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Notes on Current Labor Statistics

This section of the Review presents the prin-
cipal statistical series collected and calcu-
lated by the Bureau of Labor Statistics:
series on labor force; employment; unem-
ployment; labor compensation; consumer,
producer, and international prices; produc-
tivity; international comparisons; and injury
and illness statistics. In the notes that fol-
low, the data in each group of tables are
briefly described; key definitions are given;
notes on the data are set forth; and sources
of additional information are cited.

General notes

The following notes apply to several tables
in this section:

Seasonal adjustment. Certain monthly
and quarterly data are adjusted to eliminate
the effect on the data of such factors as cli-
matic conditions, industry production
schedules, opening and closing of schools,
holiday buying periods, and vacation prac-
tices, which might prevent short-term evalu-
ation of the statistical series. Tables con-
taining data that have been adjusted are iden-
tified as “seasonally adjusted.” (All other
data are not seasonally adjusted.) Seasonal
effects are estimated on the basis of current
and past experiences. When new seasonal
factors are computed each year, revisions
may affect seasonally adjusted data for sev-
eral preceding years.

Seasonally adjusted data appear in tables
1-14, 16-17, 43, and 47. Seasonally ad-
justed labor force data in tables 1 and 4-9
were revised in the February 2004 issue of
the Review. Seasonally adjusted establish-
ment survey data shown in tables 1, 12-14
and 16—17 were revised in the March 2004
Review. Abrief explanation of the seasonal
adjustment methodology appears in “Notes
on the data.”

Revisions in the productivity data in
table 49 are usually introduced in the Sep-
tember issue. Seasonally adjusted indexes
and percent changes from month-to-month
and quarter-to-quarter are published for nu-
merous Consumer and Producer Price Index
series. However, seasonally adjusted in-
dexes are not published for the U.S. average
All-Items cpI. Only seasonally adjusted per-
cent changes are available for this series.

Adjustments for price changes. Some
data—such as the “real” earnings shown in
table 14—are adjusted to eliminate the ef-
fect of changes in price. These adjustments
are made by dividing current-dollar values
by the Consumer Price Index or the appro-
priate component of the index, then multi-
plying by 100. For example, given a current
hourly wage rate of $3 and a current price
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index number of 150, where 1982 =100, the
hourly rate expressed in 1982 dollars is $2
($3/150 x 100 = $2). The $2 (or any other
resulting values) are described as “real,”
“constant,” or “1982” dollars.

Sources of information

Data that supplement the tables in this sec-
tion are published by the Bureau in a variety
of sources. Definitions of each series and
notes on the data are contained in later sec-
tions of these Notes describing each set of
data. For detailed descriptions of each data
series, see BLS Handbook of Methods, Bul-
letin 2490. Users also may wish to consult
Major Programs of the Bureau of Labor Sta-
tistics, Report 919. News releases provide
the latest statistical information published
by the Bureau; the major recurring releases
are published according to the schedule ap-
pearing on the back cover of this issue.

More information about labor force, em-
ployment, and unemployment data and the
household and establishment surveys under-
lying the data are available in the Bureau’s
monthly publication, Employment and
Earnings. Historical unadjusted and season-
ally adjusted data from the household sur-
vey are available on the Internet:

http://www.bls.gov/cps/
Historically comparable unadjusted and sea-
sonally adjusted data from the establishment
survey also are available on the Internet:

http://www.bls.gov/ces/
Additional information on labor force data
for areas below the national level are pro-
vided in the BLS annual report, Geographic
Profile of Employment and Unemployment.

For a comprehensive discussion of the
Employment Cost Index, see Employment
Cost Indexes and Levels, 1975-95, BLS Bul-
letin 2466. The most recent data from the
Employee Benefits Survey appear in the fol-
lowing Bureau of Labor Statistics bulletins:
Employee Benefits in Medium and Large
Firms; Employee Benefits in Small Private
Establishments; and Employee Benefits in
State and Local Governments.

More detailed data on consumer and pro-
ducer prices are published in the monthly
periodicals, The cpi Detailed Report and
Producer Price Indexes. For an overview of
the 1998 revision of the CP1, see the Decem-
ber 1996 issue of the Monthly Labor Re-
view. Additional data on international prices
appear in monthly news releases.

