Table 1. Medical care benefits: Plan type, private industry workers, National Compensation Survey,

2014

(All workers participating in medical care plans = 100 percent)

Fee-for-service plan

Characteristics Exclusive Preferred .
Total Traditional provider provider ser'?/ﬁ:lgt OI;n3 deter';‘n(i);able
organization! | organization? P
Worker characteristics

All workers 81 2 6 69 4 -
Management, professional, and related .... 79 2 6 65 6 -
Management, business, and financial ... 80 - 5 70 - -
Professional and related 78 2 7 62 8 -
Service .....ccovveninnns 63 - 9 a7 7 -
Sales and office ... 84 - 6 75 2 -
Sales and related ................ 87 5 78 - -
Office and administrative suppor 83 - 6 73 2 -
Natural resources, construction, and maintenance 83 6 73 — -

Construction, extraction, farming, fishing, and
forestry 85 - - 76 -
Installation, maintenance, and repair .. 82 - 8 71 - -
Production, transportation, and material moving ..... 88 - 6 79 - -
Production 89 - 5 83 - -
Transportation and material moving ... 86 - 7 75 - -
FUITEIME e 81 2 6 70 3 -
Part time ......ocoooiiiiic e 77 - 9 58 6 -
Union 77 - 6 61 6 -
Nonunion ... 81 1 6 70 3 -

Average wage within the following categories*:
LOWESE 25 PEICENt ....oovveiiiiiieeiieeiieeeiee e 79 - 9 66 - -
Second 25 percent . 82 1 5 73 3 -
Third 25 percent .. 80 - 7 69 3 -
Highest 25 percent . 81 3 6 68 5 -
Highest 10 percent ..........cccoceeeiieeneenieenieniene 81 3 6 70 3 -
Establishment characteristics

Goods-producing industries .... 85 - 4 78 - -
Construction 81 - 6 70 - -
Manufacturing 85 - 4 80 - -
Service-providing industries 80 2 7 66 4 -
Trade, transportation, and utilities 89 - 7 79 - -
Retail trade ..... . 89 - 6 79 - -
Financial activities .. 80 - 4 72 - -
Finance and insurance ... 86 - 3 80 2 -

See footnotes at end of table.




Table 1. Medical care benefits: Plan type, private industry workers, National
Compensation Survey, 2014—continued

(All workers participating in medical care plans = 100 percent)

Health maintenance organization

Characteristics Open Not
Total Traditional access determinable
Worker characteristics

All workers ... 19 15 5 -
Management, professional, and related 21 16 6 -
Management, business, and financial 20 16 4 -
Professional and related 22 15 7 -
Service .....ccoeevvinenn. 37 29 - -
Sales and office ..... 16 12 3 -
Sales and related .................. 13 9 - -
Office and administrative suppor 17 14 3 -
Natural resources, construction, and maintenance 17 13 4 -

Construction, extraction, farming, fishing, and
forestry 15 11 - -
Installation, maintenance, and repair .... 18 13 - -
Production, transportation, and material moving 12 10 2 -
Production .... 11 9 — —
Transportation and material moving 14 11 - -
FUIltIME e 19 14 5 -
Part time ..o 23 19 - -
Union 23 18 - -
Nonunion 19 14 4 —

Average wage within the following categories*:
Lowest 25 PErCeNnt ........cccevveriiienieeniienieenieeninenn 21 17 - -
Second 25 percent ... 18 14 4 —
Third 25 percent .... 20 15 5 -
Highest 25 percent ... 19 15 4 -
Highest 10 percent ........ccccccoveevieineeneennieeninenn 19 15 4 -
Establishment characteristics

Goods-producing industries 15 13 2 -
Construction 19 16 - -
Manufacturing 15 12 2 -
Service-providing industries 20 15 5 -
Trade, transportation, and utilities 11 9 2 -
Retail trade .... 11 10 — —
Financial activities .... 20 16 - -
Finance and insurance 14 11 - -

See footnotes at end of table.




Table 1. Medical care benefits: Plan type, private industry workers, National Compensation Survey,

2014—continued

(All workers participating in medical care plans = 100 percent)

Fee-for-service plan

Characteristics Exclusive Preferred .
Total Traditional provider provider Pglm of 3 N(.)t
organization! | organization2 | S€™VC€ plan® | determinable
Credit intermediation and related activities .. 87 - - 80 - -
Insurance carriers and related activities ...... 81 - 5 74 - -
Professional and business services ....... 79 - 5 69 - -
Professional and technical services 78 - 6 64 - -
Education and health services ......... 72 - 9 51 12 -
Educational Services ..........c.cccocueene 71 - - 48 4 -
Junior colleges, colleges, and universities ... 74 - - 53 8 -
Health care and social assistance ................... 72 - - 51 14 -
1 to 99 workers 76 - 5 68 -
1 to 49 workers ... 74 - 5 67 - -
50 to 99 workers . 81 - 6 73 - -
100 workers or more .. 84 2 7 70 5 -
100 to 499 workers ... 84 2 7 71 4 -
500 WOTKErS OF MOTE .....ooviiiiiiiiieiieciecsee e 84 - 7 68 8 -
Geographic areas
Northeast 79 - 8 61 6 -
New England 74 - 9 54 - -
Middle Atlantic 80 - 8 63 5 -
South 86 1 8 73 3 -
South Atlantic ...... 81 - 8 70 - -
West South Central - - - 78 - -
Midwest 90 - 4 81 3 -
East North Central . 90 - 4 81 3 -
West North Central 90 - - 81 - -
65 - 5 57 2 -
Mountain ... 68 - 6 59 - -
Pacific 63 - - 56 2 -

See footnotes at end of table.




Table 1. Medical care benefits: Plan type, private industry workers, National
Compensation Survey, 2014—continued

(All workers participating in medical care plans = 100 percent)

Health maintenance organization
Characteristics
- Open Not
Total Traditional access determinable
Credit intermediation and related activities .. 13 11 — -
Insurance carriers and related activities ...... 19 14 - -
Professional and business services ..................... 21 14 - -
Professional and technical services . 22 16 - -
Education and health services . 28 22 6 -
Educational services ............ 29 15 14 -
Junior colleges, colleges, and universities ... 26 16 10 -
Health care and social assistance ................... 28 23 - -
1 to 99 workers 24 19 5 -
1 to 49 workers 26 21 5 -
50 to 99 workers 19 14 - -
100 workers or more 16 11 4 -
100 to 499 workers 16 12 4 -
500 workers or more 16 11 5 -
Geographic areas
Northeast 21 14 7 -
New England 26 - - -
Middle Atlantic 20 12 8 -
South 14 9 5 -
South Atlantic ...... 19 12 - -
West South Central - - - -
Midwest ........ccocvveeeeenne 10 7 — —
East North Central 10 7 - -
West North Central 10 - - -
WeSt ...oovveiiiiicienn 35 32 - -
Mountain . 32 - - -
Pacific 37 34 - -

1 This type of plan obligates employees to use only the plan’s providers in order to receive coverage.

2 This type of plan provides coverage through a network of participating health care providers. Enrollees may receive
services outside the network, but generally at a higher cost. The additional costs may be in the form of higher deductibles,
higher coinsurance rates, or both, or in the form of nondiscounted charges from providers.

3 This type of plan provides services through a network of participating health care providers. Services received within
the network or through select medical facilities generally provide more generous benefits than services received outside the
network.

4 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates
generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation -
March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that
data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 1. Standard errors for medical care benefits: Plan type, private industry workers, National

Compensation Survey, 2014

Fee-for-service plan

Characteristics Exclusive Preferred .
Total Traditional provider provider qu of N(.)t
organization! | organization2 | S€™VC€ plan® | determinable
Worker characteristics

Al WOTKEIS ..ot 1.4 0.3 0.7 15 0.4 -
Management, professional, and related .................. 2.2 0.5 0.9 2.2 0.8 -
Management, business, and financial 25 - 11 2.9 - -
Professional and related 2.9 0.5 11 2.9 11 -
Service 5.7 - 25 4.7 16 -
Sales and office 15 - 0.9 1.9 0.5 -
Sales and related 1.9 - 1.2 1.9 - -
Office and administrative support 1.8 - 1.2 2.4 0.6 -
Natural resources, construction, and maintenance 2.1 - 1.2 2.7 - -

Construction, extraction, farming, fishing, and
forestry 2.2 - - 4.0 - -
Installation, maintenance, and repair .. 3.3 - 1.6 3.4 - -
Production, transportation, and material moving ..... 2.0 - 1.1 2.3 - -
Production 2.0 - 1.3 25 - -
Transportation and material moving ... 3.3 - 1.7 35 - -
Full time 1.4 0.4 0.7 1.5 0.5 -
Part time .... 4.7 - 2.4 4.6 15 -
Union 3.7 - 1.3 3.8 1.6 -
Nonunion ... 15 0.3 0.7 15 0.5 -

Average wage within the following categories*:
Lowest 25 percent 5.2 - 2.6 4.7 - -
Second 25 percent . 2.4 0.2 0.8 2.3 0.5 -
Third 25 percent 2.0 - 0.9 2.2 0.7 -
Highest 25 percent 1.7 0.5 0.8 1.9 0.6 -
Highest 10 percent 2.1 0.7 11 25 0.7 -
Establishment characteristics

Goods-producing industries .... 1.6 - 0.7 1.7 - -
Construction ........ 2.6 - 17 35 - -
Manufacturing 2.3 - 1.0 2.3 - -
Service-providing iNAUSEIEs ..........cccccoovveveiiieenene. 1.8 0.4 0.8 1.8 0.5 -
Trade, transportation, and utilities 1.5 - 1.1 1.8 - -
Retail trade 2.0 - 15 2.6 - -
Financial activities .. 3.4 - 1.0 35 - -
Finance and insurance 2.0 - 0.6 2.3 0.3 -

See footnotes at end of table.




