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Notes on Current Labor Statistics

This section of the Review presents the prin-
cipal statistical series collected and calcu-
lated by the Bureau of Labor Statistics:
series on labor force; employment; unem-
ployment; labor compensation; consumer,
producer, and international prices; produc-
tivity; international comparisons; and injury
andillness statistics. In the notesthat follow,
the data in each group of tables are briefly
described; key definitions are given; notes
on the dataare set forth; and sources of addi-
tional information are cited.

General notes

The following notes apply to several tables
in this section:

Seasonal adjustment. Certain monthly
and quarterly data are adjusted to eliminate
the effect on the data of such factors as cli-
matic conditions, industry production sched-
ules, opening and closing of schools, holi-
day buying periods, and vacation practices,
which might prevent short-term evaluation
of the statistical series. Tables containing
datathat have been adjusted areidentified as
“seasonally adjusted.” (All other dataarenot
seasonally adjusted.) Seasonal effectsare es-
timated on the basis of past experience.
When new seasonal factors are computed
each year, revisions may affect seasonally
adjusted datafor several preceding years.

Seasonally adjusted data appear in tables
1-14, 16-17, 39, and 43. Seasonally adjusted
labor force datain tables 1 and 4-9 werere-
vised in the February 2000 issue of the Re-
view. Seasonally adjusted establishment sur-
vey data shown in tables 1, 12-14 and 16—
17 wererevised in the July 1999 Review and
reflect the experience through March 1999.
A brief explanation of the seasonal adjust-
ment methodology appearsin “Notes on the
data.”

Revisionsin the productivity dataintable
45 are usualy introduced in the September
issue. Seasonally adjusted indexes and per-
cent changes from month-to-month and
quarter-to-quarter are published for numer-
ous Consumer and Producer Price Index se-
ries. However, seasonally adjusted indexes
are not published for the U.S. average All-
Items cpl. Only seasonally adjusted percent
changes are available for this series.

Adjustments for price changes. Some
data—such as the “rea” earnings shown in
table 14—are adjusted to eliminate the ef-
fect of changes in price. These adjustments
are made by dividing current-dollar values
by the Consumer Price Index or the appro-
priate component of the index, then multi-
plying by 100. For example, given acurrent
hourly wage rate of $3 and a current price
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index number of 150, where 1982 = 100, the
hourly rate expressed in 1982 dollars is $2
($3/150 x 100 = $2). The $2 (or any other
resulting values) are described as “real,”
“constant,” or “1982” dollars.

Sources of information

Data that supplement the tables in this sec-
tion are published by the Bureau in avariety
of sources. Definitions of each series and
notes on the data are contained in later sec-
tions of these Notes describing each set of
data. For detailed descriptions of each data
series, see BLS Handbook of Methods, Bul-
letin 2490. Users also may wish to consult
Major Programs of the Bureau of Labor Sa-
tistics, Report 919. News releases provide
thelatest statistical information published by
the Bureau; the major recurring releases are
published according to the schedule appear-
ing on the back cover of thisissue.

More information about labor force, em-
ployment, and unemployment data and the
household and establishment surveys under-
lying the data are available in the Bureau's
monthly publication, Employment and Earn-
ings. Historical unadjusted and seasonally
adjusted data from the household survey are
available on the Internet:

http://stats.bls.gov/cpshome.htm
Historically comparable unadjusted and sea-
sonally adjusted datafrom the establishment
survey also are available on the Internet:

http://stats.bls.gov/ceshome.htm
Additional information on labor force data
for areas below the national level are pro-
vided in the BLS annual report, Geographic
Profile of Employment and Unemployment.

For a comprehensive discussion of the
Employment Cost Index, see Employment
Cost Indexes and Levels, 1975-95, BLS Bul-
letin 2466. The most recent data from the
Employee Benefits Survey appear in thefol-
lowing Bureau of Labor Statistics bulletins:
Employee Benefits in Medium and Large
Firms, Employee Benefits in Small Private
Establishments; and Employee Benefits in
Sate and Local Governments.

More detail ed data on consumer and pro-
ducer prices are published in the monthly
periodicals, The cpl Detailed Report and
Producer Price Indexes. For an overview of
the 1998 revision of thecpi , see the Decem-
ber 1996 issue of the Monthly Labor Review.
Additional data on international prices ap-
pear in monthly news releases.

Listings of industries for which produc-
tivity indexes are available may befound on
the Internet:

http://stats.bls.gov/iprhome.htm

For additional information on interna-
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tional comparisons data, see International
Comparisons of Unemployment, BLS Bulle-
tin 1979.

Detailed data on the occupational injury
and illness series are published in Occupa-
tional Injuries and Illinesses in the United
Sates, by Industry, aBLS annual bulletin.

Finaly, the Monthly Labor Review car-
ries analytical articles on annual and longer
term developments in labor force, employ-
ment, and unemployment; employee com-
pensation and collective bargaining; prices;
productivity; international comparisons; and
injury and illness data.

Symbols
n.ec. = not elsewhere classified.
n.es. = notelsewhere specified.
p = preliminary. To increase the time-

liness of some series, preliminary
figures are issued based on repre-
sentative but incomplete returns.
revised. Generally, this revision
reflects the availability of later
data, but also may reflect other ad-
justments.

Comparative Indicators
(Tables 1-3)

Comparative indicators tables provide an
overview and comparison of mgjor BLS sta-
tistical series. Consequently, although many
of theincluded series are available monthly,
al measures in these comparative tables are
presented quarterly and annually.

Labor market indicators include em-
ployment measures from two major surveys
and information on rates of change in com-
pensation provided by the Employment Cost
Index (ecly program. Thelabor force partici-
pation rate, the employment-to-popul ation
ratio, and unemployment rates for major de-
mographic groups based on the Current
Population (“household”) Survey are pre-
sented, while measures of employment and
average weekly hours by major industry sec-
tor are given using nonfarm payroll data. The
Employment Cost Index (compensation), by
major sector and by bargaining status, ischo-
sen from avariety of BLS compensation and
wage measures because it provides a com-
prehensive measure of employer costs for
hiring labor, not just outlays for wages, and
itisnot affected by employment shiftsamong
occupations and industries.

Dataonchangesin compensation, prices,
and productivity are presented in table 2.



M easures of rates of change of compensa-
tion and wages from the Employment Cost
Index program are provided for all civil-
ian nonfarm workers (excluding Federal
and household workers) and for all private
nonfarm workers. M easures of changesin
consumer prices for all urban consumers;
producer prices by stage of processing;
overall prices by stage of processing; and
overall export and import priceindexesare
given. Measuresof productivity (output per
hour of all persons) are provided for major
sectors.

Alter native measur es of wage and com-
pensation ratesof change, which reflect the
overal trend in labor costs, are summarized
intable 3. Differencesin conceptsand scope,
related to the specific purposes of the series,
contribute to the variation in changes among
the individual measures.

Notes on the data

Definitions of each series and notes on the
data are contained in later sections of these
notes describing each set of data.

Employment and
Unemployment Data

(Tables 1; 4-20)
Household survey data

Description of the series

EMPLOYMENT DATA in this section are ob-
tained from the Current Population Survey,
aprogram of personal interviews conducted
monthly by the Bureau of the Censusfor the
Bureau of Labor Statistics. The sample con-
sists of about 50,000 households selected to
represent the U.S. population 16 yearsof age
and older. Households are interviewed on a
rotating basis, so that three-fourths of the
sample is the same for any 2 consecutive
months.

Definitions

Employed per sonsinclude (1) all thosewho
worked for pay any time during the week
which includes the 12th day of the month or
who worked unpaid for 15 hours or more in
a family-operated enterprise and (2) those
who were temporarily absent from their regu-
lar jobs because of illness, vacation, indus-
trial dispute, or similar reasons. A person
working at morethan onejob iscounted only
in the job at which he or she worked the
greatest number of hours.

Unemployed per sons are those who did
not work during the survey week, but were
available for work except for temporary ill-
ness and had looked for jobs within the pre-

ceding 4 weeks. Personswho did not ook for
work because they were on layoff are also
counted among the unemployed. The unem-
ployment rate represents the number unem-
ployed as a percent of the civilian labor force.

The civilian labor force consists of all
employed or unemployed persons in the
civilian noningtitutional population. Persons
not in thelabor forcearethosenot classified
as employed or unemployed. This group
includes discouraged workers, defined as
personswho want and are available for ajob
and who have looked for work sometime in
the past 12 months (or since the end of their
last job if they held one within the past 12
months), but are not currently looking,
because they believe there are no jobs
available or there are none for which they
would qualify. The civilian noninstitu-
tional population comprises all persons 16
years of age and older who are not inmates
of penal or mental institutions, sanitariums,
or homesfor the aged, infirm, or needy. The
civilian labor forceparticipation rateisthe
proportion of the civilian noninstitutional
population that is in the labor force. The
employment-population ratio is employ-
ment as a percent of the civilian nonin-
stitutional population.

Notes on the data

From time to time, and especially after a
decennial census, adjustments are made in
the Current Population Survey figures to
correct for estimating errors during the
intercensal years. These adjustments affect
the comparability of historical data. A de-
scription of these adjustments and their ef-
fect on the various data series appearsin the
Explanatory Notes of Employment and
Earnings.

Labor force datain tables 1 and 4-9 are
seasonally adjusted. Since January 1980,
national labor force data have been season-
aly adjusted with a procedure called X-11
ARIMA which was developed at Statistics
Canada as an extension of the standard X-
11 method previously used by BLS. A de-
tailed description of the procedure appears
in the X-11 ARIMA Seasonal Adjustment
Method, by Estela Bee Dagum (Statistics
Canada, Catalogue No. 12-564E, January
1983).

At the beginning of each calendar year,
historical seasonally adjusted data usually
are revised, and projected seasonal adjust-
ment factors are calculated for use during
the January—June period. The historical sea-
sonally adjusted datausually arerevised for
only the most recent 5 years. In July, new
seasonal adjustment factors, which incorpo-
rate the experience through June, are pro-
duced for the July—December period, but no
revisions are made in the historical data.
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Revisions in the household
survey

Data beginning in 2000 are not strictly
comparablewith datafor 1999 and earlier
years because of the introduction of re-
vised population controls. Additional in-
formation appears in the February 2000
issue of Employment and Earnings.

FOR ADDITIONAL INFORMATION ON ha-
tional household survey data, contact the
Division of Labor Force Statistics: (202)
691-6378.

