Table 2. Retirement benefits: Access, participation, and take-up rates,! State and local government workers, National

Compensation Survey, March 2013

(All workers = 100 percent)

All retirement benefits?2

Defined benefit

Defined contribution

Characteristics Take-up Take-up Take-up
Access | Participation Access | Participation Access | Participation
rate rate rate
Al WOTKEIS .t 89 85 95 83 78 94 32 15 48
Worker characteristics
Management, professional, and related .. 91 87 95 86 81 93 32 15 46
Professional and related ...................... 91 87 95 87 81 93 31 14 44
Teachers ..o 91 86 95 88 82 94 29 12 40
Primary, secondary, and special education
school teachers .......cccccvvevcieevicee e 929 95 97 98 95 96 24 7 31
SEIVICE ..oveeeeeiiieiieeien 83 79 95 76 73 95 28 13 45
Protective service 90 87 96 84 81 97 33 15 45
Sales and office ....... 89 85 96 81 76 95 35 19 54
Office and administrative support ...................... 90 86 96 82 78 95 35 19 53
Natural resources, construction, and maintenance 95 92 96 89 85 96 34 19 56
Production, transportation, and material moving ... 86 82 95 78 75 96 24 11 45
FUIlEIME oot 99 94 95 92 87 94 36 17 48
Part ime ..ooooeeeeeieeee s 39 35 91 36 33 92 9 4 40
UNION ittt 97 93 95 95 90 94 32 11 36
NONUNION oo 83 78 95 73 69 94 32 18 58
Average wage within the following categories:3
Lowest 25 percent ..........coceviiiiiiiiiniiiiin, 73 69 95 65 62 95 26 13 49
Lowest 10 percent . 58 55 94 50 47 95 20 10 52
Second 25 Percent ........cccocvveeriieiieiiiee e 93 88 95 85 81 94 33 16 50
Third 25 percent ........cccccceevieiiieiieeniieiee e 95 90 95 89 84 94 33 16 48
Highest 25 percent ... 98 93 95 94 88 94 35 16 45
Highest 10 percent 98 92 94 92 84 92 42 16 38
Establishment characteristics
Service-providing industries ...........cccccevieenieennen. 89 85 95 83 78 94 32 15 48
Education and health services 920 85 94 85 79 93 30 13 44
Educational services .........c.ccocvvveeeeennnns 90 86 95 87 82 93 27 10 39
Elementary and secondary schools ........... 92 88 96 91 87 96 21 6 28
Junior colleges, colleges, and universities 86 79 91 76 64 84 47 26 55
Healthcare and social assistance .................. 89 82 92 67 61 91 53 33 61
HOSPItals .....oocvveeiieiiieie e 95 85 89 70 62 88 57 35 61
Public administration 91 87 96 85 82 95 35 17 50
110 99 WOIKETS ...ooiiiiiiiiiie e 77 74 96 66 63 95 29 19 66
110 49 WOTKEIS ..ovvveeieie e 69 66 95 56 52 93 26 17 65
50 t0 99 WOTKEIS ....vveeviiieeciiee e 89 86 97 80 78 97 33 22 67
100 workers or more ... 91 86 95 86 81 94 32 15 45
100 to 499 workers .... 87 84 96 80 77 96 30 14 48
500 workers or more ... 92 87 95 88 82 93 33 15 45

See footnotes at end of table.




Table 2. Retirement benefits: Access, participation, and take-up rates,! State and local government workers, National
Compensation Survey, March 2013—Continued

(All workers = 100 percent)

All retirement benefits?2 Defined benefit Defined contribution
Characteristics
Access | Participation Take-up | 5 ccess Participation Take-up | ccess Participation Take-up
rate rate rate
State governmMent .........ccccceeeivieeeiiiie e 93 87 93 86 78 90 43 22 51
Local government ..........occeeveeiieeieeiiiienee e 88 84 96 82 78 96 28 13 46
Geographic areas

New England 86 82 96 83 79 96 - 7 -
Middle Atlantic 91 84 92 87 79 91 33 8 25
East North Central ..........ccoveiiiiiiiiiieecece 84 82 97 79 76 96 44 15 34
West North Central ..........ccoocveeiiiiieiiieeeeeeen 91 83 92 79 68 87 32 21 65
South Atlantic ....... 90 84 93 87 80 91 48 17 35
East South Central 92 89 97 84 82 97 23 16 69
West South Central . 89 86 97 76 74 97 24 17 70
MOUNEAIN .ot 88 86 97 83 81 97 22 14 63
PaCIfIC 1oveeeeciee et 91 88 98 86 84 98 19 17 89

1 The take-up rate is an estimate of the percentage of workers with access to a plan threshold. The categories were formed using percentile estimates generated using data
who participate in the plan, rounded for presentation. See Technical Note for more details. from the National Compensation Survey publication, "Employer Costs for Employee

2 Includes defined benefit pension plans and defined contribution retirement plans. Compensation - March 2013."
Workers are considered as having access or as participating if they have access to or are
participating in at least one of these plan types. NOTE: Dash indicates no workers in this category or data did not meet publication criteria.

3 Surveyed occupations are classified into wage categories based on the average wage For definitions of major plans, key provisions, and related terms, see the "Glossary of

for the occupation, which may include workers with earnings both above and below the Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 3. Defined benefit retirement plans: Employee contribution requirement and method
of contribution, State and local government workers, National Compensation Survey,

March 2013

(All workers participating in defined benefit plans = 100 percent)

Fixed percent of annual earnings?

Employee " T Employee
Characteristics contribution '\ngg;g;«;? Mpegrlsgnftlﬁd contribution
required Total annual annual not required
earnings earnings
Al WOTKEIS . 86 80 6.4 6.4 14
Worker characteristics
Management, professional, and related ................ 86 81 6.5 6.4 14
Professional and related ............cccococeiiiieennneen. 87 82 6.5 6.5 13
Teachers ......ccccoveeiiiiic e 88 84 6.8 6.5 12
Primary, secondary, and special education
school teachers ........ccocveeviiieiiiiiiiiieeee 88 83 6.8 6.5 12
SEIVICE .vveeieie ettt ettt stee et 86 80 6.7 6.6 14
Protective service ... 85 80 7.1 7.0 15
Sales and offiCe .......cooiiiiiiiii 85 80 6.1 6.4 15
Office and administrative support .........cc.cccccee... 85 80 6.2 6.4 15
Natural resources, construction, and maintenance 81 77 5.8 6.0 19
Production, transportation, and material moving ... 84 75 6.3 6.4 16
FUITEIME e 86 80 6.4 6.4 14
Part time .....ooiieiieee e 87 79 6.6 7.0 13
UNION i 86 77 6.4 6.6 14
NONUNION ..o 85 84 6.5 6.4 15
Average wage within the following categories:?2
Lowest 25 Percent ........ccccveeeviieeeniieesniieee e 86 83 6.3 6.4 14
Lowest 10 percent .... 86 83 6.6 6.4 14
Second 25 percent ....... 86 79 6.3 6.4 14
Third 25 percent ........ 84 80 6.2 6.4 16
Highest 25 percent ....... 87 80 6.8 6.6 13
Highest 10 percent .........ccccoevviiiicniieneene. 88 79 7.0 7.3 12
Establishment characteristics
Service-providing iNdUSEIes .........ccoccveevieeeniieeene 86 80 6.5 6.4 14
Education and health services ............ccccoeeueene 87 82 6.6 6.4 13
Educational services ............cccoovernene . 88 83 6.6 6.5 12
Elementary and secondary schools ........... 88 83 6.7 6.5 12
Junior colleges, colleges, and universities 89 85 6.6 6.5 11
Healthcare and social assistance .................. 79 74 5.9 6.4 21
HOSPItAlS ...eeieieiiicee e 76 73 6.1 6.4 24
Public administration ..........c.cccceviieiiiiieinieeene 83 77 6.3 6.4 17
110 99 WOTKEFS ..ot 83 79 6.1 6.0 17
1t0 49 WOTKEIS ...eeveiiiieeiiee e 89 85 5.8 6.0 11
50 to 99 workers 77 72 6.5 6.0 23
100 workers or more 86 80 6.5 6.4 14
100 t0 499 WOIKEIS .....eveeiiiiiieiiie e 82 77 6.6 6.5 18
500 WOrKers Or MOre ........coovuveeeiiieeeeiiieesnieeeaees 87 82 6.4 6.4 13

See footnotes at end of table.




Table 3. Defined benefit retirement plans: Employee contribution requirement and method
of contribution, State and local government workers, National Compensation Survey,

March 2013—Continued

(All workers participating in defined benefit plans = 100 percent)

Fixed percent of annual earnings?

Employee " T Employee

Characteristics contribution '\ngg;z;«;? Mpegr'sgnft'ﬁd contribution
required Total annual annual not required

earnings earnings
State governmMeNt ........ccccvveevveiirieeee e 88 80 6.0 6.3 12
Local government ..........ccccceeeveeieiiiieiicnieeneene 85 80 6.6 6.5 15
Geographic areas

Middle AHANLIC .......coooviiieii e 94 93 5.6 6.5 6
East North Central ... 74 66 7.7 9.4 26
West North Central .. 95 95 6.0 5.0 5
South Atlantic .......... 87 87 4.9 5.0 13
PACIIC .o 77 64 6.9 7.0 23

1 The employee contributes a fixed percentage of his or her
earnings to the retirement plan.

2 Surveyed occupations are classified into wage categories
based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated
using data from the National Compensation Survey publication,

"Employer Costs for Employee Compensation - March 2013."

NOTE: Because of rounding, sums of individual items may not
equal totals. Dash indicates no workers in this category or data
did not meet publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 8. Defined contribution retirement plans: Selected attributes, State and
local government workers, National Compensation Survey, March 2013

(All workers participating in defined contribution plans = 100 percent)

Employee contribution Employeoe gggtnbunon
Characteristics p
Required | Not required Pretax Not pretax
Al WOTKETS oottt 60 40 81 19
Worker characteristics
Management, professional, and related ................ 60 40 81 19
Professional and related 61 39 79 21
Teachers ........cccvveeee... 59 41 79 21
Primary, secondary, and special education
school teachers .......ccccoocvevvieeecciee i, 43 57 - -
SEIVICE ciieiitiiit ettt e e 61 39 79 21
Protective SErviCe ........cccocvvieeeeeeiiiiieieee e 68 32 81 19
Sales and office .......cccoevvviciieeiiinens 62 38 86 14
Office and administrative support 63 37 86 14
Natural resources, construction, and maintenance 55 45 66 34
Production, transportation, and material moving ... 55 45 - -
FUITEIME oo 60 40 80 20
Part time .....oeeveeiiieeec e 68 32 — —
UNION ittt 54 46 75 25
NONUNION eiviieieecieeee e 63 37 83 17
Average wage within the following categories:!
Lowest 25 percent .........cocceeciiiiiiieniiiic e 62 38 83 17
Lowest 10 percent ... 62 38 86 14
Second 25 percent ... 59 41 80 20
Third 25 percent ....... 57 43 75 25
Highest 25 percent ......... 62 38 84 16
Highest 10 percent ..........ccccceveenieeneeineennn 70 30 86 14
Establishment characteristics
Service-providing industries ...........ccceeveiniiennnn. 60 40 81 19
Education and health services .. 59 41 77 23
Educational services ..........ccccvvveeernnns 59 41 77 23
Elementary and secondary schools ........... 46 54 - -
Junior colleges, colleges, and universities 70 30 81 19
Healthcare and social assistance 58 42 78 22
Hospitals ........cccoceeiiviiiiiiiceee, 65 35 78 22
Public administration ..........ccccccceevveveeniieesnnennnn 60 40 83 17
110 99 WOIKEIS ...veeiieiieee et 61 39 — —
50 t0 99 WOTKEIS ....vveeiiiiieiiie e 36 64 — —
100 WOTKEIS OF MOTE ...oeeivieeeiiieeesiieeesveeeeeieeesnees 60 40 79 21
100 to 499 workers 58 42 86 14
500 WOrKers Or MOre .......cccccuveeviueeeeiiiieeesieeesnees 60 40 76 24

See footnotes at end of table.




Table 8. Defined contribution retirement plans: Selected attributes, State and
local government workers, National Compensation Survey, March

2013—Continued

(All workers participating in defined contribution plans = 100 percent)

Employee contribution Employeoe ggrr:tnbunon
Characteristics p

Required | Not required Pretax Not pretax
State government ... 64 36 82 18
Local government ........ccccevveeieeeeiiee e 58 42 80 20

Geographic areas

Middle AHaNtIC ........veeveeeiiiiiiiee e 85 15 - -
East North Central ...........cccoveeeiiiiiiiieece e, 45 55 77 23
South AtlANtIC ..oeeveieecee e 51 49 70 30
East South Central ..........ccccvvveeeiiiiiiiiene e, 62 38 - -
West South Central ........ccccoeeeveviiiiieieee e — — 92 8
MOUNEAIN oo 45 55 — —
PaCIfIC .ovveeeciie e 46 54 86 14

1 Surveyed occupations are classified into wage
categories based on the average wage for the occupation,
which may include workers with earnings both above and
below the threshold. The categories were formed using
percentile estimates generated using data from the
National Compensation Survey publication, "Employer
Costs for Employee Compensation - March 2013."

NOTE: Because of rounding, sums of individual items may
not equal totals. Dash indicates no workers in this
category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 9. Healthcare benefits: Access, participation, and take-up rates,! State and local

government workers, National Compensation Survey, March 2013

(All workers = 100 percent)

Healthcare? Medical care
Characteristics
Access | Participation Take-up | 5¢cocs Participation Take-up
rate rate
AlLWOIKETS .. 87 79 90 87 73 84
Worker characteristics

Management, professional, and related ................ 89 80 90 89 74 83
Professional and related . 89 80 90 89 74 83
TEACNEIS ..o 88 79 89 88 73 82

Primary, secondary, and special education
school teachers ........ccccviveeiiiiiiciiiieeee, 98 87 89 98 80 82
SEIVICE v 81 73 91 81 69 85
Protective service .. 88 81 92 88 77 87
Sales and office .......cccoccveeeviiiiinnnn. . 87 78 90 87 73 84
Office and administrative support ............c..c...... 87 79 90 87 73 84
Natural resources, construction, and maintenance 95 88 92 95 83 87
Production, transportation, and material moving ... 83 74 89 82 68 83
FUITEIME ©oiiiiiiece e 99 90 90 99 84 84
Part time .....ccoeveciee e 24 20 82 24 17 73
UNION ittt 95 87 91 95 79 84
NONUNION i 80 72 89 80 68 84

Average wage within the following categories:3
Lowest 25 PErcent ........coccvveeveeeieiiiiiieneee s 69 59 86 68 56 82
Lowest 10 Percent ........cccceeevveereniieeeeniieeennnns 54 44 82 54 42 78
Second 25 PErcent .......ccocceeeiiiiee e 91 84 92 91 78 86
Third 25 percent .......... 94 85 91 94 80 86
Highest 25 percent ...... 97 88 91 97 80 83
Highest 10 percent 97 90 93 97 82 85
Establishment characteristics

Service-providing iNdUStries ..........cccocveveerieeninen. 87 79 90 87 73 84
Education and health services .. . 88 78 89 88 72 82
Educational Services ..........cccocvveiiiieiniieennnns 88 78 89 88 72 82
Elementary and secondary schools ........... 89 78 88 89 71 80
Junior colleges, colleges, and universities 84 78 93 84 72 86
Healthcare and social assistance .................. 89 79 89 89 74 83
Hospitals .............. 94 86 91 94 79 84
Public administration 88 82 93 88 78 88
110 99 WOIKEIS ..ottt 74 66 89 74 64 86
110 49 WOTKEIS ..evvviiieeee et eecveee e e 64 58 90 64 55 86
50 to 99 workers .... 88 78 89 88 76 86
100 workers or more ..... 89 80 90 89 74 84
100 to 499 workers ...... . 86 76 89 85 71 84
500 WOrKEIrS OF MOIE ...vvvvieeeiiiiiieee e eeeiieee e 90 82 91 90 76 84

See footnotes at end of table.




Table 9. Healthcare benefits: Access, participation, and take-up rates,* State and local government workers, National
Compensation Survey, March 2013—Continued

(All workers = 100 percent)

Outpatient prescription drug

Dental care Vision care
coverage
Characteristics
Access | Participation Take-up | Access Participation Take-up | A ccess Participation Take-up
rate rate rate
Al WOTKEIS vt 56 49 87 39 32 83 85 72 84
Worker characteristics

Management, professional, and related ................ 56 49 86 38 31 81 88 73 83
Professional and related . 56 49 86 37 30 80 88 73 83
TEACKNEIS ...eviieiieie e 55 48 86 36 29 81 87 72 82

Primary, secondary, and special education
school teachers .........cccocvveviiieniieeieee 61 52 86 39 31 81 96 79 82
SEIVICE .ovvveiieieeiie e 52 45 88 37 31 84 79 67 85
Protective service .. 59 53 89 42 35 85 86 74 87
Sales and office .......ccoceviieiiineene 59 51 87 41 35 85 85 72 84
Office and administrative support .............c........ 58 51 88 42 35 84 85 72 84
Natural resources, construction, and maintenance 66 59 89 42 36 86 93 81 87
Production, transportation, and material moving ... 59 50 85 39 33 85 80 67 83
FUITEIME o 63 55 87 43 36 83 97 82 84
Part time .....oooieieee e 18 14 80 14 11 74 23 17 73
UNION ittt 74 65 88 56 48 86 92 77 84
NONUNION ...t 41 35 85 24 19 77 80 67 84

Average wage within the following categories:3
Lowest 25 Percent ........ccccoevevieenieniieenee e 36 30 84 22 17 77 67 55 82
Lowest 10 Percent ........ccocceeeeveerennieeeniieeeennns 22 18 79 12 8 72 54 42 78
Second 25 PErcent .......ccovceeeeiieee e 61 54 88 41 35 85 89 76 85
Third 25 percent .......... 60 53 88 40 34 83 93 80 86
Highest 25 percent ...... 70 61 87 52 43 83 95 79 83
Highest 10 percent 73 64 88 55 47 85 95 81 85
Establishment characteristics

Service-providing iNdUStries .........c.cccoceeviinieeninen. 56 49 87 38 32 83 85 72 84
Education and health services .. . 54 46 86 35 28 80 86 71 82
Educational Services ..........cccevvveniieeiniiennnnns 54 46 85 35 28 80 86 70 82
Elementary and secondary schools ........... 54 45 84 36 28 79 87 70 80
Junior colleges, colleges, and universities 53 a7 89 33 27 82 84 72 86
Healthcare and social assistance .................. 56 48 86 33 27 82 87 74 84
Hospitals .............. 58 51 88 30 25 84 94 79 85
Public administration 62 55 89 45 39 87 86 76 88
110 99 WOIKEFS ...ooouvieiiieciie ettt 41 37 91 31 26 84 72 62 87
110 49 WOTKETS ...oeeeiiiiieiiiee e 35 32 93 22 19 85 62 54 87
50 to 99 workers .... 50 45 89 43 36 83 85 74 87
100 workers or more ..... 58 51 86 40 33 83 87 73 84
100 to 499 workers ...... 53 47 88 32 28 89 83 70 84
500 WOrKers or MOre ........cccceeerviieeerireeenieee e 60 52 86 42 34 81 89 74 84

See footnotes at end of table.




Table 9. Healthcare benefits: Access, participation, and take-up rates,! State and local
government workers, National Compensation Survey, March 2013—Continued

(All workers = 100 percent)

Healthcare? Medical care
Characteristics
Access | Participation Take-up | Access Participation Take-up
rate rate
State goOVErNMENT ......ceevvviireeeriieee e 92 86 93 92 82 89
Local government .........cccceeieiiniieee i 85 76 89 85 70 82
Geographic areas
New England ........cccccoiiiiiiiiiniiiiiccec e 87 77 89 87 70 80
Middle AtlaNtiC ......ccovevveiiiiiieee e 86 81 94 86 77 90
East North Central . 81 69 86 80 62 78
West North Central 85 75 88 85 69 81
South Atlantic ........ 89 80 90 89 76 85
East South Central .... 92 85 93 92 84 92
West South Central ... . 91 76 84 91 74 81
Y Lo TN 41 - U o SR 87 79 91 87 72 83
PACIIC ..o 88 84 95 88 74 84

See footnotes at end of table.




Table 9. Healthcare benefits: Access, participation, and take-up rates,* State and local government workers, National

Compensation Survey, March 2013—Continued

(All workers = 100 percent)

Dental care Vision care Outpatient prescription drug
coverage
Characteristics
Access | Participation Take-up | 5 cocs Participation Take-up | »¢coss Participation Take-up

rate rate rate
State government 59 54 91 42 36 85 91 80 89
Local government 55 47 85 38 31 82 84 69 82

Geographic areas

New England ........cccccooviiiiiiiiiiiiciceec 56 49 88 20 15 76 82 65 79
Middle AaNtC ......ccoeevveeriiieee e 68 63 92 57 51 90 84 76 90
East North Central ...........cccovveeeeieiiiicee e, 67 56 84 47 38 81 79 62 78
West North Central ........cccoocceeeiiiiieniiieeeeee e 55 49 90 12 10 79 77 63 82
South AHlaNtC ...occvevveiiii e a7 39 83 34 22 64 88 75 85
East South Central ..........ccccoviiiiiiieiiiiec e, 28 18 64 7 7 88 92 84 92
West South Central ........ccccoeeeveviiiiieieecccciiieeeeee 23 20 85 12 11 88 91 74 81
MOUNEAIN oo 71 63 90 — — — 87 72 83
PaCIfiC ..veiieieie e 82 73 90 78 68 88 88 73 83

1 The take-up rate is an estimate of the percentage of workers with access to a plan
who participate in the plan, rounded for presentation. See Technical Note for more
details.

2 Healthcare is a collective term for the following benefits: medical, dental, and vision
care benefits; and outpatient prescription drug coverage. If workers have access to or
participate in at least one of these benefits, they are considered as having access to or
participating in healthcare.

3 Surveyed occupations are classified into wage categories based on the average

wage for the occupation, which may include workers with earnings both above and below
the threshold. The categories were formed using percentile estimates generated using
data from the National Compensation Survey publication, "Employer Costs for Employee
Compensation - March 2013."

NOTE: Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 10. Medical care benefits: Share of premiums paid by employer and
employee, State and local government workers, National Compensation

Survey, March 2013

(In percent)

Single coverage

Family coverage

Characteristics
Employer | Employee | Employer | Employee
share share share share
Al WOTKETS oot 87 13 70 30
Worker characteristics

Management, professional, and related 87 13 69 31
Professional and related ....................... 87 13 68 32
TEACKEIS .oeeeieeee e 87 13 67 33

Primary, secondary, and special education
school teachers ........cccooceveviee e, 87 13 66 34
Service 87 13 72 28
Protective SErviCe ........cccocvvvieeeiieiiiieieee e, 87 13 78 22
Sales and office ......cooviiiiiiie i 88 12 72 28
Office and administrative support ...........cccccee.. 88 12 72 28
Natural resources, construction, and maintenance 88 12 72 28
Production, transportation, and material moving ... 87 13 71 29
FUITEIME oo 87 13 71 29
Part tiMe ...eeieieeieeiie et 81 19 69 31
UNION e 87 13 78 22
NONUNION .oeiiiiiiiiieee e 87 13 63 37

Average wage within the following categories:!
Lowest 25 percent ....... 87 13 63 37
Lowest 10 percent ... 88 12 56 44
Second 25 percent ...... 87 13 72 28
Third 25 percent .... 88 12 70 30
Highest 25 percent ......... 87 13 74 26
Highest 10 percent ...........ccoccevveenieeneenneennn 89 11 79 21
Establishment characteristics

Service-providing industries ...........cccccevviiniiennen. 87 13 70 30
Education and health services .. 86 14 66 34
Educational Services ..........cccccceeeeevicvveeneeennnns 86 14 66 34
Elementary and secondary schools ........... 86 14 64 36
Junior colleges, colleges, and universities 88 12 72 28
Healthcare and social assistance .................. 86 14 70 30
HOSPItalS ..o 87 13 71 29
Public administration ..........ccccccevvvveeiiiieesiinens 88 12 77 23
110 99 WOIKEIS ...vvviviieeeeeciie et 90 10 70 30
1 to 49 workers ... 91 9 72 28
50 to 99 workers 90 10 68 32
100 WOIKErS OF MOTE ....ccoveiiiiieee et 87 13 70 30
100 to 499 workers 88 12 69 31
500 workers or more 86 14 71 29

See footnotes at end of table.




