Table 2. Retirement benefits: Access, participation, and take-up rates,* State and local government workers, March 2016

(All workers = 100 percent)

All retirement benefits2

Defined benefit

Defined contribution

Characteristics Take-up Take-up Take-up
Lo - C o - L -
Access | Participation rate3 Access |Participation rate3 Access | Participation rate
AlLWOTKETS .o 90 81 90 85 75 88 33 15 46
Worker characteristics
Management, professional, and related .. 92 81 89 87 75 87 34 15 45
Professional and related ................... 92 81 89 87 76 87 33 14 43
TEACNEIS ...eeiiiiiie e 91 80 88 88 76 86 32 12 38
Primary, secondary, and special education
school teachers ... 99 88 89 99 87 88 28 8 29
SEIVICE vveiieiieiieeiieis 86 78 90 79 71 90 30 13 44
Protective service 92 85 92 86 79 92 33 14 43
Sales and OffiCe ......ocvvveviiieiiie e 91 82 90 85 76 89 36 17 48
Office and administrative sUpport .............cccee... 92 83 90 86 77 89 36 17 a7
Natural resources, construction, and maintenance 97 91 94 90 83 92 35 20 57
Production, transportation, and material moving ... 85 78 91 78 72 91 26 11 42
FUITEIME i 99 89 90 93 82 88 37 17 46
Part time ....ooveiiieiiecieeeee e 40 34 85 37 32 87 10 4 36
UNION it 97 87 89 95 84 88 33 12 35
NONUNION .ot 84 76 90 76 67 89 33 18 55
Average wage within the following categories:4
Lowest 25 percent ..........cccooeviiiiiiniiniin e, 76 68 89 70 62 89 27 13 46
Lowest 10 Percent ........cccccoevvverirveerrenerinnens 63 55 87 57 49 87 20 9 47
Second 25 percent ... 93 84 90 87 i 89 33 16 47
Third 25 percent .... 95 86 91 89 79 89 36 17 48
Highest 25 percent 98 87 89 94 82 87 36 15 42
Highest 10 percent .........ccccovvvvivriveiieeiinenne. 97 84 86 91 76 83 42 17 39
Establishment characteristics
Service-providing industries ...........ccoccoceverreennne 90 81 90 85 75 88 33 15 46
Education and health services 92 81 88 86 74 86 33 14 42
Educational services ............cccoeuuee.. 92 81 88 89 e 86 29 11 38
Elementary and secondary schools ........... 92 82 89 92 81 88 23 7 28
Junior colleges, colleges, and universities 89 77 86 78 62 79 49 26 53
Health care and social assistance ................. 91 79 87 69 59 86 55 33 60
HOSPItalS ... 94 79 84 69 58 83 57 35 61
Public administration ..........cccccoeceiiiieeviieenen. 91 83 92 87 79 91 34 16 46
110 99 WOTKEIS ..oovvviiiiiiiieiiesiie e 80 72 91 70 62 88 28 17 60
1t0 49 WOIKEIS ..ooiiiiiiiiiiee it 73 66 91 62 55 88 24 14 58
50 t0 99 WOIKEIS ...oeiiiieeiiiieiiiee e 90 81 90 82 72 89 34 21 61
100 workers or more .. 92 82 90 87 77 88 34 15 44
100 to 499 workers ... 88 81 92 81 74 91 31 15 50
500 WOTrKErS OF MOTE ....cccuveeiiiiieiiiie e 93 83 89 89 78 87 35 15 42

See footnotes at end of table.




Table 2. Retirement benefits: Access, participation, and take-up rates,* State and local government workers, March

2016—continued

(All workers = 100 percent)

All retirement benefits2

Defined benefit

Defined contribution

Characteristics ool Take-up oo Take-up o Take-up
Access | Participation rate3 Access | Participation rate3 Access | Participation rate
State goOVerNMENt ........coocvveiiiieiiiiee e 94 84 920 87 75 86 44 21 49
Local government .........c.cccveeveeneeiiieneesne e 89 80 90 84 75 89 29 13 44
Geographic areas
Northeast 91 82 90 87 77 89 30 8 25
New England .. 85 81 95 82 77 95 - 9 -
Middle Atlantic . 93 82 88 88 77 87 36 7 19
South 92 82 89 86 76 88 37 16 44
South AtANTIC ..oveveeieieceeee e 90 81 89 88 76 87 50 18 37
East South Central 95 83 87 87 76 87 27 - -
West South Central 92 83 91 83 75 91 20 14 69
Midwest 87 77 89 79 68 86 40 16 41
East North Central . 85 78 91 79 71 90 44 14 32
West North Central 91 77 85 79 62 78 33 20 59
West 91 83 91 86 78 91 22 18 82
Mountain 88 77 88 83 71 86 24 16 65
Pacific 92 86 93 88 81 92 22 19 90

1 The take-up rate is an estimate of the percentage of workers with access to a plan who participate in the plan, rounded for presentation. See Technical Note for more details.

2 Includes defined benefit pension plans and defined contribution retirement plans. Workers are considered as having access or as participating if they have access to or are participating in

at least one of these plan types.

3 The 2014 estimates are not strictly comparable to corresponding estimates in previous years. See technical note for more information.
4 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using wage data for March 2016.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 3. Retirement benefit combinations: Access, State and local

government workers, March 2016

(All workers = 100 percent)

Defined Defined Defined
_ benefit and ) L
Characteristics defi benefit only | contribution
efined only
contribution
Al WOTKEIS .ot 27 57 6
Worker characteristics

Management, professional, and related ................ 29 58 5
Professional and related . 28 59 5
Teachers .......cccccvvveenen.. . 28 60 3

Primary, secondary, and special education
school teachers ........ccccvvevvive e 27 71 -
SEIVICE woiieeeieiitit ettt e e e r e e e 23 56 7
Protective ServiCe .......c.ccccoevvvvieeeeieiiiiieeeeeeeees 27 58 6
Sales and office . 29 56 6
Office and administrative support ...........cccceeueee 29 57 6
Natural resources, construction, and maintenance 29 62 6
Production, transportation, and material moving ... 19 60 7
FUILEIME e 31 62 6
Part time .....oeeveeiiiieee e 7 30 3
UNION oot 31 64 2
NONUNION .oiiiiiie e 24 51 9

Average wage within the following categories:!
Lowest 25 percent ..........ccccevciiiiiiiie e 20 49 7
Lowest 10 percent .. 14 43 6
Second 25 percent .. 27 60 6
Third 25 percent ...... 30 59 6
Highest 25 percent ..... . 32 62 4
Highest 10 percent .........cccoevvieneeiieeneennne 36 55 6
Establishment characteristics

Service-providing iNAUSEIES .........occeeeiiieeeniieeene 27 57 6
Education and health services 27 59 5
Educational services ........ . 26 62 3
Elementary and secondary schools ........... 23 69 1
Junior colleges, colleges, and universities 38 40 11
Health care and social assistance ................. 33 36 22
HOSPItAIS ..o 32 37 25
Public administration ............ccccccoeeeiiiiiiiieeene, 30 57 4
110 99 WOTKEIS ...eiiiiiiiee ettt 19 51 10
1 to 49 workers . 14 48 11
50 to 99 workers 26 56 8
100 WOTKEIS OF MOTE ...eevecivieeeeieeeeeeeeeeeieeeeeieee s 29 58 5
100 to 499 workers . 24 58 7
500 WOrKers Or MOIE .......cceeeevecuvvieeeeeeecireeeeennnn 30 58 4

See footnotes at end of table.



Table 3. Retirement benefit combinations: Access, State and local

government workers, March 2016—continued

(All workers = 100 percent)

Defined Defined Defined
_ benefit and ) L
Characteristics defi benefit only | contribution
efined only
contribution
State governmMeNt ........ccccovcvveriieieinieee e 37 50 7
Local government ..........ccceveeiieiniieniieniee e 24 60 5
Geographic areas

NOMNEAST ...vvveveee i 25 61 4
New England .... . 8 73 -
Middle AlantiC .......ccoccvvveeiiiie e 32 57 4
SOULN e 31 55 5
South Atlantic ......... 47 40 3
East South Central .... - 68 -
West South Central ... . 11 72 9
MIAWEST ... 32 47 8
East North Central ............cccovvvveeeeeeiiiiieeeeeeeees 39 41 6
West North Central .... . - 58 -
WESE .ottt 17 69 5
MOUNEAIN ...uvveiiiie e 18 64 6
PaCifiC .ooivieeciee e - 71 5

1 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using wage data for March 2016.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions
of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 4. Defined benefit retirement plans:* Employee contribution requirement and
method of contribution, State and local government workers, March 2016

(All workers participating in defined benefit plans = 100 percent)

Fixed percent of annual earnings2

Employee ) . ) Employee
Characteristics cont?ibaltion Al flxe? el ﬁx?d contlr)iba/tion
required Total percent o percent o not required
annual annual
earnings earnings
Al WOTKEIS vttt 89 78 7.1 7.0 11
Worker characteristics
Management, professional, and related 90 80 7.1 7.0 10
Professional and related ..................... . 91 81 7.2 7.1 9
TEACNEIS ...evvei e 92 85 7.5 7.2 8
Primary, secondary, and special education
school teachers ........ccocceeeviieiiiiicciieeee 92 86 7.5 7.2 8
Service . 90 75 7.4 7.0 10
Protective ServiCe .......ccccccvvvivieeeeieiiiiiiiiee e 91 77 7.8 8.0 9
Sales and offiCe .......ccocvvveiiiiiii e 88 76 6.7 6.9 12
Office and administrative support ............ccc.ec... 88 76 6.8 7.0 12
Natural resources, construction, and maintenance 90 75 6.2 6.1 10
Production, transportation, and material moving ... 85 67 6.8 6.9 15
FUILEIME oeeeeiee e 89 78 7.0 7.0 11
Part time ...c.ooiiiee e 88 70 7.4 7.0 12
UNION oot 20 69 7.2 7.0 10
NONUNION ittt 89 87 6.9 7.0 11
Average wage within the following categories:3
Lowest 25 percent ........ 88 82 6.8 6.8 12
Lowest 10 percent .... 89 84 7.2 7.2 11
Second 25 percent ....... 88 76 6.9 7.0 12
Third 25 percent ........ 90 77 6.9 6.8 10
Highest 25 percent ....... . 20 76 7.6 7.2 10
Highest 10 percent ........ccccoooevveieniinieeniennns 93 75 7.9 7.5 7
Establishment characteristics
Service-providing iNdustries ...........cccocceeneereeenne. 89 78 7.1 7.0 11
Education and health services 91 81 7.2 7.0 9
Educational Services .........ccccocevveenee. . 92 84 7.2 7.0 8
Elementary and secondary schools ........... 92 84 7.3 7.0 8
Junior colleges, colleges, and universities 93 84 7.3 7.2 7
Health care and social assistance ................. 75 59 6.6 6.3 25
HOSPIAIS ..ot 71 52 7.2 7.5 29
Public administration ..........cccccceeevviiiiiiiieeeennns 87 72 6.9 7.0 13
110 99 WOTKEIS ... 88 78 7.0 6.6 12
1t0 49 WOTKEIS ...evveeeiiieeecee e 92 77 6.6 6.2 8
100 workers or more . 90 78 7.1 7.0 10
100 t0 499 WOIKEIS .....evveiiiiieeiiee e 86 77 7.3 7.0 14
500 WOrKErs Or MOIE .......ccovvveeiirreeiiiineesiveeeannees 91 78 7.0 7.0 9

See footnotes at end of table.




Table 4. Defined benefit retirement plans:* Employee contribution requirement and
method of contribution, State and local government workers, March 2016—continued

(All workers participating in defined benefit plans = 100 percent)

Fixed percent of annual earnings2

Employee ) I Employee
Characteristics contribution U] flxe? Mgl ﬁx?d contribution
required Total percent o percent o not required
annual annual
earnings earnings
State government 90 73 6.8 7.0 10
Local government 89 79 7.1 7.0 11
Geographic areas
NOMhEAST ....eeiiiiiiict e 97 57 6.7 7.0 3
New England .........ccooveeiiiiiiiieeeeee e 98 59 7.2 7.3 2
Middle AHaNTC ......oovveeeieiiieiee e 96 57 6.6 7.0 4
South 92 92 6.3 6.7 8
South AANLIC ...eooieeeiiiie e 94 92 5.2 6.0 6
East South Central ..........ccccoeviiiiiiiiieniieeee, 89 88 7.9 8.5 11
West South Central ... 93 92 7.2 7.2 7
MIAWESE .ot 88 80 7.8 7.0 12
East North Central .........ccocoiiiiiiiiiiiee 85 73 8.4 9.4 15
West North Central .... 95 95 7.0 6.0 5
WWESE it 80 69 8.3 8.0 20
PaCIfiC .oeveeiieiiic e 79 65 7.6 7.4 21

1 The 2014 estimates are not strictly comparable to corresponding estimates in previous years. See technical note for more

information.

2 The employee contributes a fixed percentage of his or her earnings to the retirement plan.
3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using wage

data for March 2016.

Note: Because of rounding, sums of individual items may not equal totals. For definitions of major plans, key provisions, and related terms,
see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 5. Defined benefit retirement plans: Open, soft and hard freeze plans, State
and local government workers, March 2016

(All workers participating in defined benefit plans = 100 percent)

Soft freeze?
Characteristics Open plans? .A.” S_o_me Hard freeze3
participants | participants
still accruing | still accruing
benefits benefits
AlLWOIKETS ... 41 59 (*) (*)
Worker characteristics
Management, professional, and related 40 60 - -
Professional and related .................... 40 60 - -
TEACKErS ..o 41 59 - -
Primary, secondary, and special education
school teachers ........ccoceveviieeiiiieeiieee 40 59 — —
Service 42 58 - -
Protective SEIVICE .......ccoovoveveveverereeeeseeereeeeeeennns 45 55 - (*)
Sales and OffiCe .......oociiiiiiiiii s 40 60 - -
Office and administrative support ...........ccccceeene 40 60 - -
Natural resources, construction, and maintenance 43 57 - -
Production, transportation, and material moving ... 42 58 - -
FUITEIME oo 41 59 - -
Part time .....c.ooiiii 39 60 - -
UNION i 36 64 - -
NONUNION .o 46 54 - -
Average wage within the following categories:>
Lowest 25 percent ....... 45 55 - -
Lowest 10 percent ... 39 60 — —
Second 25 percent ...... 44 56 - -
Third 25 percent ....... 39 61 - -
Highest 25 percent ...... 37 63 - -
Highest 10 percent .........c.ccoovvevveniiniieeneennnn. 31 68 - -
Establishment characteristics
Service-providing iNAUSEHES ........ooveveveveerreeerennees 41 59 (*) (*)
Education and health services .. 40 60 - -
Educational services ...........cccceeevuns 39 61 - -
Elementary and secondary schools ........... 40 60 - -
Junior colleges, colleges, and universities 36 64 - -
Health care and social assistance ................. 45 55 — —
HOSPItAlS ..o 48 52 - -
Public administration ..........ccccocevveeeiiieeeniieeene 41 59 - -
110 QI WOTKEIS ..t 49 51 - -
110 49 WOTKETS ...ooviiiiieiieeiicc e 51 49 - -
50 to 99 workers 48 52 - -
100 WOTKEI'S OF MOYE ...vvveiieieieieieeeee e 40 60 (*) (*)
100 t0 499 WOTKETS .....vveiieiiiiriieiiienee e 42 58 - -
500 WOIKEFS OF MOYE ... 39 61 (*) (*)

See footnotes at end of table.




Table 5. Defined benefit retirement plans: Open, soft and hard freeze plans, State
and local government workers, March 2016—continued

(All workers participating in defined benefit plans = 100 percent)

Soft freeze?
Characteristics Open plans? .A.” S_o_me Hard freeze3
participants | participants
still accruing | still accruing
benefits benefits
State government ... 37 63 — —
Local GOVEIMMENL .......ceviiieiereiereieeeee e 42 58 (") (")
Geographic areas

NOMNEAST ....evveeiiie e 24 75 1 -
New ENgland ........ccocoeeeiiiiiniieceee e 32 66 - -
Middle AHaNtiC ........eeeeeeieiiiiieeeee e 21 78 - -
SOULN e 44 56 - -
South Atlantic ........cccvvieeee e 51 49 - -
East South Central ..........cccoceveeiieiiiiiieeeeeecs 35 65 - -
West South Central ........ccccceeeeeeiiiiiiiieee e, 37 63 — —
Midwest 53 47 - (*)
East North Central ..........ccccoceveeiiiiiiiiieee e, 51 48 - 1
West North Central .........ccccceeeeeeiiiiiiiieeee e, 55 45 - -
West 37 63 — —
MOUNLAIN ..vviiiieeiciiie e e 40 60 - -
PaCifiC .o 37 63 - -

1 Plans open to new participants.

2 New employees are not allowed in the plan. Benefit accruals may continue for existing participants.
3 Participants in these plans stop accruing benefits on the date the plan is frozen. The benefit the employee receives is

calculated as of the day the plan was frozen.
4 Less than 0.5.

5 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates

generated using wage data for March 2016.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did
not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 6. Defined benefit frozen retirement plans:! Selected attributes,

State and local government workers, March 2016

(All workers participating in frozen defined benefit plans = 100 percent)

Characteristics

stopped accruing benefits2

Time since plan closed to new workers or

1 year

2 to 5 years

Greater than

5 years

Al WOTKEIS ..
Worker characteristics

Management, professional, and related ................
Professional and related
TEACNEIS ...
Primary, secondary, and special education

school teachers .........cocceeeeieeiiiecciiece

SEIVICE ittt
Protective service ..
Sales and offiCe ......occeeviiiiiiiiiei e
Office and administrative support .............c........
Natural resources, construction, and maintenance
Production, transportation, and material moving ...

FUILEIME e
Part ime ..ooooeeeeece e

UNION et
NONUNION oo

Average wage within the following categories:3
Lowest 25 Percent .......ccccvccuveeeieeeiiiiiiniinee e
Lowest 10 percent
Second 25 percent ...
Third 25 percent ....
Highest 25 percent ...
Highest 10 percent ........cccccovveeiiieeeniienennes

Establishment characteristics

Service-providing iNdustries ...........cccccevieeneennnn.
Education and health services ..
Educational services ...........ccccvvveeeennne
Elementary and secondary schools ...........

Junior colleges, colleges, and universities
Health care and social assistance .................
Hospitals
Public administration ...........cccccccoeveiiiiieeeeeeninn,

110 99 WOIKEIS ...veeiiiiiiee et
110 49 WOIKEIS ...t
50 t0 99 WOTKEIS ....vveiiiiieeiiee e

100 workers or more ..
100 to 499 workers
500 WOrKErs Or MOYE ......ccccvveveeiiereeiieresiieeeseees

See footnotes at end of table.
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Table 6. Defined benefit frozen retirement plans:! Selected attributes,

State and local government workers, March 2016—continued

(All workers participating in frozen defined benefit plans = 100 percent)

stopped accruing benefits2

Time since plan closed to new workers or

Characteristics
Greater than
1 year 2 to 5 years 5 years
State government 53 47
Local government 54 -
Geographic areas

Northeast 36 64
New England 65 35
Middle Atlantic . 26 74
SOULN oo 52 48
South Atlantic 73 27
East South Central .. 55 45
West South Central . 21 79
Midwest .....occeeeeeeennns 65 -
East North Central 70 30
West 68 32
Mountain 57 43
PaCIfiC vovvveee et 71 29

1 Plans closed to new workers or plans that cease accruals for some or all plan participants.

2 The length of time is calculated based on the year the plan was modified. For example, plans frozen
after January 2015 are included in the "1 year" column. Those frozen between 2011 and 2014 are included in
the "2 to 5 year" column and plans frozen before 2011 are included in the "Greater than 5 years" column.

Surveyed occupations are classified into wage categories based on the average wage for the

occupation, which may include workers with earnings both above and below the threshold. The categories

were formed using percentile estimates generated using wage data for March 2016.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this

category or data did not meet publication criteria. For definitions of major plans, key provisions, and related

terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 7. Defined benefit frozen retirement plans:*! Plan alternatives, State and local government workers, March

2016

(All workers participating in frozen defined benefit plans = 100 percent)

Alternatives to frozen plans?

No Alternatives Modified Enhanced
Characteristics alternative to| to frozen . ) existing New defined
existing New defined - I
frozen plans plans defi ) defined contribution Other
efined benefit plan o
benefit plan contribution plan
p
plan
Worker characteristics
Management, professional, and related - 100 94 6 - 17
Professional and related ..............ccceene . - 100 94 6 - 16
Teachers .......ccoviiiiii - 100 96 4 - 17
Primary, secondary, and special education
school teachers ........ccocceeviiieeiiicciieeee - 100 96 4 - 17
Sales and office - 100 93 7 - 18
Office and administrative support ...........ccccceeueee - 100 93 7 - 18
Natural resources, construction, and maintenance - 100 86 10 - 14
Production, transportation, and material moving ... - 100 90 7 - 21
Part ime ... - 100 96 4 - 13
UNION e - 100 95 5 - 20
Average wage within the following categories:3
Lowest 25 Percent ........ccoceveviveeiniiee e - 100 92 7 - 18
Lowest 10 percent - 100 94 6 - 15
Highest 25 percent ........ - 100 96 4 - 17
Highest 10 percent - 100 96 3 - 22
Establishment characteristics
Service-providing industries:
Education and health services ...........cccoceeenns - 100 95 5 - 16
Educational Services .........ccccoecvveerivnneanns - 100 95 5 - 16
Elementary and secondary schools - 100 96 4 - 18
Junior colleges, colleges, and universities - 100 93 6 - 12
Health care and social assistance - 100 92 8 - 10
HOSPItalS .....oooveeiieieieeeee - 100 93 7 - 4
110 QI WOTKEIS ... - 100 89 - - -
110 49 WOTKETS ..ot - 100 92 - - -
50 t0 99 WOIKEIS ....eeviiiiiiiiiee e - 100 86 - - -
100 workers or more:
100 t0 499 WOTKEIS ...oovviiiiiiiieiiesiee e - 100 90 9 - 17
State governmMeNt ..........eevveeviiiiiiieeee e - 100 90 10 - 16

See footnotes at end of table.



Table 7. Defined benefit frozen retirement plans:*! Plan alternatives, State and local government workers, March

2016—continued

(All workers participating in frozen defined benefit plans = 100 percent)

Alternatives to frozen plans?

No Alternatives Modified Enhanced
Characteristics alternative to| to frozen L ) existing New defined
existing New defined - -
frozen plans plans - ) defined contribution Other
defined benefit plan o
) contribution plan
benefit plan
plan
Geographic areas
NOIMNEASE ... - 100 97 3 - 23
New England ... - 100 96 4 - 4
Middle AHANTC .....oovvviiieiieee e - 100 97 3 - 29
South:
East South Central .........c.cccoooviiiiiiiiiiiiiicie - 100 89 - - -
West South Central .. - 100 95 - - -
Midwest .......ccceeiiieenns - 100 94 5 - 15
East North Central ..........coceiiiiiiniiiieee, - 100 97 - - 22
West North Central .........ccccvvieeniiiiicniiiceee, - 100 88 - - -
West - 100 93 7 - 7
MOUNEAIN ..o - 100 94 - - -
PaCifiC .ovovvieeiiie e - 100 92 - - -

1 Plans closed to new workers or plans that cease accruals for some or all plan participants.
2 The sum of the individual components may be greater than the total because some employers offer more than one alternative.
3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates generated using wage data for March 2016.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 8. Defined contribution retirement plans: Selected attributes, State and

local government workers, March 2016

(All workers participating in defined contribution plans = 100 percent)

Employee contribution Employeoe gggtnbunon
Characteristics P
Required | Not required Pretax Not pretax
Al WOTKETS oot 61 39 83 17
Worker characteristics
Management, professional, and related ................ 62 38 83 17
Professional and related 63 37 82 18
Teachers ........ccccvveeee... 61 39 82 18
Primary, secondary, and special education
school teachers .........ccccovvviienciiecnce, 50 50 - -
SEIVICE ittt e e e e 62 38 82 18
Protective SErviCe ........cccovvvveeeeiieiiiiieeeee e, 72 28 - -
Sales and office ......ccceveeviiieeriieee, 60 40 89 11
Office and administrative support 60 40 88 12
Natural resources, construction, and maintenance 62 38 74 26
Production, transportation, and material moving ... 54 46 - -
FUITEIME o 61 39 83 17
Part time ... 65 35 — -
UNION it 58 42 80 20
NONUNION i 63 37 85 15
Average wage within the following categories:!
Lowest 25 percent .........ccccevciiiiiiieniinicnniiee 59 41 84 16
Lowest 10 percent ... 57 43 - -
Second 25 percent ... 62 38 83 17
Third 25 percent ....... 56 44 78 22
Highest 25 percent ......... 68 32 87 13
Highest 10 percent ...........cccceveveniennieennennne. 75 25 89 11
Establishment characteristics
Service-providing iNdUSEHEs ........c.cccvevveeeiniiieenns 61 39 84 16
Education and health services .. 62 38 79 21
Educational services .......... 62 38 80 20
Elementary and secondary schools ........... 52 48 - -
Junior colleges, colleges, and universities 72 28 81 19
Health care and social assistance ................. 61 39 79 21
HOSPItAIS ... 65 35 e 23
Public administration ............cccccoeiiiiiieiieeniiinn, 61 39 88 12
10 99 WOTKEIS ..vvvieiiiieecieee e 56 44 - -
50 to 99 workers .... 37 63 - -
100 WOTKEIS OF MOTE ...eeeiveeeeiieeesiieeesniee e e 62 38 82 18
100 t0 499 WOTKEIS ...ovvvecveeeeiieee e 60 40 89 11
500 WOrKErS OF MOIE ...ocovveeeiiiiiieeeeeeeiieee e 63 37 80 20

See footnotes at end of table.



