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Recent Veterans

Jennifer Tennant

Jennifer Tennant is an assistant
professor in the economics
department at Ithaca College.
Email: jtennant@ithaca.edu.

Disability, employment, and
income: are Irag/Afghanistan-era
U.S. veterans unique?

Recent veterans, although demographically different from and
more likely to have a disability than the combined population of
nonveterans and veterans whose service concluded before 2001, are
nonetheless similar to them in terms of full-time employment, wage

income, and adjusted family income

t a time when the United States is
involved in two major internation-
al conflicts, research on the health
and economic outcomes of its recent vet-
erans is becoming increasingly important.
However, it is difficult to compare the la-
bor force characteristics of recent veterans'
to those of nonveterans and veterans who
have not served recently because recent
veterans—those who served in the era of
Operation Iraqi Freedom? and Operation
Enduring Freedom (Afghanistan), also
known as Gulf War era II—are demo-
graphically different from the rest of the
population. In this study, recent veterans
are compared with the combined popula-
tion of people who have never served in
the military and veterans whose service
concluded prior to September 2001.
Recent veterans tend to be much
younger and are more likely to be male
than are people in the comparison group.
The recent veterans and the rest of the
population are demographically different
in other ways, too. For instance, only 1 in
4 young Americans has been eligible to
enlist into the military during the period
when the United States has been involved
in conflicts in Iraq and Afghanistan. Pre-

existing conditions—including obesity, medical
and behavioral health conditions, criminal his-
tory, or other administrative disqualifiers—limit
the number of eligible recruits.?

'This study aims to create a level playing field
of comparison by controlling for the differences
in age, gender, race, ethnicity, and educational
attainment through the use of propensity score
matching techniques. Using matched samples,
one can determine whether there are different
employment outcomes, income sources, disabil-
ity program participation, and disability statuses
for recent veterans and the rest of the popula-
tion. After matching on the complete sample,
the study will make similar comparisons using
only the subset of people with disabilities. While
this article uses data for the United States, the
topic has global relevance.

Disability is increasingly part of the lives
of veterans. The types of disabilities that are
related to combat injuries include physical
injuries, traumatic brain injury, hearing loss,
posttraumatic stress disorder, and a combina-
tion of ailments and injuries. According to the
U.S. Department of Veterans Affairs (VA), a
majority of combat injuries in Operation Iraqi
Freedom and Operation Enduring Freedom
occur from high-pressure waves, acceleration/
deceleration injury, and shrapnel that are the
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result of an explosion.* Minor traumatic brain injury
can even occur in those who were not directly hit by
a blast and never lost consciousness. Kevlar helmets
and body armor have helped reduce the mortality rate
but cannot provide complete protection, particularly
when dealing with injuries to the head, neck, and face.®
Some veterans return from combat with sensory limi-
tations, cognitive disabilities, physical disabilities, self-
care limitations, difficulty with independent living,
and/or work limitations. The VA recognizes the unique
injuries and problems of this new generation of veter-
ans, including their special chronic-care needs.® These
disabilities could be associated with employment rates,
earnings, and disability program participation of re-
turning veterans.

While the academic literature has touched upon
the demographics and employment of the disabled
population as a whole and the heterogeneity within
that population,’ very few academic papers have been
written about the employment, earnings, and disabil-
ity program participation of veterans, either with or
without disabilities.® In a 2010 article, James Walker
looked at the employment and earnings of recent
veterans as a whole, and presented brief summary
statistics on the employment rates of disabled veter-
ans.” Robert Rosenheck, Linda Frisman, and Jody L.
Sindelar in 1995 looked at the 1987-1988 National
Vietnam Veterans’ Adjustment Study and found only
a small association between disability payments and
labor force nonparticipation, except at high levels of
payment.'? The analysis being presented here, however,
extends the previous analysis by using propensity score
matching to meaningfully compare recent veterans to
the comparison group, and also expands the discus-
sion regarding disability, since recent veterans may be
different from the rest of the population in terms of

disability prevalence and type.
Data and methodology

The data in this study come from the Current Popu-
lation Survey (CPS). The CPS, a joint undertaking of
the Bureau of Labor Statistics and the Census Bureau,
is a monthly survey of approximately 60,000 eligible
households and is the primary source of labor force in-
tormation for the U.S. noninstitutionalized population
ages 16 and older. A few different types of surveys
are fielded by the CPS: (1) the basic monthly survey
(BMS), (2) the Annual Social and Economic Supple-
ment (ASEC), and (3) various other supplements that

4 Monthly Labor Review « August 2012

deal with more specific questions, generally fielded every
other year or on a sporadic basis. The BMS collects labor force
information and demographic information, including veteran
status and period of service. The basic monthly survey also
includes questions pertaining to disability. A series of six dis-
ability questions was asked of every respondent in the BMS
in June 2008, and then of respondents in their first and fifth
months in sample from September 2008 onward."? These new
questions encompass disabilities and limitations that affected
(1) vision; (2) hearing; (3) remembering, making decisions,
or concentrating; (4) physical matters such as walking and
climbing stairs; (5) self-care, like dressing or bathing; and
(6) independent living in the form of being able to leave the
house for an errand or doctor’s appointment. These questions
are asked every month; the official BLS measure of disability
comprises them."

The ASEC Supplement, administered in March, generates
the usual monthly labor force and disability data provided
in the BMS, but also adds data on work experience, income,
noncash benefits, and migration.™ This supplemental sur-
vey distinguishes among many forms of household income,
including Social Security disability benefits, Supplemental
Security Income, and service-connected veteran disability
compensation.

The CPS uses a rotation system for its household inter-
views. Each household is followed for a 16-month period on
a 4-8-4 pattern. That is, the housing unit or group quarters is
interviewed 4 consecutive months, not in sample for the next
8 months, interviewed the next 4 months, and then retired
from sample. In any monthly sample, one-eighth of the sam-
ple is being interviewed for the first time (MIS, standing for
month in sample, equals 1), one-eighth is being interviewed
for the second time (MIS = 2), and so on.”® While one of the
benefits of the Current Population Survey is that this rotation
system creates short longitudinal panels, there are not enough
veterans with disabilities to permit the creation of panels that
would be statistically and economically meaningful. Because
of this limitation, this study will not be able to differentiate
between longer term (both in # and # + 7) disability and pos-
sibly shorter term disability.

This study will instead use data from the 2009 and 2010
Annual Social and Economic Supplements. The ASEC Sup-
plement includes detailed information about the respondent’s
types of income (including service-connected veteran disabil-
ity income) as well as disability, demographic, and labor force
participation variables. The 2009 and 2010 ASEC data include
information from the six disability questions that were in-
troduced in June 2008 in the BMS. The CPS has an annual
veterans supplement that it releases every year, most recently

in March 2012 with data from August 2011.' However, the



veterans supplement sample will never also be interviewed
for the ASEC, which is administered in March, because of
the 4-8-4 sample design. A household that is interviewed
in March would be out of the sample in July, and a house-
hold interviewed in the summer months would be out of
sample in March. Since the ASEC Supplement provides
relevant income information, this study will not utilize
the veterans supplement. However, the ASEC Supplement
includes a question about service-related veteran disabil-
ity payments, which mirrors the “do you have a service-
connected disability” question in the veterans supplement.

'The technique of propensity score matching is used to
compare recent veterans with the rest of the population,
described earlier as people who have never served in the
military as well as those whose service concluded prior
to September 2001. Propensity score matching was intro-
duced into the literature by Paul Rosenbaum and Donald
Rubin in 1983, and is a way to create “similar” groups
that can be compared in terms of both observed and
unobserved characteristics. A propensity score matched
sample takes characteristics of the veteran group (such as
age, gender, and race) and draws a sample from the rest of
the population so that the proportions of certain demo-
graphic characteristics of the control group align with the
veteran group. This allows for more meaningful compari-
sons across the groups.

Without propensity score matching, according to Mar-
celo Coca-Perraillon, “causal inference is complicated by
the fact that a group which received a treatment or expe-
rienced an event may be very different from another group
that did not experience the event or receive the treatment.
Thus, it is not clear whether a difference in certain out-
come of interest is due to the treatment or is the product
of prior differences among groups.”® Propensity scores
are the predicted probabilities from a logistic model that
estimates the probability of being in a treatment group
(in this study’s case, being a recent veteran) given certain
variables. This study creates propensity scores for being a
recent veteran by age, gender, race, ethnicity, marital sta-
tus, and educational attainment. One can then match a
respondent who is a recent veteran to a respondent in the
comparison group on the basis of equal or similar propen-
sity scores.’” Some propensity score matching is done by
nearest neighbor or nearest neighbor within a certain cali-
per, or measured distance, with or without replacement.

There has been a great deal of literature that has evalu-
ated the performance of propensity score matching es-
timators using experimental data. James Heckman and
others looked at job training programs and found that the
propensity score matching estimator only performs well

when the participants and non-participants come from
the same data source so that variable definitions are the
same, participants and non-participants are in the same
local labor markets, and the datasets have a large selec-
tion of variables.” In response, Rajeev Dehejia and Sadek
Wahba showed that propensity score matching can yield
accurate estimates of the treatment effect even when the
treatment group differs greatly from the nontreatment
group, and stated that matching with replacement is better
than the alternative matching algorithms.** As the current
study is not looking at job training programs, the caveat
of Heckman et al. about local labor markets should not
apply. However, this study uses the Current Population
Survey, an extremely rich dataset, for both recent veterans
and the rest of the population, so the other two condi-
tions hold. In this study, the nearest neighbor propensity
score match, with replacement, is chosen for each respon-
dent in the treatment group, which speaks to Dehejia and
Wahba’s suggestion. The Stata command psmatch2 was
used to compute the propensity scores and the matched
samples.”? Common support is implemented, and there-
fore treatment observations whose propensity scores are
higher than the maximum or lower than the minimum
propensity scores of the controls are dropped. This article
only shows results for the nearest neighbor matching, with
replacement and common support, although the findings
were fairly robust when using logit instead of probit for
the estimation of the propensity scores and when intro-
ducing different numbers of neighbors to calculate the
matched outcome.

Tables 1 and 2 show the demographics of the original
samples and the propensity score matched samples, re-
spectively. Table 1 shows that more than one-third of the
sample of recent veterans is ages 25-29, compared with 12
percent of the rest of the population. Recent veterans are
also overwhelmingly male, at 83 percent. This is the most
striking difference between the samples as only 47 per-
cent of the comparison group is male. Another difference
between the two samples is the percentage of respondents
who report having less than a high school diploma. Be-
cause of qualification guidelines for military service, there
are very few recent veterans who have not received a high
school diploma, and this is evident in the data: 1.2 per-
cent of recent veterans do not have a high school diploma
compared with 11.3 percent for the rest of the population.
However, while fewer recent veterans than the compari-
son group have not received a high school diploma, recent
veterans are less likely to have a college degree or higher.

The propensity score matched sample is shown in

table 2. The demographics of the matched sample of the
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Recent Veterans

LCLICAM  Demographics of original samples of recent veterans and the rest of the population

Variable Percentofrecent | Percent of ret of Estatistic significantly
different?®
Ages 25-29 33.41 12.40 26.74 Yes
Ages 30-34 18.91 13.28 6.99 Yes
Ages 35-39 10.37 14.28 -4.71 Yes
Ages 40-44 12.88 15.08 -2.59 Yes
Ages 45-49 12.88 15.51 -3.07 Yes
Ages 50-54 5.97 14.03 -9.81 Yes
Ages 55-59 4.02 11.39 -9.81 Yes
Ages 60-61 1.56 4.04 -5.31 Yes
Male 82.88 47.42 30.00 Yes
Less than high school 1.17 11.33 -13.57 Yes
High school graduate only 25.32 29.39 -3.77 Yes
Some college 45.57 27.76 16.74 Yes
College graduate 27.94 31.51 -3.24 Yes
White, non-Hispanic 68.82 64.17 4.09 Yes
Black, non-Hispanic 14.22 11.01 433 Yes
Other race, non-Hispanic 6.02 8.36 -3.56 Yes
Hispanic 10.54 16.37 -6.65 Yes
Married 61.74 64.91 -2.80 Yes
Divorced 15.56 14.06 1.82 No
Never married 18.63 18.91 -30 No
! “Recent veterans” are those who served since September 2001; they 3 At 5-percent level.
may also have served earlier. NOTE: n(recent veterans) = 1,793; n(not recent veterans) = 203,173.
2 The "rest of population" sample includes people who have never SOURCE: U.S. Bureau of Labor Statistics, Current Population Survey,
served in the military, as well as those who served prior to September 2001. ~ March 2009 and March 2010.

comparison group are similar to the demographics of the
recent veteran sample, with none of the means being sig-
nificantly different.

Results and discussion

Once the propensity score matched samples are created,
the data can be compared in a more meaningful way.
Table 3 compares income sources and employment out-
comes of the two groups. The recent veteran and com-
parison group matched samples are fairly similar in terms
of working “full time, full year” in the previous year (that
is, at least 35 hours a week for 50 weeks a year), working
at least 52 hours in the previous year (that is, one hour per
week), hours worked in the previous year, and likelihood
of being in the labor force. Recent veterans were also sim-
ilar in terms of annual income from wages and salary (on
average, $43,370 versus $42,972) and family income ad-
justed for number of people in the household (on average,
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$52,038 versus $47,530, but there was no statistically sig-
nificant difference between these two amounts). In terms
of participation in disability compensation programs, re-
cent veterans were not significantly different from the rest
of the population in their Supplemental Security Income
(SSI) and Social Security Disability Insurance (SSDI) par-
ticipation rates and income.

The main economic differences between these two
samples were their poverty rates, the percentage of the
sample receiving service-connected disability compensa-
tion, and the amount of income they received from that
disability program. The poverty rate for recent veterans is
almost half that of the comparison group, 5.1 percent ver-
sus 9.7 percent. In terms of program participation, 16.4
percent of recent veterans received service-connected dis-
ability compensation in the previous year, at an average
of $2,531.

In terms of disability type and prevalence, there are
some differences between the recent veteran population



ICPA  Demographics of matched samples of recent veterans and the rest of the population

Variable Percent of re1cent Percent of ress of rstatistic s?r:i?ceaanzls
veterans population dgifferent?3y

Ages 25-29 3341 33.18 0.10 No
Ages 30-34 18.91 19.30 =19 No
Ages 35-39 10.37 10.99 -35 No
Ages 40-44 12.88 12.72 .10 No
Ages 45-49 12.88 12.66 A3 No
Ages 50-54 5.97 5.69 .20 No
Ages 55-59 4.02 3.90 .10 No
Ages 60-61 1.56 1.56 0 No
Male 82.88 82.99 -.05 No
Less than high school 1.17 2.12 -1.03 No
High school graduate only 25.32 25.66 -.16 No
Some college 45.57 4439 A5 No
College graduate 27.94 27.83 .05 No
White, non-Hispanic 68.82 68.54 1 No
Black, non-Hispanic 14.22 13.89 .16 No
Other race, non-Hispanic 6.02 6.30 -.18 No
Hispanic 10.54 10.99 -.24 No
Married 61.74 62.24 =19 No
Divorced 15.56 15.06 .24 No
Never married 18.63 20.02 -.66 No

' “Recent veterans”are those who served since September 2001; they 3 At 5-percent level.

may also have served earlier. NOTE: n(matched sample) = 1,793.
2 The "rest of population” sample includes people who have never served SOURCE: U.S. Bureau of Labor Statistics, Current Population Survey, March
in the military, as well as those who served prior to September 2001. 2009 and March 2010.

and the comparison group. Recent veterans are more
likely to have hearing difficulties or any measure of dis-
ability than the rest of the population. Table 4 shows that
3.2 percent of recent veterans reported hearing difficul-
ties compared with 0.9 percent of the comparison group
sample, and these means are significantly different at a
5.0-percent level. These types of disabilities are consistent
with combat-zone injuries and trauma caused by explo-
sions, high-pressure waves, and acceleration/deceleration.
In terms of broader definitions of disability, recent vet-
erans are significantly more likely than the comparison
group to identify as having one of the six disabilities listed
in the Current Population Survey’s basic monthly survey,
8.3 percent versus 5.7 percent.

While table 4 shows the various disability prevalence
rates for the entire population of recent veterans com-
pared with the rest of the population, table 5 looks solely
at people with disabilities. It compares disabled recent
veterans and the control group in terms of the type and

prevalence of transfer payments, employment outcomes,
and measures of well-being. Some of the veterans in the
survey are eligible for SSI and SSDI, but some disabled
veterans also receive service-connected disability insur-
ance payments from the Department of Veterans Affairs.
VA veterans disability compensation is defined as a mon-
etary benefit paid to veterans who are disabled by an in-
jury or illness that was incurred or aggravated during ac-
tive military service.” There have been many articles that
show that receipt of SSDI and SSI benefits disincentivize
working;** however, there is no definite corollary when
discussing veterans disability compensation from the
VA. Both SSDI and SSI provide a minimum cash benefit
to people deemed unable “to engage in any substantial
gainful activity (SGA), by reason of any medically deter-
minable physical or mental impairment(s) which can be
expected to result in death or which has lasted or can be
expected to last for a continuous period of not less than
12 months.” SSDI and SSI disability insurance programs
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Recent Veterans

ICIEER  Income sources and employment outcomes, matched samples of recent veterans and the rest of the population

Income source or employment outcome Recent veterans' Rest of population? t-statistic s:;r:i;n(eaanr:y
different?®

Income from wages and salary $43,370.44 $42,972.24 0.13 No
Income from Ssl $43.66 $135.33 -1.42 No
Income from SSDI $280.00 $188.89 0.76 No
Income from Veterans Administration $2,530.58 $105.76 12.61 Yes
Received service-connected veterans disability

compensation last year (percent) 16.40 .95 15.62 Yes
Received SSl last year (percent) A5 1.28 -1.28 No
Received SSDI last year (percent) 1.39 1.06 51 No
Received worker's compensation last year (percent) .28 .28 0 No
Poverty rate (percent) 5.08 9.65 -3.05 Yes
Adjusted household income last year (percent) $52,038.06 $47,529.91 1.90 No
Worked full time, full year last year (percent) 67.15 68.38 -49 No
Worked at least 52 hours last year (i.e., 1 hour a week)

(percent) 87.40 89.68 -1.32 No
Employed (percent) 78.47 79.59 -.53 No

In the labor force (percent) 86.17 89.24 -1.78 No
Annual hours worked last year (mean) 1,811 1,841 -.62 No

may also have served earlier.

T “Recent veterans” are those who served since September 2001; they

2 The “rest of population” sample includes people who have never
served in the military, as well as those who served prior to September 2001.

3 At the 5-percent level.

NOTE: n(matched sample) = 1,793.

SOURCE: U.S. Bureau of Labor Statistics, Current Population Survey,
March 2009 and March 2010.

LIELEEM  Disability prevalence within the propensity score matched samples of recent veterans and the rest of the population

ot | Seemtotiet | vt | ignitcanly

different?®
Hearing difficulty 3.23 .89 3.76 Yes
Vision difficulty .50 1.06 -1.05 No
Difficulty remembering, concentrating 3.63 2.62 1.15 No
Physical difficulty 3.46 3.18 .29 No
Self-care disability .50 1.51 -1.71 No
Independent living difficulty 1.45 2.01 -74 No
Any of the six disability questions 8.25 5.69 1.98 Yes

may also have served earlier.

' “Recent veterans” are those who served since September 2001; they

2 The “rest of population” sample includes people who have never
served in the military, as well as those who served prior to September 2001.

3 At 5-percent level.

NOTE: n(matched sample) = 1,793.

SOURCE: U.S. Bureau of Labor Statistics, Current Population Survey,
March 2009 and March 2010.

both virtually bar recipients from working, although
as Richard Burkhauser and Mary Daly note, there are
differences in these recipient populations.? SSDI is fi-
nanced by a payroll tax to provide earnings replacement
to those who leave the labor force because of disability,
while SSI is the means-tested equivalent for those who
haven't worked enough to qualify for SSDI.?” Regarding
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VA benefits, there are two unique components of service-
connected disability insurance for veterans. First, a vet-
eran receives a disability rating from O to 100 percent,
with ratings given in 10-percentage-point increments;
having a disability is not an “all or nothing” status. Sec-
ond, the program is not means-tested and the recipient
is allowed to work while collecting benefits. As noted



ICEER  Income sources, employment outcomes and measures of well-being of those with disabilities, using matched
samples of recent veterans and the rest of the population
Rest of Are means
Income source or employment outcome Recent veterans' I significantly
population d
different?®
Received service-connected veteran disability compensation last year
(percent) 43.92 5.88 Yes
Received SSl last year (percent) 4,05 10.78 No
Received SSDI last year (percent) 14.19 12.75 No
Employment rate (percent) 45.27 40.20 No
Worked full time full year (percent) 41.22 27.45 No
Annual hours worked last year 1,116 1,098 No
Poverty rate (percent) 7.43 26.47 Yes
! “Recent veterans” are those who served since September 2001; they 3 95-percent confidence intervals do not overlap.
may also have served earlier. NOTE: n(matched sample) = 250.
2 The “rest of population” sample includes people who have never SOURCE: U.S. Bureau of Labor Statistics, Current Population Survey,
served in the military, as well as those who served prior to September 2001. March 2009 and March 2010.

by David Autor and Mark Duggan, “...because benefit
payments in the Disability Compensation program are
not conditioned on staying out of the labor force, the
[VA benefits] system does not directly reward labor force
nonparticipation.”®

As shown in table 5, there was no statistical difference
between recent veterans with disabilities and the rest of
the population with disabilities regarding their likelihood
of receiving SSI or SSDI benefits. The work restrictions
inherent in the SSI and SSDI programs may be associ-
ated with differences in employment for disabled recent
veterans and the comparison group. Recent veterans with
disabilities are more likely to be working full time, full
year than are people with disabilities who did not serve
in Gulf War era II; the proportions are 41.2 percent and
27.5 percent, respectively.®’

A dramatic difference between recent veterans with
disabilities and people with disabilities who are in the
comparison group is their poverty rates. People with dis-
abilities who are in the comparison group are significantly
more likely to be in poverty than are recent veterans with
disabilities. The rate of poverty for people with disabilities
in the rest of the population is 26.5 percent, more than
three times the rate for recent veterans with disabilities.
‘These higher rates of full-time work, as well as dramati-
cally lower rates of poverty, could be related to the fact
that veterans disability compensation allows one to work,
while there is an implicit work prohibition in the SSI-SSDI
system. However, only summary statistics are presented in
this article, not causal inferences, and we must also keep
in mind the small sample sizes before coming to broad
conclusions.

RECENT VETERANS ARE DEMOGRAPHICALLY DIF-
FERENT from people in the rest of the population, but the
samples can be adjusted through the use of propensity score
matching to facilitate more effective comparisons. Using
data from the CPS Annual Social and Economic Supple-
ment from 2009 and 2010, once the adjustment is per-
formed, we see that recent veterans are quite similar to those
in the comparison group in terms of full-time employment,
hours worked, likelihood of being in the labor force, income
from wages and salary, and adjusted family income. Recent
veterans are better off in terms of poverty rates, with the
rest of the population being almost twice as likely to be in
poverty. One of the most significant differences between
the two groups is prevalence and type of disability, as well
as disability program participation, employment outcomes,
and well-being of the disabled population. Recent veterans
are more likely than the comparison group to have hear-
ing difficulties, which is consistent with combat-related
injuries and trauma. Recent veterans are also significantly
more likely to have one of the six disabilities in the new
disability questions. Despite these disadvantages, veterans
with disabilities are more likely to be working full time, full
year and significantly less likely to be in poverty than are
other people with disabilities. This could be related to the
fact that veterans who receive service-connected veterans
disability compensation are rated on a 0~100 point scale of
disability and are allowed to continue working, while other
disability income transfer programs either severely limit or
bar employment. Future research should look at specific
policy changes that affect recent veterans in order to deter-
mine causal pathways between different types of transfer
payments and employment outcomes. O
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Notes

! The Current Population Survey Annual Social and Economic
Supplement (ASEC) does not identify location of service, just period
of service. Therefore, those identified as “recent veterans” in this study
served in September 2001 or later, but may have done so anywhere in
the world; in addition, their military service may have begun before
September 2001. The Bureau of Labor Statistics Employment Situa-
tion for Veterans news release with data from August 2011 shows that
about 38 percent of the veterans who served at some point since Sep-

tember 2001 did so in Iraq, Afghanistan, or both.

2 Operation Iraqgi Freedom was declared over on August 31, 2010;
50,000 troops currently remain in Iraq in a noncombat role to provide
training, advice, and assistance to the Iraqi military. See http://www.
army.mil/article/44526/Operation_New_Dawn/.

3 See Ready, Willing and Unable to Serve, an article by a nonprofit,
nonpartisan U.S. national security organization of senior retired mili-
tary leaders, at www.missionreadiness.org.

* See Department of Veterans Affairs, Office of Research and De-
velopment program announcement, “Traumatic brain injury,” Veterans
Health Administration, June 17, 2008, http://www.research.va.gov/
funding/solicitations/docs/TBI.pdf.

S Ibid.

¢ See Department of Veterans Affairs, Office of Research and De-
velopment program announcement, “Deployment health: OEF/OIF vet-
eran research issues,” Veterans Health Administration, June 13, 2006.

7 See Richard V. Burkhauser, Ludmila Rovba, and Robert R.
Weathers 11, “Household Income,” and Andrew J. Houtenville, Eliza-
beth Potamites, William A. Erickson, and S. Antonio Ruiz-Quint-
anilla, “Disability Prevalence and Demographics,” both in Andrew J.
Houtenville, David C. Stapleton, Robert R. Weathers, and Richard V.
Burkhauser, eds., Counting Working-Age People with Disabilities: What
Current Data Tell Us and Options for Improvement (Kalamazoo, MI:
W.E. Upjohn Institute for Employment Research, 2009).

8 There are a few studies looking at the effect of a policy change
in the VA veteran disability compensation program on participation in
the program and labor force outcomes of Vietnam-era veterans, such
as Mark Duggan, Robert Rosenheck, and Perry Douglas Singleton
II, “Federal Policy and the Rise in Disability Enrollment: Evidence
for the Veterans Affairs’ Disability Compensation Program,” Journal
of Law and Economics, May 2010, pp. 379-398, and David Autor and
Mark Duggan, “Distinguishing Income from Substitution Effects
in Disability Insurance,” American Economic Review, May 2007, pp.
119-124. These are causal studies and therefore have a different focus
than this paper.

? See James A. Walker, “Employment and earnings of recent vet-
erans: data from the CPS,” Monthly Labor Review, July 2010, pp. 3-9.

10 See Robert Rosenheck, Linda Frisman, and Jody Sindelar, “Dis-
ability Compensation and Work Among Veterans with Psychiatric
and Nonpsychiatric Impairments,” Psychiatric Services, April 1995, pp.
359-365.

1 See http://www.census.gov/apsd/techdoc/cps/cpsmar09.pdf,
p-2-1.

12 See “Frequently asked questions about disability data” at http://
www.bls.gov/cps/cpsdisability_faq.htm.

13 Veterans who answered “yes” to any of the six disability questions
in the basic monthly survey did not necessarily acquire the disability
through military service.
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4 See Annual Social and Economic Supplement technical documen-
tation at http://www.census.gov/apsd/techdoc/cps/cpsmar09.pdf.

15 “Design and Methodology: Current Population Survey,” Techni-
cal Paper 66, (U.S. Bureau of Labor Statistics and U.S. Census Bureau,
October 2006), pp. 3-13, http://www.census.gov/prod/2006pubs/
tp-66.pdf.

16 The supplement to the CPS yielding additional data about vet-

erans has recently been conducted annually. It was part of the CPS in
August 2009, July 2010, August 2011, and August 2012.

17" See Paul R. Rosenbaum and Donald B. Rubin, “The Central
Role of the Propensity Score in Observational Studies for Causal Ef-
fects,” Biometrika, April 1983, pp. 41-55.

8 See Marcelo Coca-Perraillon, “Local and Global Optimal Pro-
pensity Score Matching,” Paper 185-2007 (presented at SAS Global
Forum, 2007).

¥ See sAS Usage Note 30971, “How can I compute and match ob-

servations on propensity scores?” January 18, 2008, at http://support.
sas.com/kb/30/971.html.

2 See James Heckman, Hidehiko Ichimura and Petra Todd,
“Matching as an Econometric Evaluation Estimator: Evidence from
Evaluating a Job Training Programme,” The Review of Economic Studies,
October 1997, pp. 605-654; and James Heckman, Hidehiko Ichimura,
Jeffrey Smith and Petra Todd, “Characterizing Selection Bias Using
Experimental Data,” Econometrica, September 1998, pp. 1017-1098.

# See Rajeev H. Dehejia and Sadek Wahba, “Propensity Score-
Matching Methods for Nonexperimental Causal Studies,” 7he Review
of Economics and Statistics, February 2002, pp. 151-161.

22 See Edwin Leuven and Barbara Sianesi, “PSMATCH2: Stata
module to perform full Mahalanobis and propensity score matching,
common support graphing, and covariate imbalance testing,” 2003,
http://ideas.repec.org/c/boc/bocode/s432001.html. Version 4.0.4 is
dated November 10, 2010.

# See Federal Benefits for Veterans, Dependents, and Survivors (De-
partment of Veterans Affairs,2012), Chapter 2: Veterans with Service-
Connected Disabilities, also available at http://wwwl.va.gov/opa/
publications/benefits_book/benefits_chap02.asp.

?* See John Bound and Timothy Waidmann, “Disability Transfers,
Self-Reported Health, and the Labor Force Attachment of Older
Men: Evidence from the Historical Record,” 7he Quarterly Journal of
Economics, November 1992, pp. 1393-1419, and John Bound and Tim-
othy Waidmann, “Accounting for Recent Declines in Employment
Rates among Working-Aged Men and Women with Disabilities,” 7%e
Journal of Human Resources, Spring 2002, pp. 231-250.

» See “Disability Evaluation Under Social Security” at http://
www.ssa.gov/disability/professionals/bluebook/general-info.htm.
% See Richard V. Burkhauser and Mary C. Daly, “Policy Watch:

U.S. Disability Policy in a Changing Environment,” Journal of Eco-
nomic Perspectives, Winter 2002, pp. 213-224.

7 Ipid.,p.215.

% See David H. Autor and Mark G. Duggan, “The Growth in the
Social Security Disability Rolls: A Fiscal Crisis Unfolding,” Journal of
Economic Perspectives, Summer 2006, p. 94.

# When the probit specification of the propensity score match-
ing is used, these differences are not statistically significant. However,
when the logit specification is used, these differences are statistically
significant.
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Gulf Coast unemployment trends, 2000
to 2010: hurricanes, recessions, oil spills

The recession of 2007-2009 caused the largest increases

in unemployment rates in the states and along the coastline
counties bordering the Gulf of Mexico; Hurricanes Katrina
and Rita, touching land in 2005, had the next-largest effect

our major events had the potential

to adversely influence the unemploy-

ment rate of the coastline counties
along the Gulf of Mexico from 2000 to 2010:
the 2001 recession, the 2005 hurricane sea-
son, the 2007-2009 recession, and a major oil
spill caused by an explosion on the Deepwater
Horizon drilling rig in April 2010. This report
examines changes in the unemployment rates
in the Gulf coastline counties and compares
them with their statewide unemployment rate
changes and with changes in the U.S. unem-
ployment rate. The primary data used for the
analysis are unemployment rate data from the
Bureau of Labor Statistics (BLS, the Bureau).!
Unemployment rate data also were obtained
from the state government of Louisiana for
five parishes from September 2005 to June
2006; these data are not available from the
Bureau.?

Coastline counties defined

'This study adheres to the definition of coast-
line counties used by the U.S. Census Bureau.
In a 2010 Census Bureau report authored by
Steven Wilson and Thomas Fischetti, coast-
line counties were defined as counties “ad-
jacent to water classified as bay, estuary, gulf,
sound, ocean, or sea.” Using the Census Bu-
reau’s Topologically Integrated Geographic
Encoding and Referencing (TIGER®) system,
Wilson and Fischetti identified 56 coastline

counties (parishes in Louisiana) along the
Gulf of Mexico. A list of the coastline counties
and parishes used in the analysis that follows is
given in exhibit A-1 in the appendix.

Gulf coastline unemployment rates

In order to examine the region of the Gulf of
Mexico as a whole, an unemployment rate for
all 56 coastline counties and an unemploy-
ment rate for the coastline counties in each of
the five states along the Gulf were calculated.
The unemployment rate for all 56 coastline
counties was produced by summing the labor
force and unemployment levels for all coun-
ties and then dividing the total unemployment
level by the total labor force for the region.
'The unemployment rate for the coastal region
of each of the five states was constructed in a
similar manner. Mathematically,

Sum of unemployment

level in all 56 counties 100

= Sum of labor force level
in all 56 counties

Gulf coastline unemployment
rate for all coastline counties

and

Sum of unemployment level for
_ coastline counties in that state 100,
~ Sum of labor force level for ’

coastline counties in that state

Gulf coastline unemployment
rate in a given state

Analyzing data not seasonally adjusted

'The Bureau does not calculate seasonally ad-
justed unemployment rates at the county level.
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'Therefore, monthly occurring series used in this report are
not seasonally adjusted and contain seasonal factors—cy-
clic movements in the data—that occur at the same time
each year. In order to isolate the underlying trends from
the seasonal factors, changes over time are calculated by
comparing data for a given period with data for the same
period in the previous year. That way, deviations from the
seasonal movements may be uncovered. For example, a
change in unemployment between January and April of
one year must be compared with the change over the same
period the previous year. Noteworthy changes are changes

that are substantially different from those posted for the
same period the previous year.

Unemployment trends, 2000 to 2010

Chart 1 illustrates the unemployment rate trend in the Gulf
Coast and in the United States as a whole from 2000 through
the end of 2010. The top left panel plots the monthly unem-
ployment rate, not seasonally adjusted, for each series. The
seasonal factors in the monthly data are clearly evident in
the cyclic peaks and troughs that occur at regular intervals

(@ ETe W U.S. total and Gulf coastline county unemployment rates, January 2000 to December 2010
Difference in U.S. and Gulf
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in most years. During the 2000-2010 period, the unemploy-
ment rate in the Gulf coastline counties tracked the national
unemployment rate closely. The top right panel of chart 1
plots the difference in the two monthly series and reveals
that the unemployment rate of the Gulf coastline counties
was never more than 1 percentage point away from the na-
tional unemployment rate, with the exception of the 2005
hurricane season. The unemployment rate of the Gulf coast-
line counties was below the national unemployment rate 58
percent of the time from 2000 to 2010, but overall the two
rates were very close, with the Gulf Coast rate just one-tenth
of one percentage point below the national rate, on average.
'The bottom panel of chart 1 plots the annual average unem-
ployment rates for the United States and the Gulf of Mexico
coastline counties. From 2000 to 2010, the annual average
unemployment rate for the nation was as low as 4.0 percent
and as high as 9.6 percent. The annual average unemploy-
ment rate for the coastline counties of the Gulf dipped as
low as 4.2 percent and reached as high as 9.8 percent during
the 2000-2010 period. The counties along the Gulf Coast
had an annual average unemployment rate (rounded) equal
to or lower than the U.S. annual average from 2001 through
2009. The annual average unemployment rate for the Gulf
coastline counties was greater than the national unemploy-

ment rate only in 2000 and 2010.

The 2001 recession

'The 2001 recession lasted from March through November,
according to the National Bureau of Economic Research
(NBER), the official arbiter of beginning and ending dates
of recessions.* During that time, the unemployment rate
(not seasonally adjusted) for the coastline counties of the
Gulf of Mexico rose by 1.3 percentage points. The un-
employment rate for these counties fell by 0.3 percentage
point during the same period (March through November)
of the previous year, resulting in a difference of 1.6 percent-
age points. For the United States as a whole, the unemploy-
ment rate (again, not seasonally adjusted) increased 0.8 per-
centage point during the 2001 recession, slightly lower than
the increase exhibited in the Gulf coastline counties. The
national unemployment rate fell by 0.6 percentage point
during the same period the previous year, for a difference of
1.4 percentage points. (See table 1.)

'The coastline counties of Florida showed the largest un-
employment rate increase of all gulf coastline counties dur-
ing the 2001 recession, a rise of 1.6 percentage points. The
unemployment rate for Florida’s coastline counties was un-
changed (0.0) over the same period the previous year, pro-
ducing a difference of 1.6 percentage points. Florida also had

Unemployment rate changes during the 2001
recession,’ not seasonally adjusted
Total Difference (total
change Total change during
Geographical area during changein 2001 recession
2001 2000 minus total
recession change in 2000)
United States 0.8 -0.6 14
Gulf coastline counties 13 -3 1.6
Alabama
Statewide 1.2 2 1.0
Gulf coastline counties 1.1 -2 13
Florida
Statewide 2.0 -1 2.1
Gulf coastline counties 1.6 0 1.6
Louisiana
Statewide 9 4 5
Gulf coastline counties 1.2 5 7
Mississippi
Statewide 8 -1.1 19
Gulf coastline counties 1.0 -1.7 2.7
Texas
Statewide 1.2 -6 1.8
Gulf coastline counties 1.0 -7 1.7
"The recession lasted from March 2001 to November 2001.
Source: U.S. Bureau of Labor Statistics.

the largest statewide unemployment rate increase of all gulf
states, 2.0 percentage points, a figure that contrasted with a
0.1-percentage-point decline from March to November of
2000. The difference was 2.1 percentage points.

The largest unemployment rate increase (not seasonally
adjusted) of the 2001 recession in any single county occurred
in Gulf County, Florida, 2.4 percentage points. During the
same period the previous year, the unemployment rate fell
by 1.3 percentage points, resulting in a difference of 3.7 per-
centage points. Seven of the ten coastline counties with the
highest unemployment rate increases (again, not seasonally
adjusted) during the 2001 recession were in Florida. The re-
maining three were in Texas. (See table 2.)

The 2005 hurricane season

The 2005 hurricane season devastated the states along the
Gulf of Mexico, with Louisiana and Mississippi sustaining
the most damage. Hurricane Katrina landed on the Loui-
siana coast on August 29, and Hurricane Rita followed less
than a month after, landing on the border between Texas and
Louisiana on September 24. These two hurricanes caused
such damage to the Gulf region that the effects are still evi-
dent 7 years later, in 2012.

Data abnormalities. 'The destruction caused during the 2005
hurricane season resulted in disruptions to the normal data
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The 10 Gulf coastline counties with the highest
unemployment rate changes during the 2001
recession,’ not seasonally adjusted

Difference
Total (total
change Total c!\ange
County and state during changein d:er:::gs?gr
2001 2000 N
recession minus to‘tal
changein
2000)
Gulf County, Florida 24 -13 3.7
Bay County, Florida 23 5 1.8
Calhoun County, Texas 23 0 23
Cameron County, Texas 20 =1 2.1
Pinellas County, Florida 20 -13 33
Pasco County, Florida 19 0 1.9
Monroe County, Florida 1.8 0 1.8
Kenedy County, Texas 1.8 A 17
Hernando County, Florida 1.8 -1.9 3.7
Hillsborough County, Florida 1.8 2 1.6
"The recession lasted from March 2001 to November 2001.
Source: U.S. Bureau of Labor Statistics.

collection and production methods used to produce employ-
ment data for the region. Several adjustments were made by
both BLS and the Census Bureau to ensure the continuation
of accurate estimation of employment data for the region.’
Despite such precautions, BLS unemployment data are not
available for the five coastline Louisiana parishes—Jefferson,
Orleans, Plaquemines, St. Bernard, and St. Tammany—that
are included in this report. The problem was insufficient re-
sponses from the households and business establishments
that provide the raw data used to produce the unemploy-
ment estimates. As a result, the Bureau does not publish un-
employment data for September 2005 to June 2006 for these
parishes.® Estimates for these coastline parishes are available
from the Louisiana Workforce Commission,” but because
official data regarding the number of people evacuated fol-
lowing Hurricanes Katrina and Rita are not yet available, the
estimates are subject to revision.

Labor force changes. 'The labor force in the coastline counties
of Louisiana and Mississippi changed considerably during
the 2005 hurricane season. Just how much of the change re-
sulted directly from the hurricanes is difficult to determine,
because “official estimates of the population shifts associated
with the evacuation and relocation of Louisiana, Mississippi,
and Alabama residents [were] not available” as of June 2011,
according to the Bureau.?

Regardless of the specific causes, it is clear that the labor
forces of Louisiana and Mississippi, and especially the Gulf
coastline counties of those states, contracted dramatically

in 2005 and 2006. (See charts 2 and 3.) This contraction is
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important because the labor force is the basis for calculating
those states’ unemployment rate.” From 2005 to 2006, the
annual average labor force level fell 13 percent in the coast-
line counties of Louisiana and 10 percent in the counter-
part counties of Mississippi. Through 2010, the labor force
in both regions remained below the levels seen in the first
half of the decade. The 2010 annual average labor force level
remains 5 percent below the 2005 level in Louisiana and 3

percent below the 2005 level in Mississippi.

Unemployment rate changes. Since Hurricane Katrina
touched land at the end of August, increases in unemploy-
ment in the affected region were not reflected in the data
until September 2005. Also, it is difficult to identify a clear
distinction in the unemployment data between Hurricanes
Katrina and Rita, because Katrina caused so much damage
on its own and Rita struck very soon after. Therefore, the
discussion that follows will not attempt to assign causation
to either hurricane specifically, but rather will examine the
changes in unemployment for the entire period in question.

'The unemployment rate (not seasonally adjusted) for the
coastline counties of the Gulf of Mexico rose by 1.6 per-
centage points in September 2005, compared with a de-
crease of 0.2 percentage point in September of the previous
year. The national unemployment rate (again, not seasonally
adjusted) fell by 0.1 percentage point in September 2005,
a decrease similar to the 0.3-percentage-point decline in
September 2004.

'The impact on the unemployment rate from the 2005 hurri-
cane season was higher in the coastline counties of Louisiana
and Mississippi than in any other state along the Gulf. Un-
employment rates (not seasonally adjusted) for the coastline
counties of Louisiana and Mississippi reached more than 10
percent in September 2005, the first time the unemployment
rate (not seasonally adjusted) for any of these regions grew
beyond 10 percent in the history of the data used for this re-
port (beginning in January 2000).° The high unemployment
rates in Louisiana and Mississippi statewide—but especially
in their coastline counties—exhibited in September 2005 are
well above the rates of the previous year. (See table 3.)

The 2007-2009 recession

The 2007-2009 recession lasted from December 2007
through June 2009, according to NBER. This recession was
severe and drove unemployment rates up in most parts of the
country, including states bordering the Gulf of Mexico. BLS
economic comparisons used annual average unemployment
rates for 2007 and 2009 in order to avoid comparing changes
for periods longer than 1 calendar year.



Percent change in annual average labor forces of Louisiana and Mississippi, January 2000

to December 2010

Percent Percent
5 5
0 0

== |ouisiana

-5 = Mississippi - -5
-10 + —-10
-15 I I I I I I I I I I -15

2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010

SOURCE: U.S. Bureau of Labor Statistics.

Annual average labor forces of Louisiana and Mississippi coastline counties, in thousands, January 2000

to December 2010
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IELICEM Unemployment rates during the 2005 hurricane season, not seasonally adjusted
2005 2004
Geographical area
September October November | December September October November December
United States 48 46 48 46 5.1 5.1 5.2 5.1
Gulf coastline counties 6.3 59 59 47 53 52 52 5.0
Alabama
Statewide 37 36 33 33 49 47 45 43
Gulf coastline counties 44 38 35 33 54 54 5.1 47
Florida
Statewide 38 35 36 3.1 4.7 46 44 42
Gulf coastline counties 37 33 34 29 43 42 42 39
Louisiana
Statewide 11.0 10.6 109 5.8 53 5.2 5.2 5.1
Gulf coastline counties 12.8 12.9 133 6.9 4.7 49 5.0 4.8
Mississippi
Statewide 96 89 86 80 6.5 6.9 6.6 6.8
Gulf coastline counties 238 20.3 18.0 15.6 56 6.2 5.8 57
Texas
Statewide 53 50 52 49 57 56 5.7 56
Gulf coastline counties 6.1 5.9 5.9 5.5 6.3 6.2 6.3 6.1
Source: U.S. Bureau of Labor Statistics.
LELE M Annual average unemployment rates during
the 2007-2009 recession’
Difference of the Gulf coastline counties were more than double their
. (totalchange | 2007 annual averages. Alabama and Florida showed the
Geographical area 2009 2007 P .
r°'202:9°)7 to | Jargest changes in annual average unemployment rates from
2007 to 2009, 6.3 and 6.2 percentage points, respectively. The
United States 9.3 46 4.7 . . P
. _ unemployment rate in the coastline counties in each of those
Gulf coastline counties 8.8 4.2 4.6 .
Alabama states grew by similar amounts. Annual average unemploy-

i ment rates statewide and in the coastal counties in Louisiana,
Statewide 9.7 34 6.3 . R
Gulf coastline counties 96 32 63 Miississippi, and Texas grew by about 3 percentage points

Florida from 2007 to 2009, less than half the unemployment rise
Statewide 102 40 62 seen in Alabama and Florida. (See table 4.)
Gulf coastline counties 105 4.1 64 Florida’s statewide and Gulf coastline county annual aver-
Louisiana age unemployment rates were more than 10 percent in 2009,
Statewide 6.6 38 28 s0 it is no surprise that, of the 10 coastline counties with the
Gulf coastline counties 62 33 29 highest annual average unemployment rates that year, 9 were
LA EE T in Florida. Hernando County, Florida, had the highest annual
Statewide 96 6.2 34 average unemployment rate of all Gulf coastline counties in
Gulf coastline counties 8.1 55 26 . .
2009, 12.9 percent, an increase of 7.3 percentage points from
Texas s .

: the county’s 2007 annual average. Willacy County, Texas, was
Statewide 76 44 3.2 the onlv Gulf i tside Florida in the top 10
Gulf coastline counties 7.8 4.5 33 ‘e only coastline county outside I'lorida in the top 10,

"The recession lasted from December 2007 to June 2009; annual averages with an a‘nnl'lal average unemp loyment rate of 11.9 percent.
from the first and last year of the recession are used for comparisons. All counties in the top 10 had annual average unemployment
Source: U.S. Bureau of Labor Statistics. rates of 11 percent or higher in 2009. (See table 5.)

The annual average unemployment rate in the counties
along the Gulf Coast increased by 4.6 percentage points from
2007 to 2009. The annual average unemployment rate for the
nation increased by a similar 4.7 percentage points during
the same period. At the end of the recession in 2009, both
the national unemployment rate and the unemployment rate
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The Deepwater Horizon oil spill

On April 20, 2010, an explosion on the Deepwater Horizon
oil rig operating at the Macondo Prospect in the Gulf of
Mexico caused an oil leak that released more than 4 million
barrels of crude oil into the Gulf before the well was capped



The 10 Gulf coastline counties with the highest annual
average unemployment rates during the 2007-2009
recession’

Difference
(total
County and state 2009 2007 change
from 2007
to 2009)
Hernando County, Florida 12.9 5.6 7.3
Lee County, Florida 11.9 45 7.4
Willacy County, Texas 11.9 8.2 37
Citrus County, Florida 1.7 49 6.8
Pasco County, Florida 11.6 4.8 6.8
Charlotte County, Florida 11.5 49 6.6
Manatee County, Florida 11.2 4.0 7.2
Dixie County, Florida 11.1 4.2 6.9
Levy County, Florida 11.1 4.1 7.0
Sarasota County, Florida 11.0 43 6.7
' The recession lasted from December 2007 to June 2009; annual averages
from the first and last year of the recession are used for comparisons.
Source: U.S. Bureau of Labor Statistics.

almost 3 months later, on July 15. This disaster resulted in
the temporary closure of Gulf fisheries and a moratorium
on new drilling activity in the Gulf. Because the event oc-
curred after the BLS reference week, unemployment data
for April 2010 were unaftected. Therefore, the period ex-
amined in the analysis that follows lasts from May 2010
through December 2010.

Like most parts of the country in May 2010, the Gulf
region had not yet recovered from the high unemploy-
ment brought on by the 2007-2009 recession. As a result,
the unemployment rates in each state and county along
the Gulf Coast in 2010 are high compared with previous
years’ rates. The recession ended in June 2009, less than a
year before the Deepwater Horizon oil spill, a timeframe
which makes it difficult to observe any unemployment
changes that can be separated from the persistent influ-
ence of the 2007 recession. Table 6 shows changes in the
unemployment rates of Gulf states and their coastline
counties following the Deepwater Horizon oil spill. All
of the areas listed had high unemployment rates, but little
growth in unemployment, for the period from May 2010
through December 2010, compared with the same period
the previous year. In fact, most areas had larger unemploy-
ment increases during the 2007-2009 recession.

Except for Jefferson County, Florida, the 10 counties
with the highest unemployment rate changes follow-
ing the Gulf oil spill also show little difference from the
rates they exhibited during the same period the previous
year. (See table 7.) An interesting detail is that none of
the counties along the Alabama, Louisiana, or Mississippi
coasts had unemployment increases from May 2010 to

IEL YA Unemployment rate changes following the
Deepwater Horizon oil spill in the Gulf of Mexico,

not seasonally adjusted’

Difference
(total change
2010, post oil | __Previous f'z"o'm?
Geographical area spiII’c rl)lange year’s (2009’s) December
change 2010, minus
change during
2009)
United States -0.2 0.6 -0.8
Gulf coastline counties 4 1.1 -7
Alabama
Statewide -2 8 -1.0
Gulf coastline counties -1 1.6 -1.6
Florida
Statewide 8 1.2 -4
Gulf coastline counties 7 14 -7
Louisiana
Statewide 0 6 -6
Gulf coastline counties -1 7 -8
Mississippi
Statewide -6 1.1 -1.7
Gulf coastline counties -2 1.6 -1.9
Texas

Statewide A 6 -5
Gulf coastline counties 3 9 -6

' The period of interest is May 2010 (the month following the oil spill)
through December 2010.

Source: U.S. Bureau of Labor Statistics.

IEL VAl The 10 Gulf coastline counties with the highest
unemployment rate changes following the Deepwater
Horizon oil spill in the Gulf of Mexico, not seasonally

adjusted’
Difference (total
2010, Previous change from
Countyandstate | S | (JC5CH) | December 2010,
change change minus change
during 2009)
Bay County, Florida 2.7 2.6 0.1
Jefferson County, Florida 2.6 9 1.7
Gulf County, Florida 2.0 2.8 -8
Franklin County, Florida 1.7 2.0 -3
Walton County, Florida 1.7 1.9 -2
Matagorda County, Texas 1.3 1.4 -1
Kenedy County, Texas 13 1.6 -3
Okaloosa County, Florida 1.2 1.5 -3
Cameron County, Texas 1.2 1.3 -1
Escambia County, Florida 1.1 1.4 -3

' The period of interest is May 2010 (the month following the oil spill)
through December 2010.

Source: U.S. Bureau of Labor Statistics.

December 2010 large enough to make it into the top 10.
News coverage of the Gulf oil spill focused heavily on the
Alabama, Louisiana, and Mississippi coastlines, but the
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direct effect of the spill on unemployment cannot clearly
be separated from the lingering effects of the 2007-2009
recession. Although the Deepwater Horizon oil spill un-
doubtedly affected the Gulf region in an important way,
the unemployment data following the event do not clearly
reflect the impacts sustained.

OVER THE 2000-2010 PERIOD, the unemployment rate
(not seasonally adjusted) in the Gulf coastline counties
tracked the national unemployment rate closely. Indeed,
the unemployment rate of the Gulf coastline counties was
never more than 1 percentage point away from the na-
tional unemployment rate, except for the 2005 hurricane
season. During the 2001 recession, the unemployment
rate (not seasonally adjusted) in the Gulf coastline coun-
ties rose by slightly more than the U.S. unemployment
rate. The highest unemployment rate changes in the Gulf
coastline counties occurred in Florida.

'The 2005 hurricane season had a severe impact on the

Gulf Coast, especially in Louisiana and Mississippi. Al-

Notes

though the unemployment data are subject to revision,
it is clear that unemployment rates remained high in the
coastal counties of Louisiana and Mississippi months after
Hurricanes Katrina and Rita hit. The 2007-2009 reces-
sion caused the largest increase in unemployment during
the 2000-2010 period. The average annual unemployment
rate in the Gulf coastline counties grew by 4.6 percentage
points from 2007 to 2009. Finally, the Deepwater Horizon
oil spill severely damaged the Gulf Coast in many ways,
but its effect on the unemployment rate of the region is
difficult to separate from the long-lasting unemployment
rate changes caused by the 2007-2009 recession.

Further research might inform this examination of labor
force levels by considering population levels in the gulf
coastline counties after the hurricanes and contrasting
the employment—population ratio with the unemploy-
ment rate. Also, it might be instructive to learn whether
the occupational employment mix in the region changed
dramatically after the hurricanes. Similar considerations

could apply to the aftermath of the oil spill. O

! See “Local Area Unemployment Statistics” (U.S. Bureau of Labor Sta-
tistics, updated monthly and annually), http://www.bls.gov/lau.

2 See “What’s Hot in Labor Market Information” (Louisiana Work-
force Commission, updated monthly), http://voshost.com/analyzer/
default.asp.

3 Steven G. Wilson and Thomas R. Fischetti, “Coastline Population
Trends in the United States: 1960 to 2008” (U.S. Census Bureau, May
2010), p. 3, http://www.census.gov/prod/2010pubs/p25-1139.pdf.

* See “U.S. Business Cycle Expansions and Contractions” (Cambridge,
MA, National Bureau of Economic Research, Sept. 20, 2010), http://www.
nber.org/cycles/cyclesmain.html.

5 See “BLS Information: Effects of Hurricane Katrina on Local Area
Unemployment Statistics” (U.S. Bureau of Labor Statistics, Oct. 20,2005),

APPENDIX:

http://www.bls.gov/katrina/lausquestions.htm.

¢ For a complete list of the counties and parishes affected by Hurricanes
Katrina and Rita, see “Labor Market Statistics Prior to Disaster for Areas
Affected by Hurricanes Katrina and Rita” (U.S. Bureau of Labor Statistics,
Jan. 27,2006), http://www.bls.gov/katrina/data.htm#5.

7 See the agency’s home page, http://www.laworks.net.
8 See “BLS information: Effects of Hurricane Katrina.”

? 'The unemployment rate is equal to the number of unemployed di-
vided by the labor force. (See “Local Area Unemployment Statistics: Es-
timation Methodology” (U.S. Bureau of Labor Statistics, Sept. 11, 2009),
http://www.bls.gov/lau/laumthd.htm. )

10 County-level unemployment data from 1990 on are available. (See
“Local Area Unemployment Statistics.”)

Coastline counties along the Gulf of Mexico

m Gulf coastline counties

Louisiana (parishes)
Mississippi Hancock, Harrison, Jackson

Texas

Refugio, San Patricio, Victoria, Willacy

State Coastline counties or parishes
Alabama Baldwin, Mobile
Florida Bay, Charlotte, Citrus, Collier, Dixie, Escambia, Franklin, Gulf, Hernando, Hillsborough, Jefferson, Lee, Levy, Manatee,

Monroe, Okaloosa, Pasco, Pinellas, Santa Rosa, Sarasota, Taylor, Wakulla, Walton

Cameron, Iberia, Jefferson, Lafourche, Orleans, Plaquemines, St. Bernard, St. Mary, St. Tammany, Terrebonne, Vermilion

Aransas, Brazoria, Calhoun, Cameron, Chambers, Galveston, Harris, Jackson, Jefferson, Kenedy, Kleberg, Matagorda, Nueces,

SOURCE: U.S. Census Bureau.
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Updated BLS Occupational Injury
and lliness Classification System

The evolving nature of the U.S. workplace, along with medical
and technological advances, necessitated a revision

to the Occupational Injury and Iliness Classification System
employed by the BLS Occupational Safety and Health Statistics
program; the new version also incorporates a number

of enhancements to the original, first released in 1992

ccupational injuries and illnesses
require a context to be best under-
stood. Falls, for example, account
for more than 10 percent of fatal work in-
juries and more than 20 percent of nonfa-
tal work injuries requiring time away from
work. What more is known about workplace
falls? Can we identify where the worker fell
trom, the distance fallen, or any precipitat-
ing environmental factors? What was the
nature of the injury that resulted from the
fall: a fracture, a sprain, or some other con-
dition? And to what body part did the inju-
ry occur? The stories behind falls and other
workplace injuries are of vital importance
for their analysis and prevention. A consist-
ent and comprehensive coding system can
categorize much that is known about these
injuries, thus providing the research tools
necessary for developing prevention strate-
gies. The Bureau of Labor Statistics (BLS,
the Bureau) uses the Occupational Injury
and Illness Classification System (OIICS)' to
furnish this information in the agency’s Oc-
cupational Safety and Health Statistics pro-
gram, in which funding is split between the
tederal government and partnering states.
'The OIICS has a uniform method for sta-
tistically classifying occupational injury
and illness data in a simple, yet detailed,
hierarchical structure.? Originally released
in 1992, the system has been used to code
case circumstance data from the BLS Cen-

sus of Fatal Occupational Injuries (CFOI)
and Survey of Occupational Injuries and
Illnesses (SOII) for incidents requiring days
away from work.

The Bureau published its first major revi-
sion to the OIICS (version 2.0) in Septem-
ber 2010. An updated version, 2.01, was
released in January 2012 and is being used
in the CFOI and SOII beginning with 2011
data, to be published in 2012.% This ar-
ticle discusses the history and structure of
the OIICS, justifies the need for a revision,
outlines the objectives of the update, and
details the substantive changes that were
implemented. Throughout the article, any
mention of the updated or new OIICS refers
to version 2.01, whereas references to the
older version of the OIICS refer to the origi-
nal 1992 version.

History and structure

The Occupational Safety and Health Act
(also known as the OSH Act) of 1970 re-
quired the Department of Labor to “de-
velop and maintain an effective program
of collection, compilation, and analysis of
occupational safety and health data.” In
1973, the Bureau began conducting an an-
nual survey to collect this information from
employers. In response to criticisms that the
data were not specific enough to be an ef-
fective tool for surveillance and prevention
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efforts, the Bureau redesigned the survey to collect details
on cases that result in days away from work and launched
the CFOI program to enumerate fatal occupational inju-
ries.” By the early 1990s, the Bureau was using its own
entirely new classification structure, the OIICS, to collect
and classify case circumstances for occupational injuries,
illnesses, and fatalities. The new structure provided more
guidance and detail than the older American National
Standards Institute (ANSI) Z16.2 codes on which it was
loosely based, and in 1995 ANSI adopted the OIICS as the
American National Standard for Information Manage-
ment for Occupational Safety and Health (ANSI Z16.2-
1995).6

The OIICS was designed to provide a simple, but com-
plete, account of workplace injuries and illnesses. Numeri-
cally coded sections allow for complex scenarios to be eas-
ily coded, for large numbers of cases to be quickly coded,
and for vast amounts of data to be easily cross-tabulated
and analyzed. Other systems, such as the International
Statistical Classification of Diseases and Related Health
Problems (ICD-10),” the authority in the classification of
diseases, offer comprehensive encyclopedias of illnesses
that provide perhaps too much detail and complexity for
occupational safety and health surveillance.® In addition,
traumatic injuries are common in occupational safety
surveillance, and the OIICS manual gives more detail on
work-related events than the ICD-10 does.’

The OIICS is composed of four major coding structures
used to classify the circumstances of an occupational in-
jury or illness. Each section is hierarchically arranged
into divisions, which are then stratified into more specific
groupings. Sections have corresponding sets of selection
and coding rules, indexes, and copious examples. The sec-
tions incorporate a significant amount of detail, including
codes for those circumstances most often associated with
workplace injuries and illnesses. All coding groups also
have (1) an “unspecified” code, to accommodate ambigu-
ous case descriptions, as well as (2) a “not elsewhere clas-
sified” code, to recognize instances in which a particular
item, disease, or circumstance is reported in the source
documents but lacks a specific OIICS code.

The four sections are Event or Exposure, Source and
Secondary Source of Injury or Illness, Nature of Injury or

Illness, and Part of Body Affected:

e Event or Exposure, or simply Event, is the man-
ner in which the injury or illness occurred. Ve-
hicular collisions, fires, falls, and overexertion are
types of events. This section is now arranged in
order of precedence, which dictates how an inci-

20 Monthly Labor Review « August 2012

dent is coded when two or more event categories

could apply to it.

e Source of Injury or Illness and Secondary Source
identify the objects, substances, equipment, and
other factors that were responsible for the injury
or illness or that precipitated the event. Although
some events have only one source (rendering
Secondary Source blank), many incidents have
two sources. The coding of Source and Second-
ary Source is dictated by rules of selection, based
on the Event or Exposure associated with the in-
cident. The entries in this section emphasize the
importance of the Secondary Source in describing
the incident, so that the SOII is now required to
routinely report both the Source and the Second-
ary Source, rather than just the former.

e Nature of Injury or Illness, or simply Nature,
describes the principal physical characteristics
or symptoms of the injury or illness. The section
is divided into traumatic injuries or disorders
(such as fractures, lacerations, and other acute
effects developed over a single exposure or work
shift) and diseases and disorders resulting from
longer term exposures.’” Entries in this section
are coded to reflect the initial injury or illness in
the event of medical complications; sequelae and
medical complications are rarely coded. For ex-
ample, if a laceration gets infected later, only the
laceration is coded. When two or more injuries
are incurred simultaneously, the more severe one
is coded; thus, a fracture would be chosen over a
sprain. In the relatively uncommon circumstance
that the more severe of two or more injuries can-
not be determined, the relevant multiple injury
or illness category is used.

e Partof Body Affected, or simply Part, is arranged
in order from the head down to the feet and in-
cludes divisions for body systems and multiple
body part combinations.

OIICS revision: mission and objectives

The Bureau assembled a team of analysts to revise the
OIICS manual over a 3-year period beginning in 2007.The
primary objective was to update the first iteration of the
manual on the basis of information and feedback from
data users, coders, and other stakeholders. Among the is-
sues considered were emerging diseases and disorders, as
well as other current and emerging workplace hazards,



that did not exist or that remained unaccounted for in
the previous version of the manual. Secondary objectives
included the following:

*  Clarification of existing coding rules to promote
consistency and make coding easier. (Many of
these changes are discussed later in this article.)

*  Harmonization with other data sources, to the
extent possible, in order to promote comparabil-
ity. In this regard, the team regularly referenced
definitions from the ICD-10 and regulations
from the Occupational Safety and Health Ad-
ministration (OSHA) to characterize the codes
and structure of the OIICS.

*  Development of an ongoing update process to
maintain the OIICS in the future. The team has
developed mechanisms for receiving questions
and recommendations from data users on the
basis of which it plans to make minor revisions
and additions, and to correct errata, periodically.

*  Expansion of coding categories that could yield
more detail and useful safety prevention meas-
ures. The revision team analyzed microdata in
existing “unspecified” and “not elsewhere clas-
sified” OIICS categories to determine whether
an expansion of detailed codes elsewhere in the
structure would reduce the size of these generic
categories.

*  Contraction of coding categories that were too
detailed or too cumbersome or that simply never
yielded enough cases to meet BLS publication
standards.

*  Production of a new OIICS manual and an In-
ternet-based utility for using the OIICS.

The team solicited suggestions from the Occupational
Safety and Health Statistics program’s state and regional
office partners, from known data users, and from recipi-
ents of the Federal Register. As a result, the team received
thousands of recommendations and comments. Each rec-
ommendation was documented, discussed, and adjudi-
cated by the team in accordance with the aforementioned
primary and secondary objectives.

Changes and updates
Numerous changes were made to the OIICS, including (1)

major revisions to the rules of selection for the Source,
Secondary Source,and Event sections, (2) the addition and

deletion of various codes and code groupings, (3) changes
to code titles, and (4) more detailed code descriptions. So
extensive and substantive were these modifications that
2011 data coded with the use of OIICS version 2.01 will
result in a break in series from previous years’ data pro-
duced with the older version. Changes were implemented
with data users, safety and health professionals, and data
coders in mind. Despite the changes, the new system will
never leave a data user or researcher with less information
than was previously available and will typically ofter more
information. It is worth noting that many things about
the OIICS manual did not change: the overall philosophy
of how the OIICS is used, the four-section breakdown of
an occupational injury or illness, the hierarchy, and the
utility of the system remain.

Given the hierarchical structure of the OIICS and the
use of leading zeros in some codes, changes were needed
to facilitate the manipulation of data in spreadsheets and
to avoid conflating codes that seemed to be the same, but
were not (such as 0319 and 319). The result was the elimi-
nation of all leading zeros. This seemingly minor change
resulted in a renumbering of the majority of codes in the
OIICS manual—a slight detriment to those with enough
institutional knowledge and experience to have memo-
rized much of the old coding structure, but an overall
benefit to users of the system.

Rules for selecting codes have changed, and many new
categories have been added to reflect new technologies
and emerging diseases. Rules of selection that generated
little or no beneficial information, such as coding “ground”
as the Source of a fall, were changed, and several redun-
dancies were removed, such as where a Nature or Event
code also included the Source. A closer look at the major
changes by section follows.

Event or Exposure

'The Event section underwent the most substantial revi-
sion. Some divisions were entirely restructured, and new,
often more detailed codes were added throughout Event.
Some of the new codes minimize the use of “not else-
where classified,” thus providing more detail for injury
and illness prevention. For example, the existing coding
structure had only three coding choices for aircraft inci-
dents, as a result of which all aircraft incidents could be
categorized only as unspecified, having occurred during
takeoft or landing, or not elsewhere classified. OIICS ver-
sion 2.01 provides many more codes, such as codes for
collisions with other aircraft, collisions with structures or
ground vehicles, and collisions due to mechanical failure
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during takeoff and landing or in flight.

Under the first version of the OIICS, when more than one
Event code could be used to describe the circumstances
surrounding an injury, an order of precedence directed the
coding on a limited scale. In OIICS version 2.01, this or-
der of precedence has been expanded and more clearly
defined. All events are now listed in the following order
of precedence:

*  Violence and other injuries by persons or animals
+  Transportation incidents

*  Fires and explosions

+  Falls, slips, and trips

*  Exposure to harmful substances or environments
*  Contact with objects or equipment

*  Opverexertion and bodily reaction

*  Nonclassifiable

For example, if a fleeing robbery suspect purposefully ran
down a police officer with a vehicle, the incident might be
considered either a motor vehicle incident or an assault.
However, the rules of precedence governing events dictate
that the incident be coded as an Intentional Injury by Oth-
er Person, because it was a violent act. Prevention efforts
aimed at reducing the typical motor vehicle crash would
then do little to prevent these types of injuries. Similarly,
motor vehicle crashes that resulted in a fire are classified
in the Transportation Incidents division because the crash
precipitated the fire.

'The Assaults and Violent Acts division of the original cod-
ing structure has been renamed Violence and Other Inju-
ries by Persons or Animals and now includes more distinct
coding for intentional acts, unintentional acts, and acts of
unknown intent.'! In 2010, Assaults and Violent Acts in-
cluded about 18 percent of all fatal injuries and more than
2 percent of nonfatal cases requiring days away from work.
'The share represented by this division is likely to increase
with the new changes and clarifications to the manual. All
injuries resulting from direct human contact are now ex-
plicitly included in this division, whether or not the injury
could be defined as an assault. For example, an injury to
a physical education teacher during a kickball game, to a
police officer during a training exercise, to a professional
tootball player during a game, and to a worker injured by
a coworker during horseplay will all be classified into Vio-
lence and Other Injuries by Persons or Animals. In addition,
the new division now includes codes for unintentional
shootings. Under the previous version of the OIICS, un-
intentional shootings were coded as Struck by Discharged
Object or Substance in the Contact with Objects and Equip-
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ment division. Compiling similar events into one category
represents a major improvement from a coding and sur-
veillance perspective.

New codes have been added to assist with the classifica-
tion of intentionally self-inflicted injuries. There are now
separate codes for suicides by shooting, hanging, stabbing,
drug overdose, or inhalation of a substance, including the
intentional inhalation of vehicle exhaust. There is also a
new category for self-inflicted injuries that are uninten-
tional or where the intent is unknown. For example, an
event in which a person dies in the workplace from a drug
overdose, but it cannot be determined whether the worker
intended self-harm, would be classified into this category.

'The Violence and Other Injuries by Persons or Animals di-
vision now includes all animal-related injuries (unless the
injury is transportation related), regardless of whether the
injury seems intentional (such as a person being mauled
by a tiger) or unintentional (such as a person injured by
a startled horse). New codes have been added to further
classify animal- and insect-related injuries, including be-
ing trampled, stepped on, bitten, or gored by an animal or
being bitten or stung by an insect.

'The Transportation Incidents division,' which represents
the largest share of fatal occupational injuries—almost
40 percent in 2010"—now has more than twice as many
codes as before, in order to better classify and tabulate
the types of incidents resulting in occupational injuries.
Transportation incidents were regrouped to reflect an
augmented order of precedence so that incidents involv-
ing a number of transportation events, such as a vehicle
striking a guardrail and then overturning, could be more
easily and consistently coded. New codes were added to
the Transportation Incidents division for falls, fires or ex-
plosions, and objects falling onto vehicles when no other
incident, such as a collision with another vehicle, was in-
volved. The number of codes for classifying incidents in-
volving pedestrians increased, and the codes now include
incidents involving pedestrians in work zones, in the
roadway, on the side of the road, and in nonroadway areas.
New codes were added for incidents involving pedestrians
struck by forward- or backward-moving vehicles and by
vehicles struck by another vehicle. There are also codes for
transportation incidents involving nonmotorized vehi-
cles—including incidents that occurred when the worker
was riding an animal or a bicycle—and for parachuting
incidents, collisions between water vehicles, capsized or
sinking water vehicles, roadway vehicles striking objects
or animals in the roadway or on the side of roadway, and
injuries due to sudden starts or stops and to vehicles strik-
ing bumps, holes, or rough terrain.



The coding structure for Fires and Explosions now in-
cludes more detail on the characteristics of the fire, such as
whether it was a structural or forest fire and whether the
structure collapsed. New codes were added for incidents
involving persons injured by vehicle or machinery fires,
dust explosions, and demolition or blasting explosions.

The code for Siips, Trips, and Losses of Balance—with-
out Fall has been combined with those for Fal/ls to make
up the new division Falls, Slips, Trips. Approximately 22
percent of injuries leading to days away from work in the
private sector result from falls. SZps, Trips, and Losses of
Balance—without Fall (previously included in the Bodily
Reaction and Exertion category) account for another 3 per-
cent. Because prevention measures would likely be similar
tor Falls and for Slips, Trips, and Losses of Balance—with-
out Fall, the two categories are now combined. Among a
number of new codes added to provide more analytical
detail are codes for trips from stepping into a hole or on
an uneven surface; falls onto the same level while sitting;
falls while climbing stairs, steps, or curbs; falls due to
tripping on uneven surfaces; and falls to a lower level but
curtailed by personal fall arrest systems. Also, in order
to ensure that all falls are combined into one category,
falls no longer must include an impact. For example, a fall
from a pier into a lake that results in drowning will now
be included in Falls, Slips, Trips. Finally, the new coding
structure for falls to a lower level now captures the dis-
tance fallen, such as whether a worker fell less than 6 feet,
6 to 10 feet, or some other distance. This enhancement
will be especially useful for determining the severity of
falls from certain heights and for evaluating fatal falls.

Several codes also were added to the Exposure to Harm-
Sful Substances or Environments division, including codes
for direct and indirect exposures to electricity, for single
and repeated exposures to noise, for single and repeated
exposures to inhaled substances, for unintentional needle-
stick or sharps injury, and for medical injection exposures
to harmful substances. In addition, there are now codes
for various types of dermal exposure to harmful substanc-
es, such as exposure through an open wound or intact skin
and contact with the eyes or other exposed tissue.

'The Contact with Objects and Equipment division cur-
rently makes up more than a quarter of nonfatal injuries
requiring days away from work. To improve the classifi-
cation of contact-related injuries, new codes were added
for various machinery and nontransport vehicle incidents
and for injuries resulting from hand-held objects. Finally,
the Owerexertion and Bodily Reaction division, which cur-
rently accounts for almost two-fifths of nonfatal cases
involving days away from work, was expanded to include

codes for single, prolonged, and multiple episodic in-
juries; injuries from catching falling objects or persons
(such as patients); injuries from boarding or alighting
vehicles; and injuries resulting from repetitive motions
involving microtasks.

Table 1 lists fatal occupational injuries by selected events
or exposures under the old coding structure.

Source and Secondary Source

Source and Secondary Source are coded according to
the previously identified Event and identify the objects
or other factors that were responsible for the injury or
that precipitated the event. Source and Secondary Source
use the same coding structure. In OIICS version 2.01, the

LELICH M Fatal occupational injuries, by selected event or

exposure, 2010
Event or exposure Code | Number
Total 4,690
Contact with objects and equipment 0 738
Struck by object or equipment 01 404
Struck by falling object or equipment 021 265
Caught in or compressed by equipment or objects 03 228
Caught in running equipment or machinery 031 91
Caught in or crushed in collapsing materials 04 91
Falls 1 646
Fall to lower level 11 522
Fall from ladder 113 132
Fall from roof 115 117
Fall on same level 13 100
Transportation incidents 4 1,857
Highway 41 1,044
Collision between vehicles, mobile equipment 411 535
Moving in opposite directions, oncoming 4113 191
Vehicle struck stationary object or equipment on
side of road 413 267
Noncollision 414 212
Jackknifed or overturned—no collision 4141 189
Nonhighway (farm, industrial premises) 42 276
Noncollision 423 233
Overturned 4233 158
Pedestrian struck by vehicle, mobile equipment 43 280
Aircraft 46 152
Fires and explosions 5 191
Fire 51 110
Explosion 52 80
Assaults and violent acts 6 832
Homicide 61 518
Shooting 613 405
Suicide, self-inflicted injury 62 270
Assault by animal 63 38
Note: Totals for major categories may include subcategories not shown
separately. Based on the 2007 BLS Occupational Injury and lliness Classification
Manual.
Source: U.S. Bureau of Labor Statistics.
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definition of Source has been revised. Source is now more
closely aligned with what was responsible for the injury
or illness, rather than, as with the old coding structure,
what directly produced or inflicted the injury or illness.
For example, under the old definition, the Source for falls
to a lower level was the ground or other object that a
worker struck; under the new definition, the Source is the
platform or structure from which the worker fell. These
changes lead to a more intuitive selection of the Source—
a selection that is more useful for analyzing and tabulat-
ing what was responsible for the injuries. Many tabula-
tions using the previous version of the OIICS required that
Source and Secondary Source be added together to obtain
a count of incidents involving a specific object; although
some of this burden will still exist in OIICS version 2.01,
many of the changes were designed to mitigate the issue.
For example, under the old system, if an employee were
murdered by a coworker, the Source of the fatal injury
would be that which directly inflicted the injury. Thus, if
the decedent were manually strangled, the Source would
be the coworker. If, however, the decedent were instead
shot, the object that inflicted the injury would be the bul-
let; the coworker would then be the Secondary Source.
Consequently, in order to tabulate the number of homi-
cides perpetrated by coworkers, it would be necessary to
tabulate cases in which either the Source or the Secondary
Source was coded as “coworker.” By contrast, under the
revised coding structure, the Source for homicides is now
the person responsible, which in both of the preceding
cases is the coworker; any weapons used would be coded
as the Secondary Source.

