 499 workers 100 21 33 33 50 60 100 74 5
500 workers or more 100 25 33 50 50 75 100 72 3

Geographic area

New ENgland ........ccccoiiiiiiiiiiicecece e 100 14 - - - - - 85 2

Middle Atlantic 100 21 33 88 50 67 100 76 4

East North Central . 100 20 - - - - - 79 1

West North Central 100 23 50 50 50 75 100 74 3

South Atlantic 100 21 - - - - - 75 4

East South Central . 100 30 - - - - - 68 3

West South Central ... 100 13 - - - - - 82 5

Mountain ... 100 30 25 50 67 67 67 65 5

Pacific 100 21 - - - - — 79 1

1 The percentage is determined by the ratio of the default enrollment amount to the maximum
employee contribution matched by the employer, for those plans that specify both values.

2 The categories are based on the average wage for each occupation surveyed, which may
include workers with earnings both above and below the threshold. The average wages are based
on the estimates published in the "National Compensation Survey: Occupational Earnings in the
United States, 2009." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no
data were reported or that data do not meet publication criteria. For definitions of major plans, key

provisions, and related terms, see the Terms"

www.bls.gov/ncs/ebs/glossary20102011.htm.
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Table 24. Standard errors for savings and thrift plans: Default enrollment amount as a percent of the employee maximum
amount matched by employer, private industry workers, National Compensation Survey, 2010

Automatic

Default enroliment amount as a percent of the employee
maximum amount matched by employer!

Automatic

Characteristics enroliment enroliment th
available 10th 25th e 75th 90th | not available | d6tMinable
. . percentile . .
percentile | percentile (median) percentile | percentile
Worker characteristic

AlLWOTKEIS <. 15 0.0 12.5 0.0 5.9 0.0 15 0.6
Management, professional, and related 2.5 4.0 0.0 7.6 8.7 0.0 2.6 0.4
Management, business, and financial 2.1 7.8 0.0 0.0 315 0.0 2.2 0.5
Professional and related 3.7 0.0 9.0 14.3 8.8 329 3.8 0.6
Service - - - - - - 3.1 -
Protective service .. - - - — - - 10.4 -
Sales and office ........ 2.4 0.8 11.2 0.0 10.2 0.0 25 1.0
Sales and related 3.6 11.7 0.0 5.7 24.8 6.5 3.6 0.9
Office and administrative support ............ 3.2 0.0 10.8 0.0 8.3 0.0 3.4 15
Natural resources, construction, and maintenance ........... 3.6 0.0 12.7 3.3 8.7 35.2 3.7 0.5
Construction, extraction, farming, fishing, and forestry - - - - - - 6.1 -
Installation, maintenance, and repair ...........ccccoceveeens 4.8 9.2 6.5 12.2 4.6 12.9 4.8 0.7
Production, transportation, and material moving 3.8 - - - - - 4.2 3.0
Production ........cccevieiienie e 51 - - — — - 53 1.7
Transportation and material moving .........c.cccoceevveennen. 5.0 - - - - - 6.8 6.5
Full time 15 0.0 10.6 0.0 25 0.0 15 0.7
Part time 4.2 - - - - - 4.0 18
Union 3.6 0.0 0.8 9.7 20.8 6.9 3.6 11
Nonunion 1.6 0.0 2.0 0.0 3.6 0.0 1.7 0.7

Average wage within the following categories:?2
Lowest 25 percent - - - — - - 3.9 -
Lowest 10 percent ... - - - - - - 3.0 -
Second 25 percent 25 9.8 7.9 0.0 12.1 34.3 2.7 1.6
Third 25 percent .... 2.6 0.0 15.4 4.7 4.6 0.0 2.6 0.6
Highest 25 percent ... 2.2 0.0 0.0 2.8 8.3 0.0 2.2 0.5
Highest 10 Percent ............ccocevvieeoeieseecee e 2.8 6.1 0.0 3.9 32.7 0.0 2.8 0.7

Establishment characteristic

Goods-producing industries 3.6 - - - - - 3.6 11
Construction - - - - - - 7.3 -
Manufacturing ... 4.3 - - - - - 4.4 1.2
Service-providing industries 1.9 0.0 6.1 0.0 4.4 0.0 2.0 0.8
Trade, transportation, and utilities 3.0 - - - - - 3.1 1.0
Wholesale trade - - - - - - 6.9 -
Retail trade .. 4.9 - - - - - 4.9 1.2
Information 5.8 - — — - - 6.1 4.0
Financial activities 34 8.4 0.0 9.8 12.8 0.0 3.2 0.5
Finance and iNSUranCe ..........ccccevvuveieenieeiee e 3.2 9.6 0.0 111 38.0 0.0 3.2 0.6
Credit intermediation and related activities - - - - - - 3.8 -
Insurance carriers and related activities . 7.2 135 0.0 9.1 25.2 0.0 7.2 0.8
Professional and business services ...... 4.4 - - - - - 4.6 2.6
Professional and technical services - - - - - - 6.3 -
Education and health services .... - - - - - - 5.2 -
Educational services ETTRTTRRRR - - - - - - 3.9 -
Junior colleges, colleges, and universities ............ - - - - - - 4.8 -
Health care and social assistance ..........c..cccccoovevens - - - - - - 5.8 -

See footnotes at end of table.



Table 24. Standard errors for savings and thrift plans: Default enrollment amount as a percent of the employee maximum
amount matched by employer, private industry workers, National Compensation Survey, 2010—Continued

Default enroliment amount as a percent of the employee
maximum amount matched by employer!

Automatic Automatic
Characteristics enroliment enroliment th
available 10th 25th e 75th 90th | not available | d6tMinable
percentile | percentile pie sl lle percentile | percentile
(median)

1 to 99 workers 3.0 - - - - - 2.9 0.6
1 to 49 workers 3.1 - - - - - 3.0 0.8
50 to 99 workers ... 6.0 - - - - - 6.0 0.5

100 workers or more 2.0 0.0 7.7 0.0 6.9 0.0 1.9 1.0
100 to 499 workers ... 2.7 11.3 4.1 0.0 13.7 28.2 29 1.8
500 workers or more 3.1 0.0 9.8 0.0 6.4 0.0 3.3 0.9

Geographic area

New England 3.0 - - - - - 25 16

Middle Atlantic ... 4.1 0.0 8.1 0.0 22.0 32.6 4.0 1.6

East North Central .. 3.1 - - - - - 3.1 0.5

West North Central .... 6.1 0.0 0.0 0.0 0.0 17.7 54 1.8

South Atlantic 3.6 - - - - - 3.7 15

East South Central .. 7.8 - - - - - 7.8 1.6

West South Central .... 2.9 - - - - - 4.0 3.6

Mountain ... 8.5 11.8 17.2 22.2 0.0 0.0 8.4 2.6

Pacific .. 3.4 - - - - - 3.4 0.3

1 The percentage is determined by the ratio of the default enrollment amount to the

maximum employee contribution matched by the employer, for those plans that specify both

values.

2 The categories are based on the average wage for each occupation surveyed, which
may include workers with earnings both above and below the threshold. The average wages

Earnings in the United States, 2009." See Technical Note for more details.

NOTE: Dashes indicate that no data were reported or that data do not meet publication

are based on the estimates published in the "National Compensation Survey: Occupational

criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 25. Savings and thrift plans: Maximum employee contributions, private industry workers, National Compensation Survey, 2010

(All workers participating in savings and thrift plans = 100 percent)

Percent of earnings, up to Internal Revenue Code limit

Characteristics Total O.f 10th 25th Sy . 75th 90th Revenue Other determinable
earnings ’ : percentile : . S
percentile percentile (median) percentile percentile Code limit
Worker characteristic
AlLWOTKETS .ttt 100 47 15 25 50 60 75 51 - -
Management, professional, and related 100 47 - - - - - 49 - -
Management, business, and financial 100 47 20 25 50 60 75 49 - -
Professional and related 100 48 15 25 50 75 75 49 - -
Service ....ccoocevvviinenns 100 37 - - - - - 63 - -
Protective service 100 - - - - - - 52 - -
Sales and office ...... 100 49 20 25 50 60 75 51 - -
Sales and related ... 100 47 25 25 50 50 75 52 - -
Office and administrative support 100 50 15 25 50 60 80 50 - -
Natural resources, construction, and maintenance ........... 100 54 15 25 30 50 75 46 - -
Construction, extraction, farming, fishing, and forestry 100 37 - - - - - 63 - -
Installation, maintenance, and repair 100 63 - - - - - 36 - -
Production, transportation, and material moving . 100 46 15 20 50 50 75 54 - -
Production ........ccccoeviiiiiiiiiiciciees 100 48 15 20 40 50 75 52 - -
Transportation and material moving ... 100 42 15 20 50 60 80 58 - -
Full time 100 47 16 25 50 60 75 52 - -
Part time 100 51 15 25 50 75 80 49 - -
Union 100 45 16 25 30 50 70 54 - -
Nonunion ... 100 47 15 25 50 60 75 51 - -
Average wage within the following categories:!
Lowest 25 percent 100 46 15 25 50 75 90 54 - -
Lowest 10 percent .. 100 36 — - - - - 64 - -
Second 25 percent 100 45 15 25 50 75 80 55 - -
Third 25 percent 100 45 15 25 50 50 75 54 - -
Highest 25 percent . 100 50 20 25 50 60 75 47 - -
Highest 10 percent 100 51 - - - - - 45 - -
Establishment characteristic

Go00ds-producing iNAUSENES ........ccerieveiiiieeiiseere s 100 47 15 20 40 50 75 51 - -
Construction 100 48 - - - - - 52 - -
Manufacturing 100 46 15 20 35 50 75 51 - -
Service-providing iNAUSLIES .........cccocvvveriiieiennenn 100 47 17 25 50 60 75 52 - -
Trade, transportation, and utilities . 100 40 15 30 50 60 80 60 - -
Wholesale trade . 100 36 - - - - - 64 - -
Retail trade 100 45 - - - - - 55 - -
Information 100 73 - - - - - 27 - -
Financial activities .. 100 60 15 25 30 50 60 39 - -
Finance and insurance .... 100 62 15 25 30 50 50 37 - -
Credit intermediation and related activities . 100 61 15 20 25 50 50 39 - -
Insurance carriers and related activities .. 100 55 25 25 50 50 50 43 - -
Professional and business services ........ 100 51 - - - - - 43 - -

Professional and technical services .... 100 50 50 60 60 75 75 44 -
Education and health services 100 39 - - - - - 61 - -
Educational services ................. 100 - - - - - - 96 - (2)
Junior colleges, colleges, and universities 100 - — - - - - 95 - (2)
Health care and social assistance 100 42 - - - - - 58 - -

See footnotes at end of table.




Table 25. Savings and thrift plans: Maximum employee contributions, private industry workers, National Compensation Survey,
2010—Continued

(All workers participating in savings and thrift plans = 100 percent)

Percent of earnings, up to Internal Revenue Code limit A
ny amount
ch teristi Total Percfent 50th up to Internal oth Not
aracteristics ota o 10th 25th . 75th 90th Revenue €' | determinable
earnings q ) percentile . . e
percentile percentile h percentile percentile Code limit
(median)

1 to 99 workers 100 50 15 25 50 75 75 49 - -
1 to 49 workers 100 50 15 25 60 75 75 50 - -
50 to 99 workers . 100 52 15 25 50 75 75 48 - -

100 workers or more .. 100 45 16 25 50 50 75 52 - -
100 to 499 workers 100 45 15 25 50 50 80 53 - -
500 workers or more 100 46 20 25 50 70 75 51 - -

Geographic area

New ENngland .........cccooieiiiiiienieeieseeeee s 100 33 - - - - - 67 - -

Middle Atlantic ...... 100 48 20 25 50 60 75 48 - -

East North Central .. 100 37 20 25 30 50 60 63 - -

West North Central ... 100 42 - - - - - 57 - -

South Atlantic 100 58 15 25 50 75 75 41 - -

East South Central .. 100 52 15 25 30 50 75 48 - -

West South Central . 100 50 - - - - - 45 - -

Mountain . 100 58 - - - - - 42 - -

Pacific 100 43 20 25 50 75 80 57 — (?)
1 The categories are based on the average wage for each occupation surveyed, which may include

workers with earnings both above and below the threshold. The average wages are based on the NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data

estimates published in the "National Compensation Survey: Occupational Earnings in the United States, were reported or that data do not meet publication criteria. For definitions of major plans, key provisions,

2009." See Technical Note for more details. and related terms, see the "Glossary of Employee Benefit Terms" at

2 Less than 0.5. www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 25. Standard errors for savings and thrift plans: Maximum employee contributions, private industry workers, National

Compensation Survey, 2010

Percent of earnings, up to Internal Revenue Code limit

Characteristics of 10th 25th <0l ; 75th 90th Revenue Other determinable
earnings f f percentile ’ . -~
percentile percentile (median) percentile percentile Code limit
Worker characteristic

AlLWOTKETS .. 2.4 12 0.0 0.0 13.3 0.0 2.3 - -
Management, professional, and related ...............c.cocuenne 4.0 - - - - - 3.8 - -
Management, business, and financial 4.7 3.4 0.0 0.0 12.0 0.0 4.5 - -
Professional and related ... 49 3.7 5.3 2.0 9.7 0.0 4.7 - -
Service 5.4 - - - - - 5.4 - -
Protective service - - - - - - 15.6 - -
Sales and office .... 3.2 53 0.0 0.0 10.9 7.1 3.2 - -
Sales and related .............. 4.5 17 0.0 2.0 12.9 0.0 4.6 - -
Office and administrative support . 3.7 3.5 1.0 0.0 10.2 55 3.7 - -
Natural resources, construction, and maintenance ........... 55 0.3 10.0 8.4 12.6 18.4 55 - -
Construction, extraction, farming, fishing, and forestry 9.8 - - - - - 9.8 - -
Installation, maintenance, and repair ...........c.cccocveenenne 5.7 - - - - - 5.7 - -
Production, transportation, and material moving .. 4.4 0.6 2.2 12.7 10.7 1.0 4.4 - -
Production 4.8 0.6 14 16.2 6.9 0.0 4.8 - -
Transportation and material moving . 7.2 2.9 7.4 3.9 5.2 10.3 7.2 - -
Full time .... 25 1.6 0.0 0.0 11.3 0.0 2.4 - -
Part time .... 5.9 0.0 9.8 0.0 8.6 6.5 5.9 - -
Union 51 1.8 4.5 14.1 0.0 18.4 51 - -
Nonunion ... 25 11 0.0 0.0 20.3 0.0 2.4 - -

Average wage within the following categories:!
Lowest 25 percent 4.6 1.8 0.0 3.4 5.7 15.1 4.7 - -
Lowest 10 percent 9.8 - - - — - 9.8 - -
Second 25 percent 3.3 3.1 0.0 0.0 13.5 6.6 3.3 - -
Third 25 percent 2.6 0.0 14 2.2 13.7 0.0 2.6 - -
Highest 25 percent ... 3.6 4.9 0.0 0.0 9.5 0.0 35 - -
Highest 10 percent 4.6 - - - - - 4.6 - -

Establishment characteristic

Go0ods-producing iNUSENES .........cerveriiiiniiieiene e 3.2 0.0 3.6 104 8.0 0.0 3.2 - -
Construction 8.8 - - - - - 8.8 - -
Manufacturing ... 3.6 0.0 2.6 8.3 0.0 0.0 3.6 - -
Service-providing industries 2.8 3.3 0.0 0.0 20.1 1.7 2.8 - -
Trade, transportation, and utilities 3.9 4.9 14.5 2.0 18.4 10.4 3.9 - -
Wholesale trade ............ 7.3 - - - - - 7.3 - -
Retail trade 5.7 - - - - - 5.7 - -
Information 7.8 - - - - - 7.8 - -
Financial activities .......... 3.6 3.0 0.0 7.1 0.0 13.6 3.8 - -
Finance and insurance 3.1 2.4 0.0 6.2 0.0 2.8 3.1 - -
Credit intermediation and related activities ........... 4.9 0.0 5.2 7.1 0.0 0.0 4.9 - -
Insurance carriers and related activities 6.4 0.0 0.0 8.8 0.0 14.0 6.4 - -
Professional and business services ............ 6.7 - - - - - 6.3 - -
Professional and technical services .. 10.4 13.3 10.2 2.9 9.8 0.0 10.1 - -
Education and health services ....... 8.6 - - - - - 8.6 - -
Educational services .................. - - - - - - 15 - 0.1
Junior colleges, colleges, and universities .... - - - - - - 1.7 - 0.1
Health care and social assistance .............ccccceeeeennne 9.4 - - - - - 9.4 - -

See footnotes at end of table.



Table 25. Standard errors for savings and thrift plans: Maximum employee contributions, private industry workers, National

Compensation Survey, 2010—Continued

Percent of earnings, up to Internal Revenue Code limit

Percent Anty ellrr;ountl Not

- up to Interna o
Characteristics eargifngs 10th ; 25th ; pes:oet:tile 75th ) 90th ; Reven_ue; Other determinable

percentile percentile (median) percentile percentile Code limit

110 99 WOTKEIS ..oiviiiiiiieiie ettt 4.0 0.7 0.0 9.8 19.1 0.0 3.9 - -
1 to 49 workers 5.3 3.2 0.0 9.8 21.2 0.0 5.3 - -
50 to 99 workers ... 6.5 14 6.7 5.9 10.6 12.6 6.5 - -
100 workers or more . 2.9 3.1 0.0 0.0 13.0 6.9 2.8 - -
100 to 499 workers .. 35 0.8 2.2 7.2 34 14 3.6 - -
500 workers or more 4.4 14 17 0.0 20.0 0.0 45 - -
New England 6.0 - - - - - 6.0 - -
Middle Atlantic .... 35 35 5.4 0.0 135 5.1 3.6 - -
East North Central 5.9 25 0.0 9.4 0.0 195 5.9 - -
West North Central 5.9 - - - - - 5.1 - -
South Atlantic ........ 5.0 11 7.7 0.0 29 0.0 53 - -
East South Central .... 7.4 4.8 0.0 8.8 2.0 16.8 7.4 - -
West South Central ... 9.7 - - - — - 7.7 - -
Mountain ... 6.1 - - - - - 6.1 - -
Pacific 6.1 7.0 9.5 0.0 16.9 1.0 6.1 - (?)

1 The categories are based on the average wage for each occupation surveyed, which may

include workers with earnings both above and below the threshold. The average wages are based on
the estimates published in the "National Compensation Survey: Occupational Earnings in the United

States, 2009." See Technical Note for more details.
2 Less than 0.05.

Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.

NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit



Table 26. Savings and thrift plans: Maximum employee contribution matched by employer, private industry workers, National

Compensation Survey, 2010

(All workers participating in savings and thrift plans = 100 percent)

Specified

Maximum employee contribution matched by employer

. . Not
Characteristics Total matching 10th 25th 50th ; 75th 00th Other! determinable
percent . ; percentile ) .
percentile percentile (median) percentile percentile
Worker characteristic

All workers 100 69 3 4 5 6 6 29 2
Management, professional, and related 100 73 3 4 5 6 6 25 2
Management, business, and financial 100 68 8 4 5 6 6 32 1
Professional and related ... 100 77 3 4 5 6 6 20 3
SEIVICE ..ovcereeeeeeeeerean 100 75 3 4 5 6 6 25 (?)
Protective service .. 100 61 4 5 5 5 5 - -
Sales and office .... 100 68 3 4 5 6 6 30 3
Sales and related .............. 100 71 3 4 5 6 6 28 2
Office and administrative support .. . 100 66 3 4 5 6 6 31 3
Natural resources, construction, and maintenance ........... 100 74 3 4 6 6 7 24 2
Construction, extraction, farming, fishing, and forestry 100 65 3 4 5 6 7 - -
Installation, maintenance, and repair 100 79 3 4 6 6 7 21 1
Production, transportation, and material moving 100 57 3 4 6 6 6 42 1
Production 100 56 4 4 6 6 6 41 2
Transportation and material moving . 100 58 3 4 5 6 6 42 -
FUITEIME et 100 69 3 4 5 6 6 29 2
Part tiMe ...oooeiieiee e 100 73 3 4 5 6 6 26 1
Union 100 62 3 4 6 6 6 37 2
Nonunion .. 100 70 3 4 5 6 6 28 2

Average wage within the following categories:3
LOWESE 25 PEICENT ..ottt 100 74 3 4 5 6 6 26 -
Lowest 10 percent 100 61 4 5 5 6 6 - -
Second 25 percent ... 100 64 3 4 5 6 6 33 3
Third 25 percent .... 100 66 3 4 5 6 6 32 2
Highest 25 percent ... 100 72 3 4 5 6 6 25 2
Highest 10 percent 100 72 3 4 5 6 6 25 2

Establishment characteristic

Goods-producing industries 100 63 4 4 6 6 8 34 3
Construction 100 72 3 4 6 6 6 - -
Manufacturing .........ccocviviiiiiii e 100 62 4 4 6 6 8 35 3
Service-providing industries 100 71 3 4 5 6 6 27 2
Trade, transportation, and utilities 100 62 3 4 5 6 7 37 1
Wholesale trade 100 72 3 5 6 6 7 28 -
Retail trade ... 100 59 - - - - - 39 2
Information 100 88 4 5 6 6 6 - -
Financial activities 100 78 4 4 5 6 6 22 (?)
Finance and insurance .. 100 75 4 5 6 6 6 25 (2)
Credit intermediation and related activities 100 81 4 5 5 6 6 19 -
Insurance carriers and related activities ... 100 63 3 4 5 6 7 37 (2)
Professional and business services ............ 100 64 3 3 5 B 6 36 -
Professional and technical services .. 100 72 3 3 5 5 6 - -
Education and health services 100 77 3 3 4 6 6 18 5
Educational services 100 79 - - - - - 18 2
Junior colleges, colleges, and universities 100 76 - - - - - 22 3
Health care and social assistance 100 77 6 17 5

See footnotes at end of table.



Table 26. Savings and thrift plans: Maximum employee contribution matched by employer, private industry workers, National

Compensation Survey, 2010—Continued

(All workers participating in savings and thrift plans = 100 percent)

Maximum employee contribution matched by employer
Specified Not
Characteristics Total matching 10th 25th 50th ; 75th 00th Other! determinable
percent . ; percentile ) .
percentile percentile (median) percentile percentile
1 to 99 workers 100 74 3 4 5 6 6 22 4
1 to 49 workers ... 100 76 3 8 5 6 6 20 4
50 to 99 workers 100 70 3 4 5 6 6 28 2
100 workers or more .. 100 66 3 4 5 6 6 32 1
100 to 499 workers 100 66 3 4 5 6 6 33 (2)
500 WOIKEI'S OF MO .....eveenieiieaiieieaieanee e aieeee e aneeee e 100 66 3 4 5 6 6 32 2
Geographic area

New England 100 78 4 5 6 6 6 21 1
Middle Atlantic ... 100 70 3 4 5 6 6 25 5
East North Central 100 64 3 4 6 6 6 34 1
West North Central . 100 72 3 4 6 6 6 28 -
South Atlantic 100 72 3 4 5 6 6 28 (?)
East South Central 100 60 4 5 6 6 6 37 2
West South Central . 100 64 3 3 5 6 6 35 1
Mountain .... 100 79 3 4 5 6 6 - -
Pacific 100 68 4 5 5 6 6 27 5

1 Other methods of employer matches include maximum dollar amounts specified by the
employer, varying contributions by the employer based on employee contributions or service, and
other matching methods.

2 Less than 0.5.

3 The categories are based on the average wage for each occupation surveyed, which may
include workers with earnings both above and below the threshold. The average wages are based on
the estimates published in the "National Compensation Survey: Occupational Earnings in the United

States, 2009." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no
data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 26. Standard errors for savings and thrift plans: Maximum employee contribution matched by employer, private
industry workers, National Compensation Survey, 2010

Maximum employee contribution matched by employer

Speciﬁed Not
Characteristics matching 10th 25th 50th i 75th 90th Other? determinable
percent ) . percentile . ’
percentile percentile (median) percentile percentile
Worker characteristic

AlLWOTKETS .. 21 0.0 0.0 0.0 0.0 0.0 2.0 0.9
Management, professional, and related ..............cc.ccceenene 2.7 0.0 0.0 0.0 0.0 0.0 2.6 1.1
Management, business, and financial . 3.3 0.0 0.0 0.3 0.0 0.0 3.2 0.6
Professional and related . 34 0.0 0.1 0.0 0.0 0.0 3.1 1.8
Service 53 0.0 0.4 1.1 0.0 0.0 53 0.2
Protective service 11.7 0.3 0.6 0.0 0.0 1.1 - -
Sales and office ...... 3.2 0.0 0.0 0.0 0.0 0.0 2.9 14
Sales and related 4.1 0.0 0.0 0.0 0.0 0.0 3.9 19
Office and administrative support 3.8 0.0 0.0 0.7 0.0 0.9 3.4 1.8
Natural resources, construction, and maintenance ........... 5.2 0.0 0.0 0.4 0.0 1.0 4.9 2.1
Construction, extraction, farming, fishing, and forestry 10.8 0.0 0.9 1.6 0.0 14 - -
Installation, maintenance, and repair ..........c..ccocceevveene 5.6 0.7 0.1 0.0 0.0 1.3 55 0.4
Production, transportation, and material moving .............. 4.7 0.5 0.5 0.9 0.0 0.0 4.6 1.2
Production ..........ccoceeviiiiiiniiiiccee s 5.4 1.4 0.3 0.0 0.0 0.7 5.2 21
Transportation and material moving 8.2 0.3 1.4 0.0 0.0 0.0 8.2 -
Full time 2.2 0.0 0.0 0.0 0.0 0.0 2.1 0.9
Part time 45 0.6 0.0 0.0 0.0 0.0 4.5 0.4
Union 5.6 1.4 0.6 0.8 0.0 0.0 5.4 0.7
Nonunion 2.2 0.0 0.0 0.0 0.0 0.0 2.1 0.9

Average wage within the following categories:?2
Lowest 25 percent 4.8 0.5 0.0 0.0 0.0 0.0 4.8 -
Lowest 10 percent . 13.0 0.2 0.4 0.8 0.0 0.8 - -
Second 25 percent 3.4 0.0 0.0 0.2 0.0 0.0 3.1 17
Third 25 percent 2.8 0.0 0.0 0.0 0.0 0.0 2.7 0.9
Highest 25 percent .... 2.4 0.0 0.0 0.5 0.0 0.0 2.4 1.0
Highest 10 percent ... 31 0.7 0.3 0.2 0.0 0.3 3.1 12

Establishment characteristic

G00ds-producing iNAUSENES ........covreerriiiiieieniseeniesieenes 3.6 0.8 1.0 0.0 0.0 0.9 3.4 2.0
Construction ... 8.4 0.5 0.2 0.8 0.0 2.1 - -
Manufacturing . 4.2 0.5 1.3 0.0 0.0 0.8 3.9 2.4
Service-providing industries 2.6 0.0 0.0 0.0 0.0 0.0 2.4 0.9
Trade, transportation, and utilities 3.7 0.0 0.4 0.1 0.0 0.8 3.7 0.9
Wholesale trade 6.3 0.7 0.9 1.0 0.0 1.3 6.3 -
Retail trade 45 - - - - - 4.4 2.0
Information 4.2 0.8 0.8 0.0 0.0 0.0 - -
Financial activities ........ 3.4 1.1 0.3 0.6 0.0 0.0 34 0.2
Finance and iNSUranCe ..........ccccoevvvvieeniieieesie e 3.8 0.0 0.5 0.9 0.0 0.0 3.8 0.2
Credit intermediation and related activities ........... 4.1 0.2 0.2 0.6 0.0 0.0 4.1 -
Insurance carriers and related activities .. 7.3 1.3 0.0 1.0 0.0 1.3 7.3 0.2
Professional and business services .......... 6.6 0.0 11 0.3 14 0.0 6.6 -
Professional and technical services 9.6 0.0 1.0 1.1 0.7 0.0 - -
Education and health services ..... 5.7 0.0 0.7 11 0.0 0.0 4.1 4.0
Educational services ................ 4.5 - - - - - 4.3 0.6
Junior colleges, colleges, and universities ............ 5.0 - - - - - 4.8 0.7
Health care and social assistance .............cccoceeeeeene 6.3 0.0 0.6 1.1 0.0 0.0 4.5 4.4

See footnotes at end of table.




Table 26. Standard errors for savings and thrift plans: Maximum employee contribution matched by employer, private
industry workers, National Compensation Survey, 2010—Continued

Maximum employee contribution matched by employer

Speciﬁed Not
Characteristics matching 10th 25th 50th i 75th 90th Other? determinable
percent : : percentile ; ;
percentile percentile (median) percentile percentile
10 99 WOTKEIS ..viiiiiiiiiieiie ettt 3.6 0.0 0.9 0.0 0.0 0.0 2.8 2.1
1 to 49 workers 4.3 0.0 1.4 0.3 0.0 0.0 35 2.9
50 to 99 workers . 5.6 1.0 0.0 0.7 0.0 0.0 5.5 15
100 workers or more .. 25 0.0 0.0 0.6 0.0 0.0 2.4 0.8
100 to 499 workers ... 3.2 0.0 0.6 0.8 0.0 0.7 3.2 0.3
500 workers or more ... 3.1 0.0 0.0 12 0.0 0.0 2.9 15
Geographic area

New England 4.4 0.0 0.7 0.0 0.0 11 4.4 0.3
Middle Atlantic .. 6.4 0.0 0.0 0.0 0.0 2.3 4.1 4.4
East North Central 5.8 0.0 0.0 14 0.0 0.3 5.7 0.9
West North Central . 34 0.3 0.5 0.0 0.0 0.0 3.4 -
South Atlantic ...... 4.8 0.0 0.0 0.1 0.0 0.0 4.9 0.2
East South Central 9.5 0.2 0.0 0.0 0.0 0.0 10.8 2.1
West South Central 8.5 0.0 0.4 1.3 0.0 1.2 8.6 11
Mountain 5.8 0.0 1.6 0.2 0.0 0.0 - -
Pacific 5.0 0.0 0.6 0.0 0.0 0.0 4.3 4.0

1 Other methods of employer matches include maximum dollar amounts specified by the

employer, varying contributions by the employer based on employee contributions or service,

and other matching methods.

2 The categories are based on the average wage for each occupation surveyed, which
may include workers with earnings both above and below the threshold. The average wages

Earnings in the United States, 2009." See Technical Note for more details.

NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria.

are based on the estimates published in the “"National Compensation Survey: Occupational

For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 27. Savings and thrift plans: Method of employer matching contributions, private industry workers, National Compensation

Survey, 2010

(All workers participating in savings and thrift plans = 100 percent)

Specified

Specified matching percent

. . Not
Characteristics Total matching 10th 25th 50th ; 75th 00th Other! determinable
percent . ; percentile ) .
percentile percentile (median) percentile percentile
Worker characteristic

All workers 100 69 25 50 50 100 100 29 2
Management, professional, and related 100 73 25 50 66 100 100 25 2
Management, business, and financial 100 68 - - - - - 32 1
Professional and related ... 100 77 25 50 50 100 100 20 3
SEIVICE oovveveveveeeeeieenane 100 75 - - - - - 25 (2)
Protective service .. 100 61 - - - - - - -
Sales and office .... 100 68 30 50 100 100 100 30 3
Sales and related .............. 100 71 40 50 100 100 100 28 2
Office and administrative support .. . 100 66 25 50 75 100 100 31 3
Natural resources, construction, and maintenance ........... 100 74 - - - - - 24 2
Construction, extraction, farming, fishing, and forestry 100 65 - - - - - - -
Installation, maintenance, and repair 100 79 50 50 50 100 100 21 1
Production, transportation, and material moving 100 57 - - - - - 42 1
Production 100 56 - - - - - 41 2
Transportation and material moving . 100 58 - - — — — 42 -
FUITEIME et 100 69 25 50 50 100 100 29 2
Part tiMe ...oooeiieiee e 100 73 - - - - - 26 1
Union 100 62 50 50 66 100 100 37 2
Nonunion .. 100 70 25 50 50 100 100 28 2

Average wage within the following categories:3
LOWESE 25 PEICENT ..ottt 100 74 25 50 50 100 100 26 -
Lowest 10 percent 100 61 - - — - - - -
Second 25 percent ... 100 64 25 50 50 100 100 33 3
Third 25 percent .... 100 66 25 50 50 100 100 32 2
Highest 25 percent ... 100 72 25 50 75 100 100 25 2
Highest 10 percent 100 72 - - - - - 25 2

Establishment characteristic

Goods-producing industries 100 63 25 50 50 100 100 34 3
Construction 100 72 - - - - - - -
Manufacturing .........ccocviviiiiiii e 100 62 25 50 50 100 100 35 3
Service-providing industries 100 71 25 50 75 100 100 27 2
Trade, transportation, and utilities 100 62 25 50 70 100 100 37 1
Wholesale trade 100 72 - - - - - 28 -
Retail trade ... 100 59 40 50 100 100 100 39 2
Information 100 88 50 50 80 100 100 - -
Financial activities 100 78 50 50 100 100 100 22 (?)
Finance and insurance .. 100 75 50 65 100 100 100 25 (2)
Credit intermediation and related activities 100 81 50 100 100 100 100 19 -
Insurance carriers and related activities ... 100 63 50 50 100 100 100 37 (2)
Professional and business services ............ 100 64 25 50 100 100 100 36 -
Professional and technical services .. 100 72 - - - - - - -
Education and health services 100 77 - - - - - 18 5
Educational services 100 79 - - - - - 18 2
Junior colleges, colleges, and universities 100 76 - - - - - 22 3
Health care and social assistance 100 77 - - - - - 17 5

See footnotes at end of table.



Table 27. Savings and thrift plans: Method of employer matching contributions, private industry workers, National Compensation

Survey, 2010—Continued

(All workers participating in savings and thrift plans = 100 percent)

Specified matching percent
Specified Not
Characteristics Total matching 10th 25th 50th ; 75th 00th Other! determinable
percent . ; percentile ) .
percentile percentile . percentile percentile
(median)

1 to 99 workers 100 74 25 50 50 100 100 22 4
1 to 49 workers . 100 76 25 50 50 100 100 20 4
50 to 99 workers 100 70 25 25 50 100 100 28 2

100 workers or more . 100 66 35 50 66 100 100 32 1
100 to 499 workers .. 100 66 - - - - - 33 (2)
500 workers or more 100 66 35! 50 75 100 100 32 2

Geographic area

NeW ENgland .........cccoceiiiiiiiiiiiieeeeeeee e 100 78 - - - - - 21 1

Middle Atlantic ... 100 70 - - - - - 25 5

East North Central 100 64 25 35 50 100 100 34 1

West North Central 100 72 - - - - - 28 -

South Atlantic 100 72 - - - - - 28 (?)

East South Central 100 60 25 50 50 100 100 37 2

West South Central 100 64 50 50 50 100 100 35 1

Mountain 100 79 - - - - - - -

Pacific 100 68 25 50 100 100 100 27 5

1 Other methods of employer matches include maximum dollar amounts specified by the
employer, varying contributions by the employer based on employee contributions or service, and
other matching methods.

2 Less than 0.5.

3 The categories are based on the average wage for each occupation surveyed, which may
include workers with earnings both above and below the threshold. The average wages are based on
the estimates published in the "National Compensation Survey: Occupational Earnings in the United

States, 2009." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no
data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 27. Standard errors for savings and thrift plans: Method of employer matching contributions, private industry
workers, National Compensation Survey, 2010

Specified matching percent
Speciﬁed Not
Characteristics matching 10th 25th 50th i 75th 90th Other? determinable
percent ) . percentile . ’
percentile percentile h percentile percentile
(median)
Worker characteristic

AlLWOTKETS .. 21 0.0 0.0 8.0 0.0 0.0 2.0 0.9
Management, professional, and related ..............cc.ccceenene 2.7 2.0 0.0 16.7 0.0 0.0 2.6 1.1
Management, business, and financial . 3.3 - - - - - 3.2 0.6
Professional and related . 34 2.0 4.2 6.5 0.0 0.0 3.1 1.8
Service 5.3 - - - - - 5.3 0.2
Protective service 11.7 - - - - - - -
Sales and office ...... 3.2 8.8 0.0 28.7 0.0 0.0 2.9 14
Sales and related 4.1 16.3 0.0 0.0 0.0 0.0 3.9 1.9
Office and administrative support 3.8 8.7 0.0 21.0 0.0 0.0 3.4 1.8
Natural resources, construction, and maintenance ........... 5.2 - - - - - 4.9 2.1
Construction, extraction, farming, fishing, and forestry 10.8 - - - - - - -
Installation, maintenance, and repair ..........c..ccocceevveene 5.6 5.9 0.0 22.6 35 0.0 55 0.4
Production, transportation, and material moving .............. 4.7 - - - - - 4.6 1.2
Production ..........ccoceeviiiiiiniiiiccee s . 5.4 - - - - - 5.2 21
Transportation and material moving 8.2 - - - - - 8.2 -
Full time 2.2 0.0 0.0 9.4 0.0 0.0 2.1 0.9
Part time 4.5 - - - - - 4.5 0.4
Union 5.6 21.3 0.0 18.2 17.1 0.0 5.4 0.7
Nonunion 2.2 0.0 0.0 7.9 0.0 0.0 2.1 0.9

Average wage within the following categories:?2
Lowest 25 percent 4.8 10.0 0.0 9.8 0.0 0.0 4.8 -
Lowest 10 percent . 13.0 - - - - - - -
Second 25 percent 3.4 0.0 35 0.0 0.0 0.0 3.1 17
Third 25 percent 2.8 0.0 0.0 4.8 0.0 0.0 2.7 0.9
Highest 25 percent .... 2.4 7.0 0.0 9.9 0.0 0.0 2.4 1.0
Highest 10 percent ... 31 - - - - - 3.1 12

Establishment characteristic

G00ds-producing iNAUSENES ........covreerriiiiieieniseeniesieenes 3.6 0.0 0.0 0.0 22.5 0.0 3.4 2.0
Construction ... 8.4 - - - - - - -
Manufacturing . 4.2 0.0 0.0 0.0 334 0.0 3.9 2.4
Service-providing industries 2.6 2.8 0.0 18.3 0.0 0.0 2.4 0.9
Trade, transportation, and utilities 3.7 3.8 0.0 34.1 0.0 0.0 3.7 0.9
Wholesale trade 6.3 - - - - - 6.3 -
Retail trade 45 16.8 0.0 0.0 0.0 19.6 4.4 2.0
Information 4.2 0.0 7.0 5.3 0.0 0.0 - -
Financial activities ........ 3.4 29 2.9 0.0 0.0 0.0 3.4 0.2
Finance and iNSUranCe ..........ccccoeovveiieniienieesie e 3.8 0.0 24.2 0.0 0.0 0.0 3.8 0.2
Credit intermediation and related activities ........... 4.1 0.0 47.3 0.0 0.0 0.0 4.1 -
Insurance carriers and related activities .. 7.3 0.0 0.0 19.5 0.0 0.0 7.3 0.2
Professional and business services .......... 6.6 9.8 0.0 4.9 0.0 0.0 6.6 -
Professional and technical services 9.6 - - - - - - -
Education and health services ..... 5.7 - - - - - 4.1 4.0
Educational services ................ 4.5 - - - - - 4.3 0.6
Junior colleges, colleges, and universities ............ 5.0 - - - - - 4.8 0.7
Health care and social assistance .............cccoccevveene 6.3 - - - - - 4.5 4.4

See footnotes at end of table.



