Table 32. Leave benefits: Access, civilian workers,! National Compensation Survey, March

2010

(All workers = 100 percent)

o Paid Paid sick Paid Paid Paid jury Family leave?
Characteristics holi - personal duty
olidays leave |vacations | . .
eave leave Paid Unpaid
Al WOTKETS .t 76 67 74 41 72 11 86
Worker characteristics
Management, professional, and related 79 87 74 58 87 17 91
Management, business, and financial .. 95 91 94 57 89 19 93
Professional and related ....................... 73 86 67 58 87 17 91
TEACNEIS ...oeiiiiie et 35 84 17 64 89 16 91
Primary, secondary, and special education
school teachers ..........cccoooeviviiicncn, 31 92 12 76 94 17 94
Registered nurses .. 82 81 82 62 84 21 90
SeIVICe «.veviiieiiiieieie 58 48 61 28 56 8 81
Protective service .... 7 69 79 42 81 13 91
Sales and office ........... 82 69 80 41 73 11 87
Sales and related ..........ccccceeeennes 72 56 70 32 66 7 86
Office and administrative support ............cccece... 88 i 86 47 78 14 88
Natural resources, construction, and maintenance 80 56 80 28 61 8 79
Construction, extraction, farming, fishing, and
FOMESIIY oot 69 42 69 20 47 6 73
Installation, maintenance, and repair ................. 91 69 90 37 74 9 85
Production, transportation, and material moving ... 84 55 82 33 70 6 85
Production .......coceeviiieniiiieeseee 91 53 90 30 72 7 87
Transportation and material moving .................. 77 57 74 35 68 5 83
FUITTIME ot 87 79 86 47 81 13 89
Part time ..o 39 28 36 21 44 6 76
UNION o 79 83 73 58 91 15 94
NONUNION .ot 75 64 75 38 68 10 85
Average wage within the following categories:3
Lowest 25 percent .........ccocevvcieiiiiie i 54 35 54 21 48 5 78
Lowest 10 percent .. 37 22 40 14 35 3 73
Second 25 PErcent .......ccoocveeeiiiieenieee e 84 70 83 41 75 10 86
Third 25 percent ........ccccevviviieniciiieneeeen 90 80 88 46 82 14 89
Highest 25 percent ..... 80 87 77 59 88 17 92
Highest 10 percent 7 90 73 59 90 18 93
Establishment characteristics
Goods-producing iNAUSEIES .........cccoeviriieeeiiiieennns 88 55 88 30 70 8 86
Service-providing iNAUSENES .........cccovvviiveeiiiieennns 74 69 72 43 72 12 86
Education and health services . 72 83 65 58 85 16 90
Educational Services .........ccocvevveviiniieneennnn. 53 87 40 62 90 15 93
Elementary and secondary schools ........... 43 90 27 70 92 17 93
Junior colleges, colleges, and universities 78 86 68 49 91 14 94
Health care and social assistance ................. 86 79 84 55 81 17 89
Hospitals .......cccoooveveeiieeieeiie 91 89 89 67 91 25 95
Public administration 88 89 88 53 90 16 93

See footnotes at end of table.




Table 32. Leave benefits: Access, civilian workers,! National Compensation Survey, March

2010—Continued

(All workers = 100 percent)

o Paid Paid sick Paid Paid Paid jury Family leave?
Characteristics holi - personal duty
olidays leave |vacations | . .
eave leave Paid Unpaid
1 to 99 workers ... 70 54 70 27 58 8 77
1 to 49 workers .. 68 53 69 25 55 7 73
50 to 99 workers ... 75 58 75 34 66 9 89
100 workers or more .. 82 78 78 53 85 14 94
100 to 499 workers ... 82 70 79 47 78 11 92
500 WOrKErS OF MOTE .....ecevvrieeieiiieesiieeeeniveaesenens 82 85 77 59 91 17 96
Geographic areas
New ENgland ........ccccoeeeiiiiiniiieciee e 73 72 71 51 82 11 89
Middle Atlantic .........cccoeeiiiiiiiie e, 78 71 74 50 81 9 85
East North Central . 7 62 74 44 71 14 84
West North Central 74 67 73 35 70 10 87
South AtlANTIC ...cccvveeiiieecceeece e 78 65 77 40 73 13 86
East South Central 77 63 75 36 74 7 91
West South Central 76 67 74 37 69 9 84
MOUNLAIN ..ot 73 65 73 37 67 9 86
PaCifiC .oovvvieeee e 75 70 75 37 65 14 89
1 Includes workers in the private nonfarm economy except those estimates published in the "National Compensation Survey:

in private households, and workers in the public sector, except the
federal government. See Technical Note for further explanation.

2 The sum of paid and unpaid family leave may exceed 100
percent because some workers have access to both types of plans.

3 The categories are based on the average wage for each
occupation surveyed, which may include workers with earnings both
above and below the threshold. The average wages are based on the

Occupational Earnings in the United States, 2009." See Technical
Note for more details.

NOTE: For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 33. Paid holidays: Number of days provided, civilian workers,* National Compensation Survey, March 2010

(All workers with paid holidays = 100 percent)

Paid holidays
Mean Median
Characteristics t#ZiSG | 6 | 7 ) 8 | 9 dlo dll dlz d13 dl4 t?]fr?tlez{ nur;]:yesr of nurc?:yesr of
days ays | days | days | days | days | days | days | days | days days
Al WOTKEIS vttt 9 21 12 12 9 15 9 6 3 2 3 8 8
Worker characteristics
Management, professional, and related ................ 3 12 11 12 11 19 12 9 5 2 4 9 10
Management, business, and financial ............... 2 9 9 13 12 24 12 9 5 2 4 10 10
Professional and related ............cccccecveinicinennn. 4 13 12 12 10 17 11 9 5 2 4 9 9
Teachers ......ccooieiiiiie 10 10 6 7 8 11 17 9 6 5 11 10 10
Primary, secondary, and special education
school teachers ..., 12 15 6 6 5 12 16 6 - - 12 10 10
Registered nurses .... 7 31 20 13 6 8 5 5 3 1 1 8 7
Service .....ooeveneiieinennns 22 20 11 10 7 8 7 6 4 2 3 8 7
Protective SErvice .........cccoviriiinieniicnec e, 3 11 8 4 9 13 18 13 14 3 4 10 11
Sales and offiCe ........ccccovriieiiiiin 9 28 11 12 8 15 7 4 2 1 1 8 8
Sales and related ............ccccoevvee.... 17| 45| 11| 10 6 6 3 2 1l (?) (%) 7 6
Office and administrative support 6 20 12 13 10 19 9 5 3 1 2 9 8
Natural resources, construction, and maintenance 10 26 16 11 8 12 8 5 3 1 2 8 7
Construction, extraction, farming, fishing, and
FOMESIIY o 14 27 15 11 9 9 6 4 2 1 2 8 7
Installation, maintenance, and repair ................. 7 24 17 11 8 14 8 5 3 1 2 8 8
Production, transportation, and material moving ... 8 21 12 14 10 14 9 5 2 1 3 8 8
Production .......ccccoccieiiiiiiiii e 7 15 12 13 11 17 10 6 3 1 4 9 9
Transportation and material moving .................. 10 28 13 15 9 11 7 3 1 1 2 8 7
FUILEIME o 7 19 12 12 10 16 9 6 4 2 3 9 8
Part time ..o 29 30 9 9 5 8 4 2 1 1 2 6 6
UNION 1t 3 11 7 10 10 14 14 12 9 4 7 10 10
NONUNION ..ttt 11 23 13 12 9 15 8 5 2 1 2 8 8
Average wage within the following categories:3
LOWESt 25 PEICENL .....ocererevreeeereeeeeeereeeeeeeeeeeas 25| 33| 13| 10 5 7 3 2 (&) (®) 1 6 6
Lowest 10 PErcent .......cccoocvvvveeeeeeiiiiiieieeennnne 43 27 12 8 5 3 1 1 - - 1 5 6
Second 25 PErcent ........cccevveereeieeenienieenieens 9 25 13 13 9 13 7 4 2 1 2 8 8
Third 25 Percent ........ccccceevveveeiienieeienieeneees 4 16 11 12 10 18 12 7 4 2 3 9 9
Highest 25 percent ........ccccooeviiiiiiniinniciieen, 3 11 10 13 11 19 11 9 6 2 5 10 10
Highest 10 percent ..........cccccvvvienieeneeieeennn 2 9 9 12 12 20 12 10 6 2 5 10 10
Establishment characteristics
Goods-producing iNAUSLIES .........ccccovverieeeeniieeanns 6 16 11 12 13 17 10 7 3 1 3 9 9
Service-providing iNdUStries ...........cccccevveinieennen. 10 22 12 12 8 14 8 6 3 2 3 8 8
Education and health services ... 6 20 12 10 8 13 9 6 5 4 7 9 9
Educational Services ...........ccoocveiiiiiiniienenne 6 6 4 6 7 14 14 10 10 8 16 11 11
Elementary and secondary schools ........... 9 10 4 4 7 13 13 8 9 7 16 11 11
Junior colleges, colleges, and universities 2 1 2 8 7 12 15 12 12 11 17 12 12
Health care and social assistance ................. 7 28 17 12 9 12 7 4 2 1 1 8 7
HOSPItAIS ..o 4 32 19 10 8 7 5 9 4 - - 8 7
Public administration ..............cccceeeveveveveveveuennnns. (%) - - 1| 10| 16| 22| 23| 18 5 4 11 11

See footnotes at end of table.




Table 33. Paid holidays: Number of days provided, civilian workers,* National Compensation Survey, March

2010—Continued

(All workers with paid holidays = 100 percent)

Paid holidays
Mean Median
Characteristics t'I;gﬁse 6 7 8 9 10 1 12 13 14 ﬁl;e:tlel{ nur;]:ye; of nur;:yesr of
days days | days | days | days | days | days | days | days | days days
10 99 WOTKETS ..vvveeiiiie e e 13 25 15 13 9 13 5 3 1 1 1 8 7
1 to 49 workers ..... 13 26 15 14 8 14 5 2 1 1 1 7 7
50 to 99 workers ...... 13 23 15 10 13 12 6 4 1 1 1 8 7
100 workers or more ....... 6 17 9 11 9 16 11 8 5 2 4 9 9
100 to 499 workers ..... 8 23 12 12 10 14 10 5 3 1 2 8 8
500 WOIKEIrS OF MOIE ....oevieeeieiiiiieee e 5 11 6 11 8 17 13 11 7 3 7 10 10
Geographic areas
New ENgland ........ccccoovieiiiiiieiieesee e 4 14 8 9 10 23 13 10 4 1 3 9 10
Middle Atlantic .........ccceeiiiie e, 9 17 11 11 10 14 10 10 4 2 4 9 9
East North Central .........ccccoeeeieeiiiiiecceee e, 7 21 14 12 11 15 6 4 3 2 4 8 8
West North Central ... 6 25 17 14 8 10 - 4 3 - 1 8 8
South AtlaNtIC ...cccvvveeeecee e 11 25 11 9 8 15 9 7 2 1 1 8 8
East South Central ..........cccovveeeiiiiiiieeee e, 21 18 9 16 7 12 7 4 2 1 5 8 8
West South Central .. 12 23 11 12 9 14 8 3 2 2 3 8 8
MOUNLAIN e 10 23 10 16 9 14 9 4 3 - - 8 8
PaCIfiC .ovviieeiiii e 7 17 11 15 9 15 9 6 6 2 3 9 9

1 Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government. See
Technical Note for further explanation.

2 Less than 0.5 percent.

3 The categories are based on the average wage for each occupation surveyed,
which may include workers with earnings both above and below the threshold. The
average wages are based on the estimates published in the "National Compensation

Survey: Occupational Earnings in the United States, 2009." See Technical Note for more

details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dash
indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 34. Paid sick leave: Type of provision, civilian workers,! National

Compensation Survey, March 2010

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed number
of days per | As needed3 | Other basis#
year2
Al WOTKEIS .viiiiiiie ettt 69 6 25
Worker characteristics

Management, professional, and related ................ 68 7 25
Management, business, and financial ... 67 8 25
Professional and related ..................... 68 7 26
TeACNEIS ..o 82 3 14

Primary, secondary, and special education
school teachers ........ccccocoeiviieiiiicnn, 83 2 15
Registered nurses 53 1 46
SEIVICE it 68 3 29
Protective ServiCe ........ccccocviiiieeiiiieeeiiieeeiea 75 4 21
Sales and office 70 6 24
Sales and related ..........ccooeeiiiiiiinieieeeee 77 7 17
Office and administrative support ...................... 67 5 27
Natural resources, construction, and maintenance 70 9 21
Installation, maintenance, and repair ................. 69 10 21
Production, transportation, and material moving ... 74 5 21
Production ........cccooeviiiiniiiiience e 72 4 24
Transportation and material moving .................. 76 5 19
FUIEIME e 69 6 25
Part time ...c.ooiiieei 67 5 28
UNION e 80 5 16
NONUNION .o 67 6 27

Average wage within the following categories:5
Lowest 25 percent ..........ccccevvciiiiiiine i, 69 5 26
Lowest 10 percent 64 6 30
Second 25 percent ... 70 4 26
Third 25 percent .... 70 5 25
Highest 25 percent 68 8 24
Highest 10 percent ........cccccvcvveiiieeeniieesnnns 69 10 21
Establishment characteristics

Goods-producing iNdUSLHES ........cccovveeeriieeeriiieenne 67 9 24
Service-providing iNAUSEIES .......cccocvveeriiieenieeenns 69 6 25
Education and health services .. 68 3 29
Educational SErvices ..........cccccevvveiieiiniinnenns 84 3 13
Elementary and secondary schools ........... 84 2 14
Junior colleges, colleges, and universities 85 5 10
Health care and social assistance ................. 55 2 43
HOSPItAIS ....eooiieiiiiiiceeeee e 46 1 52
Public administration ..........cc..cccceviivieniieeeninenn. 81 4 15

See footnotes at end of table.




