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Overview

The National Compensation Survey (NCS) provides comprehensive measures of compensation cost trends

and the coverage, costs, and provisions of employer-sponsored benefits in the United States. This bulletin

presents 2017 estimates of the detailed benefit provisions of employer-sponsored health and retirement

plans in private industry by various worker and establishment characteristics.

These estimates are also accessible from the National Compensation Survey — Benefits database,

available at www.bls.gov/ncs/ebs/data.htm. The database contains additional estimates of detailed

benefit provisions in private industry in 2017 not included as part of this bulletin:

e Health benefits detailed provisions

o

Fee-for-service plans: annual individual and family deductibles, coinsurance
percentages, annual individual and family out-of-pocket maximums, and other
selected features;

Health maintenance organizations: annual individual and family out-of-pocket
maximums, and other selected features;

High deductible health plans: with tax favored accounts (health savings account,
health reimbursement arrangement, or flexible spending account), and annual
individual deductible;

Non-high deductible health plans: with tax favored accounts (health reimbursement
arrangement or flexible spending account), and annual individual deductible; and
Outpatient prescription drug benefits: types of coverage, generic drug limits, and

brand-name drug limits.

e Retirement benefits detailed provisions

(o]

Defined benefit plans: plan sponsor, vesting requirements, and integration with Social
Security;

Traditional defined benefit plans: normal retirement age and service requirements,
early retirement service requirements and reductions, terminal earnings period
definitions, maximum credited service, lump-sum benefits, and postretirement survivor
benefits;

Defined contribution plans: plan sponsor;

Savings and thrift plans: eligibility requirements, employee and employer contribution

features, investment choices for employee and employer funds;


https://www.bls.gov/ncs/ebs/data.htm

o Deferred profit-sharing plans: employee and employer contribution features, and
benefits distribution methods; and
o Money purchase pension plans: employee and employer contribution features, and

benefits distribution methods.

Estimates for prior years and other benefits publications are available from the benefits homepage at

www.bls.gov/ebs.

U. S. Bureau of Labor Statistics (BLS) staff designed the survey, collected and reviewed the survey data,
and prepared survey estimates for publication. The survey could not have been conducted without the
cooperation of the many private businesses that provided benefits data. BLS thanks these respondents

for their cooperation.

For more information on benefits estimates, contact NCS staff by phone at (202) 691-6199 or by email.
Information is made available to sensory-impaired individuals upon request (Voice phone: (202) 691—
5200; Federal Relay Service: 1 (800) 877—8339). Data requests also may be sent to U.S. Bureau of Labor
Statistics, Division of Compensation Data Analysis and Planning, 2 Massachusetts Avenue NE, Room

4160, Washington, DC 20212.

Material in this publication is in the public domain and, with appropriate credit, may be reproduced

without permission.


https://www.bls.gov/ebs
https://www.bls.gov/ncs/cwcconta.htm

Table 1. Medical care benefits: Plan type, private industry workers, 2017

(All workers participating in medical care plans = 100 percent)

Fee-for-service plan

Characteristics Exclusive Preferred .
Total Traditional provider provider qu of N(.)t
organization! | organization? | S€™C€ plan® | determinable
Worker characteristics

AlLWOTKEIS .o 82 2 7 68 4 -
Management, professional, and related .................. 78 - 9 61 6 -
Management, business, and financial ... 80 - 9 68 - -
Professional and related 76 - 9 57 9 -
Sales and office ......... 86 - 7 74 - -
Sales and related ................ 91 - 5 85 - -
Office and administrative support ....... 84 - 8 70 -

Natural resources, construction, and maintenance:

Construction, extraction, farming, fishing, and
FOrESIIY e - - - 67 - -
Production, transportation, and material moving ..... 88 - 7 79 - -
Production ........cocceeieiienieeneeeee e 89 - 11 75 - -
Transportation and material moving .................... 87 - 3 83 - -
Full time 82 2 8 68 4 -
Part time .... 85 - - 64 - -
Union 85 1 5 75 - -
Nonunion ... 81 2 8 67 4 -
Average wage within the following categories*:
Second 25 percent . 82 2 7 69 4 -
Third 25 percent .. 84 1 9 70 4 -
Highest 25 percent . 79 - 7 65 4 -
Highest 10 percent 79 - 9 64 4 -
Establishment characteristics

Goods-producing industries ... 87 - 75 - -
Construction ..... 85 - - 72 - -
Manufacturing 87 - 8 77 - -
Service-providing iNAUSEIES ..........ccccerveieniiienenn. 80 - 7 65 5 -
Trade, transportation, and utilities 88 - 3 83 - -
Retail trade .........cccooevviiniiieenn, 92 - - 86 - -
Transportation and warehousing . 89 - - 87 - -
Information .... 92 3 - 83 - -
Financial activities .. 86 - 7 76 - -
Finance and insurance ... 91 - 7 81 - -
Credit intermediation and related activities .. 91 - - 83 - -
Insurance carriers and related activities ...... 89 - - 76 - -
Education and health services 69 - 8 41 16 -
Educational Services .........c.cccceeueene 67 - - 50 5 -
Junior colleges, colleges, and universities ... 69 - 55 8 -

See footnotes at end of table.




Table 1. Medical care benefits: Plan type, private industry workers,

2017—continued

(All workers participating in medical care plans = 100 percent)

Health maintenance organization

Characteristics

- Open Not
Total Traditional access determinable
Worker characteristics

All workers ... 18 13 5 -
Management, professional, and related 22 16 6 -
Management, business, and financial 20 15 5 -
Professional and related 24 17 7 -
Sales and office ........... 14 11 3 -
Sales and related .. . 9 7 - -
Office and administrative SUPPOIt ...........ccceerienns 16 13 - -

Natural resources, construction, and maintenance:

Construction, extraction, farming, fishing, and
FOrESIIY .o - - - -
Production, transportation, and material moving ..... 12 8 4 -
Production . 11 8 - -
Transportation and material moving 13 9 - -
Full time 18 13 5 -
Part time 15 - - -
Union 15 9 - -
Nonunion 19 13 5 -
Average wage within the following categories*:
Second 25 percent ... 18 12 6 -
Third 25 percent .... 16 12 4 -
Highest 25 percent ... 21 15 6 -
Highest 10 percent ..........cccccvvveeerinneieenineens 21 16 5 -
Establishment characteristics

Goods-producing industries 13 10 -
Construction .......... 15 - -
Manufacturing . 13 10 - -
Service-providing industries 20 14 6 -
Trade, transportation, and utilities 12 8 - -
Retail trade 8 - - -
Transportation and warehousing 11 9 - -
Information 8 7 - -
Financial activities . 14 11 3 —
Finance and insurance 9 8 - -
Credit intermediation and related activities .. 9 8 - -
Insurance carriers and related activities ...... 11 8 - -
Education and health services . 31 22 - -
Educational services . 33 23 10 -
Junior colleges, colleges, and universities ... 31 22 9 -

See footnotes at end of table.



Table 1. Medical care benefits: Plan type, private industry workers, 2017—continued

(All workers participating in medical care plans = 100 percent)

Fee-for-service plan

Characteristics Exclusive Preferred .
Total Traditional provider provider qu of N(.)t
organization! | organization? | S€™C€ plan® | determinable

100 workers or more 83 - 6 69 6 -
100 to 499 workers 83 - 5 74 - -
500 workers or more 84 - 7 63 11 -
Northeast 77 - 14 53 8 -
New England 70 - 19 45 - -
Middle Atlantic . 80 - 13 56 10 -
South oo 85 - 7 71 4 -
West South Central 89 - - 73 - -
90 - 5 80 4 -

89 - 4 79 - -

74 2 5 63 3 -

Mountain ... — — - 73 - -
PACIfiC viiiiiiiic 67 - 4 59 - -

See footnotes at end of table.




Table 1. Medical care benefits: Plan type, private industry workers,
2017—continued

(All workers participating in medical care plans = 100 percent)

Health maintenance organization
Characteristics
- Open Not
Total Traditional access determinable
100 workers or more 17 11 5 -
100 to 499 workers ... 17 12 6 -
500 workers or more .. 16 11 5 -
Geographic areas

Northeast 23 14 8 -
New England .. 30 21 9 -
Middle Atlantic 20 12 8 -
South 15 8 7 -
West South Central .... 11 7 — —
Midwest 10 7 - -
East North Central .. 11 8 - -
26 24 - _

Mountain ... - - - _
Pacific 33 30 - -

1 This type of plan obligates employees to use only the plan’s providers in order to receive coverage.

2 This type of plan provides coverage through a network of participating health care providers. Enrollees may receive
services outside the network, but generally at a higher cost. The additional costs may be in the form of higher deductibles,
higher coinsurance rates, or both, or in the form of nondiscounted charges from providers.

3 This type of plan provides services through a network of participating health care providers. Services received within
the network or through select medical facilities generally provide more generous benefits than services received outside the
network.

4 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates
generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation -
March 2017."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that
data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 1. Standard errors for medical care benefits: Plan type, private industry workers, 2017

Fee-for-service plan

Characteristics Exclusive Preferred Point of Not
Total Traditional proylde_r 1 proylde_r , | service plan® | determinable
organization! | organization
Worker characteristics

AlLWOTKETS ... 14 0.6 0.8 14 0.6 -
Management, professional, and related .... 2.1 — 1.5 2.7 0.8 -
Management, business, and financial 2.6 - 1.9 3.2 - -
Professional and related 2.6 - 1.9 3.3 1.3 -
Sales and office 14 - 11 15 - -
Sales and related 15 - 1.3 1.9 - -
Office and administrative support 2.0 - 1.6 2.0 - -

Natural resources, construction, and maintenance:

Construction, extraction, farming, fishing, and
FOFESIIY i - - - 5.5 - -
Production, transportation, and material moving ..... 1.7 - 11 2.2 - -
Production 2.0 - 1.9 2.8 - -
Transportation and material moving ... 2.6 - 0.8 2.8 - -
Full time 14 0.3 0.8 14 0.7 -
Part time .... 4.4 - - 6.8 - -
UNION it 2.6 0.3 1.2 2.8 - -
NONUNION ..t 15 0.7 0.8 15 0.8 -
Average wage within the following categories*:
Second 25 percent . 2.3 0.6 0.8 2.3 0.9 -
Third 25 percent .. 1.7 0.3 1.3 2.2 0.7 -
Highest 25 percent . 1.8 - 1.3 2.1 0.7 -
Highest 10 percent . 1.9 - 2.0 3.0 0.7 -
Establishment characteristics

Goods-producing industries .... 2.5 - 1.2 2.7 - -
Construction ........ 4.2 - - 4.2 - -
Manufacturing 2.4 - 14 2.9 - -
Service-providing industries 1.7 - 0.9 1.6 0.8 -
Trade, transportation, and utilities 1.2 - 0.8 1.5 - -
Retail trade 14 - - 2.0 - -
Transportation and warehousing .... 2.9 - - 2.9 - -
Information 2.1 0.8 - 2.2 - -
Financial activities .. 2.2 - 1.4 2.3 - -
Finance and insurance ... 1.0 - 14 15 - -
Credit intermediation and related activities .. 17 - - 2.4 - -
Insurance carriers and related activities ...... 2.2 - - 4.2 - -
Education and health services ...........ccccocvevveenen. 52 - 2.3 4.4 2.7 -
Educational SErvices ..........cccccuvvevieniieniennieens 5.0 - - 5.6 1.6 -
Junior colleges, colleges, and universities ... 4.7 - - 5.0 2.2 -

See footnotes at end of table.




Table 1. Standard errors for medical care benefits: Plan type, private industry
workers, 2017—continued

Health maintenance organization
Characteristics
- Open Not
Total Traditional access determinable
Worker characteristics

AlTWOTKETS e 14 1.0 0.8 -
Management, professional, and related .................. 2.1 15 1.2 -
Management, business, and financial 2.6 2.2 1.3 -
Professional and related ....... 2.6 1.7 15 -
Sales and office 14 1.3 0.8 -
Sales and related 15 1.3 - -
Office and administrative support ... 2.0 1.7 - -

Natural resources, construction, and maintenance:

Construction, extraction, farming, fishing, and
FOrESIY ..o - - - -
Production, transportation, and material moving ..... 1.7 1.6 0.9 -
Production ........ccccoevieiiiniiecieeeeee e 2.0 2.0 - -
Transportation and material moving ...........c........ 2.6 2.3 - -
Full time 14 1.0 0.8 -
Part time 4.4 - — —
Union 2.6 2.1 - -
Nonunion 15 1.1 0.9 -
Average wage within the following categories?:
Second 25 PEICENt ......ccevviiieiiiieiesie e 2.3 1.5 1.8 -
Third 25 percent .... 17 1.3 0.8 -
Highest 25 percent 1.8 1.3 1.1 -
Highest 10 percent 19 1.4 1.3 -
Establishment characteristics

Goods-producing iNUSEHES ..........ccceevveririeiernnnn 25 2.3 0.5 -
Construction 4.2 - - -
Manufacturing 2.4 2.2 - -
Service-providing iNAUSEIHES ..........ccccveviiiriineniennn. 1.7 1.1 1.0 -
Trade, transportation, and utilities 1.2 1.0 - -
Retail trade ..........ccccvviiiiiiiiiens 14 - - -
Transportation and warehousing 2.9 2.6 - -
Information 2.1 1.8 - -
Financial activities .... 2.2 2.0 1.0 —
Finance and insurance 1.0 1.0 - -
Credit intermediation and related activities .. 17 15 - -
Insurance carriers and related activities ...... 2.2 2.0 - -
Education and health services . 5.2 3.6 - -
Educational services 5.0 4.6 1.9 -
Junior colleges, colleges, and universities ... 47 4.2 25 -

See footnotes at end of table.



Table 1. Standard errors for medical care benefits: Plan type, private industry workers,

2017—continued

Fee-for-service plan

Characteristics Exclusive Preferred .
Total Traditional provider provider qu of N(.)t
organization! | organization2 | S€™VC€ plan® | determinable
100 workers or more 1.7 - 0.8 1.8 0.9 -
100 to 499 workers 2.6 - 1.0 25 - -
500 workers or more 1.9 - 11 2.8 1.9 -
Geographic areas

Northeast 3.1 - 3.0 2.7 2.3 -
New England 4.7 - 5.3 4.6 - -
Middle Atlantic 3.9 - 3.0 2.9 2.8 -
South oo 2.6 - 11 2.7 11 -
West South Central 15 - - 4.6 - -
Midwest 2.6 - 0.6 2.4 11 -
East North Central . 3.3 - 0.7 3.0 - -
34 0.6 1.2 3.2 0.7 -

Mountain ... — - - 34 - -
PACIfiC uviiiiiiiii 4.6 - 1.1 4.4 - -

See footnotes at end of table.




Table 1. Standard errors for medical care benefits: Plan type, private industry
workers, 2017—continued

Health maintenance organization

Characteristics Open Not
Total Traditional access determinable
100 workers or more 1.7 1.3 1.0 -
100 to 499 workers ... 2.6 2.1 1.6 -
500 workers or more .. 1.9 1.4 1.3 -
Geographic areas

Northeast 3.1 2.8 1.3 -
New England .. 4.7 4.1 2.2 -
Middle Atlantic 3.9 3.3 1.5 -
South ... 2.6 1.0 2.0 -
West South Central . 15 0.9 - -
Midwest 2.6 1.6 - -
East North Central .. 33 2.1 - -
3.4 3.0 - -

Mountain ... - - - -
Pacific 4.6 4.1 - -

1 This type of plan obligates employees to use only the plan’s providers in order to receive coverage.

2 This type of plan provides coverage through a network of participating health care providers. Enrollees may receive
services outside the network, but generally at a higher cost. The additional costs may be in the form of higher deductibles,
higher coinsurance rates, or both, or in the form of nondiscounted charges from providers.

3 This type of plan provides services through a network of participating health care providers. Services received within
the network or through select medical facilities generally provide more generous benefits than services received outside the
network.

4 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates
generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation -
March 2017."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 2. Medical care benefits: Selected plan characteristics, private industry workers, 2017

(All workers participating in medical care plans = 100 percent)

Allow nonemergency services outside

Plan network network Use a primary care physician
Characteristics
Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Worker characteristics
AlTWOTKETS ..o 98 2 - 7 23 - 22 7 1
Management, professional, and related .................. 98 - - 73 27 - 25 74 1
Management, business, and financial . 98 - - 74 26 - 26 72 2
Professional and related 98 - - 72 28 - 24 75 &)
Service:
Protective service 93 - - 81 - - - - -
Sales and office ....... 98 - - 80 20 - 17 82 1
Sales and related . 100 - - 88 12 - 13 85 2
Office and administrative support 97 - - 76 24 - 18 81 1
Natural resources, construction, and maintenance:
Construction, extraction, farming, fishing, and
FOTESIIY o 98 - - 76 24 - 26 73 ()
Production, transportation, and material moving ..... 99 - - 84 16 - 18 81 1
Production ........ccccevveiieiiiiiie e . 99 - - 80 20 - 21 77 1
Transportation and material moving .... 99 - - 87 13 - 15 84 1
Full time 98 2 - 78 22 - 22 77 1
Part time 91 - - 75 25 - 19 80 (&)
Union 99 1 - 84 16 - 21 79 (&)
Nonunion 98 2 - 76 24 - 22 77 1
Average wage within the following categories2:
Second 25 percent 98 2 - 79 21 - 23 76 1
Third 25 percent ... 99 1 - 78 22 - 20 78 1
Highest 25 percent 98 - - 75 25 - 23 75 1
Highest 10 Percent ..........ccocceevrveveeninneieinnens 97 - - 73 27 - 25 74 1
Establishment characteristics
Goods-producing industries 97 - - 79 21 - 20 79 1
Construction 96 - - 77 23 - 20 80 )
Manufacturing 98 - - 80 20 - 21 77 2
Service-providing industries 98 - - 77 23 - 23 76 1
Trade, transportation, and utilities . 99 - - 87 13 - 13 85 2
Retail trade 99 - - 89 11 - 11 89 1
Transportation and warehousing 100 - - 89 11 - 14 86 -
Information 97 3 - 85 15 - 13 86 1
Financial activities .... 99 - - 81 19 - 18 79 3
Finance and inSurance ..........cccceceeiienieeninns 99 - - 84 16 - 15 82 3
Credit intermediation and related activities .. 99 - - 85 15 - 11 87 2
Insurance carriers and related activities ...... 99 - - 81 19 - 16 82 2
Education and health services . 97 - - 66 34 - 30 70 &)
Educational services 97 - - 66 34 - 31 69 1)
Junior colleges, colleges, and universities ... 99 - - 72 28 - 31 69 ()

See footnotes at end of table.




Table 2. Medical care benefits: Selected plan characteristics, private industry workers, 2017—continued

(All workers participating in medical care plans = 100 percent)

Allow nonemergency services outside

Plan network network Use a primary care physician
Characteristics
Not Not Not
Yes No determinable Yes No determinable Yes No determinable
100 workers or more 98 - 80 20 - 20 78 1
100 to 499 workers ... 99 - 82 18 - 21 78 2
500 workers or more . 96 - 78 22 - 20 79 1
Geographic areas

NOMhEASE ....oooiiiiiieice s 99 - 70 30 - 27 72 1
New England 98 - 58 42 - 33 64 2
Middle Atlantic 99 - 74 26 - 25 75 (Y
South 96 - 82 18 - 18 82 &)
West South Central ... 91 - 79 21 - 13 87 1)
Midwest 99 - 87 13 - 12 86 2
East North Central 99 - 87 13 - 11 86 3
98 - 68 32 - 34 65 1

Mountain 96 - 78 22 - 21 77 2
Pacific 99 - 64 36 - 39 61 1

1 |essthan 0.5.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2017."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 2. Standard errors for medical care benefits: Selected plan characteristics, private industry workers, 2017

Plan network

Allow nonemergency services outside

Use a primary care physician

network
Characteristics
Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Worker characteristics
AlLWOTKETS . 0.6 0.6 - 1.4 1.4 - 1.2 1.2 0.2
Management, professional, and related 0.6 - - 2.3 2.3 - 2.0 2.1 0.2
Management, business, and financial 0.6 - - 2.8 2.8 - 2.3 2.4 0.4
Professional and related 0.9 - - 2.7 2.7 - 2.4 2.4 0.2
Service:
Protective service 5.4 - - 9.4 - - - - -
Sales and office ....... 0.8 - - 1.4 1.4 - 1.4 1.4 0.3
Sales and related ..... 0.2 - - 1.8 1.8 - 23 2.0 1.0
Office and administrative support 1.1 - - 1.8 1.8 - 1.9 1.9 0.4
Natural resources, construction, and maintenance:
Construction, extraction, farming, fishing, and
FOTESIIY e 1.2 - - 4.9 4.9 - 5.7 5.7 0.1
Production, transportation, and material moving ..... 0.4 - - 2.2 2.2 - 2.2 2.3 0.4
Production .........cccoevieiieniieiieeeeeeeee e 0.4 - - 29 29 - 2.8 29 0.6
Transportation and material moving .................... 0.5 - - 25 25 - 25 2.6 0.6
Full time 0.3 0.3 - 1.3 1.3 - 1.3 1.3 0.2
Part time 7.1 - - 7.0 7.0 - 5.0 5.0 0.2
Union 0.3 0.3 - 2.7 2.7 - 2.7 2.6 0.3
Nonunion 0.7 0.7 - 1.5 1.5 - 1.3 1.3 0.2
Average wage within the following categories!:
Second 25 percent 0.6 0.6 - 1.8 1.8 - 2.2 2.3 0.3
Third 25 percent ... 0.3 0.3 - 1.9 1.9 - 1.9 1.9 0.2
Highest 25 percent ... 0.7 - - 1.8 1.8 - 1.5 1.5 0.3
Highest 10 percent 1.6 - - 2.6 2.6 - 1.7 1.7 0.2
Establishment characteristics
Goods-producing industries 1.2 - - 2.7 2.7 - 2.2 2.2 0.4
Construction ... 1.1 - - 3.9 3.9 - 4.4 4.4 0.1
Manufacturing 0.9 - - 2.8 2.8 - 25 25 0.6
Service-providing iNAUSEHES .........ccoovvvveneniieienienn 0.7 - - 1.5 15 - 1.4 1.5 0.2
Trade, transportation, and utilities .... 0.5 - - 1.2 1.2 - 1.4 1.4 0.8
Retail trade .........ccccooviiiiiiinnnne 0.6 - - 1.9 1.9 - 1.9 1.9 0.4
Transportation and warehousing 0.3 - - 2.7 2.7 - 2.8 2.8 -
Information ..... 0.8 0.8 - 21 21 - 2.9 35 0.9
Financial activities .......... 0.4 - - 2.4 2.4 - 1.7 2.0 1.0
Finance and insurance .... 0.5 - - 1.6 1.6 - 0.8 1.5 1.2
Credit intermediation and related activities .. 0.6 - - 2.3 2.3 - 2.1 2.1 0.9
Insurance carriers and related activities ...... 0.6 - - 3.9 3.9 - 2.7 3.6 1.6
Education and health services 2.3 - - 4.9 4.9 - 47 47 0.1
Educational services 21 - - 5.6 5.6 - 5.0 5.0 0.1
Junior colleges, colleges, and universities ... 0.7 - - 4.7 4.7 - 4.1 4.2 0.1

See footnotes at end of table.




Table 2. Standard errors for medical care benefits: Selected plan characteristics, private industry workers, 2017—continued

Allow nonemergency services outside

Plan network network Use a primary care physician
Characteristics
Not Not Not
Yes No determinable Yes No determinable Yes No determinable
100 workers or more 1.0 - - 1.5 1.5 - 1.9 1.9 0.3
100 to 499 workers 0.5 - - 21 2.1 - 2.7 2.7 0.4
500 workers or more . 2.0 - - 25 25 - 2.4 2.4 0.4
Geographic areas

Northeast 0.5 - - 4.4 4.4 - 2.8 3.0 0.5
New England 1.2 - - 5.9 5.9 - 3.3 4.0 1.6
Middle Atlantic ... 0.5 - - 3.7 3.7 - 35 3.7 0.4
South 1.6 - - 2.1 2.1 - 1.8 1.8 0.2
West South Central 4.6 - - 4.9 4.9 - 2.7 2.7 (2)
Midwest 0.4 - - 1.7 1.7 - 2.0 2.1 0.7
East North Central 0.5 - - 2.3 2.3 - 2.3 2.2 0.4
0.6 0.6 - 3.0 3.0 - 3.2 3.1 0.4

1.7 - - 3.3 3.3 - 3.7 3.6 1.1

0.5 - - 4.1 4.1 - 4.1 4.1 0.3

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2017."

2" Less than 0.05.

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 3. Medical care benefits: Amount of annual individual deductible, private industry workers, 2017

(All workers participating in medical care plans = 100 percent)

Amount of annual deductible

Characteristics W'th 50th With no th
deductible 10th i 25th ) percentile 75th ) 90th . deductible determinable
percentile percentile (median) percentile percentile
Worker characteristics
AlLWOTKEIS .o 86 $300 $500 $1,500 $2,500 $3,000 14 1
Management, professional, and related .................. 86 300 500 1,500 2,000 3,000 14 Y
Management, business, and financial .... 86 350 500 1,500 2,000 3,000 14 )
Professional and related 87 300 500 1,300 2,000 3,000 13 -
Service:
Protective service .. 88 250 250 - - 5,000 - -
Sales and office ...... 90 - 500 1,500 2,600 3,000 9 1
Sales and related 93 300 1,000 1,750 2,750 3,000 - -
Office and administrative support .... 89 - 500 1,500 2,500 3,200 10 1
Natural resources, construction, and maintenance:
Construction, extraction, farming, fishing, and
FOTESHY i 90 250 - - 2,500 5,000 7 3
Production, transportation, and material moving ..... 84 300 500 1,500 2,500 3,500 16 Y
Production 89 300 - 1,500 2,500 3,500 11 &)
Transportation and material moving .... 78 350 500 1,500 2,500 4,000 22 (1)
Full time 87 300 500 1,500 2,500 3,000 13 1
Part time 77 300 - 1,500 2,500 2,750 - -
Union 78 200 300 500 1,500 2,500 21 &)
Nonunion ... 87 350 500 1,500 2,500 3,200 12 1
Average wage within the following categories2:
Second 25 percent 88 350 - 1,500 2,500 3,500 11 1
Third 25 percent .. 88 300 500 1,300 2,350 3,200 12 1
Highest 25 percent 86 - 500 1,300 2,000 3,000 14 &)
Highest 10 Percent ........ccccceevvevivenieenieeniennieens 88 250 500 1,300 2,000 3,000 12 -
Establishment characteristics
Goods-producing industries ... 90 300 500 1,300 2,350 3,000 9 1
Construction 86 250 500 - 2,500 5,000 10 4
Manufacturing 91 300 500 1,300 2,350 3,000 9 -
Service-providing industries 85 300 500 1,500 2,500 3,000 15 &)
Trade, transportation, and utilities 85 300 - 1,500 2,750 3,000 14 1
Retail trade 91 - - 1,750 2,750 3,000 6 3
Transportation and warehousing . 68 300 400 1,300 2,600 4,000 32 -
Information 94 300 500 1,250 1,500 2,500 4 2
Financial activities 93 350 - 1,500 2,500 3,000 7 -
Finance and insSurance ............ccccceeeeveeicnvvnenens 94 500 1,000 1,500 2,500 3,000 6 -
Credit intermediation and related activities .. 95 500 1,000 1,600 2,500 3,000 - -
Insurance carriers and related activities ...... 93 500 1,000 1,500 2,500 3,000 7 -
Education and health services 78 300 500 1,300 2,500 - 22 &)
Educational services 80 200 - - 1,000 - 20 (1)
Junior colleges, colleges, and universities ... 79 200 300 500 - 2,500 21 &)

See footnotes at end of table.




