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The labor force experience
of women from ‘Generation X’

Wbmen aged 25 to 34 years in 2000 participated

in the labor force in greater proportions, were more educated,
earned more, and generally enjoyed more labor market
benefits than their counterparts 25 years earlier; moreover,
the “earnings gap” between young women and men
narrowed substantially over the period

uring the 1960s and 1970s, legislation
D and changing social moresdramatically
atered the choices young women had
about their futures. Girlsgrowing up during this
period wereinfluenced both by the conventions
of their parents' generation and by the new op-
portunitiesthat were becoming availableto them.
In contragt, girlsbornin later yearsgrew upinan
erainwhich women often were expected to com-
bine market work® with family responsibilities.
Consequently, women who were aged 25 to 34
yearsin 2000 had amarkedly different relation-
ship to the labor market than did their counter-
partsin 1975.

The first part of this article focuses on the
major demographic and labor market indicators
that are used to describe young women. These
indicatorswill be used to see how the group and
its relationship to the labor market has changed
over the past quarter century. The second part
focuses on issues facing young women in the
labor market today.2

The highlightsinclude thefollowing:

»  About three-quarters of women aged 25 to
34 yearsparticipated inthelabor forceinthe
year 2000, compared with alittle morethan
half in 1975.

*  Young women today are more highly edu-
cated than were their counterpartsin 1975;
in 2000, 30 percent of women aged 25t0 34

yearshad compl eted 4 or moreyearsof col-
lege, compared with 18 percent 25 years
ealier.

*  Young women have substantially closed
the “earnings gap” with their male coun-
terpartssince 1979 (thefirst year for which
comparable earnings data are available
from the cps). They earned 82 percent as
much as young men in 2000 for full-time
work, compared with 68 percent in 1979.

e Married women aged 25to 34 years—par-
ticularly thosewho had children—werefar
morelikely to beinthelabor forcein 2000
than 25 yearsearlier.

«  Young women were working more hours
and moreweeksout of theyear in 1999 than
weretheir counterparts 25 years ago; black
women were more likely than either white
or Hispanic women to work full time and
year round.

« Nearly one million women aged 25 to 34
weredisplaced from ajob between January
1997 and December 1999; when surveyed
in February 2000, displaced young women
were more than 4 times as likely as their
male counterparts to have left the labor
force.

e Thevast mgority (83 percent) of employed
women aged 25 to 34 had health insurance cov-
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IEVJISM  Selected characteristics of women and men aged 25 to 34, March 1975 and 2000

Women Men
Characteristic
1975 2000 1975 2000
Civilian noninstitutional population,
aged 2510 34, total (inthousands) .............c.......... 15316 19,188 14,366 18310
Race and Hispanic origin*
WHIEE ... 866 790 887 816
BIACK ... 113 149 93 124
HISpaniCoONgIN ..........couiiiiiei e 54 146 51 154
Education?
Less than four years of high school or less than
ahighschooldiploma ...........ccoveviiiiiiiiiiien. 202 109 179 130
Four years of high school, no college
or highschooldiploma,nocollege......................... 459 289 369 324
1to 3years of college or some college or
ASSOCIAESAETIEE ......uvvniinieiiiie e 163 303 196 259
4ormoreyears of college orcollegedegree ............. 176 299 256 287
Marital status®
763 570 746 495
237 430 254 505
108 302 171 410
129 128 82 95
638 77 46 57
55 4.7 35 36
7 A 1 1
Presence and age of children
Withchildrenunderagel8 ...........c..ccooiveiiieniinienane. 760 598 - 388
With childrenages 6 to 17, none younger .. 233 182 - 78
Withchildrenunderage6 ..............cc.cooeueee 526 47 - 310
Underage3 ........cccoveevneennns . 276 251 - 211
Withnochildrenunderage 18 ...........c.ccccuvevenienane. 240 402 - 612
*Detail for race and Hispanic-origin groups will not sumto totals because 3 Marital status data for men in 1975 is for the total population and
data for the “other races” group are not presented and Hispanics may be includes members ofthe Armed Forces.
included in either the white or black population groups.
2Since 1992, data on educational attainment have been based on the Note: Data from 1994 forward are not directly comparable with data for
“highestdiplomacor degree received rather than the “number ofyearsofschool 1993 and earlier years due to the CPS redesign. Dashes indicate datanot
completed” available.

erage in February 2001; about 60 percent of women in this age
group received coverage through their employers.

Indicators of change
As a group, women who were aged 25 to 34 years in 2000
differed in anumber of their demographic and labor force char-

acteristics from their counterparts 25 years earlier. The sub-
sections that follow describe some of these differences.

Educational attainment. The level of education among
women aged 25 to 34 improved dramatically between 1975 and
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2000. In those 25 years, the share of women in this age group
who had completed at |east 4 years of college rose from 18 to
30 percent. At the sametime, the share of menwith that level of
education only edged up 3 percentage points to 29 percent.
Over the same period, the proportion of young women who
had dropped out of high school fell from 20 percent to 11
percent. (Seetable1.)

