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EMPLOYMENT COST INDEX - 2nd QUARTER 1980

Employee compensation rates measured by the Employment Cost ‘Index (ECI) increased 2.3 percent
for the 3 months ended in June 1980, the U.S. Department of Labor's Bureau of Labor Statistics
reported today. Compensation includes wages, salaries, and employer costs for -employee benefits.
Wage and salary rates alone were up 2.1 percent in the second quarter of 1980, compared with
1.9 percent in the same period a year ago. In the 12 months ended in June 1980, wages and
salarieé advanced 9.3 percent.

The ECI, a relatively new statistical series, is not seasonally adjusted. Compensation data
were introduced in the first quarter of 1980.

Compensation changes, March 1980 ~ June 1980

While the change in compensation for all private nonfarm workers was 2.3 percent, it varied
by industry group. Nonmanufacturing industries showed a larger increase (2.5 percent) than
manufacturing (2.0 percent).

Within occupations, blue-collar workers advanced faster than white-collar workers, 2.5 per-
cent and 2.3 percent, respectively, while service workers showed a 1.1 percent rise in
compensation, '

For all private nonfarm workers, compensation increased somewhat more than wages alone, 2.3
compared with 2.1 percent. Wages in manufacturing advanced at the same rate as compensation (2.0
percent), but in nonmanufacturing they lagged behind compensation--2,1 percent compared with 2.5
percent,

For blue-collar workers, wage and compensation increases were the same at 2.5 percent,
Service workers' wage and compensation increases were also the same at 1.1 percent. For white-
collar workers, the wage advance alone was 1.9 percent compared with the 2.3 percent compensation
advance. Wage gains—-along with their impact on wage-related benefits such as paid holidays,
paid vacations, and employer contributions to Social Security-—accounted for about three-fourths

of the compensation increase,



Wage and salary changes, March 1980-June 1980

The wage and salary gains for workers in manufacturing (2.0 percent) and nonmanufacturing
(2.1 percent) were virtually the same as the increase for all private nonfarm workers (2.1 percent).
Within manufacturing, there was little difference in wage advances for the durables (2.1 percent)
and nondurables (1.9 percent) sectors. Pay gains in nonmanufacturing, on the other hand, ranged
from 1.5 percent in retail trade to 2.9 percent in construction, where collective bargaining
patterns concentrate settlements in the spring and summer. The 2,7 percent advance in finance,
insurance, and real estate was boosted by increases in commission earnings for stockﬂand bond
brokers.

Wage changes showed a wide variation between occupational groups: Blue-collar workers, 2.5
percent; white-collar workers, 1.9 percent; and service workers, 1.1 percent. Transport equipment
operativés led all other occupational groups with a 3.5 percent rise which included deferred and
cost-of-living increases for workers in the trucking industry. Other blue-collar occupations—-
craft and kindred workers, operatives except transport, and laborers—-each posted a 2.4 percent
average increase,

The white-collar advance reflected a 1.6 percent rise for managers and administrators, along
with 1.8 percent increases for both professional and technical workers and clerical workers., The
2.5 percent gain for sales workers was the highest among white-collar occupations, due to increases
in commission earnings particularly for stock and bond brokers.

Workers covered by collective bargaining agreements—-largely those in blue-collar occupations—-
showed a 2.8 percent gain in wages during the quarter. This rate contrasts with the 1.7 percent
rise for nonunion workers, which was heavily influenced by the lower pay changes for the white-
collar and service occupations. Within industries, wage increases varied widely based on bargaining

status. Unionized manufacturing workers posted a 2.8 percent gain compared with 1.4 percent for

nonunion workers. Corresponding increases in nonmanufacturing were 2.8 percent and 1.9 percent.
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Workers in the West had the largest increase (2.4 percent), with those in the South showing
the lowest gain (1.9 percent). Earnings were ﬁp 2.2 percent in metropolitan areas, compared with
1.6 percent in other areas.