'The new rules for coding Source and Secondary Source
are as follows:

o For Violence and Other Injuries by Persons or Ani-
mal, the Source is the person or animal respon-
sible for the injury or illness and the Secondary
Source is the injury-producing weapon, object,
or substance, if any. If, for example, a robber
shoots a store clerk with a handgun, the Source
is the robber and the Secondary Source is the
handgun.

o For Fires and Explosions, the Source is now the
burning substance or object or the item that
exploded while the Secondary Source is the
ignition source or contributing factor, if any.
For instance, if a firefighter gets burned while
extinguishing an electrical fire in a warehouse,
the Source is the warehouse and the Secondary
Source is the electrical wiring.
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o Fora Slip or Trip without Fall, the Source is bodi-
ly motion and the Secondary Source is the object
or substance that contributed to the slip or trip,
if that object or substance is known. For Fa/ls fo
Lower Level, the Source has been changed to the
equipment or part of the structure (the structural
element) from or through which the worker fell.
'The Secondary Source is the object or substance,
if any, that contributed to the worker’s fall. For
example, if a worker fell to the ground after the
roof truss on which he was standing gave way,
the Source is the roof truss. There is no Second-
ary Source, because there is no contributing fac-
tor other than the roof truss.

The BLS team of analysts also effected a substantial re-
structuring of the Source and Secondary Source coding
structure. One important change is that confined spaces
are now included in a separate major group in the Struc-
tures and Surfaces division and should typically be named
as a Secondary Source in incidents involving them. This
change will enable more effective analysis of fatal inju-
ries involving confined spaces. New codes also were added
to reflect technological advances and products not listed
in the older coding scheme. Among these advances and
products are computer mice and laptop trackpads, laser
pointers, and mobility scooters, to name just a few. Many
new codes were added to provide further detail in areas
of the coding structure. The number of detailed codes
involving persons increased more than fourfold. These
new codes include spouse or domestic partner, client or
customer, and inmate or detainee in custody; all of the
codes are ordered by precedence in the situation where an
individual meets more than one criterion, such as being
both a client and a robber. The BLS team also restructured
the category of, and added codes for, vehicles. Codes were
added for fire trucks, garbage trucks, cement trucks, and
sport utility vehicles. The additions will make it easier to
analyze injuries related to these vehicles and will substan-
tially reduce the size of the “trucks, n.e.c.” category, which
is now about 17 percent of all trucks coded as either Source
or Secondary Source for fatal injuries. In other sections of
the coding structure, detail was eliminated for rarely used
codes, such as codes for certain chemicals.

Nature of Injury or lliness
Traumatic injuries and disorders account for more than

93 percent of the nonfatal occupational injuries and ill-
ness involving days away from work reported in the SOIL



Nonfatal occupational injuries and illnesses
involving days away from work, by selected nature
of injury or illness, private industry, 2010
Nature of injury or iliness Code Number
Total 933,200
Traumatic injuries and disorders 0 872,320
Traumatic injuries to bones, nerves,
spinal cord 01 80,180
Fractures 012 69,380
Traumatic injuries to muscles, tendons,
ligaments, joints, etc. 02 375,220
Sprains, strains, tears 021 370,130
Open wounds 03 91,820
Amputations 031 5,260
Cuts, lacerations, punctures 034 69,800
Surface wounds and bruises 04 93,490
Bruises, contusions 043 76,960
Burns 05 19,480
Multiple traumatic injuries and disorders | 08 41,620
Other traumatic injuries and disorders 09 128,400
Nonspecified injuries and disorders 097 121,080
Soreness, pain, including the back 0972-0973 101,290
Diseases and disorders 1-5
Carpal tunnel syndrome 1241 8,490
Hernia 153 13,680
Tendonitis 1733 4,010
Disorders of the skin and subcutaneous
tissue 18 4,080
Note: Totals for major categories may include subcategories not shown
separately. Based on the 2007 BLS Occupational Injury and lliness Classification
Manual.
Source: U.S. Bureau of Labor Statistics.

(See table 2.) Generally, a traumatic injury or disorder is
the result of a single incident, event, or exposure over the
course of a single work shift.

Sprains, Strains, and Tears constitute almost 40 percent
of the cases with days away from work reported in the
SOIL The category was, therefore, broken out into its
components:

o Major Tears of Muscles, Tendons, or Ligaments in-
clude Achilles tendon tears, torn rotator cuffs,
grade III sprains and strains, and tears to the
anterior cruciate ligament or to the medial col-
lateral ligament.

e  Sprains include minor or medium-grade tears
and pulls to ligaments and joints.

e  Strains include minor or medium-level tears and
pulls to muscles and tendons.

Several other changes were made to the major group
of Traumatic Injuries to Muscles, Tendons, Ligaments, and
Joints, of which Sprains, Strains, and Tears are a part. Dis-
locations will now be included in this category, to be more

consistent with the ICD-10. They were previously includ-
ed in the Injuries to Bones, Nerves, and Spinal Cord group.™*
Also, two new subcategories for dislocations—Herniated
Discs and Dislocations of Joints—were added, to assist in
the compilation of data for musculoskeletal disorders.”
Another change affecting the Dislocation category is the
creation of a separate category outside of dislocations
for cartilage fractures and tears when the description of
the injury does not mention a dislocation. This category
would include meniscus tears of the knee or shoulder, as
well as fractures of the nose unless a bone was affected.

Codes also were created in the Traumatic Injuries to
Mouscles, Tendons, Ligaments, and Joints group for hernias
due to a single or short-term episode of overexertion and
for cases of whiplash when the specific injury that resulted
is not included in the case narrative. In a review of the
narratives for hernias, it was found that many seemed to
have resulted from a short-term episode of lifting.

The new OIICS includes a modified definition for am-
putations, compared with what was in the 1992 version
of the manual. Previously, the injury must have involved
bone loss to be considered an amputation. This rule was
difficult to adhere to in practice, however. Descriptions of
injuries rarely indicate whether bone was actually lost. As
a consequence, some cases described as “fingertip amputa-
tion” or “fingertip cut off” were coded as amputations and
some as avulsions. The new manual clarifies how to code
various descriptions for amputations and avulsions, as well
as how to code their occurrence when accompanied by
other injuries. In addition, the specific code for fingertip
amputation was eliminated because Part of Body Affected
can now identify injuries to fingertips.

Another major enhancement to the Nature of Injury
or Illness section is better defined categories for injuries
and symptoms related to short-term exposures to toxic,
noxious, or allergenic substances. Dermatitis resulting
from a single or short-term exposure will now appear in
the Traumatic Injuries and Disorders division, along with
the Poisoning, Toxic, Noxious, or Allergenic Effects category
used for non-skin-related reactions to acute exposures.
Because these effects often are described only in terms
of symptoms, codes were created for the most common
symptoms reported. Additional codes for commonly re-
ported symptoms, such as inflammation and swelling and
such as numbness, were developed for other types of trau-
matic injury cases as well. Another change was made to
the Nonspecified Injury and Disorder category, namely, the
combination of the two existing codes under “soreness,
pain, hurt” into a single code. The previous version of the
OIICS included one code for soreness and pain affect-
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ing the back and another code for cases involving other
parts of the body. Together, these two codes accounted
for more than one-tenth of cases with days away from
work in 2010.

Additional detail will also be available on cases involv-
ing burns. Categories for various degrees of burns were
added to the classification. In addition, some burns that
had been classified elsewhere, such as sunburn and weld-
ers’ flash, are now included in the burns and corrosions
category.

Various codes for multiple injuries were added to the
coding structure. These codes are used for instances in
which two or more injuries of equal severity were incurred
or when it cannot be determined which injury was more
severe. The following categories describing multiple inju-
ries were added as a result of the data reviews that occur
during the annual data-processing cycle or that were part
of the OIICS revision process:

Skull Fracture and Intracranial Injury
Sprains and Cuts

Fractures and Burns

Burns and Smoke Inbhalation
Fractures and Dislocations

Several other codes that described how the injury oc-
curred, rather than the injury itself, were deleted from the
Nature of Injury or Illness section, given that these data
can be acquired from either the Event or Source section.
Those codes affecting the most cases are the codes for
foreign bodies, nonvenomous animal or insect bites, and
venomous bites and stings. The specific injury or symptom
produced, such as a puncture wound, hives, or anaphylac-
tic shock, will now be coded. Instructions are provided
for cases in which the injury or symptom produced is not
indicated in the case description.

Currently, only a small proportion of the days-away-
from-work cases (7 percent in 2010) is classified outside
the Traumatic Injuries and Disorders division. Although
work-related injuries and acute illnesses are fairly easy to
associate with the work environment, diseases that have a
longer latency period are more difficult to associate with
workplace exposures. Moreover, the affected employee
already may have retired or switched employers before
symptoms of the disease appear—resulting in the omis-
sion of the case from the SOII. In addition, some of the
diseases listed among the codes have mainly nonoccu-
pational origins or seldom appear in the United States.
Consequently, many of the disease codes were rarely, if
ever, used.®
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During the revision process, an attempt was therefore
made to shorten the extensive disease code listing by
eliminating codes that were both rarely used and nonoc-
cupational in nature. Major categories designated by elim-
inated codes were retained, as were detailed categories de-
scribing recognized occupational diseases—even if rarely
reported in the current SOIL For example, the category of
Inflammatory Diseases of the Central Nervous System in the
Nature of Injury or Illness section was retained in OIICS
version 2.01, but the detailed diseases in that category,
such as aplastic anemia and methemoglobinemia, diseases
that are rarely associated with workplace exposures, were
eliminated.

Codes for several other conditions of interest that were
less common, undefined, or otherwise excluded when the
original OIICS was developed were added. Among the
conditions coded are the following:

e Influenza, novel or new strains of influenza, such
as HIN1

e Methicillin-resistant staphylococcus aureus (MRSA)
infection, for cases in which no precursor cut or in-

jury is described

e  West Nile virus, which did not appear in the
United States until around 2000

e Hepatitis C,D, and E
e Mesothelioma

e Damage to orthopedic devices, such as replaced
joints, pins, rods, and medical implants

e Epicondylitis, commonly referred to as tennis or
golfer’s elbow

Finally, terminology was updated throughout Nature of
Injury or Illness. Of note is the renaming of the Rheuma-
tism, except Back category to Soft Tissue Disorders, except
the Back. This category includes conditions, such as bursi-
tis, trigger finger, synovitis, epicondylitis, and tendonitis,
that are associated with repetitive activity and that affect
muscles, bursae, tendons, and fibrous tissues.

Part of Body Affected

'The modifications to the Part of Body Affected section
are less extensive than those to the other structures. After
all, no new parts of the human body have been discovered
in recent memory.

Most of the changes to this section involved the re-
grouping of some of its parts. For example, the code for
the shoulder had been in the 7runk division, but was



moved to the Upper Extremities division to be more con-
sistent with the ICD-10. Also, in the previous OIICS, the
codes for the hands, excluding the fingers; fingers; and
hands and fingers together appeared in separate sections.
'This grouping made it such that if, for example, a safety
glove manufacturer wanted to look at the number of in-
juries involving any part of the hand, it would have to add
the three categories together. Now there is a single group-
ing for injuries limited to the hands and fingers, with the
parts of the hands listed as separate subcategories.'” Simi-
lar changes were made to the sections relating to the feet
and toes.

Another major change to the section was the addition
of several codes for various combinations of parts that are
commonly injured together, such as the head and neck,
head and trunk, and ankles and knees. Several of these
codes were requested by staff in states participating in the
Occupational Safety and Health Statistics program or
were deemed necessary from a review of case narratives.

Limitations

'The original OIICS has a number of structural and practi-
cal limitations that also apply to OIICS version 2.01. Fore-
most among them is a simplified, four-part characteriza-
tion of the injury or illness, implemented to facilitate easy
statistical analyses and cross-tabulations, but subject to
the limitations of the SOII and CFOI programs for which
it was crafted. Regarding the SOII, its data are collected
from OSHA summary and case forms kept by employers
throughout the course of the year, but the forms frequent-
ly lack detail and have only short narrative fields. As for
the CFOI, it collects information from a variety of sources,
but only for injuries, not illnesses.

The goal of coding cases is to capture data on the pre-
cipitating circumstances of an injury or illness for preven-
tion purposes. Complex chains of events, for example, are
described by a singular event code chosen by a carefully
crafted order of precedence. The most severe injury is cho-

Notes

sen for Nature of Injury or Illness when in fact there may
be several, and sequelae are rarely coded. Sources of the
injury or illness are limited to two, such as “automobile”
and “tractor trailer” for a vehicle collision, when in actu-
ality there may be other relevant factors, such as ice on
the road or animals crossing the highway. An attempt was
made to include some additional hazards—such as uneven
floors and mechanical failures of aircraft—in the struc-
ture, but capturing such root causes as inadequate training
or failure to adhere to workplace safety rules is beyond the
capability of the current data collection efforts.

Limited narrative information in source documents
also may restrict the level of detail used in coding. For in-
stance, the actual distance fallen and the degree of severity
of a burn or corrosion in the Event or Exposure section
and the Nature of Injury or Illness section, respectively,
are available only in a portion of cases. Although even the
limited amount of information available will yield useful
results, it is unlikely that the Bureau will be able to char-
acterize all of these types of cases with more specificity.
Aggregate data reported are “rolled up” in the OIICS hi-
erarchical structure to reflect more generalized Falls to a
Lower Level or Burns and Corrosions.

'The Bureau also acknowledges that long latent diseases
may be underreported in the SOIL

THE PATCHWORK OF ADDITIONS, interpretations, clari-
fications, and errata used to prolong the first iteration
of the OIICS, originally launched in 1992, necessitated
an update that better reflected the evolution of the U.S.
workplace, medical advances, and emerging technologies.
In the new version, much of the content has been changed
and the structure of the system has been reorganized, but
much of the original structure remains: the four-part cat-
egorization, the hierarchical structure, the order of pre-
cedence for Event, and other features. The legacy of the
original OIICS is that its successor kept the vast majority
of it intact, that what has worked so well for decades will
continue to do so for many more. (]

ACKNOWLEDGMENT: The authors gratefully acknowledge the
contributions of the other members of the OIICS Revision Team, which
includes Gail E. Barnett, Carl B. Barsky, Brad Farrell, Linda Garris,
Andrew D. Marsh, Tiffany M. Pinkney, and Katherine Taylor-Shirley.

! For more information, see Injuries, Illnesses, and Fatalities: Occu-

pational Injury and Iliness Classification Manual (U.S. Bureau of Labor
Statistics, Mar. 6, 2012), http://www.bls.gov/iif/ oshoiics.htm.

2 'The hierarchical structure of the orics comprises divisions and spe-
cific code groups within the divisions, all ordered within a nesting from

one to four digits. The division, or one-digit level, is the summation
of the lower levels and is the broadest level of detail. The lowest, most
detailed level is usually the four-digit individual code level, but is a
two- or three-digit code for some code groups.

3 Version 2.01 was released to correct a number of errata in version
2.0 and to provide some additional clarifications. Version 2.01 also will
be used in the 2011 SOII to test the collection and coding of cases with
days of restricted work activity.

* Occupational Safety and Health Act, Public Law 91-596, 84 Stat.
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1590, 24, 1970.

5 For more on the history and evolution of BLS safety and health
data, see Dino Drudi, “A Century-Long Quest for Meaningful and
Accurate Occupational Injury and Illness Statistics,” Compensation and

Working Conditions, winter 1997, pp. 19-27.

¢ Guy Toscano, Janice Windau, and Dino Drudi, “Using the BLS
Occupational Injury and Illness Classification System as a gafety and
Health Management Tool,” Compensation and Working Conditions, June
1996, pp. 19-28.

7 See International Statistical Classification of Diseases and Related

Health Problems, 10th revision (World Health Organization, 1992).

8 Examples of such complexity are an alphanumeric coding scheme
with decimal numbers; codes that combine either the nature of the
injury or illness and the part of the body affected or the event that
occurred and the source of the injury or illness; and voluminous dis-
eases and disorders that rarely, if ever, appear in occupational safety and
health surveillance.

° International Statistical Classification of Diseases, chapter XX, “Ex-
ternal causes of morbidity and mortality,” pp. 1011-1122.

10 Note that whether or not a case is included in the traumatic injury
and disorder category in the OIICS has no bearing on whether or not
the case is considered an injury or illness on the recordkeeping log re-
%ired by the Occupational Health and Safety Administration (OSHA).

though these two typologies will align in most cases, some catego-
ries—such as heat-related conditions—that are included as traumatic
in the OIICS are specifically listed as illnesses in the OSHA recordkeep-
ing instructions.

! Previously, the division excluded unintentional injuries, and some acts
of unknown intent, such as a patient biting a dentist, were included in the
assault category. Even though unintentional injuries are now included in
the Violence and Other Injuries by Persons or Animals division, intentional and
unintentional injuries will appear separately in tabulations.

12 Transportation incidents involve transportation vehicles, animals
used for transportation purposes, and powered industrial vehicles or
powered mobile industrial equipment, in which at least one vehicle (or
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mobile equipment) is in normal operation and the injury or illness was
due to (1) a collision or other type of traffic incident, (2) loss of control,
or (3) a sudden stop, start, or jolting of a vehicle, regardless of the loca-
tion of the event. Among these events are roadway and nonroadway
incidents, including those which occur in parking lots, industrial areas,
or farms.

13 Transportation incidents accounted for a much smaller share (4
percent) of nonfatal injuries and illnesses with days away from work

in 2010.

4 Previously, any cartilage-related injury was coded in the same ma-
jor group as a fracture.

5 The Department of Labor defines a musculoskeletal disorder as
a case in which the nature of the injury or illness is a pinched nerve;
a herniated disc; a meniscus tear; a sprain, strain, or tear; a traumatic
hernia; pain, swelling, and numbness; carpal tunnel syndrome; tarsal
tunnel syndrome; Raynaud’s syndrome or phenomenon; a nontrau-
matic hernia; or a musculoskeletal system and connective tissue disease
or disorder, when the event or exposure leading to the injury or ill-
ness is rubbed, abraded, or jarred by vibration, unspecified overexertion
and bodily reaction, overexertion involving outside sources, repetitive
motions involving microtasks, other exertions or bodily reactions, or
multiple types of overexertions and bodily reactions. This definition,
updated for OIICS version 2.01, is similar to, but more inclusive than,
the definition previously used.

16 The Census of Fatal Occupational Injuries program does not pub-
lish data on fatal occupational illnesses, except for illnesses precipitated
by an injury that happened at the workplace. Because of the latency
period of many occupational illnesses and the resulting difficulty as-
sociated with linking those illnesses to work, it is difficult to compile a
complete count of all fatal illnesses in a given year. Thus, information
on illness-related deaths is excluded from the basic fatality count.

17 There are some additional categories that include the hands in
combination with other upper extremities.
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The football lockout of 2011

After a 136-day lockout, the longest work stoppage in NFL history,
the union and league finally reached an agreement that financially
satisfied all parties, improved player health and safety, and avoided

loss of any 2011’s games

he National Football League

(NFL) is the most successful

sports league ever. It generated
about $9.3 billion in revenue in 2010, by
far eclipsing other leagues. Although the
profits that team owners made are not
available, no team loses money and most
have enviable profit margins.! Therefore,
the collective bargaining dispute that
led to the 136-day lockout in 2011* was
not the result of owners’ inability to pay,
as it was in the recent National Hockey
League (NHL) and National Basketball
Association (NBA) lockouts, but rather
was due to the owners’ unwillingness to
pay. In the end, NFL owners were able to
get the players to accept a smaller share
of revenue. Except for the cancellation
of the Hall of Fame exhibition game in
Canton, Ohio, no other loss of the 2011
season occurred.

The average net worth in 2010 of the
NFL’s 31 private majority owners (only the
Green Bay Packers are publicly owned)
was $1.4 billion, and the average player
salary was $1.9 million.? Billionaires ver-
sus millionaires during a period of high
national unemployment irritated many
fans who have to pay high ticket prices for
games, yet whose wages are only a small
fraction of the profits and salaries that
owners and players earned.

The NFL’s previous contract with the

NFL Players Association (NFLPA) was reached
in 2006 and was scheduled to run until Febru-
ary 2013. However, the agreement contained
an opt-out clause, which the owners voted to
exercise in 2008, to be effective at the end of
the 2010 season. Under the old contract, play-
ers received about 59 percent of a designated
revenue pool. Initially, the owners were pleased
with the deal, which was negotiated during a
period of national economic prosperity and
generous public funding for stadium con-
struction. But with the economic decline of
the Great Recession, December 2007 to June
2009, and accompanying decrease in govern-
ment largesse to sports, the owners wanted
to reduce the players’ share. In addition, fans
were resisting higher ticket costs. Average at-
tendance in the league declined 4 percent in
2008 and 2009, with tickets averaging about
$75 in 2009.*

Background

The NFLPA was formed in 1956. A year later,
the U.S. Supreme Court found professional
tootball to be subject to the antitrust laws.’
This ruling prompted the union to threaten
the owners with an antitrust suit. Not wanting
to risk an adverse judgment, the owners agreed
to a $5,000 minimum salary and a healthcare
plan, followed by a pension plan in 1959.

In one of the first work stoppages in pro-
tessional sports, NFL players boycotted train-
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ing camps in 1968 over pension issues and the owners
retaliated with a lockout.® After 10 days, players and
owners compromised. Another strike and lockout oc-
curred in 1970 for 20 days at training camps. In 1974,
with a full slate of issues at stake, players struck train-
ing camps for 42 days in an acrimonious dispute. The
big issue was free agency, which the players failed to
achieve.

Edward Garvey, a Wisconsin attorney, who had
become the full-time executive director of the NFLPA
in 1971, led the 1974 strike. Garvey adopted an ad-
versarial stance toward the league, and for years, the
parties’ relationship was based on conflict rather than
cooperation. Garvey resigned in 1983 and was suc-
ceeded by Gene Upshaw, a former Hall of Fame of-
fensive lineman for the Oakland Raiders, who handled
negotiations for the first time in 1987.

On the management side was Alvin “Pete” Rozelle,
the NFL commissioner since 1960. Rozelle was largely
responsible for making the league profitable. He con-
vinced clubs in big cities, such as New York and Chi-
cago, to share revenues with teams in smaller markets,
thus ensuring competitive balance between teams.
Despite his successes, Rozelle was unable to achieve
peace with the union. In 1989, Paul Tagliabue, a lawyer
and former Georgetown basketball player, succeeded
Rozelle.

Tagliabue and Upshaw were eventually able to
achieve a working harmony in the ground-breaking
1993 agreement. However, several years of conflict
stemming from the 1982 and 1987 strikes preceded
that agreement.

The 1982 negotiations focused on the union’s de-
mand for 55 percent of gross revenues. Although the
union achieved a modest guaranteed compensation
package, the owners clearly prevailed in this 57-day
strike, which wiped out half the season.”

Frustrated over the lack of progress in gaining free-
dom in the labor market, players struck again in 1987.8
Although this strike was shorter than the strike in 1982,
lasting only 24 days, the union suffered an even bigger
defeat. The issues disputed were free agency and a long
list of other economic issues, such as minimum sala-
ries, severance pay, and healthcare. Relations between
the parties were hostile and featured a lack of trust.
'The owners were more prepared for the strike than the
players, whose lines of communication among them-
selves and with the union were limited. Teams signed
replacement players for $1,000 so that games could go
on in the face of the strike. Union solidarity crumbled
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as veteran players crossed picket lines.

Apart from the one-sided outcome in favor of the own-
ers, the union lost its dues check-off arrangement when the
contract expired on August 31, 1987. Disgruntled players
stopped paying dues, and the union lost much of its finan-
cial viability. The union filed an antitrust suit on October 15,
1987, in federal district court, challenging the college draft,
restraints on free agency, and other practices that allegedly
restrain competition in the football labor market. To have a
better chance to prevail in this litigation,” the union decerti-
fied itself as the players’ representative.

'The legal foundation for decertification is the “nonstatu-
tory labor exemption.” This phrase means that as long as the
NFL and NFLPA have a bargaining relationship, the union is
unable to pursue an antitrust action against the league.’” De-
certification as player representative casts the union into the
role of a trade association, which cannot come to an agree-
ment with the league on matters pertaining to players’ inter-
ests. With the shift in labor relations to the courts, several
years passed with no collective bargaining.

Sensing their vulnerability on antitrust grounds, the own-
ers implemented “Plan B” in 1989, which somewhat liberal-
ized opportunities for players to change teams. However, a
U.S. District Court jury in Minneapolis in September 1992
ruled that Plan B violated antitrust law.! As a result, in Janu-
ary 1993, after a 5-year hiatus, the NFL and reconstituted
NFLPA reached a new collective bargaining agreement. Key
teatures of this 7-year deal provided a quid pro quo on two
issues: (1) free agency for players after 4 years and (2) a salary
cap limiting team spending.

Up to the 2011 lockout, player salaries grew in accordance
with the players exercising free agency, and the level of the
salary cap increased each year to keep team payrolls within
limits. The popularity of NFL football, especially on television,
brought revenues to record levels. Even in the 2007-2009 re-
cession, league revenue increased by a remarkable 12 percent.
Televised games in 2009 attracted an average of 16.6 mil-
lion viewers, a 14 percent increase over 2008."? The average
audience increased to 17.9 million people in 2010, and the
Super Bowl™ game in February 2011 between the Green
Bay Packers and Pittsburgh Steelers was the most watched
telecast in U.S. history, with 111 million viewers."

Causes

Gene Upshaw was the executive director of the NFLPA for 25
years. During most of that time, he and Paul Tagliabue had a
peaceful and stable relationship."* However, Tagliabue retired
in 2006 and Upshaw died of pancreatic cancer in August
2008. When new leadership takes over, it is not unusual for



collective bargaining relationships to be strained.

In 1984, Commissioner Pete Rozelle hired Roger
Goodell, son of a Congressman and Senator from New
York, as an intern, not long after graduating from Wash-
ington & Jefferson, a small college in Pennsylvania.
Goodell rose through the ranks to become Tagliabue’s
chief lieutenant and succeeded him as commissioner in
2006.

Goodell’s opposite number, DeMaurice Smith, a grad-
uate of Virginia Law School, worked in Washington, DC,
as a lawyer in the U.S. Attorney’s Office for 9 years and as
a trial lawyer for top firms for several years. He was voted
executive director of the NFLPA in March 2009. Smith ad-
opted a more adversarial stance with the league than the
previous working harmony under Upshaw.

Two overarching occurrences caused the 2011 lockout.
One was the so-called billion-dollar giveback. The owners
communicated to the union, well before the lockout be-
gan, that they wanted to take $1 billion (about 18 percent)
oft the top of the revenue pool to build new stadiums. In-
vestment in infrastructure, argued the owners, would in-
crease revenues that would benefit everyone.” The players,
however, had difficulty with this long-term view, because
their average career length is only 3% years. Instead, the
union favored the status quo.

'The second major cause of the lockout was the owners’

proposal to increase the regular schedule to 18 games, two
more than currently played. This idea seemed positive in
that it would eliminate two of the four preseason exhibi-
tion games, so the same overall number of games would
be played. Also, increasing the number of regular season
games would be a big revenue producer.

The catch, however, was player safety. Ironically, the
league supported the increase in games despite its concern
that professional football has become exceedingly danger-
ous, causing severe injuries, particularly brain injuries that
can lead to long-term debilitation. In 2010, the NFL lev-
ied $175,000 in fines to players for especially violent hits.
More games expose players to greater risk of injuries.'® In
a 2010 poll of NFL players concerning how they felt about
an 18-game schedule, 82 percent of the players opposed
it and 18 percent favored it."” The owners’ proposal was
a deal breaker because the union staunchly opposed the
increase.

With the expiration of the collective bargaining agree-
ment about 2 weeks away, no real progress had been made
at the bargaining table. Therefore, in mid-February 2011,
Goodell and Smith agreed to meet with mediator George
Cohen, director of the Federal Mediation and Concilia-
tion Service (a U.S. government agency that handles me-

diation of labor disputes). Cohen requested, and the par-
ties agreed, that they would not speak publicly about the
mediated negotiations. The news-media blackout sought
to address a problem in past negotiations in which inap-
propriate statements were made to the media, which neg-
atively affected the parties’ trust and respect and chilled
negotiations.

Although Cohen succeeded in jump-starting negotia-
tions and the parties agreed to extend the agreement by a
week, the situation seemed almost certain that the owners
would impose a lockout. Complicating the situation was
the union’s request that each club provide fully audited fi-
nancial statements, a request the union has unsuccessfully
made in past negotiations.

Legal overplay

On March 11,2011, following a collapse in bargaining, the
union decertified itself as the representative of the players.
This action plunged the parties into litigation, as the con-
test moved from the bargaining table to the courtroom. In
anticipation of a possible lockout, the NFL extended tele-
vision contracts to provide guaranteed income of about $4
billion to the league if games were not played. The union
contended that the league agreed to a smaller increase in
network television fees in exchange for the guaranteed
payments. The NFL, on the other hand, argued that the
television revenues were actually loans that must be repaid
with interest if games were not played. U.S. District Court
Judge David S. Doty in Minneapolis, Minnesota, decided
that the league’s acceptance of below-market fees in order
to bankroll a lockout was improper, thus providing the
union with an early victory."

The decertification maneuver was an attempt to (1)
prevent the owners from imposing a lockout and (2) sue
the league on antitrust grounds. The union filed its anti-
trust suit in U.S. District Court in Minneapolis to prevent
owners from locking out players. However, early on Satur-
day, March 12, the owners imposed the lockout.

The Sherman Antitrust Act of 1890 forbids any “con-
tract, combination, or conspiracy in restraint of trade in
interstate commerce” and provides treble damages for vio-
lation. Ten players were the plaintiffs in the suit, including
star quarterbacks Tom Brady, Peyton Manning, and Drew
Brees. Decertifying the union enabled the players to sue
the NFL for violation of the Sherman Act. As noted previ-
ously, the union used this tactic in the 1987 strike.

Playing the decertification card was not without risks
for the union. Antitrust litigation could take years to un-
told, awaiting decisions and appeals of decisions. In the
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absence of the union as their bargaining agent, players
would be unable to negotiate important economic is-
sues, such as minimum salaries, pensions, and healthcare.
Moreover, owners would be loath to allow games to be
played, because doing so would compensate players for
their litigation.

Another part of the union’s legal strategy was to re-
quest the court in Minneapolis for an injunction that
would lift the lockout. This request was part of Brady et al.
versus NFL on violation of the Sherman Act, claiming that
the lockout was part of this violation. Chosen by random
computer selection to hear the case was District Court
Judge Susan Richard Nelson. To maximize its chances of
keeping the lockout in place, the league hired one of the
nation’s preeminent attorneys, David Boies, a specialist in
antitrust law.

Meanwhile, the NFL filed an unfair labor practice charge
with the National Labor Relations Board. The charge con-
tended that the players failed to bargain in good faith and
that the union’s decision to decertify itself was a sham to
gain an edge in negotiating."” The league sought an order
that the union return to the bargaining table.

After hearing the parties’ arguments on April 6, 2011,
Judge Nelson deliberated for 3 weeks. During the interim,
she appointed Chief Magistrate Judge Arthur Boylan, of
the U.S. District Court, to oversee a new round of talks
between the parties toward settling the antitrust litiga-
tion. The union was reluctant to comply, however, be-
cause renewing the collective bargaining process might
compromise its status to sue on antitrust grounds. Judge
Boylan met with lawyers for each side in separate sessions,
and Judge Nelson ordered that the parties’ participation in
mediation could not be used against them in the future.

On April 25, Judge Nelson issued an injunction to end
the 7-week lockout. She said that “The Brady Plaintiffs
have shown not only that they likely would suffer ir-
reparable harm absent the preliminary injunction, but
that they are in fact suffering such harm now.” The NFL
promptly filed for a stay of the injunction with the Eighth
Circuit Court of Appeals, located in St. Louis, Missouri.

To support her decision, Judge Nelson interpreted from
the Norris-La Guardia Act of 1932. Prior to the passage
of this law, federal courts commonly issued injunctions to
stop strikes, thereby constricting the power of unions. The
Norris-La Guardia Act was designed to limit the use of
injunctions in labor disputes. This law provides, in part,
that injunctions will be issued only when “substantial and
irreparable injury” is threatened.

Attorney Boies argued that the Norris-La Guardia Act
prohibited Judge Nelson from issuing the injunction to
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stop the lockout. The Eighth Circuit is regarded as one of
the most conservative and probusiness courts.?> On April
29, that court granted the NFL a temporary delay of the
injunction. Resumption of the lockout only hours after
players were allowed to return to their teams was a tem-
porary victory for the NFL, which became more complete
when the appellate court granted the NFL’s appeal on July
8, finding that Judge Nelson applied the law incorrectly
because the players were not suffering irreparable harm.

Back to the table

In the meantime, Chief Magistrate Boylan requested that
the parties submit new proposals to him confidentially. As
a result, attention began to shift from the courts back to the
bargaining table. Although Goodell and Smith handled the
overall direction of negotiations, the main negotiators on
particular issues were Jeff Pash, general counsel for the NFL,
and George Atallah, deputy executive director for the NFL-
PA. Owners who participated in several sessions were John
Mara of the New York Giants, Bob Kraft of the New Eng-
land Patriots, and Jerry Jones of the Dallas Cowboys. Also
participating was Kevin Mawae, president of the NFLPA.

At some point in a work stoppage, negotiators have
to decide whether to continue to fight or whether to
engage in appreciable compromises toward reaching an
agreement. The exact time this decision occurred during
the lockout is difficult to say, but shortly after Boylan re-
quested new offers, the sides began to move toward clos-
ing a deal. Contributing a sense of urgency was that unless
an agreement was reached soon, games would have to be
canceled. The parties were doubtless wary of risking se-
rious financial harm and alienating fans. Also, the legal
machinations had played out for the time being.

'The parties made significant progress on economic issues.
'They tentatively reached an agreement on sharing revenue,
and they dropped the 18-game schedule. The last big hurdle
was a rookie salary cap. In recent years, salaries of first-year
players skyrocketed. In 2007, JaMarcus Russell, highest
overall draft choice by the Oakland Raiders, was paid $39
million over three disappointing seasons, after which he
was no longer playing in the league. The number one over-
all picks in 2009 and 2010 signed outsized contracts that
dwarfed those of almost all veteran players. Even the union
was in favor of a rookie salary cap, which already exists in the
NBA and NHL, but the details had to be negotiated.”

The parties also had to agree on the length of the deal.
The league preferred a 10-year agreement, while the
union wanted an opt-out provision after 7 years. Needing
turther resolution were settling the antitrust suit and recon-



stituting the union itself. The latter was important because
some issues remained, such as drug testing, retiree benefits,
and player conduct policy, that needed resolution.

Settlement

With virtually all the big issues agreed to, at least tentatively,
the owners peremptorily voted 31 to 0 (with Oakland Raid-
ers owner Al Davis abstaining) on July 21,2011, to approve
their version of the 10-year agreement. This action irritated
many players because what the owners approved included
some language to which the players had not yet agreed. As
a result, the player representatives delayed their vote in or-
der to have a chance to peruse the deal. They approved the
tentative agreement on July 25, 2011, after 42 months of
lockout, the longest work stoppage in league history.

In some respects, the new agreement is similar to the old
one. The regular season continues to be 16 games (with a
possible increase to 18 games in 2013, if the players agree).
Teams continue to equally share about 80 percent of all rev-
enue that the league collects. The free agency system remains
essentially the same, with players eligible to change teams
after 4 years in the league. The player draft still has seven
rounds, and the commissioner retains complete authority to
discipline players for inappropriate off-field conduct.

Major changes occurred in the economics of the agree-
ment. In the previous contract, players received about 59
percent of the designated revenue pool. The new agreement
is restructured based on a threefold suggestion NFL trea-
surer Joe Siclare put forth: (1) players receive 55 percent of
the league’s broadcast revenue, (2) 45 percent of merchan-
dise sales and promotions from NFL Ventures, and (3) 40
percent of local club revenue, mainly from tickets.* Based
on this scenario, the overall players’ share is estimated to
drop from about 51 percent under the old agreement to 47
percent under the new one.” The salary cap, limiting team
payrolls, was set at $120 million in 2011, with clubs having
to spend at least 89 percent of the cap.

A rookie salary cap was established that will dramati-
cally reduce the rookies’ pay. A limit is set on the total
amount a team can spend on draft choices, based on the
number of picks and the round in which they were select-
ed. A ceiling as well as a floor is set on what the highest-
drafted players can earn. First-round draft choices must
sign 4-year contracts that include a fifth-year team option
tor the club on first-round picks.

'The impact of the rookie salary cap is illustrated by the
contract of quarterback Sam Bradford, the overall number
one pick in 2010 by the St. Louis Rams. Bradford signed
a 6-year package estimated to be worth as much as $78

million, with $50 million guaranteed.”® In contrast, the
highest overall draft choice in 2011, quarterback Cam
Newton, is expected to receive $28 million in a 4-year
contract with the Carolina Panthers.”” The money saved
on rookie contracts will be redistributed to veteran players
who have proven their talent and worth.

In Major League Baseball (MLB), the NBA, and the
NHL, player contracts typically are guaranteed. Most
player contracts in the NFL are not guaranteed. However,
in the new agreement, a player with multiple years on his
contract who has a season-ending injury is protected. An
injury-protection benefit of up to $1 million is payable for
the first year after the injury and up to $500,000 for the
second year after the injury.?®

The University of Michigan’s Institute for Social Re-
search recently found that former NFL players are 19 times
more likely to develop Alzheimer’s or related diseases than
other men between the ages of 30 and 50.? Medical re-
search has also shown that multiple contact practices con-
tribute to injuries and shorten careers.® As a result, the new
agreement eliminates two-a-day padded practices and limits
tull-contact practices.’! Current players have an opportunity
to remain in the medical plan for life, and $50 million is to
be set aside for medical research, healthcare programs, and
charities. Over the next decade, between $900 million and
$1 billion will be made available for retiree benefits.

Although player representatives for the 32 teams earli-
er approved the financial details of the collective bargain-
ing agreement, thus ending the lockout (July 25, 2011),
on August 4 all league players voted to ratify the entire
agreement, officially beginning the league year.

An added feature in the final agreement is blood test-
ing for human growth hormone (HGH), a performance-
enhancing drug. The NFL is the first major American
sports league to agree to test for HGH, although in 2010,
MLB imposed this testing on minor league players and
also agreed with its union, later in 2011, to test major
league players. The goal of the NFL was to begin testing
by the first week of the 2011 season, but this did not hap-
pen. A technical dispute arose among the league, NFLPA,
and the World Anti-Doping Agency (WADA). Although
WADA provided information to the parties on the false-
positive rate (that the test is 99.99 percent accurate), the
union preferred to prove the false-positive rate through
independent scientists examining raw data.*?

LOOKING BACK AT THE DEBACLE of the 1987 play-
ers’ strike and the 5 ensuing years of impasse, the 2011
deal is the first time the union held its ground in a work
stoppage. Games were not really threatened, because the
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parties realized they simply had too much to lose in a pro-
tracted dispute that cut into the regular season.

What made a big difference is the intense communi-
cation between DeMaurice Smith and the 1,900 players.
Communication was also a major part of the success of
legendary baseball union head Marvin Miller, who un-
derstood the importance of keeping players informed of
what their leadership was thinking and what was going
on at the bargaining table. The negotiations between the
NFL and NFLPA were conducted in the new age of email,
Twitter, and text messaging that made keeping everyone

Notes

informed easier. In addition, the players had no significant
disagreement, which gave them good solidarity, in sharp
contrast to the 1987 strike.

The leadership of Commissioner Roger Goodell was
also effective. Goodell seems to have learned well from his
predecessor, commissioner Tagliabue, that the league can
thrive in a partnership with the union. The new collective
bargaining agreement, which runs through the 2020 season,
including the 2021 draft, takes this partnership to a higher
level by promoting player health and safety in this inher-
ently violent sport. O
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Which households lost
the most in the recession?

Every family was affected in one
way or another by the recent “Great
Recession,” but certain population
groups were affected more than oth-
ers. In their article titled “Household
Financial Stability: Who Suftered
the Most from the Crisis?” Wil-
liam R. Emmons and Bryan ]J. No-
eth investigate which demographic
groups experienced the greatest
recessionary declines in net worth
(The Regional Economist, July 2012,
The Federal Reserve Bank of St.
Louis, http://www.stlouisfed.org/
publications/re/articles/?id=2254).

The researchers focused on the
race, ethnicity, age, and college-
degree attainment of households by
using the Federal Reserve’s triennial
Survey of Consumer Finances. The
study showed that, between 2007
and 2010, the median loss in net
worth of all households surveyed
was 39.1 percent. Wealthier and
older households lost the largest
sums of money during the recession,
primarily because they had more
to lose and their equity was con-
centrated in investments. The most
severe loss of wealth in percentage
terms, however, was experienced by
historically disadvantaged minor-
ity families (defined in the study as
African-American or Hispanic of
any race). The study also found that
“young” (younger than age 40) and
“middle-aged” (ages 40 through 54)
groups experienced larger percent-
age declines in net worth compared
with their “old” (55 years or older)
counterparts.

Between 2007 and 2010, house-
holds characterized as young lost an
average (mean) of 43.8 percent of net

worth and middle-aged households

lost 19.9 percent, compared with
a loss of 11.5 percent among old
households. The changes in average
net worth of households were even
more striking when factoring in the
race and educational attainment of
the household. For example, the loss
in average mean net worth of young
African American or Hispanic col-
lege-graduate households was 65.8
percent, compared with a decline of
42.1 percent for young, non-African
American/non-Hispanic,  college-
graduate households and 11.6 per-
cent for middle-aged, non-African
American/non-Hispanic, college-
graduate households.

The researchers offer some expla-
nations why younger households,
non-college graduates, and histori-
cally disadvantaged minorities may
have suffered the most from the
crisis. They theorize that because
a large proportion of these house-
holds’ net worth was composed of
the value of their home, the steep
decline in real estate prices during
the recession dragged down these
households’ net worth. In addi-
tion, high mortgage-debt financing
caused the drop in their home prices
to have an even larger negative im-
pact on net worth.

Medieval Venice response
to globalization

Drawing on what may be, to some
readers, an obscure period of his-
tory, “International Trade and In-
stitutional Change: Medieval Ven-
ice’s Response to Globalization”
(Working Paper 18288, Cambridge,
MA, National Bureau of Economic
Research, August 2012, http://
www.nber.org/papers/w18288.
pdfPnew_window=1) looks  at
how international trade promoted

income mobility, and later, by
driving institutional and politi-
cal change, acted to block political
and economic competition. Authors
Diego Puga and Daniel Trefler use
a database of more than 8,000 me-
dieval parliamentarians to analyze
the rise and fall of institutional dy-
namism in Venice between 800 and
the mid-1300s.

Puga and Trefler show that be-
tween 800 and 1297, the rise of in-
ternational trade allowed Venetian
merchants to use their newfound
economic power to push for institu-
tional changes that would eliminate
the position of a hereditary Doge,
establish property rights, create a
limited-liability partnership known
as the colleganza—a contracting in-
stitution that mitigated the risks of
long-distance trade and was a pre-
cursor of joint-stock companies—
and lead to an elected parliament.
All of these changes allowed rela-
tively poor merchants to engage in
trade and gain upward mobility. The
authors also show that the distribu-
tion of income from trade eventu-
ally was consolidated into fewer and
fewer hands until this small group
of wealthy and powerful merchants
was able to enact further institution-
al changes that favored their hold on
key aspects of international trade;
these changes directed income to-
ward this select group and brought
about what was known as the Ser-
rata, or closure, between 1297 and
1323. 'The authors argue that all
these institutional changes, both
positive and negative, were driven
by income distribution.

Because of a few fortunate turns
of history, Venice after 814 was un-
usually free and independent. After
Byzantium’s control of the eastern
Mediterranean Sea was regained
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Précis

by conquering its Arab neighbors
around 969, trade was established
among Europe, Constantinople,
and the Levant through Venice.
When international trade was in its
infancy and was dominated by lux-
ury items intended for the wealthy
rulers of the early medieval period,
barriers to entry into the market
were few. Venice at that time was
ruled by a hereditary Doge of un-
limited power who, because of con-
flicts with the Byzantine emperor,
had become a threat to trade for the
new and increasingly wealthy and
powerful merchants. In 1032 the
merchants elected their own Doge
and banned hereditary succession.
That was their first constraint on the
executive.

In 1171 a new crisis developed
that led to the murder of the still-
powerful Doge. Before electing a
new Doge, the merchants formed a
constitution and an elected parlia-
ment with power to elect the Doge;
the parliament was known as the
Great Council. By 1192 the Coun-
cil, rather than the Doge, held the
reins of power. At this time, upward
mobility was widespread. To help
spread some of the risk involved in

36 Monthly Labor Review - August 2012

international trade of the 12th cen-
tury, a new institution was formed:
the colleganza. 'This development
allowed poor traveling merchants
to enter the trade and eventually
become wealthy, sedentary (that
is, nontraveling) merchants. Thus,
a much greater proportion of the
population engaged in long-distance
trade, more income from trade was
distributed throughout the society,
and many new and wealthy mer-
chants participated in the political
process.

Yet this circle of trade, property
rights, and the growth of social
mobility, economic institutions,
and self-government was not to
last. 'The colleganza created deep
capital markets that made entry into
trading easier, increased competi-
tion, and reduced profits. For the
few extremely wealthy merchants,
however, this was a problem. Start-
ing around 1297, powerful interests
sought barriers to both entry into
trade and the holding of influential
and lucrative political offices.

Using mathematical formulas and
graphs that contain variables repre-
senting inherited wealth, labor, cap-
ital, time, and other factors, Puga

and Trefler calculate wealth distri-
bution given a smaller percentage
of the population involved in trade,
reduced social and economic mobil-
ity, and whether a successful revolt
would be likely, depending on which
side has the greater strength when
the wealthy few decide to close entry
into trade by employing the Serrata.
'The wealthy did this by allowing a
tew of the newly rich into the Great
Council; having reached the critical
level of voting support they needed,
they then voted to terminate any ad-
ditional new admissions.

Once political participation in the
Great Council was restricted, mem-
bership in it defined a new nobil-
ity. Election was no longer a means
to entry and membership became
hereditary. People did not give up
their access to wealth and political
participation freely, and the authors
give colorful accounts of the some-
times violent struggle to prevent the
usurpation of power between 1297
and 1323. As the medieval history
of Venice illustrates, international
trade and income distribution can
have both positive and negative
impacts on social and political
institutions. (]
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Adding value to the mix

Value-Added  Immigration: Lessons
Jor the United States from Canada,
Australia and the United Kingdom.
By Ray Marshall, Washington, DC,
Economic Policy Institute, 2011,
248 pp., $15.95/paperback.

Ray Marshall is a distinguished
economist and public servant
(Secretary of Labor, 1977-1981)
who has focused in recent years on
the issue of immigration. His lat-
est book examines the immigration
policies of Canada, Australia, and
the United Kingdom; compares
and contrasts how these three im-
migrant-receiving nations manage
inflows of people from around the
world; and, based on his findings,
draws conclusions as to how the
United States might better manage
its inflows.

A common theme shared by the
other three English-speaking coun-
tries, and not shared by the United
States, is an immigration policy that
admits skilled workers as comple-
ments to domestic labor supply
based on “points.” Canada was the
originator of what has come to be
called “points-based” selection pro-
cesses for skilled permanent immi-
grants. An advantage of this system
is that it is flexible: in recent years
Canada increased point allocations
for educational attainment and lan-
guage proficiency, for example, and
reduced points awarded for certain
high-demand occupations based on
its needs. Points are also now award-
ed for education or experience as a
temporary worker in Canada. Mar-
shall notes that about a quarter of all
legal immigration to Canada comes
through this channel and concludes

that the system has been very re-
sponsive to criticism by government
and external evaluators.

Australia’s  points-based system
was modeled on Canada’s. Using
this system to select skilled work-
ers for admission has helped Aus-
tralia avoid the income-depressing
effects of large-scale unskilled im-
migration and mitigate political and
social backlash on the part of Aus-
tralian-born citizens. International
students, who can work while they
are enrolled in school, and skilled
workers on temporary visas are two
major sources of much needed work-
ers admitted through the points
system. Another important source
is the “457 visa” program, which ac-
commodates intracompany transfers
(ICTs). Australia also issues visas to
“working holiday” visitors, largely
younger and less skilled, who can
remain in the country for up to 24
months but cannot work for any one
employer for more than 6 months.
Both Canada and Australia aban-
doned their “whites only” immigra-
tion policies in the 1960s (as did the
United Kingdom). The subsequent
increase in racial and ethnic diver-
sity has helped make Australia’s
proportion of foreign-born, about
one-fourth, the highest among de-
veloped countries.

An important conclusion from
Marshall’s study of immigration
data and the research literature in
Canada and Australia is that eco-
nomic migrants are most successful
when they have high-level language
ability and educational backgrounds
that employers regard favorably.
Graduates of in-country universities
are preferred to applicants whose
degrees come from foreign universi-
ties, especially those from non-Eng-
lish-speaking countries.

The United Kingdom (UK) ex-
perienced inflows of workers and
their families from the so-called
“New Commonwealth” countries
after World War 11, including In-
dia, Pakistan, and the Caribbean.
In response to growing domestic
political pressures to restrict im-
migration, the Immigration Act of
1971 eliminated the right of citizens
from these countries to enter freely.
Opposition to immigration further
intensified after government deci-
sions to admit Asians expelled from
Uganda in 1972 and Malawi in 1976.
During the same decade, however,
the UK joined the European Union
(EU), which holds free movement of
labor as one of its major principles.
The movement of workers from
the European continent to the UK
was accelerated by the accession to
the EU of eight Eastern European
countries in 2004, followed by two
more in 2007. The UK, Ireland, and
Sweden have been the only coun-
tries fully living up to the free-entry
provisions, and this has resulted in
a large, unanticipated surge of mi-
grants seeking jobs (dominated by
Poles). In addition, there has been
an upsurge in asylum seekers and
visa overstayers, both of whom find
it relatively easy to remain and find
work.

'The UK adopted a five-tier points-
based system in 2008, modeled
on the Canadian and Australian
approaches, but incorporating an
independent Migration Advisory
Commission (MAC) tasked with
providing data and policy options on
immigration issues. There are three
routes to permanent citizenship un-
der Tier 1: (1) the General Route
for highly educated and skilled
experienced workers (2) the Post-
Study Work Route for individuals
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obtaining a qualification from a UK
institution, and (3) small numbers
who are entrepreneurs or investors
and who generate UK jobs. Tier 2
points are awarded for skilled work-
ers with a job offer as well as ICTs,
who are supposed to be on a com-
pany’s payroll for (now) a minimum
of 1 year before the transfer. The ICT
route has proven both popular and
contentious. Critics claim multina-
tional companies (particularly in the
information technology field) abuse
the system by bringing in newly
hired workers, assigning them to
less-skilled tasks, and paying below
the required prevailing pay scale.
Marshall notes that critics and the
MAC correctly distinguish between
abuses that violate the rules (e.g.,
paying below scale) and abuses of
the program’s intent due to the way
the rules are structured (e.g., using

the ICT as a step to gain permanent
residency). Tier 3, created to ensure
the availability of low-skilled labor,
is not currently being used. Tier 4,
for international students, and Tier
5, for temporary residents who may
work for a limited period, are not
direct routes to permanent residence
or citizenship.

In a concluding eight-page section
that defies quick summary, Mar-
shall lists 13 major characteristics
of the immigration systems devel-
oped by the three countries. He
then draws several lessons he feels
would benefit the United States if
we would conform more closely to
the employment-based approaches
in them. The interested reader needs
to look closely at this detailed cri-
tique, which has both good eco-
nomics and good sense underlying
it. Per Marshall, the experiences

of the three countries “show that
employment-based migration policy
can be effectively managed to meet
national objectives....” In contrast,
“U.S. employment-based migration
policy is chaotic and opaque, lacks
strategic vision, has produced the
industrialized world’s largest illegal
component, and is not the primary
responsibility of any high-level gov-
ernment official or entity. But all
these issues argue for reforming the
system, not that responsible immi-
gration policy cannot be achieved.”
Marshall’s work is a major con-
tribution to that potential achieve-
ment. I strongly recommend it. [

—~Stephen E. Baldwin
Economist (retired)
Bethesda, Maryland

Book review interest?

Interested in reviewing a book for the Monthly Labor Review? We have a number of books by
distinguished authors on economics, industrial relations, other social sciences, and related issues
waiting to be reviewed. Please contact us via e-mail at mlr@bls.gov for more information.
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Notes on Current Labor Statistics

This section of the Review presents the
principal statistical series collected and
calculated by the Bureau of Labor Statistics:
series on labor force; employment; unem-
ployment; labor compensation; consumer,
producer, and international prices; produc-
tivity; international comparisons; and injury
and illness statistics. In the notes that follow,
the data in each group of tables are briefly
described; key definitions are given; notes
on the data are set forth; and sources of ad-
ditional information are cited.

General notes

The following notes apply to several tables
in this section:

Seasonal adjustment. Certain monthly
and quarterly data are adjusted to eliminate
the effect on the data of such factors as cli-
matic conditions, industry production sched-
ules, opening and closing of schools, holiday
buying periods, and vacation practices, which
might prevent short-term evaluation of the
statistical series. Tables containing data that
have been adjusted are identified as “season-
ally adjusted.” (All other data are not season-
ally adjusted.) Seasonal effects are estimated
on the basis of current and past experiences.
When new seasonal factors are computed
each year, revisions may affect seasonally
adjusted data for several preceding years.

Seasonally adjusted data appear in tables
1-14,17-21, 48, and 52. Seasonally adjusted
labor force data in tables 1 and 4-9 and sea-
sonally adjusted establishment survey data
shown in tables 1, 12-14, and 17 usually are
revised in the March issue of the Review. A
brief explanation of the seasonal adjustment
methodology appears in “Notes on the data.”

Revisions in the productivity data in table
54 are usually introduced in the September
issue. Seasonally adjusted indexes and per-
cent changes from month-to-month and
quarter-to-quarter are published for numer-
ous Consumer and Producer Price Index
series. However, seasonally adjusted indexes
are not published for the U.S. average All-
Items CPI. Only seasonally adjusted percent
changes are available for this series.

Adjustments for price changes. Some
data—such as the “real” earnings shown in
table 14—are adjusted to eliminate the effect
of changes in price. These adjustments are
made by dividing current-dollar values by
the Consumer Price Index or the appropriate
component of the index, then multiplying
by 100. For example, given a current hourly
wage rate of $3 and a current price index
number of 150, where 1982 = 100, the hourly
rate expressed in 1982 dollars is $2 ($3/150
x 100 = $2). The $2 (or any other resulting
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values) are described as “real,” “constant,” or
“1982” dollars.

Sources of information

Data that supplement the tables in this sec-
tion are published by the Bureau in a variety
of sources. Definitions of each series and
notes on the data are contained in later sec-
tions of these Notes describing each set of
data. For detailed descriptions of each data
series, see BLS Handbook of Methods, Bulletin
2490. Users also may wish to consult Major
Programs of the Bureau of Labor Statistics,
Report 919. News releases provide the lat-
est statistical information published by the
Bureau; the major recurring releases are
published according to the schedule appear-
ing on the back cover of this issue.

More information about labor force,
employment, and unemployment data and
the household and establishment surveys
underlying the data are available in the
Bureau’s monthly publication, Employment
and Earnings. Historical unadjusted and
seasonally adjusted data from the household
survey are available on the Internet:

www.bls.gov/cps/
Historically comparable unadjusted and sea-
sonally adjusted data from the establishment
survey also are available on the Internet:
www.bls.gov/ces/
Additional information on labor force data
for areas below the national level are pro-
vided in the BLS annual report, Geographic
Profile of Employment and Unemployment.

For a comprehensive discussion of the
Employment Cost Index, see Employment
Cost Indexes and Levels, 1975-95, BLS Bul-
letin 2466. The most recent data from the
Employee Benefits Survey appear in the fol-
lowing Bureau of Labor Statistics bulletins:
Employee Benefits in Medium and Large Firms;
Employee Benefits in Small Private Establish-
ments;and E, mployee Benefits in State and Local
Governments.

More detailed data on consumer and
producer prices are published in the monthly
periodicals, The CPI Detailed Report and Pro-
ducer Price Indexes. For an overview of the
1998 revision of the CPI, see the December
1996 issue of the Monthly Labor Review. Ad-
ditional data on international prices appear
in monthly news releases.

Listings of industries for which produc-
tivity indexes are available may be found on
the Internet:

www.bls.gov/lpc/

For additional information on inter-
national comparisons data, see Interna-
tional Comparisons of Unemployment, Bulletin

1979.

Detailed data on the occupational injury
and illness series are published in Occupa-
tional Injuries and Illnesses in the United States,
by Industry, a BLS annual bulletin.

Finally, the Monthly Labor Review carries
analytical articles on annual and longer term
developments in labor force, employment,
and unemployment; employee compensation
and collective bargaining; prices; productiv-
ity; international comparisons; and injury
and illness data.

Symbols

n.e.c. = not elsewhere classified.

n.es. = not elsewhere specified.
p = preliminary. To increase

the timeliness of some series,
preliminary figures are issued
based on representative but
incomplete returns.

r = revised. Generally, this revision
reflects the availability of later
data, but also may reflect other
adjustments.

Comparative Indicators
(Tables 1-3)

Comparative indicators tables provide an
overview and comparison of major BLS sta-
tistical series. Consequently, although many
of the included series are available monthly,
all measures in these comparative tables are
presented quarterly and annually.

Labor market indicators include em-
ployment measures from two major surveys
and information on rates of change in
compensation provided by the Employment
Cost Index (ECI) program. The labor force
participation rate, the employment-popula-
tion ratio, and unemployment rates for major
demographic groups based on the Current
Population (“household”) Survey are pre-
sented, while measures of employment and
average weekly hours by major industry sec-
tor are given using nonfarm payroll data. The
Employment Cost Index (compensation),
by major sector and by bargaining status, is
chosen from a variety of BLS compensation
and wage measures because it provides a
comprehensive measure of employer costs for
hiring labor, not just outlays for wages, and it
is not affected by employment shifts among
occupations and industries.

Data on changes in compensation, pric-
es, and productivity are presented in table 2.
Measures of rates of change of compensation
and wages from the Employment Cost Index



program are provided for all civilian nonfarm
workers (excluding Federal and household
workers) and for all private nonfarm workers.
Measures of changes in consumer prices for
all urban consumers; producer prices by stage
of processing; overall prices by stage of pro-
cessing; and overall export and import price
indexes are given. Measures of productivity
(output per hour of all persons) are provided
for major sectors.

Alternative measures of wage and com-
pensation rates of change, which reflect the
overall trend in labor costs, are summarized
in table 3. Differences in concepts and scope,
related to the specific purposes of the series,
contribute to the variation in changes among
the individual measures.

Notes on the data

Definitions of each series and notes on the
data are contained in later sections of these
notes describing each set of data.

Employment and
Unemployment Data

(Tables 1; 4-29)

Household survey data

Description of the series

Employment data in this section are ob-
tained from the Current Population Survey,
a program of personal interviews conducted
monthly by the Bureau of the Census for
the Bureau of Labor Statistics. The sample
consists of about 60,000 households selected
to represent the U.S. population 16 years of
age and older. Households are interviewed
on a rotating basis, so that three-fourths of
the sample is the same for any 2 consecutive
months.

Definitions

Employed persons include (1) all those who
worked for pay any time during the week
which includes the 12th day of the month or
who worked unpaid for 15 hours or more in a
family-operated enterprise and (2) those who
were temporarily absent from their regular
jobs because of illness, vacation, industrial
dispute, or similar reasons. A person working
at more than one job is counted only in the
job at which he or she worked the greatest
number of hours.

Unemployed persons are those who did
not work during the survey week, but were
available for work except for temporary illness
and had looked for jobs within the preceding
4 weeks. Persons who did not look for work

because they were on layoff are also counted
among the unemployed. The unemployment
rate represents the number unemployed as a
percent of the civilian labor force.

The civilian labor force consists of all
employed or unemployed persons in the civil-
ian noninstitutional population. Persons not
in the labor force are those not classified as
employed or unemployed. This group includes
discouraged workers, defined as persons who
want and are available for a job and who
have looked for work sometime in the past
12 months (or since the end of their last job
if they held one within the past 12 months),
but are not currently looking, because they
believe there are no jobs available or there are
none for which they would qualify. The civil-
ian noninstitutional population comprises
all persons 16 years of age and older who are
not inmates of penal or mental institutions,
sanitariums, or homes for the aged, infirm,
or needy. The civilian labor force partici-
pation rate is the proportion of the civilian
noninstitutional population that is in the
labor force. The employment-population
ratio is employment as a percent of the civil-
ian noninstitutional population.

Notes on the data

From time to time, and especially after a de-
cennial census, adjustments are made in the
Current Population Survey figures to correct
for estimating errors during the intercensal
years. These adjustments affect the compa-
rability of historical data. A description of
these adjustments and their effect on the
various data series appears in the Explana-
tory Notes of Employment and Earnings. For
a discussion of changes introduced in January
2003, see “Revisions to the Current Popula-
tion Survey Effective in January 2003” in
the February 2003 issue of Employment and
Earnings (available on the BLS Web site at
www.bls.gov/cps/rveps03.pdf).

Effective in January 2003, BLS began
using the X-12 ARIMA seasonal adjustment
program to seasonally adjust national labor
force data. This program replaced the X-11
ARIMA program which had been used since
January 1980. See “Revision of Seasonally
Adjusted Labor Force Series in 2003,” in
the February 2003 issue of Employment and
Earnings (available on the BLS Web site at
www.bls.gov/cps/cpsrs.pdf) for a discussion
of the introduction of the use of X-12 ARIMA
for seasonal adjustment of the labor force
data and the effects that it had on the data.

At the beginning of each calendar year,
historical seasonally adjusted data usually
are revised, and projected seasonal adjust-
ment factors are calculated for use during the
January—June period. The historical season-

ally adjusted data usually are revised for only
the most recent 5 years. In July, new seasonal
adjustment factors, which incorporate the
experience through June, are produced for
the July-December period, but no revisions
are made in the historical data.

FOR ADDITIONAL INFORMATION on
national household survey data, contact the
Division of Labor Force Statistics: (202)
691-6378.

Establishment survey data

Description of the series

Employment, hours, and earnings data in this
section are compiled from payroll records
reported monthly on a voluntary basis to
the Bureau of Labor Statistics and its co-
operating State agencies by about 160,000
businesses and government agencies, which
represent approximately 400,000 individual
worksites and represent all industries except
agriculture. The active CES sample covers
approximately one-third of all nonfarm
payroll workers. Industries are classified in
accordance with the 2007 North American
Industry Classification System. In most
industries, the sampling probabilities are
based on the size of the establishment; most
large establishments are therefore in the
sample. (An establishment is not necessarily
a firm; it may be a branch plant, for example,
or warchouse.) Self-employed persons and
others not on a regular civilian payroll are
outside the scope of the survey because they
are excluded from establishment records.
This largely accounts for the difference in
employment figures between the household
and establishment surveys.

Definitions

An establishment is an economic unit which
produces goods or services (such as a factory
or store) at a single location and is engaged
in one type of economic activity.

Employed persons are all persons who
received pay (including holiday and sick pay)
for any part of the payroll period including
the 12th day of the month. Persons holding
more than one job (about 5 percent of all
persons in the labor force) are counted in
each establishment which reports them.

Production workers in the goods-produc-
ing industries cover employees, up through
the level of working supervisors, who engage
directly in the manufacture or construction
of the establishment’s product. In private
service-providing industries, data are col-
lected for nonsupervisory workers, which
include most employees except those in
executive, managerial, and supervisory posi-
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tions. Those workers mentioned in tables
11-16 include production workers in manu-
facturing and natural resources and min-
ing; construction workers in construction;
and nonsupervisory workers in all private
service-providing industries. Production
and nonsupervisory workers account for
about four-fifths of the total employment on
private nonagricultural payrolls.

Earnings are the payments production
Or nonsupervisory workers receive during
the survey period, including premium pay
for overtime or late-shift work but exclud-
ing irregular bonuses and other special
payments. Real earnings are earnings
adjusted to reflect the effects of changes
in consumer prices. The deflator for this
series is derived from the Consumer Price
Index for Urban Wage Earners and Clerical
Workers (CPI-W).

Hours represent the average weekly
hours of production or nonsupervisory
workers for which pay was received, and are
different from standard or scheduled hours.
Overtime hours represent the portion of
average weekly hours which was in excess
of regular hours and for which overtime
premiums were paid.

The Diffusion Index represents the
percent of industries in which employment
was rising over the indicated period, plus
one-half of the industries with unchanged
employment; 50 percent indicates an equal
balance between industries with increasing
and decreasing employment. In line with
Bureau practice, data for the 1-, 3-, and 6-
month spans are seasonally adjusted, while
those for the 12-month span are unadjusted.
Table 17 provides an index on private non-
farm employment based on 278 industries,
and a manufacturing index based on 84
industries. These indexes are useful for mea-
suring the dispersion of economic gains or
losses and are also economic indicators.

Notes on the data

With the release of data for January 2010, the
CES program introduced its annual revision
of national estimates of employment, hours,
and earnings from the monthly survey of
nonfarm establishments. Each year, the CES
survey realigns its sample-based estimates
to incorporate universe counts of employ-
ment—a process known as benchmarking.
Comprehensive counts of employment, or
benchmarks, are derived primarily from un-
employment insurance (UI) tax reports that
nearly all employers are required to file with
State Workforce Agencies. With the release
in June 2003, CES completed the transition
from its original quota sample design to a
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probability-based sample design. The indus-
try-coding update included reconstruction
of historical estimates in order to preserve
time series for data users. Normally 5 years
of seasonally adjusted data are revised with
each benchmark revision. However, with this
release, the entire new time series history for
all CES data series were re-seasonally adjusted
due to the NAICS conversion, which resulted
in the revision of all CES time series.

Also in June 2003, the CES program in-
troduced concurrent seasonal adjustment for
the national establishment data. Under this
methodology, the first preliminary estimates
for the current reference month and the
revised estimates for the 2 prior months will
be updated with concurrent factors with each
new release of data. Concurrent seasonal
adjustment incorporates all available data,
including first preliminary estimates for
the most current month, in the adjustment
process. For additional information on all of
the changes introduced in June 2003, see the
June 2003 issue of Employment and Earnings
and “Recent changes in the national Current
Employment Statistics survey,” Monzhly La-
bor Review, June 2003, pp. 3-13.

Revisions in State data (table 11) oc-
curred with the publication of January 2003
data. For information on the revisions for
the State data, see the March and May 2003
issues of Employment and Earnings,and “Re-
cent changes in the State and Metropolitan
Area CES survey,” Monthly Labor Review,
June 2003, pp. 14-19.

Beginning in June 1996, the BLS uses
the X-12-ARIMA methodology to season-
ally adjust establishment survey data. This
procedure, developed by the Bureau of the
Census, controls for the effect of varying
survey intervals (also known as the 4- versus
5-week effect), thereby providing improved
measurement of over-the-month changes
and underlying economic trends. Revisions
of data, usually for the most recent 5-year
period, are made once a year coincident with
the benchmark revisions.

In the establishment survey, estimates
for the most recent 2 months are based on
incomplete returns and are published as pre-
liminary in the tables (12—-17 in the Review).
When all returns have been received, the
estimates are revised and published as “final”
(prior to any benchmark revisions) in the
third month of their appearance. Thus, De-
cember data are published as preliminary in
January and February and as final in March.
For the same reasons, quarterly establish-
ment data (table 1) are preliminary for the
first 2 months of publication and final in the
third month. Fourth-quarter data are pub-

lished as preliminary in January and February
and as final in March.

FOR ADDITIONAL INFORMATION on
establishment survey data, contact the Di-
vision of Current Employment Statistics:

(202) 691-6555.

Unemployment data by State

Description of the series

Data presented in this section are obtained
from the Local Area Unemployment Statis-
tics (LAUS) program, which is conducted in
cooperation with State employment security
agencies.

Monthly estimates of the labor force,
employment, and unemployment for States
and sub-State areas are a key indicator of lo-
cal economic conditions, and form the basis
for determining the eligibility of an area for
benefits under Federal economic assistance
programs such as the Job Training Partner-
ship Act. Seasonally adjusted unemployment
rates are presented in table 10. Insofar as pos-
sible, the concepts and definitions underlying
these data are those used in the national
estimates obtained from the CPS.

Notes on the data

Data refer to State of residence. Monthly
data for all States and the District of Colum-
bia are derived using standardized procedures
established by BLS. Once a year, estimates are
revised to new population controls, usually
with publication of January estimates, and
benchmarked to annual average CPS levels.

FOR ADDITIONAL INFORMATION on data
in this series, call (202) 691-6392 (table 10)
or (202) 691-6559 (table 11).

Quarterly Census of
Employment and Wages

Description of the series

Employment, wage, and establishment data
in this section are derived from the quarterly
tax reports submitted to State employment
security agencies by private and State and
local government employers subject to State
unemployment insurance (u1) laws and from
Federal, agencies subject to the Unemploy-
ment Compensation for Federal Employees
(ucrE) program. Each quarter, State agen-
cies edit and process the data and send the
information to the Bureau of Labor Statistics.

The Quarterly Census of Employment
and Wages (QCEW) data, also referred as ES-
202 data, are the most complete enumeration
of employment and wage information by



industry at the national, State, metropolitan
area, and county levels. They have broad eco-
nomic significance in evaluating labor market
trends and major industry developments.

Definitions

In general, the Quarterly Census of Employ-
ment and Wages monthly employment data
represent the number of covered workers
who worked during, or received pay for, the
pay period that included the 12th day of
the month. Covered private industry em-
ployment includes most corporate officials,
executives, supervisory personnel, profes-
sionals, clerical workers, wage earners, piece
workers, and part-time workers. It excludes
proprietors, the unincorporated self-em-
ployed, unpaid family members, and certain
farm and domestic workers. Certain types
of nonprofit employers, such as religious
organizations, are given a choice of coverage
or exclusion in a number of States. Workers
in these organizations are, therefore, reported
to a limited degree.

Persons on paid sick leave, paid holiday,
paid vacation, and the like, are included.
Persons on the payroll of more than one
firm during the period are counted by each
ut-subject employer if they meet the employ-
ment definition noted earlier. The employ-
ment count excludes workers who earned no
wages during the entire applicable pay period
because of work stoppages, temporary layofs,
illness, or unpaid vacations.

Federal employment data are based on
reports of monthly employment and quar-
terly wages submitted each quarter to State
agencies for all Federal installations with
employees covered by the Unemployment
Compensation for Federal Employees (ucFE)
program, except for certain national security
agencies, which are omitted for security rea-
sons. Employment for all Federal agencies
for any given month is based on the number
of persons who worked during or received
pay for the pay period that included the 12th
of the month.

An establishment is an economic unit,
such as a farm, mine, factory, or store, that
produces goods or provides services. It is
typically at a single physical location and
engaged in one, or predominantly one, type
of economic activity for which a single indus-
trial classification may be applied. Occasion-
ally, a single physical location encompasses
two or more distinct and significant activities.
Each activity should be reported as a separate
establishment if separate records are kept
and the various activities are classified under
different NAICS industries.

Most employers have only one estab-
lishment; thus, the establishment is the

predominant reporting unit or statistical
entity for reporting employment and wages
data. Most employers, including State and
local governments who operate more than
one establishment in a State, file a Multiple
Worksite Report each quarter, in addition
to their quarterly ur report. The Multiple
Worksite Report is used to collect separate
employment and wage data for each of the
employer’s establishments, which are not
detailed on the ur report. Some very small
multi-establishment employers do not file a
Multiple Worksite Report. When the total
employment in an employer’s secondary
establishments (all establishments other
than the largest) is 10 or fewer, the employer
generally will file a consolidated report for all
establishments. Also, some employers either
cannot or will not report at the establishment
level and thus aggregate establishments into
one consolidated unit, or possibly several
units, though not at the establishment level.

For the Federal Government, the report-
ing unit is the installation: a single location
at which a department, agency, or other gov-
ernment body has civilian employees. Federal
agencies follow slightly different criteria than
do private employers when breaking down
their reports by installation. They are permit-
ted to combine as a single statewide unit: 1)
all installations with 10 or fewer workers,
and 2) all installations that have a combined
total in the State of fewer than 50 workers.
Also, when there are fewer than 25 workers
in all secondary installations in a State, the
secondary installations may be combined and
reported with the major installation. Last, if a
Federal agency has fewer than five employees
in a State, the agency headquarters office
(regional office, district office) serving each
State may consolidate the employment and
wages data for that State with the data re-
ported to the State in which the headquarters
is located. As a result of these reporting rules,
the number of reporting units is always larger
than the number of employers (or govern-
ment agencies) but smaller than the number
of actual establishments (or installations).

Data reported for the first quarter are
tabulated into size categories ranging from
worksites of very small size to those with
1,000 employees or more. The size category
is determined by the establishment’s March
employment level. It is important to note that
each establishment of a multi-establishment
firm is tabulated separately into the appropri-
ate size category. The total employment level
of the reporting multi-establishment firm is
not used in the size tabulation.

Covered employers in most States report
total wages paid during the calendar quarter,
regardless of when the services were per-
formed. A few State laws, however, specify

that wages be reported for, or based on the
period during which services are performed
rather than the period during which com-
pensation is paid. Under most State laws or
regulations, wages include bonuses, stock
options, the cash value of meals and lodging,
tips and other gratuities, and, in some States,
employer contributions to certain deferred
compensation plans such as 401(k) plans.

Covered employer contributions for
old-age, survivors, and disability insurance
(oaspi), health insurance, unemployment in-
surance, workers’ compensation, and private
pension and welfare funds are not reported as
wages. Employee contributions for the same
purposes, however, as well as money withheld
for income taxes, union dues, and so forth, are
reported even though they are deducted from
the worker’s gross pay.

Wages of covered Federal workers rep-
resent the gross amount of all payrolls for all
pay periods ending within the quarter. This
includes cash allowances, the cash equivalent
of any type of remuneration, severance pay,
withholding taxes, and retirement deduc-
tions. Federal employee remuneration gener-
ally covers the same types of services as for
workers in private industry.

Average annual wage per employee for
any given industry are computed by divid-
ing total annual wages by annual average
employment. A further division by 52 yields
average weekly wages per employee. Annual
pay data only approximate annual earnings
because an individual may not be employed
by the same employer all year or may work for
more than one employer at a time.

Average weekly or annual wage is af-
fected by the ratio of full-time to part-time
workers as well as the number of individuals
in high-paying and low-paying occupations.
When average pay levels between States and
industries are compared, these factors should
be taken into consideration. For example,
industries characterized by high proportions
of part-time workers will show average wage
levels appreciably less than the weekly pay
levels of regular full-time employees in these
industries. The opposite effect characterizes
industries with low proportions of part-time
workers, or industries that typically schedule
heavy weekend and overtime work. Average
wage data also may be influenced by work
stoppages, labor turnover rates, retroactive
payments, seasonal factors, bonus payments,
and so on.

Notes on the data

Beginning with the release of data for 2007,
publications presenting data from the Cov-
ered Employment and Wages program have
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switched to the 2007 version of the North
American Industry Classification System
(NAICS) as the basis for the assignment and
tabulation of economic data by industry.
NAICS is the product of a cooperative effort
on the part of the statistical agencies of the
United States, Canada, and Mexico. Due to
difference in NAICS and Standard Industrial
Classification (SIC) structures, industry data
for 2001 is not comparable to the SIC-based
data for earlier years.