Table 10. Medical care benefits: Share of premiums paid by employer and
employee, State and local government workers, National Compensation

Survey, March 2013—Continued

(In percent)

Single coverage Family coverage
Characteristics Employer | Employee | Employer | Employee
share share share share
State government ... . 87 13 74 26
Local government ........ccccvveevieeeeiiee e 87 13 69 31
Geographic areas
New ENgland ........ccocoveeiiiiiniiieeieee e 84 16 79 21
Middle AHantic .......cceeeeeiiiiiiiieee e 89 11 87 13
East North Central .........ccccoeeviieiiiiee e 88 12 82 18
West North Central . 91 9 69 31
South Atlantic ........ccccveeiieeiie e 86 14 65 35
East South Central 87 13 55 45
West South Central 86 14 53 a7
MOUNLAIN ..vvviieieiicieee e 88 12 64 36
PACIfIC ovveeieiiiiieee e 85 15 75 25

1 Surveyed occupations are classified into wage
categories based on the average wage for the
occupation, which may include workers with earnings
both above and below the threshold. The categories
were formed using percentile estimates generated using
data from the National Compensation Survey
publication,  "Employer  Costs for  Employee

Compensation - March 2013."

NOTE: Because of rounding, sums of individual items
may not equal totals. For definitions of major plans, key
provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 11. Medical care benefits, single coverage: Employer and employee premiums by employee
contribution requirement, State and local government workers, National Compensation Survey, March 2013

(All workers with single coverage medical care benefits = 100 percent)

Employee contribution not

Total required Employee contribution required
Characteristics Average Average Average Average
percent 0 f flat monthly percent 0 f flat monthly percent 0 f flat monthly | flat monthly
participating | participating lover participating emplover | emplovee
employees EmEeer employees ey employees ey [ty
premium premium premium | contribution
All WOTKETS ..ttt 100 $460.94 29 $506.93 71 $441.80 $103.42
Worker characteristics
Management, professional, and related ................ 100 464.83 29 514.27 71 444.18 107.11
Professional and related .............ccccceevvcieeeiiinnnn. 100 462.80 30 512.27 70 441.48 110.91
TeacChers .....cccoiiiiiieie e 100 469.93 33 516.00 67 447.27 112.52
Primary, secondary, and special education
school teachers .......cccccvcvevvcieecciee e, 100 470.50 33 512.50 67 449.46 119.00
SEIVICE ..vveieeiieiieeiene 100 450.04 29 486.30 71 435.51 99.99
Protective service ... 100 469.92 30 506.46 70 454.54 100.10
Sales and offiCe ......oevviviiiie e 100 466.00 30 513.58 70 445.74 99.23
Office and administrative support .............c........ 100 466.55 29 519.19 71 444 .87 100.14
Natural resources, construction, and maintenance 100 449.92 30 494.25 70 431.20 89.65
Production, transportation, and material moving ... 100 459.70 30 500.58 70 442.11 103.78
FUITEIME oo 100 461.94 29 506.11 71 443.52 101.93
Part tiMe ...evoceiecieccie et 100 435.29 28 528.99 72 398.39 140.87
Union .......... 100 503.17 33 548.33 67 480.77 119.87
Nonunion 100 419.76 26 454.87 74 407.61 88.98
Average wage within the following categories:!
LOWESt 25 PEICENE ...ooveiiiieiiiiieeiie e 100 421.42 29 455.17 71 407.83 95.25
Lowest 10 percent . 100 403.64 26 408.37 74 401.97 86.25
Second 25 percent ... 100 464.12 29 512.08 71 444.43 100.37
Third 25 percent ..... 100 461.18 31 508.70 69 440.08 100.12
Highest 25 percent .... 100 485.86 29 537.13 71 464.97 114.30
Highest 10 percent ..........ccccceveenieeneeineennn. 100 496.91 34 531.98 66 478.70 100.15
Establishment characteristics
Service-providing industries ...........cccceevviniiennen. 100 461.17 30 507.00 70 441.91 103.72
Education and health services ............cccceevunnnnn. 100 450.74 30 498.64 70 430.14 110.50
Educational services ..........cccccveveeerinns 100 452.16 29 499.59 71 432.36 110.61
Elementary and secondary schools ........... 100 456.58 32 502.31 68 435.31 118.62
Junior colleges, colleges, and universities 100 441.42 23 484.98 7 428.57 82.99
Healthcare and social assistance 100 442.02 34 493.56 66 415.63 109.81
Hospitals .......cccoeveeviieiiiiieee. 100 444.86 37 498.42 63 412.97 113.80
Public administration ..........cccccevevieeeiicieeiiinenns 100 477.82 27 529.43 73 458.66 94.35
110 99 WOIKEFS ...ooiiiiiiiciie et 100 462.36 43 506.08 57 429.80 85.92
1 to 49 workers ... 100 465.18 40 492.19 60 447.50 76.18
50 to 99 workers ..... 100 459.46 46 518.42 54 409.33 97.17
100 workers or more ... 100 460.77 28 507.09 72 442.97 105.12
100 to 499 workers .... 100 473.95 31 521.48 69 452.92 101.40
500 WOrKErs Or MOYE ......ccccveeeviereeeiiieeesneeeeaneees 100 456.49 27 501.75 73 439.90 106.26

See footnotes at end of table.




Table 11. Medical care benefits, single coverage: Employer and employee premiums by employee
contribution requirement, State and local government workers, National Compensation Survey, March
2013—Continued

(All workers with single coverage medical care benefits = 100 percent)

Total Employee comnbuuon not Employee contribution required
required
Characteristics Average Average Average Average
Percent o f flat monthly Percent o f flat monthly Percent o f flat monthly | flat monthly
participating | participating i participating ater || ermleree
employees employer employees employ employees ploy ploye
premium premium premium | contribution
State government 100 $453.54 20 $546.52 80 $430.64 $87.20
Local government 100 463.91 33 497.51 67 447.18 111.23
Geographic areas
New ENgland ........ccoooveeiiiiieniiieeeee e 100 521.63 14 540.17 86 518.67 118.10
Middle AtlantiC ........occveeiiiiii 100 467.66 38 470.06 62 466.18 105.42
East North Central .........c.ccoooveiiiiiiciiccc e 100 496.10 19 558.40 81 481.30 86.39
West North Central ... 100 456.97 47 476.99 53 439.21 89.08
South AtANtIC ..ooooeeieiieie e 100 429.55 20 484.12 80 416.04 89.76
East South Central ........cccceevivieeiiiieeiiee e, 100 381.62 16 413.95 84 375.63 71.34
West South Central .. 100 395.14 45 450.41 55 350.06 120.57
MOUNEAIN oo 100 485.25 31 507.72 69 474.95 105.46
PaCIIC 1veieeeiiee s 100 533.71 32 640.40 68 484.15 146.11
1 surveyed occupations are classified into wage categories based on the
average wage for the occupation, which may include workers with earnings both NOTE: Because of rounding, sums of individual items may not equal totals. For
above and below the threshold. The categories were formed using percentile definitions of major plans, key provisions, and related terms, see the "Glossary
estimates generated using data from the National Compensation Survey of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20122013.htm.

publication, "Employer Costs for Employee Compensation - March 2013."



Table 12. Medical care benefits, single coverage: Employee participation by type of contribution, State and local
government workers, National Compensation Survey, March 2013

(All workers with contributory coverage = 100 percent)

Single coverage

Characteristics cggtﬁ:)mé?y Flat dollar | Composite Varies? Flexible Percent of | Exists, but Other
amount ratel benefits3 earnings unknown
coverage
Al WOTKEIS .vveiiiiie ettt 100 71 - 19 3 2 5
Worker characteristics
Management, professional, and related ................ 100 70 - 20 3 1 5
Professional and related . 100 71 - 20 2 1 5
TEACKNEIS ...eeiiiieii e 100 72 - 19 - 1 5
Primary, secondary, and special education
school teachers .........ccooceveviieiiiiee e 100 73 - 16 - 1 6
SEIVICE .ttt 100 73 - 16 2 3 6
Protective service ... . 100 76 - 11 3 3 6
Sales and OffiCe .......coceiiiiiieiii s 100 70 - 20 3 2 4
Office and administrative support ............cc........ 100 70 - 21 4 2 4
Natural resources, construction, and maintenance 100 72 - 15 - 3 8
Production, transportation, and material moving ... 100 70 - 18 - 2 8
FUITTIME i 100 71 - 18 3 2 5
Part time ....oooeieiiiiee e 100 62 - 29 2 - 6
UNION et 100 72 - 14 4 3 7
NONUNION ...oveeeeeeececee e 100 70 - 23 2 (*) 4
Average wage within the following categories:>
LOWESE 25 PEICENE ..vvvvevieeeveeeeeeveeeieseeereeveieenanas 100 74 - 19 - (*) 4
Lowest 10 percent .... 100 79 - 14 - - 6
Second 25 percent ... 100 73 — 17 3 1 4
Third 25 percent ........ 100 74 - 16 2 2 6
Highest 25 percent .... . 100 64 - 22 4 3 6
Highest 10 percent .........ccccovcieeniiiieennineenne 100 65 - 20 3 4 7
Establishment characteristics
Service-providing iNdUStries ...........cccccvevieeneennen. 100 71 - 18 3 2 5
Education and health services ... 100 70 - 23 2 1 4
Educational services ..........c.cccoevenen. . 100 71 - 22 1 1 5
Elementary and secondary schools ........... 100 74 - 17 1 2 6
Junior colleges, colleges, and universities 100 65 - 35 - - -
Healthcare and social assistance .................. 100 63 - 29 - - 3
HOSPItAlS ..oeeveeeeeceee e 100 66 - 25 - - -
Public administration ..........cccccceviieeiniieeinieenn. 100 74 - 12 5 2 5
110 99 WOTKETS ..ot 100 68 - 17 - -
110 49 WOTKEIS ...oeeiiiiiieiiieeeee e 100 65 - - - -
50 to 99 workers . 100 71 - 17 - - -
100 WOTKErS OF MOTE .....covviiiieireeieeniee e 100 71 — 19 3 2 5
100 t0 499 WOTKEIS ....oeeviiiiieiiiiieeiee e 100 74 - 15 - 4 4
500 WOrkers or MOre ........cccceeeerieeeriieee e e 100 71 — 20 3 1 5

See footnotes at end of table.



Table 12. Medical care benefits, single coverage: Employee participation by type of contribution, State and local
government workers, National Compensation Survey, March 2013—Continued

(All workers with contributory coverage = 100 percent)

Single coverage
Characteristics c-cl)-gtﬁ:)mg; Flat dollar | Composite Varies? Flexible Percent of | Exists, but Other
Y1 amount ratel benefits3 | earnings | unknown
coverage
State government 100 66 - 29 4 - - -
Local government 100 74 - 13 2 2 7 -
Geographic areas
New England ........cccccooviiiiiiiniiiecceec 100 90 - - - - 7 -
Middle AHaNtC ......ccoeeieeeriiieeeee e 100 49 - 26 - 12 11 -
East North Central 100 71 - 23 - - 4 -
West North Central 100 67 - 21 - - - -
South Atlantic ........ 100 78 - 20 - - 2 -
East South Central 100 71 - - - - - -
West South Central 100 84 - 5 - - 6 -
MOUNEAIN .. 100 75 - - - - - -
PACIIC e 100 64 - 17 13 - -

1 A composite rate is a set contribution covering more than one benefit area, for
example, healthcare and life insurance. Cost data for individual plans cannot be
determined.

2 Based on worker attributes. For example, employee contributions may vary
based on earnings, length of service, or age.

3 Amount varies by options selected
employer-sponsored reimbursement account.

4 Less than 0.5.

5 Surveyed occupations are classified into wage categories based on the average

under a “cafeteria plan" or

wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates
generated using data from the National Compensation Survey publication, "Employer
Costs for Employee Compensation - March 2013."

NOTE: Because of rounding, sums of individual items may not equal totals. Dash
indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 13. Medical care benefits, family coverage: Employer and employee premiums by employee
contribution requirement, State and local government workers, National Compensation Survey, March 2013

(All workers with family coverage medical care benefits = 100 percent)

Employee contribution not

Total required Employee contribution required
Characteristics Average Average Average Average
percent 0 f flat monthly percent 0 f flat monthly percent 0 f flat monthly | flat monthly
participating | participating lover participating emplover | emplovee
employees employer employees employ employees ploy [ty
premium premium premium | contribution
All WOTKETS ..ttt 100 $962.92 10| $1,204.34 90 $935.75 $443.66
Worker characteristics
Management, professional, and related ................ 100 951.83 10 1,245.50 90 919.33 467.39
Professional and related ............cccccooceenieinennn. 100 941.83 10 1,256.32 90 905.20 484.02
TeacChers .....cccoiiiiiieie e 100 924.49 13 1,278.81 87 873.06 508.91
Primary, secondary, and special education
school teachers ........cccocvevvenieenecic, 100 916.17 14 1,288.08 86 856.19 538.23
SEIVICE ..vveieeiieiieeiene 100 979.88 11 1,139.12 89 960.27 417.00
Protective service ... 100 1,070.49 11 1,163.16 89 1,059.42 352.16
Sales and offiCe .......ccoevvivieiii i, 100 989.08 9 1,163.38 91 971.34 408.21
Office and administrative support .............c........ 100 992.06 9 1,174.12 91 974.18 406.98
Natural resources, construction, and maintenance 100 947.08 9 1,219.08 91 919.13 396.58
Production, transportation, and material moving ... 100 960.33 12 1,125.87 88 937.07 441.01
FUITEIME oo 100 962.67 10 1,210.87 90 934.77 441.18
Part tiMe ...evoceiecieccie et 100 969.58 11 1,042.54 89 961.00 507.82
Union .......... 100 1,109.37 17 1,217.25 83 1,086.71 424.69
Nonunion 100 820.23 3 1,132.99 97 810.35 459.41
Average wage within the following categories:!
LOWESt 25 PEICENE ...ooveiiiieiiiiieeiie e 100 816.22 6 1,141.42 94 795.73 486.24
Lowest 10 percent . 100 717.19 2 1,278.68 98 704.50 541.31
Second 25 percent ... 100 982.63 9 1,133.99 91 967.52 412.54
Third 25 percent ..... 100 951.68 9 1,192.32 91 927.40 439.56
Highest 25 percent .... 100 1,059.50 15 1,263.35 85 1,024.35 441.07
Highest 10 percent ..........ccccceveenieeneeineennn. 100 1,126.14 20 1,244.89 80 1,096.75 388.25
Establishment characteristics
Service-providing industries ...........cccceevviniiennen. 100 962.59 10 1,204.16 90 935.30 445.04
Education and health services ............cccceveennee. 100 902.33 10 1,244.26 90 863.28 499.51
Educational Services ...........cccocuereeunen. 100 887.46 11 1,250.67 89 842.97 510.26
Elementary and secondary schools ........... 100 870.77 13 1,261.88 87 813.76 552.34
Junior colleges, colleges, and universities 100 947.52 5 1,177.29 95 935.30 369.87
Healthcare and social assistance 100 993.16 6 1,175.43 94 981.10 437.11
Hospitals .......cccoeveeviieiiiiieee. 100 999.99 8 1,172.12 92 985.53 432.04
Public administration ...........ccccccoeiiiivieeieeiiinn, 100 1,066.46 10 1,115.78 90 1,061.22 355.56
110 99 WOIKEFS ...ooiiiiiiiciie et 100 927.81 8 1,173.10 92 907.67 410.23
1 to 49 workers ... 100 930.88 8 1,065.23 92 919.82 379.39
50 to 99 workers ..... 100 924.66 - - - - -
100 workers or more ... 100 967.22 10 1,207.12 90 939.29 447.88
100 to 499 workers .... 100 983.58 9 1,314.57 91 950.66 457.25
500 WOrKErs OF MOTE ......cocuviriieeniieieeeniie e e 100 961.92 11 1,178.21 89 935.53 444.78

See footnotes at end of table.




Table 13. Medical care benefits, family coverage: Employer and employee premiums by employee
contribution requirement, State and local government workers, National Compensation Survey, March

2013—Continued

(All workers with family coverage medical care benefits = 100 percent)

Total Employee comnbuuon not Employee contribution required
required
Characteristics Average Average Average Average
Percgnt o f flat monthly Pe(c_ent 0 f flat monthly Perc_ent 0 f flat monthly | flat monthly
participating participating participating
employer employer employer | employee
employees - employees . employees . >

premium premium premium | contribution

State government 100| $1,003.31 3| $1,138.57 97 $999.79 $350.98
Local government 100 946.66 13 1,209.43 87 906.80 485.55

Geographic areas

New England ........ccccooieiiiiiieniieee e 100 1,257.37 9 1,255.07 91 1,257.59 365.93
Middle AlaNtiC ......ccoveieieiiieiee e 100 1,150.04 37 1,155.65 63 1,146.81 316.43
East North Central ........cccceeviiieeiiee e 100 1,220.59 12 1,306.14 88 1,208.70 306.89
West North Central ... 100 996.07 12 1,286.68 88 956.18 470.08
South Atlantic ......ccoooeiiiiiiee e, 100 836.04 (2) 1,061.32 100 835.41 450.00
East South Central .........ccccoeviiiiiiieeiee e, 100 625.29 — — — — —
West South Central .. 100 639.08 - - - - -
MOUNEAIN ..ttt 100 840.45 3 810.32 97 841.55 508.77
PaCIfIC .oviiiiieie e 100 1,126.86 11 1,272.22 89 1,107.97 473.19

1 surveyed occupations are classified into wage categories based on the

average wage for the occupation, which may include workers with earnings both
above and below the threshold. The categories were formed using percentile
estimates generated using data from the National Compensation Survey
publication, "Employer Costs for Employee Compensation - March 2013."

2 Less than 0.5.

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 14. Medical care benefits, family coverage: Employee participation by type of contribution, State and local
government workers, National Compensation Survey, March 2013

(All workers with contributory coverage = 100 percent)

Family coverage

Characteristics cggtﬁ:)mé?y Flat dollar | Composite Varies? Flexible Percent of | Exists, but Other
amount ratel benefits3 earnings unknown
coverage
Al WOTKEIS .vveiiiiie ettt 100 73 - 16 2 1 6
Worker characteristics

Management, professional, and related ................ 100 73 - 17 3 1 6
Professional and related . 100 74 - 17 2 1 6
TEACKNEIS ...eeiiiieii e 100 75 - 16 1 1 7

Primary, secondary, and special education
school teachers .........ccooceveviieiiiiee e 100 75 - 14 - 1 7
SEIVICE .ottt 100 76 - 13 2 2 6
Protective service ... . 100 79 - 9 3 3 5
Sales and OffiCe ......ccocveiiiiiieiie e 100 71 - 19 3 1 6
Office and administrative support ............cccc...... 100 71 - 19 3 1 6
Natural resources, construction, and maintenance 100 74 - 14 - 2 8
Production, transportation, and material moving ... 100 74 - 16 - 2 7
FUITTIME i 100 74 - 16 2 1 6
Part time ....oooeieiiiiee e 100 68 - 24 2 - 6
UNION o 100 71 - 13 3 3 8
NONUNION ...oveeeeeeececee e 100 75 - 18 2 (*) 4

Average wage within the following categories:>
LOWESE 25 PEICENE ..vvvvevieeeveeeeeeveeeieseeereeveieenanas 100 77 - 15 - (*) 6
Lowest 10 percent .... 100 81 - 11 - - 7
Second 25 percent ... 100 75 — 16 2 1 5
Third 25 percent ........ 100 75 - 14 2 1 8
Highest 25 percent .... . 100 68 - 19 4 2 6
Highest 10 percent .........ccccovcieeniiiieennineenne 100 70 - 17 3 3 7
Establishment characteristics

Service-providing iNdUStries ...........cccccvevieeneennen. 100 74 - 16 2 1 6
Education and health services ... 100 73 - 19 1 1 5
Educational services ..........c.cccoevenen. . 100 74 - 18 1 1 6
Elementary and secondary schools ........... 100 76 - 14 1 1 7
Junior colleges, colleges, and universities 100 70 - 28 - - 1
Healthcare and social assistance .................. 100 69 - 24 - - 4
HOSPItAlS ..oeeveeeeeceee e 100 74 - 18 - - 5
Public administration ..........cccccceviieeiniieeinieenn. 100 74 - 12 5 2 7
110 99 WOTKETS ..ot 100 75 - 11 - - 10
110 49 WOTKEIS ...oeeiiiiiieiiieeeee e 100 74 - - - - 11
50 to 99 workers . 100 76 - 12 - - -
100 WOTKErS OF MOTE .....covviiiieireeieeniee e 100 73 — 17 2 1 6
100 t0 499 WOTKEIS ....oeeviiiiieiiiiieeiee e 100 75 - 13 - 3 6
500 WOrkers or MOre ........cccceeeerieeeriieee e e 100 73 — 18 3 1 6

See footnotes at end of table.



Table 14. Medical care benefits, family coverage: Employee participation by type of contribution, State and local
government workers, National Compensation Survey, March 2013—Continued

(All workers with contributory coverage = 100 percent)

Family coverage
Characteristics c-cl)-gtﬁ:)mg; Flat dollar | Composite Varies? Flexible Percent of | Exists, but Other
Y1 amount ratel benefits3 | earnings | unknown
coverage
State government 100 67 - 27 3 - - -
Local government 100 76 - 11 2 2 8 -
Geographic areas
New England ........cccccooviiiiiiiniiiecceec 100 92 - - - - - -
Middle AHaNtC ......ccoeeieeeriiieeeee e 100 50 - 26 - 12 10 -
East North Central 100 73 - 22 - - 4 -
West North Central 100 73 - - - - 12 -
South Atlantic ........ 100 82 - 16 - - 1 -
East South Central 100 74 - - - - - -
West South Central 100 84 - 4 - - 9 -
MOUNEAIN ..ot 100 81 - - - - 6 -
PACIIC .o 100 60 - 18 10 - - -

1 A composite rate is a set contribution covering more than one benefit area, for
example, healthcare and life insurance. Cost data for individual plans cannot be
determined.

2 Based on worker attributes. For example, employee contributions may vary
based on earnings, length of service, or age.

3 Amount varies by options selected
employer-sponsored reimbursement account.

4 Less than 0.5.

5 Surveyed occupations are classified into wage categories based on the average

under a “cafeteria plan" or

wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates
generated using data from the National Compensation Survey publication, "Employer
Costs for Employee Compensation - March 2013."