Establishment survey data

Description of the series

EMPLOYMENT, HOURS, AND EARNINGS DATA
in this section are compiled from payroll
records reported monthly on avoluntary ba-
sisto the Bureau of Labor Statistics and its
cooperating State agencies by about
390,000 establishments representing all in-
dustries except agriculture. Industries are
classified in accordance with the 1987 Stan-
dard Industrial Classification (sic) Manual.
In most industries, the sampling probabili-
ties are based on the size of the establish-
ment; most large establishments are there-
forein the sample. (An establishment is not
necessarily afirm; it may be abranch plant,
for example, or warehouse.) Self-em-
ployed persons and others not on a regu-
lar civilian payroll are outside the scope
of the survey because they are excluded
from establishment records. This largely
accounts for the difference in employment
figures between the household and estab-
lishment surveys.

Definitions

An establishment isan economic unit which
produces goods or services (such as a fac-
tory or store) at asingle location and is en-
gaged in one type of economic activity.

Employed personsare all personswho
received pay (including holiday and sick
pay) for any part of the payroll period in-
cluding the 12th day of the month. Per-
sons holding more than one job (about 5
percent of all persons in the labor force)
are counted in each establishment which
reports them.

Production workers in manufacturing
include working supervisors and nonsuper-
visory workers closely associated with pro-
duction operations. Those workers men-
tioned in tables 11-16 include production
workers in manufacturing and mining;
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construction workers in construction; and
nonsupervisory workers in the following in-
dustries: transportation and public utilities;
wholesale and retail trade; finance, insurance,
and real estate; and services. These groupsac-
count for about four-fifths of thetotal employ-
ment on private nonagricultura payrolls.

Earnings are the payments production
or nonsupervisory workers receive during
the survey period, including premium pay
for overtime or late-shift work but exclud-
ing irregular bonuses and other special
payments. Real earnings are earnings
adjusted to reflect the effects of changesin
consumer prices. The deflator for thisseries
is derived from the Consumer Price Index
for Urban Wage Earners and Clerical
Workers (cpI-w).

Hours represent the average weekly
hours of production or nonsupervisory work-
ersfor which pay was received, and are dif-
ferent from standard or scheduled hours.
Overtimehour srepresent the portion of av-
erage weekly hours which was in excess of
regular hours and for which overtime premi-
ums were paid.

The Diffusion Index represents the per-
cent of industries in which employment was
rising over theindicated period, plus one-half
of theindustrieswith unchanged employment;
50 percent indicatesan equal bal ance between
industrieswith increasing and decreasing em-
ployment. In line with Bureau practice, data
for the 1-, 3-, and 6-month spans are season-
aly adjusted, while those for the 12-month
span are unadjusted. Data are centered within
the span. Table 17 provides an index on pri-
vate nonfarm employment based on 356 in-
dustries, and amanufacturing index based on
139 industries. These indexes are useful for
measuring the dispersion of economic gains
or losses and are a'so economic indicators.

Notes on the data

Establishment survey data are annually ad-
justed to comprehensive counts of employ-
ment (called “benchmarks’). The latest ad-
justment, which incorporated March 1998
benchmarks, was made with the release of
May 1999 data, published in the July 1999
issue of the Review. Coincident with the
benchmark adjustment, historical seasonally
adjusted datawere revised to reflect updated
seasonal factors and refinement in the sea-
sonal adjustment procedures. Unadjusted
data from April 1998 forward and season-
aly adjusted datafrom January 1995 forward
are subject to revision in future benchmarks.
Revisionsin State data (table 11) occurred
with the publication of January 1999 data.
Beginning in June 1996, the BLS usesthe
X-12 ARIMA methodology to seasonally ad-
just establishment survey data. This proce-
dure, developed by the Bureau of the Cen-
sus, controls for the effect of varying survey
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intervals (also known asthe 4- versus 5-week
effect), thereby providing improved mea-
surement of over-the-month changesand un-
derlying economic trends. Revisions of data,
usually for the most recent 5-year period, are
made once ayear coincident with the bench-
mark revisions.

In the establishment survey, estimatesfor
the most recent 2 months are based on in-
complete returns and are published as pre-
liminary in the tables (12-17 in the Review).
When dll returns have been received, the es-
timates are revised and published as “final”
(prior to any benchmark revisions) in the
third month of their appearance. Thus, De-
cember data are published as preliminary in
January and February and asfinal in March.
For the same reasons, quarterly establish-
ment data (table 1) are preliminary for the
first 2 months of publication and final in the
third month. Thus, fourth-quarter data are
published aspreliminary in January and Feb-
ruary and as final in March.

A comprehensive discussion of the differ-
ences between household and establishment
dataon employment appearsin GloriaP. Green,
“Comparing employment estimates from
household and payroll surveys,” Monthly La-
bor Review, December 1969, pp. 9-20.

FOR ADDITIONAL INFORMATION 0N estab-
lishment survey data, contact the Division of
Monthly Industry Employment Statistics:
(202) 691-6555.

Unemployment data by
State

Description of the series

Data presented in this section are obtained
from the Local Area Unemployment Statis-
tics (LAUS) program, which is conducted in
cooperation with State employment security
agencies.

Monthly estimates of the labor force,
employment, and unemployment for States
and sub-State areas are akey indicator of lo-
cal economic conditions, and form the basis
for determining the eligibility of an areafor
benefits under Federal economic assistance
programs such as the Job Training Partner-
ship Act. Seasonally adjusted unemployment
rates are presented in table 10. Insofar as
possible, the concepts and definitions under-
lying these dataare those used in the national
estimates obtained from the cps.

Notes on the data

Datarefer to State of residence. Monthly data
for all States and the District of Columbiaare
derived using standardized procedures
established by BLS. Onceayear, etimatesare
revised to new population controls, usualy
with publication of January estimates, and
benchmarked to annual average cps levels.
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FORADDITIONAL INFORMATION on datain
this series, call (202) 6916392 (table 10) or
(202) 6916559 (table 11).

Compensation and
Wage Data

(Tables 1-3; 21-27)

COMPENSATION AND WAGE DATA are gathered
by the Bureau from business establishments,
State and local governments, labor unions,
collective bargaining agreementson filewith
the Bureau, and secondary sources.

Employment Cost Index

Description of the series

TheEmployment Cost I ndex (ECl) isaquar-
terly measure of the rate of change in com-
pensation per hour worked and includes
wages, saaries, and employer costs of em-
ployee benefits. It uses a fixed market
basket of labor—similar in concept to the
Consumer Price Index’s fixed market basket
of goods and services—to measure change
over time in employer costs of employing
labor.

Statistical series on total compensation
costs, on wages and salaries, and on benefit
costs are available for private nonfarm work-
ers excluding proprietors, the self-employed,
and household workers. The total compensa-
tion costs and wages and sdaries series are
also available for State and local government
workersand for thecivilian nonfarm economy,
which consists of private industry and State
andlocal government workerscombined. Fed-
eral workers are excluded.

The Employment Cost Index probability
sample consists of about 4,400 private non-
farm establishments providing about 23,000
occupational observations and 1,000 State
and local government establishmentsprovid-
ing 6,000 occupational observations selected
to represent total employment in each sector.
On average, each reporting unit provides
wage and compensation information on five
well-specified occupations. Data are col-
lected each quarter for the pay period includ-
ing the 12th day of March, June, September,
and December.

Beginning with June 1986 data, fixed
employment weights from the 1980 Census
of Population are used each quarter to
calculate the civilian and private indexes
and the index for State and local govern-
ments. (Prior to June 1986, the empl oyment
weights are from the 1970 Census of Popu-
lation.) These fixed weights, also used to
derive al of the industry and occupation
series indexes, ensure that changes in these
indexes reflect only changes in compensa-



tion, not employment shifts among indus-
tries or occupations with different levels of
wages and compensation. For the bargain-
ing status, region, and metropolitan/non-
metropolitan area series, however, employ-
ment data by industry and occupation are not
available from the census. I nstead, the 1980
employment weights are reallocated within
these series each quarter based on the cur-
rent sample. Therefore, theseindexesare not
strictly comparable to those for the aggre-
gate, industry, and occupation series.

Definitions

Total compensation costs include wages,
salaries, and the employer’s costs for em-
ployee benefits.

Wages and salaries consist of earnings
before payroll deductions, including produc-
tion bonuses, incentive earnings, commis-
sions, and cost-of-living adjustments.

Benefits include the cost to employers
for paid leave, supplemental pay (includ-
ing nonproduction bonuses), insurance, retire-
ment and savings plans, and legally required
benefits (such as Social Security, workers
compensation, and unemployment insurance).

Excluded from wagesand salariesand em-
ployee benefits are such items as payment-in-
kind, free room and board, and tips.

Notes on the data

The Employment Cost Index for changesin
wages and salaries in the private nonfarm
economy was published beginning in 1975.
Changesin total compensation cost—wages
and salaries and benefits combined—were
published beginning in 1980. The series of
changes in wages and salaries and for total
compensation in the State and local govern-
ment sector and in the civilian nonfarm
economy (excluding Federal employees)
were published beginning in 1981. Histori-
cal indexes (June 1981=100) are availableon
the Internet:
http://stats.bls.gov/ecthome.htm

FOR ADDITIONAL INFORMATION on the
Employment Cost Index, contact the Office
of Compensation Levels and Trends: (202)
691-6199.

Employee Benefits Survey

Description of the series

Employee benefits data are obtained from
the Employee Benefits Survey, an annual
survey of the incidence and provisions of
selected benefits provided by employers.
The survey collects data from a sample of
approximately 9,000 private sector and State
and local government establishments. The

data are presented as a percentage of employ-
ees who participate in a certain benefit, or as
an average benefit provision (for example, the
average number of paid holidays provided to
employees per year). Selected data from the
survey are presented in table 25 for medium
and large private establishments and in table
26 for small private establishments and State
and local government.

The survey covers paid leave benefits
such asholidaysand vacations, and personal,
funeral, jury duty, military, family, and sick
leave; short-term disability, long-term dis-
ability, and life insurance; medical, dental,
and vision care plans; defined benefit and
defined contribution plans; flexible benefits
plans; reimbursement accounts; and unpaid
family leave.

Also, data are tabulated on the inci-
dence of several other benefits, such as
severance pay, child-care assistance, well-
ness programs, and employee assistance
programs.

Definitions

Employer-provided benefits are benefits
that are financed either wholly or partly by
the employer. They may be sponsored by a
union or other third party, aslong asthereis
some employer financing. However, some
benefits that are fully paid for by the em-
ployee aso areincluded. For example, long-
term care insurance and postretirement life
insurance paid entirely by the employee are
included because the guarantee of insurabil-
ity and availability at group premium rates
are considered a benefit.

Participants are workers who are covered
by abenefit, whether or not they usethat benefit.
If the benefit plan is financed wholly by
employersand reguiresemployeesto complete
aminimum length of servicefor digibility, the
workersare consdered participantswhether or
not they have met therequirement. If workers
arerequired to contribute towards the cost of
aplan, they are considered participants only
if they elect the plan and agree to make the
required contributions.