While white women continued to have the most schooling
among the three major race-ethnic groups in 2000, black
women made large strides in educational attainment over this
period. In 1975, 32 percent of black women aged 25to 34 had
completed fewer than 4 years of high school, and just 10 per-
cent had completed 4 or more years of college. In 2000, by



Table 2. Labor force participation of women and men aged 25 to 34 by selected demographic characteristics, March
1975 and 2000
(Numbers in thousands)
Women Men
Characteristic Number Participation rate Number Participation rate
1975 2000 1975 2000 1975 2000 1975 2000
Civilianlaborforce,aged25t034 ..........ccccceeveennnen. 8,304 14,787 542 771 13,692 17,091 953 933
Race and Hispanic origin*
7,054 11,622 532 76.7 12,219 14,097 959 A4
1,083 2,298 628 806 1,216 1,984 912 877
334 1,784 46.6 636 686 2,658 A1 A1
Education?
Less than 4 years of high school or less than
ahighschooldiploma ...........cccooiiiiiiiin, 1,260 1,141 408 54.7 2371 2,053 N3 860
4years of high school, no college or high school
diploma,nocollege ............ccoeeeiiiiiiiiiiiiiieenns 3,753 4124 533 743 5,155 5,559 972 937
1to3yearsof college or some college
orassociatesdegree ...........oocoiiiiiiiiiiiiiieieans 1434 4592 575 790 2,638 4,474 938 43
4ormoreyears of college or collegedegree ............. 1,858 4,930 689 859 3,528 5,005 96.0 954
Marital status
Married, spouse present 5,648 7,788 483 712 10,365 8,765 973 9%6.7
Unmarried,total .............. 2,656 6,999 733 849 3,327 8,326 897 900
Nevermarried ............ 1325 4,918 804 849 2,213 6,704 882 893
Other marital status .... 1331 2,080 674 84.7 1,114 1,623 R7 934
Divorced ................. . 76 1,295 768 877 626 991 27 A4
Separated ..........coooiiiiiiiii 486 734 579 817 471 612 928 92
WIAOWED ... L 51 485 637 18 20 912 843
Presence and age of children
With childrenunderage 18 5,281 8,054 454 701 - 6,855 - 965
With children aged 6 to 17, none younger ... 2,147 2,739 600 784 - 1,352 - 946
With childrenunderage6 ...........c..ccooeevieniiiennne. 3134 5,315 389 665 - 5,504 - 969
Underage3 .........cceeeeneens 1,402 3,024 332 62.7 - 3,752 - 972
With no childrenunderage 18 3,023 6,733 822 874 - 10,236 - 914
1 Detail for race and Hispanic-origin groups will not sum to totals because schoolcompleted.”
data for the “other races” group are not presented and Hispanics may be
included in either the white or black population groups. Since 1992, dataon Note: Datafrom 1994 forward are not directly comparable with data for 1993
educational attainmenthave and earlieryears due to the CPS redesign. Labor force and participation rates
2 Since 1992, data on educational attainment have beenbasedonthe  areforthe civilian population. Dashes indicate datanotavailable.
“highest diplomaor degree received,” rather than the “number of years of

contrast, just 13 percent of black women in thisage group did
not have a high school diploma, and 17 percent had college
degrees. Among young Hispanic women in 2000, however, a
relatively high proportion (36 percent) had not completed high
school. (This compares with about half in 1975.) About 11
percent had college degrees. More than half (55 percent) of
the young Hispanic women living in the United Statesin 2000
were foreign born, and these immigrants typically have less
education than their U.S.-born counterparts. In fact, half the
foreign-born Hispanic women of this age group had not com-
pleted high school (compared with 19 percent of those born
in the United States), and only 9 percent had a Bachelor’s
degree or more (compared with 17 percent of those born in

the United States).

The advances in educational attainment among young
women during the 25-year period were much sharper than
those of their male counterparts. In 1975, the proportion of
men with a college education exceeded that of women by a
considerable margin. By 2000 however, the proportions with
college degrees were about equal, and, in the case of whites
and Hispanics, the women were somewhat more likely to be
college graduates than were the men.

Marital statusand motherhood.  Over the 19752000 period,

trends in marriage and family formation changed consider-
ably.® For example, women aged 25 to 34 yearsin 2000 were
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lesslikely to be married than their counterparts 25 yearsearlier
and less likely to be mothers. In 1975, more than 3 out of 4
women in thisage group were married; by 2000, the proportion
had dropped to 3 out of 5. Additionally, in 1975, just 11 percent
had never married; this proportion had nearly tripled to 30
percent in 2000.

The changing marital status of women also impacted family
formation. In 1975, 76 percent of women in the 25- to 34-year
age group had children; thisfigure had declined to 60 percent
by 2000. Also, asthe average age of childbearing rose, women
aged 25 to 34 were far less likely to have older children, but
they were nearly aslikely to have children under age 3 aswere
their counterparts a generation earlier.

Labor forcecharacteristics.  Since 1975, thelabor force par-
ticipation rate—the proportion of the population that is either
working or actively looking for work—of women aged 25to 34
years has increased by about 20 percentage points. White
women had thelargest increasein participation, although black
and Hispanic women al so showed large gains. In contrast, the
labor force participation rate for men in the same age group
drifted down, from 95 to 93 percent, with the declinefar larger
for black men than for whites. (Seetable 2.) The growing labor
force participation rate of women is related to a number of
factors, but perhaps the two that have had the greatest impact
are the increasing rates of educational attainment among
women and thelower propensity to marry among women aged
2510 34. In 1975, the median age at first marriage for women
was21.1years; in 1998, it was 25.0 years.

Women's labor force participation rates are strongly corre-
lated with levels of educational attainment. In 2000, 86 percent
of women in the 25- to 34-year age group with college degrees
wereinthelabor force, compared with only 55 percent of those
with less than ahigh school diploma, adifference of about 31
percentage points. Men’s parti cipation rates al so were closely

correlated with education levels, but the difference between
those with a college degree and those with less than a high
school diploma was less pronounced—about 95 percent of
young adult men with college degrees were in the labor force,
compared with 86 percent of those with lessthan ahigh school
education, a difference of only 9 percentage points.

Occupations. Women aged 25 to 34 work invirtually every
occupation, but they are more heavily represented in some
occupationsthan others. (Seetable 3.) Dueto achangeinthe
way occupations were classified in the cpPs, comparable data
areavailable only to 1983. It isstill useful to examinethemto
look for any trendsthat may have emerged over the past couple
decades.