Table 34. Paid sick leave: Type of provision, civilian workers,! National
Compensation Survey, March 2010—Continued

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed number
of days per | As needed3 | Other basis#
year2
110 99 WOTKEIS ...vvvveiiie e 68 9 23
1 to 49 workers ... 67 10 23
50 to 99 workers .... 72 5 23
100 workers or more 70 4 26
100 t0 499 WOIKEIS ...ovveeeeeiiiiiiiieeeeeeieieee e e 71 4 24
500 WOrKers Or MOIe .......cccceevvuvvereeeeeeeiiireeeeenn, 69 4 27
Geographic areas

New England ........ccccooiiiiiiniiiiiicceceec 67 8 25
Middle AtlantiC ........cccovviviieeicee s 76 7 17
East North Central ..........cccovveeeeeiiiiiiiieeee e 67 7 26
West North Central ........cccceeeveeiiiiiiiieeee e, 69 5 25
South Atlantic 66 4 30
East South Central ..........ccccvveeveeiiiiiiiieiee s 58 6 36
West South Central .......ccceeeeeeiviiiiiiieeeeecciieeeee, 75 5 20
Mountain 66 6 28
PaCIfiC ..o 71 5 24

1 Includes workers in the private nonfarm
economy except those in private households, and
workers in the public sector, except the federal
government. See Technical Note for further
explanation.

2 Employees earn or accrue a specified number
of sick leave days per year. This number may vary
by length of service.

3 Plan does not specify maximum number of
days.

4 Includes sick leave plans, such as those
available as part of consolidated leave plans, which
mag also provide vacations, personal leave, etc.

The categories are based on the average

wage for each occupation surveyed, which may
include workers with earnings both above and
below the threshold. The average wages are based
on the estimates published in the "National
Compensation Survey: Occupational Earnings in
the United States, 2009." See Technical Note for
more details.

NOTE: Because of rounding, sums of individual
items may not equal totals. For definitions of major
plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 35. Paid sick leave: Number of annual days by service requirement,? civilian workers,? National

Compensation Survey, March 2010

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service3

Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to0 29
days 5to 9 days days days thc?n 29 days days
ays
After 1 year
Al WOTKETS oo 16 45 32 6 1 8 6
FUILEIME et 15 45 33 7 1 9 6
Part time ... 27 43 26 - - 7 6
UNION o 11 23 51 14 1 10 10
NONUNION .ottt e 18 51 26 4 1 8 6
110 99 WOTKEIS ..ovvvieieeiieeieie et 24 54 19 3 (%) 7 5
1 to 49 workers ..... 24 54 19 2 (%) 7 5
50 to 99 workers 23 54 18 - - 7 6
100 WOTKEIS OF MOKE ...ceeeeeieiiirieeeeee et 12 39 40 8 1 10 10
100 t0 499 WOTKETS ..o 15 52 27 5 (%) 8 6
500 WOrKers Or MOIe .......ccceeeeeiivirireeeeieiiineeneenn 9 28 51 11 2 11 10
After 5 years
Al WOTKETS .o 15 44 32 7 1 9 7
Full time .... 14 44 33 7 1 9 7
Part time ....ooveeeee e 25 45 26 - - 7 6
UNION o 10 24 49 15 1 11 10
NONUNION <.oiiiiiiicccccee e 17 51 27 5 1 8 6
110 99 WOTKETS ... 22 54 19 4 (%) 7 5
1 to 49 workers .. 23 54 20 3 (%) 7 5
50 to 99 workers ...... 21 55 18 - - 7 6
100 workers or more .... 11 38 40 9 2 10 10
100 t0 499 WOTKEFS ...vevvveeeiiiiiiieee e 14 52 27 6 1 8 6
500 WOrkers or MOre .........ccceeevvuvvereeeeieeinrneeennn. 8 28 50 12 3 12 10

See footnotes at end of table.




Table 35. Paid sick leave: Number of annual days by service requirement,? civilian workers,? National

Compensation Survey, March 2010—Continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service3
Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to0 29
days 5to 9 days days days th;m 29 days days
ays
After 10 years
AlTWOTKETS ..o 15 44 32 8 1 9 7
Full time 14 45 32 8 2 9 7
Part time 25 44 26 - - 7 6
UNION o 10 24 48 17 1 11 10
NONUNION ..eeiiiieiieee e 16 51 27 5 1 9 6
110 99 WOTKETS ..o 22 54 20 4 (%) 7 6
10 49 WOTKENS ..o 23 54 20 3 (%) 7 5
50 to 99 workers 21 53 20 6 (%) 7 6
100 WOTKEIS OF MOTE ...vvveeveeeeeieeeeeieee e e e snneeeeens 11 39 39 10 2 11 10
100 t0 499 WOTKEFS ...vvvvveeiiiiiiiiieeee e 14 52 27 6 1 9 6
500 WOrKers or MOIe .......cceeeevevivvvereeeeieiirrneeennn. 8 28 49 12 3 12 10
After 20 years
Al WOTKEIS evvieeiiie e ciee et 15 44 32 7 2 10 7
FUITTIME oo 14 45 32 8 2 10 7
Part time ......cooovviiiiieiee e 25 44 26 - 7 6
UNION ot 10 24 48 16 2 11 10
NONUNION ..eiiiiieiiiiiiee et 16 51 27 5 1 9 6
110 99 WOIKEIS ... 22 54 20 4 1 7 6
1 to 49 workers ...... 23 54 20 3 1 7 5
50 to 99 workers ....... 20 53 20 6 (%) 7 6
100 workers or more ..... 10 39 39 10 2 11 10
100 to 499 workers ...... 13 52 27 6 1 9 6
500 workers or more ... 8 28 49 13 3 13 10

1 Employees either are granted a specific number of days after completion
of the indicated length of service or accrue days during the next 12-month
period. The total number of days is assumed to be available for use
immediately upon completion of the service interval. Periods of service are
chosen arbitrarily and do not necessarily reflect individual provisions for
progression.

Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government.
See Technical Note for further explanation.

3 Employees eligible for paid sick leave but who have not fulfilled the
minimum service requirement are included as receiving 0 days.
4 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 36. Paid vacations:* Number of annual days by service requirement, civilian workers,? National Compensation

Survey, March 2010

(All workers with paid vacations = 100 percent)

Paid vacations days by length of service3

Mean Median
Characteristics Lessthan5 | oo | 101014 | 15t019 | 20t024 ﬁ;erftzei "”’;:esr €l "”'&":esr €l
days Y days days days d Y Y
ays
After 1 year
Al WOTKEIS .ttt 7 35 39 12 6 2 10 10
FUITEIME e 5 34 41 13 6 2 10 10
Part time ......oooeeeiiiec e 23 47 19 5 4 1 7 5
UNION e 4 34 46 9 5 2 10 10
NONUNION i 7 35 37 12 6 2 10 10
110 99 WOIKEIS ...vvviveieeeeieecireeee e 9 46 35 7 3 1 8 6
1 to 49 workers .. 9 46 34 7 3 1 8 5
50 to 99 workers .... 7 44 38 7 - - 8 8
100 WOIKEIS OF MOTE ....ccoviiirieeeeee et 5 27 42 15 9 3 11 10
100 t0 499 WOTKEIS ....vvveeiiieeeciiie e 6 37 38 12 5 2 10 10
500 WOIKErs OF MOIE .....cvveeeieiiiiiieeeeeeeeiiiieeeaeenn 4 17 45 18 12 4 13 10
After 5 years
Al WOTKEIS ..ottt 2 10 35 36 11 6 14 15
Full time .... 1 8 35 38 12 6 14 15
Part time ......oooeeiiieeec e 10 25 36 18 5 5 11 10
UNION e 1 7 37 41 9 5 14 15
NONUNION oeiiiiiiiiie e 2 10 35 35 11 6 14 15
110 99 WOIKEIS ..vveiiiiiiee et e e 3 15 41 32 7 3 12 10
1 to 49 workers .. 3 17 40 31 7 3 12 10
50 to 99 workers .... 2 9 43 36 7 3 13 12
100 workers or more ..... 1 6 31 39 14 9 15 15
100 t0 499 WOIKEIS ....ooeeeciiiieeiiieeeiee e 1 7 39 36 11 5 14 15
500 WOrKErS OF MOIE ...vevveeeeeeciivieeee e ceeiirreee e 1 4 23 42 18 12 17 15

See footnotes at end of table.




Table 36. Paid vacations:* Number of annual days by service requirement, civilian workers,? National Compensation

Survey, March 2010—Continued

(All workers with paid vacations = 100 percent)

Paid vacations days by length of service3
Mean Median
Characteristics Lessthan5 | oo | 101014 | 15t019 | 20t024 %er‘;’“ze‘{ "”g“:esr €l "”'&":esr €l
days Y days days days d Y Y
ays
After 10 years
Al WOTKEIS ..ottt 2 7 15 42 23 12 17 15
Full time 1 5 14 43 24 12 17 15
Part time 9 20 18 34 11 8 14 15
UNION e e 1 3 10 54 23 9 17 15
NONUNION oeiiiiiiiiie e 2 8 16 40 23 12 17 15
10 99 WOTKETS ...vvviiiiie et 3 12 22 40 18 6 15 15
110 49 WOIKEIS ...t 3 14 23 37 17 6 14 15
50 to 99 workers . 2 7 17 48 21 7 16 15
100 WOTKErS OF MOTE ...eeevuviveeeiieeeeieeeeeeeesvee e 1 3 9 44 26 16 18 18
100 t0 499 WOIKEIS ....vveeecviieiiiieeeeec et 1 4 11 50 23 11 17 15
500 WOrKErs Or MOIE ......ccceevevviviieeeeeeeeiiieeeeeeen 1 2 7 38 30 21 20 20
After 20 years
Al WOTKEIS .vveiiiiee ettt ee e e 2 6 12 18 38 25 19 20
FUITHIME oo 1 5 11 18 39 26 20 20
Part time ..ococeeeeeeie e 9 17 15 18 25 16 16 15
UNION e e (%) 2 5 11 46 35 21 21
NONUNION ot 2 7 13 19 36 23 19 20
110 99 WOTKEIS ..evveiiiiiieciieee e 2 11 18 25 29 14 16 15
1to 49 workers ....... 3 13 20 25 26 13 16 15
50 to 99 workers ..... 1 6 13 25 36 18 18 20
100 workers or more ...... 1 2 6 13 44 33 22 20
100 to 499 workers .... 1 3 8 17 46 25 20 20
500 workers or more .. 1 1 5 8 43 41 23 22

1 Employees either are granted a specific number of days after completion of the
indicated length of service or accrue days during the next 12-month period. The total
number of days is assumed to be available for use immediately upon completion of the
service interval. Periods of service are chosen arbitrarily and do not necessarily reflect
individual provisions for progression. Fractional vacation amounts were rounded to the
nearest full number of days.

2 Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government. See
Technical Note for further explanation.

3 Employees eligible for paid vacations but who have not fulfilled the minimum

service requirement are included as receiving 0 days. Estimates include plans that are

exclusively for paid vacation and vacation plans that are part of a consolidated leave

plan that provides a single amount of time-off for workers to use for multiple purposes.
4 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals. Dash
indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 37. Consolidated leave plans:! Access, civilian workers,? National Compensation Survey,

March 2010

(All workers with paid vacations = 100 percent)

With consolidated leave plan

With no consolidated leave plan

Paid days by length of

Paid vacation days by

- service length of service
Characteristics Access (Mean number of days) Access (Mean number of days)
1 5 10 20 1 5 10 20
year |years |years | years year |years |years | years
AlLWOTKEIS .ot 21 15 20 23 25 79 8 12 15 18
Worker characteristics
Management, professional, and related ................ 30 17 22 25 28 70 11 14 17 20
Management, business, and financial ............... 25 17 22 25 27 75 11 15 17 20
Professional and related ............cccoccceeiiiieennneen. 32 18 22 26 28 68 11 14 17 20
Teachers 17 15 18 19 21 83 12 14 16 19
Registered NUISES ........ccccceveviiienieniienieanne 58 19 24 27 29 42 10 14 17 19
SEIVICE ..ttt 22 14 20 23 24 78 8 12 14 16
Protective service 12 15 19 22 25 88 10 13 16 19
Sales and OffiCe .....cooveviiiiiiiiie e 20 15 20 23 25 80 8 12 15 18
Sales and related ..........cooeeeiiiiienniee e 12 12 17 19 22 88 7 12 14 17
Office and administrative support ..........c.cccccee... 24 16 21 24 26 76 9 13 15 18
Natural resources, construction, and maintenance 13 11 15 18 20 87 7 11 13 15
Construction, extraction, farming, fishing, and
FOTESIIY oot 14 10 14 17 18 86 7 10 12 14
Installation, maintenance, and repair ................. 12 11 16 19 22 88 8 12 14 17
Production, transportation, and material moving ... 12 11 16 19 22 88 7 11 14 17
Production .......oceviiiiniiiice 13 11 16 19 22 87 7 11 14 17
Transportation and material moving .................. 11 10 16 19 22 89 7 11 14 18
FUITTIME ot 22 15 20 24 26 78 9 13 15 18
Part time .......cooviiiiiice e 20 13 17 20 22 80 6 10 12 14
UNION 1ttt 12 13 18 22 25 88 9 14 17 21
NONUNION .ot 23 15 20 23 25 77 8 12 15 17
Average wage within the following categories:3
Lowest 25 percent ..........ccccevvciieiiiiie i, 17 13 18 21 23 83 6 10 12 14
Lowest 10 percent . 15 11 17 19 21 85 5 9 11 12
Second 25 percent ... 21 14 20 23 25 79 8 12 15 17
Third 25 percent ..... 21 15 20 24 26 79 9 13 16 19
Highest 25 percent .........cccooeviieiiniciineee 26 17 21 24 27 74 10 14 17 20
Highest 10 percent ..........ccccocveeeniereniieeennns 25 17 22 25 27 75 11 15 17 20
Establishment characteristics
Goods-producing iNdUSLHES .........ccoveeeiiieeeiiieeenne 14 11 15 18 22 86 7 11 14 17
Service-providing industries ..........ccccoceeniienieenne. 23 16 21 24 26 77 9 13 15 18
Education and health services .. 37 18 23 27 28 63 11 14 17 19
Educational Services .........ccoccvovveviiniieneennne. 6 14 16 17 19 94 12 15 17 20
Elementary and secondary schools ........... 6 10 10 10 11 94 11 13 16 18
Junior colleges, colleges, and universities 5 20 25 27 29 95 14 17 19 22
Health care and social assistance ................. 48 18 24 27 29 52 10 14 17 18
HOSPIAIS ... 67 20 25 28 30 33 12 16 19 22
Public administration ...........cccccceeeviieeiniieennnnen. 7 17 21 25 28 93 12 15 18 22

See footnotes at end of table.