Defined benefit pension plansuse prede-
termined formulas to calculate a retirement
benefit (if any), and obligate the employer to
provide those benefits. Benefits are generally
based on salary, years of service, or both.

Defined contribution plans generally
specify thelevel of employer and employee
contributions to a plan, but not the formula
for determining eventual benefits. Instead,
individual accounts are set up for partici-
pants, and benefits are based on amounts
credited to these accounts.

Tax-deferred savings plans are atype of
defined contribution plan that allow par-
ticipantsto contribute aportion of their sdary
to an employer-sponsored plan and defer in-
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come taxes until withdrawal.

Flexiblebenefit plansallow employeesto
choose among severd benefits, such as life
insurance, medical care, and vacation days,
and among several levelsof coveragewithina
given benefit.

Notes on the data

Surveys of employeesin medium and large
establishments conducted over the 1979-86
period included establishments that
employed at least 50, 100, or 250 workers,
depending on the industry (most service
industries were excluded). The survey
conducted in 1987 covered only State and
local governments with 50 or more
employees. The surveys conducted in 1988
and 1989 included medium and large
establishmentswith 100 workersor morein
privateindustries. All surveysconducted over
the 1979-89 period excluded establishments
in Alaska and Hawaii, as well as part-time
employees.

Beginning in 1990, surveys of State and
local governments and small private
establishments were conducted in even-
numbered years, and surveys of medium and
large establishments were conducted in odd-
numbered years. The small establishment
survey includes all private nonfarm
establishments with fewer than 100 workers,
while the State and local government survey
includes al governments, regardiess of the
number of workers. All three surveysinclude
full- and part-timeworkers, and workersin al
50 States and the District of Columbia

FOR ADDITIONAL INFORMATION on the
Employee Benefits Survey, contact the Of-
fice of Compensation Levelsand Trends on
the Internet:

http://stats.bls.gov/ebshome.htm

Work stoppages
Description of the series

Data on work stoppages measure the num-
ber and duration of major strikes or lockouts
(involving 1,000 workers or more) occurring
during the month (or year), the number of
workers involved, and the amount of work
timelost because of stoppage. Thesedataare
presented in table 27.

Data are largely from a variety of pub-
lished sources and cover only establish-
ments directly involved in astoppage. They
do not measure the indirect or secondary
effect of stoppages on other establishments
whose employeesareidle owing to material
shortages or lack of service.

Definitions

Number of stoppages: The number of
strikesand lockoutsinvolving 1,000 work-
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ersor moreand lasting afull shift or longer.

Workers involved: The number of
workers directly involved in the stoppage.

Number of daysidle: The aggregate
number of workdayslost by workers involved
in the stoppages.

Days of idleness as a percent of estimated
working time: Aggregate workdays lost as a
percent of the aggregate number of standard
workdays in the period multiplied by total
employment in the period.

Notes on the data

This series is not comparable with the one
terminated in 1981 that covered strikes in-
volving six workers or more.

FOR ADDITIONAL INFORMATION on work
stoppages data, contact the Office of Com-
pensation and Working Conditions. (202)
691-6282, or the Internet:

http://stats.bls.gov/chahome.htm

Price Data
(Tables 2; 28-38)

PRICE DATA are gathered by the Bureau
of Labor Statistics from retail and pri-
mary markets in the United States. Price
indexes are given in relation to a base pe-
riod—1982 = 100 for many Producer Price
Indexes, 1982-84 = 100 for many Con-
sumer Price Indexes (unless otherwise
noted), and 1990 = 100 for International
Price Indexes.

Consumer Price Indexes
Description of the series

The Consumer Price Index (CPl) isamea-
sure of the average changein the prices paid
by urban consumers for a fixed market bas-
ket of goods and services. The cpi is calcu-
lated monthly for two population groups, one
consisting only of urban households whose
primary source of incomeisderived fromthe
employment of wage earners and clerical
workers, and the other consisting of all ur-
ban households. The wage earner index (CPI-
W) isacontinuation of the historic index that
wasintroduced well over ahalf-century ago
for use in wage negotiations. As new uses
were developed for the cpi in recent years,
the need for a broader and more representa-
tive index became apparent. The all-urban
consumer index (CPI-U), introduced in 1978,
isrepresentative of the 1993-95 buying hab-
itsof about 87 percent of the noninstitutional
population of the United States at that time,
compared with 32 percent represented in the
CPI-w. In addition to wage earners and cleri-
cal workers, the cpi-u covers professional,
managerial, and technical workers, the self-
employed, short-term workers, the unem-
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ployed, retirees, and others not in the labor
force.

The cpi is based on prices of food, cloth-
ing, shelter, fuel, drugs, transportation fares,
doctors and dentists’ fees, and other goods
and services that people buy for day-to-day
living. The quantity and quality of these
items are kept essentially unchanged be-
tween major revisions so that only price
changeswill be measured. All taxes directly
associated with the purchase and use of items
areincluded in the index.

Datacollected from more than 23,000 re-
tail establishments and 5,800 housing units
in 87 urban areas acrossthe country are used
todevelop the“U.S. city average.” Separate
estimatesfor 14 major urban centersare pre-
sented intable 29. The areaslisted are asin-
dicated in footnote 1 to the table. The area
indexes measure only the average changein
pricesfor each areasincethe base period, and
do not indicate differences in the level of
prices among cities.

Notes on the data

In January 1983, the Bureau changed the
way in which homeownership costs are
meaured for the cpi-u. A rental equivalence
method replaced the asset-price approach to
homeownership costs for that series. In
January 1985, the same change was made
in the cpi-w. The central purpose of the
change was to separate shelter costs from
the investment component of home-owner-
ship so that theindex would reflect only the
cost of shelter services provided by owner-
occupied homes. An updated cpi-u and cpI-
w were introduced with release of the Janu-
ary 1987 and January 1998 data.

FOR ADDITIONAL INFORMATION 0N CON-
sumer prices, contact the Division of Con-
sumer Prices and Price Indexes: (202)
691-7000.

Producer Price Indexes

Description of the series

Producer Price Indexes (PPl) measure av-
erage changesin pricesreceived by domes-
tic producers of commodities in al stages
of processing. The sample used for calcu-
|ating these indexes currently contains about
3,200 commodities and about 80,000 quo-
tations per month, selected to represent the
movement of prices of all commaodities pro-
duced in the manufacturing; agriculture, for-
estry, and fishing; mining; and gas and elec-
tricity and public utilities sectors. The stage-
of-processing structure of PPl organizes
products by class of buyer and degree of
fabrication (that is, finished goods, interme-
diate goods, and crude materials). The tra-
ditional commodity structure of PP orga-
nizes products by similarity of end use or
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material composition. The industry and
product structure of PpI organizes data in
accordance with the Standard Industrial
Classification (sic) and the product code ex-
tension of the sic developed by the U.S. Bu-
reau of the Census.

To the extent possible, prices used in
calculating Producer Price Indexes apply
to the first significant commercial trans-
action in the United States from the pro-
duction or central marketing point. Price
data are generally collected monthly, pri-
marily by mail questionnaire. Most prices
are obtained directly from producing com-
panies on a voluntary and confidential ba-
sis. Prices generally are reported for the
Tuesday of the week containing the 13th
day of the month.

Since January 1992, price changes for the
various commodities have been averaged
together with implicit quantity weights
representing their importance in the total net
selling value of al commodities as of 1987.
The detailed data are aggregated to obtain
indexes for stage-of-processing groupings,
commodity groupings, durability-of-product
groupings, and anumber of specia composite
groups. All Producer Price Index data are
subject to revision 4 months after original
publication.

FOR ADDITIONAL INFORMATION ON pro-
ducer prices, contact the Division of In-
dustrial Prices and Price Indexes: (202)
691-7705.

International Price Indexes

Description of the series

Thelnternational Price Program produces
monthly and quarterly export and import
price indexes for nonmilitary goods traded
between the United States and therest of the
world. The export price index provides a
measure of price changefor all productssold
by U.S. residents to foreign buyers. (“Resi-
dents’ is defined as in the national income
accounts; it includes corporations, busi-
nesses, and individuals, but does not require
the organizations to be U.S. owned nor the
individuals to have U.S. citizenship.) The
import price index provides a measure of
price changefor goods purchased from other
countries by U.S. residents.

The product universe for both the import
and export indexes includes raw materials,
agricultural products, semifinished manufac-
tures, and finished manufactures, including
both capital and consumer goods. Price data
for these items are collected primarily by
mail questionnaire. In nearly al cases, the
data are collected directly from the exporter
or importer, although in afew cases, prices
are obtained from other sources.

To the extent possible, the data gathered
refer to prices at the U.S. border for exports



and at either the foreign border or the U.S.
border for imports. For nearly all products, the
prices refer to transactions completed during
the first week of the month. Survey respon-
dents are asked to indicate al discounts, a-
lowances, and rebates applicable to the re-
ported prices, so that the price used in the cal-
culation of the indexes is the actua price for
which the product was bought or sold.

In addition to general indexes of prices
for U.S. exportsand imports, indexesare also
published for detailed product categories of
exports and imports. These categories are
defined according to the five-digit level of
detail for the Bureau of Economic Analysis
End-use Classification (siTc), and the four-
digit level of detail for the Harmonized
System. Aggregate import indexes by coun-
try or region of origin are also available.

BLS publishesindexesfor selected catego-
riesof internationally traded services, calcu-
lated on an international basis and on a bal-
ance-of-paymentsbasis.

Notes on the data

The export and import price indexes are
weighted indexes of the Laspeyrestype. Price
relatives are assigned equal importance
within each harmonized group and are then
aggregated tothe higher level. Thevauesas-
signed to each weight category are based on
trade value figures compiled by the Bureau
of the Census. The trade weights currently
used to compute both indexes relate to 1990.

Because apriceindex dependson thesame
items being priced from period to period, itis
necessary to recognize when aproduct’s speci-
fications or terms of transaction have been
modified. For this reason, the Bureau's ques-
tionnaire requests detailed descriptions of the
physical and functional characteristics of the
products being priced, aswell asinformation
on the number of units bought or sold, dis-
counts, credit terms, packaging, classof buyer
or seller, and soforth. When thereare changes
in either the specifications or terms of trans-
action of a product, the dollar value of each
change is deleted from the total price change
to obtain the “pure” change. Once this value
is determined, a linking procedure is em-
ployed which allowsfor the continued repric-
ing of theitem.

For theexport priceindexes, the preferred
pricingisf.as. (freeaongsideship) U.S. port
of exportation. When firms report export
pricesf.o.b. (freeon board), production point
information is collected which enables the
Bureau to cal culate ashipment cost to theport
of exportation. An attempt is made to collect
two pricesfor imports. Thefirst istheimport
pricef.o.b. at theforeign port of exportation,
which is consistent with the basis for valua-
tion of importsin the national accounts. The
second is the import price c.i.f.(costs, insur-

ance, and freight) at the U.S. port of importa-
tion, which aso includes the other costs as-
sociated with bringing the product tothe U.S.
border. It does not, however, include duty
charges. For agiven product, only one price
basis seriesis used in the construction of an
index.