Table 27. Standard errors for savings and thrift plans: Method of employer matching contributions, private industry
workers, National Compensation Survey, 2010—Continued

Specified

Specified matching percent

. h Not
Characteristics matching 10th 25th 50th i 75th 90th Other? determinable
percent ) . percentile . ’
percentile percentile (median) percentile percentile
10 99 WOTKEIS ..viiiiiiiiiieiie ettt 3.6 0.0 10.1 0.0 0.0 0.0 2.8 2.1
1 to 49 workers ... 4.3 0.0 0.0 6.2 0.0 0.0 35 2.9
50 to 99 workers .. 5.6 0.0 4.9 0.0 9.6 0.0 5.5 15
100 workers or more ... 25 3.6 0.0 15.5 0.0 0.0 2.4 0.8
100 to 499 workers 3.2 - - - - - 3.2 0.3
500 workers or more 3.1 7.2 0.0 20.7 0.0 0.0 2.9 15
Geographic area

New ENgland .........ccooiiiiiiiiieieeee e 4.4 - - - - - 4.4 0.3
Middle Atlantic 6.4 - - - - - 4.1 4.4
East North Central 5.8 519 16.4 0.0 6.8 0.0 5.7 0.9
West North Central .. 34 - - - - - 3.4 -
South Atlantic 4.8 - - - - - 4.9 0.2
East South Central 9.5 4.8 13.9 19.8 0.0 0.0 10.8 2.1
West South Central .. 8.5 0.0 0.0 0.0 0.0 0.0 8.6 11
Mountain 5.8 - - - - - - -
Pacific 5.0 0.0 0.0 8.8 0.0 0.0 4.3 4.0

1 Other methods of employer matches include maximum dollar amounts specified by the
employer, varying contributions by the employer based on employee contributions or service,

and other matching methods.

2 The categories are based on the average wage for each occupation surveyed, which
may include workers with earnings both above and below the threshold. The average wages
are based on the estimates published in the “"National Compensation Survey: Occupational

Earnings in the United States, 2009." See Technical Note for more details.

NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 28. Savings and thrift plans: Maximum potential employer contribution,* private industry
workers, National Compensation Survey, 2010

(Includes all workers participating in savings and thrift plans that specify matching contributions)

Characteristics

Maximum potential employer contribution

50th

10th 25th percentile 75th 90th
percentile percentile (median) percentile percentile
Worker characteristic

All workers 15 2.0 3.0 4.8 6.0
Management, professional, and related 15 2.0 3.0 5.0 6.0
Management, business, and financial 1.5 3.0 4.0 5.0 6.0
Professional and related 1.3 2.0 3.0 4.8 6.0
SEIVICE ..oevviviiiiiiieiiens 1.5 1.5 25 4.0 5.0
Protective service . 25 3.0 5.0 5.0 5.0
Sales and office ... 15 25 3.0 5.0 6.0
Sales and related 15 25 4.0 5.0 6.0
Office and administrative support . 15 25 3.0 5.0 6.0
Natural resources, construction, and maintenance ........... 1.5 2.0 3.0 4.0 5.0
Construction, extraction, farming, fishing, and forestry 15 2.0 3.0 4.0 4.0
Installation, maintenance, and repair ............cccocceeeeenne 1.5 3.0 3.0 4.5 6.0
Production, transportation, and material moving 1.3 2.0 3.0 35 5.0
Production 1.3 2.0 3.0 3.0 5.0
1.3 2.0 3.0 4.0 5.0
FUITEIME oo 15 2.0 3.0 4.8 6.0
Part tiMe ..o 2.0 2.1 3.0 5.0 5.0
Union 1.5 2.0 3.0 4.5 5.0
Nonunion 15 2.0 3.0 5.0 6.0

Average wage within the following categories:2
LOWESE 25 PEICENT ...coiviiiieiiiiieeeiec et 1.5 2.0 3.0 4.0 5.0
Lowest 10 percent 15 25 4.0 5.0 6.0
Second 25 percent .. 1.5 2.0 3.0 4.0 5.0
Third 25 percent ...... 1.3 2.0 3.0 4.0 5.1
Highest 25 percent .. 15 25 35 5.0 6.0
Highest 10 percent .... 15 3.0 4.0 5.0 6.0

Establishment characteristic

Goods-producing industries 15 2.0 3.0 4.0 6.0
Construction 1.5 2.0 3.0 4.0 4.0
Manufacturing ........ccocveriiiiie e 1.3 2.0 3.0 4.0 6.0
Service-providing industries 15 2.1 3.0 5.0 6.0
Trade, transportation, and utilities . 15 25 35 5.0 5.0
Wholesale trade 15 2.0 3.0 4.0 5.0
Financial activities ...... 2.0 3.0 4.0 5.0 6.0
Finance and insurance e ———— 3.0 3.0 5.0 6.0 6.0
Credit intermediation and related activities ........... 3.0 3.0 5.0 6.0 6.0
Insurance carriers and related activities ... 25 3.0 3.9 5.0 6.0
Professional and business services ........... 1.3 3.0 3.0 4.8 5.0
Education and health services ... 15 15 2.1 3.0 4.0
Health care and social assistance 15 15 2.0 3.0 3.0

See footnotes at end of table.




Table 28. Savings and thrift plans: Maximum potential employer contribution,* private industry
workers, National Compensation Survey, 2010—Continued

(Includes all workers participating in savings and thrift plans that specify matching contributions)

Maximum potential employer contribution
Characteristics 10th 25th peiif:]‘t"e 75th 90th
percentile percentile (median) percentile percentile
1 to 99 workers 13 15 3.0 4.0 5.0
1 to 49 workers . 1.3 1.5 3.0 4.0 6.0
50 to 99 workers 1.0 15 3.0 4.0 5.0
100 workers or more 1.5 2.1 3.0 5.0 6.0
100 to 499 workers ... 15 25 3.0 5.0 5.0
500 WOIKEIS OF MO ....ueeiiiiiieeiiie et 2.0 2.1 35 5.0 6.0
Geographic area
New England .. 15 3.0 3.6 5.0 6.0
Middle Atlantic 1.0 25 3.6 5.0 6.0
East North Central ... 15 2.1 3.0 4.0 5.0
South Atlantic 15 2.0 3.0 4.0 5.0
East South Central ... 15 3.0 3.0 5.0 6.0
Mountain 13 2.0 3.0 4.0 6.0
Pacific 13 3.0 4.0 5.0 6.0
1 The maximum potential employer contribution is determined by United States, 2009." See Technical Note for more details.
multiplying the maximum employee contribution subject to matching by the
employer matching percent, for those plans that specify both values. NOTE: Dashes indicate that no data were reported or that data do not
2 The categories are based on the average wage for each occupation meet publication criteria. For definitions of major plans, key provisions,
surveyed, which may include workers with earnings both above and below and related terms, see the "Glossary of Employee Benefit Terms" at
the threshold. The average wages are based on the estimates published www.bls.gov/ncs/ebs/glossary20102011.htm.

in the "National Compensation Survey: Occupational Earnings in the



Table 28. Standard errors for savings and thrift plans: Maximum potential employer
contribution,* private industry workers, National Compensation Survey, 2010

Maximum potential employer contribution

Characteristics 10th 25th ) eiif:m . 75th 90th
percentile percentile (median) percentile percentile
Worker characteristic

AlLWOTKETS ..o 0.1 0.1 0.0 0.3 0.4
Management, professional, and related ...............c.ccccenne 0.3 0.2 0.0 0.1 0.1
Management, business, and financial .. 0.0 0.0 0.6 0.0 0.0
Professional and related ............ 0.3 0.3 0.0 0.8 13
Service 0.4 0.5 0.7 0.6 0.3
Protective service 0.3 15 0.7 0.0 0.0
Sales and office ....... 0.1 0.6 0.5 0.0 0.0
Sales and related 0.3 0.7 0.0 0.0 0.0
Office and administrative support 0.4 0.7 0.1 0.3 0.2
Natural resources, construction, and maintenance ........... 0.0 0.9 0.2 0.3 0.8
Construction, extraction, farming, fishing, and forestry 0.0 0.8 0.3 0.5 11
Installation, maintenance, and repair ............cccocceeevenns 0.5 0.4 0.5 0.7 1.3
Production, transportation, and material moving .............. 0.2 0.1 0.0 0.7 0.4
Production .........ccccecieiieniienienee e, 0.3 0.2 0.0 0.5 13
Transportation and material moving 0.3 0.8 0.1 0.7 0.3
Full time 0.2 0.1 0.0 0.3 0.2
Part time (2) 0.6 0.0 15 0.2
Union 0.2 0.2 0.0 0.7 0.1
Nonunion 0.2 0.1 0.0 0.4 0.2

Average wage within the following categories:3
Lowest 25 percent 0.0 0.4 0.0 0.3 0.0
Lowest 10 percent 0.3 0.5 1.2 0.9 0.8
Second 25 percent 0.2 0.0 0.0 0.1 0.3
Third 25 percent 0.2 0.1 0.0 (2) 0.9
Highest 25 percent .. 0.1 0.7 0.7 (2) 0.0
Highest 10 percent .... 0.0 0.2 (2) 0.0 0.0

Establishment characteristic

Go0ds-producing iNUSENES ........ccervirieiiiiiiecie e 0.4 0.1 0.0 0.2 11
Construction 0.3 0.8 0.0 1.0 11
Manufacturing 0.3 0.4 0.0 0.9 0.3
Service-providing industries 0.1 0.2 0.0 0.2 0.4
Trade, transportation, and utilities . 0.0 0.3 0.3 0.7 0.4
Wholesale trade 0.1 0.8 0.1 11 1.2
Financial activities 0.3 0.0 0.5 15 0.0
Finance and iNSUranCe ...........ccocveevriieeennenieeneenns 0.2 0.1 0.4 0.3 0.0
Credit intermediation and related activities 0.0 0.5 0.0 1.0 0.0
Insurance carriers and related activities ............... 0.3 0.0 0.5 0.6 0.0
Professional and business services 0.1 0.6 0.0 11 0.3
Education and health services .......... 0.1 0.4 0.1 0.0 1.2
Health care and social assistance (2) 0.3 0.1 0.4 0.5

See footnotes at end of table.




Table 28. Standard errors for savings and thrift plans: Maximum potential employer
contribution,! private industry workers, National Compensation Survey, 2010—Continued

Maximum potential employer contribution
Characteristics 10th 25th ) ei:?eTtﬂ . 75th 90th
percentile percentile (median) percentile percentile
110 99 WOTKEIS ..eiiiiiiiiiiiieciie ettt 0.3 0.1 0.0 0.3 1.1
1 to 49 workers ... 0.1 0.5 0.0 0.5 0.6
50 to 99 workers .. 0.0 0.2 0.0 0.5 0.0
100 workers or more ... 0.3 0.5 0.0 0.1 0.2
100 to 499 workers 0.0 0.4 0.0 0.4 0.3
500 workers or more 0.5 0.4 0.8 0.1 0.0
Geographic area
NeW ENgland .........ccooviiiiiiiiiieieeceeeeee e 0.0 0.0 0.7 0.8 0.5
Middle Atlantic 0.2 0.8 0.8 0.0 0.0
East North Central 0.5 0.1 0.3 0.8 0.0
South Atlantic 0.0 0.6 0.0 0.0 0.5
East South Central ... 0.0 15 0.3 0.6 0.7
Mountain 0.1 0.4 0.0 1.0 0.3
Pacific 0.2 12 0.6 0.0 0.8

1 The maximum potential employer contribution is determined by
multiplying the maximum employee contribution subject to matching by the
employer matching percent, for those plans that specify both values.

2 Less than 0.05.

3 The categories are based on the average wage for each occupation
surveyed, which may include workers with earnings both above and below
the threshold. The average wages are based on the estimates published

in the "National Compensation Survey: Occupational Earnings in the
United States, 2009." See Technical Note for more details.

NOTE: Dashes indicate that no data were reported or that data do not
meet publication criteria. For definitions of major plans, key provisions,
and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 29. Defined benefit plans: Eligibility requirements, private industry workers, National Compensation Survey, 2010

(All workers participating in defined benefit plans = 100 percent)

Open to new employees

o Plans open to 'V\'/ith Median | No minimum Age gnd Plans not Not
Characteristics Total new minimum |\ i age s age o service open to new determinable
employees age or ; f . requirement | employees
service reguirement | requirement service not
A (in months) | requirement p
requirement determinable
Worker characteristic

AlLWOTKEIS ..o 100 81 69 21 12 11 1 19 &)
Management, professional, and related 100 73 61 21 12 10 1 27 -

Management, business, and financial .. 100 69 60 21 12 - - 31
Professional and related 100 74 62 21 12 11 1 26 -
Service 100 93 79 21 - - - - -
Sales and office ... 100 88 81 21 12 7 1 12 (Y
Sales and related 100 91 88 21 12 - - - -
Office and administrative SUPPOIt .........ccccovevervirvniiens 100 87 79 21 12 8 1 12 (Y
Natural resources, construction, and maintenance ........... 100 87 64 21 12 23 1 - -
Construction, extraction, farming, fishing, and forestry 100 97 74 21 12 - - - -
Production, transportation, and material moving . 100 79 65 21 12 13 &) 21 -
Transportation and material moving ..........cccceevvviieenns 100 97 82 21 12 - - - -
FUITEIME e 100 79 67 21 12 12 1 21 (H
Part tiMe ...oooeiiiieie e 100 94 87 21 12 7 (1) - -
L0131 o PSP TR PPRRN 100 90 74 21 12 15 1 10 &)
NONUNION L.ttt 100 76 66 21 12 9 1 24 -

Average wage within the following categories:2

Lowest 25 percent 100 91 84 21 12 — — -
Second 25 percent 100 87 78 21 12 9 1 13 -
Third 25 percent 100 85 72 21 12 13 &) 15 &)
Highest 25 percent 100 74 61 21 12 12 1 26 (1)
Highest 10 PErCent ..........ccceoverveiineeniineseeneseeeenes 100 68 56 21 12 10 1 32 -

Establishment characteristic

Goods-producing industries .. 100 68 54 21 12 13 1 32 -
Construction 100 100 82 - 12 - - - -
Manufacturing .. 100 63 50 21 12 12 1 37 -
Service-providing industries 100 85 73 21 12 11 1 15 (Y
Trade, transportation, and utilities . 100 93 82 21 12 12 - - -
Information ...........cccce.. 100 63 45 - 12 - - 37 1
Financial activities ...... 100 93 88 21 12 - - 7 -
Finance and insurance .. 100 94 89 21 12 - - 6 -
Credit intermediation and related activities ........... 100 95 94 21 12 - - - -
Insurance carriers and related activities ............... 100 90 79 21 12 - - - -
Professional and business services ........... 100 53 38 21 12 - - a7 -
Education and health services ... 100 91 80 21 12 - - - -
Educational services ..... 100 98 64 21 - 34 - - -
Junior colleges, colleges, and universities 100 96 56 21 - 41 - - -
Health care and social assistance ............ccccccveeenns 100 91 82 21 12 — — - -

See footnotes at end of table.




