Table 40. Quality of life benefits: Access, civilian workers,! March 2018

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible | Subsidized | Wellness assistance
workplace | commuting | programs
programs
Al WOTKEIS it 11 7 8 43 54
Worker characteristics
Management, professional, and related ................ 18 14 13 59 71
Management, business, and financial ... 19 21 14 59 70
Professional and related ........................ . 17 11 13 60 71
TEACNEIS ... 13 4 7 54 67
Primary, secondary, and special education
school teachers 10 4 4 52 66
Registered nurses ... 24 3 12 80 86
SEIVICE .covviriiiiieereeiee . 7 1 5 27 37
Protective ServiCe .........cccccovvvrieiiieniieeneeneeenne 11 2 8 42 59
Sales and OffiCe ......coccvveiiiiiiiiii e 9 6 7 43 56
Sales and related . 5 4 3 39 53
Office and administrative support ..........c.ccccceee. 11 7 8 46 58
Natural resources, construction, and maintenance 7 2 4 31 38
Construction, extraction, farming, fishing, and
FOrESHY i 5 2 3 24 28
Installation, maintenance, and repair ................. 10 1 4 37 47
Production, transportation, and material moving ... 5 3 3 42 52
Production ........cccooveiiiiiiicie e 7 4 2 44 51
Transportation and material moving .................. 3 3 4 40 53
FUITTIME ot 13 8 9 49 60
Part time ...oooeieiieieeee e 4 2 3 25 36
UNION et 16 3 12 57 79
Nonunion 10 7 7 41 50
Average wage within the following categories:3
Lowest 25 percent ........ 4 1 2 25 35
Lowest 10 percent .... 3 1 3 17 26
Second 25 percent ....... 8 4 5 41 52
Third 25 percent ..... 12 7 9 51 62
Highest 25 percent ....... . 20 16 14 61 74
Highest 10 percent ..........ccccoceeeiniiieeniineennns 23 20 17 63 77
Establishment characteristics
Goods-producing iNdUStHes .........ccccevveeiiereceninen. 9 6 3 45 51
Service-providing iNAUSEHES .........ccccevviveeiiiieennns 11 7 8 43 55
Education and health services ............c.ccoeeenen. 15 4 9 54 67
Educational Services .........ccocevevvenienieeneennnn. 14 5 10 58 72
Elementary and secondary schools ........... 10 3 4 53 68
Junior colleges, colleges, and universities 26 7 22 77 20
Health care and social assistance 15 4 9 51 64
HOSPItalS ..o 34 2 17 85 94
Public administration ...........cccoccevveeeiiiieeniineene 18 6 17 64 82

See footnotes at end of table.




Table 40. Quality of life benefits: Access, civilian workers,! March 2018—continued

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible | Subsidized | Wellness assistance
workplace | commuting | programs
programs
110 99 WOIKEIS ...t 5 6 5 24 32
1 to 49 workers .... 4 6 5 20 28
50 to 99 workers .. 7 5 4 35 44
100 workers or more ... 16 8 10 63 76
100 to 499 workers .... 10 6 7 54 69
500 WOrKEers Or MOIE .......ccccvvveeeivieeiiieeesinneennns 24 10 15 73 85
Geographic areas

NOMhEaSt ......cccoiiiiiiiec e 15 8 10 42 57
New England ..........ccocovevieiiiniiiiieieeeseee 18 11 12 47 61
Middle Atlantic ........cccceveeieeeiiee e 15 7 9 41 55
South ....oceeeeevieen 10 7 6 47 55
South Atlantic ......... 11 7 6 47 57
East South Central .... 8 4 3 46 53
West South Central .........cccceeveeeiiiiiiiiee e 10 7 6 50 53
MIAWESL ...veeeiiieiee e 8 6 5 42 53
East North Central 8 7 6 41 52
West North Central 7 5 5 43 54
WESL .ttt 10 6 11 40 53
Mountain .. 11 8 9 42 52
Pacific ...... 10 6 12 39 53

1 Includes workers in private industry and state and local government. See Technical Note for further explanation.
2 A workplace program that provides for either the full or partial cost of caring for an employee’s children in a nursery, day care

center, or a baby sitter in facilities either on or off the employer’s premises.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using

wage data for March 2018.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 41. Financial benefits: Access, civilian workers,! March 2018

(All workers = 100 percent)

Section 125 cafeteria benefits

Health Savmg_s ; .
Characteristics savings _ Dependgnt Healthcare plans with Flnanqal
Flexible | care flexible flexible no employer | planning
account . A . S
benefits | spending spending | contribution4
account? account3
Al WOTKEIS i 29 18 42 45 23 21
Worker characteristics
Management, professional, and related ................ 42 28 61 65 33 28
Management, business, and financial .... 49 27 62 66 26 29
Professional and related .............cccccc...... 39 29 60 65 36 28
TEACKNEIS ....eiiieii e 35 35 55 61 56 23
Primary, secondary, and special education
school teachers .........cccocveveeieciicicee 35 38 54 62 58 21
Registered NUISES ........ccoccceevviiieeniiieesiieeeene 36 33 77 79 33 32
Service 14 11 25 26 16 11
Protective ServiCe .........ccccvvieneeniienicnieeneens 22 23 43 49 39 19
Sales and offiCe ......ocoviiiiiiii e 32 15 39 42 18 23
Sales and related 27 8 30 31 10 22
Office and administrative support ..........cccccc...... 35 20 44 48 23 24
Natural resources, construction, and maintenance 20 13 28 31 17 15
Construction, extraction, farming, fishing, and
FOTESIIY i 14 9 17 21 16 10
Installation, maintenance, and repair ................. 25 16 38 41 19 20
Production, transportation, and material moving ... 24 17 41 42 22 17
ProducCtion ........cccooeiiiienenienesee e 27 19 40 41 19 19
Transportation and material moving .................. 20 16 42 43 24 15
Full time 35 23 50 53 26 24
Part time 11 5 19 19 12 10
UNION <o 28 21 58 64 a7 25
Nonunion 29 18 39 42 19 20
Average wage within the following categories:?
Lowest 25 Percent .........cccccvvveeieniieeinniee e 12 8 20 21 11 11
Lowest 10 percent 7 6 14 13 8 7
Second 25 percent ........ 28 17 39 42 21 19
Third 25 percent ........ccccceveeeniniienieneeneeen 35 23 51 55 28 24
Highest 25 percent ..........cccocvveneeniennieneeen 43 29 64 68 34 31
Highest 10 percent ..........ccccovevieeniieeniineenne 47 28 67 72 33 31
Establishment characteristics
Goods-producing iNdUSEHEs .........ccoceeeevvervieieenennn. 29 18 40 41 16 23
Service-providing iNdUSEHES .......ccocvveviiiieniieeens 29 18 43 46 24 20
Education and health services ............ccccovenen. 32 27 52 58 37 22
Educational Services ..........ccccevveriveciecncneennn. 37 35 60 66 56 25
Elementary and secondary schools ........... 33 37 54 61 55 21
Junior colleges, colleges, and universities 48 36 79 82 65 37
Health care and social assistance 28 22 48 53 25 20
HOSPItalS .....cocveeieiiiieiieiieeee 38 41 81 86 37 41
Public administration ..........cc.cccceviieeniieeeniieenn. 35 35 64 69 66 31

See footnotes at end of table.



Table 41. Financial benefits: Access, civilian workers,! March

2018—continued

(All workers = 100 percent)

Stock options

Characteristics
Total> |Performance| Signing Other
Al WOTKETS ..t 7 2 1 6
Worker characteristics
Management, professional, and related 9 3 2 6
Management, business, and financial .... 14 5 3 11
Professional and related ................cc...... . 7 3 1 4
TEACNENS ... (%) - - -
Primary, secondary, and special education
school teachers ..........cccoovveeviicicce - - - -
Registered NUISeS ........cccocevviveeiiiieesiieeenns 1 - - 1
SEIVICE et 3 (%) (%) 3
Protective service . . - - - -
Sales and offiCe .....coovviiiiiiiiiie e 8 2 1 7
Sales and related ..........coooeeeiiiiieiiie e, 8 2 1 7
Office and administrative support ..........c.ccccee.. 9 2 1 7
Natural resources, construction, and maintenance 4 3 (%) 2
Construction, extraction, farming, fishing, and
FOTESIIY i 2 - - -
Installation, maintenance, and repair ................. 7 4 1 3
Production, transportation, and material moving ... 9 1 1 8
Production ........cccoociiiiciiiiiiiiiceceeeee e 5 1 1 5
Transportation and material moving .................. 12 - 1 12
FUILEIME oo 8 2 1 6
Pt tiME .ovvieeececee e 5 1 (%) 5
URION <o 7 2 (%) 5
NONUNION ..t 7 2 1 6
Average wage within the following categories:”
LOWESt 25 PEICENE ..vvvvveieiiievcierceees e 4 (%) (%) 4
Lowest 10 percent 2 (%) (%) 2
Second 25 percent ........ 6 1 1 6
Third 25 percent ......... . 8 2 1 6
Highest 25 percent .......cccocccveevieeeeiieeesciee e 11 4 2 7
Highest 10 percent ..........ccccocveeiiieeeniineennns 13 6 3 8
Establishment characteristics
Goods-producing iNdUSLHES .........ccovueieriieeeiiieeenne 7 3 1 5
Service-providing iNdUSEries .........ccccevevvieeeniieeenne 7 2 1 6
Education and health services . . 2 (%) (%) 2
Educational SErViCes .............coevrveverererennne 1 (%) 1 -
Elementary and secondary schools ........... (%) - - -
Junior colleges, colleges, and universities 1 1 1 -
Health care and social assistance ................. 3 - - 3
HOSPItAIS ...oooieiiiieicce e 2 - - -
Public administration ...........cccccceeviieeiniieennnnen. 1 - 1 -

See footnotes at end of table.