Since 1983, women have made headway into the higher-pay-
ing executive, administrative, and manageria occupations, and
professional specialty occupations. They a so havebecomemore
likely to work in sales and service occupations. While the latter
tend to be lower-paying jobs, men aged 25 to 34 yearsalso are
increasingly likely to work in these occupations.

Women made up 46 percent of all employed 25- to 34-year-
oldsin 2000 and 44 percent in 1983. They made up about 80
percent of all workersin thisage group in administrative sup-
port (clerical) jobsin both years. Women al so were more con-
centrated in service occupations in 2000 than they were in
1983. They accounted for about 65 percent of the total in ser-
vice occupationsin 2000 and 59 percent in 1983. (Seetable4.)
In contrast, women continued to represent asmaller portion of
employed 25- to 34-year-oldsin manufacturing-rel ated occu-
pations such as precision production, craft and repair, where
they made up only about 8 percent of workersin both years.

Among young workers in executive/managerial, profes-
sional, and technical occupations overall, about half were
women in 2000. While the proportions of young women in
professional specialty and technical occupations were about

IELIEA Employed women and men aged 25 to 34 years by major occupation, annual averages, 1983 and 2000

Occupation

1983

Total employed

Number (iNthousands) ...........ccvveuiiiiiiiie s 12540
PErCENt ... 1000
Executives, administrators, and managers 92
Professional specialtyworkers ........... 185
Techniciansandrelated supportworkers 47
SAleSWOIKENS ... 99
Administrative support, including clericalworkers ................ 302
SEIVICEWOIKENS .....civiiiiiiiiiiiiie i 149
Precision production, craft,and repairworkers ................... 25
Operators, fabricators,andlaborers ...............cooccevveiinnnen. 91
Farming, forestry,andfishingworkers ...............cccocoeeeieenns 10

Women Men
2000 1983 2000
14,006 16216 16494
1000 1000 1000
155 14 128
205 130 147
44 39 35
15 105 108
26 59 58
163 80 99
20 22 196
64 207 197
08 43 32
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IELICRM Employed persons aged 25 to 34 by major occupation, sex, race, and Hispanic origin, 2000 annual averages

(Numbers are in thousands)
Percent women
Occupation Total employed
Total White Black Hispanic
Total,aged25t034 .........covviiiiiiiiiiiiieeens 30,501 45.9 362 71 56
Executive, administrative, and managerial occupations 4,281 50.6 419 57 41
Professional specialty occupations ...................... 5300 54.2 440 59 33
Technicians and related supportoccupations ...............cc.cc.eeennes 1,196 51.8 416 74 52
SaleSOCCUPAHONS .....cuiieeeiieiei e e e eaeas 3,386 47 .4 384 64 53
Administrative supportoccupations, includingclerical ................ 4,129 76.8 600 135 100
Private household OCCUPAHONS ............covuiiuiiiiii e 118 94.1 805 110 424
Protective Service OCCUPALIONS .........vuueuiueenieiiieneeeeeaeaennes 6 16.6 101 6.0 13
Service occupations, excluding protective andhousehold ........... 3,157 65.3 484 139 108
Precision production, craftand repairoccupations .................... 3514 8.1 63 11 16
Machine operators, assemblersandinspectors ........................ 1,743 34.0 24.7 60 92
Transportationand material movingoccupations ..............c.eeee.. 1,235 8.9 53 33 10
Handlers, equipmentcleaners helpers,laborers ......................... 1,176 16.8 117 44 42
Farming, forestry andfishingoccupations ............c..cccceeeveenenee. 634 17.4 166 05 55
Nore: Detaiil for the race and Hispanic-origin groups will not sumto totals included in both the white and black population groups.

because dataforthe “other races” group are not presented and Hispanics are

the samein 1983, therewasaconsiderable movement of women
into executive, administrative, and managerial occupations
over the period. Young women made up only about 38 percent
of total employment inthisage group and occupationin 1983.
By 2000, the percentage had increased to 51 percent.

Nonetheless, it should be noted that, within these broad
groups, women continued to be concentrated in some fairly
traditional “women’s’ occupations. For instance, in 2000,
women 16 yearsand ol der made up about 99 percent of kinder-
garten and preschool teachers, 85 percent of librarians, and 84
percent of legal assistants. These proportions were roughly
the same in 1983. In contrast, women overall are still
underrepresented in some professional occupations, although
they have made substantial inroads. For example, women have
about doubled their proportionsamong lawyers and engineers
since 1983—to about 30 and 10 percent, respectively—and
those proportions are even higher among younger cohorts.

Whilewomen made up morethan half of the 25- to 34-year-
oldsemployed in managerial and professional specialty occu-
pations in 2000, relatively small proportions of young black
and Hispanic women were represented in these occupations.
Black women made up about 6 percent of total employmentin
both executive, administrative, and managerial occupations
and professional specialty occupations, while Hispanic
women represented just 4 percent of executive and managerial
jobs, and only 3 percent of professional jobs. In 1983, how-
ever, the corresponding figuresfor black and Hispanic women
were even lower.

Earnings. 1n1979 (thefirst year for which comparable data
wereavailable), median usual weekly earningsof full-timewage
and salary workers aged 25 to 34 were $440 for women and

$653 for men (in 2000 inflation-adjusted dollars). During the
1980s and early 1990s, inflation-adjusted earnings of women
inthisgroup increased slowly, whilethose of their male coun-
terpartsdecreased rel atively rapidly. (Seechart 1.) Since about
1993 however, changes in the earnings of men and women
have generally been of similar size and in the same direction.
Despitethe upturn in earningsthat occurred for both men and
women during the 1990s, men’s earnings ($603 in 2000) re-
mained below their inflation-adjusted 1979 level, while
women'searnings ($493) rose. Asaresult of these movements,
young women in 2000 earned approximately 82 percent as
much astheir mal e counterparts, compared with 67 percent in
1979.

