Table 32. Standard errors for leave benefits: Access, civilian workers,! National Compensation Survey, March

2015
o Paid Paid sick Paid Paid Paid Paid jury Egid Family leave
Characteristics holi . personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
AlLWOTKETS ..o 0.6 0.7 0.6 0.6 0.7 0.7 0.6 0.4 0.5
Worker characteristics
Management, professional, and related ................ 0.9 0.8 0.8 1.0 0.8 0.8 1.1 0.8 0.6
Management, business, and financial ............... 0.8 1.2 0.8 1.6 11 1.0 1.6 14 0.9
Professional and related .............cccceviiieeninnenne 1.2 1.0 1.1 1.1 1.0 1.0 1.2 0.9 0.6
TEACNETS ..c.iiiiitcee e 2.2 15 2.0 1.8 1.9 17 1.9 1.2 0.9
Primary, secondary, and special education
school teachers .........ccocoeeeviieeiiiieciieee 25 1.2 2.4 2.4 1.9 1.7 2.0 1.7 0.5
Registered NUISES ........ccccceeviiiieiiieeeiiieeee 1.6 2.0 1.6 2.4 25 3.0 3.3 29 1.0
SEIVICE .o 1.7 1.6 15 11 1.6 1.7 11 0.6 1.4
Protective Service ........cccocveviiviiniieiiiiiee e 2.3 2.9 2.8 3.1 3.3 3.4 3.2 1.8 15
Sales and offiCe .......oooviiiiiiiiie s 0.7 1.0 0.8 1.0 0.9 0.9 0.8 0.6 0.6
Sales and related 1.2 1.3 1.3 1.2 15 14 1.0 0.7 0.9
Office and administrative support ............cc........ 0.9 1.2 0.9 1.2 1.1 1.3 1.2 0.8 0.7
Natural resources, construction, and maintenance 1.3 1.8 15 1.3 1.7 1.6 15 0.9 1.6
Construction, extraction, farming, fishing, and
FOTESIIY i 2.2 25 2.6 1.6 2.3 2.0 1.9 1.0 23
Installation, maintenance, and repair ................. 1.0 2.1 1.3 2.0 2.4 2.1 1.8 1.3 2.1
Production, transportation, and material moving ... 1.2 17 12 1.3 15 1.3 1.2 0.6 1.0
Production ........cccooeeiiiiiii 1.0 2.3 12 1.6 1.7 1.7 1.6 1.0 11
Transportation and material moving .................. 1.9 21 1.7 1.9 2.1 1.8 1.6 0.7 14
FUILEIME i 0.5 0.7 0.5 0.7 0.7 0.7 0.7 0.5 0.5
Part time ...o.coooieicieceee e 1.3 1.1 1.3 0.8 1.2 1.3 0.9 0.4 11
UNION < 0.9 1.0 0.9 13 11 11 14 0.9 0.8
Nonunion 0.7 0.8 0.8 0.7 0.8 0.8 0.6 0.4 0.5
Average wage within the following categories:2
Lowest 25 Percent ........cccceeveeiiniiee e 14 1.2 1.4 0.9 1.2 1.3 0.9 0.4 1.0
Lowest 10 PErcent .........ccccvvveeeeriniivneeeeennnnne 1.9 1.4 1.8 0.9 1.6 1.6 1.3 0.5 1.7
Second 25 PErcent .....ccccoecveeeviiiee i 0.8 1.0 0.8 1.1 1.1 1.2 1.0 0.6 1.1
Third 25 percent ........ccccevveeieeieiinieeeeseenn 0.7 0.9 0.7 1.0 0.9 0.9 1.0 0.6 0.6
Highest 25 percent .........ccccooeeiiiiieiiniiee e 0.7 0.8 0.8 1.0 0.8 0.8 1.0 0.7 0.5
Highest 10 percent .........cccoovvcieiiiiieenneennn. 0.9 11 1.0 1.6 1.0 0.9 1.6 1.2 0.8
Establishment characteristics
Goods-producing iNdUSLIES ........ccccvvvveriveeeriienanns 0.8 1.6 0.9 1.2 1.1 1.1 1.2 0.7 0.9
Service-providing iNAUSEHES ........cccccvevieeeeiiienens 0.7 0.8 0.7 0.7 0.7 0.8 0.7 0.5 0.5
Education and health services ............ccccceveene. 1.3 13 1.3 1.4 1.2 1.3 14 0.9 0.8
Educational Services ..........cccooceveviiveinineennnns 1.3 0.8 1.4 1.4 1.2 11 1.2 1.0 0.7
Elementary and secondary schools ........... 15 11 1.2 1.6 1.6 14 1.6 1.2 0.7
Junior colleges, colleges, and universities 1.6 15 2.3 2.8 1.4 1.1 2.2 15 0.8
Health care and social assistance ................. 17 2.1 1.7 2.1 1.8 1.9 2.1 14 1.3
Hospitals 0.7 14 0.7 2.4 1.8 1.6 2.7 2.2 1.0
Public administration ............ccccveieviinniennennn. 15 14 15 2.3 1.6 1.4 1.8 1.9 1.2

See footnotes at end of table.




Table 32. Standard errors for leave benefits: Access, civilian workers,! National Compensation Survey, March

2015—continued

o Paid Paid sick Paid Paid Paid Paid jury Egid Family leave
Characteristics holi . personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
110 99 WOTKEIS ..eveiiieiieieeeecee e 11 1.2 1.0 0.9 11 11 0.8 0.5 0.9
110 49 WOTKETS ..ot 1.2 1.3 11 1.0 1.2 1.3 0.9 0.6 11
50 t0 99 WOTKEIS ...ceevviiiiiiiiiiiicceee e 21 2.0 2.0 17 21 2.2 1.6 11 11
100 WOTKErS OF MOTE .....cocveiririeiienieeniie e 0.6 0.7 0.7 0.8 0.7 0.6 0.9 0.7 0.4
100 t0 499 WOTKETS ...c.vveviviiiiiriiieiieeiee e 1.0 1.2 1.0 1.2 1.2 11 1.3 0.8 0.7
500 WOrKers or MOre ........ccceeeriieeenineeenieee e 0.8 0.7 0.7 1.1 0.9 0.8 11 0.9 0.5
Geographic areas
NOMNEASE ... 1.2 14 1.2 1.3 1.3 1.2 15 11 0.6
New England . 22 21 2.3 21 25 22 25 1.0 1.9
Middle Atlantic 1.3 1.8 14 17 15 1.6 1.9 15 0.6
SOULN e 1.0 11 0.8 11 1.0 1.0 0.9 0.7 0.8
South Atlantic 1.2 14 12 1.7 1.3 1.2 1.0 0.9 0.7
East South Central ..........cccooviiiiiiiieeiniee e 3.0 3.3 2.1 1.7 3.4 3.9 3.3 1.6 2.9
West South Central .........cccccoveeiininiinieenn, 1.7 1.8 1.3 17 15 1.7 1.8 1.2 15
Midwest 15 1.6 1.8 14 15 15 1.3 1.0 1.2
East North Central ..........cccooviviiiieiieene e 14 15 19 15 14 14 15 0.8 0.9
West North Central ........c.coovveereiiencnieieneenn, 3.6 4.0 3.7 2.7 3.6 34 25 24 3.0
West 15 15 15 1.1 14 1.3 11 0.8 0.9
MOUNEAIN ..o 22 2.2 1.6 2.3 3.0 2.8 2.7 15 22
PACIfIC ..viitieiiciec 2.0 2.0 2.0 1.2 15 14 11 0.9 0.9

1 Includes workers in the private nonfarm economy except those in private households, and workers in the public sector, except the federal government. See Technical

Note for further explanation.

2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates generated using wage data for March 2015.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 33. Standard errors for paid holidays: Number of days provided, civilian workers,! National Compensation
Survey, March 2015

Paid holidays

Mean | Median

Characteristics Less 5 6 7 8 9 10 1 12 13 14 Greater | number | number

than 5 than 14 | of days | of days
days days | days | days | days | days | days | days | days | days | days days
AlLWOTKEIS ..ottt 04| 0.2 07| 07| 04| 04| 06| 04| 03| 02| 0.2 0.2 (?) 0.0
Worker characteristics

Management, professional, and related ................ 0.4| 0.2 09| 09| 09| 0.7/ 09| 08| 07| 05f 04 0.4 0.1 0.0
Management, business, and financial . 04| 0.2 1.1 1.1 1.2 1.0 1.0 0.9 11 0.5 0.3 0.4 0.1 0.2
Professional and related ...................... 05| 0.2 12| 12| 11| 08| 1.2 11| 0.8 07| 05 0.5 0.1 0.0

TEACNEIS ..ot 15| 1.0f 35| 1.7 19| 20| 26| 21| 10| 14| 20 2.9 0.4 0.2

Primary, secondary, and special education

school teachers ..........cccoovvveniiciices 24 -| 57| 24 - 1.4 21| 24| 13| 06 - - 0.5 11
Registered nurses . -/ 07| 31 33| 54| 20| 038 14| 0.8 - 0.2 0.2 0.2 0.7
ServiCe ....oovvvveniiiiiiee 16/ o06| 18| 16| 09| 09| 11| 05( 06| 05| 03 0.6 0.1 0.0
Protective service ... 15 - 26| 25| 22| 22 1.7 19 19| 14 - 15 0.2 0.7
Sales and office .......... 0.6/ 03| 09| 09 o054 06| 07/ 05| 03| 02| 01 0.2 0.1 0.0
Sales and related ..........cccoceeeveneninnnn. 14| 0.7 14| 11| o0.8| 1.0/ 06| 06| 03| 02 - - 0.1 0.0
Office and administrative support ..........c.ccccce.. 04| 03 11| 12| 0.7 07 1.0f 06| 05| 03| 02 0.3 0.1 0.0
Natural resources, construction, and maintenance 0.8 08| 18| 13 09| 10| 12| 07| 06| 06| 01 0.3 0.1 0.0

Construction, extraction, farming, fishing, and
FOTESIIY oo 16| 12| 25| 17| 16| 21| 15| 12( 06| 13| 0.2 0.4 0.1 1.2
Installation, maintenance, and repair ................. 09| 09| 23| 18| 1.0 08| 1.6 08| 09| 05| 02 0.5 0.1 0.0
Production, transportation, and material moving ... 05| 05 14| 11 1.0 0.7 1.0f 0.7 04| 04| 02 0.4 0.1 0.0
ProducCtion .......cccceviriiiiiieeseeese e 0.6 - 18| 12| 12| 11| 14| 09| 05| 04 - 0.5 0.1 0.0
Transportation and material moving .................. 09| 09| 17| 17| 14| 10| 12 09| 05| 07| 02 0.4 0.1 0.2
FUILtIME Lo 03| 0.2 0.7 0.7 04| 05| 06 05| 04 03| 02 0.2 (?) 0.0
Part time ......coooiiiee e 15| 0.7 17| 16| 11| o05| 11| 04| 02| 05 01 0.2 0.1 0.0
UNION o 03| 04| 09| 0.7 11| 09| 10/ 12| 09| 08| 07 0.7 0.1 0.0
NONUNION .t 04| 02| 0.7 08| 05| 05| 06 04| 03| 02| 01 0.2 (2) 0.0

Average wage within the following categories:3

LOWESE 25 PEICENT ...ovevvieiveciieiieeiesieeesie e 12| o0.6| 15| 13| 07| 0.7 11| 04| 03| 02| 02 0.3 0.1 0.0
Lowest 10 percent . 25| 14| 26| 21 1.6 1.6 1.7/ 0.8 - - - - 0.2 0.0
Second 25 PErCeNt ........ccovevvereeiieneerenieeeeniens 05| 03| 15 10f 08| 06| 07| 05| 04| 04| 01 0.2 0.1 0.8
Third 25 PErcent .......c.cccccvveveneeneieeeseeeees 03| 03| 08| 08| 06| 07| 08| 08| 04 03| 03 0.6 0.1 0.0

Highest 25 percent ....
Highest 10 percent

Establishment characteristics

Goods-producing iNdUSLHES ........ccovveeeeniieeiiieeenne 0.5 05| 09| 1.0/, 0.9 11 13| 08| 06| 03| 03 0.4 0.1 0.0
Service-providing iNdUSEries .........ccoccvevvieeenineeenne 0.4| 0.2 08| 08| 05| 05| 06f 05| 04| 03| 02 0.2 (?) 0.0
Education and health services 0.8 03| 1.7/ 19| 11| 0.8 14| 12| 09| 0.8| 0.6 0.6 0.1 0.2
Educational Services .........ccccccvevvviicniiiieennne. 0.7/ 05| 08| 09| 13| 12| 14| 21| 08| 10| 11 1.2 0.1 0.0
Elementary and secondary schools ........... 12| 09| 15| 11| 12| 15| 16| 17| 09| 10| 17 1.3 0.2 0.9

Junior colleges, colleges, and universities 0.6 - 03| 0.9 - 18| 23| 44| 14| 15| 14 1.9 0.2 0.9

Health care and social assistance ................. 12 - 24| 27| 16| 1.0 19| 12| 12| 11 - 0.7 0.1 0.0
Hospitals .......cccovvevvieeiiieins 0.6 -| 28| 23| 14 11| 11 - 13| 24| 01 0.7 0.2 0.0

Public administration 0.1 0.1 - - 06| 29 19| 22| 24| 15| 0.9 0.9 0.1 0.2

See footnotes at end of table.



Table 33. Standard errors for paid holidays: Number of days provided, civilian workers,! National Compensation
Survey, March 2015—continued

Paid holidays

Mean | Median
Characteristics Less Greater | number | number

5 6 7 8 9 10 11 12 13 14
tzz;ss days | days | days | days | days | days | days | days | days | days th;;y:sm oy | @RS

1 to 99 workers ...
1 to 49 workers ..
50 to 99 workers ....

100 workers or more ..
100 to 499 workers ... . . . . . . . . . . . . d
500 WOrKErs Or MOIE ......cceevvveeiiiieeiiireesinaneennens 0.5 0.2 0.9 0.8 0.8 0.9 1.1 1.2 0.7 0.5 0.4 0.5 0.1 0.0

Geographic areas

NOMNEAST ... 0.8 04| 17| 18f 07| 09| 12| 08| 11| 05| 02 0.4 0.1 0.7
New England

Middle Atlantic 0.9 05| 20| 21| 09| 10| 1.2 08| 14| 05| 02 0.5 0.1 0.9
SOULN oo 0.6 04| 1.0/ 08| 0.8 08| 1.1 06| 04| 04| 02 0.2 0.1 0.0
South AtlANtIC ....ooovveeiieiiiiieeeeeeeeees 0.9 0.4 1.3 0.9 1.3 1.0 1.2 0.7 0.5 0.5 0.3 0.3 0.1 0.0
East South Central ... 2.1 1.0 1.6 2.0 1.3 1.7 3.9 2.2 1.0 1.1 0.1 1.0 0.2 0.0
West South Central ..........ccccovevviieeviieeeiiieeens 0.8 0.8 2.3 1.7 1.0 15 1.8 11 0.5 0.9 0.2 0.4 0.1 0.8
MIAWESE ..o 0.6 0.4 1.7 1.7 0.9 0.6 0.9 1.1 0.6 0.4 0.3 0.7 0.1 0.0
East North Central . 0.7| 05| 16| 23| 1.0 09| 12| 06| 06| 05| 04 0.9 0.1 0.0
West North Central 11 - 3.9 2.3 1.9 0.9 1.3 3.0 1.2 0.7 - 0.5 0.2 0.4
WESE e 0.8 0.4 1.1 1.4 0.8 1.0 1.2 1.0 0.7 0.6 0.6 0.5 0.1 0.0
Mountain ... 1.6 0.6 2.5 2.2 1.8 2.0 3.1 1.4 0.3 0.6 - - 0.1 0.0
PaCIfiC ..vveiiiecec e 1.0/ 05| 12| 1.8 09| 11| 10| 12| 10| 09| o8 0.7 0.1 0.0

1 Includes workers in the private nonfarm economy except those in private households, and workers in the public sector, except the federal government. See Technical Note for
further explanation.

2 Less than 0.05.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using wage data for March 2015.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 34. Standard errors for paid sick leave: Type of provision, civilian
workers,! National Compensation Survey, March 2015

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed3 | consolidated
year? leave plan4
Al WOTKEIS .t 0.7 0.5 0.6
Worker characteristics
Management, professional, and related ................ 1.0 0.7 0.9
Management, business, and financial 15 1.1 15
Professional and related ..................... 1.3 0.8 1.1
Teachers .........ccee.... 1.7 1.2 1.4
Primary, secondary, and special educatio
school teachers ..........ccocvevieniiiiciicce, 1.7 1.6 1.1
Registered NUISES ........ccocevvivieriiereniieeens 2.8 0.3 2.8
SEIVICE ittt 2.1 2.2 1.4
Protective service .. 2.0 1.1 1.7
Sales and OffiCe ......ocoviiiiiiiiie e 0.9 0.3 0.9
Sales and related ..........cccoooeieeriiiiiniiie e 15 0.6 15
Office and administrative support .............ccccec... 1.2 0.4 1.2
Natural resources, construction, and maintenance 21 2.0 1.4
Installation, maintenance, and repair ................. 3.0 3.0 1.6
FUITEIME oo 0.7 0.5 0.7
UNION e 1.0 0.4 0.9
NONUNION ..t 0.8 0.6 0.7
Average wage within the following categories:>
Second 25 Percent .......ccccceeveerieiinieniieeneeniens 1.4 1.4 1.0
Third 25 percent .... 1.0 0.5 0.9
Highest 25 percent ... 1.1 0.7 0.9
Highest 10 percent ........ccccooevviieniiniienienns 1.6 1.1 1.4
Establishment characteristics
Service-providing iNAUSEIES .......cccocceeeriieeeniieenne 0.8 0.6 0.7
Education and health services .. 14 0.5 14
Educational services ............. 11 0.4 1.0
Elementary and secondary schools ........... 11 0.4 11
Junior colleges, colleges, and universities 25 0.7 25
Health care and social assistance ................. 24 0.8 2.3
HOSPItAIS ..o 2.7 0.3 2.6
Public administration ............cccccceiviieeiiiieennnnnn. 15 0.7 14

See footnotes at end of table.




