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Overview

The National Compensation Survey (NCS) provides comprehensive measures of occupational
earnings, compensation cost trends, as well as incidence and detailed provisions of employee
benefit plans. This bulletin presents estimates of the incidence of and key provisions of selected
employee benefit plans. Estimates presented are on benefits for civilian workers—workers in
private industry and in State and local government—by various employee and employer
characteristics. For the purposes of the NCS, Federal government, agricultural, and household
workers, and the self-employed, are excluded.

Questions regarding these data and recent and historical NCS benefits data can be addressed by
calling the information line at (202) 691-6199 or by e-mailing NCSInfo@bls.gov. Information is
available to sensory-impaired individuals upon request, telephone: (202) 691-5200; Federal
Relay Service: (800) 877-8339. Data requests may also be sent by mail to the U.S. Bureau of
Labor Statistics, Division of Compensation Data Analysis and Planning, 2 Massachusetts
Avenue, NE., Room 4175, Washington, DC 20212. Material in this publication is in the public
domain and, with appropriate credit, may be reproduced without permission.

U. S. Bureau of Labor Statistics (BLS) field economists collected and reviewed the survey data.
The Office of Compensation and Working Conditions, in cooperation with the Office of Field
Operations and the Office of Technology and Survey Processing (all in the BLS National
Office), designed the survey, processed the data, and prepared the survey for publication. The
survey could not have been conducted without the cooperation of the many private businesses
and State and local government agencies and jurisdictions that provided benefits data included in
this bulletin. BLS thanks these respondents for their cooperation.



Table 1. Standard errors for establishments offering retirement and health care
benefits: private industry workers, National Compensation Survey, March
2009—Continued

Retirement benefits
Characteristics ) ’ Health care
Al planst Deflne_d Def_lne(_j benefits
benefit contribution
Geographic areas
New England .........ccccoeiiiiiiiiiiiiiicic e 4.2 - 4.2 7.3
Middle Atlantic ..... 4.4 2.1 35 2.1
East North Central .. 2.9 1.3 2.7 3.3
West North Central .... 5.0 - 5.0 3.3
South Atlantic ......... 2.6 1.7 2.5 3.8
East South Central .... 8.6 - 8.6 4.4
West South Central .........cccccvveeiviiiiiieee e, 2.8 1.3 2.8 4.6
MOUNAIN ..veveeiiciiiieee e 6.9 2.2 7.2 2.8
PaCIfiC covveeeciee e 3.8 0.9 3.8 3.7

1 Includes defined benefit pension plans and defined contribution retirement plans. The total is less than the sum of the
individual items because some employers offered both types of plans.

NOTE: Dash indicates no establishments in this category or data did not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 2. Retirement benefits: Access, participation, and take-up rates,! private industry workers, National Compensation

Survey, March 2009

(All workers = 100 percent)

All retirement benefits?2

Defined benefit

Defined contribution

Characteristics Take-up Take-up Take-up
Access | Participation Access | Participation Access | Participation
rate rate rate
AlLWOTKETS ..o 67 51 77 21 20 93 61 43 70
Worker characteristics
Management, professional, and related .. 80 69 87 30 28 95 75 60 80
Management, business, and financial . 86 77 90 35 33 95 83 69 83
Professional and related ...................... 77 65 85 27 25 94 72 56 78
SEIVICE ..ottt 45 26 57 8 8 92 41 21 51
Protective ServiCe .........ccccvvienieiieeniiniieneenns 44 23 51 7 5 70 42 21 49
Sales and office .......... 71 54 75 20 18 89 67 a7 70
Sales and related ..........ccccoeieeninenne 67 44 66 15 12 80 61 39 63
Office and administrative support ..... 74 60 81 24 22 93 70 52 74
Natural resources, construction, and maintenanc 68 53 79 26 26 98 58 41 71
Construction, extraction, farming, fishing, and
FOTESITY oo 64 49 76 25 25 98 52 36 69
Installation, maintenance, and repair ................. 72 59 81 28 27 97 65 48 74
Production, transportation, and material moving ... 69 53 77 26 24 95 60 41 68
Production ........ccccooeniiieninieee e 70 56 80 27 26 97 63 45 71
Transportation and material moving .................. 68 50 74 25 23 93 56 37 65
FUITEIME i 76 61 80 25 24 95 70 51 74
Part time .......oooeeeieeeseeeee e 39 22 55 11 9 80 34 16 48
UNION i 87 82 94 68 66 97 54 44 81
NONUNION ..t 65 48 74 16 15 91 62 43 69
Wage percentiles:3
Lowest 10 percent ..........ccccevvcevreiiiiieeiein e 35 15 43 5 3 67 33 13 40
Lowest 25 percent .. 43 23 52 8 6 7 39 19 49
Second 25 percent ... 69 50 73 16 15 91 64 43 67
Third 25 percent ..... 76 63 83 25 24 96 69 52 75
Highest 25 percent . 84 75 89 39 38 96 77 62 81
Highest 10 percent .........ccccovcveeiniieenniieesiiennn 86 78 90 39 37 95 81 68 84
Establishment characteristics
Goods-producing iNdUSLHES ........cccovveeeriieeeiiieenns 75 62 83 31 29 96 67 51 75
CONSIIUCHON .. 62 47 76 19 18 97 51 36 71
ManUfaCturing .......c.covovienieiieenee e 81 68 85 35 34 96 74 56 76
Service-providing industries ................. 65 49 75 19 18 92 60 41 69
Trade, transportation, and utilities .... 73 53 72 22 19 86 64 44 68
Wholesale trade ..........ccceeevciveennns 80 64 81 17 16 96 75 58 77
Retail trade .......cccoooeeiiiiieieeee 69 44 63 16 12 74 60 37 61
Transportation and warehousing ................... 76 64 84 35 33 94 61 46 75
ULIIIGIES v 95 93 98 85 83 98 91 73 80

See footnotes at end of table.




Table 2. Retirement benefits: Access, participation, and take-up rates,! private industry workers, National Compensation

Survey, March 2009—Continued

(All workers = 100 percent)

All retirement benefits2 Defined benefit Defined contribution
Characteristics
Access | Participation Take-up | pccess Participation Take-up | ccess Participation Take-up
rate rate
Information ... 83 74 88 49 48 97 81 60 74
Financial activities ............. 84 73 87 43 41 96 81 62 76
Finance and insurance ...........cccccovecveeiiinnenns 20 82 92 51 49 96 87 69 79
Credit intermediation and related activities 94 86 92 57 55 97 91 69 76
Insurance carriers and related activities .... 85 78 91 47 45 95 83 69 83
Real estate and rental and leasing 65 42 64 12 12 98 60 35 58
Professional and business services ..... 59 48 80 13 13 97 58 44 77
Professional and technical services . 73 62 85 10 10 100 73 60 83
Administrative and waste services ... 38 25 67 9 9 99 36 23 64
Education and health services ...........ccccceeeeuneenn. 71 56 79 21 20 94 64 45 71
Educational Services .........ccoovvveeeiiiiiiveeneenn. 75 63 84 18 15 87 67 55 82
Junior colleges, colleges, and universities 88 78 88 18 15 84 87 75 86
Health care and social assistance ................. 70 55 78 22 21 95 63 43 69
Leisure and hospitality ............cccceeviieeniiirenninnnn. 39 18 46 3 2 89 37 16 43
Accommodation and food services ... 38 17 44 3 2 96 37 15 41
Other SEIVICES .....ccvvviiiiee e 45 31 68 9 9 92 40 24 62
110 99 WOIKEIS ...veeviiiiiee et 53 36 69 10 9 91 49 32 65
1t0 49 WOTKEIS ...vvvveeieieeeeie e 48 33 69 8 8 93 46 30 65
50 t0 99 WOIKEIS ..o 66 46 69 15 13 86 61 40 66
100 workers or more 83 68 82 34 32 94 74 55 74
100 to 499 workers 79 61 77 24 22 92 72 51 71
500 WOrKEers Or MOIE .......ceeeeeviviiiiieeeeeiiiireeeeeen 88 77 88 48 46 95 78 60 77
Geographic areas
New England ........cccooviiiiiniiiie e 63 50 80 21 20 95 58 42 73
Middle Atlantic ..... 69 58 84 27 25 95 60 47 77
East North Central ..... 70 55 78 26 24 91 62 44 71
West North Central . 70 55 79 22 20 94 63 46 73
South Atlantic ......... 68 49 72 18 16 90 65 44 67
East South Central .... 69 49 71 - - - 65 43 67
West South Central ... 62 44 71 18 17 94 60 38 64
Mountain .............. 66 50 76 17 16 95 62 44 70
Pacific ........ 63 49 77 23 22 96 56 39 70

1 The take-up rate is an estimate of the percentage of workers with access to a plan
who participate in the plan, rounded for presentation. See Technical Note for more details.

2 Includes defined benefit pension plans and defined contribution retirement plans. The
total is less than the sum of the individual items because some employees had access to
and participated in both types of plans.

3 The percentile groupings are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold. The percentile

values are based on the estimates published in the "National Compensation Survey:
Occupational Earnings in the United States, 2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 2. Standard errors for retirement benefits: Access, participation, and take-up rates,! private industry workers,

National Compensation Survey, March 2009

All retirement benefits2

Defined benefit

Defined contribution

Characteristics Take-up Take-up Take-up
Access | Participation Access | Participation Access | Participation
rate rate rate
AlLWOTKEIS . 0.6 0.6 0.5 0.6 0.5 0.5 0.6 0.5 0.5
Worker characteristics
Management, professional, and related ................ 0.9 1.0 0.7 1.2 11 0.6 1.0 0.9 0.6
Management, business, and financial . 1.1 1.1 0.9 15 1.6 0.7 11 1.0 1.0
Professional and related ... 11 1.2 0.9 1.2 1.2 0.7 1.2 1.2 0.8
SerVICe ..o 1.9 1.6 1.9 0.6 0.6 1.2 1.9 1.6 21
Protective service 5.4 3.4 5.0 11 0.9 6.6 55 3.3 51
Sales and office .....cooviiiiiiii 0.9 0.7 0.6 0.7 0.6 0.9 0.9 0.6 0.6
Sales and related ..........cccocveeneiiiiiiieneeee 1.1 0.8 0.9 1.0 0.8 2.0 1.2 0.8 0.9
Office and administrative support ............cccce... 1.3 11 0.6 0.8 0.8 0.6 1.3 1.0 0.6
Natural resources, construction, and maintenance 15 15 1.0 14 14 0.6 14 1.3 1.1
Construction, extraction, farming, fishing, and
FOTESIIY eeeiieiiee e 2.2 2.1 1.6 1.9 1.9 0.8 2.2 1.8 1.7
Installation, maintenance, and repair ................. 1.7 1.7 1.3 1.8 1.7 0.8 1.8 1.6 1.3
Production, transportation, and material moving ... 1.3 1.2 1.0 11 11 0.6 1.3 11 0.9
Production .......ccccoiiviiiiniiiee e 1.8 1.6 1.0 14 1.3 0.6 1.8 15 1.2
Transportation and material moving .................. 1.8 1.6 15 15 1.3 1.0 1.8 1.3 15
FUItiMe .o 0.6 0.6 0.5 0.7 0.6 0.4 0.6 0.5 0.5
Part time .......oooveviiieec e 1.3 1.0 16 0.6 0.5 1.7 1.1 0.8 15
UNION <o 1.2 1.2 0.5 1.7 1.6 0.3 1.6 1.6 1.1
Nonunion 0.7 0.6 0.6 0.5 0.5 0.7 0.7 0.5 0.5
Wage percentiles:3
Lowest 10 percent 2.6 2.3 4.2 0.7 0.6 4.7 2.7 23 4.7
Lowest 25 percent 1.3 1.1 1.6 0.5 0.5 2.2 1.4 11 1.7
Second 25 percent . 1.1 1.0 0.8 0.8 0.7 0.8 11 0.9 0.8
Third 25 percent ..... 0.8 0.8 0.6 0.8 0.7 0.3 0.9 0.7 0.6
Highest 25 percent . 0.7 0.8 0.5 11 11 0.4 0.8 0.7 0.6
Highest 10 percent 0.9 1.0 0.7 1.3 1.3 0.7 1.0 1.0 0.8
Establishment characteristics
Goods-producing iNUSLIES ......c.ceevvveeeriieeeiiieeenns 1.1 1.1 0.8 1.3 1.2 0.6 11 11 0.9
Construction 2.1 1.8 1.4 1.7 1.7 1.0 2.0 1.6 1.6
Manufacturing ........coooveveiiiiiiniee e 1.4 1.4 0.9 1.6 1.6 0.7 15 14 1.1
Service-providing industries ...........cccccevveerieeenen. 0.7 0.7 0.6 0.6 0.6 0.6 0.8 0.7 0.6
Trade, transportation, and utilities .... 11 0.9 0.8 1.0 0.9 1.3 1.2 0.9 0.8
Wholesale trade .. 2.2 1.9 1.3 1.9 1.9 14 2.3 1.8 1.3
Retail trade .........ccocviviiiiieenien, 11 0.9 0.9 11 0.9 25 12 0.9 0.9
Transportation and warehousing .. 2.7 2.5 1.8 3.1 2.8 14 2.9 2.4 2.0
ULIIIGIES oo 2.1 2.1 0.4 3.3 3.2 0.8 25 33 33

See footnotes at end of table.




Table 2. Standard errors for retirement benefits: Access, participation, and take-up rates,! private industry workers,
National Compensation Survey, March 2009—Continued

All retirement benefits2 Defined benefit Defined contribution
Characteristics
Access | Participation Take-up | Access Participation Take-up | Access Participation Take-up
rate rate rate
INFOrMAtioN .......ccoeiiiiieicec e 25 29 1.6 3.9 3.9 0.8 25 2.1 1.3
Financial activities ............. 1.4 1.3 1.0 1.3 1.3 0.4 1.7 15 1.0
Finance and insurance 1.0 0.9 0.5 15 1.4 0.5 1.2 1.1 0.6
Credit intermediation and related activities 0.9 1.1 0.7 2.1 2.1 0.5 1.2 1.2 0.7
Insurance carriers and related activities .... 1.7 1.6 0.9 2.7 25 1.0 1.9 1.7 1.1
Real estate and rental and leasing 4.0 3.3 4.6 25 25 1.6 4.6 3.0 4.4
Professional and business services ..... 1.9 2.0 1.3 1.7 1.7 0.9 1.9 1.9 1.4
Professional and technical services . 2.7 2.6 15 1.7 1.7 0.2 2.8 2.7 1.7
Administrative and waste services ... 2.6 2.4 3.4 2.2 2.2 0.6 2.6 2.3 35
Education and health services .............. 1.7 1.6 1.2 1.2 1.1 0.6 2.0 1.6 1.2
Educational SErvices .........cccoovveeeeieccivveennennn. 2.7 2.5 1.7 2.8 2.7 2.8 2.2 2.0 1.6
Junior colleges, colleges, and universities 1.0 14 1.0 3.2 3.3 3.7 12 15 1.0
Health care and social assistance 1.9 1.8 1.3 1.4 1.3 0.6 2.2 1.8 1.4
Leisure and hospitality ...........ccccevvenne. 4.7 3.8 5.0 0.6 0.6 5.5 4.8 3.9 5.7
Accommodation and food services ................ 4.8 4.1 5.9 0.7 0.6 2.8 4.9 4.2 6.7
Other SEIVICES ....ccovviiiiiiiee et 2.9 2.5 3.3 1.7 1.6 3.6 29 2.2 35
110 99 WOTKEIS ...vvvveieie e 0.9 0.9 1.0 0.6 0.5 1.1 0.9 0.7 1.0
1t0 49 WOTKEIS ...vvviieiiiecciiee e 1.2 1.0 1.0 0.5 0.5 1.1 11 0.9 1.1
50 to 99 workers .... 1.6 15 1.8 1.4 1.2 2.1 1.7 1.4 1.7
100 WOTKEIS OF MOTE ...eeviiiieeeiiieeeiieeesieeeesieeesnees 0.8 0.8 0.6 1.2 1.1 0.5 0.8 0.7 0.5
100 t0 499 WOIKEIS ...evveeeeeiiiiiiieeeeeeeiiieee e 1.2 1.1 0.8 1.1 1.0 0.8 1.1 1.0 0.8
500 WOrKers Or MOre .......cccceevcuvveeeeeeeeeiiireeeeenn, 0.9 1.1 1.0 2.5 2.4 0.4 1.1 0.8 0.8
Geographic areas
New England .........cccoeoeeiiiieiiecie e 2.2 1.9 1.7 1.6 1.6 1.1 2.1 1.4 1.5
Middle Atlantic ..... 1.0 1.1 0.7 1.2 1.1 0.8 11 1.0 0.8
East North Central .. 1.3 1.1 1.1 1.2 1.0 1.1 1.4 11 1.3
West North Central . 2.0 2.4 1.8 15 14 15 1.9 2.2 2.0
South Atlantic ...... 1.1 1.1 1.6 0.8 0.8 1.4 1.2 0.9 1.5
East South Central .... 4.9 4.4 2.1 - - - 5.1 4.2 1.7
West South Central ... 1.6 2.0 2.4 1.2 1.3 1.1 1.7 1.7 2.1
Mountain ............. 2.7 2.6 1.4 1.4 1.6 2.2 2.1 2.0 1.5
PaCIfiC .oovveeeiiie e 2.0 2.0 1.1 1.7 1.7 0.8 1.9 1.7 0.9

1 The take-up rate is an estimate of the percentage of workers with access to a plan who participate in the plan, rounded for presentation. See Technical Note for more details.

2 Includes defined benefit pension plans and defined contribution retirement plans. The total is less than the sum of the individual items because some employees had access to and
participated in both types of plans.

3 The percentile groupings are based on the average wage for each occupation surveyed, which may include workers both above and below the threshold. The percentile values are
based on the estimates published in the "National Compensation Survey: Occupational Earnings in the United States, 2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 3. Defined benefit retirement plans: Employee contribution requirement and method
of contribution, private industry workers, National Compensation Survey, March 2009

(All workers participating in defined benefit plans = 100 percent)

Fixed percent of earnings?!

Employee Employee
Characteristics contribution Mean fixed |Median fixed | contibution
required Total percent of | percentof | notrequired
earnings earnings
Al WOTKEIS ettt 4 2 4.8 — 96
Worker characteristics
Management, professional, and related ................ 3 3 4.6 - 97
Management, business, and financial ... 2 1 4.6 5.0 98
Professional and related ............ccccccceeiviieennneen. 4 4 45 — 96
Sales and office:
Sales and related ..........ccoooeeiiiiiiiiie e 1 - - - 99
Natural resources, construction, and maintenance 5 2 3.5 — 95
Construction, extraction, farming, fishing, and
FOTESHY oo 4 - - - 96
Installation, maintenance, and repair ................. 6 - - - 94
Production, transportation, and material moving ... 5 1 3.3 - 95
Production .......cccoiviiieniiii e 4 - - - 96
Transportation and material moving .................. 6 2 3.4 - 94
FUITEIME oo 4 2 4.7 - 96
Part ime ...oooeeeeeeeee e 5 - - - 95
UNION e 4 - - - 96
NONUNION oo 4 3 4.3 - 96
Wage percentiles:2
Second 25 percent .... 2 2 - - 98
Third 25 percent ........ 3 1 4.3 3.9 97
Highest 25 percent ... 4 2 4.3 - 96
Highest 10 Percent ........c.cccoveveeiieeneenieeneennne 3 2 4.9 - 97
Establishment characteristics
Goods-producing iNUSLIES .........ccovveeeriieeeriiieennne 3 3.0 3.0 97
Construction .........cccceeeuee 4 - - - 96
Manufacturing ... 2 1 3.0 3.0 98
Service-providing industries ............cccoceeiiiiiiennn. 4 3 5.0 - 96
Trade, transportation, and utilities ..................... 4 2 2.9 — 96
Retail trade .........ccoooiiiieniiiic e - - - - 100
Transportation and warehousing ................... 6 - - - 94
Financial activities:
Finance and insurance ............cccevveeneenneene 1 (3) 2.6 - 99

See footnotes at end of table.




Table 3. Defined benefit retirement plans: Employee contribution requirement and method
of contribution, private industry workers, National Compensation Survey, March
2009—Continued

(All workers participating in defined benefit plans = 100 percent)

Fixed percent of earnings?

Employee Employee

Characteristics contribution Mean fixed |Median fixed | contibution

required Total percent of percent of | not required

earnings earnings
Credit intermediation and related activities 1 1 2.2 - 99
Insurance carriers and related activities ... - - - - 100
Education and health services:
Educational services:

Junior colleges, colleges, and universities 2 2 4.3 5.0 98

Leisure and hospitality:

Accomodation and food services ................. - - - - 100
110 99 WOTKEFS ..ot 4 2 &3 - 96

1 to 49 workers ... 5 3 3.2 - 95

50 to 99 workers ..... 2 - - - 98
100 workers or more ... 4 2 5.3 - 96

100 to 499 workers .... 6 - - - 94

500 WOrkers or MOre .........ccccveeiiieeeiiieeeniiee s 2 1 2.9 3.0 98

Geographic areas
New England ........cccoooviiiiiniiiiiceec e 3 1 5.4 7.3 97
Middle Atlantic ......... 2 1 4.3 - 98
East North Central ... 2 1 5.4 - 98
West North Central .. 6 - - - 94
South AHaNTIC .....ocveeveeiiiiee e 5 2 3.8 3.9 95
PaCifiC .o 2 1 4.8 - 98

1 The employee contributes a fixed percentage of his or her 3 Less than 0.5 percent.
earnings to the retirement plan.

2 The percentile groupings are based on the average wage NOTE: Because of rounding, sums of individual items may not
for each occupation surveyed, which may include workers both equal totals. Dash indicates no workers in this category or data
above and below the threshold. The percentile values are based did not meet publication criteria. For definitions of major plans,
on the estimates published in the "National Compensation Survey: key provisions, and related terms, see the "Glossary of Employee
Occupational Earnings in the United States, 2008." See Technical Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.

Note for more details.



Table 3. Standard errors for defined benefit retirement plans: Employee contribution
requirement and method of contribution, private industry workers, National

Compensation Survey, March 2009

Fixed percent of earnings?

Employee Employee
Characteristics contribution Mean fixed |Median fixed | contibution
required Total percent of | percentof | notrequired
earnings earnings
AlTWOTKETS ..o 0.8 0.8 0.8 - 0.8
Worker characteristics
Management, professional, and related ................ 0.6 0.6 0.6 - 0.6
Management, business, and financial ... 0.4 0.3 0.3 0.3 0.4
Professional and related ............cccceeviiniieniennns 1.0 1.0 0.7 - 1.0
Sales and office:
Sales and related ...........cccceeiiiiiiiiiiniin 0.5 - - - 0.5
Natural resources, construction, and maintenance 14 1.0 0.3 - 14
Construction, extraction, farming, fishing, and
FOrESHY e 15 - - - 15
Installation, maintenance, and repair ................. 2.2 - - - 2.2
Production, transportation, and material moving ... 11 0.5 0.5 - 1.1
Production ........ccccooiiiiiiiiiii i 14 - - - 1.4
Transportation and material moving .................. 1.9 0.8 0.7 - 1.9
FUItIME o 0.8 0.7 0.8 - 0.8
Part time ..o 2.3 - - - 2.3
UNION <o 1.3 - - - 13
NONUNION ..ot 0.7 0.6 0.8 - 0.7
Wage percentiles:2
Second 25 percent ... 0.8 0.7 - - 0.8
Third 25 percent ........ 0.6 0.4 0.5 0.3 0.6
Highest 25 percent .... 0.8 0.5 0.5 - 0.8
Highest 10 percent ........cccccevvveeeiiieeeniieeeneeenn 1.0 0.9 0.8 - 1.0
Establishment characteristics
Goods-producing iNAUSERES .........cccvevveeieenneennn. 0.7 0.3 0.0 0.0 0.7
Construction ...........ccceee.e 1.8 - - - 18
Manufacturing ... 0.6 0.4 0.0 0.0 0.6
Service-providing industries ............cccoceeeveineieennn. 11 1.0 0.9 - 1.1
Trade, transportation, and utilities .................... 12 0.9 0.7 - 1.2
Retail trade .........ccoocviiiiiiii e - - - - 0.2
Transportation and warehousing ................... 2.9 - - - 29
Financial activities:
Finance and insurance ............cccccoeceeenineeenne 0.2 (3) 0.5 - 0.2

See footnotes at end of table.




Table 3. Standard errors for defined benefit retirement plans: Employee contribution
requirement and method of contribution, private industry workers, National
Compensation Survey, March 2009—Continued

Fixed percent of earnings?
Employee Employee
Characteristics contribution Mean fixed |Median fixed | contibution
required Total percent of percent of | not required
earnings earnings
Credit intermediation and related activities 0.3 0.2 0.3 - 0.3
Insurance carriers and related activities .... - - - - 0.1
Education and health services:
Educational services:
Junior colleges, colleges, and universities 0.9 0.7 0.2 0.0 0.9
Leisure and hospitality:
Accomodation and food services ................. - - - - 0.0
110 99 WOIKEIS ....eviiiieieeeee et 1.1 0.8 0.7 - 1.1
1t0 49 WOTKEIS ...eeeeieiieeeee e 1.6 1.2 0.8 - 1.6
50 to 99 workers . 0.9 - - - 0.9
100 WOTKEIS OF MOKE ..oeeeeeeiiiiiiieeeeeeeiireee e 1.0 0.9 0.8 - 1.0
100 t0 499 WOTKEIS .....evveiiiieeeiiee e 2.4 - - - 2.4
500 WOrKErs OF MOIE ......ceeviiveeiiiieesiireenieneennees 0.5 0.4 0.6 0.2 0.5
Geographic areas
New ENgland .........coooeiiiiiiiieniie e 1.2 0.6 1.0 2.0 1.2
Middle AIaNTIC .......vvveeeieeeiiee e 1.0 0.4 0.6 - 1.0
East North Central ... . 0.6 0.3 0.9 - 0.6
West North Central ........c.cccccvvveviiee e 2.5 - - - 2.5
South AANLIC ....ooeeeeiiiiiiiieeeeee e 1.0 0.8 0.3 0.0 1.0
PaCIfIC 1oovveeeeiiee et 0.8 0.6 0.8 - 0.8
1 The employee contributes a fixed percentage of his or her Note for more details.
earnings to the retirement plan. 3 Less than 0.05.
2 The percentile groupings are based on the average wage
for each occupation surveyed, which may include workers both NOTE: Dash indicates no workers in this category or data did not
above and below the threshold. The percentile values are based meet publication criteria. For definitions of major plans, key
on the estimates published in the "National Compensation Survey: provisions, and related terms, see the "Glossary of Employee

Occupational Earnings in the United States, 2008." See Technical Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 4. Defined benefit retirement plans: Open and frozen plans,
private industry workers, National Compensation Survey, March

2009

(All workers participating in defined benefit plans = 100 percent)

Characteristics

Open plans?

Frozen plans2

Al WOTKETS oottt
Worker characteristics

Management, professional, and related ................
Management, business, and financial ...
Professional and related .....................

SErViCe ...ccveiiiieeeriiieeien

Sales and office ..........

Sales and related ...........cccceeieennne .
Office and administrative support ......................

Natural resources, construction, and maintenance

Construction, extraction, farming, fishing, and
FOrESIIY e
Installation, maintenance, and repair .................

Production, transportation, and material moving ...
Production .........ccccooiiiiiiiiie e
Transportation and material moving ..................

FUILEIME et
Part time .......coooviiiiie e

L1410 o PSS
NONUNION .oeiiiiiiiiiiee e

Wage percentiles:3
Lowest 10 percent
Lowest 25 percent
Second 25 percent ...
Third 25 percent ........
Highest 25 percent ....
Highest 10 percent

Establishment characteristics

Goods-producing iNdUSLHES .........ccoceevveeneeniieeninen.
Construction ................ .
ManufaCturing ..........ccoceevveeeniiniieniesee e

Service-providing iNdUSEHES ........ccccveeiiieeeiienens
Trade, transportation, and utilities ... .
Wholesale trade ..........ccoceeveeniiiienieeieeenn
Retail trade .........ccceeviieiiiiieieee e
Transportation and warehousing .... .
ULIILIES oo

See footnotes at end of table.
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Table 4. Defined benefit retirement plans: Open and frozen plans,
private industry workers, National Compensation Survey, March

2009—Continued

(All workers participating in defined benefit plans = 100 percent)

Characteristics Open plans? Frozen plans2
INFOrMALION ...oeeeeeiiiiee e 73 27
Financial activities ...........ccoccveeeiieiiiiieeeeee e, 85 15
Finance and insurance ...........cccccoevvveviieeens 86 14
Credit intermediation and related activities 87 13
Insurance carriers and related activities .... 88 12
Professional and business services .................. 82 18
Education and health services ...........ccccceevunenne 85 15
Health care and social assistance ................. 85 15
10 99 WOTKETS ..vvveeiiieeecieee et 86 14
110 49 WOIKEIS ..evviiieieee et 89 11
50 to 99 workers .. 80 20
100 workers or more ... 79 21
100 to 499 workers . 77 23
500 WOIKEIS OF MOIE ...vvevieeeiiiiieeeeeee et 81 19
Geographic areas
New England 83 17
Middle Atlantic ... 86 14
East North Central ...........cccoceeeiiieiiieeee e, 74 26
West North Central .........cccoeeevveiiivieeeeee e, 82 18
South Atlantic .......... 79 21
West South Central . 78 22
PaCifiC ..ocoveeieie e 90 10
1 Plans open to new participants. more details.

2 plans closed to new workers or plans that
cease accruals for some or all plan participants.
The percentile groupings are based on the
average wage for each occupation surveyed,
which may include workers both above and below
the threshold. The percentile values are based on
the estimates published in the "National
Compensation Survey: Occupational Earnings in
the United States, 2008." See Technical Note for

NOTE: Because of rounding, sums of individual
items may not equal totals. Dash indicates no
workers in this category or data did not meet
publication criteria. For definitions of major plans,
key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 4. Standard errors for defined benefit retirement plans: Open
and frozen plans, private industry workers, National Compensation

Survey, March 2009

Characteristics

Open planst

Frozen plans?

Al WOTKETS oot
Worker characteristics

Management, professional, and related ................
Management, business, and financial ...
Professional and related .....................

SEIVICe ..oovveeiiee e

Sales and office ..........
Sales and related .... .
Office and administrative support ...........c.cccee..

Natural resources, construction, and maintenance
Construction, extraction, farming, fishing, and

FOFESHIY oo
Installation, maintenance, and repair .................

Production, transportation, and material moving ...
Production .........ccccoiiiiiiiiiie e
Transportation and material moving ..................

FUILEIME oo
Part time ......oooovviiiiieieiec e

UNION e
NONUNION .oeeiiiiiicciieee e

Wage percentiles:3
Lowest 10 percent
Lowest 25 percent
Second 25 percent ...
Third 25 percent ........
Highest 25 percent ....
Highest 10 percent

Establishment characteristics

Goods-producing iNAUSLIES .........cccccceeeriieeeiiiienens
Construction .................
Manufacturing ...

Service-providing iNdustries ...........cccccvevvinieennen.
Trade, transportation, and utilities .....................
Wholesale trade ...........ccoceeviiiiiiiiiiiicniee,
Retail trade .
Transportation and warehousing ...................
ULIIItIES .o

See footnotes at end of table.
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Table 4. Standard errors for defined benefit retirement plans: Open
and frozen plans, private industry workers, National Compensation

Survey, March 2009—Continued

Characteristics Open planst Frozen plans?
INfOrMAation ........cccouvveeeeeiiie e 2.9 2.9
Financial activities ........ccccceevieveeniiee e 2.0 2.0
Finance and insurance ..........ccccccovvivviereeennnne 2.1 2.1
Credit intermediation and related activities 2.9 2.9
Insurance carriers and related activities .... 2.4 2.4
Professional and business services .................. 4.2 4.2
Education and health services ........... 3.9 3.9
Health care and social assistance ................. 4.1 4.1
110 99 WOIKEIS ..ot 1.7 1.7
1 to 49 workers . 1.9 1.9
50 to 99 workers 3.2 3.2
100 WOIKEIS OF MOTE ...cccoviiiiiiieee e 1.4 1.4
100 to 499 workers . 25 25
500 workers or more .. 1.3 1.3

Geographic areas

New ENgland ........ccocoeeeiiiiiniieeeeee e 3.3 3.3
Middle AHaNntic ........ceeeeeiiiiiiiiiee e 1.3 1.3
East North Central 2.3 2.3
West North Central 2.9 29
South Atlantic ........ccccveeiieeie e 2.5 2.5
West South Central ........ccccooovveviiivieeeeeeccciieeeeeeee 2.3 2.3
PaCIfiC covveeeeiee e 1.7 1.7

1 Plans open to new participants.

2 plans closed to new workers or plans that
cease accruals for some or all plan participants.

3 The percentile groupings are based on the
average wage for each occupation surveyed,
which may include workers both above and below
the threshold. The percentile values are based on
the estimates published in the "National
Compensation Survey: Occupational Earnings in

the United States, 2008." See Technical Note for
more details.

NOTE: Dash indicates no workers in this category
or data did not meet publication criteria. For
definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee
Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 5. Defined benefit frozen retirement plans:! Benefits accrual,
private industry workers, National Compensation Survey, March 2009

(All workers participating in frozen defined benefit plans = 100 percent)

Retirement benefit accrual?

L Some .
All existing existing No existing
Characteristics participants S participants
continue to participants continue to
continue to
accrue accrue accrue
benefits benefits benefits
Al WOTKEFS .vviiiiiie ettt 75 6 19
Worker characteristics
Management, professional, and related ................ 70 12 18
Management, business, and financial ............... 69 9 23
Professional and related ............cccocceeiviieeninenn. 70 - -
Service 74 - -
Protective ServiCe .........cccccvvveeneeiiieeniinieeneenne 79 - -
Sales and office ..o 83 4 13
Sales and related 90 2 8
Office and administrative support ............cccccee.. 78 5 17
Natural resources, construction, and maintenance 85 3 12
Construction, extraction, farming, fishing, and
FOTESIIY eeiiiiiiee e 90 - -
Installation, maintenance, and repair ................. 84 4 12
Production, transportation, and material moving ... 70 - -
Production ........ccooiiiiiniiieeee e 68 - -
Transportation and material moving .................. 74 - -
Full time 74 7 19
Part time 86 - -
UNION et 84 - -
Nonunion 72 7 21
Wage percentiles:3
Lowest 10 percent 75 - -
Lowest 25 percent .... 84 - -
Second 25 percent 71 4 25
Third 25 percent .... 72 5 23
Highest 25 percent 74 10 16
Highest 10 percent 72 13 15
Establishment characteristics
Goods-producing iNAUSENES ..........cccvevveeiieerneennne. 68 8 24
ManUfaCtUNNgG ......coooeerivieiieiieeree e 68 8 24
Service-providing industries ............ccccccevveeneennen. 7 6 17
Trade, transportation, and utilities ..................... 90 - -
Wholesale trade 84 - -
Retail trade ........ccccoeviiiiiiiieeeeee s 93 - 7
Transportation and warehousing ................... 85 - -
ULIItIES e 89 - -

See footnotes at end of table.




Table 5. Defined benefit frozen retirement plans:! Benefits accrual,
private industry workers, National Compensation Survey, March

2009—Continued

(All workers participating in frozen defined benefit plans = 100 percent)

Retirement benefit accrual?

- Some .
All existing o No existing
- - existing 0
Characteristics participants o participants
continue to participants continue to
continue to
accrue accrue accrue
benefits benefits benefits
INfOrMation ........cceeeveeeieiiieee e 78 - 21
Financial activities 61 7 32
Finance and insSurance .........cccccccevevivvveeneennn. 58 7 34
Credit intermediation and related activities 64 - -
Insurance carriers and related activities .... 71 - -
Professional and business services .................. 54 - -
Professional and technical services .............. - 69 -
Education and health services ..........cccccceveeuneenn. 89 - -
Educational SErviCes ..........cccocvreviveeesiieeeiinnns 91 - -
Junior colleges, colleges, and universities 91 - -
Health care and social assistance ................. 88 -
110 99 WOIKEIS ...vviiiiiieee ettt 72 4 24
110 49 WOIKEIS .., 77 3 20
50 t0 99 WOTKEIS ....vvveviieee e 67 - -
100 workers or more ..... 75 7 18
100 to 499 workers ... 82 - -
500 WOrKEers Or MOIE ......cceeeeeveuvreieeeeeeeiiireeeeeennn 70 10 20
Geographic areas

New England .........cccoooiiiiiiiiiiiieceeeeee e 69 - -
Middle AHANTIC ......cveveeeeeeeiiieee e 69 - 30
East North Central ..... 70 - -
West North Central .... 66 - -
South Atlantic ............ 82 - -
East South Central .... 73 - -
West South Central ... 84 4 13
Mountain ...........cccee. 85 - -
PacifiC ...oooieieiee e 78 - -

1 Plans closed to new workers or plans that
cease accruals for some or all plan participants.

2 Benefit accruals are for existing participants
since the plan was closed to new workers or
stopped accruing benefits.

3 The percentile groupings are based on the
average wage for each occupation surveyed, which
may include workers both above and below the
threshold. The percentile values are based on the
estimates published in the "National Compensation

Survey: Occupational Earnings in the United States,
2008." See Technical Note for more details.

NOTE: Because of rounding, sums of individual
items may not equal totals. Dash indicates no
workers in this category or data did not meet
publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 5. Standard errors for defined benefit frozen retirement plans:?*
Benefits accrual, private industry workers, National Compensation

Survey, March 2009

Retirement benefit accrual?

All existing eigt?r?g No existing
Characteristics participants participants participants
continue to : continue to
accrue continue to accrue
benefits t;accrqe benefits
enefits
AlLWOTKEIS . 21 15 1.9
Worker characteristics
Management, professional, and related ................ 3.7 3.5 2.4
Management, business, and financial ............... 4.0 2.4 3.6
Professional and related ............cccceeviiniiiinnenns 4.7 - -
Service 10.2 - -
Protective ServiCe ........ccccooviiiieeiniieeeiiieeeeee 15.9 - -
Sales and office .......cccociiiiiiiii 2.3 1.0 2.1
Sales and related 25 0.6 2.4
Office and administrative support ...................... 3.7 1.6 3.3
Natural resources, construction, and maintenance 3.1 1.3 3.2
Construction, extraction, farming, fishing, and
FOT@SHY e 5.8 - -
Installation, maintenance, and repair ................. 3.7 1.6 3.6
Production, transportation, and material moving ... 4.2 - -
Production ..........ccceiiiiiiiiiii e 5.2 - -
Transportation and material moving .................. 5.9 - -
Full time 2.2 1.6 1.9
Part time 4.4 - -
UNION it 4.2 - -
Nonunion 2.3 1.8 2.0
Wage percentiles:3
Lowest 10 percent 16.8 - -
Lowest 25 percent .... 6.0 - -
Second 25 percent 3.7 1.4 4.0
Third 25 percent ... 3.3 1.3 3.2
Highest 25 percent 3.3 2.9 2.0
Highest 10 percent 4.4 3.6 2.4
Establishment characteristics
Goods-producing iNdUSENES .........ccoceeveeriieerneennnn. 3.8 2.2 3.4
Manufacturing ........ccooceveiiiiiiiiee e 3.8 2.2 3.4
Service-providing iNdustries ............cccoceevveenneennn. 24 2.0 2.2
Trade, transportation, and utilities ..................... 3.1 - -
Wholesale trade 6.8 - -
Retail trade .........ccooveviiieiiic e 3.0 - 3.0
Transportation and warehousing ................... 10.9 - -
ULIIGIES . 45 - -

See footnotes at end of table.




Table 5. Standard errors for defined benefit frozen retirement plans:?*
Benefits accrual, private industry workers, National Compensation

Survey, March 2009—Continued

Retirement benefit accrual?

Some

All existing existing No existing

Characteristics participants - participants

continue to parthpants continue to

accrue contmrue to accrue
benefits ti;: :e:‘]ites benefits
INFOrMALtioN .....cocvvieeiiee e 5.8 - 5.8
Financial activitieS ...........cccccvvvveeeiiiiiiieieee e, 51 1.7 45
Finance and insurance ...........ccccccoevvuvveeneennn. 5.1 1.8 45
Credit intermediation and related activities 5.7 - -
Insurance carriers and related activities .... 9.0 - -
Professional and business services .................. 9.5 - -
Professional and technical services .............. - 13.9 -
Education and health services ...........ccccceeeeuneenn. 4.1 - -
Educational SErvices ..........cccocvvveeeieiiiveeneennn. 49 - -
Junior colleges, colleges, and universities 4.9 - -
Health care and social assistance ................. 4.6 - -
110 99 WOIKEIS ..ottt 4.8 1.1 4.8
1t0 49 WOTKEIS ...vevveeiiieeeie e 4.6 1.1 4.4
50 to 99 workers .... 8.4 - -
100 WOIKEIS OF MOKE .ooceeeeiiiiieeeeee e 2.5 1.8 1.9
100 t0 499 WOTKEIS ....vvvveeivieeiiiee e 3.1 - -
500 WOrKEers Or MOIE .......ceeeeeviviriiieeeieiiiiieeeeeen 34 2.8 2.4
Geographic areas

New England 11.3 - -
Middle Atlantic 4.8 - 47
East North Central ..........ccocevviieiiieecee s 5.4 - -
West North Central .........cccceeveeeviiiiiiieee i, 7.5 - -
South AtlaNtiC ......cooooiiiiieee e, 5.3 - -
East South Central .........ccoceevvvveeiiiee e 8.2 - -
West South Central .......ccccceeveeeviiiiiieeeeeecivieeeee 3.8 1.7 35
MOUNLAIN ..evviieiec e 5.9 - -
PACIfIC 1oovveeeiiee et 7.1 - -

1 Plans closed to new workers or plans that cease accruals for some or all plan participants.
2 Benefit accruals are for existing participants since the plan was closed to new workers or stopped

accruing benefits.

3 The percentile groupings are based on the average wage for each occupation surveyed, which may
include workers both above and below the threshold. The percentile values are based on the estimates
published in the "National Compensation Survey: Occupational Earnings in the United States, 2008." See

Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 6. Defined benefit frozen retirement plans:? Selected attributes,
private industry workers, National Compensation Survey, March 2009

(All workers participating in frozen defined benefit plans = 100 percent)

Time since plan closed to new workers or

stopped accruing benefits

Characteristics
Greater than
1 year 2 to 5 years 5 years
Al WOIKEIS ..t 6 61 33
Worker characteristics
Management, professional, and related ................ 10 50 40

Management, business, and financial ... 10 53 37

Professional and related ..............coccvvveeeeeennnn, 11 47 42
Sales and office:

Office and administrative support ..........cc.ce..... 7 54 40
Natural resources, construction, and

maintenance:

Installation, maintenance, and repair ................. 1 80 19
FUITHIME oo 6 62 32
Part time ..oooocveeeecie e - 58 42
NONUNION eiviiiiicciceee e 7 59 34
Wage percentiles:2

Lowest 25 percent ..........coceevciiiiiiiiin i, - 57 -

Second 25 PErCeNnt ......ccceevveveerieeeeiiieeesieee s 5 67 28

Highest 25 percent ........cccccvvveeiiiieenniie e, 9 58 33

Highest 10 percent ........cccccevvveeiniieenniieeeieeann 13 47 40

Establishment characteristics
Service-providing industries ... 7 57 36
Wholesale trade ........ 26 49 25
Utilities ............... 26 17 56
Information ............. - 70 -
Financial activities ........ - 55 -
Finance and insurance ...........cccccccevvuvveeeennn. 5 60 35
Credit intermediation and related activities - 53 -
Insurance carriers and related activities .... - 63 36
Education and health services ............cccccceeen. 3 47 49
Health care and social assistance ................. - - 54

Other SEIVICES .....ccoveviiiieeiiiie e - 94 -
110 99 WOIKEIS ...ttt 2 63 35

1t0 49 WOTKEIS ...vvvveeiiie e - 56 -

50 t0 99 WOIKEIS ..o - 69 31
100 workers or more:

100 t0 499 WOTKEIS ..ccvvvveeiieeeciiee e see e 7 60 33

See footnotes at end of table.




Table 6. Defined benefit frozen retirement plans:? Selected attributes,
private industry workers, National Compensation Survey, March

2009—Continued

(All workers participating in frozen defined benefit plans = 100 percent)

Time since plan closed to new workers or
stopped accruing benefits

Characteristics
Greater than
1 year 2 to 5 years 5 years
Geographic areas

New England - 56 -
South Atlantic - 69 -
East South Central .........cccceevviveeiiiee e - 54 -
MOUNLAIN ..eiviiiieeciceee e - - 72
PaCifiC ..ocoovviieie e - 57 -

1 Plans closed to new workers or plans that
cease accruals for some or all plan participants.

2 The percentile groupings are based on the
average wage for each occupation surveyed, which
may include workers both above and below the
threshold. The percentile values are based on the
estimates published in the "National Compensation
Survey: Occupational Earnings in the United States,
2008." See Technical Note for more details.

NOTE: Because of rounding, sums of individual
items may not equal totals. Dash indicates no
workers in this category or data did not meet
publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 6. Standard errors for defined benefit frozen retirement plans:?*
Selected attributes, private industry workers, National Compensation

Survey, March 2009

Time since plan closed to new workers or
stopped accruing benefits

Characteristics
Greater than
1 year 2to 5 years 5 years
Al WOTKEIS .vveiiiie ettt eiee e e e 1.1 3.0 3.1
Worker characteristics
Management, professional, and related ................ 21 3.6 3.4

Management, business, and financial ... 25 4.2 3.5

Professional and related ..............cccccvvveeeeeennnn, 2.3 4.5 4.6
Sales and office:

Office and administrative support ...........c.cc...... 2.2 7.2 7.9
Natural resources, construction, and

maintenance:

Installation, maintenance, and repair ................. 0.3 3.7 3.7
FUITEIME eeeeeeeeee e 1.2 2.8 2.8
Part time ......ooveeiiiiee e - 8.2 8.3
NONUNION oo 1.3 2.7 2.6
Wage percentiles:2

Lowest 25 Percent .........cccccevvceeeeninie e - 134 -

Second 25 PErcent .......cccceeveereeeneenieeneesien 2.2 3.6 35

Highest 25 percent ........ccccccovceeeiiiieenniieeeeeenn 1.7 3.2 2.9

Highest 10 percent ..........cccocveveeiieeneiniiieneenns 2.6 4.5 4.3

Establishment characteristics
Service-providing industries ... 1.3 3.7 3.8
Wholesale trade ........ 6.4 9.2 4.6
Utilities ............... 7.1 2.8 5.6
Information ............. - 6.0 -
Financial activities ........ - 5.5 -
Finance and insurance ..........cccccoeeeveiiveeinns 1.8 5.3 5.6
Credit intermediation and related activities - 7.9 -
Insurance carriers and related activities .... - 8.1 8.0
Education and health services ..........cccccceeeeennn. 1.2 13.7 14.3
Health care and social assistance ................. - - 14.7

Other SEIVICES ...cccoiviiiiiiiee et - 7.0 -
110 99 WOTKEIS ...vvvveiiie e 0.9 5.5 5.5

110 49 WOIKEIS . - 7.6 -

50 t0 99 WOIKEIS ...t - 8.0 8.0
100 workers or more:

100 to 499 WOTKEFS ....vvvvvieeeeeiiiiiieee e 2.3 6.7 7.2

See footnotes at end of table.




Table 6. Standard errors for defined benefit frozen retirement plans:?*
Selected attributes, private industry workers, National Compensation
Survey, March 2009—Continued

Time since plan closed to new workers or
stopped accruing benefits
Characteristics
Greater than
1 year 2to 5 years 5 years
Geographic areas
New ENgland .......cccoocveviiieeiiiee e - 155 -
South AHANTIC ..oeveeeiiiiieee e - 5.7 -
East South Central .........ccccovveeieeiiiiiiiieeee s - 8.6 -
Mountain - - 18.0
PaCIfiC 1oovveee et - 6.8 -

1 Plans closed to new workers or plans that cease accruals for some or all plan participants.

2 The percentile groupings are based on the average wage for each occupation surveyed, which may
include workers both above and below the threshold. The percentile values are based on the estimates
published in the "National Compensation Survey: Occupational Earnings in the United States, 2008." See
Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 7. Defined benefit frozen retirement plans:! Plan alternatives, private industry workers,

National Compensation Survey, March 2009

(All workers participating in frozen defined benefit plans = 100 percent)

Alternatives for employees in frozen plans?

Alternatives
L No_ to frozen Enhanced )
Characteristics alternative to ) existing New defined
plans New defined - .
frozen plans - N defined contribution Other
available | benefit plan P
contribution plan
plan
Al WOTKEIS . 6 94 11 28 56 1
Worker characteristics
Management, professional, and related ................ 5 95 11 25 59 3
Management, business, and financial ... 7 93 11 33 49 4
Professional and related ..............ccccevviieennnenne 3 97 12 20 66 -
Service:
Protective ServiCe .........cccooveviiiieeiiciec e - 100 - - 65 -
Sales and offiCe .......cccoceiriiiiiiii e 7 93 4 36 54 1
Office and administrative support ............c..c...... 9 91 5 29 57 -
Natural resources, construction, and maintenance 5 95 24 13 62 -
Construction, extraction, farming, fishing, and
FOrESIIY e 12 88 42 - 40 -
Production, transportation, and material moving ... 8 92 21 23 51 -
Transportation and material moving .................. 4 96 - 27 57 -
FUITTIME ot 6 94 12 28 55 1
Part time ....oooeeeeeeeee e 2 98 4 - 70 -
UNION e e 3 97 30 8 62 -
NONUNION et 7 93 7 32 54 2
Wage percentiles:3
Second 25 PErcent ........ccceevveiienieeenieneeeens 10 90 5 29 57 -
Third 25 percent ..... 9 91 9 29 54 -
Highest 25 percent . 4 96 18 23 56 2
Highest 10 percent .........ccccooeviiiieninieneeneeenn, 4 96 13 27 57 -
Establishment characteristics
Goods-producing industries 7 93 21 24 51 -
Manufacturing ..........ccceeriieieniiie e 7 93 21 24 51 -
Service-providing iNdUSENEs ........ccccvevvveeeriiieeenns 6 94 7 29 58 -
Trade, transportation, and utilities ..................... 2 98 11 42 46 -
Retail trade - 100 1 51 47 -
Transportation and warehousing ................... - 100 - - 84 -
ULIIItIES oo 26 74 43 - - -

See footnotes at end of table.




Table 7. Defined benefit frozen retirement plans:! Plan alternatives, private industry workers,
National Compensation Survey, March 2009—Continued

(All workers participating in frozen defined benefit plans = 100 percent)

Alternatives for employees in frozen plans?

Alternatives
. No_ to frozen Enh_ar]ced )
Characteristics alternative to ) existing New defined
plans New defined - .
frozen plans - N defined contribution Other
available | benefit plan P
contribution plan
plan
Financial activities ........ 23 77 10 41 27 -
Finance and insurance ... 17 83 10 44 29 -
Education and health services ............cccceevvnnenne 5 95 - 7 86 -
110 99 WOIKEIS ...ovviieieeeeecieeee e 2 98 5 38 54 2
10 49 WOTKETS ..evvveiiiieeciiie e 4 96 35 55 -
50 t0 99 WOIKEIS ....vvviiiiiee e - 100 - 41 52 -
100 workers or more ... 7 93 13 26 56 -
100 to 499 workers . 8 92 8 26 57 —
500 workers or more 6 94 16 25 56 -
Geographic areas

Middle Atlantic ........ccceeiiiiiiiie e, 11 89 10 37 40 -
East North Central ...........cccoceeeeiiiiiiieeee e, 4 96 17 25 57 -
South Atlantic 11 89 - 21 60 -
MOUNLAIN ..vvviieiciecieeee e - 100 - - 74 -

1 Plans closed to new workers or plans that cease accruals for some
or all plan participants.

2 The sum of the individual components may be greater than the total
because some employers offer more than one alternative.

3 The percentile groupings are based on the average wage for each
occupation surveyed, which may include workers both above and below
the threshold. The percentile values are based on the estimates published
in the "National Compensation Survey: Occupational Earnings in the

United States, 2008." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms,

see

the

"Glossary of Employee Benefit Terms"

www.bls.gov/ncs/ebs/glossary20082009.htm.

at



Table 7. Standard errors for frozen defined benefit retirement plans:! Plan alternatives, private
industry workers, National Compensation Survey, March 2009

Alternatives for employees in frozen plans?

Alternatives
No Enhanced
L . to frozen o )
Characteristics alternative to | New defined existing New defined
frozen plans plans ew detine defined contribution Other
available | benefit plan L
contribution plan
plan
Al WOTKETS ..o 1.0 1.0 1.3 25 3.3 0.5
Worker characteristics
Management, professional, and related ................ 1.2 1.2 17 2.6 35 12
Management, business, and financial ... 2.0 2.0 2.1 3.8 4.0 1.8
Professional and related .............cccceceiniennennn. 0.9 0.9 1.9 3.0 4.2 -
Service:
Protective Service .........cccocveriiiieniiie e - 0.0 - - 15.3 -
Sales and offiCe .......oooiiiiiiii s 1.7 1.7 0.8 4.4 5.1 0.4
Office and administrative support .............c.c.e... 2.4 2.4 1.3 5.2 6.6 -
Natural resources, construction, and maintenance 15 15 4.3 34 4.9 -
Construction, extraction, farming, fishing, and
FOTESIIY vt 3.6 3.6 9.2 - 8.1 -
Production, transportation, and material moving ... 25 25 3.3 3.6 4.6 -
Transportation and material moving .................. 1.8 1.8 - 7.2 7.9 -
FUILEIME i 1.0 1.0 14 22 3.0 0.6
Part time .....coooiiieeeceece e 11 11 15 - 8.2
UNION it 0.9 0.9 5.4 25 5.8 -
NONUNION i 11 11 0.9 2.8 3.4 0.6
Wage percentiles:3
Second 25 percent . 2.7 2.7 1.9 3.7 4.1 -
Third 25 percent ..... 1.6 1.6 2.1 3.4 3.8 -
Highest 25 percent . 0.9 0.9 2.3 2.1 3.3 1.0
Highest 10 Percent .........ccccoceveeiieniieeneeneeenn 1.2 1.2 2.4 34 4.3 -
Establishment characteristics
Goods-producing iNAUSLIES .........cccceeerieeeeniieeans 2.1 2.1 35 35 55 -
ManufaCturing ..........ccccevvveeniiniieiieeeeec e 2.1 2.1 3.5 3.5 5.5 -
Service-providing iNdUSEHES ........cccceeeiieeeiiieenns 1.0 1.0 1.2 3.3 3.8 -
Trade, transportation, and utilities 1.2 1.2 2.5 4.2 4.2 -
Retail trade ........cccooovviviiiiie - 0.5 0.6 6.1 6.0 -
Transportation and warehousing ................... - 0.0 - - 7.6 -
ULIIEIES oo 7.1 7.1 5.2 - - -

See footnotes at end of table.




Table 7. Standard errors for frozen defined benefit retirement plans:! Plan alternatives, private
industry workers, National Compensation Survey, March 2009—Continued

Alternatives for employees in frozen plans?
No Alternatives Enhanced
. . to frozen o )
Characteristics alternative to ) existing New defined
plans New defined - P
frozen plans - ] defined contribution Other
available | benefit plan L
contribution plan
plan
Financial activities ...........ccoccveeeiieiiiiieeeeeeeceins 5.9 5.9 2.2 8.4 5.7 -
Finance and insurance ... 4.1 4.1 2.3 8.5 6.1 -
Education and health services ...........cccccceevnnn. 1.9 1.9 - 2.4 4.4 -
10 99 WOTKEIS ..vvveeiiiieecieie e 0.8 0.8 2.5 6.5 6.1 1.2
110 49 WOIKEIS ..eevviiieeee et 1.6 1.6 - 9.8 9.2 -
50 to 99 workers - 0.0 - 8.7 8.9 -
100 WOTKErS OF MOTE .....ooveiieiiiieiieesiee s 11 11 15 2.4 3.4 -
100 t0 499 WOTKEIS ..oeveeeeiiiiiieee e 2.1 2.1 2.0 4.6 6.2 -
500 WOrKEIS OF MOIE ...veeveeeeiiiiieeeeeeeectieee e 1.4 1.4 2.2 2.4 35 -
Geographic areas

Middle AHaNtIC .....oocveiieeiiiie e 3.2 3.2 1.9 4.2 8.5 -
East North Central ... 1.0 1.0 3.9 4.0 5.2 -
South Atlantic ........cccvveeieeei e 2.7 2.7 - 4.0 3.9 -
MOUNLAIN ..vvviiiiciiiieee e - 0.0 - - 21.4 -

1 Plans closed to new workers or plans that cease accruals for some or all plan participants.

2 The sum of the individual components may be greater than the total because some employers offer more than one alternative.

3 The percentile groupings are based on the average wage for each occupation surveyed, which may include workers both above and below the
threshold. The percentile values are based on the estimates published in the "National Compensation Survey: Occupational Earnings in the United States,
2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms,
see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 8. Defined contribution retirement plans: Selected attributes, private
industry workers, National Compensation Survey, March 2009

(All workers participating in defined contribution plans = 100 percent)

Employee contribution

Employee contribution

Characteristics option
Required | Not required Pretax Not pretax
Al WOTKEIS . 66 34 80 20
Worker characteristics
Management, professional, and related ................ 68 32 83 17
Management, business, and financial .. 72 28 86 14
Professional and related ....................... 66 34 82 18
SErVICE ..cviiiiiieeiiie e 67 33 86 14
Protective service 70 30 79 21
Sales and offiCe .......ccooeiiiiiiiiiii e 62 38 74 26
Sales and related ..........ccooeeiiiiiiiniie e, 56 44 62 38
Office and administrative support ...........ccccceeene 66 34 80 20
Natural resources, construction, and maintenance 69 31 82 18
Construction, extraction, farming, fishing, and
FOFESHIY eviiiiicie 57 43 74 26
Installation, maintenance, and repair ................. 78 22 88 12
Production, transportation, and material moving ... 66 34 80 20
Production 68 32 82 18
Transportation and material moving .................. 63 37 76 24
FUITTIME ot 66 34 80 20
Part time ..o 61 39 78 22
UNION 1t 60 40 79 21
NONUNION e 66 34 80 20
Wage percentiles:t
Lowest 10 percent 73 27 88 12
Lowest 25 percent .... 62 38 76 24
Second 25 percent ... 61 39 75 25
Third 25 percent ....... 68 32 82 18
Highest 25 percent ... 69 31 83 17
Highest 10 percent 68 32 83 17
Establishment characteristics
Goods-producing iNdUSLIES ........ccccceeeeiieriniiienans 68 32 81 19
CONSIIUCHON .. 55 45 72 28
ManUfaCturing .........ccocceeveeeneinieeiese e 71 29 84 16
Service-providing iNduStries ...........cccceevieniieninen. 65 35 80 20
Trade, transportation, and utilities ..................... 58 42 68 32
Wholesale trade 71 29 84 16
Retail trade ..........ccoeviiiiiiiiii 50 50 57 43
Transportation and warehousing ................... 58 42 71 29
ULIlIEIES oo 90 10 97 3

See footnotes at end of table.




Table 8. Defined contribution retirement plans: Selected attributes, private
industry workers, National Compensation Survey, March 2009—Continued

(All workers participating in defined contribution plans = 100 percent)

Employee contribution Employee gontnbunon
Characteristics option
Required | Not required Pretax Not pretax
Information ... 83 17 90 10
Financial activities ............. 74 26 85 15
Finance and insurance 74 26 85 15
Credit intermediation and related activities 75 25 86 14
Insurance carriers and related activities .... 77 23 87 13
Real estate and rental and leasing 78 22 83 17
Professional and business services ..... 67 33 85 15
Professional and technical services . 63 37 83 17
Administrative and waste services ... 71 29 84 16
Education and health services ..........c.cccceevvnnenne 60 40 82 18
Educational ServiCes ..........cocccveeeveiiiiveeneeennnns 57 43 81 19
Junior colleges, colleges, and universities 59 41 84 16
Health care and social assistance ................. 61 39 82 18
Leisure and hospitality ...........cccceeieeeiiiieeninnene - - 92 8
Accommodation and food services ... - - 96 4
Other SEIVICES ....ccvveiviiie e 61 39 87 13
110 99 WOIKEIS ..eevvieiieeeeeceeee e 65 35 81 19
10 49 WOTKEIS .vvveeiiiieeeiiee et 65 35 81 19
50 t0 99 WOIKEIS .....vvviiiieeeee it 65 35 81 19
100 workers or more 66 34 79 21
100 to 499 workers 62 38 75 25
500 WOIKErS OF MOIE ...cvvvveeeiiiiiiieeeeeeeiivieeee e 71 29 83 17
Geographic areas
New ENgland ........ccocooeeeiiiiiiniieeeee e 70 30 81 19
Middle Atlantic ..... 62 38 83 17
East North Central ..... 60 40 76 24
West North Central . 64 36 81 19
South Atlantic ......... 64 36 78 22
East South Central .... 75 25 83 17
West South Central ... 66 34 77 23
Mountain .............. 67 33 79 21
Pacific ........ 75 25 84 16

1 The percentile groupings are based on the average
wage for each occupation surveyed, which may include
workers both above and below the threshold. The
percentile values are based on the estimates published in
the “National Compensation Survey: Occupational
Earnings in the United States, 2008." See Technical Note
for more details.

NOTE: Because of rounding, sums of individual items may
not equal totals. Dash indicates no workers in this
category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 8. Standard errors for defined contribution retirement plans:* Selected
attributes, private industry workers, National Compensation Survey, March

2009
Employee contribution Employeoe gggtnbunon
Characteristics P
Required | Not required Pretax Not pretax
Al WOTKETS ..t 1.0 1.0 0.6 0.6
Worker characteristics
Management, professional, and related ................ 14 14 11 11
Management, business, and financial .. 1.2 1.2 0.9 0.9
Professional and related ....................... 1.9 1.9 14 14
SEIVICE ..vvvvviiiieeieeieeiee 3.8 3.8 15 15
Protective service 5.9 5.9 5.9 5.9
Sales and OffiCe .......coceiiiiiiiii s 1.0 1.0 1.0 1.0
Sales and related ...........cocceeviiiiiieiiiiiie 15 15 1.8 1.8
Office and administrative support ...........ccccceeue 11 11 0.9 0.9
Natural resources, construction, and maintenance 1.9 1.9 15 15
Construction, extraction, farming, fishing, and
FOTESIIY i 3.1 3.1 3.1 3.1
Installation, maintenance, and repair ................. 1.9 1.9 1.2 1.2
Production, transportation, and material moving ... 1.2 1.2 1.2 1.2
Production 1.6 1.6 15 15
Transportation and material moving .................. 2.0 2.0 1.9 1.9
FUITTIME ot 1.0 1.0 0.6 0.6
Part time ....oooeieieeeeeee e 2.3 2.3 1.8 1.8
UNION 1ottt e 2.7 2.7 2.4 2.4
NONUNION <.ttt 1.0 1.0 0.7 0.7
Wage percentiles:2
Lowest 10 percent 6.9 6.9 2.4 2.4
Lowest 25 percent .... 29 29 1.8 1.8
Second 25 percent ... 15 15 11 1.1
Third 25 percent ....... 0.9 0.9 0.9 0.9
Highest 25 percent ... 1.2 1.2 0.9 0.9
Highest 10 percent 1.7 1.7 1.3 13
Establishment characteristics
Goods-producing iNdUSHES .........ccceevveeniiniieeninen. 1.2 1.2 1.0 1.0
CONSIIUCHON ..t 2.6 2.6 25 25
Manufacturing ..........ccceerieeieniiee e 11 11 11 11
Service-providing iNdUStries ..........cccocceeveenieeninnn. 1.2 1.2 0.8 0.8
Trade, transportation, and utilities ..................... 11 11 11 11
Wholesale trade 2.0 2.0 15 15
Retail trade ..........ccoeveiiiiiiiie 15 15 17 17
Transportation and warehousing ................... 35 35 3.2 3.2
ULIIEIES oo 25 25 1.0 1.0

See footnotes at end of table.




