Table 32. Standard errors for leave benefits: Access, civilian workers,! March 2018

o Paid Paid sick Paid Paid Paid Paid jury I?_aid Family leave
Characteristics holidays leave | vacations personal | funeral duty military
leave leave leave leave Paid Unpaid
Al WOTKEIS .t 0.6 0.7 0.7 0.8 0.7 0.7 0.6 0.5 0.5
Worker characteristics
Management, professional, and related ................ 0.7 0.8 0.8 1.2 1.0 1.0 1.0 0.9 0.5
Management, business, and financial ............... 0.5 0.7 0.7 2.0 1.3 1.2 1.6 15 0.5
Professional and related .............ccoceviiieeninnenne 0.8 1.0 0.9 1.2 1.3 1.2 1.2 1.0 0.7
TEACKEIS ..oiivieciieece et 2.0 2.1 1.9 1.8 2.1 2.3 1.8 1.3 0.9
Primary, secondary, and special education
school teachers 2.7 2.4 2.8 2.3 2.6 2.8 25 1.7 0.8
Registered nurses .... 1.2 2.0 1.2 1.9 3.7 2.9 3.9 2.8 1.3
SEIVICE .vvvvvieiieieeie 1.8 1.6 1.7 14 14 1.7 1.0 1.0 1.2
Protective Service ........ccocceevieeiiniiieiiniee e 3.8 3.9 3.3 3.6 3.8 3.9 2.9 1.3 1.7
Sales and offiCe ......cooviiiiiiei s 0.9 1.0 0.9 1.1 1.0 1.2 0.9 0.7 0.6
Sales and related ...........ccccevieeninnne 1.7 15 1.8 1.3 1.3 1.6 12 11 0.9
Office and administrative support 0.7 11 0.7 1.4 1.2 1.7 1.0 0.9 0.7
Natural resources, construction, and maintenance 14 14 1.7 1.3 1.8 17 11 0.7 11
Construction, extraction, farming, fishing, and
FOTESIIY i 2.6 21 2.6 15 2.3 25 1.8 0.9 2.1
Installation, maintenance, and repair ................. 1.3 1.9 1.6 2.1 1.8 1.8 14 11 14
Production, transportation, and material moving ... 1.2 2.2 15 1.8 1.4 1.6 1.4 0.6 1.0
Production .........ccccooiiiiiiiii e 11 3.0 15 2.5 2.0 2.3 1.9 0.7 15
Transportation and material moving .................. 1.6 25 2.0 2.3 2.2 2.1 1.9 0.9 1.3
FUITEIME o 0.5 0.6 0.5 0.9 0.8 0.7 0.7 0.5 0.4
Part time ....oooeiieeeee e 1.8 18 17 1.0 11 14 0.8 0.7 11
UNION it 0.9 0.8 11 1.3 11 1.0 1.2 0.9 0.8
Nonunion 0.7 0.8 0.7 0.9 0.8 0.8 0.6 0.6 0.6
Average wage within the following categories:2
Lowest 25 percent ........ccccceevieeiiniiee i 15 14 14 1.2 1.1 11 0.7 0.9 1.0
Lowest 10 PErcent .........ccccveveeeeriniiineeeeennnnns 2.6 2.1 2.2 1.1 1.7 2.4 1.2 0.7 15
Second 25 PErcent .....ccccoveveeeviieeeiiee e 1.0 1.0 11 1.1 1.4 1.3 1.2 0.6 0.8
Third 25 percent .........ccccevveeieeneciiiene e 0.8 0.8 0.8 1.2 1.2 1.0 0.9 0.7 0.6
Highest 25 percent ..........ccccooveiiiiieiiiiiee e 0.5 0.6 0.7 1.2 0.9 0.9 1.0 0.9 0.4
Highest 10 percent ...........cccvvvienienneeneeenn. 0.9 0.8 1.1 1.8 1.3 1.4 1.6 1.6 0.7
Establishment characteristics
Goods-producing iNdUSLHES .........cccceevveerieniieeninenn 0.9 1.8 1.2 1.7 14 14 1.2 0.8 0.9
Service-providing iNdustries ...........cccccevviiiiiennen. 0.7 0.8 0.8 0.9 0.8 0.8 0.6 0.5 0.6
Education and health services ............cccceveenee. 1.0 15 15 1.9 1.7 1.6 14 14 0.9
Educational Services ..........cccoocvveniieeiiineennnne 11 0.9 1.1 1.2 1.3 1.3 1.2 11 0.8
Elementary and secondary schools ... . 1.6 1.2 1.4 1.2 1.8 2.0 1.6 1.3 0.9
Junior colleges, colleges, and universities 1.2 1.0 1.5 2.1 1.4 1.4 1.4 2.0 0.6
Health care and social assistance ................. 14 2.3 1.8 3.1 2.5 2.1 2.0 2.1 14
HOSPItalS ..o 0.8 0.9 0.8 2.5 1.7 14 2.7 2.9 11
Public administration ............ccocceevierivenneenneene. 0.8 0.8 0.9 2.2 1.9 1.3 15 12 11

See footnotes at end of table.




Table 32. Standard errors for leave benefits: Access, civilian workers,! March 2018—continued

o Paid Paid sick Paid Paid Paid Paid jury I?_aid Family leave
Characteristics holidays leave | vacations personal | funeral duty military

leave leave leave leave Paid Unpaid

110 99 WOTKETS ..o 1.0 12 11 11 1.0 11 0.7 0.6 0.9
10 49 WOTKEIS ...oeeeiiiiieiiiie e 1.2 14 1.2 1.3 1.1 1.3 0.7 0.8 1.0
50 t0 99 WOTKEIS ...ooviiieiiiiieciieeiee e 17 1.9 19 2.0 1.9 2.1 15 14 17
100 WOTKErS OF MOTE .....coveiiiiiiiieieeniee e 0.7 0.7 0.6 0.9 0.9 0.9 0.8 0.7 0.5
100 t0 499 WOTKEIS .....ooeiiiiiiiiiieeieee e 1.0 1.0 0.9 1.2 1.2 11 11 0.9 0.6
500 WOrKers Or MOre ........cccueeeriieeeriieeenieee e 1.0 0.8 0.8 1.3 1.3 1.3 1.4 1.0 0.7

Geographic areas

NOMNEAST ... 1.0 1.6 15 1.3 14 1.8 1.3 1.0 11
New England . 1.7 2.8 2.6 2.3 2.1 1.8 25 1.6 2.1
Middle Atlantic 1.2 1.8 17 15 1.6 2.1 15 11 1.2
South oo 0.9 14 12 1.6 1.3 1.3 1.0 0.7 0.9
South Atlantic 1.2 21 1.7 2.3 1.8 1.8 1.2 0.7 1.2
East South Central .........cccoooeviiiiieniiennie e, 1.6 3.6 2.2 4.1 4.6 4.1 4.8 1.6 2.8
West South Central . 1.9 2.2 2.2 1.9 2.1 1.8 11 15 1.3
MIAWEST .o 1.9 15 15 1.6 1.3 14 1.3 0.8 1.0
East North Central ..........ccccooviiiiiiiiiiiiice e 2.4 2.0 14 2.0 1.8 1.8 1.6 11 1.3
West North Central .. 3.3 21 3.8 2.6 1.3 2.1 1.9 0.9 17
WESE i 11 12 12 1.3 15 15 1.0 14 1.0
MOUNEAIN ..t 2.2 2.9 3.0 2.0 2.2 2.3 13 2.8 2.3
PaCIfiIC .vveeiieiiiee 1.3 0.9 1.0 1.7 1.9 1.8 1.3 15 0.9

1 Includes workers in private industry and state and local government. See Technical Note for further explanation.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 33. Standard errors for paid holidays: Number of days provided, civilian workers,* March 2018

Paid holidays
Mean | Median
Characteristics Less 5 6 7 8 9 10 1 12 13 14 Greater | number | number
than 5 days | days | days | days | days | days | days | days | days | days than 14 REiRE SRS
days ! y! Y’ Y’ Y’ Y’ Y ! y! Y’ days
AlTWOTKETS ... 05| 04| 08| 06| 06| 05| 04 04| 03| 02| 02 0.2 0.1 0.0
Worker characteristics
Management, professional, and related ................ 03| 0.2( 11| 10| 10/ 09| 0.8 06| 08| 04 05 0.5 0.1 0.0
Management, business, and financial . 04| 0.2 17| 09| 13| 10| 12| 09 1.0f 0.6| 04 0.5 0.1 0.0
Professional and related ...................... 04| 0.2 13| 14| 12| 12| 0.8 07| 09| 05| 06 0.6 0.1 0.0
TEACKErS ... 0.9 - 19 - 13| 16| 20| 17| 11| 10| 11 2.9 0.4 0.2
Primary, secondary, and special education
school teachers ........cccooeeveiiiiiiiceee, 15| 20| 32 - 12| 16| 25| 27| 13 - 16 4.7 0.5 1.8
Registered NUISes .........ccoccevviveeiiiieesiieeens -| 04| 50| 43 -1 33 1.2 1.4( 09| 09| 03 - 0.1 0.0
SEIVICE .ttt 19| 20| 21| 23| 13| 09| 09| 06| 05| 04| 03 0.3 0.1 0.0
Protective service - - - 26| 11 - 20| 21| 27| 1.0 14 0.5 0.3 0.4
Sales and office .......... 0.8 04| 12| 0.7 09| 05| 06| 07| 04| 02| 02 0.2 0.1 0.1
Sales and related 21 09| 15 10| 11f o0.7| 0.7 11| 04| 03 - - 0.1 0.0
Office and administrative support ...........ccceeees 05| 03| 15| 1.0 12| 06| 08| 08| 05| 02 02 0.3 0.1 0.0
Natural resources, construction, and maintenance 0.7] 0.8 1.6 1.7 1.2 0.7 1.2 0.7 06| 0.6 0.2 0.3 0.1 0.0
Construction, extraction, farming, fishing, and
fOrestry ..o 11| 12 29| 26| 19| 1.0 12| 09| 09 - - 0.4 0.2 0.0
Installation, maintenance, and repair 09| 0.8 18| 19| 13| 09 1.6/ 09| 06| 03| 02 0.4 0.1 0.0
Production, transportation, and material moving ... 0.6| 04| 16| 10| 14| 038 1.1f 09| 05| 03| 02 0.6 0.1 0.0
Production .......ccoceeveriiieieee e 0.7 0.7 19| 12| 17| 14| 15| 14| 038 - - 0.8 0.1 0.9
Transportation and material moving .................. 11| 05| 24| 15| 22| 09| 13| 1.0 04| 04| 02 0.8 0.1 1.0
Full time 0.5/ 03| 09| 07| 06| 05| 05/ 05| 04 03| 02 0.2 0.1 0.0
Part time 20| 10| 18 15| 11| 0.7 06| 04| 04| 04| 02 0.3 0.1 0.0
UNION <o 03| 03| 14| 06| 1.0 13| 1.0 14| 09| 06| 038 0.8 0.1 0.0
NONUNION . 05| 05| 09| 08| 07| 05| 05/ 04| 04| 03] 01 0.2 0.1 0.0
Average wage within the following categories:2
Lowest 25 Percent .........ccocevevvieieniiiie e 1.7 14( 13| 20| 110f 06| 05| 04| 03| 02| 01 0.1 0.1 0.0
Lowest 10 Percent ........ccceevvveeennneeenineeennns 3.3 11 28| 27 16| 0.8 1.0f 0.1 03 - - 0.1 0.2 0.0
Second 25 PErCENt .......cccovvvereeienieeienie e 0.6/ 0.6| 13| 09 09| 07| 08 08| 05/ 03] 02 0.3 0.1 0.0
Third 25 percent ..... 04| 03| 12| 08| 1.0 08| 0.7 06| 05| 03| 04 0.4 0.1 0.5
Highest 25 percent .... 03| 02| 11} 09 09| 10| 09| 09| 08| 05 03 0.5 0.1 0.0
Highest 10 percent ...........cccecevveeenieneeneene. 05| 05| 16| 13| 14| 14| 11| 12| 11| 08| 03 0.7 0.1 0.0
Establishment characteristics
Goods-producing iNAUSENES ..........cccvvevveenirncneenne. 03| 05| 12| 10| 11 11 1.4f 09| 0.7 04| 04 0.6 0.1 0.6
Service-providing iNdUSEIES ........cccocvveiiieeeniieeenne 0.6/ 05| 1.0/ 0.8| 06| 05| 04| 05| 04| 03| 02 0.2 0.1 0.0
Education and health services .... 0.8 14 24| 20 1.7 1.2 11| 0.7 1.1( 05| 0.6 0.5 0.1 0.0
Educational services .........c.cccocveevrennnne. 04| o0.7| 07| 08| 05/ 13| 10/ 1.0/ 08| 10| 07 15 0.2 0.0
Elementary and secondary schools ........... 09| 15( 14| 13| 08| 19 15 13| 08| 08| 13 25 0.4 1.3
Junior colleges, colleges, and universities 03| 0.3 03| 06| 0.7 1.2 11 1.7 1.7 20| 1.0 1.6 0.1 0.0
Health care and social assistance 1.2 - 35| 31| 26| 17| 15| 10f 15| 06 - - 0.2 0.0
Hospitals .......ccovvveviiiiiiieeicens - - 39| 25| 31| 23| 24| 13| 11| 09 - - 0.1 1.2
Public administration ...........ccccccceiiiiiniieenninen. - - - —-| 0.6 1.1 1.1 1.7 2.0 1.0 1.3 0.7 0.1 0.0

See footnotes at end of table.




Table 33. Standard errors for paid holidays: Number of days provided, civilian workers,* March 2018—continued

Paid holidays
Mean | Median
Characteristics Less 5 6 7 8 9 10 1 12 13 14 Greater | number [ number
than 5 days | days | days | days | days | days | days | days | days | days than 14
days . \ \ Y y y y' y \ \ days
110 99 WOIKEIS ...evveiiciiieeecee et 0.6| 05 1.3 1.2 0.7 0.8 0.7 05| 05| 03| 0.1 0.1 0.1 0.0
1 to 49 workers .. 08| 05 1.7 1.6| 0.9 0.9 09| 06| 05| 04| 01 0.2 0.1 0.0
50 to 99 workers .... 1.8 11 2.4 15 1.7 1.2 1.3 1.0 1.2 04| 0.2 0.3 0.1 0.9
100 workers or more .. 0.7/ 05| 0.9| 09| 08| 07 06| 07| 05| 03| 04 0.4 0.1 0.3
100 to 499 workers ... 0.9 1.0 1.3 1.2 1.1 1.1 1.0f 0.7 0.7 03| 05 0.4 0.1 0.0
500 WOrKErs OF MOIE .......ccocvveeeiieeeiiieeesiieeeennns 0.5 0.1 1.1 1.0 1.0 1.0 1.1 1.1 0.7 0.5 0.4 0.7 0.1 0.1
Geographic areas
NOMhEASE ...t 0.7 0.3 1.0 1.4 1.3 1.1 0.9 1.2 0.9| 05| 0.6 0.5 0.1 0.1
New England .. 1.9 - 1.9 1.8| 34 1.7 3.1 2.7 1.4 1.4 - 0.7 0.2 1.0
Middle Atlantic 0.7] 0.3 1.2 1.6| 0.9 1.4| 07 14 1.1 05| 0.7 0.5 0.1 0.0
SOULN o 11| 0.6 1.5 1.4 1.0 0.8 09| 06| 05| 05| 03 0.3 0.1 0.9
South Atlantic .... 1.6| 0.8 22| 22 0.9 1.3 1.2 05| 0.7 08| 04 0.3 0.1 1.2
East South Central ........cccccvevvviveviiee e -| 05| 3.9 1.6| 35 1.4| 28 -| 18| 0.8 - 1.0 0.5 0.1
West South Central ........ccccceeveiiiiiiiiiiee s 1.1 1.2 2.2 2.2 2.1 1.2 15 0.9 0.8 - 0.5 - 0.1 1.1
Midwest 04| 0.4 1.5/ 08| 08| 0.9 0.8/ 08| 0.6 04| 0.2 0.7 0.1 0.0
East North Central ..........cccocvevvie e, 05| 05 1.8 1.0 0.7 1.2 09| 09| 0.7/ 05| 0.2 0.9 0.2 0.0
West North Central .........ccceveeeeeeiiciiiiiee s 1.0 0.4 3.1 1.5 2.0 0.9 1.9 1.4 0.8 0.4 - - 0.1 0.0
West 0.8 1.4 2.3 1.1 15 1.0{ 0.8| 09| 0.9 04| 06 0.4 0.1 0.0
MOUNEAIN ..o 20| 06| 49 1.8 35| 20 1.7 0.8 1.3 0.2 0.2 1.0 0.2 1.0
PaCifiC .oovvivecciie e 0.8 2.1 2.4 15 1.4 1.1 1.0 1.2 1.2 0.7 0.9 0.4 0.1 0.1

1 Includes workers in private industry and state and local government. See Technical Note for further explanation.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the

threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 34. Standard errors for paid sick leave: Type of provision, civilian

workers,! March 2018

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed3 | consolidated
year? leave plan4
Al WOTKEIS .t 1.0 0.4 0.9
Worker characteristics
Management, professional, and related ................ 1.2 0.7 1.2
Management, business, and financial 1.7 1.3 1.7
Professional and related ..................... 1.6 0.7 1.6
Teachers ........cccee... 1.4 0.5 15
Primary, secondary, and special educatio
school teachers ..........ccoccvevienieinciccen, 2.0 0.4 1.9
SEIVICE ittt 2.4 0.9 2.3
Protective ServiCe ........cccocooviviieeiiiieeeiiieeeeean 4.1 0.7 3.8
Sales and office 14 0.3 13
Sales and related ...........cccocvveeiiiiiniiiie e 1.6 0.5 1.6
Office and administrative support .............c........ 1.6 0.4 15
Natural resources, construction, and maintenance 3.0 1.6 2.0
Construction, extraction, farming, fishing, and
fOrESHY e 4.4 2.8 3.6
Installation, maintenance, and repair ................. 2.9 1.9 1.8
Production, transportation, and material moving ... 1.7 0.5 1.8
Transportation and material moving .................. 1.9 0.8 2.1
FUITEIME oo 1.0 0.5 0.9
Part ime ... 2.0 0.3 2.0
UNION it 12 0.3 1.1
Nonunion 11 0.5 1.0
Average wage within the following categories:>
Lowest 25 percent ..... 23 0.5 2.1
Second 25 percent 15 0.7 1.3
Third 25 percent .... 1.2 0.5 1.2
Highest 25 percent ... 12 0.9 12
Highest 10 percent ........cccccvcveeenieeeniieeennes 1.9 15 1.8
Establishment characteristics
Goods-producing iNAUSEIES .........cccevevveeneerniennnn. 1.9 0.8 1.9
Service-providing iNduStries ............cccocceeveerineennn. 11 0.4 1.0
Education and health services ...........cccccceeeneeen. 1.9 0.5 1.9
Educational services 0.9 0.3 0.9
Elementary and secondary schools ........... 0.8 0.3 0.8
Junior colleges, colleges, and universities 14 0.4 13
Health care and social assistance ................. 3.3 - -
HOSPItAIS ..o 3.2 0.6 3.2
Public administration ...........ccccceeeviieenniieennnens. 1.3 0.7 1.2

See footnotes at end of table.