Table 41. Financial benefits: Access, civilian workers,! March 2018—continued

(All workers = 100 percent)

Section 125 cafeteria benefits

Health Savmg_s ) .
Characteristics savings _ Dependgnt Healthcare plans with Flnanqal
Flexible | care flexible flexible no employer | planning
account . A . S
benefits | spending spending | contribution4
account? account3
110 99 WOIKEIS ...t 19 10 24 27 14 10
1 to 49 workers ... 17 8 21 22 12 9
50 to 99 workers ..... 24 17 34 39 22 13
100 workers or more ... 38 27 60 63 31 31
100 to 499 workers .... 36 20 50 52 24 27
500 WOrKers or MOre ........ccccvveevveeeeiieeesiieee s 42 34 71 76 40 35
Geographic areas
NOMNEASTE ...cvviieciiei e 24 13 41 46 26 21
New England .........cccoooiiiiiiiieiieiicee e 27 12 46 52 21 21
Middle Atlantic .......ccccvveeiiie e 23 14 39 44 27 21
South ...ocovvveeenen. 28 23 43 45 23 22
South Atlantic ......... 28 21 42 44 24 21
East South Central .... 28 24 41 42 21 25
West South Central ... 28 27 45 47 22 22
Midwest ......ccccceeveenne. 32 19 43 46 22 19
East North Central .........ccccvvviiieiiee e 31 18 43 45 23 20
West North Central .........cccccceeeviieeeiiie e 35 23 44 49 20 17
WeSt .vveieiieccieeee. 30 14 41 43 21 20
Mountain .... 29 16 43 46 20 22
PaCifiC .oiovveeeciee e 30 13 39 42 21 19

See footnotes at end of table.




Table 41. Financial benefits: Access, civilian workers,! March
2018—continued

(All workers = 100 percent)

Stock options
Characteristics
Totals |Performance| Signing Other
110 99 WOIKEIS ...t 5 1 1 4
1 to 49 workers 5 1 1 4
50 to 99 workers 5 2 (%) 3
100 workers or more 9 3 1 7
100 to 499 workers .... 9 2 1 7
500 workers or more .. 10 3 2 8
Geographic areas
Northeast 7 2 1 6
New England .... 8 1 1 6
Middle Atlantic .. 7 2 1 5
South 6 2 1 5
South Atlantic 6 2 1 5
East South Central 7 2 1 6
West South Central 6 2 1 5
Midwest .........ccccueee. 7 1 (%) 6
East North Central .. 7 1 (%) 7
West North Central . 7 1 (%) 6
West 8 3 1 6
Mountain 8 2 1 7
Pacific 8 4 1 5

1 Includes workers in private industry and state and local government. See Technical Note for further
explanation.

2 Formerly referred to as Dependent care reimbursement account.

3 Formerly referred to as Healthcare reimbursement account.

4 Savings plans established by the employer on behalf of the employee, but with no employer contribution.
These are cash or deferred arrangement plans or individual retirement accounts used to fund savings and
retirement plans authorized by section 401(k), 403(b), or 457 of the Internal Revenue Code. The employees’
contributions can be pre- and post-tax. Employees may authorize a payroll deduction by the employer to fund
the established plan.

5 The sum of the individual components may be greater than the total because some employees may have
access to more than one type of stock option.

6 Less than 0.5.

7 Surveyed occupations are classified into wage categories based on the average wage for the occupation,
which may include workers with earnings both above and below the threshold. The categories were formed
using percentile estimates generated using wage data for March 2018.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 42. Health-related benefits: Access, civilian workers,! March

2018

(All workers = 100 percent)

Retiree healthcare

Long-term benefits3
Characteristics care
insurance? | Under age | Age 65 and
65 over
Al WOTKEIS et 17 22 20
Worker characteristics
Management, professional, and related ................ 27 34 31
Management, business, and financial .... 31 30 27
Professional and related ................c........ . 26 36 32
Teachers ..o 27 58 53
Primary, secondary, and special education
school teachers ..........ccocovevieiiiiiciincn, 24 62 55
Registered nurses . 22 23 18
SEIVICE oottt 9 11 10
Protective ServiCe .........ccooveiiieiiniiiee e 17 43 39
Sales and office . 16 18 17
Sales and related ...........ccocveeiiiiieniiie e 12 10 9
Office and administrative support ...........cccceeueee 19 23 22
Natural resources, construction, and maintenance 12 17 16
Construction, extraction, farming, fishing, and
FOrESHY e 7 13 13
Installation, maintenance, and repair ................. 16 20 18
Production, transportation, and material moving ... 13 19 17
Production .........ccoceiiiieiiii e 14 15 13
Transportation and material moving .................. 12 22 20
Full time .... . 21 26 24
Part ime ..ooooeeeeiieee e 6 7 7
Union ........... 24 55 51
Nonunion 16 16 15
Average wage within the following categories:4
Lowest 25 Percent .........ccooccvveeeeeeinniiiieiiee e 7 6 5
Lowest 10 percent .. 4 3 3
Second 25 percent ..... 14 17 15
Third 25 percent ...... 21 27 26
Highest 25 percent ..... . 31 40 36
Highest 10 percent ........cccocevevveevcieeesieenennns 33 39 35
Establishment characteristics
Goods-producing iNUSLIES .........ccovveeeriveeerineeenne 14 17 15
Service-providing industries ...........cccocceeviiriiennne. 18 23 20
Education and health services ...........cc.ccceeveeeen. 22 32 28
Educational Services ..........ccccccoeeeviieeene . 31 60 55
Elementary and secondary schools ........... 23 60 54
Junior colleges, colleges, and universities 51 69 67
Health care and social assistance ................. 16 14 11
HOSPIAIS .....eeiviiiiiiieccc e 27 30 23
Public administration ............cccoeeeiiiiniinieenieenns 29 72 71

See footnotes at end of table.



Table 42. Health-related benefits: Access, civilian workers,* March
2018—continued

(All workers = 100 percent)

Retiree healthcare
Long-term benefits3
Characteristics care
insurance? | Under age | Age 65 and
65 over
110 99 WOTKEIS ...vvvveeiiie e 9 9 9
1 to 49 workers .... . 8 7 7
50 to 99 workers ..... . 12 15 13
100 workers or more 26 34 30
100 t0 499 WOTKEFS ...vevvieeiiiiiiieeee et 19 21 19
500 WOrKers Or MOre .......cceeeeveviuvveeeeeeeieiirreeeennn, 35 49 44
Geographic areas

NOMhEAST ..eeiiiie e 16 24 23
New England .... 16 23 22
Middle Atlantic 16 24 23

£ Y01 11 o [ 19 24 21
South Atlantic . 19 23 19
East South Central ...........ccoovieeiiiiiiiiiiiieee e, 21 23 19
West South Central ........cccceeeeeiiiiiiiiiieeeeeeeciiins 19 26 24
Midwest . 15 19 18
East North Central ............ccccvviveeeeeiiiiiiiieee e 15 19 17
West North Central .........cccceeeeeiiiiiiiieeeee e, 14 21 19
WeSt e . 18 19 17
Mountain .. . 19 16 14
Pacific ....ooociieeee e 17 20 18

1 Includes workers in private industry and state and local government. See Technical Note for
further explanation.

2 A health plan that provides long-term (more than 1 year) custodial care, home care, or nursing
home care. The plan, although sponsored by the employer, may be fully paid for by the employee.

3 A health plan that provides coverage to a retiree beyond what is mandated by COBRA or other
health continuation laws. The plan, although sponsored by the employer, may be fully paid for by the
employee.

4 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using wage data for March 2018.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 43. Nonproduction bonuses: Access, civilian workers,* March 2018

(All workers = 100 percent)

All Cash Employee End-of Holid Palymenft in L . Referral h
Characteristics nonproduction | profit-sharing | recognition nb—o -year, roliday Ieu o ongevity | Referral Other
2 onus bonus | benefits bonus bonus | bonus3
bonuses bonus bonus b
onus
Al WOTKEIS ..o 39 6 3 10 6 6 2 5 10
Worker characteristics
Management, professional, and related ................ 45 6 5 12 3 9 2 6 13
Management, business, and financial ............... 53 8 6 17 4 7 2 7 15
Professional and related 42 4 5 9 3 10 3 6 12
Teachers 28 - 2 1 1 14 4 *) 11
Primary, secondary, and special education
school teachers ... 31 - 2 1 17 4 - 12
Registered nurses 47 2 6 7 - 9 2 14 19
Service 25 1 1 6 6 4 3 4 5
Protective service 34 1 3 2 1 11 9 - 13
Sales and office 41 9 3 10 6 5 1 5 8
Sales and related 35 12 1 8 6 3 1 4 5
Office and administrative support .............cc....... 45 7 4 12 7 6 2 6 10
Natural resources, construction, and maintenance 40 6 2 12 11 3 2 4 10
Construction, extraction, farming, fishing, and
forestry e 37 4 1 12 13 2 - 1 7
Installation, maintenance, and repair 44 9 3 12 9 5 2 6 13
Production, transportation, and material moving ... 40 7 2 9 6 4 1 5 14
Production .........cccoiiiiiiiieii e 43 11 2 12 6 3 1 4 15
Transportation and material moving .................. 37 4 1 6 5 5 1 6 14
FUITEIME o 44 6 4 11 6 7 2 6 12
Part ime ....ocueeiiiie e 21 3 1 4 5 1 1 4 4
18] o o SRR 39 5 4 2 1 17 4 3 15
NONUNION .eiiiiiiiesee e 39 6 3 11 6 4 2 6 9
Average wage within the following categories:5
Lowest 25 percent .... 24 4 1 5 6 2 2 5 4
Lowest 10 percent 20 1 - 6 6 1 (") 3 3
Second 25 percent ... 41 5 2 10 8 4 2 5 10
Third 25 percent 45 6 4 12 5 8 2 6 13
Highest 25 percent 48 8 6 13 3 10 2 6 14
Highest 10 percent ... 50 8 6 14 2 12 2 7 15
Establishment characteristics
Goods-producing iNdUSEIES ..........ccccveveeniiiirnnens 47 11 2 15 8 4 1 4 14
Service-providing industries 37 5 3 9 5 6 2 6 10
Education and health services 35 1 3 6 5 10 3 6 9
Educational services ................ 28 - 3 1 1 14 4 *) 9
Elementary and secondary schools ........... 29 - 2 1 - 16 5 - 11
Junior colleges, colleges, and universities 27 - 5 — 1 12 4 1 6
Health care and social assistance ................. 40 1 3 8 8 8 3 9 9
Hospitals 39 2 3 4 - 11 2 12 15
Public administration .... 43 - 6 2 1 19 10 - 14

See footnotes at end of table.




