Table 32. Leave benefits: Access, civilian workers,! National Compensation Survey, March 2014

(All workers = 100 percent)

o Paid Paid sick Paid Paid Paid Paid jury Paid Family leave?
Characteristics holi ) personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
Al WOTKEIS .t 75 65 74 41 63 66 39 13 87
Worker characteristics
Management, professional, and related ................ 80 84 76 58 82 84 56 20 92
Management, business, and financial ............... 95 89 94 60 85 87 56 25 92
Professional and related ............c.cccoooeineeinenee. 73 82 68 58 81 83 56 17 92
TEACNETS ..o 36 85 17 61 82 88 65 15 93
Primary, secondary, and special education
school teachers .........cccovvciencineciice, 31 96 13 72 88 95 69 18 97
Registered NUISES ........ccccceeviiiieiiieeeiiieeee 85 81 83 65 84 84 55 24 93
SEIVICE ittt 55 46 58 25 41 45 25 7 80
Protective service .. 82 71 80 45 71 74 55 14 90
Sales and office ......... 79 66 79 42 63 65 37 13 88
Sales and related 68 51 68 34 50 53 28 8 87
Office and administrative support ..........c.cc........ 86 74 85 47 71 72 41 16 89
Natural resources, construction, and maintenance 84 58 82 30 54 55 30 8 81
Construction, extraction, farming, fishing, and
fOrestry ..ooovveeiiceieeereeeeeee 74 44 69 20 41 41 24 7 80
Installation, maintenance, and repair 93 70 94 39 65 67 36 9 83
Production, transportation, and material moving ... 84 57 82 34 64 66 34 7 86
Production ......ccccevieiiiiiee e 92 59 91 33 70 70 36 8 88
Transportation and material moving .................. 76 55 73 35 59 62 33 6 84
Full time 87 78 87 49 74 76 46 15 90
Part time 36 25 34 16 30 33 18 5 77
UNION 1ttt 81 83 75 60 86 89 61 16 94
NONUNION ..t 74 62 74 38 60 62 35 12 85
Average wage within the following categories3:
Lowest 25 percent .........cccceeviveiiiiiee e 50 34 51 18 34 37 17 5 78
Lowest 10 Percent ........ccccccveeveerenieeesniineennne 36 21 39 10 23 27 11 4 75
Second 25 PErcent ......cccooceeeeriieeeiiee e 83 68 82 42 66 68 37 11 87
Third 25 percent ........ccccevveeiiiniinieneeseeen 90 78 89 49 75 78 47 15 91
Highest 25 percent ..........cccoccevvvevieniennecieeen, 83 87 79 61 85 87 59 21 93
Highest 10 percent ..........ccccoveeveniieeeniieeennns 82 90 79 62 88 91 65 22 94
Establishment characteristics
Goods-producing iNdUStres .........cccceecveevericreeninen. 90 59 89 32 67 67 37 8 86
Service-providing iNdUSEHES ........cccccveviiieeiiieennns 73 66 71 43 63 65 39 13 87
Education and health services ..........c.ccceveenee. 72 80 66 56 78 81 51 16 92
Educational Services ...........cccoovvveviiiieininnn 53 87 40 59 83 89 68 15 93
Elementary and secondary schools ........... 42 90 27 68 84 92 68 16 94
Junior colleges, colleges, and universities 78 85 67 43 87 89 73 14 96
Health care and social assistance ................. 84 75 84 53 74 75 39 16 91
Hospitals .......ccoevvevinieiiiics 91 86 91 69 88 89 57 25 96
Public administration 88 89 89 54 86 91 82 16 94

See footnotes at end of table.




Table 32. Leave benefits: Access, civilian workers,! National Compensation Survey, March 2014—continued

(All workers = 100 percent)

o Paid Paid sick Paid Paid Paid Paid jury Paid Family leave?
Characteristics holi ) personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
110 99 WOIKEFS ...ooiiiiiiiieiie e 68 53 69 28 47 49 23 8 79
10 49 WOTKEIS ..evvieiiiieeeiiie et 67 51 66 25 43 45 21 8 76
50 t0 99 WOTKEIS ...oeveeiveeeciiee e 73 58 75 35 58 61 27 9 88
100 WOIKEIS OF MOTE ...cccoiiiiiiieee et 81 76 79 53 79 81 54 16 93
100 t0 499 WOTKEIS ....eeveiiiiieiiee e 79 68 79 a7 70 72 41 14 92
500 WOrKErS OF MOYE .....eeevvieeeriieeesiieeeseeee e 83 85 78 60 87 90 66 19 95
Geographic areas
NOMhEASE ..o 75 69 73 54 69 75 43 12 87
New England . 72 67 69 49 68 75 43 13 90
Middle Atlantic 76 69 74 55 69 75 43 12 85
SOULH e 77 66 76 39 64 67 42 13 87
South Atlantic 78 67 76 41 65 67 42 15 87
East South Central .........ccccooiviiiiiniienie e, 76 63 74 35 61 66 43 6 87
West South Central .........cccccevveeeiiiiiiienee e 76 66 76 38 64 69 42 13 87
Midwest 76 61 74 41 65 66 35 12 86
East North Central .........cccceeviivieiiiee e 76 61 75 43 67 68 34 13 87
West North Central .........ccccoccveeviieeiiiiee e 76 63 74 35 61 61 36 11 84
West 72 64 71 33 55 55 34 12 87
MOUNEAIN .. 69 61 72 36 57 57 36 11 84
PACIfIC oeveeiiiiiiee 73 66 71 32 54 54 33 13 88

1 Includes workers in the private nonfarm economy except those in private households, and workers in the public sector, except the federal government. See Technical
Note for further explanation.

2 The sum of paid and unpaid family leave may exceed 100 percent because some workers have access to both types of plans.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 33. Paid holidays: Number of days provided, civilian workers,* National Compensation Survey, March 2014

(All workers with paid holidays = 100 percent)

Paid holidays
Mean | Median
pos s |6 | 7| 8| o ||| a e |Creemberoumbe
days ays | days | days | days | days | days | days | days | days | days days
AlLWOTKETS ..o 7 3 22 13 12 9 14 7 6 3 2 2 8 8
Worker characteristics
Management, professional, and related ................ 2 1 15 11 13 11 18 10 8 5 2 4 9 9
Management, business, and financial .... 1 1 10 9 15 13 23 11 8 4 2 3 9 10
Professional and related ...................... 3 1 18 12 11 10 15 10 9 5 2 4 9 9
TeacChers ... 8 2 14 5 6 10 13 10 7 6 6 12| 10 10
Primary, secondary, and special education
school teachers ..........cccoevieiiiiiiicccce, 10 2 22 5 - 6 10 8 6 - - - 10 9
Registered nurses . 4 - 36 15 17 7 5 4 3 - 1 1 8 7
ServiCe ....ccovveviiiiiieien, 14 4 27 13 9 6 7 6 5 3 2 3 8 7
Protective ServiCe .........cccccoviiiiviiiiniiniieneeene 5 (2) 12 8 8 9 11 17 12 10 4 41 10 10
Sales and offiCe ......ccocevviiiiiiiic 10 3 25 14 12 8 14 6 4 2 1 1 8 7
Sales and related ..........ccoeeeriieninenns 23 4 35 12 10 6 5 3 1l (?) - - 6 6
Office and administrative support 5 2 21 14 12 9 18 7 5 3 1 2 8 8
Natural resources, construction, and maintenance 5 4 29 16 11 7 10 8 5 2 1 2 8 7
Construction, extraction, farming, fishing, and
FOTESITY oot 7 5 30 12 12 9 8 8 4 3] (?) 1 8 7
Installation, maintenance, and repair ................. 4 4 29 18 10 6 11 8 5 2 1 2 8 7
Production, transportation, and material moving ... 5 4 21 12 16 11 14 7 4 3 1 2 8 8
Production .........ceeirieiiiecicieecseee e 3 - 17 11 15 14 18 8 5 3 - 3 9 9
Transportation and material moving .................. 8 6 25 14 17 8 10 5 3 2 1 1 8 7
FUlltiMe .o 5 3 21 13 13 10 15 8 6 3 2 3 9 8
Part time ......coooviiii e 25 4 29 13 11 4 7 2 1 2 1 1 6 6
UNION <o 2 1 12 8 11 8 13 13 13 8 4 6| 10 10
NONUNION .t 8 3 24 13 12 9 14 6 4 2 1 2 8 8
Average wage within the following categories3:
LOWESt 25 PErcent .......ccccooevvvvieeieeniiiiiiiieeeeee 22 6 33 13 9 5 6 2 2 1 1 1 6 6
Lowest 10 percent . 35 8 27 10 9 2 4 1 1 - - - 5 6
Second 25 percent ... 6 3 27 14 13 8 13 6 4 3 1 2 8 7
Third 25 percent ..... 3 2 17 13 12 11 17 10 6 4 2 3 9 9
Highest 25 percent ... 2 1 13 11 13 11 18 10 9 5 2 3 9 9
Highest 10 percent .........ccccoevvviiiienieenieenene. 2 1 10 8 14 13 21 9 11 6 2 4| 10 10
Establishment characteristics
Goods-producing iNdUSLHES .........ccovvvveriieeeniieeenns 3 3 16 10 14 15 18 8 6 2 1 2 9 9
Service-providing industries ..........ccccoceeririiennne. 8 3 23 13 12 8 13 7 6 4 2 3 8 8
Education and health services 4 2 25 13 9 7 10 8 7 6 3 7 9 8
Educational Services ...........ocvveviieniniiniennn. 4 2 6 4 7 8 14 13 10 10 8 141 11 11
Elementary and secondary schools ........... 7 3 11 4 5 7 14 11 8 8 8 14| 11 10
Junior colleges, colleges, and universities 1 1 1 2 9 9 12 15 12 13 9 15| 12 11
Health care and social assistance ................. 4 2 34 18 9 6 8 6 5 4 1 3 8 7
HOSPIAIS ...oveeeiiieieieeecieeeseee e 3 - 39 17 11 7 7 - 7 5 1 - 8 7
Public administration ..............c.cccceveeevevevevevenenne. A » - - 2 9| 13| 27| 25| 14 5 4] 11 11

See footnotes at end of table.




Table 33. Paid holidays: Number of days provided, civilian workers,* National Compensation Survey, March

2014—continued

(All workers with paid holidays = 100 percent)

Paid holidays
Mean | Median
pos s | o | 7| 8o |||z a e |Crememmberoimbe
days ays | days | days | days | days | days | days | days | days | days | "4 ays
110 99 WOTKEIS ..o 10 4 26 16 12 8 12 5 3 2 1 1 7 7
1 to 49 workers .. 11 4 26 16 12 7 12 5 3 2 1 1 7 7
50 to 99 workers ... 8 3 26 14 12 12 12 6 3 3 - - 8 7
100 workers or more .. 5 2 19 10 12 9 16 9 8 4 2 3 9 9
100 to 499 workers ... 8 3 23 11 13 9 14 8 5 3 1 1 8 8
500 WOrkers or MOre ........ccceevevivvveeeeeeieciiiineeennn. 2 1 14 9 12 9 17 11 11 6 3 5| 10 10
Geographic areas
NOMNEASE ...vvveeieieecciieeeee e 6 2 16 15 11 10 15 8 9 4 2 3 9 9
New England ........cccoovieviiiniiiiiiieeenee e 6 3 16 13 10 10 - 12 9 5 - 2 9 9
Middle Atlantic .........ccceeeiiiiiee e, 6 1 17 15 11 10 15 6 9 4 2 3 9 8
South 9 4 23 12 12 9 13 7 5 3 1 2 8 8
South AlANtIC ...evevceeeeecie e 9 4 23 12 11 9 13 8 5 3 2 1 8 8
East South Central .........cccceeevieeeeiiee e, 10 4 16 13 13 7 16 8 6 2 1 4 8 8
West South Central .. 8 3 24 13 12 9 12 6 4 2 1 3 8 8
MIAWEST ..veveiiiie e ee e e e e 5 2 28 12 12 9 13 6 4 3 1 3 8 8
East North Central 6 2 27 13 10 9 14 5 4 3 1 3 8 8
West North Central 4 2 30 11 16 8 11 - 5 2 — 1 8 8
WESL .ottt 7 2 18 11 15 9 15 9 5 4 2 2 8 8
MOUNEAIN ..o 8 2 23 11 18 6 17 9 3 2 - - 8 8
Pacific ....ooociieeee e 7 2 17 11 14 10 15 9 6 5 2 2 9 8

1 Includes workers in the private nonfarm economy except those in private households, and workers in the public sector, except the federal government. See Technical Note for

further explanation.
2 Less than 0.5.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 34. Paid sick leave: Type of provision, civilian workers,! National

Compensation Survey, March 2014

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed3 | consolidated
year2 leave plan4
Al WOTKEIS .viiiiiiie ettt 73 6 22
Worker characteristics
Management, professional, and related ................ 69 7 24
Management, business, and financial ... 68 8 24
Professional and related ..................... 70 6 24
TeACNEIS ..o 85 5 10
Primary, secondary, and special education
school teachers ........ccccocoeiviieiiiicnn, 87 4 9
Registered nurses 44 1 55
SEIVICE it 71 5 24
Protective ServiCe ........ccccocviiiieeiiiieeeiiieeeiea 80 5 15
Sales and office 75 5 20
Sales and related ..........ccooeeiiiiiiinieieeeee 78 5 17
Office and administrative support ...................... 73 5 22
Natural resources, construction, and maintenance 74 9 17
Installation, maintenance, and repair ................. 74 - -
FUIEIME o 72 6 22
UNION e 84 3 13
NONUNION .ot 70 6 24
Average wage within the following categories®:
Second 25 Percent ........ccoocveeeriiieeiiiiee e 74 4 21
Third 25 percent .... 73 4 22
Highest 25 percent ... 70 8 22
Highest 10 percent ........cccccoceveniieeeniieninnes 71 9 20
Establishment characteristics
Service-providing industries ...........cccccevieeniennnn. 73 5 22
Education and health services .. 70 3 27
Educational services ...........ccccveenee. 87 3 10
Elementary and secondary schools ........... 88 2 10
Junior colleges, colleges, and universities 86 5 10
Health care and social assistance ................. 57 3 40
Hospitals 50 1 49
Public administration ..........cccccceeeviirennieeennennnnn 82 4 15

See footnotes at end of table.