Listings of industries for which produc-
tivity indexes are available may be found on
the Internet:

http://www.bls.gov/Ipc/
For additional information on interna-
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tional comparisons data, see International
Comparisons of Unemployment, Bul-
letin 1979.

Detailed data on the occupational injury
and illness series are published in Occupa-
tional Injuries and Illnesses in the United
States, by Industry, a BLS annual bulletin.

Finally, the Monthly Labor Review car-
ries analytical articles on annual and longer
term developments in labor force, employ-
ment, and unemployment; employee com-
pensation and collective bargaining; prices;
productivity; international comparisons;
and injury and illness data.

Symbols
ne.c. = notelsewhere classified.
n.e.s. = notelsewhere specified.
p = preliminary. To increase the time-

liness of some series, preliminary
figures are issued based on repre-
sentative but incomplete returns.
revised. Generally, this revision
reflects the availability of later
data, but also may reflect other ad-
justments.

Comparative Indicators
(Tables 1-3)

Comparative indicators tables provide an
overview and comparison of major BLS sta-
tistical series. Consequently, although many
of'the included series are available monthly,
all measures in these comparative tables are
presented quarterly and annually.

Labor market indicators include em-
ployment measures from two major surveys
and information on rates of change in com-
pensation provided by the Employment
Cost Index (ECI) program. The labor force
participation rate, the employment-popu-
lation ratio, and unemployment rates for ma-
jor demographic groups based on the Cur-
rent Population (“household”) Survey are
presented, while measures of employment
and average weekly hours by major indus-
try sector are given using nonfarm payroll
data. The Employment Cost Index (com-
pensation), by major sector and by bargain-
ing status, is chosen from a variety of BLS
compensation and wage measures because
it provides a comprehensive measure of
employer costs for hiring labor, not just
outlays for wages, and it is not affected
by employment shifts among occupations
and industries.

Data on changes in compensation,



prices, and productivity are presented in
table 2. Measures of rates of change of com-
pensation and wages from the Employment
Cost Index program are provided for all ci-
vilian nonfarm workers (excluding Federal
and household workers) and for all private
nonfarm workers. Measures of changes in
consumer prices for all urban consumers;
producer prices by stage of processing; over-
all prices by stage of processing; and over-
all export and import price indexes are
given. Measures of productivity (output
per hour of all persons) are provided for
major sectors.

Alternative measures of wage and
compensation rates of change, which re-
flect the overall trend in labor costs, are sum-
marized in table 3. Differences in concepts
and scope, related to the specific purposes
of the series, contribute to the variation in
changes among the individual measures.

Notes on the data

Definitions of each series and notes on the
data are contained in later sections of these
notes describing each set of data.

Employment and
Unemployment Data

(Tables 1; 4-24)
Household survey data

Description of the series

EMPLOYMENT DATA in this section are
obtained from the Current Population Sur-
vey, a program of personal interviews con-
ducted monthly by the Bureau of the Cen-
sus for the Bureau of Labor Statistics. The
sample consists of about 60,000 households
selected to represent the U.S. population 16
years of age and older. Households are inter-
viewed on a rotating basis, so that three-
fourths of the sample is the same for any 2
consecutive months.

Definitions

Employed persons include (1) all those
who worked for pay any time during the
week which includes the 12th day of the
month or who worked unpaid for 15 hours
or more in a family-operated enterprise and
(2) those who were temporarily absent from
their regular jobs because of illness, vaca-
tion, industrial dispute, or similar reasons. A
person working at more than one job is
counted only in the job at which he or she
worked the greatest number of hours.
Unemployed persons are those who did
not work during the survey week, but were
available for work except for temporary ill-

ness and had looked for jobs within the pre-
ceding 4 weeks. Persons who did not look
for work because they were on layoff are
also counted among the unemployed. The
unemployment rate represents the num-
ber unemployed as a percent of the civilian
labor force.