Table 37. Consolidated leave plans:! Access, civilian workers,? National Compensation Survey,

March 2010—Continued

(All workers with paid vacations = 100 percent)

With consolidated leave plan With no consolidated leave plan
Paid days by length of Paid vacation days by
- service length of service
Characteristics

Access (Mean number of days) Access (Mean number of days)

1 5 10 20 1 5 10 20
year |years |years | years year |years |years | years
110 99 WOTKEFS ..ottt 17 13 18 21 22 83 7 11 14 15
1 to 49 workers 17 12 17 20 21 83 7 11 13 15
50 to 99 workers . 16 14 19 23 24 84 7 12 15 17
100 workers or more ... 25 17 21 25 27 75 9 13 16 20
100 to 499 WOIKEIS .....ovveiiiiieeiiieeeiee e 21 15 20 23 26 79 8 12 16 19
500 WOrkers Or MOIe ........coccuveeiiieeeiiiieeaiiee e 28 17 22 26 28 72 11 14 17 21

Geographic areas

New ENgland ......ccccoovvieeiiiiienieie e 25 17 23 25 27 75 9 13 16 19
Middle AlantiC .......ccccvveeiiie e 15 16 21 24 26 85 9 13 16 18
East North Central ..........ccooccvvvieeeeeeiiiiiiieee e 22 14 19 23 25 78 8 12 15 18
West North Central . 23 16 20 23 26 77 8 12 15 18
South AHaNtIC ....coceeieeiiie 21 16 20 23 25 79 8 12 14 17
East South Central 25 14 19 23 25 75 8 12 15 17
West South Central 20 15 20 23 25 80 8 12 14 17
MOUNEAIN ..ttt 27 14 20 23 25 73 9 13 15 17
PaCIfiC .o 23 15 20 23 25 77 9 13 15 18

1 A consolidated leave plan provides a single amount of time-off for
workers to use for multiple purposes, such as vacation, iliness, or personal
business. Those with no consolidated leave plan often have separate
leave plans for different purposes.

Includes workers in the private nonfarm economy except those in
private households, and workers in the public sector, except the federal
government. See Technical Note for further explanation.

3 The categories are based on the average wage for each occupation
surveyed, which may include workers with earnings both above and below

the threshold. The average wages are based on the estimates published in
the "National Compensation Survey: Occupational Earnings in the United
States, 2009." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal
totals. For definitions of major plans, key provisions, and related terms,
see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 43. Paid leave combinations: Access, civilian workers,! National Compensation Survey, March 2010

(All workers = 100 percent)

Personal persona I
. . ) leave, sick | Personal
Personal Personal | Sick leave | Vacation | leave, sick .
Characteristics leave and | leave and and and leave, or leave, _pald Ieaye,
: - ’ . A ] family vacation, or
vacation | sick leave | vacation holidays | paid family | holidays2
leave? eave, or olidays
vacation?
Al WOTKEIS .o 35 36 59 70 72 84 85
Worker characteristics
Management, professional, and related ................ 43 54 70 72 91 93 91
Management, business, and financial .. 54 54 89 93 94 97 97
Professional and related ....................... 40 54 64 65 90 92 89
TEACKNEIS ...oeiiiiiiiiee e 11 60 16 15 88 89 77
Primary, secondary, and special education
school teachers .......c.cccooeevviiiiiiecccne, 9 72 12 10 96 96 84
Registered NUISES ........cccocevviieeiiiieeniiieeees 55 56 78 79 88 90 90
Service 25 24 44 50 53 68 71
Protective ServiCe ..........cocoveviriiiinieiineenene 39 38 67 74 75 83 84
Sales and offiCe .......ooociiiiiiiiii 39 36 66 76 75 85 88
Sales and related .........ccccceeeeineennne 29 26 53 63 63 76 81
Office and administrative support 44 42 74 83 82 90 92
Natural resources, construction, and maintenance 26 23 53 74 61 84 87
Construction, extraction, farming, fishing, and
FOTESIY i 17 14 39 61 49 75 80
Installation, maintenance, and repair ................. 35 32 68 87 74 92 95
Production, transportation, and material moving ... 30 24 52 78 64 87 89
Production .........cccoiiiiiiiiie e 30 22 52 88 62 92 93
Transportation and material moving .................. 30 26 51 69 66 82 85
Full time 41 43 71 83 83 95 95
Part time 13 13 20 26 36 49 54
UNION et 42 53 63 70 89 95 93
Nonunion 33 33 59 69 69 82 84
Average wage within the following categories:3
Lowest 25 Percent .........ccocevevveiiiiiennieie e 17 15 31 44 42 62 67
Lowest 10 percent ... 10 8 16 27 27 48 53
Second 25 percent ...... 37 35 65 78 76 89 91
Third 25 percent ........ccccvevviiiienicniieenec e 43 41 76 86 84 94 94
Highest 25 percent ........cccoccevieiiiiniiniecneee. 45 55 71 75 91 95 93
Highest 10 percent ..........ccccoceeeiniieeniieeennns 43 56 69 71 93 96 92
Establishment characteristics
Goods-producing iNAUSENES ..........ccceeevveeniriineenne. 29 23 53 84 63 90 92
Service-providing iNdUSEries .........cccceveevieveniineeenne 36 38 60 67 74 83 84
Education and health services ............ccccoevueenne 39 53 61 62 87 90 88
Educational Services .........cccoccvevviiieniieneennnn. 23 58 39 37 91 91 83
Elementary and secondary schools ........... 18 66 27 24 94 94 84
Junior colleges, colleges, and universities 37 46 66 67 89 90 86
Health care and social assistance 51 50 77 81 84 89 91
Hospitals .......cccovviviieiieeieciiene 63 63 87 88 94 95 95
Public administration ..........ccccccoviieinieiennieeene 51 52 87 87 91 91 91

See footnotes at end of table.




Table 43. Paid leave combinations: Access, civilian workers,! National Compensation Survey, March

2010—Continued

(All workers = 100 percent)

Personal Person_a I
. . ) leave, sick | Personal
Personal Personal | Sick leave | Vacation | leave, sick .
. leave, paid leave,
Characteristics leave and | leave and and and leave, or family vacation. or
vacation sick leave | vacation holidays pa||d fan;ny leave, or holidays?

eave AP

vacation
110 99 WOIKEIS ...t 25 22 51 63 59 76 79
1to 49 workers ...... 23 21 49 62 57 74 77
50 to 99 workers ....... 30 28 54 68 65 81 84
100 workers or more ..... 44 48 67 75 84 91 91
100 to 499 workers ...... 40 40 64 75 77 88 90
500 WOrKErs OF MOIE .......ceevcvveeeeieeeiiireeenieneenens 47 55 70 75 20 94 92

Geographic areas

New England .........cccooeeiiininiiin e 44 a7 63 69 76 82 82
Middle Atlantic .........cccoeeiiiiiiiie e, 42 44 63 71 76 85 86
East North Central 38 37 55 70 69 83 85
West North Central 28 30 59 67 72 83 84
South AtlANtIC ...cccvveeiiiiee e 35 35 59 71 70 84 86
East South Central .... 30 31 53 69 69 86 88
West South Central .......cccccocvveiviieeciee e 29 32 59 69 72 85 86
MOUNLAIN ..o 30 32 58 67 70 83 85
PACIfiC uvveiiiiicee e 32 33 63 69 74 84 84

1 Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government.
See Technical Note for further explanation.

2 Includes workers with access to one or more of the these benefits.

3 The categories are based on the average wage for each occupation
surveyed, which may include workers with earnings both above and below the
threshold. The average wages are based on the estimates published in the

"National Compensation Survey: Occupational Earnings in the United States,
2009." See Technical Note for more details.

NOTE: For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 32. Leave benefits: Access, State and local government workers, National Compensation Survey, March

2010

(All workers = 100 percent)

o Paid Paid sick Paid Paid Paid Paid jury F_’gid Family leavel
Characteristics holi . personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
Al WOTKETS .. 68 89 60 60 85 91 75 17 94
Worker characteristics
Management, professional, and related ................ 56 90 44 65 86 93 75 17 94
Professional and related ............c.ccccocveiiiennennn. 50 90 36 66 86 93 74 17 95
TeAChers ....ccoeiiiiiie e 32 88 12 70 85 92 73 17 94
Primary, secondary, and special education
school teachers ..o, 28 93 9 79 87 96 73 18 96
SEIVICE .ottt 78 85 75 51 83 88 73 16 92
Protective Service .........ccoceevieeiiniiee i 87 89 87 54 89 92 81 17 95
Sales and offiCe .......oooviiiiiiii s 87 91 86 55 84 91 78 16 94
Office and administrative support ...........cccccee.. 87 92 86 56 85 92 80 16 95
Natural resources, construction, and maintenance 95 94 94 46 85 91 82 15 93
Production, transportation, and material moving ... 76 87 63 59 78 88 71 14 92
FUITEIME oo 75 98 67 65 91 97 81 18 97
Part time ....oooeieeieeeee e 30 41 20 30 52 59 44 11 75
UNION it 70 97 57 71 95 98 81 21 97
NONUNION ..t 66 83 62 50 77 85 71 13 90
Average wage within the following categories:2
Lowest 25 percent ........cccceevieeeiniiee e 63 75 56 45 72 80 65 13 87
Lowest 10 PErcent .........cocccvvvveeeeriiiiinieeeeennnne 48 62 40 37 61 69 53 11 80
Second 25 PErcent .....cccevcveeeviieeesiee e 87 93 83 58 87 93 79 17 95
Third 25 percent .......cccocceeeiieeiiiiee e e 94 71 65 89 95 81 17 96
Highest 25 percent ..........ccccoceiiiiieiiniiee e 50 96 37 70 92 97 78 18 97
Highest 10 percent ..........ccccvvevenienneeneeenn. 46 98 34 65 95 97 79 19 97
Establishment characteristics
Service-providing iNAUSEHES ........cccevevieeeeniieeens 67 89 59 60 85 91 75 17 94
Education and health services ..........c.ccccevveen. 56 90 43 65 85 93 74 17 95
Educational Services ..........cccceevveeneenne. 51 90 36 66 85 93 74 16 94
Elementary and secondary schools 43 90 27 72 85 94 73 17 94
Junior colleges, colleges, and universities 77 88 66 45 87 89 78 14 95
Health care and social assistance 91 91 90 58 87 91 72 22 95
Hospitals ........cccooeeviiiniinicenn 93 93 94 53 89 92 76 25 95
Public administration ...........ccccccevvieeeiiiieeniieene 88 89 88 53 86 90 82 16 93
10 99 WOTKEIS ...eeeiiiiiieiiee e 70 78 67 45 73 80 60 12 85
1 to 49 workers ... 68 72 67 36 64 74 59 14 80
50 t0 99 WOTKETS ...covviiiiiiiiiiiiieiee e 73 89 66 58 87 88 61 9 92
100 WOTKErS OF MOTE .....eoveiiiieiieiieenieesiee e 67 91 59 62 87 93 78 17 95
100 t0 499 WOIKEIS ..ccvveiiiiiiiiiieiie e 64 88 59 62 81 88 68 17 92
500 WOTKErs OF MOTE ......cccvveriiiiieniiceiieneeeieees 69 92 59 62 89 94 81 18 96

See footnotes at end of table.