Table 8. Standard errors for defined contribution retirement plans:* Selected
attributes, private industry workers, National Compensation Survey, March
2009—Continued

Employee contribution Employee qontnbunon
Characteristics option
Required | Not required Pretax Not pretax
Information ... 2.4 2.4 1.8 1.8
Financial activities ............. 1.4 1.4 1.1 1.1
Finance and insurance 15 15 1.1 1.1
Credit intermediation and related activities 1.6 1.6 1.2 1.2
Insurance carriers and related activities .... 2.2 2.2 15 15
Real estate and rental and leasing 3.9 3.9 3.9 3.9
Professional and business services ..... 2.8 2.8 2.3 2.3
Professional and technical services . 3.4 3.4 3.0 3.0
Administrative and waste services ... 5.3 5.3 4.6 4.6
Education and health services ..........ccccccceevnnns 2.4 2.4 1.7 1.7
Educational Services .........ccocceeeeeeicivveeneeennnn, 2.6 2.6 2.6 2.6
Junior colleges, colleges, and universities 2.9 2.9 2.2 2.2
Health care and social assistance ................. 2.8 2.8 2.1 2.1
Leisure and hospitality ..........ccocceeieniiiiiennennn. - - 1.6 1.6
Accommodation and food services ... - - 1.8 1.8
Other SEIVICES ....cooviiiiiiiie e 4.6 4.6 3.0 3.0
10 99 WOTKETS ..vvvieiiiieeciiee e 1.3 1.3 1.3 1.3
110 49 WOIKEIS ..evviiiiieee et 1.7 1.7 1.6 1.6
50 t0 99 WOIKEIS .....vvviiiieiceciieeeee e 2.4 2.4 1.9 1.9
100 workers or more 1.2 1.2 0.7 0.7
100 to 499 workers 1.6 1.6 1.1 1.1
500 WOrKErs OF MOIE ....coeeeeeiiiiiiieeeeeeiiiieee e 1.8 1.8 1.0 1.0
Geographic areas
New England .........cccooeiiiiiiiiniinicnic e 5.4 5.4 4.1 4.1
Middle Atlantic ..... 2.4 2.4 1.0 1.0
East North Central ..... 1.8 1.8 1.7 1.7
West North Central . 2.2 2.2 1.8 1.8
South Atlantic ......... 2.7 2.7 15 15
East South Central .... 5.1 5.1 1.8 1.8
West South Central ... 2.0 2.0 1.9 1.9
Mountain .............. 4.5 4.5 2.2 2.2
Pacific ........ 1.7 1.7 15 15

1 Plans closed to new workers or plans that cease accruals for some or all plan participants.

2 The percentile groupings are based on the average wage for each occupation surveyed, which may include workers
both above and below the threshold. The percentile values are based on the estimates published in the "National
Compensation Survey: Occupational Earnings in the United States, 2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans,
key  provisions, and related terms, see the “"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 9. Health care benefits: Access, participation, and take-up rates,* private industry workers, National

Compensation Survey, March 2009

(All workers = 100 percent)

Medical care Dental care Vision care
Characteristics
S Take-up S Take-up S Take-up
Access | Participation rate Access | Participation rate Access | Participation rate
AlLWOTKETS ..ttt 71 52 74 46 36 78 27 21 76
Worker characteristics

Management, professional, and related ................ 86 67 78 61 50 82 36 28 78
Management, business, and financial ... . 94 76 81 68 57 84 36 30 81
Professional and related .............cccoceeiieeeiinnenn. 82 63 77 57 46 81 35 27 76
SEIVICE .vveeeieciie ettt 46 29 63 28 20 71 18 12 67
Protective service .. 56 36 65 22 16 71 16 9 57
Sales and office ......... 72 51 70 47 35 74 24 18 74
Sales and related ... . 63 41 65 41 27 66 20 14 70
Office and administrative support ...........c.cccee.. 78 57 73 51 40 78 26 20 76
Natural resources, construction, and maintenance 77 61 80 44 38 85 31 25 83

Construction, extraction, farming, fishing, and
FOTESIIY e 70 57 81 38 33 87 26 22 86
Installation, maintenance, and repair ................. 84 66 79 51 43 84 36 29 80
Production, transportation, and material moving ... 77 58 76 49 39 79 30 24 78
Production ........cccooeiiiiiiiic 82 66 81 53 44 83 31 25 81
Transportation and material moving .................. 72 51 71 45 33 74 29 22 75
Full time 86 65 75 56 45 79 33 25 77
Part time 24 13 56 16 10 63 10 6 65
UNION ittt 90 76 85 69 61 88 54 46 84
NONUNION ..ottt 69 49 72 44 33 76 24 18 74

Wage percentiles:3
Lowest 10 PErcent .......ccocveerieerenireeeenreee e 25 13 50 13 8 62 - - -
Lowest 25 percent .... 38 22 57 22 14 63 12 8 63
Second 25 percent ... 77 54 71 49 36 74 26 19 73
Third 25 percent .......... . 86 67 78 54 44 81 32 26 80
Highest 25 percent ..........ccccovevieniieiiniiee s 89 72 81 66 55 84 41 33 80
Highest 10 percent ........ccccoccvvcienieniiinicieeen, 90 73 80 69 58 85 41 33 79
Establishment characteristics

Goods-producing iNdUSLHEs .........ccoceeveveerieeneennen. 85 70 82 55 47 85 33 27 84
Construction 71 56 79 35 29 83 23 20 86
Manufacturing 91 75 83 64 54 85 37 31 83
Service-providing iNdUStries ..........cccoceevieeieennen. 68 48 71 44 34 76 26 19 74
Trade, transportation, and utilities . 73 50 69 46 32 71 25 18 73
Wholesale trade .........cccceeeviieeniiieeiiiee e 87 69 79 52 43 83 33 27 82
Retail trade ..........coooeeveiiiiii 64 39 62 40 25 62 19 13 68
Transportation and warehousing . . 82 60 73 58 43 75 36 25 69
ULIIIGIES oveveeeieieeiereeee e 95 83 87 66 60 90 40 35 87

See footnotes at end of table.




Table 9. Health care benefits: Access, participation, and take-up rates,* private industry workers, National
Compensation Survey, March 2009—Continued

(All workers = 100 percent)

Medical care Dental care Vision care
Characteristics
S Take-up S Take-up S Take-up
Access | Participation rate Access | Participation rate Access | Participation rate
INfOrMation .........cccvveeeeeiiiiiee e 87 70 80 70 60 86 58 47 81
Financial activities . 87 66 76 66 54 82 28 22 79
Finance and insurance ..........ccccccevvevvieneeennnns 91 70 77 72 59 82 29 22 78
Credit intermediation and related activities 93 71 76 77 60 78 28 21 75
Insurance carriers and related activities .... 88 68 77 65 57 87 32 26 81
Real estate and rental and leasing ................ 73 55 76 43 35 81 27 23 83
Professional and business services .................. 68 50 74 42 34 81 27 20 74
Professional and technical services .............. 84 64 76 51 42 83 33 25 76
Administrative and waste services .... 45 32 71 24 18 74 18 12 69
Education and health services ............... . 75 53 71 48 36 76 26 19 72
Educational services ............. . 78 58 75 49 38 76 28 19 69
Junior colleges, colleges, and universities 90 71 79 66 52 78 36 25 69
Health care and social assistance ................. 74 53 71 47 36 76 26 19 73
Leisure and hospitality ..........ccocoevieiiieniciieen. 37 24 63 27 18 68 - - -
Accommodation and food services ................ 36 22 61 26 17 66 - - -
Other SEIVICES ....ccoviiiiiiee e 52 37 72 27 22 82 19 14 73
10 99 WOTKETS ..evveeiiiiee et 59 42 72 30 23 7 18 13 73
110 49 WOTKEIS ...vvviiiiee e 55 39 71 27 21 76 15 11 74
50 to 99 workers .... 71 51 72 40 31 78 26 19 72
100 workers or more ..... 84 63 75 64 51 79 37 29 78
100 to 499 workers ...... . 81 59 73 58 43 75 31 24 78
500 WOrKErs OF MOIE .....cvveeiieiiiiiieeeeeceiiiieeee e 88 69 78 73 60 82 46 35 77
Geographic areas
New ENgland ........ccccoovieiiiiiieiieesie e 70 50 71 51 40 79 22 16 74
Middle Atlantic ....... 72 55 76 49 38 79 32 26 79
East North Central . 72 53 73 45 35 78 23 17 74
West North Central .... 68 52 75 44 36 81 20 16 81
South Atlantic ............ . 72 51 71 44 33 74 26 18 69
East South Central ..........cccovvveeeiiiiiiiiiee e 74 56 75 51 39 77 - - -
West South Central ..........ccooceeeeiiieiiiiieceee e, 66 47 71 39 29 74 19 14 75
Mountain . 69 48 70 42 33 79 25 20 78
PaCIfiC covvieeeiiiiecee s 72 56 78 54 44 81 37 29 78

See footnotes at end of table.




Table 9. Health care benefits: Access, participation, and take-up
rates,! private industry workers, National Compensation Survey,

March 2009—Continued

(All workers = 100 percent)

Outpatient prescription drug

coverage
Characteristics
L Take-up
Access | Participation rate
Al WOTKEIS .t 69 51 73
Worker characteristics

Management, professional, and related ................ 84 65 78
Management, business, and financial .. 92 74 81
Professional and related ............cccoceviiiieninnenne 80 61 76
SEIVICE ..ttt 44 28 63
Protective service . 53 34 64
Sales and OffiCe .......ooceiiiiieiii s 70 49 70
Sales and related .........ccccccveviiiiieiiiiiieee 61 39 65
Office and administrative support ...........ccccceene 76 55 73
Natural resources, construction, and maintenance 73 58 80

Construction, extraction, farming, fishing, and
FOrESIIY v 67 54 81
Installation, maintenance, and repair ................. 81 63 79
Production, transportation, and material moving ... 74 56 76
Production ........cccoooiiiiiiiii 79 63 80
Transportation and material moving .................. 70 49 70
FUITEIME e 83 62 75
Part time ....ooieieieeieee e 23 13 57
L8131 o] o PR STRR 88 74 84
NONUNION <.ttt 67 48 72

Wage percentiles:3
Lowest 10 percent 24 12 50
Lowest 25 percent ... 37 21 57
Second 25 percent .. 75 52 70
Third 25 percent ...... 83 65 78
Highest 25 percent .. 87 70 81
Highest 10 percent 89 71 80
Establishment characteristics

Goods-producing iNdUStHES .........ccccevveeniincieninen. 82 67 81
CONSIIUCHON ..t 67 52 78
Manufacturing ..........ccceerieeiinieee e 88 73 82
Service-providing iNdUStries ..........cccocceeveinieennen. 66 a7 71
Trade, transportation, and utilities ..................... 71 49 69
Wholesale trade 85 67 78
Retail trade ........ccccoovviiiiiieee 62 38 62
Transportation and warehousing ................... 82 59 72
ULIIEIES oo 92 80 88

See footnotes at end of table.




Table 9. Health care benefits: Access, participation, and take-up
rates,! private industry workers, National Compensation Survey,

March 2009—Continued

(All workers = 100 percent)

Outpatient prescription drug
coverage
Characteristics
L Take-up
Access | Participation rate
INfOrmMation .........cccuvveeeeeiiie e 84 67 80
Financial activities .......... 85 65 76
Finance and insurance ..........cccccoevvvveereeennnns 88 67 76
Credit intermediation and related activities 92 69 76
Insurance carriers and related activities .... 85 65 77
Real estate and rental and leasing ................ 72 55 76
Professional and business services .................. 65 48 73
Professional and technical services .............. 81 61 76
Administrative and waste services ... 43 30 70
Education and health services ...........cccccceevunnns 73 52 71
Educational SErvices ..........coccceeeeeeiiivveereeeennn. 76 56 74
Junior colleges, colleges, and universities 89 70 78
Health care and social assistance ................. 73 52 71
Leisure and hospitality ..........ccocceecieiiiiiieniennn. 36 23 63
Accommodation and food services 35 22 61
Other SEIVICES ....cooviiiiiiiie e 48 35 72
110 99 WOIKEIS ...evvveiieiieeiteeeeee e 57 41 71
1t0 49 WOTKEIS ..evveeiiieeecieec e 53 38 71
50 t0 99 WOIKEIS .....evviiiieieeeiiiieeee e 68 49 72
100 workers or more . 82 61 75
100 to 499 workers .. 79 57 72
500 WOrKErS OF MOIE ....ceveeeeiiiiiieeeeeeeciireee e 86 67 78
Geographic areas
New England .........ccccoeiiiiiiiiniiiiicniccec e 69 48 71
Middle Atlantic ....... 69 53 76
East North Central .... 71 52 73
West North Central ... 67 51 75
South Atlantic ........... 70 50 71
East South Central ... 71 53 74
West South Central .. 63 45 71
Mountain ................... 68 47 70
PaCIfiC coveeeeceie e 69 53 78

1 The take-up rate is an estimate of the
percentage of workers with access to a plan
who participate in the plan, rounded for
presentation. See Technical Note for more
details.

NOTE: Dash indicates no workers in this
category or data did not meet publication
criteria. For definitions of major plans, key
provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 9. Standard errors for health care benefits: Access, participation, and take-up rates,! private industry workers,
National Compensation Survey, March 2009

Medical care Dental care Vision care
Characteristics
Access | Participation Take-up | Access Participation Take-up | A ccess Participation Take-up
rate rate rate
AlLWOTKETS ..t 0.7 0.6 0.5 0.8 0.6 04 0.9 0.8 0.7
Worker characteristics

Management, professional, and related ................ 1.0 0.7 0.6 1.2 1.0 0.6 1.2 1.0 11
Management, business, and financial 0.8 1.0 0.7 1.4 15 0.9 14 14 14
Professional and related ..................... 1.2 0.9 0.8 15 1.2 0.8 14 11 12
ServiCe ....ooovevevrieicieeee 21 18 1.8 2.6 24 2.6 2.7 24 3.6
Protective service ... 5.3 4.6 4.9 3.8 2.7 3.5 3.8 25 10.4
Sales and office .......... . 0.8 0.8 0.8 0.9 0.8 0.6 0.8 0.7 1.0
Sales and related ...........ccceiiienieiiienieee 11 0.9 1.2 1.2 1.0 1.2 11 0.9 17
Office and administrative support .............c........ 1.1 1.0 0.8 1.2 1.0 0.7 0.9 0.8 1.2
Natural resources, construction, and maintenance 14 14 0.9 14 1.3 1.0 15 1.3 1.3

Construction, extraction, farming, fishing, and
FOPESIIY oot 2.0 21 14 1.8 1.6 15 1.8 1.7 2.0
Installation, maintenance, and repair ................. 1.6 15 11 2.0 1.7 11 2.1 1.7 1.6
Production, transportation, and material moving ... 1.2 1.0 0.7 1.3 11 1.0 0.9 0.8 11
Production .......cccccoceeiiniiiii e 15 13 0.8 1.8 1.6 1.0 1.3 1.1 1.6
Transportation and material moving .................. 1.8 1.4 11 1.7 1.2 15 1.3 1.0 15
FUILEIME o 0.5 0.6 0.5 0.8 0.7 0.4 11 0.9 0.7
Part time .......ooeiiieeeee e 0.9 0.6 1.6 0.7 0.5 15 0.5 0.4 18
UNION 1ot 14 1.6 0.9 1.9 1.8 0.8 2.0 1.9 1.1
NONUNION .ttt 0.8 0.6 0.5 0.9 0.7 0.5 0.9 0.8 0.8

Wage percentiles:3
Lowest 10 percent 3.0 2.3 4.0 3.0 2.9 9.0 - - -
Lowest 25 percent 14 1.2 15 1.7 15 2.7 1.7 15 3.6
Second 25 percent .... 1.0 0.8 0.6 1.2 0.9 0.6 1.2 1.0 11
Third 25 percent ........ 0.7 0.8 0.6 11 0.9 0.6 11 0.9 0.8
Highest 25 percent .... 0.8 0.8 0.6 1.0 0.9 0.6 11 11 11
Highest 10 percent 11 1.3 0.9 1.6 15 0.9 14 1.2 15
Establishment characteristics

Goods-producing iNAUSLIES ...........cccuverriereriieeenns 0.8 0.8 0.5 1.3 11 0.6 1.0 0.9 0.9
Construction . 2.0 1.9 1.3 1.7 15 1.6 15 1.4 2.0
ManUfaCLUNNG ..oovevveeeeriee e 0.8 0.8 0.5 1.7 15 0.7 14 1.2 11
Service-providing iNdUSEHES .......cccccceeiiiieeiiienens 0.8 0.7 0.6 1.0 0.8 0.5 11 0.9 0.9
Trade, transportation, and utilities ..................... 0.8 0.8 0.8 1.0 0.8 0.8 0.8 0.7 1.1
Wholesale trade .........ccccceeveiiiiiiieiieeieeeen 14 1.6 1.3 2.3 2.2 14 2.2 1.8 14
Retail trade . 11 0.9 1.1 1.3 0.9 1.2 1.0 0.8 1.9
Transportation and warehousing ................... 25 21 1.6 2.8 2.3 1.6 2.7 2.4 2.8
ULIITEIES oo 19 2.2 14 5.7 5.2 14 5.1 45 1.9

See footnotes at end of table.



Table 9. Standard errors for health care benefits: Access, participation, and take-up rates,! private industry workers,
National Compensation Survey, March 2009—Continued

Medical care Dental care Vision care
Characteristics
Access | Participation Take-up | Access Participation Take-up | A ccess Participation Take-up
rate rate rate
INFOrMAtion .......cccovvveviiie e 2.5 2.6 1.7 3.3 3.2 15 35 3.3 2.1
Financial activities ........ 1.0 1.0 0.7 1.6 1.6 0.9 1.3 1.0 1.2
Finance and insurance 0.7 0.8 0.7 1.2 1.3 0.8 1.3 1.0 1.2
Credit intermediation and related activities 0.7 0.9 0.8 15 1.7 1.1 1.9 15 1.7
Insurance carriers and related activities .... 1.4 1.7 1.6 2.4 2.2 0.9 2.5 1.9 2.2
Real estate and rental and leasing ................ 3.3 3.0 2.2 4.0 3.5 3.1 3.9 3.4 2.8
Professional and business services ... 1.8 1.7 1.2 2.1 1.7 1.6 1.9 1.4 2.6
Professional and technical services ... 1.9 1.8 1.6 3.0 2.7 2.1 2.7 2.2 3.3
Administrative and waste services . 3.1 2.6 2.3 2.7 2.2 3.4 3.0 2.0 5.1
Education and health services ......... . 1.5 1.3 1.2 1.8 1.4 1.1 1.6 1.3 1.7
Educational ServiCes ........cccccvcvvveevvveeniineeannns 2.4 2.4 1.6 2.3 2.1 1.7 2.2 2.0 3.4
Junior colleges, colleges, and universities 1.1 1.9 1.7 2.2 2.3 15 3.3 3.1 4.0
Health care and social assistance ................. 1.7 15 1.3 2.1 1.6 1.2 1.8 15 2.0
Leisure and hospitality ..........ccocceeveeriinniniineenn, 5.0 4.3 3.8 5.7 5.0 4.8 - - -
Accommodation and food services ................ 5.1 4.5 4.6 5.8 5.2 6.0 - - -
Other SEIVICES ....coovviveiiiee e 3.3 2.6 2.6 3.0 2.6 2.7 2.9 2.2 3.8
110 99 WOTKEIS ...vviiiiiieeciiee e 1.0 0.8 0.8 0.9 0.7 0.8 0.7 0.5 11
1 to 49 workers . 1.1 0.9 0.9 1.0 0.7 1.0 0.8 0.6 1.6
50 t0 99 WOTKEIS ...ovveeviiiieeeiieee e 1.4 1.3 1.0 1.5 1.3 1.2 15 1.2 1.8
100 WOIKEIS OF MOTE ..ccceiviiiiieee e 0.7 0.7 0.5 1.0 0.9 0.5 1.6 1.4 0.8
100 to 499 workers .... . 1.0 1.0 0.7 1.3 1.1 0.7 1.2 1.0 1.0
500 WOrKers or MOre ........cccveeviveeeriieeesnveeesnenes 0.8 0.9 0.6 1.7 1.4 0.6 2.7 2.4 1.1
Geographic areas
New England ..... 11 1.7 2.7 2.3 2.1 2.6 1.2 0.7 4.3
Middle Atlantic ......... 2.0 1.4 1.7 1.3 0.9 0.9 1.8 1.8 2.0
East North Central ...... 1.2 0.8 0.6 15 1.0 0.8 0.9 0.7 15
West North Central ..... 1.4 1.8 1.3 2.1 2.1 1.2 2.1 1.6 1.8
South Atlantic ............. 15 1.3 0.9 15 1.0 1.2 1.4 1.1 1.6
East South Central ..... 5.6 4.2 1.7 7.1 6.3 3.0 - - -
West South Central .... 2.1 2.1 1.6 2.4 1.8 1.4 1.8 1.6 25
Mountain .........ccceeeenes . 3.0 3.2 1.7 4.8 4.0 2.0 2.7 2.4 2.0
PACIIC covvieeeiiiieeeee e 15 1.4 1.0 1.3 1.1 1.0 1.4 1.1 15

See footnotes at end of table.



Table 9. Standard errors for health care benefits: Access,

participation, and take-up rates,! private industry workers,

National Compensation Survey, March 2009—Continued

Qutpatient prescription drug

coverage
Characteristics
Access | Participation Take-up
rate
Al WOTKETS ..ot 0.7 0.6 0.5
Worker characteristics
Management, professional, and related ................ 1.0 0.8 0.6
Management, business, and financial .. 0.9 1.0 0.7
Professional and related ................... 1.2 1.0 0.8
SEIVICE .vvvveieiieeiieiee 2.1 1.8 1.8
Protective Service ........cccoceeiiieiiniien e 5.3 4.7 5.2
Sales and offiCe ......oooviiiiiiei i 0.8 0.8 0.8
Sales and related ...........cccceeuennee. 11 1.0 1.2
Office and administrative support 11 1.0 0.8
Natural resources, construction, and maintenance 1.3 1.3 0.9
Construction, extraction, farming, fishing, and
FOrESIIY oo 1.9 1.8 14
Installation, maintenance, and repair ................. 1.7 1.6 1.1
Production, transportation, and material moving ... 1.2 1.0 0.7
Production ..........cccoiiieiiiiiie e 1.6 15 0.9
Transportation and material moving .................. 1.9 14 11
FUITEIME oo 0.5 0.5 0.4
Part time ..o 0.9 0.6 1.7
UNION it 1.6 1.7 1.0
Nonunion 0.8 0.6 0.4
Wage percentiles:3
Lowest 10 percent .... 29 2.1 3.6
Lowest 25 percent ... 1.4 1.2 15
Second 25 percent .. 1.1 0.8 0.7
Third 25 percent ... 0.8 0.8 0.6
Highest 25 percent .. 0.8 0.8 0.6
Highest 10 percent 1.1 1.2 0.8
Establishment characteristics
Goods-producing iNdUSLHES .........ccceevveenieiiieeninnnn 0.9 0.9 0.5
CONSIIUCHON ..eeiiiiiiie i 1.9 1.7 14
ManufaCturing ..........cccoceeveeeniiiiiiiene e 1.0 1.0 0.5
Service-providing iNdUSEHES ........cccceveviieeiniiieenns 0.8 0.7 0.5
Trade, transportation, and utilities . 0.8 0.8 0.7
Wholesale trade ..........ccccevieeniiiicniiieeenn 14 15 1.3
Retail trade ........ccccoviieeiiiiieieee e 11 1.0 11
Transportation and warehousing 2.6 2.2 1.6
ULIILIES oo 2.3 24 1.3

See footnotes at end of table.




Table 9. Standard errors for health care benefits: Access,
participation, and take-up rates,! private industry workers,
National Compensation Survey, March 2009—Continued

Qutpatient prescription drug
coverage
Characteristics
Access | Participation Take-up
rate
INFOrMAation .......cccoveeiiiieecee e 2.7 2.7 1.7
Financial activities .......... 1.1 1.1 0.7
Finance and insurance 0.9 1.0 0.7
Credit intermediation and related activities 0.7 0.9 0.8
Insurance carriers and related activities .... 1.8 2.0 1.6
Real estate and rental and leasing 3.2 3.0 2.3
Professional and business services ..... 1.9 1.6 1.2
Professional and technical services . 2.0 1.9 15
Administrative and waste services ................ 3.2 2.6 2.5
Education and health services ..........cccccceevueeenne 1.6 1.3 1.2
Educational ServiCes ..........cccevveveviveeesiineeannns 2.7 2.5 15
Junior colleges, colleges, and universities 1.2 1.7 15
Health care and social assistance ................. 1.8 1.5 1.4
Leisure and hospitality 5.0 4.2 35
Accommodation and food services ................ 5.2 4.4 4.2
Other SEIVICES ....cooovviiieei e 3.3 2.5 2.7
110 99 WOIKEIS ...vvviiiieeeeecieiie e 1.0 0.7 0.7
110 49 WOIKEIS ..evvviieeeeeeecieeee e 1.1 0.8 0.9
50 to 99 workers ... 15 1.3 1.0
100 WOTKEIS OF MOTE ...ccccvvveeeiieeeeiieeesereeeenee e 0.7 0.7 0.5
100 t0 499 WOTKEIS ..ooeeeieiieeieee e 1.0 0.9 0.7
500 WOTIKEIS OF MOIE ..ovveeeeeeiiiieieee e 0.9 0.9 0.7
Geographic areas
New England .........cccooveeieiiiiiniinieeee e 1.3 1.8 2.8
Middle Atlantic ....... 1.8 1.3 1.7
East North Central .... 1.1 0.7 0.6
West North Central ... 1.1 1.7 1.6
South Atlantic ........ 1.5 1.2 0.8
East South Central ... 6.0 4.1 1.9
West South Central .. 2.4 2.1 15
Mountain ............c...... 3.0 3.0 1.6
PaCifiC ..o 1.3 1.2 0.9

1 The take-up rate is an estimate of the
percentage of workers with access to a plan
who participate in the plan, rounded for
presentation. See Technical Note for more
details.

NOTE: Dash indicates no workers in this
category or data did not meet publication
criteria. For definitions of major plans, key
provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 10. Medical care benefits: Share of premiums paid by employer and
employee, private industry workers, National Compensation Survey, March

2009

(In percent)

Single coverage

Family coverage

Characteristics
Employer | Employee | Employer | Employee
share share share share
Al WOTKETS . 80 20 70 30
Worker characteristics

Management, professional, and related 81 19 71 29
Management, business, and financial 81 19 71 29
Professional and related .............cccccceueee. 81 19 71 29
SEIVICE .ttt 78 22 66 34
Protective SErvice .........cccoviriiinieniienec e, 71 29 66 34
Sales and office 79 21 67 33
Sales and related ..........ccooeiiiiiiiniie, 76 24 64 36
Office and administrative support ...........c.ccceee.. 81 19 69 31
Natural resources, construction, and maintenance 82 18 71 29

Construction, extraction, farming, fishing, and
FOFESHIY oo 85 15 72 28
Installation, maintenance, and repair ................. 80 20 71 29
Production, transportation, and material moving ... 82 18 74 26
Production .........ccccoviiiiiii 82 18 75 25
Transportation and material moving .................. 82 18 73 27
FUITTIME ot 81 19 70 30
Part tiMe ..ooveieeieeeee e 78 22 67 33
Union ......... 90 10 86 14
Nonunion 79 21 67 33

Wage percentiles:!
Lowest 10 percent 75 25 63 37
Lowest 25 percent .... 76 24 63 37
Second 25 percent ... 79 21 67 33
Third 25 percent ....... 81 19 70 30
Highest 25 percent ... 83 17 74 26
Highest 10 percent ... 82 18 74 26
Establishment characteristics

Goods-producing iNdUSLIES ..........cccceveriieeeniieeens 82 18 75 25
Construction 84 16 69 31
ManufacCturing .........ccoceeveeeniinieeree e 82 18 76 24
Service-providing industries ...........ccccceveiiiiennen. 80 20 68 32
Trade, transportation, and utilities ..................... 78 22 68 32
Wholesale trade .........cccocoeeeeiiieeiiiieeiieeee, 81 19 70 30
Retail trade 75 25 64 36
Transportation and warehousing ................... 81 19 73 27
ULIIIEIES oo 84 16 79 21

See footnotes at end of table.




Table 10. Medical care benefits: Share of premiums paid by employer and
employee, private industry workers, National Compensation Survey, March

2009—Continued

(In percent)

Single coverage Family coverage
Characteristics Employer | Employee | Employer | Employee
share share share share
INFOrMALION ..oveeeeeiiiiee e 83 17 77 23
Financial activities ............. 82 18 70 30
Finance and insurance ...........cccccceeevveveeeeenn. 81 19 71 29
Credit intermediation and related activities 80 20 68 32
Insurance carriers and related activities .... 82 18 72 28
Real estate and rental and leasing 84 16 67 33
Professional and business services 79 21 68 32
Professional and technical services .............. 80 20 66 34
Administrative and waste services ................ 75 25 66 34
Education and health services 82 18 68 32
Educational Services ..........cccccceeeeeiiccivieneeennnn. 82 18 68 32
Junior colleges, colleges, and universities 80 20 69 31
Health care and social assistance ................. 82 18 68 32
Leisure and hospitality ...........cccceevieeeiniieeninnens 76 24 65 35
Accommodation and food services ................ 75 25 64 36
Other SEIVICES ....ccvveeiiiie e 83 17 67 33
110 99 WOIKEIS ..ot 80 20 66 34
1 to 49 workers ... 81 19 66 34
50 t0 99 WOTKEIS ...vvveeciieeeciiee e 79 21 66 34
100 WOIKEIS OF MOTE ...t 81 19 73 27
100 to 499 workers ...... 80 20 70 30
500 workers or more 81 19 76 24
Geographic areas
New England ... 78 22 71 29
Middle Atlantic .... 82 18 74 26
East North Central .. 79 21 73 27
West North Central . 80 20 71 29
South Atlantic ......... 79 21 66 34
East South Central . 78 22 66 34
West South Central ... 82 18 66 34
Mountain ............. 79 21 67 33
[ (o3 1o 84 16 71 29

1 The percentile groupings are based on the
average wage for each occupation surveyed, which may
include workers both above and below the threshold.
The percentile values are based on the estimates
published in the “National Compensation Survey:
Occupational Earnings in the United States, 2008." See
Technical Note for more details.

NOTE: Because of rounding, sums of individual items
may not equal totals. For definitions of major plans, key
provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 10. Standard errors for medical care benefits: Share of premiums paid
by employer and employee, private industry workers, National

Compensation Survey, March 2009

Single coverage

Family coverage

Characteristics
Employer | Employee | Employer | Employee
share share share share
Al WOTKETS ... 0.2 0.2 0.3 0.3
Worker characteristics

Management, professional, and related ................ 0.4 0.4 0.6 0.6
Management, business, and financial ... 0.6 0.6 0.7 0.7
Professional and related ..............c..c...... . 0.6 0.6 0.7 0.7
SEIVICE .ottt 0.8 0.8 11 11
Protective Service ........cccccovvvriiinieniecnie e 1.8 1.8 2.8 2.8
Sales and office ......... 0.3 0.3 0.3 0.3
Sales and related ............cccceeeeene . 0.5 0.5 0.5 0.5
Office and administrative support ...........c.cccee.. 0.4 0.4 0.5 0.5
Natural resources, construction, and maintenance 0.6 0.6 1.0 1.0

Construction, extraction, farming, fishing, and
FOTESIIY i 0.9 0.9 1.6 1.6
Installation, maintenance, and repair ................. 0.7 0.7 0.9 0.9
Production, transportation, and material moving ... 0.5 0.5 0.7 0.7
Production .........cccovveiiiiiii e 0.6 0.6 0.8 0.8
Transportation and material moving 0.7 0.7 1.0 1.0
FUITEIME ot 0.3 0.3 0.3 0.3
Part time .....ooceeeeeeeee e 0.9 0.9 11 11
[ 0o o PSR 0.4 0.4 0.7 0.7
NONUNION ..ttt 0.3 0.3 0.3 0.3

Wage percentiles:
Lowest 10 Percent .......cccccveevveeienreeeinreee e 1.4 1.4 1.7 1.7
Lowest 25 percent .... 0.7 0.7 0.8 0.8
Second 25 percent ...... 0.3 0.3 0.6 0.6
Third 25 percent .......... 0.3 0.3 0.5 0.5
Highest 25 percent ...... . 0.4 0.4 0.5 0.5
Highest 10 percent .........ccccooevvviiieniieenicineen, 0.6 0.6 0.7 0.7
Establishment characteristics

Goods-producing iNdUSLHES .........ccoceevveerviniieeninen. 0.5 0.5 0.7 0.7
CONSIIUCHON .. 0.8 0.8 15 15
Manufacturing ..........cccceeriiieniiic e 0.5 0.5 0.7 0.7
Service-providing industries ............ 0.3 0.3 0.4 0.4
Trade, transportation, and utilities 0.4 0.4 0.5 0.5
Wholesale trade ...........cccceeee . 0.6 0.6 0.9 0.9
Retail trade ..........ccooeveiiiiiii 0.7 0.7 0.7 0.7
Transportation and warehousing ................... 1.2 1.2 1.6 1.6
ULIIEIES oo 11 11 1.2 1.2

See footnotes at end of table.




Table 10. Standard errors for medical care benefits: Share of premiums paid
by employer and employee, private industry workers, National
Compensation Survey, March 2009—Continued

Single coverage

Family coverage

Characteristics
Employer | Employee | Employer | Employee
share share share share
Information ...... 0.8 0.8 1.0 1.0
Financial activities ............. 0.4 0.4 0.6 0.6
Finance and insurance ..........ccccccevvvivieneeennnne 0.4 0.4 0.6 0.6
Credit intermediation and related activities 0.5 0.5 0.6 0.6
Insurance carriers and related activities .... 0.6 0.6 0.8 0.8
Real estate and rental and leasing 15 15 21 2.1
Professional and business services ..... 0.8 0.8 1.1 1.1
Professional and technical services .... 1.0 1.0 1.4 1.4
Administrative and waste services 1.9 1.9 2.6 2.6
Education and health services ..........c.ccccccevnnn. 0.5 0.5 0.9 0.9
Educational SErvices ..........ccccceeeeeeieicrveeneeeeenn. 0.7 0.7 1.3 1.3
Junior colleges, colleges, and universities 0.6 0.6 0.9 0.9
Health care and social assistance ................. 0.6 0.6 1.0 1.0
Leisure and hospitality ...........cocoevveniinnicinenn, 1.2 1.2 2.0 2.0
Accommodation and food services ... 1.6 1.6 2.7 2.7
Other SEIVICES ....coooviiiiiiie e 1.6 1.6 2.3 2.3
10 99 WOTKETS ..vvveeiiiieecieie e 0.4 0.4 0.6 0.6
110 49 WOIKEIS ...vviiiiieee et e 0.5 0.5 0.6 0.6
50 t0 99 WOIKEIS ...cevviviiieeecieiiieeee e 0.8 0.8 1.0 1.0
100 workers or more 0.3 0.3 0.3 0.3
100 to 499 workers 0.4 0.4 0.6 0.6
500 WOrKEIrS OF MOIE ....eevveeeiiiiiiiieee e 0.5 0.5 0.6 0.6
Geographic areas
New England ........cccooovieiiiiiiiniiicccec e 0.6 0.6 0.8 0.8
Middle Atlantic .... 0.7 0.7 1.0 1.0
East North Central .. 0.6 0.6 0.7 0.7
West North Central . 1.1 1.1 1.2 1.2
South Atlantic ......... 0.6 0.6 0.7 0.7
East South Central .... 1.0 1.0 1.3 1.3
West South Central 0.8 0.8 1.0 1.0
Mountain ............. 1.0 1.0 1.2 1.2
Pacific ........ 0.5 0.5 0.8 0.8

1 The percentile groupings are based on the average wage for each occupation surveyed, which may include
workers both above and below the threshold. The percentile values are based on the estimates published in the
"National Compensation Survey: Occupational Earnings in the United States, 2008." See Technical Note for more

details.

NOTE: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 11. Medical care benefits, single coverage: Employer and employee premiums by employee
contribution requirement, private industry workers, National Compensation Survey, March 2009

(All workers with single coverage medical care benefits = 100 percent)

Employee contribution not

Total required Employee contribution required
Characteristics Average Average Average Average
Percgnt o f flat monthly Pe(c_ent 0 f flat monthly Perc_ent 0 f flat monthly | flat monthly
participating | participating lover participating emplover | emplovee
employees employer employees employ employees ploy ploye
premium premium premium | contribution
AlLWOTKEIS ..ttt 100 $317.63 22 $412.45 78 $291.20 $92.43
Worker characteristics
Management, professional, and related ................ 100 327.63 20 397.40 80 310.55 90.42
Management, business, and financial ............... 100 327.03 19 435.26 81 300.89 87.12
Professional and related ...................... 100 327.98 20 376.26 80 316.06 92.29
SEIVICE .vvieieeiieeiee e 100 307.90 18 445.02 82 276.78 96.88
Protective service ... 100 215.48 7 373.94 93 203.15 92.66
Sales and office .......... 100 299.98 18 374.99 82 283.24 95.55
Sales and related ...........cccceeeuennee. 100 268.85 15 343.32 85 255.28 102.00
Office and administrative support .............ccce.. 100 315.20 20 387.15 80 297.63 92.23
Natural resources, construction, and maintenance 100 348.35 36 463.85 64 282.40 98.20
Construction, extraction, farming, fishing, and
FOPESIIY oot 100 391.08 46 506.69 54 291.79 103.95
Installation, maintenance, and repair ................. 100 308.35 27 395.53 73 275.91 94.22
Production, transportation, and material moving ... 100 315.37 24 412.97 76 284.68 85.24
Production .......ccooieiniii e 100 315.74 22 401.85 78 292.04 84.55
Transportation and material moving .................. 100 314.88 27 424.81 73 274.11 86.23
FUITEIME o 100 317.60 22 410.89 78 291.65 91.42
Part time ...ocoeceeeeceeeceeee e 100 318.12 22 435.72 78 284.30 108.02
UNION it 100 430.02 49 508.18 51 354.26 79.29
NONUNION ..ttt 100 297.59 17 362.78 83 284.33 93.86
Wage percentiles:!
Lowest 10 Percent .........cccceevveeieviieniiiiee i 100 259.48 15 329.92 85 246.89 94.25
Lowest 25 percent .. 100 275.43 16 344.17 84 262.56 99.92
Second 25 PErcent ........ccceeveereeiiienienieenieene 100 297.32 18 373.46 82 281.15 94.51
Third 25 PErcent .......ccccveevereenieneeieniee e 100 320.72 24 416.65 76 290.85 91.31
Highest 25 percent . 100 345.90 26 444.97 74 311.81 88.61
Highest 10 Percent .........ccccocveceeneeniieenen e 100 341.08 22 438.24 78 313.97 87.61
Establishment characteristics
Goods-producing iNdUSLIES ..........ccccverriereriienanns 100 330.93 26 438.93 74 292.64 87.06
Construction ..... 100 386.13 a7 509.24 53 276.63 111.12
ManUufaCturing .........ccoovereeeniiieesee e 100 313.06 20 387.79 80 294.71 81.80
Service-providing iNdustries ...........cccccevvinieennen. 100 313.28 20 401.32 80 290.76 94.06
Trade, transportation, and utilities ..................... 100 288.70 19 374.73 81 268.12 94.65
Wholesale trade .........cccccceeveennnne 100 298.57 22 352.01 78 283.55 89.69
Retail trade .........ccoccevirieninience 100 268.22 17 370.77 83 246.97 103.40
Transportation and warehousing .. 100 312.41 21 416.34 79 284.17 83.25
ULIIItIES .o 100 333.48 16 372.93 84 325.94 81.23

See footnotes at end of table.




Table 11. Medical care benefits, single coverage: Employer and employee premiums by employee
contribution requirement, private industry workers, National Compensation Survey, March 2009—Continued

(All workers with single coverage medical care benefits = 100 percent)

Total Employee corjtnbunon not Employee contribution required
required
Characteristics Average Average Average Average
Percgnt o f flat monthly Pe(c_ent 0 f flat monthly Perc_ent 0 f flat monthly | flat monthly
participating participating participating
employer employer employer | employee

employees . employees . employees . g
premium premium premium | contribution
INFOrMALION ...ooeeeeiiiiiiiee e 100 $326.75 25 $428.84 75 $293.53 $85.50
Financial activities ............ 100 310.84 21 404.07 79 286.67 86.73
Finance and insurance ...........ccccevcvveviieeens 100 307.06 17 388.09 83 289.93 87.45
Credit intermediation and related activities 100 300.93 16 389.27 84 284.20 88.36
Insurance carriers and related activities .... 100 316.51 18 395.41 82 299.00 86.78
Real estate and rental and leasing 100 328.05 35 440.40 65 267.88 82.54
Professional and business services .... 100 316.84 22 429.09 78 284.48 98.01
Professional and technical services 100 307.25 24 371.16 76 286.94 97.13
Administrative and waste services .. 100 311.49 21 481.77 79 267.57 105.34
Education and health services ............. 100 348.41 18 404.22 82 336.50 94.21
Educational Services ..........ccccceeeeeviicvvenreeeennn. 100 360.29 17 458.65 83 340.33 98.84
Junior colleges, colleges, and universities 100 358.46 12 426.52 88 349.42 103.22
Health care and social assistance ................. 100 346.33 18 395.17 82 335.82 93.40
Leisure and hospitality ............ccccceveee. 100 272.39 18 391.21 82 246.75 95.48
Accommodation and food services .. 100 273.18 17 406.91 83 245.78 95.95
Other SEIVICES .....cccveeviiieeiie e 100 337.38 39 400.58 61 297.36 101.93
110 99 WOIKEIS ... 100 311.43 30 402.23 70 272.46 101.97
1 to 49 workers ... 100 312.30 32 393.36 68 273.76 104.37
50 to 99 workers ..... 100 309.46 25 428.23 75 269.78 97.04
100 workers or more ... 100 322.24 16 427.06 84 302.78 86.53
100 to 499 workers .... 100 320.50 15 435.63 85 299.45 88.44
500 WOIKErS OF MOIE ....cevveeeiiiiiiiieeeeeseiiieeeeee e 100 324.18 16 417.83 84 306.48 84.42

Geographic areas
New ENgland ........ccocoeeeiiiiiniieeeee e 100 322.38 18 458.10 82 293.30 108.53
Middle Atlantic ......... 100 339.97 24 419.75 76 314.09 91.48
East North Central ... 100 318.12 20 437.52 80 288.59 92.67
West North Central ..........cccccveeeiiiiiiiieeee e, 100 325.71 20 434.23 80 298.21 87.64
South AtlANLIC ..oooveiieiiii e 100 294.22 16 358.34 84 282.10 94.21
East South Central ..... 100 283.47 18 345.82 82 269.70 98.76
West South Central .... 100 316.22 21 386.03 79 297.83 87.99
MOUNAIN ..oeviiiiciiiiee e 100 312.87 22 442.77 78 277.04 97.98
PaCIIC covveeeeeie e 100 331.01 32 421.00 68 288.93 84.85
1 The percentile groupings are based on the average wage for each

occupation surveyed, which may include workers both above and below the NOTE: Because of rounding, sums of individual items may not equal totals. For
threshold. The percentile values are based on the estimates published in the definitions of major plans, key provisions, and related terms, see the "Glossary

"National Compensation Survey: Occupational Earnings in the United States, of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.

2008." See Technical Note for more details.



Table 11. Standard errors for medical care benefits, single coverage: Employer and employee
premiums by employee contribution requirement, private industry workers, National

Compensation Survey, March 2009

Employee contribution not

Total required Employee contribution required
Characteristics Average Average Average Average
flat monthly Pefc.e”t .Of flat monthly Pef".e“t 0 f flat monthly | flat monthly
participating participating
employer employees employer employees employer | employee
premium premium premium | contribution
Al WOTKEIS . $2.95 0.6 $7.74 0.6 $2.13 $1.00
Worker characteristics
Management, professional, and related ................ 4.92 1.0 13.57 1.0 3.72 1.65
Management, business, and financial ............... 8.54 1.2 29.18 1.2 5.47 1.69
Professional and related ..............c......... 4.40 14 10.37 14 4.33 2.30
SEIVICE ..vvivvieieeeiec e 10.49 1.6 38.25 1.6 5.57 3.04
Protective service .. 24.03 1.9 22.16 1.9 24.44 13.93
Sales and office ......... 2.81 0.9 9.62 0.9 2.38 1.25
Sales and related ............c.coeeeeenne 3.47 1.4 11.01 1.4 3.39 2.19
Office and administrative support ...........c.cccee.. 3.45 1.0 11.63 1.0 2.99 1.53
Natural resources, construction, and maintenance 7.83 1.6 12.77 1.6 7.22 2.94
Construction, extraction, farming, fishing, and
FOTESIIY i 13.69 2.3 19.87 2.3 13.27 5.76
Installation, maintenance, and repair " 7.10 1.9 12.27 1.9 8.28 2.66
Production, transportation, and material moving ... 4.56 11 11.76 11 3.54 1.68
Production ........ccoovviiiiiiii e 4.92 16 9.97 1.6 4.96 2.34
Transportation and material moving .................. 7.06 2.2 20.03 2.2 4.02 2.12
FUITEIME o 291 0.6 7.62 0.6 2.17 0.99
Part time .....oooieieee e 9.86 1.9 25.94 1.9 6.79 4.21
(] 3 TTo o PSR 9.13 1.6 15.10 1.6 6.25 2.66
NONUNION ..ttt 251 0.6 6.54 0.6 2.18 1.00
Wage percentiles:1
Lowest 10 Percent .......ccccceevveerenireeeinreee e 10.98 3.6 54.61 3.6 8.35 4.42
Lowest 25 percent .... 4.48 1.5 15.87 15 4.13 2.29
Second 25 Percent ........cccceeceeiieiiiieniine e 3.30 0.8 9.78 0.8 2.94 1.67
Third 25 PErcent .....ccccevcveeevciee e ceeeeesee e 4.64 1.0 14.78 1.0 2.94 1.43
Highest 25 percent 4.45 0.9 9.40 0.9 3.66 1.09
Highest 10 percent 7.40 1.6 21.88 1.6 5.46 1.78
Establishment characteristics
Goods-producing iNdUSLHES .........ccocevreveeriieieeninen. 5.03 11 10.04 11 4.09 1.94
Construction ...... 13.48 2.2 20.33 2.2 13.32 5.21
Manufacturing ..........ccceeriieieniiie e 4.34 1.3 12.80 1.3 3.79 1.88
Service-providing iNdUStries ...........cccoccevieineeninen. 3.34 0.7 10.99 0.7 2.23 1.06
Trade, transportation, and utilities ..................... 2.92 11 10.72 11 2.59 1.58
Wholesale trade ...........ccceeueeee 5.38 15 14.79 15 5.52 3.55
Retail trade .........cccoovviiiiiiiiiens 3.70 15 14.19 15 3.04 2.08
Transportation and warehousing .... 9.51 3.1 39.92 3.1 6.08 3.90
ULIIIEIES oot 10.15 3.2 19.75 3.2 12.50 5.98

See footnotes at end of table.




Table 11. Standard errors for medical care benefits, single coverage: Employer and employee
premiums by employee contribution requirement, private industry workers, National
Compensation Survey, March 2009—Continued

Total Employee cor_1tr|but|on not Employee contribution required
required
Characteristics Average Average Average Average
flat monthly Pefc.e”t .Of flat monthly Pef".e“t o f flat monthly | flat monthly
participating participating
employer employees employer employees employer | employee
premium premium premium | contribution
Information .......... $10.77 2.4 $16.41 2.4 $10.96 $4.02
Financial activities .............. 4.04 1.3 16.62 1.3 2.10 1.75
Finance and insurance ..........cccccoevvcivieneeennnn. 3.48 1.3 19.54 1.3 2.20 1.89
Credit intermediation and related activities 3.21 1.6 10.39 1.6 3.24 2.88
Insurance carriers and related activities .... 7.86 1.7 42.51 1.7 4.19 3.04
Real estate and rental and leasing ................ 14.90 4.7 29.63 4.7 8.70 5.67
Professional and business services .................. 7.76 2.0 23.20 2.0 6.48 2.58
Professional and technical services .............. 785 2.8 12.50 2.8 8.23 3.78
Administrative and waste services .... 19.51 3.7 55.98 3.7 14.53 6.50
Education and health services ..........ccccccccevnnns 6.60 1.8 27.38 1.8 4.83 2.42
Educational SErviCes .........ccoccceeeeeeveicrveeeeeeeenn. 9.36 2.5 39.90 2.5 6.10 2.58
Junior colleges, colleges, and universities 6.75 2.1 22.05 2.1 6.60 2.46
Health care and social assistance ................. 7.72 2.1 32.02 2.1 5.64 2.77
Leisure and hospitality ...........coccevveriiiniciineenn, 10.54 3.0 34.76 3.0 9.19 3.81
Accommodation and food services . 11.77 3.4 32.10 3.4 10.56 4.30
Other SEIVICES ...ccooiiiiiiieee e 13.29 4.5 25.83 4.5 11.55 5.59
10 99 WOTKETS ..evveeiiiiee i 3.83 1.0 7.91 1.0 3.10 1.67
110 49 WOIKEIS .ovviiiiieee et 4.29 1.3 7.95 1.3 3.91 1.90
50 t0 99 WOTKEIS ....veeiviviiieciiiee e 6.48 1.8 19.74 1.8 4.94 2.73
100 workers or more .. 3.84 0.7 16.31 0.7 2.73 1.19
100 to 499 workers .... 4.03 0.9 11.77 0.9 3.57 1.50
500 WOrKEIrS OF MOIE ...vevveeeeieiiiiiieee e e 5.96 0.8 31.78 0.8 4.08 1.78
Geographic areas
New ENgland ........ccccoovieiiiiiienieesee e 4.87 2.8 11.44 2.8 7.72 2.39
Middle Atlantic ........ 7.56 1.2 24.79 1.2 3.46 3.32
East North Central .. 7.74 1.4 18.33 1.4 6.43 2.41
West North Central . 13.18 2.0 40.52 2.0 10.80 3.33
South Atlantic ......... 3.68 1.7 9.49 1.7 3.65 1.87
East South Central . 5.35 2.2 11.16 2.2 5.29 1.96
West South Central 7.87 2.0 16.72 2.0 6.48 3.41
Mountain ................. 7.22 2.0 19.80 2.0 7.91 4.95
PaCIfiC covvieeeiieieee e 10.57 1.2 19.55 1.2 6.95 2.17

1 The percentile groupings are based on the average wage for each occupation surveyed, which may include workers both above and below the
threshold. The percentile values are based on the estimates published in the "National Compensation Survey: Occupational Earnings in the United
States, 2008." See Technical Note for more details.

NOTE: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 12. Medical care benefits, single coverage: Employee participation by type of contribution, private industry
workers, National Compensation Survey, March 2009

(All workers with contributory coverage = 100 percent)

Single coverage

Characteristics Tota_l with Flat dollar | Composite . Flexible Percent of | Exists, but
contributory| = 5 ount ratel varies? benefits3 | earnings | unknown Other
coverage
AlLWOTKETS ..o 100 78 1 7 1 (") 12 1
Worker characteristics

Management, professional, and related ................ 100 78 2 9 2 (*) 9 1
Management, business, and financial ... . 100 76 2 11 2 (*) 9 1
Professional and related ............ccccceviiiiiinnenn. 100 79 2 8 2 - 10 1
SEIVICE .ttt 100 75 - 7 1 - 15 -
Protective service .. 100 67 - 3 - - 27 -
Sales and office ......... 100 74 (*) 8 1 - 16 (*)
Sales and related ... . 100 68 - 7 - - 24 (*)
Office and administrative support ............cccccee.. 100 76 (*) 9 1 - 12 1
Natural resources, construction, and maintenance 100 82 1 5 - - 11 2

Construction, extraction, farming, fishing, and
FOTESIIY et 100 79 - 5 - - 13 3
Installation, maintenance, and repair ................. 100 84 - 5 - - 10 -
Production, transportation, and material moving ... 100 83 1 5 (") - 10 1
ProdUCHION ....ccvoveeeveeeeieeeeeeee et 100 83 1 5 (*) - 10 -
Transportation and material moving .................. 100 83 - 4 1 - 10 2
Full time 100 78 1 7 1 (%) 12 1
Part time 100 75 - 8 1 - 15 -
UNION <ot 100 79 2 4 - (*) 11 3
NONUNION ..ot 100 77 1 8 1 (*) 12 (*)

Wage percentiles:®
Lowest 10 Percent .......ccoccveevneerenieerenreee e 100 70 - 9 - - - -
Lowest 25 percent .... 100 73 1 6 (*) - 19 -
Second 25 percent ... 100 77 1 7 1 - 14 1
Third 25 percent .......... .. 100 80 1 6 1 (*) 11 1
Highest 25 percent ..........cccccovveeniiieeniieeesieennn 100 77 2 9 2 (*) 10 1
Highest 10 percent .........ccccccvvcieniciiicniencieen, 100 76 2 9 2 (") 10 1
Establishment characteristics

Goods-producing iNdUSEHES .........ccoceveeverieeneeninen. 100 83 - 5 (*) - 10 -
Construction . 100 80 - 6 - - 11 -
ManUFACIUIING .......c.ovevieeereeeeeeeeeeeeee e 100 84 - 4 (*) - 10 -
Service-providing iNdUSEries ..........cccoccveviieeneennen. 100 76 1 8 1 (*) 13 1
Trade, transportation, and utilities . 100 74 1 6 (*) - 18 1
Wholesale trade ..........cccceeviniiinicniieniee, 100 82 - 9 - - 7 -
Retail trade .........ccoooeviiieniie e 100 65 - 6 - - 28 -
Transportation and warehousing . . 100 81 - - - - 14 -
ULIIIEIES vt 100 81 - - 4 - 4 -

See footnotes at end of table.




Table 12. Medical care benefits, single coverage: Employee participation by type of contribution, private industry
workers, National Compensation Survey, March 2009—Continued

(All workers with contributory coverage = 100 percent)

Single coverage
Characteristics Tota_l with Flat dollar | Composite . Flexible Percent of | Exists, but
contributory| = 5 ount ratel varies? benefits3 | earnings | unknown Other
coverage
INfOrmation ...........ccoceveeeiiiiiiiee e, 100 86 - 6 - — 7 -
Financial activities ........ .. 100 72 - 13 2 (*) 11 1
Finance and insurance ...........cccccvceveiiineene 100 70 1 15 2 (*) 11 1
Credit intermediation and related activities 100 74 — 16 - - 8 -
Insurance carriers and related activities .... 100 68 1 8 3 - 17 -
Real estate and rental and leasing 100 83 - - - - - -
Professional and business services ... 100 79 — 7 2 - 9 -
Professional and technical services . 100 82 - 7 - - 9 -
Administrative and waste services ................ 100 74 - - - - - -
Education and health services ............cccccceeeun. 100 78 — 10 2 - 9 1
Educational SErviCes .........cccovvveeeeeveccrveveeeeeenn. 100 81 — 10 2 - 7 -
Junior colleges, colleges, and universities 100 78 - 12 2 - 7 -
Health care and social assistance ................. 100 78 - 10 1 - 9 1
Leisure and hospitality . 100 69 - 6 - - - -
Accommodation and food services ................ 100 69 - 8 - - - -
Other SEIVICES ....ccovviiiiiieee e 100 83 - - - - - -
110 99 WOIKEFS ..ottt 100 82 (*) 7 (*) - 10 1
110 49 WOIKETS ... 100 80 1 8 (*) - 9 1
50 to 99 workers 100 84 - 5 - - 10 -
100 workers or more 100 75 1 7 1 (*) 14 1
100 t0 499 WOTKETS ..o, 100 80 1 5 1 - 14 (*)
500 WOrKErs Or MOIE ......ccceeveiuvriieeeeeieciiieeeeeeenn 100 70 2 10 2 - 15 1
Geographic areas
New England ........cccccooviiiiiiiiiiiccceeee 100 84 - 6 1 - 9 -
Middle Atlantic ......... . 100 79 - 6 1 1 12 -
East North Central ...... . 100 76 1 7 2 14 -
West North Central ..... . 100 79 - 8 - - 11 -
South Atlantic ............. 100 80 - 7 - - 11 1
East South Central ..... 100 73 - 7 - - - -
West South Central .... . 100 72 - 12 - - 14 -
Mountain .........cccceeeennes . 100 73 1 10 - - 15 1
PaCIfiC .oouvveeeiie e 100 79 - 6 2 - 9 2
Average monthly employer premiumé ................... $291.20 $288.98 $299.63 $301.59 $307.00 $271.70 $291.73 $384.43

1 A composite rate is a set contribution covering more than one benefit area, for
example, health care and life insurance. Cost data for individual plans cannot be
determined.

2 Based on worker attributes. For example, employee contributions may vary
based on earnings, length of service, or age.

3 Amount varies by options selected
employer-sponsored reimbursement account.

4 Less than 0.5 percent.

5 The percentile groupings are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold. The

under a ‘“cafeteria plan" or

percentile values are based on the estimates published in the "National Compensation
Survey: Occupational Earnings in the United States, 2008." See Technical Note for
more details.

6 Average premium is for all workers.

NOTE: Because of rounding, sums of individual items may not equal totals. Dash
indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 12. Standard errors for medical care benefits, single coverage: Employee participation by type of contribution,
private industry workers, National Compensation Survey, March 2009

Single coverage

Characteristics Total with | o dollar | Composite . Flexible | Percent of | Exists, but
contributory amount ratel Varies? benefits3 earnings unknown Other
coverage 9
AlLWOTKETS ..o 0.0 1.0 0.3 0.5 0.1 (*) 0.8 0.2
Worker characteristics
Management, professional, and related ................ 0.0 1.2 0.7 0.8 0.3 (*) 0.7 0.2
Management, business, and financial ... 0.0 1.3 0.7 13 0.4 (") 0.8 0.2
Professional and related ........................ 0.0 15 0.7 0.8 0.3 - 1.0 0.3
SeIVICE .vvvviiiiieie e . 0.0 35 - 0.9 0.3 - 3.3 -
Protective Service .........ccccevviriienieiiicniee 0.0 8.4 - 1.2 - - 7.6 -
Sales and OffiCe .......ccoovvveiiieiiiiieceeee e 0.0 1.0 (4 0.7 0.2 - 0.8 (*)
Sales and related ......................... 0.0 1.7 - 0.8 - - 1.6 (*)
Office and administrative support 0.0 1.1 (*) 0.8 0.3 - 0.7 0.2
Natural resources, construction, and maintenance 0.0 1.7 0.2 0.8 - - 14 0.6
Construction, extraction, farming, fishing, and
FOr@SHY e 0.0 2.8 - 1.2 - - 2.7 1.3
Installation, maintenance, and repair ................. 0.0 2.0 - 0.8 - - 1.7 -
Production, transportation, and material moving ... 0.0 1.2 0.4 0.7 (*) - 1.0 0.3
ProduCON .......ooveveeeeeececeee et 0.0 1.6 0.5 1.0 (*) - 1.1 -
Transportation and material moving .................. 0.0 1.6 - 0.7 0.2 - 1.3 0.7
FUILEIME o 0.0 11 0.3 0.5 0.1 (* 0.9 0.2
Part time .....c.ooieieicce e 0.0 2.0 - 1.1 0.3 - 15 -
Union ..... 0.0 2.2 0.9 1.5 - (*) 1.4 1.2
Nonunion 0.0 1.0 0.3 0.5 0.2 (*) 0.8 (*)
Wage percentiles:>
Lowest 10 PErCENt .......ccovvvuvrieeieeiiiiiiieeee e 0.0 6.5 — 1.6 - - - -
Lowest 25 percent .... 0.0 2.6 0.5 0.7 (*) - 2.3 -
Second 25 percent ... 0.0 14 0.2 0.7 0.2 - 11 0.2
Third 25 percent ....... 0.0 11 0.2 0.6 0.2 (*) 0.7 0.2
Highest 25 percent ...... . 0.0 1.2 0.8 0.7 0.3 (*) 0.7 0.4
Highest 10 Percent .............cccocceeevevevevevererrennnns. 0.0 1.5 0.9 0.9 0.5 (*) 1.0 0.4
Establishment characteristics
Goods-producing iNAUSLIIES .........ccoccvveeriirernieeenns 0.0 1.7 - 0.8 (*) - 1.0 -
CONSIIUCION ..veiiiiiiiieicccc e 0.0 2.8 - 1.6 - - 2.3 -
ManUFACLUNNG ....c.ooveeiieriieieieeeee e 0.0 1.9 - 0.9 (*) - 1.1 -
Service-providing INAUSEHES .......c.ccceeiiiiieriieeens 0.0 1.2 0.2 0.6 0.2 (*) 0.9 0.2
Trade, transportation, and utilities ... 0.0 11 0.3 0.6 (*) - 0.8 0.4
Wholesale trade ...........cc.ceeeene 0.0 18 - 11 - - 1.1 -
Retail trade .........cccoceiiiiiiiiies . 0.0 1.7 - 0.9 - - 15 -
Transportation and warehousing ................... 0.0 2.7 - - - - 2.3 -
ULIIIEIES v 0.0 6.1 - - 1.8 - 1.7 -

See footnotes at end of table.




Table 12. Standard errors for medical care benefits, single coverage: Employee participation by type of contribution,
private industry workers, National Compensation Survey, March 2009—Continued

Single coverage
Characteristics Total with | o dollar | Composite . Flexible | Percent of | Exists, but
contributory amount ratel Varies? benefits3 earnings unknown Other
coverage 9
INFOrMAtion .......cocvveeeiiie e 0.0 2.4 - 1.4 - - 1.7 -
Financial activities ........ . 0.0 1.8 - 1.3 0.8 (*) 1.2 0.3
Finance and insurance 0.0 2.1 0.2 1.6 0.9 (*) 1.3 0.3
Credit intermediation and related activities 0.0 2.3 - 2.2 - - 1.2 -
Insurance carriers and related activities .... 0.0 3.3 0.6 1.4 15 - 2.5 -
Real estate and rental and leasing 0.0 6.0 - - - - - -
Professional and business services ... 0.0 2.5 - 15 0.7 - 1.6 -
Professional and technical services .. 0.0 3.0 - 1.7 - - 2.2 -
Administrative and waste services . 0.0 6.6 - - - - - -
Education and health services ............ . 0.0 1.9 — 15 0.4 — 1.0 0.3
Educational SErviCes .........c.cccocvveevivveeeivneennns 0.0 2.3 - 1.7 0.9 - 1.4 -
Junior colleges, colleges, and universities 0.0 2.8 - 2.2 0.2 - 15 -
Health care and social assistance ................. 0.0 2.2 - 1.8 0.4 - 11 0.4
Leisure and hospitality ..........ccccceevieiiinniniieenn 0.0 9.3 - 2.4 - - - -
Accommodation and food services ................ 0.0 8.5 - 2.7 - - - -
Other SEIVICES ....ccuveiviiiieiieie e 0.0 4.6 — - - - - -
110 99 WOIKETS ...oveeeeereeieeeeeeeceeeeeeeee e 0.0 1.1 (*) 0.7 (*) - 0.9 0.3
1 to 49 workers .. 0.0 1.3 0.2 1.0 (*) - 1.0 0.3
50 t0 99 WOTKEIS ...vvveeiiiie e 0.0 1.8 - 0.9 - - 14 -
100 WOTKEIS OF MOTE ...ceoiuiiieeiiiieeiieee e e 0.0 1.3 0.4 0.6 0.2 (*) 11 0.2
100 to 499 workers .... . 0.0 0.9 0.3 0.5 0.3 - 0.7 (*)
500 WOrKers Or MOre .......cccoevueereeiieenienieeninens 0.0 2.3 0.8 1.0 0.4 - 2.2 0.5
Geographic areas
New England .. 0.0 3.1 - 2.1 0.4 - 1.6 -
Middle Atlantic ......... . 0.0 2.0 - 0.7 0.3 0.3 1.6 -
East North Central ...... . 0.0 2.1 0.2 0.9 0.3 — 1.9 -
West North Central ..... . 0.0 1.1 - 1.2 - - 15 -
South Atlantic ............. . 0.0 1.8 - 1.2 - - 1.1 0.3
East South Central ..... . 0.0 9.6 - 2.2 - - - -
West South Central .... . 0.0 2.7 - 1.7 - - 1.3 -
Mountain .........cccceeenee . 0.0 3.1 0.2 2.2 - - 2.2 0.3
PaCIIC e 0.0 2.1 - 14 0.6 - 1.0 0.9
Average monthly employer premiumé ................... $2.13 $2.44 $23.61 $9.23 $8.80 $30.87 $5.85 $51.84
1 A composite rate is a set contribution covering more than one benefit area, for example, health care and life insurance. Cost data for individual plans cannot be determined.
2 Based on worker attributes. For example, employee contributions may vary based on earnings, length of service, or age.
3 Amount varies by options selected under a "cafeteria plan" or employer-sponsored reimbursement account.
; Less than 0.05.