The civilian labor force consists of all
employed or unemployed persons in the
civilian noninstitutional population. Persons
not in the labor force are those not
classified as employed or unemployed. This
group includes discouraged workers, defined
as persons who want and are available for a
job and who have looked for work sometime
in the past 12 months (or since the end of
their last job if they held one within the past
12 months), but are not currently looking,
because they believe there are no jobs
available or there are none for which they
would qualify. The civilian noninstitu-
tional population comprises all persons 16
years of age and older who are not inmates
of penal or mental institutions, sanitariums,
or homes for the aged, infirm, or needy. The
civilian labor force participation rate is
the proportion of the civilian nonin-
stitutional population that is in the labor
force. The employment-population ratio
is employment as a percent of the civilian
noninstitutional population.

Notes on the data

From time to time, and especially after a
decennial census, adjustments are made in
the Current Population Survey figures to
correct for estimating errors during the
intercensal years. These adjustments affect
the comparability of historical data. A de-
scription of these adjustments and their ef-
fect on the various data series appears in the
Explanatory Notes of Employment and
Earnings. For a discussion of changes intro-
duced in January 2003, see “Revisions to
the Current Population Survey Effective in
January 2003” in the February 2003 issue
of Employment and Earnings (available on
the BLS Web site at: http://www.bls.gov/cps/
rveps03.pdf).

Effective in January 2003, BLS began us-
ing the X-12 ARIMA seasonal adjustment pro-
gram to seasonally adjust national labor force
data. This program replaced the X-11
ARIMA program which had been used since
January 1980. See “Revision of Seasonally
Adjusted Labor Force Series in 2003,” in the
February 2003 issue of Employment and
Earnings (available on the BLS Web site at
http:www.bls.gov/cps/cpsrs.pdf) for a dis-
cussion of the introduction of the use of X-
12 ARIMA for seasonal adjustment of the
labor force data and the effects that it had on
the data.

At the beginning of each calendar year,
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historical seasonally adjusted data usually
are revised, and projected seasonal adjust-
ment factors are calculated for use during
the January—June period. The historical sea-
sonally adjusted data usually are revised for
only the most recent 5 years. In July, new
seasonal adjustment factors, which incorpo-
rate the experience through June, are pro-
duced for the July—December period, but no
revisions are made in the historical data.

FOR ADDITIONAL INFORMATION on na-
tional household survey data, contact the
Division of Labor Force Statistics: (202)
691-6378.

Establishment survey data

Description of the series

EMPLOYMENT, HOURS, AND EARNINGS DATA
in this section are compiled from payroll
records reported monthly on a voluntary ba-
sis to the Bureau of Labor Statistics and its
cooperating State agencies by about 160,000
businesses and government agencies, which
represent approximately 400,000 individual
worksites and represent all industries except
agriculture. The active CES sample covers
approximately one-third of all nonfarm pay-
roll workers. Industries are classified in ac-
cordance with the 2002 North American In-
dustry Classification System. In most in-
dustries, the sampling probabilities are based
on the size of the establishment; most large
establishments are therefore in the sample.
(An establishment is not necessarily a firm;
it may be a branch plant, for example, or
warehouse.) Self-employed persons and
others not on a regular civilian payroll are
outside the scope of the survey because they
are excluded from establishment records.
This largely accounts for the difference in
employment figures between the household
and establishment surveys.

Definitions

An establishment is an economic unit
which produces goods or services (such as a
factory or store) at a single location and is
engaged in one type of economic activity.
Employed persons are all persons who
received pay (including holiday and sick
pay) for any part of the payroll period in-
cluding the 12th day of the month. Persons
holding more than one job (about 5 percent
of all persons in the labor force) are counted
in each establishment which reports them.
Production workers in the goods-pro-
ducing industries cover employees, up
through the level of working supervisors,
who engage directly in the manufacture or
construction of the establishment’s product.
In private service-providing industries, data
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are collected for nonsupervisory workers,
which include most employees except those
in executive, managerial, and supervisory
positions. Those workers mentioned in
tables 11-16 include production workers in
manufacturing and natural resources and
mining; construction workers in construc-
tion; and nonsupervisory workers in all pri-
vate service-providing industries. Produc-
tion and nonsupervisory workers account
for about four-fifths of the total employ-
ment on private nonagricultural payrolls.

Earnings are the payments production
or nonsupervisory workers receive during
the survey period, including premium pay
for overtime or late-shift work but excluding
irregular bonuses and other special
payments. Real earnings are earnings
adjusted to reflect the effects of changes in
consumer prices. The deflator for this series
is derived from the Consumer Price Index
for Urban Wage Earners and Clerical Workers
(CPL-W).