The shrinking earnings gap has many causes, including
young women moving into higher-paying occupations, their
shift toward year-round work, their increasing educational at-
tainment, and reduced incidences of gapsin their labor force
participation. Thesefactorslikely ledto ariseinthereal earn-
ings of young women at the same time that young men were
experiencing declines.

Marital status and motherhood. Never-married women and
divorced women had the highest labor force participation rates
among 25- to 34-year-old women in both 1975 and 2000. Since
1975, however, the gap between these nonmarried women’s
participation rates and those for married women has narrowed
substantially. During that period, the rate for never-married
women changed little and that for divorced women grew by
about 11 percentage points. In contrast, the participation rate
for married women (spouse present) jumped by about 23 per-
centage points. (Seetable 2.)

In both 1975 and 2000, women aged 25 to 34 who had no
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Definition of contingent workers and alternative work arrangements

Contingent workers

These workers were defined as those who do not
havean explicit or implicit contract for long-term em-
ployment. To assesstheimpact of altering some of
the defining factors on the estimated size of the con-
tingent workforce, three measures of contingent em-
ployment were devel oped asfollows:

Estimatel. Thisisthe narrowest, measurescon-
tingent workersaswage and salary workerswhoin-
dicated that they expected to work intheir current
jobfor 1year or lessand who had worked for their
current employer for 1 year or less. Self-employed
workers, both incorporated and unincorporated, and
independent contractorsare excluded from the count
of contingent workersunder estimate 1; therationale
wasthat peoplewho work for themselves, by defini-
tion, have ongoing employment arrangements, al -
though they may facefinancia risks. Individuaswho
worked for temporary help agenciesor contract com-
paniesare cond dered contingent under estimate 1 only
if they expect their employment arrangement with the
temporary help or contract company tolast for 1 year
of lessand they had worked for that company for 1
year of less.

Estimate2. Thisestimate expandsthe measure of
the contingent work force by including the self em-
ployed—Dboth the incorporated and unincorpo-
rated—and independent contractorswho expect to
be, and had been, in such employment arrangements
for 1 year or less. Inaddition, temporary help and con-
tract company workersare classfied ascontingent un-
der estimate 2 fi they had worked and expected towork
for the customersto whom they were assigned for 1
year or less. For example, a“temp” secretary whois
sent to adifferent customer each week but hasworked
for thesametemporary help firmfor morethan 1 year
and expectsto beableto continuewith that firmindefi-

nitely iscontingent under estimate 2, but not under esti-
mate 1. Incontragt, a“temp” whoisassignedtoasingle
client for morethan ayear and expectsto beableto stay
withthat client for morethan ayear isnot counted as
contingent under @ther estimate.

Estimate 3. This estimate expands the count of
contingency by removing the 1-year requirement on
both expected duration of thejob and current tenure
for wage and salary workers. Thus, the estimate ef -
fectively includesd| thewageand sdary workerswho
do not expect their employment to last, except for
thosewho, for personal reasons, expect toleavejobs
that they would otherwise be able to keep. Thus, a
worker who had held ajob for 5 years could be con-
sidered contingent if heor shenow viewed thejob as
temporary. These conditionson expected and current
tenurearenot relaxed for the salf employed and inde-
pendent contractors, because they were asked dif-
ferent set of questionsfrom wageand salary workers.

Alternativework arrangement.

TheBureau of Labor Statisticsdefinesfour types of
dternative work arrangements:

Independent contractors.  Theseinclude consult-
ants, fredlanceworkers, and independent contractors,
regardlessof whether or not they arewageand salary
workersor self employed.

On-call workers.  Theseinclude personswho are
caledintowork only when they are needed.

Temporary help agency workers:  Theseinclude
workerswho are paid by atemporary help agency
but work temporarily at aclient site.

Contract companyworkers.  Theseworkersareem-
ployeesof acontract company who usualy work for
only onecustomer and at that customer’swork Site.

8
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children under 18 were considerably more likely to bein the
labor force than those who were mothers. However, whilethe
participation rate for childlesswomen changed little over this
period, the rate for those with children under age 18 grew by
about 25 percentage points to 70 percent in 2000. In fact, the
|abor force participation rate for those with children under three
years almost doubled over the period, growing from 33 per-
centin 197510 63 percent in 2000.

Whilewomen with children werelesslikely to belabor force
participantsthan those without children, thereversewastruefor
men—thosewith children were somewhat morelikely tobeinthe
labor force than those without. Although labor force participa-
tion rates for women with children grew rapidly between 1975
and 2000, they till remainwell bel ow those of menwith children,
suggesting that raising children continues to have a greater im-
pact on the working lives of mothers than on those of fathers.