Table 34. Paid sick leave: Type of provision, civilian workers,! National

Compensation Survey, March 2014—continued

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed3 | consolidated
year2 leave plan4
110 99 WOTKEIS ...vvvveiiie e 71 9 21
1 to 49 workers ... 70 11 20
50 to 99 workers .... 74 4 22
100 workers or more 74 4 23
100 t0 499 WOIKEIS ...ovveeeeeiiiiiiiieeeeeeieieee e e 76 3 21
500 WOrKers Or MOIe .......cccceevvuvvereeeeeeeiiireeeeenn, 72 4 24
Geographic areas

NOMhEAST ...vveeiieeiciieeee e 75 7 18
New England ........ccccoooieiiiiiiniieieeee e 70 7 23
Middle AlantiC ........cceeeeeeiiiiiieeiee e 77 7 16
Y010 11 o [N 73 4 23
South Atlantic 72 5 23
East South Central ...........ccccvveveeeiiiiiieeee e, 75 5 20
West South Central ........ccceeeeeeiiiiiiiiieeeeeeciiees 72 2 26
Midwest 69 7 24
East North Central ............ccccvvvvveeeiiiiiieeee e 71 5 23
West North Central .........cccceeeeeiviiiiiieeeee e 65 - -
WeSt e 73 6 21
Mountain .... 68 5 27
Pacific ...coocieeeieee e 76 6 18

1 Includes workers in the private nonfarm economy except those in private households, and workers in the
public sector, except the federal government. See Technical Note for further explanation.
2 Employees earn or accrue a specified number of sick leave days per year. This number may vary by

length of service.
Plan does not specify maximum number of days.

4 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes,

such as vacation, illness, or personal business.

5 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using ECEC data for March 2014.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 35. Paid sick leave: Number of annual days by service requirement,? civilian workers,? National

Compensation Survey, March 2014

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service3

Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to0 29
days 5to 9 days days days thc?n 29 days days
ays
After 1 year
Al WOTKETS oo 18 45 30 6 1 8 6
FUILEIME et 17 45 31 6 1 8 6
UNION ottt 12 25 49 13 1 10 10
NONUNION ..ot 20 50 25 4 1 8 6
110 99 WOIKEIS ...t 25 53 19 3 1 7 5
1 to 49 workers .. 24 54 18 3 1 7 5
50 to 99 workers ...... 26 49 22 - - 7 6
100 workers or more .... 14 40 37 8 1 9 9
100 t0 499 WOTKEIS ..ovvvvieeiiiiiiiieeee e 17 52 26 5 1 8 6
500 WOIKErs OF MOIE .......ccccvvveeeerieeiiireesiiaeeennns 12 30 46 10 2 10 10
After 5 years
Al WOTKETS oot 17 45 30 7 2 9 6
FUILEIME o 16 45 31 7 2 9 7
UNION ot 11 25 47 15 1 11 10
NONUNION ..ot 18 50 26 4 2 8 6
110 99 WOIKEIS ...t 23 53 19 4 1 7 6
1 to 49 workers ..... 23 54 18 4 1 7 5
50 to 99 workers ...... 25 50 21 - - 8 6
100 workers or more .... 13 40 37 8 2 10 9
100 to 499 workers ..... 16 52 26 6 1 8 6
500 WOrKErs OF MOIE .......ceeevveeeiiieeeiieeesiineeennns 11 29 46 11 2 11 10

See footnotes at end of table.




Table 35. Paid sick leave: Number of annual days by service requirement,? civilian workers,? National
Compensation Survey, March 2014—continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service3

Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to0 29
days 5to 9 days days days th;m 29 days days
ays
After 10 years
AlTWOTKETS ..o 17 44 30 7 2 9 7
FUITTIME oo 15 44 31 7 2 10 7
UNION o e e e e 11 25 47 15 1 11 10
NONUNION .eeviiiieiiiiieee e 18 49 26 5 2 9 6
110 99 WOIKEIS ...vviviieeeee et 23 52 20 4 1 8 6
1t0 49 WOIKEIS ...evveeeciee e 23 54 19 4 1 7 6
50 t0 99 WOTKEIS ..o 24 49 22 - - 8 6
100 workers or more 13 40 37 9 2 10 9
100 t0 499 WOTKEFS .....vvveeivieeeciieeecieeeesvee e 15 51 26 6 2 9 6
500 WOrKers Or MOIe .......cceeeeveviuirereeeeseiiiirneeenn 11 30 46 11 2 12 10
After 20 years
AlTWOTKETS .ot 17 44 30 7 2 10 7
FUITTIME oo 15 44 31 7 2 10 7
UNION o e e e 11 25 47 15 2 12 10
Nonunion 18 50 26 5 2 9 6
110 99 WOIKEIS ...t 23 52 19 4 1 8 6
1 to 49 workers ...... 23 54 19 4 1 7 6
50 to 99 workers ....... 24 49 21 - - 8 6
100 workers or more ..... 13 40 37 9 2 11 9
100 to 499 workers ...... 15 51 26 5 2 9 6
500 WOrKers or MOre ........cceeeveviuivereeeeieiiiirieeennn. 10 30 46 11 3 12 10

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period.
The total number of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do

not necessarily reflect individual provisions for progression.

2 Includes workers in the private nonfarm economy except those in private households, and workers in the public sector, except the federal government. See

Technical Note for further explanation.

3 Employees eligible for paid sick leave but who have not fulfilled the minimum service requirement are included as receiving 0 days.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 36. Paid sick leave: Carryover provisions, civilian workers,! National

Compensation Survey, March 2014

(All workers with fixed number of days per year sick leave plans = 100 percent)

Carryover provision2

No
Characteristics Unlimited | Limit on days carryover
Total : provision
accumulation | accumulated
Al WOTKETS oo 57 23 34 43
Worker characteristics

Management, professional, and related ................ 65 32 33 35

Management, business, and financial .. 50 22 29 50

Professional and related ....................... 71 37 35 29

TEACNEIS ..o 85 52 33 15
Primary, secondary, and special education

school teachers .......cccooeviveveeeiiciieeeee 87 53 34 13

Registered NUISES ........ccccccevviiieniieeeiiiieeee 78 25 53 22

Service 59 24 35 41

Protective SErviCe .........ccccvvevvvriesiieeseiiee s 76 49 27 24

Sales and offiCe .......ccvvevieeiiiie e, 53 18 36 47

Sales and related ..........ccoccveeinnnnnn. 55 11 44 45

Office and administrative support 52 20 32 48

Natural resources, construction, and maintenance 43 16 27 57

Installation, maintenance, and repair ................. 44 12 32 56

FUITEIME oo 57 23 33 43

L1310 o RS 73 40 33 27

NONUNION oeviiieeiiieee e e 52 18 34 48

Average wage within the following categories3:

Second 25 percent ... 58 21 36 42

Third 25 percent ....... 58 25 33 42

Highest 25 percent ......... 60 28 32 40

Highest 10 percent 61 29 32 39

Establishment characteristics

Service-providing iNAUSEHES .........cccceeeviieeiiiiieenns 60 25 35 40

Education and health services .. 79 40 39 21

Educational services .......... 87 55 32 13

Elementary and secondary schools ........... 88 57 31 12

Junior colleges, colleges, and universities 90 55 35 10

Health care and social assistance ................. 69 22 a7 31

HOSPItAIS ... 85 29 56 15

Public administration ............ccccccoeiiiiiieeeeeniiinns 95 67 28 5

See footnotes at end of table.




Table 36. Paid sick leave: Carryover provisions, civilian workers,! National
Compensation Survey, March 2014—continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Carryover provision2 No
Characteristics Unlimited Limit on days carryover
Total : provision
accumulation | accumulated
110 99 WOIKEIS ...vvviieieiiiecieee e 38 12 26 62
10 49 WOTKETS ..evveeieiieeeiiee e 35 12 23 65
50 t0 99 WOIKEIS ...vvviiiiieeeeciiieee e 45 14 31 55
100 WOIKErS OF MOTE ... 68 29 39 32
100 t0 499 WOTKEIS ...ovvvevvieieeiiee e 62 18 44 38
500 WOIKErS OF MOIE ...vcvvveeiiiiiiiieeeeeeiivieeee e 73 39 34 27
Geographic areas
NOMhEaSt ....ooeeiiiiie e 52 18 34 48
New England ... 53 17 36 47
Middle Atlantic . 51 19 33 49
SOULN e 60 26 34 40
South Atlantic .........ccooveeiiiiii e 59 27 32 41
East South Central ... 66 33 33 34
West South Central .........ccccceeeeeiiiiiiiiiee e 58 22 36 42
MIAWESTE .ot 52 19 34 48
East North Central .... 49 18 31 51
West North Central ..........cccccveeeieiiiiiiiecee e 61 20 40 39
WESE oo 61 26 35 39
MOUNLAIN oo 65 24 42 35
PaCIfiC .oivvveeeiiie e 59 27 33 41

1 Includes workers in the private nonfarm economy except those in private households, and workers in the public
sector, except the federal government. See Technical Note for further explanation.

2 plans that allow employees to accumulate unused sick leave from year to year.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates

generated using ECEC data for March 2014.

Note: Because of rounding, sums of individual items may not equal totals. For definitions of major plans, key provisions,
and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 38. Paid vacations: Number of annual days by service requirement,? civilian workers,? National Compensation

Survey, March 2014

(All workers with paid vacations = 100 percent)

Paid vacation days by length of service3

Mean Median
Characteristics Lessthan5 | oo | 101014 | 15t019 | 20t024 ﬁ;erftzei "”’;:esr €l "”'&":esr €l
days Y days days days d Y Y
ays
After 1 year
Al WOTKEIS .ttt 6 34 37 14 7 2 10 10
FUITEIME e 4 32 40 15 7 2 11 10
Part time ......oooeeeiiiec e 24 47 18 5 4 1 8 5
UNION e 5 34 45 11 4 1 10 10
NONUNION i 6 34 36 15 8 2 10 10
110 99 WOIKEIS ...vvviveieeeeieecireeee e 8 44 34 10 4 1 9 9
1 to 49 workers .. 8 44 35 9 4 1 9 8
50 to 99 workers .... 8 44 32 12 - - 9 9
100 WOIKEIS OF MOTE ....ccoviiirieeeeee et 5 26 40 17 10 2 11 10
100 t0 499 WOTKEIS ....vvveeiiieeeciiie e 6 36 37 14 5 1 10 10
500 WOIKErs OF MOIE .....cvveeeieiiiiiieeeeeeeeiiiieeeaeenn 3 16 42 21 14 3 13 12
After 5 years
Al WOTKEIS ..t 2 9 35 35 13 6 14 15
Full time .... 1 7 34 37 14 7 15 15
Part time ....ccvvieeciei e 8 21 41 19 7 4 12 10
UNION e 1 7 38 42 9 4 14 15
NONUNION oeiiiiiiiiie e 2 9 35 34 14 7 15 15
110 99 WOIKEIS ..vveiiiiiiee et e e 2 13 41 32 9 3 13 12
1 to 49 workers .. 2 14 41 31 9 3 13 11
50 to 99 workers .... 2 10 41 33 10 4 13 13
100 workers or more ..... 1 6 31 37 16 9 16 15
100 t0 499 WOIKEIS ....ooeeeciiiieeiiieeeiee e 1 8 38 34 14 5 14 15
500 WOrKErS OF MOIE ...vevveeeeeeciivieeee e ceeiirreee e 1 4 23 41 18 12 17 15

See footnotes at end of table.




Table 38. Paid vacations: Number of annual days by service requirement,? civilian workers,? National Compensation

Survey, March 2014—continued

(All workers with paid vacations = 100 percent)

Paid vacation days by length of service3

Mean Median
Characteristics Lessthan5 | oo | 101014 | 15t019 | 20t024 %er‘;’“ze‘{ "”g“:esr €l "”'&":esr €l
days Y days days days d Y Y
ays
After 10 years
Al WOTKEIS ..ottt 1 6 16 41 23 13 17 15
Full time 1 5 15 42 25 13 18 15
Part time 7 15 23 38 10 7 14 15
UNION .o (%) 3 10 55 23 9 17 15
NONUNION eeiiiiiiiciee e 2 7 17 39 23 13 17 15
10 99 WOTKETS ...vvveeiiiie e 2 10 24 38 19 7 15 15
110 49 WOIKEIS ...t 2 11 25 37 18 7 15 15
50 to 99 workers . 2 7 21 42 22 7 16 15
100 WOTKEIS OF MOTE ..veeeieviveeeiieeesiieeeeseeeesnvee e 1 3 9 44 26 17 19 18
100 t0 499 WOIKEIS ....veeeeciieeiiiiieeeec e 1 4 11 49 23 13 18 15
500 WOrKErs Or MOIE ......ccceeeeiuiriieeeeeieciiireeeeeean 1 2 7 39 30 21 20 20
After 20 years
Al WOTKEIS .vveiiiiie et ecieee e eee e e eee e sea e 1 6 13 19 35 27 20 20
FUITHIME oo 1 5 12 18 36 28 20 20
Part time ..oooceeeeeee e 7 13 18 21 23 17 16 16
UNION e (%) 2 5 11 45 36 22 21
NONUNION ot 2 6 14 20 33 26 19 20
110 99 WOTKEIS ..evveiiiiiieciieee e 2 10 21 24 29 15 17 15
1to 49 workers ....... 2 11 23 24 26 13 16 15
50 to 99 workers ..... 2 6 17 22 35 19 18 20
100 workers or more ...... 1 2 6 14 40 37 22 20
100 to 499 workers .... 1 3 7 18 40 29 21 20
500 workers or more .. 1 1 4 10 40 44 24 23

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period. The total number

of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do not necessarily reflect individual

provisions for progression. Fractional vacation amounts were rounded to the nearest full number of days.
2 Includes workers in the private nonfarm economy except those in private households, and workers in the public sector, except the federal government. See Technical Note

for further explanation.

