Table 40. Quality of life benefits: Access, civilian workers,! National Compensation

Survey, March 2015

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|;ed Wellness assistance
workplace | commuting | programs
programs
Al WOTKETS . 11 6 7 40 54
Worker characteristics
Management, professional, and related ................ 18 12 11 55 69
Management, business, and financial ... 19 19 14 56 70
Professional and related ........................ . 17 9 10 54 69
Teachers .......cccoceeeeenns 14 4 7 48 66
Primary, secondary, and special educatio
school teachers ..........cccoovveviiiciice 11 2 3 47 68
Registered NUISES ........cccceeeviieeeniieeniieeeeis 24 5 9 69 80
SEIVICE ettt 8 1 4 25 38
Protective service . 11 4 10 44 64
Sales and offiCe .......cooviiiiiiiiii e 9 6 6 41 56
Sales and related ..........cooeeeiiiiieiniieeee e, 4 4 2 38 53
Office and administrative support ............ccccce... 13 7 9 44 57
Natural resources, construction, and maintenance 8 2 3 30 41
Construction, extraction, farming, fishing, and
FOFESEIY oo 4 2 3 20 29
Installation, maintenance, and repair ................. 11 2 4 38 51
Production, transportation, and material moving ... 5 3 2 36 51
Production ........ccccoveiviiiniiiie 7 3 2 40 53
Transportation and material moving .................. 2 3 2 32 49
FUITTIME o 13 8 8 45 60
Part time ....oooeeeeiieeee e 5 2 3 25 37
UNION e 16 2 9 52 78
NONUNION et 10 7 6 38 50
Average wage within the following categories:3
Lowest 25 percent ..........cccccevvveiiiiiiie i, 5 1 2 22 34
Lowest 10 percent .... 4 1 1 16 27
Second 25 percent ....... 8 4 5 38 53
Third 25 percent ........ 13 7 9 47 62
Highest 25 percent .... . 19 14 12 58 73
Highest 10 percent ...........cccoceeeiniieeniineennns 21 18 14 62 77
Establishment characteristics
Goods-producing iNdUSEIES ..........cccceeirieeeiiiieennns 8 41 52
Service-providing iNdUSENES .........cccccevviveeriieeennns 11 6 7 40 55
Education and health services . 16 4 7 50 66
Educational Services .........ccocvvvveviiniieeneennnn. 14 5 9 50 70
Elementary and secondary schools ........... 10 2 4 45 68
Junior colleges, colleges, and universities 28 - 20 67 80
Health care and social assistance ................. 17 3 6 50 63
HOSPItAlS ..o 32 3 13 79 92
Public administration ...........ccccceviieeiiiieeniineene 16 5 17 55 77

See footnotes at end of table.




Table 40. Quality of life benefits: Access, civilian workers,! National Compensation

Survey, March 2015—continued

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|;ed Wellness assistance
workplace | commuting | programs
programs
110 99 WOIKEIS ...ttt 5 4 3 21 31
110 A9 WOIKEIS ..o 4 4 3 17 26
50 to 99 workers ..... 6 4 4 30 45
100 workers or more ... 17 8 10 58 76
100 to 499 workers .... 10 7 6 51 67
500 workers or more 24 9 14 67 85
Geographic areas

NOMhEAST ...ooveieiee e 15 7 9 39 55
New England .... 17 7 8 39 56
Middle Atlantic .. 14 7 9 39 55
South ..o, 10 7 4 42 55
South Atlantic ........cccvveeiiiii e 10 8 5 45 58
East South Central .........cccooeeeeeeiiiiiiiieeeeeeecins 10 7 2 38 50
West South Central ... 8 6 4 40 52
MIAWEST ..evviiieeeicieee et 10 5 5 39 53
East North Central ..........ccccoeeeeiiiiiiiiieeeceecci, 10 6 6 39 53
West North Central .... 10 5 4 40 53
WESE e 10 4 10 39 53
MOUNEAIN ..vviiieeiiciiiiieee e e e 11 5 8 37 53
PaCIfiC .ovveeeeiie e 10 4 11 40 53

1 Includes workers in the private nonfarm economy except those in private households, and workers in the public sector, except
the federal government. See Technical Note for further explanation.
2 A workplace program that provides for either the full or partial cost of caring for an employee’s children in a nursery, day care

center, or a baby sitter in facilities either on or off the employer’s premises.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using

wage data for March 2015.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 41. Financial benefits: Access, civilian workers,! National Compensation Survey, March

2015

(All workers = 100 percent)

Section 125 cafeteria benefits

Health Saving_s . .
L . Dependent | Health care | plans with | Financial
Characteristics savings . : h ;
account FIeX|b_Ie care er)_(lbIe erX|b‘Ie no er_nplqyer planning
benefits spending spending | contribution4
account? account3
Al WOTKETS .t 24 20 40 43 24 20
Worker characteristics
Management, professional, and related ................ 33 30 58 63 35 28
Management, business, and financial .... 42 30 62 65 29 32
Professional and related ......................... 29 30 57 61 37 26
TEACNEIS ... 21 33 50 58 54 21
Primary, secondary, and special education
school teachers ..........cccocvevieiiciicicen 20 34 51 60 57 19
Registered NUISES ........ccccceevviiiieniiieesiieeenne 26 39 69 72 32 33
SEIVICE ..ottt 10 11 24 25 17 12
Protective service . 20 22 45 48 39 22
Sales and offiCe .......cceviiiiiiiiii 28 18 39 42 19 23
Sales and related ..........cccoociiieiiiiieniieeeee s 25 10 32 34 11 21
Office and administrative support .............ccccec... 30 22 42 47 24 24
Natural resources, construction, and maintenance 17 14 28 32 21 16
Construction, extraction, farming, fishing, and
FOTESIIY v 11 9 17 19 18 10
Installation, maintenance, and repair ................. 22 18 37 43 23 22
Production, transportation, and material moving ... 20 18 36 37 19 14
ProducCtion ........coccooeiiiiinineeee e 23 20 38 39 17 17
Transportation and material moving .................. 17 15 34 36 20 12
FUIEIME e 28 24 47 51 27 23
Part time ..o 10 7 20 20 13 11
UNION <ot 21 22 52 57 45 27
NONUNION .t 24 19 38 41 20 19
Average wage within the following categories:”
Lowest 25 percent ..........ccccevveiiiiiiinniiiec e 11 7 19 19 11 10
Lowest 10 percent 5 4 12 10 8 6
Second 25 percent ........ 25 20 38 42 22 18
Third 25 percent ......... 28 24 48 51 30 25
Highest 25 percent ........cccccevveveeviieeeniieee s 35 30 62 66 35 30
Highest 10 percent .........cccccovveerniveeniieeenne 39 31 66 70 35 32
Establishment characteristics
Goods-producing iNdUSLIES ........cccceeerriereiiienens 24 18 37 39 17 20
Service-providing iNdustries ...........ccccccevveeneennen. 24 20 41 44 25 20
Education and health services . 24 29 51 56 37 22
Educational Services ..........ccocevvveriieenicncnnennn. 25 33 55 61 54 22
Elementary and secondary schools ........... 21 34 50 57 54 19
Junior colleges, colleges, and universities 36 35 70 e 63 32
Health care and social assistance ................. 23 25 48 52 25 23
HOSPItAIS ....eoeiieiiieicce e 27 46 75 79 35 38
Public administration ..........cc.cccceeviieeeniieeinneenn. 23 32 58 59 63 30

See footnotes at end of table.



Table 41. Financial benefits: Access, civilian workers,! National
Compensation Survey, March 2015—continued

(All workers = 100 percent)

Stock options

Characteristics
Total> |Performance| Signing Other
Al WOTKETS . 7 2 1 5
Worker characteristics
Management, professional, and related ................ 9 4 2 6
Management, business, and financial .... 14 6 4 10
Professional and related .............cc.cc.... . 6 3 1 4
TEACKNEIS ...veeiiiieieeee e - - - -
Primary, secondary, and special education
school teachers .........cccooveveiiiiciiicece, - - - -
Registered NUISES .........ccocevveveveveveverereeennans 1 1 - (%)
SEIVICE ..ttt 2 1 - 2
Protective service . . - - - -
Sales and offiCe .....cooveviieiiiiiie 9 2 1 7
Sales and related ..........ccooeveeiiiiieniiieeee e, 9 2 1 7
Office and administrative support ............cccccee... 9 3 2 8
Natural resources, construction, and maintenance 6 3 - 3
Construction, extraction, farming, fishing, and
FOTESIIY it 2 - - 2
Installation, maintenance, and repair ................. 9 4 - 5
Production, transportation, and material moving ... 8 1 1 8
Production ........ccccoocieiieiiiiiiiiiicceceeeee e 7 2 1 6
Transportation and material moving .................. 10 1 1 9
FUILEIME oo 8 3 1 6
PArt tiMe ...ovovevieeeeeeeeeieeeeeeceee e 4 1 (%) 4
UNION o 7 3 1 4
NONUNION .o 7 2 1 6
Average wage within the following categories:”
LOWESt 25 PEICENE ..vovvvveieiiievciereeeee e 4 (%) - 3
Lowest 10 percent 3 (%) - 3
Second 25 percent ........ 7 2 1 6
Third 25 percent ......... . 8 2 1 6
Highest 25 percent ........cccocoeviiiiiiniiniiceee, 11 5 2 7
Highest 10 percent ..........ccccecveeiniieeniieeennns 13 7 3 8
Establishment characteristics
Goods-producing iNdUSLHES .........ccovveeirieeeiiieeenne 8 3 1 5
Service-providing industries ............cccocceenieniiennne. 7 2 1 5
Education and health services . . 2 - (%) 1
Educational SErViCes ............cvuevrveverereeennnns (%) - (%) -
Elementary and secondary schools ........... - - - -
Junior colleges, colleges, and universities 1 - - -
Health care and social assistance ................. 2 - - 2
[ (0 o] - | SR 1 - - -
Public administration ...........ccccccceeviieeiniieennnnen. - - - -

See footnotes at end of table.



