Table 2. Retirement benefits: Access, participation, and take-up rates,* State and local government workers, March 2018

(All workers = 100 percent)

All retirement benefits2

Defined benefit

Defined contribution

Characteristics Take-up Take-up Take-up
Access | Participation rate Access | Participation rate Access | Participation rate
AlLWOTKETS .o 91 83 90 86 77 89 37 17 45
Worker characteristics
Management, professional, and related .. 94 84 90 89 78 88 39 17 42
Professional and related ................... 93 83 89 88 e 88 39 16 42
TEACKNEIS ...eeiiiiiieeee e 94 84 89 91 80 88 38 13 36
Primary, secondary, and special education
school teachers ... 99 90 91 99 89 90 32 9 28
SEIVICE «vveiieiieiie e 84 78 92 78 72 91 31 16 50
Protective service 92 86 94 89 81 92 34 19 55
Sales and OffiCe ......ocovvveviieiiie e 91 82 90 86 75 88 37 18 49
Office and administrative sUpport ............cccceeue. 92 83 90 87 76 88 37 18 48
Natural resources, construction, and maintenance 97 91 93 90 82 92 40 21 54
Production, transportation, and material moving ... 90 82 91 87 79 91 27 13 47
FUITEIME e 99 90 91 94 83 89 40 18 46
Part ime ....ooeeiieeiieciie e 45 39 86 40 36 90 16 6 38
UNION ettt 97 88 90 95 84 89 34 13 38
NONUNION .ottt 86 78 90 79 70 89 39 20 51
Average wage within the following categories:3
Lowest 25 percent ..........cccooeviiiiiiniiniin e, 78 70 90 71 64 90 30 13 44
Lowest 10 Percent .........ccccoevvverrrveenneneninnenns 68 59 88 59 53 90 25 10 41
Second 25 percent ... 94 86 91 89 79 89 38 18 49
Third 25 percent .... 98 89 90 93 83 89 39 19 48
Highest 25 percent 97 87 90 93 82 88 41 17 41
Highest 10 percent .........ccccovevveervenieeninenne, 95 85 89 91 78 86 45 18 39
Establishment characteristics
Service-providing iNdUSLHES ........ccccvevvvriiviiiienieenne 91 83 90 86 77 89 37 17 45
Education and health services 93 83 89 88 77 88 38 15 39
Educational services ...........cccccecuuee.. 93 83 89 90 80 88 35 12 35
Elementary and secondary schools ........... 93 84 91 92 84 91 28 8 29
Junior colleges, colleges, and universities 92 78 85 82 67 81 59 26 43
Health care and social assistance ................. 93 81 87 73 62 84 55 31 56
HOSPItAIS ..o 93 79 85 68 55 80 58 36 63
Public administration ...........ccccccoeeviivieeeeeeiinnns 91 85 94 87 79 91 36 19 54
110 99 WOIKEIS ..oevviiiiiciiieiieciie e 87 83 94 83 78 94 28 12 43
110 49 WOIKEIS ..eoiiiiiiiiiiie it 85 80 94 81 76 93 25 12 48
50 t0 99 WOIKEIS ...oeiiiieeiiireeiiee e 89 85 95 85 81 94 32 12 39
100 workers or more .. 93 83 89 87 76 88 40 18 46
100 to 499 workers ... 91 83 92 87 79 91 30 13 43
500 WOrKErS OF MOTE ...cccvuveeeiiiieiiieee e 93 82 88 87 75 86 44 20 a7

See footnotes at end of table.




Table 2. Retirement benefits: Access, participation, and take-up rates,* State and local government workers, March

2018—continued

(All workers = 100 percent)

All retirement benefits2

Defined benefit

Defined contribution

Characteristics A particioati Take-up A particinat Take-up A particinati Take-up
ccess articipation rate ccess articipation rate ccess articipation rate
State goOVerNMENt ........coocvveiiiieiiiiee e 95 86 90 90 78 86 48 22 45
Local governmMEeNt .........cccccveeveeieeiiienieeie e 90 81 90 85 76 90 33 15 45
Geographic areas
Northeast 91 84 92 87 80 92 31 9 30
New England .. 85 74 87 78 70 90 16 - -
Middle Atlantic . 93 87 93 90 83 93 36 9 25
South 94 84 90 89 79 89 42 18 42
South AtIANtIC .....ooovviiiiiiiei e 92 81 89 88 76 86 57 22 39
East South Central 94 86 91 89 79 89 40 21 53
West South Central 97 88 91 90 83 91 21 10 47
Midwest 90 78 87 83 71 85 41 18 44
East North Central . 89 77 87 82 69 84 47 19 40
West North Central 92 81 88 85 74 86 30 17 58
West 89 83 93 84 76 91 29 19 66
Mountain 86 81 94 78 71 91 32 24 75
Pacific 91 84 92 87 79 91 28 17 61

1 The take-up rate is an estimate of the percentage of workers with access to a plan who participate in the plan, rounded for presentation.
2 Includes defined benefit pension plans and defined contribution retirement plans. Workers are considered as having access or as participating if they have access to or are participating in

at least one of these plan types.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using wage data for March 2018.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 3. Retirement benefit combinations: Access, State and local

government workers, March 2018

(All workers = 100 percent)

Defined Defined Defined
_ benefit and ) L
Characteristics defi benefit only | contribution
efined only
contribution
Al WOTKEIS .ot 32 54 5
Worker characteristics

Management, professional, and related ................ 34 54 5
Professional and related . 34 55 5
Teachers .......ccccevvveeenn.. . 35 56 3

Primary, secondary, and special education
school teachers ........ccccvveevieeecciec e 32 67 -
SEIVICE coiieeeieieiii ettt e e a e e e 25 53 6
Protective ServiCe .......cccccooevvivieeeeeeiiieeeee e, 31 58 3
Sales and office . 32 54 6
Office and administrative support ............cccceeeee 32 55 5
Natural resources, construction, and maintenance 32 58 8
Production, transportation, and material moving ... 23 63 4
FUILEIME e 35 59 5
Part time ....vveeeeeiieiiiieee e 11 29 5
UNION oo 32 63 3
NONUNION .ot 31 47 8

Average wage within the following categories:!
Lowest 25 percent ..........ccccevciiiiiiiie e 23 48 7
Lowest 10 percent .. 17 42 8
Second 25 percent .. 32 57 5
Third 25 percent ...... 35 59 5
Highest 25 percent ..... . 37 55 4
Highest 10 percent ..........ccccvcveeiniereniienennns 40 51 5
Establishment characteristics

Service-providing iNAUSEIIES ........cooceeeiiieeeiiieeene 32 54 5
Education and health services 33 54 5
Educational services ........... . 33 57 3
Elementary and secondary schools ........... 27 65 -
Junior colleges, colleges, and universities 50 33 9
Health care and social assistance ................. 36 37 19
HOSPIAIS ... 34 35 25
Public administration ...........cccccceeeiiiiiiiineeeeen, 32 55 4
110 99 WOTKEIS ...eieiiieiie e 24 59 4
1 to 49 workers . 20 61 5
50 to 99 workers 28 58 4
100 WOTKEIS OF MOKE ..eevveeeiiiiiiieeeeeciivieeee e e e 34 53 6
100 to 499 workers . 27 61 4
500 WOrKEers OF MOIE .......ceeeeeeeeiivieeeeeeeeeiiirveeennn 37 49 7

See footnotes at end of table.



Table 3. Retirement benefit combinations: Access, State and local

government workers, March 2018—continued

(All workers = 100 percent)

Defined Defined Defined
_ benefit and ) L
Characteristics defi benefit only | contribution
efined only
contribution
State governmMeNt ........ccccovcvveriieieinieee e 43 a7 5
Local government ..........cccceveeiieeiiieniienee e 28 57 5
Geographic areas

NOMHEAST ...vvviiee e 26 61 4
New England .... . - 70 8
Middle AtlantiC .......ccccvveeviee e 32 58 3
SOULN it 37 51 5
South Atlantic ......... 54 34 4
East South Central .... 35 54 5
West South Central ... . 15 76 6
MIAWEST ... 34 49 7
East North Central ............cccovvveeeeeeieiciniieeeeeees 41 41 7
West North Central .... . 23 62 7
WESE .o 24 60 5
MOUNEAIN ©..uvviiieee e 24 54 8
PaCIfiC .veeeicie e 24 63 4

1 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using wage data for March 2018.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions
of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 4. Defined benefit retirement plans: Employee contribution requirement and method
of contribution, State and local government workers, March 2018

(All workers participating in defined benefit plans = 100 percent)

Fixed percent of annual earnings?

Employee ) R Employee
Characteristics cont?ibaltion U] flxe? el ﬁx?d contlr)iba/tion
required Total percent o percent o not required
annual annual
earnings earnings
Al WOTKETS . 91 79 7.1 7.0 9
Worker characteristics

Management, professional, and related 92 80 7.3 7.2 8

Professional and related ..................... . 92 81 7.4 7.2 8

Teachers ......cccoveiiiiice e 92 83 7.7 7.3 8
Primary, secondary, and special education

school teachers ........ccooceeviiieiniciieee 92 84 7.7 7.3 8

Service . 92 78 7.1 7.0 8

Protective ServiCe .........ccovveviieeeniieeeniieeenienn 92 76 7.3 7.2 8

Sales and offiCe ......ccooviiiiiiiii 88 76 6.7 6.8 12

Office and administrative support .........cc.ccccee.. 88 i 6.7 6.8 12

Natural resources, construction, and maintenance 89 78 6.5 6.3 11

Production, transportation, and material moving ... 88 76 6.3 6.3 12

FUITEIME oo 91 79 7.1 7.0 9

Part time ...c.ooiiee e 90 76 7.1 7.0 10

UNION e 91 71 7.3 7.0 9

NONUNION ..o 90 87 6.9 7.0 10

Average wage within the following categories:2

Lowest 25 percent ........ 91 84 6.7 6.8 9

Lowest 10 percent .... 94 90 6.8 7.2 6

Second 25 percent ....... 90 78 6.8 7.0 10

Third 25 percent ........ 91 79 7.0 7.0 9

Highest 25 percent ....... . 91 74 7.9 7.5 9

Highest 10 percent .........ccccoeviiiicniieneenene. 94 71 8.2 8.0 6

Establishment characteristics

Service-providing industries .........cccccooceenieeiieennne. 91 79 7.1 7.0 9

Education and health services 92 82 7.3 7.2 8

Educational services .........ccccccceeeueen.. . 93 83 7.3 7.2 7

Elementary and secondary schools ........... 92 83 7.4 7.2 8

Junior colleges, colleges, and universities 94 82 7.3 7.5 6

Health care and social assistance ................. - 75 6.9 7.0 -

[ [0 o] - | S - 72 7.0 7.5 -

Public administration ...........cccceviiieiniiiennieeene 90 74 6.7 6.3 10

110 99 WOTKEFS ..ot 90 79 7.4 7.0 10

110 49 WOTKEIS ..o 89 73 7.2 7.0 11

50 to 99 workers . 91 83 7.5 7.0 9

100 WOTKEIS OF MOTE ...ovveiiiieeeiiieeeieeeeeieeeesneeeeenes 91 79 7.0 7.1 9

100 t0 499 WOIKEFS .....ovveiiiiieiriiiee e 88 79 7.0 6.9 12

500 WOrKEers OF MOIE ........cocvuveeeiiiiieeiiieeesieee s 93 79 7.0 7.2 7

See footnotes at end of table.




Table 4. Defined benefit retirement plans: Employee contribution requirement and method
of contribution, State and local government workers, March 2018—continued

(All workers participating in defined benefit plans = 100 percent)

Fixed percent of annual earnings?

Employee ) . ) Employee
Characteristics cont?ibaltion A flxe? el ﬁx?d contlr)iba/tion
required Total percent o percent o not required
annual annual
earnings earnings
State government 92 76 6.7 7.0 8
Local government 90 80 7.2 7.1 10
Geographic areas
NOMNEAST ..o 98 55 6.7 7.2 2
New England .........ccooveeiiiiieniieeeeiee e - 61 7.2 7.3 -
Middle AtIantiC .......cccveeveeeiiiiiiieee e 97 53 6.6 7.2 3
South 94 94 6.4 7.0 6
South AHANTIC ....oeeeeeiiiiiieee e 98 97 5.3 6.0 2
East South Central ...........ccoovieeieiiiiiiiiiieeeee, 81 81 7.1 7.5 19
West South Central ... 95 95 7.5 7.5 5
MIAWEST ..vvieiiiie e 87 80 7.7 6.8 13
East North Central ...........cccceevieeiiiiiiieeee e, 82 73 8.2 8.0 18
West North Central .... 95 93 7.1 6.0 5
WESL .ottt 82 72 8.4 8.0 18
MOUNLAIN ..vivieeeeiiiiiiee et 84 84 8.9 8.0 16
PACIIC vveeicriee e 82 68 8.1 8.0 18

1 The employee contributes a fixed percentage of his or her earnings to the retirement plan.
2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using wage

data for March 2018.

Note: Because of rounding, sums of individual items may not equal totals. For definitions of major plans, key provisions, and related terms,

see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 5. Defined benefit retirement plans: Open, soft and hard freeze plans, State
and local government workers, March 2018

(All workers participating in defined benefit plans = 100 percent)

Soft freeze?
Characteristics Open plans? .A.” S_o_me Hard freeze3
participants | participants
still accruing | still accruing
benefits benefits
AlLWOIKETS ... 43 56 (*) (*)
Worker characteristics

Management, professional, and related 42 58 (*) (*)

Professional and related .................... 42 57 (*) (*)

TEACKErS ..o 43 57 - -
Primary, secondary, and special education

school teachers .........c.ccovvcviiiiiiicnce, 43 56 — —

Service 45 55 - -

Protective SErvice ........cccocevviieiiiiieeiiiieesieeene 47 53 - -

Sales and offiCe .......ooceiiiiiiiii s 45 55 - -

Office and administrative support ...........ccccceeeee 45 55 - -

Natural resources, construction, and maintenance 54 46 - -

Production, transportation, and material moving ... 46 54 - -

FUILEIME ©.evieeieeeececeeee e 43 56 (*) (*)

PArt IME ..ovoeeeeeeeeeeeeeeececeeeee e eeeeee e 48 52 - (*)

UNION <ot 39 61 (*) (*)

NONUNION ..t 48 51 - -

Average wage within the following categories:>

Lowest 25 percent ....... 48 51 - -

Lowest 10 percent ... 47 53 — —

Second 25 percent ...... 46 54 - -

Third 25 percent ....... 44 56 - -

Highest 25 percent ...... 37 62 (*) (*)

Highest 10 percent ...........ccoovvevenicniieeneenne. 32 68 - -

Establishment characteristics

Service-providing iNdUSEHES ........c.cveveveveeerererennaes 44 56 (*) (*)

Education and health services .. 42 57 (*) (*)

Educational Services ......................... 42 58 (") (")

Elementary and secondary schools ........... 43 57 - -

Junior colleges, colleges, and universities 39 61 - -

Health care and social assistance ................. 46 54 - -

[ [0 o] | 49 51 - -

Public administration ..........cccoccevivieeiiiieenineenne 43 56 - -

10 99 WOTKEIS ..ot 47 53 - -

1 t0 49 WOTKEIS ..t a7 53 - -

50 to 99 workers 47 53 - -

100 WOTKEI'S OF MOYE ...vovevviiereieieeeieie st 42 57 (*) (*)

100 t0 499 WOTKETFS ...cocveeiiiiiiiiiiieiee e 50 50 - -

500 WOTKEIS OF MOFE ......cocerevevreeeieeeeceerenenenennns 39 61 (*) (*)

See footnotes at end of table.




Table 5. Defined benefit retirement plans: Open, soft and hard freeze plans, State
and local government workers, March 2018—continued

(All workers participating in defined benefit plans = 100 percent)

Soft freeze?
Characteristics Open plans? .A.” S_o_me Hard freeze3
participants | participants
still accruing | still accruing
benefits benefits
State government ... 39 61 — —
Local GOVEIMMENL .......c.ocvereiererereieees e 45 55 (") (")
Geographic areas

NOMNEAST ....evveeiiie e 29 70 - -
New ENgland ........ccocceveeiiiiiiniieceee e 34 64 - -
Middle AaNntic .........ceeeeeiviiiiiieee e 27 72 — -
SOULN e 48 52 (*) -
South Atlantic .......ccccvveeeee e 58 42 - -
East South Central ..........cccocevieiviiiiiiiieceeecs 38 62 — —
West South Central ........ccccceeeveeiviiiiiieeeeeeeein, 39 61 — —
Midwest 53 47 - -
East North Central ...........cccocevieiiiiiiiieeee e, 53 47 - -
West North Central .........cccceeeeeeiiiiiiiieee e, 52 47 — —
West 41 59 - -
MOUNLAIN ..vviiieeeieiiieee e e 41 59 - -
PaCifiC .o, 41 59 - -

1 Plans open to new participants.

2 New employees are not allowed in the plan. Benefit accruals may continue for existing participants.

3 Participants in these plans stop accruing benefits on the date the plan is frozen. The benefit the employee receives is
calculated as of the day the plan was frozen.

4 Less than 0.5.

5 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates
generated using wage data for March 2018.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did
not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 6. Defined benefit frozen retirement plans:! Selected attributes,
State and local government workers, March 2018

(All workers participating in frozen defined benefit plans = 100 percent)

stopped accruing benefits2

Time since plan closed to new workers or

Characteristics
Greater than
1 year 2 to 5 years 5 years
AlLWOTKETS ..o (3) 22 78
Worker characteristics

Management, professional, and related ................ 1 22 78
Professional and related 1 21 78
TEACKNEIS ...eveiiiiieeee e 1 19 80

Primary, secondary, and special education
school teachers ........cccocveeeeiiiciiieeecee, 1 20 80
SEIVICE ittt - - 77
Protective service .. - 23 77
Sales and offiCe .......ccocvveeeiiiii - - 78
Office and administrative support .............c........ - - 77
Natural resources, construction, and maintenance - 24 76
Production, transportation, and material moving ... - - 82
FUILEIME oo (%) 21 78
Part ime ..ooocceeeecie e 1 30 69
UNION et 1 21 79
NONUNION ..ot (3) 24 76

Average wage within the following categories:4
LOWESt 25 PEICENL .....vvveeereieeeveeeeeees s (3) 21 79
Lowest 10 percent - - 84
Second 25 percent ... - - 74
Third 25 percent .... - - 80
Highest 25 percent ... 1 22 77
Highest 10 percent ........cccccovceeeniiereniieninnes 1 29 70
Establishment characteristics

Service-providing industries ............ccccccevveeneennnn. (3) 22 77
Education and health services .. 1 21 78
Educational services .........ccccccvvveeeennn. 1 21 79
Elementary and secondary schools ........... 1 20 79
Junior colleges, colleges, and universities - 22 78
Health care and social assistance ................. - 24 76
Hospitals - 24 76
Public administration ............ccccceevieiniiniiiineenns - 24 76
110 99 WOIKEIS ...veviiiieiee et 1 28 71
1t0 49 WOTKEIS ..o 1 33 65
50 t0 99 WOIKEIS ..o - - 76
100 workers or more .. - - 79
100 to 499 workers - - 76
500 WOrKers or MOre ........cccvuveeevereeiieeesiieee s - - 81

See footnotes at end of table.




Table 6. Defined benefit frozen retirement plans:! Selected attributes,
State and local government workers, March 2018—continued

(All workers participating in frozen defined benefit plans = 100 percent)

Time since plan closed to new workers or
stopped accruing benefits2
Characteristics
Greater than
1 year 2 to 5 years 5 years
State government - 21 79
Local government 1 22 77
Geographic areas

Northeast - 3 97
New England - - 98
Middle Atlantic . - 3 97
SOULN e - 21 79
South Atlantic 11 89
East South Central .. - 59 41
West South Central . - 12 88
Midwest .......ccocevvee. 2 17 80
East North Central 4 14 83
West North Central - 24 76
WESE e - a7 53
Mountain - - 86
Pacific - 61 39

1 plans closed to new workers or plans that cease accruals for some or all plan participants.

2 The length of time is calculated based on the year the plan was modified. For example, plans frozen
after January 2017 are included in the "1 year" column. Those frozen between 2013 and 2016 are included in
the "2 to 5 years" column and plans frozen before 2013 are included in the "Greater than 5 years" column.

3 Less than 0.5.

4 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using wage data for March 2018.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this
category or data did not meet publication criteria. For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 7. Defined benefit frozen retirement plans:*! Plan alternatives, State and local government workers, March

2018

(All workers participating in frozen defined benefit plans = 100 percent)

Alternatives to frozen plans?

No Alternatives Modified Enhanced
Characteristics alternative to| to frozen - ) existing New defined
existing New defined - I
frozen plans plans defi ) defined contribution Other
efined benefit plan o
benefit plan contribution plan
p
plan
Al WOTKEIS oottt - 100 93 5 1 17
Worker characteristics

Management, professional, and related ................ - 100 94 5 1 16
Professional and related . - 100 94 4 1 16
TEACKNEIS .evveeeeeeieiee e - 100 95 5 1 17

Primary, secondary, and special education
school teachers .......ccccceveevvcveecciec e - 100 95 5 1 18
SEIVICE oiieiiieiitieee et e e e e e e - 100 91 7 - 17
Protective ServiCe .........ccccevvivieeeeeeieciiiiieee e, - 100 90 9 - 18
Sales and office - 100 92 6 - 20
Office and administrative support ............ccccecueee - 100 92 6 - 21
Natural resources, construction, and maintenance - 100 89 6 - 14
Production, transportation, and material moving ... - 100 91 4 - 16
FUITTIME oo - 100 93 5 1 18
Part time .......coovviiiiieie e - 100 98 2 1 8
UNION oot - 100 94 4 1 18
NONUNION .oeeeiiiiiiiiieee e - 100 91 7 1 16

Average wage within the following categories:3
LOWESt 25 PEICENE ..vovivveieiiieeeieieeeee e - 100 92 6 (*) 19
Lowest 10 percent .. - 100 94 6 - 17
Second 25 percent .. - 100 91 6 - 19
Third 25 percent ...... - 100 93 5 - 15
Highest 25 percent ..... - 100 95 4 1 17
Highest 10 percent .........cccccocveeiiieeenieeeennns - 100 94 4 1 16
Establishment characteristics

Service-providing iNAUSEHEs ..........ccccovveeeeiiiieennns - 100 93 5 1 17
Education and health services . - 100 95 4 1 17
Educational SEerviCes .........cccoeveeiiivvresiivneennns - 100 96 4 1 16
Elementary and secondary schools ........... - 100 95 4 1 17
Junior colleges, colleges, and universities - 100 96 3 - 14
Health care and social assistance ................. - 100 89 - - 17
HOSPItalS ... - 100 92 - - 9
Public administration ............ccccccoeeviiieeieeiiinnns — 100 89 8 - 20
110 99 WOIKEIS .cciiiiiiiee ettt - 100 92 6 1 15
1 to 49 workers . - 100 92 6 2 11
50 to 99 workers - 100 93 6 - 19
100 WOIKErS OF MOTE ...ccooiiiiiieee e eeiiiieee e - 100 93 5 - 18
100 to 499 workers - 100 94 3 - 20
500 WOIKEIS OF MOIE ...veevieeeiiiieieeeeeeccirreee e — 100 93 6 - 17

See footnotes at end of table.



Table 7. Defined benefit frozen retirement plans:*! Plan alternatives, State and local government workers, March

2018—continued

(All workers participating in frozen defined benefit plans = 100 percent)

Alternatives to frozen plans?

No Alternatives Modified Enhanced
Characteristics alternative to| to frozen i ) existing New defined
existing New defined - I
frozen plans plans - ) defined contribution Other
defined benefit plan o
) contribution plan
benefit plan
plan
State governmMent ........ccccvcceerrivieininie e - 100 92 5 - 19
Local government ..........ccceveveieeiiienieniee e - 100 93 5 1 16
Geographic areas

NOIMNEASE ... - 100 97 3 - 18
New England ........c.ccocvveviiiiiiiiiiiiciec e - 100 93 - - -
Middle AHANTC .....oooveeeieiieeee e - 100 98 2 - 20
SOULN e - 100 92 6 - 23
South AtANtIC ...ooveeeeiieee e - 100 86 10 - 46
East South Central .........ccooeviiieiiniciieee - 100 93 - - 23
West South Central .. - 100 96 - - 3
MIAWEST .ttt - 100 90 6 3 14
East North Central .........ccccoevvieeviie e — 100 91 3 4 21
West North Central ... - 100 89 - - -
WESE it - 100 92 6 - 8
MOUNEAIN .ot — 100 91 — — 7
PACIfIC .eveiiieiieiee e - 100 93 - 9

1 Plans closed to new workers or plans that cease accruals for some or all plan participants.
2 The sum of the individual components may be greater than the total because some employers offer more than one alternative.
3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

4 Less than 0.5.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 8. Defined contribution retirement plans: Selected attributes, State and

local government workers, March 2018

(All workers participating in defined contribution plans = 100 percent)

Employee contribution

Employee contribution

Characteristics option
Required | Not required Pretax Not pretax
Al WOTKETS oot 71 29 88 12
Worker characteristics
Management, professional, and related ................ 73 27 89 11
Professional and related 73 27 89 11
Teachers ........cccvveeee... 78 22 95 5
Primary, secondary, and special education
school teachers .......cccccocvvevveeecciee i, 73 27 98 2
SEIVICE coiiiitiiii ettt 61 39 86 14
Protective SErviCe ........ccccocvvieeeceeiiiiiieee e, 60 40 - -
Sales and office .......cccoevvviciieeiiinens 71 29 89 11
Office and administrative support 70 30 88 12
Natural resources, construction, and maintenance 73 27 — —
FUITEIME e 71 29 88 12
Part time ......ooveiiiieeee e 67 33 — —
UNION ot e 67 33 85 15
NONUNION oiviiiiie e 73 27 90 10
Average wage within the following categories:!
Lowest 25 percent ........cccceevieeeiniiee i 66 34 88 12
Lowest 10 percent ... 65 35 82 18
Second 25 percent ...... 71 29 87 13
Third 25 percent ....... 66 34 85 15
Highest 25 percent ......... 79 21 93 7
Highest 10 percent ..........cccocoveveerieenecineennn. 81 19 92 8
Establishment characteristics
Service-providing iNdUStries .........ccccocevevieiieennen. 71 29 89 11
Education and health services .. 73 27 88 12
Educational services ........ccccccoceeeennenn. 74 26 91 9
Elementary and secondary schools . 71 29 92 8
Junior colleges, colleges, and universities 76 24 90 10
Health care and social assistance ................. 70 30 82 18
HOSPItAIS ....eoeiieiiieicce e 74 26 - -
Public administration ...........cccccceeviiiiiireeeeeiinns 67 33 90 10
110 99 WOTKETS ...oeiiiiiiieiie e 68 32 - -
110 49 WOIKEIS vt 74 26 - -
50 to 99 workers .... 62 38 — —
100 WOIKEIS OF MOIE ...cceeeeiiirieeeeeeeeeiiree e 71 29 88 12
100 t0 499 WOIKEIS ...evvveeeeiiiiiiireeeeeiiineee e e e e 59 41 87 13
500 WOrKers Or MOIe .......ccceeevicirvieeeeeeeeiireeeeeennn 75 25 89 11

See footnotes at end of table.