Table 32. Leave benefits: Access, State and local government workers, National Compensation Survey, March

2010—Continued

(All workers = 100 percent)

o Paid Paid sick Paid Paid Paid Paid jury F_’gid Family leavel
Characteristics holi . personal | funeral duty military

olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
State governMENt .........cccoeviiiiiieeeeeierieeeee e 90 94 86 54 90 94 88 19 97
Local government .........ccccevvieviiiiicnie e 60 88 51 61 83 90 71 16 93

Geographic areas

New ENgland ........ccoccveeviiieeiiiee e 56 86 48 80 86 89 62 7 95
Middle Atlantic .......ccereeeiiiiiiee e 63 90 58 69 93 93 77 9 94
East North Central ...........ccocveviiiiiinicicccee 64 85 52 64 80 88 60 30 88
West North Central ..........ccooeevieiiiiiiieniececeee 69 89 56 51 83 88 70 - 89
South AtlANtIC ...ooveeveiiiie e 79 93 68 57 84 92 85 24 96
East South Central .........ccccooviiiiiiieiiieee e, 72 91 67 39 82 89 86 - 91
West South Central .. 53 86 52 61 71 89 77 8 95
MOUNEAIN i 61 85 55 55 88 93 75 - 96
PaCIfIC ..viiieiiiie e 76 93 68 58 95 96 78 19 96

1 The sum of paid and unpaid family leave may exceed 100 percent because

some workers have access to both types of plans.

2 The categories are based on the average wage for each occupation
surveyed, which may include workers with earnings both above and below the
threshold. The average wages are based on the estimates published in the
"National Compensation Survey: Occupational Earnings in the United States,

2009." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of
www.bls.gov/ncs/ebs/glossary20092010.htm.

Employee

Benefit

Terms"

at



Table 33. Paid holidays: Number of days provided, State and local government workers, National Compensation Survey,

March 2010

(All workers with paid holidays = 100 percent)

Paid holidays
Mean Median
Characteristics t'I;gﬁse 6 7 8 9 10 1 12 13 14 ﬁl;e:tlel{ nur;]:yesr of nur;:yesr of
days days | days | days | days | days | days | days | days | days days
AlLWOTKEIS ..ttt 4 4 3 3 8 15 18 17 13 6 9 11 11
Worker characteristics

Management, professional, and related ................ 6 6 3 3 9 14 17 15 13 6 9 11 11
Professional and related 7 7 3 4 9 13 15 14 12 6 9 11 11
TEACNEIS ..o 13 13 5 5 10 11 13 9 6 6 10 10 10

Primary, secondary, and special education
school teachers .......cccocvviieviciiiiieee, 16 19 - - 6 12 13 4 - - 10 10 10
SEIVICE .ttt 2 3 3 3 8 15 19 16 16 7 10 12 11
Protective Service ........cccvcvevvieeeniiee e — — 1 1 9 17 24 17 20 4 5 11 11
Sales and offiCe .......cccvvvveeiiiiii 1 2 2 3 7 15 20 21 13 7 8 11 11
Office and administrative support ..............cc...... - 2 - 3 8 15 20 21 14 7 8 12 11
Natural resources, construction, and maintenance - 2 1 - 6 21 23 20 11 3 8 11 11
Production, transportation, and material moving ... 8 4 5 4 8 16 20 15 11 4 5 10 11
FUITEIME o 3 4 3 3 8 15 19 17 14 6 8 11 11
Part time ....ccvveeeee e 9 - 5 - 10 11 15 8 9 7 13 11 11
UNION ittt 3 5 2 2 7 11 17 19 17 6 9 11 12
NONUNION e 4 3 3 5 10 18 19 15 10 6 8 11 11

Average wage within the following categories:!
Lowest 25 Percent ........ccccceevveeiiiiriei e 6 5 3 6 10 17 17 13 7 5 10 11 11
Lowest 10 Percent ........ccccceeeeverrenieeeeniineeennns 9 7 4 6 8 18 17 12 - 4 - 10 10
Second 25 PErcent .......ccoocceeeriiiee e 1 2 2 2 8 18 20 18 13 7 8 11 11
Third 25 percent ........ 2 6 1 2 7 15 20 18 15 6 7 11 11
Highest 25 percent ....... 7 4 4 2 8 9 15 16 19 6 10 11 12
Highest 10 percent 5 1 4 4 12 7 14 16 21 7 10 12 12
Establishment characteristics

Service-providing iNdUStries .........ccccoceeveeiieeninen. 4 4 3 3 8 15 18 16 13 6 9 11 11
Education and health services ... 7 7 4 5 7 13 14 12 11 8 13 11 11
Educational Services ..........cccooveviieiiniienanne 7 7 4 5 8 13 13 9 10 8 15 11 11
Elementary and secondary schools ........... 10 11 4 4 7 13 12 8 9 7 15 11 11
Junior colleges, colleges, and universities 2 1 - - 8 - - 12 11 11 16 12 12
Health care and social assistance ................. — 7 5 4 7 8 — 25 16 6 3 11 11
Hospitals ............ - - 8 6 7 - - 26 14 4 - 10 11
Public administration (2) - - 1 10 16 22 23 18 5 4 11 11
110 99 WOIKEFS ..ot 3 2 5 4 9 19 25 14 11 5 2 11 11
10 49 WOTKETS ...vvveiiiiee e — — — 6 7 26 26 16 10 4 3 11 11
50 t0 99 WOIKEIS ....evviiiiiieeeieiieee e 6 4 - - - 10 24 — 13 6 - 10 11
100 WOTKEIS OF MOTE ...eeeiveieaiiieeeiieeesiiee e 4 4 2 3 8 14 17 17 14 6 10 11 11
100 t0 499 WOTKEIS ....vvveeiireeeiiee e 6 3 4 3 8 16 21 18 10 5 6 11 11
500 WOIKErS OF MOIE ....cevveeeiiiiiiiieeeeeseivieeeae e 3 5 2 3 8 14 16 17 15 7 11 11 11

See footnotes at end of table.




Table 33. Paid holidays: Number of days provided, State and local government workers, National Compensation Survey,
March 2010—Continued

(All workers with paid holidays = 100 percent)

Paid holidays
Mean Median
Characteristics t'I;gﬁse 6 7 8 9 10 1 12 13 14 ﬁl;e:tlel{ nur;]:ye; of nur;:yesr of
days days | days | days | days | days | days | days | days | days days
State government 1 - 1 - 11 15 17 20 16 6 9 12 12
Local government 5 6 4 3 7 15 19 15 12 6 8 11 11
Geographic areas
New England ........cccoooiiiiiiiiiniiiiicccec e - - 5 - - - - 27 28 2 - 12 12
Middle Atlantic .... . 1 - 2 - - 13 29 17 8 15 13 12
East North Central ..........ccccooviieiiiiiecieee e, 7 2 4 3 18 21 10 14 10 7 3 10 10
West North Central .........ccccooviiiiiiiiniie e, 5 5 - - - 21 - — — - - 10 10
South Atlantic . - 10 2 2 - 14 26 20 8 4 3 11 11
East South Central ..........ccocceeiiiiiiiiiiiiie e - - - - - - 13 - - - 11 11
West South Central ..........cccceeeeeiiiiiiiieeee e, 4 4 3 4 8 12 19 8 4 15 19 12 11
Mountain . - 2 - - 3 37 25 11 - - - 12 11
PaCIfiC covvieeeieeece e 2 - 1 - — 9 17 10 30 10 9 12 12
1 The categories are based on the average wage for each occupation surveyed,

which may include workers with earnings both above and below the threshold. The NOTE: Because of rounding, sums of individual items may not equal totals. Dash
average wages are based on the estimates published in the "National Compensation indicates no workers in this category or data did not meet publication criteria. For
Survey: Occupational Earnings in the United States, 2009." See Technical Note for more definitions of major plans, key provisions, and related terms, see the "Glossary of
details. Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20092010.htm.

2 Less than 0.5 percent.



Table 34. Paid sick leave: Type of provision, State and local
government workers, National Compensation Survey, March 2010

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed number
of days per | As needed? | Other basis3
yearl
Al WOTKEIS ..t 82 3 15
Worker characteristics

Management, professional, and related ................ 83 2 14
Professional and related 83 2 15
TEACNEIS .ooe i 84 2 13

Primary, secondary, and special education
school teachers ........cccocvveeeeiiciiieeee e, 84 2 14
SEIVICE coiiiiiiieiet e 81 3 16
Protective service .. 80 5 15
Sales and offiCe .......ccccvvvveeiiii 82 3 15
Office and administrative support .............c........ 82 3 15
Natural resources, construction, and maintenance 84 2 14
Production, transportation, and material moving ... 80 3 17
FUITEIME e 83 3 15
Part time ..ooooceeeecie e 80 3 16
UNION et 84 3 13
NONUNION oot 81 2 17

Average wage within the following categories:4
Lowest 25 Percent .........ccccevvcivieiniiienniin e 82 2 16
Lowest 10 percent 81 1 18
Second 25 percent ... 83 3 15
Third 25 percent .... 81 3 17
Highest 25 percent ... 83 3 13
Highest 10 percent ........cccccocveeiiieeeniieninnns 86 3 11
Establishment characteristics

Service-providing iNdUStries ...........cccccevveeneennen. 82 3 15
Education and health services .. 84 2 15
Educational services ..........cccccceeenen. 86 2 13
Elementary and secondary schools ........... 84 1 14
Junior colleges, colleges, and universities 89 3 8
Health care and social assistance ................. 70 3 27
HOSPItAIS ....oeoiieiiiciicccccecc e 69 4 27
Public administration ..........ccccccceeeiiiiiiineneeeiinnns 81 4 15
110 99 WOIKEIS ...vvivviieieeeeeciireeee et 77 4 19
1t0 49 WOTKEIS ...vvvveeiiee e 78 5 17
50 to 99 workers .... 76 - -
100 WOTKEIS OF MOTE ...eoviiiieeiiiieesiiee e eeeiee e 83 2 14
100 t0 499 WOTKEIS ....vvvvecviieeiiiee e 85 2 13
500 WOrKEers Or MOIE ......ccceeeeviuvieieeeeeieeiiireeaeeenn 82 3 15

See footnotes at end of table.




Table 34. Paid sick leave: Type of provision, State and local
government workers, National Compensation Survey, March

2010—Continued

(All workers with paid sick leave = 100 percent)

Characteristics

State government
Local government

Geographic areas

New England

Middle Atlantic
East North Central
West North Central .
South Atlantic ...
East South Central .
West South Central

Mountain
Pacific

1 Employees earn or accrue a specified number
of sick leave days per year. This number may vary
by length of service.

2 Plan does not specify maximum number of
days.

3 Includes sick leave plans, such as those
available as part of consolidated leave plans, which
may also provide vacations, personal leave, etc.

4 The categories are based on the average
wage for each occupation surveyed, which may
include workers with earnings both above and
below the threshold. The average wages are based

Sick leave provision

Fixed number

of days per | As needed? | Other basis3
yearl

90 2 8
80 3 17
89 - -
93 4 4
84 3 13
84 2 14
75 2 23
82 2 17
83 3 14
83 - -
78 18

on the estimates published in the “National

Compensation Survey: Occupational Earnings in
the United States, 2009." See Technical Note for
more details.

NOTE: Because of rounding, sums of individual
items may not equal totals. Dash indicates no
workers in this category or data did not meet
publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 35. Paid sick leave: Number of annual days by service requirement,* State and local government
workers, National Compensation Survey, March 2010

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service2

Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to0 29
days 5to 9 days days days thc?n 29 days days
ays
After 1 year
AlLWOIKETS ... 9 15 59 17 (3) 11 12
FUILTIME oo 9 15 59 17 (3) 11 12
Part time ....ooeeeeeeeeiceee e - 20 52 16 - 10 11
UNION ot 6 10 64 19 1 12 12
NONUNION .eviiiiiie e e - 20 54 14 - 11 12
110 QI WOTKEIS ..ot — 18 54 22 — 11 12
1 to 49 workers ..... - 20 54 20 - 11 12
50 to 99 workers 7 15 53 25 - 11 12
100 WOTKErS OF MOTE .....oevviiiiieiie et 9 15 60 16 (3) 11 12
100 t0 499 WOTKEFS .....vvveeeiieeeiiiieeeiieeeevee e - 12 61 18 - 11 12
500 WOrKers Or MOIE ........coccueeeiniieniiiieeniieeeaies 9 16 59 15 (3) 11 12
After 5 years
AlLWOIKETS ..ot 9 15 57 19 (3) 11 12
Full time ... 8 14 57 19 (3) 11 12
Part time ..o - 20 53 15 - 10 11
UNION e 6 10 61 23 1 12 12
NONUNION ..o 11 20 53 16 (3) 11 12
110 QI WOIKEIS ...evveeiiiiee et - 17 51 26 - 12 12
1 to 49 workers .. - 18 53 23 - 12 12
50 to 99 workers ...... 7 14 50 29 - 12 12
100 workers or more ... 9 15 58 18 (3) 11 12
100 t0 499 WOTKEFS ...vevvveeieiiiiiiieie e - 11 58 22 — 12 12
500 WOrKErs Or MOre ........cccoevvieiiienieeiienreeiene 9 16 58 17 (3) 11 12

See footnotes at end of table.