Table 41. Financial benefits: Access, civilian workers,! National Compensation Survey, March

2015—continued

(All workers = 100 percent)

Section 125 cafeteria benefits

Health Saving_s . .
L . Dependent | Health care | plans with | Financial
Characteristics savings . : h )
account FIeX|b_Ie care er)_(lbIe erX|b‘Ie no er_nplqyer planning
benefits spending spending | contribution4
account? account3
110 99 WOIKEIS ...vvviiiiiee e 16 10 21 23 14 10
1 to 49 workers ... 14 8 18 20 12 9
50 to 99 workers ..... 21 17 30 33 19 13
100 workers or more ... 31 29 58 62 33 30
100 t0 499 WOTKEIS ....oeeviiiiieiiieeeeee e 30 21 48 50 24 26
500 WOrKers Or MOTe .......ccceeeieereeinienienieenieens 33 36 69 73 42 34
Geographic areas
NOMNEASE ..ccvvieeciee e 18 14 39 43 28 20
New England .... 19 13 44 a7 27 20
Middle AlantiC .......coovvvvveiiiie e 18 15 37 42 29 20
SOULN e 24 23 41 43 23 21
South Atlantic ......... 26 22 41 44 23 22
East South Central .... 25 26 33 34 25 17
West South Central 22 24 45 47 23 20
MIAWESTE ..ot 26 22 40 44 23 20
East North Central .. 27 19 39 42 25 20
West North Central . 25 26 43 49 19 21
West ..o 25 17 40 42 21 20
Mountain .... 26 16 39 41 19 22
PaCifiC vovovviee e 25 17 40 43 22 19

See footnotes at end of table.




Table 41. Financial benefits: Access, civilian workers,! National
Compensation Survey, March 2015—continued

(All workers = 100 percent)

Stock options
Characteristics
Total®> |Performance| Signing Other
110 99 WOIKEIS ...eveiieiiee et 5 1 1 4
1 to 49 workers 4 1 1 3
50 to 99 workers 7 2 1 6
100 workers or more 10 3 1 7
100 to 499 workers .... 9 3 1 6
500 workers or more .. 10 4 2 8
Geographic areas
Northeast 8 2 1 6
New England .... 6 2 1 4
Middle Atlantic .. 8 2 2 6
South 7 2 1 5
South Atlantic 7 2 1 6
East South Central 8 2 1 6
West South Central 6 2 1 4
Midwest .....ccccveveeeiins 7 2 1 6
East North Central .. 7 2 1 6
West North Central . 7 2 (%) 5
West 7 3 1 5
Mountain 7 2 1 6
Pacific 8 4 2 5

1 Includes workers in the private nonfarm economy except those in private households, and workers in the
public sector, except the federal government. See Technical Note for further explanation.

2 Formerly referred to as Dependent care reimbursement account.

3 Formerly referred to as Health care reimbursement account.

4 Savings plans established by the employer on behalf of the employee, but with no employer contribution.
These are cash or deferred arrangement plans or individual retirement accounts used to fund savings and
retirement plans authorized by section 401(k), 403(b), or 457 of the Internal Revenue Code. The employees’
contributions can be pre- and post-tax. Employees may authorize a payroll deduction by the employer to fund
the established plan.

5 The sum of the individual components may be greater than the total because some employees may have
access to more than one type of stock option.

6 Less than 0.5.

7 Surveyed occupations are classified into wage categories based on the average wage for the occupation,
which may include workers with earnings both above and below the threshold. The categories were formed
using percentile estimates generated using wage data for March 2015.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 42. Health-related benefits: Access, civilian workers,?
National Compensation Survey, March 2015

(All workers = 100 percent)

Retiree health care

Long-term benefits3
Characteristics care
insurance2 | Under age | Age 65 and
65 over
Al WOTKEIS ettt 19 24 21
Worker characteristics
Management, professional, and related ................ 29 36 33
Management, business, and financial .... 33 34 31
Professional and related ......................... . 27 37 34
TEACNEIS ..o 26 60 55
Primary, secondary, and special education
school teachers ........ccoccveeiiieiiiiicciieeee 21 66 58
Registered nurses . 23 24 18
SEIVICE it 10 13 11
Protective ServiCe .........ccooveiiieiiiiieeeiiieeeeen 19 47 42
Sales and office . 18 21 19
Sales and related ..........ccoooeeiiiiiiiinieneeee e 12 12 11
Office and administrative support ...........cccceeeeee 22 26 24
Natural resources, construction, and maintenance 13 20 19
Construction, extraction, farming, fishing, and
FOrESHY i 7 15 15
Installation, maintenance, and repair ................. 19 24 22
Production, transportation, and material moving ... 13 19 17
Production ..........ccceiiiieiiiiie e 13 16 14
Transportation and material moving .................. 13 22 19
Full time .... . 22 28 25
Part ime ....ooeeeeiiee e 8 11 10
Union ........... 25 59 53
Nonunion 18 18 16
Average wage within the following categories:4
Lowest 25 Percent .........ccooccveveeeeeiiniiiieieee e 7 8 7
Lowest 10 percent .. 5 5 4
Second 25 percent ..... 15 20 17
Third 25 percent ...... 22 29 27
Highest 25 percent ..... . 34 42 39
Highest 10 percent ........ccccceeveveeeviieessinnennns 38 43 41
Establishment characteristics
Goods-producing iNAUSENES .........ccoceerveeneereeennne. 14 18 16
Service-providing industries ...........cccoceeviniiennne. 19 25 22
Education and health services ...........ccccceeveene 22 34 30
Educational Services ...........cccocoeeerineeenne . 30 62 58
Elementary and secondary schools ........... 21 66 61
Junior colleges, colleges, and universities 55 63 61
Health care and social assistance ................. 16 15 12
HOSPIAIS ..ot 30 34 25
Public administration ............cccoeeviiieniinieenienns 27 73 69

See footnotes at end of table.



Table 42. Health-related benefits: Access, civilian workers,!
National Compensation Survey, March 2015—continued

(All workers = 100 percent)

Retiree health care

Long-term benefits3
Characteristics care
insurance2 | Under age | Age 65 and
65 over
110 99 WOTKEIS ...vvvveeiiie e 9 8 8
1 to 49 workers .... 7 7 6
50 to 99 workers ..... 14 12 11
100 workers or more 28 38 34
100 t0 499 WOTKEFS ...vvvvveeiiiiiiiieee e 20 24 21
500 WOrKers or MOre ........ccceeveviuvvieeeeeeieiirieeeennn. 37 53 48
Geographic areas

NOMNEAST ...vvvvieeeieciieeee e 17 25 24
New England .... 17 23 23
Middle Atlantic 16 26 25
S0 1 11 o [ OTR 22 25 21
South Atlantic . 24 25 21
East South Central ...........ccovviveieiiiiiiiiiieeeees 21 24 21
West South Central ........cccceeeeeiiiiiiiieieeeeeeeiins 19 27 23
Midwest . 16 21 19
East North Central ..........c.occcvviveeeieiiiiiiiiee e, 16 21 20
West North Central .........cccceeeeeiiiiiiiiieeee e, 15 22 19
WeSt e 19 22 21
Mountain .. . 16 20 19
Pacific ....oooceiieeee e 20 23 22

1 Includes workers in the private nonfarm economy except those in private households, and
workers in the public sector, except the federal government. See Technical Note for further explanation.
2 A health plan that provides long-term (more than 1 year) custodial care, home care, or nursing

home care. The plan, although sponsored by the employer, may be fully paid for by the employee.
3 A health plan that provides coverage to a retiree beyond what is mandated by COBRA or other
health continuation laws. The plan, although sponsored by the employer, may be fully paid for by the

employee.

4 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using wage data for March 2015.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 43. Nonproduction bonuses: Access, civilian workers,* National Compensation Survey, March 2015

(All workers = 100 percent)

All Cash Employee End-of Holid Palymenft in L . Referral h
Characteristics nonproduction | profit-sharing | recognition nb—o -year, roliday Ieu 0 ongevity | Referral Other
2 onus bonus | benefits bonus bonus | bonus3
bonuses bonus bonus b
onus
Al WOTKETS .. 38 5 3 9 6 5 3 5 11
Worker characteristics
Management, professional, and related ................ 45 6 5 10 4 9 3 7 14
Management, business, and financial 54 9 6 16 5 7 2 8 17
Professional and related .................. 40 4 4 8 4 9 3 6 13
Teachers 26 - 2 - 1 12 2 *) 11
Primary, secondary, and special education
school teachers ... 31 - 1 - - 14 2 - 14
Registered nurses 44 2 5 7 5 10 3 14 15
Service 23 1 2 4 5 3 2 3 7
Protective service 39 - 7 2 3 10 8 3 14
Sales and office 41 5 3 10 9 4 5 6 9
Sales and related 33 4 1 7 9 2 7 4 7
Office and administrative support ..................... 45 6 4 12 9 5 3 8 10
Natural resources, construction, and maintenance 36 6 3 10 8 4 2 5 10
Construction, extraction, farming, fishing, and
forestry . 30 3 1 11 8 2 2 1 7
Installation, maintenance, and repair 42 8 5 9 8 5 3 8 13
Production, transportation, and material moving ... 42 8 2 8 8 5 2 5 16
Production .........cccoiiiiiiiiiciie e 46 10 2 10 8 5 2 5 17
Transportation and material moving .................. 38 5 1 7 7 5 2 5 14
FUITEIME ot 44 6 4 10 7 7 3 6 14
Part ime ....ocveviiie e 19 1 1 3 5 1 2 4 3
UNION e 36 6 4 3 1 14 3 3 15
NONUNION ..t 38 5 3 10 7 4 3 6 11
Average wage within the following categories:5
Lowest 25 percent ... 23 1 1 5 6 1 3 4 5
Lowest 10 percent 16 1 1 4 5 1 1 2 3
Second 25 percent ... 38 4 2 8 9 4 4 5 10
Third 25 percent 46 6 3 11 6 7 3 6 15
Highest 25 percent 49 9 6 11 3 10 2 7 17
Highest 10 percent ... 52 9 6 13 4 11 2 6 17
Establishment characteristics
Goods-producing iNAUStries ...........cccocveeiveeeieenne. 47 10 3 12 9 5 1 3 16
Service-providing industries 36 4 3 8 6 5 3 6 10
Education and health services 31 1 2 5 4 9 3 5 10
Educational services ... 24 - 2 1 1 12 2 (*) 9
Elementary and secondary schools ........... 26 - 1 1 - 13 3 - 11
Junior colleges, colleges, and universities 21 - 4 — 1 9 2 1 6
Health care and social assistance ................. 36 1 3 8 6 6 4 9 10
Hospitals 45 3 4 5 2 13 4 17 17
Public administration ... 42 - 6 1 2 17 9 - 16

See footnotes at end of table.