Table 43. Nonproduction bonuses: Access, civilian workers,* March 2018—continued

(All workers = 100 percent)

All Cash Employee End-of Holid Palymenft in L . Referral h
Characteristics nonproduction | profit-sharing | recognition nb—o -year, roliday Ieu o ongevity | Referral Other
2 onus bonus | benefits bonus bonus | bonus3
bonuses bonus bonus b
onus
1 to 99 workers 36 3 2 13 8 4 1 4 6
1 to 49 workers ... 36 3 2 14 10 3 1 3 6
50 to 99 workers 36 4 2 10 6 5 2 6 8
100 workers or more 41 8 4 7 3 8 3 7 14
100 to 499 workers ... 41 8 3 7 5 7 2 7 11
500 workers or more .. 42 7 5 6 1 10 3 6 17
Geographic areas
Northeast 42 4 3 13 3 10 1 5 10
New England 40 4 3 14 1 9 3 4 7
Middle Atlantic 42 4 3 12 4 10 1 5 11
South 42 6 4 10 8 3 2 6 12
South Atlantic 44 6 4 11 9 4 2 7 13
East South Central 41 7 2 9 8 2 3 5 13
West South Central 39 7 3 11 7 2 2 5 10
Midwest 38 6 2 9 5 6 2 6 10
East North Central 40 7 2 10 6 6 2 5 10
West North Central . 34 5 2 7 3 5 4 6 9
WeSt ..o 32 5 3 7 5 7 - 4 7
Mountain 33 5 2 9 7 3 1 3 8
Pacific 32 5 3 6 4 10 - 5 6
1 includes workers in private industry and state and local government. See Technical Note for further explanation.
2 The sum of the individual components may be greater than the total because some employees may have access to more than one type of nonproduction bonus.
i Includes all other bonuses provided to employees and not published separately.

. Less than 0.5.

threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 44. Unmarried domestic partner benefits: Access?, civilian workers,?

March 2018

(All workers = 100 percent)

Defined benefit
retirement survivor

Healthcare benefits

Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
Al WOTKETS .o 17 17 41 37
Worker characteristics
Management, professional, and related 28 28 56 51
Management, business, and financial 24 24 62 58
Professional and related .............c.ccceeueeee 30 29 53 48
TEACNEIS ... 49 48 45 41
Primary, secondary, and special education
school teachers .........ccccocvvviiencinecice, 57 56 a7 43
Registered NUISES ........ccccceeviiieeniieeeiiieeee 23 23 48 44
SEIVICE ..ttt 10 10 25 23
Protective service 34 34 44 39
Sales and OffiCe .......coceeiiiiiiiiie e 14 14 42 38
Sales and related ..........ccooeiiiiiiiiniiie e, 7 7 35 32
Office and administrative support .............ccce.. 18 18 46 43
Natural resources, construction, and maintenance 13 11 33 29
Construction, extraction, farming, fishing, and
FOTESHIY v 10 9 24 24
Installation, maintenance, and repair ................. 16 12 41 34
Production, transportation, and material moving ... 14 12 36 32
Production .........ccocieiiiiiiii 10 8 33 29
Transportation and material moving .................. 17 16 38 34
FUITEIME ot 21 20 49 44
Part time ....oooeeeeeeeee e 7 7 17 16
UNION 1t 47 44 63 53
NONUNION ..t 12 12 38 35
Average wage within the following categories:3
Lowest 25 percent .........ccccevveeiiiiiee e 5 5 20 19
Lowest 10 percent ... 2 2 11 10
Second 25 percent ...... 14 14 40 37
Third 25 percent ....... 21 20 48 44
Highest 25 percent .........ccccocevvenieniennecieeen, 33 31 62 55
Highest 10 percent ..........cccccovevveniieeeniineennnns 32 32 68 61
Establishment characteristics
Goods-producing iNdUStries .........ccocevcveeiiiiiieennen. 11 10 37 35
Service-providing iNdUSEHES ........c.cccveviveeeiiiieennns 18 18 42 38
Education and health services .. 28 27 44 41
Educational Services ..........cocveveriennecnnennn. 50 50 49 44
Elementary and secondary schools ........... 57 56 45 42
Junior colleges, colleges, and universities 44 44 59 50
Health care and social assistance ................. 13 13 41 39
HOSPItAIS ..o 28 28 54 48
Public administration .............ccccevvieeiiiieeniinens 56 56 50 46

See footnotes at end of table.




Table 44. Unmarried domestic partner benefits: Access?, civilian workers,?
March 2018—continued

(All workers = 100 percent)

Defined benefit
retirement survivor Healthcare benefits
Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
110 99 WOIKEIS ...t 8 8 28 28
110 49 WOIKEIS ..evvvvieeeeeeeccieeeee e 7 6 26 25
50 t0 99 WOTKEIS ...vvveevivieeciiee e 13 13 35 34
100 WOIKErS OF MOTE ...cccoviiiiiiieee e 26 26 54 47
100 to 499 workers ... 18 18 48 44
500 WOrKErs or MOre .......ccccueeevieveeerinieeesnneeesnnnas 36 35 60 51
Geographic areas
NOMhEASt ....oveeeiiiie e 23 23 48 43
New England .........c.cccoeiiiiiiiniiiienieec 16 16 44 40
Middle AHANLIC ......c.eveeeeeiiiiiiieeee e 25 25 49 45
South 17 16 33 30
South Atlantic ..o 16 16 33 30
East South Central 17 14 31 28
West South Central 17 17 33 33
MIAWEST .ot 11 10 31 26
East North Central ...........ccovveeeeiieiiiiieeeeee s 10 8 31 26
West North Central ..........ccccvveeviieeciiie e 13 13 30 27
WESL .t 21 21 59 56
Mountain ... 17 17 51 45
PaCIiC «ovveieeiie e 23 23 63 61

1 The percentage of workers with access to the benefit reflects both the availability of the benefit and the
employer’s policy on providing the benefit to unmarried domestic partners. For more information, see
www.bls.gov/opub/btn/volume-3/employer-sponsored-benefits-extended-to-domestic-partners.htm.

2 Includes workers in private industry and state and local government. See Technical Note for further explanation.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which
may include workers with earnings both above and below the threshold. The categories were formed using percentile
estimates generated using wage data for March 2018.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms"
at www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 40. Quality of life benefits: Access, private industry workers, March 2018

(All workers = 100 percent)

. - Employee
Characteristics Childcare?! Flexible | Subsidized | Wellness assistance
workplace | commuting | programs
programs
AllWOTKEIS ..o 10 7 7 40 50
Worker characteristics
Management, professional, and related ................ 19 17 14 58 68
Management, business, and financial ... 19 22 14 57 68
Professional and related .............ccccocee. 19 14 14 58 68
SEerVviCe .....ooveviiiiiiiieeee, 6 1 4 22 32
Protective service 8 - 2 19 32
Sales and office ... 8 7 6 41 54
Sales and related .............cccoeeee. . 5 4 3 39 53
Office and administrative support ............c..c..... 10 8 8 43 54
Natural resources, construction, and maintenance 7 1 3 28 34
Construction, extraction, farming, fishing, and
FOTESIIY it 4 1 2 20 23
Installation, maintenance, and repair ................. 10 1 3 35 45
Production, transportation, and material moving ... 4 3 2 41 51
Production ........ccccooviiiieiiiiii e 7 4 2 44 50
Transportation and material moving .................. 2 3 3 39 52
FUITTIME i 12 9 8 46 56
Part time ....ooovieeieieceee e 4 2 3 23 34
UNION o 16 2 8 57 76
NONUNION .ot 9 8 7 39 48
Average wage within the following categories:2
Lowest 25 percent ...........cccceevviiiiiiie e, 4 1 3 23 33
Lowest 10 percent .... 3 - - 16 26
Second 25 percent ....... 6 4 4 36 48
Third 25 percent ........ 11 7 7 47 56
Highest 25 percent ....... . 21 18 15 60 71
Highest 10 percent ..........ccccocveeiiiveeniineennns 25 24 18 64 76
Establishment characteristics
Goods-producing iNAUSEIES ..........ccoceeiiieeeriieieennns 9 6 3 45 51
CONSLIUCHION ..ot 3 3 4 22 24
ManUfaCIUNNgG ......ccceovoveereeeieerie e 12 8 3 56 64
Service-providing iNdUStries ...........cccoceevieniceninene 10 7 8 39 50
Trade, transportation, and utilities ..................... 4 3 3 42 58
Wholesale trade 7 14 4 33 47
Retail trade ..........ccoevieiiiiiiiicc 2 1 2 40 57
Transportation and warehousing ................... 3 - 5 54 68
ULIHItES v 17 - 13 77 83

See footnotes at end of table.