Effective January 2001, the program
began assigning Indian Tribal Councils and
related establishments to local government
ownership. This BLS action was in response to
a change in Federal law dealing with the way
Indian Tribes are treated under the Federal
Unemployment Tax Act. This law requires
federally recognized Indian Tribes to be treat-
ed similarly to State and local governments.
In the past, the Covered Employment and
Wage (CEW) program coded Indian Tribal
Councils and related establishments in the
private sector. As a result of the new law, CEW
data reflects significant shifts in employment
and wages between the private sector and
local government from 2000 to 2001. Data
also reflect industry changes. Those accounts
previously assigned to civic and social organi-
zations were assigned to tribal governments.
There were no required industry changes for
related establishments owned by these Tribal
Councils. These tribal business establishments
continued to be coded according to the eco-
nomic activity of that entity.

To insure the highest possible quality
of data, State employment security agencies
verify with employers and update, if neces-
sary, the industry, location, and ownership
classification of all establishments on a 3-year
cycle. Changes in establishment classifica-
tion codes resulting from the verification
process are introduced with the data reported
for the first quarter of the year. Changes
resulting from improved employer reporting
also are introduced in the first quarter. For
these reasons, some data, especially at more
detailed geographic levels, may not be strictly
comparable with earlier years.

County definitions are assigned according
to Federal Information Processing Standards
Publications as issued by the National In-
stitute of Standards and Technology. Areas
shown as counties include those designated
as independent cities in some jurisdictions
and, in Alaska, those areas designated by the
Census Bureau where counties have not been
created. County data also are presented for
the New England States for comparative
purposes, even though townships are the
more common designation used in New

England (and New Jersey).
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The Office of Management and Budget
(OMB) defines metropolitan areas for use
in Federal statistical activities and updates
these definitions as needed. Data in this table
use metropolitan area criteria established
by OMB in definitions issued June 30, 1999
(OMB Bulletin No. 99-04). These definitions
reflect information obtained from the 1990
Decennial Census and the 1998 U.S. Census
Bureau population estimate. A complete list
of metropolitan area definitions is available
from the National Technical Information
Service (NTIS), Document Sales, 5205 Port
Royal Road, Springfield, Va. 22161, tele-
phone 1-800-553-6847.

OMB defines metropolitan areas in terms
of entire counties, except in the six New Eng-
land States where they are defined in terms of
cities and towns. New England data in this
table, however, are based on a county concept
defined by OMB as New England County
Metropolitan Areas (NECMA) because coun-
ty-level data are the most detailed available
from the Quarterly Census of Employment
and Wages. The NECMA is a county-based
alternative to the city- and town-based metro-
politan areas in New England. The NECMA for
aMetropolitan Statistical Area (MSA) include:
(1) the county containing the first-named city
in that MSA title (this county may include
the first-named cities of other MSA, and (2)
each additional county having at least half its
population in the MSA in which first-named
cities are in the county identified in step 1.
The NECMA is officially defined areas that
are meant to be used by statistical programs
that cannot use the regular metropolitan area
definitions in New England.

For ADDITIONAL INFORMATION on the
covered employment and wage data, contact
the Division of Administrative Statistics and

Labor Turnover at (202) 691-6567.

Job Openings and Labor
Turnover Survey

Description of the series

Data for the Job Openings and Labor
Turnover Survey (JOLTS) are collected and
compiled from a sample of 16,000 business
establishments. Each month, data are col-
lected for total employment, job openings,
hires, quits, layoffs and discharges, and other
separations. The JOLTS program covers all
private nonfarm establishments such as fac-
tories, offices, and stores, as well as Federal,
State, and local government entities in the
50 States and the District of Columbia. The
JOLTS sample design is a random sample
drawn from a universe of more than eight mil-

lion establishments compiled as part of the
operations of the Quarterly Census of Em-
ployment and Wages, or QCEW, program. This
program includes all employers subject to
State unemployment insurance (UI) laws and
Federal agencies subject to Unemployment
Compensation for Federal Employees (UCFE).

The sampling frame is stratified by own-
ership, region, industry sector, and size class.
Large firms fall into the sample with virtual
certainty. JOLTS total employment estimates
are controlled to the employment estimates
of the Current Employment Statistics (CES)
survey. A ratio of CES to JOLTS employment
is used to adjust the levels for all other JOLTS
data elements. Rates then are computed from
the adjusted levels.

The monthly JOLTS data series begin with
December 2000. Not seasonally adjusted
data on job openings, hires, total separa-
tions, quits, layoffs and discharges, and other
separations levels and rates are available for
the total nonfarm sector, 16 private industry
divisions and 2 government divisions based
on the North American Industry Classifica-
tion System (NAICS), and four geographic
regions. Seasonally adjusted data on job
openings, hires, total separations, and quits
levels and rates are available for the total
nonfarm sector, selected industry sectors, and
four geographic regions.

Definitions

Establishments submit job openings infor-
mation for the last business day of the
reference month. A job opening requires
that (1) a specific position exists and there
is work available for that position; and (2)
work could start within 30 days regardless
of whether a suitable candidate is found; and
(3) the employer is actively recruiting from
outside the establishment to fill the position.
Included are full-time, part-time, permanent,
short-term, and seasonal openings. Active
recruiting means that the establishment is
taking steps to fill a position by advertising
in newspapers or on the Internet, posting
help-wanted signs, accepting applications,
or using other similar methods.

Jobs to be filled only by internal transfers,
promotions, demotions, or recall from layoffs
are excluded. Also excluded are jobs with
start dates more than 30 days in the future,
jobs for which employees have been hired but
have not yet reported for work, and jobs to be
filled by employees of temporary help agen-
cies, employee leasing companies, outside
contractors, or consultants. The job openings
rate is computed by dividing the number of
job openings by the sum of employment and
job openings, and multiplying that quotient



by 100.

Hires are the total number of additions
to the payroll occurring at any time during
the reference month, including both new and
rehired employees and full-time and part-
time, permanent, short-term and seasonal
employees, employees recalled to the location
after a layoft lasting more than 7 days, on-call
or intermittent employees who returned to
work after having been formally separated,
and transfers from other locations. The hires
count does not include transfers or promo-
tions within the reporting site, employees
returning from strike, employees of temporary
help agencies or employee leasing companies,
outside contractors, or consultants. The hires
rate is computed by dividing the number of
hires by employment, and multiplying that
quotient by 100.

Separations are the total number of
terminations of employment occurring at
any time during the reference month, and
are reported by type of separation—quits,
layoffs and discharges, and other separations.
Quits are voluntary separations by employees
(except for retirements, which are reported
as other separations). Layoffs and discharges
are involuntary separations initiated by the
employer and include layoffs with no intent
to rehire, formal layoffs lasting or expected
to last more than 7 days, discharges resulting
from mergers, downsizing, or closings, firings
or other discharges for cause, terminations
of permanent or short-term employees, and
terminations of seasonal employees. Other
separations include retirements, transfers to
other locations, deaths, and separations due to
disability. Separations do not include transfers
within the same location or employees on
strike.

The separations rate is computed by di-
viding the number of separations by employ-
ment, and multiplying that quotient by 100.
The quits, layoffs and discharges, and other
separations rates are computed similarly,
dividing the number by employment and
multiplying by 100.

Notes on the data

The JOLTS data series on job openings, hires,
and separations are relatively new. The full
sample is divided into panels, with one panel
enrolled each month. A full complement of
panels for the original data series based on
the 1987 Standard Industrial Classification
(SIC) system was not completely enrolled in
the survey until January 2002. The supple-
mental panels of establishments needed to
create NAICS estimates were not completely
enrolled until May 2003. The data collected

up until those points are from less than a

full sample. Therefore, estimates from earlier
months should be used with caution, as fewer
sampled units were reporting data at that time.

In March 2002, BLS procedures for collect-
ing hires and separations data were revised to
address possible underreporting. As a result,
JOLTS hires and separations estimates for
months prior to March 2002 may not be
comparable with estimates for March 2002
and later.

The Federal Government reorganization
that involved transferring approximately
180,000 employees to the new Department
of Homeland Security is not reflected in
the JOLTS hires and separations estimates
for the Federal Government. The Office of
Personnel Management’s record shows these
transfers were completed in March 2003.The
inclusion of transfers in the JOLTS definitions
of hires and separations is intended to cover
ongoing movements of workers between
establishments. The Department of Home-
land Security reorganization was a massive
one-time event, and the inclusion of these
intergovernmental transfers would distort
the Federal Government time series.

Data users should note that seasonal
adjustment of the JOLTS series is conducted
with fewer data observations than is cus-
tomary. The historical data, therefore, may
be subject to larger than normal revisions.
Because the seasonal patterns in economic
data series typically emerge over time, the
standard use of moving averages as seasonal
filters to capture these effects requires longer
series than are currently available. As a result,
the stable seasonal filter option is used in the
seasonal adjustment of the JOLTS data. When
calculating seasonal factors, this filter takes
an average for each calendar month after
detrending the series. The stable seasonal
filter assumes that the seasonal factors are
fixed; a necessary assumption until sufficient
data are available. When the stable seasonal
filter is no longer needed, other program fea-
tures also may be introduced, such as outlier
adjustment and extended diagnostic testing.
Additionally, it is expected that more series,
such as layofts and discharges and additional
industries, may be seasonally adjusted when
more data are available.

JOLTS hires and separations estimates
cannot be used to exactly explain net changes
in payroll employment. Some reasons why it
is problematic to compare changes in payroll
employment with JOLTS hires and separa-
tions, especially on a monthly basis, are: (1)
the reference period for payroll employment
is the pay period including the 12th of the
month, while the reference period for hires
and separations is the calendar month; and
(2) payroll employment can vary from month

to month simply because part-time and on-
call workers may not always work during
the pay period that includes the 12th of the
month. Additionally, research has found that
some reporters systematically underreport
separations relative to hires due to a num-
ber of factors, including the nature of their
payroll systems and practices. The shortfall
appears to be about 2 percent or less over a
12-month period.

FOR ADDITIONAL INFORMATION on
the Job Openings and Labor Turnover
Survey, contact the Division of Administra-
tive Statistics and Labor Turnover at (202)
961-5870.

Compensation and
Wage Data
(Tables 1-3; 30-37)

The National Compensation Survey (NCS)
produces a variety of compensation data. These
include: The Employment Cost Index (ECI)
and NCS benefit measures of the incidence and
provisions of selected employee benefit plans.
Selected samples of these measures appear in
the following tables. NCS also compiles data on
occupational wages and the Employer Costs
for Employee Compensation (ECEC).

Employment Cost Index

Description of the series

The Employment Cost Index (ECI) is a
quarterly measure of the rate of change in
compensation per hour worked and includes
wages, salaries, and employer costs of em-
ployee benefits. It is a Laspeyres Index that
uses fixed employment weights to measure
change in labor costs free from the influence
of employment shifts among occupations
and industries.

The ECI provides data for the civilian
economy, which includes the total private
nonfarm economy excluding private house-
holds, and the public sector excluding the
Federal government. Data are collected each
quarter for the pay period including the
12th day of March, June, September, and
December.

Sample establishments are classified by
industry categories based on the 2007 North
American Classification System (NAICS).
Within a sample establishment, specific job
categories are selected and classified into
about 800 occupations according to the 2000
Standard Occupational Classification (SOC)
System. Individual occupations are com-
bined to represent one of ten intermediate
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aggregations, such as professional and related
occupations, or one of five higher level aggre-
gations, such as management, professional,
and related occupations.

Fixed employment weights are used
each quarter to calculate the most aggregate
series—civilian, private, and State and local
government. These fixed weights are also used
to derive all of the industry and occupational
series indexes. Beginning with the March
2006 estimates, 2002 fixed employment
weights from the Bureau’s Occupational
Employment Statistics survey were intro-
duced. From March 1995 to December 2005,
1990 employment counts were used. These
fixed weights ensure that changes in these
indexes reflect only changes in compensation,
not employment shifts among industries or
occupations with different levels of wages
and compensation. For the series based on
bargaining status, census region and division,
and metropolitan area status, fixed employ-
ment data are not available. The employment
weights are reallocated within these series
each quarter based on the current Ect sample.
'The indexes for these series, consequently, are
not strictly comparable with those for aggre-
gate, occupational, and industry series.

Definitions

Total compensation costs include wages,
salaries, and the employer’s costs for em-
ployee benefits.

Wages and salaries consist of earnings
before payroll deductions, including produc-
tion bonuses, incentive earnings, commis-
sions, and cost-of-living adjustments.

Benefits include the cost to employers
for paid leave, supplemental pay (includ-
ing nonproduction bonuses), insurance,
retirement and savings plans, and legally
required benefits (such as Social Security,
workers’ compensation, and unemployment
insurance).

Excluded from wages and salaries and
employee benefits are such items as payment-
in-kind, free room and board, and tips.

Notes on the data

The ECI data in these tables reflect the
con-version to the 2002 North American
Industry Classification System (NAICS) and
the 2000 Standard Occupational Classifica-
tion (SOC) system. The NAICS and SOC data
shown prior to 2006 are for informational
purposes only. ECI series based on NAICS
and SOC became the official BLS estimates
starting in March 2006.

The ECI for changes in wages and salaries
in the private nonfarm economy was pub-
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lished beginning in 1975. Changes in total
compensation cost—wages and salaries and
benefits combined—were published begin-
ning in 1980. The series of changes in wages
and salaries and for total compensation in
the State and local government sector and
in the civilian nonfarm economy (excluding
Federal employees) were published begin-
ning in 1981. Historical indexes (December
2005=100) are available on the Internet:
www.bls.gov/ect/

ADDITIONAL INFORMATION on the
Employment Cost Index is available at www.
bls.gov/ncs/ect/home.htm or by telephone
at (202) 691-6199.

National Compensation Survey
Benefit Measures

Description of the series

NCS benefit measures of employee benefits
are published in two separate reports. The
annual summary provides data on the in-
cidence of (access to and participation in)
selected benefits and provisions of paid
holidays and vacations, life insurance plans,
and other selected benefit programs. Data on
percentages of establishments offering major
employee benefits, and on the employer and
employee shares of contributions to medical
care premiums also are presented. Selected
benefit data appear in the following tables. A
second publication, published later, contains
more detailed information about health and
retirement plans.

Definitions

Employer-provided benefits are benefits
that are financed either wholly or partly by
the employer. They may be sponsored by a
union or other third party, as long as there
is some employer financing. However, some
benefits that are fully paid for by the employ-
ee also are included. For example, long-term
care insurance paid entirely by the employee
are included because the guarantee of insur-
ability and availability at group premium
rates are considered a benefit.

Employees are considered as having ac-
cess to a benefit plan if it is available for their
use. For example, if an employee is permitted
to participate in a medical care plan offered
by the employer, but the employee declines to
do so, he or she is placed in the category with
those having access to medical care.

Employees in contributory plans are
considered as participating in an insurance
or retirement plan if they have paid required
contributions and fulfilled any applicable

service requirement. Employees in noncontr-
ibutory plans are counted as participating
regardless of whether they have fulfilled the
service requirements.

Defined benefit pension plans use pre-
determined formulas to calculate a retirement
benefit (if any), and obligate the employer to
provide those benefits. Benefits are generally
based on salary, years of service, or both.

Defined contribution plans generally
specify the level of employer and employee
contributions to a plan, but not the formula
for determining eventual benefits. Instead,
individual accounts are set up for par-
ticipants, and benefits are based on amounts
credited to these accounts.

Tax-deferred savings plans are a type of
defined contribution plan that allow partici-
pants to contribute a portion of their salary
to an employer-sponsored plan and defer
income taxes until withdrawal.

Flexible benefit plans allow employees
to choose among several benefits, such as life
insurance, medical care, and vacation days,
and among several levels of coverage within
a given benefit.

Notes on the data

ADDITIONAL INFORMATION ON THE NCS
benefit measures is available at www.bls.

gov/ncs/ebs/home.htm or by telephone at
(202) 691-6199.

Work stoppages

Description of the series

Data on work stoppages measure the number
and duration of major strikes or lockouts
(involving 1,000 workers or more) occurring
during the month (or year), the number of
workers involved, and the amount of work
time lost because of stoppage. These data are
presented in table 37.

Data are largely from a variety of pub-
lished sources and cover only establishments
directly involved in a stoppage. They do not
measure the indirect or secondary effect of
stoppages on other establishments whose
employees are idle owing to material short-
ages or lack of service.

Definitions

Number of stoppages: The number of
strikes and lockouts involving 1,000 work-
ers or more and lasting a full shift or longer.
Workers involved: The number of work-
ers directly involved in the stoppage.
Number of days idle: The aggregate
number of workdays lost by workers involved



in the stoppages.

Days of idleness as a percent of esti-
mated working time: Aggregate workdays
lost as a percent of the aggregate number of
standard workdays in the period multiplied
by total employment in the period.

Notes on the data

This series is not comparable with the one
terminated in 1981 that covered strikes in-
volving six workers or more.

ADDITIONAL INFORMATION on work
stop-pages data is available at www. bls.
gov/cba/home.htm or by telephone at (202)
691-6199.

Price Data
(Tables 2; 38—46)

Price data are gathered by the Bureau
of Labor Statistics from retail and pri-
mary markets in the United States. Price
indexes are given in relation to a base pe-
riod—December 2003 = 100 for many Pro-
ducer Price Indexes (unless otherwise noted),
1982-84 = 100 for many Consumer Price
Indexes (unless otherwise noted), and 1990
=100 for International Price Indexes.

Consumer Price Indexes
Description of the series

The Consumer Price Index (CPI) is a measure
of the average change in the prices paid by
urban consumers for a fixed market basket
of goods and services. The CPI is calculated
monthly for two population groups, one
consisting only of urban households whose
primary source of income is derived from
the employment of wage earners and clerical
workers, and the other consisting of all urban
houscholds. The wage earner index (CPI-W) is
a continuation of the historic index that was
introduced well over a half-century ago for
use in wage negotiations. As new uses were
developed for the CPI in recent years, the need
for a broader and more representative index
became apparent. The all-urban consumer
index (CPI-U), introduced in 1978, is represen-
tative of the 1993-95 buying habits of about
87 percent of the noninstitutional population
of the United States at that time, compared
with 32 percent represented in the CPI-W. In
addition to wage earners and clerical workers,
the CPI-U covers professional, managerial, and
technical workers, the self-employed, short-
term workers, the unemployed, retirees, and
others not in the labor force.

'The CPIis based on prices of food, clothing,
shelter, fuel, drugs, transportation fares, doctors’
and dentists’fees, and other goods and services
that people buy for day-to-day living. The
quantity and quality of these items are kept
essentially unchanged between major revisions
so that only price changes will be measured. All
taxes directly associated with the purchase and
use of items are included in the index.

Data collected from more than 23,000 retail
establishments and 5,800 housing units in 87
urban areas across the country are used to de-
velop the “U.S. city average.” Separate estimates
for 14 major urban centers are presented in table
39.The areas listed are as indicated in footnote 1
to the table. The area indexes measure only the
average change in prices for each area since the
base period, and do not indicate differences in
the level of prices among cities.

Notes on the data

In January 1983, the Bureau changed the way
in which homeownership costs are meaured
for the CPI-U. A rental equivalence method
replaced the asset-price approach to homeown-
ership costs for that series. In January 1985,
the same change was made in the CPI-W. The
central purpose of the change was to separate
shelter costs from the investment component
of homeownership so that the index would
reflect only the cost of shelter services provided
by owner-occupied homes. An updated CPI-U
and CPI-W were introduced with release of the
January 1987 and January 1998 data.

FOR ADDITIONAL INFORMATION, con-
tact the Division of Prices and Price Indexes:
(202) 691-7000.

Producer Price Indexes

Description of the series

Producer Price Indexes (PPI) measure ave-
rage changes in prices received by domestic
producers of commodities in all stages of
processing. The sample used for calculating
these indexes currently contains about 3,200
commodities and about 80,000 quotations per
month, selected to represent the movement
of prices of all commodities produced in the
manufacturing; agriculture, forestry, and fish-
ing; mining; and gas and electricity and public
utilities sectors. The stage-of-processing
structure of PPI organizes products by class
of buyer and degree of fabrication (that is,
finished goods, intermediate goods, and crude
materials). The traditional commodity struc-
ture of PPI organizes products by similarity of
end use or material composition. The industry
and product structure of PPI organizes data in
accordance with the North American Indus-

try Classification System and product codes
developed by the U.S. Census Bureau.

To the extent possible, prices used in
calculating Producer Price Indexes apply to
the first significant commercial transaction
in the United States from the production
or central marketing point. Price data are
generally collected monthly, primarily by
mail questionnaire. Most prices are obtained
directly from producing companies on a vol-
untary and confidential basis. Prices gener-
ally are reported for the Tuesday of the week
containing the 13th day of the month.

Since January 1992, price changes for
the various commodities have been averaged
together with implicit quantity weights rep-
resenting their importance in the total net
selling value of all commodities as of 1987.The
detailed data are aggregated to obtain indexes
for stage-of-processing groupings, commodity
groupings, durability-of-product groupings,
and a number of special composite groups. All
Producer Price Index data are subject to revi-
sion 4 months after original publication.

FOR ADDITIONAL INFORMATION, con-
tact the Division of Industrial Prices and
Price Indexes: (202) 691-7705.

International Price Indexes

Description of the series

'The International Price Program produces
monthly and quarterly export and import
price indexes for nonmilitary goods and
services traded between the United States
and the rest of the world. The export price
index provides a measure of price change
for all products sold by U.S. residents to
foreign buyers. (“Residents” is defined as in
the national income accounts; it includes
corporations, businesses, and individuals, but
does not require the organizations to be U.S.
owned nor the individuals to have U.S. citi-
zenship.) The import price index provides a
measure of price change for goods purchased
from other countries by U.S. residents.

The product universe for both the import
and export indexes includes raw materials,
agricultural products, semifinished manu-
factures, and finished manufactures, includ-
ing both capital and consumer goods. Price
data for these items are collected primarily
by mail questionnaire. In nearly all cases,
the data are collected directly from the ex-
porter or importer, although in a few cases,
prices are obtained from other sources.

To the extent possible, the data gathered
refer to prices at the U.S. border for exports
and at either the foreign border or the U.S.
border for imports. For nearly all products, the
prices refer to transactions completed during
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the first week of the month. Survey respon-
dents are asked to indicate all discounts, allow-
ances, and rebates applicable to the reported
prices, so that the price used in the calculation
of the indexes is the actual price for which the
product was bought or sold.

In addition to general indexes of prices
for U.S. exports and imports, indexes are also
published for detailed product categories of ex-
ports and imports. These categories are defined
according to the five-digit level of detail for the
Bureau of Economic Analysis End-use Clas-
sification, the three-digit level for the Standard
International Trade Classification (SITC), and
the four-digit level of detail for the Harmo-
nized System. Aggregate import indexes by
country or region of origin are also available.

BLS publishes indexes for selected cat-
egories of internationally traded services,
calculated on an international basis and on a
balance-of-payments basis.

Notes on the data

The export and import price indexes are
weighted indexes of the Laspeyres type. The
trade weights currently used to compute both
indexes relate to 2000.

Because a price index depends on the same
items being priced from period to period, it
is necessary to recognize when a product’s
specifications or terms of transaction have
been modified. For this reason, the Bureau’s
questionnaire requests detailed descriptions of
the physical and functional characteristics of
the products being priced, as well as informa-
tion on the number of units bought or sold,
discounts, credit terms, packaging, class of
buyer or seller, and so forth. When there are
changes in either the specifications or terms
of transaction of a product, the dollar value
of each change is deleted from the total price
change to obtain the “pure” change. Once
this value is determined, a linking procedure
is employed which allows for the continued
repricing of the item.

FOR ADDITIONAL INFORMATION, con-
tact the Division of International Prices:
(202) 691-7155.

Productivity Data

(Tables 2; 47-50)
Business and major sectors

Description of the series

The productivity measures relate real output
to real input. As such, they encompass a fam-
ily of measures which include single-factor
input measures, such as output per hour,
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output per unit of labor input, or output per
unit of capital input, as well as measures of
multifactor productivity (output per unit
of combined labor and capital inputs). The
Bureau indexes show the change in output
relative to changes in the various inputs.
The measures cover the business, nonfarm
business, manufacturing, and nonfinancial
corporate sectors.

Corresponding indexes of hourly com-
pensation, unit labor costs, unit nonlabor
payments, and prices are also provided.

Definitions

Output per hour of all persons (labor pro-
ductivity) is the quantity of goods and services
produced per hour of labor input. Output per
unit of capital services (capital productivity)
is the quantity of goods and services produced
per unit of capital services input. Multifactor
productivity is the quantity of goods and
services produced per combined inputs. For
private business and private nonfarm business,
inputs include labor and capital units. For
manufacturing, inputs include labor, capital,
energy, nonenergy materials, and purchased
business services.

Compensation per hour is total com-
pensation divided by hours at work. Total
compensation equals the wages and salaries
of employees plus employers’ contributions
for social insurance and private benefit plans,
plus an estimate of these payments for the
self-employed (except for nonfinancial corpo-
rations in which there are no self-employed).
Real compensation per hour is compensation
per hour deflated by the change in the Con-
sumer Price Index for All Urban Consumers.

Unitlabor costs are the labor compensa-
tion costs expended in the production of a
unit of output and are derived by dividing
compensation by output. Unit nonlabor
payments include profits, depreciation,
interest, and indirect taxes per unit of output.
They are computed by subtracting compensa-
tion of all persons from current-dollar value
of output and dividing by output.

Unit nonlabor costs contain all the com-
ponents of unit nonlabor payments except
unit profits.

Unit profits include corporate profits
with inventory valuation and capital con-
sumption adjustments per unit of output.

Hours of all persons are the total hours
at work of payroll workers, self-employed
persons, and unpaid family workers.

Labor inputs are hours of all persons
adjusted for the effects of changes in the
education and experience of the labor force.

Capital services are the flow of services
from the capital stock used in production. It

is developed from measures of the net stock
of physical assets—equipment, structures,
land, and inventories—weighted by rental
prices for each type of asset.

Combined units of labor and capital
inputs are derived by combining changes in
labor and capital input with weights which
represent each component’s share of total
cost. Combined units of labor, capital, energy,
materials, and purchased business services are
similarly derived by combining changes in
each input with weights that represent each
input’s share of total costs. The indexes for
each input and for combined units are based
on changing weights which are averages of
the shares in the current and preceding year
(the Tornquist index-number formula).

Notes on the data

Business sector output is an annually-
weighted index constructed by excluding
from real gross domestic product (GDP)
the following outputs: general government,
nonprofit institutions, paid employees of
private households, and the rental value of
owner-occupied dwellings. Nonfarm busi-
ness also excludes farming. Private business
and private nonfarm business further exclude
government enterprises. The measures are
supplied by the U.S. Department of Com-
merce’s Bureau of Economic Analysis.
Annual estimates of manufacturing sectoral
output are produced by the Bureau of Labor
Statistics. Quarterly manufacturing output
indexes from the Federal Reserve Board are
adjusted to these annual output measures by
the BLS. Compensation data are developed
from data of the Bureau of Economic Analy-
sis and the Bureau of Labor Statistics. Hours
data are developed from data of the Bureau
of Labor Statistics.

The productivity and associated cost
measures in tables 47—-50 describe the rela-
tionship between output in real terms and
the labor and capital inputs involved in its
production. They show the changes from
period to period in the amount of goods and
services produced per unit of input.

Although these measures relate output
to hours and capital services, they do not
measure the contributions of labor, capital,
or any other specific factor of production.
Rather, they reflect the joint effect of many
influences, including changes in technology;
shifts in the composition of the labor force;
capital investment; level of output; changes
in the utilization of capacity, energy, material,
and research and development; the organi-
zation of production; managerial skill; and
characteristics and efforts of the work force.



FOR ADDITIONAL INFORMATION on this
productivity series, contact the Division of

Productivity Research: (202) 691-5606.

Industry productivity measures

Description of the series

The BLS industry productivity indexes mea-
sure the relationship between output and
inputs for selected industries and industry
groups, and thus reflect trends in industry ef-
ficiency over time. Industry measures include
labor productivity, multifactor productivity,
compensation, and unit labor costs.

'The industry measures differ in method-
ology and data sources from the productivity
measures for the major sectors because the
industry measures are developed indepen-
dently of the National Income and Product
Accounts framework used for the major
sector measures.

Definitions

Output per hour is derived by dividing an
index of industry output by an index of labor
input. For most industries, output indexes
are derived from data on the value of indus-
try output adjusted for price change. For
the remaining industries, output indexes are
derived from data on the physical quantity
of production.

The labor input series is based on the
hours of all workers or, in the case of some
transportation industries, on the number of
employees. For most industries, the series
consists of the hours of all employees. For
some trade and services industries, the series
also includes the hours of partners, propri-
etors, and unpaid family workers.

Unitlabor costs represent the labor com-
pensation costs per unit of output produced,
and are derived by dividing an index of labor
compensation by an index of output. Labor
compensation includes payroll as well as
supplemental payments, including both
legally required expenditures and payments
for voluntary programs.

Multifactor productivity is derived by
dividing an index of industry output by an in-
dex of combined inputs consumed in produc-
ing that output. Combined inputs include
capital, labor, and intermediate purchases.
The measure of capital input represents the
flow of services from the capital stock used
in production. Itis developed from measures
of the net stock of physical assets—equip-
ment, structures, land, and inventories. The
measure of intermediate purchases is a
combination of purchased materials, services,

fuels, and electricity.

Notes on the data

The industry measures are compiled from
data produced by the Bureau of Labor Statis-
tics and the Census Bureau, with additional
data supplied by other government agencies,
trade associations, and other sources.

FOR ADDITIONAL INFORMATION on
this series, contact the Division of Industry
Productivity Studies: (202) 691-5618, or visit
the Web site at: www.bls.gov/lpc/home.htm

International Comparisons
(Tables 51-53)

Labor force and unemployment

Description of the series

Tables 51 and 52 present comparative mea-
sures of the labor force, employment, and
unemployment adjusted to U.S. concepts
for the United States, Canada, Australia,
Japan, and six European countries. The
Bureau adjusts the figures for these selected
countries, for all known major definitional
differences, to the extent that data to pre-
pare adjustments are available. Although
precise comparability may not be achieved,
these adjusted figures provide a better basis
for international comparisons than the
figures regularly published by each country.
For further information on adjustments
and comparability issues, see Constance
Sorrentino, “International unemployment
rates: how comparable are they?” Monthly
Labor Review, June 2000, pp. 320, avail-
able on the Internet at www.bls.gov/opub/
mlr/2000/06/art1full.pdf.

Definitions

For the principal U.S. definitions of the labor
force, employment, and unemployment, see
the Notes section on Employment and Un-
employment Data: Household survey data.

Notes on the data

Foreign-country data are adjusted as closely
as possible to the U.S. definitions. Primary
areas of adjustment address conceptual dif-
ferences in upper age limits and defini-
tions of employment and unemployment,
provided that reliable data are available to
make these adjustments. Adjustments are
made where applicable to include employed
and unemployed persons above upper age
limits and to exclude active duty military

from employment figures, although a small
number of career military may be included
in some European countries. Adjustments
are made to exclude unpaid family workers
who worked fewer than 15 hours per week
from employment figures; U.S. concepts do
not include them in employment, whereas
most foreign countries include all unpaid
family workers regardless of the number
of hours worked. Adjustments are made to
include full-time students seeking work and
available for work as unemployed when they
are classified as not in the labor force.

Where possible, lower age limits are
based on the age at which compulsory
schooling ends in each country, rather than
based on the U.S. standard of 16. Lower age
limits have ranged between 13 and 16 over
the years covered; currently, the lower age
limits are either 15 or 16 in all 10 countries.

Some adjustments for comparability
are not made because data are unavailable
for adjustment purposes. For example, no
adjustments to unemployment are usually
made for deviations from U.S. concepts in
the treatment of persons waiting to start a
new job or passive job seekers. These con-
ceptual differences have little impact on the
measures. Furthermore, BLS studies have
concluded that no adjustments should be
made for persons on layoftf who are counted
as employed in some countries because of
their strong job attachment as evidenced by,
for example, payment of salary or the exis-
tence of a recall date. In the United States,
persons on layoff have weaker job attachment
and are classified as unemployed.

The annual labor force measures are
obtained from monthly, quarterly, or con-
tinuous household surveys and may be cal-
culated as averages of monthly or quarterly
data. Quarterly and monthly unemployment
rates are based on household surveys. For
some countries, they are calculated by ap-
plying annual adjustment factors to current
published data and, therefore, are less pre-
cise indicators of unemployment under U.S.
concepts than the annual figures.

The labor force measures may have
breaks in series over time due to changes
in surveys, sources, or estimation methods.
Breaks are noted in data tables.

For up-to-date information on adjust-
ments and breaks in series, see the Introduc-
tion and Appendix B. Country Notes in
International Comparisons of Annual Labor
Force Statistics, Adjusted to U.S. Concepts, 10
Countries, 1997-2009, on the Internet at
www.bls.gov/ilc/flscomparelf.htm, and the
Notes for Table 1 in the monthly report In-
ternational Unemployment Rates and Employ-
ment Indexes, Seasonally Adjusted, 2008-2010,
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on the Internet at www.bls.gov/ilc/intl_un-
employment_rates_monthly.htm.

Manufacturing productivity
and labor costs

Description of the series

Table 53 presents comparative indexes
of manufacturing output per hour
(labor productivity), output, total hours,
compensation per hour, and unit labor
costs for 19 countries. These measures are
trend comparisons—that is, series that
measure changes over time—rather than level
comparisons. BLS does not recommend using
these series for level comparisons because of
technical problems.

BLS constructs the comparative indexes

from three basic aggregate measures—output,
total labor hours, and total compensation.
The hours and compensation measures refer
to employees (wage and salary earners) in
Belgium and Taiwan. For all other economies,
the measures refer to all employed persons,
including employees, self-employed persons,
and unpaid family workers.
The data for recent years are based on the
United Nations System of National Accounts
1993 (SNA 93). Manufacturing is generally
defined according to the International
Standard Industrial Classification (ISIC).
However, the measures for France include
parts of mining as well. For the United
States and Canada, manufacturing is defined
according to the North American Industry
Classification System (NAICS 97).

Definitions

Output. For most economies, the output
measures are real value added in manufac-
turing from national accounts. However,
output for Japan prior to 1970 and for the
Netherlands prior to 1960 are indexes of
industrial production. The manufacturing
value added measures for the United King-
dom are essentially identical to their indexes
of industrial production.

For the United States, the output mea-
sure is a chain-weighted index of real value
added produced by the Bureau of Economic
Analysis. BLS uses this series here to pre-
serve international comparability. However,
for its domestic industry measures, shown
in tables 47-50 in this section, BLS uses a
different output measures called “sectoral
output,” which is gross output less intra-
sector transactions.

Total hours refer to hours worked in all
economies. The measures are developed from
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statistics of manufacturing employment and
average hours. For most other economies,
recent years aggregate hours series are
obtained from national statistical offices,
usually from national accounts. However,
for some economies and for earlier years,
BLS calculates the aggregate hours series
using employment figures published with
the national accounts, or other comprehen-
sive employment series, and data on average
hours worked.

Hourly compensation is total compensa-
tion divided by total hours. Total compensa-
tion includes all payments in cash or in-kind
made directly to employees plus employer
expenditures for legally required insurance
programs and contractual and private ben-
efit plans. For Australia, Canada, France,
Singapore, and Sweden, compensation is
increased to account for important taxes on
payroll or employment. For the Czech Re-
public, Finland, and the United Kingdom,
compensation is reduced in certain years to
account for subsidies.

Labor productivity is defined as real
output per hour worked. Although the la-
bor productivity measure presented in this
release relates output to the hours worked
of persons employed in manufacturing, it
does not measure the specific contributions
of labor as a single factor of production.
Rather, it reflects the joint effects of many
influences, including new technology, capital
investment, capacity utilization, energy use,
and managerial skills, as well as the skills
and efforts of the workforce.

Unitlabor costs are defined as the cost of
labor input required to produce one unit of
output. They are computed as compensation
in nominal terms divided by real output.

Notes on the data

The measures for recent years may be based
on current indicators of manufacturing out-
put (such as industrial production indexes),
employment, average hours, and hourly com-
pensation until national accounts and other
statistics used for the long-term measures
become available. For more in-depth infor-
mation on sources and methods, see http://
www.bls.gov/news.release/prod4.toc.htm.

FOR ADDITIONAL INFORMATION on in-
ternational comparisons, contact the Division
of International Labor Comparisons: (202)
691-5654 or ilchelp@bls.gov.

Occupational Injury
and lliness Data

(Tables 54-55)

Survey of Occupational Injuries
and llinesses

Description of the series

The Survey of Occupational Injuries and
Illnesses collects data from employers about
their workers’ job-related nonfatal injuries
and illnesses. The information that employers
provide is based on records that they maintain
under the Occupational Safety and Health
Act 0f1970. Self-employed individuals, farms
with fewer than 11 employees, employers
regulated by other Federal safety and health
laws, and Federal, State, and local government
agencies are excluded from the survey.

The survey is a Federal-State cooperative
program with an independent sample select-
ed for each participating State. A stratified
random sample with a Neyman allocation
is selected to represent all private industries
in the State. The survey is stratified by Stan-
dard Industrial Classification and size of
employment.

Definitions

Under the Occupational Safety and Health
Act, employers maintain records of nonfatal
work-related injuries and illnesses that in-
volve one or more of the following: loss of
consciousness, restriction of work or motion,
transfer to another job, or medical treatment
other than first aid.

Occupational injury is any injury such
as a cut, fracture, sprain, or amputation that
results from a work-related event or a single, in-
stantaneous exposure in the work environment.

Occupational illness is an abnormal
condition or disorder, other than one result-
ing from an occupational injury, caused by
exposure to factors associated with employ-
ment. It includes acute and chronic illnesses
or disease which may be caused by inhalation,
absorption, ingestion, or direct contact.

Lost workday injuries and illnesses are
cases that involve days away from work, or
days of restricted work activity, or both.

Lost workdays include the number of
workdays (consecutive or not) on which the
employee was either away from work or at
work in some restricted capacity, or both,
because of an occupational injury or illness.
BLS measures of the number and incidence
rate of lost workdays were discontinued be-
ginning with the 1993 survey. The number
of days away from work or days of restricted
work activity does not include the day of injury
or onset of illness or any days on which the
employee would not have worked, such as a
Federal holiday, even though able to work.



Incidence rates are computed as the
number of injuries and/or illnesses or lost

work days per 100 full-time workers.

Notes on the data

'The definitions of occupational injuries and
illnesses are from Recordkeeping Guidelines
for Occupational Injuries and Ilinesses (U.S.
Department of Labor, Bureau of Labor Sta-
tistics, September 1986).

Estimates are made for industries and
employment size classes for total recordable
cases, lost workday cases, days away from
work cases, and nonfatal cases without lost
workdays. These data also are shown sepa-
rately for injuries. Illness data are available
for seven categories: occupational skin dis-
eases or disorders, dust diseases of the lungs,
respiratory conditions due to toxic agents,
poisoning (systemic effects of toxic agents),
disorders due to physical agents (other than
toxic materials), disorders associated with
repeated trauma, and all other occupational
illnesses.

The survey continues to measure the
number of new work-related illness cases
which are recognized, diagnosed, and re-
ported during the year. Some conditions, for
example, long-term latent illnesses caused
by exposure to carcinogens, often are dif-
ficult to relate to the workplace and are not
adequately recognized and reported. These
long-term latent illnesses are believed to be
understated in the survey’s illness measure.
In contrast, the overwhelming majority of
the reported new illnesses are those which
are easier to directly relate to workplace
activity (for example, contact dermatitis and
carpal tunnel syndrome).

Most of the estimates are in the form of
incidence rates, defined as the number of
injuries and illnesses per 100 equivalent full-
time workers. For this purpose, 200,000
employee hours represent 100 employee
years (2,000 hours per employee). Full detail
on the available measures is presented in the
annual bulletin, Occupational Injuries and

Illnesses: Counts, Rates, and Characteristics.

Comparable data for more than 40 States
and territories are available from the BLS
Office of Safety, Health and Working Con-
ditions. Many of these States publish data
on State and local government employees in
addition to private industry data.

Mining and railroad data are furnished
to BLS by the Mine Safety and Health
Administration and the Federal Railroad
Administration. Data from these organiza-
tions are included in both the national and
State data published annually.

With the 1992 survey, BLS began pub-
lishing details on serious, nonfatal incidents
resulting in days away from work. Included
are some major characteristics of the injured
and ill workers, such as occupation, age,
gender, race, and length of service, as well
as the circumstances of their injuries and
illnesses (nature of the disabling condition,
part of body affected, event and exposure,
and the source directly producing the con-
dition). In general, these data are available
nationwide for detailed industries and for
individual States at more aggregated in-
dustry levels.

FOR ADDITIONALINFORMATION on oc-
cupational injuries and illnesses, contact the
Office of Occupational Safety, Health and
Working Conditions at (202) 691-6180, or
access the Internet at: www.bls. gov/iif/.

Census of Fatal
Occupational Injuries

The Census of Fatal Occupational Injuries
compiles a complete roster of fatal job-relat-
ed injuries, including detailed data about the
fatally injured workers and the fatal events.
'The program collects and cross checks fatality
information from multiple sources, including

death certificates, State and Federal workers’

compensation reports, Occupational Safety
and Health Administration and Mine Safety
and Health Administration records, medical
examiner and autopsy reports, media ac-

counts, State motor vehicle fatality records,
and follow-up questionnaires to employers.
In addition to private wage and salary
workers, the self-employed, family mem-
bers, and Federal, State, and local govern-
ment workers are covered by the program.
To be included in the fatality census, the
decedent must have been employed (that is
working for pay, compensation, or profit)
at the time of the event, engaged in a legal
work activity, or present at the site of the
incident as a requirement of his or her job.

Definition

A fatal work injury is any intentional or
unintentional wound or damage to the body
resulting in death from acute exposure to
energy, such as heat or electricity, or kinetic
energy from a crash, or from the absence of
such essentials as heat or oxygen caused by a
specific event or incident or series of events
within a single workday or shift. Fatalities
that occur during a person’s commute to or
from work are excluded from the census,
as well as work-related illnesses,which can
be difficult to identify due to long latency
periods.

Notes on the data

Twenty-eight data elements are collected,
coded, and tabulated in the fatality program,
including information about the fatally
injured worker, the fatal incident, and the
machinery or equipment involved. Summary
worker demographic data and event char-
acteristics are included in a national news
release that is available about 8 months after
the end of the reference year. The Census of
Fatal Occupational Injuries was initiated in
1992 as a joint Federal-State effort. Most
States issue summary information at the
time of the national news release.

FOR ADDITIONAL INFORMATION on
the Census of Fatal Occupational Injuries
contact the BLS Office of Safety, Health, and
Working Conditions at (202) 691-6175, or
the Internet at: www.bls.gov/iif/
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Current Labor Statistics: Comparative Indicators

1. Labor market indicators

L 2010 2011 2012
Selected indicators 2010 | 2011
1l 1l \Y | 1l 1l \Y | 1l
Employment data
Employment status of the civilian noninstitutional
population (household survey):1
Labor force participation rate. 64.7 64.1 64.9 64.6 64.4 64.2 64.1 64.1 64.2 63.8 63.7
Employment-population ratio. 58.5 58.4 58.6 58.5 58.3 58.4 58.3 58.3 58.5 58.5 58.5
Unemployment rate... 9.6 8.9 9.6 9.5 9.6 9.0 9.1 9.1 8.7 8.2 8.2
Men... 10.5 9.4 10.6 10.4 10.2 9.4 9.6 9.5 9.0 8.3 8.4
16 to 24 years. . 20.8 18.7 21.0 20.5 20.1 18.9 18.8 19.0 18.2 17.7 17.8
25 years and older. 8.9 7.9 9.0 8.9 8.8 7.9 8.1 8.1 7.6 6.8 6.9
8.6 8.5 8.6 8.5 8.8 8.4 8.5 8.5 8.4 8.2 8.0
16 10 24 YEAIS...c.uiiiiiiiieiii ittt 15.8 15.7 16.1 155 16.4 16.4 15.8 15.7 15.1 14.8 14.7
25 years and OlAEr.........ccooiiiiiiiieicce s 7.4 7.3 7.4 7.4 7.6 7.2 7.3 7.4 7.3 7.1 6.9
Employment, nonfarm (payroll data), in thousands: :
Total nonfarm........... .| 129,874 | 131,358 | 130,021 | 129,885 | 130,346 | 130,922 | 131,311 | 131,694 | 132,186 | 132,863 | 133,082
Total private. .| 107,384 | 109,253 | 107,283 | 107,618 | 108,088 | 108,725 | 109,199 | 109,642 | 110,193 | 110,871 | 111,145
GOO0AS-ProdUCING ...ttt 17,751 | 18,021 | 17,754 | 17,764 | 17,785 | 17,942 | 18,019 | 18,100 | 18,176 | 18,318 | 18,320
ManUFACTUNING ... ... vt e e 11,528 11,733 11,546 11,551 11,575 11,690 11,738 11,768 11,808 11,932 11,965
Service-proViding.............ccovvioiiiiiiiie e 112,123 | 113,337 | 112,267 | 112,121 | 112,561 | 112,980 | 113,292 | 113,594 | 114,010 | 114,545 | 114,762
Average hours:
TOtAl PrIVALE.....eevviiei e e 33.4 33.6 33.4 33.5 33.5 33.6 33.7 33.6 33.7 33.7 33.7
Manufacturing.... 41.1 41.4 41.0 41.3 41.3 41.5 41.4 41.3 41.6 41.6 41.7
Overtime 3.8 4.1 3.9 3.9 4.0 4.2 4.0 4.0 4.1 4.2 4.2
Employment Cost Index" 23
Total compensation:
CiVIlIAN NONTAIM ™ . oo oo 2.0 2.0 4 5 3 7 7 3 3 6 5
Private nonfarm..............cciiiiiiic i 21 2.2 5 4 3 7 9 3 3 .6 .6
.5
G00dS-ProdUCING ™ ...ttt 23 2.4 5 6 1 8 1.1 2 4 3 5
. L5
ServiCe-Providing”..........c.ocooiireiiie e 2.0 2.0 4 4 4 7 7 3 3 9 6
State and local governmeNt ............ooouvvvvviiiveieeiiii e 1.8 1.3 2 1.0 3 3 1 8 1 5 3
Workers by bargaining status (private nonfarm):
3.3 2.7 .8 .8 2 7 1.3 3 4 3 .8
Nonunion... 18 2.1 5 4 3 .8 4 3 7 .6

1 Quarterly data seasonally adjusted.
2

are calculated using the last month of each quarter.

Annual changes are December-to-December changes. Quarterly changes

3 The Employment Cost Index data reflect the conversion to the 2002 North
American Classification System (NAICS) and the 2000 Standard Occupational
Classification (SOC) system. The NAICS and socC data shown prior to 2006 are for
informational purposes only. Series based on NAICS and Soc became the official

BLS estimates starting in March 2006.
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4 Excludes Federal and private household workers.

5

providing industries include all other private sector industries.

Goods-producing industries include mining, construction, and manufacturing. Service-

NOTE: Beginning in January 2003, household survey data reflect revised population
Nonfarm data reflect the conversion to the 2002 version of the North

controls.
American Industry Classification

Classification (SIC) system.
based data.

System (NAICS),

replacing

the Standard Industrial
NAICS-based data by industry are not comparable with sic-



2. Annual and quarterly percent changes in compensation, prices, and productivity

2010 2011 2012
Selected measures 2010 | 2011
1l v | 1l 1l \Y | 1l
Compensation data" >3
Employment Cost Index—compensation:
Civilian nonfarm... 2.0 2.0 0.4 0.5 0.3 0.7 0.7 0.3 0.3 0.6 0.5
Private nonfarm... 2.1 2.2 5 4 3 3 6 6
Employment Cost Index—wages and salarie
Civilian nonfarm..... 1.6 1.4 4 4 4 A4 4 4 .2 6 4
Private nonfarm... 1.8 1.6 4 4 4 4 5 4 .3 6 5
Price data’
Consumer Price Index (All Urban Consumers): All ltems...... 15 3.0 2 2 3 2.0 1.0 5 -5 16 0.0
Producer Price Index:

Finished goods. ..ot 3.8 4.8 -1 .6 1.4 3.6 1.2 .6 -8 1.7 -8
Finished consumer goods.. 5.0 5.7 -1 7 18 4.6 14 7 -1.4 2.2 -1.1
Capital equipment.... A4 2.3 -1 .0 5 6 A4 2 1.0 6 1

Intermediate materials, supplies, and components.. 6.3 6.1 12 4 2.0 52 2.9 .0 -2.3 2.4 -1.3

Crude MaterialS..........ovvivveriiriiiieecese s 16.1 6.4 -4.2 2.7 8.5 9.3 3.5 -2.2 -3.6 2.8 -8.5

Productivity data®
Output per hour of all persons:

BUSINESS SECION.......ocuiiiiiiiiiiiiic i 3.0 4 -6 3.2 1.5 -25 11 5 2.9 -.6 1.9

Nonfarm business SECIOr............ccccvviiiiiiiiiicc e, 3.1 7 -5 3.3 1.9 -2.0 12 6 2.8 -5 16

Nonfinancial 1:0rporati0ns5 .................................................... 5.8 1.4 -1.2 2.7 -3.3 4.6 4.3 -3.2 4.1 1.2 —

1 Annual changes are December-to-December changes. Quarterly changes are
calculated using the last month of each quarter. Compensation and price data are not
seasonally adjusted, and the price data are not compounded.

2 Excludes Federal and private household workers.

3 The Employment Cost Index data reflect the conversion to the 2002 North American
Classification System (NAICS) and the 2000 Standard Occupational Classification (SOC)
system. The NAICS and socC data shown prior to 2006 are for informational purposes

3. Alternative measures of wage and compensation changes

only. Series based on NAICS and soC became the official BLS estimates starting in

March 2006.

4 Annual rates of change are computed by comparing annual averages. Quarterly
percent changes reflect annual rates of change in quarterly indexes. The data are
seasonally adjusted.

5 Output per hour of all employees.

Quarterly change Four quarters ending—
Components 2011 2012 2011 2012
1l 1l \Y | 1l 1l 1l \Y | 1l
Average hourly compensation: !
All persons, business sector. 0.2 -0.3 -0.6 4.9 3.3 2.8 2.2 2.0 1.0 1.8
All persons, nonfarm business secto -2 .0 -7 5.1 3.3 2.7 2.3 2.0 1.0 1.9
Employment Cost Index—compensation: 2
Civilian nonfarm3... 7 3 3 6 5 22 2.0 2.0 1.9 1.7
Private nonfarm. 9 3 3 .6 .6 2.3 2.1 2.2 2.1 1.8
Union........ 1.3 3 4 3 .8 3.0 2.4 2.7 2.3 1.9
Nonunion... e 7 4 3 7 .6 2.2 2.1 2.1 2.0 1.9
State and local goOVErNMENL..........ccvviiviiiiiiieiceeseeeee ey 1 8 1 5 3 1.7 15 1.3 15 1.6
Employment Cost Index—wages and salaries:
CVIlIAN NONFAIM® .. oo, 4 4 2 6 4 1.6 1.6 1.4 1.7 1.7
Private nonfarm...........cccccvviiiiiiiiiiii 5 4 3 .6 5 1.7 1.7 1.6 1.9 1.8
UNION .t 4 5 3 .6 5 1.7 1.7 1.8 1.8 1.9
Nonunion............ . 5 4 3 5 .6 1.7 1.7 1.7 1.8 1.8
State and local government.. 1 4 2 3 2 1.2 1.0 1.0 1.0 1.1

1 Seasonally adjusted. "Quarterly average" is percent change from a

quarter ago, at an annual rate.
2 The Employment Cost Index data reflect the conversion to the 2002
North American Classification System (NAICS) and the 2000 Standard

Occupational Classification (SOC) system. The NAICS and sOC data shown
prior to 2006 are for informational purposes only. Series based on NAICS
and soc became the official BLS estimates starting in March 2006.

3 Excludes Federal and private household workers.
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4. Employment status of the population, by sex, age, race, and Hispanic origin, monthly data seasonally adjusted

[Numbers in thousands]

Annual average 2011 2012
Employment status
2010 2011 June July Aug. | Sept. Oct. Nov. Dec. Jan. Feb. Mar. Apr. May June
TOTAL
Civilian noninstitutional
population®.......... 237,830| 239,618 239,489 | 239,671| 239,871 240,071 | 240,269 | 240,441 | 240,584 | 242,269 | 242,435 | 242,604 | 242,784 | 242,966 | 243,155
Civilian labor force. 153,889 | 153,617 | 153,409 | 153,358| 153,674 | 154,004 | 154,057 | 153,937 | 153,887 | 154,395| 154,871 | 154,707 | 154,365| 155,007 | 155,163
Participation rate. 64.7 64.1 64.1 64.0 64.1 64.1 64.1 64.0 64.0 63.7 63.9 63.8 63.6 63.8 63.8
Employed 139,064 | 139,869| 139,385| 139,450| 139,754 | 140,107 | 140,297 | 140,614 | 140,790 | 141,637 | 142,065| 142,034 | 141,865 142,287 | 142,415
Employment-pop-
ulation ratio? 58.5 58.4 58.2 58.2 58.3 58.4 58.4 58.5 58.5 58.5 58.6 58.5 58.4 58.6 58.6
Unemployed...... 14,825 13,747| 14,024| 13,908, 13,920| 13,897 13,759| 13,323| 13,097| 12,758 12,806| 12,673| 12,500| 12,720 12,749
Unemployment rat 9.6 8.9 9.1 9.1 9.1 9.0 8.9 8.7 8.5 8.3 8.3 8.2 8.1 8.2 8.2
Not in the labor force 83,941 86,001| 86,080| 86,313| 86,198, 86,067| 86,213| 86,503| 86,697 87,874| 87,564 87,897| 88,419 87,958| 87,992
Men, 20 years and over
Civilian noninstitutional
p()pulatignl____________ 106,596 | 107,736| 107,668 | 107,773| 107,884 | 107,994 | 108,104 | 108,203| 108,290 | 108,087 | 108,188 | 108,289| 108,396 | 108,503| 108,613
Civilian labor force. 78,994 79,080 79,116| 78,977| 79,089| 79,241| 79,291| 79,440| 79,436 79,234| 79,317| 79,337| 79,050 79,382| 79425
Participation rate. 74.1 73.4 73.5 73.3 73.3 73.4 73.3 73.4 73.4 73.3 73.3 73.3 72.9 73.2 73.1
Employed 71,230 72,182 71,981| 71,930| 72,098, 72,340| 72,379| 72,846| 73,080, 73,170 73,240, 73,286| 73,119| 73,229| 73,259
Employment-pop-
ulation ratio®............. 66.8 67.0 66.9 66.7 66.8 67.0 67.0 67.3 67.5 67.7 67.7 67.7 67.5 67.5 67.4
Unemployed 7,763 6,898 7,135 7,047 6,991 6,901 6,912 6,594 6,356 6,064 6,077 6,051 5,930 6,153 6,166
Unemployment rate..... 9.8 8.7 9.0 8.9 8.8 8.7 8.7 8.3 8.0 7.7 7.7 7.6 75 7.8 7.8
Not in the labor force.......| 27,603 28,656| 28,553| 28,795| 28,795| 28,753| 28,813| 28,763| 28,854| 28,853| 28,870| 28,952| 29,346| 29,121| 29,188
Women, 20 years and over
Civilian noninstitutional
p()pulatignl____________ 114,333| 115,107| 115,045| 115,138| 115,238 | 115,338| 115,437 | 115,526| 115,602 | 117,082| 117,170 | 117,260| 117,353 | 117,448| 117,546
Civilian labor force. 68,990 68,810| 68,570| 68,706| 68,784| 68,989| 68,981 68,711| 68,748| 69,449| 69,815 69,589| 69,562 69,807 69,803
Participation rate. 60.3 59.8 59.6 59.7 59.7 59.8 59.8 59.5 59.5 59.3 59.6 59.3 59.3 59.4 59.4
Employed 63,456 63,360 63,088| 63,257| 63,322| 63,406| 63,520 63,352| 63,323| 64,078| 64,454| 64,413| 64,425 64,671| 64,628
Employment-pop-
ulation ratio®............. 55.5 55.0 54.8 54.9 54.9 55.0 55.0 54.8 54.8 54.7 55.0 54.9 54.9 55.1 55.0
Unemployed 5,534 5,450 5,482 5,449 5,462 5,584 5,461 5,359 5,425 5,370 5,361 5,176 5,137 5,136 5,175
Unemployment rate..... 8.0 7.9 8.0 7.9 7.9 8.1 7.9 7.8 7.9 7.7 7.7 7.4 7.4 7.4 7.4
Not in the labor force.......| 45,343 46,297| 46,475| 46,432| 46,454| 46,349| 46,457| 46,815| 46,854| 47,634 47,355| 47,671 47,791| 47,641 47,743
Both sexes, 16 to 19 years
Civilian noninstitutional
D()pu|atigr|1___ 16,901 16,774| 16,776| 16,760 16,749| 16,739 16,728| 16,711 16,693| 17,100, 17,078 17,056| 17,034| 17,015| 16,997
Civilian labor force. 5,906 5,727 5,724 5,675 5,801 5774 5,785 5,786 5,704 5713 5,739 5,781 5,753 5,819 5,936
Participation rate. 34.9 34.1 34.1 33.9 34.6 34.5 34.6 34.6 34.2 33.4 33.6 33.9 33.8 34.2 34.9
Employed........c.ccccoeennn 4,378 4,327 4,316 4,262 4,333 4,362 4,398 4,416 4,387 4,389 4,371 4,335 4,321 4,388 4,528
Employment-pop-
ulation ratio? 259 25.8 257 25.4 259 26.1 26.3 26.4 26.3 25.7 25.6 25.4 25.4 25.8 26.6
Unemployed... 1,528 1,400 1,408 1,412 1,467 1,412 1,386 1,370 1,316 1,324 1,367 1,447 1,432 1,431 1,408
Unemployment rat 259 24.4 24.6 24.9 25.3 245 24.0 23.7 23.1 23.2 23.8 25.0 24.9 24.6 23.7
Not in the labor force.. 10,995 11,048, 11,052 11,085 10,949| 10,965 10,943| 10,925 10,989| 11,387 11,339| 11,274| 11,282| 11,197 11,061
White®
Civilian noninstitutional
p()pulatignl_________________________ 192,075| 193,077| 192,989 | 193,106| 193,236 | 193,365| 193,493 | 193,598| 193,682 | 192,600| 192,691 | 192,788| 192,893 | 193,004 | 193,120
Civilian labor force.... 125,084 | 124,579| 124,526 | 124,557 | 124,604 | 124,701| 124,804 | 124,652 | 124,543 | 123,579| 123,848 | 123,713| 123,499 | 123,989 | 123,783
Participation rate. 65.1 64.5 64.5 64.5 64.5 64.5 64.5 64.4 64.3 64.2 64.3 64.2 64.0 64.2 64.1
Employed........c.cccceenn 114,168| 114,690| 114,428 | 114,497 | 114,704 | 114,818| 114,837 | 115,130| 115,254 | 114,458| 114,754 | 114,697 | 114,355| 114,767 | 114,674
Employment-pop-
ulation ratio? 59.4 59.4 59.3 59.3 59.4 59.4 59.3 59.5 59.5 59.4 59.6 59.5 59.3 59.5 59.4
Unemployed 10,916 9,889| 10,098| 10,061 9,901 9,883 9,967 9,522 9,288 9,121 9,094 9,016 9,144 9,222 9,109
Unemployment rate..... 8.7 7.9 8.1 8.1 7.9 7.9 8.0 7.6 7.5 7.4 7.3 7.3 7.4 7.4 7.4
Not in the labor force.......| 66,991 68,498| 68,463| 68549 68,631 68,664 68,689 68945| 69,139 69,021| 68,843 69,076| 69,394 69,015| 69,337
Black or African American®
Civilian noninstitutional
populatignl_________________________ 28,708 29,114 29,093| 29,123| 29,158| 29,193| 29,228| 29,259| 29,286 29,727| 29,760| 29,792| 29,824 29,854| 29,885
Civilian labor force.... 17,862 17,881 17,740 17,614, 17,957| 18,096, 18,067| 17,934 18,110 18,206, 18,363| 18,427| 18,274| 18,290 18,541
Participation rate. 62.2 61.4 61.0 60.5 61.6 62.0 61.8 61.3 61.8 61.2 61.7 61.9 61.3 61.3 62.0
Employed........c.ccccennn 15,010 15,051 14,875| 14,812 14,965| 15224 15351| 15151| 15,248| 15,725 15,769| 15843| 15,891| 15807| 15,872
Employment-pop-
ulation ratio? 52.3 51.7 51.1 50.9 51.3 52.1 52.5 51.8 52.1 52.9 53.0 53.2 53.3 52.9 53.1
Unemployed 2,852 2,831 2,865 2,803 2,992 2,872 2,716 2,783 2,862 2,482 2,593 2,584 2,383 2,484 2,668
Unemployment rate..... 16.0 15.8 16.2 15.9 16.7 15.9 15.0 15.5 15.8 13.6 14.1 14.0 13.0 13.6 14.4
Not in the labor force.......| 10,846 11,233| 11,353| 11,509/ 11,202| 11,097 11,161| 11,325 11,176| 11,521 11,398| 11,365/ 11,550| 11,564| 11,345

See footnotes at end of table.
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4. Continued—Employment status of the population, by sex, age, race, and Hispanic origin, monthly data seasonally adjusted

[Numbers in thousands]

Annual average 2011 2012
2010 2011 | June July Aug. | Sept. Oct. Nov. Dec. Jan. Feb. Mar. Apr. May June

Employment status

Hispanic or Latino

ethnicity
Civilian noninstitutional
population®...... | 33,713| 34,438| 34,391| 34,470| 34,555| 34,640| 34,724| 34,808| 34,885 36,301| 36,384| 36,463| 36,546| 36,626/ 36,708
Civilian labor force .| 22,748 22,898| 22,832 22,778| 22,938| 23,014 23,253| 23,222| 23,270| 24,045| 24,206| 24,128 24,253| 24,567 24,588
Participation rate X 67.5 66.5 66.4 66.1 66.4 66.4 67.0 66.7 66.7 66.2 66.5 66.2 66.4 67.1 67.0

Employed 19,906| 20,269, 20,189, 20,207, 20,353| 20,411 20,601, 20,574 20,699, 21,513 21,628 21,638 21,755| 21,867| 21,885
Employment-pop-

ulation ratio®.............

59.0 58.9 58.7 58.6 58.9 58.9 59.3 59.1 59.3 59.3 59.4 59.3 59.5 59.7 59.6

Unemployed.......o. 2.843| 2,629 2,643 2570 2,585 2,603| 2652 2,648 2571| 2532 2,579| 2491 2498 2,700| 2,703

Unemployment rate..... 12.5 11.5 11.6 11.3 11.3 11.3 11.4 11.4 11.0 10.5 10.7 10.3 10.3 11.0 11.0

Not in the labor force.......... 10,964| 11,540 11,558, 11,692 11,617 11,626, 11,471, 11,586| 11,615 12,256, 12,178| 12,335 12,293| 12,059| 12,120

! The population figures are not seasonally adjusted. ) NOTE: Estimates for the above race groups (white and black or African American) do not

? Civilian employmentas a percent of the civilian noninstitutional population. sum to totals because data are not presented for all races. In addition, persons whose

® Beginning in 2003, persons who selected this race group only; persons who ethnicity is identified as Hispanic or Latino may be of any race and, therefore, are classified

selected more than one race group are not included. Prior to 2003, persons who by ethnicity as well as by race. Beginning in January 2003, data reflect revised population
reported more than one race were included in the group they identified as the main controls used in the household survey.

race.

5. Selected employment indicators, monthly data seasonally adjusted

[In thousands]

Annual average 2011 2012
2010 2011 | June July Aug. | Sept. Oct. Nov. Dec. Jan. Feb. Mar. Apr. May June

Selected categories

Characteristic
Employed, 16 years and older.| 139,064 | 139,869| 139,385| 139,450| 139,754 | 140,107 | 140,297 | 140,614 | 140,790 | 141,637 | 142,065| 142,034 | 141,865| 142,287 | 142,415
Men.... 73,359| 74,290| 74,068| 74,011 74,209| 74,435| 74,492| 74,975| 75,235| 75,288| 75,318| 75,369| 75,256| 75,401| 75,486
Women 65,705| 65579| 65,316| 65439| 65545| 65672 65805 65,639 65555| 66,349| 66,747| 66,665 66,609| 66,886 66,929

Married men, spouse
Present.......cccvveveeiiinniinenns 43,292 43,283| 43,075| 43,210 43,259| 43,640| 43,661| 43,933| 43,709| 43,658| 43,556| 43,635| 43,582| 43,798| 43,712

Married women, spouse
Present.......cccvveveeiiinniinenns 34,582| 34,110 33,723| 33,809| 33,947| 34,091| 34,225| 34,442| 34,177| 34,445| 34,341| 34,325| 34,207| 34,620| 34,526
Persons at work part time!
All industries:
Part time for economic
FEASONS....uuvviiiniiiiiiinnns 8,874 8,560 8,545 8,437 8,787 9,270 8,790 8,469 8,098 8,230 8,119 7,672 7,853 8,098 8,210
Slack work or business
conditions...........cocenne 6,174 5711 5,807 5,695 5,815 5,900 5,839 5,578 5,305 5,372 5,446 5,081 5,187 5,147 5,446
Could only find part-time

work... 2,375 2,514 2,474 2,538 2,707 2,844 2,538 2,496 2,419 2,551 2,404 2,341 2,367 2,649 2,514

Part time for noneconomic
FEASONS....uuvviiiniiiiiininnny 18,251 18,334| 18,461, 18,280| 18,276, 18,329| 18,401| 18,363| 18,372| 18,636| 18,827| 18,523| 18,832| 19,393| 18,829
Nonagricultural industries:
Part time for economic
FEASONS......cvviiiiiiiiinnnnn 8,744 8,423 8,400 8,264 8,640 9,115 8,664 8,358 7,952 8,083 7,988 7,584 7,737 7,982 8,075
Slack work or business
conditions...........ccceveene 6,087 5,617 5,704 5,586 5,714 5,803 5,762 5,502 5,199 5,278 5,356 5,000 5,086 5,078 5,355
Could only find part-time
WOTK. ..o 2,358 2,494 2,308 2,510 2,702 2,869 2,566 2,518 2,423 2,563 2,365 2,295 2,324 2,616 2,493
Part time for noneconomic

reasons..

17,911 17,957| 18,093 17,883| 17,867, 17,915/ 18,003 17,941| 17,969| 18,298| 18,399| 18,100| 18,418 18,930| 18,438

1 Excludes persons "with a job but not at work" during the survey period for such reasons as vacation, iliness, or industrial disputes.

NOTE: Beginning in January 2003, data reflect revised population controls used in the household survey.
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6. Selected unemployment indicators, monthly data seasonally adjusted

[Unemployment rates]

. Annual average 2011 2012
Selected categories
2010 2011 | June | July | Aug. | Sept.| Oct. | Nov. | Dec. | Jan. | Feb. | Mar. | Apr. | May | June
Characteristic
Total, 16 years and older............cccccervnnnnn| 9.6 8.9 9.1 9.1 9.1 9.0 8.9 8.7 8.5 8.3 8.3 8.2 8.1 8.2 8.2
Both sexes, 16 to 19 years. 25.9 24.4 24.6 24.9 25.3 245 24.0 23.7 23.1 23.2 23.8 25.0 24.9 24.6 23.7
Men, 20 years and older.... 9.8 8.7 9.0 8.9 8.8 8.7 8.7 8.3 8.0 7.7 7.7 7.6 75 7.8 7.8
Women, 20 years and older................... 8.0 7.9 8.0 7.9 7.9 8.1 7.9 7.8 7.9 7.7 7.7 7.4 7.4 7.4 7.4
White, total *........coooiiicin 8.7 7.9 8.1 8.1 7.9 7.9 8.0 7.6 75 7.4 7.3 7.3 7.4 7.4 7.4
Both sexes, 16 to 19 year: 23.2 21.7 21.8 23.1 22.8 21.2 21.7 21.3 20.3 21.1 21.3 225 22.8 22.0 20.9
Men, 16 to 19 years 26.3 24.5 25.0 25.3 26.8 24.9 25.5 24.6 23.2 245 23.8 25.5 25.3 245 24.3
Women, 16 to 19 years. 20.0 18.9 18.6 20.8 18.5 17.4 17.7 18.0 17.3 17.7 18.7 19.5 20.3 19.4 17.4
Men, 20 years and older.. 8.9 7.7 8.0 79 7.7 7.7 7.8 7.3 7.1 6.9 6.8 6.8 6.8 7.0 7.0
Women, 20 years and older 7.2 7.0 7.0 7.0 7.0 7.1 7.0 6.9 6.8 6.8 6.8 6.6 6.8 6.7 6.6
Black or African American, total 16.0 15.8 16.2 15.9 16.7 15.9 15.0 15.5 15.8 13.6 14.1 14.0 13.0 13.6 14.4
Both sexes, 16 to 19 years 43.0 41.3 39.8 39.1 46.3 43.6 37.5 39.6 42.1 38.5 34.7 40.5 38.2 36.5 39.3
Men, 16 to 19 years... 45.4 43.1 41.3 37.9 44.9 43.5 38.7 42.7 48.3 35.9 43.6 40.2 39.6 35.8 39.1
Women, 16 to 19 years. 40.5 39.4 38.3 40.3 48.0 43.6 36.4 36.8 34.6 41.0 26.8 40.8 36.8 37.2 39.6
Men, 20 years and older. 17.3 16.7 16.9 17.0 18.0 16.6 16.0 16.4 15.7 12.7 14.3 13.8 13.6 14.2 14.2
Women, 20 years and older 12.8 13.2 13.7 13.4 13.4 13.2 12.6 13.0 13.9 12.6 12.4 12.3 10.8 11.4 12.7
Hispanic or Latino ethnicity................ 12.5 115 11.6 11.3 11.3 11.3 11.4 11.4 11.0 10.5 10.7 10.3 10.3 11.0 11.0
Married men, spouse present. 6.8 5.8 6.1 6.1 5.8 5.8 5.8 53 5.1 51 5.0 5.1 5.2 53 4.9
Married women, spouse present 59 5.6 5.6 5.6 5.7 5.8 5.7 53 5.4 5.6 55 53 53 4.9 5.4
Full-time workers.. 10.4 9.6 9.7 9.8 9.7 9.8 9.5 9.2 9.0 8.8 8.8 8.6 8.5 8.7 8.7
Part-time workers. 6.3 6.3 6.7 6.1 6.5 6.0 6.4 6.0 6.3 59 6.0 6.2 6.3 6.1 6.3
Educational attainment’
Less than a high school diploma................ 14.9 14.1 14.2 14.9 14.1 13.9 13.8 13.3 13.8 13.1 12.9 12.6 12.5 13.0 12.6
High school graduates, no college®......... 10.3 9.4 | 10.0 9.3 9.5 9.6 9.5 8.8 8.7 8.4 8.3 8.0 7.9 8.1 8.4
Some college or associate degree.. 8.4 8.0 8.4 8.2 8.2 8.4 8.2 7.6 7.7 7.2 7.3 7.5 7.6 7.9 75
Bachelor's degree and higher* 4.7 4.3 4.4 4.3 4.3 4.2 4.4 4.4 4.1 4.2 4.2 4.2 4.0 3.9 4.1
1 Beginning in 2003, persons who selected this race group only; persons who
selected more than one race group are not included. Prior to 2003, persons who
reported more than one race were included in the group they identified as the main
race.
2 Data refer to persons 25 years and older.
7. Duration of unemployment, monthly data seasonally adjusted
[Numbers in thousands]
Weeks of Annual average 2011 2012
unemployment 2010 2011 | June | July | Aug. | Sept. | Oct. | Nov. | Dec. | Jan. | Feb. | Mar. | Apr. | May | June
Less than 5 weeks. 2,771 2,677 3,068 2,675 2,734 2,743 2,676 2,510 2,669 2,486 2,541 2,572 2,543 2,580 2,810
5 to 14 weeks 3,267 2,993 2,976 3,063 3,019 2,902 3,285 2,896 2,858 2,884 2,807 2,754 2,814 3,002 2,826
15 weeks and over. 8,786 8,077 8,137 8,134 8,218 8,227 7,869 7,766 7,628 7,498 7,397 7,175 6,984 7,073 7,182
15 to 26 weeks.... 2,371 2,061 1,874 1,972 2,203 2,029 2,029 2,087 2,039 1,980 1,971 1,867 1,884 1,662 1,811
27 weeks and over.... 6,415 6,016 6,263 6,162 6,015 6,197 5,839 5,680 5,588 5,518 5,426 5,308 5,101 5,411 5,370
Mean duration, in weeks. . 33.0 39.3 39.8 40.2 40.3 40.4 39.2 40.9 40.8 40.1 40.0 39.4 39.1 39.7 39.9
Median duration, in weeks............... 21.4 21.4 22.1 21.2 21.7 21.8 20.8 215 21.0 211 20.3 19.9 19.4 20.1 19.8

NOTE: Beginning in January 2003, data reflect revised population controls used in the household survey.
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8. Unemployed persons by reason for unemployment, monthly data seasonally adjusted

[Numbers in thousands]

Reason for Annual average 2011 2012
unemployment 2010 2011 | June | July | Aug. | Sept. | Oct. | Nov. | Dec. | Jan. | Feb. | Mar. | Apr. | May | June
Job losers®.............cocoone, 9,250 8,106| 8,233| 8,146 8,120| 8,028 7,924| 7,599| 7,602| 7,321| 7,209/ 7,020 6,852 6,989 7,207
On temporary layoff.............. 1,431 1,230 1,253 1,246 1,237 1,195 1,226 1,181| 1,216 1,284 1,135 1,120 1,083 1,106 1,331
Not on temporary layoff. 7,819 6,876/ 6,980| 6,900/ 6,883 6,833| 6,699| 6,418/ 6,386 6,037| 6,075 50900 5,768 5883 5875
Job leavers . 889 956 971 936 973 972| 1,068 1,005 953 939| 1,031| 1,117 997 891 936
Reentrants...........cceeevevecnnd 3,466 3,401| 3,431| 3,424| 3,5519| 3,484| 3,387 3,355| 3,399| 3,325| 3,361 3,269 3,341 3,439| 3227
New entrants............ccceeveeenne 1,220 1,284 1,227 1,274 1,249| 1,323| 1,291| 1,276 1,280 1,253| 1,392 1,433| 1,384| 1,367| 1,331
Percent of unemployed
Job losers? 62.4 59.0 59.4 59.1 58.6 58.1 58.0 57.4 57.4 57.0 55.5 54.7 54.5 55.1 56.7
On temporary layoff.. 9.6 8.9 9.0 9.0 8.9 8.7 9.0 8.9 9.2 10.0 8.7 8.7 8.6 8.7 10.5
Not on temporary layoff......... 52.7 50.0 50.4 50.1 49.7 49.5 49.0 48.5 48.3 47.0 46.7 46.0 45.9 46.4 46.3
Job leavers . 6.0 7.0 7.0 6.8 7.0 7.0 7.8 7.6 7.2 7.3 7.9 8.7 7.9 7.0 7.4
Reentrants . 23.4 24.7 24.8 24.8 25.4 25.2 24.8 25.3 25.7 25.9 25.9 25.5 26.6 27.1 25.4
New entrants.. 8.2 9.3 8.9 9.2 9.0 9.6 9.4 9.6 9.7 9.8 10.7 11.2 11.0 10.8 10.5
Percent of civilian
labor force
Job losers?. N 6.0 5.3 5.4 5.3 5.3 5.2 5.1 4.9 4.9 4.7 4.7 4.5 4.4 4.5 4.6
Job leavers .. .6 .6 .6 .6 .6 .6 7 7 .6 .6 7 7 .6 .6 .6
Reentrants . 23 22 22 22 23 23 22 22 22 22 22 21 22 22 21
New entrants.. 8 8 8 8 8 9 8 8 8 8 9 9 9 9 9

! Includes persons who completed temporary jobs.