The percentile groupings are based on the average wage for each occupation surveyed, which may include workers both above and below the threshold. The percentile
values are based on the estimates published in the "National Compensation Survey: Occupational Earnings in the United States, 2008." See Technical Note for more details.
6 Average premium is for all workers.

NOTE: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 13. Medical care benefits, family coverage: Employer and employee premiums by employee
contribution requirement, private industry workers, National Compensation Survey, March 2009

(All workers with family coverage medical care benefits = 100 percent)

Employee contribution not

Total required Employee contribution required
Characteristics Average Average Average Average
Percgnt o f flat monthly Pe(c_ent 0 f flat monthly Perc_ent 0 f flat monthly | flat monthly
participating | participating lover participating emplover | emplovee
employees employer employees employ employees ploy ploye
premium premium premium | contribution
AlLWOTKEIS ..ttt 100 $737.68 12 $911.60 88 $714.83 $349.36
Worker characteristics
Management, professional, and related ................ 100 795.57 9 949.62 91 780.58 346.44
Management, business, and financial ............... 100 800.08 9 1,003.40 91 780.61 329.63
Professional and related ...................... 100 793.03 9 919.99 91 780.57 355.93
SEIVICE .vvieieeiieeiee e 100 658.57 10 820.70 90 640.01 380.16
Protective service ... 100 568.59 3 721.99 97 563.56 317.90
Sales and office .......... 100 704.00 8 890.18 92 688.85 366.58
Sales and related ...........cccceeeuennee. 100 631.16 7 730.74 93 624.05 372.96
Office and administrative support ..........c..c........ 100 739.78 8 955.93 92 721.13 363.41
Natural resources, construction, and maintenance 100 714.98 24 919.21 76 650.44 359.12
Construction, extraction, farming, fishing, and
FOTESHIY v 100 678.81 32 852.68 68 596.19 385.11
Installation, maintenance, and repair ................. 100 747.37 17 1,034.31 83 689.96 340.19
Production, transportation, and material moving ... 100 754.39 16 921.34 84 723.24 301.94
Production .........ccccooiiiiiiiiiie e 100 779.33 15 943.39 85 751.41 293.99
Transportation and material moving .................. 100 720.65 17 896.31 83 683.82 313.06
FUITEIME o 100 739.60 12 919.91 88 716.04 345.79
Part tiMe .....oocvieeieecie et 100 707.05 12 789.25 88 695.31 406.86
UNION it 100 879.80 42 917.26 58 853.22 262.30
NONUNION ..ttt 100 713.12 6 905.31 94 699.87 358.77
Wage percentiles:!
Lowest 10 Percent .........cccceevveeieviieniiiiee i 100 560.91 9 434.47 91 572.78 366.64
Lowest 25 percent .. 100 624.20 8 720.45 92 616.36 382.35
Second 25 PErcent ........ccceeveereeiiienienieenieene 100 686.47 8 823.75 92 674.94 364.75
Third 25 percent .......cccccceeeveeiieiiienie e 100 735.17 12 898.67 88 713.36 345.20
Highest 25 percent . 100 819.79 16 985.18 84 788.47 327.24
Highest 10 percent .........cccccvveeeenieeeiniiiee s 100 826.16 13 937.06 87 809.95 321.30
Establishment characteristics
Goods-producing iNdUSLIES ..........ccccverriereriienanns 100 769.09 18 899.97 82 740.70 304.04
Construction ..... 100 633.51 33 806.11 67 549.85 427.29
ManUufaCturing .........ccoovereeeniiieesee e 100 808.64 14 979.64 86 781.02 276.42
Service-providing iNdustries ...........cccccevvinieennen. 100 727.42 10 918.67 90 707.15 362.81
Trade, transportation, and utilities ..................... 100 687.75 10 849.95 90 668.94 348.90
Wholesale trade .........cccccceeveennnne 100 717.00 10 899.52 90 696.65 337.52
Retail trade .........ccoccevirieninience 100 606.21 9 635.44 91 603.27 384.20
Transportation and warehousing .. 100 783.65 14 1,102.38 86 732.43 295.70
ULIIItIES .o 100 905.25 10 1,000.67 90 894.30 282.61

See footnotes at end of table.




Table 13. Medical care benefits, family coverage: Employer and employee premiums by employee
contribution requirement, private industry workers, National Compensation Survey, March 2009—Continued

(All workers with family coverage medical care benefits = 100 percent)

Total Employee corjtnbunon not Employee contribution required
required
Characteristics Average Average Average Average
Percgnt o f flat monthly Pe(c_ent 0 f flat monthly Perc_ent 0 f flat monthly | flat monthly
participating participating participating
employer employer employer | employee

employees . employees . employees . g
premium premium premium | contribution
INFOrMALION ...ooeeeeiiiiiiiee e 100 $835.87 17| $1,217.69 83 $756.72 $293.09
Financial activities ............ 100 736.82 9 938.26 91 716.01 350.80
Finance and insurance ...........ccccevcvveviieeens 100 749.43 8 933.62 92 734.19 339.51
Credit intermediation and related activities 100 711.99 5 1,021.05 95 697.17 351.38
Insurance carriers and related activities .... 100 788.75 8 922.42 92 776.43 328.83
Real estate and rental and leasing 100 679.26 17 947.66 83 623.38 408.32
Professional and business services .... 100 742.28 10 960.99 90 719.17 360.16
Professional and technical services 100 727.49 8 888.12 92 712.62 388.79
Administrative and waste services .. 100 669.65 11 1,075.33 89 619.10 338.87
Education and health services ............. 100 778.97 6 861.00 94 773.40 400.09
Educational Services ..........ccccceeeeeviicvvenreeeennn. 100 773.40 6 940.24 94 763.57 400.76
Junior colleges, colleges, and universities 100 809.68 2 1,012.98 98 804.77 378.14
Health care and social assistance ................. 100 779.98 7 848.72 93 775.20 399.97
Leisure and hospitality ............ccccceveee. 100 589.47 9 662.95 91 581.87 354.32
Accommodation and food services .. 100 578.29 8 615.19 92 575.06 355.83
Other SEIVICES .....cccveeviiieeiie e 100 737.73 17 1,175.13 83 650.44 378.14
110 99 WOTKEIS ...eeiiiiiiie e 100 666.58 15 916.08 85 624.06 398.41
1 to 49 workers ... 100 663.20 15 924.32 85 617.82 400.40
50 to 99 workers ..... 100 674.10 14 896.75 86 637.80 394.04
100 workers or more ... 100 789.77 9 906.55 91 777.58 315.45
100 to 499 workers .... 100 764.65 8 857.40 92 756.56 340.04
500 WOIKErS OF MOIE ....cevveeeiiiiiiiieeeeeseiiieeeeee e 100 817.54 11 946.08 89 801.60 287.35

Geographic areas
New ENgland ........ccocoeeeiiiiiniieeeee e 100 776.62 10 967.62 90 755.07 364.44
Middle Atlantic ......... 100 811.12 16 891.14 84 796.08 339.28
East North Central ... 100 768.24 14 926.76 86 742.68 313.60
West North Central ..........cccccveeeiiiiiiiieeee e, 100 738.25 12 851.82 88 722.16 325.27
South AtlANLIC ..oooveiieiiii e 100 697.59 5 1,042.75 95 678.04 361.29
East South Central ..... 100 655.09 8 795.03 92 642.50 359.57
West South Central .... 100 705.90 6 946.26 94 689.87 378.07
MOUNAIN ..oeviiiiciiiiee e 100 686.62 11 850.74 89 666.23 383.14
PaCIIC covveeeeeie e 100 733.56 17 910.97 83 697.69 354.06
1 The percentile groupings are based on the average wage for each

occupation surveyed, which may include workers both above and below the NOTE: Because of rounding, sums of individual items may not equal totals. For
threshold. The percentile values are based on the estimates published in the definitions of major plans, key provisions, and related terms, see the "Glossary

"National Compensation Survey: Occupational Earnings in the United States, of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.

2008." See Technical Note for more details.



Table 13. Standard errors for medical care benefits, family coverage: Employer and employee
premiums by employee contribution requirement, private industry workers, National

Compensation Survey, March 2009

Employee contribution not

Total required Employee contribution required
Characteristics Average Average Average Average
flat monthly Pefc.e”t .Of flat monthly Pef".e“t 0 f flat monthly | flat monthly
participating participating
employer employees employer employees employer | employee
premium premium premium | contribution
Al WOTKEIS . $6.04 0.5 $16.66 0.5 $5.85 $3.89
Worker characteristics
Management, professional, and related ................ 9.89 0.9 35.13 0.9 9.93 5.95
Management, business, and financial ............... 19.18 0.8 42.48 0.8 20.23 6.04
Professional and related ........................ 10.26 1.2 43.88 1.2 10.04 8.41
SeIVICE .vvviieiiieeieseeeiens 20.70 11 72.79 11 18.26 10.27
Protective service .. 56.34 1.3 208.52 1.3 57.55 48.34
Sales and office ......... 6.18 0.5 28.20 0.5 6.03 5.03
Sales and related ............c.coeeeeenne 8.28 0.7 37.15 0.7 8.52 7.19
Office and administrative support ...........c.cccee.. 7.32 0.6 38.92 0.6 7.09 5.79
Natural resources, construction, and maintenance 14.42 15 26.53 15 14.81 8.71
Construction, extraction, farming, fishing, and
FOTESIIY i 19.46 2.2 30.17 2.2 23.15 14.20
Installation, maintenance, and repair " 18.93 15 51.55 15 17.91 9.68
Production, transportation, and material moving ... 10.38 11 24.05 11 10.44 6.80
Production ........ccoovviiiiiiii e 13.99 14 28.14 14 15.20 8.17
Transportation and material moving .................. 15.17 1.6 40.75 1.6 13.38 9.54
FUITEIME o 6.23 0.5 17.64 0.5 5.94 3.96
Part time .....cooveieeie e 17.55 1.6 67.55 1.6 15.96 13.40
(] 3 TTo o PSR 14.32 1.6 21.86 1.6 15.58 11.91
NONUNION . 5.94 0.5 26.90 0.5 5.98 3.98
Wage percentiles:1
Lowest 10 Percent .......ccccceevveerenireeeinreee e 31.56 2.2 116.10 2.2 27.65 19.04
Lowest 25 percent .... 12.50 0.7 78.77 0.7 11.62 8.33
Second 25 Percent ........cccceeceeiieiiiieniine e 8.64 0.6 33.09 0.6 8.64 7.77
Third 25 PErcent .....ccccevcveeevciee e ceeeeesee e 8.44 0.8 22.97 0.8 8.49 5.58
Highest 25 percent 9.10 0.9 23.18 0.9 10.33 3.91
Highest 10 percent 12.61 1.3 41.19 1.3 13.65 6.58
Establishment characteristics
Goods-producing iNdUSLHES .........ccocevreveeriieieeninen. 9.62 1.0 16.91 1.0 10.97 6.43
Construction ...... 16.78 2.2 20.51 2.2 20.37 13.38
Manufacturing ..........ccceeriieieniiie e 12.03 11 24.10 11 12.76 6.53
Service-providing iNdUStries ...........cccoccevieineeninen. 6.35 0.5 25.41 0.5 5.85 4.37
Trade, transportation, and utilities ..................... 7.07 0.8 41.36 0.8 6.89 6.27
Wholesale trade ...........ccceeueeee 13.99 11 54.94 11 13.42 12.74
Retail trade .........ccccoevviviiiiene 8.44 11 41.54 11 8.53 7.40
Transportation and warehousing .... 27.95 2.0 90.91 2.0 23.42 14.22
ULIIIEIES oot 25.13 2.3 59.17 2.3 25.99 19.70

See footnotes at end of table.




Table 13. Standard errors for medical care benefits, family coverage: Employer and employee
premiums by employee contribution requirement, private industry workers, National
Compensation Survey, March 2009—Continued

Total Employee cor_1tr|but|on not Employee contribution required
required
Characteristics Average Average Average Average
flat monthly Pefc.e”t .Of flat monthly Pef".e“t o f flat monthly | flat monthly
participating participating
employer employees employer employees employer | employee
premium premium premium | contribution
Information .......... $22.41 2.3 $57.71 2.3 $17.24 $13.35
Financial activities .............. 8.41 1.0 27.31 1.0 8.71 7.33
Finance and insurance ..........cccccoevvcivieneeennnn. 9.21 0.9 38.44 0.9 8.58 6.81
Credit intermediation and related activities 10.30 1.0 49.90 1.0 10.75 8.69
Insurance carriers and related activities .... 14.49 1.3 54.37 1.3 15.19 8.63
Real estate and rental and leasing ................ 29.53 3.7 60.95 3.7 27.32 20.52
Professional and business services .................. 20.25 1.4 73.84 1.4 20.02 9.08
Professional and technical services .............. 25.31 1.9 116.99 1.9 23.46 15.37
Administrative and waste services .... 39.06 3.3 106.12 3.3 33.57 22.04
Education and health services ..........ccccccccevnnns 16.38 1.2 68.84 1.2 14.67 11.87
Educational SErviCes .........ccoccceeeeeeveicrveeeeeeeenn. 19.82 1.8 77.75 1.8 18.84 15.01
Junior colleges, colleges, and universities 23.48 1.0 76.72 1.0 23.72 10.43
Health care and social assistance ................. 19.08 1.4 76.86 1.4 17.29 14.82
Leisure and hospitality ...........coccevveriiiniciineenn, 31.74 1.8 87.28 1.8 30.76 14.73
Accommodation and food services . 35.51 2.1 109.05 2.1 34.34 17.45
Other SEIVICES ...ccooiiiiiiieee e 45.93 35 164.50 3.5 32.71 18.47
10 99 WOTKETS ..evveeiiiiee i 7.97 0.8 24.60 0.8 7.52 5.90
110 49 WOIKEIS .ovviiiiieee et 9.10 1.0 28.58 1.0 9.12 6.49
50 t0 99 WOTKEIS ....veeiviviiieciiiee e 16.54 15 41.66 15 17.62 9.48
100 workers or more .. 8.40 0.5 26.00 0.5 8.12 4.34
100 to 499 workers .... 9.87 0.6 21.84 0.6 10.88 7.83
500 WOrKEIrS OF MOIE ...vevveeeeieiiiiiieee e e 12.69 0.6 50.92 0.6 11.95 5.69
Geographic areas
New ENgland ........ccccoovieiiiiiienieesee e 15.31 1.8 24.44 1.8 16.41 12.15
Middle Atlantic ........ 18.57 1.2 47.76 1.2 13.37 9.60
East North Central .. 13.23 1.3 22.81 1.3 14.45 9.36
West North Central . 17.75 1.3 60.81 1.3 17.84 18.60
South Atlantic ......... 14.74 1.0 59.16 1.0 13.50 6.38
East South Central . 15.52 1.2 34.49 1.2 15.99 11.51
West South Central 13.82 0.9 90.40 0.9 13.26 14.24
Mountain ................. 11.67 2.0 114.52 2.0 14.86 13.49
PaCIfiC covvieeeiieieee e 18.42 1.7 28.98 1.7 20.92 8.91

1 The percentile groupings are based on the average wage for each occupation surveyed, which may include workers both above and below the
threshold. The percentile values are based on the estimates published in the "National Compensation Survey: Occupational Earnings in the United
States, 2008." See Technical Note for more details.

NOTE: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 14. Medical care benefits, family coverage: Employee participation by type of contribution, private industry
workers, National Compensation Survey, March 2009

(All workers with contributory coverage = 100 percent)

Family coverage

Characteristics Tota_l with Flat dollar | Composite . Flexible Percent of | Exists, but
contributory| = 5 ount ratel varies? benefits3 | earnings | unknown Other
coverage
AlLWOTKETS ..o 100 79 1 6 1 (") 12 1
Worker characteristics

Management, professional, and related ................ 100 80 - 8 1 (*) 9 1
Management, business, and financial ... . 100 79 - 9 1 (*) 9 -
Professional and related ............ccccceviiiiiinnenn. 100 80 - 7 1 - 10 1
SEIVICE .ttt 100 77 - 6 1 - 14 -
Protective service .. 100 68 - 3 - - 26 -
Sales and office ......... 100 75 (*) 7 1 - 16 (*)
Sales and related ... . 100 70 - 5 (*) - 23 -
Office and administrative SUppOrt ...................... 100 78 (*) 8 1 - 12 (*)
Natural resources, construction, and maintenance 100 83 - 5 - - 11 2

Construction, extraction, farming, fishing, and
FOTESIIY vt 100 79 - 5 - - 13 2
Installation, maintenance, and repair ................. 100 85 - 4 - - 9 -
Production, transportation, and material moving ... 100 85 1 4 (") - 9 1
ProduCtioN .....c.oeeveveeeieeeeeeeies e 100 85 - 5 (*) - 9 -
Transportation and material moving .................. 100 86 - 3 (*) - 9 -
Full time 100 80 1 6 1 (%) 12 1
Part time 100 78 - 5 1 - 16 -
UNION ittt 100 83 1 3 - - 9 3
NONUNION ..ot 100 79 1 7 1 (*) 12 (*)

Wage percentiles:®
Lowest 10 Percent .......ccoccveevneerenieerenreee e 100 77 5 - - 16 -
Lowest 25 percent .... 100 75 - 5 (*) 18 -
Second 25 percent ... 100 78 (") 6 (") - 14 (")
Third 25 percent .......... .. 100 82 (*) 6 1 (*) 11 1
Highest 25 Percent .............cccccceeeveeevevereueurecennn. 100 80 - 7 1 (*) 9 1
Highest 10 percent .........ccccccvvcieniciiicniencieen, 100 79 - 8 2 - 9 1
Establishment characteristics

Goods-producing iNdUSEHES .........ccoceveevenieeneeninen. 100 84 - 4 (*) - 10 -
Construction . 100 81 - 6 - - 12 -
ManUFACIUIING .......c.ovevieeereeeeeeeeeeeeee e 100 84 - 4 (*) - 9 -
Service-providing iNdUSHHEs ..........ccccoceveveveverenennnns 100 78 (*) 7 1 (*) 13 1
Trade, transportation, and utilities . 100 76 1 5 (*) - 18 1
Wholesale trade ..........cccceeviniiinicniieniee, 100 83 - 7 - - 8 -
Retail trade .........ccoooeviiieniie e 100 67 - 4 - - 27 -
Transportation and warehousing . . 100 83 - 2 - - 13 -
ULIIIEIES vt 100 82 - - 4 - 4 -

See footnotes at end of table.




Table 14. Medical care benefits, family coverage: Employee participation by type of contribution, private industry
workers, National Compensation Survey, March 2009—Continued

(All workers with contributory coverage = 100 percent)

Family coverage
Characteristics Tota_l with Flat dollar | Composite . Flexible Percent of | Exists, but
contributory| = 5 ount ratel varies? benefits3 | earnings | unknown Other
coverage

INfOrmation ...........ccoceveeeiiiiiiiee e, 100 84 — 6 - — 9 -
Financial activities ........ .. 100 76 - 11 2 (*) 11 -
Finance and insurance ...........cccccvceveiiineene 100 74 - 13 2 (*) 11 -
Credit intermediation and related activities 100 76 — 15 - - 7 -
Insurance carriers and related activities .... 100 73 - 6 3 - 17 -
Real estate and rental and leasing 100 86 - - - - - -
Professional and business services ... 100 83 — 5 2 - 9 -
Professional and technical services . 100 85 - 5 - - 9 -
Administrative and waste services ................ 100 79 - 6 - - 11 -
Education and health services ............cccccceeeun. 100 79 — 9 1 - 10 1
Educational SErviCes .........ccovvveeeeevecivvveeeeenn. 100 80 — 8 2 — 9 -
Junior colleges, colleges, and universities 100 80 - 11 2 - 6 -
Health care and social assistance ................. 100 79 - 9 1 - 10 1

Leisure and hospitality . 100 73 - 6 - - 19
Accommodation and food services ................ 100 74 - 7 - - 17 -
Other SEIVICES ....ccovviiiiiiiee e 100 84 - - - - 9 -
110 99 WOIKEFS ..ottt 100 83 (*) 6 (*) - 10 1
110 49 WOIKETS ... 100 82 (*) 6 (*) - 11 (*)
50 to 99 workers 100 85 - 4 - - 10 -
100 workers or more 100 77 1 7 1 (*) 13 1
100 t0 499 WOTKETS ..o, 100 80 1 4 1 - 13 (*)
500 WOrKErs Or MOIE ......ccceeveiuvriieeeeeieciiieeeeeeenn 100 73 - 10 2 - 13 1

Geographic areas

New England ........cccccooviiiiiiiiiiiccceeee 100 85 - 5 1 - 9 -
Middle Atlantic ......... . 100 80 - 6 1 1 12 -
East North Central ...... . 100 77 1 7 2 - 13 (*)
West North Central ..... . 100 80 - 7 - - 12 -
South Atlantic ............ 100 82 - 5 (*) - 11 -
East South Central ..... 100 79 - 6 - - - -
West South Central .... . 100 75 — 10 - - 13 -
Mountain .........cccceeeennes . 100 74 - 10 - - 16 -
PaCIfiC .oovveeeiiie e 100 82 - 4 1 - 10 2
Average monthly employer premiumé .................. $714.83 $715.87 $725.68 $718.15 $762.30 $771.38 $703.54 $677.60

1 A composite rate is a set contribution covering more than one benefit area, for
example, health care and life insurance. Cost data for individual plans cannot be
determined.

2 Based on worker attributes. For example, employee contributions may vary
based on earnings, length of service, or age.

3 Amount varies by options selected
employer-sponsored reimbursement account.

4 Less than 0.5 percent.

5 The percentile groupings are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold. The

under a ‘“cafeteria plan" or

percentile values are based on the estimates published in the "National Compensation
Survey: Occupational Earnings in the United States, 2008." See Technical Note for
more details.

6 Average premium is for all workers.

NOTE: Because of rounding, sums of individual items may not equal totals. Dash
indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 14. Standard errors for medical care benefits, family coverage: Employee participation by type of contribution,
private industry workers, National Compensation Survey, March 2009

Family coverage

Characteristics Total with | o dollar | Composite . Flexible | Percent of | Exists, but
contributory amount ratel Varies? benefits3 earnings unknown Other
coverage 9
AlLWOTKETS ..o 0.0 0.9 0.2 0.4 0.1 (*) 0.6 0.2
Worker characteristics
Management, professional, and related ................ 0.0 1.2 - 0.7 0.3 (*) 0.7 0.2
Management, business, and financial ... 0.0 1.3 — 1.1 0.3 (*) 0.8 -
Professional and related ........................ 0.0 15 - 0.8 0.3 - 1.0 0.3
SeIVICE .vvvviiiiieie e . 0.0 2.8 - 0.9 0.3 - 24 -
Protective Service .........ccccevviriienieiiicniee 0.0 8.1 - 1.2 - - 7.4 -
Sales and OffiCe .......ccoovvveiiieiiiiieceeee e 0.0 1.0 (*) 0.5 0.2 - 0.8 *)
Sales and related ......................... 0.0 1.8 - 0.7 (*) - 1.8 -
Office and administrative support 0.0 1.0 (*) 0.7 0.2 - 0.7 (*)
Natural resources, construction, and maintenance 0.0 15 - 0.8 - - 12 0.6
Construction, extraction, farming, fishing, and
FOr@SHY oo 0.0 2.8 - 1.2 - - 25 11
Installation, maintenance, and repair ................. 0.0 1.6 - 0.8 - - 1.2 -
Production, transportation, and material moving ... 0.0 11 0.3 0.6 (*) - 0.9 0.2
ProduCON .......ooveveeeeeececcee e 0.0 1.4 - 0.9 (*) - 1.1 -
Transportation and material moving .................. 0.0 1.4 - 0.7 (*) - 11 -
FUITEIME oot 0.0 0.9 0.2 0.4 0.1 (*) 0.7 0.2
Part ime ..o 0.0 1.9 - 0.9 0.2 - 15 -
Union ..... 0.0 1.7 0.5 1.4 - - 1.0 1.0
Nonunion 0.0 0.9 0.2 0.4 0.1 (*) 0.7 (*)
Wage percentiles:>
Lowest 10 PErCENt .......ccovvvuvrieeieeiiiiiiieeee e 0.0 3.7 — 15 - - 2.7 -
Lowest 25 percent .... 0.0 1.8 - 0.7 (*) - 1.7 -
Second 25 percent ... 0.0 1.2 (*) 0.7 (*) - 0.9 (*)
Third 25 percent ....... 0.0 0.9 (%) 0.6 0.1 (*) 0.7 0.2
Highest 25 percent ...... . 0.0 1.1 - 0.6 0.3 (*) 0.7 0.3
Highest 10 Percent .........cccceevveneeiiieneeneeen 0.0 14 - 0.8 0.4 - 0.8 0.4
Establishment characteristics
Goods-producing iNAUSLIES ........ccccveeeriirernineenns 0.0 15 - 0.6 (*) - 1.0 -
CONSIIUCION ..veiiiiiiiieicccc e 0.0 2.7 - 14 - - 2.3 -
ManUFACLUNNG ....c.ooveeiieriieieieeeee e 0.0 1.7 - 0.7 (*) - 1.0 -
Service-providing indUStHes ..........cccccceveveveveveuennnn. 0.0 0.9 (*) 0.5 0.2 (*) 0.7 0.2
Trade, transportation, and utilities ... 0.0 1.0 0.2 0.5 (*) - 0.9 0.3
Wholesale trade ...........cc.ceeeene 0.0 1.7 - 11 - - 1.3 -
Retail trade .........cccoceiiiiiiiiies . 0.0 1.8 - 0.7 - - 1.8 -
Transportation and warehousing ................... 0.0 2.4 - 0.8 - - 21 -
ULIIIEIES .o 0.0 5.7 — — 1.7 — 1.4 -

See footnotes at end of table.




Table 14. Standard errors for medical care benefits, family coverage: Employee participation by type of contribution,
private industry workers, National Compensation Survey, March 2009—Continued

Family coverage
Characteristics Total with | o dollar | Composite . Flexible | Percent of | Exists, but
contributory amount ratel Varies? benefits3 earnings unknown Other
coverage 9
INFOrMAtion .......cocvveeeiiie e 0.0 2.6 - 1.7 - - 1.7 -
Financial activities ........ .. 0.0 1.5 - 1.2 0.7 (*) 1.0 -
Finance and insurance 0.0 1.9 - 1.4 0.8 (*) 1.2 -
Credit intermediation and related activities 0.0 2.2 - 2.0 - - 11 -
Insurance carriers and related activities .... 0.0 3.0 - 1.2 1.3 - 2.4 -
Real estate and rental and leasing 0.0 4.6 - - - - - -
Professional and business services ... 0.0 1.9 - 1.1 0.7 - 1.3 -
Professional and technical services .. 0.0 2.8 - 1.4 - - 2.0 -
Administrative and waste services . 0.0 4.4 — 2.6 - - 3.1 -
Education and health services ............ . 0.0 1.9 - 1.4 0.4 - 1.2 0.3
Educational SErviCes .........c.cccocvveevivveeeivneennns 0.0 2.5 - 1.4 0.8 - 2.1 -
Junior colleges, colleges, and universities 0.0 2.5 - 2.0 0.2 - 14 -
Health care and social assistance ................. 0.0 2.2 - 1.7 0.4 - 1.3 0.3
Leisure and hospitality ..........ccccceevieiiinniniieenn 0.0 6.5 - 2.2 - - 4.9 -
Accommodation and food services ................ 0.0 5.4 - 2.6 - - 3.7 -
Other SEIVICES ....ccuveiviiiieiieie e 0.0 3.6 — — — — 2.5 -
110 99 WOIKETS ...oveeeeereieeeeeeeceeeeeeee e 0.0 1.0 (*) 0.6 (*) - 0.8 0.2
1 to 49 workers . 0.0 1.2 (") 0.8 (*) - 0.9 (*)
50 t0 99 WOTKEIS ...evveeiiiieeciiie e 0.0 1.7 - 0.8 - - 15 -
100 WOTKEIS OF MOTE ...ccoiuiiieaiiiieesiieee e e 0.0 11 0.4 0.6 0.2 (*) 0.8 0.2
100 to 499 workers .... . 0.0 1.0 0.3 0.5 0.3 - 0.8 (*)
500 WOrKers Or MOre .......cccoevueereeiieenienieeninens 0.0 1.8 - 1.0 0.3 - 1.6 0.4
Geographic areas
New England .. 0.0 3.6 - 17 0.4 - 2.3 -
Middle Atlantic ......... . 0.0 2.5 - 0.8 0.3 0.3 1.8 -
East North Central ...... . 0.0 2.1 0.2 0.9 0.3 - 1.7 (*)
West North Central ..... . 0.0 1.7 - 1.3 - - 1.7 -
South Atlantic ............. .. 0.0 1.8 - 0.9 (*) - 1.2 -
East South Central ..... . 0.0 6.6 - 2.1 - - - -
West South Central .... . 0.0 2.2 - 1.7 - - 0.9 -
Mountain ...........ccecees . 0.0 3.0 - 2.1 - - 2.6 -
PACIIC e 0.0 1.6 - 1.2 0.5 - 1.0 0.8
Average monthly employer premiumé ................... $5.85 $7.03 $52.00 $18.18 $35.22 $80.21 $11.94 $53.52
1 A composite rate is a set contribution covering more than one benefit area, for example, health care and life insurance. Cost data for individual plans cannot be determined.
2 Based on worker attributes. For example, employee contributions may vary based on earnings, length of service, or age.
3 Amount varies by options selected under a "cafeteria plan" or employer-sponsored reimbursement account.
; Less than 0.05.

The percentile groupings are based on the average wage for each occupation surveyed, which may include workers both above and below the threshold. The percentile
values are based on the estimates published in the "National Compensation Survey: Occupational Earnings in the United States, 2008." See Technical Note for more details.
6 Average premium is for all workers.

NOTE: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 15. Medical care benefits: Employee contributions for single and family coverage, private industry workers, National

Compensation Survey, March 2009

(Includes workers participating in medical care benefits with flat dollar amount contributory coverage)

Single coveragel

Family coveragel

Characteristics 10th | 2sth persc((’;;‘me 75th | ooth | oth | 25th peﬁfﬁ]‘me 75th | 9oth
percentile | percentile (median) percentile | percentile | percentile | percentile (median) percentile | percentile
Al WOTKEIS ..ot $28.21 $49.75 $77.88| $115.70| $165.65| $100.41| $183.62| $289.96| $450.09| $664.51
Worker characteristics
Management, professional, and related ................ 28.82 47.66 76.34 110.84 158.80 101.25 181.48 290.41 441.90 654.42
Management, business, and financial ... . 28.50 47.67 76.13 110.23 153.77 100.70 175.00 285.20 433.65 625.00
Professional and related .............cccoeceviienieennen. 29.00 47.66 76.49 111.09 163.22 101.83 183.62 294.47 442.75 661.86
SEIVICE .ovieiie ettt ettt ebe et 25.85 49.98 81.01 126.90 168.49 99.60 211.00 312.89 504.72 695.36
Protective service .. 17.52 21.38 71.49 132.62 148.58 59.57 72.69 234.00 540.86 647.64
Sales and office ......... 29.26 52.15 80.90 119.63 173.38 114.82 200.00 313.10 477.57 688.40
Sales and related ... . 29.19 54.00 88.00 130.07 187.92 103.99 216.65 319.47 485.72 696.52
Office and administrative support .........c..ccccee. 29.44 51.40 78.00 112.66 164.87 120.12 194.99 307.77 474.71 681.46
Natural resources, construction, and maintenance 28.24 49.84 82.44 128.00 188.55 108.00 186.94 305.00 488.64 721.42
Construction, extraction, farming, fishing, and
FOTESIIY eeiiiiiii e 25.00 48.12 86.66 135.00 212.42 108.00 215.00 337.00 526.20 779.12
Installation, maintenance, and repair ................. 30.93 50.00 79.78 123.24 181.53 108.00 168.99 286.00 460.14 668.92
Production, transportation, and material moving ... 26.65 46.35 72.00 107.37 152.16 83.97 153.90 254.75 379.80 602.29
Production ........cccooiiriiiiieic e 26.08 45.08 70.52 105.73 150.68 84.00 145.00 246.97 355.31 558.56
Transportation and material moving .................. 28.84 49.20 73.66 108.62 160.32 76.88 167.26 263.37 404.99 639.91
Full time 28.27 49.83 77.30 114.59 162.60 100.85 182.72 287.00 446.09 658.48
Part time 28.00 46.00 83.25 149.60 222.99 90.00 206.47 346.16 558.74 738.93
UNION 1ottt 22.32 39.00 65.34 96.63 132.02 65.00 113.00 203.79 297.29 466.15
NONUNION .ottt 29.59 50.00 80.00 118.97 170.08 110.00 193.58 300.38 469.45 673.20
Establishment characteristics
Goods-producing industries 26.65 46.28 73.01 106.80 153.76 94.00 159.54 254.00 389.97 588.02
Construction .........c..cc..... . 28.00 53.86 92.40 149.13 221.00 140.08 240.65 407.30 588.02 801.26
ManUfaCturing ........ccooovvereeeieineeieere e 26.02 44.98 69.33 101.80 144.92 85.00 145.00 231.00 327.00 507.45
Service-providing iNdUSEHEs .........ccccevvieeeiiiieenns 29.00 50.00 80.00 119.31 170.91 103.00 192.50 305.45 473.19 685.21
Trade, transportation, and utilities 29.04 51.00 78.00 120.03 178.44 99.67 182.72 290.15 460.08 682.53
Wholesale trade .............cccc.ee.. . 25.29 47.66 73.00 107.17 161.13 100.00 174.62 278.34 450.45 646.00
Retail trade ........ccooevevieiiieiee e 28.60 55.90 91.00 138.00 198.00 102.46 225.14 333.64 522.21 730.88
Transportation and warehousing ................... 30.00 50.61 70.52 107.00 173.33 99.00 172.08 242.65 346.64 631.98
UtIlItIeS ...ovveeeieiceceeeee 28.71 48.00 75.26 106.00 151.46 108.00 165.35 273.38 366.17 488.64
Information ............. 19.92 41.99 74.88 105.10 145.54 80.41 145.54 230.92 330.48 547.86
Financial activities .......... . 26.87 46.84 76.00 108.00 154.99 124.99 205.50 307.82 463.11 643.57
Finance and insurance ...........ccccecveeviveeennns 27.06 48.29 77.17 109.34 153.40 122.00 201.48 300.00 436.00 618.00
Credit intermediation and related activities 25.66 49.00 76.99 108.95 152.04 127.65 205.75 312.33 448.96 644.00
Insurance carriers and related activities .... 28.01 46.84 77.00 112.38 159.20 116.00 188.72 295.00 437.46 598.00
Real estate and rental and leasing ................ 25.00 43.25 71.17 103.84 162.27 143.00 230.17 327.44 565.62 693.75

See footnotes at end of table.




Table 15. Medical care benefits: Employee contributions for single and family coverage, private industry workers, National
Compensation Survey, March 2009—Continued

(Includes workers participating in medical care benefits with flat dollar amount contributory coverage)

Single coveragel Family coveragel
Characteristics 10th | 2sth pei’fg;‘me 75th | ooth | oth | 25th peﬁ:oet;‘me 75th | 9oth
percentile | percentile (median) percentile | percentile | percentile | percentile (median) percentile | percentile
Professional and business services ................. $32.31 $52.99 $84.91| $126.61| $177.20| $108.76| $190.65| $307.43| $488.21| $689.60
Professional and technical services .. 32.00 54.00 85.08 126.61 174.00 140.00 201.42 322.00 523.82 714.03
Administrative and waste services .... 23.26 51.17 93.95 138.93 222.99 72.69 191.72 323.37 478.00 689.60
Education and health services ..... . 29.60 46.39 79.28 113.45 166.58 106.02 208.03 339.06 498.35 750.00
Educational Services .........ccocvevveiienieenieennne. 32.32 54.20 85.98 121.94 190.00 158.40 243.06 335.30 486.00 696.19
Junior colleges, colleges, and universities 33.34 55.82 92.00 135.49 210.00 174.56 253.77 331.22 478.25 639.83
Health care and social assistance ................. 29.60 45.50 77.90 111.83 163.71 99.60 202.07 340.24 498.35 756.91
Leisure and hospitality ........cccccceeviiieeriiieenienens 20.39 53.34 82.86 130.00 168.00 129.67 227.07 285.89 448.47 615.80
Accommodation and food services . . 22.65 60.45 89.70 131.41 168.99 132.76 229.62 300.15 448.47 615.80
Other SEIVICES .....occuviiiiiiieiiiie e 37.59 58.01 84.40 132.60 192.40 104.97 207.00 323.76 491.19 688.46
110 99 WOTKEIS ..o 31.66 54.16 87.70 129.57 182.80 115.03 211.70 335.20 527.48 747.64
1 to 49 workers .. 32.00 55.00 90.00 133.95 193.35 112.00 213.10 345.72 527.98 754.80
50 to 99 workers 30.26 52.11 82.50 124.57 172.00 124.97 206.40 318.49 526.20 730.88
100 WOTKEIS OF MOTE ....eveeuvieiiiieiie e 25.84 45.99 72.07 108.00 151.66 99.00 168.03 262.60 392.00 587.30
100 to 499 workers ...... . 26.68 47.19 75.81 110.65 153.76 100.70 182.50 286.47 426.51 633.15
500 workers or more 23.44 44.63 68.66 103.20 150.07 89.71 155.99 233.07 346.16 481.96
Geographic areas
New England .........cccoceeiieeniiiiiii e 38.04 70.04 96.00 135.85 198.97 117.51 210.27 322.00 448.00 663.02
Middle Atlantic ....... . 31.77 49.83 75.23 114.87 164.74 99.60 168.48 277.31 411.64 673.10
East North Central ..... . 28.61 47.08 76.06 115.42 165.62 82.10 153.61 258.89 410.00 572.95
West North Central .... . 31.63 48.50 69.24 104.11 154.05 105.00 190.65 280.10 425.80 588.85
South AtlANtiC ...cc.vvieieiiiie e 30.00 51.09 81.01 119.06 173.88 124.80 202.00 316.31 479.19 682.53
East South Central .........ccccociiiiiiiiiniee e, 30.00 54.21 84.00 124.00 194.99 109.62 206.47 299.21 479.46 672.41
West South Central ... . 26.00 47.47 71.85 108.33 153.00 122.06 202.00 329.31 498.35 689.86
Mountain ................ . 27.86 49.12 86.33 123.40 159.50 99.90 203.52 309.00 463.80 656.78
Pacific ....... 17.33 43.05 70.52 108.17 151.24 99.00 174.00 280.18 485.40 695.36
1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each logic.
published series. For example, at the 50th percentile or median, half of participating
workers pay the same as or more than the premium shown, and half pay the same as or NOTE: For definitions of major plans, key provisions, and related terms, see the "Glossary
less than the premium shown. At the 25th percentile, one-fourth of participating workers of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.

pay the same or less than the premium shown. The remaining percentiles follow the same



Table 15. Standard errors for medical care benefits: Employee contributions for single and family coverage, private
industry workers, National Compensation Survey, March 2009

Single coveragel Family coveragel
Characteristics 10th | 25th S0h | 754 | ooth | 10th | 25th 50th | 754 | ooth
percentile | percentile percentile percentile | percentile | percentile | percentile percentile percentile | percentile
(median) (median)
AlLWOTKETS .. $1.66 $1.01 $1.27 $2.00 $3.31 $1.56 $3.25 $4.07 $5.49 $9.74
Worker characteristics
Management, professional, and related ................ 2.24 1.77 1.70 2.75 4.44 1.85 3.96 6.57 10.10 18.32
Management, business, and financial ... . 2.96 2.70 2.44 3.42 4.08 2.86 6.26 7.34 18.01 24.55
Professional and related ...............c........ . 2.61 1.92 2.35 3.58 6.78 3.47 5.14 8.37 11.55 24.36
SeIVICE .ovoiviiiiiiicieeeiee . 6.34 5.62 3.66 4.49 6.38 14.79 11.28 20.46 24.13 30.06
Protective ServiCe .........cocevevveriienerieeniineenienens 2.49 28.63 24.63 21.79 105.84 8.26 51.67 92.77 136.19 230.93
Sales and office .....covvieeriiieieree 1.18 1.50 1.09 231 4.99 5.86 4.37 6.97 8.99 16.15
Sales and related ...........ccccevneenee 1.90 2.45 3.02 5.66 7.08 10.26 7.72 5.01 12.62 21.09
Office and administrative support 1.89 1.63 1.82 3.85 6.67 7.42 4.62 9.43 12.79 20.16
Natural resources, construction, and maintenance 2.67 2.03 2.93 5.01 14.73 7.92 6.89 8.36 11.20 26.58
Construction, extraction, farming, fishing, and
FOFESIIY oot 15.42 2.64 6.23 9.77 20.99 13.53 16.90 27.52 35.27 40.23
Installation, maintenance, and repair ................. 211 2.60 2.26 5.57 10.99 10.98 9.37 10.02 24.55 23.87
Production, transportation, and material moving ... 2.43 1.86 1.73 2.32 2.87 5.92 6.18 5.90 12.34 21.63
Production .......oceeoeiieiiniisecee 2.99 2.09 2.58 3.36 3.06 6.14 6.60 8.60 16.72 34.53
Transportation and material moving .................. 3.28 3.02 2.25 2.04 14.12 14.47 6.77 8.33 22.46 24.27
FUITTIME i 1.86 0.66 1.23 2.28 2.63 2.30 3.16 3.36 4,53 7.41
Part tiMe ...ooeieiiiiieiecee e 2.01 2.72 4.97 13.18 16.24 5.68 13.75 22.67 31.86 28.27
Union ........ . 1.50 2.08 1.94 2.54 4.35 4.59 6.14 7.24 9.49 22.61
Nonunion 1.27 0.50 117 211 3.77 4.09 3.45 4.23 8.32 9.72
Establishment characteristics
Goods-producing iNdUStHes .........ccccevvveeiierecennnen. 1.76 1.33 2.36 2.28 5.37 6.94 6.94 4.43 14.35 17.58
Construction ..........cc.e... . 12.12 5.75 331 8.79 18.66 20.55 13.57 17.42 23.29 33.66
Manufacturing .... 1.77 1.97 1.94 3.20 5.26 5.69 4.47 6.94 9.21 26.80
Service-providing industries ..........c.cccoovenienniennne. 1.61 0.56 1.34 2.24 3.50 5.41 4.63 4.96 7.31 11.88
Trade, transportation, and utilities ..................... 1.33 1.59 1.82 2.62 5.46 1.78 5.35 7.28 14.33 11.95
Wholesale trade .........ccceeeveeiiniiiinciece 7.07 2.78 3.03 3.57 13.83 19.84 8.33 14.59 24.44 27.27
Retail trade .........cccoveeviieeienn. 3.54 3.18 4.56 3.53 6.07 10.61 8.23 9.07 28.50 6.74
Transportation and warehousing . 2.57 3.86 2.30 6.46 11.04 10.05 8.66 19.17 22.48 87.50
ULIIIGIES oo 5.61 7.56 11.41 14.47 8.68 6.59 19.72 17.25 84.81 27.02
INFOrmMation ..o 4.04 4.07 4.26 3.67 9.45 8.12 4.63 7.83 9.64 44.64
Financial activities 2.00 2.68 2.53 2.60 4.78 5.42 6.48 6.44 19.81 26.36
Finance and insurance 2.24 2.39 2.30 2.27 412 3.71 4.87 5.36 13.27 28.28
Credit intermediation and related activities 4.63 3.32 2.07 3.20 5.06 5.18 7.68 10.45 15.74 28.49
Insurance carriers and related activities .... 2.42 4.59 6.91 9.22 5.79 7.11 11.71 9.09 16.51 10.87
Real estate and rental and leasing ................ 4.35 5.69 8.34 6.81 19.36 37.09 19.93 68.09 27.59 36.38

See footnotes at end of table.



Table 15. Standard errors for medical care benefits: Employee contributions for single and family coverage, private
industry workers, National Compensation Survey, March 2009—Continued

Single coveragel Family coveragel
Characteristics 10th 25th S0th 1 75 90th 10th 25th 50th | 7g, 90th
. .| percentile . . . .| percentile . .
percentile | percentile (median) percentile | percentile | percentile | percentile (median) percentile | percentile
Professional and business services .................. $2.80 $1.94 $3.38 $4.26 $7.61 $16.25 $7.75 $14.87 $21.46 $32.91
Professional and technical services .............. 2.39 2.72 3.73 6.58 7.58 15.43 14.66 9.55 40.96 33.13
Administrative and waste services ................ 14.56 8.90 8.33 12.00 27.04 14.32 33.69 19.26 30.32 93.45
Education and health services . 2.78 2.11 2.75 4.56 5.79 12.37 10.57 11.02 24.48 26.75
Educational Services .........ccccccveeeviiivveeeeeeennnns 3.19 3.18 3.23 5.65 9.78 14.20 10.83 10.50 20.98 59.49
Junior colleges, colleges, and universities 3.04 3.48 4.76 4.06 13.06 8.93 8.77 15.54 18.37 44.87
Health care and social assistance ................. 3.72 2.00 3.13 4.82 7.44 8.76 10.60 13.49 30.90 28.72
Leisure and hospitality . 5.10 11.24 9.36 2.12 7.03 16.77 8.14 35.30 64.03 15.87
Accommodation and food services ................ 7.02 11.63 9.96 3.58 8.09 18.02 2.75 42.20 75.26 12.84
Other SEIVICES ....ccccevveiiivieeeeeecccee e 9.24 4.01 8.07 4.19 27.63 29.70 32.17 46.63 26.11 75.85
110 99 WOIKEIS ... 1.60 1.48 1.63 3.95 5.54 5.98 6.48 7.53 13.83 15.82
1 to 49 workers .. 1.53 1.88 2.32 4.55 8.83 8.47 6.38 11.72 15.30 11.44
50 to 99 workers ... . 4.10 3.54 2.87 3.55 5.92 11.10 12.34 9.23 27.31 13.97
100 workers or more ..... . 1.67 1.23 1.32 2.03 1.70 1.83 3.65 4.46 9.62 12.48
100 t0 499 WOTKEFS ...vevveeeiieiiiiieeeeee e 2.66 2.48 1.51 2.62 5.21 7.83 6.29 5.30 15.83 22.89
500 WOrKEers Or MOIE .......ccocvvveeeeieeesiieeesiineennns 2.20 1.18 1.82 2.85 5.38 6.17 4.72 4.81 12.44 11.10
Geographic areas
New ENgland .........ccoceeviiiiiniiieeiie e 4.62 5.49 0.19 291 13.68 14.65 12.89 1.47 13.43 9.39
Middle Atlantic ....... . 1.63 2.58 3.58 6.73 9.25 2.38 9.13 7.61 11.13 27.18
East North Central ..... . 3.47 2.01 2.32 4.53 5.46 9.83 8.52 8.14 17.01 19.91
West North Central .... . 3.33 3.29 5.23 1.92 8.58 7.60 8.29 11.26 31.70 52.59
South Atlantic ............ . 1.98 1.56 1.10 3.46 6.61 9.21 9.03 6.26 14.01 17.94
East South Central .... . 2.19 1.99 3.50 9.05 11.05 11.87 15.67 19.70 14.25 51.03
West South Central ........cccccccvveeviiieeeiiee e, 3.23 4.02 3.41 4.15 8.48 13.73 15.50 17.19 26.12 29.44
MOUNTAIN ©.eeveeeieiiiieee e 4.01 6.82 3.59 7.07 19.66 9.60 19.40 12.17 23.07 62.93
PaCIfiC v 3.59 2.86 211 5.49 4.60 4.06 6.55 9.76 32.68 40.52

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each published series. For example, at the 50th percentile or median, half of participating workers pay the
same as or more than the premium shown, and half pay the same as or less than the premium shown. At the 25th percentile, one-fourth of participating workers pay the same or less than
the premium shown. The remaining percentiles follow the same logic.

NOTE: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 16. Insurance benefits: Access, participation, and take-up rates,! private industry workers, National Compensation

Survey, March 2009

(All workers = 100 percent)

Life insurance

Short-term disabilty

Long-term disability

Characteristics Take-up Take-up Take-up
Access | Participation Access | Participation Access | Participation
rate rate rate
AlLWOTKETS ..o 59 57 96 39 38 97 33 31 95
Worker characteristics
Management, professional, and related .. 77 75 98 52 51 98 58 55 96
Management, business, and financial . 85 84 99 60 59 98 64 62 96
Professional and related ...................... 73 71 98 48 47 98 55 52 96
SEIVICE ..ottt 36 33 92 23 21 93 13 12 93
Protective ServiCe .........ccccvvienieiieeniiniieneenns 54 51 94 31 30 95 15 14 95
Sales and office .......... 59 56 95 37 36 97 32 31 96
Sales and related ..........ccccoeieeninenne 48 44 92 30 29 96 19 18 93
Office and administrative support ..... 66 64 97 42 41 98 41 40 97
Natural resources, construction, and maintenanc 57 54 95 37 36 97 23 22 96
Construction, extraction, farming, fishing, and
FOTESITY oo 47 44 94 29 28 97 13 13 97
Installation, maintenance, and repair ................. 67 65 97 46 45 97 34 33 96
Production, transportation, and material moving ... 66 63 96 48 47 98 28 27 96
Production ........cccooveeiiiiiiiniicicee e 72 70 97 56 55 98 31 30 96
Transportation and material moving .................. 60 57 95 40 39 97 24 23 95
FUITEIME i 73 70 96 47 46 97 41 39 96
Part time .......oooeeeieeeseeeee e 15 14 89 14 14 96 6 6 92
UNION i 79 77 98 62 61 98 35 34 96
NONUNION ..t 57 54 96 37 36 97 32 31 95
Wage percentiles:2
Lowest 10 percent ..........ccccevvcevreiiiiieeiein e 17 15 87 15 13 88 - - -
Lowest 25 percent .. 28 25 89 18 17 92 9 8 92
Second 25 percent ... 64 61 95 38 37 97 28 27 95
Third 25 percent ..... 71 69 97 47 46 98 40 39 96
Highest 25 percent . 79 78 99 59 58 98 58 56 96
Highest 10 percent .........ccccovcveeiniieenniieesiiennn 82 81 99 61 60 98 64 61 96
Establishment characteristics
Goods-producing iNdUSLHES ........cccovveeeriieeeiiieenns 71 69 97 52 51 98 33 32 96
CONSIIUCHON .. 44 41 93 25 24 97 12 11 92
ManUfaCturing .......c.covovienieiieenee e 82 80 98 64 63 98 41 40 97
Service-providing industries ................. 56 54 96 37 35 97 33 31 95
Trade, transportation, and utilities .... 58 55 94 35 34 96 23 22 94
Wholesale trade ..........ccceeevciveennns 71 69 97 48 46 97 39 37 95
Retail trade .......cccoooeeiiiiieieeee 48 43 91 28 27 95 12 11 89
Transportation and warehousing ................... 75 74 98 41 40 99 34 33 97
ULIIIGIES v 92 91 99 50 50 100 87 85 98

See footnotes at end of table.




Table 16. Insurance benefits: Access, participation, and take-up rates,! private industry workers, National Compensation

Survey, March 2009—Continued

(All workers = 100 percent)

Life insurance Short-term disabilty Long-term disability
Characteristics
Access | Participation Take-up | pccess Participation Take-up | ccess Participation Take-up
rate rate rate
Information ... 81 81 99 71 69 98 62 61 98
Financial activities ............. 79 77 98 63 61 98 65 61 95
Finance and insurance ..........cccccoecvveviieeinns 86 85 99 69 68 98 74 70 95
Credit intermediation and related activities 90 89 99 69 68 98 77 73 96
Insurance carriers and related activities .... 80 79 99 67 67 99 73 68 93
Real estate and rental and leasing 53 49 93 39 38 97 32 31 95
Professional and business services ..... 57 56 97 41 40 97 40 38 97
Professional and technical services . 71 71 99 52 49 96 58 56 97
Administrative and waste services ... 36 33 93 25 25 97 15 15 97
Education and health services ...........ccccceeeeuneenn. 64 62 96 32 32 98 39 37 95
Educational Services .........ccoovvveeeiiiiiiveeneenn. 68 67 99 36 36 98 59 56 96
Junior colleges, colleges, and universities 86 85 99 44 43 97 79 76 96
Health care and social assistance ................. 63 61 96 32 31 98 35 34 95
Leisure and hospitality ............cccceeviieeniiirenninnnn. 28 25 91 21 19 90 - - -
Accommodation and food services ... 27 24 90 21 19 90 - - -
Other SEIVICES .....ccvvviiiiee e 37 35 93 25 24 96 25 24 95
110 99 WOIKEIS ...veeviiiiiee et 43 41 95 27 26 97 20 20 95
1t0 49 WOTKEIS ...vvvveeieieeeeie e 39 36 94 24 23 96 18 17 95
50 t0 99 WOIKEIS ..o 56 53 96 36 35 97 27 26 96
100 workers or more 77 75 97 53 52 97 46 44 96
100 to 499 workers 71 68 95 47 45 97 36 34 96
500 WOrKEers Or MOIE .......ceeeeeviviiiiieeeeeiiiireeeeeen 85 84 98 62 60 98 60 57 96
Geographic areas
New England ........cccooviiiiiniiiie e 58 56 97 41 40 97 36 34 95
Middle Atlantic ..... 56 55 98 73 73 100 32 31 97
East North Central ..... 64 62 97 42 41 96 36 34 95
West North Central . 60 58 97 32 31 98 31 29 95
South Atlantic ......... 62 60 96 34 33 95 34 32 95
East South Central .... 64 61 96 39 36 93 36 35 97
West South Central ... 58 53 91 29 27 95 33 32 96
Mountain .............. 57 53 94 27 26 97 29 27 95
Pacific ........ 53 51 96 28 27 97 29 28 95

1 The take-up rate is an estimate of the percentage of workers with access to a plan

who participate in the plan, rounded for presentation. See Technical Note for more details.

2 The percentile groupings are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold. The percentile
values are based on the estimates published in the "National Compensation Survey:

Occupational Earnings in the United States, 2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 16. Standard errors for insurance benefits: Access, participation, and take-up rates,! private industry workers,

National Compensation Survey, March 2009

Characteristics

Life insurance

Short-term disabilty

Long-term disability

Access | Participation Take-up | Access Participation Take-up | Access Participation Take-up
rate rate rate
AlLWOTKEFS .ot 0.7 0.8 0.2 0.8 0.8 0.3 0.7 0.7 0.3
Worker characteristics
Management, professional, and related ................ 1.0 1.0 0.3 1.2 1.2 0.4 0.9 1.0 0.4
Management, business, and financial . 1.0 1.0 0.2 1.8 1.8 0.5 13 1.3 0.5
Professional and related ... 1.3 1.3 0.4 1.4 14 0.5 13 13 0.5
SerVICe ..o 2.3 2.3 12 2.0 1.8 15 1.8 1.8 18
Protective service 55 55 2.4 5.2 4.9 2.7 3.0 3.0 2.6
Sales and office .....cooviiiiiiii 0.8 0.8 0.3 0.9 0.8 0.3 0.8 0.8 0.4
Sales and related ..........cccocveeneiiiiiiieneeee 1.1 1.1 0.7 1.3 1.3 0.7 1.0 0.9 1.0
Office and administrative support ............cccce... 1.2 1.2 0.4 1.0 1.0 0.3 11 11 0.3
Natural resources, construction, and maintenance 15 15 0.6 14 14 0.6 14 14 0.8
Construction, extraction, farming, fishing, and
FOTESIIY eeeiieiiee e 2.0 2.0 11 1.9 1.8 1.0 12 12 0.7
Installation, maintenance, and repair ................. 2.0 2.0 0.8 1.9 1.8 0.6 2.4 2.4 1.0
Production, transportation, and material moving ... 1.2 1.2 0.3 1.2 1.2 0.4 1.0 1.0 0.5
Production .......ccccoiiviiiiniiiee e 15 15 0.4 1.8 1.8 0.5 1.6 15 0.6
Transportation and material moving .................. 1.7 1.6 0.6 14 14 0.6 11 11 0.9
FUItiMe .o 0.6 0.7 0.2 0.8 0.8 0.3 0.8 0.8 0.3
Part time .......oooveviiieec e 0.7 0.7 1.0 15 14 0.8 0.7 0.7 15
UNION <o 14 15 0.5 1.8 1.8 04 1.6 1.6 0.7
Nonunion 0.8 0.8 0.2 0.8 0.7 0.3 0.7 0.7 0.3
Wage percentiles:2
Lowest 10 percent 3.0 29 3.2 2.8 23 33 - - -
Lowest 25 percent 1.5 1.5 1.1 1.4 1.2 1.3 1.3 1.3 2.0
Second 25 percent . 1.2 1.2 0.4 1.1 1.1 0.4 1.0 1.0 0.5
Third 25 percent ..... 0.8 0.8 0.2 0.9 0.9 0.2 1.0 1.0 0.3
Highest 25 percent . 0.9 0.9 0.2 11 11 0.3 0.8 0.8 0.4
Highest 10 percent 1.3 1.3 0.4 17 17 0.5 14 14 0.6
Establishment characteristics
Goods-producing iNUSLIES ......c.ceevvveeeriieeeiiieeenns 0.9 0.9 0.3 1.3 1.2 0.3 1.3 1.2 0.5
Construction 1.8 1.7 1.0 1.6 1.6 0.9 1.2 11 1.9
Manufacturing ........coooveveiiiiiiniee e 1.1 11 0.3 1.8 1.8 0.3 1.8 1.8 0.5
Service-providing industries ...........cccccevveerieeenen. 0.9 0.9 0.3 0.9 0.8 0.4 0.7 0.7 0.3
Trade, transportation, and utilities .... 1.0 1.0 0.4 0.8 0.8 0.4 0.8 0.7 0.7
Wholesale trade .. 2.7 2.7 0.5 2.6 2.6 0.7 2.3 2.2 0.9
Retail trade .........ccocviviiiiieenien, 1.2 1.2 0.7 1.2 11 0.7 0.9 0.8 1.4
Transportation and warehousing .. 2.6 2.6 0.4 2.7 2.7 1.0 2.6 2.6 1.3
ULIIIGIES oo 2.2 2.3 11 6.3 6.3 0.0 2.9 2.8 0.4

See footnotes at end of table.




Table 16. Standard errors for insurance benefits: Access, participation, and take-up rates,! private industry workers,
National Compensation Survey, March 2009—Continued

Life insurance Short-term disabilty Long-term disability
Characteristics
Access | Participation Take-up | Access Participation Take-up | Access Participation Take-up
rate rate rate
INfOrMation .......ccceeveeeeiiiiiee e 2.9 2.8 0.4 3.5 3.5 0.6 3.5 3.5 0.6
Financial activities ............. 15 15 0.4 1.2 1.2 0.5 1.6 1.6 0.6
Finance and insurance 1.0 1.0 0.2 1.2 1.2 0.3 1.3 1.3 0.6
Credit intermediation and related activities 1.0 1.0 0.2 1.6 1.6 0.4 15 14 0.7
Insurance carriers and related activities .... 2.0 2.0 0.3 2.5 25 0.5 2.4 25 1.2
Real estate and rental and leasing 4.2 4.2 2.2 4.7 4.6 2.7 3.9 3.8 2.8
Professional and business services ..... 1.9 1.9 0.6 2.2 2.1 0.8 2.0 2.0 0.8
Professional and technical services . 2.6 2.5 0.4 3.6 35 1.3 2.7 2.7 1.1
Administrative and waste services ... 2.9 2.8 1.4 2.6 2.6 1.0 2.6 2.5 1.0
Education and health services .............. 1.5 1.5 0.8 1.6 1.5 0.4 1.6 15 0.6
Educational SErvices .........cccoovveeeeieccivveennennn. 2.7 2.7 0.3 2.9 2.9 0.3 3.0 2.8 0.5
Junior colleges, colleges, and universities 1.2 1.3 0.3 2.9 2.9 0.6 14 15 0.6
Health care and social assistance 1.6 1.6 0.9 1.8 1.7 0.5 1.8 1.7 0.7
Leisure and hospitality ...........ccccevvenne. 5.6 5.5 2.7 4.2 3.7 25 - - -
Accommodation and food services ................ 5.8 5.7 3.1 5.0 4.4 2.8 - - -
Other SEIVICES ....ccovviiiiiiiee et 2.9 2.9 1.9 3.6 3.5 1.6 4.3 4.4 2.0
110 99 WOTKEIS ...vvvveieie e 0.9 0.9 0.4 0.9 0.9 0.5 0.8 0.8 0.5
1t0 49 WOTKEIS ...vvviieiiiecciiee e 1.0 1.0 0.6 0.8 0.7 0.7 0.9 0.8 0.5
50 to 99 workers .... 1.7 1.7 0.5 2.2 2.1 1.0 2.2 2.1 1.2
100 WOTKEIS OF MOTE ...eeviiiieeeiiieeeiieeesieeeesieeesnees 0.8 0.8 0.3 1.1 1.1 0.3 1.0 1.0 0.4
100 t0 499 WOIKEIS ...evveeeeeiiiiiiieeeeeeeiiieee e 1.1 1.1 0.5 1.6 15 0.4 1.3 1.2 0.5
500 WOrKers Or MOre .......cccceevcuvveeeeeeeeeiiireeeeenn, 1.0 0.9 0.2 1.3 1.2 0.6 1.3 1.3 0.5
Geographic areas
New England .........cccoeoeeiiiieiiecie e 1.6 1.5 0.5 2.0 2.1 15 2.1 2.1 0.7
Middle Atlantic ..... 15 15 0.3 3.1 3.0 0.0 1.7 1.7 0.5
East North Central .. 1.3 1.3 0.4 1.2 1.3 0.8 1.6 15 0.8
West North Central . 1.9 2.1 0.8 2.4 2.4 1.0 3.3 3.2 0.9
South Atlantic ...... 15 15 0.4 2.1 2.0 0.9 15 15 0.9
East South Central .... 7.9 7.7 0.6 5.9 5.2 15 5.8 6.0 1.2
West South Central ... 1.7 1.6 11 1.7 17 1.4 1.8 1.8 0.6
Mountain ............. 2.4 3.3 2.1 2.7 2.5 1.0 2.8 25 1.1
PaCIfiC .oovveeeiiie e 1.9 1.8 0.5 1.7 1.6 0.7 1.2 11 0.8

1 The take-up rate is an estimate of the percentage of workers with access to a plan who participate in the plan, rounded for presentation. See Technical Note for more details.
2 The percentile groupings are based on the average wage for each occupation surveyed, which may include workers both above and below the threshold. The percentile values are
based on the estimates published in the "National Compensation Survey: Occupational Earnings in the United States, 2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 17. Life insurance plans: Employee contribution

requirement, private industry workers, National Compensation

Survey, March 2009

(All workers with basic life insurance coverage = 100 percent)

Employee Employee
Characteristics contribution not contribution
required required
All WOTKETS .ot 95 5
Worker characteristics
Management, professional, and related ................ 97 3
Management, business, and financial ... 97 3
Professional and related ....................... 97 3
SEIVICE ..vviiiiiieieeiee e . 93 7
Sales and OffiCe .......ooceiiiiiiiii s 95 5
Sales and related ..........ccoceeviiiiieniciiicncee 93 7
Office and administrative support ...........ccccceene 96 4
Natural resources, construction, and maintenance 91 9
Construction, extraction, farming, fishing, and
FOTESIIY oo 87 3
Installation, maintenance, and repair ................. 94 6
Production, transportation, and material moving ... 95 5
Production ........cccoouieiieiiiee e 94 6
Transportation and material moving .................. 96 4
FUITEIME oo 95 5
Part time ....oooeeeieeiesee e 97 3
L1310 o PRSP 96 4
NONUNION .ottt 95 5
Wage percentiles:t
Lowest 25 percent 92 8
Second 25 percent ... 94 6
Third 25 percent ........ 95 5
Highest 25 percent .... 97 3
Highest 10 percent 97 3
Establishment characteristics
Goods-producing iNdUSLIES .........cccceeeviieriniiieenns 93 7
Construction . 88 12
ManUfaCturing ..........cocoeeveeeieiniciiese e 95 5
Service-providing iNdustries ...........cccceeviiniiennen. 95 5
Trade, transportation, and utilities ..................... 94 6
Wholesale trade .........ccoccoeeeiiiieiiiiieenieceee. 94 6
Retail trade . 93 7
Transportation and warehousing ................... 98 2
ULIlIIES e 95 5

See footnotes at end of table.