Table 1. Standard errors for medical care benefits: Plan type, private industry
workers, National Compensation Survey, 2014—continued

Health maintenance organization
Characteristics
- Open Not
Total Traditional access determinable
Worker characteristics

AlTWOTKETS .o 14 12 0.6 -
Management, professional, and related .................. 2.2 1.8 1.2 -
Management, business, and financial 25 2.1 1.0 -
Professional and related ....... 2.9 2.6 1.7 -
Service 5.7 5.8 - -
Sales and office 15 1.4 0.7 -
Sales and related .. 19 1.3 - -
Office and administrative support 1.8 1.8 0.8 -
Natural resources, construction, and maintenance 2.1 1.9 1.1 -

Construction, extraction, farming, fishing, and
forestry 2.2 18 - -
Installation, maintenance, and repair .... 3.3 2.9 - -
Production, transportation, and material moving ..... 2.0 1.9 0.6 -
Production . 2.0 2.0 - -
Transportation and material moving 3.3 3.2 - -
Full time 14 1.3 0.6 -
Part time 4.7 3.2 - -
Union 3.7 3.3 - -
Nonunion 15 1.3 0.6 -

Average wage within the following categories*:
Lowest 25 percent ... 5.2 5.1 - -
Second 25 percent 2.4 2.2 1.0 -
Third 25 percent 2.0 1.6 1.2 -
Highest 25 percent 1.7 1.6 0.8 -
Highest 10 percent 2.1 1.7 1.1 -
Establishment characteristics

Goods-producing industries 1.6 1.6 0.4 -
Construction .......... . 2.6 2.2 - -
Manufacturing 2.3 21 0.5 -
Service-providing iNAUSEIES ..........ccocceceiinieienneenn. 18 1.6 0.8 -
Trade, transportation, and utilities 1.5 1.4 0.6 -
Retail trade 2.0 2.2 - -
Financial activities .... 34 3.2 - -
Finance and insurance .. 2.0 1.4 - -

See footnotes at end of table.



Table 1. Standard errors for medical care benefits: Plan type, private industry workers, National
Compensation Survey, 2014—continued

Fee-for-service plan

Characteristics Exclusive Preferred .
Total Traditional provider provider qu of N(.)t
organization! | organization2 | S€™VC€ plan® | determinable
Credit intermediation and related activities .. 2.1 - - 25 - -
Insurance carriers and related activities ...... 3.8 - 1.2 4.4 - -
Professional and business services 2.9 - 13 3.7 - -
Professional and technical services 3.4 - 1.7 4.1 - -
Education and health services ......... 3.7 - 2.2 3.7 15 -
Educational services ....... 4.9 - - 5.5 1.0 -
Junior colleges, colleges, and universities ... 3.1 - - 35 1.7 -
Health care and social assistance ................... 4.2 - - 43 1.7 -
1 to 99 workers 2.4 - 0.7 2.4 - -
1 to 49 workers ... 2.9 - 0.7 2.9 - -
50 to 99 workers . 3.3 - 1.6 3.7 - -
100 workers or more .. 1.5 0.5 1.0 1.6 0.7 -
100 to 499 workers 2.1 0.7 1.1 24 0.8 -
500 workers or more 1.9 - 1.7 2.4 1.3 -
Northeast 3.2 - 1.1 4.0 11 -
New England ... 7.4 - 15 6.2 - -
Middle Atlantic . 3.4 - 1.3 4.9 1.3 -
South ... 2.1 0.3 1.6 21 1.0 -
South Atlantic 35 - 2.2 3.0 - -
West South Central .... - - - 35 - -
Midwest .........ccevveene 1.6 - 0.8 2.2 0.7 -
East North Central . 19 - 0.9 2.2 0.8 -
West North Central 2.7 - — 4.8 — —
3.8 - 1.0 3.6 0.1 -
Mountain 9.2 - 1.1 9.1 — -
Pacific 3.4 - - 2.8 0.2 -

See footnotes at end of table.




Table 1. Standard errors for medical care benefits: Plan type, private industry
workers, National Compensation Survey, 2014—continued

Health maintenance organization
Characteristics
- Open Not
Total Traditional access determinable
Credit intermediation and related activities .. 2.1 1.4 - -
Insurance carriers and related activities ...... 3.8 2.9 - -
Professional and business services ..................... 2.9 2.8 - -
Professional and technical services . 3.4 35 - -
Education and health services 3.7 3.7 1.8 -
Educational Services ..........ccoceeveinienienneennn, 4.9 2.9 4.1 -
Junior colleges, colleges, and universities ... 3.1 2.3 2.3 -
Health care and social assistance ................... 4.2 4.3 - -
1 t0 99 WOTKEIS ..ot 2.4 2.2 1.0 -
1 to 49 workers 2.9 2.9 1.1 -
50 to 99 workers . . 3.3 2.3 - -
100 workers or more 15 12 0.9 -
100 to 499 workers 2.1 1.9 1.1 —
500 workers or more 1.9 15 1.4 -
Geographic areas
Northeast 3.2 2.7 1.4 -
New England 7.4 - - -
Middle Atlantic 3.4 2.2 1.6 -
South 2.1 15 13 -
South Atlantic 35 2.2 - -
West South Central - - - -
Midwest .......cooeveeennen. 1.6 1.3 - -
East North Central . 19 14 - -
West North Central 2.7 - - -
3.8 3.8 - -
9.2 - - -
3.4 3.6 - -

1 This type of plan obligates employees to use only the plan’s providers in order to receive coverage.

2 This type of plan provides coverage through a network of participating health care providers. Enrollees may receive
services outside the network, but generally at a higher cost. The additional costs may be in the form of higher deductibles,
higher coinsurance rates, or both, or in the form of nondiscounted charges from providers.

3 This type of plan provides services through a network of participating health care providers. Services received within
the network or through select medical facilities generally provide more generous benefits than services received outside the
network.

4 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates
generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation -
March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 2. Medical care benefits: Selected plan characteristics, private industry workers, National Compensation Survey, 2014

(All workers participating in medical care plans = 100 percent)

Allow non-emergency services outside

Plan network network Use a primary care physician
Characteristics
Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Worker characteristics
AlTWOTKETS ..o 98 2 - 7 23 - 24 74 1
Management, professional, and related .................. 98 2 - 77 23 - 24 74 2
Management, business, and financial . 98 - - 77 23 - 24 74 2
Professional and related ... 98 2 - 7 23 - 24 75 1
ServiCe ....ccovveerienins 99 - - 62 38 - 42 57 1
Sales and office .... 98 - - 80 20 - 20 79 1
Sales and related . 97 - 84 16 - 15 84 1
Office and administrative support 99 - - 78 22 - 22 7 1
Natural resources, construction, and maintenance 99 - - 80 20 - 25 75 (&)
Construction, extraction, farming, fishing, and
forestry 98 - - 82 18 - 23 77 &)
Installation, maintenance, and repair ... 99 - - 78 22 - 26 74 -
Production, transportation, and material moving ..... 98 - - 82 18 - 21 77 2
Production ..........cceveeeeererereeerenenieeens . 99 - - 85 15 - 20 80 (&)
Transportation and material moving .... 98 - - 79 21 - 22 75 4
Full time 98 2 - 78 22 - 24 75 1
Part time 96 - - 68 32 - 28 72 (&)
Union 96 - - 71 29 - 24 76 (&)
Nonunion 99 1 - 78 22 - 24 74 1
Average wage within the following categories2:
Lowest 25 percent 98 - - 72 28 - 26 73 1
Second 25 percent 99 1 - 80 20 - 24 75 1
Third 25 percent 99 - - 7 23 - 25 74 1
Highest 25 percent 97 3 - 77 23 - 23 75 2
Highest 10 percent 97 3 - 7 23 - 21 76 3
Establishment characteristics
Goods-producing industries 99 - - 82 18 - 21 78
Construction 98 - - 76 24 - 30 70 -
ManufaCturing ........cccoceerieniienie e 100 - - 83 17 - 19 80 1
Service-providing industries 98 2 - 76 24 - 25 73 1
Trade, transportation, and utilities . 97 - - 82 18 - 19 79 2
Retail trade 98 - - 82 18 - 14 86 1)
Financial activities .......... 98 - - 78 22 - 22 7 2
Finance and insurance .... 98 - - 85 15 - 19 78 2

See footnotes at end of table.