Hours represent the average weekly
hours of production or nonsupervisory
workers for which pay was received, and
are different from standard or scheduled
hours. Overtime hours represent the por-
tion of average weekly hours which was in
excess of regular hours and for which over-
time premiums were paid.

The Diffusion Index represents the
percent of industries in which employment
was rising over the indicated period, plus
one-half of the industries with unchanged
employment; 50 percent indicates an equal
balance between industries with increasing
and decreasing employment. In line with Bu-
reau practice, data for the 1-, 3-, and 6-month
spans are seasonally adjusted, while those
for the 12-month span are unadjusted. Table
17 provides an index on private nonfarm em-
ployment based on 278 industries, and a
manufacturing index based on 84 industries.
These indexes are useful for measuring the
dispersion of economic gains or losses and
are also economic indicators.

Notes on the data

Establishment survey data are annually ad-
justed to comprehensive counts of employ-
ment (called “benchmarks”). The March
2003 benchmark was introduced in Febru-
ary 2004 with the release of data for Janu-
ary 2004, published in the March 2004 is-
sue of the Review. With the release in June
2003, cEs completed a conversion from the
Standard Industrial Classification (SIC) sys-
tem to the North American Industry Classi-
fication System (NAICS) and completed the
transition from its original quota sample de-
sign to a probability-based sample design.
The industry-coding update included recon-
struction of historical estimates in order to

58 Monthly Labor Review

preserve time series for data users. Nor-
mally 5 years of seasonally adjusted data
are revised with each benchmark revision.
However, with this release, the entire new
time series history for all CES data series
were re-seasonally adjusted due to the NAICS
conversion, which resulted in the revision of
all CES time series.

Also in June 2003, the CES program in-
troduced concurrent seasonal adjustment for
the national establishment data. Under this
methodology, the first preliminary estimates
for the current reference month and the re-
vised estimates for the 2 prior months will
be updated with concurrent factors with each
new release of data. Concurrent seasonal
adjustment incorporates all available data,
including first preliminary estimates for the
most current month, in the adjustment pro-
cess. For additional information on all of the
changes introduced in June 2003, see the the
June 2003 issue of Employment and Earn-
ings and “Recent changes in the national
Current Employment Statistics survey,”
Monthly Labor Review, June 2003, pp. 3—
13.

Revisions in State data (table 11) oc-
curred with the publication of January 2003
data. For information on the revisions for
the State data, see the March and May 2003
issues of Employment and Earnings, and
“Recent changes in the State and Metropoli-
tan Area CES survey,” Monthly Labor Re-
view, June 2003, pp. 14-19.

Beginning in June 1996, the BLS uses the
X-12-ARIMA methodology to seasonally ad-
just establishment survey data. This proce-
dure, developed by the Bureau of the Cen-
sus, controls for the effect of varying sur-
vey intervals (also known as the 4- versus
5-week effect), thereby providing improved
measurement of over-the-month changes and
underlying economic trends. Revisions of
data, usually for the most recent 5-year pe-
riod, are made once a year coincident with
the benchmark revisions.

In the establishment survey, estimates
for the most recent 2 months are based on
incomplete returns and are published as pre-
liminary in the tables (12—17 in the Review).
When all returns have been received, the es-
timates are revised and published as “final”
(prior to any benchmark revisions) in the
third month of their appearance. Thus, De-
cember data are published as preliminary in
January and February and as final in March.
For the same reasons, quarterly establish-
ment data (table 1) are preliminary for the
first 2 months of publication and final in the
third month. Thus, fourth-quarter data are
published as preliminary in January and
February and as final in March.

FOR ADDITIONAL INFORMATION on estab-
lishment survey data, contact the Division
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of Current Employment Statistics: (202)
691-6555.

Unemployment data by
State

Description of the series

Data presented in this section are obtained
from the Local Area Unemployment Statis-
tics (LAUS) program, which is conducted in
cooperation with State employment secu-
rity agencies.