IELIEEN Women aged 25 to 34 with work experience in 1975 and 1999 by race, Hispanic origin, and marital status, March
2000 status, March 2000 cps
1975 1999
Percent with work experience Percent with work experience
Race, Hispanic origin, and Total with Usually worked full time Total with Usually worked full time
marital status work work
experience Usually |experience Usually
(in As percent 5052 | Worked (in As percent worked
thousands) of Total' | L eeks |Parttime] thousands) of Total' | 50-52 | ot timed
population population weeks
Total,allraces .........ccceeeeveeerenenennn. 10141 639 743 455 257 15517 809 803 629 197
Married, spouse present .. 6,936 584 688 383 312 8372 765 757 576 243
Unmarried, total ............. 3205 802 863 612 137 7,146 866 857 692 143
Married spouse absent .. a 734 791 440 209 220 821 850 600 150
Widowed ..................... s3] 591 846 462 154 50 630 765 608 235
Divorced .... 1013 815 870 593 129 1319 893 862 704 138
Separated ..... 433 669 791 551 207 512 813 866 654 133
Nevermarried ............ccccceeeneees 1553 864 886 688 115 5044 871 857 697 143
White, total ...........cooveieiiiiiiiiinees 8634 629 723 442 277 12234 8038 789 619 211
Married, spouse present .............. 6,170 573 668 370 333 7188 765 741 562 259
Unmarried, total 2463 832 864 623 136 5046 877 857 699 143
Married spouse absent .............. 67 720 776 418 24 156 839 827 577 173
Widowed ..........cooeeiiiiiiiiieeennn. % 597 891 543 109 B 579 697 576 303
Divorced .... 89 816 873 585 127 1,086 892 86.1 714 139
Separated ..... 2% 703 770 432 230 2 794 865 637 135
Nevermarried ............ccccceeeneens 1,205 05 884 711 116 3429 838 857 707 143
Black,total ............c.uceeiiiiiiiiinees 1,267 704 856 530 144 2387 838 869 700 131
Married, spouse present .............. 615 716 862 504 138 yes) 827 866 730 131
Unmarried, total ............. 662 694 850 554 150 1,662 843 870 687 130
Married spouse absent .. 2 786 864 500 136 3 755 917 505 108
Widowed ..................... 7 56.7 706 235 294 8 783 839 667 111
Divorced .... 149 793 859 617 141 181 883 878 669 122
Separated ..... 1 609 744 462 156 153 860 895 719 105
Nevermarried ...............cooen. 285 713 867 568 133 1273 839 865 689 135
Hispanicorigin,total ...................... - - - - - 1844 657 822 600 178
Married, spouse present .............. - - - - - 1,038 602 803 554 197
Unmarried, total ............. - - - - - a6 745 846 660 153
Married spouse absent .. - - - - - 3 77 837 674 163
Widowed ..................... - - - - - n 647 209 545 91
Divorced .... - - - - - 109 779 872 624 128
Separated ..... e - - - - - A 653 862 506 128
Nevermarried ...............coeeen. - - - - - 549 761 837 679 162
Percents may not sum to 100 due to rounding. and Hispanics are included in both the white and black population groups.
Norte: Detail for the above race and Hispanic-origin groups will not sum Dashesindicate datanctavailable
to totals because data for the “other races” group are not presented
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IETJENM Multiple jobholders by age and sex, May 1975 and May 2001

May 1975

May 2001

Age and sex

Multiple jobholders

Multiple jobholders

Total Percent of Total Percent of

employed Number employed employed Number employed
Women25to34years .........ccceeuvevenennnn. 7574 248 33 13,680 731 57
Men25t034years ........cocevveveniiinninnnnns 12,798 80 66 16,215 a1 56

Unemployment. In 2000, the unemployment rate for women
aged 25to 34 waslittle different from that of men, 4.0 percent
compared with 3.4 percent; both rates were at their lowest
pointsin 25 years. (Seechart 2.) A quarter of acentury earlier,
however, thewomen'’srate exceeded the men’sby alittle more
than 2 percentage points. The gap virtualy disappeared in
1980 when the men’s rate shot up in response to a short but
sharp recession, while the women'’s rate increased less rap-
idly. The gap has remained quite narrow ever since, although
the rate for men tends to increase more sharply during
recessionary periods than the rate for women.

In terms of employment, economic downturns typically
have a greater impact on men than women because men are
more likely to work in industries such as manufacturing and
construction that are highly sensitive to changes in the busi-
ness cycle. Women, on the other hand, tend to work inindus-
tries such as services and government, which are less respon-
sive to business cycles. Consequently, the swings that are
evident in the unemployment rate for men are more muted in
theratefor women.

Work schedules.  Young women worked more throughout the
year in 1999 than in 1975.5 Table 5 shows that 81 percent of
women aged 25 to 34 worked at sometime during 1999, com-
pared with 64 percent in 1975. Moreover, of those with such
work experience, about 63 percent worked full time and year
round® in 1999, compared with less than half (46 percent) in
1975.

Average weekly hoursfor young women working in nona-
gricultural industriesincreased by 2.5 hours over the period,
rising from 35.4in 1976 to 37.9 in 2000, while men’'saverage
weekly hours grew only slightly, from 43.2 hoursin 1976 to
43.9 hoursin 2000. Theincrease in average hours worked by
young women resulted not only from an increase in the num-
ber working full time, but also from adecrease in the propor-
tion with short workweeks and an increase in the proportion
with very long workweeks. In 1976, only about 7 percent of
young women worked 49 hours or more per week, and 21 per-
cent worked fewer than 30 hours. By 2000, the proportionwork-
ing very long workweeks had nearly doubled to 13 percent,
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while the proportion working less than 30 hours per week de-
creased to 17 percent.

Among the race-ethnic groups, black women were more
likely towork full time and year round than werewhitewomen:
about 70 percent of the young black women with work experi-
encein 1999 worked year round, full time, compared with 62
percent for their white counterparts. The comparable propor-
tion for Hispanic women was 60 percent. In 1975, the propor-
tionswere 53 percent for black women and 44 percent for white
women.

Multiplejobholding. Women aged 25to 34 yearswere more
likely to hold two or morejobsin 2001 than in 1975. About 6
percent of all employed women in May 2001 held more than
onejob, compared with 3 percent 25 yearsearlier. (Seetable6.)
Interestingly, the multiplejobhol ding rate for menin the same
agegroup waslower in 2001 thanin 1975. Asaresult, although
menweretwiceaslikely aswomen to hold morethan onejobin
1975, therewaslittledifferencein their proportionsin 2000.