Table 2. Medical care benefits: Selected plan characteristics, private industry workers, National Compensation Survey,

2014——continued

(All workers participating in medical care plans = 100 percent)

Plan network

Allow non-emergency services outside

Use a primary care physician

network
Characteristics
Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Credit intermediation and related activities .. 97 - - 85 15 - 14 84 2
Insurance carriers and related activities .... 100 - - 81 19 - 32 67 2
Professional and business services ..................... 97 - - 78 22 - 20 78 2
Professional and technical services . 95 - - 74 26 - 19 78 3
Education and health services 99 - - 69 31 - 36 62 1
Educational services . 99 - - 67 33 - 40 59 1
Junior colleges, colleges, and universities ... 99 - - 71 29 - 38 60 2
Health care and social assistance ................... 100 - - 70 30 - 36 63 1
1 to 99 workers 99 - - 75 25 - 27 72 1
1 to 49 workers 99 - - 73 27 - 28 70 1
50 to 99 workers 98 - - 78 22 - 25 75 (&)
100 workers or more 98 2 - 80 20 - 22 7 2
100 to 499 workers 98 2 - 79 21 - 21 77 2
500 workers or more . 99 - - 80 20 - 23 76 1
Geographic areas
Northeast 96 - - 74 26 - 26 73 1
New England 100 - - 70 30 - 33 66 1
Middle Atlantic 95 - - 75 25 - 24 75 1
South ..o, 99 1 - 82 18 - 22 76 2
South Atlantic .. 99 - - 79 21 - 25 74 2
West South Central 99 - - 86 14 - 17 82 1
Midwest .........cce... 98 - - 87 13 - 14 84 2
East North Central 99 - - 87 13 - 15 83 2
West North Central 97 - - 86 - - 12 86 1
99 - - 63 37 - 37 62 1
. 100 - - 65 35 - 41 59 (&)
PACIfiC .eiiiieieiieee e 99 - - 62 38 - 35 64 1

1 |essthan0.5.

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key

provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 2. Standard errors for medical care benefits: Selected plan characteristics, private industry workers, National

Compensation Survey, 2014

Allow non-emergency services outside

Plan network network Use a primary care physician
Characteristics
Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Worker characteristics

AlTWOTKETS ..o 0.3 0.3 - 1.4 1.4 1.3 1.3 0.3
Management, professional, and related .................. 0.5 0.5 - 1.9 1.9 2.0 2.0 0.6
Management, business, and financial 0.8 - - 24 24 2.3 2.3 0.8
Professional and related ... 0.5 0.5 - 2.6 2.6 2.8 2.8 0.6
Service 0.4 - - 55 55 5.4 5.4 0.7
Sales and office 0.6 - - 1.8 1.8 1.6 1.7 0.3
Sales and related . 1.5 - - 1.8 1.8 2.1 2.1 0.6
Office and administrative support 0.5 - - 2.3 2.3 1.9 1.9 0.3
Natural resources, construction, and maintenance 0.6 - - 2.3 2.3 2.6 2.6 &)

Construction, extraction, farming, fishing, and
forestry 1.4 - - 3.1 3.1 4.1 4.1 0.1
Installation, maintenance, and repair ... 0.5 - - 3.0 3.0 3.8 3.8 -
Production, transportation, and material moving ..... 0.6 - - 2.2 2.2 1.7 2.0 0.7
Production . 0.5 - - 25 25 2.7 2.7 0.2
Transportation and material moving .... 1.0 - - 35 35 2.7 3.1 13
Full time 0.4 0.4 - 1.4 1.4 1.3 1.3 0.3
Part time 1.5 - - 3.7 3.7 47 47 0.2
Union 1.3 - - 35 35 35 35 0.1
Nonunion 0.3 0.3 - 1.4 1.4 1.4 1.4 0.4

Average wage within the following categories2:
Lowest 25 percent 1.1 - - 5.1 5.1 4.8 4.7 0.5
Second 25 percent 0.2 0.2 - 2.3 2.3 2.3 2.3 0.4
Third 25 percent 0.5 - - 1.8 1.8 1.8 1.9 0.3
Highest 25 percent 0.5 0.5 - 1.7 1.7 1.7 1.7 0.7
Highest 10 percent 0.7 0.7 - 2.0 2.0 2.0 21 1.2
Establishment characteristics

Goods-producing industries 0.3 - - 1.7 1.7 1.7 1.8 0.6
Construction ......... 1.1 - - 2.9 2.9 34 34 -
Manufacturing 0.3 - - 2.2 2.2 21 2.4 0.8
Service-providing iNAUSEHES ..........ccocvvveiineeieeinene. 0.4 0.4 - 1.7 1.7 1.6 1.6 0.4
Trade, transportation, and utilities .... 1.0 - - 1.9 1.9 1.7 2.0 0.6
Retail trade 1.0 - - 2.7 2.7 25 25 0.1
Financial activities .......... 0.5 - - 3.0 3.0 2.2 21 0.5
Finance and insurance . 0.6 - - 1.6 1.6 2.0 21 0.6

See footnotes at end of table.




Table 2. Standard errors for medical care benefits: Selected plan characteristics, private industry workers, National

Compensation Survey, 2014—continued

Allow non-emergency services outside

Plan network network Use a primary care physician
Characteristics
Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Credit intermediation and related activities .. 0.8 - - 1.8 1.8 2.3 2.4 0.7
Insurance carriers and related activities ...... 0.3 - - 34 34 3.6 34 0.5
Professional and business services 1.0 - - 3.4 3.4 2.4 2.7 15
Professional and technical services . 15 - - 4.3 4.3 3.3 3.7 2.4
Education and health services ....... 0.3 - - 4.0 4.0 4.0 4.1 0.5
Educational services ..... 0.9 - - 4.7 4.7 6.1 6.1 0.9
Junior colleges, colleges, and universities ... 1.0 - - 3.6 3.6 3.2 3.8 17
Health care and social assistance ................... 0.3 - - 4.6 4.6 4.3 4.5 0.5
1 to 99 workers 0.6 - - 2.3 2.3 2.3 2.3 0.4
1 to 49 workers . 0.4 - - 3.0 3.0 3.1 3.0 0.5
50 to 99 workers .. 1.2 - - 3.0 3.0 2.7 2.7 0.1
100 workers or more 0.5 0.5 - 14 14 15 15 0.5
100 to 499 workers .. 0.7 0.7 - 2.0 2.0 2.1 2.1 0.8
500 workers or more 0.5 - - 2.2 2.2 2.1 2.2 0.3
Northeast 15 - - 3.6 3.6 3.3 33 0.4
New England ... 0.3 - - 8.4 8.4 7.0 7.0 0.7
Middle Atlantic 1.9 - - 3.8 3.8 3.6 3.6 0.5
South oo 0.3 0.3 - 19 19 1.8 2.0 0.5
South Atlantic 0.5 - - 2.7 2.7 2.1 2.1 0.7
West South Central 0.5 - - 2.8 2.8 3.3 3.9 0.8
Midwest ........cccuveeene 0.6 - - 1.8 1.8 1.6 1.6 0.9
East North Central 0.6 - - 1.6 1.6 19 19 1.3
West North Central 1.3 - - 4.3 - 29 29 0.3
WESL .o 0.2 - - 35 35 3.3 3.3 0.6
Mountain .. 0.1 - - 8.9 8.9 7.6 7.5 0.1
Pacific 0.3 - - 2.8 2.8 2.9 3.0 0.9

1 Less than 0.05.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 3. Medical care benefits: High deductible and non-high
deductible health plans,! private industry workers, National

Compensation Survey, 2014

(All workers participating in medical care plans = 100 percent)

. . Non-high
Characteristics H'ﬁgﬁﬂﬁdﬁgzle deductible health
P plans
Worker characteristics

All workers ... 33 67
Management, professional, and related 28 71
Management, business, and financial 29 70
Professional and related 28 72
ServiCe ....ccovvieiiiiiinn 29 71
Sales and office ... 43 57
Sales and related ...........c.ccooue.e 45 55
Office and administrative support 42 57
Natural resources, construction, and maintenance 28 72

Construction, extraction, farming, fishing, and
forestry 17 83
Installation, maintenance, and repair . 35 65
Production, transportation, and material moving ..... 32 68
Production 39 61
Transportation and material moving 24 76
Full time 33 67
Part time 29 71
UNION s 8 92
NONUNION ..ttt 37 63

Average wage within the following categories2:
Lowest 25 percent . 40 60
Second 25 percent . 39 60
Third 25 percent ..... 32 68
Highest 25 percent .... 27 72
Highest 10 percent 27 72
Establishment characteristics

Goods-producing industries 34 65
Construction 28 72
Manufacturing 39 61
Service-providing industries 32 67
Trade, transportation, and utilities 36 64
Retail trade .. 46 54
Financial activities ..... 39 60
Finance and insurance 41 58

See footnotes at end of table.




Table 3. Medical care benefits: High deductible and non-high
deductible health plans,! private industry workers, National
Compensation Survey, 2014—continued

(All workers participating in medical care plans = 100 percent)

. . Non-high
Characteristics H'ﬁ:ﬁﬁﬁdﬁgzle deductible health
P plans
Credit intermediation and related activities .. 43 57
Insurance carriers and related activities ...... 41 59
Professional and business services ..................... 34 66
Professional and technical services ................. 28 72
Education and health services . 27 73
Educational services ............ 13 87
Junior colleges, colleges, and universities ... 14 86
Health care and social assistance ................... 29 71
1 to 99 workers 39 61
1 to 49 workers 38 62
50 to 99 workers 40 60
100 workers or more 28 71
100 to 499 workers 32 68
500 workers or more ... 23 76
Geographic areas
Northeast 24 76
New England 34 66
Middle Atlantic 21 78
South 35 65
South Atlantic 31 69
West South Central ... 41 59
Midwest 42 58
East North Central .... 42 58
West North Central ... 42 58
WeSt ..o 27 72
Mountain . 24 76
Pacific 29 71

1 The sum of the columns may not equal 100 since only plans with fixed, variable, or no deductibles
are included. Plans with other deductible formulas are not included. A high deductible health plan (HDHP)
is a health plan which typically has a higher deductible and lower premium than a traditional health plan. An
individual plan must have a minimum deductible of $1,250 to be classified as a HDHP. Normally the plan
includes catastrophic coverage to protect against large medical expenses, but the insured is responsible
for routine out-of-pocket expenses.

Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using data from the National Compensation Survey
publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms"
at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 3. Standard errors for medical care benefits: High
deductible and non-high deductible health plans,* private industry
workers, National Compensation Survey, 2014

. . Non-high
Characteristics thgh deductible deductible health
ealth plans
plans
Worker characteristics

AlLWOTKEIS .. 1.0 1.0
Management, professional, and related .... 1.8 1.8
Management, business, and financial 2.3 2.3
Professional and related ........... 25 25
Service 4.4 4.4
Sales and office 15 15
Sales and related ... 3.3 3.3
Office and administrative support 2.1 2.1
Natural resources, construction, and maintenance 2.8 2.8

Construction, extraction, farming, fishing, and
forestry 35 35
Installation, maintenance, and repair 3.7 3.7
Production, transportation, and material moving ..... 2.3 2.3
Production . 35 35
Transportation and material moving 2.7 2.7
Full time 11 11
Part time 2.9 3.0
Union 14 14
Nonunion 11 11

Average wage within the following categories2:
Lowest 25 percent .... 4.4 4.4
Second 25 percent . 2.0 2.0
Third 25 percent ..... 1.6 1.6
Highest 25 percent . 1.8 1.8
Highest 10 percent ... 2.7 2.8
Establishment characteristics

Goods-producing industries 2.0 1.9
Construction .. 3.9 3.9
Manufacturing 2.7 2.6
Service-providing iNAUSEIES ..........cccccovvvvveeiiiinnennn. 13 1.3
Trade, transportation, and utilities 1.8 1.8
Retail trade 2.8 2.8
Financial activities ..... 2.6 2.6
Finance and insurance ..............ccceeven. 2.4 2.4

See footnotes at end of table.




Table 3. Standard errors for medical care benefits: High
deductible and non-high deductible health plans,* private industry
workers, National Compensation Survey, 2014—continued

. . Non-high
Characteristics Hlﬁgaﬁﬁdgigﬂzle deductible health
plans
Credit intermediation and related activities .. 3.2 3.2
Insurance carriers and related activities ...... 4.1 4.1
Professional and business services ..................... 2.9 2.9
Professional and technical services ................. 4.2 4.2
Education and health services ...........ccccocvervennen. 3.1 3.1
Educational SErvices ..........ccccevvevieniienienieens 2.7 2.7
Junior colleges, colleges, and universities ... 2.4 2.4
Health care and social assistance ................... 3.6 3.6
110 99 WOIKEIS ..ot 1.8 1.8
1 to 49 workers 2.2 2.2
50 to 99 workers . 2.9 2.9
100 workers or more .. 14 14
100 to 499 workers ... 2.1 2.1
500 workers or more . 1.9 1.9
Geographic areas
Northeast 3.1 3.0
New England 9.6 9.6
Middle Atlantic .... 2.7 2.7
South 15 15
South Atlantic 2.3 2.3
West South Central ... 2.4 2.4
Midwest 1.9 1.9
East North Central .... 2.1 2.1
West North Central 3.8 3.8
2.3 2.3
4.8 4.8
2.3 2.4

1 A high deductible health plan (HDHP) is a health plan which typically has a higher deductible and
lower premium than a traditional health plan. An individual plan must have a minimum deductible of $1,250
to be classified as a HDHP. Normally the plan includes catastrophic coverage to protect against large
medical expenses, but the insured is responsible for routine out-of-pocket expenses.

2 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using data from the National Compensation Survey
publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms"
at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 4. Non-high deductible health plans: Summary of selected
tax-favored accounts,! private industry workers, National

Compensation Survey, 2014

(All workers participating in non-high deductible health plans = 100 percent)

Health Flexible spending
Characteristics reimbursement 3
arrangement? account
Worker characteristics

All workers ... 7 53
Management, professional, and related 8 61
Management, business, and financial 10 60
Professional and related 7 62
ServiCe ....ccovvieiiiiiinn - 39
Sales and office ... 8 53
Sales and related ...........c.ccooue.e . 12 50
Office and administrative support 7 54
Natural resources, construction, and maintenance 3 41

Construction, extraction, farming, fishing, and
forestry - 29
Installation, maintenance, and repair 3 51
Production, transportation, and material moving ..... 9 50
Production - 55
Transportation and material moving 9 46
Full time 7 54
Part time 12 -
UNION s 8 48
NONUNION ..ttt 7 54

Average wage within the following categories*:
Lowest 25 percent . 9 -
Second 25 percent . 5 44
Third 25 percent ..... 7 51
Highest 25 percent .... 8 63
Highest 10 percent 10 66
Establishment characteristics

Goods-producing industries - 48
Construction - 27
Manufacturing - 55
Service-providing industries 8 55
Trade, transportation, and utilities 13 51
Retail trade 21 -
Transportation and warehousing . - 72
Utilities - 65
Information ... - 65
Financial activities 4 62
Finance and insurance 3 74

See footnotes at end of table.




Table 4. Non-high deductible health plans: Summary of selected
tax-favored accounts,! private industry workers, National
Compensation Survey, 2014—continued

(All workers participating in non-high deductible health plans = 100 percent)

Health Flexible spending

Characteristics reimbursement 3

arrangement? account
Credit intermediation and related activities .. - 67
Insurance carriers and related activities ...... - 73
Professional and business services ..................... - 58
Professional and technical services ................. - 58
Education and health services . - 51
Educational services ............ - 63
Junior colleges, colleges, and universities ... - 82
Health care and social assistance .................. - 48
Leisure and hospitality . - 55
Other services - 50
1 to 99 workers 4 37
1 to 49 workers 4 36
100 workers or more 10 64
100 to 499 workers ... 11 56
500 workers or more ... 8 74

Geographic areas

Northeast - 52
New England - 61
Middle Atlantic - 49
South 6 59
South Atlantic 7 61
East South Central . . - 63
West South Central ... - 52
Midwest 8 56
East North Central . - 54
West North Central 16 61
6 44
- 38
7 47

1 The sum of the columns may not equal 100 since workers may participate in more than one
tax-favored account.

2 Health reimbursement arrangements (HRAs) are funded solely by the employer to reimburse
employees for any qualified medical expenses. HRAs may be offered with any medical plan.

3 Flexible spending accounts (FSAs) allow an employee to set aside a portion of earnings to pay for
qualified medical expenses. Money is deducted from an employee'’s earnings and is not subject to payroll
taxes. Any funds not used by the end of the plan year are forfeited by the employee.

4 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using data from the National Compensation Survey
publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms"
at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 4. Standard errors for non-high deductible health plans:
Summary of selected tax-favored accounts, private industry
workers, National Compensation Survey, 2014

Health Flexible spending
Characteristics reimbursement account?
arrangement?!
Worker characteristics

AlLWOTKEIS .. 1.0 1.7
Management, professional, and related .... 1.8 2.7
Management, business, and financial 2.6 3.9
Professional and related ........... 1.7 3.3
Service - 6.1
Sales and office 14 2.7
Sales and related ... . 2.0 4.2
Office and administrative support 15 3.3
Natural resources, construction, and maintenance 0.7 3.6

Construction, extraction, farming, fishing, and
forestry - 5.7
Installation, maintenance, and repair 0.8 4.5
Production, transportation, and material moving ..... 2.3 3.7
Production - 55
Transportation and material moving 2.0 4.5
Full time 11 1.7
Part time 2.7 -
Union 17 3.9
Nonunion 1.2 1.7

Average wage within the following categories3:
Lowest 25 percent .... 2.3 -
Second 25 percent . 1.2 3.7
Third 25 percent ..... 2.0 2.6
Highest 25 percent . 1.4 2.2
Highest 10 percent ... 2.2 3.1
Establishment characteristics

Goods-producing industries - 2.9
Construction .. - 6.2
Manufacturing - 3.0
Service-providing iNAUSEIES ..........cccccovvvvveeiiiinnennn. 1.2 2.1
Trade, transportation, and utilities 2.2 2.6
Retail trade ........cccooevevivieieenns 3.4 -
Transportation and warehousing . - 5.2
Utilities .. - 11.2
Information ... - 6.9
Financial activities ..... 0.8 4.8
Finance and insurance 0.8 3.9

See footnotes at end of table.




Table 4. Standard errors for non-high deductible health plans:
Summary of selected tax-favored accounts, private industry
workers, National Compensation Survey, 2014—continued

Health Flexible spending
Characteristics reimbursement account?
arrangement?!
Credit intermediation and related activities .. - 7.0
Insurance carriers and related activities ...... - 2.8
Professional and business services ..................... - 4.6
Professional and technical services ................. - 6.2
Education and health services ........cc.cccoeceervennen. - 5.1
Educational SErviCes ...........cccoevvriieniienieenienns - 5.8
Junior colleges, colleges, and universities ... - 4.0
Health care and social assistance .................. - 6.0
Leisure and hospitality . - 111
Other services - 9.8
1 to 99 workers 0.8 2.6
1 to 49 workers 0.8 2.9
100 workers or more 1.6 2.0
100 to 499 workers ... 2.3 3.1
500 WOIKEIS OF MOTE ...c.veeiiiiiiiiiiiie e 2.0 2.4
Geographic areas
NOINEAST ... - 3.4
New England - 7.3
Middle Atlantic . - 3.6
South 1.5 25
South Atlantic 2.0 2.9
East South Central .... - 7.1
West South Central ... - 5.8
Midwest 18 3.6
East North Central .... - 4.0
West North Central ... 4.0 7.7
WeSt ..o . 15 3.7
Mountain . - 52
Pacific 1.3 4.7

1 Health reimbursement arrangements (HRAs) are funded solely by the employer to reimburse
employees for any qualified medical expenses. HRAs may be offered with any medical plan.