Table 34. Standard errors for paid sick leave: Type of provision, civilian
workers,! National Compensation Survey, March 2015—continued

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed3 | consolidated

year? leave plan4
1t0 99 WOTKEIS ...eeiiiiiieeeee e 1.4 1.3 1.2
1t0 49 WOTKEIS ..o 1.8 1.8 1.5
50 t0 99 WOTKETS ....ovviiiieiiieiiciec e 2.0 0.7 1.9
100 WOTKEIS OF MOTE ....ceiiiieeiiiiee i 0.9 0.3 0.9
100 t0 499 WOTKEIS .....eeveiiiieiiiiee e 15 0.4 15

500 WOrKErs OF MOYE ......coevvvvveeriireesiereesieeeennees 1.3 0.5 11

Geographic areas

NOMNEAST ...vvviieeeiecee e 1.6 0.7 1.4
New England .......c.coocveeiiiiiiiiieeee e 2.7 0.9 2.3
Middle AIaNtiC .......cceveeeeeeiiiiiiiieee e, 1.9 0.9 1.7

SOULN oo 1.1 0.6 1.1
South Atlantic ........cccveevieeiie e 1.7 1.0 1.4
East South Central ...........ccovvvveeeiiiiiiiiiiieeeeees 2.3 1.2 2.6
West South Central .. 2.0 0.5 2.2

MIAWEST ... 1.9 2.0 15
East North Central ............cccovvvveeeeeeiiiiiiieeeeeee, 1.8 0.6 1.8
West North Central ... 4.4 - -

WESL .ottt 1.4 0.9 11
MOUNTAIN ©.eeiiiiiiiiieie e 1.8 1.3 1.8
PaCIfiC 1vveeiiee e 1.8 1.1 1.3

1 Includes workers in the private nonfarm economy except those in private households, and workers in the
public sector, except the federal government. See Technical Note for further explanation.

2 Employees earn or accrue a specified number of sick leave days per year. This number may vary by
length of service.

Plan does not specify maximum number of days.

4 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes,
such as vacation, iliness, or personal business.

5 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using wage data for March 2015.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 35. Standard errors for paid sick leave: Number of annual days by service requirement,! civilian
workers,? National Compensation Survey, March 2015

Paid sick leave days by length of service3

Mean Median
Characteristics Greater number of | number of
Lessthan 5 5t0 9 days 10to 14 15to 29 than 29 days days
days days days d
ays
After 1 year
AlLWOTKETS ... 0.9 0.9 0.8 0.4 0.1 0.1 (*)
FUILEIME oo 0.9 0.9 0.9 0.5 0.1 0.1 0.1
UNION o e e 1.3 1.2 1.7 1.3 0.2 0.2 0.0
NONUNION .ot 1.0 1.0 0.9 0.3 0.1 0.1 0.0
110 QI WOTKEIS ...evveeeiiee et 1.6 1.6 1.3 0.4 0.3 0.2 0.2
1 to 49 workers ..... 2.1 1.9 1.4 0.6 0.2 0.2 (%)
50 to 99 workers ...... 2.0 2.7 2.5 - - 0.3 0.4
100 workers or more ... 0.9 11 1.1 0.7 0.1 0.2 0.5
100 to 499 workers ..... 1.3 15 1.2 0.6 0.2 0.2 (%)
500 WOrKers Or MOre ........ceeeevevivivereeeeieiiiiinenenn. 1.1 1.4 1.5 1.0 0.2 0.3 0.0
After 5 years
AlLWOTKETS ..o 0.8 0.8 0.8 0.4 0.2 0.1 (*)
FUILEIME e 0.9 0.9 0.9 0.5 0.2 0.2 0.7
UNION o 11 1.3 1.7 1.2 0.2 0.2 0.0
Nonunion 1.0 1.0 0.9 0.4 0.2 0.2 0.0
110 99 WOIKEIS ...t 1.6 1.6 1.3 0.5 0.3 0.2 0.9
110 49 WOIKEIS oo 2.0 1.8 1.4 0.7 0.2 0.2 0.1
50 t0 99 WOIKEIS ....vvvieiiiiecieee et 2.0 2.6 2.5 0.7 0.7 0.6 0.2
100 workers or more .... 0.8 1.0 1.0 0.7 0.2 0.2 0.4
100 to 499 workers ..... 1.2 15 1.2 0.7 0.2 0.2 (%)
500 workers or more ... 1.0 1.3 1.5 0.9 0.4 0.3 0.0

See footnotes at end of table.




Table 35. Standard errors for paid sick leave: Number of annual days by service requirement,! civilian
workers,? National Compensation Survey, March 2015—continued

Paid sick leave days by length of service3
Mean Median
Characteristics Greater number of | number of
Less than 5 5t0 9 days 10to 14 15t0 29 than 29 days days
days days days d
ays
After 10 years
Al WOTKEIS .vvieeiiie et sea e ea e 0.8 0.9 0.8 0.5 0.2 0.2 0.3
FUITtIME oo 0.9 0.9 0.8 0.5 0.2 0.2 0.7
UNION ot 11 1.3 1.7 1.3 0.2 0.3 0.0
Nonunion 1.0 1.0 0.8 0.4 0.2 0.2 (*)
110 99 WOIKEIS ...oeeeiieiiee et 1.6 1.6 1.3 0.5 0.3 0.3 1.1
110 49 WOIKEIS ..ot 2.0 1.9 1.4 0.6 0.3 0.3 0.4
50 to 99 workers 2.0 2.6 25 0.7 0.7 1.0 0.0
100 WOTKEIS OF MOTE ...ovveeiieeeeiieeeeieee e eieeeesineee e 0.8 11 1.0 0.7 0.2 0.2 0.4
100 t0 499 WOIKEIS .....ovveeiiiieeeiiiee et 1.2 1.4 1.2 0.7 0.2 0.2 0.0
500 WOrKers Or MOIE .......ceeeeeveiiivrereeeeieiiivrneeenn. 1.0 15 1.4 1.0 0.4 0.4 0.0
After 20 years
Al WOTKEIS evvieeiiiee ettt ee e et eea e 0.8 0.9 0.8 0.5 0.2 0.2 0.4
FUILEIME et 0.9 0.9 0.8 0.5 0.2 0.3 0.7
UNION oot 11 1.3 1.7 1.3 0.4 0.3 0.0
NONUNION .ovivviieeeeee e 1.0 1.0 0.8 0.4 0.2 0.3 (*)
1 to 99 workers .... 1.6 1.6 1.3 0.5 0.3 0.4 1.0
1 to 49 workers ...... 2.0 1.9 1.4 0.7 0.3 0.3 0.4
50 to 99 workers ....... 2.0 2.6 2.6 0.7 0.7 1.0 0.0
100 workers or more ..... 0.8 11 1.0 0.7 0.3 0.3 0.4
100 to 499 workers ...... 1.2 1.4 1.2 0.7 0.3 0.3 0.0
500 WOrKers or MOre .......cceeeevevivvveeeeeeeeeiirrnenennn. 1.0 1.4 1.4 1.1 0.4 0.5 0.0

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period.
The total number of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do

not necessarily reflect individual provisions for progression.

2 Includes workers in the private nonfarm economy except those in private households, and workers in the public sector, except the federal government. See

Technical Note for further explanation.

3 Employees eligible for paid sick leave but who have not fulfilled the minimum service requirement are included as receiving 0 days.

4 Less than 0.05.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 36. Standard errors for paid sick leave: Carryover provisions, civilian
workers,! National Compensation Survey, March 2015

Carryover provision2

No
Characteristics Total Unlimiteq Limit on days %E:g\yig;;er:
accumulation | accumulated
Al WOTKEIS .t 0.8 0.9 0.8 0.8
Worker characteristics
Management, professional, and related ................ 1.2 14 1.2 12
Management, business, and financial .. 1.6 15 15 1.6
Professional and related ....................... 1.4 1.7 15 14
TeAChErS ...oocviiiiiic 14 2.3 2.2 14
Primary, secondary, and special education
school teachers .........ccocoeeeviieiiiiiec e 1.6 2.7 2.6 1.6
Registered nurses 3.3 3.7 3.2 3.3
SEIVICE ittt 2.1 1.3 2.1 2.1
Protective Service ........ccooceoiiiiiiiiii e 3.8 3.2 3.1 3.8
Sales and office 1.2 11 1.0 1.2
Sales and related .........cccocveviiiiieiiiiie e 2.0 0.8 1.8 2.0
Office and administrative support ............c.cc...... 1.6 15 1.3 1.6
Natural resources, construction, and maintenance 2.1 15 1.8 2.1
Installation, maintenance, and repair ................. 2.4 1.2 2.2 2.4
FUITEIME oo 0.9 1.0 0.9 0.9
UNION it s 1.3 1.6 1.6 13
NONUNION it 1.0 1.0 0.9 1.0
Average wage within the following categories:3
Second 25 PErcent .......ccooceeeiiiiieeniee e 14 14 14 14
Third 25 percent ....... 1.3 1.3 1.2 1.3
Highest 25 percent ......... 1.2 1.0 1.2 1.2
Highest 10 percent 1.8 15 1.8 1.8
Establishment characteristics
Service-providing iNdUSEries ........c..ccccevveenieeninnn. 1.0 1.0 0.9 1.0
Education and health services .. 1.7 2.0 1.9 1.7
Educational services ..........ccccoeeeevenn. 1.2 1.8 1.6 1.2
Elementary and secondary schools . 1.4 2.2 2.0 1.4
Junior colleges, colleges, and universities 1.9 3.8 3.3 1.9
Health care and social assistance ................. 3.0 3.5 3.4 3.0
HOSPItAIS ..o 1.9 3.6 34 1.9
Public administration ..........ccccocevvieeiiiieeniineene 1.2 2.6 2.4 1.2

See footnotes at end of table.




Table 36. Standard errors for paid sick leave: Carryover provisions, civilian
workers,! National Compensation Survey, March 2015—continued

Carryover provision2

No
Characteristics Total Unlimiteq Limit on days %E:g\yig;;er:
accumulation | accumulated
10 99 WOTKEIS ..vvvieiiiee et 1.6 1.4 1.3 1.6
1 to 49 workers ... 2.0 1.6 1.6 2.0
50 to 99 workers .... 3.1 25 2.6 3.1
100 workers or more ..... 0.9 1.1 1.0 0.9
100 to 499 workers ...... 1.3 1.2 1.4 1.3
500 WOrKEIS OF MOIE ...veeeieeeiiiiieeee e 1.3 1.5 1.3 1.3
Geographic areas
NOMhEASE ....oeeeiiiiiiiiee e 1.7 1.3 1.5 1.7
New ENgland ........ccoocveeriiiiiniieceeee e 3.6 2.7 2.4 3.6
Middle AHaNntic ........cceeeeeeiiiiiiieee e 2.0 1.6 1.9 2.0
South 1.3 1.8 1.5 1.3
South AlaNtiC ....ccvveeeiieeicee e, 15 2.3 2.0 15
East South Central 3.4 5.9 4.1 3.4
West South Central 3.0 2.6 3.0 3.0
MIAWEST oo 1.7 1.4 1.3 1.7
East North Central ...........cccoceveiiiiiiiiiiecee e 2.2 1.2 1.7 2.2
West North Central ... 2.6 3.4 1.9 2.6
WESL .ttt 2.0 1.6 2.0 2.0
MOUNLAIN ..vviiieeeiciiiiee e 5.0 4.1 4.8 5.0
PACIIC .oivviiieriieeee e 2.0 1.6 2.1 2.0

1 Includes workers in the private nonfarm economy except those in private households, and workers in the public
sector, except the federal government. See Technical Note for further explanation.

2 Plans that allow employees to accumulate unused sick leave from year to year.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates

generated using wage data for March 2015.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 38. Standard errors for paid vacations: Number of annual days by service requirement,! civilian workers,?
National Compensation Survey, March 2015

Paid vacation days by length of service3

Mean Median
Characteristics Greater number of | number of
Less than 5 510 9 days 10to 14 15to0 19 20to 24 than 24 days days
days days days days d
ays
After 1 year
Al WOIKEIS .. 0.4 0.7 0.6 0.5 0.4 0.2 0.1 0.0
Full time 0.3 0.7 0.7 0.6 0.4 0.2 0.1 0.0
Part time 1.7 2.0 15 0.7 0.7 0.3 0.2 0.0
UNION e 0.7 15 1.7 1.0 0.6 0.3 0.2 0.0
NONUNION oo 0.4 0.8 0.7 0.6 0.4 0.2 0.1 0.0
110 99 WOIKEIS ...vviiiiiiiee et 0.6 1.3 1.1 0.8 0.5 0.2 0.1 1.4
1 to 49 workers .. 0.6 15 1.3 0.9 0.5 0.2 0.1 1.6
50 to 99 workers .... 1.3 2.1 2.0 1.4 0.9 0.6 0.3 1.8
100 workers or more ..... 0.4 0.7 0.8 0.7 0.6 0.2 0.1 0.0
100 to 499 workers ...... 0.6 1.2 1.3 1.0 0.8 0.3 0.2 0.0
500 WOrKers Or MOre ........cccecveereeineeniinieeninens 0.4 11 1.2 1.0 0.8 0.4 0.1 (*)
After 5 years
Al WOTKEIS .vveiiiiie et eiee et eee e e 0.2 0.4 0.7 0.7 0.5 0.3 0.1 0.0
FUITHIME oeeieeeeee e 0.2 0.4 0.7 0.7 0.6 0.4 0.1 0.0
Part time ..ooooeeeeeie e 1.0 15 2.0 1.4 0.9 0.5 0.2 0.0
UNION e 0.1 0.8 1.2 1.3 0.8 0.5 0.2 0.0
NONUNION eviiieiiecicieeee e 0.2 0.4 0.8 0.7 0.6 0.4 0.1 0.0
110 99 WOIKEIS ...vviiiiiiie e 0.3 0.7 1.2 1.1 0.7 0.4 0.1 0.3
1 to 49 workers .. 0.3 0.9 1.4 1.3 0.9 0.5 0.1 1.1
50 to 99 workers .... 0.7 1.4 1.8 1.9 1.2 0.9 0.3 1.6
100 workers or more .. 0.2 0.4 0.7 0.9 0.7 0.5 0.1 0.0
100 to 499 workers ...... 0.3 0.6 1.2 1.4 1.0 0.7 0.2 0.0
500 WOrKers or MOYE .......ccccvvveervereriieeesnieee s 0.2 0.4 1.1 1.2 1.0 0.8 0.1 0.0

See footnotes at end of table.




Table 38. Standard errors for paid vacations: Number of annual days by service requirement,! civilian workers,?
National Compensation Survey, March 2015—continued

Paid vacation days by length of service3
Mean Median
Characteristics Less than 5 1010 14 1510 19 20 to 24 Greater number of | number of
5to 9 days than 24 days days
days days days days d
ays

After 10 years
AlLWOTKETS ..o 0.2 0.3 0.5 0.7 0.6 0.4 0.1 (*)
FUITEIME et 0.2 0.3 0.6 0.7 0.6 0.5 0.1 0.5
Part time ..oooceeeeeee e 0.9 1.4 15 1.8 0.9 1.0 0.3 0.0
UNION <o 0.1 0.7 0.8 1.4 1.2 0.7 0.2 (%)
NONUNMION ..o esnee e 0.2 0.3 0.7 0.8 0.7 0.5 0.1 (%)
110 99 WOIKEIS ...t 0.3 0.6 1.1 1.1 1.0 0.6 0.1 0.0

1 to 49 workers . 0.3 0.7 1.4 1.3 1.1 0.7 0.2 0.0

50 t0 99 WOTKEIS ...ovveeiiieeeciiee e 0.7 1.2 1.6 2.2 1.8 1.2 0.3 0.0
100 WOTKErS OF MOTE ...cceiuieieeiiiieeiiee e 0.2 0.3 0.4 0.9 0.8 0.7 0.1 (*)

100 to 499 workers .... . 0.3 0.5 0.6 1.2 1.2 0.9 0.2 0.1

500 WOIKETS OF MOTE ......ovveerereeeneeeiereieecenenenae 0.2 0.3 0.5 1.3 1.2 1.0 0.2 (*)
After 20 years
Al WOTKETS .ttt 0.2 0.3 0.6 0.6 0.6 0.5 0.1 0.0
FUITEIME oveeeieeee e 0.2 0.3 0.6 0.6 0.6 0.6 0.1 0.0
Part time ....cccvveeeiiee e 0.9 15 1.3 1.9 1.6 1.2 0.3 0.6
UNION e 0.1 0.6 0.5 1.0 1.5 1.3 0.3 1.1
Nonunion 0.2 0.3 0.7 0.6 0.7 0.6 0.1 0.0
110 99 WOIKEIS ...vviviiieieeieeciireeee et 0.3 0.6 1.1 1.0 0.9 0.7 0.2 1.0

1 to 49 workers ....... . 0.3 0.7 1.4 1.2 1.2 0.8 0.2 0.0

50 to 99 workers ..... . 0.7 1.2 1.6 1.8 1.7 1.6 0.3 0.0
100 workers or more ...... . 0.2 0.3 0.3 0.6 0.8 0.8 0.1 (*)

100 to 499 workers .... . 0.3 0.5 0.6 1.0 1.2 1.1 0.2 0.0

500 WOrKErs Or MOIE ......ceeeeveiiiiiieieeeeeiiiiieeeaee 0.2 0.3 0.4 0.8 1.1 1.1 0.2 0.6

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period. The total number
of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do not necessarily reflect individual
provisions for progression. Fractional vacation amounts were rounded to the nearest full number of days.

2 Includes workers in the private nonfarm economy except those in private households, and workers in the public sector, except the federal government. See Technical Note
for further explanation.

3 Employees eligible for paid vacations but who have not fulfilled the minimum service requirement are included as receiving 0 days. Estimates include plans that are
exclllusively for paid vacation and vacation plans that are part of a consolidated leave plan that provides a single amount of time off for workers to use for multiple purposes.