Table 34. Standard errors for paid sick leave: Type of provision, civilian

workers,! March 2018—continued

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed3 | consolidated
year? leave plan4
110 99 WOIKEIS ...ttt 1.4 0.7 1.4
110 49 WOIKEIS ..t 1.8 0.8 1.8
50 t0 99 WOTKEIS ....vvveiiieee e 2.3 0.8 2.3
100 WOTKEIS OF MOKE ..oeeeeeeciiiieeeeeeeeeiiree e 1.3 0.4 1.2
100 t0 499 WOTKEIS ....oevveiiiieeiiiee e 1.8 0.5 1.7
500 WOrKErs Or MOYE ......cccovvveeviuereeiiireesieeesnnees 14 0.7 1.3
Geographic areas

NOMHEAST ...vvvevee e 1.9 0.8 1.4
New England ........c.ccoocveiiiiiiiiiiiiicieecseee 2.8 0.8 25
Middle AlantiC .......covvvveeiiiee e 2.4 11 1.6
SOULN e 2.1 0.9 1.8
South AHaNtIC ....oooeeeviiiiiiiee e 3.6 1.2 2.7
East South Central ...........ccovvvveeeeeiiiiiiiieeeeee, 3.9 1.6 4.6
West South Central .. 1.9 1.6 2.5
MIAWEST ... 2.1 0.5 1.9
East North Central ............cccevvveeeeeeviiiiiieee e, 2.2 0.6 1.9
West North Central ... 4.4 1.0 4.3
WESE .ot 1.6 0.8 1.7
MOUNEAIN ..ot 5.0 0.2 4.9
PaCIfiC .vveeiieee e 1.3 11 1.7

1 Includes workers in private industry and state and local government. See Technical Note for further

explanation.

Employees earn or accrue a specified number of sick leave days per year. This number may vary by

length of service.
Plan does not specify maximum number of days.

4 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes,

such as vacation, iliness, or personal business.

5 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using wage data for March 2018.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 35. Standard errors for paid sick leave: Number of annual days by service requirement,! civilian

workers,2 March 2018

Paid sick leave days by length of service3

Mean Median
Characteristics Greater number of | number of
Lessthan 5 50 9 days 10to 14 15to 29 than 29 days days
days days days d
ays
After 1 year
AlLWOTKETS ..o 0.9 0.8 0.7 0.3 0.1 0.1 (*)
Full time 0.9 0.9 0.8 0.3 0.1 0.1 0.3
Part time 2.2 2.2 1.0 0.4 0.2 0.1 0.7
UNION ottt 1.2 15 1.3 0.7 0.1 0.3 0.0
NONUNION ..oiiiiieicccccee e 1.1 1.0 0.8 0.3 0.1 0.1 0.0
110 99 WOIKEIS ..ot 1.3 1.3 1.2 0.3 0.2 0.1 0.9
1 to 49 workers ..... 1.6 15 1.5 0.4 0.3 0.2 0.3
50 to 99 workers ...... 2.4 2.8 2.0 - - 0.2 0.0
100 workers or more .... 1.0 1.1 1.0 0.5 0.1 0.2 0.5
100 to 499 workers ..... 1.6 15 1.4 0.6 0.1 0.2 (*)
500 WOrKErs Or MOIE ......ceeveeeeeiiirrieeeeeeeeeiivrneeenn. 1.0 1.6 1.4 0.6 0.2 0.2 0.2
After 5 years
Al WOTKEIS .vvveiiiie e se e see e 0.9 0.8 0.7 0.3 0.1 0.1 0.4
FUILEIME oo 0.9 0.9 0.8 0.3 0.2 0.1 0.5
Part iMe ..ovoecieee e 2.0 2.1 1.0 0.4 0.2 0.1 0.8
UNION o 1.0 15 1.3 0.9 0.2 0.3 0.0
NONUNION ..iiiiiie e 11 11 0.8 0.3 0.2 0.1 0.0
110 99 WOIKEIS ... 1.2 1.4 1.2 0.4 0.3 0.2 1.0
1 to 49 workers ..... 1.6 1.6 1.4 0.4 0.3 0.2 0.6
50 to 99 workers ...... 2.3 2.9 2.0 - — 0.2 0.0
100 workers or more ... 1.0 11 1.0 0.5 0.2 0.2 (*)
100 to 499 workers ..... 1.6 1.6 1.3 0.6 0.2 0.2 (*)
500 WOrKErs OF MOIE .......cccvvvveeeiieeeiiieeesieeeenens 0.9 1.6 1.3 0.6 0.3 0.2 0.0

See footnotes at end of table.




Table 35. Standard errors for paid sick leave: Number of annual days by service requirement,! civilian

workers,2 March 2018—continued

Paid sick leave days by length of service3

Mean Median
Characteristics Greater number of | number of
Lessthan 5 50 9 days 10to 14 15to 29 than 29 days days
days days days d
ays
After 10 years
Al WOTKEIS .vviiiiiie et 0.9 0.8 0.7 0.3 0.1 0.1 0.5
FUITTIME oo 0.9 0.9 0.8 0.3 0.2 0.1 0.4
Part time ...ocvveecee e 2.0 2.2 1.3 0.4 0.2 0.1 0.2
UNION ottt 1.0 15 1.3 0.9 0.2 0.3 0.0
[N\ ToT o T¥ ] 1o o R 11 1.0 0.8 0.3 0.2 0.2 0.0
110 99 WOIKEIS ... 1.3 1.3 1.1 0.4 0.3 0.2 0.4
1 to 49 workers 1.6 1.6 1.5 0.4 0.3 0.2 1.0
50 t0 99 WOTKEFS .....veveveecececeeeveeeeeeeeeeeeneeenena 2.3 2.7 2.0 - - 0.2 (%)
100 WOTKEIS OF MOIE ..oeeieeiiiiiiiieeeeeeeiieee e 1.0 1.1 1.0 0.5 0.2 0.2 0.1
100 to 499 workers 15 1.7 1.4 0.6 0.2 0.2 (*)
500 WOrKErs OF MOIE .......ccccvvveeeireeeiiireesineeenens 0.9 1.6 1.4 0.7 0.3 0.3 0.0
After 20 years
Al WOTKETS oot 0.9 0.8 0.7 0.3 0.2 0.1 0.4
FUILEIME oo 0.9 0.9 0.8 0.3 0.2 0.2 0.3
Part time ....cociveeeiiiee e 2.0 2.1 1.2 0.5 0.2 0.1 0.2
UNION o e e e 1.0 15 1.3 0.9 0.2 0.3 0.0
Nonunion 1.1 1.0 0.8 0.3 0.2 0.2 0.0
110 99 WOTKEIS ... 1.3 1.3 1.1 0.4 0.3 0.2 0.4
1 to 49 workers ...... 1.6 1.6 1.4 0.5 0.3 0.2 1.0
50 to 99 workers ....... 2.3 2.8 2.1 - - 0.2 (*)
100 workers or more ..... 1.0 1.1 1.0 0.5 0.2 0.2 0.1
100 to 499 workers ...... 15 1.6 1.3 0.7 0.2 0.3 0.1
500 WOrKers or MOre ........ceeeeveviuvvreeeeeeieiiiiineeenn 0.9 1.6 1.4 0.7 0.3 0.3 0.0

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period.
The total number of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do

not necessarily reflect individual provisions for progression.

2 Includes workers in private industry and state and local government. See Technical Note for further explanation.
3 Employees eligible for paid sick leave but who have not fulfilled the minimum service requirement are included as receiving 0 days.

4 Less than 0.05.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the

"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 36. Standard errors for paid sick leave: Carryover provisions, civilian

workers,! March 2018

Carryover provision2

No
Characteristics Total Unlimiteq Limit on days ;?g?’ig;ger:
accumulation | accumulated
Al WOTKEIS .t 1.1 0.6 1.1 1.1
Worker characteristics
Management, professional, and related ................ 1.2 1.0 1.2 1.2
Management, business, and financial .. 2.2 15 2.4 2.2
Professional and related ....................... 1.4 1.2 1.4 14
TEACKErS ...ooiiiiiiii 1.2 1.8 1.9 1.2
Primary, secondary, and special education
school teachers ..o, 1.6 2.2 2.4 1.6
Service 3.0 14 3.2 3.0
Protective Service ........cccocceviieiiiiieeiniee e 4.8 3.1 35 4.8
Sales and offiCe ......cooviiiiii i 1.7 0.8 1.3 1.7
Sales and related ...........cccceeeveennen. 2.3 1.1 2.2 2.3
Office and administrative support 2.0 11 1.6 2.0
Natural resources, construction, and maintenance 2.8 1.3 3.1 2.8
Construction, extraction, farming, fishing, and
FOrESIIY e 4.1 2.2 4.8 4.1
Installation, maintenance, and repair ................. 3.2 1.6 2.7 3.2
Transportation and material moving .................. 2.2 1.2 2.3 2.2
FUITTIME ot 1.0 0.7 1.0 1.0
UNION it 1.6 1.3 1.6 1.6
NONUNION i 1.3 0.6 1.2 1.3
Average wage within the following categories:3
Lowest 25 percent .... 2.4 1.0 2.2 2.4
Second 25 percent ... 15 0.9 1.6 15
Third 25 percent ....... 1.3 0.8 1.2 1.3
Highest 25 percent ......... 1.2 11 1.6 1.2
Highest 10 percent 2.0 14 2.4 2.0
Establishment characteristics
Service-providing iNdUStres .........ccccvevvveeeiiieennns 1.2 0.7 1.2 1.2
Education and health services .. 1.7 1.9 1.8 1.7
Educational services ...........ccccocvveuenne. 1.0 15 1.6 1.0
Elementary and secondary schools ........... 1.7 2.3 2.1 1.7
Junior colleges, colleges, and universities 1.7 2.3 25 1.7
Health care and social assistance ................. 35 2.2 3.1 35
Public administration ............ccoceevienienneennennn. 1.0 2.1 1.8 1.0

See footnotes at end of table.




Table 36. Standard errors for paid sick leave: Carryover provisions, civilian

workers,! March 2018—continued

Carryover provision2

No
Characteristics Total Unlimiteq Limit on days ;?g?’ig;ger:
accumulation | accumulated
110 99 WOTKEIS ..vvveeiiiieecieee e 1.7 0.8 15 1.7
110 49 WOIKEIS ...vvviieeeee et 2.0 0.9 1.7 2.0
50 t0 99 WOIKEIS .....vvvvviieiieeiciiiieeee e 2.3 2.1 2.6 2.3
100 workers or more ..... 1.2 0.7 1.3 1.2
100 to 499 workers ... 1.7 1.0 1.7 1.7
500 WOrKEIS OF MOIE ...veeeeeeeiivieeeeeeeeectreee e 1.4 1.2 1.6 1.4
Geographic areas
NOMNEAST ...vvveeiiiee e 2.5 0.8 2.6 25
New ENgland ........ccoocveeriiiiiniieceeee e 3.8 14 3.7 3.8
Middle AHaNntic .......cceeeveeeiiiiiiieee e 2.7 1.0 2.8 2.7
LYo U1 R 1.4 1.0 1.4 1.4
South Atlantic .......ccocvvvevieeee e 1.8 1.3 15 1.8
East South Central ..........cccoceveeiieiiiiiieeeeeeiis 2.7 2.8 3.3 2.7
West South Central ........cccceeoovviiveieeeeeeeciieee. 2.9 1.8 3.1 2.9
East North Central .... 4.1 1.6 3.6 4.1
WESL .ttt 2.0 1.2 2.0 2.0
MOUNAIN ..vveeieiiieiciiieeee e e 55 3.2 5.4 55
PaCIfiC covveeeciiie e 2.0 1.2 1.8 2.0

1 Includes workers in private industry and state and local government. See Technical Note for further explanation.
2 Plans that allow employees to accumulate unused sick leave from year to year.
3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates

generated using wage data for March 2018.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 38. Standard errors for paid vacations: Number of annual days by service requirement,! civilian workers,?

March 2018
Paid vacation days by length of service3
Mean Median
Characteristics Greater number of | number of
Less than 5 5 t0 9 days 10to 14 15to0 19 20to 24 than 24 days days
days days days days d
ays
After 1 year
Al WOTKEIS ..ottt ettt 0.4 0.6 0.8 0.5 0.5 0.3 0.1 0.0
Full time 0.5 0.7 0.8 0.5 0.6 0.2 0.1 0.0
Part time 2.1 2.2 2.1 0.7 - - 0.4 (*)
UNION e 0.9 1.6 15 1.1 0.8 0.2 0.2 0.0
NONUNION eeiiiiiececee e 0.5 0.7 0.9 0.5 0.6 0.3 0.1 0.0
110 99 WOIKEIS ...veviiiiieee e 0.8 1.2 1.1 0.6 - - 0.2 0.0
1 to 49 workers .. 0.8 1.4 1.4 0.7 - - 0.2 (*)
50 to 99 workers .... 1.4 1.8 1.8 14 1.2 0.3 0.3 (*)
100 workers or more ..... 0.4 0.9 1.1 0.8 0.6 0.4 0.1 (*)
100 to 499 workers ...... 0.6 1.2 14 1.0 0.8 0.6 0.2 0.0
500 WOIKEIrS OF MOIE ...vvvveeeeeeiiirieeeeeeceeriereee e 0.4 1.4 1.6 1.1 0.9 0.5 0.2 0.2
After 5 years
Al WOTKEIS et eciee e eee et e e e 0.2 0.5 0.7 0.9 0.5 0.4 0.1 0.0
FUITHIME oeeiieeeeee e 0.2 0.5 0.8 1.0 0.6 0.4 0.1 0.0
Part time ..oooceeeeeee e 1.3 1.8 1.7 2.2 0.9 15 0.4 0.0
UNION e 0.3 0.7 1.8 15 0.8 0.7 0.2 0.0
NONUNION oot 0.3 0.5 0.7 1.0 0.6 0.5 0.1 0.0
110 99 WOIKETS ...vioiiiiiie et 0.5 0.9 11 1.2 0.8 0.6 0.2 1.0
1 to 49 workers .. 0.5 1.2 1.2 1.3 1.1 0.7 0.2 1.0
50 to 99 workers .... 1.2 1.0 1.8 2.5 1.6 0.9 0.3 0.3
100 workers or more .. 0.2 0.4 0.9 1.0 0.6 0.6 0.1 0.0
100 to 499 workers ...... 0.3 0.6 1.1 1.4 0.9 0.9 0.2 0.0
500 WOIKETS OF MOTE ..., 0.2 0.5 1.4 1.5 1.0 0.7 0.2 (*)

See footnotes at end of table.




Table 38. Standard errors for paid vacations: Number of annual days by service requirement,! civilian workers,?
March 2018—continued

Paid vacation days by length of service3
Mean Median
Characteristics Greater number of | number of
Less than 5 5 t0 9 days 10to 14 15to 19 20to 24 than 24 days days
days days days days d
ays
After 10 years
Al WOTKEIS ..ttt 0.2 0.4 0.5 0.7 0.8 0.6 0.1 0.7
FUITHIME oo 0.2 0.4 0.6 0.9 0.8 0.7 0.1 0.3
Part time ..oooceeeeeeee e 1.3 1.7 2.0 1.8 1.1 2.3 0.4 1.6
UNION e 0.3 0.3 1.2 1.6 15 1.0 0.2 1.2
NONUNION oo 0.3 0.5 0.5 0.8 0.9 0.7 0.1 0.7
110 99 WOIKEIS ...veiiveiiiee et 0.5 0.9 0.9 1.1 0.9 0.8 0.2 0.0
1 to 49 workers . 0.4 1.1 1.1 1.4 1.0 1.1 0.2 0.0
50 t0 99 WOIKEIS ..o 1.2 1.0 1.5 2.5 2.0 1.2 0.3 0.0
100 WOIKEIS OF MOIE ...ccooiiiiiieee et 0.2 0.3 0.6 1.2 1.1 0.9 0.1 0.9
100 to 499 workers .... . 0.3 0.5 0.8 1.3 1.4 1.1 0.2 0.5
500 WOrKEers Or MOIE ......cccevveiuvrieeieeeiiiiiineeeaeens 0.2 0.4 0.7 1.8 15 1.1 0.2 0.0
After 20 years
Al WOTKEIS .ottt 0.2 0.5 0.4 0.6 0.7 0.8 0.1 0.0
FUITEIME oeeeeieeee e 0.2 0.4 0.6 0.6 0.7 0.8 0.1 0.0
Part time .....ccvveeeiei e 1.2 1.6 1.2 1.8 1.2 2.2 0.4 0.5
L0 1o o PSP 0.2 0.3 0.6 1.1 1.6 1.6 0.2 0.8
Nonunion 0.2 0.5 0.5 0.7 0.7 0.9 0.2 0.0
10 99 WOTKETS ...vvveeiiiee e e s e 0.5 0.9 0.8 1.1 1.1 1.0 0.2 1.3
1 to 49 workers ....... . 0.4 1.2 0.9 1.3 1.3 1.2 0.2 (*)
50 to 99 workers ..... . 1.2 1.0 15 1.6 2.0 1.8 0.3 0.0
100 workers or more ...... . 0.2 0.3 0.5 0.8 0.8 1.1 0.2 0.7
100 to 499 workers .... . 0.3 0.5 0.7 1.2 1.0 1.4 0.2 0.0
500 WOrKErs Or MOIE ......cceeeveviviiieeeeeieciiiieeeeeennn 0.2 0.3 0.6 0.8 1.4 1.4 0.2 0.3

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period. The total number
of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do not necessarily reflect individual
provisions for progression. Fractional vacation amounts were rounded to the nearest full number of days.