Table 43. Nonproduction bonuses: Access, civilian workers,* National Compensation Survey, March 2015—continued

(All workers = 100 percent)

All Cash Employee End-of Holid Palymenft in L . Referral h
Characteristics nonproduction | profit-sharing | recognition nb—o -year, roliday Ieu 0 ongevity | Referral Other
2 onus bonus | benefits bonus bonus | bonus3
bonuses bonus bonus b
onus
1 to 99 workers 34 4 2 11 9 3 2 3 7
1 to 49 workers .... 34 3 1 12 10 2 1 2 7
50 to 99 workers 35 4 3 9 5 4 2 5 10
100 workers or more 41 6 4 6 4 8 4 8 15
100 to 499 workers .... 41 5 3 7 6 5 5 8 13
500 workers or more .. 42 7 6 5 2 10 3 7 17
Geographic areas
Northeast 38 3 3 11 4 8 2 5 11
New England 36 3 4 11 2 7 2 5 8
Middle Atlantic 39 3 3 11 4 8 2 5 12
South 42 5 3 9 10 3 4 6 13
South Atlantic 43 5 4 8 9 4 4 6 13
East South Central 36 3 1 8 8 2 5 6 11
West South Central 43 5 4 10 11 3 3 7 14
Midwest 37 7 2 8 5 5 3 6 11
East North Central 38 7 2 9 5 6 3 5 12
West North Central . 33 6 3 7 3 3 3 7 10
WeSt .oveiviiieeieee, 33 4 4 8 5 7 2 3 8
Mountain 35 5 2 12 6 3 3 2 8
Pacific 32 4 4 6 4 8 1 4 8

1 Includes workers in the private nonfarm economy except those in private households, and workers in the public sector, except the federal government. See Technical Note for further

explanation.

2 The sum of the individual components may be greater than the total because some employees may have access to more than one type of nonproduction bonus.
3 Includes all other bonuses provided to employees and not published separately.

4 Lessthan 0.5.

5 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the

threshold. The categories were formed using percentile estimates generated using wage data for March 2015.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee

Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 44. Unmarried domestic partner benefits: Access?, civilian workers,?

National Compensation Survey, March 2015

(All workers = 100 percent)

Defined benefit

retirement survivor

Health care benefits

Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
Al WOTKETS .ottt 16 16 36 31
Worker characteristics
Management, professional, and related 26 26 48 41
Management, business, and financial 24 25 56 49
Professional and related ................ccc.o..... 27 26 45 38
TEACNEIS ... 43 41 34 29
Primary, secondary, and special education
school teachers .........c.ccovvivenciieciecn, 51 50 34 29
Registered NUISES ........cccccceevviiveniieeeiiieeee 22 22 40 32
SEIVICE .ttt 10 10 22 18
Protective service 28 27 31 23
Sales and offiCe .......cccooeiiiiiiiiiiie 14 14 39 35
Sales and related ..........ccooeiiniiiinii e, 6 6 35 31
Office and administrative support ...........c.cccee.. 18 19 42 38
Natural resources, construction, and maintenance 13 14 28 24
Construction, extraction, farming, fishing, and
FOFESHIY oo 11 13 19 19
Installation, maintenance, and repair ................. 15 14 36 28
Production, transportation, and material moving ... 11 10 32 28
Production .........ccocieiiiiiiini 8 7 30 28
Transportation and material moving .................. 13 13 34 28
FUITTIME o 19 19 43 37
Part time .....coovviiie e 6 7 17 15
UNION 1ttt 41 39 54 43
NONUNION e 12 12 33 30
Average wage within the following categories:3
Lowest 25 percent .........ccccevciiiiiiiienniieen e 5 6 17 15
Lowest 10 percent ... 2 3 9 8
Second 25 percent ...... 13 13 34 31
Third 25 percent ....... 19 19 43 37
Highest 25 percent ........cccccevveveeiieeeiicieee s 30 29 55 46
Highest 10 percent .........cccccovevvenieeeeniieeenne 31 30 63 54
Establishment characteristics
Goods-producing iNAUSLIES ..........cccceeeiiereiiienans 10 9 33 30
Service-providing iNdustries ...........ccccceveiieeninen. 17 17 37 32
Education and health services .. 26 25 36 31
Educational Services ..........cocvevevieeiicnnennnn. 43 42 36 30
Elementary and secondary schools ........... 48 a7 29 25
Junior colleges, colleges, and universities 39 38 54 41
Health care and social assistance ................. 14 14 36 31
HOSPItAIS ..o 25 26 44 34
Public administration ...........cccoceeevieeeiiiieeniinens 49 48 39 32

See footnotes at end of table.




Table 44. Unmarried domestic partner benefits: Access?, civilian workers,?

National Compensation Survey, March 2015—continued

(All workers = 100 percent)

Defined benefit

retirement survivor

Health care benefits

Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
110 99 WOIKEFS ...t 6 6 23 21
110 49 WOIKEIS ..ottt 5 6 20 19
50 t0 99 WOTKEIS ...vvveeiviieciiee e 9 8 31 29
100 WOIKEIS OF MOTE ..ccccoviiiieiieee e e 25 25 49 41
100 to 499 workers ... 16 17 44 40
500 WOrKErs or MOre .......ccccveeeverveeeiinreeesineeennnnas 35 34 54 41
Geographic areas
NOMNEAST ....vvveeciiee e 19 19 43 36
New ENgland ........ccocceeeiiiiiiiiiieeeee e 13 13 43 36
Middle AHaNLIC ........eevveeeiiiciiieeee e 21 21 43 36
South 16 17 27 24
South Atlantic ........cccccveevieeiie e 16 16 30 25
East South Central 18 18 25 21
West South Central 17 17 24 24
MIAWESTE ...viviieececcee e 9 8 28 21
East North Central ...........ccoocveeeiiiiiiiiieeeeee e, 7 7 27 19
West North Central ........ccccocceveeiiiieniiie e 13 12 30 27
WESL it 21 21 55 51
Mountain ... 16 16 41 35
PaCIIC wovvveeeiie e 24 24 61 57

1 The percentage of workers with access to the benefit reflects both the availability of the benefit and the
employer’s policy on providing the benefit to unmarried domestic partners. For more information, see the Unmarried
Domestic Partners Benefit Fact Sheet at:www.bls.gov/ncs/ebs_domestic2012.pdf.

2 Includes workers in the private nonfarm economy except those in private households, and workers in the public
sector, except the federal government. See Technical Note for further explanation.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which
may include workers with earnings both above and below the threshold. The categories were formed using percentile

estimates generated using wage data for March 2015.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms"

at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 40. Quality of life benefits: Access, private industry workers, National

Compensation Survey, March 2015

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|;ed Wellness assistance
workplace | commuting | programs
programs
Al WOTKETS . 10 6 6 38 51
Worker characteristics
Management, professional, and related ................ 19 15 12 55 68
Management, business, and financial ... 19 21 13 56 69
Professional and related ........................ 19 12 11 54 67
SEeIVICE ..o 8 1 3 21 32
Protective service - - - 28 40
Sales and office .......... . 9 6 6 41 54
Sales and related ..........ccoocveeiiiiieniieeeeee e, 4 4 2 38 53
Office and administrative support ...........ccccceeueee 12 7 8 42 55
Natural resources, construction, and maintenance 7 2 2 27 37
Construction, extraction, farming, fishing, and
FOrESHY e 3 2 2 15 23
Installation, maintenance, and repair . 11 2 3 37 48
Production, transportation, and material moving ... 5 3 2 36 50
Production .........ccccooiiiiiiiii e 7 4 2 40 52
Transportation and material moving .................. 2 3 2 31 47
FUITTIME i 12 8 7 43 56
Part time .....oocviiiiiiece e 5 2 3 24 36
UNION o 17 2 5 49 73
NONUNION ..t 10 7 6 37 49
Average wage within the following categories:?2
LOWeSt 25 PErcent .......ccccovecvevveeeeiniiiieiceeeeee 4 1 2 20 32
Lowest 10 percent .... 5 1 1 15 25
Second 25 percent .... 8 3 4 35 49
Third 25 percent ........ 11 7 7 44 57
Highest 25 percent ....... . 21 16 12 58 71
Highest 10 percent .........ccccooeeveviiieniecneennne. 22 21 15 63 76
Establishment characteristics
Goods-producing iNAUSEIES ..........ccceeiriieeeriiieennns 8 5 2 41 51
Construction 3 2 2 17 23
ManufacCturing ........ccccveeeieeeiniie e e e 11 7 2 51 62
Service-providing iNAUSEHES ..........ccccevvciveeiiiieennns 11 7 7 38 51
Trade, transportation, and utilities ..................... 3 3 2 40 57
Wholesale trade .........ccocoveeiiiieeniiieinieee e, 6 11 3 32 50
Retail trade 2 (3) 1 40 56
Transportation and warehousing ................... 2 2 3 46 65
ULIIEIES .o 16 - 22 70 84

See footnotes at end of table.