Table 3. Medical care benefits: Amount of annual individual deductible, private industry workers, 2017—continued

(All workers participating in medical care plans = 100 percent)

Amount of annual deductible

Characteristics With 50th With no Not
deductible 10th 25th percentile 75th 90th deductible determinable
percentile percentile (median) percentile percentile
100 workers or more 85 $250 $500 $1,250 $2,000 $3,000 15 (&)
100 to 499 workers ... 87 250 500 1,500 2,600 3,500 13 -
500 workers or more 83 250 450 1,000 1,500 2,500 17 &)
Geographic areas

Northeast 86 250 500 1,000 2,000 2,750 14 &)
New England 78 250 500 - - - 22 &)
Middle Atlantic . 88 250 500 1,100 2,000 2,500 11 &)
South ..o 87 350 500 1,500 2,750 5,000 12 1
West South Central . 86 350 - 1,500 3,000 5,000 - -
91 300 500 1,500 2,500 3,000 9 1

90 300 - 1,500 2,500 3,000 - -

80 250 500 1,200 2,000 2,500 20 (&)

91 500 750 1,500 2,000 2,850 - -

75 250 500 1,000 2,000 2,500 24 1

1 Less than 0.5.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2017."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 3. Standard errors for medical care benefits: Amount of annual individual deductible, private industry workers, 2017

Amount of annual deductible

Characteristics W'th 50th With no No_t
deductible 10th 25th percentile 75th 90th deductible determinable
percentile percentile (median) percentile percentile
Worker characteristics
AlLWOTKETS .. 1.2 $0 $0 $109 $0 $278 12 0.2
Management, professional, and related 1.4 66 0 124 65 0 1.3 0.1
Management, business, and financial . 2.1 28 69 0 120 0 2.1 0.2
Professional and related 15 66 0 144 313 223 15 -
Service:
Protective service 6.6 0 0 - - 239 - -
Sales and office ...... 1.2 - 19 0 157 310 11 0.5
Sales and related ............. 2.3 72 0 129 0 0 - -
Office and administrative support .... 14 - 0 203 67 457 13 0.6
Natural resources, construction, and maintenance:
Construction, extraction, farming, fishing, and
FOrESIIY i 3.0 47 - - 658 387 1.9 1.8
Production, transportation, and material moving . 25 42 128 91 0 801 25 0.2
Production .........cccoeiviieiiieiicce e 2.3 18 - 183 0 632 2.3 0.3
Transportation and material moving .................... 4.1 51 125 180 228 889 4.2 0.2
Full time 1.1 11 0 107 0 501 1.1 0.2
Part time 7.0 0 - 366 264 0 - -
Union 3.8 44 0 20 257 114 3.8 &)
Nonunion ... 1.2 18 32 0 0 456 1.2 0.2
Average wage within the following categories?:
Second 25 percent 1.4 56 - 0 164 680 14 0.4
Third 25 percent .. 1.6 13 0 169 284 792 1.5 0.2
Highest 25 percent .. 1.2 - 0 58 91 245 12 0.1
Highest 10 percent 1.3 69 0 107 116 144 13 -
Establishment characteristics
Goods-producing industries ... 1.9 17 0 346 341 707 1.7 0.5
Construction .. 3.1 63 129 - 168 204 2.9 17
Manufacturing 2.0 38 0 256 471 0 2.0 -
Service-providing iNAUSEIES .........cccoovveniniiicnnee. 14 27 0 18 0 293 15 0.2
Trade, transportation, and utilities ... 1.9 22 - 79 18 599 1.9 0.6
Retail trade .........cccoovvviiiinenn, 2.2 - - 84 0 0 1.6 1.3
Transportation and warehousing . 51 63 86 246 410 795 51 -
Information .... 2.0 7 145 322 0 0 1.2 1.8
Financial activities ......... . 1.2 71 - 0 86 0 1.2 -
Finance and insurance ... 1.1 66 0 0 98 0 11 -
Credit intermediation and related activities .. 1.8 56 101 188 0 0 - -
Insurance carriers and related activities ...... 1.2 135 156 0 154 0 1.2 -
Education and health services 3.6 81 34 263 74 - 3.6 &)
Educational Services .................... 2.7 50 - - 203 - 2.7 )
Junior colleges, colleges, and universities ... 3.2 22 67 131 - 637 3.1 &)

See footnotes at end of table.




Table 3. Standard errors for medical care benefits: Amount of annual individual deductible, private industry workers,

2017—continued

Amount of annual deductible

Characteristics W'th 50th With no th
deductible 10th i 25th ; percentile 75th ; 90th . deductible determinable
percentile percentile (median) percentile percentile

100 WOTKErS OF MOTE ....vovieeiiiiiiieie st 15 $50 $106 $181 $116 $0 15 &)
100 to 499 workers 2.0 44 117 231 197 972 2.0 -
500 workers or more 2.6 70 91 159 248 0 2.6 Y
Northeast 2.0 16 23 193 76 130 2.0 0.1
New England ... 3.8 52 88 - - - 3.8 &)
Middle Atlantic .... 1.8 19 31 159 183 180 1.7 0.1
South oo 21 55 31 0 161 953 2.0 0.4
West South Central . 4.8 57 - 73 342 724 - -
Midwest ... 2.3 57 124 0 18 538 2.2 0.6
3.1 52 - 0 100 833 - -

2.9 67 0 266 157 177 3.1 0.3

3.9 116 182 254 0 291 - -

3.8 29 80 193 443 32 4.1 0.4

1 | ess than 0.05.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2017."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 4. Medical care benefits: Amount of annual family deductible, private industry workers, 2017

(All workers participating in medical care plans = 100 percent)

Amount of annual deductible

Characteristics W'th 50th With no th
deductible 10th i 25th ) percentile 75th ) 90th . deductible determinable
percentile percentile (median) percentile percentile
Worker characteristics
AlLWOTKEIS .o 85 $700 $1,200 $3,000 $5,000 $6,400 15 1
Management, professional, and related .................. 86 750 1,200 3,000 4,500 6,000 14 Y
Management, business, and financial .... 85 800 1,300 3,000 4,500 6,000 15 )
Professional and related 86 700 1,000 2,600 4,500 6,000 14 -
Service:
Protective service .. 88 500 500 - - 10,000 - -
Sales and office ...... 88 900 1,500 3,000 5,000 6,000 11 1
Sales and related 92 900 2,000 3,750 5,500 6,000 8 -
Office and administrative support .... 87 900 - 3,000 5,000 6,000 12 1
Natural resources, construction, and maintenance:
Construction, extraction, farming, fishing, and
FOTESHY i 89 500 900 - 5,000 10,000 8 3
Production, transportation, and material moving ..... 82 700 1,250 3,000 5,000 7,500 17 Y
Production 88 600 - 3,000 5,000 7,000 12 &)
Transportation and material moving .... 77 750 1,250 3,000 5,000 8,000 23 (1)
Full time 85 700 1,200 3,000 5,000 6,600 14 1
Part time 76 700 - 3,000 5,000 5,500 - -
Union 78 400 600 1,200 3,000 5,200 22 &)
Nonunion ... 86 750 1,500 3,000 5,000 6,850 14 1
Average wage within the following categories2:
Second 25 percent 87 - 1,500 3,000 5,200 7,500 12 1
Third 25 percent .. 87 600 1,100 3,000 5,000 7,000 13 1
Highest 25 percent 85 600 1,000 2,600 4,000 6,000 14 &)
Highest 10 Percent ..........ccocevvvereveinenicnnennes 88 600 1,000 3,000 4,000 6,000 12 -
Establishment characteristics
Goods-producing industries ... 88 600 1,000 2,800 5,000 7,000 11 1
Construction 84 600 1,000 2,000 5,000 10,000 12 4
Manufacturing 89 600 1,000 3,000 4,700 6,000 11 -
Service-providing industries 84 700 1,200 3,000 5,000 6,000 16 &)
Trade, transportation, and utilities 82 700 1,500 3,500 5,500 7,000 16 1
Retail trade 90 900 2,000 4,000 5,500 6,000 7 3
Transportation and warehousing . 66 600 1,200 2,600 5,500 8,000 34 -
Information 94 - 1,050 3,000 3,750 5,000 4 2
Financial activities 93 - 2,000 3,000 5,000 5,800 7 -
Finance and insSurance ............ccccceeeeveeicnvvnenens 94 1,000 2,000 3,000 4,600 5,800 6 -
Credit intermediation and related activities .. 94 1,000 2,300 3,300 4,500 5,700 - -
Insurance carriers and related activities ...... 93 1,100 2,000 3,000 5,000 5,800 7 -
Education and health services 77 700 - 2,600 5,000 - 23 &)
Educational services 79 500 750 1,500 2,600 4,500 21 Y
Junior colleges, colleges, and universities ... 78 500 700 1,500 2,700 4,500 21 &)

See footnotes at end of table.




Table 4. Medical care benefits: Amount of annual family deductible, private industry workers, 2017—continued

(All workers participating in medical care plans = 100 percent)

Amount of annual deductible

Characteristics With 50th With no Not
deductible 10th 25th percentile 75th 90th deductible determinable
percentile percentile (median) percentile percentile
100 workers or more 84 $600 $1,000 $2,600 $4,500 $6,000 15 (&)
100 to 499 workers .... 86 700 1,000 3,000 5,200 - 14 -
500 workers or more 82 600 1,000 2,500 3,800 5,000 18 &)
Geographic areas

Northeast 85 600 1,000 2,500 4,000 5,500 15 Y
New England 76 700 1,000 - 4,500 - 24 &)
Middle Atlantic . 88 - 1,000 2,500 4,000 5,000 12 (1)
South oo 86 750 1,500 3,000 5,600 10,000 13 1
West South Central . 85 900 1,500 3,800 6,000 10,000 - -
90 700 1,300 3,000 5,000 6,750 9 1

89 700 - 3,000 5,000 6,800 - -

79 600 - 2,600 4,000 5,250 20 &)

91 1,000 1,500 3,000 4,000 5,700 - -

75 - 1,000 2,500 4,000 5,200 25 1

1 Less than 0.5.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2017."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 4. Standard errors for medical care benefits: Amount of annual family deductible, private industry workers, 2017

Amount of annual deductible

Characteristics W'th 50th With no No_t
deductible 10th 25th percentile 75th 90th deductible determinable
percentile percentile (median) percentile percentile
Worker characteristics
AlLWOTKETS .. 1.2 $22 $74 $0 $36 $755 12 0.2
Management, professional, and related 1.3 71 220 82 354 0 1.3 0.1
Management, business, and financial . 2.1 85 266 0 669 0 2.1 0.2
Professional and related 15 150 172 530 471 565 15 -
Service:
Protective service 6.6 0 0 - - 479 - -
Sales and office ...... 11 159 310 176 305 602 1.0 0.5
Sales and related ............. 2.2 244 259 351 0 710 2.2 -
Office and administrative support .... 1.6 157 - 0 229 849 15 0.6
Natural resources, construction, and maintenance:
Construction, extraction, farming, fishing, and
FOrESIIY i 3.3 88 100 - 1,107 752 2.2 1.8
Production, transportation, and material moving . 2.7 123 308 71 111 1,159 2.7 0.2
Production .........cccoeiviieiiieiicce e 3.1 61 - 46 102 987 3.1 0.3
Transportation and material moving .................... 4.0 79 269 615 490 1,774 4.1 0.2
Full time 11 40 69 0 36 824 11 0.2
Part time 7.0 98 - 500 596 0 - -
Union 3.9 74 98 209 589 277 3.9 &)
Nonunion ... 1.2 74 197 0 0 877 1.2 0.2
Average wage within the following categories?:
Second 25 percent 1.5 - 179 369 323 1,035 1.4 0.4
Third 25 percent .. 1.7 126 176 0 517 1,575 1.6 0.2
Highest 25 percent .. 1.2 100 16 378 0 362 12 0.1
Highest 10 percent 1.3 163 81 477 84 234 13 -
Establishment characteristics
Goods-producing industries ... 2.2 57 105 338 428 940 2.0 0.5
Construction .. 3.3 144 108 531 649 408 3.0 17
Manufacturing 2.4 122 242 45 385 0 24 -
Service-providing iNAUSEIES .........cccoovveniniiicnnee. 14 52 166 0 0 786 14 0.2
Trade, transportation, and utilities ... 1.8 157 0 170 0 1,478 1.7 0.6
Retail trade .........cccoovvviiiinenn, 2.2 107 390 306 0 0 1.6 13
Transportation and warehousing . 4.6 114 309 491 747 1,234 4.6 -
Information .... 2.0 - 66 711 65 418 1.2 1.8
Financial activities ......... . 1.2 - 441 18 416 293 1.2 -
Finance and insurance ... 1.1 0 174 0 491 150 11 -
Credit intermediation and related activities .. 1.8 80 301 404 530 257 - -
Insurance carriers and related activities ...... 1.2 143 220 0 228 287 1.2 -
Education and health services 3.8 200 - 562 224 - 3.8 &)
Educational services .................... 3.1 77 167 97 580 880 3.1 )
Junior colleges, colleges, and universities ... 3.2 62 100 302 310 835 3.1 &)

See footnotes at end of table.




Table 4. Standard errors for medical care benefits: Amount of annual family deductible, private industry workers,

2017—continued

Amount of annual deductible

Characteristics With 50th With no Not
deductible 10th 25th percentile 75th 90th deductible determinable
percentile percentile (median) percentile percentile
100 WOTKEIS OF MOTE ....ooveveeeivieeieeeeeeeeeeeesae e ieiesenes 1.5 $87 $0 $415 $190 $0 1.5 &)
100 to 499 workers 1.9 47 34 55 409 - 1.9 -
500 workers or more 2.6 18 32 160 143 0 2.6 Y
Geographic areas

Northeast 2.0 137 0 378 177 294 2.0 0.1
New England ... 3.3 200 32 - 947 - 3.3 &)
Middle Atlantic .... 1.9 - 0 348 385 296 1.8 0.1
South oo 2.3 111 144 109 406 1,303 2.2 0.4
West South Central . 51 111 324 653 456 912 - -
Midwest ... 2.1 104 334 55 0 1,186 2.0 0.6
2.8 201 - 325 291 1,482 - -

2.9 132 - 567 125 164 3.1 0.3

3.8 41 412 0 132 330 - -

3.8 - 197 574 236 224 4.1 0.4

1 | ess than 0.05.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2017."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 5. Medical care benefits: Coinsurance percentage, private industry workers, 2017

(All workers participating in medical care plans with coinsurance = 100 percent)

Fixed coinsurance

Variable coinsurance

Median coinsurance percentage

. . With other
Characteristics With fixed Medlan With variable coinsurance
- coinsurance : Most
coinsurance coinsurance Out-of-
percentage In-network e generous
coveragel!
Worker characteristics
AlTWOTKETS .o - - 84 80 60 90 -
Management, professional, and related - - 83 80 60 90 -
Management, business, and financial 17 80 83 80 60 90 -
Professional and related ............cccccceeeennen. - - 83 80 60 90 -
Service:
Protective service - - 78 90 70 100 -
Sales and office - - 84 80 60 80 -
Sales and related - - 92 80 60 - -
Office and administrative support .. . - - 80 80 60 80 -
Natural resources, construction, and maintenance:
Construction, extraction, farming, fishing, and
FOrESIIY .o 22 80 78 80 60 - -
Production, transportation, and material moving ..... 15 80 85 80 60 80 -
Production ........ccceevieiieiiieiie e 19 80 81 90 60 — —
Transportation and material moving ...........c........ 11 80 89 80 60 - -
FUIltIME e - - 84 80 60 90 -
Part time ..o - - 85 80 60 90 -
Union - - 88 85 65 100 -
Nonunion - - 84 80 60 90 -
Average wage within the following categories2:
Second 25 PErcent ........ccvveerieeiieeiiieiie e - - 85 80 60 90 -
Third 25 percent 16 80 84 80 60 90 -
Highest 25 percent ... - - 84 80 60 90 -
Highest 10 percent - - 84 80 60 90 -
Establishment characteristics
Goods-producing iNUSEHES ..........ccccvereririeiiniennn. 17 80 83 80 60 - -
Construction 19 80 81 80 60 - -
Manufacturing .... 15 80 85 90 60 - -
Service-providing industries ... - - 84 80 60 90 -
Trade, transportation, and utilities - - 89 80 60 80 -
Retail trade .........ccccoeviieniennnne - - 93 80 50 - -
Transportation and warehousing - - 92 80 60 - -
Information 8 90 92 90 60 - -
Financial activities ....... 16 80 84 80 60 90 -
Finance and insurance .............. . 12 80 88 80 60 90 -
Credit intermediation and related activities .. 11 80 89 80 60 - -
Insurance carriers and related activities ...... 16 80 84 80 60 - -
Education and health services .... - - 86 80 60 90 -
Educational services . - - 82 80 60 90 -
Junior colleges, colleges, and universities ... - - 90 90 65 90 -

See footnotes at end of table.




Table 5. Medical care benefits: Coinsurance percentage, private industry workers, 2017—continued

(All workers participating in medical care plans with coinsurance = 100 percent)

Fixed coinsurance

Variable coinsurance

Median coinsurance percentage

. . With other
Characteristics With fixed Medlan With variable coinsurance
- coinsurance . Most
coinsurance coinsurance Out-of-
percentage In-network e generous
coveragel!

100 workers or more - - 88 80 60 90 -
100 to 499 workers - - 89 80 60 90 -
500 WOIKErS OF MOYE .....ooviiiiiiiiiieeiec e 14 80 86 80 60 90 -

Geographic areas

NOMhEAST ..o - - 78 80 60 100 -
New England - - 73 80 60 100 -
Middle Atlantic . - - 79 80 60 100 -

South 13 80 87 80 60 90 -
West South Central 15 80 85 80 60 90 -

Midwest - - 89 80 60 90 -

- - 90 80 60 90 -
21 80 79 80 60 80 -
20 80 80 80 60 80 -
21 80 79 80 60 80 -

1 Refers to deductible or coinsurance amounts for the most generous benefits received in plans with more than two tiers of benefits.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March

2017."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 5. Standard errors for medical care benefits: Coinsurance percentage, private industry workers, 2017

Fixed coinsurance Variable coinsurance
Median coinsurance percentage With other
Characteristics With fixed Medlan With variable coinsurance
coinsurance | CoMSUrance | . insurance Out-of- hHJEL
percentage In-network generous
network e
ge
Worker characteristics
AlTWOTKETS .o - - 1.0 0.0 0.0 0.0 -
Management, professional, and related .................. - - 1.9 0.0 0.0 0.0 -
Management, business, and financial 2.1 0.0 21 0.0 0.0 8.0 -
Professional and related - - 2.6 0.9 0.0 0.0 -
Service:
Protective service - - 10.2 20.0 11.5 0.0 -
Sales and office ........ - - 14 0.0 0.0 4.1 -
Sales and related .. - - 1.6 0.0 7.1 - -
Office and administrative support .. . - - 19 0.0 0.0 8.6 -
Natural resources, construction, and maintenance:
Construction, extraction, farming, fishing, and
FOrESIIY .o 6.2 7.3 6.2 0.0 0.9 - -
Production, transportation, and material moving ..... 1.9 0.0 1.9 0.0 0.0 0.0 -
Production ........ccccoevieviiiiieneeeceeee 29 0.0 29 3.5 0.0 — -
Transportation and material moving 2.2 0.0 2.2 0.0 0.0 - -
Full time - - 11 0.0 0.0 0.0 -
Part time - - 4.4 0.0 0.0 0.0 -
Union - - 2.1 6.8 4.2 0.0 -
Nonunion - - 12 0.0 0.0 0.9 -
Average wage within the following categories2:
Second 25 percent - - 1.6 0.0 0.0 8.5 -
Third 25 percent .... 1.9 0.0 1.9 0.0 0.0 3.3 -
Highest 25 percent . - - 1.8 0.0 0.0 0.0 -
Highest 10 percent ..........cccoovvveveerineeieninnens - - 2.9 1.6 0.0 10.5 -
Establishment characteristics
Goods-producing industries 25 0.0 25 0.9 0.0 - -
Construction 35 13.4 35 0.0 0.0 - -
Manufacturing .... 25 0.0 25 47 0.0 - -
Service-providing industries - - 1.1 0.0 0.0 0.0 -
Trade, transportation, and utilities - - 1.2 0.0 0.0 0.0 -
Retail trade ... - - 1.7 0.0 6.9 - -
Transportation and warehousing - - 2.8 0.0 2.6 - -
Information 18 0.0 18 4.7 1.3 - -
Financial activities 2.2 0.0 2.2 0.0 0.0 0.0 -
Finance and inSUrance ..........cccccevvevvennieeninens 1.3 0.0 1.3 0.0 0.0 0.0 -
Credit intermediation and related activities .. 2.0 0.0 2.0 0.0 0.0 - -
Insurance carriers and related activities ...... 4.1 0.0 4.1 0.0 0.0 - -
Education and health services . - - 25 0.0 0.0 0.0 -
Educational services . - - 7.8 6.1 6.8 0.0 -
Junior colleges, colleges, and universities ... - - 2.9 7.4 6.8 0.0 -

See footnotes at end of table.




Table 5. Standard errors for medical care benefits: Coinsurance percentage, private industry workers,

2017—continued

Fixed coinsurance Variable coinsurance
Median coinsurance percentage With other
Characteristics With fixed Med|an With variable coinsurance
coinsurance consurance coinsurance Out-of- bt
percentage In-network generous
network A ———
ge
100 workers or more - - 11 0.0 0.0 0.0 -
100 to 499 workers ... - - 1.3 0.0 0.0 52 -
500 WOIKErS OF MOIE ......ovviiiiiiiiieeiie e 2.1 0.0 2.1 0.0 0.0 0.0 -
Geographic areas
Northeast - - 2.9 0.0 0.0 9.7 -
New England - - 4.2 0.0 0.0 4.8 -
Middle Atlantic ... - - 35 0.0 0.0 10.2 -
South 19 0.0 19 0.0 0.0 8.0 -
West South Central ... 3.9 0.0 39 0.0 0.0 7.1 -
Midwest - - 14 0.0 0.0 8.1 -
East North Central - - 14 0.0 0.0 8.3 -
2.1 0.0 2.1 0.0 0.0 0.0 -
Mountain 3.2 0.0 3.2 0.0 0.0 6.1 -
Pacific 2.7 0.0 2.7 6.8 0.0 0.0 -

1 Refers to deductible or coinsurance amounts for the most generous benefits received in plans with more than two tiers of benefits.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March
2017."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 6. Medical care benefits: Amount of annual individual out-of-pocket maximum,? private industry workers, 2017

(All workers participating in medical care plans = 100 percent)

Amount of out-of-pocket maximum

With out-of- With rlo Not
Characteristics pot_:ket 10th 25th 2ol . 75th 90th pocket determinable
maximum ; ; percentile . ) :
percentile percentile (median) percentile percentile maximum
Worker characteristics
AlLWOTKEIS .o 94 $1,000 $1,500 - $3,500 $5,000 5 (2)
Management, professional, and related .................. 95 1,000 1,500 $2,300 3,250 4,950 5 (2)
Management, business, and financial 96 1,000 1,500 2,100 3,250 4,650 - -
Professional and related 94 1,000 1,500 2,500 3,250 5,000 5 (2)
Service:
Protective service .. 100 - 1,350 - 5,150 5,150 - -
Sales and office ....... 95 1,000 1,500 2,300 3,500 4,650 4 1
Sales and related 98 1,100 1,700 2,950 4,100 5,000 - -
Office and administrative support .. 93 1,000 1,400 2,000 3,000 4,100 6 1
Natural resources, construction, and maintenance:
Construction, extraction, farming, fishing, and
FOTESIIY oot 96 1,000 1,500 2,500 4,000 5,650 - -
Production, transportation, and material moving ..... - - - - - - 6 -
Production ........ccccoevevriiiiene e 93 1,000 1,600 2,500 3,250 4,900 - -
Transportation and material moving 94 1,000 1,350 2,200 3,500 4,650 6 1
Full time 95 1,000 1,500 - 3,500 5,000 5 (2)
Part time 90 1,000 1,500 2,200 4,000 5,100 - -
Union 91 1,000 1,000 2,000 3,500 5,150 8 (2)
Nonunion 95 1,000 1,500 2,500 3,500 5,000 5 (2)
Average wage within the following categories3:
Second 25 percent 96 1,000 1,500 2,500 3,500 5,000 4 (2)
Third 25 percent 94 1,000 1,500 2,300 3,250 4,900 6 1
Highest 25 percent 95 1,000 1,500 2,200 3,250 5,000 5 (2)
Highest 10 Percent ..........ccccoevveveevveeereesneeennes 93 1,000 1,500 2,000 3,000 4,900 - -
Establishment characteristics
Goods-producing industries 95 1,000 1,550 2,500 3,500 5,000 - -
Construction 97 1,000 1,500 2,500 3,500 4,800 - -
Service-providing industries 94 1,000 1,500 2,300 3,500 5,000 5 (2)
Trade, transportation, and utilities . 95 1,000 1,500 2,600 3,850 4,650 5 1
Retail trade .......cccccovevivevrirnnn 96 1,400 2,000 3,000 4,100 5,000 3 (?)
Transportation and warehousing 94 1,000 1,000 2,000 2,600 4,100 - -
Information 98 1,000 1,250 2,000 2,650 3,500 - -
Financial activities ...... 95 1,000 1,550 2,000 3,000 4,600 4 1
Finance and insurance 96 1,000 1,550 2,000 2,650 4,000 - -
Credit intermediation and related activities .. 97 1,000 1,500 2,000 2,500 3,800 - -
Insurance carriers and related activities ...... 93 1,000 1,800 2,200 2,850 4,000 - -
Education and health services ... 89 1,000 1,500 2,500 3,200 5,000 10 1
Educational services 95 1,000 1,500 2,000 3,600 5,650 - -
Junior colleges, colleges, and universities ... 93 1,000 1,500 2,000 3,500 5,650 - -

See footnotes at end of table.