Table 8. Defined contribution retirement plans: Selected attributes, State and
local government workers, March 2018—continued

(All workers participating in defined contribution plans = 100 percent)

Employee contribution

Employee contribution

Characteristics option
Required | Not required Pretax Not pretax
State governmeNt .........ccoocceeiiiiieiiiine e 71 29 85 15
Local government .........cccceevveenieeniieenie e 71 29 90 10
Geographic areas
NOMNEAST .....veiiiiiie e 63 37 75 25
South 82 18 88 12
South AtlANtC ...ocveviiiiiee e 79 21 91 9
East South Central ..........cccoviiiiiiiiiiiiiee e 93 7 86 14
West South Central .........ccocoeeiiiiieiiiiieiieeee 78 22 81 19
MIAWESTE .o 56 44 85 15
East North Central ...........cccevviiieniiiiiniee e 47 53 82 18
West North Central ..........ccooceeiiiieiiiiiieeieeee 80 20 92 8
WEST e 71 29 — —
Mountain . - - 100 -
PaCIfiC .o 66 34 - -

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates

generated using wage data for March 2018.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or
data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 9. Healthcare benefits: Access, participation, and take-up rates,! State and local

government workers, March 2018

(All workers = 100 percent)

Healthcare? Medical care
Characteristics
Access | Participation Take-up | Access Participation Take-up
rate rate
Al WOIKETS .. 89 79 89 89 70 79
Worker characteristics

Management, professional, and related ................ 92 81 88 92 72 78
Professional and related . 91 80 87 91 71 78
TEACNEIS ..o 92 80 86 92 71 77

Primary, secondary, and special education
school teachers ........ccocvvvveeieiiiiiiiieee, 99 85 85 99 75 76
SErviCe ....ccoovveeeeeieein. 81 72 89 81 64 79
Protective service .. 89 82 92 89 71 80
Sales and office .......cccoccveeeviiiiinnnn. . 89 80 90 89 74 84
Office and administrative support ............c..c...... 90 81 90 90 75 84
Natural resources, construction, and maintenance 96 84 88 95 75 79
Production, transportation, and material moving ... 84 76 90 84 67 79
FUITEIME oo 99 88 89 99 79 80
Part time .....ccoeveciee e 27 23 84 27 19 70
UNION ittt 95 85 90 95 74 78
NONUNION i 84 73 88 84 68 81

Average wage within the following categories:3
Lowest 25 PErcent .........occcvvveeeeeieiiiinienee e 72 63 86 72 57 79
Lowest 10 Percent ........ccocceeevveerenieeeeniieeeennns 60 50 83 60 47 78
Second 25 PErcent .......ccoocveeeriiiee e 93 83 89 93 75 80
Third 25 percent .......... 97 86 88 97 78 80
Highest 25 percent ...... 95 86 90 95 74 e
Highest 10 percent 93 86 93 93 75 80
Establishment characteristics

Service-providing industries ...........cccccevviniiennen. 89 79 89 89 70 79
Education and health services .. 90 79 87 90 70 78
Educational Services ..........cccccceeeeevnnnnes . 90 78 87 90 70 77
Elementary and secondary schools ........... 90 77 85 90 68 76
Junior colleges, colleges, and universities 90 82 91 90 74 82
Health care and social assistance ................. 91 82 90 91 75 83
Hospitals ........cccoceevieiiiiiiiiiecn 90 82 91 90 75 83
Public administration 90 82 91 90 74 82
110 99 WOIKEIS ..ot 86 76 88 85 68 80
110 49 WOIKEIS ..euvvviieeeeeeccieeeeee et 83 73 88 82 66 80
50 t0 99 WOIKEIS ...vvviviiiee et 89 79 89 89 70 79
100 workers or more ..... 90 80 89 90 71 79
100 to 499 workers ...... 86 77 89 86 67 78
500 workers or more .... 92 81 88 92 73 80

See footnotes at end of table.




Table 9. Healthcare benefits: Access, participation, and take-up rates,! State and local government workers, March

2018—continued

(All workers = 100 percent)

Outpatient prescription drug

Dental care Vision care
coverage
Characteristics
Access | Participation Take-up | 5 cocs Participation Take-up | »¢coss Participation Take-up
rate rate rate
AlLWOTKEIS ..ttt 58 49 85 37 32 85 88 70 79
Worker characteristics

Management, professional, and related ................ 59 49 83 37 31 84 91 71 78
Professional and related 58 48 83 35 29 83 90 70 78
Teachers .....cocovviiiieie e 57 46 81 34 28 82 91 70 77

Primary, secondary, and special education
school teachers ........cccoecviveveeiiiiiiiieeee, 59 48 82 36 30 82 98 74 76
SEIVICE .ovvveiieeieeie e, 53 46 86 35 30 86 80 64 80
Protective service .. 61 55 90 44 39 89 89 71 80
Sales and office ........ccoccveeeeeiiiinnnnns 58 50 86 39 35 88 88 74 84
Office and administrative support .............c........ 59 50 86 40 35 88 89 75 84
Natural resources, construction, and maintenance 67 60 89 41 37 90 93 73 79
Production, transportation, and material moving ... 61 53 86 46 40 87 83 67 81
FUITEIME oot 65 55 85 41 35 85 98 78 80
Part time .....oooieieeree e 19 15 77 14 12 87 27 19 69
UNION ittt 75 64 86 55 48 88 94 73 78
NONUNION i 44 37 83 22 18 79 83 67 81

Average wage within the following categories:3
Lowest 25 Percent ........ccccoevevieenieniieenee e 37 31 83 21 17 81 72 57 79
Lowest 10 Percent ........ccocceeevvevreniieeesiineeenne 26 21 81 12 9 79 59 46 78
Second 25 PErcent .......ccoveeeirieee e 66 55 84 40 35 86 92 74 81
Third 25 percent .......... 61 52 85 40 34 86 96 77 80
Highest 25 percent ...... 72 61 85 49 43 86 94 72 77
Highest 10 percent 75 65 86 55 47 87 92 74 80
Establishment characteristics

Service-providing industries ...........cccccevviniiennen. 58 49 85 37 32 85 88 70 79
Education and health services .. 57 47 82 34 28 83 89 70 78
Educational Services ..........ccccccceeveiiunnees 57 46 82 34 28 82 89 69 77
Elementary and secondary schools ........... 54 44 82 33 28 83 89 67 76
Junior colleges, colleges, and universities 63 52 81 36 29 81 89 73 82
Health care and social assistance ................. 61 50 82 35 30 87 91 75 83
Hospitals .......ccovvveevieiieiiceeeen 60 49 82 31 28 91 90 75 83
Public administration 60 53 88 43 38 89 89 73 82
110 99 WOIKEFS ..ot 59 48 80 39 32 82 84 67 80
10 49 WOTKETS ..evvveiiiee e 56 45 80 37 31 83 81 65 81
50 t0 99 WOIKEIS ...t 63 50 81 41 33 81 87 69 79
100 workers or more ..... 58 50 86 37 32 87 89 70 79
100 to 499 workers ...... 54 47 87 33 29 88 85 66 77
500 workers or more .... 60 51 85 38 33 86 91 73 80

See footnotes at end of table.




Table 9. Healthcare benefits: Access, participation, and take-up rates,! State and local

government workers, March 2018—continued

(All workers = 100 percent)

Healthcare? Medical care
Characteristics
Access | Participation Take-up | 5¢cocs Participation Take-up
rate rate
State goOVEIrNMENT ......cceevvriiveeeiiiee e eeee e 96 87 91 96 80 83
Local government ...........ccccoeviiiiiiiec i 87 76 87 87 67 78
Geographic areas
NOMhEaSt ....ooeeeiiiiiieec e 88 79 91 87 68 78
New ENgland ........cccocveeiiiieeniiri e 89 78 88 88 64 72
Middle Atlantic ... 87 80 91 87 70 80
South ..o 93 79 86 93 75 82
South Atlantic ........... 91 79 87 91 73 81
East South Central ...... 92 82 89 92 78 85
West South Central ..... . 96 79 83 96 77 80
MIAWESTE v 85 74 87 85 64 76
East North Central ...........ccoovveeiveiiiine e 84 74 88 84 66 78
West North Central ... 88 75 85 88 62 71
WeESt v, . 88 82 93 88 70 79
MOUNLAIN .oeeeiiie e 86 77 90 86 64 74
PaCIfiC .vvieiiiii e 89 85 95 89 72 81

See footnotes at end of table.




Table 9. Healthcare benefits: Access, participation, and take-up rates,! State and local government workers, March

2018—continued

(All workers = 100 percent)

Outpatient prescription drug

Dental care Vision care
coverage
Characteristics
Access | Participation Take-up | Access Participation Take-up | A ccess Participation Take-up
rate rate rate
State government 65 55 85 43 37 86 94 79 84
Local government 56 47 84 35 30 85 86 66 78
Geographic areas
NOMNEASE .....viviiieiiee e 68 62 90 48 43 89 86 69 80
New England . 61 54 89 - - - 88 64 73
Middle AtlantiC .........ccceeiiiiiii e 71 64 90 59 53 90 86 70 82
SOULN e 38 30 79 19 14 73 91 74 81
South Atlantic . 44 36 82 25 19 75 91 73 81
East South Central .........cccccovviviiiiiiiiiieciieeee 29 22 76 11 10 86 92 e 84
West South Central .........ccocoeeiiiieeiiiiieeiieeee 32 23 74 14 9 64 92 74 80
Midwest . 62 52 85 32 27 84 83 62 75
East North Central ..........ccccoeviiiiiiiiiieee e 63 53 84 44 37 86 83 65 78
West North Central ..........ccooceeiiiiieiiiiienieeee 58 51 87 - 7 - 82 57 70
West . 81 69 85 64 57 89 88 70 79
MOUNEAIN .. 69 59 85 31 27 86 86 65 75
PaCIfIC e 87 74 85 79 71 90 89 72 81

1 The take-up rate is an estimate of the percentage of workers with access to a plan who participate in the plan, rounded for presentation.
2 Healthcare is a collective term for the following benefits: medical, dental, and vision care benefits; and outpatient prescription drug coverage. If workers have access to or
participate in at least one of these benefits, they are considered as having access to or participating in healthcare.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the

threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 10. Medical care benefits: Share of premiums paid by employer and
employee, State and local government workers, March 2018

(In percent)

Single coverage

Family coverage

Characteristics
Employer | Employee | Employer | Employee
share share share share
Al WOTKETS oot 86 14 71 29
Worker characteristics

Management, professional, and related ................ 85 15 70 30
Professional and related 85 15 69 31
Teachers .......cccoceveeeeeene . 85 15 66 34

Primary, secondary, and special education
school teachers ........cccocevevvee e 85 15 65 35
SEIVICE oottt ettt e 88 12 73 27
Protective SErviCe ........cccocvvveeeeiieiiiiiieee e, 89 11 78 22
Sales and office 88 12 73 27
Office and administrative support ...................... 88 12 73 27
Natural resources, construction, and maintenance 89 11 75 25
Production, transportation, and material moving ... 86 14 70 30
FUITEIME oo 87 13 71 29
Part time ......ooooiviiiiiiee e 85 15 70 30
UNION e 86 14 76 24
NONUNION .oeeiiiiciiciieee e 87 13 67 33

Average wage within the following categories:!
Lowest 25 percent ..........ccccoeviiiiiiiieniiiiee e 87 13 66 34
Lowest 10 percent ... 88 12 62 38
Second 25 percent ... 87 13 74 26
Third 25 percent ....... 86 14 70 30
Highest 25 percent ......... 85 15 75 25
Highest 10 percent ...........cccceeeeenienneeneeennn. 85 15 76 24
Establishment characteristics

Service-providing iNAUSEHES .......ccccceveeiieeeniieeens 86 14 71 29
Education and health services .. 85 15 68 32
Educational services ......... 85 15 67 33
Elementary and secondary schools ........... 85 15 65 35
Junior colleges, colleges, and universities 86 14 72 28
Health care and social assistance ................. 87 13 75 25
HOSPItAS ..o 87 13 75 25
Public administration .............cccccoeeviiiiiiieeiiinnn, 88 12 77 23
110 99 WOIKEIS ..evviiiiieeeeeciieiee e 87 13 74 26
1 to 49 workers ... 89 11 73 27
50 to 99 workers 86 14 74 26
100 WOIKErS OF MOTE .ccccoiivieiieeeeeeciiieeee e 86 14 71 29
100 to 499 workers 87 13 72 28
500 WOrKers or MOrE .......ccccueeerieveeeiiieeesieneenenens 86 14 70 30

See footnotes at end of table.




Table 10. Medical care benefits: Share of premiums paid by employer and
employee, State and local government workers, March 2018—continued

(In percent)

Single coverage Family coverage
Characteristics Employer | Employee | Employer | Employee
share share share share
State governmMeNt .........cccocceeiiiiieniiiie e 86 14 74 26
Local government .........ccceeveeenieniieenie e 87 13 70 30
Geographic areas
NOMhEASt ....oveieiiiii e 85 15 83 17
New England .. 78 22 7 23
Middle Atlantic 87 13 84 16
SOULH e 87 13 63 37
South AaNtIC ...oovveieiiiiie e, 86 14 66 34
East South Central ... 88 12 62 38
West South Central .........cccocvveeeeeiiiiiiienee e 87 13 58 42
MIAWEST et 87 13 74 26
East North Central .... 85 15 76 24
West North Central ..........cccccveeeiiieeiiiie e 90 10 71 29
WEST ittt 87 13 75 25
Mountain ... 87 13 72 28
PaCIiC «ovveeeeiiie e 87 13 77 23

1 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which
may include workers with earnings both above and below the threshold. The categories were formed using percentile

estimates generated using wage data for March 2018.

Note: Because of rounding, sums of individual items may not equal totals. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 11. Medical care benefits, single coverage: Employer and employee premiums by employee
contribution requirement, State and local government workers, March 2018

(All workers with single coverage medical care benefits = 100 percent)

Employee contribution not

Total required Employee contribution required
Characteristics Average Average Average Average
percent 0 f flat monthly percent 0 f flat monthly percent 0 f flat monthly | flat monthly
participating | participating lover participating emplover | emplovee
employees EmEeer employees employ employees ey [ty
premium premium premium | contribution
All WOTKETS ...ttt 100 $551.12 22 $582.81 78 $542.05 $116.83
Worker characteristics

Management, professional, and related ................ 100 543.81 21 583.66 79 533.11 123.89

Professional and related .............ccccceevvcieeiiinnenn. 100 540.08 22 577.46 78 529.76 127.75

TeacChers ......ccooiiiiiiiee e 100 535.96 23 570.89 77 525.64 139.02
Primary, secondary, and special education

school teachers .......cccccocvveevieevciee e, 100 533.42 25 566.11 75 522.76 144.83

SEIVICE ..vveeeeiiieiieeiee 100 559.63 24 568.80 76 556.68 111.56

Protective service ... 100 575.86 24 552.23 76 583.38 106.22

Sales and offiCe ......oevviviiiie e 100 559.73 23 585.61 77 552.08 102.38

Office and administrative support .............c........ 100 560.40 23 588.04 e 552.21 101.18

Natural resources, construction, and maintenance 100 563.20 26 595.01 74 552.22 89.94

Production, transportation, and material moving ... 100 574.12 22 617.97 78 561.88 119.19

FUITEIME o 100 551.22 22 581.90 78 542.54 115.83

Part tiMe ...evoceiecieccie et 100 548.47 26 601.86 74 528.80 144.04

Union .......... 100 579.30 24 592.86 76 574.91 135.79

Nonunion 100 525.05 20 571.56 80 513.28 100.24

Average wage within the following categories:!

LOWESt 25 PEICENE ...oovveiiieiiieiieeiie e 100 529.20 25 572.94 75 514.19 105.58

Lowest 10 percent . 100 510.20 30 559.05 70 489.10 106.57

Second 25 percent ... 100 555.79 22 579.60 78 549.21 109.12

Third 25 percent ..... 100 554.18 20 579.69 80 547.62 116.09

Highest 25 percent .... 100 561.86 22 597.72 78 551.81 132.66

Highest 10 percent ..........ccccceveerieeneeseeennn 100 574.09 25 594.82 75 567.03 152.34

Establishment characteristics

Service-providing iINdUSEHES .......cccceeeeiieeeeiienens 100 552.00 22 582.96 78 543.18 116.93

Education and health services ...........c.ccceevuneenn. 100 534.75 22 573.95 78 523.70 124.82

Educational ServiCes .........ccccvvvvveeiveeesineeennns 100 535.45 22 573.76 78 524.50 130.00

Elementary and secondary schools ........... 100 528.64 24 566.09 76 516.65 139.48

Junior colleges, colleges, and universities 100 551.32 16 596.21 84 542.60 107.84

Health care and social assistance ... 100 530.72 21 575.13 79 519.25 96.00

HOSPItalS .....coooveiieeiieiiecieeeee 100 521.61 21 585.40 79 504.48 94.60

Public administration ............ccccceveieiiienieiinene, 100 579.98 23 598.56 77 574.47 104.22

110 99 WOTKEFS ...ooiiiiiiiieiiieiiiee e 100 552.13 23 598.63 77 537.90 109.61

1 to 49 workers .... 100 546.90 29 575.33 71 534.87 106.40

50 to 99 workers ..... 100 556.72 18 632.76 82 540.18 112.03

100 workers or more ... 100 550.83 22 577.95 78 543.22 118.87

100 to 499 workers .... 100 561.97 22 564.19 78 561.36 111.06

500 WOrKers or MOrE .......ccccueeerriveeerinieeesieee e 100 545.89 22 583.92 78 535.13 122.34

See footnotes at end of table.




Table 11. Medical care benefits, single coverage: Employer and employee premiums by employee
contribution requirement, State and local government workers, March 2018—continued

(All workers with single coverage medical care benefits = 100 percent)

Employee contribution not

Total required Employee contribution required

Characteristics Average Average Average Average
percent 0 f flat monthly percent 0 f flat monthly percent 0 f flat monthly | flat monthly
participating | participating lover participating emplover | emplovee

employees employer employees employ employees ploy ploye
premium premium premium | contribution
State goOVErNMENT .......ccvevviieeriieeiee e e e siee e 100 $542.65 12 $588.13 88 $536.18 $105.02
Local government .........ccoceevienieinieeniceee e 100 554.48 26 581.80 74 544.81 122.40

Geographic areas

NOMhEASE ..o 100 565.39 25 599.14 75 553.96 147.85
New England 100 547.75 2 571.84 98 547.21 165.71
Middle Atlantic ... 100 570.78 32 599.71 68 556.94 139.96
SOULh e 100 514.82 23 567.61 77 499.18 105.24
South AtlaNtiC ...ccveeiiiiiieie e 100 537.33 13 599.65 87 527.69 106.50
East South Central .. 100 527.22 18 524.21 82 527.89 87.84
West South Central .........ccoceeiiiiieiiiiieiieeee 100 476.52 39 561.87 61 422.69 114.22
MIAWESE .o 100 576.58 17 571.61 83 577.63 117.49
East North Central ... 100 570.91 11 545.57 89 573.90 123.91
West North Central .........cccccooviiiiiiieieeieeen 100 587.62 31 589.02 69 586.99 101.38
WWESTE .ottt 100 582.70 23 603.08 77 576.63 112.92
Mountain 100 520.46 16 552.32 84 514.47 85.07
PACIfIC ...veiiiiiiee 100 608.33 26 615.86 74 605.70 125.95

1 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above
and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 12. Medical care benefits, single coverage: Employee participation by
type of contribution, State and local government workers, March 2018

(All workers with contributory coverage = 100 percent)

Single coverage
Characteristics Flat dollar Exists, but
iagl 2
amount Varies amount Other
unknown
Al WOIKETS ..t 61 26 7 6
Worker characteristics

Management, professional, and related ................ 60 28 7 5

Professional and related 61 28 7 5

TEACNEIS ..o 63 26 7 4
Primary, secondary, and special education

school teachers ........cccoccvvvevieiiiiiiiiieeee, 64 24 8 5

SEIVICE oottt 65 23 6 7

Protective service 67 19 4 10

Sales and offiCe .......cccvevveeiiiiii 58 27 8 7

Office and administrative support .............cc....... 58 27 8 7

Natural resources, construction, and maintenance 71 19 7 3

Production, transportation, and material moving ... 60 20 16 4

FUITEIME oo 62 26 7 6

Part time ....ccvee e 51 28 13 8

UNION ittt 65 17 7 10

NONUNION .o 58 34 7 2

Average wage within the following categories:3

Lowest 25 PErcent ........coccvvveeeeeieiiiiiiiiee e 59 30 8 3

Lowest 10 percent ... 62 31 6 1

Second 25 percent ...... 63 25 7 6

Third 25 percent ....... 63 27 6 4

Highest 25 percent ......... 61 23 8 9

Highest 10 percent ..........ccccovveeiiieeeniienennes 59 23 8 10

Establishment characteristics

Service-providing industries ...........cccceevcieiiennen. 61 26 7 6

Education and health services .. 60 30 6 4

Educational services ..........cccccveveeenenns 61 28 7 4

Elementary and secondary schools ........... 64 23 8 5

Junior colleges, colleges, and universities 53 40 - -

Health care and social assistance 52 41 - -

Hospitals ........cccoveeriiiiiciiicec . 48 47 - 5

Public administration ..........ccccccceevvvvreniieesninnnnn 63 21 7 9

110 99 WOIKEIS ...vviiiieiiee e 60 23 10 7

110 49 WOTKETS ...ooiiiiiiiiiiieeieeiee e 68 17 9 6

50 t0 99 WOIKEIS ..ot 54 28 11 7

100 workers or more . 62 27 6 5

100 t0 499 WOTKEIS ....vevveiieeeiiiee e 63 26 7 5

500 WOrKers Or MOIE ......ceeveeeviviriiieeeeeiiiireeeeeenn 61 27 6 6

See footnotes at end of table.



Table 12. Medical care benefits, single coverage: Employee participation by
type of contribution, State and local government workers, March
2018—continued

(All workers with contributory coverage = 100 percent)

Single coverage

Characteristics Flat dollar Exists, but
amount Varies! amount Other2
unknown
State goOVErNMENT .......c.eevviireeeiiieee e 51 39 4 7
Local government ...........ccccoevieiiiiiee i 66 20 9 5

Geographic areas

NOMhEast ......ccoviiiiiei e 65 19 8 8
New ENgland ......ccccoccveeiiiiieiiiie e 77 10 - -
Middle AHaNLIC ........eeeveeeeiiiiiieee e 59 23 6 11

SOULh oo 57 36 - -
South Atlantic .........ccovveviiiiiiiee e 45 48 — -
East South Central ..........cccccveeeeeeiiiiiiiee e 53 44 - -
West South Central .........cccceeevvviiiiieeeee i, 83 - 9 —

MIAWEST ..ot 72 21 5 2
East North Central 73 20 4 2
West North Central 69 25 - -

WESE ettt 57 17 10 17
MOUNEAIN .oeeeiiiee e 68 21 8 3
PaCIfiC .ooovveeeiiiie e 51 15 11 23

1 Based on worker attributes. For example, employee contributions may vary based on earnings, length of service,
or age.

2" Includes contribution types not separately published such as composite rates, flexible benefits, and percent of
earnings.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which
may include workers with earnings both above and below the threshold. The categories were formed using percentile
estimates generated using wage data for March 2018.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category
or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 13. Medical care benefits, family coverage: Employer and employee premiums by employee
contribution requirement, State and local government workers, March 2018

(All workers with family coverage medical care benefits = 100 percent)

Employee contribution not

Total required Employee contribution required
Characteristics Average Average Average Average
Percgnt o f flat monthly Perc_ent 0 f flat monthly Perc_ent 0 f flat monthly | flat monthly
participating | participating lover participating emplover | emplovee
employees employer employees employ employees ploy ploye
premium premium premium | contribution
All WOTKETS ...ttt 100| $1,175.30 7| $1,528.42 93| $1,148.24 $486.15
Worker characteristics

Management, professional, and related ................ 100 1,141.85 7 1,518.84 93 1,112.14 504.68

Professional and related ............cccceeceenieinenne. 100 1,129.37 7 1,512.50 93 1,099.53 518.09

TeacChers ......ccooiiiiiiiee e 100 1,068.49 7 1,532.23 93 1,030.89 565.35
Primary, secondary, and special education

school teachers .........cccocvviveniecneciece 100 1,050.66 9 1,537.47 91 1,004.14 590.05

SEIVICE ..vveeeeiiieiieeiee 100 1,223.94 7 1,563.92 93 1,198.53 464.13

Protective service ... 100 1,328.74 9 1,570.70 91 1,305.94 404.71

Sales and offiCe .......ccoevvivieiii i, 100 1,210.87 7 1,478.74 93 1,191.80 454.86

Office and administrative support .............c........ 100 1,211.80 7 1,482.08 93 1,192.44 451.65

Natural resources, construction, and maintenance 100 1,242.11 7 1,650.60 93 1,210.40 425.47

Production, transportation, and material moving ... 100 1,235.12 7 1,5637.97 93 1,213.39 505.21

FUITEIME o 100 1,174.24 7 1,524.07 93 1,148.08 484.15

Part tiMe ...evoceiecieccie et 100 1,202.55 11 1,597.60 89 1,152.58 539.97

Union .......... 100 1,332.79 12 1,527.40 88 1,306.27 480.31

Nonunion 100 1,030.62 3 1,5632.67 97 1,017.04 491.00

Average wage within the following categories:!