Table 40. Quality of life benefits: Access, private industry workers, National
Compensation Survey, March 2015—continued

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|;ed Wellness assistance
workplace | commuting | programs
programs
INFOrMAation ........ccceeeviiieccee e 43 12 15 76 85
Financial activities ........... . 22 16 16 58 69
Finance and insurance ..........ccccccoeevvevvveeennnn. 27 20 20 71 79
Credit intermediation and related activities 29 13 19 70 81
Insurance carriers and related activities .... 17 26 20 68 76
Real estate and rental and leasing - 3 3 17 33
Professional and business services ...... 11 15 9 32 44
Professional and technical services .. 15 26 17 42 52
Administrative and waste services .... 5 5 4 13 25
Education and health services ............... . 17 4 7 49 62
Educational ServiCes .........cccovvvvveeeeeviicivrnnnennn. 19 10 20 47 61
Junior colleges, colleges, and universities 28 11 29 72 85
Health care and social assistance ................. 17 3 5 49 62
Leisure and hospitality ..........c.cccceeriveeiniieennnnnn. 7 - 4 14 24
Accommodation and food services ................ 6 - 4 13 24
Other SEIVICES ...ooveeeiiivieiiee e 4 8 5 14 27
110 99 WOIKEIS ...eieeiieiee e 4 4 3 20 30
1 to 49 workers . 4 4 3 17 26
50 to 99 workers 6 4 4 30 44
100 WOTKEIS OF MOKE ..oeveeeiiiiiiieeeeeeeireee e e 18 9 9 60 75
100 to 499 workers 10 7 6 52 69
500 workers or more 29 11 14 71 85
Geographic areas
Northeast ....... 14 8 9 39 51
New England 17 8 8 40 53
Middle Atlantic 13 7 9 39 51
South ....ceeeene 9 7 4 40 52
South Atlantic ......... 10 8 5 42 53
East South Central .... 8 5 2 38 51
West South Central ... 9 6 4 38 51
Midwest .......cocoeeeveeennnen. 10 6 4 38 51
East North Central ..... 10 6 4 37 52
West North Central .... 9 5 3 38 51
WeSt ..cvveeeiiieeciieees 10 5 7 35 48
Mountain . . 10 6 6 33 48
PaCifiC 1oovveve e 9 4 8 36 48

1 A workplace program that provides for either the full or partial cost of caring for an employee’s children in a nursery, day care

center, or a baby sitter in facilities either on or off the employer’s premises.

2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using

wage data for March 2015.
Less than 0.5.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 41. Financial benefits: Access, private industry workers, National Compensation Survey, March

2015

(All workers = 100 percent)

Section 125 cafeteria benefits

Health Savmgs Payroll . .
. - Dependent | Health care | plans with ; Financial
Characteristics savings . ) . deduction -
account FIeX|b_Ie care ﬂe)_(lble erX|b_Ie no emplqyer IRA% planning
benefits spending spending | contribution3
account! account?
AlLWOTKETS .. 24 17 38 40 18 6 20
Worker characteristics

Management, professional, and related ................ 36 28 59 62 25 10 29
Management, business, and financial ............... 44 29 62 66 24 10 32
Professional and related ............cccccoovviiiennnn. 32 27 57 61 26 10 27
SEIVICE ..iiiiiiiii e 8 8 19 20 11 3 10
Protective Service ........cccccoviniiiiieiiiiiicseee, 15 12 26 29 7 3 12
Sales and office 29 16 37 40 16 5 22
Sales and related ............ccooviiiiiiiiiiiiins 25 10 32 34 11 3 21
Office and administrative support ............c......... 31 21 40 45 19 6 23
Natural resources, construction, and maintenance 16 11 25 29 16 4 15

Construction, extraction, farming, fishing, and
FOrESHY i 9 6 12 14 12 4 8
Installation, maintenance, and repair ................. 22 16 35 41 20 5 21
Production, transportation, and material moving ... 20 17 36 37 17 5 14
Production .........ccccciiiieiiiii 24 20 38 39 17 7 17
Transportation and material moving .................. 16 14 34 35 18 3 12
FUITTIME ot 29 21 45 48 20 7 23
Part time ..o..oooiiiceieeecee e 9 6 19 19 11 3 11
20 14 47 50 29 25
24 18 37 39 16 19

Average wage within the following categories:”
Lowest 25 PErcent .........cccccvveeeeeiiiiiiinieee s 10 6 17 17 9 2 10
Lowest 10 Percent ........cccuveeeeeeeiiiiieneeneeennnne 5 3 11 10 7 2 6
Second 25 PErcent .......cccceveeriiieneeniieenee e 23 16 34 38 16 6 17
Third 25 percent ........ccccceeiiieiiiiiee e 29 22 45 48 21 7 23
Highest 25 percent .........cccocoeiviiiiniiniicneen, 37 28 62 66 26 10 32
Highest 10 percent ..........cccooevvveiienieeneennne. 43 30 70 72 27 11 34
Establishment characteristics

Goods-producing iNdUSLHES ........cccovvverrieeeniieeenns 24 18 37 39 17 6 19
Construction 12 8 12 16 11 4 8
ManUfaCturing ........ccoocvereeririenecie e 29 23 47 48 19 7 24
Service-providing iNdUSEHES ..........ccccvviieeeiiieeennns 24 17 38 41 18 6 20
Trade, transportation, and utilities ..................... 25 13 36 38 14 3 20
Wholesale trade .........cccceoeviveinviiiicieee 27 22 37 41 14 6 17
Retail trade 25 6 30 31 12 2 21
Transportation and warehousing ................... 21 22 49 50 25 4 15
ULIHtES v 49 48 79 78 12 7 53
Information 43 24 81 80 30 5 50
Financial activities 50 34 64 65 23 11 38
Finance and insurance ...........cccccocevvveennenne. 60 38 76 78 24 13 46

See footnotes at end of table.




Table 41. Financial benefits: Access, private industry workers, National
Compensation Survey, March 2015—continued

(All workers = 100 percent)

Stock options

Characteristics
Total> |Performance| Signing Other
Al WOTKETS . 8 3 1 6
Worker characteristics

Management, professional, and related ................ 12 5 2 8
Management, business, and financial .... 17 7 4 12
Professional and related .............cc.cc.... . 9 4 1 5
SEIVICE oottt 3 1 - 3
Protective SErviCe .........ccoovveinieeeiiiie e - - - -
Sales and office . 10 3 2 8
Sales and related ..........ccccovcieiiiiieeiiiiee e 9 2 1 7
Office and administrative support ...........ccccceceeee 11 3 2 9
Natural resources, construction, and maintenance 6 3 - 4

Construction, extraction, farming, fishing, and
FOrESHY e 3 - - 2
Installation, maintenance, and repair ................. 9 5 - 5
Production, transportation, and material moving ... 9 1 1 8
Production ........coccoeeiiiiiiiiie e 7 2 1 6
Transportation and material moving .................. 11 1 1 10
FUILEIME oo 10 3 2 7
PArt tiMe ...ovovoveeieeieieieieieeeiee e 5 1 (%) 4
Union ........ 13 6 2 7
Nonunion 8 2 1 6

Average wage within the following categories:”
LOWESt 25 PEICENt ....vcereeereieeeececeeeereeeee e 4 (%) - 3
Lowest 10 percent ..... 3 (%) - 2
Second 25 percent ........ 8 2 1 7
Third 25 percent ......... 9 3 1 7
Highest 25 percent ........ 14 7 3 9
Highest 10 percent .... 17 8 4 10
Establishment characteristics

Goods-producing iNdUSLHES .........ccovvvvernieeeniieeenne 8 1 6
Construction . 3 - - 2
ManufaCturing .........ccooeeereiiiiiiiceeceeee e 11 5 1 7
Service-providing iNdUSEHEs ..........ccccevveeeeniineennes 8 3 1 7
Trade, transportation, and utilities ................... 10 1 1 9
Wholesale trade ...........cccoeeveenieiiieiieeieeee, 7 1 1 6
Retail trade : 9 2 (%) 8
Transportation and warehousing ................... 19 - 2 17
UIIEIES .o 12 - - 9
Information .. 34 22 2 14
Financial activities 22 8 7 20
Finance and insurance ...........cccccocevvveennenne. 25 10 8 23

See footnotes at end of table.



Table 41. Financial benefits: Access, private industry workers, National Compensation Survey, March

2015—continued

(All workers = 100 percent)

Section 125 cafeteria benefits

Health Savmgs Payroll . .
. - Dependent | Health care | plans with ; Financial
Characteristics savings . ) . deduction -
account FIeX|b_Ie care ﬂe)_(lble erX|b_Ie no emplqyer IRA% planning
benefits spending spending | contribution3
account! account?
Credit intermediation and related activities 68 39 78 80 24 15 40
Insurance carriers and related activities .... 52 39 72 73 22 8 52
Real estate and rental and leasing ................ 16 17 23 23 18 6 -
Professional and business services .................. 28 19 39 45 20 7 18
Professional and technical services .............. 40 23 50 54 23 12 27
Administrative and waste services ................ 13 10 19 27 15 3 6
Education and health services ............ccccevvveene 23 24 48 52 25 9 22
Educational Services .........ccccccveeeviicveveeeeennnnns 21 25 56 56 35 17 22
Junior colleges, colleges, and universities 33 34 78 81 47 19 37
Health care and social assistance ................. 24 24 47 52 23 8 22
Leisure and hospitality ............cccceeriveeiniieennnnnn. 4 4 12 11 7 2 7
Accommodation and food services ................ 3 3 12 10 6 2 8
Other SEIVICES ...coveeiiiiciiiiieeee e 9 8 14 17 13 5 7
110 99 WOIKEIS ...cveiiieiieee et 15 10 21 23 13 4 9
1 to 49 workers .... 14 8 18 20 11 3 9
50 t0 99 WOTKEIS ....vvveeeieie et e 21 16 30 32 17 6 12
100 WOTKEIS OF MOKE ..oevveeeeeiiiiiieee e e e e e 34 26 58 61 23 8 32
100 to 499 workers . 32 20 49 51 20 8 27
500 workers or more 36 35 72 76 29 9 38
Geographic areas
NOMhEAS ...cceeieiieie e 20 14 40 43 22 8 19
New England .........cccocovevieiiiiniciiicnieeeeee, 19 14 44 48 23 8 19
Middle Atlantic ........cccveeviiii e 20 15 38 41 22 8 19
SOULN e 24 19 38 39 16 6 21
South AtlaNtIC ....ccveeeiiiee e, 25 18 38 39 17 8 22
East South Central ........cccccevvveeviieeiiie e 23 20 32 32 15 6 19
West South Central .........ccccevveeiviiiiiiiiee s 22 21 41 43 15 3 21
MIAWESTE oo 27 21 39 42 18 5 19
East North Central .........ccocevviieiiiieeieie e 27 20 39 41 20 5 19
West North Central ...........ccccoveeiieeeiiiee e 25 24 39 45 13 4 18
WESL .ttt 25 12 36 38 15 5 19
MOUNEAIN oo 26 13 35 37 12 3 22
PaCIfiC .veeeiiee e 24 12 36 38 17 7 17

See footnotes at end of table.