Less than 0.05.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 39. Standard errors for consolidated leave plans:! Access, civilian workers,? National

Compensation Survey, March 2015

With consolidated leave plan

With no consolidated leave plan

Paid days by length of
service

Paid vacation days by
length of service

Characteristics Access (Mean number of days) Access (Mean number of days)
1 5 10 20 1 5 10 20
year |years |years | years year |years |years | years
Al WOTKETS .o 0.7 0.2| 0.2 02| 02 0.7 01| 0.1 01| 01
Worker characteristics
Management, professional, and related ................ 1.1 03| 03| 03| 03 1.1( 0.1 0.1 0.1 01
Management, business, and financial ............... 1.3 0.5 0.4 0.4 0.4 1.3 0.1 0.1 0.1 0.2
Professional and related .............ccccovvvevineenens 14| 03| 03 03| 04 14| 0.2 01| 02| 0.2
Teachers .........ccceenee. 4.5 18| 21| 21 2.1 45| 04| 04| 06| 0.7
Registered nurses ... 26| 05| 06| 0.7 0.8 26| 05| 04| 05| 0.5
SEIVICE ..vveriiiiievieeiees 15| 04| 04| 05| 0.6 15| 0.2 02| 03| 04
Protective service .. 2.2 1.3 15 15 15 22| 03| 03[ 04| 05
Sales and office ......... . 1.0 0.2 03| 03| 03 1.0/ 0.1 0.1 0.1 0.2
Sales and related ..........cccoceeniiniiiniiiee 1.2 04| 04| 04| 05 12| 01| 0.1 0.2 0.2
Office and administrative support ............ccccce.. 1.4 03| 03| 04| 04 14| 0.1 0.1 0.2 0.2
Natural resources, construction, and maintenance 12| 04| 04| 05| 06 1.2 03| 03| 03| 04
Construction, extraction, farming, fishing, and
FOTESIIY eeeiiiiiii e 21 05| 05| 07| 038 21 07| 0.7 07| o038
Installation, maintenance, and repair ................. 13| 05| 06| 0.6| 0.7 13| 0.1 0.2 0.2( 03
Production, transportation, and material moving ... 12| 04| 04| 05| 06 1.2 0.1 0.1 0.2( 0.2
Production ........cccoviviiieniiiie e 1.4 04| 04| 05| 0.6 14| 0.1 0.1 0.2 0.2
Transportation and material moving 16| 0.7/ 0.7 0.8| 1.0 1.6 0.1 0.2 0.2( 03
FUITEIME oo 0.7 02| 0.2 02| 02 0.7 01| 0.1 01| 01
Part time ...c.ooiieiie e 1.6 06| 0.6 0.7| 0.7 16| 0.1 0.2 0.2 03
UNION et 1.0 05| 12 14| 15 1.0/ 0.2 01| 0.1 0.2
NONUNION oo 0.7] 0.2 0.2 0.2 0.2 0.7 01| 0.1 0.1 0.1
Average wage within the following categories:3
Lowest 25 Percent ........cccceveviveeinineesneeeesneeennn 13| 04| 04| 05| 06 13| 0.1 0.2 0.2 03
Lowest 10 PErcent ........cccooeccvvveeeeeinninieneeeenn. 1.8 0.8 0.9 1.0 1.1 1.8 0.2 0.3 0.4 0.5
Second 25 percent 1.1 0.4 0.4 0.4 0.4 1.1 0.1 0.1 0.2 0.2
Third 25 percent .......... 09| 03 03| 03| 04 09| 01| 0.2 0.2 0.1
Highest 25 percent . 1.2 03| 0.3 03| 03 12| 0.1 0.1 0.1 0.2
Highest 10 percent ........cccccoovvviveiiiniienienns 1.7 05| 04| 04| 05 1.7{ 03| 03| 03 03
Establishment characteristics
Goods-producing iNAUSENES ..........cocveveeeneerneennne. 12| 03| 03| 04| 05 1.2 0.1 0.2 0.2 0.2
Service-providing iNAUSEIES .........cocceeeiiieeeniiieene 0.8/ 0.2( 0.2 0.2| 03 08| 0.1 0.1 0.1 0.1
Education and health services ...........cccoccveveenne 18| 04| 04| 04| 05 1.8 03| 0.2 03| 03
Educational SErvices ..........ccocevevineeiiieeneennns 09 11| 13| 13| 14 09| 03| 03| 02| 02
Elementary and secondary schools ........... 1.2 10| 10| 12 15 1.2 0.2 0.2 0.2( 03
Junior colleges, colleges, and universities 1.1 12| 14| 12 1.1 1.1f 05| 04| 03[ 03
Health care and social assistance ................. 23| 04| 04| 04| 05 23| 03| 03| 05| 05
Hospitals ........ccooeeiiiiiieiiens . 28| 03| 05| 06| 0.7 28| 03| 03| 04| 03
Public administration ..........cccccccevviieenniieeniinenn. 15| 04| 06| 0.8 0.8 15 0.2 0.2 0.2 0.2

See footnotes at end of table.




Table 39. Standard errors for consolidated leave plans:! Access, civilian workers,? National

Compensation Survey, March 2015—continued

With consolidated leave plan

With no consolidated leave plan

Paid days by length of
service

Paid vacation days by
length of service

Characteristics Access (Mean number of days) Access (Mean number of days)
1 5 10 20 1 5 10 20

year |years |years | years year |years |years | years

10 99 WOTKEIS ...uviieeieie e 1.0/ 03| 03| 03| 04 1.0f 0.1 0.1 0.1 o0.2
1 to 49 workers ... 12| 04| 04| 04| 05 1.2 0.1 0.1 0.2f 0.2
50 to 99 workers . 1.8/ 06| 05 05| 0.6 1.8 0.2 02| 03[ 03
100 workers or more ... 0.9 0.2 0.2 0.3 0.3 0.9 0.1 0.1 0.1 0.1
100 to 499 workers .... 14| 04| 04| 04| 04 1.4( 0.1 0.2 0.2 0.2
500 WOrKErs OF MOYE ......coevviveeiiiiieeeiireesieeeennees 1.2 03| 03| 03| 04 1.2 0.2 02| 01 01

Geographic areas

NOMNEASE ..ot 1.7| 05| 05| 05| 05 1.7 0.2 02| 02 0.2
New England ..........ccoooieiiiiiiiiin e 23| 1.1| 0.8 0.8| 0.9 23| 02| 04| 04| 05
Middle Atlantic . 20| 0.7 0.7 0.7 0.7 20| 02| 0.2 02| 03
SOULN e 1.0/ 04| 03| 04| 04 1.0f 0.1 0.1 0.1 o0.2
South AlaNtIC ......ccveeeeiiiic e 15| 06| 05| 05| 0.6 15| 0.2 0.2 0.2 03
East South Central . 21| 05| 05 04| 06 21| 05| 04 04| 04
West South Central 19| 06| 06| 06| 0.8 19( 0.1 0.2 0.2( 03
MIAWESE ..o 1.3| 04| 04| 04| 04 1.3 0.2 0.2 0.2 03
East North Central .. 1.7\ 06| 06| 0.7| 0.6 1.7{ 0.2 01| 0.2( 0.2
West North Central .........cccoccveeveieeeiiie e 20| 05| 04| 04| 05 20| 04| 04| 05| 0.7
WESE .ottt e 1.6| 03| 04| 05| 0.6 1.6/ 0.2 01| 0.1 0.2
Mountain .... 19| 04| 04| 0.7 08 19( 03| 03| 03| 04

| 1o 1 RS 21| 04| 06| 07| 0.8 21| 02| 02 02| 0.2

1 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes, such as vacation, illness, or personal
business. Those with no consolidated leave plan often have separate leave plans for different purposes.
2 Includes workers in the private nonfarm economy except those in private households, and workers in the public sector, except the federal

government. See Technical Note for further explanation.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings
both above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2015.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 32. Standard errors for leave benefits: Access, private industry workers, National Compensation Survey,

March 2015
o Paid Paid sick Paid Paid Paid Paid jury Egid Family leave
Characteristics holi . personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
AlLWOTKETS ..o 0.7 0.8 0.7 0.7 0.8 0.8 0.6 0.5 0.5
Worker characteristics
Management, professional, and related ................ 1.0 11 0.9 1.2 1.1 1.0 1.3 1.0 0.7
Management, business, and financial ............... 0.7 1.3 0.8 1.8 1.2 11 1.8 1.6 1.0
Professional and related .............cccceviiieeninnenne 14 15 1.3 1.4 1.4 14 1.7 1.2 0.9
SEIVICE ittt 2.0 18 1.7 1.3 1.7 1.8 13 0.6 1.6
Protective SErvice ........cccccovvvriiinienieenee e 5.0 5.3 5.9 5.9 5.7 6.4 4.1 - 34
Sales and OffiCe .......cocviiiiiiiiii s 0.8 1.0 0.8 1.0 0.9 1.0 0.9 0.6 0.7
Sales and related ...........cocceeviiiieiiiiiiies 1.2 13 1.3 1.2 15 1.4 1.0 0.7 1.0
Office and administrative support ..........c.c.c....... 0.9 1.3 1.0 1.4 1.3 15 1.2 0.9 0.8
Natural resources, construction, and maintenance 15 2.0 1.7 1.4 1.9 1.6 15 0.9 1.7
Construction, extraction, farming, fishing, and
FOMESIIY oo 2.4 2.6 2.8 17 25 21 1.9 11 25
Installation, maintenance, and repair 11 23 1.4 2.2 2.6 2.3 1.9 1.3 2.2
Production, transportation, and material moving ... 1.2 1.8 1.2 1.4 15 14 1.2 0.7 1.0
Production ......ccccevieieniiie e 1.0 2.3 1.2 1.6 1.7 1.7 1.6 1.0 11
Transportation and material moving .................. 2.0 2.3 1.8 2.0 2.2 1.9 1.6 0.7 15
FUITEIME e 0.5 0.8 0.5 0.8 0.8 0.8 0.8 0.6 0.5
Part time ....cooooviiiieee e 14 1.1 1.4 0.9 13 14 0.9 0.4 1.2
UNION 1ttt 1.2 1.7 1.3 2.0 1.8 1.9 1.9 1.0 15
NONUNION ..o 0.8 0.9 0.8 0.7 0.8 0.8 0.6 0.5 0.6
Average wage within the following categories:!
Lowest 25 Percent ........cccceeveeeiiiiiee i 15 1.2 1.4 0.9 1.3 1.3 0.9 0.4 1.0
Lowest 10 Percent ........ccccceevveeeenieeeesiineennns 2.1 15 2.0 0.9 1.8 1.8 14 0.5 1.9
Second 25 PErcent .......ccoceeeiiiiee e 0.9 1.2 0.8 1.2 1.3 1.3 1.1 0.6 1.2
Third 25 percent .........cccevveeieeiiinieneeseeen 0.8 1.2 0.8 1.1 1.0 11 11 0.8 0.7
Highest 25 percent .........ccccocevveiienieeneenneee, 0.7 11 0.7 1.2 1.0 1.0 1.2 0.9 0.7
Highest 10 percent .........ccccoveieniieeeniiieeenns 0.8 1.3 0.8 1.8 1.2 11 1.8 1.6 0.9
Establishment characteristics
Goods-producing iNdUSLHES .........ccoceeveveeriiniieeninen. 0.8 1.6 0.9 1.3 11 11 1.2 0.7 0.9
Construction .........ccoceeveeene 1.8 21 2.3 1.7 2.1 2.0 15 0.9 2.4
Manufacturing 0.6 2.1 0.8 1.7 1.4 15 15 1.0 0.9
Service-providing iNdUSENes ........ccccccvevvveeeviiveeenns 0.8 0.9 0.9 0.8 0.9 0.9 0.7 0.5 0.6
Trade, transportation, and utilities ..................... 0.9 1.3 0.9 0.9 1.1 1.0 0.9 0.6 0.8
Wholesale trade .........ccoceeiiiiieiiiiieeiieeee, 0.9 2.0 1.0 2.2 2.0 2.2 25 1.3 1.6
Retail trade .......coocvvveiiriie e 1.2 1.3 1.1 1.2 1.3 1.2 1.0 0.7 0.8
Transportation and warehousing ................... 2.7 3.4 2.0 3.1 3.1 25 3.0 15 2.6
ULIIEIES oo 0.3 5.9 0.9 5.4 3.3 3.3 4.6 3.6 1.2

See footnotes at end of table.




Table 32. Standard errors for leave benefits: Access, private industry workers, National Compensation Survey,

March 2015—continued

o Paid Paid sick Paid Paid Paid Paid jury Egid Family leave
Characteristics holi . personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
INfOrmMation ........ccceeeeiieeiiiiceee e 0.8 1.8 1.0 29 1.6 1.4 2.8 3.0 0.7
Financial activitieS ..........ccovevveeiieiiiireeeee e, 0.9 1.3 0.8 1.8 1.3 1.2 1.7 1.3 1.0
Finance and insurance ...........cccccoecvvveviiieeens 0.4 0.9 0.4 15 0.9 0.8 15 15 0.7
Credit intermediation and related activities 0.4 1.4 0.5 2.5 0.9 0.9 1.7 2.0 0.6
Insurance carriers and related activities .... 0.8 1.6 0.7 2.2 1.7 15 2.4 2.4 15
Real estate and rental and leasing ................ 3.2 4.6 2.8 5.0 3.9 4.0 3.7 34 3.2
Professional and business services ....... 1.7 2.0 2.1 2.4 2.4 2.3 1.9 1.7 2.3
Professional and technical services ... . 1.9 2.9 2.0 3.4 2.3 2.4 2.9 25 2.2
Administrative and waste services ................ 3.4 3.9 4.1 3.0 3.6 3.2 2.3 2.0 4.3
Education and health services ..........ccccccceevnnnns 1.6 2.0 1.6 1.9 1.8 1.8 2.0 1.2 1.2
Educational Services ..........ccccceeeeeeviivreeneeennnn. 2.6 2.2 2.9 2.5 3.7 3.7 2.8 1.6 2.0
Junior colleges, colleges, and universities 1.7 1.7 15 1.7 1.2 1.2 2.6 1.8 0.8
Health care and social assistance ................. 1.7 2.3 1.8 2.2 1.9 2.0 2.2 1.4 1.4
Leisure and hospitality ...........ccceeiieeiiiiiieeniinene 25 2.4 2.4 1.6 2.3 2.3 15 0.9 2.3
Accommodation and food services .. 2.8 25 2.8 1.7 2.4 25 1.6 0.7 2.6
Other SEIVICES ...ccovviiiiiiiie et 3.6 3.2 2.8 2.5 3.2 2.9 2.6 1.4 3.1
110 99 WOTKETS ..vvveeiiieeecieee e 1.1 1.2 1.1 0.9 1.1 1.1 0.8 0.6 0.9
10 49 WOTKEIS ..evveeiiiieecieie e 1.3 1.3 11 1.1 1.2 1.3 0.9 0.6 1.2
50 t0 99 WOIKEIS ...vvviecivieieiiee et 2.3 2.1 2.1 1.8 2.2 2.3 1.6 1.1 1.1
100 workers or more .... 0.7 0.9 0.7 1.0 0.9 0.7 1.1 0.8 0.5
100 t0 499 WOTKEIS ....vvveeieieeeieee e 1.1 1.4 1.1 1.3 1.3 1.2 1.4 0.9 0.7
500 WOrKEIrS OF MOIE ....ovvieeeiiiiiiieeeeeeciveeeee e 1.0 1.2 0.9 1.5 1.3 1.2 1.7 1.3 0.8
Geographic areas
NOINEAST ....evveiiciiee e 1.3 1.7 1.4 1.5 1.6 15 1.6 1.2 0.8
New ENgland ......ccccoocveeiiiiieniiie e 2.1 2.3 2.3 2.4 2.9 2.7 2.8 1.2 2.3
Middle Atlantic .........ccceeviiiiiiir e 15 2.2 1.7 1.9 1.8 2.0 2.1 1.7 0.6
SOULN o 1.1 1.2 0.9 1.1 1.2 1.2 1.0 0.7 0.9
South AlaNtiC ....ooveveeciieee e 1.2 1.6 1.3 1.7 1.4 1.3 1.1 1.0 0.8
East South Central ..........cccocvvveeeeeiiiiiieiee e 3.9 3.4 2.1 1.8 3.9 4.6 3.4 1.6 3.6
West South Central .........cccocoveeeiiiieeiiieeciieeens 2.1 2.1 15 1.9 1.9 2.0 1.8 1.4 1.7
MIAWEST .o 1.8 2.0 2.0 1.6 1.9 1.7 1.4 0.8 1.3
East North Central ..........cccceeevveeeiciee e 1.6 1.7 2.1 1.8 1.7 1.7 1.8 0.8 1.0
West North Central ............cccooeeeiiiiiiiiiicecieees 4.4 49 4.1 3.2 45 3.9 2.3 2.0 3.3
WESE ettt 1.7 1.7 1.6 1.2 15 1.3 1.0 1.1 1.1
MOUNLAIN .oieiiiieecieee e 2.4 2.1 1.7 2.3 2.9 2.6 2.4 1.4 2.5
PaCIfiC coivveieeiiieeeee e 2.3 2.3 2.3 1.4 1.7 1.6 1.1 1.4 1.1

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates generated using wage data for March 2015.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 33. Standard errors for paid holidays: Number of days provided, private industry workers, National
Compensation Survey, March 2015