2 Includes workers in private industry and state and local government. See Technical Note for further explanation.

3 Employees eligible for paid vacations but who have not fulfilled the minimum service requirement are included as receiving 0 days. Estimates include plans that are
exclllusively for paid vacation and vacation plans that are part of a consolidated leave plan that provides a single amount of time off for workers to use for multiple purposes.

Less than 0.05.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 39. Standard errors for consolidated leave plans:! Access, civilian workers,>? March 2018

With consolidated leave plan

With no consolidated leave plan

Paid days by length of

Paid vacation days by

Characteristics service length of service
Access (Mean number of days) Access (Mean number of days)
1 5 10 20 1 5 10 20
year |years |years |years year | years | years | years
AlLWOTKETS .o 09| 02| 02| 02 03 09| 01| 0.1 01| 01
Worker characteristics
Management, professional, and related ................ 14| 03| 03| 03| 03 1.4( 0.1 0.2 0.2 0.2
Management, business, and financial ... 1.8/ 03| 03| 04| 04 1.8 0.2 0.2 0.2 02
Professional and related ........................ . 19| 04| 04| 04| 04 19| 0.2 02| 0.2 03
TEACNEIS ..t 59 09| 11| 12| 13 59| 09| 11| 13| 17
Primary, secondary, and special education
school teachers ..........ccocvevieiieeniciiccn, 9.1 08| 1.0/ 10| 12 9.1 12| 15| 18| 24
Registered nurses ... . 29| 08| 0.7 0.8| 0.7 29| 0.7| 0.6 08| 1.0
SEIVICE ..ottt 25| 06| 05| 05| 0.6 25| 02| 02 03| 04
Protective ServiCe .........ccccvvveneeiieeniinieeneenne 40( 06| 09| 11| 1.0 40 05| 06| 08| 1.1
Sales and office ......... 1.2| 0.2| 0.2 0.2 0.3 1.2 0.1 0.1 0.2f 0.2
Sales and related ............ccoceeeueene . 14| 0.2| 03| 04| 05 1.4( 0.2 0.2 0.2( 03
Office and administrative support ...........cccec...... 14| 03| 03[ 03| 04 1.4( 0.2 02| 02 02
Natural resources, construction, and maintenance 15| 04| 05| 06| 0.6 15 0.1 0.2| 04| 05
Construction, extraction, farming, fishing, and
FOTESITY oot 27| 06| 07 09| 11 27/ 03| 04| 05| 0.7
Installation, maintenance, and repair ................. 1.7/ 05| 05| 05| 06 1.7{ 0.2 03| 04| 05
Production, transportation, and material moving ... 16| 03| 03| 04| 05 1.6 0.1 0.1 0.2 0.2
ProducCtion ........cccceveiiiieneniesesee e 1.8 03| 04| 04| 05 18| 0.1 02| 0.2 03
Transportation and material moving 21 05| 05| 06| 038 21 01| 0.2 03| 03
FUIEIME o 09| 02| 02| 02| 02 09 01| 0.1 01| 01
Part time .......coooviieicee e 22| 09| 08 09| 09 22| 02| 02 03| 04
UNION it 15 07| 0.7 08| 0.8 15| 0.1 0.1 0.2 0.2
NONUNION ..t 1.0, 03| 03| 03| 03 1.0f 0.1 0.1 0.1 0.2
Average wage within the following categories:3
Lowest 25 Percent .........cccccevvvveeiniiiesniine e 20| 05| 05 05| 05 20| 02| 0.2 03| 03
Lowest 10 percent ... 26| 0.7 0.7 0.9 1.2 26| 02| 03[ 04| 05
Second 25 percent ...... 1.5 0.3 0.3 0.3 0.4 15 0.1 0.1 0.2 0.2
Third 25 percent .......... 1.2 03| 03| 03| 03 12| 0.1 01| 0.1 0.2
Highest 25 percent ...... . 1.4 03| 03| 03| 04 14| 0.1 01| 0.1 0.2
Highest 10 percent ........ccccooeceevereeneneenienns 21| 05| 05| 04| 04 21| 02| 0.2 02 03
Establishment characteristics
Goods-producing iNAUSEES ..........ccvevveeieenneenne. 13| 03| 03| 03| 03 13| 0.1 0.2 0.2 0.2
Service-providing iNdUSEIES .......cccoccveeriieeeiiineenne 1.0f 03| 03| 03| 03 1.0f 0.1 0.1 0.1 0.2
Education and health services ...........cccccveevennne 19| 05| 06| 05| 06 19( 0.2 03| 04| 04
Educational SErvices ..........ccccevvviniiniiennennns 1.8 0.8 1.0 1.1 1.2 1.8 0.2 0.2 02 0.2
Elementary and secondary schools ........... 20| 06| 0.7 0.8| 0.8 20| 03| 03 03| 03
Junior colleges, colleges, and universities 1.7 09| 11| 112 1.0 1.7{ 0.2 0.1 0.2( 0.2
Health care and social assistance ................. 23| 06| 06| 06| 0.6 23| 04| 05| 06| 0.6
HOSPIAIS ..o 23| 07| 09 1.0 09 23| 03| 04| 06| 0.7
Public administration ...........cccccceeviieiniieenninenn. 14| 0.8 1.0 1.1 11 1.4( 0.1 0.1 0.1 03

See footnotes at end of table.




Table 39. Standard errors for consolidated leave plans:! Access, civilian workers,> March

2018—continued

With consolidated leave plan

With no consolidated leave plan

Paid days by length of
service

Paid vacation days by
length of service

Characteristics Access (Mean number of days) Access (Mean number of days)
1 5 10 20 1 5 10 20

year |years |years | years year |years |years | years

110 99 WOTKEIS ...vviieeiiie e 1.3| 04| 03| 04| 04 1.3 0.1 0.2 0.2 0.2
1 to 49 workers ... 16| 06| 05 05| 05 1.6/ 0.1 0.2 0.2 02
50 to 99 workers . 26| 05| 05 05| 05 26| 02| 02 03| 04
100 workers or more ... 1.1 0.3 0.3 0.3 0.3 1.1 0.1 0.1 0.1 0.1
100 to 499 workers .... 15| 04| 03| 03| 04 15 0.2 01| 0.2( 0.2
500 WOrKEers Or MOIE .......cccvvuveeiiuereeiiereesieeeennees 1.4 0.4 0.5 0.5 0.5 1.4 0.1 0.2 0.2 0.2

Geographic areas

NOMNEAST ...vvveieee i 1.7 0.5 0.5 0.5 0.5 1.7 0.1 0.1 0.2 0.2
New England .........cccoooieiiiiiiiiieiiiesie e 27| 09| 09| 10| 11 27| 02| 03| 04| 05
Middle Atlantic . 20| 06| 05| 06| 0.6 20| 01| 0.2 0.2| 0.2
SOULN e 14| 03| 03| 03| 04 1.4( 0.2 02| 03[ 03
South AtlantiC ......cceeieeiiiiiiieeecc e 1.8/ 03| 03| 04| 04 1.8/ 0.2 03| 04| 04
East South Central . 38| 14| 10| 1.0| 13 38| 05| 0.6 09| 09
West South Central 23| 04| 04| 05| 0.6 23| 02| 0.2 02| 03
MIAWESE ..o 20| 07| 0.7 0.6| 0.6 20| 01| 0.4 0.2 0.2
East North Central .. 26| 08| 09| 09| 0.9 26| 01| 0.2 03| 0.2
West North Central .........cccccceeeiiieeeiiie e 33| 09| 09| 0.7 0.6 33| 01| 0.1 0.2| 05
WESE .ottt 1.9 05| 05| 05| 05 1.9 0.2 02| 0.2 03
Mountain .... 40| 0.7( 0.6| 06| 0.7 40| 0.1 0.2 03| 04

| 1o ) SR 20| 07| 08| 0.8 0.8 20| 02| 0.2 03| 04

1 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes, such as vacation, illness, or personal
business. Those with no consolidated leave plan often have separate leave plans for different purposes.
2 Includes workers in private industry and state and local government. See Technical Note for further explanation.
3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings
both above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 32. Standard errors for leave benefits: Access, private industry workers, March 2018

o Paid Paid sick Paid Paid Paid Paid jury I?_aid Family leave
Characteristics holidays leave | vacations personal | funeral duty military
leave leave leave leave Paid Unpaid
Al WOTKETS .. 0.7 0.9 0.8 0.9 0.8 0.8 0.7 0.6 0.6
Worker characteristics
Management, professional, and related ................ 0.7 1.0 0.8 1.6 1.4 1.3 1.4 1.2 0.7
Management, business, and financial ............... 0.6 0.7 0.7 2.2 15 1.4 1.8 1.7 0.6
Professional and related .............ccoceviiieeninnenne 0.9 14 11 1.8 1.9 1.8 1.8 14 1.0
SEIVICE .ottt 2.0 1.8 1.9 1.6 15 1.8 11 1.2 1.3
Protective Service ........cccccovvvriiinieniieenie e 8.0 7.3 7.4 5.9 6.6 6.2 25 1.2 4.2
Sales and offiCe .......oocoiiiiiiiii s 0.9 11 0.9 1.2 1.1 14 1.0 0.7 0.6
Sales and related ...........ccccvevciiiieiiiiiniee 1.7 15 1.9 1.3 13 1.6 1.2 11 0.8
Office and administrative support ...........ccccce... 0.8 1.2 0.8 1.6 1.3 1.9 11 0.9 0.8
Natural resources, construction, and maintenance 15 1.6 1.7 1.3 1.8 1.7 1.0 0.7 1.2
Construction, extraction, farming, fishing, and
FOTESIIY i 2.8 2.3 2.7 15 2.1 2.3 12 1.0 2.3
Installation, maintenance, and repair ................. 1.3 2.0 1.7 2.0 2.0 2.0 15 1.2 15
Production, transportation, and material moving ... 1.2 2.3 15 1.8 15 17 14 0.6 1.0
Production .........ccooeeiiiiiiin e 11 3.1 1.6 25 2.0 2.3 1.9 0.7 15
Transportation and material moving .................. 1.8 2.7 2.2 2.4 2.3 2.2 2.0 0.9 14
Full time 0.6 0.8 0.6 11 1.0 0.8 0.8 0.6 0.5
Part time 1.9 2.0 1.9 11 11 15 0.8 0.7 1.2
(U 0o o TSP 1.3 15 14 2.1 1.8 17 1.9 1.3 1.3
NONUNION ...ttt 0.7 0.9 0.8 1.0 0.9 0.9 0.7 0.6 0.6
Average wage within the following categories:1
Lowest 25 Percent ........ccccceevcveiiniiee i 1.6 15 14 1.2 1.2 1.3 0.7 1.0 11
Lowest 10 PErcent ..........cccvvvveeeeriiiinneeneennnnne 3.0 2.2 2.3 1.1 2.1 2.7 15 0.9 1.8
Second 25 PErcent ......cccooceeeiiiiee e 1.1 1.2 14 1.3 1.6 15 1.2 0.7 0.9
Third 25 Percent .........cccceveveevenieinneee e 0.9 0.9 0.8 15 12 11 1.0 0.9 0.7
Highest 25 percent ..........ccccooceieiiieeinieeenieenn 0.5 0.7 0.7 15 1.2 1.2 14 11 0.5
Highest 10 percent .........ccccovevvenieeeiniieennnnne 0.6 11 1.0 2.2 1.6 1.8 2.0 1.9 0.9
Establishment characteristics
Goods-producing iNdUSLHES .........cccceevveereiiieeninen. 0.9 1.8 1.2 1.7 1.4 1.4 1.3 0.8 0.9
Construction .........cccceeveveene 2.4 2.3 2.7 2.3 2.7 2.4 1.6 13 17
Manufacturing 0.6 2.6 0.8 2.5 15 14 1.8 1.3 1.0
Service-providing iNduSstries ...........cccccevenieeninen. 0.8 1.0 0.9 1.0 1.0 1.0 0.7 0.7 0.7
Trade, transportation, and utilities ..................... 0.9 11 0.9 1.3 0.8 1.0 1.3 0.7 0.7
Wholesale trade .........cccceevciiniiiiicniiiieenn 1.3 1.7 1.4 2.1 2.9 2.6 2.0 14 13
Retail trade .........cccooeviieiiiininenn 11 14 1.2 1.2 0.9 1.3 11 1.0 1.0
Transportation and warehousing . 2.7 3.1 2.7 4.0 3.3 3.4 3.8 1.6 2.0
ULIIItIES .o 0.6 0.6 1.1 5.2 34 35 5.8 2.3 1.6

See footnotes at end of table.




Table 32. Standard errors for leave benefits: Access, private industry workers, March 2018—continued

o Paid Paid sick Paid Paid Paid Paid jury I?_aid Family leave
Characteristics holidays leave | vacations personal | funeral duty military
leave leave leave leave Paid Unpaid
INfOrmation ........ccocoeeeeiieiiiiicec e, 0.9 1.6 15 3.5 2.2 2.4 35 2.9 2.2
Financial activities ............... 0.9 11 0.9 1.4 1.9 1.6 1.6 1.0 0.9
Finance and insurance 0.4 0.4 0.4 1.4 1.2 1.0 1.3 1.4 0.5
Credit intermediation and related activities 0.3 0.3 0.3 2.6 1.3 1.1 15 2.4 0.7
Insurance carriers and related activities .... 0.8 0.8 0.7 2.1 2.2 1.9 2.9 2.3 1.0
Real estate and rental and leasing ..... 3.0 3.9 2.9 35 4.7 4.0 2.6 2.1 25
Professional and business services ....... 1.4 2.2 1.7 2.2 2.3 2.4 2.0 1.6 2.2
Professional and technical services ... . 1.2 1.8 1.2 3.8 35 3.8 3.4 3.3 3.0
Administrative and waste services ................ 2.8 4.3 2.8 2.2 2.4 3.6 2.6 1.4 3.3
Education and health services ...........cccccceevnnns 1.4 2.2 1.9 3.0 2.5 2.2 1.9 2.1 1.4
Educational ServiCes ..........coccceeeeeeeeicvveeneeeennn, 2.3 3.1 2.3 2.9 4.5 4.3 2.7 2.6 2.5
Junior colleges, colleges, and universities 2.1 17 1.7 2.1 1.9 1.7 2.1 2.1 12
Health care and social assistance 15 2.5 2.0 3.4 2.7 2.2 2.1 2.3 15
Leisure and hospitality ...........c.cccccuenee 2.9 2.0 2.4 1.9 21 2.5 1.3 14 2.0
Accommodation and food services ................ 3.4 2.3 3.1 2.0 2.1 3.0 1.3 1.6 2.2
Other SEIVICES ...ccooviiiiiiiie e 3.5 4.7 3.3 3.8 4.0 2.6 2.0 2.5 3.7
10 99 WOTKETS .vvvieiiiieecieee e 1.1 1.3 1.2 1.2 1.0 1.1 0.7 0.7 0.9
1t0 49 WOTKEIS ..ovveeiiiieeciiie et 1.2 15 1.3 1.3 1.2 1.3 0.7 0.8 11
50 to 99 workers ... 1.9 2.2 2.1 2.4 2.3 2.4 1.8 1.6 1.9
100 WOTKEIS OF MOTE ...eeecvvereeiiieeciieeesieeesnaae e e 0.9 0.9 0.7 1.1 1.1 1.1 1.0 0.8 0.5
100 t0 499 WOTKEIS ..oevveeeiiiiiieee e 1.1 1.2 1.0 1.4 1.3 1.2 1.2 1.1 0.7
500 WOrKEIS OF MOIE ...veeveeeiiiiiiieeeeeeeciieee e 1.4 1.2 1.1 1.7 1.9 2.0 2.1 1.4 0.9
Geographic areas
[N [oT g1 g T=Y: 1) AR 1.1 1.7 15 1.5 1.6 2.0 1.4 1.1 1.2
New England .........cccooeeiiiiniiniieieee e 2.0 3.2 2.9 2.4 2.4 2.1 2.6 17 2.2
Middle Atlantic .........ccoeeeiiiiiiie e, 1.2 2.0 1.8 1.7 1.7 2.3 1.6 1.3 15
SOULN o 1.1 1.7 15 1.8 1.7 1.6 1.2 0.8 1.1
South AtlaNtiC ....cccvvveevere e 15 2.6 2.1 2.7 2.1 2.3 1.4 0.8 1.4
East South Central .........ccccccovvviiviieeiiiee e, 1.7 3.9 2.9 5.1 6.0 4.7 5.4 2.3 3.9
West South Central .........ccoccoeeiviiiiiiiiieiieeee 2.4 2.6 2.7 2.1 2.6 2.1 1.3 1.8 15
MIAWEST v 2.0 1.8 1.7 1.8 15 1.7 1.6 1.0 1.2
East North Central ..........cccceeeveveeiiiee e, 2.4 2.3 15 2.3 2.0 2.2 2.0 1.4 1.4
West North Central ..........ccooceeeiiiiieiiiiieiieeee 3.6 2.4 4.3 3.0 1.8 2.9 2.6 0.9 2.1
WESE oottt 1.3 1.3 1.3 1.6 15 15 1.1 1.7 1.1
MOUNLAIN ..eeiiiieccieee e 2.6 3.3 3.3 2.7 1.9 2.0 1.9 3.7 2.5
PaCIfiC .oovviiieieieeeeee e 1.4 11 1.2 2.0 2.0 1.9 1.4 1.7 1.1

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the

"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 33. Standard errors for paid holidays: Number of days provided, private industry workers, March 2018