3 Employees eligible for paid vacations but who have not fulfilled the minimum service requirement are included as receiving 0 days. Estimates include plans that are
exclusively for paid vacation and vacation plans that are part of a consolidated leave plan that provides a single amount of time off for workers to use for multiple purposes.

4 Less than 0.5.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 39. Consolidated leave plans:! Access, civilian workers,? National Compensation Survey,

March 2014

(All workers with paid vacations = 100 percent)

With consolidated leave plan

With no consolidated leave plan

Paid days by length of
service

Paid vacation days by
length of service

Characteristics Access (Mean number of days) Access (Mean number of days)
1 5 10 20 1 5 10 20
year |years |years | years year |years |years | years
Al WOTKEIS .ttt 26 15 20 23 25 74 8 13 15 18
Worker characteristics
Management, professional, and related ................ 36 17 22 24 27 64 11 15 17 20
Management, business, and financial ............... 32 18 21 24 26 68 11 15 17 20
Professional and related ............cccoccceeiiiieennneen. 39 17 22 25 27 61 11 15 17 20
TEACHErS ..o 14 16 20 21 22 86 12 15 16 18
Primary, secondary, and special education
school teachers ........ccoocveeviieieiiiiiiiieeee 8 13 14 14 15 92 11 k3 15 17
Registered nurses .... 73 18 23 26 28 27 11 15 18 20
SEIVICE vttt 25 15 20 23 25 75 7 12 14 16
Protective ServiCe .........ccooeveinieieniieeeiiiee e 13 16 19 23 26 87 10 13 16 20
Sales and office 24 15 19 22 24 76 8 12 15 18
Sales and related ..........ccooeeriiinieiiieee e 18 12 17 20 22 82 7 12 14 17
Office and administrative support ...........cccccec.eee 27 15 20 23 25 73 9 13 15 18
Natural resources, construction, and maintenance 17 11 16 19 21 83 8 11 14 16
Construction, extraction, farming, fishing, and
FOTESIIY it 21 10 14 17 18 79 8 12 13 15
Installation, maintenance, and repair ................. 14 12 17 20 23 86 8 11 14 16
Production, transportation, and material moving ... 16 11 16 19 21 84 7 12 15 18
Production .........ccccoooiiiiiiiiiinnn. 20 11 15 18 21 80 7 11 14 18
Transportation and material moving .................. 12 11 16 19 21 88 7 12 15 18
Full time ... 27 16 20 23 25 73 9 13 16 18
Part time ....ooieieeieeiece e 22 13 17 20 21 78 6 10 12 15
UNION it 13 14 20 24 28 87 9 13 16 21
Nonunion 29 15 20 23 25 71 8 12 15 17
Average wage within the following categories3:
Lowest 25 Percent .........coccceeevveeeiniieennieeeeieenn 21 13 18 20 22 79 6 11 13 14
Lowest 10 percent . 16 11 16 19 21 84 5 10 12 13
Second 25 PErcent .......ccccceereereienienieeneenneens 25 14 19 22 24 75 8 12 15 17
Third 25 Percent .......cccccveeviieeeiiieeerie e 26 15 20 23 25 74 9 13 16 19
Highest 25 percent .... 33 17 21 24 26 67 11 15 17 20
Highest 10 percent ..........ccccoceevveveveeiieeneeenns 33 17 22 24 26 67 12 15 18 21
Establishment characteristics
Goods-producing iNdUSENES .........ccocvereeeiierrneennne. 19 12 16 19 21 81 7 12 15 18
Service-providing industries ............cccoceeveeriniennn. 28 16 20 23 25 72 9 13 15 18
Education and health services ...........cccoccoeeueenee. 42 18 22 26 28 58 11 14 17 18
Educational Services ...........cccocoeeinieeennns 7 16 18 20 22 93 13 15 17 20
Elementary and secondary schools ........... 4 11 12 13 14 96 11 13 16 18
Junior colleges, colleges, and universities 7 19 23 25 27 93 14 17 19 22
Health care and social assistance ................. 53 18 22 26 28 47 9 13 16 17
Hospitals ........ccccoveviiiiieiiene. 70 19 24 28 31 30 13 16 19 22
Public administration 9 18 22 26 30 91 11 15 18 22

See footnotes at end of table.




Table 39. Consolidated leave plans:! Access, civilian workers,? National Compensation Survey,

March 2014—continued

(All workers with paid vacations = 100 percent)

With consolidated leave plan

With no consolidated leave plan

Paid days by length of
service

Paid vacation days by
length of service

Characteristics Access (Mean number of days) Access (Mean number of days)
1 5 10 20 1 5 10 20

year |years |years | years year |years |years |years

110 99 WOTKEIS ...vvvveeiiie e 23 13 17 20 21 77 7 12 14 5
1 to 49 workers 22 13 17 19 21 78 8 12 13 15
50 to 99 workers . 26 14 18 21 23 74 7 12 14 16
100 workers or more ... 29 17 21 24 27 71 9 13 16 20
100 t0 499 WOTKEFS ...vvvvveeiiiiiiiieee et e e 27 15 20 23 25 73 8 12 16 19
500 WOrKers or MOre ........ccceeveviuvvieeeeeeieiiiirneeennn. 31 18 23 26 29 69 11 14 17 21

Geographic areas

NOMNEASE ..ot 24 16 21 23 26 76 9 13 16 18
New England ........cccoovveiiiiniiiiiiieeeee e 29 17 21 24 26 71 9 13 16 18
Middle Atlantic .........ccceeeiieiiiiie e 22 16 20 23 25 78 9 13 16 18
South 26 15 19 22 24 74 8 12 14 17
South AlaNtiC ...cocvveeecee e, 28 16 20 23 25 72 8 12 14 17
East South Central 18 15 19 22 24 82 8 12 14 17
West South Central 27 14 19 21 23 73 8 12 15 17
MIAWEST oo 28 15 20 23 25 72 8 13 15 19
East North Central ..........ccceevveeiiiiiee e 26 15 20 23 26 74 8 13 16 19
West North Central . 31 15 19 22 25 69 8 12 15 18
West ..ocoovveviiieeen. 27 14 20 23 25 73 9 13 15 18
Mountain .... 31 14 19 22 24 69 8 13 15 18
PaCIfiC coivviiieiiie e 25 15 20 23 25 75 9 13 16 18

1 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes, such as vacation, illness, or personal
business. Those with no consolidated leave plan often have separate leave plans for different purposes.
2 Includes workers in the private nonfarm economy except those in private households, and workers in the public sector, except the federal

government. See Technical Note for further explanation.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings
both above and below the threshold. The categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: Because of rounding, sums of individual items may not equal totals. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 32. Leave benefits: Access, private industry workers, National Compensation Survey, March 2014

(All workers = 100 percent)

N Paid Paid sick Paid Paid Paid Paid jury F_>gid Family leavel
Characteristics holi ) personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
AlFWOTKETS . 76 61 77 38 60 61 32 12 85
Worker characteristics
Management, professional, and related ................ 89 82 88 57 80 81 48 21 91
Management, business, and financial ............... 97 88 96 61 85 86 52 26 92
Professional and related ............cccccoooeiniennennn. 85 78 83 54 78 79 46 18 91
SEIVICE .oviiiiiieteeieeet e 51 40 55 21 34 37 17 6 78
Protective Service ... 75 46 68 31 48 49 19 11 82
Sales and offiCe .......cccooiiriiiiieii 79 63 78 41 62 63 33 13 87
Sales and related ..........ccoceiiiiiiiinii e, 68 51 68 34 50 53 28 8 87
Office and administrative support ...........c.ccceee.. 86 71 85 46 69 69 36 16 88
Natural resources, construction, and maintenance 83 54 81 28 51 51 24 8 80
Construction, extraction, farming, fishing, and
FOrESHIY oo 72 38 66 17 36 35 16 6 78
Installation, maintenance, and repair ................. 93 67 93 38 63 65 32 9 81
Production, transportation, and material moving ... 84 56 82 33 63 65 32 6 86
Production .........ccocieiiiiiiiiic 92 58 91 32 70 69 35 8 88
Transportation and material moving 77 53 74 33 57 60 30 5 84
FUITEIME ot 90 74 91 46 71 72 38 15 88
Part tiMe ..ooveeeeeeeeeeee e 37 24 35 15 28 31 15 5 77
UNION 1t 91 70 91 51 79 81 42 11 91
NONUNION ..ottt 75 60 75 37 58 60 32 12 85
Average wage within the following categories2:
Lowest 25 percent ..........ccccoeeciiiiiiiiniiiicne 48 30 49 15 31 33 14 5 78
Lowest 10 PErcent ........cocccvveveeeeeeiievieeneennnnns 34 20 39 9 21 25 9 4 75
Second 25 percent 83 64 83 40 62 64 31 10 85
Third 25 percent .... 90 73 90 46 71 72 39 13 89
Highest 25 percent 92 84 91 58 82 83 51 22 92
Highest 10 percent .........cccccovevvenieeeesineennnns 93 87 93 60 86 88 60 23 93
Establishment characteristics
Goods-producing industries .... 90 59 89 32 67 67 37 8 86
CoNnStruction .........ccccevvereeee 75 42 69 17 35 37 14 5 74
ManUfaCturing .........ccocveeveeeniiiiieee e 96 65 96 38 79 79 45 9 91
Service-providing industries ...........ccccceevviniiennen. 74 61 74 40 58 60 32 13 85
Trade, transportation, and utilities ..................... 78 58 77 36 59 61 31 7 88
Wholesale trade .........ccoceeeviieiiiiiceiiceee, 93 74 91 39 69 71 31 9 86
Retail trade ..........cccoevviiiiiiii 69 47 68 31 51 52 27 6 88
Transportation and warehousing ................... 84 73 86 a7 72 76 41 7 91
ULIIEIES oo 99 91 99 65 92 90 70 16 98

See footnotes at end of table.




Table 32. Leave benefits: Access, private industry workers, National Compensation Survey, March

2014—continued

(All workers = 100 percent)

n Paid Paid sick Paid Paid Paid Paid jury F_’gid Family leavel
Characteristics holi ) personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
INfOrmMation ........ccoeeiviiee i 96 91 94 73 87 90 49 26 97
Financial activities ...........ccccccveeeieiiiiieereee e, 94 86 94 61 84 85 55 30 92
Finance and insurance .........ccccccooevvvveeeeeennnn, 97 90 97 67 90 92 65 36 95
Credit intermediation and related activities 98 90 97 61 92 92 70 31 97
Insurance carriers and related activities .... 96 89 96 74 88 90 57 39 93
Real estate and rental and leasing ................ 83 74 83 41 62 63 20 - 83
Professional and business services ....... 82 64 77 40 59 60 33 17 80
Professional and technical services ... . 91 78 90 51 77 78 46 21 88
Administrative and waste services ................ 70 44 58 23 32 33 13 9 68
Education and health services ............cccceevvnnenne 81 74 80 52 74 74 37 16 90
Educational Services ..........ccccceeeeeiiivvenneennnnns 65 75 55 47 76 76 45 15 89
Junior colleges, colleges, and universities 81 81 73 52 90 91 61 18 96
Health care and social assistance ................. 84 74 84 53 73 74 36 16 90
Leisure and hospitality ...........cccceeviieeiiiieeninnens 33 28 45 12 19 25 11 4 76
Accommodation and food services ................ 30 24 45 10 18 23 10 3 76
Other SEIVICES ....ccvveeviiie e 65 54 68 30 43 43 18 7 73
110 99 WOIKEIS ..evviiiiieieeieec e 68 52 69 27 46 48 21 8 79
1 to 49 workers . 67 50 66 25 42 44 20 8 76
50 to 99 workers 73 56 76 33 56 59 24 9 88
100 WOIKEIS OF MOTE ..ot 86 72 85 51 76 77 46 16 93
100 to 499 workers 81 65 82 45 69 70 37 13 92
500 workers or more 92 81 91 60 87 87 58 21 94
Geographic areas
NOMNEASE .....vveeeiiec e 77 65 76 51 65 72 38 13 85
New England ........ccooceeeiiiiiiiiiiieniiee e 75 63 73 44 64 72 40 13 89
Middle Atlantic .......ccccceeeiiieeee e 78 66 77 53 66 72 37 13 84
SOULN o 78 61 78 37 61 63 35 13 86
South AtlaNtIC ...oovveieeeie e, 78 62 78 39 62 63 35 14 85
East South Central .........cccceevvvvieiiiee e 78 57 76 35 56 60 32 5 86
West South Central .........ccccvvveeeiiiiiiiieree e 79 62 80 33 62 65 36 14 86
MIAWESTE ..o 77 57 78 37 63 62 30 11 85
East North Central ..........cccooveeeeiiiiiiiiieeeee e, 77 57 78 40 65 65 31 10 86
West North Central ..........cccccvveeieiiiiiiiecee s 77 58 77 32 57 56 30 12 83
WESL .t 72 60 73 30 49 48 26 12 85
MOUNLAIN v 71 57 75 34 52 52 30 11 82
PaCIfiC covvieeeeie e 73 61 72 28 a7 47 25 12 87

1 The sum of paid and unpaid family leave may exceed 100 percent because some workers have access to both types of plans.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and

below the threshold. The categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 33. Paid holidays: Number of days provided, private industry workers, National Compensation Survey, March