Table 35. Paid sick leave: Number of annual days by service requirement,* State and local government
workers, National Compensation Survey, March 2010—Continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service2
Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to0 29
days 5to 9 days days days th;m 29 days days
ays
After 10 years
AlLWOTKETS ..ot 9 15 56 20 (3) 11 12
Full time 8 15 56 20 (3) 12 12
Part time - 19 53 16 10 11
UNION o 6 10 60 23 1 12 12
NONUNION ..ttt 11 21 52 16 (3) 11 12
1t0 QI WOIKEIS ...evveeeiiiee e - 16 50 28 - 12 12
110 49 WOIKEIS ..o - 19 51 24 - 12 12
50 to 99 workers 7 13 48 32 - 12 12
100 WOTKEFS OF MOTE ... 9 15 57 19 (3) 11 12
100 t0 499 WOTKEFS ...vevvveeiiiiiiiiieee e - 11 59 22 - 12 12
500 WOrKErs O MOre .......cccveriiiiiienieeieeneeeiens 9 17 56 18 (3) 11 12
After 20 years
Al WOTKEIS evviieiiie et 8 15 56 19 1 12 12
FUITTIME oo 8 15 56 20 1 12 12
Part time ...oceveeeeeeeeeee e - 19 53 16 - 10 11
UNION ot 6 10 61 23 2 12 12
NONUNION ..evvieeeiiiec et 11 21 51 16 1 11 12
110 99 WOIKEIS ... - 16 49 27 - 12 12
1 to 49 workers ...... - 19 51 23 - 12 12
50 to 99 workers ....... 7 13 48 32 - 12 12
100 workers or more ..... 9 15 57 19 1 11 12
100 to 499 workers ...... 8 11 59 21 2 12 12
500 workers or more ... 9 16 56 18 1 11 12

1 Employees either are granted a specific number of days after completion
of the indicated length of service or accrue days during the next 12-month
period. The total number of days is assumed to be available for use
immediately upon completion of the service interval. Periods of service are
chosen arbitrarily and do not necessarily reflect individual provisions for
progression.

Employees eligible for paid sick leave but who have not fulfilled the
minimum service requirement are included as receiving 0 days.

3 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 36. Paid vacations: Number of annual days by service requirement,! State and local government workers,
National Compensation Survey, March 2010

(All workers with paid vacations = 100 percent)

Paid vacations days by length of service?

Mean Median
Characteristics Lessthan5 | oo | 101014 | 15t019 | 20t024 ﬁ;erftzei "”’;:esr €l "”'&":esr €l
days Y days days days d Y Y
ays
After 1 year
Al WOTKEIS .ttt 5 11 57 16 9 2 12 12
FUITEIME e 5 10 58 16 8 3 12 12
Part time ......oooeeeiiiec e - 24 45 12 13 - 11 10
L8] [ To o PSPPSR 3 13 59 14 7 4 12 11
NONUNION et 6 10 55 18 10 1 12 12
110 99 WOIKEIS ...vvvvveieieeeeecieeeee e 5 17 60 12 - - 11 11
1 to 49 workers .. - 21 60 9 5 - 11 10
50 to 99 workers .... 8 12 59 16 4 - 11 12
100 WOIKEIS OF MOTE ....cooviivivieeeeee et 5 10 57 17 9 3 13 12
100 t0 499 WOTKEIS ....veeeiiiieeiiiie e 5 13 60 15 6 1 11 11
500 WOIKErs OF MOIE .....cvveeeieiiiiiieeeeeeeciiiieeeee e 4 9 56 17 10 3 13 12
After 5 years
Al WOTKEIS .. 2 4 26 50 13 5 15 15
Full time .... 2 4 25 51 13 5 16 15
Part time ....ccvveeeiieeceeee e - 11 41 30 10 - 14 14
UNION e 1 6 22 53 10 7 15 15
NONUNION .iiiieiieicee e 2 3 29 47 15 4 15 15
110 99 WOIKEIS ...vviiiiiiiee et e e 2 5 33 52 7 2 14 15
1 to 49 workers .. - 3 35 50 8 - 14 15
50 to 99 workers .... — 7 30 55 5 — 14 15
100 workers or more ..... 2 4 25 49 14 6 16 15
100 t0 499 WOIKEIS ....oeeveciiiieeiieieeeee e 1 3 33 50 9 4 15 15
500 WOrKErS OF MOIE ...vcvveeeeeeciirieeeeeeeeerirreee e 2 4 23 49 16 7 16 15

See footnotes at end of table.




Table 36. Paid vacations: Number of annual days by service requirement,! State and local government workers,

National Compensation Survey, March 2010—Continued

(All workers with paid vacations = 100 percent)

Paid vacations days by length of service?
Mean Median
Characteristics Lessthan5 | oo | 101014 | 15t019 | 20t024 %er‘;’“ze‘{ "”g“:esr €l "”'&":esr €l
days Y days days days d Y Y
ays
After 10 years
Al WOTKEIS ..t 2 2 8 52 28 9 18 18
Full time 1 2 8 52 28 9 18 18
Part time - 7 14 47 23 17 17
UNION e 1 3 7 51 29 9 18 18
NONUNION oeiiiiiiiiie e 2 1 9 53 27 8 18 18
10 99 WOTKETS ...vvviiiiie et 2 3 11 58 22 5 17 18
110 49 WOIKEIS ...t - - 10 56 22 6 17 18
50 to 99 workers . — — 12 59 21 4 17 17
100 WOTKErS OF MOTE ...eeevuviveeeiieeeeieeeeeeeesvee e 1 2 8 51 29 9 18 18
100 t0 499 WOIKEIS ..oovveeeiciiiiiiee e - - 10 53 27 7 18 18
500 WOrKErs Or MOIE ......ccceevevviviieeeeeeeeiiieeeeeeen 2 2 7 50 29 10 18 18
After 20 years
Al WOTKEIS .vveiiiiee ettt ee e e 1 1 5 14 48 30 22 22
FUITHIME oo 1 1 5 13 48 31 22 22
Part time ..ococeeeeeeie e - - 9 18 49 16 20 20
UNION e e (3) 2 3 11 50 34 22 22
NONUNION ..o 2 1 6 16 47 28 22 22
110 99 WOIKEIS ...veiiviiieee e - - 10 14 45 27 21 21
1to 49 workers ....... - - 11 13 44 28 21 21
50 to 99 workers ..... - - 8 16 48 25 21 22
100 workers or more ...... 1 1 4 14 49 31 22 22
100 to 499 workers .... - - 7 16 46 30 22 21
500 workers or more .. 2 1 3 13 50 31 22 22

1 Employees either are granted a specific number of days after completion of the
indicated length of service or accrue days during the next 12-month period. The total
number of days is assumed to be available for use immediately upon completion of the
service interval. Periods of service are chosen arbitrarily and do not necessarily reflect
individual provisions for progression. Fractional vacation amounts were rounded to the
nearest full number of days.

2 Employees eligible for paid vacations but who have not fulfilled the minimum
service requirement are included as receiving 0 days. Estimates include plans that are

exclusively for paid vacation and vacation plans that are part of a consolidated leave
plan that provides a single amount of time-off for workers to use for multiple purposes.
3 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals. Dash
indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 37. Consolidated leave plans:! Access, State and local government workers, National

Compensation Survey, March 2010

(All workers with paid vacations = 100 percent)

Characteristics

With consolidated leave plan

With no consolidated leave plan

Paid days by length of
service

Access (Mean number of days)

1 5 10 20
year |years |years |years

Paid vacation days by
length of service

Access (Mean number of days)

1 5 10 20
year |years |years | years

Al WOIKEIS .ot
Worker characteristics

Management, professional, and related ................
Professional and related .....................

SEIVICE wovviiiiiiiiiiee e
Protective service ..

Sales and office .......ccceeeeiiiiieiinnene .
Office and administrative support ...........cccceeeeee

Natural resources, construction, and maintenance

Production, transportation, and material moving ...

FUILEIME e
Part time ..oooocvee e

UNION oo
NONUNION oo

Average wage within the following categories:2
Lowest 25 Percent .........cccceevceeeiniiee i
Lowest 10 Percent ........cccceeeveveennnerenieenennes
Second 25 Percent ........ccocceeeiiiieeiiiie e
Third 25 percent ..........
Highest 25 percent ......
Highest 10 percent

Establishment characteristics

Service-providing iNdUSEIEs .........ccccceveviveeeviieeenns
Education and health services .. .
Educational Services ..........cccoceeiniieeiiienennes
Elementary and secondary schools ...........

Junior colleges, colleges, and universities
Health care and social assistance .................
Hospitals ..............
Public administration

110 99 WOIKEIS ...ttt
1t0 49 WOTKEIS ...vvvveeiie e
50 to 99 workers ....

100 workers or more .....

100 to 499 workers ...... .
500 WOrKers Or MOKE .......ccveeeviiiniiieeeeesiiiiieeeennn

See footnotes at end of table.
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Table 37. Consolidated leave plans:! Access, State and local government workers, National

Compensation Survey, March 2010—Continued

(All workers with paid vacations = 100 percent)

With consolidated leave plan With no consolidated leave plan
Paid days by length of Paid vacation days by
- service length of service
Characteristics
Access (Mean number of days) Access (Mean number of days)
1 5 10 20 1 5 10 20
year |years |years | years year |years |years | years
State governmMENt ......c..eeevveeviiiiiiieee e e e 5 19 23 25 28 95 13 16 19 23
Local government .... 12 17 21 24 27 88 11 14 17 20
Geographic areas
Middle AHANtIC ........oooeiiiiiii s 3 18 22 26 29 97 14 17 19 22
East North Central .. 7 19 22 24 27 93 11 14 18 22
West North Central .........ccocceviiiiienieiiie e, 14 16 21 24 26 86 11 14 17 21
South AHANLIC ....ooveiiiiie e 9 17 21 23 26 91 12 14 17 21
East South Central . 13 19 23 27 30 87 11 15 18 21
West South Central 16 14 18 21 23 84 12 14 17 21
PaCIfiC oot 10 18 22 27 30 90 12 15 17 21

1 A consolidated leave plan provides a single amount of time-off for
workers to use for multiple purposes, such as vacation, iliness, or personal
business. Those with no consolidated leave plan often have separate
leave plans for different purposes.

2 The categories are based on the average wage for each occupation
surveyed, which may include workers with earnings both above and below
the threshold. The average wages are based on the estimates published in

the "National Compensation Survey: Occupational Earnings in the United
States, 2009." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal
totals. For definitions of major plans, key provisions, and related terms,
see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 43. Paid leave combinations: Access, State and local government workers, National Compensation

Survey, March 2010

(All workers = 100 percent)

Personal Person_a I
. . ) leave, sick | Personal
Personal Personal | Sick leave | Vacation | leave, sick .
. leave, paid leave,
Characteristics leave _and Igave and anq a_nd Ie_ave, or family vacation. or
vacation sick leave | vacation holidays pa||d fan;ﬂy leave, or holidays?
eave 2
vacation
Al WOTKEIS .vvieiiiiee et ee e e 34 57 59 58 92 92 88
Worker characteristics
Management, professional, and related 27 62 43 42 94 94 86
Professional and related .................... 22 63 36 34 94 94 85
TEACNEIS ...vveeiiiee ettt 8 65 12 10 93 93 80
Primary, secondary, and special education
school teachers ........ccocveeiiieeiiiiieneeee 7 75 9 7 96 96 85
Service 42 49 74 73 87 87 86
Protective SErviCe ........cccvveviiiveeiiiee s esieeens 50 52 87 85 91 92 92
Sales and office .....cccevveieiiiii 50 53 84 84 92 93 91
Office and administrative support ............ccccce... 51 55 85 84 93 94 92
Natural resources, construction, and maintenance 45 45 94 93 95 95 96
Production, transportation, and material moving ... 36 56 59 60 91 94 92
FUILEIME e 39 64 67 65 929 99 95
Part time ....cocoveeiiiiee e 8 20 18 17 52 54 49
UNION ot e e 38 69 56 55 929 99 92
NONUNION ..ottt 32 47 61 60 87 87 84
Average wage within the following categories:?2
Lowest 25 percent ....... 25 40 55 53 80 81 79
Lowest 10 percent ... 16 31 40 39 68 69 65
Second 25 percent ...... 49 56 82 82 95 95 94
Third 25 percent ....... 45 63 71 69 96 96 92
Highest 25 percent ...... 24 69 36 34 98 98 87
Highest 10 percent .........ccccooeveviiiicniiineenene. 22 65 34 31 98 98 82
Establishment characteristics
Service-providing iNAUSEHES ..........ccccevviveeniiieennns 34 57 59 57 92 92 88
Education and health services .. 26 62 43 40 93 94 87
Educational ServiCes ........ccccevvveeiiivvresiieneennns 21 62 36 34 93 94 85
Elementary and secondary schools ........... 18 68 27 24 95 95 85
Junior colleges, colleges, and universities 32 44 66 64 89 90 86
Health care and social assistance ................. 56 56 20 88 94 94 95
HOSPItAlS ....eoieeeiiiiieee e 51 51 92 92 97 97 96
Public administration ............cccccoeeiiiiiiveeeieeiiins 51 52 87 87 91 91 91
110 QI WOIKEIS ...evveeeiiiee e 33 42 66 65 81 81 80
1 to 49 workers 29 33 66 65 75 75 75
50 t0 99 WOIKEIS ....eeveeiiiiieciiee e 39 57 66 65 90 90 87
100 WOTKEIS OF MOTE ...vvveeiieeeeieeeecieeeeseeeeesnneee e 35 59 58 57 94 94 89
100 to 499 workers 35 59 58 56 91 91 87
500 workers or more 34 59 58 57 95 95 89

See footnotes at end of table.




Table 43. Paid leave combinations: Access, State and local government workers, National Compensation

Survey, March 2010—Continued

(All workers = 100 percent)

Personal Person_a I
. . ) leave, sick | Personal
Personal Personal | Sick leave | Vacation | leave, sick .
. leave, paid leave,
Characteristics leave and | leave and and and leave, or family vacation. or
vacation sick leave | vacation holidays pa||d fan;ny leave, or holidays?

eave 2

vacation
State government 50 54 85 84 95 95 94
Local government 29 58 50 49 91 92 86

Geographic areas

New ENgland .........cccoeeviiieeviiie e 46 78 46 47 89 90 84
Middle Atlantic .........ccccceeiieiiiiie e, 43 67 58 57 93 93 86
East North Central ..........ccccceeveiiiiiiiiiieee e, 36 62 52 51 87 87 84
West North Central .... 26 50 55 54 90 91 86
South AlaNtIC ....coovveveeciec e 37 56 67 65 94 94 920
East South Central ..........cccceeveieiiiiiiiieee e, 18 37 66 62 94 95 93
West South Central ... 27 55 52 49 92 93 87
MOUNLAIN .o 24 48 54 53 92 92 88
PaCIfiC veeeiiei e 41 56 68 67 95 95 88

1 Includes workers with access to one or more of the these benefits.

2 The categories are based on the average wage for each occupation
surveyed, which may include workers with earnings both above and below the
threshold. The average wages are based on the estimates published in the
"National Compensation Survey: Occupational Earnings in the United States,

2009." See Technical Note for more details.