FOR ADDITIONAL INFORMATION On inter-
national prices, contact the Division of In-
ternational Prices: (202) 691-7155.

Productivity Data
(Tables 2; 39-42)

Business sector and major
sectors

Description of the series

The productivity measuresrelate real output
toreal input. Assuch, they encompassafam-
ily of measures which include single-factor
input measures, such as output per hour, out-
put per unit of labor input, or output per unit
of capital input, aswell as measures of mul-
tifactor productivity (output per unit of com-
bined labor and capital inputs). The Bureau
indexes show the change in output relative
to changes in the various inputs. The mea-
sures cover the business, nonfarm business,
manufacturing, and nonfinancial corporate
sectors.

Corresponding indexes of hourly com-
pensation, unit labor costs, unit nonlabor
payments, and prices are also provided.

Definitions

Output per hour of all persons (Iabor pro-
ductivity) is the quantity of goods and ser-
vices produced per hour of labor input. Out-
put per unit of capital services(capital pro-
ductivity) is the quantity of goods and ser-
vices produced per unit of capital services
input. M ultifactor productivity isthe quan-
tity of goodsand services produced per com-
bined inputs. For private business and pri-
vate nonfarm business, inputsinclude labor
and capital units. For manufacturing, in-
puts include labor, capital, energy, non-en-
ergy materials, and purchased business ser-
vices.

Compensation per hour istotal compen-
sation divided by hoursat work. Total com-
pensation equals the wages and salaries of
employeesplusemployers’ contributionsfor
social insurance and private benefit plans,
plus an estimate of these payments for the
self-employed (except for nonfinancial cor-
porations in which there are no self-em-
ployed). Real compensation per hour is
compensation per hour deflated by the
change in the Consumer Price Index for All
Urban Consumers.
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Unit labor costs are the labor compen-
sation costs expended in the production of
aunit of output and are derived by dividing
compensation by output. Unit nonlabor
payments include profits, depreciation,
interest, and indirect taxes per unit of out-
put. They are computed by subtracting com-
pensation of all persons from current-dollar
value of output and dividing by output.

Unit nonlabor costs contain all the
components of unit nonlabor payments ex-
cept unit profits.

Unit profits include corporate profits
with inventory valuation and capital con-
sumption adjustments per unit of output.

Hours of all persons are the total hours
at work of payroll workers, self-employed
persons, and unpaid family workers.

Labor inputsarehoursof all personsad-
justed for the effects of changes in the edu-
cation and experience of the labor force.

Capital services arethe flow of services
from the capital stock used in production. It
is developed from measures of the net stock
of physical assets—equipment, structures,
land, and inventories—weighted by rental
prices for each type of asset.

Combined units of labor and capital
inputs are derived by combining changes in
labor and capital input with weights which
represent each component’s share of total
cost. Combined units of labor, capital, energy,
materials, and purchased business servicesare
similarly derived by combining changes in
each input with weights that represent each
input’s share of total costs. The indexes for
each input and for combined units are based
on changing weightswhich are averages of the
shares in the current and preceding year (the
Tornquist index-number formula).

Notes on the data

Business sector output isan annually-weighted
index constructed by excluding fromreal gross
domestic product (cor) the following outputs:
general government, nonprofit ingtitutions,
paid employeesof private households, and the
rental value of owner-occupied dwellings.
Nonfarm businessa so excludesfarming. Pri-
vate business and private nonfarm business
further exclude government enterprises. The
measuresare supplied by the U.S. Department
of Commerce's Bureau of Economic Analy-
sis. Annual estimates of manufacturing sectora
output are produced by the Bureau of Labor
Statistics. Quarterly manufacturing output in-
dexesfrom the Federal Reserve Board are ad-
justed to these annua output measures by the
BLS. Compensation data are developed from
data of the Bureau of Economic Analysisand
the Bureau of Labor Statistics. Hoursdataare
developed from data of the Bureau of Labor
Statigtics.

The productivity and associated cost mea-
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sures in tables 39-42 describe the relation-
ship between output in real termsand the la-
bor and capital inputs involved in its pro-
duction. They show the changesfrom period
to period in the amount of goods and ser-
vices produced per unit of input.

Although these measures relate output to
hours and capita services, they do not mea-
sure the contributions of |abor, capital, or any
other specific factor of production. Rather,
they reflect thejoint effect of many influences,
including changesin technology; shiftsin the
composition of the [abor force; capital invest-
ment; level of output; changes in the utiliza-
tion of capacity, energy, material, and research
and devel opment; the organi zation of produc-
tion; managerial skill; and characteristics and
efforts of thework force.

FOR ADDITIONAL INFORMATION On this
productivity series, contact the Division of
Productivity Research: (202) 691-5606.

Industry productivity measures

Description of the series

TheBLsindustry productivity datasupplement
the measures for the business economy and
major sectorswith annual measures of labor
productivity for selected industries at the
three- and four-digit levels of the Standard
Industrial Classification system. The
industry measures differ in methodol ogy
and data sources from the productivity
measures for the major sectors because the
industry measures are developed indepen-
dently of the National Income and Product
Accounts framework used for the major
sector measures.

Definitions

Output per hour is derived by dividing an in-
dex of industry output by an index of labor
input. For most industries, output indexesare
derived from dataon thevalue of industry out-
put adjusted for price change. For theremain-
ingindustries, output indexesare derived from
data on the physical quantity of production.

Thelabor input seriesconsist of the hours
of al employees (production and nonproduc-
tion workers), the hours of all persons (paid
employees, partners, proprietors, and unpaid
family workers), or the number of employees,
depending upon the industry.

Notes on the data

The industry measures are compiled from
data produced by the Bureau of Labor Sta-
tistics, the Departments of Commerce, Inte-
rior, and Agriculture, the Federal Reserve
Board, regulatory agencies, trade associa-
tions, and other sources.

For most industries, the productivity
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indexes refer to the output per hour of al
employees. For some transportation indus-
tries, only indexes of output per employee
are prepared. For some trade and service
industries, indexes of output per hour of
all persons (including self-employed) are
constructed.

FOR ADDITIONAL INFORMATION on thisse-
ries, contact the Division of Industry Produc-
tivity Studies: (202) 691-5618.

International Comparisons
(Tables 43-45)

Labor force and
unemployment

Description of the series

Tables 43 and 44 present comparative meas-
ures of thelabor force, employment, and un-
employment—approximating U.S. con-
cepts—for the United States, Canada, Aus-
tralia, Japan, and several European countries.
The unemployment statistics (and, to alesser
extent, employment statistics) published by
other industrial countries are not, in most
cases, comparable to U.S. unemployment
statistics. Therefore, the Bureau adjusts the
figures for selected countries, where neces-
sary, for all known major definitional differ-
ences. Although precise comparability may
not be achieved, these adjusted figures pro-
vide abetter basisfor international compari-
sons than the figures regularly published by
each country.

Definitions

For the principal U.S. definitions of the la-
bor force, employment, and unemployment,
see the Notes section on Employment and
Unemployment Data: Household survey
data.

Notes on the data

The adjusted statistics have been adapted to
the age at which compulsory schooling ends
in each country, rather than to the U.S. stan-
dard of 16 years of age and older. Therefore,
the adjusted statistics relate to the popula-
tion aged 16 and older in France, Sweden,
and the United Kingdom; 15 and older in
Canada, Australia, Japan, Germany, Italy
from 1993 onward, and the Netherlands; and
14 and older in Italy prior to 1993. Theinsti-
tutional population is included in the de-
nominator of the labor force participation
rates and employment-population ratios for
Japan and Germany; it is excluded for the
United States and the other countries.
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Inthe U.S. labor force survey, personson
layoff who are awaiting recall to their jobs
are classified as unemployed. European and
Japanese layoff practices are quite different
in nature from those in the United States;
therefore, strict application of the U.S. defi-
nition has not been made on this point. For
further information, see Monthly Labor Re-
view, December 1981, pp. 8-11.

The figures for one or more recent years
for France, Germany, Italy, the Netherlands,
and the United Kingdom are calculated us-
ing adjustment factors based on labor force
surveys for earlier years and are considered
preliminary. The recent-year measures for
these countries, therefore, are subject to re-
vision whenever data from more current la-
bor force surveys become available.

There are breaksin the data seriesfor the
United States (1990, 1994, 1997, 1998),
France (1992), Germany (1991), Italy
(1991, 1993), the Netherlands (1988), and
Sweden (1987).

For the United States, the break in series
reflects a major redesign of the labor force
survey guestionnaire and collection method-
ology introduced in January 1994. Revised
popul ation estimates based on the 1990 cen-
sus, adjusted for the estimated undercount,
also wereincorporated. In 1996, previously
published data for the 1990-93 period were
revised to reflect the 1990 census-based
population controls, adjusted for the un-
dercount. In 1997, revised population con-
trolswereintroduced into the household sur-
vey. Therefore, the data are not strictly
conparable with prior years. In 1998, new
composite estimation procedures and minor
revisions in population controls were intro-
duced into the household survey. Therefore,
the dataare not strictly comparablewith data
for 1997 and earlier years. Seethe Notes sec-
tion on Employment and Unemployment
Data of this Review.

For France, the 1992 break reflects the
substitution of standardized European Union
Statistical Office (EUROSTAT) unemployment
statistics for the unemployment data esti-
mated according to the International Labor
Office (1Lo) definition and published in the
Organization for Economic Cooperation and
Development (oecD) annual yearbook and
quarterly update. This change was made be-
cause the EUROSTAT dataare more up-to-date
than the oecD figures. Also, since 1992, the
EUROSTAT definitions are closer to the U.S.
definitionsthan they werein prior years. The
impact of this revision was to lower the un-
employment rate by 0.1 percentage point in
1992 and 1993, by 0.4 percentage point in
1994, and 0.5 percentage point in 1995.

For Germany, the 1991 break reflectsthe
introduction of comparative labor force mea-
sures for unified Germany. Data for years
prior to 1991 relate to the former West Ger-



many. The impact of including the former
East Germany wasto increase the unemploy-
ment rate from 4.3 to 5.6 percent in 1991.

For Italy, the 1991 break reflects a revi-
sion inthe method of weighting sample data.
The impact was to increase the unemploy-
ment rate by approximately 0.3 percentage
point, from 6.6 to 6.9 percent in 1991.