Paid holidays

Mean | Median

Characteristics Less 5 6 7 8 9 10 1 12 13 14 Greater | number | number

than 5 than 14 | of days | of days
days days | days | days | days | days | days | days | days | days | days days
AlLWOTKETS ... 0.4 0.2| 08| 08| 05| 04| 06 03| 03| 02| 02 0.2 (%) 0.7
Worker characteristics
Management, professional, and related ................ 04| 0.2 11| 11| 11| o038 1.0f 08| 09| 05| 04 0.5 0.1 1.0
Management, business, and financial . 0.5 0.3 1.2 1.3 1.4 1.1 1.1 0.9 1.3 0.5 0.3 0.4 0.1 0.0
Professional and related ...................... 06| 0.2 16| 15| 14| 10| 14| 10| 10| 07| 05 0.7 0.1 0.0
SEIVICE .ovviiciieicieee e 19| 08 23| 21| 12| 11| 12| 05| 06 - - 0.5 0.1 0.0
Protective Service ........ccccevieiieiiiiiicniicieee, - - 7.1 6.4| 53 -1 1.6 - - 0.1 - - 0.3 0.0
Sales and office .........cccooeviiiiice 0.6/ 03| 09| 10f 06| 06| 07| 05/ 03| 02| 01 0.2 0.1 0.0
Sales and related ...........cccoocveeiineenn. 14| 0.7 1.4 1.1 0.8 1.0f 06| 06| 03| 0.2 - - 0.1 0.0
Office and administrative support 04| 0.3 13| 13| 08| 07 1.0f 06| 04| 03| 01 0.2 0.1 0.0
Natural resources, construction, and maintenance 09| 08| 19| 15( 1.0 11| 13| 06| 06| 05 01 0.3 0.1 0.0
Construction, extraction, farming, fishing, and
FOTESITY oot 19| 14| 30| 20| 19| 25| 17| 09| 01 - - 0.4 0.1 0.3
Installation, maintenance, and repair ................. 1.0f 09| 25| 20 11| 0.9 1.7{ 08| 09| 05 02 0.4 0.1 0.0
Production, transportation, and material moving ... 0.6/ 05| 14| 11| 1.0 07| 11 07| 04 - - 0.4 0.1 0.0
Production .......ccceeoveiieieiincscecse e 0.6/ 05| 19| 12 13| 11| 154 09| 05 - - 0.5 0.1 0.0
Transportation and material moving .................. 1.0 1.0f 18| 18| 15( 10| 13| 09| 04( 07 - - 0.1 0.0
FUIltIME e 0.4 0.2 08| 08| 054 05| 06 04| 04| 02| 02 0.3 (%) 0.0
Part time ......ccoooiiiic e 16| 0.7 18| 17| 11| o0.6| 12| 03| 02| 03 - - 0.1 0.0
Union .......... 0.4 06| 14| 11 18| 11| 15/ 12| 12| 07| 1.0 0.9 0.1 0.3

Nonunion 0.5 0.2 08| 08| 05/ 05| 06 03| 03| 02| 01 0.2 (%) 0.0
Average wage within the following categories:?2
LOWESt 25 PEICENt ......ccvevveiieiiieiesieercieeeiee 14| 0.7 17| 13| 08| 08| 12| 04| 03| 02 - - 0.1 0.0
Lowest 10 percent .
Second 25 percent ....
Third 25 percent ..... . . . . . . . . . . . . .
Highest 25 percent ... 03| 0.2 09| 10| 1.0f 07| 09| 07| 09| 06| 02 0.4 0.1 0.0
Highest 10 percent .........cccccoeeveviiienieenieenene. 05| 01| 14| 11| 13| 12| 14 11| 16| 08| 02 0.7 0.1 0.0

05| 04| 16| 12| 09| 06| 07| 04| 04| 02| 01| 02| 01| 00

Establishment characteristics

Goods-producing iNdUSLHES .........ccovuvverniieeniieeenne 0.5/ 05| 1.0/ 1.0, 0.9 11 13| 08| 06| 04| 03 0.4 0.1 0.0
CONSEIUCLION ....eviiiiiiiciiccie e 13| 1.8 25| 20| 16| 19| 14| 06 - - - - 0.1 1.1
Manufacturing ........cccoceeeeieeienineeeeeeee 06| 04| 11| 10 12| 13| 16/ 1.0 09| 05| 05 0.5 0.1 0.0

Service-providing iNdUSEHEs .........ccccevveeeeiiieennnns 0.5| 0.2 09| 09| 06| 05| 06f 04| 04| 03| 02 0.3 0.1 0.0
Trade, transportation, and utilities .... 0.8/ 0.6| 13| 10| 0.8 05| 0.7 05| 02 03| 01 0.3 0.1 0.0

Wholesale trade .............ccceeueeneeen. 09| 12| 22| 20| 18| 16 1.6 14| 06 - - 1.0 0.1 0.2
Retail trade .........ccocoeeereiienennenn, 13| 09| 16| 11| 09| 05| 03| 01| 0.2 - - - 0.1 0.0
Transportation and warehousing ................... 14 16| 32| 27| 28 14| 21 14( 06| 1.0 - 0.5 0.1 0.0
ULIHtIES v - - 27 -| 3.4 44| 59| 27| 26| 21 - - 0.2 0.4

See footnotes at end of table.



Table 33. Standard errors for paid holidays: Number of days provided, private industry workers, National
Compensation Survey, March 2015—continued

Paid holidays
Mean | Median
Characteristics Less 5 6 7 8 9 10 1 12 13 14 Greater | number [ number
than 5 days | days | days | days | days | days | days | days | days | days than 14
days y \ Yy y y y y y \ \ days
INFOrMAtion ........cceveiieeicee e - - 2.6 2.7 2.2 1.8 1.8 15 1.1 - - - 0.1 0.3
Financial activities ..........ccccocovveeveeiiiiiiiiieee e, 0.5 0.2 0.8 1.4 1.3 1.1 1.6 0.9 0.6 0.2 — — 0.1 0.2
Finance and insurance ..........cccccoeeeveeviieeennns 0.1 0.2 0.5 0.9 1.4 1.2 1.6 0.7 0.4 0.2 — — (1) 0.0
Credit intermediation and related activities - - 0.6 1.1 1.6 0.9 2.3 0.8 0.4 - - - 0.1 0.0
Insurance carriers and related activities .... - - 1.0 1.8 2.5 2.2 2.4 1.4 1.0 0.3 — — 0.1 0.0
Real estate and rental and leasing .. 25 -| 36| 54 32| 24 - - - - - - 0.2 1.1
Professional and business services .... 1.1 0.4 2.4 15 1.7 1.7 15 1.0 1.2 0.5 - - 0.1 0.0
Professional and technical services 1.0 - 2.6 2.0 2.8 1.9 2.6 1.4 1.9 - - - 0.2 0.6
Administrative and waste services ................ 2.0 0.6 4.3 2.8 1.9 2.8 1.7 1.3 - - — — 0.2 1.1
Education and health services ............ccccevvvveene 11 - 23| 27 15 1.1 1.9 1.0 1.2 0.8 - 0.8 0.1 0.0
Educational Services .........ccccccveeeviccvveieeenennnns - 0.7 - 1.7 1.2 2.8 3.0 2.5 15 1.9 1.2 3.1 0.4 0.0
Junior colleges, colleges, and universities - -| 0.6 - 11 1.3 13| 22| 12| 25| 18 2.5 0.2 0.7
Health care and social assistance ................. 1.3 - 2.6 3.0 1.7 1.1 2.1 1.2 1.3 0.9 — 0.8 0.2 0.0
Leisure and hospitality ...........ccccceeveenne 36| 19| 4.0| 38| 23| 09 1.6/ 03 - - - - 0.2 0.1
Accommodation and food services .. 4.5 2.3 4.1 4.4 2.6 - - - - - - - 0.2 0.0
Other SEIVICES ...ooeeeeiiiviiieee e 2.2 1.6 2.8 2.4 2.8 1.6 35 1.2 0.6 - — 1.3 0.3 0.4
110 99 WOIKEIS ...evveeiiiie et 0.7 0.4 1.2 1.2 0.8| 0.6 0.8/ 05| 03| 03| 0.1 0.3 0.1 0.0
1 to 49 workers .... 09| 05 15 15| 0.9 0.7 09| 0.7 03| 03| 01 0.5 0.1 0.0
50 t0 99 WOTKETIS ...evvvieeiiee et 13| 05 1.8 1.6 1.2 1.2 15 0.8| 09| 09 - - 0.1 0.0
100 WOTKEIS OF MOKE ..ecvveeeiiiiiieeeeee e e 0.5 0.3 0.8 0.8 0.7 0.7 0.9 0.6 0.6 0.3 0.3 0.3 0.1 0.0
100 to 499 workers .... 0.6| 04 1.2 1.1 1.0 0.9 1.1( 0.7 09| 03| 04 0.3 0.1 0.0
500 WOrKErs OF MOIE ......coeevvveeiiiieeeiireesieeneenens 0.7 0.3 1.4 1.2 1.1 1.1 1.4 0.9 0.6 0.5 0.3 0.5 0.1 0.0
Geographic areas
NOMhEASE ...ccvveeiciiee e 09| 05 1.9 20| 0.8 1.0 1.3 0.9 1.2 04| 0.2 0.4 0.1 0.0
New England ........cccoocveiiiiiienieiiiee e 2.5 1.0 34| 26 1.7 1.6 3.9 1.9 1.3 04| 05 0.7 0.2 0.8
Middle Atlantic .. 1.0 05 23| 24 1.0 1.2 1.2 0.9 1.6 06| 0.2 0.6 0.1 0.0
ST0101 1 I 0.7] 04 1.2| 09| 09 0.8 1.1 05| 03| 03| 01 0.2 0.1 0.0
South Atlantic ... 1.0 0.5 1.6 1.1 1.4 1.0 1.2 05| 05| 06| 0.1 0.2 0.1 0.0
East South Central .... 2.3 1.2 20| 26 1.3| 20| 4.2 2.4 1.2 - 0.2 - 0.2 0.4
West South Central ... 0.8| 0.9 2.6 1.8 1.2 1.7 20| 09| 04| 02| 01 0.3 0.1 0.0
MIAWESE ..eeiiiiiie et 0.7 0.4 1.8 1.9 1.1 0.7 09| 06| 05| 04| 03 0.7 0.1 0.3
East North Central .........cccocceeeeieiiiiiiiieeec e, 0.8 0.6 1.8 2.6 1.2 0.9 1.3 0.7 0.6 - — 1.0 0.1 0.8
West North Central . 1.2 - 4.0 2.1 2.3 0.8 1.3 11 0.7 0.8 - 0.5 0.2 0.2
WeSt ..covvveeiieieeiieeees 1.0 05 1.3 1.7 1.0 1.0 1.2 0.8 0.8 - - 0.6 0.1 0.4
MOUNLAIN oot 1.9 0.7 27| 24| 20| 22 3.0 1.6/ 03| 0.2 - - 0.1 0.8
PaCIfiC .vveeiiee e 11| 0.6 15| 21 1.1 1.1 1.2 1.0 1.1 - - 0.8 0.1 0.3

1 Less than 0.05.
Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using wage data for March 2015.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 34. Standard errors for paid sick leave: Type of provision, private
industry workers, National Compensation Survey, March 2015

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed? | consolidated
yearl leave plan3
Al WOTKEIS vvviiiiee ettt eeee e ee e sea e 0.8 0.7 0.8
Worker characteristics
Management, professional, and related ................ 1.3 0.9 1.2
Management, business, and financial 1.7 1.3 1.7
Professional and related ..................... 1.8 1.2 1.6
SEIVICE wooveieiiiiiiiiee e 2.7 - -
Sales and office ...... 1.0 0.4 1.0
Sales and related ..........cccccvveennen 1.5 0.6 1.5
Office and administrative support ...................... 1.4 0.5 1.4
Natural resources, construction, and maintenance 2.5 2.4 1.7
Installation, maintenance, and repair ................. 3.3 3.3 1.8
FUILEIME oo 0.8 0.6 0.8
NONUNION oo 0.9 0.7 0.8
Average wage within the following categories:4
Second 25 PErCeNnt ......ccceevveveerieeeesiieeesieee s 1.7 1.6 1.2
Third 25 Percent .......coccoeeeviieeeniee e 1.2 0.6 1.2
Highest 25 percent ... 1.2 0.9 1.1
Highest 10 percent 1.9 1.3 1.6
Establishment characteristics
Service-providing INAUSEIIES .......ccoeveeeiiieeeiiieeens 0.9 0.8 0.9
Trade, transportation, and utilities 14 0.5 1.3
Wholesale trade . 2.9 1.7 2.3
Retail trade ........ 1.4 0.7 1.4
Utilities ............ 3.4 1.3 3.3
Information ............. 3.3 2.8 2.8
Financial activities ........ 1.6 0.8 1.6
Finance and insurance ...........cccccceevvivveeeennn. 1.6 0.7 1.6
Credit intermediation and related activities 2.3 0.4 2.3
Insurance carriers and related activities .... 2.7 1.1 2.7
Real estate and rental and leasing ................ 5.1 2.5 5.7
Professional and business services:
Professional and technical services ............. 3.3 2.2 3.4
Education and health services 2.2 0.7 2.1
Educational SErviCes .........ccovvvveeeeeiiicvveennnnn. 1.6 1.0 1.4
Junior colleges, colleges, and universities 1.6 13 13
Health care and social assistance ................. 2.6 - -
Other SEIVICES ...oocovviiiiriieie e 3.9 2.3 3.2

See footnotes at end of table.




Table 34. Standard errors for paid sick leave: Type of provision, private
industry workers, National Compensation Survey, March

2015—continued

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed? | consolidated
yearl leave plan3
110 99 WOIKEIS ...veeiiiiiieeeeecieeee e e 1.4 1.3 1.3
1 to 49 workers ... 1.9 1.9 1.4
50 to 99 workers .... 2.2 0.7 21
100 workers or more 1.2 0.5 1.1
100 t0 499 WOIKEIS ...oeevieeiiiiiiieee e 1.7 0.5 1.7
Geographic areas
NOMHEASE ...vveeieeiieciieee e 1.6 0.8 1.4
New England ........ccccoooieiiiiiiniiciiice e 3.2 15 2.4
Middle ALIaNntiC ........cveeveeeiiiiiiieee e 1.9 1.0 1.7
SOULN oot 14 0.7 1.3
South AtlaNtIC ....eecveeeeeeee e 2.0 1.2 1.6
East South Central ...........cccoviveeeeiiiiiiiiiee e, 35 1.6 4.0
West South Central .........ccoccoeeeiiieeiiiieeniiieeees 2.5 0.5 2.7
Midwest:
East North Central ..........ccccoovviiieeeeeeiiiiiieeee, 2.0 0.8 2.1
WESE .ot 1.7 1.0 13
[ [ 18] = U SRS 1.9 1.6 1.7
PaCIfiC ..oovoiiieee e 2.2 1.3 1.7

1 Employees earn or accrue a specified number of sick leave days per year. This number may vary by

length of service.
Plan does not specify maximum number of days.

3 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes,

such as vacation, iliness, or personal business.

4 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using wage data for March 2015.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 35. Standard errors for paid sick leave: Number of annual days by service requirement,! private
industry workers, National Compensation Survey, March 2015

Paid sick leave days by length of service?

Mean Median
Characteristics Greater number of | number of
Less than 5 5t0 9 days 10to 14 15t0 29 than 29 days days
days days days d
ays
After 1 year
AlTWOTKETS ..o 1.1 1.1 0.8 0.3 0.1 0.1 0.0
FUILEIME oo 11 11 0.9 0.3 0.2 0.2 0.0
NONUNION ..iiiiiiecee e e 11 1.1 0.8 0.3 0.2 0.1 0.0
110 99 WOIKEIS ... 1.7 1.6 1.3 0.4 0.3 0.2 0.0
110 49 WOTKEIS ...evvieeiiee et 2.2 1.9 1.4 0.5 0.2 0.2 0.0
50 to 99 workers ...... 2.2 2.8 2.7 - — 0.4 0.4
100 workers or more .... 1.2 15 1.1 0.5 0.2 0.2 (3)
100 to 499 workers ..... 15 1.8 1.3 0.5 0.2 0.2 0.0
After 5 years
Al WOTKEIS .vvieiiiee et 1.0 1.0 0.8 0.2 0.2 0.2 0.0
FUILEIME et 1.1 11 0.9 0.3 0.2 0.2 0.0
NONUNION .ottt 1.1 1.1 0.8 0.3 0.2 0.2 0.0
110 99 WOTKEIS ... 1.7 1.6 1.3 0.4 0.3 0.2 0.0
1 to 49 workers ..... 2.2 1.8 1.4 0.6 0.2 0.2 0.0
50 to 99 workers ...... 2.1 2.8 2.7 0.4 0.7 0.7 0.8
100 workers or more .... 11 14 1.1 0.4 0.3 0.3 (3)
100 t0 499 WOIKEFS .....ovveevivieeeiieeecireeeeiree e 15 1.7 1.3 0.5 0.2 0.2 0.0

See footnotes at end of table.




Table 35. Standard errors for paid sick leave: Number of annual days by service requirement,! private
industry workers, National Compensation Survey, March 2015—continued

Paid sick leave days by length of service?

Mean Median
Characteristics Greater number of | number of
Less than 5 5t0 9 days 10to 14 15t0 29 than 29 days days
days days days d
ays
After 10 years
Al WOTKEIS .vvieeiiie et sea e ea e 1.0 11 0.8 0.2 0.2 0.2 0.0
FUITtIME oo 11 11 0.9 0.3 0.2 0.3 0.0
NONUNION ..viiiiiiiiiieee e 1.1 1.1 0.8 0.3 0.2 0.3 0.0
110 QI WOIKEIS ...evveeeeiiee et 1.7 1.6 1.3 0.4 0.3 0.4 (®)
110 49 WOIKEIS .ot 2.2 1.9 1.4 0.5 0.3 0.3 0.0
50 t0 99 WOIKEIS ....vvvieeiiiiecieee et 2.1 2.8 2.7 0.4 0.7 1.1 1.2
100 workers or more 1.1 1.4 1.2 0.4 0.3 0.4 (3)
100 t0 499 WOTKEFS .....vvveeivieeeiieeeeiieeeevee e 14 1.7 1.3 0.5 0.3 0.3 0.0
After 20 years
Al WOTKETS oot 1.0 1.1 0.8 0.2 0.2 0.3 0.0
FUILEIME oo 11 11 0.9 0.3 0.2 0.3 0.0
NONUNION ..oiiiiiiiicccce e 1.1 1.1 0.8 0.3 0.2 0.3 0.0
110 99 WOTKETS ..eeeereeeececeeeeeeeee e 1.7 1.6 1.3 0.4 0.3 0.4 ()
1 to 49 workers ...... 2.1 1.9 1.3 0.5 0.3 0.3 0.0
50 to 99 workers ....... 2.1 2.8 2.8 0.5 0.7 1.1 1.3
100 workers or more ..... 1.1 1.4 1.2 0.4 0.3 0.5 ()
100 to 499 workers 1.4 1.7 1.3 0.5 0.3 0.3 0.0

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period.
The total number of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do

not necessarily reflect individual provisions for progression.