Table 8. Defined contribution retirement plans: Selected attributes, State and
local government workers, March 2016—continued

(All workers participating in defined contribution plans = 100 percent)

Employee contribution

Employee contribution

Characteristics option
Required | Not required Pretax Not pretax
State governmeNt .........ccoocceeiiiiieiiiine e 66 34 84 16
Local government .........ccceeveeeieeniieenie e 59 41 83 17
Geographic areas
SOULN oo 69 31 81 19
South Atlantic 67 33 - -
East South Central ..........cccocovvveiiiieiiiee 60 40 - -
MIAWESTE .o 59 41 83 17
East North Central ..........cccooviiiiiiiieniieeeieee 48 52 81 19
WESE e 45 55 - -
MOUNEAIN oo 46 54 - -
PaCIIC e 44 56 - -

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates

generated using wage data for March 2016.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or
data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 9. Healthcare benefits: Access, participation, and take-up rates,! State and local

government workers, March 2016

(All workers = 100 percent)

Healthcare? Medical care
Characteristics
Access | Participation Take-up | Access Participation Take-up
rate rate
Al WOIKETS .. 88 79 89 88 73 83
Worker characteristics

Management, professional, and related ................ 89 79 89 89 73 82
Professional and related . 89 79 89 89 72 82
TEACKNEIS ... 89 79 89 88 72 82

Primary, secondary, and special education
school teachers .......ccccccvvievieiiiiiiiiieeee, 98 87 89 98 80 82
SEIVICE vvvviieiieeiee e 83 74 90 82 69 84
Protective service .. 90 81 91 90 76 85
Sales and office ........coceeviieeiinnens . 89 81 90 89 75 83
Office and administrative support ...............c...... 90 81 90 90 75 83
Natural resources, construction, and maintenance 97 87 90 95 81 85
Production, transportation, and material moving ... 83 74 90 81 68 85
FUITEIME o 99 89 90 99 82 83
Part time ....ccvveeeee e 25 20 80 24 17 71
UNION ittt 95 87 91 95 79 84
NONUNION i 82 71 87 81 67 82

Average wage within the following categories:3
Lowest 25 PErcent .........occcvvveeeeeieiiiinienee e 71 61 86 70 57 81
Lowest 10 Percent ........ccoccceevveerenieeeesiineennnns 57 47 83 56 45 80
Second 25 PErcent .......ccoceeeiiieee e 92 82 90 91 7 84
Third 25 percent .......... 94 84 89 94 78 83
Highest 25 percent ...... 97 89 91 97 80 82
Highest 10 percent 97 90 93 96 80 83
Establishment characteristics

Service-providing iNndustries ...........cccccevviiiiennen. 88 79 89 88 72 83
Education and health services .. 89 79 89 88 72 81
Educational Services ..........cccccceeeeeinnnnes . 89 79 89 88 72 82
Elementary and secondary schools ........... 89 78 88 88 72 81
Junior colleges, colleges, and universities 87 81 93 87 72 83
Health care and social assistance ................. 91 78 86 90 70 77
Hospitals ......ccovevveeiieiieiiceeeen 94 83 89 94 73 78
Public administration 88 80 91 88 76 86
110 99 WOIKEIS ..ot 77 66 86 76 63 83
10 49 WOTKETS ...vvieiiiieeiiiie et 70 60 87 69 57 84
50 t0 99 WOTKEIS ...vvveeiviieciiee et 88 75 86 88 72 82
100 workers or more ..... 90 80 90 89 74 83
100 to 499 workers ...... 85 76 89 85 70 82
500 workers or more .... 91 82 90 91 75 83

See footnotes at end of table.




Table 9. Healthcare benefits: Access, participation, and take-up rates,! State and local government workers, March

2016—continued

(All workers = 100 percent)

Outpatient prescription drug

Dental care Vision care
coverage
Characteristics
Access | Participation Take-up | Access Participation Take-up | A ccess Participation Take-up
rate rate rate
AlLWOTKEIS ..ttt 58 49 85 38 32 84 86 71 83
Worker characteristics

Management, professional, and related ................ 59 49 84 37 31 82 88 72 82
Professional and related 59 49 83 36 30 81 87 71 82
Teachers .....cccoviiiiiiie e 58 48 84 35 28 82 87 71 82

Primary, secondary, and special education
school teachers .........cccocvvevviiieiiiiciien 64 53 83 37 31 82 96 79 82
SEIVICE .ovvveiieiieeiie e 53 45 86 37 31 85 80 67 84
Protective service .. 59 52 88 42 36 85 87 74 85
Sales and office .......cccocoeeviiinienncne 62 53 86 43 37 86 87 74 84
Office and administrative support .............cc....... 62 53 85 44 37 86 88 74 84
Natural resources, construction, and maintenance 66 58 88 42 37 88 93 80 86
Production, transportation, and material moving ... 61 50 83 42 37 88 80 68 85
FUITEIME o 66 56 85 43 36 84 97 81 83
Part time .....oooieieee e 17 13 77 14 11 79 23 17 70
UNION ittt 76 66 86 56 48 86 92 77 84
NONUNION ..t 43 35 82 23 18 79 81 66 82

Average wage within the following categories:3
Lowest 25 Percent ........ccccoevevieenieniieenee e 37 30 82 21 17 80 69 56 82
Lowest 10 Percent ........ccocceevveerenneerenieeeennes 23 18 80 11 8 73 56 45 80
Second 25 PErcent .......ccoveieeriieeniiee e 63 53 85 41 34 84 89 75 85
Third 25 percent .......... 62 52 85 40 34 86 92 ' 83
Highest 25 percent ...... 73 63 86 53 44 84 95 78 82
Highest 10 percent 76 66 87 56 48 86 95 79 83
Establishment characteristics

Service-providing industries ...........cccceevciiiiennen. 58 49 85 38 32 84 86 71 83
Education and health services .. 57 47 84 34 28 82 87 71 81
Educational Services ..........ccccoceeenueeenne 56 a7 84 34 28 82 87 71 82
Elementary and secondary schools ........... 56 46 82 34 28 82 87 70 81
Junior colleges, colleges, and universities 56 49 88 34 27 82 87 72 83
Health care and social assistance ................. 62 52 84 38 31 82 88 68 77
HospItals .....cccvevieiiieiiecieeeeen 63 54 86 35 29 82 92 72 78
Public administration 63 54 86 46 39 86 86 74 86
110 99 WOIKETS ...oooiiiiiieiiie ettt 43 37 86 30 27 87 73 62 84
10 49 WOTKETS ...vvveiiiieeiiiee e 36 31 85 24 20 84 65 55 84
50 t0 99 WOTKETS ...coviiiiiiiiiiiieeiiie e 53 47 88 39 35 91 85 71 83
100 workers or more ..... 61 51 84 40 33 83 88 73 83
100 to 499 workers ...... 56 48 86 33 29 87 83 69 83
500 workers or more ... 62 52 84 42 34 82 89 74 83

See footnotes at end of table.




Table 9. Healthcare benefits: Access, participation, and take-up rates,! State and local

government workers, March 2016—continued

(All workers = 100 percent)

Healthcare? Medical care
Characteristics
Access | Participation Take-up | Access Participation Take-up
rate rate
State goOVEIrNMENT ......cceevvriiveeeiiiee e eeee e 94 86 92 94 79 85
Local government ...........ccccoeveeiiiieee i 86 76 88 86 70 82
Geographic areas
NOMhEast ......cccoviiiiiei e 88 80 91 88 74 84
New ENgland ......ccccoocveeviiieeniire e 87 75 86 87 70 81
Middle Atlantic ... 88 82 93 88 75 85
South ... 91 80 87 91 76 84
South Atlantic ..... 90 79 88 90 74 83
East South Central ...... 95 87 91 95 85 90
West South Central ..... . 91 76 84 90 74 82
MIAWESTE ...vvvieeeeiecieee e 82 71 87 82 63 78
East North Central ..........cccceevvvvieciiee e 80 71 88 79 62 78
West North Central ... 86 72 84 86 66 77
WeSt v, . 89 84 94 89 75 84
MOUNLAIN .oiiiiieccieee e 87 79 92 87 73 85
PaCiIfiC ..o 90 85 95 90 75 84

See footnotes at end of table.




Table 9. Healthcare benefits: Access, participation, and take-up rates,! State and local government workers, March

2016—continued

(All workers = 100 percent)

Outpatient prescription drug

Dental care Vision care
coverage
Characteristics
Access | Participation Take-up | p¢cocs Participation Take-up | »¢coss Participation Take-up
rate rate rate
State government 62 54 87 43 36 84 91 78 85
Local government 57 48 84 37 31 84 84 69 82
Geographic areas
NOMNEASE .....vevieeieeeceice e 68 60 88 48 42 88 86 72 85
New England . 57 48 84 21 16 79 83 66 80
Middle AaNtC ....ocveeeeieeicce e 72 64 90 58 52 89 87 75 86
SOULH oo 39 30 77 20 14 70 90 76 84
South Atlantic . 49 40 80 28 19 69 88 73 83
East South Central .........cccoceviiiiieiiinnieice 28 17 62 8 6 76 95 85 90
West South Central ........ccccoeeeveviiiiiieeeeeeeiiin. 29 22 76 16 11 73 89 73 82
Midwest " 63 54 86 34 30 87 77 60 78
East North Central .........ccooeiviienieiicnecce 66 56 85 a7 42 88 79 62 79
West North Central .........cccceeeeeeiiiiiieeeee e, 57 49 87 13 10 78 74 58 7
West . 80 70 88 66 58 87 89 75 84
MOUNEAIN .. 71 64 89 - - - 87 73 85
PaCifiC ..o 83 72 87 78 68 88 90 75 84

1 The take-up rate is an estimate of the percentage of workers with access to a plan who participate in the plan, rounded for presentation. See Technical Note for more details.
2 Healthcare is a collective term for the following benefits: medical, dental, and vision care benefits; and outpatient prescription drug coverage. If workers have access to or
participate in at least one of these benefits, they are considered as having access to or participating in healthcare.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the

threshold. The categories were formed using percentile estimates generated using wage data for March 2016.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 10. Medical care benefits: Share of premiums paid by employer and
employee, State and local government workers, March 2016

(In percent)

Single coverage

Family coverage

Characteristics
Employer | Employee | Employer | Employee
share share share share
Al WOTKETS oot 87 13 71 29
Worker characteristics

Management, professional, and related ................ 87 13 69 31
Professional and related 87 13 68 32
Teachers .......ccccceveeeeeene . 87 13 67 33

Primary, secondary, and special education
school teachers .........ccccovvvveiciieciec, 86 14 66 34
SEIVICE ciieeiiiiiii ettt e e e e e 88 12 74 26
Protective SErviCe ........cccccvuvieeeieeiiiiieeeee e 88 12 78 22
Sales and office 88 12 73 27
Office and administrative support ...........ccccce.. 88 12 73 27
Natural resources, construction, and maintenance 86 14 74 26
Production, transportation, and material moving ... 84 16 67 33
FUITEIME e 87 13 71 29
Part time ......oooovviiiiiiee e 85 15 70 30
UNION ittt 87 13 78 22
NONUNION .oeiiiiiiiieee e 87 13 64 36

Average wage within the following categories:!
Lowest 25 percent ..........ccccoeviiiiiiiieniiiiee e 87 13 65 35
Lowest 10 percent ... 88 12 58 42
Second 25 percent ... 88 12 73 27
Third 25 percent ....... 88 12 71 29
Highest 25 percent ......... 86 14 73 27
Highest 10 percent ...........cccceeveevieeneeneeennn 87 13 77 23
Establishment characteristics

Service-providing iNAUSEHES ........cccceveeiiieeiiieeens 87 13 71 29
Education and health services .. 87 13 67 33
Educational services ......... 86 14 66 34
Elementary and secondary schools ........... 86 14 64 36
Junior colleges, colleges, and universities 88 12 70 30
Health care and social assistance ................. 88 12 74 26
HOSPItAIS ..o 88 12 73 27
Public administration ............ccccccoeiiiiiiinieeiiiinnns 87 13 77 23
10 99 WOTKEIS ..vvveeiiiieeciiee et 91 9 73 27
1 to 49 workers ... 91 9 74 26
50 to 99 workers 91 9 71 29
100 WOTKEIS OF MOTE ...eeevveeeeiieeeeiieeeseteeesaee e e 87 13 70 30
100 to 499 workers 86 14 70 30
500 WOrKers Or MOre .......ccccueeeriiveeeriieeesieee e 87 13 71 29

See footnotes at end of table.




Table 10. Medical care benefits: Share of premiums paid by employer and
employee, State and local government workers, March 2016—continued

(In percent)

Single coverage Family coverage
Characteristics Employer | Employee | Employer | Employee
share share share share
State governmMeNt .........cccocceeiiiiieniiiie e 87 13 74 26
Local government .........ccceeveeenieiieenie e 87 13 69 31
Geographic areas
NOMhEASE ....eveieiie e 85 15 82 18
New England .. 82 18 79 21
Middle Atlantic 87 13 84 16
SOULN e 87 13 60 40
South Atlantic .........cccceeeeeiiii e 88 12 68 32
East South Central ... 87 13 49 51
West South Central .......ccccceeeveiiiiiieee e, 85 15 55 45
MIAWEST it 87 13 76 24
East North Central .... 86 14 78 22
West North Central ..........ccoccvveeeiiieeciiie e 89 11 74 26
WEST ittt 88 12 75 25
Mountain ... 89 11 67 33
PaCIiC coivvieeeiie e 88 12 78 22

1 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which
may include workers with earnings both above and below the threshold. The categories were formed using percentile

estimates generated using wage data for March 2016.

Note: Because of rounding, sums of individual items may not equal totals. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 11. Medical care benefits, single coverage: Employer and employee premiums by employee
contribution requirement, State and local government workers, March 2016

(All workers with single coverage medical care benefits = 100 percent)

Employee contribution not

Total required Employee contribution required
Characteristics Average Average Average Average
percent 0 f flat monthly percent 0 f flat monthly percent 0 f flat monthly | flat monthly
participating | participating lover participating emplover | emplovee
employees employer employees employ employees ploy [ty
premium premium premium | contribution
All WOTKETS ...ttt 100 $516.48 24 $554.12 76 $504.38 $109.74
Worker characteristics

Management, professional, and related ................ 100 518.31 24 553.65 76 507.07 111.56

Professional and related ............cccccoeceenieineennn 100 517.44 24 555.71 76 505.39 114.58

Teachers ......ccooieiiiiece e 100 521.39 26 554.44 74 510.07 120.26
Primary, secondary, and special education

school teachers .........ccocveivenieeiicice, 100 520.89 26 559.95 74 507.17 126.16

SEIVICE ..vvveiieiiieiieeiene 100 521.75 25 558.50 75 509.36 105.27

Protective service ... 100 536.30 25 566.67 75 526.21 106.97

Sales and offiCe ......oovviviiiiee e 100 513.01 24 542.95 76 503.70 98.07

Office and administrative support ...........c.ccce.. 100 514.37 23 547.46 77 504.64 98.16

Natural resources, construction, and maintenance 100 508.47 26 576.64 74 485.01 123.53

Production, transportation, and material moving ... 100 488.81 23 541.45 77 473.13 128.42

FUITEIME o 100 515.45 24 549.79 76 504.54 108.70

Part tiMe ...evoceieeieecie e 100 544.88 30 648.96 70 499.57 140.95

Union .......... 100 559.81 25 594.77 75 548.37 121.76

Nonunion 100 471.70 24 510.97 76 459.31 97.43

Average wage within the following categories:!

LOWESt 25 PEICENE ...oovveiiieiiieiieeiie e 100 479.43 26 527.66 74 462.59 105.31

Lowest 10 percent . 100 464.29 28 515.86 72 444.00 98.59

Second 25 percent ... 100 517.67 24 549.88 76 507.55 99.99

Third 25 percent ..... 100 527.20 26 563.05 74 514.77 102.31

Highest 25 percent .... 100 532.84 22 570.93 78 521.88 126.54

Highest 10 percent ...........cccceveenieeneenneennn 100 553.80 26 583.74 74 543.14 132.44

Establishment characteristics

Service-providing iNAUSEHES ........ccccveeiiieeiiieeens 100 516.59 24 553.75 76 504.60 109.57

Education and health services ...........cccceevunenn. 100 507.60 25 546.83 75 494.78 113.63

Educational Services ..........ccccvveerieenecieeennn. 100 506.38 25 542.76 75 494.41 116.81

Elementary and secondary schools ........... 100 508.12 26 544.44 74 495.51 123.76

Junior colleges, colleges, and universities 100 499.93 22 533.58 78 490.69 92.81

Health care and social assistance ... 100 516.07 24 576.36 76 497.30 91.77

HOSPItalS .....ooovveiieeiiiiie e 100 512.19 27 566.07 73 492.50 95.83

Public administration ...........ccccceviieiiienieineene. 100 534.35 21 561.66 79 527.12 101.55

110 99 WOTKETS ...oooiiiiiieiie e 100 506.09 40 527.25 60 492.13 87.31

1 to 49 workers .... 100 502.76 42 557.69 58 463.21 90.59

50 to 99 workers ..... 100 509.99 37 487.37 63 523.47 83.74

100 workers or more ... 100 517.74 22 559.87 78 505.53 111.85

100 to 499 workers .... 100 512.11 22 575.74 78 494.27 111.12

500 WOrKers or MOTE .......ccccueeevriveeeriiieeesiiee e 100 519.45 23 555.20 77 508.99 112.07

See footnotes at end of table.




Table 11. Medical care benefits, single coverage: Employer and employee premiums by employee
contribution requirement, State and local government workers, March 2016—continued

(All workers with single coverage medical care benefits = 100 percent)

Employee contribution not

Total required Employee contribution required

Characteristics Average Average Average Average

percent 0 f flat monthly percent 0 f flat monthly percent 0 f flat monthly | flat monthly

participating | participating lover participating emplover | emplovee

employees employer employees employ employees ploy ploye

premium premium premium | contribution

State goOVernMENt .......c.ccvvveiereeieieeee e 100 $514.38 14 $536.24 86 $510.71 $91.17
Local government .........cccceeveierieinie s 100 517.28 28 557.60 72 501.51 118.15

Geographic areas

NOMhEASE ..o 100 538.40 25 554.91 75 532.89 132.88
New England .........cccooeiiiininiicnicec e 100 575.40 - - - - -
Middle Atlantic ... 100 525.40 31 538.81 69 519.47 130.55
SOULH e 100 468.27 24 523.66 76 450.98 96.83
South Atlantic .....c.ooveiiiiiie e 100 502.70 19 547.59 81 492.04 88.46
East South Central .. 100 410.54 18 450.63 82 401.76 86.65
West South Central ........cccccoveiviiinieiieeneeenn 100 451.74 36 528.72 64 408.32 124.84
MIAWEST it 100 531.01 21 570.35 79 520.28 108.97
East North Central ... 100 541.59 15 622.42 85 527.20 116.74
West North Central .........cccccooieiiiiiiiniecieeen 100 514.49 31 531.06 69 506.96 93.99
WESE ittt 100 571.13 27 589.29 73 564.28 114.73
Mountain 100 505.65 31 505.29 69 505.81 102.48
PACIfIC «uveiiiiiie 100 595.23 26 626.46 74 584.28 118.92

1 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above
and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2016.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 12. Medical care benefits, single coverage: Employee participation by
type of contribution, State and local government workers, March 2016

(All workers with contributory coverage = 100 percent)

Single coverage
Characteristics Flat dollar Exists, but
iagl 2
amount Varies amount Other
unknown
Al WOIKETS ..t 66 22 7 6
Worker characteristics

Management, professional, and related ................ 66 22 7 6

Professional and related 67 21 7 5

TEACNEIS ..o 68 20 7 5
Primary, secondary, and special education

school teachers ........ccocvviveveeiiiiiiiieeee, 69 17 9 5

SEIVICE ..ottt 69 19 6 5

Protective service 68 17 7 7

Sales and offiCe .......cccvevveeiiiiiie 64 24 6 6

Office and administrative support ............c.cc...... 64 25 5 7

Natural resources, construction, and maintenance 65 21 9 4

Production, transportation, and material moving ... 62 23 11 4

FUITEIME oo 66 22 7 6

Part time ....ccoeveceee e 71 20 6 3

UNION e 69 15 8 8

NONUNION i 63 29 5 3

Average wage within the following categories:3

Lowest 25 PErcent ........coccvvveeeeeieiiiiiiiiee e 66 24 6 4

Lowest 10 percent ... 73 20 - -

Second 25 percent ...... 66 23 6 5

Third 25 percent ....... 67 21 8 5

Highest 25 percent ......... 65 19 7 9

Highest 10 percent ..........ccccovveveniieeeniieeennns 67 16 7 9

Establishment characteristics

Service-providing industries ...........cccccevciiiiennen. 66 21 7 6

Education and health services .. 66 24 6 4

Educational Services ..........cccccveveeenrnnns 67 22 7 4

Elementary and secondary schools ........... 68 19 9 4

Junior colleges, colleges, and universities 64 32 - -

Health care and social assistance 56 34 5 5

Hospitals ........cccocvevieiiiiiiiceee, 60 28 7 5

Public administration ...........cccceevceeeiiiieesiinennn 67 17 6 9

110 99 WOIKEIS ..evvviiiieeeeeiieee et 61 25 - -

110 49 WOIKEIS ..euvvvveeeeeeeicieeeee et 57 27 — -

50 t0 99 WOTKEIS ....eveeiivieeiiiee e 66 24 - -

100 workers or more 66 21 7 6

100 t0 499 WOTKEIS ....eeveiiiiieiiie e 72 17 7 4

500 WOrKErS OF MOYE .....cccvcvveeeviiieeiieeeesveee e 65 22 7 6

See footnotes at end of table.



Table 12. Medical care benefits, single coverage: Employee participation by
type of contribution, State and local government workers, March
2016—continued

(All workers with contributory coverage = 100 percent)

Single coverage

Characteristics Flat dollar Exists, but
amount Varies! amount Other2
unknown
State goOVErNMENT .......c.eevviireeeiiieee e 63 31 1 5
Local government ...........cccoevieeiiiiee e 68 17 9 6

Geographic areas

NOMhEaSt .....oceeiiiiiiii e 63 18 9 10
New ENngland ........ccoooveeviiiieniiie e 86 7 — —
Middle AHANLIC .......cvveeeeeeiiiiieee e 52 24 10 14

SOULh oo 65 27 - -

South Atlantic .........cccovveviieiiiiee e, 59 36 - -
East South Central .........ccccceeveveiiiiee e 67 - 4 -
West South Central ..........cccceveeeeiiiiiiiiecee e 74 - 12 -

MIAWESTE ..o 72 19 - -

East North Central 70 22 - -
West North Central 76 13 - -
WESE oo 65 16 5 14
MOUNLAIN .oiiiieeceie e 72 - - -
PacCifiC ..o, 63 16 4 17

1 Based on worker attributes. For example, employee contributions may vary based on earnings, length of service,
or age.

2" Includes contribution types not separately published such as composite rates, flexible benefits, and percent of
earnings.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which
may include workers with earnings both above and below the threshold. The categories were formed using percentile
estimates generated using wage data for March 2016.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category
or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 13. Medical care benefits, family coverage: Employer and employee premiums by employee
contribution requirement, State and local government workers, March 2016

(All workers with family coverage medical care benefits = 100 percent)

Employee contribution not

Total required Employee contribution required
Characteristics Average Average Average Average
percent 0 f flat monthly percent 0 f flat monthly percent 0 f flat monthly | flat monthly
participating | participating lover participating emplover | emplovee
employees employer employees employ employees ploy ploye
premium premium premium | contribution
All WOTKETS ...ttt 100| $1,096.42 7| $1,346.20 93| $1,076.95 $473.07
Worker characteristics

Management, professional, and related ................ 100 1,073.21 6 1,368.86 94 1,053.55 489.74

Professional and related ............cccccoeceenieineennn 100 1,064.67 6 1,382.73 94 1,043.66 508.10

Teachers ......ccooieiiiiece e 100 1,047.51 7 1,391.12 93 1,021.98 536.74
Primary, secondary, and special education

school teachers .........ccocveivenieeiicice, 100 1,040.56 8 1,385.57 92 1,012.07 562.04

SEIVICE ..vvveiieiiieiieeiene 100 1,141.71 9 1,328.34 91 1,122.57 442.12

Protective service ... 100 1,217.09 9 1,336.86 91 1,205.32 393.73

Sales and offiCe .......ccevviiiieiiiie e 100 1,110.58 8 1,329.34 92 1,092.61 442.22

Office and administrative support ...........c.ccce.. 100 1,113.09 7 1,326.25 93 1,096.38 442.26

Natural resources, construction, and maintenance 100 1,161.90 9 1,379.02 91 1,141.65 447.51

Production, transportation, and material moving ... 100 1,045.31 - - - - -

FUITEIME o 100 1,094.25 7 1,342.62 93 1,075.28 469.44

Part tiMe ...evoceieeieecie e 100 1,156.82 11 1,410.92 89 1,125.59 578.98

Union .......... 100 1,265.14 12 1,376.29 88 1,250.14 443.49

Nonunion 100 922.08 2 1,193.10 98 915.38 500.67

Average wage within the following categories:!