Current labor market issues

Throughout the 1980s and 1990s, additional measures of such
labor force concepts as contingent and alternative work ar-
rangements, worker displacement, and pension and health
insurance coverage were developed by the Bureau of Labor
Statistics. Although these measures did not exist in 1975, we
include a discussion of them here in order to gain a broader
picture of thelabor market in which young women participate
today.

Alter native work arrangements and contingent workers In
recent years, contingent workers and those working in alter-
native arrangements have become the focus of debate. (See
the box on page 8 for BLS definitions of alternative work ar-
rangements and contingent workers.) Critics of these arrange-
ments rai se concern about these jobs because often they pro-
videlower pay and lower rates of employer-provided pension
and health care coverage than moretraditional arrangements.”
Other researchers point out that these kinds of jobs may pro-
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Women from ‘Generation X’

vide women with flexibility and convenience that may not be
available with traditional work arrangements. Also, there is
some evidence that these arrangements may provide jobs to
persons who would otherwise be unemployed.? In addition,
aspointed out in recent BLS analyses,® while nearly half of on-
call workers and temporary help agency workers say they
would prefer regular employment, most consultantsand inde-
pendent contractors seem to prefer their current arrangements.
Moreover, pay, benefits, and other aspects of these kinds of
jobsdiffer greatly among the various alternative arrangements.

In 1995, BLS began collecting data on the prevalence of al-
ternative work arrangements through a supplement to the Cur-
rent Population Survey (cps).l® Data from the supplement
clearly indicate that the incidence of such work arrangements
isnot very widespread. Only about 6 percent of women aged
25t0 34 areemployed inthefour BLS-defined alternative work
arrangements, the most common being independent contract-
ing. (Seetable7.) Infact, since 1995, the proportion of women
aged 25 to 34 with alternative arrangements has edged down.*

Among the alternative work arrangements, perhapsthe one
that has received the most attention is the temporary help
arrangement. Data from the supplement show that workersin
these jobs have the lowest median weekly earnings among all
of the arrangements, as well as the lowest rates of health and
pension benefit coverage.> And while only avery small pro-
portion of all employed 25- to 34-year-old women weretempo-
rary help agency workers, young black and Hispanic women
were somewhat morelikely than white women to be employed
inthistype of arrangement; at the sametime, they were some-
what less likely than white women to work as independent
contractors.

One interesting fact about independent contractors is that

men in the arrangement earn, on average, more than men in
traditional work arrangements. Female independent contrac-
tors, on the other hand, earn less, on average, than their
counterparts in traditional arrangements—most likely due to
the high percentage of female independent contractors who
work part time.

Asseeninthe box, BLS defines contingent workers asthose
who do not have an explicit or implicit contract for long-term
employment. Within that group, three progressively broader
measures of contingent employment are defined, known as
estimates 1-3. The broadest measure, estimate 3, is the one
most often cited, and the statements made in this article about
contingent workers are al based on thisthird definition.

As with alternative work arrangements, the proportion of
25- to 34-year-old women who are contingent workersis quite
small and has been falling since the survey wasfirst conducted
in 1995. About 4 percent of both whiteand black womeninthis
age group were contingent workers, while the comparablefig-
ure for Hispanic women was 6.5 percent. On average, contin-
gent workers have lower pay and benefit coverage than per-
sons in traditional arrangements. In addition, because they
view their jobs as short term, they may have little attachment
totheir employers.

Work at home and flexible schedules. Women frequently
cope with the challenge of meeting their job and family re-
sponsihilities by selecting jobsthat allow them the freedom to
change their work schedules or work locations. The tabula-
tion that follows shows some of theresults of aMay 1997 cpPs
supplement, about 3 million women aged 25 to 34 who worked
full time held jobsthat allowed flexibility intheir work sched-
ules (numbers in thousands):*3

Table 7.

25 to 34, February 2001

Employed women aged 25-34 in alternative and traditional work arrangements and in contingent and
noncontingent arrangements by race and Hispanic origin, as a percentage of all employed women aged

Women
Arrangement
Total White Black Hispanic

TotalempIoyed! ...........ccceeeeeeceee e 1000 1000 1000 1000
ContingentWOrkers? ...........c.ovvuieuniiiianiineenns 40 40 41 65
Noncontingerntworkers ............cccvveeeuienieneeneanes 960 9.0 959 934
Workerswith altemative arrangements

Independent contractors .. . 39 42 16 27
On<callworkers .................... 08 08 07 10
Temporary helpagencyworkers 13 09 37 23
Workers provided by contractfirms 02 03 - 02
Workerswith traditionalarrangements ... 937 938 A0 933

1 Detail may not sum to 100 percent due to rounding.
2 Data on contingentworkers refers to those who fall under estimate 3 of
contingency. Estimate 3 is the broadest measure of contingency and includes

anyone who does notexpecthisher job tolast.

Note: Dashindicates datanotavailable.
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With flexible schedules

Total Number Percent
Women, 25to 34 years........ 10,486 2,931 28.0
Men, 25 to 34 years ............ 14,721 4,231 28.7

Interestingly, roughly equal proportions of young women and
men in thisage group work flexible schedul es. In addition, 25-
to 34-year-old women were more likely than women of other
agesto havethiskind of flexibility in their jobs.*

Data from the same 1997 cps supplement show that about
18 percent of 25- to 34-year-old women did at | east somework
at home, athough less than a third of those who worked at
homedid sofor pay—that is, in additionto their normal wages.
Women inthisage group weremorelikely thantheir male coun-
terpartsto work at home, and they also were more likely than
mento get paid for their at-homework. Thevast majority of 25-
to 34-year-old women worked only partly at home, with just 4
percent reporting that they had worked exclusively from home.
Finally, among theracial and ethnic groups, 20 percent of white
women worked at home, compared with 11 percent of Hispanic
women and 8 percent of black women. (Seetable8.)