2 Employees eligible for paid sick leave but who have not fulfilled the minimum service requirement are included as receiving 0 days.

3 Less than 0.05.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 36. Standard errors for paid sick leave: Carryover provisions, private

industry workers, National Compensation Survey, March 2015

Carryover provision!

No
Characteristics Total Unlimiteq Limit on days %E:g\yig;;er:
accumulation | accumulated
AlTWOTKETS ..ot 1.0 0.8 1.0 1.0
Worker characteristics
Management, professional, and related ................ 1.7 14 1.6 17
Management, business, and financial .. 1.8 15 1.8 1.8
Professional and related ....................... 2.2 1.9 2.1 2.2
SEIVICE .oooivieiiie e 2.9 1.1 2.9 2.9
Sales and office ... 1.2 1.0 1.2 1.2
Sales and relate 2.0 0.8 1.9 2.0
Office and administrative support ...........ccccceee.e 1.7 15 15 17
Natural resources, construction, and maintenance 2.3 1.2 2.0 2.3
Installation, maintenance, and repair ................. 2.6 1.0 25 2.6
FUITEIME oo 1.0 0.8 1.0 1.0
NONUNION .oeeiiiiiiiciiiieee e 1.0 0.9 1.0 1.0
Average wage within the following categories:?2
Second 25 Percent ........ccccevveiieniieeiienie e 1.8 1.7 1.7 1.8
Third 25 PErcent .....ccccovcvveeviiee e ceee e sieee s 15 0.9 15 15
Highest 25 percent .........cccccoooeiiiiieeiiiieeiieeene 15 1.0 15 15
Highest 10 percent .........ccccocvvcieiienieeneennn. 25 1.2 2.3 25
Establishment characteristics
Service-providing industries 1.2 0.9 1.2 12
Trade, transportation, and utilities ..... 1.3 0.6 1.2 1.3
Wholesale trade .........ccccceeeeeeevnnnns 2.3 1.6 2.6 2.3
Retail trade .. 2.0 0.8 1.9 2.0
Utilities ..... 5.0 3.0 5.7 5.0
Information ... 34 2.3 2.4 34
Financial activities .......... 2.2 1.1 2.2 2.2
Finance and insurance 2.3 1.1 2.5 2.3
Credit intermediation and related activities 3.0 1.3 3.0 3.0
Insurance carriers and related activities .... 3.9 2.6 4.1 3.9
Real estate and rental and leasing ................ 6.8 - - 6.8
Professional and business services:
Professional and technical services ............. 4.4 3.1 35 4.4
Education and health services ..........ccccccceevnnns 3.1 3.1 3.2 3.1
Educational Services ..........cocccveeeveviivreeeeeennnns 4.0 2.5 3.3 4.0
Junior colleges, colleges, and universities 2.1 3.1 3.3 2.1
Health care and social assistance ................. 3.4 3.9 3.8 3.4
Other SEIVICES ....coooieiiiieie et 4.6 - - 4.6

See footnotes at end of table.




Table 36. Standard errors for paid sick leave: Carryover provisions, private
industry workers, National Compensation Survey, March 2015—continued

Carryover provision!

No
Characteristics Total Unlimiteq Limit on days %E:g\yig;;er:
accumulation | accumulated

10 99 WOTKEIS ..vvvieiiiee et 1.7 1.4 1.4 1.7

1 to 49 workers ... 2.0 1.6 1.7 2.0

50 to 99 workers .... 3.3 2.6 2.8 3.3

100 workers or more ..... 1.2 0.8 1.3 1.2

100 t0 499 WOTKEIS ..oeeeeeeiiiiiieee e e et 1.5 1.0 1.6 1.5

Geographic areas

NOMhEast ......ccciviiiiiiii e 2.0 1.2 1.9 2.0

New England ... 4.4 1.9 3.5 4.4

Middle AHANLIC .......vvveeeeeiiiiieiee e 2.5 15 2.2 2.5

SOULh oo 1.6 1.8 1.7 1.6

South Atlantic 2.2 2.7 2.0 2.2

East South Central .........cccceeevvveiiiiee e 3.3 - - 3.3

West South Central .........cccceeeeeiviiiiiiieeee e, 3.3 2.3 3.9 3.3
Midwest:

East North Central .........ccoceevviveeviiee e, 2.5 1.1 2.2 2.5

WESE i 2.5 1.3 2.5 2.5

Mountain 6.0 - - 6.0

PaCIfiC covveeeeeee e 2.6 1.3 2.7 2.6

1 Plans that allow employees to accumulate unused sick leave from year to year.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates

generated using wage data for March 2015.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 37. Standard errors for paid sick leave: Limit on days accumulated, private industry
workers, National Compensation Survey, March 2015

Limit on paid sick leave days accumulated (in number of days)!

Mean
Characteristics 10th 25th 50th _ 75th 00th number of
. . percentile . ; days
percentile | percentile (median) percentile | percentile
Al WOTKEIS .vveiiie et 0.0 1.6 0.0 2.1 10.8 1.6
Worker characteristics
Management, professional, and related ................ - 15 9.0 17.6 3.0 2.8
Management, business, and financial . 1.1 1.1 8.1 11.2 2.7 2.8
Professional and related ..................... - 6.1 10.0 6.8 9.1 3.9
SErViCe ...cooeviviieeeiieeeeieeen 15 2.4 6.4 4.6 9.7 2.6
Sales and office ..... 1.2 3.3 4.8 3.6 0.0 1.9
Sales and related .........ccccceevvveviinenne . 2.9 1.9 0.0 1.6 17.3 2.2
Office and administrative support ...................... 1.3 4.7 1.2 12.9 9.1 2.7
Natural resources, construction, and maintenance 1.3 0.0 - - 9.8 3.4
Installation, maintenance, and repair ................. 1.3 3.0 4.4 - 7.2 4.2
FUITEIME oeiiieeeeeee e 0.9 15 0.0 4.3 6.7 1.6
NONUNION i 0.2 2.2 0.0 0.0 4.9 14
Average wage within the following categories:2
Second 25 PErCeNnt .....cccceevcveveerveeesiieeesiee e 1.0 2.7 2.5 0.0 11.0 1.8
Third 25 percent .......ccoocceeeviieeeniiee e 0.5 2.2 0.0 6.2 12.7 1.9
Highest 25 percent 0.9 4.6 8.2 13.2 2.6 3.1
Highest 10 percent - 5.6 115 14.4 43.3 6.4
Establishment characteristics
Service-providing iNAUSEHES .......ccccvveeiiieeiiiieeens 1.6 3.7 0.0 7.4 8.9 1.8
Trade, transportation, and utilities .... 0.7 4.2 25 16.5 22.8 2.6
Wholesale trade ... - 2.0 2.5 3.4 - 4.3
Retail trade .......... 2.1 4.9 0.0 0.0 17.9 15
Utilities .... 10.2 12.3 14.6 0.0 8.3 4.2
Information ..... 0.4 - 5.7 24.0 - 5.5
Financial activities ............ . 3.1 2.6 5.7 0.0 5.5 4.1
Finance and insurance ...........cc.ccceeuunes 0.0 - 5.7 0.0 0.0 4.9
Credit intermediation and related activitie 0.7 - 10.5 0.0 22.3 5.2
Insurance carriers and related activities .... 2.3 - 4.2 - - 8.4
Real estate and rental and leasing ................ - - - - - 5.9
Professional and business services:
Professional and technical services ............. - - 7.4 7.4 - 4.7
Education and health services . 2.2 1.4 5.1 4.6 12.7 4.1
Educational ServiCes .........ccoccceeeeeeveicrveeneeeenn. 2.1 5.7 9.8 0.9 4.8 3.3
Junior colleges, colleges, and universities 3.7 0.6 6.5 1.6 0.0 2.9
Health care and social assistance ................. 3.0 2.0 9.7 16.6 19.7 5.0
Other SEIVICES ....coovvivviieie et — - - - - 6.6

See footnotes at end of table.



Table 37. Standard errors for paid sick leave: Limit on days accumulated, private industry
workers, National Compensation Survey, March 2015—continued

Limit on paid sick leave days accumulated (in number of days)!
Mean
Characteristics 10th 25th 50th _ 75th 00th number of
. . percentile . ; days
percentile | percentile (median) percentile | percentile

1 to 99 workers ... . 1.6 2.0 0.1 9.4 13.6 3.0

1 to 49 workers ..... . 1.1 1.9 0.0 8.6 8.6 2.1

50 to 99 workers ...... . - 2.6 4.7 14.4 26.1 8.1

100 workers or more ....... . 0.1 1.8 2.7 10.8 1.6 1.9

100 t0 499 WOTKEIS ....veeeiiiiiceiiiieeiee e 1.0 2.8 1.8 0.0 18.2 1.8

Geographic areas

[N o]0 =T 1) SR - 2.5 8.3 23.2 9.6 5.1

New ENgland ........ccoocveeiiiiieiiiiieneee e - - - - 16.3 8.6

Middle Atlantic .........ccoeeeiiiiiiiee e, - 3.7 9.4 19.9 13.0 6.1

South . 1.0 2.4 6.2 0.6 3.9 2.2

South AtlaNtiC .....coooviviiieee e 1.1 1.6 3.9 1.3 6.0 3.0

East South Central ..........cccocvveeveeeiiiiiiieeee e — — - - - 4.6

West South Central ........cccceeeevvviiiieeeeeeiccinne. 0.5 — 5.4 7.5 2.8 4.2
Midwest:

East North Central ............cccovvveeiieiiiiiiiieeeeeee 1.4 1.6 0.0 9.1 12.6 3.9

WESE v, . 1.3 2.5 0.3 0.9 8.9 2.4

MOUNEAIN .eviiiieeceee e - - - - - 4.4

PaCIfiC .ooveeeeiiie e 0.2 2.1 3.3 2.2 9.0 2.8

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each published series. For example, at the 50th percentile or median,
half of participating workers receive the same as or more than the amount shown, and half receive the same as or less than the amount shown. At
the 25th percentile, one-fourth of participating workers receive the same or less than the amount shown. The remaining percentiles follow the same
logic.

2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2015.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 38. Standard errors for paid vacations: Number of annual days by service requirement,! private industry
workers, National Compensation Survey, March 2015

Paid vacation days by length of service2

Mean Median
Characteristics Greater number of | number of
Less than 5 510 9 days 10to 14 15to0 19 20to 24 than 24 days days
days days days days d
ays
After 1 year
Al WOTKEIS ..ot 0.4 0.7 0.7 0.5 0.4 0.2 0.1 0.0
Full time 0.4 0.8 0.7 0.6 0.4 0.2 0.1 0.0
Part time 1.8 2.1 1.5 0.6 0.7 0.4 0.2 0.0
UNION e 1.0 2.2 2.3 1.4 0.6 0.4 0.2 2.6
NONUNION oo 0.4 0.8 0.7 0.6 0.4 0.2 0.1 0.0
110 99 WOIKEIS ...vviiiiiiiee et 0.6 1.3 1.1 0.8 0.5 0.2 0.1 1.3
1 to 49 workers .. 0.7 15 1.3 1.0 0.5 0.3 0.1 1.4
50 to 99 workers .... 1.3 2.3 2.0 15 1.0 0.6 0.3 1.8
100 workers or more ..... 0.5 0.9 0.9 0.8 0.7 0.3 0.1 0.0
100 to 499 workers ...... 0.6 1.3 1.4 1.0 0.9 0.3 0.2 0.0
500 WOIKEIrS OF MOIE ...vvvveeeeeeciirieeeeeeeeerireeee e 0.5 1.4 1.5 1.2 1.0 0.5 0.2 1.0
After 5 years
Al WOTKEIS .vveiiiii ettt etee e see e e 0.2 0.4 0.7 0.7 0.5 0.4 0.1 0.0
FUITHIME eeeiieeceee e 0.2 0.4 0.8 0.8 0.6 0.4 0.1 0.0
Part time ..ocooeeeeeeeeeee e 1.0 1.6 2.1 15 0.9 0.5 0.2 0.0
UNION e 0.1 1.1 1.7 1.6 1.1 0.7 0.3 1.6
NONUNION o 0.2 0.4 0.8 0.8 0.6 0.4 0.1 0.0
110 99 WOIKEIS ..evviiiiiie e 0.3 0.8 1.2 1.1 0.7 0.4 0.1 1.4
1 to 49 workers .. 0.4 0.9 1.4 1.3 0.9 0.5 0.2 0.9
50 to 99 workers .... 0.7 1.5 2.0 1.9 1.3 0.9 0.3 2.1
100 workers or more .. 0.3 0.5 0.8 1.0 0.7 0.6 0.1 0.0
100 to 499 workers ...... 0.3 0.7 1.3 1.4 1.0 0.8 0.2 0.0
500 WOrKers or MOre ........cccceveeeveeeriveeesiiveee s 0.2 0.5 1.4 15 1.0 1.0 0.2 0.0

See footnotes at end of table.




Table 38. Standard errors for paid vacations: Number of annual days by service requirement,! private industry
workers, National Compensation Survey, March 2015—continued

Paid vacation days by length of service2
Mean Median
Characteristics Less than 5 1010 14 1510 19 20 to 24 Greater number of | number of
5to 9 days than 24 days days
days days days days d
ays
After 10 years
Al WOTKEIS .vveiiiiieeciiie e ecteee e ee s stee e ee e sea e 0.2 0.3 0.6 0.7 0.7 0.5 0.1 0.0
FUILEIME <ot 0.2 0.3 0.7 0.8 0.7 0.5 0.1 (%)
Part time ..ococeeeeceee e 1.0 15 1.6 1.9 1.0 1.0 0.3 0.0
UNION et 0.1 0.8 1.2 2.0 1.8 0.9 0.3 0.0
NONUNION oiviieiiecicieeee e 0.2 0.3 0.7 0.8 0.7 0.6 0.1 0.0
110 99 WOIKEIS ...vviiieiieeeeeeeee e 0.3 0.6 1.2 1.1 1.0 0.6 0.2 0.0
1 to 49 workers . 0.3 0.7 1.4 1.3 1.1 0.7 0.2 0.0
50 t0 99 WOTKEIS ...ovveeviiieccieee e 0.7 1.3 1.7 2.1 1.9 1.3 0.3 0.0
100 WOIKEIS OF MOTE ...eceiviiiiieee et 0.3 0.4 0.5 1.0 0.9 0.8 0.1 0.3
100 to 499 workers ... . 0.3 0.5 0.7 1.3 13 1.0 0.2 (%)
500 WOrKers or MOre ........cccceveevveeesiieeesinveeesenes - - 0.7 15 1.4 1.2 0.2 0.0
After 20 years
Al WOTKEIS .ttt 0.2 0.3 0.6 0.6 0.6 0.6 0.1 0.0
FUITEIME eeeeeieeeee e 0.2 0.3 0.7 0.6 0.7 0.6 0.1 0.0
Part time ......oooeeeiiiieec e 1.0 1.6 1.4 2.0 1.6 1.3 0.3 1.1
UNION et 0.1 0.7 0.7 1.3 1.8 1.8 0.4 0.0
Nonunion 0.2 0.3 0.7 0.7 0.7 0.6 0.1 0.0
110 99 WOIKEIS ...vviiviieieeieeciereeee e 0.3 0.6 1.2 1.0 0.9 0.7 0.2 0.7
1 to 49 workers ....... . 0.3 0.7 1.4 1.2 1.2 0.8 0.2 0.0
50 to 99 workers ..... . 0.7 1.2 1.7 1.7 1.7 1.7 0.4 (®)
100 workers or more ...... . 0.3 0.4 0.4 0.7 0.9 0.9 0.1 0.0
100 to 499 workers .... . 0.3 0.5 0.6 1.1 1.3 1.2 0.2 0.0
500 WOrKErs Or MOIE ......ceeeeveiiiiiieieeeeeiiiiieeeaee - - 0.5 1.0 1.4 1.4 0.2 1.2

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period. The total number
of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do not necessarily reflect individual
provisions for progression. Fractional vacation amounts were rounded to the nearest full number of days.

2 Employees eligible for paid vacations but who have not fulfilled the minimum service requirement are included as receiving 0 days. Estimates include plans that are
excéusively for paid vacation and vacation plans that are part of a consolidated leave plan that provides a single amount of time off for workers to use for multiple purposes.