2 Flexible spending accounts (FSAs) allow an employee to set aside a portion of earnings to pay for
qualified medical expenses. Money is deducted from an employee’s earnings and is not subject to payroll
taxes. Any funds not used by the end of the plan year are forfeited by the employee.

3 surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using data from the National Compensation Survey
publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms"
at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 5. Non-high deductible health plans: Amount of annual individual deductible, private industry workers,

National Compensation Survey, 2014

(All workers participating in non-high deductible health plans = 100 percent)

Amount of annual deductible

. With With no
Characteristics deductible 10th 25th pefc(";gme 75th 90th deductible
percentile percentile (median) percentile percentile
Worker characteristics

All workers 80 - $300 $500 $800 $1,000 20
Management, professional, and related 79 $200 300 500 800 1,000 21
Management, business, and financial .... 78 225 300 500 1,000 1,000 22
Professional and related 80 200 250 500 750 1,000 20
Service ......ccoeeennne 62 - 300 500 750 1,000 38
Sales and office ... 83 250 350 500 1,000 1,000 17
Sales and related ................ 83 250 400 500 1,000 1,000 17
Office and administrative suppor 83 250 350 500 1,000 1,000 17
Natural resources, construction, and maintenance 81 200 250 400 600 1,000 19

Construction, extraction, farming, fishing, and
forestry 88 - 250 400 500 1,000 12
Installation, maintenance, and repair .. 74 - 250 500 750 1,000 26
Production, transportation, and material moving ..... 87 250 300 500 750 1,000 13
Production 88 - 300 500 - 1,000 12
Full time 80 - 300 500 800 1,000 20
Part time .... 74 250 250 - 750 1,000 26
Union 78 - 250 400 500 1,000 22
Nonunion ... 80 250 300 500 950 1,000 20

Average wage within the following categories!:
Lowest 25 percent 74 250 300 500 800 1,000 26
Second 25 percent 81 250 350 500 1,000 1,000 19
Third 25 percent 81 250 300 500 750 1,000 19
Highest 25 percent . 79 200 300 500 750 1,000 21
Highest 10 percent 81 225 275 500 750 1,000 19
Establishment characteristics

Goods-producing iNUSENES .......cccccervireerverinecneen 85 - 300 500 750 1,000 15
Construction ........ 80 200 300 500 750 1,000 20
Manufacturing 86 225 300 500 750 1,000 14
Service-providing industries 78 - 300 500 950 1,000 22
Trade, transportation, and utilities 85 250 300 500 750 1,000 15
Wholesale trade .. 83 250 - 500 750 1,000 17
Retail trade ..... 81 250 - 500 950 1,000 19
Information ....... 80 200 300 500 750 1,000 20
Financial activities ... 80 250 350 500 1,000 1,000 20
Finance and insurance ... 89 300 350 500 1,000 1,000 11

See footnotes at end of table.




Table 5. Non-high deductible health plans: Amount of annual individual deductible, private industry workers,
National Compensation Survey, 2014—continued

(All workers participating in non-high deductible health plans = 100 percent)

Amount of annual deductible

. With With no
Characteristics deductible 10th 25th pefc(";gme 75th 90th deductible
percentile percentile (median) percentile percentile
Credit intermediation and related activities .. 92 $300 $350 $500 $1,000 $1,000 8
Insurance carriers and related activities ...... 83 250 - 500 600 1,000 17
Real estate and rental and leasing ..... 47 250 250 - - 1,200 53
Professional and business services .... 82 250 300 500 950 1,000 18
Professional and technical services 81 250 300 500 750 1,000 19
Education and health services ......... 71 250 - 500 1,000 1,000 29
Educational services ..........ccccccoovees 66 250 250 400 500 1,000 34
Junior colleges, colleges, and universities ... 70 200 250 500 500 1,000 30
Health care and social assistance ................... 73 - - 600 1,000 1,000 27
110 99 WOTKEIS .o 76 250 350 500 1,000 1,000 24
1 to 49 workers 74 250 350 500 1,000 1,000 26
50 to 99 workers . 82 250 300 500 1,000 1,000 18
100 workers or more .. 82 200 300 500 750 1,000 18
100 to 499 workers 83 200 300 500 800 1,000 17
500 workers or more 82 200 250 500 750 1,000 18
Geographic areas
Northeast 79 200 250 500 750 1,000 21
New England 82 300 - 500 600 1,000 18
Middle Atlantic .... 79 - 250 500 - 1,000 21
South ...ccceeevneee 87 - 300 500 900 1,000 13
South Atlantic 84 200 300 500 1,000 1,000 16
Midwest ... 86 250 350 500 750 1,000 14
East North Central 85 250 350 500 750 1,000 15
West 66 200 250 500 750 1,000 34
Pacific .... 64 200 250 500 750 1,000 36

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee

Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 5. Standard errors for non-high deductible health plans: Amount of annual individual deductible, private
industry workers, National Compensation Survey, 2014

Amount of annual deductible

e With With no
Characteristics deductible 10th 25th oo | 90th deductible
percentile | percentile ?me dian) percentile percentile
Worker characteristics

Al WOTKETS .ttt 15 - $0 $0 $106 $0 15
Management, professional, and related .................. 1.8 $33 9 0 145 0 1.8
Management, business, and financial 2.7 25 22 0 0 0 2.7
Professional and related ... 25 21 65 0 38 0 25
Service 7.1 - 22 0 203 0 7.1
Sales and office 1.8 0 44 0 13 0 18
Sales and related 3.0 0 52 0 75 0 3.0
Office and administrative support .. 2.0 0 68 0 9 0 2.0
Natural resources, construction, and maintenance 2.8 25 0 98 144 0 2.8

Construction, extraction, farming, fishing, and
forestry 2.4 - 25 76 47 32 2.4
Installation, maintenance, and repair . 4.5 - 24 66 84 0 4.5
Production, transportation, and material moving ..... 25 12 0 0 9 0 25
Production .........ccceeuviiieiii e 2.6 — 16 0 - 0 2.6
Full time 1.6 - 0 0 111 0 1.6
Part time 4.1 35 60 - 146 0 4.1
UNION e 3.6 - 0 93 0 67 3.6
NONUNION .t 1.6 12 20 0 136 0 1.6

Average wage within the following categories!:
Lowest 25 percent ... 7.5 39 41 0 196 0 7.5
Second 25 percent 3.2 0 37 47 39 0 3.2
Third 25 percent .... 2.1 30 9 0 36 0 2.1
Highest 25 percent 1.6 13 58 0 34 0 1.6
Highest 10 Percent ..........ccoceevrveeeieneeieennenns 1.9 23 49 0 65 0 1.9
Establishment characteristics

Goods-producing industries .. 1.9 - 0 0 95 0 19
Construction 29 0 9 55 202 0 2.9
Manufacturing 24 15 13 0 61 0 2.4
Service-providing industries 1.9 - 0 0 186 0 1.9
Trade, transportation, and utilities 1.9 0 0 0 45 0 1.9
Wholesale trade 4.5 22 - 0 74 0 4.5
Retail trade ... 3.0 0 - 0 61 0 3.0
Information ..... 3.8 0 75 114 220 36 3.8
Financial activities . 51 0 0 0 192 0 5.1
Finance and insurance . 2.0 56 13 0 208 0 2.0

See footnotes at end of table.




Table 5. Standard errors for non-high deductible health plans: Amount of annual individual deductible, private
industry workers, National Compensation Survey, 2014—continued

Amount of annual deductible

e With With no
Characteristics deductible 10th 25th oo | 90th deductible
percentile | percentile ?me dian) percentile percentile
Credit intermediation and related activities .. 1.9 $54 $0 $0 $187 $0 19
Insurance carriers and related activities ...... 3.3 62 - 67 178 0 3.3
Real estate and rental and leasing .................. 11.8 0 45 - - 283 11.8
Professional and business services ... 3.0 0 71 0 186 0 3.0
Professional and technical services .. 3.4 65 67 9 188 0 3.4
Education and health services ....... 3.8 25 - 76 36 0 3.8
Educational services . 5.3 27 29 118 114 0 5.3
Junior colleges, colleges, and universities ... 3.9 0 16 105 0 211 3.9
Health care and social assistance ................... 4.4 - - 139 0 0 4.4
1 to 99 workers 2.9 0 0 0 63 0 2.9
1 to 49 workers . 3.8 18 13 0 204 0 3.8
50 to 99 workers ... 2.7 9 41 32 48 0 2.7
100 workers or more . 1.4 0 59 0 16 0 1.4
100 to 499 workers .. 24 29 25 0 187 0 2.4
500 workers or more 1.8 0 & 0 153 0 1.8
Geographic areas
Northeast ..... 1.9 21 49 0 165 0 1.9
New England . 3.7 57 - 0 155 165 3.7
Middle Atlantic 2.2 - 0 0 - 0 2.2
South 2.1 - 0 0 195 0 2.1
South Atlantic .... 2.8 31 0 0 143 0 2.8
Midwest ................. 2.1 0 57 0 187 0 2.1
East North Central 25 0 69 0 0 0 25
West ... 4.5 40 56 0 216 0 45
Pacific 4.6 24 36 78 88 0 4.6