NOTE: Because of rounding, sums of individual items may not equal totals. Dash
indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 15. Medical care benefits: Monthly employee contributions for single and family coverage, State and local
government workers, National Compensation Survey, March 2013

(Includes workers participating in medical care benefits with flat dollar amount contributory coverage)

Single coveragel

Family coveragel

Characteristics 10th 25th pei’:‘g;‘me 75th 90th 10th 25th peioet;‘me 75th 90th
percentile | percentile (median) percentile | percentile | percentile | percentile (median) percentile | percentile
Al WOTKEIS ..ottt $22.51 $41.57 $72.95| $114.34| $183.78| $124.42| $211.00| $363.00| $613.57| $832.85
Worker characteristics
Management, professional, and related ................ 21.32 40.00 72.95 117.48 204.87 129.99 218.62 407.88 666.18 872.00
Professional and related . 21.21 41.27 74.96 126.30 212.00 130.20 226.22 409.57 666.18 909.67
TEACNEIS w.oiiiieiieeiee e 22.76 39.99 74.07 133.00 235.00 122.18 220.98 436.83 667.00 934.03
Primary, secondary, and special education
school teachers ........cccccveveeeiiiiiiiieee e, 22.76 42.03 78.37 143.98 239.18 120.62 230.60 490.00 704.94 993.43
SErViCe ..o 22.76 47.00 72.49 113.53 163.00 129.99 201.81 318.64 533.34 744.84
Protective service .. 35.37 50.00 73.77 114.58 157.24 122.12 180.00 285.68 399.45 612.13
Sales and office ........ccceeviiveviieeens . 21.40 39.99 72.10 108.52 163.00 126.63 209.65 331.02 543.54 744.76
Office and administrative support ...........cccccecuee. 21.40 39.99 72.10 109.18 170.63 126.63 207.88 331.02 543.54 730.00
Natural resources, construction, and maintenance 24.81 38.80 68.83 108.52 136.70 111.86 180.00 310.57 516.08 703.03
Production, transportation, and material moving ... 26.10 50.83 84.20 115.34 189.53 118.31 214.58 378.57 660.72 872.00
FUILEIME e 21.96 40.64 72.95 114.34 181.80 126.63 211.00 363.00 611.83 826.69
Part time ....cceeeeiie e 27.51 49.05 91.29 158.28 250.67 96.47 210.47 365.73 671.83| 1063.93
UNION e 27.86 51.67 76.56 124.49 203.81 100.00 180.00 292.80 498.48 877.82
NONUNION ..o 20.00 33.94 62.63 107.00 157.06 159.11 245.34 433.00 666.18 823.00
Average wage within the following categories:2
Lowest 25 PErCeNt .....cccocvvevevivveeiiieeesieeeesieeeens 20.00 - 62.00 108.52 169.23 159.11 236.00 449.44 666.44 853.00
Lowest 10 PEICENE ....cceevveeiveeriiieiie e 20.00 22.76 50.00 105.85 158.28 180.00 282.15 536.80 667.00 896.00
Second 25 PErcent .......ccovcveeiniiieeniee e 22.76 40.03 72.10 114.09 164.70 116.83 201.81 322.15 543.54 741.31
Third 25 percent .......... 22.76 44.56 73.31 113.00 180.32 125.21 212.50 357.00 610.07 830.14
Highest 25 percent ...... 23.45 47.61 75.61 127.83 206.00 110.00 192.00 332.55 559.77 859.86
Highest 10 percent 22.76 47.09 72.95 121.51 187.57 117.94 195.75 318.64 483.71 730.00
Establishment characteristics
Service-providing industries .........cccccooeeriieeiiennne. 22.00 41.17 72.95 114.34 185.00 125.21 211.00 363.72 615.31 834.00
Education and health services .. . 20.00 40.00 73.31 120.36 212.00 130.20 232.00 418.64 667.00 912.54
Educational Services .........ccccceeeeveccvveeeeeeeennns 20.00 38.80 73.64 125.08 224.16 122.18 230.60 446.30 667.00 925.00
Elementary and secondary schools ........... 21.62 39.88 79.52 143.65 241.59 119.69 247.18 504.39 707.23| 1003.18
Junior colleges, colleges, and universities 20.00 - 64.63 89.22 129.92 165.00 220.20 330.74 - 667.00
Healthcare and social assistance .................. - 50.00 73.31 115.93 172.52 165.00 239.83 409.57 552.46 746.23
Hospitals .............. - 52.02 74.20 117.92 176.89 197.16 278.17 409.57 520.67 684.06
Public administration 22.76 46.30 72.76 108.09 152.36 115.78 186.48 295.36 449.44 657.53
110 QI WOTKEIS ..o 22.76 40.04 64.70 96.37 131.25 115.78 175.00 330.11 660.72 849.00
1t0 49 WOIKEIS ...evveeeiiiee e 22.72 - 50.00 90.95 117.48 118.31 162.96 - 658.41 805.50
50 to 99 workers ... 29.19 50.00 79.13 101.00 - - 194.41 381.91 660.72 894.40
100 workers or more ..... 21.67 41.85 72.95 115.42 185.60 129.99 212.32 365.92 598.98 832.85
100 to 499 workers ...... . 20.00 38.80 67.35 119.07 183.78 129.99 209.65 408.95 630.67 849.00
500 WOrKers Or MOre ........ceeeeeeviuvvereeeeeeiiirneeennn. 22.76 44.13 73.64 115.34 187.03 130.20 213.00 353.81 580.23 823.70

See footnotes at end of table.




Table 15. Medical care benefits: Monthly employee contributions for single and family coverage, State and local
government workers, National Compensation Survey, March 2013—Continued

(Includes workers participating in medical care benefits with flat dollar amount contributory coverage)

Single coveragel Family coveragel
Characteristics 10th 25th pei’:‘g;‘me 75th 90th 10th 25th peioet;‘me 75th 90th

percentile | percentile (median) percentile | percentile | percentile | percentile (median) percentile | percentile
State governMENt ........cccovvvrieereneereseeeeseeeeeneeenes $22.76| $47.00 $72.95| $96.37| $131.94| $165.00| $211.00| $304.76| $449.44| $666.18
Local government 21.67 40.00 74.20 124.49 212.00 115.50 210.47 407.81 666.18 909.67

Geographic areas

New ENgland .........cccevviiiiiiiiieeiee e 49.15 71.91 106.02 148.31 191.43 134.02 223.63 300.24 448.89 630.67
Middle Atlantic . 29.12 54.16 72.95 110.12 185.23 74.43 149.36 304.76| 372.94| 587.06
East North Central ..........cccccceveeeiiiiiiieee e, 30.90 47.64 72.10 92.19 140.00 95.74 139.60 209.65 332.55 649.00
West North Central .........ccccceeeeeeiviiiiiieee e — 50.16 75.00 104.84 148.97 130.20 232.00 381.91 613.57 868.34
South Atlantic . 22.76 30.38 56.73 97.68| 125.62 132.00 184.02 328.31| 638.15| 769.48
East South Central ........cccocvevvvveveneeieie e 20.00 20.00 -| 108.52 137.92 -| 301.13 584.25| 667.00| 685.00
West South Central ........cccccoeeeeiiiiiiiiieee e, - 63.00 101.98 157.00 235.00 313.75 409.57 450.67 690.40 925.00
Mountain . - 39.99 49.00 -|  261.23 -| 221.00 408.95| 681.79| 87155
PACIIC +vveeeieee e 23.40 46.30 83.34 162.15| 285.14 78.83 175.00 291.76| 533.34| 1088.44

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each
published series. For example, at the 50th percentile or median, half of participating
workers pay the same as or more than the premium shown, and half pay the same as or
less than the premium shown. At the 25th percentile, one-fourth of participating workers
pay the same or less than the premium shown. The remaining percentiles follow the same
logic.

2 surveyed occupations are classified into wage categories based on the average
wage for the occupation, which may include workers with earnings both above and below

the threshold. The categories were formed using percentile estimates generated using
data from the National Compensation Survey publication, "Employer Costs for Employee
Compensation - March 2013."

NOTE: Dash indicates no workers in this category or data did not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 16. Insurance benefits: Access, participation, and take-up rates,! State and local government workers, National

Compensation Survey, March 2013

(All workers = 100 percent)

Life insurance

Short-term disability

Long-term disability

Characteristics Take-up Take-up Take-up
Access | Participation Access | Participation Access | Participation
rate rate rate
Al WOTKEIS .t 79 78 98 23 22 99 35 33 96
Worker characteristics
Management, professional, and related .. 80 78 98 22 21 99 37 36 96
Professional and related ............c....... 79 77 97 20 20 99 36 35 96
Teachers ..o 78 76 97 18 18 99 36 35 96
Primary, secondary, and special education
school teachers ..........ccocvvvieniciicicen, 85 84 98 18 18 98 39 38 98
SEIVICE ..oveeeeeiiieiieeien 76 75 98 24 23 98 26 25 96
Protective service 85 85 99 23 22 97 26 25 96
Sales and office ....... 79 78 98 25 24 99 35 34 97
Office and administrative support ...................... 80 78 98 25 25 99 35 34 97
Natural resources, construction, and maintenance 91 89 99 28 28 100 45 44 929
Production, transportation, and material moving ... 78 77 99 22 21 99 29 27 94
FUIlEIME oot 90 88 98 25 24 98 39 38 97
Part tiMe ...cvveceeeie e 23 22 96 12 12 99 11 10 93
UNION ittt 86 85 98 28 27 99 34 33 97
NONUNION oo 74 72 97 19 18 98 35 34 96
Average wage within the following categories:2
Lowest 25 percent ..........coceviiiiiiiiiniiiiin, 62 61 98 19 18 98 27 26 96
Lowest 10 percent . 48 46 96 13 13 99 20 19 97
Second 25 Percent ........cccocvveeriieiieiiiee e 84 82 98 25 24 99 34 33 96
Third 25 percent ........cccccceevieiiieiieeniieiee e 85 83 98 25 24 98 39 37 96
Highest 25 percent .... 89 86 97 24 23 99 39 38 97
Highest 10 percent 90 86 96 26 26 100 34 33 97
Establishment characteristics
Service-providing industries ...........cccccevieenieennen. 79 78 98 23 22 99 34 33 96
Education and health services 79 77 97 20 20 98 36 35 96
Educational Services ...........cccoccveeenunee. 79 77 97 20 19 99 36 34 96
Elementary and secondary schools ........... 78 76 98 19 19 99 34 33 97
Junior colleges, colleges, and universities 81 77 95 18 18 98 40 37 93
Healthcare and social assistance .................. 81 79 97 25 25 97 38 37 97
Hospitals ........oovvieiiiiiiiiieeee, 90 87 97 23 22 97 42 41 98
Public administration 83 82 99 27 26 99 31 30 96
110 99 WOIKETS ...ooiiiiiiiiiie e 63 63 99 20 20 99 37 35 96
110 49 WOTKEIS ..ovvveeieie e 60 59 99 22 22 99 30 30 99
50 t0 99 WOTKETS ...ccvviiiiieiiieiieriie e 68 67 99 17 17 98 46 43 94
100 workers or more ... 82 80 98 23 23 99 34 33 96
100 to 499 workers .... 75 73 98 19 18 98 32 31 98
500 workers or more ... 84 82 98 25 25 99 35 34 96

See footnotes at end of table.




Table 16. Insurance benefits: Access, participation, and take-up rates,! State and local government workers, National

Compensation Survey, March 2013—Continued

(All workers = 100 percent)

Life insurance Short-term disability Long-term disability
Characteristics
Access | Participation Take-up | 5 ccess Participation Take-up | ccess Participation Take-up
rate rate rate
State governmMent .........ccccceeeivieeeiiiie e 85 82 97 26 26 98 35 33 94
Local government ..........occeeveeiieeieeiiiienee e 77 76 98 22 21 99 35 34 97
Geographic areas
New England ........cccoooiiiiininiie e 73 69 94 7 7 100 15 15 97
Middle Atlantic ..... 84 84 100 43 43 100 18 18 98
East North Central .. 79 76 97 24 23 97 50 48 96
West North Central ..........ccoocveeiiiiieiiieeeeeeen 79 78 99 13 13 100 58 58 100
South AHANLIC ..o 83 81 98 27 25 96 44 41 94
East South Central .... 85 80 94 - - - 19 18 95
West South Central .........ccocveviiiiieiiiieeeeeien 77 76 98 10 10 100 15 14 94
MOUNEAIN ..ottt 80 79 99 19 19 99 64 61 95
PACIfIC ©oviieeeeceee s 73 72 99 30 30 100 29 28 99

1 The take-up rate is an estimate of the percentage of workers with access to a plan
who participate in the plan, rounded for presentation. See Technical Note for more details.

2 surveyed occupations are classified into wage categories based on the average wage
for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using data

from the National Compensation Survey publication, "Employer Costs for Employee

Compensation - March 2013."

NOTE: Dash indicates no workers in this category or data did not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 17. Life insurance plans: Employee contribution
requirement, State and local government workers, National

Compensation Survey, March 2013

(All workers with basic life insurance coverage = 100 percent)

Characteristics

Employee
contribution
required

Employee

contribution not

required

Al WOTKEIS .vvveeiiiie et
Worker characteristics

Management, professional, and related ................
Professional and related .
TeaChers ....ocoeviiiiiiee e
Primary, secondary, and special education

school teachers ...,

SEIVICE .o
Protective service ... .
Sales and offiCe .......oooiiiiiiiii s
Office and administrative support .............cccee...
Natural resources, construction, and maintenance
Production, transportation, and material moving ...

FUITTIME ©oeveeeeeee e
Part time ......ocooiiiiiiiie e

L1410 o SRS
NONUNION oeiiiiieiiiee e

Average wage within the following categories:!
Lowest 25 percent ........ccoceeveeiiiiiee i
Second 25 percent ....
Third 25 percent ........
Highest 25 percent .......

Highest 10 percent

Establishment characteristics

Service-providing iNdUStries .........ccccoceevieiieennen.
Education and health services ...
Educational Services ...........cccceeenueenne
Elementary and secondary schools .. .
Healthcare and social assistance ..................
HOSPItAIS ..o

Public administration ...........cccocvevieriieenecineenn,

110 99 WOIKEIS ..eeviiiiieeeeiiieee e
1 to 49 workers ... .
50 t0 99 WOIKEIS ..o

100 WOFKEIS OF MOTE ...ccooviiiiieee et
100 to 499 workers .
500 WOrKers or MOre ........cccceveevveeeeiieeesinveee s

See footnotes at end of table.
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Table 17. Life insurance plans: Employee contribution
requirement, State and local government workers, National
Compensation Survey, March 2013—Continued

(All workers with basic life insurance coverage = 100 percent)

Employee Employee
Characteristics contribution contribution not

required required
State government 15 85
Local government 8 92

Geographic areas
New ENgland ........ccoccuveevieieiiiie e 42 58
Middle Atlantic .........cccoeiiiiiii 7 93
East North Central ..........ccccooiiiiiiiieiiie e, 16 84
West North Central . 5 95
South Atlantic ...... 8 92
West South Central 7 93
Mountain ................. 2 98
PACIIC e 2 98
1 Surveyed occupations are classified into March 2013."

wage categories based on the average wage for
the occupation, which may include workers with
earnings both above and below the threshold.
The categories were formed using percentile
estimates generated using data from the
National Compensation Survey publication,
"Employer Costs for Employee Compensation -

NOTE: Because of rounding, sums of individual
items may not equal totals. For definitions of
major plans, key provisions, and related terms,
see the "Glossary of Employee Benefit Terms"
at www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 18. Life insurance plans: Method of benefit payment, State and local government
workers, National Compensation Survey, March 2013

(All workers with basic life insurance coverage = 100 percent)

Basic life insurance method of payment

- Fixed Variable )
Characteristics : . Variable
multiple of | multiple of | Flat dollar dollar Other
annual annual amount
h ) amount
earnings earnings
Al WOTKEIS .vviiiiiie ettt 37 2 54 5 2
Worker characteristics
Management, professional, and related 35 2 56 5 2
Professional and related ........................ . 35 2 56 5 2
TEACNEIS ....vvie e 33 1 59 5 2
Primary, secondary, and special education
school teachers ........ccoocceeiieeeiiiiieeee 30 1 62 5 2
Service 40 3 51 5 1
Protective ServiCe .......ccccccvvvivieeeeeeiiiiiiiieeee e 37 4 53 6 1
Sales and office ......cceevieeiiiiii 38 - 52 6 —
Office and administrative support ..........c.cccce.. 38 - 52 6 -
Natural resources, construction, and maintenance 40 - 53 3 -
Production, transportation, and material moving ... 36 2 50 - -
FUILEIME e 37 2 54 5 2
Part time ....ooeeeeei e 35 - 58 4 —
URION e 33 2 56 8 &)
NONUNION ©.oiiiiiiic i 41 2 51 4
Average wage within the following categories:?2
Lowest 25 percent ........ 38 1 55 3 3
Lowest 10 percent .... 45 - 51 - 2
Second 25 percent ....... 39 2 51 5 3
Third 25 percent ..... 40 3 49 6 3
Highest 25 percent ....... 32 2 59 6 1
Highest 10 Percent .........ccocoveevvveerveervseerennnns 35 2 59 5 &)
Establishment characteristics
Service-providing iNAUSEIES .........cccveevnieeeniieeenne 37 2 54 5 2
Education and health services . 37 1 55 5 2
Educational SErviCes ..........cccoevveerivresiiverennns 36 1 56 5 2
Elementary and secondary schools ........... 30 1 61 5 3
Junior colleges, colleges, and universities 51 - 40 5 -
Healthcare and social assistance .................. a7 - 48 3 -
HOSPItAIS ..o 44 - 52 - -
Public administration ...........ccccccceeeeiiiiiiiieeeei, 36 53 7
110 99 WOTKEIS ...evvieeiiie e 31 61 4
1 to 49 workers . 27 62 —
50 to 99 workers 36 - 60 - -
100 WOTKEIS OF MOTE ...eeveeivieeeeiieeeeieeeseeeeeesnaee e 38 2 53 6 2
100 to 499 workers 37 - 57 4 -
500 workers or more 38 2 52 6 2

See footnotes at end of table.




Table 18. Life insurance plans: Method of benefit payment, State and local government
workers, National Compensation Survey, March 2013—Continued

(All workers with basic life insurance coverage = 100 percent)

Basic life insurance method of payment
- Fixed Variable )
Characteristics : . Variable
multiple of | multiple of | Flat dollar dollar Other
annual annual amount
h A amount
earnings earnings
State government ... 42 2 47 5 3
Local government ..........cccccevceeiiiiniienicniee e 35 2 56 5 2
Geographic areas
New ENngland .......cccoovviveiiiie e 22 - 65 - -
Middle ALIaNTIC .....ccvvveeeeee e 37 1 47 15 -
East North Central ... 45 - 49 4 —
West North Central .. 47 - 46 5 -
South Atlantic .......... 52 2 33 2 10
East South Central ...........cccovvieeeiiiiiiiiieee e, 50 - 43 - —
West South Central ........cccceeeeeiiiiiiiieeeeecieciiee. 19 - 80 1 -
Mountain 35 - 61 - -
PaCIfiC v 15 4 75 -

1 Less than 0.5.

2 Surveyed occupations are classified into wage categories
based on the average wage for the occupation, which may
include workers with earnings both above and below the
threshold. The categories were formed using percentile
estimates generated using data from the National
Compensation Survey publication, "Employer Costs for
Employee Compensation - March 2013."

NOTE: Because of rounding, sums of individual items may not
equal totals. Dash indicates no workers in this category or data
did not meet publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 19. Life insurance plans: Fixed multiple of annual earnings benefit formulas, State and local

government workers, National Compensation Survey, March 2013

(All workers with fixed multiple of annual earnings formula life insurance coverage = 100 percent)

Multiple of annual earnings amounts?

Mean Median
. Over 1.0 Greater multiple of | multiple of
Characteristics Iiegstimgg 1.0 ti_mes and gnder 2.0 ti_mes thgn 2.0 ann_ual ann_ual
- earnings 2.0 times earnings times earnings earnings
earnings ) )
earnings earnings
Al WOTKEIS .t - 49 23 25 - 1.4 -
Worker characteristics
Management, professional, and related - 47 23 26 - 1.4 15
Professional and related .................... - 47 24 26 3 1.4 1.5
TEACNEIS ...vveeiie et - 45 25 27 4 15 15
Primary, secondary, and special education
school teachers ........ccoocoeeiiieeiiiieeneee - 47 27 24 2 1.4 —
Service - 54 19 23 5 1.4 1.0
Protective ServiCe ........ccocvvveeieeeiiiiiiiieee e - 58 12 21 - 1.5 1.0
Sales and office ......ccevveeiiiiiii - 52 22 24 2 1.4 —
Office and administrative support ............ccccce.... - 52 23 23 2 1.4 -
Natural resources, construction, and maintenance - 49 23 24 - 1.4 —
Production, transportation, and material moving ... - 40 35 22 - 1.5 15
FUITTIME oo - 49 23 25 - 1.4 1.4
Part time ..o - 64 - - - 1.2 1.0
UNION i - 57 27 11 - 1.3 1.0
NONUNION oeiiiiiiiiiieee e - 43 19 36 - 1.5 1.5
Average wage within the following categories:?2
Lowest 25 percent ....... - 48 23 29 - 1.4 -
Lowest 10 percent ... - 42 21 - - 15 15
Second 25 percent ...... — 53 21 24 3 1.4 1.0
Third 25 percent ....... - 54 19 24 - 1.4 1.0
Highest 25 percent ...... - 42 28 22 - 15 15
Highest 10 percent .........c.ccooevvieiiiniienieenene. - 41 26 21 - 1.6 15
Establishment characteristics
Service-providing iNAUSEHES ..........ccccevviveeiiiieennns - 49 23 25 - 1.4 -
Education and health services .. - 47 23 28 2 1.4 15
Educational ServiCes ........ccccevveeirivresiierrennns - 44 23 30 2 15 15
Elementary and secondary schools ........... - 43 28 27 1 1.4 15
Junior colleges, colleges, and universities - 44 - - 5 15 -
Healthcare and social assistance .................. - 62 21 - - 1.3 1.0
HOSPItalS ... - 62 - - - 1.3 1.0
Public administration ............ccccooviiiiiieeeeiiiines - 59 18 17 - 1.4 1.0
110 99 WOIKEIS ..ot e e e - 55 - 17 7 1.4 -
1 to 49 workers - 50 - - - 1.4 —
50 t0 99 WOTKEIS ...vvvieiieieeeiiie e — 59 - - - 1.4 1.0
100 WOTKEIS OF MOTE ...vveeeiiieeeiieeeeireeeeieeeeseeee s - 49 23 25 - 1.4 -
100 to 499 workers - 46 26 22 6 1.5 1.5
500 workers or more - 50 22 26 - 1.4 -

See footnotes at end of table.




Table 19. Life insurance plans: Fixed multiple of annual earnings benefit formulas, State and local
government workers, National Compensation Survey, March 2013—Continued

(All workers with fixed multiple of annual earnings formula life insurance coverage = 100 percent)

Multiple of annual earnings amounts?

Mean Median

. Over 1.0 Greater multiple of | multiple of
Characteristics Iiegstimgg 1.0times | and under | 2.0 times than 2.0 annual annual
- earnings 2.0 times earnings times earnings earnings
earnings . .
earnings earnings
State government ... - 49 19 - 3 1.4 —
Local governmMENt .........cocveveeiiieiiiiiiesre e - 49 24 23 - 1.4 1.3
Geographic areas

Middle AtIaNtIC ........ccooviveiieici e - 27 51 6 15 17 15
East North Central .........ccccoviieiiiieec e, - 70 11 16 4 1.3 1.0
West North Central .. - 38 - - - 1.4 15
South Atlantic .......... - 51 16 32 - 1.4 -
West South Central . - 35 - - - 15 15
MOUNEAIN i - 65 - - - 1.2 1.0
PACITIC ..veeiieieiee e - 81 - - - 1.1 1.0

1 Includes participants in plans in which insurance equaled a multiple of
earnings plus or minus a specified amount.

2 Surveyed occupations are classified into wage categories based on the
average wage for the occupation, which may include workers with earnings
both above and below the threshold. The categories were formed using
percentile estimates generated using data from the National Compensation
Survey publication, "Employer Costs for Employee Compensation - March

2013."

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 20. Life insurance plans: Maximum benefit amounts, State and local government workers, National

Compensation Survey, March 2013

(All workers with fixed multiple of earnings formula life insurance coverage = 100 percent)

Maximum benefit amount?!