Monthly estimates of the labor force,
employment, and unemployment for States
and sub-State areas are a key indicator of
local economic conditions, and form the ba-
sis for determining the eligibility of an area
for benefits under Federal economic assis-
tance programs such as the Job Training
Partnership Act. Seasonally adjusted unem-
ployment rates are presented in table 10.
Insofar as possible, the concepts and defi-
nitions underlying these data are those
used in the national estimates obtained
from the CPS.

Notes on the data

Data refer to State of residence. Monthly
data for all States and the District of
Columbia are derived using standardized
procedures established by BLS. Once a year,
estimates are revised to new population
controls, usually with publication of January
estimates, and benchmarked to annual
average CPS levels.

FOR ADDITIONAL INFORMATION on data
in this series, call (202) 691-6392 (table 10)
or (202) 691-6559 (table 11).

Covered employment and
wage data (ES-202)

Description of the series

EMPLOYMENT, WAGE, AND ESTABLISHMENT DATA
in this section are derived from the quarterly
tax reports submitted to State employment
security agencies by private and State and
local government employers subject to State
unemployment insurance (ur) laws and from
Federal, agencies subject to the Unemploy-
ment Compensation for Federal Employees
(ucrE) program. Each quarter, State agencies
edit and process the data and send the infor-
mation to the Bureau of Labor Statistics.
The Covered Employment and Wages
data (CEW), also referred as ES-202 data, are
the most complete enumeration of employ-
ment and wage information by industry at
the national, State, metropolitan area, and
county levels. They have broad economic



significance in evaluating labor market trends
and major industry developments.

Definitions

In general, Es-202 monthly employment data
represent the number of covered workers
who worked during, or received pay for, the
pay period that included the 12th day of the
month. Covered private industry employ-
ment includes most corporate officials, ex-
ecutives, supervisory personnel, profession-
als, clerical workers, wage earners, piece
workers, and part-time workers. It excludes
proprietors, the unincorporated self-em-
ployed, unpaid family members, and certain
farm and domestic workers. Certain types
of nonprofit employers, such as religious
organizations, are given a choice of coverage
or exclusion in a number of States. Workers
in these organizations are, therefore, reported
to a limited degree.

Persons on paid sick leave, paid holiday,
paid vacation, and the like, are included. Per-
sons on the payroll of more than one firm
during the period are counted by each ui-
subject employer if they meet the employ-
ment definition noted earlier. The employ-
ment count excludes workers who earned no
wages during the entire applicable pay pe-
riod because of work stoppages, temporary
layoffs, illness, or unpaid vacations.

Federal employment data are based on
reports of monthly employment and quar-
terly wages submitted each quarter to State
agencies for all Federal installations with
employees covered by the Unemployment
Compensation for Federal Employees (UCFE)
program, except for certain national secu-
rity agencies, which are omitted for security
reasons. Employment for all Federal agen-
cies for any given month is based on the
number of persons who worked during or
received pay for the pay period that included
the 12th of the month.

An establishment is an economic unit,
such as a farm, mine, factory, or store, that
produces goods or provides services. It is
typically at a single physical location and
engaged in one, or predominantly one, type
of economic activity for which a single in-
dustrial classification may be applied. Oc-
casionally, a single physical location encom-
passes two or more distinct and significant
activities. Each activity should be reported
as a separate establishment if separate records
are kept and the various activities are classi-
fied under different four-digit sic codes.

Most employers have only one estab-
lishment; thus, the establishment is the pre-
dominant reporting unit or statistical entity
for reporting employment and wages data.
Most employers, including State and local
governments who operate more than one es-

tablishment in a State, file a Multiple
Worksite Report each quarter, in addition to
their quarterly ur report. The Multiple
Worksite Report is used to collect separate
employment and wage data for each of the
employer’s establishments, which are not
detailed on the ur report. Some very small
multi-establishment employers do not file a
Multiple Worksite Report. When the total
employment in an employer’s secondary es-
tablishments (all establishments other than
the largest) is 10 or fewer, the employer gen-
erally will file a consolidated report for all
establishments. Also, some employers either
cannot or will not report at the establish-
ment level and thus aggregate establishments
into one consolidated unit, or possibly sev-
eral units, though not at the establishment
level.