Table 6. Medical care benefits: Amount of annual individual out-of-pocket maximum,* private industry workers,

2017—continued

(All workers participating in medical care plans = 100 percent)

Amount of out-of-pocket maximum

With out-of- With no
Characteristics pocket 50th out-of- No_t
maximum 10th ) 25th } percentile 75th ) 90th ) p0<_:ket determinable
percentile percentile (median) percentile percentile maximum
100 workers or more 95 $1,000 $1,500 $2,250 $3,500 $5,100 5 (2)
100 to 499 workers . 96 1,000 1,500 2,500 3,750 5,100 - -
500 workers or more .. 93 1,000 1,500 2,000 3,050 5,000 - -
Geographic areas

Northeast 91 1,000 1,500 2,500 4,100 5,150 8 1
New England 88 1,000 1,500 2,500 3,500 5,450 - -
Middle Atlantic 93 1,000 1,400 2,500 4,100 5,150 7 1
South ... 92 1,000 1,600 2,500 3,500 5,000 7 (2)
West South Central . 89 - - 2,500 3,500 4,650 - -
MidWest .....cccoovveeniene. 97 1,000 1,450 2,000 3,000 4,100 - -
96 1,000 1,350 2,000 3,000 4,100 4 (?)

97 1,000 1,500 2,200 3,250 5,000 - -

Mountain . 99 1,000 1,500 2,500 3,500 - - -
Pacific 97 1,000 1,500 2,000 3,150 5,000 - -

1 The out-of-pocket maximum is the annual limit on the amount of covered expenses that a participant or a family must pay after the deductible has been satisfied. Once reached, covered

expenses are fully reimbursed for the rest of the year.
2 Less than 0.5.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2017."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 6. Standard errors for medical care benefits: Amount of annual individual out-of-pocket maximum,* private industry

workers, 2017

Amount of out-of-pocket maximum

With out-of- With no
Characteristics pocket 50th out-of- No_t
: 10th 25th . 75th 90th pocket determinable
maximum . . percentile . . :
percentile percentile (median) percentile percentile | maximum
Worker characteristics
AlFWOTKEI'S .ot 0.7 $0 $0 - $63 $60 0.7 0.1
Management, professional, and related ........ 1.2 0 0 $210 220 220 1.2 0.2
Management, business, and financial . 1.3 0 0 229 308 375 - -
Professional and related 15 0 0 150 237 152 15 0.2
Service:
Protective service 0.3 - 189 - 1,217 0 - -
Sales and office ....... 0.9 0 23 276 109 173 0.8 0.3
Sales and related 0.7 149 391 184 0 7 - -
Office and administrative support .. 1.2 0 247 138 0 313 1.2 0.2
Natural resources, construction, and maintenance:
Construction, extraction, farming, fishing, and
FOTESIIY i 1.4 18 126 494 501 714 - -
Production, transportation, and material moving ..... - - - - - - 1.4 —
Production . 2.4 64 157 242 384 128 - -
Transportation and material moving 1.4 0 333 354 433 164 1.3 0.4
Full time 0.7 0 0 - 138 90 0.7 0.1
Part time 7.1 0 0 409 269 622
Union 1.8 103 142 0 609 682 1.8 0.1
Nonunion 0.8 0 0 68 33 169 0.7 0.1
Average wage within the following categories2:
Second 25 percent 0.9 33 0 0 86 188 0.9 0.2
Third 25 percent 1.2 0 0 271 271 156 1.1 0.3
Highest 25 percent 0.9 0 0 190 304 161 1.0 0.2
Highest 10 percent ...........cccvovevveniieernennnnennn 2.1 0 29 90 419 370 - -
Establishment characteristics
Goods-producing industries 15 39 94 120 126 127 - -
Construction 1.2 106 61 251 468 275 - -
Service-providing industries 0.8 0 0 189 234 101 0.8 0.1
Trade, transportation, and utilities . 0.8 0 0 146 277 100 0.7 0.4
Retail trade 0.9 149 297 131 0 93 0.8 0.2
Transportation and warehousing 25 0 103 0 447 434 - -
Information 1.0 0 342 129 182 103 - -
Financial activities ...... 1.3 0 81 0 289 264 1.3 0.3
Finance and insurance . 1.6 0 81 0 114 418 - -
Credit intermediation and related activities .. 1.0 0 41 0 124 533 - -
Insurance carriers and related activities ...... 3.2 112 186 301 287 682 - -
Education and health services ...........cccccceeneenen. 25 178 0 414 263 112 2.3 0.3
Educational SEerviCes ..........cccevvveevivreeeiveeeiinnns 2.1 213 0 306 543 1,099 - -
Junior colleges, colleges, and universities ... 2.7 0 146 167 529 1,133 - -

See footnotes at end of table.




Table 6. Standard errors for medical care benefits: Amount of annual individual out-of-pocket maximum,* private industry

workers, 2017—continued

Amount of out-of-pocket maximum

With out-of- With no
Characteristics pocket 50th out-of- No_t
: 10th 25th . 75th 90th pocket determinable
maximum . . percentile . . :
percentile percentile (median) percentile percentile maximum

100 WOTKErS OF MO ....ccuviiiiiiiiiiiieienie e 1.3 $0 $0 $83 $99 $134 1.2 0.2

100 to 499 workers 1.2 0 20 184 382 162 -
500 workers or more 2.4 0 116 0 250 150 - -

Geographic areas

NOMhEAST ... 2.2 0 193 180 228 401 2.2 0.3
New England 5.7 122 435 235 765 494 - -
Middle Atlantic 1.6 0 202 235 287 399 1.6 0.2
South 15 186 268 0 167 296 14 0.2
3.6 - - 157 301 318 - -
0.6 0 139 103 0 156 - -
0.8 0 155 0 41 307 0.8 (®)
0.9 0 0 246 241 199 - -
Mountain 0.6 207 0 274 461 - - -
Pacific ... 1.3 0 0 299 285 159 - -

1 The out-of-pocket maximum is the annual limit on the amount of covered expenses that a participant or a family must pay after the deductible has been satisfied. Once reached, covered

expenses are fully reimbursed for the rest of the year.

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2017."

Less than 0.05.

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 7. Medical care benefits: Amount of annual family out-of-pocket maximum,* private industry workers, 2017

(All workers participating in medical care plans = 100 percent)

Amount of out-of-pocket maximum

With out-of- With no
Characteristics pocket 50th out-of- th
: 10th 25th . 75th 90th pocket determinable
maximum ; ; percentile . ) :
percentile percentile (median) percentile percentile maximum
Worker characteristics

AlLWOTKETS . 93 $2,000 $3,000 $5,000 $7,000 $9,600 7 (2)

Management, professional, and related .................. 94 2,000 3,000 5,000 6,850 9,000 6 (2)
Management, business, and financial 95 2,000 3,000 4,400 6,900 9,600 - -
Professional and related 93 2,000 3,000 5,000 6,850 8,700 6 (2)

Service:

Protective service 97 2,700 3,000 - 10,300 10,300 - -

Sales and office ....... 93 2,000 3,000 5,000 7,000 9,000 6 1
Sales and related . 96 2,700 3,600 6,000 8,200 9,700 - -
Office and administrative support 92 2,000 3,000 4,400 6,050 8,700 8 1

Natural resources, construction, and maintenance:

Construction, extraction, farming, fishing, and
FOTESIIY oo 91 2,000 3,100 6,000 8,000 11,200 -

Production, transportation, and material moving ..... 92 2,000 3,000 5,000 7,000 9,400 - -
Production .........cccccevveieneiiee e . 91 2,000 3,100 5,000 7,000 9,700 - -
Transportation and material moving .... 93 2,000 - 5,000 7,100 9,300 7 1

Full time 93 2,000 3,000 5,000 7,000 9,600 6 (2)

Part time 88 2,000 3,000 5,000 8,000 9,600 - -

Union 89 2,000 - 4,000 7,000 10,300 11 (2)

Nonunion .... 94 2,100 3,000 5,000 7,000 9,400 6 (2)

Average wage within the following categories3:

Second 25 percent .. 94 2,200 3,200 — 7,200 9,600 5 (2)
Third 25 percent ... 92 2,000 3,000 5,000 6,850 9,350 7 1
Highest 25 percent .. 93 2,000 3,000 4,500 6,900 9,300 6 (2)
Highest 10 PErcent ..........covvvveeereieeiesiesinanes 91 2,000 3,000 4,300 6,700 9,000 - -
Establishment characteristics

Goods-producing industries 93 2,000 3,000 5,000 7,000 9,700 - -
Construction 93 2,100 3,100 5,400 7,000 9,500 - -
Manufacturing 95 2,000 3,000 5,000 7,000 9,700 -

Service-providing industries 93 2,000 3,000 5,000 7,000 9,500 7 (2)
Trade, transportation, and utilities . 92 2,000 3,000 5,100 8,000 9,300 8 1

Retail trade 95 3,000 4,000 6,000 8,200 9,600 4 (2)
Transportation and warehousing 91 2,000 2,000 4,000 5,200 8,200 - -
Information 98 2,500 2,850 4,000 5,000 7,000 - -
Financial activities ... 95 2,000 3,200 4,000 6,000 8,650 1
Finance and inSUrancCe ..........ccccceeeeeeeeeeccnvvennnns 95 2,000 3,200 4,000 5,700 7,500 -
Credit intermediation and related activities .. 97 2,000 3,100 3,800 5,000 7,500 -
Insurance carriers and related activities ...... 93 - 3,400 5,000 6,200 7,500 - -
Education and health services . 88 2,200 3,000 5,000 6,500 8,950 11 1
Educational services 95 - 3,000 4,300 7,000 12,700 - -
Junior colleges, colleges, and universities ... 93 2,000 3,000 4,000 7,000 12,700 - -

See footnotes at end of table.




Table 7. Medical care benefits: Amount of annual family out-of-pocket maximum,* private industry workers,

2017—continued

(All workers participating in medical care plans = 100 percent)

Amount of out-of-pocket maximum

With out-of- V(\)ILlltP Or;? Not
Characteristics mg())(icrl'r(sm 10th 25th erscoetr?tile 75th 90th pocket determinable
percentile | percentile Fzme dian) percentile | percentile maximum
100 workers or more ... 93 $2,000 $3,000 $4,950 $7,000 $9,700 7 (2)
100 to 499 workers . 94 2,000 3,200 5,000 7,600 10,000 - -
500 workers or more 92 2,000 3,000 4,000 6,500 9,350 - -
Geographic areas
Northeast 91 2,000 3,000 5,000 8,200 10,300 9 1
New England . 86 - 3,400 5,000 7,500 10,000 - -
Middle Atlantic 92 2,000 3,000 - 8,300 10,300 7 1
....... 91 2,400 3,300 - 7,100 9,500 8 (?)
89 2,400 3,200 5,000 7,000 9,300 - -
94 2,000 3,000 4,400 6,000 8,000 - -
94 2,000 3,000 4,000 6,000 8,200 (?)
96 2,000 3,000 4,500 6,850 9,500 - -
Mountain . 98 2,000 3,000 5,000 7,500 - -
Pacific 95 2,000 3,000 4,400 6,600 9,200 - -

1 The out-of-pocket maximum is the annual limit on the amount of covered expenses that a participant or a family must pay after the deductible has been satisfied. Once reached, covered

expenses are fully reimbursed for the rest of the year.

2 Less than 0.5.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2017."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans,
key provisions, and related terms, see the “"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 7. Standard errors for medical care benefits: Amount of annual family out-of-pocket maximum,* private industry

workers, 2017

Amount of out-of-pocket maximum

With out-of- With no
Characteristics pocket 50th out-of- No_t
: 10th 25th . 75th 90th pocket determinable
maximum . . percentile . ) :
percentile | percentile (median) percentile | percentile maximum
Worker characteristics
Al WOTKEIS .ottt 0.8 $0 $0 $13 $18 $376 0.8 0.1
Management, professional, and related ..... 1.2 0 0 372 203 289 1.2 0.2
Management, business, and financial . 1.3 112 0 451 332 578 - -
Professional and related 1.5 0 52 130 257 154 15 0.2
Service:
Protective service .. 3.1 757 476 - 1,501 0 - -
Sales and office ....... 0.9 91 0 218 176 207 0.9 0.3
Sales and related . 0.9 274 314 277 0 468 - -
Office and administrative SUPPOrt ...........ccccervenee. 1.3 0 0 364 276 559 13 0.2
Natural resources, construction, and maintenance:
Construction, extraction, farming, fishing, and
FOTESIIY et 3.2 85 628 743 523 1,584 - -
Production, transportation, and material moving ..... 1.8 0 213 36 100 298 - -
Production . 3.1 52 265 373 223 283 - -
Transportation and material moving .... 1.5 0 - 105 s 92 14 0.4
Full time 0.8 0 0 13 42 388 0.8 0.1
Part time 7.0 36 225 558 413 1,384 -
Union 2.3 167 - 256 829 1,840 2.3 0.1
Nonunion ... 0.8 197 52 0 18 280 0.8 0.1
Average wage within the following categories2:
Second 25 percent .. 1.0 372 373 - 436 397 1.0 0.2
Third 25 percent ... 1.2 0 27 228 339 234 1.2 0.3
Highest 25 percent .. 1.1 0 0 476 123 286 11 0.2
Highest 10 Percent ..........ccocceeeveeienineeiennnns 2.2 0 0 529 352 556 - -
Establishment characteristics
Goods-producing industries 1.9 134 268 114 273 309 - -
Construction ......... 2.8 411 814 695 596 721 - -
Manufacturing ... 21 117 179 568 201 167 - -
Service-providing industries 0.9 0 0 93 82 507 0.8 0.1
Trade, transportation, and utilities 1.2 0 309 131 407 61 1.2 0.4
Retail trade 1.1 143 463 0 0 303 1.0 0.2
Transportation and warehousing 2.7 0 295 373 944 944 - -
Information 1.0 88 310 106 16 206 - -
Financial activities 1.3 216 114 36 139 640 1.3 0.3
Finance and insurance .... 1.6 102 81 55 514 646 - -
Credit intermediation and related activities .. 1.0 113 176 237 812 986 - -
Insurance carriers and related activities ...... 3.2 - 371 638 360 665 - -
Education and health services .... 2.6 314 93 241 367 158 24 0.3
Educational services 2.1 - 381 542 1,274 2,818 - -
Junior colleges, colleges, and universities ... 2.7 36 26 340 752 2,630 - -

See footnotes at end of table.




Table 7. Standard errors for medical care benefits: Amount of annual family out-of-pocket maximum,* private industry

workers, 2017—continued

Amount of out-of-pocket maximum

With out-of- With no
Characteristics pocket 50th out-of- No_t
: 10th 25th . 75th 90th pocket determinable
maximum . . percentile . ) :
percentile | percentile (median) percentile | percentile maximum

100 workers or more 1.4 $0 $0 $313 $167 $584 13 0.2

100 to 499 workers 14 104 278 73 583 828 -
500 workers or more ... 2.4 0 99 391 537 924 - -

Geographic areas

NOMhEASE ....ooiiiiiieiieece s 2.3 107 61 219 426 616 2.3 0.3
New England 5.7 - 662 224 1,072 769 - -
Middle Atlantic 1.8 89 22 - 685 1,030 1.7 0.2
South 1.6 132 338 - 244 530 15 0.2
3.7 680 558 223 316 558 - -
1.1 0 81 186 339 382 - -
1.4 0 292 490 273 366 1.4 (®)
1.0 0 0 536 324 833 - -
Mountain 0.6 140 128 938 720 - - -
Pacific . 1.3 0 0 503 391 387 - -

1 The out-of-pocket maximum is the annual limit on the amount of covered expenses that a participant or a family must pay after the deductible has been satisfied. Once reached, covered

expenses are fully reimbursed for the rest of the year.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2017."

3 Less than 0.05.

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 8. Medical care benefits: High deductible and nonhigh
deductible health plans,! private industry workers, 2017

(All workers participating in medical care plans = 100 percent)

. . Nonhigh
Characteristics H'ﬁgﬁﬁﬁdﬁgﬂzle deductible health
plans
Worker characteristics
Al WOTKEIS .. 42 57
Management, professional, and related 44 55
Management, business, and financial 48 51
Professional and related 42 58
Service:
Protective service .... - 59
Sales and office ......... 49 49
Sales and related ... 59 40
Office and administrative support ............. 45 53
Natural resources, construction, and maintenance:
Construction, extraction, farming, fishing, and
FOTESIIY .o 39 55
Production, transportation, and material moving ..... 41 58
Production 44 55
Transportation and material moving 38 61
Full time 43 56
Part time 37 63
Union 18 81
Nonunion 45 54
Average wage within the following categories2:
Second 25 percent .... 47 51
Third 25 percent 41 58
Highest 25 percent .... 40 60
Highest 10 percent 43 56
Establishment characteristics
Goods-producing industries 43 55
Construction .............. 40 57
Manufacturing 44 55
Service-providing industries 42 57
Trade, transportation, and utilities a7 51
Retail trade 60 37
Transportation and warehousing . 30 70
Information 45 53
Financial activities .. 55 44
Finance and insurance 59 40
Credit intermediation and related activities .. 62 37
Insurance carriers and related activities ...... 57 43
Education and health services 35 65
Educational services ................ 14 86
Junior colleges, colleges, and universities ... 15 85

See footnotes at end of table.




Table 8. Medical care benefits: High deductible and nonhigh
deductible health plans,! private industry workers,
2017—continued

(All workers participating in medical care plans = 100 percent)

. . Nonhigh
Characteristics H'ﬁ:ﬁﬁﬁdﬁgzle deductible health
P plans
100 workers or more 38 62
100 to 499 workers 42 57
500 workers or more ... 32 67
Geographic areas
Northeast 30 69
New England . 32 68
Middle Atlantic 30 70
South 48 51
West South Central . 52 47
Midwest 51 48
East North Central .. 51 49
36 64
Mountain .. 46 54
Pacific 32 67

1 The sum of the columns may not equal 100 since only plans with fixed, variable, or no deductibles
are included. Plans with other deductible formulas are not included. A high deductible health plan (HDHP)
is a health plan which typically has a higher deductible and lower premium than a traditional health plan. An
individual plan must have a minimum deductible of $1,300 to be classified as a HDHP. Normally the plan
includes catastrophic coverage to protect against large medical expenses, but the insured is responsible
for routine out-of-pocket expenses.

2 surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using data from the National Compensation Survey
publication, "Employer Costs for Employee Compensation - March 2017."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms"
at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 8. Standard errors for medical care benefits: High
deductible and nonhigh deductible health plans, private industry

workers, 2017

. . Nonhigh
Characteristics thgh deductible deductible health
ealth plans
plans
Worker characteristics
AlLWOTKEIS .. 1.6 1.6
Management, professional, and related .... 3.0 3.0
Management, business, and financial 3.3 3.3
Professional and related 35 35
Service:
Protective service .... - 16.8
Sales and office ......... 2.4 2.3
Sales and related ... 2.7 2.6
Office and administrative support ............. 3.0 2.8
Natural resources, construction, and maintenance:
Construction, extraction, farming, fishing, and
FOTESIIY .o 5.5 5.4
Production, transportation, and material moving ..... 2.2 2.2
Production . 3.3 3.3
Transportation and material moving 3.4 3.3
Full time 15 15
Part time 6.0 6.0
Union 2.6 2.6
Nonunion 1.6 1.6
Average wage within the following categories2:
Second 25 percent .... 2.4 2.4
Third 25 percent ..... 2.3 2.3
Highest 25 percent .... 2.1 2.1
Highest 10 percent ... 3.2 3.2
Establishment characteristics
Goods-producing industries 25 2.6
Construction .............. 4.9 5.3
Manufacturing 2.7 2.6
Service-providing industries 1.9 1.9
Trade, transportation, and utilities 1.8 1.8
Retail trade 33 3.4
Transportation and warehousing . 3.9 3.9
Information 6.4 6.7
Financial activities ..... 2.3 2.2
Finance and insurance 2.0 2.0
Credit intermediation and related activities .. 3.8 35
Insurance carriers and related activities ...... 2.7 2.7
Education and health services 45 45
Educational services 2.8 29
Junior colleges, colleges, and universities ... 3.0 3.1

See footnotes at end of table.




Table 8. Standard errors for medical care benefits: High
deductible and nonhigh deductible health plans,! private industry
workers, 2017—continued

. . Nonhigh
Characteristics Hlﬁgaﬁﬁdgigﬂzle deductible health
plans
100 workers or more 1.9 1.9
100 to 499 workers ... 2.7 2.7
500 WOIKEIS OF MOYE ...c.evviuiiiiiieiiiiiiie e 2.6 2.6
Geographic areas
NOMhEASE ..o e 2.2 2.3
New England 6.1 6.1
Middle Atlantic 2.3 2.4
South 25 25
West South Central 4.7 4.7
Midwest 2.8 2.8
East North Central .... 3.8 3.8
4.6 4.5
10.7 10.6
4.8 4.8

1 A high deductible health plan (HDHP) is a health plan which typically has a higher deductible and
lower premium than a traditional health plan. An individual plan must have a minimum deductible of $1,300
to be classified as a HDHP. Normally the plan includes catastrophic coverage to protect against large
medical expenses, but the insured is responsible for routine out-of-pocket expenses.

Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using data from the National Compensation Survey
publication, "Employer Costs for Employee Compensation - March 2017."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms"
at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 9. Defined benefit plans: Availability and eligibility requirements for open plans, private industry workers, 2017

(All workers participating in defined benefit plans = 100 percent)

Open to new employees

Plans open to - . Age and Plans not
Characteristics new Minimum Minimum Minimum No minimum service open to new th
age and - age or . determinable
employees - age only | service only . requirement employees
service requirement | requirement service not
requirement requirement determinable
Worker characteristics

AlLWOTKETS ..ot 53 22 - 20 10 - 47 -
Management, professional, and related 50 29 - 12 - - 50 -
Management, business, and financial 49 27 - 14 7 - 51 -
Professional and related 51 30 - 10 - - 49 -
Service 60 - - 37 - - 40 -
Sales and office . 49 25 - 16 - - 51 -
Sales and related . 52 - - - - - 48 -
Office and administrative SUpport ...........ccceceenee. 48 25 - 16 - - 52 -
Natural resources, construction, and maintenance 68 7 - 39 21 - 32 -

Construction, extraction, farming, fishing, and
forestry 83 - - 62 19 - - -
Installation, maintenance, and repair .......... 52 - - - 22 - 48 -
Production, transportation, and material moving ..... 52 16 - 21 14 - 48 -
Production .........cccoeviiieiiii e 39 — - - - - 61 -
Transportation and material moving ...........c........ 60 17 - 29 - - 40 -
FUITEIME e 51 19 - 21 11 - 49 -
Part time ..o 70 45 - - - - 30 -
Union 60 15 - 33 11 - 40 -
Nonunion 49 26 - 12 10 - 51 -

Average wage within the following categories?:
Lowest 25 percent 50 37 - - - - 50 -
Second 25 percent 58 23 - 30 - - 42 -
Third 25 percent .... 52 24 - 17 10 - 48 -
Highest 25 percent ... 53 18 - 21 13 - 47 -
Highest 10 percent .........cccceceeivenieeninne 56 22 - 18 - - 44 -
Establishment characteristics

Goods-producing industries 55 - - 22 24 - 45 -
Construction 92 - - 60 32 - - -
Manufacturing ... 35 - - - 15 - 65 -
Service-providing industries 53 26 - 20 6 - a7 -
Trade, transportation, and utilities 52 26 - 19 - - 48 -
Wholesale trade 42 - - - - - 58 -
Transportation and warehousing 53 - - 31 - - 47 -
Utilities 78 40 - - 12 - 22 -
Information .. - - - - - - 69 -
Financial activities .... 59 20 - 28 11 - 41 -
Finance and insurance . 55 22 - 26 - - 45 -
Credit intermediation and related activities .. 53 - - 37 - - 47 -
Insurance carriers and related activities ...... 63 36 - - - - 37 -
Professional and business services 40 - - - - - 60 -
Education and health services .... 64 42 - 15 - - 36 -
Educational services . 48 - - - - - 52 -
Health care and social assistance ................... 65 46 - 16 - - = -

See footnotes at end of table.