Table 40. Quality of life benefits: Access, private industry workers, March

2018—continued

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|z_ed Wellness assistance
workplace | commuting | programs
programs
INfOrMation ........ccccceeieeeeiie e 42 14 21 70 80
Financial activities ........... . 20 17 16 60 68
Finance and insurance .........cccccceeeeveccvvvenennnn. 26 21 20 74 81
Credit intermediation and related activities 28 13 14 73 81
Insurance carriers and related activities .... 18 30 26 73 78
Real estate and rental and leasing - 5 4 19 32
Professional and business services ...... 9 17 9 32 42
Professional and technical services .. 13 27 16 40 52
Administrative and waste services .... 2 5 5 15 23
Education and health services ............... . 15 4 10 49 62
Educational ServiCes .........ccovvvveeeeevicivvneennn. 23 9 21 51 64
Junior colleges, colleges, and universities 32 9 33 75 87
Health care and social assistance ................. 14 4 8 49 61
Leisure and hospitality ..............ccccecevevevevererennne. 6 (®) 4 19 24
Accommodation and food services ................ 5 - 4 18 23
Other SEIVICES ....ccoeevviieeieeee e 3 6 2 16 24
110 99 WOIKEIS ...t 5 6 4 22 30
1 to 49 workers . 4 6 4 19 27
50 to 99 workers 7 5 4 32 41
100 WOTKEIS OF MOKE ..eeeeeeiiiiiiieee e e 16 9 10 62 74
100 to 499 workers . 9 6 6 54 69
500 WOIKErs OF MOIE ......cevevvieeiiiieesiireesieeeeennees 27 12 16 74 83
Geographic areas
Northeast ....... 15 9 10 42 53
New England 17 12 13 46 58
Middle Atlantic 14 8 9 41 51
South ...ceeeene 9 7 6 43 51
South Atlantic ......... 10 7 6 42 52
East South Central .... - 5 2 41 50
West South Central ... 9 7 6 45 49
Midwest .......coceeeeveeennnen. 7 7 4 40 51
East North Central ..... 8 7 5 39 50
West North Central .... 6 5 4 41 52
WeSt ..cvveeecieeeeiieees 10 7 9 36 48
Mountain . . 10 8 8 38 48
| 1o ) oS 9 6 9 35 48

1 A workplace program that provides for either the full or partial cost of caring for an employee’s children in a nursery, day care

center, or a baby sitter in facilities either on or off the employer’s premises.

2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using

wage data for March 2018.
Less than 0.5.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 41. Financial benefits: Access, private industry workers, March 2018

(All workers = 100 percent)

Section 125 cafeteria benefits
Savings
ch _— He_alth Dependent | Healthcare | plans with Payrqll Financial
aracteristics savings . . ; deduction -
account FIemb]e care er)_(lbIe erX|b_Ie no er_nplqyer IRA4 planning
benefits spending spending | contribution3
account! account?
Al WOTKEIS ...t 28 15 39 41 16 6 20
Worker characteristics
Management, professional, and related ..... 44 25 60 63 22 10 29
Management, business, and financial . 50 25 61 65 20 9 29
Professional and related ................... . 40 25 59 63 23 10 29
SEIVICE .ttt 11 7 20 21 10 4 9
Protective SErviCe .......cccccovvieieeeiiiiiiee e - - 20 27 7 4 9
Sales and office ....... . 31 13 37 39 14 4 23
Sales and related ....................... . 27 8 30 31 10 2 22
Office and administrative support ............c........ 34 17 41 45 17 6 24
Natural resources, construction, and maintenance 19 11 25 28 14 5 14
Construction, extraction, farming, fishing, and
FOTESIIY oo 12 7 13 17 12 7 8
Installation, maintenance, and repairr ................. 24 15 36 39 16 4 20
Production, transportation, and material moving ... 23 16 40 41 20 6 17
ProducCtion .........coccveviiiiiiiiiiese e 27 18 39 41 18 6 19
Transportation and material moving 20 14 41 42 21 6 14
FUITEIME e 34 19 46 49 18 7 23
Part time ....ccoeoieieeeeeee e 10 4 18 17 10 3 10
UNION e 25 15 55 59 31 8 22
NONUNION <.ttt 28 15 37 39 15 6 19
Average wage within the following categories:”
Lowest 25 Percent ........ccooccvveeeeiiiiieieeninieeeeeene 11 6 18 18 9 3 11
Lowest 10 Percent ........ccccoeveerrniveeeeeniinnennn. 6 5 12 11 8 1 7
Second 25 Percent .......ccoocvvevveeriieesiiieenieeeee 26 13 35 37 15 5 17
Third 25 percent ........ 35 19 46 49 19 7 23
Highest 25 percent .... 44 26 63 67 24 10 31
Highest 10 percent 49 28 69 72 24 11 33
Establishment characteristics
Goods-producing iNdUSEHES .........cceeviveeiieeiiiieenns 29 18 40 41 16 6 23
Construction 15 9 14 18 10 3 8
Manufacturing 36 22 51 52 19 7 29
Service-providing iNdUSEHES .........ccccoccveviieiiieenne 27 15 39 41 16 6 19
Trade, transportation, and utilities . 27 11 38 40 13 3 21
Wholesale trade .........ccoccvvevvieiiiieeiieeniee s 26 17 40 45 15 4 13
Retail trade .......ocoveeviiieiiie e 26 5 28 29 8 1 23
Transportation and warehousing .. . 28 21 59 60 28 7 18
ULIIHIES oo 46 25 67 68 12 4 41

See footnotes at end of table.



Table 41. Financial benefits: Access, private industry workers, March

2018—continued

(All workers = 100 percent)

Stock options

Characteristics

Totals> |Performance| Signing Other
Al WOTKETS ..t 8 2 1 7
Worker characteristics
Management, professional, and related 12 5 2 8
Management, business, and financial .... 16 6 3 12
Professional and related 9 4 1 6
i 3 (%) - 3
Protective service .... - - - -
Sales and office 9 2 1 8
Sales and related . 8 2 1 7
Office and administrative support .... 10 3 2 8
Natural resources, construction, and maintenance 5 3 ( 6) 3
Construction, extraction, farming, fishing, and
FOTESIY o 2 - - -
Installation, maintenance, and repair ................. 7 5 1 4
Production, transportation, and material moving ... 9 1 1 9
Production ........ccccceeiiiiiiie e 5 1 1 5
Transportation and material moving .................. 13 - 1 12
FUITTIME e 9 3 1 7
Part tiMe ..vovveveveeeeeeeeeee et 5 1 (%) 5
UNION ottt es ettt 12 4 (%) 8
NONUNION .ottt 8 2 1 6
Average wage within the following categories:”
Lowest 25 percent 4 (%) (%) 4
Lowest 10 percent 2 (%) - 2
Second 25 percent 7 1 1 7
Third 25 percent 9 2 1 7
Highest 25 percent .. 14 6 2 10
Highest 10 percent 16 7 3 11
Establishment characteristics
Goods-producing industries 7 1 5
Construction 2 - - 2
Manufacturing 10 4 2 7
Service-providing industries 8 2 1 7
Trade, transportation, and utilities 10 2 1 9
Wholesale trade ... 6 2 2 5
Retail trade 8 2 (%) 7
Transportation and warehousing .... 22 - - 21
ULIIGIES ovveeiiee e 5 - - 5

See footnotes at end of table.



Table 41. Financial benefits: Access, private industry workers, March 2018—continued

(All workers = 100 percent)

Section 125 cafeteria benefits

Health Savmg_s Payroll ) .
Characteristics savin ) Dependgnt Healthcare plans with deducti Flnanqal
gs eduction
account FIemb]e care er)_(lbIe erX|b_Ie no er_nplqyer IRA4 planning
benefits spending spending | contribution3
account! account?
INfOrMaAtion .........ooovviiiiiie e 57 27 78 79 26 6 47
Financial activities 53 28 65 64 17 8 35
Finance and insurance 64 35 79 79 18 9 45
Credit intermediation and related activities 63 34 79 79 17 11 39
Insurance carriers and related activities .... 66 34 76 76 16 5 50
Real estate and rental and leasing 19 9 23 22 13 6 8
Professional and business services ....... . 32 16 37 41 21 9 16
Professional and technical services .............. 44 21 46 51 22 12 26
Administrative and waste services ................ 12 9 18 19 18 7 4
Education and health services 28 21 47 51 23 10 20
Educational services .........cccccceevvivvnnenn. 34 23 57 60 34 17 28
Junior colleges, colleges, and universities 48 34 80 84 46 19 41
Health care and social assistance 27 21 45 50 21 9 19
Leisure and hospitality ..............cceeenee. . 7 4 16 17 6 2 9
Accommodation and food services ................ 7 4 15 15 5 2 9
Other SEIVICES .....ocvvvviriiiiieiiee s 15 7 16 17 11 4 7
110 99 WOTKEFS ....vvvieiiieiiiee ittt 18 9 22 25 12 4 9
1 to 49 workers .... 17 7 20 21 10 4 8
50 to 99 workers .. 23 14 31 35 17 6 12
100 workers or more ... . 39 23 58 60 22 8 32
100 t0 499 WOTKETS .....evvvivieeiiiieiiie et 36 18 49 50 19 8 28
500 WOTKErS OF MOIE .....eevvviieiiieeiiee e 43 31 72 76 26 10 38
Geographic areas
NOIMNEAST ....eiiiiviiiiieiee s 26 14 40 44 19 8 20
New England ... . 28 13 45 52 15 7 21
Middle AtaNTIC .....cceeevieiiiieieee e 25 14 38 42 20 9 19
SOULN i e 26 18 38 39 15 6 21
South Atlantic ...... 26 16 37 38 16 7 20
East South Central .... 25 18 36 37 13 5 24
West South Central ... 27 21 41 42 14 3 21
Midwest .....cccoeeiieiiieenns 31 18 41 43 17 4 18
East North Central .. . 30 16 41 42 18 5 19
West North Central ..........ccoccveeviiieniiieiiiee e 33 21 41 45 13 4 16
WESE ottt 28 10 36 39 15 7 19
Mountain . . 27 12 39 42 14 5 20
PaCIfiC 1vvveiiiieciie e 28 10 35 38 16 8 18

See footnotes at end of table.