With With no
- maximum maximum
Characteristics benefit 10th 25th o 75th 90th benefit
amount percentile | percentile percentiie percentile | percentile amount
(median)
AlLWOTKETS ..ot 51 $50,000 $50,000( $100,000 —| $400,000 49
Worker characteristics
Management, professional, and related ................ 52 50,000 50,000 100,000 - 400,000 48
Professional and related 52 50,000 50,000 100,000 - 400,000 48
TEACNErS ..o 48 50,000 50,000 - - 350,000 52
Primary, secondary, and special education
school teachers ........ccocoeeviieeiiiiienieee 42 50,000 50,000 —| $100,000 — 58
SeIVICe oo 53 50,000 50,000 100,000 250,000 500,000 47
Protective service .... 49 50,000 50,000 100,000 250,000 - 51
Sales and office ........cccceeviiieiiiennnne 48 50,000 50,000 - - 500,000 52
Office and administrative support ...........cccccec.ee. 48 50,000 50,000 - - 500,000 52
Natural resources, construction, and maintenance 46 - 50,000 100,000 - 400,000 54
Production, transportation, and material moving ... 47 50,000 - 100,000 - 450,000 53
FUIEIME e 51 50,000 50,000 100,000 - 450,000 49
Part time ....coiiiiiee 50 50,000 50,000 - - - 50
UNION <ot 48 45,000 50,000 - 200,000 400,000 52
NONUNION <. 53 50,000 50,000 100,000 250,000 500,000 47
Average wage within the following categories:2
Lowest 25 Percent .........c.ccecevveeeinrieeneneenee 54 50,000 50,000 100,000 150,000 500,000 46
Lowest 10 Percent .........ccoceevveveeinieeeniieeennes 57 50,000 - 100,000 - 500,000 43
Second 25 PEICENt ......cccoveeierieienieeiesie e 55 50,000 50,000 100,000 250,000 400,000 45
Third 25 percent ......... 49 50,000 50,000 100,000 250,000 400,000 51
Highest 25 percent ..... 47 50,000 50,000 100,000 250,000 - 53
Highest 10 percent . 52 - 50,000 - - 400,000 48
Establishment characteristics
Service-providing industries ..........ccccooeeniienieenne. 52 50,000 50,000 100,000 - 450,000 48
Education and health services . 53 50,000 50,000 100,000 - 400,000 47
Educational Services .........cccccvevveiieniiineennne. 53 50,000 50,000 100,000 - 400,000 47
Elementary and secondary schools ........... 42 50,000 50,000 - 144,000 250,000 58
Junior colleges, colleges, and universities 73 50,000 50,000 100,000 - - 27
Healthcare and social assistance .................. 57 50,000 - - — — 43
Hospitals ............. 61 50,000 100,000 - 400,000 - 39
Public administration 49 50,000 50,000 100,000 200,000 500,000 51
110 99 WOTKETS ..o 30 50,000 - - 250,000 500,000 70
110 49 WOTKEIS ..ot 30 - - - - - 70
50 to 99 workers ...... 30 50,000 - - 250,000 500,000 70
100 workers or more .... 53 50,000 50,000 100,000 - 400,000 47
100 to 499 workers ..... 54 50,000 50,000 100,000 150,000 250,000 46
500 workers or more 53 50,000 50,000 100,000 — 500,000 47

See footnotes at end of table.




Table 20. Life insurance plans: Maximum benefit amounts, State and local government workers, National

Compensation Survey, March 2013—Continued

(All workers with fixed multiple of earnings formula life insurance coverage = 100 percent)

. ) 1

With Maximum benefit amount With no

. maximum maximum
Characteristics benefit 10th 25th o | 78th 90th benefit
amount percentile | percentile P ; percentile | percentile amount
(median)
State government 58 - $50,000 - —| $500,000 42
Local government 48 $50,000 50,000/ $100,000|( $200,000 400,000 52
Geographic areas

Middle AHANLC .....cccvvrviiieiiie 32 - 40,000 50,000 - - 68
East North Central .........ccccoviiiiiiiicicece 46 50,000 50,000 150,000 - 250,000 54
SOUth AtANTIC ..o 39 50,000 50,000 200,000 280,000 — 61
West South Central . 54 50,000 50,000 - - - 46
MOUNTAIN et 71 - 50,000 - - - 29

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within
each published series. For example, at the 50th percentile or median, half of
the participating workers receive the same as or more than the benefit shown,
and half receive the same as or less than the benefit shown. At the 25th
percentile, one-fourth of the participating workers receive the same or less
than the benefit shown. The remaining percentiles follow the same logic.

2 Surveyed occupations are classified into wage categories based on the
average wage for the occupation, which may include workers with earnings
both above and below the threshold. The categories were formed using

percentile estimates generated using data from the National Compensation
Survey publication, "Employer Costs for Employee Compensation - March
2013."

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 21. Life insurance plans: Flat-dollar amount benefit formulas,! State and local
government workers, National Compensation Survey, March 2013

(Includes workers participating in life insurance plans with flat-dollar amount formulas)

Flat dollar amounts?

Characteristics 10th 25t | o e | 75t 90th
percentile | percentile (median) percentile | percentile
Al WOTKEIS ..ttt $5,000 $10,000 $20,000 $40,000 $50,000
Worker characteristics
Management, professional, and related ................ 5,000 10,000 20,000 42,500 50,000
Professional and related 5,000 10,000 20,000 40,000 50,000
TEAChErS ..ot 5,000 10,000 25,000 50,000 50,000
Primary, secondary, and special education
school teachers ........ccccvveveeciiciiiiiee e, - 10,000 25,000 50,000 50,000
SEIVICE ittt 5,000 10,000 20,000 - 50,000
Protective SEIVIiCe ........cccvvvvvevvieeeriiieesiee e 5,000 10,000 20,000 35,000 50,000
Sales and office ......cccecvieiiiiiec i 5,000 10,000 20,000 25,000 50,000
Office and administrative support ...........ccceeeeee 5,000 10,000 20,000 25,000 50,000
Natural resources, construction, and maintenance 5,000 10,000 20,000 30,000 50,000
Production, transportation, and material moving ... - 10,000 20,000 25,000 50,000
FUITEIME et 5,000 10,000 20,000 40,000 50,000
Part time ...ooocveeicee e - 15,000 - 50,000 50,000
UNION 1ot 5,000 10,000 25,000 50,000 50,000
NONUNION ..o 5,000 10,000 - 25,000 50,000
Average wage within the following categories:3
LOWESt 25 PEICENT ...ccvvvveeieiee e 5,000 10,000 20,000 25,000 50,000
Lowest 10 Percent ........cccceeeveveeeniereniieeennes - 10,000 20,000 25,000 50,000
Second 25 PErCent .......ccovveiieerieesiieeiiesieeiens 5,000 10,000 20,000 30,000 50,000
Third 25 PErcent .....cccoevceveeviiee e siee s see e 5,000 10,000 20,000 - 50,000
Highest 25 percent ........ccccccevvieeeniiee e 5,000 10,000 25,000 50,000 50,000
Highest 10 percent .........ccccoceeeiiieeniiieennes 5,000 - 30,000 50,000 50,000
Establishment characteristics
Service-providing industries ............cccoceeviriiennne. 5,000 10,000 20,000 40,000 50,000
Education and health services ... 5,000 10,000 20,000 42,500 50,000
Educational ServiCes ..........cccoeeeeriireniinrennes 5,000 10,000 20,000 45,000 50,000
Elementary and secondary schools ........... - 10,000 20,000 50,000 50,000
Junior colleges, colleges, and universities 5,000 - 20,000 25,000 50,000
Healthcare and social assistance .................. 5,000 10,000 20,000 25,000 50,000
Hospitals ......... 5,000 10,000 20,000 25,000 50,000
Public administration 5,000 10,000 20,000 25,000 50,000
110 99 WOTKEIS ...vvveeeiiie e - 10,000 20,000 30,000 50,000
1t0 49 WOTKEIS ...vvveeeiiieeecee e 10,000 10,000 20,000 30,000 50,000
50 t0 99 WOIKEIS ....vvvieviiieciiee e 5,000 10,000 20,000 - 50,000
100 WOTKEIS OF MOTE ...eeveiieieeeeiieeeeieeeseiieeeeieee e 5,000 10,000 20,000 40,000 50,000
100 t0 499 WOIKEIS .....vvveeviieeeiiee e cre e 10,000 10,000 20,000 - 50,000
500 WOrKers Or MOre .......cccceevevvriieeeeeeiiiirieeeenn. 5,000 10,000 20,000 40,000 50,000

See footnotes at end of table.




Table 21. Life insurance plans: Flat-dollar amount benefit formulas,! State and local
government workers, National Compensation Survey, March 2013—Continued

(Includes workers participating in life insurance plans with flat-dollar amount formulas)

Flat dollar amounts?
Characteristics 10th 250 | f’c‘it:“me 75th 90th
percentile | percentile (median) percentile | percentile
State government $5,000 $5,000 $20,000 $25,000 $50,000
Local government - 10,000 20,000 45,000 50,000
Geographic areas
New ENngland ........cccevviiiiiiiieiieeieecie e 5,000 5,000 5,000 20,000 50,000
Middle Atlantic . 5,000 - 40,000 50,000 50,000
East North Central ..........cococvvvieeeeeiiiiiiiiee s - 20,000 30,000 50,000 50,000
West North Central ........ccccooviieiiiiieiiieee e, 10,000 15,000 20,000 - 50,000
South Atlantic . - 10,000 - 25,000 30,000
East South Central ..........cccoooiiiiriiienieiie e 10,000 10,000 - 20,000 50,000
West South Central ........ccccoeeeiviiiiiiieeee e, 5,000 10,000 15,000 20,000 -
Mountain . 10,000 15,000 20,000 50,000 50,000
PACIfiC .ovieeieie 5,000 10,000 25,000 50,000 50,000

1 Includes participants in plans providing a fixed benefit
amount. Dollar amounts can be a flat amount or can vary by the
employee’s earnings or length of service.

2 The 10th, 25th, 50th, 75th, and 90th percentiles designate
position within each published series. For example, at the 50th
percentile or median, half of participating workers receive the
same as or more than the amount shown, and half receive the
same as or less than the amount shown. At the 25th percentile,
one-fourth of participating workers receive the same or less
than the amount shown. The remaining percentiles follow the
same logic.

3 Surveyed occupations are classified into wage categories
based on the average wage for the occupation, which may
include workers with earnings both above and below the
threshold.  The categories were formed using percentile
estimates generated using data from the National
Compensation Survey publication, “"Employer Costs for
Employee Compensation - March 2013."

NOTE: For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 22. Short-term disability plans: Method of funding, State and local
government workers, National Compensation Survey, March 2013

(All workers with short-term disability coverage = 100 percent)

Non- Commercially | Legally
Characteristics commercially ) - Other
insuredl insured required
Al WOTKEIS .ttt 53 35 8 4
Worker characteristics
Management, professional, and related 54 32 9 4
Professional and related ................... 53 32 11 5
Teachers ......ccocieiiiiiec e 52 34 11 3
Primary, secondary, and special education
school teachers .......ccccoocveeviiiiiiieiiieen, 49 39 - -
Service 54 34 7 4
Protective Service ........ccocoeeviiieniieeiniee e 57 33 - -
Sales and office ......oooviiiiiiii 48 42 6 4
Office and administrative support ...........c.......... 48 42 6 4
Natural resources, construction, and maintenance 56 35 - -
Production, transportation, and material moving ... 53 38 - -
FUITEIME oo 53 36 8 3
Part ime ..ooooeeeeeeee s 58 21 - -
UNION it 45 39 13 3
NONUNION .ot 63 30 2 5
Average wage within the following categories:2
Lowest 25 PErcent .........cocccvvveeeeiiiiiineeieee s 54 36 3 8
Lowest 10 percent ...........cccceeveiieiiiinciiieeeae 49 34 - -
Second 25 PErCent .....cccceevcveveeeieeesiieeesiee e 57 34 6 3
Third 25 percent .......cccoceveviiee e 53 36 8 3
Highest 25 percent:
Highest 10 percent .........cccccovevveiienieeneennen. 44 41 - -
Establishment characteristics
Service-providing iINAUSEHES .......cccccveeriiiieniieeenns 53 35 8 4
Education and health services ............cccceveuenen. 52 34 - -
Educational Services ..........ccoceveeriieeieeiienennn 50 35 8 6
Elementary and secondary schools ........... 44 43 6 8
Junior colleges, colleges, and universities 72 - 15 -
Healthcare and social assistance .................. 61 25 - -
HOSPItAIS ..o 59 35 - -
Public administration ..........cccccccevnieenniieenninenn. 52 37 9 2
110 99 WOTKEIS ..o 54 44 - -
1 to 49 workers ... 60 - - -
50 t0 99 WOTKEIS ....veveiiieee e 45 51 - -
100 WOTKEIS OF MOTE ...eeeiiiieeiiieeesieee e 53 33 9 4
100 to 499 workers . 53 30 11 6
500 WOrKEers Or MOrE .......ccocvveeiiiieeiiiieeesieeeeneees 53 34 9 4
State governmMENt ..........eevveiiiiiiiiiieee e 83 — 12 -

See footnotes at end of table.




Table 22. Short-term disability plans: Method of funding, State and local

government workers, National Compen

sation Survey, March 2013—Continued

(All workers with short-term disability coverage = 100 percent)

Non- Commercially | Legally
Characteristics commercially ) - Other

. insured required

insured!
Local government .........ccoceevierieiieenie e 41 a7 7 6

Geographic areas

New England .. 76 - - -
Middle Atlantic ... — 48 27 -
East North Central .........c.ccoocieiiiiniciiiee e 48 - - -
West North Central ..........cooceeeiiiiieniiieeseeceeieeen 54 42 - -
South Atlantic 70 28 - 3
West South Central ........cccccooviiiiiinienecnee e, 52 46 -
MOUNEAIN oo - 61 - -
PaCIfIC e 80 13 — -

1 Employer assumes all risks and expenses of
providing the benefit.

2 Surveyed occupations are classified into wage
categories based on the average wage for the occupation,
which may include workers with earnings both above and
below the threshold. The categories were formed using
percentile estimates generated using data from the National
Compensation Survey publication, "Employer Costs for

Employee Compensation - March 2013."

NOTE: Because of rounding, sums of individual items may
not equal totals. Dash indicates no workers in this category
or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 23. Short-term disability plans: Employee contribution
requirement, State and local government workers, National

Compensation Survey, March 2013

(All workers with short-term disability coverage = 100 percent)

Characteristics

Employee
contribution
required

Employee

contribution not

required

Al WOTKEIS .oveiiie et e
Worker characteristics

Management, professional, and related ................

Professional and related .....................
Teachers ........ccccuenn.

SEerViCe ....covvvviiieneeens .
Protective SErviCe ........cccocvvveeeeeeeiiiieeeee e

Sales and offiCe .......cccocviviiiiiiiin
Office and administrative support ......................

Natural resources, construction, and maintenance

Production, transportation, and material moving ...

FUILEIME v
Part time .....oooeiiiiieieee e

UNION e e
NONUNION oeeiiiiiiieee e

Average wage within the following categories:!
Lowest 25 percent .........ccccoevieeiiiiiiniiiiec e
Second 25 percent ... .
Third 25 Percent .......ccoccveeeviieeiiiieeeee e
Highest 25 percent:

Highest 10 percent .........ccccvvvvvieniinieennen.

Establishment characteristics

Service-providing iNdUSEHES ........c.ccccveeiiieeiiienens
Education and health services
Educational Services ...........ccccveerunnen.
Elementary and secondary schools .

Junior colleges, colleges, and universities
Healthcare and social assistance ..................
Public administration ..........cccccceeeiiiiiiiieee i,
100 WOFKEIS OF MOTE ..o e
100 to 499 workers .... .
500 WOIKErs OF MOIE ....ccvveeiiiiiiiiieeeeeeriiireeae e

State governMENt .........cceevviiieieeeee e

12

10

10

17

88

See footnotes at end of table.



Table 23. Short-term disability plans: Employee contribution
requirement, State and local government workers, National
Compensation Survey, March 2013—Continued

(All workers with short-term disability coverage = 100 percent)

Employee Employee
Characteristics contribution contribution not
required required
Local government .........ccoeeveeenienieenie e 12 88
Geographic areas
New ENgland ........ccocoueeeiiiiiniiieee e - 100
Middle AHaNntiC .......ccceeeeeiiiiiiiiiee e 30 70
East North Central ... 19 81
West South Central .........cccccvveeiviiiiiiieeee e, - 100

1 Surveyed occupations are classified into
wage categories based on the average wage for
the occupation, which may include workers with
earnings both above and below the threshold.
The categories were formed using percentile
estimates generated using data from the National
Compensation Survey publication, "Employer
Costs for Employee Compensation - March 2013."

NOTE: Because of rounding, sums of individual
items may not equal totals. Dash indicates no
workers in this category or data did not meet
publication criteria. For definitions of major plans,
key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 24. Short-term disability plans: Method of benefit payment, State and local

government workers, National Compensation Survey, March 2013

(All workers with short-term disability coverage = 100 percent)

Dollar Fixed Pe_rcent
Characteristics Flat dollar amount percent of | varies by Other
amounts . annual annual
varies ) A
earnings earnings
Al WOTKEIS .ot 3 - 86 9 —
Worker characteristics
Management, professional, and related ................ - - 87 8 2
Professional and related . - - 87 7 2
Teachers .......ccccceeeeene - - 85 5 3
Primary, secondary, and special educatio
school teachers ........ccccvveeviveeciiec e - - 85 4 -
SEIVICE ittt e e e e a e 2 - 85 10 -
Protective SErviCe ........ccoovvveeeeeiiiiciiieeee e - - 81 - -
Sales and office . 1 - 86 11 -
Office and administrative support ............cccccc.... 1 - 85 11 -
Natural resources, construction, and maintenance - - 87 8 -
Production, transportation, and material moving ... 19 - 72 - -
FUILEIME oo 3 - 86 9 -
Part time ........ooovviiiiieee e — — 83 8 -
UNION oo e 5 1 83 9 2
NONUNION .oeeeeiieiiiiieeee e — — 89 8 2
Average wage within the following categories:!
Lowest 25 percent ..........ccccceeeiiiiiiiiiie e, - - 89 6 3
Lowest 10 percent .... — - 90 3 —
Second 25 percent ... . 3 - 83 11 -
Third 25 percent .......ccccceeviieeiiiiee e - - 85 9 -
Highest 25 percent:
Highest 10 percent .........ccooceveeiieeeiineeenenen. - - 87 6 3
Establishment characteristics
Service-providing iNdUStries ...........cccocevvieniieninene 3 - 86 9 -
Education and health services ... - - 87 7 2
Educational Services ..........cccccceeevevvnnnns . - - 88 5 2
Elementary and secondary schools ........... - - 89 4 2
Junior colleges, colleges, and universities - - 84 12 -
Healthcare and social assistance - - 83 13 -
Hospitals .......ccccocvevieniiiiiciiiens - - 89 11 -
Public administration ............ccocevveenieniieneennne. 2 - 84 12 -
110 99 WOIKEIS ...t - 88 5 -
110 49 WOTKEIS ..ot - - 88 - -
50 t0 99 WOIKEIS ....vevviiiieieee vt - - 89 - -
100 workers or more 3 - 86 9 -
100 t0 499 WOTKEIS ....eeveiiirieiiiee et — - 86 10 -
500 WOIKEFS OF MOYE .....oeveveeeveeceeeeeeeereeeieeeeeeeenes 3 (?) 85 9 2
State government ........ccccvcceerviiieiniiee e - - 81 17 —

See footnotes at end of table.




Table 24. Short-term disability plans: Method of benefit payment, State and local
government workers, National Compensation Survey, March 2013—Continued

(All workers with short-term disability coverage = 100 percent)

Fixed Percent
. Flat dollar Dollar percent of | varies by
Characteristics amount Other
amounts . annual annual
varies ) A

earnings earnings

Local governmMent ..........cocceeeeiiieieiniiiee e 4 - 88 5 -
Geographic areas

New England .........ccccooviiiiiiiiiniiiieceec e - - 89 - -
Middle AantiC .......ccovvveeiiie e 4 - 91 - 2
East North Central ..........ccccceeeeiiiiiiiiiee e 3 - 74 19 -
West North Central .. - - 85 - -
SOoUth AlANTIC .evevvveeeciiee e - 84 - -
West South Central ........cccccevveeiiiiiiiieee e - - 92 - -
Mountain - - 90 - -
PaCIfiC 1vveeiie e - - 86 8 -

1 surveyed occupations are classified into wage categories
based on the average wage for the occupation, which may
include workers with earnings both above and below the
threshold. The categories were formed using percentile
estimates generated using data from the National
Compensation Survey publication, "Employer Costs for
Emgloyee Compensation - March 2013."

Less than 0.5.

NOTE: Because of rounding, sums of individual items may not
equal totals. Dash indicates no workers in this category or data
did not meet publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 25. Short-term disability plans: Duration of benefits, State and local government workers, National

Compensation Survey, March 2013

(All workers with short-term disability coverage = 100 percent)

Number of weeks?

. Fixed Duration
Characteristics duration 10th 25th ersc(zet:'n]tile 75th 90th varies
percentile | percentile FZme dian) percentile | percentile
Al WOTKEIS ..ottt 84 13 22 26 26 52 16
Worker characteristics
Management, professional, and related ................ 83 - 22 26 - 52 17
Professional and related 80 - 22 26 - 52 20
TEACKNEIS ...veiiiiiiieeie e 77 - 22 26 52 52 23
Primary, secondary, and special education
school teachers ........ccoccoveeeiveeiiiiiineeee 76 - 22 26 52 52 24
ServiCe ...coovviiiieeiieeees 86 - 24 26 26 52 14
Protective service .... 86 - 25 26 26 52 14
Sales and office ........ccccoeiviieeininnn. 82 - 22 26 26 52 18
Office and administrative support ...........ccccceeueee 82 - 22 26 26 52 18
Natural resources, construction, and maintenance 88 13 22 26 26 52 12
Production, transportation, and material moving ... 78 - 22 26 26 - 22
FUITEIME et 84 13 22 26 26 52 16
UNION 1ottt 79 - 25 26 26 52 21
NONUNION ..t 89 13 21 26 - 52 11
Average wage within the following categories:2
Lowest 25 percent ..........cocovcieiiiiii i 85 18 21 26 26 52 15
Second 25 percent .. 89 — 22 26 — 52 11
Third 25 percent ........cccceveeiieeiiiiee e 83 - 24 26 - 52 17
Highest 25 percent:
Highest 10 percent .........ccccceveviieeniienieenene. 66 - 24 26 26 52 34
Establishment characteristics
Service-providing iNAUSEHES ..........ccccevviieeiiiieennns 83 13 22 26 26 52 17
Education and health services ............cccceevueeene 81 — 22 26 — 52 19
Educational services ...........ccccoeevnenee. 78 20 22 26 - 52 22
Elementary and secondary schools 75 - 22 26 52 52 25
Junior colleges, colleges, and universities 88 25 26 26 26 52 12
Healthcare and social assistance .................. 93 13 20 26 26 52 7
Public administration ..........c.cccceeviieiniieennieeene 87 - 24 26 26 52 13
100 workers or more ... 83 - 22 26 26 52 17
100 to 499 workers ..... 86 12 20 26 26 52 14
500 workers or more 82 - 24 26 26 52 18
State goOVErNMENT ........oeeiiviieeiiie e 94 - 25 26 26 52 6

See footnotes at end of table.




Table 25. Short-term disability plans: Duration of benefits, State and local government workers, National

Compensation Survey, March 2013—Continued

(All workers with short-term disability coverage = 100 percent)

Number of weekst
L Fixed Duration
Characteristics duration 10th 25th persc(zet:'n]tile 75th 90th varies
percentile | percentile (median) percentile | percentile
Local government 79 13 22 26 26 52 21
Geographic areas
Middle Atlantic ........ccoceveieee i 80 26 26 26 26 - 20
East North Central 56 - 20 26 52 52 44
West North Central ... . 88 13 - 24 26 - 12
South Atlantic ........ . 94 22 22 - 52 52 6
Pacific 91 - 21 26 26 26 9

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within
each published series. For example, at the 50th percentile or median, half of
the participating workers receive the same as or more than the benefit shown,
and half receive the same as or less than the benefit shown. At the 25th
percentile, one-fourth of the participating workers receive the same or less
than the benefit shown. The remaining percentiles follow the same logic.

2 surveyed occupations are classified into wage categories based on the
average wage for the occupation, which may include workers with earnings
both above and below the threshold. The categories were formed using

percentile estimates generated using data from the National Compensation
Survey publication, "Employer Costs for Employee Compensation - March
2013."