Table 9. Defined benefit plans: Availability and eligibility requirements for open plans, private industry workers,

2017—continued

(All workers participating in defined benefit plans = 100 percent)

Open to new employees

Plans open to - . Age and Plans not
Characteristics new Minimum Minimum Minimum No minimum service open to new Not
age and - age or . determinable
employees service age only service only service requirement employees
p requirement | requirement h not
requirement requirement determinable
1 to 99 workers 70 - - 22 - - 30 -
1 to 49 workers 74 — - 20 - - 26 -
50 to 99 workers . 58 - - 26 - - 42 -
100 workers or more 49 19 - 20 10 - 51 -
100 to 499 workers ... 56 24 - 24 - - 44 -
500 workers or more 45 16 - 18 11 - 55 -
Geographic areas
Northeast 70 36 - 23 9 - 30 -
New England 74 - - - - - - -
Middle Atlantic . 68 30 - - 11 - 32 -
South .......cc.ee. 39 9 - 20 - - 61 -
South Atlantic 45 - - 26 - - 55 -
East South Central . 23 - - - - - 77 -
West South Central - 5 - - - - 63 -
Midwest ..o 56 19 - 20 17 - 44 -
East North Central . 55 16 - 19 19 - 45 -
West North Central 60 25 - 22 13 - 40 -
West ....ccoeene 45 - - 19 - - 55 -
Mountain 34 - - - - - 66 -
Pacific 50 - - 19 - - 50 -

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2017."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 9. Standard errors for defined benefit plans: Availability and eligibility requirements for open plans, private industry

workers, 2017

Open to new employees

Plans open to - Age and Plans not
Characteristics new Minimum age | Minimum age | Minimum No minimum service open to new Not
h ) age or ; determinable
employees | and service qnly service only service requirement employees
requirement | requirement | requirement f not
requirement determinable
Worker characteristics

All workers ... 3.6 3.2 - 2.3 1.6 - 3.6 -
Management, professional, and related 6.0 6.0 - 2.0 - - 6.0 -
Management, business, and financial 5.9 6.0 - 34 1.7 - 5.9 -
Professional and related 7.2 7.1 - 1.8 - - 7.2 -
Service .....ccovvennane. 9.0 - - 10.3 - - 9.0 -
Sales and office ..... 4.3 3.2 - 3.1 - - 4.3 -
Sales and related ................. 8.5 - - - - - 8.5 -
Office and administrative suppor 4.9 3.1 - 35 - - 4.9 -
Natural resources, construction, and maintenance 53 2.2 - 5.4 4.0 - 5.3 -

Construction, extraction, farming, fishing, and
forestry 5.2 - - 6.2 4.9 - - -
Installation, maintenance, and repair .... 6.8 - - - 6.3 - 6.8 -
Production, transportation, and material moving 6.2 3.6 - 5.0 3.4 - 6.2 -
Production .... 9.6 — - - - - 9.6 -
Transportation and material moving 7.8 4.2 - 7.1 - - 7.8 -
FUITIME e 3.8 3.0 - 25 1.7 - 3.8 -
Part time ......ccoooiiiiiiiee e 5.6 6.9 - - - - 5.6 -
Union 53 3.0 - 4.7 2.4 - 5.3 -
Nonunion 5.0 4.8 - 1.7 2.3 - 5.0 -

Average wage within the following categories!:
LOWeSt 25 PErCeNt .......ccevvieriieiiieiieeiieieeeiee e 7.3 7.5 - - - - 7.3 -
Second 25 percent ... 5.8 4.2 - 7.7 - - 5.8 -
Third 25 percent .... 4.9 5.4 - 2.8 2.0 - 4.9 -
Highest 25 percent ... 4.8 3.6 - 2.7 2.6 - 4.8 -
Highest 10 Percent ........c.ccceeeerivenieinieeneeeiene 6.8 5.8 - 3.7 - - 6.8 -
Establishment characteristics

Goods-producing industries 6.2 - - 3.6 4.8 - 6.2 -
Construction 2.3 - - 5.4 6.1 - - -
Manufacturing 8.2 - - - 4.3 - 8.2 -
Service-providing industries 4.3 3.9 - 2.8 1.2 - 4.3 -
Trade, transportation, and utilities 5.6 4.0 - 4.0 - - 5.6 -
Wholesale trade ... 11.8 - - - - - 11.8 -
Transportation and warehousing 10.8 - - 7.9 - - 10.8 -
Utilities 6.6 9.2 - - 25 - 6.6 -
Information ... - - - - - - 11.3 -
Financial activities 4.2 2.4 - 35 3.1 - 4.2 -
Finance and insurance 4.8 25 - 5.0 - - 4.8 -
Credit intermediation and related activities .. 6.4 - - 8.1 - - 6.4 -
Insurance carriers and related activities ...... 5.0 6.4 - - - - 5.0 -
Professional and business services ...... 11.2 - - - - - 11.2 -
Education and health services .. 9.8 12.0 - 3.1 - - 9.8 -
Educational services 11.1 - - - - - 111 -
Health care and social assistance .................. 10.7 13.0 - 3.7 - - - -

See footnotes at end of table.




Table 9. Standard errors for defined benefit plans: Availability and eligibility requirements for open plans, private industry

workers, 2017—continued

Open to new employees

Plans open to - Age and Plans not
- - - . No minimum - Not
Characteristics new Minimum age | Minimum age | Minimum service open to new ;
h ) age or ; determinable
employees | and service only service only service requirement employees
requirement | requirement | requirement requirement not
determinable
1 to 99 workers 5.9 - - 4.5 - - 5.9 -
1 to 49 workers ... 6.5 - - 5.5 - - 6.5 -
50 to 99 workers ... 10.0 - - 7.5 - - 10.0 -
100 workers or more .. 3.9 2.8 - 3.0 1.8 - 3.9 -
100 to 499 workers ... 5.9 4.6 - 3.8 - - 5.9 -
500 WOTKEI'S OF MOTE ..ovveeiieiiieeiiesiieeniee e 4.4 3.0 - 4.0 2.8 - 4.4 -
Geographic areas
Northeast 6.8 7.4 - 5.9 2.3 - 6.8 -
New England 9.7 - - - - - -
Middle Atlantic .... 8.7 5.8 - - 2.8 - 8.7 -
South ..o 5.7 2.7 - 3.0 - - 5.7 -
South Atlantic 7.5 - - 4.4 - - 7.5 -
East South Central . 6.5 - - - - - 6.5 -
West South Central - 15 - - - - 12.3 -
Midwest .........ccceuee 5.7 3.4 - 3.9 2.8 - 5.7 -
East North Central . 7.3 3.7 - 4.8 3.4 - 7.3 -
West North Central 6.3 6.7 - 55 35 - 6.3 -
West ... 8.5 - - 45 - - 8.5 -
Mountain . 9.6 — - - - - 9.6 -
Pacific 10.7 - - 5.1 - - 10.7 -

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The

categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2017."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 10. Defined benefit plans: Primary formula, private industry workers, 2017

(All workers participating in defined benefit plans = 100 percent)

Traditional plan formula Nontraditional plan formula
Characteristics Traditional Percent of . Percent Percent of Ngn— .
terminal Dollar times of career employer traditional Cash Pens_lon Other
. yearst - L balance | equity
earnings earnings | contribution
Worker characteristics

Al WOTKEIS .. 63 32 21 - - 37 35 -
Management, professional, and related .................. 46 36 - - - 54 52 -
Management, business, and financial 43 36 - - - 57 56 -
Professional and related . 48 36 - - - 52 49 -
Sales and office .............. . 53 34 - - - 47 45 -
Sales and related ........ . 48 16 - - - 52 52 -
Office and administrative support .. . 55 40 - - - 45 43 -
Natural resources, construction, and maintenance 85 20 - - 19 15 12 -

Construction, extraction, farming, fishing, and
forestry - - - - 29 - - -
Installation, maintenance, and repair . 76 37 27 - - 24 21 -
Production, transportation, and material moving ..... 88 32 41 - - 12 9 -
Production . - - 62 - - - - -
Transportation and material moving 90 43 27 - - 10 - -
FUITTIME e 63 34 20 - - 37 34 -
Part time ....oooieeeee e 62 18 25 - - 38 38 -
UNION e 89 28 44 - - 11 10 -
NONUNION .ot 46 35 - - - 54 51 -

Average wage within the following categories?:
Lowest 25 percent 61 - - - - 39 39 -
Second 25 percent 69 24 33 - - 31 30 -
Third 25 percent .... 61 30 25 - - 39 36 -
Highest 25 percent . 63 37 15 - - 37 35 -
Highest 10 Percent ..........ccoceeerirecnenesceennennns 55 37 - - - 45 43 -
Establishment characteristics

Goods-producing industries 86 26 46 - - 14 9 -
Construction - - - - 37 - - -
Manufacturing ... - 32 44 - - - - -
Service-providing industries 56 34 13 - - 44 43 -
Trade, transportation, and utilities 79 47 19 - - 21 21 -
Wholesale trade - 69 - - - - - -
Transportation and warehousing - 52 - - - - - -
Utilities - 64 - - - - 28 -
Information .. 64 - - - - 36 36 -
Financial activities 34 25 - - - 66 62 -
Finance and insurance . 30 28 - - - 70 66 -
Credit intermediation and related activities .. 21 20 - - - 79 79 -
Insurance carriers and related activities ...... 38 35 - - - 62 52 -
Professional and business services ............ . 58 - - - - 42 42 -
Education and health services .... 35 24 - - - 65 64 -
Educational services . - 61 - - - - - -
Junior colleges, colleges, and universities ... - 52 — 26 — - - -
Health care and social assistance ................... - - - - - - 71 -

See footnotes at end of table.



Table 10. Defined benefit plans: Primary formula, private industry workers, 2017—continued

(All workers participating in defined benefit plans = 100 percent)

Traditional plan formula Nontraditional plan formula
Characteristics Traditional Percent of . Percent Percent of Ngn— .
terminal Dollar times of career employer traditional Cash Pens_lon Other
. yearst - L balance | equity
earnings earnings | contribution
110 99 WOTKEIS ..o 60 26 - - - 40 39 -
1 to 49 workers - 31 - - - - - -
50 to 99 workers . 64 - 31 - - 36 36 -
100 workers or more 64 34 22 - - 36 33 -
100 to 499 workers 65 30 24 - - 35 32 -
500 workers or more 64 36 20 - - 36 35 -
Geographic areas
NOIMNEAST ... 57 28 - - - 43 41 -
Middle Atlantic . 62 31 - - - 38 36 -
South 67 38 23 - - 33 30 -
South Atlantic 71 35 26 - - 29 27 -
West South Central - 58 - - - - - -
Midwest 65 22 35 - - 35 33 -
East North Central 64 18 37 - - 36 34 -
West North Central 69 - - - - 31 31 -
West 64 42 - - - 36 33 -
Pacific .... 62 40 - - - 38 35 -

1 Benefits are based on a dollar amount per month for each year of service recognized by the plan.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2017."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 10. Standard errors for defined benefit plans: Primary formula, private industry workers, 2017

Traditional plan formula Nontraditional plan formula
Characteristics Traditional Percept of Dollar times Percent Percent of tra’t\jli?ighal Cash | Pension
terminal yearst of career|  employer balance | equity Other
earnings earnings | contribution
Worker characteristics

AlLWOTKEIS . 3.7 3.2 3.0 - - 3.7 3.7 -
Management, professional, and related 5.3 4.6 — - — 53 53 -
Management, business, and financial 5.9 5.8 - - - 5.9 5.9 -
Professional and related 6.5 5.6 - - - 6.5 6.5 -
Sales and office 4.3 5.6 - - - 4.3 4.1 -
Sales and related . 9.2 4.0 - - - 9.2 9.2 -
Office and administrative support .. . 4.4 6.4 - - - 4.4 43 -
Natural resources, construction, and maintenance 3.6 4.7 - - 4.6 3.6 3.4 -

Construction, extraction, farming, fishing, and
forestry - - - - 7.9 - - -
Installation, maintenance, and repair . 6.0 7.2 6.9 - - 6.0 5.4 -
Production, transportation, and material moving ..... 3.2 6.5 6.6 - - 3.2 2.3 -
Production - - 7.6 - - - - -
Transportation and material moving 3.0 9.0 7.9 - - 3.0 - -
Full time 3.6 3.5 3.2 - - 3.6 3.6 -
Part time 6.8 35 6.3 - - 6.8 6.8 -
Union 25 4.2 4.8 - - 25 2.4 -
Nonunion 4.8 4.2 - - - 4.8 4.7 -

Average wage within the following categories?:
Lowest 25 percent 7.2 - - - - 7.2 7.2 -
Second 25 percent 4.4 5.1 7.6 - - 4.4 4.4 -
Third 25 percent .... 6.1 4.4 4.9 - - 6.1 6.0 -
Highest 25 percent ... 4.1 3.8 3.0 - - 4.1 4.1 -
Highest 10 percent 6.4 6.3 - - - 6.4 6.3 -
Establishment characteristics

Goods-producing industries 3.6 5.0 5.6 - - 3.6 2.6 -
Construction ... - - - - 9.5 - - -
Manufacturing ... - 6.2 7.8 - - - - -
Service-providing iNAUSEIES ..........cccovvveieniiicnenn. 4.4 3.9 3.1 - - 4.4 4.4 -
Trade, transportation, and utilities . 3.1 7.2 4.8 - - 3.1 2.9 -
Wholesale trade ...........c.coeue - 125 - - - - - -
Transportation and warehousing - 12.4 - - - - - -
Utilities ... - 9.7 - - - - 6.7 -
Information .. . 9.5 - - - - 9.5 9.5 -
Financial activities ....... . 35 3.4 - - - 35 3.8 -
Finance and insurance ........... . 3.6 3.6 - - - 3.6 4.0 -
Credit intermediation and related activities .. 5.9 5.8 - - - 5.9 5.9 -
Insurance carriers and related activities ...... 6.8 7.6 - - - 6.8 7.6 -
Professional and business services ............ . 11.7 - - - - 11.7 11.7 -
Education and health services . 10.3 7.2 - - - 10.3 105 -
Educational services . - 13.1 - - - - - -
Junior colleges, colleges, and universities ... - 6.9 - 6.8 - - - -
Health care and social assistance ................... - - - - - - 10.2 -

See footnotes at end of table.



Table 10. Standard errors for defined benefit plans: Primary formula, private industry workers, 2017—continued

Traditional plan formula Nontraditional plan formula
Characteristics Traditional Percent of Dollar times Percent Percent of tra’t\jli?ighal Cash | Pension
term_mal yearst of career emp_loyt_er balance | equity Other
earnings earnings | contribution
1 to 99 workers 9.5 55 - - - 9.5 9.5 - -
1 to 49 workers - 8.1 - - - - - - -
50 to 99 workers ... 5.9 - 7.9 - - 5.9 5.9 - -
100 workers or more 34 4.0 35 - - 34 34 - -
100 to 499 workers ... 4.7 5.6 43 - - 4.7 4.6 - -
500 workers or more 4.1 5.0 4.8 - - 4.1 4.0 - -
Geographic areas
Northeast 8.3 7.1 - - - 8.3 8.3 - -
Middle Atlantic . 6.4 8.2 - - - 6.4 6.3 - -
South 55 5.9 4.7 - - 55 5.4 - -
South Atlantic 4.2 5.8 55 - - 4.2 3.9 - -
West South Central - 10.8 - - - - - - -
Midwest 7.1 4.1 6.8 - - 7.1 6.9 - -
East North Central 9.1 35 6.7 - - 9.1 9.0 - -
West North Central 8.1 - — — — 8.1 8.1 - -
West 5.6 6.2 - - - 5.6 5.4 - -
PaCifiC voiivveeeiceiee e 6.2 52 - - - 6.2 6.3 - -

1 Benefits are based on a dollar amount per month for each year of service recognized by the plan.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2017."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit
Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 11. Defined benefit plans: Availability of selected benefit features, private industry workers, 2017

(In percent)

Lump-sum payment at

Disability retirement

Joint-and-survivor

Preretirement survivor

normal retirement benefits annuity benefits
Characteristics
. Non- . Non- . Non- . Non-
Traditional traditional Traditional traditional Traditional traditional Traditional traditional
Worker characteristics

AlLWOTKETS .o 36 90 83 26 100 100 98 86
Management, professional, and related .................. 50 86 85 22 100 100 100 84
Management, business, and financial ................. 44 91 82 29 100 100 100 88
Professional and related ... 54 83 86 - 100 100 100 81
Service - - 65 - 100 100 100 72
Sales and office .... 47 99 61 33 100 100 100 95
Sales and related .. - 100 - - - 100 - 88
Office and administrative support .. 46 99 62 33 100 100 100 97
Natural resources, construction, and maintenance 34 100 86 - 100 100 97 97

Construction, extraction, farming, fishing, and
forestry 29 - 89 - 100 - 100 -
Installation, maintenance, and repair 42 100 81 - 100 100 93 98
Production, transportation, and material moving ..... 23 99 95 56 100 100 95 90
Production TR 33 99 92 - 100 100 100 83
Transportation and material moving . - 99 97 - 100 100 92 97
Full time 36 91 83 28 100 100 98 88
Part time 32 - 77 - 100 - 100 -
Union 28 98 83 35 100 100 97 98
Nonunion 46 88 82 25 100 100 100 85

Average wage within the following categories?:
Lowest 25 percent 49 100 81 25 100 100 100 98
Second 25 percent 36 100 72 30 100 100 100 98
Third 25 percent 31 84 79 - 100 100 99 80
Highest 25 percent 37 89 89 27 100 100 97 86
Highest 10 percent 50 86 91 32 100 100 100 84
Establishment characteristics

Goods-producing industries .. 42 - 90 - 100 - 100 -
Construction 28 - 91 - 100 - 100 -
Manufacturing ........cccoeveeiierieiiieneeee e 44 - 90 - 100 - 100 -
Service-providing industries 33 89 79 23 100 100 97 86
Trade, transportation, and utilities . 27 99 80 - 100 100 93 99
Transportation and warehousing - - 96 - 100 - 88 -
Utilities - 95 66 - 100 100 100 94
Financial activities 31 100 86 37 100 100 100 92
Finance and inSUrance ..........cccccoovenveenieeninen. 29 100 83 38 100 100 100 95
Credit intermediation and related activities .. - 100 - 54 100 100 100 97
Insurance carriers and related activities ...... 28 100 85 - 100 100 100 90
Professional and business services - - 93 - 100 - 100 -
Education and health services .... 60 - 83 - 100 100 100 -
Educational services - - 91 - 100 - 100 -
Junior colleges, colleges, and universities ... - - 83 - 100 - 100 -
Health care and social assistance ................... 74 - 80 - 100 100 100 -

See footnotes at end of table.




Table 11. Defined benefit plans: Availability of selected benefit features, private industry workers,

2017—continued

(In percent)

Lump-sum payment at

Disability retirement

Joint-and-survivor

Preretirement survivor

normal retirement benefits annuity benefits
Characteristics
- Non- . Non- . Non- - Non-
Traditional traditional Traditional traditional Traditional traditional Traditional traditional
1 to 99 workers 29 - 66 - 100 100 100 -
1 to 49 workers . 30 - 66 - 100 100 100 -
50 to 99 workers - - 64 - 100 - 100 -
100 workers or more . 37 97 87 25 100 100 98 93
100 to 499 workers .. 33 100 87 40 100 100 100 100
500 workers or more 40 96 87 17 100 100 96 89
Geographic areas
NOMNEASE ...t - - - - 100 100 93 68
New England . - - - - 100 100 100 -
Middle Atlantic - 91 - - 100 100 91 86
South 39 100 80 24 100 100 100 95
South Atlantic 37 100 71 - 100 100 100 93
East South Central - - 89 - 100 - 100 -
West South Central .. - - 91 - 100 - 100 -
Midwest 33 100 79 22 100 100 100 97
East North Centra - 100 84 - 100 100 100 100
West North Central 55 100 65 - 100 100 100 86
33 98 76 - 100 100 100 100
- 100 - - 100 100 100 100
46 98 83 - 100 100 100 100

1 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee

Compensation - March 2017."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the “"Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 11. Standard errors for defined benefit plans: Availability of selected benefit features, private industry

workers, 2017

Lump-sum payment at

Disability retirement

Joint-and-survivor

Preretirement survivor

normal retirement benefits annuity benefits
Characteristics
- Non- . Non- . Non- - Non-
Traditional traditional Traditional traditional Traditional traditional Traditional traditional
Worker characteristics
AlTWOTKETS e 4.4 8.5 2.8 4.9 0.0 0.0 1.4 8.3
Management, professional, and related .................. 8.8 10.4 3.4 6.5 0.0 0.0 0.0 10.2
Management, business, and financial 10.6 8.2 6.3 8.1 0.0 0.0 0.0 8.1
Professional and related ... 9.8 12.1 3.7 - 0.0 0.0 0.0 12.0
Service - - 18.9 - 0.0 0.0 0.0 215
Sales and office 8.7 0.9 8.2 5.3 0.0 0.0 0.0 2.9
Sales and related - 0.0 - - - 0.0 - 9.9
Office and administrative support .. 10.2 1.3 9.5 6.4 0.0 0.0 0.0 1.6
Natural resources, construction, and maintenance 5.4 0.0 3.9 - 0.0 0.0 2.2 2.9
Construction, extraction, farming, fishing, and
forestry 7.2 - 43 - 0.0 - 0.0 -
Installation, maintenance, and repair 7.3 0.0 6.6 - 0.0 0.0 4.9 1.8
Production, transportation, and material moving ..... 4.9 0.8 25 115 0.0 0.0 3.4 8.2
Production . 8.7 1.0 4.1 - 0.0 0.0 0.0 15.4
Transportation and material moving . - 1.2 2.1 - 0.0 0.0 5.6 3.0
Full time 4.8 7.3 3.2 52 0.0 0.0 1.6 7.3
Part time 6.2 - 7.7 0.0 - 0.0
Union 4.2 15 4.0 7.1 0.0 0.0 2.6 1.6
Nonunion 5.6 9.5 3.8 5.6 0.0 0.0 0.0 9.3
Average wage within the following categories?:
Lowest 25 percent 10.3 0.0 8.1 7.4 0.0 0.0 0.0 15
Second 25 percent 8.0 0.0 6.9 6.8 0.0 0.0 0.0 1.5
Third 25 percent 5.0 13.2 5.9 - 0.0 0.0 1.0 12.7
Highest 25 percent 6.5 8.4 2.8 6.0 0.0 0.0 2.2 8.3
Highest 10 percent 9.6 9.7 3.3 8.9 0.0 0.0 0.0 9.6
Establishment characteristics
Goods-producing industries .. 5.7 - 3.9 - 0.0 - 0.0 -
Construction ...... 6.6 - 2.9 - 0.0 - 0.0 -
Manufacturing ... 7.6 - 5.8 - 0.0 - 0.0 -
Service-providing iNAUSEIES ..........c..ccceviveeeninnenn. 5.7 9.2 3.8 5.0 0.0 0.0 2.1 9.1
Trade, transportation, and utilities .... 5.6 0.6 4.3 - 0.0 0.0 4.6 1.1
Transportation and warehousing - - 15 - 0.0 - 8.8 -
Utilities - 3.2 8.7 - 0.0 0.0 0.0 6.6
Financial activities . 9.1 0.0 3.2 6.4 0.0 0.0 0.0 3.6
Finance and insurance . 5.7 0.0 4.0 6.4 0.0 0.0 0.0 2.8
Credit intermediation and related activities .. - 0.0 - 8.8 0.0 0.0 0.0 2.9
Insurance carriers and related activities ...... 8.0 0.0 9.2 - 0.0 0.0 0.0 6.1
Professional and business services .. - - 5.3 - 0.0 - 0.0 -
Education and health services .... 9.0 - 8.1 - 0.0 0.0 0.0 -
Educational services - - 3.9 - 0.0 - 0.0 -
Junior colleges, colleges, and universities ... - - 5.6 - 0.0 - 0.0 -
Health care and social assistance ................... 7.9 - 10.6 - 0.0 0.0 0.0 -

See footnotes at end of table.




Table 11. Standard errors for defined benefit plans: Availability of selected benefit features, private industry

workers, 2017—continued

Lump-sum payment at

Disability retirement

Joint-and-survivor

Preretirement survivor

normal retirement benefits annuity benefits
Characteristics
- Non- . Non- . Non- - Non-
Traditional traditional Traditional traditional Traditional traditional Traditional traditional
110 99 WOTKETS ..ot 5.8 - 6.8 - 0.0 0.0 0.0 -
1 to 49 workers 6.7 — 6.3 - 0.0 0.0 0.0 -
50 to 99 workers - - 12.8 - 0.0 - 0.0 -
100 workers or more . 4.8 1.7 3.1 54 0.0 0.0 1.7 25
100 to 499 workers .. 5.8 0.0 3.1 10.2 0.0 0.0 0.0 0.0
500 workers or more 7.0 2.6 4.6 4.9 0.0 0.0 2.8 4.0
Geographic areas
Northeast - - - - 0.0 0.0 5.0 18.5
New England . - - - - 0.0 0.0 0.0 -
Middle Atlantic - 5.7 - - 0.0 0.0 6.6 7.2
South ...cccoveenee. 6.4 0.0 6.5 6.6 0.0 0.0 0.0 3.4
South Atlantic .... 7.5 0.0 9.9 - 0.0 0.0 0.0 6.0
East South Central - - 11 - 0.0 - 0.0 -
West South Central - - 7.1 - 0.0 - 0.0 -
Midwest .......ccceveueene 6.6 0.0 4.5 6.7 0.0 0.0 0.0 2.3
East North Central - 0.0 3.9 - 0.0 0.0 0.0 0.0
West North Central .. 10.5 0.0 9.3 - 0.0 0.0 0.0 8.6
WESt .o 9.0 14 8.5 - 0.0 0.0 0.0 0.0
Mountain - 0.0 - - 0.0 0.0 0.0 0.0
Pacific 12.7 1.9 4.4 - 0.0 0.0 0.0 0.0

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee

Compensation - March 2017."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 12. Traditional defined benefit plans: Terminal earnings formulas, private industry

workers, 2017

(All workers participating in traditional defined benefit plans with a terminal earnings formula = 100 percent)

Flat percent per year of servicel

Flat
. percent
Characteristics peryear |  10th 25th efc(ggme 75th 90th
of service | percentile | percentile ?me dian) percentile | percentile
Worker characteristics

All workers 51 1.00 1.25 1.60 1.67 2.00
Management, professional, and related 34 1.25 1.30 1.60 1.60 -
Management, business, and financial 28 1.25 1.50 1.60 1.67 1.67
Professional and related ... 37 1.25 1.30 1.60 1.60 -
Sales and office .........cccccoee 58 1.00 1.25 1.60 1.75 1.75
Office and administrative support 63 1.00 1.25 1.60 1.75 1.75
Natural resources, construction, and maintenance 54 1.00 1.25 - 1.67 2.50
Installation, maintenance, and repair ................... 54 1.00 1.20 1.67 1.67 2.50
Production, transportation, and material moving ..... 69 - 1.00 1.67 1.67 1.67
Full time ... 52 1.00 1.30 1.60 1.67 2.00
Part time .. 43 1.00 125 1.45 1.67 1.75
63 1.20 1.45 1.67 1.67 2.00
45 1.00 1.25 1.50 1.67 1.75

Average wage within the following categories2:
Second 25 percent 63 - 1.00 - - 2.15
Third 25 percent ... 59 1.00 1.20 1.60 1.67 2.00
Highest 25 percent ... 44 1.25 1.45 1.60 1.67 1.75
Highest 10 Percent ........cccocvevierieeneeniceniens 44 1.25 1.50 1.60 1.67 1.67

Establishment characteristics
Goods-producing iNUSEES ..........ccccveriiverieneneenne. 42 - - 1.60 1.60 1.60
Service-providing iNAUSEIES ..........cccceriieeriiinnenne. 54 1.00 1.25 1.67 1.75 2.00
Trade, transportation, and utilities ... 69 1.00 1.20 1.67 1.67 1.67
Financial activities ............... 24 1.00 1.00 1.20 1.50 1.50
Finance and insurance . 24 1.00 1.00 1.20 1.50 1.50
Education and health services . 55 1.25 1.25 1.45 - 2.50
1 to 99 workers 50 1.00 1.00 - 1.67 1.67
1 to 49 workers .... 50 1.00 1.00 — 1.67 2.00
100 workers or more 52 1.10 1.45 1.60 1.75 2.00
100 to 499 workers .. 54 - 1.50 1.67 1.75 -
500 workers or more 51 1.20 1.30 1.60 1.67 2.00
Geographic areas

NOMhEASE ...t 27 1.00 1.20 1.25 1.30 1.67
Middle Atlantic 28 1.00 1.20 1.30 1.40 1.67
South .....ccceeeee 70 1.25 1.50 1.60 1.67 1.75
South Atlantic . 51 - 1.45 1.67 1.67 1.67
Midwest .... 43 — 1.00 — 1.50 —
East Nort 39 - - - 1.50 -
West North Central 50 1.00 1.00 - 1.60 1.67

See footnotes at end of table.