Table 17. Life insurance plans: Employee contribution
requirement, private industry workers, National Compensation

Survey, March 2009—Continued

(All workers with basic life insurance coverage = 100 percent)

Employee Employee
Characteristics contribution not contribution
required required
INFOrMAation ........cccveeiiiieecee e 97 3
Financial activities ....... . 96 4
Finance and insurance .............. 97 3
Credit intermediation and related activitie 97 3
Insurance carriers and related activities .... 96 4
Professional and business services .................. 96 4
Professional and technical services . 98 2
Administrative and waste services 93 7
Education and health services ...........cccccceevnnn. 97 3
Educational services 96 4
Junior colleges, colleges, and universities 98 2
Health care and social assistance ................. 98 2
Other SEIVICES ....ccoccvvvriieiee e 95 5
110 99 WOIKEIS ...t 94 6
110 49 WOIKEIS ..ot 94 6
50 t0 99 WOTKEIS ...vvveviieeeciiieeveiee e ree e 95 5
100 workers or more .. 95 5
100 to 499 workers 94 6
500 WOTIKEIS OF MOIE ...veeveeeeiiriiieee e 96 4
Geographic areas
New England .........cccooeeiiiiiiinieiieeee e 95 5
Middle AHantic ........ccceeeevviiiiiieee e, 98 2
East North Central .. 95 5
West North Central .........ccccceceeeviiee v, 96 4
South Atlantic ........ccovvviieeeee e 95 5
East South Central . 88 12
West South Central 93 7
Mountain ................ 94 6
PaCifiC ..o 95 5

1 The percentile groupings are based on the
average wage for each occupation surveyed,
which may include workers both above and
below the threshold. The percentile values are
based on the estimates published in the
"National Compensation Survey: Occupational
Earnings in the United States, 2008." See
Technical Note for more details.

NOTE: Because of rounding, sums of individual
items may not equal totals. Dash indicates no
workers in this category or data did not meet
publication criteria. For definitions of major
plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 17. Standard errors for life insurance plans: Employee
contribution requirement, private industry workers, National

Compensation Survey, March 2009

Employee Employee
Characteristics contribution not contribution
required required
Al WOTKEIS . 0.4 0.4
Worker characteristics
Management, professional, and related ................ 0.4 0.4
Management, business, and financial ... 0.5 0.5
Professional and related ..............cccee.e. 0.5 0.5
SErVICE i 1.6 1.6
Sales and office ....... 0.6 0.6
Sales and related ...........ccoceeiueene . 0.8 0.8
Office and administrative support ............c.c....... 0.6 0.6
Natural resources, construction, and maintenance 1.0 1.0
Construction, extraction, farming, fishing, and
FOrESIIY e 1.9 1.9
Installation, maintenance, and repair ................. 1.0 1.0
Production, transportation, and material moving ... 0.6 0.6
Production .........ccccooiiiiiiiii 0.9 0.9
Transportation and material moving .................. 0.7 0.7
FUITTIME oo 0.4 0.4
Part time ..o 0.7 0.7
UNION ittt 0.8 0.8
NONUNION i 0.4 0.4
Wage percentiles:!
Lowest 25 percent 1.4 1.4
Second 25 percent ... 0.4 0.4
Third 25 percent ........ 0.4 0.4
Highest 25 percent .... 0.4 0.4
Highest 10 percent 0.5 0.5
Establishment characteristics
Goods-producing iNdUSLIES ........cccccvveeriveeercineennns 0.7 0.7
construction ................... 1.8 1.8
Manufacturing 0.7 0.7
Service-providing iNdUStries ...........cccoeeevienieeninen. 0.5 0.5
Trade, transportation, and utilities ..................... 0.5 0.5
Wholesale trade . 1.2 1.2
Retail trade .........cccceviiiiiiiiiie 0.8 0.8
Transportation and warehousing ................... 0.6 0.6
ULIIEIES e 1.9 1.9

See footnotes at end of table.




Table 17. Standard errors for life insurance plans: Employee
contribution requirement, private industry workers, National
Compensation Survey, March 2009—Continued

Employee Employee
Characteristics contribution not contribution
required required
INFOrMALION ...ccooiiiiiiiiee e 1.0 1.0
Financial activities ........... 0.7 0.7
Finance and insurance 0.6 0.6
Credit intermediation and related activities 0.8 0.8
Insurance carriers and related activities .... 1.2 1.2
Professional and business services ............. 1.0 1.0
Professional and technical services .. 0.8 0.8
Administrative and waste services .... 2.8 2.8
Education and health services ............... . 0.7 0.7
Educational ServiCes ..........cccevvveeiiiveeeiiineennnns 1.2 1.2
Junior colleges, colleges, and universities 0.6 0.6
Health care and social assistance ................. 0.8 0.8
Other SEIVICES ....cceveivieeeciee e 1.4 1.4
110 99 WOIKEIS ..ot 0.6 0.6
1 to 49 workers ... . 0.7 0.7
50 t0 99 WOIKEIS ....evvviiiiieeee it 0.9 0.9
100 WOIKErS OF MOTE .....cccvvvieieeeecectiiieee e 0.5 0.5
100 to 499 workers . 0.6 0.6
500 WOTIKEIS OF MOIE ...cevvveeeiiiiiiiieeeeeeiiireeeae e 1.1 1.1
Geographic areas
New ENgland ........ccocceeeiiiiiiiiieeeee e 1.6 1.6
Middle Atlantic ...... 0.2 0.2
East North Central ... 0.7 0.7
West North Central ..... 0.7 0.7
South Atlantic ............. 0.8 0.8
East South Central ..... 2.4 2.4
West South Central ... 0.8 0.8
Mountain .................. . 2.4 2.4
PaCIIC 1oveeieiee e 0.7 0.7

1 The percentile groupings are based on the average wage for each occupation surveyed, which
may include workers both above and below the threshold. The percentile values are based on the
estimates published in the "National Compensation Survey: Occupational Earnings in the United

States, 2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 18. Life insurance plans: Method of benefit payment, private industry workers,
National Compensation Survey, March 2009

(All workers with basic life insurance coverage = 100 percent)

Basic life insurance method of payment

Characteristics Fixed Variable Flat dollar Variable
multiple of | multiple of dollar Other
- : amount
earnings earnings amount
Al WOTKEIS eveiiiiiiie ettt 58 2 36 3 1
Worker characteristics
Management, professional, and related ................ 71 4 23 1 1
Management, business, and financial ... 73 4 21 1 1
Professional and related ........................ 69 4 24 1 1
SEIVICE woveviieiiieiei e . 49 1 45 4 (1)
Protective ServiCe .........cccccoveviieiiiienieeneesieenne 32 - 67 - -
Sales and OffiCe ......cocceiiiiiiiiiiii e 65 2 31 1 1
Sales and related . 62 1 36 1 1
Office and administrative sUpport ..........c.ccccee. 66 2 29 2 1
Natural resources, construction, and maintenance 35 1 59 4 -
Construction, extraction, farming, fishing, and
FOTESIIY eeiiiieieee e 16 1 78 4 -
Installation, maintenance, and repair ................. 50 1 45 4 1
Production, transportation, and material moving ... 44 1 49 5 1
Production ........ccccooiiiieniii e 42 1 50 5 1
Transportation and material moving .................. 46 - 47 4 -
FUITEIME oot 58 2 36 3 1
Part ime ...oooeeeeeee e 50 1 46 2 2
UNION ettt 39 1 51 7 1
Nonunion 61 2 34 2 1
Wage percentiles:2
Lowest 10 percent 46 - 45 7 -
Lowest 25 percent 47 1 48 4 —
Second 25 percent .... 55 2 41 2 1
Third 25 percent ..... 55 2 40 2 1
Highest 25 percent .... 67 4 25 2 2
Highest 10 percent 70 5 22 1 2
Establishment characteristics
Goods-producing iNAUSENES ........cccceeerveeneenneenne. 43 50 4 1
CONSIIUCHON ...evieiiiiiiesiie e 14 - 83 2 -
Manufacturing ........coovoveeiiiiie e 49 2 43 5 1
Service-providing industries ...........cccooceenieniiennne. 62 2 32 2 1
Trade, transportation, and utilities ... . 55 2 40 2 1
Wholesale trade ........cccoovveevieieiiiiee e 50 3 43 4 —
Retail trade ........cccooveeiiiiiii e 53 1 44 1 1
Transportation and warehousing .... . 60 - 33 - 3
ULIIEIES oot 82 2 14 - -

See footnotes at end of table.




Table 18. Life insurance plans: Method of benefit payment, private industry workers,
National Compensation Survey, March 2009—Continued

(All workers with basic life insurance coverage = 100 percent)

Basic life insurance method of payment
Characteristics Fixed Variable Flat dollar Variable
multiple of | multiple of dollar Other
- - amount
earnings earnings amount
INfOrMaAtion ........ccvvveeeeeiiiieee e 85 3 11 - —
Financial activities ........... 80 3 15 1 1
Finance and insurance 83 3 11 1 1
Credit intermediation and related activities 87 4 8 - 1
Insurance carriers and related activities .... 80 3 15 1 1
Real estate and rental and leasing 59 - 38 - -
Professional and business services ...... 64 2 31 - —
Professional and technical services .. . 67 1 30 - -
Administrative and waste services ................ 49 - a7 - -
Education and health services ..........ccccceveeeenn. 61 3 32 3 1
Educational SErviCes .........cccevvvveveeeiiiirvvnnennn. 59 6 30 3 2
Junior colleges, colleges, and universities 64 - 23 1 2
Health care and social assistance 62 3 33 3 1
Leisure and hospitality ...........cc.cccveveenee. . 53 - 40 7 -
Accommodation and food services ................ 53 - 39 8 -
Other SEIVICES ...ooveeeiiiiiiieee et 46 - 54 - —
110 99 WOTKEIS ...evveeeieie e 45 1 51 2 1
110 49 WOTKEIS ..ot 45 2 51 2 1
50 to 99 workers 45 - 51 2 -
100 workers or more 66 3 27 3 1
100 t0 499 WOTKEFS ...vvvvveeiiiiiiiiieee e 61 2 34 2 1
500 WOrKers Or MOre .......cceeeeveiiuvvreeeeeeseiiinneeennn. 71 4 20 4 1
Geographic areas
New England .........ccccooviiiiiiiiniiiienceec e 69 4 25 - -
Middle Atlantic ...... 62 2 32 3 1
East North Central ... 52 2 42 4 1
West North Central .. 54 3 41 1 1
South Atlantic ....... 61 2 34 2 1
East South Central .. 55 - 36 6 -
West South Central . 61 2 33 2 2
Mountain ............... . 54 2 43 - -
PaCIfiC .oeiiiiiiiee e 57 2 38 2 1

1 Less than 0.5 percent.

2 The percentile groupings are based on the average wage
for each occupation surveyed, which may include workers both
above and below the threshold. The percentile values are
based on the estimates published in the "National
Compensation Survey: Occupational Earnings in the United
States, 2008." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not
equal totals. Dash indicates no workers in this category or data
did not meet publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 18. Standard errors for life insurance plans: Method of benefit payment, private
industry workers, National Compensation Survey, March 2009

Basic life insurance method of payment

Characteristics Fixed Variable Variable
multiple of | multiple of Flat dollar dollar Other
: . amount
earnings earnings amount
Al WOTKETS .o 0.8 0.2 0.8 0.3 0.1
Worker characteristics
Management, professional, and related ................ 1.2 0.5 1.2 0.1 0.2
Management, business, and financial ... 1.3 0.7 1.3 0.2 0.3
Professional and related ........................ 15 0.6 1.6 0.2 0.2
SEIVICE .. 3.1 0.3 35 1.0 (1)
Protective service 6.0 - 6.2 - —
Sales and office .......... . 1.0 0.3 1.0 0.3 0.2
Sales and related ..........ccoooeeiiiniienieeiee e 15 0.3 1.7 0.3 0.3
Office and administrative support ...........ccccceueee 1.2 0.4 1.2 0.3 0.2
Natural resources, construction, and maintenance 2.0 0.3 2.0 0.6 -
Construction, extraction, farming, fishing, and
FOrESHY oo 2.0 0.6 1.8 0.9 -
Installation, maintenance, and repair . 25 0.3 2.6 0.9 0.2
Production, transportation, and material moving ... 15 0.3 15 0.6 0.3
Production ........cocceiiiiiiiiii e 2.1 0.2 2.1 0.7 0.5
Transportation and material moving .................. 1.8 - 2.2 0.8 -
FUIltiME .o 0.8 0.3 0.8 0.3 0.1
Part time ......cccovviiiiceee 2.3 0.3 24 0.5 0.8
UNION o 1.9 0.5 1.9 0.7 0.3
NONUNION ..o 0.8 0.3 0.9 0.3 0.1
Wage percentiles:2
Lowest 10 percent 6.9 - 8.4 2.3 —
Lowest 25 percent 2.4 0.2 2.9 0.9 -
Second 25 percent .... 1.3 0.3 1.3 0.3 0.1
Third 25 percent ........ 11 0.2 1.1 0.3 0.2
Highest 25 percent ... 1.0 0.5 1.0 0.3 0.3
Highest 10 percent 1.6 0.8 1.7 0.2 0.4
Establishment characteristics
Goods-producing iNdUSLHES .........ccovvvevernieeeriieeenns 14 0.4 1.4 0.5 0.3
Construction . 1.8 - 1.9 0.6 -
ManufaCturing .........cccoovvereieniiiiccceeee e 1.7 0.4 1.8 0.6 0.3
Service-providing iNAUSEHes .........ccccevveeeeiiiieennes 0.8 0.3 0.9 0.3 0.2
Trade, transportation, and utilities .................... 13 0.4 1.4 0.4 0.3
Wholesale trade ...........cccoeeveeneiiieenieeeee, 2.3 0.8 2.3 0.8 -
Retail trade . 1.7 0.3 1.7 0.3 0.3
Transportation and warehousing ................... 2.8 - 3.3 - 1.1
UIIEIES .o 3.3 1.0 2.8 - -

See footnotes at end of table.




Table 18. Standard errors for life insurance plans: Method of benefit payment, private
industry workers, National Compensation Survey, March 2009—Continued

Basic life insurance method of payment

Characteristics Fixed Variable Variable
multiple of | multiple of Flat dollar dollar Other
- . amount
earnings earnings amount
INFOrMAation ........ccceveviieeccee e 2.1 0.9 1.7 - -
Financial activities ........... . 1.2 0.6 1.1 0.2 0.3
Finance and insurance ..........cccccceeevvivvveeennnn. 1.1 0.5 1.0 0.2 0.3
Credit intermediation and related activities 1.2 0.8 1.0 - 0.5
Insurance carriers and related activities .... 2.4 0.8 2.0 0.4 0.4
Real estate and rental and leasing 5.4 - 5.1 - -
Professional and business services ...... 2.8 0.8 2.9 - -
Professional and technical services .. 4.0 0.6 4.2 - -
Administrative and waste services .... 5.3 - 5.4 - -
Education and health services ............... . 1.8 0.9 1.6 0.8 0.3
Educational SErViCes .........ccccovvveeerirvresiivneennns 3.2 2.9 2.6 1.1 0.2
Junior colleges, colleges, and universities 3.8 - 2.6 0.4 0.2
Health care and social assistance ................. 2.1 0.9 1.9 0.9 0.3
Leisure and hospitality ..........cccooeiiieniiiiieeninenns 6.1 - 7.3 2.3 -
Accommodation and food services ................ 5.8 - 7.0 2.6 —
Other SEIVICES ....cccoeviiviiieeeeeeceee e 4.8 - 4.8 - —
110 99 WOIKEIS ... 15 0.3 1.5 0.3 0.2
1 to 49 workers . 1.8 0.3 1.8 0.4 0.2
50 to 99 workers 2.0 - 2.1 0.6 -
100 WOTKEIS OF MOKE ..oeveeeeiiiiiieeeeeeeveee e e 0.9 0.4 1.0 0.4 0.2
100 to 499 workers 15 0.4 1.6 0.5 0.3
500 workers or more 1.3 0.7 1.3 0.6 0.3
Geographic areas
New England .... 2.8 1.3 3.6 - -
Middle Atlantic ...... 2.4 0.7 3.1 0.8 0.5
East North Central ... 1.3 0.5 15 0.6 0.1
West North Central .. 2.5 0.7 2.2 0.3 0.2
South Atlantic .......... 2.0 0.4 2.0 0.4 0.2
East South Central .. 5.5 - 6.0 1.8 -
West South Central .... 2.4 0.7 1.8 0.6 0.6
Mountain ............... . 3.1 0.3 3.0 - -
PaCIfiC .ooovviiiieiiie e 2.0 1.0 1.7 0.7 0.2

1 |ess than 0.05.

2 The percentile groupings are based on the average wage for each occupation surveyed, which may include workers both above
and below the threshold. The percentile values are based on the estimates published in the "National Compensation Survey:

Occupational Earnings in the United States, 2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 19. Life insurance plans: Fixed multiple of earnings benefit formulas, private industry workers,
National Compensation Survey, March 2009

(All workers with fixed multiple of earnings formula life insurance coverage = 100 percent)

Multiple of earnings amounts?

. Over 1.0 Greater M?""“ Me_d|an
Characteristics Less than . - multiple of | multiple of
1.0 times 1.0 times and L_Jnder 2.0 times thgn 2.0 earnings earnings
: earnings 2.0 times earnings times
earnings ) )
earnings earnings
Al WOTKETS .o 1 60 12 24 3 1.3 1.0
Worker characteristics
Management, professional, and related ................ 1 56 12 27 4 1.4 1.0
Management, business, and financial .. 1 52 13 29 6 1.4 1.0
Professional and related ...................... 1 58 11 26 3 14 1.0
SEIVICE oot 2 63 18 16 1 1.3 1.0
Protective Service .........ccocviiieiiiiie v - 53 - - - 1.4 -
Sales and office 1 64 9 22 4 1.3 1.0
Sales and related ..........ccoceeiiiiiiiiiiinieeneeee 1 72 7 17 3 1.2 1.0
Office and administrative support ...........cccccecueee 1 61 10 24 4 1.4 1.0
Natural resources, construction, and maintenance 2 63 9 25 2 1.3 1.0
Construction, extraction, farming, fishing, and
FOrESHY e - 51 7 42 - 15 -
Installation, maintenance, and repair 2 66 9 21 2 1.3 1.0
Production, transportation, and material moving ... 1 58 16 24 2 i3 1.0
Production .........cccooiiiiiiiiiii e - 52 15 30 2 1.4 1.0
Transportation and material moving .................. 1 64 16 17 1 1.3 1.0
FUIltIME .o 1 60 12 24 3 14 1.0
Part time ......cooovviiieee 1 69 9 17 3 13 1.0
Union ...... 2 63 9 23 3 13 1.0
Nonunion 1 60 12 24 3 1.4 1.0
Wage percentiles:2
Lowest 10 percent - 60 21 - - 1.3 1.0
Lowest 25 percent .... - 68 15 15 2 1.3 1.0
Second 25 percent ... 1 65 12 19 2 1.3 1.0
Third 25 percent ....... 1 58 13 24 3 1.4 1.0
Highest 25 percent ... 1 56 10 29 4 14 1.0
Highest 10 percent ... 1 51 11 32 5 1.4 1.0
Establishment characteristics
Goods-producing iNAUSLHES .........ccovvveernieeeriieeenns 1 49 14 31 15 -
Construction - 67 - 26 - 1.3 1.0
ManUufaCturing .........ccocveveeeiieniciieere e 1 48 15 31 6 15 -
Service-providing INAUSEHES ..........ccccevviveeiiiieennns 1 62 11 22 3 1.3 1.0
Trade, transportation, and utilities ..................... 1 67 11 19 3 1.3 1.0
Wholesale trade ...........cccceeeieeiiiiienieeee, - 48 18 27 6 15 15
Retail trade - 84 6 9 1 1.1 1.0
Transportation and warehousing ................... 2 64 14 19 - 1.3 1.0
ULIHtES oo 2 38 6 49 6 1.7 2.0

See footnotes at end of table.




Table 19. Life insurance plans: Fixed multiple of earnings benefit formulas, private industry workers,
National Compensation Survey, March 2009—Continued

(All workers with fixed multiple of earnings formula life insurance coverage = 100 percent)

Multiple of earnings amounts?
Mean Median
Characteristics Less than . Over 1.0 - Greater multiple of | multiple of
1.0 times 1.0 tl_mes and L_Jnder 2.0 tl_mes thgn 2.0 earnings earnings
: earnings 2.0 times earnings times
earnings . )
earnings earnings
INFOrMAtion .......cccveeiiiie e - 67 5 24 4 1.3 1.0
Financial activities .......... 1 60 6 27 6 1.4 1.0
Finance and insurance 1 59 5 27 7 1.4 1.0
Credit intermediation and related activities 1 56 6 30 8 15 1.0
Insurance carriers and related activities .... 2 65 4 23 5 1.3 1.0
Real estate and rental and leasing - 63 - 27 - 1.3 1.0
Professional and business services - 51 13 34 2 15 -
Professional and technical services .............. - 51 10 35 3 1.5 -
Administrative and waste services ................ - 50 - 31 - 1.4 —
Education and health services 2 68 12 16 1 1.2 1.0
Educational ServiCes .........cccevveeiiivveesiireennns 5 59 14 18 4 1.3 1.0
Junior colleges, colleges, and universities 7 54 14 20 5 1.3 1.0
Health care and social assistance ................. 2 70 12 15 1 1.2 1.0
Leisure and hospitality ..........ccooeviiiniiniieineenne. - 61 28 11 - 1.2 1.0
Accommodation and food services ................ - 60 32 7 - 1.2 1.0
Other SEIVICES ....occoeiieiiiiiiee e 5 44 - 30 - 1.5 —
110 99 WOIKEIS ... e 1 59 12 24 4 1.4 1.0
1 to 49 workers 1 58 12 25 4 1.4 1.0
50 to 99 workers 1 61 12 24 3 1.4 1.0
100 WOTKEIS OF MOKE ..eevveeeiciiiiiieeeeeeeivieee e e e e 1 61 12 23 3 1.3 1.0
100 to 499 workers ...... - 62 13 22 2 1.3 1.0
500 workers or more 2 59 11 24 4 1.3 1.0
Geographic areas
New England .... 3 67 6 21 3 1.3 1.0
Middle Atlantic ..... 3 59 14 21 3 1.3 1.0
East North Central ..... - 54 15 27 3 1.4 1.0
West North Central .... - 62 10 21 6 1.4 1.0
South Atlantic ............ 1 64 11 22 2 1.3 1.0
East South Central .... - 58 19 20 - 1.3 1.0
West South Central ... - 59 10 28 2 1.4 1.0
Mountain ...........cc.ee.... - 65 12 20 3 1.3 1.0
PaCIfiC .vvieeiiie e, 1 57 10 27 5 1.4 1.0

1 Includes participants in plans in which insurance equaled a multiple of
earnings plus or minus a specified amount. Includes multiple of earnings not
shown separately.

2 The percentile groupings are based on the average wage for each
occupation surveyed, which may include workers both above and below the
threshold. The percentile values are based on the estimates published in the
"National Compensation Survey: Occupational Earnings in the United States,

2008." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 10. Standard errors for medical care benefits: Share of premiums paid
by employer and employee, State and local government workers, National
Compensation Survey, March 2009—Continued

Single coverage Family coverage
Characteristics Employer | Employee | Employer | Employee
share share share share
State goVErnMENT ........ccvveeviiiiieieeee e iiieeeee e e s 0.7 0.7 1.7 1.7
Local government ...........cccoevieeniiiec i 0.4 0.4 0.8 0.8
Geographic areas
New ENgland ........ccocceeeiiiiiiniieeeee e 1.6 1.6 0.3 0.3
Middle Atlantic .... 0.8 0.8 0.9 0.9
East North Central .. 0.6 0.6 1.3 1.3
West North Central .........ccccoooiiiiiiiiiiieiee e, 1.6 1.6 1.9 1.9
South AtlANtIC ..oooieiieiic e 0.9 0.9 1.7 1.7
East South Central . 11 11 5.2 5.2
West South Central 1.2 1.2 1.7 1.7
MOUNEAIN .o 1.6 1.6 1.8 1.8
PACIfIC «..veiiiei i 0.7 0.7 0.7 0.7

1 The percentile groupings are based on the
average wage for each occupation surveyed, which may
include workers both above and below the threshold.
The percentile values are based on the estimates
published in the "National Compensation Survey:
Occupational Earnings in the United States, 2008." See

Technical Note for more details.

NOTE: For definitions of major plans, key provisions,
and related terms, see the "Glossary of Employee
Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 11. Medical care benefits, single coverage: Employer and employee premiums by employee
contribution requirement, State and local government workers, National Compensation Survey, March 2009

(All workers with single coverage medical care benefits = 100 percent)

Employee contribution not

Total required Employee contribution required
Characteristics Average Average Average Average
Percgnt o f flat monthly Pe(c_ent o f flat monthly Perc_ent 0 f flat monthly | flat monthly
participating | participating lover participating emplover | emplovee
employees employer employees employ employees ploy ploye
premium premium premium | contribution
AlLWOTKEIS ..ttt 100 $416.36 38 $441.77 62 $400.86 $77.67
Worker characteristics
Management, professional, and related ................ 100 423.65 38 447.89 62 408.74 81.70
Professional and related ............cccccooeeeniinneennn. 100 423.37 39 451.40 61 405.70 83.64
Teachers ......ccooieiiiiiee e 100 433.77 43 454.58 57 418.24 87.51
Primary, secondary, and special education
school teachers 100 441.39 42 469.08 58 421.04 91.33
Registered nurses . 100 391.26 27 431.87 73 376.35 79.31
SEIVICE ..vvveiieeiieiieee 100 403.68 37 425.05 63 390.95 73.81
Protective Service ........ccoccvveviivieniieeeniiee e 100 408.88 35 437.31 65 393.26 69.37
Sales and offiCe .......cccoeiiiiiiiiiii 100 409.23 38 443.56 62 388.57 72.47
Office and administrative support .............cc....... 100 411.46 37 448.83 63 389.47 73.12
Natural resources, construction, and maintenance 100 410.03 34 432.37 66 398.27 71.16
Production, transportation, and material moving ... 100 413.37 44 443.83 56 389.25 69.07
FUITEIME o 100 415.80 38 440.62 62 400.60 76.79
Part time .....oooeieiieece e 100 429.26 36 470.34 64 406.51 97.38
UNION ittt 100 452.82 41 485.98 59 429.62 80.98
NONUNION ..ottt 100 381.83 35 392.22 65 376.29 74.84
Wage percentiles:1
Lowest 10 Percent ........cccccceevveerevireeeiireee e 100 365.90 37 368.75 63 364.22 85.67
Lowest 25 percent .. 100 389.53 40 409.23 60 376.41 80.31
Second 25 percent .... 100 409.87 37 441.04 63 391.37 73.00
Third 25 percent ..... 100 412.43 38 427.91 62 403.03 72.77
Highest 25 percent . 100 441.16 37 475.11 63 421.13 83.17
Highest 10 PErcent .........ccccoceveeenieeiiveeniesieene 100 450.03 39 472.53 61 435.87 79.58
Establishment characteristics
Service-providing iNdUStries ...........cccocceverieennen. 100 417.03 38 441.84 62 401.77 77.78
Education and health services 100 413.92 39 435.11 61 400.40 83.52
Educational services ..........cccoeeeunes 100 417.35 40 434.95 60 405.40 85.10
Elementary and secondary schools ........... 100 425.44 42 445.76 58 410.47 91.27
Junior colleges, colleges, and universities 100 388.30 34 389.39 66 387.73 68.12
Health care and social assistance ................. 100 391.51 29 436.56 71 372.83 74.80
HOSPItalS ....vveviecieecieeceecc e 100 380.17 34 420.27 66 359.77 76.00
Public administration ...........cccocceevierieenenineenn, 100 417.62 35 452.03 65 399.24 69.21
110 99 WOIKEFS ...veeiieiiiieciie ettt 100 425.67 45 440.19 55 413.91 72.87
1 to 49 workers .... 100 410.87 45 421.75 55 402.03 69.41
50 to 99 workers ..... 100 444.07 45 463.26 55 428.62 77.17
100 workers or more ... 100 415.15 37 442.02 63 399.37 78.21
100 to 499 workers ... 100 435.68 42 477.80 58 405.21 79.44
500 WOrKers or MOre .........ccceeeriieeeriineeeninee e 100 408.25 35 427.73 65 397.61 77.84

See footnotes at end of table.




Table 11. Medical care benefits, single coverage: Employer and employee premiums by employee
contribution requirement, State and local government workers, National Compensation Survey, March
2009—Continued

(All workers with single coverage medical care benefits = 100 percent)

Total Employe(ree(c:](l)Jri\rtgcti)ut|on not Employee contribution required
Characteristics Average Average Average Average
Pefc.e”t .Of flat monthly Pefc.e”t .Of flat monthly Pefc.e”t 0 f flat monthly | flat monthly
participating participating participating
employer employer employer | employee
employees . employees . employees . A
premium premium premium | contribution
State government 100 $400.35 27 $443.65 73 $384.49 $69.82
Local government 100 422.53 42 441.31 58 408.85 81.50
Geographic areas
New England ........ccccooveeiiiiiienieecceee e 100 453.76 28 483.06 72 442.53 96.99
Middle AtlantiC .........ccoeeiiiiiei 100 411.94 52 408.49 48 415.66 68.08
East North Central .........ccccoeeviiiiiiieeeee e 100 459.18 26 534.25 74 432.99 64.64
West North Central ... 100 397.53 a7 424.90 53 373.12 85.63
South AtANLIC ..ooooeiiiiieiee e 100 374.06 30 391.50 70 366.47 73.28
East South Central .........ccccoeviiiiiiiieiiie e, 100 386.66 46 381.11 54 391.45 72.18
West South Central .. 100 347.19 41 364.42 59 335.01 98.42
MOUNEAIN oo 100 439.86 37 473.69 63 420.28 68.58
PaCIIC .eeieeeeiee s 100 492.74 36 576.83 64 445.35 83.02
1 The percentile groupings are based on the average wage for each
occupation surveyed, which may include workers both above and below the NOTE: Because of rounding, sums of individual items may not equal totals. For
threshold. The percentile values are based on the estimates published in the definitions of major plans, key provisions, and related terms, see the "Glossary
"National Compensation Survey: Occupational Earnings in the United States, of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.

2008." See Technical Note for more details.



Table 11. Standard errors for medical care benefits, single coverage: Employer and employee
premiums by employee contribution requirement, State and local government workers, National

Compensation Survey, March 2009

Employee contribution not

Total required Employee contribution required
Characteristics Average Average Average Average
flat monthly Pefc.e”t .Of flat monthly Pef".e“t o f flat monthly | flat monthly
participating participating
employer employees employer employees employer | employee
premium premium premium | contribution
Al WOTKEIS .ttt $4.94 1.7 $8.88 1.7 $5.02 $1.74
Worker characteristics
Management, professional, and related ................ 6.13 1.7 10.47 1.7 6.12 2.28
Professional and related .............ccccceviiieeiinnenn. 6.31 1.7 10.87 1.7 6.11 2.49
Teachers ..o 6.81 1.8 10.69 1.8 8.20 3.19
Primary, secondary, and special education
school teachers 8.16 2.1 13.60 2.1 9.76 3.55
Registered nurses ... 13.32 4.8 32.88 4.8 13.14 6.29
SEIVICE v 5.38 2.2 9.81 2.2 6.30 2.43
Protective Service ........ccoccvvvriienienieenee e 7.67 3.0 14.67 3.0 8.94 3.14
Sales and offiCe ......cooviiiiiiiiii s 7.20 2.9 1591 2.9 5.43 2.49
Office and administrative support ...........c.ccce.. 7.39 2.9 16.40 2.9 5.68 2.58
Natural resources, construction, and maintenance 9.50 3.2 16.66 3.2 9.78 3.37
Production, transportation, and material moving ... 8.68 4.0 14.59 4.0 10.70 3.08
FUITEIME oo 4.96 1.8 8.76 1.8 5.15 1.76
Part time .....oooeeeieee e 16.35 3.9 35.07 3.9 13.60 7.38
UNION 1ttt 6.14 1.8 11.89 1.8 5.92 2.35
NONUNION ..ot 5.54 2.6 7.21 2.6 6.70 2.28
Wage percentiles:1
Lowest 10 Percent .......ccccceevveerenireeeinieeesineens 5.87 5.1 5.93 5.1 8.63 6.86
Lowest 25 percent .... 5.96 3.1 10.10 3.1 6.66 3.32
Second 25 percent ...... 6.53 2.4 13.77 2.4 5.81 2.17
Third 25 percent .......... 5.55 2.0 10.25 2.0 6.61 2.43
Highest 25 percent ...... 6.73 15 11.24 15 6.58 2.52
Highest 10 percent .........ccccoccvveieiieniiinicnieen, 9.27 1.7 15.31 1.7 8.09 3.21
Establishment characteristics
Service-providing iNdUSEHES ........ccccvveiiiieeniieeens 4.99 1.7 8.89 1.7 5.07 1.77
Education and health services .. 5.18 1.9 8.72 1.9 5.70 2.56
Educational Services ........c.cccocceveervenenne 5.43 1.9 9.19 1.9 6.26 2.97
Elementary and secondary schools ........... 6.60 2.0 11.17 2.0 7.91 3.80
Junior colleges, colleges, and universities 7.30 5.0 13.19 5.0 8.85 4.35
Health care and social assistance ................. 11.21 4.8 23.74 4.8 10.24 2.37
HOSPItAIS ..o 13.60 6.1 22.65 6.1 14.95 3.39
Public administration ..........cccccceevieeeiniieeiiinenn. 7.48 2.2 17.71 2.2 5.51 2.05
110 99 WOTKETS ..ot 14.76 4.0 18.90 4.0 15.47 3.08
1 to 49 workers ..... 9.99 5.6 16.64 5.6 12.63 4.54
50 to 99 workers ... 28.84 4.5 31.68 4.5 31.20 5.29
100 workers or more ..... 4.65 1.8 8.52 1.8 5.08 1.86
100 t0 499 WOTKEIS .....oeeiiiiiiiiiiieieee e 11.37 2.9 19.32 2.9 10.55 3.36
500 WOrKers Or MOre ........ccceeerviieeeriiieenieee e 4.59 1.8 7.51 1.8 5.14 2.13

See footnotes at end of table.




Table 11. Standard errors for medical care benefits, single coverage: Employer and employee
premiums by employee contribution requirement, State and local government workers, National
Compensation Survey, March 2009—Continued

Employee contribution not

Total required Employee contribution required

Characteristics Average Average Average Average

flat monthly Pefc.e”t .Of flat monthly Pef".e“t o f flat monthly | flat monthly
participating participating

employer emplovees employer emolovees employer | employee
premium ploy premium ploy premium | contribution
State goOVEIrNMENL ........ceevvveevieeeiee e ereecveesiee s $9.73 3.6 $30.89 3.6 $5.47 $2.36
Local government ...........ccceeieeeiiieee i 5.62 1.7 8.13 1.7 6.70 2.36

Geographic areas

New England .......ccccooieiiiiieiieeie e 13.56 6.2 24.82 6.2 10.98 7.01
Middle AHaNLIC .....occveiieeiiice e 5.05 4.0 7.77 4.0 12.65 4.05
East North Central .. 17.32 2.6 36.20 2.6 14.21 3.26
West North Central .........ccoooeeiiiiiienieiee e 15.46 7.7 15.27 7.7 14.12 10.59
South AlaNtIC ....ocvveviieiiceece e 7.83 4.0 12.89 4.0 9.29 3.24
East South Central . 21.11 8.0 15.40 8.0 29.97 8.98
West South Central 5.38 6.1 8.59 6.1 6.82 5.35
MOUNEAIN ..ttt 14.76 8.3 26.44 8.3 22.98 10.20
PACIfIC ...veiiiiiiiee e 17.38 2.9 30.91 2.9 13.90 3.43

1 The percentile groupings are based on the average wage for each
occupation surveyed, which may include workers both above and below
the threshold. The percentile values are based on the estimates
published in the "National Compensation Survey: Occupational Earnings
in the United States, 2008." See Technical Note for more details.

NOTE: For definitions of major plans, key provisions, and related terms,
of  Employee Benefit
www.bls.gov/ncs/ebs/glossary20082009.htm.

see the

"Glossary

Terms" at



Table 12. Medical care benefits, single coverage: Employee participation by type of contribution, State and
local government workers, National Compensation Survey, March 2009

(All workers with contributory coverage = 100 percent)

Single coverage

Characteristics T‘“?' with Flat dollar | Composite . Flexible Percent of | Exists, but
contributory | 5 ount ratel Varies? benefits3 | earnings | unknown
coverage
AlLWOTKETS ..o 100 81 (*) 12 2 (*) 4
Worker characteristics

Management, professional, and related ................ 100 80 (*) 12 3 *) 4
Professional and related 100 81 (*) 12 2 - 4
TEACKNEIS ...eeiiiiiiieet e 100 82 1 11 - - 5

Primary, secondary, and special education
school teachers ........cccooeeviiiiiiieceee, 100 83 1 9 - - 5
Registered NUISes ........cccccevvieeiiiiieesiiieeens 100 77 - 15 - - 5
Service 100 82 - 10 1 - 5
Protective SErviCe ........ccccvveeneeiiiiiiinieeneene 100 83 - 9 1 - 5
Sales and OffiCe .......occvveiiiiiiiii e 100 82 - 11 3 - 2
Office and administrative support ..........c.ccc.ce... 100 83 - 12 2 - 3
Natural resources, construction, and maintenance 100 81 - 12 2 - 4
Production, transportation, and material moving ... 100 84 - 10 - - 5
FUITEIME vttt 100 81 (*) 12 2 *) 4
Part ime ...ooooeieeeeeee e 100 81 - 10 3 - -
UNION e 100 78 1 14 2 - 5
NONUNION ..o 100 84 - 10 3 - 3

Wage percentiles:5
Lowest 10 percent .... 100 83 - 9 - - 7
Lowest 25 percent .... 100 82 1 10 3 (%) 4
Second 25 percent ... 100 84 - 11 2 - 3
Third 25 percent ....... 100 83 - 9 2 - 4
Highest 25 percent ... 100 77 (%) 15 3 - 4
Highest 10 percent .........ccccceveeiiiiniiniiicneene, 100 73 - 18 3 - 5
Establishment characteristics

Service-providing indUStries ..........c.ccccccoeeueeernn.e. 100 81 (*) 11 2 (%) 4
Education and health services .. 100 81 (%) 12 2 (%) 4
Educational Services ..........ccceevveerveereseenennan. 100 82 (*) 12 1 *) 4
Elementary and secondary schools ........... 100 83 1 8 2 - 5
Junior colleges, colleges, and universities 100 77 - 21 - - -
Health care and social assistance ................. 100 78 - 17 - - 2
HOSPItAlS ..veeieieiieicce e 100 82 - 13 - - -
Public administration ..........c.cccccoviieiniiieinieeene 100 81 - 10 - 4
110 99 WOTKEFS ..ot 100 74 - 14 7 - 5
1 to 49 workers 100 65 - 19 9 - -
50 t0 99 WOIKEIS ....veviiiiiiieiiee e 100 85 - 8 - - 3
100 WOTKEFS OF MOTE ...t 100 82 (*) 11 2 *) 4
100 to 499 workers 100 86 - 9 2 — 3
500 WOrKErs Or MOre .......cccceevviiiiienieniieneeeieene 100 81 1 12 2 (") 4

See footnotes at end of table.




Table 12. Medical care benefits, single coverage: Employee participation by type of contribution, State and
local government workers, National Compensation Survey, March 2009—Continued

(All workers with contributory coverage = 100 percent)

Single coverage
Characteristics TOt?' with Flat dollar | Composite w2 Flexible Percent of | Exists, but
contributory amount ratel Varies benefits3 earnings unknown
coverage 9
State government 100 74 - 20 4 - 1
Local government 100 85 1 7 1 (%) 5
Geographic areas

New ENgland .........cccccooeiiiiiniiie e 100 90 - - - - -
Middle AtaNtiC .......cccoviiriiiiice e 100 70 - 20 - 1 —
East North Central ..........cccoooeiieiiiiiieiieeeecee 100 81 - 15 - - 4
West North Central .. 100 77 - - - - -
South Atlantic .......... 100 95 - 1 - - 2
East South Central ..... 100 83 - - - - -
West South Central .........cccoocvieiiiiiiiniee e, 100 79 - - - - 6
MOUNEAIN e 100 79 - - 7 — —
PACITIC .eveieieiieeee e 100 70 - 19 6 - 2
Average monthly employer premiumé ................... $400.86 $394.18 $630.68 $440.47 $393.73 $387.70 $401.69

1 A composite rate is a set contribution covering more than one benefit
area, for example, health care and life insurance. Cost data for individual plans
cannot be determined.

Based on worker attributes. For example, employee contributions may
vary based on earnings, length of service, or age.

3 Amount varies by options selected under a "cafeteria plan" or
employer-sponsored reimbursement account.

4 Less than 0.5 percent.

5 The percentile groupings are based on the average wage for each
occupation surveyed, which may include workers both above and below the

threshold. The percentile values are based on the estimates published in the
"National Compensation Survey: Occupational Earnings in the United States,
2008." See Technical Note for more details.

6 Average premium is for all workers.

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 12. Standard errors for medical care benefits, single coverage: Employee participation by type of
contribution, State and local government workers, National Compensation Survey, March 2009

Single coverage

Characteristics Totalwith | ¢\ Gollar | Composite . Flexible | Percentof | Exists, but
contributory amount ratel Varies? benefits3 earnings unknown
coverage 9
AlLWOIKETS ... 0.0 1.3 (*) 1.0 0.5 (*) 0.6
Worker characteristics
Management, professional, and related ................ 0.0 1.4 (*) 1.2 0.6 (%) 0.7
Professional and related .... 0.0 1.3 (*) 1.1 0.5 - 0.8
TEACNErS ..o 0.0 17 0.1 1.2 - - 1.2
Primary, secondary, and special education
school teachers ........ccocceeiiiieeiiiiieieee 0.0 2.0 0.1 1.3 - — 1.5
Registered NUISES ........cccccooeeviieiieeniienieenee 0.0 4.3 - 3.9 - - 1.8
SEIVICE .eovvvviiieiieeieeiiene 0.0 21 - 15 0.4 - 1.0
Protective service .... 0.0 2.9 - 2.2 0.3 - 15
Sales and office ..... 0.0 1.9 - 14 11 - 0.7
Office and administrative sUpport .........cc.ccccee.. 0.0 1.7 - 1.3 0.7 - 0.7
Natural resources, construction, and maintenance 0.0 2.8 - 2.3 0.4 - 1.2
Production, transportation, and material moving ... 0.0 2.2 - 1.6 - - 1.0
FUILTIME oo 0.0 1.3 (*) 1.0 0.5 (%) 0.6
Part ime ...oooceieeie e 0.0 3.8 - 2.2 0.6 - -
UNION ot 0.0 1.6 0.1 1.1 0.6 - 0.9
NONUNION ..ot 0.0 1.7 - 1.5 0.7 — 0.6
Wage percentiles:S
Lowest 10 PErcent .........ccccveeeeeeeiiivinreeeeeeniiinens 0.0 3.1 - 1.9 - — 2.5
Lowest 25 percent ... 0.0 2.3 0.3 1.7 1.4 (%) 1.1
Second 25 PErcent .......cccceeveerceeeiieenieenee e 0.0 19 - 1.7 0.5 - 0.6
Third 25 percent ........ccccceiiieiiiiiee e 0.0 1.6 - 1.0 0.4 - 0.8
Highest 25 percent 0.0 1.4 (*) 1.2 0.7 - 0.9
Highest 10 percent 0.0 2.2 - 1.7 0.4 - 1.9
Establishment characteristics
Service-providing iNAUSHHES .......coveveviveverereieiinns 0.0 1.3 (") 1.0 0.4 (") 0.6
Education and health services . 0.0 1.4 (*) 1.2 0.3 (*) 0.7
Educational Services ............cccccuevee... 0.0 1.4 (*) 1.2 0.3 (%) 0.8
Elementary and secondary schools ........... 0.0 1.7 0.2 1.3 0.5 - 1.2
Junior colleges, colleges, and universities 0.0 3.3 - 3.1 - - -
Health care and social assistance ................. 0.0 3.4 - 3.2 - - 0.9
HOSPItalS .....eveeeiiiieeiee e 0.0 3.7 - 3.6 - - -
Public administration 0.0 2.6 - 1.7 0.9 - 1.2
110 QI WOTKEIS ...t 0.0 3.7 - 3.6 2.1 — 2.3
1t0 49 WOTKEIS ...evveiiieeece e 0.0 5.1 - 5.7 2.3 — —
50 t0 99 WOTKETS ....ooviiiiiiiiiiiie e 0.0 3.1 - 1.9 - - 0.5
100 workers or more ... 0.0 1.2 (*) 1.0 0.4 (%) 0.6
100 to 499 workers ..... 0.0 25 - 2.2 0.6 - 1.0
500 workers or more ... 0.0 1.4 0.2 1.0 0.5 *) 0.8

See footnotes at end of table.




Table 12. Standard errors for medical care benefits, single coverage: Employee participation by type of
contribution, State and local government workers, National Compensation Survey, March

2009—Continued

Single coverage
Characteristics TOt?' with Flat dollar | Composite I Flexible Percent of | Exists, but
contributory 1 Varies : :
amount rate benefits3 earnings unknown
coverage
State government 0.0 2.8 - 2.5 1.1 — 0.4
Local government 0.0 1.3 0.2 0.9 0.4 (%) 0.9
Geographic areas
New England .........cccocveiiiiniiiiiciiieccse e 0.0 2.8 - - - - -
Middle AtlantiC .......cccoceeiiiiiieiee e 0.0 4.0 - 2.3 - 0.1 -
East North Central ..........ccccoviiiiiiiiiiiec e, 0.0 3.6 - 2.4 - - 1.7
West North Central .. 0.0 7.1 - - - - -
South Atlantic .......... 0.0 1.3 - 0.3 - - 0.8
East South Central ..... 0.0 5.3 - - - - -
West South Central .... 0.0 4.4 - - - - 1.9
Mountain ... 0.0 6.8 - - 11 - -
PACITIC .eveieieiiii et 0.0 2.6 - 2.2 0.5 - 11
Average monthly employer premiumé ................... $5.02 $5.27 $112.26 $11.73 $14.99 $19.52 $19.55

1 A composite rate is a set contribution covering more than one benefit
area, for example, health care and life insurance. Cost data for individual plans
cannot be determined.

2 Based on worker attributes. For example, employee contributions may
varg based on earnings, length of service, or age.

Amount varies by options selected under a "cafeteria plan" or
employer-sponsored reimbursement account.

4 Less than 0.05.

5 The percentile groupings are based on the average wage for each
occupation surveyed, which may include workers both above and below the

threshold. The percentile values are based on the estimates published in the
"National Compensation Survey: Occupational Earnings in the United States,
2008." See Technical Note for more details.

6 Average premium is for all workers.

NOTE: Dash indicates no workers in this category or data did not meet
publication criteria. For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 13. Medical care benefits, family coverage: Employer and employee premiums by employee
contribution requirement, State and local government workers, National Compensation Survey, March 2009

(All workers with family coverage medical care benefits = 100 percent)

Employee contribution not

Total required Employee contribution required
Characteristics Average Average Average Average
Percgnt o f flat monthly Pe(c_ent 0 f flat monthly Perc_ent 0 f flat monthly | flat monthly
participating | participating lover participating emplover | emplovee
employees employer employees employ employees ploy ploye
premium premium premium | contribution
AlLWOTKEIS ..ttt 100 $836.11 14| $1,012.97 86 $808.27 $342.50
Worker characteristics
Management, professional, and related ................ 100 826.64 13 1,004.22 87 799.21 365.40
Professional and related ............cccccooeeeniinneennn. 100 820.67 14 1,001.52 86 791.37 375.88
Teachers ......ccooieiiiiiee e 100 802.52 16 1,003.34 84 763.02 412.85
Primary, secondary, and special education
school teachers 100 795.44 15 1,042.16 85 750.46 433.63
Registered nurses . 100 891.86 8 1,066.95 92 876.20 290.96
SEIVICE ..vvveiieeiieiieee 100 853.29 14 1,037.67 86 822.86 315.66
Protective Service ........ccoccvveviivieniieeeniiee e 100 906.78 14 1,068.24 86 880.81 268.54
Sales and offiCe .......cccoeiiiiiiiiiii 100 845.06 13 996.03 87 821.54 309.24
Office and administrative support .............cc....... 100 846.27 13 1,011.46 87 821.40 308.52
Natural resources, construction, and maintenance 100 837.67 11 1,007.91 89 815.66 307.52
Production, transportation, and material moving ... 100 846.92 18 1,060.96 82 801.48 329.97
FUITEIME o 100 833.13 14 1,016.84 86 804.38 342.36
Part time .....oooeieiieece e 100 905.61 15 931.93 85 900.92 346.00
UNION ittt 100 966.15 24 1,017.34 76 950.37 316.31
NONUNION ..ottt 100 713.53 4 989.85 96 701.42 362.20
Wage percentiles:1
Lowest 10 PEICENE ....cceeeveeieiiiiieriie e 100 654.72 3 949.49 97 646.47 405.43
Lowest 25 percent .. 100 733.69 8 1,039.53 92 707.44 379.63
Second 25 percent .... 100 855.01 13 1,011.48 87 831.94 308.10
Third 25 percent ..... 100 834.44 12 995.66 88 812.62 329.54
Highest 25 percent . 100 888.24 19 1,014.83 81 858.48 354.01
Highest 10 PErcent .........ccccoceveeenieeiiveeniesieene 100 958.27 23 979.46 77 951.87 314.76
Establishment characteristics
Service-providing iNdUStries ...........cccocceverieennen. 100 836.17 14 1,011.89 86 808.35 343.15
Education and health services 100 796.75 14 1,010.60 86 762.70 387.46
Educational services ...........cccocueeeeunen. 100 783.27 14 1,013.66 86 744.46 403.30
Elementary and secondary schools ........... 100 777.07 17 1,019.06 83 728.62 433.94
Junior colleges, colleges, and universities 100 801.78 7 968.65 93 788.64 315.96
Health care and social assistance ................. 100 884.18 9 979.94 91 874.33 290.48
HOSPItalS ....vveviecieecieeceecc e 100 857.83 10 902.19 90 852.85 287.05
Public administration ...........cccocceevierieenenineenn, 100 897.88 12 1,015.34 88 881.24 267.92
110 99 WOIKEFS ...veeiieiiiieciie ettt 100 830.16 9 1,151.79 91 798.13 326.40
1 to 49 workers .... 100 801.26 8 1,183.69 92 767.56 332.36
50 to 99 workers ..... 100 866.21 10 1,120.34 90 837.18 318.80
100 workers or more ... 100 836.88 14 1,001.47 86 809.66 344.72
100 to 499 workers ... 100 875.48 15 1,068.17 85 840.32 337.21
500 WOrKers or MOre .........ccceeeriieeeriineeeninee e 100 823.94 14 976.42 86 799.59 347.19

See footnotes at end of table.




Table 13. Medical care benefits, family coverage: Employer and employee premiums by employee
contribution requirement, State and local government workers, National Compensation Survey, March

2009—Continued

(All workers with family coverage medical care benefits = 100 percent)

Total

Employee contribution not

Employee contribution required

required
Characteristics Average Average Average Average
Pefc.e”t .Of flat monthly Pefc.e”t .Of flat monthly Pefc.e”t 0 f flat monthly | flat monthly
participating participating participating
employer employer employer | employee
employees . employees . employees . e
premium premium premium | contribution
State government 100 $860.74 4| $1,104.02 96 $849.69 $278.69
Local government 100 826.53 17 1,004.02 83 789.66 371.17
Geographic areas
New ENgland .........ccoceeovreeiniieneeeeseseeee e 100 1,114.99 18 1,184.91 82 1,099.39 280.07
Middle AANLIC .....ccvreeiiriecieceeee e 100 997.80 48 993.42 52 1,001.81 223.07
East North Central .........ccceoeveiieneniieneneee e, 100 1,060.64 16 1,142.84 84 1,045.48 215.08
West North Central ... 100 866.60 11 1,063.94 89 841.12 383.34
South AHANLIC ..o 100 706.50 1 776.43 99 705.74 370.90
East South Central ........c.cccocovivieneniienenieneneee, 100 546.05 1 550.75 99 546.01 386.34
West South Central .. 100 559.69 - - - - -
MOUNEAIN .o 100 763.76 6 719.26 94 766.39 364.98
PACIIC wvveiveiiesieeee e 100 954.12 15 969.98 85 951.27 314.04

1 The percentile groupings are based on the average wage for each
occupation surveyed, which may include workers both above and below the
threshold. The percentile values are based on the estimates published in the
"National Compensation Survey: Occupational Earnings in the United States,

2008." See Technical Note for more details.

"Glossary

of

Employee

www.bls.gov/ncs/ebs/glossary20082009.htm.

Benefit

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the
Terms" at



Table 13. Standard errors for medical care benefits, family coverage: Employer and employee
premiums by employee contribution requirement, State and local government workers, National

Compensation Survey, March 2009

Employee contribution not

Total required Employee contribution required
Characteristics Average Average Average Average
flat monthly Pefc.e”t .Of flat monthly Pef".e“t o f flat monthly | flat monthly
participating participating
employer employees employer employees employer | employee
premium premium premium | contribution
Al WOTKEIS .ttt $12.17 0.7 $16.78 0.7 $13.02 $8.81
Worker characteristics
Management, professional, and related ................ 13.47 0.9 21.63 0.9 14.26 10.68
Professional and related .............ccccceviiieeiinnenn. 14.00 1.0 23.86 1.0 14.72 10.83
Teachers ..o 16.29 1.3 29.85 1.3 17.76 15.21
Primary, secondary, and special education
school teachers 18.23 15 35.42 15 19.58 16.29
Registered nurses ... 46.35 1.6 59.28 1.6 49.84 16.11
SEIVICE v 16.84 1.1 20.41 1.1 18.64 9.62
Protective Service ........ccoccvvvriienienieenee e 18.58 1.7 38.82 17 20.39 9.60
Sales and offiCe .......cccooeiiiiiiiii e, 18.80 1.8 44.36 1.8 18.91 10.10
Office and administrative support ...........c.ccce.. 19.13 15 44.26 15 19.45 10.16
Natural resources, construction, and maintenance 23.12 1.6 46.58 1.6 22.22 16.23
Production, transportation, and material moving ... 27.42 3.1 49.33 3.1 29.42 17.38
FUITEIME oo 12.24 0.7 15.95 0.7 13.23 9.22
Part time .....oooeeeieee e 44.41 2.8 114.67 2.8 40.87 26.95
UNION ittt eae e 12.04 1.2 16.39 1.2 14.33 15.07
NONUNION ..ot 18.10 0.4 51.79 0.4 18.32 12.16
Wage percentiles:1
Lowest 10 Percent .......ccccceevveerenireeeinieeesineens 36.42 0.8 96.48 0.8 36.39 21.32
Lowest 25 percent .... 20.98 0.9 33.31 0.9 21.72 11.43
Second 25 percent ...... 16.73 1.0 30.59 1.0 17.19 11.10
Third 25 percent .......... 17.06 1.0 30.65 1.0 18.26 12.34
Highest 25 percent ...... 12.77 11 22.19 11 13.53 11.31
Highest 10 PErcent ........ccccocceeeeenieeiieenie e 16.04 14 24.79 14 19.24 14.75
Establishment characteristics
Service-providing iNdUSEHES ........ccccvveiiiieeniieeens 12.29 0.7 16.24 0.7 13.19 8.89
Education and health services .. 14.37 0.8 21.68 0.8 15.29 12.82
Educational Services ........c.cccocceveervenenne 14.84 1.0 22.10 1.0 15.78 14.21
Elementary and secondary schools ........... 14.73 11 22.61 11 15.18 15.71
Junior colleges, colleges, and universities 40.50 15 79.08 15 41.80 30.18
Health care and social assistance ................. 29.68 1.3 42.16 1.3 32.12 11.79
HOSPItAIS ..o 39.27 1.8 52.43 1.8 42.77 13.19
Public administration ..........cccccceevieeeiniieeiiinenn. 13.04 1.0 25.38 1.0 13.93 8.15
110 99 WOTKETS ..ot 28.15 1.7 80.85 17 29.31 14.98
1 to 49 workers ..... 30.56 2.1 94.70 2.1 32.21 19.43
50 to 99 workers ... 38.58 2.2 105.70 2.2 40.05 20.53
100 workers or more ..... 12.69 0.8 15.76 0.8 13.76 9.52
100 t0 499 WOTKEIS .....oeeiiiiiiiiiiieieee e 29.74 1.9 32.99 1.9 31.94 14.15
500 WOrKers Or MOre ........ccceeerviieeeriiieenieee e 12.60 0.7 16.59 0.7 13.93 12.17

See footnotes at end of table.




Table 13. Standard errors for medical care benefits, family coverage: Employer and employee
premiums by employee contribution requirement, State and local government workers, National
Compensation Survey, March 2009—Continued

Total Employee cor_1tr|but|on not Employee contribution required
required
Characteristics Average Average Average Average
flat monthly Pefc.e”t .Of flat monthly Pef".e“t 0 f flat monthly | flat monthly
participating participating
employer employees employer employees employer | employee
premium premium premium | contribution
State goOVEIrNMENL ........ceevvveevieeeiee e ereecveesiee s $23.21 1.0 $66.62 1.0 $23.95 $14.71
Local government ...........ccceeieeeiiieee i 12.87 0.9 17.42 0.9 13.61 9.80
Geographic areas
New ENgland ........ccoooeeeiiiiiniieeeee e 20.30 2.5 62.60 2.5 19.51 10.85
Middle AlantiC ......coovvveeiiie e 15.42 4.0 16.25 4.0 26.71 12.18
East North Central .. 34.37 2.6 51.04 2.6 35.54 14.36
West North Central .........cccoooiiiiiiiiiniieciee e, 34.72 2.7 101.43 2.7 27.54 28.27
South AtlANtIC ..oooveeiiieicc e 25.44 0.4 163.14 0.4 25.23 24.53
East South Central . 51.52 0.1 66.72 0.1 51.57 45.45
West South Central 23.58 - - - - -
MOUNEAIN oot 39.03 2.2 149.21 2.2 38.08 17.16
PACIfIC ...veiiiiiiiee e 15.85 1.3 38.69 1.3 13.79 12.79
1 The percentile groupings are based on the average wage for each
occupation surveyed, which may include workers both above and below NOTE: Dash indicates no workers in this category or data did not meet
the threshold. The percentile values are based on the estimates publication criteria. For definitions of major plans, key provisions, and
published in the "National Compensation Survey: Occupational Earnings related terms, see the "Glossary of Employee Benefit Terms" at

in the United States, 2008." See Technical Note for more details. www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 14. Medical care benefits, family coverage: Employee participation by type of contribution,
State and local government workers, National Compensation Survey, March 2009

(All workers with contributory coverage = 100 percent)

Family coverage

Characteristics cgs:ﬁ:)mg;y Flat dollar Variesl Flexit_)le2 Perce_nt of | Exists, but
coverage amount benefits earnings unknown
AlLWOTKETS ...vvviiceceeie et 100 85 8 2 (3 5
Worker characteristics
Management, professional, and related ................ 100 84 9 2 (3) 4
Professional and related . 100 85 9 1 () 4
TEACKNEIS ...eeiiieie e 100 86 8 1 - 5
Primary, secondary, and special education
school teachers .........cccocvevieiieciinice 100 86 6 1 - 6
Registered NUISES .........ccccceeviiieeiiiieeniieeene 100 82 11 - - 5
Service . 100 86 8 1 - 5
Protective ServiCe ........cccccovviriieneenieenie e 100 86 8 - - 5
Sales and offiCe ..o 100 86 8 2 - 4
Office and administrative support ...........c.cccec.. 100 86 8 2 - 4
Natural resources, construction, and maintenance 100 84 8 2 - 6
Production, transportation, and material moving ... 100 85 7 - - 6
FUITEIME vt 100 85 8 2 (3) 5
Part ime ..o 100 83 8 1 - -
UNION ittt 100 81 10 - - 6
NONUNION e 100 87 7 2 - 3
Wage percentiles:4
Lowest 10 percent ... 100 88 6 - - 6
Lowest 25 percent ...... 100 87 7 2 () 4
Second 25 percent ..... 100 87 8 1 - 4
Third 25 percent ......... 100 86 7 1 - 5
Highest 25 percent ..... . 100 81 12 2 - 5
Highest 10 percent .........ccccccvvvienveniiecnncineenen, 100 78 16 2 - 4
Establishment characteristics
Service-providing iNdUSEHES .......ccccvveeiiieeniieeens 100 85 8 2 (®) 5
Education and health services . . 100 85 9 1 (3) 4
Educational SErviCes ............c.ococveveevveereenennn. 100 85 8 1 (3) 5
Elementary and secondary schools ........... 100 86 6 1 (3) 6
Junior colleges, colleges, and universities 100 84 15 - - 2
Health care and social assistance ................. 100 82 13 - - 2
HOSPItAIS ..o 100 87 9 - - 3
Public administration ..........ccccccevieeeiniieeiinnenn. 100 84 8 3 - 5
110 99 WOTKETS ...ooiiiiiiieiiei it 100 82 9 4 - 5
1 to 49 workers . 100 78 - 6 - 6
50 t0 99 WOTKEIS ....eeeiiiiiiiiiiie e 100 87 7 - — 3
100 WOIKEIS OF MOTE .....vcveveeeveveeeveee et 100 85 8 1 (3) 5
100 to 499 workers . 100 89 6 1 — 4
500 WOIKETS OF MOTE .....ovevvevieereniisisieesieeeeesenns 100 84 9 1 (3) 5

See footnotes at end of table.



Table 14. Medical care benefits, family coverage: Employee participation by type of contribution,
State and local government workers, National Compensation Survey, March 2009—Continued

(All workers with contributory coverage = 100 percent)

Family coverage
Characteristics Totql with Flat dollar . Flexible Percent of | Exists, but
contributory amount Variest benefits2 earnings unknown
coverage 9
State government 100 79 15 3 - -
Local government 100 87 5 1 (3) 6
Geographic areas

New ENgland ........ccooceeeiiieiiiiieeeee e 100 91 - - - -
Middle AHaNtIC ......ccovevieeiieee e 100 73 19 - 1 7
East North Central ...........ccoooieiiiiniiiiieee e 100 85 11 - - 3
West North Central ..........cooceeeiiiiieniieeeeee e 100 81 - - - 5
SoUth AtlANTIC ..veeiviieccice e 100 97 1 - - 2
East South Central ..........ccocveiiiiiiiiiiiic e 100 89 - - - -
West South Central .........ccocoeeeiiiiieniiieeee e 100 85 - - - 6
MOUNEAIN oo 100 74 — 5 — —
PACIfIC ..veiiiiiie e 100 75 14 4 - 6
Average monthly employer premiums ................... $808.27 $794.69 $918.91 $848.99 $955.26 $833.76

1 Based on worker attributes. For example, employee contributions
ma¥ vary based on earnings, length of service, or age.

Amount varies by options selected under a "cafeteria plan" or
employer-sponsored reimbursement account.