Paid holidays
Mean | Median
Characteristics Less 5 6 7 8 9 10 1 12 13 14 Greater | number | number
than 5 days | days | days | days | days | days | days | days | days | days than 14 REiRE SRS
days days
AlTWOTKETS ... 05| 04| 10| 0.7 07| 05| 05/ 05| 04| 02| 02 0.2 0.1 0.9
Worker characteristics

Management, professional, and related ................ 04| 0.1 13| 1.2 1.2 1.0y 09| 0.7 1.0{ 04| 05 0.5 0.1 0.9
Management, business, and financial . 05| 0.2f 19| 11| 15| 11 1.3 1.0 1.1( 06| 04 0.5 0.1 0.0
Professional and related ...................... 0.5/ 0.1 16| 17| 15| 15| 09| 07| 11| 04| 07 0.7 0.1 0.1
SeIVICE .oveviiieiieec e 24| 25| 25| 27| 16| 10| 09| 07| 03| 03| 01 0.2 0.2 0.3
Protective service - - - - 3.8 - - - - - - 0.9 0.5 0.9
Sales and office .......... 09| 05| 13| 08| 1.0 06| 06 07| 04| 02| 01 0.1 0.1 0.0
Sales and related ...........ccooveveiiiiininicniee 21| 09| 15 1.0 11| 0.7/ 07| 12| 04| 03 - - 0.1 0.0
Office and administrative support ............cccccee... 06| 04| 17| 11| 14| 0.7 09| 09| 06| 02f 02 0.2 0.1 0.4
Natural resources, construction, and maintenance 08| 09| 17 19| 13| 08| 13| 06| 05| 03| 02 0.3 0.1 0.0

Construction, extraction, farming, fishing, and
FOTESIIY oot 13| 14| 32| 29| 22| 11| 13| 05 - - - 0.5 0.1 0.9
Installation, maintenance, and repair ................. 1.0 09| 20| 20| 14| 10| 17| 09| 0.6 02| 0.2 0.4 0.1 0.0
Production, transportation, and material moving ... 0.6/ 05| 17| 1.0, 14| 0.9 1.1f 09| 05| 0.2 02 0.6 0.1 0.0
ProducCtion .......cocceceniiiiiie e 0.7 0.7 19| 12| 17| 14| 15| 14| 08 - - 0.9 0.1 0.8
Transportation and material moving 1.1 05| 26| 16| 23| 09 1.4( 1.0 04 - - - 0.1 0.8
FUIltIME oo 05| 04| 11| o8| 0.7 06| 06| 05| 04| 02| 02 0.3 0.1 0.0
Part time .....ocoooeiceeceece e 22| 11| 20| 16| 12| 08| 06| 04| 03| 04| (Y 0.2 0.1 0.0
UNION o 0.3 -| 23| 10| 17| 21| 15| 20 0.7 05 - 11 0.2 0.1
NONUNION .t 0.6/ 05| 1.0 08| 0.7 05| 06| 04| 04 02| 01 0.2 0.1 0.0

Average wage within the following categories:2
LOWESE 25 PEICENT ...cveveviiveciieiiieieieeeie e 20 16| 14, 21| 11| 06| 06| 04| 03 - - 0.1 0.1 0.0
Lowest 10 Percent .........cccocvevervvrcerneneeneenn 42| 12| 35| 24| 20| 09| 12 - - - - - 0.2 0.0
Second 25 PErcent .......ccovcvveeeiieieniiee e o.r| 0.7 13| 11| 10| 0.8 0.7 08| 05| 02 02 0.4 0.1 0.0
Third 25 percent ..... 05| 03| 15 09 11| 08| 08| 06| 05| 02| 04 0.4 0.1 0.0
Highest 25 percent ... 04| 02| 12| 10| 11| 12| 09| 10| 09| 05| 03 0.6 0.1 0.1
Highest 10 percent ..........ccccocveeiiieeeniieeennes 05| 05 17| 14| 15| 15 1.2 13 1.1( 0.8 03 0.7 0.1 0.0
Establishment characteristics

Goods-producing industries 03| 05 12| 11| 11 11 1.4f 09| 0.7/ 03| 04 0.6 0.1 0.7
CoNnStruction .........cccceeeeeeeenne 12| 14| 25| 22| 17| 11| 10| 08 - - - - 0.1 0.4
ManUfaCtUNNG .......oocvveiieiiiiie e -/ 04| 12| 12| 16| 15| 15| 13| 10| 05 - 0.8 0.1 0.0
Service-providing industries ..........c.cccocveniiiiiienne. 0.7/ 05 11| 09| 0.7/ 06| 05| 05| 04| 02f 02 0.2 0.1 0.0
Trade, transportation, and utilities .... 10/ 0.7 11| 1.0f 09| 05| 07| 0.6 03 - - 0.3 0.1 0.0
Wholesale trade ..........ccocvevvrrunnnn. 11| o5 18| 18| 26| 16| 21| 13 - 0.7 - 0.7 0.1 0.1
Retail trade ......... 21| 12| 16| 13| 08| 06| 02 02| (1) - - - 0.1 0.0
Transportation and warehousing .. -| 09| 28| 33| 54| 09 19( 26| 038 - - - 0.2 0.0
ULIHtIES v - - - - 27| 45| 44| 26| 29 - - - 0.2 0.3

See footnotes at end of table.




Table 33. Standard errors for paid holidays: Number of days provided, private industry workers, March

2018—continued

Paid holidays
Mean | Median
Characteristics Less 5 6 7 8 9 10 1 12 13 14 Greater | number [ number
than 5 days | days | days | days | days | days | days | days | days | days than 14
days y \ \ y y y y y y \ days
INfOrmMation ........ccccoevvieeiiiie e - - 25 2.7 1.7 2.4 2.6 - - - - - 0.2 0.0
Financial activities ................ . 0.3 - 1.4 1.6 1.5 1.5 1.4 0.7 0.6 0.4 - 0.2 0.1 0.0
Finance and insurance ............cccoecevvveeeeeeeenns - - 0.7 0.8 1.9 1.6 1.8 0.7 0.6 0.3 - 0.2 0.1 1.0
Credit intermediation and related activities - - 1.2 0.5 2.1 1.4 2.7 1.2 0.6 - - 0.3 0.1 0.0
Insurance carriers and related activities .... - - 1.4 1.6 2.4 2.0 1.8 1.2 1.1 - — — 0.1 0.0
Real estate and rental and leasing ................ 1.6 -| 5.8 - 29| 23| 33| 14 - - - - 0.2 0.7
Professional and business services ........ 1.2 0.4 2.5 1.9 1.7 1.7 1.6 1.9 11 - - 0.7 0.2 0.0
Professional and technical services .... - - 25 2.1 2.9 2.6 3.0 1.8 2.1 - - — 0.2 1.0
Administrative and waste services ...... 2.1 1.0 3.5 2.9 3.0 2.4 1.6 2.8 - - - — 0.2 0.5
Education and health services ........... 11 1.9 3.3 2.8 2.4 1.6 15 1.0 15 0.4 0.9 0.5 0.2 0.0
Educational Services .........ccccccveeeviicveneeeeennnnns - 0.6 0.7 1.3 1.4 - 2.1 1.9 1.3 1.3 1.3 35 0.4 0.9
Junior colleges, colleges, and universities 0.2| 0.9 - - 16| 11 1.7 15 1.7 22| 1.2 2.7 0.3 0.1
Health care and social assistance ................. 1.3 - 37| 33| 28 1.8 1.6 11 1.6/ 05 - - 0.2 0.0
Leisure and hospitality ............ccceeviveeiniieennnnnn. 5.6 - 42| 41 19 1.2 -| 0.8 - - - - 0.3 0.0
Accommodation and food services ................ 6.3 - 4.3 5.8 2.5 - - - - - - - 0.4 0.0
Other SEIVICES ....ccoeeviiiiiiiee e 2.1 1.8 3.8 3.3 2.8 1.4 3.6 - - 1.6 - — 0.3 1.2
110 QI WOIKEIS ...evviiiiiiecccee et 06| 05 1.4 1.3| 0.8| 0.8 0.8/ 05| 05| 02| 01 0.1 0.1 0.0
1 to 49 workers .. 09| 05 1.8 1.7 0.9 0.9 09| 06| 05| 03| 0.1 0.2 0.1 0.0
50 to 99 workers 2.1 1.2 2.6 1.7 1.8 1.3 1.4 1.1 1.3 - - 0.3 0.1 0.0
100 WOTKEI'S OF MOTE ....eeeeviieeerieeeeieee et e e e s 0.8| 0.7 1.2 1.1 1.0 0.8 0.8/ 08| 0.6 03| 04 0.4 0.1 0.0
100 to 499 workers ... 1.0 1.1 1.5 1.4 1.2 1.1 1.1 0.7 0.8 - - 0.4 0.1 0.7
500 WOrKErs Or MOIE .......ccovvveeiiieeesiireesinaeeenens - - 1.6 1.3 1.3 1.3 1.4 15 0.8 0.6 0.5 0.9 0.1 0.0
Geographic areas
Northeast ......... 0.8| 0.3 1.1 15 15 1.3 0.9 1.3 0.9| 05 - - 0.1 0.0
New England .. 2.1 -1 21| 20| 39 20( 33 2.6 1.6 1.3 - 0.6 0.2 1.2
Middle Atlantic 08| 04 1.4 1.8 1.1 1.6 0.8 15 11| 0.6 - - 0.1 0.2
South ....ccceeeneee. 1.2| 0.6 1.7 1.6 1.1 0.9 1.0{ 0.6| 0.5 - - 0.3 0.1 0.0
South Atlantic .... 1.8 0.9 26| 26 1.0 15 1.4( 0.6| 0.8 - - 0.3 0.1 0.0
East South Central ... -| 06| 4.3 1.7 4.0 1.6 - - - - - 1.0 0.6 1.4
West South Central .. 1.2 1.3 26| 24| 24 1.3 1.6/ 0.6| 0.6 - - 0.6 0.2 0.0
Midwest .......ccceeeeuneen. 05| 0.4 1.6| 09| 0.8 1.0 1.0 1.0{ 0.6| 04| 01 0.7 0.1 1.1
East North Central . 05| 05 1.8 1.1 0.8 1.2 1.1 1.3 08| 05| 01 1.0 0.2 0.9
West North Central ... 11 0.4 3.4 1.6 2.1 1.2 2.2 1.2 0.8 0.5 - - 0.1 0.6
West ...cooeeeviiieenen. 1.0 1.6 2.6 1.4 1.8 1.1 1.0 11 11 - - 0.5 0.1 0.2
Mountain ... 23| 05| 54| 20| 41 2.2 1.7 0.8 15 - - - 0.2 0.5
PaCifiC .ooiviveciee e 0.9 2.4 2.7 1.8 1.7 1.3 1.2 15 14 - - 0.5 0.1 0.0

1 Less than 0.05.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the

threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 34. Standard errors for paid sick leave: Type of provision, private

industry workers, March 2018

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed? | consolidated
yearl leave plan3
Al WOTKEIS .t 1.2 0.5 1.1
Worker characteristics
Management, professional, and related ................ 1.6 1.0 1.6
Management, business, and financial 2.0 15 1.9
Professional and related ..................... 2.2 1.1 2.3
SerViCe ...ccoveviieieiiieeeen 2.9 1.1 2.9
Sales and office ...... 15 0.4 1.4
Sales and related ............ccoceerueeene 1.6 0.5 1.6
Office and administrative support ...................... 1.9 0.5 1.8
Natural resources, construction, and maintenance 33 1.9 21
Construction, extraction, farming, fishing, and
FOTESHY i 4.9 - -
Installation, maintenance, and repair ................. 3.1 2.0 2.0
Production, transportation, and material moving ... 1.8 0.5 1.9
Transportation and material moving .................. 2.1 0.8 23
FUILEIME o 1.3 0.6 1.2
Part time .....oooieiice 2.2 0.4 21
NONUNION oo 1.3 0.5 1.2
Average wage within the following categories:4
Lowest 25 percent ..........cocevvciiiiiiiiinnniine, 2.7 0.6 25
Second 25 percent 1.9 0.8 1.7
Third 25 percent ... 15 0.6 1.4
Highest 25 percent ... 1.6 11 1.6
Highest 10 percent ........ccccoooeveveneinieennennns 23 1.9 2.2
Establishment characteristics
Goods-producing industries 19 0.8 19
CONSLIUCLION ...eeiiiiiii e 4.1 0.8 3.9
Service-providing iNdustries ...........cccoceeneerieennn. 14 0.5 12
Trade, transportation, and utilities 15 0.7 1.6
Wholesale trade .............ccccueee. 2.8 1.0 2.6
Retail trade ........cccoocvviiiiiiii e 2.1 0.6 1.8
Transportation and warehousing ................... 3.2 - -
Information 4.0 2.2 3.8
Financial activities .........c.cccoveiiiiiiniiniecnee 17 0.6 1.6
Finance and insurance ...........ccccooceveviieeennns 13 0.6 14
Credit intermediation and related activities 2.0 0.5 1.9
Insurance carriers and related activities ... 2.3 11 2.2
Real estate and rental and leasing ................ 4.6 1.9 3.9
Professional and business services 3.5 2.2 2.8
Professional and technical services .............. 3.1 1.9 3.6

See footnotes at end of table.




Table 34. Standard errors for paid sick leave: Type of provision, private
industry workers, March 2018—continued

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed? | consolidated

yearl leave plan3
Education and health services ...........ccccceeeeunenn. 3.1 0.7 3.2
Educational Services .........cccocvvveeeiiiiiiveennenn. 3.1 1.3 3.3
Junior colleges, colleges, and universities 1.9 1.1 1.7
Health care and social assistance ................. - - 3.7
Leisure and hospitality ............cccceeueeee. 4.5 0.8 4.4
Accommodation and food services .. 4.4 - -
Other SEIVICES ....cccvvviiiiiee e 3.8 1.5 4.1
110 99 WOIKEIS ...t 1.5 0.7 1.6
1t0 49 WOTKEIS ...vvvveeiieeeee e 1.9 0.8 1.9
50 t0 99 WOIKEIS ..ot 2.7 1.0 2.7
100 workers or more ..... 1.8 0.5 1.5
100 to 499 workers ... 2.1 0.5 2.1
500 WOrKers Or MOIE .......ceveeeviiiviiieeeeeesiiveeeeeen 2.1 1.0 1.9

Geographic areas

NOMhEASE ...vvveieeeieee e 2.2 1.0 1.6
New England 3.2 1.0 2.9
Middle Atlantic . 2.7 1.3 1.8
SOULN e 2.6 11 2.2
South AHaNLIC ....oeeeeeiiiieieeeceecee e 4.5 1.5 34
East South Central ... 4.6 1.7 5.5
West South Central .. 2.2 1.9 3.1
WeSt .o, 1.9 1.0 2.1
1Y ToT0 Ly ¢= ] o OSSR 6.3 0.3 6.1
PaCIfiC 1vviiiiiee e 15 1.4 2.0

1 Employees earn or accrue a specified number of sick leave days per year. This number may vary by

length of service.
Plan does not specify maximum number of days.

3 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes,

such as vacation, illness, or personal business.

4 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using wage data for March 2018.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 35. Standard errors for paid sick leave: Number of annual days by service requirement,! private

industry workers, March 2018

Paid sick leave days by length of service?

Mean Median
Characteristics Greater number of | number of
Lessthan 5 50 9 days 10to 14 15to 29 than 29 days days
days days days d
ays
After 1 year
Al WOTKETS .ot 1.1 1.0 0.7 0.2 0.2 0.1 0.6
Full time 11 11 0.9 0.3 0.2 0.1 0.2
Part time 2.4 25 0.9 0.3 0.1 0.1 0.3
NONUNION ..iiiiiiiie e 1.2 1.2 0.8 0.3 0.2 0.1 0.9
110 QI WOTKEIS ..o 14 15 1.3 0.3 0.3 0.1 0.0
1 to 49 workers ..... 1.6 1.7 1.4 0.3 0.3 0.2 0.0
50 to 99 workers ...... 3.0 3.4 2.3 - - 0.3 0.0
100 workers or more .... 1.4 1.4 1.1 0.4 0.2 0.2 0.0
100 to 499 workers ..... 1.8 1.9 1.5 0.5 0.2 0.2 0.3
500 WOrKers Or MOre ........ceeeevevivviereeeeieiiiiineeenen. 15 2.3 1.8 0.6 0.3 0.4 1.0
After 5 years
Al WOTKETS ..o 1.1 1.1 0.7 0.3 0.2 0.1 0.0
FUILEIME oo 11 1.2 0.9 0.3 0.3 0.2 0.0
Part tiMe ..oooociee et 2.2 2.4 0.9 0.4 0.1 0.1 0.3
NONUNION <.eiiiiiiie e 1.3 1.2 0.8 0.3 0.2 0.2 0.1
110 QI WOIKEIS ...evveeeciiee et 14 1.6 1.2 0.3 0.3 0.2 0.0
110 49 WOIKEIS .ot 1.6 1.7 1.4 0.3 0.3 0.2 0.0
50 t0 99 WOTKEFS .....vvvveveeiiiieieeveeeieie e 2.9 35 2.3 - - 0.3 (3)
100 workers or more .... 1.4 15 1.1 0.4 0.3 0.2 0.0
100 to 499 workers ..... 1.8 2.0 1.5 0.6 0.3 0.2 0.0
500 workers or more ... 1.3 2.1 1.8 0.7 0.5 0.4 0.2

See footnotes at end of table.