Table 41. Financial benefits: Access, private industry workers, March
2018—continued

(All workers = 100 percent)

Stock options
Characteristics
Totals> |Performance| Signing Other
INfFOrMation .........ccoovcviiee i 38 22 4 20
Financial activities 19 7 6 17
Finance and insurance .... . 24 9 8 22
Credit intermediation and related activities 25 10 10 24
Insurance carriers and related activities ... 22 6 3 18
Real estate and rental and leasing 5 - - 4
Professional and business services ..... 8 2 - 6
Professional and technical services 10 4 - 8
Administrative and waste services 5 - - 4
Education and health services 3 (%) (%) 2
Educational ServiCes .........ccccccvvvcvvvveeniiinnnnnnn. 2 1 1 -
Junior colleges, colleges, and universities 2 2 2 -
Health care and social assistance 3 - 3
Leisure and hospitality ............cccceene 4 - - 3
Accommodation and food services 3 - - 3
Other services 2 - - 2
1 to 99 workers 5 2 1 4
1 to 49 workers ... 5 1 1 4
50 to 99 workers 5 2 (%) 4
100 workers or more 11 3 1 9
100 to 499 workers 10 2 1 8
500 workers or more 14 4 2 11
Geographic areas
Northeast 8 2 1 7
New England ... 9 1 2 7
Middle Atlantic . 8 2 1 6
South ....ccceeeeeen. 7 2 1 6
South Atlantic .. 7 2 1 6
East South Central .. 8 2 1 7
West South Central . 7 2 1 6
Midwest .......cccveenee. 8 1 1 7
East North Central 8 2 1 7
West North Central 7 1 (%) 7
West 9 4 1 7
Mountain 9 2 1 8
Pacific 9 4 1 6

1 Formerly referred to as Dependent care reimbursement account.

2 Formerly referred to as Healthcare reimbursement account.

3 savings plans established by the employer on behalf of the employee, but with no employer contribution.
These are cash or deferred arrangement plans or individual retirement accounts used to fund savings and
retirement plans authorized by section 401(k), 403(b), or 457 of the Internal Revenue Code. The employees’
contributions can be pre- and post-tax. Employees may authorize a payroll deduction by the employer to fund
the established plan.

4 An individual retirement plan that can be sponsored by the employer, but with no employer contributions.
The employee establishes either a traditional (with tax-deductible contributions) or Roth (contributions are made
post-tax but accumulate tax-free until retirement) IRA plan with a financial institution, and authorizes the payroll
deduction by the employer.

5 The sum of the individual components may be greater than the total because some employees may have
access to more than one type of stock option.

6 Less than 0.5.

7 Surveyed occupations are classified into wage categories based on the average wage for the occupation,
which may include workers with earnings both above and below the threshold. The categories were formed
using percentile estimates generated using wage data for March 2018.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 42. Health-related benefits: Access, private industry workers,
March 2018

(All workers = 100 percent)

Retiree healthcare
Long-term benefits2
Characteristics care
insurancel | Under age | Age 65 and
65 over
Al WOTKEIS et 15 14 12
Worker characteristics

Management, professional, and related ................ 26 22 19
Management, business, and financial .... . 30 24 21
Professional and related ................c........ . 24 21 18
SEIVICE .vveeieiiiieiee e . 7 4 3
Protective ServiCe .........ccooovveviieieniieeeiieeseee 4 - 3
Sales and office .......cccooeeiiiiiiii 15 13 12
Sales and related . 11 9 8
Office and administrative support ............cccceeeee 17 16 15
Natural resources, construction, and maintenance 11 13 12

Construction, extraction, farming, fishing, and
FOTESHY i 5 9 8
Installation, maintenance, and repair ................. 15 17 15
Production, transportation, and material moving ... 13 17 15
Production ........cccoviiiiienieie e 14 14 12
Transportation and material moving .................. 12 20 18
FUITEIME oo 19 17 15
Part ime ...oooeeeeeeee e 6 5 5
UNION it 22 41 36
Nonunion 15 12 10

Average wage within the following categories:3
Lowest 25 percent ...... 6 4 3
Lowest 10 percent .. 4 2 3
Second 25 percent ..... 12 10 8
Third 25 percent ... 18 17 16
Highest 25 percent ..... . 30 29 25
Highest 10 percent ..........ccoovvvieniiiieenieenns 35 31 27
Establishment characteristics

Goods-producing iNAUSENES ..........cceveerveeneerneenne. 14 16 14
CONSLIUCHION ...eviiiiiiii e 3 6 7
Manufacturing ..........ccoccvevvveiiiiiiieiceeec e 20 20 18
Service-providing iNdUSEIes .........ccccvveevieeenineennne 16 14 12
Trade, transportation, and utilities . . 12 15 14
Wholesale trade ...........cccceeveeniiiiiciiiceee, 13 9 7
Retail trade ........cccooviieiiiiiiiiee e 8 8 6
Transportation and warehousing . 19 38 36
ULIIIGIES v 43 67 60

See footnotes at end of table.



Table 42. Health-related benefits: Access, private industry workers,
March 2018—continued

(All workers = 100 percent)

Retiree healthcare
Long-term benefits2
Characteristics care
insurancel | Under age | Age 65 and
65 over

INfOrMation .......ccouvveeeieeiiieee s 46 44 41
Financial activities .............. . 39 38 36
Finance and insurance .................. 50 49 47
Credit intermediation and related activitie 51 54 53
Insurance carriers and related activities .... a7 42 38
Real estate and rental and leasing ................ 8 5 -
Professional and business services .. . 16 10 8
Professional and technical services .............. 22 11 10
Administrative and waste services ................ 5 4 2
Education and health services . 17 12 10
Educational services .........c.cc.uo.... 30 29 31
Junior colleges, colleges, and universities 52 46 47
Health care and social assistance ................. 14 10 7

Leisure and hospitality ...........ccooeivieniiniiicnienns 5 1
Accommodation and food services . 5 - 1
Other SEIVICES ....cccoeiviiiiiieee e 6 7 5
110 99 WOTKEIS ...vvveeeiiieeciee e 8 6 5
110 49 WOIKEIS ..ot 7 5 5
50 t0 99 WOIKEIS ... 10 7 6
100 workers or more ... 25 24 21
100 to 499 workers ... . 18 16 14
500 WOrKers Or MOIE .......cceeeeveiiuvvieeeeeesiiireeeeennn 34 36 31

Geographic areas

NOMNEASE ..ot 15 16 15
New England .........ccoovveniiiiiiieeeeiee e 16 15 13
Middle Atlantic .. 15 16 15
South ..ooevevveeeee. . 16 15 12
South Atlantic ......... . 16 14 11
East South Central ...........cccovvieeieiiiiiiiiieeeeees - 14 11
West South Central .......cccceeeeeiiiiiiiiieeeceeeciiins 17 17 15
Midwest . 14 13 12
East North Central ...........ccccovvvieeeiiiiiiiiiiieeeee, 14 13 12
West North Central .........cccceeeeeiveiiiiieeeeee e 13 14 13
West . 15 12 11
MOUNEAIN ...eviiiieie e 17 11 9
Pacific ..o 14 13 12

1 A health plan that provides long-term (more than 1 year) custodial care, home care, or nursing
home care. The plan, although sponsored by the employer, may be fully paid for by the employee.

2 A health plan that provides coverage to a retiree beyond what is mandated by COBRA or other
health continuation laws. The plan, although sponsored by the employer, may be fully paid for by the
employee.

g Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using wage data for March 2018.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions
of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 43. Nonproduction bonuses: Access, private industry workers, March 2018

(All workers = 100 percent)

Al Cash Employee End-of-year | Holida Pal)i/(reTJec?ft " Longevity | Referral Other
Characteristics nonproduction | profit-sharing | recognition y Y " gevity
bonus bonus benefits bonus bonus bonus?
bonuses! bonus bonus bonus
Al WOTKEIS ..o 39 6 3 11 7 4 1 6 10
Worker characteristics
Management, professional, and related ................ 49 7 5 15 5 6 1 9 14
Management, business, and financial ............... 55 9 6 20 4 5 1 8 15
Professional and related .................. 46 6 5 13 5 7 1 9 13
SEerVICE ..ovvvvveviiieeiieeens 24 1 1 6 7 3 - 5 5
Protective service .. - 3 - - - 2 - - -
Sales and office ......... 42 9 3 11 7 4 1 6 8
Sales and related 35 12 1 8 6 3 1 4 5
Office and administrative support .... 47 8 4 13 8 4 1 7 9
Natural resources, construction, and maintenance 40 7 2 13 12 3 - 4 10
Construction, extraction, farming, fishing, and
FOTESIIY oo 36 4 - 13 13 1 - 1 7
Installation, maintenance, and repair ................. 44 9 3 13 10 4 - 7 13
Production, transportation, and material moving ... 40 8 2 9 6 4 1 5 14
Production .........cccoviiiiiieiie s 43 11 2 12 6 3 1 4 16
Transportation and material moving 36 4 1 7 6 5 - 6 13
Full time 46 8 4 13 7 5 1 6 12
Part time . 22 3 1 5 5 1 1 5 3
Union 34 9 4 4 2 7 - 6 18
Nonunion 40 6 3 12 7 4 1 6 9
Average wage within the following categories:3
Lowest 25 percent .........cccocevieiiiniiniiiciic s 24 3 1 5 6 1 - 5 4
Lowest 10 percent .... 20 1 - 6 5 - - 3 4
Second 25 percent ... 41 6 2 11 9 4 1 5 9
Third 25 percent .... 46 7 3 14 7 6 1 6 13
Highest 25 percent ... 51 10 6 16 4 7 1 8 15
Highest 10 percent ... 52 10 6 17 3 7 1 8 15
Establishment characteristics
Goods-producing industries 47 11 2 15 8 4 1 4 14
Construction 38 4 - 16 13 - - 2 5
Manufacturing ........occcceeiiiiiiie e 52 15 2 14 6 5 1 4 18
Service-providing industries 38 6 3 10 6 4 1 7 9
Trade, transportation, and utilities 37 11 1 8 7 2 1 5 8
Wholesale trade .... 44 5 2 15 11 3 - 4 9
Retail trade 35 14 *) 6 6 2 - 5 3
Transportation and warehousing . 37 6 - 6 4 4 - 4 19
ULIIHIES oeeeiiiee e 41 - 5 15 - 7 - - 16

See footnotes at end of table.