Table 41. Financial benefits: Access, private industry workers, National
Compensation Survey, March 2015—continued

(All workers = 100 percent)

Stock options
Characteristics
Total®> |Performance| Signing Other
Credit intermediation and related activities 27 12 10 26
Insurance carriers and related activities .... 20 6 2 16
Real estate and rental and leasing ................ - - - -
Professional and business services .................. 11 4 3 7
Professional and technical services .............. 11 4 3 7
Administrative and waste services .. 6 - - 5
Education and health services .......... .. 2 (%) 2
Educational Services .........ccccceveeeviicvviieeeennnnns 2 - 1 -
Junior colleges, colleges, and universities 2 - - -
Health care and social assistance ................. 3 - - 2
Leisure and hospitality ..........ccccevvennee. - - - -
Accommodation and food services .. . - - - —
Other SEIVICES ...ooieeeiviiviieeee e - - -
1 to 99 workers 5 1 1 4
1 to 49 workers 4 1 1 3
50 to 99 workers 8 2 1 6
100 workers or more ... 13 4 2 10
100 to 499 workers . 10 3 1 7
500 workers or more 17 6 3 13
Geographic areas
Northeast ..... 9 2 2 7
New England .... 7 2 1 5
Middle Atlantic 9 2 2 7
South 8 2 1 6
South Atlantic 8 2 2 7
East South Central 10 3 2 7
West South Central ... 7 2 1 5
Midwest .....ccoveeeeeiins 8 3 1 7
East North Central .. 8 3 1 7
West North Central 8 3 (%) 6
West 9 4 2 6
Mountain 8 2 1 6
PaCIfiC vvvvieeee e 9 4 2 5

1 Formerly referred to as Dependent care reimbursement account.

2 Formerly referred to as Health care reimbursement account.

3 savings plans established by the employer on behalf of the employee, but with no employer contribution.
These are cash or deferred arrangement plans or individual retirement accounts used to fund savings and
retirement plans authorized by section 401(k), 403(b), or 457 of the Internal Revenue Code. The employees’
contributions can be pre- and post-tax. Employees may authorize a payroll deduction by the employer to fund
the established plan.

4 An individual retirement plan that can be sponsored by the employer, but with no employer contributions.
The employee establishes either a traditional (with tax-deductible contributions) or Roth (contributions are made
post-tax but accumulate tax-free until retirement) IRA plan with a financial institution, and authorizes the payroll
deduction by the employer.

5 The sum of the individual components may be greater than the total because some employees may have
access to more than one type of stock option.

6 Less than 0.5.

7 Surveyed occupations are classified into wage categories based on the average wage for the occupation,
which may include workers with earnings both above and below the threshold. The categories were formed
using percentile estimates generated using wage data for March 2015.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 42. Health-related benefits: Access, private industry workers,
National Compensation Survey, March 2015

(All workers = 100 percent)

Retiree health care
Long-term benefits?2
Characteristics care
insurancel | Under age | Age 65 and
65 over
Al WOTKEIS ettt 17 16 14
Worker characteristics

Management, professional, and related ................ 29 23 21
Management, business, and financial .... . 34 28 25
Professional and related ......................... . 26 20 19
SerVICE ..o . 7 5 3
Protective ServiCe .........ccoovveviieeiniieeeiiieesneene 8 10 6
Sales and office .....cccooviiiiii 17 17 15
Sales and related . 12 12 11
Office and administrative support ...........ccceeeeee 21 20 18
Natural resources, construction, and maintenance 12 15 14

Construction, extraction, farming, fishing, and
FOTESIIY e 4 9 8
Installation, maintenance, and repair ................. 18 20 19
Production, transportation, and material moving ... 13 17 15
Production ........cceoviiiiiinieiie e 13 15 14
Transportation and material moving .................. 13 19 16
FUITEIME oo 20 19 17
Part ime ..ooooeeeeeeee e 7 7 7
UNION e 24 42 36
Nonunion 16 13 12

Average wage within the following categories:3
Lowest 25 percent ...... 7 5 4
Lowest 10 percent .. 5 4 3
Second 25 percent ..... 12 11 9
Third 25 percent ... 19 19 17
Highest 25 percent ..... . 34 30 28
Highest 10 percent ........c.cccovviviniiiiiieniiennns 40 33 31
Establishment characteristics

Goods-producing iNdUSLHES ......ccceeevvereeivieeriieeenns 14 17 15
CONSLIUCLION ..o 3 7 7
Manufacturing ......c.cooocveeiiiiee e 19 20 18
Service-providing iNdUSEries .........ccocceveeveeenineeenns 18 15 14
Trade, transportation, and utilities . . 14 18 16
Wholesale trade ........cccoocveeviiieiniiee e, 14 11 9
Retail trade .........ccoooeeiiiiiiii e 10 14 12
Transportation and warehousing . 24 34 32
ULIHIGIES v 49 65 62

See footnotes at end of table.



Table 42. Health-related benefits: Access, private industry workers,
National Compensation Survey, March 2015—continued

(All workers = 100 percent)

Retiree health care
Long-term benefits?2
Characteristics care
insurancel | Under age | Age 65 and
65 over
INfOrMation .......ccceveeeeeeiiiieee s 50 50 50
Financial activities .............. . 40 40 37
Finance and insurance .................. 49 50 47
Credit intermediation and related activitie 53 54 51
Insurance carriers and related activities .... 43 42 40
Real estate and rental and leasing ................ 12 5 4
Professional and business services .. . 21 12 12
Professional and technical services .............. 29 15 16
Administrative and waste services ................ 7 6 4
Education and health services . 16 12 10
Educational services ............. . 30 25 27
Junior colleges, colleges, and universities 52 42 43
Health care and social assistance ................. 14 10 7
Leisure and hospitality ..........cccooeeiiieniiniicnienns 6 2 1
Accommodation and food services . 7 2 1
Other SEIVICES ....cccoviiiiiiiieee e 6 7 6
110 99 WOTKEIS ...vvvveeiiie e 9 7 6
110 49 WOIKEIS ..o 7 6 6
50 t0 99 WOIKEIS ...t 13 10 9
100 workers or more ... 27 26 23
100 to 499 workers .... . 20 18 16
500 WOrKers Or MOre .......cccceevevvrvveeeeeeeeiirieeeennn. 37 38 33
Geographic areas
NOMEASE ...vvveieeeieieee e 17 16 16
New England ........cccooevveriiiiinieeee e 18 14 14
Middle Atlantic .. 16 17 17
[SYo10 11 . 19 17 13
South Atlantic ......... . 20 16 12
East South Central ...........cccoovvveieiiiiiiiieeeeee, 17 17 14
West South Central ........ccceeeeeiiiiiiiiieeeee s 17 18 15
Midwest . 16 15 14
East North Central ............ccccvvieeeeiiiiiieieee e, 17 16 15
West North Central .........cccceeeeeiviiiiiieeeee e, 13 15 13
West . 16 13 13
MOUNEAIN ©..eviiiiiec e 15 12 12
Pacific ....oooovieiee e 16 14 13

1 A health plan that provides long-term (more than 1 year) custodial care, home care, or nursing
home care. The plan, although sponsored by the employer, may be fully paid for by the employee.

2 A health plan that provides coverage to a retiree beyond what is mandated by COBRA or other
health continuation laws. The plan, although sponsored by the employer, may be fully paid for by the
employee.

3 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using wage data for March 2015.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 43. Nonproduction bonuses: Access, private industry workers, National Compensation Survey, March 2015

(All workers = 100 percent)

All Cash Employee End-of Holid Palymenft in L . Referral h
Characteristics nonproduction | profit-sharing | recognition nb—o -year, roliday Ieu 0 ongevity | Referral Other
onus bonus benefits bonus bonus bonus2
bonuses! bonus bonus b
onus
Al WOTKETS .. 39 6 3 10 7 4 2 6 11
Worker characteristics
Management, professional, and related ................ 49 8 5 14 6 7 2 9 15
Management, business, and financial 57 11 6 18 6 6 2 8 17
Professional and related .................. 45 6 5 12 6 8 2 9 14
SEerVICE ..ovvvveviiieeiieeanns 21 1 2 5 5 2 1 3 6
Protective service .. 32 - - - - 3 - 3 -
Sales and office ......... 41 6 3 11 9 3 5 7 8
Sales and related 33 4 1 7 9 2 7 4 6
Office and administrative support .... 47 7 5 13 10 4 3 9 10
Natural resources, construction, and maintenance 36 6 3 11 8 3 1 5 11
Construction, extraction, farming, fishing, and
FOTESIY i 29 3 - 12 8 1 - 1 7
Installation, maintenance, and repair ................. 42 9 5 10 8 5 2 9 13
Production, transportation, and material moving ... 43 8 2 9 8 5 2 5 16
Production .........ccccoiiiiiiiiiiiic e 47 11 2 10 8 5 2 5 17
Transportation and material moving 39 5 1 7 7 4 2 6 15
Full time 46 7 4 12 8 5 3 7 14
Part time . 20 1 1 4 5 1 2 4 4
Union 34 10 4 5 1 7 1 5 17
Nonunion 39 5 3 10 8 4 3 6 10
Average wage within the following categories:3
Lowest 25 percent ...........cocoveeviiiiiiiiiiniicis 23 1 1 5 6 1 2 4 5
Lowest 10 percent .... 16 (*) 1 4 5 1 1 3 3
Second 25 percent ... 38 4 2 9 10 3 4 6 10
Third 25 percent .... 47 7 3 13 8 6 2 7 14
Highest 25 percent ... 53 11 6 15 4 7 2 9 17
Highest 10 percent ... 55 11 7 16 4 8 1 8 18
Establishment characteristics
Goods-producing industries 47 10 3 13 10 5 1 3 16
Construction 33 3 - 14 10 1 (*) 1 5
Manufacturing .........ccceeviiiiiie e 53 13 3 11 9 7 2 4 19
Service-providing industries 37 5 3 9 7 4 3 7 10
Trade, transportation, and utilities 37 5 1 7 10 2 5 5 9
Wholesale trade .... 47 9 - 12 9 5 1 4 14
Retail trade 32 3 1 5 11 1 8 5 3
Transportation and warehousing . 41 10 2 5 5 3 2 5 20
ULIIHIES e 48 2 7 18 - 4 - - 21

See footnotes at end of table.