Table 29. Defined benefit plans: Eligibility requirements, private industry workers, National Compensation Survey, 2010—Continued

(All workers participating in defined benefit plans = 100 percent)

Open to new employees
Plans open to With . - Age and Plans not
Characteristics Total new minimum A Med!an No minimum service open to new th
Median age service age or . determinable
employees age or ; f ) requirement | employees
service reguirement | requirement service not
A (in months) | requirement p
requirement determinable

1 to 99 workers 100 88 78 21 12 - - -

1 to 49 workers 100 88 82 21 12 - - - -

50 to 99 workers 100 87 72 21 12 - - - -
100 workers or more . 100 79 66 21 12 12 1 21 (1)

100 to 499 workers 100 83 72 21 12 10 2 17 -

500 WOIKEIS OF MO .....ooiiiiiieiieeiee et 100 77 63 21 12 13 1 23 &)

Geographic area

New England 100 67 58 21 12 - - 33 -
Middle Atlantic 100 89 72 21 12 17 (Y 11 -
East North Central 100 82 73 21 12 7 2 18 -
West North Central 100 89 74 21 12 - - -
South Atlantic 100 80 71 21 12 9 &) - -
West South Central 100 82 61 21 12 - - - -
Mountain . 100 79 65 21 12 - - 21 &)
Pacific 100 80 71 21 12 - - - -

1 Lessthan 0.5.

2 The categories are based on the average wage for each occupation surveyed, which may include
workers with earnings both above and below the threshold. The average wages are based on the
estimates published in the "National Compensation Survey: Occupational Earnings in the United States,
2009." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data
were reported or that data do not meet publication criteria. For definitions of major plans, key provisions,
and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 29. Standard errors for defined benefit plans: Eligibility requirements, private industry workers, National Compensation

Survey, 2010

Open to new employees

o Plans open to _V\(ith Median | No minimum Age gnd Plans not Not
Characteristics new minimum |0 age - age or service open to new determinable
employees age or . p . requirement | employees
service requirement | requirement service not
; (in months) | requirement p
requirement determinable
Worker characteristic

All workers 2.3 25 0.0 0.0 1.6 0.4 2.3 (Y
Management, professional, and related 43 45 0.0 0.0 25 0.8 43 -
Management, business, and financial 5.2 5.0 0.0 0.0 - - 5.2 -
Professional and related 4.9 5.7 0.0 0.0 3.1 0.5 4.9 -
Service 33 5.9 0.0 - - - - -
Sales and office .. 2.0 25 0.0 0.0 1.4 0.3 2.0 0.1
Sales and related 4.7 5.0 0.0 0.0 - - - -
Office and administrative support .... . 2.1 2.6 0.0 0.0 1.7 0.4 2.1 0.1
Natural resources, construction, and maintenance ........... 5.8 7.3 0.0 0.0 6.3 0.8 - -
Construction, extraction, farming, fishing, and forestry 1.7 9.7 1.0 0.0 - - - -
Production, transportation, and material moving .............. 35 3.8 0.0 0.0 2.8 0.1 35 -
Transportation and material moving .........ccccceevviriieenns 1.3 4.6 0.0 0.0 - - - -
Full time .. 2.4 2.7 0.0 0.0 1.8 0.5 2.4 YH
Part time 2.1 2.8 0.0 0.0 2.0 0.3 - -
L0731 o PSPPSR 1.8 3.7 0.0 0.0 3.3 0.8 1.8 0.1

NONUNION <.t 3.4 3.8 0.0 0.0 1.6 0.3 3.4

Average wage within the following categories:2
Lowest 25 percent .. 6.5 6.9 0.0 0.0 - - - -
Second 25 percent . 3.0 3.4 0.0 0.0 1.8 0.4 3.0 -
Third 25 percent ..... 25 3.3 0.0 0.0 3.3 0.2 25 0.1
Highest 25 percent 35 3.6 0.0 0.0 2.3 0.8 35 (1)
Highest 10 Percent .........cccocvveiiiiiiecnciieeeeeseeeens 5.0 4.6 0.0 0.0 25 0.5 5.0 -
Establishment characteristic

Goods-producing industries 43 4.2 0.0 0.0 2.3 0.4 4.3 -
Construction 0.0 8.6 - 1.2 - - - -
Manufacturing .. 5.2 5.0 0.0 0.0 2.4 0.5 5.2 -
Service-providing industries 2.7 3.3 0.0 0.0 21 0.6 2.7 (Y
Trade, transportation, and utilities .... 3.0 4.2 0.0 0.0 34 - -
Information 9.9 10.3 - 0.0 - - 9.8 0.4
Financial activities ........ 2.0 2.2 0.0 0.0 - - 2.0 -
Finance and insurance . 1.6 2.2 0.0 0.0 - - 1.6 -
Credit intermediation and related activities ........... 2.2 2.1 0.0 0.0 - - - -
Insurance carriers and related activities ............... 3.4 5.5 0.0 0.0 - - - -
Professional and business services 105 9.4 0.0 0.0 - - 105 -
Education and health services 3.2 5.3 0.0 0.0 - - - -
Educational SErviCes .........ccccevviriiieiieniieniesieenneens 0.6 10.2 0.0 — 10.0 — - —
Junior colleges, colleges, and universities 0.9 75 1.4 - 7.3 - - -
Health care and social assistance .............cc.ccceevens 3.6 5.7 0.0 0.0 - - - -

See footnotes at end of table.




Table 29. Standard errors for defined benefit plans: Eligibility requirements, private industry workers, National Compensation
Survey, 2010—Continued

Open to new employees
Plans open to With Median | No minimum Age and Plans not Not
Characteristics new minimum Median age - age or service open to new determinable
employees age or . . . requirement employees
. requirement | requirement service
service ; . not
; (in months) | requirement p
requirement determinable
1 to 99 workers 4.8 6.1 0.0 0.0 - - - -
1 to 49 workers 5.6 6.6 0.0 29 - - - -
50 to 99 workers 8.6 10.2 0.0 0.0 - - - -
100 workers or more ... 2.4 2.6 0.0 0.0 1.9 0.6 2.4 &)
100 to 499 workers 4.7 4.3 0.0 0.0 2.4 15 4.7 -
500 workers or more 2.8 3.4 0.0 0.0 2.4 0.2 2.8 &)
Geographic area
New England 9.5 7.9 0.0 0.0 - - 9.5 -
Middle Atlantic .... 2.9 4.3 0.0 0.0 4.6 0.3 2.9 -
East North Central 3.6 4.3 0.0 0.0 15 1.7 3.6 -
West North Central 4.9 6.5 0.0 0.0 - - - -
South Atlantic 6.7 6.9 0.0 0.0 2.4 0.1 - -
West South Central 8.0 8.4 0.0 0.0 - - - -
Mountain ... 6.5 10.8 0.0 0.0 - - 6.2 0.4
Pacific ... 8.1 9.4 0.0 0.0 - - - -
1 Less than 0.05.

2 The categories are based on the average wage for each occupation surveyed, which may NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria. For
include workers with earnings both above and below the threshold. The average wages are based definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

on the estimates published in the "National Compensation Survey: Occupational Earnings in the Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.

United States, 2009." See Technical Note for more details.



Table 30. Defined benefit plans: Plan sponsor, private industry workers, National

Compensation Survey, 2010

(All workers participating in defined benefit plans = 100 percent)

- Single Multi-
Characteristics Total employer employert Other
Worker characteristic

AlTWOTKETS .. 100 82 -
Management, professional, and related 100 96 -
Management, business, and financial 100 98 -
Professional and related ... 100 94 -
Service 100 60 -
Sales and office .... 100 87 -
Sales and related 100 79 -
Office and administrative support .. . 100 89 -
Natural resources, construction, and maintenance ........... 100 54 -
Construction, extraction, farming, fishing, and forestry 100 - 75
Production, transportation, and material moving ... 100 72 -
Transportation and material moving 100 67 -
Full time ... 100 82 -
Part time ... 100 7 23
Union .. 100 59 -
Nonunion 100 94 —

Average wage within the following categories:2
Lowest 25 percent 100 74 26
Second 25 percent 100 83 -
Third 25 percent .... 100 73 -
Highest 25 percent ... 100 88 -
Highest 10 percent 100 94 -

Establishment characteristic

Goods-producing industries .. 100 75 25
Construction 100 - 99
Manufacturing ... 100 86 14
Service-providing industries 100 84 -
Trade, transportation, and utilities 100 66 -
Information 100 91 -
Financial activities ....... . 100 99 -
Finance and iNSUraNCe ..........ccccccovreeieeieneeie s 100 99 -
Credit intermediation and related activities ........... 100 99 -
Insurance carriers and related activities 100 100 -
Professional and business services .. 100 99 -
Education and health services 100 82 -
Educational services 100 83 -
Junior colleges, colleges, and universities 100 86 -
Health care and social assistance 100 82 -

See footnotes at end of table.



Table 30. Defined benefit plans: Plan sponsor, private industry workers, National

Compensation Survey, 2010—Continued

(All workers participating in defined benefit plans = 100 percent)

Characteristics

1 to 99 workers
1 to 49 workers

NEW ENGIANG .....cccoeiiiiiiiieiiiieie e

Middle Atlantic
East North Central ..
West North Central
South Atlantic
West South Central
Mountain
Pacific

Single Multi-

Total employer employert Other
100 64 - -
100 64 - -
100 63 - -
100 86 - -
100 74 - -
100 93 - -
100 91 = -
100 71 29 -
100 85 - -
100 83 - -
100 91 - -
100 92 - -
100 94 - -
100 65 - -

1 Plans established by a labor organization and provided to
employees of two or more unrelated companies in accordance
with a collective bargaining agreement.

2 The categories are based on the average wage for each
occupation surveyed, which may include workers with earnings
both above and below the threshold. The average wages are
based on the estimates published in the "National Compensation
Survey: Occupational Earnings in the United States, 2009." See

Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not
equal totals. Dashes indicate that no data were reported or that
data do not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 30. Standard errors for defined benefit plans: Plan sponsor, private
industry workers, National Compensation Survey, 2010

- Single Multi-
Characteristics employer employer! Other
Worker characteristic

AlLWOTKEIS . 2.8 -
Management, professional, and related .... 0.8 -
Management, business, and financial 0.7 -
Professional and related .... . 1.3 -
Service ......ccceeeinnne . 11.9 -
Sales and office ..... . 3.3 -
Sales and related .. 5.7 -
Office and administrative support 35 -
Natural resources, construction, and maintenance ........... 6.3 -
Construction, extraction, farming, fishing, and forestry - 8.2
Production, transportation, and material moving ... 4.3 -
Transportation and material moving ..... 6.5 -
Full time .... 2.7 -
Part time ... 6.2 6.2
Union 3.4 -
Nonunion ... 3.3 -

Average wage within the following categories:2
Lowest 25 percent 5.9 5.9
Second 25 percent ... 3.1 -
Third 25 percent 6.3 -
Highest 25 percent 1.9 -
Highest 10 percent 1.7 -

Establishment characteristic

Go0ods-producing iINAUSEIES ........covveerieriiienieeiee e 3.7 3.7
Construction - 11
Manufacturing 3.7 3.7
Service-providing industries ... 35 -
Trade, transportation, and utilities 5.3 -
Information 4.9 -
Financial activities 0.5 -
Finance and insurance 0.6 -
Credit intermediation and related activities 1.2 -
Insurance carriers and related activities 0.0 -
Professional and business services ... 1.0 -
Education and health services . 9.7 -
Educational services .................. . 10.1 -
Junior colleges, colleges, and universities ............ 7.3 -
Health care and social assistance .............cccccceeeueene 10.8 -

See footnotes at end of table.



Table 30. Standard errors for defined benefit plans: Plan sponsor, private
industry workers, National Compensation Survey, 2010—Continued

Characteristics

Single Multi-

employer employer! Other

1 to 99 workers
1 to 49 workers
50 to 99 workers

100 workers or more ..
100 to 499 workers

500 WOTKEIS OF MOTE .....ccveviiiieieniiieeie e

Geographic area

NEeW ENGIand .........cccorviiiiiiiiiiiieie e

Middle Atlantic
East North Central
West North Central
South Atlantic
West South Central
Mountain
Pacific

1 Plans established by a labor organization and
provided to employees of two or more unrelated
companies in accordance with a collective bargaining
agreement.

2 The categories are based on the average wage for
each occupation surveyed, which may include workers
with earnings both above and below the threshold. The
average wages are based on the estimates published in
the “National Compensation Survey: Occupational

Earnings in the United States, 2009." See Technical
Note for more details.

NOTE: Dashes indicate that no data were reported or
that data do not meet publication criteria. For definitions
of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 31. Defined benefit plans: Primary formula, private industry workers, National Compensation Survey, 2010

(All workers participating in defined benefit plans = 100 percent)

Traditional plan formula Non-traditional plan formula
Characteristics Total Traditional Percent of Percent of Dollar Percent of tra’t\jliotirc])hal Cash | Pension
terminal career employer f Other
. - amount R balance | equity
earnings earnings contribution
Worker characteristic

AlLWOTKETS .ottt 100 64 32 11 18 3 36 31 5 -
Management, professional, and related 100 50 34 11 - - 50 42 - -
Management, business, and financial 100 52 35 - - - 48 40 - -
Professional and related ... 100 48 34 10 - - 52 44 - -
Service 100 - 52 - - - - - - -
Sales and office . 100 59 30 - 15 - 41 40 - -
Sales and related ........... 100 59 28 - - - 41 38 - -
Office and administrative support .. . 100 58 31 14 - - 42 41 - -
Natural resources, construction, and maintenance ........... 100 75 24 - 31 - 25 - - -
Construction, extraction, farming, fishing, and forestry 100 - - - 42 - - - - -
Production, transportation, and material moving .............. 100 86 25 - 42 - 14 10 - -
Transportation and material moving .........c.ccccovevveennen. 100 - 21 25 43 - - - - -
Full time ... 100 63 33 11 16 3 37 31 6 -
Part time ... 100 77 25 - 38 - 23 23 - -
Union 100 84 22 10 45 7 16 11 - -
Nonunion 100 54 38 12 - - 46 41 - -

Average wage within the following categories:!
Lowest 25 percent 100 72 21 - 42 - 28 - - -
Second 25 percent 100 68 33 - 23 - 32 30 - -
Third 25 percent 100 73 36 12 21 4 27 23 - -
Highest 25 percent 100 57 31 12 - - 43 36 7 -
Highest 10 percent 100 52 33 - 7 - 48 37 11 -

Establishment characteristic

Goods-producing industries .. 100 78 27 - 40 - 22 19 - -
Construction ... 100 - - - 46 - - - - -
Manufacturing ... 100 78 29 - 42 - 22 21 - -
Service-providing INAUSEIES .........ccooviveriniicniieece 100 60 34 13 - - 40 34 6 -
Trade, transportation, and utilities 100 84 35 - 32 - 16 9 - -
Information ..........cccceeee. . 100 - - - - - - 66 - -
Financial activities ....... . 100 37 27 10 - - 63 62 - -
Finance and insurance ............... . 100 35 25 11 - - 65 63 - -
Credit intermediation and related activities 100 19 - - - - 81 79 - -
Insurance carriers and related activities 100 62 47 - - - 38 38 - -
Professional and business services 100 63 39 - - - 37 27 - -
Education and health services 100 58 42 - - - 42 - - -
Educational services .................. 100 - - 56 - - - - - -
Junior colleges, colleges, and universities . .. 100 - 28 55 - - - - - -
Health care and social assistance .............c.ccoceevene. 100 54 43 - - - 46 44 - -

See footnotes at end of table.



Table 31. Defined benefit plans: Primary formula, private industry workers, National Compensation Survey, 2010—Continued

(All workers participating in defined benefit plans = 100 percent)

Traditional plan formula Non-traditional plan formula
Characteristics Total Traditional Percent of Percent of Dollar Percent of tra’t\jliotirc])hal Cash | Pension
terminal career employer f Other
. - amount R balance | equity
earnings earnings contribution
10 99 WOTKEIS ..eiiiieiiiiiieciie ettt 100 67 38 - - - 33 30 -
1 to 49 workers 100 63 - - - - 37 36 - -
50 to 99 workers . 100 - 39 - - - - - - -
100 workers or more 100 64 30 - 20 - 36 31 6 -
100 to 499 workers 100 76 29 - 32 - 24 20 - -
500 workers or more ... 100 57 31 - 13 - 43 37 7 -
Geographic area
New ENgland .........cccoooiiiiiiiiiiieieeeeee e 100 50 - 13 - - 50 40 - -
Middle Atlantic 100 67 - 16 - - 33 25 - -
East North Central .. 100 63 22 - 27 - 37 - - -
West North Central 100 69 35 - 14 - 31 30 - -
South Atlantic 100 64 36 - 21 - 36 34 - -
West South Central . 100 77 56 - - - 23 21 - -
Mountain . 100 54 42 - - - 46 43 - -
PACIIC .eiiiiiiiii 100 - 39 14 - - - - - -

1 The categories are based on the average wage for each occupation surveyed, which may include
workers with earnings both above and below the threshold. The average wages are based on the

estimates published in the "National Compensation Survey: Occupational Earnings in the United States, and

2009." See Technical Note for more details.

related

terms, see

the "Glossary

www.bls.gov/ncs/ebs/glossary20102011.htm.

of

Employee
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Terms"

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data
were reported or that data do not meet publication criteria. For definitions of major plans, key provisions,

at



Table 31. Standard errors for defined benefit plans: Primary formula, private industry workers, National Compensation Survey,

2010
Traditional plan formula Non-traditional plan formula
Characteristics Traditional Percent of Percent of Dollar Percent of tra'c\ili(t)irc;al cash | Pension
term_lnal career amount emp_ons_—:r balance | equity Other
earnings earnings contribution
Worker characteristic

AlLWOTKETS .. 34 3.2 1.6 2.0 0.7 34 34 1.2
Management, professional, and related .............ccccccooveeene 5.2 43 3.0 - - 5.2 5.6 -
Management, business, and financial . 5.2 55 - - - 5.2 5.2 -
Professional and related .............. 6.7 5.2 3.0 - - 6.7 75 -
Service - 13.2 - - - - - -
Sales and office 4.3 35 - 3.8 - 4.3 4.1 -
Sales and related 7.9 7.1 - - - 7.9 7.6 -
Office and administrative support .... 4.3 35 2.7 - - 43 4.2 -
Natural resources, construction, and maintenance . . 6.8 5.2 - 6.0 - 6.8 - -
Construction, extraction, farming, fishing, and forestry - - - 10.4 - - - -
Production, transportation, and material moving .............. 2.7 3.7 - 4.3 - 2.7 1.9 -
Transportation and material moving .........cc.ccceeeervenns - 5.1 6.2 6.7 - - - -
Full time 3.3 3.3 1.6 1.7 0.8 3.3 3.3 14
Part time 6.3 55 - 7.1 - 6.3 6.3 -
Union 3.3 4.2 2.1 3.6 1.6 3.3 2.3 -
Nonunion 4.5 4.0 2.0 - - 4.5 4.4 -

Average wage within the following categories:!
Lowest 25 percent 8.1 51 - 8.0 - 8.1 — —
Second 25 percent . 5.3 5.5 - 4.3 - 5.3 5.3 -
Third 25 percent .. 3.2 5.2 2.1 3.0 11 3.2 2.8 -
Highest 25 percent .... 3.9 35 2.2 - - 3.9 4.2 1.8
Highest 10 percent ... 49 4.9 - 14 - 49 5.1 3.0

Establishment characteristic

Goods-producing industries ... 3.1 34 - 4.1 - 3.1 3.2 -
Construction . - - - 115 - - - -
Manufacturing . 3.8 3.9 - 4.6 - 3.8 3.8 -
Service-providing iNAUSEIES .........cccoeiiiiiiiiiiiecseeeee 4.2 4.0 2.0 - - 4.2 4.2 1.6
Trade, transportation, and utilities .... 4.4 5.4 - 6.5 - 4.4 25 -
Information - - - - - - 9.7 -
Financial activities 3.7 35 2.6 - - 3.7 3.7 -
Finance and iNSUranCe ...........cccvcuveviinieeiienneenienns 3.7 3.3 2.6 - - 3.7 3.7 -
Credit intermediation and related activities . 5.0 - - - - 5.0 5.4 -
Insurance carriers and related activities .. . 6.1 6.7 - - - 6.1 6.1 -
Professional and business Services ...........cccoocvevvennens 10.7 10.8 - - - 10.7 8.0 -
Education and health services 12.3 10.3 - - - 12.3 - -
Educational services . - - 12.4 - - - - -
Junior colleges, colleges, and universities ............ - 5.9 75 - - - - -
Health care and social assistance .............c.cccceevene. 12.8 11.3 - - - 12.8 13.0 -

See footnotes at end of table.