Table 43. Nonproduction bonuses: Access, private industry workers, March 2018—continued

(All workers = 100 percent)

All Cash Employee End-of Holid Palymenft in L . Referral h
Characteristics nonproduction | profit-sharing | recognition nb—o -year, roliday Ieu o ongevity | Referral Other
onus bonus benefits bonus bonus bonus?
bonuses! bonus bonus b
onus
INFOrMAation ........cooveviiiie i, 73 19 10 21 - 20 - 26 28
Financial activities 65 12 7 22 6 4 1 8 19
Finance and insurance ... 74 15 8 23 5 3 2 10 23
Credit intermediation and related activities 71 13 4 19 4 5 1 11 26
Insurance carriers and related activities .... 74 15 15 23 6 2 3 10 20
Real estate and rental and leasing 39 5 - 17 8 5 - 3 7
Professional and business services ... 42 5 5 15 5 3 1 7 10
Professional and technical services 58 9 8 22 7 4 2 8 12
Administrative and waste services . 26 - - 7 4 3 - 6 6
Education and health services 37 1 3 8 8 7 9 9
Educational services 17 - 2 3 2 7 - 1 4
Junior colleges, colleges, and universities 18 - 3 - 3 8 - 3 4
Health care and social assistance ................. 40 1 3 9 8 7 - 10 9
Leisure and hospitality 18 - 1 5 5 - - 3 4
Accommodation and food services ................ 18 - 1 5 4 - - 3 4
Other SEIVICES ....vuviiiiiieiiie e 25 1 - 6 11 1 - 3 4
110 99 WOTKEIS ...ooiiiiiiiiiie et 37 3 2 14 9 3 1 4 6
1 to 49 workers 37 3 2 14 10 3 1 3 6
50 to 99 workers .. 37 4 2 12 6 2 1 6 8
100 workers or more ... 43 10 4 8 4 6 1 8 14
100 to 499 workers ... 41 10 4 8 5 5 - 9 11
500 workers or more 45 11 5 8 1 7 1 8 20
Geographic areas
Northeast 41 4 3 14 4 6 1 5 10
New England . 37 5 3 16 1 4 1 5 7
Middle Atlantic 42 4 3 14 5 6 1 6 11
South 44 7 4 12 9 3 1 7 12
South Atlantic 44 6 4 12 10 3 1 8 11
East South Central 43 9 2 - 9 2 - 5 15
West South Central 44 8 4 13 8 2 1 5 10
Midwest 39 7 2 10 6 4 1 6 11
East North Central 41 8 2 11 7 4 1 6 11
West North Central 35 6 2 8 3 5 2 7 10
WeSt .o, 32 6 2 8 6 5 - 5 7
Mountain .. 36 6 2 10 8 3 - 4 9
Pacific 30 6 2 7 5 6 - 6 6

1 The sum of the individual components may be greater than the total because some employees may have access to more than one type of nonproduction bonus.

2 Includes all other bonuses provided to employees and not published separately.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the

threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

4 Lessthan 0.5.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 44. Unmarried domestic partner benefits: Access?, private industry
workers, March 2018

(All workers = 100 percent)

Defined benefit
retirement survivor Healthcare benefits
Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
Al WOTKETS .o 11 10 40 36
Worker characteristics

Management, professional, and related 17 17 58 54
Management, business, and financial 19 19 64 59
Professional and related .............c.ccceeueeee 16 16 56 50
SEIVICE .ottt 4 4 22 21
Protective SErvice ........cccccviriiinieniienec e, — - 37 31
Sales and office 10 10 41 38
Sales and related ..........cccooeeiiiiiiiniie e, 6 7 35 31
Office and administrative support .............c.c...... 12 11 46 42
Natural resources, construction, and maintenance 10 8 32 29

Construction, extraction, farming, fishing, and
FOrESIIY e 7 6 22 23
Installation, maintenance, and repair ................. 13 9 41 34
Production, transportation, and material moving ... 12 11 35 31
Production ..........cccoiiiiiiii e 9 7 33 29
Transportation and material moving .................. 14 14 38 34
FUITEIME ot 13 12 48 44
Part time ..o 5 5 16 16
Union ......... 36 30 60 46
Nonunion 8 8 38 35

Average wage within the following categories:?
Lowest 25 PErcent ..........ccccvveeeeeiiiiiiiieieee s 3 3 19 18
Lowest 10 percent ... 1 1 10 10
Second 25 percent ...... 8 8 38 36
Third 25 percent ....... 13 12 47 42
Highest 25 percent ......... 22 21 62 56
Highest 10 percent ..... . 24 23 69 61
Establishment characteristics

Goods-producing iNAUSLIES .........cccceveriieeeniiieennns 10 9 37 35
Construction 6 6 22 24
ManufacCturing .......ccoooveeeiiveeeieee e 12 10 45 40
Service-providing industries ...........ccccceevviiniiennen. 11 11 41 37
Trade, transportation, and utilities ...........cc........ 10 9 42 37
Wholesale trade .........ccoceeeiiiieeiiiieeiiieeee, 7 6 38 35
Retail trade 6 6 37 34
Transportation and warehousing ................... 22 21 54 47
ULIItIES e 35 30 65 61

See footnotes at end of table.



Table 44. Unmarried domestic partner benefits: Access?, private industry
workers, March 2018—continued

(All workers = 100 percent)

Defined benefit
retirement survivor Healthcare benefits
Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
INFOrmMAation ........cccvevivciee e 32 20 80 46
Financial activities ............. 29 28 65 63
Finance and insurance ..........ccccccceevvveeeeeeenn. 37 35 75 72
Credit intermediation and related activities 40 38 75 71
Insurance carriers and related activities .... 28 27 72 68
Real estate and rental and leasing 8 6 36 37
Professional and business services 10 10 42 40
Professional and technical services .............. 12 11 54 53
Administrative and waste services ................ 4 4 25 23
Education and health services 11 11 43 40
Educational Services ..........cccccceveeeviiinenneeennnns 12 12 52 45
Junior colleges, colleges, and universities 15 15 68 56
Health care and social assistance ................. 10 10 41 39
Leisure and hospitality ...........cccceevieeeiiiieeiinnen. 2 3 19 17
Accommodation and food services ................ 2 2 17 16
Other SEIVICES ....ccoeviiviieeee e 7 8 19 20
110 99 WOIKEIS ..ot 5 5 27 26
1 to 49 workers ... 5 4 25 24
50 t0 99 WOTKEIS ...ovveecivieeciiee e 6 6 33 32
100 WOIKEIS OF MOTE ...cccoviiiiiiieee et 18 17 55 48
100 to 499 workers ...... 13 13 49 45
500 workers or more 25 23 64 53
Geographic areas
Northeast ......... 16 16 45 41
New England .. 13 13 44 40
Middle Atlantic 17 17 45 41
South ..o 10 9 35 32
South Atlantic ..... 10 10 35 31
East South Central ... 8 6 33 29
West South Central ..... 9 9 35 34
Midwest .......ccoeeeeiiiienns 8 7 30 25
East North Central .... 7 6 29 24
West North Central ..........cccccvveeiiieeiiiie e 9 9 31 28
WESL .ttt 12 11 56 52
Mountain ... 9 9 48 43
PaCIfiC «oovvieeeeie e 13 13 59 57

1 The percentage of workers with access to the benefit reflects both the availability of the benefit and the
employer’s policy on providing the benefit to unmarried domestic partners. For more information, see
www.bls.gov/opub/btn/volume-3/employer-sponsored-benefits-extended-to-domestic-partners.htm.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which
may include workers with earnings both above and below the threshold. The categories were formed using percentile
estimates generated using wage data for March 2018.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms"
at www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 40. Quality of life benefits: Access, State and local government workers, March

2018

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|z_ed Wellness assistance
workplace | commuting | programs
programs
Al WOTKEIS ovvieiiiie ettt 14 5 12 63 79
Worker characteristics
Management, professional, and related 15 5 11 64 79
Professional and related ........................ . 14 4 10 63 78
TEACNEIS ....vvee e 12 3 6 59 73
Primary, secondary, and special education
school teachers ........ccoocveeiviieeiiiccciieeee 9 - 3 56 71
Service . 12 3 9 59 76
Protective ServiCe .......cccccovviiiiieieeeiiciiiiieee e 13 3 13 61 82
Sales and OffiCe ......cooceeiiiiiiii e 16 4 13 64 82
Office and administrative support ...........cccceeees 16 4 13 64 83
Natural resources, construction, and maintenance 13 7 16 66 79
Production, transportation, and material moving ... 10 - 21 65 76
FUILEIME e 16 5 13 67 82
Part time .....oeeeeeeiecceee e 5 2 6 41 55
UNION o 15 3 16 58 82
NONUNION .ot 13 5 8 67 76
Average wage within the following categories:?2
Lowest 25 Percent .........ccceecvvvveereiniiiiieeieeeeee 12 3 6 60 69
Lowest 10 percent ... 8 3 3 56 61
Second 25 percent ....... 16 5 16 66 84
Third 25 percent ..... 17 5 14 68 82
Highest 25 percent ....... . 12 5 12 59 81
Highest 10 percent .........ccccoeviiiicniienieenene. 12 5 13 55 80
Establishment characteristics
Service-providing industries ..........ccccoceevienieennne. 14 4 11 63 79
Education and health services 14 4 7 63 77
Educational Services .........cccocecveerveeene . 12 3 6 60 75
Elementary and secondary schools ........... 8 2 3 54 70
Junior colleges, colleges, and universities 22 6 16 78 91
Health care and social assistance ................. 26 6 14 81 92
HOSPItAIS ..o 26 6 - 79 95
Public administration ..........ccccccoeveiiiiiieeeeeiiiines 18 6 17 64 82
110 QI WOIKEIS ...evveeeciiee et 10 4 11 57 64
110 49 WOIKEIS oot 11 4 16 54 61
50 to 99 workers . 10 3 6 59 67
100 WOTKErS OF MOTE .....veiviiiiiieiieeieesiee e 16 5 12 65 83
100 t0 499 WOTKEFS ...vvvvveeieeiiiiiiieee e 13 5 10 54 70
500 WOrKers or MOre ........ceeeeeeviivvereeeeeeeiirvenennn. 17 4 13 70 89

See footnotes at end of table.