For the Federal Government, the report-
ing unit is the installation: a single location
at which a department, agency, or other gov-
ernment body has civilian employees. Fed-
eral agencies follow slightly different crite-
ria than do private employers when break-
ing down their reports by installation. They
are permitted to combine as a single state-
wide unit: 1) all installations with 10 or fewer
workers, and 2) all installations that have a
combined total in the State of fewer than 50
workers. Also, when there are fewer than 25
workers in all secondary installations in a
State, the secondary installations may be
combined and reported with the major in-
stallation. Last, if a Federal agency has fewer
than five employees in a State, the agency
headquarters office (regional office, district
office) serving each State may consolidate
the employment and wages data for that State
with the data reported to the State in which
the headquarters is located. As a result of
these reporting rules, the number of report-
ing units is always larger than the number of
employers (or government agencies) but
smaller than the number of actual establish-
ments (or installations).

Data reported for the first quarter are tabu-
lated into size categories ranging from
worksites of very small size to those with
1,000 employees or more. The size category
is determined by the establishment’s March
employment level. It is important to note
that each establishment of a multi-establish-
ment firm is tabulated separately into the
appropriate size category. The total employ-
ment level of the reporting multi-establish-
ment firm is not used in the size tabulation.

Covered employers in most States report
total wages paid during the calendar quarter,
regardless of when the services were per-
formed. A few State laws, however, specify
that wages be reported for, or based on the
period during which services are performed
rather than the period during which com-
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pensation is paid. Under most State laws or
regulations, wages include bonuses, stock
options, the cash value of meals and lodging,
tips and other gratuities, and, in some States,
employer contributions to certain deferred
compensation plans such as 401(k) plans.

Covered employer contributions for old-
age, survivors, and disability insurance
(oaspr), health insurance, unemployment in-
surance, workers’ compensation, and private
pension and welfare funds are not reported
as wages. Employee contributions for the
same purposes, however, as well as money
withheld for income taxes, union dues, and
so forth, are reported even though they are
deducted from the worker’s gross pay.

Wages of covered Federal workers rep-
resent the gross amount of all payrolls for
all pay periods ending within the quarter.
This includes cash allowances, the cash
equivalent of any type of remuneration, sev-
erance pay, withholding taxes, and retirement
deductions. Federal employee remuneration
generally covers the same types of services
as for workers in private industry.

Average annual wages per employee
for any given industry are computed by di-
viding total annual wages by annual average
employment. A further division by 52 yields
average weekly wages per employee. An-
nual pay data only approximate annual earn-
ings because an individual may not be em-
ployed by the same employer all year or
may work for more than one employer at a
time.

Average weekly or annual pay is af-
fected by the ratio of full-time to part-time
workers as well as the number of individuals
in high-paying and low-paying occupations.
When average pay levels between States and
industries are compared, these factors should
be taken into consideration. For example,
industries characterized by high proportions
of part-time workers will show average wage
levels appreciably less than the weekly pay
levels of regular full-time employees in these
industries. The opposite effect characterizes
industries with low proportions of part-time
workers, or industries that typically sched-
ule heavy weekend and overtime work. Av-
erage wage data also may be influenced by
work stoppages, labor turnover rates, retro-
active payments, seasonal factors, bonus
payments, and so on.

Notes on the data

Beginning with the release of data for 2001,
publications presenting data from the Cov-
ered Employment and Wages program have
switched to the 2002 version of the North
American Industry Classificatiion System
(NAICS) as the basis for the assignment and
tabulation of economic data by industry.
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NAICS is the product of a cooperative effort
on the part of the statistical agencies of the
United States, Canada, and Mexico. Due to
difference in NAICS and Standard Industrial
Classification (SIC) structures, industry data
for 2001 is not comparable to the SiC-based
data for earlier years.

Effective January 2001, the program be-
gan assigning Indian Tribal Councils and re-
lated establishments to local government
ownership. This BLS action was in response
to a change in Federal law dealing with the
way Indian Tribes are treated under the Fed-
eral Unemployment Tax Act. This law re-
quires federally recognized Indian Tribes to
be treated similarly to State and local gov-
ernments. In the past the CEW program coded
Indian Tribal Councils and related establish-
ments in the private sector. As a result of
the new law, CEW data reflects significant
shifts in employment and wages between
the private sector and local government from
2000 to 2001. Data also reflect industry
changes. Those accounts previously as-
signed to civic and social organizations were
assigned to tribal governments. There were
no required industry changes for related es-
tablishments owned by these Tribal Coun-
cils. These tribal business establishments
continued to be coded according to the eco-
nomic activity of that entity.