Table 31. Standard errors for defined benefit plans: Primary formula, private industry workers, National Compensation Survey,
2010—Continued

Traditional plan formula Non-traditional plan formula
Characteristics Traditional Percent of Percent of Dollar Percent of tra'c\ili(t)irc;al cash | Pension
term_mal career amount emp_loyt_ar balance | equity Other
earnings earnings contribution
1 t0 99 WOTKEIS .vviiiiiiieeie ettt 7.0 9.4 - - - 7.0 6.7 — —
1 to 49 workers 8.7 - - - - 8.7 8.4 - -
50 to 99 workers .. . - 9.8 - - - - - - -
100 workers or more 3.9 3.0 - 2.0 - 3.9 4.0 15 -
100 to 499 workers 3.9 5.1 - 35 - 3.9 3.9 - -
500 workers or more 4.6 3.6 - 2.0 - 4.6 5.0 1.9 -
Geographic area

NeW ENgland .........ccooceiiiiiiiniiiiec e 7.7 - 3.3 - - 7.7 114 - -
Middle Atlantic 5.0 - 3.7 - - 5.0 3.1 - -
East North Central 9.7 4.8 - 4.5 - 9.7 - - -
West North Central 3.1 4.3 - 2.8 - 3.1 2.2 - -
South Atlantic 5.7 4.2 - 55 - 5.7 55 - -
West South Central 5.7 8.5 - - - 5.7 5.3 - -
Mountain 11.2 11.2 - - - 11.2 9.5 - -
PACIIC .eiiiiiiic - 11.6 3.3 - - - - - -

1 The categories are based on the average wage for each occupation surveyed, which may
include workers with earnings both above and below the threshold. The average wages are based NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria. For
on the estimates published in the "National Compensation Survey: Occupational Earnings in the definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit
United States, 2009." See Technical Note for more details. Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 32. Defined benefit plans: Summary of plan provisions,
private industry workers, National Compensation Survey, 2010

(All workers participating in defined benefit plans = 100 percent)

penerts | D5a0
Characteristics subject to a )
maximum ber?e“ts
available
Worker characteristic

AlTWOTKETS .. 27 58
Management, professional, and related 28 44
Management, business, and financial . 34 41
Professional and related 24 45
Service 19 76
Sales and office ... 28 51
Sales and related ... - 49
Office and administrative support . 31 52
Natural resources, construction, and maintenance ........... 18 81
Construction, extraction, farming, fishing, and forestry - 84
Production, transportation, and material moving .............. 32 75
Transportation and material MoviNg .........ccccoevevveiinnne 37 83
Full time 27 58
Part time 29 66
Union 24 83
Nonunion 28 45

Average wage within the following categories:!
Lowest 25 percent 29 67
Second 25 percent . 30 62
Third 25 percent ..... 28 65
Highest 25 percent . 25 51
Highest 10 percent .... 27 44

Establishment characteristic

Goods-producing industries . 28 69
Construction ........... - 84
Manufacturing 32 66
Service-providing industries 27 55
Trade, transportation, and utilities . 30 73
Information — 49
Financial activities 25 44
Finance and insurance 23 43
Credit intermediation and related activities . - 46
Insurance carriers and related activities 46 48
Professional and business services 48 -
Education and health services .. 19 54
Educational services - 42
Junior colleges, colleges, and universities - 40
Health care and social assistance 20 55

See footnotes at end of table.




Table 32. Defined benefit plans: Summary of plan provisions,
private industry workers, National Compensation Survey,

2010—Continued

(All workers participating in defined benefit plans = 100 percent)

Characteristics

10 99 WOTKEIS ..eoouiiiiiiiiie e

1 to 49 workers
50 to 99 workers
100 workers or more .
100 to 499 workers
500 workers or more

Geographic area

New England ...
Middle Atlantic .
East North Central .
West North Central
South Atlantic .........
West South Central
Pacific ..........

conens | a0ty
subject to a )

maximum benef'ts

available
..................... 18 63
- 64
28 61
29 57
32 60
28 56
.......... 23 44
21 60
31 58
27 62
25 60
- 63
.......... - 57

1 The categories are based on the average
wage for each occupation surveyed, which may
include workers with earnings both above and
below the threshold. The average wages are
based on the estimates published in the
"National Compensation Survey: Occupational
Earnings in the United States, 2009." See
Technical Note for more details.

NOTE: Dashes indicate that no data were
reported or that data do not meet publication
criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 32. Standard errors for defined benefit plans: Summary of
plan provisions, private industry workers, National

Compensation Survey, 2010

. Disability
Benefits retirement
Characteristics subject to a )
maximum benef'ts
available
Worker characteristic
AlTWOTKETS ..ot 2.7 3.0
Management, professional, and related 4.4 4.6
Management, business, and financial . 5.2 4.2
Professional and related 4.8 6.5
Service 5.5 7.2
Sales and office ... 3.2 35
Sales and related ... - 6.9
Office and administrative support .... 3.4 3.4
Natural resources, construction, and maintenance ........... 4.7 4.5
Construction, extraction, farming, fishing, and forestry - 7.3
Production, transportation, and material moving .............. 4.4 3.9
Transportation and material MoviNg .........ccccoovevvevininne 6.8 4.3
FUIEIME o 2.8 3.0
Part tiMe .....ooiiie e 5.4 6.3
Union 4.2 25
Nonunion . 3.6 3.9
Average wage within the following categories:!
LOWESE 25 PEICENL ....oveeiiiiieeiieiee e 6.7 7.8
Second 25 percent ... 4.2 5.1
Third 25 percent ..... 3.3 3.9
Highest 25 percent . 3.9 35
Highest 10 percent . 5.2 4.1
Establishment characteristic

Goods-producing industries 5.3 3.8
Construction .............. - 8.7
Manufacturing 6.3 4.9
Service-providing industries 3.1 3.6
Trade, transportation, and utilities . 4.5 5.4
Information - 11.6
Financial activities 35 4.3
Finance and insurance 3.4 4.1
Credit intermediation and related activities . - 6.7
Insurance carriers and related activities .. 6.9 7.4
Professional and business services ....... 9.3 -
Education and health services .. 5.0 11.4
Educational services - 11.6
Junior colleges, colleges, and universities - 8.2
Health care and social assistance 5.4 12.6

See footnotes at end of table.




Table 32. Standard errors for defined benefit plans: Summary of
plan provisions, private industry workers, National
Compensation Survey, 2010—Continued

Characteristics

1 to 99 workers
1 to 49 workers
50 to 99 workers ...

100 workers or more ...
100 to 499 workers ..
500 workers or more

Geographic area

New England ...
Middle Atlantic .
East North Central .
West North Central
South Atlantic .........
West South Central
Pacific

e s
subject to a )

maximum ber?e“ts
available

4.5 5.9

- 8.1

6.6 9.2

3.3 3.3

4.8 4.0

3.9 4.4

6.2 8.2

4.3 5.2

6.6 7.8

5.9 10.3

4.5 4.8

- 9.0

- 8.6

1 The categories are based on the average
wage for each occupation surveyed, which may
include workers with earnings both above and
below the threshold. The average wages are
based on the estimates published in the
"National Compensation Survey: Occupational
Earnings in the United States, 2009." See
Technical Note for more details.

NOTE: Dashes indicate that no data were
reported or that data do not meet publication
criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 33. Defined benefit plans: Availability of selected benefit features, private industry workers, National

Compensation Survey, 2010

(In percent)

Lump sum at normal

Disability retirement

Joint-and-survivor

Preretirement survivor

retirement annuity benefits
Characteristics
- Non- . Non- . Non- - Non-
Traditional traditional Traditional traditional Traditional traditional Traditional traditional
Worker characteristic

All workers 24 96 71 36 98 98 91 75
Management, professional, and related 16 95 54 33 100 98 90 79
Management, business, and financial 19 97 - 35 99 100 87 64
Professional and related - 93 60 32 100 96 92 88
Service - 97 85 - 100 98 94 84
Sales and office .. 38 98 67 30 100 99 94 56
Office and administrative support 34 97 68 29 100 99 93 62
Natural resources, construction, and maintenance ........... 21 - 88 - 99 - 96 -
Construction, extraction, farming, fishing, and forestry - - 92 - 100 - 96 -
Production, transportation, and material moving .............. 20 - 79 - 95 - 86 -
Transportation and material MoViNg ..........cccccevvveeiienns 24 - 83 - 96 - 91 -
Full time 22 95 70 37 98 98 90 75
Part time 39 100 79 - 98 95 96 72
Union 22 97 90 48 99 99 97 92
Nonunion ... 25 96 55 33 98 98 86 72

Average wage within the following categories:!
Lowest 25 percent 49 - 7 - 97 - 95 -
Second 25 percent . 21 98 74 37 97 99 87 70
Third 25 percent ..... 29 99 75 41 97 99 91 76
Highest 25 percent .... 16 93 65 33 100 98 91 77
Highest 10 percent - 93 52 34 100 97 89 78

Establishment characteristic

Goods-producing industries 20 - 77 - 97 - 86 -
Manufacturing - - 75 - 97 - 83 -
Service-providing iNAUSEIES .........cccoiiveiiiiiicceeecie 25 98 68 35 99 98 93 72
Trade, transportation, and utilities ... 34 - 80 - 97 - 96 -
Financial activities 28 - 63 - 100 - 94 -
Finance and insurance ... 30 - 61 - 100 - 93 -
Education and health services - 97 71 - 100 94 91 89
Health care and social assistance - 97 76 - 100 94 91 90

See footnotes at end of table.




Table 33. Defined benefit plans: Availability of selected benefit features, private industry workers, National

Compensation Survey, 2010—Continued

(In percent)

Lump sum at normal

Disability retirement

Joint-and-survivor

Preretirement survivor

retirement annuity benefits
Characteristics
- Non- . Non- . Non- - Non-
Traditional traditional Traditional traditional Traditional traditional Traditional traditional
1 to 99 workers 37 - 72 - 96 - 93 -
1 to 49 workers ... - - 80 - 100 - 100 -
50 to 99 workers ... 30 - - - 89 - 82 -
100 workers or more .. 20 96 71 34 99 98 90 78
100 to 499 workers ... . 26 100 67 35 98 100 89 64
500 WOIKEI'S OF MOTE .....eeveieiaiieieiieaiieniesieeee e sieeeeneees 16 95 73 34 100 97 91 82
Geographic area
New England - - - - 100 - 80 -
Middle Atlantic 10 99 64 52 100 99 87 77
East North Central 24 100 80 - 98 99 90 81
West North Central . 33 - 7 - 96 - 90 -
South Atlantic - 88 70 42 100 100 85 73
West South Central .... - - 69 - 99 - 99 -
Mountain - - 65 - 94 - 90 -
Pacific ... - - 73 - 100 - 99 -

1 The categories are based on the average wage for each occupation surveyed,
which may include workers with earnings both above and below the threshold. The
average wages are based on the estimates published in the "National Compensation
Survey: Occupational Earnings in the United States, 2009." See Technical Note for more

details.

NOTE: Dashes indicate that no data were reported or that data do not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 33. Standard errors for defined benefit plans: Availability of selected benefit features, private industry
workers, National Compensation Survey, 2010

Lump sum at normal

Disability retirement

Joint-and-survivor

Preretirement survivor

retirement annuity benefits
Characteristics
. Non- - Non- " Non- . Non-
Traditional traditional Traditional traditional Traditional traditional Traditional traditional
Worker characteristic

AlLWOTKEIS .. 3.7 1.8 3.0 5.0 0.7 0.7 19 3.9
Management, professional, and related ...............c.ccccenne 4.1 25 6.1 6.6 0.3 1.3 3.8 43
Management, business, and financial . 5.0 1.8 - 4.5 0.4 0.0 6.6 5.0
Professional and related - 3.6 6.0 9.0 0.4 2.1 34 3.7
Service - 2.7 5.4 - 0.0 1.3 3.1 7.0
Sales and office 4.8 1.0 4.4 4.8 0.2 0.3 1.6 6.1
Office and administrative support ... 5.5 1.3 4.1 5.0 0.2 0.4 2.0 5.9
Natural resources, construction, and maintenance ........... 4.6 - 3.7 - 0.8 - 2.2 -
Construction, extraction, farming, fishing, and forestry - - 4.9 - 0.0 - 3.6 -
Production, transportation, and material moving ... 4.4 - 4.0 - 2.2 - 3.6 -
Transportation and material moving 5.7 - 4.4 - 3.0 - 3.3 -
Full time 3.9 1.9 35 4.9 0.8 0.7 2.1 3.8
Part time 6.2 0.0 5.4 - 14 3.3 21 9.9
Union ... 35 2.4 2.0 10.0 0.7 0.6 11 4.7
Nonunion .... 5.6 1.9 4.8 55 1.3 0.9 29 4.6

Average wage within the following categories:!
Lowest 25 percent 7.3 - 7.1 - 2.0 - 25 -
Second 25 percent . 4.6 1.9 4.3 8.6 2.3 0.5 3.8 7.4
Third 25 percent ..... 8.0 0.4 4.7 5.2 15 0.6 2.6 4.1
Highest 25 percent ... 3.5 3.0 4.9 5.5 0.2 1.2 2.7 3.9
Highest 10 percent - 3.2 6.5 6.4 0.4 2.1 4.3 3.9

Establishment characteristic

Goods-producing industries .... 45 - 4.2 - 1.9 - 3.7 -
Manufacturing - - 5.3 - 24 - 4.6 -
Service-providing industries 4.5 16 3.8 55 0.7 0.9 2.0 4.8
Trade, transportation, and utilities 5.1 - 4.6 - 2.0 - 2.0 -
Financial activities 7.1 - 5.7 - 0.0 - 35 -
Finance and insurance 7.3 - 6.0 - 0.0 - 3.7 -
Education and health services - 25 6.5 - 0.0 4.0 3.9 6.0
Health care and social assistance - 2.6 7.6 - 0.0 4.1 4.4 5.7

See footnotes at end of table.




Table 33. Standard errors for defined benefit plans: Availability of selected benefit features, private industry
workers, National Compensation Survey, 2010—Continued

Lump sum at normal Disability retirement Joint-and-survivor Preretirement survivor
retirement annuity benefits
Characteristics
- Non- . Non- . Non- - Non-
Traditional traditional Traditional traditional Traditional traditional Traditional traditional

110 99 WOTKEIS ..oiiiiiiiiiiiieciie ettt 11.0 - 6.3 - 2.6 - 3.3 -

1 to 49 workers . - - 7.2 - 0.0 - 0.2 -

50 to 99 workers . . 6.7 - - - 6.2 - 7.7 -
100 workers or more .. . 3.0 1.6 33 55 0.7 0.9 2.0 4.1

100 to 499 workers ... 5.5 0.0 6.0 8.6 1.6 0.4 3.9 8.0

500 workers or more . 29 2.2 3.4 6.5 0.2 1.2 2.3 4.2

Geographic area

NeW ENgland .........cccooiiiiiiiiiiieiecee e - - - - 0.0 - 12.2 -
Middle Atlantic 1.9 0.4 5.7 6.0 0.0 0.4 3.9 45
East North Central 5.2 0.1 4.4 - 1.7 0.8 3.9 8.5
West North Central ... 8.7 - 12.5 - 4.0 - 8.9 -
South Atlantic - 8.9 6.6 7.8 0.0 0.0 6.1 6.4
West South Central . - - 8.4 - 0.8 - 0.8 -
Mountain . - - 11.4 - 4.6 - 6.9 -
PACIfiC ..o - - 11.1 - 0.1 - 0.4 -

1 The categories are based on the average wage for each occupation surveyed,
which may include workers with earnings both above and below the threshold. The NOTE: Dashes indicate that no data were reported or that data do not meet publication
average wages are based on the estimates published in the "National Compensation criteria. For definitions of major plans, key provisions, and related terms, see the
Survey: Occupational Earnings in the United States, 2009." See Technical Note for more "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.

details.



Table 34. Defined benefit plans: Maximum benefit provisions, private industry workers, National Compensation Survey, 2010

(All workers participating in defined benefit plans = 100 percent)

Subject to Maximum years of credited service Not subject to
Characteristi Total maXimurfn 50th maXimuT Not
aracteristics ota ears o ears o .
gredited 10th_ 25th_ percentile 75th_ 90th_ ?:,redited determinable
. percentile percentile . percentile percentile -
service (median) service
Worker characteristic
AlLWOTKETS ..o 100 27 30 30 35 35 40 72 1
Management, professional, and related 100 28 30 30 35 35 40 72 1
Management, business, and financial 100 34 30 30 35 35 40 66 1
Professional and related ... 100 24 30 30 35 35 40 75 1
Service 100 19 30 35 35 40 40 81 H
Sales and office . 100 28 30 30 35 40 45 71 1
Sales and related ........... 100 - - - - - - 86 -
Office and administrative support .. . 100 31 30 30 35 40 45 67 2
Natural resources, construction, and maintenance ........... 100 18 25 30 30 35 35 81 1
Construction, extraction, farming, fishing, and forestry 100 - - - - - - 78 -
Production, transportation, and material moving .............. 100 32 25 30 30 85! 35 68 -
Transportation and material moving .........cc.cccoeeevvueennne. 100 37 30 30 35 35 35 63 -
Full time ... 100 27 30 30 35 35 40 73 1
Part time ... 100 29 30 35 40 45 45 71 1
Union 100 24 30 30 35 40 45 75 (&)
Nonunion 100 28 28 30 35 35 40 71 1
Average wage within the following categories:?2
Lowest 25 percent 100 29 30 30 40 45 45 71 -
Second 25 percent 100 30 25 30 35 85! 35 70 &)
Third 25 percent 100 28 30 30 35 35 40 72 1
Highest 25 percent 100 25 30 30 35 35 40 74 1
Highest 10 percent 100 27 30 30 35 35 40 72 1
Establishment characteristic

Goods-producing industries .. 100 28 25 30 30 35 35 72 1
Construction ... 100 - - - - - - 88 -
Manufacturing ... 100 32 25 30 30 35 35 68 -

Service-providing INAUSEHES ........cccoviieiiiiiiiiieee 100 27 30 30 35 35 40 73
Trade, transportation, and utilities 100 30 30 30 35 40 45 70 -
Information ... 100 - - - - - - 87 -
Financial activities ....... 100 25 30 30 35 40 44 73 2
Finance and insurance ............... 100 23 28 30 35 40 44 75 2
Credit intermediation and related activities 100 - - - - - - 91 -
Insurance carriers and related activities 100 46 30 30 35 40 40 46 7
Professional and business services 100 48 30 30 35 35 35 52 -
Education and health services 100 19 30 35 35 85! 35 80 1
Educational services .................. 100 — - - - - - 92 -
Junior colleges, colleges, and universities . .. 100 - - - - - - 96 -
Health care and social assistance .............c.cccceevene. 100 20 30 35 35 35 35 79 1

See footnotes at end of table.