Table 12. Traditional defined benefit plans: Terminal earnings formulas,
private industry workers, 2017—continued

(All workers participating in traditional defined benefit plans with a terminal earnings formula = 100

percent)
Percent per year varies by
Percent
Characteristics per year Earnings
varies | Service | Earnings and Other
service
Worker characteristics
AlLWOTKETS vt 49 - 20 - 13
Management, professional, and related ... 66 - 28 - -
Management, business, and financial .. 72 - - - -
Professional and related 63 - - - -
Sales and office 42 - - 14 -
Office and administrative support ... 37 - - - -
Natural resources, construction, and maintenance 46 16 - - -
Installation, maintenance, and repair ................... 46 17 - - -
Production, transportation, and material moving ..... 31 - 11 - -
FUITTIME i 48 - 20 - 13
Part time ....oooieiceeeee s 57 - - - -
Union 37 - - - -
Nonunion 55 - 26 - 13
Average wage within the following categories?:
Second 25 percent 37 - - - -
Third 25 percent ... 41 - - - -
Highest 25 percent .. 56 - 23 - -
Highest 10 percent 56 - - - -
Establishment characteristics
Goods-producing iNAUSENES .........ccocuveveiniieniinieens 58 - - - -
Service-providing industries 46 - 20 7 -
Trade, transportation, and utilities 31 - - - -
Financial activities ......... 76 - 34 20 -
Finance and insurance ... 76 - 34 20 -
Education and health services 45 - - - -
1 to 99 workers 50 - - - -
1 to 49 workers .... 50 - - - -
100 workers or more 48 - 21 - 11
100 to 499 workers 46 - - - -
500 WOTKEI'S OF MOIE ..ovveviiieiiieiiieeiee e siee e 49 - 25 - 15
Geographic areas
NOMNEASE ... 73 - - - -
Middle Atlantic 72 14 - - -
South ..o, 30 - 17 - -
South Atlantic . 49 - 30 - -
Midwest ........cc.c... 57 - 42 - -
East North Central 61 - - - -
West North Central ..........ccccoevviiiieniiiiienieiiees 50 - - - -

1 Estimates represent the flat percentage used to calculate benefits for those workers participating in plans with a
terminal earnings formula based on a flat percentage per year of service.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which
may include workers with earnings both above and below the threshold. The categories were formed using percentile
estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee

Compensation - March 2017."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or
that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 12. Standard errors for traditional defined benefit plans: Terminal earnings
formulas, private industry workers, 2017

Flat Flat percent per year of service
. percent
Characteristics peryear |  10th 25th e?g;‘m o 75th 90th
of service | percentile | percentile ?me dian) percentile | percentile
Worker characteristics

AlLWOTKEIS .. 5.7 0.00 0.14 0.06 0.09 0.28
Management, professional, and related .................. 6.9 0.03 0.19 0.13 0.05 -
Management, business, and financial 6.7 0.05 0.29 0.10 0.09 0.00
Professional and related ... 10.9 0.03 0.18 0.18 0.45 -
Sales and office 9.7 0.08 0.17 0.17 0.11 0.00
Office and administrative SUPPOrt ..........ccccceceeennes 9.3 0.09 0.16 0.17 0.10 0.00
Natural resources, construction, and maintenance 9.2 0.26 0.23 - 0.03 0.72
Installation, maintenance, and repair ................... 10.3 0.28 0.21 0.19 0.24 0.62
Production, transportation, and material moving ..... 7.9 - 0.16 0.22 0.00 0.02
Full time ... 5.9 0.03 0.14 0.05 0.09 0.25
Part time .. 10.9 0.28 0.16 0.21 0.23 0.05
Union 9.6 0.26 0.23 0.00 0.46 0.20
Nonunion . 6.9 0.00 0.18 0.09 0.12 0.34

Average wage within the following categories®:
Second 25 percent 9.3 - 0.04 - - 0.13
Third 25 percent 8.3 0.00 0.24 0.16 0.46 0.00
Highest 25 percent 6.6 0.05 0.14 0.05 0.05 0.45
Highest 10 percent 10.2 0.07 0.23 0.00 0.08 0.00

Establishment characteristics
Goods-producing iNdUSEES ..........ccccervrveririennennn. 11.9 - - 0.00 0.00 0.00
Service-providing industries 6.1 0.05 0.11 0.19 0.14 0.22
Trade, transportation, and utilities . 6.9 0.00 0.20 0.20 0.00 0.06
Financial activities 6.2 0.00 0.08 0.18 0.18 0.00
Finance and insurance 6.2 0.00 0.08 0.18 0.18 0.00
Education and health services 12.3 0.00 0.16 0.05 - 0.00
110 99 WOTKEIS .ot 12.7 0.00 0.00 - 0.10 0.38
1 to 49 workers . 13.0 0.00 0.04 - 0.05 0.46
100 workers or more 6.8 0.19 0.19 0.07 0.12 0.28
100 to 499 workers 12.1 - 0.14 0.05 0.19 -
500 WOIKErS OF MOYE .....oeevvviiiiiiiiiiiiciie e 7.3 0.24 0.14 0.08 0.09 0.41
Geographic areas

Northeast 7.3 0.00 0.06 0.05 0.26 0.05
Middle Atlantic 7.7 0.00 0.00 0.04 0.26 0.07
South 8.2 0.30 0.06 0.07 0.08 0.02
South Atlantic .... 105 - 0.36 0.14 0.00 0.17
Midwest ........ceeeee 8.8 - 0.04 - 0.13 -
East North Central 10.4 - - - 0.08 -
West North Central .........ccocceviieniiniienienieeciens 13.7 0.00 0.00 - 0.05 0.00

See footnotes at end of table.



Table 12. Standard errors for traditional defined benefit plans: Terminal
earnings formulas, private industry workers, 2017—continued

Percent per year varies by

Percent
Characteristics per year Earnings
varies | Service | Earnings and Other
service
Worker characteristics

AlTWOTKETS .. 5.7 - 3.8 - 3.9
Management, professional, and related 6.9 - 8.2 - -
Management, business, and financial . 6.7 - - - -
Professional and related 10.9 - - - -
Sales and office 9.7 - - 4.2 -
Office and administrative support 9.3 - - - -
Natural resources, construction, and maintenance 9.2 45 - - -
Installation, maintenance, and repair ................... 10.3 5.0 - - -
Production, transportation, and material moving ..... 7.9 - 3.3 - -
Full time 5.9 - 3.8 - 3.6
Part time 10.9 - - - —
Union 9.6 - - - —
Nonunion 6.9 - 5.2 - 3.8

Average wage within the following categories!:
Second 25 percent 9.3 - - - -
Third 25 percent . 8.3 - - - -
Highest 25 percent 6.6 - 5.7 - -
Highest 10 percent ... 10.2 - - - -

Establishment characteristics
Goods-producing industries 119 - - - -
Service-providing iNAUSETES ...........ccvevverinieiinenne. 6.1 - 4.7 1.7 -
Trade, transportation, and utilities .... 6.9 - - - -
Financial activities 6.2 - 6.3 55 -
Finance and insurance 6.2 - 6.3 5.5 -
Education and health services ............cccccoennnnn. 12.3 - - - -
110 99 WOTKETS .eoveieiiiiiieic e 12.7 - - - -
1 to 49 workers 13.0 - - - -
100 workers or more . 6.8 - 4.1 - 3.0
100 to 499 workers ... 12.1 - - - —
500 WOIKErS OF MOTE ......oovviiiiiiiiiciiec s 7.3 - 5.4 - 4.1
Geographic areas

Northeast 7.3 - - - -
Middle Atlantic ... 7.7 4.0 - - -
South 8.2 - 4.6 - —
South Atlantic 10.5 - 8.0 - -
Midwest 8.8 - 9.7 - -
East North Central .... 10.4 - - - -
West North Central ... 13.7 - - - —

1 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which
may include workers with earnings both above and below the threshold. The categories were formed using percentile
estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee

Compensation - March 2017."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 13. Traditional defined benefit plans: Selected normal retirement age and
service requirements,! private industry workers, 2017

(All workers participating in traditional defined benefit plans = 100 percent)

Age less than 65 Age 65
Characteristics Less than 10 | 10 years or | Lessthan 10 | 10 years or
years of more of years of more of
service? service service? service
Worker characteristics

All workers 10 36 48 -
Management, professional, and related - 20 62 -
Management, business, and financial .... - 14 66 -
Professional and related - 23 59 -
Service .......coeene - - 87 -
Sales and office ... - 33 59 -
Sales and related ............. - - - -
Office and administrative support ... - 39 52 -
Natural resources, construction, and maintenance 18 57 25 -

Construction, extraction, farming, fishing, and
forestry - 55 21 -
Installation, maintenance, and repair ... - 58 31 -
Production, transportation, and material moving . - 47 32 -
Production - 52 36 -
Transportation and material moving .... - 43 29 -
FUITEIME o 12 39 44 -
Part time ......ooooiiiice e - - 84 -
Union 11 43 42 -
Nonunion .... - 26 56 -

Average wage within the following categories3:
Lowest 25 percent - - 70 -
Second 25 percent - 24 67 -
Third 25 percent .. - 41 49 -
Highest 25 percent 15 39 39 -
Highest 10 Percent ..........cccoceeeieeneeniieenieniens - 31 43 -
Establishment characteristics

Goods-producing industries ... 18 40 34 -
Construction 39 47 - -
Manufacturing - 41 47 -
Service-providing industries - 33 55 -
Trade, transportation, and utilities - 38 46 -
Transportation and warehousing . - 57 - -
Utilities - 56 40 -
Financial activities ......... - 34 51 -
Finance and insurance ... - - 63 -
Credit intermediation and related activities .. - - 81 -
Insurance carriers and related activities ...... - - 49 -
Professional and business services ..... - - 60 -
Education and health services - - 80 -
Educational services - 68 - -
Junior colleges, colleges, and universities ... - 36 53 -
Health care and social assistance ................... - - 100 -

See footnotes at end of table.




Table 13. Traditional defined benefit plans: Selected normal retirement age and
service requirements,! private industry workers, 2017—continued

(All workers participating in traditional defined benefit plans = 100 percent)

Characteristics

Normal retirement age requirements (in years)

50th

10th 25th percentile 75th 90th
percentile | percentile (median) percentile | percentile
Worker characteristics

All workers ... - 62 65 65 65
Management, professional, and related .... 60 62 65 65 65
Management, business, and financial ... 60 62 65 65 65
Professional and related 60 62 65 65 65
ServiCe ...ccoeviiviicniins - 65 65 65 65
Sales and office ... 55| 62 65 65 65
Sales and related ................... . 65 65 65 65 65
Office and administrative suppo 55| 60 65 65 65
Natural resources, construction, and maintenance 55 60 62 65 65

Construction, extraction, farming, fishing, and
forestry 5] 60 62 62 65
Installation, maintenance, and repair 55 60 62 65 65
Production, transportation, and material moving ..... 60 62 62 65 65
Production . 60 62 62 65 65
Transportation and material moving 60 60 62 65 65
FUITEIME o - 62 65 65 65
Part time ..o 65 65 65 65 65
Union 60 62 62 65 65
Nonunion 55| 62 65 65 65

Average wage within the following categories3:
LOWESE 25 PEICENT ....oovvveiiiiiieiieeieeieeeee e 62 65 65 65 65
Second 25 percent .... 60 65 65 65 65
Third 25 percent - 62 65 65 65
Highest 25 percent ... - 62 62 65 65
Highest 10 percent 60 62 65 65 65
Establishment characteristics

Goods-producing industries 60 62 62 65 65
Construction &5 60 62 62 65
Manufacturing 60 62 65 65 65
Service-providing industries - 62 65 65 65
Trade, transportation, and utilities ... 60 60 65 65 65
Transportation and warehousing . 60 60 62 62 65
Utilities 55 55 60 65 65
Financial activities ..... . 62 62 65 65 65
Finance and insurance 62 62 65 65 65
Credit intermediation and related activities .. 62 65 65 65 65
Insurance carriers and related activities ...... 62 62 62 65 65
Professional and business services ....... 55 62 65 65 65
Education and health services 62 65 65 65 65
Educational services - 60 62 65 65
Junior colleges, colleges, and universities ... 60 62 65 65 65
Health care and social assistance .................. 65 65 65 65 65

See footnotes at end of table.




Table 13. Traditional defined benefit plans: Selected normal retirement age and
service requirements,! private industry workers, 2017—continued

(All workers participating in traditional defined benefit plans = 100 percent)

Age less than 65 Age 65
Characteristics Less than 10 | 10 years or | Lessthan 10 | 10 years or
years of more of years of more of
service? service service? service
1 to 99 workers - 32 54 -
1 to 49 workers - 37 50 -
50 to 99 workers . - - 62 -
100 workers or more 11 36 47 -
100 to 499 workers . - 41 a7 -
500 workers or more - 34 47 -
Geographic areas

NOMNEAST ...t - 27 61 -
New Englan - 23 70 -
Middle Atlantic . - 28 58 -
South - 44 37 -
South Atlantic - 35 56 -
East South Central .. - 62 - -
West South Central . - 53 - -
Midwest ... 14 38 47 -
East North Central .. 13 42 45 -
West North Central . - 30 52 -
- 32 48 -

- 34 50 -

See footnotes at end of table.




Table 13. Traditional defined benefit plans: Selected normal retirement age and
service requirements,! private industry workers, 2017—continued

(All workers participating in traditional defined benefit plans = 100 percent)

Characteristics

Normal retirement age requirements (in years)

50th

10th 25th percentile 75th 90th

percentile | percentile (median) percentile | percentile

1 to 99 workers - 62 65 65 65
1 to 49 workers .. 55 62 65 65 65
50 to 99 workers ... 62 65 65 65 65
100 workers or more . 60 62 65 65 65
100 to 499 workers ... 55} 60 65 65 65
500 WOTKErs OF MOTE ........cccoviiiiieeiiniinieniineeeens 60 62 65 65 65

Geographic areas

Northeast 60 62 65 65 65
New England 60 62 65 65 65
Middle Atlantic ... 60 62 65 65 65
South ...ccceverrene 55 62 65 65 65
South Atlantic 60 62 65 65 65
East South Central 62 62 62 65 65
West South Central 55} 60 62 65 65
Midwest ............... 55 62 62 65 65
East North Central 60 62 62 65 65
West North Central 55 60 65 65 65
West ..... 60 62 65 65 65
Mountain 60 62 65 65 65
Pacific 60 60 65 65 65

1 Normal retirement occurs when the specific age, length of service, or combination of age and length of service plan requirements
are satisfied and the participant may retire and receive all accrued benefits without a reduction or penalty.

2

Includes workers in plans with no minimum service requirements.

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2017."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 13. Standard errors for traditional defined benefit plans: Selected normal
retirement age and service requirements,! private industry workers, 2017

Age less than 65 Age 65
Characteristics Lessthan 10 | 10 years or | Lessthan 10 | 10 years or
years of more of years of more of
service? service service? service
Worker characteristics

Al WOTKEIS . 2.2 3.4 3.9 -
Management, professional, and related .................. - 4.3 5.9 -
Management, business, and financial . - 3.8 8.4 -
Professional and related - 6.3 7.6 -
Service - - 6.5 -
Sales and office - 6.8 6.7 -
Sales and related - - - -
Office and administrative support .... - 8.1 7.7 -
Natural resources, construction, and maintenance 4.7 6.1 45 -

Construction, extraction, farming, fishing, and
forestry - 9.2 5.1 -
Installation, maintenance, and repair ... - 5.8 5.8 -
Production, transportation, and material moving ..... - 5.7 6.2 -
Production - 8.9 10.1 -
Transportation and material moving .... - 6.7 6.7 -
Full time 2.4 3.6 4.0 -
Part time - 6.4 -
Union 3.2 5.4 6.7 -
Nonunion ... 4.7 6.0 -

Average wage within the following categories3:
Lowest 25 percent - - 10.4 -
Second 25 percent .. - 6.0 7.1 -
Third 25 percent - 6.5 6.7 -
Highest 25 percent 35 4.9 4.6 -
Highest 10 percent - 7.9 8.7 -
Establishment characteristics

Goods-producing industries .... 35 6.7 6.4 -
Construction ..... 8.7 9.3 - -
Manufacturing - 7.4 8.4 -
Service-providing iNAUSEIES ..........cccccvvveveiineenennn. - 3.7 4.6 -
Trade, transportation, and utilities - 55 75 -
Transportation and warehousing . - 7.3 - -
Utilities - 10.3 10.8 -
Financial activities - 5.6 4.2 -
Finance and insurance ... - - 3.9 -
Credit intermediation and related activities .. - - 9.8 -
Insurance carriers and related activities ...... - - 6.3 -
Professional and business services - - 15.2 -
Education and health services - - 8.5 -
Educational services .................... - 12.9 - -
Junior colleges, colleges, and universities ... - 9.7 9.6 -
Health care and social assistance ................... - - 0.0 -

See footnotes at end of table.




Table 13. Standard errors for traditional defined benefit plans: Selected normal
retirement age and service requirements,! private industry workers,

2017—continued

Normal retirement age requirements (in years)

Characteristics 10th 25th pefccggt“e 75th 90th
percentile | percentile (median) percentile | percentile
Worker characteristics

All workers ... - 0.0 0.0 0.0 0.0
Management, professional, and related .... 1.6 1.9 0.0 0.0 0.0
Management, business, and financial ... 1.7 2.8 0.0 0.0 0.0
Professional and related 2.4 2.2 0.0 0.0 0.0
ServiCe ...ocoovviiiiieniiins - 0.0 0.0 0.0 0.0
Sales and office ... 35 33 0.0 0.0 0.0
Sales and related ................... . 0.0 0.0 0.0 0.0 0.0
Office and administrative support 0.0 6.9 0.5 0.0 0.0
Natural resources, construction, and maintenance 0.0 0.5 0.0 2.3 0.0

Construction, extraction, farming, fishing, and
forestry 0.0 0.8 0.3 1.7 0.0
Installation, maintenance, and repair 0.0 2.3 0.0 0.0 0.0
Production, transportation, and material moving ..... 0.0 2.2 0.0 0.0 0.0
Production 2.0 0.0 0.9 0.0 0.0
Transportation and material moving 2.0 1.6 0.0 0.0 0.0
Full time - 0.6 3.0 0.0 0.0
Part time 4.4 0.0 0.0 0.0 0.0
UNION e 1.0 25 2.3 0.0 0.0
NONUNION .ot 3.6 0.0 0.0 0.0 0.0

Average wage within the following categories3:
Lowest 25 percent . 4.4 0.0 0.0 0.0 0.0
Second 25 percent . B5I5 34 0.0 0.0 0.0
Third 25 percent ..... - 1.0 2.7 0.0 0.0
Highest 25 percent ... - 1.8 14 0.0 0.0
Highest 10 percent 0.0 2.2 1.8 0.0 0.0
Establishment characteristics

Goods-producing industries 3.4 0.7 1.4 0.0 0.0
Construction 0.0 0.5 0.5 0.2 0.8
Manufacturing 2.1 0.0 1.6 0.0 0.0
Service-providing industries - 0.0 0.0 0.0 0.0
Trade, transportation, and utilities ... 3.9 1.8 2.6 0.0 0.0
Transportation and warehousing . 43 0.0 1.8 1.8 0.0
Utilities 0.0 0.0 6.6 0.0 0.0
Financial activities ..... . 0.0 0.0 2.8 0.0 0.0
Finance and insurance 0.0 0.0 0.0 0.0 0.0
Credit intermediation and related activities .. 2.2 1.1 0.0 0.0 0.0
Insurance carriers and related activities ...... 1.4 0.0 3'9) 0.0 0.0
Professional and business services ..................... 9.5 4.4 1.9 0.0 0.0
Education and health services .. 2.0 0.0 0.0 0.0 0.0
Educational services - 1.4 0.0 0.0 0.0
Junior colleges, colleges, and universities ... 0.0 2.6 0.0 0.0 0.0
Health care and social assistance 0.0 0.0 0.0 0.0 0.0

See footnotes at end of table.




Table 13. Standard errors for traditional defined benefit plans: Selected normal
retirement age and service requirements,! private industry workers,

2017—continued

Age less than 65 Age 65
Characteristics Lessthan 10 | 10 years or | Lessthan 10 | 10 years or
years of more of years of more of
service? service service? service
1 to 99 workers - 4.3 5.8 -
1 to 49 workers — 6.1 7.3 -
50 to 99 workers . - - 12.8 -
100 workers or more 2.6 4.1 4.3 -
100 to 499 workers . - 6.4 7.3 -
500 workers or more - 4.8 4.8 -
Geographic areas
Northeast .... - 3.8 5.7 -
New England - 57 7.2 -
Middle Atlantic . - 4.3 6.5 -
South - 7.1 6.5 -
South Atlantic - 8.9 7.7 -
East South Central .. - 17.2 - -
West South Central - 13.1 - -
Midwest 3.4 6.1 7.5 -
East North Central .. 3.0 8.1 9.2 -
West North Central . - 3.9 10.9 -
TAV/=TS] N - 8.6 111 -
Mountain . - - - -
Pacific - 8.8 15.1 -

See footnotes at end of table.




Table 13. Standard errors for traditional defined benefit plans: Selected normal
retirement age and service requirements,! private industry workers,

2017—continued

Normal retirement age requirements (in years)

Characteristics 10th 25th pefccggt“e 75th 90th
percentile | percentile (median) percentile | percentile
1 to 99 workers - 0.0 0.0 0.0 0.0
1 to 49 workers ... 3.2 0.0 i3 0.0 0.0
50 to 99 workers ... 3.6 3.8 0.0 0.0 0.0
100 workers or more .. 59 0.8 1.0 0.0 0.0
100 to 499 workers ... 0.0 0.7 3.8 0.0 0.0
500 workers or more 0.0 0.0 0.3 0.0 0.0

Geographic areas

Northeast ...... 1.0 0.0 0.0 0.0 0.0
New England 4.2 3.0 0.0 0.0 0.0
Middle Atlantic . 2.1 0.0 0.0 0.0 0.0
South 6.9 2.4 4.3 0.0 0.0
South Atlantic 0.0 0.7 0.0 0.0 0.0
East South Central . 0.0 0.0 21 3.0 0.0
West South Central ... 0.0 7.1 25 0.8 0.0
Midwest 35 1.5 3.6 0.0 0.0
East North Central . 4.1 0.4 3.3 0.0 0.0
West North Central 0.0 24 3.9 0.0 0.0
5.0 2.7 1.7 0.0 0.0
3.3 0.0 3.9 0.0 0.0
Pacific 7.4 2.0 1.9 0.0 0.0

1 Normal retirement occurs when the specific age, length of service, or combination of age and length of service plan requirements

are satisfied and the participant may retire and receive all accrued benefits without a reduction or penalty.
Includes workers in plans with no minimum service requirements.

2

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2017."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 14. Traditional defined benefit plans: Availability of early retirement with selected

requirements,! private industry workers, 2017

(All workers participating in traditional defined benefit plans = 100 percent)

Early retirement age requirements (in years)

Early
percentile | percentile (median) percentile | percentile
Worker characteristics

All workers ... 97 50 55 55] 55 55
Management, professional, and related ... 100 55] 55 55 55 55
Management, business, and financial .. 100 55 55 55 55 55
Professional and related 100 50 55 55} 55 57
ServiCe .....oooveiiiinnns 97 55 55 55 55 55
Sales and office ..... 93 50 55 55| 55 55
Sales and related ..... - 50 55 55 55 55
Office and administrative suppor 95 50 55 55! 55 55
Natural resources, construction, and maintenance 97 - 55 55 55 60

Construction, extraction, farming, fishing, and
forestry 100 53 55 55] 55 60
Installation, maintenance, and repair .... 94 50 55 55 55 60
Production, transportation, and material moving ..... 97 50 50 55 55 55
Production .... . 100 55 55 65} 55 55
Transportation and material moving 95 50 50 55} 55 55
FUITTIME e 99 50 55 55 55 55
Part time .....cooooiiiiiiie e 85 50 50 55 55 55
Union 95 50 55 55 55 57
Nonunion 100 55 55 55 55 55

Average wage within the following categories3:
Lowest 25 PErcent ........cccocveeiiieiieeiiienienieeniens 78 50 55 55] 55 55
Second 25 percent .... 99 50 55 55 55 55
Third 25 percent .... 99 53 55 55] 55 55
Highest 25 percent .... 98 50 55 55 55 55
Highest 10 percent 100 55 55 55} 55 55
Establishment characteristics

Goods-producing industries ... 100 53 55 55| 55 55
Construction 100 45 55 B55] 55 60
Manufacturing 100 55 55 55| 55 55
Service-providing industries 96 50 55 55| 55 55
Trade, transportation, and utilities .. 90 50 50 55 55 55
Transportation and warehousing 92 50 50 55 55 55
Utilities 100 50 55 55 57 57
Financial activities ..... 100 53 55 55 55 55
Finance and insurance 100 50 55 55 55 55
Credit intermediation and related activities .. 100 55 55 55 55 55
Insurance carriers and related activities ...... 100 50 55 55| 55 55
Professional and business services ... 100 - 55 55 55 55
Education and health services .. 100 50 55 55 55 55
Educational services 100 50 50 B55] 55 57
Junior colleges, colleges, and universities ... 100 55 55 55 55 57
Health care and social assistance ................... 100 55 55 55] 55 55

See footnotes at end of table.