NOTE: Beginning in January 2003, data reflect revised population controls used in the household survey.

9. Unemployment rates by sex and age, monthly data seasonally adjusted

[Civilian workers]

Annual average| 2011 2012
Sex and age
2010 | 2011 | June | July | Aug. | Sept. | Oct. | Nov. | Dec. | Jan. | Feb. | Mar. | Apr. | May | June
Total, 16 years and older................. 9.6 8.9 9.1 9.1 9.1 9.0 8.9 8.7 8.5 8.3 8.3 8.2 8.1 8.2 8.2

18.4 17.3 17.3 17.4 17.6 17.3 16.7 16.8 16.7 16.0 16.5 16.4 16.4 16.1 16.5
25.9 24.4 24.6 249 253 245 24.0 23.7 23.1 23.2 23.8 25.0 249 24.6 23.7
29.1 277 27.9 28.2 28.7 26.3 25.2 23.3 27.8 28.8 29.9 28.8 26.4 26.5 26.8
24.2 229 22.8 23.2 24.4 23.2 23.2 23.4 21.3 20.5 20.8 229 245 235 22.0
15.5 14.6 14.5 14.6 14.7 14.6 13.9 14.2 14.4 13.3 13.8 13.2 13.2 12.9 13.7

16 to 24 years....
16 to 19 years.
16 to 17 years.

18 to 19 years.

20 to 24 years....

25 years and older. 8.2 7.6 7.9 7.8 7.7 7.7 7.7 7.3 7.2 7.0 7.0 6.8 6.8 6.9 6.9
25 to 54 years. 8.6 7.9 8.2 8.0 8.1 8.1 8.0 7.6 7.6 7.4 7.3 7.1 6.9 7.1 7.2

55 years and older... 7.0 6.6 6.9 6.8 6.6 6.7 7.0 6.4 6.2 5.9 5.9 6.2 6.3 6.5 6.2
Men, 16 years and older. 10.5 9.4 9.7 9.6 9.5 9.4 9.4 8.9 8.7 8.3 8.3 8.3 8.2 8.4 8.4

20.8 18.7 18.7 18.8 19.5 18.9 17.9 18.5 18.3 17.1 18.6 17.4 17.6 17.5 18.4
28.8 27.2 27.4 27.2 28.1 27.8 27.3 26.6 26.6 25.3 27.0 26.7 27.2 26.8 26.4
31.8 29.1 30.2 29.4 28.2 27.6 27.4 26.7 30.5 32.0 335 30.1 28.9 28.9 31.0
27.4 26.3 25.8 257 28.9 27.1 27.4 26.7 25.1 22.3 239 25.1 26.3 257 23.7
17.8 15.7 15.6 15.8 16.3 15.7 14.6 15.6 15.3 14.2 15.6 14.1 14.1 14.1 15.4

16 to 24 years..
16 to 19 years..
16 to 17 year:

18 to 19 years

20 to 24 years..

25 years and older. 8.9 7.9 8.4 8.2 8.1 8.0 8.1 7.4 7.2 6.9 6.7 6.8 6.7 7.0 7.0
25 to 54 years.. 9.3 8.2 8.6 8.4 8.4 8.3 8.4 7.7 7.5 7.2 7.1 7.0 6.9 7.0 7.0

55 years and older. 7.7 7.0 7.8 7.3 6.9 6.9 7.2 6.7 6.1 5.9 5.7 6.3 6.3 7.0 6.7
Women, 16 years and older 8.6 8.5 8.5 8.5 8.5 8.6 8.4 8.3 8.3 8.3 8.2 8.1 8.0 7.9 8.0

15.8 15.7 15.7 15.9 15.6 15.6 15.2 15.0 15.0 14.8 14.2 15.4 15.1 14.6 14.4
22.8 217 217 225 22.4 21.1 20.6 20.7 19.3 21.1 20.7 23.4 225 22.3 21.0
26.5 26.3 25.8 27.0 29.2 25.1 23.2 20.0 25.0 25.8 26.1 27.6 23.8 24.4 23.1
20.9 19.3 19.7 20.6 19.3 19.0 18.6 20.1 17.1 18.6 17.8 20.7 227 21.2 20.0
13.0 13.4 13.3 13.2 12.8 13.4 13.1 12.6 13.4 12.3 11.7 12.2 12.3 11.6 11.8

16 to 24 years
16 to 19 years.
16 to 17 years..
18t0 19 years..

20 to 24 years.

25 years and older.... 7.4 7.3 7.4 7.3 7.3 75 7.3 7.2 7.3 7.2 7.2 6.8 6.8 6.9 6.9
25 to 54 years, N 7.8 7.6 7.8 7.6 7.7 7.8 75 75 7.6 7.6 7.6 7.2 7.0 7.2 7.3
55 years and older*........... 6.2 6.2 6.3 7.3 7.1 6.6 6.5 5.8 57 5.9 6.1 5.9 5.8 5.6 5.8

! Data are not seasonally adjusted.

NOTE: Beginning in January 2003, data reflect revised population controls used in the household survey.
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10. Unemployment rates by State, seasonally adjusted

May Apr. May May Apr. May
State 2011 | 2012° p State 2011 | 2012° p
2012 2012
Alabama..........cccovviiiiiiec 9.3 7.2 T4 MiSSOUN......ooviiiiiiiic i 8.6 7.3 7.3
Alaska.. 7.5 6.9 7.0| Montana... 6.9 6.1 6.3
Arizona 9.6 8.2 8.2| Nebraska.. 45 3.9 3.9
Arkansas. 8.1 7.2 7.3| Nevada.. 13.7 11.7 11.6
California. 11.9 10.9 10.8| New Hampshire.. 5.4 5.0 5.0
Colorado 8.4 7.9 8.1| New Jersey.. 9.3 9.1 9.2
Connecticut 8.9 7.7 7.8| New Mexico. 7.5 6.9 6.7
Delaware. 7.3 6.9 6.8| New York.. 8.1 8.5 8.6
District of Columbia. 10.2 9.5 9.3| North Carolina. 10.5 9.4 9.4
Florida. 10.6 8.7 8.6| North Dakota... 35 3.0 3.0
9.8 8.9 . 8.8 7.4 7.3
6.6 6.3 6.3| Oklahoma. 5.9 5.0 4.8
8.8 7.7 7.8| Oregon 9.5 8.5 8.4
lllinois... 9.7 8.7 8.6 | Pennsylvania. 8.0 7.4 7.4
Indiana........cccooviiiiiiic 8.9 7.9 7.9| Rhode Island.............ccccoiiiiniiii e 11.3 11.2 11.0
JOW&L ... 6.0 5.1 5.1| South Carolina...........ccceevvviviiiniiiii e 10.4 8.8 9.1
Kansas.... 6.7 6.1 6.1| South Dakota.. 4.8 4.3 4.3
Kentucky. 9.6 8.3 8.2| Tennessee 9.4 7.7 7.9
Louisiana. 7.4 7.1 7.2| Texas. 8.1 6.9 6.9
7.7 7.2 7.4| Utah... 6.9 6.0 6.0
Maryland 7.1 6.7 6.7| Vermont. 5.6 4.6 4.6
\ husetts 7.4 6.3 6.0 Virginia.. 6.2 5.6 5.6
Michigan 10.6 8.3 8.5| Washington.. 9.3 8.2 8.3
Minnesota. 6.6 5.6 5.6| West Virginia 7.9 6.7 6.9
Mississippi.. 10.7 8.8 8.7| Wisconsin. 7.6 6.7 6.8
Wyoming.. 6.0 53 5.2
P = preliminary
11. Employment of workers on nonfarm payrolls by State, seasonally adjusted
State May Apr. May State May Apr. May
2011 2012° 2012° 2011 2012° 2012°
Alabama.. 2,197,336 2,137,043| 2,142,958 Missouri.. 3,041,916| 3,020,805 3,018,679
Alaska.. 366,375 367,361 367,406 503,859 507,516 509,649
Arizona. 3,037,068| 3,002,748 3,016,601 1,002,103| 1,012,805| 1,015,427
Arkansas. 1,366,686 1,390,178| 1,390,514 1,385,657 | 1,360,187| 1,363,347
California. 18,343,836 | 18,481,997 | 18,494,621 | New Hampshire 737,041  741,748| 741,154
Colorado 2,718,628 | 2,730,973 2,737,813 | New Jersey... 4,545,998 | 4,584,516| 4,596,073
Connecticut. 1,917,123| 1,912,816| 1,918,193 | New Mexico.. 927,760 932,949 932,370
Delaware.... 438,162 440,592 441,493 | New York... 9,491,740 9,540,362| 9,567,203
District of Columbia.. 343,392 349,685 352,149 | North Carolina.. ...| 4,648,885| 4,669,290 4,661,090
Florida.......coveviiiieieieeeecee 9,230,699 9,255,001 9,262,269 | North Dakota...........cccevvevvrrrnennn. 380,893 390,204 390,031
[ T=To] (o= WSS PPRRPIN 4,719,203 | 4,753,689| 4,757,140 OhiO.......cccvecvvveviiiviivvin e eeeeen... | 5,810,128 | 5,811,261 | 5,811,647
Hawaii.. 660,285 655,675 653,838 | Oklahoma.. 1,763,502| 1,789,150| 1,791,384
Idaho.... 769,227 779,108 782,030 Oregon... 1,990,558| 1,989,352| 1,991,168
lllinois... 6,554,935| 6,592,218 6,590,224 | Pennsylvania 6,383,999 | 6,428,729 | 6,452,815
Indiana. 3,177,892| 3,205,325 3,198,533 | Rhode Island.... 563,705 556,326 556,837
1,662,164 | 1,663,190| 1,662,957 | South Carolina. 2,157,526 | 2,151,290 2,153,627
1,501,359| 1,501,287| 1,499,090 South Dakota... 445,440 447,931 447,153
Kentucky 2,066,037 | 2,062,973 | 2,065,902 | Tennessee. 3,131,582 | 3,099,503 | 3,106,052
Louisiana. 2,056,946 2,070,039| 2,077,075| Texas.. 12,431,349 | 12,568,498 | 12,610,375
MaliN€.....cooviiiiieeie e 702,567 709,864 708,385| Utah.... 1,339,969 | 1,345,441| 1,349,763
Maryland..........cccooovvviiiiiien e 3,066,644 | 3,089,181 3,087,153 | VErMONt.....ccccevvvveiveiiiiieeee e 358,320 358,748 357,969
Massachusetts.. 3,455,440 3,455,033 3,458,316 Virginia. 4,290,173 | 4,339,503 | 4,339,802
Michigan..... 4,666,524 | 4,658,909| 4,664,035| Washington 3,479,952 | 3,512,622| 3,521,490
Minnesota. 2,979,054 2,970,791 | 2,972,969 | West Virginia. 798,147 803,282 805,682
Mississippi.. 1,341,496 | 1,333,793| 1,336,299 | Wisconsin.. 3,063,898 | 3,069,130 3,075,559
Wyoming.... 303,547 307,137 307,867

NOTE: Some data in this table may differ from data published elsewhere because of the continual updating of the database.

P = preliminary
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12. Employment of workers on nonfarm payrolls by industry, monthly data seasonally adjusted
[In thousands]

Annual average 2011 2012
Industry
2010 2011 | June | July | Aug. | Sept. | Oct. Nov. Dec. Jan. Feb. Mar. Apr. | May.” | June®
TOTAL NONFARM.........ccooenc 129,874 131,359 | 131,311 | 131,407 131,492 | 131,694 | 131,806 | 131,963 | 132,186 132,461 | 132,720 | 132,863 | 132,931 | 133,018 | 133,082
TOTAL PRIVATE.....ovvnirinnrinn 107,384 109,254 | 109,199 | 109,374| 109,426 | 109,642 | 109,781 | 109,959 | 110,193 | 110,470 | 110,724 | 110,871| 110,956 | 111,072 | 111,145
GOODS-PRODUCING................ 17,751| 18,021| 18,019| 18,071| 18,067 18,100 18,106| 18,114 18,176| 18,254| 18,290| 18,318| 18,322| 18,307| 18,320

Natural resources and
705 784 786 795 798 804 810 814 822 830 837 837 838 842 841
49.7 48.3 47.9 48.4 47.9 47.9 47.0 48.7 48.7 49.0 48.1 48.3 47.8 50.0 50.2
654.8 735.4 738.2 746.1 749.7 756.3 762.9 764.9 773.3 781.0 788.5 788.8 789.7 792.1 790.5
158.7 174.4 173.4 175.2 176.8 180.0 182.6 183.2 186.3 188.4 189.8 192.3 193.4 1935 194.8
Mining, except oil and gas®....| 2045 217.0| 218.7| 2184| 219.8) 219.9| 220.6| 219.1| 2205| 2208 2212 2205 219.2| 219.2| 2166
Coal Mining................ 80.8 86.2 875 86.4 87.2 875 87.4 86.9 86.6 86.5 86.3 85.9 85.1 84.9 83.6
Support activities for mining..... 291.6 344.0 346.1 352.5 353.1 356.4 359.7 362.6 366.5 371.8 3775 376.0 377.1 379.4 379.1
Construction | 5518/ 5504 5495 5508 5498 5528 5519| 5520 5546| 5564 5563| 5549| 5542 5510 5514
Construction of buildings. 1,229.7| 1,219.0| 1,214.4| 1,215.8| 1,216.7| 1,228.9| 1,230.4| 1,226.9| 1,226.7| 1,231.5| 1,238.2| 1,228.4| 1,223.5| 1,223.4| 1,218.9
Heavy and civil engineering..... 825.1| 829.0| 827.7| 827.0/ 824.8| 829.4| 8323| 8342 840.0| 840.7| 841.6| 839.2| 840.2| 829.8| 8316
Speciality trade contractors....... 3,463.4| 3,455.4| 3,4532| 3,464.9| 3,456.2| 3,469.9| 3,456.4| 3,4585| 3,479.6| 3,491.3| 3,483.1| 3,481.8| 3,477.9| 3,456.5| 3,463.8
Manufacturing 11,528 11,733| 11,738 11,768| 11,771| 11,768 11,777 11,780| 11,808 11,860 11,890| 11,932| 11,942| 11,955| 11,965
Production worker: 8,077 8231 8230 8259 8259 8260 8268 8268 8297 8336 8377 8409 8414| 8424 8425

Durable goods i 7,064 7,274 7,281 7,303 7,300 7,304 7,317 7,331 7,361 7,401 7,428 7,455 7,466 7,478 7,488
Production worker: 4829 4986 4,984 5007 5007| 5010 5021 5035 5059 5090 5123 5143| 5151 5161| 5,162
Wood products.............c............ 342.1 335.2| 333.3| 3288| 3308 331.4| 3320 331.4| 3320 3333| 3352 3334| 3315 3304 3294
Nonmetallic mineral products 3709 366.6| 367.4| 367.1| 3655 364.4| 364.1| 364.2| 367.0/ 370.3| 371.7| 370.1| 367.8| 363.9| 361.6
Primary metals. ) 362.3 389.5 390.7 393.0 393.3 395.2 397.7 399.6 400.7 402.9 403.8 405.6 406.0 409.1 408.7
Fabricated metal products. 1,281.7| 1,344.2| 1,350.0| 1,355.3| 1,350.6| 1,349.6| 1,349.6| 1,359.4| 1,367.8| 1,377.3| 1,385.0| 1,390.5| 1,396.1| 1,402.0| 1,407.0
MaChinery.............ooooveeerovcee 996.1| 1,056.7| 1,056.8| 1,059.5| 1,064.5| 1,067.4| 1,070.4| 1,076.0| 1,082.0| 1,088.2| 1,093.3| 1,098.1| 1,102.3| 1,104.0| 1,105.7
Computer and electronic
PrOAUCES . ov v 1,094.6| 1,107.0| 1,107.4| 1,110.5| 1,111.7| 1,111.6| 1,111.0| 1,107.1| 1,107.4| 1,107.9| 1,107.7| 1,110.3| 1,109.9| 1,111.6| 1,109.2
Computer and peripheral
eqUIPMENt.....ccovriicricees 157.6 159.2 159.2 159.9 160.1 160.0 160.7 161.1 162.2| 162.4| 162.9| 163.4| 1644 1652 166.2
Communications equipment... 117.4 115.1 115.9 115.1 114.6 1143 113.2 1131 112.2 1111 110.7 110.7 109.6 109.5 108.9
Semiconductors and
electronic components.......... 369.4 384.0| 3828| 3852 3869 387.7| 3882 387.0/ 3865 387.0 387.8/ 387.6| 387.1| 388.4| 387.4
Electronic instruments.......... 406.4 404.2 404.4 404.7 404.1 403.8 403.6 401.1 401.4 402.0 401.2 403.2 403.4 403.2 402.2

Electrical equipment and
appliances.
Transportation equipmen

359.5 366.8 367.2 368.1 368.0 367.6 367.8 367.3 369.1 370.6 3725 374.7 3735 373.8 374.0
1,333.1| 1,381.7| 1,377.9| 1,387.2| 1,384.5| 1,389.3| 1,400.8| 1,405.1| 1,414.2| 1,424.0| 1,430.7| 1,443.6| 1,447.7| 1,452.9| 1,461.4

Furniture and related
products...........ccooeiiiinn 357.2 352.8 354.0 357.3 354.5 353.4 351.0 349.8 348.6 349.7 351.8 351.4 352.2 349.9 348.8
Miscellaneous manufacturing 566.8 573.4 576.1 576.2 576.1 5745 572.4 571.0 572.6 577.2 576.7 577.4 579.3 579.9 582.5
Nondurable goods... 4464| 4,460| 4,457 4465| 4471 4,464 4460| 4,449 4447 A4459| 4,462 4477 4476| 4477 4477
Production worker: 3,248 3,245 3,246 3,252 3,252 3,250 3,247 3,233 3,238 3,246 3,254 3,266 3,263 3,263 3,263
Food manufacturing.................. 1,450.6| 1,456.3| 1,455.9| 1,460.7| 1,456.0| 1,454.7| 1,456.2| 1,446.0| 1,442.2| 1,446.6| 1,449.7| 1,454.8| 1,457.7| 1,459.9| 1,463.4

Beverages and tobacco

products....
Textile mills.
Textile product mills.

183.4 188.2 189.1 189.7 193.2 1915 191.2 191.7 191.9 193.8 195.2 196.8 196.8 198.1 197.5
119.0 1205 121.2 122.2 121.3 120.6 1194 119.2 119.6 120.5 120.3 120.1 119.8 1195 119.3
119.0 116.8 118.3 117.6 118.0 1154 114.8 115.2 114.3 112.8 113.8 114.0 114.3 114.0 113.8
Apparel............... 156.6 151.8 151.9 149.9 150.9 151.9 152.5 151.2 150.1 150.3 150.1 150.4 150.0 150.1 147.6
Leather and allied products......, 27.8 29.3 29.2 295 28.8 295 29.7 30.3 30.3 30.6 30.6 30.1 30.2 29.7 295
Paper and paper products........| 394.7 391.3 390.9 391.0 391.8 392.0 391.4 391.4 392.2 392.6 391.4 394.3 393.1 392.4 392.3

Printing and related support

activities..........ccoeeeeiiiiiinn, 487.6 469.3 469.4 468.3 471.6 465.6 463.5 460.7 459.6 460.5 458.6 456.3 457.5 457.7 456.0
Petroleum and coal products 113.9 112.2 111.8 111.7 111.0 111.8 113.3 113.5 113.9 115.2 115.3 1145 114.2 113.7 112.9
Chemicals. 786.5 788.3 787.0 788.8 792.1 794.2 793.2 791.0 793.8 796.8 795.4 799.9 797.6 796.9 797.5

Plastics and rubber products.. 624.8 635.6 632.3 635.9 636.5 637.1 634.7 638.6 639.5 639.5 641.9 645.5 644.7 644.8 646.9

SERVICE-PROVIDING................... 112,123 | 113,338 113,292 113,336| 113,425| 113,594 | 113,700| 113,849| 114,010 | 114,207 | 114,430| 114,545| 114,609 | 114,711 | 114,762
PRIVATE SERVICE-

PROVIDING..........coooeiinnnn. 89,633| 91,234 91,180| 91,303| 91,359| 91,542| 91,675| 91,845| 92,017| 92,216| 92,434| 92,553| 92,634| 92,765| 92,825

Trade, transportation,
and utilities.. 24,636 25,019| 25,027 25,052| 25,060 25075| 25,102| 25,154| 25,181| 25,239| 25,246| 25,243| 25,262| 25,314| 25,320
Wholesale trade. 5,452.1| 5,528.8| 5,531.0| 5,533.3| 5,538.3| 5,535.3| 5,547.2| 5,5554.1| 5,568.8| 5,583.4| 5,590.4| 5,595.6| 5,608.7| 5,622.3| 5,633.1
Durable goods... 2,7135| 2,752.8| 2,757.4| 2,755.9| 2,758.4| 2,755.6| 2,761.3| 2,761.9| 2,770.5| 2,776.7| 2,778.8| 2,780.8| 2,783.4| 2,789.9| 2,795.3

Nondurable goods............... 1,928.1| 1,940.4| 1,936.8| 1,940.1| 1,943.2| 1,943.3| 1,946.5| 1,948.9| 1,952.8| 1,957.5| 1,960.8| 1,962.7| 1,969.4| 1,975.2| 1,978.0

Electronic markets and
agents and brokers 810.5 835.6 836.8 837.3 836.7 836.4 839.4 843.3 8455 849.2 850.8 852.1 855.9 857.2 859.8
Retail trade. 14,440.4| 14,642.9|14,641.9|14,668.8|14,664.4 | 14,678.6 | 14,690.9 | 14,724.7 | 14,731.5 | 14,756.4 | 14,741.2 | 14,726.3| 14,750.5 | 14,756.0 | 14,752.8
Motor vehicles and parts

dealers® | 1,629.2| 16879| 1,6853| 1,692.4| 1,693.8| 1,696.1| 1,701.4| 1,705.6| 1,709.3| 1,713.7| 1,717.7| 1,719.1| 1,716.7| 1,715.8| 1,716.6
Automobile dealers 1,011.5| 1,055.4| 1,055.5| 1,058.1| 1,059.6| 1,061.5| 1,066.1| 1,069.0| 1,071.4| 1,077.1| 1,079.9| 1,080.1| 1,080.3| 1,082.4| 1,083.9

Furniture and home
furnishings stores.................... 437.9 4422 441.3 442.6 442.3 443.8 447.0 446.8 446.5 448.3 449.3 449.7 448.8 450.6 450.1

Electronics and appliance
STOTES...ueiiiiciicicc e 522.3 5255 5315 531.6 524.2 517.0 516.6 515.8 514.8 512.8 513.4 509.1 509.1 505.6 503.5

See notes at end of table.
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12. Continued—Employment of workers on nonfarm payrolls by industry, monthly data seasonally adjusted
|In thousands)

Annual average 2011 2012

Industry
2010 2011 | June | July | Aug. | Sept. | Oct. Nov. | Dec. | Jan. Feb. Mar. | Apr. | May.” [ June®

Building material and garden
supply stores
Food and beverage stores.

1,131.8( 1,140.7| 1,142.1) 1,138.6| 1,139.3| 1,137.8| 1,137.9| 1,142.8| 1,141.8| 1,147.1| 1,150.7| 1,154.7| 1,159.4| 1,155.2| 1,155.3
2,808.2 2,829.1| 2,828.6| 2,830.5| 2,834.3| 2,840.4| 2,841.1| 2,839.1| 2,848.5| 2,856.0| 2,859.9| 2,863.0| 2,863.8| 2,873.6| 2,876.5

Health and personal care
980.5 980.5 975.7 982.7 983.4 986.0 985.8 987.0 984.2 990.5 992.5 994.7 997.3 992.8 994.1
819.3 828.0 831.9 830.1 830.0 826.5 828.6 833.3 830.5 828.4 828.1 829.9 830.5 831.3 831.5

Gasoline stations

Clothing and clothing
accessories stores .................. 1,352.5( 1,356.0f 1,351.5| 1,346.9| 1,354.7| 1,362.0| 1,364.3| 1,375.2| 1,384.5| 1,365.8| 1,362.3| 1,365.7| 1,363.5| 1,368.6| 1,368.8

Sporting goods, hobby,
book, and music stores
General merchandise stores:

579.1 574.3 577.1 579.7 579.4 578.6 571.6 565.1 558.2 553.2 563.2 566.9 572.1 575.3 579.6
2,997.7| 3,080.1| 3,075.7| 3,078.4| 3,078.5| 3,085.1| 3,091.9| 3,118.3| 3,116.0| 3,136.1| 3,094.6| 3,067.8| 3,081.0| 3,073.2| 3,060.6
Department stores 1,501.6( 1,546.7| 1,541.6| 1,545.6| 1,544.8| 1,547.7| 1,550.9| 1,570.1| 1,567.1| 1,591.8| 1,558.2| 1,541.5| 1,541.0 1,535.2] 1,522.5
Miscellaneous store retailers . 7615 766.9 768.6 781.8 769.3 7715 769.4 760.6 761.5 766.1 770.3 768.9 7715 777.4 776.6
Nonstore retailers.................... | 420.6 431.7 432.6 4335 435.2 433.8 435.3 435.1 435.7 438.4 439.2 436.8 436.8 436.6 439.6

Transportation and
Warehousing........cocoevevvcvncenns 4,190.7| 4,292.2| 4,298.5( 4,295.0| 4,301.9| 4,303.7 4,306.8| 4,316.7| 4,321.8| 4,338.9| 4,353.2| 4,359.3| 4,341.0| 4,373.2| 4,369.8
Air transportation.. 458.3 456.0 457.5 459.4 457.3 457.4 456.1 455.8 456.1 457.9 456.7 457.5 458.8 458.2 458.8
Rail transportation. 216.4 228.8 230.3 229.5 231.7 230.9 2315 231.2 231.7 2321 232.3 233.5 234.4 234.1 234.1
Water transportation. 62.3 62.5 61.6 61.5 61.9 62.5 63.1 63.1 63.3 65.6 67.0 67.5 66.3 66.1 66.4
Truck transportation. 1,250.4 1,298.9| 1,302.4| 1,303.8| 1,302.5| 1,304.4| 1,307.1| 1,311.1| 1,318.1| 1,322.7| 1,334.5| 1,333.3| 1,334.2| 1,340.7| 1,343.3

Transit and ground passenger

transportation 429.7 436.1 439.5 437.0 439.4 437.2 435.7 431.4 433.5 437.5 435.6 431.6 416.2 434.8 426.1

Pipeline transportation. 42.3 42.9 43.1 42.9 42.6 42.9 43.0 43.2 43.4 435 43.8 43.8 43.9 43.8 44.0
Scenic and sightseeing
transportation......................... | 27.3 28.6 29.6 28.5 28.6 28.5 29.6 29.7 29.6 30.4 32.0 32.8 32.4 30.6 30.9

Support activities for
transportation
Couriers and messengers
Warehousing and storage
Utilities ......

Information..

5425| 5639| 5635| 5636 564.5| 566.2| 569.8| 5745 s5741| s78.7| 5776 5821 5816 5839| 5831
528.1| 5285| 5258 5217 5255| 5253 5233| 5283 5219 5229 5245 5283| 5209 5255| 5266
633.4| 6458| 6452 647.1| 647.9| 648.4| 6476| 648.4| 6501| 647.6] 649.2| 6489| 6523 6555| 6565
552.8| 555.2| 5556 5553 5557| 557.0| 556.7| 5582 559.1| 559.9| 560.7| 5618 5618 562.8| 563.8
2,707| 2,659| 2,669| 2665 2615 2649 2646| 2,644 2645 2628| 2636 2631 2632 2636 2,635

Publishing industries, except

Internet..........cooooiiiiii s 759.0 749.0 749.2 749.4 748.7 747.6 748.6 745.8 746.1 741.6 741.0 740.9 740.0 739.1 738.3
Motion picture and sound

recording industries.................. 370.2 361.3 359.7 360.6 361.8 356.6 356.5 359.5 363.8 352.3 365.9 360.2 367.3 375.8 375.6
Broadcasting, except Internet. 290.3 281.5 281.8 281.4 280.9 280.9 280.3 279.0 279.6 280.4 279.3 282.2 282.0 282.6 280.9

Internet publishing and
broadcasting
Telecommunications

902.9 865.3 876.3 868.9 818.2 858.2 853.1 850.3 846.9 847.0 841.6 838.6 834.6 830.1 831.3

ISPs, search portals, and
data processing
Other information services.

243.0 243.0 2425 2429 243.0 242.2 242.4 244.1 242.5 240.6 241.4 241.7 241.0 241.4 241.1
141.7 158.7 159.3 161.4 162.6 163.5 165.3 165.1 166.5 166.3 166.6 167.6 166.7 167.2 167.3
Financial activities - 7,652 7,681 7,680 7,676 7,681 7,675 7,680 7,691 7,696 7,697 7,704 7,717 7,723 7,734 7,737

Finance and insurance................. 5,718.3| 5,751.8| 5,754.6| 5,749.9| 5,751.9| 5,746.4| 5,744.1| 5,750.7| 5,756.8| 5,757.2| 5,757.9| 5,763.6| 5,768.7| 5,772.4| 5775.7

Monetary authorities—
central bank.....................o 20.0 18.9 18.8 19.0 19.2 19.2 19.4 19.2 18.9 18.9 18.9 18.7 18.8 18.9 19.0

Credit intermediation and

related activities®...................| 2,550.0( 2,558.9| 2,559.8| 2,558.0| 2,556.8| 2,555.5| 2,552.2| 2,563.4| 2,570.1| 2,575.0( 2,575.5| 2,582.9| 2,581.6( 2,582.0| 2,585.4
Depository credit

1,728.8( 1,738.4| 1,740.2| 1,740.9| 1,741.1| 1,740.3| 1,738.2| 1,742.0| 1,745.9| 1,748.3| 1,749.3| 1,752.6| 1,749.9| 1,747.9| 1,746.6
1,305.9 1,314.6| 1,315.4| 1,315.8| 1,316.4| 1,315.9| 1,314.7| 1,316.9| 1,319.7| 1,321.0| 1,322.2| 1,325.5| 1,321.6| 1,319.8| 1,317.0

intermediation’.....
Commercial banking

Securities, commodity
contracts, investments.............. 800.5 807.0 810.0 810.5 811.5 809.3 807.1 805.1 803.7 801.8 801.9 800.6 801.2 801.6 803.1

Insurance carriers and

related activities.. 2,261.1| 2,281.6| 2,281.0| 2,276.1| 2,280.1| 2,278.3| 2,281.5| 2,278.9| 2,279.6| 2,277.1| 2,277.2| 2,276.7| 2,282.2| 2,285.1| 2,283.4

Funds, trusts, and other
financial vehicles.................... 86.8 85.3 85.0 86.3 84.3 84.1 83.9 84.1 84.5 84.4 84.4 84.7 84.9 84.8 84.8

Real estate and rental
and leasing..
Real estate..
Rental and leasing service:

1,933.8 1,928.7| 1,925.7| 1,926.2| 1,929.1| 1,928.5| 1,935.9| 1,940.6| 1,939.0| 1,939.9| 1,946.2| 1,953.5| 1,954.2| 1,961.1| 1,961.4
1,395.7| 1,401.6] 1,403.8| 1,404.1] 1,404.0| 1,397.8| 1,404.4| 1,408.9| 1,408.5| 1,410.4| 1,413.2| 1,417.1| 1,418.1| 1,420.9| 1,423.4
5135 503.0 497.9 498.3 501.0 506.5 507.2 507.4 506.3 505.6 509.2 512.7 512.6 516.7 5145

Lessors of nonfinancial
intangible assets...................... 24.6 24.1 24.0 238 24.1 24.2 24.3 24.3 24.2 23.9 23.8 23.7 235 235 235

Professional and business

services. 16,728 17,331| 17,303 17,342 17,382 17,441 17,482| 17,521| 17,593 17,672| 17,761| 17,779( 17,824 17,842 17,886
Professional and technical

services! | 7.4413] 76913( 76981| 7,715.7( 7,732.5| 7,759.2| 7,772.1| 7,787.1| 7,8155| 7,841.9| 7,880.7| 7,892.9| 7,914.9| 7,922.2| 7,937.3
Legal service: 1,114.2( 1,115.1f 1,111.2| 1,116.0f 1,115.7| 1,1145| 1,115.0( 1,116.7| 1,115.6| 1,117.5( 1,118.7| 1,115.8| 1,119.0( 1,119.3] 1,119.1

Accounting and bookkeeping
SEIVICES....oouiiiiiiiiiiiieiiin 886.5 920.5 931.0 928.8 929.1 935.6 940.4 943.6 957.8 963.6 971.0 969.5 967.2 958.9 952.7

Architectural and engineering
SEIVICES... i 1,275.4 1,293.8| 1,292.8| 1,294.3| 1,298.2| 1,301.4| 1,299.3| 1,301.9| 1,303.1| 1,310.0( 1,315.2| 1,317.1| 1,323.3| 1,323.6] 1,323.6

See notes at end of table
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12. Continued—Employment of workers on nonfarm payrolls by industry, monthly data seasonally adjusted
[In thousands]

Annual average 2011 2012
2010 2011 | June | July Aug. | Sept. Oct. Nov. Dec. Jan. Feb. Mar. Apr. | May.” | June®

Industry

Computer systems design

and related services.. 1,449.0( 1,530.1| 1,530.1| 1,535.8| 1,540.8| 1,546.1| 1,548.5| 1,553.1| 1,557.8| 1,558.8| 1,571.7| 1,576.5| 1,581.0| 1,589.7| 1,598.2

Management and technical
consulting services............. 999.4| 1,070.2| 1,070.2| 1,076.2| 1,082.0| 1,085.9| 1,091.6| 1,092.7| 1,099.6| 1,107.0| 1,114.9| 1,119.3| 1,125.7| 1,129.2| 1,136.4

Management of companies
and enterprises...............ceeee 1,872.3| 1,914.8| 1,9145| 1916.3| 1917.9| 1,923.9| 1,926.8| 1,928.3| 19325 1,936.1| 1,936.0/ 1,939.6| 1,942.3| 1,944.9| 1,948.38

Administrative and waste
SEIVICES...uiiiiieiiiieeei e 7,414.0| 7,724.4| 7,690.7| 7,709.6| 7,731.2| 7,758.1| 7,782.9| 7,806.0| 7,844.9| 7,893.5| 7,944.4| 7946.8| 7,967.1| 7,975.2| 7,999.7
Administrative and support

services® 7,056.7| 7,359.2| 7,326.9| 7,344.8| 7,364.6| 7,389.4| 7,4135| 7,439.1| 7,477.0| 7,522.7| 75725 7,5755| 7,595.1| 7,603.8| 7,626.7
Employment services ...| 2,7225| 2952.1| 2,922.9| 2,935.3| 29545 2,975.8| 2,9855| 3,014.1| 3,047.9| 3,083.9| 3,148.4| 3,129.3| 3,150.2| 3,164.0| 3,186.2
Temporary help services....., 2,093.6| 2,316.2| 2,288.2| 2,297.1| 2,317.7| 2,341.4| 2,357.9| 2,377.6| 2,396.3| 2,432.7| 2,482.3| 2,469.1| 2,489.8| 2,504.4| 25255
Business support services..... 808.6 812.3 812.2 811.9 813.0 812.9 811.3 814.4 819.9 821.3 816.9 813.5 813.7 816.4 817.7

Services to buildings
and dwellings.................... 1,745.0| 1,777.0\ 1,7725| 1,7749| 1,777.0| 1,779.2| 1,787.4| 1,784.1| 1,780.5| 1,788.5| 1,783.4| 1,799.8| 1,797.7| 1,786.8| 1,782.0
Waste management and
remediation services............. 357.3 365.2 363.8 364.8 366.6 368.7 369.4 366.9 367.9 370.8 371.9 3713 372.0 3714 373.0
Educational and health
services 19,531 19,884| 19,848| 19,898| 19,931| 19,989| 20,026| 20,046| 20,079| 20,110 20,181| 20,232| 20,247| 20,291| 20,285
3,155.1| 3,240.7| 3,225.8| 3,239.3| 3,243.1| 3,253.4| 3,261.1| 3,275.3| 3,278.9| 3,278.4| 3,301.4| 3,318.7| 3,315.2| 3,326.2| 3,311.0

Educational services....

Health care and social
aSSIStANCe.......ovvviiiiieeiieeas 16,375.4| 16,642.8| 16,622.4| 16,658.5| 16,688.3 | 16,735.8 | 16,764.6 | 16,770.8 | 16,800.3 | 16,831.1| 16,880.0 | 16,913.4 | 16,931.4 | 16,964.9 | 16,974.4
Ambulatory health care

services® .| 59747| 6,1455| 6,134.7| 6,156.0| 6,174.8| 6,199.6| 6,217.3| 6,222.8| 6,237.0| 6,250.8| 6,273.6| 6,290.2| 6,308.1| 6,331.5| 6,335.4
Offices of physicians 2,312.7| 2,355.4| 2,348.4| 2,356.9| 2,363.6| 2,374.8| 2,382.1| 2,386.6| 2,389.9| 2,392.9| 2,400.7| 2,410.7| 2,415.3| 2,427.7| 2,425.0
Outpatient care centers . 599.9 623.7 621.2 621.3 623.7 628.4 632.1 635.8 637.9 642.4 646.2 649.7 652.1 656.4 660.0
Home health care services..... 1,084.6| 1,139.1| 1,136.7| 1,140.7| 1,147.7| 1,154.0| 1,156.1| 1,154.3| 1,160.0| 1,164.8| 1,168.8| 1,172.8| 1,181.0| 1,185.9| 1,189.6

HospitalS.........ooovevieiiiiiinn 4,678.5| 4,731.0| 4,720.4| 4,731.2| 4,735.6| 4,752.4| 4,757.6| 4,765.2| 4,774.3| 4,787.2| 4,799.9| 4,808.1| 4,809.4| 4,810.5| 4,812.3
Nursing and residential

3,123.7| 3,169.2| 3,174.7| 3,174.8| 3,177.7| 3,182.3| 3,183.3| 3,174.2| 3,174.1| 3,181.2| 3,183.9| 3,190.7| 3,190.5| 3,195.5| 3,201.1
1,657.1| 1,668.4| 16743 1,672.3| 1,6709| 1,671.4| 1,671.8| 1,661.0| 1,661.4| 1,663.9| 1,660.3| 1,664.8| 1,661.3| 1,662.3| 1,663.0

care facilities *..
Nursing care faci

Social assistance * .| 25985 2597.2| 2,592.6| 2,596.5| 2,600.2| 2,601.5| 2,606.4| 2,608.6| 2,614.9| 2,6119| 2,622.6| 2,624.4| 2,623.4| 2,627.4| 26256
Child day care services......... 848.0 844.2 840.8 843.1 843.7 842.9 842.8 839.5 8415 836.4 839.4 838.3 836.7 838.6 829.6
Leisure and hospitality........... 13,049 13,320| 13,315| 13,332 13,344| 13,364| 13,394| 13,436| 13,464 13,503| 13,548 13,591| 13,587| 13,583 13,593
Arts, entertainment,
and recreation....................... 1,913.3| 1,909.5| 1,9109| 1,916.2| 1,909.6| 1,908.3| 1,909.9 1,910.7| 1,911.0/ 1,925.2| 1,929.2| 19426 19258 1911.3| 19114
Performing arts and
spectator Sports................... 406.2 394.3 391.8 389.0 388.9 394.1 395.1 397.9 392.9 400.4 401.1 409.6 406.2 402.4 397.1
Museums, historical sites,
200s, and parks................... 127.7 132.3 131.6 132.1 132.8 131.9 133.2 134.3 135.4 135.5 135.0 135.4 134.3 1325 133.6

Amusements, gambling, and

recreation.... 1,379.4| 1,383.0| 1,387.5| 1,395.1| 1,387.9| 1,382.3| 1,381.6| 1,378.5| 1,382.7| 1,389.3| 1,393.1| 1,397.6| 1,385.3| 1,376.4| 1,380.7

Accommodations and
food services.............ccoeveeenns 11,135.4| 11,410.3|11,404.1|11,415.7|11,434.1|11,455.9|11,484.4|11,525.4|11,552.5|11,578.1|11,618.8|11,648.0|11,661.2| 11,672.1| 11,681.4
Accommodations................... 1,759.6| 1,797.2| 1,807.6| 1,814.2| 1,812.6| 1,806.8| 1,811.8| 1,799.9| 1,802.0| 1,801.4| 1,807.0| 1,809.0| 1,814.4| 1,817.1| 1,817.8

Food services and drinking
places... 9,375.8| 9,613.1| 9,596.5| 9,601.5| 9,621.5| 9,649.1| 9,672.6| 9,7255| 9,750.5| 9,776.7| 9,811.8| 9,839.0| 9,846.8| 9,855.0| 9,863.6
Other services. . 5,331 5,342 5,338 5,338 5,346 5,349 5,345 5,353 5,359 5,367 5,358 5,360 5,359 5,365 5,369
Repair and maintenance.........| 1,138.8| 1,160.1| 1,158.9| 1,159.7| 1,159.7| 1,162.9| 1,164.4| 1,166.0| 1,165.3| 1,166.9| 1,159.9| 1,158.8| 1,157.2| 1,158.8| 1,158.9

Personal and laundry services 1,265.3| 1,284.6| 1,2854| 1,288.2| 1,290.1| 1,294.1| 1,289.7| 1,288.6| 1,292.3| 1,291.4| 1,291.8| 1,293.4| 1,292.3| 1,291.1| 1,295.4

Membership associations and
organizations.. 2,926.4| 2,896.8| 2,894.0| 2,889.9| 2,896.3| 2,892.4| 2,891.1| 2,898.7| 2,901.1| 2,908.9| 2,906.3| 2,908.1| 2,909.8| 2,915.3| 2,914.8
Government . 22,490 22,104| 22,112| 22,033| 22,066| 22,052| 22,025| 22,004| 21,993| 21,991| 21,996| 21,992 21,975 21,946 21,937
Federal........cooooiiiiiiiiiiies 2,977 2,858 2,858 2,851 2,847 2,844 2,844 2,839 2,836 2,831 2,828 2,826 2,821 2,817 2,815

Federal, except U.S. Postal
2,318.1| 2,226.4| 2,2249| 2,219.2| 2,219.3| 2,221.8| 2,219.9| 2,218.3| 2,216.2| 2,211.5| 2,208.0| 2,208.6| 2,202.9| 2,203.0| 2,202.3

658.5 630.9 633.0 631.9 627.6 621.8 623.7 620.3 619.5 619.3 620.0 617.7 618.2 614.4 613.1

5,137 5,082 5,081 5,054 5,075 5,084 5,063 5,056 5,048 5,052 5,067 5,073 5,076 5,059 5,059
2,373.1| 2,383.7| 2,377.1| 2,384.1| 2,3925| 2,394.8| 2,390.1| 2,383.0| 2,377.9| 2,389.9| 2,409.6| 2,414.3| 2,418.9| 2,406.0| 2,406.6
2,764.1| 2,698.0| 2,704.2| 2,670.1| 2,682.6| 2,689.0| 2,673.3| 2,673.2| 2,670.3| 2,662.0| 2,657.3| 2,658.3| 2,657.0| 2,652.6| 2,652.0
14,376 14,165| 14,173| 14,128 14,144| 14,124| 14,118 14,109| 14,109 14,108 14,101| 14,093 14,078 14,070 14,063
8,013.4| 7,892.9| 7,903.1| 7,862.5| 7,880.7| 7,866.7| 7,866.0| 7,858.1| 7,859.5| 7,858.4| 7,854.5| 7,845.8| 7,825.1| 7,813.1| 7,792.4
6,362.9| 6,272.0| 6,270.2| 6,265.9| 6,263.1| 6,257.0| 6,252.3| 6,251.2| 6,249.5| 6,249.8| 6,246.4| 6,246.7| 6,252.9| 6,257.2| 6,270.6

Other State governmen
Local..
Education.
Other local government.

" Includes other industries not shown separately.
NOTE: See "Notes on the data" for a description of the most recent benchmark revision.
p = preliminary.
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Current Labor Statistics: Labor Force Data

13. Average weekly hours of production or nonsupervisory workers® on private nonfarm payrolls, by industry, monthly

data seasonally adjusted

Annual average 2011 2012
Industry
2010 2011 | June | July | Aug. | Sept. | Oct. | Nov. | Dec. | Jan. | Feb. | Mar. | Apr. | May.” | June®
TOTAL PRIVATE......ccoiiiiiiiiies 334 33.6 33.7 33.7 33.6 33.6 33.7 33.7 33.7 33.8 33.8 33.7 33.7 33.7 33.7
GOODS-PRODUCING.. 40.4 40.9 40.8 40.9 40.8 40.8 40.9 40.9 41.1 41.2 41.3 41.2 41.2 41.0 41.1
Natural resources and mining............. 44.6 46.7 47.2 46.4 46.3 46.7 47.5 47.0 47.6 47.7 47.6 47.2 47.3 46.3 46.7
Construction.........ccoovviiiiiiiiii 38.4 39.0 38.9 39.1 39.0 39.0 38.8 38.9 39.2 39.1 39.3 39.3 39.3 39.0 39.0
Manufacturing............ccoeeeiiiiiiiiinies 411 41.4 41.4 41.4 41.3 41.3 415 415 41.6 41.8 41.9 41.6 41.7 41.6 41.7
Overtime hours..........cccccvveiiiiiienne 3.8 4.1 4.0 4.1 4.1 4.0 4.1 4.1 4.1 4.2 4.2 4.2 4.2 4.1 4.2
Durable goods. 41.4 41.9 41.8 41.8 41.7 41.8 41.9 41.9 42.1 42.2 42.3 42.1 42.2 42.0 42.1
Overtime hours.... 3.8 4.2 4.2 4.2 4.2 4.1 4.2 4.2 4.3 4.4 4.4 4.4 4.4 4.3 4.4
Wood products 39.1 39.7 39.3 39.2 39.3 39.7 39.5 39.8 40.4 41.3 411 40.8 411 41.0 40.8
Nonmetallic mineral products. 41.7 42.3 425 42.6 425 42.6 42.3 41.7 42.0 42.3 43.1 42.4 42.4 42.2 425
Primary metals 43.7 44.6 45.1 44.8 445 44.1 43.9 44.0 44.2 44.2 44.1 44.0 44.3 43.9 43.8
Fabricated metal products.. 41.4 42.0 42.1 42.1 41.9 41.9 42.0 42.1 42.3 42.3 42.6 42.3 42.2 42.1 42.0
Machinery........cccoooiiiiiiiiininnn | 42.1 43.1 43.3 43.1 43.2 43.0 42.9 43.0 43.1 43.0 43.1 43.1 43.0 42.9 43.1
Computer and electronic products...... 40.9 40.5 40.4 40.6 40.5 40.4 40.6 40.4 40.8 41.0 41.0 40.4 40.6 40.1 40.5
Electrical equipment and appliances... 411 40.8 41.1 40.3 40.3 40.6 41.4 41.0 41.0 41.2 415 41.4 41.6 41.4 41.3
Transportation equipment. 42.9 43.2 42.8 43.1 43.0 43.2 43.3 435 43.7 43.8 43.9 43.7 43.9 43.8 44.0
Furniture and related products.. 385 39.9 39.3 39.7 40.0 39.8 40.0 40.1 40.3 40.9 40.4 40.0 40.2 39.5 39.9
Miscellaneous manufacturing.............. 38.7 38.9 38.7 38.8 38.6 38.9 39.1 39.0 38.9 39.2 39.1 38.8 39.1 39.2 39.2
Nondurable goods... 40.8 40.8 40.7 40.9 40.6 40.7 40.9 40.8 40.9 41.1 41.1 40.9 41.0 40.9 41.0
Overtime hours. 3.8 4.0 3.8 4.0 4.0 3.9 4.0 4.0 3.9 4.0 4.0 4.0 3.9 3.9 3.9
Food manufacturing.. 40.7 40.2 40.0 40.2 40.0 40.2 40.2 40.5 40.4 40.5 40.6 40.4 40.2 40.3 40.1
Beverage and tobacco products 375 39.2 39.1 39.9 38.7 39.0 39.6 39.5 39.0 39.0 38.7 38.6 38.9 38.1 38.5
Textile mills 41.2 41.7 42.0 42.0 41.8 42.0 42.6 42.4 42.7 42.9 43.0 43.1 43.1 42.2 435
Textile product mills.. 39.0 39.1 38.6 38.0 39.0 39.6 39.7 39.9 40.8 40.5 40.5 40.0 39.9 39.7 40.5
Apparel 36.6 38.2 38.7 385 38.3 37.6 37.9 37.7 37.2 38.0 37.7 37.1 37.2 36.9 37.2
Leather and allied products. 39.1 39.8 40.3 39.9 39.3 39.2 39.7 40.0 40.2 40.1 40.0 39.8 39.8 39.5 40.3
Paper and paper products................ 42.9 42.9 43.0 43.1 42.8 42.6 42.8 42.7 42.1 42.9 43.0 42.9 43.1 42.9 43.2
Printing and related support
ACHVItIES.....ooviiiiiciciccc 38.2 38.0 37.9 38.3 37.8 37.8 37.8 37.9 38.4 38.4 38.4 38.3 38.3 38.2 38.4
Petroleum and coal products.... 43.0 43.8 43.6 443 43.4 42.8 43.9 447 46.2 47.2 47.7 47.2 46.8 46.8 46.9
Chemicals 42.2 425 425 42.2 42.2 42.3 42.6 41.9 41.9 42.2 42.0 42.1 42.4 42.4 425
Plastics and rubber products............. 41.9 42.0 41.9 42.0 41.9 41.7 42.3 41.8 42.0 42.0 42.2 41.8 42.0 41.9 41.9
PRIVATE SERVICE-
PROVIDING 32.2 324 324 325 324 324 325 325 325 325 325 325 324 324 325
Trade, transportation, and
UIHTIES .o 333 33.7 33.7 33.7 33.7 33.7 33.8 33.8 33.8 33.8 33.9 33.8 33.8 33.7 33.8
Wholesale trade... 37.9 38.5 38.6 38.5 38.4 38.6 38.7 38.6 38.7 38.6 38.9 38.6 38.6 38.6 38.7
Retail trade 30.2 30.5 30.5 30.6 30.5 30.5 30.7 30.6 30.7 30.8 30.7 30.7 30.6 30.5 30.5
Transportation and warehousing......... 37.1 37.8 37.9 37.8 37.8 37.7 37.8 37.8 37.7 37.7 37.8 37.7 37.8 37.9 38.0
Utilities 42.0 42.1 42.0 41.9 41.9 42.3 41.9 41.7 40.5 40.8 40.7 40.4 41.0 41.2 40.9
Information..........ccoooeeiiiiiiiiiii 36.3 36.2 36.3 36.4 36.0 36.1 36.3 36.2 36.0 36.2 36.0 36.0 35.9 35.8 35.9
Financial activities.....................ceeees 36.2 36.4 36.4 36.5 36.4 36.6 36.6 36.5 36.6 36.6 36.6 36.7 36.6 36.6 36.8
Professional and business
SEIVICES ...uuiiiiiit it 35.1 35.2 35.3 35.2 35.1 35.2 35.3 35.2 35.2 35.3 35.3 35.2 35.2 35.2 35.2
Education and health services.... 32.1 323 323 324 323 324 324 324 323 324 324 324 323 323 324
Leisure and hospitality. 24.8 24.8 24.8 24.8 24.7 24.7 24.8 24.8 249 249 249 25.0 249 25.0 25.0
Other services 30.7 30.7 30.9 30.7 30.7 30.8 30.9 30.7 30.8 30.8 30.6 30.7 30.6 30.5 30.6

1 Data relate to production workers

the service-providing industries.
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in natural resources and mining and
manufacturing, construction workers in construction, and nonsupervisory workers in

revision.
p = preliminary.

NOTE: See "Notes on the data" for a description of the most recent benchmark



14. Average hourly earnings of production or nonsupervisory workers® on private nonfarm payrolls, by industry,
monthly data seasonally adjusted
Annual average 2011 2012
2010 | 2011 | June | July | Aug. | Sept. | Oct. | Nov. | Dec. | Jan. | Feb. | Mar. | Apr. | May.” | Junef

Industry

TOTAL PRIVATE
Current dollars
Constant (1982) dollars

$19.07| $19.47| $19.45| $19.52| $19.50| $19.53| $19.57| $19.59| $19.59| $19.62| $19.64| $19.67| $19.71| $19.70| $19.75
8.91 8.79 8.78 8.78 8.74 8.73 8.75 8.76 8.76 8.75 8.72 8.70 8.72 8.75 8.78

GOODS-PRODUCING..........coviiiie 20.28 20.66| 20.63| 20.68| 20.71| 20.71| 20.75| 20.73| 20.78| 20.78| 20.84| 20.89| 20.94| 20.89| 20.94

23.82 2451 24.43| 24.62| 24.61| 24.66| 2485 24.87| 24.89| 2489 2546| 2562| 2590 2578 2591
23.22 23.64| 23.58| 23.65| 23.78| 23.76| 23.72| 23.68| 23.75| 23.74| 23.82| 23.93| 23.89| 23.93| 23.95
18.61 18.94| 18.92| 18.95| 18.93| 18.94| 19.00| 18.98| 19.02| 19.03| 19.04| 19.06| 19.13| 19.07| 19.14

Excluding overtime.. 17.78 18.04| 18.05| 18.06| 18.03| 18.07| 18.11| 18.09| 18.13| 18.12| 18.13| 18.14| 1821| 18.17| 1822
Durable goods . 19.81 20.12| 20.10| 20.12| 20.09| 20.12| 20.20| 20.15| 20.15| 20.16| 20.16| 20.16| 20.22| 20.16| 20.25
Nondurable goods......................... 16.80 17.07| 17.06| 17.10| 17.09| 17.06| 17.10| 17.11| 17.19| 17.20| 17.23| 17.28| 17.37| 17.31| 17.35

Natural resources and mining
Construction..
Manufacturing...

PRIVATE SERVICE-PRIVATE SERVICE-
PROVIDING........ccooovviiiiiiiii e 18.81 19.21| 19.20 19.28| 19.25| 19.28| 19.32| 19.35| 19.34| 19.37| 19.39| 19.41| 19.45| 1945| 19.50

Trade,transportation, and
ULHIEIES e 16.82 17.15 17.13 17.22 17.18 17.21 17.26 17.27 17.25 17.28 17.32 17.36 17.39 17.41 17.48
Wholesale trade. 21.54 21.97 22.00 22.14 22.02 22.02 22.07 22.00 21.97 22.06 22.01 22.14 22.16 22.14 22.22
Retail trade.. 13.24 13.51 13.46 13.54 13.49 13.51 13.62 13.70 13.68 13.69 13.74 13.78 13.77 13.83 13.89
Transportation and warehousing. 19.16 19.50| 19.47| 19.55| 19.60| 19.66| 19.67| 19.55| 19.60| 19.63| 19.63| 19.58| 19.66| 19.56| 19.57
Utilities.... 30.04| 30.82| 30.87| 30.94| 30.96| 31.20| 30.96| 31.15| 30.99| 31.01| 31.01| 31.11| 31.53| 31.51| 31.70

Information. . 25.87 26.61 26.42 26.55 26.58 26.71 26.83 26.76 26.80 26.74 26.71 26.79 26.92 26.77 26.79
Financial activities.........ccccoveveveiininns 21.52 21.91 21.76 21.87 21.83 21.95 21.99 22.20 22.26 22.36 22.43 22.45 22.55 22.59 22.65
Professional and business
SEIVICES vttt 22.78 23.12 23.17 23.24 23.14 23.11 23.15 23.21 23.12 23.14 23.13 23.24 23.24 23.22 23.23
Education and health
SEIVICES..viiiiiieiieiieee e 20.12 20.78 20.76 20.86 20.92 20.94 20.99 20.98 21.01 21.04 21.03 21.01 21.04 21.01 21.09
Leisure and hospitality..........cccccccvenns 11.31 11.45 11.47 11.49 11.48 11.48 11.50 11.48 11.53 11.54 11.58 11.58 11.62 11.61 11.64
Other ServiCes......ooeveririiiiicieceieenn 17.06 17.32 17.34 17.36 17.36 17.38 17.41 17.39 17.42 17.40 17.44 17.37 17.38 17.42 17.45
1 Data relate to production workers in natural resources and mining and NOTE: See "Notes on the data" for a description of the most recent benchmark revision.
manufacturing, construction workers in construction, and nonsupervisory workers p = preliminary.

in the service-providing industries.
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Current Labor Statistics: Labor Force Data

15. Average hourly earnings of production or nonsupervisory workers® on private nonfarm payrolls, by industry

Annual average 2011 2012
Industry

2010 | 2011 | June | July | Aug. | Sept. | Oct. | Nov. | Dec. | Jan. | Feb. | Mar. | Apr. | May.” | June®
TOTAL PRIVATE.......cooooiiiiiiiiiiiinnen | $19.07 | $19.47| $19.31| $19.41| $19.37 | $19.53| $19.68| $19.59| $19.59| $19.79| $19.70| $19.67 | $19.81| $19.64 | $19.60
Seasonally adjusted......................... - —| 19.45| 19.52| 19.50| 19.53| 19.57| 19.59| 19.59| 19.62| 19.64| 19.67| 19.71| 19.70| 19.75
GOODS-PRODUCING........couiiiiiiiniciniiciins 20.28| 20.66| 20.62| 20.73| 20.76| 20.81| 20.84| 20.75| 20.80| 20.72| 20.74| 20.80| 20.90| 20.85| 20.92
Natural resources and mining................. 23.82| 2451| 24.15| 2456| 24.41| 2456| 24.71| 24.85| 25.03| 25.01| 25.76| 26.05| 26.28| 25.62| 25.59
CONSEIUCTION.....uv it 23.22 23.64| 23.49| 23.67| 2391 23.90| 23.90| 23.73| 23.80| 23.60| 23.71| 23.82| 23.72| 23.83| 23.83
Manufacturing........cccococveeveeivviiieeeneee. | 18,61 18.94| 18.88| 18.91| 18.83| 18.95| 18.98| 18.96| 19.09| 19.12| 19.06| 19.04| 19.17| 19.05| 19.10

Durable goods:
Wood products ..
Nonmetallic mineral products
Primary metals ..........c.......
Fabricated metal products .
Machinery
Computer and electronic products ..
Electrical equipment and appliances .
Transportation equipment
Furniture and related products .
Miscellaneous manufacturing ..

10.81| 20.12| 20.03| 20.04| 19.97| 20.13| 20.18| 20.14| 20.26| 20.25| 20.20| 20.15| 20.24| 20.12| 20.19
14.85| 1481 14.78| 14.90| 14.83| 14.72| 14.74| 14.67| 1473| 14.78| 14.74| 14.82| 14.82| 14.78| 14.86
17.48| 18.16| 18.21| 18.34| 18.41| 18.30| 18.51| 18.40| 18.04| 17.99| 17.92| 17.89| 18.23| 18.27| 18.27
20.13| 19.96| 20.09| 20.16| 19.79| 19.68| 19.66| 19.58| 20.07| 20.48| 20.26| 20.12| 20.63| 20.33| 20.52
17.94| 18.13| 18.05| 18.11| 18.06| 18.15| 18.20| 18.19| 18.33| 18.20| 18.14| 18.17| 18.16| 18.22| 18.22
18.96| 19.53| 19.30| 19.39| 19.50| 19.68| 19.74| 19.89| 19.85| 19.94| 19.92| 19.95| 20.04| 19.99| 20.05
22.78| 2332 2320| 23.27| 23.09| 2326 23.36| 23.15| 23.40| 2355| 23.50| 23.40| 23.65| 23.40| 23.47
16.87| 17.96| 17.87| 17.86| 17.91| 17.95| 18.03| 18.07| 18.13| 17.96| 18.03| 17.94| 17.92| 17.88| 17.98
25.23| 2536 25.49| 25.32| 2503 25.41| 25.33| 25.12| 25.18| 25.05| 24.94| 24.83| 24.87| 24.61| 24.75
15.06| 15.24| 15.04| 15.18| 1514 1521| 15.33| 1547| 15.43| 1538| 1541| 1532 15.40| 15.52| 15.40
16.56| 16.83| 16.66| 16.74| 16.77| 16.69| 16.75| 16.74| 16.92| 16.96| 17.07| 16.98| 17.06| 16.97| 17.00

Nondurable goods
Food manufacturing
Beverages and tobacco products

16.80 17.07| 17.04| 17.15| 17.04| 17.10, 17.08| 17.08| 17.20| 17.31| 17.18| 17.24| 17.42| 17.30| 17.32
14.41 14.63| 14.59| 14.68| 14.62| 14.68| 1457| 14.66| 14.76| 14.94| 14.86| 14.87| 14.96| 15.02| 15.04
21.78 20.02| 19.68| 19.81| 19.75| 19.74| 19.85| 19.82| 19.50| 19.48| 19.18| 19.34| 19.76| 19.77| 19.99
1356 13.79| 13.80| 13.75| 13.75| 13.74| 13.48| 13.56| 13.41| 13.28| 13.47| 13.43| 13.65| 13.51| 1355
11.79 12.21| 12.21| 12.36| 12.17| 12.20| 12.36| 12.29| 12.41| 12.35| 12.37| 1250| 12.53| 12.75| 12.70
11.43 11.96| 11.75| 11.80| 11.87| 12.06| 12.23| 12.32| 12.63| 12.73| 12.80| 12.67| 12.84| 12.92| 12.85
Leather and allied products .. 13.03| 13.48| 13.41| 1359| 13.48| 13.76| 13.75| 13.70| 13.99| 13.71| 13.51| 13.40| 13.88| 13.53| 13.45
Paper and paper products ... .. 20.04 20.26| 20.11| 20.41| 20.32| 20.51| 20.39| 20.41| 20.28| 20.44| 20.11| 20.30| 20.47| 20.12| 20.21
Printing and related support activities...... 16.91 17.28| 17.21| 17.22| 17.33| 17.35| 17.28| 17.35| 17.35| 17.19| 17.04| 17.28| 17.20| 17.12| 17.21
Petroleum and coal products ... 31.31| 31.71| 31.99| 31.97| 31.49| 31.36| 31.60| 31.28| 31.31| 31.29| 31.55| 31.30| 31.79| 31.91| 31.69
Chemicals . 21.07 2146, 21.60| 21.80| 21.46| 21.50| 21.49| 21.33| 21.72| 21.74| 2155 21.55| 21.99| 21.60| 21.53
Plastics and rubber products ................... 15.71| 15.95| 1591| 15.89| 1591| 16.03| 16.01| 15.96| 16.08| 16.10| 15.98| 16.02| 16.10| 15.84| 15.97

Textile mills
Textile product mills .
Apparel

PRIVATE SERVICE-
PROVIDING ..o 18.81 19.21| 19.02| 19.12| 19.07| 19.25| 19.43| 19.34| 19.33| 19.60| 19.48| 19.44| 19.59| 19.38| 19.32

Trade, transportation, and
utilities
Wholesale trade ..

16.82 17.15| 17.06| 17.16| 17.12| 17.25| 17.35| 17.18| 17.07| 17.40| 17.36| 17.34| 17.55| 17.38| 17.41
21.54 21.97| 21.83| 22.11| 21.90| 21.95| 22.10| 21.97| 22.01| 22.29| 22.06| 21.98| 22.32| 22.00| 2207

Retail trade .......ccooovveiiiiiinennn. 13.24 13.51| 13.42| 13.51| 13.46| 13.59| 13.72| 13.60| 13.51| 13.76| 13.77| 13.80| 13.91| 13.83| 13.86
Transportation and warehousing .. 19.16 19.50| 19.41| 19.58| 19.58| 19.63| 19.62| 19.49| 19.55| 19.74| 19.56| 19.54| 19.72| 19.51| 19.50
Utilities 30.04| 30.82| 30.41| 30.79| 30.79| 31.39| 31.02| 31.30| 30.96| 30.88| 30.86| 31.16| 31.85| 31.63| 31.23

Information.. 25.87 26.61| 26.15| 26.41| 26.44| 26.79| 27.24| 26.73| 26.69| 26.95| 26.63| 26.72| 27.14| 26.76| 26.44

21.52 21.91| 21.59| 21.75| 21.72| 21.94| 22.14| 22.20| 22.26| 2259| 22.43| 22.48| 22.76| 22.55| 2247

Financial activities...
Professional and business

services... 22.78 23.12| 22.95| 23.09| 22.87| 2295| 23.31| 23.12| 23.13| 2358 23.31| 23.26| 23.44| 23.09| 23.02

Education and health

SEIVICES.....oiiiiiiiiiiii e 20.12| 20.78| 20.69| 20.93| 20.89| 20.96| 21.00| 20.98| 21.03| 21.08| 20.98| 20.98| 21.02| 20.94| 21.01
Leisure and hospitality .......................... 1131 11.45| 11.38| 11.36| 11.37| 11.45| 11.51| 1154 11.63| 11.59| 11.64| 11.62| 11.63| 11.62| 11.54
Other services..........ccccoovviiiiiiiiiicn 17.06 17.32| 17.28| 17.23| 17.21| 17.37| 17.41| 1737| 17.44| 17.44| 17.44| 1745  17.50| 17.45| 17.38

1 Data relate to production workers in natural resources and mining and
manufacturing, construction workers in construction, and nonsupervisory

workers in the service-providing industries.

64 Monthly Labor Review « August 2012



16. Average weekly earnings of production or nonsupervisory workers® on private nonfarm payrolls, by industry

Annual average 2011 2012
Industry

2010 2011 June July Aug. Sept. Oct. Nov. Dec. Jan. Feb. Mar. Apr. May.” | JuneP

TOTAL PRIVATE ..| $636.92| $654.87| $650.75| $656.06| $654.71| $658.16| $669.12| $658.22| $660.18| $666.92| $657.98| $658.95| $669.58| $659.90| $662.48
Seasonally adjusted - - —| 655.47| 657.82| 655.20| 656.21 659.51 660.18| 660.18| 663.16| 663.83| 662.88| 664.23| 663.89 665.58

GOODS-PRODUCING................| 818.96 844.90 849.54 847.86 857.39 859.45 860.69 854.90 859.04 845.38 844.12 850.72 858.99 856.94 866.09
Natural resources
and mining............oco 1063.11| 1144.04| 1159.20| 1134.67| 1149.71| 1149.41| 1188.55| 1170.44| 1186.42| 1200.48| 1210.72| 1216.54| 1243.04| 1186.21| 1207.85
CONSTRUCTION 891.83 921.66 934.90 939.70 961.18 951.22 946.44 925.47 923.44 894.44 900.98 924.22 922.71 936.52 948.43
Manufacturing........................ 765.15 784.68 783.52 777.20 781.45 790.22 791.47 792.53 801.78 793.48 789.08 790.16 797.47 792.48 798.38
Durable goods..............cccceenn. 819.06| 842.21| 841.26| 829.66| 836.74| 84546| 849.58| 849.91| 863.08) 848.48| 846.38| 846.30| 852.10| 847.05| 854.04
Wood products ..........cccceeevenns 580.70 587.77 594.16 587.06 590.23 590.27 586.65 582.40 592.15 595.63 591.07 601.69 615.03 622.24 619.66

Nonmetallic mineral products....| 728.22| 768.38| 784.85| 795.96| 808.20| 797.88| 79593| 776.48| 745.05| 730.39| 740.10| 742.44| 769.31 772.82| 791.09
Primary metals 880.50| 890.25| 910.08| 895.10 882.63| 867.89| 857.18| 867.39| 903.15| 905.22| 883.34| 889.30| 918.04| 898.59| 906.98
Fabricated metal products 742.76| 762.16| 763.52| 758.81 760.33| 762.30| 768.04| 773.08) 784.52| 764.40| 763.69| 766.77| 766.35| 768.88| 767.06
Machinery 797.62| 842.74| 833.76| 826.01 834.60| 850.18| 848.82| 861.24| 871.42| 859.41 856.56| 861.84| 861.72| 85557 862.15

Computer and electronic

Products..........ccccueecicuiccinns 932.26| 943.90| 934.96| 933.13| 932.84| 944.36| 95542| 949.15| 964.08 960.84| 954.10| 945.36| 95546| 936.001 948.19
Electrical equipment and
appliances.. . 693.49 732.16 736.24 707.26 718.19 725.18 751.85 749.91 748.77 739.95 739.23 742.72 743.68 743.81 744.37

Transportation equipment. 1081.563| 1095.49| 1096.07| 1065.97| 1083.80| 1107.88| 1104.39| 1097.74| 1120.51| 1087.17| 1092.37| 1082.59| 1089.31| 1075.46| 1091.48

Furniture and related

products..............cocco 579.66| 608.00| 594.08| 602.65 611.66| 606.88| 605.54| 617.25| 632.63| 619.81| 616.40| 61586 619.08| 616.14| 617.54
Miscellaneous
manufacturing...........cc.cccceveeene | 640.85 655.15 649.74 642.82 649.00 652.58 658.28 656.21 663.26 663.14 658.90 658.82 665.34 665.22 669.80

685.21 696.35| 695.23| 696.29| 695.23| 704.52| 703.70| 703.70| 708.64| 707.98 697.51 701.67| 710.74| 707.57| 710.12
586.41 587.93| 583.60| 588.67| 587.72| 604.82| 594.46| 601.06| 602.21 600.59| 591.43| 594.80| 593.91 605.31 600.10

Nondurable goods....
Food manufacturing...

Beverages and tobacco
816.53 784.87 781.30 806.27 778.15 769.86 807.90 784.87 741.00 748.03 717.33 736.85 770.64 759.17 781.61
559.13 574.60 582.36 572.00 580.25 578.45 568.86 576.30 571.27 567.06 576.52 580.18 592.41 575.53 594.85
459.40| 477.49| 471.31| 46597| 473.41| 486.78| 489.46| 492.83| 513.77| 494.00) 498.51| 503.75| 496.19| 503.63| 518.16
418.28 457.05 459.43 451.94 457.00 445.01 461.07 466.93 474.89 483.74 482.56 471.32 477.65 479.33 483.16

products.
Textile mills..
Textile product mills
Apparel

Leather and allied products.. 509.20 536.85 540.42 536.81 531.11 535.26 547.25 550.74 566.60 551.14 539.05 537.34 546.87 531.73 546.07
Paper and paper products....... 858.65 869.32 864.73 873.55 867.66 881.93 876.77 879.67 865.96 878.92 854.68 862.75 882.26 861.14 875.09
Printing and related

support activities .| 646.11| 655.78| 647.10| 652.64| 660.27| 669.71| 660.10| 659.30| 67145 654.94| 650.93| 658.37| 658.76| 652.27| 655.70
Petroleum and coal

products.... .| 1345.72| 1389.09| 1397.96| 1454.64| 1379.26| 1373.57| 1412.52| 1398.22| 1412.08| 1480.02| 1482.85| 1458.58| 1468.70| 1509.34| 1492.60
Chemicals... .. 888.25 910.88 915.84 911.24 901.32 907.30 915.47 900.13 918.76 921.78 898.64 907.26 932.38 915.84 915.03
Plastics and rubber

Products............ccooeeveeeen.. 658.55| 669.47| 669.81| 65944 666.63| 671.66| 677.22| 670.32| 685.01| 674.59| 669.56| 668.03| 677.81| 663.70) 672.34

PRIVATE SERVICE-
PROVIDING..........cooiiiiiiia 606.12| 622.42| 616.25| 62140 619.78| 621.78| 637.30| 624.68| 626.29| 637.00| 629.20| 627.91 638.63| 625.97| 627.90

Trade, transportation,
and utilities..........cooeeveiiiiinnne 559.63| 577.84| 576.63| 585.16| 578.66| 581.33| 589.90| 577.25| 578.67 584.64| 579.82| 580.89| 593.19| 583.97| 58846
Wholesale trade. 816.50 845.36 842.64 846.81 838.77 845.08 864.11 845.85 847.39 862.62 849.31 841.83 870.48 847.00 854.11
Retail trade 400.05| 41210 410.65| 421.51| 413.22| 41585 421.20| 413.44| 41881| 419.68| 41585 419.52| 42565| 42043| 42412

Transportation and

warehousing 710.85| 737.37| 737.58| 744.04| 746.00| 742.01 749.48| 740.62| 738.99| 738.28| 727.63| 726.89| 741.47| 733.58| 74295

Utilities. 1262.89| 1296.85| 1277.22| 1283.94| 1287.02| 1337.21| 1305.94| 1314.60| 1247.69| 1250.64| 1246.74| 1252.63| 1309.04| 1309.48| 1274.18
Information...............oocoeeine 939.85| 963.99| 944.02| 958.68| 949.20| 967.12| 999.71| 967.63| 955.50| 983.68| 953.35| 953.90| 98247| 947.30| 943.91
Financial activities..................| 778.43| 797.76| 781.56| 787.35| 786.26| 796.42| 823.61| 803.64| 808.04| 844.87 816.45| 816.02| 846.67| 818.57| 822.40

Professional and

business services 798.54| 813.71 810.14| 808.15| 805.02| 805.55| 832.17| 811.51 809.55| 830.02| 815.85| 811.77| 834.46| 810.46| 812.61

Education and
health services...

646.65| 670.83| 666.22| 680.23 674.75| 677.01| 684.60| 677.65| 679.27 687.21| 67556 675.56| 681.05| 674.27 678.62

Leisure and hospitality............| 280.87| 283.77| 28450 288.54| 287.66| 281.67| 288.90| 282.73| 283.77| 28280 286.34| 289.34| 290.75| 289.34| 291.96
Other Services...........c.ccceoeee. | 523.70| 532.48| 53222 530.68 531.79| 533.26| 539.71| 531.52| 533.66| 537.15| 530.18| 532.23| 537.25| 53048 530.09
1 Data relate to production workers in natural resources and mining and manufacturing, NOTE: See "Notes on the data" for a description of the most recent benchmark revision.
construction workers in construction, and nonsupervisory workers in the service- Dash indicates data not available.
providing industries. p = preliminary.
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17. Diffusion indexes of employment change, seasonally adjusted

[In percent]

Timespan and year Jan. ‘ Feb. ‘ Mar. ‘ Apr. ‘ May ‘June‘ July ‘ Aug. ‘ Sept.‘ Oct. ‘ Nov. ‘ Dec.