Worker displacement.  Nearly amillion women aged 25to 34
lost or left their jobs from January 1997 to December 1999 be-
causetheir plant or company closed or moved, there wasinsuf-
ficient work to do, or their positions or shifts were abolished.
(Seetable9.) Inthelatest cPs supplement on displaced workers
conducted in February 2000, workerswho weredisplaced during
the January 1997-December 1999 period were asked questions
about their employment statusin February 2000.

About 86 percent of women aged 25 to 34 who were dis-
placed werein thelabor forcein February 2000. Thiscompares
with about 97 percent of their male counterparts. Women in
thisage group werethe most likely among all displaced female
workersto bere-employed. Moreover, of all displaced female
workersin the primeworking-age group (25to 54 years), 25-to-
34-year-oldsweretheleast likely to be unemployed when sur-
veyed in February 2000. White women in this age group who
weredisplaced weremorelikely to bere-employed in February
2000 and lesslikely to be unemployed or not in the labor force
than either their black or Hispanic counterparts.

The fact that young women were more likely than young
men to have left the labor force after being displaced may
suggest that some women take the opportunity to begin a
family or to pursue personal goalsthat do not involvework for
pay during these primary child-bearing years. The movement
out of thelabor market, however, comeswith aprice. Research
has shown that when women |eave thelabor forcefor extended
periods to pursue family responsibilities, they return to work
facing lower wages than those who remained in thelabor force,
and they never quite catch up.

IR Persons aged 25 to 34 working on primary job in
nonagricultural industries by prevalence
of work at home, sex, and race, May 1997
Women Men
Work athome
Number | Percent Number | Percent
Total,atwork .................. 13,792 1000 16414 1000
Reportingwork athome .. 2498 182 2358 145
Primary job partly
athome .................. 1949 142 2172 132
Primary job entirely
athome 59 40 186 11
White, atwork 11,165 1000 13,703 1000
Reportingworkathome 2230 200 2122 155
Black, atwork 1,850 1000 1,735 1000
Reportingworkathome 151 82 108 62
Hispanicorigin, atwork .... 1434 100.0 2,280 1000
Reportingworkathome .. 158 110 133 58
NortEe: Percentages are based on unpublished figures of the number of
personswho responded to the question onwork athome.

Working poor.  For many women, economic gains over the
past 25 years have narrowed the gap in earningswith men and
have led to more economic and financial independence.
Nonetheless, nearly 1 million young women (25 to 34 years)
were classified among theworking poor in 1999. (Seetable 10.)
These are women who were in the labor force (working or
looking for work) for at least 27 weeks during the year, but
whose income fell below the official poverty threshold.®
Womenin thisage group were somewhat morelikely than their
mal e counterparts to be among the working poor in 1999 (7
percent versus 5 percent).

Black women of this age were far more likely to be among
the working poor than were either white or Hispanic women.
Nearly 16 percent of the young black women who had beenin
thelabor forcefor at least 27 weeksin 1999 were considered to
be below the poverty level—nearly threetimestherate of their
white counterparts. A little more than 10 percent of young
Hispanic women were among the working poor.

I'n contrast to young black women, black meninthisage
group were no more likely to be among the working poor
than white men (5 percent). Hispanic men, however, were
more than twice as likely to be among the working poor as
either their white or black counterparts.

Health insurance and pension plan coverage. Monetary
earnings are only part of a worker’s compensation—health
insurance, pensions, and other benefits are important compo-
nents aswell. Therising costs of health care and prescription
drugsin the United States have made health insurance a vital
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(Numbersinthousands)

Displaced workers aged 25 to 34 who lost jobs between January 1997 and December 1999 by sex, race,
Hispanic origin, and employment status in February 2000

Number Percent distribution by employment status in February 2000
Sex and race (in
thousands) Not in the
Total Employed Unemployed labor force
917 100.0 759 96 145
715 100.0 780 90 130
165 100.0 709 97 194
12 100.0 638 160 202
1,002 100.0 848 117 35
822 100.0 844 123 33
151 100.0 894 102 04
159 100.0 822 136 42

Note: Detail for the above race and Hispanic-origin groups will not sum to
totals because datafor the “‘other races” group are not presented and Hispanics

areincluded in both the white and black population groups.

Table 10.
who were Hispanic origin, 1999

(Numbersinthousands)

Persons aged 25 to 34 in the labor force for 27 weeks or more: Poverty status by age, sex, race, and

Below poverty level Poverty rate*
. Hispanic
Age and sex Total White Black P ) Hi i Hi i
origin Total White Black gﬁgair;lc Total | White | Black gﬁ;ﬂlc
Total, 25to34years ... |30,695 24,839 4,096 4178 1835 1,290 433 486 60 52 106 116
Men,25to34years.... | 16,728 13865 1,899 2558 82 4 =B 315 51 51 49 123
Women, 25t034
YEarS ... 13967 10975 2197 1,620 B3 52 30 172 70 53 155 106

Number below the poverty level as a percent of the total in the labor force
for 27 weeksormore.

Norte: Detail for the race and Hispanic-origin groups will not sum to totals

because data for the “other races” group are not presented and Hispanics are
included in both the white and black population groups.

necessity for most people. The vast majority (83 percent) of
women aged 25 to 34 have health insurance from some
source.r” White women had higher rates of coverage than
either black or Hispanic women, although the rates for whites
and blackswere quite close. (Seetable 11.)

About 60 percent of female wage and salary workersinthe
25- to 34-year age group received health insurance on their
primary job.® Black women were the most likely to receive
health insurance through their employer, followed by white
and Hispanic women. Less than half of all young Hispanic
women received health insurance through their main job.