Table 14. Traditional defined benefit plans: Availability of
early retirement with selected requirements,! private

industry workers, 2017—continued

(All workers participating in traditional defined benefit plans = 100 percent)

Age 55
Characteristics Less than 10 | 10 years or
years of more of
service? service
Worker characteristics

AlLWOTKEIS ..t 24 46
Management, professional, and related 32 43
Management, business, and financial .. 46 38
Professional and related .......... 24 46
Service ......... - -
Sales and office .. 24 45
Sales and related - -
Office and administrative support ............ 24 44
Natural resources, construction, and maintenance 17 47

Construction, extraction, farming, fishing, and
FOFESIIY i - 52
Installation, maintenance, and repair ...........c....... 18 39
Production, transportation, and material moving - 48
Production ........c.ccoceviiiieniieencee - 63
Transportation and material moving .. - 39
Full time 25 48
Part time - 33
Union 16 46
Nonunion 35 47

Average wage within the following categoriess:
Lowest 25 percent ... - -
Second 25 percent ... 32 42
Third 25 percent 29 51
Highest 25 percent ... 19 a7
Highest 10 percent .. 18 61
Establishment characteristics

Goods-producing iNdUSEES ..........ccccvrivreeriiineennn. 19 61
Construction - 43
Manufacturing - 69
Service-providing industries ... 27 39
Trade, transportation, and utilities 18 38
Transportation and warehousing - 38
Utilities - -
Financial activities 37 45
Finance and insurance . 45 31
Credit intermediation and related activities .. - -
Insurance carriers and related activities ...... 53 -
Professional and business services ......... - 67
Education and health services ..... - 31
Educational services ...... . - -
Junior colleges, colleges, and universities ... 30 -

Health care and social assistance ..................

See footnotes at end of table.




Table 14. Traditional defined benefit plans: Availability of early retirement with selected

requirements,! private industry workers, 2017—continued

(All workers participating in traditional defined benefit plans = 100 percent)

Early retirement age requirements (in years)

Early
percentile | percentile (median) percentile | percentile
1 to 99 workers 100 50 55 55| 55 60
1 to 49 workers .. 100 55 55 55 55 60
50 to 99 workers 100 50 50 55] 55 55
100 workers or more . 96 50 55 65} 55 55
100 to 499 workers ... 95 50 55 55] 55 55
500 workers or more 97 50 55 65) 55 55
Geographic areas

NOMNEASE ... 92 50 55 55 55 55
New England .. 97 55 55 55 55 55
Middle Atlantic 91 50 55 55 55 55
South 99 50 55 55 55 55
South Atlantic 99 50 55 55] 55 55
East South Central 100 55 55 55 55 55
West South Central 100 50 55 55] 55 55
Midwest 100 50 55 55 55 60
East North Central 100 - 53 55} 55 60
West North Central 100 55 55 55 55 55
98 50 55 55 55 55

Mountain ... 96 50 55 55 55 55
Pacific 100 50 55 55 55 55

See footnotes at end of table.



Table 14. Traditional defined benefit plans: Availability of
early retirement with selected requirements,! private
industry workers, 2017—continued

(All workers participating in traditional defined benefit plans = 100 percent)

Age 55
Characteristics Less than 10 | 10 years or
years of more of
service? service
1 to 99 workers 23 44
1 to 49 workers . 32 39
50 to 99 workers - 56
100 workers or more 25 47
100 to 499 workers 24 39
500 WOIKEIS OF MOTE ......oovviviiiiiieiiesieeie e 25 51
Geographic areas

NOMhEASE .....ccvveiiiiiic e - 48
New England - 45
Middle Atlantic - 49
South 21 53
South Atlantic 27 40
East South Central - 84
West South Central - 60
Midwest 35 30
East North Central 30 27
West North Central 48 -

- 54

Mountain - -
Pacific ... - 65

1 Early retirement is the age, length of service, or combination of age and length of service,
requirements at which plan participants may retire and receive all accrued benefits, minus a
reduction or penalty.

2 Includes workers in plans with no minimum service requirements.

3 Surveyed occupations are classified into wage categories based on the average wage for
the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using data from the National
Compensation Survey publication, "Employer Costs for Employee Compensation - March 2017."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 14. Standard errors for traditional defined benefit plans: Availability of early retirement

with selected requirements,! private industry workers, 2017

Early retirement age requirements (in years)

Early
percentile | percentile (median) percentile | percentile
Worker characteristics

AlTWOTKETS ..o 0.9 0.0 0.0 0.0 0.0 0.0
Management, professional, and related .................. 0.0 6.3 0.0 0.0 0.0 1.7
Management, business, and financial 0.0 0.9 0.0 0.0 0.0 0.0
Professional and related 0.0 5.1 0.0 0.0 0.0 4.9
Service 1.8 0.0 0.0 0.0 0.0 0.0
Sales and office 3.1 2.1 0.0 0.0 0.0 0.0
Sales and related .. - 1.3 1.3 0.0 0.0 0.0
Office and administrative support 2.3 5.0 0.0 0.0 0.0 0.0
Natural resources, construction, and maintenance 2.1 - 0.0 0.0 1.0 0.0

Construction, extraction, farming, fishing, and
forestry 0.0 1.7 0.0 0.0 0.8 3.0
Installation, maintenance, and repair .... 4.7 1.6 0.0 0.0 1.6 0.5
Production, transportation, and material moving ..... 2.2 0.8 4.1 0.0 0.0 0.0
Production 0.0 7.0 0.0 0.0 0.0 0.0
Transportation and material moving 3.6 2.2 0.0 1.3 0.0 0.0
Full time ... 1.0 0.0 0.0 0.0 0.0 0.0
Part time ... 4.7 0.0 25 0.0 0.0 0.0
Union 1.6 0.0 1.6 0.0 0.0 35
Nonunion 0.0 1.4 0.0 0.0 0.0 0.0

Average wage within the following categories3:
Lowest 25 percent ... 7.6 1.6 2.2 0.0 0.0 0.0
Second 25 percent 1.2 0.0 0.0 0.0 0.0 0.0
Third 25 percent 0.8 3.3 0.0 0.0 0.0 0.0
Highest 25 percent 1.4 0.0 0.0 0.0 0.0 4.6
Highest 10 percent 0.0 5.7 0.0 0.0 0.0 4.0
Establishment characteristics

Goods-producing industries ... 0.0 3.4 0.0 0.0 0.0 0.6
Construction .......... 0.0 9.3 1.2 0.0 25 1.9
Manufacturing 0.0 0.9 0.0 0.0 0.0 0.0
Service-providing iNAUSENES .........cccoovvveririeieieene 1.3 0.0 0.0 0.0 0.0 0.0
Trade, transportation, and utilities 2.8 0.0 4.1 0.0 0.0 0.6
Transportation and warehousing 5.8 0.0 0.0 2.4 0.0 0.0
Utilities 0.0 0.0 1.3 0.0 2.2 0.0
Financial activities . 0.0 2.3 0.0 0.0 0.0 0.0
Finance and insurance 0.0 3.0 0.0 0.0 0.0 0.0
Credit intermediation and related activities .. 0.0 45 0.0 0.0 0.0 0.0
Insurance carriers and related activities ...... 0.0 0.0 2.4 0.0 0.0 0.0
Professional and business services ... 0.0 - 0.0 0.0 0.0 0.0
Education and health services 0.0 7.1 0.0 0.0 0.0 0.0
Educational services ................... 0.0 0.0 6.1 2.6 0.0 2.2
Junior colleges, colleges, and universities ... 0.0 0.0 0.0 0.0 1.6 1.2
Health care and social assistance ................... 0.0 0.0 0.0 0.0 0.0 0.0

See footnotes at end of table.



Table 14. Standard errors for traditional defined benefit
plans: Availability of early retirement with selected
requirements,! private industry workers, 2017—continued

Age 55
Characteristics Less than 10 | 10 years or
years of more of
service? service
Worker characteristics

All workers ... 3.1 35
Management, professional, and related 5.8 7.7
Management, business, and financial 8.9 9.1
Professional and related 6.9 9.1
SerIVICe ...ooovviiiiiiiiiiis - -
Sales and office .. 4.3 9.3
Sales and related .............cc..... - -
Office and administrative support ............ 55 11.8
Natural resources, construction, and maintenance 51 6.5

Construction, extraction, farming, fishing, and
forestry - 9.3
Installation, maintenance, and repair . 4.4 7.9
Production, transportation, and material moving ..... - 6.4
Production - 9.7
Transportation and material moving - 7.7
Full time 3.3 3.6
Part time - 7.3
UNION e 3.9 4.6
NONUNION ..ttt 4.8 53

Average wage within the following categories3:
Lowest 25 percent ... - -
Second 25 percent 7.2 10.4
Third 25 percent .... 5.4 5.8
Highest 25 percent ... 3.3 5.2
Highest 10 Percent .........ccoceeeieeieeniieencesiens 4.4 7.2
Establishment characteristics

Goods-producing industries 4.4 5.7
Construction - 8.5
Manufacturing - 7.4
Service-providing industries 4.1 39
Trade, transportation, and utilities 4.6 5.7
Transportation and warehousing - 10.3
Utilities - -
Financial activities .... 7.1 6.2
Finance and insurance 8.7 6.9
Credit intermediation and related activities .. - -
Insurance carriers and related activities ...... 10.6 -
Professional and business services ..................... - 16.1
Education and health services - 8.2
Educational services . - -
Junior colleges, colleges, and universities ... 6.9 -

Health care and social assistance ....

See footnotes at end of table.



Table 14. Standard errors for traditional defined benefit plans: Availability of early retirement
with selected requirements,! private industry workers, 2017—continued

Early retirement age requirements (in years)

Early

percentile | percentile (median) percentile | percentile

110 99 WOTKEIS .o 0.0 2.8 0.0 0.0 0.0 5.5
1 to 49 workers .. 0.0 2.2 0.0 0.0 0.0 4.6
50 to 99 workers 0.0 0.0 5.0 0.0 0.0 5.8
100 workers or more . 1.1 0.0 0.0 0.0 0.0 0.0
100 to 499 workers ... 2.0 0.0 3.4 0.0 0.0 0.4
500 WOTKEI'S OF MOIE ..ovvieiieiiiiiiiieiiee e 1.8 2.5 0.0 0.0 0.0 0.0

Geographic areas

NOMNEASE ... 3.0 6.9 0.0 0.0 0.0 2.8
New England .........cccocveiiiiiiniiieieeeeeeeiee e 4.5 0.0 0.0 0.0 0.0 0.0
Middle AANtIC ....ccovveiiiiiieiee e 34 4.0 0.0 0.0 0.0 6.5
South ..o 0.7 0.0 0.0 0.0 0.0 0.0
South Atlantic 1.2 0.0 0.0 0.0 0.0 0.0
East South Central ..........cccooeeiiieiieniienieeeeenn 0.0 5.0 0.0 0.0 0.0 0.0
West South Central ..........coceeviiiiiiniiiiiciiies 0.0 0.0 3.8 0.0 0.0 0.0
Midwest .......ccccceeureen. 0.2 3.6 0.4 0.0 0.0 5.7
East North Central 0.3 - 2.9 0.0 0.4 2.6
West North Central 0.0 0.0 0.0 0.0 0.0 0.0
WVESE ettt e 0.8 0.0 1.3 0.0 0.0 0.0
Mountain 1.7 0.0 6.1 0.0 0.0 0.0
PACIfiC i 0.3 3.0 0.0 0.0 0.0 0.0

See footnotes at end of table.




Table 14. Standard errors for traditional defined benefit
plans: Availability of early retirement with selected
requirements,! private industry workers, 2017—continued

Age 55
Characteristics Less than 10 | 10 years or
years of more of
service? service
1 to 99 workers 4.5 5.4
1 to 49 workers 6.6 6.2
50 to 99 workers - 11.9
100 workers or more ... 3.7 4.2
100 to 499 workers 6.2 7.2
500 WOIKEIS OF MOTE ......couveviiiiaieiiisiieienie e 5.1 6.2
Geographic areas

NOIMNEAST ...t - 4.7
New England - 12.2
Middle Atlantic - 4.4
South 4.9 5.9
South Atlantic .... 8.0 7.2
East South Central - 4.1
West South Central - 11.5
Midwest 45 6.9
East North Central 5.8 7.5
West North Central . 3.3 -
- 115
Mountain - -
Pacific ... - 11.1

1 Early retirement is the age, length of service, or combination of age and length of service,
requirements at which plan participants may retire and receive all accrued benefits, minus a
reduction or penalty.

Includes workers in plans with no minimum service requirements.

3 Surveyed occupations are classified into wage categories based on the average wage for
the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using data from the National
Compensation Survey publication, "Employer Costs for Employee Compensation - March 2017."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 15. Defined contribution plans: Type of plan,* private industry workers, 2017

(All workers participating in defined contribution plans = 100 percent)

Savings
) Deferred Mone Employee . :
Characteristics Savmg_s and profit purcha)s/e s'tjoc)l: incentive
thrift sharing pension ownership match plan
(SIMPLE)
Worker characteristics
All workers 73 22 18 4 2
Management, professional, and related 71 22 23 5 -
Management, business, and financial 76 22 19 - -
Professional and related ... 68 22 25 4
SEIVICE .oovivriiiiiiiiiees 70 21 24 - -
Protective service 71 - - - -
Sales and office .... 81 21 12 4 1
Sales and related . 82 17 - 5 -
Office and administrative support 80 23 15 4 1
Natural resources, construction, and maintenance 64 13 19 - -
Construction, extraction, farming, fishing, and
forestry 53 - 27 - -
Installation, maintenance, and repair ... 71 15 13 - -
Production, transportation, and material moving ..... 74 26 11 - -
Production .......cccceveevieininnieeneees . 74 25 - - -
Transportation and material moving .... 73 28 11 - -
Full time 73 22 18 3 2
Part time 74 19 12 8 -
Union 62 10 30 6 -
Nonunion 74 23 17 4 2
Average wage within the following categories2:
Lowest 25 percent 76 19 - 7 -
Lowest 10 percent 67 30 - - -
Second 25 percent 76 18 17 3 2
Third 25 percent 72 27 17 2 3
Highest 25 percent ... 72 22 23 - -
Highest 10 percent 69 26 22 - -
Establishment characteristics
Goods-producing iNUSENES .........cccervreerieriieeneee 77 19 15 - -
Construction 62 - 23 - -
Manufacturing ... 80 23 13 -
Service-providing industries .. 72 22 19 4 2
Trade, transportation, and utilities . 81 20 6 6 -
Wholesale trade ... 79 25 - - -
Retail trade 84 14 - 12 -
Transportation and warehousing 73 31 - - -
Utilities 90 - - - -
Information ..... 72 - - -
Financial activities .... 84 28 18 - -
Finance and insurance .... 85 29 20 - -
Credit intermediation and related activities .. 84 33 21 - -
Insurance carriers and related activities ...... 86 19 17 - -
Professional and business services 70 22 17 - -
Professional and technical services . 65 - 24 - -
Administrative and waste services ... 78 - - - -
Education and health services 61 25 35 - -
Educational services 41 - 72 - -
Junior colleges, colleges, and universities ... 41 - 75 - -
Health care and social assistance ... 64 28 30 - -

See footnotes at end of table.




Table 15. Defined contribution plans: Type of plan, private industry workers,

2017—continued

(All workers participating in defined contribution plans = 100 percent)

Savings and Deferred Money Employee i:gg:;glse
Characteristics A profit purchase stock
thrift sharing pension ownership match plan
(SIMPLE)
1 to 99 workers 71 23 13 4 4
1 to 49 workers . 69 22 13 4 5
50 to 99 workers 76 25 - - -
100 workers or more 75 21 21 4 -
100 to 499 workers . 78 22 13 4 -
500 workers or more 72 20 30 - -
Geographic areas
Northeast 67 19 28 -
New England . 52 20 45 - -
Middle Atlantic 72 19 22 - -
South 76 20 13 4 3
South Atlantic .... 76 20 13 5 -
East South Central .. 77 - - - -
West South Central . 76 20 - - -
Midwest ........cccceevieenns 75 23 17 2 -
East North Central .. 74 24 16 - -
West North Central . 78 19 21 -
West ... 74 25 17 - -
Mountain 75 - - - -
Pacific 73 24 19 - -

1 sum of individual items may be greater than total because multiple plans are available to some employees.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers
with earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the
National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2017."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions,
and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 15. Standard errors for defined contribution plans: Type of plan, private industry

workers, 2017

o Savings and Deferr_ed Money Employee iﬁ?gmglse
Characteristics . profit purchase stock
thrift sharing pension ownership match plan
(SIMPLE)
Worker characteristics

AlLWOTKETS ..ot 1.7 1.6 1.2 0.7 0.3
Management, professional, and related 2.5 2.8 2.0 1.3 -
Management, business, and financial . 34 2.8 2.9 - -
Professional and related ... 2.8 35 2.6 1.0 -
SEIVICE .covvvviviiiiiiiiees 6.3 5.3 4.9 - -
Protective service .... 19.8 - - - -
Sales and office 1.6 2.0 15 0.7 0.3
Sales and related . 2.4 2.6 - 11 -
Office and administrative support 2.0 2.6 2.0 0.7 0.4
Natural resources, construction, and maintenance 4.3 17 3.6 - -

Construction, extraction, farming, fishing, and
forestry 6.7 - 7.0 - -
Installation, maintenance, and repair ... 5.0 2.3 3.3 - -
Production, transportation, and material moving ..... 3.6 3.7 2.3 - -
Production . 55 6.0 - - -
Transportation and material moving .... 4.0 4.7 3.2 - -
Full time 1.6 1.6 1.2 0.8 0.3
Part time 3.9 4.4 3.2 14 -
Union 5.3 2.0 49 18 -
Nonunion 1.9 1.7 1.2 0.7 0.4

Average wage within the following categories?:
Lowest 25 percent 4.3 35 - 13 -
Lowest 10 percent 8.2 75 - - -
Second 25 percent 2.1 15 2.3 0.7 0.3
Third 25 percent 2.2 2.5 2.0 0.5 0.7
Highest 25 percent ... 2.4 2.7 1.9 - -
Highest 10 percent 3.7 4.8 2.7 - -
Establishment characteristics

Goods-producing iNUSENES .........cccerireerieriieeneen 2.9 3.1 2.4 - -
Construction ...... 5.9 - 5.6 - -
Manufacturing ... 3.4 4.2 2.3 - -
Service-providing industries 2.0 1.8 1.3 0.8 0.4
Trade, transportation, and utilities . 1.9 2.6 1.4 11 -
Wholesale trade ... 3.3 4.3 - - -
Retail trade ... 1.8 2.8 - 1.7 -
Transportation and warehousing 7.3 9.2 - - -
Utilities 6.1 - - - -
Information 5.7 - - - -
Financial activities 1.6 2.9 21 - -
Finance and insurance .... 1.6 3.3 2.1 - -
Credit intermediation and related activities .. 2.7 3.6 2.9 - -
Insurance carriers and related activities ...... 25 4.6 4.1 - -
Professional and business services ..... 3.7 5.4 3.4 - -
Professional and technical services . 5.2 - 6.7 - -
Administrative and waste services ... 8.0 - - - -
Education and health services 5.9 4.0 3.3 - -
Educational services 4.6 - 3.9 - -
Junior colleges, colleges, and universities ... 4.8 - 43 - -
Health care and social assistance ... 6.7 4.6 3.6 - -

See footnotes at end of table.




Table 15. Standard errors for defined contribution plans: Type of plan, private industry

workers, 2017—continued

o Savings and Deferr_ed Money Employee iﬁ?gmglse
Characteristics . profit purchase stock
thrift sharing pension ownership match plan
(SIMPLE)
1 to 99 workers 3.2 3.3 2.3 0.8 0.9
1 to 49 workers 4.2 3.9 2.7 0.9 0.9
50 to 99 workers 5.2 55 - - -
100 workers or more ... 2.3 2.6 1.8 1.0 -
100 to 499 workers 2.8 3.4 2.0 1.0 -
500 WOrKErsS OF MOTE .....coevieiieaiiieiiieeiee e 2.9 35 3.3 - -
Geographic areas

Northeast 4.0 2.2 2.3 - -
New England . 8.3 4.9 8.9 - -
Middle Atlantic 2.9 25 2.2 - -
South 2.1 25 2.0 0.7 0.8
South Atlantic .... 24 2.6 2.1 0.8 -
East South Central 7.7 - - - -
West South Central . 3.9 3.8 - - -
Midwest . 4.0 1.6 2.4 0.7 -
East North Central .. 52 1.7 29 - -
West North Central . 4.8 3.4 4.1 - -
West ... 4.0 5.0 2.7 - -
Mountain 55 - - - -
Pacific 5.3 5.9 3.7 - -

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers
with earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the
National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2017."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions,
and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 16. Savings and thrift plans: Availability of selected benefit features,* private industry workers,

2017

(All workers participating in savings and thrift plans = 100 percent)

Employee Employee
o Pre-tax Post-tax Automatic Automa_ltic _choice of _choice of
Characteristics Lo o enrollment escalation investment investment
contribution | contribution? i3
provision feature for employee | for employer
funds funds
Worker characteristics
All workers ... 100 55 39 18 91 88
Management, professional, and related 100 59 40 17 89 86
Management, business, and financial 100 63 42 21 89 85
Professional and related 100 56 39 15 90 87
SErIVICe ...oovviiiieiiiiiiens 100 51 20 - 95 93
Protective service . 100 91 - - 100 100
Sales and office ..... 100 53 40 23 95 90
Sales and relate 100 a7 28 21 98 94
Office and administrative support ............ 100 56 46 24 93 88
Natural resources, construction, and maintenance 100 48 38 13 88 87
Construction, extraction, farming, fishing, and
forestry 100 42 22 - 85 85
Installation, maintenance, and repair .. 100 51 46 17 90 88
Production, transportation, and material moving ..... 100 52 46 18 89 87
Production ........ccccceeciiiieniiinieceeeeeiee 100 53 44 19 86 82
Transportation and material moving 100 51 47 18 93 93
Full time 100 55 40 18 91 88
Part time 100 53 32 21 96 93
Union ..... 100 55 47 11 86 85
Nonunion 100 55 38 18 92 88
Average wage within the following categories*:
Lowest 25 percent 100 47 26 16 92 90
Lowest 10 percent 100 39 19 - 94 89
Second 25 percent 100 46 33 14 95 91
Third 25 percent 100 56 44 21 90 87
Highest 25 percent ... 100 62 44 19 90 87
Highest 10 percent .. 100 70 45 18 90 87
Establishment characteristics
Goods-producing iNdUSENES ........ccccovrverereneenene. 100 54 46 18 85 83
Construction 100 55 22 - 88 88
Manufacturing 100 55 51 22 83 80
Service-providing iNAUSEIES ..........cccoovvvveveiinecnnene. 100 55 37 18 93 90
Trade, transportation, and utilities 100 50 37 20 95 91
Wholesale trade ... 100 57 53 15 88 81
Retail trade 100 39 18 20 99 96
Transportation and warehousing 100 62 58 24 94 94
Utilities .... 100 84 58 38 92 92
Information .. 100 64 38 - 98 98
Financial activities .... 100 77 52 26 94 93
Finance and insurance . 100 80 55 28 97 96
Credit intermediation and related activities .. 100 78 48 26 96 94
Insurance carriers and related activities ...... 100 77 69 33 - 96
Professional and business services 100 65 44 21 92 88
Professional and technical services 100 - 50 - 85 -
Education and health services .... 100 44 27 8 91 85
Educational services ...... . 100 50 35 - 81 -
Junior colleges, colleges, and universities ... 100 49 31 - 88 83
Health care and social assistance ................... 100 a4 26 - 92 86

See footnotes at end of table.




Table 16. Savings and thrift plans: Availability of selected benefit features,* private industry workers,

2017—continued

(All workers participating in savings and thrift plans = 100 percent)

Employee Employee
o Pre-tax Post-tax Automatic Automa_ltic _choice of _choice of
Characteristics Lo o enrollment escalation investment investment
contribution | contribution? i3
provision feature for employee | for employer
funds funds
1 to 99 workers 100 56 38 15 91 85
1 to 49 workers 100 56 36 14 91 84
50 to 99 workers 100 55 42 18 88 88
100 workers or more . 100 54 39 20 92 90
100 to 499 workers 100 44 34 17 92 90
500 WOTKEI'S OF MO ...cvvveiieiiiieiiiesieesieesiee e 100 68 47 23 92 90
Geographic areas

Northeast 100 59 44 17 92 87
New England 100 65 54 29 98 96
Middle Atlantic 100 57 41 - 90 85
South ...ccevevieeee, 100 49 38 20 92 91
South Atlantic 100 45 38 18 90 88
East South Central 100 50 45 - 96 94
West South Central 100 57 35 27 95 94
Midwest ... 100 60 42 20 89 87
East Nortl 100 61 43 19 88 86
West North Central 100 58 41 21 93 91
West . 100 53 33 14 92 86
Mountain 100 59 34 - 93 89
Pacific 100 50 - - 91 85

1 The remaining workers include both workers not receiving the benefit and workers for whom the availability of the benefit could not be determined.

2 Contributions are made after taxes have been deducted.

3 The employer automatically enrolls employees in the plan at a specified rate of contribution (e.g., 3 percent of earnings), unless the employee opts out of the

plan.