LOWESt 25 PEICENE ...oovveiiieiiieiieeiie e 100 1,043.01 4 1,622.58 96 1,018.87 513.07

Lowest 10 percent . 100 938.91 5 1,497.44 95 911.05 567.59

Second 25 percent ... 100 1,232.51 8 1,471.02 92 1,213.02 445.61

Third 25 percent ..... 100 1,139.73 6 1,525.85 94 1,115.29 497.31

Highest 25 percent .... 100 1,271.17 10 1,535.02 90 1,240.36 485.34

Highest 10 percent ..........ccccceveerieeneeseeennn 100 1,314.24 16 1,512.47 84 1,277.68 511.06

Establishment characteristics

Service-providing iINdUSEHES .......cccceeeeiieeeeiienens 100 1,176.55 7 1,529.10 93 1,149.45 486.88

Education and health services ............cc..cceeun. 100 1,101.57 7 1,513.09 93 1,069.39 531.11

Educational Services .........ccocvveerieeneenneene 100 1,079.74 7 1,531.01 93 1,043.44 551.65

Elementary and secondary schools ........... 100 1,042.96 9 1,535.89 91 994.79 592.12

Junior colleges, colleges, and universities 100 1,171.56 - - - = =

Health care and social assistance ... 100 1,224.49 6 1,391.11 94 1,213.55 417.02

Hospitals ........cccooveeviiiniiiiiene. 100 1,260.42 7 1,455.99 93 1,245.65 410.90

Public administration ..........cccccceevieeiiiieeiiieenns 100 1,296.37 7 1,583.80 93 1,273.66 412.06

110 99 WOTKETS ..ot 100 1,173.44 8 1,616.41 92 1,137.05 442.87

1 to 49 workers .... 100 1,149.53 9 1,553.46 91 1,111.83 447.48

50 to 99 workers ..... 100 1,194.79 7 1,687.51 93 1,159.14 438.82

100 workers or more ... 100 1,175.83 7 1,500.97 93 1,151.43 498.49

100 to 499 workers .... 100 1,201.49 3 1,503.76 97 1,190.86 462.98

500 WOTIKEIS OF MOIE ..ovvevieeeiiiirieeeeee et 100 1,164.49 9 1,500.48 91 1,133.03 515.06

See footnotes at end of table.




Table 13. Medical care benefits, family coverage: Employer and employee premiums by employee
contribution requirement, State and local government workers, March 2018—continued

(All workers with family coverage medical care benefits = 100 percent)

Employee contribution not

Total required Employee contribution required

Characteristics Average Average Average Average

percent 0 f flat monthly percent 0 f flat monthly percent 0 f flat monthly | flat monthly

participating | participating lover participating emplover | emplovee

employees employer employees employ employees ploy ploye

premium premium premium | contribution

State goOVErNMENT .......ccvevviieeriieeiee e e e siee e 100| $1,198.99 1| $1,246.53 99| $1,198.36 $410.13
Local government .........ccoceevienieinieeniceee e 100 1,165.92 9 1,544.04 91 1,126.63 518.94

Geographic areas

NOMhEASE ..o 100 1,415.61 23 1,559.56 77 1,373.72 416.24
New England 100 1,394.08 - = - = =
Middle Atlantic ... 100 1,422.16 29 1,560.60 71 1,365.40 408.73
SOULH e 100 939.53 1 1,523.22 99 933.44 528.22
South AtlaNtiC ....ceeeveiiiieie e 100 1,018.65 1 1,568.53 99 1,012.83 496.70
East South Central .. 100 887.21 - - - - -
West South Central .........ccocoeeiiiiieiiiiieiieeee 100 852.11 - - - - -
MIAWESE ettt 100 1,290.91 4 1,428.33 96 1,284.70 474.66
East North Central ... 100 1,322.40 3 1,300.69 97 1,322.97 449.37
West North Central .........cccceviiiiiniineeneeee, 100 1,231.43 - - - - -
WWESTE ittt 100 1,307.75 8 1,505.31 92 1,290.46 462.19
Mountain 100 1,116.26 6 1,421.64 94 1,097.84 457.22
PACIfIC .. 100 1,388.15 9 1,527.42 91 1,374.32 464.35

1 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above
and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 14. Medical care benefits, family coverage: Employee participation by
type of contribution, State and local government workers, March 2018

(All workers with contributory coverage = 100 percent)

Family coverage
Characteristics Flat dollar Exists, but
iagl 2
amount Varies amount Other
unknown
Al WOIKETS ..t 63 24 7 5
Worker characteristics

Management, professional, and related ................ 62 26 7 5

Professional and related 63 26 7 4

TEACNEIS ..o 66 23 8 4
Primary, secondary, and special education

school teachers ........cccoccvvvevieiiiiiiiiieeee, 68 20 8 4

SEIVICE oottt 68 21 6 6

Protective service 69 19 4 8

Sales and offiCe .......ccccvevveeiiiiiii 60 25 7 7

Office and administrative support ..........c..cc....... 61 25 7 7

Natural resources, construction, and maintenance 73 16 6 4

Production, transportation, and material moving ... 62 18 13 7

FUITEIME oo 64 24 7 5

Part time ....ccvveeeiee e 54 25 - -

UNION e 66 16 8 9

NONUNION ..o 61 31 6 2

Average wage within the following categories:3

Lowest 25 PErcent ........coccvvveeeeeieiiiiiiiiee e 63 27 7 3

Lowest 10 percent ... 66 28 - -

Second 25 percent ...... 63 25 7 6

Third 25 percent ....... 65 24 7 4

Highest 25 percent ......... 62 21 8 8

Highest 10 percent ..........ccccovveeiiieeeniienennes 61 21 9 10

Establishment characteristics

Service-providing industries ...........cccceevcieiiennen. 63 24 7 5

Education and health services .. 63 27 6 4

Educational services ..........cccccveveeenenns 65 25 7 3

Elementary and secondary schools ........... 68 20 8 4

Junior colleges, colleges, and universities 56 36 6 1

Health care and social assistance 54 40 - -

Hospitals ........cccoveeriiiiiciiicec . 50 45 - -

Public administration ..........ccccccceevvvvreniieesninnnnn 63 22 6 8

110 99 WOIKEIS ...vviiiieiiee e 61 23 10 6

110 49 WOTKETS ...ooiiiiiiiiiiieeieeiee e 64 19 11 6

50 t0 99 WOIKEIS ..ot 59 25 10 6

100 workers or more . 64 25 6 5

100 t0 499 WOTKEIS ....vevveiieeeiiiee e 66 23 6 5

500 WOrKers OF MOIE ......cceveeeviviriieeeeeeiiireeeeeen 63 25 6 5

See footnotes at end of table.



Table 14. Medical care benefits, family coverage: Employee participation by
type of contribution, State and local government workers, March
2018—continued

(All workers with contributory coverage = 100 percent)

Family coverage

Characteristics Flat dollar Exists, but
amount Varies! amount Other2
unknown
State goOVErNMENT .......c.eevviireeeiiieee e 49 41 4 7
Local government ...........ccccoevieiiiiiee i 70 17 9 4

Geographic areas

NOMhEast ......ccoviiiiiei e 65 18 8 8
New ENgland ......ccccoccveeiiiiieiiiie e 77 10 - -
Middle Atlantic .........cccceeeviiiiie e, 60 22 6 12

SOULh oo 62 33 - -
South AtlaNtIC ....ovveveecie e 51 42 - -
East South Central ..........cccccveeeeeeiiiiiiiee e 60 38 - -
West South Central .........cccceeevvviiiiieeeee i, 77 17 - —

MIAWEST ..ot 75 18 5 2
East North Central 76 17 4 3
West North Central 74 19 - -

WESE ettt 55 17 12 16
MOUNEAIN .oeeeiiiee e 69 19 - -
PaCIfiC .ooovveeeiiiie e 49 16 14 21

1 Based on worker attributes. For example, employee contributions may vary based on earnings, length of service,
or age.

2" Includes contribution types not separately published such as composite rates, flexible benefits, and percent of
earnings.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which
may include workers with earnings both above and below the threshold. The categories were formed using percentile
estimates generated using wage data for March 2018.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category
or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 15. Medical care benefits: Monthly employee contributions for single and family coverage, State and local

government workers, March 2018

(Includes workers participating in medical care benefits with flat dollar amount contributory coverage)

Single coverage!

Family coveragel

Characteristics 10th | 25th S0h |25t | ooth | 10th | 25th S0h | 75t | ooth
percentile | percentile percentile percentile | percentile | percentile | percentile percentile percentile | percentile
(median) (median)
Al WOTKEIS .o $26.69| $50.00 $93.27| $139.66| $216.70| $147.92| $245.77| $392.80| $625.00| $984.58
Worker characteristics
Management, professional, and related ................ 28.15 51.19 98.31 149.65 241.88 144.16 244.16 409.89 660.34| 1016.00
Professional and related ...........ccccocoveviiieennnnns. 29.30 53.15 100.08 153.84 248.87 148.76 250.32 420.00 669.52| 1050.30
TEACNEIS ..ot 30.00 54.36 103.60 172.41 305.09 144.16 267.18 500.47 771.54| 1126.00
Primary, secondary, and special education
school teachers ..........ccoceveeiiieiiieeis 29.77 55.00 104.70 184.50 317.62 148.76 281.36 541.74 854.64| 1176.68
SEIVICE .ottt e 28.00 50.00 90.58 136.86 212.16 180.00 247.39 385.00 592.00 913.00
Protective service 25.00 50.00 90.58 135.94 203.96 180.00 243.23 348.00 511.34 667.12
Sales and office .........cccecevriiiinnnn, 20.00 41.15 85.00 129.20 181.88 120.44 232.68 378.74 587.57 836.80
Office and administrative Support ............cc.c..... 20.00 40.00 85.00 128.61 181.88 118.10 232.68 378.74 589.94 836.80
Natural resources, construction, and maintenance - 43.40 84.00 120.00 169.20 142.82 250.00 348.35 524.16 720.05
Production, transportation, and material moving ... - 42.94 97.68 143.00| 219.66 -| 273.33 396.29 686.00| 1096.60
Full time 25.00 50.00 90.98 139.56 213.82 147.36 244.46 392.57 618.48 974.90
Part time 39.45 82.01 119.23 - 292.91 199.29 293.80 432.14 735.47| 1126.08
UNION it 34.16 62.73 106.67 162.07 242.89 125.00 222.69 363.50 585.85 983.44
Nonunion 20.00 44.01 84.00 128.00 184.00 180.00 253.50 425.50 649.19 984.58
Average wage within the following categories:2
LOWESt 25 PEICeNt .....evvvevieeiieiiie e 22.49 46.12 85.68 132.05 203.00 180.00 266.34 435.82 664.50| 1053.00
Lowest 10 percent .. 20.00 38.69 86.67 132.45 221.42 210.34 320.73 561.47 716.80| 1126.08
Second 25 percent . 21.37 47.61 86.53 135.30 193.97 127.00 217.87 363.50 561.47 819.38
Third 25 percent ..... 27.34 50.00 95.70 138.21 219.31 150.00 254.59 432.00 664.42 995.48
Highest 25 percent . 31.54 59.24 104.04 164.87 258.93 115.45 224.54 375.19 589.56 993.24
Highest 10 percent ........ccccveevvieiiieeieeseennn, 31.54 68.09 110.55 195.10| 441.47 133.64 227.10 399.23 591.75| 1290.28
Establishment characteristics
Service-providing iNdUSLHES .......ccccceevverieiiieiiieanne 26.28 50.00 93.61 141.22 219.66 147.34 245.77 396.93 633.00 984.58
Education and health services . 28.50 53.00 98.22 151.00 247.22 165.00 262.03 472.88 685.00| 1073.66
Educational services ...........ccccevevvrenne 30.89 54.36 101.00 163.29 264.82 148.76 266.34 486.19 723.76| 1098.32
Elementary and secondary schools ........... 29.77 55.00 104.19 179.06 305.09 148.76 300.00 546.14 877.00| 1176.68
Junior colleges, colleges, and universities 31.54 50.00 87.38 132.24 185.00 — 211.30 351.24 507.15 675.26
Health care and social assistance ................. - 45.50 84.74 117.00 156.27 198.80 252.01 378.28 522.32 667.00
Hospitals - - 83.40 104.50 143.59 211.00 253.50 384.94 507.15 667.00
Public administration ..........c.cccoevevieniennienienen, 23.31 49.69 89.33 135.87 185.12 123.16 216.74 343.55 500.16 717.19
110 99 WOTKETS ...eeiiiiiieiiiie e 21.75 53.15 97.68 125.00 184.12 102.00 195.74 350.98 583.64 785.37
1 to 49 workers ... 21.37 44.74 101.98 150.05 200.37 -| 208.15 399.23 593.00 899.24
50 to 99 workers .. 33.60 55.00 90.69 117.92 174.38 111.22 195.47 326.28 558.51 695.00
100 workers or more ... 28.00 50.00 90.89 145.00 228.90 180.00 250.86 404.30 649.19| 1002.05
100 to 499 workers . - 49.70 86.39 139.46 221.48 137.57 215.16 355.74 622.14| 1023.77
500 WOTIKEIS OF MOTE ...ccouvvveeiiieeiiieeeiieeeeiee e 28.15 50.00 95.61 146.56 230.16 191.73 281.56 432.02 654.34 986.96

See footnotes at end of table.




Table 15. Medical care benefits: Monthly employee contributions for single and family coverage, State and local
government workers, March 2018—continued

(Includes workers participating in medical care benefits with flat dollar amount contributory coverage)

Single coverage!

Family coveragel

Characteristics 10th | 25th S0h |25t | ooth | 10th | 25th S0h | 75t | ooth
percentile | percentile percentile percentile | percentile | percentile | percentile percentile percentile | percentile
(median) (median)
State gOVEINMENT ......cccevieeririeiereeeeeeeeeeeeseeeseens $31.54| $50.00 $90.89| $130.00| $178.82| $171.00| $211.00( $331.37| $485.97| $656.35
Local goOVErNMENT .......cooveriiriiiiieieere e 23.83 50.00 94.97 151.05 241.33 144.16 264.44 423.40 667.00| 1060.73
Geographic areas

Northeast 50.65 97.88 129.12| 184.50| 241.88 86.00| 264.98 402.12| 494.00| 650.39
New England .. 70.10 124.02 165.57 200.37 259.17 195.47 312.91 418.16 508.30 653.78
Middle Atlantic 44.67 73.39 124.22| 165.38| 237.96 -| 234.76 389.96| 485.97| 650.39
South 20.00 43.88 83.49| 132.23| 189.16 186.29| 306.56 499.44| 667.00( 1037.00
South Atlantic .... 21.07 49.32 74.19 114.40 174.38 180.00 260.40 422.23 640.10 834.51
East South Central ... 16.25 - —| 130.00| 172.09| 225.27| 349.73 489.58| 667.00 -
West South Central 30.00 58.37 98.38| 157.10| 259.22| 232.55| 348.00 539.70| 798.86| 1096.60
Midwest .......ccceevneenne 30.00 56.00 89.83 127.97 - 144.16 213.27 318.98 596.08| 1130.21
East North Central - 68.78 90.89 133.61 219.31 129.15 211.00 286.46 519.00| 1010.15
West North Central 29.77 36.00 79.17| 113.36 —-| 165.00| 222.69 396.93| 796.95| 1183.88
WeSt .o - 42.13 78.12| 127.17| 225.83 102.21| 199.29 322.80| 593.09| 968.91
Mountain 16.75 40.00 51.00 89.20| 178.80 125.06| 222.08 363.12| 669.52| 974.90
Pacific ... 34.66 49.55 103.92| 152.58| 255.88 95.00 - 310.78| 585.85| 911.78

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each published series. For example, at the 50th percentile or median, half of participating workers pay the
same as or more than the premium shown, and half pay the same as or less than the premium shown. At the 25th percentile, one-fourth of participating workers pay the same or less than
theé)remium shown. The remaining percentiles follow the same logic.

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the

threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee

Benefit Terms" at www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 16. Insurance benefits: Access, participation, and take-up rates,* State and local government workers, March 2018

(All workers = 100 percent)

Life insurance

Short-term disability

Long-term disability

Characteristics

S Take-up L Take-up L Take-up
Access | Participation rate Access | Participation rate Access | Participation rate
Al WOTKETS ..t 81 80 98 26 25 96 38 37 98
Worker characteristics
Management, professional, and related . 83 81 98 25 24 95 41 40 97
Professional and related .................. 82 80 98 25 24 95 40 39 97
Teachers 82 80 98 22 21 95 40 39 97
Primary, secondary, and special education
school teachers .. 87 86 98 21 20 95 39 39 98
SEIVICE wovvveeieiieiiecieene 75 74 97 25 25 98 31 31 98
Protective service . 86 84 98 29 29 99 32 32 100
Sales and OffiCe ......covvvveiiiieiiee e 82 80 97 29 28 98 38 38 98
Office and administrative SUPPOIt ..........ccceenee 82 80 97 29 28 98 38 37 98
Natural resources, construction, and maintenance 89 88 99 33 32 96 40 38 96
Production, transportation, and material moving ... 80 78 98 29 26 92 33 32 96
FUITEIME oo 91 89 98 28 27 96 42 41 98
Part ime ...oocvveiie e 24 23 95 15 14 97 14 13 93
L83 1To o IS 89 87 98 27 26 98 38 38 98
NONUNION ..ot 75 73 97 26 25 94 38 37 97
Average wage within the following categories:2
Lowest 25 percent ..........cccovviiiiiniiiniicis 65 63 97 20 19 94 30 29 97
Lowest 10 percent 52 50 96 17 16 93 23 22 96
Second 25 percent ... 87 85 97 30 29 97 40 39 98
Third 25 percent ....... 87 86 98 27 25 96 42 41 98
Highest 25 percent ... 88 86 98 29 28 98 42 41 97
Highest 10 percent 84 82 97 33 33 99 37 36 97
Establishment characteristics
Service-providing iNAUSEHES .......ccevvvevieiiiiiiinens 82 80 98 26 25 96 38 37 98
Education and health services 82 80 97 24 23 95 40 39 97
Educational Services ...........ccoceeeune . 81 79 98 23 22 94 38 37 97
Elementary and secondary schools ........... 79 78 98 21 20 95 35 34 97
Junior colleges, colleges, and universities 86 83 96 28 26 93 48 46 96
Health care and social assistance ................. 87 84 96 32 31 96 52 50 97
HOSPItalS .veevieieie e 87 83 95 43 42 97 63 61 98
Public administration ...........cccceveeeeviieesiieeenns 83 81 98 30 30 99 35 34 98
110 99 WOTKEFS oottt 74 73 99 22 21 96 35 35 99
110 49 WOTKEFS ..ooiveviiieiieiie et 69 68 99 24 23 95 32 32 99
50 t0 99 WOTKETS ...ooveiiieeiiiee e 79 78 99 19 19 97 38 37 98
100 workers or more .. 84 81 97 28 27 96 39 38 97
100 to 499 workers ... . 79 76 97 22 22 97 36 35 98
500 WOrkers or MOre ........ccceeveeeeiieeeiiieie e 86 84 97 30 29 96 41 40 97

See footnotes at end of table.



Table 16. Insurance benefits: Access, participation, and take-up rates,! State and local government workers, March

2018—continued

(All workers = 100 percent)

Characteristics

Life insurance

Short-term disability

Long-term disability

L Take-up L Take-up L Take-up
Access | Participation rate Access | Participation rate Access | Participation rate
State government 90 87 96 30 28 95 38 37 97
Local government 79 77 98 25 24 97 38 37 98
Geographic areas
Northeast ....... 82 80 97 33 33 100 16 16 99
New England 82 75 92 11 11 100 17 16 99
Middle Atlantic 82 81 99 40 40 100 16 15 98
South 82 80 97 23 22 94 34 33 96
South Atlantic 85 82 97 33 31 93 45 43 96
East South Central .... 74 72 96 - - - 32 31 97
West South Central 83 81 97 13 13 97 17 17 99
Midwest 81 79 98 24 22 93 58 57 99
East North Central .. 81 78 97 34 31 93 64 63 99
West North Central . 81 80 100 6 6 98 46 46 99
West ..... 80 79 99 28 28 99 46 44 97
Mountain . 82 82 100 29 28 98 62 60 96
Pacific 79 78 98 28 28 100 38 37 97

1 The take-up rate is an estimate of the percentage of workers with access to a plan who participate in the plan, rounded for presentation.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using wage data for March 2018.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 17. Life insurance plans: Employee contribution
requirement, State and local government workers, March 2018

(All workers with basic life insurance coverage = 100 percent)

Characteristics

Employee
contribution
required

Employee

contribution not

required

Al WOTKEIS .t
Worker characteristics

Management, professional, and related
Professional and related ........................ .
TeACNhErS ....ovieiiieee e
Primary, secondary, and special education

school teachers ..o,

Service .
Protective ServiCe ........cccocvvieeeeeieiiiiiiiie e
Sales and offiCe ......cooviiiiiiiii s
Office and administrative support ..........c.cc........
Natural resources, construction, and maintenance

FUITEIME e
Part time ......oooovviii e

UNION e
NONUNION i

Average wage within the following categories:!
Lowest 25 Percent ........cccoceevieeiiiriee i
Lowest 10 percent
Second 25 percent .......
Third 25 percent ........
Highest 25 percent .......
Highest 10 percent

Establishment characteristics

Service-providing iNduStries ...........cccccvevviniiennen.
Education and health services ...
Educational Services ...........ccccceeeeevnnnen .
Elementary and secondary schools ...........

Junior colleges, colleges, and universities
Health care and social assistance
Hospitals .......cccoocveenieiiciiieecen .
Public administration ..........cccccceevveveeiiieeesiinenn

110 99 WOIKEIS ...vvivieieie e
10 49 WOTKETS ..evvveeieee e e
50 t0 99 WOIKEIS ..o

100 workers or more .
100 t0 499 WOTKEIS ....ovvevieieeeiiie e
500 WOrKEers Or MOIE ......ceeeeeeiiiiiieieeeeeiiiiieeeaeenn

See footnotes at end of table.
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10
11
11

11
13

12
11

90




Table 17. Life insurance plans: Employee contribution
requirement, State and local government workers, March

2018—continued

(All workers with basic life insurance coverage = 100 percent)

Employee Employee
Characteristics contribution contribution not
required required
State government 13 87
Local government 9 91
Geographic areas
NOMhEAST ....vvveeiiie e 14 86
New ENgland ........ccoooveeriiieiniiieeeee e 42 58
Middle AHaNtIC ........eeeveeeiiiiiiieee e 5 95
South .o, 10 90
South Atlantic .. 10 90
East South Central 12 88
West South Central 8 92
Midwest .....cccoeeviiinnnen 11 89
East North Central . . 14 86
West North Central ........cccceeeeevviiiieeeeee e, 6 94
WESE e 5 95
Mountain . . 8 92
Pacific ..ocooevieeee e, 4 96

1 surveyed occupations are classified into wage categories based on the average wage for the

occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using wage data for March 2018.

Note: Because of rounding, sums of individual items may not equal totals. For definitions of major

plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 18. Life insurance plans: Method of benefit payment, State and local government

workers, March 2018

(All workers with basic life insurance coverage = 100 percent)

Basic life insurance method of payment

- Fixed Variable )
Characteristics : . Variable
multiple of | multiple of | Flat dollar dollar Other
annual annual amount
h ) amount
earnings earnings
Al WOTKEIS ottt 36 2 53 6 3
Worker characteristics
Management, professional, and related 34 3 54 5 4
Professional and related ........................ . 34 2 55 5 4
TEACNEIS ....vvie e 29 2 59 5 5
Primary, secondary, and special education
school teachers ........ccoocceeviieeiiiiiineee 27 2 63 4 5
Service 37 2 53 6 2
Protective ServiCe .......cccccooviivieeneeeiiiiiiiieeeeeens 36 2 53 7 2
Sales and office ......cceevieeiiiiii 38 2 50 6 4
Office and administrative support ..........c.cccce.. 39 2 50 6 4
Natural resources, construction, and maintenance 36 - 53 7 -
Production, transportation, and material moving ... 36 - 44 17 -
FUILEIME e 36 53 6 3
Part time ....oveeeeei e 32 - 59 - 3
UNION ot 32 58 8 1
NONUNION .iiiiiiee e 39 3 48 4 6
Average wage within the following categories:!
Lowest 25 percent ........ 37 2 54 3 5
Lowest 10 percent .... 38 1 54 4 3
Second 25 percent ....... 39 2 51 6 3
Third 25 percent ..... 35 2 52 7 4
Highest 25 percent ....... 33 3 55 7 2
Highest 10 percent .........cccccoevviiiicniiinieenene. 30 2 59 7 1
Establishment characteristics
Service-providing industries ..........ccccooeenienieennne. 36 2 53 6 3
Education and health services 35 2 54 4 4
Educational Services .........cccccccveerueeene . 31 2 58 4 4
Elementary and secondary schools ........... 27 2 63 3 5
Junior colleges, colleges, and universities 43 4 43 7 3
Health care and social assistance ................. 57 - 35 4 -
[ [0 o] - | S 65 - 28 - -
Public administration ..........cccccceviiiiiiieee e, 35 53 7
10 99 WOTKEFS ..ot 28 3 62 2 5
110 49 WOIKEIS oot 18 - 70 3 -
50 to 99 workers 37 - 55 - 3
100 WOIKEIS OF MOIE ...eeeeeeeeciiviieeeeeeeevirieee e e 37 2 51 7 3
100 t0 499 WOTKEIS ..oeeeeieiiiiiiieeeeeeiiiireee e e e 34 3 53 6 4
500 WOrKers or MOre ........cceeeeeveciveveeeeeesiiveennn 39 2 49 7 3

See footnotes at end of table.