Table 43. Nonproduction bonuses: Access, private industry workers, National Compensation Survey, March

2015—continued

(All workers = 100 percent)

All Cash Employee End-of Holid Palymenft n L . Referral h
Characteristics nonproduction | profit-sharing | recognition nb-o -year, roliday Ieu o ongevity| Referral Other
onus bonus benefits bonus bonus bonus?
bonuses! bonus bonus b
onus
Information 71 23 14 18 3 13 - 26 29
Financial activities 67 13 7 22 6 4 3 11 18
Finance and insurance 74 15 9 24 4 4 3 13 20
Credit intermediation and related activities 73 14 6 21 4 3 1 16 21
Insurance carriers and related activities .... 74 14 14 25 6 3 7 11 18
Real estate and rental and leasing 44 3 - 16 9 - - 5 10
Professional and business services ... 44 6 6 13 6 5 1 8 12
Professional and technical services 57 10 7 21 9 6 - 6 15
Administrative and waste services . 26 2 4 5 4 2 - 8 6
Education and health services ..........c.cccocoeernns 33 1 2 7 6 7 3 8 9
Educational ServiCes .........cccocveireeanieeeniennnnn 21 - 2 3 3 11 - 1 4
Junior colleges, colleges, and universities 20 - 2 - 2 14 - 2 2
Health care and social assistance ................. 35 1 2 8 6 6 4 9 10
Leisure and hospitality ...........cccocoeeiiiieiiineninns 17 - 2 4 5 - - 1 6
Accommodation and food services . 16 - 2 3 4 - - 1 6
Other SEIVICES ...cvvviiiiiieeiiie et 25 - - 11 7 3 - 2 3
1 to 99 workers 34 4 2 12 9 3 1 3 7
1 to 49 workers ... 34 3 2 12 10 2 1 2 6
50 to 99 workers . 35 5 3 9 5 4 1 5 10
100 workers or more .. 45 8 4 8 5 6 4 10 15
100 to 499 workers ... 42 5 3 8 7 4 5 9 13
500 workers or more 49 11 6 8 2 8 3 11 19
Northeast 38 4 3 12 4 6 1 6 10
New England 35 4 4 13 2 5 1 6 7
Middle Atlantic . 39 4 3 12 5 6 2 6 11
South ......... 43 5 3 10 11 3 3 7 13
South Atlantic ........ 43 6 4 9 11 4 4 6 12
East South Central 40 4 1 10 9 2 4 7 13
West South Central .. 45 6 4 11 13 3 2 8 14
Midwest ........ccocevenen. 39 8 3 9 5 4 3 7 12
East North Central . 40 8 2 10 6 5 3 6 13
West North Central 36 7 3 8 4 2 2 8 10
West 33 5 3 9 5 4 2 4 8
Mountain 38 5 2 14 6 3 3 3 7
Pacific 31 5 3 7 5 4 1 4 9

1 The sum of the individual components may be greater than the total because some employees may have access to more than one type of nonproduction bonus.
2 Includes all other bonuses provided to employees and not published separately.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the

threshold. The categories were formed using percentile estimates generated using wage data for March 2015.

4 Less than 0.5.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 44. Unmarried domestic partner benefits: Access?, private industry
workers, National Compensation Survey, March 2015

(All workers = 100 percent)

Defined benefit
retirement survivor Health care benefits
Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
Al WOTKETS .ottt 10 10 37 32
Worker characteristics

Management, professional, and related 16 17 53 45
Management, business, and financial 20 21 59 51
Professional and related ................ccc.o..... 14 14 50 42
SEIVICE ittt 4 4 20 17
Protective Service ........ccooceviiiiiiiiie e 5 5 25 20
Sales and office 10 11 40 35
Sales and related ..........ccoeeeiiiiiieniie e, 5 6 35 31
Office and administrative support ..............cc...... 13 14 42 38
Natural resources, construction, and maintenance 10 10 28 24

Construction, extraction, farming, fishing, and
FOrESIIY e 7 8 17 18
Installation, maintenance, and repair ................. 13 12 36 28
Production, transportation, and material moving ... 10 9 32 28
Production ..........cccooiiiiiiii e 8 7 30 28
Transportation and material moving .................. 11 11 34 28
FUITTIME ot 12 12 44 38
Part time ....ccoeeii 5 5 17 15
Union ......... 31 28 54 41
Nonunion 8 9 35 31

Average wage within the following categories:?
Lowest 25 PErcent ..........ccccvveeeeeiniiiiiieieee s 3 4 17 15
Lowest 10 percent ... 2 2 9 7
Second 25 percent ...... 8 8 35 32
Third 25 percent ....... 12 11 44 38
Highest 25 percent ......... 21 21 57 47
Highest 10 percent ..... . 22 22 66 56
Establishment characteristics

Goods-producing iNAUSLIES ..........ccceverieeeeniiieenns 9 9 33 30
Construction 6 8 19 20
ManufaCturing ..........ccooeevveeniiiieeeee e 9 8 39 34
Service-providing iNdUSEHES ........cccceeeiieeeniiieenns 11 11 37 32
Trade, transportation, and utilities ............c........ 9 9 39 34
Wholesale trade ..........ccoevieeneniiiienieeieeenn 6 6 33 28
Retail trade 7 7 37 33
Transportation and warehousing ................... 19 18 53 42
ULIIIES oo 39 37 69 62

See footnotes at end of table.



Table 44. Unmarried domestic partner benefits: Access?, private industry
workers, National Compensation Survey, March 2015—continued

(All workers = 100 percent)

Defined benefit

retirement survivor

Health care benefits

Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
INFOrmMAation ........ccoeviviiee e 36 33 78 50
Financial activities ............. 29 29 60 56
Finance and insurance ..........cccccccevvvveereeennnn, 37 36 70 65
Credit intermediation and related activities 37 38 69 66
Insurance carriers and related activities .... 32 30 66 59
Real estate and rental and leasing 4 5 26 24
Professional and business services 9 10 38 34
Professional and technical services .............. 10 12 51 47
Administrative and waste services ................ 4 4 21 20
Education and health services 11 11 38 33
Educational Services ..........cccccceeeeeiiicvveereeennnns 10 10 48 39
Junior colleges, colleges, and universities 14 14 64 49
Health care and social assistance ................. 11 11 36 31
Leisure and hospitality ..........ccoccevieiiinninineenn. 2 2 19 14
Accommodation and food services ................ 2 2 19 14
Other SEIVICES ....cooeiiiveieee e 5 5 19 17
110 99 WOIKEIS ..evvviieieeeeecee et 5 5 23 22
1 to 49 workers ... 4 5 20 19
50 t0 99 WOTKEIS ...vvveevivireiiieeeeiee e 6 6 31 30
100 WOIKEIS OF MOTE ...ccooviiiiiieee e 17 17 53 44
100 to 499 workers ...... 13 13 47 43
500 workers or more 23 22 61 46
Geographic areas
Northeast ......... 14 14 41 35
New England .. 10 11 44 37
Middle Atlantic 15 15 40 34
South .....ccee.s 9 10 30 27
South Atlantic ..... 11 10 33 28
East South Central ... 6 6 29 25
West South Central ..... 9 10 27 26
Midwest ......cceeveeininenn. 8 7 29 23
East North Central .... 6 6 27 20
West North Central ........ccccoccvveeiiieesiiee s 10 10 32 29
WESL .t 12 12 51 47
Mountain ... 9 9 40 36
PaCIIC covvieeeie e 13 13 56 53

1 The percentage of workers with access to the benefit reflects both the availability of the benefit and the
employer’s policy on providing the benefit to unmarried domestic partners. For more information, see the Unmarried
Domestic Partners Benefit Fact Sheet at:www.bls.gov/ncs/ebs_domestic2012.pdf.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which
may include workers with earnings both above and below the threshold. The categories were formed using percentile

estimates generated using wage data for March 2015.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms"

at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 40 . Quality of life benefits: Access, State and local government workers,
National Compensation Survey, March 2015