4 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above
and below the threshold. The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer

Costs for Employee Compensation - March 2017."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 16. Standard errors for savings and thrift plans: Availability of selected benefit features,* private

industry workers, 2017

Employee Employee
o Pre-tax Post-tax Automatic Automatic | choice of _choice of
Characteristics Lo P enrollment escalation investment investment
contribution | contribution? i3
provision feature for employee | for employer
funds funds
Worker characteristics
Al WOTKEIS ..o 0.0 2.2 1.9 15 0.9 1.0
Management, professional, and related .................. 0.0 35 25 1.7 1.7 1.8
Management, business, and financial .. 0.0 3.9 3.2 2.3 2.1 2.6
Professional and related .......... 0.0 4.2 3.4 2.0 2.1 2.1
Service 0.0 5.2 3.9 - 2.0 2.2
Protective service .... 0.0 4.9 - - 0.1 0.1
Sales and office ........ 0.0 3.0 2.6 2.6 11 13
Sales and related 0.0 2.9 2.7 2.6 0.5 1.6
Office and administrative SUPPOIt ..........c.cccceeruene 0.0 3.9 35 35 15 2.1
Natural resources, construction, and maintenance 0.0 4.3 4.3 2.9 2.6 2.6
Construction, extraction, farming, fishing, and
FOrESHIY .o 0.0 8.9 6.4 - 5.6 5.6
Installation, maintenance, and repair ................... 0.0 5.1 54 3.9 2.9 2.9
Production, transportation, and material moving 0.0 4.3 5.2 3.0 15 1.7
Production ........ccccceeciiiieniiiinieeeeieeiee 0.0 5.6 6.6 3.9 2.0 2.4
Transportation and material moving 0.0 7.2 6.5 4.1 1.9 1.9
Full time 0.0 2.3 2.0 15 0.9 1.0
Part time 0.0 4.3 4.1 3.0 1.7 2.2
Union 0.0 5.6 51 25 4.0 4.0
Nonunion 0.0 2.3 1.9 1.6 0.9 11
Average wage within the following categories*:
Lowest 25 percent 0.0 4.6 35 29 2.1 2.4
Lowest 10 percent .. 0.0 7.8 4.3 - 4.1 5.3
Second 25 percent ... 0.0 35 2.6 1.9 1.0 1.3
Third 25 percent .... 0.0 3.4 3.8 2.8 1.2 1.3
Highest 25 percent ... 0.0 2.9 24 1.7 1.6 1.6
Highest 10 Percent ........c.cccoeceeieenienieenieniene 0.0 3.1 4.1 2.1 25 2.6
Establishment characteristics
Goods-producing industries 0.0 4.1 4.6 3.0 2.1 2.3
Construction 0.0 7.1 5.9 - 4.7 4.7
Manufacturing 0.0 5.0 5.6 3.6 25 2.8
Service-providing industries 0.0 25 2.0 1.7 0.9 1.0
Trade, transportation, and utilities 0.0 25 3.0 25 1.0 1.8
Wholesale trade ... 0.0 5.7 5.8 3.3 43 5.1
Retail trade 0.0 3.0 2.4 3.2 0.6 1.6
Transportation and warehousing 0.0 7.6 7.4 7.3 43 4.4
Utilities 0.0 7.4 10.2 7.8 4.5 4.5
Information 0.0 6.5 9.9 - 19 19
Financial activities .... 0.0 3.4 3.4 2.9 2.6 25
Finance and insurance . 0.0 2.0 2.3 2.8 0.9 0.9
Credit intermediation and related activities .. 0.0 25 3.2 3.8 1.4 1.2
Insurance carriers and related activities ...... 0.0 4.1 4.9 5.8 - 18
Professional and business services 0.0 7.5 4.9 4.6 2.7 35
Professional and technical services 0.0 - 5.5 - 5.1 -
Education and health services .... 0.0 6.2 4.2 25 2.8 2.4
Educational services . 0.0 6.3 6.4 - 4.7 -
Junior colleges, colleges, and universities ... 0.0 6.8 7.0 - 4.2 6.0
Health care and social assistance 0.0 6.8 4.6 - 3.0 2.6

See footnotes at end of table.



Table 16. Standard errors for savings and thrift plans: Availability of selected benefit features,* private

industry workers, 2017—continued

Employee Employee
o Pre-tax Post-tax Automatic Automatic | choice of _choice of
Characteristics Lo P enrollment escalation investment investment
contribution | contribution? i3
provision feature for employee | for employer
funds funds
110 99 WOTKEIS ...t 0.0 3.3 4.1 2.6 15 2.2
1 to 49 workers 0.0 3.9 4.2 2.7 1.9 2.7
50 to 99 workers ... 0.0 5.5 6.6 5.0 3.0 3.1
100 workers or more ... 0.0 2.8 2.7 1.8 1.3 1.3
100 to 499 workers 0.0 3.4 35 2.0 1.6 1.6
500 workers or more ... 0.0 3.6 3.2 3.2 2.3 2.3
Geographic areas

NOMNEAST ...t 0.0 4.4 5.9 4.1 2.2 15
New England 0.0 4.8 9.3 59 0.4 2.1
Middle Atlantic 0.0 5.2 7.2 - 2.8 17
South 0.0 2.7 2.7 2.7 1.3 1.4
South Atlantic 0.0 3.7 2.6 3.6 2.1 2.3
East South Central 0.0 6.2 7.2 - 2.1 17
West South Central .. 0.0 4.8 7.0 4.2 1.0 15
Midwest .......ccceevnens 0.0 5.6 3.2 2.3 1.4 1.3
East North Central 0.0 7.2 3.8 2.3 1.7 15
West North Central .. 0.0 6.8 6.1 5.7 2.6 25
West ... 0.0 4.5 3.9 3.1 2.3 3.1
Mountain 0.0 6.0 6.3 - 3.9 5.1
PaCIfiC .ooviiiieiieeee 0.0 59 - - 2.8 3.9

1 The remaining workers include both workers not receiving the benefit and workers for whom the availability of the benefit could not be determined.

2 Contributions are made after taxes have been deducted.

3 The employer automatically enrolls employees in the plan at a specified rate of contribution (e.g., 3 percent of earnings), unless the employee opts out of the

plan.

4 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above
and below the threshold. The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer

Costs for Employee Compensation - March 2017."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 17. Savings and thrift plans: Availability of automatic enrollment and method of default contribution,! private industry workers, 2017

(All workers participating in savings and thrift plans = 100 percent)

With automatic enrollment

’ o S .
Characteristics :r?rtoolmeglrft De.faullt Default contrbution a percent of eamings Other Defaul; Ngn?gﬁ?nrgittlc Not
) contribution contribution . determinable
available 50th default available
as percent 10th 25th 1 75th 90th contribution? not
of earnings | percentile | percentile P R percentile | percentile determinable
(median)
Worker characteristics

AlTWOTKETS . 39 37 2.0 3.0 3.0 4.0 6.0 - 2 52 9
Management, professional, and related 40 39 2.0 3.0 3.0 4.0 6.0 - 1 49 11
Management, business, and financial . 42 40 - 3.0 3.0 5.0 6.0 - 2 50 9
Professional and related .. 39 39 2.0 3.0 3.0 4.0 6.0 - (*) 48 12
Service ... 20 20 - - 3.0 3.0 - - - 64 16
Sales and office ... 40 35 2.0 3.0 3.0 - 5.0 - 5 53 6
Sales and related 28 27 2.0 - 3.0 - 5.0 - 2 65 7
Office and administrative support . 46 39 2.0 3.0 3.0 4.0 6.0 - 7 48 6
Natural resources, construction, and maintenance 38 37 2.0 3.0 3.0 3.0 - - (") 55 7

Construction, extraction, farming, fishing, and
forestry 22 - - - - - - - 1 70 8
Installation, maintenance, and repair 46 46 2.0 3.0 3.0 - - - - 47 7
Production, transportation, and material moving 46 43 2.0 3.0 3.0 - 5.0 - 2 51 4
Production .......c.cceeerivveennreenneninns 44 41 2.0 3.0 3.0 4.0 6.0 - 3 51 5
Transportation and material moving . 47 46 2.0 - 3.0 3.0 4.0 - 1 50 3
Full time 40 37 2.0 3.0 3.0 4.0 6.0 - 3 52 9
Part time ... 32 32 - - 3.0 3.0 4.0 - (*) 61 8
UNION i 47 47 2.0 - 3.0 3.0 4.0 - - 47 6
NONUNION ...ciiiice e 38 36 2.0 3.0 3.0 4.0 6.0 - 3 53 9

Average wage within the following categories®:
Lowest 25 percent ............ccceveiiiiiiciciees 26 25 = 2.0 3.0 3.0 4.0 - 1 67 7
Lowest 10 percent . 19 19 2.0 - 3.0 3.0 3.0 - - 72 9
Second 25 percent . 33 31 2.0 - 3.0 3.0 5.0 - 1 57 10
Third 25 percent .. 44 39 2.0 3.0 3.0 4.0 6.0 - 5 50 6
Highest 25 percent . 44 43 2.0 3.0 3.0 4.0 6.0 - 1 45 11
Highest 10 percent .........ccccoceeviiiiviinnciiiininnns 45 44 - 3.0 3.0 5.0 6.0 - 1 41 15
Establishment characteristics

Goods-producing industries . 46 44 - 3.0 3.0 - 6.0 - 47 7
Construction 22 22 - 3.0 - 6.0 6.0 - - 66 13
Manufacturing 51 48 2.0 3.0 - - 6.0 - 3 43 6
Service-providing industries 37 35 2.0 3.0 3.0 4.0 5.0 — 2 54 9
Trade, transportation, and utilities 37 36 2.0 3.0 3.0 3.0 5.0 - 1 57 6
Wholesale trade . 53 53 3.0 3.0 3.0 4.0 6.0 - - 38 9
Retail trade ..... 18 17 2.0 - 3.0 3.0 5.0 - 1 77 5
Transportation and warehousing 58 58 2.0 - 3.0 3.0 3.0 - - 38 4
Utilities ...... 58 53 3.0 3.0 - 5.0 6.0 - 4 34 9
Information 38 33 - 3.0 3.0 - - - 5 54 8
Financial activities .. 52 49 - 3.0 3.0 5.0 6.0 - 3 43 6
Finance and insurance 55 52 - 3.0 3.0 5.0 6.0 - 3 42 3
Credit intermediation and related activities .. 48 47 2.0 3.0 3.0 - 6.0 - 1 48 4
Insurance carriers and related activities ...... 69 61 - 3.0 3.0 5.0 6.0 - 8 29 2
Professional and business services 44 37 2.0 3.0 3.0 4.0 5.0 - 7 41 15
Professional and technical services . 50 50 - 3.0 - 5.0 5.0 - - 40 10
Education and health services ... 27 27 2.0 2.0 3.0 3.0 4.0 - *) 62 11
Educational services 35 34 - - 3.0 3.0 4.0 - 2 54 11
Junior colleges, colleges, and universities ... 31 29 - - - - 4.0 - 2 59 10
Health care and social assistance ................... 26 26 2.0 2.0 3.0 - 4.0 - - 63 11

See footnotes at end of table.



Table 17. Savings and thrift plans: Availability of automatic enrollment and method of default contribution,* private industry workers,

2017—continued

(All workers participating in savings and thrift plans = 100 percent)

With automatic enroliment

Automatic Default Default contribution as percent of earnings? Default No automatic Not
Characteristics enroliment P Other P enrollment !
available contribution 50th default contribution available determinable
as percent 10th 25th 1 75th 90th contribution? not
of earnings | percentile | percentile ’zmedian) percentile | percentile determinable
1 to 99 workers 38 35 2.0 - 3.0 4.0 6.0 - 3 53 9
1 to 49 workers . 36 36 2.0 - 3.0 4.0 6.0 - 1 52 12
50 to 99 workers .. 42 33 2.0 - 3.0 3.0 5.0 - 8 54 4
100 workers or more ... 39 38 2.0 3.0 3.0 4.0 6.0 - 2 52 8
100 to 499 workers 34 33 - 3.0 3.0 4.0 5.0 - 1 56 10
500 workers or more 47 44 2.0 3.0 3.0 4.0 6.0 - 3 47 6
Geographic areas

Northeast 44 39 2.0 - 3.0 4.0 6.0 - 5 49 7
New England . 54 51 2.0 - - 5.0 6.0 - 4 38 8
Middle Atlantic 41 36 2.0 - 3.0 - 6.0 - 5 52 7
South . 38 36 2.0 3.0 3.0 4.0 5.0 - 2 55 6
South Atlantic ... 38 36 2.0 3.0 3.0 4.0 6.0 - 2 57 5
East South Central 45 45 2.0 3.0 3.0 - 6.0 - - 51 4
West South Central . 35 31 - 3.0 3.0 4.0 - - 4 55 10
Midwest ........cccoveuee 42 41 2.0 3.0 3.0 - 5.0 - 2 52 6
East North Central 43 41 2.0 3.0 3.0 - 4.0 - 2 50 7
West North Central . 41 39 2.0 3.0 3.0 3.0 6.0 - 2 55 4
33 31 2.0 3.0 3.0 5.0 6.0 - 1 52 16

Mountain 34 31 3.0 3.0 4.0 5.0 6.0 - 3 60 6

1
2
3
‘5‘ Less than 0.5.

percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2017."

The employer automatically enrolls employees in the plan at a specified rate of contribution (e.g., 3 percent of earnings), unless the employee opts out of the plan.
Estimates represent percentage of default contribution for those workers participating in plans with automatic enrollment and default contribution as a percentage of earnings.
Other default contributions are based on maximum dollar amounts specified by the employer, amounts based on employee length of service, or other methods.

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The categories were formed using

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 17. Standard errors for savings and thrift plans: Availability of automatic enrollment and method of default contribution,! private industry

workers, 2017

With automatic enrollment

h o Automatic Default Default contribution as percent of earnings Default No automatic Not
aracteristics enroliment I Other R enrollment .
available contribution 50th default contribution available determinable
as percent 10th 25th il 75th 90th contribution? not
of earnings | percentile | percentile percentie percentile | percentile determinable
(median)
Worker characteristics
AlLWOTKETS ...ttt 1.9 1.6 0.0 0.0 0.0 0.0 0.5 - 0.8 2.2 15
Management, professional, and related 25 25 0.0 0.0 0.0 0.0 0.0 - 0.2 3.1 2.7
Management, business, and financial . 3.2 3.1 - 0.0 0.0 0.9 0.0 — 0.4 33 2.3
Professional and related 34 3.3 0.0 0.2 0.0 0.0 0.4 - 0.2 4.1 3.8
Service 3.9 3.9 - - 0.0 0.0 - - - 7.0 5.8
Sales and office ... 2.6 2.5 0.0 0.0 0.0 - 11 - 2.4 2.8 1.2
Sales and related 2.7 2.4 0.0 - 0.0 - 0.0 - 1.2 25 1.2
Office and administrative support . 35 35 0.0 0.0 0.0 1.0 1.0 — 33 35 1.7
Natural resources, construction, and maintenance 4.3 4.3 0.0 0.0 0.0 0.5 - - 0.3 4.7 23
Construction, extraction, farming, fishing, and
forestry 6.4 - - - - - - - 0.7 7.1 24
Installation, maintenance, and repair 5.4 5.4 0.0 0.2 0.0 - - - - 5.4 3.2
Production, transportation, and material moving ..... 5.2 5.0 0.0 0.3 0.0 - 1.5 - 0.8 5.2 1.3
Production .........ccceccevencnrerecnnennns 6.6 6.5 0.4 0.0 0.0 0.4 0.0 - 11 6.2 2.0
Transportation and material moving . 6.5 6.3 0.0 - 0.0 0.0 0.7 - 1.0 7.3 12
Full time 2.0 1.8 0.0 0.0 0.0 0.0 0.2 - 0.9 2.3 1.6
Parttime ... 4.1 4.1 - - 0.0 0.4 0.3 - 0.1 4.8 33
Union .. 51 51 0.0 - 0.0 0.4 0.0 - - 5.6 2.8
Nonunion ... 1.9 1.6 0.0 0.0 0.0 0.0 0.2 - 0.8 2.2 1.6
Average wage within the following categories3:
Lowest 25 percent . 35 34 - 0.0 0.0 0.0 0.5 — 11 33 2.9
Lowest 10 percent . 4.3 4.3 0.0 - 0.0 0.0 0.0 - - 5.6 5.4
Second 25 percent . 2.6 2.7 0.0 = 0.0 0.0 0.7 - 0.4 3.4 24
Third 25 percent .. 3.8 3.2 0.0 0.0 0.0 0.0 0.2 - 2.4 4.0 11
Highest 25 percent . 2.4 2.4 0.0 0.0 0.0 0.2 0.0 - 0.4 3.0 2.8
Highest 10 percent . 4.1 4.1 - 0.0 0.7 1.0 0.0 - 0.5 4.0 5.2
Establishment characteristics
Goods-producing industries . 4.6 4.5 - 0.0 0.6 - 0.0 - 0.6 4.4 2.6
Construction 5.9 5.9 - 0.0 - 15 0.0 - - 5.1 4.8
Manufacturing 5.6 5.4 0.5 0.0 - - 0.0 — 0.8 53 25
Service-providing industries 2.0 1.6 0.0 0.0 0.0 0.8 0.2 - 1.0 25 17
Trade, transportation, and utilities 3.0 3.0 0.0 0.0 0.0 0.0 1.2 - 0.5 2.7 12
Wholesale trade 5.8 5.8 0.6 0.0 0.0 0.7 0.0 - - 55 35
Retail trade 24 2.2 0.0 - 0.0 0.0 1.2 - 0.9 2.3 1.8
Transportation and warehousing 7.4 7.4 0.0 - 0.0 0.0 0.0 - - 8.9 3.8
Utilities ...... 10.2 8.3 0.0 0.0 - 1.4 0.5 - 3.6 9.7 4.5
Information 9.9 9.8 - 0.5 0.0 - - - 3.6 11.1 5.1
Financial activities 34 31 - 0.0 0.0 0.6 0.0 - 0.9 2.8 2.6
Finance and insurance 23 21 - 0.0 0.0 0.3 0.0 - 1.0 2.2 0.9
Credit intermediation and related activities .. 3.2 35 0.0 0.0 0.0 - 0.0 - 0.7 3.4 15
Insurance carriers and related activities ...... 4.9 5.0 - 0.0 0.0 1.4 0.0 - 25 4.9 0.6
Professional and business services 4.9 3.9 0.0 0.6 0.0 0.8 0.0 - 4.0 4.8 4.7
Professional and technical services . 55 5.5 - 0.0 - 0.8 11 - - 5.9 4.3
Education and health services ... 4.2 4.2 0.0 0.2 0.0 0.9 0.0 - (4) 5.8 4.8
Educational services .... 6.4 6.4 - - 0.0 0.0 0.0 - 0.3 6.7 13
Junior colleges, colleges, and universities ... 7.0 7.1 - - - - 0.0 - 0.5 7.1 3.3
Health care and social assistance ................... 4.6 4.6 0.0 0.0 0.0 - 0.0 - - 6.3 5.3

See footnotes at end of table.




Table 17. Standard errors for savings and thrift plans: Availability of automatic enrollment and method of default contribution,! private industry

workers, 2017—continued

With automatic enrollment

Automatic Default Default contribution as percent of earnings Default No automatic Not
Characteristics enroliment I Other R enrollment .
available contribution 50th default contribution available determinable
as percent 10th 25th 1 75th 90th contribution? not
of earnings | percentile | percentile eredian) percentile | percentile determinable
1 to 99 workers 4.1 35 0.0 - 0.0 0.5 0.5 - 17 4.4 2.0
1 to 49 workers . 4.2 4.2 0.0 - 0.0 1.0 0.0 - 0.5 5.0 2.7
50 to 99 workers 6.6 4.2 0.0 - 0.0 0.5 0.7 - 52 6.2 17
100 workers or more 2.7 2.6 0.0 0.0 0.0 0.0 1.1 - 0.6 3.0 18
100 to 499 workers . 35 35 - 0.0 0.0 0.4 0.5 - 0.5 3.8 2.6
500 WOrKErs or MOre ..........cccoeeeiiiiiiiiicicieees 3.2 3.1 0.0 0.0 0.0 0.0 0.0 - 13 35 2.0
Geographic areas
Northeast 59 34 0.0 - 0.0 0.3 0.8 - 3.6 6.0 1.8
New England . 9.3 8.8 0.0 - - 0.5 1.1 — 2.8 9.4 2.7
Middle Atlantic .. 7.2 3.7 0.0 — 0.0 — 1.4 - 4.5 7.1 21
South .............. 2.7 2.7 0.0 0.0 0.0 0.6 1.4 - 1.0 3.3 25
South Atlantic .... 2.6 2.4 0.0 0.0 0.0 0.9 0.9 - 1.2 3.9 3.2
East South Central 7.2 7.2 0.6 0.8 0.0 - 1.4 - - 5.6 34
West South Central .. 7.0 7.2 - 0.0 0.0 0.9 - - 25 8.2 55
Midwest .......cccovereeene. 3.2 3.1 0.0 0.0 0.0 - 1.2 - 0.4 3.6 1.3
East North Central 3.8 3.6 0.0 0.8 0.0 - 0.0 - 0.3 4.5 1.7
West North Central 6.1 6.3 0.0 0.0 0.0 0.8 0.3 - 11 6.1 0.6
West .......... 3.9 3.9 0.3 0.0 0.3 1.4 0.3 - 1.0 55 4.9
Mountain 6.3 5.8 0.2 0.0 0.8 11 0.0 - 33 6.9 3.9

1 The employer automatically enrolls employees in the plan at a specified rate of contribution (e.g., 3 percent of earnings), unless the employee opts out of the plan.

2 Other default contributions are based on maximum dollar amounts specified by the employer, amounts based on employee length of service, or other methods.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The categories were formed using
percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2017."

4 Less than 0.05.

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 18. Savings and thrift plans: Vesting requirements, private industry

workers, 2017

(All workers participating in savings and thrift plans = 100 percent)

Characteristics GraQed lmmEd'ate Cliff vesting No_t
vesting full vesting determinable
Worker characteristics

AlLWOTKETS .t 34 34 24 8
Management, professional, and related 33 35 22 11
Management, business, and financial . 34 40 14 12
Professional and related 31 31 27 11
SEIVICe .ocvvviieiieeiieiies 35 24 37 4
Protective service - - 89 (&)
Sales and office 31 38 25 6
Sales and related 34 42 20 4
Office and administrative support .... 29 36 27 7
Natural resources, construction, and maintenance 34 38 19 9

Construction, extraction, farming, fishing, and
forestry 48 29 - -
Installation, maintenance, and repair ... 27 42 26 5
Production, transportation, and material moving ..... 44 28 22 7
Production 46 23 23 8
Transportation and material moving .... 41 33 20 6
Full time 35 34 23 8
Part time 31 30 33 6
Union 32 32 26 9
Nonunion ... 34 34 24 8

Average wage within the following categories2:
Lowest 25 percent 37 28 29 6
Lowest 10 percent . 38 - 28 -
Second 25 percent 35 34 25 6
Third 25 percent 35 36 22 8
Highest 25 percent .. 32 34 24 10
Highest 10 percent 31 38 20 11
Establishment characteristics

Goods-producing iNdUSENES .........ccceevervreeniireeeene 43 27 21 8
Construction 62 30 - -
Manufacturing 42 28 21 9
Service-providing industries 32 35 25 8
Trade, transportation, and utilities 35 38 20 6
Wholesale trade ........... 48 22 16 14
Retail trade .. 26 49 23 2
Transportation and warehousing . 48 - - 4
Utilities - 59 - 14
Information .... 39 40 - -
Financial activities 22 43 28 6
Finance and insurance ... 23 43 31 4
Credit intermediation and related activities .. 21 49 28 1
Insurance carriers and related activities 30 28 34 8
Professional and business services ........ 28 31 27 14
Professional and technical services . 35 36 - -
Education and health services 34 28 29 8
Educational SErviCes .........cccevvvveiveiiiesieennenns - 55 - 12
Junior colleges, colleges, and universities ... - 60 23 -
Health care and social assistance .................. 36 26 30 8

See footnotes at end of table.




Table 18. Savings and thrift plans: Vesting requirements, private industry

workers, 2017—continued

(All workers participating in savings and thrift plans = 100 percent)

Characteristics GraQed lmmEd'ate Cliff vesting No_t
vesting full vesting determinable
1 to 99 workers 34 34 21 10
1 to 49 workers ... 36 35 19 10
50 to 99 workers 32 33 24 11
100 workers or more .. 34 33 26 7
100 to 499 workers 35 38 23 4
500 WOIKEIS OF MOYE ...c.eeeiuviiiiiiiiie e 32 27 31 10
Geographic areas
Northeast 33 23 36 8
New England 41 27 - -
Middle Atlantic . 31 22 38 9
South 29 35 29 8
South Atlantic 28 39 26 6
East South Central 25 - 30 -
West South Central 32 29 33 6
Midwest ... 38 36 16 9
East North Central . 36 36 19 9
West North Central 45 34 - -
West ........ 38 38 17 7
Mountain 41 31 - -
Pacific 37 41 15

1 Less than 0.5.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2017."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data
do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee

Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 18. Standard errors for savings and thrift plans: Vesting requirements,

private industry workers, 2017

Characteristics Grac_ied Immedlgte Cliff vesting Nc.'t
vesting full vesting determinable
Worker characteristics

AlLWOTKETS . 2.0 1.9 1.6 11
Management, professional, and related 3.0 2.7 25 2.0
Management, business, and financial . 4.4 3.7 1.9 2.9
Professional and related 3.6 3.7 3.8 2.0
Service ... 7.4 6.8 7.4 2.2
Protective service - - 5.7 0.4
Sales and office ...... 2.4 3.1 2.6 1.3
Sales and related 3.3 3.7 2.8 0.9
Office and administrative SUPPOIt ..........ccccceeeeens 3.0 3.8 3.3 1.8
Natural resources, construction, and maintenance 3.6 3.1 3.8 2.3

Construction, extraction, farming, fishing, and
forestry 6.4 6.8 - -
Installation, maintenance, and repair ... 3.9 3.9 4.9 2.2
Production, transportation, and material moving . 2.8 3.6 2.9 1.3
Production ........cocceeiiiiieiieenie e 3.6 3.7 3.7 2.0
Transportation and material moving ..........c..c...... 5.0 5.8 4.2 2.3
Full time 21 2.0 1.6 12
Part time .... 45 3.9 4.5 2.0
Union 5.3 5.2 5.7 2.3
Nonunion ... 2.1 1.9 1.7 1.2

Average wage within the following categories!:
Lowest 25 percent 4.2 3.1 4.5 25
Lowest 10 percent . 8.3 - 8.1 -
Second 25 percent .. 35 3.2 3.2 1.2
Third 25 percent .. 2.6 3.1 25 13
Highest 25 percent 2.6 2.4 2.3 1.8
Highest 10 Percent ..........ccooeeverireeiecieseennenne 3.2 4.1 3.1 2.9
Establishment characteristics

Goods-producing industries .... 2.6 2.7 3.1 15
Construction 5.6 4.5 - -
Manufacturing .. 2.8 3.4 2.9 2.0
Service-providing industries 2.4 2.3 1.8 14
Trade, transportation, and utilities ... 2.8 3.1 2.2 1.8
Wholesale trade 4.5 4.2 3.6 4.9
Retail trade .................. 2.9 35 2.8 0.8
Transportation and warehousing . 8.8 - - 4.1
Utilities ..ooovevveeiieiiee - 7.8 - 6.3
Information .... 8.0 8.5 - -
Financial activities ......... 2.7 4.0 2.2 2.6
Finance and insurance ... 2.6 3.6 2.7 1.2
Credit intermediation and related activities .. 2.8 43 3.9 0.8
Insurance carriers and related activities ...... 5.7 4.7 5.4 3.2
Professional and business services ........ 6.1 5.1 4.7 3.4
Professional and technical services . 5.6 6.7 - -
Education and health services ......... 6.0 6.9 5.8 3.3
Educational services ..........cccee.... - 57 - 3.8
Junior colleges, colleges, and universities ... - 6.1 6.3 -
Health care and social assistance ................... 6.5 7.6 6.3 3.6

See footnotes at end of table.