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 26. Short-term disability plans: Fixed percent of annual earnings, State and local government workers,
National Compensation Survey, March 2013

(All workers with fixed percent of annual earnings short-term disability coverage = 100 percent)

Fixed percent of annual earnings Mean fixed l\/Ifs(cllgn
. percent of
Charaetenistcs Less than 50 percent 511059 60 percent 6110 69 gl;':r? %egr S p(::r?S;IOf
50 percent P percent p percent earnings ;
percent earnings
AlLWOTKEIS ..ttt - 31 8 30 19 12 60.9 60.0
Worker characteristics
Management, professional, and related ................ - 33 9 30 14 15 61.1 60.0
Professional and related . — 32 9 28 15 17 62.0 60.0
TEACNEIS oo, — 35 6 29 10 20 62.7 60.0
Primary, secondary, and special education
school teachers ........ccccoccvvvveeiiiiiiiiieeeen — 39 4 27 10 21 62.2 60.0
SEIVICE .ovvieviiecieeiie e - 30 - 30 24 6 59.7 60.0
Protective service .. - 38 - 33 24 5 58.8 60.0
Sales and office ........ccoccveveeeiiiinnnns . - 24 9 30 30 7 60.9 60.0
Office and administrative support .............ccce... - 23 9 31 30 7 61.0 60.0
Natural resources, construction, and maintenance - 28 - 33 21 - 62.8 60.0
Production, transportation, and material moving ... - 37 - 27 - - 60.1 60.0
FUITEIME oieieeiieeeeee e - 30 6 32 19 12 61.2 60.0
Part time ......ooeeveiiiiee e - 41 - - 21 - 56.9 55.0
UNION ittt et - 20 9 35 26 9 61.1 60.0
NONUNION o - 42 6 25 12 15 60.6 60.0
Average wage within the following categories:!
Lowest 25 PErcent ........ccovcvveeeeeeeiiiiiiieeeeeeniens — 35 7 29 17 12 60.3 60.0
Lowest 10 Percent ........coccveeevceveenniveennineennes - 44 5 30 - - 59.0 60.0
Second 25 Percent ........ccccceeceerieieiieniieieeneens - 32 11 29 20 8 59.8 60.0
Third 25 PErcent .....ccccvcvevevciee e cie e siee e - 32 5 32 21 9 60.0 60.0
Highest 25 percent:
Highest 10 percent ........cccccveeviieeenieenniieennn - 27 10 37 13 14 60.9 60.0
Establishment characteristics
Service-providing iNdUStries ..........ccccevevieeneennen. - 30 8 30 19 12 60.9 60.0
Education and health services .. . — 32 12 26 13 16 61.7 60.0
Educational Services ..........ccccoccveeiiveeniinnenns — 35 12 24 11 18 62.0 60.0
Elementary and secondary schools ........... - 39 5 27 12 17 61.1 60.0
Junior colleges, colleges, and universities - 21 29 16 8 - 66.7 60.0
Healthcare and social assistance .................. — 17 14 40 24 - 60.6 60.0
Hospitals .............. - 18 23 40 - - 59.9 60.0
Public administration - 29 - 31 32 5 60.0 60.0
10 99 WOTKETS ...vvveeiiieeciee et see e - 40 - 41 - - 57.2 60.0
110 49 WOIKEIS ..t — 55 - 31 - - 55.4 50.0
50 to 99 workers .... — — — 58 - - 60.4 60.0
100 workers or more ..... — 29 9 29 20 13 61.3 60.0
100 to 499 workers ...... . - 30 - 37 17 8 59.2 60.0
500 WOIKErS OF MOIE ....cevveeeieiiiiiieeeeeceiiieeee e - 29 9 27 20 14 61.9 60.0
State goOVErNMENT .......ceeeviieveriieeeriiee e - 19 19 39 - - 61.9 60.0

See footnotes at end of table.




Table 26. Short-term disability plans: Fixed percent of annual earnings, State and local government workers,
National Compensation Survey, March 2013—Continued

(All workers with fixed percent of annual earnings short-term disability coverage = 100 percent)

Fixed percent of annual earnings Mean fixed Mfs(delgn
. percent of
Charaetenistcs Less than 50 percent 511059 60 percent 6110 69 t?'nfr? %egr S p(::r?S;IOf
50 percent P percent p percent earnings B

percent earnings

Local government ..........coceeveerieeieciiiieneeeeseeee - 35 4 27 22 12 60.5 60.0
Geographic areas

Middle AtlantiC .........ccoveiiiiee e - 19 4 26 47 4 61.7 66.0
East North Central ...........cccovveeieiiiiciiiieee e — 46 - 27 - - 59.2 60.0
South Atlantic . - 58 - 22 5 15 59.1 50.0
West South Central .........ccccveeiviieesiic e - - - 55 - - 62.8 60.0
MOUNLAIN ©.evviiiiee e - — - 46 - - 66.6 60.0
PaCifiC ..ocooiviieie e - 22 33 39 - - 56.7 58.0

1 surveyed occupations are classified into wage categories based on the average
wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates
generated using data from the National Compensation Survey publication, "Employer

Costs for Employee Compensation - March 2013."

NOTE: Because of rounding, sums of individual items may not equal totals. Dash
indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 27. Short-term disability plans: Maximum benefit amounts, State and local government workers,
National Compensation Survey, March 2013

(All workers with fixed percent of annual earnings short-term disability coverage = 100 percent)

Maximum weekly benefit amount!

With With no
L maximum maximum
Characteristics benefit 10th 25th o | 78th 90th benefit
amount percentile | percentile P ; percentile | percentile amount
(median)
Al WOTKEIS ..ottt 72 $170 - $625 $831 $1,662 28
Worker characteristics
Management, professional, and related ................ 74 185 $500 692 831 2,000 26
Professional and related 73 170 500 692 831 1,662 27
TeaChers .....cccovveeeieeiecee e 75 185 546 692 831 — 25
Primary, secondary, and special education
school teachers ........cccccvvveeeiviiiiiieec e, 72 - 513 692 831 — 28
SEIVICE .veeiiiiiiieeeiiene 69 135 200 500 692 1,500 31
Protective service .... 62 135 200 500 692 - 38
Sales and office .......cccccceevviiiiinnnnnn. 74 185 200 572 - 1,662 26
Office and administrative support ...........ccccceeueee 74 185 200 572 850 1,662 26
Natural resources, construction, and maintenance 66 135 - 584 692 1,500 34
Production, transportation, and material moving ... 58 170 - 692 1,000 1,500 42
FUITEIME it 72 170 - 692 831 1,662 28
Part ime ...ooocvee e 65 - 185 200 476 700 35
UNION 1ottt 80 135 200 Gl 831 1,662 20
NONUNION ..t 62 450 625 692 987 2,000 38
Average wage within the following categories:2
Lowest 25 Percent .........ccccvveeeeeeeiniiiirieee s 68 185 - 692 750 1,500 32
Lowest 10 Percent ........ccoceevveveeiieeeenieeeennes 58 - 500 692 - - 42
Second 25 PErcent ......ccovcueeeerieeeeiee e 72 170 200 572 692 1,500 28
Third 25 PErcent .......cccceeveeveeeeeiee e 75 170 - 692 961 1,662 25
Highest 25 percent:
Highest 10 percent .........ccccveviieeeniieesinnnn. 73 185 572 831 831 - 27
Establishment characteristics
Service-providing industries ..........ccccoceenienieenne. 71 170 - 625 831 1,662 29
Education and health services . 71 185 500 692 831 1,662 29
Educational Services .........ccccoceeeiiieeiieneennns 73 185 500 692 831 — 27
Elementary and secondary schools ........... 71 - 500 692 831 - 29
Healthcare and social assistance ........ 63 135 - - — 2,000 37
Hospitals ......ccceeviveiieiiieiieiine 64 170 - 987 1,500 2,000 36
Public administration ..........cccccceevvvveeiieeesiienens 72 135 200 584 - 1,662 28
110 99 WOIKEIS ...t 69 - 462 692 - - 31
50 t0 99 WOTKETS ....oovieiiiiiiiniiieieesee e 60 135 - - 1,662 - 40
100 WOTKEIS OF MOKE ..oevveeeiiiiiieeeeeeeiiieee e e e 72 170 200 600 831 1,662 28
100 to 499 workers ..... 63 170 - 692 - 2,307 37
500 workers or more 74 170 200 600 831 1,500 26
State goOVErNMENT ........coooviiiiiiiieeeeeiiieee e 80 135 185 584 692 1,662 20

See footnotes at end of table.




Table 27. Short-term disability plans: Maximum benefit amounts, State and local government workers,
National Compensation Survey, March 2013—Continued

(All workers with fixed percent of annual earnings short-term disability coverage = 100 percent)

. ) q

With Maximum weekly benefit amount With no

. maximum maximum
Characteristics benefit 10th 25th o | 78th 90th benefit
amount percentile | percentile P ; percentile | percentile amount
(median)
Local gOVernNMENt ........cccveveveienieeeenieiee e seenieniens 68 $200 $450 $692 $850 - 32
Geographic areas

Middle AtIaNtIC ......ccovvieerieiceee e 86 170 200 546 831 $831 14
East North Central ..........ccccovviiiiiiiiinicc e, 25 500 600 1,000 - 2,000 75
South Atlantic 79 500 692 692 692 2,000 21
PACITIC .eveiiieieeeee e 81 135 135 — — 1,662 19

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within
each published series. For example, at the 50th percentile or median, half of
the participating workers receive the same as or more than the benefit shown,
and half receive the same as or less than the benefit shown. At the 25th
percentile, one-fourth of the participating workers receive the same or less
than the benefit shown. The remaining percentiles follow the same logic.

2 Surveyed occupations are classified into wage categories based on the
average wage for the occupation, which may include workers with earnings
both above and below the threshold. The categories were formed using

percentile estimates generated using data from the National Compensation
Survey publication, "Employer Costs for Employee Compensation - March
2013."

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 28. Long-term disability plans: Employee contribution
requirement, State and local government workers, National

Compensation Survey, March 2013

(All workers with long-term disability coverage = 100 percent)

Characteristics

Employee
contribution
required

Employee

contribution not

required

Al WOTKEIS .oveiiie et e
Worker characteristics

Management, professional, and related ................
Professional and related .
Teachers ......ccocveiiiiiicc e
Primary, secondary, and special education

school teachers .........ccccocvvvievciiiicicen,

SEIVICE .ot
Protective service ... .
Sales and offiCe ......cooviiiiiiiii
Office and administrative support .............ccce...

FUILEIME v
Part time .....oooeiiiiieieee e

UNION e e
NONUNION oeeiiiiiiieee e

Average wage within the following categories:!
Second 25 Percent ........ccccoecveiieiiiieiienieeees
Third 25 percent ........
Highest 25 percent ....

Highest 10 percent

Establishment characteristics

Service-providing iNdUStries ...........ccccceveeeieennen.
Education and health services ...
Educational services ..........c.cccocveeen. .
Elementary and secondary schools ...........

Junior colleges, colleges, and universities
Public administration ............ccccevveriiiniciineenn,

100 WOIKEIS OF MOTE ...cceeviiiiiieee e
100 t0 499 WOTKEIS ..ooeeeeiiiiiiieee e
500 WOrKErs Or MOre .......ccccveeevieveeerinieeesneee e

See footnotes at end of table.
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Table 28. Long-term disability plans: Employee contribution
requirement, State and local government workers, National
Compensation Survey, March 2013—Continued

(All workers with long-term disability coverage = 100 percent)

Employee Employee
Characteristics contribution contribution not

required required
State government 20 80
Local government 18 82

Geographic areas

Middle Atlantic .......coccveeiiieeee e 8 92
East North Central ...........cccocvveeiiiiiiieee e, 38 62
West North Central ..........ccooooviiiiiieeieee e 8 92
South Atlantic .... 6 94
Mountain ...... 52 48

1 Surveyed occupations are classified into
wage categories based on the average wage for
the occupation, which may include workers with
earnings both above and below the threshold.
The categories were formed using percentile
estimates generated using data from the National
Compensation Survey publication, "Employer

Costs for Employee Compensation - March 2013."

NOTE: Because of rounding, sums of individual
items may not equal totals. For definitions of major
plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 29. Long-term disability plans: Method of benefit payment, State and
local government workers, National Compensation Survey, March 2013

(All workers with long-term disability coverage = 100 percent)

Fixed Percent
Characteristics percent of | varies by | Flat dollar Other
annual annual amounts
earnings earnings
Al WOTKETS oot 95 4 -
Worker characteristics
Management, professional, and related ................ 95 3 -
Professional and related 95 3 -
Teachers .......cccceveeeeeens . 96 - 2
Primary, secondary, and special education
school teachers .......cccccocvveevivecciie e, 96 - 2
SEIVICE oottt e e a e 94 5 -
Protective SErviCe ........ccccocvvieeeeeeiiiiiieee e, 93 7 -
Sales and office 95 5 -
Office and administrative support ...................... 94 5 -
Natural resources, construction, and maintenance 98 — —
Production, transportation, and material moving ... 96 - -
FUILEIME oo 95 4 —
Part time .....ooeeeiiiiiieiieee e 95 — —
UNION et e 95 3 —
NONUNION ovviieeiee et 95 4 —
Average wage within the following categories:!
Lowest 25 percent ..........cccceviiiiiiiiiniiiiec e 94 5 -
Lowest 10 percent ... 97 — —
Second 25 percent ... 94 5 -
Third 25 percent ....... 95 4 -
Highest 25 percent ......... 96 2 -
Highest 10 percent .........cccccoveveeriieresiieeennns 95 - 2
Establishment characteristics
Service-providing industries ............cccccevceeneennnn. 95 4 -
Education and health services .. 96 3 -
Educational Services ..........cccocvvveeeeennns 96 2 —
Elementary and secondary schools ........... 97 - 2
Junior colleges, colleges, and universities 95 - -
Healthcare and social assistance 94 - -
Hospitals ........ccccoovvvciieviieiice, 94 - -
Public administration ............cccoeeevieeniiniiieneenns 93 6 -
110 99 WOIKEIS ...vevviiiiiee et 91 2
110 49 WOIKEIS ...vvivvieieeeeeeciteeee e 89 — —
50 t0 99 WOIKEIS ..ot 94 - -
100 workers or more 96 3 —
100 t0 499 WOTKEIS ....vvvveeiiieeiiiee e 96 - —
500 WOIKErS OF MOIE .....veeeiivvreeiiieeeeieieeesreee e 96 4 -

See footnotes at end of table.




Table 29. Long-term disability plans: Method of benefit payment, State and
local government workers, National Compensation Survey, March

2013—Continued

(All workers with long-term disability coverage = 100 percent)

Fixed Percent
Characteristics percent of | varies by | Flat dollar Other
annual annual amounts
earnings earnings
State governMENt .........coeeeiiiiiiiieeeeeeiiiiee e 89 - — -
Local government .........ccoeeveeeniieiiieenie e 97 2 - -
Geographic areas
New ENgland ........ccocoveeiiiiiiniiieeeee e 100 - - -
Middle Aantic ........ceeeeeiiiiiiiieee e 95 - - -
East North Central ...........ccoooveiiiiiieniccec e 90 9 - -
West North Central ........cccccoeeeviiiiiiiene e 96 - -
South Atlantic ........ccccveeieeeiie e 98 — — -
East South Central .........cccceeviiveeiiieeeee e 89 - - -
West South Central .......ccccceeeveiiiiiiiiee e 100 - - -
MOUNLAIN ..evviiiieeccieeee et 98 — — -
PaCifiC ..oooiiiieeee e 94 — 2 —

1 Surveyed occupations are classified into wage
categories based on the average wage for the
occupation, which may include workers with earnings
both above and below the threshold. The categories
were formed using percentile estimates generated using
data from the National Compensation Survey
publication, "Employer  Costs  for Employee
Compensation - March 2013."

NOTE: Because of rounding, sums of individual items
may not equal totals. Dash indicates no workers in this
category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 30. Long-term disability plans: Fixed percent of annual earnings, State and local government
workers, National Compensation Survey, March 2013

(All workers with a fixed percent of annual earnings long-term disability coverage = 100 percent)

Fixed percent of annual earnings Mean fixed Mfﬁ(cggn
Characteristics Greater ENEEL @i percent of
Less than 60 percent 61 to 66 67 percent than 67 e annual
60 percent percent percent earnings eamnings
Al WOTKEIS evviiiiiie ettt 17 43 23 13 4 60.6 60.0
Worker characteristics
Management, professional, and related ................ 15 40 27 13 5 60.9 60.0
Professional and related 16 38 27 13 6 60.9 60.0
TEACNEIS ...veeiiieeece et 16 36 26 15 8 61.1 60.0
Primary, secondary, and special education
school teachers ........ccoocveeiiieeiiiicenieeee 16 32 28 16 7 61.3 62.0
SErVICe ..vvieiieieeiieees 22 46 17 10 5 60.2 60.0
Protective service .... 22 48 15 - - 60.1 60.0
Sales and office ........ccoceeviiiiiiiennne 17 50 17 15 1 60.1 60.0
Office and administrative support ..........c.ccccce... 17 49 17 16 1 60.1 60.0
Natural resources, construction, and maintenance 18 42 23 - - 60.3 60.0
Production, transportation, and material moving ... 17 54 - - - 61.1 60.0
FUITEIME oot 16 44 24 13 4 60.7 60.0
Part ime ...oooeeeieee e 41 23 10 - - 59.0 60.0
UNION 1ottt 21 43 12 16 7 60.5 60.0
NONUNION ..ttt 13 43 32 10 2 60.7 60.0
Average wage within the following categories:1
Lowest 25 PEercent .........cccvveeereeeiiiiieeeeeesenniiiens 18 41 26 12 3 60.7 60.0
Lowest 10 Percent .........ccoceevevveeiieeeenieneennns 21 38 24 - - 60.2 60.0
Second 25 Percent .......ccccevvevrieiiiieniienieieeee 17 44 24 11 4 60.5 60.0
Third 25 percent ......... 13 46 24 13 4 61.3 60.0
Highest 25 percent ..... 20 42 19 14 6 60.1 60.0
Highest 10 percent . 19 48 17 12 4 5915 60.0
Establishment characteristics
Service-providing industries ..........ccccooeeviieiieennne. 17 43 23 13 4 60.7 60.0
Education and health services . 17 42 24 12 5 60.7 60.0
Educational Services .........ccccoceeeiiiveeiiineennns 16 39 26 14 6 61.2 60.0
Elementary and secondary schools ........... 17 32 29 16 6 61.4 62.0
Junior colleges, colleges, and universities 12 56 18 - - 60.5 60.0
Healthcare and social assistance .................. 23 59 - - - 57.5 60.0
Hospitals ............. 25 57 - - - 57.1 60.0
Public administration 19 45 22 12 60.3 60.0
10 99 WOTKETS ..t - 42 - 14 62.1 60.0
110 49 WOTKEIS ..ot - 36 - - - 62.3 62.0
50 to 99 workers ...... - 47 - - - 62.0 60.0
100 workers or more .... 18 44 22 12 4 60.4 60.0
100 to 499 workers ..... 23 42 16 15 5 60.0 60.0
500 workers or more 16 44 24 12 4 60.5 60.0

See footnotes at end of table.




Table 30. Long-term disability plans: Fixed percent of annual earnings, State and local government
workers, National Compensation Survey, March 2013—Continued

(All workers with a fixed percent of annual earnings long-term disability coverage = 100 percent)

Fixed percent of annual earnings Mean fixed Mfﬁ(cggn
Characteristics Greater ENEEL @i percent of
Less than 60 percent 61 to 66 67 percent | than 67 e annual
60 percent P percent P earnings .
percent earnings
State government 11 51 25 - - 60.9 60.0
Local government 19 41 22 13 5 60.5 60.0
Geographic areas
Middle AHaNtIC ......ooeeiiieeieeee e 11 61 - 19 - 61.0 60.0
East North Central 48 19 - 13 - 57.6 60.0
West North Central .........cccoovieiiiiiiiniieciee e, - 61 - 11 - 61.1 60.0
South AIANTIC ..ooevveeiiieee e 8 34 53 - - 61.3 62.0
East South Central .... - 58 - - - 58.9 60.0
West South Central ..........ccoeeeiiiiieiniiee e, - 78 - - - 59.4 60.0
MOUNEAIN i - 35 - 34 - 63.7 66.0
PACITIC ..veiveeiieeiee e 14 52 20 - - 61.0 60.0

1 Surveyed occupations are classified into wage categories based on the
average wage for the occupation, which may include workers with earnings
both above and below the threshold. The categories were formed using
percentile estimates generated using data from the National Compensation
Survey publication, "Employer Costs for Employee Compensation - March
2013."

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 31. Long-term disability plans: Maximum benefit amounts, State and local government workers,
National Compensation Survey, March 2013

(All workers participating in fixed percent of annual earnings long-term disability plans = 100 percent)

Maximum monthly benefit amount?

With With no
- maximum maximum
Characteristics benefit 10th 25th o 75th 90th benefit
amount percentile | percentile percentiie percentile | percentile amount
(median)
Al WOTKEIS ..ottt 65 = $3,900 $5,000 $6,000 $9,000 35
Worker characteristics
Management, professional, and related ................ 66 - 3,900 5,000 6,000 8,000 34
Professional and related 64 - 3,900 5,000 6,000 8,000 36
TEACNEIS w.oiiiiieiie et 64 - 3,900 5,000 6,000 8,000 36
Primary, secondary, and special education
school teachers ........ccoccveeiiiieeniiiieneeee 61 - 3,500 5,000 5,250 8,000 39
SEIVICE .veeiiiiiiieeeiiene 64 - 4,000 5,000 7,500 10,000 36
Protective service .... 65 - 4,500 5,000 7,500 10,000 35
Sales and office ........cccceeviiiiiiiiennne 59 - - 5,000 6,000 9,000 41
Office and administrative support ...........ccccceeueee 59 - - 5,000 6,000 9,000 41
Natural resources, construction, and maintenance 65 - 3,900 5,000 6,000 7,500 35
Production, transportation, and material moving ... 79 - 3,000 5,000 7,000 10,000 21
FUITEIME it 66 - 3,900 5,000 6,000 9,000 34
Part time ....coiiiiiee 49 - 4,500 5,000 6,000 8,100 51
UNION 1ottt 62 - 3,500 5,000 6,000 9,000 38
NONUNION ..t 67 - 3,900 5,000 6,000 8,750 33
Average wage within the following categories:2
Lowest 25 PErcent .......cccevveereeiieenienieenieenee 60 - 3,900 5,000 6,000 8,000 40
Lowest 10 Percent ........ccoceevveveeiieeeenieeeennes 54 - 3,900 5,000 6,500 10,000 46
Second 25 PErcent ......ccovceeeiiieienniee e 66 - - 5,000 6,000 9,000 34
Third 25 percent ......... 66 - 3,900 5,000 6,000 9,400 34
Highest 25 percent ..... 66 - 4,000 5,000 6,000 9,100 34
Highest 10 percent . 71 $2,500 4,500 5,000 7,000 8,000 29
Establishment characteristics
Service-providing industries ..........ccccooeeniieiieennne. 65 - 3,900 5,000 6,000 9,000 35
Education and health services . 63 - 3,900 5,000 6,000 8,000 37
Educational Services .........ccccoceeeiiieeiieneennns 64 - 3,900 5,000 6,000 8,000 36
Elementary and secondary schools ........... 63 - 3,500 5,000 - 8,000 37
Junior colleges, colleges, and universities 66 - 3,900 5,500 7,000 10,000 34
Healthcare and social assistance 57 800 4,000 5,000 7,000 8,000 43
Public administration ............ccccevveviiieniieneennne. 65 - - 5,000 6,000 9,000 35
10 99 WOTKEFS ..viiiiiieiiieiie it 66 - 3,900 5,000 5,000 7,000 34
1 t0 49 WOTKETS ..o 76 3,000 3,900 5,000 5,000 7,000 24
50 t0 99 WOIKEIS ...eeviiiiiieiiee e 56 - - 5,000 5,000 - 44
100 workers or more .... 65 - 3,900 5,000 6,000 10,000 35
100 to 499 workers ..... 58 - 4,000 5,000 6,000 9,400 42
500 workers or more ... 67 - 3,900 5,000 6,000 10,000 33

See footnotes at end of table.