Private nonfarm payrolls, 278 industries

Over 1-month span:
52.8| 48.7| 50.6| 40.4| 40.8| 335 32.7| 333| 29.3| 336 242 229
20.1| 184| 158| 175 286| 235 31.2| 336/ 359/ 284| 395 378
445| 47.9| 56.6| 60.2| 551| 539| 541 532| 511| 59.6| 57.1| 602
61.8| 68.8| 65.8| 652 545| 5700 622 57.3| 57.9| 56.8| 556 637
70.3| 622 63.5| 581 613 568

Over 3-month span:

2008.. 56.2| 47.9| 491, 415| 383 320 318 27.1| 259| 27.3| 216 203
2009.. 18.2| 13.3| 13.2| 13.9| 175| 192 20.3| 20.7, 288| 284 30.1| 299
2010.. .| 34.4| 412| 487 55.8| 598 60.0f 555 547 575| 56.6| 56.4| 643
2011.......oiieen| 607 66.0) 718 69.9| 67.1| 64.3| 641 61.7| 613 60.9| 617 611
2012.........ciiiee| 66.0) 0 735 718 66.4| 64.1] 58.3

Over 6-month span:
52.4| 51.3| 51.9| 49.2| 43.0| 36.8/ 325| 306| 27.6| 27.4| 23.7| 233
18.4| 139| 135 11.8| 128 132 13.0/ 154| 18.0| 22.0| 220 244
27.1| 28.8| 34.4| 444| 509| 538 585| 605/ 611 59.6| 603 63.0
65.6| 65.2| 71.2| 68.8| 66.5| 682 705| 664 658 635 628 635
68.6| 70.1| 70.5| 716| 714 709

54.7| 56.0| 528 46.4| 476 43.6| 404| 395 36.1| 327 28.6| 267
250/ 17.5| 152, 15.0/ 154 15.8| 145| 128 139| 145 139| 156
158| 15.6| 18.6| 24.1| 28.2| 350 39.5| 400 447 502| 532 585
59.2| 67.5| 684 67.7| 66.4| 69.0 682 694 69.0f 664 669 652
709| 69.4| 722 70.1| 7204 711

Manufacturing payrolls, 84 industries

2008......ooiiieiii 44.4| 426| 444| 340 395 21.0| 210 228 17.3| 235| 117 8.0

6.8 8.0 86 123 8.6 93| 241| 272 253| 241 340 383
38.3| 525| 56.2| 63.6| 654 525 525| 457 50.0| 519/ 56.2| 623
70.4| 67.9| 66.7 66.7| 543 57.4| 63.6| 50.0| 53.7| 494| 481| 648
778 63.0/ 698 55.6| 56.8 519

50.6| 35.8| 36.4| 333| 309 247 179 11.1| 142| 154 123 7.4

6.8 25 3.7 8.6 7.4 8.0 5.6 93| 19.8| 19.1| 198 241
315 43.8| 46.3| 55.6| 593 623| 57.4| 51.2| 512| 444| 44.4| 568
685 74.7| 784 728| 66.7 63.0 623 59.3| 56.8/ 556| 50.0[ 580
65.4| 76.5| 772 704| 66.7 525

Over 6-month span:
2008.. 27.8| 29.0/ 39.5| 383| 37.7| 284| 19.8| 198 123| 142| 111| 123
2009.. . 8.0 4.9 3.7 6.2 25 5.6 6.2 6.2 7.4 7.4 86| 14.2
2010 19.1| 228| 321| 426| 51.2| 537 56.8) 56.8| 57.4| 543| 500 543
2011.... 65.4| 69.8| 69.1| 77.2| 741| 716| 71.0| 685 66.7| 59.3| 54.9| 488
2012.... 64.2| 630 685 667 753 716

Over 12-month span:
28.4| 29.6| 26.5| 247 30.2| 259| 222 19.8| 235| 19.1| 154| 136
7.4 3.7 4.9 6.2 3.7 4.9 7.4 3.7 4.9 4.9 3.7 43
5.6 1.2 6.2 7.4| 19.8| 29.6| 37.0 34.6| 38.3| 475| 48.8| 549
58.0| 63.6| 63.6| 69.1| 64.8| 698 69.8] 69.1| 704| 67.9| 64.2| 623
67.9| 642 69.1| 67.9| 654| 66.0

NOTE: Figures are the percent of industries with employment See the "Definitions"in this section. See "Notes on the data" for
increasing plus one-half of the industries with unchanged a description of the most recent benchmark revision.
employment, where 50 percent indicates an equal balance

between industries with increasing and decreasing Data for the two most recent months are preliminary.
employment.

66 Monthly Labor Review « August 2012



18. Job openings levels and rates by industry and region, seasonally adjusted

Levels® (in thousands) Percent
Industry and region 2011 2012 2011 2012

Dec. Jan. Feb. Mar. Apr. | May” June’ Dec. = Jan. Feb. Mar. Apr. | May” June®

Total oo 3540 3,477| 3,565 3,741 3,447 3,657 3,762 2.6 2.6 2.6 2.7 25 2.7 27
Industry

Total privatez...................................... 3,188 3,119 3,163 3,362 3,093 3,285 3,399 2.8 2.7 2.8 29 2.7 29 3.0

CONSLIUCHON. ...t 78 86 73 92 69 69 73 1.4 15 1.3 1.6 1.2 1.2 1.3

Manufacturing............ccoevvvieiiiennnd 252 261 271 308 259 297 312 21 2.2 2.2 25 21 2.4 25

Trade, transportation, and utilities....... 574 584 584 598 562 591 601 2.2 23 2.3 23 2.2 2.3 2.3

Professional and business services..... 785 695 710 787 660 718 715 4.3 3.8 3.8 4.2 3.6 3.9 3.8

Education and health services............ 605 630 655 670 665 687 700 2.9 3.0 3.1 3.2 3.2 33 3.3

Leisure and hospitality...................... 441 432 408 431 419 432 461 3.2 3.1 2.9 3.1 3.0 3.1 3.3

GOVEINMENt....ccuuniitiee i eeee e 352 358 402 378 354 372 363 1.6 1.6 1.8 1.7 1.6 1.7 1.6
Region®

Northeast..........ccooveviiiiiiiiiiiiieeens 595 590 671 688 679 675 702 2.3 2.3 2.6 2.6 2.6 2.6 2.7

SOUtN .t 1,443 1,442 1,402 1,453 1,370 1,474 1,477 2.9 2.9 2.8 2.9 2.8 3.0 3.0

MIAWESE. ... 763 738 791 853 666 755 802 25 2.4 2.6 2.7 2.2 2.4 2.6

WEeSE...oviiiiiiii 740 707 702 746 732 754 782 25 2.4 2.4 25 25 25 2.6

1 Detail will not necessarily add to totals because of the independent seasonal West Virginia; Midwest: lllinois, Indiana, lowa, Kansas, Michigan, Minnesota, Missouri,

adjustment of the various series.

2 Includes natural resources and mining, information, financial activities, and other
services, not shown separately.

3 Northeast: Connecticut, Maine, Massachusetts, New Hampshire, New Jersey,
New York, Pennsylvania, Rhode Island, Vermont; South: Alabama, Arkansas,
Delaware, District of Columbia, Florida, Georgia, Kentucky, Louisiana, Maryland,
Mississippi, North Carolina, Oklahoma, South Carolina, Tennessee, Texas, Virginia,

Nebraska, North Dakota, Ohio, South Dakota, Wisconsin; West: Alaska, Arizona, California,
Colorado, Hawaii, ldaho, Montana, Nevada, New Mexico, Oregon, Utah, Washington, Wyoming.
NOTE: The job openings level is the number of job openings on the last business day of the
month; the job openings rate is the number of job openings on the last business day of the month
as a percent of total employment plus job openings.

P = preliminary.

18. Job openings levels and rates by industry and region, seasonally adjusted

Levels (in thousands) Percent
Industry and region 2011 2012 2011 2012

Dec. Jan. Feb. Mar. = Apr. May” June® Dec. | Jan. | Feb. Mar. Apr.  May” June®

Total . 3540 3,477| 3565 3,741 3,447 3657 3,762 2.6 2.6 2.6 2.7 2.5 2.7 2.7
Industry

Total privatez...................................... 3,188 3,119 3,163 3,362 3,093 3,285 3,399 2.8 2.7 2.8 2.9 2.7 2.9 3.0

COoNStruCtion...........coeeiiiiiiiiiiiinns 78 86 73 92 69 69 73 1.4 15 1.3 1.6 12 1.2 1.3

Manufacturing.............ccooeeeeeiieennn. 252 261 271 308 259 297 312 2.1 2.2 2.2 25 2.1 2.4 2.5

Trade, transportation, and utilities....... 574 584 584 598 562 591 601 2.2 2.3 2.3 2.3 2.2 2.3 2.3

Professional and business services 785 695 710 787 660 718 715 4.3 3.8 3.8 4.2 3.6 3.9 3.8

Education and health services...........] 605 630 655 670 665 687 700 2.9 3.0 3.1 3.2 3.2 33 33

Leisure and hospitality.................... 441 432 408 431 419 432 461 3.2 3.1 2.9 3.1 3.0 3.1 3.3

Government..........coooovviiiieiiiii e 352 358 402 378 354 372 363 1.6 16 1.8 17 1.6 17 1.6
Region®

Northeast............ccooooviiiii 595 590 671 688 679 675 702 2.3 2.3 2.6 2.6 2.6 2.6 2.7

SOUth....ii 1,443 1,442 1,402 1,453 1,370 1,474 1,477 2.9 2.9 2.8 2.9 2.8 3.0 3.0

Midwest.........oooeiiiiiii 763 738 791 853 666 755 802 25 2.4 2.6 2.7 2.2 2.4 2.6

WESE. ..t 740 707 702 746 732 754 782 25 2.4 2.4 25 25 25 2.6

1 Detail will not necessarily add to totals because of the independent seasonal West Virginia; Midwest: lllinois, Indiana, lowa, Kansas, Michigan, Minnesota, Missouri,

adjustment of the various series.

2 Includes natural resources and mining, information, financial activities, and other

services, not shown separately.

Nebraska, North Dakota, Ohio, South Dakota, Wisconsin;
Colorado, Hawaii, ldaho, Montana, Nevada, New Mexico, Oregon, Utah, Washington, Wyoming.
NOTE: The job openings level is the number of job openings on the last business day of the

West: Alaska, Arizona, California,

3 Northeast: Connecticut, Maine, Massachusetts, New Hampshire, New Jersey,
New York, Pennsylvania, Rhode lIsland, Vermont; South: Alabama, Arkansas,
Delaware, District of Columbia, Florida, Georgia, Kentucky, Louisiana, Maryland,
Mississippi, North Carolina, Oklahoma, South Carolina, Tennessee, Texas, Virginia,

month; the job openings rate is the number of job openings on the last business day of the month
as a percent of total employment plus job openings.
P = preliminary.
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20. Total separations levels and rates by industry and region, seasonally adjusted

Levels® (in thousands) Percent
Industry and region 2011 2012 2011 2012

Dec. Jan. Feb. Mar. Apr. | May” June’ Dec. = Jan. Feb. Mar. Apr. | May” June®

TOtal i 4023 4,017 4,124 4,167 4,142 4463 4278 3.0 3.0 3.1 3.1 3.1 3.4 3.2
Industry

Total private®.............ccoocoooooe| 3,605 3,729 3,823 3,869 3,838 4,163 3,981 3.4 3.4 35 35 35 37 3.6

CONSLIUCHON. ... iee e 303 308 317 281 290 359 354 55 55 5.7 51 5.2 6.5 6.4

Manufacturing..........ccceevevieiiinnnnd 239 217 235 234 239 248 251 2.0 1.8 2.0 2.0 2.0 2.1 21

Trade, transportation, and utilities....... 773 837 780 832 817 835 842 3.1 3.3 3.1 3.3 3.2 3.3 3.3

Professional and business services..... 792 745 850 835 855 1,035 943 4.5 4.2 4.8 4.7 4.8 5.8 5.3

Education and health services............ 468 501 458 473 470 479 460 2.3 25 2.3 2.3 2.3 2.4 2.3

Leisure and hospitality...................... 695 700 747 753 710 712 692 5.2 5.2 55 55 5.2 5.2 51

GOVEINMENt....ccuuniitiee it eeee e 328 288 301 299 304 300 296 15 13 1.4 14 1.4 14 1.3
Region®

Northeast..........ccooveviiiiiiiiiiiiieeens 631 692 703 624 697 690 698 25 2.7 2.8 25 2.8 2.7 2.8

SOUth ...t 1,592 1,598 1,571 1,678 1,556 1,772 1,643 3.3 3.3 3.3 3.5 3.2 3.7 3.4

MIAWESE. ... 905 866 970 943 971 1,038 974 3.0 29 3.2 3.1 3.2 3.4 3.2

WESL. ..ot e 895 862 880 923 918 963 962 3.1 3.0 3.0 3.2 3.1 3.3 3.3

68

1 Detail will not necessarily add to totals because of the independent seasonal
adjustment of the various series.

2 Includes natural resources and mining, information, financial activities, and other
services, not shown separately.

3 Northeast: Connecticut, Maine, Massachusetts, New Hampshire, New Jersey, New
York, Pennsylvania, Rhode lIsland, Vermont; South: Alabama, Arkansas, Delaware,
District of Columbia, Florida, Georgia, Kentucky, Louisiana, Maryland, Mississippi,
North Carolina, Oklahoma, South Carolina, Tennessee, Texas, Virginia, West Virginia;

Midwest: lllinois, Indiana, lowa, Kansas, Michigan, Minnesota, Missouri, Nebraska,
North Dakota, Ohio, South Dakota, Wisconsin; West: Alaska, Arizona, California,
Colorado, Hawaii, Idaho, Montana, Nevada, New Mexico, Oregon, Utah, Washington,
Wyoming.

NOTE: The total separations level is the number of total separations during the entire
month; the total separations rate is the number of total separations during the entire
month as a percent of total employment.

P= preliminary

21. Quits levels and rates by industry and region, seasonally adjusted

Levels (in thousands) Percent
Industry and region 2011 2012 2011 2012

Dec. Jan. Feb. Mar. = Apr. May” | June” Dec. Jan. Feb. Mar. Apr. May® June®

TOI . 2,008 2,002 2,072 2,159 2,114 2,176 2,113 15 15 1.6 1.6 1.6 1.6 1.6
Industry

Total private’. 1,867 1,876 1,947 2,025 1,969 2041 1,983 1.7 1.7 1.8 1.8 1.8 1.8 1.8

CONSLrUCtON.....cevuve e 76 70 75 74 70 79 84 1.4 1.3 1.3 1.3 1.3 1.4 1.5

Manufacturing............ccceeeennns 113 97 102 112 114 117 105 1.0 8 9 9 1.0 1.0 9

Trade, transportation, and utilitie: 447 449 461 472 455 440 482 1.8 1.8 1.8 1.9 1.8 1.7 1.9

Professional and business services..... 363 352 371 380 396 439 405 21 2.0 21 21 2.2 25 23

Education and health services............ 265 282 287 284 266 269 240 13 1.4 1.4 1.4 13 13 1.2

Leisure and hospitality...................... 388 398 425 471 445 448 440 2.9 2.9 3.1 35 33 33 3.2

Government..........ccceeeeviiiiin e 141 125 125 134 145 136 130 .6 .6 .6 .6 7 .6 .6
Region®

Northeast..........cooovvviiiiiiiiind 279 343 314 278 309 305 311 1.1 1.4 1.2 1.1 1.2 1.2 1.2

South....coeii 816 827 825 908 855 899 871 1.7 1.7 1.7 19 18 19 1.8

MIAWESE. ... 469 412 493 508 495 521 493 1.6 1.4 1.6 1.7 1.6 1.7 1.6

WeSE....oviiiiii 445 419 440 465 456 452 438 1.5 1.4 1.5 1.6 1.6 1.6 1.5

1 Detail will not necessarily add to totals because of the independent seasonal Midwest: lllinois, Indiana, lowa, Kansas, Michigan, Minnesota, Missouri,

adjustment of the various series.

2 Includes natural resources and mining, information, financial activities, and other
services, not shown separately.

3 Northeast: Connecticut, Maine, Massachusetts, New Hampshire, New Jersey, New
York, Pennsylvania, Rhode Island, Vermont; South: Alabama, Arkansas, Delaware,
District of Columbia, Florida, Georgia, Kentucky, Louisiana, Maryland, Mississippi,
North Carolina, Oklahoma, South Carolina, Tennessee, Texas, Virginia, West
Virginia;
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Nebraska, North Dakota, Ohio, South Dakota, Wisconsin; West: Alaska, Arizona,
California, Colorado, Hawaii, Idaho, Montana, Nevada, New Mexico, Oregon,
Utah, Washington, Wyoming.

NOTE: The quits level is the number of quits during the entire month; the quits
rate is the number of quits during the entire month as a percent of total
employment.

P = preliminary.



22. Quarterly Census of Employment and Wages: 10 largest counties, third quarter 2010.

Establishments, Employment Average weekly wagel
County by NAICS supersector thlrdzgluoarter September Percent change, Third Percent change,
(thousands) 2010 September quarter third quarter
(thousands) 2009-102 2010 2009-102
United States® ... 9,044.4 128,440.4 0.2 $870 3.4
Private industry . 8,746.3 107,007.4 4 861 4.0
Natural resources and mining 126.9 1,926.7 3.3 884 57
Construction 796.6 5,686.9 -4.6 946 1.3
Manufacturing 343.4 11,584.3 -3 1,074 6.8
Trade, transportation, and utilities . 1,877.4 24,381.8 -2 742 4.4
Information ... 1445 2,701.5 -2.3 1,416 7.4
Financial activities 818.0 7,379.9 -1.7 1,235 4.6
Professional and business services . 1,544.9 16,869.8 3.3 1,093 3.1
Education and health services 893.5 18,661.9 1.9 842 2.8
Leisure and hospitality 748.6 13,292.8 7 370 3.6
Other services 1,267.9 4,342.8 -1 562 35
Government 298.0 21,433.0 -8 918 12
Los Angeles, CA ... 427.0 3,844.5 -8 972 31
Private industry . 421.4 3,311.1 -3 948 3.6
Natural resources and mining 5 10.8 5.9 1,903 45.9
Construction .. 13.0 104.2 -9.3 1,010 -1.6
Manufacturing .. 13.5 374.1 -1.7 1,079 4.6
Trade, transportation, and utilities . 52.2 732.2 1 783 2.9
Information 8.5 196.9 1.2 1,644 3.1
Financial activities 22.4 209.4 -1.1 1,456 8.4
Professional and business services . 42.0 528.2 9 1,145 1.1
Education and health services 29.0 508.8 2.6 931 2.6
Leisure and hospitality .. 27.1 390.4 9 544 2.6
Other services 200.8 248.5 -5.9 451 7.9
Government 5.6 533.4 -4.0 1,123 1.1
Cook, IL 143.4 2,354.8 -4 1,008 3.2
Private industry . 142.0 2,055.8 -1 1,000 3.5
Natural resources and mining 1 1.0 -8.4 1,051 75
Construction 12.2 67.2 -10.0 1,228 -3.3
Manufacturing 6.7 194.3 -1.0 1,069 6.3
Trade, transportation, and utilities . 27.7 428.9 2 784 3.2
Information .......... 2.6 51.0 -3.5 1,439 6.4
Financial activities .. 15.4 187.9 -2.8 1,644 7.6
Professional and business services . 30.2 407.7 2.6 1,259 1.7
Education and health services 14.9 391.0 @) 903 )
Leisure and hospitality 12.4 230.9 2 463 4.5
Other services 15.4 92,5 @) 761 5.3
Government 1.4 298.9 -2.5 1,067 15
New York, NY . 120.9 2,273.0 1.2 1,572 4.7
Private industry . 120.6 1,834.9 1.6 1,685 4.6
Natural resources and mining .0 1 -5.0 1,853 -9.3
Construction 22 30.5 -7.0 1,608 35
Manufacturing 25 26.7 -2.5 1,256 6.1
Trade, transportation, and utilities . 21.1 233.4 2.2 1,130 2.4
Information .......... 4.4 131.0 -8 2,042 7.8
Financial activities 19.0 348.8 1.3 2,903 55
Professional and business services . 25.6 458.2 1.9 1,880 3.8
Education and health services 9.1 290.0 1.7 1,147 55
Leisure and hospitality 12.3 223.3 3.2 756 3.7
Other services 18.6 86.3 2 1,026 9.5
Government 3 438.1 -6 1,098 3.8
HAITIS, TX ittt 100.0 1,995.8 11 1,083 3.9
Private industry 99.4 1,734.1 1.0 1,095 4.6
Natural resources and mining 1.6 75.2 4.0 2,692 3.9
Construction ..... 6.5 133.6 -3.4 1,038 6
Manufacturing .. 4.5 169.0 4 1,357 6.6
Trade, transportation, and utilities . 225 415.8 2 969 54
Information .......... 1.3 27.9 -5.1 1,298 6.1
Financial activities 10.4 111.4 -2.8 1,283 55
Professional and business services . 19.8 322.3 2.8 1,310 4.6
Education and health services 111 238.7 35 902 3.7
Leisure and hospitality 8.0 179.2 1.2 398 2.3
Other services 13.2 59.8 3.0 620 2.1
Government 6 261.7 * 1,003 @)
MAFICOPA, AZ .ttt 95.0 1,597.0 -5 859 2.4
Private industry 94.3 1,382.4 -3 851 29
Natural resources and mining 5 6.5 -12.0 787 9.8
Construction ..... 8.9 80.4 -10.0 892 2.4
Manufacturing 3.2 106.6 -2.6 1,250 9.6
Trade, transportation, and utilities . 22.0 328.7 -1.0 797 4.2
Information .......... 15 26.7 1.3 1,118 2.2
Financial activities 11.3 131.2 -2.1 1,025 2.9
Professional and business services . 22.0 259.5 7 896 4
Education and health services 10.4 2315 % 919 %
Leisure and hospitality 6.9 165.5 3 409 3.0
Other services 6.8 45.1 -3 571 25
GOVEIMMENT ..ot 7 214.6 -1.8 915 -7

See footnotes at end of table.
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22. Continued—Quarterly Census of Employment and Wages: 10 largest counties, third quarter 2010.

Establishments, Employment Average weekly wagel
County by NAICS supersector thlrdzgijgrter September Percent change, Third Percent change,
(thousands) 2010 September quarter third quarter
(thousands) 2009-102 2010 2009-102
Dallas, TX ...coiiiiiiiiccc s 67.8 1,415.0 0.9 $1,032 2.0
Private iNdUSETY ........c.cooiiiiiccc e 67.3 1,246.2 .9 1,035 2.0
Natural resources and mining .6 8.4 10.9 2,861 A1
Construction ......... . 4.0 69.2 -3.6 944 -4
Manufacturing ..... 2.9 113.1 -3.8 1,174 2.2
Trade, transportation, and utllmes 14.9 279.8 1 961 2.9
Information ... 1.6 45.1 -3 1,507 35
Financial activities .............. 8.5 136.0 -8 1,329 25
Professional and business services 14.8 261.7 3.7 1,175 1.2
Education and health services . 7.0 165.3 34 962 2.2
Leisure and hospitality .......... 55 1285 17 462 2.0
Other services ....... . [T 7.0 38.2 1.7 642 1.4
GOVEIMMENT it e e e e e e e e e e e e e e e e e e aaaaaees 5 168.9 1.0 1,005 1.5
Orange, CA ..o 101.7 1,348.8 -1 975 2.8
Private industry .......... 100.4 1,215.9 .3 966 3.2
Natural resources and mining 2 3.9 -1.9 620 -2.7
Construction .......... . 6.4 67.9 -5.0 1,073 -3.1
Manufactunng ....... 5.0 151.0 -4 1,244 9.0
Trade, transportation, and utllltles 16.4 243.5 -4 905 4.3
Information ..........cccceeeiiiiiie 1.3 243 -8.2 1,463 8.0
Financial activities . 9.8 104.0 2 1,363 5.2
Professional and business services 18.8 244.0 2.0 1,092 3
Education and health services . 10.4 154.5 2.9 940 1.4
Leisure and hospitality 7.1 171.7 1 431 4.9
OthEr SEIVICES ......cooviiiiiiiiiiiis e 20.7 48.4 5 539 25
GOVEIMIMENT .iiiiiiiiiiii ettt e e s e et e e e e ssbaeeeeeaaeee e e 14 132.9 -2.9 1,060 2
SanN Diego, CA ..o 97.7 1,238.6 4 943 2.7
Private industry 96.3 1,021.5 4 917 2.8
Natural resources and mlnlng 7 10.7 5.6 582 7
Construction . . 6.4 55.7 -55 1,045 .6
Manufacturing . 3.0 93.0 1 1,326 7.2
Trade, transportatlon and utllltles 13.7 196.4 -3 742 1.6
Information .........ccccceeveeeeeiieeeeinnns 1.2 25.0 -2.8 1,572 10.1
Financial activities ...................... 8.6 66.9 -1.4 1,119 4.0
Professional and business services 16.2 210.8 1.8 1,223 2
Education and health services 8.4 145.5 2.8 907 2.4
Leisure and hospitality 7.0 157.4 3 425 4.9
Other services . . . . 27.3 57.7 1 540 11.6
GOVEIMMENT .ot enes 1.4 217.1 2 1,069 *
KiNG, WA oo . 83.0 1,121.8 1 1,234 4.7
Private mdustry ......... 82.4 967.6 1 1,248 4.6
Natural resources and m|n|ng 4 2.9 -4.4 1,162 9.5
Construction ......... 6.0 49.1 -8.8 1,134 1.1
Manufacturing ..... 2.3 97.3 -2.4 1,455 10.4
Trade, transportation, and utllmes 14.9 204.5 4 977 6.8
Information ........... T 1.8 79.9 1.0 3,605 6.4
Financial activities 6.6 64.6 -4.4 1,297 -1.3
Professional and business services 143 177.8 3.2 1,329 4.7
Education and health services . 7.0 130.3 2 930 3.6
Leisure and hospitality 6.5 109.8 -1 456 2
Other services ..... 22.8 51.4 8.6 572 -4.7
Government .. 6 154.2 1 1,142 *
Miami-Dade, FL .... 85.0 940.9 .3 853 15
Private industry 84.7 797.9 7 819 1.7
Natural resources and mining 5 6.8 -2 489 .6
Construction ......... 53 314 -9.3 859 -2
Manufacturing . 2.6 34.7 -4.3 805 5.6
Trade, transportatlon and uulmes 24.1 236.4 19 757 1.6
Information ...........cccoccoviiiiniiiine 15 171 -15 1,289 55
Financial activities .................... 9.0 60.4 -1.0 1,216 5.6
Professional and business services 17.8 1215 4 993 -2.8
Education and health services . 9.6 149.6 1.0 862 4.5
Leisure and hospitality ....... 6.3 104.8 3.7 497 4.6
Other services . . . . . 7.7 34.8 15 553 2.6
Government ........ccocoovneiiiiiininns e 4 143.0 -1.8 1,047 11
1 Average weekly wages were calculated using unrounded data. Virgin Islands.
2 percent changes were computed from quarterly employment and pay data 4 Data do not meet BLS or State agency disclosure standards.
adjusted for noneconomic county reclassifications. See Notes on Current Labor
Statistics. NOTE: Includes workers covered by Unemployment Insurance (Ul) and
Unemployment Compensation for Federal Employees (UCFE) programs. Data are
3 Totals for the United States do not include data for Puerto Rico or the preliminary.
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23. Quarterly Census of Employment and Wages: by State, third quarter 2010.

Establishments,

Employment

Average weekly wagel

State thlrdzgroarter September Percent change, Third Percent change,
(thousands) 2010 September quarter third quarter

(thousands) 2009-10 2010 2009-10
United States? ..........coovevrrenerieninnes 9,044.4 128,440.4 0.2 $870 3.4
Alabama 116.8 1,813.9 -1 774 4.0
Alaska ... 214 3335 1.3 926 4.4
Arizona .. 147.2 2,342.3 -9 821 2.6
Arkansas 85.6 1,147.0 .8 684 3.8
California .. 1,3475 14,469.7 -3 982 33
Colorado 173.2 2,183.8 -2 898 25
Connecticut .. 111.4 1,611.9 .0 1,069 4.3
Delaware ...... 28.4 404.7 .8 902 2.4
District of Columbia 35.0 693.8 2.0 1,471 1.2
Florida ......cccovviiiiciiccccc 595.2 7,045.3 .0 780 2.8
Georgia . 268.2 3,749.9 -1 823 2.7
Hawaii ... 38.9 585.6 -1 804 22
Idaho 55.0 616.8 -1.1 667 3.1
Illinois . 378.6 5,5639.5 .0 916 4.0
Indiana 157.2 2,736.7 .8 742 3.9
lowa 94.3 1,439.8 -5 719 3.6
Kansas 87.5 1,296.1 -1.0 731 35
Kentucky 110.1 1,728.3 .8 729 33
Louisiana 131.0 1,834.8 .0 790 3.9
Maine .... 49.2 589.4 -6 714 3.6
Maryland 163.8 2,469.7 5 966 27
Massachusetts 221.1 3,169.8 .8 1,069 45
Michigan 247.6 3,825.9 9 840 3.8
Minnesota 164.7 2,574.3 4 875 4.7
Mi ippi 69.5 1,077.4 .0 653 2.8
Missouri . 174.5 2,596.8 -5 764 27
Montana ... 42.4 428.7 .0 647 1.6
Nebraska .. 60.0 899.8 -2 708 2.8
Nevada ..... 71.2 1,106.8 -1.7 815 1.2
New Hampshire . 48.4 608.9 1 854 2.9
New Jersey .. 265.6 3,759.0 -4 1,024 2.8
New Mexico . 54.8 785.9 -1.0 745 29
New York . 591.6 8,364.2 5 1,057 43
North Carolina . 251.7 3,806.2 -3 768 3.1
North Dakota 26.4 366.1 3.0 726 6.8
Ohio ......... 286.4 4,942.1 3 791 3.4
Oklahoma . 102.2 1,487.5 -2 726 4.0
Oregon 131.0 1,620.5 3 791 3.1
Pennsylvania ... 341.0 5,500.9 9 860 4.1
Rhode Island ... 35.2 456.0 .8 826 4.2
South Carolina ..........cccovvvivieiciinnne 111.4 1,763.7 5 714 3.9
South Dakota .. 30.9 393.7 4 660 4.3
Tennessee 139.6 2,578.3 8 777 4.3
Texas . 572.4 10,204.5 1.5 876 3.7
Utah ... 83.7 1,160.6 5 740 22
Vermont ... 24.4 294.3 5 752 2.6
Virginia .. 232.9 3,544.1 4 930 3.8
Washington .. 237.0 2,855.7 -3 953 4.0
West Virginia ... . 48.4 699.4 11 702 4.3
WISCONSIN .o 157.6 2,657.7 5 752 3.6
WYOMING ..o 25.2 2789 .0 793 4.9
Puerto Rico 49.6 910.0 -2.7 502 1.6
Virgin Islands .. 3.6 435 2.3 754 4.3

1 Average weekly wages were calculated using unrounded data.

2 Totals for the United States do not include data for Puerto Rico

or the Virgin Islands.

NOTE: Includes workers covered by Unemployment Insurance (Ul)

and Unemployment Compensation for Federal Employees (UCFE)

programs. Data are preliminary.
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Current Labor Statistics: Labor Force Data

24. Annual data: Quarterly Census of Employment and Wages, by ownership

Average Averagle Total annual wages |Average annual wage Aver:lge
Year establishments annua (in thousands) per employee weekly
employment wage
Total covered (Ul and UCFE)
2000 .. 7,879,116 129,877,063 $4,587,708,584 $35,323 $679
2001 .. 7,984,529 129,635,800 4,695,225,123 36,219 697
2002 .. 8,101,872 128,233,919 4,714,374,741 36,764 707
2003 .. 8,228,840 127,795,827 4,826,251,547 37,765 726
2004 .. 8,364,795 129,278,176 5,087,561,796 39,354 757
2005 .. 8,571,144 131,571,623 5,351,949,496 40,677 782
2006 .. 8,784,027 133,833,834 5,692,569,465 42,535 818
2007 .. 8,971,897 135,366,106 6,018,089,108 44,458 855
2008 .. 9,082,049 134,805,659 6,142,159,200 45,563 876
2009 .. 9,003,197 128,607,842 5,859,232,422 45,559 876
Ul covered
2000 .. 7,828,861 127,005,574 $4,454,966,824 $35,077 $675
2001 .. 7,933,536 126,883,182 4,560,511,280 35,943 691
2002 .. 8,051,117 125,475,293 4,570,787,218 36,428 701
2003 .. 8,177,087 125,031,551 4,676,319,378 37,401 719
2004 .. 8,312,729 126,538,579 4,929,262,369 38,955 749
2005 .. 8,518,249 128,837,948 5,188,301,929 40,270 774
2006 .. 8,731,111 131,104,860 5,522,624,197 42,124 810
2007 .. 8,908,198 132,639,806 5,841,231,314 44,038 847
2008 .. 9,017,717 132,043,604 5,959,055,276 45,129 868
2009 .. 8,937,616 125,781,130 5,667,704,722 45,060 867
Private industry covered
2000 .. 7,622,274 110,015,333 $3,887,626,769 $35,337 $680
2001 .. 7,724,965 109,304,802 3,952,152,155 36,157 695
2002 .. 7,839,903 107,577,281 3,930,767,025 36,539 703
2003 .. 7,963,340 107,065,553 4,015,823,311 37,508 721
2004 .. 8,093,142 108,490,066 4,245,640,890 39,134 753
2005 .. 8,294,662 110,611,016 4,480,311,193 40,505 779
2006 .. 8,505,496 112,718,858 4,780,833,389 42,414 816
2007 .. 8,681,001 114,012,221 5,057,840,759 44,362 853
2008 .. 8,789,360 113,188,643 5,135,487,891 45,371 873
2009 .. 8,709,115 106,947,104 4,829,211,805 45,155 868
State government covered
2000 .. 65,096 4,370,160 $158,618,365 $36,296 $698
2001 .. 64,583 4,452,237 168,358,331 37,814 727
2002 .. 64,447 4,485,071 175,866,492 39,212 754
2003 .. 64,467 4,481,845 179,528,728 40,057 770
2004 .. 64,544 4,484,997 184,414,992 41,118 791
2005 .. 66,278 4,527,514 191,281,126 42,249 812
2006 .. 66,921 4,565,908 200,329,294 43,875 844
2007 .. 67,381 4,611,395 211,677,002 45,903 883
2008 .. 67,675 4,642,650 222,754,925 47,980 923
2009 .. 67,075 4,639,715 226,148,903 48,742 937
Local government covered
2000 .o 141,491 12,620,081 $408,721,690 $32,387 $623
2001 .. 143,989 13,126,143 440,000,795 33,521 645
2002 .. 146,767 13,412,941 464,153,701 34,605 665
2003 .. 149,281 13,484,153 480,967,339 35,669 686
2004 .. 155,043 13,563,517 499,206,488 36,805 708
2005 .. 157,309 13,699,418 516,709,610 37,718 725
2006 .. 158,695 13,820,093 541,461,514 39,179 753
2007 .. 159,816 14,016,190 571,713,553 40,790 784
2008 .. 160,683 14,212,311 600,812,461 42,274 813
2009 161,427 14,194,311 612,344,014 43,140 830
Federal government covered (UCFE)

2000 .. 50,256 2,871,489 $132,741,760 $46,228 $889
2001 .. 50,993 2,752,619 134,713,843 48,940 941
2002 .. 50,755 2,758,627 143,587,523 52,050 1,001
2003 .. 51,753 2,764,275 149,932,170 54,239 1,043
2004 .. 52,066 2,739,596 158,299,427 57,782 1111
2005 .. 52,895 2,733,675 163,647,568 59,864 1,151
2006 .. 52,916 2,728,974 169,945,269 62,274 1,198
2007 .. 63,699 2,726,300 176,857,794 64,871 1,248
2008 .. 64,332 2,762,055 183,103,924 66,293 1,275
2009 .. 65,581 2,826,713 191,527,700 67,756 1,303

NOTE: Data are final. Detail may not add to total due to rounding.
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25. Annual data: Quarterly Census of Employment and Wages, establishment size and employment, private ownership, by
supersector, first quarter 2009

Size of establishments

Industry, establishments, and

employment Total Fewerthan| 5t09 | 10t019 | 201049 | 501099 | 1000249 | 250t0 499 | 500t0 999 [ 1000 O
5 workers! | workers workers workers workers workers workers workers
workers
Total all industries?
Establishments, first quarter . 8,673,470 5,396,379| 1,372,066 917,124 619,710 208,342 116,230 28,460 10,018 5,141

Employment, March 106,811,928 7,655,167| 9,090,916 12,402,665| 18,661,722| 14,311,905| 17,267,316| 9,739,523| 6,812,850| 10,869,864

Natural resources and mining
Establishments, first quarter .
Employment, March

125,678 71,920 23,395 14,867 9,674 3,218 1,798 557 189 60
1,671,238 114,506 154,613 200,225 290,721 219,346 272,879 190,717 127,225 101,006

Construction
Establishments, first quarter .
Employment, March

841,895 593,637 117,797 69,486 42,421 12,009 5,208 1,004 254 79
5,927,257 750,065 771,369 934,164| 1,265,441 817,103 768,721 335,349 170,276 114,769

Manufacturing
Establishments, first quarter .
Employment, March

353,643 145,720 59,845 52,049 48,545 22,752 16,627 5,187 1,972 946
12,092,961 244,232 401,010 715,491| 1,510,229| 1,588,920 2,528,984| 1,779,448| 1,333,297 1,991,350

Trade, transportation, and utilities
Establishments, first quarter .
Employment, March

1,894,905| 1,033,036 375,292 246,643 148,518 49,772 32,487 7,193 1,500 464
24,586,392| 1,677,443 2,499,579 3,315,288| 4,451,666 3,466,697| 4,754,309 2,475,362 986,198 959,850

Information
Establishments, first quarter .
Employment, March

146,483 86,433 20,709 15,824 13,049 5,437 3,310 1,046 458 217
2,855,390 116,231 137,955 215,809 401,856 374,575 498,814 363,892 311,123 435,135

Financial activities
Establishments, first quarter .
Employment, March

841,782 557,483 151,027 76,069 37,169 11,153 5,768 1,759 907 447
7,643,521 858,488 993,689| 1,001,354| 1,107,323 763,190 864,862 608,781 630,533 815,301

Professional and business services
Establishments, first quarter .
Employment, March

1,517,365| 1,055,297 196,348 124,698 83,581 30,884 18,369 5,326 2,047 815
16,516,273| 1,410,994| 1,290,519| 1,682,005| 2,542,519| 2,131,798| 2,769,134 1,819,751| 1,394,329| 1,475,224

Education and health services
Establishments, first quarter .
Employment, March

858,136 417,186 184,310 120,602 78,973 28,774 20,050 4,427 1,976 1,838
18,268,572 733,986| 1,225,826| 1,623,193| 2,380,692| 2,002,526 3,016,357 1,503,953| 1,376,575| 4,405,464

Leisure and hospitality
Establishments, first quarter .
Employment, March

733,354 283,960 124,005 140,576 133,542 38,935 9,942 1,532 603 259
12,723,443 448,520 837,732 1,973,561 4,006,199| 2,578,345 1,402,865 518,812 411,444 545,965

Other services
Establishments, first quarter .
Employment, March

1,193,934 988,947 116,718 55,617 24,052 5,381 2,663 428 112 16
4,361,271| 1,168,997 762,081 732,752 699,997 367,591 389,163 143,040 71,850 25,800

1 Includes establishments that reported no workers in March 2009. NOTE: Data are final. Detail may not add to total due to rounding.

2 Includes data for unclassified establishments, not shown separately.
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Current Labor Statistics: Labor Force Data

26. Continued — Average annual wages for 2008 and 2009 for all covered
workerst by metropolitan area

Average annual wagess

Metropolitan areaz Percent

2008 2000 | Shange

2008-09
Cumberland, MD-WV $32,583 $33,409 25
Dallas-Fort Worth Arllngton X 50,331 49,965 -0.7
Dalton, GA ...... 34,403 35,024 1.8
Danville, IL . . 35,602 35,552 -0.1
Danville, VA 30,580 30,778 0.6
Davenport-Moline-Rock Island IA-IL . 40,425 40,790 0.9
Dayton, OH ...... 40,824 40,972 0.4
Decatur, AL . 36,855 37,145 0.8
Decatur, IL ......... 42,012 41,741 -0.6
Deltona-Daytona Beach- Ormond Beach FL 32,938 33,021 0.3
Denver-Aurora, CO 51,270 51,733 0.9
Des Moines, I1A 43,918 44,073 0.4
Detroit- Warren Livonia, Mi 50,081 48,821 -2.5
Dothan, Al 32,965 33,888 2.8
Dover, DE 36,375 37,039 1.8
Dubuque, IA ...... 35,656 35,665 0.0
Duluth, MN-WI . 36,307 36,045 -0.7
Durham, NC ...... 53,700 54,857 22
Eau Claire, WI 33,549 34,186 1.9
ElCentro, CA ...ccovveevveeieennn 33,239 34,220 3.0
Elizabethtown, KY ... 33,728 34,970 3.7
Elkhart-Goshen, IN .. 35,858 35,823 -0.1
Elmira, NY ... 36,984 36,995 0.0
El Paso, TX . 31,837 32,665 2.6
Erie, PA 35,992 35,995 0.0
Eugene- Spnngﬁeld OR . 35,380 35,497 0.3
Evansville, IN-KY ........ 38,304 38,219 -0.2
Fairbanks, AK .. 44,225 45,328 25
Fajardo, PR ...... . . . 22,984 23,467 2.1
Fargo, ND-MN ......ccooiiiiiiiiccce . 36,745 37,309 15
Farmington, NM 41,155 40,437 -1.7
Fayetteville, NC 34,619 35,755 3.3
Fayetteville- Spnngdale Rogers AR-MO 39,025 40,265 3.2
Flagstaff, AZ .... . 35,353 36,050 2.0
Flint, MI . 39,206 38,682 -1.3
Florence, SC ..... 34,841 35,509 1.9
Florence-Muscle Shoals, AL 32,088 32,471 1.2
Fond du Lac, WI 36,166 35,667 -1.4
Fort Collins-Loveland, CO . 40,154 40,251 0.2
Fort Smith, AR-OK 32,130 32,004 -0.4
Fort Walton Beach-Crestview-Destin, FL 36,454 37,823 3.8
Fort Wayne, IN 36,806 37,038 0.6
Fresno, CA ... 36,038 36,427 1.1
Gadsden, AL ... 31,718 32,652 2.9
Gainesville, FL . 37,282 38,863 4.2
Gainesville, GA 37,929 37,924 0.0
Glens Falls, NY 34,531 35,215 2.0
Goldsboro, NC . 30,607 30,941 11
Grand Forks, ND-MN .. 32,207 33,455 3.9
Grand Junction, CO ... 39,246 38,450 -2.0
Grand Rapids-" Wyomlng MI 39,868 40,341 1.2
Great Falls, MT 31,962 32,737 24
Greeley, CO ...... 38,700 37,656 -2.7
Green Bay, WI . 39,247 39,387 0.4
Greensboro-High Point, N 37,919 38,020 0.3
Greenville, NC . 34,672 35,542 25
Greenville, SC . 37,592 37,921 0.9
Guayama, PR .. 27,189 28,415 4.5
Gulfport-Biloxi, MS 35,700 36,251 15
Hagerstown-Martinsburg, MD-WV .. 36,472 36,459 0.0
Hanford-Corcoran, CA ... 35,374 35,402 0.1
Harrisburg-Carlisle, PA 42,330 43,152 1.9
Harrisonburg, VA ........ 34,197 34,814 18
Hartford-West Hartford-East Hartford, CT 54,446 54,534 0.2
Hattiesburg, MS ... 31,629 32,320 2.2
Hickory-Lenoir-Morganton, NC 32,810 32,429 -1.2
Hinesville-Fort Stewart, GA .. 33,854 35,032 35
Holland-Grand Haven, Ml .. 37,953 37,080 -2.3
Honolulu, HI ...... 42,090 42,814 1.7
Hot Springs, AR 29,042 29,414 13
Houma-Bayou Cane-Thibodaux, LA .. 44,345 44,264 -0.2
Houston-Baytown-Sugar Land, TX . 55,407 54,779 -1.1
Huntington-Ashland, WV-KY-OH .... 35,717 36,835 3.1
Huntsville, AL ... 47,427 49,240 3.8
Idaho Falls, ID . 30,485 30,875 1.3
Indianapolis, IN 43,128 43,078 -0.1
lowa City, IA 39,070 39,703 1.6
Ithaca, NY ... 41,689 42,779 2.6
Jackson, MI 38,672 38,635 -0.1
Jackson, MS ... 36,730 37,118 11

See footnotes at end of table.
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26. Continued — Average annual wages for 2008 and 2009 for all covered

workerst by metropolitan area

Average annual wagess

. Percent
Metropolitan areaz

2008 2009 | Shange

2008-09
Cumberland, MD-WV ... $32,583 $33,409 25
Dallas-Fort Worth-, Arllngt 50,331 49,965 -0.7
Dalton, GA ... 34,403 35,024 1.8
Danvnle IL 35,602 35,552 -0.1
Danville, VA . 30,580 30,778 0.6
Davenport-Moline-| Rock Island 1AL 40,425 40,790 0.9
Dayton, OH .. 40,824 40,972 0.4
Decatur, AL 36,855 37,145 0.8
Decatur, IL ... 42,012 41,741 -0.6
Deltona-Daytol 32,938 33,021 0.3
Denver-Aurora, CO 51,270 51,733 0.9
Des Moines, IA ...... 43,918 44,073 0.4
Detroit-Warren-Livonia, M| 50,081 48,821 -2.5
Dothan, AL ... . 32,965 33,888 2.8
Dover, DE . 36,375 37,039 1.8
Dubuque, IA . 35,656 35,665 0.0
Duluth, MN-WI . 36,307 36,045 -0.7
Durham, NC . 53,700 54,857 2.2
Eau Claire, WI 33,549 34,186 1.9
El Centro, CA ... 33,239 34,220 3.0
Elizabethtown, KY . 33,728 34,970 3.7
Elkhart-Goshen, IN 35,858 35,823 -0.1
Elmira, NY ... . 36,984 36,995 0.0
El Paso, TX 31,837 32,665 2.6
Erie, PA 35,992 35,995 0.0
Eugene- Sprlngfleld OR 35,380 35,497 0.3
Evansville, IN-KY ... 38,304 38,219 -0.2
Fairbanks, AK .. 44,225 45,328 25
Fajardo, PR . 22,984 23,467 21
Fargo, ND-MN . 36,745 37,309 1.5
Farmington, NM .......cccccoviininns 41,155 40,437 -1.7
Fayetteville, NC ........cccceeviins 34,619 35,755 3.3
Fayetteville- Sprmgdale Rogers AR-MO 39,025 40,265 3.2
Flagstaff, AZ ... 35,353 36,050 2.0
Flint, MI 39,206 38,682 -1.3
FIorence SC . 34,841 35,509 1.9
Florence-Muscle Shoals AL 32,088 32,471 1.2
Fond du Lac, WI ..... 36,166 35,667 -1.4
Fort Collins-Loveland, CO ... 40,154 40,251 0.2
Fort Smith, AR-OK . 32,130 32,004 -0.4
Fort Walton Beach-Crestview-Destin, FL ... 36,454 37,823 3.8
Fort Wayne, IN ... 36,806 37,038 0.6
Fresno, CA .. 36,038 36,427 1.1
Gadsden, AL 31,718 32,652 2.9
Gainesville, FL . 37,282 38,863 4.2
Gainesville, GA 37,929 37,924 0.0
Glens Falls, NY 34,531 35,215 2.0
Goldsboro, NC . 30,607 30,941 11
Grand Forks, ND: 32,207 33,455 3.9
Grand Junction, CO 39,246 38,450 -2.0
Grand Rapids-Wyoming, MI ... 39,868 40,341 1.2
Great Falls, MT ...... 31,962 32,737 2.4
Greeley, CO . 38,700 37,656 -2.7
Green Bay, WI . 39,247 39,387 0.4
Greensboro-High Pomt NC . 37,919 38,020 0.3
Greenville, NC . 34,672 35,542 25
Greenville, SC . 37,592 37,921 0.9
Guayama, PR .. 27,189 28,415 4.5
Gulfport-Biloxi, MS . 35,700 36,251 15
Hagerstown-| Mamnsburg MD WV 36,472 36,459 0.0
Hanford-Corcoran, CA .. 35,374 35,402 0.1
Harrisburg-Carlisle, PA . 42,330 43,152 19
Harrisonburg, VA .. 34,197 34,814 1.8
Hartford-West Hartford-East Hartford CT s 54,446 54,534 0.2
Hattiesburg, MS .......ccccoeiirinns 31,629 32,320 2.2
Hickory-Lenoir-Morganton, NC 32,810 32,429 -1.2
Hinesville-Fort Stewart, GA . 33,854 35,032 35
Holland-Grand Haven, MI ... 37,953 37,080 -2.3
Honolulu, HI ........... . . 42,090 42,814 1.7
HOt SPriNGS, AR oo 29,042 29,414 1.3
Houma-Bayou Cane-Thibodaux, LA . 44,345 44,264 -0.2
Houston-Baytown-Sugar Land, TX 55,407 54,779 -1.1
Huntington-Ashland, WV-KY-OH . 35,717 36,835 3.1
Huntsville, AL . 47,427 49,240 3.8
idaho Falls, ID . 30,485 30,875 1.3
Indianapolis, IN 43,128 43,078 -0.1
lowa City, IA 39,070 39,703 1.6
Ithaca, NY . 41,689 42,779 2.6
Jackson, MI 38,672 38,635 -0.1
JaCKSON, MS ..o 36,730 37,118 1.1

See footnotes at end of table.
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Current Labor Statistics: Labor Force Data

26. Continued — Average annual wages for 2008 and 2009 for all covered
workerst by metropolitan area

Average annual wagess

Metropolitan areaz Percent

2008 2009 | Shange

2008-09
Jackson, TN ... $35,975 $35,959 0.0
Jacksonville, FL 41,524 41,804 0.7
Jacksonville, NC 27,893 29,006 4.0
Janesville, WI ......... 36,906 36,652 -0.7
Jefferson City, MO . 33,766 34,474 2.1
Johnson City, TN ... 32,759 33,949 3.6
Johnstown, PA .. 32,464 33,238 2.4
Jonesboro, AR 31,532 31,793 0.8
Joplin, MO .. 32,156 32,741 1.8
Kalamazoo-P: 40,333 40,044 -0.7
Kankakee-Bradley, IL . 34,451 34,539 0.3
Kansas City, MO-KS ... 44,155 44,331 0.4
Kennewick-Richland-Pasco, WA . 41,878 43,705 4.4
Killeen-Temple-Fort Hood, TX . 34,299 35,674 4.0
Kingsport-Bristol-Bristol, TN-VA 37,260 37,234 -0.1
Kingston, NY .. 35,883 36,325 1.2
Knoxville, TN 38,912 39,353 11
Kokomo, IN ... 44,117 42,248 4.2
La Crosse, WI-MN . 34,078 34,836 2.2
Lafayette, IN ........... 37,832 38,313 13
Lafayette, LA .......... 42,748 42,050 -1.6
Lake Charles, LA 39,982 39,263 -1.8
Lakeland, FL .. 35,195 35,485 0.8
Lancaster, PA 38,127 38,328 0.5
Lansing-East Lan: ng MI 42,339 42,764 1.0
Laredo, TX 29,572 29,952 1.3
Las Cruces, NM . 32,894 34,264 4.2
Las Vegas-| Paradlse NV .. 43,120 42,674 -1.0
Lawrence, KS - 32,313 32,863 17
Lawton, OK ..o 32,258 33,206 29
Lebanon, PA ... s 33,900 34,416 15
Lewiston, ID-WA ..... 32,783 32,850 0.2
Lewiston-Auburn, ME . 34,396 34,678 0.8
Lexington- Fayette KY 40,034 40,446 1.0
Lima, OH ... 35,381 36,224 2.4
Lincoln, NE . 35,834 36,281 1.2
Little Rock-North Little Rock, AR . 38,902 40,331 3.7
Logan, UT-ID ......... 29,392 29,608 0.7
Longview, TX . 38,902 38,215 -1.8
Longview, WA 37,806 38,300 13
Los Angeles-Long Beach-Santa Ana, CA ... 51,520 51,344 -0.3
Louisville, KY-IN ..... 40,596 41,101 1.2
Lubbock, TX .. 33,867 34,318 1.3
Lynchburg, VA 35,207 35,503 0.8
Macon, GA .. 34,823 35,718 2.6
Madera, CA 34,405 34,726 0.9
Madison, WI ... 42,623 42,861 0.6
Manchester-| Nashua NH .. 50,629 49,899 -1.4
Mansfield, OH ......... 33,946 33,256 -2.0
Mayaguez, PR .. 22,394 23,634 55
McAllen-Edinburg-Pharr, TX ... 28,498 29,197 25
Medford, OR ........... . 33,402 34,047 1.9
Memphis, TN-MS-AR ... 43,124 43,318 0.4
Merced, CA ............. 33,903 34,284 11
Miami-Fort Lauderdale-Miami Beach FL . 44,199 44,514 0.7
Michigan City-La Porte, IN . 33,507 33,288 -0.7
Midland, TX ........... 50,116 47,557 -5.1
Milwaukee-Waukesha-West Allis, WI ....... 44,462 44,446 0.0
Minneapolis-St. Paul-Bloomington, MN-WI . 51,044 50,107 -1.8
Missoula, MT ..o 33,414 33,869 1.4
Mobile, AL ..o e 38,180 39,295 29
Modesto, CA 37,867 38,657 21
Monroe, LA . 32,796 33,765 3.0
Monroe, Ml 41,849 41,055 -1.9
Montgomery, A 37,552 38,441 2.4
Morgantown, WV .. 37,082 38,637 4.2
Morristown, TN ...... 32,858 32,903 0.1
Mount Vernon-Anacortes, WA 36,230 37,098 2.4
Muncie, IN .....coeee 32,420 32,822 1.2
Muskegon-Norton Shores, Ml .. 36,033 35,654 -1.1
Myrtle Beach-Conway-North Myrtle Beach, SC . 28,450 28,132 -1.1
Napa, CA ..o 45,061 45,174 0.3
Naples-Marco Island, FL 40,178 39,808 -0.9
Nashville-Davidson--Murfreesboro, TN . 43,964 43,811 -0.3
New Haven-Milford, CT ............... 48,239 48,681 0.9
New Orleans-Metairie-Kenner, LA 45,108 45,121 0.0
New York-Northern New Jersey-Long Island, NY-NJ-PA 66,548 63,773 -4.2
Niles-Benton Harbor, Ml ... 38,814 39,097 0.7
Norwich-New London, CT . 46,727 47,245 1.1
Ocala, FL ...cccccvvvnee 32,579 32,724 0.4

See footnotes at end of table.
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26. Continued — Average annual wages for 2008 and 2009 for all covered

workers? by metropolitan area

Average annual wagess

) Percent
Metropolitan areaz

2008 2000 | Shange

2008-09
0Ocean City, NJ ..o $33,529 $33,477 -0.2
Odessa, TX . 44,316 42,295 -4.6
Ogden-Clearfield, UT 34,778 35,562 2.3
Oklahoma City, OK 39,363 39,525 0.4
Olympia, WA .......... 40,714 41,921 3.0
Omaha-Council Bluffs, NE-IA . 40,097 40,555 1.1
Orlando, FL ............. 39,322 39,225 -0.2
Oshkosh-Neenah, Wl ...........c.cooiiinnnne 41,781 41,300 -1.2
Owensboro, KY ..... 34,956 35,264 0.9
Oxnard-Thousand Oaks- Ventura ‘cA 46,490 47,066 1.2
Palm Bay-Melbourne-Titusville, FL 42,089 43,111 2.4
Panama City-Lynn Haven, FL ... 34,361 34,857 14
Parkersburg-Marietta, WV-OH 35,102 35,650 1.6
Pascagoula, MS ..... 42,734 43,509 1.8
Pensacola-Ferry Pass-Brent, F 34,829 35,683 25
Peoria, IL ..o 44,562 44,747 0.4
Philadelphia-Camden-Wilmington, PA-NJ- DE-MD 51,814 52,237 0.8
Phoenix-Mesa-Scottsdale, AZ ... 44,482 44,838 0.8
Pine Bluff, AR ......... R 34,106 34,588 1.4
PESOUIGN, PA oo 44,124 44,234 0.2
Pittsfield, MA ... 38,957 38,690 -0.7
Pocatello, ID 30,608 30,690 0.3
Ponce, PR ... . 21,818 22,556 3.4
Portland-South Portland-Biddeford, ME .. 39,711 40,012 0.8
Portland-Vancouver-Beaverton, OR-WA . 45,326 45,544 0.5
Port St. Lucie-Fort Pierce, FL .............. 36,174 36,130 -0.1
Poughkeepsie-Newburgh-Middletown, NY . 42,148 43,054 2.1
Prescott, AZ .....ccovviiviiie 33,004 32,927 -0.2
Providence-New Bedford-Fall River, RI-MA 42,141 42,428 0.7
Provo-Orem, UT ..o 35,516 35,695 0.5
Pueblo, CO ............. 34,055 34,889 2.4
Punta Gorda, FL ..... 32,927 32,563 -1.1
Racine, Wl .............. 41,232 40,623 -15
Raleigh-Cary, NC 43,912 44,016 0.2
Rapid City, SD ...... 32,227 32,821 1.8
Reading, PA 40,691 41,083 1.0
Redding, CA 35,655 35,912 0.7
Reno-Sparks, NV . 42,167 42,232 0.2
Richmond, VA ......... . 45,244 44,960 -0.6
Riverside-San Bernardino-! Ontarlo CA 38,617 38,729 0.3
Roanoke, VA .......... 36,475 37,153 1.9
Rochester, MN . . 46,196 46,999 1.7
Rochester, NY . 41,728 41,761 0.1
Rockford, IL 39,210 38,843 -0.9
Rocky Mount, NC .. 33,110 33,613 1.5
Rome, GA ..o 35,229 35,913 1.9
Sacramento--Arden-Arcade--Roseville, cA” 47,924 48,204 0.6
Saginaw-Saginaw Township North, Ml ... 37,549 38,009 1.2
St. Cloud, MN ..., R 35,069 35,883 23
St. George, UT i 29,291 29,608 11
St. Joseph, MO-KS .........cccooeeee 32,651 33,555 2.8
St. Louis, MO-IL ... 45,419 44,080 -2.9
Salem, OR . 34,891 35,691 2.3
Salinas, CA 40,235 40,258 0.1
Salisbury, M 35,901 36,396 14
Salt Lake City, UT 41,628 42,613 2.4
San Angelo, TX ..... 32,852 33,043 0.6
San Antonio, TX ..... 38,876 39,596 19
San Diego- -Carlsbad-San Marcos, CA 49,079 49,240 0.3
Sandusky, OH .....ccccceviiiiiine 33,760 33,117 -1.9
San Francisco-Oakland-Fremont, CA . 65,100 65,367 0.4
San German-Cabo Rojo, PR ............ 19,875 20,452 2.9
San Jose-Sunnyvale-Santa Clara, CA 80,063 79,609 -0.6
San Juan-Caguas-Guaynabo, PR ... 26,839 27,620 2.9
San Luis Obispo-Paso Robles, CA ... 38,134 38,913 2.0
Santa Barbara-Santa Maria-Goleta, CA 42,617 43,257 15
Santa Cruz-Watsonville, CA ... 41,471 40,880 -1.4
Santa Fe, NM ......... 38,646 39,536 2.3
Santa Rosa-Petaluma, CA .. 43,757 43,274 -1.1
Sarasota-Bradenton-Venice, 36,781 36,856 0.2
Savannah, GA ........ 37,846 38,343 1.3
Scranton--Wilkes-Barre, PA ... 34,902 35,404 1.4
Seattle-Tacoma-Bellevue, WA 53,667 54,650 1.8
Sheboygan, WI ...... . 37,834 38,114 0.7
Sherman-Denison, TX ..... 36,081 36,151 0.2
Shreveport-Bossier City, LA 36,308 36,706 1.1
Sioux City, IA-NE-SD . 34,326 34,087 -0.7
Sioux Falls, SD ...... 36,982 37,562 1.6
South Bend-Mishawaka, IN-M 37,654 37,811 0.4
Spartanburg, SC ......cccvvviiiens 39,313 39,104 -0.5

See footnotes at end of table.
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26. Continued — Average annual wages for 2008 and 2009 for all covered

workers? by metropolitan area

Average annual wagess

Metropolitan areaz Percent

2008 2000 | Shange

2008-09
Spokane, WA .. $36,792 $38,112 3.6
Springfield, IL .. 44,416 45,602 2.7
Springfield, MA 40,969 41,248 0.7
Springfield, MO 32,971 33,615 2.0
Springfield, OH ...... 33,158 33,725 1.7
State College, PA .. 38,050 38,658 1.6
Stockton, CA 39,075 39,274 0.5
Sumter, SC .. 30,842 31,074 0.8
Syracuse, NY .. . 40,554 41,141 1.4
Tallahassee, FL ..... 37,433 38,083 1.7
Tampa-St. Petersburg-Clearwater, FL 40,521 41,480 2.4
Terre Haute, IN ..., 33,562 33,470 -0.3
Texarkana, TX-Texarkana, AR 35,002 35,288 0.8
Toledo, OH . 39,686 39,098 -1.5
Topeka, KS .. 36,714 37,651 2.6
Trenton-Ewing, 60,135 59,313 -1.4
Tucson, AZ .. 39,973 40,071 0.2
Tulsa, OK ... 40,205 40,108 -0.2
Tuscaloosa, AL 37,949 38,309 0.9
Tyler, TX 38,817 38,845 0.1
Utica-Rome, NY ..... 34,936 35,492 1.6
Valdosta, GA .. 29,288 29,661 13
Vallejo-Fairfield, CA 45,264 47,287 4.5
Vero Beach, FL 36,557 35,937 -1.7
Victoria, TX ... . . . 39,888 38,608 -3.2
Vineland-Millville-Bridgeton, NJ .............. 40,709 41,145 1.1
Virginia Beach-Norfolk-Newport News, VA-NC 38,696 39,614 2.4
Visalia-Porterville, CA 32,018 32,125 0.3
Waco, TX ..o 35,698 36,731 29
Warner Robins, GA 40,457 41,820 34
Washington-Arlington-Alexandria, DC-VA-MD-WV . 62,653 64,032 2.2
Waterloo-Cedar Falls, 1A ... 37,363 37,919 15
Wausau, WI ............ . 36,477 36,344 -0.4
Weirton-Steubenville, WV-OH 35,356 34,113 -3.5
Wenatchee, WA ..... 30,750 31,200 15
Wheeling, WV-OH . 32,915 33,583 2.0
Wichita, KS ............ 40,423 40,138 -0.7
Wichita Falls, TX . 34,185 33,698 -1.4
Williamsport, PA ... 33,340 34,188 25
Wilmington, NC ...... 35,278 36,204 2.6
Winchester, VA-WV 37,035 38,127 29
Winston-Salem, NC 39,770 39,874 0.3
Worcester, MA 45,955 45,743 -0.5
Yakima, WA . 30,821 31,366 1.8
Yauco, PR ... 19,821 20,619 4.0
York-Hanover, . R 39,379 39,798 1.1
Youngstown-Warren-Boardman, OH-PA 34,403 33,704 -2.0
Yuba City, CA . . . 36,538 37,289 2.1
Yuma, AZ 31,351 32,474 3.6

1 Includes workers covered by Unemployment
Insurance (Ul) and Unemployment Compensation
for Federal Employees (UCFE) programs.

2 Includes data for Metropolitan Statistical
Areas (MSA) as defined by OMB Bulletin No.
04-03 as of February 18, 2004.
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27. Annual data: Employment status of the population

[Numbers in thousands]

Employment status 2001* 2002" 2003" 2004 2005 2006 2007 2008 2009 2010 2011
Civilian noninstitutional population........... 215,092 217,570 221,168 223,357 226,082 228,815 231,867 233,788 235,801 237,830 239,618
Civilian labor force 143,734 144,863 146,510 147,401 149,320 151,428 153,124 154,287 154,142 153,889 153,617
Labor force participation rate. 66.8 66.6 66.2 66.0 66.0 66.2 66.0 66.0 65.4 64.7 64.1
Employed 136,933 136,485 137,736 139,252 141,730 144,427 146,047 145,362 139,877 139,064 139,869
Employment-population ratio 63.7 62.7 62.3 62.3 62.7 63.1 63.0 62.2 59.3 58.5 58.4
Unemployed.. 6,801 8,378 8,774 8,149 7,591 7,001 7,078 8,924 14,265 14,825 13,747
Unemployment rate. 4.7 5.8 6.0 55 5.1 4.6 4.6 5.8 9.3 9.6 8.9
Not in the labor force...........cccoceoeninnn, 71,359 72,707 74,658 75,956 76,762 77,387 78,743 79,501 81,659 83,941 86,001

1 Not strictly comparable with prior years.

28. Annual data: Employment levels by industry

[In thousands]

Industry 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011
Total private employment..........ccccevvveienns 110,708 108,828 108,416 109,814 111,899 114,113 115,380 114,281 108,252 107,384 109,254
Total nonfarm employment...................... 131,826 130,341 129,999 131,435 133,703 136,086 137,598 136,790 130,807 129,874 131,359
Goods-producing 23,873 22,557 21,816 21,882 22,190 22,530 22,233 21,335 18,558 17,751 18,021
Natural resources and mining 606 583 572 591 628 684 724 767 694 705 784
Construction 6,826 6,716 6,735 6,976 7,336 7,691 7,630 7,162 6,016 5,518 5,504
Manufacturing.........ccoceeveeveneniennneee 16,441 15,259 14,509 14,315 14,227 14,155 13,879 13,406 11,847 11,528 11,733
Private service-providing..............coceveenene 86,834 86,271 86,600 87,932 89,709 91,582 93,147 92,946 89,695 89,633 91,234
Trade, transportation, and utilities 25,983 25,497 25,287 25,533 25,959 26,276 26,630 26,293 24,906 24,636 25,019
Wholesale trade 5,773 5,652 5,608 5,663 5,764 5,905 6,015 5,943 5,587 5,452 5,529
Retail trade.... 15,239 15,025 14,917 15,058 15,280 15,353 15,520 15,283 14,522 14,440 14,643
Transportation and warehousing 4,372 4,224 4,185 4,249 4,361 4,470 4,541 4,508 4,236 4,191 4,292
UtIItES. ..o 599 596 577 564 554 549 553 559 560 553 555
Information 3,629 3,395 3,188 3,118 3,061 3,038 3,032 2,984 2,804 2,707 2,659
Financial activities. 7,808 7,847 7,977 8,031 8,153 8,328 8,301 8,145 7,769 7,652 7,681
Professional and business services..... 16,476 15,976 15,987 16,394 16,954 17,566 17,942 17,735 16,579 16,728 17,331
Education and health services............ 15,645 16,199 16,588 16,953 17,372 17,826 18,322 18,838 19,193 19,531 19,884
Leisure and hospitality... 12,036 11,986 12,173 12,493 12,816 13,110 13,427 13,436 13,077 13,049 13,320
Other services 5,258 5,372 5,401 5,409 5,395 5,438 5,494 5,515 5,367 5,331 5,342
GOVerNMENt......ooovviiiiiiiiiiii 21,118 21,513 21,583 21,621 21,804 21,974 22,218 22,509 22,555 22,490 22,104
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29. Annual data: Average hours and earnings of production or nonsupervisory workers on nonfarm
payrolls, by industry

Industry 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011

Private sector:
Average weekly hours
Average hourly earnings (in dollars
Average weekly earnings (in dollars).
Goods-producing:

34.0 33.9 33.7 33.7 33.8 33.9 33.9 33.6 33.1 334 33.6
14.54 14.97 15.37 15.69 16.13 16.76 17.43 18.08 18.63 19.07 19.47
493.79 506.75| 518.06| 529.09| 544.33 567.87| 590.04| 607.95| 617.18 636.92 654.87

Average weekly hours... 39.9 39.9 39.8 40.0 40.1 40.5 40.6 40.2 39.2 40.4 40.9
Average hourly earnings (in dollars) 15.78 16.33 16.80 17.19 17.60 18.02 18.67 19.33 19.90 20.28 20.67
Average weekly earnings (in dollars)..........cccceveues 630.04 651.55 669.13 688.17 705.31 730.16 757.50 776.63 779.68 818.96 845.04
Natural resources and mining

Average weekly hours...........cocoeoeiiiiiiniiiiiii 44.6 43.2 43.6 445 45.6 45.6 45.9 451 43.2 44.6 46.7

17.00 17.19 17.56 18.07 18.72 19.90 20.97 22.50 23.29 23.82 2451
757.96 741.97| 765.94| 804.01| 853.87 907.95| 962.63| 1014.69| 1006.67| 1063.11| 1145.09

Average hourly earnings (in dollars)...
Average weekly earnings (in dollars).
Construction:

Average weekly hours 38.7 38.4 38.4 38.3 38.6 39.0 39.0 38.5 37.6 38.4 39.0
Average hourly earnings (in dollars) 18.00 18.52 18.95 19.23 19.46 20.02 20.95 21.87 22.66 23.22 23.64
Average weekly earnings (in dollars)...........ccccu.. 695.86 711.82 727.00 735.55 750.37 781.59 816.23 842.61 851.76 891.83 921.63
Manufacturing:
Average weekly hours..........cccceeevvieiiiiiisieinn| 40.3 40.5 40.4 40.8 40.7 41.1 41.2 40.8 39.8 41.1 41.4
Average hourly earnings (in dollars)...........c.ccccuo... 14.76 15.29 15.74 16.14 16.56 16.81 17.26 17.75 18.24 18.61 18.94
Average weekly earnings (in dollars)..................... 595.15 618.62 635.99 658.52 673.34 691.05 711.53 724.46 726.12 765.15 785.02
Private service-providing:
Average Weekly hoUrS...........cocvvererereresieienns 32.5 325 32.3 32.3 32.4 324 32.4 32.3 32.1 32.2 324
Average hourly earnings (in dollars) 14.18 14.59 14.99 15.29 15.73 16.42 17.11 17.77 18.35 18.81 19.21

Average weekly earnings (in dollars 461.08 473.80 484.71 494.22 509.56 532.60 554.89 574.20 588.20 606.12 622.42

Trade, transportation, and utilities:

Average weekly hours 335 33.6 33.6 33.5 334 334 333 33.2 329 33.3 33.7
Average hourly earnings (in dollars) 13.70 14.02 14.34 14.58 14.92 15.39 15.78 16.16 16.48 16.82 17.15
Average weekly earnings (in dollars)...................... 459.53 471.27 481.14 488.51| 498.43 514.37 525.91 536.11 541.88 559.63 577.87
Wholesale trade:

Average weekly hours............cccoooeiviiiiiiiinnn) 38.4 38.0 37.9 37.8 37.7 38.0 38.2 38.2 37.6 37.9 385

16.77 16.98 17.36 17.65 18.16 18.91 19.59 20.13 20.84 21.54 21.97
643.45 644.38| 657.29| 666.79| 685.00| 718.50| 748.94| 769.62| 784.49 816.50| 845.36

Average hourly earnings (in dollars)...
Average weekly earnings (in dollars;
Retail trade:

30.7 30.9 30.9 30.7 30.6 30.5 30.2 30.0 29.9 30.2 30.5
11.29 11.67 11.90 12.08 12.36 12.57 12.75 12.87 13.01 13.24 13.51
643.45| 644.38| 657.29| 666.79| 685.00) 718.50| 748.94| 769.62| 784.49| 816.50| 845.36

Average weekly hours.
Average hourly earnings (in dollars)
Average weekly earnings (in dollars)..

Transportation and warehousing:

Average weekly hours.. 36.7 36.8 36.8 37.2 37.0 36.9 37.0 36.4 36.0 37.1 37.8

Average hourly earnings (in dollars)... 15.33 15.76 16.25 16.52 16.70 17.27 17.72 18.41 18.81 19.16 19.50

Average weekly earnings (in dollars).................. 562.57 579.91 598.41 614.89 618.55 636.80 654.95 670.22 677.56 710.85 737.37
Utilities:

Average weekly hours..........cccceviiiiiiiiiniiinn 41.4 40.9 41.1 40.9 41.1 41.4 42.4 42.7 42.0 42.0 421

23.58 23.96 24.77 25.61 26.68 27.40 27.88 28.83 29.48 30.04 30.82
977.25 979.26| 1017.44| 1048.01| 1095.91| 1135.57| 1182.65| 1230.65| 1239.34| 1262.89| 1296.84

Average hourly earnings (in dollars)...
Average weekly earnings (in dollars)..