Table 34. Defined benefit plans: Maximum benefit provisions, private industry workers, National Compensation Survey,

2010—Continued

(All workers participating in defined benefit plans = 100 percent)

Subject to Maximum years of credited service Not subject to
maximum maximum Not
Characteristios Total | yearsof | o o5 | S 7 oo | YeESOf | geterminable
. percentile percentile . percentile percentile -
service (median) service
1 to 99 workers 100 18 28 30 34 35 45 81 1
1 to 49 workers . 100 - - - - - - 87 -
50 to 99 workers 100 28 25 30 35 35 45 71 2
100 workers or more . 100 29 30 30 35 35! 40 70 1
100 to 499 workers .. 100 32 30 30 35 35 45 68 -
500 workers or more 100 28 30 30 35 85! 40 71 1
Geographic area
NEW ENGIand .......c.ccoviviiiirieieeiiieese e 100 23 25 25 30 30 40 75 2
Middle Atlantic ... 100 21 30 30 30 35 40 76 2
East North Central 100 31 30 30 35 35 45 69 1)
West North Central 100 27 25 30 35 85| 40 73 &)
South Atlantic 100 25 25 30 35 35 40 75 -
West South Central 100 - - - - - - 65 -
Mountain ............ 100 — - - - - - 74 -
PACIIC .o 100 - - - - - - 73 -

1 Lessthan 0.5.

2 The categories are based on the average wage for each occupation surveyed, which may include
workers with earnings both above and below the threshold. The average wages are based on the
estimates published in the "National Compensation Survey: Occupational Earnings in the United States,
2009." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data
were reported or that data do not meet publication criteria. For definitions of major plans, key provisions,
and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 34. Standard errors for defined benefit plans: Maximum benefit provisions, private industry workers, National

Compensation Survey, 2010

Subject to Maximum years of credited service Not subject to
oh oristi maximur;n o maximu?w Not
aracteristics years o 10th 25th : 75th 90th years o determinable
CYEd'.tEd percentile percentile percentlle percentile percentile credl_ted
service (median) service
Worker characteristic
AlLWOTKEIS .. 2.7 0.0 0.0 0.2 0.0 0.0 2.7 0.3
Management, professional, and related ..............cc.ccoovenne 4.4 0.0 0.0 0.0 0.0 0.0 45 0.4
Management, business, and financial . 5.2 0.0 0.0 0.6 0.0 0.0 53 0.5
Professional and related .............. 4.8 0.0 0.0 0.0 0.0 1.7 4.9 0.3
Service 55 6.4 0.0 0.0 0.0 6.1 55 0.1
Sales and office 3.2 0.0 0.0 0.0 5.7 0.0 3.2 0.6
Sales and related - - - - - - 5.6 -
Office and administrative support .... 3.4 1.2 0.0 0.0 5.1 0.0 35 0.8
Natural resources, construction, and maintenance . . 4.7 7.3 4.0 0.0 55 0.0 4.9 14
Construction, extraction, farming, fishing, and forestry - - - - - - 8.1 -
Production, transportation, and material moving .............. 4.4 55 0.0 4.0 0.0 0.0 4.4 -
Transportation and material moving ..........cccceeveirieens 6.8 0.0 1.4 0.0 0.0 2.6 6.8 -
Full time 2.8 0.6 0.0 1.1 0.0 17 2.8 0.4
Part time 5.4 4.8 0.0 7.3 0.0 0.0 5.4 0.4
Union 4.2 0.0 0.0 0.0 4.8 1.7 4.2 0.3
Nonunion 3.6 3.4 0.0 1.1 0.0 4.2 3.6 0.4
Average wage within the following categories:!
Lowest 25 percent 6.7 0.0 6.7 6.7 0.0 0.0 6.7 -
Second 25 percent . 4.2 7.1 0.0 0.0 0.0 9.5 4.2 0.2
Third 25 percent .. 3.3 3.2 0.0 43 0.0 35 3.3 0.4
Highest 25 percent .... 3.9 0.0 0.0 1.1 0.0 0.0 3.9 0.5
Highest 10 percent ... 5.2 0.0 0.0 0.8 0.0 14 5.3 0.7
Establishment characteristic

Goods-producing industries .... 5.3 0.0 34 0.0 2.2 0.0 53 0.5

Construction . - - - - - - 6.0
Manufacturing . 6.3 14 0.0 0.0 2.2 0.0 6.3 -
Service-providing iNAUSTIES .........cccoeiiiiiiiiieeeceee 3.1 0.0 0.0 0.0 1.7 5.1 3.1 0.3

Trade, transportation, and utilities .... 45 0.0 3.3 0.0 59 0.0 4.5
Information - - - - - - 7.0 -
Financial activities 35 25 0.0 0.0 1.0 5.8 35 1.4
Finance and iNSUranCe ..........c.cccoceveriiiieeniinieeninnns 3.4 2.6 14 0.0 2.4 4.7 3.7 1.4
Credit intermediation and related activities . - - - - - - 3.0 -
Insurance carriers and related activities .. . 6.9 2.3 3.3 1.7 1.7 6.5 7.7 4.2
Professional and business Services ...........cccocvevveenens 9.3 0.0 34 1.2 0.0 7.3 9.3 -
Education and health services 5.0 0.0 7.4 0.0 0.0 0.0 5.2 0.5
Educational services . - - - - - - 6.4 -
Junior colleges, colleges, and universities ............ - - - - - - 3.7 -
Health care and social assistance .............c.cccceeuene. 5.4 0.0 6.6 0.0 0.0 0.0 5.6 0.5

See footnotes at end of table.




Table 34. Standard errors for defined benefit plans: Maximum benefit provisions, private industry workers, National

Compensation Survey, 2010—Continued

Subject to Maximum years of credited service Not subject to
oh oristi maximur;n o maximu?w Not
aracteristics years o 10th 25th : 75th 90th years o determinable
CYEd'.tEd percentile percentile percentlle percentile percentile credl_ted
service (median) service
110 99 WOTKEIS ..ot 45 3.2 1.6 1.3 0.0 9.5 45 0.6
1 to 49 workers - - - - - - 5.2 -
50 to 99 workers . 6.6 6.5 2.0 2.2 0.0 14.1 6.7 1.7
100 workers or more .. 33 0.0 0.0 1.0 0.0 0.0 3.3 0.3
100 to 499 workers ... 4.8 0.0 0.0 2.6 1.0 35 4.8 -
500 workers or more ... 39 3.7 0.0 0.0 0.0 0.0 3.9 0.5
Geographic area
New England 6.2 0.0 4.2 1.8 0.0 5.0 7.3 2.3
Middle Atlantic .. 4.3 25 0.0 5.2 0.0 5.0 4.4 1.6
East North Central 6.6 0.0 0.0 0.8 3.1 2.2 6.6 0.3
West North Central . 5.9 7.1 7.1 0.0 8.0 7.1 5.9 0.1
South Atlantic ...... 4.5 6.3 5.3 0.0 0.0 1.0 45 -
West South Central - - - - - - 12.3 -
Mountain - - - — — — 11.0 —
Pacific - - - - - - 10.2 -

1 The categories are based on the average wage for each occupation surveyed, which may
include workers with earnings both above and below the threshold. The average wages are based
on the estimates published in the "National Compensation Survey: Occupational Earnings in the

United States, 2009." See Technical Note for more details.

NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit
Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 35. Defined benefit plans: Vesting requirements, private industry workers, National Compensation Survey, 2010

(All workers participating in defined benefit plans = 100 percent)

Years required for cliff

Characteristics Total flmmedlgte Cliff vesting® Ve Graded th
ull vesting vesting? determinable
Mean Median
Worker characteristic

All workers 100 5 81 5 5 -

Management, professional, and related 100 9 75 5 5
Management, business, and financial 100 10 79 4 5 -
Professional and related 100 8 73 5 5 -
ServiCe ......covvviiinanns 100 - 73 5 5 1
Sales and office .... 100 - 87 5 5 4
Sales and related .................... 100 - 93 4 5 3
Office and administrative support ........... . 100 - 85 5 5 4
Natural resources, construction, and maintenance ........... 100 - 90 5 5 1
Construction, extraction, farming, fishing, and forestry 100 - 92 5 5 -
Production, transportation, and material moving .............. 100 - 86 5 5 4
Transportation and material MoviNg ..........ccccccoeveceenns 100 - 91 5 5 1
Full time ... 100 6 80 5 5 -
Part time 100 - 89 5 5 1
UNION e 100 - 91 5 5 -
NONUNION <.ttt 100 6 76 5 5 -

Average wage within the following categories:3
Lowest 25 percent 100 - 86 5 5 (*)
Second 25 percent 100 - 84 5 5 5
Third 25 percent ... 100 - 81 5 5 3
Highest 25 percent 100 7 79 5 5 -
Highest 10 Percent ........ccocvereiiieiiiiiiee it 100 11 76 5 5 -
Establishment characteristic

Goods-producing industries 100 - 84 5 5 5
Construction ............ 100 - 94 5 5 -
Manufacturing 100 - 81 5 5 7
Service-providing industries 100 5 80 5 5 -
Trade, transportation, and utilities 100 - 88 5 5 2
Information 100 - 82 5 5 7
Financial activities ... 100 - 94 4 5 3
Finance and insurance 100 - 95 4 5 3
Credit intermediation and related activities .. 100 - 96 4 - -
Insurance carriers and related activities ... 100 - 91 4 5 9
Professional and business services ........ 100 - 70 5 5 12
Education and health services 100 - 65 5 5 %)
Educational ServiCes .........ccccoririereiiiieneneeeesieens 100 - 98 5 5 1
Junior colleges, colleges, and universities . 100 - 97 5 5 1
Health care and social assistance .............c.cccceeuene. 100 - 62 5 5 -

See footnotes at end of table.




Table 35. Defined benefit plans: Vesting requirements, private industry workers, National Compensation Survey,

2010—Continued

(All workers participating in defined benefit plans = 100 percent)

Years required for cliff
Characteristics Total Immediate Cliff vesting? vesting Gra_dedz Not
full vesting vesting determinable

Mean Median
1 to 99 workers 100 - 82 5 5 - -
1 to 49 workers .. 100 - 77 4 5 - -
50 to 99 workers 100 - 91 5 5 - -
100 workers or more 100 6 81 5 5 - -
100 to 499 workers .. 100 - 86 5 5 - 7
500 workers or more 100 7 79 5 5 - -

Geographic area

New England .... 100 - 72 5 5 - 11
Middle Atlantic .. 100 - 94 5 5 - 3
East North Central 100 - 67 5 5 - 5
West North Central 100 - 90 5 5 - 4
South Atlantic 100 - 86 5 5 - 6
West South Central 100 - 91 5 5 - (%)
Mountain ... 100 - 91 4 5 - 3
Pacific 100 - 75 5 5 - (*)

1 An employee is not entitled to any accrued benefits until satisfying the requirement for
100 percent vesting.
An employee is entitled to a gradually increasing share of benefits determined by years
of service, eventually reaching 100 percent vesting status.
3 The categories are based on the average wage for each occupation surveyed, which
may include workers with earnings both above and below the threshold. The average wages
are based on the estimates published in the “National Compensation Survey: Occupational

Earnings in the United States, 2009." See Technical Note for more details.
4 Less than 0.5.

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate
that no data were reported or that data do not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit
Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 35. Standard errors for defined benefit plans: Vesting requirements, private industry workers, National

Compensation Survey, 2010

Years required for cliff

Characteristics Immed|§te Cliff vesting? vesting Graqed th
full vesting vesting? determinable
Mean Median
Worker characteristic

AlLWOTKETS .ottt 1.2 35 (3) 0.0 - -
Management, professional, and related 2.3 5.9 0.1 0.0 - -
Management, business, and financial ... 2.8 34 0.1 0.0 - -
Professional and related 2.4 8.8 0.1 0.0 - -
Service - 13.3 (%) 0.0 - 0.6
Sales and office . - 35 0.1 0.0 - 1.4
Sales and related - 3.1 0.2 0.0 - 24
Office and administrative support ... - 4.3 0.1 0.0 - 1.4
Natural resources, construction, and maintenance - 3.1 (%) 0.0 - 0.9
Construction, extraction, farming, fishing, and forestry - 55 (%) 0.0 - -
Production, transportation, and material moving .............. - 3.6 (%) 0.0 - 1.8
Transportation and material moving ...........ccoceeeeienieene - 4.2 (3) 0.0 - 0.8
Full time 1.4 3.4 (?) 0.0 - -
Part time - 5.9 (3) 0.0 - 1.0
Union .. - 1.7 (3) 0.0 1.4 -
Nonunion 1.7 5.0 0.1 0.0 - -

Average wage within the following categories:*
Lowest 25 percent - 6.8 0.1 0.0 - 0.1
Second 25 percent - 5.9 (%) 0.0 - 2.0
Third 25 percent .... - 6.5 (3) 0.0 - 1.0
Highest 25 percent ... 19 3.8 0.1 0.0 - -
Highest 10 percent 3.1 4.4 0.1 0.0 - -

Establishment characteristic

Goods-producing industries - 4.3 (3) 0.0 - 21
Construction . - 6.1 (%) 0.0 - -
ManUfaCtUuNNG .......c.cooiiiiiiie e - 5.4 0.1 0.0 - 2.6
Service-providing industries 14 4.6 (3) 0.0 - -
Trade, transportation, and utilities ... - 3.8 (3) 0.0 - 1.2
Information - 6.4 (3) 0.0 - 5.3
Financial activities ....... - 1.8 0.1 0.0 - 15
Finance and insurance ............ - 18 0.1 0.0 - 15
Credit intermediation and related activities - 2.2 0.1 - - -
Insurance carriers and related activities . - 45 0.1 0.0 - 45
Professional and business services ............ - 8.1 0.1 0.0 - 5.9
Education and health services - 14.5 0.1 0.0 - (3)
Educational ServiCes ..........cccoovvriiiiieniiiiiiciiicieens - 0.9 0.1 0.0 - 0.5
Junior colleges, colleges, and universities . . - 17 0.1 0.0 - 0.9
Health care and social assistance .............ccccccvveiene - 15.4 0.1 0.0 - -

See footnotes at end of table.



Table 35. Standard errors for defined benefit plans: Vesting requirements, private industry workers, National

Compensation Survey, 2010—Continued

Years required for cliff
Characteristics ;mme"'t”‘te Cliff vesting® vesting Graged th
ull vesting vesting? determinable

Mean Median
1 to 99 workers - 9.7 0.1 0.0 - -
1 to 49 workers - 13.8 0.1 0.0 - —
50 to 99 workers - 3.9 (3) 0.0 - -
100 workers or more . 1.4 4.1 (%) 0.0 - -
100 to 499 workers - 3.3 (3) 0.0 - 2.4
500 WOTKEIS OF IMOTE ......covvieieieeriresesereeeeeseresesesesesesesenens 1.8 5.7 (%) 0.0 - -

Geographic area

New England - 9.3 0.2 0.0 - 7.8
Middle Atlantic - 1.7 () 0.0 - 1.4
East North Central - 9.4 (3) 0.0 - 1.3
West North Central - 3.7 0.1 0.0 - 3.3
South Atlantic - 5.3 0.1 0.0 - 4.6
West South Central - 4.2 0.1 0.0 - (%)
Mountain ... - 25 0.2 0.0 - 24
Pacific - 8.9 0.2 0.0 - 0.3

1 An employee is not entitled to any accrued benefits until satisfying the
requirement for 100 percent vesting.

2 An employee is entitled to a gradually increasing share of benefits determined
by years of service, eventually reaching 100 percent vesting status.

3 Less than 0.05.

4 The categories are based on the average wage for each occupation surveyed,
which may include workers with earnings both above and below the threshold. The
average wages are based on the estimates published in the "National Compensation

Survey: Occupational Earnings in the United States, 2009." See Technical Note for
more details.

NOTE: Dashes indicate that no data were reported or that data do not meet
publication criteria. For definitions of major plans, key provisions, and related terms,
see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 36. Traditional defined benefit plans: Terminal earnings formulas, private industry workers, National Compensation Survey, 2010

(All workers participating in traditional defined benefit plans with a terminal earnings formula = 100 percent)

Flat percent per year of service Percent per year varies by
Flat
. percent 50th Percent Earni oth
Characteristics Total per year arnings er
per year 1Oth. 25th. percentile 75th. QOth. varies | Service | Earnings and
of service | percentile | percentile " percentile | percentile h
(median) service
Worker characteristic
AlLWOTKEIS .ottt 100 57 1.00 1.33 1.60 1.70 1.76 37 15 14 8 6
Management, professional, and related 100 56 1.00 1.50 1.50 1.60 1.80 - - 15 - -
Management, business, and financial 100 50 0.90 1.50 1.50 1.60 1.80 - - - - -
Professional and related 100 59 1.00 1.25 1.50 1.60 1.76 - - 20 - -
Service ....ccooeveveennen. 100 82 1.25 1.60 1.70 1.70 1.76 - - - - -
Sales and office .........c.ccoevvene 100 - - - - - - 54 - - 23 -
Office and administrative support ....... 100 50 1.00 1.25 1.50 1.70 1.75 - - 18 18 -
Production, transportation, and material moving ... 100 48 1.00 1.10 1.33 1.60 1.70 - - - - -
Full time 100 59 1.00 1.33 1.60 1.70 1.76 35 16 14 6 6
Part time 100 - - - - - - 65 - 19 - -
Union ... 100 59 1.25 1.60 1.67 1.76 1.76 - - - - -
Nonunion ... 100 56 1.00 1.25 1.50 1.70 1.75 - 16 15 - -
Average wage within the following categories:!
Second 25 percent .. 100 45 1.00 1.25 1.33 1.76 1.76 - - 17 - -
Third 25 percent .. 100 64 1.00 1.25 1.67 1.70 1.76 - - - - -
Highest 25 percent .. 100 59 1.00 1.50 1.60 1.67 1.75 - 24 11 - -
Highest 10 PErcent ........cccocvverviiieeiiiiieceic e 100 56 1.25 1.50 1.50 1.60 1.70 - - - - -
Establishment characteristic
Go0ods-producing INAUSENES ......cccccveeiierieiiieiieeieesiee e 100 54 1.10 1.33 1.33 1.60 1.60 - - - - -
Service-providing iNAUSEIES ........ccccoevierieiiieiieeeeiee e, 100 58 1.00 1.35 1.60 1.70 1.76 - - 15 10 -
Trade, transportation, and utilities 100 58 1.00 1.50 1.67 1.75 1.76 - - - - -
Financial activities ............... 100 - - - - - - 53 - - 26 -
Finance and insurance .... 100 - - - - - - 57 - - 29
Education and health services 100 66 1.00 1.25 1.70 1.70 1.76 - - - - -
Health care and social assistance 100 65 1.00 1.25 1.70 1.70 1.75 - - - - -
100 workers or more 100 55 1.00 1.25 1.50 1.67 1.76 38 18 15 5 7
100 to 499 workers ... 100 - - - - - - 50 - - - -
500 WOIKEIS OF MO ....veiiiieiieeiiee et 100 62 1.00 1.33 1.50 1.67 1.80 31 - 17 - 7
Middle Atlantic 100 66 1.25 1.25 1.50 1.76 1.85 - - - - -
East North Central .. 100 - - - - - - 49 - 31 - -
West North Central 100 56 0.70 0.90 1.33 1.50 1.75 - - - - -
South Atlantic 100 - - - - - - 51 - - - -
Pacific 100 62 1.35 1.70 1.70 1.70 1.70 - - - - -
1 The categories are based on the average wage for each occupation surveyed, which may include NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data
workers with earnings both above and below the threshold. The average wages are based on the were reported or that data do not meet publication criteria. For definitions of major plans, key provisions,
estimates published in the "National Compensation Survey: Occupational Earnings in the United States, and related terms, see the "Glossary of Employee Benefit Terms" at