Wage and salary changes, June 1979-June 1980

Pay gains for all private nonfarm workers were higher (9.3 percent) over the 12 months ended
in June 1980 than for the same period ended in June 1979 (7.6 percent). This pattern of higher
increases for the year ended in June 1980 also held true for most of the individual series,

Manufacturing showed a 10.0 percent gain, compared with 8.2 percent a year earlier. The
nonmanufacturing figures were 8.9 percent and 7.2 percent, respectively. Construction was the
only industry not posting a marked gain over the 1979 movement. Data were not available for 1979
for finance, insurance, and real estate.

Most occupétional groups experienced more rapid rates of increase over the year. Professional
and technical workers showed the highest increase (11.1 éercent) and had the largest change
relative to their 1979 rate (6.8 percent). Sales workers posted the smallest advance this year
(6.8 percent) énd the smallest change compared with the 1979 change (6.7 percent).

Unionized workers averaged larger gains (10.2 percent) than nonunion workers (8.7 percent).
Their relative rates of increase in 1979 were 8.3 percent and 7.2 percent, respectively,

Regionally, £he rate of change was highest in the West (9.6 percent). All regions had larger

gains in 1980 than in the comparable period in 1979.
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Explanatory Note

The Employment Cost Index (ECI) is a quarterly measure of the change in the rate of
employee compensation, free from the influence of employment shifts among occupations and
industries with different wage and compensation levels. Compensation is made up of two major
components: Wage and salary rates and employer costs for employee benefits.

Since 1975, the ECI has provided quarterly measures on changes in wage and salary rates,
defined as straight-time average hourly earnings. Straight—time earnings are total earnings
before payroll deductions, excluding premium pay for overtime, work on weekends and holidays,
and shift differentials. Production bonuses, incentive earnings, commission payments, and
cost-of-living adjustments are included in straight-time earnings, whereas nonproduction
bonuses (such as Christmas or year—-end bonuses) are excluded. Also excluded are such items as
payments-in-kind, free room and board, and tips.

With the addition of employee benefit costs, the ECI measures quarterly changes in
compensation along with changes in wage and salary rates. Benefits covered by the ECI include:

Hours related benefits - Premium pay for overtime and work on weekends and holidays,
paid holidays, paid vacations, paid sick leave, and other paid leave;

Supplemental pay ~ Shift differentials, nonproduction bonuses, severance pay, and
supplemental unemployment plans;

Insurance benefits - Life, health, and sickness and accident insurance;

Retirement and savings benefits - Pension and other retirement Pplans and savings
and thrift plans;

Legally required benefits - Social Security, railroad retirement and supplemental
retirement, railroad unemployment insurance, Federal and State unemployment insur-
ance, workers' compensation, and other legally required benefits such as State
temperary disability insurance; and

Other benefits ~ Merchandise discounts in department stores.

Each quarter, straight-time average hourly earnings and benefit cost data (cents-per~hour-
worked) are collected from a probability sample of about 10,000 occupations within 2,000 sample
establishments. Occupations were defined to correspond to 417 occupational categories used in

the 1970 Census. The sample establishments were classified in 62 industry groups based on a