Table 18. Life insurance plans: Method of benefit payment, State and local government

workers, March 2018—continued

(All workers with basic life insurance coverage = 100 percent)

Basic life insurance method of payment

Fixed

Variable

Characteristics : . Variable
multiple of | multiple of | Flat dollar dollar Other
annual annual amount
h A amount
earnings earnings
State government ... 39 3 46 7 5
Local government ..........ccccceveeveviiniiienieniieneeeeene 34 2 56 5 3
Geographic areas
NOMhEAST ..o e 33 - 52 12 -
New England .........ccocveeiiiiieiniiieiee e 19 - 74 - -
Middle Atlantic .. 37 - 45 14 —
5To10 11 40 3 46 4 8
South Atlantic ......... 51 5 29 2 14
East South Central ...........ccovvieeiiiiiiiiiiiieeeees 44 - 39 12 —
West South Central ........cccceeeeeiiiiiiiiieeeeeeeciiins 21 - 74 4 —
Midwest 41 50 5 1
East North Central ............ccccvvveeeeeiiiiiiieeeeee, 42 - 52 4 —
West North Central .........cccceeeeeieiiiiiiieeeee e, 38 - 48 7 —
West 26 1 68 4 1
MOUNLAIN ...evviiieic e 40 - 56 — —
PACIfIC .oiivveeeeetiee e 18 1 74 5 1

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include

workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using

wage data for March 2018.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not
meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 19. Life insurance plans: Fixed multiple of annual earnings benefit formulas, State and local

government workers, March 2018

(All workers with fixed multiple of annual earnings formula life insurance coverage = 100 percent)

Multiple of annual earnings amounts?

Mean Median
. Over 1.0 Greater multiple of | multiple of
Characteristics Iiegstimgg 1.0 ti_mes and gnder 2.0 ti_mes thgn 2.0 ann_ual ann_ual
- earnings 2.0 times earnings times earnings earnings
earnings . .
earnings earnings
Al WOTKETS ..o - 50 20 24 6 15 1.1
Worker characteristics

Management, professional, and related - 48 23 23 6 15 1.3

Professional and related .................... - 49 23 22 6 1.5 1.3

TEACKErS ..o - 46 25 21 8 15 1.3
Primary, secondary, and special education

school teachers ........ccooceevicieeiiiieieee - 48 28 19 5 1.5 1.3

Service - 52 18 20 9 15 1.0

Protective Service .........ccoccvvveiiiiciiiiieesieeee - 52 - 24 - 1.6 -

Sales and OffiCe .......oocoieiiiiiiii e - 51 19 27 3 1.4 -

Office and administrative support ...........ccccceeene - 51 19 27 3 1.4 -

Natural resources, construction, and maintenance - 55 11 32 - 1.4 1.0

Production, transportation, and material moving ... - 49 - 28 - 1.4 1.3

FUITEIME oo - 50 20 24 15 1.1

Part time ....cooeeii - 48 20 29 - 15 -

UNION i - 50 28 15 8 15 1.1

NONUNION it - 50 14 32 4 15 -

Average wage within the following categories:?2

Lowest 25 percent ....... - 54 20 23 3 1.4 1.0

Lowest 10 percent ... - 54 22 22 - 1.4 1.0

Second 25 percent ...... - 49 20 25 5 15 -

Third 25 percent ....... - 52 19 25 4 1.4 1.0

Highest 25 percent ...... - 45 22 23 10 1.6 15

Highest 10 percent .........c.ccooevviiiieniieenieenine. - 42 22 25 11 1.6 15

Establishment characteristics

Service-providing industries .........cccccoceerieineennne. - 50 21 24 6 15 1.1

Education and health services .. - 47 23 23 7 15 1.4

Educational services ...........cccoeeenee. — 43 24 25 7 1.5 1.5

Elementary and secondary schools ........... - 44 26 24 6 15 15

Junior colleges, colleges, and universities - 43 19 28 11 1.6 15

Health care and social assistance ................. - 58 20 - 4 1.4 1.0

[ [0 o] - | - 62 17 - - 1.4 1.0

Public administration ..........c.ccoceviiveiniiiennieeene - 55 17 22 6 1.4 1.0

110 99 WOTKEFS ..o - 59 17 18 1.4 1.0

110 49 WOTKEIS ...t - 65 - - 1.4 1.0

50 to 99 workers - 56 22 - - 1.4 1.0

100 WOTKEIS OF MOTE ....oveiiiieeeiiieeeieeeeeeeeeeneeee e — 48 21 25 6 15 1.3

100 to 499 WOIKEIS .....ooveiiiiieiiieieeiiee e - 41 27 28 5 15 15

500 WOrKers OF MOIE .......ccoccuveeeiiieeiiiieeeiieee s - 51 19 24 6 1.5 1.0

See footnotes at end of table.




Table 19. Life insurance plans: Fixed multiple of annual earnings benefit formulas, State and local

government workers, March 2018—continued

(All workers with fixed multiple of annual earnings formula life insurance coverage = 100 percent)

Multiple of annual earnings amounts?

Mean Median
. Over 1.0 Greater multiple of | multiple of
Characteristics Iiegstimgg 1.0 ti_mes and gnder 2.0 ti_mes thgn 2.0 ann_ual ann_ual
o earnings 2.0 times earnings times earnings earnings
earnings ) )
earnings earnings
State government ... - 52 21 19 8 1.4 1.0
Local governmMENt .........cocveveeiiieiieeiiesre e - 49 20 26 5 15 1.3
Geographic areas

NOMNEAST ....vvveeciiie e - 35 45 8 12 1.6 15
New ENgland ........coccceeeiiieiiiiieciieee e - 51 - - - 15 -
Middle Atlantic .. - 32 48 7 13 1.6 15
South ..ooocvveeviiee - 51 13 33 3 15 1.0
South Atlantic ......... - 51 14 31 4 1.5 1.0
East South Central ..........ccccceeveeiiiiiiiieeeeeeeis - 52 - 41 - 1.5 —
West South Central ........cccccccveeiiieeriiie e — 52 - 30 - 1.5 —
Midwest - 49 22 21 7 1.4 1.1
East North Central ...........cccoceveeiiiiiiiiieeccees - 52 12 27 9 1.5 1.0
West North Central .........ccccveeeeeeiiiiiiiieeee e, - 44 44 11 - 1.3 —
West - 62 11 22 1.4 1.0
MOUNEAIN ..vviiieeiiciiiiiee e - 54 - 32 - 1.4 1.0
PaCIfiC oo - 71 - - - 1.4 1.0

1 Includes participants in plans in which insurance equaled a multiple of earnings plus or minus a specified amount.
2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both
above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 20. Life insurance plans: Maximum benefit amounts, State and local government workers, March

2018

(All workers with fixed multiple of earnings formula life insurance coverage = 100 percent)

Maximum benefit amount?!

With With no
- maximum maximum
Characteristics benefit 10th 25th o 75th 90th benefit
amount percentile | percentile percentiie percentile | percentile amount
(median)
Al WOTKEIS ..ottt 59 $50,000 $50,000| $150,000| $300,000( $500,000 41
Worker characteristics
Management, professional, and related ................ 56 50,000 50,000 150,000 300,000 500,000 44
Professional and related 55 50,000 50,000 150,000 300,000 500,000 45
TEACNEIS w.ooiiieiie e 49 50,000 50,000 120,000 250,000 400,000 51
Primary, secondary, and special education
school teachers ........ccoccveeviieeniiiieneeee 45 50,000 50,000 - 250,000 - 55
SEIVICE ..ovveviiiiieeieeiieae 55 50,000 50,000 150,000 250,000 500,000 45
Protective service .... 58 40,000 - 150,000 250,000 500,000 42
Sales and office .....cccccevveeriiiieenne. 65 40,000 50,000 - 250,000 500,000 35
Office and administrative support ...........ccccceeueee 65 40,000 50,000 - 250,000 500,000 35
Natural resources, construction, and maintenance 71 50,000 100,000 - 300,000 - 29
Production, transportation, and material moving ... 68 50,000 50,000 - - 500,000 32
FUITEIME oot 60 50,000 50,000 150,000 300,000 500,000 40
Part time ....oooiiiice 34 50,000 50,000 50,000 - 500,000 66
UNION 1ottt 58 40,000 50,000 130,000 250,000 500,000 42
NONUNION ..ttt 59 50,000 50,000 150,000 325,000 500,000 41
Average wage within the following categories:2
Lowest 25 PErcent .......cccevveeneeiieenienieenieeee 62 - 50,000 - 300,000 500,000 38
Lowest 10 Percent ........ccoceevveveeiieeeenieeeennes 59 50,000 - - - 500,000 41
Second 25 PErCeNt ......ccccceeieeiiieniiesieeniee e 63 50,000 50,000 150,000 300,000 500,000 37
Third 25 percent ......... 57 50,000 50,000 150,000 300,000 500,000 43
Highest 25 percent ..... 53 50,000 50,000 150,000 250,000 500,000 47
Highest 10 percent . 54 50,000 50,000 - 250,000 450,000 46
Establishment characteristics
Service-providing industries ..........cccoceevieiiiennnn. 58 50,000 50,000 150,000 300,000 500,000 42
Education and health services . 55 50,000 50,000 - 300,000 500,000 45
Educational services ..........cccccoceeveneenn. 52 50,000 50,000 - 250,000 400,000 48
Elementary and secondary schools ........... 47 50,000 50,000 - 250,000 - 53
Junior colleges, colleges, and universities 63 50,000 50,000 100,000 250,000 400,000 37
Health care and social assistance ................. 64 - 50,000 - 500,000 500,000 36
Hospitals .......cccovevverieiiieiiein 67 50,000 - 250,000 500,000 500,000 33
Public administration 61 40,000 - 150,000 300,000 500,000 39
10 99 WOTKEIS ..vviiiieciiie ettt 45 40,000 - 100,000 250,000 500,000 55
1 t0 49 WOTKETS ..t 65 40,000 - 150,000 - - 35
50 t0 99 WOTKEIS ....oeiiiiiiiiiiie et 37 - - - 250,000 - 63
100 workers or more .... 61 50,000 50,000 150,000 300,000 500,000 39
100 to 499 workers ..... 56 40,000 50,000 - 200,000 350,000 44
500 workers or more ... 64 50,000 50,000 150,000 300,000 500,000 36

See footnotes at end of table.




Table 20. Life insurance plans: Maximum benefit amounts, State and local government workers, March

2018—continued

(All workers with fixed multiple of earnings formula life insurance coverage = 100 percent)

With Maximum benefit amount? With no
- maximum maximum
Characteristics benefit 10th 25th o 75th 90th benefit
amount percentile | percentile percentiie percentile | percentile amount
(median)
State gOVEIrNMENL .....ccveeerieiierieseeneseeneeseeieneeens 61 $40,000 $50,000 —| $200,000| $400,000 39
Local government 58 50,000 50,000 - 300,000 500,000 42
Geographic areas

NOINEASE ..ot 33 40,000 40,000 $40,000 - - 67
New England ... 33 50,000 - - - 500,000 67
Middle AantiC .........cccoeriieiiiieee e 33 40,000 40,000 40,000 — — 67
SOULN oo 62 50,000 - 150,000 300,000 500,000 38
South Atlantic 56 50,000 100,000 200,000 325,000 500,000 44
West South Central ..........ccccoeeiiiiiiniiieniiiees 69 50,000 50,000 - - - 31
MIAWEST .o 55 50,000 50,000 200,000 250,000 500,000 45
East North Central .... 59 50,000 50,000 - 200,000 - 41
West North Central ..........ccocvveiiiieiniieeeiieeee 47 - - 200,000 500,000 500,000 53
WESE o 82 50,000 50,000 150,000 300,000 500,000 18
MOUNTAIN ... 80 50,000 100,000 175,000 300,000 500,000 20

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each published series. For example, at the 50th percentile or median, half of the
participating workers receive the same as or more than the benefit shown, and half receive the same as or less than the benefit shown. At the 25th percentile,
one-fourth of the participating workers receive the same or less than the benefit shown. The remaining percentiles follow the same logic.

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both
above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 21. Life insurance plans: Flat-dollar amount benefit formulas,! State and local

government workers, March 2018

(Includes workers participating in life insurance plans with flat-dollar amount formulas)

Flat dollar amounts?

Characteristics 10th 25t | o e | 75t 90th
percentile | percentile (median) percentile | percentile
Al WOTKEIS .ottt $5,000 $10,000 $25,000 $50,000 $50,000
Worker characteristics
Management, professional, and related ................ 5,000 10,000 25,000 50,000 50,000
Professional and related 5,000 10,000 25,000 50,000 50,000
TEAChErS ..ot 6,000 - 25,000 50,000 50,000
Primary, secondary, and special education
school teachers ........ccccveveeeiiciiiiiee e, - - 25,000 50,000 50,000
SEIVICE ittt 5,000 10,000 20,000 40,000 50,000
Protective SErViCe ........cccvvvveriiieeeriieeesiee e 5,000 10,000 20,000 50,000 -
Sales and offiCe .....cocveiiiiiiiiiee e 5,000 10,000 20,000 - 50,000
Office and administrative support ...........ccceeeeee 5,000 10,000 20,000 - 50,000
Natural resources, construction, and maintenance - 10,000 - - 50,000
Production, transportation, and material moving ... - 10,000 20,000 30,000 50,000
FUITEIME et 5,000 10,000 25,000 50,000 50,000
Part time ....ooiiiiie e - 10,000 25,000 50,000 50,000
UNION 1ot 5,000 10,000 25,000 50,000 50,000
NONUNION ..t 5,000 10,000 20,000 - 50,000
Average wage within the following categories:3
Lowest 25 PErCeNnt ........ccccvevvveeieeiiienieeieesieeanne 5,000 10,000 20,000 30,000 50,000
Lowest 10 Percent ........cccceeeviveeeiieeeniieeennes 5,000 10,000 - 25,000 50,000
Second 25 PErCent .......ccovveiieerieesiieeiiesieeiens 5,000 10,000 25,000 40,000 50,000
Third 25 PErcent .....cccoevceveeviiee e eiee e 5,000 10,000 20,000 50,000 50,000
Highest 25 percent ........cccccoceveviiieniieeneenneene 5,000 10,000 30,000 50,000 50,000
Highest 10 percent ........cccccovceeiiiieeniieeennes 5,000 - 25,000 50,000 50,000
Establishment characteristics
Service-providing industries ...........ccccceeiiiriiennne. 5,000 10,000 25,000 50,000 50,000
Education and health services ... 5,000 10,000 25,000 50,000 50,000
Educational Services .........ccccovvvereeeennns 6,000 10,000 25,000 50,000 50,000
Elementary and secondary schools ........... 6,000 - 25,000 50,000 50,000
Junior colleges, colleges, and universities 5,000 - 25,000 40,000 50,000
Health care and social assistance ................. 5,000 - 25,000 50,000 50,000
Hospitals .......cccooevevieiiiieiiene, 5,000 - 25,000 50,000 50,000
Public administration 5,000 10,000 20,000 35,000 50,000
110 99 WOTKEFS ..viiiiieiieeiee e - 10,000 25,000 50,000 50,000
110 49 WOTKETS ..o 5,000 10,000 20,000 50,000 50,000
50 t0 99 WOTKETS ....oovvieiiiiiieiieeieese e 10,000 20,000 30,000 50,000 50,000
100 WOTKEIS OF MOKE ..oeeeeeeiiiiiieeeeeeeiireee e 5,000 10,000 20,000 40,000 50,000
100 t0 499 WOTKEIS ....eevveeiiireeiiee e - 15,000 25,000 50,000 50,000
500 WOrKers OF MOKE ......ccvveeeviiiviiieeeeesiiiinneeeenn 5,000 10,000 20,000 40,000 50,000

See footnotes at end of table.




Table 21. Life insurance plans: Flat-dollar amount benefit formulas,! State and local
government workers, March 2018—continued

(Includes workers participating in life insurance plans with flat-dollar amount formulas)

Flat dollar amounts?

Characteristics 10th 250 | f’c‘it:“me 75th 90th
percentile | percentile (median) percentile | percentile
State government $5,000 $5,000 $20,000 $30,000 $50,000
Local government 6,000 - 25,000 50,000 50,000
Geographic areas
NOMhEASE ..veeiiiieiiee et 5,000 6,000 20,000 50,000 50,000
New England . 5,000 5,000 - 40,000 50,000
Middle Atlantic .........ccccveeevieeee e, 5,000 6,000 20,000 50,000 50,000
SOUN e 5,000 10,000 - 25,000 -
South Atlantic . 10,000 - 20,000 25,000 -
East South Central ...........ccovviveveieiiiiiiiiee e 10,000 15,000 20,000 - 50,000
West South Central ........ccccceeeeeiiiiiiiiiieeeeecies 5,000 - - 20,000 40,000
Midwest . 10,000 20,000 30,000 50,000 50,000
East North Central ..........ccoccovviveveieiiiiiiiiee e - 25,000 30,000 50,000 50,000
West North Central ...........ccooeeeeeieeeiiieeeiieeees 10,000 20,000 25,000 50,000 50,000
WeSt .oovviieiieeiiec 5,000 15,000 25,000 50,000 50,000
Mountain 15,000 25,000 48,000 50,000 57,000
PaCifiC .oovveeeeeiee e 5,000 10,000 25,000 50,000 50,000

1 Includes participants in plans providing a fixed benefit amount. Dollar amounts can be a flat amount or can vary by the

emgloyee’s earnings or length of service.

The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each published series. For example, at the 50th
percentile or median, half of participating workers receive the same as or more than the amount shown, and half receive the same as
or less than the amount shown. At the 25th percentile, one-fourth of participating workers receive the same or less than the amount

shown. The remaining percentiles follow the same logic.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using

wage data for March 2018.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 22. Short-term disability plans: Method of funding, State and local

government workers, March 2018

(All workers with short-term disability coverage = 100 percent)

Non- Commercially | Legally
Characteristics commercially ) - Other
insuredl insured required
AlLWOTKEIS .t 46 43 - -
Worker characteristics
Management, professional, and related 49 41 - -
Professional and related ................... 50 40 - -
Teachers ..o 54 34 - -
Primary, secondary, and special education
school teachers .......cccccocveeiiieiiiiniiieenn, 52 41 - -
Service 36 49 - -
Protective ServiCe ........ccococeeviiiieniieieniiee e 33 54 - -
Sales and office ......oooviiiiii e 45 44 - -
Office and administrative support ..........cccc........ 45 45 - -
Natural resources, construction, and maintenance 41 49 - -
Production, transportation, and material moving ... 54 40 - -
FUILEIME oo 47 44 9 (%)
Part ime ..o 31 36 - -
UNION it 37 45 16 1
NONUNION i 53 42 - -
Average wage within the following categories:3
Lowest 25 PErcent .........cocccvvveeeeiiiiiineeieee s 40 47 - -
Lowest 10 percent ..........cccceeveiieiiiiiciiieeee 29 52 - -
Second 25 PErCeNnt .....cccevvvveeeveieeesiieeesiee e 42 48 - -
Third 25 percent .......cccocceeeviieeiniee e 53 37 - -
Highest 25 percent ..........ccccoviieniiieiniieeeiieenn 45 43 - -
Highest 10 percent ..........cccoccveveeriiecnecnneennn 45 43 - -
Establishment characteristics
Service-providing iNdUStries ..........ccccceveeneeninen. 46 43 - -
Education and health services ...........ccccevnnnn. 50 40 - -
Educational Services .........ccccocvverriieeniineenns 49 39 — -
Elementary and secondary schools ........... 44 46 - -
Junior colleges, colleges, and universities 59 24 - -
Health care and social assistance ................. 52 45 - -
HOSPIAIS ....eeoiieiiiiiiceicee e 56 44 - -
Public administration ...........c.ccccevvivieniiieenninenn. 38 48 - -
110 99 WOTKETS ..ot 52 36 - -
1t0 49 WOTKEIS ..o 61 26 - -
50 to 99 workers .. 41 47 - -
100 workers or more 44 45 - -
100 to 499 WOIKEIS .....evveiiiiieiiiee e 43 42 - -
500 WOrkers Or MOre ........coccveeriueienriiiieenieee s 44 46 - -

See footnotes at end of table.




Table 22. Short-term disability plans: Method of funding, State and local
government workers, March 2018—continued

(All workers with short-term disability coverage = 100 percent)

Non- Commercially | Legally
Characteristics commercially ) - Other

insuredl insured required
State governMENt .........ooeveiiiiiiiiiieee e 65 23 -
Local government .........ccocovcveniiiniciic e 38 52 9

Geographic areas

NOMhEAST ..o - 44 37
New England 60 40 -
Middle Atlantic - 44 40
SOULH oo 65 35 -
South AtlaNtIC ...coovveeiiiiie e, 74 26 -
East South Central . - 60 -
West South Central 40 60 -
Midwest ........cccocieennns 47 52 -
East North Central ..........cccceviiiiiiiiiiiiee e 47 51 -
West North Central .........cccccoovveiiiiiiiinen, 45 55 -
West 47 47 -
MOUNEAIN ..o 33 67 -
PaCIIC «ovieeeiie e 53 38 -

1 Employer assumes all risks and expenses of providing the benefit.

2 Less than 0.5.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates

generated using wage data for March 2018.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data

did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 23. Short-term disability plans: Employee contribution
requirement, State and local government workers, March 2018

(All workers with short-term disability coverage = 100 percent)

Characteristics

Employee
contribution
required

Employee

contribution not

required

Al WOTKEIS .ot
Worker characteristics

Management, professional, and related
Professional and related ..................... .
TEACNhErS ..o
Primary, secondary, and special education

school teachers ........ccccocvvvieniiciicincen,

Service .
Protective SErviCe ........cccovviveeeeeieiiiiiiiiee e
Sales and offiCe ......cooviiiiiiii s
Office and administrative support ..........ccc........
Natural resources, construction, and maintenance
Production, transportation, and material moving ...

FUILEIME oo
Part time ......ooooiiiiiee e

L1410 o PSR
NONUNION .oeiiiiiiiieee e

Average wage within the following categories:!
Lowest 25 PErcent ..........occcvveveeiiiiiiiriiceee s
Lowest 10 percent .
Second 25 percent ...
Third 25 percent ........
Highest 25 percent ....
Highest 10 percent

Establishment characteristics

Service-providing iNdUStries ..........cccccevveeieeninen.
Education and health services
Educational services ..........c.cccocveeen. .
Elementary and secondary schools .

Junior colleges, colleges, and universities
Public administration ............cccoevveiveinicnineenn

110 99 WOIKEIS ..evvviiiiiieeieeeee e
100 WOTKEIS OF MOTE ..vveeieviveeciiieeesiieeeeeveeesnaee e
100 t0 499 WOTKEIS ..oevveeiiiiiiieee e
500 WOIKErS OF MOIE ...vcevveeiieiiiiiieee e e

See footnotes at end of table.
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Table 23. Short-term disability plans: Employee contribution
requirement, State and local government workers, March

2018—continued

(All workers with short-term disability coverage = 100 percent)

Employee
Characteristics contribution
required

Employee

contribution not

required

State government
Local government

Geographic areas

[N o] 1 LT 1) R
Middle AHaNtIC .......c.eeeveeeiiiiiiieee e
SOULh oo
South Atlantic
Midwest ..........
East North Central
WESE oot

10
14

34

NN N

90
86

1 surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories

were formed using percentile estimates generated using wage data for March 2018.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in
this category or data did not meet publication criteria. For definitions of major plans, key provisions, and

related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 24. Short-term disability plans: Method of benefit payment, State and local

government workers, March 2018

(All workers with short-term disability coverage = 100 percent)

Dollar Fixed Pe_rcent
Characteristics Flat dollar amount percent of | varies by Other
amounts . annual annual
varies ) A
earnings earnings
Al WOTKEIS .ot - 88 9 2
Worker characteristics
Management, professional, and related ................ - 85 10 3
Professional and related . - 86 10 4
Teachers .......ccccceeeeene - 82 11 6
Primary, secondary, and special educatio
school teachers ........cccccveevvveeciiec e - 83 9 7
SEIVICE ittt e e e e a e - 94 5 -
Protective SErviCe .........coovveeiiieiiiiiiieee e - 95 4 -
Sales and office ......ccccocvvveviieriiinnnn, - 91 7 -
Office and administrative support - 92 7 -
Natural resources, construction, and maintenance - 89 8 -
Production, transportation, and material moving ... - 73 - -
FUILEIME oo - 88 9 2
Part time .......cooovviiiiieiee e — 86 9 -
UNION oo e - 86 8 3
NONUNION .eeieeiieiiiiiie e — 89 9 -
Average wage within the following categories:!
Lowest 25 percent ..........cccceeiviiiiiiiie e - 92 7 —
Lowest 10 percent .... — 95 3 —
Second 25 percent ... - 89 8 -
Third 25 percent ........ - 89 9 -
Highest 25 percent ....... . - 83 11 4
Highest 10 percent ..........ccccocveeiiiveeniieeennns - 80 16 -
Establishment characteristics
Service-providing iNAUSEHES .........ccccevviiveeiiiiieennns - 88 9 2
Education and health services - 86 10 4
Educational services ........... - 85 10 4
Elementary and secondary schools ........... - 88 7 4
Junior colleges, colleges, and universities - 79 20 -
Health care and social assistance ................. - 88 9 -
HOSPItalS ... - 88 8
Public administration ...........ccccccoeiviiieeeeeeiiinn, - 94 6 -
110 99 WOIKEIS .ot - 85 -
1 to 49 workers . — 88 - -
50 to 99 workers - 83 - -
100 WOIKEIS OF MOTE ..cccooiiiiiiieeeeeeiieeee e - 88 9 2
100 to 499 workers — 89 8 -
500 WOrKers Or MOre .......ccccueeerierieeriieeesieeeeneeens — 88 9 2

See footnotes at end of table.