Table 35. Standard errors for paid sick leave: Number of annual days by service requirement,! private

industry workers, March 2018—continued
Paid sick leave days by length of service?
Mean Median
Characteristics Greater number of | number of
Less than 5 50 9 days 10to 14 15t0 29 than 29 days days
days days days d
ays
After 10 years
Al WOTKEIS .vviiiiiie et 1.0 1.0 0.8 0.3 0.2 0.2 0.0
FUITTIME oo 11 1.2 0.9 0.3 0.3 0.2 0.0
Part time ...ocvveecee e 2.2 2.4 1.2 0.4 0.1 0.1 0.9
NONUNION ..oieiiieiiieee et 1.2 1.2 0.9 0.3 0.2 0.2 0.0
110 99 WOIKEIS ...t 1.4 15 1.2 0.3 0.3 0.2 0.0
110 49 WOIKEIS ..o 1.6 1.8 1.4 0.3 0.3 0.2 0.0
50 to 99 workers 2.9 3.2 2.2 - - 0.3 (3)
100 WOTKEFS OF MOKE ......veveeeceeeeeeeeeeeeeeeeseneeenenes 1.4 1.5 1.2 0.4 0.3 0.3 (3)
100 t0 499 WOIKEIS .....vveeeiivieeeciieee et 1.8 2.0 1.5 0.6 0.3 0.2 0.0
500 WOrKErs Or MOIE ......ceeeeeeeeiiirrieeeeeeieeiivreeeens 1.3 2.2 2.0 0.7 0.5 0.4 0.2
After 20 years
Al WOTKEIS .vvveiiiie e ce e 11 1.0 0.8 0.3 0.2 0.2 0.0
FUILEIME vt 11 1.2 0.9 0.3 0.3 0.2 0.0
Part iMe ..oeoeciee e 2.2 2.4 1.2 0.5 0.1 0.1 0.8
NONUNION ..ouiiiiiiicci e 1.2 1.2 0.9 0.3 0.2 0.2 0.0
1 to 99 workers .... 1.4 15 1.2 0.3 0.3 0.2 0.0
1 to 49 workers ...... 1.7 1.7 1.4 0.3 0.4 0.2 0.0
50 to 99 workers ....... 2.9 3.4 2.4 - - 0.3 (3)
100 workers or more ..... 1.4 1.4 1.2 0.4 0.3 0.3 (3)
100 to 499 workers ...... 1.8 2.0 1.5 0.6 0.3 0.3 0.0
500 WOrKers or MOIe .......cceeeeveeivvveeeeeeieciirrneeennn. 1.3 2.2 2.0 0.7 0.5 0.5 0.3

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period.
The total number of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do

not necessarily reflect individual provisions for progression.

2 Employees eligible for paid sick leave but who have not fulfilled the minimum service requirement are included as receiving 0 days.

3 Less than 0.05.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the

"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 36. Standard errors for paid sick leave: Carryover provisions, private

industry workers, March 2018

Carryover provision!

No
Characteristics Total Unlimiteq Limit on days ;?g?’ig;ger:
accumulation | accumulated
AlLWOTKETS ..ottt 1.4 0.6 1.3 1.4
Worker characteristics
Management, professional, and related ................ 1.7 0.9 1.6 17
Management, business, and financial .. 25 15 2.8 25
Professional and related ..............c....... 2.2 1.1 2.1 2.2
Sales and office .........cc....... 1.9 0.9 1.4 1.9
Sales and related ... 2.4 1.1 2.2 2.4
Office and administrative support .............c.c...... 2.4 1.3 1.8 2.4
Natural resources, construction, and maintenance 35 1.2 3.4 35
Installation, maintenance, and repair ................. 3.3 1.7 2.9 3.3
Transportation and material moving .................. 2.4 1.0 2.4 2.4
FUITHIME oo 1.3 0.6 1.3 1.3
NONUNION .. 1.4 0.6 1.3 1.4
Average wage within the following categories:2
Second 25 Percent ........ccccovvvrieenieinieneeeieee 2.0 0.9 2.1 2.0
Third 25 percent .......ccocceeiiiiieiiiee e 14 0.7 15 14
Highest 25 percent 1.8 11 2.1 1.8
Highest 10 percent 2.5 1.6 3.1 2.5
Service-providing iNdUSEHES ........ccccveeieeeiniiieennns 1.6 0.6 15 1.6
Trade, transportation, and utilities ..... 2.0 0.9 1.6 2.0
Wholesale trade .... 3.7 1.4 3.3 3.7
Retail trade ........ 2.0 0.9 1.9 2.0
Information ............. 3.0 2.5 2.3 3.0
Financial activities ............. 2.8 1.4 2.6 2.8
Finance and insurance 2.2 1.6 2.6 2.2
Credit intermediation and related activities 2.6 1.6 2.9 2.6
Insurance carriers and related activities .... 4.5 - - 4.5
Real estate and rental and leasing 5.3 - - 5.3
Education and health services .............. 2.9 1.6 2.6 2.9
Educational services .......... 35 2.0 3.8 35
Junior colleges, colleges, and universities 2.9 2.2 35 2.9
Health care and social assistance ................. 3.8 2.0 3.4 3.8
Leisure and hospitality ..........ccccevvicieeeiiiieesienens 4.8 2.2 4.0 4.8
110 99 WOIKEFS ..eovviiiieeeeeceeeee e 1.9 0.8 1.6 1.9
110 49 WOTKETS ..ot 2.2 1.0 1.9 2.2
50 t0 99 WOIKEIS .....evviviieeeec it 2.8 1.9 2.9 2.8
100 workers or more 1.7 0.8 1.8 1.7
100 t0 499 WOTKEIS ..ooeeeieiiiiieieee et 2.0 1.1 2.0 2.0

See footnotes at end of table.




Table 36. Standard errors for paid sick leave: Carryover provisions, private
industry workers, March 2018—continued

Carryover provision! No
Characteristics - . carryover
Total UnI|m|teq Limit on days provision
accumulation | accumulated
Geographic areas

NOMhEASt ....coeeeiiiiiiee e 3.1 0.6 3.3 3.1
New England ... 4.7 1.3 5.0 4.7
Middle Atlantic .... 3.4 0.7 3.6 3.4
South ..o, 1.5 1.1 1.7 1.5
South AlaNtiC ....ocveveeceee e, 1.6 1.2 1.7 1.6
East South Central ..........cccoocveeeviiiiiiieeee s 3.2 2.3 4.2 3.2
West South Central .. 3.8 2.6 3.9 3.8
WESE it 2.6 1.2 2.3 2.6
PaCIfiC .ovveieeiieeeeee e 2.6 1.4 2.2 2.6

1 Plans that allow employees to accumulate unused sick leave from year to year.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates
generated using wage data for March 2018.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 37. Standard errors for paid sick leave: Limit on days accumulated, private industry

workers, March 2018

Limit on paid sick leave days accumulated (in number of days)!

Mean
Characteristics 10th 25th 50th _ 75th 90th number of
. : percentile : : days
percentile | percentile (median) percentile | percentile
Al WOTKEIS .vveiiiee ettt 0.4 0.0 3.4 0.9 0.0 2.6
Worker characteristics
Management, professional, and related ................ 1.2 14 7.1 7.8 9.2 5.9
Management, business, and financial . 1.3 2.3 1.7 0.0 125 9.4
Professional and related ...................... - 3.6 8.2 14.9 10.3 4.6
Sales and office .................... 1.0 0.0 1.0 5.5 5.8 1.7
Sales andrelated .........ccccoooevviiiieeie e, 1.0 1.6 - 0.0 - 2.5
Office and administrative support .............cccee.. 11 2.3 6.7 3.8 4.7 2.3
Natural resources, construction, and maintenance 0.4 1.2 - - 17.1 6.1
Installation, maintenance, and repair 0.4 - 3.4 16.3 - 8.9
Transportation and material moving 0.0 0.0 5.7 12.8 22.0 6.8
FUITHIME oo 0.0 0.0 5.2 0.9 0.0 3.0
NONUNION e 0.0 0.9 0.9 8.1 16.4 2.6
Average wage within the following categories:2
Second 25 PErcent ........ccceeveereeiieenienieenieens 0.0 2.9 4.4 10.6 18.8 3.8
Third 25 percent .......ccocceeeviieeeiieeeee e 1.0 0.8 0.9 5.0 3.4 4.6
Highest 25 percent .... 0.2 1.7 4.3 145 10.6 4.0
Highest 10 percent 2.0 2.7 - 29.0 29.7 5.6
Service-providing industries ...........ccceevciiiiennnn. 0.3 0.3 1.4 6.3 0.9 2.9
Trade, transportation, and utilities .... 0.7 0.0 5.8 23.2 15.3 3.6
Wholesale trade ...........cccovveeeeeeiiiiiiiieee s - - - 3.8 2.3 3.2
Retail trade ........coceeeeieeiiiieeccee e, 0.8 2.5 2.9 5.5 6.2 2.0
Information .............. 1.4 — 18.9 0.0 — 10.1
Financial activities ............ 0.0 0.0 6.7 1.8 30.6 3.8
Finance and insurance .... 0.0 0.0 6.6 13.7 19.3 4.2
Credit intermediation and related activities 0.0 0.0 2.8 - 2.6 1.9
Insurance carriers and related activities .... - - - - - 11.7
Real estate and rental and leasing ................ - - - - - 4.2
Education and health services ...........cccceevunenn. — 3.3 8.7 13.1 7.2 6.9
Educational ServiCes ........cccccvvvvevrvvresivneannns 2.7 4.3 13.2 - 5.4 4.2
Junior colleges, colleges, and universities 11 2.0 135 9.2 145 2.4
Health care and social assistance ................. - - 111 7.3 6.6 8.5
Leisure and hospitality ..........ccoccvevverienniniineenn 0.8 1.7 2.7 1.3 2.7 3.1
110 99 WOIKEIS ..eevviieieiecicieeee e 0.0 1.7 3.0 6.3 7.3 5.3
1 to 49 workers ... 0.2 2.1 1.7 0.7 5.1 1.8
50 to 99 workers ..... 0.6 1.8 - - 27.2 12.4
100 workers or more ... 1.4 0.0 4.5 6.2 7.6 2.7
100 t0 499 WOTKEIS ....vvveiiiieeeiie e 0.0 1.4 1.3 35 15.9 2.1

See footnotes at end of table.




Table 37. Standard errors for paid sick leave: Limit on days accumulated, private industry
workers, March 2018—continued

Limit on paid sick leave days accumulated (in number of days)!

Mean
Characteristics 10th 25th 50th _ 75th 90th number of

percentile | percentile percentile percentile | percentile days

(median)
Geographic areas

NOMNEASE ..o 0.0 14 - 14.8 10.9 4.8
New England ........ccoooveeiiiiieniiiienieeeeeee e 0.2 - - - 17.2 7.7
Middle AaNtIC .....ccveveriiiicie e 0.2 1.2 - 145 8.3 4.7
SOULN oo 0.9 14 3.9 8.5 3.0 6.8
South AHANLIC ..eoviiieiccice 1.0 1.9 4.6 18.2 12.2 121
East South Central ... 2.2 - 8.3 14.6 22.0 6.3
West South Central .. - 1.9 - 23 124 4.6
WeSt .o 0.0 1.6 4.6 9.0 19.5 2.8
PACIfIC .o.viieiiiesieeice e 0.0 1.6 2.3 7.8 17.7 2.6

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each published series. For example, at the 50th percentile or median,
half of participating workers receive the same as or more than the amount shown, and half receive the same as or less than the amount shown. At
the 25th percentile, one-fourth of participating workers receive the same or less than the amount shown. The remaining percentiles follow the same
logic.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 38. Standard errors for paid vacations: Number of annual days by service requirement,! private industry

workers, March 2018

Paid vacation days by length of service2

Mean Median
Characteristics Greater number of | number of
Less than 5 5 t0 9 days 10to 14 15to0 19 20to 24 than 24 days days
days days days days d
ays
After 1 year
Al WOTKEIS ..ottt ettt 0.5 0.7 0.9 0.6 0.6 0.3 0.1 0.0
Full time 0.5 0.7 0.9 0.6 0.7 0.3 0.1 0.0
Part time 2.2 2.3 2.2 0.7 — — 0.4 0.0
UNION e 15 2.4 2.2 1.6 1.1 0.1 0.3 0.5
NONUNION oeviieii et 0.5 0.8 1.0 0.6 0.7 0.4 0.1 0.0
110 99 WOIKEIS ...veiiieiiiee ettt 0.8 1.3 1.1 0.6 - - 0.2 0.3
1 to 49 workers .. 0.9 1.5 1.4 0.8 - - 0.3 0.5
50 to 99 workers .... 15 2.0 2.0 1.4 1.4 0.3 0.3 1.2
100 workers or more ..... 0.4 1.0 1.3 0.9 0.7 0.5 0.2 0.0
100 to 499 workers ...... 0.7 1.3 1.6 1.1 0.9 0.6 0.2 0.0
500 WOTKErs OF MOIE .....cceeeeeeviiviieeeeeeeeiiieeeeeeenne 0.5 1.9 2.0 1.5 1.1 0.7 0.2 1.1
After 5 years
Al WOTKEIS wovieiiiiee ettt 0.3 0.5 0.8 1.0 0.6 0.5 0.1 0.0
FUITEIME oo 0.2 0.5 0.9 1.1 0.7 0.5 0.1 0.0
Part time ..ococeeeeeee e 1.3 1.9 1.8 2.3 0.9 15 0.4 0.0
UNION e - 1.1 2.4 2.0 1.2 - 0.3 1.4
NONUNION .o e 0.3 0.6 0.8 1.0 0.6 0.5 0.1 0.0
110 99 WOIKEIS ...vvivieiiiee et 0.5 1.0 1.2 1.3 0.8 0.6 0.2 1.2
1 to 49 workers .. 0.5 1.3 1.3 1.4 1.2 0.8 0.2 2.0
50 to 99 workers .... 1.3 1.1 2.0 2.7 1.8 1.0 0.3 0.9
100 workers or more .. 0.2 0.5 1.0 1.2 0.7 0.7 0.2 0.0
100 to 499 workers ...... 0.4 0.7 1.2 15 0.9 1.0 0.2 0.0
500 WOrKErS OF MOTE ......ooivviiiieiiieiiieniie e 0.2 0.6 1.7 2.0 13 1.0 0.3 (®)

See footnotes at end of table.




Table 38. Standard errors for paid vacations: Number of annual days by service requirement,! private industry

workers, March 2018—continued

Paid vacation days by length of service2

Mean Median
Characteristics Greater number of | number of
Less than 5 5 t0 9 days 10to 14 15to0 19 20to 24 than 24 days days
days days days days d
ays
After 10 years
AlLWOTKETS ..o 0.3 0.5 0.6 0.8 0.9 0.7 0.1 (®)
FUITHIME eeeieeeeee e 0.2 0.4 0.7 0.9 0.9 0.7 0.1 0.6
Part time ..oooceeeeeeee e s 1.4 1.8 2.1 1.8 1.2 2.4 0.5 1.5
UNION et - — 1.7 2.2 2.1 1.3 0.3 0.0
NONUNION ..ttt 0.3 0.6 0.6 0.8 0.9 0.8 0.2 (%)
110 99 WOIKEIS ... 0.5 0.9 0.9 1.2 1.0 0.9 0.2 0.0
1 to 49 workers . 0.5 1.2 1.1 15 1.0 11 0.3 0.0
50 t0 99 WOIKEIS ..ot 1.3 1.1 1.6 2.8 2.2 1.3 0.3 0.0
100 WOIKEIS OF MOYE ...cccoviiiiieee e 0.2 0.4 0.7 1.4 1.2 1.0 0.2 1.1
100 to 499 workers .... . 0.4 0.6 0.9 1.3 1.4 1.2 0.2 0.8
500 WOrkers or MOre ........ccccvveevveeeriveeesiiveee s - - 1.0 2.3 2.0 15 0.3 0.0
After 20 years
Al WOTKEIS ..ottt et 0.3 0.5 0.5 0.7 0.8 0.9 0.2 0.0
FUITEIME e 0.2 0.4 0.6 0.7 0.8 0.9 0.2 0.0
Part time .....ccveeeiiei e 1.3 1.7 1.3 1.9 1.3 2.4 0.5 1.0
UNION e - - 0.9 15 2.4 25 0.3 0.0
Nonunion 0.3 0.6 0.5 0.8 0.8 1.0 0.2 0.0
10 99 WOTKETS ...vvvveiiiieciiee e see e 0.5 0.9 0.8 1.1 1.1 11 0.2 1.2
1to 49 workers ....... 0.5 1.2 0.9 1.4 1.3 1.3 0.3 0.0
50 to 99 workers ..... 1.3 1.1 1.6 1.7 2.2 2.0 0.4 ()
100 workers or more ...... 0.2 0.3 0.6 0.9 1.0 13 0.2 (%)
100 to 499 workers .... . 0.4 0.6 0.7 1.3 1.2 1.6 0.2 0.0
500 WOrKErs OF MOIE ......ceeeeeeiiiiiieeeeeeeiiiiieeaaeenn — - 0.8 0.9 1.7 1.8 0.3 0.5

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period. The total number
of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do not necessarily reflect individual

provisions for progression. Fractional vacation amounts were rounded to the nearest full number of days.

2 Employees eligible for paid vacations but who have not fulfilled the minimum service requirement are included as receiving 0 days. Estimates include plans that are
exclusively for paid vacation and vacation plans that are part of a consolidated leave plan that provides a single amount of time off for workers to use for multiple purposes.