In October 1992, the survey methodol ogy
was revised and the definition of unemploy-
ment was changed to include only those who
were actively looking for ajob within the 30
days preceding the survey and who were
availablefor work. In addition, thelower age
limit for the labor force was raised from 14
to 15 years. (Prior to these changes, BLS ad-
justed Italy’s published unemployment rate
downward by excluding from the unem-
ployed those persons who had not
actively sought work in the past 30 days.)
The break in the series also reflects the in-
corporation of the 1991 population census
results. The impact of these changes was to
raise Italy’s adjusted unemployment rate by
approximately 1.2 percentage points, from
8.3 to 9.5 percent in fourth-quarter 1992.
These changes did not affect employment
significantly, except in 1993. Estimates by
theltalian Stetistical Officeindicatethat em-
ployment declined by about 3 percent in
1993, rather than the nearly 4 percent indi-
cated by the datashownintable44. Thisdif-
ferenceisattributable mainly to theincorpo-
ration of the 1991 population benchmarksin
the 1993 data. Datafor earlier yearshave not
been adjusted to incorporate the 1991 cen-
sus results.

For the Netherlands, a new survey ques-
tionnaire was introduced in 1992 that al-
lowed for a closer application of ILO guide-
lines. EUROSTAT has revised the Dutch series
back to 1988 based on the 1992 changes. The
1988 revised unemployment rate is 7.6 per-
cent; the previous estimate for the same year
was 9.3 percent.

There have been two breaks in seriesin
the Swedish labor force survey, in 1987 and
1993. Adjustments have been made for the
1993 break back to 1987. In 1987, a new
questionnaire was introduced. Questions re-
garding current availability were added and
the period of activeworkseeking was reduced
from 60 daysto 4 weeks. These changes|ow-
ered Sweden’s 1987 unemployment rate by
0.4 percentage point, from 2.3to 1.9 percent.
In 1993, the measurement period for the la-
bor force survey was changed to represent
all 52 weeks of the year rather than one week
each month and a new adjustment for popu-
lation totals wasintroduced. Theimpact was
to raise the unemployment rate by approxi-
mately 0.5 percentage point, from 7.6 to 8.1
percent. Statistics Sweden revised its labor
force survey data for 1987-92 to take into
account the break in 1993. The adjustment

rai sed the Swedish unemployment rate by 0.2
percentage point in 1987 and gradually rose
to 0.5 percentage point in 1992.

Beginning with 1987, BLS has adjusted
the Swedish data to classify students who
also were available for and sought work as
unemployed. Theimpact of this change was
to increase the unemployment rate by 0.1
percentage point in 1987 and by 1.8 percent-
age pointsin 1994, when unemployment was
higher. In 1998, the unemployment rate was
increased by 1.9 percentage points, from 6.5
to 8.4 percent due to the adjustment to in-
clude students.

The net effect of the 1987 and 1993
changes and the BLS adjustment for students
seeking work lowered Sweden’s 1987 unem-
ployment rate from 2.3 to 2.2 percent.

FOR ADDITIONAL INFORMATION on thisse-
ries, contact the Division of Foreign Labor
Statistics: (202) 691-5654.

Manufacturing productivity
and labor costs

Description of the series

Table 45 presents comparative indexes of
manufacturing labor productivity (output per
hour), output, total hours, compensation per
hour, and unit labor costs for the United
States, Canada, Japan, and nine European
countries. These measuresare trend compari-
sons—that is, series that measure changes
over time—rather than level comparisons.
There aregreater technical problemsin com-
paring the levels of manufacturing output
among countries.

BLS constructs the comparative indexes
from three basic aggregate measures—out-
put, total labor hours, and total compensa-
tion. The hours and compensation measures
refer to all employed persons (wage and sal-
ary earners plus self-employed persons and
unpaid family workers) in the United States,
Canada, Japan, France, Germany, Norway,
Sweden, and the United Kingdom, and to all
employees (wage and salary earners) in the
other countries.

Definitions

Output, in general, refersto value added in
manufacturing from the national accounts of
each country. However, the output seriesfor
Japan prior to 1970 and for the Netherlands
prior to 1960 are indexes of industrial pro-
duction, and the national accounts measures
for theUnited Kingdom areessentially iden-
tical to their indexes of industrial produc-
tion.

The 1977-98 output data for the United
Statesarethe grossproduct originating (value
added) measures prepared by the Bureau of
Economic Analysis of the U.S. Department
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of Commerce. Comparable manufacturing
output data currently are not available prior
to 1977.

U.S. gross product originating isachain-
type annual-weighted series. (For more in-
formation on the U.S. measure, see Robert
E. Yuskavage, “ Improved Estimates of Gross
Product by Industry, 1959-94," Survey of
Current Business, August 1996, pp. 133-55.)
The Japanese value added series is based
upon one set of fixed price weights for the
years 1970 through 1998. Output series for
the other foreign economies also employ
fixed price weights, but the weights are up-
dated periodically (for example, every 5 or
10 years).

To preserve the comparability of theU.S.
measureswith thosefor other economies, BLS
uses gross product originating in manufac-
turing for the United States for these com-
parative measures. The gross product origi-
nating series differs from the manufacturing
output seriesthat BLS publishesin its news
releases on quarterly measures of U.S. pro-
ductivity and costs (and that underlies the
measures that appear in tables 39 and 41 in
this section). The quarterly measures are on
a“sectoral output” basis, rather than avalue-
added basis. Sectoral output is gross output
less intrasector transactions.

Total labor hour srefersto hoursworked
inall countries. The measuresare developed
from statistics of manufacturing employment
and average hours. The seriesused for France
(from 1970 forward), Norway, Sweden, and
Canadaare official series published with the
national accounts. Where official total hours
seriesare not available, the measures are de-
veloped by BLS using employment figures
published with the national accounts, or other
comprehensive employment series, and esti-
mates of annual hoursworked. For Germany,
BLS uses estimates of average hours worked
developed by aresearch ingtitute connected
to the Ministry of Labor for use with the na-
tional accounts employment figures. For the
other countries, BLS constructs its own esti-
mates of average hours.

Denmark has not published estimates of
average hoursfor 1994-98; therefore, theBLs
measure of labor input for Denmark endsin
1993.

Total compensation (labor cost) includes
all paymentsin cash or in-kind made directly
to employees plus employer expenditures for
legally required insurance programs and con-
tractual and private benefit plans. The mea
sures are from the national accounts of each
country. For Canada, France, and Sweden,
compensation isincreased to account for other
significant taxes on payroll or employment.
For the United Kingdom, compensation isre-
duced between 1967 and 1991 to account for
employment-related subsidies. Sdf-employed
workersareincluded in the al-employed-per-
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sons measures by assuming that their hourly
compensationisequal to theaveragefor wage
and salary employees.

Notes on the data

In general, the measuresrelateto total manu-
facturing as defined by the International Stan-
dard Industrial Classification. However, the
measures for France (through 1989) refer to
mining and manufacturing lessenergy-related
products, and the measures for Denmark in-
clude mining and exclude manufacturing
handicrafts from 1960 to 1966.

The measures for recent years may be
based on current indicators of manufactur-
ing output (such asindustria production in-
dexes), employment, average hours, and
hourly compensation until national accounts
and other statistics used for the long-term
measures become available.

FOR ADDITIONAL INFORMATION onthis se-
ries, contact the Division of Foreign Labor
Statistics: (202) 691-5654.

Occupational Injury
and lliness Data

(Tables 46-47)

Survey of Occupational
Injuries and llinesses

Description of the series

The Survey of Occupationa Injuries and Ill-
nesses coll ectsdatafrom employersabout their
workers' job-related nonfatal injuries and ill-
nesses. Theinformation that employersprovide
is based on records that they maintain under
the Occupational Safety and Health Act of
1970. Sdf-employed individuas, farms with
fewer than 11 employees, employersregul ated
by other Federal safety and hedlth laws, and
Federd, State, and local government agencies
are excluded from the survey.

The survey is a Federal-State coopera-
tive program with an independent sample
selected for each participating State. A
stratified random sample with aNeyman al -
location is selected to represent al private
industries in the State. The survey is strati-
fied by Standard Industrial Classification
and size of employment.

Definitions

Under the Occupational Safety and Health
Act, employers maintain records of nonfatal
work-related injuries and illnesses that in-
volve one or more of the following: loss of
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consciousness, restriction of work or motion,
transfer to another job, or medical treatment
other than first aid.

Occupational injury isany injury such as
a cut, fracture, sprain, or amputation that re-
sultsfrom awork-related event or asingle, in-
stantaneousexposurein thework environment.

Occupational illnessisan abnormal con-
dition or disorder, other than one resulting
from an occupational injury, caused by expo-
sureto factors associated with employment. It
includes acute and chronicillnessesor disease
which may be caused by inhalation, absorp-
tion, ingestion, or direct contact.

Lost workday injuriesand illnessesare
cases that involve days away from work, or
days of restricted work activity, or both.

Lost workdays include the number of
workdays (consecutive or not) on which the
employee was either away from work or at
work in some restricted capacity, or both, be-
cause of an occupational injury or illness. BLS
measures of the number and incidence rate of
lost workdays were discontinued beginning
with the 1993 survey. The number of days
away from work or days of restricted work
activity does not include the day of injury or
onset of illness or any days on which the em-
ployeewould not haveworked, such asaFed-
eral holiday, even though able to work.

Incidence rates are computed as the
number of injuries and/or illnesses or lost
work days per 100 full-time workers.

Notes on the data

The definitions of occupational injuries and
illnesses are from Recordkeeping Guidelines
for Occupational Injuriesand IlInesses (U.S.
Department of Labor, Bureau of Labor Sta-
tistics, September 1986).

Estimates are made for industries and em-
ployment sizeclassesfor total recordable cases,
lost workday cases, daysaway fromwork cases,
and nonfatal cases without lost workdays.
These data also are shown separately for inju-
ries. llinessdataare avail ablefor seven catego-
ries: occupational skin diseases or disorders,
dust diseases of the lungs, respiratory condi-
tions due to toxic agents, poisoning (systemic
effects of toxic agents), disorders dueto physi-
ca agents (other than toxic materias), disor-
ders associated with repeated trauma, and al
other occupationa illnesses.

The survey continuesto measure the num-
ber of new work-related illness cases which
are recognized, diagnosed, and reported dur-
ing the year. Some conditions, for example,
long-term latent illnesses caused by exposure
to carcinogens, often are difficult to relate to
the workplace and are not adequately recog-
nized and reported. Theselong-term latent ill-
nesses are believed to be understated in the
survey'sillnessmeasure. In contrast, the over-
whelming majority of the reported new ill-
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nesses are those which are easier to directly
relateto workplace activity (for example, con-
tact dermatitis and carpal tunnel syndrome).