To insure the highest possible quality of
data, State employment security agencies
verify with employers and update, if neces-
sary, the industry, location, and ownership
classification of all establishments on a 3-
year cycle. Changes in establishment classi-
fication codes resulting from the verification
process are introduced with the data re-
ported for the first quarter of the year.
Changes resulting from improved employer
reporting also are introduced in the first quar-
ter. For these reasons, some data, especially
at more detailed geographic levels, may not
be strictly comparable with earlier years.

The2000 county data used to calculate
the 2000-01 changes were adjusted for
changes in industry and county classifica-
tion to make them comparable to data for
2001. As a result, the adjusted 2000 data
differ to some extent from the data available
on the Internet at:

http://www.bls.gov/cew/home.htm.

County definitions are assigned accord-
ing to Federal Information Processing Stan-
dards Publications as issued by the National
Institute of Standards and Technology. Ar-
eas shown as counties include those desig-
nated as independent cities in some jurisdic-
tions and, in Alaska, those areas designated
by the Census Bureau where counties have
not been created. County data also are pre-
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sented for the New England States for com-
parative purposes, even though townships
are the more common designation used in
New England (and New Jersey).

For additional information on the cov-
ered employment and wage data, contact the
Division of Administrative Statistics and La-
bor Turnover at (202) 691-6567.

Compensation and
Wage Data

(Tables 1-3; 25-31)

COMPENSATION AND WAGE DATA are gathered
by the Bureau from business establishments,
State and local governments, labor unions,
collective bargaining agreements on file with
the Bureau, and secondary sources.

Employment Cost Index

Description of the series

The Employment Cost Index (ECI) is a
quarterly measure of the rate of change in
compensation per hour worked and includes
wages, salaries, and employer costs of em-
ployee benefits. It uses a fixed market
basket of labor—similar in concept to the
Consumer Price Index’s fixed market basket
of goods and services—to measure change
over time in employer costs of employing
labor.

Statistical series on total compensation
costs, on wages and salaries, and on benefit
costs are available for private nonfarm work-
ers excluding proprietors, the self-em-
ployed, and household workers. The total
compensation costs and wages and salaries
series are also available for State and local
government workers and for the civilian non-
farm economy, which consists of private
industry and State and local government
workers combined. Federal workers are ex-
cluded.

The Employment Cost Index probabil-
ity sample consists of about 4,400 private
nonfarm establishments providing about
23,000 occupational observations and 1,000
State and local government establishments
providing 6,000 occupational observations
selected to represent total employment in
each sector. On average, each reporting unit
provides wage and compensation informa-
tion on five well-specified occupations.
Data are collected each quarter for the pay
period including the 12th day of March,
June, September, and December.

Beginning with June 1986 data, fixed em-
ployment weights from the 1980 Census of
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Population are used each quarter to
calculate the civilian and private indexes and
the index for State and local governments.
(Prior to June 1986, the employment
weights are from the 1970 Census of Popu-
lation.) These fixed weights, also used to
derive all of the industry and occupation
series indexes, ensure that changes in these
indexes reflect only changes in compensa-
tion, not employment shifts among indus-
tries or occupations with different levels of
wages and compensation. For the bargaining
status, region, and metropolitan/
nonmetropolitan area series, however, em-
ployment data by industry and occupation
are not available from the census. Instead,
the 1980 employment weights are reallo-
cated within these series each quarter based
on the current sample. Therefore, these in-
dexes are not strictly comparable to those
for the aggregate, industry, and occupation
series.

Definitions

Total compensation costs include wages,
salaries, and the employer’s costs for em-
ployee benefits.

Wages and salaries consist of earnings
before payroll deductions, including produc-
tion bonuses, incentive earnings, commis-
sions, and cost-of-living adjustments.

Benefits include the cost to employers
for paid leave, supplemental pay (includ-
ing nonproduction bonuses), insurance, re-
tirement and savings plans, and legally re-
quired benefits (such as Social Security,
workers’ compensation, and unemployment
insurance).

Excluded from wages and salaries and
employee benefits are such items as pay-
ment-in-kind, free room and board, and tips.