2009." See Technical Note for more details. www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 36. Standard errors for traditional defined benefit plans: Terminal earnings formulas, private industry workers, National
Compensation Survey, 2010

Flat percent per year of service Percent per year varies by
Flat
- percent 50th Percent Earni oth
Characteristics per year arnings er
per year 10th 25th . 75th 90th / . ’
of service | percentile | percentile Y e percentile | percentile varies | Service | Eamings an_d
(median) service
Worker characteristic
AlLWOTKETS ..o 4.3 0.09 0.09 0.11 0.01 (%) 3.9 3.7 2.7 1.7 1.7
Management, professional, and related .............. 6.1 0.09 0.20 0.06 0.06 0.10 - - 3.6 - -
Management, business, and financial 10.0 0.28 0.00 0.03 0.06 0.22 - - - - -
Professional and related .... 5.3 0.05 0.24 0.11 0.07 0.15 - - 49 - -
Service 8.4 0.12 0.20 0.01 0.08 0.00 - - - - -
Sales and office - - - - - - 6.7 - - 55 -
Office and administrative support ... 7.6 0.20 0.07 0.13 0.02 0.06 - - 5.3 4.7 -
Production, transportation, and material moving ... 8.5 0.14 0.09 0.04 0.28 0.04 - - - - -
Full time ... 4.6 0.07 0.10 0.12 0.01 0.01 4.2 4.0 2.8 1.4 1.7
Part time .... - - - - - - 8.6 - 51 - -
Union 5.8 0.00 0.05 0.01 (%) 0.13 - - - - -
Nonunion ... 5.8 0.04 0.11 0.07 0.05 0.06 - 4.7 3.1 - -
Average wage within the following categories:?2
Second 25 percent ... 10.6 0.07 0.07 0.23 0.00 0.02 - - 5.0 - -
Third 25 percent 8.7 0.10 0.21 0.14 0.00 0.07 - - - - -
Highest 25 percent .... 6.3 0.24 0.08 0.15 0.02 0.03 - 6.9 3.0 - -
Highest 10 percent 9.0 0.06 0.10 0.08 0.00 0.04 - - - - -
Establishment characteristic
Go0ods-producing iINAUSEIES .......ccccveriierieeniienieeieeseee e 8.2 0.00 0.16 0.16 0.03 0.00 - - - - -
Service-providing INAUSEIES ........cccceieeriiinienieeneeseeee, 5.3 0.07 0.23 0.11 0.01 0.04 - - 3.0 2.2 -
Trade, transportation, and utilities 8.1 0.25 0.29 0.03 0.04 0.00 - - - - -
Financial activities .............. - - - - - - 7.2 - - 7.4 -
Finance and insurance ... . - - - - - - 8.7 - - 8.2 -
Education and health services ..... . 10.8 0.06 0.22 0.21 0.00 0.11 - - - - -
Health care and social assistance 11.4 0.09 0.27 0.36 0.00 0.08 - - - - -
100 workers or more . 3.9 0.07 0.05 0.00 0.09 0.06 4.0 4.4 2.8 12 2.0
100 to 499 workers - - - - - - 9.2 - - - -
500 WOIKEIS OF MO ....veeiiieiieeiieeniee et 4.0 0.11 0.10 0.10 0.08 0.07 3.9 - 3.7 - 1.7
Geographic area
Middle Atlantic 4.6 0.00 0.00 0.25 0.00 0.06 - - - - -
East North Central . - - - - - - 6.3 - 5.6 - -
West North Central ... 7.4 0.35 0.04 0.33 0.21 0.08 - - - - -
South Atlantic - - - - - - 6.1 - - - -
Pacific 17.1 0.38 0.19 0.00 0.00 0.00 - - - - -
1 Less than 0.005.
2 The categories are based on the average wage for each occupation surveyed, which may NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria. For
include workers with earnings both above and below the threshold. The average wages are based on definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit
the estimates published in the "National Compensation Survey: Occupational Earnings in the United Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.

States, 2009." See Technical Note for more details.



Table 37. Traditional defined benefit plans: Definition of terminal earnings, private industry workers, National Compensation Survey,

2010

(All workers participating in traditional defined benefit plans with a terminal earnings formula = 100 percent)

Three years Five years
Characteristics Total High High Other period deter';ln?;able
Total High three consecutive Total High five consecutive
three five
Worker characteristic

All workers 100 13 11 81 26 53 6 (1)
Management, professional, and related 100 - - 82 18 61 - 1)
Management, business, and financial 100 - - 81 - 64 - -
Professional and related 100 - - 82 23 59 - &)
SEeIVICE .oovvveeeieieieiena 100 - - 91 64 - - (&)
Sales and office ............ 100 - - 78 - 57 - &)
Office and administrative support . 100 - - 77 - 52 - (&)
Production, transportation, and material moving .............. 100 - - 77 - 58 - -
FUITEIME .o 100 14 12 80 27 51 6 (&)
11311 YU 100 - - 89 - 72 - &)
Union 100 - - 76 30 46 - -
Nonunion 100 14 11 82 25 55 4 (1)

Average wage within the following categories:?2
SECON 25 PEICENT ...oevveeivieiiieieiereie e 100 - - 87 38 48 - )
Third 25 percent 100 - - 82 - 46 - (1)
Highest 25 percent . 100 - - 77 16 59 7 -
Highest 10 percent ... 100 - - 7 - 60 - -

Establishment characteristic
Goods-producing iINAUSENES ........covveerieriieenieeiee e 100 32 27 66 - 43 - -
Service-providing industries 100 - - 84 27 55 8 -
Trade, transportation, and utilities 100 - - 72 - 48 - -
Financial activities ..... 100 - - 90 - 64 - -
Finance and insurance .... 100 - - 89 - 63 - -
Education and health services ..... 100 - - 94 - 49 - 1
Health care and social assistance 100 - - 99 - - - 1
100 workers or more 100 14 12 78 19 58 8 (&)
100 to 499 workers ... 100 - - 80 - 59 10 -
500 workers or more ... 100 - - 77 18 57 - (&)
Geographic area

Middle AHANLIC ..o 100 - - 85 - 58 - -
East North Central 100 - - 78 23 52 - 1
West North Central . 100 - - 94 - 60 - (D)
South Atlantic 100 - - 84 - 65 - -
PaCIIC eeiiiiiiie 100 - - 93 - - - -

1 Less than 0.5.

2 The categories are based on the average wage for each occupation surveyed, which may include

workers with earnings both above and below the threshold. The average wages are based on the
estimates published in the "National Compensation Survey: Occupational Earnings in the United States,

2009." See Technical Note for more details.

and

related

terms,

www.bls.gov/ncs/ebs/glossary20102011.htm.

Employee

Benefit

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data
were reported or that data do not meet publication criteria. For definitions of major plans, key provisions,
the "Glossary of

Terms" at



Table 37. Standard errors for traditional defined benefit plans: Definition of terminal earnings, private industry workers,

National Compensation Survey, 2010

Three years Five years
Characteristics High High Other period deterll\"n?;able
Total High three consecutive Total High five consecutive
three five
Worker characteristic

AlLWOTKEIS .t 3.2 2.8 35 6.4 4.9 15 0.2
Management, professional, and related - - 5.3 43 7.0 - 0.3
Management, business, and financial - - 6.5 - 8.3 - -
Professional and related - - 5.8 5.1 8.2 - 0.4
Service - - 4.3 14.4 - - 0.4
Sales and office - - 6.5 - 7.4 - 0.2
Office and administrative support - - 7.3 - 7.8 - 0.2
Production, transportation, and material moving .............. - - 6.0 - 8.1 - -
FUITEIME s 3.4 3.0 3.9 6.6 5.3 15 0.2
Part tiMe ....eeiiiiieee e - - 4.9 - 8.3 — 0.3
UNHON e e - - 6.0 7.1 5.9 — —
NONUNION .o 3.6 3.1 4.0 7.5 6.6 1.2 0.2

Average wage within the following categories:!
Second 25 percent ... - - 4.1 7.5 6.1 - 0.5
Third 25 percent .... - - 6.0 - 9.5 - 0.1
Highest 25 percent - - 5.6 4.2 6.8 1.9 -
Highest 10 percent .. - - 8.2 - 9.7 - -

Establishment characteristic
Go0ods-producing iNAUSLHES ........ccceeeiieiieriieeiienieerieeeenn 7.9 6.5 7.8 - 8.4 - -
Service-providing industries - - 34 7.7 5.5 1.9 -
Trade, transportation, and utilities .. - - 6.1 - 7.4 - -
Financial activities .... - - 4.2 - 7.7 - -
Finance and insurance - - 4.6 - 8.1 - -
Education and health services .... - - 2.6 - 14.1 - 0.7
Health care and social assistance - - 0.8 - - - 0.8
100 workers or more ....... 34 2.8 3.8 35 4.8 1.8 0.2
100 to 499 workers - - 5.0 - 8.7 2.8 -
500 WOIKEIS OF MO ....veeiiieiieiieeniee et - - 5.1 35 5.5 - 0.4
Geographic area

Middle Atlantic - - 6.9 - 8.1 - -
East North Central - - 9.6 6.1 7.8 - 1.0
West North Central - - 4.9 - 143 - 0.3
South Atlantic - - 5.8 - 5.7 - -
Pacific - - 7.3 - - - -

1 The categories are based on the average wage for each occupation surveyed, which may
include workers with earnings both above and below the threshold. The average wages are based
on the estimates published in the "National Compensation Survey: Occupational Earnings in the

United States, 2009." See Technical Note for more details.

NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 38. Traditional defined benefit plans: Availability of lump sum benefits at retirement, private industry
workers, National Compensation Survey, 2010

(All workers participating in traditional defined benefit plans = 100 percent)

Type of lump sum

Characteristics Total Lump sum Partial lump | Lump sum Not
available Full lump sum with not available | determinable
sum reduced
annuity
Worker characteristic

AlTWOTKETS .. 100 24 17 7 75 1
Management, professional, and related ..............cccccceenen. 100 16 - - 84 -
Management, business, and financial 100 19 - - 81 -
Professional and related 100 - - - 85 -
Service 100 - - - 72 -
Sales and office 100 38 24 14 62 (1)
Office and administrative support ... . 100 34 - - 66 &)
Natural resources, construction, and maintenance ........... 100 21 - — 79 -
Construction, extraction, farming, fishing, and forestry 100 - - - 81 -
Production, transportation, and material moving .............. 100 20 - - 77 3
Transportation and material moving .........cc.cceeeeervennns 100 24 - - 71 4
Full time . 100 22 17 4 77 1
Part time 100 39 - - 59 2
UNION ettt e ree s 100 22 9 13 76 1
NONUNION ..t 100 25 - - 74 1

Average wage within the following categories:?2
Lowest 25 percent ... 100 49 - - 49 3
Second 25 percent 100 21 - - 79 -
Third 25 percent .... 100 29 - - 69 2
Highest 25 percent 100 16 - - 84 &)
Highest 10 PerCent .........ccovvieieiiineeieiiseeeseeeens 100 - - - 84 -

Establishment characteristic

Goods-producing industries 100 20 - - 80 -
Manufacturing 100 - - - 85 -
Service-providing industries 100 25 18 7 73 1
Trade, transportation, and utilities 100 34 - - 62 4
Financial activities 100 28 - - 72 -
Finance and insurance 100 30 - - 70 -
Education and health services .... 100 - - - 71 -
Health care and social assistance 100 - - - 67 -

See footnotes at end of table.



Table 38. Traditional defined benefit plans: Availability of lump sum benefits at retirement, private industry
workers, National Compensation Survey, 2010—Continued

(All workers participating in traditional defined benefit plans = 100 percent)

Type of lump sum

Characteristics Total Lump sum Partial lump | Lump sum Not
available Full lump sum with not available | determinable

sum reduced

annuity
1t0 99 WOTKEIS ..ottt 100 37 - - 59 4
1 to 49 workers 100 - - - 59 -
50 to 99 workers ... 100 30 — - 59 11
100 workers or more ... 100 20 12 8 80 (H
100 to 499 workers 100 26 - - 74 )
500 workers or more ... 100 16 11 5 84 &)

Geographic area
NeW ENGland .......cccooiiiiiiiiiiicieee e 100 - - - 85 -
Middle Atlantic 100 10 - - 90 -
East North Central . 100 24 - - 74 2
West North Central 100 33 - - 63 4
South Atlantic 100 - - - 80 -
West South Central 100 - - - 73 -
Mountain ............. 100 - - - 62 -
Pacific 100 - - - 61

1 Lessthan0.5.

2 The categories are based on the average wage for each occupation surveyed,
which may include workers with earnings both above and below the threshold. The
average wages are based on the estimates published in the "National Compensation
Survey: Occupational Earnings in the United States, 2009." See Technical Note for

more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes
indicate that no data were reported or that data do not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 38. Standard errors for traditional defined benefit plans: Availability of lump sum benefits at
retirement, private industry workers, National Compensation Survey, 2010

Type of lump sum

Characteristics Lump sum Partial lump | Lump sum Not
available Full lump sum with not available | determinable
sum reduced
annuity
Worker characteristic

AlLWOTKEIS <. 3.7 3.6 1.6 3.7 0.5
Management, professional, and related 4.1 - - 4.1 -
Management, business, and financial . 5.0 - - 5.0 -
Professional and related - - - 4.4 -
Service - - - 16.4 -
Sales and office .. 4.8 4.8 4.0 4.8 0.3
Office and administrative support ... 55 - - 55 0.2
Natural resources, construction, and maintenance ........... 4.6 - - 4.6 -
Construction, extraction, farming, fishing, and forestry - - - 7.8 -
Production, transportation, and material moving .... 4.4 - - 4.3 1.8
Transportation and material moving 5.7 - - 6.3 3.0
Full time 3.9 3.9 11 3.9 0.6
Part time 6.2 - - 6.4 1.4
Union 35 1.9 3.3 35 0.7
Nonunion ... 5.6 - - 5.6 0.8

Average wage within the following categories:!
Lowest 25 percent 7.3 - - 7.3 2.0
Second 25 percent . 4.6 - - 4.6 -
Third 25 percent . 8.0 - - 7.8 15
Highest 25 percent . 35 - - 35 0.1
Highest 10 percent - - - 5.3 -

Establishment characteristic

Goods-producing industries ... 4.5 - - 45 -
Manufacturing ........cccooeeeeniienieeeeseeeeenn - - - 5.3 -
Service-providing industries 4.5 4.6 1.8 4.6 0.7
Trade, transportation, and utilities ... 5.1 - - 5.3 2.0
Financial activities 7.1 - - 7.1 -
Finance and insurance ... 7.3 - - 7.3 -
Education and health services - - - 13.8 -
Health care and social assistance .............cc.cccoceens - - - 15.5 -

See footnotes at end of table.




Table 38. Standard errors for traditional defined benefit plans: Availability of lump sum benefits at

retirement, private industry workers, National Compensation Survey, 2010—Continued

Type of lump sum

Characteristics Lump sum Partial lump | Lump sum Not
available Full lump sum with not available | determinable

sum reduced

annuity
1 to 99 workers 11.0 - - 10.5 2.6
1 to 49 workers - - - 16.1 -
50 to 99 workers 6.7 - - 8.7 6.2
100 workers or more 3.0 25 2.0 3.0 0.1
100 to 499 workers 5.5 - - 5.5 0.2
500 workers or more . 2.9 2.6 13 2.9 0.1

Geographic area

New England - - - 12.8 -
Middle Atlantic .. 1.9 - - 1.9 -
East North Central . 5.2 - - 5.5 1.6
West North Central 8.7 - - 55 4.0
South Atlantic - - - 6.4 -
West South Central - - - 15.3 -
Mountain - - - 14.2 -
Pacific - - - 15.5 -

1 The categories are based on the average wage for each occupation

surveyed, which may include workers with earnings both above and below
the threshold. The average wages are based on the estimates published in
the "National Compensation Survey: Occupational Earnings in the United

States, 2009." See Technical Note for more details.

related terms,

see the

www.bls.gov/ncs/ebs/glossary20102011.htm.

NOTE: Dashes indicate that no data were reported or that data do not meet
publication criteria. For definitions of major plans, key provisions, and
"Glossary of Employee Benefit Terms" at



Table 39. Traditional defined benefit plans: Disability retirement benefits, private industry workers, National Compensation

Survey, 2010

(All workers participating in traditional defined benefit plans = 100 percent)

Disability retirement begins

Disability Disability Not
Characteristics Total retirement retirement not .
: . Not ; determinable
available Immediate! Deferred . available
determinable
Worker characteristic

AlLWOTKEIS <. 100 71 47 23 1 17 12
Management, professional, and related .... 100 54 33 20 1 28 18
Professional and related ... 100 60 36 22 2 27 13
Service 100 85 56 - - - -
Sales and office 100 67 37 28 1 23 10
Office and administrative support .. . 100 68 34 33 1 20 12
Natural resources, construction, and maintenance ........... 100 88 63 25 - - -
Construction, extraction, farming, fishing, and forestry 100 92 69 - - - -
Production, transportation, and material moving .. 100 79 58 21 - 7 14
Transportation and material moving 100 83 59 24 - - -
Full time ... 100 70 47 22 1 17 13
Part time ... 100 79 48 30 1 19 2
Union .. 100 90 64 26 - 7 3
Nonunion .. 100 55 33 21 1 26 19

Average wage within the following categories:2
Lowest 25 percent 100 77 46 31 - - -
Second 25 percent 100 74 47 27 (3) 14 12
Third 25 percent .... 100 75 52 22 1 14 12
Highest 25 percent ... 100 65 42 22 1 21 14
Highest 10 percent 100 52 32 19 1 30 18

Establishment characteristic

Goods-producing industries 100 77 59 18 1 - -
Manufacturing 100 75 55 19 1 - -
Service-providing industries 100 68 42 26 1 21 11
Trade, transportation, and utilities 100 80 55 25 - 16 5
Financial activities 100 63 30 33 () 27 10
Finance and insurance 100 61 30 31 (3) 28 11
Education and health services 100 71 52 - - 22 6
Health care and social assistance .... 100 76 55 - - -

See footnotes at end of table.