Lowest 25 percent ..........cccceviiiiiiiiiiniiiien i 100 940.63 5 1,258.58 95 923.52 518.78

Lowest 10 percent . 100 820.69 — — — — —

Second 25 percent ... 100 1,122.80 7 1,301.18 93 1,110.07 425.06

Third 25 percent ..... 100 1,099.70 8 1,391.83 92 1,074.64 473.42

Highest 25 percent .... 100 1,183.46 9 1,375.69 91 1,165.29 478.56

Highest 10 percent ...........cccceveenieeneenneennn 100 1,283.13 14 1,420.84 86 1,261.60 457.20

Establishment characteristics

Service-providing iNAUSEHES ........ccccveeiiieeiiieeens 100 1,094.89 7 1,344.81 93 1,075.69 473.60

Education and health services ............cccccceeunnn. 100 1,033.08 6 1,347.69 94 1,011.45 523.97

Educational Services ..........ccccvveerieenecieeennn. 100 1,013.39 7 1,344.96 93 989.58 539.17

Elementary and secondary schools ........... 100 997.17 7 1,322.56 93 971.27 572.50

Junior colleges, colleges, and universities 100 1,064.44 5 1,465.24 95 1,045.24 428.63

Health care and social assistance ... 100 1,169.82 5 1,375.48 95 1,159.96 420.74

HOSPItalS .....ooovveiieeiiiiie e 100 1,153.13 7 1,376.38 93 1,137.60 434.00

Public administration ...........ccccceviieiiienieineene. 100 1,200.00 8 1,343.45 92 1,187.65 388.99

110 99 WOTKETS ...oooiiiiiieiie e 100 1,027.27 8 1,208.11 92 1,010.95 404.84

1 to 49 workers .... 100 1,053.39 9 1,283.09 91 1,030.43 383.26

50 to 99 workers ..... 100 997.11 7 1,100.98 93 988.87 429.29

100 workers or more ... 100 1,104.77 7 1,365.64 93 1,084.82 481.21

100 to 499 workers .... 100 1,105.97 6 1,430.22 94 1,085.21 485.14

500 WOIKEIS OF MOIE ...vveveeeeieiiiieeeee e 100 1,104.41 7 1,349.80 93 1,084.71 480.00

See footnotes at end of table.




Table 13. Medical care benefits, family coverage: Employer and employee premiums by employee
contribution requirement, State and local government workers, March 2016—continued

(All workers with family coverage medical care benefits = 100 percent)

Employee contribution not

Total required Employee contribution required

Characteristics Average Average Average Average

percent 0 f flat monthly percent 0 f flat monthly percent 0 f flat monthly | flat monthly

participating | participating lover participating emplover | emplovee

employees employer employees employ employees ploy ploye

premium premium premium | contribution

State governMENt .......ccceeviieeeiiiee e 100| $1,138.78 1| $1,440.12 99| $1,134.77 $375.19
Local government .........cccceeveierieinie s 100 1,080.22 9 1,341.23 91 1,052.85 513.87

Geographic areas

NOMhEASE ..o 100 1,335.10 22 1,385.02 78 1,320.60 397.77
New England .........cccoooviiiiiiiiiieniecee e 100 1,423.55 4 2,005.30 96 1,396.25 390.38
Middle Atlantic ... 100 1,304.01 29 1,351.14 71 1,284.90 401.26
SOULH e 100 838.80 (%) 1,089.96 100 837.95 531.61
South AlaNtiC ....occeveeiiiiii e, 100 975.27 - - - - -
East South Central .. 100 624.54 - - 100 624.54 589.19
West South Central .........ccccoviiviiiiienieeneeenn 100 763.34 - - - - -
MIAWEST et 100 1,248.83 7 1,250.37 93 1,248.71 424.61
East North Central ... 100 1,300.80 6 1,272.44 94 1,302.46 415.77
West North Central .........cccccoeveiiiiiiieneeieeen 100 1,168.22 - - - - -
WESE ittt 100 1,220.04 7 1,347.56 93 1,210.17 457.22
Mountain 100 940.44 6 919.51 94 941.70 495.49
PACIfIC «.veiiiiiiee 100 1,322.76 8 1,463.30 92 1,310.99 442.85

1 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above
and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2016.

2 Less than 0.5.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 14. Medical care benefits, family coverage: Employee participation by
type of contribution, State and local government workers, March 2016

(All workers with contributory coverage = 100 percent)

Family coverage
Characteristics Flat dollar Exists, but
iagl 2
amount Varies amount Other
unknown
Al WOIKETS ..t 70 19 7 5
Worker characteristics

Management, professional, and related ................ 70 19 6 5

Professional and related 70 19 6 4

TEACNEIS ..o 71 18 7 4
Primary, secondary, and special education

school teachers ........ccocvviveveeiiiiiiiieeee, 73 15 9 4

SEIVICE ..ottt 72 16 6 5

Protective service 71 15 6 7

Sales and offiCe .......cccvevveeiiiiiie 67 22 5 6

Office and administrative support ............c.cc...... 67 22 5 6

Natural resources, construction, and maintenance 69 17 9 4

Production, transportation, and material moving ... 65 20 11 4

FUITEIME oo 69 19 7 5

Part time ....ccoeveceee e 76 17 5 2

UNION e 71 14 8 7

NONUNION i 69 23 5 3

Average wage within the following categories:3

Lowest 25 PErcent ........coccvvveeeeeieiiiiiiiiee e 71 19 6 3

Lowest 10 percent ... 7 15 - -

Second 25 percent ...... 70 20 6 4

Third 25 percent ....... 69 18 8 5

Highest 25 percent ......... 68 18 6 8

Highest 10 percent ..........ccccovveveniieeeniieeennns 70 15 6 8

Establishment characteristics

Service-providing industries ...........cccccevciiiiennen. 70 18 7 5

Education and health services .. 70 20 6 3

Educational Services ..........cccccveveeenrnnns 71 19 7 3

Elementary and secondary schools ........... 72 16 9 3

Junior colleges, colleges, and universities 67 30 - -

Health care and social assistance 63 28 - -

Hospitals ........cccocvevieiiiiiiiceee, 67 22 - -

Public administration ...........cccceevceeeiiiieesiinennn 69 16 6 9

110 99 WOIKEIS ..evvviiiieeeeeiieee et 72 17 - -

110 49 WOIKEIS ..euvvvveeeeeeeicieeeee et 71 17 — -

50 t0 99 WOTKEIS ....eveeiivieeiiiee e 74 - 6 -

100 workers or more 69 19 6 5

100 t0 499 WOTKEIS ....eeveiiiiieiiie e 73 15 7 4

500 WOrKErS OF MOYE .....cccvcvveeeviiieeiieeeesveee e 68 20 6 6

See footnotes at end of table.



Table 14. Medical care benefits, family coverage: Employee participation by
type of contribution, State and local government workers, March
2016—continued

(All workers with contributory coverage = 100 percent)

Family coverage

Characteristics Flat dollar Exists, but
amount Varies! amount Other2
unknown
State goOVErNMENT .......c.eevviireeeiiieee e 64 30 1 5
Local government ...........cccoevieeiiiiee e 72 14 9 5

Geographic areas

NOMhEaSt .....oceeiiiiiiii e 63 18 9 10
New England .........cccoooveiiiiniiniiiccc e 87 7 - -
Middle AHANLIC .......cvveeeeeeiiiiieee e 52 23 10 14

SOULh oo 69 22 - -
South Atlantic .........cccovveviieiiiiee e, 66 29 — —
East South Central .........ccccceeveveiiiiee e 68 - 3 -
West South Central ..........cccceveeeeiiiiiiiiecee e 76 - 14 -

MIAWEST ..o 75 16 7 2
East North Central 72 20 6 1
West North Central 78 11 - -

WESL .t 70 15 4 11
MOUNLAIN .oiiiieeceie e 80 - 6 -
PaCIfiC .oovvieeeieie e 66 16 3 15

1 Based on worker attributes. For example, employee contributions may vary based on earnings, length of service,
or age.

2" Includes contribution types not separately published such as composite rates, flexible benefits, and percent of
earnings.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which
may include workers with earnings both above and below the threshold. The categories were formed using percentile
estimates generated using wage data for March 2016.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category
or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 15. Medical care benefits: Monthly employee contributions for single and family coverage, State and local

government workers, March 2016

(Includes workers participating in medical care benefits with flat dollar amount contributory coverage)

Single coverage!

Family coveragel

Characteristics 10th | 25th S0h |75t | oot | 1oth | 25th S0h | 75t | ooth
percentile | percentile percentile percentile | percentile | percentile | percentile percentile percentile | percentile
(median) (median)
AlLWOTKEI'S .o $20.24| $47.49 $82.00| $126.03| $203.46| $135.32| $226.64| $375.65| $647.44| $950.43
Worker characteristics
Management, professional, and related ................ 20.00 45.00 83.00 131.93 214.71 134.53 229.70 400.80 667.00 985.55
Professional and related ...........cccccocoeeviiieennnnn. 20.00 43.83 84.00 138.00 229.01 140.89 241.00 428.97 674.17| 1019.78
TEACNEIS ..vvvieiiii et 20.00 45.00 85.93 148.37 269.99 133.82 241.00 460.16 726.88| 1078.26
Primary, secondary, and special education
school teachers .......c.ccceecvvieeniciciceee 20.00 50.00 90.36 154.00 283.34 140.89 257.28 484.10 770.06| 1128.08
SEIVICE .ottt 25.88 50.00 78.37 123.47 186.48 145.01 218.00 350.15 593.00 889.32
Protective service 36.30 52.39 82.12 124.88 168.12 143.98 209.00 324.92 513.28 710.79
Sales and office ........c.ccocvevviriienne 20.00 40.00 77.97 118.50 173.32 —-| 226.64 354.29 599.54 888.00
Office and administrative support ..............cc...... 20.00 39.99 77.97 118.50 172.24 - 221.00 356.93 600.00 884.30
Natural resources, construction, and maintenance 28.20 47.87 85.86 126.18 248.80 129.99 189.14 317.00 558.22| 1028.71
Production, transportation, and material moving ... 32.83 52.52 98.99 135.18 205.82 196.41 267.84 394.86 748.87| 1122.52
Full time 20.24 47.00 81.60 124.88 200.94 135.32 226.64 375.15 640.00 931.80
Part time - 60.00 100.95 154.50 270.18 119.76 233.70 394.22 852.86| 1282.78
UNION L 28.20 55.62 84.62 135.58 214.71 85.64 207.43 320.88 561.47 979.39
Nonunion 20.00 38.38 73.42 118.50 189.76 180.00 258.79 482.00 667.00 922.15
Average wage within the following categories:2
LOWESt 25 PEICENt .....ccccvevveriiiieiiirenieeeeeeene e 20.00 38.41 76.74 118.80 204.00 180.00 250.95 499.38 670.62 987.14
Lowest 10 percent .. 20.00 - - 122.40 204.02 184.02 309.96 578.86 685.00 998.00
Second 25 percent . 21.00 41.34 77.97 121.18 182.61 118.32 216.97 350.15 578.60 826.69
Third 25 percent ..... 20.00 50.00 81.24 118.53 185.00 - 220.98 359.42 619.20 907.41
Highest 25 percent . 27.39 54.78 88.94 148.37 242.99 135.62 231.00 359.42 661.02| 1018.73
Highest 10 percent .........cccoceeeereeenieeicnenn 30.01 54.23 88.48 149.28 266.65 - 222.08 350.15 608.96 950.43
Establishment characteristics
Service-providing industries ...........cccccvveveerenennns 20.22 47.00 82.00 125.87 203.46 135.32 226.64 375.65 651.28 952.74
Education and health services . 20.00 40.00 84.00 132.40 234.47 143.70 241.30 461.84 685.00| 1048.00
Educational services ...........ccccceeuerenne 20.00 39.99 84.00 139.21 242.99 140.89 241.00 476.04 716.80| 1078.26
Elementary and secondary schools ........... 20.00 45.64 90.05 152.97 273.00 140.89 263.30 529.93 795.12| 1128.08
Junior colleges, colleges, and universities 20.00 - - 107.74 154.61 140.23 220.98 350.15 578.86 685.00
Health care and social assistance ................. - - 81.24 112.63 139.59 175.20 258.00 356.93 558.20 770.16
Hospitals 20.00 - 83.00 118.00 - - 297.92 387.72 551.36 722.00
Public administration ............ccccooeiiniiiiniienne 28.20 50.00 77.97 118.50 163.32 - 199.98 315.38 511.29 696.19
110 99 WOTKEIS ..o 22.76 49.00 71.94 103.52 148.37 120.25 192.44 340.46 609.00 746.23
1 to 49 workers .... 22.76 - 83.00 107.56 153.10 144.07 192.44 340.46 578.86 723.74
50 to 99 workers .. - 49.00 62.49 101.51 126.93 - - 347.82 609.00 885.00
100 workers or more ... 20.15 47.00 83.00 129.88 208.25 137.24 226.64 379.66 659.08 979.64
100 to 499 workers . 20.00 44.10 84.00 131.32 206.22 134.53 234.54 427.37 667.00| 1006.00
500 WOTrKEIS OF MOTE ...ccouvvveeiiieeciiieeeiiee e 20.45 48.29 82.47 129.52 209.00 137.27 226.64 367.49 641.76 958.36

See footnotes at end of table.




Table 15. Medical care benefits: Monthly employee contributions for single and family coverage, State and local
government workers, March 2016—continued

(Includes workers participating in medical care benefits with flat dollar amount contributory coverage)

Single coverage!

Family coveragel

Characteristics 10th | 25th S0th | 75th | ooth | 1oth | 25th S0th | 75th | ooth
percentile | percentile percentile percentile | percentile | percentile | percentile percentile percentile | percentile
(median) (median)
State gOVerNMENt .......ccccveveerereeieie e $20.00| $40.00 $75.00| $105.23| $143.50 —| $198.21| $304.04| $495.15| $667.00
Local government ..........cccccoeeeeeeenieeneeeeseeee 22.84 50.00 88.06 138.44 237.38| $138.90 248.00 427.00 685.81| 1031.97
Geographic areas

Northeast 43.33 74.11 103.78 148.37 202.99 129.99 234.12 347.82 438.73 652.51
New England .. 43.33 82.12 124.88| 163.26| 214.71 139.04| 255.88 334.82| 448.71| 626.80
Middle Atlantic 42.88 71.06 81.24| 137.53| 196.42 101.07| 212.90 350.15| 431.18| 757.15
South 20.00 38.00 70.24 118.00 168.80 180.00 305.97 538.06 667.00 986.59
South Atlantic ... - 49.88 70.00| 103.52 132.00 157.96| 182.59 335.80| 578.86| 815.19
East South Central ... 20.00 20.00 38.00 —| 143.50| 283.23| 361.30 667.00| 685.00 -
West South Central - 54.98 102.46| 163.32| 289.00| 316.00| 462.50 551.36| 883.29| 1094.65
Midwest .......ccceevneeene - 61.21 84.02 122.34 198.15 - 209.00 280.00 536.66 976.59
East North Central 40.88 66.99 84.74 121.18 231.16 120.00 209.00 255.89 476.77| 1132.00
West North Central 20.00 - 84.00| 127.03| 162.11 —-| 241.00 380.96| 605.00|/ 885.00
WeSt .o 26.00 40.00 72.00| 137.76| 240.05 74.28| 197.95 320.39| 643.21| 979.64
Mountain 30.00 39.99 51.00 - 242.99 136.98 221.00 427.37 760.11 979.64
Pacific ... 23.82 50.50 76.74 139.00 237.20 72.52 - 298.84 608.96 984.57

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each published series. For example, at the 50th percentile or median, half of participating workers pay the
same as or more than the premium shown, and half pay the same as or less than the premium shown. At the 25th percentile, one-fourth of participating workers pay the same or less than
theé)remium shown. The remaining percentiles follow the same logic.

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the

threshold. The categories were formed using percentile estimates generated using wage data for March 2016.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 16. Insurance benefits: Access, participation, and take-up rates,* State and local government workers, March 2016

(All workers = 100 percent)

Life insurance

Short-term disability

Long-term disability

Characteristics

S Take-up L Take-up L Take-up
Access | Participation rate Access | Participation rate Access | Participation rate
AlLWOTKETS ... 80 78 98 24 23 96 36 34 95
Worker characteristics
Management, professional, and related . 80 78 98 23 22 96 38 36 94
Professional and related .................. 79 7 98 21 20 96 37 35 95
Teachers 79 77 98 20 19 96 37 35 96
Primary, secondary, and special education
school teachers .. 86 84 98 20 19 97 39 37 97
SerViCe ...oooevirieiiienne 77 76 98 23 23 96 28 26 95
Protective service . 86 85 98 22 22 98 27 26 97
Sales and OffiCe ......covviviviiieiiee e 81 80 98 25 25 98 38 36 97
Office and administrative SUPPOIt ..........c.cceenee 82 80 98 25 25 98 38 36 97
Natural resources, construction, and maintenance 93 91 99 28 27 99 44 43 99
Production, transportation, and material moving ... 77 74 97 22 22 97 29 28 95
FUIltIME oo 90 88 98 26 25 97 40 38 95
Part time ......ocooiiiirie e 22 21 96 12 11 92 10 10 92
UNION <t 86 85 98 28 27 98 35 33 97
NONUNION ..o 74 72 97 20 19 95 37 34 94
Average wage within the following categories:2
Lowest 25 percent ..........cccovviiiiiniiiniicis 64 62 98 19 18 96 29 27 95
Lowest 10 percent 50 49 97 15 15 95 23 22 95
Second 25 percent ... 84 83 98 25 24 96 35 33 93
Third 25 percent ....... 84 83 98 26 25 97 39 37 95
Highest 25 percent ... 89 87 97 25 24 98 40 39 96
Highest 10 percent 89 85 96 29 29 98 33 32 97
Establishment characteristics
Service-providing iNAUSENES .........cccevveeiveeenenne. 80 78 98 24 23 96 36 34 95
Education and health services 80 78 98 22 21 95 37 36 95
Educational Services ............coeevune . 79 78 98 21 20 96 37 35 95
Elementary and secondary schools ........... 78 76 98 20 20 97 35 33 96
Junior colleges, colleges, and universities 84 81 97 22 20 91 42 38 91
Health care and social assistance ................ 83 79 95 27 25 93 43 41 96
HOSPItAIS ..o 91 87 96 27 25 95 45 44 98
Public administration ...........ccccevveeevieeeiiieeenns 82 81 98 26 26 98 31 29 94
110 99 WOTKEIS ..o 64 62 96 20 18 90 39 36 91
110 49 WOTKEIS ...eviiiiiieiiiie e 64 62 97 20 17 87 32 30 92
50 t0 99 WOTKETS ....oeiiiiieiiiee e 64 62 96 21 19 94 48 44 91
100 workers or more .. 82 80 98 24 23 97 35 34 96
100 to 499 workers ... . 75 73 98 20 19 97 34 33 97
500 WOrkers or MOre ........cccceoieeeeiieeeiiieeeniieeee 85 83 98 25 25 97 36 34 95

See footnotes at end of table.



Table 16. Insurance benefits: Access, participation, and take-up rates,! State and local government workers, March

2016—continued

(All workers = 100 percent)

Characteristics

Life insurance

Short-term disability

Long-term disability

L Take-up L Take-up L Take-up
Access | Participation rate Access | Participation rate Access | Participation rate
State government 86 84 97 26 25 94 36 33 91
Local government 78 76 98 23 22 97 36 34 97
Geographic areas
Northeast ....... 81 79 98 34 34 98 17 16 97
New England 71 66 92 7 7 100 17 15 93
Middle Atlantic 85 84 99 44 43 98 17 17 98
South 82 80 97 18 18 95 31 29 92
South Atlantic 83 81 98 28 26 93 43 40 92
East South Central .... 89 85 96 - - - 21 19 91
West South Central 76 75 98 11 11 100 16 15 94
Midwest 79 77 98 21 19 94 54 52 97
East North Central .. 79 76 97 26 24 93 50 48 96
West North Central . 79 79 100 12 12 97 59 59 100
West ..... 76 75 99 27 26 99 41 39 95
Mountain . 80 79 99 23 22 98 66 60 90
Pacific 75 73 98 28 28 99 31 31 98

1 The take-up rate is an estimate of the percentage of workers with access to a plan who participate in the plan, rounded for presentation. See Technical Note for more details.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using wage data for March 2016.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 17. Life insurance plans: Employee contribution
requirement, State and local government workers, March 2016

(All workers with basic life insurance coverage = 100 percent)

Characteristics

Employee
contribution
required

Employee

contribution not

required

Al WOTKEIS .t
Worker characteristics

Management, professional, and related
Professional and related .............cccceenee .
TEACKErS ...ooiiiiiiiie e
Primary, secondary, and special education

school teachers ........cccoceeeviiee e

Service .
Protective Service ........cccocvvieeiiniiee i
Sales and office .......oociiiiieii s
Office and administrative support ..........c.c.........
Natural resources, construction, and maintenance
Production, transportation, and material moving ...

FUITTIME oo
Part time ......ooooviieec e

L1310 o PSP
NONUNION oeiiiiiiiiiiiieee e

Average wage within the following categories:1
Lowest 25 PEercent ...........cccvvveveeiiiiiiiiieeee s
Second 25 percent ...
Third 25 percent ........
Highest 25 percent .......

Highest 10 percent

Establishment characteristics

Service-providing iNdUStries ..........cccocveeviiniiennen.
Education and health services ...
Educational services ..........cccccceeeeeenns
Elementary and secondary schools

Health care and social assistance .....
Hospitals ......ooevviieiiiieeecee, .

Public administration ............ccccccoeiviiieeeeeiiinnn,

110 99 WOIKEIS ...evviivieee et
1 to 49 workers .
100 WOIKEIS OF MOTE .....covvvvieeeeeeieciiiieee e
100 t0 499 WOTKEIS ..oeeeeeeiiiiiiiee e eeciireee e e
500 WOrKEIrS OF MOIE ....eeveeeeiiiiiiiee e

See footnotes at end of table.
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Table 17. Life insurance plans: Employee contribution
requirement, State and local government workers, March

2016—continued

(All workers with basic life insurance coverage = 100 percent)

Employee Employee
Characteristics contribution contribution not
required required
State government 16 84
Local government 9 91
Geographic areas
NOMNEAST ....vveeeiie e s 16 84
New ENgland ........ccocceeeeiiiiiiniiiceee e 49 51
Middle AaNntic ........cceeveeeviiiiiieee e, 6 94
South ...oocveeiiee 13 87
South Atlantic .. 8 92
West South Centra 7 93
Midwest .........cccceuveeens 12 88
East North Central . 15 85
West North Central . 6 94
WESE i 2 98
MOUNLAIN oo 2 98
PaCiIfiC .o 2 98

1 Surveyed occupations are classified into wage categories based on the average wage for the

occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using wage data for March 2016.

Note: Because of rounding, sums of individual items may not equal totals. For definitions of major

plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 18. Life insurance plans: Method of benefit payment, State and local government

workers, March 2016

(All workers with basic life insurance coverage = 100 percent)

Basic life insurance method of payment

- Fixed Variable )
Characteristics : . Variable
multiple of | multiple of | Flat dollar dollar Other
annual annual amount
h ) amount
earnings earnings
Al WOTKEIS ottt 38 2 52 5 2
Worker characteristics

Management, professional, and related 37 1 54 5 3
Professional and related ........................ . 37 1 54 5 3
TEACNEIS ...vvev e 34 1 58 5 3

Primary, secondary, and special education
school teachers ........ccoocveeiiieeiiiiciiieeee 31 1 61 4 3
Service 40 3 50 6 2
Protective ServiCe .......cccccovviiviieeeeeiiiiiiiieeeeeens 37 4 52 7 1
Sales and office ......cceeviieiiiiiii 39 - 50 7 —
Office and administrative support ..........c.cccccee... 39 - 51 6 -
Natural resources, construction, and maintenance 40 52 - -
Production, transportation, and material moving ... 37 51 - -
FUILEIME oeeieiee e 38 2 52 5 3
Part time ....veeeeeee e 30 - 62 4 —
UNION ot e e 33 2 57 8 1
NONUNION .iiiiiiiic e 43 2 48 4

Average wage within the following categories:!
Lowest 25 percent ........ 39 1 54 3 3
Lowest 10 percent .... 47 - 48 - 3
Second 25 percent ....... 41 2 48 6 3
Third 25 percent ..... 41 3 a7 6 3
Highest 25 percent ....... 33 1 59 6 1
Highest 10 percent .............cccceeveevvvrvevevevenen. 35 2 58 5 (2)
Establishment characteristics

Service-providing industries ..........ccccooeenieniiennne. 38 2 53 5 2
Education and health services 39 1 53 4 3
Educational Services .........cccceevveerineennn . 37 1 55 4 3
Elementary and secondary schools ........... 32 1 60 4 3
Junior colleges, colleges, and universities 53 - 37 5 -
Health care and social assistance ................. 52 - 42 4 —
HOSPIAIS ..o 49 - 46 3 -
Public administration ...........ccccceeveeiiiiiiiiieeeeennn, 36 52 7 2
110 99 WOIKEIS ...evveiieeeeeee ettt 31 59 3 4
1t0 49 WOTKEIS ...evveeeiiieeece e 24 - 64 - -
50 to 99 workers . 42 - 52 4 —
100 WOTKEIS OF MOIE ..oeeeeeeiiiiieeee e 39 2 52 6 2
100 t0 499 WOTKEFS ....evvveevieeeeiieeeciiee e see e 39 - 54 4 -
500 WOrKers Or MOIe .......cceeeeveiuviiieeeeeseiiviieeeennn 39 2 51 6 3

See footnotes at end of table.