Information:
Average weekly hours. 36.9 36.5 36.2 36.3 36.5 36.6 36.5 36.7 36.6 36.3 36.2
Average hourly earnings (in dollars)... 19.80 20.20 21.01 21.40 22.06 23.23 23.96 24.78 25.45 25.87 26.61
Average weekly earnings (in dollars).................. 731.18 737.94 760.84 776.72 805.11 850.64 874.45 908.78 931.08 939.85 963.83
Financial activities:
Average weekly hours..........ccoovvviiiniiiniiiienn 35.8 35.6 35.5 35.5 35.9 35.7 35.9 35.8 36.1 36.2 36.4

15.59 16.17 17.14 17.52 17.94 18.80 19.64 20.28 20.85 21.52 2191
558.05| 57554| 609.08| 622.87| 645.10| 672.21| 705.13| 727.07| 752.03| 778.43| 797.76

Average hourly earnings (in dollars)...
Average weekly earnings (in dollars)..
Professional and business services:
Average weekly hours.
Average hourly earnings (in dollars)
Average weekly earnings (in dollars)..
Education and health services:

34.2 34.2 34.1 34.2 34.2 34.6 348 348 34.7 35.1 35.2
16.33 16.80 17.21 17.48 18.08 19.13 20.15 21.18 22.35 22.78 23.12
557.84 574.60 587.02 597.39 618.66 662.27 700.64 737.70 775.81 798.54| 813.74

Average weekly hours.. 32.3 32.4 32.3 324 32.6 325 32.6 325 32.2 32.1 32.3

Average hourly earnings (in dollars)... 14.64 15.21 15.64 16.15 16.71 17.38 18.11 18.87 19.49 20.12 20.78

Average weekly earnings (in dollars).................. 473.39| 492.74| 505.69| 52378 54459 564.94| 590.09| 613.73| 628.45| 646.65| 670.80
Leisure and hospitality:

Average weekly hours..........cccevveveiiieieinieinn 25.8 25.8 25.6 25.7 25.7 25.7 25.5 25.2 24.8 24.8 24.8

Average hourly earnings (in dollars)... 8.57 8.81 9.00 9.15 9.38 9.75 10.41 10.84 11.12 11.31 11.45

220.73 227.31 230.49 234.86 241.36 250.34| 265.54 273.39 275.95 280.87 283.74

Average weekly earnings (in dollars)..
Other services:

Average weekly hours. 323 321 31.4 31.0 30.9 30.9 30.9 30.8 30.5 30.7 30.7
Average hourly earnings (in dollars)... 13.27 13.72 13.84 13.98 14.34 14.77 15.42 16.09 16.59 17.06 17.32
Average weekly earnings (in dollars).................. 428.64 439.87 434.41 433.04 443.40 456.50 477.06 495.57 506.26 523.70 532.48

NOTE: Data reflect the conversion to the 2002 version of the North American Industry Classification System (NAICS), replacing the Standard Industrial Classification
(sic) system. NAICs-based data by industry are not comparable with SIC-based data.
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30. Employment Cost Index, compensation! by occupation and industry group

[December 2005 = 100]

2010 2011 2012 Percent change
Series June | Sept. | Dec. | Mar. | June | Sept. | Dec. | Mar. | June |3 Months | 12 months
ended ended
June 2012
Civilian workersz 112.3 112.9 113.2 114.0 114.8 115.2 115.5 116.2 116.8 0.5 1.7
Workers by occupational group
Management, professional, and related.... 112.8 113.4 113.7 114.7 115.2 115.6 115.8 116.8 117.3 4 1.8
Management, business, and financial... 1121 112.3 112.7 113.9 114.7 115.1 115.3 116.2 117.2 9 2.2
Professional and related.. 113.2 1141 114.3 115.1 115.4 115.9 116.2 117.1 117.4 3 1.7
Sales and office 111.2 111.6 112.1 112.6 113.7 114.2 114.6 115.4 116.2 7 2.2
Sales and related 107.5 107.4 108.1 107.9 109.8 110.4 110.8 111.4 112.7 1.2 2.6
Office and administrative support. 113.4 114.1 114.4 1154 116.1 116.6 116.8 117.7 118.3 5 1.9
Natural resources, construction, and maintenance 112.9 113.4 113.6 114.2 115.2 115.8 116.1 116.7 117.3 5 1.8
Construction and extraction............. 113.7 114.4 1145 114.9 115.6 116.1 116.5 116.7 117.2 A4 1.4
Installation, maintenance, and repair.... 112.0 112.2 112.6 113.3 114.7 115.5 115.6 116.6 117.3 6 2.3
Production, transportation, and material moving. 110.8 111.7 111.9 112.7 113.9 114.2 114.6 114.9 1154 4 1.3
Production... 110.0 110.8 110.9 111.8 113.2 1134 113.8 113.9 114.4 A4 1.1
Transportation and material moving 111.9 112.9 113.3 113.8 114.7 115.1 115.6 116.2 116.7 4 1.7
Service occupations... 113.7 114.6 114.9 115.7 115.9 116.2 116.6 117.3 117.6 3 15
Workers by industry
Goods-producing... 110.3 111.0 1111 1121 113.2 1135 113.9 114.1 114.7 .5 1.3
Manufacturing..... 109.1 109.9 110.0 111.4 112.7 112.8 1131 1134 114.0 .5 1.2
Service-providing 112.6 113.3 113.6 114.3 115.0 115.5 115.8 116.6 117.2 .5 1.9
Education and health services. 113.9 114.8 115.2 115.5 115.7 116.5 116.8 117.5 117.9 .3 1.9
Health care and social assistance.. 1141 114.6 115.0 115.5 115.9 116.4 116.8 118.0 118.5 4 2.2
Hospitals... 114.7 115.2 115.9 116.5 116.9 117.4 117.8 1185 118.9 3 1.7
Nursing and reS|dent|aI care facmtles 112.2 112.7 112.7 1134 113.9 114.3 114.3 115.0 115.3 3 1.2
Education services . 113.8 115.1 115.3 115.5 115.5 116.6 116.7 117.1 117.3 2 1.6
Elementary and secondary schools.................... 114.2 115.5 115.5 115.7 115.7 116.7 116.8 117.1 117.3 2 1.4
Public administration °............cc..cccccccooconin| 1154 116.6| 116.8| 117.5| 117.6| 1181| 118.2| 119.1| 1195 3 1.6
Private indUStry WOrKers...........cccocovveieveierieeieieneeenne 111.7| 1122 1125| 113.3| 114.3| 1146| 1150| 1157| 116.4 6 1.8
Workers by occupational group
Management, professional, and related.........................| 112.2 112.7 113.0 1141 114.8 115.1 1154 116.4 117.1 .6 2.0
Management, business, and financial. 111.7 112.0 112.3 113.6 1145 114.8 115.0 116.0 116.9 .8 21
Professional and related 112.6 113.3 1135 114.6 115.1 115.4 115.7 116.8 117.3 4 1.9
Sales and office 110.8 1111 111.6 1121 113.3 113.8 114.2 115.0 115.9 .8 2.3
Sales and related.. 107.5 107.4 108.1 107.8 109.8 110.3 110.7 111.4 112.6 1.1 2.6
Office and admlnlstratlve support... 113.1 113.7 114.0 115.1 115.8 116.2 116.5 1175 118.1 5 2.0
Natural resources, construction, and maintenance 112.7 113.1 113.3 113.8 114.9 115.5 115.8 116.3 117.0 .6 1.8
Construction and extraction 113.6 114.3 114.4 114.8 115.5 116.0 116.5 116.6 117.1 4 1.4
Installation, maintenance, and repair.. 111.5 111.6 111.9 112.6 114.2 114.9 115.0 116.1 116.8 .6 2.3
Production, transportation, and material moving. 110.5 111.3 111.5 112.2 1135 113.8 114.2 1145 115.1 5 1.4
Production.. . .. 110.0 110.7 110.8 111.7 113.2 1134 113.8 113.8 114.4 .5 1.1
Transportatlon and matenal movmg 111.2 112.2 112.5 113.0 114.0 1144 114.9 1155 116.0 4 1.8
Service occupations...........cc.ceoeeeineennn 112.7 113.3 113.5 1145 114.7 115.0 1154 116.0 116.4 3 15
Workers by industry and occupational group
Goods-producing industries 110.3 111.0 111.1 112.0 113.2 1134 113.8 1141 114.7 5 1.3
Management, professional, and related. 108.6 109.2 109.1 110.8 1121 112.0 112.3 113.2 113.8 5 15
Sales and office.. 108.8 109.7 110.2 110.4 111.4 111.8 1125 1135 114.5 9 2.8
Natural resources, construction, and maintenance....... 113.0 113.6 113.7 114.2 115.2 115.6 115.9 115.8 116.3 4 1.0
Production, transportation, and material moving........... 109.8 110.6 110.8 111.6 113.0 1131 113.6 1134 114.0 5 9
Construction.. 112.3 112.8 112.7 112.8 113.6 113.9 1145 114.6 115.2 5 1.4
Manufacturlng . 109.1 109.9 110.0 111.4 112.7 112.8 1131 1134 114.0 .5 1.2
Management, professmnal and related .| 108.0 108.8 108.8 110.9 112.0 112.0 112.2 113.2 113.7 4 15
Sales and office..........cooiiiiii 109.0 110.3 110.8 112.2 113.2 113.3 113.7 115.1 115.4 3 1.9
Natural resources, construction, and maintenance.... | 110.1 110.9 110.9 112.0 114.0 114.3 114.2 113.7 114.5 7 4
Production, transportation, and material moving........ 109.6 110.3 110.5 1114 112.8 112.9 1134 113.1 113.8 .6 9
Service-providing industries 112.1 112.6 113.0 113.8 114.6 115.0 115.3 116.3 117.0 .6 21
Management, professional, and related... 112.9 113.4 113.7 114.8 1154 115.7 116.0 117.0 117.7 .6 2.0
Sales and office.. . 111.0 111.3 111.8 112.3 113.6 114.0 114.3 115.1 116.0 .8 21
Natural resources, construction, and maintenance.. 112.2 112.2 112.6 113.2 114.4 115.5 115.6 117.2 118.0 7 31
Production, transportation, and material moving... 111.3 112.3 112.5 113.1 114.2 114.6 115.1 116.0 116.4 3 1.9
Service occupations 112.7 113.3 113.5 1145 114.7 114.9 1154 116.0 116.4 3 15
Trade, transportation, and utilities... 110.9 111.1 111.4 112.0 113.2 113.8 1141 115.2 116.0 7 25

See footnotes at end of table.
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Current Labor Statistics: Compensation & Industrial Relations

30. Continued—Employment Cost Index, compensation} by occupation and industry group

[December 2005 = 100]

2010 2011 2012 Percent change
Series June | Sept. | Dec. | Mar. | June | Sept. | Dec. | Mar. | June | 3months | 12 months
ended ended
June 2012
Wholesale trade 108.9 108.7 109.5 109.9 111.4 112.2 112.8 113.9 114.4 0.4 2.7
Retail trade........ 111.9 112.0 112.0 112.4 113.5 114.0 114.4 114.9 115.8 .8 2.0
Transportation and warehousin 110.0 110.9 111.3 112.5 113.1 113.6 113.6 115.7 116.4 6 2.9
Utilities...... 117.0 117.8 117.5 119.3 120.9 1215 121.6 122.9 125.2 19 3.6
Information.. 109.8 110.2 110.0 111.6 112.3 112.4 112.5 115.2 116.4 1.0 3.7
Financial activities. 110.5 110.6 111.4 112.9 113.8 114.3 114.2 114.4 115.6 1.0 16
Finance and insurance... 111.0 111.0 111.8 113.3 1143 114.7 1145 114.6 115.8 1.0 13
Real estate and rental and leasing. 108.4 108.8 109.4 110.8 111.4 112.5 112.9 113.5 114.6 1.0 2.9
Professional and business services 113.4 114.0 114.6 1155 116.6 116.7 117.1 117.9 1185 5 1.6
Education and health services. 113.7 1143 114.7 115.1 1155 116.0 116.5 117.6 118.0 .3 2.2
Education services.. 113.3 114.7 115.0 115.2 115.6 116.8 117.3 117.6 117.8 2 19
Health care and social assistance. 113.7 114.2 114.6 115.0 1155 115.8 116.4 117.6 118.1 A4 2.3
Hospitals.... 1145 115.0 115.6 116.2 116.6 117.0 117.5 118.1 118.5 3 16
Leisure and hospitality 113.4 113.9 1141 1145 114.6 115.1 115.2 115.6 116.0 3 12
Accommodation and food services.. 1141 114.6 114.8 115.4 115.3 115.9 116.0 116.3 116.7 .3 1.2
Other services, except public administration... 112.7 113.3 113.2 114.4 114.5 115.0 115.6 116.6 116.9 3 2.1
State and local government workers.............ccccoeeveeeen | 1147 115.9 116.2 116.6 116.7 117.6 117.7 118.3 118.6 3 16
Workers by occupational group
Management, professional, and related......................... 114.2 115.3 115.5 115.9 116.0 116.9 116.9 117.6 117.9 3 16
Professional and related.. 114.2 115.3 1155 115.9 115.9 116.8 116.9 117.5 117.7 2 1.6
Sales and office 115.2 116.4 116.6 117.1 117.3 118.4 118.4 118.9 119.4 4 1.8
Office and administrative support... 115.6 116.8 116.9 117.5 117.7 118.7 118.6 119.1 119.6 4 16
Service occupations 116.2 117.6 118.0 118.5 118.6 119.2 119.5 120.1 120.4 2 15
Workers by industry
Education and health services... 114.2 115.4 115.6 115.9 115.9 116.9 117.0 117.5 117.7 2 1.6
Education services 113.9 115.1 115.3 1155 1155 116.5 116.6 117.0 117.2 2 1.5
Schools 113.9 115.1 115.3 1155 1155 116.5 116.5 117.0 117.2 2 15
Elementary and secondary schools... 114.3 115.6 115.6 115.8 115.8 116.8 116.9 117.2 117.4 2 14
Health care and social assistance... 116.3 117.2 117.9 119.0 119.2 119.9 120.1 1211 121.4 2 1.8
Hospitals 115.6 116.1 117.0 118.2 118.3 118.9 119.2 120.1 120.5 3 19
Public administration B e, 115.4 116.6 116.8 117.5 117.6 118.1 118.2 119.1 119.5 3 1.6
1 Cost (cents per hour worked) measured in the Employment Cost Index consists of NOTE: The Employment Cost Index data reflect the conversion to the 2002 North

wages, salaries, and employer cost of employee benefits.

2 Consists of private industry workers (excluding farm and household workers) and
State and local government (excluding Federal Government) workers.
3 Consists of legislative, judicial, administrative, and regulatory activities.
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American Classification System

(NAICS)

and the 2000 Standard Occupational

Classification (SOC) system. The NAICS and soc data shown prior to 2006 are for
informational purposes only. Series based on NAICS and soc became the official BLS
estimates starting in March 2006.



31. Employment Cost Index, wages and salaries, by occupation and industry group
[December 2005 = 100]

2010 2011 2012 Percent change
Series June | Sept. | Dec. | Mar. | June | Sept. | Dec. | Mar. | June 8 months | 12 months
ended ended
June 2012
Civilian WOTKErS™......ooooooo oo 112.1 112.6 113.0 113.4 113.9 114.4 114.6 115.3 115.8 0.4 1.7
Workers by occupational group
Management, professional, and related......................... 112.8 113.4 113.7 114.2 114.6 115.0 115.2 115.9 116.4 4 1.6
Management, business, and financial... 112.6 112.8 113.2 113.9 114.3 114.8 114.9 115.6 116.5 8 1.9
Professional and related 112.9 113.7 113.9 114.4 114.7 115.2 115.4 116.0 116.4 3 15
Sales and office 110.8 1111 111.7 111.7 112.7 113.3 113.7 114.3 115.1 7 2.1
Sales and related 108.0 107.7 108.6 107.8 109.7 110.3 110.8 111.4 112.7 1.2 2.7
Office and administrative support 112.7 113.3 113.6 114.3 114.7 115.3 115.5 116.2 116.7 4 1.7
Natural resources, construction, and maintenance 112.9 113.2 113.4 113.8 1145 115.2 115.4 115.7 116.0 3 1.3
Construction and extraction............ 113.2 113.8 113.9 114.4 114.8 115.3 115.6 115.6 115.9 3 1.0
Installation, maintenance, and repair... 112.4 112.5 112.8 113.1 114.1 115.2 115.2 115.7 116.1 3 1.8
Production, transportation, and material moving. 110.5 111.3 1115 111.8 112.2 112.7 113.1 113.9 114.2 3 1.8
Production... 110.1 110.6 110.6 111.2 111.6 112.1 112.4 113.3 113.6 3 1.8
Transportation and material moving 1111 112.1 1125 112.6 113.1 113.4 113.8 114.6 115.0 3 1.7
Service occupations... 113.1 113.7 113.9 1145 114.6 115.0 115.4 115.7 116.0 3 1.2
Workers by industry
GOoOdS-ProdUCING ... ...t ees ettt 110.9 1115 111.6 112.2 112.7 113.2 113.5 114.0 1145 4 1.6
Manufacturing.... .- 110.0 110.6 110.7 111.5 112.0 1125 112.7 113.6 114.0 4 1.8
Service-providing... 112.4 112.9 113.2 113.6 114.1 114.6 114.9 115.5 116.1 5 1.8
Education and health services 113.0| 113.7| 114.0| 114.2| 114.4| 1150| 1153| 115.8| 116.1 3 15
Health care and social assistance 113.9 114.3 114.7 114.9 115.4 115.8 116.2 117.1 117.5 .3 1.8
HOSPItalS...........ceeeveeeeeen 1145 114.9| 1154| 1158| 116.2| 116.7| 117.2| 117.6| 117.9 3 15
Nursing and residential care facilities 112.2 112.6 112.6 113.0 113.5 113.7 113.8 114.2 114.4 2 .8
Education Services.............c....oo... 112.3| 113.2| 113.4| 113.6| 113.6| 114.4| 114.6| 114.8| 1149 1 1.1
Elementary and secondary school 1125 113.4 113.4 113.6 113.6 114.2 114.4 114.5 114.6 1 9
Public administration > 113.4| 113.8| 114.0| 114.4| 1145| 114.8| 1150| 1156| 1158 2 1.1
Private industry workers.... 111.9 112.4 112.8 113.2 113.8 114.3 114.6 115.3 115.9 5 1.8
Workers by occupational group
Management, professional, and related.... 112.9 113.4 113.7 114.4 114.9 115.3 1155 116.3 117.0 6 1.8
Management, business, and financial... 112.6 112.8 113.2 113.9 114.4 114.9 115.0 115.7 116.7 9 2.0
Professional and related.. 113.2 113.9 114.1 114.8 115.2 115.6 115.9 116.7 117.2 4 1.7
Sales and office 110.7 110.9 1115 111.6 112.7 113.2 113.6 114.3 115.2 .8 2.2
Sales and related 108.0 107.8 108.7 107.8 109.8 110.4 110.9 111.5 112.8 1.2 2.7
Office and administrative support. 112.6 113.3 113.6 114.4 114.8 115.4 115.7 116.4 117.0 5 19
Natural resources, construction, and maintenance... 112.8 113.1 113.3 113.7 114.4 115.2 115.4 115.6 116.0 3 1.4
Construction and extraction 113.3 113.9 114.0 114.5 114.9 115.4 115.7 115.7 116.0 3 1.0
Installation, maintenance, and repair 112.1 112.1 1125 112.7 113.9 115.0 115.0 1155 115.9 3 1.8
Production, transportation, and material moving... 110.3 1111 111.3 111.6 112.0 1125 112.8 113.7 114.0 3 1.8
Production 110.0 110.5 110.5 111.1 1115 112.0 112.3 113.2 113.5 3 1.8
Transportation and material moving... . 110.8 111.8 112.2 112.2 112.8 113.2 113.6 114.4 114.8 3 1.8
SEIVICEe OCCUPALIONS. .. .. iitiit et 112.7 113.3 113.5 114.2 114.2 114.6 115.1 115.4 115.8 3 1.4
Workers by industry and occupational group
Goods-producing iNAUSEHES.........ivviiiiiiiei s 110.9 111.5 111.6 112.2 112.7 113.2 113.5 114.0 114.5 4 1.6
Management, professional, and related... 111.0 111.6 111.4 1125 113.2 1135 113.7 114.4 115.2 N 1.8
Sales and office . 108.9 109.9 110.5 110.0 110.9 1115 112.3 113.2 1141 .8 29
Natural resources, construction, and maintenance....... 112.9 1135 1135 114.0 114.6 115.0 115.3 115.3 1155 2 8
Production, transportation, and material moving.........., 109.9 110.4 110.5 111.1 111.4 111.9 112.2 112.9 113.2 3 1.6
CONSITUCHON. ...ttt ettt et e e e 112.2 112.8 112.7 112.7 113.2 113.6 114.1 113.9 114.4 4 1.1
Manufacturing 110.0 110.6 110.7 111.5 112.0 1125 112.7 113.6 114.0 4 1.8
Management, professional, and related. 110.7 111.2 111.2 112.3 112.9 113.3 113.4 114.3 115.1 N 1.9
Sales and office..........cceeviiiiiiiiiiiii i 109.0 110.4 1111 111.9 112.8 113.1 113.5 114.9 115.2 3 2.1
Natural resources, construction, and maintenance.... .| 110.9 111.4 111.4 112.2 112.9 113.8 1135 114.1 114.4 3 1.3
Production, transportation, and material moving........ 109.6 110.1 110.2 110.8 111.2 111.7 112.0 112.7 113.0 3 1.6
Service-providing iNdUSENES..........uvivvveiiiiii e, 112.3 112.7 113.1 113.5 114.1 114.6 114.9 115.6 116.3 .6 1.9
Management, professional, and related... 113.2 113.7 114.1 114.8 115.2 115.6 115.8 116.6 117.3 6 1.8
Sales and office . 110.9 111.0 111.6 111.7 112.9 113.4 113.8 114.4 115.3 .8 2.1
Natural resources, construction, and maintenance....... 112.7 112.6 113.0 113.2 114.2 1155 1155 116.2 116.7 4 2.2
Production, transportation, and material moving.........., 110.9 111.9 112.2 112.2 112.7 113.2 113.6 114.7 115.0 3 2.0
Service 0CCUPatioNS........cvvvviiiiiiiiei i 112.8 113.3 113.5 114.2 114.2 114.6 115.1 115.4 115.8 3 1.4
Trade, transportation, and utilities...................ccoeeeinns 110.5 110.6 111.0 110.9 111.7 1125 112.9 113.9 1145 5 25
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Current Labor Statistics: Compensation & Industrial Relations

31. Continued—Employment Cost Index, wages and salaries, by occupation and industry group

[December 2005 = 100]

2010 2011 2012 Percent change
Series June | Sept. | Dec. Mar. | June | Sept. | Dec. Mar. | June 3months | 12 months
ended ended
June 2012
Wholesale trade............ccoovviiniiiiiniiii e 108.1 107.7 108.5 107.8 108.5 109.5 110.2 111.6 111.9 0.3 3.1
Retail trade 112.0 112.0 112.0 112.2 113.1 114.0 114.4 114.9 115.6 .6 2.2
Transportation and warehousing... 109.5 110.6 111.0 111.2 111.8 112.2 112.1 113.7 114.4 .6 2.3
Utilities........ 114.7 115.4 115.6 116.9 118.1 118.5 118.8 119.6 121.3 1.4 2.7
Information. 110.3 110.8 110.5 112.0 112.3 112.5 112.6 113.1 114.0 .8 15
Financial activities 111.0 1111 112.0 1129 113.4 114.0 113.8 114.3 115.8 1.3 2.1
Finance and insurance.. 111.9 112.0 113.0 113.9 114.3 114.8 1145 115.0 116.6 1.4 2.0
Real estate and rental and leasing... 107.2 107.5 108.1 109.2 109.6 110.8 1111 1115 112.2 .6 2.4
Professional and business services.... 113.6 114.3 115.0 115.6 116.6 116.7 117.0 117.6 118.3 .6 1.5
Education and health services... 1135 1141 114.5 114.6 115.1 115.6 116.1 116.9 117.3 3 1.9
Education services 112.6 114.2 1145 114.7 114.9 116.2 116.8 117.1 117.1 .0 1.9
Health care and social assistance... 113.7 1141 114.4 114.6 115.1 1155 116.0 116.9 117.3 3 1.9
HospitalS.......cocvvveeiiiiiiiiiiiiins 114.3 114.7 115.2 115.6 116.0 116.6 117.1 117.4 117.8 3 1.6
Leisure and hospitality 114.3 114.8 115.0 115.2 115.1 115.8 115.8 116.1 116.6 4 1.3
Accommodation and food service: 114.6 115.1 115.3 115.7 115.6 116.4 116.5 116.6 117.1 4 1.3
Other services, except public administration.............| 112.7 113.4 113.2 114.2 114.1 114.8 115.2 116.1 116.3 2 1.9
State and local government Workers.............coceeeviveinnns 112.9 113.6 113.8 114.1 114.2 114.7 114.9 115.2 115.4 2 1.1
Workers by occupational group
Management, professional, and related. 112.6 113.3 1135 113.8 113.8 114.4 114.5 114.9 115.0 1 1.1
Professional and related... 112.6 113.3 113.6 113.8 113.8 114.5 114.6 114.9 115.0 1 1.1
Sales and office............... 112.5 113.1 113.2 113.5 113.7 114.2 114.2 114.5 114.7 2 9
Office and administrative suppor 113.0 113.5 113.6 113.9 114.1 114.7 114.6 114.9 115.1 2 9
Service occupationS...........coeceeeeuinnns 114.2 114.9 115.1 115.4 115.5 1159 116.3 116.6 116.7 1 1.0
Workers by industry
Education and health services...............ccooiinniiinnn 112.6 113.4 113.6 113.8 113.8 114.4 114.6 114.8 114.9 1 1.0
Education services... 112.2 113.0 113.2 113.4 113.4 114.0 114.1 114.3 114.4 1 9
Schools 112.2 113.0 113.2 113.4 113.4 114.0 114.1 114.3 114.4 1 9
Elementary and secondary schools.. 112.5 113.4 113.5 113.6 113.6 114.2 114.3 1145 114.6 A 9
Health care and social assistance 115.8 116.2 116.8 117.3 117.4 117.9 118.1 118.8 118.9 1 1.3
HOSPIAIS ... cee et e 115.5 115.7 116.3 117.0 116.9 117.3 117.5 118.2 118.4 2 1.3
Public administration %.............cccoocoveeenenenen|  113.4|  113.8| 1140 1144| 1145 1148 1150 1156| 1158 2 1.1

1 Consists of private industry workers (excluding farm and household workers) and
State and local government (excluding Federal Government) workers.
2 Consists of legislative, judicial, administrative, and regulatory activities.

NOTE: The Employment Cost Index data reflect the conversion to the 2002 North
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American Classification System (NAICS) and the 2000 Standard Occupational
Classification (SOC) system. The NAICS and SocC data shown prior to 2006 are for
informational purposes only. Series based on NAICS and soC became the official BLS
estimates starting in March 2006.



32. Employment Cost Index, benefits, by occupation and industry group
[December 2005 = 100]

2010 2011 2012 Percent change
. 3 months | 12 months
Series June | Sept. | Dec. | Mar. | June | Sept. | Dec. | Mar. | June
ended ended
June 2012
Civilian WOTKEIS.....vve i 112.7 113.6 113.9 115.5 116.8 117.2 117.5 118.6 119.3 0.6 2.1
Private industry WOrkers..........coocovviviiiiiiiiie e 111.0 111.7 111.9 113.7 115.4 115.4 1159 116.9 117.6 .6 1.9
Workers by occupational group
Management, professional, and related... 110.5 111.0 111.2 113.4 114.8 114.7 115.2 116.8 117.4 5 2.3
Sales and office 1111 111.6 111.8 113.4 115.0 115.2 115.5 116.7 117.6 .8 2.3
Natural resources, construction, and maintenance.. 112.4 113.0 113.2 114.1 115.9 116.2 116.8 117.9 119.1 1.0 2.8
Production, transportation, and material moving..... 110.8 111.8 112.0 1135 116.5 116.3 117.0 116.1 117.1 9 5
SErVICe 0CCUPAIONS......uuuiit ettt 112.5 113.2 113.5 115.5 116.1 1159 116.4 118.1 118.3 2 1.9
Workers by industry
GOOAS-ProUCING ... vttt et e e eee e 109.0 110.0 110.1 111.7 114.1 113.9 114.4 114.2 114.9 .6 7
Manufacturing.... 107.4 108.7 108.8 1111 114.0 113.4 113.9 113.2 114.0 7 .0
Service-providing 111.9 112.3 112.6 1145 1159 116.0 116.4 118.0 118.7 .6 2.4
State and local government Workers.............cocovveieiinnns 118.6 120.7 121.1 122.0 122.1 123.7 123.6 124.8 125.4 5 2.7
NOTE: The Employment Cost Index data reflect the conversion to to 2006 are for informational purposes only. Series based on NAICS and soc became the official
the 2002 North American Classification System (NAICS) and the 2000 BLS estimates starting in March 2006.

Standard Occupational Classification (SOC) system. The NAICS and
soc data shown prior
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Current Labor Statistics: Compensation & Industrial Relations

33. Employment Cost Index, private industry workers by bargaining status and region

[December 2005 = 100]

2010 2011 2012 Percent change
. 3 months | 12 months
Series June | Sept. | Dec. | Mar. | June | Sept. | Dec. | Mar. | June
ended ended
June 2012
COMPENSATION
Workers by bargaining status®

113.7 114.6 114.8 115.6 117.1 117.4 117.9 118.3 119.3 0.8 1.9
Goods-producing... 112.6 113.8 113.9 114.3 116.4 116.3 116.9 115.8 116.6 7 2
Manufacturing.... 109.1 110.5 110.5 110.9 113.8 113.2 113.8 112.1 112.8 .6 -9
Service-providing.. 1145 115.2 115.5 116.8 117.7 118.3 118.8 120.4 121.5 9 3.2
Nonunion................. 111.4 111.8 112.1 113.0 113.8 114.2 114.5 115.3 116.0 .6 1.9
Goods-producing... 109.5 110.1 110.2 111.3 112.2 112.5 112.9 113.5 114.1 5 1.7
Manufacturing.... 109.2 109.9 110.0 111.6 112.5 112.8 113.0 113.9 114.4 4 1.7
SErVICe-PrOVIAING. .. ... eviit it et eee e e 111.9 112.3 112.7 113.5 114.3 114.7 115.0 115.8 116.5 .6 1.9

Workers by region1
Northeast.. 112.7| 113.1| 113.6| 114.4| 115.3| 115.7| 116.1| 1165 117.1 5 1.6
South.. 112.0 112.5 112.8 113.4 114.3 114.7 115.0 116.0 116.8 7 2.2
Midwest. 110.4 111.0 111.3 112.2 113.3 113.6 113.9 114.7 115.3 5 1.8
West... 111.7 112.3 112.5 113.5 114.3 114.6 115.1 115.7 116.3 5 1.7

WAGES AND SALARIES
Workers by bargaining status®

UNION .t e e e e e 112.1 112.7 112.9 113.6 114.0 114.6 114.9 115.6 116.2 5 1.9
Goods-producing... 110.7 1111 111.2 111.7 112.1 112.8 112.9 113.5 113.8 3 1.5
Manufacturing.... 108.2 108.6 108.7 109.4 109.8 110.6 110.7 111.5 111.8 3 1.8
SEIVICE-PrOVIAING. .. coveiiit it et e e e 113.1 113.8 114.2 115.0 115.3 115.8 116.3 117.0 117.9 .8 2.3
Nonunion............... 111.9 112.4 112.7 113.2 113.8 114.3 114.6 115.2 1159 .6 1.8
Goods-producing... 111.0 111.6 111.7 112.3 112.9 113.3 113.7 114.2 114.7 4 1.6
Manufacturing.... 110.5 1111 111.2 112.1 112.6 113.0 113.3 114.1 114.6 4 1.8
Service-providing... 112.2 112.6 113.0 113.4 114.0 114.5 114.8 115.5 116.2 .6 1.9

Workers by region1
Northeast.. 112.6| 112.9| 113.4| 113.7| 114.6| 114.9| 115.3| 115.8| 116.4 5 1.6
112.4| 112.9| 113.4| 113.7| 114.4| 115.0| 115.2| 116.0| 116.7 6 2.0
110.4 110.9 111.2 111.8 112.2 112.7 112.9 113.8 114.3 4 1.9
112.4 112.9 113.0 113.6 114.1 114.5 114.9 115.4 116.1 .6 1.8

! The indexes are calculated differently from those for the NOTE: The Employment Cost Index data reflect the conversion to the 2002 North American

occupation and industry groups. For a detailed description of the
index calculation, see the Monthly Labor Review Technical Note,
"Estimation procedures for the Employment Cost Index," May

1982.
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Classification System (NAICS) and the 2000 Standard Occupational Classification (SOC) system. The
NAICS and soc data shown prior to 2006 are for informational purposes only. Series based on NAICS
and soc became the official BLS estimates starting in March 2006.



34. National Compensation Survey: Retirement benefits In private industry by

access, participation, and selected series, 2003—2007

Series

All retirement
Percentage of workers with access
AlTWOTKEIS. ..o
White-collar occupations2
Management, professional, and related ....
Sales and office ...
Blue-collar occupations2 ...........................................
Natural resources, construction, and maintenance......
Production, transportation, and material moving.........
Service occupations...

Full-time.
Part-time....

Non-union

Average wage less than $15 per hour..
Average wage $15 per hour or higher.........................
Goods-producing industries....

Service-providing industries....
Establishments with 1-99 workers.................cccooeeeie
Establishments with 100 or more workers....................

Percentage of workers participating
All workers...

White-collar occupations

Management, professional, and related ...................

Sales and office ....
Blue-collar occupations2
Natural resources, construction, and maintenance......

Production, transportation, and material moving..

Service occupations
Full-time.....ooo
Part-time....

NON-UNION. ...t
Average wage less than $15 per hour..
Average wage $15 per hour or higher..

Goods-producing industries
Service-providing industries..................ccooo
Establishments with 1-99 workers

Establishments with 100 or more workers..

Take-up rate (all WOrkers)®..............cocoovoiirieieeiinnn

Defined Benefit
Percentage of workers with access
All workers
White-collar occupations2
Management, professional, and related ...................

Sales and office ....
Blue-collar occupations2
Natural resources, construction, and maintenance......
Production, transportation, and material moving.........
Service occupations...

Full-time

Non-union..

Average wage less than $15 per hour......................o..
Average wage $15 per hour or higher..

Goods-producing industries
Service-providing industries..................cooooL
Establishments with 1-99 workers

Establishments with 100 or more workers

Year
2003 2004 2005 2006 2007

57 59 60 60 61
67 69 70 69 -

- - - - 76

- - - - 64
59 59 60 62 -

- - - - 61

- - - - 65
28 31 32 34 36
67 68 69 69 70
24 27 27 29 31
86 84 88 84 84
54 56 56 57 58
45 46 46 47 47
76 77 78 77 76
70 70 71 73 70
53 55 56 56 58
42 44 44 44 45
75 77 78 78 78
49 50 50 51 51
59 61 61 60 -

- - - - 69

- - - - 54
50 50 51 52 -

- - - - 51

- - - - 54
21 22 22 24 25
58 60 60 60 60
18 20 19 21 23
83 81 85 80 81
45 47 46 47 47
35 36 35 36 36
70 71 71 70 69
63 63 64 64 61
45 47 47 47 48
35 37 37 37 37
65 67 67 67 66

- - 85 85 84
20 21 22 21 21
23 24 25 23 -

- - - - 29

- - - - 19
24 26 26 25 -

- - - - 26

- - - - 26

8 6 7 8 8
24 25 25 24 24

8 9 10 9 10
74 70 73 70 69
15 16 16 15 15
12 11 12 11 11
34 35 35 34 33
31 32 33 32 29
17 18 19 18 19

9 9 10 9 9
34 35 37 35 34

See footnotes at end of table.
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Current Labor Statistics: Compensation & Industrial Relations

34. Continued—National Compensation Survey: Retirement benefits in private industry

by access, participation, and selected series, 2003—-2007

) Year
Series 1
2003 2004 2005 2006 2007
Percentage of workers participating
Al WOTKETS. ... 20 21 21 20 20
White-collar oc::upations2 22 24 24 22 -
Management, professional, and related ... - - - - 28
Sales and office - - - - 17
Blue-collar occupations 24 25 26 25 -
Natural resources, construction, and maintenance..... - - - - 25
Production, transportation, and material moving......... - - - - 25
Service occupations.. 7 6 7 7 7
Full-time 24 24 25 23 23
Part-time... 8 9 9 8 9
Union.... 72 69 72 68 67
Non-union.... 15 15 15 14 15
Average wage less than $15 per hour......................... 11 11 11 10 10
Average wage $15 per hour or higher.... 33 35 34 33 32
Goods-producing industries. 31 31 32 31 28
Service-providing industries.................. 16 18 18 17 18
Establishments with 1-99 workers 8 9 9 9 9
Establishments with 100 or more workers. 33 34 36 33 32
Take-up rate (all workers)®..............cocoiriiiiiiiieienan - - 97 96 95
Defined Contribution

Percentage of workers with access
All workers 51 53 53 54 55
White-collar oc::upations2 62 64 64 65 -
Management, professional, and related .................. - - - - 71
Sales and office - - - - 60
Blue-collar occupations®.. 49 49 50 53 -
Natural resources, construction, and maintenance..... - - - - 51
Production, transportation, and material moving......... - - - - 56
Service occupations.. 23 27 28 30 32
Full-time 60 62 62 63 64
21 23 23 25 27
45 48 49 50 49
Non-union.... 51 53 54 55 56
Average wage less than $15 per hour......................... 40 41 41 43 44
Average wage $15 per hour or higher.... 67 68 69 69 69
Goods-producing industries... 60 60 61 63 62
Service-providing industries. .. 48 50 51 52 53
Establishments with 1-99 workers.................cceeiiin 38 40 40 41 42
Establishments with 100 or more workers.................... 65 68 69 70 70

Percentage of workers participating

Al WOTKETS....civii i 40 42 42 43 43
White-collar oc::upations2 ........................................ 51 53 53 53 -
Management, professional, and related ... - - - - 60
Sales and office - - - - 47
Blue-collar occupations2 .......................................... 38 38 38 40 -
Natural resources, construction, and maintenance..... - - - - 40
Production, transportation, and material moving......... - - - - 41
Service 0ccUPations. ..o 16 18 18 20 20
Full-time... 48 50 50 51 50
Part-time 14 14 14 16 18
39 42 43 44 41
NON-UNION....coiiiii e, 40 42 41 43 43
Average wage less than $15 per hour.... 29 30 29 31 30
Average wage $15 per hour or higher.... 57 59 59 58 57
Goods-producing industries.....................cocoin. 49 49 50 51 49
Service-providing industries 37 40 39 40 41
Establishments with 1-99 workers. 31 32 32 33 33
Establishments with 100 or more workers.................... 51 53 53 54 53
Take-up rate (all Workers)®...............ccocoovvvioiiiiin. - - 78 79 77

See footnotes at end of table.
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34. Continued—National Compensation Survey: Retirement benefits in private industry
by access, participation, and selected series, 2003—2007

. Year
Series
2003 2004 2005 2006 2007 '

Employee Contribution Requirement

Employee contribution required - - 61 61 65

Employee contribution not required.. - - 31 33 35

Not determinable..............ccoooooiiiii - - 8 6 0

Percent of establishments

Offering retirement plans.............ccooeeevviiiiiiiiinieeennns 47 48 51 48 46
Offering defined benefit plans 10 10 11 10 10
Offering defined contribution plans.. 45 46 48 47 44

' The 2002 North American Industry Classification System (NAICS) replaced the 1987 Standard Industrial Classification (SIC)
System. Estimates for goods-producing and service-providing (formerly service-producing) industries are considered comparable.
Also introduced was the 2000 Standard Occupational Classification (SOC) to replace the 1990 Census of Population system.
Only service occupations are considered comparable.

2 The white-collar and blue-collar occupation series were discontinued effective 2007.

% The take-up rate is an estimate of the percentage of workers with access to a plan who participate in the plan.

Monthly Labor Review « August 2012 89



Current Labor Statistics: Compensation & Industrial Relations

35. National Compensation Survey: Health insurance benefits in private industry

by access, participation, and selected series, 2003-2007

. Year
Series
2003 2004 2005 2006 2007 *
Medical insurance

Percentage of workers with access
Allworkers...........ccccoeeiiiiiniiiinnan, 60 69 70 71 71
White-collar occupationsz...................... 65 76 7 7 -
Management, professional, and related . - - - - 85
Sales and office - - - - 71
Blue-collaroccupationsz............................................................... 64 76 7 77 -
Natural resources, construction, and maintenance - - - - 76
Production, transportation, and material moving. - - - - 78
Service occupations 38 42 44 45 46
FUI-ME . e e 73 84 85 85 85
Part-time.... ..o 17 20 22 22 24
Union....... 67 89 92 89 88
Non-union. 59 67 68 68 69
Average wage less than $15 per hour................cocciiiiiiiii i, 51 57 58 57 57
Average wage $15 per hour or higher............ooocoiviiniiii e 74 86 87 88 87
Goods-producing industries... 68 83 85 86 85
Service-providing industries.. 57 65 66 66 67
Establishments with 1-99 workers... 49 58 59 59 59
Establishments with 100 or more workers..................cccoeeeiiiinnin, 72 82 84 84 84

Percentage of workers participating
Allworkers...........ccceeeiiiiiiiniinnan 45 53 53 52 52
White»collaroccupationsz............................................................ 50 59 58 57 -
Management, professional, and related ................coccoeeiiiiieins - - - - 67
Sales and office - - - - 48
Blue-collar occupationsz. 51 60 61 60 -
Natural resources, construction, and maintenance.......................... - - - - 61
Production, transportation, and material moving...................ccooevuees - - - - 60
Service occupations. 22 24 27 27 28
Full-time 56 66 66 64 64
Part-time... 9 11 12 13 12
UNION. L. e e 60 81 83 80 78
NON-UNION.......iiiii 44 50 49 49 49
Average wage less than $15 per hour.. 35 40 39 38 37
Average wage $15 per hour or higher.. 61 71 72 71 70
Go0ds-producing INAUSEIES.........iiiiiie et 57 69 70 70 68
Service-providing iINAUSEIES. .. .....o.uuiie i e 42 48 48 47 47
Establishments with 1-99 workers............. 36 43 43 43 42
Establishments with 100 or more workers... 55 64 65 63 62
Take-up rate (all WOrKers)®............ccooiiioiies i - - 75 74 73
Dental

Percentage of workers with access
Allworkers............ccooeeiiiiniiinnan, 40 46 46 46 46
White»collaroccupationsz............................................................ 47 53 54 53 -
Management, professional, and related ................coccoeeiiiiiiins - - - - 62
Sales and office - - - - 47
Blue-collar occupationsz. 40 47 47 46 -
Natural resources, construction, and maintenance.......................... - - - - 43
Production, transportation, and material moving............................. - - - - 49
Service occupations. 22 25 25 27 28
Full-time 49 56 56 55 56
Part-time... 9 13 14 15 16
UNION... oot 57 73 73 69 68
NON-UNION.......iiiii 38 43 43 43 44
Average wage less than $15 per hour.. 30 34 34 34 34
Average wage $15 per hour or higher.. 55 63 62 62 61
Go0ds-producing INAUSEIES.........iiiiiie et 48 56 56 56 54
Service-providing iINAUSEIES. .. .....o.vuiie i 37 43 43 43 44
Establishments with 1-99 workers............. 27 31 31 31 30
Establishments with 100 or more workers 55 64 65 64 64

See footnotes at end of table.

90 Monthly Labor Review « August 2012



35. Continued—National Compensation Survey: Health insurance benefits in
private industry by access, particpation, and selected series, 2003-2007

" Year
Series 1
2003 2004 2005 2006 2007
Percentage of workers participating
All workers 32 37 36 36 36
White-collar occupations2 37 43 42 41 -
Management, professional, and related - - - - 51
Sales and office...........oeiiiiiiiiiii - - - - 33
Blue-collar occupations2 33 40 39 38 -
Natural resources, construction, and maintenance - - - - 36
Production, transportation, and material moving.................ccooeeeiiinnns - - - - 38
Service occupations.. 15 16 17 18 20
Full-time 40 46 45 44 44
6 8 9 10 9
51 68 67 63 62
Non-union.... 30 33 33 33 33
Average wage less than $15 per hour.... 22 26 24 23 23
Average wage $15 per hour or higher...............coccciiin 47 53 52 52 51
Goods-producing industries.... 42 49 49 49 45
Service-providing industries.... 29 33 33 32 33
Establishments with 1-99 workers..............coooiiiiiiii 21 24 24 24 24
Establishments with 100 or more workers...............ccoooiiiiiiiiinnnd 44 52 51 50 49
Take-up rate (all workers)a ................................................................. - - 78 78 77
Vision care
Percentage of workers with access.....................ccoooee 25 29 29 29 29
Percentage of workers participating....................cccoiiiiiiii 19 22 22 22 22
Outpatient Prescription drug coverage
Percentage of workers with access....................coccoeeei - - 64 67 68
Percentage of workers participating....................cccooiiiiiii - - 48 49 49
Percent of estalishments offering healthcare benefits .......................... 58 61 63 62 60
Percentage of medical premium paid by
Employer and Employee
Single coverage
Employer share. 82 82 82 82 81
Employee share... 18 18 18 18 19
Family coverage
Employer share.... 70 69 71 70 71
Employee share... 30 31 29 30 29

" The 2002 North American Industry Classification System (NAICS) replaced the 1987 Standard Industrial Classification (SIC)
System. Estimates for goods-producing and service-providing (formerly service-producing) industries are considered comparable.
Also introduced was the 2000 Standard Occupational Classification (SOC) to replace the 1990 Census of Population system.
Only service occupations are considered comparable.

2 The white-collar and blue-collar occupation series were discontinued effective 2007.

3 The take-up rate is an estimate of the percentage of workers with access to a plan who participate in the plan.

Note: Where applicable, dashes indicate no employees in this category or data do not meet publication criteria.
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Current Labor Statistics: Compensation & Industrial Relations

36. National Compensation Survey: Percent of workers in private industry

with access to selected benefits, 2003-2007

Benefit Year
2003 2004 2005 2006 2007
Life insurance.............ccooooiiiiiiiiiiiii 50 51 52 52 58
Short-term disabilty insurance........................... 39 39 40 39 39
Long-term disability insurance..............cc.occoeeiiiiiinnnns 30 30 30 30 31
Long-term care insurance................ccccceeeeiiiieenneniennns 1 11 11 12 12
Flexible Work place. ..........ccovvviiiiiiiiiiiiiieceeeeas 4 4 4 4 5
Section 125 cafeteria benefits
Flexible benefits.............coooiiiiiii - - 17 17 17
Dependent care reimbursement account...................... - - 29 30 31
Healthcare reimbursement account............................. - - 31 32 33
Health Savings Account..............ccoovviiiiiiiiiiiiiiiiiiiinnns - - 5 6 8
Employee assistance program.............ccooeviiiiiiiiiinaenns - - 40 40 42
Paid leave
Holidays.... 79 77 77 76 77
VacationsS........covvuiiiiiiiiie e 79 77 77 77 77
Sick leaVve..........ouviiiiiiiiiiie - 59 58 57 57
Personal leave.............coouiiiiiiiiiiiiiiii - - 36 37 38
Family leave
Paid family leave..................cccoooiiii - - 7 8 8
Unpaid family leave..............ccooiiiiiiiiiiece - - 81 82 83
Employer assistance for child care................................ 18 14 14 15 15
Nonproduction bonuses... 49 47 47 46 47
Note: Where applicable, dashes indicate no employees in this category or data do not
meet publication criteria.
37. Work stoppages involving 1,000 workers or more
Annual average 2011 2012
Measure
2010 2011 | June | July | Aug. | Sept. | Oct. | Nov. | Dec. | Jan. | Feb. | Mar. | Apr. | May® | June®
Number of stoppages:
Beginning in period 11 19 3 0 2 4 0 1 1 2 0 1 1 1 2
In effect during period.. 11 19 4 3 2 5 1 2 3 4 2 2 2 3 4
Workers involved:
Beginning in period (in thousands)..... 44.5 112.5 5.0 0.0 46.3 39.9 0.0 1.0 6.0 26.6 0.0 1.9 3.6 4.5 18.5
In effect during period (in thousands). 47.7 129.8 6.9 5.4 46.3 41.2 1.3 2.3 8.3 28.9 2.3 3.2 4.9 9.4 234
Days idle:
Number (in thousands)............c.cccee.. 302.3| 1,020.2 75.3 80.9| 479.9 98.5 26.0 29.0 60.3 72.6 44.0 324 48.9| 112.3| 117.8
Percent of estimated working time 1 0 0 0 0 0.02 0 0 0 0 0 0 0 0 0 0

1 Agricultural and government employees are included in the total employed
and total working time; private household, forestry, and fishery employees are

excluded. An explanation of the measurement of idleness as a percentage of the

total time

NOTE:
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p = preliminary.

worked is found in "Total economy measures of strike idleness," Monthly Labor Review,
October 1968, pp. 54-56.



38. Consumer Price Indexes for All Urban Consumers and for Urban Wage Earners and Clerical Workers:

U.S. city average, by expenditure category and commodity or service group

[1982—84 = 100, unless otherwise indicated]

Annual average 2011 2012
Series
2010 | 2011 | June | July | Aug. | Sept. [ Oct. | Nov. | Dec. | Jan. | Feb. | Mar Apr. | May | June
CONSUMER PRICE INDEX
FOR ALL URBAN CONSUMERS
All items. 218.056|224.939(225.722| 225.922| 226.545| 226.889( 226.421| 226.230| 225.672| 226.665 | 227.663 | 229.392] 230.085| 229.815 | 229.478
All items (1967 = 100)... 653.198|673.818(676.162|676.762|678.628|679.658 | 678.258 | 677.684 | 676.014 | 678.988 | 681.977 | 687.157 | 689.232 | 688.423 | 687.415
Food and beverages.............cc...... 219.984|227.866(227.451|228.323|229.490| 230.448( 230.885| 230.656 | 231.130| 232.559 | 232.453232.708] 233.116 | 233.257 | 233.509
Food . 219.625|227.842(227.360| 228.316| 229.554 | 230.573( 231.017 230.790] 231.301 | 232.666 | 232.486 | 232.792] 233.234 | 233.339 | 233.563
Food at hOme.........cccoviiiiiicc 215.836|226.201(225.588|226.891|228.354|229.739(230.196229.380| 229.982 | 231.694 | 231.180(231.383] 231.711| 231.518 | 231.515
Cereals and bakery products... 260.311]260.563(260.921|262.970|264.135|265.433|265.552265.997 | 266.677 [ 267.821|267.101| 268.014 | 268.653 | 267.321
Meats, poultry, fish, and eggs.. 223.161]223.105(224.394| 225.651 ) 227.194 | 227.853| 227.583 228.853] 229.809 [ 228.610 | 230.485 230.967 | 229.351 | 230.464
Dairv and related products® ] 212.745|212.286|214.781| 216.720| 219.381| 219.493| 218.767 | 218.458 | 220.492 [ 219.377 [ 219.131 | 216.918 | 216.096 | 215.485
Fruits and vegetables........... 273.458|284.662(280.721|282.018|282.579| 286.865 [ 284.269| 282.605 | 283.550| 285.437 | 281.072279.057 | 281.648 | 283.149 | 283.679
Nonalcoholic beverages and beverage
materials... 161.602(166.790)166.197|167.802|168.268|168.213(169.137| 168.606 | 168.520|170.454 | 169.758 | 169.513169.191 | 167.866 | 167.772
Other foods at home...........ccccccciiiiiniiiiiiis 191.124]197.358(197.270|198.152| 200.054 | 200.347 [ 201.315 199.924 | 200.566 | 202.756 | 204.001 | 204.574 | 204.864 | 205.554 | 205.313
Sugar and sweets... 201.242]207.832(207.672|207.321|209.780|213.330(213.602210.039]210.846 | 213.700 | 213.902|215.044 1 215.776 | 214.714 | 215.549
Fats and oils... 200.587(219.163)218.771|221.325| 223.509| 224.770( 226.216 | 224.907 | 227.601 | 234.252| 233.196 | 233.411] 231.745 233.294 | 232.096
Other foods..... 204.553]209.292(209.259|210.202|212.114|211.619(212.737|211.649]211.986 | 213.602 | 215.473|216.043 216.559|217.502 ( 217.184
Other miscellaneous foods' |121.683(123.996123.692 [ 124.418(125.193( 125.044 [ 125.461 [ 125.702 [ 126.293 125.536 [ 127.193 | 126.856 | 128.126 [ 129.297 | 128.960
Food away from home®. ..|226.114)231.401(231.097|231.580|232.513|233.032| 233.459 | 234.046 | 234.435| 235.268 | 235.603 | 236.073 [ 236.695 | 237.262 | 237.839
Other food awav from home®" |159.276162.794 [ 162.494 [ 162.971 | 163.468 [ 163.334 [ 163.978  164.120 164.095 | 165.884 | 165.566 | 165.367 | 165.500 | 165.671 | 166.406
Alcoholic beverages.............ccccceeuee. 223.291]226.685(227.154|226.908|227.126 | 227.265(227.606 | 227.363| 227.335] 229.704 | 230.704 | 230.193] 230.092 | 230.766 | 231.444
Housing 216.256(219.102)219.553220.230|220.506 | 220.540(220.138 219.969220.193 | 220.805| 221.117 [ 221.487 ] 221.682221.971| 223.051
Shelter. . 248.396|251.646(251.422| 252.155| 252.546 | 252.647 | 253.101 253.312] 253.716 | 254.409 | 254.931 | 255.609 | 256.031 | 256.442 | 256.950
Rent of primary residence. .| 249.385(253.638252.592| 253.085 | 254.003 | 254.628| 255.651 | 256.367 | 257.189| 257.714| 258.184 | 258.569 | 258.922 | 259.231 | 259.407
Lodging away from home. .1133.656|137.401|145.608 | 150.095| 145.100 [ 140.259| 136.551|130.687|128.131|131.601 | 136.832]| 141.314 | 141.337 | 144.775| 150.656
Owners' equivalent rent of primary residence | 256.584|259.570(259.010 [ 259.573 | 260.178| 260.459| 261.034 | 261.503 | 261.982 | 262.543 | 262.812 | 263.317 [ 263.765 | 264.012 | 264.276
Tenants' and household insurancel'2 ..[|125.682|127.379(127.155|127.278|127.581|127.922|128.416(128.777]129.480| 129.929|129.158 | 129.978(130.881 | 131.132| 131.225
Fuels and utilities... 214.187|220.367 [ 225.022| 226.643| 226.493 | 226.409 [ 220.450218.199 217.674 | 218.199|217.189216.667 | 216.006 | 216.388 | 221.789
Fuels. . 189.286|193.648(199.122|200.587|200.144|199.814 ( 193.058190.4441189.711]189.945|188.393|187.591 | 186.517 | 186.852 [ 192.649
Fuel oil and other fuels.............cccccoviiiicicinnn 275.132(337.123)340.775| 336.894 | 335.995| 334.735( 335.148| 342.823| 340.512 | 344.644 | 350.482  356.637 | 352.175| 340.782| 316.859
Gas (piped) and electriCity..........cc.cceeeniiiiiccnns 192.886|194.386(200.191|202.002|201.564|201.270(193.843|190.572]189.891|189.942 | 187.962|186.784 | 185.834 | 186.762 | 194.261
Household furnishings and operations..................... 125.490|124.943(125.048|124.959125.138|125.013(125.223|125.073]125.170|125.629| 126.180| 126.107 | 126.114 | 125.905| 126.054
Apparel 119.503|122.111(120.578|118.770|121.547|125.272(127.590| 127.285] 123.470| 122.105 | 123.312|127.258 128.485| 127.688 | 125.241
Men's and boys' apparel...........ccocccvccieiiiciiiriccs 111.914]114.698(114.279|113.914|114.399|116.602(119.506119.930|115.997|116.409|116.400{119.297]121.179|121.265|118.829
Women's and girls' apparel...........cccoccoviiviiiiiiciiinnn, 107.081]109.166 | 106.746|103.349|107.780| 113.304 | 115.851| 115.603|110.918 | 107.644 | 110.044| 115.566 | 116.905| 115.350 111.471
Infants' and toddlers' apparelt 114.180|113.571(110.011|111.541|114.563|116.615(118.048|118.775]118.032|118.399(118.161{119.881]119.190|118.963|118.260
Footwear.. .| 127.988)128.482|128.054 | 126.092|127.500| 130.921 [ 130.886 | 130.293|128.208 | 126.915(127.668 [ 130.077 ] 131.848|132.409 | 131.954
Transportation 193.396|212.366(216.880|216.164|216.057|215.198(212.127211.358] 208.585]210.799 | 214.429220.842] 223.083|220.768 | 216.369
Private transportation.......................... 188.747(207.641)212.216(211.432|211.315|210.513(207.404 | 206.635| 203.809 | 206.307 | 210.013 | 216.536 | 218.563| 215.978|211.423
New and used motor vehicleS ..., 97.149| 99.770(101.004[101.442|101.524100.988|100.540|100.021| 99.795| 99.659| 99.889(100.325(100.977|101.399|101.832
New vehicles... 138.005|141.883(143.054|142.763|142.327|142.334(142.535|142.736| 142.953 | 143.438 | 144.326 | 144.350| 144.522 | 144.401 | 144.367
Used cars and truckS™. ..o 143.128|149.011|151.776 | 154.184| 155.823 [ 153.586 | 151.494 [ 149.230| 148.140  147.143| 147.011 | 148.677 | 151.087 | 153.565 | 155.306
Motor fuel... 239.178|302.619(318.242|313.488| 311.962| 309.745( 296.944 294.049] 282.501 | 292.236 | 306.348 | 330.834 | 336.673 | 324.589 | 304.697
Gasoline (all types) 238.594|301.694(317.543|312.760| 311.269|309.018 [ 295.877292.486 | 280.713|290.762 | 305.076 | 329.780 ] 335.742 | 323.604 | 303.747
Motor vehicle parts and equipment...............cccccee.. 136.995|143.909(144.618|144.960| 145.537 | 145.646 | 145.308 146.338|147.499 | 148.126 | 148.230| 148.298 148.327| 148.540 148.542
Motor vehicle maintenance and repair...................... 247.954]253.099(252.529|252.769 | 253.337 | 255.244 [ 255.774 | 255.663 | 255.644 | 256.405 [ 256.968 | 256.616 | 256.544 | 257.372 | 257.629
Public transportation 251.351|269.403(272.297|272.868|272.949|271.199(269.158 | 268.478 | 266.958 | 263.968 | 265.830 [ 269.566 | 275.272|277.929 | 276.784
Medical Care..........ccooviuiiiiiiiicicccce s 388.436|400.258 [ 399.552| 400.305 | 400.874 | 401.605 [ 403.430 404.858 | 405.629 | 408.056 | 410.466 [ 411.4981412.480 | 413.655 | 415.345
Medical care commodities. 314.717|324.089(324.102| 324.159 | 324.395|325.130( 325.962 | 326.624 | 327.254 | 329.201 | 331.867 | 333.188 333.060 | 333.131 | 333.348
Medical care service 411.208|423.810|422.813|423.847424.546|425.258|427.467429.191|430.005|432.583|434.832|435.721|437.151|438.766 | 441.041
Professional services 328.186| 335.666 [ 335.494| 336.150| 336.378| 336.461  337.257| 337.347| 337.907 | 338.714 | 339.136 | 339.389 | 339.833| 341.023 | 342.223
Hospital and related services...........coccoviiiicinnd 607.679|641.488(639.728|641.712| 643.600| 645.026 [ 649.496 | 654.117 | 653.839|659.194 | 664.591 | 664.855)| 667.727|669.475|673.716
Recreation 2 113.313|113.357(113.654|113.492|113.592|113.440(113.270{113.232]113.499|114.183|114.333|114.675]114.656 | 114.689 | 115.080
Video and audio®? 99.122( 98.401| 98.373| 98.672| 98.222| 98.491| 98.572| 98.315( 98.225| 98.743| 99.371| 99.856( 99.893| 99.934( 99.717
Education and communicatior 1129.919(131.466| 130.568| 130.859 | 132.028| 132.627 | 132.755| 132.750 [ 132.728 | 133.067 [ 133.199| 133.235 | 133.284 | 133.470 133.456
Education? |199.337(207.768 | 204.821 [ 206.158 | 210.266 | 212.348| 212.680| 212.751| 212.745| 213.067 | 213.039| 213.132| 213.130 | 213.499 | 213.600
Educational books and supplies .]505.569|529.545(524.307 | 525.981 | 530.785 [ 538.887 | 540.431 | 541.618 | 540.742 | 547.629 [ 548.192 | 550.401 | 550.666 | 553.994 | 555.121
Tuition, other school fees, and child care...............] 573.174]597.208 [ 588.556 | 592.539| 604.798 | 610.562 [ 611.458|611.581611.633612.104|611.974|612.093|612.068|612.949|613.172
Communication™2 84.681| 83.345( 83.367| 83.211| 83.077| 83.017| 83.049| 83.016| 82.990( 83.280| 83.446| 83.456( 83.515| 83.606| 83.555
Information and information processina 2 81.513[ 79.964( 79.980( 79.822| 79.687| 79.625( 79.659| 79.625( 79.599| 79.858| 79.928| 79.939( 79.995( 80.086( 80.033
Telenhone services 2... . ) 102.379[101.209(101.204 [ 100.961 [ 101.006 [ 101.084 [ 101.257 [ 101.259 101.397 [ 101.687 [ 101.728 [ 101.800 | 101.889 | 101.982 [ 102.082
Information and information processing
other than telephone services™ ... 9.413| 9.030| 9.038| 9.032| 8960 8912 8882 8866 8818| 8855 8.873| 8.862| 8.865 8.879 8.838
Personal computers and peripheral
equipmentl‘z... 68.901| 69.125| 68.788| 66.753| 65.796| 65.511| 65.849| 64.348| 64.356| 64.686| 64.086| 63.401| 63.409| 63.562
Other goods and services. . 387.224|386.171(386.494|387.053| 388.627|389.119|390.761391.043] 391.382(391.236 | 392.364 | 393.320| 392.859 | 393.989
Tobacco and smoking products..............c.c...ocueeirnn. 807.330(834.769)828.860 833.067 | 837.427| 843.141 | 842.785)| 843.604 | 847.063| 851.016 | 847.880 | 845.760| 847.032| 845.622|849.078
Personal Care L. oo 206.643 [ 208.556 [ 208.307 [ 208.174 [ 208.199  208.843 [ 209.232  210.354 [ 210.257 [ 210.299 [ 210.330 211.289 | 211.865 | 211.649 [ 212.178
Personal care products? . 161.062160.529160.163| 159.763| 159.017 | 160.162 | 160.705 | 161.585 | 160.825 | 161.256 | 160.616 | 162.620  163.147 [ 161.538 | 162.079
Personal care services *.. |229.614]230.800| 230.614| 230.454 | 230.779 [ 230.974 | 231.238| 232.216 | 232.302| 232.039 | 232.907 | 233.300 | 233.741 | 233.956 | 233.981

See footnotes at end of table.
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Current Labor Statistics: Price Data

38. Continued—Consumer Price Indexes for All Urban Consumers and for Urban Wage Earners
U.S. city average, by expenditure category and commodity or service group

[1982-84 = 100, unless otherwise indicated]

and Clerical Workers

Annual average 2011 2012
Series 2010 | 2011 | June | July | Aug. | Sept. | Oct. | Nov. | Dec. | Jan. | Feb. | Mar. | Apr. | May | June
Miscellaneous personal Services.................... 354.052| 362.854 |362.435|362.905 |364.545 365,351 |365.905 |367.157367.912 [367.934|367.968 |368.877(370.423 |371.655373.246
Commodity and service group:

COMMOUIES.....verre oo 174.566| 183.862|185.266|184.931|185.566 |186.015|185.236 |184.791 | 183.345 | 184.636 | 186.279 |189.201 |190.089 | 188.963 |186.967
Food and beverages 219.984| 227.866 |227.451|228.323 |229.490 | 230.448 |230.885 | 230.656 | 231.130 [232.559 | 232.453 |232.708|233.116 | 233.257 | 233.509
Commodities less food and beverages. 150.392| 159.943|162.032 |161.222(161.621 |161.850 |160.608 |160.091 |157.921 |159.117 |161.451 |165.413 |166.479 |164.851 |161.964

Nondurables less food and beverages .| 189.916| 208.427 |211.621|209.739 |210.546 |211.709 |209.518 |208.902 | 204.529 |206.834 211.182 [219.086 220.859 [217.222 211.164
Apparel | 119.503| 122.111(120.578 |118.770(121.547 |125.272|127.590 | 127.285|123.470 |122.105 |123.312 | 127.258 |128.485 | 127.688 [ 125.241
Non durables less food, beverages,
and apparel 238.053| 266.957 |273.195|271.228 |270.809 | 270.380 | 265.302 | 264.478 | 259.668 |264.289 | 270.682 |281.225(283.379 [277.900 | 269.465
Durables 111.324| 112.557|113.598 |113.778(113.799 |113.177 112.822 |112.405 112,277 |112.399 | 112.780 112.926 |113.306 | 113.622 |113.803

Services.... 261.274| 265.762|265.928|266.660 |267.271 |267.510 | 267.352|267.413 | 267.737 |268.459 | 268.819 [269.396 | 269.901 |270.462 |271.737
Rent of shelter® 258.823| 262.208 |261.977 |262.747 |263.152 | 263.251 |263.717 |263.931 | 264.341 [265.060 | 265.628 [266.323 | 266.747 [267.176 | 267.708
Transportation services. 259.823| 268.002 |268.488 | 268.642 |268.940 | 268.979 |269.487 |270.117 | 269.858 |269.438 | 269.535 [270.604 | 272.146 272.912 | 273.239
Other services | 309.602| 314.431|313.332|313.703 |315.791 316.708 |316.933 317.275|318.043 |319.100|319.510 [320.315|320.824 [321.309 | 322.052

Special indexes:

Al ItemS 1858 FO0U...orrvcceveeereseereeeseeenes 217.828| 224503 |225.485|225.566 |226.092 | 226.329 |225.717 | 225,532 | 224.805 | 225.739 | 226.927 |228.887 | 229.621 [229.290 | 228.863
All items less shelter 208.643| 217.048|218.239|218.230 |218.952 | 219.396 |218.558 | 218.205 | 217.260 [218.378 | 219.580 [221.744 (222,552 [222.010 | 221.336
All items less medical care 209.689| 216.325 |217.158|217.336 |217.955 218,281 |217.730 |217.479 | 216.875 [217.804 | 218.737 [220.483|221.159 [220.833 | 220.416
Commodities less food.. 152.990| 162.409|164.461 |163.664|164.059 |164.287 |163.084 |162.572 |160.453 |161.685 |163.994 [167.858 |168.899 |167.323 |164.516
Nondurables less food.. 191.927| 209.615|212.660 210.867|211.642 |212.750|210.697 |210.101 | 205.966 |208.277 |212.459 219.940 [221.619 | 218.198 [212.479
Nondurables less food and apparel .| 235.601| 262.123|267.823 |266.018(265.656 |265.279 260.703 |259.934 |255.567 |259.979 | 265.898 |275.483 |277.443 | 272.494 | 264.847
Nondurables | 205.271| 219.049|220.611(219.979|220.958 |222.036 |221.035 [220.592 |218.411(220.325 | 222.634 |227.039 [228.190 |226.283 223.115
Services less rent of shelter®. 284.368| 290.554 |291.219|291.961 |292.871 |293.301 |292.365 |292.242 | 292.487 |293.269 | 293.406 |293.886 |294.527 |295.291 |297.552
Services less medical care Services. | 249.569| 253.554|253.781 |254.487|255.085 | 255.295 | 255.009 |254.978 |255.271 |255.881 |256.123 |256.675 [257.121 | 257.615 | 258.817
| 211.449| 243.909|254.170 |252.661(251.706 |250.480 |240.902 |238.177 |232.300 |236.942 |242.663 | 253.599 |255.736 | 250.306 [244.167
Allitems less energy 220.458| 224.806 |224.635|225.010 |225.797 | 226.303 |226.754 | 226.818 | 226.795 |227.422 | 227.925 | 228.705(229.252 |229.520 | 229.788
All items less food and energy. 221.337| 225.008 |224.891 |225.164 |225.874 226,289 |226.743 | 226.859 | 226.740 [227.237 | 227.865 |228.735(229.303 [229.602 | 229.879
Commodities less food and energy. | 143.588| 145.499(145.741 |145.486(146.159 |146.734147.068 | 146.811 |145.929 |145.963 | 146.628 |147.644 |148.070 | 148.020 [147.725
Energy commodities... .| 242,636 306.445 |321.578|316.835 |315.330|313.145 300.916 | 298.530 | 287.363 |296.886 | 310.685 [334.427 | 339.793 [327.659 | 307.427
Services less energy.... | 268.278| 273.057|272.695|273.327 |274.038 | 274.327 |274.851 | 275.224 | 275.643 | 276.432 | 277.027 |277.780|278.431 | 278.956 | 279.608
CONSUMER PRICE INDEX FOR URBAN
WAGE EARNERS AND CLERICAL WORKERS
AHEIMS ..o e 213.967| 221.575|222.522|222.686 |223.326 | 223.688 |223.043 222,813 | 222.166 [223.216 | 224.317 [226.304(227.012 |226.600 | 226.036
All items (1967 = 100) 637.342| 660.005 |662.826 663.314 |665.221 |666.299 |664.376 |663.692 |661.766 |664.891 |668.171 [674.090 |676.199 674.973 |673.291

Food and beverages... .| 210.182| 227.276|226.813|227.701 [228.957|229.965 [230.420 | 230.186 |230.642 | 232.052 |231.971 |232.240 |232.633 |232.705 |232.974

Food | 218.730| 227.125|226.610(227.585|228.911 |229.967 |230.406 |230.143 | 230.624231.980 | 231.806 |232.126 [232.550 [232.594 | 232.865
Food at home. 214.638| 225.181 |224.580 | 225.889 |227.388 | 228.777 |229.269 |228.405 | 228.925 [230.631 | 230.148 [230.377 | 230.668 [230.409 | 230.480

Cereals and bakery products. 251.024| 261.085 |261.297 |261.564 |263.608 |264.869 |266.335 | 266.639 | 266.752 [267.512 | 268.245 [267.790|268.831 [269.256 | 267.893
Meats, poultry, fish, and eggs 207.431| 223.191 |223.250 224.421 |225.682 |227.285 |228.019 |227.643 | 228.845 [229.739 | 228.787 [230.423(230.749 |229.207 |230.521
Dairy and related products* | 197.992| 211.772(211.374 |213.957 |215.910(218.406 |218.451 [217.557 |217.503 | 219.185 | 218.218 [217.975 |215.670 | 214.876 | 214.354
Fruits and vegetables | 270.713| 282.180|277.853|279.494|280.617 |284.884 |282.345 |279.989 | 280.711|282.588 | 278.626 |276.807 [279.285 |280.363 | 281.263
Nonalcoholic beverages and beverage
materials 161.214| 166.067|165.380 |166.890|167.391 |167.416 |168.262 |167.739 |167.577 |169.594 | 168.825 | 168.498 |168.203 | 166.941 |166.827
Other foods at home. 190.294| 196.512|196.454 |197.389(199.201 |199.519|200.430 |199.146 |199.694 |201.995 |203.131 203.721 [204.076 | 204.838 [204.476
Sugar and sweets .| 200.035| 206.668|206.402 |206.103|208.537 |211.591 |212.276 |209.091 |209.639 |212.860 |213.086 | 214.050 [214.583 | 213.705 [214.677
Fats and oils | 200.909| 219.844(219.304 [221.982(224.327 |225.698 | 227.230 |226.119 |229.065 |235.791 |234.241 |234.763 [233.477 | 234.753 [233.657
Other foods 204.577| 209.273|209.328|210.318 |212.092 |211.730 |212.673 |211.618 | 211.835 [213.520 | 215.327 [215.913(216.510 217.571 [217.037
Other miscallaneous fonds 12 121.872| 124.148|123.911|124.607 125.327 |125.167 |125.681 |125.761 |126.235 |125.367 | 127.047 |126.611 |128.056 | 129.399 [128.765
Food away from home ... 226.204| 231,504 |231.112|231.603 |232.682 |233.257 |233.622 |234.240 | 234.666 |235.423 | 235.782 |236.262(236.917 [237.485 | 238.105
Other food away from home *? 150.794| 163.841|163.524 |164.167 |164.551 |164.421 |165.008 |165.228 | 165.205 |166.216 | 165.955 165.661 |165.820 |165.994 |166.614

Alcoholic beverages. 224.368| 228.041 |228.331|227.956 |228.213 228,513 |229.194 |229.379229.467 [231.821 | 233.328 [232.705 | 232.585 [233.132 | 233.358

Housing .| 212.880| 215.810(216.263|216.917 |217.235 217.371 |216.843 |216.723|217.009 [217.528|217.717 [218.024|218.175 |218.446 | 219.573
SREUET oo | 242.309| 245.526(245.112|245.705 [246.187 | 246.372 [246.922 | 247.313 |247.858 | 248.435 |248.868 | 249.453 |249.852 |250.176 | 250.508

Rent of primary residence | 247.725| 251.857 |250.843|251.271 |252.195 |252.771 |253.727 | 254.446 | 255.322 | 255.800 | 256.292 | 256.674 | 256.992 [257.260 | 257.376
Lodging away from home 2 ...........................| 135.119| 138.828|147.508|151.939(146.163 |140.665 |137.128 |131.860 |129.754|132.580 |137.590 |142.514 |143.128 |146.826 | 152.579
Owners' equivalent rent of primary residence .| 232.461| 235.147|234.634 |235.116 | 235.645 | 235.886 |236.407 | 236.869 [237.350 | 237.848 238.085 | 238.543 [238.932|239.132 [239.330
Tenants' and household instrance 12 126.739| 128.563|128.242 |128.377(128.727 |129.090 129,562 |129.912 | 130.695 |131.182 | 130.565 131.427 |132.174 |132.429 [132.523
FUElS N ULIHES. .o 212.885| 218.859|223.834|225.589 |225.399 [225.398 |218.952 | 216.546 | 216.074 |216.589 |215.460 [214.848 |214.162 | 214.793 |220.746
FUEIS...oooeoeeee e .| 187.272| 191.522(197.253|198.857 |198.396198.168 |190.976 | 188.244 |187.586 | 187.786 |186.170 | 185.276 184.171 | 184.784 191.145
Fuel oil and other fuels... | 277.433| 336.592|339.095 [335.796(334.935 |334.361 |334.886 342.717 |340.375 |344.055 |350.169 |355.613 [351.248 |339.191 [316.090
Gas (piped) and electricity. .| 191.552| 193.519(199.650 |201.547(201.084 |200.861 |193.001 |189.671 |189.060 |189.143 |187.193 |186.040 |185.010 | 186.096 |193.742
Household furnishings and operations. . | 121.555| 121.109(121.152 [121.185(121.325 |121.399 |121.642 |121.459 |121.409 |121.770 |122.201 |122.236 |122.149 | 121.888 [122.014
Apparel . 118.733| 121.293|119.720|117.830|120.624 |124.716|126.966 |126.764 | 123.203 |121.896 | 123.044 126.940 |127.902 |127.163 |124.757
Men's and boys' apparel.. 111.811| 114.971|114.172|113.565|114.068 |116.854|120.512 |120.739|116.906 | 116.817 | 117.088 |120.808 |122.732 |122.625 |120.140
Women's and girls' apparel. | 106.360| 108.733|106.263|102.841 |107.359 |113.333 |115.638 | 115.324|110.883 |107.583 | 109.862 |115.303|116.301 | 114.849 | 110.886
Infants' and toddlers' apparel* | 117.415| 116.753|113.203|114.220|118.265 | 119.921 |121.409 |122.228|121.842 |122.603 [121.768 |123.443|122.512 | 122.015 121.446
Footwear 127.593| 128.560|128.533 |126.679(128.108 |131.035|130.799 |130.676 |128.560 |127.300 | 128.188 130.314 |131.758 |132.192 [131.458

Transportation... .| 192560 213.296 |218.155|217.466 |217.491 |216.474 |213.013 |212.119|209.013 |211.599 | 215.665 [222.947 |225.257 [222.579 |217.569
Private transportatio | 189.257| 209.939|214.837 |214.119 |214.131 [213.141 | 209.647 | 208.743 | 205.607 | 208.363 |212.481 [219.856 | 222.059 | 219.201 | 214.080

New and used motor vehicles?...................... 96.271| 99.205|100.485|101.093 |101.393|100.736 |100.187 | 99.539| 99.250| 99.037| 99.279| 99.800|100.559 |101.203|101.750

See footnotes at end of table.
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38. Continued—Consumer Price Indexes for All Urban Consumers and for Urban Wage Earners and Clerical Workers: U.S. city

average, by expenditure category and commodity or service group
[1982-84 = 100, unless otherwise indicated]

/Annual average 2011 2012
Series
2010 | 2011 | June | July | Aug. | Sept. | Oct. | Nov. | Dec. | Jan. | Feb. | Mar. | Apr. | May | June
New VehiCles.......c.cocoociriminiiniiciccces 139.044 | 142.866 |143.995 |143.687 |143.276 |143.290 |143.539 |143.778 |143.994 |144.431 |145.475 |145.511 |145.591 | 145.513 | 145.503

Used cars and trucks " --| 144.007 | 150.010 |152.759 |155.201 |156.860 |154.645 |152.569 |150.310 |149.207 |148.197 |148.055 |149.726 | 152.150 |154.641 |156.386
Motor fuel ... 240.094 | 303.848 |319.323|314.806 |313.307 |310.810 |297.935|295.069 | 283.528 | 293.496 |307.606 |332.384 |338.121 |325.789 |305.744
Gasoline (all types).........cccocovviiiiiciciiennns 239.629| 303.067 |318.779 |314.232|312.768|310.227 | 296.999 |293.628 | 281.852|292.151 |306.466 |331.481 |337.336 |324.944 |304.920
Motor vehicle parts and equipment.... ...| 136.998 | 143.796 |144.458 |144.840 |145.390 |145.652 |145.326 | 146.151 |147.223 |147.804 |147.905 | 147.990 |148.046 |148.280 (148.323
Motor vehicle maintenance and repair .| 250.543| 255.760 [255.133 |255.509 | 256.077 |258.001 |258.440 | 258.342 | 258.355 | 259.076 [259.689 |259.389 |259.291 |260.061 [260.369
Public transportation................... 248.713| 266.151 |268.615 |269.003 |269.427 | 267.826 | 266.204 |265.815 | 264.424 |262.018 |264.030 |267.589 |272.357 |274.929 | 273.742
Medical care. . . .| 389.766 | 402.187 |401.398 {402.160 |402.783 |403.433 |405.472|407.128 |407.909 |410.459 |413.022 |414.116 |415.231 |416.471 |418.174
Medical care commodities............c......ocoeenns 306.257 | 315.845315.710|315.957 |316.299 |316.869 |317.901 |318.671 |319.396 |321.314 |323.842 |325.227 |325.102 |325.063 | 325.265
Medical care services ...| 414.273 | 427.551|426.498 |427.464 |428.190 |428.856 |431.274 |433.269 |434.051 |436.798 |439.305 |440.246 |441.853 |443.599 |445.889
Professional services ...[ 331.456 | 339.328 |339.198 |339.756 | 340.053 |340.195 [341.110 |341.148|341.593 |342.491 |342.887 |343.092 |343.570 |344.768 |345.811
Hospital and related services....................... 608.516 | 644.431 642.513 |644.693 |646.560 |647.586 |652.231 |657.707 |657.440 |662.841 |669.040 |669.329 |672.584 |674.535 |679.117

Recreation? .1 109.812| 109.898110.216 |110.134 |110.146 |109.995 [109.869 [109.723 |109.959 |110.556 {110.881 {111.200 |111.143 |111.219 |111.495
Video and audio™?. | 99.643| 99.087| 99.005| 99.417| 98.939| 99.148| 99.339| 99.095| 99.028| 99.563|100.192|100.754|100.797 |100.827 |100.638
Education and COMMUNICALON 2.......oooooooo 124.891| 125.520(124.906 |124.994 |125.797 |126.219 {126.415|126.392 |126.413 |126.735|126.853 | 126.905 |127.000 [127.175 |127.154
Education? .| 196.606 | 204.761|202.119|203.181 |206.790 [208.721 |209.343 |209.453 |209.452 |209.865 |209.868 | 209.968 |210.001 [210.415 (210.449

Educational books and supplies. 508.386 | 534.846 |529.103 |529.929 |536.250 |544.702 |546.888 |548.418 |547.576 |554.390 |554.958 |557.037 |557.139 |560.853 |561.270
Tuition, other school fees, and child care...| 552.958 | 575.357 |567.816 |570.995 |581.447 |586.531 |588.222 |588.409 |588.489 |589.117 |589.075|589.187 |589.277 |590.197 |590.260

Communication ™2 87.317| 85.789| 85.819| 85.628| 85.545 85492 85.543| 85.486| 85.510| 85.761| 85.892| 85.922| 86.021| 86.105| 86.074
Information and information processing >2.| 85.126| 83.447| 83.474| 83.282| 83.198| 83.144| 83.196| 83.139| 83.163| 83.391| 83.455| 83.486| 83.582| 83.666| 83.633
Telephone Services ... 102.086 | 100.626 |100.657 |100.366 |100.405|100.475|100.616 |100.620 |100.764 |101.014 |101.050 |101.112|101.189 |101.273 |101.356

Information and information processing

other than telephone services™ ... 9.960 9.571| 9.575| 9.573| 9.514| 9.462| 9.440| 9.408| 9.371| 9.404| 9.423| 9.420| 9.441| 9.455| 9.418
Personal computers and peripheral
equipment - 76.273| 68.439| 68.426| 68.230| 66.530| 65.435| 65.342| 65.613| 64.421| 64.382| 64.729| 64.198| 63.571| 63.499| 63.789

Other goods and services ...| 409.278| 416.899 |415.514 |416.166 |416.896 |418.837 |419.067 |420.462|421.000 |421.572 |421.412 |422.358 |423.249 |422.668 |423.905
Tobacco and smoking products.. .| 812.347| 839.665 |833.452 |837.692 |842.479 |848.513 |847.868 |848.791 |852.435 |856.419 |853.214 |851.360 [852.457 |850.900 |854.560

Personal Care™ ... 204.299 | 206.361|206.165 | 206.069 |205.957 [206.615 |206.887 | 207.847 | 207.747 |207.814 [207.958 |208.918 |209.449209.213 | 209.672
Personal care products™............ 161.174 | 161.045|160.780 |160.567 |159.655 |160.623|160.970 | 161.716 |160.954 |161.473 |161.121 |163.005 | 163.267 | 161.533 |162.074
Personal care services .| 220.824| 230.958|230.814 [230.579 [230.907 | 231.139|231.409 | 232.222 [232.313 232,093 |232.964 | 233.362 | 233.816 |234.050 [234.109

Miscellaneous personal services. .| 355.502 | 364.346 |364.113|364.597 |365.826 |366.656 |366.867 |368.036 |368.816 |368.843 |369.051 |369.972 |371.634 |373.141 (374.463

Commodity and service group:
...{ 177.545| 188.157 [189.779|189.508 |190.217|190.644 |189.605 |189.073 |187.472(188.931 |190.816 {194.276 |195.270{193.928 |191.611
... 219.182| 227.276 |226.813|227.701 |228.957 | 229.965 |230.420|230.186 |230.642 |232.052 |231.971 |232.240 |232.633 |232.705 |232.974
Commodities less food and beverages..........| 155.064 | 166.459 |168.922 |168.166 |168.623 |168.793 |167.147 |166.502 |164.072|165.511|168.180|172.900 |174.121 |172.217 |168.865
Nondurables less food and beverages.........| 198.517 | 220.100 |223.944 |221.945 |222.704 |223.817 | 220.916 |220.183 |215.404 |218.318 | 223.359 |232.634 |234.615 |230.250 |223.125

APPArel ..o 118.733| 121.293|119.720(117.830|120.624 {124.716 |126.966 | 126.764 |123.203|121.896 |123.044 |126.940 |127.902 |127.163 |124.757

Commodities.
Food and beverages..