3 Less than 0.05.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 39. Standard errors for consolidated leave plans:! Access, private industry workers, March

2018
With consolidated leave plan With no consolidated leave plan
Paid days by length of Paid vacation days by
Characteristics service length of service
Access (Mean number of days) Access (Mean number of days)
1 5 10 20 1 5 10 20
year |years |years |years year | years | years | years
Al WOTKEIS . 1.0/ 03| 0.2 03| 03 1.0/ 0.1 0.1 0.1 0.2
Worker characteristics
Management, professional, and related ................ 16| 03| 03| 03| 03 1.6 0.2 0.2 0.2( 03
Management, business, and financial ............... 2.0 0.4 0.3 0.4 0.4 20 0.2 0.2 0.2 0.3
Professional and related ............cccceeviiniiinnennns 22| 04| 04| 05| 05 22| 02| 03| 03| 04
SeIVICE .o 29| 06| 05 06| 0.6 29| 02| 03| 04| 05
Protective service .. 89| 0.7 1.0 15 1.2 8.9| 0.6 1.0 1.4 1.8
Sales and office ........ 1.3 02| 0.2 02| 03 13| 0.1 0.2 0.2 0.2
Sales and related ...........cc.cceeennne . 14| 0.2| 03| 04| 05 1.4( 0.2 0.2 03| 03
Office and administrative support .............c........ 1.7 03| 03| 03| 04 1.7{ 0.2 0.2 0.2 03
Natural resources, construction, and maintenance 1.6 04| 05| 05| 0.6 16| 0.2 03| 04| 05
Construction, extraction, farming, fishing, and
FOTESITY oot 3.0/ 06| 07| 08 10 3.0/ 03| 04| 06| 0.7
Installation, maintenance, and repair ................. 1.8/ 05| 05 05| 06 1.8/ 0.1 03| 04| 05
Production, transportation, and material moving ... 1.7 02| 03| 04| 05 1.7/ 0.1 0.1 0.2( 0.2
ProducCtion ........c.cceceiiiieninienene e 18| 03| 04 04| 05 18| 0.1 02| 02| 03
Transportation and material moving .................. 2.3 0.5 0.5 0.6 0.8 2.3 0.2 0.2 0.3 0.3
Full time ... . 1.0/ 02| 0.2 02| 0.2 1.0/ 0.1 01| 02| 0.2
Part time .......oooeiiiieeseeeeeee e 23| 10| 09| 10| 09 23| 02| 03| 03| 04
UNION i 20| 08| 0.7 09| 0.8 20| 02| 0.2 02 02
NONUNION .ttt 1.1 03| 03 03| 03 11| 0.1 0.1 0.2 0.2
Average wage within the following categories:2
Lowest 25 Percent ........cccoccvevvieeeiiniiiiiiiee e 2.1 0.6 0.5 0.5 0.6 2.1 0.2 0.2 0.3 0.3
Lowest 10 percent ... 2.7 0.8 0.8 1.0 1.4 2.7 0.2 0.3 0.4 0.5
Second 25 percent ...... . 19| 03| 03| 03| 03 19( 0.1 0.2 0.2 0.2
Third 25 Percent ........ccccecvvveceneeicneee e 14| 03| 03| 04| 04 14| 0.1 01| 02| 0.2
Highest 25 Percent ........cccceeoeveveeneneeneneenens 15 04| 03| 03| 03 15| 0.1 01| 0.2 0.2
Highest 10 percent ........c.cccooceevvveieeniieeneennns 22| 05| 04| 04| 04 22| 02| 02 03| 03
Establishment characteristics
Goods-producing iNUSLIES .........ccovvveeriieeeriiieenns 13| 03| 03| 03| 03 13| 0.1 0.2 0.2 0.2
Construction ................... 35/ 06| 08| 08| 08 35| 02| 02 04| 05
Manufacturing 17| 03| 03 03| 03 1.7 0.1 02| 02| 0.2
Service-providing iINAUSEIES .......cccocveeviieeeiiieeens 1.1 03| 03| 03| 03 1.1( 0.1 0.1 0.2f 0.2
Trade, transportation, and utilities ............c........ 16| 02| 02 03| 04 1.6/ 0.1 0.2 0.2 03
Wholesale trade ..........ccoeevvieeeniiie e, 25| 04| 04| 05| 06 25| 02| 03[ 03| 04
Retail trade ..........cccceviiveiennne 1.7/ 02| 0.2 03| 03 1.7/ 0.1 01| 02| 0.2
Transportation and warehousing . 3.0/ 08| 10| 1.2 1.7 3.0/, 02| 03| 04| 04
ULIHItIES v 45| 14| 14| 15| 23 45| 05| 05| 05| 06

See footnotes at end of table.




Table 39. Standard errors for consolidated leave plans:! Access, private industry workers, March

2018—continued

With consolidated leave plan

With no consolidated leave plan

Paid days by length of
service

Paid vacation days by
length of service

Characteristics Access (Mean number of days) Access (Mean number of days)

1 5 10 20 1 5 10 20
year |years |years | years year |years |years | years
INFOrMAtioN .......ccevvviiiee e 43| 0.7( 04| 06| 0.7 43| 03| 04| 03| 03
Financial activities .............. 1.8 0.2 0.2 0.2 0.3 1.8 0.3 0.3 0.4 0.4
Finance and insurance ...........cccccceeevivveeeennn. 1.5 0.1 0.2 0.2 0.2 1.5 0.3 0.4 0.5 0.5
Credit intermediation and related activities 21| 02| 03| 04| 04 21| 04| 05 0.7| 0.7
Insurance carriers and related activities .... 2.0 0.3 0.3 0.3 0.3 2.0 0.4 0.5 0.5 0.6
Real estate and rental and leasing ................ 3.7 1.0 1.0 1.1 15 3.7 0.5 0.6 0.7 0.8
Professional and business services 26| 05| 04 04| 04 26| 03| 04| 05| 0.7
Professional and technical services .............. 3.7 0.5 0.4 0.5 0.5 3.7 0.4 0.4 0.7 0.8
Administrative and waste services ................ 3.9 0.9 0.8 1.0 1.0 3.9 0.3 0.5 0.6 0.9
Education and health services 23| 06| 06| 06| 0.6 23| 04| 05 06| 0.6
Educational Services .........ccovvvveeeeeiiiirennnenn. 4.0 0.9 1.4 1.6 1.8 4.0 0.4 0.3 0.3 0.3
Junior colleges, colleges, and universities 20| 06| 0.7 0.8| 0.9 20| 03| 0.2 02| 03
Health care and social assistance ................. 25| 06| 06| 06| 0.6 25| 05| 0.6 0.7| 0.7
Leisure and hospitality ............cccceeviveeiiiirennnnnn. 33| 08| 08| 0.9 11 33| 04| 05 06| 0.7
Accommodation and food services ................ 3.7 1.0 1.0 1.1 1.3 3.7 0.3 0.5 0.6 0.7
Other SEIVICES ...occeoviiiiiieeie e 4.0 1.0 1.5 1.7 2.2 40| 0.6( 06| 06| 0.7
10 99 WOTKEIS ...vvvieeiiie e 1.4, 04| 04| 04| 04 1.4( 0.1 0.2 0.2 0.2
1 to 49 workers ... 16| 06| 05 05| 05 1.6/ 0.1 0.2 0.3 03
50 t0 99 WOTKEIS ....vvvieiiee e 2.7 0.5 0.5 0.5 0.5 2.7 0.2 0.2 0.3 0.4
100 WOTKEIS OF MOKE ..oeeeeeeiiiiiiieeeeeeeiieeee e 1.3 0.3 0.3 0.3 0.4 1.3 0.1 0.1 0.2 0.2
100 to 499 workers .... 16| 04| 03| 03| 04 1.6 0.2 0.2 0.2 02
500 WOrKErs Or MOIE ......cccovvveeiiiireeeirireesiieeeennees 1.7 0.5 0.5 0.6 0.6 1.7 0.2 0.2 0.2 0.2

Geographic areas

Northeast .......... 1.8 0.5 0.5 0.5 0.6 1.8 0.1 0.1 0.2 0.2
New England ... 3.0 09| 0.9 1.0 1.2 3.0/ 02| 0.3 05| 05
Middle Atlantic . 21| 06| 05 06| 0.6 21| 01| 0.2 0.2| 0.2
South .....cceeveenee. 15| 03| 03| 03| 04 15| 0.2 02| 03[ 03
South Atlantic ..... 21| 04| 03| 04| 05 21| 02| 03| 04| 05
East South Central . 4.3 15 1.2 1.2 15 43| 05| 0.8 1.1 1.1
West South Central ... 2.5 0.5 0.4 0.5 0.6 2.5 0.2 0.3 0.2 0.3
Midwest .......ccccceeveennns 22| 07| 0.7 0.7 0.7 22| 01| 0.4 03| 0.2
East North Central .. 28| 09| 09| 0.9 1.0 28| 01| 0.2 03| 0.2
West North Central .........c.cccceeevcieeeiiie e 3.7 1.0/ 09| 0.7 0.6 3.7/ 01| 0.1 0.2 03
WESE .ottt 22| 06| 06| 0.6| 0.6 22| 02| 02 03| 04
Mountain .... 44| 08| 0.7 0.7 0.8 44| 0.2 02| 03| 05
[ 1o ) S 25| 07| 08| 0.8 0.8 25| 03| 03| 04| 0.6

1 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes, such as vacation, illness, or personal
business. Those with no consolidated leave plan often have separate leave plans for different purposes.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings
both above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 32. Standard errors for leave benefits: Access, State and local government workers, March 2018

o Paid Paid sick Paid Paid Paid Paid jury I?_aid Family leave
Characteristics holidays leave | vacations personal | funeral duty military
leave leave leave leave Paid Unpaid
Al WOTKEIS .t 0.9 0.5 0.9 1.0 0.9 0.9 1.0 0.8 0.6
Worker characteristics
Management, professional, and related ................ 1.3 0.7 1.2 1.2 0.9 1.0 1.1 0.9 0.6
Professional and related ..............cccceviiieeiinnenne 14 0.7 13 1.3 0.9 11 13 11 0.7
TeaChErS ...cociiiiiiieee e 2.1 1.0 1.6 1.4 1.2 1.6 17 13 0.9
Primary, secondary, and special education
school teachers .........cccovviieiiciieciece, 2.4 0.5 21 1.2 15 1.9 2.1 1.6 0.7
SEIVICE .ttt 1.3 13 1.4 2.1 1.6 14 1.6 1.3 11
Protective Service ........cccocveviieiiicieeiiiee s 1.1 1.2 1.4 35 1.9 1.3 2.2 1.8 0.8
Sales and offiCe .......cccoceiiiiiiiii e 14 11 1.4 1.7 1.6 14 15 2.2 0.9
Office and administrative support ............c......... 1.3 11 1.4 1.6 15 1.3 1.6 2.2 0.8
Natural resources, construction, and maintenance 1.2 14 1.1 2.7 2.8 2.6 4.1 2.3 1.6
Production, transportation, and material moving ... 3.7 2.4 4.4 4.1 3.2 3.2 3.2 2.9 2.8
FUITEIME oo 0.8 0.3 0.8 1.0 0.9 0.8 1.0 0.8 0.5
Part time ....oooeeeieeee e 2.1 2.1 1.9 1.8 2.1 2.1 1.9 1.6 2.1
UNION ittt 11 0.4 1.3 1.3 0.9 1.0 1.2 11 0.7
NONUNION .ottt 1.2 1.0 1.1 15 14 1.2 1.3 1.0 0.8
Average wage within the following categories:!
Lowest 25 percent .........ccccevceiiiiiiee i 1.7 15 1.7 15 1.8 1.6 1.6 1.2 1.2
Lowest 10 Percent ........ccccceveeveerenieeesniieeennns 2.4 23 2.4 1.8 2.6 2.2 23 1.6 15
Second 25 percent 1.0 0.8 1.2 1.9 1.6 1.2 15 1.8 0.7
Third 25 Percent .......cccccveeveeieeiieenieeieesee s 2.1 0.7 19 1.4 1.3 1.1 15 1.0 0.8
Highest 25 percent .........ccccocevvinieniieenec e, 15 0.9 1.6 1.6 11 1.2 15 15 0.7
Highest 10 percent ..........cccccoveveeniieeiniieennnns 25 15 25 1.9 1.9 15 2.0 2.0 0.9
Establishment characteristics
Service-providing iNndustries ...........ccccceevveiiiiennen. 0.9 0.5 0.9 1.0 0.9 0.9 1.0 0.8 0.6
Education and health services ............cccceveeen. 1.2 0.6 12 1.2 0.9 1.1 1.2 1.0 0.7
Educational Services ..........cccoocvveiiieeiniineennnns 1.3 0.7 1.2 1.1 1.0 1.2 1.2 1.0 0.7
Elementary and secondary schools ........... 1.6 0.8 1.3 1.0 1.3 15 14 11 0.9
Junior colleges, colleges, and universities 1.6 1.9 2.2 2.9 1.8 1.9 2.4 2.7 0.7
Health care and social assistance ................. 1.6 14 1.2 4.7 2.4 2.6 4.4 3.1 1.6
Hospitals 15 13 1.2 7.6 2.1 3.0 6.0 4.0 2.8
Public administration ..........cccccevvcveeiiiiieesinnens 0.8 0.8 0.9 2.2 1.9 1.3 15 1.2 1.1
110 99 WOIKEFS ..ot 1.8 13 1.6 2.0 2.0 2.0 2.2 1.9 14
110 49 WOIKETS ...ooviieiieciieeiicee e 2.7 2.1 2.6 3.2 2.6 2.7 2.8 3.1 2.1
50 10 99 WOTKETS ...covviiiiiiiiiiie et 2.3 13 25 2.4 25 2.1 2.9 23 15
100 workers or more ... 1.1 0.6 1.0 1.3 1.0 0.9 11 1.0 0.7
100 t0 499 WOIKEIS ..occvveiieeiiiiiie et 2.1 1.2 1.7 1.9 2.3 2.0 2.1 2.3 1.3
500 WOTKErS OF MOTE .....eviiviiiiieiiesiee e 14 0.8 1.3 15 1.2 11 1.2 1.3 0.7

See footnotes at end of table.




Table 32. Standard errors for leave benefits: Access, State and local government workers, March

2018—continued

o Paid Paid sick Paid Paid Paid Paid jury Egid Family leave
Characteristics holidays leave | vacations personal | funeral duty military _ _
leave leave leave leave Paid Unpaid
State governmMENt .......c.ccovcveeiiciiieeiiii e 1.0 11 11 1.8 1.2 11 15 1.8 0.5
Local government .........cccceeveieieeiiieenie e 1.0 0.6 11 1.2 1.1 11 11 1.0 0.7
Geographic areas
NOMNEASE ... 24 1.1 3.1 1.6 11 1.6 1.9 2.0 1.2
New ENgland .........ccocevvreeniiinneieeneseeeeeene 2.2 11 2.9 2.0 2.2 2.9 3.1 3.9 2.6
Middle AaNtIC .......coooveviieeiieeeee 31 1.4 3.8 21 13 1.7 2.3 2.7 1.3
SOULN e 15 1.1 1.5 1.8 1.6 1.3 15 11 11
South Atlantic .......coovviiiiiiii e 17 1.6 1.6 2.2 1.8 1.8 1.9 1.0 1.2
East South Central .........ccccooeeviiiiieniiiiic e, 6.9 1.0 6.2 5.9 7.0 5.3 6.3 4.2 4.8
West South Central .........ccccevveienieeienieenen, 1.6 21 1.9 2.8 21 15 2.0 21 14
MITWESE .. 1.9 11 1.3 17 2.2 2.3 21 1.8 0.7
East North Central ... 25 1.7 2.0 1.9 1.7 2.6 21 1.6 0.9
West North Central .........ccccocoveiiiiiiiniiienieeee 2.9 0.6 0.9 3.6 5.4 4.4 4.4 3.8 1.0
WESE ottt 1.1 0.8 14 2.6 2.2 1.9 2.3 1.8 14
Mountain 1.3 21 2.6 5.7 6.6 5.2 6.2 - 1.3
PACIfIC ..viiiieeciee 15 0.6 1.5 2.7 1.2 14 1.7 1.6 2.0

1 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the

"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 33. Standard errors for paid holidays: Number of days provided, State and local government workers, March

2018
Paid holidays
Mean | Median
Characteristics Less 5 6 7 8 9 10 1 12 13 14 Greater | number [ number
than 5 days | days | days | days | days | days | days | days | days | days than 14
days y \ \ y y y y y y \ days
Al WOTKEIS ovviiiiiie et 0.3| 04| 05| 05| 05 07| 0.8 1.1( 0.9| 09| 07 0.7 0.1 0.0
Worker characteristics
Management, professional, and related ................ 0.4| 0.7{ 0.8| 08| 05 10| 1.0 15 1.0f 1.0 0.9 11 0.1 0.0
Professional and related ...... 0.5 0.9 1.0 1.0 0.5 1.1 1.2 1.6 1.2 1.2 1.1 1.3 0.2 0.0
TEACKNEIS ...vveeiiee e 1.2 17| 27| 17 1.2 1.8 19| 25 15| 13| 14 2.1 0.3 0.0
Primary, secondary, and special education
school teachers ........ccoccveeviiieeiiiciinieeee 1.8 2.5 3.7 2.0 1.0 1.8 2.8 - 1.4 1.1 — 3.1 0.4 1.5
SEIVICE woiiiiiee ittt e e e e sar e e enaae e 05| 04( 11| 06| 10| 12 1.8 1.8 24| 11| 14 0.7 0.1 0.0
Protective service - - - 0.9 0.6 1.5 2.5 2.1 3.4 1.7 1.9 0.7 0.1 0.0
Sales and office .......ccoccveiiiiiiiiiee, - -| 06| 04| 08| 13 1.6 1.4 19| 11| 11 1.3 0.1 0.3
Office and administrative support ...........ccceeeees - -| 06| 04 08| 14| 16 1.4 20| 11| 11 1.3 0.1 0.4
Natural resources, construction, and maintenance - - - — 1.2 15 2.8 4.4 3.2 - 1.0 1.7 0.1 0.0
Production, transportation, and material moving ... - - 17 - 26| 28 - 41| 31 - 20 - 0.3 0.0
FUILEIME e 0.2| 04| 05| 04| 05| 0.8 08 1.1 0.9| 09| 0.7 0.7 0.1 0.0
Part tiMe ....coovee et - - 11| 15| 18| 12| 29| 37| 26| 18| 23 2.9 0.4 0.0
UNION ot 0.4 - 07| 0.6 -| 0.6 1.0 1.6 15| 1.0 0.8 1.0 0.1 0.0
NONUNION ..ot 05| 0.3 0.6| 05| 10 13 1.2 1.3 1.4 14| 1.0 0.7 0.1 0.0
Average wage within the following categories:!
Lowest 25 percent ...... 09| 04| 09| 06| 12 09 1.2 1.7 15| 16| 1.2 0.9 0.1 0.0
Lowest 10 percent . 11 1.0 17| 12| 27 1.7 19( 21| 30| 27| 16 15 0.3 1.0
Second 25 percent ... 0.2| 04| 06| 05| 0.7 1.0 1.1 15 14 13| 15 0.8 0.1 0.0
Third 25 Percent ........ccocceeveerieeneenieeenee e 1.1( 0.8 07| 11| 05| 10| 14| 17 1.3 0.9| 0.7 0.8 0.2 0.0
Highest 25 percent .........ccccoveveveiiesiieenieesieenne 11 - 12| 04 - 0.9 11 1.8 14| 13| 13 1.8 0.2 0.0
Highest 10 percent .........ccccoevvviiicninenieenene. - - 10| 0.7 1.0 14| 15| 3.0 23| 16| 10 2.5 0.3 1.0
Establishment characteristics
Service-providing industries ..........ccccoceeniieiiienne. 03| 04| 05| 05| 05| 07| 0.8 11| 09| 09| 07 0.7 0.1 0.0
Education and health services ..........ccoccveeeennns 0.4 0.8 0.9 0.8 0.7 1.1 1.3 1.4 1.0 1.2 0.8 1.2 0.2 0.0
Educational ServiCes .........cccovveeiiieeenieneennns 05| 1.0f 09| 09| 05| 112 1.2 1.4( 1.0| 12| 0.8 15 0.2 0.0
Elementary and secondary schools ........... 10| 17| 14| 12| 09| o0.8| 16| 17| 12| 09| 12 2.3 0.3 0.4
Junior colleges, colleges, and universities - - -| 06| 08| 16 1.4 25| 25| 27| 13 1.7 0.2 0.0
Health care and social assistance ................. - - 28| 21 - 27| 4.0 37| 27 - - - 0.2 0.2
HOSPItAlS ....eoieeiiiiiice e - - - - - - -| 4.6| 3.9 - - - 0.4 1.2
Public administration ...........ccccceveeeiiiiiiiieeeeees - - - - 0.6 1.1 1.1 1.7 2.0 1.0 1.3 0.7 0.1 0.0
1 to 99 workers ..... — - 1.1 1.3 1.0 1.7 2.1 2.3 1.7 2.8 1.0 1.1 0.2 0.0
1 to 49 workers .... - - 1.6 - 1.1 15 4.1 3.6 2.8 4.1 1.6 1.7 0.2 0.0
50 to 99 workers ..... 14 - 09| 24 - 27| 34| 35| 24| 27| 14 1.8 0.2 0.0
100 WOTKEIS OF MOIE ..eeeeeeeiivirieeeeeeeeitieee e e 0.5 0.4 0.5 0.4 0.6 0.7 0.8 1.2 1.1 0.7 0.9 0.7 0.1 0.0
100 t0 499 WOIKEFS .....ovveeviiieeeiiee et 0.9 - 15 -l 10| 15| 21| 25| 21| 13| 22 1.2 0.2 0.0
500 WOIKErS OF MOIE ......ceeeeurieeeirieeecireeeeiveee e 0.5 0.2| 04| 05| 08| 11 1.3 1.6 12| 09| 0.7 0.8 0.1 0.0

See footnotes at end of table.