Table 18. Standard errors for savings and thrift plans: Vesting requirements,
private industry workers, 2017—continued

Characteristics GraQed Immedlgte Cliff vesting NC.'t
vesting full vesting determinable
110 99 WOTKEIS ..ot 3.0 35 1.9 1.6
1 to 49 workers 3.9 43 2.8 2.0
50 to 99 workers . 5.0 4.1 4.6 25
100 workers or more 2.2 2.3 2.2 1.8
100 to 499 workers 2.6 2.9 2.6 14
500 workers or more 35 3.1 35 35

Geographic areas

NOMhEASE ....ooiieiieiiee e 3.1 35 3.9 2.6
New England ... 10.1 7.3 - -
Middle Atlantic . 3.1 3.8 4.2 3.2
South 1.7 2.8 2.4 19
1.8 3.2 3.0 2.1
6.6 - 2.9 -
3.0 4.4 54 2.7
6.0 4.6 2.0 25
East North Central . 7.9 5.8 2.2 3.3
West North Central ... 4.6 7.2 - -
West ....ccoeenne 4.7 3.8 35 1.7
Mountain 9.0 7.7 - -
Pacific . 55 4.2 4.2 1.8

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2017."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 19. Savings and thrift plans: Availability of rollovers, withdrawals, and loans, private industry workers, 2017

(All workers participating in savings and thrift plans = 100 percent)

Rollovers allowed

Non-hardship withdrawals! allowed

Loans allowed

Characteristics Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Worker characteristics
All workers ... 83 2 15 12 68 19 71 11 18
Management, professional, and related 80 - - - - - - - -
Management, business, and financial 83 - - - - - - -
Service 85 - - 9 77 14 72 12 16
Protective service . 99 - 1 - 90 - 97 - -
Sales and office ........ 85 2 13 16 68 16 75 11 13
Sales and related .................. 90 - - 12 75 13 83 10 7
Office and administrative support 83 2 15 18 65 17 72 12 16
Natural resources, construction, and maintenance 83 - - 15 67 18 - - -
Construction, extraction, farming, fishing, and
forestry - - - 14 69 18 - - -
Installation, maintenance, and repair .... . 84 - - 16 66 18 77 7 16
Production, transportation, and material moving ..... 84 2 15 9 75 16 73 11 16
Production 81 - - 10 71 19 72 12 16
Transportation and material moving 87 - - 7 80 13 73 11 16
FUITTIME e 82 2 16 - - - 70 11 19
Part time ......oooiiiiieiteee e 90 3 6 12 76 13 83 9 8
UNION e 7 - - 15 69 16 73 — -
NONUNION . 83 2 15 - - - 71 11 18
Average wage within the following categories?:
Lowest 25 percent ................ e 87 3 10 9 77 15 78 10 12
Lowest 10 percent 85 - - - - - - - -
Second 25 percent 84 2 14 8 76 17 75 11 14
Third 25 percent 84 2 15 15 65 19 70 11 19
Highest 25 percent 80 1 18 - - — — — -
Highest 10 percent 82 - - - - - 71 10 19
Establishment characteristics
Goods-producing industries 83 - - - - - - -
Construction 92 - 8 - 73 - 69 - -
ManufacCturing ........cccoceeeiierieiiere e 79 - - - - - - -
Service-providing industries 83 2 15 13 69 19 72 11 17
Trade, transportation, and utilities .. 88 3 9 8 77 15 80 11 10
Wholesale trade ... 86 - - - - - 78 - -
Retall trade 89 - - 9 80 11 81 14 5
Transportation and warehousing 91 - 9 - 72 - 78 - -
Utilities 78 - - - - - - - -
Information ... 92 - 8 - 69 - 83 - -
Financial activities .... 89 - - 30 53 18 71 14 14
Finance and insurance ..... e 90 - - 33 50 17 76 11 13
Credit intermediation and related activities .. 92 - 46 41 13 82 - -
Insurance carriers and related activities ...... 87 - - - - - 65 16 19
Professional and business services ..................... 84 - 16 - - - - - -
Education and health services:
Educational services:
Junior colleges, colleges, and universities 59 - - - 76 - 70 - -

See footnotes at end of table.



Table 19. Savings and thrift plans: Availability of rollovers, withdrawals, and loans, private industry workers,

2017—continued

(All workers participating in savings and thrift plans = 100 percent)

Rollovers allowed

Non-hardship withdrawals! allowed

Loans allowed

Characteristics Not Not Not
Yes No determinable Yes No determinable Yes No determinable
1 to 99 workers - - - 13 69 18 - - -
1 to 49 workers ... - - - 11 71 19 68 12 19
50 to 99 workers - - - 19 64 17 - - -
100 workers or more 85 3 12 - - - 72 11 17
100 to 499 workers ... 85 2 12 - - - 68 13 18
500 workers or more ... 85 - - 18 63 19 78 7 15

Geographic areas

Northeast 86 - - 16 70 14 79 7 13
New England 92 - - - 74 - 86 - -
Middle Atlantic 85 - - - 69 - 78 8 14
South 84 - - - - - 69 11 19
South Atlantic ...... 82 - - - - - 73 9 18
East South Central . 87 - - - - - 73 - -
West South Central 85 - - 17 66 17 - - -
Midwest ........ccoceeeinene 82 - - - - - - - -
East North Central . 82 - - - - - - - -
West North Central 81 - - - 76 - 74 14 13
81 - - 11 70 19 75 8 17
Mountain . - - - - 69 - 73 - -
Pacific 83 - - 10 71 19 76 - -

1 Hardship is defined as immediate and heavy financial need, such as insufficiency of resources for healthcare, education, and payments for primary residence. IRS allows plans to offer the
option of hardship withdrawals but does not impose such a requirement.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2017."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans,

key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 19. Standard errors for savings and thrift plans: Availability of rollovers, withdrawals, and loans, private industry

workers, 2017

Rollovers allowed

Non-hardship withdrawals! allowed

Loans allowed

Characteristics

Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Worker characteristics
Al WOTKETS vt 1.6 0.3 1.7 1.3 1.9 1.6 1.5 1.1 1.6
Management, professional, and related 2.7 - - - - - - - -
Management, business, and financial .. 3.1 - - - - - - - -
Service 3.8 - - 2.3 4.0 3.8 53 25 5.2
Protective service . 1.2 - 1.2 - 7.4 - 2.0 - -
Sales and office 2.2 0.4 2.3 2.7 3.2 2.0 24 2.2 2.0
Sales and related 17 - - 2.3 3.3 2.8 2.3 1.9 1.8
Office and administrative support ... 3.1 0.4 3.2 3.6 4.0 2.7 35 2.9 2.8
Natural resources, construction, and maintenance 3.1 - - 2.8 3.9 3.0 - - -
Construction, extraction, farming, fishing, and
forestry - - - 2.9 5.2 5.4 - - -
Installation, maintenance, and repair .... .. 35 - - 3.8 4.9 3.2 4.0 2.2 3.4
Production, transportation, and material moving ..... 25 0.5 25 1.8 2.6 2.6 3.2 2.1 3.1
Production 3.1 - - 3.1 3.2 3.9 3.9 2.7 3.8
Transportation and material moving 4.9 - - 1.5 4.7 4.4 6.3 2.9 5.9
Full time ... 1.8 0.3 1.8 - - - 1.7 1.2 1.7
Part time 1.7 0.8 1.5 2.3 4.1 3.0 3.5 2.6 2.3
UNION e e 5.4 - - 3.4 5.0 4.4 5.0 - —
NONUNION .t 1.7 0.3 1.7 - - — 1.6 1.2 1.7
Average wage within the following categories?:
Lowest 25 percent ... 2.7 0.6 25 2.0 3.9 3.5 2.8 2.2 35
Lowest 10 percent 6.0 - - - - - - - -
Second 25 percent 2.4 0.5 2.4 0.9 2.2 2.0 1.8 1.4 2.0
Third 25 percent 2.0 0.4 2.1 2.7 2.7 1.9 2.3 2.1 2.0
Highest 25 percent 2.7 0.4 2.7 - - - - - -
Highest 10 percent 3.4 - - - - - 3.7 2.4 3.3
Establishment characteristics
Goods-producing industries 2.2 - - - - - - - -
Construction .......... 3.2 - 3.2 - 3.8 - 5.6 - -
Manufacturing 2.8 - - - - - - - -
Service-providing iNAUSEIES ..........ccccevveiineeieieene. 2.0 0.4 2.0 1.5 2.3 1.9 1.8 1.3 1.9
Trade, transportation, and utilities 1.6 0.8 1.8 1.2 2.8 29 29 1.9 2.1
Wholesale trade ... 35 - - - - - 53 - -
Retail trade 2.0 - - 2.0 3.4 3.0 3.2 2.4 2.0
Transportation and warehousing 5.0 - 5.0 - 6.9 - 8.9 - -
Utilities 7.0 - - - - - - - -
Information ... 2.9 - 2.9 - 6.4 - 8.0 - -
Financial activities .... 2.7 - - 3.0 3.7 3.4 3.4 2.2 2.7
Finance and iNSUranCe ..........ccccceevivieencnennns 1.6 - - 2.9 3.0 21 3.0 1.9 2.0
Credit intermediation and related activities .. 1.8 - - 4.1 5.1 25 3.8 - -
Insurance carriers and related activities ...... 4.4 - - - - - 55 4.4 4.0
Professional and business services 4.2 - 4.2 - - - - - -
Education and health services:
Educational services:
Junior colleges, colleges, and universities 7.4 - - - 55 - 5.7 - -

See footnotes at end of table.



Table 19. Standard errors for savings and thrift plans: Availability of rollovers, withdrawals, and loans, private industry

workers, 2017—continued

Rollovers allowed

Non-hardship withdrawals! allowed

Loans allowed

Characteristics Not Not Not

Yes No determinable Yes No determinable Yes No determinable

1 to 99 workers - - - 2.0 3.0 2.2 - - -
1 to 49 workers - - - 1.6 3.2 2.7 3.8 34 34
50 to 99 workers - - - 5.0 4.8 3.3 - - -
100 workers or more .. 1.6 0.5 1.5 - - - 2.0 1.2 2.0
100 to 499 workers 2.0 0.6 2.0 - - — 2.3 1.9 2.4
500 WOTKErS OF MOTE .....ooviiiiiiiiieiieeiiee e 2.3 - - 25 4.3 3.9 4.1 1.3 3.6

Geographic areas

Northeast 2.4 - - 4.6 5.4 2.7 3.6 1.4 2.7
New England 2.9 - - - 6.1 - 7.2 - -
Middle Atlantic 3.0 - - - 6.5 — 4.2 1.6 3.0
South 2.6 - - - - - 2.6 1.7 2.8
South Atlantic 3.5 - - - - - 34 1.9 3.7
East South Central 4.4 - - - - - 4.2 - -
West South Central 5.2 - - 3.4 7.8 5.5 - - -
Midwest .... 25 - - - - - - - -
East Nort 3.1 - - - - — — — —
West North Central 3.8 - - - 6.1 - 3.8 4.1 4.0
WeSt ..o 5.0 - - 2.1 4.1 35 34 2.4 4.3
Mountain . - - - - 6.8 - 8.1 - -
Pacific 5.1 - - 1.9 5.1 4.6 3.1 - -

1 Hardship is defined as immediate and heavy financial need, such as insufficiency of resources for healthcare, education, and payments for primary residence. IRS allows plans to offer the
option of hardship withdrawals but does not impose such a requirement.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2017."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee

Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 20. Savings and thrift plans: Methods of retirement benefits distribution,* private

industry workers, 2017

(All workers participating in savings and thrift plans = 100 percent)

Characteristics Lump sum Annuity Installments Other? d Not
eterminable
Worker characteristics

Al WOTKETS et 86 12 38 4 13
Management, professional, and related 83 18 35 3 16
Management, business, and financial ... 86 12 33 4 13
Professional and related . 81 23 36 - 18
SerIVICe ...ovvvveiiieiieeiene 90 10 34 - 9
Protective service 98 - - - 1
Sales and office 88 8 39 7 11
Sales and related ... . 91 7 34 11 8
Office and administrative support .... 87 9 42 5 12
Natural resources, construction, and maintenance 84 11 40 - 16

Construction, extraction, farming, fishing, and
FOFESIIY oot 83 - 31 - 17
Installation, maintenance, and repair 84 13 44 - 15
Production, transportation, and material moving ..... 88 6 43 2 12
Production 81 6 37 - 19
Transportation and material moving - - 51 - -
Full time 85 12 38 3 14
Part time 93 11 40 - 7
Union 88 16 48 - 12
Nonunion 86 12 37 4 13

Average wage within the following categories3:
Lowest 25 percent 93 - 38 - 7
Lowest 10 percent - - 37 — -
Second 25 percent 88 8 34 4 12
Third 25 percent 85 12 40 3 14
Highest 25 percent .... 84 17 39 4 16
Highest 10 percent ... 84 19 39 4 15
Establishment characteristics

Goods-producing iNdUStHes ..........cccceeeiireenns 82 9 40 18
Construction 92 - 28 - 8
Service-providing iNAUSEIES ..........cc.ccooiiirieiineennn. 87 13 37 5 12
Trade, transportation, and utilities ... 92 6 38 - 8
Wholesale trade 93 - 41 - 7
Retalil trade .............. 93 - 29 - 7
Transportation and warehousing . 93 - 54 - 7
Information 93 - 39 - 7
Financial activities ........ 89 14 42 15 8
Finance and insurance 90 15 43 16 8

See footnotes at end of table.



Table 20. Savings and thrift plans: Methods of retirement benefits distribution,* private

industry workers, 2017—continued

(All workers participating in savings and thrift plans = 100 percent)

Characteristics Lump sum Annuity Installments Other? d Not
eterminable
Credit intermediation and related activities .. 91 16 48 - 8
Insurance carriers and related activities ...... 88 15 39 - 10
Professional and business services ..................... 84 - 37 - 16
Education and health services 81 26 32 - 18
Educational services 78 46 44 - 18
Junior colleges, colleges, and universities ... 79 59 56 - 15
Health care and social assistance ................... 81 24 31 - 18
1 t0 99 WOTKEIS ..t 80 7 30 3 19
1 to 49 workers 81 8 27 2 19
100 workers or more . 90 15 43 5 10
100 to 499 workers ... 90 14 39 5 10
500 WOIKErs O MOre .......ccceeueeieeeiieeiie e 89 16 48 4 10

Geographic areas

Northeast 92 14 45 - 7
New England 96 - 41 - 2
Middle Atlantic 91 13 46 - 8
South ..o 86 11 38 5 14
South Atlantic 83 - 36 7 17
East South Centra 89 - 31 - 11
West South Central 91 8 45 - 9
Midwest ............... 83 8 35 - 16
East North Central 83 8 30 - 16
West North Central 83 9 49 - 17
West ..... 85 16 35 - 14
Pacific 88 19 34 - 11

1 sum of individual items may be greater than total because multiple methods of distribution are available to some employees.

2 Includes methods of distribution not calculated separately (e.g., employer stock).

3 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the National

Compensation Survey publication, "Employer Costs for Employee Compensation - March 2017."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 20. Standard errors for savings and thrift plans: Methods of retirement benefits
distribution,® private industry workers, 2017

Characteristics Lump sum Annuity Installments Other? d Not
eterminable
Worker characteristics

Al WOTKETS e 14 13 1.8 0.5 15
Management, professional, and related 25 2.7 2.7 0.5 2.4
Management, business, and financial 25 2.1 3.9 0.9 2.4
Professional and related . 3.8 3.8 3.2 - 3.8
Service ... 3.3 2.3 7.4 - 3.3
Protective service 16 - - - 1.3
Sales and office ...... 1.8 1.0 2.4 1.1 1.8
Sales and related 1.6 19 3.7 2.2 15
Office and administrative SUPPOIt .........c.ccceveerenes 2.2 12 3.8 1.0 2.2
Natural resources, construction, and maintenance 2.8 2.2 3.6 - 2.8

Construction, extraction, farming, fishing, and
forestry .... e ———— 5.3 - 5.7 - 5.3
Installation, maintenance, and repair ..... 3.7 3.1 4.7 - 3.7
Production, transportation, and material moving ..... 1.4 15 3.4 0.5 1.4
Production ........ccccoevieiiiiiiecieeeeee e 2.2 1.8 3.2 - 2.2
Transportation and material moving ...........c........ - - 6.4 - -
Full time 1.5 1.5 2.0 0.5 1.5
Part time 1.7 2.6 4.1 — 1.7
Union 4.1 3.6 5.1 - 4.1
Nonunion 15 13 1.8 0.5 1.6

Average wage within the following categories3:
Lowest 25 percent 1.6 - 4.3 - 1.6
Lowest 10 percent - - 8.0 - -
Second 25 percent .... 2.2 1.3 2.9 0.7 2.2
Third 25 percent ..... 1.6 14 3.5 0.6 1.6
Highest 25 percent 2.3 2.6 2.6 0.7 2.3
Highest 10 percent ..........cccccvvvevverineeineninnens 2.7 4.6 3.7 1.0 2.7
Establishment characteristics

Goods-producing industries ... 2.1 1.3 3.0 - 2.1
Construction 3.1 - 4.2 - 3.1
Service-providing industries 1.7 1.6 2.2 0.6 1.7
Trade, transportation, and utilities 1.3 1.6 3.9 - 1.3
Wholesale trade 2.6 - 9.2 - 2.6
Retail trade 1.9 - 3.5 - 1.9
Transportation and warehousing . 4.5 - 9.1 - 4.5
Information 2.7 - 7.7 - 2.7
Financial activities .. 2.1 1.5 35 2.9 1.9
Finance and insurance 19 1.9 4.1 2.8 1.8

See footnotes at end of table.



Table 20. Standard errors for savings and thrift plans: Methods of retirement benefits
distribution,! private industry workers, 2017—continued

Characteristics Lump sum Annuity Installments Other? d Not
eterminable
Credit intermediation and related activities .. 2.0 3.1 5.1 - 1.9
Insurance carriers and related activities ...... 4.0 35 5.1 - 3.7
Professional and business services 3.7 - 4.4 - 3.7
Education and health services .... 5.8 4.7 5.3 - 6.0
Educational services 8.5 6.6 6.3 - 7.2
Junior colleges, colleges, and universities ... 6.1 7.6 7.1 - 4.9
Health care and social assistance ................... 6.3 5.1 5.7 - 6.5
1 to 99 workers 2.6 1.0 3.9 0.6 2.6
1 to 49 workers .. 35 1.4 4.6 0.4 35
100 workers or more . 14 2.1 21 0.7 1.4
100 to 499 workers ... 17 3.2 3.7 0.9 1.7
500 workers or more . 2.4 1.8 3.5 1.0 2.4

Geographic areas

NOMEASE ..ot 25 2.0 4.1 — 2.4
New England 2.3 - 9.0 - 1.8
Middle Atlantic 3.1 1.9 4.6 — 3.0
South ..o 25 2.9 2.8 0.9 2.6
South Atlantic .. 4.4 - 4.2 1.4 4.5
East South Central 2.6 - 4.4 - 2.6
West South Central 1.8 1.3 4.6 - 1.8
Midwest .......ccceveeens 2.3 1.6 4.3 - 2.4
East North Central 2.9 2.1 5.1 - 3.0
West North Central 35 1.6 4.3 - 35
WESt oo 3.8 3.2 34 - 3.8
Pacific 34 4.4 25 - 3.3

1 Other methods of distribution not shown separately.

2 Includes methods of distribution not calculated separately (e.g., employer stock).
3 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the National

Compensation Survey publication, "Employer Costs for Employee Compensation - March 2017."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Appendix table 1. Survey establishment response, private
industry, 2017

Number of

Establishments establishments

Total in sampling framel ... e 6,228,426

Total in sample .. 3,354
Responding? . 2,261
RefuSed3 ......cvevieeieceeee e . 879
Out of business or Not in SUrVeY SCOPE ........ccceevcveeneerneens 214

1 The sampling frame was developed from state unemployment insurance reports and is
based on the 2012 North American Industry Classification System (NAICS). With some
minor exceptions, an establishment is a single economic unit that engages in one, or
predominantly one, type of economic activity. For private industries, an establishment is
usually a single physical location.

2 Establishments that provided data at the initial interview.

3 Establishments that did not provide data at the initial interview. Data for establishments
not responding at the time of update interviews are imputed. For information on nonresponse
adjustment and imputation, see “National Compensation Measures,” BLS Handbook of
Methods available at www.bls.gov/opub/hom/ncs/home.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Appendix table 2. Number of workers represented, private

industry, 2017

Occupational groupt

Estimated number

of workers2

AlLWOTKETS .t 116,512,100
Management, professional, and related .............ccccceeveenne 32,193,200
Management, business, and financial 12,064,600
Professional and related ............ccccoiieiiiiieiiiieiiiees 20,128,600
SEIVICE ottt 25,275,400
Protective service 1,690,500
Sales and office ... 30,324,000
Sales and related 11,702,400
Office and administrative support 18,621,700
Natural resources, construction, and maintenance ........... 10,265,700
Construction, extraction, farming, fishing, and forestry .. 5,033,700
Installation, maintenance, and repair ............cccceevevveennns 5,232,000
Production, transportation, and material moving ............... 18,453,700
Production ..........cccciiiiiiiii e 8,849,900
Transportation and material moving 9,603,800

1 The 2010 Standard Occupational Classification system is used to classify workers.
The numbers of workers represented by the survey are rounded to the nearest 100.
Estimates of the number of workers provide a description of the size and composition of the
labor force included in the survey. Estimates are not intended, however, for comparison to

other statistical series to measure employment trends or levels.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Technical Note

Interpreting the estimates
Most estimates of detailed benefit provisions are expressed in terms of the percentage of workers

participating in a particular benefit plan or the percentage covered by a specific provision. Some
estimates, however, provide values other than percentages of workers, such as the median age
requirement for early retirement in a traditional defined benefit retirement plan or the median annual

family deductible amount for medical care plans.

Some estimates are classified as "not determinable.” Situations that result in this classification can vary.
In detailed provisions of employer-sponsored health and retirement plans, the "not determinable™
classification is used when no information on a particular plan feature is available from the Summary Plan
Description (SPD). The SPD is used as a primary source of information on the provisions of health and
retirement plans. For example, a SPD may indicate that employees have a choice of investment options
for employer contributions to a savings and thrift plan but the investment options are not listed. In this
case, investment choice would be classified as existing but not determinable. If the SPD does not indicate
whether investment choices are available to employees for employer contributions then investment

choice is classified as not determinable.

Estimates by worker average wage are grouped into six wage categories: the lowest 10 percent, the
lowest 25 percent, the second 25 percent, the third 25 percent, the highest 25 percent, and the highest
10 percent. The categories use percentile values based on unpublished March 2017 wages and salaries

from the Employer Costs for Employee Compensation.

Percentiles are computed using average hourly earnings from sampled occupations within an
establishment. Establishments in the survey are asked to report only individual worker earnings and
scheduled hours of work for each sampled job. For the calculation of the percentile values, the individual
worker hourly wages are weighted and arrayed from lowest to highest. The values corresponding to the

percentiles are:

Average hourly wage percentiles

Characteristics 10 25 50_ 75 90
(median)

Private industry workers $9.79| $12.25 $18.16| $29.44| $46.10




The lowest 10- and 25-percent wage categories include those occupations with an average hourly wage
less than the 10th percentile value and 25th percentile value, respectively. The second 25-percent
category includes those occupations that make at or above the 25th percentile value but less than the
50th percentile value. The third 25-percent category includes those occupations that make at or above
the 50th percentile value but less than the 75th percentile value. Finally, the highest 25- and 10-percent
wage categories include those occupations with an average hourly wage greater than or equal to the

75th percentile value and 90th percentile value, respectively.

(Note: Individual workers can fall into a wage category different from the average for the occupation into
which they are classified because average hourly wages for the occupation are used to produce the

benefit estimates.)

Interpreting the tables
All estimates shown in the table are based on the set of workers specified underneath the table title and

on any subsets indicated by column headers. For example, the statement may indicate that "All workers
participating in traditional defined benefit plans = 100 percent” or "All workers participating in medical
care plans = 100 percent." Estimates in the non-shaded columns generally indicate percentages of

workers. Estimates in shaded columns measure values other than the percentage of workers.

Sample size
See appendix table 1.

Survey scope
See appendix table 2. Excluded from the survey are workers employed in federal and quasi-federal

agencies, military personnel, agricultural workers, volunteers, unpaid workers, individuals receiving long-
term disability compensation, and those working overseas. In addition, private industry excludes workers
in private households, the self-employed, workers who set their own pay (e.g., proprietors, owners,

major stockholders, and partners in unincorporated firms), and family members paid token wages.

Survey methods
For technical information on survey methods, see "National Compensation Measures," in the BLS

Handbook of Methods at www.bls.gov/opub/hom/ncs/home.htm. The Concepts section of the Handbook

provides definitions for worker and establishment characteristics, including geographic areas. For
definitions of benefit terms, see the Glossary of Employee Benefit Terms at

www.bls.gov/ncs/ebs/glossary20162017.htm.



https://www.bls.gov/opub/hom/ncs/home.htm
https://www.bls.gov/ncs/ebs/glossary20162017.htm

Additional information

For BLS research articles on employee benefits, see the Monthly Labor Review at www.bls.gov/opub/milr,

Beyond the Numbers: Pay and Benefits at www.bls.gov/opub/btn, and The Economics Daily at

www.bls.gov/opub/ted.



https://www.bls.gov/opub/mlr
https://www.bls.gov/opub/btn
https://www.bls.gov/opub/ted
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