Rate of wage and salary changes in Employment Cost Index

Table 2,

#

Yo
£ 0 4] © O N awn ” o
ER=S . . R . e . e
= o ~ oo o~ o
—
=
=3
oo - (sl P~ P 0~ —n
@ O . . “ e . e ..
= o= [~ =] SO Oon o~ N
—
et
o
L2 0
g~ ~ o~ WO N o ==
k) @ o . . 3 * s . . . . . .
@ Q- [-o] ~ o O~ O~ =) 0 P~
-M [
[=]
@
0
=
-
= 1]
<] o
=l =
B o
o~ Y~ ~ — D Cala] ~ o™
— = on . . e . LY . . .
@1 ~ 0 O ™~ ™~ o~ © ™~ o~
w
"
(5]
w [N
g~ NNN N L] ~
0 3 on IR .« e . .« e
1 o Nl 0 0 M~~~ @ ~ ~
o0
=
@
= o
© m% WO N N F TN T Q= e MO~ - OO 0 W I~ O N0
« s s o4 e e e e e . R . e e e .. « e e S e s PRI
M = - e N - NN NN - NN NN NN = N NN N NN -
7]
o
=
[
- 5
=]
r% ~ MOV NO NN N WA NN OO T T~ 00 D MO NnNom
© . © e s 4 s e e s e 'R . e e e .. e e .« e . e e
= - o~ 2320_3 NAHNA~N o NEN®M &~ NNNN o NN NN NN NN
o
U I
° o
& L2 N
o mw ~ FOLO A N T O M, O~ OMm—=O N - NO O O~ s
. « e e e e e e e e e e « e (s T e e .« . . e e ] IR
M %l ~ NN—=mN NSNS NN N NN N NN N e N = NN
- (=] -
c
[+
8
e
v
[
o
m.nﬂ N ON O~ e V=N MO N~ WO N~ Own NN W~
v e e e R S R « s o s e e .. P PR P
w.l NNNO™N NN N -t - Ll el o~ N O et N ~ o — NN o - N — =~
%]
U o
m.nw =) NN AN~ O VNN M OW OFhNn N ~e N o —OoN o~ O o~
. « s e e IR R A BRI () T e e .. PR « e PP . .
=~ -~ S NNNON O N NN ANNN M — e Ny NN AN ™~
i 111 ] [ S I | [ 1 ! ¥
1 1 3 1 | S I | Pt 1 i 1
1 1w I 1 1 [ 1 ] 1
i 1 4 1 { i It 1 ] I
1 1 ¢t ] 1 [ [ t ] i
1 1 2t i i ] 11 I ] i
1 el 1 i [ 11 4 ] 1
1 Lo i [N} [ | 11 1 ] ]
' [ ] [ R | 11 1 I 1
* ] <] ] [ T A | 1 ] I ]
~ 24 = n ] ] o ¥ I [} 1 1 ]
—] = 1 © 0 ] o ouwm | 1=} U - | w 1 I I
Q 1 O+ I PoH o o 4 © | = 1 ] I
12l N 12w I [ =S | ~ 4 SOk o + 1 1 I
£l o 1 = 1 | 2 @ Al 12} Bl Rl | = © ] 1 1
A 1 .+ 1 I & W o1 o~ = ] < + ] 1 1
e —~ ] 9w 1 I o+ 1 > o — | » ] ! 1
g © O 1 12 bl | hal | - I ' !
o o b2 =1 t 2ot o o «© [ [ I t ¥
3 o s [ R - BT = 2 o 9 £
= =] o HOUE® I © [T c - &0 o9 0
=1 £ X gag I Y WU oL 19 - @ =1 =] ] o
] o © H @ 9 Mg rHO + [ - = U N o Ll Bel ot o
L « =% o e~ MoE U DN @ 2] = Q QLY I o [ o) M 80 M ol
- w“ = T Y H N Q- o0 N 3 g =1 @ W -~ Jh e 3 oo ] @
I 3 9 © £ U0 2 X 0D e o Y] 5] MO O®ONE® — o e o (0]
o Q 2 g = B 2] o -~ o o U = L - [ @ « U N U e [~
w c o @ O [ R R ] [ | = B ] P~ = 0 Y - Fal 3 =2 @ @
o 9O @ e > M o 0.0 VUL B ad 0 o ooy 2 “
@ N OoH w3 a — g OB 3 Ea S0 ® W 3o g Ot U @ + o > v D [P0~ - Y
+ 0 o v e 1% — o a el o Uit & Qurd Bt @ U= U sl 12 a pal © o [T =1 gl — M
© QO U oos W Q+Haunw @ yo 3 SR oH U OoH e g o o Ut @ O W @ o ®
> « @ O M QWi &y o A O T nsntl%eaev o o ! S E HDE I =3
L ] ¢ oo~ O ] w0 o g ot [0} Ui N g © &S ® 3 Q Moo kR o] £ o 1] c oo [=R =~} o O M
= H R [ - v <} > o 330 E O N % ot [ o (=R R e} e CRKIK] 39 0 r noQ
[=% o o »m o SO0 &HZ 1 L enz o O = v a D Hw ] oz [~ o o
£ - — [ TR < 5} £ ©Co0o0® N =3 o 4 ¢ B
~—t M = m w M = = r Z A= bl =] = M =o
-t o o o Q o
<< = = = = =

private household workers.

* Not available

1/ Excludes




ECl cumulative quarterly percent changes,
Wages and Salaries,
September 1975—June 1980
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