2014

(All workers with paid holidays = 100 percent)

Paid holidays
Mean | Median
BT e o o e | e e
days y! y! y! y! y! Y Y y! y! y! days
AlLWOTKETS ..ot 8 3 25 14 14 9 14 6 4 2 1 2 8 8
Worker characteristics
Management, professional, and related ................ 2 1 17 13 15 11 19 8 6 3 1 3 9 9
Management, business, and financial . 1 1 11 10 17 13 24 8 6 3 1 2 9 9
Professional and related ............cccccevciiiiiennennns 2 1 21 14 14 10 16 8 6 3 1 3 9 8
SEIVICE .t 17 4 33 16 11 5 6 2 2 1 1 1 7 6
Protective service - - 31 - - - 4 1 3 (MY (M - 7 7
Sales and office .......... 11 3 27 15 12 8 14 4 2 1 1 1 7 7
Sales and related .........cccceeevveeinns 23 4 35 12 10 6 5 3 1l (1) - - 6 6
Office and administrative support ...........ccccceceeee 5 2 23 16 13 10 19 5 3 1 1 1 8 8
Natural resources, construction, and maintenance 6 5 33 18 11 8 9 5 2 1l (Y 1 7 7
Construction, extraction, farming, fishing, and
01 =1) 15 AU 8 6| 35| 14| 13| 10 8 31 (Y - - 1l 7 7
Installation, maintenance, and repair ................. 5 4 32 20 10 6 10 7 4 1 - - 8 7
Production, transportation, and material moving ... 5 4 22 13 16 11 14 6 3 2 - - 8 8
ProducCtion ........ccccecerieiinieeieeeseeeseee e 3 3 18 11 15 14 18 8 4 - - 3 9 9
Transportation and material moving .................. 8 6 27 15 17 8 9 4 2 2 - - 7 7
FUll tiMe .o 5 3 24 14 14 10 15 6 4 2 1 2 8 8
Part time 27 5 31 13 11 3 7 1 1 1 - - 6 6
UNION <o s 2 2 17 13 18 9 14 9 7 3 2 4 9 8
NONUNION . 9 3 26 14 13 9 14 5 3 2 1 1 8 7
Average wage within the following categories2:
LOWESt 25 PEICENT ...v.veveeeieveicececeee e 24 6| 35| 14 8 5 5 2 - - - (M) 6 6
Lowest 10 percent . 37 7 27 9 9 2 4 1 - - - - ® 6
Second 25 percent .... 8 3 31 16 14 7 12 4 2 1 1 1 7 7
Third 25 percent ..... 4 2 22 14 14 11 16 8 4 2 1 2 8 8
Highest 25 percent ..........ccccocoveiviieiniiieenieeee 2 1 14 13 16 12 20 8 7 3 1 3 9 9
Highest 10 percent .........ccccooeveviiiiiniiieneenene. - - 10 9 15 13 23 8 10 4 1 3 9 9
Establishment characteristics
Goods-producing iNAUSENES .........ccovvverveeniiniieenne. 3 3 16 11 14 15 19 8 1 9 9
Construction 7 9 37 18 12 10 6 2 - - - - 7 6
Manufacturing 2 1 10 8 14 17 21 10 8 3 2 3 9 9
Service-providing iNdUSEries .........ccoccveevieeeniieeenne 9 3 27 15 14 8 13 5 3 2 1 2 8 7
Trade, transportation, and utilities .... 16 5 34 13 12 6 7 3 2 1| (1Y) 1 7 6
Wholesale trade ...........ccccevvieniciiiiciiieieee, 4 3 23 20 15 11 9 8 3 2 - - 8 8
Retail trade ........cccccoviiieninieee e 28 6 46 10 6 3 1 - - - - - 5 6
Transportation and warehousing .. 3 6 20 13 25 6 15 4 - 2 - - 8 8
UGS wveeeeeeeie e - - - - - 26 30 11 - - —-| 10 10

See footnotes at end of table.




Table 33. Paid holidays: Number of days provided, private industry workers, National Compensation Survey, March

2014—continued

(All workers with paid holidays = 100 percent)

Paid holidays
Mean | Median
pes s |6 | 7| 8| o ||| s e |G mberoimbe
days ays | days | days | days | days | days | days | days | days | days days
INfOrMAtion .......cccvveeeeeciiiceee e, - - 18 33 16 7 13 6 3 - — — 8 7
Financial activities ................ 1 1 9 9 18 14 38 7 3 1 - - 9 9
Finance and insurance (H - 6 7| 19| 15| 44 5 2 1 - (M 9 10
Credit intermediation and related activities - (Y 5 4 14 6 62 5 1 - - - 9 10
Insurance carriers and related activities .... - - 8 12 26 21 23 5 3 1 - - 9 9
Real estate and rental and leasing - - 18 18 13 13 - - 8 - - - 8 8
Professional and business services ........ 4 1 27 14 16 10 15 6 5 1 — — 8 8
Professional and technical services .... - - 13 12 22 12 21 7 7 2 - - 9 9
Administrative and waste services ................ 6 2 49 15 10 6 8 2 - - - - 7 6
Education and health services ..........c...ccceeunnn. 4 2 32 17 10 6 9 6 4 4 1 4 8 7
Educational ServiCes ........ccccovvvveiiivvresiivneennns - 2 - 5 8 9 14 14 12 10 6 16| 12 11
Junior colleges, colleges, and universities - - 1 - 8 10 11 15 14 13 9 15| 12 12
Health care and social assistance 5 - 37 19 10 6 8 5 3 3 - 3 8 7
Leisure and hospitality ...........cccceveveenne 30 6 15 22 17 4 4 - - - - - 6 6
Accommodation and food services ................ 36 6 12 23 16 4 - - - - - 5 6
Other SEIVICES ....ccceeiviiiiiiee e 8 7 21 16 12 4 14 - - - 3 8 7
110 99 WOTKETS ..o 10 4| 27| 16| 12 8| 12 4 2 2 (Y 1l 7 7
1t0 49 WOIKEIS ...evveeeiieeecee e 11 5 27 17 12 7 12 4 2 1 1 1 7 7
50 to 99 workers ... 9 3 27 15 12 12 12 4 2 2 - - 8 7
100 WOTKEI'S OF MOTE ...evveevieeeeieieeeieeessieeeenaeeeennens 5 2 22 12 15 10 16 7 5 2 1 2 8 8
100 t0 499 WOIKEFS .....ovveeviiieeeiieeeciiee e ciree e 8 3 26 12 14 10 14 7 3 2 1 1 8 8
500 WOrKers Or MOIe .......cceeeevevivviereeeeseiiirrneeennn. 2 1 18 13 15 10 19 7 7 3 1 3 9 9
Geographic areas
NOMhEAST ..ot 7 2 19 16 12 11 16 7 6 3 1 2 8 8
New England .. 7 3 18 14 11 - - 11 7 2 1 1 8 8
Middle Atlantic 6 - 19 17 12 11 16 5 6 3 - 2 8 8
South ...cueeveenen 10 5| 25| 14| 13 9| 13 5 3 1l (Y 1l 7 7
South Atlantic .... 11 5 26| 14| 13 8| 13 5 3 2 (Y 1l 7 7
East South Central ... 10 4 19 16 12 8 17 7 5 - 1 - 8 8
West South Central .. 9 4 27 15 13 10 13 5 4 1l (Y 1 7 7
Midwest .......ccceevennnn 5 2 32 13 13 9 12 5 2 2 1 3 8 7
East North Central . 6 2 31 14 11 9 13 5 2 3 1 3 8 7
West North Central 4 - 34 11 18 8 10 5 2 2 - 2 8 7
WESL .ttt 8 2 21 13 17 9 15 6 4 2 1 1 8 8
MOUNEAIN ..o 9 2 25 12 19 6 15 7 2 - - - 8 8
PaCifiC .oovvieieeiee e 8 3 20 13 16 10 15 6 4 2 1 2 8 8

1 |ess than 0.5.

2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 34. Paid sick leave: Type of provision, private industry workers,
National Compensation Survey, March 2014

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed? | consolidated
yearl leave plan3
Al WOTKEIS ..ot 70 6 24
Worker characteristics
Management, professional, and related ................ 63 9 29
Management, business, and financial ... 65 9 26
Professional and related ..................... 61 8 30
SEIVICE ..ovvvveeiee e 67 - -
Protective ServiCe .......cccccovvvvieeieeeiiiiiieeee e 76 - -
Sales and offiCe .......ccocvvveeiiiiiii e, 73 5 21
Sales and related 78 5 17
Office and administrative support ...................... 71 5 23
Natural resources, construction, and maintenance 72 10 18
Installation, maintenance, and repair ................. 73 - -
FUILEIME .o 69 7 24
NONUNION oo 68 7 25
Average wage within the following categories*:
Second 25 PErcent .......ccccceeveereeiiienieeneenieens 72 5 23
Third 25 Percent .......ccocceeeriieeeiieeeseee e 72 5 23
Highest 25 percent ... 64 9 26
Highest 10 percent 64 11 24
Establishment characteristics
Service-providing industries ............ 69 6 24
Trade, transportation, and utilities 81 5 14
Wholesale trade ...........ccceeeenne. 78 8 14
Retail trade ........ 83 4 13
Utilities ............ 83 - -
Information ............. 74 12 14
Financial activities . 66 6 29
Finance and insurance ...........ccccccoevvuvveeeeenn. 64 5 30
Credit intermediation and related activities 75 2 23
Real estate and rental and leasing ................ 70 7 23
Professional and business services .................. 67 - -
Professional and technical services 62 11 27
Education and health services ...........cccccvvevuveenn. 59 4 37
Educational Services .........cccovvvveeeiiiiiiveennennn. 83 8 9
Junior colleges, colleges, and universities 82 8 10
Health care and social assistance ................. 55 3 42
Other SEIVICES ....ccovviiiiiiiee et 76 9 15

See footnotes at end of table.




Table 34. Paid sick leave: Type of provision, private industry workers,
National Compensation Survey, March 2014—continued

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed? | consolidated
yearl leave plan3
110 99 WOTKEIS ...vvieeiiie e 70 9 21
1 to 49 workers ... 69 11 20
50 to 99 workers .... 73 4 23
100 workers or more 69 4 27
100 t0 499 WOTKEIS ...ovveeeeeiiiiieieee e 73 3 23
Geographic areas

NOIMhEAST ...vveeieeeieeee e 72 8 21
New England ... 65 8 27
Middle Atlantic . 74 7 18
SOULN e 70 5 25
South AlaNtiC ........ooevvvveeeiieiiceee e 71 6 23
East South Central ... 71 6 23
West South Central ........cccceeeeeiviiiiiiiieeecccciiees 68 2 30
MIAWESE .ot 65 8 27
East North Central . 67 6 27
WESE .ttt et 72 6 22
MOUNLAIN ..evvviiieecicciiee e 65 6 30
PaCIfiC .oivveeeciee et 75 6 19

1 Employees earn or accrue a specified number of sick leave days per year. This number may vary by

length of service.
Plan does not specify maximum number of days.

3 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes,

such as vacation, iliness, or personal business.

4 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using ECEC data for March 2014.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this
category or data did not meet publication criteria. For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 35. Paid sick leave: Number of annual days by service requirement,! private industry workers,
National Compensation Survey, March 2014

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service?2

Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to0 29
days 5to 9 days days days thc?n 29 days days
ays
After 1 year
Al WOTKEIS oot 21 54 21 3 1 7 6
FUILEIME e 20 54 22 3 1 8 6
NONUNION .eiiiiieicccccee e 22 55 20 2 1 7 6
110 99 WOIKEIS ...cvviiiiiiieee et e e 26 55 16 2 1 7 5
1 to 49 workers ..... 25 56 16 2 1 7 5
50 to 99 workers ...... 29 52 18 - - 7 5
100 workers or more .... 18 53 25 3 2 8 6
100 t0 499 WOTKEFS ...vvvvieeiiciiiiieeee e 19 61 17 2 1 7 6
After 5 years
AlTWOTKETS .ot 20 54 21 3 2 8 6
FUILEIME e 18 54 22 3 2 8 6
NONUNION ..o 20 55 20 3 2 8 6
110 99 WOIKEIS ... 25 55 17 2 1 7 5
1 to 49 workers 24 56 16 2 1 7 5
50 t0 99 WOTKEIS ....cooiiiiiiiiee e 27 52 17 - - 7 5
100 WOTKEIS OF MOIE ..oeeeeeeiciiireeeeeee et e 16 53 26 3 3 9 6
100 t0 499 WOTKEFS ....evvveevevieeecieieeeiieeesee e 17 61 18 2 2 8 6

See footnotes at end of table.




Table 35. Paid sick leave: Number of annual days by service requirement,! private industry workers,
National Compensation Survey, March 2014—continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service?2
Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to0 29
days 5to 9 days days days thc?n 29 days days
ays
After 10 years
AlTWOTKEIS .o 20 53 22 3 2 9 6
FUITTIME oo 18 54 23 3 2 9 6
[N\ ToT o T¥ ] 1o o R 20 55 21 3 2 8 6
110 99 WOIKEIS ... 25 55 17 2 1 7 5
1 to 49 workers 24 56 17 3 1 7 5
50 t0 99 WOTKEIS ...ceeiiiiiieee et 27 52 18 - - 8 5
100 WOTKEIS OF MOIE ...oeeeeiiiiiiieeeeee et e e 16 52 26 3 3 0 6
100 t0 499 WOTKEIS ...vveveeeiieiiiiieeee e 17 61 18 2 2 8 6
After 20 years
Al WOTKEIS et 20 54 22 3 2 9 6
FUITTIME oo 18 54 23 3 2 9 6
NONUNION ..eiiiiiiiiiiee e 20 55 21 3 2 9 6
110 QI WOTKEIS ...evvveeiiee e 25 55 17 3 1 7 5
1 to 49 workers ...... 24 56 17 3 1 7 5
50 to 99 workers ....... 27 52 18 - - 8 5
100 workers or more ..... 15 52 26 3 3 0 6
100 t0 499 WOTKEFS ...vvvvveeiiiiiiiiieee e 17 61 18 2 2 9 6

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period.
The total number of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do

not necessarily reflect individual provisions for progression.