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee

Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 6. High deductible health plans:* Summary of selected tax-favored
accounts,? private industry workers, National Compensation Survey, 2014

(All workers participating in high deductible health plans = 100 percent)

Characteristics Health savings reimgj:isl-tar:nent Flexible spending
account® 4 account®
arrangement
Worker characteristics

AlTWOTKETS e 42 22 47
Management, professional, and related .......... 46 21 56
Management, business, and financial 44 14 47
Professional and related 48 26 62
Service 36 21 39
Sales and office 41 26 a7
Sales and related ... 34 39 35
Office and administrative support ... 44 20 52
Natural resources, construction, and maintenance 32 12 29
Installation, maintenance, and repair ................... 35 16 34
Production, transportation, and material moving . 45 22 43
Production ........ccccoevieiiiiiieseee e 49 18 53
Transportation and material moving ...........c........ 37 29 26
Full time 43 21 48
Part time .... 29 48 29
Union 56 - -
Nonunion 42 22 a7

Average wage within the following categories®:
Lowest 25 Percent ........c.cceceviieniiinicnieeniennn 28 30 -
Second 25 percent . 39 25 46
Third 25 percent ..... 45 15 48
Highest 25 percent . 48 23 54
Highest 10 percent 51 19 51

Establishment characteristics

Goods-producing industries ... 42 16 46
Construction 20 - -
Manufacturing 47 19 49
Service-providing industries 42 24 a7
Trade, transportation, and utilities 38 36 26
Wholesale trade a7 19 41
Retall trade 30 50 21
Financial activities ........ - 18 75
Finance and insurance - 19 81

See footnotes at end of table.




Table 6. High deductible health plans:* Summary of selected tax-favored
accounts,? private industry workers, National Compensation Survey,
2014—continued

(All workers participating in high deductible health plans = 100 percent)

- Health . .
Characteristics Health Sa"g“gs reimbursement Flexible Spe’;d'”g
account arrangement account
Credit intermediation and related activities .. - 22 88
Insurance carriers and related activities ...... 72 14 78
Professional and business services ..................... 56 21 50
Professional and technical services ................. 59 - 44
Education and health services . 25 - 66
Educational services 43 - 53
Junior colleges, colleges, and universities ... 51 21 67
Health care and social assistance ................... 24 - 67
1 to 99 workers 36 18 36
1 to 49 workers .... 35 18 31
50 to 99 workers 39 18 49
100 workers or more ... 48 27 58
100 to 499 workers ... 47 28 51
500 workers or more .. 52 24 72
Geographic areas
Northeast 43 31 40
Middle Atlantic a7 24 40
South 38 22 48
South Atlantic 42 21 44
East South Central .. 48 20 46
West South Central . 29 23 53
Midwest 43 20 53
East North Central .. 39 - -
West North Central . 53 17 57
West ..oocvevieinene 48 20 39
Mountain 41 23 46
Pacific 51 19 36

1 A high deductible health plan (HDHP) is a health plan which typically has a higher deductible and lower premium than a
traditional health plan. An individual plan must have a minimum deductible of $1,250 to be classified as a HDHP. Normally the
plan includes catastrophic coverage to protect against large medical expenses, but the insured is responsible for routine
out-of-pocket expenses.

2 The sum of the columns may not equal 100 since workers may participate in more than one tax-favored account.

3 Health savings accounts (HSA) are used in combination with high deductible health plans to pay for current and future
medical expenses. HSAs are controlled by the employee, although both employees and employers may contribute to the account.
Accounts can accumulate tax-deferred interest.

4 Health reimbursement arrangements (HRAs) are funded solely by the employer to reimburse employees for any qualified
medical expenses. HRAs may be offered with any medical plan.

5 Flexible spending accounts (FSAs) allow an employee to set aside a portion of earnings to pay for qualified medical
expenses. Money is deducted from an employee’s earnings and is not subject to payroll taxes. Any funds not used by the end of
thebplan year are forfeited by the employee.

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated
using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 6. Standard errors for high deductible health plans:* Summary of selected
tax-favored accounts, private industry workers, National Compensation Survey,

2014
- Health . .
. Health savings ) Flexible spending
Characteristics account? relmbursemer;t account®
arrangement
Worker characteristics

AlTWOTKETS e 1.9 2.1 2.3
Management, professional, and related . 3.9 4.7 4.2
Management, business, and financial 4.6 25 45
Professional and related 5.4 7.0 6.1
Service 5.9 4.1 7.3
Sales and office 2.7 23 3.1
Sales and related ... 24 35 3.9
Office and administrative support ... 3.6 25 3.8
Natural resources, construction, and maintenance 4.0 3.3 4.8
Installation, maintenance, and repair ................... 5.4 4.3 54
Production, transportation, and material moving . 5.6 3.6 3.6
Production ........ccccoevieiiiiiieieeeeee e 7.3 4.4 3.6
Transportation and material moving ...........c........ 5.7 6.5 4.8
FUIlTIME o 19 2.0 2.3
Part time ..o 4.6 6.0 6.8
Union 9.1 - -
Nonunion 18 2.2 2.3

Average wage within the following categories®:
Lowest 25 percent 4.7 4.6 -
Second 25 percent 3.0 3.1 3.2
Third 25 percent ..... 3.6 1.6 2.9
Highest 25 percent . 3.8 45 3.8
Highest 10 percent .........cccccoovevveniieennenns 5.3 3.9 5.5

Establishment characteristics

Goods-producing industries .... 4.7 3.3 3.8
Construction 5.7 - -
Manufacturing 5.3 3.9 4.1
Service-providing industries 1.9 2.6 2.9
Trade, transportation, and utilities 2.6 3.6 2.5
Wholesale trade 3.9 5.6 5.1
Retall trade 2.9 4.2 3.0
Financial activities - 2.0 3.2
Finance and insurance - 2.3 25

See footnotes at end of table.



Table 6. Standard errors for high deductible health plans:* Summary of selected
tax-favored accounts, private industry workers, National Compensation Survey,
2014—continued

- Health . .
Characteristics Hezﬁg;jﬂ? gs relmbursemer;t Flex':(';jﬁ[igdmg
arrangement
Credit intermediation and related activities .. - 3.6 25
Insurance carriers and related activities ...... 3.2 3.0 3.8
Professional and business services ..................... 5.2 55 6.7
Professional and technical services ................. 8.8 - 9.8
Education and health services ...........cccccevriennnenn 3.8 — 9.4
Educational Services ..........cccocevveeneenienneennens 10.3 - 10.0
Junior colleges, colleges, and universities ... 7.5 5.2 8.3
Health care and social assistance ................... 4.0 - 10.1
1 t0 99 WOTKEIS ..ttt 25 3.1 3.1
1 to 49 workers ... 3.2 4.4 4.0
50 to 99 workers .. 4.2 3.7 5.8
100 workers or more ... 3.0 2.6 3.2
100 to 499 workers ... 34 3.0 4.5
500 workers or more .. 5.2 4.2 3.3
Geographic areas
Northeast 5.7 7.2 6.4
Middle Atlantic .. 5.6 45 7.3
South 2.1 25 3.2
South Atlantic .... 3.8 1.9 5.4
East South Central .. 2.7 4.8 35
West South Central . 24 5.8 4.9
Midwest 3.3 4.7 4.7
East North Central .. 3.6 - -
West North Central . 6.8 2.7 10.0
5.7 3.0 5.0
6.5 3.6 10.9
7.7 3.9 5.0

1 A high deductible health plan (HDHP) is a health plan which typically has a higher deductible and lower premium than a
traditional health plan. An individual plan must have a minimum deductible of $1,250 to be classified as a HDHP. Normally the
plan includes catastrophic coverage to protect against large medical expenses, but the insured is responsible for routine
out-of-pocket expenses.

2 Health savings accounts (HSA) are used in combination with high deductible health plans to pay for current and future
medical expenses. HSAs are controlled by the employee, although both employees and employers may contribute to the account.
Accounts can accumulate tax-deferred interest.

3 Health reimbursement arrangements (HRAs) are funded solely by the employer to reimburse employees for any qualified
medical expenses. HRAs may be offered with any medical plan.

4 Flexible spending accounts (FSAs) allow an employee to set aside a portion of earnings to pay for qualified medical
expenses. Money is deducted from an employee’s earnings and is not subject to payroll taxes. Any funds not used by the end of
the plan year are forfeited by the employee.