Table 18. Life insurance plans: Method of benefit payment, State and local government

workers, March 2016—continued

(All workers with basic life insurance coverage = 100 percent)

Basic life insurance method of payment

Fixed

Variable

Characteristics : . Variable
multiple of | multiple of | Flat dollar dollar Other
annual annual amount
h ) amount
earnings earnings
State government ... 44 2 44 6 3
Local government ..........ccccevceveviiniiienicsieenecene 36 2 55 5 2
Geographic areas
NOMNEAST ..ieiiie et 33 1 52 14 -
New England .........ccoovveiiiiieiniiieeee e 18 - 69 - -
Middle Atlantic .. 37 1 47 15 —
5To 1011 45 2 45 2 6
South Atlantic ......... 54 2 32 1 11
East South Central ...........ccoovveeiieiiiiiiiiieeeee, 54 - 36 6 —
West South Central ........cccceeeeeieiiiiiiiiieeeeeeciin, 22 - 75 2 —
Midwest a7 46 4 -
East North Central ............ccccvvvieeeeeeiiiiiiiieeee e, 45 - 49 3 —
West North Central .........cccceeeeeeiiiiiiiiieeee e, 50 3 42 6 —
West 20 - 73 4 —
MOUNLAIN ©..eviiiiiee e 36 - 61 - —
Pacific ....oooiiieeee e 14 - 79 5 —

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include

workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using

wage data for March 2016.
Less than 0.5.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not
meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 19. Life insurance plans: Fixed multiple of annual earnings benefit formulas, State and local

government workers, March 2016

(All workers with fixed multiple of annual earnings formula life insurance coverage = 100 percent)

Multiple of annual earnings amounts?

Mean Median
. Over 1.0 Greater multiple of | multiple of
Characteristics Iiegstimgg 1.0 ti_mes and qnder 2.0 ti_mes thgn 2.0 ann_ual ann_ual
o earnings 2.0 times earnings times earnings earnings
earnings ) )
earnings earnings
Al WOTKEIS .vvieiiiie e - a7 21 28 - 1.4 15
Worker characteristics

Management, professional, and related - 46 22 29 - 1.4 15

Professional and related .................... - 46 22 29 3 1.4 1.5

TEACNEIS ...vveeiiiee et - 45 22 30 3 15 15
Primary, secondary, and special education

school teachers ........ccoocveeiiieeiiiiicieee - 47 24 28 - 1.4 1.5

Service - 50 17 27 6 15 -

Protective ServiCe ........cccoovuveeeeeeiiciiiiiee e - 55 10 24 - 1.6 1.0

Sales and office ......ccevvieeiiiii - 50 22 26 - 1.4 —

Office and administrative support ............ccc.cee... - 50 23 25 - 1.4 -

Natural resources, construction, and maintenance - a7 23 27 - 1.4 1.4

Production, transportation, and material moving ... - 37 38 22 - 15 15

FUILEIME oo - a7 21 28 - 15 15

Part time ....ooveeeeeieeceeee e - 56 31 - - 1.3 1.0

1] 1o ) o SRS - 55 29 12 - 1.4 1.0

NONUNION .ottt - 42 16 40 - 1.5 1.5

Average wage within the following categories:?2

Lowest 25 percent ....... - 46 22 31 - 1.4 15

Lowest 10 percent ... - 43 - - - 15 15

Second 25 percent ...... - 50 19 29 3 1.4 -

Third 25 percent ....... - 52 20 26 - 14 -

Highest 25 percent ...... - 41 25 26 - 15 15

Highest 10 percent .........cccoooevvviiieniecneenene. - 43 26 - 8 15 15

Establishment characteristics

Service-providing industries ..........ccccoceeriniiennne. - a7 21 28 - 14 15

Education and health services .. - 45 21 32 2 1.5 1.5

Educational services ...........cccceeenen. - 42 21 34 2 1.5 1.5

Elementary and secondary schools ........... - 43 26 31 1 15 15

Junior colleges, colleges, and universities - 43 - - 4 1.6 -

Health care and social assistance ................. - 60 21 - - 1.3 1.0

HOSPItAIS ..vooeieiiicccc - 59 - - - 1.3 -

Public administration ..........ccccceeviiiiiiieee i - 56 19 19 - 1.4 1.0

110 99 WOIKEIS ...cvvivieieeee ettt — 56 - - - 1.4 —

1t0 49 WOTKEIS ...evveeeciiee e - 52 - - - 15 -

50 to 99 workers - 60 - - - 1.3 -

100 WOTKEIS OF MOIE ...oeeeeeiiiiieeee e et - 47 21 29 — 1.5 1.5

100 t0 499 WOTKEFS ....vvvveeevieeeiireeeeiieeeeevee e - 41 27 27 6 15 15

500 WOrKers Or MOre ........ceeeeeevivivereeeeieiiiineneann - 48 20 29 - 1.4 1.4

See footnotes at end of table.




Table 19. Life insurance plans: Fixed multiple of annual earnings benefit formulas, State and local

government workers, March 2016—continued

(All workers with fixed multiple of annual earnings formula life insurance coverage = 100 percent)

Multiple of annual earnings amounts?

Mean Median
. Over 1.0 Greater multiple of | multiple of
Characteristics Iiegstimgg 1.0 ti_mes and gnder 2.0 ti_mes thgn 2.0 ann_ual ann_ual
o earnings 2.0 times earnings times earnings earnings
earnings ) )
earnings earnings
State government ... - 47 18 - 3 1.5 1.5
Local governmMeNt .........cocveveeiieeniiiiiesie e - 47 23 26 - 1.4 15
Geographic areas

NOMNEAST ....vvveeciiiee e - 31 50 6 13 1.6 15
Middle Atlantic .........cccceeevieiiiiie e - 26 53 6 15 1.7 15
South ...occeeeeenene - 41 14 43 - 15 15
South Atlantic ......... - a7 14 38 15 -
East South Central .... - - - 66 - 1.7 2.0
West South Central .........cccceeeeieiiiiiiiiiieeeeecins - 36 - 30 - 1.5 1.5
MIAWESTE ..ot - 55 - - 2 1.3 1.0
East North Central - 70 11 15 4 1.3 1.0
West North Central - 35 - - - 1.5 1.5
WESE .ot - 76 - - - 1.2 1.0
Mountain .. - 70 - - - 1.2 1.0
PaCIfiC i - 82 - - - 1.1 1.0

1 Includes participants in plans in which insurance equaled a multiple of earnings plus or minus a specified amount.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both
above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2016.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 20. Life insurance plans: Maximum benefit amounts, State and local government workers, March

2016

(All workers with fixed multiple of earnings formula life insurance coverage = 100 percent)

Maximum benefit amount?!

With With no
- maximum maximum
Characteristics benefit 10th 25th o 75th 90th benefit
amount percentile | percentile percentiie percentile | percentile amount
(median)
Al WOTKEIS ..ottt 54 $50,000 $50,000| $100,000| $250,000( $500,000 46
Worker characteristics
Management, professional, and related ................ 55 50,000 50,000 100,000 250,000 400,000 45
Professional and related 55 50,000 50,000 100,000 250,000 400,000 45
TEACNEIS ..oiiiieiie et 54 50,000 50,000 100,000 250,000 350,000 46
Primary, secondary, and special education
school teachers .........cccoceeviiiiii e, 49 50,000 50,000 - 200,000 250,000 51
ServiCe ...coovviiiiieieeees 55 50,000 - - 250,000 — 45
Protective service .... 50 50,000 - - 280,000 750,000 50
Sales and office .......cccccceevviiriinnnnn. 51 50,000 50,000 - - 500,000 49
Office and administrative support ...........cccccecueee 51 50,000 - - - 500,000 49
Natural resources, construction, and maintenance a7 - 50,000 100,000 200,000 - 53
Production, transportation, and material moving ... 45 50,000 - 100,000 - - 55
FUITEIME oo 54 50,000 50,000 100,000 250,000 500,000 46
Part time ....oooviiiiiiiiee e 37 50,000 - 150,000 - - 63
UNION oot 52 50,000 50,000 - 250,000 400,000 48
NONUNION .ot 55 50,000 - 100,000 250,000 500,000 45
Average wage within the following categories:2
Lowest 25 PErcent .......cccevveeneeiieenienieenieeee 57 50,000 - 100,000 200,000 500,000 43
Lowest 10 Percent ........ccoceeevvveerieeeeniineennns 61 50,000 - 100,000 - - 39
Second 25 PErCeNt .....ccecvveeiieiiieiieeieesiee e 55 50,000 50,000 - 250,000 400,000 45
Third 25 percent ......... 52 50,000 50,000 - 250,000 500,000 48
Highest 25 percent ..... 52 50,000 50,000 100,000 300,000 600,000 48
Highest 10 percent . 56 50,000 50,000 100,000 - 500,000 44
Establishment characteristics
Service-providing iNdustries ..........cccoceevieiiiinnnnn. 54 50,000 50,000 100,000 250,000 500,000 46
Education and health services . 57 50,000 50,000 100,000 250,000 400,000 43
Educational services ...........ccceverunenne. 57 50,000 50,000 100,000 250,000 400,000 43
Elementary and secondary schools ........... 49 50,000 50,000 100,000 200,000 300,000 51
Junior colleges, colleges, and universities 74 50,000 50,000 100,000 - - 26
Health care and social assistance ................. 56 50,000 - - 500,000 — 44
Hospitals .........ccoovveieniieiiciiee 59 - 100,000 - - - 41
Public administration 50 50,000 50,000 - 250,000 - 50
10 99 WOTKEIS ..ttt 35 50,000 100,000 - - - 65
110 A9 WOIKEIS ..ot 31 50,000 - - — — 69
100 WOTKEI'S OF MOTE ...vvveeviieeeiieeeeieeeseieeeesineee e 55 50,000 50,000 100,000 250,000 500,000 45
100 to 499 workers ..... 50 50,000 - 100,000 200,000 350,000 50
500 workers or more 57 50,000 50,000 - - 500,000 43

See footnotes at end of table.




Table 20. Life insurance plans: Maximum benefit amounts, State and local government workers, March

2016—continued

(All workers with fixed multiple of earnings formula life insurance coverage = 100 percent)

Maximum benefit amount?!

With With no
. maximum maximum
Characteristics benefit 10th 25th o | 78t 90th benefit
amount percentile | percentile P ; percentile | percentile amount
(median)
State government 59 - $50,000 - - - 41
Local government 51 $50,000 50,000 $100,000( $250,000( $500,000 49
Geographic areas

NOINEASE ...t 33 - 40,000 50,000 - 350,000 67
New ENgland ........cccceveevieeiiiiie e 53 50,000 - 100,000 - - 47
Middle Atlantic .........ccccoeiiieiiiie e 30 25,000 40,000 50,000 — 350,000 70
South ..o 58 50,000 - 100,000 250,000 - 42
South Atlantic ............ 45 50,000 - 200,000 - 750,000 55
West South Central ... 58 50,000 50,000 - 250,000 - 42
MIAWEST .o 49 50,000 - - 400,000 500,000 51
East North Central .........cccceoevveenieeicieee 49 50,000 50,000 150,000 200,000 300,000 51
West 76 50,000 50,000 - - 300,000 24
MOUNEAIN it 80 50,000 50,000 - — — 20

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each published series. For example, at the 50th percentile or median, half of the
participating workers receive the same as or more than the benefit shown, and half receive the same as or less than the benefit shown. At the 25th percentile,
one-fourth of the participating workers receive the same or less than the benefit shown. The remaining percentiles follow the same logic.

2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both
above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2016.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 21. Life insurance plans: Flat-dollar amount benefit formulas,! State and local

government workers, March 2016

(Includes workers participating in life insurance plans with flat-dollar amount formulas)

Flat dollar amounts?

Characteristics 10th 25t | o e | 75t 90th
percentile | percentile (median) percentile | percentile
Al WOTKEIS .ottt $5,000 $10,000 $20,000 $40,000 $50,000
Worker characteristics
Management, professional, and related ................ 5,000 10,000 20,000 45,000 50,000
Professional and related 5,000 10,000 - 45,000 50,000
TEAChErS ...oooiieicect e - 10,000 25,000 50,000 50,000
Primary, secondary, and special education
school teachers ........ccccveveeeviiciiiiee e - 10,000 25,000 50,000 50,000
SEIVICE ittt ettt 5,000 10,000 20,000 40,000 50,000
Protective ServiCe .........ccccceoeviiiiiieniieieeneeane 5,000 10,000 20,000 40,000 50,000
Sales and OffiCe .....cooveeiiiiiiiiee e 5,000 10,000 20,000 30,000 50,000
Office and administrative support ...........ccceeeueee 5,000 10,000 20,000 30,000 50,000
Natural resources, construction, and maintenance - 10,000 20,000 - 50,000
Production, transportation, and material moving ... - 10,000 20,000 30,000 50,000
FUITEIME oot 5,000 10,000 20,000 40,000 50,000
Part time ....ooiieiice - - 25,000 50,000 50,000
UNION 1ot 5,000 10,000 25,000 50,000 50,000
NONUNION ..t 5,000 10,000 15,000 25,000 50,000
Average wage within the following categories:3
Lowest 25 PErCeNnt ........ccccvevvveeieeiiienieeieesieeanne - 10,000 20,000 25,000 50,000
Lowest 10 Percent ........coccceeeriveeeniereniieeennes - 10,000 15,000 25,000 50,000
Second 25 PErCent .......ccovveiieeiieesiieeniee e 5,000 10,000 20,000 30,000 50,000
Third 25 PErcent .....cccovceveevieee e cieeesiee e 5,000 10,000 20,000 40,000 50,000
Highest 25 percent ........ccccoooeveeiiienieeieenieee 5,000 10,000 25,000 50,000 50,000
Highest 10 percent ........cccccocieeeiiieenniieenies 5,000 - 35,000 50,000 50,000
Establishment characteristics
Service-providing industries ..........c.cccoceeniiicienne. 5,000 10,000 20,000 40,000 50,000
Education and health services ... 5,000 10,000 20,000 45,000 50,000
Educational ServiCes .........ccocvvvveveeennennns - 10,000 25,000 45,000 50,000
Elementary and secondary schools ........... - 10,000 25,000 50,000 50,000
Junior colleges, colleges, and universities 5,000 - 20,000 25,000 50,000
Health care and social assistance ................. 5,000 - - - 50,000
Hospitals ........cccocvevviiiienicnn. 5,000 - - - 50,000
Public administration 5,000 10,000 20,000 30,000 50,000
110 99 WOTKEFS ..veiiiieiiieiie et - 10,000 20,000 - 50,000
110 49 WOTKEIS ...veeiieeiieciie ettt - 10,000 20,000 30,000 50,000
50 t0 99 WOIKETS ....vvvieiieeceieee e 10,000 - 20,000 - 50,000
100 WOTKEIS OF MOKE ..oeeeeeiiiiiiiieeeeeeeiiieee e 5,000 10,000 20,000 41,116 50,000
100 t0 499 WOIKEIS .....evveiiiiieeiiie e - 10,000 20,000 40,000 50,000
500 WOrKErs Or MOIE .......ccoccvveeiiieeeiiireesiieee e 5,000 10,000 20,000 41,116 50,000

See footnotes at end of table.




Table 21. Life insurance plans: Flat-dollar amount benefit formulas,! State and local
government workers, March 2016—continued

(Includes workers participating in life insurance plans with flat-dollar amount formulas)

Flat dollar amounts?

Characteristics 10th 250 | f’c‘it:“t”e 75th 90th
percentile | percentile (median) percentile | percentile
State government $5,000 $5,000 $20,000 $25,000 $50,000
Local government - 10,000 20,000 50,000 50,000
Geographic areas
NOMhEASE ..veiiiiieiiece et 5,000 5,000 25,000 50,000 50,000
New England . 5,000 5,000 - - 50,000
Middle ALIaNntiC .......cccvevvveeiiiiiieee e 5,000 - 40,000 50,000 50,000
SOULN oo 5,000 10,000 - 25,000 -
South Atlantic . - 10,000 - 25,000 30,000
East South Central ...........ccoviveveieiiiiiiiiee e - 10,000 15,000 - 50,000
West South Central ........ccccoeeeiiiiiiiiiiieeeeeis 5,000 10,000 10,000 20,000 -
Midwest . 10,000 20,000 25,000 50,000 50,000
East North Central ..........cccoceevviee e - 20,000 30,000 50,000 50,000
West North Central .........ccccceeeeeiiiiiiiiiiee e 10,000 15,000 - - 50,000
WeSt .ooeviieeeeeee 5,000 10,000 20,000 50,000 50,000
Mountain 10,000 15,000 20,000 50,000 50,000
PaCific ..o 5,000 10,000 - 50,000 50,000

1 Includes participants in plans providing a fixed benefit amount. Dollar amounts can be a flat amount or can vary by the

emgloyee’s earnings or length of service.

The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each published series. For example, at the 50th
percentile or median, half of participating workers receive the same as or more than the amount shown, and half receive the same as
or less than the amount shown. At the 25th percentile, one-fourth of participating workers receive the same or less than the amount

shown. The remaining percentiles follow the same logic.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using

wage data for March 2016.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 22. Short-term disability plans: Method of funding, State and local

government workers, March 2016

(All workers with short-term disability coverage = 100 percent)

Non- Commercially | Legally
Characteristics commercially ) - Other
insuredl insured required
AlLWOTKEIS .t 48 40 8 3
Worker characteristics
Management, professional, and related 49 38 9 3
Professional and related ................... 47 39 10 4
Teachers ..o 49 37 10 3
Primary, secondary, and special education
school teachers .......cccccveveiviieiiiiniiie, 46 41 - -
Service 48 42 7 3
Protective Service ........ccocoeeviiiieniieeeiiee e 55 35 - -
Sales and offiCe ......oooviiiiiii s 45 45 7 4
Office and administrative support ..........cccccc...... 44 45 7 4
Natural resources, construction, and maintenance 52 39 - -
Production, transportation, and material moving ... 51 41 - -
FUITEIME e 49 41 8 3
Part ime .....c.eeiiii 47 35 10 8
UNION it 40 45 13 2
NONUNION i 59 34 2 4
Average wage within the following categories:2
Lowest 25 PErcent .........cocccvvveeeeiiiiiineeieee s 48 43 3 6
Lowest 10 percent ..........cccceeveiiiiiiineiiiieeene 49 40 - -
Second 25 PErCeNt .....cccveevveveeeieeesieeesiee e 52 40 6 2
Third 25 percent .......cccocceveviieeiiiiee e 48 42 8 2
Highest 25 percent ........cccccoviiieiiieiiniieeeieenn 46 38 14 3
Highest 10 percent ..........cccoccveveeriiecnecnneennn. 42 45 - -
Establishment characteristics
Service-providing iNdUSEries .........ccccocvevienieeninen. 48 41 8 3
Education and health services ...........cccccevunenn. 46 41 - -
Educational Services .........ccccvevveiiiieeiiiennnne 45 42 8 5
Elementary and secondary schools ........... 42 46 6 6
Junior colleges, colleges, and universities 57 30 - -
Health care and social assistance ................. 54 34 - -
HOSPItAlS ..o 48 48 - -
Public administration ...........c.cccceviieeiniieeiineens 49 41 - -
10 99 WOTKETS ..evveeiiiiee e 46 52 - -
110 49 WOTKEIS ...vvveiiiiieiiieeeiee et 54 46 - -
50 to 99 workers .. - 61 - -
100 workers or more 49 39 9 3
100 t0 499 WOTKETS ...ovveiiieiiiiieeiee e 50 33 - -
500 WOrKers or MOre ........ccceeeeriieeeriiiiee e 48 40 8 3

See footnotes at end of table.




Table 22. Short-term disability plans: Method of funding, State and local

government workers, March 2016—continued

(All workers with short-term disability coverage = 100 percent)

Non- Commercially | Legally
Characteristics commercially ) - Other

insuredl insured required
State governMENt .........ooeveiiiiiiiiiieee e 74 13 13 -
Local government .........cccoecveniieiiciiceee e 39 50 7 4

Geographic areas

NOMhEAST ..o - 49 26 -
New England 76 - - -
Middle Atlantic - 51 28 -
SOULH oo 64 33 - 3
South AlaNtIC ....covveeeiiie e, 68 29 - 3
West South Central 49 48 - -
Midwest ................ 55 40 - -
East North Central .. 53 41 - -
West North Central ..........ccooceeiiiiieiiiiieeieeee 60 - - -
WESE ittt 52 40 5 3
Mountain .. - 68 - -
PaCIfIC e 61 32 - -

1 Employer assumes all risks and expenses of providing the benefit.

2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates

generated using wage data for March 2016.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data
did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 23. Short-term disability plans: Employee contribution
requirement, State and local government workers, March 2016

(All workers with short-term disability coverage = 100 percent)

Characteristics

Employee
contribution
required

Employee

contribution not

required

Al WOTKEIS .ot
Worker characteristics

Management, professional, and related
Professional and related ..................... .
TeaChers .....cccoouiiiiiiie
Primary, secondary, and special education

school teachers ..o,

Service .
Sales and OffiCe ......coovieiiiiiiii s
Office and administrative support .............c.c......
Natural resources, construction, and maintenance
Production, transportation, and material moving ...

FUILEIME oo
Part time ....ccoeveeiee e

UNION e
NONUNION v

Average wage within the following categories:1
Lowest 25 Percent ........ccccceevveeeiniieeinee e
Lowest 10 PErcent .........ccccvvveeeeriiiirneneeeennnns
Second 25 percent ...
Third 25 percent ........
Highest 25 percent ....
Highest 10 percent

Establishment characteristics

Service-providing iNdustries ...........cccccevviniiennen.
Education and health services ...
Educational services ..........cccccveeeeenns .
Elementary and secondary schools ...........

Junior colleges, colleges, and universities
Health care and social assistance .................
Public administration ............ccccccoeviiiiiiieeeiiiinn,

100 WOIKEIS OF MOTE ...ccooiiiieiieee e e
100 to 499 workers .... .
500 WOIKEIS OF MOIE ...veeeeeeiieiiiiieeeeeeecvieee e

See footnotes at end of table.
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Table 23. Short-term disability plans: Employee contribution
requirement, State and local government workers, March
2016—continued

(All workers with short-term disability coverage = 100 percent)

Employee Employee
Characteristics contribution contribution not
required required
State government 14 86
Local government 12 88
Geographic areas
NOMhEAST ..o 29 71
New ENgland ........ccoooveeiiiiiiniiiieeee e - 100
Middle Atlantic .........ccceeiiiiii 31 69
South ..o 5 95
South Atlantic 5 95
West South Central - 100
Midwest ......cccoeviieeennns 13 87
East North Central ..........ccooeiviiiiienieeie e, 17 83

1 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using wage data for March 2016.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in
this category or data did not meet publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 24. Short-term disability plans: Method of benefit payment, State and local

government workers, March 2016

(All workers with short-term disability coverage = 100 percent)

Dollar Fixed Pe_rcent
Characteristics Flat dollar amount percent of | varies by Other
amounts . annual annual
varies ) A
earnings earnings
Al WOTKEIS .ot 3 87 8 —
Worker characteristics

Management, professional, and related ................ - 88 7 2

Professional and related . - 88 5 2

Teachers ........ccccuvveenn... 87 4 3
Primary, secondary, and special educatio

school teachers .......cccccveeeviveeciiec e - 87 3 -

SEIVICE wovieeiieiiiii ettt e e e e e e e 3 86 - -

Protective ServiCe ........cccccoeviivieeeeeeiiiiieiieee e - 80 - —

Sales and office .......cccoveveiiiiiiiiiens 1 87 10 -

Office and administrative support 2 86 11 -

Natural resources, construction, and maintenance - 88 7 —

Production, transportation, and material moving ... 19 74 - -

FUILEIME e 3 87 8 —

Part time ....oveeeeeeeecceee s - 87 8 —

UNION oo 5 85 7 —

NONUNION .ot 1 90 9 —

Average wage within the following categories:!