Table 31. Long-term disability plans: Maximum benefit amounts, State and local government workers,
National Compensation Survey, March 2013—Continued

(All workers participating in fixed percent of annual earnings long-term disability plans = 100 percent)

. ; a

With Maximum monthly benefit amount With no

. maximum maximum
Characteristics benefit 10th 25th o | 78th 90th benefit
amount percentile | percentile P ; percentile | percentile amount
(median)
State government 59 - $3,500 $5,000 $6,000 $10,000 41
Local government 67 - 3,900 5,000 6,000 9,000 33
Geographic areas

Middle AtIANEIC ....ocverririeierieire e 78 - - 5,000 6,500 7,500 22
East North Central ... 44 $3,000 4,500 5,000 7,000 10,000 56
West North Central ..........cccooiieiiiiiennieee e, 58 3,000 4,500 5,000 5,250 7,500 42
South Atlantic .......... 82 800 - 3,900 5,000 8,000 18
Mountain ......... 44 - 5,000 5,000 7,000 10,000 56
PACIfIC ©ovveeiiiceecc e 63 3,000 4,500 5,000 6,000 10,000 37

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within
each published series. For example, at the 50th percentile or median, half of
the participating workers receive the same as or more than the benefit shown,
and half receive the same as or less than the benefit shown. At the 25th
percentile, one-fourth of the participating workers receive the same or less
than the benefit shown. The remaining percentiles follow the same logic.

2 surveyed occupations are classified into wage categories based on the
average wage for the occupation, which may include workers with earnings
both above and below the threshold. The categories were formed using

percentile estimates generated using data from the National Compensation
Survey publication, "Employer Costs for Employee Compensation - March
2013."

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 32. Leave benefits: Access, State and local government workers, National Compensation Survey, March

2013

(All workers = 100 percent)

o Paid Paid sick Paid Paid Paid Paid jury F_’gid Family leavel
Characteristics holi . personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
Al WOTKETS .. 67 89 59 58 85 90 75 16 94
Worker characteristics
Management, professional, and related ................ 55 90 43 63 87 92 75 17 94
Professional and related .............cccoceviiieeninnenne 50 90 36 64 87 92 75 16 95
TeAChers ....ccoeiiiiiie e 30 88 12 68 85 92 72 16 94
Primary, secondary, and special education
school teachers ........cccoooevevieiiieeiee 26 95 8 77 89 97 74 17 98
SEIVICE .ottt 78 85 76 49 82 87 72 14 93
Protective Service .........ccoceevieeiiniiee i 87 90 88 54 89 92 81 16 96
Sales and offiCe .......oooviiiiiiii s 85 89 84 53 83 89 78 16 94
Office and administrative support ...........cccccee.. 86 90 85 54 84 90 79 16 95
Natural resources, construction, and maintenance 96 95 95 48 85 92 85 15 94
Production, transportation, and material moving ... 73 87 63 59 79 87 74 15 92
FUITEIME oo 74 98 67 64 91 97 82 17 97
Part time ....oooeieeieeeee e 29 41 21 26 51 57 42 11 76
UNION it 69 97 57 70 94 98 81 20 98
NONUNION ..t 66 82 62 48 77 84 70 12 91
Average wage within the following categories:2
Lowest 25 percent ........cccceevieeeiniiee e 63 75 56 42 71 79 64 13 88
Lowest 10 PErcent .........cocccvvvveeeeriiiiinieeeeennnne 49 62 41 35 61 68 52 10 82
Second 25 PErcent .....cccevcveeeviieeesiee e 87 93 84 56 88 93 81 16 95
Third 25 percent .........ccccevveiieniiiniene e 74 93 66 62 88 93 80 17 96
Highest 25 percent ..........ccccoceiiiiieiiniiee e 49 96 37 71 93 97 78 18 98
Highest 10 percent ..........ccccvvevenienneeneeenn. 46 98 36 63 95 97 80 18 98
Establishment characteristics
Service-providing iNAUSEHES ........cccevevieeeeniieeens 67 89 59 58 85 90 75 16 94
Education and health services ...........ccccceevueenne 55 89 42 62 85 91 73 16 95
Educational Services ..........cccceevveeneenne. 49 89 35 63 85 92 74 15 95
Elementary and secondary schools 41 90 26 70 85 93 72 16 94
Junior colleges, colleges, and universities 77 87 64 39 86 89 80 12 95
Healthcare and social assistance 89 89 87 55 83 87 70 19 95
Hospitals ........cccooeeviiiniinicenn 94 93 93 53 87 90 74 22 95
Public administration ...........ccccccevvieeeiiiieeniieene 88 90 89 53 86 91 82 16 94
10 99 WOTKEIS ...eeeiiiiiieiiee e 69 79 66 46 73 79 62 13 88
1 to 49 workers ... 66 71 64 34 62 72 56 13 83
50 t0 99 WOTKEIS ....eveeiiiieeiiie e 74 90 69 62 89 90 69 12 94
100 WOTKErS OF MOTE .....eoveiiiieiieiieenieesiee e 67 90 58 59 86 92 i 16 95
100 t0 499 WOIKEIS ..ccvveiiiiiiiiiieiie e 64 87 60 59 80 87 67 14 92
500 WOrKers Or MOre .......ccccveeerieveeeiiieeesveeeenenens 68 92 58 59 88 94 81 17 96

See footnotes at end of table.




Table 32. Leave benefits: Access, State and local government workers, National Compensation Survey, March

2013—Continued

(All workers = 100 percent)

o Paid Paid sick Paid Paid Paid Paid jury F_’gid Family leavel
Characteristics holi . personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
State governMENt .........cccoeviiiiiieeeeeierieeeee e 90 93 84 51 90 93 88 18 97
Local government .........ccccevvieviiiiicnie e 59 88 51 60 83 90 71 15 93
Geographic areas

New ENgland ........ccoccveeviiieeiiiee e 53 89 48 81 88 90 67 11 95
Middle Atlantic .......ccereeeiiiiiiee e 63 89 59 68 92 91 78 9 94
East North Central ...........ccocveviiiiiinicicccee 65 85 53 62 79 88 60 28 91
West North Central ..........ccooeevieiiiiiiieniececeee 69 90 58 48 82 88 72 - 89
South AtlANtIC ...ooveeveiiiie e 77 92 66 55 85 91 84 22 97
East South Central .........ccccooviiiiiiieiiieee e, 71 90 64 40 82 90 86 - 91
West South Central .. 56 86 54 59 75 89 76 7 94
MOUNEAIN i 58 83 53 51 86 91 76 - 96
PaCIfIC ..viiieiiiie e 73 91 66 55 92 93 75 18 96

1 The sum of paid and unpaid family leave may exceed 100 percent because
some workers have access to both types of plans.

2 sSurveyed occupations are classified into wage categories based on the
average wage for the occupation, which may include workers with earnings both
above and below the threshold. The categories were formed using percentile
estimates generated using data from the National Compensation Survey

publication, "Employer Costs for Employee Compensation - March 2013."

NOTE: Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 33. Paid holidays: Number of days provided, State and local government workers, National Compensation

Survey, March 2013

(All workers with paid holidays = 100 percent)

Paid holidays
Mean | Median
pes| s e |7l e | o || x|z s e |oerismbemmbe
days days | days | days | days | days | days | days | days | days | days days
Al WOTKEIS .t 3 1 4 2 4 8 13 20 18 14 6 6 11 11
Worker characteristics

Management, professional, and related ................ 4 1 6 2 4 10 12 19 16 14 5 6| 11 11
Professional and related 6 1 8 3 4 10 12 16 16 14 5 6 11 11
TEACNEIS ..ot 11 2 13 4 6 11 11 11 8 8 6 8| 10 10

Primary, secondary, and special education
school teachers ........ccccveeviieeeiiieiiiieeee 15 - 19 - - 7 13 11 4 - - 7 9 9
SEIVICE .oovveviiieciieeieeainnn 2 1 2 2 3 8 13 21 17 16 7 8| 11 11
Protective service ... - 1 - — 2 9 15 27 20 19 5 2] 11 11
Sales and office .......ccccvevviieiiiiieee, - - 2 2 4 7 14 20 24 13 6 5( 11 11
Office and administrative support ...........ccccceeeeee - - 2 2 4 7 14 20 24 14 6 5/ 11 11
Natural resources, construction, and maintenance - - 1 - 5 7 15 28 22 10 3 7 11 11
Production, transportation, and material moving ... 6 - - 5 5 6 14 21 18 9 6 5| 11 11
FUITEIME e 3 1 4 2 3 8 13 21 19 14 6 6 11 11
Part time ..o 7 1 4 4 - 9 13 13 7 - 7 11| 11 11
UNION 1ottt 2 1 5 2 2 7 11 20 22 14 7 8| 11 11
NONUNION ..t 3 1 3 3 5 10 15 20 16 13 5 5| 11 11

Average wage within the following categories:!
Lowest 25 Percent .........ccceveeveeeeniieeeniiee s, 4 2 5 3 7 9 14 19 16 9 5 6 11 11
Lowest 10 Percent ........ccoceevvvveennneeenieeeennns - 3 6 3 8 8 15 18 12 6 4 - 10 10
Second 25 PErcent .......cooueeeeiieieeiiee e 1l (?) 2 2 3 8 15 22 19 15 6 7 11 11
Third 25 percent ..... 2 - 7 - 3 8 15 22 19 13 6 5[ 11 11
Highest 25 percent .... 5 1 3 3 3 9 8 17 19 18 6 8| 11 12
Highest 10 percent . 3 - - 2 4 14 7 14 17 22 7 10| 12 12
Establishment characteristics

Service-providing industries ..........c.cccoceeviiiiiennne. 3 1 4 2 4 8 13 20 18 14 6 6 11 11
Education and health services 5 2 8 3 5 7 13 14 13 13 7 11| 11 11
Educational Services ..........cccooveeiiiieeiieneennns 6 2 7 3 6 8 14 13 9 11 8 14 11 11
Elementary and secondary schools ........... 8 3 11 4 4 7 14 12 8 8 8 13| 11 10
Junior colleges, colleges, and universities 2 - 1 - - 9 13 - 11 15 8 15| 12 11
Healthcare and social assistance .................. - - 8 5 3 5 8 - 29 - 4 - 11 12
Hospitals ............. - - - 7 - 4 - - 25 - 2 -1 11 12
Public administration (A - - 2 9| 13| 27| 25| 16 5 1| 11 11
10 99 WOTKEIS ..vvieiieiie ettt - - 2 4 11 15 26 18 10 4 2| 11 11
110 49 WOTKETS .. - - - - 7 18 30 17 10 4 3| 11 11
50 to 99 workers ..... - - 5 6 - - - 23 19 9 - -| 10 11
100 workers or more ... 3 1 4 2 3 8 13 19 19 14 6 7] 11 11
100 to 499 workers . 5 2 3 4 3 7 14 20 17 15 6 4] 11 11
500 workers or more 3 1 5 2 3 8 13 19 19 14 6 8| 11 11

See footnotes at end of table.




Table 33. Paid holidays: Number of days provided, State and local government workers, National Compensation
Survey, March 2013—Continued

(All workers with paid holidays = 100 percent)

Paid holidays
Mean | Median
posl s |6 7 e fof0|a || s e |crestr|omber mbe
days days | days | days | days | days | days | days | days | days | days days
State government (%) - (?) 1 —| 11| 12| 24| 20| 18 4 5 11 11
Local government 4 1 6 3 4 7 14 18 17 11 6 7] 11 11
Geographic areas
New England .........ccccoocviiiiiiiiiiiiiiiccec e - - - - - - - - 29 - - - 12 12
Middle Atlantic .... 1 1 - - - 3 - 14 33 15 9 14| 13 12
East North Central .........c.cccveiiiiiiiiee e 6 - - 4 4 17 23 11 14 10 5 3| 10 10
West North Central ........ccccoovveeiiiiiiiniieeiee e, 3 - 5 — 4 - 12 - - - — - 10 11
South Atlantic 1 - 10 - 3 — 13 24 22 8 6 2] 11 11
East South Central ........c.cccoooviiiiniienieiie e - 3 - - - - - 13 13 5 - 19 11 11
West South Central .........cccooeieiiiiiiiiiieeiee e, - - 5 3 4 6 6 20 8 28 8 6 11 11
Mountain - - - - — 3 34 24 13 - - 8| 11 11
PaCifiC vooiveie i - - - - 3 - 10 25 13 20 10 6| 11 11
1 Surveyed occupations are classified into wage categories based on the average

wage for the occupation, which may include workers with earnings both above and NOTE: Because of rounding, sums of individual items may not equal totals. Dash
below the threshold. The categories were formed using percentile estimates generated indicates no workers in this category or data did not meet publication criteria. For
using data from the National Compensation Survey publication, "Employer Costs for definitions of major plans, key provisions, and related terms, see the "Glossary of
Emgloyee Compensation - March 2013." Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20122013.htm.

Less than 0.5.



Table 34. Paid sick leave: Type of provision, State and local
government workers, National Compensation Survey, March 2013

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed? | consolidated
yearl leave plan3
Al WOTKEIS .viiiiiiie ettt 84 3 13
Worker characteristics
Management, professional, and related ................ 85 2 13
Professional and related 85 2 13
TEACNEIS ... 86 3 11
Primary, secondary, and special education
school teachers .........cccevevieeiiicciieeee 86 2 12
SEIVICE ittt 82 3 15
Protective service .. 81 5 14
Sales and OffiCe ......ccovviiiiiiiie e 84 3 13
Office and administrative support .............c........ 84 3 13
Natural resources, construction, and maintenance 84 1 14
Production, transportation, and material moving ... 80 - -
FUITEIME e 84 3 14
Part time ....ooviiiiece e 86 3 12
UNION et 85 3 12
NONUNION .. 83 2 15
Average wage within the following categories:4
Lowest 25 Percent .........ccccevvcivieiniiienniin e 84 1 15
Lowest 10 percent 83 1 16
Second 25 percent ... 85 2 13
Third 25 percent .... 80 3 17
Highest 25 percent ... 87 3 10
Highest 10 percent ........cccccocveeiiieeeniieninnns 88 3 9
Establishment characteristics
Service-providing iNdUStries ...........cccccevveeneennen. 84 3 14
Education and health services .. 86 2 12
Educational services ..........cccccceeenen. 88 2 10
Elementary and secondary schools ........... 86 2 12
Junior colleges, colleges, and universities 92 3 6
Healthcare and social assistance .................. 72 3 25
HOSPItAIS ....oeoiieiiiciicccccecc e 70 4 25
Public administration ..........cccccccevieereniierenneenns 82 4 15
110 99 WOTKETS ...vvvieiieieeciiee st 80 16
110 49 WOTKETS ...ooiiiiiiiiiiie e 84 - -
50 to 99 workers ... 77 - -
100 WOTKEIS OF MOTE ...eoviiiieeiiiieesiiee e eeeiee e 85 2 13
100 t0 499 WOTKETS ...c.vvviiiiiiieiiesiieeiee e 87 2 11
500 WOrkers or MOre ........ccccveerieeeenieeesiieee e 84 3 14

See footnotes at end of table.




Table 34. Paid sick leave: Type of provision, State and local
government workers, National Compensation Survey, March

2013—Continued

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed? | consolidated

yearl leave plan3
State government 91 2 7
Local government 82 3 16

Geographic areas

New England 93 - -
Middle Atlantic 94 4 2
East North Central 87 2 11
West North Central . 81 - -
South Atlantic ... 79 - -
East South Central . 83 2 15
West South Central 86 - -
Mountain 83 - -
Pacific 78 4 17

1 Employees earn or accrue a specified number
of sick leave days per year. This number may vary
by length of service.

2 Plan does not specify maximum number of
days.

3 A consolidated leave plan provides a single
amount of time-off for workers to use for multiple
purposes, such as vacation, illness, or personal
business.

4 Surveyed occupations are classified into wage
categories based on the average wage for the
occupation, which may include workers with
earnings both above and below the threshold. The

categories were formed using percentile estimates
generated using data from the National
Compensation Survey publication, "Employer Costs
for Employee Compensation - March 2013."

NOTE: Because of rounding, sums of individual
items may not equal totals. Dash indicates no
workers in this category or data did not meet
publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 35. Paid sick leave: Number of annual days by service requirement,* State and local government
workers, National Compensation Survey, March 2013

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service2

Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to 29
days 5to 9 days days days thc?n 29 days days
ays
After 1 year
AlLWOIKETS ... 8 15 60 17 (3) 11 12
FUILTIME oo 8 14 60 17 (3) 11 12
Part ime ...ooooeieeee e - 22 53 14 - 10 11
UNION ot 6 10 63 20 1 12 12
NONUNION ..t 10 20 56 14 (3) 11 12
110 QI WOIKEIS ...t — 21 55 19 — 11 12
1 to 49 workers ..... - 17 59 19 - 12 12
50 to 99 workers 4 - 49 20 — 11 12
100 WOTKErS OF MOTE ......covveiriiieiiinriesieeeiee e 8 14 60 17 (3) 11 12
100 t0 499 WOTKETS ...ocuvveiveiiieiiieiee e - 12 61 18 - 11 12
500 WOrKers Or MOIE ........coccueeeiniieniiiieeniieeeaies 8 15 60 16 (3) 11 12
After 5 years
AlLWOIKETS ..ot 8 15 58 19 (3) 12 12
Full time ... 7 14 58 20 (3) 12 12
Part time ..o - 22 55 14 - 10 11
UNION e 6 10 61 23 1 12 12
NONUNION ..o 10 20 55 16 (3) 11 12
110 99 WOTKETS .. - 21 54 22 - 11 12
1 to 49 workers .. - 16 57 23 — 12 12
50 to 99 workers ...... - - 50 20 - 11 12
100 workers or more ... 8 14 58 19 (3) 12 12
100 to 499 WOIKEIS .....ooveiiiiieeiiiceeiiee e - 11 57 22 - 12 12
500 WOrKErs Or MOre ........cccoevvieiiienieeiienreeiene 8 15 59 18 (3) 11 12

See footnotes at end of table.




Table 35. Paid sick leave: Number of annual days by service requirement,* State and local government
workers, National Compensation Survey, March 2013—Continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service2
Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to0 29
days 5to 9 days days days th;m 29 days days
ays
After 10 years
AlLWOTKETS ..ot 8 15 57 20 (3) 12 12
Full time 7 14 57 21 1 12 12
Part time - 21 55 15 - 10 11
UNION o 6 10 60 24 1 12 12
NONUNION ..ttt 10 20 54 16 (3) 11 12
1t0 QI WOIKEIS ...evveeeiiiee e - 19 55 22 - 12 12
110 49 WOIKEIS ..o - 15 57 24 - 12 12
50 to 99 workers - - 52 20 - 11 12
100 WOTKEFS OF MOTE ... 8 14 57 20 (3) 12 12
100 t0 499 WOTKEFS ...vevvveeiiiiiiiiieee e - 11 57 23 - 12 12
500 WOrKErs O MOre .......cccveriiiiiienieeieeneeeiens 8 15 57 19 (3) 12 12
After 20 years
Al WOTKEIS evviieiiie et 7 15 57 20 1 12 12
FUITTIME oo 7 14 57 20 1 12 12
Part time ...oceveeeeeeeeeee e - 21 55 15 - 10 11
UNION ot 5 9 61 23 2 12 12
NONUNION ..evvieeeiiiec et 10 20 53 16 1 11 12
110 99 WOIKEIS ... - 19 55 21 - 12 12
1 to 49 workers ...... - 15 57 22 - 13 12
50 to 99 workers ....... - - 52 20 - 11 12
100 workers or more ..... 8 14 57 20 1 12 12
100 to 499 workers ...... 8 11 57 21 2 12 12
500 workers or more ... 8 15 57 19 1 12 12

1 Employees either are granted a specific number of days after completion
of the indicated length of service or accrue days during the next 12-month
period. The total number of days is assumed to be available for use
immediately upon completion of the service interval. Periods of service are
chosen arbitrarily and do not necessarily reflect individual provisions for
progression.

Employees eligible for paid sick leave but who have not fulfilled the
minimum service requirement are included as receiving 0 days.

3 Less than 0.5.

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 36. Paid sick leave: Carryover provisions, State and local government
workers, National Compensation Survey, March 2013

(All workers with fixed number of days per year sick leave plans = 100 percent)

Carryover provision!

No
Characteristics Unlimited | Limit on days carryover
Total : provision
accumulation | accumulated
Al WOTKETS oo 92 64 29 8
Worker characteristics
Management, professional, and related ................ 93 64 29 7
Professional and related 93 63 30 7
Teachers .........cccuveeee... 92 61 31 8
Primary, secondary, and special education
school teachers .......ccccovceveviee e 92 59 32 8
SEIVICE ettt ettt a e e e e 91 65 25 9
Protective SErvice ........cccocvvveeeeieeiiiiiiieeee e, 91 65 26 9
Sales and office ......cccoevviiieeiiiiee, 92 64 28 8
Office and administrative support 93 64 29 7
Natural resources, construction, and maintenance — 58 — -
Production, transportation, and material moving ... 97 63 35 3
FUITEIME oo 92 63 29 8
Part time .....oooeiiiiiieiieee e 94 68 26 6
UNION e 95 67 28 5
NONUNION oeiiiiiieecceee et 89 60 29 11
Average wage within the following categories:2
Lowest 25 Percent ..........ccccveeveeiiiiiiiiieeeeeeies 89 59 30 11
Lowest 10 percent ... - 56 - -
Second 25 percent ... 94 65 29 6
Third 25 percent ....... 93 66 27 7
Highest 25 percent ......... 93 64 29 7
Highest 10 percent ...........ccocevevenieniieeneennne 94 66 27 6
Establishment characteristics
Service-providing iNdUStries ...........cccoceeviiniieninen. 92 63 29 8
Education and health services .. 92 63 29 8
Educational Services ..........cccccceeevennnnnne 92 63 29 8
Elementary and secondary schools ........... 92 61 31 8
Junior colleges, colleges, and universities 93 70 23 7
Healthcare and social assistance 89 62 27 11
HOSPItalS ..o - 68 - -
Public administration ..........ccccccevvveeeviiieeniienens 95 67 29 5
110 99 WOIKEIS ..o 86 51 35 14
110 49 WOIKEIS ...uvvvieeeeceeciieeee et 82 49 33 18
50 t0 99 WOTKEIS ...veveiiieeeciiee e 91 53 37 9
100 workers or more 93 65 28 7
100 t0 499 WOTKEIS ..ooeeeeeiiiieeeee et 91 52 40 9
500 WOrKErS OF MOYE .....evevvieeeiiieeesieeeesvee e e 94 70 24 6

See footnotes at end of table.




Table 36. Paid sick leave: Carryover provisions, State and local government
workers, National Compensation Survey, March 2013—Continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Carryover provision! No
Characteristics Unlimited | Limit on days carryover
Total : provision
accumulation | accumulated
State government .........ccoocceeviiiie i 95 76 19 5
Local government ........ccccevveeieeesiiee e 91 59 33 9
Geographic areas

New England 94 50 44 6
Middle Atlantic 94 64 29 6
East North Central ..........ccccoveeeeiieiiiiieeeeceeceie. 94 55 39 6
West North Central ........ccccceeeiveiiiiiiiie e 95 47 48 5
South Atlantic ............ 90 69 21 10
East South Central .... - 60 - -
West South Central ... 85 57 28 15
MOUNLAIN ..vvviieieicciee e — 73 — —
PaCifiC ..o 95 83 13 5

1 Pplans that allow employees to accumulate unused
sick leave from year to year.

2 Surveyed occupations are classified into wage
categories based on the average wage for the occupation,
which may include workers with earnings both above and
below the threshold. The categories were formed using
percentile estimates generated using data from the
National Compensation Survey publication, "Employer

Costs for Employee Compensation - March 2013."

NOTE: Because of rounding, sums of individual items may
not equal totals. Dash indicates no workers in this
category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 37. Paid sick leave: Limit on days accumulated, State and local government
workers, National Compensation Survey, March 2013

(Includes workers in sick leave plans? that specify a fixed number of days and limit the number of accumulated

carryover days)

Limit on paid sick leave days accumulated?