5 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated
using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 7. High deductible health plans:* Amount of annual individual deductible, private
industry workers, National Compensation Survey, 2014

(Includes workers participating in high deductible health plans)

Amount of annual deductible

Characteristics 10th 25th pe?ccc)atr:]tile 75th 90th
percentile percentile (median) percentile percentile
Worker characteristics

All workers $1,500 $1,500 $2,000 $3,000 $4,000
Management, professional, and related 1,300 1,500 2,000 3,000 3,000
Management, business, and financial 1,300 1,500 2,000 3,000 4,000
Professional and related ... 1,300 1,500 2,000 3,000 3,000
Service .....ccovvvinne 1,500 1,500 2,500 3,000 4,000
Sales and office .... 1,500 1,750 - 3,000 4,500
Sales and related . 1,500 1,500 2,500 3,000 4,000
Office and administrative suppor 1,500 1,800 - 3,000 5,000
Natural resources, construction, and maintenance 1,500 2,000 2,250 3,000 4,000

Construction, extraction, farming, fishing, and
forestry - 2,000 2,500 3,000 3,500
Installation, maintenance, and repair ... 1,500 1,750 2,000 3,000 4,375
Production, transportation, and material moving 1,400 1,750 - 3,000 4,000
Production 1,250 1,500 2,000 2,750 4,000
Transportation and material moving .... 1,500 1,750 2,500 3,000 5,000
FUIEIME e 1,500 1,500 2,000 3,000 4,000
Part time ..o 1,500 1,500 2,500 2,750 3,000
Union 1,250 1,750 2,000 2,250 2,750
Nonunion 1,500 1,500 2,250 3,000 4,000

Average wage within the following categories2:
Lowest 25 percent 1,500 2,000 2,600 3,000 5,000
Second 25 percent 1,500 1,700 2,250 3,000 4,000
Third 25 percent ... 1,500 1,500 2,000 2,750 3,500
Highest 25 percent 1,300 1,500 2,000 3,000 3,250
Highest 10 Percent ..........ccoceeerveeeneseeieeneenes 1,300 1,500 2,000 2,800 4,000
Establishment characteristics

Goods-producing industries 1,300 1,500 2,000 3,000 4,000
Construction 1,500 1,500 2,000 3,000 3,500
Manufacturing ... 1,300 1,500 2,000 3,000 4,000
Service-providing industries 1,500 1,500 2,250 3,000 4,000
Trade, transportation, and utilities . 1,500 1,750 2,500 2,750 3,500
Retail trade ...........c....... 1,500 1,750 2,500 2,750 3,500
Financial activities .......... 1,500 1,500 2,000 2,500 3,000
Finance and insurance ... 1,500 1,500 2,000 2,500 3,000

See footnotes at end of table.




Table 7. High deductible health plans:* Amount of annual individual deductible, private
industry workers, National Compensation Survey, 2014—continued

(Includes workers participating in high deductible health plans)

Characteristics

Amount of annual deductible

50th

10th 25th percentile 75th 90th
percentile percentile (median) percentile percentile
Credit intermediation and related activities .. $1,500 $1,500 $2,000 $2,500 $3,000
Insurance carriers and related activities ...... 1,300 1,500 2,000 2,500 3,000
Professional and business services ..... 1,500 1,800 2,500 2,650 3,000
Professional and technical services . 1,300 1,650 2,000 2,500 3,000
Education and health services ....... 1,250 1,500 2,500 3,000 5,000
Educational services 1,250 1,500 - 2,500 -
Junior colleges, colleges, and universities ... 1,250 1,500 1,500 2,500 3,500
Health care and social assistance ................... 1,250 1,500 2,500 3,000 5,000
1 to 99 workers 1,500 2,000 2,500 3,000 5,000
1 to 49 workers . 1,500 2,000 2,500 3,000 5,000
50 to 99 workers .. 1,500 2,000 - 3,000 5,000
100 workers or more 1,300 1,500 2,000 2,750 3,500
100 to 499 workers 1,300 1,500 2,000 2,750 4,000
500 WOIKErs OF MOTE .......ccooeeivvvvvriieeeeeeeeeeiiinrreeens 1,300 1,500 1,750 2,500 3,000
Geographic areas
Northeast 1,300 1,500 2,050 3,000 3,000
New England . 1,300 1,500 - 3,000 3,000
Middle Atlantic 1,400 1,750 - 2,750 -
South 1,500 1,500 2,000 2,750 3,500
South Atlantic .... 1,500 1,500 - 3,000 3,500
West South Central .. 1,500 1,700 2,000 2,750 3,200
Midwest .... 1,500 1,750 2,500 3,000 5,000
East North Central 1,500 1,750 2,500 3,000 5,000
West North Central 1,500 1,750 2,350 3,000 -
1,500 1,500 2,000 2,700 3,000
1,400 1,500 2,000 2,500 3,000
Pacific 1,500 1,500 2,250 3,000 4,000

1 A high deductible health plan (HDHP) is a health plan which typically has a higher deductible and lower premium than a traditional health
plan. An individual plan must have a minimum deductible of $1,250 to be classified as a HDHP. Normally the plan includes catastrophic
coverage to protect against large medical expenses, but the insured is responsible for routine out-of-pocket expenses.

2

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers

with earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the
National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions,
and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 7. Standard errors for high deductible health plans:* Amount of annual individual
deductible, private industry workers, National Compensation Survey, 2014

Amount of annual deductible

Characteristics 10th 25th pefcc(’:;‘me 75th 90th
percentile percentile (median) percentile percentile
Worker characteristics

Al WOTKEIS .ttt $65 $39 $283 $0 $182
Management, professional, and related .................. 34 0 0 272 151
Management, business, and financial 134 0 0 301 1,158
Professional and related ... 41 0 481 384 0
Service 92 147 301 0 619
Sales and office 0 24 - 46 914
Sales and related . 0 201 278 151 292
Office and administrative support 0 116 - 46 991
Natural resources, construction, and maintenance 0 265 384 36 735

Construction, extraction, farming, fishing, and
forestry - 91 645 270 332
Installation, maintenance, and repair ... 0 177 121 36 1,066
Production, transportation, and material moving ..... 136 329 - 229 91
Production 106 127 219 301 447
Transportation and material moving .... 0 140 91 83 1,353
Full time 109 34 165 0 158
Part time 0 349 73 228 46
Union 88 322 0 241 264
Nonunion 33 41 391 0 182

Average wage within the following categories2:
Lowest 25 percent 0 161 219 0 616
Second 25 percent 0 160 395 0 91
Third 25 percent 174 113 0 301 576
Highest 25 percent 72 0 90 147 590
Highest 10 percent 110 0 65 277 976
Establishment characteristics

Goods-producing industries 98 103 78 26 0
Construction ...... 0 430 182 199 158
Manufacturing ... 56 111 222 165 0
Service-providing iNAUSEIES ..........ccccvoveveiineennene. 0 93 317 0 601
Trade, transportation, and utilities .... 0 0 232 214 652
Retail trade 0 121 0 46 912
Financial activities .......... 158 0 0 56 0
Finance and insurance . 62 0 0 0 0

See footnotes at end of table.




Table 7. Standard errors for high deductible health plans:* Amount of annual individual
deductible, private industry workers, National Compensation Survey, 2014—continued

Amount of annual deductible

Characteristics 10th 25th e o e 75th 90th
percentile percentile (median) percentile percentile
Credit intermediation and related activities .. $0 $0 $0 $36 $0
Insurance carriers and related activities ...... 45 0 136 18 52
Professional and business services ..................... 137 214 341 312 0
Professional and technical services . 52 254 524 0 90
Education and health services ...........ccccceviennenne 186 0 130 296 0
Educational SErvices ..........ccccovveniiniieniennieens 190 0 - 306 -
Junior colleges, colleges, and universities ... 0 157 143 0 836
Health care and social assistance ................... 204 0 91 344 0
1 to 99 workers 0 0 0 0 782
1 to 49 workers 0 0 0 0 799
50 to 99 workers 69 315 - 137 1,478
100 workers or more ... 26 0 18 32 580
100 to 499 workers 47 0 0 0 638
500 WOrKErs OF MOre ......cccuvvviveiiieiieniieieeeiee e 16 0 79 193 0
Geographic areas
Northeast 0 41 576 329 896
New England . 54 197 - 65 0
Middle Atlantic 161 359 - 182 -
South ....ccceee 39 86 0 254 348
South Atlantic .... 293 78 - 341 910
West South Central . 0 212 0 129 674
Midwest .......ccccevveeens 156 80 132 0 0
East North Central .. 221 177 94 79 0
West North Central . 91 203 386 112 -
West ............. 18 0 123 144 671
Mountain 228 0 0 0 90
Pacific 0 55 373 316 1,079

1 A high deductible health plan (HDHP) is a health plan which typically has a higher deductible and lower premium than a traditional health
plan. An individual plan must have a minimum deductible of $1,250 to be classified as a HDHP. Normally the plan includes catastrophic
coverage to protect against large medical expenses, but the insured is responsible for routine out-of-pocket expenses.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers
with earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the
National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions,
and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 8. Fee-for-service plans: Summary of selected features, private industry workers, National Compensation Survey, 2014

(All workers participating in fee-for-service plans = 100 percent)

Annual deductible

Coinsurance

Annual out-of-pocket maximum

Characteristics Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Worker characteristics

All workers 96 4 - 81 19 92 7 1
Management, professional, and related 95 5 - 78 22 92 7 1
Management, business, and financial 96 - - 82 18 92 7 &)
Professional and related ... 95 5 - 76 24 92 7 1
Service ....cccooevneeins 95 - - 78 22 88 12 -
Sales and office ... 97 3 - 83 17 92 7 1
Sales and related ..... 96 - - 90 10 93 - -
Office and administrative support 97 3 - 80 20 92 7 1
Natural resources, construction, and maintenance 97 3 - 83 17 91 8 1

Construction, extraction, farming, fishing, and
forestry 99 - - 85 15 83 15 2
Installation, maintenance, and repair ... 95 5 - 82 18 96 - -
Production, transportation, and material moving ..... 96 4 - 83 17 93 7 -
Production 97 3 - 83 17 94 - -
Transportation and material moving .... 95 - - 83 17 93 7 -
FUITTIME e 96 4 - 81 19 92 8 1
Part time .....ooiiiiicee s 95 - - 78 22 95 - -
UNION e 94 6 - 78 22 84 14 2
NONUNION . 96 4 - 82 18 93 7 1

Average wage within the following categories?:
Lowest 25 percent 98 - - 90 10 96 - -
Second 25 percent 98 2 - 81 19 93 7 1
Third 25 percent ... 96 4 - 80 20 91 9 1
Highest 25 percent 94 6 - 79 21 91 8 1
Highest 10 Percent ..........ccoccevvrveieeninieeicnennns 96 4 - 82 18 92 7 1
Establishment characteristics

Goods-producing industries 97 3 - 84 16 93 1
Construction 100 - - 91 9 92 - -
Manufacturing 96 4 - 81 19 93 - -
Service-providing industries 95 5 - 80 20 91 8 1
Trade, transportation, and utilities . 95 5 - 84 16 92 8 -
Retail trade ... 97 - - 86 14 93 - -
Financial activities .......... 100 - - 86 14 94 3 3
Finance and insurance .... 99 - - 87 13 93 4 3

See footnotes at end of table.