Most of the estimates are in the form of
incidence rates, defined as the number of in-
juries and illnesses per 100 equivaent full-
time workers. For this purpose, 200,000 em-
ployee hours represent 100 employee years
(2,000 hours per employee). Full detail onthe
available measures is presented in the annual
bulletin, Occupational Injuriesand IlInesses:
Counts, Rates, and Characteristics.

Comparable datafor more than 40 States
and territories are available from the BLs Of -
fice of Safety, Health and Working Condi-
tions. Many of these States publish data on
Stateand local government employeesin ad-
dition to private industry data.

Mining and railroad dataare furnished to
BLS by the Mine Safety and Health Adminis-
tration and the Federal Railroad Administra-
tion. Data from these organizations are in-
cluded in both the national and State data
published annually.

With the 1992 survey, BLS began publish-
ing details on serious, nonfatal incidents re-
sultingin daysaway fromwork. Included are
some major characteristics of theinjured and
ill workers, such as occupation, age, gender,
race, and length of service, aswell asthecir-
cumstances of their injuriesand illnesses (na-
ture of the disabling condition, part of body
affected, event and exposure, and the source
directly producing the condition). In general,
these data are available nationwide for de-
tailed industries and for individual States at
more aggregated industry levels.

FOR ADDITIONAL INFORMATION ON OCCU-
pational injuries and illnesses, contact the
Office of Occupational Safety, Health and
Working Conditions at (202) 691-6180, or
access the Internet at:

http://www.bls.gov/oshhome.htm

Census of Fatal
Occupational Injuries

The Census of Fata Occupationa Injuries
compiles a complete roster of fatal job-re-
lated injuries, including detailed data about
the fatally injured workers and the fatal
events. The program collects and cross
checks fatality information from multiple
sources, including death certificates, State
and Federal workers' compensation reports,
Occupational Safety and Health Administra-
tion and Mine Safety and Health Adminis-
tration records, medical examiner and au-
topsy reports, media accounts, State motor
vehiclefatality records, and follow-up ques-
tionnaires to employers.

In addition to private wage and salary
workers, the self-employed, family mem-
bers, and Federal, State, and local govern-



ment workers are covered by the program.
To be included in the fatality census, the
decedent must have been employed (that
isworking for pay, compensation, or profit)
at the time of the event, engaged in alegal
work activity, or present at the site of the
incident as areguirement of hisor her job.

Definition

A fatal work injuryisany intentional or unin-
tentional wound or damageto the body result-
ing in death from acute exposure to energy,
such as heat or eectricity, or kinetic energy
from acrash, or from the absence of such es-

sentia sasheat or oxygen caused by aspecific
event or incident or series of events within a
single workday or shift. Fatdlities that occur
during a person’s commute to or from work
areexcluded from the census, aswell aswork-
related illnesses, which can be difficult
toidentify dueto long latency periods.

Notes on the data

Twenty-eight data elements are collected,
coded, and tabulated in thefatality program,
including information about the fatally in-
jured worker, the fatal incident, and the ma-
chinery or equipment involved. Summary

worker demographic dataand event charac-
teristics are included in a national news re-
lease that is available about 8 months after
the end of the reference year. The Census of
Fatal Occupational Injuries wasinitiated in
1992 as a joint Federal-State effort. Most
States issue summary information at the
time of the national news release.

FOR ADDITIONAL INFORMATION on the
Census of Fatal Occupationa Injuries con-
tact the BLs Office of Safety, Health, and
Working Conditions at (202) 6916175, or
the Internet at:

http://www.bls.gov/oshhome.htm

Bureau of Labor Statistics Internet

The Bureau of Labor Statistics World Wide Web site on the Internet contains a range of
dataon consumer and producer prices, employment and unemployment, occupational com-
pensation, employee benefits, workplace injuries and illnesses, and productivity. The
homepage can be accessed using any Web browser:

http://stats.bls.gov

Also, some data can be accessed through anonymous FTP or Gopher at

stats.bls.gov
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Current Labor Statistics: Comparative Indicators

2. Annual and quarterly percent changes in compensation, prices, and productivity

1997 1998 1999
Selected measures 1997 1998
1] v 1l 1l \Y 1l 1]
. 12
Compensation data
Employment Cost Index compensation (wages,
salaries, benefits):
Civilian nonfarm........ 3.3 3.4 1.0 0.8 0.8 0.8 1.2 0.6 0.4 1.0 1.1
Private nonfarm..........c.ccoociiiiiiiiiiiiicc, 3.4 35 .8 9 9 9 1.1 .6 4 1.1 9
Employment Cost Index wages and salaries:
Civilian nonfarm 3.8 3.7 1.2 9 9 7 1.3 7 5 1.0 1.1
Private nonfarm............ccoociiiiiiiiiiiiicc, 3.9 3.9 1.0 1.0 1.1 9 1.3 .6 5 1.2 .9
Price data®
Consumer Price Index (All Urban Consumers): All ltems......| 1.7 1.6 .6 A .6 5 4 2 7 7 1.0
Producer Price Index:

Finished goods..........ccciiiriiiiiicierceee s 1.2 .0 2 5 .8 5 A 4 .0 1.2 1.6
Finished consumer goods.............coeeveerenecrencencneens 1.4 .0 4 .8 1.0 .8 .0 2 .0 1.8 2.2
Capital equipment 6 .0 7 5 .0 5 4 9 A 4 4

Intermediate materials, supplies, and components .8 3.3 2 .8 1.4 2 5 1.6 2 1.9 1.8

Crude materials.. 1.3 16.7 1.3 .6 8.8 1.8 5.6 25 A 1.9 9.8

Productivity data®
Output per hour of all persons:

Business sector.. . 22 2.8 3.6 1.2 4.6 .6 3.4 4.3 3.0 .8 4.7

Nonfarm business sector. 2.0 2.8 3.3 1.2 4.4 9 3.1 41 2.7 .6 4.9

Nonfinancial corporations4 3.0 4.0 6.3 2.8 3.7 3.9 5.9 3.2 4.1 3.2 4.7

Annual changes are December-to-December changes.

Quarterly changes are

calculated using the last month of each quarter. Compensation and price data are not

seasonally adjusted, and the price data are not compounded.
2 Excludes Federal and private household workers.

3 Annual rates of change are computed by comparing annual averages. Quarterly per-
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cent changes reflect annual rates of change in quarterly indexes. The data are

seasonally adjusted.

* Output per hour of all employees.



2. Annual and quarterly percent changes in compensation, prices, and productivity

1997 1998 1999
Selected measures 1997 1998
1l \Y | Il 1l \Y | 1 1]
; 1,2
Compensation data
Employment Cost Index compensation (wages,
salaries, benefits):
Civilian nonfarm 3.3 34 1.0 0.8 0.8 0.8 1.2 0.6 0.4 1.0 1.1
Private nonfarm............ccoociiiiiiiiiiiiic, 3.4 3.5 .8 9 9 9 1.1 .6 4 1.1 9
Employment Cost Index wages and salaries:
Civilian nonfarm 3.8 3.7 1.2 9 9 7 1.3 7 5 1.0 1.1
Private nonfarm.............cccccoiiiiiiiiccc 3.9 3.9 1.0 1.0 1.1 9 1.3 .6 5 1.2 9
Price data®
Consumer Price Index (All Urban Consumers): All ltems...... 1.7 1.6 6 1 6 5 4 2 7 7 1.0
Producer Price Index:

Finished goods..........cccoiiiiiiiiniiicceececeeeecees 1.2 .0 2 5 .8 5 A 4 .0 1.2 1.6
Finished consumer goods.............cccecveeriniecnenccencnens 1.4 .0 4 8 1.0 8 .0 2 .0 1.8 2.2
Capital equipment 6 .0 7 5 .0 5 4 9 A 4 4

Intermediate materials, supplies, and components .8 3.3 2 8 1.4 2 5 1.6 2 1.9 1.8

Crude materials.... 1.3 16.7 1.3 6 8.8 1.8 5.6 25 A 1.9 9.8

Productivity data®
Output per hour of all persons:

Business sector. 2.2 2.8 3.6 1.2 4.6 .6 3.4 4.3 3.0 .8 4.7

Nonfarm business sector. 2.0 2.8 3.3 1.2 4.4 .9 3.1 41 2.7 .6 4.9

Nonfinancial con;)oratic)ns,4 3.0 4.0 6.3 2.8 3.7 3.9 5.9 3.2 4.1 3.2 4.7

Annual changes are December-to-December changes.

Quarterly changes are

calculated using the last month of each quarter. Compensation and price data are not

seasonally adjusted, and the price data are not compounded.
2 Excludes Federal and private household workers.

3 Annual rates of change are computed by comparing annual averages. Quarterly per-

3. Alternative measures of wage and compensation changes

cent changes reflect annual rates of change
seasonally adjusted.
4 Output per hour of all employees.

in quarterly indexes. The data are

Quarterly average

Four quarters ending

Components 1998 1999 1998 1999
1l 1 \% 1l 1 1l I \% Il 1]
Average hourly compensation:1
All persons, business sector. 55 6.1 4.9 4.9 51 4.6 5.5 5.8 5.4 5.4 5.3 4.9
All persons, nonfarm business SeCtor...........cccocveveriiieneeieniennn 5.6 6.2 4.6 4.2 4.8 4.7 5.3 5.7 5.3 5.1 4.9 4.6
Employment Cost Index compensation:
Civilian nonfarm® .8 1.2 6 4 1.0 1.1 3.5 3.7 3.4 3.0 3.2 3.1
Private nonfarm .9 11 .6 4 1.1 9 3.5 3.8 3.5 3.0 3.3 3.1
Union 1.0 1.1 5 4 7 9 2.7 27 3.0 3.0 27 25
Nonunion .8 11 .6 5 1.2 9 3.8 4.0 3.5 3.0 34 3.2
State and local governments ..........ccccceceeeeeneneinenceeeeeeee 3 1.5 .6 5 4 1.5 2.7 3.0 3.0 2.9 3.0 2.9
Employment Cost Index wages and salaries:
Civilian nonfarm® 7 1.3 7 5 1.0 1.1 3.8 4.0 3.7 33 3.6 3.3
Private nonfarm 9 1.3 .6 5 1.2 .9 4.0 4.3 3.9 3.3 3.6 3.2
Union 8 1.3 5 4 .8 7 3.0 3.2 3.3 3.1 3.1 25
Nonunion 9 1.3 7 5 1.2 9 4.1 4.4 4.0 3.3 37 3.3
State and local governments ..........ccccceveveeenineinencceeeeees 2 1.6 7 4 4 1.9 3.0 3.0 3.1 2.9 3.1 3.3
! Seasonally adjusted. "Quarterly average" is percent change from a quarter ago, at an annual rate.
2 Excludes Federal and household workers.
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Current Labor Statistics:

Labor Force Data

4. Employment status of the population, by sex, age, race, and Hispanic origin, monthly data seasonally adjusted

[Numbers in thousands]

Annual average | 1998 1999
Employment status
1998 1999 Dec. Jan. Feb. Mar. Apr. May June July Aug. Sept. Oct. Nov. Dec.
TOTAL
Civilian noninstitutional
population1 .| 205,220 | 207,753 | 206,270 | 206,719 | 206,873 | 207,036 | 207,236 | 207,427 | 207,632 | 207,828 | 208,038 | 208,265 | 208,483 | 208,666 | 208,832
Civilian labor force.... | 137,673 | 139,368 | 138,545 | 139,232 | 139,137 | 138,804 | 139,086 | 139,013 | 139,332 | 139,336 | 139,372 | 139,475 | 139,697 | 139,834 | 140,108
Participation rate 67.1 67.1 67.2 67.4 67.3 67.0 67.1 67.0 67.1 67.0 67.0 67.0 67.0 67.0 67.1
Employed.........cccceenenu 131,463 | 133,488 | 132,517 | 133,225 | 133,029 | 132,976 | 133,054 | 133,190 | 133,398 | 133,399 | 133,530 | 133,650 | 133,940 | 134,098 | 134,420
Employment-pop-
ulation ratio® 64.1 64.3 64.2 64.4 64.3 64.2 64.2 64.2 64.2 64.2 64.2 64.2 64.2 64.3 64.4
Unemployed................... 6,210 5,880 6,028 6,007 6,108 5,828 6,032 5,823 5,934 5,937 5,842 5,825 5,757 5,736 5,688
Unemployment rate.... 45 4.2 4.4 4.3 4.4 4.2 4.3 4.2 4.3 4.3 4.2 4.2 4.1 41 41
Not in the labor force........ 67,547 | 68,385 | 67,725 | 67,487 | 67,736 | 68,232 | 68,150 | 68,414 | 68,300 | 68,492 | 68,666 | 68,790 | 68,786 | 68,832 | 68,724
Men, 20 years and over
Civilian noninstitutional
pgpu|ation1 90,790 | 91,555 | 91,220 | 91,124 | 91,189 | 91,215| 91,302 | 91,368 | 91,487 | 91,561 | 91,692 | 91,793 | 91,896 | 91,986 | 92,052
Civilian labor force.... 69,715 | 70,194 | 70,044 | 70,202 | 70,111 | 69,934 | 69,992 | 69,978 | 70,116 | 70,167 | 70,240 | 70,328 | 70,339 | 70,388 | 70,529
Participation rate 76.8 76.7 76.8 77.0 76.9 76.7 76.7 76.6 76.6 76.6 76.6 76.6 76.5 76.5 76.6
Employed........ccccueuune 67,135 | 67,761 | 67,528 | 67,771 | 67,527 | 67,628 | 67,562 | 67,470 | 67,645 | 67,703 | 67,768 | 67,943 | 67,898 | 68,037 | 68,197
Employment-pop-
ulation ratio? 73.9 74.0 74.0 74.4 741 741 74.0 73.8 73.9 73.9 73.9 74.0 73.9 74.0 741
Agriculture................... 2,350 2,244 2,254 2,304 2,231 2,239 2,305 2,224 2,246 2,256 2,237 2,189 2,206 2,262 2,227
Nonagricultural
industries. 64,785 | 65517 | 65,274 | 65,467 | 65,296 | 65,389 | 65,257 | 65,246 | 65,399 | 65,447 | 65531 | 65754 | 65692 | 65775 | 65,970
Unemployed.. .| 2,580 2,433 2,516 2,431 2,584 2,306 2,430 2,508 2,471 2,464 2,472 2,385 2,441 2,351 2,332
Unemployment rate.... 3.7 3.5 3.6 3.5 3.7 3.3 3.5 3.6 3.5 3.5 3.5 3.4 3.5 3.3 3.3
Women, 20 years and over
Civilian noninstitutional
population1 98,786 | 100,158 | 99,181 | 99,686 | 99,746 | 99,833 | 99,923 | 100,008 | 100,131 | 100,203 | 100,285 | 100,385 | 100,458 | 100,573 | 100,666
Civilian labor force.... 59,702 | 60,840 | 60,118 | 60,691 | 60,591 | 60,554 | 60,765 | 60,708 | 60,988 | 60,852 | 60,904 | 60,860 | 60,955 | 61,052 | 61,154
Participation rate 60.4 60.7 60.6 60.9 60.7 60.7 60.8 60.7 60.9 60.7 60.7 60.6 60.7 60.7 60.7
Employed... 57,278 | 58,555 | 57,776 | 58,373 | 58,261 | 58,216 | 58,336 | 58,483 | 58,647 | 58,477 | 58,648 | 58,630 | 58,800 | 58,838 | 58,958
Employment-pop-
ulation ratio® 58.0 58.5 58.3 58.6 58.4 58.3 58.4 58.5 58.6 58.4 58.5 58.4 58.5 58.5 58.6
Agriculture..........ccco.... 768 803 767 802 822 821 803 820 851 798 780 778 800 768 791
Nonagricultural
industries. 56,510 | 57,752 | 57,009 | 57,571 | 57,439 | 57,395 | 57,533 | 57,663 | 57,796 | 57,679 | 57,868 | 57,852 | 58,000 | 58,070 | 58,167
Unemployed.. . 2,424 2,285 2,342 2,318 2,330 2,338 2,429 2,225 2,341 2,375 2,256 2,230 2,155 2,214 2,196
Unemployment rate.... 4.1 3.8 3.9 3.8 3.8 3.9 4.0 3.7 3.8 3.9 3.7 3.7 3.5 3.6 3.6
Both sexes, 16 to 19 years
Civilian noninstitutional
population1 15,644 | 16,040 | 15,777 | 15,909 | 15939 | 15988 | 16,011 16,051 16,014 | 16,065 | 16,061 16,086 | 16,129 | 16,107 | 16,114
Civilian labor force.... 8,256 8,333 8,383 8,339 8,435 8,316 8,329 8,327 8,228 8,317 8,228 8,287 8,403 8,394 8,425
Participation rate 52.8 52.0 52.9 52.4 52.9 52.0 52.0 51.9 51.4 51.8 51.2 51.5 52.1 52.1 52.3
Employed 7,051 7,172 7,213 7,081 7,241 7,132 7,156 7,237 7,106 7,219 7114 7,077 7,242 7,223 7,265
Employment-pop-
ulation ratio® 45.1 44.7 455 445 45.4 44.6 44.7 45.1 44.4 44.9 44.3 44.0 44.9 44.8 45.1
Agriculture.........c....... 261 234 220 191 275 230 233 246 233 224 217 212 232 280 261
Nonagricultural
industries........... 6,790 6,938 6,993 6,890 6,966 6,902 6,923 6,991 6,873 6,995 6,897 6,865 7,010 6,943 7,004
Unemployed................... 1,205 1,162 1,170 1,258 1,194 1,184 1,173 1,090 1,122 1,098 1,114 1,210 1,161 1,171 1,160
Unemployment rate.... 14.6 13.9 14.0 15.1 14.2 14.2 14.1 13.1 13.6 13.2 135 14.6 13.8 14.0 13.8
White
Civilian noninstitutional
population1 171,478 | 173,085 | 172,197 | 172,394 | 172,491 | 172,597 | 172,730 | 172,859 | 172,999 | 173,133 | 173,275 | 173,432 | 173,585 | 173,709 | 173,821
Civilian labor force... 115,415 | 116,509 | 115,980 | 116,356 | 116,455 | 116,237 | 116,344 | 116,193 | 116,518 | 116,492 | 116,619 | 116,495 | 116,654 | 116,703 | 117,008
Participation rat 67.3 67.3 67.4 67.5 67.5 67.3 67.4 67.2 67.4 67.3 67.3 67.2 67.2 67.2 67.3
Employed 110,931 | 112,235 | 111,539 | 111,978 | 112,017 | 112,030 | 111,886 | 111,898 | 112,115 | 112,193 | 112,308 | 112,303 | 112,548 | 112,611 | 112,951
Employment-pop-
ulation ratio® 64.7 64.8 64.8 65.0 64.9 64.9 64.8 64.7 64.8 64.8 64.8 64.8 64.8 64.8 65.0
Unemployed.. 4,484 4,273 4,441 4,378 4,438 4,207 4,458 4,295 4,408 4,299 4,311 4,192 4,106 4,092 4,057
Unemployment rate.... 3.9 3.7 3.8 3.8 3.8 3.6 3.8 3.7 3.8 3.7 3.7 3.6 3.5 3.5 3.5
Black
Civilian noninstitutional
population1 24,373 24,855 24,529 24,665 24,697 24,729 24,765 24,798 24,833 24,867 24,904 24,946 24,985 25,019 25,051
Civilian labor force.... 15,982 | 16,365 | 16,155 | 16,337 | 16,250 | 16,231 16,288 | 16,290 | 16,308 | 16,366 | 16,321 16,474 | 16,489 | 16,508 | 16,513
Participation rate 65.6 65.8 65.8 66.2 65.8 65.6 65.8 65.7 65.7 65.8 65.5 66.0 66.0 66.0 65.9
Employed 14,556 15,056 14,894 15,056 14,924 14,925 15,011 15,053 15,069 14,962 15,047 15,114 15,124 15,187 15,204
Employment-pop-
ulation ratio® 59.7 60.6 60.6 61.0 60.4 60.4 60.6 60.7 60.7 60.2 60.4 60.6 60.5 60.7 60.7
Unemployed................... 1,426 1,309 1,261 1,281 1,326 1,306 1,277 1,237 1,239 1,404 1,274 1,360 1,365 1,321 1,309
Unemployment rate.... 8.9 8.0 7.8 7.8 8.2 8.0 7.8 7.6 7.6 8.6 7.8 8.3 8.3 8.0 7.9

See footnotes at end of table.
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4. Continued—Employment status of the population, by sex, age, race, and Hispanic origin, monthly data seasonally adjusted

[Numbers in thousands]

Annual average | 1998 1999
Employment status
1998 1999 Dec. Jan. Feb. Mar. Apr. May June July Aug. Sept. Oct. Nov Dec.
Hispanic origin
Civilian noninstitutional
population’ 21,070 | 21,650 | 21,405 | 21,296 | 21,355 | 21,414 | 21,483 | 21548 | 21,618 | 21,684 | 21752 | 21,820 | 21,881 | 21,947 | 22,008
Civilian labor force............., 14,317 14,665 | 14,512 14,448 | 14,520 | 14,542 14,535 14,555 14,624 14,617 14,710 14,766 14,809 | 14,887 | 14,984
Participation rate 67.9 67.7 67.8 67.8 68.0 67.9 67.7 67.5 67.6 67.4 67.6 67.7 67.7 67.8 68.1
Employed 13,291 13,720 13,379 13,473 13,536 13,673 13,541 13,574 13,655 13,696 13,759 13,795 13,879 13,979 14,095
Employment-pop-
ulation ratio® 63.1 63.4 62.5 63.3 63.4 63.8 63.0 63.0 63.2 63.2 63.3 63.2 63.4 63.7 64.0
Unemployed................... 1,026 945 1,133 975 984 869 994 981 969 921 951 971 930 908 889
Unemployment rate.... 7.2 6.4 7.8 6.7 6.8 6.0 6.8 6.7 6.6 6.3 6.5 6.6 6.3 6.1 5.9

" The population figures are not seasonally adjusted.