Table 24. Short-term disability plans: Method of benefit payment, State and local

government workers, March 2018—continued

(All workers with short-term disability coverage = 100 percent)

Dollar Fixed Pe_rcent
Characteristics Flat dollar amount percent of | varies by Other
amounts . annual annual
varies ) A
earnings earnings
State governmMEeNt ........ccccovceveeriinieininee e - 86 11 —
Local government ..........cccceveveiieniieeneesiee e - 88 8 2
Geographic areas
NOMNEAST ...vvveieee i - 94 - -
New England .... - 63 - -
Middle Atlantic ........ccccveeeiiee i - 97 - -
SOULh e - 86 12 -
South Atlantic ......... - 82 15 -
East South Central .... - 97 - -
West South Central ... - 92 -
MIAWESL ...vveeieieiieee e - 77 19 -
East North Central ..........cccovveeveiiieiiiiiieeeceeecns — 75 21 -
West - 92 2 6
MOUNLAIN ..vviiiieiieciiee e — 94 6 -
PaCifiC ..o — 91 - 8

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include

workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using

wage data for March 2018.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not
meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 25. Short-term disability plans: Duration of benefits, State and local government workers, March

2018

(All workers with short-term disability coverage = 100 percent)

Number of weeks?

L Fixed Duration
Characteristics duration 10th 25th ersc(zet:'n]tile 75th 90th varies
percentile | percentile FZme dian) percentile | percentile
Al WOTKEIS .ottt 87 12 21 26 26 52 13
Worker characteristics
Management, professional, and related ................ 88 12 21 26 26 52 12
Professional and related 88 12 20 26 26 52 12
TeaChers ..o 91 12 - 26 — 52 9
Primary, secondary, and special education
school teachers ........ccccvveveeeiiciiiiieec e, 88 12 13 26 — 52 12
SEIVICE ..ovveviiiiieeieeiieae 89 13 22 26 26 - 11
Protective service .... 94 13 22 26 26 - 6
Sales and office ........cccoveveeeiiiiiinns 84 - 25 26 26 52 16
Office and administrative support ...........ccccceeueee 83 - 26 26 26 52 17
Natural resources, construction, and maintenance 87 12 - 26 - 52 13
Production, transportation, and material moving ... 68 12 20 26 26 - 32
FUILEIME e 87 12 21 26 26 52 13
Part ime ...ococveeeciiee e 79 - 26 26 26 - 21
UNION oottt 85 12 24 26 26 26 15
NONUNION ..o 88 12 21 26 52 52 12
Average wage within the following categories:2
Lowest 25 Percent .........ccccvveeeeeeiiiiiieieee e 83 12 20 26 — 52 17
Second 25 PErcent .......ccvveeeiiieienniee e 88 12 22 26 26 52 12
Third 25 percent .......cocccceeeiieeiiiiee e 87 12 22 26 - 52 13
Highest 25 percent ..... 88 13 21 26 26 - 12
Highest 10 percent 92 12 25 26 26 - 8
Establishment characteristics
Service-providing iNAUSEHES ..........ccccevvieieeiiiieennns 87 12 21 26 26 52 13
Education and health services ...........cccceevveenne 86 12 20 26 26 52 14
Educational Services ........cccceeveerivnnennn 88 12 20 26 - 52 12
Elementary and secondary schools . 83 12 13 26 - 52 17
Public administration ...........cccccoooeiiiiieeeeieiiiins 88 - 25 26 26 52 12
110 99 WOIKEIS ..o 88 16 25 26 - 52 12
100 workers or more .... 87 12 21 26 26 52 13
100 to 499 workers ..... 86 - 21 26 26 52 14
500 workers or more 87 12 21 26 26 52 13

See footnotes at end of table.




Table 25. Short-term disability plans: Duration of benefits, State and local government workers, March

2018—continued

(All workers with short-term disability coverage = 100 percent)

Number of weeks?

. Fixed Duration
Characteristics duration 10th 25th ersc(zet:'n]tile 75th 90th varies
percentile | percentile FZme dian) percentile | percentile
State government 95 21 26 26 - 52 5
Local government 84 12 18 26 26 52 16
Geographic areas
Northeast 93 26 26 26 26 26 7
Middle Atlantic ... 93 26 26 26 26 26 7
Midwest ........cceveennee. 57 12 13 26 26 52 43
East North Central 53 12 16 26 26 52 47
WESE it 91 - 20 26 26 26 9

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each published series. For example, at the 50th percentile or median, half of the
participating workers receive the same as or more than the benefit shown, and half receive the same as or less than the benefit shown. At the 25th percentile,
one-fourth of the participating workers receive the same or less than the benefit shown. The remaining percentiles follow the same logic.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both
above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 26. Short-term disability plans: Fixed percent of annual earnings, State and local government workers, March

2018

(All workers with fixed percent of annual earnings short-term disability coverage = 100 percent)

Fixed percent of annual earnings Mean fixed l\/Ifs(cllgn
. percent of
Characreristios Less than 50 percent 511059 60 percent 611069 gl;':r? %egr el p(::r?S;IOf
50 percent percent percent earnings B
percent earnings
AlLWOTKEIS ..ttt - 35 - 24 24 10 60.2 60.0
Worker characteristics
Management, professional, and related ................ - 36 - 21 25 10 60.5 60.0
Professional and related . — 36 - 22 26 11 61.0 60.0
TEACNEIS oo — 37 — 13 32 13 62.5 60.0
Primary, secondary, and special education
school teachers ........ccccoccivveeciiiiiiiieeee, — 35 - 15 36 12 62.8 60.0
SEIVICE .ovvveviieeiie s - 32 - 33 22 10 59.9 60.0
Protective service .. - 30 - 33 23 11 60.3 60.0
Sales and office ........ccoccveveeeiiiinnnns . - 37 9 22 25 - 59.0 60.0
Office and administrative support .............ccce... - 37 9 21 25 - 59.1 60.0
Natural resources, construction, and maintenance - 32 - 29 19 - 62.6 60.0
Production, transportation, and material moving ... - 43 - 33 - - 58.9 60.0
FUITEIME e - 34 - 25 24 10 60.5 60.0
Part time ......oooeiiiiieec e - 57 8 13 - 8 56.5 50.0
UNION ittt et - 27 10 19 35 8 61.4 60.0
NONUNION i - 42 - 29 14 12 59.2 60.0
Average wage within the following categories:!
Lowest 25 PErcent ........cccoccvveeeieeeiiiiiiiieeee e — 46 — 32 13 9 58.0 60.0
Lowest 10 Percent ........cocceeerceveenneerennineennes - 38 - 35 19 - 59.1 60.0
Second 25 Percent ........ccccceceeneeiiiieniinieenees - 33 - 25 25 10 60.3 60.0
Third 25 percent .......... - 39 - 23 24 11 60.5 60.0
Highest 25 percent ...... - 27 12 19 31 - 61.6 60.0
Highest 10 percent - 24 15 16 35 - 62.0 60.0
Establishment characteristics
Service-providing iNdustries ...........cccccevvieneennnn. - 36 - 24 24 10 60.1 60.0
Education and health services .. - 36 - 19 23 11 60.7 60.0
Educational Services ..........cccccceeeeeinnnnnn . — 39 - 13 26 13 61.2 60.0
Elementary and secondary schools ........... - 42 4 14 30 10 60.9 60.0
Junior colleges, colleges, and universities - 33 21 - 17 17 61.7 55.0
Health care and social assistance ................. — - - 46 - 6 58.7 60.0
HOSpItals ......ccovevviiiiiiiicciicecn - - - 41 - - 58.1 60.0
Public administration - 38 - 27 25 8 59.1 60.0
110 99 WOIKEIS ... — 48 — 26 16 - 57.6 60.0
110 49 WOTKETS ..evvveeeiiee e - 52 - 26 - - 56.7 50.0
50 t0 99 WOIKEIS ..ot - 42 - 26 21 - 58.8 60.0
100 workers or more ..... — 33 — 24 25 10 60.8 60.0
100 to 499 workers ...... — 41 — 29 24 4 58.1 60.0
500 workers or more ... — 29 - 22 26 13 61.8 60.0

See footnotes at end of table.




Table 26. Short-term disability plans: Fixed percent of annual earnings, State and local government workers, March
2018—continued

(All workers with fixed percent of annual earnings short-term disability coverage = 100 percent)

Fixed percent of annual earnings Mean fixed Mfs(delgn
. percent of
Charaetenistcs Less than 50 percent 511059 60 percent 6110 69 t?'nfr? %egr S p(::r?S;IOf
50 percent P percent p percent earnings B

percent earnings
State government - 33 14 28 14 - 59.8 60.0
Local government — 37 3 23 27 10 60.3 60.0

Geographic areas

NOMhEAST ...vveeieeeiciieee e — 26 — 9 53 6 61.8 67.0
Middle Atlantic . - 27 - 7 55 - 61.2 67.0
SOULN o — 48 - 27 10 15 60.4 60.0
South Atlantic .........cccovvveeeieiie e - 62 - — 8 13 58.1 50.0
West South Central ... . - - - 50 - - 63.9 60.0
MiIAWEST ... - 48 - 17 17 19 60.0 60.0
East North Central ............ccccvvvveeeeiiiiiiiieeeeeees - 52 — 15 15 19 59.7 50.0
West . - 22 19 41 15 3 58.5 60.0
MOUNEAIN ..eeviiiiee e - - — 67 23 - 61.0 60.0
Pacific ..o - 29 28 28 12 3 57.3 58.0

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 27. Short-term disability plans: Maximum benefit amounts, State and local government workers,

March 2018

(All workers with fixed percent of annual earnings short-term disability coverage = 100 percent)

Maximum weekly benefit amount!

With With no
- maximum maximum
Characteristics benefit 10th 25th o 75th 90th benefit
amount percentile | percentile percentiie percentile | percentile amount
(median)
Al WOTKEIS ..ottt 74 $170 $200 $604 $800 $1,500 26
Worker characteristics
Management, professional, and related ................ 78 170 200 615 723 1,160 22
Professional and related 79 170 200 615 720 1,150 21
TeaChers ..o 84 185 225 692 692 1,000 16
Primary, secondary, and special education
school teachers ........ccoccveeviieeniiiieneeee 84 200 225 692 692 1,000 16
SEIVICE ..ovveviiiiieeieeiieae 74 170 200 600 1,000 - 26
Protective service .... 77 135 200 570 1,000 2,300 23
Sales and office ........ccccoeiviieeininnn. 71 170 200 600 692 1,270 29
Office and administrative support ...........ccccceeueee 70 170 200 595 692 1,270 30
Natural resources, construction, and maintenance 62 170 - 692 1,000 1,500 38
Production, transportation, and material moving ... 59 170 170 - 692 1,000 41
FUITEIME oot 75 170 200 615 808 1,500 25
Part time ....oooiiiice 70 170 170 185 615 731 30
UNION 1ottt 77 135 185 225 633 1,000 23
NONUNION ..ttt 72 185 500 692 1,000 1,500 28
Average wage within the following categories:2
Lowest 25 Percent .........ccccvveeeeeeiiiiiieieee e 70 170 - 692 923 1,500 30
Lowest 10 Percent ........ccoceevveveeiieeeenieeeennes 75 170 - 576 1,000 1,500 25
Second 25 PErcent ......ccovceeeeiiiieeniie e 72 170 200 580 800 1,500 28
Third 25 percent ......... 76 170 - 692 923 1,500 24
Highest 25 percent ..... 78 170 185 - 692 1,000 22
Highest 10 percent . 82 135 185 200 633 831 18
Establishment characteristics
Service-providing iNdUStries ...........cccoceevieniiinnnene 74 170 200 604 750 1,500 26
Education and health services . 76 185 200 633 808 1,160 24
Educational services ..........cccccoceevineenn. 77 170 200 615 692 1,000 23
Elementary and secondary schools ........... 75 170 200 615 692 1,000 25
Junior colleges, colleges, and universities 81 185 185 595 692 923 19
Health care and social assistance ................. 75 185 - 923 - - 25
Public administration ............cccccoeeiiiieeeeeiieiinnes 71 135 200 576 — 1,500 29
110 QI WOTKEIS ...t 72 135 170 576 692 1,270 28
1 to 49 workers 66 135 135 — 692 — 34
50 t0 99 WOTKETS ....oovieiiiiiieiiieieese e 80 135 - 633 - 1,270 20
100 WOTKEIS OF MOTE ....eeeiiieeeiiiee e 75 170 200 615 808 1,500 25
100 to 499 workers ..... 73 170 - 692 1,000 1,000 27
500 workers or more 75 170 200 576 750 1,500 25

See footnotes at end of table.




Table 27. Short-term disability plans: Maximum benefit amounts, State and local government workers,

March 2018—continued

(All workers with fixed percent of annual earnings short-term disability coverage = 100 percent)

Maximum weekly benefit amount!

With With no
- maximum maximum

Characteristics benefit 10th 25th o 75th 90th benefit

amount percentile | percentile ?;ggiarl])e percentile | percentile amount
State gOVEIrNMENL .....ccveeerieiierieseeneseeneeseeieneeens 81 $135 $185 $595 $692 - 19
Local government 72 170 200 604 1,000 $1,500 28

Geographic areas

NOMhEAST .....viiiiiiii i 93 170 170 200 604 637 7
Middle Atlantic ........coceevierieie e 96 170 170 200 604 633 4
SOULN oo 78 500 576 692 692 1,000 22
South Atlantic ... 81 500 692 692 692 - 19
Midwest ....cccocvevreeenen. 30 - 500 923 1,270 1,500 70
East North Central .. 25 - 580 923 1,000 1,500 75
WESE i 80 135 185 594 1,385 2,310 20
MOUNEAIN .o 78 - 1,000 1,500 2,310 2,310 22
PACITIC .vveeiieeiieieee e 81 135 135 185 - 1,000 19

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each published series. For example, at the 50th percentile or median, half of the
participating workers receive the same as or more than the benefit shown, and half receive the same as or less than the benefit shown. At the 25th percentile,
one-fourth of the participating workers receive the same or less than the benefit shown. The remaining percentiles follow the same logic.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both
above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 28. Long-term disability plans: Employee contribution
requirement, State and local government workers, March 2018

(All workers with long-term disability coverage = 100 percent)

Characteristics

Employee
contribution
required

Employee

contribution not

required

Al WOTKEIS .ot
Worker characteristics

Management, professional, and related
Professional and related ..................... .
TEACNhErS ..o
Primary, secondary, and special education

school teachers ........ccccocvvvieniiciicincen,

Service .
Sales and offiCe .......ccvvevveeiiiiii e

Office and administrative support .............c.c......
Natural resources, construction, and maintenance

FUILEIME oo
Part time ..o

UNION e
NONUNION L1vviieiciecieee e

Average wage within the following categories:!
Lowest 25 percent .........cccceevieiiiiiiieniiieee e
Lowest 10 Percent ........ccoccceevvevrenneeresiieeeennns
Second 25 PErcent .......ccocceeeriiieeniiee e
Third 25 percent ........
Highest 25 percent ....
Highest 10 percent

Establishment characteristics

Service-providing iNdUSEHEs ........cccccceeeiieeeiiienens
Education and health services
Educational Services ..........c.cceevenuen. .
Elementary and secondary schools ...........

Junior colleges, colleges, and universities
Health care and social assistance
Public administration ...........ccccceviieeiiiieeiiinenn.

110 99 WOIKEIS ...
1 to 49 workers .
50 t0 99 WOTKEIS ...evveeiieieeeciieee e

100 WOIKEIS OF MOTE ..cecciiiiiiiieeee e
100 to 499 workers .... .
500 WOrKers or MOre ........cccvveerveeesiveeesinneeennnnes

See footnotes at end of table.
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83




Table 28. Long-term disability plans: Employee contribution
requirement, State and local government workers, March

2018—continued

(All workers with long-term disability coverage = 100 percent)

Employee
Characteristics contribution
required

Employee

contribution not

required

State government
Local government

Geographic areas

SOULN i
South Atlantic ..o
MIAWEST ..o
East North Central ..
West North Central .
West ...,
MOUNLAIN ..vvviiieeiecciiieeee e

18
17

82
83

1 surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories

were formed using percentile estimates generated using wage data for March 2018.

Note: Because of rounding, sums of individual items may not equal totals. For definitions of major plans,

key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 29. Long-term disability plans: Method of benefit payment, State and

local government workers, March 2018

(All workers with long-term disability coverage = 100 percent)

Fixed Percent
Characteristics percent of | varies by | Flat dollar Other
annual annual amounts
earnings earnings
Al WOTKETS ..ot 97 2 1 1
Worker characteristics

Management, professional, and related ................ 97 1 1 1
Professional and related 96 1 1 1
Teachers .......cccceveeeeeens . 95 1 2 1

Primary, secondary, and special education
school teachers .......cccccoccveevcivecciee e, 94 1 3 2
SEIVICE ciieiieiiiiie ettt e e e a e 97 - - -
Protective SErviCe ........cccocvvvveeeeeeiiiiiieee e, 97 — - -
Sales and office 98 2 - -
Office and administrative support ...................... 98 2 - -
Natural resources, construction, and maintenance 98 — — -
Production, transportation, and material moving ... 96 - - -
FUILEIME oo 97 2 1 1
Part time .....ooeeeiiiiiieiieee e 96 — — -
UNION e 96 1 2 1
NONUNION oiviieieeciciieee et 98 2 — -

Average wage within the following categories:!
Lowest 25 percent ..........cccceeciiiiiiiniiiien e 98 - - -
Lowest 10 percent ... 100 — — —
Second 25 percent ... 97 2 - -
Third 25 percent ....... 98 1 - -
Highest 25 percent ......... 95 2 3 1
Highest 10 percent .........cccccovevvenniereniieeenne 94 - 4 -
Establishment characteristics

Service-providing INAUSEHES .......ccocveeriiiieniiieenns 97 2 1 1
Education and health services .. 96 2 1 1
Educational services ......... 96 2 2 1
Elementary and secondary schools ........... 95 1 2 2
Junior colleges, colleges, and universities 97 - - -
Health care and social assistance ................. 99 - - -
HOSPItAIS ..o 98 - - -
Public administration ..........cccccccevviieenniinenninnnn. 98 2 — —
110 99 WOIKEIS ...vveieiiiiee ettt e 96 1 3 -
1 to 49 workers ... 96 2 — -
50 t0 99 WOTKETS ....ovviiiieiiieieciec e 95 - 4 -
100 WOTKEIS OF MOKE ..oeeeeeeiiiiiieeeeeeeeiiiree e e e e s 97 2 — —
100 to 499 workers 96 2 — —
500 WOrKEers Or MOrE .......ccocvveeiiuiieeeiieeesieeeennees 98 1 — —

See footnotes at end of table.



Table 29. Long-term disability plans: Method of benefit payment, State and
local government workers, March 2018—continued

(All workers with long-term disability coverage = 100 percent)

Fixed Percent
Characteristics percent of | varies by | Flat dollar Other
annual annual amounts
earnings earnings
State governmMENt .........ccvcveeiiiiieniiiie e 97 3 — —
Local government .........cccceeveieieeiiieenie e 97 1 1 1
Geographic areas
NOMhEASE ....eveieiiii e 92 - 8 -
New England 100 - - -
Middle AtlantiC ......ccoccvveiiieeee e 89 - - -
SOULN oo 100 - - -
South AtlaNtIC ....ocveeeeiiie e, 100 — - -
East South Central .........cccceevvvveeviieeiiiie e 99 - - -
West South Central ........ccccceeeveviiiiieee e, 99 - - -
MIAWESTE ...vvviieeeeccee e 95 4 - -
East North Central 95 5 - -
West North Central 97 2 - -
WESE ettt 97 - - 2
MOUNTAIN L.vvviiiieecicieeee e 100 — - -
PaCIfiC .oovveeeiiee e 95 - - 4

1 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which
may include workers with earnings both above and below the threshold. The categories were formed using percentile

estimates generated using wage data for March 2018.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category
or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the

"Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 30. Long-term disability plans: Fixed percent of annual earnings, State and local government

workers, March 2018

(All workers with a fixed percent of annual earnings long-term disability coverage = 100 percent)

Fixed percent of annual earnings Mean fixed Mfﬁ(cggn
Characteristics Greater ENEEL @i percent of
Less than 60 percent 61 to 66 67 percent than 67 e annual
60 percent percent percent earnings eamnings
Al WOTKEIS ovviiiiiiie et 18 42 20 17 2 60.2 60.0
Worker characteristics
Management, professional, and related ................ 18 39 23 18 3 60.3 60.0
Professional and related 17 39 24 17 3 60.4 60.0
TEACNEIS ...veiiiiiieet e 17 32 28 19 4 60.8 62.0
Primary, secondary, and special education
school teachers ........ccocveeivieeniiiiineeee 18 26 28 23 5 61.0 63.0
SErViCe ..vvviiiiieeiieees 22 48 13 14 3 59.7 60.0
Protective service .... 25 46 - 17 - 59.4 60.0
Sales and office ........cccceviiiiiiiinnnne 16 47 19 17 1 60.4 60.0
Office and administrative support ............ccc.c..... 16 46 19 17 1 60.5 60.0
Natural resources, construction, and maintenance 17 49 - 18 - 60.2 60.0
Production, transportation, and material moving ... - 51 - - - 61.1 60.0
FUITEIME oo 18 43 20 17 2 60.2 60.0
Part time .....coooiiie e 25 34 23 - - 60.5 60.0
UNION 1ottt 23 42 11 20 4 59.5 60.0
NONUNION .ottt 14 42 28 15 1 60.8 60.0
Average wage within the following categories:1
Lowest 25 PEercent .........ccccvvveeeeeeiiiiiirieee e 17 45 23 14 2 60.3 60.0
Lowest 10 Percent .........ccoceevevveeiieeeenieneennns 17 44 22 - - 60.1 60.0
Second 25 Percent ........cccovvevrviiiiieniiienieieeee 18 47 17 16 1 59.7 60.0
Third 25 percent ......... 17 39 23 19 2 60.5 60.0
Highest 25 percent ..... 19 41 18 18 4 60.2 60.0
Highest 10 percent . - 45 19 17 - 60.3 60.0
Establishment characteristics
Service-providing iNdUStries ...........cccccevvieniiinnnene 18 42 20 17 2 60.2 60.0
Education and health services . 17 40 25 15 3 60.2 60.0
Educational services ..........cccccoeerineenne 17 37 27 16 3 60.6 60.0
Elementary and secondary schools ........... 17 29 28 22 4 61.3 63.0
Junior colleges, colleges, and universities 14 53 27 - - 59.6 60.0
Health care and social assistance ................. - 57 14 - - 58.0 60.0
Hospitals .......ccccoovvvvieiiiiiicie - 61 12 - - 57.7 60.0
Public administration 20 44 13 20 2 60.3 60.0
10 99 WOTKEIS ..viiiiiieiiieiie et 13 25 34 25 4 62.7 65.0
110 49 WOTKETS ..ottt 13 30 27 30 - 61.8 65.0
50 t0 99 WOTKEIS ....eevieiiieiiiee e - 20 39 21 - 63.4 65.0
100 workers or more .... 19 47 17 15 2 59.6 60.0
100 to 499 workers ..... 17 38 20 22 4 61.0 60.0
500 workers or more ... 20 51 16 12 1 59.0 60.0

See footnotes at end of table.




Table 30. Long-term disability plans: Fixed percent of annual earnings, State and local government

workers, March 2018—continued

(All workers with a fixed percent of annual earnings long-term disability coverage = 100 percent)

Fixed percent of annual earnings Mean fixed Mfﬁ(cggn
Characteristics Greater ENEEL @i percent of
Less than 60 percent 61 to 66 67 percent than 67 e annual
60 percent percent earnings .
percent earnings
State government - 42 30 15 - 60.4 60.0
Local government 19 43 17 18 3 60.2 60.0
Geographic areas

NOMhEaSt ......coeiiiiiiiiecceece e — 55 15 14 - 60.1 60.0
New England ... - 48 - - - 59.3 60.0
Middle Atlantic .........cccoeiiiiiiiii e - 58 - 13 - 60.5 60.0
SOULN o 9 47 38 - - 61.0 60.0
South Atlantic - 34 52 5 - 61.5 62.0
East South Central ..........ccccceveeeiiiiiiiiieee e - 69 15 - - 60.2 60.0
West South Central .........cccocoieiiiiiiiiiieeiiieeee - 75 6 9 - 59.8 60.0
Midwest 35 32 8 18 7 58.1 60.0
East North Central ..........ccccvceveeiviiiiiiieee e, 43 22 8 21 6 57.6 60.0
West North Central .........ccccceeeeeeiiiiiiiieeee e, 15 59 - - 9 59.2 60.0
West - 45 14 31 - 61.9 60.0
MOUNLAIN ©.viiiieeeieiiieee e 5 42 - 44 - 63.0 66.0
PaCIiC v 13 48 18 - - 61.0 60.0

1 sSurveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both
above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 31. Long-term disability plans: Maximum benefit amounts, State and local government workers,

March 2018

(All workers participating in fixed percent of annual earnings long-term disability plans = 100 percent)

Maximum monthly benefit amount?