3 Less than 0.5 percent.

4 The percentile groupings are based on the average wage for
each occupation surveyed, which may include workers both above and
below the threshold. The percentile values are based on the estimates
published in the "National Compensation Survey: Occupational

Earnings in the United States, 2008." See Technical Note for more
details.

5 Average premium is for all workers.

NOTE: Because of rounding, sums of individual items may not equal
totals. Dash indicates no workers in this category or data did not meet
publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 14. Standard errors for medical care benefits, family coverage: Employee participation by
type of contribution, State and local government workers, National Compensation Survey, March

2009
Family coverage
Characteristics Total with . .
contributory Flat dollar Variesl FIeX|t_)Ie2 Percent of | Exists, but
amount benefits earnings unknown
coverage
AlLWOTKETS .ttt 0.0 1.0 0.8 0.3 (3) 0.6
Worker characteristics
Management, professional, and related ................ 0.0 1.3 1.0 0.4 (®) 0.8
Professional and related 0.0 1.2 1.0 0.4 (3) 0.8
Teachers ..o 0.0 15 0.9 0.5 - 11
Primary, secondary, and special education
school teachers .........cccoceveiiiiiiiienieene 0.0 1.7 1.0 0.7 - 14
Registered nurses . 0.0 3.7 3.2 - - 15
ServiCe ....coovvveiveerieenne 0.0 14 1.2 0.2 - 0.8
Protective service ... 0.0 2.3 1.9 - - 11
Sales and office .........cccevciiiiencnnn. 0.0 1.3 0.9 0.8 - 0.8
Office and administrative support .............ccce.. 0.0 1.3 0.9 0.5 - 0.8
Natural resources, construction, and maintenance 0.0 2.1 1.9 0.5 - 1.2
Production, transportation, and material moving ... 0.0 2.3 1.4 - - 1.7
Full time 0.0 1.0 0.8 0.4 (%) 0.6
Part time 0.0 3.6 1.7 0.4 - -
L6731 o IR PRSPPI 0.0 1.3 0.9 - - 11
Nonunion 0.0 1.3 1.2 0.5 - 0.5
Wage percentiles:4
Lowest 10 PErCENt .......coovvivvrieeeeeeiiiieieee e 0.0 2.3 1.3 - — 1.9
Lowest 25 percent ..........ccccevveeiiiiiinieciee e 0.0 1.7 1.2 0.9 (3 0.9
Second 25 percent . 0.0 14 1.3 0.3 - 0.5
Third 25 percent ..... 0.0 1.3 0.8 0.3 - 0.9
Highest 25 percent .... 0.0 1.3 1.0 0.6 - 0.9
Highest 10 Percent .......cccccccevvvvreeiieeesiieee s 0.0 1.7 1.4 0.2 - 0.7
Establishment characteristics
Service-providing iINdUSEHES .......cccceeeiiiiieiiienens 0.0 1.0 0.8 0.3 () 0.6
Education and health services ..............cccceee 0.0 14 1.0 0.3 () 1.0
Educational SEIVices ...............ccceeeerevenenennn. 0.0 1.5 0.9 0.3 (®) 1.1
Elementary and secondary schools ........... 0.0 1.8 1.0 0.4 (3) 15
Junior colleges, colleges, and universities 0.0 25 2.3 - - 0.7
Health care and social assistance ... 0.0 2.8 2.6 - - 0.7
Hospitals ........oooviiiiiiiiiiee 0.0 3.0 2.7 - - 1.2
Public administration .............cccevveviiinicnineenn. 0.0 2.0 1.3 0.7 - 1.0
10 99 WOTKEIS ...oeeiiiiiieiieieeeiee e 0.0 29 2.5 1.4 - 1.4
1 to 49 workers ... 0.0 4.1 - 15 - 2.4
50 to 99 workers ..... 0.0 2.9 22 - - 1.1
100 workers or more ... 0.0 0.9 0.7 0.3 (®) 0.8
100 to 499 workers .... 0.0 1.9 1.6 0.4 — 1.0
500 WOrKers O MOTe ........ccceevuienieeiieeniiinreenieens 0.0 1.2 0.8 0.4 (3) 0.9

See footnotes at end of table.




Table 14. Standard errors for medical care benefits, family coverage: Employee participation by
type of contribution, State and local government workers, National Compensation Survey, March

2009—Continued

Family coverage
Characteristics Total with . .
contributory Flat dollar Variesl FIeX|t_)Ie2 Percent of | Exists, but
amount benefits earnings unknown
coverage
State government 0.0 2.5 2.1 0.9 — -
Local government 0.0 0.9 0.7 0.3 (3 0.9
Geographic areas

New England ........cccoovieiiiiiiiniiec e 0.0 3.0 - - - -
Middle AlantiC ........ccoovveeiiiiienieeee e 0.0 3.3 2.3 - 0.1 17
East North Central ..........ccccoeviiiiiiiieieee e, 0.0 2.7 1.8 - - 1.6
West North Central ..........ccocevevieiiiiiieniieiecice 0.0 4.7 - - - 19
South AtlaNtiC ...oocveeveiiiiee e 0.0 0.8 0.2 - - 0.6
East South Central ..........cccoviiiiiiiiiiiiiee e, 0.0 4.3 - - - -
West South Central .........ccoccevevveiiiiiicniieecece 0.0 34 - - - 1.9
MOUNEAIN .. 0.0 4.3 - 0.3 - -
PaCIfiC .veeiiieie e 0.0 2.0 2.0 0.4 - 15
Average monthly employer premium5 ................... $13.02 $15.07 $26.74 $43.06 $8.55 $52.54

1 Based on worker attributes. For example, employee contributions
ma¥ vary based on earnings, length of service, or age.

Amount varies by options selected under a “cafeteria plan” or
employer-sponsored reimbursement account.

3 Less than 0.05.

4 The percentile groupings are based on the average wage for
each occupation surveyed, which may include workers both above and
below the threshold. The percentile values are based on the estimates
published in the "National Compensation Survey: Occupational

Earnings in the United States, 2008." See Technical Note for more
details.

5 Average premium is for all workers.

NOTE: Dash indicates no workers in this category or data did not meet
publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 15. Medical care benefits: Employee contributions for single and family coverage, State and local government
workers, National Compensation Survey, March 2009

(Includes workers participating in medical care benefits with flat dollar amount contributory coverage)

Single coveragel

Family coveragel

Characteristics 10th 25th persc((’;;‘me 75th 90th 10th 25th peﬁfﬁ]‘me 75th 90th
percentile | percentile (median) percentile | percentile | percentile | percentile (median) percentile | percentile
Al WOTKEIS ..ot $18.00 $35.00 $60.00 $94.99| $151.00 $79.13| $162.99| $292.90| $489.44| $661.00
Worker characteristics
Management, professional, and related ................ 18.00 38.66 64.21 104.14 165.74 86.03 176.57 312.85 509.92 725.70
Professional and related . 18.00 38.40 67.31 110.10 171.46 85.21 179.49 321.42 517.00 751.59
TeaChEers ... 18.00 37.39 71.83 116.15 190.26 79.09 176.57 365.19 563.00 815.04
Primary, secondary, and special education
school teachers .......c.cccooeeviiiii i, 19.00 38.66 75.15 125.00 195.00 90.94 187.13 417.00 589.19 852.00
Registered nurses ... 23.77 41.18 60.56 105.09 146.55 86.66 169.26 235.78 398.60 536.54
SEIVICE vvevieiiieeieeciee e 19.96 35.49 55.68 87.45 138.16 78.83 158.59 266.99 430.00 584.48
Protective service .. 22.73 34.71 54.16 80.79 124.00 78.00 143.08 234.00 357.00 514.52
Sales and office .......ccccceeeveiiiinnnnn. . 15.75 30.00 52.27 90.00 139.20 78.00 149.90 258.80 453.31 584.26
Office and administrative support ..........c.ccccce.... 15.94 30.00 52.00 92.15 140.00 78.00 149.90 253.48 453.31 581.00
Natural resources, construction, and maintenance 16.88 29.00 54.07 88.57 141.42 61.10 149.32 239.00 431.80 563.00
Production, transportation, and material moving ... 18.18 33.09 55.56 84.12 143.10 84.58 137.86 255.80 457.30 643.68
FUITEIME o 18.00 34.86 60.00 94.02 149.03 80.38 166.10 294.58 489.44 661.00
Part time ..o 24.22 41.00 59.49 114.82 184.00 63.75 132.87 255.80 474.79 696.23
UNION e 19.85 35.00 57.20 96.63 166.30 60.00 122.97 213.27 402.46 733.26
Nonunion 18.00 35.00 61.29 93.46 143.40 115.89 195.67 343.95 503.53 629.70
Establishment characteristics
Service-providing industries ...........cccocceevieiiiennnnn. 18.00 35.00 60.00 95.00 152.93 79.13 163.35 293.46 489.44 661.00
Education and health services .. 17.87 36.35 65.66 107.03 174.00 86.33 180.00 338.62 537.02 756.00
Educational services ............. . 17.36 34.61 67.31 110.98 182.11 80.36 180.00 356.00 559.20 785.50
Elementary and secondary schools ........... 17.70 36.00 72.00 123.50 195.81 87.38 187.79 430.00 589.19 845.57
Junior colleges, colleges, and universities 15.75 30.00 54.07 76.46 121.76 76.42 174.72 258.80 489.44 563.00
Health care and social assistance ................. 22.95 48.40 64.00 98.06 135.90 110.00 175.25 275.33 400.50 517.00
HOSPItalS ... 26.00 43.33 59.49 101.53 135.97 93.41 177.28 284.33 393.58 517.00
Public administration ............ccocevivenieniieeneennnn. 20.10 33.26 52.36 84.72 127.50 78.00 144.00 220.91 352.67 506.00
110 99 WOIKEIS ... 24.22 41.00 61.10 91.37 146.38 82.00 158.85 294.58 457.00 629.70
110 A9 WOIKEIS ..o 16.88 38.47 60.51 90.12 146.38 82.00 166.51 301.66 489.44 595.52
50 to 99 workers .... 25.73 45.00 63.58 91.37 141.64 82.00 153.98 289.76 425.00 634.00
100 workers or more ..... 18.00 34.66 59.49 96.50 153.00 79.09 163.90 292.76 489.44 661.77
100 to 499 workers ...... . 20.00 37.00 64.00 100.00 148.80 74.38 150.00 292.76 489.44 661.00
500 WOTKErS OF MOTE ...c.vvviniieiieeiiesieee e 17.73 33.47 58.00 94.99 155.02 82.52 167.03 292.90 489.44 662.20
State goOVErnMENT ........cooevviiiiiiieie e 23.30 44.00 55.68 86.85 123.00 89.79 164.92 228.70 363.47 517.00
Local gOVErNMENt ......ccooveereeiieeiie e 17.00 32.46 60.66 103.95 168.74 78.83 162.83 311.48 515.60 736.94

See footnotes at end of table.




Table 15. Medical care benefits: Employee contributions for single and family coverage, State and local government
workers, National Compensation Survey, March 2009—Continued

(Includes workers participating in medical care benefits with flat dollar amount contributory coverage)

Single coveragel Family coveragel
Characteristics 10th | 25t pei’fg;‘me 75th | ooth | 10th | 25th peioet;‘me 75th | 90th
percentile | percentile (median) percentile | percentile | percentile | percentile (median) percentile | percentile
Geographic areas
New England .........ccoceviiiiiiiiieiiee e $27.21 $50.68 $76.46| $141.45| $169.24 $78.43| $161.68 $213.27| $357.00| $494.68
Middle Atlantic ......... . 21.23 35.17 48.80 72.32 130.57 40.00 95.54 213.27 247.62 406.13
East North Central ... 20.00 31.00 50.54 79.16 127.86 53.93 78.00 143.08 275.72 431.80
West North Central .. 17.00 42.00 69.65 110.10 195.00 120.00 192.60 333.72 526.15 785.50
South Atlantic .......... . 21.67 43.98 59.45 91.47 129.29 134.19 180.00 294.58 489.44 629.70
East South Central ..........ccoceeviiiiiiiiienieeieeceeee 18.00 23.00 54.07 93.26 171.11 150.00 216.25 473.46 545.35 581.00
West South Central ..........ccooceieiiiieiniiee e, 25.00 47.06 86.00 129.00 208.03 270.90 343.98 438.13 606.16 817.00
Mountain . 10.00 20.78 33.47 86.46 207.14 79.09 150.00 273.20 514.52 774.83
PACITIC .eveiiieiiieee e 15.75 27.30 65.81 105.52 161.24 63.75 114.90 243.06 380.69 719.86
1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each logic.

published series. For example, at the 50th percentile or median, half of participating
workers pay the same as or more than the premium shown, and half pay the same as or NOTE: For definitions of major plans, key provisions, and related terms, see the "Glossary
less than the premium shown. At the 25th percentile, one-fourth of participating workers of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.

pay the same or less than the premium shown. The remaining percentiles follow the same



Table 15. Standard errors for medical care benefits: Employee contributions for single and family coverage, State and
local government workers, National Compensation Survey, March 2009

Single coveragel

Family coveragel

Characteristics 10th | 25th S0h | 754 | ooth | 10th | 25th 50th | 754 | ooth
percentile | percentile percentile percentile | percentile | percentile | percentile percentile percentile | percentile
(median) (median)
AlLWOTKETS .. $0.49 $2.21 $2.79 $3.23 $7.57 $3.58 $7.23 $11.43 $9.57| $24.72
Worker characteristics
Management, professional, and related ................ 1.15 3.49 417 5.16 7.65 7.99 7.27 12.24 17.25 31.96
Professional and related . . 0.83 3.37 4.97 6.97 6.43 8.70 6.85 13.70 13.91 36.36
Teachers ... 1.30 3.34 4.41 6.54 10.93 6.61 12.20 45.79 11.43 35.73
Primary, secondary, and special education
school teachers .........ccccvvveiiiiiciecnc, 1.86 3.63 3.83 6.96 6.79 6.59 17.11 19.80 20.70 51.13
Registered NUISeS .......ccocvvvverereeneneeeeneenes 7.10 8.38 10.14 15.46 10.06 12.73 25.07 47.06 37.61 40.11
SerViCe oo 0.98 3.16 3.73 4.59 7.59 3.10 13.98 13.52 25.70 7.65
Protective service .. 2.14 4.63 4.44 4.43 13.64 2.55 7.87 17.48 16.78 30.26
Sales and office ..... . 1.10 0.93 1.62 3.92 6.92 2.44 3.65 17.34 43.63 16.57
Office and administrative support .........c..ccccee.. 1.24 0.86 1.54 4.37 7.18 5.63 6.44 18.36 42.22 14.77
Natural resources, construction, and maintenance 1.97 1.80 3.40 4.56 8.45 11.07 11.42 17.11 33.57 22.68
Production, transportation, and material moving ... 2.64 2.32 5.28 2.81 7.67 14.14 13.87 27.68 51.20 53.78
FUITTIME i 0.56 2.24 2.83 2.79 7.52 4.12 7.43 11.03 9.22 27.70
Part tiMe ...ooveeiiiiieieceeeeee e 3.45 3.44 7.12 17.60 26.27 7.53 11.60 49.14 57.87 41.66
UNION o 1.20 2.15 4.02 421 8.51 3.30 8.75 1.09 17.20 49.65
NONUNION <.t 151 3.62 3.98 4.46 451 15.37 12.51 19.92 22.71 28.52
Establishment characteristics
Service-providing iNdUSEres ..........ccccccevveeniienninnne 0.56 2.24 2.78 3.33 7.43 3.62 7.27 11.45 10.07 25.11
Education and health services ............cccceevueenne 1.39 2.97 5.25 5.93 7.45 7.95 6.05 20.27 18.32 38.56
Educational Services .........cc.oeevervreenne. 1.52 2.97 6.48 7.84 10.09 7.76 9.71 47.98 14.84 38.54
Elementary and secondary schools 1.04 2.61 3.44 6.76 9.08 5.06 12.84 15.82 21.56 58.88
Junior colleges, colleges, and universities 4.43 5.50 7.75 5.53 15.68 11.83 21.15 55.36 93.97 24.38
Health care and social assistance ................. 7.05 4.45 5.16 7.83 8.71 17.23 15.56 34.09 11.95 56.90
Hospitals ........ccooovvveiiiienene 9.18 5.17 351 9.66 13.96 17.16 22.13 28.81 27.39 53.82
Public administration 1.10 3.16 1.36 4.00 7.21 4.59 5.17 12.54 13.36 18.16
110 99 WOTKETS ..o 2.72 5.71 4.16 3.98 9.08 8.01 13.34 30.37 30.56 36.75
1 to 49 workers .. 6.77 9.27 9.50 4.97 15.92 13.05 20.11 69.41 38.65 65.52
50 to 99 workers 3.62 10.44 5.32 7.54 10.77 11.00 11.30 32.23 31.78 53.17
100 WOIKErS OF MOME ....cveeveieieiesieeienieeee e eeeeeeens 0.56 2.30 2.85 4.09 7.73 3.70 8.57 12.27 13.68 27.27
100 to 499 workers . 2.14 321 6.66 5.91 14.12 17.13 17.78 24.11 43.08 34.20
500 WOIKEIS OF MOTE .....ccevvuviiiriieieiieeie e 0.99 242 2.79 3.73 9.89 6.15 9.82 14.94 11.94 52.10
State governmMent .........cccoeeceeeiiieee e 7.24 5.80 6.06 7.08 4.25 35.49 15.37 18.71 58.07 36.80
Local goVernMENt ........ccccevvervirieeieiniesee e 0.60 1.90 2.13 4381 6.63 4.38 8.21 13.40 11.30 32.12

See footnotes at end of table.




Table 15. Standard errors for medical care benefits: Employee contributions for single and family coverage, State and
local government workers, National Compensation Survey, March 2009—Continued

Single coveragel Family coveragel
Characteristics 10th | 25th S0th | 5ih 90th 10th | 25th 50th 1 75ih 90th
percentile | percentile percentile percentile | percentile | percentile | percentile percentile percentile | percentile
(median) (median)
Geographic areas
New England .........cccocveiiiiiiiiiii e $2.59 $4.88 $2.06 $23.54 $9.06 $18.02 $9.25 $19.32 $23.46 $37.56
Middle Atlantic ......... . 3.74 5.55 0.00 0.66 48.78 9.35 24.90 5.25 20.23 31.75
East North Central ... 8.01 0.46 3.54 7.83 7.56 5.08 3.43 4.15 56.96 46.73
West North Central .. 2.27 8.56 9.71 7.81 51.47 32.73 39.87 34.52 59.64 58.56
South Atlantic .......... 2.84 2.11 5.05 5.03 7.72 11.71 3.60 11.79 0.00 59.20
East South Central .. 0.31 6.66 7.97 13.77 47.77 28.54 59.14 116.26 37.59 14.58
West South Central . . 6.09 5.33 5.71 7.10 35.14 45.24 7.72 13.57 40.93 87.51
MOUNEAIN ..ttt 0.35 2.79 7.36 5.24 77.00 7.42 4.18 34.64 65.56 54.55
PACIfiC .uveeiiiee e 1.19 2.90 4.59 6.12 13.38 9.51 11.36 12.29 29.54 87.80
1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each logic.

published series. For example, at the 50th percentile or median, half of participating
workers pay the same as or more than the premium shown, and half pay the same as or NOTE: For definitions of major plans, key provisions, and related terms, see the "Glossary
less than the premium shown. At the 25th percentile, one-fourth of participating workers of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.

pay the same or less than the premium shown. The remaining percentiles follow the same



Table 16. Insurance benefits: Access, participation, and take-up rates,! State and local government workers, National

Compensation Survey, March 2009

(All workers = 100 percent)

Life insurance

Short-term disabilty

Long-term disability

Characteristics Take-up Take-up Take-up
Access | Participation Access | Participation Access | Participation
rate rate rate
Al WOTKEIS ..ttt 80 78 97 23 23 97 35 34 96
Worker characteristics
Management, professional, and related .. 80 78 97 22 21 96 38 36 96
Professional and related ...................... 80 77 97 20 19 96 37 36 96
TEACNEIS ... 79 77 97 18 17 95 37 36 96
Primary, secondary, and special education
school teachers ........ccccocvvvevviieeciiineeie, 83 81 98 15 14 93 39 38 97
Registered nurses . 83 81 97 20 18 92 48 a7 97
SEIVICE .oooveeiieiiieeieeienn 75 73 97 23 22 97 28 26 95
Protective service ... 85 83 98 23 22 98 27 26 94
Sales and office .......cccoocveviiiiiniiiis 81 79 97 26 25 98 35 34 97
Office and administrative support ...................... 81 79 98 26 26 98 35 34 97
Natural resources, construction, and maintenance 90 89 99 30 29 97 41 40 98
Production, transportation, and material moving ... 77 76 98 22 22 99 29 27 96
FUITEIME it 90 88 98 25 25 97 39 38 96
Part time .....oooiieiec 24 22 95 11 11 99 13 12 96
UNION it 87 85 98 28 27 96 34 33 97
NONUNION oo 74 71 97 19 19 97 36 34 96
Wage percentiles:2
Lowest 10 Percent ........ccccceevvcvvreiniiresieen e 43 41 95 12 12 97 18 18 98
Lowest 25 Percent ........ccoccveevviveeiniireniiee e 61 59 97 18 17 97 27 26 96
Second 25 Percent ........ccoccveeiiiieeiiiee e 84 81 97 27 26 97 33 32 96
Third 25 percent ..... 86 84 98 25 24 97 41 40 97
Highest 25 percent . 89 87 98 24 23 97 40 38 96
Highest 10 percent ..... 90 87 97 28 28 99 38 37 98
Establishment characteristics
Service-providing iNdUSEres .......c.cccccveeviveeeviieennns 80 77 97 23 22 97 35 34 96
Education and health services 79 77 97 20 19 95 37 35 96
Educational Services ..........cccoccveriierinieeninnns 79 77 97 19 18 95 36 34 96
Elementary and secondary schools ........... 78 76 98 18 17 95 35 34 97
Junior colleges, colleges, and universities 82 77 94 21 20 97 37 35 93
Health care and social assistance ................. 83 80 97 28 26 93 44 43 98
Hospitals ............. 89 86 96 27 24 91 49 48 98
Public administration 82 80 98 28 27 99 31 30 95
110 99 WOTKEIS ...veeieiiieeiiee e 65 63 97 20 20 99 34 33 97
110 49 WOTKETS ...oeiiiiiiiiiiieiie e 62 61 98 22 22 99 27 27 99
50 to 99 workers ..... 69 66 96 17 17 100 44 42 95
100 workers or more ... 82 80 97 24 23 97 35 34 96
100 to 499 workers . 73 71 98 17 17 97 35 34 98
500 workers or more 85 83 97 26 25 97 35 34 96

See footnotes at end of table.




Table 16. Insurance benefits: Access, participation, and take-up rates,! State and local government workers, National

Compensation Survey, March 2009—Continued

(All workers = 100 percent)

Life insurance Short-term disabilty Long-term disability
Characteristics
Access | Participation Take-up | pccess Participation Take-up | ccess Participation Take-up
rate rate
State governmMENt ..........evvevviiiiieeeee e 86 82 95 28 27 98 35 33 94
Local government ..........occeeveeiieiiecniieneeeesene 78 76 98 22 21 97 35 34 97
Geographic areas
New ENgland .........ooocviiiiiiiiiiiiesieceeeee e 72 69 96 10 10 100 17 16 96
Middle Atlantic ..... 85 84 99 40 39 100 17 17 98
East North Central .. 78 75 96 23 23 98 51 50 97
West North Central .........cccccoeviiiiiinienee e, 77 77 99 11 11 98 55 55 99
South AlANtIC .....ooovviiiiiieee e 84 81 96 27 24 90 44 41 93
East South Central .... 79 74 93 - - - 20 20 96
West South Central ........cccccoeviiiiienieneenee e, 76 75 99 10 10 99 17 16 94
MOUNLAIN ..euviiiieceicieee e 83 82 98 21 21 100 62 59 95
PaCIfiC .ovviiiieciece et 77 76 99 34 34 100 31 31 99

1 The take-up rate is an estimate of the percentage of workers with access to a plan
who participate in the plan, rounded for presentation. See Technical Note for more details.

2 The percentile groupings are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold. The percentile
values are based on the estimates published in the "National Compensation Survey:

Occupational Earnings in the United States, 2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 16. Standard errors for insurance benefits: Access, participation, and take-up rates,! State and local government
workers, National Compensation Survey, March 2009

Characteristics

Life insurance

Short-term disabilty

Long-term disability

Access | Participation Take-up | Access Participation Take-up | Access Participation Take-up
rate rate rate
AlLWOTKEIS . 11 11 0.4 11 1.0 15 1.7 1.6 0.7
Worker characteristics
Management, professional, and related ................ 1.1 1.2 0.4 1.2 11 17 17 1.6 0.8
Professional and related ....................... 1.1 11 0.4 11 1.0 1.8 1.7 1.7 0.9
TEACNEIS ..ot 1.2 1.3 0.4 14 11 3.6 21 2.0 11
Primary, secondary, and special education
school teachers 1.4 1.4 0.2 1.6 1.2 55 2.4 2.4 1.0
Registered nurses 2.5 2.6 1.0 3.3 2.9 4.8 4.9 4.8 1.0
SeIVICE .oovveieiiiiec e 17 1.6 0.5 15 14 1.3 1.6 1.6 1.3
Protective SEerviCe .........cccccvvienieeiiieeniiniieneenne 1.6 1.6 0.5 25 2.3 13 2.3 21 15
Sales and offiCe .....ooviiiiii 2.1 2.1 0.6 2.0 2.0 11 2.6 2.6 0.6
Office and administrative support ............cccccee.. 2.1 2.0 0.6 1.9 1.8 11 2.6 2.6 0.6
Natural resources, construction, and maintenance 2.2 2.2 0.4 3.3 3.2 2.7 4.0 4.0 0.8
Production, transportation, and material moving ... 4.3 4.2 0.7 2.0 2.0 0.4 3.3 3.2 15
FUITEIME oo 11 11 0.4 1.2 11 1.6 19 1.8 0.7
Part time ....oooiiiiitee e 1.4 1.2 1.7 1.2 1.2 0.3 12 12 15
UNION it 1.2 1.3 0.3 1.2 1.0 2.6 1.8 1.8 0.9
NONUNION oo 15 15 0.7 15 14 0.8 2.2 21 0.7
Wage percentiles:2
Lowest 10 percent 2.7 25 1.3 1.7 1.6 1.9 25 25 0.9
Lowest 25 percent .... 1.9 1.8 0.7 15 1.4 1.2 2.3 2.3 1.2
Second 25 percent ... 1.5 1.5 0.7 1.7 1.7 1.4 2.3 2.3 0.9
Third 25 percent ....... 14 14 0.4 15 14 15 2.0 2.0 0.6
Highest 25 percent ... 1.0 1.0 0.3 11 1.0 1.8 1.7 1.6 1.0
Highest 10 percent 1.1 1.2 0.6 1.6 1.6 0.2 2.3 2.3 0.5
Establishment characteristics
Service-providing iNdUSEIES .......ccocvveeriieeeniieenns 1.1 1.1 0.4 11 1.0 15 1.7 1.6 0.7
Education and health services .. 11 11 0.6 1.3 1.0 2.7 2.0 2.0 0.9
Educational services .......... 12 11 0.6 14 11 3.2 2.0 2.0 11
Elementary and secondary schools ........... 1.3 1.3 0.2 1.6 1.2 4.3 2.0 1.9 1.2
Junior colleges, colleges, and universities 2.0 2.0 2.2 2.7 2.6 1.6 5.1 4.8 1.9
Health care and social assistance ................. 2.3 2.4 0.9 3.1 2.7 3.2 4.2 4.2 0.5
HOSPItAIS ....eeeiviiiiiiiiee e 15 1.9 1.2 4.3 3.7 5.1 5.6 5.5 0.6
Public administration ...........c.cccceeviieeinieeeniinenn. 1.9 1.8 0.5 1.8 1.7 0.5 1.8 1.8 0.9
110 99 WOTKETS ...oeiiiiiiieiie e 29 3.0 0.8 25 25 0.4 3.7 3.8 1.0
1 to 49 workers ... 4.3 4.4 0.9 3.8 3.7 0.6 4.5 4.5 0.7
50 10 99 WOIKEIS ....coeviiiiiiiiiiesieee e 4.1 4.0 11 35 35 0.0 4.3 4.4 2.0
100 WOTKEIS OF MOTE .....oovvieiiesiiee et 1.0 1.0 0.5 11 1.0 1.6 17 1.7 0.8
100 to 499 workers 2.2 2.3 0.4 1.6 15 11 2.7 2.7 0.5
500 WOrkers or MOre ..........ccceeevueeeeiiieeeenieee s 1.0 0.9 0.6 1.3 11 2.0 1.8 1.8 1.0

See footnotes at end of table.




Table 16. Standard errors for insurance benefits: Access, participation, and take-up rates,! State and local government
workers, National Compensation Survey, March 2009—Continued

Characteristics

Life insurance

Short-term disabilty

Long-term disability

Access | Participation Take-up | Access Participation Take-up | Access Participation Take-up
rate rate rate
State government 2.3 2.2 1.3 25 25 0.7 3.4 3.3 1.2
Local government 1.2 1.2 0.2 1.0 0.9 2.1 1.6 1.6 0.8
Geographic areas
New ENgland ........coooeiiiiiiieiiiie e 2.4 2.4 0.7 1.0 1.0 0.0 3.6 3.2 1.8
Middle Atlantic ..... 15 1.6 0.2 25 25 0.2 1.8 1.7 0.6
East North Central .. 2.1 2.3 14 1.6 1.6 0.6 2.8 2.8 1.3
West North Central . 3.9 4.1 0.4 29 29 3.9 9.1 9.4 0.7
South Atlantic ......... 2.6 2.5 0.9 3.7 3.1 6.1 4.7 4.4 2.1
East South Central ..........ccoovrveiiniencieeeneeee 7.1 6.0 3.7 - - - 5.9 5.6 3.0
West South Central .........ccooceiiiiiieiiieeeeeeeeeen 3.1 3.3 0.5 15 15 0.5 2.2 2.2 1.7
Mountain 2.3 3.0 1.2 5.7 5.7 0.0 9.1 9.7 3.1
PACITIC ©eviiveieiciiser e 2.7 2.7 0.4 2.0 2.0 0.2 1.7 1.7 0.4

1 The take-up rate is an estimate of the percentage of workers with access to a plan
who participate in the plan, rounded for presentation. See Technical Note for more details.
The percentile groupings are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold. The percentile
values are based on the estimates published in the "National Compensation Survey:

Occupational Earnings in the United States, 2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 17. Life insurance plans: Employee contribution

requirement, State and local government workers, National

Compensation Survey, March 2009

(All workers with basic life insurance coverage = 100 percent)

Employee Employee
Characteristics contribution not contribution
required required
Al WOTKEIS .t 89 11
Worker characteristics
Management, professional, and related ................ 89 11
Professional and related . 89 11
TEACNEIS ..ot 90 10
Primary, secondary, and special education
school teachers ........cccccovvveeeiiiiiiiiiieee, 90 10
SEIVICE ..t 88 12
Protective service ... . 89 11
Sales and office .......ccvveveeiiiiii 90 10
Office and administrative support ...........c.cccee.e 90 10
Natural resources, construction, and maintenance 92 8
Production, transportation, and material moving ... 93 7
FUITTIME oo e 89 11
Part time .......cooviiiiiee e 92 8
UNION et 92 8
NONUNION .. 87 13
Wage percentiles:t
Lowest 25 percent ........ccccceeevieeiiiiiee i 88 12
Second 25 percent .... 89 11
Third 25 percent ........ 90 10
Highest 25 percent .... . 90 10
Highest 10 percent ..........ccccocveeiiieeeiiieeesineens 87 13
Establishment characteristics
Service-providing indUStries ........ccccccevvvveeicieennns 89 11
Education and health services ... 89 11
Educational services ..........ccccceeeeenns 90 10
Elementary and secondary schools . 91 9
Health care and social assistance ................. 87 13
HOSPItalS ... 89 11
Public administration ............ccccccoeeiiiieeeieeiiiinn, 89 11
110 99 WOIKEIS ..ot 91 9
1 to 49 workers ... . 91 9
50 t0 99 WOTKEIS ...vvveviiieeiiieeeciiee e eeee e 91 9
100 WOrKErS OF MOTE ....ccovviviiieee e 89 11
100 to 499 workers . 89 11
500 WOrKErS OF MOTE .....evevvieeeriiieeesiieeesiveee e 89 11

See footnotes at end of table.




Table 17. Life insurance plans: Employee contribution
requirement, State and local government workers, National
Compensation Survey, March 2009—Continued

(All workers with basic life insurance coverage = 100 percent)

Employee Employee
Characteristics contribution not contribution
required required
State government 83 17
Local government 92 8
Geographic areas
New England .........cccoooviiiiiiiiiiiiiiececsee e 70 30
Middle AtlantiC .......cceveeeieiiiieee e 93 7
East North Central ..........ccccoiiiiiiiiiiiiie e, 86 14
West North Central . 95 5
South Atlantic ...... 88 12
West South Central 94 6
Mountain ................. 94 6
PACITIC +..veeiiiiee e 99 1

1 The percentile groupings are based on the
average wage for each occupation surveyed,
which may include workers both above and
below the threshold. The percentile values are
based on the estimates published in the
"National Compensation Survey: Occupational
Earnings in the United States, 2008." See

Technical Note for more details.

NOTE: Because of rounding, sums of individual
items may not equal totals. For definitions of
major plans, key provisions, and related terms,
see the "Glossary of Employee Benefit Terms"
at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 17. Standard errors for life insurance plans: Employee
contribution requirement, State and local government workers,
National Compensation Survey, March 2009

Employee Employee
Characteristics contribution not contribution
required required
Al WOTKETS oottt 15 15
Worker characteristics
Management, professional, and related 1.6 1.6
Professional and related ...............c....... . 15 15
TEACNEIS oo 1.3 1.3
Primary, secondary, and special education
school teachers ........cccocvvvveeiiiiiiiiieeecee, 1.1 1.1
Service . 1.7 1.7
Protective SErviCe ........ccccvvveeveeiieiiiieiee e, 1.8 1.8
Sales and office ......cccevveeiiiiiiiie e, 1.8 1.8
Office and administrative support ...........ccccceene 1.9 1.9
Natural resources, construction, and maintenance 1.8 1.8
Production, transportation, and material moving ... 1.6 1.6
FUILEIME e 15 15
Part time ..o 1.8 1.8
L0011 ] ISP 0.7 0.7
NONUNION .oiieiiiciiie e 2.7 2.7
Wage percentiles:!
Lowest 25 Percent ..........cccceveveeiiiiiiiiiieeeeeeis 3.0 3.0
Second 25 percent .... 1.8 1.8
Third 25 percent ........ 14 14
Highest 25 percent .... . 1.0 1.0
Highest 10 percent .........cccooeviiiicniienneenneee, 1.7 1.7
Establishment characteristics
Service-providing iNdUSEHES .........cccceevieeeiiiiieennnns 15 15
Education and health services 2.0 2.0
Educational services .........cc.ccvcuvenen. 2.1 2.1
Elementary and secondary schools .. 1.4 14
Health care and social assistance ..... 2.5 2.5
Hospitals ........cccocvevieiiiciiiiiees . 3.0 3.0
Public administration ..........cccccceeveveeeiiieeesiiinens 1.6 1.6
110 99 WOIKEIS ..ot 1.7 1.7
10 49 WOTKEIS ..evveeiiiieecieee e 2.0 2.0
50 t0 99 WOIKEIS ....evvviiiieeeee it 2.5 2.5
100 workers or more . 1.6 1.6
100 t0 499 WOTKEIS ....evvecveeeeieee e 2.3 2.3
500 WOIKEIS OF MOIE ...vvvveeeeiiiiiieeeeeeeiieee e 1.8 1.8

See footnotes at end of table.




Table 17. Standard errors for life insurance plans: Employee
contribution requirement, State and local government workers,
National Compensation Survey, March 2009—Continued

Employee Employee
Characteristics contribution not contribution
required required
State government ... 3.9 3.9
Local government ........cccceveeeieeesiiee e 0.9 0.9
Geographic areas
New ENgland ........ccoceveeiiiieiiieeeee e 5.7 5.7
Middle Atlantic ... 0.8 0.8
East North Central ... 3.2 3.2
West North Central .. 1.9 1.9
South Atlantic ... 2.3 2.3
West South Central ........ccccooceeeiiieeeiiee e, 1.9 1.9
Mountain 2.3 2.3
PaCiIfiC oo 0.4 0.4

1 The percentile groupings are based on the
average wage for each occupation surveyed,
which may include workers both above and
below the threshold. The percentile values are
based on the estimates published in the
"National Compensation Survey: Occupational
Earnings in the United States, 2008." See

Technical Note for more details.

NOTE: For definitions of major plans, key
provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 18. Life insurance plans: Method of benefit payment, State and local government
workers, National Compensation Survey, March 2009

(All workers with basic life insurance coverage = 100 percent)

Basic life insurance method of payment

Characteristics Fixed Variable Flat dollar Variable
multiple of | multiple of dollar Other
- - amount
earnings earnings amount
AlTWOTKETS .ot 38 2 52 6 2
Worker characteristics
Management, professional, and related ................ 37 2 55 5 2
Professional and related . 36 2 56 5 1
TEACKNEIS .evveieeeeeee et 32 1 60 5 1
Primary, secondary, and special education
school teachers ........cccccveeevieeeciiec e, 30 1 63 5 1
Registered NUISeS ........ccccceevvieeiiiieeniiieeeies 53 - 42 - -
Service 39 2 50 6 2
Protective SEIVIiCe ........ccccovvvevviveeeciieeesiee e 38 3 49 7 3
Sales and office ......cceevviiiiii 40 2 50 7 2
Office and administrative support ..........c.ccccc.e... 40 2 50 6 2
Natural resources, construction, and maintenance 42 2 49 6 -
Production, transportation, and material moving ... 35 2 50 - -
FUILEIME e 38 2 52 6 2
Part time .....oeeveeeeecce e 33 2 61 3 2
UNION e 32 58 8 1
NONUNION .ttt 45 2 47 4 3
Wage percentiles:1
Lowest 10 percent ..... 46 - 51 2 1
Lowest 25 percent ..... 40 1 53 5 2
Second 25 percent ... 41 2 48 6 3
Third 25 percent ..... 41 2 a7 8 2
Highest 25 percent .... 33 2 59 5 1
Highest 10 percent ........c.ccccooeveeiiieniiieiienieene 35 2 58 4 1
Establishment characteristics
Service-providing iNdUSEIes ........cccocveeeiveeeriieennne 38 2 53 6 2
Education and health services . 37 1 56 5 1
Educational SErviCes ..........cccoeveeeriiireeienrannns 34 1 58 5 1
Elementary and secondary schools ........... 30 1 63 5 1
Junior colleges, colleges, and universities 49 3 39 6 3
Health care and social assistance ................. 54 - 42 3 -
HOSPILAIS ..o 55 - 42 - -
Public administration ...........ccccccveeeiiiiiiiieeeee, 39 3 49 7 2
110 99 WOTKEIS ...evveeeiiie e 36 1 56 3 4
1 to 49 workers . 33 54 6 7
50 to 99 workers 40 - 58 - -
100 WOTKEIS OF MOTE ...evveeivieeeeieeeeeieeeseeeeeenaeeeeenees 38 2 52 6 2
100 to 499 workers 41 1 55 2 -
500 workers or more 37 2 51 7 2

See footnotes at end of table.




Table 18. Life insurance plans: Method of benefit payment, State and local government
workers, National Compensation Survey, March 2009—Continued

(All workers with basic life insurance coverage = 100 percent)

Basic life insurance method of payment
Characteristics Fixed Variable Flat dollar Variable
multiple of | multiple of dollar Other
- - amount
earnings earnings amount
State government 47 2 42 5 4
Local government 35 2 56 6 1
Geographic areas
New ENgland .......cccooouiieiiiiieiiie e 20 - 68 - -
Middle AIaNtIC ......ccevvveeeeeeiciiieee e 37 1 48 13 —
East North Central .........cccocveviiii e 44 - 51 4 -
West North Central .. 44 - 48 7 —
South Atlantic .......... 59 2 25 7 7
East South Central ..... 55 - - - -
West South Central ........ccccceeeeiviiiiiiiee e, 23 - 74 - —
MOUNEAIN ©..eviiiieececcciieee e 33 - 62 - —
- 1o ) S SSTSIN 14 3 79 3 -

1 The percentile groupings are based on the average wage
for each occupation surveyed, which may include workers both
above and below the threshold. The percentile values are
based on the estimates published in the "National
Compensation Survey: Occupational Earnings in the United
States, 2008." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not
equal totals. Dash indicates no workers in this category or data
did not meet publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 18. Standard errors for life insurance plans: Method of benefit payment, State
and local government workers, National Compensation Survey, March 2009

Basic life insurance method of payment

Characteristics Fixed Variable Variable
multiple of | multiple of Flat dollar dollar Other
- . amount
earnings earnings amount
Al WOTKEIS .vvveiiiie e re e 2.1 0.3 1.9 0.7 0.3
Worker characteristics
Management, professional, and related 2.3 0.4 21 0.8 0.4
Professional and related ........................ 2.3 0.4 2.2 0.8 0.3
TEACNEIS ...t 2.4 0.4 2.4 1.0 0.2
Primary, secondary, and special education
school teachers ........ccoovveeieiiiiiiiiieecce, 2.5 0.4 2.6 1.2 0.3
Registered nurses .... 4.7 - 45 - -
SEIVICE 1oiiiiiee e 2.4 0.5 2.3 1.0 0.4
Protective ServiCe .......ccccccevvivieeeeeeieiiiiieee e 3.4 0.8 3.3 1.7 0.8
Sales and office .......cccocvvviiiieiiiinnennn 2.6 0.5 2.3 1.4 0.5
Office and administrative support 25 0.5 2.3 1.2 0.4
Natural resources, construction, and maintenance 3.6 0.5 3.2 1.8 —
Production, transportation, and material moving ... 3.7 0.9 4.5 - -
FUILEIME e 2.1 0.3 1.9 0.7 0.3
Part time ....oveeeeeeiecce e 4.0 0.8 3.8 0.9 0.7
UNION ot 1.8 0.2 1.6 0.8 0.2
NONUNION .ot 3.2 0.5 2.9 1.1 0.5
Wage percentiles:!
Lowest 10 PErCeNt .......ccccovevverieeeeeeiiiiieieeeee e 4.1 - 4.3 0.7 0.5
Lowest 25 percent ..... 3.3 0.3 3.2 1.1 0.6
Second 25 percent .... 2.6 0.4 24 0.8 0.5
Third 25 percent ........ 2.7 0.6 2.3 1.2 0.5
Highest 25 percent ... 1.7 0.3 1.7 0.7 0.2
Highest 10 Percent ........ccccoooeveviiieenieeneeneennne 2.8 0.3 2.6 0.8 0.1
Establishment characteristics
Service-providing industries ............cccocceeiiniiennn. 21 0.3 1.9 0.7 0.3
Education and health services ... 2.4 0.4 2.4 0.9 0.2
Educational Services ..........ccccvveeeeeeinnns 2.7 0.4 2.6 1.0 0.2
Elementary and secondary schools ........... 2.4 0.3 2.4 1.2 0.3
Junior colleges, colleges, and universities 6.3 1.4 6.1 15 0.9
Health care and social assistance 3.7 - 3.6 0.5 -
Hospitals ......cceeeeiiiiiieeee 4.6 - 4.4 - -
Public administration ..........cccccceeeeeeviiiiiieeeeeeen, 2.8 0.6 2.7 0.8 0.6
110 99 WOIKEIS ...t 4.0 0.1 4.4 1.3 1.7
110 A9 WOIKEIS ..ot 51 - 59 2.2 3.0
50 t0 99 WOTKETS ....vvvieieee et 5.0 - 4.9 - -
100 workers or more 2.2 0.3 1.9 0.7 0.2
100 t0 499 WOTKEIS ...ooeveeeiiiiiiiieee e 3.9 0.3 3.7 0.8 -
500 WOrKErs OF MOIE ......coevvvveeiiiieeiiireesiiee e 2.3 0.4 2.1 0.9 0.2

See footnotes at end of table.




Table 18. Standard errors for life insurance plans: Method of benefit payment, State
and local government workers, National Compensation Survey, March

2009—Continued

Basic life insurance method of payment
Characteristics Fixed Variable Variable
multiple of | multiple of | FtdoNar %y oyar Other
: . amount
earnings earnings amount
State government 4.3 0.8 4.0 1.2 0.8
Local government 1.8 0.3 1.7 0.8 0.2
Geographic areas
New England 4.1 - 5.4 - -
Middle Atlantic . 3.1 0.1 3.4 0.8 -
East North Central ..........c.occovivieeeieeiiiiiieee e 3.8 - 35 1.0 —
West North Central .........cccceeeeeiiiiiiiiieeee e 9.3 - 8.5 2.7 —
South Atlantic . 5.4 0.7 3.8 2.8 1.3
East South Central ...........ccccvvieeeeeiiiiiiiiiee s 11.7 - - - —
West South Central ........ccceeeeiiiiiiiiiieeeecceciiee, 3.1 - 3.0 - —
Mountain . 6.2 - 8.3 - -
PaCifiC .ooivveieiiiee s 1.7 0.8 1.8 1.1 -

1 The percentile groupings are based on the average wage
for each occupation surveyed, which may include workers both
above and below the threshold. The percentile values are
based on the estimates published in the “National
Compensation Survey: Occupational Earnings in the United
States, 2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did
not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 19. Life insurance plans: Fixed multiple of earnings benefit formulas, State and local
government workers, National Compensation Survey, March 2009

(All workers with fixed multiple of earnings formula life insurance coverage = 100 percent)

Multiple of earnings amounts?

Mean Median
_ Over 1.0 Greater 5 R
Characteristics . . multiple of | multiple of
1.0times | and under | 2.0times than 2.0 earnings earnings
earnings 2.0 times earnings times
earnings earnings
Al WOTKETS . 46 24 25 6 15 15
Worker characteristics
Management, professional, and related 42 - 26 - 15 15
Professional and related ...................... . 43 — 26 - 15 15
Teachers ..o 42 24 30 5 15 15
Primary, secondary, and special education
school teachers .........cccocveiiiiiiiee e 43 25 29 2 15 15
Registered nurses . 49 19 - - 15 -
SEIVICE .ttt 51 19 23 7 15 -
Protective Service ........ccocoeviiieniiieeniee e 53 - 21 - 15 -
Sales and office ......ccooveiiiiiiiiee e, 47 26 — — 1.4 15
Office and administrative support 47 27 - - 14 15
Natural resources, construction, and maintenance 56 19 19 5 14 1.0
Production, transportation, and material moving ... 41 - 28 - 15 15
FUITEIME e 46 24 25 5 15 15
Part time ..o 47 23 - - 15 15
UNION e 56 28 10 6 14 1.0
NONUNION i 39 — 35 - 1.6 15
Wage percentiles:2
Lowest 10 percent 35 27 - - 1.6 15
Lowest 25 percent 46 24 28 2 15 15
Second 25 percent 47 25 - - 14 15
Third 25 percent ......... 51 20 - - 14 -
Highest 25 percent 39 27 24 9 1.6 15
Highest 10 percent 35 26 - - 1.6 15
Establishment characteristics
Service-providing industries ...........ccccceveiiiiennen. 46 24 25 6 15 15
Education and health services ...........ccccceevuneenn. 43 — 29 — 15 15
Educational Services ..........cccoocveiniiieniienenns 40 - 33 - 15 15
Elementary and secondary schools ........... 40 25 32 2 15 15
Junior colleges, colleges, and universities 40 - 34 - 1.6 -
Health care and social assistance 56 19 - - 15 -
Hospitals ........ooovviiiiiieiiieee . 63 13 - - 15 1.0
Public administration ..........cccccceevieeeiniieeiinnenns 53 24 17 6 1.4 1.0
10 99 WOTKEIS ...eeeiiiiiieiiiie e a7 35 15 4 14 -
10 49 WOTKEIS ...vvieiiiiieiiiiee e 39 33 - - 15 15
50 t0 99 WOTKETS ....covviiiiiiiiiieeiee e 57 36 6 - 1.3 1.0
100 workers or more 46 23 26 6 15 15
100 to 499 workers 43 26 23 9 15 15
500 WOTKErs OF MOTE ......cocvveriieriieiieeniie e 46 - 27 - 15 15

See footnotes at end of table.



Table 19. Life insurance plans: Fixed multiple of earnings benefit formulas, State and local
government workers, National Compensation Survey, March 2009—Continued

(All workers with fixed multiple of earnings formula life insurance coverage = 100 percent)

Multiple of earnings amounts?

_ Over 1.0 Greater Mean Mgd|an
Characteristics . . multiple of | multiple of

1.0times | and under | 2.0times than 2.0 B ST

earnings 2.0 times earnings times 9 9

earnings earnings
State governMENt .........ccceeviiiiirieeeeee e 41 25 - - 1.6 15
Local government .........ccccevcveniiiiiciiceiec e 48 23 25 4 1.4 15
Geographic areas
New ENgland ........ccoccveeiiiieeiiiee e 49 32 - - 15 -
Middle AaNtiC ........occveeiiiiie 28 50 8 14 1.6 15
East North Central . 65 11 - - 1.3 1.0
West North Central 34 - 15 - 1.6 15
South Atlantic ........ 45 - 33 - 15 15
East South Central - - 58 - 1.6 2.0
West South Central 43 32 - - 14 15
Mountain 64 - - - 1.3 1.0
PACIIC e 69 - - 2 1.2 1.0
1 Includes participants in plans in which insurance equaled a details.

multiple of earnings plus or minus a specified amount. Includes multiple
of earnings not shown separately.

2 The percentile groupings are based on the average wage for
each occupation surveyed, which may include workers both above and
below the threshold. The percentile values are based on the estimates
published in the "National Compensation Survey: Occupational
Earnings in the United States, 2008." See Technical Note for more

NOTE: Because of rounding, sums of individual items may not equal
totals. Dash indicates no workers in this category or data did not meet
publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 19. Standard errors for life insurance plans: Fixed multiple of earnings benefit formulas,
State and local government workers, National Compensation Survey, March 2009

Multiple of earnings amounts?

Mean Median
- Over 1.0 Greater ) A
Characteristics 10times | and under | 2.0 times than 2.0 multlple of multlple of
h - . : earnings earnings
earnings 2.0 times earnings times
earnings earnings
Al WOTKEIS . 3.3 2.4 3.4 2.3 0.0 0.1
Worker characteristics
Management, professional, and related .. 4.0 - 35 - 0.1 0.0
Professional and related ...................... 4.1 - 3.6 - 0.1 0.0
TEACKNEIS ... 4.8 2.9 4.5 2.1 0.1 0.0
Primary, secondary, and special education
school teachers ........cccocveveeniecniciice, 5.1 34 4.8 0.5 0.0 0.1
Registered nurses . 9.1 5.0 - - 0.2 -
SerVviCe ...coevvviieeiiiiees 4.1 2.3 4.4 1.8 0.1 -
Protective service ... 5.6 - 5.2 - 0.1 -
Sales and office .......cccoceeviiiiienennnn. 3.8 35 - - 0.0 0.4
Office and administrative support ..............c....... 4.0 3.4 - - 0.0 0.3
Natural resources, construction, and maintenance 5.6 4.0 3.8 25 0.1 0.0
Production, transportation, and material moving ... 5.8 - 4.9 - 0.1 0.0
FUITEIME o 3.3 25 3.4 2.2 0.0 0.1
Part time .....oooieiieeeee e 7.1 5.8 - - 0.1 0.4
UNION it 3.2 2.7 1.7 1.9 0.0 0.0
NONUNION ..ot 4.5 - 5.0 - 0.1 0.0
Wage percentiles:2
Lowest 10 Percent .......cccccveevveerenireeennreee e 8.6 7.0 - - 0.1 0.0
Lowest 25 Percent .......ccccceevveeieniieennieee s 5.9 4.4 6.0 0.9 0.1 0.3
Second 25 Percent ..........cccecveiieiiienin e 3.6 3.4 - - 0.1 0.3
Third 25 percent ..... 3.9 2.7 - - 0.1 -
Highest 25 percent . 3.2 2.3 2.8 2.6 0.0 0.0
Highest 10 percent ..... 4.4 3.4 - - 0.1 0.0
Establishment characteristics
Service-providing iNdUSENEs .........cccccveevveeesiieeenns 3.3 2.4 3.4 2.3 0.0 0.1
Education and health services 4.8 - 4.9 - 0.1 0.0
Educational Services ...........ccoocveiiieeeiinenenns 4.9 — 5.4 - 0.1 0.0
Elementary and secondary schools ........... 4.9 3.2 4.8 0.3 0.0 0.0
Junior colleges, colleges, and universities 8.0 - 10.2 - 0.1 -
Health care and social assistance ................. 7.6 4.3 — — 0.1 -
Hospitals ............. 10.2 3.7 - - 0.2 0.0
Public administration 4.3 3.3 2.9 1.9 0.0 0.1
10 99 WOTKETS ...vvieiiiiie e 8.0 8.0 4.3 1.4 0.1 -
110 49 WOTKETS ..ot 7.8 7.9 - - 0.1 0.0
50 to 99 workers ..... 10.7 10.2 1.6 - 0.1 0.3
100 workers or more ... 3.6 2.3 3.6 2.5 0.1 0.1
100 to 499 workers . 4.4 4.1 5.1 2.9 0.1 0.0
500 workers or more 4.5 - 4.4 - 0.1 0.2

See footnotes at end of table.




Table 19. Standard errors for life insurance plans: Fixed multiple of earnings benefit formulas,
State and local government workers, National Compensation Survey, March 2009—Continued

Multiple of earnings amounts?
Mean Median
- Over 1.0 Greater - .

Characteristics 10times | and under | 2.0 times than 2.0 multlple of multlple of

. : : : earnings earnings

earnings 2.0 times earnings times
earnings earnings
State governmMeNt .........ccocceeiiiiiieniiiie i 5.9 4.9 - - 0.1 0.0
Local government .........ccoceeveierieineenie e 3.1 2.3 2.7 0.9 0.0 0.4
Geographic areas

New ENgland ........cooceeeiiieeniiieeeee e 8.9 8.0 - - 0.2 -
Middle Atlantic .... 5.1 4.7 2.7 3.7 0.1 0.0
East North Central 6.0 21 - - 0.1 0.0
West North Central 7.1 - 4.3 - 0.2 0.0
South Atlantic ........ 5.6 - 5.4 - 0.1 0.3
East South Central - - 17.1 - 0.2 0.4
West South Central 55 7.7 - - 0.0 0.1
MOUNEAIN oo 8.7 - - - 0.1 0.0
PACIfIC wovveiveeiesieeee e 5.4 - - 0.7 0.1 0.0

1 Includes participants in plans in which insurance equaled a
multiple of earnings plus or minus a specified amount. Includes multiple
of earnings not shown separately.

2 The percentile groupings are based on the average wage for
each occupation surveyed, which may include workers both above and
below the threshold. The percentile values are based on the estimates
published in the "National Compensation Survey: Occupational

Earnings in the United States, 2008." See Technical Note for more
details.

NOTE: Dash indicates no workers in this category or data did not meet
publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 20. Life insurance plans: Flat-dollar amount benefit formulas,! State and local
government workers, National Compensation Survey, March 2009

(Includes workers participating in life insurance plans with flat-dollar amount formulas)

Flat dollar amounts?

Characteristics 10th 25th 50th _ 75th 90th
percentile | percentile percentile percentile | percentile
(median)
Al WOTKEIS ..ttt $5,000 $10,000 $20,000 $40,000 $50,000
Worker characteristics
Management, professional, and related ................ 5,000 10,000 20,000 45,000 50,000
Professional and related 5,000 10,000 20,000 45,000 50,000
TeaChers ....ccccvviiiiiicteeee 5,000 10,000 25,000 50,000 50,000
Primary, secondary, and special education
school teachers ........cccccveeevieeeciiec e, 10,000 10,000 25,000 50,000 50,000
Registered NUISeS ........ccccceevvieeiiiieeniiieeeies 5,000 10,000 15,000 30,000 50,000
SEIVICE ovvieiiiteiie et tee ettt 5,000 10,000 20,000 31,217 50,000
Protective SEIVIiCe ........ccccovvvevviveeeciieeesiee e 5,000 10,000 20,000 30,000 50,000
Sales and offiCe ........ccceeiiiiieiiiie e 5,000 10,000 20,000 30,000 50,000
Office and administrative support ..........c.ccccc.e... 5,000 10,000 20,000 30,000 50,000
Natural resources, construction, and maintenance 5,000 10,000 20,000 30,000 50,000
Production, transportation, and material moving ... 5,000 10,000 20,000 25,000 50,000
FUILEIME e 5,000 10,000 20,000 40,000 50,000
Part time ....cocovee e 5,000 15,000 25,000 50,000 50,000
UNION o e e 5,000 10,000 25,000 50,000 50,000
Nonunion 5,000 10,000 15,000 25,000 50,000
Establishment characteristics
Service-providing industries ..........c.cccocceeviiniienne. 5,000 10,000 20,000 40,000 50,000
Education and health services ............ccccveeennee.. 5,000 10,000 20,000 40,000 50,000
Educational ServiCes .........ccovvvvvveeeviivrnnennnnn. 5,000 10,000 20,000 45,000 50,000
Elementary and secondary schools ........... 6,000 10,000 20,000 50,000 50,000
Junior colleges, colleges, and universities 5,000 5,000 10,000 30,000 50,000
Health care and social assistance ................. 5,000 10,000 20,000 25,000 50,000
HOSPIAIS ..o.veeiiieiieeeeeeee e 5,000 10,000 15,000 25,000 50,000
Public administration ...........cccccceveveieeeviieesnnnnn. 5,000 10,000 20,000 30,000 50,000
110 99 WOIKEIS ...vvvieiiiie e 5,000 10,000 20,000 25,000 50,000
110 49 WOTKEIS ...veiviieieeciie ettt 5,000 10,000 20,000 25,000 50,000
50 t0 99 WOIKEIS ....vvvieciiee et 5,000 10,000 15,000 25,000 50,000
100 WOTKEIS OF MOKE ..oceeeeeiiiiiiiee e 5,000 10,000 20,000 40,000 50,000
100 t0 499 WOTKEIS ....eevveeiiiieeiiie e 5,000 10,000 20,000 40,000 50,000
500 WOIKErs OF MOIE ......cceevveeeiiiieeeiiireeeinaee e 5,000 10,000 20,000 40,000 50,000
State governmMeNnt ..........eevveeviiiiiiieeee e 5,000 5,000 15,000 25,000 50,000
Local government ..........ccccceveeeieeiiiieneesiee e 5,000 10,000 20,000 40,000 50,000

See footnotes at end of table.




Table 20. Life insurance plans: Flat-dollar amount benefit formulas,! State and local
government workers, National Compensation Survey, March 2009—Continued

(Includes workers participating in life insurance plans with flat-dollar amount formulas)

Flat dollar amounts?
Characteristics 10th 25th 50th _ 75th 90th
percentile | percentile percen tile percentile | percentile
(median)
Geographic areas
New England ........cccoviieiiiiiiiiieeeecie e $5,000 $5,000 $5,000 $20,000 $50,000
Middle Atlantic ...... 5,000 6,000 40,000 50,000 50,000
East North Central ... 15,000 20,000 30,000 50,000 50,000
West North Central .. 10,000 12,500 20,000 40,000 50,000
South Atlantic .......... . 5,000 10,000 10,000 25,000 30,000
West South Central ..........ccccoeevieiieiieccic e, 5,000 5,000 10,000 20,000 25,000
MOUNLAIN ...t 10,000 15,000 20,000 40,000 50,000
PaCIfiC .ooveeciieiic et 5,000 10,000 20,000 49,000 50,000

1 Includes participants in plans providing a fixed benefit
amount. Dollar amounts can be a flat amount or can vary by the
emgloyee’s earnings or length of service.

The 10th, 25th, 50th, 75th, and 90th percentiles designate
position within each published series. For example, at the 50th
percentile or median, half of participating workers receive the
same as or more than the amount shown, and half receive the
same as or less than the amount shown. At the 25th percentile,

one-fourth of participating workers receive the same or less
than the amount shown. The remaining percentiles follow the
same logic.

NOTE: For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 20. Standard errors for life insurance plans: Flat-dollar amount benefit formulas,*

State and local government workers, National Compensation Survey, March 2009

Flat dollar amounts?

Characteristics 10th 25th 50th _ 75th 00th
percentile percentile percentile percentile percentile
(median)
All WOTKEI'S .ot $0.00 $0.00 $0.00| $1,155.82 $0.00
Worker characteristics
Management, professional, and related ................ 0.00 0.00 0.00 7,084.55 0.00
Professional and related ... 0.00 0.00 0.00 6,663.93 0.00
TeAChErS ...oociiiiiiiie 4,046.28 0.00 468.61 0.00 0.00
Primary, secondary, and special education
school teachers .........ccoooevevieiiiiieeiieee 3,182.14 0.00 3,068.94 0.00 0.00
Registered NUISES ........cccccvvvviienieniecnieee 765.25 0.00 5,577.63 12,352.48 0.00
SErIVICE ..vvvviieiieiieiene 0.00 0.00 1,147.87 5,513.28 0.00
Protective service ... 0.00 3,116.28 6,880.12 5,558.86 0.00
Sales and office ....... 0.00 0.00 1,645.72 6,897.83 0.00
Office and administrative support ...........ccccce.. 0.00 0.00 5,166.58 6,149.80 0.00
Natural resources, construction, and maintenance 1,746.42 0.00 0.00 4,095.73 0.00
Production, transportation, and material moving ... 1,334.62 0.00 441.81 3,124.10 0.00
FUITEIME o 0.00 0.00 0.00 3,481.50 0.00
Part tiMe ...oeieieeieeee e 2,258.23 5,815.23 4,277.85 0.00 0.00
(6311 o ISP U R OPUSTI 0.00 0.00 0.00 0.00 0.00
NONUNION ..ttt 0.00 0.00 0.00 1,104.54 2,060.49
Establishment characteristics
Service-providing iNdustries ...........cccccevienieeninnn. 0.00 0.00 0.00 644.05 0.00
Education and health services ............ccccevueenn. 0.00 0.00 0.00 6,118.97 0.00
Educational services .........ccccceee...... 156.20 0.00 0.00 7,457.87 0.00
Elementary and secondary schools ........... 3,722.79 0.00 5,099.44 8,026.34 0.00
Junior colleges, colleges, and universities 0.00 2,980.20 1,913.11 8,642.12 0.00
Health care and social assistance ................. 0.00 0.00 7,326.66 2,066.40 0.00
Hospitals 0.00 0.00 4,554.12 10,594.71 0.00
Public administration ...........cccccceevieeeiiiieenineene 0.00 220.91 1,306.90 5,522.68 0.00
110 99 WOTKETS ..o 0.00 0.00 5,061.62 0.00 3,124.10
1 to 49 workers .... 0.00 0.00 2,066.40 0.00 14,203.49
50 t0 99 WOTKEIS ...ooviiiviiiiieiiie et 0.00 0.00 4,058.32 6,941.90 2,209.07
100 WOTKEIS OF MOTE ...ceevveeeeiiieesiieeeseveeeseeee e 0.00 0.00 0.00 0.00 0.00
100 to 499 workers 3,443.60 0.00 0.00 5,250.25 0.00
500 workers or more 0.00 0.00 0.00 0.00 0.00
State goOVErnMENT .......c.ceoviveeiiiireeiiee e 0.00 0.00 6,832.07 781.02 0.00
Local government ...........ccccoeveeiiiiiec e 1,352.77 0.00 0.00 3,118.24 0.00

See footnotes at end of table.