Pension plans, either inthe form of an employer-provided re-
tirement plan, Individual Retirement Account (IRA), or Keogh
Plan, are essential for future financial security. About half of all
female wage and salary workers aged 25 to 34 years had apen-
sion plan in February 2001. Aswith health insurance, the rates
for whiteand black women were quitesimilar, at 50 percent and 48
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percent, respectively, while only 38 percent of Hispanic women
reported having a pension plan through their employer.

Y OUNG WOMEN TODAY face many of the same career choices
and challenges as did their peers 25 years earlier. While deci-
sions about school, family, marriage, and careers often factor
into one another, it is clear that today’s young women are
making somewhat different choices. In particular, they are
spending more time at market work than their predecessors.
As a result, more women today are having to balance their
roles aswives and mothers with their jobs.

As the statistics described throughout this article indicate,
25- to 34-year-old women today are much morelikely to partici-
pateinthelabor force. They also are morelikely to have goneto
college, to work more, and to pursue careers in higher paying
occupations. These decisions and opportunities, while render-
ing them better off financially than they were 25 years ago, aso



Table 11.

February 2001

Female wage and salary workers aged 25 to 34 by health insurance coverage and pension coverage,

Characteristic Total White Black Hispanic
Totalwageandsalaryworkers .............c......... 12964 10,209 2,029 1,690
Withhealthinsurancecoverage ...................... 10,775 8555 1,622 1,160

Percent of total wage and salary workers .... 831 838 799 686
With coverage throughmainjob ................... 7,766 6,068 1233 axr
Percent of total wage and salary workers .... 599 594 608 475
Withpensioncoverage ............cooceovieiineennnes 6423 5116 oA 639
Percent of total wage and salaryworkers .... 495 501 475 378

present them with the difficult problems involved in deciding
how to prioritizetheir livesamong work, marriage, and children.

Although women aged 25 to 34 tend to earn more—in real
terms—than they did in 1975, black and Hispanic women still

Notes

do not have parity with white women in terms of earnings and
benefits. While these minority women have closed the gap
significantly over the past decade and ahalf, thereis still much
progress to be made. O

Y In this article, the term "market work" refers to jobs outside the
home, whether paid or unpaid.

2 Most of the data in this chapter were derived from the Current
Population Survey (cps), a monthly sample survey of households con-
ducted by the Bureau of the Census for the Bureau of Labor Statistics.
For more information regarding the Current Population Survey, see
Current Population Survey: Design and Methodology, Bureau of Labor
Statistics Technical Paper 63, March 2000. Where the cps did not
provide complete information, other sources were used.

3 See Satistical Abstract of the United States: 2000 (Bureau of the
Census, 2000), pp. 51-54; see also comparable tables in earlier editions.

4 Lugaila, Terry A., “Marital Status and Living Arrangements: March
1998 (Update),” Current Population Reports, Series P20-514 (Bu-
reau of the Census, December 1998).

5 Data on work experience come from the March supplement to the
cps in which respondents are asked questions about their work experi-
ence in the prior year.

8 Full-time, year-round workers are those who worked at least 50
weeks out of the calendar year and worked full time (35 hours or more)
for the majority of weeks that they worked.

7 See, for example, Helene J. Jorgensen, When Good Jobs Go Bad
(Washington, pc, 2030 Center, 1999.)

8 See, for example, Anne E. Polivka, “Into contingent and alterna-
tive employment: by choice?” Monthly Labor Review, October 1996,
pp. 55-74 and Marisa DiNatale, “Characteristics of and preference for
alternative work arrangements, 1999” Monthly Labor Review, March
2001, pp. 47-49.

¢ Contingent and Alternative Employment Arrangements, February
2001, uspL 01-153, (U.S. Department of Labor) May 24, 2001.

10 The first supplement on Contingent and Alternative Work Ar-
rangements was conducted in February 1995. Subsequent supplements
were conducted in February of 1997, 1999, and 2001.

1 |n the February 1995 and 1997 Contingent and Alternative Work

Arrangements supplements to the cps, 7.5 percent of employed young
women were working in one of the four alternative arrangements. In
February 1999 and in February 2001, the percentage edged down to 6.3
percent.

12 1n the February 1999 supplement, full-time female temporary
help agency workers age 16 and over earned a median weekly salary of
$331 compared with $474 for women in traditional arrangements.
Earnings data for workers with traditional arrangements were not col-
lected in the February 2001 supplement.

13 The discussion that follows on workers with flexible schedules is
limited to those who usually work full time, because altering the begin-
ning and ending hours of work often is a requirement in part-time
jobs.

4 See Lonnie Golden, “Flexible work schedules: what are we trading
off to get them?’” Monthly Labor Review, March 2001, pp. 52-53.

15 See Lori G. Kletzer and Robert W. Fairlie “The Long-Term Costs
of Job Displacement for Young Adult Workers,” unpublished manu-
script, Department of Economics, University of California at Santa
Cruz. See aso Joyce P. Jacobsen and Laurence M. Levin, “Effects of
intermittent labor force attachment on women’s earnings,” Monthly
Labor Review, September 1995, pp. 14-19.

16 For information about how poverty is determined, see Poverty in
the United States: 1999—Current Population Report series P-60, no.
210 (U.S. Bureau of the Census, September 2000). For persons living
with family members, the earnings thresholds used to define poverty
status are defined in terms of total family income, including the earnings
of other family members, as well as income from other sources. For
persons living alone or with nonrelatives, the earnings thresholds are
based solely on their personal income.

17 Data on health insurance and pension coverage are from a cps
supplement conducted in February 2001.

8 Note that others might have been offered health insurance by their
employers, but declined coverage because they were covered by a spouse’'s
policy or for other reasons.
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