2 Employees eligible for paid sick leave but who have not fulfilled the minimum service requirement are included as receiving 0 days.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For

definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 36. Paid sick leave: Carryover provisions, private industry workers,
National Compensation Survey, March 2014

(All workers with fixed number of days per year sick leave plans = 100 percent)

Carryover provision!

No
Characteristics Unlimited Limit on days carryover
Total : provision
accumulation | accumulated
Al WOTKETS oottt 46 10 36 54
Worker characteristics
Management, professional, and related ................ 49 15 35 51
Management, business, and financial .. 41 12 29 59
Professional and related ....................... 55 16 39 45
SEIVICE ...ooovvveeeee e 45 6 40 55
Protective service 36 - - 64
Sales and offiCe .......cccvevveeiiiiiiie 48 11 37 52
Sales andrelated ..........c.cooveviiiiieeiee i, 55 10 44 45
Office and administrative support ...........c.cccec.. 44 11 33 56
Natural resources, construction, and maintenance 32 6 26 68
Installation, maintenance, and repair ................. 37 6 32 63
FUITEIME oo 45 11 35 55
NONUNION .1eeiiiicicciiiieee e 46 11 35 54
Average wage within the following categories2:
Second 25 Percent ........cccceviiiieniieiiienieeees 50 11 39 50
Third 25 PErcent .....ccccoeceveeviie e eieeeseee s 46 11 35 54
Highest 25 percent ..........cccccocveiiiiieeiiiieeniieene 44 11 33 56
Highest 10 percent .........ccccocvvcieiiiniecneenne. 46 12 34 54
Establishment characteristics
Service-providing iNdUStries ...........cccocevvieniieninen. 49 11 38 51
Trade, transportation, and utilities ..... 53 8 44 a7
Wholesale trade ...........cccvveeeeeenns 31 7 24 69
Retail trade ........ 58 9 49 42
Utilities ..... 59 15 43 41
Information ... 32 10 22 68
Financial activities .......... 42 10 32 58
Finance and insurance .. 42 9 33 58
Credit intermediation and related activities 42 7 35 58
Real estate and rental and leasing ................ 45 - - 55
Professional and business services .................. 34 10 23 66
Professional and technical services .............. 37 15 22 63
Education and health services 66 17 49 34
Educational ServiCes ..........cccvvvvveriivveesineennnns 66 18 47 34
Junior colleges, colleges, and universities 84 22 62 16
Health care and social assistance ................. 67 17 50 33
Other SEIVICES ....ccvveiiiieeciee e 56 - - 44

See footnotes at end of table.




Table 36. Paid sick leave: Carryover provisions, private industry workers,
National Compensation Survey, March 2014—continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Carryover provision! No
Characteristics Unlimited Limit on days carryover
Total : provision
accumulation | accumulated
110 99 WOIKEIS ..evvvvieieeieeiiieeeeee e 35 10 25 65
1 to 49 workers ... 33 10 23 67
50 to 99 workers .... 39 9 30 61
100 workers or more ..... 55 11 45 45
100 t0 499 WOTKEIS ....vvveeeereeeiiee e 55 10 45 45
Geographic areas
NOMhEASt ....eveeeic e 40 6 34 60
New England .........ccccoeiiiiiiiniiciiceec 40 7 34 60
Middle Atlantic . 40 6 34 60
SOULN e 50 14 36 50
South Atlantic .........cccceeveeeiiie e 50 15 35 50
East South Central 54 19 36 46
West South Central 48 10 38 52
MIAWESTE .o 39 8 31 61
East North Central . 36 7 28 64
WESL ittt 51 11 40 49
MOUNLAIN ..vvviieieicccieeee e 57 11 46 43
PACIIC .ovveeeetieeeeee e 49 10 38 51

1 plans that allow employees to accumulate unused sick leave from year to year.

2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates
generated using ECEC data for March 2014.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or
data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 37. Paid sick leave: Limit on days accumulated, private industry workers, National

Compensation Survey, March 2014

(Includes workers in sick leave plans? that specify a fixed number of days and limit the number of accumulated carryover days)

Limit on paid sick leave days accumulated (in number of days)?2

Mean
Characteristics 10th 25th r50trr]1t_| 75th 90th nur&ﬁber of
percentile | percentile ?ﬁqg(?iarf percentile | percentile ays
Al WOIKETS ... 6 15 30 65 130 51
Worker characteristics
Management, professional, and related ................ 10 24 50 90 130 61
Management, business, and financial . - 15 38 75 130 55
Professional and related .............ccccccvvvveeeiiinnnn, 12 30 50 90 138 64
SEIVICE 1oiiiieiiie et st e et e e e e sae e snaeeees - 13 25 60 81 38
Protective service ... — - - - - 30
Sales and office .......... — 20 25 60 120 45
Sales and related ...........cccccuvveneen. 10 20 24 30 75 34
Office and administrative support ...................... - 19 30 80 130 53
Natural resources, construction, and maintenance 5 11 30 - 130 49
Installation, maintenance, and repair ................. — 12 30 - 130 51
FUITEIME oo 6 16 30 65 130 50
NONUNION oo - 15 30 60 120 44
Average wage within the following categories3:
Second 25 PErcent ........ccceeveereeiveeniinieenieens 6 15 24 60 110 43
Third 25 percent ..... 6 15 30 65 130 50
Highest 25 percent .... 10 20 50 105 150 67
Highest 10 percent ........ccccceevevveevivveesinneennns 10 20 50 120 165 74
Establishment characteristics
Service-providing iNdUSEHES .......cccccvveeiiieeniieeens 10 20 30 72 130 54
Trade, transportation, and utilities .... 6 20 24 80 150 51
Wholesale trade ..........ccocveeeeeeennnn. — — — 30 — 30
Retail trade ......... 6 24 24 30 43 28
ULIlIEIES .vveeeecieieeeeee e 65 75 90 120 125 97
INfOrMAtion ........coovvvieiee e 14 - 65 90 130 61
Financial activities ............ - 20 50 90 120 61
Finance and insurance 15 - 60 90 130 68
Credit intermediation and related activities 15 - 60 90 120 64
Real estate and rental and leasing ................ - - - - - 32
Professional and business services .... - - 30 63 130 50
Professional and technical services - - 30 - - 40
Education and health services . 12 30 60 90 130 64
Educational Services ..........ccccceveeeiiicivenneanennns 10 30 60 120 130 77
Junior colleges, colleges, and universities 16 36 - 120 130 83
Health care and social assistance ................. 13 30 60 72 130 61
Other SEIVICES ...ccceviiiiiieee e - - - - - 39

See footnotes at end of table.




Table 37. Paid sick leave: Limit on days accumulated, private industry workers, National
Compensation Survey, March 2014—continued

(Includes workers in sick leave plans? that specify a fixed number of days and limit the number of accumulated carryover days)

Limit on paid sick leave days accumulated (in number of days)?2
Mean
Characteristics 10th 25th r50trr]1t_| 75th 90th nur&ﬁber of
percentile | percentile ?ﬁwg(?iarf percentile | percentile ays
10 99 WOTKETS ..evveeiiiiee et - 13 30 45 90 39
110 49 WOIKEIS ..o - 12 30 36 90 35
50 t0 99 WOTKEIS ....eeeeiiiiieiiiieeiiee e 10 15 25 60 - 45
100 WOTKEIS OF MOTE ...eeecvvvveeciieeeesiieeeeeeeeseee e s 6 20 30 80 135 57
100 t0 499 WOIKEIS ....veeeeiiiieeiieeeeiee e 6 15 24 60 110 41
Geographic areas
NOMhEAST ....eeeeeieiie e 10 22 45 108 150 66
New England .. - - 30 - 151 56
Middle Atlantic 10 24 50 113 150 69
SOULN e 6 15 27 60 110 45
South AHaNtC ....ccveevveeiiecieecee e - 15 25 60 105 42
East South Central - - 30 63 120 48
West South Central 5 — 30 65 120 48
MIAWESE .ot 10 21 30 80 135 56
East North Central . . 10 24 30 80 135 57
WESE .ttt 5 12 30 60 110 44
MOUNLAIN L.evvviiiecc e 10 20 30 60 110 45
PaCIfiC .ovvveeeiie et 5 10 24 60 110 43

1 Employees earn or accrue a specified number of sick leave days per year. This number may vary by length of service.

2 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each published series. For example, at the 50th percentile or median,
half of participating workers receive the same as or more than the amount shown, and half receive the same as or less than the amount shown. At
the 25th percentile, one-fourth of participating workers receive the same or less than the amount shown. The remaining percentiles follow the same
logic.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 38. Paid vacations: Number of annual days by service requirement,! private industry workers, National

Compensation Survey, March 2014

(All workers with paid vacations = 100 percent)

Paid vacation days by length of service?

Mean Median
Characteristics Lessthan5| . o | 101014 | 15t019 | 20t024 E;e:tzei ””g“:esr €l "”?:esr €l
days Y days days days d Y Y
ays
After 1 year
Al WOTKEIS ..t 6 37 34 13 7 2 10 10
FUITEIME e 4 36 37 15 7 2 10 10
Part time .....ccveeeiieieciee e 24 49 17 5 4 1 7 5
UNION e 6 46 37 8 2 1 9 8
NONUNION eiviieiieeieee e 6 36 34 14 7 2 10 10
10 99 WOTKETS ...vvveiiiiie e e cee e e e 8 45 33 10 3 1 9 8
1 to 49 workers .. 8 45 34 9 3 1 9 8
50 to 99 workers .... 8 46 30 11 4 1 9 8
100 WOIKEIS OF MOTE ....ccoveiviiieee et 5 30 35 17 10 3 11 10
100 t0 499 WOIKEIS ..eevveeiieiiiiiieeeeeceiriiee e e e e 6 39 34 14 5 2 10 10
500 WOrKErs Or MOIE ......ccceeeevviriieieeeieciiieeeeeeenn 3 19 37 21 15 4 13 10
After 5 years
Al WOTKEIS ..t 2 10 36 33 13 6 14 15
Full time .... 1 8 36 35 14 7 15 15
Part time .....oooeeiiiieeee e 8 22 42 18 7 4 12 10
URION et (3) 7 46 36 7 3 13 12
NONUNION oeiiieiiccieee e 2 10 35 33 14 7 14 15
110 99 WOIKEIS ...vviiiiiieee et e et e e 2 13 41 31 9 3 13 11
1 to 49 workers .. 2 14 41 31 9 3 13 10
50 to 99 workers .... 2 10 41 32 11 4 13 12
100 workers or more ..... 1 6 32 35 17 9 16 15
100 t0 499 WOIKEIS ....veeeeciieeeiiieeeciiec e 1 8 39 32 15 5 14 15
500 WOrKErs Or MOIE ......ccceevevurviieeeeeeeeiiiieeeeeenn 1 4 23 38 19 15 17 15

See footnotes at end of table.




Table 38. Paid vacations: Number of annual days by service requirement,! private industry workers, National
Compensation Survey, March 2014—continued

(All workers with paid vacations = 100 percent)

Paid vacation days by length of service?

Mean Median
Characteristics Lessthan5| . o | 101014 | 15t019 | 20t024 $;e:t2e£ ””g“:esr €l "”g“:esr €l
days Y days days days d 4 Y
ays
After 10 years
Al WOIKEIS .. 1 7 17 40 23 13 17 15
Full time 1 5 16 40 24 14 17 15
Part time 7 16 23 37 10 7 14 15
UNION oottt see st ten s senen () 3 11 57 21 7 17 15
NONUNION .oeiiiiiiccce e 2 7 17 38 23 14 17 15
110 99 WOIKEIS ...vviiiiiieee ettt 2 10 25 37 19 7 15 15
110 49 WOIKEIS ... 2 11 26 36 17 7 15 15
50 to 99 workers . 2 7 21 40 22 7 16 15
100 WOTKEIS OF MOTE ...eeeivireeiiieeeciveeeeeiee e sivee e 1 3 9 42 26 19 19 18
100 t0 499 WOIKEIS ...oveeeiiciiiiiee e 1 4 11 48 23 13 18 15
500 WOIKEIS OF MOIE ...vvvveeeeeeiiirieeeeee et 1 2 6 35 31 25 21 20
After 20 years
Al WOTKEIS .vveeiiieeeciiie e eieee e eee e e e 1 6 13 19 33 26 19 20
FUITEIME oeeiiieeeeee e 1 5 13 19 35 28 20 20
Part time ..oooceee e 7 14 18 22 22 17 16 15
UNION <o () 2 6 11 45 36 22 20
NONUNION eeviieiieciciee et 2 7 14 20 32 25 19 20
110 99 WOIKEIS ..ot 2 10 22 24 28 14 16 15
1to 49 workers ....... 2 11 23 25 26 13 16 15
50 to 99 workers ..... 2 7 17 22 34 18 18 20
100 workers or more ...... 1 3 6 15 39 38 22 20
100 to 499 workers .... 1 3 8 19 40 29 21 20
500 workers or more .. 1 1 4 10 37 48 24 24

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period. The total number

of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do not necessarily reflect individual

provisions for progression. Fractional vacation amounts were rounded to the nearest full number of days.
2 Employees eligible for paid vacations but who have not fulfilled the minimum service requirement are included as receiving 0 days. Estimates include plans that are
exclusively for paid vacation and vacation plans that are part of a consolidated leave plan that provides a single amount of time off for workers to use for multiple purposes.