NOTE: For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 32. Leave benefits: Access, private industry workers, National Compensation Survey,

March 2010

(All workers = 100 percent)

o Paid Paid sick Paid Paid Paid jury Family leavel
Characteristics holi - personal duty
olidays leave |vacations | . .
eave leave Paid Unpaid
Al WOTKETS .t 78 62 77 37 68 10 85
Worker characteristics
Management, professional, and related ................ 89 86 87 54 85 17 90
Management, business, and financial .. 96 91 96 56 88 18 92
Professional and related ....................... 86 84 83 54 84 17 89
SerVICe ..oovviviciieicieene 54 42 59 24 49 6 79
Protective Service ........ccccoveniiiicniiniicseee, 61 37 66 24 65 7 85
Sales and offiCe .........ccocvviiiiiiic 81 67 80 40 72 11 86
Sales and related ..........cc.cceeenee 72 55 70 32 66 7 86
Office and administrative support 88 74 86 45 76 13 87
Natural resources, construction, and maintenance 79 51 78 26 57 7 77
Construction, extraction, farming, fishing, and
FOrESHY oo 67 36 66 17 42 5 71
Installation, maintenance, and repair ................. 91 66 90 35 72 9 84
Production, transportation, and material moving ... 84 54 83 31 69 5 85
Production ..o 91 53 90 30 71 6 86
Transportation and material moving .................. 78 55 75 33 67 4 83
FUITTIME i 90 74 91 43 77 12 88
Part tiMe ...oooeceeiice e 40 26 37 19 42 5 76
Union ........ 88 71 87 48 85 10 91
Nonunion 76 61 76 36 66 10 84
Average wage within the following categories:?2
Lowest 25 PErcent .........ccccveeeveeiiiiiiiirieeeeenniiens 52 32 53 19 44 4 78
Lowest 10 percent .. 35 19 39 12 33 3 72
Second 25 percent ..... 85 66 84 39 71 9 85
Third 25 percent ...... 90 75 89 43 78 12 88
Highest 25 percent ..... 89 84 89 53 85 16 90
Highest 10 percent ...........cccevevienienieeneenne. 89 86 89 54 87 18 91
Establishment characteristics
Goods-producing iNAUSEIES ..........ccceeriieeeiiiieennns 88 54 88 30 70 8 86
CONSLIUCHION ..t 68 36 68 17 40 5 70
ManufacCturing ........ccccveevieeeiniie e s 95 61 95 35 81 9 92
Service-providing iNAUSEHES .........cccoeiviieeeiiiiieennns 75 64 75 39 68 11 84
Trade, transportation, and utilities .. 79 61 78 34 71 5 87
Wholesale trade .............coe.... 91 79 91 35 75 8 84
Retail trade .........ccccoovevveriniieninn. 72 51 71 32 66 4 86
Transportation and warehousing ................... 83 72 84 38 79 4 92
ULIIIES oo 98 93 96 61 92 10 97

See footnotes at end of table.




Table 32. Leave benefits: Access, private industry workers, National Compensation Survey,

March 2010—Continued

(All workers = 100 percent)

o Paid Paid sick Paid Paid Paid jury Family leavel
Characteristics holi - personal duty
olidays leave |vacations | . .
eave leave Paid Unpaid
INFOrMAation ........cccvveviiii e 93 89 92 69 91 20 96
Financial activities ................ 93 89 92 60 89 23 89
Finance and insurance ............ccccoeevvveeeeeeenns 95 92 95 64 92 25 94
Credit intermediation and related activities 96 94 96 63 93 22 95
Insurance carriers and related activities .... 95 90 95 67 91 26 92
Real estate and rental and leasing ................ 84 80 82 43 7 15 73
Professional and business services ........ 81 64 76 35 63 12 80
Professional and technical services .... 89 83 89 45 77 15 84
Administrative and waste services ...... 69 40 59 19 41 6 72
Education and health services ........ 82 78 79 53 80 15 88
Educational Services ..........ccccceeevviiirreeneennnnns 63 75 53 46 79 11 85
Junior colleges, colleges, and universities 80 82 72 56 93 13 93
Health care and social assistance ................. 85 78 83 54 80 16 88
Leisure and hospitality ..........cccccevvnieiriiienniieeene 41 31 51 15 38 4 e
Accommodation and food services ................ 39 29 50 14 37 4 78
Other SEIVICES ....coovcivieiiee et 74 53 71 25 58 10 76
110 99 WOIKEIS ...cciiiiiiiiee ettt 70 53 70 26 57 7 77
1 to 49 workers .. 68 52 69 25 54 7 73
50 to 99 workers 75 56 75 32 64 9 89
100 WOTKEIS OF MOIE ...eveeeeeeciiiiiee e e e eeciiieee e 87 73 85 50 82 13 94
100 to 499 workers ... 85 67 82 44 77 10 92
500 WOTrKErS OF MOTE .....eeevvieeeiiiieeesiieeeenieeeeseneas 90 81 89 57 89 17 96
Geographic areas
New England ... 76 69 75 46 80 12 88
Middle Atlantic .... 80 67 77 46 78 9 83
East North Central . 79 58 78 40 69 11 83
West North Central 75 62 76 32 66 9 86
South Atlantic ........ 78 60 79 36 69 11 83
East South Central 79 55 77 35 69 6 90
West South Central ... 80 63 78 32 65 9 82
Mountain ................ 75 62 77 34 62 8 84
[ (o3 1o RR 75 65 76 33 59 12 87

1 The sum of paid and unpaid family leave may exceed 100
percent because some workers have access to both types of plans.

2 The categories are based on the average wage for each
occupation surveyed, which may include workers with earnings both
above and below the threshold. The average wages are based on the
estimates published in the "National Compensation Survey:

Occupational Earnings in the United States, 2009." See Technical
Note for more details.

NOTE: For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 33. Paid holidays: Number of days provided, private industry workers, National Compensation Survey, March

2010

(All workers with paid holidays = 100 percent)

Paid holidays
Mean Median
05 | (S|t S| ame | o | e | o2 | s | it | i | “Gays | "G
days y! y! Y y! y! y! y! y! y! days
Al WOTKEIS .t 10 24 13 14 9 15 7 4 2 1 2 8 8
Worker characteristics

Management, professional, and related ................ 3 14 13 15 11 21 10 7 2 1 3 9 9
Management, business, and financial .... 2 11 10 15 12 26 10 7 3 2 3 9 10
Professional and related .............cccceceenieinennn. 3 15 15 15 11 18 10 7 2 1 3 9 9
SEIVICE .ot 28 25 13 12 7 6 4 2 1 (Y 1 6 6
Protective SEIVICE .......ococvoveveveveeeeeeeeereeeiereeeeenne. 8| 34 - - - 6 5 3 -1 (1) 1 7 7
Sales and offiCe ..o 10 31 12 13 9 15 5 2 1 (V) 1 8 7
Sales and related .........ccccevveveerieirieiisee s 17| 46 11 10 6 6 2 1 (M Y (Y 6 6
Office and administrative support .............c.ce... 6 23 13 15 10 20 7 3 2 1 1 8 8
Natural resources, construction, and maintenance 11 29 18 12 8 10 5 3 2 (Y 1 8 7

Construction, extraction, farming, fishing, and
L0 E=1) 1Y AR 16| 32| 17| 12 9 7 3 1 1l Y 1 7 7
Installation, maintenance, and repair ................. 8 27 18 12 8 13 7 4 2 (Y 1 8 7
Production, transportation, and material moving ... 9 22 12 14 10 14 8 4 2 1 3 8 8
Production ..o 7 16 12 13 11 17 10 6 3 1 4 9 9
Transportation and material moving .................. 10 30 13 16 10 10 6 2 1 1 2 8 7
Full time 8 22 14 14 10 16 8 4 2 1 2 8 8
Part time 31| 32 9 9 5 7 3 1 1l (Y 1 6 6
UNION 1ot 2 15 10 16 12 16 12 8 3 2 6 9 9
NONUNION ..o 12 25 14 13 9 14 6 4 1 1 1 8 7

Average wage within the following categories:2
LOWESt 25 PEICENT .....oveeeerevececeeeeeereeeieeeieeeens 28| 34| 14| 10 5 5 2 1 (M Y 1 6 6
Lowest 10 PErcent ........cccccvvveeeeeiiiirnieieeennnne 49 26 10 6 4 3 1 — - - - 5 6
Second 25 Percent ........ccceecienieiiiienieneenees 11 30 14 14 9 13 6 2 1| (Y 1 7 7
Third 25 percent ........ccccevvevneeieiinieneeseenn 5 20 13 15 11 17 9 5 2 1 1 8 8
Highest 25 percent .........ccccoveeiiiieeeiniiee e 3 13 12 15 12 21 10 7 3 1 4 9 9
Highest 10 percent .........ccccoccvvcieiiieiiicineenn, 1 11 11 14 13 22 11 9 3 1 3 9 9
Establishment characteristics

Goods-producing iNAUSLIES ........cccccvvveeiveeeriienenns 6 16 11 12 13 17 10 7 3 1 3 9 9
Construction 17 36 19 12 8 4 2 - - - - 7 6
Manufacturing 4 11 9 12 13 20 13 9 3 2 4 9 10
Service-providing iNAUSEHES ........cocccvevieereniieenns 11 26 14 14 9 14 6 3 1 1 1 8 7
Trade, transportation, and utilities ... 13 39 12 12 7 8 4 2 1l (Y 1 7 6
Wholesale trade ..........ccccevviiiiiiicniiiciecenn 4 21 18 17 11 13 6 4 - - 3 8 8
Retail trade .........c.oveveereeeeeeeeeeeeeeeee e 21| 55| 11 7 4 2 1l (Y - - - 6 6
Transportation and warehousing . 5 23 9 21 10 18 10 2 - - - 8 8
ULIIIEIES oo - - - 9 18 16 16 9 15 - - 0 10

See footnotes at end of table.




Table 33. Paid holidays: Number of days provided, private industry workers, National Compensation Survey, March
2010—Continued

(All workers with paid holidays = 100 percent)

Paid holidays
Mean Median
Characteristics t'I;gﬁse | 6 | 7 | 8 | 9 dlo dll d12 d13 d14 ﬁl;e:tlel{ nur;]:ye; of nur;:yesr of
days ays | days | days | days | days | days | days | days | days days

INfOrmMation .........ccccvveeeeeiiiieee e 1 14 29 17 9 16 9 5 — - - 8 8

Financial activities ......... . 1| 10 8| 18| 13| 36 9 3 1l Y 1 9 9

Finance and insurance ....................... 1 7 6| 18| 13| 42 8 2 1l (Y &) 9 10
Credit intermediation and related activitie 1 6 4 14 7 57 6 2 1 - - 9 10
Insurance carriers and related activities .... 1 9 12 27 17 21 9 2 1 - - 9 9

Real estate and rental and leasing 4 23 14 16 14 10 14 3 - - - 8 8

Professional and business services ....... 6 21 14 16 10 17 7 5 1 1 2 8 8

Professional and technical services ... . 2 12 14 20 14 22 9 6 - - - 9 9

Administrative and waste services ................ 14 37 15 12 5 8 5 3 - - - 7 6

Education and health services ............ccccccevunn. 6 26 16 13 8 13 7 3 2 1 3 8 8

Educational ServiCes ........cccccovvvvveiieieesiiennnnns 2 2 4 8 6 15 16 12 11 8 17 12 11
Junior colleges, colleges, and universities 2 1 2 7 6 10 18 13 14 10 18 12 12

Health care and social assistance 7 30 18 13 9 12 6 2 1 - - 8 7

Leisure and hospitality ...........c.ccceeeenns . 52 12 14 12 3 3 3 - - - - 5 5

Accommodation and food services ................ 59 10 13 11 4 2 - - - - - 5 5

Other SEIVICES ....oociviiiiieee e 10 23 14 14 7 10 4 7 4 2 4 8 8
110 99 WOIKETS ...ttt 14| 26 15 13 9 13 4 2 1l (1) 1 7 7

110 49 WOIKEIS ...evviiiieee et 14 27 15 14 8 13 4 2 1l (Y 1 7 7

50 to 99 workers 14 25 15 11 12 12 5 4 1l (1Y) 1 7 7
100 workers or more 7 21 11 14 9 16 10 6 2 1 3 8 8

100 t0 499 WOTKEIS ..oevveeiiiiiiiiee e e 8 26 13 13 10 14 9 4 2 1 1 8 8

500 WOIKEIS OF MOIE ...veeveeeiiciiiieiee et e e 5 14 9 15 9 19 11 9 3 2 5 9 9

Geographic areas
New ENgland .......cccoccveeviiieeiiie e 5 16 9 10 11 25 13 8 1 1 3 9 10
Middle Atlantic .... 10 19 12 12 11 15 9 7 2 1 3 8 8
East North Central .... 7 24 16 13 10 14 6 3 2 1 4 8 8
West North Central ... 7 29 19 15 8 8 8 2 3 — — 8 7
South Atlantic ..... 13 28 13 11 8 15 5 4 1 1 1 7 7
East South Central ... - 22 11 16 8 10 5 2 1 - - 7 7
West South Central .. . 14 26 12 13 10 14 7 3 1l (Y 1 8 7
Mountain ................ . 11 26 12 18 10 10 7 3 2 - - 8 8
PACIfiC .o 8 20 13 17 9 17 7 5 1 1 1 8 8

1 Less than 0.5 percent.

2 The categories are based on the average wage for each occupation surveyed, NOTE: Because of rounding, sums of individual items may not equal totals. Dash
which may include workers with earnings both above and below the threshold. The indicates no workers in this category or data did not meet publication criteria. For
average wages are based on the estimates published in the “"National Compensation definitions of major plans, key provisions, and related terms, see the "Glossary of
Survey: Occupational Earnings in the United States, 2009." See Technical Note for more Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20092010.htm.

details.