Table 40. Quality of life benefits: Access, State and local government workers, March

2018—continued

(All workers = 100 percent)

. - Employee
Characteristics Childcare! Flexible | Subsidized | Weliness assistance
workplace | commuting | programs

programs

State goOVErNMENT ........coooiiiiiiiieeeeeiiieeeee e 30 7 22 85 93
Local government ..........cccccevveveveiniiienieniic e 9 4 8 56 74

Geographic areas

NOMNEAST ... 20 8 46 80
New England .........ccoooveeiiiiiiiniieeee e 19 - - 54 80
Middle Atlantic .. 20 - 7 43 80
SOULN oo 13 6 5 74 80
South Atlantic .........ccoeveviiiiiie 16 8 5 74 87
East South Central .... 7 - 9 71 69
West South Central ... - 6 3 75 75
Midwest ........cceiiiiiins 13 4 12 59 69
East North Central .........ccccooviiiiiiiiiiiiiiciee 14 5 13 61 69
West North Central .........cccocoeiviiiinieiineeee 13 - 12 57 70
West 12 5 24 62 84
MOUNEAIN ....viiiiiiiic e 13 5 17 67 81
PACIfIC ©evveieiiieie e 12 5 27 59 85

1 A workplace program that provides for either the full or partial cost of caring for an employee’s children in a nursery, day care

center, or a baby sitter in facilities either on or off the employer’s premises.

2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using

wage data for March 2018.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 41. Financial benefits: Access, State and local government workers, March 2018

(All workers = 100 percent)

Section 125 cafeteria benefits

Stock options

Health Savmg_s . .
Characteristics savings _ Depend_ent Healthcare plans with Flnanplal
Flexible | care flexible flexible no employer | planning —
account b . ) . LT s Signing Other
enefits | spending spending | contribution
account! account?
Al WOTKEIS .ot 36 37 63 69 63 27 1 (*)
Worker characteristics

Management, professional, and related 38 38 65 71 66 27 1 (*)
Professional and related ........................ 37 38 64 70 65 26 *) (*)
Teachers ..o 38 39 59 67 63 24 - -

Primary, secondary, and special education
school teachers ..., 38 41 58 67 63 22 - -
SEIVICE ...evveiieiieeiieeiees 31 34 59 64 58 24 - -
Protective service .. 30 35 62 67 64 28 - -
Sales and office .......cccociiiiiiiiii 38 37 64 70 64 27 1 -
Office and administrative support ..........cc.c.c...... 38 37 64 70 65 28 1 -
Natural resources, construction, and maintenance 34 38 60 65 57 28 - -
Production, transportation, and material moving ... 30 40 58 62 64 25 - -
FUILEIME oo 39 40 68 75 68 29 1 (*)
Part time ......oooeeiiiiecee e 20 19 33 34 35 13 - -
UNION .o 31 29 62 70 65 28 (*) (*)
NONUNION oo 40 44 64 68 62 25 1 1

Average wage within the following categories:>
Lowest 25 PErcent .......cccooccveeeveeeiniiineieeeeennens 32 37 56 60 53 23 1 -
Lowest 10 percent ... 28 37 48 53 47 18 - -
Second 25 PErCeNt ......ccceevveveerieeeeeieeeesieee e 38 36 65 71 65 29 1 -
Third 25 Percent .......ccoccoeeviieeeiiee e 38 44 70 75 71 30 1 1
Highest 25 percent ...... 37 31 62 70 65 25 1 -
Highest 10 percent 34 26 53 67 65 23 - -
Establishment characteristics

Service-providing industries ............cccoceeeveerieennn. 36 37 63 69 63 27 1 (*)
Education and health services ..... 38 39 63 70 64 26 1 (*)
Educational services ..........ccccevvevvenne. 38 39 61 68 63 24 - -
Elementary and secondary schools ........... 35 39 55 63 59 21 - -
Junior colleges, colleges, and universities 49 37 78 81 75 34 - -
Health care and social assistance ................. 36 37 79 85 70 34 - -
Hospitals ......c.ccoovvvviienieiieeee 32 37 82 84 73 33 - -
Public administration 35 35 64 69 66 31 1 -
110 99 WOTKETS ...oeiiiiiiieieie et 32 31 51 55 52 24 - -
1 to 49 workers .. 32 29 44 50 49 25 - -
50 to 99 workers 32 33 57 61 54 22 - -
100 WOTKErS OF MOTE .....ccouviiiieniieeniee e 37 39 66 73 67 27 1 1
100 to 499 workers ...... 35 34 59 63 60 24 1 -
500 workers or more 38 41 70 78 70 29 - (*)

See footnotes at end of table.




Table 41. Financial benefits: Access, State and local government workers, March 2018—continued

(All workers = 100 percent)

Section 125 cafeteria benefits Stock options
Health Savmg_s . .
Characteristics savings _ Depend_ent Healthcare plans with Flnanplal
Flexible | care flexible flexible no employer | planning —
account b . ) . LT s Signing Other
enefits | spending spending | contribution
account! account?
State governMENt ..........oeeeiiiiiiiiieieee e 47 40 84 86 82 44 1 -
Local government ..........cccceeveeeiecniiiiicnieeseesene 32 36 56 63 57 21 - (*)
Geographic areas
NOIMNEASE ... 15 9 47 58 70 26 - -
New England 20 - 49 55 57 22 - -
Middle AHANLC .....ocverviiieiirie e 13 11 46 59 74 27 - -
SOULN oo 41 54 71 76 67 27 1 -
South Atlantic .......... 41 50 75 78 71 27 - -
East South Central ..... 43 59 63 69 64 33 - -
West South Central .... 39 58 69 76 64 26 - -
MIAWESE ..o 40 31 57 66 61 25 - -
East North Central ..........ccccocieiieiiiiiiiiiieees 39 30 55 63 61 25 - -
West North Central .. 43 35 62 70 61 24 - -
WESE et 42 37 67 69 53 27 - 1
MOUNEAIN ..ot 38 43 69 69 58 32 - -
PACIfIC .ovvieieieecee e 43 34 66 69 51 24 - -

1 Formerly referred to as Dependent care reimbursement account.

2 Formerly referred to as Healthcare reimbursement account.

3 savings plans established by the employer on behalf of the employee, but with no employer contribution. These are cash or deferred arrangement plans or
individual retirement accounts used to fund savings and retirement plans authorized by section 401(k), 403(b), or 457 of the Internal Revenue Code. The employees’
contributions can be pre- and post-tax. Employees may authorize a payroll deduction by the employer to fund the established plan.

4 Less than 0.5.

5 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 42. Health-related benefits: Access, State and local

government workers, March 2018

(All workers = 100 percent)

Retiree healthcare

Long-term benefits2
Characteristics care
insurancel | Under age | Age 65 and
65 over
Al WOTKELS ..ot 29 68 64
Worker characteristics

Management, professional, and related ................ 32 70 65
Professional and related . 31 70 64
TEACKNEIS .ooeeeeieeeee e 29 69 62

Primary, secondary, and special education
school teachers .........ccocvveveeeiicciiiiee e, 27 70 61
SEIVICE oottt 24 62 58
Protective service . . 28 71 68
Sales and offiCe .......ccccvveiieiiiii 30 70 68
Office and administrative support ...........ccceeeueee 30 71 68
Natural resources, construction, and maintenance 24 62 62
Production, transportation, and material moving ... 22 62 58
FUITEIME oot 32 74 69
Part ime ...ooocvee e 14 33 29
UNION e 28 72 68
NONUNION oo 31 65 60

Average wage within the following categories:3
Lowest 25 Percent .......cccccvecveveveeeiniiiiiieee e 22 56 51
Lowest 10 percent ..... 17 46 41
Second 25 percent ..... 32 71 67
Third 25 percent ...... 35 75 71
Highest 25 percent ..... . 30 72 67
Highest 10 percent ........cccccvceeeiiieeeniienennes 29 73 68
Establishment characteristics

Service-providing industries ............cccoceeveeneniennn. 29 68 64
Education and health services 31 69 62
Educational Services .........cccovvveveeeennnns . 31 69 62
Elementary and secondary schools ........... 24 65 57
Junior colleges, colleges, and universities 51 81 77
Health care and social assistance 34 68 62
Hospitals ........cccoovviiieniiiiicinies . 36 67 62
Public administration ...........ccccccceeveieeeviieesnennnn. 29 72 71
110 99 WOIKEIS ...t 24 60 56
110 49 WOTKEIS ...t 26 55 54
50 t0 99 WOIKEIS ..ot 22 66 58
100 workers or more ... . 31 70 66
100 t0 499 WOTKEIS ....oevveeiiieeciiee e 22 61 56
500 WOrKErs OF MOYE ......ccevvuvveeiiiireeiiieeesieeeenanes 36 75 71

See footnotes at end of table.