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|;ed Wellness assistance
workplace | commuting | programs
programs
Al WOTKEIS .vvviiiiie ettt ste e e e 13 4 11 52 74
Worker characteristics
Management, professional, and related 14 4 10 53 74
Professional and related ........................ . 13 4 8 53 74
TEACNEIS ...vvee et 12 3 5 51 71
Primary, secondary, and special education
school teachers ........ccoocceeiiieeiiiiicieee 9 1 3 49 71
Service 12 5 10 50 74
Protective ServiCe .......ccccccvviiviieieeeieiiiiieeeeeens 12 5 13 56 81
Sales and office ......cceeveeiiiiiii 15 4 16 51 73
Office and administrative support ..........c.cccce... 16 5 16 52 75
Natural resources, construction, and maintenance 11 2 11 55 75
Production, transportation, and material moving ... 6 - 13 43 69
FUILEIME e 14 5 11 55 78
Part time ....ooeeeeeeeeccee e 8 2 7 38 54
11 ] o) o S SSTSSN 16 2 13 56 84
NONUNION .eiiiiiiii e 11 6 8 49 65
Average wage within the following categories:?2
LOWeSt 25 Percent ........ccccvveeviieeerinee e 10 4 5 43 62
Lowest 10 percent .... 9 - 3 38 52
Second 25 percent ....... 16 6 14 54 79
Third 25 percent ..... 15 4 13 57 78
Highest 25 percent ....... . 13 3 11 55 79
Highest 10 percent .........ccccoevviiiicniienieennne. 16 4 11 55 79
Establishment characteristics
Service-providing industries ..........ccccooeeviinieennne. 13 4 11 52 74
Education and health services 13 4 7 51 73
Educational Services .........c.cocccveerveeenne . 13 3 6 50 72
Elementary and secondary schools ........... 8 1 3 46 71
Junior colleges, colleges, and universities 29 - - 64 77
Health care and social assistance ................. 16 - 15 57 80
[ [0 o] - | 19 - - 62 81
Public administration ..........cccccceeviiiiiiveeeeeiiiiens 16 5 17 55 77
110 99 WOIKEIS ... 8 5 5 35 47
110 49 WOIKEIS oottt 7 6 5 32 38
50 to 99 workers - 3 - 41 61
100 WOTKEIS OF MOIE ...eeeeeeeeciiiieeeeeeeeeiiereee e e e 14 4 12 54 78
100 t0 499 WOIKEFS .....evveeviieeeiiiee e 9 1 6 39 57
500 WOrKers or MOre ........ceeeeeeviciveeeeeeeesiiveenenn 16 5 14 60 85

See footnotes at end of table.




Table 40 . Quality of life benefits: Access, State and local government workers,
National Compensation Survey, March 2015—continued

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|;ed Wellness assistance
workplace | commuting | programs
programs
State goVErNMENt ........ccooviiiiiiiieeeieiiieee e 28 - 20 68 84
Local government ..........ccccccvcveviiniienicnieeneceene 8 2 7 46 70
Geographic areas

NOMhEAST ..o 19 - 5 41 80
New England .........ccocveeiiiiienniiieeiee e - - 5 35 76
Middle Atlantic .. 19 - 5 43 82
SOULN i 11 7 5 52 69
South AHANTIC ....eeveeeiiieiieee e 10 8 5 60 83
East South Central .... - - - 41 46
West South Central ... 6 2 5 47 62
Midwest ....ccccveeiiiiiiiee. 12 - - 48 67
East North Central ............cccovvieeeeeeiiiiiiiieee e, 10 1 14 49 66
West North Central .........cccceeeeeeiiiiiiieeeeee s - - - 46 68
West 15 4 24 65 85
MOUNLAIN ...uvviiiiie e 17 - 21 64 89
Pacific ....ooooeieiee e 14 4 26 66 83

1 A workplace program that provides for either the full or partial cost of caring for an employee’s children in a nursery, day care

center, or a baby sitter in facilities either on or off the employer’s premises.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using

wage data for March 2015.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 41. Financial benefits: Access, State and local government workers, National

Compensation Survey, March 2015

(All workers = 100 percent)

Section 125 cafeteria benefits

Health Saving_s . .
L . Dependent | Health care | plans with | Financial
Characteristics savings . : h )
account FIeX|b_Ie care er)_(lbIe erX|b‘Ie no er_nplqyer planning
benefits spending spending | contribution3
account! account?
Al WOTKETS .t 24 34 54 60 60 24
Worker characteristics

Management, professional, and related ................ 25 37 56 63 61 25

Professional and related ............ccccoceeviieeiinnenn. 24 37 56 63 61 24

Teachers ..o 23 36 51 61 57 20
Primary, secondary, and special education

school teachers .........cccocveiviieiiiiiienn 21 37 51 62 57 19

SErViCe ..oooveeevieee e 21 28 51 56 58 24

Protective service ... 23 29 59 60 61 29

Sales and office ......cccociiiiiiiiiii, 24 35 56 60 61 26

Office and administrative support .............ccce.. 24 35 57 61 62 27

Natural resources, construction, and maintenance 25 36 54 57 62 25

Production, transportation, and material moving ... 22 32 41 43 56 15

FUITEIME oo 25 38 59 64 65 26

Part time ...c.oooiieie et 16 16 31 35 35 15

UNION i 21 32 57 64 64 29

Nonunion 26 37 52 56 57 20

Average wage within the following categories:4

Lowest 25 Percent ........ccccceevieeieniieeinieee e 23 30 45 50 51 19

Lowest 10 PErCent ........cccccvvvveeeeeiiiiinieieeeennne 18 24 35 40 47 14

Second 25 percent ... 24 34 59 62 64 28

Third 25 percent ..... 24 38 58 63 62 28

Highest 25 percent . 24 35 57 65 64 24

Highest 10 percent .........cccocevevieniieciecnneennn 22 32 50 61 60 25

Establishment characteristics

Service-providing iNdUStries ..........cccocvevieeieennen. 24 34 54 60 60 24

Education and health services 25 36 54 62 59 22

Educational Services ...........cccoccveiiiveeniienenns 26 36 54 63 60 22

Elementary and secondary schools ........... 22 36 50 59 56 19

Junior colleges, colleges, and universities 39 36 66 75 73 30

Health care and social assistance ................. 17 41 55 58 53 28

Hospitals ............. 21 50 55 56 55 27

Public administration 23 32 58 59 63 30

10 99 WOTKEIS ...vvviiiiiieiiie et 18 22 33 37 43 20

110 49 WOTKETS ...ooiiiiiiiiiiiieeie e 16 18 32 34 37 17

50 to 99 workers ..... 20 27 35 41 51 25

100 workers or more ... 25 36 58 63 63 25

100 to 499 workers . 17 31 43 45 55 20

500 workers or more 27 38 63 70 65 27

See footnotes at end of table.




Table 41. Financial benefits: Access, State and local government workers, National
Compensation Survey, March 2015—continued

(All workers = 100 percent)

Section 125 cafeteria benefits

Health Savings
L . Dependent | Health care | plans with | Financial
Characteristics savings . : h ;
account FIeX|b_Ie care er)_(lbIe erX|b‘Ie no er_nplqyer planning
benefits spending spending | contribution3
account! account?
State government 35 35 72 74 77 39
Local government 20 34 48 55 54 19
Geographic areas
NOMhEaSt ....coovieiiieiici e 6 12 36 45 68 26
New England ........ccoocveeiiiiieiiiieeieeeeeee e 15 - 42 41 55 -
Middle Atlantic ... 3 14 34 a7 72 26
South ..o 30 45 60 65 61 19
South Atlantic .......... 33 46 64 69 57 25
East South Central ..........ccccooviiiiiiiiiiieeeeen - 51 38 46 67 -
West South Central .........ccccovviviienicniieneeee, 22 39 66 69 64 15
Midwest 22 25 49 55 55 28
East North Central ..........ccoceiiiiiiiiiieieeeeen 22 16 40 46 56 24
West North Central ..........cccceviiiiiniiiniciceen, 23 40 65 69 54 36
West 30 44 66 69 57 28
MOUNEAIN oo 25 - 65 67 63 26
PACIfiC ..vviiiiiiiccie e 32 46 66 70 55 28

1 Formerly referred to as Dependent care reimbursement account.

2 Formerly referred to as Health care reimbursement account.

3 Savings plans established by the employer on behalf of the employee, but with no employer contribution. These are cash or deferred
arrangement plans or individual retirement accounts used to fund savings and retirement plans authorized by section 401(k), 403(b), or 457 of
the Internal Revenue Code. The employees’ contributions can be pre- and post-tax. Employees may authorize a payroll deduction by the

employer to fund the established plan.

4 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were formed using percentile estimates generated using wage data for March

2015.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 42. Health-related benefits: Access, State and local
government workers, National Compensation Survey, March 2015

(All workers = 100 percent)

Retiree health care

Long-term benefits?2
Characteristics care
insurancel | Under age | Age 65 and
65 over
Al WOTKEIS .ot 29 71 66
Worker characteristics

Management, professional, and related ................ 31 74 68
Professional and related . 31 74 68
TEACKNEIS .oeieeiieeee e 27 73 66

Primary, secondary, and special education
school teachers ........cccccvveeeeeiicciiiiee e, 22 74 65
SEIVICE coiiieeiiieee e 26 66 60
Protective service . . 26 74 66
Sales and offiCe .......ccocvveiieiiii 29 70 65
Office and administrative support ...........cccceeueee 30 72 66
Natural resources, construction, and maintenance 27 65 60
Production, transportation, and material moving ... 16 68 62
FUITEIME et 31 75 69
Part time ..ocoocvee e 15 49 a7
UNION e 27 78 72
NONUNION oot 30 65 60

Average wage within the following categories:3
Lowest 25 Percent .........ccccvevcvieiniiie e 21 59 54
Lowest 10 percent ..... 19 46 42
Second 25 percent ..... 32 74 69
Third 25 percent ...... 34 76 71
Highest 25 percent ..... . 30 77 70
Highest 10 percent ........cccccocveeiniieeniieeennns 34 80 76
Establishment characteristics

Service-providing industries ...........cccoceenieieieennn. 29 71 65
Education and health services 32 73 66
Educational Services ..........ccovvveeeeeennnns . 31 73 67
Elementary and secondary schools ........... 22 72 66
Junior colleges, colleges, and universities 57 75 72
Health care and social assistance 39 72 61
Hospitals ......cccevviiieiiiiieceee, . 41 74 62
Public administration ..........cccccccevviieeeniieenninnnn. 27 73 69
110 99 WOIKEIS ...eeviiiieiee et 16 45 39
110 49 WOIKEIS ..t 12 41 36
50 t0 99 WOTKEIS ....vvviiiiiee e 22 51 44
100 workers or more .... . 31 75 69
100 t0 499 WOTKEIS ....eeeveiiiieeiiiee e 18 65 57
500 WOrKErs OF MOYE ......ccevvvvveeiiireeeiereesieneennees 35 79 73

See footnotes at end of table.