Less than 0.05.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 39. Standard errors for consolidated leave plans:! Access, private industry workers, National

Compensation Survey, March 2015

With consolidated leave plan

With no consolidated leave plan

Paid days by length of
service

Paid vacation days by
length of service

Characteristics
Access (Mean number of days) Access (Mean number of days)
1 5 10 20 1 5 10 20
year |years |years |years year | years | years | years
Al WOTKETS .o 0.7 0.2| 0.2 02| 02 0.7 01| 0.1 01| 01
Worker characteristics

Management, professional, and related ................ 13| 03| 03| 03| 03 1.3 0.1 0.1 0.1 0.2
Management, business, and financial ............... 1.5 0.5 0.4 0.4 0.4 15 0.2 0.2 0.2 0.2
Professional and related .............ccccovvvevineenens 16| 03| 03| 03| 04 16| 0.2 02| 02| 03
SeIVICE .oveiiviiiiciee e 19| 04| 05 06| 06 19| 0.2 03| 04| 04
Protective service .. 5.1 19| 23| 22 2.0 51| 04| 1.0 1.1 1.2
Sales and office ........ 1.0 03| 0.3 03| 03 1.0/ 0.1 0.1 0.1 0.2
Sales and related ...........cccceevennee . 12| 04| 04| 04| 05 1.2 0.1 0.1 0.2f 0.2
Office and administrative support ...................... 15| 03| 03| 04| 04 15 0.1 0.2 0.2 0.2
Natural resources, construction, and maintenance 13| 04| 05| 05| 0.6 13| 03| 03| 04| 04

Construction, extraction, farming, fishing, and
FOTESITY oo 25| 05| 05 08| 0.8 25| 08| 09 09| 09
Installation, maintenance, and repair ................. 1.4 0.5 0.6 0.6 0.8 1.4 0.2 0.2 0.3 0.3
Production, transportation, and material moving ... 1.2 04| 04| 05| 0.6 12| 0.1 0.1 0.2 0.2
ProducCtion ........cocceceriiicnieicseecsee e 14| 04| 04| 05| 06 14| 0.1 01| 02| 0.2
Transportation and material moving .................. 1.7y 0.7 0.7 0.8| 1.0 1.7{ 0.1 0.2 0.2 03
Full time ... . 0.8 02| 02| 02 03 0.8/ 01| 0.1 0.1 01
Part time .......oocovviiieeeeee 1.6 06| 06| 0.7| 0.7 16| 0.1 02| 0.2 03
UNION ot 13| 05| 13| 16| 1.7 13| 0.2 02| 02| 0.2
NONUNION .ttt 0.8 02| 0.2 02| 02 0.8 01| 0.1 01| 01

Average wage within the following categories:2
Lowest 25 Percent .........ccooccvveeieeeiiniiiiecee e 1.4 0.4 0.4 0.5 0.6 14| 0.1 0.2 0.2 0.3
Lowest 10 percent ... 2.0 0.9 1.0 1.2 1.2 2.0 0.2 0.2 0.4 0.5
Second 25 percent ...... . 12| 03| 04| 04| 04 1.2 0.1 0.1 0.2 0.2
Third 25 Percent ........ccccecvvvecenieicneeeneeeenes 1.0/ 03| 03| 03| 04 1.0 0.1 01| 01| 0.1
Highest 25 percent ..........cccocveiiiiiiiiiiiniicniens 13| 03| 03| 03| 03 13| 0.2 0.2 0.2 0.2
Highest 10 percent ..........cccooevveveneiiieeneennns 1.8 05| 04| 04| 04 18| 03| 03| 03| 03
Establishment characteristics

Goods-producing iNUSLIES .........ccocveeeriieeeriiieenne 12| 03| 03| 04| 05 1.2 0.1 0.2 0.2 02
Construction .........c......... 23| 06| 06 06| 0.8 23| 05| 06| 0.7 0.7
Manufacturing 13| 04| 04| 05| 0.6 13| 0.1 0.1 0.2 0.2
Service-providing iNAUSEIES ........ccocceeeiiieeeniiieeee 09| 0.2( 0.2 02| 03 09| 0.1 0.1 0.1 0.1
Trade, transportation, and utilities ..................... 0.9 0.4 0.4 0.3 0.5 0.9 0.1 0.1 0.1 0.1
Wholesale trade .........cccoceeviiriienieeiieiecee. 19 04| 05| 05| 0.7 19| 0.1 0.2 0.2 03
Retail trade ..........ccceveiienennne 1.1| 04| 05| 04| 05 11| 0.1 01| 01| 0.2
Transportation and warehousing . 25| 09| 09| 10| 1.2 25| 02| 03| 04| 05
ULIlItIES .o 3.7/ 11| 09| 12| 18 3.7/ 02| 04| 03| 03

See footnotes at end of table.




Table 39. Standard errors for consolidated leave plans:! Access, private industry workers, National
Compensation Survey, March 2015—continued

With consolidated leave plan

With no consolidated leave plan

Paid days by length of
service

Paid vacation days by
length of service

Characteristics Access (Mean number of days) AcCess (Mean number of days)

1 5 10 20 1 5 10 20
year |years |years | years year |years |years | years
INFOrMAtioN .......ccveeiiiie e 28| 09| 05 0.6| 0.8 28| 02| 0.2 03| 03
Financial activities .............. 1.6 0.2 0.3 0.3 0.3 1.6 0.1 0.1 0.1 0.2
Finance and insurance ...........ccccccoevvivveeeeennn. 1.4 0.2 0.2 0.3 0.3 1.4 0.2 0.1 0.1 0.2
Credit intermediation and related activities 23| 04| 05 06| 05 23| 02| 01 0.2 0.2
Insurance carriers and related activities .... 2.3 0.3 0.3 0.3 0.3 2.3 0.3 0.3 0.3 0.4
Real estate and rental and leasing ................ 57| 08 0.7 0.9 1.0 57| 02| 04| 04| 0.6
Professional and business services 24| 05| 05 05| 05 24| 02| 02 03| 04
Professional and technical services .............. 3.4 0.7 0.6 0.6 0.7 3.4 0.3 0.3 0.3 0.4
Administrative and waste services ................ 4.0 1.0 1.2 1.2 1.3 4.0 0.2 0.3 0.5 0.6
Education and health services 22| 04| 04| 04| 05 22| 03| 03| 04| 05
Educational Services .........cccvvvvveeeeeiicvienneennnn 2.4 0.9 1.0 1.2 1.4 2.4 0.4 0.3 0.3 0.3
Junior colleges, colleges, and universities 15| 0.7/ 0.7 0.8| 0.9 15 03| 0.2 0.3 03
Health care and social assistance ................. 2.4 0.4 0.4 0.4 0.5 2.4 0.3 0.4 0.5 0.6
Leisure and hospitality ..........cccoeeiiieniiiiienieenns 27 08| 09| 10| 12 27| 02| 04| 05| 05
Accommodation and food services ................ 2.9 0.9 1.0 1.2 1.4 2.9 0.2 0.4 0.5 0.6
Other SEIVICES ....ccooviiiiieieee e 3.1 1.1 1.3 1.2 1.4 3.1 05| 04| 05| 05
1t0 99 WOTKEIS ...vvviiiiii e 1.0/ 03| 03| 03| 04 1.0f 0.1 0.1 0.1 o0.2
1 to 49 workers ... 12| 04| 04| 04| 05 1.2 0.1 0.1 0.2f 0.2
50 t0 99 WOTKEIS ....vvveeiiee e 20| 06| 06| 06| 0.6 20| 02| 0.2 03| 04
100 WOTKEIS OF MOKE ..oeeeeeeiiiiiiieeeeeeeiireee e 1.0 0.2 0.3 0.3 0.3 1.0 0.1 0.1 0.1 0.1
100 to 499 workers .... 15| 04| 04| 04| 05 15 0.1 0.2 0.2 02
500 WOrKErs OF MOIE ......cceevvveeiiireeiiireesieeeennees 1.5 0.3 0.3 0.4 0.4 15 0.2 0.2 0.2 0.2

Geographic areas

Northeast .......... 1.8/ 05| 05 05| 05 1.8 0.2 0.2 0.2 03
New England ... 2.6 1.1| 08| 08| 0.9 26| 03| 04 04| 04
Middle Atlantic . 22| 07| 0.7 0.7 0.7 22| 02| 03| 03| 03
South ....ccccvveeienn. 1.1 04| 04| 04| 04 1.1( 0.1 01| 0.1 o0.2
South Atlantic ..... 15| 06| 05| 05| 0.6 15| 0.2 0.2 0.2 03
East South Central . 28| 05| 05 04| 06 28| 03| 03| 03| 05
West South Central ... 20| 06| 0.7 0.7 0.8 20| 02| 0.2 03| 04
Midwest .......ccceeveeennns 15| 04| 04| 04| 04 15| 0.2 01| 0.2( 03
East North Central .. 19| 06| 06| 0.7 0.6 19( 0.2 01| 0.2f 0.2
West North Central .........cccoccveevcieeeiiie e 27| 05| 04| 05| 0.6 27| 03| 03[ 05| 0.8
WESE .ot 1.8/ 03| 04| 05 0.6 1.8 0.2 02| 02 02
Mountain ... 20| 04| 05 0.7 0.8 20| 03| 03| 04| 05
[ 1o ) RS 25| 04| 06| 07 0.8 25| 02| 0.2 02| 0.2

1 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes, such as vacation, illness, or personal
business. Those with no consolidated leave plan often have separate leave plans for different purposes.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings
both above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2015.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 32. Standard errors for leave benefits: Access, State and local government workers, National

Compensation Survey, March 2015

o Paid Paid sick Paid Paid Paid Paid jury Egid Family leave
Characteristics holi . personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
All WOTKETS ..ttt 1.0 0.6 1.1 1.4 1.0 0.7 1.0 11 0.5
Worker characteristics
Management, professional, and related ................ 15 0.8 1.4 1.6 1.1 0.8 1.1 1.1 0.6
Professional and related 1.6 0.7 15 1.6 1.2 0.8 11 1.2 0.6
TEAChErS ...ooviiiiieie e 2.0 1.0 1.6 15 1.3 0.8 13 13 0.8
Primary, secondary, and special education
school teachers .........ccccoevviencinecice, 2.0 1.0 15 1.8 1.2 0.6 14 14 0.5
SEIVICE .ttt 14 12 15 2.1 1.3 1.2 15 13 11
Protective Service ........ccooceeiiiiiiiiiie i 1.6 11 1.3 3.0 1.7 1.3 1.8 2.3 0.9
Sales and offiCe .......cccoceiiiiiiiiii 1.9 1.9 2.0 2.7 2.1 1.9 24 2.0 1.2
Office and administrative support ............cc........ 1.9 1.9 2.0 2.6 2.0 1.7 2.2 2.0 1.0
Natural resources, construction, and maintenance 15 1.8 1.8 3.4 2.4 2.1 2.7 2.1 1.8
Production, transportation, and material moving ... 3.0 3.1 4.0 5.0 4.9 4.9 4.7 2.8 2.0
FUITEIME o 11 0.4 1.0 1.7 0.9 0.6 0.9 11 0.4
Part tiMe ...oeieeecieecee et 2.1 2.3 2.2 1.8 2.9 2.7 2.7 17 2.3
UNION ittt 1.2 0.4 1.3 1.4 0.8 0.6 1.2 1.6 0.3
NONUNION ..ttt 1.6 11 1.6 2.0 1.6 1.1 15 1.3 0.9
Average wage within the following categories:!
Lowest 25 percent .........ccccoevceiiiiiiieniiiienniee 15 1.6 1.9 2.2 1.9 1.7 1.8 1.6 1.0
Lowest 10 Percent ........ccccevvvvveeenvennieeneeennn 24 2.9 2.7 2.9 25 25 3.0 1.6 2.0
Second 25 PErcent .......cccocveeeriiieiniiiie e 0.9 0.7 1.1 2.2 1.2 0.8 14 14 0.6
Third 25 percent ........ccccevveeieeiieenieeieesee s 2.0 14 19 2.3 1.7 1.7 1.6 14 14
Highest 25 percent .........ccccooevviiiinieenecieee, 1.9 0.6 1.7 15 0.8 0.4 13 15 0.4
Highest 10 percent .........cccccoveevenieeeesineennnns 3.1 0.5 3.1 2.6 0.9 0.7 1.7 1.6 0.4
Establishment characteristics
Service-providing iNdUSEHES ........ccccveiiieeeniieenns 1.0 0.6 1.1 1.4 1.0 0.7 1.0 11 0.5
Education and health services ............cccceveeen. 15 0.7 1.6 1.7 1.4 1.0 11 1.2 0.5
Educational Services .........ccoocvveverieineenenenn 15 0.6 1.6 1.7 1.2 0.6 1.2 1.2 0.6
Elementary and secondary schools ........... 15 0.8 1.3 1.7 1.3 0.6 1.3 1.3 0.7
Junior colleges, colleges, and universities 2.4 2.1 3.6 4.2 2.1 1.6 3.1 2.1 1.2
Health care and social assistance ................. 3.2 3.2 3.2 4.8 4.7 4.9 4.0 4.1 1.8
HOSPItAIS ..o 15 1.8 1.6 6.5 6.1 6.4 4.6 6.1 2.2
Public administration ...........c.ccccoevieeeiiiieeiiinene 15 1.4 1.5 2.3 1.6 1.4 1.8 1.9 1.2
10 99 WOTKETS ...eveiiiiiieiiiie e 3.0 3.0 3.2 3.7 3.1 3.1 3.6 25 2.6
1 to 49 workers . 4.6 4.7 4.7 5.1 4.7 4.9 4.8 2.9 4.0
50 to 99 workers 3.2 1.7 3.4 4.5 1.9 2.3 4.6 3.9 2.3
100 WOTKEIS OF MOTE ...ccoiviieiiiieeiiieee e 11 0.6 1.1 15 1.1 0.7 11 1.3 0.4
100 to 499 workers 2.4 14 21 2.8 2.3 17 25 2.0 11
500 WOrKers Or MOre .......ccccueeeviuveeeriieeenieee e 1.2 0.5 1.2 1.6 1.1 0.7 1.1 1.3 0.4

See footnotes at end of table.




Table 32. Standard errors for leave benefits: Access, State and local government workers, National

Compensation Survey, March 2015—continued

o Paid Paid sick Paid Paid Paid Paid jury Egid Family leave
Characteristics holi . personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
State governmMENt .........ccovcvveiiiiie e 1.3 11 1.7 3.2 1.9 1.7 1.8 25 0.7
Local government .........cccceeveeenieiiieenie e 11 0.8 11 15 11 0.8 1.2 1.2 0.6
Geographic areas
NOMNEASE ... 1.7 1.2 1.7 11 12 0.7 2.8 1.3 0.7
New England .........cccocoveiiiiniiniiiiiicceec 3.9 3.0 3.1 1.2 35 15 3.6 3.0 2.2
Middle Atlantic .........cocvveiiiinii 1.8 1.3 2.0 15 1.0 0.8 3.7 14 0.6
SOULN e 2.0 0.8 1.9 3.0 2.0 1.3 14 1.9 0.7
South AHANLIC ..oovieieiiceice s 25 1.2 24 4.0 3.1 1.7 2.2 2.9 0.8
East South Central ..........cccooovveviiieniiicee 4.9 1.1 5.8 6.0 4.1 35 33 - 21
West South Central .........cccocoveeiiiieiniiieiieeee 3.9 1.8 3.2 5.2 3.8 25 2.1 3.1 1.2
MITWESE .. 2.0 1.8 1.7 2.4 21 2.0 2.8 2.6 1.8
East North Central ... 25 2.6 1.8 25 2.4 2.0 3.2 21 2.2
West North Central .........ccccoooveiiiieiniiieiieeee 3.2 1.7 3.3 4.1 3.7 4.0 5.0 - 3.2
WESE it 1.9 1.2 25 3.0 14 1.2 1.7 2.6 0.6
Mountain 3.1 3.0 4.4 5.9 2.8 2.3 34 - 1.3
PACIfIC ..vecieeieceee 25 1.1 3.1 35 16 14 2.0 33 0.7

1 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates generated using wage data for March 2015.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 33. Standard errors for paid holidays: Number of days provided, State and local government workers, National

Compensation Survey, March 2015

Paid holidays
Mean | Median
Characteristics Less 5 6 7 8 9 10 1 12 13 14 Greater | number [ number
than 5 days | days | days | days | days | days | days | days | days | days than 14 Ruigia SRS
days y: Y’ Y’ Y’ Y’ Y’ Y y Y’ Y’ days
AlLWOTKETS ... 0.4 03| 04| 05 07| 13| 12 19| 13| 11| 07 0.6 0.1 0.0
Worker characteristics

Management, professional, and related ................ 0.7] 05| 0.6| 08| 09 1.7 1.2 26| 14| 15 12 0.6 0.1 0.0
Professional and related ...... 09| 0.7 0.9 1.0 11 1.6 1.2 2.9 1.5 1.8 1.4 0.6 0.2 0.0
Teachers ... 21| 14| 17 22| 25| 23| 18| 27| 11| 19| 28 21 0.3 0.7

Primary, secondary, and special education
school teachers .........ccccoeveiiiiiiiicecen, 2.9 - 2.6 - -1 1.6 2.3 3.0 1.1 0.7 - 1.0 0.4 1.0
SEIVICE . 05| 03| 05| 06 05| 15| 16/ 17| 17| 17| 08 1.9 0.1 0.2
Protective service - 0.2 - -| 0.8 25 24| 26 26| 20 1.1 2.0 0.1 0.1
Sales and office ......ccceveiiiiiiiiiieis - -| 05| 05| 10 15| 23| 23| 25| 14| 09 1.2 0.1 0.5
Office and administrative support ..... - -| 05| 04| 10| 15| 23| 23| 25| 15| 09 1.3 0.1 0.8
Natural resources, construction, and maintenanci - - 05 - 20 1.6 25| 35 25| 32| 06 1.7 0.2 0.1
Production, transportation, and material moving ... 2.3 - 17| 27| 24| 13| 39| 48| 29| 20| 14 - 0.3 0.0
FUll tiMe .o 0.4 03| 04| 05| 05| 14| 12| 19| 14| 11| 07 0.6 0.1 0.0
Part time ......cocooviiiiieee 17| 0.7 11| 18 - 1.9 25| 34| 21 - 11 1.7 0.3 1.3
UNION <o 05| 05| 06| 07| 06| 16| 11| 21| 17| 14| 038 0.7 0.1 0.4
NONUNION . 0.7 03| 06| 06| 13| 17| 21| 23| 16| 16| 12 1.0 0.1 0.0

Average wage within the following categories:!
Lowest 25 percent ...... 09| 0.6 0.6| 0.7 1.9 1.7\ 25| 20| 18| 12| 0.7 15 0.2 0.0
Lowest 10 percent . 17| 13| 11| 11 - 1.8/ 39| 26| 23| 22| 11 - 0.4 1.0
Second 25 percent ... 0.2 0.2 04| 06| 11 1.6 14( 28| 19| 16| 038 1.6 0.1 0.1
Third 25 Percent ........ccccvvvevenveienieercseeennens 0.6 -l 0.9 - 09| 19| 14| 24| 17| 12| 15 0.6 0.1 0.0
Highest 25 Percent .........ccceoevevienenicneneniens 1.0 -| 05 -| 0.8 14| 09| 24| 16| 28| 12 14 0.2 0.8
Highest 10 percent .........ccccoevviiiieniieneennne. 14 - - 06| 15| 24| 11| 43| 21| 6.2 15 1.6 0.2 0.5
Establishment characteristics

Service-providing industries ..........ccccoceevieniiennne. 04| 03| 04| 06| 07| 13| 1.2 19| 13| 12| 07 0.6 0.1 0.0
Education and health services ..........cccccceeeneee. 0.8/ 05| 0.8 1.0 14 1.0 15| 3.2 1.1 1.7 1.2 1.0 0.1 0.0
Educational Services ...........cccveveviiiriiicieennnn. 10/ 0.7 08| 11| 17| 12| 17| 28| 09| 12| 15 1.2 0.1 0.0
Elementary and secondary schools ........... 14| 1.0 12| 12| 13| 11| 18| 18| 08| 11| 20 11 0.2 1.0
Junior colleges, colleges, and universities 0.9 - 0.2 - -l 28| 35 - 21| 18| 19 2.7 0.2 0.8
Health care and social assistance ................. - - 25 15 1.0 14| 23 - 4.1 - 11 13 0.3 0.9
HOSPIAIS ... - - - 23 -1 1.6 - -| 54 -| 04 2.0 0.4 0.9
Public administration ...........ccccccceeviieeiniieennnnen. 0.1] 01 - -| 0.6 2.9 1.9 2.2 2.4 15| 0.9 0.9 0.1 0.2
1 to 99 workers ..... - - 10| 15| 28| 26| 24| 36| 31| 30| 1.0 0.6 0.2 0.0
1 to 49 workers ... - - - - - 21 3.2 55| 43 - - 0.8 0.2 0.0
50 to 99 workers ..... - - 23 - - - -| 51| 42| 22 - 1.0 0.3 0.9
100 WOTKErS OF MOTE .....oooveeiiiaiienre et 04| 03| 04| 06| 0.7 1.3 1.2 2.0 1.4 1.2| 0.8 0.7 0.1 0.0
100 t0 499 WOTKEFS ....veevviireciieireeiesieeeesre e 0.7 0.7/ 10| 13| 08| 16| 21| 28| 21| 36| 12 1.0 0.2 0.0
500 WOrKers Or MOIE ........coccuveeiiieeeiiiieeaiiee e 0.5/ 0.4| 05| 05| 09 14| 13| 25| 17( 09| 0.9 0.9 0.1 (2)

See footnotes at end of table.