With With no
- maximum maximum
Characteristics benefit 10th 25th o 75th 90th benefit
amount percentile | percentile percentiie percentile | percentile amount
(median)
Al WOTKEIS ..ottt 73 $2,400 $3,900 $5,000 $7,500 $10,000 27
Worker characteristics
Management, professional, and related ................ 73 - 3,900 5,000 7,500 10,000 27
Professional and related 74 1,500 3,900 5,000 7,200 10,000 26
TEACKErS ..o 72 - 3,900 5,000 6,000 9,450 28
Primary, secondary, and special education
school teachers ........ccoccveeviieeniiiieneeee 69 - 3,900 5,000 6,000 8,000 31
SeIVICE v 72 - 3,900 5,000 6,000 10,000 28
Protective service .... 72 3,000 - 5,000 6,000 10,000 28
Sales and office .....cccccevveeriiiieenne. 73 3,000 3,900 5,000 7,500 10,000 27
Office and administrative support ...........ccccceeueee 73 3,000 3,900 5,000 8,000 10,000 27
Natural resources, construction, and maintenance 72 3,000 4,000 5,000 8,000 10,000 28
Production, transportation, and material moving ... 67 3,900 5,000 5,000 6,000 10,000 33
FUItIME e 73 - 3,900 5,000 7,500 10,000 27
Part time ....oooiiiice 61 2,500 - 6,000 7,500 10,000 39
UNION <ot 70 3,000 5,000 5,000 7,500 10,000 30
NONUNION ..ttt 76 800 3,900 5,000 7,000 10,000 24
Average wage within the following categories:2
Lowest 25 PErcent .......cccevveeneeiieenienieenieeee 69 1,000 3,900 5,000 6,111 10,000 31
Lowest 10 Percent .........ccoceevveveeinieeeniieeennes 68 800 - 5,000 7,000 10,000 32
Second 25 PErCeNt ......ccocveeeiieiiieiieeieeniee e 74 2,500 3,900 5,000 7,500 10,000 26
Third 25 percent ......... 74 1,500 3,900 5,000 7,000 10,000 26
Highest 25 percent ..... 73 3,102 5,000 5,000 8,000 10,000 27
Highest 10 percent . 75 3,000 5,000 5,000 7,500 10,000 25
Establishment characteristics
Service-providing iNdustries ...........cccocceeveeniiinnen. 73 - 3,900 5,000 7,500 10,000 27
Education and health services . 74 1,500 3,900 5,000 7,500 10,000 26
Educational services ..........cccccoceevineenne 72 1,500 3,900 5,000 7,000 10,000 28
Elementary and secondary schools ........... 69 - 3,900 5,000 6,000 8,250 31
Junior colleges, colleges, and universities 79 - 4,000 6,000 10,000 15,000 21
Health care and social assistance ................. 83 - 5,000 - 10,000 - 17
Public administration ........c...cccceeeviinienineennene. 67 3,102 4,000 5,000 6,250 10,000 33
1 t0 99 WOTKEIS ...eviiiieiiieiee e 70 800 3,900 5,000 6,250 10,000 30
1 to 49 workers 70 2,500 3,900 5,000 6,000 10,000 30
50 t0 99 WOTKETS ....ooviiiiiiiiiiii et 70 800 - 5,000 7,500 10,000 30
100 WOTKEIS OF MOTE ....ooeiiiiieeiiie et 74 2,500 3,900 5,000 7,500 10,000 26
100 to 499 workers ..... 72 3,000 3,900 5,000 6,000 10,000 28
500 workers or more 74 - 4,000 5,000 8,000 10,000 26

See footnotes at end of table.




Table 31. Long-term disability plans: Maximum benefit amounts, State and local government workers,

March 2018—continued

(All workers participating in fixed percent of annual earnings long-term disability plans = 100 percent)

Maximum monthly benefit amount?

With With no
- maximum maximum
Characteristics benefit 10th 25th o 75th 90th benefit
amount percentile | percentile percentiie percentile | percentile amount
(median)
State government 75 - $3,900 $5,000 $7,500 $15,000 25
Local government 72 $2,500 3,900 5,000 7,000 10,000 28
Geographic areas

NOINEASE ..ot 80 2,500 5,000 5,000 - 13,000 20
Middle Atlantic . 79 2,500 5,000 5,000 6,500 - 21
SOULN e 89 800 3,900 5,000 6,000 10,000 11
South AANLIC ..ooeveiiiicicieceee e 90 800 - 3,900 5,000 10,000 10
West South Central 85 - 5,000 5,000 6,000 10,000 15
MIAWEST ..o 51 - 5,000 5,000 7,500 11,667 49
East North Central ..........ccccovviiiiiiiiniieeieee 48 - 5,000 5,000 7,500 11,667 52
West North Central ... 61 5,000 5,000 5,000 7,500 - 39
WESL i 77 3,102 5,000 6,000 8,000 10,000 23
MOUNEAIN it 65 4,000 5,000 6,000 8,333 — 35
PACIfIC 1o 86 3,000 4,000 6,000 8,000 10,000 14

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each published series. For example, at the 50th percentile or median, half of the
participating workers receive the same as or more than the benefit shown, and half receive the same as or less than the benefit shown. At the 25th percentile,
one-fourth of the participating workers receive the same or less than the benefit shown. The remaining percentiles follow the same logic.

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both
above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 32. Leave benefits: Access, State and local government workers, March 2018

(All workers = 100 percent)

N Paid Paid sick Paid Paid Paid Paid jury F_>gid Family leavel
Characteristics holi ) personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
Al WOTKETS .. 68 91 61 59 82 87 70 25 94
Worker characteristics
Management, professional, and related ................ 57 93 47 63 83 88 70 26 94
Professional and related 52 93 40 64 82 88 68 27 94
TeAChErS ...ooiviiiiiiie e 32 92 15 69 81 87 65 27 94
Primary, secondary, and special education
school teachers ...........ccocvveienciiecncen, 28 99 13 82 85 91 64 29 96
Service 78 85 74 53 78 84 68 23 92
Protective Service ........cccocoviiiiiiiien e 90 91 89 53 85 90 78 27 97
Sales and office ........ccoccvriiiiiiiiiin 88 92 86 55 83 88 74 24 95
Office and administrative support ...........ccccceeene 88 93 87 55 84 89 75 25 95
Natural resources, construction, and maintenance 96 96 97 57 88 90 70 26 95
Production, transportation, and material moving ... 73 89 62 58 82 86 72 20 93
FUILEIME ot 74 99 67 65 88 93 75 27 97
Part time ..oooooiiiceeeeeee e 33 44 24 24 50 55 39 12 78
UNION 1t 70 97 58 70 90 93 72 28 95
NONUNION <.t 67 86 63 51 75 83 69 23 93
Average wage within the following categories:?
Lowest 25 PErcent ...........cccvveveeiiiiiiiiieeeeeniiens 65 79 59 46 71 78 61 21 90
Lowest 10 percent ..........cccevvvvreiiiiiniiiiinenis 52 65 44 39 62 69 51 16 89
Second 25 PErcent ........cccovveeeieenieenienieeieens 89 95 85 57 85 90 75 26 96
Third 25 PErcent ........ccccceeevevieeiveniecenieee e 70 97 63 70 87 92 76 25 96
Highest 25 percent .........ccccoceviiiiieniiinicieee, 53 95 41 66 87 91 69 29 95
Highest 10 percent ........ccccceevvveeeieeeesiinenannns 49 93 37 54 87 89 72 28 95
Establishment characteristics
Service-providing iNdUSEHES ........cocccveeiiereniieenns 68 91 60 59 82 87 70 25 94
Education and health services ..........cccccevunenne 55 92 45 63 82 87 68 26 94
Educational Services ..........ccccceeveeneenne. 50 92 37 65 81 87 67 26 93
Elementary and secondary schools 39 93 26 72 81 87 62 27 92
Junior colleges, colleges, and universities 81 90 69 42 83 87 80 24 97
Health care and social assistance 92 92 92 52 84 91 75 23 94
Hospitals ........cccooveeveiiiiinicenn 91 92 92 52 84 90 71 23 91
Public administration ...........c.ccceevieeeiiiieeniinene 91 92 20 54 85 89 7 24 96
110 99 WOTKETS ..o 64 89 55 61 80 85 65 22 92
110 49 WOTKEIS ..o 70 86 66 51 81 82 65 23 93
50 t0 99 WOTKEIS ...coviiiiiiiiiiiiieieciiceee e 57 92 44 70 79 88 65 20 91
100 WOTKErS OF MOTE .....coveiiiieiienieeniee e 70 92 63 59 83 88 72 26 95
100 t0 499 WOTKEIS ....eoverieiieiieeiesieeresieere e 69 90 61 63 80 84 63 29 93
500 WOTKErs OF MOIe .......cceevviiiiienieeiiienieeieens 70 93 63 57 84 90 76 25 95

See footnotes at end of table.




Table 32. Leave benefits: Access, State and local government workers, March 2018—continued

(All workers = 100 percent)

N Paid Paid sick Paid Paid Paid Paid jury F_>§1id Family leavel
Characteristics holi ) personal | funeral duty military
olidays leave |vacations | . .

eave leave leave leave Paid Unpaid

State government ..........cooceeeiiiiie i 92 95 86 51 90 93 88 23 98
Local government .........ccoceevevenieniienie e 60 90 52 62 80 85 64 26 93

Geographic areas

NOINEASE ... 64 90 57 73 93 92 75 23 94
New ENgland .........ccocevvreeniiiinieieeneseeeseene 60 90 55 82 92 90 72 20 95
Middle Atlantic .........cccverieinii 65 90 58 70 93 93 75 24 94
SOULN oo 69 92 62 57 81 90 77 27 94
South AHANLIC ..eoveeeeiciece s 78 91 66 60 81 89 75 21 94
East South Central .........cccooeviiiiieniiinicieen, 71 90 60 45 72 85 78 23 92
West South Central .........cccccovveviiiieiiieecee 56 94 56 57 86 95 81 37 97
MITWESE .. 66 89 55 65 79 84 56 30 95
East North Central ... 69 88 55 66 79 84 56 36 95
West North Central .........cccccoovvviiiiiiiieee, 61 91 57 62 80 84 56 18 96
WESL oo 72 93 67 49 78 82 68 20 92
Mountain 66 88 60 45 66 73 61 - 98
PACIfiC ..voiiiiici 74 95 70 50 84 85 70 23 89

1 The sum of paid and unpaid family leave may exceed 100 percent because some workers have access to both types of plans.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the

"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 33. Paid holidays: Number of days provided, State and local government workers, March 2018

(All workers with paid holidays = 100 percent)

Paid holidays
Mean | Median
Characteristics Less 5 6 7 8 9 10 1 12 13 14 Greater | number | number
than 5 days | days | days | days | days | days | days | days | days | days than 14 EEEEEEREES
days days
Al WOTKEIS ..ot 3 1 5 3 4 7 15 21 18 10 7 70 11 11
Worker characteristics
Management, professional, and related ................ 4 2 7 3 3 7 13 20 15 11 7 8| 11 11
Professional and related ...................... 5 2 8 4 3 7 13 19 13 10 7 7] 11 11
TEACKNEIS ...vveeiiiie et 9 4 16 7 4 6 12 14 7 6 6 10( 10 10
Primary, secondary, and special education
school teachers ........ccccvveveeeiiiiiiiieee e, 13 6 23 8 3 4 11 - 3 3 — 11 9 8
SEIVICE oovviiiiiteiie ettt 2 1 4 2 4 7 18 20 21 9 8 5| 11 11
Protective service - - - 2 2 7 20 24 25 10 6 1| 11 11
Sales and office .......ccocvvevieeiiiiiiiiieee - - 1 1 4 8 14 22 25 10 7 7| 12 11
Office and administrative support ............ccccce... - - 1 1 4 8 14 22 25 10 8 7| 12 11
Natural resources, construction, and maintenance - - - - 4 7 19 28 15 - 3 8| 11 11
Production, transportation, and material moving ... - - 4 - 9 8 - 24 19 - 4 - 10 11
Full time 2 1 5 3 4 7 15 21 19 10 7 71 11 11
Part time - - 4 3 4 5 15 16 16 9 6 9| 10 11
UNION 1ottt 3 - 6 3 - 4 13 24 22 10 5 70 11 11
NONUNION ©.iiiiiiiie e 2 3 2 10 16 18 16 10 9 6| 11 11
Average wage within the following categories:1
LOWeSt 25 PErCeNt ......cccovvvveiiieeeniee e 4 2 5 2 6 8 16 17 16 11 7 6| 11 11
Lowest 10 percent . 5 3 8 4 8 6 15 12 14 13 6 6| 11 11
Second 25 percent ... (%) 1 2 2 4 8 15 22 21 10 8 6 11 11
Third 25 PErcent .......cccvvveviieeeeeiee e ssee e 3 2 7 3 2 6 14 25 18 9 5 5[ 11 11
Highest 25 percent ........cccccceeviiieniieeeniee e, 4 - 4 4 - 7 13 19 19 11 7 10| 11 11
Highest 10 percent .........cccccoeviiiiiiiieieenene. - - 2 7 3 7 12 17 20 13 5 12| 12 11
Establishment characteristics
Service-providing industries ..........c.cccoceeniiiiiennne. 3 1 5 3 4 7 15 21 18 10 7 7 11 11
Education and health services 4 3 8 4 4 7 14 14 14 11 8 11| 11 11
Educational services ..........ccccceeeenn. 5 3 8 4 4 6 13 12 12 11 9 13 11 11
Elementary and secondary schools ........... 8 5 13 6 4 4 12 10 8 8 6 16| 11 10
Junior colleges, colleges, and universities - - - 2 4 8 14 13 18 16 13 10| 12 12
Health care and social assistance ................. - - 9 4 - 10 16 22 18 - - - 10 11
HOSPItAIS ....oovviiiiiiicccec e - - - - - - - 19 22 - - - 10 11
Public administration ...........cccccccevvieeeviieesinnen. - - - - 2 8 16 29 25 10 3| 11 11
10 99 WOTKEIS ..vviiiieiieeiee st - - 3 3 3 5 16 26 14 13 5 8| 11 11
1 to 49 workers .... - - 4 - 2 5 17 30 15 14 5 5[ 11 11
50 to 99 workers ..... 5 - 2 5 - 6 14 22 13 11 4 11| 11 11
100 WOTKEIS OF MOTE ....coeiiiiieeiieeeeieeeeeiee e 3 1 5 3 4 8 14 20 20 10 8 6| 11 11
100 t0 499 WOTKETS ....evveiveiiiiiieceieeeeeiee e 5 - 4 - 3 8 14 22 17 9 9 5| 11 11
500 WOrKers Or MOKe .......cceeeeveiiuiirereeeeieiireneeeenn 2 1 5 3 4 8 14 18 21 10 7 7] 11 11

See footnotes at end of table.




Table 33. Paid holidays: Number of days provided, State and local government workers, March 2018—continued

(All workers with paid holidays = 100 percent)

Paid holidays

Mean | Median

Characteristics Less 5 6 7 8 9 10 1 12 13 14 Greater | number [ number

than 5 days | days | days | days | days | days | days | days | days | days than 14 EEEEEEREES

days days
State government ... - -1 (?) 1 3 9 12 26 23 13 10 3 11 11
Local governMENt ..........cocueieiiiiieniiee e 4 2 7 3 4 6 16 18 16 9 5 9| 11 11
Geographic areas

NOMhEASE ..o - - - - 2 1 7 27 34 9 5 12| 12 12
New England .. - - - - - - - 40 24 - - - 11 11
Middle Atlantic - - - - - - 6 23 38 8 6 13| 12 12
South .....cceeveneee 3 1 7 1 5 9 13 17 18 9 10 5 11 11
South AHaNtC ....ccoveviveeiiiiie e 2 - 10 - 4 10 15 18 21 10 4 5| 11 11
East South Central ..........cccceevviiiiniiieeiieeee, 8 6 4 - 8 - 14 - - 21 3 - 10 11
West South Central .. - - - - 5 10 7 20 15 - 27 5| 12 12
MIAWESE .o 4 2 6 7 4 10 19 17 12 9 4 5| 10 10
East North Central 5 - 7 9 - 9 16 14 12 13 6 6| 10 11
West North Central 4 - - 4 — 11 26 - 12 - 1 3| 10 10
WESE i - 3 2 2 6 20 26 13 14 6 71 11 11
MOUNEAIN ..o - - - - 4 8 40 18 6 3 4 6 11 10
PaCIfiC .ovvieiiiiie e - - 2 2 1 5 12 30 16 18 6 7| 12 11

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the

threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

2 Less than 0.5.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 34. Paid sick leave: Type of provision, State and local

government workers, March 2018

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed? | consolidated
yearl leave plan3
Al WOTKEIS ..vviiiiie ettt 88 2 11
Worker characteristics
Management, professional, and related ................ 89 1 10
Professional and related 89 1 10
TEACNEIS ... 92 1 7
Primary, secondary, and special education
school teachers ........ccoccvveicieeiiiiccnieee 92 - -
SEIVICE ittt 85 4 11
Protective service .. 85 6 9
Sales and offiCe ......cooviiiiiiii e 87 2 11
Office and administrative support .............cc....... 87 2 11
Natural resources, construction, and maintenance 83 - -
Production, transportation, and material moving ... 87 - -
FUITEIME ot 88 2 11
Part time .....ooviii e 88 1 11
UNION et 91 2 7
NONUNION ..t 85 1 14
Average wage within the following categories:4
Lowest 25 Percent .......ccccvccuveeeieeeiiiiiiniinee e 89 1 10
Lowest 10 percent 86 1 13
Second 25 percent ... 87 2 12
Third 25 percent .... 85 2 14
Highest 25 percent ... 91 2 7
Highest 10 percent .........cccccoveeeniieeeniieninnes 20 2 8
Establishment characteristics
Service-providing industries ............cccocceeveenneennn. 88 2 11
Education and health services .. 89 1 10
Educational services ...........cccceeeenee. 93 1 6
Elementary and secondary schools ........... 92 1 7
Junior colleges, colleges, and universities 94 1 5
Health care and social assistance ................. 64 - -
Hospitals 53 - -
Public administration ............cccoceevveeeniiniiiineenns 86 3 11
110 99 WOTKEIS ...eeiiiiiiieeiiee e 89 -
110 49 WOTKETS ...oeiiiiiiiiiiieeie et 87 - -
50 t0 99 WOTKEIS ....oeeiiiiiiiiiiiie e 91 - -
100 workers or more .. 87 2 11
100 to 499 workers 91 - -
500 WOrkers or MOre ........ccceverrieeeniiieeniieee e 86 2 12

See footnotes at end of table.




Table 34. Paid sick leave: Type of provision, State and local
government workers, March 2018—continued

(All workers with paid sick leave = 100 percent)

Sick leave provision
Characteristics Fixed number As part of
of days per | As needed? | consolidated
yearl leave plan3
State government 88 1 11
Local government 87 2 11
Geographic areas

Northeast 95 - -

New England 97 - -

Middle Atlantic . 94 - -

SOULN o 86 1 13

South Atlantic 86 1 14

East South Central .. 91 - -

West South Central . 84 - -

Midwest .......ccceeenee. 89 2 9

East North Central 89 2 8

West North Central 88 - -
WESE oo 84

Mountain 86 - -

Pacific 83 - -

1 Employees earn or accrue a specified number of sick leave days per year. This number may vary by

length of service.
Plan does not specify maximum number of days.

3 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes,
such as vacation, illness, or personal business.

4 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using wage data for March 2018.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this
category or data did not meet publication criteria. For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 35. Paid sick leave: Number of annual days by service requirement,* State and local government

workers, March 2018

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service?2

Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to0 29
days 5to 9 days days days thc?n 29 days days
ays
After 1 year
AlLWOIKETS ... 9 15 62 14 (3) 11 12
FUILEIME ..ot 8 14 63 15 (3) 11 12
Part time .....eveeeeeeeicee e 20 27 48 - - 9 10
18 1o ) o USSR 8 10 66 16 (3) 12 12
NONUNION ..ot - 20 59 12 - 11 12
110 QI WOTKEIS ...evvieeeiiee e - 13 62 13 - 11 12
1 to 49 workers ..... - 13 65 14 — 11 12
50 to 99 workers 16 13 59 — - 10 10
100 WOTKETS OF MOTE ... 8 15 62 15 (3) 11 12
100 t0 499 WOIKEFS ....evvveevirieeeciieeeciieeeeee e - 14 64 15 - 12 12
500 WOrKers or MOre ........ceeeeeeviviveeeeeeieiiireeeennn. - 15 61 14 — 11 12
After 5 years
AlLWOTKETS ... 8 14 61 16 (3) 11 12
Full time ... 8 13 62 17 (3) 12 12
Part time .....oeeeeeieeeceee e 19 27 48 - - 9 10
UNION oo e e 8 9 65 18 1 12 12
NONUNION .eiiiiieiicccce e - 20 57 14 - 11 12
110 99 WOIKEIS ...t e e - 12 61 14 - 11 12
1 to 49 workers .. - 12 65 16 - 12 12
50 to 99 workers ...... 16 - 58 13 - 10 10
100 workers or more ... 7 15 61 16 (3) 12 12
100 to 499 WOTKEFS ...vevvieeiieiiiiiieee e, 15 62 17 - 12 12
500 WOrKers or MOIe .......cceeeeeeeiuvveeeeeeeeiiirrnenennn. - 15 60 16 - 11 12

See footnotes at end of table.




Table 35. Paid sick leave: Number of annual days by service requirement,* State and local government

workers, March 2018—continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service?2

Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to0 29
days 5to 9 days days days thc?n 29 days days
ays
After 10 years
AlLWOIKETS ... 8 14 61 16 (3) 12 12
Full time 8 13 62 17 (3) 12 12
Part time 19 27 47 - - 9 10
UNION ot 8 9 64 18 1 12 12
NONUNION ..eiiiiieiieee e - 20 57 14 - 11 12
110 99 WOIKEIS ..ot - 12 61 15 - 11 12
110 49 WOIKEIS ..o - 13 63 17 - 12 12
50 to 99 workers 16 - 60 13 - 10 10
100 WOTKEFS OF MOFE .....vevevececeeeeeeeveeeeeeesenenenene 7 15 60 17 (3) 12 12
100 t0 499 WOTKEFS ...oevvieeiiiiiiiiieee e - 15 62 18 - 12 12
500 WOrKers or MOIE .......cceeeeeeeivvveeeeeeieiiirreeeannn. - 15 60 16 — 11 12
After 20 years
Al WOTKEIS evvieiiiie et 8 14 60 17 1 12 12
FUILEIME .ot 8 13 61 17 (3) 12 12
Part time ...oceveeeee e 19 27 47 - - 9 10
UNION ottt 8 9 63 19 1 12 12
NONUNION ..ot 9 20 57 14 (3) 11 12
110 99 WOIKEIS ...t - 12 61 15 - 11 12
1to 49 workers ...... - 13 63 17 — 12 12
50 to 99 workers ....... 16 - 59 14 - 10 10
100 workers or more ..... 7 15 60 17 1 12 12
100 to 499 workers ...... - 15 61 18 - 12 12
500 workers or more .... 8 15 60 17 (3) 11 12

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period.
The total number of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do
not necessarily reflect individual provisions for progression.

2 Employees eligible for paid sick leave but who have not fulfilled the minimum service requirement are included as receiving 0 days.

3 Less than 0.5.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 36. Paid sick leave: Carryover provisions, State and local government

workers, March 2018

(All workers with fixed number of days per year sick leave plans = 100 percent)

Carryover provision!

No
Characteristics Unlimited Limit on days carryover
Total : provision
accumulation | accumulated
Al WOTKETS oot 92 60 32 8
Worker characteristics
Management, professional, and related ................ 92 61 31 8
Professional and related 91 60 31 9
Teachers .........cccuveeee... 90 58 32 10
Primary, secondary, and special education
school teachers .......ccccccvvevvee e, 90 56 34 10
SEIVICE oottt a e e 90 58 32 10
Protective SErviCe ........cccocvvvieeeiieiiiieieee e, 93 58 35 7
Sales and office ......ccccceeeeeeviiiiiieneeennn, 94 60 34 6
Office and administrative support 94 60 34 6
Natural resources, construction, and maintenance 96 56 40 4
Production, transportation, and material moving ... 93 52 41 7
FUITEIME oeiieieeee e 92 60 32 8
Part time .....oooeeiiiiiiiieeec e 91 58 32 9
UNION e 93 60 33 7
NONUNION oeviieiceiiee e 91 60 32 9
Average wage within the following categories:2
Lowest 25 percent .........ccccevciiiiiiieniinicnniiee 91 56 35 9
Lowest 10 percent ... 89 55 34 11
Second 25 percent ... 94 65 29 6
Third 25 percent ....... 93 61 32 7
Highest 25 percent ......... 91 58 33 9
Highest 10 percent ...........cccceveieniennieeneennnn. 90 58 32 10
Establishment characteristics
Service-providing iNAUSEHES .........ccccveviieeiiiiieenns 92 60 32 8
Education and health services .. 91 61 30 9
Educational services .......... 90 60 30 10
Elementary and secondary schools ........... 90 57 33 10
Junior colleges, colleges, and universities 92 72 20 8
Health care and social assistance ................. - 63 - -
HOSPItAIS ..o - 61 - -
Public administration ............ccccccoeeiiiieeeeeniinnn, 94 58 36 6
110 99 WOIKEIS ..evvviiiieeeeeciiiee et 91 58 33 9
1 to 49 workers ... 90 58 33 10
50 to 99 workers 91 57 34 9
100 WOIKEIS OF MOTE .occoiiiiiiiieeeeeecireee e 92 60 32 8
100 to 499 workers 94 55 39 6
500 WOTIKEIS OF MOIE ..vvvevieeeiiiireeee e et 92 63 29 8

See footnotes at end of table.