2 Civilian employment as a percent of the civilian noninstitutional population.
NOTE: Detail for the above race and Hispanic-origin groups will not sum to totals because

data for the "other races" groups are not presented and Hispanics are included in both the
white and black population groups.

5. Selected employment indicators, monthly data seasonally adjusted

[In thousands]

Annual average | 1998 1999
Selected categories
1998 1999 Dec. Jan. Feb. Mar. Apr. May June July Aug. Sept. Oct. Nov. Dec.
Characteristic
Employed, 16 years and over..| 131,463 | 133,488 | 132,517 | 133,225 | 133,029 | 132,976 | 133,054 | 133,190 | 133,398 | 133,399 | 133,530 | 133,650 | 133,940 | 134,098 | 134,420
70,693 71,446 71,173 71,368 71,230 71,269 71,208 71,207 71,330 71,437 71,436 71,630 71,623 71,732 71,927
60,771 62,042 | 61,344 | 61,857 | 61,799 | 61,707 | 61,846 | 61,983 | 62,068 | 61,962 | 62,094 | 62,020 | 62,317 | 62,366 | 62,493
42,923 43,254 43,205 43,440 43,077 43,164 43,210 42,997 43,279 43,350 43,368 43,367 43,206 43,273 43,283
32,872 | 33,450 | 33,077 | 33,526 | 33,130 | 33,167 | 33,284 | 33,442 | 33,758 | 33,387 | 33,504 | 33,275 | 33,521 | 33,635 | 33,762
Women who maintain
families......ccooeeieninicinnn | 7,904 8,229 8,087 8,089 8,103 8,142 8,081 8,081 8,028 8,272 8,335 8,312 8,398 8,526 8,375
Class of worker
Agriculture:
Wage and salary workers... 2,000 1,944 1,867 1,962 1,900 1,905 1,930 1,930 1,923 1,939 1,908 1,930 1,936 2,049 2,018
Self-employed workers 1,341 1,297 1,332 1,324 1,376 1,358 1,399 1,330 1,341 1,292 1,266 1,198 1,267 1,216 1,211
Unpaid family workers.. 38 40 34 31 43 39 33 36 39 45 46 40 42 41 36
Nonagricultural industries:
Wage and salary workers... | 119,019 | 121,323 | 120,365 | 120,777 | 120,967 | 120,939 | 120,925 | 121,311 | 121,006 | 121,188 | 121,150 | 121,583 | 121,654 | 121,965 | 122,426
Government.... 18,383 18,903 18,709 18,829 18,783 18,778 18,778 18,771 19,007 19,032 19,114 19,080 18,817 18,902 18,959
Private industries. 100,637 | 102,420 | 101,656 | 101,948 | 102,184 | 102,161 | 102,147 | 102,540 | 101,999 | 102,156 | 102,036 | 102,503 | 102,837 | 103,063 | 103,467
Private households. 962 933 937 895 861 926 935 914 983 944 873 1,035 939 944 948
Other......cccceeeee 99,674 | 101,487 | 100,719 | 101,053 | 101,323 | 101,235 | 101,212 | 101,626 | 101,016 | 101,212 | 101,163 | 101,468 | 101,898 | 102,119 | 102,519
Self-employed workers. 8,962 8,790 8,829 8,840 8,733 8,730 8,801 8,726 8,840 8,820 9,000 8,791 8,833 8,686 8,662
Unpaid family workers. 103 95 119 110 108 127 65 61 88 77 93 100 101 108 98
Persons at work part time*
All industries:
Part time for economic
reasons . 3,665 3,357 3,448 3,489 3,425 3,509 3,408 3,399 3,377 3,316 3,279 3,283 3,179 3,274 3,320
Slack work or business
conditons ... 2,095 1,968 1,938 2,051 1,985 2,018 1,937 1,950 2,048 1,974 1,904 1,922 1,928 1,930 1,951
Could only find part-time
work 1,258 1,079 1,144 1,122 1,131 1,181 1,117 1,116 1,045 1,050 1,057 1,073 993 1,032 1,025
Part time for noneconomic
reasons 18,530 18,758 | 18,721 18,589 | 18,677 | 18,622 | 18,752 | 18,692 | 18,716 | 18,983 | 19,230 | 18,801 18,799 | 18,651 18,618
Nonagricultural industries:
Part time for economic
reasons . 3,501 3,189 3,271 3,341 3,282 3,325 3,225 3,229 3,209 3,142 3,127 3,112 2,983 3,105 3,157
Slack work or business
conditions.. . 1,997 1,861 1,851 1,948 1,900 1,927 1,845 1,845 1,902 1,850 1,813 1,806 1,807 1,815 1,843
Could only find part-time
work 1,228 1,056 1,115 1,099 1,101 1,128 1,087 1,089 1,031 1,034 1,041 1,063 964 1,013 1,018
Part time for noneconomic
reasons................ 17,954 18,197 | 18,187 | 18,033 | 18,094 | 18,031 18,159 | 18,138 | 18,106 | 18466 | 18652 | 18273 | 18,249 | 18,083 | 18,061

" Excludes persons "with a job but not at work" during the survey period for such reasons as vacation, illness, or industrial disputes.
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6. Selected unemployment indicators, monthly data seasonally adjusted

[Unemployment rates]

. Annual average | 1998 1999
Selected categories
1998 1999 | Dec. | Jan. | Feb. | Mar. | Apr. | May | June | July | Aug. | Sept.| Oct. | Nov. | Dec.
Characteristic
Total, all workers..........ccceeviiiiinicccniniens 4.5 4.2 4.4 4.3 4.4 4.2 4.3 4.2 4.3 4.3 4.2 4.2 41 41 41
Both sexes, 16 to 19 years 14.6 13.9 14.0 151 14.2 14.2 141 131 13.6 13.2 13.5 14.6 13.8 14.0 13.8
Men, 20 years and over.... 3.7 3.5 3.6 3.5 3.7 3.3 3.5 3.6 3.5 3.5 3.5 3.4 3.5 3.3 3.3
Women, 20 years and over.................... 4.1 3.8 3.9 3.8 3.8 3.9 4.0 3.7 3.8 3.9 3.7 3.7 3.5 3.6 3.6
White, total.........ccoovevviiiiiiie 3.9 3.7 3.8 3.8 3.8 3.6 3.8 3.7 3.8 3.7 3.7 3.6 3.5 3.5 35
Both sexes, 16 to 19 years. 12.6 12.0 12.4 12.7 12.0 12.0 121 11.4 12.0 11.4 11.7 12.3 11.8 12.0 12.2
Men, 16 to 19 years..... 141 12.6 13.8 13.8 12.6 12.8 12.6 12.2 12.0 1.7 12.3 12.7 11.9 12.8 13.3
Women, 16 to 19 years 10.9 11.3 10.9 11.5 11.4 11.2 11.6 10.6 12.0 1.1 11.0 11.9 11.7 11.2 10.9
Men, 20 years and over.. 3.2 3.0 3.2 3.1 3.3 2.9 3.0 3.1 3.2 3.1 3.2 2.9 2.9 2.8 2.8
Women, 20 years and over. 3.4 3.3 3.4 3.3 3.3 3.3 3.6 3.3 3.4 3.3 3.2 3.2 3.1 3.1 3.0
Black, total 8.9 8.0 7.8 7.8 8.2 8.0 7.8 7.6 7.6 8.6 7.8 8.3 8.3 8.0 7.9
Both sexes, 16 to 19 years. 27.6 27.9 23.2 28.9 28.1 30.0 27.8 252 24.8 26.9 28.1 30.8 30.8 28.4 25.3
Men, 16 to 19 years 30.1 30.9 27.6 33.3 31.2 32.4 32.0 27.9 28.8 30.7 29.6 30.3 35.3 31.0 27.5
Women, 16 to 19 years 25.3 251 191 245 25.0 27.6 23.8 225 21.2 23.4 26.7 31.4 26.1 25.9 23.0
Men, 20 years and over 7.4 6.7 6.5 6.1 6.7 6.0 6.3 6.6 6.4 7.2 6.3 71 7.7 7.0 7.0
Women, 20 years and over. 7.9 6.8 6.9 6.7 7.0 71 6.9 6.5 6.7 7.7 6.9 6.7 6.1 6.6 6.7
Hispanic origin, total..............ccceeveneen 7.2 6.4 7.8 6.7 6.8 6.0 6.8 6.7 6.6 6.3 6.5 6.6 6.3 6.1 5.9
Married men, spouse present............. 24 2.2 23 2.3 2.4 241 23 2.3 2.2 2.3 2.3 2.2 2.2 21 2.2
Married women, spouse present. 29 2.7 2.8 2.8 2.8 2.7 29 2.6 2.7 2.8 2.7 2.6 2.5 25 25
Women who maintain families. 7.2 6.4 6.3 6.3 6.5 6.6 71 6.0 6.5 6.4 6.3 6.4 6.0 6.0 6.2
Full-time workers.. 4.3 41 4.2 41 4.3 4.0 4.2 4.0 4.0 41 4.1 4.0 4.0 3.9 3.9
Part-time workers. 53 5.0 5.1 5.2 4.9 5.0 5.0 5.2 53 4.9 4.6 5.0 4.7 4.9 4.9
Industry
Nonagricultural wage and salary
worker. 4.6 4.3 4.4 4.3 4.4 4.3 4.4 4.3 4.4 4.4 4.2 4.3 4.2 4.2 41
Mining 3.2 5.7 5.6 6.3 71 55 8.4 5.9 4.8 6.0 4.2 6.7 5.0 4.6 41
Construction 7.5 7.0 6.1 7.3 7.4 7.0 7.3 7.2 7.3 6.9 7.6 6.9 6.7 57 6.6
Manufacturing 3.9 3.6 3.9 35 3.7 35 3.4 35 3.7 3.5 3.8 3.9 3.7 3.7 3.6
Durable goods. 3.4 3.5 3.4 3.3 3.3 3.1 3.2 3.4 3.5 3.7 3.7 4.0 3.5 3.7 3.6
Nondurable goods.. 4.7 3.9 4.8 3.9 4.3 4.2