Table 42. Health-related benefits: Access, State and local
government workers, National Compensation Survey, March
2015—continued

(All workers = 100 percent)

Retiree health care
Long-term benefits?
Characteristics care
insurance! | Under age | Age 65 and
65 over
State governmMENt ......ccveevveeviiiiiiieee e 47 86 84
Local governmMent ..........cocveeeeieeeinieee e 22 66 59
Geographic areas

NOMhEASE ...vvveieeeieieee e 15 83 78
New England .... 10 - 74
Middle Atlantic .. 17 85 79
South ...ocovevveeenee. . 37 72 65
South Atlantic ......... . 44 76 70
East South Central .... - 55 49
West South Central ... . 26 76 68
MIAWESE ..ot 17 58 50
East North Central .........ccccovevviee v 14 56 51
West North Central .... . - 62 48
WESE .ot 38 75 73
MOUNEAIN ©oeiiiiiie e 24 74 73
PaCifiC ..ooioieeiiee e 43 75 73

1 A health plan that provides long-term (more than 1 year) custodial care, home care, or nursing
home care. The plan, although sponsored by the employer, may be fully paid for by the employee.

2 Ahealth plan that provides coverage to a retiree beyond what is mandated by COBRA or other
health continuation laws. The plan, although sponsored by the employer, may be fully paid for by the
employee.

g Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using wage data for March 2015.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions
of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 43. Nonproduction bonuses: Access, State and local government workers, National Compensation

Survey, March 2015

(All workers = 100 percent)

All Employee . Payment in .
Characteristics nonproduction | recognition Eng-of-year Holiday lieu of Longevity | Referral | = Other
onus bonus benefits bonus bonus bonus2
bonuses? bonus b
onus
AlLWOTKETS .ot 32 4 1 1 13 6 1 13
Worker characteristics

Management, professional, and related .... 31 4 (3) 1 13 4 1 13

Professional and related 30 3 (3) 1 12 4 1 13

Teachers 28 2 - - 13 2 - 13
Primary, secondary, and special education

school teachers 31 2 - - 15 3 - 15

33 4 1 2 12 7 - 12

45 7 - 3 15 11 - 17

Sales and office 33 4 2 2 14 6 1 12

Office and administrative support 33 4 2 2 14 6 1 12

Natural resources, construction, and maintenance 37 3 — 2 14 14 — 10

Production, transportation, and material moving ... 29 2 - - 14 5 — 8

Full time ... 36 4 1 2 15 7 1 14

Part time 9 1 - 1 3 1 - 3

Union ... 39 5 - - 22 5 - 13

Nonunion 26 3 1 5 6 1 12

Average wage within the following categories:4

Lowest 25 percent 24 2 1 3 7 5 - 9

Lowest 10 percent . 17 (3) 1 3 4 5 - 6

Second 25 percent 35 5 1 2 13 8 1 14

Third 25 percent 35 4 1 1 13 6 1 15

Highest 25 percent ... 35 5 (3) - 19 4 (®) 13

Highest 10 percent 37 5 - - 20 3 - 14

Establishment characteristics

Service-providing iNdUSLHES ........ccccevveriiiiiienienne 32 4 1 1 13 6 1 13

Education and health services 27 3 1 1 12 3 1 11

Educational services ............cccc....... . 25 2 - - 12 3 - 10

Elementary and secondary schools ........... 26 1 - - 14 3 - 11

Junior colleges, colleges, and universities 22 6 - - 6 3 - 9

Health care and social assistance 40 8 4 6 9 6 4 14

Hospitals 40 5 - 6 8 5 5 16

Public administration ..........cccccoeceeiiireniieeneeen. 42 6 1 2 17 9 - 16

1 to 99 workers 34 - 4 7 11 10 - 10

1 to 49 workers ... 32 - 3 8 7 - - 9

50 to 99 workers .. 38 - 5 6 16 10 - 11

100 workers or more ... 32 4 (3) 1 13 5 1 13

100 to 499 workers 31 1 2 1 13 7 1 11

500 WOTKErs OF MOTE ........ccccovevverererrerererenenenaes 32 5 - (3) 13 5 1 14

See footnotes at end of table.



Table 43. Nonproduction bonuses: Access, State and local government workers, National Compensation
Survey, March 2015—continued

(All workers = 100 percent)

Al Employee | &y o Holid Pa?{menft " | Longevity| Referral h
Characteristics nonproduction | recognition nb-o -year| rioliday Ieu o ongevity | Referral Other
onus bonus benefits bonus bonus bonus2
bonuses? bonus b
onus
State governmMENt .........occceeiiiieiiiie e 42 11 - - 12 8 2 19
Local GOVEINMENT ........cevvereereeeeeeereeeeeseeeae s 29 1 1 2 13 5 (3) 10
Geographic areas
Northeast 39 - - 19 5 - 19
New England ... 41 - - - 23 9 - -
Middle Atlantic 38 - - - 17 3 - 20
South 33 3 1 3 5 8 1 16
South Atlantic 40 5 - 3 5 7 3 22
West South Central 31 3 2 - 7 8 - 15
Midwest 24 1 - 14 7 - 7
East North Central 28 1 - - 19 8 - 7
West North Central . 18 - - - 5 - - 6
West 33 11 - - 21 1 - 7
Mountain 17 - - - - 1 - -
Pacific 39 14 - - 29 1 - 6

1 The sum of the individual components may be greater than the total because some employees may have access to more than one type of nonproduction bonus.

2 Includes all other bonuses provided to employees and not published separately.

3 Lessthan 0.5.

4 sSurveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates generated using wage data for March 2015.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 44. Unmarried domestic partner benefits: Access?, State and local
government workers, National Compensation Survey, March 2015

(All workers = 100 percent)

Defined benefit
retirement survivor Health care benefits
Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
All WOTKEIS .vveiiieeciiie et 50 49 34 29
Worker characteristics

Management, professional, and related 53 52 35 29
Professional and related ....................... 53 52 34 29
TeaChers .....cccooviiiiiiie e 52 50 32 26

Primary, secondary, and special education
school teachers ........cccocvvvveeiiiiiiiiiinee, 56 54 30 26
Service 43 42 31 24
Protective ServiCe ........cccovvvvvveeeieiiiiiiie e 44 42 35 26
Sales and office .......ccvvevieiiiii e, 52 51 37 32
Office and administrative support ...........c.cccee.. 53 53 38 33
Natural resources, construction, and maintenance 45 45 33 27
Production, transportation, and material moving ... 39 40 31 29
FUITTIME v 55 54 38 31
Part time .....coeeeeiieeiee e 21 21 14 14
L1310 o RS 53 51 54 45
NONUNION oeiiiiieiiieee e 47 47 17 15

Average wage within the following categories:2
Lowest 25 percent ....... 38 38 15 13
Lowest 10 percent ... 31 31 8 7
Second 25 percent ...... 51 50 37 31
Third 25 percent .... 53 52 39 32
Highest 25 percent ......... 58 55 48 40
Highest 10 percent ..........cccccvvviencieenecineennn 63 56 56 47
Establishment characteristics

Service-providing iNdUStries .........ccccocceevierieennen. 50 49 34 29
Education and health services .. 52 50 33 27
Educational services ..........ccceouveeeunnn. 53 52 33 27
Elementary and secondary schools ........... 53 51 28 24
Junior colleges, colleges, and universities 54 52 48 37
Health care and social assistance ................. 42 42 30 26
HOSPItaAlS ..o 43 45 30 29
Public administration ..........cccccceviviiiiineeeniiinnns 49 48 39 32
110 99 WOIKEIS ..evvvvieeeeeeeciteeeeee e 32 32 17 16
110 49 WOTKEIS ..uvveeiiieiecieic e 26 26 11 10
50 to 99 workers .... 42 41 27 24
100 WOIKEIS OF MOTE ... 52 51 37 30
100 t0 499 WOTKEIS ....ovvecviieeeiiee e 42 42 24 20
500 WOrKErSs OF MOIE ....ccveeeeiiiiiiieeeeeeiiveeeee e 56 54 41 34

See footnotes at end of table.



Table 44. Unmarried domestic partner benefits: Access?, State and local
government workers, National Compensation Survey, March

2015—continued

(All workers = 100 percent)

Defined benefit

retirement survivor

Health care benefits

Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
State goOVErNMENT .......c.ceeviieeiiiiieee e 60 58 45 35
Local government ...........ccceeieeeiiieee e 46 45 31 26
Geographic areas
NOMhEASE ...eeveeiiiiiieee e 53 47 51 44
New England .........cccoooeeiiiiniiniieieee e 34 27 36 28
Middle AHaNtIC .......ceeveeeiiiiiiieee e 61 54 57 50
SOULN o 53 54 10 8
South AtlaNtiC ....cccvvveeceeeccee e, 44 45 12 7
East South Central ..........cccocvveeeiieiiiiiiieee e 68 70 - -
West South Central .........ccoccoeeiiiiieiiiineeieeee 57 58 11 12
MIAWEST e - - 22 -
East North Central . — - 25 11
WESLE ittt 76 75 75 69
MOUNLAIN .eiiiiiieeciie e 61 60 48 33
PaCIfiC .oovveeeeiiie e 82 81 84 82

1 The percentage of workers with access to the benefit reflects both the availability of the benefit and the
employer’s policy on providing the benefit to unmarried domestic partners. For more information, see the Unmarried
Domestic Partners Benefit Fact Sheet at:www.bls.gov/ncs/ebs_domestic2012.pdf.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which
may include workers with earnings both above and below the threshold. The categories were formed using percentile

estimates generated using wage data for March 2015.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major

plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20142015.htm.
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