Notes on the data

The Employment Cost Index for changes in
wages and salaries in the private nonfarm
economy was published beginning in 1975.
Changes in total compensation cost—wages
and salaries and benefits combined—were
published beginning in 1980. The series of
changes in wages and salaries and for total
compensation in the State and local govern-
ment sector and in the civilian nonfarm
economy (excluding Federal employees)
were published beginning in 1981. Histori-
cal indexes (June 1981=100) are available on
the Internet:
http://www.bls.gov/ect/

FOR ADDITIONAL INFORMATION on the

Employment Cost Index, contact the Office



of Compensation Levels and Trends: (202)
691-6199.

Employee Benefits Survey

Description of the series

Employee benefits data are obtained from
the Employee Benefits Survey, an annual
survey of the incidence and provisions of
selected benefits provided by employers.
The survey collects data from a sample of
approximately 9,000 private sector and
State and local government establishments.
The data are presented as a percentage of
employees who participate in a certain ben-
efit, or as an average benefit provision (for
example, the average number of paid holi-
days provided to employees per year). Se-
lected data from the survey are presented in
table 25 for medium and large private es-
tablishments and in table 26 for small pri-
vate establishments and State and local
government.

The survey covers paid leave benefits
such as holidays and vacations, and personal,
funeral, jury duty, military, family, and sick
leave; short-term disability, long-term dis-
ability, and life insurance; medical, dental,
and vision care plans; defined benefit and
defined contribution plans; flexible benefits
plans; reimbursement accounts; and unpaid
family leave.

Also, data are tabulated on the inci-
dence of several other benefits, such as
severance pay, child-care assistance, wellness
programs, and employee assistance
programs.

Definitions

Employer-provided benefits are benefits
that are financed either wholly or partly by
the employer. They may be sponsored by a
union or other third party, as long as there is
some employer financing. However, some
benefits that are fully paid for by the em-
ployee also are included. For example, long-
term care insurance and postretirement life
insurance paid entirely by the employee are
included because the guarantee of insurabil-
ity and availability at group premium rates
are considered a benefit.

Participants are workers who are covered
by a benefit, whether or not they use that
benefit. If the benefit plan is financed wholly
by employers and requires employees to
complete a minimum length of service for
eligibility, the workers are considered
participants whether or not they have met
the requirement. If workers are required to
contribute towards the cost of a plan, they

are considered participants only if they elect
the plan and agree to make the required
contributions.

Defined benefit pension plans use
predetermined formulas to calculate a retire-
ment benefit (if any), and obligate the em-
ployer to provide those benefits. Benefits
are generally based on salary, years of ser-
vice, or both.

Defined contribution plans generally
specify the level of employer and employee
contributions to a plan, but not the formula
for determining eventual benefits. Instead,
individual accounts are set up for partici-
pants, and benefits are based on amounts
credited to these accounts.

Tax-deferred savings plans are a type
of defined contribution plan that allow par-
ticipants to contribute a portion of their
salary to an employer-sponsored plan and
defer income taxes until withdrawal.

Flexible benefit plans allow employ-
ees to choose among several benefits, such
as life insurance, medical care, and vacation
days, and among several levels of coverage
within a given benefit.

Notes on the data

Surveys of employees in medium and large
establishments conducted over the 1979-86
period included establishments that
employed at least 50, 100, or 250 workers,
depending on the industry (most service
industries were excluded). The survey
conducted in 1987 covered only State and
local governments with 50 or more
employees. The surveys conducted in 1988
and 1989 included medium and large
establishments with 100 workers or more in
private industries. All surveys conducted
over the 1979-89 period excluded
establishments in Alaska and Hawaii, as well
as part-time employees.

Beginning in 1990, surveys of State and
local governments and small private
establishments were conducted in even-
numbered years, and surveys of medium and
large establishments were conducted in odd-
numbered years. The small establishment
survey includes all private nonfarm
establishments with fewer than 100
workers, while the State and local
government survey includes all governments,
regardless of the number of workers. All
three surveys include full- and part-time
workers, and workers in all 50 States and
the District of Columbia.

FOR ADDITIONAL INFORMATION on the
Employee Benefits Survey, contact the Of-
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fice of Compensation Levels and Trends on
the Intern