Table 20. Standard errors for life insurance plans: Flat-dollar amount benefit formulas,*
State and local government workers, National Compensation Survey, March

2009—Continued

Flat dollar amounts?
Characteristics 10th 25th e o 75th 90th
percentile percentile (median) percentile percentile
Geographic areas
New ENgland ........cccceoeirinencnieiiiiese s $0.00 $0.00 $962.91 $0.00| $8,175.06
Middle Atlantic ... 0.00 8,870.05 0.00 0.00 0.00
East North Central . 2,375.39 2,816.03 3,829.41 0.00 0.00
West North Central 0.00 4,396.69 1,352.77| 12,641.99 0.00
South Atlantic ........... . 1,711.14 0.00 3,380.13 7,158.21 0.00
West South Central .........cccoocceiiiiieiiniiie e, 0.00 5,896.61 0.00 1,781.01 1,147.87
Y Lo TN 41 - U o PSR 0.00 3,313.61 0.00 7,062.12 0.00
PACITIC ©ovveuieiiieietestee e 0.00 0.00 5,061.62| 11,199.37 0.00

1 Includes participants in plans providing a fixed benefit
amount. Dollar amounts can be a flat amount or can vary by the
employee’s earnings or length of service.

2 The 10th, 25th, 50th, 75th, and 90th percentiles designate
position within each published series. For example, at the 50th
percentile or median, half of participating workers receive the
same as or more than the amount shown, and half receive the
same as or less than the amount shown. At the 25th percentile,

one-fourth of participating workers receive the same or less than
the amount shown. The remaining percentiles follow the same
logic.

NOTE: For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 21. Short-term disability plans: Method of funding, State and local
government workers, National Compensation Survey, March 2009

(All workers with short-term disability coverage = 100 percent)

Non- Commercially | Legally
Characteristics commercially ) - Other
insured? insured required
Al WOTKEIS vveiiieeccieie ettt 53 21 8 19
Worker characteristics
Management, professional, and related 54 19 9 19
Professional and related ................... 51 17 10 22
TEACKNEIS ...evveeceie e 50 18 10 22
Primary, secondary, and special education
school teachers .........cccocveevieiiiinieenn 55 25 - -
Registered nurses .. 50 26 - -
SEIVICE 1iiiei it e 53 21 7 19
Protective SErviCe ........ccccovvvvieeieeeiiciieiieee e, 60 24 - -
Sales and office ......cccoevviiiiiiiiieene 52 21 6 21
Office and administrative support 51 22 6 20
Natural resources, construction, and maintenance 50 24 - -
Production, transportation, and material moving ... 47 33 - -
FUITEIME et 53 22 7 19
Part time ....ccveeeeie 51 7 17 25
L8731 o IR 48 18 12 23
NONUNION i e 59 24 3 15
Wage percentiles:2
Lowest 10 PErCENt .......coovvuvvrieeieeeiiiieeeee e 41 28 4 26
Lowest 25 percent .. 48 25 4 24
Second 25 percent . 59 18 5 18
Third 25 percent ..... 51 23 8 19
Highest 25 percent . 53 18 12 17
Highest 10 Percent .........cccoceveveneeniieeneenneenen 49 13 15 23
Establishment characteristics
Service-providing industries ...........cccceeeciiiiennnn. 53 21 7 19
Education and health services ...........c.ccceevunnnn. 53 18 8 21
Educational Services ..........cccccceeeeeviicvivreennnnns 49 19 8 24
Elementary and secondary schools ........... 42 22 6 31
Junior colleges, colleges, and universities 70 - 16 -
Health care and social assistance 68 - 8 -
Hospitals ........cooveeiiiiiieiiieeee 65 - - 14
Public administration ..........ccccccvevieeeiniieeiiinens 53 23 8 16
110 99 WOIKEIS ...vvviiiiieeeeiiiee e 49 38 - -
10 49 WOTKEIS ...veeeiiiiieiiiee e 60 — — 6
50 t0 99 WOTKEIS ....vveeveviveeiee e - 46 - -
100 workers or more ... 53 18 9 20
100 t0 499 WOTKEIS ....oeeviiiiiiiieieesieee e 46 29 10 16
500 WOrKers or MOre ........cccveeviveeeriieeesnneeennenes 55 16 8 21

See footnotes at end of table.




Table 21. Short-term disability plans: Method of funding, State and local

government workers, National Compen

sation Survey, March 2009—Continued

(All workers with short-term disability coverage = 100 percent)

Non- Commercially | Legally
Characteristics commercially ) - Other

insured? insured required
State governMENt .........ccoeeiiiiiiiiieeeeeiieeeee e 82 6 12 -
Local government .........ccoccovcveviiiiiciiceiec e 40 27 6 27

Geographic areas
New ENgland ........ccoccveeiiiieeiiiee e 37 35 - -
Middle AantiC ........occveeiiiiiei 25 10 25 40
East North Central 48 20 - 33
West North Central - 43 - -
South Atlantic .......eovveiiieieee e 66 17 - -
West South Central 61 36 - -
Mountain ............... 37 62 — —
PACIfiIC «..veiiiieie e 77 14 - -
1 Employer assumes all risks and expenses of details.

providing the benefit.

2 The percentile groupings are based on the average
wage for each occupation surveyed, which may include
workers both above and below the threshold. The
percentile values are based on the estimates published in
the "National Compensation Survey: Occupational Earnings
in the United States, 2008." See Technical Note for more

NOTE: Because of rounding, sums of individual items may
not equal totals. Dash indicates no workers in this category
or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 21. Standard errors for short-term disability plans: Method of funding, State
and local government workers, National Compensation Survey, March 2009

Non-

Characteristics commercially Commenually Legglly Other
. insured required
insured!
Al WOTKETS oottt 2.2 1.7 0.9 1.9
Worker characteristics

Management, professional, and related ................ 2.5 1.7 0.9 1.9
Professional and related 3.0 1.9 11 25
TEACKEIS oot 4.1 2.6 1.8 3.2

Primary, secondary, and special education
school teachers .......cccccocvveevcivecciee e, 5.6 3.6 - -
Registered NUISES ........cccccceevviviennieieniieeee 8.4 7.5 - -
SEIVICE ittt 3.3 29 1.7 2.8
Protective ServiCe .......cccoccvevieeeeniiieesiee e 6.1 5.2 - -
Sales and office .....ccovviviiiiie e 3.5 2.9 11 4.0
Office and administrative support ...................... 3.3 3.0 11 3.3
Natural resources, construction, and maintenance 6.5 6.1 - -
Production, transportation, and material moving ... 6.5 5.9 - -
FUITEIME oo 2.3 1.8 0.8 2.0
Part time ...cccveveeeeee e 5.4 2.0 2.6 4.2
UNION ittt 2.6 1.9 15 15
NONUNION i 3.6 2.6 0.3 35

Wage percentiles:2
Lowest 10 PErCENt .......covvvvvveieereeeiiiiiieee e e 5.8 6.1 1.0 5.8
Lowest 25 Percent .......ccccceevieeieniiieeinieee e 4.3 3.6 0.8 4.0
Second 25 percent . 2.9 2.4 0.9 2.2
Third 25 percent ..... 3.2 2.4 0.9 3.2
Highest 25 percent . 2.1 1.8 14 0.9
Highest 10 percent .........cccceeeeeenieeeeniiieesiieenn 2.3 25 1.9 1.6
Establishment characteristics

Service-providing iNdUStries ..........cccccvevveeneennen. 2.2 17 0.9 19
Education and health services ..........ccccccceeveunnne 3.0 2.0 0.9 2.6
Educational Services ..........cccooceeiiieeeninenenne 3.5 2.3 1.0 3.0
Elementary and secondary schools ........... 4.2 2.8 1.2 4.0
Junior colleges, colleges, and universities 3.8 - 1.8 -
Health care and social assistance ................. 4.9 - 2.2 -
HOSPItAIS ..o 7.3 - - 25
Public administration ...........c.ccceevveeeiiiieeesiinenn, 3.8 3.2 1.4 2.1
10 99 WOTKETS ..evvveiiiieeiiiie et 6.9 8.8 — —
10 49 WOTKETS ...vvveeiiee et 10.9 - - 2.6
50 to 99 workers .. - 9.4 - -
100 workers or more 2.3 15 1.0 1.8
100 t0 499 WOTKEIS ....vvveeiiieeeiiie e 5.5 4.2 2.3 3.4
500 WOIKEIrS OF MOIE ...vevvveeiieiiiieiee e e eeiiieeee e 2.3 15 0.8 1.9

See footnotes at end of table.




Table 21. Standard errors for short-term disability plans: Method of funding, State
and local government workers, National Compensation Survey, March

2009—Continued

- Non-. Commericially | Legally
Characteristics commercially : d ired Other

insuredl insure! require
State governmMeNt .........cccocceeviiiieniiine e 2.0 1.7 1.2 -
Local government .......ccccceveeeieeeesiee e 2.6 2.1 1.0 2.7

Geographic areas
New ENgland ........ccooovveeiiieeiiee e 111 10.5 - -
Middle AHaNtiC ........ceeveeiiiiiiiieee e 3.3 1.7 3.0 2.3
East North Central 4.8 55 - 6.8
West North Central - 10.3 - -
South AtlaNtiC ......cooovviiieeeecce e 7.1 3.8 - -
West South Central 11.2 10.8 - -
Mountain ............... 4.2 4.8 - -
PACIfiC ..o 3.1 2.1 - -
1 Employer assumes all risks and expenses of details.

providing the benefit.

2 The percentile groupings are based on the average
wage for each occupation surveyed, which may include
workers both above and below the threshold. The
percentile values are based on the estimates published in
the "National Compensation Survey: Occupational Earnings
in the United States, 2008." See Technical Note for more

NOTE: Dash indicates no workers in this category or data
did not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary

of Employee

Benefit

www.bls.gov/ncs/ebs/glossary20082009.htm.

Terms"

at



Table 22. Short-term disability plans: Employee contribution
requirement, State and local government workers, National

Compensation Survey, March 2009

(All workers with short-term disability coverage = 100 percent)

Characteristics

Employee
contribution
required

Employee

contribution not

required

Al WOTKEIS vt
Worker characteristics

Management, professional, and related ................
Professional and related .
TEACKEIS ..ot
Primary, secondary, and special education

school teachers ........cccocovieeiiiiiiiiiiieec,

SEIVICE ..ottt
Protective service ... .
Sales and offiCe .......ccvvevveeiiiiii
Office and administrative support .............ccc.c..
Natural resources, construction, and maintenance

FUILEIME oo
Part time ...occeeeecee e

UNION e
NONUNION .ovviiiiiieciieee e

Wage percentiles:!
Lowest 25 percent .........ccccevveeiiniiee e
Second 25 percent ....
Third 25 percent ........
Highest 25 percent .... .
Highest 10 percent ..........cccoceveveneenieeneenneennn

Establishment characteristics

Service-providing iNndustries ...........cccccvevviniiennen.
Education and health services
Educational services ........ .
Elementary and secondary schools ...........

Junior colleges, colleges, and universities
Health care and social assistance .................
HOSPItAIS ..o
Public administration ............ccoccevieriienicnineen.

110 99 WOIKEIS ...vvviiiiieeeeciiee e
100 workers or more .
100 t0 499 WOTKEIS ....vvveeeiieeeiiee e
500 WOIKEIrS OF MOIE ...veevveeeiiiiiiiieeeeeecirieee e

See footnotes at end of table.
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Table 22. Short-term disability plans: Employee contribution
requirement, State and local government workers, National
Compensation Survey, March 2009—Continued

(All workers with short-term disability coverage = 100 percent)

Employee Employee
Characteristics contribution contribution not

required required
State government 13 87
Local government 12 88

Geographic areas

New England ........cccooveiiiiiiiiniiiececcc e - 100
Middle AtlantiC .......cccevieeeiiiiiiee e 30 70
East North Central ..........ccccoiiiiiiiiiiiiie e, 18 82
West South Central . - 100
Mountain ........... 13 87
PACIIC e 5 95

1 The percentile groupings are based on the
average wage for each occupation surveyed,
which may include workers both above and below
the threshold. The percentile values are based on
the estimates published in the "National
Compensation Survey: Occupational Earnings in
the United States, 2008." See Technical Note for
more details.

NOTE: Because of rounding, sums of individual
items may not equal totals. Dash indicates no
workers in this category or data did not meet
publication criteria. For definitions of major plans,
key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 22. Standard errors for short-term and long-term disability
plans: Employee contribution requirement, State and local

government workers, National Compensation Survey, March 2009

Employee Employee
Characteristics contribution contribution not
required required
Al WOTKETS oottt 1.1 1.1
Worker characteristics
Management, professional, and related 0.9 0.9
Professional and related ..................... . 1.0 1.0
TEACKEIS .oeeiieiee e 1.2 1.2
Primary, secondary, and special education
school teachers 1.7 1.7
ServiCe ...coocevviieeeiiieeans 2.3 2.3
Protective SErviCe ........cccoevvieeeeieiiiiiiiiee e, 4.3 4.3
Sales and office ......cccvveeieiiiiiiii e, 2.5 2.5
Office and administrative support .............cccee... 25 25
Natural resources, construction, and maintenance 3.0 3.0
FUITTIME i 1.2 1.2
Part time .......coooviiiiic e 2.2 2.2
L1310 o SRR 1.6 1.6
NONUNION oeiiieeeicceie e e 1.4 1.4
Wage percentiles:1
Lowest 25 percent ........ccccceevieeiiniieee i 2.0 2.0
Second 25 PErcent .......ccooceeeiiiiee e 1.7 1.7
Third 25 percent ........ 1.4 14
Highest 25 percent .... . 11 11
Highest 10 percent ..........ccccoceeeeiiieeiniieee e 11 11
Establishment characteristics
Service-providing iNdUSENEs .......cccccvveevieeeniienenns 1.2 1.2
Education and health services ... 1.4 1.4
Educational services ..........cccccveeeeennne . 1.0 1.0
Elementary and secondary schools ........... 1.3 1.3
Junior colleges, colleges, and universities 0.9 0.9
Health care and social assistance 4.7 4.7
Hospitals ........cccoceeviiiiiniicies . 5.8 5.8
Public administration ..........ccccceeevveeeiicieeesinnenns 1.9 1.9
110 99 WOIKEIS ..ot 3.0 3.0
100 WOTKEIS OF MOTE ...eeecvvireeeiieeeeiteeesireeesive e 1.2 1.2
100 t0 499 WOTKEIS ..oeveeieiiiiiieee e 3.1 3.1
500 WOrKEIS OF MOIE ...veevieeiiiiiiieee e 1.1 1.1

See footnotes at end of table.




Table 22. Standard errors for short-term and long-term disability
plans: Employee contribution requirement, State and local
government workers, National Compensation Survey, March

2009—Continued

Employee Employee
Characteristics contribution contribution not
required required
State governMENt .........ccoeviiiiiiieeeeeesiieeeee e 1.9 1.9
Local government . 1.3 1.3
Geographic areas
New England .........cccoovieiiiiiiiniieeec e - 0.0
Middle AtlantiC ..o 3.2 3.2
East North Central .........ccccoeviiieiiiiieeiee e, 3.9 3.9
West South Central . - 0.0
MOUNEAIN oo 3.6 3.6
PaCIfiC .oveiieeiiee 15 15

1 The percentile groupings are based on the
average wage for each occupation surveyed,
which may include workers both above and below
the threshold. The percentile values are based on
the estimates published in the "National
Compensation Survey: Occupational Earnings in
the United States, 2008." See Technical Note for
more details.

NOTE: Dash indicates no workers in this category
or data did not meet publication criteria. For
definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee
Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 23. Short-term disability plans: Method of benefit payment, State and local

government workers, National Compensation Survey, March 2009

(All workers with short-term disabilty coverage = 100 percent)

Dollar Fixed Percent
Characteristics Flat dollar amount percent of | varies by Other
amounts . . h
varies earnings earnings
Al WOTKEIS .vvveiiiie e re e 2 1 86 9 2
Worker characteristics
Management, professional, and related 1 1 87 8 3
Professional and related ........................ . 2 1 86 8 3
TEACNEIS ...t 3 - 85 8 3
Primary, secondary, and special education
school teachers ........ccooceeiiieeeniiiiiieeee - - 82 8 4
Registered nurses .... . - - 94 - -
SEIVICE 1oiiiiiee e 2 - 86 9 2
Protective ServiCe .......ccccccevvivieeeeeeieiiiiieee e - - 83 - —
Sales and office . 1 - 85 10 3
Office and administrative support ..........c.cccce... 2 - 84 11 3
Natural resources, construction, and maintenance - - 85 11 —
Production, transportation, and material moving ... - - 78 - -
FUILEIME e 2 1 86 9 2
Part time ....oveeeeeeiecce e 3 - 81 11 —
UNION 1 3 1 82 10 3
NONUNION .ot 1 - 89 8 1
Wage percentiles:!
Lowest 10 PErCeNt .......ccccovevverieeeeeeiiiiieieeeee e - - 90 - —
Lowest 25 percent ..... 2 - 89 5 3
Second 25 percent .... 3 - 83 13 2
Third 25 percent ........ 2 - 87 8 2
Highest 25 percent ... . 1 1 85 9 3
Highest 10 Percent ........ccccoooeveviiieenieeneeneennne - 2 83 11 -
Establishment characteristics
Service-providing industries ............cccocceeiiniiennn. 2 1 86 9 2
Education and health services ... 2 1 86 8 4
Educational Services ..........ccccvveeeeeeinnns . 2 1 86 7 4
Elementary and secondary schools ........... 2 1 86 5 5
Junior colleges, colleges, and universities - - 86 12 -
Health care and social assistance - - 84 11 -
Hospitals ......cceeeeiiiiiieeee . - - 92 7
Public administration ...........ccccccceeviieeiniieeninnnn. - 86 10 —
110 99 WOIKEIS ...t - - 89 - —
1t0 49 WOTKEIS ..o - - 85 - —
50 t0 99 WOTKETS ....vvvieieee et - - 97 - -
100 workers or more . 2 1 85 10 2
100 t0 499 WOTKEIS .....evveiiiiieeiiieeeiiee e - - 84 12 —
500 WOrKErs OF MOIE ......coevvvveeiiiieeiiireesiiee e 2 - 85 9 3

See footnotes at end of table.




Table 23. Short-term disability plans: Method of benefit payment, State and local
government workers, National Compensation Survey, March 2009—Continued

(All workers with short-term disabilty coverage = 100 percent)

Dollar Fixed Percent
Characteristics Flat dollar amount percent of | varies by Other
amounts . . h

varies earnings earnings
State goVErNMENt ........cooovviiiiiiieeeeiiiiieeeee e - - 82 17 —
Local government ..........cccccecvveviiniiienicsieeneeeene 3 1 87 6 4

Geographic areas

New ENgland ......ccccoevviveiiiieeeeie e - - 88 - -
Middle AHANLIC .......ccoveiieiiii s 3 - 90 1 5
East North Central ... 3 - 77 17 -
West North Central ........ccccooviveiiiiieeiiie e - - 85 - —
South AHaNTIC ......cveevieiiice e - 87 13 -
East South Central ..... - - 84 - -
West South Central .... - - 88 - -
Mountain ................ - - 94 - -
PACifiC oot 2 2 83 9 3

1 The percentile groupings are based on the average wage
for each occupation surveyed, which may include workers both
above and below the threshold. The percentile values are
based on the estimates published in the “National
Compensation Survey: Occupational Earnings in the United
States, 2008." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not
equal totals. Dash indicates no workers in this category or data
did not meet publication criteria. For definitions of major plans,
key provisions, and related terms, see the “"Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 23. Standard errors for short-term disability plans: Method of benefit payment,
State and local government workers, National Compensation Survey, March 2009

o Flat dollar Dollar Fixed Pe'rcent
Characteristics amount percent of | varies by Other
amounts . . A
varies earnings earnings
Al WOTKEIS oot 0.5 0.1 1.4 1.1 0.5
Worker characteristics
Management, professional, and related ................ 0.6 0.1 1.5 1.2 0.6
Professional and related . 0.7 0.1 1.7 1.2 0.7
TEACKNEIS .vvveeeieciiiee et 1.3 - 2.9 1.7 1.1
Primary, secondary, and special education
school teachers .......cccccvvevviveecciec e, - - 4.1 2.7 1.6
Registered nurses ... - - 2.4 - -
SEerVICe ..oocvieiiiieeiee e 11 - 29 2.7 0.3
Protective service . - - 55 - -
Sales and offiCe .....cccevvieiiiiie e 0.5 - 2.4 2.1 1.4
Office and administrative support ...........ccccceueee 0.6 - 2.6 2.1 15
Natural resources, construction, and maintenance - - 3.9 3.4 -
Production, transportation, and material moving ... - - 5.1 - -
FUITEIME it 0.6 0.1 15 1.2 0.6
Part ime ..oooociee e 1.3 3.0 2.8 -
UNION 1ottt 0.8 0.2 1.9 1.2 0.8
NONUNION oo 0.4 - 2.0 2.0 0.4
Wage percentiles:!
Lowest 10 PErCeNnt ......cccccovvvveveeereeeiniiieeeeeeennens - - 2.1 - —
LoWest 25 Percent ........ccccveeviveeenineeeniiee e 1.0 - 1.9 1.3 0.9
Second 25 percent .... 11 - 2.7 2.4 0.7
Third 25 percent ........ 0.6 - 1.3 1.1 0.3
Highest 25 percent .... . 0.6 0.2 2.2 1.6 1.0
Highest 10 percent ........ccoccceeevieeeniiieeeniiee e - 0.4 3.7 2.7 -
Establishment characteristics
Service-providing industries ...........ccccceeneriiennne. 0.5 0.1 1.4 1.1 0.5
Education and health services 0.7 0.2 1.6 1.1 0.8
Educational Services .........c.cccocceeeennennn . 0.8 0.2 1.9 1.3 1.0
Elementary and secondary schools ........... 11 0.3 2.4 1.4 1.4
Junior colleges, colleges, and universities - - 3.3 3.2 -
Health care and social assistance ................. - - 1.9 1.4 —
HOSPItAIS ..o - - 15 1.4 -
Public administration ............cccccceeviieeeiiieeeinnen. 0.9 - 2.3 2.0 -
110 99 WOTKEIS ... - - 3.7 - —
1t0 49 WOTKEIS ...evveeeiiieeece e - - 49 - -
50 to 99 workers . - - 35 - —
100 WOTKEIS OF MOTE ....eveiiiieeeiiieeeieeeeeiee e 0.5 0.1 1.5 1.2 0.5
100 t0 499 WOTKEFS ....evvveeeieeeeiiieecieee e e - - 2.6 1.9 -
500 WOrKers Or MOKe .......cceeeeveiiuvivireeeeiiiivieeeeennn 0.5 - 1.7 1.4 0.7

See footnotes at end of table.




Table 23. Standard errors for short-term disability plans: Method of benefit payment,
State and local government workers, National Compensation Survey, March

2009—Continued

o Flat dollar Dollar Fixed Pe'rcent
Characteristics amount percent of | varies by Other
amounts . . )

varies earnings earnings
State government ........ccccoccverviiienniiee e - - 2.6 2.6 —
Local goOVEIMMENT ........ovevivieeeeiiie e sciee e e 0.8 0.2 1.6 1.1 0.7

Geographic areas

New ENgland ........cccooviveiiiiieieie e - - 8.1 - -
Middle AHANtIC .......cooiviiiiiiiee e 11 - 1.8 0.1 1.1
East North Central ... 1.1 - 2.9 2.2 -
West North Central ..........cocceveiiiniiiinie e, - - 9.8 - -
SoUth AtIANTIC ..o - - 3.8 3.8 -
East South Central ..... - - 21.3 - -
West South Central .... - - 5.9 - -
Mountain ..........cc...... - - 4.4 - -
PaCIfiC .ooveeiieiicce e 1.0 0.4 34 2.2 15

1 The percentile groupings are based on the average wage
for each occupation surveyed, which may include workers both
above and below the threshold. The percentile values are
based on the estimates published in the "National
Compensation Survey: Occupational Earnings in the United
States, 2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did
not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 24. Short-term disability plans: Duration of benefits, State and local government workers, National

Compensation Survey, March 2009

(All workers with short-term disabilty coverage = 100 percent)

Number of weeks?

- Fixed Duration
Characteristics duration 10th 25th Sl . 75th 90th varies
. . percentile . .
percentile | percentile (median) percentile | percentile
Al WOTKEIS ..ttt 85 18 24 26 26 52 15
Worker characteristics

Management, professional, and related ................ 87 20 24 26 26 52 13
Professional and related 85 20 25 26 26 52 15
TeaChers ... 86 20 25 26 52 52 14

Primary, secondary, and special education
school teachers ........cccccoeeeviveeciiec e, 84 20 22 26 52 52 16
SerViCe ...cooveevieeeeeiieeens 86 18 25 26 26 52 14
Protective service .... 89 12 25 26 26 52 11
Sales and office .........cccceevcieeennnnn. 82 13 24 26 26 52 18
Office and administrative support ...........ccccccc.ee. 82 12 25 26 26 52 18
Natural resources, construction, and maintenance 85 20 26 26 52 52 15
Production, transportation, and material moving ... 72 20 22 26 26 52 28
FUITEIME oo 85 15 24 26 26 52 15
Part time ...ocvveeeee e 82 21 26 26 26 26 18
UNION et 81 20 26 26 26 52 19
[N\ o] o T¥ ] 1o o SR 90 13 22 26 52 52 10

Establishment characteristics
Service-providing iNAUSEHES ..........ccccevvieeeiiiieennns 85 18 24 26 26 52 15
Education and health services . 84 20 24 26 26 52 16
Educational Services ..........ccccceveerivvnnnn 82 21 24 26 52 52 18
Elementary and secondary schools ........... 79 20 22 26 52 52 21
Junior colleges, colleges, and universities 89 25 26 26 26 52 11
Health care and social assistance ................. 94 13 20 26 26 26 6
Public administration ...........cccccoevviiiiieeeiiiiiines 88 12 24 26 26 52 12
1 to 99 workers:

110 49 WOIKEIS oot 97 21 26 26 52 52 3
100 WOTKEIS OF MOIE ...ceeeeeiiiiiieeeeee e e e 85 18 24 26 26 52 15
100 t0 499 WOTKETS ...cccvvevieeiieiiieeiee e eeiee e 84 12 20 26 26 52 16
500 WOrKEers OF MOIE .......ccccvvveeeiiieeiiireesineeeanns 85 20 25 26 26 52 15
State government 95 20 25 26 26 52 5
Local government 81 15 24 26 26 52 19

See footnotes at end of table.




Table 24. Short-term disability plans: Duration of benefits, State and local government workers, National
Compensation Survey, March 2009—Continued

(All workers with short-term disabilty coverage = 100 percent)

Number of weeks?!
- Fixed Duration
Characteristics duration 10th 25th Sl . 75th 90th varies
ercentile ercentile PEMEETE ercentile ercentile
P P (median) P P
Geographic areas
Middle AantiC ........ccoceeiiiieie e 87 26 26 26 26 26 13
East North Central ..........ccoooeiiiiiiiiieieeecee 54 13 20 26 52 52 46
SOUth AtANTIC ..o 97 22 25 48 52 52 3
1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within than the benefit shown. The remaining percentiles follow the same logic.

each published series. For example, at the 50th percentile or median, half of

the participating workers receive the same as or more than the benefit shown, NOTE: Because of rounding, sums of individual items may not equal totals. For
and half receive the same as or less than the benefit shown. At the 25th definitions of major plans, key provisions, and related terms, see the "Glossary

percentile, one-fourth of the participating workers receive the same or less of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 24. Standard errors for short-term disability plans: Duration of benefits, State and local government
workers, National Compensation Survey, March 2009

Number of weekst

L Fixed Duration
Characteristics duration 10th 25th S . 75th 90th varies
. . percentile . .
percentile | percentile (median) percentile | percentile
Al WOTKEIS .vvieiiiie et 1.8 7.0 1.4 0.0 0.0 0.0 1.8
Worker characteristics

Management, professional, and related ................ 1.9 7.7 1.7 0.0 5.8 0.0 1.9
Professional and related .... 2.1 1.8 1.3 0.0 9.2 0.0 2.1
TEACKNEIS ...vveeiiiee et 3.1 1.4 1.7 0.0 4.8 0.0 3.1

Primary, secondary, and special education
school teachers ........ccccvveveeeiiiiiiiieee e, 4.2 0.6 0.3 0.0 0.0 0.0 4.2
SEIVICE ittt ettt 2.9 7.3 1.4 0.0 0.0 0.0 2.9
Protective service .... 3.2 6.7 1.3 0.0 0.0 5.6 3.2
Sales and office .......ccccceeevviiinnnnn.n. 2.4 5.9 2.3 0.0 0.0 0.2 2.4
Office and administrative support ... 25 6.3 2.3 0.0 0.0 0.4 2.5
Natural resources, construction, and maintenanci 3.1 5.5 1.7 0.0 20.2 0.0 3.1
Production, transportation, and material moving ... 6.4 4.7 4.8 0.0 19.9 0.0 6.4
FUITTIME oo 1.7 6.2 1.6 0.0 3.5 0.0 1.7
Part time .....cooooiiiieee e 4.2 1.4 0.0 0.0 0.0 18.9 4.2
18 o) o SRS 2.3 4.6 0.2 0.0 0.0 0.0 2.3
NONUNION .oeviieieiiieitee e 2.0 2.3 1.4 0.0 8.7 0.0 2.0

Establishment characteristics
Service-providing industries ..........ccccoceeriiiiiennne. 18 7.1 1.4 0.0 0.0 0.0 1.8
Education and health services ............ccccceevveeene 2.5 0.4 2.0 0.0 30.4 0.0 2.5
Educational Services .........cccccceeeevvcivveeeeeeeennns 29 1.1 1.5 0.0 9.8 0.0 2.9
Elementary and secondary schools ........... 3.7 1.1 1.7 0.0 0.0 0.0 3.7
Junior colleges, colleges, and universities 19 0.6 0.0 0.0 4.1 0.0 1.9
Health care and social assistance 2.0 2.3 0.0 0.0 0.0 26.9 2.0
Public administration ..........cccccceeviieenieieenieeenns 1.7 8.7 2.4 0.0 0.0 6.5 1.7
1 to 99 workers:

110 49 WOIKEFS ...oooeiiiiieciieeiee e 17 1.1 2.1 0.0 10.9 0.0 1.7
100 workers or more .... 1.8 6.7 1.3 0.0 0.0 0.0 1.8
100 to 499 workers ..... 3.2 2.0 2.8 0.0 0.0 5.0 3.2
500 workers or more 1.9 1.0 1.3 0.0 1.6 0.0 1.9
State governmMeNt .........cccoocceeeiiieeeninie e 0.9 22.6 1.2 0.0 0.0 0.0 0.9
Local government ..........ccccevieeiniiee e 2.4 4.8 1.9 0.0 5.2 0.0 2.4

See footnotes at end of table.




Table 24. Standard errors for short-term disability plans: Duration of benefits, State and local government
workers, National Compensation Survey, March 2009—Continued

Number of weeks?!
. Fixed Duration
Characteristics duration 10th 25th it n 75th 90th varies
percentile | percentile PEEENIE percentile | percentile
(median)
Geographic areas
Middle AtIaNtIC ........cccoviveiieiei e 2.6 0.0 0.0 0.0 0.0 0.0 2.6
East North Central ... 7.2 8.1 1.0 0.0 0.6 0.0 7.2
South AtlANtIC ......evvcvieiiiic 15 0.3 0.9 26.5 0.0 0.0 15

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within
each published series. For example, at the 50th percentile or median, half of
the participating workers receive the same as or more than the benefit shown,
and half receive the same as or less than the benefit shown. At the 25th
percentile, one-fourth of the participating workers receive the same or less

than the benefit shown. The remaining percentiles follow the same logic.

NOTE: For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 25. Short-term disability plans: Fixed percent of earnings, State and local government workers,
National Compensation Survey, March 2009

(All workers with fixed percent of earnings short-term disability coverage = 100 percent)

Fixed percent of earnings

Mean fixed Mgdlan
Characteristics Greater percent of e
50 percent 51 rto ?]? 60 percent 61 rto ?]? than 69 earnings per::r?irr:t o
perce perce percent earnings
Al WOTKEIS .ttt 31 7 29 20 13 61.2 60.0
Worker characteristics
Management, professional, and related ................ 31 9 25 19 15 61.6 60.0
Professional and related 30 10 21 21 18 62.6 60.0
TEACNEIS ..oiiiieiieeie e 33 7 16 22 22 64.2 60.0
Primary, secondary, and special education
school teachers .........cccooeeviiiiiiiieceee, 43 5 17 9 25 62.6 60.0
Registered nurses .. 24 - 30 - - 59.0 60.0
SEIVICE .oovvveiiecireesieeaien 32 4 32 23 9 60.6 60.0
Protective service .... 34 - 37 17 12 60.5 60.0
Sales and office .......ccoeeeviiiiiiiennne 25 8 36 23 8 60.7 60.0
Office and administrative support ............ccc.ce.... 25 8 36 22 9 60.7 60.0
Natural resources, construction, and maintenance 33 - 31 - - 62.3 60.0
Production, transportation, and material moving ... 38 - 29 17 - 59.6 60.0
FUITEIME oo 30 6 31 20 13 61.5 60.0
Part time .....ooiiiieee e 46 19 - 23 - 57.8 55.0
UNION e 18 8 32 31 11 62.4 60.0
Nonunion 45 6 25 9 15 59.9 58.0
Wage percentiles:1
Lowest 10 Percent ........ccoceevvveeerineensiineessieeens 43 7 22 - - 59.7 58.0
LoweSt 25 PErcent .........ccccvvveereeiiiiiiirieee e 39 5 28 16 12 60.0 60.0
Second 25 percent .. 28 7 35 20 10 61.0 60.0
Third 25 percent ......... 35 6 31 18 10 59.7 60.0
Highest 25 percent ..... 24 10 23 26 17 63.4 60.0
Highest 10 percent .........cccocceveeiiieniiniiicneenne, 22 11 15 32 21 64.8 67.0
Establishment characteristics
Service-providing iNAUSEHES .........ccccevviveeiiiieenns 30 7 29 20 13 61.3 60.0
Education and health services ............ccccoevueene 34 11 20 18 17 62.1 60.0
Educational ServiCes .........cccecveeiiivresiienrennns 37 11 15 16 20 62.5 60.0
Elementary and secondary schools ........... 44 5 14 19 18 61.2 60.0
Junior colleges, colleges, and universities 21 31 15 - - 66.3 58.0
Health care and social assistance .... 14 - a7 25 - 60.0 60.0
Hospitals .......cccovvviiieiieeiecine - - 45 22 - 59.2 60.0
Public administration ..........cccccoviieiniiiennieeene 26 36 26 8 60.7 60.0
110 99 WOTKEFS ..ot 41 40 - 2 57.2 60.0
1 to 49 workers ..... 49 - 39 - - 55.9 60.0
50 to 99 workers ...... - - 43 25 5 59.5 60.0
100 workers or more ... 30 8 27 21 14 61.8 60.0
100 to 499 workers ..... 30 - 40 17 - 60.6 60.0
500 WOrKers Or MOIE ........coccuveeenieeeiiiieeaiiee e 30 9 24 22 15 62.0 60.0

See footnotes at end of table.




Table 25. Short-term disability plans: Fixed percent of earnings, State and local government workers,
National Compensation Survey, March 2009—Continued

(All workers with fixed percent of earnings short-term disability coverage = 100 percent)

Fixed percent of earnings

] Median
Mean fixed )
Characteristics Greater percent of el

50 percent 511059 60 percent 611069 than 69 earnings PEIEEIS @

percent percent percent earnings
State government 19 16 42 - - 62.1 60.0
Local government 36 4 23 24 13 60.8 60.0

Geographic areas

New England - - - 19 67 80.4 -
Middle Atlantic 16 3 17 60 4 63.1 67.0
East North Central .........cccceevvvveeviiee e, 48 - 30 - 11 58.8 60.0
West North Central .........ccccceeeeeiiviiiiiiee e - - - - - 64.2 66.0
South Atlantic 63 - 20 3 14 57.9 50.0
West South Central ........ccccccvveeviieeeiie e - - 55 - - 61.5 60.0
MOUNTAIN ©.eeieieieiiieeeee e - - 50 - 31 67.6 60.0
PACIfIC o.vveeiieeiie et 20 28 44 - - 57.5 60.0

1 The percentile groupings are based on the average wage for each
occupation surveyed, which may include workers both above and below the
threshold. The percentile values are based on the estimates published in the
"National Compensation Survey: Occupational Earnings in the United States,

2008." See Technical Note for more details.

the

"Glossary

of

Employee

www.bls.gov/ncs/ebs/glossary20082009.htm.

Benefit

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see
Terms" at



Table 25. Standard errors for short-term disability plans: Fixed percent of earnings, State and local
government workers, National Compensation Survey, March 2009

Fixed percent of earnings

) Median
Mean fixed fixed
Characteristics Greater percent of
50 percent 511059 60 percent 611069 than 69 earnings percept of
percent percent earnings
percent
Al WOTKETS .o 25 0.6 2.4 15 1.6 0.6 0.0
Worker characteristics
Management, professional, and related ................ 2.6 0.9 2.8 1.4 1.9 0.7 0.0
Professional and related .... 2.7 0.9 2.6 1.7 2.3 0.8 0.0
TEACNErS ..o 35 0.8 2.7 21 2.9 1.2 0.0
Primary, secondary, and special education
school teachers ........coocveeiiieeiiiieeieee 4.9 1.2 29 2.7 3.6 1.3 29
Registered NUISES ........cccccooeevieiiiieniicnieeee 5.7 - 8.2 - - 11 0.7
SEIVICE .oovvvviiieiieesieeine 34 0.7 35 2.7 15 0.7 0.0
Protective service .... 6.0 - 6.0 45 29 1.2 0.0
Sales and office ..... 3.7 15 4.0 3.2 1.9 0.7 0.0
Office and administrative SUpport .........cc.ccccee. 3.8 1.6 3.8 2.7 1.9 0.7 0.0
Natural resources, construction, and maintenance 6.6 - 5.1 - - 2.4 0.0
Production, transportation, and material moving ... 6.7 - 7.4 49 - 1.3 0.0
FUITEIME e 2.6 0.5 25 15 1.6 0.6 0.0
Part time ..ooeviieiieceece e 5.9 3.4 - 3.5 - 1.2 1.9
UNION e 19 0.9 3.3 2.6 2.0 0.5 0.0
NONUNION ..ot 4.0 0.9 34 1.4 2.7 1.1 4.5
Wage percentiles:!
Lowest 10 PErcent .........ccccveeeeeeeiiivinreeeeeeniiinens 6.1 2.4 5.7 - - 1.7 3.9
Lowest 25 percent ... 4.9 1.0 4.4 3.2 3.6 15 0.0
Second 25 PErcent ......ccccceeveerieeniienieenee e 3.9 0.8 3.9 21 1.7 0.8 0.0
Third 25 percent ........cccceeiieeiiiiee e 35 0.7 3.3 2.0 1.6 0.6 0.0
Highest 25 percent 1.7 13 21 1.7 2.1 0.6 0.0
Highest 10 percent 2.3 1.6 2.4 21 25 0.9 2.9
Establishment characteristics
Service-providing iNduStries ...........cccocevvieniiviinnene 2.6 0.6 2.4 15 1.6 0.6 0.0
Education and health services . 3.3 1.0 2.2 1.8 2.6 1.1 0.0
Educational services ..........cccccoceeveunenn. 3.6 1.0 2.0 1.9 3.1 1.3 2.4
Elementary and secondary schools ........... 4.0 0.8 2.3 2.4 2.8 1.0 15
Junior colleges, colleges, and universities 5.0 3.9 3.5 - - 4.0 3.4
Health care and social assistance ................. 3.2 - 5.4 4.9 - 0.6 0.0
HOSPItalS .....evveeiiieeiieeeeeee - - 6.4 6.5 - 0.8 0.0
Public administration 3.6 0.7 4.4 2.9 1.7 0.7 0.0
110 99 WOTKEIS ...t 9.0 - 6.6 - 0.9 1.3 0.0
1t0 49 WOTKEIS ..o 10.6 - 8.3 - - 1.7 11.3
50 t0 99 WOTKETS ....ooviiiiiiiiiiiie e - - 10.5 7.5 2.3 15 0.0
100 workers or more .... 2.3 0.7 2.6 1.4 1.8 0.7 0.0
100 to 499 workers ..... 4.7 - 6.5 3.5 - 1.1 0.0
500 workers or more ... 2.4 0.7 2.2 1.2 2.0 0.8 0.0

See footnotes at end of table.




Table 25. Standard errors for short-term disability plans: Fixed percent of earnings, State and local
government workers, National Compensation Survey, March 2009—Continued

Fixed percent of earnings ) Median
Mean fixed )
Characteristics Greater percent of 0
51 to 59 61 to 69 . percent of
50 percent 60 percent than 69 earnings a
percent percent earnings
percent
State government ... 29 1.9 5.7 - - 1.6 0.0
Local governmMent .........cocveveerieenniiciiesie e 2.9 0.5 1.9 1.9 1.6 0.6 0.0
Geographic areas
New ENgland ........cccoevviiieeiiiie e - - - 3.1 10.3 6.5 -
Middle Atlantic .. 3.6 0.7 1.7 4.3 1.1 0.7 0.0
East North Central ..... 7.3 - 6.1 - 3.2 1.3 11.0
West North Central ... - - - - - 2.6 6.1
South AHaNTIC ....o.cveeveeiiiee e 5.3 - 3.9 1.2 2.1 1.1 0.0
West South Central .........cccooceeeiiiiiiiniiee e, - - 10.0 - - 2.3 0.0
Mountain - - 7.5 - 8.8 1.7 6.4
PACITIC .eveieieiiieeee e 2.9 3.6 6.2 - - 0.5 2.0
1 The percentile groupings are based on the average wage for each
occupation surveyed, which may include workers both above and below the NOTE: Dash indicates no workers in this category or data did not meet
threshold. The percentile values are based on the estimates published in the publication criteria. For definitions of major plans, key provisions, and related
"National Compensation Survey: Occupational Earnings in the United States, terms, see the "Glossary of Employee Benefit Terms" at

2008." See Technical Note for more details. www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 26. Long-term disability plans: Employee contribution
requirement, State and local government workers, National

Compensation Survey, March 2009

(All workers with long-term disability coverage = 100 percent)

Characteristics

Employee
contribution
required

Employee

contribution not

required

Al WOTKEIS vt
Worker characteristics

Management, professional, and related ................
Professional and related .
Teachers ..o
Primary, secondary, and special education

school teachers .........ccooeveiiieiiiiiee e
Registered NUISES ........cccccovvviieniieinecnneenn,
Service .
Protective Service ........ccccceviiiiiniieiiniee e
Sales and office .........ccccvriiiiiiiiiiin
Office and administrative support ...........c.cccee..

FUILEIME oo
Part time ...occeeeecee e

UNION e
NONUNION .ovviiiiiieciieee e

Wage percentiles:!
Lowest 25 percent .........ccccevveeiiniiee e
Second 25 percent ....
Third 25 percent ........
Highest 25 percent .... .
Highest 10 percent ..........cccoceveveneenieeneenneennn

Establishment characteristics

Service-providing iNndustries ...........cccccvevviniiennen.
Education and health services
Educational services ........ .
Elementary and secondary schools ...........

Junior colleges, colleges, and universities
Health care and social assistance .................
Public administration ...........c.ccceevieeeiniieeiiinenn.

100 WOTKEIS OF MOTE ...eeeiveeeeiieeeeiieeeseieeesaeee e
100 t0 499 WOTKEIS ..oovveeiiiiiiieee e
500 WOrKEIS OF MOIE ...vvevieeeiiiiiieeee e

See footnotes at end of table.
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Table 26. Long-term disability plans: Employee contribution
requirement, State and local government workers, National
Compensation Survey, March 2009—Continued

(All workers with long-term disability coverage = 100 percent)

Employee Employee
Characteristics contribution contribution not

required required
State government 19 81
Local government 18 82

Geographic areas
Middle Atlantic .......coovveeiiiieere 7 93
East North Central ...........ccoooeeiiiiiieiiciee e 36 64
West North Central .........ccccooiiiiiiiiiniieiee e, 9 91
South Atlantic .... 6 94
Mountain ...... 51 49
1 The percentile groupings are based on the more details.

average wage for each occupation surveyed,
which may include workers both above and below
the threshold. The percentile values are based on
the estimates published in the "National
Compensation Survey: Occupational Earnings in
the United States, 2008." See Technical Note for

NOTE: Because of rounding, sums of individual
items may not equal totals. For definitions of major
plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 26. Standard errors for long-term disability plans: Employee
contribution requirement, State and local government workers,
National Compensation Survey, March 2009

Characteristics

Employee
contribution
required

Employee
contribution not
required

Al WOTKETS oottt
Worker characteristics

Management, professional, and related
Professional and related .................... .
TEACKNEIS ...
Primary, secondary, and special education

school teachers ..........cccovvevveniineciecee,
Registered nurses ... .
SEIVICE .ttt
Protective Service .........ccccviriiiiieniienec e,
Sales and office .
Office and administrative support ......................

FUITTIME i
Part time .......coooviiiiic e

L1310 o SRR
NONUNION oeiiieeeicceie e e

Wage percentiles:1
Lowest 25 percent ........ccccceevieeiiniieee i
Second 25 PErcent .......ccooceeeiiiiee e
Third 25 percent ........
Highest 25 percent .... .
Highest 10 percent ..........ccccoceeeeiiieeiniieee e

Establishment characteristics

Service-providing iNdUSENEs .......cccccvveevieeeniienenns
Education and health services ...
Educational services ..........cccccveeeeennne .
Elementary and secondary schools ...........

Junior colleges, colleges, and universities
Health care and social assistance .................
Public administration ...........ccccceevieeeviiieesinnenns

100 WOIKEIS OF MOTE ..o et
100 to 499 workers .... .
500 WOrKErs Or MOYE .......ccccveeevvrieeiiieeesieee e

See footnotes at end of table.
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Table 26. Standard errors for long-term disability plans: Employee
contribution requirement, State and local government workers,
National Compensation Survey, March 2009—Continued

Employee Employee
Characteristics contribution contribution not

required required
State governmMeNt .........cccoccveeiieiieniiiie e 4.1 4.1
Local government ........cccceveeeieeeeniee e 2.6 2.6

Geographic areas
Middle AantiC .........ccoeeriiiieie 1.7 1.7
East North Central 3.4 3.4
West North Central 3.0 3.0
South AtlaNtiC ...ooveeveiiii e 1.3 13
MOUNEAIN .o 114 114
1 The percentile groupings are based on the more details.

average wage for each occupation surveyed,
which may include workers both above and below
the threshold. The percentile values are based on
the estimates published in the "National
Compensation Survey: Occupational Earnings in
the United States, 2008." See Technical Note for

NOTE: For definitions of major plans, key
provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 27. Long-term disability plans: Method of benefit payment, State and
local government workers, National Compensation Survey, March 2009

(All workers with long-term disability coverage = 100 percent)

Fixed Pecent
Characteristics percent of | varies by Flat dollar Other
. ; amounts
earnings earnings
All WOTKEIS .oveviie et 93 6 1
Worker characteristics
Management, professional, and related 93 - 1
Professional and related ....................... 93 - 1
TEACNEIS ...vvveeciee et 95 - -
Primary, secondary, and special education
school teachers .........ccoocveviiiiiiiceiieee 96 - -
Registered nurses 93 - -
SEIVICE i ittt e saae e 92 7 -
Protective ServiCe ........cccocvivieeeeieiiiiiieee e, 93 6 -
Sales and office 92 - -
Office and administrative support .............cccee... 91 - -
Natural resources, construction, and maintenance 96 - -
Production, transportation, and material moving ... 94 - -
FUILTIME ©eoeieeeeeeeeeececeee e 93 6 (H
Part time ..o 92 5 -
UNION e 93 - 1
NONUNION .oeeiiiieiicieee e 93 7 -
Wage percentiles:2
Lowest 10 PErCeNt .........coccvvveeeeeiiiiiiiieeeeeeniiiens 97 — -
Lowest 25 percent .... 93 7 —
Second 25 percent ... 90 - -
Third 25 percent ....... 94 6 -
Highest 25 percent ... 95 - 1
Highest 10 Percent .........ccccoceevvveneeniieeneeseeennn, 94 - -
Establishment characteristics
Service-providing industries ...........ccccceveiiieennen. 93 6 1
Education and health services .. 92 - 1
Educational services ..........cccccveveeeninns 93 - 1
Elementary and secondary schools ........... 96 1 -
Junior colleges, colleges, and universities 84 - -
Health care and social assistance 88 - -
HOSPItalS .....eeveeeiiiieieee e, 86 - -
Public administration ..........ccccceevceeeiiiiieeiiinens 93 7 —
110 99 WOIKEIS ...vviiiiieee e 93 7 -
110 49 WOTKEIS ...vveeiiiiieiiie e 91 — —
50 t0 99 WOTKEIS ...vvveecivieeiiiee e 95 - -
100 workers or more 93 - 1
100 t0 499 WOTKEIS ....eeveiiiiiiieieecieee e 97 2 -
500 WOrKErs Or MOYE ......ccovvveeevrrieeiiieeesineeeneneas 92 - -

See footnotes at end of table.




Table 27. Long-term disability plans: Method of benefit payment, State and
local government workers, National Compensation Survey, March

2009—Continued

(All workers with long-term disability coverage = 100 percent)

Fixed Pecent Flat dollar
Characteristics percent of | varies by Other
. ) amounts
earnings earnings
State government 82 - - -
Local government 97 2 1 1
Geographic areas

New England .........ccccooveiiiiiiiiniiiecec e 98 - - -
Middle AtlantiC .......cccoviveeiiiiiee e 93 3 - -
East North Central ..........ccccoiiiiiiieiiieee e, 87 - -
West North Central ..........ccooeveiiiiiiiieniccecnece 86 - - -
South AtlaNtiC ...ooveeveiiiceieee 98 - - -
East South Central ..........cccoviiiiiiiieiiieee e, 87 - - -
West South Central .........cccceveeiiiiiniieniccecnece, 98 - - -
MOUNEAIN .. 99 - - -
PACIIC e 95 - - -

1 Less than 0.5 percent.

2 The percentile groupings are based on the
average wage for each occupation surveyed, which may
include workers both above and below the threshold.
The percentile values are based on the estimates
published in the “National Compensation Survey:
Occupational Earnings in the United States, 2008." See
Technical Note for more details.

NOTE: Because of rounding, sums of individual items
may not equal totals. Dash indicates no workers in this
category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 27. Standard errors for long-term disability plans: Method of benefit
payment, State and local government workers, National Compensation

Survey, March 2009

Fixed Pecent Flat dollar
Characteristics percent of | varies by Other
. ; amounts
earnings earnings
Al WOTKETS . 25 2.6 0.2 0.4
Worker characteristics

Management, professional, and related 2.6 - 0.3 -
Professional and related ....................... 2.6 - 04 -
TEACKNEIS ... 1.7 - - -

Primary, secondary, and special education
school teachers ..., 15 - - -
Registered nurses 7.4 - - -
SEIVICE .ttt 2.3 2.3 - -
Protective Service ........ccoocveviiiiiiiieiiiiee e 2.0 2.0 - -
Sales and office 3.9 - - -
Office and administrative support ...................... 4.1 - - -
Natural resources, construction, and maintenance 2.0 - - -
Production, transportation, and material moving ... 2.4 - - -
FUITEIME v 25 2.6 (H 0.4
Part time ....oooceieieeeecee e 3.0 2.7 - -
UNION e 2.6 - 0.5 -
NONUNION it 2.6 2.6 —

Wage percentiles:2
Lowest 10 percent 1.5 — — —
Lowest 25 percent .... 21 21 - -
Second 25 percent ... 4.9 - - -
Third 25 percent ....... 2.7 2.7 - -
Highest 25 percent ... 1.7 - 0.4 -
Highest 10 percent 3.6 - - -
Establishment characteristics

Service-providing iNdUStres ........cccccveevveeeviienennns 2.6 2.6 0.2 0.4
Education and health services .. 3.6 - 0.4 -
Educational services ..........ccccocueeenuenn. 2.9 - 0.4 -
Elementary and secondary schools ........... 1.2 0.6 - -
Junior colleges, colleges, and universities 10.5 - - -
Health care and social assistance 8.2 - - -
Hospitals ........cccocvevieiiiciiiieee, 10.5 - - -
Public administration ...........cccocceevieriieeneeineenn. 2.1 2.1 - -
110 99 WOTKEIS ...vvieiiiieeiiiie e 2.3 2.3 - -
110 49 WOTKETS ..ot 3.1 - - -
50 t0 99 WOTKEIS ....oeeiiiiiiiiiiee e 3.2 - - -
100 workers or more 2.9 - 0.3 -
100 t0 499 WOTKETS ...c.vveiveiiiiiieeiieere e 1.2 0.8 - -
500 WOrKers or MOre .........ccceeeriireeeniiieeenieeeeiee 3.9 - - 0.6

See footnotes at end of table.




Table 27. Standard errors for long-term disability plans: Method of benefit
payment, State and local government workers, National Compensation

Survey, March 2009—Continued

Fixed Pecent Flat dollar
Characteristics percent of | varies by Other
. ; amounts
earnings earnings
State governmMeNt .........cccoccveeiieiieniiiie e 9.1 - - -
Local government .......cccccvvveeeieeeeeiee e 0.7 0.4 0.3 0.5
Geographic areas

New ENgland ........ccocoveeiiieiiiieeeeee e 1.7 - - -
Middle AtlantiC ........occoeeiiiiii 2.3 0.7 - -
East North Central .. 4.4 - - -
West North Central .........ccooceeviiniiinieneenee e 13.3 - - -
SoUth AtANLIC ..oooieiiiiiiie e 11 - - -
East South Central ..........cccocveviiiiiiniiiicieee 9.0 - - -
West South Central .........cccccoviiiiiiienieenecee 2.2 - - -
MOUNEAIN oo 1.2 - - -
PaCIiC v 2.3 - - -

1 Less than 0.05.

2 The percentile groupings are based on the
average wage for each occupation surveyed, which may
include workers both above and below the threshold.
The percentile values are based on the estimates
published in the "National Compensation Survey:
Occupational Earnings in the United States, 2008." See

Technical Note for more details.

NOTE: Dash indicates no workers in this category or
data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 28. Long-term disability plans: Fixed percent of earnings, State and local government workers,
National Compensation Survey, March 2009

(All workers with a fixed percent of earnings long-term disability coverage = 100 percent)

Fixed percent of earnings

Mean fixed Mgdlan
Characteristics Greater percent of e
é‘g SS :harr:t 60 percent 61 rto ?fts 67 percent | than 67 earnings per::rirr:t o
perce perce percent earnings
Al WOTKEIS .ttt 19 41 23 12 5 60.7 60.0
Worker characteristics
Management, professional, and related ................ 17 37 27 12 6 61.0 60.0
Professional and related 18 36 28 12 7 61.1 60.0
TEACNEIS ..oiiiieiieeie e 17 32 29 13 10 61.7 62.0
Primary, secondary, and special education
school teachers .........cccooeeviiiiiiiieceee, 18 29 29 14 10 61.8 62.0
Registered nurses .. 25 52 16 - - 57.9 60.0
SEerVICE .oovvvveiiiiee e 24 44 18 11 4 60.1 60.0
Protective service .... 23 46 18 - - 60.1 60.0
Sales and office .......ccoeeeviiiiiiiennne 19 48 18 13 2 60.2 60.0
Office and administrative support ............ccc.ce.... 20 47 18 14 2 60.1 60.0
Natural resources, construction, and maintenance 19 46 22 - - 60.0 60.0
Production, transportation, and material moving ... 22 46 14 - - 60.4 60.0
FUITEIME oo 18 42 24 12 4 60.8 60.0
Part ime ...ooooeeeeeeece e 37 25 15 - - 59.1 60.0
UNION e 23 38 16 15 8 61.0 60.0
Nonunion 16 43 29 10 2 60.4 60.0
Wage percentiles:1
Lowest 10 Percent ........ccoceevvveeerineensiineessieeens 22 46 19 - - 59.7 60.0
LoweSt 25 PErcent .........ccccvvveereeiiiiiiirieee e 19 41 25 12 3 60.5 60.0
Second 25 percent .. 20 42 22 12 4 60.5 60.0
Third 25 percent ......... 17 42 26 12 3 61.0 60.0
Highest 25 percent ..... 20 40 21 12 7 60.6 60.0
Highest 10 percent .........cccocceveeiiieniiniiicneenne, 24 41 19 12 4 59.3 60.0
Establishment characteristics
Service-providing iNAUSEHES .........ccccevviveeiiiieenns 19 41 23 12 5 60.7 60.0
Education and health services ............ccccoevueene 19 38 25 12 6 60.9 60.0
Educational ServiCes .........cccecveeiiivresiienrennns 18 33 28 14 7 61.6 60.0
Elementary and secondary schools ........... 19 29 29 15 8 61.7 62.0
Junior colleges, colleges, and universities 13 49 24 - - 61.1 60.0
Health care and social assistance .... 24 63 - - - 57.1 60.0
Hospitals .......cccovvviiieiieeiecine 30 57 - - - 56.3 60.0
Public administration ..........cccccoviieiniiiennieeene 21 46 21 10 - 59.9 60.0
110 99 WOTKEFS ..ot 14 45 22 13 6 61.8 60.0
1 to 49 workers ..... - 40 28 14 - 62.3 60.0
50 to 99 workers ...... - 51 - - 6 61.4 60.0
100 workers or more ... 20 40 24 12 4 60.5 60.0
100 to 499 workers ..... 23 39 15 16 7 60.7 60.0
500 WOrKers Or MOIE ........coccuveeenieeeiiiieeaiiee e 18 41 27 11 3 60.4 60.0

See footnotes at end of table.




Table 28. Long-term disability plans: Fixed percent of earnings, State and local government workers,
National Compensation Survey, March 2009—Continued

(All workers with a fixed percent of earnings long-term disability coverage = 100 percent)

Fixed percent of earnings

. Median
Mean fixed )
Characteristics Greater percent of el

Less than 60 percent 61 to 66 67 percent | than 67 earnings PEIEEIS @

60 percent percent percent earnings
State government 12 50 28 9 - 60.9 60.0
Local government 21 38 22 13 5 60.6 60.0

Geographic areas

New England - 46 - - - 65.6 66.0
Middle Atlantic 11 53 - 23 - 61.8 60.0
East North Central .........cccceevvvveeviiee e, 49 21 7 11 12 57.7 60.0
West North Central .........ccccceeeeeiiviiiiiiee e - 48 - - - 61.6 60.0
South Atlantic 8 38 52 2 - 61.3 62.0
East South Central ........ccccceevvveeviiee e, - 63 13 - - 58.6 60.0
West South Central ........ccccceeveviviiiiiiiee e, - 77 - - - 58.9 60.0
Mountain - 38 23 35 - 63.5 66.0
PaCIfiC 1vvveeiiee e 19 42 27 12 - 60.8 60.0

1 The percentile groupings are based on the average wage for each
occupation surveyed, which may include workers both above and below the
threshold. The percentile values are based on the estimates published in the
"National Compensation Survey: Occupational Earnings in the United States, the "Glossary

2008." See Technical Note for more details.

of

Employee

www.bls.gov/ncs/ebs/glossary20082009.htm.

Benefit

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see
Terms" at



Table 28. Standard errors for long-term disability plans: Fixed percent of earnings, State and local

government workers, National Compensation Survey, March 2009

Fixed percent of earnings

] Median
Characteristics Greater ,\S:?cr:em(i(fj e
(ls_(? ss than 60 percent 61 to 66 67 percent | than 67 earnings percgnt of
percent percent earnings
percent
Al WOTKEIS .vvieiiiie et 1.9 2.3 2.1 1.8 1.1 0.4 0.0
Worker characteristics
Management, professional, and related ................ 1.9 25 2.4 1.7 15 0.5 0.3
Professional and related .... 2.0 2.7 2.6 1.8 1.8 0.6 0.7
TEACKNEIS ...vveeiiiee et 2.3 3.0 2.9 2.0 2.5 0.7 3.0
Primary, secondary, and special education
school teachers ........coocveeiiieeiiiieeieee 2.6 35 3.3 25 2.4 0.8 3.8
Registered NUISES ........cccccooeevieiiiieniicnieeee 4.7 6.8 4.3 - - 0.8 0.0
SErVICE ..ovvvveiiiieeeciiee s 3.3 3.6 2.2 1.8 1.4 0.5 0.0
Protective service .... 45 5.5 35 - - 0.7 0.0
Sales and office ..... 2.9 3.3 34 2.5 0.5 0.5 0.0
Office and administrative SUpport .........cc.ccccee. 2.9 3.3 35 2.6 0.5 0.5 0.0
Natural resources, construction, and maintenance 3.0 6.0 5.6 - - 0.7 0.0
Production, transportation, and material moving ... 5.3 6.3 4.3 - - 1.1 0.0
FUITEIME e 1.8 2.4 2.2 1.8 1.0 0.4 0.0
Part time ..ooeviieiieceece e 6.2 5.5 3.2 - - 1.2 0.0
UNION e 2.7 2.0 1.9 2.8 1.8 0.7 0.0
NONUNION ..eiiiiiiiccccce e 1.9 34 3.3 1.9 0.8 0.3 0.0
Wage percentiles:!
Lowest 10 PErcent .........ccccveeeeeeeiiivinreeeeeeniiinens 4.4 6.4 4.2 - - 0.7 0.0
Lowest 25 percent ... 3.0 4.3 3.8 3.1 1.2 0.6 0.0
Second 25 PErcent ......ccccceeveerieeniienieenee e 2.9 3.0 2.9 2.2 1.0 0.5 0.0
Third 25 percent ........cccceeiieeiiiiee e 2.2 3.1 2.6 2.4 1.2 0.5 0.0
Highest 25 percent 2.0 25 25 1.4 2.0 0.6 0.0
Highest 10 percent 2.6 3.8 2.6 15 1.6 0.5 0.0
Establishment characteristics
Service-providing iNduStries ...........cccocevvieniiviinnene 1.9 2.3 2.2 1.8 11 0.4 0.0
Education and health services . 2.1 25 2.3 1.8 15 0.5 0.0
Educational Services ..........cccccceeevrennnns 2.4 2.5 2.6 2.0 1.7 0.6 2.6
Elementary and secondary schools ........... 2.9 2.7 3.1 2.2 1.9 0.7 3.4
Junior colleges, colleges, and universities 2.9 45 2.8 - - 0.5 0.0
Health care and social assistance ................. 4.9 6.1 - - - 0.8 0.0
HOSPItalS .....evveeiiieeiieeeeeee 6.7 7.4 - - - 1.2 0.0
Public administration 3.0 3.5 3.1 2.4 - 0.5 0.0
110 99 WOIKEIS ...t 4.0 6.2 5.7 3.7 2.4 0.7 0.5
1t0 49 WOTKEIS ..o - 7.7 8.2 3.7 - 1.3 5.3
50 t0 99 WOIKEIS ....vvveeeieie et - 7.5 - - 2.6 0.8 0.0
100 workers or more .... 1.8 2.2 2.1 1.8 1.1 0.4 0.0
100 to 499 workers ..... 3.3 3.9 2.7 3.0 1.8 0.7 0.0
500 workers or more ... 1.8 25 25 2.0 1.2 0.5 0.0

See footnotes at end of table.