Table 33. Standard errors for paid holidays: Number of days provided, State and local government workers, National
Compensation Survey, March 2015—continued

Paid holidays
Mean | Median
Characteristics Less 5 6 7 8 9 10 1 12 13 14 Greater | number [ number
than 5 days | days | days | days | days | days | days | days | days | days than 14
days y \ Yy y y y y y \ \ days
State government ... . 0.2 -/ 01| 04 - 28| 21| 45| 27| 23| 09 15 0.1 0.6
Local government ..........cccccvcvveiiiniieniceiicnceene 06| 04| 06| 08| 0.7/ 08 14( 14| 11| 10| 0.9 0.5 0.1 0.0
Geographic areas
NOIMhEAST ..veviiie e e 03| 01 - 0.8 - 04| 28 1.8 22| 22| 09 1.0 0.1 0.0
New England .. - - - - - - - - 73 - - - 0.2 0.0
Middle Atlantic 0.2| 01 - - - 04 - 17| 18| 11| 1.2 0.6 0.1 0.0
South ..ocvvvveeee. 08| 0.6f 0.8| 06| 15| 22 19 23| 19| 21| 14 1.3 0.2 0.0
South AlaNtIC ....ccovvvveeiiiic e 0.5 - 1.0 -1 0.9 -| 20| 35| 3.0/, 20| 24 1.4 0.2 (2)
East South Central ...........cccoviieiiiiiiiiiiiieeeeee, - 1.4 - - - - - 2.6 2.8 - - 5.0 0.3 1.2
West South Central .. 1.0 - 15 - 15| 11| 24| 44 - - 1.9 2.6 0.3 0.9
MIAWEST ..eeieiiiie e e e 11 -/ 09| 21| 0.8 23 1.9 - 39| 10| 11 0.5 0.1 1.2
East North Central 15 - 12| 12| 09| 27| 24| 23| 33| 14| 16 - 0.2 0.0
West North Central 1.2 - 1.6 — 1.7 — 2.6 — - - — — 0.3 0.0
WESL ettt e - - - 05| 1.2 - 27| 28| 18| 30| 15 0.8 0.2 0.0
MOUNEAIN ..ooeiiiiicciee e - - - - —-| 15| 6.3| 44| 28 - - 2.2 0.3 1.2
PaCIfiC .oivviieeeiee e - - -/ 06| 05 -l 20| 34 22| 32| 19 0.7 0.2 0.5

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the

threshold. The categories were formed using percentile estimates generated using wage data for March 2015.

2 Less than 0.05.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 34. Standard errors for paid sick leave: Type of provision, State
and local government workers, National Compensation Survey, March

2015
Sick leave provision
Characteristics Fixed number As part of
of days per | As needed? | consolidated
yearl leave plan3
AlLWOTKEIS ..t 1.0 0.3 0.9
Worker characteristics
Management, professional, and related ................ 1.1 0.3 1.0
Professional and related 1.2 0.4 1.1
TEACNEIS ....veie et 1.3 0.5 1.2
Primary, secondary, and special education
school teachers .........cccocoeiiiiiiiiicnen, 1.3 0.5 1.2
SEIVICE 1ottt 1.3 0.5 1.2
Protective service .. 2.0 0.8 1.7
Sales and office ......cooviiiiiii 1.9 0.9 1.6
Office and administrative support ............cccccee.. 1.8 0.9 1.6
Natural resources, construction, and maintenance 2.2 0.5 21
Production, transportation, and material moving ... 4.0 - -
FUITEIME oo 1.0 0.3 0.9
Part ime ..ooooeeeeee e 25 0.9 2.4
UNION it 1.0 0.5 1.0
NONUNION oo 1.6 0.4 1.6
Average wage within the following categories:4
Lowest 25 Percent ........ccocceevvciveenniiienniee e 1.7 0.4 1.7
Lowest 10 percent 2.4 0.5 2.4
Second 25 percent ... 1.2 0.6 1.1
Third 25 percent .... 1.6 0.6 1.4
Highest 25 percent ... 0.9 0.4 0.9
Highest 10 percent ........c.ccccovvvveveniiiiienienns 1.3 0.7 1.0
Establishment characteristics
Service-providing iNdUSEIes .......ccccccveviveeeviineeenns 1.0 0.3 0.9
Education and health services .. 1.2 0.3 11
Educational Services ...........cccceeeenee. 1.3 0.4 1.2
Elementary and secondary schools ........... 12 0.5 12
Junior colleges, colleges, and universities 3.7 - -
Health care and social assistance ................. 3.1 0.6 3.1
Hospitals 4.5 1.0 4.4
Public administration ............cccoceviieniiinieenieenne 15 0.7 14
110 99 WOTKEIS ...vevieiiieeciiee e 2.6 14 2.6
110 49 WOTKETS ..ooiiiiiiieiie et 4.4 - -
50 t0 99 WOTKEIS ....eeeiiiiiii it 4.1 - -
100 workers or more .. 1.0 0.3 1.0
100 to 499 workers 1.7 0.6 1.8
500 WOrkers or MOre .........occveeviieeeeiiiiieeniiee s 1.2 0.4 1.2

See footnotes at end of table.




Table 34. Standard errors for paid sick leave: Type of provision, State
and local government workers, National Compensation Survey, March

2015—continued

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed? | consolidated

yearl leave plan3
State government 1.8 0.6 1.8
Local government 1.1 0.4 1.0

Geographic areas

NOMNEASE ..ooeieeeie e 2.6 0.8 2.6
New England ........cccooevveiiiieiiieeee e 15 - -
Middle AlaNtiC ........cooceviiiiii e 3.6 - -
SOULN oo 1.6 0.4 1.6
South AHaNtic .....coovveeiieiiic e 2.6 - -
East South Central ..........ccccoeiiiiiiiiieenieeeen 25 0.8 2.8
West South Central .........ccccoooiiiiiiiiiniiiee, 2.9 1.0 25
MIAWESE .ot 1.8 0.7 1.8
East North Central .........coccceiiiiiiniiee, 25 0.8 2.7
West North Central ..........cccoviieniciiiiniiciee, 2.7 - -
WESL .o s 1.8 0.9 1.9
Mountain . 5.0 - -
PaCIfiC eveeiiieee e 1.8 1.0 1.6

1 Employees earn or accrue a specified number of sick leave days per year. This number may vary by

length of service.
Plan does not specify maximum number of days.

3 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes,

such as vacation, illness, or personal business.

4 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using wage data for March 2015.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 35. Standard errors for paid sick leave: Number of annual days by service requirement,! State and
local government workers, National Compensation Survey, March 2015

Paid sick leave days by length of service?

Mean Median
Characteristics Greater number of | number of
Lessthan 5 5t0 9 days 10to 14 15to 29 than 29 days days
days days days d
ays
After 1 year
AlTWOTKETS ..o 0.8 1.1 1.7 1.6 0.1 0.2 0.0
Full time 0.9 1.2 1.8 1.7 0.1 0.2 0.0
Part time - 2.0 3.5 3.9 - 0.3 0.5
UNION oo a e 0.7 0.9 2.1 2.1 0.1 0.1 0.0
NONUNION .oviiiiiiiccce e 15 1.9 2.4 1.8 0.2 0.2 0.0
110 99 WOTKETS ...eeeeeeeeececeeeeeeeeee e - 4.9 4.3 3.8 - 0.4 (%)
1 to 49 workers ..... - 3.8 55 5.4 - 0.5 (3)
50 to 99 workers ...... - - 7.4 5.4 - 0.5 2.0
100 workers or more ... 0.9 1.2 1.8 1.8 0.1 0.2 0.0
100 to 499 workers ..... 1.4 2.2 2.7 2.4 0.3 0.3 0.0
500 WOrkers or MOre ........cceeevevivvveeeeeeieeiinrreeennn. 1.2 1.3 2.1 1.9 0.1 0.2 0.0
After 5 years
Al WOTKEIS .ot ciiee et eea e 0.8 1.1 1.6 15 0.1 0.1 0.0
FUILEIME e 0.9 1.2 1.7 1.6 0.1 0.2 0.0
Part iMe ..oveecieee e - 2.1 3.4 3.9 - 0.3 1.3
UNION oo 0.7 0.9 2.0 1.9 0.1 0.1 0.0
NONUNION ..o 15 2.0 2.4 1.8 0.2 0.2 0.0
110 99 WOTKETS ...eeeeeeeeeeeceeeeeeeeeee e - 4.9 45 3.9 - 0.4 (3)
1 to 49 workers ..... - 3.6 5.6 5.5 - 0.5 ()
50 to 99 workers ...... - - 7.5 5.3 - 0.5 1.6
100 workers or more .... 0.9 1.2 1.8 1.6 0.1 0.2 0.0
100 to 499 workers ..... 1.4 2.4 2.8 2.7 0.3 0.3 0.0
500 WOrKErs OF MOIE .......ceevvveeeiiieeiiireeeieeneenens 1.2 1.3 2.0 1.7 0.1 0.2 0.0

See footnotes at end of table.




Table 35. Standard errors for paid sick leave: Number of annual days by service requirement,! State and
local government workers, National Compensation Survey, March 2015—continued

Paid sick leave days by length of service?

Mean Median
Characteristics Greater number of | number of
Less than 5 5t0 9 days 10to 14 15t0 29 than 29 days days
days days days d
ays
After 10 years
Al WOTKEIS .vvieeiiie et sea e ea e 0.8 1.6 1.7 1.6 0.1 0.1 0.0
FUITtIME oo 0.9 1.7 1.8 1.6 0.1 0.2 0.0
Part time ..oocvveeeie e - 2.1 3.4 3.9 0.3 1.2
UNION ottt 0.7 0.9 2.0 2.0 0.1 0.1 0.0
[N\ o] o T¥ ] 1o o SR 15 2.9 2.4 1.8 0.2 0.2 0.0
110 99 WOTKETS ...eoeeeeeeeececeeeeeeeee e - 5.0 45 3.9 - 0.4 (3)
1 to 49 workers - 3.6 5.8 55 - 0.5 ©
50 t0 99 WOIKEIS ....vvvieciiie et - - 7.5 5.4 - 0.5 15
100 WOTKEIS OF MOKE ..ocveeeeiiiiiieeeeee et e e 0.9 1.6 1.8 1.7 0.1 0.2 0.0
100 to 499 workers 14 2.4 2.9 2.9 0.3 0.3 0.0
500 WOrKErs Or MOIE .......ccevvveeeeieeeiiireessieneenens 1.2 1.9 2.0 1.8 0.1 0.2 0.0
After 20 years
Al WOTKETS oot 0.8 1.6 1.7 1.7 0.4 0.1 0.0
FUILEIME oo 0.9 1.7 1.8 1.7 0.4 0.2 0.0
Part time ....ooeeeeee e - 2.1 3.4 3.9 — 0.3 1.2
UNION ettt 0.6 0.9 2.1 2.1 0.6 0.2 0.0
Nonunion 15 29 2.4 1.8 0.2 0.2 0.0
110 99 WOTKETS ..vvieieiiiieiieeeeeeeeees e - 5.0 45 3.9 - 0.4 ()
1 to 49 workers ...... - 3.6 5.8 5.4 - 0.6 (3)
50 to 99 workers ....... - - 7.5 5.4 — 0.5 1.5
100 workers or more ..... 0.9 1.6 1.8 1.9 0.4 0.2 0.0
100 to 499 workers ...... 1.3 2.4 2.8 2.8 0.9 0.3 0.0
500 WOrKers Or MOre ........cceeevevivirireeeeieiiiiineeeenn 1.1 1.9 2.1 2.0 0.3 0.2 0.0

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period.
The total number of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do

not necessarily reflect individual provisions for progression.

2 Employees eligible for paid sick leave but who have not fulfilled the minimum service requirement are included as receiving 0 days.

3 Less than 0.05.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 36. Standard errors for paid sick leave: Carryover provisions, State and

local government workers, National Compensation Survey, March 2015

Carryover provision!

No
Characteristics Total Unlimiteq Limit on days %E:g\yig;;er:
accumulation | accumulated
AlTWOTKETS ..ot 0.8 1.8 15 0.8
Worker characteristics
Management, professional, and related ................ 0.9 2.0 1.8 0.9
Professional and related ....................... 0.9 2.2 1.9 0.9
TEACNEIS ..ot 1.1 2.2 2.1 1.1
Primary, secondary, and special education
school teachers ........ccccvvvveeeiiiiiiiiiieee e, 1.2 2.5 2.4 1.2
SEIVICE ..coovtviiiee e, 1.6 2.2 1.8 1.6
Protective service 2.7 3.4 3.0 2.7
Sales and offiCe .......cccceevveeiiiiiiie e 1.4 2.9 2.5 1.4
Office and administrative support ............c.cc...... 14 3.0 2.6 14
Natural resources, construction, and maintenance - 3.7 - -
Production, transportation, and material moving ... 0.8 4.4 4.1 0.8
FUITEIME oo 0.9 2.0 1.6 0.9
Part time ....ccovveeeee e 2.1 3.1 2.6 2.1
UNION ittt 0.8 1.7 1.7 0.8
NONUNION e 15 3.0 2.3 15
Average wage within the following categories:2
Lowest 25 Percent ........cccoceevceeiiiciee i 1.9 2.9 2.1 1.9
Lowest 10 percent 2.6 4.0 3.2 2.6
Second 25 percent ...... 1.0 2.6 2.2 1.0
Third 25 percent ....... 1.4 25 2.1 14
Highest 25 percent ......... 0.9 1.8 17 0.9
Highest 10 percent 1.2 25 2.1 1.2
Establishment characteristics
Service-providing iNdUStries ...........cccceevivniiennen. 0.8 1.9 15 0.8
Education and health services .. 1.0 2.1 1.8 1.0
Educational Services ..........cccccveeeeeenunns 1.0 2.1 1.9 1.0
Elementary and secondary schools ........... 11 2.2 2.2 11
Junior colleges, colleges, and universities 2.4 4.7 3.8 2.4
Health care and social assistance 2.6 5.2 4.3 2.6
Hospitals ........cccocvivieiiiiiiiiieee, 2.9 6.7 5.4 2.9
Public administration ............ccoccevevenienneennennn. 1.2 2.6 24 1.2
110 99 WOIKEIS ...t 2.9 4.9 3.8 29
110 49 WOIKEIS ..evvvveeeeeeeecitieeee e 6.6 -
50 t0 99 WOIKEIS ....evvviiieeee et - 7.7 - -
100 workers or more 0.8 1.8 15 0.8
100 t0 499 WOTKEIS ....evveiiiieecieeeeeieee e 1.2 3.6 3.3 1.2
500 WOrKEIS OF MOYE ....veeevvieeeiiiee e e e eeveee e 1.0 1.7 1.6 1.0

See footnotes at end of table.




Table 36. Standard errors for paid sick leave: Carryover provisions, State and
local government workers, National Compensation Survey, March

2015—continued

Carryover provision!