Table 36. Paid sick leave: Carryover provisions, State and local government

workers, March 2018—continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Carryover provision!

No
Characteristics Unlimited Limit on days carryover
Total : provision
accumulation | accumulated
State governmeNt .........ccoocceeiiiiieiiiine e 95 74 21 5
Local government .........ccceeveeeneeniieenie e 91 55 37 9
Geographic areas
NOMhEASt ...ceveieiiiiee e 94 44 50 6
New England ... 94 37 57 6
Middle Atlantic ......ccoccveeiiireeee e 94 46 48 6
SOULN e 90 66 24 10
South Atlantic ........... 91 70 21 9
East South Central ... 89 65 24 11
West South Central .. 88 60 27 12
MIAWESTE .ot 90 49 41 10
East North Central ..........cccovvveeeeieiiiiiieeeee e, 91 53 38 9
West North Central ... 88 42 46 12
WESL . 97 74 23 3
MOUNLAIN ..vvvieieieecciieeeee e e — 64 — —
PaCIIC covvieeciie e 97 78 18 3

1 Plans that allow employees to accumulate unused sick leave from year to year.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates

generated using wage data for March 2018.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or
data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 37. Paid sick leave: Limit on days accumulated, State and local government

workers, March 2018

(Includes workers in sick leave plans? that specify a fixed number of days and limit the number of accumulated

carryover days)

Limit on paid sick leave days accumulated?

Mean
Characteristics 10th 25th 50th _ 75th 00th number
. .| percentile - . of days
percentile | percentile (median) percentile | percentile
Al WOTKEIS vttt tee e 29 75 125 180 250 137
Worker characteristics
Management, professional, and related ................ 30 90 150 190 250 146
Professional and related ............cccocceevviieeninenn. 30 90 150 186 245 145
TEACNEIS ...evvie et 30 100 160 200 260 155
Primary, secondary, and special education
school teachers ........ccccocoeiviieiiiinenn, 34 100 160 200 260 159
SEIVICE ..oovvveiiieee e 25 56 120 180 250 124
Protective service 30 45 120 150 250 121
Sales and office ......cccooeeiiiiii. 30 — 120 200 255 135
Office and administrative support ............cccccee.. 30 - 120 200 255 134
Natural resources, construction, and maintenance 13 48 90 130 200 101
Production, transportation, and material moving ... 10 - 120 180 240 121
FUITEIME oveeeee e 30 80 125 180 250 137
Part time .....ocveeeiee e 8 - 135 200 240 133
UNION oot 30 100 160 200 273 158
Nonunion - 60 105 150 200 114
Average wage within the following categories:3
Lowest 25 Percent ........ccocceeeviiveeiniieennieeeeeenn 20 60 115 180 240 119
Lowest 10 percent .........cccceeveeieiiiiniiiiien s - - 90 120 195 104
Second 25 percent ... - 60 120 180 240 129
Third 25 percent ..... 30 80 120 180 250 134
Highest 25 percent . - 110 160 200 260 160
Highest 10 percent ........cccccooevveviiiinieennenns - 130 160 200 240 164
Establishment characteristics
Service-providing iNdUStries ...........cccooeevveerieeennnn. 28 75 125 180 250 137
Education and health services 30 90 150 191 259 148
Educational Services ..........cccoceveenierenieenennnns 27 90 160 200 259 150
Elementary and secondary schools ........... 30 90 160 200 260 151
Junior colleges, colleges, and universities 15 100 150 200 220 146
Health care and social assistance ................. - - - - - 126
Hospitals ............. - - - - - 101
Public administration - 54 120 165 240 120
110 99 WOTKETS ...vvvveiiie e 40 90 120 180 260 136
110 49 WOIKEIS ..eviiiiieee et 40 - 120 175 200 126
50 to 99 workers ..... - 90 120 190 260 144
100 workers or more ... 24 72 130 185 250 137
100 to 499 workers . - 60 120 185 260 133
500 workers or more 27 90 135 185 240 139

See footnotes at end of table.




Table 37. Paid sick leave: Limit on days accumulated, State and local government
workers, March 2018—continued

(Includes workers in sick leave plans? that specify a fixed number of days and limit the number of accumulated
carryover days)

Limit on paid sick leave days accumulated?
Mean
Characteristics 10th asth | SN | 7t goth | umber
percentile | percentile Fzmedian) percentile | percentile y
State government 40 90 125 200 300 151
Local government 25 68 120 180 240 134
Geographic areas
NOMNEASE ..o 40 120 170 200 300 169
New England ..........ccoooieiieiiienieiicese e - 115 130 190 230 149
Middle Atlantic ... 38 160 180 200 300 178
South - 60 105 150 180 109
South Atlantic .......... - 90 120 180 180 120
East South Central ...........cccoveeeeeiiiiiiiieeeeeeee, - 72 - 150 180 124
West South Central ........ccceeeveeiiiiiiiiieeeeececiiies 20 — 90 120 180 90
Midwest - 60 120 180 265 137
East North Central ............ccccvveeeeeiiiiiiieeeeeeees - — 132 240 340 157
West North Central .........cceeeveeiiiiiiiiieeeeecciiees 30 60 115 150 180 108
West - 54 120 180 248 120
MOUNEAIN ...uvviiieec i - — - - - 125
PACIfIC ..iovveeecriee ettt 10 - 125 180 248 115

1 Employees earn or accrue a specified number of sick leave days per year. This number may vary by length of service.

2 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each published series. For example, at the 50th
percentile or median, half of participating workers receive the same as or more than the amount shown, and half receive the same as
or less than the amount shown. At the 25th percentile, one-fourth of participating workers receive the same or less than the amount
shown. The remaining percentiles follow the same logic.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
wage data for March 2018.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions,
and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 38. Paid vacations: Number of annual days by service requirement,* State and local government workers,

March 2018

(All workers with paid vacations = 100 percent)

Paid vacation days by length of service?

Mean Median
Characteristics Lessthan5| . o | 101014 | 15t019 | 20t024 E;e:tzei ””g“:esr €l "”?:esr €l
days Y days days days d Y Y
ays
After 1 year
Al WOTKEIS .t 4 12 57 16 10 2 13 12
FUITEIME e 3 11 57 16 10 2 13 12
Part time .....ccvveeeiiee e 9 24 46 15 - - 11 10
UNION e 5 14 58 15 7 2 12 11
NONUNION .iiiiiiee e 3 10 56 17 12 2 13 12
10 99 WOTKETS ...vvviiiiiie e e s 7 16 58 14 - - 11 11
1 to 49 workers .. 8 16 58 14 - - 11 12
50 to 99 workers .... 6 18 58 15 - - 11 10
100 WOIKEIS OF MOTE ....cooviiviiieeeeee et 3 10 56 17 12 2 13 12
100 t0 499 WOIKEIS ..oevveeiiiiiiiieeee e e e e 3 13 64 10 8 1 12 12
500 WOrKErs Or MOIE ......cceeeveiiiiiieeeeeieciiieeeeeeen 3 9 52 20 13 2 14 12
After 5 years
Al WOIKEIS .. 2 5 28 45 14 6 16 15
Full time .... 2 4 28 46 14 6 16 15
Part time .....oooeiiiiieeee e 5 13 35 35 8 4 14 15
UNION e 2 6 26 49 12 5 15 15
NONUNION .o 2 4 30 43 15 7 16 15
110 99 WOIKEIS ...vviiiiiiiee et e 2 5 36 45 10 2 15 15
1 to 49 workers .. - 7 35 43 10 - 15 15
50 to 99 workers .... - - 38 47 9 - 15 15
100 workers or more ..... 2 5 26 46 15 7 16 15
100 t0 499 WOIKEIS ....vvveeviieiciii et 2 5 35 47 5 6 15 15
500 WOTKEIS OF MOIE ...vevveeeeeeciivieeeeeeeeeiiieeee e 1 4 22 45 19 8 16 15

See footnotes at end of table.




Table 38. Paid vacations: Number of annual days by service requirement,* State and local government workers,

March 2018—continued

(All workers with paid vacations = 100 percent)

Paid vacation days by length of service?

Mean Median
Characteristics Lessthan5| . o | 101014 | 15t019 | 20t024 $;e:t2e£ ””g“:esr €l "”g“:esr €l
days Y days days days d 4 Y
ays
After 10 years
AlLWOTKEIS ..ottt 1 3 12 47 26 11 18 18
Full time 1 2 11 47 26 12 19 18
Part time 4 8 21 44 16 8 16 17
UNION e 1 3 12 48 24 12 18 18
NONUNION eeiiiiiiieie e 1 3 11 47 27 11 19 18
110 99 WOIKEIS ...vviiiiiieee et 2 1 12 54 24 6 17 17
110 49 WOIKEIS ... 3 2 10 59 21 6 18 17
50 to 99 workers . - - 16 48 28 5 17 17
100 WOTKErS OF MOTE ..oeeeiiiiiiieeee st e e 1 3 11 45 26 13 19 18
100 t0 499 WOIKEIS ....vveeeiviieeciiieeeee et 1 4 14 50 23 8 18 18
500 WOIKEIrS OF MOIE ...vvvveeeeeeiiiiieeee e s - - 10 43 28 15 19 19
After 20 years
Al WOTKEIS ..vveiiee ettt 1 2 6 13 47 31 22 22
FUITEIME oo 1 2 6 12 47 32 22 22
Part time ..ococeeeeeeeeeeee e - 12 20 40 19 19 20
UNION et 1 2 6 11 47 34 22 22
NONUNION oo e 1 2 7 14 47 29 22 22
110 99 WOIKEIS ...vvivveieiee e 2 1 7 15 46 28 21 21
1 to 49 workers ....... 2 1 6 18 48 26 21 21
50 to 99 workers ..... — — 9 12 45 31 21 21
100 workers or more ...... 1 2 6 12 47 32 22 22
100 to 499 workers .... 1 2 8 15 46 29 22 21
500 workers or more .. - - 6 11 47 33 23 23

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period. The total number

of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do not necessarily reflect individual

provisions for progression. Fractional vacation amounts were rounded to the nearest full number of days.
2 Employees eligible for paid vacations but who have not fulfilled the minimum service requirement are included as receiving 0 days. Estimates include plans that are
exclusively for paid vacation and vacation plans that are part of a consolidated leave plan that provides a single amount of time off for workers to use for multiple purposes.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 39. Consolidated leave plans:! Access, State and local government workers, March 2018

(All workers with paid vacations = 100 percent)

With consolidated leave plan

With no consolidated leave plan

Paid days by length of

Paid vacation days by

Characteristics service length of service
Access (Mean number of days) AcCess (Mean number of days)
1 5 10 20 1 5 10 20
year |years |years | years year |years |years | years
AlLWOTKEIS ..ttt 14 17 21 24 27 86 12 15 18 21
Worker characteristics
Management, professional, and related ................ 15 18 21 23 26 85 13 16 18 22
Professional and related ............cccccocevviieennnnen. 17 17 20 23 25 83 13 16 18 22
SEIVICE vttt ettt 14 17 20 24 27 86 11 14 17 21
Protective service .. 10 17 21 24 29 90 11 14 17 21
Sales and office .......ccocoeeiiiiiininnne . 11 18 22 25 28 89 11 15 18 22
Office and administrative support ..........c.cccce... 10 18 22 26 29 90 11 15 18 22
Natural resources, construction, and maintenance 17 17 21 24 28 83 11 14 17 22
Production, transportation, and material moving ... 9 15 19 21 26 91 11 14 17 21
Full time ... . 13 18 21 24 28 87 12 15 18 22
Part time ....oooeieieeiee e 21 12 15 17 18 79 11 13 16 20
UNION 1ot 9 19 23 26 30 91 11 15 17 22
NONUNION .. 18 17 20 23 26 82 13 15 18 21
Average wage within the following categories:2
Lowest 25 Percent ........ccccevevveeinineesnieeeseeennn 15 16 20 23 25 85 11 14 17 20
Lowest 10 percent ... 20 15 19 22 23 80 11 14 17 20
Second 25 percent ...... . 12 18 21 25 28 88 12 15 18 22
Third 25 percent ........cccocvevviniieeniciic e 15 17 21 24 26 85 12 15 18 22
Highest 25 percent ........cccccevviieeniiee e 14 19 22 25 27 86 13 16 18 22
Highest 10 Percent ........cccccoceveveeieneneeniene 10 20 23 26 29 90 14 16 19 21
Establishment characteristics
Service-providing industries ..........ccccocveriiniiennne. 13 18 21 24 27 87 12 15 18 21
Education and health services .. 16 18 21 24 26 84 13 15 18 21
Educational Services .........c.cccceeerueeenne 7 15 16 17 17 93 13 15 17 20
Elementary and secondary schools .. 9 13 14 14 14 91 11 13 16 18
Health care and social assistance ........ . 39 20 23 27 30 61 13 16 19 23
HOSPItAlS ..veeiiieiieiiiee e 54 20 24 27 30 46 13 16 19 23
Public administration .........c.cccoeeerevienienenienenns 10 18 22 26 30 90 11 14 17 22
10 99 WOTKEFS ..t 10 14 19 22 25 90 11 14 17 21
1 to 49 workers .. 7 14 18 21 24 93 11 14 17 21
50 to 99 workers .... 13 14 19 22 25 87 11 14 17 21
100 workers or more ..... . 15 18 21 24 27 85 12 15 18 22
100 t0 499 WOTKEFS ..c.veeviiieeiiiivieiesieeie st 13 17 20 22 26 87 11 14 17 21
500 WOTKEIS OF MOTE ....veevvieiiiiiiieiee e 16 18 22 25 28 84 13 15 18 22

See footnotes at end of table.




Table 39. Consolidated leave plans:! Access, State and local government workers, March

2018—continued

(All workers with paid vacations = 100 percent)

With consolidated leave plan

With no consolidated leave plan

Paid days by length of

Paid vacation days by

- service length of service

Characteristics Access (Mean number of days) Access (Mean number of days)

1 5 10 20 1 5 10 20
year |years |years |years year | years | years | years
State governMENt ........ccceevvveeeriereeneee e 7 20 24 26 29 93 13 16 19 23
Local government .... 18 17 20 23 26 82 11 14 17 21

Geographic areas

NOMNEASE ..t 5 17 19 23 25 95 11 15 18 22
Middle Atlantic . 5 19 20 24 26 95 12 16 19 22
SOULN i 14 17 21 24 27 86 12 15 17 21
South AHANLIC ...cooiveiiiiie e 14 18 21 24 28 86 12 15 17 21
East South Central . 12 20 21 25 30 88 12 15 18 21
West South Central 17 16 20 22 25 83 12 14 17 21
MIAWESE ..o 17 16 19 22 24 83 12 14 18 22
East North Central .. 14 17 20 24 27 86 12 15 18 22
West North Central .........cccocevinieiinieiineeee 21 15 18 20 21 79 12 14 17 23
WESE .ot 17 18 22 26 29 83 12 15 18 21
Mountain . 24 17 19 22 25 76 13 15 18 21
PACITIC .vveivieiie e 14 20 24 28 31 86 12 15 17 21

1 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes, such as vacation, illness, or personal
business. Those with no consolidated leave plan often have separate leave plans for different purposes.
2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings
both above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

Note: Because of rounding, sums of individual items may not equal totals. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 40. Quality of life benefits: Access, State and local government workers, March

2018

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|z_ed Wellness assistance
workplace | commuting | programs
programs
Al WOTKEIS ovvieiiiie ettt 14 5 12 63 79
Worker characteristics
Management, professional, and related 15 5 11 64 79
Professional and related ........................ . 14 4 10 63 78
TEACNEIS ....vvee e 12 3 6 59 73
Primary, secondary, and special education
school teachers ........ccoocveeiviieeiiiccciieeee 9 - 3 56 71
Service . 12 3 9 59 76
Protective ServiCe .......cccccovviiiiieieeeiiciiiiieee e 13 3 13 61 82
Sales and OffiCe ......cooceeiiiiiiii e 16 4 13 64 82
Office and administrative support ...........cccceeees 16 4 13 64 83
Natural resources, construction, and maintenance 13 7 16 66 79
Production, transportation, and material moving ... 10 - 21 65 76
FUILEIME e 16 5 13 67 82
Part time .....oeeeeeeiecceee e 5 2 6 41 55
UNION o 15 3 16 58 82
NONUNION .ot 13 5 8 67 76
Average wage within the following categories:?2
Lowest 25 Percent .........ccceecvvvveereiniiiiieeieeeeee 12 3 6 60 69
Lowest 10 percent ... 8 3 3 56 61
Second 25 percent ....... 16 5 16 66 84
Third 25 percent ..... 17 5 14 68 82
Highest 25 percent ....... . 12 5 12 59 81
Highest 10 percent .........ccccoeviiiicniienieenene. 12 5 13 55 80
Establishment characteristics
Service-providing industries ..........ccccoceevienieennne. 14 4 11 63 79
Education and health services 14 4 7 63 77
Educational Services .........cccocecveerveeene . 12 3 6 60 75
Elementary and secondary schools ........... 8 2 3 54 70
Junior colleges, colleges, and universities 22 6 16 78 91
Health care and social assistance ................. 26 6 14 81 92
HOSPItAIS ..o 26 6 - 79 95
Public administration ..........ccccccoeveiiiiiieeeeeiiiines 18 6 17 64 82
110 QI WOIKEIS ...evveeeciiee et 10 4 11 57 64
110 49 WOIKEIS oot 11 4 16 54 61
50 to 99 workers . 10 3 6 59 67
100 WOTKErS OF MOTE .....veiviiiiiieiieeieesiee e 16 5 12 65 83
100 t0 499 WOTKEFS ...vvvvveeieeiiiiiiieee e 13 5 10 54 70
500 WOrKers or MOre ........ceeeeeeviivvereeeeeeeiirvenennn. 17 4 13 70 89

See footnotes at end of table.




Table 40. Quality of life benefits: Access, State and local government workers, March

2018—continued

(All workers = 100 percent)

. - Employee
Characteristics Childcare! Flexible | Subsidized | Weliness assistance
workplace | commuting | programs

programs

State goOVErNMENT ........coooiiiiiiiieeeeeiiieeeee e 30 7 22 85 93
Local government ..........cccccevveveveiniiienieniic e 9 4 8 56 74

Geographic areas

NOMNEAST ... 20 8 46 80
New England .........ccoooveeiiiiiiiniieeee e 19 - - 54 80
Middle Atlantic .. 20 - 7 43 80
SOULN oo 13 6 5 74 80
South Atlantic .........ccoeveviiiiiie 16 8 5 74 87
East South Central .... 7 - 9 71 69
West South Central ... - 6 3 75 75
Midwest ........cceiiiiiins 13 4 12 59 69
East North Central .........ccccooviiiiiiiiiiiiiiciee 14 5 13 61 69
West North Central .........cccocoeiviiiinieiineeee 13 - 12 57 70
West 12 5 24 62 84
MOUNEAIN ....viiiiiiiic e 13 5 17 67 81
PACIfIC ©evveieiiieie e 12 5 27 59 85

1 A workplace program that provides for either the full or partial cost of caring for an employee’s children in a nursery, day care

center, or a baby sitter in facilities either on or off the employer’s premises.

2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using

wage data for March 2018.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 41. Financial benefits: Access, State and local government workers, March 2018

(All workers = 100 percent)

Section 125 cafeteria benefits

Stock options

Health Savmg_s . .
Characteristics savings _ Depend_ent Healthcare plans with Flnanplal
Flexible | care flexible flexible no employer | planning —
account b . ) . LT s Signing Other
enefits | spending spending | contribution
account! account?
Al WOTKEIS .ot 36 37 63 69 63 27 1 (*)
Worker characteristics

Management, professional, and related 38 38 65 71 66 27 1 (*)
Professional and related ........................ 37 38 64 70 65 26 *) (*)
Teachers ..o 38 39 59 67 63 24 - -

Primary, secondary, and special education
school teachers ..., 38 41 58 67 63 22 - -
SEIVICE ...evveiieiieeiieeiees 31 34 59 64 58 24 - -
Protective service .. 30 35 62 67 64 28 - -
Sales and office .......cccociiiiiiiiii 38 37 64 70 64 27 1 -
Office and administrative support ..........cc.c.c...... 38 37 64 70 65 28 1 -
Natural resources, construction, and maintenance 34 38 60 65 57 28 - -
Production, transportation, and material moving ... 30 40 58 62 64 25 - -
FUILEIME oo 39 40 68 75 68 29 1 (*)
Part time ......oooeeiiiiecee e 20 19 33 34 35 13 - -
UNION .o 31 29 62 70 65 28 (*) (*)
NONUNION oo 40 44 64 68 62 25 1 1

Average wage within the following categories:>
Lowest 25 PErcent .......cccooccveeeveeeiniiineieeeeennens 32 37 56 60 53 23 1 -
Lowest 10 percent ... 28 37 48 53 47 18 - -
Second 25 PErCeNt ......ccceevveveerieeeeeieeeesieee e 38 36 65 71 65 29 1 -
Third 25 Percent .......ccoccoeeviieeeiiee e 38 44 70 75 71 30 1 1
Highest 25 percent ...... 37 31 62 70 65 25 1 -
Highest 10 percent 34 26 53 67 65 23 - -
Establishment characteristics

Service-providing industries ............cccoceeeveerieennn. 36 37 63 69 63 27 1 (*)
Education and health services ..... 38 39 63 70 64 26 1 (*)
Educational services ..........ccccevvevvenne. 38 39 61 68 63 24 - -
Elementary and secondary schools ........... 35 39 55 63 59 21 - -
Junior colleges, colleges, and universities 49 37 78 81 75 34 - -
Health care and social assistance ................. 36 37 79 85 70 34 - -
Hospitals ......c.ccoovvvviienieiieeee 32 37 82 84 73 33 - -
Public administration 35 35 64 69 66 31 1 -
110 99 WOTKETS ...oeiiiiiiieieie et 32 31 51 55 52 24 - -
1 to 49 workers .. 32 29 44 50 49 25 - -
50 to 99 workers 32 33 57 61 54 22 - -
100 WOTKErS OF MOTE .....ccouviiiieniieeniee e 37 39 66 73 67 27 1 1
100 to 499 workers ...... 35 34 59 63 60 24 1 -
500 workers or more 38 41 70 78 70 29 - (*)

See footnotes at end of table.




Table 41. Financial benefits: Access, State and local government workers, March 2018—continued

(All workers = 100 percent)

Section 125 cafeteria benefits Stock options
Health Savmg_s . .
Characteristics savings _ Depend_ent Healthcare plans with Flnanplal
Flexible | care flexible flexible no employer | planning —
account b . ) . LT s Signing Other
enefits | spending spending | contribution
account! account?
State governMENt ..........oeeeiiiiiiiiieieee e 47 40 84 86 82 44 1 -
Local government ..........cccceeveeeiecniiiiicnieeseesene 32 36 56 63 57 21 - (*)
Geographic areas
NOIMNEASE ... 15 9 47 58 70 26 - -
New England 20 - 49 55 57 22 - -
Middle AHANLC .....ocverviiieiirie e 13 11 46 59 74 27 - -
SOULN oo 41 54 71 76 67 27 1 -
South Atlantic .......... 41 50 75 78 71 27 - -
East South Central ..... 43 59 63 69 64 33 - -
West South Central .... 39 58 69 76 64 26 - -
MIAWESE ..o 40 31 57 66 61 25 - -
East North Central ..........ccccocieiieiiiiiiiiiieees 39 30 55 63 61 25 - -
West North Central .. 43 35 62 70 61 24 - -
WESE et 42 37 67 69 53 27 - 1
MOUNEAIN ..ot 38 43 69 69 58 32 - -
PACIfIC .ovvieieieecee e 43 34 66 69 51 24 - -

1 Formerly referred to as Dependent care reimbursement account.

2 Formerly referred to as Healthcare reimbursement account.

3 savings plans established by the employer on behalf of the employee, but with no employer contribution. These are cash or deferred arrangement plans or
individual retirement accounts used to fund savings and retirement plans authorized by section 401(k), 403(b), or 457 of the Internal Revenue Code. The employees’
contributions can be pre- and post-tax. Employees may authorize a payroll deduction by the employer to fund the established plan.