Lowest 25 percent ..........cccceeiviiiiiiiie e 3 92 4 —

Lowest 10 percent .... - 95 - —

Second 25 percent ... 3 81 14 -

Third 25 percent ........ - 85 8 -

Highest 25 percent ....... . - 90 6 2

Highest 10 percent ..........ccccovvvienienieeneennne - 91 4 3

Establishment characteristics

Service-providing iNAUSEHes ..........ccccevveeeeriiieennns 3 87 8 -

Education and health services - 89 6 2

Educational services ....... . - 89 4 2

Elementary and secondary schools ........... - 90 3 2

Junior colleges, colleges, and universities - 88 8 -

Health care and social assistance ................. - 84 16 -

HOSPItAIS ..o - 89 11 -

Public administration ............cccccceeeeiiiiiiiieeeee, 2 85 11 -

110 99 WOTKEIS .. e - 94 - -

1 to 49 workers . - 91 - —

50 to 99 workers - 97 - -

100 WOTKEIS OF MOTE ...ovveevieeeeiieeeeteeeseieeeeniaee e 3 86 9 -

100 to 499 workers . - 84 11 —

500 WOrKers or MOIE .......cceeeeveviunrieeeeeeieiirreeeennn. 3 87 8 —

See footnotes at end of table.




Table 24. Short-term disability plans: Method of benefit payment, State and local

government workers, March 2016—continued

(All workers with short-term disability coverage = 100 percent)

Dollar Fixed Pe_rcent
Characteristics Flat dollar amount percent of | varies by Other
amounts . annual annual
varies ) A
earnings earnings
State governmMEeNt ........ccccovceveeriinieininee e - 80 18 -
Local government ..........ccceveveieeniieeniesiee e 4 89 4 -
Geographic areas
NOMNEAST ...vvvvveee i 3 94 1 -
New England .... - 89 - -
Middle AlantiC .......cccocvveeviiee e 4 94 1 -
SOULN e - 85 10 -
South Atlantic ......... - 83 - —
East South Central .... - 100 - -
West South Central ... - 91 - -
MIAWEST ...t - 75 19 —
East North Central ...........cccovvveeeeeeiiiiiiieeeeeee, 3 75 19 —
West North Central .... - 76 - -
WESE e - 90 5 3
MOUNEAIN ©..oviiiieec e - 91 - —
PaCifiC .oovvereciee e - 920 4 4

1 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include

workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using

wage data for March 2016.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not
meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 25. Short-term disability plans: Duration of benefits, State and local government workers, March

2016

(All workers with short-term disability coverage = 100 percent)

Number of weeks?

L Fixed Duration
Characteristics duration 10th 25th ersc(zet:':tile 75th 90th varies
percentile | percentile FZme dian) percentile | percentile
Al WOTKEIS ..ottt 83 13 22 26 26 52 17
Worker characteristics
Management, professional, and related ................ 82 13 22 26 - 52 18
Professional and related 80 13 22 26 — 52 20
TEAChErS ... 78 13 22 26 52 52 22
Primary, secondary, and special education
school teachers ........cccccvvvveeeiiiciiiieee e, 75 13 20 26 52 52 25
SEIVICE ...vveeiiiiieeieeciiee 86 13 24 26 26 52 14
Protective service .... 88 - 25 26 26 52 12
Sales and office .......cccccceevviiriinnnnn. 82 - 21 26 26 52 18
Office and administrative support ...........cccccecueee 82 - 21 26 26 52 18
Natural resources, construction, and maintenance 89 - 24 26 26 52 11
Production, transportation, and material moving ... 78 - 24 26 26 52 22
FUITEIME oo 84 13 22 26 26 52 16
Part time ....cceeeeee e 79 20 24 26 26 - 21
UNION oot 78 - 24 26 26 52 22
[N\ 0T o 10 ] 1o o SR 90 13 21 26 52 52 10
Average wage within the following categories:2
Lowest 25 Percent .........ccccvveeeeeeiiiiiieieee e 83 13 21 26 — 52 17
Second 25 PErcent .......ccovvveeerieieniiee e 88 - 22 26 26 52 12
Third 25 percent .......ccccceeiiieeiiiiee e 84 - 24 26 - 52 16
Highest 25 percent ..... 79 13 24 26 26 52 21
Highest 10 percent 67 - 26 26 26 52 33
Establishment characteristics
Service-providing iNAUSEHES ..........ccccevviveeniiieennns 83 13 22 26 26 52 17
Education and health services ............cccceevveennne 80 13 22 26 — 52 20
Educational Services ........ccccceeveerivnnennn 78 - 22 26 - 52 22
Elementary and secondary schools 74 13 21 26 52 52 26
Junior colleges, colleges, and universities 89 22 26 26 26 52 11
Health care and social assistance ................. 94 13 18 26 26 52 6
Public administration ..........cccccceeviiiiiiieee s 88 - 24 26 26 52 12
100 workers or more .... 83 13 22 26 26 52 17
100 to 499 workers ..... 87 12 20 26 26 52 13
500 workers or more 82 - 24 26 - 52 18
State governmMEeNt .........cccoovveeeiiieeeninie e 94 - 25 26 26 52 6
Local government ..........ccccevveeeiieee e 79 13 21 26 26 52 21

See footnotes at end of table.




Table 25. Short-term disability plans: Duration of benefits, State and local government workers, March

2016—continued

(All workers with short-term disability coverage = 100 percent)

Number of weeks?

L Fixed Duration
Characteristics duration 10th 25th r50trr11t'| 75th 90th varies
percentile | percentile ?;ggiarl])e percentile | percentile
Geographic areas
NOMNEASE ...eeviieiiiciiee e 78 26 26 26 26 - 22
Middle Atlantic .........occveiieiieinie e 78 26 26 26 26 - 22
SOULN e 96 13 22 26 52 52 4
South Atlantic ... 95 20 24 - 52 52 5
MIAWESTE .o 63 13 20 26 - 52 37
East North Central ..........cccccceeveeeviiiiiiiee e 58 - 20 26 52 52 42
West North Central .... 80 12 - 24 26 26 20
PACITIC .eveiieesiieieec e 94 - - 26 26 - 6

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each published series. For example, at the 50th percentile or median, half of the
participating workers receive the same as or more than the benefit shown, and half receive the same as or less than the benefit shown. At the 25th percentile,
one-fourth of the participating workers receive the same or less than the benefit shown. The remaining percentiles follow the same logic.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both
above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2016.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 26. Short-term disability plans: Fixed percent of annual earnings, State and local government workers, March

2016

(All workers with fixed percent of annual earnings short-term disability coverage = 100 percent)

Fixed percent of annual earnings Mean fixed l\/Ifs(cllgn
. percent of
Characreristios Less than 50 percent 511059 60 percent 611069 gl;'nrae; %egr el p(:r?r?S;IOf
50 percent percent percent earnings B
percent earnings
Al WOIKEIS .. — 32 7 29 22 11 60.7 60.0
Worker characteristics
Management, professional, and related ................ - 32 8 29 18 13 60.8 60.0
Professional and related . — 33 8 26 19 14 61.4 60.0
TEACNEIS .ooe e — 34 6 26 16 17 62.1 60.0
Primary, secondary, and special education
school teachers ........cccoccvviveeciiiiiiiieeee, - 35 3 27 18 16 61.6 60.0
SEIVICE .vvveiieeieeiieeieees - 33 5 28 29 6 60.1 60.0
Protective service .. - 39 - 30 25 5 58.7 60.0
Sales and office ........ccoccveveeeiiiiinnnns . - 26 8 29 30 7 60.6 60.0
Office and administrative support ...........c.ccc..... - 25 8 29 30 7 60.7 60.0
Natural resources, construction, and maintenance - 31 - 32 22 - 62.4 60.0
Production, transportation, and material moving ... - 42 - 21 20 - 594 60.0
FUITEIME e - 30 6 30 22 11 61.0 60.0
Part time ....ccvveeeeie e - 51 6 27 - 56.9 50.0
UNION ittt - 24 8 30 29 9 61.2 60.0
NONUNION oo e - 41 5 27 14 13 60.0 60.0
Average wage within the following categories:!
Lowest 25 PErcent ........cccoccvveeeieeeiiiiiiiieeee e — 39 3 29 19 — 59.7 60.0
Lowest 10 Percent ........cocceeerceveeeniveesnineenne - 44 4 28 - - 58.6 60.0
Second 25 Percent ........ccccceveeneeiiiieniinieenees - 33 9 25 25 9 60.2 60.0
Third 25 percent .......... - 32 5 30 24 9 60.0 60.0
Highest 25 percent ...... - 25 9 30 21 15 62.3 60.0
Highest 10 percent - 22 11 39 14 14 62.1 60.0
Establishment characteristics
Service-providing industries ...........ccceeveeeneennnn. - 32 7 28 22 11 60.7 60.0
Education and health services .. - 33 10 25 18 15 61.4 60.0
Educational services ..........cccccceeeeevcnnnnnn . — 35 9 23 17 17 61.7 60.0
Elementary and secondary schools ........... - 37 4 26 19 14 60.7 60.0
Junior colleges, colleges, and universities - 26 25 14 7 - 65.4 58.0
Health care and social assistance ................. - 21 15 36 23 - 60.1 60.0
Hospitals ........cccoovvvciieiiiniiene - 21 23 32 - - 59.7 60.0
Public administration - 30 - 30 32 5 59.9 60.0
110 99 WOIKEIS ...vviieiiiiee et — 42 — 37 - - 57.3 60.0
110 49 WOIKEIS ...vvvvviieeeeeeecireeee e — 54 — — — — 55.7 50.0
50 t0 99 WOTKEIS ....vveeviiieeciiee e - - - 45 - - 59.3 60.0
100 workers or more ..... - 31 7 28 23 12 61.1 60.0
100 to 499 workers ...... — 32 — 38 22 6 59.1 60.0
500 workers or more .... - 30 9 25 23 13 61.5 60.0

See footnotes at end of table.




Table 26. Short-term disability plans: Fixed percent of annual earnings, State and local government workers, March
2016—continued

(All workers with fixed percent of annual earnings short-term disability coverage = 100 percent)

Fixed percent of annual earnings Mean fixed Mfs(delgn
. percent of
Charaetenistcs Less than 50 percent 511059 60 percent 6110 69 tc;t'j'? %egr S pjr?r?l?;lm
50 percent P percent p percent earnings B

percent earnings
State government - 20 16 38 12 - 62.4 60.0
Local government — 36 3 25 26 10 60.1 60.0

Geographic areas

NOMhEAST ...vveeeieeiceee e — 19 - 26 47 6 62.3 66.0
Middle Atlantic . - 20 - 26 48 4 61.8 66.0
SOULN oo - 48 - 27 9 16 60.2 60.0
South AHlaNtIC ...ooveieeiieee s - 58 - 20 11 11 57.5 50.0
West South Central ... . - - - 54 - - 62.4 60.0
MiIAWEST ..o - 40 - 26 17 18 61.6 60.0
East North Central ..........cccocvveeieeeiiiiiiieeee e, - 46 - 25 — 16 60.5 60.0
West . - 23 22 35 - - 58.8 60.0
MOUNEAIN ..eeiiiieecee e - - - 38 28 - 65.6 66.0
Pacific ..o, — 27 29 34 - - 56.7 58.0

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using wage data for March 2016.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 27. Short-term disability plans: Maximum benefit amounts, State and local government workers,

March 2016

(All workers with fixed percent of annual earnings short-term disability coverage = 100 percent)

Maximum weekly benefit amount!

With With no
L maximum maximum
Characteristics benefit 10th 25th o | 78t 90th benefit
amount percentile | percentile percer percentile | percentile amount
(median)
Al WOTKEIS ..ottt 73 $185 = $692 $850 $1,662 27
Worker characteristics
Management, professional, and related ................ 75 185 $500 692 917 2,000 25
Professional and related 75 185 500 692 831 2,000 25
TEAChErS ... 77 185 513 692 831 2,000 23
Primary, secondary, and special education
school teachers ........cccccvvvveeeiiiciiiieee e, 77 225 513 692 831 — 23
SEIVICE ...vveeiiiiieeieeciiee 67 170 200 600 850 1,500 33
Protective service .... 61 135 200 546 700 - 39
Sales and office .......cccccceevviiriinnnnn. 76 200 - 604 923 1,662 24
Office and administrative support ...........cccccecueee 76 200 - 604 987 1,662 24
Natural resources, construction, and maintenance 68 - - 615 692 1,500 32
Production, transportation, and material moving ... 62 170 - 692 - - 38
FUITEIME oo 74 185 500 692 917 1,662 26
Part time ....cceeeeee e 56 170 200 - 700 - 44
UNION oot 78 170 200 604 850 1,662 22
[N\ 0T o 10 ] 1o o SR 66 225 576 692 — 2,000 34
Average wage within the following categories:2
Lowest 25 Percent .........ccccvveeeeeeiiiiiieieee e 68 200 500 692 769 — 32
Lowest 10 Percent ........ccoceeevvveerieeeeniineennns 66 - - 692 - - 34
Second 25 PErcent ......ccovcueeeiniiieeiee e 69 185 200 604 833 1,662 31
Third 25 percent ......... 78 170 - 692 - - 22
Highest 25 percent ..... 74 170 - 692 831 1,662 26
Highest 10 percent . 77 170 513 831 831 - 23
Establishment characteristics
Service-providing iNdUStries ..........ccccoevevvieniciinnene 72 185 - 692 900 1,662 28
Education and health services . 73 185 500 692 850 2,000 27
Educational Services ..........cccccveeeviinnnns 74 185 500 692 831 — 26
Elementary and secondary schools ........... 74 200 500 692 831 — 26
Health care and social assistance 68 170 546 987 - 2,000 32
Hospitals .......cccovveviiieiieeiieiiee 66 170 - 987 1,500 2,000 34
Public administration ..........ccccceeviiieiniiceniieeene 72 170 200 615 — 1,662 28
110 99 WOIKEIS ... et 68 - 500 692 - 1,662 32
100 workers or more ... 73 185 - 692 831 1,662 27
100 t0 499 WOTKEFS .....evveeieiieeeciiieeeiiee e 67 170 500 692 — 2,307 33
500 WOrKErs OF MOIE .......ceccvveeeirieeiiieeesieeeennns 75 185 - 692 831 1,662 25

See footnotes at end of table.




Table 27. Short-term disability plans: Maximum benefit amounts, State and local government workers,

March 2016—continued

(All workers with fixed percent of annual earnings short-term disability coverage = 100 percent)

Maximum weekly benefit amount!

With With no
. maximum maximum

Characteristics benefit 10th 25th o | 78t 90th benefit

amount percentile | percentile FZme dian) percentile | percentile amount
State gOVEIrNMENL .....ccveeerieiierieseeneseeneeseeieneeens 79 $135 - $615 - $1,662 21
Local government 71 200 $476 692 $917 - 29

Geographic areas

NOIMhEASE ....ccvviiiiiiiiiic e 87 170 200 584 831 850 13
Middle AtIaNtiC ........ccoeevvevieeeceeecee 88 170 200 546 831 831 12
SOULN o 76 500 576 692 692 — 24
South Atlantic ... 83 500 692 692 692 - 17
Midwest ........cccoveinenne 32 - 500 900 1,500 2,000 68
East North Central .. 28 500 - 1,000 - 2,308 72
WESE .ot 79 135 185 - 1,662 2,500 21
PaCIfiC .veeeiieece e 79 135 185 - — — 21

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each published series. For example, at the 50th percentile or median, half of the
participating workers receive the same as or more than the benefit shown, and half receive the same as or less than the benefit shown. At the 25th percentile,
one-fourth of the participating workers receive the same or less than the benefit shown. The remaining percentiles follow the same logic.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both
above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2016.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 28. Long-term disability plans: Employee contribution
requirement, State and local government workers, March 2016

(All workers with long-term disability coverage = 100 percent)

Characteristics

Employee
contribution
required

Employee

contribution not

required

Al WOTKEIS .ot
Worker characteristics

Management, professional, and related
Professional and related ..................... .
TEACNETS ...
Primary, secondary, and special education

school teachers ..o,

Service .
Protective Service ........cccovvvvieeeiieiiiiiinee e
Sales and offiCe ........cveevieiiiii e,
Office and administrative support ..........c.cc.......

FUILEIME v
Part time ......ooooviiiiiieieee e

UNION e
NONUNION oeeiiiiiiiieee e

Average wage within the following categories:!
Lowest 25 percent .........cccceevieiiiiiiieniiieee e
Second 25 Percent ........cccevvveieerieinienieeieens
Third 25 percent .......ccocceeeviieeiiiiee e
Highest 25 percent ....

Highest 10 percent

Establishment characteristics

Service-providing industries ...

Education and health services
Educational services ..........c.cccocuvenen.

Elementary and secondary schools .. .

Public administration ...........ccccceevieiiniieeiiinen.

100 WOTKEIS OF MOTE ...eeecivereeiieeeeiieeesnveeesnee e
100 to 499 workers .... .
500 WOIKEIS OF MOIE ...vvevieeeiciiiiieee et

17

18
21
24
14
17

17

83

See footnotes at end of table.



Table 28. Long-term disability plans: Employee contribution
requirement, State and local government workers, March

2016—continued

(All workers with long-term disability coverage = 100 percent)

Employee
Characteristics contribution
required

Employee

contribution not

required

State government
Local government

Geographic areas

NOINEAST ...
Middle AHaNLIC ......c.evveveeeeiiiiiieee e
SOULh oo
South Atlantic
Midwest ..........
East North Central ..
West North Central .
PaCIfiC «ovvieeeiie e

18
17

w N
0 00 00Ul N~ O

82
83

1 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories

were formed using percentile estimates generated using wage data for March 2016.

Note: Because of rounding, sums of individual items may not equal totals. For definitions of major plans,

key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 29. Long-term disability plans: Method of benefit payment, State and

local government workers, March 2016

(All workers with long-term disability coverage = 100 percent)

Fixed Percent
Characteristics percent of | varies by | Flat dollar Other
annual annual amounts
earnings earnings
Al WOTKETS ..ot 95 3 -
Worker characteristics
Management, professional, and related ................ 96 3 -
Professional and related 95 3 -
Teachers .......cccoceveeeeeens . 97 - -
Primary, secondary, and special education
school teachers ........ccccocvveeiee e, 97 - -
SEIVICE ittt e e a e 94 4 -
Protective SErviCe ........cccocvvvieeeieeiiiieeece e, 92 6 -
Sales and office 95 4 -
Office and administrative support ...................... 95 4 -
Natural resources, construction, and maintenance 97 - -
Production, transportation, and material moving ... 96 - -
FUILEIME oo 95 3 -
Part time ......oooooviiiiiiei e 93 - -
UNION et 97 - 1
NONUNION .oeeiiiiciiiieee e 94 5 -
Average wage within the following categories:!
Lowest 25 percent ..........cccceeciiiiiiiniiiien e 94 5 -
Lowest 10 percent ... 96 3 —
Second 25 percent ... 95 4 -
Third 25 percent ....... 95 4 -
Highest 25 percent ......... 97 - -
Highest 10 percent ..........ccccceeveenieenieenneenn. 96 - -
Establishment characteristics
Service-providing iNdUSEHES ........cccceveeiieeeeiieeens 95 3 -
Education and health services .. 96 3 -
Educational services ......... 96 3 -
Elementary and secondary schools ........... 97 - -
Junior colleges, colleges, and universities 95 - -
Health care and social assistance ................. 92 - -
HOSPItAIS ..o 95 - -
Public administration ............ccccccoeviiiiiiieeeiiinnn, 93 6 -
110 99 WOIKEIS ..evviiiiiieeeeiiiieiee e 93 5 -
1 to 49 workers ... 91 6 -
50 t0 99 WOTKEIS ...eeveeiiiiiieiiie e 96 — —
100 WOTKErS OF MOTE ...eeecvvereeiieeeeiieeesieeesave e 96 3 -
100 to 499 workers 95 - -
500 WOrKers or MOre ........ccceeerieeeeeiiieeesieee e 96 3 -

See footnotes at end of table.



Table 29. Long-term disability plans: Method of benefit payment, State and
local government workers, March 2016—continued

(All workers with long-term disability coverage = 100 percent)

Fixed Percent
Characteristics percent of | varies by | Flat dollar Other
annual annual amounts
earnings earnings
State governmMENt .........ccvcveeiiiiieniiiie e 88 - - -
Local government .........cccceeveeenieiiieenie e 98 1 - -

Geographic areas

NOMhEASE ...eeveieiei e 95 - - -
New England 92 - - -
Middle Atlantic .......cccccveeiiieeee e 97 - - -

SOULN oo 96 - - -
South Atlantic .........cccceeeieeiiie e 98 - - -
East South Central .........cccceevvvviiiiiee e 82 - - -
West South Central ..........ccccvveeeiiiiiiiiieee e 100 - - -

MIAWESL ..o 94 6 - -
East North Central 91 8 - —
West North Central 98 - - -

WESE o 97 - 1 -
MOUNLAIN L.vvvvieiieeciieeeee e 100 - - -
PaCIfiC «ovveeeeie e 95 - - -

1 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which
may include workers with earnings both above and below the threshold. The categories were formed using percentile
estimates generated using wage data for March 2016.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category
or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 30. Long-term disability plans: Fixed percent of annual earnings, State and local government

workers, March 2016

(All workers with a fixed percent of annual earnings long-term disability coverage = 100 percent)

Fixed percent of annual earnings Mean fixed Mfﬁ(cggn
Characteristics Greater ENEEL G percent of
Less than 60 percent 61 to 66 67 percent than 67 ST annual
60 percent percent percent earnings eamnings
Al WOTKEIS ovviiiiiiie et 17 43 22 13 5 60.7 60.0
Worker characteristics
Management, professional, and related ................ 16 40 25 13 6 60.8 60.0
Professional and related 16 38 26 13 7 60.9 60.0
TEACKNEIS ...veiiiiiiiet e 17 35 25 14 8 61.1 60.0
Primary, secondary, and special education
school teachers ........ccccccveveeeiiiiiiieee e, 18 31 27 16 8 61.2 62.0
ServiCe ...ccvviiiieeiiiee s 20 47 16 12 5 60.6 60.0
Protective service .... 21 50 13 - - 60.3 60.0
Sales and office .......cccccceevviiiiinnnnn. 17 49 18 16 1 60.3 60.0
Office and administrative support ............c..c..... 17 48 17 16 1 60.3 60.0
Natural resources, construction, and maintenance 20 43 21 - - 60.0 60.0
Production, transportation, and material moving ... 16 53 - - - 61.2 60.0
FUIEIME oo 16 44 22 13 4 60.7 60.0
Part time ....cceeeeiie e 41 20 13 - - 59.1 60.0
UNION ot 22 43 12 15 7 60.4 60.0
[N\ 0T o TU ] 1o o SR 13 43 31 11 2 60.9 60.0
Average wage within the following categories:1
Lowest 25 PEercent .........ccccvvveeeeeeiiiiiirieee e 15 42 26 14 3 61.0 60.0
Lowest 10 Percent .........ccocevevveeiieeeeniieneennns - 38 30 - - 61.4 60.0
Second 25 Percent .......cccccovvevieieiieniiieiee e 16 47 21 12 3 60.4 60.0
Third 25 percent ......... 15 43 24 13 4 61.3 60.0
Highest 25 percent ..... 21 41 18 13 7 60.1 60.0
Highest 10 percent . 20 49 18 - - 59.2 60.0
Establishment characteristics
Service-providing iNdUStries ..........ccccocevveeniciinnen. 17 43 22 13 5 60.7 60.0
Education and health services . 17 41 24 12 5 60.7 60.0
Educational Services ..........cccccveeeveennns 16 38 26 13 6 61.2 60.0
Elementary and secondary schools ........... 18 31 29 15 7 61.4 62.0
Junior colleges, colleges, and universities 12 56 19 - - 60.6 60.0
Health care and social assistance ................. 21 60 - 5 - 58.1 60.0
Hospitals .......ccccoovvvcieniienicinee - 55 - 6 - 57.4 60.0
Public administration 19 45 19 15 60.5 60.0
110 99 WOIKEIS ...t - 38 - 17 - 61.9 60.0
1t0 49 WOTKEIS ..ot — 40 - - - 62.2 60.0
50 t0 99 WOIKEIS ....vvvieiiiie et - 36 - - - 61.6 60.0
100 workers or more .... 17 44 22 12 4 60.5 60.0
100 to 499 workers ..... 21 44 15 15 5 60.2 60.0
500 workers or more ... 16 44 24 11 4 60.6 60.0

See footnotes at end of table.




Table 30. Long-term disability plans: Fixed percent of annual earnings, State and local government

workers, March 2016—continued

(All workers with a fixed percent of annual earnings long-term disability coverage = 100 percent)

Fixed percent of annual earnings Mean fixed Mfﬁ(cggn
Characteristics Greater ENEEL G percent of
Less than 60 percent 61 to 66 67 percent than 67 ST annual
60 percent percent earnings .
percent earnings
State government 11 54 23 - - 61.0 60.0
Local government 19 40 22 14 5 60.6 60.0
Geographic areas

NOMhEaSt ......coooiiiiiiieeccc e 6 61 - 20 - 61.9 60.0
Middle Atlantic . 7 64 - 18 - 61.5 60.0
SOULN e 10 44 37 - - 60.7 60.0
South AtaNtIC ...oocvveeeiiieee e 10 34 49 - - 61.1 62.0
East South Central - 62 - - - 59.9 60.0
West South Central - 79 - - - 59.6 60.0
MIAWEST o 30 37 12 10 11 59.5 60.0
East North Central .... 46 19 12 12 12 58.1 60.0
West North Central ...........ccccovveiiieeeiiiee i - 61 - 7 - 61.4 60.0
WESE . s - 44 21 23 - 61.7 60.0
Mountain - - 24 35 - 63.5 66.0
PACITIC .vveieieesiee e 18 51 18 - - 60.3 60.0

1 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both
above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2016.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 31. Long-term disability plans: Maximum benefit amounts, State and local government workers,

March 2016

(All workers participating in fixed percent of annual earnings long-term disability plans = 100 percent)

Maximum monthly benefit amount?