Nondurables less food, beverages,

and apparel. .| 252.481 286.167[293.390291.265|290.820(290.172 | 284.081 | 283.006 |277.351 [282.875 | 290.400 | 303.181 | 305.835 | 299.168 |288.998
Durables......... .| 112.513| 114.313|115.461 |115.866 | 116.037|115.332114.872 |114.319 | 114.098 | 114.105 | 114.470|114.768|115.249 | 115.734 | 116.044
SEIVICES.....ooveeeeeeeeeeeeeeeeeeeeeeeeeeseeeeeees .| 256.628 260.925 |261.122 |261.777 |262.344|262.636 | 262.427 | 262.535 |262.954 | 263.615 | 263.904 | 264.394|264.819 | 265.369 |266.623
Rent of shelter® | 233.507| 236.603 |236.207 |236.781 |237.244 |237.418|237.944|238.318 | 238.834 |239.387 [239.820 |240.373 |240.748 | 241.058 |241.380

Transporatation services.. ...| 259.985| 268.161 |268.122|268.170|268.778 |269.151 |270.160 |271.172|271.174 |270.972|271.019 |271.891|272.940 |273.729 |274.109
Other SEIVICES. ......ccciuiiiririireccceeeeeena 296.066 | 299.544 298.819 [299.077 [300.411 |301.130 |301.477 |301.609 |302.364 |303.344 |303.908 |304.690 |305.232 |305.754 [306.251
Special indexes:
... 212.938| 220.401 [221.604 |221.625 |222.144|222.384 |221.548 |221.324 |220.479 |221.476 |222.792 | 225.059 | 225.815 [225.326 |224.621
....| 205.943| 215.223|216.673|216.683 |217.387 |217.817 |216.732|216.274(215.189 |216.427 |217.801 |220.347 |221.182 |220.485 |219.572
.| 206.828 | 214.226(215.216 |215.361|215.996 |216.346 |215.626 |215.342 |214.658 |215.653 |216.699 |218.700 [219.390 | 218.929 |218.297
157.422| 168.646 |171.059(170.311|170.764 {170.938 |169.349 |168.725 |166.354 |167.821 |170.476 |175.097 |176.294 |174.436 |171.149
... 200.147| 220.793|224.451 |222.537 |223.269 |224.341 |221.629 |220.944 |216.421 |219.315 | 224.205 | 233.049 |234.939 | 230.788 | 223.983
Nondurables less food and apparel.. ....| 248.965| 279.965(286.570 |284.603 |284.219 |283.654 |278.162 |277.198 |272.053 |277.315 |284.362 | 296.105 |298.544 | 292.434 |283.071
Nondurables .| 209.360| 224.728(226.570 |225.916 |226.913 |227.983 |226.642 |226.140 |223.793 |226.025 |228.711 |233.849 |235.104 | 232.778 | 229.052
Services less rent of shelter>........oi . 251.210 | 256.386 |257.266 |257.932 |258.552 |258.945 | 257.887 |257.664 | 257.915 | 258.616 |258.697 |259.048 |259.480 |260.246 [262.456
Services less medical care services. ....| 245.533 | 249.355 |249.607 |250.237 |250.789 |251.058 |250.733 |250.753 |251.150 |251.705 | 251.882 |252.344 |252.708 | 253.194 | 254.380
Energy ...| 211.926 | 246.086 |256.663 |255.169 |254.191 |252.823 |242.844 |240.073 | 233.943 |238.978 | 245.158 |256.979 | 259.268 |253.468 | 246.717
All items less energy ... 215.173| 219.598 |219.383|219.748 |220.587 |221.161 |221.643|221.720 |221.735|222.298 |222.758 | 223.520 |224.034 | 224.296 |224.505
All items less food and energy. .| 214.835| 218.461 |218.306 |218.548 |219.290|219.766 |220.258 |220.404 |220.325|220.736 |221.318 |222.169 (222.700 {223.006 |223.203
Commodities less food and energy...........| 145.728 | 148.050 |148.321 |148.206 |149.003 |149.633 |149.890 |149.572 |148.692 |148.645 |149.277 |150.368 |150.809 |150.860 |150.639
Energy commodities. ...{ 242.805| 306.719|321.775|317.281|315.799|313.363|300.937 | 298.469 | 287.221|297.049 |310.990 | 335.299 | 340.744 | 328.340 | 308.066
Services less energy.........oocoeeeeennnns 263.713 | 268.270|267.791 |268.303 |268.988 | 269.337 |270.000 |270.500 [271.036 |271.762 |272.318 |273.002 |273.600 |274.084 |274.574

All items less food
All items less shelter..
All items less medical care..
Commodities less food.
Nondurables less food..

1 Not seasonally adjusted. 4 Indexes on a December 1988 = 100 base.
2 Indexes on a December 1997 = 100 base.
3 Indexes on a December 1982 = 100 base. NOTE: Index applied to a month as a whole, not to any specific date.

Monthly Labor Review « August 2012 95



Current Labor Statistics: Price Data

39. Consumer Price Index: U.S. city average and available local

[1982-84 = 100, unless otherwise indicated]

area data: all items

Pricing All Urban Consumers Urban Wage Earners
sched- 2012 2012
ulet Jan. | Feb. | Mar. | Apr. | May | June | Jan. | Feb. | Mar. | Apr. | May | June
U.S. City @Verage.........ccouvviiiiiiiiiiiiiiieeeiii e M 226.665|227.663 |229.392(230.085 |229.815(229.478 |223.216 |224.317 |226.304 |227.012 |226.600 [226.036
Region and area size?

Northeast Urban..............c..ooooviiiee e M 242.879|243.850(245.125(245.850 [245.709 |245.201 (241.321 |242.371 |243.768 |244.581 |244.394 |243.670
Size A—More than 1,500,000...........cccceeriiierieneneneenend M 244.296|245.179 |246.473 |247.166 |247.099 |246.818 |241.066 |242.040 |243.433 |244.187 | 244.050 |243.558
Size BIC—50.000 t0 1,500,000 ..o M 145.456(146.217 |146.961 | 147.460 |147.244 | 146.533(146.923 |147.685 | 148.541 |149.130 | 148.933148.126

Midwest urban4 M 216.368|216.855|218.975(219.405 |219.145|219.017 |212.756 |213.248 |215.788 |216.160 |215.713 |215.455
Size A—More than 1,500,000 M 216.883|217.320|219.269(219.519 |219.484 {219.307 |212.309 |212.714 |215.108 |215.343 |215.173 |214.845
Size B/C—50.000 t0 1,500,000 ..o M 138.903(139.191 [140.921 |141.308 |141.124 | 140.996 |139.595 [139.934 |141.956 |142.255 141.941 |141.740
Size D—Nonmetropolitan (less than 50,000).. M 213.649|214.524|215.784 |216.658 |215.254 |215.625 |212.052 |212.902 |214.565 |215.382 |213.627 |213.864

South urban . M 220.497|221.802 |223.314 |224.275 |223.356 {223.004 |218.571 {220.080 |221.792 |222.872 |221.690 |221.077
Size A—More than 1,500,000...........cccceeriiierieneneneenend M 221.185|222.711|224.250(225.154 |224.313 |224.169 |219.705 |221.592 | 223.295 |224.377 | 223.259 |222.803
Size BIC—50.000 t0 1,500,000 ..o M 140.388(141.133 |142.056 |142.718 |142.161 | 141.906 |139.863 |140.726 | 141.793 |142.530 |141.828 |141.437
Size D—Nonmetropolitan (less than 50,000).. M 226.902(228.117 |229.953(230.734 |229.181 |228.224 |227.762 |228.966 |231.031 |231.803 |229.923 |228.755

West urban..........cocoeveeieneniennins e M 228.980(229.995 |232.039(232.561 |233.053 |232.701 |223.849 |224.956 |227.271 |227.686 |228.189 |227.543
Size A—More than 1,500,000...........cccceeriiierieneneneenend M 233.044|234.173|236.249|236.631 |237.215(236.926 |226.277 |227.609 |230.059 |230.247 |230.848 |230.189
Size B/C—50.000 t0 1.500.000% .. oo M 138.465 |138.997 | 140.235(140.619|140.834 |140.375 |138.578 |139.050 |140.393 140.819141.083|140.598

Size classes:

M 206.562(207.469 |209.011{209.511 |209.466 |209.260 |205.939 |206.988 |208.811 |209.308 |209.168 [208.718

M 140.418|141.040|142.146 |142.679|142.391 |142.053|140.506 (141.179 |142.445 |143.017 |142.658 |142.223

M 221.362|222.324|224.029(224.986 |223.978 |223.829 |220.339 |221.349|223.270 |224.129 |222.747 |222.292
Selected local areas®

Chicago—Gary—Kenosha, IL-IN-WI.............c...cccocuvinn) M 219.585(219.626 [222.351 [222.416 [222.262 [222.138 [214.298 [214.022 [217.065 [217.174 [216.829 [216.311

Los Angeles—Riverside—Orange County, CA.................... M 233.441|234.537 |236.941|236.866 |237.032 |236.025 |226.245 |227.585 |230.281 |230.023 |230.180 [228.917

New York, NY—Northern NJ-Long Island, NY-NJ-CT—PA.. M 249.322|250.285 |251.887 |252.349 |252.652 |252.406 |245.541 |246.539 | 248.152 | 248.706 |248.955 |248.488

Boston-Brockton—Nashua, MA-NH-ME-CT................... 1 245.891 —|247.166 —1246.582 —|247.006 —1248.800 —|248.130 -

Cleveland—Akron, OH. 1 211.985 —1214.743 —[214.607 —1203.575 —1206.615 —|206.301 -

Dallas—Ft Worth, TX... 1 209.203 —[212.618 —1212.226 —1214.557 —1218.793 —|218.017 -

Washington—Baltimore, DC—MD-VA-WV 7 1 148.163 ~|150.074 -|150.155 ~|148.489 ~|150.619 ~|150.848 -

Atlanta, GA 2 —|210.600 —|212.895 —|214.277 —|210.269 —|212.600 —|213.248

Detroit—Ann Arbor—Flint, MI............oooiiiiii e, 2 —1214.836 —1216.194 —|214.464 —1212.037 —1213.905 —1211.938

Houston—-Galveston—-Brazoria, TX. 2 —1204.291 —1206.088 —1204.829 —1203.603 —1205.790 —|204.041

Miami-Ft. Lauderdale, FL... . 2 —1234.043 —1236.095 —1233.991 —1232.605 —1235.443 —1232.966

Philadelphia—Wilmington—Atlantic City, PA-NJ-DE-MD..... 2 —1235.857 —[237.782 —[237.405 —1236.815 —1238.802 —|238.105

San Francisco—Oakland—San Jose, CA...........ccvevvvvennnns 2 —1236.880 —1238.985 —1239.806 —1234.648 —1236.626 —1236.890

Seattle—-Tacoma—Bremerton, WA.............ccoevvveieeeiiniinnnan 2 —[235.744 —1237.931 —1239.540 —1232.081 —1234.808 —1236.222

1 Foods, fuels, and several other items priced every month in all areas; most other
goods and services priced as indicated:

M—Every month.

1—January, March, May, July, September, and November.

2—February, April, June, August, October, and December.
2 Regions defined as the four Census regions.
3 Indexes on a December 1996 = 100 base.
4 The "North Central" region has been renamed the "Midwest" region by the Census
Bureau. It is composed of the same geographic entities.
5 Indexes on a December 1986 = 100 base.
5 In addition, the following metropolitan areas are published semiannually and appear
intables 34 and 39 of the January and July issues of the cPI Detailed
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Report: Anchorage, AK; Cincinnatti, OH-KY—-IN; Kansas City, MO-KS; Milwaukee—Racine,
WI; Minneapolis—St. Paul, MN-WI; Pittsburgh, PA; Port-land—Salem, OR-WA; St Louis,

MO-IL; San Diego, CA; Tampa-St. Petersburg—Clearwater, FL.

7 Indexes on a November 1996 = 100 base.

NOTE: Local area CPI indexes are byproducts of the national CPI program. Each local
index has a smaller sample size and is, therefore, subject to substantially more sampling
and other measurement error. As a result, local area indexes show greater volatility than
the national index, although their long-term trends are similar. Therefore, the Bureau of
Labor Statistics strongly urges users to consider adopting the national average CPI for use
in their escalator clauses. Index applies to a month as a whole, not to any specific date.
Dash indicates data not available.



40. Annual data: Consumer Price Index, U.S. city average, all items and major groups

[1982-84 = 100]

Series 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011
Consumer Price Index for All Urban Consumers:
All items:
Index... 177.1 179.9 184.0 188.9 195.3 201.6| 207.342| 215.303| 214.537| 218.056| 224.939
Percent change 2.8 1.6 2.3 2.7 3.4 3.2 2.8 3.8 -0.4 1.6 3.2
Food and beverages:
173.6 176.8 180.5 186.6 191.2 195.7| 203.300| 214.225| 218.249| 219.984| 227.866
Percent change.. 3.1 1.8 2.1 3.3 25 2.4 3.9 5.4 1.9 0.8 3.6
Housing:
Index... 176.4 180.3 184.8 189.5 195.7 203.2| 209.586| 216.264| 217.057| 216.256| 219.102
Percent change.. 4.0 2.2 25 25 3.3 3.8 3.1 3.2 0.4 -0.4 1.3
Apparel:
127.3 124.0 120.9 120.4 119.5 119.5| 118.998| 118.907| 120.078 119.503 122.111
Percent change.. -1.8 -2.6 -2.5 -4 -7 .0 -0.4 -0.1 1.0 -0.5 2.2
Transportation:
Index... 154.3 152.9 157.6 163.1 173.9 180.9 184.682 195.549 179.252| 193.396| 212.366
Percent change 0.7 -9 3.1 3.5 6.6 4.0 2.1 59 -8.3 79 9.8
Medical care:
272.8 285.6 297.1 310.1 323.2 336.2| 351.054| 364.065| 375.613| 388.436| 400.258
Percent change.. 4.6 4.7 4.0 4.4 4.2 4.0 4.4 3.7 3.2 3.4 3.0
Other goods and service
Index... 282.6 293.2 298.7 304.7 313.4 321.7| 333.328| 345.381| 368.586| 381.291| 387.224
Percent change.. 4.2 3.8 1.9 2.0 29 2.6 3.6 3.6 6.7 3.4 1.6
Consumer Price Index for Urban Wage Earners
and Clerical Workers:
All items:
173.5 175.9 179.8 184.5 191.0 197.1| 202.767| 211.053| 209.630| 213.967| 221575
Percent change 2.7 1.4 2.2 5.1 1.1 3.2 29 4.1 -0.7 2.1 3.6
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Current Labor Statistics: Price Data

41. Producer Price Indexes, by stage of processing

[1982 = 100]
) Annual average 2011 2012
Grouping
2010 | 2011 | June | July | Aug. | Sept.| Oct. | Nov. | Dec. | Jan. | Feb. | Mar.” | Apr? | May® | June®
Finished goodS............cvovovieeereeein 179.8|  190.5| 191.4| 1922| 191.7| 192.6| 191.8| 191.7| 191.1| 192.0| 192.9| 1944  1950| 1939| 192.8

189.1 203.3| 204.7| 205.7| 204.9| 206.2| 204.5| 204.4| 203.4| 204.5| 205.6| 207.8 208.7| 207.0| 205.5
182.4 193.9| 192.4| 193.5| 1957| 197.0| 195.9| 197.9| 197.2| 197.0| 196.7| 197.3| 197.8| 197.3| 1979

Finished consumer goods.
Finished consumer foods....

Finished consumer goods
excluding foods.........ccccevviriiiiniiiin 190.4 205.5| 207.8| 208.8| 207.0| 208.3| 206.3| 205.5| 204.4| 206.0| 207.6| 210.4| 211.4| 209.3| 207.0
Nondurable goods less food. 210.1 231.5| 235.2| 236.6| 233.8| 235.7| 231.6| 230.4| 228.8| 230.8| 233.2| 237.3| 238.8| 235.8| 232.3
Durable goods. 144.9 147.4| 146.9| 147.2| 147.3| 147.3| 149.7| 149.7| 149.5| 150.2| 150.3| 150.3| 150.4| 150.0| 150.2

Capital equipment.........ccocvvveviererennnnn, 157.3 159.7| 159.5| 159.7| 159.7| 159.8| 161.2| 161.3| 161.4| 162.1| 162.3| 162.3| 162.4| 162.5| 162.5

Intermediate materials,

supplies, and components... 183.4 199.8| 203.3| 204.1| 202.8| 203.2| 200.2| 199.9| 198.5| 198.8| 200.0| 203.3| 203.2| 201.9| 200.6

Materials and components

for manufacturing..........cccceeeceeiiniiiiiinnns 174.0 189.8| 192.4| 193.3| 192.7| 192.8| 190.6| 189.5| 187.7| 188.6| 190.5| 192.6| 193.0| 191.9| 189.4
Materials for food manufacturing.............. 174.4 193.4| 193.8| 195.9| 199.2| 199.4| 196.4| 197.0| 195.7| 195.4| 195.2| 1953 196.2| 1953| 1958
Materials for nondurable manufacturing... 215.4 249.2| 256.3| 257.8| 255.0| 256.2| 251.3| 247.6| 242.3| 2445| 249.4| 256.3| 257.1| 254.3| 246.9

186.6 204.2| 206.8| 207.9| 207.2| 206.1| 202.4| 201.6| 200.1| 201.2| 203.2| 203.7| 203.6| 202.3| 200.0
142.2 145.8| 146.1| 146.4| 146.5| 146.5| 146.7| 146.8| 146.8| 147.1| 147.3| 1475 147.6| 1478| 1478

Materials for durable manufacturing
Components for manufacturing

Materials and components

for CONSLIUCHION. ....c..evvviiiiiiiciccece 205.7 212.8| 213.7| 214.7| 214.6| 2145 214.4| 214.2| 214.2| 215.3| 216.8| 217.4| 218.3| 218.6| 218.5
Processed fuels and lubricants 185.2 215.0| 224.2| 225.1| 219.5| 221.0) 212.2| 213.9| 211.9| 209.8| 210.1| 220.0| 217.4| 212.6| 212.0
Containers 201.2 205.4| 206.8| 207.1| 205.9| 206.0/ 205.4| 205.3| 205.4| 205.5| 206.7| 206.7| 206.9| 207.1| 206.8
SUPPHES.c.eeeiriiieiieeeeen 175.0 184.2| 185.2| 185.7| 186.1| 186.7| 185.8| 1854 184.9| 1855 | 186.0| 187.1| 187.7| 188.3| 188.6

Crude materials for further
processing
Foodstuffs and feedstuff:
Crude nonfood materials...

212.2 249.4| 256.8| 256.9| 251.2| 251.1| 242.8| 248.5| 242.0| 246.0| 245.2| 248.7| 242.1| 2358| 2275
152.4 188.4| 195.3| 192.6| 196.3| 192.4| 186.3| 188.6| 184.5| 188.8| 190.9| 195.8 190.9| 190.2| 188.6
249.3 284.0| 291.3| 293.9| 279.7| 283.4| 273.8| 282.2| 274.0| 277.6| 274.4| 276.4| 268.8| 258.4| 2451

Special groupings:
Finished goods, excluding foods.
Finished energy goods

178.3 188.9| 190.3| 191.0/ 189.8| 190.7| 189.9| 189.4| 188.8| 190.0| 191.1| 192.8| 193.5| 192.2| 190.8
166.9 193.0| 199.5| 200.3| 195.6| 197.9| 191.2| 189.3| 186.3| 187.6| 190.9| 196.8 198.8| 194.0| 188.9
Finished goods less energy. 175.5 181.4| 180.6| 181.4| 182.1| 1825| 183.5| 184.0| 184.0| 184.8| 184.9| 185.1| 185.3| 185.2| 1854
Finished consumer goods less energy. 183.9 191.7| 190.6| 191.7| 192.7| 193.4| 194.1| 194.8| 194.7| 195.7| 195.6| 196.0 196.3| 196.1| 196.4
Finished goods less food and energy......... 173.6 177.8| 177.2| 1779| 178.1| 178.3| 179.8| 179.9| 180.1| 181.3| 1815 181.6| 1817 181L7| 1818

Finished consumer goods less food
AN ENEIGY. ..o 185.1 190.8| 189.9| 191.0( 191.4| 191.8| 193.4| 193.4| 193.7| 195.4| 1955| 195.6| 195.8| 1959| 196.0
Consumer nondurable goods less food

and ENErgY.......ccocvvviiiiiniiiiiiiiiieeeea 220.8 230.0| 228.7| 230.6| 231.4| 232.2| 232.7| 232.9| 2335| 236.3| 236.4| 236.8 237.0 237.6| 237.6

Intermediate materials less foods
and feeds.................
Intermediate foods and feeds..
Intermediate energy goods.
Intermediate goods less energy.

184.4 200.4| 204.0/ 204.8| 203.1| 203.5| 200.5| 200.2| 198.9| 199.1| 200.4| 203.9 203.7| 202.2| 200.7
171.7 192.3| 194.1| 195.3| 197.9| 198.7| 194.9| 194.6| 192.9| 193.3| 193.4| 1949 196.1| 197.4| 1989
187.8 219.8| 229.1| 230.8| 224.1| 226.0| 217.4| 219.0| 216.9| 215.1| 215.9| 226.2| 223.4| 218.2| 216.8
180.0 192.2| 194.1| 194.6| 194.7| 194.8| 193.2| 1924| 191.3| 192.1| 193.4| 194.8 1953| 195.1| 194.0

Intermediate materials less foods
AN ENEIGY...oviiiiiiiiiiiiiiceeee e 180.8 192.0| 193.9| 194.4| 194.2| 194.1| 192.8| 192.0f 190.9| 191.7| 193.2| 194.6| 195.1| 194.7| 193.2

216.7 240.4| 246.9| 249.9| 231.0| 235.6| 229.8| 243.2| 232.7| 233.1| 228.1| 228.9| 219.8| 208.4| 197.3
197.0 240.0| 247.7| 245.7| 249.0| 245.6| 236.3| 236.5| 233.0| 238.8| 240.5| 245.2| 240.4| 238.4| 233.2
329.1 390.4| 399.6| 401.0| 402.2| 401.4| 381.2| 3735| 372.7| 383.3| 383.5| 387.6| 383.3| 377.5| 361.1

Crude energy materials
Crude materials less energy.
Crude nonfood materials less energy..

p= preliminary.
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42. Producer Price Indexes for the net output of major industry groups

[December 2003 = 100, unless otherwise indicated]

2011 2012
June | July | Aug. | Sept.| Oct. | Nov. | Dec. | Jan. | Feb. | Mar.” | Apr? | May® | June®

NAICS Industry

247.2| 251.2| 237.4| 241.6| 235.1| 245.6| 238.6| 238.0| 234.9| 236.7| 230.4| 220.6| 209.4
281.9| 286.8| 264.3| 270.8| 262.9| 278.0| 267.7| 264.4| 257.1| 259.7| 248.9| 230.5| 210.3
227.6| 231.0) 231.3| 231.4| 2240 228.1| 226.0| 229.8| 232.3| 2325| 230.7| 230.1| 227.8
110.7| 112.0| 112.4| 1129| 113.6| 114.1| 114.2| 1144 1149| 1158 1156 116.1 116.2

191.1| 191.7| 190.7| 191.5| 190.2| 190.6| 189.6| 191.1| 192.1| 194.3| 194.8/ 193.6| 192.2
191.8| 193.4| 195.5| 196.4| 194.4| 194.8) 194.2| 194.9| 194.9| 195.7| 196.3| 196.7| 197.0
312 Beverage and tobacco manufacturin 126.7| 128.3| 128.3| 128.5| 129.6| 129.7| 130.1| 130.8| 131.4| 131.2| 1319 131.5| 131.2
313 Textile mills . 132,5| 132.2| 1325 132.6| 1315/ 131.0| 130.0| 129.6| 129.6| 129.4| 128.9| 129.0/ 128.8
315 Apparel manufacturing.............coooouiiiiiiii 105.9| 106.3| 106.2| 106.7| 106.6| 106.6| 106.6| 106.9| 107.1| 107.3| 107.3| 107.4| 107.4
316 Leather and allied product manufacturing (December 1984=100), 164.9| 166.2| 166.3| 166.1| 165.7| 164.8| 163.9| 165.3| 165.4| 166.9| 168.1| 167.6| 167.5
321 Wood products manufacturing 107.6| 107.8| 108.0f 108.1| 109.1| 108.8| 108.9| 109.3| 110.2| 111.4| 111.8) 113.0|f 113.1
322 Paper manufacturing | 1317 1321 132.2| 1325 132.2| 131.9| 131.8| 131.6| 1319 131.9| 131.7| 131.7| 131.7
323 Printing and related support activities............cccccooiiiiiiinininins 1117, 111.8| 111.9| 112.2| 112.4| 112.1| 111.8| 111.6| 111.6] 111.7| 112.0) 112.2| 112.0

Total mining industries (December 1984=100).
211 Oil and gas extraction (December 1985=100)
212 Mining, except oil and gas...
213 Mining support activities...
Total manufacturing industries (December 1984=100).
311 Food manufacturing (December 1984=100)

324 Petroleum and coal products manufacturing 396.6| 396.1| 379.6| 385.7| 368.9| 372.6| 362.4| 371.1| 377.5| 401.2| 404.1| 388.5| 372.2
(December 1984=100)..........cccutiiiiiiiiiiiiiiiee i e

325 Chemical manufacturing (December 1984=100)...................... 253.4| 255.1| 255.2| 256.7| 255.9| 255.6| 254.7| 258.4| 259.7| 261.7| 262.0| 263.2| 260.6

326 Plastics and rubber products manufacturing 178.4| 178.8| 178.4| 178.6| 178.7| 1v8.3| 178.2| 1785 179.3| 180.2| 181.5| 181.9 1815

(December 1984=100).

331 Primary metal manufacturing (December 1984=100). 220.2| 221.6/ 220.6| 219.1| 214.2| 213.1| 211.5| 211.6| 2150 214.6| 214.0/ 211.3| 208.4
332 Fabricated metal product manufacturing (December 1984= 100) 183.5| 184.0| 184.1| 184.4| 184.3| 184.2| 184.2| 184.5| 184.8| 1852 185.6| 185.7 185.7

333 Machinery manufacturing..............oooooiii 1235/ 123.8| 123.9| 124.2| 124.3| 1246| 124.7| 125.1| 125.6| 1258 1259| 126.1| 126.2
334 Computer and electronic products manufacturing... . 90.2 90.0 90.0 89.8 89.8 89.6 89.5 89.7 89.8 89.7 89.7 89.7 89.6
335 Electrical equipment, appliance, and components manufacturmg 136.6| 137.1| 136.5| 136.7| 136.5| 136.7| 136.6| 137.6| 138.0| 138.0/ 138.3| 138.7| 138.8
336 Transportation equipment manufacturing.................ccoooeeiiins 1121 112.2| 1122\ 112.1| 113.8| 113.9| 113.9| 1143| 114.2| 1142| 1143 1141 1142
337 Furniture and related product manufacturing 180.8| 181.5| 181.7| 182.2| 182.4| 182.7| 183.0| 183.5| 184.0| 184.0| 184.0/ 184.8| 185.4
(December 1984=100)..........cceuurriiiiiiiiiiiiiee e
339 Miscellaneous manufacturing.............cocccccvveeevieiiieeneeeeennn. | 1158 116.1)  116.3| 116.4| 116.5| 116.6| 116.7| 116.9| 117.7| 117.7| 1175 117.2| 1173
Retail trade

128.9| 129.0| 127.9| 1285| 128.0| 127.8| 128.0| 128.8| 129.1| 132.4| 129.9| 1325 133.0
124.8| 125.7| 126.8| 125.5| 127.2| 125.1| 125.5| 124.6| 125.4| 127.1| 125.1| 1243 1272
90.4 87.2 88.3 90.5 89.4 90.9 81.8 80.0 80.3 74.8 79.5 79.8 79.5
130.9| 129.2| 131.4| 1359| 134.5| 1345 134.9| 136.2| 135.4| 137.8| 139.7| 1394  137.1
84.5 76.2 82.3 84.1 78.6 82.0 80.3 75.5 77.0 76.3 81.1 87.9 86.0
142.1| 141.9| 143.7| 143.4| 141.9| 140.8| 145.4| 146.3| 1445| 1450 144.0| 1515 1529

441 Motor vehicle and parts dealers
442 Furniture and home furnishings stores.
443 Electronics and appliance stores...
446 Health and personal care stores.
447 Gasoline stations (June 2001=100;
454 Nonstore retailers

Transportation and warehousing

481 Air transportation (December 1992=100)................cc.ccevureenes 219.5| 220.0) 224.0| 216.2| 220.2| 220.0| 221.8| 224.3| 228.2| 232.3| 2345| 230.1] 232.6
483 Water transportation... 136.5| 134.3| 132.5| 132.6| 131.7| 132.7| 131.9| 132.3| 132.8| 1359 1375 138.1 1377
491 Postal service (June 1989 100) 191.6/ 191.6| 191.6| 191.6| 191.6| 191.6| 191.6| 191.6| 196.0/ 196.0/ 196.0| 196.0/ 196.0

Utilities
221 UtIlItIES. .o 138.8| 140.4| 141.5| 139.2| 133.4| 131.4| 131.4| 130.4| 129.4| 128.2| 126.7| 127.1| 129.9
Health care and social assistance

131.5| 131.6| 131.9| 132.0f 132.3| 132.4| 132.5| 133.1| 133.1| 133.2| 133.3] 133.3| 133.1
108.6/ 108.9| 109.0f 109.1| 109.1| 109.1| 109.1| 109.2| 109.0/ 108.8| 108.8/ 108.8| 108.6
129.5| 129.5| 129.6| 129.5| 129.8| 128.9| 129.0| 130.3| 130.3|] 130.3| 130.1| 130.3| 130.3
622 Hospitals (December 1992=100)... 176.5| 176.8| 177.1| 177.5| 178.7| 178.8| 179.4| 179.9| 179.9| 180.0/ 180.0/ 180.2| 180.3
6231 Nursing care facilities.. ... 1287 129.3) 129.1| 129.4| 128.1| 128.3| 1285| 129.4| 130.6| 130.6| 129.3| 130.0| 130.5
62321 Residential mental retardatlon famlmes .................................. 135.7| 137.1| 137.3| 138.2| 138.1| 137.5| 137.8| 138.9| 138.9| 139.6/ 139.3| 139.6/ 139.6

6211 Office of physicians (December 1996=100)...
6215 Medical and diagnostic laboratories..
6216 Home health care services (December 1996 100).

Other services industries

511 Publishing industries, except Internet 111.0f 111.3| 111.1| 111.4| 111.2| 1115| 111.5| 112.3| 111.9| 1114 1123 1124 1125
515 Broadcasting, except Internet. ....| 1148| 110.3| 109.0| 110.0f 114.4| 115.1| 1135 114.2| 1145 1146 1147 116.6| 117.6
517 Telecommunications.. ...| 101.4| 101.7| 102.1| 101.8| 102.0f 102.1| 101.9| 102.0| 101.7| 101.9| 101.2| 101.7 1017

5182 Data processing and relatedservme ...| 101.9| 102.0f 102.0/ 102.0f/ 102.0/ 102.0{ 102.0f 102.2| 102.0f 102.1| 102.1| 102.1| 102.3
523 Security, commodity contracts, and like activity....................... 127.7| 128.0| 128.0| 125.0| 122.2| 123.7| 123.3| 124.8| 126.6| 126.8| 130.4| 128.9| 126.6

109.8| 109.9| 110.1| 110.3| 110.3| 110.3| 111.0f 111.0{ 109.4| 109.2| 109.8| 109.1| 1116

97.7 97.8 97.7 97.5 97.6 97.5 97.6 97.8 97.8 97.7 98.1 98.3 98.3
106.0/ 105.5| 105.5| 106.0| 107.1| 106.4| 106.9| 107.4| 107.0f 107.5/ 108.1| 107.3| 107.9
132.7| 143.2| 143.2| 135.0| 133.5| 132.1| 122.9| 122.8| 128.3| 1429 131.8| 126.3) 1284
178.0| 178.2| 178.2| 178.4| 178.4| 1786| 178.7| 182.0| 182.1| 182.3| 182.2| 183.0/ 1829
1115/ 111.8| 111.9| 111.8| 111.1| 110.9| 1125 1120 111.9| 1114 110.5| 1104 110.9

53112 Lessors or nonresidental buildings (except miniwarehouse).
5312 Offices of real estate agents and brokers...
5313 Real estate support activities.. .
5321 Automotive equipment rental and Ieasmg (June 2001=100).
5411 Legal services (December 1996=100)....

541211 Offices of certified public accountants....

5413 Architectural, engineering, and related services

(December 1996=100).
54181 Advertising agencies
5613 Employment services (December 1996=100)
56151 Travel agencies...
56172 Janitorial services
5621 Waste collection
721 Accommodation (December 1996=100)..

145.3| 145.8| 145.9| 146.2| 146.3| 146.4| 146.4| 146.6| 146.6| 146.7| 146.2| 147.1 1472
105.6| 106.3| 106.4| 106.3| 106.3| 106.3| 106.3| 106.6| 106.9| 107.0/ 106.4| 107.1| 107.2
125.4| 125.1| 125.3| 125.2| 125.6| 125.6| 125.9| 1255| 126.1| 126.0) 126.8| 126.1| 125.8
100.5| 100.6| 100.6| 101.7| 101.7| 101.7| 101.7| 101.0, 100.2| 100.4| 101.1| 100.1 99.9
112.0/ 112.5| 1125/ 1185 1135| 1135 1135 113.7| 113.6| 113.6/ 113.7| 113.9) 1138
120.4| 120.3| 120.7| 121.3| 121.5| 121.4| 120.9| 121.3| 121.6| 122.3| 122.4| 1222 1216
141.9| 143.4| 143.5| 143.6| 145.2| 144.1| 142.9| 1424 143.9| 149.0/ 149.4| 146.3] 148.1

p = preliminary.
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Current Labor Statistics: Price Data

43. Annual data: Producer Price Indexes, by stage of processing

[1982 = 100]
Index 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011
Finished goods
TOtAL et 140.7 138.9 143.3 148.5 155.7 160.4 166.6 177.1 1725 179.8 190.5
Foods.. 141.3 140.1 145.9 152.7 155.7 156.7 167.0 178.3 175.5 182.4 193.9
Energy. 96.7 88.8 102.0 113.0 132.6 145.9 156.3 178.7 146.9 166.9 193.0
ONET . e e 150.0 150.2 150.5 152.7 156.4 158.7 161.7 167.2 171.5 173.6 177.8
Intermediate materials, supplies, and
components
129.7 127.8 133.7 142.6 154.0 164.0 170.7 188.3 172.5 183.4 199.8
124.3 123.2 134.4 145.0 146.0 146.2 161.4 180.4 165.1 174.4 193.4
104.1 95.9 111.9 123.2 149.2 162.8 174.6 208.1 162.5 187.8 219.8
136.4 135.8 138.5 146.5 154.6 163.8 168.4 180.9 173.4 180.8 192.0
Crude materials for further processing
TOtAL e 121.0 108.1 135.3 159.0 182.2 184.8 207.1 251.8 175.2 212.2 249.4
Foods.. 106.1 99.5 113.5 127.0 122.7 119.3 146.7 163.4 134.5 152.4 188.4
Energy. 122.3 102.0 147.2 174.6 234.0 226.9 232.8 309.4 176.8 216.7 240.4
Other... 101.5 101.0 116.9 149.2 176.7 210.0 238.7 308.5 211.1 280.8 342.0
44. U.S. export price indexes by end-use category
[2000 = 100]
2011 2012
Category
June | July | Aug. | Sept. | Oct. | Nov. | Dec. | Jan. | Feb. | Mar. | Apr. | May | June
ALL COMMODITIES.... 1345| 134.0) 134.6| 1353| 132.6| 132.7| 132.1| 1325| 133.1| 134.1| 134.7| 1340| 1317
Foods, feeds, and beverages 210.6| 203.2| 208.9| 213.8| 199.0| 203.1| 199.0|f 201.6| 200.5| 206.0| 210.8| 212.2| 205.6
Agricultural foods, feeds, and beverages. .| 214.6| 205.8| 212.0/ 217.3| 201.1| 205.7| 201.2| 203.8| 202.6| 208.6| 213.4| 215.2| 207.9
Nonagricultural (fish, beverages) food products..... 174.6| 183.7| 184.8| 184.6| 184.8| 182.6| 183.8| 1859 186.8| 186.2| 191.4| 188.3| 189.8
Industrial supplies and materials............................ 191.8| 191.3| 191.7| 192.8| 186.3| 1859 184.6| 1839| 186.1| 188.2| 189.1| 1858| 178.6
Agricultural industrial supplies and materials..........| 234.8| 226.9| 215.7| 2125 209.8| 206.8| 200.7| 200.7| 202.0| 201.4| 201.7| 198.3| 189.2
Fuels and lubricants..............cccoccooviiiviiiinene e 284.0| 2859| 284.1| 284.6| 268.9| 278.1| 270.6| 273.7| 273.6| 280.4| 2854| 272.0| 2483
Nonagricultural supplies and materials,
excluding fuel and building materials.. 1785| 177.8| 179.6| 181.2| 175.9| 173.4| 173.8| 1720| 1750| 176.3| 176.4| 1751| 1713
Selected building materials... 116.2| 115.7| 115.3| 115.8| 116.2| 116.3| 1156| 1158 117.1| 117.2| 117.7| 117.3| 1173
Capital goods 104.6| 104.6| 104.7| 104.6| 104.6| 1045 104.6| 1054| 105.7| 1059| 1059| 106.0| 105.8
Electric and electrical generating equipment.. .| 113.6| 114.1| 114.1| 114.1| 113.7| 112.9| 112.8| 112.3| 112.7| 113.1| 113.2| 114.1| 1143
Nonelectrical machinery.............ccccccoeiiiino | 94.2 94.2 94.3 94.2 94.3 94.2 94.3 95.2 95.2 95.3 95.3 95.2 95.0
Automotive vehicles, parts, and engines.................| 110.3| 110.8| 111.1| 111.4| 1119| 1120 111.9| 1121 112.3| 1125| 113.0| 113.1| 113.0
Consumer goods, excluding automotive.................. 116.3| 116.9| 117.2| 117.4| 116.9| 116.7| 116.6| 116.7| 116.7| 116.8| 116.3| 116.9| 117.0
Nondurables, manufactured. 114.1| 1147 1149| 1147| 113.8| 113.6| 1139| 1146| 114.7| 1149| 114.8| 1149| 1149
Durables, manufactured 112.7| 112.8| 113.0| 113.6| 113.4| 1133 113.3| 1134| 114.0| 1143| 1139| 1151| 1149
Agricultural commodities..........................oeee | 217,20 2085 211.9| 216.0| 201.9| 205.3| 200.5| 202.8| 202.0/ 2069 211.0/ 2120 2044
Nonagricultural commodities............................... 128.6| 128.7| 129.1| 129.5| 127.7| 1275 127.3| 127.5| 128.3| 1289 129.2| 1285| 126.6
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45. U.S. import price indexes by end-use category

[2000 = 100]
2011 2012
Category
June | July | Aug. | Sept. | Oct. Nov. | Dec. Jan. Feb. Mar. Apr. May | June
ALL COMMODITIES. .. ...ttt 142.2 142.4 141.9 141.7 141.2 142.2 142.2 142.2 142.2 144.2 144.1 142.0 138.6
Foods, feeds, and beverages 174.8 175.8 174.4 174.7 173.6 173.3 172.4 176.3 171.4 174.4 174.5 173.2 171.8
Agricultural foods, feeds, and beverages.... .| 197.0 197.7 196.1 196.5 194.8 194.9 194.0 198.8 192.1 196.3 196.4 195.3 193.3
Nonagricultural (fish, beverages) food products..... 1245 126.2 125.3 125.3 125.6 124.1 123.7 125.4 124.3 124.7 124.9 123.1 123.1
Industrial supplies and materials............................ 266.1 266.8 263.8 262.5 260.1 264.4 263.6 262.4 263.1 272.0 271.0 260.9 244.9
Fuels and lubricants... 359.0 359.4 351.8 348.2 346.1 357.7 356.3 355.6 355.4 371.0 367.7 347.0 316.4
Petroleum and petroleum products. 397.8 399.2 390.0 386.5 385.5 398.8 397.8 397.9 399.0 418.5 416.0 392.0 355.6
Paper and paper base Stocks..........cccccoeviiiiiennns 119.4 120.4 118.4 117.1 117.3 116.2 114.8 1125 112.4 114.0 113.1 114.4 114.1
Materials associated with nondurable
supplies and materials.... 173.0 174.5 175.0 175.9 176.4 175.8 175.1 174.7 175.7 177.7 183.2 184.8 183.3
Selected building materials 129.3 130.5 130.8 131.2 130.3 130.2 130.7 131.3 132.0 134.4 135.1 136.5 138.2
Unfinished metals associated with durable goods...| 297.0 296.4 302.9 304.9 292.1 277.3 277.8 270.8 2755 283.9 277.7 2734 263.7
Nonmetals associated with durable goods.............. 114.3 115.0 1155 116.3 116.3 115.8 115.2 114.7 114.8 115.4 115.8 115.6 115.0
Capital goods... 92.7 92.8 92.9 92.9 92.7 92.8 93.1 93.5 93.5 93.5 93.4 93.3 93.3
Electric and electrical generating equipment.. 117.1 118.2 118.6 118.4 118.6 1185 118.4 1189 118.7 118.9 119.3 119.1 118.7
Nonelectrical machinery 86.4 86.3 86.4 86.4 86.1 86.1 86.4 86.7 86.6 86.6 86.4 86.4 86.3
Automotive vehicles, parts, and engines................., 113.3 113.0 113.2 113.2 113.2 113.3 113.0 113.3 113.4 113.7 1145 114.4 114.3
Consumer goods, excluding automotive.. 105.8 106.1 106.4 106.6 107.2 107.3 107.7 107.5 107.6 107.6 107.7 107.7 107.6
Nondurables, manufactured.................. 111.6 112.1 112.6 112.8 114.2 114.3 114.4 114.5 114.4 114.5 115.0 114.9 114.9
Durables, manufactured 99.7 99.6 99.8 100.1 99.9 100.0 100.3 100.0 100.1 100.2 99.9 99.8 99.8
Nonmanufactured consumer goods... 111.8 114.3 114.0 1149 115.1 1145 119.3 118.6 119.8 118.0 119.2 119.7 119.5
46. U.S. international price Indexes for selected categories of services
[2000 = 100, unless indicated otherwise]
2010 2011 2012
Category
June Sept. Dec. Mar. June Sept. Dec. Mar. June
Import air freight.... 162.5 163.2 170.1 172.8 184.3 185.5 177.1 173.7 178.6
Export air freight.... 126.3 125.7 128.1 139.2 147.4 146.4 144.2 148.9 148.1
Import air passenger fares (Dec. 2006 = 100).... 175.3 160.9 169.9 161.2 184.0 174.6 179.5 178.7 199.8
Export air passenger fares (Dec. 2006 = 100).. 176.3 172.2 169.0 172.8 186.6 192.7 191.1 185.1 202.8
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Current Labor Statistics: Productivity Data

47. Indexes of productivity, hourly compensation, and unit costs, quarterly data seasonally adjusted

[2005 = 100]
Item 2009 2010 2011 2012
1l 1l \% | 1l 1l \% | 1l 1 \Y | 1]
Business
Output per hour of all persons. 105.7 107.2 108.5 109.1 108.9 109.8 110.2 109.5 109.8 109.9 110.7 110.5 111.0
Compensation per hour...... 113.3 113.9 114.2 1145 115.2 115.8 115.9 118.4 118.4 118.3 118.1 119.5 120.5
Real compensation per hour.. 103.6 103.3 102.7 102.8 103.5 103.7 103.0 104.0 103.0 102.1 101.6 102.2 102.9
Unit labor costs 107.2| 106.3| 105.2| 104.9| 105.7| 105.4| 105.1| 108.1| 107.9| 107.6/ 106.7| 108.2| 108.6
Unit nonlabor payments 108.3 110.7 113.4 114.8 114.7 116.4 1185 115.3 117.7 120.5 121.8 120.8 121.3
Implicit price deflator.............cccoiiiiiiiiiicie i 107.6| 108.0| 108.4| 108.8| 109.3| 109.8/ 110.4| 110.9| 111.8| 112.7| 112.7| 113.2| 1136
Nonfarm business
Output per hour of all PErsons.........c.ccevvevveriiieeecencnd 105.6 106.9 108.2 108.9 108.8 109.7 110.2 109.7 110.0 110.1 110.9 110.7 111.2
Compensation per hour 113.4 113.9 114.2 114.6 115.3 115.9 116.0 1185 1185 1185 118.3 119.8 120.8
Real compensation per hour.. 103.7 103.3 102.7 102.9 103.6 103.7 103.1 104.2 103.1 102.3 101.8 102.4 103.0
Unit labor costs 107.4| 106.5| 105.5| 105.2| 106.0/ 105.6| 105.2| 108.1| 107.7| 107.6/ 106.7| 108.2| 108.6
Unit nonlabor payments 108.4 111.0 113.3 114.7 114.6 116.2 118.0 114.5 117.0 119.6 121.1 120.2 120.6
Implicit price deflator.............cccoiiiiiiiiiicie i 107.8| 108.3| 108.6| 108.9| 109.4| 109.8| 110.3| 110.6| 111.4| 112.3| 112.4| 112.9| 1133
Nonfinancial corporations

Output per hour of all employees............ccccovviiiiiieens 102.1 103.9 107.1 109.5 109.2 109.9 109.0 110.2 111.4 110.5 111.6 111.9 -
Compensation per hour 113.4 114.2 114.5 114.6 115.0 115.8 115.6 118.3 118.2 118.2 117.9 119.5 -
Real compensation per hour.. 103.7 103.5 103.1 102.9 103.4 103.7 102.8 104.0 102.8 102.0 101.4 102.2 -
Total unit costs... 1140/ 112.3| 109.7| 107.5| 107.9| 107.8| 108.8| 109.9| 108.8/ 110.0| 108.8| 109.5 -

Unit labor costs. 111.0/ 109.8| 106.9| 104.6| 105.4| 105.3| 106.1| 107.3| 106.1| 107.0/ 105.7| 106.7 -

Unit nonlabor costs.. 121.6 118.8 117.0 1149 114.6 114.2 116.1 116.7 115.9 117.8 117.0 116.5 -
Unit profits 79.0 85.0 98.6| 111.0| 110.3| 117.2| 1145 109.9| 121.6| 122.3| 124.1| 123.6 -
Unit nonlabor payments........... . 107.0 107.2 110.7 113.5 113.1 115.2 115.5 114.4 117.9 1194 119.5 118.9 -
Implicit price deflator.............cccoiiviiiiiiiiie i 109.5| 108.9| 108.3| 107.9| 108.2| 109.0/ 109.6| 109.9| 110.4| 1115/ 110.8| 111.2 -

Manufacturing

Output per hour of all persons.... 102.8 105.9 107.7 108.9 1111 1115 112.6 1134 112.9 1144 114.6 116.1 116.2
Compensation per hour...... 114.6 114.8 115.6 114.3 115.6 115.9 116.6 119.6 118.9 119.0 117.2 118.6 118.8
Real compensation per hour.. .| 104.8 104.1 104.0 102.6 103.8 103.8 103.6 105.1 103.4 102.7 100.8 101.4 101.4
Unit 1ab0r COSES.......oviiiiviiiicciviiiie e eene | 11141 108.4|  107.4| 104.9| 104.0/ 103.9| 1035/ 105.4| 105.3| 104.0| 102.3| 102.2| 1022

NoTE: Dash indicates data not available.
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48. Annual indexes of multifactor productivity and related measures, selected years

[2005 = 100, unless otherwise indicated]

Item 1999 | 2000 | 2001 | 2002 | 2003 | 2004 | 2005 | 2006 | 2007 | 2008 | 2009 | 2010 | 2011
Private business

Productivity:
Output per hour of all persons. 82.4 85.3 88.0 92.1 95.7 98.4| 100.0{ 101.0{ 102.6| 103.3| 106.0| 110.3| 110.8
Output per unit of capital services... 104.3 102.6 98.9 97.8 98.4 99.8 100.0 100.0 99.3 95.7 90.5 93.7 94.0
Multifactor productivity. 89.7 91.2 91.9 94.1 96.7 99.0| 100.0| 100.5| 100.8 99.6 98.8| 102.2| 1025
83.6 87.4 88.3 90.0 92.9 96.7| 100.0{ 103.1| 105.2| 103.8 98.9| 102.8| 105.0

Inputs:
Labor input........ 99.9| 101.1 99.3 97.4 97.0 98.1| 100.0{ 102.4| 103.6| 102.1 95.5 96.0 97.9
Capital services 80.2 85.3 89.2 92.1 94.4 96.9| 100.0{ 103.1| 106.0/ 108.5| 109.2| 109.7| 111.7
Combined units of labor and capital input. 93.3 95.9 96.0 95.6 96.1 97.7| 100.0| 102.6| 104.4| 104.3| 100.1| 100.6| 102.5
Capital per hour of all persons 79.0 83.2 89.0 94.2 97.3 98.6| 100.0{ 101.0{ 103.2| 108.0/ 117.1| 117.8| 117.8
Private nonfarm business

Productivity:
Output per hour of all Persons...............ooevevereeinnn 82.7 85.6 88.3 92.4 95.8 98.4| 100.0{ 100.9| 102.6| 103.3| 105.8| 110.2| 110.9
Output per unit of capital services... 104.7 102.6 99.0 97.7 98.1 99.6 100.0 99.9 99.1 95.0 89.6 92.8 93.4
Multifactor productivity. 89.9 91.4 92.1 94.2 96.6 98.9| 100.0| 100.4| 100.7 99.3 98.3| 101.7| 1023
OULPUL. . e et 83.8 87.5 88.4 90.1 92.9 96.7| 100.0{ 103.2| 105.4| 103.9 98.7| 102.6| 105.1

Inputs:
LabOr iNPUL.....eeceeceseeee e 99.6| 100.8 99.2 97.2 96.9 98.1| 100.0{ 1025/ 103.8| 102.2 95.6 96.1 98.0
Capital services 80.0 85.3 89.3 92.3 94.7 97.1| 100.0{ 103.3| 106.4| 109.3| 110.1| 110.6| 112.6
Combined units of labor and capital input. 93.1 95.8 96.0 95.6 96.2 97.7| 100.0| 102.8| 104.7| 104.6/ 100.4| 100.9| 102.8
Capital per hour of all persons 79.0 83.4 89.2 94.6 97.7 98.8| 100.0{ 101.0{ 103.6| 108.7| 118.1| 118.8| 118.8
Manufacturing [1996 = 100]

Productivity:
Output per hour of all persons.. 77.1 80.5 81.9 87.9 93.3 95.5| 100.0| 101.0{ 104.9| 104.3| 104.3| 111.1 -
Output per unit of capital services 99.0 99.5 93.8 93.3 94.5 96.9 100.0 100.9 101.7 94.8 82.5 88.0 -
Multifactor productivity................. .| 1112 110.6| 106.3| 102.6 99.9 98.0| 100.0 99.3| 100.6 96.5 86.5 85.6 -
OULPUL. . e e 96.1 99.0 94.2 93.9 94.9 96.5| 100.0| 101.7| 103.8 99.1 86.3 91.9 -
Inputs: -
Hours of all persons. 1247\ 123.1| 1150/ 106.9| 101.6| 101.1| 100.0{ 100.7 99.0 95.1 82.7 82.7 -
Capital services. 97.1 99.5| 100.5| 100.7| 100.4 99.6| 100.0| 100.7| 102.1| 104.6| 104.7| 104.4 -
117.0| 127.6| 139.4| 107.8 96.8 90.7| 100.0 95.8 96.4 97.1 73.7 75.9 -
108.7| 106.6 99.8| 100.8 99.2 98.4| 100.0 98.9 98.8 93.7 815 78.5 -
Purchased business services. .| 105.9 104.4 102.6 99.3 98.5 92.4 100.0 97.3 105.7 95.6 86.8 87.2 -
Combined units of all factor inputs.......................... 111.2| 110.6| 106.3| 102.6 99.9 98.0| 100.0 99.3| 100.6 96.5 86.5 85.6 -

NOTE: Dash indicates data not available.
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Current Labor Statistics: Productivity Data

49. Annual indexes of productivity, hourly compensation, unit costs, and prices, selected years

[2005 = 100]
Item 1966 | 1976 | 1986 | 1996 | 2003 | 2004 | 2005 | 2006 | 2007 | 2008 | 2009 | 2010 | 2011
Business
Output per hour of all Persons............ocevvereeerenenns 44.9 56.6 65.7 76.3 95.7 98.4| 100.0| 100.9| 102.4| 103.2| 106.3| 109.5| 110.0
Compensation per hour 11.0 23.2 46.4 66.9 93.0 96.2| 100.0| 103.8| 108.1| 111.7| 113.2| 1154| 1184
Real compensation per hour 60.4 72.7 78.8 82.9 98.7 99.5| 100.0| 100.5| 101.8| 101.2| 103.0/ 103.3| 102.8
Unit labor costs... 245 41.1 70.5 87.8 97.2 97.8| 100.0| 102.8| 1055| 108.2| 106.5| 105.4| 107.7
Unit nonlabor payments 22.0 36.8 63.1 84.7 90.3 95.4| 100.0| 103.0| 105.6| 106.3| 110.2| 116.0| 118.7
Implicit price deflator....... 235 39.4 67.6 86.6 94.5 96.9| 100.0| 102.9| 1056 107.5| 107.9 109.6| 112.0
Nonfarm business
Output per hour of all persons. 47.0 58.2 66.6 76.9 95.8 98.4| 100.0| 100.9| 1025/ 103.1| 106.1| 109.4| 110.2
Compensation per hour... 11.2 235 46.8 67.4 93.1 96.2| 100.0| 103.8| 107.9| 111.6| 1132 1155| 118.6
Real compensation per hour 61.5 73.4 79.5 83.4 98.8 99.4| 100.0| 100.5| 101.6| 101.2| 103.0/ 103.4| 102.9
Unit labor costs 23.8 40.3 70.3 87.5 97.1 97.8| 100.0| 102.8| 105.3| 108.2| 106.7| 105.6| 107.6
Unit nonlabor payments... 215 35.7 62.1 83.7 90.1 94.8| 100.0| 103.2| 105.4| 105.8| 1104  115.8| 117.9
Implicit price deflator....... 22.9 38.5 67.1 86.0 94.4 96.6| 100.0| 103.0| 105.4| 107.3| 108.1| 109.6| 111.7
Nonfinancial corporations

Output per hour of all employees... 46.2 55.5 64.6 75.7 94.4 97.8| 100.0| 101.9| 102.6| 102.9| 1034  109.4| 110.9
Compensation per hour.............. 12.6 25.6 49.8 68.9 93.9 96.5| 100.0| 103.3| 107.3| 111.2| 113.3| 115.3| 118.1
Real compensation per hour 69.1 80.1 84.7 85.3 99.7 99.7| 100.0| 100.0| 101.0/ 100.8| 103.2| 103.2| 1025
Total unit costs 25.3 445 76.6 89.4 98.7 97.8| 100.0| 101.8| 105.9| 109.6|/ 1125 108.0| 109.4

Unit labor costs 27.2 46.2 77.2 90.9 99.5 98.6| 100.0| 101.3| 104.6| 108.0/ 109.6/ 105.3| 106.5

Unit nonlabor costs.. 20.4 40.1 75.0 85.4 96.8 95.7| 100.0| 103.0| 109.2| 113.6| 120.0 114.9| 116.9
Unit profits. 38.6 42.7 53.6 92,5 66.0 88.0/ 100.0| 111.6| 100.0 91.6 86.5| 113.3| 1195
Unit nonlabor payments... 26.6 41.0 67.6 87.9 86.3 93.1| 100.0| 105.9| 106.0/ 106.0/ 1085 114.4| 117.8
Implicit price deflator....... 27.0 44.2 73.7 89.8 94.6 96.6| 100.0| 103.0| 105.1| 107.3| 109.2| 108.7| 110.7

Manufacturing

Output per hour of all persons. - - - 66.1 93.3 95.4 100.0 100.9 104.8 104.2 104.4 1111 113.8
Compensation per hour... - - - 66.4 96.0 96.8| 100.0| 102.0| 105.3| 109.8| 1143 115.6| 118.6
Real compensation per hour - - - 82.2 101.9 100.0 100.0 98.8 99.1 99.6 104.0 103.5 103.0
Unit labor costs - - -| 100.4| 1029, 101.4| 100.0/ 101.1| 100.5| 105.3| 109.5| 104.1| 104.2
Unit nonlabor payments... - - - 88.7 84.9 91.3| 100.0| 104.3| 110.5| 1186| 107.5| 114.7 -
Implicit price deflator....... - - - 91.9 89.8 94.1| 100.0| 103.5| 107.7| 1150/ 108.0/ 111.8 -

Dash indicates data not available.
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50. Annual indexes of output per hour for selected NAICS industries

[2002=100]
NAICS Industry 1999 | 2000 | 2001 | 2002 | 2003 | 2004 | 2005 | 2006 | 2007 | 2008 | 2009 | 2010
Mining
21 MINING . e e 98.1 97.8 94.9 100.0 102.8 94.0 84.9 77.0 71.2 69.0 78.8 77.2
211 Oil and gas extraction.. 87.1 96.7 96.6 100.0 105.9 90.0 86.6 80.9 78.7 714 75.9 82.6
2111 Oil and gas extraction.. 87.1 96.7 96.6 100.0 105.9 90.0 86.6 80.9 78.7 714 75.9 82.6
212 Mining, except oil and ga: 95.6 95.3 98.5 100.0 102.8 104.9 104.3 1011 94.4 94.9 92.2 93.3
2121 Coal mining....... 99.0 103.9 102.5 100.0 101.7 101.6 96.7 89.5 90.6 85.4 79.8 78.8
2122 Metal ore mining. 79.7 85.7 93.8 100.0 103.3 1015 97.2 90.8 77.0 77.1 85.5 88.4
2123 Nonmetallic mineral mining and quarrying 98.2 92.1 96.5 100.0 104.3 109.4 115.1 116.7 103.9 105.1 97.3 97.4
213 Support activities for mining 98.3 99.7 104.5 100.0 122.2 142.3 104.5 87.0 117.7 137.9 110.0 124.0
2131 Support activities for mining..............cc.oooeeeeennn 98.3 99.7 104.5 100.0 122.2 142.3 104.5 87.0 117.7 137.9 110.0 124.0
Utilities
2211 Power generation and supply... 100.6 103.9 103.4 100.0 102.1 104.4 1111 1121 110.1 105.7 103.1 106.6
2212 Natural gas distribution 88.9 98.1 95.4 100.0 98.9 102.5 105.9 103.2 103.8 104.9 100.9 106.7
Manufacturing

311 92.2 93.5 95.4 100.0 101.5 100.9 106.2 104.0 101.7 101.3 104.7 103.5
3111 Animal food.. 78.2 77.0 92.0 100.0 117.7 104.6 1195 108.2 110.3 104.9 111.4 105.3
3112 Grain and oilseed milling 94.2 91.7 97.3 100.0 100.5 104.9 106.6 102.3 106.0 1015 109.3 107.4
3113 Sugar and confectionery products.. N 99.1 102.3 100.3 100.0 99.9 106.2 118.6 1111 100.7 92.6 94.8 102.0
3114 Fruit and vegetable preserving and specialty......... 86.6 88.7 95.7 100.0 97.2 99.5 103.3 98.0 105.2 103.3 97.9 93.1
3115 Dairy products 88.4 89.6 92.2 100.0 104.0 101.8 101.8 100.7 100.4 108.1 114.7 116.0
3116 Animal slaughtering and processing.. 93.8 95.7 96.0 100.0 99.9 100.4 109.7 109.4 106.6 109.0 112.0 112.0
3117 Seafood product preparation and packaging 77.4 82.7 89.8 100.0 101.8 96.5 110.5 122.0 101.5 86.7 102.3 92.8
3118 Bakeries and tortilla manufacturing. 95.9 96.6 98.4 100.0 97.9 100.1 104.3 103.8 101.4 94.2 95.7 96.0
3119 Other food products.. 99.8 100.8 94.5 100.0 104.8 106.1 102.9 102.8 94.8 95.8 100.9 99.0
312 Beverages and tobacco products........................ 105.7 106.7 108.3 100.0 111.4 114.7 120.8 113.1 110.0 107.1 119.1 116.3
3121 Beverages 91.3 91.1 93.1 100.0 110.8 115.4 120.9 112.6 113.3 113.2 128.1 1235
3122 Tobacco and tobacco products. 135.8 143.0 146.6 100.0 116.7 1215 136.5 138.1 137.5 119.7 138.2 148.8
313 Textile mills 86.5 86.3 89.4 100.0 1111 113.0 122.9 122.2 125.8 124.9 1245 131.9
3131 Fiber, yarn, and thread mill 78.3 75.6 82.5 100.0 1121 116.7 108.8 105.5 113.6 114.7 105.3 104.2
3132 Fabric mills 911 90.2 91.4 100.0 114.0 115.3 133.0 140.7 1445 154.7 159.5 157.1
3133 Textile and fabric finishing mills 85.3 87.2 91.0 100.0 104.1 104.5 113.3 102.4 101.0 87.0 85.1 105.2
314 Textile product mills....... 95.4 101.4 98.1 100.0 103.1 115.2 121.3 111.4 99.4 98.3 89.4 98.3
3141 Textile furnishings mills 94.3 100.6 98.4 100.0 106.2 115.4 119.1 108.6 100.4 101.7 88.7 95.9
3149 Other textile product mills... 102.6 105.9 99.0 100.0 98.1 116.4 128.3 120.9 104.7 104.6 101.7 1155
315 Apparel 108.8 114.7 113.9 100.0 105.9 97.7 100.7 97.5 67.4 58.9 53.8 55.9
3151 Apparel knitting mills. 93.7 100.4 97.3 100.0 93.2 83.7 97.8 97.7 64.7 64.3 69.3 69.7
3152 Cut and sew apparel 110.0 116.2 115.2 100.0 108.5 100.9 100.7 97.7 67.7 56.9 50.1 51.7
3159 Accessories and other apparel. 128.2 129.8 137.4 100.0 105.8 95.8 109.8 96.3 70.7 717 72.7 81.0
316 Leather and allied products................ccooevveeenin 128.8 133.8 138.5 100.0 104.9 128.4 129.4 133.7 125.3 130.6 1221 132.4
3161 Leather and hide tanning and finishing 141.3 135.8 140.1 100.0 103.1 135.7 142.4 127.8 156.0 144.8 142.1 195.9
3162 Footwear..................... 116.7 123.8 132.9 100.0 105.9 110.0 115.9 122.4 109.2 129.5 124.2 1435
3169 Other leather products. 136.1 142.6 140.2 100.0 109.2 163.7 160.8 182.3 163.4 160.4 140.4 125.4
321 Wood products............. 90.3 90.2 91.7 100.0 101.6 102.2 107.5 110.9 1115 109.3 105.9 115.7
3211 Sawmills and wood preservation. 91.0 90.9 90.6 100.0 108.3 103.9 107.8 113.4 108.4 112.0 119.6 123.4
3212 Plywood and engineered wood products..............] 89.3 89.6 95.1 100.0 96.7 92.3 99.6 105.5 108.7 104.7 102.4 114.0
3219 Other wood products 915 90.4 90.9 100.0 100.7 106.5 1115 113.2 115.8 1121 104.0 114.6
322 Paper and paper products.. 91.7 93.5 93.9 100.0 104.7 108.7 108.6 109.6 114.5 1135 112.8 115.8
3221 Pulp, paper, and paperboard mills.. 83.8 88.2 90.4 100.0 106.2 110.4 110.2 110.9 114.7 115.5 113.6 121.3
3222 Converted paper products 95.4 96.0 95.4 100.0 104.5 108.5 108.8 110.0 116.1 114.1 113.9 114.8
323 Printing and related support activities... 92.3 94.8 94.9 100.0 100.3 103.7 109.1 111.7 117.0 118.5 112.9 117.7
3231 Printing and related support activities... 92.3 94.8 94.9 100.0 100.3 103.7 109.1 111.7 117.0 118.5 112.9 117.7
324 Petroleum and coal products... 91.0 96.8 94.9 100.0 102.0 105.9 106.2 104.3 106.4 103.2 107.0 1125
3241 Petroleum and coal products... N 91.0 96.8 94.9 100.0 102.0 105.9 106.2 104.3 106.4 103.2 107.0 1125
325 Chemicals..........ccoooviiiiiii 90.5 92.9 91.9 100.0 101.3 105.3 109.4 109.1 116.0 108.0 101.3 107.4
3251 Basic chemicals 93.1 94.6 87.6 100.0 108.5 121.8 129.6 134.1 155.1 131.6 114.2 136.3
3252 Resin, rubber, and artificial fibers. 89.2 89.0 86.3| 100.0 97.7 97.3| 1034 1055| 108.0 98.8 93.41 1108
3253 Agricultural chemicals 87.9 92.8 89.9 100.0 110.4 121.0 139.2 134.7 138.2 132.7 145.9 150.8
3254 Pharmaceuticals and medicines 98.3 98.3 101.8| 100.0| 103.0| 103.6| 107.0| 1075| 103.8| 101.9 97.0 89.0
3255 Paints, coatings, and adhesives.. 91.5 90.5 97.3 100.0 106.1 109.7 111.2 106.7 106.2 101.0 93.9 102.8
3256 Soap, cleaning compounds, and toiletries............. 75.0 82.3 84.6 100.0 92.8 102.6 110.2 1115 134.9 127.6 123.9 123.7
3259 Other chemical products and preparations.. 90.2 98.1 90.9 100.0 98.6 96.2 96.0 91.5 103.5 104.4 98.0 110.7
326 Plastics and rubber products 89.2 91.2 92.8 100.0 103.9 105.8 108.8 108.7 107.1 101.7 101.6 107.2
3261 Plastics products... 88.6 90.7 924 100.0| 1039| 105.8| 1085| 106.8| 1045 99.6 989 1038
3262 Rubber products... 93.2 95.0 95.5 100.0 104.1 106.2 110.0 114.9 117.0 109.6 112.0 120.9
327 Nonmetallic mineral products......................cc... 100.1 98.6 95.6 100.0 107.1 105.3 111.6 110.7 112.7 107.4 99.4 105.7
3271 Clay products and refractories........................... 105.9 108.5 99.1 100.0 109.5 116.0 122.0 122.2 122.4 117.0 100.7 106.3
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Current Labor Statistics: Productivity Data

50. Continued - Annual indexes of output per hour for selected NAICS industries

[2002=100]

NAICS Industry 1999 | 2000 | 2001 | 2002 | 2003 | 2004 | 2005 | 2006 | 2007 | 2008 | 2009 | 2010
4239 Miscellaneous durable goods. 90.6 91.9 93.1 100.0 97.8 112.1 111.4 102.9 98.8 96.7 87.7 87.7
424 Nondurable goods 95.2 99.4 99.3 100.0 106.8 112.3 115.3 115.1 115.9 113.3 116.6 120.8
4241 Paper and paper products... 85.9 86.5 89.7 100.0 102.3 111.4 118.0 113.2 119.8 103.5 102.4 99.7
4242 Druggists' goods .| 1037 95.7 94.6 100.0 121.0 137.5 156.3 164.7 165.7 170.8 185.2 188.6
4243 Apparel and piece goods.............coeeviiiiiiiineennnn 85.7 88.7 93.9 100.0 105.0 111.7 122.9 125.1 127.1 125.8 122.7 123.9
4244 Grocery and related products.................c.ccceeeeen | 102.5 103.9 103.4 100.0 107.8 108.7 109.6 111.4 115.1 110.5 113.6 123.0
4245 Farm product raw materials. 102.8 106.7 104.3 100.0 98.7 108.5 107.4 110.4 110.8 113.8 120.2 131.6
4246 Chemicals.... 99.4 95.5 94.1 100.0 106.2 107.7 103.1 100.4 103.8 105.4 93.5 106.4
4247 Petroleum.... 68.0 92.0 92.0 100.0 102.1 113.9 110.2 105.6 99.5 96.0 100.1 99.3
4248 Alcoholic beverages.. 98.9 101.5 99.6 100.0 102.0 98.5 100.2 103.3 105.0 99.0 100.3 93.4
4249 Miscellaneous nondurable goods 100.9 108.7 105.5 100.0 101.9 110.6 112.6 108.7 101.7 98.9 104.4 106.8
425 Electronic markets and agents and brokers 104.0 110.5 101.9 100.0 97.5 90.4 78.8 85.4 87.1 83.5 82.7 90.3
4251 Electronic markets and agents and brokers... 104.0 110.5 101.9 100.0 97.5 90.4 78.8 85.4 87.1 83.5 82.7 90.3