Table 34. Paid sick leave: Type of provision, private industry workers,
National Compensation Survey, March 2010

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed number
of days per | As needed? | Other basis3
yearl
AlLWOTKEFS .o 66 7 28
Worker characteristics

Management, professional, and related ................ 60 9 31
Management, business, and financial ... 63 9 28
Professional and related ..................... 59 9 32
ServiCe ...coovvvviiiiiee 63 4 34
Protective ServiCe ........cccccoevviieeiniiieniieeeseenn 56 2 42
Sales and office ......ooviiiiiii 69 6 26
Sales and related 76 7 17
Office and administrative support .............c........ 65 5 30
Natural resources, construction, and maintenance 67 10 23
Installation, maintenance, and repair ................. 67 11 22
Production, transportation, and material moving ... 74 5 21
Production ... 71 5 24
Transportation and material moving .................. 76 5 19
FUITEIME oo 66 7 27
Part time .....ooooviii e 65 5 30
UNION e 75 6 19
NONUNION ..ot 64 7 29

Average wage within the following categories:4
Lowest 25 PErcent ........ccovccveeeieeeiniiiiieeeeeeene 68 5 27
Lowest 10 percent 60 8 32
Second 25 percent 68 4 28
Third 25 percent ... 67 6 27
Highest 25 percent ... 62 10 28
Highest 10 percent ........c.cccooceevvvineenieeneennns 62 13 26

Establishment characteristics

Goods-producing iNUSLIES .........ccocveeeriveeenineenne 67 9 24
ManufaCturing ..........ccoccvevieniiinicni e 66 8 26
Service-providing iNAUSEIES .......cccocveeeriieeniiieenns 65 6 28
Trade, transportation, and utilities 78 7 15
Wholesale trade ..........cccceevviniienieenicicee, 71 12 17
Retail trade .........cccooeiveiiiiieiiiee e 83 5 12
Transportation and warehousing 77 3 20
ULIIEIES .o 69 - -

See footnotes at end of table.




Table 34. Paid sick leave: Type of provision, private industry workers,
National Compensation Survey, March 2010—Continued

(All workers with paid sick leave = 100 percent)

Sick leave provision
Characteristics Fixed number
of days per | As needed? | Other basis3
yearl
INfOrMation .......cccueeveeeiiiiieee e 65 15 20
Financial activities ............. 62 7 32
Finance and insurance 61 6 33
Credit intermediation and related activities 70 4 26
Insurance carriers and related activities .... 47 7 46
Real estate and rental and leasing ................ 64 8 28
Professional and business services 63 9 29
Professional and technical services .............. 59 11 30
Administrative and waste services ................ 69 4 27
Education and health services 57 3 40
Educational services ............ . 77 8 15
Junior colleges, colleges, and universities 77 10 13
Health care and social assistance ................. 53 2 44
Leisure and hospitality ...........cocoevveiiiiriinineen 62 5 33
Accommodation and food services .. 58 5 36
Other SEIVICES .....ccvviiiiiiiee et 70 10 20
10 99 WOTKETS ...vvveiiiiie e e 68 9 23
110 49 WOIKEIS .. 66 10 23
50 t0 99 WOIKEIS ...t 72 5 23
100 workers or more ..... 64 5 31
100 to 499 workers ... 68 5 27
500 WOrKEers Or MOIE .......ccceeevuvrieeeeeeieeiiiireeeeeenn, 59 5 36
Geographic areas
New England ........cccccooviiiiiiiiiicccceeee 63 9 28
Middle AHANTIC .....c.cvvvveeeieiiiieiee e 72 8 20
East North Central ..... 62 8 29
West North Central ... 65 6 29
South Atlantic ............ 63 5 32
East South Central .........cccovieeieeiiiiiiiieee e 47 8 45
West South Central .......cccceeeeeeeviivieeeeec e 72 6 22
Mountain 61 7 31
PaCifiC ..o 69 6 26
1 Employees earn or accrue a specified number on the estimates published in the "National

of sick leave days per year. This number may vary
by length of service.

2 Plan does not specify maximum number of
days.

3 Includes sick leave plans, such as those
available as part of consolidated leave plans, which
may also provide vacations, personal leave, etc.

4 The categories are based on the average
wage for each occupation surveyed, which may
include workers with earnings both above and
below the threshold. The average wages are based

Compensation Survey: Occupational Earnings in
the United States, 2009." See Technical Note for
more details.

NOTE: Because of rounding, sums of individual
items may not equal totals. Dash indicates no
workers in this category or data did not meet
publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 35. Paid sick leave: Number of annual days by service requirement,! private industry workers,
National Compensation Survey, March 2010

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service2

Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to0 29
days 5to 9 days days days thc?n 29 days days
ays
After 1 year
Al WOTKETS oo 19 55 22 3 1 7 6
FUILEIME et 18 56 23 3 1 8 6
Part time ... 30 49 20 - - 6 6
UNION o 18 41 34 6 1 8 6
NONUNION .ottt e 19 57 21 2 1 7 6
110 99 WOTKENS ..o 25 57 16 1 (3) 6 5
1 to 49 workers ..... 25 56 17 1 (3) 6 5
50 to 99 workers 25 59 13 - - 6 5
100 WOTKEIS OF MOKE ...ceeeeeieiiirieeeeee et 14 53 28 4 1 9 6
100 t0 499 WOTKETS ..o 17 63 18 2 (3) 7 6
500 WOrKers Or MOIe .......ccceeeeeiivirireeeeieiiineeneenn 9 40 42 7 3 1 10
After 5 years
Al WOTKETS .o 17 55 23 3 2 8 6
Full time .... 16 55 24 3 2 8 6
Part time ....ooveeeee e 28 51 19 - - 6 6
UNION e 16 42 34 6 2 9 7
NONUNION <.oiiiiiiicccccee e 18 57 21 2 2 8 6
110 99 WOTKETS ... 23 57 17 2 (3) 7 5
1 to 49 workers .. 24 56 18 2 (3) 7 5
50 to 99 workers ...... 22 60 15 - - 7 6
100 workers or more .... 12 53 29 4 3 9 6
100 t0 499 WOTKEFS ...vevvveeeiiiiiiieee e 16 62 19 2 1 7 6
500 WOrkers or MOre .........ccceeevvuvvereeeeieeinrneeennn. 7 40 42 6 5 2 10

See footnotes at end of table.




Table 35. Paid sick leave: Number of annual days by service requirement,! private industry workers,
National Compensation Survey, March 2010—Continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service2
Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to0 29
days 5to 9 days days days th;m 29 days days
ays
After 10 years
AlTWOTKETS ..o 17 55 23 3 2 8 6
Full time 16 55 24 3 2 9 6
Part time 28 50 20 - - 7 6
UNION oo 15 43 32 2 9 7
NONUNION ..eeiiiieiieee e 17 57 22 3 2 8 6
110 99 WOTKETS ..o 23 57 17 2 (3) 7 5
10 49 WOTKENS ..o 24 56 18 2 (3) 7 5
50 to 99 workers 22 59 16 3 1 7 6
100 WOTKEIS OF MOTE ...vvveeveeeeeieeeeeieee e e e snneeeeens 12 53 28 4 3 10 6
100 t0 499 WOTKEFS ...vvvvveeiiiiiiiiieeee e 15 63 19 2 1 8 6
500 WOrKers or MOIe .......cceeeevevivvvereeeeieiirrneeennn. 7 40 41 7 5 13 10
After 20 years
Al WOTKEIS evvieeiiie e ciee et 17 55 23 3 2 9 6
FUITTIME oo 16 55 24 3 2 9 6
Part time ......cooovviiiiieiee e 28 50 20 - - 7 6
UNION ot 15 43 32 2 10 7
NONUNION ..eiiiiieiiiiiiee et 17 57 22 3 2 9 6
110 99 WOTKETS ..ot 23 57 17 2 (3) 7 5
1 to 49 workers ...... 24 56 18 2 (%) 7 5
50 to 99 workers ....... 22 59 16 3 1 7 6
100 workers or more ..... 12 53 28 4 3 11 6
100 to 499 workers ...... 15 63 19 2 1 8 6
500 workers or more ... 7 40 41 7 5 14 10

1 Employees either are granted a specific number of days after completion
of the indicated length of service or accrue days during the next 12-month
period. The total number of days is assumed to be available for use
immediately upon completion of the service interval. Periods of service are
chosen arbitrarily and do not necessarily reflect individual provisions for
progression.

Employees eligible for paid sick leave but who have not fulfilled the
minimum service requirement are included as receiving 0 days.

3 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 36. Paid vacations: Number of annual days by service requirement,! private industry workers, National

Compensation Survey, March 2010

(All workers with paid vacations = 100 percent)

Paid vacations days by length of service?

Mean Median
Characteristics Lessthan5 | oo | 101014 | 15t019 | 20t024 ﬁ;erftzei "”’;:esr €l "”'&":esr €l
days Y days days days d Y Y
ays
After 1 year
Al WOTKEIS .ttt 7 39 36 11 5 2 9 10
FUITEIME e 4 37 38 12 6 2 10 10
Part time ......oooeeeiiiec e 25 48 18 4 4 2 7 5
UNION e 4 46 39 6 4 1 9 10
NONUNION i 7 38 36 12 6 2 10 10
110 99 WOIKEIS ...vvviveieeeeieecireeee e 9 47 34 7 2 1 8 5
1 to 49 workers .. 10 47 33 7 2 1 8 5
50 to 99 workers .... 7 46 36 6 - - 8 8
100 WOIKEIS OF MOTE ....ccoviiirieeeeee et 5 31 38 15 8 3 11 10
100 t0 499 WOTKEIS ....vvveeiiieeeciiie e 6 39 36 12 5 2 9 10
500 WOIKErs OF MOIE .....cvveeeieiiiiiieeeeeeeeiiiieeeaeenn 3 21 40 19 13 4 12 10
After 5 years
Al WOTKEIS ..ottt 2 10 37 34 11 6 14 15
Full time .... 1 8 37 36 12 6 14 15
Part time ......oooeeiiieeec e 10 26 36 18 5 5 11 10
UNION e 1 7 46 34 8 4 13 12
NONUNION oeiiiiiiiiie e 2 11 36 34 11 6 14 15
110 99 WOIKEIS ..vveiiiiiiee et e e 3 15 41 31 7 3 12 10
1 to 49 workers .. 3 17 40 30 7 3 12 10
50 to 99 workers .... 2 9 44 35 7 3 13 12
100 workers or more ..... 1 6 33 36 14 9 15 15
100 t0 499 WOIKEIS ....ooeeeciiiieeiiieeeiee e 1 8 40 34 11 6 14 15
500 WOrKErS OF MOIE ...vevveeeeeeciivieeee e ceeiirreee e 1 4 24 39 19 14 17 15

See footnotes at end of table.




Table 36. Paid vacations: Number of annual days by service requirement,! private industry workers, National

Compensation Survey, March 2010—Continued

(All workers with paid vacations = 100 percent)

Paid vacations days by length of service?
Mean Median
Characteristics Lessthan5 | oo | 101014 | 15t019 | 20t024 %er‘;’“ze‘{ "”g“:esr €l "”'&":esr €l
days Y days days days d Y Y
ays
After 10 years
Al WOTKEIS ..ottt 2 8 16 41 22 12 17 15
Full time 1 6 15 42 24 13 17 15
Part time 9 21 18 33 11 8 13 15
UNION e e 1 4 11 56 19 9 17 15
NONUNION oeiiiiiiiiie e 2 8 16 39 22 12 17 15
10 99 WOTKETS ...vvviiiiie et 3 12 22 39 18 6 15 15
110 49 WOIKEIS ...t 3 14 24 37 17 6 14 15
50 to 99 workers . 1 7 17 47 21 7 16 15
100 WOTKErS OF MOTE ...eeevuviveeeiieeeeieeeeeeeesvee e 1 3 9 42 26 18 18 16
100 t0 499 WOIKEIS ....vveeecviieiiiieeeeec et 1 4 11 50 23 11 17 15
500 WOrKErs Or MOIE ......ccceevevviviieeeeeeeeiiieeeeeeen 1 3 7 33 30 26 20 20
After 20 years
Al WOTKEIS .vveiiiiee ettt ee e e 2 7 13 19 36 24 19 20
FUITHIME oo 1 5 12 19 38 25 19 20
Part time ..ococeeeeeeie e 9 18 15 18 23 16 15 15
UNION e e 1 3 7 10 45 35 21 20
NONUNION oiviieiieeicieeee et 2 8 13 20 35 22 19 20
110 99 WOTKEIS ..ovviieiiie ettt 2 12 19 25 28 14 16 15
1to 49 workers ....... 3 13 21 25 26 12 16 15
50 to 99 workers ..... 1 7 14 25 35 18 18 20
100 workers or more ...... 1 3 7 13 43 34 22 20
100 to 499 workers .... 1 4 8 17 46 24 20 20
500 workers or more .. 1 2 6 7 40 46 23 22

1 Employees either are granted a specific number of days after completion of the
indicated length of service or accrue days during the next 12-month period. The total
number of days is assumed to be available for use immediately upon completion of the
service interval. Periods of service are chosen arbitrarily and do not necessarily reflect
individual provisions for progression. Fractional vacation amounts were rounded to the
nearest full number of days.