With With no
. maximum maximum
Characteristics benefit 10th 25th o | 78t 90th benefit
amount percentile | percentile percer percentile | percentile amount
(median)
Al WOTKEIS ..ottt 66 = $3,900 $5,000 $6,000 $10,000 34
Worker characteristics
Management, professional, and related ................ 68 - 3,900 5,000 6,000 9,000 32
Professional and related 66 - 3,900 5,000 6,000 9,000 34
TEACNEIS ..oiiiieiie et 66 - 3,900 5,000 6,000 8,000 34
Primary, secondary, and special education
school teachers ........ccoccoveevvieeiiiiieneeee 63 - 3,500 5,000 6,000 8,000 37
SEIVICE ...vveeiiiiieeieeciiee 64 - 4,000 5,000 7,000 10,000 36
Protective service .... 65 - 4,000 5,000 7,500 10,000 35
Sales and office ........ccccceevirriinnnnne 61 - 3,000 5,000 6,000 9,000 39
Office and administrative support ...........cccccecueee 62 - 3,000 5,000 6,000 9,000 38
Natural resources, construction, and maintenance 65 - 3,333 5,000 7,000 10,000 35
Production, transportation, and material moving ... 80 - 3,102 5,000 7,500 10,000 20
FUITEIME oo 67 - 3,900 5,000 6,000 10,000 33
Part time ....oooviiiiiiiiee e 48 - 4,500 5,000 6,000 - 52
UNION oot 62 $2,500 3,500 5,000 6,500 10,000 38
NONUNION .ot 70 - 3,900 5,000 6,000 10,000 30
Average wage within the following categories:2
Lowest 25 PErcent .......cccevveeneeiieenienieenieeee 64 - 3,900 5,000 6,000 8,000 36
Lowest 10 Percent ........ccoceeevvveerieeeeniineennns 58 - 3,900 5,000 6,000 8,000 42
Second 25 PErcent ......ccovcueeeiniiieeiee e 63 - - 5,000 7,000 9,450 37
Third 25 percent ......... 68 - 3,900 5,000 6,000 10,000 32
Highest 25 percent ..... 69 - 4,000 5,000 7,000 10,000 31
Highest 10 percent . 72 - 4,000 5,000 6,500 8,000 28
Establishment characteristics
Service-providing iNdUStries ..........ccccoevevvieniciinnene 66 - 3,900 5,000 6,500 10,000 34
Education and health services . 65 - 3,900 5,000 6,000 9,450 35
Educational services ..........cccccoeeveuneenn. 66 - 3,900 5,000 6,000 9,100 34
Elementary and secondary schools ........... 65 - 3,900 5,000 6,000 8,000 35
Health care and social assistance ................. 57 800 4,000 5,000 7,000 - 43
Public administration ..........cccccceviieiniieennieeene 66 - 3,333 5,000 6,500 10,000 34
1to 99 workers ...... 62 3,000 3,900 5,000 5,000 7,000 38
1 to 49 workers ..... 72 3,000 3,900 5,000 5,000 6,000 28
50 to 99 workers 52 - - 5,000 5,000 — 48
100 WOTKEIS OF MOTE ....eveeiiieeeiiieeeieeeeseeeeenneeee e 67 — 3,900 5,000 7,000 10,000 33
100 t0 499 WOTKETS ...ccuvveiviiiiiiiieiie et 59 - 4,000 5,000 6,000 10,000 41
500 WOrKers Or MOIE .......ccoccuveeenieeeiiiieeeiiee e 69 - 3,900 5,000 7,000 10,000 31

See footnotes at end of table.




Table 31. Long-term disability plans: Maximum benefit amounts, State and local government workers,

March 2016—continued

(All workers participating in fixed percent of annual earnings long-term disability plans = 100 percent)

Maximum monthly benefit amount?

With With no
. maximum maximum
Characteristics benefit 10th 25th o | 78t 90th benefit
amount percentile | percentile percer percentile | percentile amount
(median)
State government 59 - $3,000 $5,000 $6,000 $10,000 41
Local government 68 - 3,900 5,000 6,500 9,400 32
Geographic areas

NOINEASE ...t 83 - 4,000 5,000 6,500 10,000 17
Middle Atlantic . 83 - - 5,000 7,000 10,000 17
SOULN o 85 $800 - 3,900 6,000 9,000 15
South AHANLIC ..oveieiiicicecceeeee 84 800 - 3,900 - 9,000 16
Midwest 52 3,500 5,000 5,000 7,000 9,450 48
East North Central ............cccooviiiiiiiiiiien, 46 3,000 4,500 5,000 7,500 10,000 54
West North Central ..........ccocceiiiiiiniiiiieiiieees 59 3,900 5,000 5,000 6,000 7,778 41
West 56 3,000 5,000 5,000 6,000 10,000 44
MOUNTAIN ... 47 - 5,000 5,500 6,500 9,000 53
PACIfiC .eveeiiieie e 64 3,000 - 5,000 6,000 10,000 36

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each published series. For example, at the 50th percentile or median, half of the
participating workers receive the same as or more than the benefit shown, and half receive the same as or less than the benefit shown. At the 25th percentile,
one-fourth of the participating workers receive the same or less than the benefit shown. The remaining percentiles follow the same logic.

2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both
above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2016.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 32. Leave benefits: Access, State and local government workers, March 2016

(All workers = 100 percent)

N Paid Paid sick Paid Paid Paid Paid jury F_>gid Family leavel
Characteristics holi ) personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
Al WOTKETS .. 67 90 59 58 85 91 76 16 94
Worker characteristics
Management, professional, and related ................ 55 91 42 63 87 92 75 17 95
Professional and related 49 91 35 64 87 92 74 16 95
TeAChErS ...ooiviiiiiiiece e 30 89 10 69 85 92 72 16 94
Primary, secondary, and special education
school teachers ..., 26 96 9 80 90 97 74 17 98
Service 78 86 76 51 82 88 74 15 93
Protective Service ........ccocceevieiiniieeiiiee e 87 90 89 53 88 92 81 15 96
Sales and office ........ccccvriiiiiiiiin 86 91 85 53 85 91 79 16 95
Office and administrative support ...........c.ccceee.. 87 92 86 54 85 92 80 16 95
Natural resources, construction, and maintenance 96 96 97 47 87 93 85 15 94
Production, transportation, and material moving ... 74 89 64 63 80 88 74 16 94
FUITEIME o 74 98 66 64 92 97 82 17 98
Part time ..o.oooirieec e 28 43 21 28 50 57 41 12 75
UNION 1 69 97 57 70 94 98 81 20 97
NONUNION <. 66 84 61 49 78 85 71 13 91
Average wage within the following categories:2
Lowest 25 PErcent ...........cccvveveeiiiiiiiiieeeeeniiens 64 77 57 44 73 80 66 14 88
Lowest 10 PErcent ........ccoccvvvveeeereiiivieeeeeennnns 49 65 43 36 63 71 56 10 82
Second 25 Percent ........ccccovvvereeiieinienie e 87 94 84 56 88 93 81 17 96
Third 25 Percent ........cccoceevenieeivenenienceee e 74 93 65 64 88 94 80 17 96
Highest 25 percent .........cccociviiiiiniiiniciee, 48 97 35 70 93 97 77 17 98
Highest 10 percent ........cccccevvveeeniveeesiinneannns 45 98 33 61 95 97 79 18 98
Establishment characteristics
Service-providing iNndustries ...........cccoccevvenieeninnn. 67 90 59 58 85 91 76 16 94
Education and health services ............ccccevunenne 55 91 42 63 85 92 73 16 95
Educational Services ..........ccccoeeveeneenne. 49 91 35 64 85 93 74 15 95
Elementary and secondary schools 41 91 26 72 85 93 72 16 95
Junior colleges, colleges, and universities 78 90 63 37 87 90 81 12 95
Health care and social assistance 91 91 89 54 84 89 70 22 95
Hospitals ........cccooeveeneeiieennn. 93 93 93 a7 86 89 71 24 94
Public administration ...........c.ccceevieeiiiiieeninnens 88 89 88 53 86 90 81 16 93
110 99 WOTKETS ..o 71 81 66 a7 77 81 62 13 87
110 49 WOTKEIS ..o 69 74 68 39 69 75 59 14 83
50 t0 99 WOIKEIS ...ccveiiiiiiiiiiiieieecie e 73 90 65 59 89 89 67 13 94
100 WOTKErs OF MO ......ccvveeriiieieieene e 67 91 58 60 87 92 78 17 95
100 t0 499 WOTKEIS ....eovvrieereiieereseenreseere s 63 88 60 60 80 88 68 15 92
500 WOrKers Or MOre ........cccueeeriveeeriieeenieee e 68 92 58 60 89 94 81 17 96

See footnotes at end of table.




Table 32. Leave benefits: Access, State and local government workers, March 2016—continued

(All workers = 100 percent)

N Paid Paid sick Paid Paid Paid Paid jury F_>§1id Family leavel
Characteristics holi ) personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
State government ..........cooceeeiiiiie i 90 95 83 51 92 94 89 19 97
Local government .........ccceevveeniiiieenie e 59 88 51 61 83 90 71 15 93
Geographic areas
NOINEASE ... 60 90 55 74 91 92 76 10 94
New ENgland .........ccocevvveeniiiinieneencseeeeeene 52 89 47 83 87 91 66 11 95
Middle Atlantic .........cccoevviiiniii 63 91 58 70 93 92 79 10 94
SOULN oo 69 91 61 53 82 91 82 16 95
South AHANLIC ..o 77 92 65 53 85 91 84 22 97
East South Central .........ccccooeviiiiieniiinicieen, 72 93 63 38 84 91 86 - 91
West South Central .........ccccoevvviiiiiiiiiieee, 53 88 52 63 77 90 77 11 95
MITWESE .. 67 87 55 58 80 88 64 21 90
East North Central ... 66 86 53 65 79 88 60 27 91
West North Central .........cccccoovvviiiiiiiiiien, 69 90 58 48 82 88 71 - 90
WESL . 70 91 64 55 92 94 77 16 96
Mountain 58 83 53 55 86 91 76 - 96
PACIfIC wovveieeieceeee 74 94 68 55 94 95 77 18 96

1 The sum of paid and unpaid family leave may exceed 100 percent because some workers have access to both types of plans.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates generated using wage data for March 2016.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 33. Paid holidays: Number of days provided, State and local government workers, March 2016

(All workers with paid holidays = 100 percent)

Paid holidays
Mean | Median
Characteristics Less 5 6 7 8 9 10 1 12 13 14 Greater | number [ number
than 5 days | days | days | days | days | days | days | days | days | days than 14 IR
days days
Al WOTKEIS .ttt 3 1 4 2 4 8 13 21 19 9 8 7] 11 11
Worker characteristics
Management, professional, and related ................ 4 1 6 3 4 10 12 19 17 8 9 7| 11 11
Professional and related ...................... 5 1 8 3 5 10 12 17 16 7 9 6 11 11
TEACNEIS w.ooiiieiie e 11 - 13 - 6 12 11 11 8 3 10 9| 10 10
Primary, secondary, and special education
school teachers ........ccocoveeiviieeiiiiiineeee 14 - 19 - - 6 12 11 5 - - 8 9 10
SEIVICE oivviiiiiieeiie ettt ettt 1 1 2 2 3 8 15 21 18 11 8 9| 11 11
Protective service - 1 - - 2 9 16 26 21 13 7 41 11 11
Sales and office .......ccoceiiiiiiiiee. - - 2 2 5 7 14 22 24 10 8 6| 11 11
Office and administrative support ............ccc.ce.... - - 2 2 4 7 14 22 24 10 9 6 11 11
Natural resources, construction, and maintenance - - - - 6 6 15 26 24 - 3 71 11 11
Production, transportation, and material moving ... 7 - 5 6 7 5 13 22 17 7 6 -| 10 11
Full time 2 1 4 2 4 8 13 21 20 9 8 70 11 11
Part time 7 2 4 5 10 7 16 14 8 8 7 13| 11 10
UNION ottt 2 1 5 2 2 6 12 22 23 11 7 8| 11 11
NONUNION ..ttt 3 1 3 3 6 11 15 20 16 8 9 6 11 11
Average wage within the following categories:1
LOWeSt 25 PErCeNt ......cccovvvveiiieeeniee e 3 2 5 4 7 9 15 19 16 7 7 7 11 11
Lowest 10 percent . 5 4 6 - 7 8 16 15 16 6 4 - 10 11
Second 25 percent ... 1| (?) 2 2 3 7 15 22 20 10 9 8| 11 11
Third 25 PErcent .......cccccvvevciieeeeiee e e 2 - 7 - 3 8 15 22 21 8 8 5[ 11 11
Highest 25 percent ........ccccceviieieniieeeniee e, 5 1 2 3 3 9 9 19 20 11 8 9| 11 11
Highest 10 percent .........cccccoevviiiieniieiieennnn. 3 - - 2 4 15 8 18 20 11 10 8| 11 11
Establishment characteristics
Service-providing industries ..........c.cccoceeriiiniiennne. 3 1 4 2 4 8 14 21 18 9 8 7 11 11
Education and health services 5 2 7 4 5 8 12 14 12 9 10 12| 11 11
Educational services ...........ccccoceenee 6 2 7 3 5 8 12 14 9 8 10 15| 11 11
Elementary and secondary schools ........... 7 3 11 3 4 7 14 12 7 6 11 14| 11 11
Junior colleges, colleges, and universities 2 - 1 - - 10 10 - 12 12 9 17| 12 11
Health care and social assistance ................. - - 7 7 3 7 10 - 29 9 10 - 11 11
HOSPItAIS ...oeoieiiiiiiiccc e, - - - 9 - 4 - - 27 13 8 - 10 11
Public administration ..............cccceceeveveeevseeeennne ()| (?) - - 2 9 15 28 26 10 7 2] 11 11
110 99 WOTKEFS ..viiiiiieiiieiie it - 2 4 10 15 24 17 - 5 2| 11 11
1 to 49 workers .... - - - - 6 18 28 18 - 5 3| 11 11
50 to 99 workers ..... - - 5 8 - - - 18 - - 5 - 10 10
100 WOTKEIS OF MOTE ....eoeiiiieeeiiie et 3 1 4 2 3 8 13 20 19 9 9 8| 11 11
100 t0 499 WOTKEFS ....evvveeiviieeiiie e 3 2 3 4 4 8 15 21 18 10 8 5| 11 11
500 WOTKEIS OF MOTE ..covviiiiiiiiiiiiesiie e 3 1 5 2 3 8 13 20 19 9 9 9 11 11

See footnotes at end of table.




Table 33. Paid holidays: Number of days provided, State and local government workers, March 2016—continued

(All workers with paid holidays = 100 percent)

Paid holidays

Mean | Median

Characteristics Less 5 6 7 8 9 10 1 12 13 14 Greater | number | number

than 5 days | days | days | days | days | days | days | days | days | days than 14 IR

days days
State government ... 1 - - 1 3 11 11 25 21 10 10 6| 12 11
Local governMENt ..........cocueveiiieieniiee e 4 1 6 3 5 7 15 19 18 9 7 7] 11 11
Geographic areas

NOMhEASE ..o 1 1 - - - 3 5 17 37 13 6 13| 12 12
New England .. - - - - - - - 16 33 25 2 - 12 12
Middle Atlantic 1 1 - - - 3 4 17 39 9 7 14| 13 12
South ....cccoeveeeee 3 1 7 2 6 8 11 21 15 6 11 8| 11 11
South AANLIC ..vvveieeieeeee e 1 - 10 - 2 - 12 24 19 7 9 4| 11 11
East South Central .........cccccceeveeeiiiiiiiiee s - 3 - - - 7 - 13 - - - 21 11 10
West South Central .. 2 - 4 - 6 7 7 21 12 6 25 7| 11 11
MIAWESE .o 5 - 3 5 4 13 21 - 18 7 4 2| 10 10
East North Central 5 - 3 4 3 16 23 10 16 9 6 - 10 10
West North Central 3 - 3 - 5 — 18 - - - - - 10 11
WESE ittt s - - - 2 3 - 16 27 12 14 9 6| 11 11
MOUNLAIN ..o - - - - - 3 35 22 14 - - 70 11 11
PACIfIC .vveiieeiie e - - - 2 3 11 29 12 15 11 6 11 11

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using wage data for March 2016.

2 Less than 0.5.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 34. Paid sick leave: Type of provision, State and local

government workers, March 2016

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed? | consolidated
yearl leave plan3
Al WOTKEIS ..vviiiiie ettt 87 2 11
Worker characteristics
Management, professional, and related ................ 87 2 11
Professional and related 87 2 11
TEACKNEIS ...evviiiiiee e 89 2 8
Primary, secondary, and special education
school teachers .........cocceeevieeiiiicciieeee 90 1 8
SEIVICE ittt 85 3 12
Protective service .. 84 5 11
Sales and OffiCe .....ccovviiiiiiiie e 86 3 11
Office and administrative support .............c........ 86 3 11
Natural resources, construction, and maintenance 88 - -
Production, transportation, and material moving ... 83 - -
FUITEIME oot 86 2 11
Part time ....ooviiiiece e 88 2 10
UNION et 89 2 9
NONUNION .. 84 2 14
Average wage within the following categories:4
Lowest 25 Percent .......ccccvccuveeeieeeiiiiiiniinee e 86 1 13
Lowest 10 percent 87 - -
Second 25 percent ... 87 2 11
Third 25 percent .... 84 3 13
Highest 25 percent ... 89 2 8
Highest 10 percent ........cccccovceeeiiieeeniieninnes 91 2 7
Establishment characteristics
Service-providing iNdustries ...........cccccevieeniennen. 86 2 11
Education and health services .. 88 2 10
Educational services ...........cccceveenee. 91 2 8
Elementary and secondary schools ........... 90 1 8
Junior colleges, colleges, and universities 91 3 6
Health care and social assistance ................. 72 3 25
Hospitals 69 5 27
Public administration ...........cccccceevivenniirennennnn. 84 3 13
10 99 WOTKEIS ...eeiiiiiie e 84 13
1t0 49 WOTKEIS ..o 84 - -
50 t0 99 WOTKETS ...oovviiiieiiiieiie e 84 - -
100 workers or more .. 87 2 11
100 to 499 workers 88 2 10
500 WOTKErS OF MOTE .....eeeiiviaiieriieiiee e 87 2 11

See footnotes at end of table.




Table 34. Paid sick leave: Type of provision, State and local
government workers, March 2016—continued

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed? | consolidated

yearl leave plan3
State government 90 2 8
Local government 85 2 13

Geographic areas

Northeast 94 4 2
New England 96 - -
Middle Atlantic . 93 5 2
SOULN o 86 1 13
South Atlantic 85 - -
East South Central .. 87 2 11
West South Central . 85 2 13
Midwest .......ccceenenee. 87 2 11
East North Central 90 2 8
West North Central 83 - -
WESE et 82 16
Mountain 83 - -
Pacific 81 - -

1 Employees earn or accrue a specified number of sick leave days per year. This number may vary by

length of service.
Plan does not specify maximum number of days.

3 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes,

such as vacation, illness, or personal business.

4 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using wage data for March 2016.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this
category or data did not meet publication criteria. For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 35. Paid sick leave: Number of annual days by service requirement,* State and local government

workers, March 2016

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service?2

Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to 29
days 5to 9 days days days th:n 29 days days
ays
After 1 year
AlLWOIKETS ... 7 15 61 17 (3) 11 12
FUILTIME ..ot 7 14 61 17 (3) 11 12
Part ime ...ooooeeeeeie e 23 52 13 - 10 10
(0110 ORI 6 10 64 19 (3) 12 12
NONUNION ..t 9 20 57 14 (3) 11 12
110 99 WOTKETS ..o - 21 56 20 - 12 12
1 to 49 workers ..... - 16 59 22 - 12 12
50 to 99 workers - 26 52 19 - 11 12
100 WOTKETS OF MOTE ... 8 14 61 16 (3) 11 12
100 t0 499 WOTKETS ...ccuvveiviiiiiiiieiie e 6 13 62 18 1 12 12
500 WOrKers Or MOIE ........coccuveeeniieeiiiieeaiieeeaees 8 14 61 16 (3) 11 12
After 5 years
AlLWOTKETS ... 7 14 59 19 (3) 12 12
Full time .... 7 14 59 20 (3) 12 12
Part time ......coooiiiiice e 23 54 13 - 10 11
UNION o s 6 10 62 22 (%) 12 12
NONUNION ..o 8 20 56 16 (3) 11 12
110 99 WOTKEFS ..eeiiiieiiieiie e - 20 56 21 - 12 12
1 to 49 workers .. - 15 57 25 - 12 12
50 to 99 workers ...... - 25 55 - - 11 12
100 workers or more ... 8 14 59 19 (3) 12 12
100 t0 499 WOTKEFS ..c.vvevviieciienieeiesieeresie e 6 13 58 22 1 12 12
500 WOrKErs O MOre .......cccvvrviiiiienieeieeneeeien 8 14 60 18 (3) 11 12

See footnotes at end of table.




Table 35. Paid sick leave: Number of annual days by service requirement,* State and local government

workers, March 2016—continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service?2

Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to0 29
days 5to 9 days days days thc?n 29 days days
ays
After 10 years
AlLWOTKETS ..o 7 15 58 20 (3) 12 12
Full time 7 14 58 21 (3) 12 12
Part time 22 54 13 - 10 11
UNION et 6 9 61 23 (3) 12 12
NONUNION ..vivieiiiieieieiceeee e 8 20 55 16 (3) 11 12
110 99 WOIKEIS ..ot e e - 19 56 22 - 12 12
110 49 WOIKEIS ..ot - 14 58 26 - 13 12
50 to 99 workers - 25 55 - - 11 12
100 WOTKEFS OF MOKE .....vevveceeeceeeeeeeeieeeeseeeeenene 8 14 58 20 (3) 12 12
100 t0 499 WOIKEIS .....vvveeiiiieeeiiiee et 6 12 58 23 1 12 12
500 WOrKErs Or MOre .......cccceevvieiieenieeieeneeeieens 8 15 58 19 (3) 12 12
After 20 years
Al WOTKEIS ovvieiiiie et 7 15 58 20 1 12 12
FUITTIME oo 7 14 58 20 1 12 12
Part time ...ocvveeee e 22 54 14 - 10 11
UNION ottt 6 9 61 23 2 12 12
[N\ o] o101 1o o R 8 20 54 16 1 11 12
110 99 WOIKEIS ...t - 19 56 21 - 12 12
1to 49 workers ...... - 14 58 24 — 13 12
50 to 99 workers ....... - 25 55 - - 11 12
100 workers or more ..... 7 14 58 19 1 12 12
100 to 499 workers ...... 6 12 58 21 2 12 12
500 workers or more ... 8 15 58 19 1 12 12

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period.
The total number of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do

not necessarily reflect individual provisions for progression.

2 Employees eligible for paid sick leave but who have not fulfilled the minimum service requirement are included as receiving 0 days.

3 Less than 0.5.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 36. Paid sick leave: Carryover provisions, State and local government

workers, March 2016

(All workers with fixed number of days per year sick leave plans = 100 percent)

Carryover provision!

No
Characteristics Unlimited Limit on days carryover
Total : provision
accumulation | accumulated
Al WOTKETS oot 92 63 29 8
Worker characteristics
Management, professional, and related ................ 92 62 30 8
Professional and related 92 61 31 8
Teachers ........ccccvveeee... 90 57 32 10
Primary, secondary, and special education
school teachers .........ccccovvviienciiecnce, 89 56 33 11
SEIVICE ittt e e e e 92 66 26 8
Protective SErviCe ........cccovvvveeeeiieiiiiieeeee e, 91 65 27 9
Sales and office ......ccceveeviiieeriieee, 93 64 29 7
Office and administrative support 93 64 30 7
Natural resources, construction, and maintenance - 61 - -
Production, transportation, and material moving ... 96 61 35 4
FUITHIME oo 92 62 30 8
Part time ........oooviiiiiie e 94 67 28 6
UNION et 94 66 28 6
NONUNION .oeiiiiiiiiiieee e 90 59 30 10
Average wage within the following categories:?2
Lowest 25 percent .........ccccevciiiiiiieniinicnniiee 92 61 31 8
Lowest 10 percent ... 91 58 33 9
Second 25 percent ... 93 64 29 7
Third 25 percent ....... 92 65 27 8
Highest 25 percent ......... 91 61 31 9
Highest 10 percent ...........cccceveveniennieennennne. 91 59 32 9
Establishment characteristics
Service-providing iNdUSEHEs ........c.cccvevveeeiniiieenns 92 62 30 8
Education and health services .. 91 61 30 9
Educational services .......... 91 61 30 9
Elementary and secondary schools ........... 90 59 32 10
Junior colleges, colleges, and universities 93 70 23 7
Health care and social assistance ................. 90 59 31 10
HOSPItAIS ... - 64 - -
Public administration ............cccccoeiiiiiieiieeniiinn, 95 67 28 5
10 99 WOTKEIS ..vvvieiiiieecieee e 89 50 39 11
1 to 49 workers ... - 53 - -
50 to 99 workers - 46 - -
100 WOTKEIS OF MOTE ...ccevveeeeiieeesiieeesereeesaee e e 92 64 28 8
100 to 499 workers 93 49 43 7
500 WOrKEIS OF MOIE ...vveeeeeeiciiiiieee et 92 69 23 8

See footnotes at end of table.