Table 33. Standard errors for paid holidays: Number of days provided, State and local government workers, March

2018—continued

Paid holidays
Mean | Median
Characteristics Less 5 6 7 8 9 10 1 12 13 14 Greater | number [ number
than 5 days | days | days | days | days | days | days | days | days | days than 14
days y \ \ y y y y y y \ days
State government ... - -1 0.2 0.3 0.6 15 1.2 1.8 1.7 1.8 1.0 0.7 0.1 0.4
Local government ..........cccccveveiiiniieniceiee e 05| 0.6 0.8| 06| 0.7 0.6 1.0 13 1.1( 0.8| 0.8 1.0 0.1 0.0
Geographic areas
NOIMhEASE ..eeiivee e - - - -| 08| 05| 09| 22| 21| 16| 1.2 2.7 0.3 0.0
New England .. - - - - - -| 7.2 538 - - - 0.1 0.2
Middle Atlantic - - - - - -1 07 1.8 20| 15| 15 3.2 0.3 0.0
57010114 [N 06| 0.3 05| 06| 10 13 1.3 1.8 1.7 17| 14 0.8 0.1 0.0
South AlaNtIC ...cccvveeeiieeccee e, 0.7 -| 0.6 - 12| 21 1.9 1.3 1.1 29| 09 0.9 0.1 0.0
East South Central .........ccceeiiiiiiniiieeiee e, 0.7/ 05| 16 - 19 - 14 - - 22| 07 - 0.2 0.0
West South Central .. - - - - 24| 14| 27| 52| 43 - 4.8 1.0 0.2 1.3
MIAWEST ..veieiiiie e 0.2| 0.9 19| 17 15| 21| 20| 3.0 19 12| 1.0 0.9 0.1 0.0
East North Central 0.2 - 26| 24 - 27| 22| 31| 27| 16| 14 1.1 0.1 0.8
West North Central 0.4 - - 1.5 — 2.7 3.9 — 1.8 - 0.6 1.2 0.1 0.0
WESL .t - -/ 10| 0.7 05| 13 1.7 2.2 15| 18| 1.3 1.1 0.2 0.0
MOUNEAIN ..o - - - -| 14| 1.0 4.0| 39 15( 15| 1.0 29 0.6 0.0
PACIfIC 1oiivveeeieiee e - -| 04| 07| 03| 1.8 19| 26| 20| 26| 18 0.9 0.1 0.1

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the

threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 34. Standard errors for paid sick leave: Type of provision, State
and local government workers, March 2018

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed? | consolidated
yearl leave plan3
Al WOTKEIS .t 0.7 0.3 0.7
Worker characteristics
Management, professional, and related ................ 1.0 0.2 0.9
Professional and related ................. 1.1 0.2 1.0
Teachers ..o 1.3 0.3 1.2
Primary, secondary, and special education
school teachers .........cccooveviiiiiiiieiies 1.4 - -
Service 1.2 0.6 1.1
Protective ServiCe .........ccccoviviieeiniieenniieeeeenn 1.4 1.1 1.1
Sales and office .......cccoociiiiiiiiii 1.4 0.7 1.2
Office and administrative support ...........cccec...... 1.3 0.7 1.1
Natural resources, construction, and maintenance 3.0 - -
Production, transportation, and material moving ... 25 - -
FUILtIME e 0.8 0.3 0.7
Part ime ... 1.3 0.7 15
UNION it 0.8 0.4 0.7
NONUNION .o 1.2 0.3 1.2
Average wage within the following categories:4
Lowest 25 Percent ........ccoooccvvveveeiiiniinieieeeene 0.9 0.3 0.8
Lowest 10 percent 1.6 0.6 1.5
Second 25 percent ... 1.4 0.5 1.3
Third 25 percent ... 1.4 0.5 1.4
Highest 25 percent ... 0.9 0.2 0.8
Highest 10 percent ........ccccooovveieniinieennennns 14 0.3 14
Establishment characteristics
Service-providing industries ............cccocceeveerieenenn. 0.8 0.3 0.7
Education and health services .. 1.0 0.2 0.9
Educational services ..........ccccccvvvenuee. 0.7 0.2 0.6
Elementary and secondary schools ........... 0.7 0.2 0.7
Junior colleges, colleges, and universities 1.8 0.3 1.7
Health care and social assistance ................. 5.3 - -
HOSPItAIS ....eeeieiiiiiicecee e 7.1 - -
Public administration ............ccccceeviieeiniiieennnnnn. 1.3 0.7 1.2
110 99 WOTKETS ..ottt 14 - -
1t0 49 WOTKEIS ..o 1.8 - -
50 to 99 workers ... 25 - -
100 WOTKErS OF MOTE .....oovuvieiieiiieniee et 0.9 0.3 0.9
100 t0 499 WOIKEIS .....eeveiiiieeiiiee e 1.3 - -
500 WOrkers or MOre .........cccveeiieieeiiiiieenieee s 11 0.4 1.0

See footnotes at end of table.




Table 34. Standard errors for paid sick leave: Type of provision, State
and local government workers, March 2018—continued

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed? | consolidated

yearl leave plan3
State government 1.1 0.3 1.1
Local government 0.9 0.3 0.8

Geographic areas

NOMhEAST ....eoviiiiiiiiie e 1.2 - -
New England ........ccooeeeiiiiiiiiee e 1.9 - -
Middle Atlantic . 15 - -
South ..o 1.3 0.4 12
South Atlantic ..... 1.9 0.1 1.9
East South Central ..........cccocoviiiiiieniiiiiicnies 2.3 - -
West South Central ........ccocoovvviiineeiiieeee 2.0 - -
Midwest ........ccceviieeene 15 0.6 14
East North Central ... 1.6 0.8 1.2
West North Central .. 3.0 - -
WESL . 1.8 - -
Mountain 4.6 - -
PaCIfiC .oveeiiiie e 1.8 - -

1 Employees earn or accrue a specified number of sick leave days per year. This number may vary by

length of service.
Plan does not specify maximum number of days.

3 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes,

such as vacation, illness, or personal business.

4 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using wage data for March 2018.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 35. Standard errors for paid sick leave: Number of annual days by service requirement,! State and

local government workers, March 2018

Paid sick leave days by length of service?

Mean Median
Characteristics Greater number of | number of
Lessthan 5 50 9 days 10to 14 15to 29 than 29 days days
days days d
ays
After 1 year
Al WOTKETS .ot 0.9 0.9 1.4 0.7 0.1 0.2 0.0
Full time 0.9 1.0 1.4 0.8 0.1 0.3 0.0
Part time 2.8 2.7 3.9 - - 0.4 (3)
UNION ottt 0.8 0.9 1.5 1.1 0.2 0.4 0.0
NONUNION ..oiiiiiiiiiccce e - 1.6 2.1 1.0 - 0.2 0.0
110 99 WOIKEIS ...t - 2.2 3.0 1.4 - 0.3 1.2
1 to 49 workers ..... - 3.3 4.0 3.0 - 0.3 (3)
50 to 99 workers ...... 2.4 2.2 35 - — 0.5 0.4
100 workers or more .... 1.0 1.1 1.5 1.1 0.1 0.3 0.0
100 to 499 workers ..... - 15 2.3 1.8 - 0.8 0.0
500 WOrKErs OF MOIE ......ceveeeeeevirrreeeeeeeeeivreeeenn. - 1.4 1.7 1.1 - 0.2 0.0
After 5 years
Al WOTKEIS .vvieiiiie e ciee e ce e 0.9 0.9 1.4 0.7 0.2 0.2 0.0
FUILEIME oo 0.9 0.9 15 0.8 0.2 0.3 0.0
PArt tiME ..ecvcvvveeeeeeeeeeceete e e aees 2.9 2.9 4.0 - - 0.3 ©
UNION o 0.8 0.9 1.6 1.2 0.3 0.4 0.0
NONUNION ..ot - 14 2.0 1.1 - 0.2 0.0
110 99 WOIKEIS ...t - 2.1 3.2 1.7 - 0.3 0.5
1 to 49 workers ..... - 3.1 4.3 3.3 - 0.3 (%)
50 to 99 workers ...... 2.4 - 3.5 2.2 - 0.5 0.9
100 workers or more .... 1.0 1.0 1.6 1.2 0.2 0.3 0.0
100 to 499 workers ..... - 15 2.3 1.9 - 0.8 (%)
500 WOrKErs OF MOIE .......cccvvvveeeiieeeiiieeesieeeenens - 1.3 1.7 1.2 - 0.2 0.0

See footnotes at end of table.



Table 35. Standard errors for paid sick leave: Number of annual days by service requirement,! State and
local government workers, March 2018—continued

Paid sick leave days by length of service?

Mean Median
Characteristics Greater number of | number of
Lessthan 5 50 9 days 10to 14 15to 29 than 29 days days
days days days d
ays
After 10 years
Al WOTKEIS .vviiiiiie et 0.9 0.9 1.4 0.7 0.2 0.3 0.0
FUITTIME oo 0.9 0.9 1.4 0.8 0.2 0.3 0.0
PAIt tIME ..vveecececeeieeeee et seseeae e 2.9 2.9 3.9 - - 0.3 ©
UNION oottt 0.8 0.9 1.6 1.1 0.3 0.5 0.0
NONUNION ..iiiiiiee e - 14 2.0 1.1 - 0.2 0.0
110 99 WOIKEIS ... - 1.9 2.9 1.8 - 0.3 0.5
1 to 49 workers - 3.4 4.5 35 - 0.3 (®)
50 t0 99 WOTKEIS ...ooeviieiieee et 2.4 - 3.2 2.3 - 0.5 0.9
100 WOTKEIS OF MOKE ..ooeieeiiiiiieieeeee et 1.0 1.0 1.7 1.2 0.2 0.3 0.0
100 to 499 workers - 15 2.4 1.8 - 0.8 (3)
500 WOrKErs OF MOIE .......ccccvvveeeireeeiiireesineeenens - 1.3 1.8 1.2 - 0.2 0.0
After 20 years
Al WOTKETS oot 0.9 0.9 1.4 0.7 0.2 0.3 0.0
FUILEIME oo 0.9 0.9 1.4 0.8 0.2 0.3 0.0
PArt tiME ....vvveecececeeeeeeeeee e 2.9 2.9 3.9 - - 0.3 (3)
UNION o ee e e e 0.8 0.9 1.6 1.2 0.3 0.5 0.0
Nonunion 15 1.4 2.0 1.1 0.1 0.2 0.0
110 99 WOIKEIS ... - 1.9 2.9 1.7 - 0.3 0.4
1 to 49 workers ...... - 3.4 45 35 - 0.3 ()
50 to 99 workers ....... 2.4 - 3.2 2.1 - 0.5 1.1
100 workers or more ..... 1.0 1.0 1.6 1.2 0.2 0.3 0.0
100 to 499 workers ...... - 15 2.4 1.9 - 0.8 ()
500 WOrKers Or MOre ........ceeeevevivvrereeeeieiiiinneeeann 1.4 1.3 1.8 1.2 0.2 0.2 0.0

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period.
The total number of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do

not necessarily reflect individual provisions for progression.

2 Employees eligible for paid sick leave but who have not fulfilled the minimum service requirement are included as receiving 0 days.

3 Less than 0.05.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the

"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 36. Standard errors for paid sick leave: Carryover provisions, State and

local government workers, March 2018

Carryover provision!

No
Characteristics Total Unlimiteq Limit on days ;?g?’ig;ger:
accumulation | accumulated
AlLWOTKETS ..ottt 0.6 1.1 1.2 0.6
Worker characteristics
Management, professional, and related ................ 0.7 1.3 15 0.7
Professional and related ....................... 0.8 1.6 1.6 0.8
TEACNEIS ..o 1.1 2.0 2.0 1.1
Primary, secondary, and special education
school teachers ........cccccvvvveeiieiiiiiiiieeee, 1.4 2.5 2.5 1.4
SEIVICE ...cooevviiiee e 1.5 2.1 2.0 1.5
Protective service 1.4 3.3 2.8 1.4
Sales and offiCe .......ccccvevveeiiiiiii 0.8 2.0 1.8 0.8
Office and administrative support ............c.cc...... 0.7 2.0 1.9 0.7
Natural resources, construction, and maintenance 1.3 3.7 3.6 1.3
Production, transportation, and material moving ... 2.4 4.2 4.2 2.4
FUITEIME oo e 0.6 1.2 1.2 0.6
Part time ....cccoeeeceee e 2.2 3.8 3.3 2.2
UNION ittt 0.8 1.6 1.6 0.8
NONUNION i 1.0 1.6 15 1.0
Average wage within the following categories:2
Lowest 25 PErcent .........cccvvveveeeiiniiiieene e 1.2 2.0 1.8 1.2
Lowest 10 percent 2.0 3.3 3.3 2.0
Second 25 percent ...... 0.6 1.6 15 0.6
Third 25 percent ....... 0.9 15 1.9 0.9
Highest 25 percent ......... 11 1.9 1.8 11
Highest 10 percent 15 25 1.9 15
Establishment characteristics
Service-providing iNndustries ...........ccccceeviiniiennen. 0.6 1.2 1.2 0.6
Education and health services .. 0.8 15 1.6 0.8
Educational Services ..........cccccveeeeeennnns 0.8 1.6 1.7 0.8
Elementary and secondary schools ........... 1.2 24 2.1 1.2
Junior colleges, colleges, and universities 1.7 3.1 3.1 17
Health care and social assistance - 5.0 - -
Hospitals ........cccocvevieiiiiiiiiieee, - 4.5 - -
Public administration ..........ccccccevevvveeeiicveeiinnens 1.0 2.1 1.8 1.0
110 99 WOIKEIS ..ot 1.8 2.9 2.7 1.8
110 49 WOTKETS ..o 25 3.6 3.7 25
50 t0 99 WOIKEIS ....vvviieieiee et 2.0 4.1 4.2 2.0
100 workers or more 0.7 1.2 1.2 0.7
100 t0 499 WOTKEIS ....ovveeiiiieiiiee e 1.3 2.5 2.7 1.3
500 WOTIKErs OF MOIE ....cccveeviiiiiiiieeeeeeiiieeeeeeeens 0.7 1.5 1.3 0.7

See footnotes at end of table.



Table 36. Standard errors for paid sick leave: Carryover provisions, State and
local government workers, March 2018—continued

Carryover provision!

No
Characteristics Total Unlimiteq Limit on days ;?g?’ig;ger:
accumulation | accumulated
State goOVErNMENT ........eevviiveeeiiieeeiiie e 1.0 2.0 1.8 1.0
Local government ...........cccoeieeiiiiiee e 0.8 15 14 0.8
Geographic areas
NOMhEaSt ......ccoviiiiiiiic e 1.0 2.6 2.4 1.0
New ENgland ......cccccocveeviieeeniiee e 2.2 4.0 4.2 2.2
Middle AHaNtIC ........eeeeeeeeiiiiiiee e 1.2 3.2 2.8 1.2
South 11 1.9 1.9 1.1
South AlaNtiC ...covveeeeiee e 1.4 3.2 2.8 1.4
East South Central ..........cccoceveeiviiiiiiiere e 2.1 3.4 2.9 2.1
West South Central .........cccceeveeiviiiiiiieeee e, 2.3 2.6 3.7 2.3
MIAWEST .o 15 2.4 2.6 15
East North Central ..........ccccocvveeiviiiiiiene s 1.7 2.4 1.6 1.7
West North Central ..........cccceeeeeiviiiiieee e, 3.0 5.4 6.9 3.0
WESL .ttt 1.0 2.7 3.0 1.0
Mountain . - 7.9 - -
PaCIfiC .oovveieeiiie e 1.3 1.6 1.4 1.3

1 plans that allow employees to accumulate unused sick leave from year to year.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates

generated using wage data for March 2018.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 37. Standard errors for paid sick leave: Limit on days accumulated, State and

local government workers, March 2018

Limit on paid sick leave days accumulated?