Mean
Characteristics 10th 25th 50th _ 75th 00th number
percentile | percentile percentile percentile | percentile of days
(median)
AlLWOTKEIS .ot 40 90 128 180 240 138
Worker characteristics

Management, professional, and related ................ 45 92 135 180 230 142
Professional and related ............ccccccceevviieennnenn. - 100 140 180 230 143
Teachers ..o - 100 150 180 240 148

Primary, secondary, and special education
school teachers ........ccocceeeiiieiiiiiccnieeee - 100 145 180 240 146
SerVviCe .ccovvveiiiicieiieen, 30 60 120 180 225 123
Protective service - - 120 180 234 121
Sales and office ......cccoceeiiiiiiii, 40 90 130 180 240 143
Office and administrative support ............cccccee.. 45 90 130 180 240 143
Natural resources, construction, and maintenance - - - - - 125
Production, transportation, and material moving ... - - 130 219 250 147
FUITEIME oo 37 90 128 180 234 137
Part time ....ooiiieiecee e - 105 130 199 255 147
UNION it 83 120 160 200 250 162
Nonunion 30 60 120 180 212 115

Average wage within the following categories:3
Lowest 25 Percent ........ccocceeevieeeiniieenniie e 30 60 120 180 200 119
Lowest 10 PErcent ........cccooocvveeveeeinniinnieeeeenn. — — — - - 102
Second 25 percent .... 36 90 120 180 230 135
Third 25 percent ..... 30 75 120 180 240 133
Highest 25 percent . - 120 160 182 240 159
Highest 10 percent ........ccccooevieiiniiiiienienns 90 135 160 200 250 165
Establishment characteristics

Service-providing iNdUSEIES .......cccoccveeriiieeniiieenns 37 90 130 180 240 138
Education and health services ...........c.ccceeenenn. 50 100 150 180 240 147
Educational SErvices ..........ccccevvvineiiiiennennns 45 100 150 180 240 147
Elementary and secondary schools ........... 45 90 145 180 240 144
Junior colleges, colleges, and universities 90 120 180 180 200 162
Healthcare and social assistance .... 60 90 - 180 - 146
HospItals ......cccveeviiiieiieeieeiice - - - - - 129
Public administration .............ccccceeviieeiniieenninenn. 30 60 120 180 225 120
110 99 WOTKETS ...oiiiiiiiie it 30 60 90 120 180 97
1 to 49 workers .... - - - 120 - 79
50 to 99 workers ..... 60 - 120 - 199 117
100 workers or more ... 42 90 139 180 240 144
100 to 499 workers ... 40 80 120 180 219 130
500 WOrkers or MOre ........cccceveevieeeeniiieeenieee s - 110 156 200 240 152

See footnotes at end of table.




Table 37. Paid sick leave: Limit on days accumulated, State and local government
workers, National Compensation Survey, March 2013—Continued

(Includes workers in sick leave plans? that specify a fixed number of days and limit the number of accumulated

carryover days)

Limit on paid sick leave days accumulated?
Mean
Characteristics 10th asth | SOM. | 7sth | oo | Mmber
percentile | percentile perce percentile | percentile 4
(median)
State government - 120 180 180 240 157
Local government 36 83 120 180 230 133
Geographic areas

New England ........cccoooviiiiiniiiiccecee e 105 120 150 200 250 160
Middle AHaNTIC ......oooveeieiiiee e 150 160 200 200 300 192
East North Central .... 43 100 120 180 255 146
West North Central ... 45 - 120 145 180 112
South Atlantic ........... - - 120 180 180 120
East South Central ..........ccccoiiiiiiiiiiiiiie s - - - - - 144
West South Central ........ccccoeveviviieesiiiee e 25 — 100 — - 106
Mountain - - - - - 107
PaCIfiC .vveeiieie - 100 125 - 200 125

1 Employees earn or accrue a specified number of sick
leave days per year. This number may vary by length of
service.

2 The 10th, 25th, 50th, 75th, and 90th percentiles designate
position within each published series. For example, at the 50th
percentile or median, half of participating workers receive the
same as or more than the amount shown, and half receive the
same as or less than the amount shown. At the 25th percentile,
one-fourth of participating workers receive the same or less than
the amount shown. The remaining percentiles follow the same
logic.

3 Surveyed occupations are classified into wage categories

based on the average wage for the occupation, which may
include workers with earnings both above and below the

threshold.  The categories were formed using percentile
estimates generated using data from the National
Compensation Survey publication, "Employer Costs for

Employee Compensation - March 2013."

NOTE: Dash indicates no workers in this category or data did
not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 38. Paid vacations: Number of annual days by service requirement,! State and local government workers,
National Compensation Survey, March 2013

(All workers with paid vacations = 100 percent)

Paid vacation days by length of service?

Mean Median
Characteristics Lessthan5 | oo | 101014 | 15t019 | 20t024 ﬁ;erftzei "”’;:esr €l "”'&":esr €l
days Y days days days d Y Y
ays
After 1 year
Al WOTKEIS .ttt 4 11 59 16 8 3 12 12
FUITEIME e 4 10 59 16 8 3 13 12
Part time ......oooeeeiiiec e 11 21 43 - 6 - 11 10
L8] [ To o PSPPSR 3 13 60 14 6 4 12 11
NONUNION et 4 9 57 18 10 1 13 12
110 99 WOIKEIS ...vvvvveieieeeeecieeeee e — 15 61 12 5 - 11 11
1 to 49 workers .. 4 19 63 - 6 - 11 10
50 to 99 workers .... 6 11 59 18 - - 12 12
100 WOIKEIS OF MOTE ....cooviivivieeeeee et 4 10 58 17 9 3 13 12
100 t0 499 WOTKEIS ....veeeiiiieeiiiie e 4 14 60 16 6 1 12 11
500 WOIKErs OF MOIE .....cvveeeieiiiiiieeeeeeeciiiieeeee e 4 8 58 17 10 4 13 12
After 5 years
Al WOTKEIS ..ottt et 2 4 27 49 12 6 15 15
Full time .... 1 4 27 49 12 6 16 15
Part time ......ooeeiiiiec e 8 11 39 35 - - 13 14
UNION e 1 6 23 53 9 8 15 15
NONUNION .iiiieiieicee e 2 3 31 45 14 4 16 15
110 99 WOIKEIS ...vviiiiiiiee et e e - 4 33 52 7 14 15
1 to 49 workers .. - 2 35 50 9 - 14 15
50 to 99 workers .... — — 30 55 4 — 15 15
100 workers or more ..... 2 4 26 48 13 7 16 15
100 t0 499 WOIKEIS ....oeeveciiiieeiieieeeee e 1 4 35 47 8 4 15 15
500 WOrKErS OF MOIE ...vcvveeeeeeciirieeeeeeeeerirreee e 2 5 23 48 14 7 16 15

See footnotes at end of table.




Table 38. Paid vacations: Number of annual days by service requirement,! State and local government workers,

National Compensation Survey, March 2013—Continued

(All workers with paid vacations = 100 percent)

Paid vacation days by length of service?
Mean Median
Characteristics Lessthan5 | oo | 101014 | 15t019 | 20t024 %er‘;’“ze‘{ "”g“:esr €l "”'&":esr €l
days Y days days days d Y Y
ays

After 10 years
Al WOTKEIS ..t 1 2 10 53 26 9 18 18
Full time 1 2 9 53 26 10 18 18
Part time — 7 22 50 15 - 16 16
UNION .o (3) 3 10 51 26 11 18 18
NONUNION eeiiiiiiiciee e 2 1 10 54 25 8 18 18
10 99 WOTKETS ...vvveeiiiie e - - 13 58 19 6 17 17

110 49 WOIKEIS ...t - - 15 53 22 5 17 17

50 to 99 workers . - - 10 66 15 7 17 17
100 WOTKEIS OF MOTE ..veeeieviveeeiieeesiieeeeseeeesnvee e 1 2 9 52 27 10 18 18

100 t0 499 WOIKEIS ..oovveeieeiiiiiee e - - 10 56 25 7 18 18

500 WOrKErs Or MOIE ......ccceeeeiuiriieeeeeieciiireeeeeean 1 2 9 50 27 11 19 18
After 20 years
Al WOTKEIS .vveiiiiie et ecieee e eee e e eee e sea e 1 1 6 15 46 31 22 22
FUITHIME oo 1 1 5 15 46 32 22 22
Part time ..oooceeeeeee e - - 16 16 47 15 20 20
UNION e (3) 2 5 11 47 35 22 22
NONUNION ..o 2 1 6 18 45 29 22 22
110 99 WOIKEIS ...veiiviiieee e - - 11 17 41 28 21 21

1to 49 workers ....... - - 13 14 40 29 20 21

50 to 99 workers ..... - - 8 - 41 28 21 22
100 workers or more ...... 1 1 5 14 47 32 22 22

100 to 499 workers .... - - 7 18 44 29 22 21

500 workers or more .. 1 1 4 13 48 33 22 22

1 Employees either are granted a specific number of days after completion of the
indicated length of service or accrue days during the next 12-month period. The total
number of days is assumed to be available for use immediately upon completion of the
service interval. Periods of service are chosen arbitrarily and do not necessarily reflect
individual provisions for progression. Fractional vacation amounts were rounded to the
nearest full number of days.

2 Employees eligible for paid vacations but who have not fulfilled the minimum
service requirement are included as receiving 0 days. Estimates include plans that are

exclusively for paid vacation and vacation plans that are part of a consolidated leave
plan that provides a single amount of time-off for workers to use for multiple purposes.
3 Less than 0.5.

NOTE: Because of rounding, sums of individual items may not equal totals. Dash
indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 39. Consolidated leave plans:! Access, State and local government workers, National

Compensation Survey, March 2013

(All workers with paid vacations = 100 percent)

Characteristics

With consolidated leave plan

With no consolidated leave plan

Paid days by length of
service

Access (Mean number of days)

1 5 10 20
year |years |years |years

Paid vacation days by
length of service

Access (Mean number of days)

1 5 10 20
year |years |years | years

Al WOIKEIS .ot
Worker characteristics

Management, professional, and related ................
Professional and related .................
SEIVICE .ovviiiiiiiiiiiee e
Protective service ..
Sales and office .......cccceeeiiiiieiiinnnne .
Office and administrative support ...........ccccceueee
Natural resources, construction, and maintenance
Production, transportation, and material moving ...

FUILEIME e
Part ime ..ooooceee e

UNION oo
NONUNION oo

Average wage within the following categories:2
Lowest 25 Percent .........cccceevceeeiniiee i
Lowest 10 Percent ........cccceeeveveennnerenieenennes
Second 25 Percent ........ccocceeeiiiieeiiiie e
Third 25 percent ..........
Highest 25 percent ......
Highest 10 percent

Establishment characteristics

Service-providing iNdUSEIes .........cccccvevviveeerineeenns
Education and health services .. .
Educational ServiCes ..........cccocoeeiiiiireniinnennns
Elementary and secondary schools ...........

Junior colleges, colleges, and universities
Healthcare and social assistance ..................
Hospitals ..............
Public administration

110 99 WOIKEIS ...evvviieeeeeeecitieeee e e
1t0 49 WOTKEIS ...ovveeeiiee e
50 to 99 workers ....

100 workers or more .....

100 to 499 workers ...... .
500 WOrKers Or MOKe ........cceeevevivirereeeeseiiiiiieneenn.

See footnotes at end of table.

10 18 22 25 28

90 12 15 17 21




Table 39. Consolidated leave plans:! Access, State and local government workers, National

Compensation Survey, March 2013—Continued

(All workers with paid vacations = 100 percent)

With consolidated leave plan With no consolidated leave plan
Paid days by length of Paid vacation days by
- service length of service
Characteristics
Access (Mean number of days) Access (Mean number of days)
1 5 10 20 1 5 10 20
year |years |years | years year |years |years | years
State governmMENt ......c..eeevveeviiiiiiieee e e e 5 20 23 26 28 95 13 16 18 22
Local government .... 13 18 22 25 28 87 11 14 17 20
Geographic areas
Middle AHANtIC ........oooeiiiiiii s 3 18 21 25 28 97 13 16 19 22
East North Central 8 19 23 25 28 92 11 14 17 21
South AHaNTIC ....oovveiieiiie e 8 19 21 23 27 92 12 15 17 21
East South Central 13 20 24 27 29 87 12 15 17 21
West South Central 17 15 19 22 25 83 11 14 16 21
PACIfiIC .oeviiiieee 12 19 24 28 31 88 12 15 17 21
1 A consolidated leave plan provides a single amount of time-off for Compensation Survey publication, "Employer Costs for Employee

workers to use for multiple purposes, such as vacation, iliness, or personal
business. Those with no consolidated leave plan often have separate
leave plans for different purposes.

2 Surveyed occupations are classified into wage categories based on
the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were
formed using percentile estimates generated using data from the National

Compensation - March 2013."

NOTE: Because of rounding, sums of individual items may not equal
totals. For definitions of major plans, key provisions, and related terms,
see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 40. Quality of life benefits: Access, State and local government workers, National
Compensation Survey, March 2013

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|;ed Wellness assistance
workplace | commuting | programs
programs
Al WOTKEIS .vvviiiiie ettt ste e e e 13 4 11 52 74
Worker characteristics
Management, professional, and related 14 4 9 53 74
Professional and related ........................ . 13 4 8 53 74
TEACKNEIS ...vveeieiee et 12 2 5 51 71
Primary, secondary, and special education
school teachers ........ccoocveeiiieeiiiiiiee 8 1 3 49 71
Service 11 5 10 50 74
Protective SErviCe ........ccoovvvvveeeeeiiiiiiieee e 12 5 13 55 80
Sales and office ......cceeveeeiiiii 15 5 16 50 72
Office and administrative support ..........c.ccccce... 16 5 16 51 74
Natural resources, construction, and maintenance 11 3 12 54 74
Production, transportation, and material moving ... 6 - 13 42 69
FUITTIME oo 14 5 11 54 77
Part time .......ooooiiiiieeeceee e 8 2 6 39 54
UNION o e e e e 16 2 13 56 84
NONUNION ..eiiiiieiiiiie e 11 6 8 49 66
Average wage within the following categories:?2
LOWeSt 25 Percent ........ccccvveeviieeerinee e 9 4 5 43 62
Lowest 10 percent .... . 8 - 3 38 53
Second 25 percent ....... . 16 5 14 53 78
Third 25 percent ..... . 15 4 13 57 78
Highest 25 percent ....... . 13 3 11 55 78
Highest 10 percent .........ccccoevviiiicniienieennne. 16 4 10 54 79
Establishment characteristics
Service-providing iNAUSEHES ..........ccccevvieeeiiiieennns 13 4 11 52 74
Education and health services 13 4 7 51 73
Educational services ........... . 12 3 6 50 72
Elementary and secondary schools ........... 8 1 2 46 70
Junior colleges, colleges, and universities 27 - - 65 78
Healthcare and social assistance .................. 15 - 15 58 79
HOSPIalS ... 18 - - 62 81
Public administration ...........cccccooeeiiiiiieeeeeiiinns 17 6 17 54 77
110 99 WOIKEIS .o et 8 5 4 35 49
1 to 49 workers . 7 6 5 31 38
50 to 99 workers - 2 4 41 65
100 WOTKEIS OF MOTE ...vveeeeiieeeciiieeesireeeeieeeeseeee s 14 4 12 54 77
100 to 499 workers 9 2 6 38 55
500 WOIKEers Or MOIE .......coeevvveeeiiieeesiieessieeeanes 15 5 13 60 85

See footnotes at end of table.



Table 40. Quality of life benefits: Access, State and local government workers, National
Compensation Survey, March 2013—Continued

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|;ed Wellness assistance
workplace | commuting | programs

programs

State goVErNMENt ........ccooviiiiiiiieeeieiiieee e 27 - 20 69 84
Local government ..........ccccccvcveviiniienicnieeneceene 8 2 7 46 70

Geographic areas

New ENgland ......ccccoovviveiiiiieeee e - - 5 35 76
Middle ALIaNtIC ......cevveeeeeeeieieee e 19 - 5 44 82
East North Central ... 9 14 48 66
West North Central ........cccccovveveeiiiee e - - - 46 68
South AHANTIC ..vvvveeeeiiieiiee e 10 - 5 60 83
East South Central ..... - - - 42 a7
West South Central .... 6 2 5 46 62
Mountain .................. 18 - 21 62 88
PaCIfiC ..o 14 4 26 65 82
1A workplace program that provides for either the full or estimates generated using data from the National

partial cost of caring for an employee’s children in a nursery,
day care center, or a baby sitter in facilities either on or off the
emgloyer’s premises.

Surveyed occupations are classified into wage categories
based on the average wage for the occupation, which may
include workers with earnings both above and below the
threshold. The categories were formed using percentile

Compensation Survey publication, “"Employer Costs for
Employee Compensation - March 2013."

NOTE: Dash indicates no workers in this category or data did
not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 41. Financial benefits: Access, State and local government workers, National

Compensation Survey, March 2013

(All workers = 100 percent)

Section 125 cafeteria benefits

Health Dependent Pre-tax ' )
Characteristics savings _ care H(_ealthcare savings with Flnanqal
account FIeX|b_Ie reimburse- reimburse- | no er_nplc_)yer planning
benefits ment contributions
ment
account
account
Al WOIKEIS ..t 23 34 54 60 60 24
Worker characteristics

Management, professional, and related ................ 24 37 56 63 60 24
Professional and related ............cccccceveviieeiinnenn. 24 37 55 63 60 24
TEACKEIS oo 22 36 50 60 56 20

Primary, secondary, and special education
school teachers ........ccccocvevvvecciee e, 20 37 51 61 55 19
SEeIVICE ..oovviiviiieee e 20 28 50 54 57 23
Protective service ... 22 29 58 59 59 28
Sales and offiCe ...cuvvvviiiiiie e 23 35 55 59 61 26
Office and administrative support .............ccccee.. 23 35 56 60 62 27
Natural resources, construction, and maintenance 24 38 55 59 63 22
Production, transportation, and material moving ... 21 32 40 43 56 14
FUITEIME oot 25 38 58 64 64 26
Part tiMe ...ceeeieeiiecr e 13 16 29 34 36 14
Union .......... 20 32 57 64 63 29
Nonunion 26 36 51 56 57 20

Average wage within the following categories:!
Lowest 25 PErcent .........occcvveeeeeiiiiiiiiiieeeeeeiens 21 29 44 49 51 18
Lowest 10 percent . 17 24 35 39 48 14
Second 25 percent .... 24 34 58 61 64 27
Third 25 percent ..... 24 39 59 65 62 28
Highest 25 percent .... 23 36 56 65 63 23
Highest 10 percent ..........ccccceveeriieeneenneennn 20 32 49 60 60 26
Establishment characteristics

Service-providing industries ...........cccceevviiiiennnn. 23 34 54 59 60 24
Education and health services .............ccceevunnenn. 23 36 54 62 59 22
Educational services ..........cccccveveeerrnns 24 36 53 62 60 21
Elementary and secondary schools ........... 21 36 50 58 55 19
Junior colleges, colleges, and universities 34 36 63 73 73 27
Healthcare and social assistance 19 41 56 59 54 28
Hospitals ........ccovevviieiieeiee, 21 50 56 57 56 27
Public administration ..........ccccccceevveveeniieeesnnnnnnn 23 32 58 58 62 31
110 99 WOIKEIS ...vviiieiieee et 19 22 35 39 43 19
1 to 49 workers ... 17 19 33 35 41 14
50 to 99 workers ..... 23 25 37 44 46 26
100 workers or more ... 23 36 57 63 62 25
100 to 499 workers .... 15 30 41 44 55 18
500 WOrKErs OF MOYE ......cccviuiveeiiieeeiieeesnieeeenees 26 38 62 69 64 27

See footnotes at end of table.




Table 41. Financial benefits: Access, State and local government workers, National
Compensation Survey, March 2013—Continued

(All workers = 100 percent)

Section 125 cafeteria benefits

Health Dependent Pre-tax ! )
Characteristics savings _ care H(_ealthcare savings with Flnanqal
account FIeX|b_Ie reimburse- reimburse- | no er_nplc_)yer planning

benefits ment contributions
ment
account
account
State governmMeNt .........ccooccveviiiieniiiie s 31 34 72 74 78 38
Local government .......ccccccveevieeeesiee e 20 34 48 54 53 19
Geographic areas

New ENgland ........ccoocveeiiiiiniiieeeee e - - 42 41 55 -
Middle AHaNLIC .....ooceeiiiiiiieie e 3 14 33 46 72 26
East North Central . 22 16 40 46 54 24
West North Central 22 40 64 69 54 36
South AHaNTIC ...ooovvveiieiieiee e, 34 46 64 70 58 24
East South Central ... - 51 38 46 67 -
West South Central ........cccccoeviiiiiiiieiieeiee e, 19 39 65 67 63 15
MOUNEAIN .ot 24 - 65 67 63 26
PaCIfiC .oovveeiieciicce et 27 46 65 69 54 27

1 sSurveyed occupations are classified into wage categories
based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using
data from the National Compensation Survey publication, "Employer

Costs for Employee Compensation - March 2013."

NOTE: Dash indicates no workers in this category or data did not
meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit
Terms" at www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 42. Health-related benefits: Access, State and local
government workers, National Compensation Survey, March 2013

(All workers = 100 percent)

Retiree healthcare

Long-term benefits?2
Characteristics care
insurancel | Under age | Age 65 and
65 over
Al WOTKEIS .ot 28 71 65
Worker characteristics

Management, professional, and related ................ 31 75 68
Professional and related . 30 74 68
TEACKNEIS .oeieeiieeee e 27 73 66

Primary, secondary, and special education
school teachers ........cccccvveeeeeiicciiiiee e, 21 74 65
SEIVICE coiiieeiiieee e 25 65 59
Protective service . . 25 73 66
Sales and offiCe .......ccocvveiieiiii 29 70 65
Office and administrative support ...........cccceeueee 29 71 66
Natural resources, construction, and maintenance 29 66 58
Production, transportation, and material moving ... 16 68 62
FUITEIME et 31 75 69
Part time ..ocoocvee e 15 48 a7
UNION e 26 78 72
NONUNION oot 30 65 60

Average wage within the following categories:3
Lowest 25 Percent .........ccccvevcvieiniiie e 21 58 53
Lowest 10 percent ..... 17 45 40
Second 25 percent ..... 32 75 69
Third 25 percent ...... 32 7 71
Highest 25 percent ..... . 30 77 70
Highest 10 percent ........cccccocveeiniieeniieeennns 33 80 75
Establishment characteristics

Service-providing iNdustries ...........cccoccevneereennn. 28 71 65
Education and health services 31 73 66
Educational Services ..........cccocceeeereueeene . 30 73 67
Elementary and secondary schools ........... 22 72 66
Junior colleges, colleges, and universities 56 74 71
Healthcare and social assistance .................. 38 72 61
HOSPItAIS ..o 41 73 60
Public administration ...........cccccceeeviiiiiieinee s 27 73 69
110 99 WOIKEIS ...vvvvvvieeeeieeciteeee et 17 47 40
1t0 49 WOTKEIS ...vvvveeiiie e 13 41 34
50 to 99 workers ... . 24 56 49
100 WOTKEIS OF MOTE ...oeeiiiiieeiiieesiiee e 30 75 69
100 t0 499 WOTKEIS ....vvvveeveeeeeieee e ciee e 18 63 55
500 WOrKers Or MOIe .......ceeeeevicuvriieeeeeeeiivieneeennn 34 78 73

See footnotes at end of table.



Table 42. Health-related benefits: Access, State and local
government workers, National Compensation Survey, March

2013—Continued

(All workers = 100 percent)

Retiree healthcare
Long-term benefits?
Characteristics care

insurance! | Under age | Age 65 and

65 over
State governmMENt ......ccveevveeviiiiiiieee e 48 86 84
Local governmMent ..........cocveeeeieeeinieee e 22 66 59

Geographic areas

New ENgland ........ccoooeiiiiiiiieee e 10 - -
Middle Atlantic ......... 16 85 79
East North Central ... 15 55 50
West North Central .. - 62 48
South Atlantic .......... 43 76 69
East South Central ..... - 56 49
West South Central .... . 26 75 67
MOUNEAIN ©..iviieiee e 23 74 74
PaCIfIC 1oovveee et 43 74 72

1 A health plan that provides long-term
(more than 1 year) custodial care, home care, or
nursing home care. The plan, although
sponsored by the employer, may be fully paid for
by the employee.

2 A health plan that provides coverage to a
retiree beyond what is mandated by COBRA or
other health continuation laws. The plan,
although sponsored by the employer, may be
fully paid for by the employee.

3 Surveyed occupations are classified into
wage categories based on the average wage for
the occupation, which may include workers with

earnings both above and below the threshold.
The categories were formed using percentile
estimates generated using data from the
National Compensation Survey publication,
"Employer Costs for Employee Compensation -
March 2013."