Table 36. Paid sick leave: Carryover provisions, State and local government

workers, March 2016—continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Carryover provision!

No
Characteristics Unlimited Limit on days carryover
Total : provision
accumulation | accumulated
State governmeNt .........ccoocceeiiiiieiiiine e 95 75 20 5
Local government .........ccceeveeeieeniieenie e 91 58 33 9
Geographic areas
NOMhEASt ...coveeeiiiiie e 94 59 35 6
New England ... 95 48 47 5
Middle Atlantic ......ccovveeriiieeee e 94 64 30 6
SOULN e 88 63 25 12
South Atlantic ........... 88 69 19 12
East South Central ... - 58 - —
West South Central .. 87 55 32 13
MIAWESTE .o 94 51 43 6
East North Central ..........cccovveeeeiieiiiiieeeece e, 93 53 39 7
West North Central ... 95 46 49 5
WESL .ttt 96 78 18 4
MOUNLAIN ..vviiieeiieiieee e - 66 - -
PaCIfiC covvieeeiie e 96 82 13 4

1 Plans that allow employees to accumulate unused sick leave from year to year.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates

generated using wage data for March 2016.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or
data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of

Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 37. Paid sick leave: Limit on days accumulated, State and local government

workers, March 2016

(Includes workers in sick leave plans? that specify a fixed number of days and limit the number of accumulated

carryover days)

Limit on paid sick leave days accumulated?

Mean
Characteristics 10th 25th 50th _ 75th 00th number
percentile | percentile percentile percentile | percentile of days
(median)
Al WOTKEIS .o 43 90 130 180 240 138
Worker characteristics

Management, professional, and related ................ 50 100 139 180 230 143
Professional and related ............cccocceevviieenninenn. 60 100 145 180 230 145
Teachers ..ot 60 100 160 180 240 149

Primary, secondary, and special education
school teachers ........ccocceeeicieiiiiicciieeee 60 100 150 180 240 148
SErIVICE ..oovvvvieiiiieieeienn 30 60 120 180 225 123
Protective service 30 - 120 180 234 124
Sales and office ......cccoceeiiiiiiii, 40 90 121 180 240 139
Office and administrative support ............cccecee.. 45 90 120 180 240 139
Natural resources, construction, and maintenance - - - - - 124
Production, transportation, and material moving ... - - 135 200 250 146
FUITEIME oo 43 90 130 180 240 138
Part time ...c.ooiieeiece e - 93 130 180 250 146
UNION it 80 120 160 200 250 160
Nonunion 30 60 120 180 200 117

Average wage within the following categories:3
Lowest 25 Percent ........ccocceeeviiveeiniieennieeeeeenn 30 60 120 180 200 116
Lowest 10 percent .........cccceeveviiiiiiniiiiieniins 30 50 100 150 199 107
Second 25 percent ... 45 90 130 180 240 139
Third 25 percent ..... 45 89 120 180 240 135
Highest 25 percent . 60 120 160 181 240 157
Highest 10 percent ........ccccooeeviiineinieenienns 90 125 160 200 250 162
Establishment characteristics

Service-providing iNdustries ............cccoceeeveenneennn. 43 90 130 180 240 138
Education and health services 56 100 145 180 240 146
Educational Services ..........cccocceveenierenieeninnns 53 100 145 180 240 146
Elementary and secondary schools ........... 50 90 135 180 240 144
Junior colleges, colleges, and universities 90 130 165 180 200 160
Health care and social assistance ................. - 90 - 180 225 150
Hospitals ............. - - - - - 137
Public administration 30 60 120 180 212 121
110 99 WOTKEIS ...vviieeiiie et 30 60 — 120 180 99
110 49 WOTKETS ...eeiiiiiiieiie e - - - - - 98
50 to 99 workers ..... - - - - - 100
100 workers or more ... 45 90 140 180 240 145
100 to 499 workers . 35 80 120 180 219 131
500 workers or more 60 110 150 200 240 153

See footnotes at end of table.




Table 37. Paid sick leave: Limit on days accumulated, State and local government
workers, March 2016—continued

(Includes workers in sick leave plans? that specify a fixed number of days and limit the number of accumulated
carryover days)

Limit on paid sick leave days accumulated?
Mean
Characteristics 10th asth | SN | 7t goth | umber
percentile | percentile Fzmedian) percentile | percentile y
State government - 120 180 180 240 161
Local government 40 90 120 180 230 133
Geographic areas
NOMNEASE ..o 105 150 175 200 250 176
New England .........cccoooieiiiiiiniieiicee e 105 120 165 200 219 161
Middle Atlantic ... - 160 180 200 300 184
South 30 70 120 180 240 125
South Atlantic .......... 60 90 120 180 180 126
East South Central ...........cccovveeeieiiiiiieeeeeee, - — - - - 147
West South Central .......cccceeeveeiieiiiiieeeeee e, 25 — 100 175 - 108
Midwest 45 80 120 180 205 131
East North Central ............ccccvveeeeeiiiiiieeeee e, 45 100 120 180 255 145
West North Central .........ccceeveeiiiiiiiieeeeeecciiees 45 — 120 145 180 113
West - - 120 156 200 122
MOUNLAIN ...uvviiieec i - - - - - 117
PACIfIC .oicvveeiiiiee e - 100 125 - 200 126

1 Employees earn or accrue a specified number of sick leave days per year. This number may vary by length of service.

2 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each published series. For example, at the 50th
percentile or median, half of participating workers receive the same as or more than the amount shown, and half receive the same as
or less than the amount shown. At the 25th percentile, one-fourth of participating workers receive the same or less than the amount
shown. The remaining percentiles follow the same logic.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
wage data for March 2016.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions,
and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 38. Paid vacations: Number of annual days by service requirement,* State and local government workers,

March 2016

(All workers with paid vacations = 100 percent)

Paid vacation days by length of service?

Mean Median
Characteristics Lessthan5 | o | 101014 | 15t019 | 20t024 Ef:tzei ””g“:esr €l "”?:esr €l
days Y days days days d Y Y
ays
After 1 year
Al WOTKEIS ..t 3 11 58 18 9 1 13 12
FUITEIME oeeeeieeeee e 2 10 59 18 9 1 13 12
Part time .....covvveeiiee e 10 25 45 13 - - 10 10
UNION e e 3 13 61 16 6 1 12 11
NONUNION oiviieieeciceee e 3 9 56 20 11 1 13 12
10 99 WOTKETS ...vvvieiiiieeieee st - 13 62 15 6 - 12 12
1 to 49 workers .. 2 15 67 - 7 - 12 11
50 to 99 workers .... 6 - 54 25 4 - 12 12
100 WOIKEIS OF MOTE ....cooviiirieeeeee e 3 10 58 18 9 1 13 12
100 t0 499 WOTKEIS ....oovveivieeeciie e 2 15 61 14 7 1 12 12
500 WOrKErs OF MOIE .....cceeeeeeiiiiiieeeeeeeeiiiieee e 3 9 57 20 10 2 13 12
After 5 years
Al WOIKEIS .. 2 5 26 50 13 5 16 15
Full time .... 1 4 25 51 14 5 16 15
Part time ....ccveieeieee e 9 12 43 27 - - 13 12
UNION e 2 7 21 54 11 5 15 15
NONUNION oeiiieiie e 2 3 30 46 15 5 16 15
10 99 WOTKETS ...vvveiiiiie et - 4 34 51 8 - 15 15
1 to 49 workers .. - - 37 48 8 - 15 15
50 to 99 workers .... — — 28 55 8 — 15 15
100 workers or more ..... 2 5 24 49 14 5 16 15
100 t0 499 WOIKEIS ...ovveeeieiiiiiieee e - - 33 49 9 5 15 15
500 WOrKErs Or MOIE ......ccceevevuiviieeeeeceeiiiieeeeeen 2 5 22 50 16 6 16 15

See footnotes at end of table.




Table 38. Paid vacations: Number of annual days by service requirement,* State and local government workers,

March 2016—continued

(All workers with paid vacations = 100 percent)

Paid vacation days by length of service?

Mean Median
Characteristics Lessthan5 | o | 101014 | 15t019 | 20t024 ﬁ;e:tzei ””g“:esr €l "”?:esr €l
days Y days days days d Y Y
ays
After 10 years
Al WOIKEIS ..t 1 2 9 52 26 10 18 18
Full time 1 1 9 52 27 10 19 18
Part time - 7 23 47 16 - 16 15
URION oo (3) 3 9 49 28 11 18 18
NONUNION oiiiieiieciiee e 1 1 10 54 25 9 18 18
110 99 WOIKEIS ..vviiieiieee et e e - - 10 63 18 7 17 17
110 49 WOIKEIS ... — — — 59 21 7 17 17
50 to 99 workers — — — 68 13 7 18 18
100 WOTKEIS OF MOTE ...eeeiuviveeiiieeeeiveeeeereeesvee e e 1 2 9 50 28 10 19 18
100 t0 499 WOIKEIS ...oveeeieeiiiiiiee et - - 10 53 26 8 18 18
500 WOrKErs Or MOIE ......ccceeeevuiriieeeeececiiieeeeeeea 1 2 9 49 28 11 19 18
After 20 years
Al WOTKEIS .vveiiiiieeceiie e eieee e eee e see e a e 1 1 6 14 46 32 22 22
FUITHIME oo 1 1 5 13 46 33 22 22
Part time ..oooceeeeeeee et - - 16 19 44 14 19 20
UNION e (3) 2 5 10 46 36 22 23
NONUNION eiviieiieccceeee e 1 1 7 17 46 29 22 22
110 99 WOIKEIS ...t - - 8 20 43 28 21 21
1to 49 workers ....... - - - 21 41 27 21 21
50 to 99 workers ..... - - 8 - 46 29 22 22
100 workers or more ...... 1 1 6 13 46 33 22 22
100 to 499 workers .... - - 7 16 44 31 22 21
500 workers or more .. 1 1 5 12 47 34 22 23

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period. The total number

of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do not necessarily reflect individual

provisions for progression. Fractional vacation amounts were rounded to the nearest full number of days.
2 Employees eligible for paid vacations but who have not fulfilled the minimum service requirement are included as receiving 0 days. Estimates include plans that are
exclusively for paid vacation and vacation plans that are part of a consolidated leave plan that provides a single amount of time off for workers to use for multiple purposes.

3 Less than 0.5.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 39. Consolidated leave plans:! Access, State and local government workers, March 2016

(All workers with paid vacations = 100 percent)

With consolidated leave plan

With no consolidated leave plan

Paid days by length of
service

Paid vacation days by
length of service

Characteristics Access (Mean number of days) AcCess (Mean number of days)
1 5 10 20 1 5 10 20
year |years |years | years year |years |years | years
AlLWOTKEIS ..ttt 11 18 22 25 28 89 12 15 18 21
Worker characteristics
Management, professional, and related ................ 13 18 22 25 27 87 13 15 18 22
Professional and related ............ccccccceevviieennneen. 15 19 22 25 27 85 13 15 18 21
SEIVICE vvieitie ettt 10 18 22 25 28 90 11 14 17 21
Protective service .. 8 18 21 25 29 92 11 14 17 21
Sales and office ......cccocoeeiiiiiiinnne . 10 18 23 26 29 90 12 15 18 22
Office and administrative support ............ccc.cec... 10 18 23 26 29 90 12 15 18 22
Natural resources, construction, and maintenance 7 19 23 26 29 93 11 14 17 21
Production, transportation, and material moving ... 8 15 20 23 24 92 11 14 17 21
Full time .... . 11 18 22 25 28 89 12 15 18 22
Part time .....oooviiieci e 14 15 18 21 23 86 9 12 15 18
UNION 1ot 6 19 24 28 31 94 11 15 18 22
NONUNION ..t 15 18 21 24 27 85 12 15 17 21
Average wage within the following categories:2
Lowest 25 Percent ........ccccevevveeinineesnieeeseeennn 14 17 21 24 27 86 11 14 17 20
Lowest 10 percent ... 19 17 21 24 26 81 12 14 17 20
Second 25 percent ...... . 10 19 23 26 29 90 12 15 18 22
Third 25 percent .......cccocvevvinieenieiiee e 11 18 22 25 28 89 12 15 18 22
Highest 25 percent ........ccccceevvveeiniieenniieeeenn 10 20 23 26 28 90 13 15 18 21
Highest 10 percent ..........cccoovevvviiiiiiiiienienns 9 21 24 27 29 91 13 16 18 21
Establishment characteristics
Service-providing industries ............cccoceeveirniennn. 11 18 22 25 28 89 12 15 18 21
Education and health services .. 12 19 21 24 26 88 13 15 18 21
Educational Services ...........cccccoeeennee. . 4 16 17 18 20 96 13 15 17 20
Elementary and secondary schools ........... 4 10 10 11 12 96 11 13 16 18
Junior colleges, colleges, and universities 5 23 27 29 30 95 15 17 19 22
Health care and social assistance ................. 31 20 23 26 28 69 12 16 19 23
HOSPItAlS ..ovveiiiieiieciieee e 34 20 23 26 28 66 13 17 20 23
Public administration ............cccoeeviieeniiniecnienns 10 18 22 26 30 90 11 15 18 22
110 99 WOTKEIS ..viiiiieiii ettt 12 18 21 23 26 88 11 14 17 21
100 workers or more ..... 11 18 22 26 28 89 12 15 18 22
100 to 499 workers . 13 18 22 26 29 87 11 14 17 21
500 WOrkers or MOre .........cccceeeviueeeeiiiieeeiieee s 10 18 22 25 28 90 12 15 18 22

See footnotes at end of table.




Table 39. Consolidated leave plans:! Access, State and local government workers, March

2016—continued

(All workers with paid vacations = 100 percent)

With consolidated leave plan

With no consolidated leave plan

Paid days by length of
service

Paid vacation days by
length of service

Characteristics Access (Mean number of days) Access (Mean number of days)

1 5 10 20 1 5 10 20
year |years |years |years year | years | years | years
State governMENt ........ccceevvveeeriereeneee e 6 19 22 25 27 94 13 16 19 23
Local government .... 14 18 22 25 28 86 11 14 17 21

Geographic areas

NOMNEAST ... 3 20 23 26 28 97 12 16 19 22
Middle Atlantic . 3 19 23 26 30 97 12 16 19 22
SOULN oo 14 17 20 23 26 86 12 15 17 21
South AHaNLIC ...oovviiiii 9 18 20 23 26 91 12 15 17 21
East South Central . 13 20 25 28 30 87 12 15 18 21
West South Central 24 16 18 21 24 76 12 14 17 21
MIAWESE ..o 11 18 23 26 28 89 11 14 17 21
East North Central .. 9 19 23 25 29 91 11 14 17 21
WESE e 12 19 24 28 31 88 12 15 17 21
PACIfIC .o 13 19 25 29 31 87 12 15 17 21

1 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes, such as vacation, illness, or personal
business. Those with no consolidated leave plan often have separate leave plans for different purposes.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings
both above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2016.

Note: Because of rounding, sums of individual items may not equal totals. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 40. Quality of life benefits: Access, State and local government workers, March

2016

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|z_ed Wellness assistance
workplace | commuting | programs
programs
Al WOTKEIS ovvieiiiie ettt 13 4 11 53 75
Worker characteristics
Management, professional, and related 14 4 10 55 75
Professional and related ...............c........ . 14 4 9 54 75
TEACNEIS ....vvev e 12 3 5 52 71
Primary, secondary, and special education
school teachers ........ccocccevviiieeiiicciiieeee 9 1 3 50 71
Service . 12 5 10 51 74
Protective ServiCe .......ccccccvviivieeeeeeiiiiiiiee e 12 5 13 56 81
Sales and offiCe ........cccovveviiiiiii e, 16 4 16 52 75
Office and administrative support ...........ccceeeees 16 4 17 54 77
Natural resources, construction, and maintenance 11 3 12 57 76
Production, transportation, and material moving ... 6 - 12 43 69
FUILEIME oeeiecee e 14 4 12 56 78
Part time ....ooeeveeeeecceeee e 8 2 7 38 55
UNION o e e e 16 2 14 56 84
NONUNION .ot 11 6 8 51 67
Average wage within the following categories:?2
Lowest 25 Percent .........ccceecvvvveereiniiiiieeieeeeee 9 4 5 44 63
Lowest 10 percent .... 7 - 3 40 56
Second 25 percent ....... 17 5 15 54 79
Third 25 percent ..... 15 4 13 58 78
Highest 25 percent ....... . 13 3 12 57 80
Highest 10 percent ........c.ccccovvveveneinieeneeenns 17 5 12 58 82
Establishment characteristics
Service-providing industries ..........ccccocceenieeniiennne. 14 4 11 53 75
Education and health services 14 4 7 53 74
Educational Services .........ccccceeeeeennnennn . 13 3 6 51 72
Elementary and secondary schools ........... 8 1 3 a7 71
Junior colleges, colleges, and universities 28 - - 65 78
Health care and social assistance ................. 18 16 64 88
HOSPItalS ..oveeieeeceee e 21 - - 68 90
Public administration ...........cccccceeeeeiiiiiiiiee e, 16 5 17 55 77
110 99 WOIKEIS ...evviiveieeeeeeiieeee et 8 4 5 37 48
110 49 WOTKEIS .ooiiiiieeeee e 7 5 7 35 41
50 to 99 workers . - - - 41 58
100 WOTKEIS OF MOKE ..eeeeeeeiirireeeeeeeccitreee e e e e 14 4 12 55 78
100 t0 499 WOTKEFS .....evveeeiieeeiiee e cee e 10 2 6 41 59
500 WOrKers Or MOKe .......cceeeeveviuvriieeeeeieiiiieeeennn. 16 5 14 60 85

See footnotes at end of table.




Table 40. Quality of life benefits: Access, State and local government workers, March

2016—continued

(All workers = 100 percent)

. - Employee
Characteristics Childcare! Flexible | Subsidized | Weliness assistance
workplace | commuting | programs

programs

State goOVErNMENT ........coooiiiiiiiieeeeeiiieeeee e 28 - 22 70 86
Local government ..........ccccceveviviiniiienieeiienceene 8 2 7 47 71

Geographic areas

NOMNEAST ... 19 - 5 41 80
New England .........ccocveeiiiiienniiieeiee e 17 - 5 35 75
Middle Atlantic .. 20 - 5 43 82
SOULN oo 11 7 5 55 71
South Atlantic ..........coeveviiiiiie 10 8 5 62 83
East South Central .... - - - 42 47
West South Central ... 7 2 5 50 64
Midwest ........cceiiiiins 12 - - 48 67
East North Central ..........ccocoiiiiiiiiiiiiicies 10 1 15 49 66
West North Central ..........ccceviieiiiiiiinieeee, - - - 47 69
West 15 4 25 67 85
MOUNEAIN ..o 17 - 21 64 89
PACIfIC +oveiieieiee e 14 4 27 68 84

1 A workplace program that provides for either the full or partial cost of caring for an employee’s children in a nursery, day care

center, or a baby sitter in facilities either on or off the employer’s premises.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using

wage data for March 2016.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 41. Financial benefits: Access, State and local government workers, March 2016

(All workers = 100 percent)

Section 125 cafeteria benefits

Health Savmg_s ; .
Characteristics savings _ Dependgnt Healthcare plans with Flnanqal
Flexible | care flexible flexible no employer | planning
account . A ; S
benefits | spending spending | contribution3
account! account?
Al WOTKEIS i 26 34 55 61 61 25
Worker characteristics

Management, professional, and related ................ 27 36 57 64 62 25

Professional and related 26 36 56 64 62 24

Teachers .......ccccceee. . 25 36 52 62 58 20
Primary, secondary, and special education

school teachers ..........cccocvvvieviiciicincen, 21 37 51 62 58 18

SEIVICE ..ttt 23 28 52 56 59 24

Protective service 25 29 59 61 61 29

Sales and office 27 35 58 62 64 27

Office and administrative support ..........ccccc....... 27 35 59 63 65 28

Natural resources, construction, and maintenance 26 36 55 57 62 25

Production, transportation, and material moving ... 22 31 42 44 57 15

FUILEIME i 28 37 60 66 66 26

Part time .....oooieiiiece e 14 16 30 34 35 15

UNION ittt 21 32 57 65 65 29

NONUNION i 29 36 54 58 58 21

Average wage within the following categories:4

Lowest 25 PErcent .........cocccvvveeeeieiiiiieeieee s 24 30 46 50 54 20

Lowest 10 percent 22 25 38 41 50 15

Second 25 percent ..... 27 35 60 63 64 27

Third 25 percent ......... 26 38 59 64 63 28

Highest 25 percent ........ 26 34 59 67 66 23

Highest 10 percent 25 30 53 64 64 26

Establishment characteristics

Service-providing iNdUStries ..........cccocveveeneeninen. 26 34 55 61 61 24

Education and health services . 27 36 55 63 61 23

Educational Services ..........cccveveriveenecineennn. 28 36 55 63 61 22

Elementary and secondary schools ........... 22 36 51 59 57 19

Junior colleges, colleges, and universities 48 35 67 76 74 30

Health care and social assistance ................. 20 39 61 65 61 30

HOSPItAlS ..o 24 44 61 62 62 30

Public administration ...........ccccceevieeeiniieeiiieenn 25 32 58 60 63 30

110 99 WOTKETS ..o 18 22 34 38 45 21

1 to 49 workers 16 19 34 37 40 18

50 t0 99 WOTKEIS ....oeeiiiiiiiiiiie e 22 27 34 39 50 25

100 WOTKErS OF MOTE .....covviriiieiieeieeniee e 27 36 58 64 64 25

100 to 499 workers 18 30 44 a7 57 20

500 WOrKers or MOre ........cccceeeeriieeeriiieee e 30 37 63 70 66 27

See footnotes at end of table.



Table 41. Financial benefits: Access, State and local government workers, March

2016—continued

(All workers = 100 percent)

Section 125 cafeteria benefits

Health Savmg_s . .
. . Dependent | Healthcare | plans with | Financial
Characteristics savings . : . ;
account FIeX|b_Ie care fleglble erX|b‘Ie no er_nplc_)yer planning
benefits | spending spending | contribution3
account! account?
State government 40 33 74 76 79 41
Local government 21 34 49 56 55 19
Geographic areas
NOMhEAST ..o 6 12 36 46 68 26
New England ........ccoocveeiiiiiiniiiieneee e - - 43 43 56 -
Middle Atlantic ... 3 14 34 47 73 27
South ..o 33 44 62 66 63 20
South Atlantic .......... 33 46 65 69 58 25
East South Central .........ccccooiiiiiiiiiiiiiec e 50 51 40 46 70 -
West South Central .........cccccooveiiiiiniiiicieeen, 23 37 70 73 66 16
Midwest 24 25 50 55 57 28
East North Central ..........ccccooviiiiiiiiiiieceen 23 16 41 47 57 24
West North Central ..........ccccoviiiiiiiniiciece, 25 41 65 70 56 36
West 31 44 67 70 58 28
MOUNEAIN .ot 28 - 66 67 64 26
PACIfIC .ovviieieiiieee 32 46 67 71 56 29

1 Formerly referred to as Dependent care reimbursement account.

2 Formerly referred to as Healthcare reimbursement account.

3 savings plans established by the employer on behalf of the employee, but with no employer contribution. These are cash or deferred
arrangement plans or individual retirement accounts used to fund savings and retirement plans authorized by section 401(k), 403(b), or 457 of
the Internal Revenue Code. The employees’ contributions can be pre- and post-tax. Employees may authorize a payroll deduction by the

employer to fund the established plan.