Table 28. Standard errors for long-term disability plans: Fixed percent of earnings, State and local
government workers, National Compensation Survey, March 2009—Continued

Fixed percent of earnings ) Median
Mean fixed )
Characteristics Greater percent of 0
Less than 61 to 66 . percent of
60 percent 60 percent ercent 67 percent | than 67 earnings TS
p p 9
percent
State government ... 3.1 45 35 2.4 - 0.4 0.0
Local governmMent .........cocveveerieenniiciiesie e 2.1 2.2 2.2 1.9 1.2 0.5 0.0
Geographic areas
New ENgland ........cccoevviiieeiiiie e - 6.4 - - - 1.9 7.4
Middle Atlantic .. 1.3 51 - 2.7 - 0.6 0.0
East North Central ..... 5.8 3.1 3.0 1.8 3.5 1.6 12.9
West North Central ... - 8.0 - - - 11 0.0
South AHANEIC ....ocveveiiee e 2.0 5.3 5.7 0.6 - 0.4 12
East South Central ...........cccceiiiiiiiiiinieieeee - 10.3 2.0 - - 1.4 0.0
West South Central ... - 5.7 - - - 0.6 0.0
MOUNTAIN ... - 7.5 5.6 7.8 - 0.9 0.0
PACIfiC .eveeiiii e 2.6 3.8 35 2.9 - 0.5 0.0
1 The percentile groupings are based on the average wage for each
occupation surveyed, which may include workers both above and below the NOTE: Dash indicates no workers in this category or data did not meet
threshold. The percentile values are based on the estimates published in the publication criteria. For definitions of major plans, key provisions, and related
"National Compensation Survey: Occupational Earnings in the United States, terms, see the “Glossary of Employee Benefit Terms" at

2008." See Technical Note for more details. www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 29. Long-term disability plans: Maximum benefit amounts, State and local government workers,
National Compensation Survey, March 2009

(All workers participating in fixed percent of earnings long-term disabilty plans = 100 percent)

Maximum benefit amount?!

With With no
- maximum maximum
Characteristics benefit 10th 25th =i 75th 90th benefit
amount ercentile ercentile EErEEIE ercentile ercentile amount
P P (median) P P
Al WOTKEIS ..vviiiiiieccctee ettt 65 $2,000 $3,900 $5,000 $6,000 $9,000 35
Worker characteristics
Management, professional, and related ................ 67 1,500 3,900 5,000 6,000 9,000 33
Professional and related 67 1,500 3,900 5,000 6,000 8,750 33
TEACNEIS ..oiiiieiieeie e 66 1,500 3,900 5,000 6,500 10,000 34
Primary, secondary, and special education
school teachers ........cccccoeeeviveeciiec e, 63 1,500 3,333 4,500 6,000 8,000 37
Registered nurses .. 76 2,000 4,500 5,000 7,500 8,500 24
SEIVICE .vveieieeiieeieeciies 61 2,000 3,900 5,000 7,500 10,000 39
Protective service .... 61 2,000 3,000 5,000 7,500 10,000 39
Sales and office ........ccoeeevieeeinennn, 62 1,500 3,000 5,000 6,000 8,000 38
Office and administrative support ............ccc.ce.... 63 1,500 3,000 5,000 6,000 8,000 37
Natural resources, construction, and maintenance 66 1,500 3,900 5,000 6,000 7,500 34
Production, transportation, and material moving ... 66 3,000 3,000 5,000 6,500 10,000 34
FUITTIME oo e 66 1,500 3,900 5,000 6,000 9,000 34
Part time ....cccoeooieiece e 54 2,500 4,500 5,000 7,000 10,000 46
UNION ot e e 61 2,000 3,000 5,000 6,667 10,000 39
Nonunion 69 1,000 3,900 5,000 6,000 8,000 31
Establishment characteristics

Service-providing iNdustries ...........cccocevveeniiinnnene 65 1,800 3,900 5,000 6,000 9,000 35
Education and health services . 67 1,500 3,900 5,000 6,000 8,500 33
Educational services ............ 66 1,500 3,900 5,000 6,000 9,100 34
Elementary and secondary schools ........... 63 1,500 3,000 4,500 6,000 8,000 37
Junior colleges, colleges, and universities 76 2,500 3,900 5,500 7,500 10,000 24
Health care and social assistance ................. 70 3,000 4,500 5,000 7,000 8,000 30
HOSPItAlS ..veeviieiiecece e 79 3,000 4,500 5,000 7,000 8,000 21
Public administration ..........ccccceevviveeiieresiienens 60 2,000 3,000 5,000 6,000 9,000 40
110 QI WOIKEIS ...evviiiciiieeccee et 65 3,000 3,750 4,000 5,000 7,000 35
110 49 WOIKEIS ...voiiieeiieciie et 72 3,000 3,900 3,900 5,000 7,000 28
50 to 99 workers ...... 58 3,000 3,500 4,500 5,000 6,000 42
100 workers or more .... 65 1,500 3,900 5,000 6,500 10,000 35
100 to 499 workers ..... 61 3,000 4,000 5,000 6,000 9,000 39
500 workers or more 67 1,500 3,500 5,000 7,000 10,000 33
State goVErNMENT ........cooeviiiiiiiiiee e 65 800 3,900 5,000 6,000 8,000 35
Local gOVErNMENL ......c.eevviiieeiiee e 65 2,000 3,900 5,000 6,000 9,000 35

See footnotes at end of table.




Table 29. Long-term disability plans: Maximum benefit amounts, State and local government workers,
National Compensation Survey, March 2009—Continued

(All workers participating in fixed percent of earnings long-term disabilty plans = 100 percent)

. } a

With Maximum benefit amount With no

. maximum maximum
Characteristics benefit 10th 25th S 75th 90th benefit
amount percentile | percentile percen s percentile | percentile amount
(median)
Geographic areas

Middle AHANTC .....coveerireieeeereeee e 77 $1,500 $3,750 $5,000 $6,500 $8,000 23
East North Central ..... 45 3,000 4,000 5,000 7,500 10,000 55
West North Central .... 60 3,000 4,000 5,000 5,000 6,000 40
South Atlantic ......... 83 800 3,000 3,900 5,000 8,000 17
Mountain ....... 45 2,500 5,000 5,500 7,500 10,000 55
PACITIC +vveviereitieee et 60 3,000 4,500 5,000 8,000 10,000 40

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within
each published series. For example, at the 50th percentile or median, half of
the participating workers receive the same as or more than the benefit shown,
and half receive the same as or less than the benefit shown. At the 25th
percentile, one-fourth of the participating workers receive the same or less
than the benefit shown. The remaining percentiles follow the same logic.

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 29. Standard errors for long-term disability plans: Maximum benefit amounts, State and local
government workers, National Compensation Survey, March 2009

Maximum benefit amount?!

With With no
. maximum maximum
Characteristics benefit 10th 25th S 75th 90th benefit
. . percentile . .
amount percentile | percentile . percentile | percentile amount
(median)
AlLWOTKEIS .o 25 $845.44 $495.50 $0.00 $366.14 $567.74 25
Worker characteristics
Management, professional, and related ................ 2.6 1,026.88 122.50 0.00 207.75 762.85 2.6
Professional and related .... 2.8 786.75 293.09 0.00 626.08 633.55 2.8
Teachers ... 31 644.15 462.81 0.00 892.66 1,239.74 31
Primary, secondary, and special education
school teachers .........ccccoevviiiiciiicceen, 3.6 632.99 690.30 664.98 414.73 313.58 3.6
Registered NUISES ........cccccooeevieiiiieniicnieeee 4.9 1,607.01 624.82 0.00 1,185.99 619.92 4.9
SerVICe ..ooveveiieicieenne 34 454.39 657.06 0.00 807.90 534.76 3.4
Protective service .... 5.5 859.13 769.31 0.00 1,181.91 349.28 55
Sales and office ..... 3.3 1,019.89 540.41 156.20 0.00 541.11 3.3
Office and administrative SUpport .........cc.ccccee. 34 1,022.07 653.12 135.28 0.00 648.77 3.4
Natural resources, construction, and maintenance 55 1,336.90 855.14 206.64 924.12 344.36 5.5
Production, transportation, and material moving ... 6.2 1,208.14 269.44 1,105.09 1,162.34 1,028.11 6.2
FUITTIME i 25 922.84 634.53 0.00 301.26 547.83 25
Part tiMe ...oovieeiieiieeceeee e 5.5 642.07 702.92 0.00 994.85 774.91 55
UNION o 2.7 293.13 279.15 0.00 919.20 872.23 2.7
NONUNION .ot 3.0 2,127.60 141.92 312.41 276.79 856.46 3.0
Establishment characteristics

Service-providing industries .........cccccoeeenienieennne. 25 774.51 508.30 0.00 482.06 657.50 25
Education and health services ............ccccceeueenne 2.9 716.85 182.83 0.00 696.96 800.31 2.9
Educational services ...........ccccooeevnennn. 3.2 585.82 548.33 0.00 511.28 1,202.80 3.2
Elementary and secondary schools 3.6 726.56 974.63 634.32 180.40 622.28 3.6
Junior colleges, colleges, and universities 4.8 628.91 943.46 773.18 698.57 0.00 4.8
Health care and social assistance 4.3 1,822.38 475.08 0.00 1,348.26 462.06 4.3
Hospitals ........ccoovevviieiieeee 4.6 1,170.50 390.51 0.00 1,123.70 761.25 4.6
Public administration ............ccccecvevirieiineennenn. 34 1,211.70 388.65 0.00 0.00 796.49 34
110 99 WOTKETS ..o 53 78.10 706.96 960.88 0.00 1,299.88 5.3
1 to 49 workers 6.5 0.00 1,176.21 1,250.91 156.20 680.88 6.5
50 t0 99 WOIKEIS ....cvviieiiriiciiriec e 7.3 756.44 512.47 579.22 312.41 1,461.16 7.3
100 WOIKErS OF MOME ...cvvenveieenierieeieneeeee e enee e 24 721.68 514.55 0.00 789.89 1,137.75 2.4
100 to 499 workers 4.4 639.75 238.75 0.00 398.25 340.35 4.4
500 workers or more 2.5 676.14 712.44 0.00 938.02 462.06 25
State governmMEeNt .........cccoovvveeiiieeeninie e 4.1 2,338.96 1,006.99 0.00 800.31 573.93 4.1
Local government ..........ccccevieeinieee e 2.7 702.77 419.87 0.00 404.37 852.93 2.7

See footnotes at end of table.




Table 29. Standard errors for long-term disability plans: Maximum benefit amounts, State and local

government workers, National Compensation Survey, March 2009—Continued

. . a

With Maximum benefit amount With no

. maximum maximum
Characteristics benefit 10th 25th S 75th 90th benefit
. . percentile . .
amount percentile | percentile . percentile | percentile amount
(median)
Geographic areas

Middle AtIaNtIC ........cccoviveiieiei e 5.9| $1,554.71 $900.72 $0.00 $809.79 $481.46 5.9
East North Central ..... 6.0 653.45 452.35 89.36 855.06 659.40 6.0
West North Central ... . 11.0 156.20 534.02 0.00 224.33 309.96 11.0
South Atlantic ......... 29 31.24 2,409.53 0.00 234.31 0.00 2.9
Mountain ....... 9.0 732.67 0.00 777.11 667.31 1,787.85 9.0
PACIIC v 4.2 604.58 683.03 78.10 2,495.62 0.00 4.2

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within

each published series. For example, at the 50th percentile or median, half of
the participating workers receive the same as or more than the benefit shown,
and half receive the same as or less than the benefit shown. At the 25th
percentile, one-fourth of the participating workers receive the same or less
than the benefit shown. The remaining percentiles follow the same logic.

NOTE: Dash indicates no workers in this category or data did not meet
publication criteria. For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 30. Leave benefits: Access, State and local government workers,
National Compensation Survey, March 2009

(All workers = 100 percent)

. S . Paid jury
Characteristics h P.a'd Paid sick Pa'.d duty
olidays leave |vacations |
eave
Al WOTKEIS .vveiiiiiecctiee e eiee e eee s see e e 68 89 60 91
Worker characteristics
Management, professional, and related ................ 56 90 44 92
Professional and related . . 51 90 37 92
TEACNEIS ...evvieiiie et 32 88 12 91
Primary, secondary, and special education
school teachers .........cccoceeeviieiiiiiicen. 28 93 9 95
Registered NUISES ........cccccvvvevieiieciiinieen 81 92 79 93
SEIVICe ..ocovveviiiee e, 77 85 75 88
Protective service .. 86 89 87 92
Sales and office ..... . 87 90 85 91
Office and administrative support ...........c.ccccee.. 87 91 86 92
Natural resources, construction, and maintenance 95 94 95 91
Production, transportation, and material moving ... 76 88 64 87
FUITEIME oo 75 98 67 97
Part ime ..ooooeeeeeeieee s 31 42 20 58
UNION ittt et 70 97 57 98
NONUNION oeiiiiiiceieee e 66 83 62 85
Wage percentiles:1
Lowest 10 PErCENt .......ccoovvuerieeieeiiiiiiieeee e 46 60 39 67
Lowest 25 percent .... . 63 75 55 79
Second 25 PErcent ........ccceeeereeiiieenieeieenieens 87 92 84 93
Third 25 percent ........ccocceveeiiee e 77 94 72 94
Highest 25 percent 51 96 37 97
Highest 10 percent 47 98 35 97
Establishment characteristics
Service-providing industries ...........cccccevcieniennen. 68 89 60 91
Education and health services .. 56 90 43 92
Educational services ..........ccccceeeeeeinnnnns . 51 90 36 92
Elementary and secondary schools ........... 43 90 27 93
Junior colleges, colleges, and universities 78 88 66 89
Health care and social assistance ................. 91 91 91 91
Hospitals ........oooviiiiiiiiiiees 93 92 94 91
Public administration 87 89 88 90
110 99 WOIKEIS ...vviiiiiiieee ettt 70 79 66 81
10 49 WOTKEIS ...veeieeiiieeeiiee e 69 73 69 76
50 t0 99 WOTKEIS ....vveeiiire e 71 88 63 87
100 workers or more ..... 67 91 59 92
100 to 499 workers ...... 63 87 59 87
500 workers or more .... 69 92 59 94

See footnotes at end of table.




Table 30. Leave benefits: Access, Sta

te and local government workers,

National Compensation Survey, March 2009—Continued

(All workers = 100 percent)

. S . Paid jury

Characteristics h P.a'd Paid sick Pa'.d duty

olidays leave |vacations |

eave
State government .. 91 94 86 94
Local government ..........cccoevveriieiieciiienie e 60 88 51 90

Geographic areas

New ENgland ........ccoocvveiiiieeiiiie e 55 87 49 89
Middle Atlantic .... 63 90 58 92
East North Central . 65 85 53 88
West North Central 68 88 55 87
South AtlaNtiC ....cocvvveeiie e 78 93 67 91
East South Central ..........cccocveeeeiiiiiiiiieee e, 75 92 69 89
West South Central ... 53 86 52 88
MOUNEAIN Loeieiiieeciee e e 59 84 55 93
PaCIfiC .oivieeeiiie e s 76 93 67 96

1 The percentile groupings are based on the
average wage for each occupation surveyed, which
may include workers both above and below the
threshold. The percentile values are based on the
estimates published in the "National Compensation
Survey: Occupational Earnings in the United

States, 2008." See Technical Note for more details.
NOTE: For definitions of major plans, key
provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 30. Standard errors for leave benefits: Access, State and local
government workers, National Compensation Survey, March 2009

) S . Paid jur
Characteristics P.a'd Paid sick Pa|_d duljy /
holidays leave |vacations |
eave
Al WOTKEIS .t 0.9 0.6 0.8 0.6
Worker characteristics
Management, professional, and related ................ 1.3 0.7 11 0.8
Professional and related 15 0.8 1.1 0.8
TEACKEIS .oeve e 1.8 0.9 1.2 0.7
Primary, secondary, and special education
school teachers .......cccccocveeviv e, 1.8 1.0 1.3 0.7
Registered nurses ...... 3.2 1.9 3.2 3.6
ServiCe ...ccoevvviiieeiiieeene 1.3 1.2 1.3 1.1
Protective service 15 1.0 1.2 1.0
Sales and offiCe ....cceevviiiiiiie e 1.3 1.2 1.4 1.3
Office and administrative support .............c........ 1.4 11 1.3 1.2
Natural resources, construction, and maintenance 1.6 1.8 1.7 1.9
Production, transportation, and material moving ... 2.8 2.9 3.7 4.2
FUITEIME oo 1.0 0.3 0.8 0.6
Part time ..ooocveeeeeeeeeee e 1.6 1.7 1.8 2.0
UNION ittt 1.1 0.4 1.2 0.5
NONUNION oo 1.4 0.9 1.2 1.0
Wage percentiles:1
Lowest 10 PErCeNt ........covvvueveeereeeiiiiiiieeeeeenniens 2.2 2.6 2.2 2.2
Lowest 25 Percent .......cccccveevieeieniieiesieee e 1.4 1.4 1.6 15
Second 25 percent 1.0 0.9 11 0.8
Third 25 percent ....... 1.9 11 2.0 13
Highest 25 percent ... 1.6 0.6 1.2 0.4
Highest 10 percent ..........ccccoveveeniieeeniiieeenieennn 2.3 0.4 1.9 0.7
Establishment characteristics
Service-providing iNdUStries ...........cccccevieeneennen. 0.9 0.6 0.8 0.6
Education and health services . 1.2 0.6 1.2 0.8
Educational Services ..........cccoeveiceeennnnns 1.3 0.6 1.4 0.6
Elementary and secondary schools ........... 1.4 0.8 1.1 0.7
Junior colleges, colleges, and universities 1.8 1.7 2.6 15
Health care and social assistance ................. 1.7 1.7 1.6 4.3
HOSPItAIS ....oooieiiiiciicec e 15 1.7 13 6.1
Public administration ...........cccccceevvveeeniiieesiinnnnnn 1.2 1.2 1.2 1.2
110 99 WOIKEIS ...vvivveieieeieeciireeee et 2.3 2.1 2.4 2.3
1t0 49 WOTKETS ...vvveeciiie e 3.7 3.4 3.6 3.6
50 to 99 workers .... 2.4 1.8 29 2.6
100 WOIKEIS OF MOTE ...ocooiiiiiieee e 1.0 0.5 0.9 0.6
100 t0 499 WOTKEIS ....vevveiiieeeiiie e 1.9 1.1 1.8 1.3
500 WOrKErs Or MOIE .....cceeeeeeiiiiiieeeeeeeciiiieeaaeenn 1.0 0.5 1.0 0.8

See footnotes at end of table.




Table 30. Standard errors for leave benefits: Access, State and local
government workers, National Compensation Survey, March

2009—Continued

. - . Paid jury

Characteristics P.a'd Paid sick Pa|_d duty

holidays leave |vacations |

eave
State government .. 1.0 0.9 1.1 15
Local government ........ccoccveeiiveeesieee e 0.9 0.7 0.9 0.7

Geographic areas

New ENgland ........cooocveeiiieeiiieeee e 4.8 3.2 3.6 25
Middle Atlantic .... 1.5 0.7 1.8 0.9
East North Central . 2.0 2.0 1.8 14
West North Central 3.1 2.1 3.2 2.8
South AtlANtIC ....ceoevviiiiieeeeeee e 2.4 1.1 2.0 1.6
East South Central .........ccccoeviiiiiiiiiieieee e, 4.5 1.7 3.3 3.7
West South Central ... 3.6 2.0 2.5 2.1
MOUNLAIN ..viviiieeeeciieee e 3.4 2.9 3.4 2.6
PaCIfiC .oviiiiiecie et 1.4 1.0 2.1 0.8

1 The percentile groupings are based on the
average wage for each occupation surveyed, which
may include workers both above and below the
threshold. The percentile values are based on the
estimates published in the "National Compensation
Survey: Occupational Earnings in the United

States, 2008." See Technical Note for more details.

NOTE: For definitions of major plans, key
provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 31. Paid holidays: Number of days provided, State and local government workers, National Compensation Survey,

March 2009

(All workers with paid holidays = 100 percent)

Paid holidays
Mean Median
Characteristics t#:ﬁse 6 7 8 9 10 1 12 13 14 ﬁl;e:tlei nur;]:yesr of nurdnabyesr of
days days | days | days | days | days | days | days | days | days days
Al WOTKEIS .ottt 4 5 3 3 8 15 17 18 13 5 9 11 11
Worker characteristics

Management, professional, and related ................ 6 7 3 4 9 14 16 16 12 5 9 11 11
Professional and related 7 9 3 4 8 14 14 16 11 5 9 11 11
TeaChers ....ccccviiiciieece e 14 16 5 3 9 11 13 10 5 5 10 10 10

Primary, secondary, and special education
school teachers ........ccccccvveeveeecciee e, 16 22 - - 5 12 11 6 - - 11 10 10
Registered NUISES ........cccccceevviiieiiieeeeiieeene 5 11 4 - 6 - - 17 8 6 4 10 10
SEIVICE .vvviiieeeiie ettt ettt 2 3 3 3 7 16 18 17 16 6 9 11 11
Protective ServiCe .........ccccceevviviesiieeeeiiee s 1 - 1 2 8 17 24 18 20 5 5 11 11
Sales and office ........cceevveeiiiiii 1 2 3 3 8 15 18 22 14 6 8 11 12
Office and administrative support .............cccec.. 1 2 2 3 8 15 18 22 14 6 8 12 12
Natural resources, construction, and maintenance - 2 1 - 7 20 25 21 12 3 6 11 11
Production, transportation, and material moving ... 8 4 - 4 7 15 20 17 11 - 5 11 11
FUITEIME e 3 5 3 3 8 15 18 18 13 5 8 11 11
Part time .....coeveeiiee e 8 - 5 - 9 15 12 10 8 6 11 11 10
UNION e 3 6 2 1 6 12 17 20 18 6 8 11 12
Nonunion 4 4 3 5 9 18 18 16 9 5 9 11 11

Wage percentiles:1
Lowest 10 Percent .......cccccveevieeeeniieeeinieee e 7 9 5 9 8 17 15 12 5 - - 10 10
LoOwest 25 PErCeNnt ..........occvvvieeeeiiiiiiiieieee s 5 6 4 6 9 17 16 15 8 4 10 11 11
Second 25 PErcent ......cccoeceeeeriiee i 1 2 2 2 9 18 18 20 13 5 9 11 11
Third 25 percent ........ccccevvveeneeieceneeneeneeen 2 7 2 2 6 15 20 18 14 7 7 11 11
Highest 25 percent .........ccccoceeiiiiiiiiniiee i 7 5 3 3 7 11 15 17 18 5 9 11 11
Highest 10 PErcent ........cccoocevevenveeiieenieesneenne 5 1 4 4 11 10 13 16 19 7 10 11 12
Establishment characteristics

Service-providing iNdUSEHES ........coccvveviieeeiiieeens 4 5 3 3 8 15 17 18 13 5 9 11 11
Education and health services ............ccccccevunn. 7 9 4 5 7 13 12 13 11 7 13 11 11
Educational Services .........ccccvevveenivreniennanne 7 8 3 4 7 13 12 10 11 7 16 11 11
Elementary and secondary schools ........... 10 12 4 2 7 13 12 9 10 7 14 11 11
Junior colleges, colleges, and universities 2 1 - - 8 - - 13 13 8 18 12 12
Health care and social assistance ................. 4 12 6 8 6 13 - 23 11 5 - 10 11
HOSPItAIS ..o - 16 9 11 5 7 - 22 9 4 3 10 10
Public administration ...........ccccceviieiiniieeiiinen. (2) - - 1 9 16 22 24 18 4 4 11 12
10 99 WOTKETS ..vvveeiiiieeciiee e 3 2 5 4 10 22 23 14 11 4 4 11 11
1t0 49 WOTKEIS ...vveeiiiiee e - - - 6 5 26 25 16 11 4 4 11 11
50 t0 99 WOTKEIS ....eeeiiiiiieiiiiie e 6 - 9 - 16 15 19 11 12 4 4 10 10
100 WOTKEIS OF MOTE ...eeevvveveeeiieeeeiieeesiteeesaaee e 4 5 2 3 7 14 17 18 13 6 9 11 11
100 t0 499 WOTKEIS ....veeeiiiiieeiiec e 6 4 5 3 9 18 19 17 10 5 5 11 11
500 WOrKers or MOre ........ccceeeeriieeeriiieeesiiee e 3 6 2 3 7 13 16 19 15 6 11 11 11

See footnotes at end of table.




Table 31. Paid holidays: Number of days provided, State and local government workers, National Compensation Survey,
March 2009—Continued

(All workers with paid holidays = 100 percent)

Paid holidays
Mean Median
Characteristics t'I;gise 6 7 8 9 10 1 12 13 14 it:r?tlez{ nur;]:ye; of nur(;]ak);sr of
days days | days | days | days | days | days | days | days | days days
State government 1l (?) - -| 11| 16| 16| 22| 15 5 10 12 12
Local government 5 7 4 3 6 15 18 16 12 6 8 11 11
Geographic areas
New ENgland ........ccooceeeiiiieiniieeiee e - - 4 - — 16 14 27 29 2 4 12 12
Middle Atlantic .... . 1 - 1 - 4 - 14 29 17 7 15 13 12
East North Central ...........ccoooeeiiiniieiieee e 7 2 4 3 16 23 10 17 6 7 3 10 10
West North Central ..........cccooooiiiiiiiiiiieiee e, 5 6 - - - 21 - — 4 1 10 10
South Atlantic . 2 12 2 2 - 14 23 22 9 3 — 10 11
East South Central ..........cccocieiiiiiiiiiiiie e 13 5 - - 4 - 11 - 5 2 - 11 11
West South Central ..........cccceveeeeiiiiiiieeeee e, 3 4 4 6 7 13 18 7 6 8 24 12 11
Mountain . - - - - 4 29 34 9 - - - 11 11
PaCIfiC covvieeeiie e 2 - 2 - - 10 15 13 30 10 8 12 12
1 The percentile groupings are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold. The percentile NOTE: Because of rounding, sums of individual items may not equal totals. Dash
values are based on the estimates published in the "National Compensation Survey: indicates no workers in this category or data did not meet publication criteria. For
Occupational Earnings in the United States, 2008." See Technical Note for more details. definitions of major plans, key provisions, and related terms, see the "Glossary of

2 Less than 0.5 percent. Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 31. Standard errors for paid holidays: Number of days provided, State and local government workers, National

Compensation Survey, March 2009

Paid holidays
Mean Median
Characteristics Less 6 7 8 9 10 1 12 13 14 Greater | number of | number of
than 6 days | days | days | days | days | days | days | days | days than 14 s cEs
days y y y y y \ y y y days
All WOTKEIS .vveiieeciiee et e 0.4| 06| 0.6 0.7 1.2 1.1| 16| 11| 0.8]| 05 0.8 0.1 0.0
Worker characteristics

Management, professional, and related ................ 0.7 1.2| 08| 0.7 15| 13| 21| 12 11| 0.6 0.6 0.1 0.0
Professional and related ............ccccoceviieeiinnenn. 0.8 1.3 1.0 0.8 1.3 1.4 2.3 1.2 1.3 0.8 0.6 0.1 0.0
TEACNEIS ...vvveeiieie e 19| 32| 22 1.2 1.8 20| 27| 15| 19| 21 1.8 0.3 0.2

Primary, secondary, and special education
school teachers ........cccocovieeiiiiiiiiie, 2.5 4.6 - - 1.0 2.7 2.8 1.5 - - 1.4 0.4 1.3
Registered NUISES ........ccccvvviiienieinecieeene, 25| 24| 20 - 21 - - 41| 23 1.3 1.2 0.3 11
SEIVICE .uiiiee ettt e e e e saae e 0.3| 08| 0.6 0.6 1.2 13| 15| 16| 13| 0.7 1.4 0.1 0.3
Protective SErviCe ........cccocvvvieeeeeeiiiieieee e 0.2 - 0.4 0.6 2.1 2.3 2.3 2.8 1.9 1.1 0.9 0.1 0.3
Sales and offiCe ......oooviviiiii 0.5| 05| 0.6/ 0.9 1.6( 15| 21| 20| 12| 07 1.8 0.1 0.8
Office and administrative support .............cccee... 0.5/ 05| 0.6 09| 1.7 15| 21 20| 12| 0.7 1.8 0.1 1.0
Natural resources, construction, and maintenance — 0.5 0.4 - 1.9 2.6 3.7 2.5 1.6 0.7 1.3 0.1 0.0
Production, transportation, and material moving ... 241 1.2 - 19| 20| 33| 42| 25| 19 - 17 0.2 0.0
FUITEIME ooiieeeeeeeee e 0.4| 06| 05| 0.6 1.2( 1.1| 17| 12| 08| 05 0.8 0.1 0.0
Part tiMe ...eeoeiecieecie e 2.0 - 20 - 18| 26| 26| 19| 21| 0.8 15 0.3 1.0
UNION e 06| 11| 0.7 04| 13| 10| 17( 15| 11| 0.6 0.7 0.1 0.3
NONUNION ..ottt 0.6 07| 07 13 1.6 18| 20| 14| 11| 0.7 1.3 0.1 0.0

Wage percentiles:!
Lowest 10 percent 1.2 1.8 1.7 25 1.8 3.0 2.3 2.5 1.3 - - 0.3 0.3
Lowest 25 percent 09| 09| 0.9 1.8 15( 17| 18| 18| 10| 05 1.8 0.2 0.2
Second 25 percent 0.3| 04| 05| 06 1.7 13| 25| 18| 12| 05 1.8 0.1 0.1
Third 25 percent ........cccceeveeneeiiienie e 06| 13| 04| 05 1.2 16| 20| 14| 14| 11 0.6 0.1 0.0
Highest 25 percent .... 1.1 1.2 1.3 07 11 13| 18| 13| 11| 0.8 1.3 0.2 0.6
Highest 10 percent 1.6/ 05| 11| 13| 18| 27| 31| 15| 15| 14 1.3 0.2 1.0
Establishment characteristics

Service-providing industries ...........ccccevviiiiennen. 0.4| 06| 0.6 0.7 12 11| 16| 11f 0.8 05 0.8 0.1 0.0
Education and health services ... 0.8 1.1 1.0 1.3 0.9 1.6| 2.7 1.0 0.9 0.8 1.4 0.2 0.0
Educational Services ..........cccccveveeeerinnns 1.0 1.2 1.2 15 1.0 1.8 2.4 1.0 1.0 1.0 1.7 0.2 0.0
Elementary and secondary schools ........... 13| 1.8 1.2 07 1.0f 16| 16| 10 13 1.3 1.2 0.2 1.0
Junior colleges, colleges, and universities 1.0 0.2 - - 25 - - 25| 17| 14 4.1 0.3 0.9
Health care and social assistance ................. 1.7 2.4 1.8 1.8 1.2 2.6 - 24 1.6 0.9 - 0.2 0.4
Hospitals ........cccooeivieiiiiiien. -1 33| 26| 27 12| 0.8 -/ 3.0| 20| 10 11 0.3 11
Public administration (2) - - 03| 24 18| 17| 21 13| 05 0.6 0.1 0.7
1t0 99 WOIKEIS ..evveeiiiiiecieeeecee e 0.8| 0.8 1.2 15| 24| 30| 32 24| 18| 09 0.8 0.1 0.1
110 49 WOIKEFS ...ooviieiieiieeciieee e - - - 23 19| 40| 41| 35| 22| 08 1.3 0.1 0.0
50 t0 99 WOTKEIS ...vvveeciveeeciiee e 1.8 — 2.6 - 4.9 2.7 4.0 2.8 2.5 1.7 0.7 0.2 0.8
100 WOIKEIS OF MOTE ..ccceoiiiiiiieee e 0.5 0.7 0.6 0.8 1.2 1.2 1.7 1.2 0.8 0.5 0.8 0.1 0.0
100 t0 499 WOTKEIS ....oeeviiiiieiiiie e 1.1 0.9 15| 0.8 1.6 25| 22| 20 16| 0.7 0.9 0.2 0.0
500 WOrKErs Or MOYE .......cccveeevirveeerinieeesneeeeseeens 0.5 0.9 0.5 1.0 1.3 1.3 2.2 1.3 0.9 0.6 1.1 0.1 0.7

See footnotes at end of table.




Table 31. Standard errors for paid holidays: Number of days provided, State and local government workers, National
Compensation Survey, March 2009—Continued

Paid holidays
Mean Median
Characteristics Less 6 7 8 9 10 1 12 13 14 Greater | number of | number of
than 6 days | days | days | days | days | days | days | days | days than 14 2y B
days y y y y y Yy y y y days
State government .. . 02| (?) - - 29| 25| 42| 27 13| 0.6 2.0 0.1 0.8
Local government .........ccoccovcveniiiiicnic e 0.6/ 09| 0.8 06| 07| 12| 12| 09| 08| 0.6 0.5 0.1 0.0
Geographic areas
New ENgland ........cccocveeviiieeiiiee e - -1 15 - - 37| 27| 6.6 54| 09 1.2 0.1 0.0
Middle Atlantic . 0.2 - 0.6 - 03 - 2.3 2.0 1.6 0.5 0.9 0.2 0.0
East North Central .... 1.7 1.0 0.9 0.7 3.0 3.1 1.6 35 1.2 1.1 0.9 0.2 0.0
West North Central ... . 1.1 1.2 - - - 28 - -1 13| 02 - 0.3 0.9
South AtlaNtiC ...oocvevveiiii e 0.5 1.9 0.6 0.7 - 1.7 3.5 29 1.6 15 - 0.2 0.0
East South Central ..........ccccoiiiiiiiiiiiiiie e, 34| 27 - - 15 - 22 -1 21| 0.9 - 0.6 11
West South Central .. . 0.7 1.9 15 15 0.9 3.3 35 2.4 1.4 1.7 3.7 0.3 0.2
MOUNEAIN ... - - - -| 15| 6.3 53| 20 - - - 0.4 0.0
PACIIC e 0.8 - 0.7 - - 1.7 1.8 1.4 2.2 1.1 0.9 0.2 0.2
1 The percentile groupings are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold. The percentile NOTE: Dash indicates no workers in this category or data did not meet publication
values are based on the estimates published in the "National Compensation Survey: criteria. For definitions of major plans, key provisions, and related terms, see the
Occupational Earnings in the United States, 2008." See Technical Note for more details. "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.

2 Less than 0.05.



Table 32. Paid sick leave: Type of provision, State and local
government workers, National Compensation Survey, March 2009

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed numer
of days per | As needed? | Other basis3
yearl
Al WOIKEIS ..t 81 4 15
Worker characteristics

Management, professional, and related ................ 81 4 15
Professional and related 81 4 15
TEACNEIS .ooiieoieee e 83 3 14

Primary, secondary, and special education
school teachers ........ccccveeecieecccee e, 83 2 14
Registered NUISESs ........cccccevviieeiiieeeiiiee s 72 - -
Service 80 4 16
Protective SErviCe ........cccocveveviieeeviiieeeiiie e 79 7 14
Sales and offiCe .......ccocvveieiiiiii e, 82 4 15
Office and administrative support ............cccccec.. 82 4 15
Natural resources, construction, and maintenance 79 4 17
Production, transportation, and material moving ... 78 4 18
FUITEIME oeeeieeee e 81 4 15
Part time ......ooveeeiieee e 77 6 18
UNION it 82 4 13
NONUNION .ot e 79 4 17

Wage percentiles:4
Lowest 10 percent . 81 2 17
Lowest 25 percent .... 81 3 17
Second 25 percent 82 4 15
Third 25 percent .... 78 4 18
Highest 25 percent 82 5 13
Highest 10 percent .........ccccoevieiiieeniininieneenns 86 5 9
Establishment characteristics

Service-providing iNAUSEIES .......ccocvveeriveeenineens 81 4 15
Education and health services .. 82 3 15
Educational ServiCes ..........cccoceveviierenieeninnnns 84 2 14
Elementary and secondary schools ........... 83 2 15
Junior colleges, colleges, and universities 85 4 11
Health care and social assistance ................. 68 8 24
HOSPILAIS ....eeeiieiiiiiiiec e 68 4 28
Public administration ...........cccccceeviiiiiiiieeeenin, 80 5 15
110 99 WOTKEIS ...vvvieieie e 78 6 16
1 to 49 workers ... 79 7 14
50 t0 99 WOTKEIS ....veeiiiiiieiiiie s 77 - -
100 WOTKEI'S OF MOTE ..vevviiiieeiiiieesiieeeeieeeesieeeennees 81 4 15
100 to 499 workers ... 82 5 14
500 WOrkers or MOre ........cccceveerieeeeiiieesnieee s 81 3 16

See footnotes at end of table.




Table 32. Paid sick leave: Type of provision, State and local
government workers, National Compensation Survey, March

2009—Continued

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed numer
of days per | As needed? | Other basis3
yearl
State government 85 5 10
Local government 79 3 17
Geographic areas

New England 86 - -
Middle Atlantic 89 3 9
East North Central 81 6 13
West North Central . 82 3 15
South Atlantic ... 70 3 27
East South Central . 82 - 17
West South Central 81 4 15
Mountain 86 - -
Pacific 83 12

1 Employees earn or accrue a specified number
of sick leave days per year. This number may vary
by length of service.

2 Plan does not specify maximum number of
days.

3 Includes sick leave plans, such as those
available as part of consolidated leave plans, which
may also provide vacations, personal leave, etc.

4 The percentile groupings are based on the
average wage for each occupation surveyed, which
may include workers both above and below the
threshold. The percentile values are based on the

estimates published in the "National Compensation
Survey: Occupational Earnings in the United States,
2008." See Technical Note for more details.

NOTE: Because of rounding, sums of individual
items may not equal totals. Dash indicates no
workers in this category or data did not meet
publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 32. Standard errors for paid sick leave: Type of provision, State
and local government workers, National Compensation Survey, March

2009
Sick leave provision
Characteristics Fixed numer
of days per | As needed? | Other basis3
yearl
Al WOTKEIS .vveiiiie ettt eiee e e e 1.1 0.5 1.0
Worker characteristics
Management, professional, and related ................ 1.3 0.6 1.1
Professional and related 1.4 0.7 1.2
TEACKNEIS .oeeeeeiteeeee e 1.6 0.6 1.5
Primary, secondary, and special education
school teachers .........cccooevvivieeiiiiiiiiieneen, 1.9 0.7 1.8
Registered NUISES .........ccccvvveiiiiniiiiiieiienns 4.7 - -
Service 1.4 0.5 1.3
Protective ServiCe .......cccccovvvvieeveeeieiiiiieieee e, 2.1 0.9 1.9
Sales and office ....cceeviiiiii e 1.6 0.8 1.3
Office and administrative support ............cccecee.. 1.6 0.8 1.4
Natural resources, construction, and maintenance 2.6 0.7 2.5
Production, transportation, and material moving ... 3.6 15 3.8
FUILEIME .o 1.1 0.4 1.0
Part time ......oovieiiiee e 2.9 1.7 2.6
UNION et 1.3 0.6 1.3
NONUNION .oiiiiiiee e 1.7 0.7 1.5
Wage percentiles:4
Lowest 10 percent . 2.2 0.7 2.2
Lowest 25 percent .... 1.7 0.5 1.7
Second 25 percent 1.4 0.7 1.3
Third 25 percent ... 1.6 0.6 1.4
Highest 25 percent 1.2 0.8 1.0
Highest 10 Percent .......cccccceevevveeevieeeeniieeeneeeann 1.7 1.4 1.0
Establishment characteristics
Service-providing iNdUSEIEs .......cccocceeeviieeeniieenns 1.1 0.5 1.0
Education and health services .. 15 0.6 1.3
Educational ServiCes ..........cccocvveevuveresiieeninnnns 1.6 0.5 1.5
Elementary and secondary schools ........... 1.8 0.6 1.7
Junior colleges, colleges, and universities 2.6 0.8 2.3
Health care and social assistance ................. 3.5 2.9 3.2
HOSPItAIS ..o 4.8 1.7 49
Public administration ...........cccccccevviieenniieenninnnn. 1.4 0.8 1.3
110 99 WOIKEIS ...t 3.0 1.7 2.8
1 to 49 workers ... 4.0 2.0 3.9
50 t0 99 WOTKETS ....ovviiiieiiieiie e 4.3 - -
100 WOTKEIS OF MOIE ..oeeeeeeiiiieeeeeeeeiiiieee e e e 1.2 0.5 1.1
100 to 499 workers ... 1.8 1.2 1.6
500 WOrKEers Or MOrE .......cccceveeiiuireeiiieeenieeeseees 1.4 0.5 1.3

See footnotes at end of table.




Table 32. Standard errors for paid sick leave: Type of provision, State
and local government workers, National Compensation Survey, March

2009—Continued

Sick leave provision
Characteristics Fixed numer
of days per | As needed? | Other basis3
yearl
State government 1.7 1.1 1.3
Local government 1.3 0.5 1.2
Geographic areas

New England ........ccccooviiiiiniiiiiicceeeee e 4.4 - -
Middle AHaNTC ......coceveeieiieeee e 1.1 0.9 0.9
East North Central ..........ccoceiiiiiiiiiiec s 3.0 2.0 2.9
West North Central ........ccccooceeeiiiiieniieeeiee e 3.9 1.3 3.0
South AHaNTIC ...ooovvevieiiee e 4.0 0.9 3.4
East South Central ..........ccccooiiiieiiiiiinieeeeeees 3.2 - 3.7
West South Central .........ccccooviiiiiinienicnecceee, 3.0 0.9 2.9
MOUNEAIN ..t 4.3 - -
PaCIfIC e 1.3 15 0.9

1 Employees earn or accrue a specified number
of sick leave days per year. This number may vary
by length of service.

2 Plan does not specify maximum number of
days.

3 Includes sick leave plans, such as those
available as part of consolidated leave plans, which
may also provide vacations, personal leave, etc.

4 The percentile groupings are based on the
average wage for each occupation surveyed, which
may include workers both above and below the

threshold. The percentile values are based on the
estimates published in the "National Compensation
Survey: Occupational Earnings in the United States,
2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category
or data did not meet publication criteria. For
definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee
Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 33. Paid sick leave: Number of annual days by service requirement,* State and local government
workers, National Compensation Survey, March 2009

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service2

Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to0 29
days 5to 9 days days days th:n 29 days days
ays
After 1 year
AlLWOIKETS ... 10 15 59 15 (3) 11 12
FUILTIME oo 10 15 60 16 (3) 11 12
Part time ....ooeeeeeeeecce e 14 19 53 14 - 10 11
UNION oot 8 10 63 18 (3) 11 12
NONUNION ..o 12 20 55 13 - 10 12
110 99 WOIKEIS ...t 8 18 56 18 - 11 12
1 to 49 workers ..... 6 21 55 17 - 11 12
50 to 99 workers 11 13 56 19 - 11 12
100 WOTKErs OF MOTE ......covveiririeiiiniiesire e 10 15 60 15 (3) 11 12
100 t0 499 WOTKEFS ....evvveeveiiee e eiee e eee e 8 13 61 18 - 11 12
500 WOrKers Or MOIE .......ccoccuveeirieeeiiiieeaiiee e 11 15 59 14 (3) 11 12
After 5 years
Al WOTKEFS .. 10 15 58 17 (3) 11 12
Full time .... 10 14 58 18 (3) 11 12
Part time ....oooveeiiiiee ettt 14 19 54 14 - 10 11
UNION <ot 8 9 62 21 (3) 12 12
NONUNION <.eiiiiiiie e 12 20 54 14 - 10 12
110 QI WOIKEIS ...evveeeiiee e 8 16 54 21 - 11 12
1 to 49 workers .. - 19 54 21 - 11 12
50 to 99 workers ...... 11 13 54 22 - 11 12
100 workers or more ... 10 14 58 17 (3) 11 12
100 t0 499 WOTKEFS ...vevvveeiiiiiiiiieee e 8 13 59 20 - 11 12
500 WOrKErs Or MOre .........ccoevvreiiienieenecnreeiene 11 15 58 16 (3) 11 12

See footnotes at end of table.




Table 33. Paid sick leave: Number of annual days by service requirement,* State and local government
workers, National Compensation Survey, March 2009—Continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service2
Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to0 29
days 5to 9 days days days th;n 29 days days
ays
After 10 years
AlLWOTKEIS ..ot 10 15 57 18 (3) 11 12
Full time 10 15 57 18 (3) 11 12
Part time 13 19 54 14 - 10 11
UNION et 8 9 61 21 (3) 12 12
NONUNION ..eiieiieiiieee et 12 21 52 15 - 10 12
110 QI WOIKEIS ...evveeeiiiee e 8 17 53 22 - 11 12
110 49 WOIKEIS ..ot - 19 52 22 - 12 12
50 to 99 workers 11 13 53 23 - 11 12
100 WOTKEFS OF MOYE ......vevveceeeeeeeeeeeeeeeeeenee e 10 15 57 18 (3) 11 12
100 t0 499 WOTKEFS ...vvvvveeiiiiiiiieee e 8 12 59 21 - 12 12
500 WOTKErs OF MOTE ......ccovviiiiiiiciieeieereeeiene 11 16 57 16 (3) 11 12
After 20 years
Al WOTKEIS evvieiiiie et 10 15 57 18 1 11 12
FUITTIME oo 9 15 57 18 1 11 12
Part time .......ooooviiiiiieie e 13 19 54 14 - 10 11
UNION ottt 7 9 62 21 1 12 12
NONUNION ..ot 12 21 52 15 - 10 12
110 99 WOIKEIS ...t 8 17 52 23 - 11 12
1 to 49 workers ...... - 20 52 22 - 12 12
50 to 99 workers ....... 11 13 52 24 - 11 12
100 workers or more ..... 10 15 57 18 1 11 12
100 to 499 workers ...... 8 12 59 20 2 12 12
500 workers or more ... 10 16 57 17 - 11 12

1 Employees either are granted a specific number of days after completion
of the indicated length of service or accrue days during the next 12-month
period. The total number of days is assumed to be available for use
immediately upon completion of the service interval. Periods of service are
chosen arbitrarily and do not necessarily reflect individual provisions for
progression.

Employees eligible for paid sick leave but who have not fulfilled the
minimum service requirement are included as receiving 0 days.

3 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table. 33 Standard errors for paid sick leave: Number of annual days by service requirement,! State and
local government workers, National Compensation Survey, March 2009

Paid sick leave days by length of service?

Mean Median
Characteristics Greater number of | number of
Lessthan 5 5t0 9 days 10to 14 15to 29 than 29 days days
days days days d
ays
After 1 year
Al WOTKEIS ..ttt 1.8 1.0 1.6 1.1 (3) 0.2 0.0
Full time 1.8 1.0 1.7 1.1 (3) 0.2 0.0
Part time 2.3 1.6 3.1 2.9 - 0.3 0.7
UNION oot 2.0 0.9 1.9 1.5 (3) 0.2 0.0
NONUNION ..iiiiiiiiicccce e 2.1 15 2.2 1.3 - 0.2 0.0
110 QI WOIKEIS ...evveeeiiee et 1.9 2.4 3.0 2.7 - 0.3 0.0
1 to 49 workers ..... 2.8 3.9 4.3 3.6 - 0.5 0.0
50 to 99 workers ...... 2.6 3.1 4.1 3.6 - 0.4 0.0
100 workers or more ... 1.9 1.1 1.8 1.2 (3) 0.2 0.0
100 to 499 workers ..... 1.7 1.9 2.3 2.1 - 0.3 0.0
500 WOrKers Or MOre .......cccceevvieiieeneeenieeneeeieens 2.3 13 21 1.3 (3) 0.3 0.0
After 5 years
AlLWOIKETS ...t 1.8 1.0 1.7 1.3 (3) 0.2 0.0
FUILEIME oo 1.8 1.0 1.8 1.3 (3) 0.2 0.0
Part ime ..ovooceiee e 2.2 1.7 3.0 2.8 - 0.3 0.6
UNION ottt 2.0 0.9 1.8 1.7 (3) 0.2 0.0
NONUNION .ottt 2.1 1.6 2.5 1.4 - 0.2 0.0
110 99 WOIKEIS ...t 1.9 2.3 3.6 3.1 - 0.3 0.0
1 to 49 workers ..... — 3.8 4.6 3.7 - 0.5 0.0
50 to 99 workers ...... 2.6 3.1 4.7 4.6 - 0.4 0.0
100 workers or more ... 2.0 1.1 1.9 1.3 (3) 0.2 0.0
100 to 499 workers ..... 1.7 2.0 2.7 2.7 - 0.3 0.0
500 WOIKEIS OF MOFE ......vereeeeereieeeeeeceseneeeneneas 2.3 1.3 2.1 1.5 (3) 0.3 0.0

See footnotes at end of table.




Table. 33 Standard errors for paid sick leave: Number of annual days by service requirement,! State and
local government workers, National Compensation Survey, March 2009—Continued

Paid sick leave days by length of service?
Mean Median
Characteristics Greater number of | number of
Lessthan 5 5t0 9 days 10to 14 15to 29 than 29 days days
days days days d
ays
After 10 years
AlLWOIKETS ... 1.8 1.6 2.0 1.3 (3) 0.2 0.0
FUITTIME oo 1.8 1.7 2.0 1.2 (3) 0.2 0.0
Part time ....oooveeiiiece e 2.2 17 3.1 2.7 - 0.3 0.4
UNION o 2.0 0.9 1.9 1.6 (3) 0.3 0.0
[N\ o] o T¥ ] 1o o SR 2.1 3.0 2.7 1.4 - 0.2 0.0
110 99 WOIKEIS ...t 1.9 2.2 3.3 29 - 0.3 0.0
1 to 49 workers - 3.7 4.8 3.6 - 0.5 0.0
50 t0 99 WOTKETS ....coviiiiiiiiiiiie e 2.6 3.1 45 4.4 - 0.4 0.0
100 WOTKEIS OF MOTE ....ooeiiiiieeiiie et 2.0 1.8 2.0 1.3 (3) 0.2 0.0
100 to 499 workers 1.7 2.0 2.6 2.6 - 0.3 0.0
500 WOIKEIS OF MOFE ......cvereeerreeieeeeeecaseneeenennas 2.3 2.2 2.3 1.4 (3) 0.3 0.0
After 20 years
Al WOTKEIS it 1.8 1.6 2.0 1.2 0.2 0.2 0.0
FUITEIME o 1.8 1.7 2.0 1.2 0.2 0.2 0.0
Part time ......ooooii e 2.2 1.7 3.1 2.7 - 0.3 0.5
UNION o 2.0 0.9 1.9 1.5 0.4 0.3 0.0
Nonunion 2.1 3.0 2.7 1.4 - 0.2 0.0
110 QI WOIKEIS ..ot 1.9 2.2 3.3 3.0 - 0.3 0.0
1 to 49 workers ...... - 3.7 4.8 3.8 - 0.5 0.0
50 to 99 workers ....... 2.6 3.1 4.5 4.4 - 0.4 0.0
100 workers or more ..... 2.0 1.8 2.0 1.3 0.3 0.2 0.0
100 to 499 workers ...... 1.7 2.0 2.7 25 0.7 0.3 0.0
500 WOrKers Or MOIE ........coccuveeiiiieeiiiieesiieeenees 2.3 2.2 2.2 1.3 - 0.3 0.0
1 Employees either are granted a specific number of days after completion minimum service requirement are included as receiving 0 days.
of the indicated length of service or accrue days during the next 12-month 3 Less than 0.05.
period. The total number of days is assumed to be available for use
immediately upon completion of the service interval. Periods of service are NOTE: Dash indicates no workers in this category or data did not meet
chosen arbitrarily and do not necessarily reflect individual provisions for publication criteria. For definitions of major plans, key provisions, and related
progression. terms, see the "Glossary of Employee Benefit Terms" at

Employees eligible for paid sick leave but who have not fulfilled the www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 34. Paid vacations: Number of annual days by service requirement,! State and local government workers,
National Compensation Survey, March 2009

(All workers with paid vacations = 100 percent)

Paid vacations days by length of service?

Mean Median
Characteristics Lessthan5 | oo | 101014 | 15t019 | 20t024 ﬁ;erf‘tze; "”g“:esr €l "”'&":eg €l
days Y days days days d Y Y
ays
After 1 year
Al WOTKETS .ttt 5 12 57 16 8 2 12 12
Full time 5 11 58 16 8 2 12 12
Part time .. 7 29 41 12 - - 11 10
L8] 1o o RS 3 14 59 14 6 4 12 11
NONUNION oiiiiiiieecceee e 6 10 56 17 10 1 12 12
110 99 WOIKEIS ...vvivieeieeeieeciereeee e 6 18 60 11 4 - 11 10
10 49 WOTKEIS ..evvveeciiie et - 23 58 9 4 - 11 10
50 t0 99 WOIKEIS ..o 8 10 64 14 4 - 11 11
100 workers or more 5 11 57 17 9 3 12 12
100 t0 499 WOTKEIS ....vevveiieeciiie e 5 14 59 14 7 - 12 11
500 WOrKErs Or MOIE .......cceevevivriieeeeeieiiiieeeaeeenn 5 9 56 17 9 3 13 12
After 5 years
Al WOIKEIS .. 2 4 27 49 13 5 15 15
FUITEIME oeeeieeee e 2 4 26 50 13 5 15 15
Part time ....ocvveeeiiee e - 10 46 27 - 6 13 12
Union ....... 1 6 24 53 9 7 15 15
Nonunion 3 2 30 46 15 4 15 15
1to 99 workers ..... - 4 34 53 6 - 14 15
1to 49 workers ....... - 4 36 48 7 - 14 15
50 to 99 workers ..... - - 31 60 4 - 14 15
100 workers or more ...... 2 4 26 49 14 6 16 15
100 to 499 workers .... 1 3 33 49 10 3 15 15
500 WOrKErs Or MOIE ......ccceeeevuiriieeeeeieeiiiieeeeeenn 2 4 24 49 15 6 16 15

See footnotes at end of table.



Table 34. Paid vacations: Number of annual days by service requirement,! State and local government workers,

National Compensation Survey, March 2009—Continued

(All workers with paid vacations = 100 percent)

Paid vacations days by length of service?
Mean Median
Characteristics Lessthan5 | oo | 101014 | 15t019 | 20t024 ﬁr;f‘tze; "”g“:esr €l "”'&":esr €l
days Y days days days d Y Y
ays
After 10 years
Al WOTKEIS .. 2 2 8 52 27 8 18 18
Full time 2 2 8 53 28 8 18 18
Part time 4 7 15 48 19 6 16 16
L0 1o o PSPPSR 1 3 7 52 28 18 18
NONUNION oeiiiiiiecieee et 2 1 9 53 27 7 18 18
10 99 WOTKETS ...vvvieiiiie et - - 11 56 24 4 17 18
110 49 WOIKEIS ...vviviiiieee et - - 12 52 24 5 17 18
50 to 99 workers . - - 9 62 23 3 17 18
100 WOTKEIS OF MOTE ...eeeieviveeiiieeesiieeeeeee e svee e 2 2 8 52 28 9 18 18
100 t0 499 WOIKEIS ....oeeeeiviieeiiiceeiec e 1 2 10 54 27 7 18 18
500 WOrKErs OF MOIE .....ccceeeveviiriieeeeeieciiieeeeeeennn 2 2 7 51 28 10 18 18
After 20 years
Al WOTKEIS .vieiiiiie et eeee e eee e see e e 2 1 5 13 48 30 22 22
FUITHIME oeeiieeee e 1 1 5 13 48 31 22 22
Part time .....oooeeiiiiiieiieec e 4 4 10 17 49 15 19 20
UNION e (3) 2 4 11 48 34 22 22
NONUNION ..o 2 1 6 15 49 27 22 22
110 99 WOIKEIS ...vviiiiiieee e — - 10 12 47 27 21 21
1to 49 workers ....... - 4 12 12 45 26 20 21
50 to 99 workers ..... - - 7 13 52 28 22 22
100 workers or more ...... 2 1 4 13 49 31 22 22
100 to 499 workers .... — 1 8 16 46 29 22 21
500 workers or more .. 2 1 3 12 50 31 22 22

1 Employees either are granted a specific number of days after completion of the
indicated length of service or accrue days during the next 12-month period. The total
number of days is assumed to be available for use immediately upon completion of the
service interval. Periods of service are chosen arbitrarily and do not necessarily reflect
individual provisions for progression. Fractional vacation amounts were rounded to the
nearest full number of days.

2 Employees eligible for paid vacations but who have not fulfilled the minimum

service requirement are included as receiving O days.
3 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals. Dash
indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 34. Standard errors for paid vacations: Number of annual days by service requirement,! State and local
government workers, National Compensation Survey, March 2009

Paid vacations days by length of service?

Mean Median
Characteristics Greater number of | number of
Less than 5 510 9 days 10to 14 15to0 19 20to 24 than 24 days days
days days days days d
ays
After 1 year
Al WOTKEIS ..ottt 1.0 0.8 1.4 1.7 0.9 0.2 0.2 0.0
Full time 1.0 0.8 1.4 1.8 0.9 0.2 0.2 0.0
Part time 2.2 3.4 4.8 1.8 - - 0.5 0.0
UNION e 0.6 1.1 1.6 1.0 0.6 0.2 0.1 0.3
NONUNION .ot 1.7 0.9 2.2 2.8 1.6 0.3 0.3 0.0
10 99 WOTKETS ...vvveiieie et 1.8 2.7 3.3 1.7 0.9 - 0.3 0.2
1 to 49 workers .. - 4.0 4.9 2.5 1.3 - 0.4 0.1
50 to 99 workers .... 1.8 3.0 4.4 2.3 1.2 — 0.3 0.9
100 workers or more ..... 1.0 0.9 15 1.8 1.1 0.2 0.2 0.0
100 to 499 workers ...... 1.1 2.0 2.6 2.3 15 - 0.3 1.4
500 WOrKErs Or MOIE .......cccevevuvvieeeeeeeeeiriireeeeeenn 1.2 0.9 1.6 2.1 1.2 0.3 0.3 0.0
After 5 years
Al WOTKEIS .vveiiiiee ettt ee e saee e siaee e 0.5 0.5 1.3 1.2 1.8 0.4 0.2 0.0
FUITHIME oeiieeeee s 0.5 0.5 1.4 1.3 1.8 0.4 0.2 0.0
Part time ..oooceeeecieeee e - 2.1 4.7 3.6 - 2.2 0.5 0.8
UNION e 0.3 1.0 1.3 15 0.7 0.6 0.1 0.0
NONUNION oiviieeiicicieeeee et 0.9 0.4 2.0 1.8 2.9 0.6 0.3 0.0
110 99 WOIKEIS ...t - 1.3 2.9 3.6 1.1 - 0.3 0.0
1 to 49 workers .. - 1.3 3.7 4.5 1.6 - 0.4 0.0
50 to 99 workers .... - - 4.6 5.1 1.2 - 0.3 0.0
100 workers or more .. 0.6 0.5 1.4 1.3 2.0 0.5 0.2 0.0
100 to 499 workers ...... 0.5 0.7 2.3 2.3 1.9 0.8 0.2 0.0
500 WOrKers or MOre ........ccccuveerveeeriieeesineeeesnenes 0.7 0.6 1.6 15 2.4 0.7 0.2 0.0

See footnotes at end of table.




Table 34. Standard errors for paid vacations: Number of annual days by service requirement,! State and local
government workers, National Compensation Survey, March 2009—Continued

Paid vacations days by length of service?
Mean Median
Characteristics Greater number of | number of
Less than 5 510 9 days 10to 14 15to 19 20to 24 than 24 days days
days days days days d
ays
After 10 years
Al WOTKEIS .vveiiiiee e eiee e e ee e see e 0.5 0.3 0.8 1.6 1.6 0.7 0.2 0.0
FUITEIME oo 0.5 0.3 0.8 1.7 1.6 0.7 0.2 0.0
Part time ..oooceeeeeie e 1.8 1.6 2.1 4.7 3.6 2.2 0.5 1.1
UNION e 0.3 0.8 0.8 1.7 1.3 0.9 0.2 0.0
NONUNION eeviieiiecccieeee et 0.9 0.2 1.3 2.4 2.6 0.9 0.3 0.0
110 99 WOIKEIS ...vveiieiiiee et - - 2.0 3.0 2.7 0.9 0.3 1.2
1 to 49 workers . — — 2.8 4.3 3.8 1.3 0.5 1.2
50 t0 99 WOTKEIS ....vveeiiiieeciiee e - - 2.7 4.8 3.6 1.0 0.3 1.8
100 WOIKErS OF MOTE ...cccoviiiiieeee et 0.6 0.3 0.8 1.7 1.6 0.8 0.2 0.0
100 to 499 workers .... . 0.5 0.4 2.0 3.1 2.1 1.2 0.2 0.1
500 WOrKers or MOre ........cccceveeeveeesiveeesinneeesnnnns 0.7 0.5 0.9 2.0 2.0 1.0 0.2 0.0
After 20 years
Al WOTKEIS .t 0.5 0.3 0.7 0.9 1.7 1.6 0.2 0.0
FUITEIME eeeeeieeee e 0.5 0.3 0.7 0.9 1.7 1.6 0.2 0.1
Part time ...cccvee e s 1.8 1.2 2.0 2.9 5.2 2.7 0.5 0.0
UNION ettt (3) 0.7 0.8 0.8 2.2 1.9 0.2 0.8
Nonunion 0.9 0.2 1.1 15 2.6 2.4 0.3 0.6
110 99 WOIKEIS ...vviiveieeee e - - 2.1 2.1 2.8 3.0 0.4 0.1
1 to 49 workers ....... . - 15 2.9 2.8 3.8 3.4 0.6 1.1
50 to 99 workers ..... . — - 2.4 3.7 4.2 4.7 0.5 0.6
100 workers or more ...... . 0.6 0.4 0.7 1.0 1.9 1.7 0.2 0.2
100 to 499 workers .... . — 0.3 1.6 2.1 2.7 2.3 0.3 0.7
500 WOrKErs OF MOIE .....cvveeeieiiiiiieieeeseciiieeeaaeen 0.7 0.5 0.6 1.2 2.3 2.0 0.2 0.8

1 Employees either are granted a specific number of days after completion of the
indicated length of service or accrue days during the next 12-month period. The total
number of days is assumed to be available for use immediately upon completion of the
service interval. Periods of service are chosen arbitrarily and do not necessarily reflect
individual provisions for progression. Fractional vacation amounts were rounded to the
nearest full number of days.

2 Employees eligible for paid vacations but who have not fulfilled the minimum

service requirement are included as receiving 0 days.
3 Less than 0.05.

NOTE: Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 35. Quality of life benefits: Access, State and local government workers, National
Compensation Survey, March 2009

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|;ed Wellness assistance
workplace | commuting | programs
programs
Al WOTKEIS .vvveiiiie e re e 13 4 11 52 73
Worker characteristics
Management, professional, and related 14 5 9 53 74
Professional and related ........................ . 13 4 8 53 74
TEACNEIS ...t 11 2 4 49 70
Primary, secondary, and special education
school teachers ........ccoovveeieiiiiiiiiieecce, 7 1 2 47 69
Registered nurses .... . 16 - 13 66 87
SEIVICE 1oiiiiiee e 12 4 10 50 72
Protective ServiCe .......ccccccevvivieeeeeeieiiiiieee e 12 4 13 56 77
Sales and office .......cccocvvviiiieiiiinnennn . 15 5 15 52 73
Office and administrative support 15 5 15 53 74
Natural resources, construction, and maintenance 12 2 13 55 75
Production, transportation, and material moving ... 6 - 13 42 66
FUILEIME e 14 5 11 54 77
Part time ....oveeeeeeiecce e 8 1 6 40 54
UNION ot 16 2 13 54 83
NONUNION .ot 11 6 9 51 65
Wage percentiles:2
Lowest 10 percent 9 - 4 41 52
Lowest 25 percent 10 4 5 45 60
Second 25 percent .... . 17 7 14 52 76
Third 25 percent ........ . 15 4 14 56 79
Highest 25 percent ... 13 3 11 56 78
Highest 10 percent 16 4 10 58 80
Establishment characteristics
Service-providing industries ............cccocceeiiniiennn. 13 4 10 52 73
Education and health services ... . 13 4 7 51 73
Educational Services ..........ccccvveeeeeeinnns . 12 - 6 49 71
Elementary and secondary schools ........... 8 1 3 44 69
Junior colleges, colleges, and universities 25 - - 64 75
Health care and social assistance 17 - 15 66 85
Hospitals ......cceeeeiiiiiieeee . 19 - - 69 86
Public administration ..........cccccceeeeeeviiiiiieeeeeeen, 17 6 16 54 75
110 99 WOIKEIS ...t 7 4 5 35 48
110 A9 WOIKEIS ..ot 7 6 6 39 44
50 t0 99 WOTKETS ....vvvieieee et 6 2 2 29 53
100 workers or more . 14 4 11 55 77
100 t0 499 WOTKEIS ...ooeveeeiiiiiiiieee e 9 2 6 42 55
500 WOrKErs OF MOIE ......coevvvveeiiiieeiiireesiiee e 16 5 13 59 85

See footnotes at end of table.