2 Employees eligible for paid vacations but who have not fulfilled the minimum
service requirement are included as receiving 0 days. Estimates include plans that are

exclusively for paid vacation and vacation plans that are part of a consolidated leave
plan that provides a single amount of time-off for workers to use for multiple purposes.

NOTE: Because of rounding, sums of individual items may not equal totals. Dash
indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 37. Consolidated leave plans:! Access, private industry workers, National Compensation

Survey, March 2010

(All workers with paid vacations = 100 percent)

With consolidated leave plan

With no consolidated leave plan

Paid days by length of Paid vacation days by
. service length of service
Characteristics
Access (Mean number of days) Access (Mean number of days)
1 5 10 20 1 5 10 20
year |years |years |years year | years | years | years
AlLWOTKEIS .ot 23 15 20 23 25 77 8 12 15 17
Worker characteristics
Management, professional, and related ................ 34 17 22 25 28 66 10 14 17 19
Management, business, and financial ... 28 17 22 25 27 72 10 14 17 19
Professional and related ........................ 37 18 22 26 28 63 10 14 17 19
SEIVICE .o 25 14 20 23 24 75 6 11 13 14
Protective service .. 20 14 18 22 25 80 6 11 13 14
Sales and office ......... . 22 15 20 23 25 78 8 12 15 17
Salesand related ..........ccoceeveiiiiiiiiniience 12 12 17 19 22 88 7 12 14 17
Office and administrative support .........c..ccceee. 27 15 21 24 26 73 8 12 15 17
Natural resources, construction, and maintenance 14 10 15 18 20 86 7 11 13 15
Construction, extraction, farming, fishing, and
FOrESHIY oo 14 9 13 16 17 86 6 9 11 12
Installation, maintenance, and repair ................. 13 11 16 19 21 87 7 11 14 16
Production, transportation, and material moving ... 13 10 16 19 22 87 7 11 14 17
Production ..o 14 11 16 18 22 86 7 11 14 17
Transportation and material moving 11 10 15 19 22 89 7 11 14 17
FUIEIME e 24 15 20 24 26 76 8 12 15 17
Part time .....coooiiieice e 20 12 17 20 22 80 6 9 12 14
UNION < 16 13 18 21 25 84 8 13 16 20
NONUNION e 24 15 20 23 25 76 8 12 14 16
Average wage within the following categories:2
Lowest 25 Percent ........cccceveviveeinineesneeeesneeennn 16 12 18 20 22 84 6 10 12 14
Lowest 10 Percent ........coccceeereveeenieresieeeennes 15 11 17 20 21 85 5 9 11 12
Second 25 percent 23 14 20 23 25 77 7 12 14 17
Third 25 percent .......... 23 15 20 24 26 7 8 13 15 18
Highest 25 percent 29 17 21 24 27 71 10 14 16 19
Highest 10 Percent ........cccccccevereeienennenienns 28 17 21 25 27 72 11 14 17 20
Establishment characteristics
Goods-producing industries .... 14 11 15 18 22 86 7 11 14 17
Construction ...........cc...... . 15 9 12 15 16 85 6 9 11 11
Manufacturing ..........occeceeeiiiniciiieie e, 14 11 16 19 23 86 7 12 15 19
Service-providing industries .........cccccoocevieiiiennne. 25 16 21 24 26 75 8 12 15 17
Trade, transportation, and utilities 10 11 16 19 22 90 7 11 14 18
Wholesale trade .............ccoceee.. 16 11 16 19 21 84 8 12 15 17
Retail trade ........ 8 10 17 19 22 92 6 11 14 17
Transportation and warehousing 9 10 17 21 24 91 7 12 16 20
ULIHIGES vt 14 16 19 22 28 86 10 13 16 21

See footnotes at end of table.




Table 37. Consolidated leave plans:! Access, private industry workers, National Compensation

Survey, March 2010—Continued

(All workers with paid vacations = 100 percent)

With consolidated leave plan With no consolidated leave plan
Paid days by length of Paid vacation days by
- service length of service

Characteristics Access (Mean number of days) Access (Mean number of days)

1 5 10 20 1 5 10 20
year |years |years | years year |years |years |years
INFOrMAtioN ......cccvveiiiiieciee e 17 17 21 24 27 83 10 13 17 20
Financial activities .............. 35 17 21 24 26 65 10 14 16 19
Finance and insurance ... 36 18 22 25 28 64 10 14 17 19
Credit intermediation and related activities 29 18 22 25 27 71 10 14 16 19
Insurance carriers and related activities .... 51 18 22 25 28 49 10 14 16 19
Real estate and rental and leasing ................ 28 11 15 18 19 72 9 13 15 16
Professional and business services .................. 25 14 18 21 23 75 8 12 14 16
Professional and technical services .. 28 15 18 21 22 72 9 13 16 17
Administrative and waste services 23 12 16 19 21 77 6 10 12 13
Education and health services ..........ccccceveeeenn. 47 18 23 27 28 53 10 14 17 18
Educational SErvices ........ccccceeeeeiviiveeeeeeeeennns 12 14 17 19 19 88 13 16 18 20
Junior colleges, colleges, and universities 7 18 24 26 28 93 14 17 19 21
Health care and social assistance ................. 50 18 24 27 29 50 10 14 16 18
Other SEIVICES ......coevviiiiieeeeeeeeee e 11 13 17 19 20 89 7 11 13 14
110 99 WOIKEIS ...evvieiiiiececee e 17 12 18 21 22 83 7 11 13 15
1 to 49 workers ... 18 12 17 20 21 82 7 11 13 14
50 t0 99 WOTKEIS ...vvvieeiiie et e 17 14 19 22 24 83 7 12 15 17
100 WOTKEIS OF MOKE ..evvveeeieiiiiiieeeeeceiieee e e e e e 29 17 21 25 27 71 8 13 16 19
100 to 499 workers ... 23 15 20 23 26 77 8 12 15 18
500 WOrKErs OF MOTE .....cccvvveeeiveeeeniieeeenieeeeseeens 37 17 22 26 28 63 10 14 17 21

Geographic areas

New England ....... 27 17 23 26 27 73 9 13 16 18
Middle Atlantic ........ 17 16 21 24 26 83 8 13 15 17
East North Central .. 23 14 19 23 25 77 8 12 15 18
West North Central . 25 16 20 23 26 75 7 12 15 17
South Atlantic ......... 23 16 20 23 25 77 7 11 14 16
East South Central . 28 13 19 23 25 72 7 11 14 16
West South Central ... 20 15 20 23 25 80 7 12 14 16
Mountain ................. 29 14 20 23 24 71 8 13 15 17
[ (o3 1o 25 15 20 23 25 75 8 13 15 17

1 A consolidated leave plan provides a single amount of time-off for
workers to use for multiple purposes, such as vacation, iliness, or personal
business. Those with no consolidated leave plan often have separate
leave plans for different purposes.

2 The categories are based on the average wage for each occupation
surveyed, which may include workers with earnings both above and below
the threshold. The average wages are based on the estimates published in

the "National Compensation Survey: Occupational Earnings in the United
States, 2009." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal
totals. For definitions of major plans, key provisions, and related terms,
see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 43. Paid leave combinations: Access, private industry workers, National Compensation Survey,

March 2010

(All workers = 100 percent)

Personal persona I
. . ) leave, sick | Personal
Personal Personal | Sick leave | Vacation | leave, sick .
. leave, paid leave,
Characteristics leave _and Igave and anq a_nd Ie_ave, or family vacation. or
vacation sick leave | vacation holidays pa||d fan;ﬂy leave, or holidays?
eave 2
vacation
Al WOTKETS .. 35 32 59 72 68 82 85
Worker characteristics
Management, professional, and related ................ 51 51 82 86 90 93 93
Management, business, and financial .. 55 53 90 95 94 97 98
Professional and related ....................... 49 50 79 82 88 91 91
SEIVICE .ottt 21 19 38 46 47 64 68
Protective Service ........cccccvviinieiiiiiiiinieceee, 21 16 35 57 48 70 71
Sales and office 38 34 64 75 73 84 88
Sales and related ..........ccooeeieiiiiiiiieniieeeee 29 26 53 63 63 76 81
Office and administrative support ...........cccccccuee. 43 40 72 83 80 89 92
Natural resources, construction, and maintenance 24 21 49 72 57 82 86
Construction, extraction, farming, fishing, and
FOrESHY e 14 11 32 58 43 73 78
Installation, maintenance, and repair 34 30 65 87 72 92 95
Production, transportation, and material moving ... 29 22 51 79 63 87 89
Production .........ccccooiiiiiiiiii e 29 21 51 88 62 92 93
Transportation and material moving .................. 30 24 51 71 64 82 84
FUIltIME oo 42 38 72 87 80 94 95
Part time ..o 14 12 21 28 35 48 54
Union ...... 45 39 69 84 80 92 94
Nonunion 34 31 58 70 67 81 84
Average wage within the following categories:?2
LOWeSt 25 PErCent .........cccvvveereeiiiiiiiiieee e 16 13 28 42 38 59 65
Lowest 10 percent ... 10 8 14 25 25 47 51
Second 25 percent ...... 37 32 63 79 72 88 91
Third 25 percent ....... 41 37 73 87 81 93 94
Highest 25 percent ...... 50 49 81 86 88 94 94
Highest 10 percent .. 51 50 83 86 91 94 94
Establishment characteristics
Goods-producing iNdUSLHES .........ccovuvveiiiieeeniieeenne 29 22 53 84 62 90 92
Construction 14 11 33 59 43 73 79
ManUfaCturing ........cccocvvereeeiienieiie e 35 27 60 94 70 96 97
Service-providing iNAUSEHES ..........ccccevvveeiiineennns 36 34 61 69 70 81 83
Trade, transportation, and utilities ..................... 32 26 59 72 70 83 87
Wholesale trade ...........cccceeeieeniiiiienieceee, 34 30 76 89 84 94 94
Retail trade 29 22 49 63 61 76 82
Transportation and warehousing ................... 34 30 69 79 80 91 92
ULIHtIES v 59 58 93 96 97 98 99

See footnotes at end of table.




Table 43. Paid leave combinations: Access, private industry workers, National Compensation Survey,

March 2010—Continued

(All workers = 100 percent)

Personal Person_a I
. . ) leave, sick | Personal
Personal Personal | Sick leave | Vacation | leave, sick .
. leave, paid leave,
Characteristics leave _and Igave and anq a_nd Ie_ave, or family vacation. or
vacation sick leave | vacation holidays pa||d fan;ﬂy leave, or holidays?

eave 2

vacation
INFOrMAation ........ccevevieieccee e 67 65 87 920 92 95 95
Financial activities .......... 58 57 88 91 92 95 95
Finance and insurance 63 62 91 94 94 97 97
Credit intermediation and related activities 62 61 92 95 96 98 98
Insurance carriers and related activities .... 65 64 89 94 93 97 97
Real estate and rental and leasing 41 41 78 80 82 85 87
Professional and business services 33 32 62 74 68 80 85
Professional and technical services .............. 44 43 81 87 85 91 92
Administrative and waste services ................ 17 16 37 56 45 65 74
Education and health services 48 48 72 76 83 87 88
Educational SEerviCes ........cccccevveeiiirveesivneennns 30 41 50 52 80 81 74
Junior colleges, colleges, and universities 46 49 68 71 89 89 86
Health care and social assistance ................. 51 50 76 80 83 88 90
Leisure and hospitality ..........cccceveiiiieniiiineenne. 14 11 26 33 35 57 60
Accommodation and food services ................ 12 11 24 31 33 56 59
Other SEIVICES ....cccoevviiieiieee e 22 17 50 66 61 77 81
110 99 WOIKEIS ...t 24 22 50 63 58 75 79
1 to 49 workers 22 20 49 61 57 74 77
50 to 99 workers 29 26 53 69 63 80 84
100 WOTKEIS OF MOKE ..ovvveeeiiiiiieeeeeeeeiveeee e e 47 43 70 82 80 90 92
100 to 499 workers ...... 41 37 65 78 75 88 91
500 workers or more 55 52 78 87 86 94 94

Geographic areas

New England .... 44 41 66 73 74 80 81
Middle Atlantic ..... 42 40 63 73 73 83 87
East North Central ..... 38 33 56 73 66 82 85
West North Central .... 28 26 60 70 68 82 84
South Atlantic ............ 35 30 58 72 66 82 85
East South Central .... 33 29 50 71 62 84 86
West South Central ... 30 28 60 74 68 83 86
Mountain ..........ccceee.. 31 29 59 70 67 82 84
PaCIfiC uveeeieie e 30 29 62 69 70 81 83

1 Includes workers with access to one or more of the these benefits.

2 The categories are based on the average wage for each occupation
surveyed, which may include workers with earnings both above and below the
threshold. The average wages are based on the estimates published in the
"National Compensation Survey: Occupational Earnings in the United States,

2009." See Technical Note for more details.

NOTE: For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.
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