4 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were formed using percentile estimates generated using wage data for March

2016.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 42. Health-related benefits: Access, State and local

government workers, March 2016

(All workers = 100 percent)

Retiree healthcare

Long-term benefits2
Characteristics care
insurancel | Under age | Age 65 and
65 over
Al WOTKELS ..ot 28 72 66
Worker characteristics

Management, professional, and related ................ 30 75 69
Professional and related . 30 74 68
TEACNEIS ... 27 73 66

Primary, secondary, and special education
school teachers .........ccocveveeeiiciiiiiec e, 22 75 66
SEIVICE ittt 25 66 61
Protective service . . 26 73 66
Sales and offiCe .....ccceviieiiiiec e 28 71 66
Office and administrative support ...........ccceeeeee 28 73 68
Natural resources, construction, and maintenance 26 64 60
Production, transportation, and material moving ... 15 69 63
FUITEIME oo 30 75 69
Part time ..oooocieee e 13 49 48
UNION e 26 78 72
NONUNION oot 29 66 61

Average wage within the following categories:3
Lowest 25 Percent .......cccccvecveveveeeiniiiiiieee e 20 59 54
Lowest 10 percent ..... 19 48 44
Second 25 percent ..... 31 75 70
Third 25 percent ...... 32 76 71
Highest 25 percent ..... . 29 78 70
Highest 10 percent ........cccccovceeennieeeniieeennes 32 80 76
Establishment characteristics

Service-providing industries ...........ccceceeiininiennn. 28 71 66
Education and health services 31 73 67
Educational Services .........cccovvvvvveeennnnns . 30 73 67
Elementary and secondary schools ........... 22 73 66
Junior colleges, colleges, and universities 57 75 71
Health care and social assistance 36 73 62
Hospitals ......ccovviieeiiieecee, . 34 71 60
Public administration ...........cccccceeeveieeeriieennnnnn. 25 73 68
110 99 WOIKEIS ...t 16 47 42
1t0 49 WOTKEIS ... 14 43 41
50 t0 99 WOIKEIS ....vvveeiiee et 18 52 45
100 workers or more .... . 30 75 69
100 t0 499 WOTKEIS .....evveiiiieeeiiee e 15 64 57
500 WOrKErs Or MOIE .......ccovvveeiiireesiiineesieeeeannees 34 79 73

See footnotes at end of table.



Table 42. Health-related benefits: Access, State and local
government workers, March 2016—continued

(All workers = 100 percent)

Retiree healthcare
Long-term benefits2
Characteristics care
insurancel | Under age | Age 65 and
65 over
State government 44 85 84
Local government 22 67 60
Geographic areas

NOMhEASE ...vvveieeeieee e 15 83 77
New England ......cccccooiveiviiee e 11 78 74
Middle ALIaNtIC ........evvveeeeeiieiiieee e 17 84 78
Y0101 36 71 65
South Atlantic ... 42 75 70
East South Central .... . - 55 49
West South Central ........cccceeeeiiiiiiiiieceee s 23 76 68
MIAWESE ..ot 16 59 51
East North Central 13 57 53
West North Central - 62 48
WESE et 37 76 73
Mountain .. . 24 74 73
PacifiC ..o 42 76 74

1 A health plan that provides long-term (more than 1 year) custodial care, home care, or nursing
home care. The plan, although sponsored by the employer, may be fully paid for by the employee.

2 A health plan that provides coverage to a retiree beyond what is mandated by COBRA or other
health continuation laws. The plan, although sponsored by the employer, may be fully paid for by the
employee.

3 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using wage data for March 2016.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions
of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 43. Nonproduction bonuses: Access, State and local government workers, March 2016

(All workers = 100 percent)

All Employee . Payment in .
Characteristics nonproduction | recognition Emtj)—of—year Holiday lieu (.’f Longevity | Referral Other
1 onus bonus | benefits bonus bonus | bonus?
bonuses bonus b
onus
AlLWOTKETS .ot 33 4 1 1 15 6 1 13
Worker characteristics

Management, professional, and related ................ 33 4 1 1 15 4 1 14

Professional and related 31 4 (3) 1 14 4 (3) 13

Teachers 29 2 - - 15 2 - 13
Primary, secondary, and special education

school teachers ........cccoccvvcveiieniiiiceiies 32 2 - - 17 3 - 14

ServiCe ....cccvveveiiieenns 33 4 1 2 13 7 - 12

Protective service 44 6 - 3 16 12 - 16

Sales and office 35 4 1 2 16 6 1 14

Office and administrative SUpport ............cccceene. 36 4 1 2 16 6 1 14

Natural resources, construction, and maintenance 38 3 — 2 16 14 — 10

Production, transportation, and material moving ... 30 2 - - 17 5 — 8

Full time 37 4 1 1 17 7 1 15

Part time 10 1 1 1 4 1 - 3

Union 40 5 - - 25 6 - 12

Nonunion 28 3 1 5 6 1 14

Average wage within the following categories:4

Lowest 25 percent 24 1 1 3 7 5 (®) 10

Lowest 10 percent 18 (3) 1 2 4 4 - 8

Second 25 percent 37 6 1 1 15 8 - 14

Third 25 percent 37 5 1 1 16 7 1 15

Highest 25 percent 36 5 (3) - 21 4 (3) 13

Highest 10 percent .........ccccovevveenvcnieeninenne 41 5 - - 22 4 - 15

Establishment characteristics

Service-providing industries 33 4 1 1 15 6 1 13

Education and health services 29 3 1 1 13 4 1 12

Educational services 27 2 (3) - 13 3 - 11

Elementary and secondary schools ........... 27 1 - - 15 3 - 11

Junior colleges, colleges, and universities 26 6 - - 9 3 - 11

Health care and social assistance ................. 43 9 3 6 13 6 4 18

Hospitals 44 6 - 6 15 6 4 20

Public administration 42 6 1 2 18 9 - 16

1 to 99 workers ... 35 - 3 7 12 10 10

1 to 49 workers 31 - - 8 8 - - 9

50 to 99 workers .. 41 - - 5 18 10 - 12

100 workers or more 33 4 1 1 15 5 1 13

100 to 499 workers . 31 1 2 - 15 6 1 12

500 workers or more 34 5 - (3) 15 5 1 14

See footnotes at end of table.



Table 43. Nonproduction bonuses: Access, State and local government workers, March 2016—continued

(All workers = 100 percent)

Al Employee | gy of Holid P ot | Longevity | Referral h
Characteristics nonproduction | recognition nb—o -year| Holiday 1eu o ongevity | Referral Other
onus bonus benefits bonus bonus bonus2
bonuses? bonus b
onus
State government 46 11 - - 17 8 2 22
Local government 29 2 1 2 14 5 (3) 10
Geographic areas
NOFNEASE ...t 39 - (3) 25 6 - 19
New England . 41 - - - 25 10 - -
Middle Atlantic 39 - - - 25 4 - 20
South ..o 35 4 2 3 5 7 1 18
South Atlantic ......... 44 6 2 3 5 7 2 25
West South Central ... 32 3 - - 7 7 - 16
Midwest 25 1 1 - 15 7 - 5
East North Central .. 30 1 - - 20 8 - 6
West North Central .... 17 - - - 5 - - 5
West 35 11 - 22 1 - 7
Mountain 17 - - - - 1 - -
Pacific 41 14 - 30 1 - 6

1 The sum of the individual components may be greater than the total because some employees may have access to more than one type of nonproduction bonus.
2 Includes all other bonuses provided to employees and not published separately.

3 Lessthan 0.5.

4 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates generated using wage data for March 2016.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary

of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 44. Unmarried domestic partner benefits: Access?, State and local
government workers, March 2016

(All workers = 100 percent)

Defined benefit
retirement survivor Healthcare benefits
Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
All WOTKEIS .ottt 50 49 35 29
Worker characteristics

Management, professional, and related 53 51 35 30
Professional and related ....................... 53 52 35 29
TEACNEIS ...vvveeciiee et 52 50 33 27

Primary, secondary, and special education
school teachers ........cccooovevieeiiiiee i 56 54 31 26
Service 43 42 32 25
Protective ServiCe ........cccovvivieeeeeeiiiiiiee e 44 43 37 28
Sales and office .......ccovveeiieiiiii 54 53 39 34
Office and administrative support .............c.cee.. 55 55 40 34
Natural resources, construction, and maintenance 46 46 33 27
Production, transportation, and material moving ... 39 40 31 30
FUITTIME v 55 54 39 32
Part time .....cooeeeieiieee e 20 21 14 13
L1131 o o SRR 53 51 55 45
NONUNION oiiiieieicciiee e 47 47 18 15

Average wage within the following categories:2
Lowest 25 percent ....... 38 39 15 13
Lowest 10 percent ... 32 33 8 7
Second 25 percent ...... 51 50 37 31
Third 25 percent .... 52 51 39 33
Highest 25 percent ......... 58 55 49 40
Highest 10 percent ..........cccoccvvvieniennecneeennn. 63 56 59 50
Establishment characteristics

Service-providing iNdUStries ..........cccoccevienieennen. 50 49 35 29
Education and health services .. 52 50 33 28
Educational services ..........ccccocuvveenenn. 53 52 33 27
Elementary and secondary schools ........... 53 52 29 24
Junior colleges, colleges, and universities 54 53 48 37
Health care and social assistance ................. 40 40 33 30
HOSPItaAIS ..o 37 40 33 32
Public administration ..........ccccccceveiiiiieineee i, 49 48 40 33
110 99 WOIKEIS ..evvvveieeeeeiciieeeeee e 34 34 18 16
10 49 WOTKEIS ..evveeiiieee et 28 28 14 13
50 to 99 workers .... 43 42 23 21
100 WOTKEIS OF MOTE ...eeeviviieeiiieeeiieeeseiee e sieee e 52 51 37 31
100 t0 499 WOTKEIS ....vvveeiiieeiieee e 40 41 25 21
500 WOrKEIrS OF MOIE ....cevveeeiiiiiiiiee e e e 56 54 41 34

See footnotes at end of table.



Table 44. Unmarried domestic partner benefits: Access?, State and local
government workers, March 2016—continued

(All workers = 100 percent)

Defined benefit
retirement survivor Healthcare benefits
Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
State governMENt .........coeeeiiiiiiiieeeeeeiiiiee e 58 57 46 36
Local government .........ccocevevienienieenic e 47 46 31 27
Geographic areas
NOMNEAST ....evveeeeee e 53 47 52 44
New ENgland ........ccoocveeiiiiiiniiiieneee e 34 27 35 28
Middle Atlantic .........ccceeiiiiiii e 61 54 58 51
SOULN i 53 54 11 9
South Atlantic .......coccvveiiee e 45 45 13 8
East South Central ..........ccooceeeeeiiiiiiiieeeee e, 71 72 - -
West South Central ........cccceeeeveviivieeeeee e, 56 57 12 12
Midwest - - 23 -
East North Central ...........cccoveeeeieeiiiiiiee s - - 25 11
WESE ettt ettt 77 76 76 70
Mountain . 61 61 49 34
PaCIfiC .oivveieeiiie e 83 82 86 83

1 The percentage of workers with access to the benefit reflects both the availability of the benefit and the
employer’s policy on providing the benefit to unmarried domestic partners. For more information, see the Unmarried
Domestic Partners Benefit Fact Sheet at:www.bls.gov/ncs/ebs_domestic2012.pdf.

2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which
may include workers with earnings both above and below the threshold. The categories were formed using percentile
estimates generated using wage data for March 2016.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 45. Medical care benefit combinations: Access, State and local government workers, March 2016

(All workers = 100 percent)

Medical care and retirement benefits

Medical care and life insurance benefits

Retirement Medical Medical Life No medical
Characteristics Medical Medical benefits | No medical insurance
care and |care and no care and no
careand |careandno| andno |care and no i . and no -
. - . - ife life . life
retirement | retirement medical retirement | . . medical .
benefits benefits care benefits [nsurance | -insurance care insurance
. benefits benefits " benefits
benefits benefits
Al WOTKEIS ..t 87 1 3 9 79 9 1 11
Worker characteristics

Management, professional, and related ................ 88 1 3 8 79 10 1 10

Professional and related ............cccccveeviveeeinnnnn. 88 1 3 8 78 11 1 10

TEACNEIS .ooeeieieeee e 88 - - 9 78 11 1 11
Primary, secondary, and special education

school teachers ........ccccocvveevie e, 98 - 1 1 85 12 - -

SEIVICE ittt 82 1 4 13 76 7 2 16

Protective service ... . 89 - - 8 85 5 1 9

Sales and offiCe ...ccvvvvivi i 89 - - 8 81 9 1 10

Office and administrative support ...................... 89 - - 7 81 9 1 10

Natural resources, construction, and maintenance 95 - 2 - 91 4 - -

Production, transportation, and material moving ... 80 - 6 - 74 7 3 16

FUIEIME oo 98 &) 1 (Y 90 9 (H 1

Part tiMe ..ooocvveieeiiee et 21 3 19 57 17 7 5 71

UNION i 95 1 3 2 85 10 1 4

NONUNION ..o 80 1 4 15 73 8 1 18

Average wage within the following categories:2

Lowest 25 percent ..........cccccevveiiiniiincniien e 69 1 7 22 62 9 2 27

Lowest 10 percent .... 54 2 9 35 48 8 2 41

Second 25 percent ... 90 1 3 6 83 9 1 7

Third 25 percent ........ 93 - - 5 84 10 (H 6

Highest 25 percent ... .. 96 H 2 2 88 9 1 2

Highest 10 percent .........cccccovcveeiniireniineenns 96 - - 2 88 9 1 3

Establishment characteristics

Service-providing iINAUSEHES .......coocveeriiiieniiieens 87 1 3 9 79 9 1 11

Education and health services ............ccceevruneenn. 88 1 4 8 78 10 1 10

Educational ServiCes .........cccccoevvveerivveessveeennns 87 1 4 8 78 10 1 10

Elementary and secondary schools ........... 88 1 5 7 76 12 2 10

Junior colleges, colleges, and universities 86 1 3 10 83 4 1 12

Health care and social assistance 920 - - 8 82 - - 9

Hospitals ........ooeveiiiiiieces . 92 - - 4 90 - - 6

Public administration .............cccccoeviiiiiiiieeienin, 88 1 3 9 82 7 1 11

110 99 WOIKEIS ...vviiiiiieee ettt 75 2 5 19 63 14 2 22

110 49 WOIKEIS ..ot 66 2 6 25 62 7 2 29

50 t0 99 WOIKEIS ...t 87 — — 10 64 - - 12

100 workers or more 89 1 3 7 81 8 1 10

100 to 499 workers 84 1 4 11 73 12 2 13

500 WOTKErs OF MOIE ....cceeeeieeciirieeeeeeeeeiieeeeeeeenn 90 1 3 6 84 7 1 8

See footnotes at end of table.



Table 45. Medical care benefit combinations: Access, State and local government workers, March 2016—continued

(All workers = 100 percent)

Medical care benefits and defined benefit

Medical care benefits and defined contribution

retirement retirement
Medical Medical Defingd No medical Medical Medical Defineq No medical
Characteristics care care b_eneﬁt care care care con_trlbutlon care
. benefits retirement benefits . benefits retirement benefits
benefits benefits
) and no and no and no . and no and no and no
and defined - . - and defined - . -
benefit defme_d medical deflne_d contribution deflne(_j medical def_lne(_i
retirement b_eneflt care b_eneflt retirement con_tnbutlon care con_trlbutlon
retirement benefits retirement retirement benefits retirement
Al WOTKEIS ..t 82 6 3 9 32 56 1 11
Worker characteristics
Management, professional, and related ................ 84 5 3 8 33 56 1 10
Professional and related ............cccccveeviveeeinnnnn. 84 5 3 8 32 57 1 10
TEACNEIS .ooeeieieeee e 85 3 3 9 31 57 1 11
Primary, secondary, and special education
school teachers ........ccccocvveevie e, 97 - 1 - 28 70 - 2
SEIVICE ittt 75 7 4 14 28 54 1 16
Protective service ... . 84 5 2 9 32 57 1 9
Sales and offiCe ...ccvvvvivi i 83 7 2 8 35 55 1 9
Office and administrative support ...................... 84 6 2 8 34 56 1 9
Natural resources, construction, and maintenance 89 7 - - 33 62 - -
Production, transportation, and material moving ... 73 8 - - 24 57 - -
FUIEIME oo 92 6 1 (Y 37 62 (H 1
Part tiMe ..ooocvveieeiiee et 20 4 17 59 4 20 6 70
UNION i 92 3 3 2 33 63 1 4
NONUNION ..o 72 3 15 32 50 1 17
Average wage within the following categories:2
Lowest 25 percent ..........cccccevveiiiniiincniien e 63 7 7 23 25 46 2 27
Lowest 10 percent .... 49 8 8 36 17 39 3 41
Second 25 percent ... 84 7 3 6 33 59 1 8
Third 25 percent ........ 88 6 1 6 35 58 1 6
Highest 25 percent .... . 92 4 2 2 36 61 H 3
Highest 10 percent .........cccccovcveeiniiieniineenns 90 6 2 2 42 54 - -
Establishment characteristics
Service-providing iINAUSEHES .......cccccveeeiiieeniiieens 82 6 3 9 32 56 1 11
Education and health services ..........cccccecevennn. 83 6 4 8 32 57 1 11
Educational ServiCes .........c.cccocvveerivveeniivnnennns 85 3 4 8 28 60 1 11
Elementary and secondary schools ........... 87 1 4 7 22 66 1 11
Junior colleges, colleges, and universities 76 11 2 11 48 39 1 12
Health care and social assistance 68 23 1 9 54 36 1 8
Hospitals ........ccovevviieiieciiene . 68 25 1 5 56 38 2 5
Public administration .............cccccoeeiiiiiiiieeeeinnn, 84 4 2 9 33 55 1 11
110 99 WOIKEIS ...vviiviiieeeeeeiieeee e 66 11 4 19 27 50 - -
110 49 WOIKEIS ..o 57 12 5 26 - 47 - 29
50 t0 99 WOIKEIS ...t 79 9 3 10 34 54 - —
100 workers or more 84 5 3 8 33 57 1 10
100 to 499 workers 77 8 4 11 30 55 1 14
500 WOIKErs OF MOIE .....cceeeeeeviiriieeeeeeeeiriiieeeeeennn 86 5 3 7 34 57 1 8

See footnotes at end of table.



Table 45. Medical care benefit combinations: Access, State and local government workers, March 2016—continued

(All workers = 100 percent)

Medical care and retirement benefits

Medical care and life insurance benefits

Retirement Medical Medical Life No medical
Characteristics Medical Medical benefits | No medical insurance
care and |care and no care and no
careand |careandno| andno |care and no ; . and no :
. - . - life life . life
retirement | retirement medical retirement | . . medical .
. . ) insurance | insurance insurance
benefits benefits care benefits h ) care )
. benefits benefits " benefits
benefits benefits
State gOVErNMENT ..........cccovveveeieeieeeieeeeeseveieseeeans 93 1 1 6 86 8 H 6
Local government .... 85 1 4 10 76 9 2 13
Geographic areas
NOMhEAST ...vvveieeeieee e 87 1 4 8 79 9 2 10
New England .... 83 - - 11 70 17 - -
Middle Atlantic ........ccccvvevciie e, 88 - - 7 82 5 2 10
SOULN o 920 1 2 8 82 9 1 9
South Atlantic 89 1 1 9 83 7 1 10
East South Central .........cccceevvvvveniiieesee e, 94 - - 4 89 6 - 5
West South Central ........cccceeveeeviiiiiiiee e, 90 1 2 8 76 15 - -
Midwest 81 1 6 12 77 5 2 16
East North Central ..........cccovveeeeeeieiiiiieeeeeeees 78 1 7 14 76 3 3 18
West North Central ........cccceeeeeeiiiiiiiiee e, 85 - - 9 78 8 1 13
West 88 - - 8 75 13 1 11
Mountain 85 - - 10 79 - - 13
PaCIfiC .oovveeeiiie e 89 - - 7 74 16 1 10

See footnotes at end of table.



Table 45. Medical care benefit combinations: Access, State and local government workers, March 2016—continued

(All workers = 100 percent)

Medical care benefits and defined benefit

Medical care benefits and defined contribution

retirement retirement
Medical Medical Def|ngd No medical Medical Medical Deflneq No medical
- care benefit care care contribution care
Characteristics care . ; . care . . -
. benefits retirement benefits . benefits retirement benefits
benefits benefits
) and no and no and no . and no and no and no
and defined - . - and defined - . -

. defined medical defined L defined medical defined

benefit h h contribution Lo L
retirement benefit care benefit retirement contribution care contribution
retirement benefits retirement retirement benefits retirement
State governmMENt ..........cccooveerveeririeesieereseeesienens 87 7 ) 6 44 50 H 6
Local government .... 80 6 4 10 28 58 1 13

Geographic areas

NOMNEASE ...t 83 5 4 8 29 59 1 12
New England .... 80 - - 11 - 75 - 13
Middle Atlantic ........cccceeeviiee e, 84 4 5 7 36 52 1 11
SOULN o 85 6 1 8 36 55 1 9
South Atlantic 87 3 1 9 49 40 1 10
East South Central .........cccceevvvvveniiieesee e, 86 - - 4 27 69 - -
West South Central ........cccceeveeeviiiiiiiee e, 81 9 2 8 20 71 - -
Midwest 73 8 6 13 38 44 2 16
East North Central ..........cccovveeeeeeieiiiiieeeeeeees 73 6 6 14 41 38 3 18
West North Central ........cccceeeeeeiiiiiiiiee e, 75 - - 10 32 54 - -
West 84 5 3 8 22 67 1 11
Mountain 80 6 2 11 23 64 1 12
PaCIfiC .oovveeeiiie e 85 5 3 8 21 69 - -

1 Lessthan 0.5.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using wage data for March 2016.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 46. Paid leave combinations: Access, State and local government workers, March 2016

(All workers = 100 percent)

Personal
Personal leave, sick | Personal
Personal Personal | Sickleave | Vacation | leave, sick o
. leave, paid leave,
Characteristics leave and | leave and and and leave, or fami ;
: - ’ h . ; amily vacation, or
vacation sick leave | vacation holidays | paid family | holidavsL
leavel eave, or olidays
vacation?!
Al WOTKETS oot 34 56 58 57 92 93 87
Worker characteristics
Management, professional, and related 25 61 42 40 94 94 85
Professional and related .................... 21 62 35 33 94 94 84
TEACKNEIS ...vveeiiiee e 8 65 10 8 93 93 79
Primary, secondary, and special education
school teachers ........ccooceeiieeeiiieeee 7 77 9 7 99 99 86
SEeIVICE .oovvvveeiiie e 43 50 76 74 88 88 86
Protective service .... 50 51 88 85 91 92 92
Sales and OffiCe ......coocveiiiiieiiee s 48 51 85 83 93 93 91
Office and administrative support .........cc.ccccee. 49 53 85 84 93 94 92
Natural resources, construction, and maintenance 46 46 95 96 97 97 97
Production, transportation, and material moving ... 37 60 59 59 91 95 92
FUILEIME vt 38 63 65 64 99 100 95
Part time ....cooveeeeciee et 8 21 19 18 52 53 45
UNION o 38 69 57 55 98 98 92
NONUNION .oiiiiiiiicccce e 30 46 60 59 87 88 83
Average wage within the following categories:?2
Lowest 25 PEercent ..........ccccveeveeiiiiiiieieee e 25 41 56 54 81 82 78
Lowest 10 percent .. 15 30 42 41 70 70 65
Second 25 Percent .......ccccceerieeieenieeneeneeien a7 54 83 82 96 96 94
Third 25 percent .......ccoccceveeiieeiiiiee e 41 62 64 64 95 95 92
Highest 25 percent ..... 24 69 35 33 98 98 86
Highest 10 percent 23 61 32 31 98 98 78
Establishment characteristics
Service-providing industries .........cccccoceeniieiieenne. 33 56 58 57 92 93 87
Education and health services . 24 60 41 40 94 94 85
Educational services ..........ccccceveeriunnnnn 20 61 35 32 94 94 84
Elementary and secondary schools ........... 18 69 26 23 95 95 84
Junior colleges, colleges, and universities 27 37 62 62 91 91 84
Health care and social assistance ................. 52 53 89 89 93 94 92
Hospitals .......cccooovvvvienieeieciene a7 46 92 93 95 95 94
Public administration 51 51 87 87 91 91 91
110 99 WOTKEIS ...evvieiiiee e 34 45 66 65 83 83 82
1 to 49 workers 31 37 67 66 76 76 76
50 t0 99 WOIKEIS ....eeviiiiiiiiciiee e 38 57 64 62 92 93 90
100 WOTKEIS OF MOTE ....eveenveeiiiieiie et 33 58 57 56 94 94 88
100 to 499 workers ..... 34 57 59 56 91 92 87
500 workers or more 33 58 57 56 95 95 88

See footnotes at end of table.




Table 46. Paid leave combinations: Access, State and local government workers, March 2016—continued

(All workers = 100 percent)

Personal
Personal leave, sick | Personal
Personal Personal | Sickleave | Vacation | leave, sick o
. leave, paid leave,
Characteristics leave and | leave and and and leave, or . ;
: - ’ . A ] family vacation, or
vacation sick leave | vacation holidays | paid family | holidavsL
leavel eave, or olidays

vacation?!
State government ..........cccceeviiiniiiiin s 47 51 83 83 95 96 92
Local governmMENt .........cocuveieerieeieiiiiesre e 29 58 50 48 91 92 85

Geographic areas

NOMNEASE ....vvveecieiie e 45 71 54 53 93 93 86
New England ... 44 80 45 45 91 92 88
Middle Atlantic . 45 67 57 57 93 94 85
SOUN e 29 51 60 58 94 94 89
South AtlaNtIC ....ocveeeiieecceeece e, 34 52 64 63 93 94 89
East South Central 17 37 62 60 95 95 89
West South Central 27 57 52 48 94 94 89
MIAWEST .o 31 57 54 53 88 89 86
East North Central .... 36 64 52 52 87 87 84
West North Central .........cccoocvvveiiieeeviiee e 23 47 58 56 91 91 88
WESL .ottt 35 53 64 62 94 94 87
Mountain 23 48 52 51 90 90 87
[ (o] | o 39 54 68 67 95 95 87

1 Includes workers with access to one or more of these leave benefits.

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both
above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2016.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