3 Less than 0.5.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 39. Consolidated leave plans:! Access, private industry workers, National Compensation

Survey, March 2014

(All workers with paid vacations = 100 percent)

With consolidated leave plan

With no consolidated leave plan

Paid days by length of Paid vacation days by
e service length of service
Characteristics
Access (Mean number of days) Access (Mean number of days)
1 5 10 20 1 5 10 20
year |years |years |years year | years | years | years
AlTWOTKEIS .o 29 15 20 23 25 71 8 12 15 17
Worker characteristics
Management, professional, and related ................ 41 17 21 24 26 59 11 14 17 19
Management, business, and financial ... 35 18 21 24 26 65 11 15 17 20
Professional and related ........................ 44 17 21 24 27 56 10 14 17 19
SerVviCe ...cooivieiiiiccieee 28 15 20 23 25 72 6 11 13 14
Protective service .. 21 14 17 21 23 79 6 11 14 16
Sales and office ......... . 26 15 19 22 24 74 8 12 15 17
Sales and related ..........ccooveriinienieeniecee 18 12 17 20 22 82 7 11 14 17
Office and administrative support ............ccccec.e.e 30 15 20 23 25 70 8 12 15 17
Natural resources, construction, and maintenance 18 11 15 19 21 82 7 11 13 15
Construction, extraction, farming, fishing, and
FOrESHY oo 23 9 13 17 18 77 7 11 13 14
Installation, maintenance, and repair ................. 15 12 17 20 23 85 7 11 14 16
Production, transportation, and material moving ... 17 11 16 18 21 83 7 11 15 18
Production ........ccooieiieiiiee e 20 11 15 18 21 80 7 11 14 18
Transportation and material moving 13 11 16 19 21 87 7 11 15 18
FUILEIME s 29 15 20 23 25 71 8 13 15 18
Part time .....coooieiceecce e 22 13 17 20 21 78 6 10 12 15
UNION < 17 13 19 23 27 83 8 12 16 21
NONUNION i 30 15 20 23 25 70 8 12 15 17
Average wage within the following categories?:
Lowest 25 Percent .........cocceeevvveeiniieeinieee e 19 12 17 20 21 81 6 10 12 14
Lowest 10 PErcent .......ccccovecvvvveeeerniiiiieeeeenn. 13 11 16 18 20 87 5 10 11 13
Second 25 percent 28 14 19 22 24 72 7 12 14 17
Third 25 percent .......... 28 15 20 23 25 72 8 12 15 18
Highest 25 percent 36 17 21 24 26 64 10 14 17 20
Highest 10 percent ........c.ccccoovvvvviieiniienienns 36 17 22 24 26 64 12 15 18 21
Establishment characteristics
Goods-producing industries ... 20 12 16 19 21 80 7 12 15 18
Construction ..........c........ . 18 10 14 16 17 82 7 11 12 13
ManufaCturing .........cccoccvevviiiiinieiic e 20 12 16 19 22 80 8 12 15 19
Service-providing iNAUSEIES ........ccoccveeriieeeniiieenns 31 16 20 23 25 69 8 12 15 17
Trade, transportation, and utilities 14 11 15 18 21 86 7 11 14 18
Wholesale trade .............cccueee. 19 12 16 19 22 81 8 12 15 17
Retail trade ........ 12 10 14 17 19 88 6 11 14 17
Transportation and warehousing . 14 11 16 19 21 86 7 12 16 20
ULIHIGIES oevveeeeeieeee e 17 16 19 22 28 83 9 13 16 21

See footnotes at end of table.




Table 39. Consolidated leave plans:! Access, private industry workers, National Compensation

Survey, March 2014—continued

(All workers with paid vacations = 100 percent)

With consolidated leave plan

With no consolidated leave plan

Paid days by length of

Paid vacation days by

- service length of service
Characteristics Access (Mean number of days) Access (Mean number of days)
1 5 10 20 1 5 10 20
year |years |years | years year |years |years | years
INFOrMAtioN .......cceeieiiieiiiee e 26 15 21 24 26 74 10 14 17 21
Financial activities .............. 37 17 21 24 26 63 11 14 16 19
Finance and insurance ... 39 17 22 25 27 61 11 15 17 20
Credit intermediation and related activities 28 17 21 25 27 72 11 15 17 20
Insurance carriers and related activities .... 57 18 22 25 28 43 10 14 16 20
Real estate and rental and leasing ................ 26 13 17 20 21 74 9 12 14 16
Professional and business services .................. 34 16 20 22 24 66 9 12 14 16
Professional and technical services .. 41 17 20 21 23 59 10 14 16 17
Administrative and waste services 27 14 19 22 23 73 6 10 12 13
Education and health services ..........ccocceveeeennn. 52 17 22 26 28 48 9 14 16 17
Educational Services ........cccccceeeeeiecivveeeeeeeenns 16 15 18 20 21 84 13 16 18 20
Junior colleges, colleges, and universities 12 17 20 23 25 88 14 17 19 21
Health care and social assistance ................. 56 18 22 26 28 44 9 13 16 17
Leisure and hospitality 19 11 17 20 22 81 6 11 12 13
Accommodation and food services ................ 18 11 17 20 22 82 5 11 12 13
Other SEIVICES ....occeeiviiiiiiee et 20 14 17 20 21 80 8 12 15 15
110 QI WOIKEIS ...evveeeiiiee e 24 13 17 20 21 76 7 12 13 15
1t0 49 WOIKEIS ...evveeiiiieecce e 22 13 17 19 21 78 7 12 13 15
50 to 99 workers . 27 14 18 21 23 73 7 12 14 16
100 workers or more ... 33 17 21 24 27 67 9 13 16 20
100 to 499 workers .... 28 15 20 23 25 72 8 12 16 19
500 WOrKers or MOIe ........eeeeeeeveiivereeeeeeeirvenennn 40 18 23 26 29 60 10 14 17 21
Geographic areas
NOMhEAST ....vvveeiiie e 27 16 21 23 26 73 9 13 15 18
New England ... 32 17 21 24 26 68 9 13 15 17
Middle Atlantic . 25 16 20 23 25 75 9 13 15 18
South ...ocevveenee. 28 15 19 22 24 72 8 11 14 16
South Atlantic .. 31 16 20 22 25 69 8 11 14 16
East South Central . 19 14 18 21 23 81 7 11 14 16
West South Central 29 14 18 21 23 71 8 12 14 16
MIAWEST .eeeiiiecceee e 30 15 20 23 25 70 8 12 15 18
East North Central 28 15 20 23 26 72 8 12 15 18
West North Central 33 15 19 22 24 67 8 12 14 18
L= SR 29 14 20 23 24 71 8 13 15 17
MOUNLAIN ..o 33 14 19 22 24 67 8 12 15 17
PACIIC .ooveeeeceeieeece e 27 14 20 23 25 73 8 13 15 17

1 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes, such as vacation, illness, or personal
business. Those with no consolidated leave plan often have separate leave plans for different purposes.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings
both above and below the threshold. The categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: Because of rounding, sums of individual items may not equal totals. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 32. Leave benefits: Access, State and local government workers, National Compensation Survey, March

2014

(All workers = 100 percent)

o Paid Paid sick Paid Paid Paid Paid jury F_’gid Family leavel
Characteristics holi . personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
Al WOTKETS .. 67 89 59 58 85 91 76 16 94
Worker characteristics
Management, professional, and related ................ 55 90 43 63 87 92 76 17 95
Professional and related ............c.ccccocveiiiennennn. 50 90 36 64 87 93 75 16 95
TeAChers ....ccoeiiiiiie e 31 89 12 68 85 92 73 16 94
Primary, secondary, and special education
school teachers ........cccoooevevieiiieeiee 27 96 9 7 90 97 74 17 98
SEIVICE .ottt 78 85 76 50 81 87 72 15 93
Protective Service .........ccoceevieeiiniiee i 87 90 89 55 88 92 81 16 96
Sales and offiCe .......oooviiiiiiii s 85 89 84 52 83 89 78 16 95
Office and administrative support ...........cccccee.. 85 90 84 54 84 90 79 16 95
Natural resources, construction, and maintenance 96 95 95 48 85 92 85 15 94
Production, transportation, and material moving ... 72 88 63 61 79 87 74 16 93
FUITEIME oo 74 98 66 64 91 97 82 17 98
Part time ....oooeieeieeeee e 30 41 21 26 51 57 42 11 77
UNION it 69 97 57 71 94 98 81 20 98
NONUNION ..t 66 82 61 a7 77 84 71 12 91
Average wage within the following categories?:
Lowest 25 percent ........ccccceeeieeiiniiee e 62 74 55 41 71 79 64 13 88
Lowest 10 PErcent .........cocccvvvveeeeriiiiinieeeennnnns 48 61 40 35 61 68 53 10 81
Second 25 PErcent .....ccccevcveeeeiieeesee e 87 93 84 57 88 94 81 17 96
Third 25 percent .........ccccevveeneeniiinie e 73 93 65 63 88 93 80 17 96
Highest 25 percent ..........ccccocveiiiiieniiieee e 50 97 37 71 93 98 79 17 98
Highest 10 percent ..........cccovvvienienieeneeenn 47 98 37 63 95 97 81 18 98
Establishment characteristics
Service-providing iNdUStries ..........cccocceevvenieeninen. 67 89 59 58 85 90 75 16 94
Education and health services ..........c.cccccevunenne 55 90 42 62 85 92 73 16 95
Educational Services ..........cocveveviiiiienneennn. 50 90 35 62 85 92 74 15 95
Elementary and secondary schools ........... 41 91 26 70 85 93 72 16 94
Junior colleges, colleges, and universities e 88 64 38 86 89 80 12 96
Health care and social assistance ................. 89 88 88 57 83 87 70 20 95
HOSPItAIS ..o 94 92 94 54 87 90 75 22 95
Public administration ...........c.cocceevvieeiiiieenineene 88 89 89 54 86 91 82 16 94
110 99 WOTKETS ..ot 68 79 65 44 73 78 60 13 87
1 t0 49 WOTKEIS ...oveiiiiiieiiie e 67 70 64 35 62 71 56 14 83
50 t0 99 WOTKEIS ...coviiiiiiiiieiie et 70 90 66 57 88 88 67 10 94
100 WOTKEIS OF MOTE ...eeeivieeeiieeeeiieeesneeeesnaee e 67 91 58 60 86 92 78 16 95
100 t0 499 WOTKETS ...c.vveivieiiiiiieiiesie e 64 88 60 60 81 88 69 15 92
500 WOrKErs OF MOTe .......cocueeeririeeriieeesieee e 68 92 58 60 88 94 81 17 96

See footnotes at end of table.




Table 32. Leave benefits: Access, State and local government workers, National Compensation Survey, March

2014—continued

(All workers = 100 percent)

o Paid Paid sick Paid Paid Paid Paid jury F_’gid Family leavel
Characteristics holi . personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
State governMENt .........cccoeviiiiiieeeeeierieeeee e 90 94 84 52 90 93 89 18 97
Local government .........ccccevvieviiiiicnie e 59 88 51 60 83 90 71 15 93
Geographic areas
NOMhEAST ..o 60 89 56 72 90 91 75 10 95
New England . 53 88 47 81 87 91 67 11 95
Middle Atlantic 63 90 59 69 92 91 78 10 94
South ..oooiiiiies 69 90 62 52 81 90 82 15 95
South Atlantic 77 92 65 53 85 91 84 22 97
East South Central .........ccccoviiiiiiiiiiiiiee e 71 90 64 35 82 90 86 - 91
West South Central . 56 88 54 60 75 90 77 8 95
MITWEST ..o 67 87 55 60 80 88 65 22 90
East North Central .........c.ccooeiviniiiencnicee 66 86 53 66 79 88 60 28 91
West North Central .. 69 90 58 50 82 88 72 - 89
WESL o 69 89 63 54 90 92 76 16 96
MOUNLAIN ..t 58 83 53 52 86 92 76 - 96
PACIfIC wovviiiieieseeee 73 91 66 55 92 93 76 18 96

1 The sum of paid and unpaid family leave may exceed 100 percent because some workers have access to both types of plans.
2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and

below the threshold. The categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 33. Paid holidays: Number of days provided, State and local government workers, National Compensation

Survey, March 2014

(All workers with paid holidays = 100 percent)

Paid holidays
Mean | Median
pos s | o | 7| 8o |||z a e |Crememmberoimbe
days days | days | days | days | days | days | days | days | days | days days
Al WOTKEIS .t 3 1 4 2 4 8 14 20 18 12 6 8| 11 11
Worker characteristics

Management, professional, and related ................ 4 1 6 2 4 9 13 18 16 12 6 7 11 11
Professional and related 5 1 8 3 5 9 12 16 15 12 6 7] 11 11
TEACNEIS ..ot 11 2 13 4 6 11 12 10 8 8 7 7| 10 10

Primary, secondary, and special education
school teachers ........ccccveveeeivciiiiieee s 14 - 19 - - 7 12 11 6 - - 7 9 9
SEIVICE .oovveviiieciieeieeainnn 2 1 2 2 3 8 13 21 16 14 8 10| 12 11
Protective service ... - 1 - — 2 9 15 27 18 16 6 4] 11 11
Sales and office .......ccocvvvieeiiiiiiiiieeee - - 2 1 5 7 15 20 24 12 7 6| 11 11
Office and administrative support ...........ccccceeeeee - - 2 1 4 7 15 20 24 12 7 7 11 11
Natural resources, construction, and maintenance - - 1 - 5 7 16 27 22 10 3 7 11 11
Production, transportation, and material moving ... 6 - 4 6 6 6 14 22 17 8 6 —-| 10 11
FUITEIME e 3 1 4 2 4 8 14 21 19 12 6 7| 11 11
Part ime ..oooocvee e 7 1 4 4 - 9 13 13 7 - 7 12| 11 11
UNION 1ottt 2 1 5 2 2 7 11 20 22 14 7 7| 11 11
NONUNION ..o 3 1 3 2 6 9 16 20 15 10 6 8| 11 11