Table 39. Traditional defined benefit plans: Disability retirement benefits, private industry workers, National Compensation

Survey, 2010—Continued

(All workers participating in traditional defined benefit plans = 100 percent)

Disability

Disability retirement begins

Disability

Characteristics Total retirement retirement not th
: . Not ; determinable
available Immediate! Deferred . available
determinable
1 to 99 workers 100 72 59 - - 13 15
1 to 49 workers 100 80 69 - - - -
100 workers or more .. 100 71 44 26 1 18 11
100 to 499 workers ... 100 67 42 25 (%) 17 16
500 workers or more . 100 73 45 27 1 19 8
Geographic area
Middle AHANTC .....ooeeeiiiieieie e 100 64 41 23 - 19 18
East North Central 100 80 57 23 (3) 7 14
West North Central 100 77 58 18 (3) - -
South Atlantic 100 70 37 32 1 - -
West South Central 100 69 30 39 - 31 1
Mountain 100 65 - - (3) - -
Pacific 100 73 62 - - - -

1 Immediate disability pensions may be supplemented by additional allowances until an

employee reaches a specified age or becomes eligible for Social Security.

2 The categories are based on the average wage for each occupation surveyed, which may
include workers with earnings both above and below the threshold. The average wages are
based on the estimates published in the "National Compensation Survey: Occupational
Earnings in the United States, 2009." See Technical Note for more details.

3 Less than 0.5.

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that
no data were reported or that data do not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 39. Standard errors for traditional defined benefit plans: Disability retirement benefits, private industry
workers, National Compensation Survey, 2010

Disability retirement begins

Disability Disability Not
Characteristics retirement retirement not .
available Immediate! Deferred Not available determinable
determinable
Worker characteristic

AlTWOTKETS .. 3.0 3.4 2.2 0.2 2.3 2.4
Management, professional, and related .... 6.1 4.4 3.4 0.5 5.0 5.7
Professional and related ....... 6.0 45 4.0 0.8 5.1 5.2
SerIVICe ..oovveveviiiiienns 5.4 12.8 - - - -
Sales and office 4.4 5.0 3.8 0.5 3.8 34
Office and administrative support 4.1 5.2 4.2 0.6 3.6 3.9
Natural resources, construction, and maintenance ........... 3.7 6.5 6.0 - - -
Construction, extraction, farming, fishing, and forestry 4.9 10.2 - - - -
Production, transportation, and material moving ... . 4.0 4.6 3.9 - 1.9 3.6
Transportation and material moving ..... 4.4 6.5 6.1 - - -
Full time .... 35 3.7 2.2 0.1 2.6 2.7
Part time ... 5.4 6.5 6.9 0.8 4.9 1.4
Union 2.0 3.2 3.1 - 15 1.1
Nonunion ... 4.8 5.1 2.9 0.3 4.0 3.7

Average wage within the following categories:?2
Lowest 25 percent 7.1 6.9 7.8 - - -
Second 25 percent .... 4.3 4.9 5.1 0.2 2.8 3.8
Third 25 percent 4.7 6.5 3.2 0.3 3.5 2.7
Highest 25 percent 4.9 4.1 2.7 0.4 4.1 3.9
Highest 10 percent 6.5 5.0 2.8 0.7 6.6 5.6

Establishment characteristic

Goods-producing iNAUSENES ........coveeiieriieiiee e 4.2 4.6 3.4 0.4 - -
ManUFACTUNNG ..ooviiiiiieiiiiiec e 5.3 5.6 3.9 0.5 - -
Service-providing industries 3.8 43 2.9 0.3 3.3 3.0
Trade, transportation, and utilities 4.6 55 5.2 - 3.7 2.4
Financial activities ................ 5.7 5.3 7.3 0.1 5.4 3.2
Finance and insurance ... 6.0 6.0 7.4 0.1 5.6 3.7
Education and health services 6.5 9.9 - - 6.7 3.0
Health care and social assistance .............cccccceeeene 7.6 11.3 - - - -

See footnotes at end of table.




Table 39. Standard errors for traditional defined benefit plans: Disability retirement benefits, private industry
workers, National Compensation Survey, 2010—Continued

Disability Disability retirement begins Disability \
Characteristics retirement retirement not Qt
available Immediate! Deferred Not available determinable
determinable
1 to 99 workers 6.3 8.0 - - 3.6 4.4
1 to 49 workers ... 7.2 9.9 — — — —
100 workers or more 3.3 3.2 2.6 0.2 2.8 2.6
100 to 499 workers ... 6.0 55 45 0.2 5.1 4.7
500 workers or more 3.4 4.3 3.1 0.3 3.1 21
Geographic area
Middle Atlantic 5.7 4.7 45 - 4.3 7.8
East North Central 4.4 4.4 43 0.1 1.6 3.9
West North Central 12.5 14.1 4.5 0.6 - -
South Atlantic 6.6 9.3 7.9 0.4 - -
West South Central . 8.4 5.8 5.0 - 9.0 0.8
Mountain 11.4 - - 0.3 - -
PaCIIC eeiiiiiiie 11.1 11.9 - - - -
1 Immediate disability pensions may be supplemented by additional allowances more details.

until an employee reaches a specified age or becomes eligible for Social Security.

2 The categories are based on the average wage for each occupation surveyed,
which may include workers with earnings both above and below the threshold. The
average wages are based on the estimates published in the "National Compensation
Survey: Occupational Earnings in the United States, 2009." See Technical Note for

NOTE: Dashes indicate that no data were reported or that data do not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 40. Traditional defined benefit plans: Postretirement survivor benefits, private industry workers,

National Compensation Survey, 2010

(All workers participating in traditional defined benefit plans = 100 percent)

Joint-and-

Selected joint-and-survivor annuity

percentages

Characteristics Total survivor th
annuity® Other fixed Choice of determinable
50 percent
percentage | percentages
Worker characteristic

All workers ... 100 98 39 5 54 2
Management, professional, and related 100 100 - - 59 (2)
Management, business, and financial .... 100 99 - - 56 1
Professional and related 100 100 - - 61 (2)
SEIVICE ..ovvveviriieiieeieas 100 100 - - 75 -
Sales and office 100 100 - - 52 (?)
Office and administrative support . 100 100 - - 55 (2)
Natural resources, construction, and maintenance ........... 100 99 - - 70 1
Construction, extraction, farming, fishing, and forestry 100 100 - - 70 -
Production, transportation, and material moving .............. 100 95 49 9 37 5
Transportation and material moving .........c.ccocveeviennene 100 96 64 - 32 4
Full time 100 98 36 6 56 2
Part time 100 98 60 - - 2
Union 100 99 37 6 56 1
Nonunion 100 98 - - 53 2

Average wage within the following categories:3
Lowest 25 percent 100 97 58 - - 3
Second 25 percent . 100 97 - - 51 3
Third 25 percent ..... 100 97 - - 56 3
Highest 25 percent . 100 100 - - 58 (?)
Highest 10 percent .... 100 100 - - 57 (2)

Establishment characteristic

Goods-producing industries . 100 97 - - 53 3
Manufacturing 100 97 - - 48 3
Service-providing iNAUSEIES ...........ccevviiiiieiiiieesseen 100 99 - - 55 1
Trade, transportation, and utilities 100 97 54 - - 3
Financial activities 100 100 36 - 64 -
Finance and insurance 100 100 37 - 63 -
Education and health services 100 100 - - 82 -
Health care and social assistance 100 100 18 - 82 -

See footnotes at end of table.




Table 40. Traditional defined benefit plans: Postretirement survivor benefits, private industry workers,

National Compensation Survey, 2010—Continued

(All workers participating in traditional defined benefit plans = 100 percent)

Selected joint-and-survivor annuity
Joint-and- percentages Not
Characteristics Total survivor .
annuity® Other fixed Choice of determinable
50 percent
percentage | percentages
1 to 99 workers 100 96 - - 65 4
1 to 49 workers ... 100 100 - - 79 -
50 to 99 workers ... 100 89 45 - - 11
100 workers or more 100 99 - - 51 1
100 to 499 workers 100 98 - — 50 2
500 WOTKErS OF MOTE ......ceceveeererecececeeecececeeeceeaeeeeeaeseseaens 100 100 - - 52 (2)
Geographic area

New England 100 100 - - 50 -
Middle Atlantic 100 100 - - 53 -
East North Central 100 98 - - 51 2
West North Central . 100 96 45 - - 4
South Atlantic 100 100 - - 59 -
West South Central . 100 99 48 - 51 1
Mountain 100 94 - - - 6
Pacific ... 100 100 - - 69 (2)

1 An annuity that provides income during the lifetime of both the retiree and the
surviving spouse. The accrued pension will usually be actuarially reduced at
retirement because of the longer time span over which payments are expected to
be made.

2 | essthan 0.5.

The categories are based on the average wage for each occupation
surveyed, which may include workers with earnings both above and below the
threshold. The average wages are based on the estimates published in the

"National Compensation Survey: Occupational Earnings in the United States,
2009." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes
indicate that no data were reported or that data do not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 40. Standard errors for traditional defined benefit plans: Postretirement survivor benefits,
private industry workers, National Compensation Survey, 2010

Selected joint-and-survivor annuity

Joint-and- percentages
L . Not
Characteristics survivor determinable
annuity? Other fixed | Choice of
50 percent
percentage | percentages
Worker characteristic

AlLWOTKETS ..o 0.7 3.7 15 3.8 0.7
Management, professional, and related ...............c.ccccenne 0.3 - - 5.3 0.3
Management, business, and financial .. 0.4 - - 7.2 0.4
Professional and related ............ 0.4 - - 5.8 0.4
Service 0.0 - - 10.0 -
Sales and office 0.2 - - 5.1 0.2
Office and administrative support . 0.2 - - 4.7 0.2
Natural resources, construction, and maintenance ........... 0.8 - - 5.9 0.8
Construction, extraction, farming, fishing, and forestry 0.0 - - 10.0 -
Production, transportation, and material moving .............. 2.2 4.6 25 4.3 2.2
Transportation and material MoViNg ..........ccccccvvvverienns 3.0 6.8 - 6.4 3.0
Full time 0.8 35 17 3.8 0.8
Part time 1.4 6.8 - - 14
0.7 4.0 1.6 4.2 0.7
1.3 - - 52 1.3

Average wage within the following categories:2
Lowest 25 percent 2.0 7.7 - - 2.0
Second 25 percent .. 2.3 - - 7.1 2.3
Third 25 percent ...... 15 - - 5.8 15
Highest 25 percent .. 0.2 - - 4.4 0.2
Highest 10 percent .... 0.4 - - 5.9 0.4

Establishment characteristic

Goods-producing industries 1.9 - - 4.5 1.9
Manufacturing 2.4 - - 5.0 2.4
Service-providing industries 0.7 - - 5.2 0.7
Trade, transportation, and utilities . 2.0 6.8 - - 2.0
Financial activities 0.0 6.6 - 6.6 -
Finance and insurance 0.0 6.7 - 6.7 -
Education and health services ... 0.0 - - 4.9 -
Health care and social assistance 0.0 5.4 - 5.4 -

See footnotes at end of table.




Table 40. Standard errors for traditional defined benefit plans: Postretirement survivor benefits,
private industry workers, National Compensation Survey, 2010—Continued

Selected joint-and-survivor annuity
Joint-and- percentages
L . Not
Characteristics survivor determinable
annuity? Other fixed | Choice of
50 percent
percentage | percentages
110 99 WOTKEIS ..eiiiiiiiiiiiieciie ettt 2.6 - - 7.9 2.6
1 to 49 workers ... 0.0 - - 8.0 -
50 to 99 workers .. 6.2 8.8 - - 6.2
100 workers or more ... 0.7 - - 3.9 0.7
100 to 499 workers 1.6 - - 6.7 1.6
500 workers or more 0.2 - - 4.1 0.2
Geographic area

NeW ENgland .........ccooiiiiiiiiiiieieee e 0.0 - - 10.7 -
Middle Atlantic 0.0 - - 12.2 -
East North Central 1.7 - - 54 1.7
West North Central .. 4.0 10.0 - - 4.0
South Atlantic 0.0 - - 9.1 -
West South Central 0.8 12.3 - 11.8 0.8
Mountain 4.6 - - - 4.6
PACIIC .eiiiiiii e 0.1 - - 9.4 0.1

1 An annuity that provides income during the lifetime of both the
retiree and the surviving spouse. The accrued pension will usually be
actuarially reduced at retirement because of the longer time span over
which payments are expected to be made.

The categories are based on the average wage for each occupation
surveyed, which may include workers with earnings both above and below
the threshold. The average wages are based on the estimates published

in the "National Compensation Survey: Occupational Earnings in the
United States, 2009." See Technical Note for more details.

NOTE: Dashes indicate that no data were reported or that data do not
meet publication criteria. For definitions of major plans, key provisions,
and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20102011.htm.



Employee Benefits Survey

Technical Note

Data in this bulletin are from the National Compensation Survey (NCS), conducted by the U.S. Department of
Labor, Bureau of Labor Statistics (BLS). The bulletin contains 2010 data on detailed employer-provided health
and retirement benefit plan provisions for private industry workers in the United States. Excluded from the 2010
survey are Federal government workers, State and local government workers, the military, agricultural workers,
private household workers, aircraft manufacturing workers, and workers who are self-employed. Previous
publications containing information on employee benefits for civilian, private industry and State and local

government workers are available on the BLS website http://www.bls.gov/ncs/ebs.

Calculation details

For data presented by wage levels, average hourly earnings for occupations within an establishment were used
to produce estimates for worker groups within six earnings groupings: the lowest 10 percent, the lowest 25
percent, the second 25 percent, the third 25 percent, the highest 25 percent, and the highest 10 percent.
Individual workers can fall into an earnings category different from the average for the occupation into which
they are classified. The breakouts are based on the average wage for each occupation surveyed, which may
include workers both above and below the threshold. The categories are based on wages published in "National
Compensation Survey: Occupational Earnings in the United States, 2009," U.S. Department of Labor, June

2010, Bulletin 2738. Values corresponding to the percentiles used in the tables are:

Hourly wage percentile
Characteristic 10 25 50 (median) 75 90

Private industry workers $8.10 | $10.63 $15.70 $24.53 | $37.02
Not determinable estimates

Some tables in this bulletin contain columns with estimates classified as “not determinable.” Situations that
result in this classification can vary. In detailed provisions of employer-provided health care plans, the "not
determinable” classification is used whenever partial information on a particular plan feature is available from
the Summary Plan Description (SPD). The SPD is used as a primary source of information on the provisions of
a health benefit plan. For example, in one of the tables, workers are classified as participating in four types of

fee-for-service plans. Those workers that were known to be participating in a fee-for-service plan, but the plan



type was either not specified or was specified but did not fit into any of the four categories used in the table,

were classified into the "not determinable” category.

Another situation in which the "not determinable” classification may be used is when workers are participating
in plans in which a provision is known to exist, but no information on the specific details of this provision is
available from the SPD. For example, in one of the tables, all workers participate in fee-for-service plans. The
majority of the workers that make up the base of this table participated in plans that specified a deductible, but a
small percentage of workers participated in plans in which the deductible was mentioned but not described.

These workers were classified into the "not determinable” category.

Interpreting the tables

The set of workers on which estimates in the tables are based is indicated by the statement directly under each
table’s title. For example, the statement may indicate that “All workers participating in medical care plans = 100
percent,” or “All workers participating in savings and thrift plans = 100 percent.” All estimates shown in the
table are based on the set of workers specified underneath the table title and on any subsets indicated by column

headers.

Most of the estimates in this bulletin are expressed in terms of the percentage of workers participating in a
particular benefit plan or the percentage covered by a specific provision. Some estimates, however, provide
values other than percentages of workers, for example, the median age requirement for eligibility to participate
in a defined benefit retirement plan; dollar averages, medians, and percentiles for various benefit provisions;
and the specified matching percent (by percentile) an employer will contribute to an employees’ savings and

thrift retirement plan.

The non-shaded estimates indicate percentages of workers. Shaded estimates are those that measure values

other than the percent of workers.

Survey sample

The 2010 survey included a sample of approximately 3,200 establishments.

Obtaining additional information

Information on the survey scope, sample design, data collection, survey estimation, and reliability of estimates,
technical references, and survey definitions are available in Chapter 8 of the BLS Handbook of Methods,

available online at: http://www.bls.gov/opub/hom/homch8.htm. Definitions of major plans, key provisions, and




related benefit terms used by the National Compensation Survey are provided in the Glossary of Employee

Benefit Terms, available online at: http://www.bls.qgov/ncs/ebs/glossary20102011.htm.

Appendix table 1. Survey establishment response

Appendix table 2. Numbers of workers represented



Appendix table 1. Survey establishment response, private
industry, National Compensation Survey, 2010

Establishments

Number of
establishments

Total in sampling framel

Total in sample
ResSponding .......cccceeveeiiieniinieenieens
Refused or unable to provide data .......
Out of business or not in survey scope

.............................. 5,244,722
3,227
2,197

762
268

1 The list of establishments from which
the survey sample was selected (sampling
frame) was developed from State
unemployment insurance reports and is

based on the 2007 North American
Industry Classification System (NAICS).
For private industries, an establishment is
usually a single physical location.



Appendix table 2. Number of workers?! represented, private

industry, National Compensation Survey, 2010

Occupational group? Estimated number
of workers
AlLWOTKETS .ttt 99,935,800
Management, professional, and related .............ccccceeeveeenne 24,818,600
Management, business, and financial 8,450,700
Professional and related ... 16,367,900
SEIVICE ..vvvvveeeiiiiiiieeeeen, 21,610,500
Protective service 1,259,800
Sales and office ....... 28,779,500
Sales and related ..........cccceevveennee 11,175,000
Office and administrative SUPPOIt .......c.cccccvveeernnee.. . 17,604,500
Natural resources, construction, and maintenance ... . 7,545,400
Construction, extraction, farming, fishing, and forestry .. 3,549,600
Installation, maintenance, and repair ............cccceevcvveennns 3,995,900
Production, transportation, and material moving ............... 17,181,800
Production ..o 8,334,300
Transportation and material moving ........cc.cccoeevrvvennnene 8,847,600
1 The number of workers represented however, for comparison to other statistical
by the survey are rounded to the nearest series to measure employment trends or
100. Estimates of the number of workers levels.
provide a description of the size and 2 The 2000 Standard Occupational
composition of the labor force included in Classification system is used to classify

the survey. Estimates are not intended, workers.



	Overview

	Basic provisions - Health

	Basic provisions - Retirement

	Additional provisions - Defined benefit plans

	Technical Note

	Appendices