NOTE: Dash indicates no workers in this
category or data did not meet publication
criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 43. Nonproduction bonuses: Access, State and local government workers, National Compensation

Survey, March 2013

(All workers = 100 percent)

All Employee . Payment in .
Characteristics nonoroducti i End-of-year | Holiday lieu of Longevity | Referral Other
production | recognition bonus bonus benefits bonus bonus bonus2
bonusest bonus
bonus
Al WOTKEIS .ottt 31 4 1 1 12 6 1 12
Worker characteristics

Management, professional, and related ................ 30 4 (%) 1 12 4 1 13
Professional and related ................ 29 3 (3) 1 12 4 1 12
Teachers .........ccceeeee. 26 2 - - 13 2 - 11

Primary, secondary, and special educatio
school teachers ..........ccoccvevieniiiiiciiccn, 29 2 - - 15 3 - 12
SEIVICE ittt 33 4 1 2 11 8 - 12
Protective ServiCe ........ccccocvviiieeiniiieniiieeeeen 43 7 - 3 14 12 - 16
Sales and office .......ccccccvevvireninenn. 32 4 2 2 13 5 1 12
Office and administrative support 32 4 2 2 13 6 1 12
Natural resources, construction, and maintenance 34 3 - 2 13 11 - 10
Production, transportation, and material moving ... 28 2 - - 12 5 - 9
FUIEIME oo 35 4 1 2 14 6 1 14
Part ime ..ooooeieeeeeee s 9 1 — 1 3 1 - 3
UNION ittt 36 5 - - 21 5 - 12
NONUNION oo 27 3 1 2 5 6 1 12

Average wage within the following categories:4
Lowest 25 Percent ........cccoccveevveeeiiiiiiiieeeeeens 24 2 1 3 6 5 - 10
Lowest 10 percent 18 — 1 3 4 4 — 7
Second 25 percent ... 34 5 1 2 11 8 1 12
Third 25 percent ....... 35 4 1 1 13 6 1 16
Highest 25 percent ... 32 5 (*) - 18 4 (*) 11
Highest 10 percent .........cccocceevveeineeiiieennennns 32 4 - - 19 3 - 11
Establishment characteristics

Service-providing industries ...........cccccevieeniennen. 31 4 1 2 12 5 1 12
Education and health services .... 27 3 1 1 11 3 1 11
Educational Services ...........cccoccueeenunen. 24 2 - - 11 3 - 10
Elementary and secondary schools ........... 25 1 - - 13 3 - 10
Junior colleges, colleges, and universities 22 6 - - 6 3 - 10
Healthcare and social assistance .................. 44 8 4 6 9 5 4 16
Hospitals 43 5 - 5 9 5 5 16
Public administration ..........cccccceevvireniineennennnn. 40 6 1 2 15 9 - 16
10 99 WOTKEIS ..ot 32 2 4 7 9 9 - 12
110 49 WOTKEIS ..ovvvvieiiieeciiie e 32 — 3 9 6 9 - 12
50 t0 99 WOTKETS ...oovviiiieiiieiie e 33 5 5 3 13 8 - 12
100 workers or more . 31 4 (3) 1 13 5 1 12
100 to 499 workers 32 1 2 2 13 7 - 11
500 WOIKETS OF MOFE ......vveeererriereeeieecenneenaas 31 5 - (3) 12 5 1 13

See footnotes at end of table.




Table 43. Nonproduction bonuses: Access, State and local government workers, National Compensation

Survey, March 2013—Continued

(All workers = 100 percent)

All Employee . Payment in .
Characteristics nonoroducti i End-of-year | Holiday lieu of Longevity | Referral Other
production | recognition bonus bonus benefits bonus bonus bonus2
bonuses? bonus
bonus
State government ........ccccvceveivieieiiiie e 42 11 — — 12 7 2 21
Local OVEIMMENT ...........c.cvoveveeeeieeeeeeeeeieieeeesee e 27 1 1 2 12 5 (®) 9
Geographic areas

New ENgland ........ccoooviiiiiiiiiiee e 41 - - - 24 9 - 18
Middle Atlantic .. 31 — — — 15 3 - 15
East North Central ..........ccocevvviiieiiie s 29 1 - - 19 8 - 7
West North Central .........cccceeveeiiiiiiiiiee e 19 — - - 4 - - 8
South Atlantic .......... 41 5 - 3 4 6 3 24
West South Central . 32 3 2 - 7 9 - 15
Mountain ........... 16 - - - - 1 - -
PaCIfIC .ooovveeiciiee s 36 14 - - 27 1 - 4

1 The sum of the individual components may be greater than the total because
some employees may have access to more than one type of nonproduction bonus.

2 Includes all other bonuses provided to employees and not published
separately.

3 Less than 0.5.

4 Surveyed occupations are classified into wage categories based on the
average wage for the occupation, which may include workers with earnings both
above and below the threshold. The categories were formed using percentile

estimates generated using data from the National Compensation Survey
publication, "Employer Costs for Employee Compensation - March 2013."

NOTE: Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 44. Unmarried domestic partner benefits: Access?, State and local
government workers, National Compensation Survey, March 2013

(All workers = 100 percent)

Defined benefit
retirement survivor Healthcare benefits
Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
All WOTKEIS .vveiiieeciiie et 50 48 33 28
Worker characteristics

Management, professional, and related 53 52 34 29
Professional and related ....................... 54 52 34 28
TeaChers .....cccooviiiiiiie e 52 50 31 25

Primary, secondary, and special education
school teachers ........cccocvvvveeiiiiiiiiiinee, 56 54 30 25
Service 42 41 30 24
Protective ServiCe ........cccovvvvvveeeieiiiiiiie e 44 42 35 25
Sales and office .......ccvvevieiiiii e, 51 50 36 31
Office and administrative support ...........c.cccee.. 53 52 37 32
Natural resources, construction, and maintenance 46 46 33 27
Production, transportation, and material moving ... 40 41 30 28
FUITTIME v 55 54 37 31
Part time .....coeeeeiieeiee e 21 21 14 13
L1310 o RS 53 50 54 45
NONUNION oeiiiiieiiieee e 47 47 16 14

Average wage within the following categories:2
Lowest 25 percent ....... 37 37 14 13
Lowest 10 percent ... 30 30 7 7
Second 25 percent ...... 51 50 35 29
Third 25 percent .... 53 52 37 32
Highest 25 percent ......... 58 56 48 39
Highest 10 percent ..........cccccvvviencieenecineennn 62 55 56 47
Establishment characteristics

Service-providing iNdUSEHES ........ccceeeviieeeiiieeens 50 48 33 28
Education and health services .. 52 50 32 26
Educational Services .........ccocvvverieeneeneennnn. 53 51 32 27
Elementary and secondary schools ........... 53 51 28 24
Junior colleges, colleges, and universities 53 51 45 34
Healthcare and social assistance .................. 43 43 29 26
HOSPItAIS ..o 42 44 29 28
Public administration ............cccccoeiiiiiiiiieeniiinn, 48 47 38 31
110 99 WOTKEIS ..vvvieiiiieecieee e 34 33 17 15
1 to 49 workers ... 27 26 11 10
50 t0 99 WOTKEIS ....eeeiiiiiiiiiiee e 44 43 26 23
100 WOTKEIS OF MOTE ...ccccvveeeeiieeeeitee e s eee e 52 51 36 30
100 to 499 workers 42 43 24 20
500 workers or more 55 53 40 33

See footnotes at end of table.



Table 44. Unmarried domestic partner benefits: Access?, State and local
government workers, National Compensation Survey, March

2013—Continued

(All workers = 100 percent)

Defined benefit
retirement survivor Healthcare benefits
Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
State goOVErNMENT .......c.ceeviieeiiiiieee e 59 58 43 34
Local government ...........ccceeieeeiiieee e 46 45 30 26
Geographic areas
New England ........cccccoveiiiiiiiiniieccc e 34 28 35 28
Middle Atlantic ........cccoeeiiiie e, 60 53 56 48
East North Central ...........cccoveveeiiiiiiieee e, - - 25 11
South AtlANtIC ..oooveeieice e 45 45 11 6
East South Central ........ccccceevvvvviiiiee e, 70 71 - 2
West South Central .........cccccvveeiiiiiiiiieeeee e, 55 56 10 11
MOUNAIN ..vveeieiciciieee e 61 60 49 34
PaCIIC covvieeeiie e 82 80 83 81

1 The percentage of workers with access to the
benefit reflects both the availability of the benefit and
the employer's policy on providing the benefit to
unmarried domestic partners. For more information, see
the Unmarried Domestic Partners Benefit Fact Sheet
at:www.bls.gov/ncs/ebs_domestic2012.pdf.

2 Surveyed occupations are classified into wage
categories based on the average wage for the
occupation, which may include workers with earnings
both above and below the threshold. The categories

were formed using percentile estimates generated using
data from the National Compensation Survey
publication, "Employer  Costs  for Employee
Compensation - March 2013."

NOTE: Dash indicates no workers in this category or
data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 45. Medical care benefit combinations: Access, State and local government workers, National Compensation

Survey, March 2013

(All workers = 100 percent)

Medical care and retirement benefits

Medical care and life insurance benefits

Retirement Medical Medical Life No medical
Characteristics Medical Medical benefits | No medical insurance
care and |care and no care and no
care and care and no and_no care and no life life and_no life
retirement | retirement medical retirement insurance | insurance medical insurance
benefits benefits care benefits ) ) care .
. benefits benefits X benefits
benefits benefits
Al WOTKEIS .t 86 1 3 10 78 9 1 12
Worker characteristics

Management, professional, and related ................ 88 1 3 8 79 10 1 10

Professional and related . 88 1 3 8 78 11 1 10

TEACNELS ... 88 (1) 3 9 77 11 1 11
Primary, secondary, and special education

school teachers .........cccecvvveeeeiiiiiiineeneen, 98 — — 1 85 13 — -

SEIVICE ciiiiieiieiiiete e s ettt e e e et e e e e 79 - - 15 74 7 2 17

Protective SErviCe ........ccccovvvieeieeeiiiiiiieee e 88 — - 9 83 5 2 10

Sales and office .......ccoovveeeeeeiiiiiiinneenn. 86 1 3 10 78 9 1 12

Office and administrative support 87 1 3 9 78 9 1 11

Natural resources, construction, and maintenance 95 - - 4 90 5 - -

Production, transportation, and material moving ... 81 - 6 - 75 7 - -

FUIEIME oo 98 1 1 (H 90 9 (H 1

Part time ....ocveieeiieeeeee e 21 2 17 59 17 6 5 71

Union ....... 95 (1) 3 2 85 10 1 4

Nonunion 79 2 4 16 73 8 1 18

Average wage within the following categories:2

Lowest 25 PErcent ........coocceveeeeeeiiiiiiiiieeeeeeene 66 2 7 24 60 8 2 29

Lowest 10 percent . 50 — — 38 45 8 2 44

Second 25 percent .... 90 1 3 6 83 8 1 8

Third 25 percent ........ 93 &) 2 5 84 10 1 5

Highest 25 percent ... 97 &) 1 2 88 9 1 3

Highest 10 percent ... 96 - - 2 89 8 1 2

Establishment characteristics

Service-providing industries ............ccccevvieniennnn. 86 1 3 10 78 9 1 12

Education and health services ...........cccccevvrunnnnn. 87 1 3 9 78 10 1 11

Educational Services ..........cccoceveeeveicviveeneeenn. 87 1 4 9 77 10 1 11

Elementary and secondary schools ........... 88 1 4 7 76 12 1 10

Junior colleges, colleges, and universities 83 1 3 13 80 4 1 15

Healthcare and social assistance 88 - 1 - 81 - - 11

Hospitals .......ccoooeviiiiiiiieee . 94 - - 4 90 - - 5

Public administration ...........cccccceeeveiiiiieeeeeeeiin, 88 1 3 9 82 7 1 11

110 99 WOIKEIS ...t 72 2 5 21 61 13 3 23

110 49 WOIKEIS ...vviviieieeee et 62 — — 29 56 8 4 32

50 t0 99 WOTKEIS ....vvveiiiieeiiiee e 87 - - 10 67 - - 11

100 workers or more ...... 88 1 3 8 81 8 1 10

100 to 499 workers .... . 83 - - 11 73 12 1 13

500 WOrKErs OF MOYE ......ccccvuvveeiiireeiieeessieeesnees 20 1 3 7 83 7 1 9

See footnotes at end of table.



Table 45. Medical care benefit combinations: Access, State and local government workers, National Compensation

Survey, March 2013—Continued

(All workers = 100 percent)

Medical care benefits and defined benefit

Medical care benefits and defined contribution

retirement retirement
. Medical Defined | No medical . Medical Defined | No medical
- Medical care benefit care Medical care contribution care
Characteristics care . ) . care . - .
benefits benefits retirement benefits benefits benefits retirement benefits
and defined an(_j no and_no an(_j no and defined anq no and_no anq no
benefit deflne_d medical defme_d tributi def_lneql medical def_mec_i
enefi contribution
retirement b_eneflt care bgneflt retirement con}nbutlon care con_trlbutlon
retirement benefits retirement retirement benefits retirement
Al WOTKEIS .t 80 7 3 10 31 56 1 12
Worker characteristics
Management, professional, and related ................ 84 5 3 8 32 58 1 10
Professional and related 84 5 3 8 30 58 1 10
TEACNELS ... 85 3 3 9 29 59 (H 11
Primary, secondary, and special education
school teachers .........cccecvvvveeeiiiiiiineeneen, 97 — — 1 24 74 - 2
SEIVICE wiiieieiiieiet ettt e e e e e st e e 72 9 4 15 27 54 1 18
Protective SErviCe ........ccccoevvieeeeeeieiiiieeee e 81 7 2 9 32 56 1 11
Sales and office .......ccoocvveeeeeeiiiiiinnenn. 78 9 2 11 34 53 2 11
Office and administrative support 80 7 2 10 33 54 2 11
Natural resources, construction, and maintenance 88 7 - - 34 62 - -
Production, transportation, and material moving ... 73 9 - - 22 60 - -
FUITIME ©ooeeeeeeeececeee e 92 7 &) 1 36 63 - -
Part time ....ccveeeeiiei e 20 3 15 61 4 20 5 71
Union ....... 93 2 3 2 31 64 1 4
Nonunion 70 10 3 16 30 50 1 18
Average wage within the following categories:2
Lowest 25 PErcent ........coocceveeeeeeiiiiiiiiieeeeeeene 59 9 6 25 24 45 3 29
Lowest 10 percent . 42 12 8 39 17 37 3 43
Second 25 percent .... 83 8 3 6 32 59 1 8
Third 25 percent ........ 89 5 1 5 33 61 1 5
Highest 25 percent ... 93 4 1 2 35 62 H 3
Highest 10 percent ... 90 7 1 2 42 55 - -
Establishment characteristics
Service-providing industries ...........cccceevcieniiennnn. 80 7 3 10 31 56 1 12
Education and health services ...........cccceeveunennn. 82 6 3 9 30 58 1 11
Educational Services ..........cccoceeveeeviicviineneeenn. 84 4 4 9 26 62 1 12
Elementary and secondary schools ........... 87 2 4 8 20 68 1 11
Junior colleges, colleges, and universities 73 11 2 14 46 38 1 15
Healthcare and social assistance 67 22 1 11 52 36 - -
Hospitals .......ccoooeeviiiiiiiiieee 70 25 - - 56 38 1 4
Public administration ...........cccccceeveiiiiiieeeeeeinn, 83 5 2 9 34 54 1 11
110 99 WOIKEIS ...ttt 63 11 3 23 26 48 3 24
110 49 WOTKEIS ..ovveeieveeeeceiee et 52 12 4 32 22 42 4 32
50 t0 99 WOTKEIS ....vvveviieeeciiee e 78 10 2 10 32 56 - -
100 workers or more ...... 83 6 3 8 31 58 1 10
100 to 499 workers .... 76 9 4 11 29 56 1 14
500 WOrKers or MOre ........cccvveerveresiieeesnreee s 85 5 2 7 32 58 1 9

See footnotes at end of table.



Table 45. Medical care benefit combinations: Access, State and local government workers, National Compensation

Survey, March 2013—Continued

(All workers = 100 percent)

Medical care and retirement benefits

Medical care and life insurance benefits

Retirement Medical Medical Life No medical
Characteristics Medical Medical benefits | No medical insurance
care and |care and no care and no
care and |care and no and no care and no life life and no life
retirement | retirement medical retirement insurance | insurance medical insurance
benefits benefits care benefits ) ) care .
. benefits benefits X benefits
benefits benefits
State GOVEIMMENE ........cevereiieireriieieie e 92 1 1 7 85 7 (H 7
Local government .........ccocveveerieeneciicese e 84 1 4 11 76 9 2 13
Geographic areas

New ENgland .........coocveeiiiieeiiieeiee e 83 3 3 11 71 16 2 11
Middle Atlantic .........ccoeeiiiieeeieee s 86 - - 9 81 4 3 11
East North Central 79 1 6 14 77 3 2 18
West North Central 85 - - 9 77 8 2 13
SOUth AHANTIC ..o 89 &) 2 9 82 7 1 10
East South Central 91 - - 7 85 - - -
West South Central 87 - - 8 77 13 - -
MOUNLAIN ..evviiiiie e 86 - - 11 79 - - 13
PACIIC .uvieeeiei et 88 - - 9 72 15 1 11

See footnotes at end of table.



Table 45. Medical care benefit combinations: Access, State and local government workers, National Compensation

Survey, March 2013—Continued

(All workers = 100 percent)

Medical care benefits and defined benefit

Medical care benefits and defined contribution

retirement retirement
. Medical Defined | No medical . Medical Defined | No medical
- Medical care benefit care Medical care contribution care
Characteristics care . ) . care . - .
. benefits retirement benefits . benefits retirement benefits
benefits benefits

and defined and no and no and no and defined and no and no and no

. defined medical defined L defined medical defined

benefit h h contribution oo o
; benefit care benefit ) contribution care contribution

retirement ; i A retirement - - .
retirement benefits retirement retirement benefits retirement
State GOVEIMMENE ........cevereiieireriieieie e 86 - - 7 42 50 (H 7
Local government .........ccocveveerieeneciicese e 78 7 4 11 27 59 1 13
Geographic areas

New ENgland .........coocveeiiiieeiiieeiee e 80 - - 11 - 78 - 13
Middle Atlantic .........ccoeeiiiieeeieee s 83 3 4 10 32 54 - -
East North Central 73 7 6 14 42 38 3 17
West North Central 73 - - 9 31 54 - -
South AtlaNtiC .....cccveeiiiii e 86 3 1 10 47 42 1 10
East South Central 84 - - - 23 69 - -
West South Central 75 15 1 8 24 67 - -
MOUNLAIN ..ot 81 6 2 11 20 66 2 12
PACIIC .vveeeeieie et 83 5 3 9 19 69 - -

1 Lessthan 0.5.

2 Surveyed occupations are classified into wage categories based on the average
wage for the occupation, which may include workers with earnings both above and
The categories were formed using percentile estimates
generated using data from the National Compensation Survey publication, "Employer

below the threshold.

Costs for Employee Compensation - March 2013."

NOTE: Because of rounding, sums of individual items may not equal totals. Dash
indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 46. Paid leave combinations: Access, State and local government workers, National Compensation

Survey, March 2013

(All workers = 100 percent)

Personal Person_a I
. . ) leave, sick | Personal
Personal Personal | Sick leave | Vacation | leave, sick .
. leave, paid leave,
Characteristics leave _and Igave and anq qnd Ie_ave, or family vacation. or
vacation sick leave | vacation holidays pa||d farTIy leave, or holidays?
eave 2
vacation
Al WOTKEIS .vvveiiiee et 34 55 59 57 92 92 86
Worker characteristics
Management, professional, and related ................ 26 60 43 41 93 93 85
Professional and related ............ccccceeviiiiniennnne 22 61 36 34 93 93 83
TEACKNEIS ...vveeieiee et 9 64 12 10 92 92 78
Primary, secondary, and special education
school teachers ........ccooceeviieeniiieieee 7 74 8 7 98 98 83
SEeIVICE .oovvvveeviieeeiiee s 41 47 75 73 87 87 86
Protective service .... 51 52 88 85 91 91 91
Sales and office .......ccccceevviiiinnnnnn. 48 51 83 82 91 91 90
Office and administrative support ..........c.cccccee... 50 53 84 83 92 92 90
Natural resources, construction, and maintenance 47 47 94 95 96 96 97
Production, transportation, and material moving ... 36 56 59 59 91 94 89
FUILEIME e 39 62 66 65 99 99 94
Part time ....cocoveeeiiiee ettt 7 18 19 18 50 51 45
18] o) o S SSTSIN 38 68 56 56 99 99 92
Nonunion 30 44 61 59 86 86 82
Average wage within the following categories:?2
Lowest 25 Percent ........ccoceevvieeeiineennieee e 24 38 55 53 79 80 e
Lowest 10 percent 15 29 40 39 68 69 65
Second 25 percent ..... 48 54 84 83 95 95 94
Third 25 percent ......... 41 61 65 64 95 95 90
Highest 25 percent ..... 26 69 37 35 98 98 86
Highest 10 percent 24 63 36 34 99 99 81
Establishment characteristics
Service-providing iNAUSEHES ..........cccevvivieiiieeennns 34 55 59 57 92 92 86
Education and health services ............cccceevveene 25 59 42 40 93 93 85
Educational SEerviCes ........ccccoevvveiiivvresiieneennns 20 60 35 33 93 93 83
Elementary and secondary schools ........... 18 66 26 24 94 94 83
Junior colleges, colleges, and universities 28 38 64 62 89 89 85
Healthcare and social assistance .. 53 53 86 87 91 92 91
HOSPItalS .....evveeiiiiieiiieeeeeee 52 51 92 93 96 96 95
Public administration ...........cccccoeviiiiiieeeeeiiiines 51 51 88 87 91 91 91
110 99 WOIKEIS ..coveieieiieee e 35 44 66 64 81 81 80
1 to 49 workers ..... 28 32 64 62 73 73 73
50 to 99 workers ...... 44 61 69 68 92 92 90
100 workers or more .... 34 57 58 56 93 93 87
100 to 499 workers ..... 33 56 58 57 20 91 87
500 WOrKEers Or MOIE .......ccevcvveeeiiieeiiiieesiieeenees 34 57 58 56 94 94 88

See footnotes at end of table.




Table 46. Paid leave combinations: Access, State and local government workers, National Compensation

Survey, March 2013—Continued

(All workers = 100 percent)

Personal Personal
Personal Personal | Sick leave | Vacation | leave, sick leave, S'C.k Personal
. leave, paid leave,
Characteristics leave and | leave and and and leave, or family vacation. or
vacation sick leave | vacation holidays palg af\?é?ny leave, or holidays?
vacation!
State government 47 50 84 83 94 94 93
Local government 29 57 50 49 91 91 84
Geographic areas
New ENgland ........ccccoeeeviieeiiiie e 45 78 46 46 92 92 86
Middle AaNtiC ........cceeeviiiiiiiieee e 44 66 58 57 92 92 84
East North Central ..........cccccoeeeeiiiiiiiiieeee e 34 60 53 52 87 88 85
West North Central .... 24 a7 57 56 91 91 86
SoUth AHANTIC ..vvvvveeeiiiieiiee e 36 54 65 64 93 94 89
East South Central .........ccccceeeeiiiiiiiiiiece e, 19 39 64 59 92 92 90
West South Central ... 27 53 54 52 93 93 88
Y[ 18] ] 7= V] o [ SRR 21 44 53 51 90 90 86
PaCIfiC v 40 54 66 65 93 93 85
1 Includes workers with access to one or more of these leave benefits. 2013."

2 surveyed occupations are classified into wage categories based on the
average wage for the occupation, which may include workers with earnings
both above and below the threshold. The categories were formed using
percentile estimates generated using data from the National Compensation
Survey publication, "Employer Costs for Employee Compensation - March

NOTE: For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



	table02a
	table03a
	table08a
	table09a
	table10a
	table11a
	table12a
	table13a
	table14a
	table15a
	table16a
	table17a
	table18a
	table19a
	table20a
	table21a
	table22a
	table23a
	table24a
	table25a
	table26a
	table27a
	table28a
	table29a
	table30a
	table31a
	table32a
	table33a
	table34a
	table35a
	table36a
	table37a
	table38a
	table39a
	table40a
	table41a
	table42a
	table43a
	table44a
	table45a
	table46a