Average wage within the following categories®:
Lowest 25 Percent ........cccocvvevveeeeninee e 4 2 5 3 7 9 14 19 15 8 5 8| 11 11
Lowest 10 Percent ........ccoceevvveeeiineeenineeennns 7 4 5 - 8 8 15 16 14 4 5 - 10 10
Second 25 PErcent .......cooeeeeiiiieeiee e 1l (?) 2 2 3 8 15 22 19 13 7 9 11 11
Third 25 percent ..... 2 - 7 - 3 7 15 21 20 12 6 5| 11 11
Highest 25 percent .... 5 - 2 - 3 9 9 17 17 17 7 8| 11 11
Highest 10 percent . - - - 2 4 14 8 14 16 23 7 9| 12 12
Establishment characteristics

Service-providing iNdUStries ..........ccccccevvienieiinnnne 3 1 4 2 4 8 14 20 18 12 6 8| 11 11
Education and health services 5 1 7 3 5 7 13 13 13 12 8 12| 11 11
Educational services ..........cccccceeeviinnnns 6 2 7 3 6 8 14 13 9 11 9 14| 11 11
Elementary and secondary schools ........... 8 3 11 4 4 7 14 11 8 8 9 13| 11 10
Junior colleges, colleges, and universities 2 - 1 - - 8 14 - 11 13 9 15| 12 11
Health care and social assistance ................. - - 7 4 3 5 8 - 27 - 6 3] 11 12
HOSPItalS .....evveiiiieiiiieeee e - - - 6 - 4 - - 25 - 3 - 11 12
Public administration (A ®) - - 2 9 13 27 25 14 5 4] 11 11
110 99 WOTKEFS ..eiiiiieiiieiee e - - 3 4 10 15 26 18 7 3 41 11 11
110 49 WOTKETS ..viiiiieiieciie et - - - - - 7 17 28 19 8 4 4 11 11
50 t0 99 WOTKETS ....vvvveieeeecieee e - - 6 6 - - - 24 - 5 - 3| 10 11
100 workers or more ... 3 1 4 2 3 8 13 19 18 13 7 8| 11 11
100 to 499 workers .... 5 2 3 3 3 7 14 21 16 16 7 5| 11 11
500 workers or more ... 3 1 4 2 4 8 13 19 19 12 7 9| 11 11

See footnotes at end of table.




Table 33. Paid holidays: Number of days provided, State and local government workers, National Compensation

Survey, March 2014—continued

(All workers with paid holidays = 100 percent)

Paid holidays
Mean | Median
bl s o | 7] | 0|0 a2 | | |Creser|nbersimbe
days days | days | days | days | days | days | days | days | days | days days
State government (%) - (?) 1 - 11| 12| 24| 19| 14 6 9| 12 11
Local government 4 1 6 3 4 7 14 18 18 11 6 7] 11 11
Geographic areas
NOMEASE ...vvvveeeieeecee e 1 1 - 2 - 3 8 14 32 18 7 12| 12 12
New England .. - - - - - - - - 29 - - - 12 12
Middle Atlantic 1 1 - - - 3 - 13 33 15 8 13| 13 12
SOULh oo 4 1 7 1 6 7 12 21 15 9 7 10| 11 11
South Atlantic .... 1 - 10 - 2 - 14 24 18 9 9 2| 11 11
East South Central .........cccceevvieeevciee e, - 3 - - - 3 - 12 13 5 - 19| 11 10
West South Central .........cccceeeeeiiiiiiiiiieee e, 4 - 4 — 5 5 7 20 - - 8 20| 12 12
Midwest 5 - 4 5 4 14 19 - 18 7 4 2| 10 10
East North Central ..........cccccvevvee e 5 - 3 4 4 16 22 12 15 9 6 - 10 10
West North Central .........cccceeeeeeeiiiiiiiiee e 3 - 5 — 4 - 13 - - - — - 10 11
West - - - 1 3 - 15 25 13 18 7 6| 11 11
[ [ 1841 = U S - - - - - 3 35 23 13 - - 70 11 11
PaCifiC ..o - - - 1 3 10 25 13 20 9 6| 11 11

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using ECEC data for March 2014.

2 Less than 0.5.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 34. Paid sick leave: Type of provision, State and local
government workers, National Compensation Survey, March 2014

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed? | consolidated
yearl leave plan3
Al WOTKEIS .viiiiiiie ettt 84 2 13
Worker characteristics
Management, professional, and related ................ 86 2 12
Professional and related 86 2 12
TEACNEIS ... 87 2 11
Primary, secondary, and special education
school teachers ........cccocvveeeeiiciiieeee e, 88 2 10
SEIVICE coiiiiiiieiet e 83 3 14
Protective service .. 81 5 14
Sales and offiCe .......ccccvvvveeiiii 84 3 13
Office and administrative support .............c........ 84 3 13
Natural resources, construction, and maintenance 85 2 13
Production, transportation, and material moving ... 80 - -
FUITEIME e 84 2 13
Part time ..ooooceeeecie e 87 3 11
UNION et 86 3 11
NONUNION oot 83 2 15
Average wage within the following categories4:
Lowest 25 Percent .........cccccevvcveeeniinenneen e 84 1 14
Lowest 10 percent 84 1 15
Second 25 percent ... 85 2 13
Third 25 percent .... 81 3 16
Highest 25 percent ... 87 3 10
Highest 10 percent ........cccccocveeniieeeniienennes 89 3 8
Establishment characteristics
Service-providing iNdustries ...........cccccevieeniennnn. 84 2 13
Education and health services .. 86 2 12
Educational services ...........ccccvveeeenn. 88 2 10
Elementary and secondary schools ........... 88 2 10
Junior colleges, colleges, and universities 88 - -
Health care and social assistance ................. 73 3 24
Hospitals 71 4 25
Public administration ..........ccccccevvvrenniireniennnnn 82 4 15
110 99 WOIKEIS ...veviiiiieeeeeecieee e 81 16
1t0 49 WOTKEIS ...veeveeiiie e 84 -
50 t0 99 WOTKEIS ....vveiiiiieeciire e 78 - -
100 workers or more .. 85 2 13
100 to 499 workers 89 2 9
500 WOrKErs OF MOYE ......ceevivereeivireeiieeesnieeesnees 84 3 14

See footnotes at end of table.




Table 34. Paid sick leave: Type of provision, State and local
government workers, National Compensation Survey, March

2014—continued

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed? | consolidated

yearl leave plan3
State governMENt .........evevvevviiiiieieee e 89 2 9
Local government ..........occceevvivieiiiieeseee e 83 3 15

Geographic areas

NOMNEASE ... 91 3 5
New England .........ccoooveiiiiiiniciiccceee 93 - -
Middle AHaNTC ......ooevveeiieiieee e 90 - -
SOULN e 83 2 16
South AHANtIC ...eovvveeiiiee e 80 - -
East South Central ..........ccoceeiieiiiiniinieeieee 85 2 13
West South Central .........ccocceeiiiiieiiiiiiiiee s 86 - -
MIAWESE .ot 86 2 12
East North Central .........ccccoooiiiieiiiiiiiiccieee 89 2 9
West North Central ... 82 - -
WESE it 80 4 16
MOUNEAIN .. 83 - -
PaCIfiC oo 79 17

1 Employees earn or accrue a specified number of sick leave days per year. This number may vary by

length of service.
Plan does not specify maximum number of days.

3 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes,

such as vacation, iliness, or personal business.

4 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using ECEC data for March 2014.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this
category or data did not meet publication criteria. For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 35. Paid sick leave: Number of annual days by service requirement,* State and local government
workers, National Compensation Survey, March 2014

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service2

Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to 29
days 5to 9 days days days thc?n 29 days days
ays
After 1 year
AlLWOIKETS ... 7 15 60 17 (3) 11 12
FUILTIME oo 7 15 61 17 (3) 11 12
Part ime ...ooooeieeee e 22 54 14 - 10 11
UNION oot 6 10 64 20 (3) 12 12
NONUNION ..t 9 20 56 14 (3) 11 12
110 QI WOIKEIS ...t — 21 56 19 11 12
1 to 49 workers ..... - 15 59 21 - 12 12
50 to 99 workers - 28 52 17 — 11 12
100 WOTKErS OF MOTE ......covveiriiieiiinriesieeeiee e 8 15 61 17 (3) 11 12
100 t0 499 WOTKETS ...ocuvveiveiiieiiieiee e - 13 60 18 - 11 12
500 WOrKers Or MOIE ........coccueeeiniieniiiieeniieeeaies 8 15 61 16 (3) 11 12
After 5 years
AlLWOIKETS ..ot 7 15 59 19 (3) 12 12
Full time ... 7 14 59 19 (3) 12 12
Part time ..o 22 55 13 - 10 11
UNION et 6 10 61 23 (3) 12 12
NONUNION .. 9 20 56 15 (3) 11 12
110 99 WOTKETS .. 20 55 21 11 12
1 to 49 workers .. - 14 57 25 — 12 12
50 to 99 workers ...... - - 54 16 - 11 12
100 workers or more ... 7 14 59 19 (3) 12 12
100 to 499 WOIKEIS .....ooveiiiiieeiiiceeiiee e - 12 57 22 - 12 12
500 WOrKErs Or MOre ........cccoevvieiiienieeiienreeiene 7 15 59 18 (3) 11 12

See footnotes at end of table.




Table 35. Paid sick leave: Number of annual days by service requirement,* State and local government
workers, National Compensation Survey, March 2014—continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service2

Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to0 29
days 5to 9 days days days th;m 29 days days
ays
After 10 years
AlLWOTKETS ..ot 7 15 58 20 (3) 12 12
Full time 7 15 58 20 (3) 12 12
Part time 21 55 15 - 10 11
UNION <ot 6 10 60 24 (3) 12 12
NONUNION ...ovieeeeeeeec e 9 21 55 16 (3) 11 12
1t0 QI WOIKEIS ...evveeeiiiee e - 19 56 21 - 12 12
110 49 WOIKEIS ..o 4 - 57 26 — 12 12
50 to 99 workers - - 54 17 - 11 12
100 WOTKEFS OF MOTE ... 7 15 58 19 (3) 12 12
100 t0 499 WOTKEFS ...vevvveeiiiiiiiiieee e - 11 57 23 - 12 12
500 WOrKErs O MOre .......cccveriiiiiienieeieeneeeiens 7 16 58 18 (3) 12 12
After 20 years
Al WOTKEIS evviieiiie et 7 15 58 19 1 12 12
FUITTIME oo 7 15 58 20 1 12 12
Part time ...oceveeeeeeeeeee e 21 55 15 - 10 11
UNION ot 5 10 61 23 2 12 12
NONUNION ..evvieeeiiiec et 9 21 54 15 1 11 12
110 99 WOIKEIS ... - 19 56 20 - 12 12
1to 49 workers ...... 4 - 57 24 — 13 12
50 to 99 workers ....... - - 54 17 - 11 12
100 workers or more ..... 7 15 58 19 1 12 12
100 to 499 workers ...... 8 11 58 21 2 12 12
500 workers or more ... 7 16 58 18 1 12 12

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period.
The total number of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do

not necessarily reflect individual provisions for progression.

2 Employees eligible for paid sick leave but who have not fulfilled the minimum service requirement are included as receiving 0 days.

3 Less than 0.5.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 36. Paid sick leave: Carryover provisions, State and local government
workers, National Compensation Survey, March 2014

(All workers with fixed number of days per year sick leave plans = 100 percent)

Carryover provision!

No
Characteristics Unlimited | Limit on days carryover
Total : provision
accumulation | accumulated
Al WOTKETS oo 92 64 28 8
Worker characteristics
Management, professional, and related ................ 92 63 29 8
Professional and related 92 63 30 8
Teachers .........cccuveeee... 91 60 31 9
Primary, secondary, and special education
school teachers .......ccccovceveviee e 91 59 32 9
SEIVICE ettt ettt a e e e e 91 66 25 9
Protective SErvice ........cccocvvveeeeieeiiiiiiieeee e, 91 65 26 9
Sales and office ......cccoevviiieeiiiiee, 92 65 27 8
Office and administrative support 93 65 28 7
Natural resources, construction, and maintenance — 58 — -
Production, transportation, and material moving ... 97 63 34 3
FUITEIME oo 92 63 29 8
Part time .....oooeiiiiiieiieee e 95 68 27 5
UNION e 94 67 28 6
NONUNION oeiiiiiieecceee et 90 61 29 10
Average wage within the following categories2:
Lowest 25 Percent ..........ccccveeveeiiiiiiiiiieeeeeeins 91 61 30 9
Lowest 10 percent ... 89 58 31 11
Second 25 percent ... 93 65 28 7
Third 25 percent ....... 92 66 26 8
Highest 25 percent ......... 92 63 29 8
Highest 10 percent ...........cccceveveniennieeneennne. 91 64 27 9
Establishment characteristics
Service-providing iNAUSEHES ........ccccceevviiveeiniieeennns 92 63 29 8
Education and health services .. 91 63 29 9
Educational services .......... 92 63 29 8
Elementary and secondary schools ........... 91 60 31 9
Junior colleges, colleges, and universities 93 71 22 7
Health care and social assistance ................. 90 63 27 10
HOSPItAIS ..o 93 69 23 7
Public administration ............ccccccoeiiiiiiieieeniiinns 95 67 28 5
110 99 WOIKEIS .ooiiiiiiiee et 87 52 35 13
1 to 49 workers ... 83 51 32 17
50 to 99 workers 92 54 38 8
100 WOTKEIS OF MOTE ...vvveeiiieeecirieeesiieeeeieeeeeieee e 93 65 28 7
100 to 499 workers 92 52 40 8
500 WOrKers Or MOre ........ccovveeeeiieereiiieeenieeeenes 93 69 24 7

See footnotes at end of table.