No
Characteristics Total Unlimiteq Limit on days (E)?Qeli(s)i\ger:
accumulation | accumulated
State governMENT ........cccveevriiiieieeeeeeriiieeee e e e 1.6 3.5 29 1.6
Local government .........ccceeeiiieeniiec i 0.9 1.8 1.6 0.9
Geographic areas
NOMhEaSt .....ccooiiiiiiee e 1.3 2.0 2.0 1.3
New England ... 1.4 5.2 5.8 1.4
Middle Atlantic . 1.7 1.9 1.6 1.7
SOULN o 1.8 3.6 2.9 1.8
South Atlantic ........ccoeveeeiiiiiie e 2.2 4.6 4.6 2.2
East South Central - 9.3 - -
West South Central 2.6 6.5 4.5 2.6
MIAWESTE ..o 11 35 3.0 11
East North Central .... 1.4 3.3 2.5 1.4
West North Central ..........ccccevveeeviiiiiiecee e 1.4 8.0 7.5 1.4
WESL .ttt e 0.7 3.4 3.2 0.7
Mountain - 8.6 - -
PaCIfiC coivveeeeiiie e 0.6 3.5 3.6 0.6

1 plans that allow employees to accumulate unused sick leave from year to year.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates

generated using wage data for March 2015.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 37. Standard errors for paid sick leave: Limit on days accumulated, State and

local government workers, National Compensation Survey, March 2015

Limit on paid sick leave days accumulated?

Mean
Characteristics 10th 25th 50th _ 75th 00th number
percentile | percentile percentile percentile | percentile of days
(median)
Al WOTKEIS .ottt 6.5 0.8 7.0 0.0 12.2 2.9
Worker characteristics

Management, professional, and related ................ 115 14.0 10.3 0.0 24.2 3.6
Professional and related ... 10.0 10.6 12.3 0.0 20.3 3.8
Teachers ......ccccoeviiiii 3.6 9.8 12.7 2.9 15.6 5.0

Primary, secondary, and special education
school teachers .........cccocoeeeiiieiiiiene, 10.0 131 16.3 11.2 7.4 5.7
SEIVICE .ttt 1.9 9.4 5.3 11.8 20.4 5.6
Protective service 3.4 - 17.4 41.4 26.0 8.5
Sales and office ......cccoceeiiiiiinii, - 1.3 135 9.5 4.1 6.2
Office and administrative support ..... 10.9 0.0 11.8 7.3 3.8 6.3
Natural resources, construction, and maintenanc - - - - - 8.1
Production, transportation, and material moving ... - - 18.5 195 18.0 11.3
FUITEIME oo 6.3 0.8 7.1 0.0 14.5 3.0
Part time ....ooiiieie e - 16.4 14.2 27.4 24.6 9.8
UNION ittt 12.7 0.0 10.3 3.0 4.0 4.1
NONUNION oo 0.5 1.1 19.1 59 40.7 3.9

Average wage within the following categories:2
Lowest 25 percent ...... 1.1 1.9 14.8 135 24.6 49
Lowest 10 percent . 5.8 10.0 7.6 30.7 26.4 6.9
Second 25 percent ... 7.6 1.7 13.0 6.0 13.1 4.7
Third 25 Percent .......ccocceevveeeiiiee e 9.9 5.8 10.6 0.0 6.1 5.4
Highest 25 percent ........cccccovieeiiiieenniieeeen 151 0.0 6.7 22.2 15.3 4.8
Highest 10 percent ........ccccooeviiiniiniieenienns 8.6 10.8 0.0 11.6 11.8 4.8
Establishment characteristics

Service-providing iNdustries ............cccocceeveereennn. 6.9 0.0 6.5 0.0 11.7 2.9
Education and health services ...........c.cccceevneeen. 8.5 135 8.9 3.6 135 3.7
Educational ServiCes ..........cccoceveriieeenieeninnns 10.1 14.8 8.4 3.7 11.3 3.7
Elementary and secondary schools ........... 8.8 8.8 11.7 4.9 6.7 4.9
Junior colleges, colleges, and universities - 9.0 22.8 20.9 56.6 5.7
Health care and social assistance ................. - 20.9 40.5 22.1 38.7 121
HOSPItAIS ....oeeieiiiiiiiccceec e - 12.4 27.7 4.6 0.0 8.8
Public administration ...........cccccceeviiienniereniinenn. 4.1 9.1 0.0 21.6 23.2 5.8
1to 99 workers ..... - 125 4.1 11 9.4 5.7
1 to 49 workers ... - - - - 6.8
50 to 99 workers ..... - - - - - 10.6
100 WOTKEIS OF MOTE ...eeviiiieeiiiieesiieeeeieeeeeieee s 3.6 7.2 9.8 0.0 3.7 34
100 t0 499 WOTKETS ...c.vvviiiiiiieiiesiieeiee e 8.6 14.2 0.0 1.2 19.9 6.3
500 WOrkers or MOre ........ccccuveerieeeeiiiieeenieee s 3.9 13.8 12.9 16.6 4.0 4.2

See footnotes at end of table.




Table 37. Standard errors for paid sick leave: Limit on days accumulated, State and
local government workers, National Compensation Survey, March 2015—continued

Limit on paid sick leave days accumulated?
Mean
Characteristics 10th 25th 50th _ 75th 00th number
percentile | percentile percentile percentile | percentile of days
(median)
State government . - 2.7 15.7 12.0 65.2 6.7
Local government ..........cccceveeeiieiiiiiiienieenec e 9.9 9.9 2.0 0.0 15.4 3.5
Geographic areas
NOMhEAST ....eoiiiiiiiiiit e 11.5 12.9 12.6 12.1 59.6 5.1
New England . 5.0 0.0 35.9 13.7 16.0 10.7
Middle Atlantic .. 7.3 0.0 22.0 314 9.3 4.7
South ...cocevviiinnne 4.2 16.2 5.2 0.0 64.0 4.9
South AHlantic .....c.oovveerieiiiee e 3.3 3.2 24.7 0.0 5.9 5.8
East South Central .........ccccevviiieiiiieniieeeen - - - - - 13.9
West South Central . - - 235 51.1 - 9.1
MIAWESE ..o 2.9 14.5 0.0 24.4 24.5 5.2
East North Central .........ccccoiviiiiiiieeiee, 9.4 8.1 0.0 7.6 60.9 8.4
West North Central .. 8.4 19.0 4.1 27.6 0.0 5.7
WWESE it 0.0 8.7 5.7 39.1 28.1 8.9
MOUNEAIN ..o - - - - - 20.5
PaCIfiC .ovviiiieciecie e - 24.9 8.0 - 40.1 10.2

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each published series. For example, at the 50th
percentile or median, half of participating workers receive the same as or more than the amount shown, and half receive the same as
or less than the amount shown. At the 25th percentile, one-fourth of participating workers receive the same or less than the amount
shown. The remaining percentiles follow the same logic.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
wage data for March 2015.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions,
and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 38. Standard errors for paid vacations: Number of annual days by service requirement,! State and local
government workers, National Compensation Survey, March 2015

Paid vacation days by length of service2

Mean Median
Characteristics Greater number of | number of
Less than 5 510 9 days 10to 14 15to0 19 20to 24 than 24 days days
days days days days d
ays
After 1 year
Al WOTKEIS ..ot 0.6 0.8 1.7 17 11 0.2 0.2 0.0
Full time 0.6 0.8 1.8 1.8 11 0.3 0.2 0.0
Part time 2.0 2.5 55 - 2.7 - 0.4 0.3
UNION e 0.6 1.3 1.7 1.4 1.0 0.3 0.2 0.7
NONUNION vttt 0.8 0.8 2.8 2.9 1.8 0.3 0.3 (%)
110 99 WOIKEIS ..vviiiiiieeeeeeiieeee e e e - 2.6 4.0 3.4 1.2 - 0.3 0.8
1 to 49 workers .. 1.1 3.4 5.7 - 2.1 - 0.4 1.7
50 to 99 workers .... 2.0 - 4.8 4.1 15 - 0.4 0.0
100 workers or more ..... 0.6 0.9 1.8 1.9 1.2 0.3 0.2 0.0
100 to 499 workers ...... 0.7 2.3 3.3 2.9 1.4 0.1 0.3 1.2
500 WOrKErs OF MOIE ....ceveeeeeeciirieeeeeeeeeiireeeeee e 0.8 0.8 2.0 2.0 1.4 0.3 0.2 0.0
After 5 years
Al WOTKEIS .vveiiiiieeciiie e eeee e eee st see e nea e 0.3 0.6 1.6 1.4 1.7 0.6 0.2 0.0
FUITHIME eeeiieecee e 0.3 0.6 1.6 15 1.8 0.6 0.2 0.0
Part time ..ococeeeeeie e 1.6 1.9 5.7 5.9 - - 0.4 1.6
UNION e 0.2 1.0 1.2 1.6 0.8 0.9 0.2 0.0
NONUNION .o 0.4 0.4 2.4 2.1 2.9 0.7 0.3 (3)
110 99 WOIKEIS ...vviiviiiiee et - 1.7 3.9 4.4 1.5 - 0.3 0.0
1 to 49 workers .. - - 5.3 5.8 2.3 - 0.4 (%)
50 to 99 workers .... - - 4.9 6.1 15 - 0.4 0.0
100 workers or more .. 0.3 0.6 1.6 1.4 1.9 0.6 0.2 0.0
100 to 499 workers ...... — — 3.8 3.5 1.6 1.2 0.3 0.0
500 WOIKETS OF MOTE ......cevereeeererererserrereeaeeennnn. 0.3 0.7 1.5 1.5 2.3 0.7 0.2 (3)

See footnotes at end of table.




Table 38. Standard errors for paid vacations: Number of annual days by service requirement,! State and local
government workers, National Compensation Survey, March 2015—continued

Paid vacation days by length of service2
Mean Median
Characteristics Less than 5 1010 14 1510 19 20 to 24 Greater number of | number of
5to 9 days than 24 days days
days days days days d
ays

After 10 years
AlLWOTKETS ..o 0.3 0.4 0.9 1.9 1.6 0.8 0.2 (®)
FUITEIME oo 0.3 0.4 0.9 1.9 1.6 0.8 0.2 (3)
Part time ..ococeeeeceee e - 1.4 2.8 5.7 2.6 - 0.5 0.8
UNION e 0.2 0.8 0.7 1.9 1.4 11 0.2 (3)
NONUNMION .. 0.4 0.2 15 2.9 25 1.0 0.3 (3)
110 99 WOIKEIS ...t - - 2.7 4.6 35 15 0.4 1.4

1 to 49 workers . - — - 6.0 5.3 2.2 0.5 0.7

50 t0 99 WOTKEIS ...ovveeiiieeeciiee e - - 3.0 5.8 2.7 2.8 0.5 2.1
100 WOTKErS OF MOTE ...cceiuieieeiiiieeiiee e 0.3 0.4 0.8 1.9 1.6 0.9 0.2 ()

100 to 499 workers .... . - - 1.7 3.3 2.2 1.6 0.3 (3)

500 WOrKers or MOre ........cccceveevveeesiieeesinveeesenes 0.3 0.6 0.9 2.0 2.0 1.0 0.2 0.2
After 20 years
Al WOTKEIS ..veeiiiiee ettt 0.2 0.4 0.7 1.4 1.8 1.6 0.2 0.2
FUITEIME eeeeeieeeee e 0.3 0.4 0.7 1.4 1.9 1.7 0.2 0.5
Part time .....cvvveeiiee e - - 2.2 2.8 6.3 3.2 0.6 0.5
L8] 1o o R 0.1 0.7 0.6 0.9 2.3 2.0 0.2 1.0
Nonunion 0.4 0.2 1.2 2.3 2.6 2.3 0.3 0.2
110 99 WOIKEIS ...vviiviieieeieeciereeee e - - 2.6 4.5 4.3 4.0 0.6 0.9

1 to 49 workers ....... . - - - 3.4 5.7 4.5 0.7 0.6

50 to 99 workers ..... . - - 2.9 - 7.0 6.3 0.9 0.6
100 workers or more ...... . 0.3 0.4 0.5 1.3 2.0 1.8 0.2 0.5

100 to 499 workers .... . - - 15 3.4 35 3.2 0.4 0.9

500 WOrKErs Or MOIE ......ccceeeevirriieeeeeieiiiiieeeeeenn 0.3 0.5 0.4 1.4 2.1 2.0 0.2 0.4

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period. The total number
of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do not necessarily reflect individual
provisions for progression. Fractional vacation amounts were rounded to the nearest full number of days.

2 Employees eligible for paid vacations but who have not fulfilled the minimum service requirement are included as receiving 0 days. Estimates include plans that are
excéusively for paid vacation and vacation plans that are part of a consolidated leave plan that provides a single amount of time off for workers to use for multiple purposes.

Less than 0.05.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 39. Standard errors for consolidated leave plans:! Access, State and local government
workers, National Compensation Survey, March 2015

With consolidated leave plan

With no consolidated leave plan

Paid days by length of
service

Paid vacation days by
length of service

Characteristics
Access (Mean number of days) Access (Mean number of days)
1 5 10 20 1 5 10 20
year |years |years |years year | years | years | years
AlLWOTKETS .o 10| 04| 04 05| 06 1.0 0.2 02| 02| 0.2
Worker characteristics

Management, professional, and related ................ 14| 06| 0.7 0.8| 0.8 1.4( 04| 03| 03| 02
Professional and related ............cccccoeviiniiiiniennns 16| 0.7 09| 0.9 1.0 1.6 04| 03| 03 03
SEIVICE ..ot 12| 05| 06| 07| 0.7 12| 02 02| 02| 03
Protective service .. 1.7 0.7 1.0 1.3 1.3 1.7{ 0.2 03| 03| 04
Sales and office ......cccocceiiiiiiiinnne . 1.6 05| 0.6 0.9 0.8 1.6 0.2 0.2 0.2( 03
Office and administrative support .... . 15| 05| 0.6 09| 038 15| 0.2 02| 0.2 03
Natural resources, construction, and maintenance 15| 08| 08| 0.9 0.9 15 03| 03| 0.3 03
Production, transportation, and material moving ... 23| 15| 15[ 20| 21 23| 04| 04| 04| 05
FUIltiMe .o 11| 04| 05 05| 05 11| 0.2 02| 02| 0.2
Part time .......cccoviiieee e 3.1 13| 16| 24| 27 31| 05| 03| 04| 06
UNION <o 12| 06| 0.7 09| 09 12| 0.1 01| 02| 0.2
NONUNION oo 15| 05| 05| 05| 06 15 04| 03| 03 03

Average wage within the following categories:2
Lowest 25 percent ....... 17| 04| 05| 06| 0.6 1.7{ 03| 03| 03| 04
Lowest 10 percent ... 3.8, 06| 06| 08| 10 38| 0.7/ 0.6 0.7 0.8
Second 25 percent ...... . 1.1 0.5 0.5 0.7 0.7 1.1 0.2 0.2 0.2 0.2
Third 25 Percent ........ccccecvvveiineeieneeieseeeenes 13| 05| 0.7( 08| 10 13| 03| 03| 03| 03
Highest 25 Percent .........ccccecveeveneenenecncneenens 15 10| 12 11| 11 15| 0.2 02| 03| 03
Highest 10 percent ........ccccooevviviiniininienienns 1.7 14| 16| 15| 14 1.7( 04| 04| 04| 04

Establishment characteristics

Service-providing iNdUStries ...........cccoceeveerieennn. 1.0/ 04| 04| 05| 0.6 1.0/ 0.2 0.2 0.2 0.2
Education and health services ...........cccccceevneeen. 1.1 0.7 08| 0.9 0.9 1.1( 04| 03| 03 03
Educational Services ..........ccccevveviniiiiiennenns 0.7] 26| 33| 31 3.0 0.7, 04| 04| 03| 03
Elementary and secondary schools ........... 0.7 14| 14| 15| 1.9 0.7 02| 02 02| 04
Junior colleges, colleges, and universities 14| 3.0/ 35| 29| 23 1.4( 0.7 06| 05 05
Health care and social assistance ................. 34| 06| 0.6 08| 09 34 04| 04| 04| 04
HOSPIAIS ... 51| 08| 08 09| 11 51| 06| 0.6 0.6| 0.6
Public administration ...........ccccccvvieenniieenninenn. 15| 04| 06| 038 0.8 15| 0.2 0.2 0.2 0.2
1to 99 workers .......... 3.1 08| 08| 09| 09 31| 03| 03| 04| 06
100 workers or more ..... 1.1 04| 05| 0.6 0.6 1.1( 0.2 0.2 0.2 02
100 to 499 workers " 22 07| 08 11| 13 22| 02| 02 02| 03
500 WOrKers Or MOre .......ccceeveerveeniienieenieenneens 1.1 05| 06| 0.7 0.7 1.1f 03| 03| 0.2 0.2

See footnotes at end of table.




Table 39. Standard errors for consolidated leave plans:! Access, State and local government

workers, National Compensation Survey, March 2015—continued

With consolidated leave plan

With no consolidated leave plan

Paid days by length of
service

Paid vacation days by
length of service

Characteristics

Access (Mean number of days) Access (Mean number of days)

1 5 10 20 1 5 10 20
year |years |years |years year | years | years | years
State government 1.3 1.2 1.4 1.3 0.9 1.3 04( 04| 03 0.2
Local government 1.4 0.4 0.5 0.6 0.7 1.4 0.1 0.1 0.1 0.2

Geographic areas

NOIMNEASE ... 09| 16| 11| 13| 14 09| 05| 03| 02 03
Middle AHANLC ......cceviiieiiiicreec e 09| 15| 14| 18 16 09| 06| 04| 03| 02
SOULN oo 15| 05| 05| 06| 06 15| 04| 03| 03| 04
South Atlantic 1.4 06| 05| 07| 10 14| 03| 02| 03| 04
East South Central .........ccooveeviiiiieniiiiieeneenne 26 16| 0.7 06| 0.2 26 15| 12 12| 13
West South Central ..........ocoeevniiiieiicneeee, 44| 08| 09| 13| 1.2 44| 01| 02| 03| 04
Midwest 24 11| 12 11| 13 24| 06| 06| 04| 03
East North Central .........ccccoooeiiiiiiiiniiecieee 23| 21| 24 21| 23 23| 04| 03| 03| 04
WESE ittt 27| 05| 07 1.0 11 27| 03| 03| 03| 04
PACIfiIC .eviiiieiiccic e 32| 05| 08| 12| 13 32| 03| 04 04| 04

1 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes, such as vacation, illness, or personal
business. Those with no consolidated leave plan often have separate leave plans for different purposes.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings
both above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2015.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20142015.htm.
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