Table 42. Health-related benefits: Access, State and local
government workers, March 2018—continued

(All workers = 100 percent)

Retiree healthcare
Long-term benefits2
Characteristics care
insurancel | Under age | Age 65 and
65 over
State government 51 88 87
Local government 22 62 56
Geographic areas

NOMhEASE ...vvveieeiiecieee e 21 75 73
New England ......cccccovvvveeiiiee e 13 70 73
Middle ALIaNntiC .......cceveeveeeiiiiieee e 23 76 73
South ....ccoeeviiene . 35 74 70
South Atlantic ......... . 38 75 72
East South Central .... . 35 68 58
West South Central ........cccceeveeiviiiiiiieeeceeeiins 29 77 72
MIAWESE .ot 23 62 55
East North Central 23 60 54
West North Central 24 65 57
WESE ittt 34 58 54
Mountain .. . 29 46 44
Pacific ..o 36 64 58

1 A health plan that provides long-term (more than 1 year) custodial care, home care, or nursing
home care. The plan, although sponsored by the employer, may be fully paid for by the employee.

2 A health plan that provides coverage to a retiree beyond what is mandated by COBRA or other
health continuation laws. The plan, although sponsored by the employer, may be fully paid for by the
employee.

3 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using wage data for March 2018.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions
of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 43. Nonproduction bonuses: Access, State and local government workers, March 2018

(All workers = 100 percent)

Al Employee | ¢y o Holiday | haw of | Longevity | Referral h
Characteristics nonproduction | recognition nb—o -year| Holiday 1eu o ongevity | Referral ot er2
bonusesl bonus onus bonus | benefits bonus bonus | bonus
bonus
AlLWOTKEIS ..o 35 4 2 1 17 7 (3) 11
Worker characteristics

Management, professional, and related ................ 36 4 1 (3) 17 6 (3) 12

Professional and related 35 4 1 (3) 17 6 - 12

Teachers 33 3 1 - 17 5 - 12
Primary, secondary, and special education

SChool teachers .........cccccevvvieieiiiicnceine 35 3 - - 19 5 - 14

SEervice ....coovvveciiennns 33 3 2 2 15 8 10

Protective service 43 6 2 1 19 11 — 15

Sales and office 35 4 2 1 16 7 () 10

Office and administrative SUppOrt ............ccccueenee 36 4 2 1 16 8 (3) 10

Natural resources, construction, and maintenance 40 - 2 3 15 - — 9

Production, transportation, and material moving ... 37 - - - 16 9 — 14

Full time 39 4 2 1 18 8 (%) 12

Part time 15 2 2 1 5 1 - 5

Union 45 4 - - 29 8 (3) 12

Nonunion 27 3 1 6 6 (3) 11

Average wage within the following categories:4

Lowest 25 percent 27 1 2 2 8 7 - 10

Lowest 10 percent 19 1 2 2 5 6 — 6

Second 25 percent 37 4 2 1 16 8 (3) 12

Third 25 percent 36 5 1 - 18 7 (3) 12

Highest 25 percent 42 5 1 - 25 7 - 12

Highest 10 percent .........ccccovevviinecrieeiinenne, 45 6 1 - 26 6 - 15

Establishment characteristics

Service-providing industries 35 4 2 1 17 7 (®) 11

Education and health services 32 3 1 (3) 16 6 (3) 11

Educational services 31 3 1 - 17 5 - 10

Elementary and secondary schools ........... 31 2 1 - 17 5 - 12

Junior colleges, colleges, and universities 31 6 - - 14 6 - 7

Health care and social assistance ................. 35 5 - 12 8 2 11

Hospitals 30 6 - - 7 5 - 9

Public administration 43 6 2 19 10 - 14

1 to 99 workers ... 33 4 2 - 19 7 - 8

1 to 49 workers 31 6 2 - 16 - - 8

50 to 99 workers .. 34 3 1 - 21 5 - 8

100 workers or more ... 36 3 1 1 16 7 (®) 12

100 to 499 workers . 37 2 2 2 19 9 - 12

500 workers or more 35 4 1 (3) 15 7 (3) 13

See footnotes at end of table.



Table 43. Nonproduction bonuses: Access, State and local government workers, March 2018—continued

(All workers = 100 percent)

Al Employee | gy of Holid P ot | Longevity | Referral h
Characteristics nonproduction | recognition nb—o -year| Holiday 1eu o ongevity | Referral Other
onus bonus benefits bonus bonus bonus2
bonuses! bonus b
onus
State government 46 9 (3) - 19 11 - 15
Local government 32 2 2 1 16 6 (3) 10
Geographic areas
NOIhEAST ....eeiiiiiieeie e 48 - 33 7 - 14
New England . 55 - - - 37 17 - -
Middle Atlantic 46 - - - 32 4 - 15
South .............. 33 3 3 1 5 8 - 17
South Atlantic ...... 48 4 4 2 9 8 - 27
East South Central ... 28 - - 4 - 18 - 2
West South Central ... 15 2 - - - 4 - 7
Midwest 29 1 - - 17 10 - 7
East North Central 31 1 - - 23 9 - 6
West North Central 26 - - - 6 13 - 7
West 33 9 - - 22 2 - 5
Mountain 14 - - - 2 - - 5
PACIIC e 42 12 - - 31 2 - 5

1 The sum of the individual components may be greater than the total because some employees may have access to more than one type of nonproduction bonus.
2 Includes all other bonuses provided to employees and not published separately.

3 Less than 0.5.

4 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 44. Unmarried domestic partner benefits: Access?, State and local
government workers, March 2018

(All workers = 100 percent)

Defined benefit
retirement survivor Healthcare benefits
Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
All WOTKEIS .ottt 57 57 48 44
Worker characteristics

Management, professional, and related 59 59 49 45
Professional and related ....................... 59 58 48 44
TEACNEIS ...vvve e 61 60 47 43

Primary, secondary, and special education
school teachers 64 63 49 45
SEIVICE .oooviiiiiiiee e, 51 51 44 41
Protective Service ........ccccvvvveveiiieiiiiieiee e 54 54 49 45
Sales and office .......oooiiiiiiii s 60 60 51 46
Office and administrative support ...........cccccee.. 60 60 51 46
Natural resources, construction, and maintenance 50 50 45 39
Production, transportation, and material moving ... 56 57 45 43
FUITEIME ooveieeeee e 62 61 52 a7
Part time .....coooeeiieeie e 30 29 25 24
L1310 o PSP 60 60 66 60
NONUNION .oeviiiieiicieee e 54 54 33 30

Average wage within the following categories:2
Lowest 25 percent ....... 47 47 31 29
Lowest 10 percent ... 40 39 23 22
Second 25 percent ...... 56 56 50 46
Third 25 percent ... 60 60 51 47
Highest 25 percent ......... 65 64 61 54
Highest 10 percent .........cccocvvvvenieenecneeenn 64 64 65 60
Establishment characteristics

Service-providing iNdUStries ........cccccoceevienieeninen. 57 57 48 44
Education and health services .. 60 59 48 43
Educational services ..........cccccveveeneenn. 62 61 48 43
Elementary and secondary schools ........... 62 61 46 42
Junior colleges, colleges, and universities 60 59 53 46
Health care and social assistance ................. 49 48 43 41
HOSPItAIS ..o 48 49 35 35
Public administration ..........cccccccveiiiiiiineeesiiiinns 56 56 50 46
110 99 WOTKETS ..o 56 55 45 43
110 49 WOIKEIS ..evviiiiieee et 47 46 45 41
50 to 99 workers .... 64 63 46 46
100 WOTKEIS OF MOTE ...eeeivieeeiieeeeiieeesiee e snieee e 57 58 49 44
100 t0 499 WOTKEIS ..oovveeeiiiiiiieeeeeeciireee e e 53 54 43 41
500 WOrKEIrS OF MOIE ....ceveeeeiiiiiiiee e 60 59 52 45

See footnotes at end of table.



Table 44. Unmarried domestic partner benefits: Access?, State and local
government workers, March 2018—continued

(All workers = 100 percent)

Defined benefit
retirement survivor Healthcare benefits
Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
State governMENt .........coeeeiiiiiiiieeeeeeiiiiee e 62 62 52 45
Local government .........ccocevcvieniiniienic e 55 55 47 43
Geographic areas
NOIhEAST ....eveeeeiie e 63 63 67 61
New ENgland ........ccoooveeiiiiiiniiiieniee e 36 34 48 42
Middle AHaNLIC .......c.veeveeeiiiiiieiee e 72 72 74 67
SOULN e 57 57 24 22
South Atlantic ... 51 52 26 21
East South Central ..........cccoceeeeiieiiiiieiecee e, 63 60 21 21
West South Central ........cccceeeevvviniieeeeeeieeiiine. 62 64 22 23
Midwest 31 30 41 33
East North Central ...........ccooceeeeiieiiiieeeeee e, 30 27 50 37
West North Central .........cccoeeeivvviiiieeeeeeiciieeee. 34 35 25 24
West 77 77 79 77
MOUNLAIN ..vviiiiieieiiieee e 67 65 66 58
PaCifiC ..o 82 82 85 85

1 The percentage of workers with access to the benefit reflects both the availability of the benefit and the
employer’s policy on providing the benefit to unmarried domestic partners. For more information, see
www.bls.gov/opub/btn/volume-3/employer-sponsored-benefits-extended-to-domestic-partners.htm.

2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which
may include workers with earnings both above and below the threshold. The categories were formed using percentile
estimates generated using wage data for March 2018.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.