Table 36. Paid sick leave: Carryover provisions, State and local government
workers, National Compensation Survey, March 2014—continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Carryover provision! No
Characteristics Unlimited | Limit on days carryover
Total : provision
accumulation | accumulated
State government .........ccoocceeviiiie i 95 76 19 5
Local government ........ccccevveeieeesiiee e 91 59 32 9
Geographic areas
NOMhEASE ...ceveeeiiiie e 93 61 33 7
New England ... 94 49 44 6
Middle AHANLIC .......eveeeeeeeiiiiiieee e, 93 65 28 7
SOULN e 89 64 25 11
South Atlantic ........... 90 69 21 10
East South Central ... - 62 - -
West South Central .. 86 57 29 14
MIAWESTE ..o 93 51 42 7
East North Central ...........ccooveeeeiiiiiiiiieeeee e, 92 53 38 8
West North Central ... 95 47 49 5
WESL .t 96 80 16 4
MOUNAIN ..vvviieeeiciciieeeee e — 72 — —
PaCIfiC «ovveeeeie e 96 83 13 4

1 Plans that allow employees to accumulate unused sick leave from year to year.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates

generated using ECEC data for March 2014.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or
data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of

Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 37. Paid sick leave: Limit on days accumulated, State and local government
workers, National Compensation Survey, March 2014

(Includes workers in sick leave plans? that specify a fixed number of days and limit the number of accumulated

carryover days)

Limit on paid sick leave days accumulated?

Mean
Characteristics 10th 25th 50th _ 75th 00th number
percentile | percentile percentile percentile | percentile of days
(median)
AlLWOTKEIS .ot 43 90 125 180 240 138
Worker characteristics

Management, professional, and related ................ - 90 135 180 231 143
Professional and related ............ccccccceevviieennnenn. 60 100 145 180 230 145
Teachers ..o 60 100 150 180 240 150

Primary, secondary, and special education
school teachers ........ccocceeeiiieiiiiiccnieeee 60 100 150 180 240 149
SEIVICE ..oovvveiiiiee e 30 60 120 180 225 122
Protective service - - 120 180 231 120
Sales and office ......cccoceeiiiiiiii, 40 90 128 180 240 140
Office and administrative support ............cccccee.. 45 90 130 180 240 141
Natural resources, construction, and maintenance - - - - - 126
Production, transportation, and material moving ... - - 130 219 250 149
FUITEIME oo 42 90 125 180 240 138
Part time ....ooiiieiecee e - 93 120 180 250 145
UNION it 83 120 160 200 250 162
Nonunion 30 60 110 180 200 115

Average wage within the following categories3:
Lowest 25 percent ........ccccceeevceeeiniieenniee e 30 60 120 180 200 119
Lowest 10 PErcent .......ccccoecvveveeeernniiineeeeeenn. 30 50 90 150 200 106
Second 25 percent .... 45 90 120 180 240 136
Third 25 percent ..... 40 83 120 180 240 134
Highest 25 percent . - 120 160 182 250 158
Highest 10 percent ........ccccooevviiiniiiiienienns 90 130 160 200 250 166
Establishment characteristics

Service-providing iNduStries ...........cccoccevveerneennn. 42 90 128 180 240 139
Education and health services 57 100 145 180 240 147
Educational Services ..........cccocceeeniieeenieeninnes 57 100 145 180 240 147
Elementary and secondary schools ........... 50 90 140 180 240 145
Junior colleges, colleges, and universities 90 120 180 180 200 160
Health care and social assistance ................. - 90 - 180 - 146
Hospitals ............. - - 130 180 200 133
Public administration 30 60 120 180 225 121
110 99 WOTKETS ...vvvveiiieeciiee e 30 60 90 120 180 96
110 49 WOTKETS ...eoiiiiiiiiiiie e - - 90 120 - 89
50 to 99 workers ..... - 60 100 120 180 103
100 workers or more ... 45 90 135 180 240 145
100 to 499 workers . 36 80 120 180 219 130
500 workers or more 60 102 150 200 240 153

See footnotes at end of table.




Table 37. Paid sick leave: Limit on days accumulated, State and local government
workers, National Compensation Survey, March 2014—continued

(Includes workers in sick leave plans? that specify a fixed number of days and limit the number of accumulated
carryover days)

Limit on paid sick leave days accumulated?
Mean
Characteristics 10th asth | SN | 7t goth | umber
percentile | percentile ?median) percentile | percentile y
State government - 120 180 180 240 156
Local government 40 90 120 180 234 134
Geographic areas
NOMNEASE ..ooviee et 120 150 180 200 300 181
New England ........cccoovvveiiiiiiiiec e 105 120 150 200 250 160
Middle Atlantic ... 150 160 200 225 300 194
South 30 66 120 180 240 123
South Atlantic .......... 60 90 120 180 180 127
East South Central ...........cccovevveeiiiiiiiiieee e, - — - - - 141
West South Central ........ccccccoeeeviieeiiiineniiee s 30 — 100 156 - 108
Midwest 45 90 120 180 200 131
East North Central ............ccccvveeeeeiiiiiiiiiee e, 45 100 120 180 255 144
West North Central .........cccceeveeiiiiiiiieeeeeeeciiees 45 — 120 145 180 113
West 30 60 120 156 200 120
MOUNEAIN ...uviiiieec e - - - - - 108
PaCIfIC .oicvvieiiiiee et - 100 125 - 200 127

1 Employees earn or accrue a specified number of sick leave days per year. This number may vary by length of service.

2 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each published series. For example, at the 50th
percentile or median, half of participating workers receive the same as or more than the amount shown, and half receive the same as
or less than the amount shown. At the 25th percentile, one-fourth of participating workers receive the same or less than the amount
shown. The remaining percentiles follow the same logic.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
ECEC data for March 2014.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions,
and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 38. Paid vacations: Number of annual days by service requirement,! State and local government workers,
National Compensation Survey, March 2014

(All workers with paid vacations = 100 percent)

Paid vacation days by length of service?
Mean Median
Characteristics Lessthan5 | oo | 101014 | 15t019 | 20t024 ﬁ;erftzei "”’;:esr €l "”'&":esr €l
days Y days days days d Y Y
ays
After 1 year
Al WOTKEIS .ttt 4 10 58 18 9 1 12 12
FUITEIME e 3 10 59 18 9 1 13 12
Part time ......oooeeeiiiec e 11 22 41 - 6 - 11 10
L8] [ To o PSPPSR 3 13 60 17 6 1 12 11
NONUNION et 4 8 57 18 11 1 13 12
110 99 WOIKEIS ...vvvvveieieeeeecieeeee e — 13 62 13 6 — 11 12
1 to 49 workers .. 4 14 67 - 7 - 11 11
50 to 99 workers .... . 6 13 55 20 - - 12 12
100 WOIKEIS OF MOTE ....cooviivivieeeeee et 3 10 58 18 9 1 13 12
100 t0 499 WOTKEIS ....veeeiiiieeiiiie e 3 14 60 16 6 1 12 12
500 WOIKErs OF MOIE .....cvveeeieiiiiiieeeeeeeciiiieeeee e 4 8 57 19 10 1 13 12
After 5 years
Al WOTKEIS ..ottt et 2 4 27 49 14 5 15 15
Full time .... . 1 4 27 49 14 5 16 15
Part time ......ooeeiiiiec e 9 11 39 34 - - 13 13
UNION e 1 6 22 53 12 5 15 15
NONUNION .iiiieiieicee e 2 3 31 45 15 5 16 15
110 99 WOIKEIS ...vviiiiiiiee et e e - 4 33 52 7 14 15
1 to 49 workers .. - - 34 50 9 - 14 15
50 to 99 workers .... — — 32 54 4 — 14 15
100 workers or more ..... . 1 4 26 48 15 5 16 15
100 t0 499 WOIKEIS ....oeeveciiiieeiieieeeee e 1 4 34 48 9 4 15 15
500 WOrKErS OF MOIE ...vcvveeeeeeciirieeeeeeeeerirreee e 2 5 24 48 17 5 16 15

See footnotes at end of table.



Table 38. Paid vacations: Number of annual days by service requirement,! State and local government workers,
National Compensation Survey, March 2014—continued

(All workers with paid vacations = 100 percent)

Paid vacation days by length of service?

Mean Median
Characteristics Lessthan5 | oo | 101014 | 15t019 | 20t024 %er‘;’“ze‘{ "”g“:esr €l "”'&":esr €l
days Y days days days d Y Y
ays
After 10 years
Al WOTKEIS ..t 1 2 9 52 26 10 18 18
Full time 1 1 9 53 26 10 18 18
Part time - 7 22 50 14 - 16 16
UNION .o (3) 3 10 50 26 11 18 18
NONUNION eeiiiiiiiciee e 2 1 9 54 25 9 18 18
10 99 WOTKETS ...vvveeiiiie e - - 11 60 19 6 17 17
110 49 WOIKEIS ...t — - - 55 23 6 17 17
50 to 99 workers - - 10 67 13 7 17 17
100 WOTKEIS OF MOTE ..veeeieviveeeiieeesiieeeeseeeesnvee e 1 2 9 51 27 10 18 18
100 t0 499 WOIKEIS ..oovveeieeiiiiiee e - - 10 55 25 7 18 18
500 WOrKErs Or MOIE ......ccceeeeiuiriieeeeeieciiireeeeeean 1 2 9 50 27 11 19 18
After 20 years
Al WOTKEIS .vveiiiiie et ecieee e eee e e eee e sea e 1 1 6 15 46 31 22 22
FUITHIME oo 1 1 5 15 46 32 22 22
Part time ..oooceeeeeee e - - 16 17 46 14 19 20
UNION e (3) 2 5 11 47 35 22 22
NONUNION ..o 2 1 6 18 46 28 22 22
110 99 WOIKEIS ...veiiviiieee e - - 10 17 44 26 21 21
1to 49 workers ....... - - - 13 43 28 21 21
50 to 99 workers ..... - - 9 - 44 23 21 21
100 workers or more ...... 1 1 5 14 46 32 22 22
100 to 499 workers .... - - 7 18 43 30 22 21
500 workers or more .. 1 1 4 13 48 33 22 23

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period. The total number

of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do not necessarily reflect individual

provisions for progression. Fractional vacation amounts were rounded to the nearest full number of days.
2 Employees eligible for paid vacations but who have not fulfilled the minimum service requirement are included as receiving 0 days. Estimates include plans that are
exclusively for paid vacation and vacation plans that are part of a consolidated leave plan that provides a single amount of time off for workers to use for multiple purposes.

3 Less than 0.5.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 39. Consolidated leave plans:! Access, State and local government workers, National

Compensation Survey, March 2014

(All workers with paid vacations = 100 percent)

Characteristics

With consolidated leave plan

With no consolidated leave plan

Paid days by length of
service

Access (Mean number of days)

1 5 10 20
year |years |years |years

Paid vacation days by
length of service

Access (Mean number of days)

1 5 10 20
year |years |years | years

Al WOIKEIS .ot
Worker characteristics

Management, professional, and related ................
Professional and related .................
SEIVICE .ovviiiiiiiiiiiee e
Protective service ..
Sales and office .......cccceeeiiiiieiiinnnne .
Office and administrative support ...........ccccceueee
Natural resources, construction, and maintenance
Production, transportation, and material moving ...

FUILEIME e
Part ime ..ooooceee e

UNION oo
NONUNION oo

Average wage within the following categories2:
Lowest 25 Percent .........ccccvevcveeiniiie s
Lowest 10 Percent ........cocceeereveenneerenieenenines
Second 25 Percent ........ccoccveeiiiieeiiiie s
Third 25 percent ..........
Highest 25 percent ......
Highest 10 percent

Establishment characteristics

Service-providing industries ............cccocceeveeriniennn.
Education and health services ..
Educational Services ..........cccccveeeviennnns .
Elementary and secondary schools ...........

Junior colleges, colleges, and universities
Health care and social assistance .................

Hospitals ......ccceevvveeiiiieee.

Public administration

110 99 WOIKEIS ...t
110 49 WOIKEIS ..t
50 t0 99 WOIKEIS ..ot

100 workers or more .....
100 to 499 workers ......
500 workers or more ....

See footnotes at end of table.

10 19 22 26 29

90 12 15 17 21




Table 39. Consolidated leave plans:! Access, State and local government workers, National

Compensation Survey, March 2014—continued

(All workers with paid vacations = 100 percent)

With consolidated leave plan

With no consolidated leave plan

Paid days by length of

Paid vacation days by

- service length of service
Characteristics

Access (Mean number of days) Access (Mean number of days)

1 5 10 20 1 5 10 20
year |years |years |years year | years | years | years
State governmMENt ......c..eeevveeviiiiiiieee e e e 5 20 23 26 28 95 13 16 18 23
Local government .... 13 18 22 26 29 87 11 14 17 21

Geographic areas

NOMhEASE ...vvveieeiicee s 3 19 23 25 28 97 12 16 19 22
Middle Atlantic . 3 18 22 26 29 97 12 16 19 22
SOULN e 12 18 22 25 28 88 12 15 17 21
South AANtIC ....ooeoeeeiiiiieeeeeee e 9 19 21 24 27 91 12 15 17 21
East South Central . 13 20 24 28 30 87 12 15 17 21
West South Central 15 17 21 24 27 85 11 14 16 21
MIAWEST ... 11 18 22 25 28 89 11 14 17 21
East North Central .. 8 19 23 26 29 92 11 14 17 21
WESE it 12 19 24 28 30 88 12 15 17 21
PaCifiCc ..o 12 19 24 29 31 88 12 15 17 21

1 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes, such as vacation, illness, or personal
business. Those with no consolidated leave plan often have separate leave plans for different purposes.
2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings
both above and below the threshold. The categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: Because of rounding, sums of individual items may not equal totals. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.
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