Table 35. Quality of life benefits: Access, State and local government workers, National
Compensation Survey, March 2009—Continued

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|;ed Wellness assistance
workplace | commuting | programs
programs
State goVErNMENt ........cooovviiiiiiieeeeiiiiieeeee e 27 - 21 70 86
Local government ..........cccccecvveviiniiienicsieeneeeene 9 2 7 46 69
Geographic areas

New ENgland ......ccccoevviveiiiieeeeie e 16 - - 34 75
Middle ALIaNTIC .....cc.vvveeeeeeecciee e 20 - 4 44 79
East North Central ... 9 13 49 66
West North Central ........ccccooviveiiiiieeiiie e - - - 45 66
South AlaNtIC ....cocveeecciee e 8 - 7 58 83
East South Central ..... - - 2 43 48
West South Central .... 10 3 4 48 57
Mountain ................. 19 4 21 65 88
PaCifiC .ooivveieiciiee e 14 3 25 67 84

1 A workplace program that provides for either the full or
partial cost of caring for an employee’s children in a nursery,
day care center, or a baby sitter in facilities either on or off the
emgloyer’s premises.

The percentile groupings are based on the average wage
for each occupation surveyed, which may include workers both
above and below the threshold. The percentile values are
based on the estimates published in the "National

Compensation Survey: Occupational Earnings in the United
States, 2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did
not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 35. Standard errors for quality of life benefits: Access, State and local
government workers, National Compensation Survey, March 2009

) - Employee
Characteristics Childcare? Flexible Sub5|d|z_ed Welness assiF;ta)r/me
workplace | commuting | programs
programs
Al WOTKEIS oot 1.3 1.1 1.0 1.7 1.4
Worker characteristics
Management, professional, and related ................ 1.3 1.1 1.0 1.7 1.4
Professional and related . 1.2 0.9 1.0 1.6 15
TEACKNEIS .vvveeeieciiiee et 1.3 0.7 0.8 1.9 1.5
Primary, secondary, and special education
school teachers .......cccccvvevviveecciec e, 0.9 0.3 0.5 1.9 15
Registered nurses ... 2.6 - 3.6 4.2 3.2
SEIVICE .oovieiieiiiiiieee e, 1.3 1.2 0.9 2.0 1.7
Protective service . 15 1.0 1.3 2.7 2.5
Sales and offiCe .....cccevvieiiiiie e 2.0 1.7 1.8 2.6 2.4
Office and administrative support ...........ccccceueee 2.1 1.8 1.8 2.5 2.4
Natural resources, construction, and maintenance 25 0.8 1.8 3.9 2.4
Production, transportation, and material moving ... 15 - 2.3 3.7 4.7
FUILEIME e 14 1.3 1.0 1.7 15
Part ime ..oooociee e 14 0.6 1.2 2.3 2.3
UNION ottt 11 0.5 1.0 1.6 1.2
NONUNION oo 2.0 1.9 1.1 2.4 2.2
Wage percentiles:2
Lowest 10 PErCeNnt ......cccccovvvveveeereeeiniiieeeeeeennens 2.4 - 1.0 2.7 35
LoWest 25 Percent ........ccccveeviveeenineeeniiee e 1.9 1.4 0.8 2.4 2.4
Second 25 percent .... 2.0 2.0 1.8 2.2 2.0
Third 25 percent ........ 1.4 0.8 1.3 2.0 1.7
Highest 25 percent .... . 1.0 0.7 0.8 1.7 14
Highest 10 percent ........ccoccceeevieeeniiieeeniiee e 1.6 15 15 2.5 1.6
Establishment characteristics
Service-providing industries ...........ccccceeneriiennne. 1.3 1.1 1.0 1.7 14
Education and health services 1.8 1.5 1.5 2.0 1.9
Educational Services .........c.cccocceeeennennn . 2.0 - 1.2 2.1 1.9
Elementary and secondary schools ........... 0.9 0.2 0.5 1.8 15
Junior colleges, colleges, and universities 7.3 - - 6.6 6.7
Health care and social assistance ................. 2.7 - 3.8 2.7 2.9
HOSPItAIS ..o 4.0 - - 3.1 29
Public administration ............cccccceeviieeeiiieeeinnen. 1.7 1.7 1.1 2.1 1.8
110 99 WOTKEIS ...t 1.2 1.2 1.1 3.0 3.6
1t0 49 WOTKEIS ...evveeeiiieeece e 1.3 1.6 1.8 4.6 4.5
50 to 99 workers . 2.3 0.8 0.4 4.4 5.2
100 WOTKEIS OF MOIE ..oceeeeeiiiiieeee et 1.4 1.2 1.0 1.8 1.4
100 t0 499 WOTKEFS ....evvveeeieeeeiiieecieee e e 1.2 0.6 1.1 2.4 2.5
500 WOrKers Or MOKe .......cceeeeveiiuvivireeeeiiiivieeeeennn 1.6 1.6 1.4 2.0 1.6

See footnotes at end of table.




Table 35. Standard errors for quality of life benefits: Access, State and local
government workers, National Compensation Survey, March 2009—Continued

. - Employee
Characteristics Childcare? Flexible Sub5|d|z_ed Welness assistance
workplace | commuting | programs
programs
State governmMEeNt ........ccccovccveeivinienninee e 4.2 - 3.5 4.4 3.9
Local government ..........ccccceveeeieeniieenieeniee e 0.6 0.3 0.5 15 14
Geographic areas

New England ..... 3.0 - - 4.4 4.1
Middle Atlantic ......... 0.9 - 0.7 3.2 25
East North Central .........cccovveviiieiiiee e 0.8 0.5 2.1 2.4 2.0
West North Central .........ccccvveeeveiiiiiiee e, - - - 4.7 6.4
South Atlantic 2.3 - 1.1 4.2 2.1
East South Central ........ccccceveviieeeniiie e - - 1.0 10.6 10.0
West South Central ........cccccvveeiviiiiiiiiee e, 1.9 1.0 0.4 4.3 4.1
Mountain 3.0 1.7 2.4 9.9 3.6
Pacific ....... 2.8 0.8 1.2 2.5 1.8

1 A workplace program that provides for either the full or
partial cost of caring for an employee’s children in a nursery,
day care center, or a baby sitter in facilities either on or off the
employer’s premises.

2 The percentile groupings are based on the average wage
for each occupation surveyed, which may include workers both
above and below the threshold. The percentile values are
based on the estimates published in the "National

Compensation Survey: Occupational Earnings in the United
States, 2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did
not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 36. Financial benefits: Access, State and local government workers, National

Compensation Survey, March 2009

(All workers = 100 percent)

Section 125 cafeteria benefits

Health Dependent Pre-tax ) .
Characteristics savings _ care He_alth care | savings with Flnanqal
account FIeX|b_Ie reimburse- reimburse- | no er_nplqyer planning
benefits ment contributions
ment
account
account
Al WOTKEIS .t 21 34 53 60 55 25
Worker characteristics

Management, professional, and related ................ 21 35 56 63 57 26
Professional and related ............ccccooceenieineenn 21 35 55 63 57 25
TEACKNEIS ... 20 34 51 61 55 21

Primary, secondary, and special education
school teachers 18 35 53 60 53 21
Registered nurses . 24 43 66 69 58 28
SEIVICE ..vveiieeiiciieeiee 18 30 48 53 51 24
Protective Service ........ccoccccveviivieniieeesiiee s 19 30 53 56 54 27
Sales and offiCe .......cccooviriiiiiiii 20 36 53 60 56 25
Office and administrative support .............cc....... 20 35 54 61 57 26
Natural resources, construction, and maintenance 23 39 52 58 55 22
Production, transportation, and material moving ... 23 34 41 43 50 16
FUITEIME oo 22 37 57 64 59 27
Part time .....oooieiiecce 13 18 31 35 31 13
UNION it 17 31 55 62 60 29
NONUNION ..ottt 23 37 52 57 51 21

Wage percentiles:1
Lowest 10 Percent ........cccccceevveerevireeeiiriee e 16 25 35 39 37 14
Lowest 25 percent .. 18 31 43 49 43 19
Second 25 percent ... 20 34 57 60 57 27
Third 25 percent ..... 22 39 58 64 58 29
Highest 25 percent . 21 34 57 65 62 25
Highest 10 percent .........ccccoveeeeriieeiniiieeiiieennn 19 28 52 64 63 26
Establishment characteristics

Service-providing indUSEres .........ccccvevvvevesiienenns 20 34 53 60 55 24
Education and health services 22 36 55 63 56 22
Educational services ..........cccoeeeunes 21 35 54 63 56 21
Elementary and secondary schools ........... 18 35 51 60 52 20
Junior colleges, colleges, and universities 29 36 61 71 71 23
Health care and social assistance ................. 25 42 61 66 52 30
HOSPItAIS ..o 27 50 63 66 53 30
Public administration ............ccocceevierieeninnineenn 19 32 53 56 54 31
110 99 WOTKEIS ...vviiiiiiieiieie e 17 23 33 38 40 19
1 to 49 workers .... 17 22 31 36 37 19
50 to 99 workers ..... 18 26 35 41 45 20
100 workers or more ... 21 36 56 63 57 25
100 to 499 workers .... 14 29 40 42 46 20
500 WOrKers or MOre .........ccceeeviiveeeriiieeeninee e 23 38 62 70 61 27

See footnotes at end of table.




Table 36. Financial benefits: Access, State and local government workers, National

Compensation Survey, March 2009—Continued

(All workers = 100 percent)

Section 125 cafeteria benefits
Pre-tax
Characteristics si(\e/ﬁ:tghs Derézr:gent Health care | savings with | Financial
account FIeX|b_Ie reimburse- reimburse- | no er_nplqyer planning
benefits ment contributions
ment
account
account
State governmMeNt .........cccocceeiiiiiieniiiie s 28 34 69 74 74 39
Local government ........ccocuveevieeeesiee e 18 34 48 55 49 20
Geographic areas
New ENgland ........ccoovveeiiiiieniiie e 12 7 31 34 51 23
Middle AaNntic ......ccoeieeeiiiiiee e 3 14 36 a7 75 27
East North Central .... . 23 19 39 46 58 24
West North Central ..........ccoceviiiiiiiieniieie e 18 35 61 66 45 34
South Atlantic .....c.eeveieiiieiee e, 28 a7 68 73 49 22
East South Central ... . 35 51 36 48 44 -
West South Central .........ccccevveeiiiiiienieeieenecee 16 36 60 64 61 19
MOUNEAIN ..ttt 24 38 67 71 56 31
PaCIfiC .viiiiieie e 24 48 65 70 51 28

1 The percentile groupings are based on the average wage for
each occupation surveyed, which may include workers both above
and below the threshold. The percentile values are based on the
estimates published in the "National Compensation Survey:
Occupational Earnings in the United States, 2008." See Technical
Note for more details.

NOTE: Dash indicates no workers in this category or data did not
meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit
Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 36. Standard errors for financial benefits: Access, State and local government workers,
National Compensation Survey, March 2009

Section 125 cafeteria benefits

Health Dependent Pre-tax . .
. - Health care | savings with | Financial
Characteristics savings lexibl care imb ) | lanni
account Flexi le | imburse- | "éimburse- | no employer | planning
benefits ment contributions
ment account
account
AlLWOTKEIS ..ttt 1.3 15 15 15 1.3 1.3
Worker characteristics

Management, professional, and related ................ 14 15 1.7 1.6 1.3 15
Professional and related . 15 1.6 1.7 15 14 15
TEACNEIS ... 1.6 1.9 2.0 1.8 1.7 1.4

Primary, secondary, and special education
school teachers .........cccovveiiiiiiiiic e 1.6 2.2 2.3 1.9 2.0 1.8
Registered NUISES ........cccccceevviieeniiieeeiieeene 3.6 4.3 35 3.4 4.0 4.7
Service 1.4 15 1.7 1.9 2.0 14
Protective Service ........cccccovirieenieiieenie e 2.2 25 2.9 2.8 2.8 2.7
Sales and office .......ooviiiiiiiii s 1.7 2.2 2.3 2.6 2.2 2.2
Office and administrative support ...........c.cccee.. 1.8 2.2 2.4 2.6 2.1 2.3
Natural resources, construction, and maintenance 3.2 3.0 3.0 35 3.9 2.3
Production, transportation, and material moving ... 3.4 3.2 3.6 3.4 4.2 2.4
FUITEIME oo 14 1.6 1.6 17 14 14
Part time .....oooieiieree e 1.9 1.8 17 2.3 2.0 14
UNION ittt 1.2 1.8 1.8 17 17 14
NONUNION e 2.0 21 1.9 23 1.8 1.6

Wage percentiles:
Lowest 10 percent ... 2.3 1.7 2.3 2.9 2.8 1.8
Lowest 25 percent ...... 1.8 2.1 1.8 2.4 2.0 1.3
Second 25 percent ..... 1.8 1.8 2.1 2.3 2.2 2.1
Third 25 percent ......... 1.6 2.0 2.3 2.1 18 2.0
Highest 25 percent ..... 1.4 1.7 1.6 14 15 11
Highest 10 percent ........ccccocvvevenieniieenecnneenen, 1.6 1.9 2.0 2.0 25 15
Establishment characteristics

Service-providing iNdUSEHES .......ccccvveeiiieeniieeens 1.3 15 15 15 1.3 13
Education and health services . . 1.8 1.7 1.9 1.8 14 1.6
Educational Services ..........cocvvvevieenecieeenn. 1.8 1.8 2.1 2.0 1.6 15
Elementary and secondary schools ........... 15 1.9 2.3 1.9 1.7 15
Junior colleges, colleges, and universities 5.8 4.2 6.6 6.2 3.4 4.0
Health care and social assistance ................. 3.1 2.8 3.3 3.1 3.0 4.4
HOSPItAIS ..o 3.7 4.4 4.5 3.8 4.2 5.8
Public administration ..........cccccceevieeeiniieeiinnenn. 15 1.9 2.1 2.1 1.9 2.0
110 99 WOTKETS ...oooiiiiiiiieie e 2.1 25 2.7 2.7 35 1.8
1 to 49 workers 2.6 3.0 3.5 3.7 4.5 2.7
50 t0 99 WOIKEIS ...oovviieiieiiieieeiiee e 3.4 3.9 4.7 4.9 3.8 3.1
100 WOTKErS OF MOTE .....covviiiieiieeieesiee e 1.3 1.6 1.6 1.6 12 1.3
100 to 499 workers 1.7 2.4 2.3 25 2.1 2.2
500 workers or more 15 1.8 1.8 1.7 1.6 14

See footnotes at end of table.



Table 36. Standard errors for financial benefits: Access, State and local government workers,
National Compensation Survey, March 2009—Continued

Section 125 cafeteria benefits
Pre-tax
. Heglth Dependent Health care | savings with | Financial
Characteristics savings . care : :
Flexible . reimburse- | no employer | planning
account . reimburse- -
benefits ment contributions
ment account
account
State government 3.7 2.9 35 3.6 23 3.6
Local government 1.0 1.4 1.6 15 1.4 1.0
Geographic areas
New England ........ccccooiiiiiiiiiniiiicccceeiee 2.6 2.8 4.0 4.8 4.2 4.4
Middle Atlantic ... . 0.8 4.2 35 33 35 0.8
East North Central ..........ccccooviiiiiiiecieee e, 3.4 21 2.6 23 23 23
West North Central .........cccooceeeeiiiiieniiieeeee e 5.0 5.7 5.4 3.8 5.7 7.5
South Atlantic . 3.3 3.7 2.9 2.2 3.1 2.9
East South Central .........ccccoviieiiiieciee e, 10.5 7.4 7.1 10.9 6.5 -
West South Central .........ccocceeeiiiiiiniiiieee e 2.8 4.1 2.9 2.6 25 3.6
Mountain . 3.9 10.2 10.1 10.8 7.5 2.7
PACIIC ..o 18 3.0 34 3.2 33 34

1 The percentile groupings are based on the average wage for
each occupation surveyed, which may include workers both above
and below the threshold. The percentile values are based on the
estimates published in the "National Compensation Survey:
Occupational Earnings in the United States, 2008." See Technical

Note for more details.

NOTE: For definitions of major plans, key provisions, and related
see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.

terms,



Table 38. Nonproduction bonuses: Access, State and local government workers, National Compensation

Survey, March 2009

(All workers = 100 percent)

All Employee . Payment in .
Characteristics nonoroducti i End-of-year | Holiday lieu of Longevity | Referral Other
production | recognition bonus bonus benefits bonus bonus bonus2
bonuses! bonus
bonus
Al WOTKEIS .ottt 30 4 1 1 11 6 1 12
Worker characteristics

Management, professional, and related ................ 29 5 1 1 11 4 1 12
Professional and related ................ 27 4 (3) 1 11 4 1 11
Teachers .........ccceeeee. 24 3 - - 12 2 - 10

Primary, secondary, and special educatio
school teachers ..........ccoccvevieniiiiciiccn, 27 3 - - 14 3 - 12
Registered NUISES ........ccccceevivreniiereniiiee s 34 4 - 4 8 8 - 12
SEIVICE ittt 32 5 - 2 10 8 - 12
Protective service . 42 7 — 2 11 13 — 16
Sales and offiCe .......ccevieiiiiiiii e 32 5 2 2 12 6 1 12
Office and administrative support ...................... 32 5 1 2 12 6 1 12
Natural resources, construction, and maintenance 33 3 2 - 11 9 - 11
Production, transportation, and material moving ... 29 2 - - 11 4 - 11
FUITEIME et 34 5 1 1 12 6 1 13
Part time .....ooviiiiice 11 1 1 1 4 2 - 3
UNION ittt 35 5 - - 19 5 - 12
NONUNION ..ot 26 4 1 2 5 6 1 11

Wage percentiles:4
LOWESt 10 PEICENt ....vovvveeeerrveveeceeece e 17 (3) - 3 4 4 - 6
Lowest 25 percent .... 23 2 1 2 6 5 (®) 9
Second 25 percent ... 33 6 1 1 11 7 1 12
Third 25 percent ....... 34 5 1 1 12 7 1 15
Highest 25 percent ... 31 6 (%) (%) 15 4 1 11
Highest 10 Percent .............cccococeeeeeevevevevenenenns 30 5 - - 16 3 () 10
Establishment characteristics

Service-providing iNdUSEIEes .......ccccccvveeviveeeviiieeenns 30 5 1 1 11 6 1 12
Education and health services . 25 4 1 1 11 3 1 10
Educational Services ...........cccocceeerunen. 22 3 — — 11 3 - 9
Elementary and secondary schools ........... 23 2 - - 12 3 - 9
Junior colleges, colleges, and universities 19 6 - - 5 3 - 7
Health care and social assistance ................. 44 8 3 7 10 5 4 15
HOSPItAIS ..o 40 4 - 7 9 4 4 13
Public administration ...........ccccoceeviieiiiiniieenieenne 40 7 - 1 13 9 1 16
110 99 WOTKEIS ... 30 2 5 5 9 9 — 8
110 49 WOTKETS ...ooiiiiiiieiie et 29 1 5 7 7 7 - 9
50 to 99 workers ... 33 2 - - 12 11 - 7
100 WOTKErS OF MOFE .....covuvieiieeiiienieceiie e 30 5 (3) 1 11 5 1 12
100 t0 499 WOTKETS ...c.vvviniiiiiieiiesieesiee e 32 2 1 2 13 7 1 12
500 WOrkers or MOYe ........ccccuveerueeeeniiieeenieee s 30 6 - - 11 5 1 12

See footnotes at end of table.




Table 38. Nonproduction bonuses: Access, State and local government workers, National Compensation

Survey, March 2009—Continued

(All workers = 100 percent)

All Employee . Payment in .
Characteristics nonoroducti i End-of-year | Holiday lieu of Longevity | Referral Other
production | recognition bonus bonus benefits bonus bonus bonus2
bonuses! bonus
bonus
State government ........ccccvceveivieeeiiiie e 41 12 - - 12 7 2 19
Local QOVEIMMENT ........c..c.cveveveeeeeeeeeeeeeeieeeeesenenaas 27 2 1 2 11 5 (®) 9
Geographic areas

New ENgland .........ooooiiiiiiieiiiiee e 36 - - - 17 10 - 19
Middle Atlantic .. 29 - (3) - 13 3 - 15
East North Central ..........ccooeiiiiiiiiicecece 29 1 - - 19 8 - 5
West North Central ........ccccevveeiiiiiiiiiee e 20 - 1 - 5 - - 7
South Atlantic .......... 35 6 — 3 3 6 3 20
West South Central . 33 3 - 2 8 7 - 16
Mountain ........... 23 - - - - 5 - -
PaCIfiC .oeeeiiiecii e 36 15 - - 23 1 - 6

1 The sum of the individual components may be greater than the total because
some employees may have access to more than one type of nonproduction bonus.

2 Includes all other bonuses provided to employees and not published
separately.

3 Less than 0.5 percent.

4 The percentile groupings are based on the average wage for each
occupation surveyed, which may include workers both above and below the
threshold. The percentile values are based on the estimates published in the

"National Compensation Survey: Occupational Earnings in the United States,
2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 38. Standard errors for nonproduction bonuses: Access, State and local government workers, National

Compensation Survey, March 2009

All Employee . Payment n .
. ) 2. End-of-year | Holiday lieu of Longevity | Referral Other
Characteristics nonproduction | recognition " 2
bonusesl bonus bonus bonus benefits bonus bonus | bonus
bonus
Al WOTKEIS .vviiiiee ettt 1.3 0.4 0.3 0.3 0.8 0.5 0.2 0.8
Worker characteristics
Management, professional, and related ................ 1.3 0.5 0.2 0.2 0.9 0.5 0.1 1.0
Professional and related ................ 1.3 0.5 (%) 0.3 0.9 0.6 0.1 0.9
TEACNEIS ...t 1.4 0.7 - - 1.2 0.5 - 1.0
Primary, secondary, and special education
school teachers ........cccceeevieiiiiiccniieeee 1.8 0.8 - - 14 0.7 - 1.3
Registered nurses ... 4.3 1.2 - 1.7 2.7 1.8 - 2.2
Service .....covvvevirienne 1.9 0.9 - 0.6 11 0.9 - 13
Protective ServiCe .........ccccoevviieeiniieeeiiieeeieen 29 1.8 - 1.0 1.7 1.7 - 25
Sales and office ..o 1.8 0.5 0.5 0.6 1.2 0.9 0.2 1.1
Office and administrative support ............cccccee.. 1.8 0.5 0.6 0.5 1.2 0.9 0.2 1.2
Natural resources, construction, and maintenance 3.0 0.9 1.0 - 15 1.6 - 1.6
Production, transportation, and material moving ... 3.3 0.7 - - 2.0 1.0 - 1.6
FUILtIME o 14 0.4 0.3 0.3 0.9 0.6 0.2 1.0
Part time .......ccoeviiieee e 11 0.2 0.4 0.5 0.8 0.4 - 0.7
UNION ittt 15 0.5 - - 14 0.5 - 0.8
NONUNION .t 1.7 0.5 0.5 0.5 0.5 0.8 0.4 1.2
Wage percentiles:4
LOWest 10 PEFCENt ......ccovvvererevereeceeeceeeeereeeienee 2.1 (3) - 0.9 0.8 0.9 - 1.0
Lowest 25 percent .... 1.7 0.2 0.6 0.6 0.7 0.8 (3) 0.9
Second 25 percent ... 2.0 0.8 0.5 0.3 1.1 1.0 0.7 1.4
Third 25 percent ... 1.8 0.6 0.3 0.5 1.2 0.9 0.2 1.3
Highest 25 percent ... 1.3 0.6 (3) (3) 1.1 0.4 0.2 0.9
Highest 10 percent ..........cccocveveeiieeniininienieenns 15 0.6 - - 11 0.6 () 1.0
Establishment characteristics
Service-providing iNAUSEIES .......cccocveeeriieeenineenns 1.3 0.4 0.3 0.3 0.8 0.5 0.2 0.8
Education and health services . 1.3 0.4 0.2 0.3 1.0 0.5 0.1 0.8
Educational services ............ 1.3 0.4 - - 11 0.6 - 0.8
Elementary and secondary schools ........... 1.6 0.5 - - 1.3 0.6 - 1.0
Junior colleges, colleges, and universities 2.7 0.7 - - 1.3 1.2 - 1.7
Health care and social assistance ................. 4.1 0.9 1.0 1.7 1.9 0.9 0.9 1.8
HOSPItAIS ..o 53 0.6 - 2.6 2.7 1.0 13 1.9
Public administration .............ccccooviiieiniieenninenn. 2.1 0.9 - 0.5 14 11 0.6 2.0
110 99 WOTKETS ...eeiiiiiiie it 3.0 0.3 2.0 1.3 1.2 19 - 15
1 to 49 workers 3.7 0.2 2.3 2.1 15 2.3 - 2.3
50 t0 99 WOTKEIS ....cvviiiieiiieiicriccee e 3.9 0.6 — - 2.2 2.4 - 1.5
100 WOTKEIS OF MOTE .....eenvvieiieaiiee e eiee e iee e 1.3 0.4 (%) 0.2 0.9 0.5 0.2 0.9
100 to 499 workers ... 25 0.3 0.5 0.8 15 1.2 0.2 1.3
500 WOrKers Or MOre .......cccceeveervienienieeniennens 1.4 0.5 - - 1.0 0.5 0.3 1.0

See footnotes at end of table.




Table 38. Standard errors for nonproduction bonuses: Access, State and local government workers, National

Compensation Survey, March 2009—Continued

All Employee . Payment n .
. ) 2. End-of-year | Holiday lieu of Longevity | Referral Other
Characteristics nonproduction | recognition " 2
bonusesl bonus bonus bonus benefits bonus bonus | bonus
bonus
State governMENt ........ccccevivieiriieeeiniee e 3.2 1.1 - - 21 15 0.8 2.7
Local governmMent ...........ccoeeeieeeeiiieeeniee e 1.3 0.3 0.4 0.4 0.9 0.5 () 0.7
Geographic areas

New England .........ccccooviiiiiiiiiiiiiiiceeenec e 3.4 - - - 2.0 2.6 - 4.5
Middle AHANTC ......coveveeiceeeeeccee e 2.5 - (3) - 1.4 0.9 - 1.1
East North Central ...........cccocoiiiiiiiiiiieee 3.6 0.4 - - 2.4 1.6 - 11
West North Central 4.3 - 0.4 - 2.2 - - 21
South AHANLIC ....ccoviiiiiiieeeee e 2.2 14 - 1.0 12 11 1.1 2.9
West South Central ..........ccooiiiiiiiiniiiic, 3.2 0.7 - 1.2 17 1.0 - 2.4
Mountain ........... 6.1 - - - - 1.2 - -
Pacific .... 25 0.8 - - 3.1 0.5 - 1.3

1 The sum of the individual components may be greater than the total because
some employees may have access to more than one type of nonproduction bonus.

2 Includes all other bonuses provided to employees and not published
separately.

3 Less than 0.05.

4 The percentile groupings are based on the average wage for each
occupation surveyed, which may include workers both above and below the
threshold. The percentile values are based on the estimates published in the

"National Compensation Survey: Occupational Earnings in the United States,
2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 37. Health-related benefits: Access, State and local
government workers, National Compensation Survey, March 2009

(All workers = 100 percent)

Retiree health care

Long-term benefits2
Characteristics care
insurancel | Under age | Age 65 and
65 over
Al WOTKEIS .ot 27 70 64
Worker characteristics

Management, professional, and related ................ 29 74 68
Professional and related . 28 74 68
TEACNEIS ... 26 74 68

Primary, secondary, and special education
school teachers ........ccoccvveviieeecciecciieeee 23 74 66
Registered NUISeS ........ccccceeviieeiiiieeiiiee s 31 70 56
Service . 24 63 57
Protective SEIViCe ........ccccovvveviieeeviieeevieeesenean 27 68 61
Sales and offiCe .......ccoovveiieeiiii e 28 69 65
Office and administrative support ............ccc.c.c... 29 71 66
Natural resources, construction, and maintenance 27 65 57
Production, transportation, and material moving ... 16 68 62
FUILEIME e 30 74 68
Part time ......oeveeiieeee e 13 49 47
UNION i 27 77 71
NONUNION ©.iiiiiiie e 27 65 59

Wage percentiles:3
Lowest 10 percent ... 15 44 40
Lowest 25 percent ... 19 57 52
Second 25 percent .. 30 72 66
Third 25 percent ... 32 76 70
Highest 25 percent .. . 28 78 71
Highest 10 percent .........cccovevieiiieniiiniienieens 31 81 75
Establishment characteristics

Service-providing iNAUSEIES ........ccoccveeiiieeeriiieeene 27 70 64
Education and health services . 29 73 66
Educational SErviCes .........ccccoecveervvresieerennnns 29 73 67
Elementary and secondary schools ........... 21 73 66
Junior colleges, colleges, and universities 52 73 71
Health care and social assistance ................. 32 71 61
HOSPIAIS ..o 33 68 55
Public administration ..........ccccccceeeieiiiiiiiieeenis 25 70 65
110 99 WOTKEIS ...vvvveciiii e 15 47 38
1 to 49 workers . 14 45 38
50 to 99 workers 16 51 39
100 WOTKEI'S OF MOTE ...evveviiieeeeieeeseieeessieeesieneennees 29 74 68
100 to 499 workers 17 63 56
500 workers or more 33 78 73

See footnotes at end of table.



Table 37. Health-related benefits: Access, State and local
government workers, National Compensation Survey, March

2009—Continued

(All workers = 100 percent)

Retiree health care
Long-term benefits?
Characteristics care

insurance! | Under age | Age 65 and

65 over
State governmMENt ......ccceeevveeviiiieeieee e e s 43 82 79
Local governmMEenNt ..........occveeeeieee i 22 66 59

Geographic areas

New ENgland ........coooeiiiiiiiieneie e - 80 73
Middle Atlantic ......... 16 85 82
East North Central ... 15 56 51
West North Central .. - 55 40
South Atlantic .......... 44 76 70
East South Central ..... - 57 51
West South Central .... . 19 71 63
MOUNLAIN ©..evviiiee e 24 69 71
PaCIfIC voovveee e 41 76 71

1 A health plan that provides long-term
(more than 1 year) custodial care, home care, or
nursing home care.

2 A health plan that provides coverage to a
retiree beyond what is mandated by COBRA or
other health continuation laws.

The percentile groupings are based on the
average wage for each occupation surveyed,
which may include workers both above and
below the threshold. The percentile values are
based on the estimates published in the

"National Compensation Survey: Occupational
Earnings in the United States, 2008." See
Technical Note for more details.

NOTE: Dash indicates no workers in this
category or data did not meet publication
criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 37. Standard errors for health-related benefits: Access, State
and local government workers, National Compensation Survey,

March 2009
Retiree health care
Long-term benefits2
Characteristics care
insurancel | Under age | Age 65 and
65 over
Al WOTKEIS ovvieciiie ettt ree e e e 1.4 1.4 1.4
Worker characteristics
Management, professional, and related ................ 1.4 1.4 1.4
Professional and related . 1.5 1.4 1.4
TEACKNEIS .evieeeieceeee e 1.5 1.5 1.5
Primary, secondary, and special education
school teachers .........ccocvveeeeeiiciiiiieecce, 1.7 1.6 1.8
Registered NUISES .........cccceveviiieniiiiienienns 4.2 3.3 4.2
Service . 1.6 1.8 1.8
Protective ServiCe .......cccccovevvivieeeeeeiiciiiiiee e, 2.5 2.8 3.0
Sales and office ....cccooviiiiiie e 2.4 2.8 2.7
Office and administrative sUpport ..........c.cccccee.. 24 2.8 2.7
Natural resources, construction, and maintenance 2.4 3.2 3.3
Production, transportation, and material moving ... 2.8 3.8 3.9
FUILEIME e 1.5 1.5 1.5
Part time .....oeeveeiiiiee e 1.4 2.3 2.3
UNION ot 1.4 1.4 15
NONUNION .eiiiiiiiciieee e 2.1 2.2 2.2
Wage percentiles:3
Lowest 10 percent ... 2.4 3.2 29
Lowest 25 percent ... 1.9 25 2.3
Second 25 percent .. 2.2 2.2 2.2
Third 25 percent ... 15 1.6 1.7
Highest 25 percent .. . 15 1.3 1.3
Highest 10 percent .......ccccccceevvvveeccveesviiee e 2.1 1.8 1.6
Establishment characteristics
Service-providing iNAUSEIIES ........cocceeeviieeeniiieeene 1.4 15 1.4
Education and health services . 2.0 1.6 1.6
Educational SErviCes ..........ccccecvveevveresiveeannns 2.0 1.6 1.6
Elementary and secondary schools ........... 1.6 15 15
Junior colleges, colleges, and universities 6.1 4.2 4.2
Health care and social assistance ................. 4.3 3.6 4.4
HOSPItAIS ..o 5.7 49 5.9
Public administration ...........cccccceeviieenniieennnnnn. 1.5 2.0 1.9
110 99 WOIKEIS ...eeviiiiiiee ettt 2.0 3.3 3.1
1 to 49 workers . 2.3 3.9 3.8
50 to 99 workers 35 5.1 4.9
100 WOTKEIS OF MOKE ..oeveeeeiiiiiiieeeeeeeiireee e e e s 1.5 1.4 1.4
100 to 499 workers 1.7 2.7 25
500 workers or more 1.9 1.4 15

See footnotes at end of table.



Table 37. Standard errors for health-related benefits: Access, State
and local government workers, National Compensation Survey,

March 2009—Continued

Characteristics

State government
Local government

Geographic areas

New England ........ccccoooveniiiniciiiii e
Middle Atlantic .........cccceeveee i
East North Central ..........ccccccvvvveeeeiiiiiiiieeeen,

West North Central ..
South Atlantic ..........
East South Central .....
West South Central ....
Mountain ...

Pacific ....ococieiiiee e

Retiree health care
Long-term benefits2
care

insurancel | Under age | Age 65 and

65 over
4.4 2.8 2.8
1.0 1.5 1.4
........ - 2.7 2.2
........ 0.6 1.1 1.6
........ 2.7 3.0 2.9
- 5.4 6.7
3.0 2.2 2.6
- 11.2 10.6
2.1 2.7 2.6
2.7 5.7 4.6
........ 2.2 3.9 3.4

1 A health plan that provides long-term
(more than 1 year) custodial care, home care, or
nursing home care.

2 A health plan that provides coverage to a
retiree beyond what is mandated by COBRA or
other health continuation laws.

3 The percentile groupings are based on the
average wage for each occupation surveyed,
which may include workers both above and
below the threshold. The percentile values are
based on the estimates published in the

"National Compensation Survey: Occupational
Earnings in the United States, 2008." See
Technical Note for more details.

NOTE: Dash indicates no workers in this
category or data did not meet publication
criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 39. Benefits combinations: Access, State and local government workers, National Compensation Survey,

March 2009

(All workers = 100 percent)

Medical care and retirement benefits

Medical care and life insurance

Retirement . . Life
Characteristics Medical Medical benefits | No medical Medical Medical insurance | No medical
careand |careandno| andno |[care and no care care and no |care and no
. - . : benefits benefits . .
retirement | retirement medical retirement and life and no life medical life
benefits benefits care benefits . ° care insurance
. insurance | insurance .
benefits benefits
Al WOTKEIS .vveiiiiee et ecieee e see e see e 86 2 4 9 78 9 1 11
Worker characteristics

Management, professional, and related ................ 88 2 3 7 80 10 1 9

Professional and related .............ccccccvviveeeiiin, 88 1 4 7 79 10 1 10

TEACNEIS ...evvee et 88 1 3 8 78 11 1 11
Primary, secondary, and special education

school teachers ..........ccccoeeveveveeeueceeenne. 95 - - 3 82 13 (H 5

Registered nurses .... . 91 - - 5 82 10 - -

SEIVICE oiieii ettt saae e 79 1 4 15 73 8 2 17

Protective SErviCe .......cccccovvvieeieeeieiiiiiiee e 89 - - 9 84 5 1 10

Sales and office .......ccoocvveeeieiiiiiiinnen. 87 1 3 8 80 9 1 11

Office and administrative support 88 - - 7 80 9 1 10

Natural resources, construction, and maintenance 93 2 1 4 89 - - 5

Production, transportation, and material moving ... 82 - 6 - 74 9 3 14

FUILEIME <o 98 1 1 1 90 9 (H 1

Part time ......oooiiiiieec e 22 6 19 53 18 9 5 67

Union ....... 95 1 3 2 86 10 1 3

Nonunion 79 2 5 14 73 9 1 18

Wage percentiles:2

Lowest 10 percent 48 3 11 38 41 10 2 47

Lowest 25 percent 66 3 8 24 58 10 3 29

Second 25 percent .... 90 1 3 5 83 9 1 8

Third 25 percent ........ 93 2 2 3 85 10 - -

Highest 25 percent .... 96 1 1 2 89 8 1 3

Highest 10 percent .... 96 1 2 2 89 8 1 2

Establishment characteristics

Service-providing industries ............ccceevcieniennnn. 86 2 4 9 78 9 1 11

Education and health services ...........cccceevuneenn. 87 2 4 7 78 11 1 10

Educational Services ..........cccocvveeeiiicvivneneeenn. 87 2 4 7 77 11 1 10

Elementary and secondary schools ........... 88 1 5 6 76 13 1 10

Junior colleges, colleges, and universities 83 3 3 11 81 5 1 13

Health care and social assistance 920 2 3 6 82 9 - -

Hospitals ........oooviiiiiiiiiiieees . 92 3 1 4 88 6 - -

Public administration ............cccccoeviiiiiiiieeeeninn, 87 1 3 9 81 7 1 11

110 99 WOIKEIS ...t 71 4 7 18 63 13 2 23

110 49 WOIKEIS ...vveviiieieeeeeciieee e 64 5 8 23 60 - - 29

50 t0 99 WOTKEIS ....vveeiiiieeciiee e 82 3 5 9 67 18 2 13

100 workers or more ...... 88 1 3 7 81 9 1 10

100 to 499 workers .... . 83 1 4 12 72 13 1 14

500 WOrKers or MOre ........ccccvveevveeeeiveeesinneeesnenes 90 1 3 6 84 7 1 8

See footnotes at end of table.



Table 39. Benefits combinations: Access, State and local government workers, National Compensation Survey,

March 2009—Continued

(All workers = 100 percent)

Medical care and retirement benefits

Medical care and life insurance

Retirement . . Life
Characteristics Medical Medical benefits | No medical Medical Medical insurance | No medical
care care
care and |care and no and no care and no . . and no care and no
. - . : benefits benefits . .
retirement | retirement medical retirement and life and no life medical life
benefits benefits care benefits . ° care insurance
. insurance | insurance .
benefits benefits
State government 92 - - 6 86 8 (H 6
Local government 84 1 5 10 76 10 1 13
Geographic areas

New ENgland .......cccoocveeiiiieeiiiiee e 82 3 4 11 71 - - 14
Middle AtlantiC ........cccovveiiiieeiie e 86 - - 8 82 5 3 11
East North Central 78 — — 13 76 4 2 18
West North Central 82 - - 10 75 - - 15
South AtlaNtIC ...ccocvvve e 920 1 1 8 84 - - 9
East South Central .........cccocvveeeeiiiiiiiiiiee e, 89 - - 5 78 - - 6
West South Central .... 88 2 2 8 76 15 H 9
MOUNEAIN v 86 - - 10 82 - - 13
PaCIIC .oovveeiiiii s 89 1 3 7 76 14 - -

See footnotes at end of table.



Table 39. Benefits combinations: Access, State and local government workers, National Compensation Survey,

March 2009—Continued

(All workers = 100 percent)

Defined benefit retirement and medical care

Defined contribution retirement and medical care

benefits benefits
. . Medical ) Defined Defined Medical | No defined
Characteristics Defl_n ed Deﬁ_n ed care No de_fmed contribution | contribution care contribution
benefit and | benefit and . benefit and .
medical no medical benefits no medical an_d and_no benefits and_no
care care an(_j no care medical medical anq no medical
benefits benefits defined benefits care care defined care
benefit benefits benefits | contribution| benefits
Al WOTKEIS .vveiiiiee et ecieee e see e see e 80 3 7 9 29 1 58 12
Worker characteristics
Management, professional, and related ................ 84 3 6 7 29 1 60 10
Professional and related ............cccoceeviieeinnnenn. 84 3 5 8 28 1 61 10
TEACNENS ...ocveveeeeeeeecee e 86 3 3 8 24 H 65 11
Primary, secondary, and special education
school teachers .........cccocevveveeiiiiiiiiieeee, 94 — — 3 16 - 78 -
Registered nurses .... 75 - 17 - 46 - 46 -
SEIVICE oiviie ettt 72 4 8 15 27 1 53 18
Protective SErviCe ........ccccoevvieeeeeeieiiiieeee e 82 2 7 9 34 1 54 10
Sales and office .......ccoocvveeeeeeiiiiiiinnen. 80 2 9 10 32 2 57 10
Office and administrative support 81 2 8 9 31 2 58 9
Natural resources, construction, and maintenance 86 1 9 4 33 - 62 -
Production, transportation, and material moving ... 75 - 8 - 21 - 62 -
FUILEIME oo 91 1 7 1 33 (H 65 1
Part time ....ccveieeieie e 21 17 7 55 6 4 22 69
Union ....... 93 2 2 2 26 (H 69 4
Nonunion 70 4 11 15 32 1 50 17
Wage percentiles:2
Lowest 10 PErCENt ........cooovuevieeieeiiiiiiieeeee e 40 9 11 40 16 3 35 46
Lowest 25 percent ..... 59 7 10 25 23 2 45 30
Second 25 percent ... 84 3 7 5 32 (H 59 8
Third 25 percent ........ 87 1 7 4 32 1 63 5
Highest 25 percent .... 92 1 4 2 31 (H 66 3
Highest 10 percent .... 91 2 6 2 32 - 64 -
Establishment characteristics
Service-providing industries ...........cccceevcieniennen. 80 3 7 9 29 1 58 12
Education and health services ...........cccceevueeenn. 82 4 6 7 27 1 62 11
Educational SeIViCes ..............ccoceeeerevenennnan. 84 4 4 8 23 (H 65 11
Elementary and secondary schools ........... 87 4 2 7 16 (1) 73 11
Junior colleges, colleges, and universities 75 3 11 11 47 - 39 -
Health care and social assistance 68 - 24 - 56 1 35 8
Hospitals ........ooeviiiiiiiiieees 66 - 28 - 59 1 35 5
Public administration ...........cccccccoevviiiiiiieieeninn, 81 2 7 10 33 1 55 11
110 99 WOIKEIS ...vviiiiiieee et 61 5 14 20 24 2 51 23
110 49 WOIKETS ...veovviiiiiieiie et 53 5 16 27 22 3 a7 28
50 t0 99 WOTKEIS ...vvveeviiie e 73 5 12 9 28 - 57 -
100 workers or more ...... 83 3 6 8 30 1 60 10
100 to 499 workers .... 77 4 8 12 26 1 59 15
500 WOrKers or MOre ........ccccuveevveeeviveeesinveeesnenes 86 3 5 6 31 1 60 8

See footnotes at end of table.



Table 39. Benefits combinations: Access, State and local government workers, National Compensation Survey,

March 2009—Continued

(All workers = 100 percent)

Defined benefit retirement and medical care

Defined contribution retirement and medical care

benefits benefits
. . Medical ) Defined Defined Medical | No defined
Characteristics b Defl_n ed Deﬁ_n ed care No de_fmed contribution | contribution care contribution
enefit and | benefit and . benefit and .
medical no medical benefits no medical an_d and_no benefits and_no
care care an(_j no care medical medical anq no medical
benefits benefits deflneq benefits care care deflneq care
benefit benefits benefits | contribution| benefits
State government 87 - 7 - 45 - 49 -
Local government 78 4 7 10 24 1 62 13
Geographic areas
New ENgland .......cccoocveeiiiieeiiiie e 82 4 3 11 - - 79 15
Middle Atlantic .........ccceeiiiee i 84 5 3 9 18 - 68 -
East North Central 74 6 7 13 34 1 46 18
West North Central 71 - - 11 31 - 53 -
SOULth AHANTIC ... 87 1 4 9 48 (H 42 9
East South Central ..........cccovveeveeiiiiiiieeeee e, 78 - - 5 24 - 70 -
West South Central .... 77 1 14 8 25 1 65 9
MOUNEAIN e 81 3 6 10 20 1 66 12
PaCIfiC .ouvieeiiiii e s 85 3 5 7 25 1 65 9

1 Less than 0.5 percent.

2 The percentile groupings are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold. The
percentile values are based on the estimates published in the "National Compensation
Survey: Occupational Earnings in the United States, 2008." See Technical Note for

more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dash
indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 39. Standard errors for benefit combinations: Access, State and local government workers, National

Compensation Survey, March 2009

Medical care and retirement benefits

Medical care and life insurance

Retirement Medical Medical Life
Characteristics Medical Medical benefits | No medical insurance | No medical
care care
careand |careandno| andno |care and no benefits benefits and no |[care and no
retirement | retirement medical retirement ; : medical
benefits benefits care benefits . and life gnd no life care insurance
. insurance | insurance -
benefits benefits
Al WOTKEIS ..ottt et 0.6 0.3 0.3 0.5 1.1 1.0 0.2 0.5
Worker characteristics

Management, professional, and related ................ 0.6 0.4 0.3 0.5 1.2 1.1 0.2 0.5

Professional and related . 0.6 0.2 0.4 0.5 1.1 1.1 0.2 0.6

TEACNEIS ...uvvieiie e 0.8 0.2 0.4 0.7 1.3 1.1 0.2 0.7
Primary, secondary, and special education

SChOOI tEACNEYS ..o, 0.6 - - 0.4 1.4 1.4 H 0.5

Registered NUISES ........ccccceeviiiieeniiiiennineenne 1.9 - - 1.7 2.7 2.0 - -

SEIVICE ittt 1.4 0.4 0.5 1.2 1.7 1.0 0.3 1.3

Protective service ... . 1.1 — — 1.0 1.7 1.1 0.3 1.0

Sales and offiCe .....cceevviviiiiie e 1.6 0.7 0.6 1.2 2.2 1.6 0.4 1.3

Office and administrative support ...................... 15 - - 11 2.2 1.6 0.4 1.3

Natural resources, construction, and maintenance 2.0 1.0 0.5 1.6 2.2 - - 1.9

Production, transportation, and material moving ... 4.2 - 1.7 - 4.2 1.9 1.3 4.2

FUITHIME oo 0.3 0.2 0.2 0.1 11 1.0 (1 0.2

Part time ..ococeeeeeeee e 1.6 1.4 1.4 1.9 1.3 1.6 0.8 2.0

UNION e 0.4 0.1 0.3 0.3 1.2 1.2 0.3 0.3

NONUNION oo e 1.0 0.5 0.4 0.8 1.6 1.3 0.2 0.8

Wage percentiles:2

Lowest 10 Percent .......ccccceevveerenieeresireee e 2.8 1.0 1.2 2.3 2.7 1.7 0.5 2.7

Lowest 25 percent ..... 1.6 0.6 0.7 1.3 1.9 14 0.4 14

Second 25 percent ... 0.9 0.3 0.6 0.6 15 1.3 0.2 0.8

Third 25 percent ........ 1.2 0.8 0.4 0.5 15 1.3 - -

Highest 25 percent .... . 0.4 0.2 0.2 0.3 1.0 0.9 0.2 0.3

Highest 10 percent ..........cccccovvieniieeeniieeenieennn 0.4 0.4 0.3 0.3 11 1.0 0.3 0.5

Establishment characteristics

Service-providing iNdUSENEs .......c.cccccveevvieeriienenns 0.6 0.3 0.3 0.5 1.1 1.0 0.2 0.5

Education and health services ...........cccccccevennne 0.5 0.3 0.4 0.4 1.1 1.1 0.2 0.5

Educational services ..........ccccceeveeennn. . 0.6 0.4 0.4 0.5 1.2 1.2 0.2 0.5

Elementary and secondary schools ........... 0.6 0.2 0.4 0.4 1.3 1.3 0.2 0.5

Junior colleges, colleges, and universities 1.8 15 0.6 1.3 2.0 15 0.4 15

Health care and social assistance ................. 1.7 0.8 1.2 1.0 2.4 2.2 - -

HOSPItAIS ....veevieciieciecc e 1.7 1.2 0.4 1.2 1.7 1.6 - -

Public administration ...........cccccceevvvveeniiiresnnnnnn. 1.3 0.6 0.5 1.0 1.9 15 0.2 11

110 99 WOTKETS ...veeiieiiieciieeiie e 2.5 1.4 15 1.6 2.9 2.1 0.9 2.1

10 49 WOTKETS ...vvvveeiiieeciiee e 3.9 2.2 2.3 2.8 4.2 - - 3.3

50 to 99 workers 2.4 1.3 1.2 1.7 3.9 3.2 0.8 2.0

100 workers or more 0.5 0.2 0.2 0.4 1.1 1.0 0.1 0.4

100 t0 499 WOTKEIS ....ovvviiieeeiie e 1.2 0.4 0.4 1.1 2.2 1.8 0.2 11

500 WOrKEers Or MOIE ......ccceeveiuvriieieeeieiiiireeaaeen 0.5 0.3 0.3 0.4 0.9 0.9 0.2 0.5

See footnotes at end of table.



Table 39. Standard errors for benefit combinations: Access, State and local government workers, National
Compensation Survey, March 2009—Continued

Medical care and retirement benefits

Medical care and life insurance

Retirement Medical Medical Life
Characteristics Medical Medical benefits | No medical insurance | No medical
care care
careand |careandno| andno |care and no benefits benefits and no |[care and no
retirement | retirement medical retirement ; : medical life
. . ) and life and no life .
benefits benefits care benefits . . care insurance
. insurance | insurance -
benefits benefits
State GOVEIMMENT ......c.ceveeiieeiereiereeeseeieneiereeenas 0.9 - - 0.7 2.3 2.3 (H 0.7
Local government .........ccocveveenieeiee e 0.7 0.3 0.3 0.5 1.2 0.9 0.2 0.6
Geographic areas

New ENgland .........oooceeiiiiiieiiiiieneieeeee e 2.5 0.7 1.7 1.6 2.4 - - 2.3
Middle Atlantic .........ccoeeiiiiiieiieee s 1.3 - 0.6 1.9 0.9 1.0 0.8
East North Central 2.0 - - 1.3 2.1 15 0.6 1.6
West North Central 2.4 - - 1.6 4.1 - - 2.0
South AtlaNtiC .....ccovveiiiiicc e 1.4 0.2 0.2 1.4 2.7 - - 15
East South Central 3.8 - - 1.7 7.0 - — 2.3
West South Central 1.9 0.6 0.5 1.6 3.1 2.5 (H 1.6
MOUNLAIN ..vvviieieeciciiee e 1.8 - - 1.8 2.6 - - 15
PACIIC .vvieeeieiee e 0.8 0.2 0.6 1.2 2.8 2.9 - -

See footnotes at end of table.



Table 39. Standard errors for benefit combinations: Access, State and local government workers, National
Compensation Survey, March 2009—Continued

Defined benefit retirement and medical care

Defined contribution retirement and medical care

benefits benefits
- Defined Defined Medical No defined Defineq Defineq Medical | No d_efin_ed
Characteristics . ) care . contribution | contribution care contribution
beneﬂ.t and | benefit E.ind benefits benefit ‘?nd and and no benefits and no
medical | no medical and no no medical medical medical and no medical
care care - care -
benefits benefits deflne_d benefits care care def_lnec_i care
benefit benefits benefits | contribution| benefits
Al WOTKEIS ..ottt et 0.9 0.2 0.7 0.5 15 0.1 1.4 0.5
Worker characteristics
Management, professional, and related ................ 0.9 0.3 0.7 0.5 1.7 0.1 1.7 0.5
Professional and related ............ccccceeeviiveeinnnnn. 0.9 0.4 0.7 0.5 1.6 0.1 1.7 0.6
TEACNEIS ... 1.1 0.4 0.8 0.7 1.7 (H 1.7 0.7
Primary, secondary, and special education
school teachers 0.6 - - 0.4 1.7 - 1.7 -
Registered nurses ... 4.1 - 3.1 - 4.6 - 4.8 -
SEIVICe ..ccovveieeieececieee e 1.7 0.5 1.1 1.2 1.7 0.2 1.9 1.3
Protective SErviCe .........cccevvveeeeeeeieciiiieeeeeeeenns 2.1 0.4 1.7 1.0 2.7 0.3 2.7 1.0
Sales and offiCe .....cccvvvieiiiii e 2.0 0.3 1.3 1.3 2.2 0.5 2.0 1.2
Office and administrative support ...................... 1.8 0.3 1.2 1.3 2.2 0.6 2.0 1.2
Natural resources, construction, and maintenance 2.8 0.3 1.9 1.8 3.2 - 3.8 -
Production, transportation, and material moving ... 4.3 - 2.4 - 3.2 - 4.0 -
FUITEIME oo 0.8 0.1 0.8 0.2 17 (1) 17 0.2
Part time ..oooceeeeeee e 15 1.4 15 1.8 0.9 0.6 1.8 2.0
UNION ettt 0.5 0.3 0.3 0.3 1.8 (H 1.8 0.4
NONUNION oo 15 0.3 1.3 0.8 2.0 0.3 1.9 0.8
Wage percentiles:2
Lowest 10 Percent .......ccccceevveerenieeresireee e 3.2 1.2 2.1 2.4 2.1 0.6 3.4 2.6
Lowest 25 percent .... 1.9 0.7 1.3 1.3 2.0 0.4 2.2 14
Second 25 percent ...... 1.2 0.6 0.9 0.5 2.2 (1 21 0.9
Third 25 percent .......... 1.4 0.4 1.2 0.6 2.0 0.2 1.9 0.7
Highest 25 percent ...... 0.8 0.2 0.7 0.3 1.5 (H 15 03
Highest 10 percent ..........ccccovevieriieeeniieeesieennn 15 0.3 15 0.3 2.3 - 2.3 -
Establishment characteristics
Service-providing iNdUSENes ........ccccccveeviieeriiieeenns 0.9 0.2 0.7 0.5 15 0.1 14 0.5
Education and health services .. 0.8 0.4 0.8 0.4 1.8 0.1 1.9 0.5
Educational Services ..........ccccoeveveenne. 0.7 0.4 0.6 0.5 1.8 H 1.8 0.6
Elementary and secondary schools ........... 0.6 0.4 0.3 04 15 H 15 0.5
Junior colleges, colleges, and universities 2.4 0.7 2.6 1.3 4.3 - 4.5 -
Health care and social assistance ................. 3.8 — 3.3 - 3.4 0.3 3.6 15
HOSPItAIS ....vvevieciieciece e 4.8 - 4.8 - 4.4 0.4 4.5 1.2
Public administration ...........cccccceeevvveenieneeninnnn. 15 0.4 0.9 1.0 2.2 0.3 2.2 11
110 99 WOTKEFS ...veeiiiiiieciie et 3.0 1.2 2.2 2.0 2.4 0.9 3.1 19
1 to 49 workers .. 4.2 1.7 2.8 3.1 2.6 15 4.0 3.0
50 to 99 workers .... 3.4 1.2 3.0 1.7 4.1 - 3.9 -
100 workers or more ..... 0.8 0.2 0.8 0.4 1.6 0.1 15 0.5
100 to 499 workers ...... 1.6 0.4 1.1 1.1 2.3 0.2 2.4 11
500 WOrKErs Or MOIE ......ceeeeeeiiiiiieieeeieiiiiieeaeeens 0.8 0.3 0.9 0.4 1.8 0.1 1.9 0.5

See footnotes at end of table.




Table 39. Standard errors for benefit combinations: Access, State and local government workers, National
Compensation Survey, March 2009—Continued

Defined benefit retirement and medical care

Defined contribution retirement and medical care

benefits benefits

- Defined Defined Medical No defined Deflne(_j Defmed Medical No d_efln_ed
Characteristics " ) care . contribution | contribution care contribution

benefit and | benefit and benefits benefit and and and no benefits and no

medical | no medical and no no medical medical medical and no medical

care care - care -
benefits benefits defined benefits care care defined care

benefit benefits benefits | contribution| benefits
State governmMent .........ccccceveiviee i 15 - 15 - 3.1 - 3.3 -
Local government .........ccoceeveenieniee i 0.9 0.3 0.7 0.5 1.3 0.2 12 0.6

Geographic areas

New ENgland .........cooceeiiiieeiiieeee e 2.4 1.8 0.6 1.6 - - 2.3 2.2
Middle Atlantic .........ccoeeiiiiieiiiee s 0.9 0.5 0.4 0.9 3.9 - 3.1 -
East North Central 2.0 0.9 2.0 1.2 3.6 0.4 2.7 1.8
West North Central 6.0 - - 1.9 7.0 - 7.7 -
South AtlaNtiC .....ccveeiiiiice e 1.3 0.2 0.6 1.4 4.1 (1 3.8 15
East South Central 5.1 - - 1.7 5.6 - 4.8 -
West South Central 1.7 0.4 1.0 1.6 2.0 0.3 1.6 1.7
MOUNLAIN ..o 2.9 0.8 2.5 1.8 3.9 0.5 4.6 1.8
PACIIC .vveeeeceee et 1.7 0.5 1.4 1.0 3.5 0.2 3.2 1.0

1 Less than 0.05.

2 The percentile groupings are based on the average wage for each occupation

surveyed, which may include workers both above and

percentile values are based on the estimates published in the "National Compensation
Survey: Occupational Earnings in the United States, 2008." See Technical Note for

more details.

below the threshold. The
"Glossary

NOTE: Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the
of
www.bls.gov/ncs/ebs/glossary20082009.htm.

Employee Benefit Terms" at



Technical note

Data in this release are from the National Compensation Survey (NCS), conducted by the U.S.
Department of Labor, Bureau of Labor Statistics (BLS). This release contains March 2009 data
on civilian, private industry, and State and local government workers in the United States. Under
the NCS program, information on the incidence and provision of benefits is published in several
stages. In July 2009, a news release provided data on the incidence of (access to and
participation in) selected benefits and share of premiums paid by employers and employees for
medical care. Those estimates are also included in these tables. Included are an extensive
number of tables on the incidence of selected benefits. Data on detailed provisions of retirement
and health insurance benefits in private industry will be published in 2010. Previous
publications containing information on employee benefits for private industry and State and local
government workers are available on the BLS Web site http://www.bls.gov/ncs/ebs.

Calculation details

Averages for occupations within an establishment were used to produce estimates for worker
groups averaging hourly pay within the six earnings percentiles: Lowest 10 percent, lowest 25
percent, second 25 percent, third 25 percent, highest 25 percent, and highest 10 percent.
Percentiles are computed using earnings reported for individual workers in sampled
establishment jobs and their scheduled hours of work. Establishments in the survey may report
only individual worker earnings for each sampled job. For the calculation of percentile
estimates, the individual worker hourly earnings are appropriately weighted and then arrayed
from lowest to highest.

Published 10th, 25th, 50th, 75th, and 90th percentiles designate position in the earnings
distribution within each published occupation. At the 50th percentile, the median, half of the
hours are paid the same as or more than the rate shown in the data tables, and half are paid the
same as or less than the rate shown. At the 25th percentile, one-fourth of the hours are paid the
same as or less than the rate shown. At the 75th percentile, one-fourth are paid the same as or
more than the rate shown. The 10th and 90th percentiles follow the same logic. The percentile
values are based on wages published in the bulletin National Compensation Survey:
Occupational Earnings in the United States, 2008. Values corresponding to the percentiles used
in the tables are:

Hourly wage percentile
Characteristic of workers
50
10 25 (median) 75 90
Civilian $ 824 $11.00 | $16.25 | $25.48 | $37.86
Private industry 8.00 | 10.50 15.50 24.22 36.43
State and local government 11.35| 14.98 21.43 31.55 43.23




The tables on employer and employee medical premiums include participants in all medical
plans, with calculations for both single and family coverage. Calculations are not based on
actual decisions regarding medical coverage made by employees within the occupations. Rather,
the premium calculations are based on the assumption that all employees in the occupation have
identical coverage.

Take-up rates

Take-up rates are the percentage of workers with access to a plan who participate in the plan.
They are computed by using the number of workers participating in a plan divided by the number
of workers with access to the plan, multiplied by 100, and rounded to the nearest one percent.
Since the computation of take-up rates is based on the number of workers collected rather than
rounded percentage estimates, take-up rates in the tables may not equal the ratio of participation
to access estimates.

Survey scope and method

Information on the survey scope, sample design, data collection, survey estimation, and
reliability of estimates are available in the news release, “Employee Benefits in the United
States, March 2009 (USDL 09-0872) available at the BLS Web site
http://www.bls.gov/news.release/pdf/ebs2.pdf. For additional technical information, see the BLS
Handbook of Methods, available online at http://www.bls.gov/opub/hom/home.htm.

Survey definitions

For definitions of major plan types, key provisions, and related terms used in these tables, see the
“Glossary of Employee Benefit Terms” at the BLS Web site
http://www.bls.gov/ncs/ebs/glossary20082009.htm.

Obtaining additional information

For research articles on employee benefits, see the Monthly Labor Review or Compensation and
Working Conditions Online at the BLS Web sites http://www.bls.gov/opub/mlr/home.htm and
http://www.bls.gov/opub/cwc/home.htm. For more detailed information on the industry and
occupational classification systems, North American Industry Classification System (NAICS),
and Standard Occupational Classification (SOC), including background information, see the BLS
Web sites http://www.bls.gov/bls/naics.htm and http://www.bls.gov/soc/home.htm.




Appendix table 1. Survey establishment response, National

Compensation Survey, March 2009

Establishments Total Private industry State and local

governments
Total in sampling framel ..........cccccevviierennnnne 5,389,642 5,174,044 215,598
Total in sample ....cccceeeviiiiee e, 18,287 16,265 2,022
Responding .......ccocveveenienniiiieee 10,570 8,782 1,788
Refused or unable to provide data 4,979 4,766 213
Out of business or not in survey scope ..... 2,738 2,717 21

1 The list of establishments from which the survey
sample was selected (sampling frame) was
developed from State unemployment insurance
reports and is based on the 2007 North American
Industry Classification System (NAICS). For private

industries, an establishment is usually a single
physical location. For State and local governments,
an establishment is defined as all locations of a
government entity.



Appendix table 2. Number of workers? represented, National

Compensation Survey, March 2009

. - Private industry State and local
Occupational group? Civilian workers government
workers
workers
All workers ....| 121,695,200 102,319,600 19,375,600
Management, professional, and related ....| 34,980,300 24,291,000 10,689,200
Management, business, and financial ... 9,414,900 7,783,200 1,631,600
Professional and related 25,565,400 16,507,800 9,057,600
Teachers .....ccooccvveeiveiiiiieeeeee e, 6,301,600 - 4,964,500
Primary, secondary, and special
education school teachers ........... 4,294,000 - 3,695,200
Registered nurses ................... 2,679,700 2,316,200 363,500
Service .....covvenieiienne. 25,667,100 21,548,200 4,118,900
Protective service .. 3,225,000 1,363,700 1,861,300
Sales and office ......... 32,157,100 29,352,100 2,805,000
Sales and related ..........c.cceceenne 12,016,500 11,867,400 149,100
Office and administrative support .......... 20,140,600 17,484,700 2,655,800
Natural resources, construction, and
MAINTENANCE ....ovviiiiiiiieiesie e 10,660,700 9,679,400 981,300
Construction, extraction, farming,
fishing, and forestry ..........ccccccevveennns 5,575,200 5,023,700 551,500
Installation, maintenance, and repair .... 5,085,500 4,655,700 429,900
Production, transportation, and material
MOVING .viiiiiieieereeie e 18,230,000 17,448,800 781,200
Production ......c.cccccveeiininicnin 8,981,800 8,851,900 129,900
Transportation and material moving ...... 9,248,200 8,596,900 651,300

1 The number of workers represented by the
survey are rounded to the nearest 100. Estimates of
the number of workers provide a description of the
size and composition of the labor force included in
the survey. Estimates are not intended, however, for
comparison to other statistical series to measure

employment trends or levels.

2 The 2000 Standard Occupational Classification
system is used to classify workers.

NOTE: Dashes indicate that no data were reported
or that data did not meet publication criteria.
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