Retail trade
44-45 Retail trade 89.7 92.5 95.6 100.0 104.9 110.0 112.6 116.7 119.9 117.2 118.0 122.6
441 Motor vehicle and parts dealers. 96.0 95.3 96.7 100.0 103.8 106.6 106.1 108.1 109.5 99.4 95.8 100.0
4411 Automobile dealers............ 99.3 97.0 98.5 100.0 102.2 107.1 106.2 108.2 110.6 100.7 99.6 106.2
4412 Other motor vehicle dealers. 85.9 86.2 93.2 100.0 99.6 105.9 98.8 103.9 103.4 97.7 90.8 97.3
4413 Auto parts, accessories, and tire stores..............., 99.9 100.7 94.1 100.0 106.8 102.0 106.2 105.4 103.1 98.6 95.0 92.0
442 Furniture and home furnishings stores................. 85.7 89.7 94.7 100.0 103.5 112.1 113.9 117.4 123.5 123.8 129.0 135.7
4421 Furniture stores.............. 85.9 89.5 95.6 100.0 102.4 110.1 1115 117.0 119.7 117.0 119.8 124.5
4422 Home furnishings stores.. 85.4 89.7 93.5 100.0 105.0 114.6 116.6 118.3 127.8 131.8 140.1 149.7
443 Electronics and appliance stores... 64.5 74.4 84.2 100.0 125.5 142.6 158.4 177.0 200.3 2325 258.6 2735
4431 Electronics and appliance stores... 64.5 74.4 84.2 100.0 125.5 142.6 158.4 177.0 200.3 2325 258.6 2735
444 Building material and garden supply stores... 94.2 93.7 96.7 100.0 105.0 110.8 110.0 111.0 112.0 1115 106.6 117.9
4441 Building material and supplies dealers 95.0 94.9 96.2 100.0 105.1 110.2 110.5 111.4 110.8 108.5 103.3 113.6
4442 Lawn and garden equipment and supplies stores... 89.2 87.2 100.1 100.0 104.8 115.0 105.8 107.2 121.2 136.4 132.7 153.9
445 Food and beverage stores.. 97.3 96.5 99.1 100.0 101.9 106.9 111.1 113.3 115.6 112.3 113.8 115.6
4451 Grocery stores 97.8 96.5 98.6 100.0 101.5 106.2 110.1 111.2 112.8 109.7 110.7 112.1
4452 Specialty food stores 91.6 93.6 102.8 100.0 105.0 1111 113.2 123.0 129.8 125.4 131.9 131.2
4453 Beer, wine, and liquor stores.. 90.0 96.0 97.2 100.0 106.2 115.9 126.5 131.0 139.4 130.1 131.8 147.2
446 Health and personal care stores. 87.1 91.3 94.6 100.0 105.5 109.6 109.1 112.5 112.3 112.6 115.7 117.1
4461 Health and personal care stores... 87.1 91.3 94.6 100.0 105.5 109.6 109.1 112.5 112.3 112.6 115.7 117.1
447 Gasoline StationS..........ccoeevvivieiiiiieiie e 88.5 86.1 90.2 100.0 96.4 98.4 99.7 99.2 102.6 102.0 105.4 107.0
4471 Gasoline stations... 88.5 86.1 90.2 100.0 96.4 98.4 99.7 99.2 102.6 102.0 105.4 107.0
448 Clothing and clothing accessories stores. 86.9 94.1 96.3 100.0 106.0 106.3 112.3 122.6 132.2 137.3 134.2 140.7
4481 Clothing stores 84.0 91.9 95.8 100.0 104.5 104.0 112.1 122.9 134.1 144.2 143.8 148.4
4482 Shoe StOreS.....covviiiieieeiie e 83.8 87.9 89.0 100.0 105.7 99.5 105.3 116.0 114.4 113.9 104.6 110.6
4483 Jewelry, luggage, and leather goods stores... 103.2 110.0 104.4 100.0 112.3 122.3 118.0 125.7 137.1 125.5 116.6 129.8
451 Sporting goods, hobby, book, and music stores..... 89.4 94.9 99.6 100.0 103.0 118.0 127.4 131.6 128.1 129.0 137.6 150.4
4511 Sporting goods and musical instrument stores...... | 88.0 95.2 98.9 100.0 103.5 121.2 131.3 140.1 136.5 136.9 146.9 159.5
4512 Book, periodical, and music stores... 92.6 94.5 101.2 100.0 101.9 1111 119.0 113.6 109.4 111.2 116.4 130.0
452 General merchandise stores 87.8 93.2 96.7 100.0 106.2 109.5 113.3 116.8 117.7 116.0 118.6 119.0
4521 Department stores 102.0 104.0 101.6 100.0 104.3 107.7 109.3 111.4 104.7 101.4 100.4 97.6
4529 Other general merchandise stores...................... 73.2 82.4 92.2 100.0 106.3 107.8 112.0 115.0 121.7 119.0 122.7 125.0
453 Miscellaneous store retailers.. 93.4 95.8 94.6 100.0 105.3 108.7 114.6 125.8 129.6 126.7 120.5 128.8
4531 Florists 102.2 101.3 90.3 100.0 96.2 91.7 110.6 125.4 113.1 1215 129.0 152.1
4532 Office supplies, stationery and gift stores... . 84.2 89.9 93.5 100.0 108.7 121.9 128.5 143.4 151.8 150.8 156.7 162.9
4533 Used merchandise stores................cc.ooooeeeniinnn 79.8 82.0 85.8 100.0 103.9 104.5 105.9 111.6 122.9 132.6 119.7 139.5
4539 Other miscellaneous store retailers.. 109.2 110.6 102.7 100.0 104.9 101.2 104.1 114.9 117.6 106.2 94.9 100.0
454 Nonstore retailers......................... 70.8 83.6 89.9 100.0 108.8 121.4 126.1 148.8 163.0 166.7 175.1 189.7
4541 Electronic shopping and mail-order houses... 67.0 75.3 84.4 100.0 117.2 134.1 145.3 175.9 196.4 187.3 195.6 216.9
4542 Vending machine operators.... 115.6 121.7 104.9 100.0 112.0 121.1 114.9 124.3 117.0 126.1 111.5 124.4
4543 Direct selling establishments.. 77.2 90.7 94.7 100.0 93.4 94.7 87.5 93.4 96.6 101.0 105.7 101.5
Transportation and warehousing
481 Air transportation... 94.2 96.0 91.0 100.0 110.2 124.2 133.6 140.5 142.2 140.5 140.8 150.1

482111 | Line-haul railroads.. 78.4 85.0 90.6 100.0 105.0 107.2 103.3 109.3 103.3 107.9 103.6 112.0
484 Truck transportation.. 97.9 99.2 99.1 100.0 102.6 101.4 103.0 104.3 105.1 103.5 98.3 106.9
4841 General freight trucking. 92.6 95.7 97.3 100.0 103.2 101.8 103.6 104.5 104.9 104.2 98.3 109.2

48411 | General freight trucking, local. 91.4 96.2 99.4 100.0 105.6 100.3 103.1 109.4 105.8 102.9 97.5 111.4

48412 | General freight trucking, long-distance 92.7 95.3 96.4 100.0 102.8 102.0 103.6 102.8 104.3 103.7 97.6 107.5

48421 | Used household and office goods moving.. 118.1 116.6 103.0 100.0 105.1 107.3 106.5 106.2 109.6 115.9 115.0 110.9
491 U.S. Postal service... 96.6 99.1 99.8 100.0 101.3 103.4 104.5 104.5 105.3 102.3 104.2 105.8
4911 U.S. Postal service.... 96.6 99.1 99.8 100.0 101.3 103.4 104.5 104.5 105.3 102.3 104.2 105.8
492 Couriers and messengers... 85.4 90.0 92.6 100.0 104.7 101.3 94.7 99.4 96.5 87.7 82.7 84.2
493 Warehousing and storage 88.2 89.5 94.4 100.0 104.0 103.9 99.5 97.2 95.5 93.5 95.3 103.6
4931 Warehousing and storage... 88.2 89.5 94.4 100.0 104.0 103.9 99.5 97.2 95.5 93.5 95.3 103.6
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50. Continued - Annual indexes of output per hour for selected NAICS industries

[2002=100]

NAICS Industry 1999 | 2000 | 2001 | 2002 | 2003 | 2004 | 2005 | 2006 | 2007 | 2008 | 2009 | 2010
4239 Miscellaneous durable goods... 90.6 91.9 93.1 100.0 97.8 112.1 111.4 102.9 98.8 96.7 87.7 87.7
424 Nondurable goods 95.2 99.4 99.3 100.0 106.8 112.3 115.3 115.1 115.9 113.3 116.6 120.8
4241 Paper and paper products.. 85.9 86.5 89.7 100.0 102.3 111.4 118.0 113.2 119.8 103.5 102.4 99.7
4242 Druggists' goods 103.7 95.7 94.6 100.0 121.0 137.5 156.3 164.7 165.7 170.8 185.2 188.6
4243 Apparel and piece goods.............ccuuviiiiiiiiiiinnnns 85.7 88.7 93.9 100.0 105.0 111.7 122.9 125.1 127.1 125.8 122.7 123.9
4244 Grocery and related products 102.5 103.9 103.4 100.0 107.8 108.7 109.6 111.4 115.1 110.5 113.6 123.0
4245 Farm product raw materials 102.8 106.7 104.3 100.0 98.7 108.5 107.4 110.4 110.8 113.8 120.2 131.6
4246 Chemicals... 99.4 95.5 94.1 100.0 106.2 107.7 103.1 100.4 103.8 105.4 93.5 106.4
4247 Petroleum.... 68.0 92.0 92.0 100.0 102.1 113.9 110.2 105.6 99.5 96.0 100.1 99.3
4248 Alcoholic beverages. 98.9 101.5 99.6 100.0 102.0 98.5 100.2 103.3 105.0 99.0 100.3 93.4
4249 Miscellaneous nondurable goods........................ 100.9 108.7 105.5 100.0 101.9 110.6 112.6 108.7 101.7 98.9 104.4 106.8
425 Electronic markets and agents and brokers... 104.0 110.5 101.9 100.0 97.5 90.4 78.8 85.4 87.1 83.5 82.7 90.3
4251 Electronic markets and agents and brokers... 104.0 110.5 101.9 100.0 97.5 90.4 78.8 85.4 87.1 83.5 82.7 90.3

Retail trade
44-45 Retail trade 89.7 925 95.6 100.0 104.9 110.0 112.6 116.7 119.9 117.2 118.0 122.6
441 Motor vehicle and parts dealers... 96.0 95.3 96.7 100.0 103.8 106.6 106.1 108.1 109.5 99.4 95.8 100.0
4411 Automobile dealers 99.3 97.0 98.5 100.0 102.2 107.1 106.2 108.2 110.6 100.7 99.6 106.2
4412 Other motor vehicle dealers.. . 85.9 86.2 93.2 100.0 99.6 105.9 98.8 103.9 103.4 97.7 90.8 97.3
4413 Auto parts, accessories, and tire stores................ 99.9 100.7 94.1 100.0 106.8 102.0 106.2 105.4 103.1 98.6 95.0 92.0
442 Furniture and home furnishings stores.. 85.7 89.7 94.7 100.0 103.5 112.1 113.9 117.4 1235 123.8 129.0 135.7
4421 Furniture stores 85.9 89.5 95.6 100.0 102.4 110.1 1115 117.0 119.7 117.0 119.8 1245
4422 Home furnishings stores 85.4 89.7 93.5 100.0 105.0 114.6 116.6 118.3 127.8 131.8 140.1 149.7
443 Electronics and appliance stores. 64.5 74.4 84.2 100.0 125.5 142.6 158.4 177.0 200.3 232.5 258.6 273.5
4431 Electronics and appliance stores.... 64.5 74.4 84.2 100.0 125.5 142.6 158.4 177.0 200.3 232.5 258.6 273.5
444 Building material and garden supply stores........... 94.2 93.7 96.7 100.0 105.0 110.8 110.0 111.0 112.0 111.5 106.6 117.9
4441 Building material and supplies dealers................. 95.0 94.9 96.2 100.0 105.1 110.2 110.5 111.4 110.8 108.5 103.3 113.6
4442 Lawn and garden equipment and supplies stores... 89.2 87.2 100.1 100.0 104.8 115.0 105.8 107.2 121.2 136.4 132.7 153.9
445 Food and beverage stores. 97.3 96.5 99.1 100.0 101.9 106.9 1111 113.3 115.6 112.3 113.8 115.6
4451 Grocery stores 97.8 96.5 98.6 100.0 1015 106.2 110.1 111.2 112.8 109.7 110.7 112.1
4452 Specialty food Stores............ccoevviiiiiiiiiiiiiiien | 91.6 93.6 102.8 100.0 105.0 1111 113.2 123.0 129.8 125.4 131.9 131.2
4453 Beer, wine, and liquor stores 90.0 96.0 97.2 100.0 106.2 115.9 126.5 131.0 139.4 130.1 131.8 147.2
446 Health and personal care store 87.1 91.3 94.6 100.0 105.5 109.6 109.1 1125 112.3 112.6 115.7 117.1
4461 Health and personal care stores 87.1 91.3 94.6 100.0 105.5 109.6 109.1 112.5 112.3 112.6 115.7 117.1
447 Gasoline stations 88.5 86.1 90.2 100.0 96.4 98.4 99.7 99.2 102.6 102.0 105.4 107.0
4471 Gasoline stations..............cccevveeeeiiinen. 88.5 86.1 90.2 100.0 96.4 98.4 99.7 99.2 102.6 102.0 105.4 107.0
448 Clothing and clothing accessories stores. 86.9 94.1 96.3 100.0 106.0 106.3 112.3 122.6 132.2 137.3 134.2 140.7
4481 Clothing stores... 84.0 91.9 95.8 100.0 104.5 104.0 112.1 122.9 134.1 144.2 143.8 148.4
4482 Shoe stores . 83.8 87.9 89.0 100.0 105.7 99.5 105.3 116.0 114.4 113.9 104.6 110.6
4483 Jewelry, luggage, and leather goods stores.......... 103.2 110.0 104.4 100.0 112.3 122.3 118.0 125.7 137.1 125.5 116.6 129.8
451 Sporting goods, hobby, book, and music stores..... 89.4 94.9 99.6 100.0 103.0 118.0 127.4 131.6 128.1 129.0 137.6 150.4
4511 Sporting goods and musical instrument stores 88.0 95.2 98.9 100.0 103.5 121.2 131.3 140.1 136.5 136.9 146.9 159.5
4512 Book, periodical, and music stores. 92.6 94.5 101.2 100.0 101.9 1111 119.0 113.6 109.4 111.2 116.4 130.0
452 General merchandise stores. 87.8 93.2 96.7 100.0 106.2 109.5 113.3 116.8 117.7 116.0 118.6 119.0
4521 Department stores 102.0 104.0 101.6 100.0 104.3 107.7 109.3 111.4 104.7 101.4 100.4 97.6
4529 Other general merchandise stores...................... 73.2 82.4 92.2 100.0 106.3 107.8 112.0 115.0 121.7 119.0 122.7 125.0
453 Miscellaneous store retailers. 93.4 95.8 94.6 100.0 105.3 108.7 114.6 125.8 129.6 126.7 120.5 128.8
4531 Florists 102.2 101.3 90.3 100.0 96.2 91.7 110.6 125.4 113.1 121.5 129.0 152.1
4532 Office supplies, stationery and gift stores. 84.2 89.9 93.5 100.0 108.7 121.9 128.5 143.4 151.8 150.8 156.7 162.9
4533 Used merchandise stores 79.8 82.0 85.8 100.0 103.9 104.5 105.9 111.6 122.9 132.6 119.7 139.5
4539 Other miscellaneous store retailers. 109.2 110.6 102.7 100.0 104.9 101.2 104.1 114.9 117.6 106.2 94.9 100.0
454 Nonstore retailers.. 70.8 83.6 89.9 100.0 108.8 121.4 126.1 148.8 163.0 166.7 175.1 189.7
4541 Electronic shopping and mail-order houses. 67.0 75.3 84.4 100.0 117.2 134.1 145.3 175.9 196.4 187.3 195.6 216.9
4542 Vending machine operators .| 115.6 121.7 104.9 100.0 112.0 121.1 114.9 124.3 117.0 126.1 1115 124.4
4543 Direct selling establishments................ccccooocoin 77.2 90.7 94.7 100.0 93.4 94.7 87.5 93.4 96.6 101.0 105.7 101.5
Transportation and warehousing
481 Air transportation... 94.2 96.0 91.0 100.0 110.2 124.2 133.6 140.5 142.2 140.5 140.8 150.1

482111 | Line-haul railroads. 78.4 85.0 90.6 100.0 105.0 107.2 103.3 109.3 103.3 107.9 103.6 112.0
484 Truck transportation.. 97.9 99.2 99.1 100.0 102.6 101.4 103.0 104.3 105.1 103.5 98.3 106.9
4841 General freight trucking.. 92.6 95.7 97.3 100.0 103.2 101.8 103.6 104.5 104.9 104.2 98.3 109.2

48411 General freight trucking, local 91.4 96.2 99.4 100.0 105.6 100.3 103.1 109.4 105.8 102.9 97.5 111.4
48412 | General freight trucking, long-distance.. 92.7 95.3 96.4 100.0 102.8 102.0 103.6 102.8 104.3 103.7 97.6 107.5
48421 Used household and office goods moving... 118.1 116.6 103.0 100.0 105.1 107.3 106.5 106.2 109.6 115.9 115.0 110.9
491 U.S. Postal service... 96.6 99.1 99.8 100.0 101.3 103.4 104.5 104.5 105.3 102.3 104.2 105.8
4911 U.S. Postal service... 96.6 99.1 99.8 100.0 101.3 103.4 104.5 104.5 105.3 102.3 104.2 105.8
492 Couriers and MESSENQETS..........vvveeuieieeiieaeeines 85.4 90.0 92.6 100.0 104.7 101.3 94.7 99.4 96.5 87.7 82.7 84.2
493 Warehousing and storage.. 88.2 89.5 94.4 100.0 104.0 103.9 99.5 97.2 95.5 93.5 95.3 103.6
4931 Warehousing and storage.. 88.2 89.5 94.4 100.0 104.0 103.9 99.5 97.2 95.5 93.5 95.3 103.6
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Current Labor Statistics: International Comparisons

50. Continued - Annual indexes of output per hour for selected NAICS industries

[2002=100]

NAICS Industry 1999 | 2000 | 2001 | 2002 | 2003 | 2004 | 2005 | 2006 | 2007 | 2008 | 2009 | 2010
49311 | General warehousing and storage.... 83.0 85.1 92.8 100.0 105.4 103.0 102.8 103.2 101.4 99.0 101.8 109.9
49312 | Refrigerated warehousing and storage. 119.3 110.1 98.2 100.0 108.5 119.5 102.7 95.8 103.3 105.9 96.5 117.6

Information
511 Publishing industries, except internet 99.2 99.9 99.6 100.0 108.1 110.4 110.9 116.3 119.7 121.0 122.5 131.3
5111 Newspaper, book, and directory publishers 99.5 102.9 101.2 100.0 105.1 100.0 97.3 101.0 101.9 99.2 97.6 101.3
5112 Software publishers......... 105.8 97.7 96.2 100.0 113.1 131.5 136.7 139.0 141.7 146.9 145.6 154.2
51213 | Motion picture and video exh .| 1040 108.7 103.7 100.0 100.8 103.9 1111 118.7 125.0 120.3 128.4 128.8
515 Broadcasting, except internet...................c.ooon 98.9 99.7 95.5 100.0 102.9 107.5 113.8 121.7 130.9 134.4 1355 151.8
5151 Radio and television broadcasting 97.3 97.0 94.3 100.0 99.5 102.4 105.3 113.6 115.3 115.7 114.1 131.2
5152 Cable and other subscription programming. 107.2 108.7 98.7 100.0 109.6 118.4 129.3 135.9 158.3 169.0 173.1 187.8
5171 Wired telecommunications carriers. 93.3 94.9 92.0 100.0 106.5 112.0 1159 119.8 1215 123.8 126.1 131.9
5172 Wireless telecommunications carriers.................. 66.6 70.1 88.0 100.0 111.6 134.8 176.0 189.2 200.2 238.6 297.1 344.4
Finance and insurance
52211 | Commercial banking..............cccoccoeiiiiiiiieinns 91.3 95.4 95.4 100.0 103.1 104.0 108.9 112.2 116.1 114.9 126.9 122.9
Real estate and rental and leasing

532111 | Passenger carrental...............cc.ooevveiieiiinin s 97.9 97.9 96.9 100.0 106.5 104.7 98.1 100.4 118.0 123.7 1185 128.6
53212 | Truck, trailer, and RV rental and leasing 106.3 107.0 99.7 100.0 97.8 111.6 114.2 123.4 120.0 114.8 99.5 99.1
53223 | Video tape and disc rental................. 99.3 103.5 102.3 100.0 112.9 115.6 104.7 124.0 152.1 136.7 148.6 185.1

Professional and technical services

541213 | Tax preparation ServiCes.............ccooeevreireeiieeres 95.0 90.6 84.8 100.0 94.9 83.0 82.2 785 87.3 83.3 79.4 82.1
54131 | Architectural services.. 99.3 100.0 103.2 100.0 103.4 107.9 107.9 105.8 109.6 1133 111.7 107.2
54133 | Engineering services. 97.5 101.5 99.6 100.0 102.7 1125 119.7 121.1 118.3 1233 116.5 113.8
54181 | Advertising agencies 86.6 95.1 94.5 100.0 106.4 116.4 114.6 115.2 118.7 125.2 131.1 143.4
541921 | Photography studios, portrait. 1125 111.7 104.8 100.0 104.8 92.3 91.1 95.4 100.6 102.5 96.0 108.0

Administrative and waste services

561311 | Employment placement agencies. 65.5 67.1 79.4 100.0 108.0 120.8 126.9 146.5 176.9 203.7 205.1 198.3
5615 Travel arrangement and reservation services 80.0 83.2 86.7 100.0 113.0 128.3 144.2 140.1 145.8 157.4 172.0 192.3
56151 | Travel agencies.... 91.0 94.1 90.5 100.0 1255 150.9 173.7 186.1 217.8 2235 2355 267.7
56172 | Janitorial services. 93.4 95.7 96.7 100.0 110.7 106.6 108.4 1025 109.0 111.2 107.9 110.7

Health care and social assistance
6215 Medical and diagnostic laboratories. 90.6 95.9 98.3 100.0 103.1 103.9 102.4 104.6 102.4 111.3 114.4 109.5
621511 | Medical laboratories 98.6 103.5 103.7 100.0 104.5 106.2 102.3 103.6 105.8 115.7 121.9 1155
621512 | Diagnostic imaging centers....................c.ccoeee.. | 79.4 85.7 90.8 100.0 99.8 97.5 99.4 102.9 92.4 100.0 99.2 98.8
Arts, entertainment, and recreation
71311 | Amusement and theme parks. 99.1 99.2 87.0 100.0 108.3 99.1 109.1 99.0 106.2 106.4 97.8 95.8
71395 | Bowling centers 93.6 93.4 95.7 100.0 103.2 106.0 104.4 97.7 111.8 112.3 111.7 1145
Accommodation and food services
72 Accommodation and food services. 96.6 100.0 99.0 100.0 102.5 105.2 105.7 107.1 106.9 106.0 105.1 107.5
721 Accommodation 93.5 98.2 96.2 100.0 103.7 111.6 109.0 109.7 109.4 108.8 107.1 109.3
7211 Traveler accommodation........... 93.4 98.9 96.4 100.0 103.6 111.8 109.6 110.0 109.5 108.7 106.7 109.0
722 Food services and drinking places. 96.6 99.1 99.4 100.0 102.2 103.3 104.5 106.1 106.0 105.1 105.0 107.4
7221 Full-service restaurants..... 96.5 98.7 99.3 100.0 100.5 101.6 102.7 103.7 102.9 100.8 99.9 101.2
7222 Limited-service eating places 97.8 99.3 99.8 100.0 102.7 104.2 104.9 106.4 106.5 106.9 108.5 113.2
7223 Special food services.. 91.7 100.2 100.4 100.0 104.5 107.0 109.2 110.9 113.7 113.0 107.6 106.9
7224 Drinking places, alcoholic beverages. 96.0 97.8 94.8 100.0 113.8 106.2 112.2 122.1 1225 120.0 122.4 119.9
Other services
8111 Automotive repair and maintenance 102.3 105.5 105.0 100.0 99.7 106.5 105.7 104.6 102.5 100.9 95.3 975
81142 | Reupholstery and furniture repair... 102.9 103.4 102.9 100.0 93.7 94.7 94.6 91.9 94.8 90.8 86.3 82.2
8121 Personal care services 96.3 96.4 101.9 100.0 106.6 109.3 114.8 113.7 119.3 123.0 113.4 110.9
81211 | Hair, nail, and skin care services. 98.4 98.0 103.8 100.0 108.0 112.3 116.1 115.4 1195 122.4 1133 112.2
81221 | Funeral homes and funeral service: 109.2 100.3 97.1 100.0 100.5 96.8 96.3 101.1 100.6 94.8 96.1 98.0
8123 Drycleaning and laundry services.. 93.4 95.7 98.6 100.0 92.6 99.2 109.2 108.4 103.8 103.0 113.1 116.5
81231 | Coin-operated laundries and drycleaners 79.7 88.0 95.5 100.0 82.6 94.7 115.4 99.4 91.1 85.9 92.1 91.9
81232 | Drycleaning and laundry services. 93.6 96.7 97.8 100.0 89.8 95.4 103.9 103.1 101.5 99.1 110.0 109.8
81233 | Linen and uniform supply. ..| 1016 98.8 101.1 100.0 99.0 104.3 111.7 115.9 108.7 109.7 119.0 126.2
81292 | Photofinishing............ccccoovviiiiiiiiiiii e 75.9 73.4 80.8 100.0 98.3 97.9 105.4 102.4 101.0 105.3 130.8 160.0
NOTE: Dash indicates data are not available.
51. Unemployment rates adjusted to U.S. concepts, 10 countries, seasonally adjusted
[Percent]
2009 2010
Country 2009 2010 | 1l 1} \2 | 1l 1]} \2
United States......... 9.3 9.6 8.2 9.3 9.7 10.0 9.7 9.6 9.6 9.6
Canada................ 7.3 7.1 6.9 75 7.6 7.5 7.4 7.2 7.0 6.7
Australia............... 5.6 52 53 5.7 5.8 5.6 53 5.2 5.2 5.2
Japan.................. 4.8 4.8 4.2 4.8 51 5.0 4.7 4.8 4.7 4.7
France............... 9.2 9.4 8.7 9.3 9.3 9.6 9.6 9.4 9.4 9.3
Germany.............. 7.8 7.2 75 7.9 7.9 7.8 75 7.3 7.1 7.0
ltaly......ooooveeinnn 79 8.6 75 7.7 8.1 8.4 8.5 8.6 8.5 8.7
Netherlands. 37 45 32 3.6 3.9 4.3 4.5 4.5 4.5 4.4
Sweden. 8.2 8.3 7.4 8.3 8.5 8.6 8.6 8.5 8.1 7.8
United Kingdom. 7.7 7.9 7.1 7.8 7.9 7.8 8.0 7.8 7.8 7.9

Dash indicates data are not available. Quarterly figures for Germany
are calculated by applying an annual adjustment factor to current
published data and therefore should be viewed as a less precise
indicator of unemployment under U.S. concepts than the annual
figures. For further qualifications and historical annual data, see the
BLS report International Comparisons of Annual Labor Force
Statistics, Adjusted to U.S. Concepts, 10 Countries (on the Internet at
http://www.bls.goviilc/flscomparelf.htm).
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For monthly unemployment rates, as well as the quarterly and annual
rates published in this table, see the BLS report International
Unemployment Rates and Employment Indexes, Seasonally Adjusted
on the Internet at
http://www.bls.gov/ilc/intl_unemployment_rates_monthly.htm).
Unemployment rates may differ between the two reports mentioned,
because the former is updated annually, whereas the latter is updated
monthly and reflects the most recent revisions in source data.



52. Annual data: employment status of the working-age population, adjusted to U.S. concepts, 10 countries

[Numbers in thousands]

Employment status and country 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010
Civilian labor force
United States... 142,583 = 143,734 144,863 146,510 @ 147,401 | 149,320 @ 151,428 @ 153,124 | 154,287 154,142 153,889
Canada.. 15,632 15,886 16,356 16,722 16,925 17,056 17,266 17,626 17,936 18,058 18,263
Australia. 9,590 9,746 9,901 10,085 10,213 10,529 10,773 11,060 11,356 11,602 11,868
Japan.... 66,710 66,480 65,866 65,495 65,366 65,386 65,556 65,909 65,660 65,362 65,100
26,193 26,339 26,658 26,692 26,872 27,061 27,260 27,466 27,683 27,972 28,067
39,302 39,459 39,413 39,276 39,711 40,696 41,206 41,364 41,481 41,507 41,189
23,361 23,524 23,728 24,020 24,084 24,179 24,395 24,459 24,836 24,705 24,741
Netherlands.. 8,008 8,155 8,288 8,330 8,379 8,400 8,462 8,595 8,679 8,716 8,654
Sweden 4,490 4,530 4,545 4,565 4,579 4,693 4,746 4,822 4,875 4,888 4,942
United Kingdom 28,962 29,092 29,343 29,565 29,802 30,137 30,599 30,780 31,126 31,274 31,421
Participation rate*
United States..........oovvviiiiiieir i 67.1 66.8 66.6 66.2 66.0 66.0 66.2 66.0 66.0 65.4 64.7
Canada.. 66.0 66.1 67.1 67.7 67.6 67.3 67.2 67.5 67.7 67.2 67.0
Australia. 64.4 64.4 64.3 64.6 64.6 65.4 65.8 66.2 66.7 66.7 66.5
Japan.... 61.7 61.2 60.4 59.9 59.6 59.5 59.6 59.8 59.5 59.3 59.0
France... 56.8 56.6 56.8 56.4 56.3 56.2 56.2 56.3 56.4 56.6 56.5
Germany... 56.7 56.7 56.4 56.0 56.4 57.5 58.1 58.3 58.4 58.5 58.1
48.1 48.3 48.5 49.1 49.1 48.7 48.9 48.6 49.0 48.4 48.2
63.0 63.7 64.3 64.3 64.4 64.2 64.5 65.2 65.4 65.2 64.3
63.7 63.7 63.9 63.9 63.6 64.8 64.9 65.3 65.3 64.8 64.7
United Kingdom.. 62.8 62.7 62.9 62.9 63.0 63.1 63.5 63.3 63.5 63.3 63.1
Employed
United States... 136,891 136,933 136,485 137,736 139,252 141,730 144,427 146,047 145,362 139,877 139,064
Canada 14,677 14,860 15,210 15,576 15,835 16,032 16,317 16,704 16,985 16,732 16,969
Australia. 8,989 9,088 9,271 9,485 9,662 9,998 10,257 10,576 10,873 10,953 11,247
Japan.... 63,790 63,460 62,650 62,510 62,640 62,910 63,210 63,509 63,250 62,242 62,000
France 23,928 24,264 24,521 24,397 24,464 24,632 24,828 25,246 25,614 25,395 25,423
36,236‘ 36,350‘ 36,018 35,615 35,604 36,123 36,949 37,763 38,345 38,279 38,209
20,973 21,359 21,666 21,972 22,124 22,290 22,721 22,953 23,144 22,760 22,621
7,762 7,950 8,035 7,989 7,960 7,959 8,096 8,290 8,412 8,389 8,264
- 4,230 4,303 4,311 4,301 4,279 4,334 4,416 4,530 4,581 4,486 4,534
United Kingdom............ccoooiiiiiiiiiiiii e 27,375 27,604 27,815 28,077 28,380 28,674 28,929 29,129 29,346 28,880 28,944
Employment-population ratio?
UNIEA SEALES ... ...t 64.4 63.7 62.7 62.3 62.3 62.7 63.1 63.0 62.2 59.3 58.5
Canada.. 62.0 61.8 62.4 63.1 63.3 63.3 63.5 64.0 64.1 62.2 62.3
Australia. 60.3 60.0 60.2 60.8 61.1 62.1 62.7 63.3 63.9 62.9 63.0
Japan.... 59.0 58.4 57.5 57.1 57.1 57.3 57.5 57.6 57.4 56.4 56.2
51.9 52.2 52.3 51.6 51.3 51.2 51.2 51.7 52.1 51.4 51.2
52.2 52.2 51.5 50.8 50.6 51.1 52.1 53.2 54.0 54.0 53.9
43.2 43.8 44.3 44.9 45.1 44.9 45.5 45.6 45.6 44.6 44.1
Netherlands.. 61.1 62.1 62.3 61.6 61.1 60.9 61.7 62.8 63.4 62.8 61.4
Sweden 60.1 60.5 60.6 60.2 59.5 59.9 60.4 61.3 61.4 59.5 59.3
United Kingdom.. 59.4 59.5 59.6 59.8 59.9 60.0 60.0 59.9 59.9 58.5 58.2
Unemployed
United States.........ccoooviiiiiiiiiii 5,692 6,801 8,378 8,774 8,149 7,591 7,001 7,078 8,924 14,265 14,825
Canada.. 955 1,026 1,146 1,146 1,091 1,024 949 922 951 1,326 1,294
Australia. 602 658 630 599 551 531 516 484 483 649 621
Japan.... 2,920 3,020 3,216 2,985 2,726 2,476 2,346 2,400 2,410 3,120 3,100
France... 2,265 2,075 2,137 2,295 2,408 2,429 2,432 2,220 2,069 2,577 2,644
Germany... 3,065 3,110 3,396 3,661 4,107 4,573 4,257 3,601 3,136 3,228 2,980
2,388 2,164 2,062 2,048 1,960 1,889 1,673 1,506 1,692 1,945 2,119
246 206 254 341 419 441 366 306 267 327 390
260 227 234 264 300 360 330 292 294 401 409
United Kingdom.. 1,587 1,489 1,528 1,488 1,423 1,463 1,670 1,652 1,780 2,395 2,477
Unemployment rate®
United States... 4.0 47 5.8 6.0 55 5.1 4.6 4.6 5.8 9.3 9.6
Canada 6.1 6.5 7.0 6.9 6.4 6.0 55 5.2 53 7.3 7.1
Australia. 6.3 6.8 6.4 5.9 5.4 5.0 4.8 4.4 4.2 5.6 5.2
Japan.... 4.4 4.5 4.9 4.6 4.2 3.8 3.6 3.6 3.7 4.8 4.8
France 8.6 7.9 8.0 8.6 9.0 9.0 8.9 8.1 7.5 9.2 9.4
Germany... 7.8 7.9 8.6 9.3 10.3 11.2 10.3 8.7 7.6 7.8 7.2
10.2 9.2 8.7 8.5 8.1 7.8 6.9 6.2 6.8 7.9 8.6
3.1 25 3.1 4.1 5.0 5.3 4.3 3.6 31 3.7 4.5
5.8 5.0 5.1 5.8 6.6 7.7 7.0 6.1 6.0 8.2 8.3
5.5 5.1 5.2 5.0 4.8 4.9 55 5.4 5.7 7.7 7.9

1 Labor force as a percent of the working-age population.
2 Employment as a percent of the working-age population.

3 Unemployment as a percent of the labor force.

NOTE: There are breaks in series for the United States (2003, 2004), Australia (2001),
Germany (2005), the Netherlands (2003), and Sweden (2005). For further qualifications

and historical annual data, see the BLS report International

Comparisons of Annual Labor Force Statistics, Adjusted to U.S. Concepts, 10 Countries (on
the Internet at http://www.bls.gov/ilc/flscomparelf.htm). Unemployment rates may differ
from those in the BLS report International Unemployment Rates and Employment Indexes,
Seasonally

Adjusted
http:/lwww.bls.gov/ilc/intl_unemployment_rates_monthly.htm), because the former is
updated annually, whereas the latter is updated monthly and reflects the most recent

revisions in source data.
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Current Labor Statistics: International Comparisons

53. Annual indexes of manufacturing productivity and related measures, 19 countries

[2002 = 100]
Measure and country 1980 | 1990 | 1995 | 1997 | 1998 | 1999 | 2000 | 2001 | 2003 | 2004 | 2005 | 2006 | 2007 | 2008 | 2009 | 2010
Output per hour
United States..........ccccvvveeenenenn. 41.7 58.1 68.5 73.8 7.7 82.4 88.8 90.7 108.2 117.5 122.8 127.2 133.6 1325 139.1 147.1
Australia... 63.3 77.8 84.9 88.0 92.5 95.8 93.5 98.4 104.9 104.3 105.5 108.1 110.0 106.7 111.4 113.2
Belgium. 50.5 74.8 87.1 93.9 95.1 94.4 98.2 97.5 1015 105.1 106.7 107.3 111.3 1115 113.6 117.3
Canada.... 55.2 70.7 83.4 87.2 91.3 95.1 100.7 98.3 100.3 101.4 104.8 106.3 107.3 104.5 105.4 110.0
Czech Republic.. - - 70.3 77.3 73.1 83.9 92.0 92.7 101.9 114.4 125.0 140.4 151.7 161.4 156.0 176.1
Denmark 66.1 79.3 90.8 94.8 94.3 95.8 99.2 99.4 104.2 110.2 113.7 119.5 122.1 125.2 123.4 135.2
Finland.. 28.9 48.0 65.8 711 75.3 80.8 90.4 93.9 106.3 113.4 118.8 132.7 145.3 140.6 120.9 140.8
France.. 46.4 64.8 7.7 81.9 86.0 89.6 95.0 96.2 103.4 107.3 112.1 116.4 119.4 115.4 113.1 122.1
54.5 69.8 80.6 87.7 88.1 90.2 96.5 99.0 103.6 107.5 112.1 121.5 124.8 119.1 108.2 115.6
56.8 78.1 94.2 96.5 95.2 95.9 100.9 101.2 97.9 99.3 100.8 102.6 103.1 99.9 93.8 100.4
Japan. 47.9 70.9 83.4 90.3 91.2 93.5 98.5 96.5 106.8 114.3 121.7 122.9 127.6 131.3 119.5 136.2
- 334 52.1 65.6 73.6 82.7 90.8 90.1 106.8 117.1 130.7 145.7 156.2 157.3 159.1 172.9
Netherlands. 49.7 69.4 82.0 84.3 86.4 89.9 96.8 97.2 102.4 109.4 114.6 119.1 125.3 122.7 117.0 127.6
Norway 70.1 87.8 88.1 91.0 88.7 91.7 94.6 97.2 108.7 115.1 119.1 116.7 116.1 117.2 118.1 123.7
Singapore. 33.1 50.7 72.8 77.8 80.9 924 101.2 90.7 103.6 113.8 116.3 120.1 116.2 105.3 105.0 139.4
57.9 80.0 93.3 93.1 94.7 96.4 97.4 99.6 102.5 104.4 106.4 108.5 110.9 109.3 108.4 1135
40.1 49.4 64.9 73.6 78.4 85.4 91.6 89.4| 108.2| 1202| 128.0| 138.8| 142.6| 134.3| 1244 1411
Taiwan.. . 28.6 525 65.4 73.1 76.1 80.7 85.6 89.9| 107.2| 112.6] 121.7| 132.1] 1432 1455 152.4| 1755
United Kingdom......................... 45.6 70.3 81.2 82.0 83.0 87.4 93.3 96.9| 1045 111.2| 1163| 1206] 1247 1252 120.6] 125.6
Output
United States.. 49.8 67.6 79.4 86.9 91.2 96.1 102.3 97.6 102.9 111.2 114.8 119.9 123.8 117.8 107.6 113.8
Australia 70.8 81.8 86.5 90.1 92.2 93.5 94.9 96.9 102.6 102.6 101.9 102.7 105.7 104.6 102.2 106.6
Belgium.... 67.2 86.8 89.5 94.1 95.7 96.0 100.5 100.8 98.8 102.4 102.4 102.6 105.8 104.8 96.1 99.8
Canada.... 55.2 68.7 76.5 82.8 86.9 94.1 103.4 99.1 99.2 101.1 102.6 101.3 99.0 93.0 82.5 87.1
Czech Republic.. - - 73.4 84.1 78.5 87.0 95.4 94.9 99.0 112.1 1255 143.8 157.0 169.4 149.3 165.4
Denmark.. 77.3 85.5 94.7 97.7 98.5 99.4 102.9 103.0 97.2 98.8 99.3 103.8 107.1 111.0 97.6 99.9
Finland 39.8 53.8 60.3 68.1 74.7 80.9 92.2 96.3 102.8 107.7 112.3 126.9 140.5 135.6 101.9 114.9
75.3 82.8 86.6 89.7 93.7 96.8 100.1 100.5 101.0 102.8 105.1 106.3 108.8 104.2 95.7 99.1
81.3 94.5 90.1 92.0 93.1 94.0 100.4 102.1 100.7 104.3 106.5 114.1 118.4 113.6 93.1 103.6
711 88.2 95.7 96.6 97.5 97.3 101.4 101.1 97.3 98.0 97.8 101.1 103.2 98.4 82.6 86.4
61.9 98.9 101.7 108.2 102.5 102.1 107.4 101.6 105.3 111.4 117.2 121.3 126.1 125.5 100.8 117.6
Korea, Rep. of. 12.7 40.0 59.2 67.1 62.2 76.5 89.8 92.0 105.4 115.9 123.1 133.0 142.5 146.6 144.3 165.7
Netherlands. 59.3 76.9 85.1 87.7 90.3 93.3 100.0 100.0 99.1 102.9 105.1 108.7 115.1 113.4 103.6 111.2
Norway.. 95.1 91.4 94.6 102.7 101.9 101.8 101.3 100.5 103.3 109.2 114.1 117.5 121.3 1245 117.3 119.6
Singapore. 26.0 51.2 75.4 80.8 80.2 90.6 104.4 92.2 102.9 117.2 128.3 143.6 152.2 145.8 139.7 181.2
Spain.... 58.8 73.7 76.0 82.9 87.9 92.9 97.0 100.1 101.2 101.9 103.1 105.0 105.8 103.0 88.9 89.7
Sweden. 45.5 54.5 65.8 73.6 80.2 87.5 95.1 93.3 105.0 115.0 120.7 129.0 1335 126.5 103.7 119.9
Taiwan 29.4 59.3 72.7 80.9 82.8 88.9 96.1 89.5 110.1 121.5 131.0 142.9 156.9 158.5 1515 192.0
United Kingdom. 78.5 94.8 97.1 99.6 100.3 101.3 103.6 102.2 99.7 101.9 101.8 103.3 103.8 100.8 90.1 93.3
Total hours

United States..........c.ccveeeeeeenn. 119.4| 1165| 1159| 1177 117.4| 116.6] 1151| 1076 95.1 94.6 935 94.2 92.6 88.9 77.4 77.4
Australia... 111.8| 105.2| 101.9] 1024 99.7 97.6] 1015 98.5 97.8 98.4 96.6 95.0 96.1 98.1 91.7 94.1
Belgium.... 133.1| 116.0] 102.8] 100.3] 100.6| 101.7| 102.4] 103.4 97.3 97.4 95.9 95.6 95.1 94.0 84.6 85.1
Canada 100.0 97.2 91.8 94.9 95.2 98.9| 102.7| 100.8 99.0 99.8 97.9 95.2 92.3 89.0 78.2 79.2
Czech Republi - -| 104.4] 1088| 107.4| 103.6| 103.6] 102.3 97.2 98.0 100.4| 102.4] 1035| 104.9 95.7 93.9
Denmark 117.0 107.8] 104.3] 103.1| 1045 103.7| 103.7| 103.7 93.4 89.6 87.3 86.9 87.7 88.7 79.0 73.9
Finland.. 137.6 112.1 91.7 95.8 99.3 100.1 102.1 102.6 96.8 95.0 94.5 95.6 96.7 96.4 84.3 81.6
France... 162.4 127.8 111.3 109.5 109.1 107.9 105.4 104.4 97.6 95.8 93.7 91.3 91.1 90.3 84.6 81.2
Germany.. 149.3 135.4 111.7 104.9 105.8 104.2 104.0 103.1 97.3 97.1 95.0 93.9 94.9 95.4 86.1 89.6
Italy. 125.2 113.0 101.6 100.1 102.5 101.5 100.5 99.9 99.4 98.7 97.0 98.5 100.1 98.4 88.1 86.0
Japan. 129.3 139.6 122.0 119.9 1125 109.1 109.0 105.3 98.6 97.5 96.3 98.6 98.9 95.6 84.3 86.3
Korea, Rep. of. - 119.8 113.6 102.2 84.5 924 98.8 102.1 98.7 99.0 94.2 91.3 91.2 93.2 90.7 95.8
Netherlands.... 119.2 110.9 103.8 103.9 104.5 103.9 103.3 102.9 96.8 94.0 91.7 91.3 91.9 92.4 88.6 87.2
Norway.... 135.6 104.1 107.3 112.8 115.0 111.0 107.1 103.4 95.1 94.9 95.8 100.7 104.5 106.3 99.3 96.7
Singapore. 78.6 101.1 103.6 103.9 99.1 98.0 103.1 101.7 99.3 103.0 110.4 119.6 131.0 138.4 133.1 130.0
101.6 92.1 814 89.0 92.8 96.4 99.7 100.5 98.8 97.6 96.8 96.8 95.4 94.2 82.0 79.0
113.3 110.2 101.3 100.1 102.3 102.5 103.8 104.4 97.0 95.7 94.3 93.0 93.6 94.2 83.4 85.0
Taiwan.. . 102.9 113.0 1111 110.6 108.8 110.1 112.4 99.6 102.7 107.9 107.7 108.1 109.6 108.9 99.4 109.4
United Kingdom..............c.c..c.... 1721 135.0 119.6 121.4 120.9 115.9 1111 105.5 95.4 91.6 87.5 85.7 83.3 80.5 74.7 74.3

See notes at end of table.
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53. Continued— Annual indexes of manufacturing productivity and related measures, 19 countries

[2002 = 100]
Measure and country 1980 | 1990 | 1995 | 1997 | 1998 | 1999 | 2000 | 2001 | 2003 | 2004 | 2005 | 2006 | 2007 | 2008 | 2009 | 2010
Unit labor costs
(national currency basis)
United States.............ccoeevvenennn | 91.6 107.0 107.1 103.6 104.5 102.8 102.8 104.5 99.8 92.6 91.6 90.2 88.7 93.3 92.8 89.2
Australia.. - 82.1 91.6 94.3 94.8 95.4 96.8 97.6 101.0 105.5 111.0 115.8 119.0 123.9 126.7 123.7
Belgium... 80.8 93.6 97.0 95.1 95.3 97.3 95.1 99.0 100.3 98.0 98.1 100.7 100.8 103.9 108.3 104.8
Canada 65.8 96.6 97.9 97.3 97.8 95.8 93.5 98.4 103.7 106.5 107.7 110.3 113.0 117.6 114.8 109.9
Czech Republic. - - 73.8 86.7 100.4 92.2 89.2 98.7 106.1 100.1 94.5 88.7 87.9 86.7 88.5 81.8
Denmark 49.4 86.4 87.3 90.0 92.9 93.7 92.3 96.5 102.5 100.6 103.0 101.8 105.1 104.7 109.2 102.5
Finland.... 75.2 126.4 118.0 114.8 112.9 109.0 101.6 104.6 96.8 94.3 93.9 87.0 81.8 86.9 103.5 92.0
France 60.7 99.1 102.2 102.2 98.2 97.4 96.7 98.0 99.1 98.7 97.8 97.8 97.3 103.4 108.6 102.7
Germany.. 65.7 85.5 100.8 98.9 99.9 99.7 98.1 98.6 98.7 95.7 92.9 89.2 87.7 94.4 109.2 100.4
345 78.6 87.7 94.4 94.0 95.6 93.2 96.1 106.0 108.1 110.0 110.3 112.9 121.2 133.7 127.6
. 105.4 109.2 110.8 106.8 108.3 105.4 99.5 102.9 91.6 86.4 81.8 80.1 76.0 74.9 83.2 721
Korea, Rep. of... 40.4 724 109.2 110.7 107.8 96.2 93.8 98.8 98.8 102.7 106.9 105.2 104.6 104.8 109.1 108.3
Netherlands 86.0 91.0 93.9 95.3 96.8 96.3 93.8 97.5 1015 99.1 95.9 95.0 92.9 98.1 106.4 98.2
35.3 66.6 78.5 82.7 89.9 91.8 94.1 97.0 95.8 93.4 94.5 102.4 107.7 112.8 118.0 117.2
78.5 107.5 1135 117.8 115.8 96.0 92.3 106.0 97.1 88.9 86.4 82.7 85.3 95.3 95.1 77.7
35.7 73.7 93.6 98.4 97.4 95.6 96.0 97.6 102.5 104.1 107.0 110.0 1141 122.0 1255 119.7
Sweden... 67.2 123.3 110.6 110.9 108.1 102.2 99.0 106.1 96.5 89.2 86.6 82.2 85.0 92.6 104.0 89.5
Taiwan.... . 69.3 108.5 123.1 121.0 120.0 1155 110.9 112.4 96.2 94.5 92.6 90.4 84.3 85.0 78.7 70.2
United Kingdom........................ 52.6 84.3 88.2 90.7 96.5 97.5 96.7 97.6 100.7 99.1 100.3 102.2 102.4 104.2 112.0 110.9
Unit labor costs
(U.S. dollar basis)
United States.............coeevvenennn | 91.6 107.0 107.1 103.6 104.5 102.8 102.8 104.5 99.8 92.6 91.6 90.2 88.7 93.3 92.8 89.2
Australia.. - 118.0 124.8 129.0 109.7 113.2 103.6 92.8 121.2 142.9 155.7 160.5 183.6 194.6 184.7 209.3
Belgium... 118.0 119.5 140.5 113.3 112.0 109.6 92.9 93.7 120.1 128.9 129.2 133.8 146.2 161.8 159.6 147.0
Canada 88.4 130.1 1121 110.4 103.5 101.3 98.8 99.8 116.3 128.5 139.6 152.7 165.3 173.2 158.0 167.6
Czech Republic. - - 91.0 89.5 101.8 87.3 75.6 85.0 123.1 127.6 129.2 128.5 140.2 166.4 152.0 140.1
Denmark 69.1 110.1 123.0 107.4 109.3 105.8 89.9 91.4 122.9 1325 135.5 135.1 152.3 162.3 160.8 143.6
Finland.... 126.8 207.9 170.0 139.1 132.9 122.8 99.3 99.1 115.9 124.0 123.7 115.6 118.6 135.3 152.6 129.0
France 99.7 126.2 142.2 1215 1155 109.7 94.5 92.8 118.7 129.8 128.8 130.0 141.2 161.1 160.1 144.1
Germany.. 74.7 109.4 145.6 117.9 117.4 112.4 95.8 93.3 118.2 125.9 122.3 118.6 127.2 147.0 161.0 140.8
82.6 134.3 110.2 1135 110.8 107.7 91.1 91.0 127.0 142.2 144.8 146.5 163.7 188.8 197.1 179.0
. 58.2 94.3 147.7 110.4 103.6 116.1 115.6 106.0 98.9 100.1 93.0 86.3 80.8 90.7 111.2 102.9
Korea, Rep. of... 83.1 127.3 176.7 146.1 96.2 101.1 103.7 95.7 103.6 1121 130.6 137.8 140.8 119.2 107.0 117.1
Netherlands 100.8 116.5 136.4 113.7 113.8 108.5 91.6 92.3 121.6 130.3 126.3 126.2 134.7 152.8 156.8 137.8
57.0 85.0 98.9 93.2 95.0 93.9 85.2 86.1 108.0 110.6 117.2 127.6 146.9 159.7 149.8 154.7
65.7 106.2 143.4 142.0 124.0 101.4 95.8 105.9 99.7 94.2 93.0 93.3 1015 120.6 117.1 102.1
87.6 127.3 132.2 118.1 114.8 107.7 93.8 92.4 122.7 136.9 140.9 146.2 165.5 190.1 185.0 168.0
154.3 202.4 150.7 141.0 132.2 120.1 105.0 99.8 116.1 118.1 112.7 108.4 122.4 136.8 132.2 120.8
Taiwan.... . 66.4 139.3 160.4 145.2 1235 123.4 122.6 114.7 96.5 97.8 99.5 96.1 88.6 93.2 82.3 77.0
United Kingdom........................ 814 100.1 92.7 98.9 106.5 104.9 97.5 93.5 109.5 120.8 121.6 125.4 136.5 128.6 116.7 1141
Hourly compensation
(national currency basis)
United States.............covvvvvvennn | 38.2 62.1 73.4 76.5 81.2 84.8 91.3 94.8 108.0 108.9 1125 114.8 1185 123.6 129.1 131.2
Australia.. - 63.9 77.8 83.0 87.7 91.4 90.5 96.0 106.0 110.1 1171 125.2 130.9 132.2 1411 140.0
Belgium... 40.8 70.1 84.5 89.3 90.6 91.8 93.5 96.5 101.9 103.0 104.8 108.0 112.2 115.8 123.0 123.0
36.3 68.3 81.6 84.9 89.3 91.2 94.2 96.7 104.0 108.0 112.8 117.2 121.2 122.9 121.0 120.9
- - 51.9 67.1 73.4 77.4 82.0 91.6 108.1 114.6 118.1 1245 133.3 139.9 138.1 144.0
Denmark 32.6 68.5 79.3 85.3 87.6 89.8 91.6 95.9 106.8 110.9 117.2 121.6 128.3 131.2 134.9 138.6
Finland.... 21.8 60.6 77.6 81.6 85.0 88.1 91.9 98.2 102.9 106.9 111.6 1155 118.8 122.2 125.2 129.5
France 28.2 64.1 79.4 83.7 84.4 87.3 91.9 94.3 102.5 105.9 109.7 113.9 116.2 119.3 122.9 125.4
Germany.. 35.8 59.7 81.2 86.7 88.0 90.0 94.7 97.6 102.2 102.8 104.1 108.4 109.4 112.4 118.1 116.0
19.6 61.3 82.5 91.1 89.4 91.7 94.1 97.2 103.8 107.4 110.8 113.2 116.4 121.1 125.4 128.1
. 50.4 77.4 92.4 96.4 98.8 98.6 98.0 99.3 97.8 98.8 99.6 98.5 97.0 98.4 99.5 98.2
Korea, Rep. of... - 241 56.9 72.7 79.3 79.6 85.2 89.1 105.5 120.3 139.8 153.2 163.4 164.8 173.6 187.2
Netherlands 42.8 63.1 77.0 80.3 83.7 86.6 90.7 94.7 103.9 108.4 109.9 1131 116.4 120.4 124.4 125.3
24.7 58.5 69.2 75.3 79.7 84.2 89.0 94.4 104.1 107.5 112.6 119.5 125.0 132.1 139.4 144.9
26.0 54.5 82.6 91.7 93.7 88.8 93.4 96.2 100.6 101.2 100.5 99.4 99.2 100.3 99.9 108.3
20.7 59.0 87.4 91.6 92.3 92.1 93.5 97.2 105.0 108.7 113.9 119.4 126.6 133.4 136.1 136.0
Sweden... 27.0 61.0 71.8 81.6 84.7 87.4 90.7 94.9 104.4 107.2 110.8 1141 121.2 124.4 129.4 126.3
Taiwan.... . 19.8 57.0 80.5 88.5 91.4 93.3 94.9 101.0 103.1 106.4 112.7 119.5 120.7 123.7 119.9 123.3
United Kingdom........................ 24.0 59.3 71.6 74.4 80.1 85.2 90.2 94.6 105.2 110.1 116.7 123.2 127.7 130.4 135.0 139.3

NOTE: Data for Germany for years before 19

91 are for the former West Germany. Data for 19

1 onward are for unified Germany. Dasl

h indicates data not available
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Current Labor Statistics: Injury and lliness Data

54. Occupational injury and iliness rates by industry,* United States

Industry and type of case?

Incidence rates per 100 full-time workers 3

1989 *| 1990 | 1991 | 1992 | 1993 *|1994 *| 1995 *| 1996 *| 1997 *| 1998 *| 1999 *| 2000 *| 2001 *
PRIVATE SECTOR®
TOtal CASES ... 8.6 8.8 8.4 8.9 8.5 8.4 8.1 7.4 71 6.7 6.3 6.1 5.7
Lost workday cases 4.0 41 3.9 3.9 3.8 3.8 3.6 3.4 3.3 3.1 3.0 3.0 2.8
Lost workdays... 787 84.0 86.5 93.8 - - - - - - - - -
Agriculture, forestry, and fishing5
TOtal CASES vt 10.9 11.6 10.8 11.6 1.2 10.0 9.7 8.7 8.4 7.9 7.3 7.1 7.3
Lost workday cases 57 59 5.4 5.4 5.0 4.7 4.3 3.9 41 3.9 3.4 3.6 3.6
Lost Workdays........cceevviiiiiiiiiiiiccee s 100.9 112.2 108.3 126.9 - - - - - - - - -
Mining
Total CaSes ....occcvviiiiiiicccce 8.5 8.3 7.4 7.3 6.8 6.3 6.2 5.4 5.9 4.9 4.4 4.7 4.0
Lost workday cases 4.8 5.0 45 4.1 3.9 3.9 3.9 3.2 37 2.9 2.7 3.0 2.4
Lost workdays... 137.2 119.5 129.6 204.7 - - - - - - - - -
Total CaSes ....ocvcuiiiiiiiicic 14.3 14.2 13.0 13.1 12.2 11.8 10.6 9.9 9.5 8.8 8.6 8.3 7.9
Lost workday cases 6.8 6.7 6.1 5.8 55 55 4.9 4.5 4.4 4.0 4.2 4.1 4.0
LOSt WOrKA@YS.....ccvu e 143.3 147.9 148.1 161.9 - - - - - - - - -
General building contractors:
TOtal CASES vt 13.9 13.4 12.0 12.2 11.5 10.9 9.8 9.0 8.5 8.4 8.0 7.8 6.9
Lost workday cases 6.5 6.4 55 5.4 5.1 5.1 4.4 4.0 3.7 3.9 3.7 3.9 35
Lost workdays..................... 137.3 137.6 132.0 142.7 - - - - - - - - -
Heavy construction, except building:
Total CaSes ... 13.8 13.8 12.8 121 1.1 10.2 9.9 9.0 8.7 8.2 7.8 7.6 7.8
Lost workday cases 6.5 6.3 6.0 5.4 5.1 5.0 4.8 4.3 4.3 4.1 3.8 3.7 4.0
Lost WOrkdays.............cooviiiiiiiiiiccee s 1471 144.6 160.1 165.8 - - - - - - - - -
Special trades contractors:
Total cases 14.6 14.7 135 13.8 12.8 125 1.1 10.4 10.0 9.1 8.9 8.6 8.2
Lost workday cases 6.9 6.9 6.3 6.1 5.8 5.8 5.0 4.8 4.7 4.1 4.4 4.3 4.1
Lost workdays..........cooeuiiiiiiiiiic 144.9 153.1 151.3 168.3 - - - - - - - - -
Manufacturing
Total cases 13.1 13.2 12.7 125 121 12.2 11.6 10.6 10.3 9.7 9.2 9.0 8.1
Lost workday cases 5.8 5.8 5.6 5.4 5.3 55 5.3 4.9 4.8 4.7 4.6 4.5 4.1
Lost workdays..............ooomiiiiiicccn 113.0 120.7 1215 124.6 - - - - - - - - -
Durable goods:
Total Cases .....cccvviiieiicccee 14.1 14.2 13.6 134 13.1 13.5 12.8 11.6 1.3 10.7 10.1 - 8.8
Lost workday cases 6.0 6.0 5.7 55 5.4 57 5.6 5.1 5.1 5.0 4.8 - 4.3
Lost Workdays........coeovviiiiiiiiiiceee s 116.5 123.3 122.9 126.7 - - - - - - - - -
Lumber and wood products:
Total CaSeSs ...ccvviiiiiicciccic 18.4 18.1 16.8 16.3 15.9 15.7 14.9 14.2 135 13.2 13.0 121 10.6
Lost workday cases. 9.4 8.8 8.3 7.6 7.6 7.7 7.0 6.8 6.5 6.8 6.7 6.1 55
Lost Workdays.............oooviiiiiiiscecccs 177.5 1725 172.0 165.8 - - - - - - - - -
Furniture and fixtures:
Total CASES ..o 16.1 16.9 15.9 14.8 14.6 15.0 13.9 12.2 12.0 11.4 11.5 11.2 11.0
Lost workday case: 7.2 7.8 7.2 6.6 6.5 7.0 6.4 5.4 5.8 5.7 5.9 5.9 5.7
LOSt WOrKAAYS. ....cvvueviiiieiiciieic e - - - 128.4 - - - - - - - - -
Stone, clay, and glass products:
Total CaSeSs ..o 15.5 15.4 14.8 13.6 13.8 13.2 12.3 12.4 11.8 11.8 10.7 10.4 10.1
Lost workday case: 7.4 7.3 6.8 6.1 6.3 6.5 5.7 6.0 5.7 6.0 5.4 55 5.1
Lost workdays..............oooiiiiiiie 149.8 160.5 156.0 152.2 - - - - - - - - -
Primary metal industries:
Total CaSES ...ouiiiiiieiciie e 18.7 19.0 17.7 175 17.0 16.8 16.5 15.0 15.0 14.0 12.9 12.6 10.7
Lost workday case: 8.1 8.1 7.4 7.1 7.3 7.2 7.2 6.8 7.2 7.0 6.3 6.3 53
Lost workdays............oovviiiiiiiii 168.3 180.2 169.1 175.5 - - - - - - - - 111
Fabricated metal products:
Total cases 18.5 18.7 17.4 16.8 16.2 16.4 15.8 14.4 14.2 13.9 12.6 11.9 111
Lost workday case: 7.9 7.9 71 6.6 6.7 6.7 6.9 6.2 6.4 6.5 6.0 55 53
Lost workdays..............oooiiiiiiiie 147.6 155.7 146.6 144.0 - - - - - - - - -
Industrial machinery and equipment:
Total CaSES ..o 121 12.0 1.2 111 1.1 11.6 1.2 9.9 10.0 9.5 8.5 8.2 11.0
Lost workday cases. 4.8 4.7 4.4 4.2 4.2 4.4 4.4 4.0 4.1 4.0 3.7 3.6 6.0
LOSt WOrKAAYS...cveveeevviiieieeeiceeeeee e 86.8 88.9 86.6 87.7 - - - - - - - - -
Electronic and other electrical equipment:
Total CaSes .......oeuiriiiiiieiie e 9.1 9.1 8.6 8.4 8.3 8.3 76 6.8 6.6 5.9 5.7 5.7 5.0
Lost workday case 3.9 3.8 3.7 3.6 3.5 3.6 3.3 3.1 3.1 2.8 2.8 29 25
LOSt WOrKAAYS. ....cvvneevieeieiiciec e 77.5 79.4 83.0 81.2 - - - - - - - - -
Transportation equipment:
Total cases 17.7 17.8 18.3 18.7 18.5 19.6 18.6 16.3 15.4 14.6 13.7 13.7 12.6
Lost workday case: 6.8 6.9 7.0 7.1 71 7.8 7.9 7.0 6.6 6.6 6.4 6.3 6.0
Lost Workdays...........covveiiiiiiiiiiiieee s 138.6 153.7 166.1 186.6 - - - - - - - - -
Instruments and related products:
Total CaSes .......ovvrrieiiiiie e 5.6 5.9 6.0 5.9 5.6 5.9 5.3 5.1 4.8 4.0 4.0 4.5 4.0
Lost workday case: 25 2.7 2.7 2.7 25 27 2.4 2.3 2.3 1.9 1.8 2.2 2.0
LOSt WOrKAAYS. ....cvveeviiiieiciee e 55.4 57.8 64.4 65.3 - - - - - - - - -
Miscellaneous manufacturing industries:
Total cases 111 11.3 11.3 10.7 10.0 9.9 9.1 9.5 8.9 8.1 8.4 7.2 6.4
Lost workday case: 5.1 5.1 5.1 5.0 4.6 4.5 4.3 4.4 4.2 3.9 4.0 3.6 3.2
Lost workdays..............oooiiiiiiis 97.6 113.1 104.0 108.2 - - - - - - - - -

See footnotes at end of table.
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54. Continued—Occupational injury and illness rates by industry} United States

Industry and type of case®

Incidence rates per 100 workers *

1989 '| 1990 | 1991 | 1992 | 1993 “| 1994 *| 1995 *| 1996 *| 1997 *| 1998 * | 1999 * | 2000 * | 2001 *
Nondurable goods:
TOtal CASES ...t 11.6 1.7 1.5 11.3 10.7 10.5 9.9 9.2 8.8 8.2 7.8 7.8 6.8
Lost workday cases 5.5 5.6 5.5 53 5.0 5.1 4.9 4.6 4.4 4.3 4.2 4.2 3.8
Lost workdays... 107.8 116.9 119.7 121.8 - - - - - - - - -
Food and kindred products:
Total CaSES ....ocviviiiiiiiieei e 18.5 20.0 19.5 18.8 17.6 171 16.3 15.0 14.5 13.6 12.7 12.4 10.9
Lost workday cases 9.3 9.9 9.9 9.5 8.9 9.2 8.7 8.0 8.0 7.5 7.3 7.3 6.3
Lost workdays... 174.7 202.6 207.2 211.9 - - - - - - - - -
Tobacco produc
Total cases ... 8.7 7.7 6.4 6.0 5.8 5.3 5.6 6.7 59 6.4 55 6.2 6.7
Lost workday cases 3.4 3.2 2.8 2.4 2.3 2.4 2.6 2.8 2.7 3.4 22 3.1 4.2
Lost Workdays............coooiiiiiniicin 64.2 62.3 52.0 42.9 - - - - - - - - -
Textile mill products:
Total CaSES ...ooviiiiiiiiiiei e 10.3 9.6 10.1 9.9 9.7 8.7 8.2 7.8 6.7 7.4 6.4 6.0 52
Lost workday cases 4.2 4.0 4.4 4.2 4.1 4.0 41 3.6 3.1 34 3.2 3.2 2.7
Lost workdays............ooooiviiiiiic 81.4 85.1 88.3 87.1 - - - - - - - - -
Apparel and other textile products:
Total CaSES ....ocviviiiiiiiie 8.6 8.8 9.2 9.5 9.0 8.9 8.2 7.4 7.0 6.2 5.8 6.1 5.0
Lost workday cases 3.8 3.9 4.2 4.0 3.8 3.9 3.6 3.3 3.1 26 2.8 3.0 2.4
Lost workdays...........coooiiiiiinii e 80.5 921 99.9 104.6 - - - - - - - - -
Paper and allied products:
Total CaSES ....ocviiiiiiiiiici e 12.7 12.1 1.2 11.0 9.9 9.6 8.5 7.9 7.3 7.1 7.0 6.5 6.0
Lost workday cases 5.8 5.5 5.0 5.0 4.6 4.5 4.2 3.8 3.7 3.7 3.7 3.4 3.2
Lost workdays............ooooiiiinicic e 132.9 124.8 122.7 125.9 - - - - - - - - -
Printing and publishina
Total CaSes ......coveveiicicicciii e 6.9 6.9 6.7 7.3 6.9 6.7 6.4 6.0 5.7 5.4 5.0 51 4.6
Lost workday cases 3.3 3.3 3.2 3.2 3.1 3.0 3.0 2.8 2.7 2.8 26 26 2.4
Lost wWorkdays...........coooeiiiiiniiie 63.8 69.8 74.5 74.8 - - - - - - - - -
Chemicals and allied products:
Total CaSes ......covvveiiciiicccii e 7.0 6.5 6.4 6.0 5.9 57 5.5 4.8 4.8 4.2 4.4 4.2 4.0
Lost workday cases 3.2 3.1 3.1 2.8 2.7 2.8 2.7 2.4 23 21 23 22 21
Lost workdays............ooooiiiinicic e 63.4 61.6 62.4 64.2 - - - - - - - - -
Petroleum and coal products
Total CaSES ....ocviviiiiiiiiei 6.6 6.6 6.2 59 5.2 4.7 4.8 4.6 4.3 3.9 4.1 3.7 29
Lost workday cases 3.3 3.1 2.9 2.8 25 2.3 2.4 25 22 1.8 18 19 1.4
Lost workdays............ooooiiiinicic e 68.1 77.3 68.2 71.2 - - - - - - - - -
Rubber and miscellaneous plastics products:
Total CaSES ...oocviiiiiiiiiieii e 16.2 16.2 15.1 14.5 13.9 14.0 12.9 12.3 11.9 11.2 10.1 10.7 8.7
Lost workday cases 8.0 7.8 7.2 6.8 6.5 6.7 6.5 6.3 5.8 5.8 55 5.8 4.8
Lost workdays...........cooooiiiiiiiiinc 147.2 151.3 150.9 153.3 - - - - - - - - -
Leather and leather products
Total CaSES ...ooviiiiiiiiiiei e 13.6 121 12,5 12.1 121 12.0 11.4 10.7 10.6 9.8 10.3 9.0 8.7
Lost workday cases 6.5 5.9 5.9 5.4 5.5 5.3 4.8 4.5 4.3 4.5 5.0 4.3 4.4
Lost workdays...........coooeiiiiiniicin e 130.4 152.3 140.8 128.5 - - - - - - - - -
Transportation and public utilities
Total CaSeS ..o 9.2 9.6 9.3 9.1 9.5 9.3 9.1 8.7 8.2 7.3 7.3 6.9 6.9
Lost workday cases 5.3 5.5 5.4 51 5.4 5.5 5.2 5.1 4.8 4.3 4.4 4.3 4.3
Lost WOrkdays............oooiiiiiiiiiinccc e 121.5 134.1 140.0 144.0 - - - - - - - - -
Wholesale and retail trade
TOtal CASES ..ot 8.0 7.9 7.6 8.4 8.1 7.9 7.5 6.8 6.7 6.5 6.1 59 6.6
Lost workday cases 3.6 3.5 3.4 35 3.4 3.4 3.2 2.9 3.0 2.8 2.7 2.7 25
Lost WOrkdays............oooiiiiiiiiiinccc e 63.5 65.6 72.0 80.1 - - - - - - - - -
Wholesale trade:
Total CaSeS ....cocuvvciiieiiiicce 7.7 7.4 7.2 7.6 7.8 7.7 7.5 6.6 6.5 6.5 6.3 5.8 5.3
Lost workday cases 4.0 3.7 3.7 3.6 3.7 3.8 3.6 3.4 3.2 33 33 3.1 2.8
Lost workdays... 71.9 715 79.2 82.4. - - - - - - - - -
Retail trade:
Total CaSeS ....cocuvvciiieiiiicce 8.1 8.1 7.7 8.7 8.2 7.9 7.5 6.9 6.8 6.5 6.1 59 5.7
Lost workday cases 3.4 3.4 3.3 3.4 3.3 3.3 3.0 2.8 29 2.7 25 25 2.4
Lost WOrkdays............oooiiiiiiiicicincc e 60.0 63.2 69.1 79.2 - - - - - - - - -
Finance, insurance, and real estate
TOtal CASES ...t 2.0 2.4 2.4 2.9 2.9 2.7 2.6 2.4 2.2 7 1.8 19 18
Lost workday cases 9 1.1 1.1 1.2 12 11 1.0 9 9 5 .8 8 7
Lost WOrkdays............oooiiiiiiiiiinccc e 17.6 27.3 241 32.9 - - - - - - -
Services
Total CaSeS ....c.cvveiiiciciciccic e 5.5 6.0 6.2 7.1 6.7 6.5 6.4 6.0 5.6 52 4.9 4.9 4.6
Lost workday cases 2.7 2.8 2.8 3.0 2.8 2.8 2.8 2.6 25 2.4 22 2.2 2.2
Lost WOrkdays............ccooiriiiiiiiiiciccccccce 51.2 56.4 60.0 68.6 - - - - - - - - -

D

Manual, 1972 Edition, 1977 Supplement.

2 Beginning with the 1992 survey, the annual survey measures only nonfatal injuries and
illnesses, while past surveys covered both fatal and nonfatal incidents. To better address
fatalities, a basic element of workplace safety, BLS implemented the Census of Fatal

Occupational Injuries.

Data for 1989 and subsequent years are based on the Standard Industrial Class-
ification Manual, 1987 Edition. For this reason, they are not strictly comparable with data
for the years 1985-88, which were based on the Standard Industrial Classificatior

per year).

N = number of injuries and ilinesses or lost workdays;
EH = total hours worked by all employees during the calendar year; and
200,000 = base for 100 full-time equivalent workers (working 40 hours per week, 50 weeks

4 Beginning with the 1993 survey, lost workday estimates will not be generated. As of 1992,
BLS began generating percent distributions and the median number of days away from work
by industry and for groups of workers sustaining similar work disabilities.

5 Excludes farms with fewer than 11 employees since 1976.

3 The incidence rates represent the number of injuries and illnesses or lost workdays per

100 full-time workers and were calculated as

(N/EH)

X 200,000, where:

NOTE: Dash indicates data not available.
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Current Labor Statistics: Injury and lliness Data

55. Fatal occupational injuries by event or exposure, 1996-2005

1996-2000 2001-2005 20053
Event or exposurel (average) | (average)?
Number | Percent
All events .... 6,094 5,704 5,734 100
Transportation incidents . 2,608 2,451 2,493 43
Highway 1,408 1,394 1,437 25
Collision between vehicles, mobile equipment ......... 685 686 718 13
Moving in same direction ............ccccccevnnnne . 117 151 175 3
Moving in opposite directions, oncoming . 247 254 265 5
Moving in iNtersection ...........cccvvveviviiinininienns 151 137 134 2
Vehicle struck stationary object or equipment on
side of road 264 310 345 6
Noncollision ............. 372 335 318 6
Jack-knifed or overturned--no collision ................. 298 274 273 5
Nonhighway (farm, industrial premises) ... 378 335 340 6
Noncollision accident . 321 277 281 5
Overturned ....... 212 175 182 3
Worker struck by vehicle, mobile equipment .. 376 369 391 7
Worker struck by vehicle, mobile equipment in
FOAAWAY ..ttt 129 136 140 2
Worker struck by vehicle, mobile equipment in
parking lot or non-road area 171 166 176 3
Water vehicle 105 82 88 2
AIFCIaft ..o 263 206 149 3
Assaults and violent acts .... 1,015 850 792 14
Homicides 766 602 567 10
Shooting 617 465 441 8
Suicide, self-inflicted injury 216 207 180 3
Contact with objects and equipment 1,005 952 1,005 18
Struck by object .........ccceiieiiiene . 567 560 607 11
Struck by falling object ... 364 345 385 7
Struck by rolling, sliding objects on floor or ground
[EVEl L. 77 89 94 2
Caught in or compressed by equipment or objects ....... 293 256 278 5
Caught in running equipment or machinery .............. 157 128 121 2
Caught in or crushed in collapsing materials ................ 128 118 109 2
Falls 714 763 770 13
Fall to lower level .. 636 669 664 12
Fall from ladder . . 106 125 129 2
Fall from roof ........ . 153 154 160 3
Fall to lower level, n.e.c. ......... 117 123 117 2
Exposure to harmful substances or environments ..... 535 498 501 9
Contact with electric current 290 265 251 4
Contact with overhead power lines 132 118 112 2
Exposure to caustic, noxious, or allergenic substances 112 114 136 2
Oxygen defiCienCy .........ccevvviiiiiiiicinc e, 92 74 59 1
Fires and explosions 196 174 159 3
Fires--unintended or uncontrolled 103 95 93 2
Explosion 92 78 65 1

1 Based on the 1992 BLS Occupational Injury and lliness Classification Manual.

2 Excludes fatalities from the Sept. 11, 2001, terrorist attacks.

3 The BLS news release of August 10, 2006, reported a total of 5,702 fatal work injuries for calendar year
2005. Since then, an additional 32 job-related fatalities were identified, bringing the total job-related fatality
count for 2005 to 5,734.

NOTE: Totals for all years are revised and final. Totals for major categories may include subcategories not
shown separately. Dashes indicate no data reported or data that do not meet publication criteria. N.e.c. means
"not elsewhere classified."

SOURCE: U.S. Department of Labor, Bureau of Labor Statistics, in cooperation with State, New York City,
District of Columbia, and Federal agencies, Census of Fatal Occupational Injuries.
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