Mean
Characteristics 10th 25th 50th _ 75th 00th number
percentile | percentile percentile percentile | percentile of days
(median)
Al WOTKEIS ..t 3.8 12.0 8.0 5.4 7.5 2.6
Worker characteristics

Management, professional, and related 1.3 2.4 0.2 8.7 15.7 3.4
Professional and related ................... 2.7 3.1 0.4 8.3 13.0 3.6
Teachers ... 5.4 9.3 0.0 10.8 5.1 4.5

Primary, secondary, and special education
school teachers .........cccocoeivieeiiiiene, 9.2 10.5 0.6 6.8 4.8 4.7
Service 4.6 11.3 4.3 13.8 7.0 4.6
Protective ServiCe .........cccocevviieeiniieeniiieeeeeen 2.1 12.3 12.0 21.1 62.2 7.9
Sales and office ....ccooviiiiiii 2.3 — 0.0 22.8 15.6 7.3
Office and administrative support ...........cccec...... 2.1 - 0.0 22.5 15.1 7.2
Natural resources, construction, and maintenance 3.9 11.9 8.2 7.5 225 5.8
Production, transportation, and material moving ... 0.0 - 10.9 23.1 26.6 11.6
FUITEIME oo 0.4 13.3 8.0 31 8.0 2.6
Part time ...c.oooiiiii et 2.2 - 18.7 21.0 20.5 12.8
UNION et 1.3 14.3 0.0 0.0 35.4 4.1
NONUNION .ot — 0.0 15.0 14.7 9.7 25

Average wage within the following categories:2
Lowest 25 Percent .........ccooccvvevieeiinniiineeeeeeene 53 8.3 16.5 11.0 15.1 49
Lowest 10 PErcent .......ccccvocveevveeeriiiiiiieeeenn. - - 6.3 33.9 11.9 53
Second 25 PErCeNnt ......ccceveeveerieeeesiireesieee s - 7.2 0.0 2.7 8.2 49
Third 25 Percent .......ccocceeevvieeeiiee e 3.1 13.1 9.1 1.6 10.0 4.7
Highest 25 percent ........cccccvvveeiiiiee e - 15.3 1.0 0.0 13.0 5.3
Highest 10 percent ........cccccoeevvveiieiniieenienns - 13.2 0.0 9.7 28.1 7.0
Establishment characteristics

Service-providing iNduSstries ...........cccoceevveerneennn. 3.8 13.6 8.2 5.4 7.0 2.6
Education and health services .............cccceeeneen. 3.5 3.8 4.9 11.7 11.2 3.7
Educational ServiCes ..........cccoceveiiierenieenennnns 4.2 7.2 9.4 8.5 10.0 3.9
Elementary and secondary schools ........... 4.1 6.1 6.7 10.2 7.3 4.4
Junior colleges, colleges, and universities 2.8 15.7 25.8 23.9 39.9 7.6
Health care and social assistance ................. - - - - - 11.1
HOSPIAIS ....eoeieiiiiiciiecee e - - - - - 11.5
Public administration ...........cccccceeviieennieeenninenn. - 9.9 3.4 19.0 22.6 4.1
110 99 WOTKETS ..ot 5.1 10.9 15 7.8 53.4 8.4
1t0 49 WOTKEIS ..ot 5.8 - 111 34.4 52.1 9.5
50 to 99 workers ... — 0.0 11.2 15.4 20.3 111
100 WOTKEIS OF MOTE ...eeviiiieeiiiieeeiieeeeeeeeeeieee s 4.8 15.6 3.5 10.4 11.6 3.7
100 t0 499 WOTKEIS .....eeveiiiieiiiee e - 3.2 4.6 11.9 26.2 7.7
500 WOrkers or MOre ........ccccveeiueeeeiiiieeenieee s 3.7 10.1 15.8 16.2 10.3 49

See footnotes at end of table.



Table 37. Standard errors for paid sick leave: Limit on days accumulated, State and
local government workers, March 2018—continued

Limit on paid sick leave days accumulated?
Mean
Characteristics 10th 25th 50th _ 75th 00th number
percentile | percentile percentile percentile | percentile of days
(median)
State governMENt ..........eevvviiiiiiiiieeee e 4.2 154 23.6 7.7 0.0 6.4
Local government ..........cccceveeeieiiiieiienieesec e 5.3 12.9 11.3 1.8 5.2 3.1
Geographic areas
NOMhEAST ....eeiiiiiiiiiiiee e 3.3 1.6 11.9 0.0 0.0 3.8
New England ........ccooveieiiiiiiiieeieeeeee e - 9.1 20.6 16.1 32.2 5.8
Middle Atlantic ... 11.3 8.9 22.6 14.1 0.0 5.6
SOULN oo - 6.6 26.6 6.6 0.9 4.8
South AHANLIC ...oovveviieccee e - 0.0 14.9 24.9 10.8 8.8
East South Central ..... - 17.7 - 141 6.4 8.0
West South Central ... 3.0 - 11.6 0.0 0.0 6.0
Midwest .......ccccvrvenene - 10.0 0.0 12.0 7.8 5.1
East North Central .........ccocceiviiiiiniieeiieee, - - 16.8 7.2 20.4 8.6
West North Central ..........cccceveiiiiiniinicicen, 2.1 13.0 141 114 8.8 5.3
West - 105 4.7 23.9 234 7.0
MOUNEAIN ..o - - - - - 12.7
PACIfiC .oviiieieicee e 14 - 20.4 0.0 38.8 5.6

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each published series. For example, at the 50th
percentile or median, half of participating workers receive the same as or more than the amount shown, and half receive the same as
or less than the amount shown. At the 25th percentile, one-fourth of participating workers receive the same or less than the amount
shown. The remaining percentiles follow the same logic.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
wage data for March 2018.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions,
and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 38. Standard errors for paid vacations: Number of annual days by service requirement,! State and local

government workers, March 2018

Paid vacation days by length of service2

Mean Median
Characteristics Greater number of | number of
Less than 5 5 t0 9 days 10to 14 15to0 19 20to 24 than 24 days days
days days days days d
ays
After 1 year
AlLWOTKETS ..ot 0.5 0.7 1.2 0.8 0.7 0.3 0.1 (%)
Full time 0.5 0.7 1.2 0.8 0.7 0.3 0.1 ()
Part time 2.6 3.8 3.7 2.3 - - 0.4 0.5
UNION e 0.7 1.2 2.0 0.9 1.1 0.5 0.2 1.0
NONUNION eeiiiiiececee e 0.6 0.8 1.3 1.2 0.8 0.5 0.1 0.0
110 99 WOIKEIS ...veviiiiieee e 1.6 2.0 2.2 2.1 - - 0.3 1.1
1 to 49 workers .. 2.0 2.4 3.6 2.8 — - 0.3 0.8
50 to 99 workers .... 2.5 3.4 5.3 4.2 - - 0.4 1.2
100 workers or more ..... 0.5 0.8 1.4 0.9 0.7 0.4 0.1 0.0
100 to 499 workers ...... 0.9 1.7 3.2 1.8 1.3 0.5 0.2 0.1
500 WOrKers Or MOre ........ccceveerveeeriieeesieee e 0.6 0.9 1.8 1.2 1.0 0.5 0.2 (3)
After 5 years
Al WOTKETS ..ot 0.4 0.4 1.1 1.0 0.7 0.7 0.1 (%)
FUITHIME eeiiiee e 0.4 0.4 11 11 0.7 0.8 0.1 (3)
Part time ..ococeeeeeee e 1.7 2.0 3.6 3.8 1.8 0.9 0.4 1.0
UNION e 0.4 0.6 1.6 15 0.9 1.2 0.2 0.0
NONUNION oo 0.5 0.4 15 1.4 1.0 1.0 0.2 0.0
110 99 WOIKEIS ..evviiiiiie et 0.8 0.9 2.9 2.9 17 0.9 0.3 0.0
1 to 49 workers .. - 15 4.7 4.1 2.4 0.3 (%)
50 to 99 workers .... - - 3.4 4.0 2.6 - 0.3 0.0
100 workers or more .. 0.4 0.4 1.2 1.2 0.8 0.9 0.1 0.0
100 to 499 workers ...... 0.7 1.1 3.0 2.9 1.2 1.3 0.2 0.0
500 WOIKETS OF MOTE ..., 0.5 0.4 1.5 1.5 1.1 1.0 0.2 (®)

See footnotes at end of table.




Table 38. Standard errors for paid vacations: Number of annual days by service requirement,! State and local
government workers, March 2018—continued

Paid vacation days by length of service2
Mean Median
Characteristics Greater number of | number of
Less than 5 5 t0 9 days 10to 14 15to 19 20to 24 than 24 days days
days days days days d
ays
After 10 years
AlLWOTKETS ..o 0.3 0.3 0.8 1.2 1.1 0.8 0.1 (®)
FUITHIME eeeieeeeee e 0.3 0.3 0.8 1.2 1.1 0.8 0.1 (3)
Part time ..oooceeeecie e 1.6 1.7 3.6 3.7 3.2 1.4 0.4 0.9
UNION e 0.3 0.6 0.9 1.7 1.6 1.3 0.2 (3)
NONUNION vt 0.5 0.4 1.0 1.6 1.5 1.0 0.2 (%)
110 99 WOIKEIS ..ovveiiiiieceeee e 0.8 0.4 1.9 2.4 2.2 1.1 0.3 0.3
1 to 49 workers . 1.1 0.6 2.1 3.3 2.7 1.7 0.4 0.3
50 t0 99 WOIKEIS ..ot - - 2.9 3.6 3.9 2.1 0.4 1.6
100 WOIKEIS OF MOYE ...cccoviiiiieee e 0.3 0.4 0.7 1.3 1.2 0.9 0.1 0.4
100 to 499 workers .... . 0.6 0.9 1.9 2.5 2.1 1.6 0.2 0.4
500 WOrkers or MOre ........ccccvveevveeeriveeesiiveee s - - 0.9 1.6 1.7 11 0.2 0.3
After 20 years
Al WOTKEIS ettt 0.3 0.3 0.5 0.8 1.2 11 0.2 ()
FUITEIME e 0.3 0.3 0.5 0.8 1.2 11 0.2 0.3
Part time .....ccvvveeee e - - 2.7 4.9 3.9 2.8 0.5 0.1
UNION et 0.3 0.4 0.8 1.2 1.8 1.8 0.3 0.3
Nonunion 0.5 0.3 0.8 1.4 1.6 1.7 0.2 0.1
110 99 WOIKEIS ...vvvviiiiieeeeecireeee e 0.8 0.4 1.5 2.6 2.5 1.9 0.3 0.4
1to 49 workers ....... . 1.0 0.6 1.4 3.8 3.6 2.8 0.4 0.6
50 to 99 workers ..... . - - 2.9 2.5 4.5 3.3 0.4 0.5
100 workers or more ...... . 0.3 0.4 0.5 0.9 1.3 1.2 0.2 0.7
100 to 499 workers .... . 0.6 0.8 1.0 1.8 2.5 2.0 0.3 0.6
500 WOrKErs Or MOIE .....cceeeeeeiiiiiieeeeeieciiiieeeaeen - - 0.6 1.0 1.9 1.6 0.2 0.2

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period. The total number
of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do not necessarily reflect individual
provisions for progression. Fractional vacation amounts were rounded to the nearest full number of days.

2 Employees eligible for paid vacations but who have not fulfilled the minimum service requirement are included as receiving 0 days. Estimates include plans that are
excéusively for paid vacation and vacation plans that are part of a consolidated leave plan that provides a single amount of time off for workers to use for multiple purposes.

Less than 0.05.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 39. Standard errors for consolidated leave plans:! Access, State and local government

workers, March 2018

With consolidated leave plan

With no consolidated leave plan

Paid days by length of

Paid vacation days by

Characteristics service length of service
Access (Mean number of days) Access (Mean number of days)
1 5 10 20 1 5 10 20
year |years |years | years year |years |years | years
Al WOTKEIS . 1.1 04| 04| 04| 05 11| 0.1 0.1 0.1 0.2
Worker characteristics
Management, professional, and related ................ 1.7\ 05| 06| 0.6| 0.8 1.7{ 0.1 0.2 0.2( 0.2
Professional and related ............cccocceeiviinenninenn. 2.1 0.5 0.7 0.8 1.0 2.1 0.2 0.2 0.2 0.2
SEIVICE vttt 15| 08| 0.8 10| 11 15| 0.2 02| 0.1 0.2
Protective service .. 2.0 1.1 1.1 0.8 1.4 20| 0.2 0.2 0.2 0.3
Sales and office ......cccocceeiiiiininnne . 1.0/ 06| 06| 0.7| 0.8 1.0f 0.2 0.2 0.2( 0.2
Office and administrative support ...........cccec...... 1.0/ 06| 0.7 0.8| 0.9 1.0 0.2 0.2 0.2 0.2
Natural resources, construction, and maintenance 2.6 1.2 1.4 1.6 1.6 2.6 0.2 0.2 0.3 1.7
Production, transportation, and material moving ... 28| 20| 21| 26| 27 28| 05| 04| 04| 0.5
FUITEIME oo 1.1 03| 04| 04| 05 11| 0.1 0.1 0.1 0.2
Part time ...cooiieiiiice e 29| 12| 13| 15| 18 29| 04| 03| 03| 04
UNION it 16 07| 11| 13| 13 1.6/ 0.1 0.1 0.1 0.3
NONUNION ..ttt 1.6/ 05| 0.6 0.7| 0.7 1.6/ 0.1 0.1 0.1 0.2
Average wage within the following categories:2
Lowest 25 percent ....... 1.0/ 09| 08| 0.9 1.0 1.0f 0.1 0.2 0.2f 03
Lowest 10 percent ... 2.7 1.4 1.3 15 1.6 2.7 0.3 0.3 0.3 0.4
Second 25 percent ...... . 13| 06| 0.7 08| 0.9 13| 0.2 02| 0.2 03
Third 25 Percent ........cccocceevverieenieeniee e 1.8 06| 0.8 1.0 12 1.8/ 0.1 0.1 0.2 03
Highest 25 Percent ..........cccocveveeiiienieeiieeneeanne 19| 08| 11| 12| 15 1.9( 0.2 0.2 0.2 02
Highest 10 percent ........cccceevevveeviereniienennnes 22| 14| 16| 19| 1.9 22| 04| 04| 04| 03
Establishment characteristics
Service-providing iNduStries ............ccccceeveerineennnn. 1.1 03| 04| 04| 05 11| 0.1 0.1 0.1 0.2
Education and health services ...........cccccceeeeeeen. 1.8 0.4 0.5 0.5 0.6 1.8 0.2 0.2 0.2 0.2
Educational ServiCes ..........cccoccveeeiierenieerennns 1.8 1.2 1.4 1.4 15 1.8 0.2 0.2 0.2 0.2
Elementary and secondary schools .. 15| 06| 0.7 08| 0.9 15| 03| 03| 03| 03
Health care and social assistance ........ . 3.8 0.3 0.4 0.4 0.4 3.8 0.4| 04| 05 0.7
HOSPItAIS ..o 40| 03| 05| 05| 05 40| 05 06| 0.7 13
Public administration ............cccoeeviieeniiniienieenns 1.4 08| 1.0 11 11 14| 0.1 0.1 0.1 03
110 99 WOTKETS ..viiiiieiiecieesiee e 1.7, 12| 11| 12| 15 1.7{ 03| 03| 03| 03
1 to 49 workers ...... 22| 20| 27| 30| 33 22| 04| 03| 03| 04
50 to 99 workers .... 3.6 1.7 1.3 1.7 2.0 3.6 04| 0.3 0.4 0.4
100 workers or more ..... . 1.2 0.3 0.4 0.4 0.5 1.2 0.1 0.1 0.1 0.2
100 t0 499 WOTKETS ...c.vvveniiiiieeieeiieeiee e 23| 07| 09| 10| 13 23| 02| 02 02| 03
500 WOrkers Or MOYe ........ccccuveeriueeeeniiieesiieee s 15 0.4 0.4 0.5 0.6 15 0.1 0.1 0.2 0.3

See footnotes at end of table.




Table 39. Standard errors for consolidated leave plans:! Access, State and local government

workers, March 2018—continued

With consolidated leave plan

With no consolidated leave plan

Paid days by length of
service

Paid vacation days by
length of service

Characteristics Access (Mean number of days) Access (Mean number of days)

1 © 10 20 1 5 10 20
year |years |years |years year |years |years | years
State government 1.3 0.8 1.1 1.1 1.3 1.3 0.1 0.1 0.2 0.1
Local government 13| 04| 04| 05| 0.6 13| 0.1 0.1 0.2 0.2

Geographic areas

NOIMNEASE .....eeiveiiceeee e 15| 22| 22| 30| 31 15|/ 03| 03| 03| 04
Middle AHantic .........ccoccveviiiiiiiii e 1.7 18| 23| 35| 3.6 1.7/ 04| 04| 03| 04
SOULN oo 1.4 05| 06| 0.6| 0.6 14| 0.1 02| 0.2 03
South Atlantic 1.3 03| 05 05| 05 13| 0.1 0.1 0.1 0.2
East South Central ............ccccoviiiiiiiiiiiiicies 16 02| 11| 15| 04 16| 04| 06| 0.7( 0.9
West South Central .........cccovciiiiiiiiiiiiiieee, 3.8 15| 13| 14| 15 3.8/ 03| 03| 04| 07
Midwest 28| 10| 08 08| 11 28| 02| 02 01| 05
East North Central ..........cccccoiiiiiiiiiiiis 28 14| 14| 10| 15 28 02| 02 02| 02
West North Central ...........ccccoociiiiiiiiiiiiie, 6.0/ 12| 0.2 08| 0.8 6.0/ 03| 04| 03| 15
West 28| 05| 05| 05| 07 28| 02| 02 03| 02
MOUNEAIN .. 6.8/ 09| 12 13| 19 6.8/ 03| 04| 04| 06
PACIfiC ...oeiiiiiiii e 29 08| 0.7 07| 0.8 29 03| 03| 03| 02

1 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes, such as vacation, illness, or personal
business. Those with no consolidated leave plan often have separate leave plans for different purposes.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings
both above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