4 Less than 0.5.

5 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 42. Health-related benefits: Access, State and local

government workers, March 2018

(All workers = 100 percent)

Retiree healthcare

Long-term benefits2
Characteristics care
insurancel | Under age | Age 65 and
65 over
Al WOTKELS ..ot 29 68 64
Worker characteristics

Management, professional, and related ................ 32 70 65
Professional and related . 31 70 64
TEACKNEIS .ooeeeeieeeee e 29 69 62

Primary, secondary, and special education
school teachers .........ccocvveveeeiicciiiiee e, 27 70 61
SEIVICE oottt 24 62 58
Protective service . . 28 71 68
Sales and offiCe .......ccccvveiieiiiii 30 70 68
Office and administrative support ...........ccceeeueee 30 71 68
Natural resources, construction, and maintenance 24 62 62
Production, transportation, and material moving ... 22 62 58
FUITEIME oot 32 74 69
Part ime ...ooocvee e 14 33 29
UNION e 28 72 68
NONUNION oo 31 65 60

Average wage within the following categories:3
Lowest 25 Percent .......cccccvecveveveeeiniiiiiieee e 22 56 51
Lowest 10 percent ..... 17 46 41
Second 25 percent ..... 32 71 67
Third 25 percent ...... 35 75 71
Highest 25 percent ..... . 30 72 67
Highest 10 percent ........cccccvceeeiiieeeniienennes 29 73 68
Establishment characteristics

Service-providing industries ............cccoceeveeneniennn. 29 68 64
Education and health services 31 69 62
Educational Services .........cccovvveveeeennnns . 31 69 62
Elementary and secondary schools ........... 24 65 57
Junior colleges, colleges, and universities 51 81 77
Health care and social assistance 34 68 62
Hospitals ........cccoovviiieniiiiicinies . 36 67 62
Public administration ...........ccccccceeveieeeviieesnennnn. 29 72 71
110 99 WOIKEIS ...t 24 60 56
110 49 WOTKEIS ...t 26 55 54
50 t0 99 WOIKEIS ..ot 22 66 58
100 workers or more ... . 31 70 66
100 t0 499 WOTKEIS ....oevveeiiieeciiee e 22 61 56
500 WOrKErs OF MOYE ......ccevvuvveeiiiireeiiieeesieeeenanes 36 75 71

See footnotes at end of table.



Table 42. Health-related benefits: Access, State and local
government workers, March 2018—continued

(All workers = 100 percent)

Retiree healthcare
Long-term benefits2
Characteristics care
insurancel | Under age | Age 65 and
65 over
State government 51 88 87
Local government 22 62 56
Geographic areas

NOMhEASE ...vvveieeiiecieee e 21 75 73
New England ......cccccovvvveeiiiee e 13 70 73
Middle ALIaNntiC .......cceveeveeeiiiiieee e 23 76 73
South ....ccoeeviiene . 35 74 70
South Atlantic ......... . 38 75 72
East South Central .... . 35 68 58
West South Central ........cccceeveeiviiiiiiieeeceeeiins 29 77 72
MIAWESE .ot 23 62 55
East North Central 23 60 54
West North Central 24 65 57
WESE ittt 34 58 54
Mountain .. . 29 46 44
Pacific ..o 36 64 58

1 A health plan that provides long-term (more than 1 year) custodial care, home care, or nursing
home care. The plan, although sponsored by the employer, may be fully paid for by the employee.

2 A health plan that provides coverage to a retiree beyond what is mandated by COBRA or other
health continuation laws. The plan, although sponsored by the employer, may be fully paid for by the
employee.

3 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using wage data for March 2018.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions
of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 43. Nonproduction bonuses: Access, State and local government workers, March 2018

(All workers = 100 percent)

Al Employee | ¢y o Holiday | haw of | Longevity | Referral h
Characteristics nonproduction | recognition nb—o -year| Holiday 1eu o ongevity | Referral ot er2
bonusesl bonus onus bonus | benefits bonus bonus | bonus
bonus
AlLWOTKEIS ..o 35 4 2 1 17 7 (3) 11
Worker characteristics

Management, professional, and related ................ 36 4 1 (3) 17 6 (3) 12

Professional and related 35 4 1 (3) 17 6 - 12

Teachers 33 3 1 - 17 5 - 12
Primary, secondary, and special education

SChool teachers .........cccccevvvieieiiiicnceine 35 3 - - 19 5 - 14

SEervice ....coovvveciiennns 33 3 2 2 15 8 10

Protective service 43 6 2 1 19 11 — 15

Sales and office 35 4 2 1 16 7 () 10

Office and administrative SUppOrt ............ccccueenee 36 4 2 1 16 8 (3) 10

Natural resources, construction, and maintenance 40 - 2 3 15 - — 9

Production, transportation, and material moving ... 37 - - - 16 9 — 14

Full time 39 4 2 1 18 8 (%) 12

Part time 15 2 2 1 5 1 - 5

Union 45 4 - - 29 8 (3) 12

Nonunion 27 3 1 6 6 (3) 11

Average wage within the following categories:4

Lowest 25 percent 27 1 2 2 8 7 - 10

Lowest 10 percent 19 1 2 2 5 6 — 6

Second 25 percent 37 4 2 1 16 8 (3) 12

Third 25 percent 36 5 1 - 18 7 (3) 12

Highest 25 percent 42 5 1 - 25 7 - 12

Highest 10 percent .........ccccovevviinecrieeiinenne, 45 6 1 - 26 6 - 15

Establishment characteristics

Service-providing industries 35 4 2 1 17 7 (®) 11

Education and health services 32 3 1 (3) 16 6 (3) 11

Educational services 31 3 1 - 17 5 - 10

Elementary and secondary schools ........... 31 2 1 - 17 5 - 12

Junior colleges, colleges, and universities 31 6 - - 14 6 - 7

Health care and social assistance ................. 35 5 - 12 8 2 11

Hospitals 30 6 - - 7 5 - 9

Public administration 43 6 2 19 10 - 14

1 to 99 workers ... 33 4 2 - 19 7 - 8

1 to 49 workers 31 6 2 - 16 - - 8

50 to 99 workers .. 34 3 1 - 21 5 - 8

100 workers or more ... 36 3 1 1 16 7 (®) 12

100 to 499 workers . 37 2 2 2 19 9 - 12

500 workers or more 35 4 1 (3) 15 7 (3) 13

See footnotes at end of table.



Table 43. Nonproduction bonuses: Access, State and local government workers, March 2018—continued

(All workers = 100 percent)

Al Employee | gy of Holid P ot | Longevity | Referral h
Characteristics nonproduction | recognition nb—o -year| Holiday 1eu o ongevity | Referral Other
onus bonus benefits bonus bonus bonus2
bonuses! bonus b
onus
State government 46 9 (3) - 19 11 - 15
Local government 32 2 2 1 16 6 (3) 10
Geographic areas
NOIhEAST ....eeiiiiiieeie e 48 - 33 7 - 14
New England . 55 - - - 37 17 - -
Middle Atlantic 46 - - - 32 4 - 15
South .............. 33 3 3 1 5 8 - 17
South Atlantic ...... 48 4 4 2 9 8 - 27
East South Central ... 28 - - 4 - 18 - 2
West South Central ... 15 2 - - - 4 - 7
Midwest 29 1 - - 17 10 - 7
East North Central 31 1 - - 23 9 - 6
West North Central 26 - - - 6 13 - 7
West 33 9 - - 22 2 - 5
Mountain 14 - - - 2 - - 5
PACIIC e 42 12 - - 31 2 - 5

1 The sum of the individual components may be greater than the total because some employees may have access to more than one type of nonproduction bonus.
2 Includes all other bonuses provided to employees and not published separately.

3 Less than 0.5.

4 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 44. Unmarried domestic partner benefits: Access?, State and local
government workers, March 2018

(All workers = 100 percent)

Defined benefit
retirement survivor Healthcare benefits
Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
All WOTKEIS .ottt 57 57 48 44
Worker characteristics

Management, professional, and related 59 59 49 45
Professional and related ....................... 59 58 48 44
TEACNEIS ...vvve e 61 60 47 43

Primary, secondary, and special education
school teachers 64 63 49 45
SEIVICE .oooviiiiiiiee e, 51 51 44 41
Protective Service ........ccccvvvveveiiieiiiiieiee e 54 54 49 45
Sales and office .......oooiiiiiiii s 60 60 51 46
Office and administrative support ...........cccccee.. 60 60 51 46
Natural resources, construction, and maintenance 50 50 45 39
Production, transportation, and material moving ... 56 57 45 43
FUITEIME ooveieeeee e 62 61 52 a7
Part time .....coooeeiieeie e 30 29 25 24
L1310 o PSP 60 60 66 60
NONUNION .oeviiiieiicieee e 54 54 33 30

Average wage within the following categories:2
Lowest 25 percent ....... 47 47 31 29
Lowest 10 percent ... 40 39 23 22
Second 25 percent ...... 56 56 50 46
Third 25 percent ... 60 60 51 47
Highest 25 percent ......... 65 64 61 54
Highest 10 percent .........cccocvvvvenieenecneeenn 64 64 65 60
Establishment characteristics

Service-providing iNdUStries ........cccccoceevienieeninen. 57 57 48 44
Education and health services .. 60 59 48 43
Educational services ..........cccccveveeneenn. 62 61 48 43
Elementary and secondary schools ........... 62 61 46 42
Junior colleges, colleges, and universities 60 59 53 46
Health care and social assistance ................. 49 48 43 41
HOSPItAIS ..o 48 49 35 35
Public administration ..........cccccccveiiiiiiineeesiiiinns 56 56 50 46
110 99 WOTKETS ..o 56 55 45 43
110 49 WOIKEIS ..evviiiiieee et 47 46 45 41
50 to 99 workers .... 64 63 46 46
100 WOTKEIS OF MOTE ...eeeivieeeiieeeeiieeesiee e snieee e 57 58 49 44
100 t0 499 WOTKEIS ..oovveeeiiiiiiieeeeeeciireee e e 53 54 43 41
500 WOrKEIrS OF MOIE ....ceveeeeiiiiiiiee e 60 59 52 45

See footnotes at end of table.



Table 44. Unmarried domestic partner benefits: Access?, State and local
government workers, March 2018—continued

(All workers = 100 percent)

Defined benefit
retirement survivor Healthcare benefits
Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
State governMENt .........coeeeiiiiiiiieeeeeeiiiiee e 62 62 52 45
Local government .........ccocevcvieniiniienic e 55 55 47 43
Geographic areas
NOIhEAST ....eveeeeiie e 63 63 67 61
New ENgland ........ccoooveeiiiiiiniiiieniee e 36 34 48 42
Middle AHaNLIC .......c.veeveeeiiiiiieiee e 72 72 74 67
SOULN e 57 57 24 22
South Atlantic ... 51 52 26 21
East South Central ..........cccoceeeeiieiiiiieiecee e, 63 60 21 21
West South Central ........cccceeeevvviniieeeeeeieeiiine. 62 64 22 23
Midwest 31 30 41 33
East North Central ...........ccooceeeeiieiiiieeeeee e, 30 27 50 37
West North Central .........cccoeeeivvviiiieeeeeeiciieeee. 34 35 25 24
West 77 77 79 77
MOUNLAIN ..vviiiiieieiiieee e 67 65 66 58
PaCifiC ..o 82 82 85 85

1 The percentage of workers with access to the benefit reflects both the availability of the benefit and the
employer’s policy on providing the benefit to unmarried domestic partners. For more information, see
www.bls.gov/opub/btn/volume-3/employer-sponsored-benefits-extended-to-domestic-partners.htm.

2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which
may include workers with earnings both above and below the threshold. The categories were formed using percentile
estimates generated using wage data for March 2018.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 45. Medical care benefit combinations: Access, State and local government workers, March 2018

(All workers = 100 percent)

Medical care and retirement benefits

Medical care and life insurance benefits

Retirement Medical Medical Life No medical
Characteristics Medical Medical benefits | No medical insurance
care and |care and no care and no
careand |careandno| andno |care and no i . and no -
. - . - ife life . life
retirement | retirement medical retirement | . . medical .
benefits benefits care benefits [nsurance | insurance care Insurance
. benefits benefits ! benefits
benefits benefits
Al WOTKEIS ..t 88 1 3 8 81 8 1 10
Worker characteristics

Management, professional, and related ................ 91 1 3 5 82 9 1 8

Professional and related .............ccccceeviieeennenn. 20 1 3 6 82 10 1 8

TEACNELS .. 91 1 2 5 82 11 (H 7
Primary, secondary, and special education

school teachers ........ccccoccveeviv e, 929 - - 1 87 12 - -

SEIVICE .ottt 79 2 5 14 74 7 1 18

Protective service ... . 89 - - 8 85 - - 10

Sales and offiCe ...ccvveviiiiiie e 88 1 3 8 81 7 1 11

Office and administrative support ...................... 89 1 3 8 82 - - 10

Natural resources, construction, and maintenance 95 - 3 - 89 7 - -

Production, transportation, and material moving ... 84 - 6 10 79 6 - -

FUITIME oo 99 &) &) 1 91 8 (H 1

Part time ......ooeeiiiiiieieie e 23 4 22 50 20 7 5 68

UNION e e 94 1 3 2 88 7 1 4

NONUNION ..o 83 1 4 12 75 9 1 16

Average wage within the following categories:2

Lowest 25 percent ..........cccccevveiiiniiincniien e 70 2 8 20 64 9 1 26

Lowest 10 percent .... 57 3 11 29 51 9 1 39

Second 25 percent ... 92 1 2 5 86 7 1 6

Third 25 percent ........ 97 (H 1 2 87 10 - -

Highest 25 percent ... .. 95 H 2 3 88 8 - -

Highest 10 percent .........cccccoveveeiniiirennineennne 92 - - 4 84 9 - -

Establishment characteristics

Service-providing iINAUSEHES .......ccccoeeiiiieeiiiieens 88 1 3 8 81 8 1 10

Education and health services ...........ccccceevruveenn. 89 1 4 6 81 9 1 9

Educational SErviCes ...........cccoevveevivveeeiveeennns 89 1 4 6 80 10 1 9

Elementary and secondary schools ........... 89 1 4 6 78 12 1 9

Junior colleges, colleges, and universities 88 1 3 7 85 - - 9

Health care and social assistance 90 - - 7 87 - - 9

Hospitals ........ooeviiiiiiiieeees . 90 - - 7 87 - - 9

Public administration ............c.ccceevreeveierevevennennn. 89 1 2 8 83 7 (H 9

110 99 WOIKEIS ...vviiiiiieee et 84 2 4 11 74 12 1 14

110 49 WOIKEIS ..o, 81 1 4 13 68 - - 17

50 t0 99 WOTKETS ....cvviiiiieiiieiee st 86 2 3 8 79 10 1 11

100 workers or more 89 1 3 7 83 7 1 9

100 to 499 workers 85 1 5 8 78 9 1 13

500 WOTKErs OF MOIE ....cceeeeieeciivieeeeeeeeeiiieeeeeeenn 91 1 2 6 85 7 1 7

See footnotes at end of table.



Table 45. Medical care benefit combinations: Access, State and local government workers, March 2018—continued

(All workers = 100 percent)

Medical care benefits and defined benefit

Medical care benefits and defined contribution

retirement retirement
Medical Medical Defingd No medical Medical Medical Defineq No medical
Characteristics care care penef|t care care care con_trlbutlon care
. benefits retirement benefits . benefits retirement benefits
benefits benefits
) and no and no and no . and no and no and no
and defined - . - and defined - . -
benefit defme_d medical deflne_d contribution deflne(_j medical def_lne(_j
retirement b_eneflt care b_eneflt retirement con_tnbutlon care con_trlbutlon
retirement benefits retirement retirement benefits retirement
Al WOTKEIS ..t 83 6 3 8 36 53 1 10
Worker characteristics
Management, professional, and related ................ 86 6 2 6 38 53 1 7
Professional and related .............ccccceeviieeennenn. 86 6 3 6 38 54 1 8
TEACKNEIS .oeveeeieiee e 89 3 2 6 37 56 1 7
Primary, secondary, and special education
school teachers ........ccccveevcieevcinec e 929 - - 1 32 67 - -
SEIVICE .oiiviii et 74 7 4 15 29 52 3 17
Protective service ... . 86 3 3 8 32 58 2 9
Sales and offiCe ....cvvvviiieiiie e 83 6 3 9 36 53 1 10
Office and administrative support ...................... 84 5 2 8 36 54 1 9
Natural resources, construction, and maintenance 87 8 3 2 38 57 - -
Production, transportation, and material moving ... 81 4 6 10 26 58 - -
FUILTIME oo 93 6 &) 1 40 59 - -
Part tiMe ..ooocveeeeeeieee et 21 7 19 54 7 20 9 64
UNION e 92 3 3 2 34 62 1 4
NONUNION oviiieiiccicee e 76 8 3 13 37 46 2 15
Average wage within the following categories:2
Lowest 25 percent ..........cccccevveiiiniiincniien e 64 8 7 21 27 46 3 24
Lowest 10 percent .... 51 9 8 32 19 40 6 34
Second 25 percent ... 86 7 2 5 37 56 1 6
Third 25 percent ........ 92 5 1 2 39 58 (H 3
Highest 25 percent .... . 91 4 2 3 40 55 - -
Highest 10 percent .........cccccovvveeiiiivneniineenne 88 5 3 4 43 50 - -
Establishment characteristics
Service-providing iINAUSEHES .......ccoceeeiiiieeiniieens 83 6 3 8 36 53 1 10
Education and health services ..........ccccccccevennn. 84 6 3 7 37 53 1 9
Educational SErviCes ...........cccoevvveevvveesinneennns 87 4 3 6 34 56 1 9
Elementary and secondary schools ........... 89 1 4 6 26 64 1 9
Junior colleges, colleges, and universities 80 10 3 7 58 32 - -
Health care and social assistance 71 20 2 7 55 36 - -
Hospitals ........oooveeiiiieiieee, . 66 25 2 7 58 33 - -
Public administration ...........ccccccooeviiiiiiieeeiiiinnn, 85 5 1 8 35 55 1 9
110 99 WOIKEIS ...veeiiiiiiee et 80 6 3 11 27 59 1 13
110 49 WOTKEIS ..ovvviiciiee ettt 77 5 4 14 23 59 2 16
50 t0 99 WOTKEIS ....vveeviviieeciie e 82 6 3 9 31 58 - -
100 workers or more ... . 84 6 3 7 38 52 1 9
100 t0 499 WOIKEI'S ....veeeiiiiieeiiiieeeee e 82 4 5 9 28 58 2 11
500 WOrKers or MOYE ........cccvveerveeeriieeesireeennenes 85 7 2 6 43 49 1 7

See footnotes at end of table.



Table 45. Medical care benefit combinations: Access, State and local government workers, March 2018—continued

(All workers = 100 percent)

Medical care and retirement benefits

Medical care and life insurance benefits

Retirement Medical Medical Life No medical
Characteristics Medical Medical benefits | No medical insurance
care and |care and no care and no
careand |careandno| andno |care and no ; . and no :
. - . - life life . life
retirement | retirement medical retirement | . . medical .
. . ) insurance | insurance insurance
benefits benefits care benefits ) ) care )
. benefits benefits ! benefits
benefits benefits
State governmMENt ..........cccooveerveeririeesieereseeesienens 95 1 ) 4 90 6 H 4
Local government ... 86 1 4 9 78 9 1 12
Geographic areas
NOIMNEASE ...cvveieeiiiiecteee e 86 1 6 7 80 7 2 11
New England .... . 84 - - 10 81 - - 11
Middle AHANTC ......c.oovereeeeceecce e, 86 (1) 7 6 80 7 2 11
SOULN i 92 1 2 6 82 11 - -
South Atlantic . 90 1 2 8 84 - - 8
East South Central ........cccceevveiveeiiieeeiie e, 91 - - 5 74 18 - 8
West South Central ........cccceveeeiiiiiiiiieee s 95 — - 3 83 13 - -
Midwest . 84 1 6 9 80 5 1 14
East North Central .........ccocvvvviee e, 83 1 6 10 80 4 1 15
West North Central .........ccccevveeiiiiiiiiieee s 87 1 5 7 80 - - 12
West 87 1 2 10 80 - - 12
Mountain 85 - - 13 82 - - 14
PaCifiC .ooiveeeciee et 88 1 3 8 79 - - 10

See footnotes at end of table.




Table 45. Medical care benefit combinations: Access, State and local government workers, March 2018—continued

(All workers = 100 percent)

Medical care benefits and defined benefit

Medical care benefits and defined contribution

retirement retirement
Medical Medical Def|ngd No medical Medical Medical Deflneq No medical
- care benefit care care contribution care
Characteristics care . . . care . . -
. benefits retirement benefits . benefits retirement benefits
benefits benefits
) and no and no and no . and no and no and no
and defined - . - and defined - . -

. defined medical defined L defined medical defined

benefit ) h contribution Lo L
retirement benefit care benefit retirement contribution care contribution
retirement benefits retirement retirement benefits retirement
State governmMENt ..........cccooveerveeririeesieereseeesienens 90 6 ) 4 48 47 - -
Local government ........ccocccveevieiieniiee e 81 6 4 9 31 55 2 11

Geographic areas

NOIMNEASE ...cvviieeiieeeceee e 82 5 5 8 30 57 1 12
New England .. 76 12 - - 15 73 - -
Middle Atlantic 84 3 6 7 35 52 - -
SOULN o 87 5 2 6 41 51 1 6
South Atlantic .........cccovevieiieee e 86 5 2 8 56 35 1 8
East South Central 86 6 - - 40 52 - 8
West South Central 90 6 1 4 20 76 - -
MIAWEST .o 78 7 5 10 38 47 3 12
East North Central 77 8 5 11 44 40 3 13
West North Central .. 81 7 4 8 28 60 2 11
WeSt .coeeiiiieeciiieee 82 6 2 10 28 60 1 11
Mountain ... 77 - - 13 32 54 - -
PaCIfiC .oivveeeiiie et 84 2 9 26 63 - -

1 Lessthan 0.5.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 46. Paid leave combinations: Access, State and local government workers, March 2018

(All workers = 100 percent)

Personal
Personal )
. . ) leave, sick | Personal
Personal Personal | Sickleave | Vacation | leave, sick :
. leave, paid leave,
Characteristics leave and | leave and and and leave, or fami ;
: - ’ h . ; amily vacation, or
vacation sick leave | vacation holidays | paid family | holidavsl
leavel eave, or olidays
vacation?!
Al WOTKETS oot 36 59 60 58 93 93 87
Worker characteristics
Management, professional, and related ................ 27 62 47 44 94 94 86
Professional and related .................... 23 64 40 37 94 94 85
Teachers ........cccceunee.. 9 68 14 10 94 94 80
Primary, secondary, and special educatio
school teachers .......cccoccveeviiieeiiiii e 9 81 13 8 100 100 87
SEIVICE weiiiuiieeieiie e s e sae e eaae e 45 52 74 73 86 87 85
Protective ServiCe .......ccccccvviivieeieeeieiiiiieeee e, 51 52 88 88 91 92 91
Sales and office .......ccocvvveeeeiiiiiiiienn. 50 54 86 84 93 93 92
Office and administrative support 50 54 86 85 94 94 93
Natural resources, construction, and maintenance 57 56 95 95 97 98 98
Production, transportation, and material moving ... 35 56 61 61 91 91 86
FUILEIME oo 40 65 67 64 99 99 95
Part tiMe ..o.oooveeicciee ettt 11 21 21 20 51 52 42
UNION ot 39 69 57 56 98 98 91
NONUNION .oiiiiiiiieccce e 32 49 63 60 88 88 85
Average wage within the following categories:?2
Lowest 25 PEercent ..........ccccveeveeiiiiiiieieee e 30 44 58 56 81 81 78
Lowest 10 percent ... 22 37 43 42 68 69 65
Second 25 percent ... 48 56 85 84 96 96 94
Third 25 percent ....... 42 69 62 60 98 98 94
Highest 25 percent ...... 25 65 41 38 97 97 86
Highest 10 percent ........cccccevvveeiiiveesieneennns 22 53 36 34 95 95 75
Establishment characteristics
Service-providing iNdUSEries .........cccceveevieveniiieeenne 35 58 60 58 92 93 87
Education and health services .. 25 62 44 41 94 94 86
Educational ServiCes .........ccccocevveiiivreniineennns 21 64 36 33 94 94 85
Elementary and secondary schools ........... 17 72 26 21 94 94 84
Junior colleges, colleges, and universities 33 41 68 68 93 93 87
Health care and social assistance ................. 52 52 91 91 93 94 93
HOSPItAlS ..veeveiiiiiiece e 51 51 91 91 93 94 93
Public administration ...........cccccoviiiiiiieee i, 53 53 90 90 93 93 92
110 99 WOIKEIS ...evveeeiiee et 32 61 54 52 20 90 86
1 to 49 workers 35 51 65 63 87 88 85
50 t0 99 WOTKEIS ....vvviiiiiieeciiee e 30 70 44 41 92 92 87
100 WOTKEIS OF MOTE ...vvveeiiieeeieieeeieeeeeeeeeesneneenens 37 58 62 60 93 94 88
100 to 499 workers 39 62 61 60 91 91 88
500 WOrkers or MOre ........ccceeveviuvvereeeeieiiiinneeennn. 36 56 62 60 95 95 88

See footnotes at end of table.




Table 46. Paid leave combinations: Access, State and local government workers, March 2018—continued

(All workers = 100 percent)

Personal
Personal leave, sick | Personal
Personal Personal | Sickleave | Vacation | leave, sick U
. leave, paid leave,
Characteristics leave and | leave and and and leave, or . ;
: - ’ h A ] family vacation, or
vacation sick leave | vacation holidays | paid family | holidavsl
leavel eave, or olidays

vacation?!
State government ..........cccceeviiiniiiiin s 47 50 85 86 96 96 95
Local goOVernmMENt .........cocuveieerieeiiiniiesie e 32 62 52 49 91 92 85

Geographic areas

NOMNEASE .....vvieciiiecciee e 46 71 56 55 92 92 85
New England ... 50 82 54 54 91 91 90
Middle Atlantic . 45 68 56 56 92 92 84
£ 01 11 PSP 31 56 62 59 94 94 91
South AtlaNtIC ....ccveeeiiieecceeece e, 39 59 66 65 92 92 90
East South Central - 43 59 59 93 93 91
West South Central 25 56 56 52 97 97 91
MIAWESTE ..o 36 64 55 53 920 90 88
East North Central .... 38 66 54 54 89 89 87
West North Central .........cccoccvveeiieeeiiiee e 32 61 57 51 92 92 89
WESL .t 34 48 67 64 94 94 83
Mountain 24 45 60 55 89 89 84
PaCIfiC .vveeiiee e 39 50 70 68 96 96 83

1 Includes workers with access to one or more of these leave benefits.

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both
above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.