Table 8. Fee-for-service plans: Summary of selected features, private industry workers, National Compensation Survey,

2014——continued

(All workers participating in fee-for-service plans = 100 percent)

Annual deductible

Coinsurance

Annual out-of-pocket maximum

Characteristics Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Credit intermediation and related activities .. 100 - - 86 14 92 - -
Insurance carriers and related activities ...... 99 - - 91 9 96 - -
Professional and business services ..... 98 - - 82 18 91 9 -
Professional and technical services . 98 - - 81 19 94 - -
Education and health services ....... 91 9 - 67 33 86 13 1
Educational services 78 - - 58 42 85 15 -
Junior colleges, colleges, and universities ... 86 14 - 70 30 83 17 -
Health care and social assistance ................... 94 - - 69 31 86 12 1
1 to 99 workers 97 - 75 25 92 8 &)
1 to 49 workers . 97 - - 76 24 92 8 1)
50 to 99 workers .. 97 - - 73 27 93 7 &)
100 workers or more 95 5 - 85 15 92 7 1
100 to 499 workers .. 95 5 - 88 12 92 7 1
500 workers or more 94 6 - 81 19 91 8 1
Geographic areas
Northeast ..... 92 8 - 66 34 78 21 1
New England . 95 5 - 71 29 82 18 -
Middle Atlantic 91 9 - 64 36 76 22 2
South 97 3 - 83 17 96 4 H
South Atlantic 96 4 - 79 21 94 6 &)
West South Central .. 98 - - 89 11 97 - -
Midwest .......ccceveee. 96 4 - 82 18 95 5 (Y
East North Central ... 96 4 - 80 20 94 6 1)
West North Central 98 - - 86 14 96 - -
West 97 - - 91 9 95 -
98 - 89 - 92 - -
PACIIC +.vveveeiieieeeetee e 96 - 92 - 97 (&)

1 |essthan0.5.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 8. Standard errors for fee-for-service plans: Summary of selected features, private industry workers, National

Compensation Survey, 2014

Annual deductible

Coinsurance

Annual out-of-pocket maximum

Characteristics Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Worker characteristics

AlLWOTKETS ..ot 0.5 0.5 - 1.5 1.5 0.9 0.8 0.3
Management, professional, and related 0.9 0.9 - 2.2 2.2 1.0 1.0 0.4
Management, business, and financial . 1.8 - - 25 25 2.1 2.0 0.4
Professional and related ... 1.0 1.0 - 2.8 2.8 11 1.0 0.7
Service .....ccooeeneenns 1.9 - - 3.0 3.0 2.2 2.2 -
Sales and office 0.7 0.7 - 1.7 1.7 14 13 0.7
Sales and related 2.0 - - 1.8 1.8 2.6 - -
Office and administrative support 0.7 0.7 - 2.3 2.3 15 14 0.7
Natural resources, construction, and maintenance 0.7 0.7 - 2.4 2.4 1.8 1.7 0.6

Construction, extraction, farming, fishing, and
forestry 0.6 - - 4.0 4.0 3.9 3.7 1.4
Installation, maintenance, and repair ... 1.1 1.1 - 2.4 2.4 1.2 - -
Production, transportation, and material moving ..... 0.9 0.9 - 25 25 1.6 1.6 -
Production 0.8 0.8 - 3.0 3.0 2.2 - -
Transportation and material moving .... 1.6 - - 3.3 3.3 1.8 1.8 -
Full time ... 0.5 0.5 - 1.5 15 0.9 0.9 0.3
Part time 25 - - 3.9 3.9 1.6 - -
UNION e e 1.3 1.3 - 3.2 3.2 2.0 2.5 1.3
NONUNION . 0.5 0.5 - 15 15 0.9 0.8 0.3

Average wage within the following categories!:
Lowest 25 percent ... 1.3 - - 1.6 1.6 1.3 - -
Second 25 percent 0.6 0.6 - 1.9 1.9 11 1.0 0.4
Third 25 percent ... 0.9 0.9 - 2.0 2.0 1.6 1.6 0.3
Highest 25 percent 1.0 1.0 - 2.2 2.2 11 11 0.4
Highest 10 Percent ..........ccoceevvveveeninieeinenenens 0.8 0.8 - 3.0 3.0 11 11 0.5
Establishment characteristics

Goods-producing industries 0.6 0.6 - 3.2 3.2 1.8 1.7 0.3
Construction ......... 0.3 - - 2.6 2.6 2.0 - -
Manufacturing ... 0.8 0.8 - 4.0 4.0 2.6 - -
Service-providing industries 0.6 0.6 - 1.7 1.7 1.0 1.0 0.4
Trade, transportation, and utilities .... 1.1 1.1 - 1.6 1.6 1.3 1.3 -
Retail trade 1.3 - - 2.2 2.2 2.2 - -
Financial activities .......... 0.3 - - 1.9 1.9 2.6 0.9 25
Finance and insurance .... 0.3 - - 25 25 2.9 1.0 2.9

See footnotes at end of table.




Table 8. Standard errors for fee-for-service plans: Summary of selected features, private industry workers, National
Compensation Survey, 2014—continued

Annual deductible

Coinsurance

Annual out-of-pocket maximum

Characteristics Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Credit intermediation and related activities .. 0.1 - - 2.3 2.3 5.9 - -
Insurance carriers and related activities ...... 0.7 - - 2.7 2.7 1.9 - -
Professional and business services ..................... 0.7 - - 3.7 3.7 25 25 -
Professional and technical services . 11 - - 35 35 1.7 - -
Education and health services 2.0 2.0 - 4.5 4.5 2.0 2.3 0.9
Educational services 7.1 - - 6.2 6.2 3.8 3.8 -
Junior colleges, colleges, and universities ... 4.2 4.2 - 4.2 4.2 3.2 3.2 -
Health care and social assistance ................... 2.1 - - 5.1 5.1 2.3 2.8 1.0
110 99 WOTKETS ..ot 0.7 0.7 - 2.3 2.3 1.2 1.2 0.2
1 to 49 workers ... 0.9 - 2.8 2.8 1.5 1.5 0.3
50 to 99 workers .. 1.4 - - 3.1 3.1 1.8 1.7 0.3
100 workers or more 0.7 0.7 - 1.6 1.6 1.1 1.1 0.5
100 to 499 workers .. 1.1 1.1 - 1.7 1.7 1.6 1.5 0.7
500 workers or more 1.0 1.0 - 25 25 1.7 1.8 0.7
Geographic areas
Northeast 1.7 1.7 - 5.8 5.8 3.5 3.7 0.9
New England . 1.5 1.5 - 4.9 4.9 3.4 3.4 -
Middle Atlantic .. 2.1 2.1 - 7.2 7.2 4.4 4.5 1.1
South .o 0.6 0.6 - 1.5 1.5 0.7 0.6 0.2
South Atlantic .... 1.0 1.0 - 24 24 1.0 1.0 0.1
West South Central 0.9 - - 2.0 2.0 1.1 - -
Midwest 0.6 0.6 - 2.7 2.7 1.0 1.0 0.1
East North Central 0.8 0.8 - 3.8 3.8 1.3 1.3 0.1
West North Central 1.0 - - 2.9 2.9 1.1 - -
1.1 - — 2.1 2.1 1.6 - -
1.1 - - 4.1 - 4.2 - -
1.6 - - 2.3 - 0.7 0.7 0.2

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 9. Fee-for-service plans: Type and amount of annual individual deductible, private industry workers, National Compensation Survey,

2014

(All workers participating in fee-for-service plans = 100 percent)

With deductible

With fixed deductible

With variable deductible

. . . With no Not
Characteristics Total with . ) ] Vikzelen Glealuailale e Other deductible | determinable
deductible | 1ol with | Median | Total with deductible?
fixed deductible | variable Out-of- Most
deductible amount deductible | In-network generous
network 1
coverage
Worker characteristics
AlLWOTKETS ... 96 - - 63 $1,000 $2,000 $1,000 - 4 -
Management, professional, and related ... 95 - - 62 1,000 2,000 1,000 - 5 -
Management, business, and financial 96 - - 61 1,000 2,000 1,000 - - -
Professional and related 95 - - 64 1,000 2,000 1,000 - 5 -
Service 94 - - 60 1,250 2,500 - - - -
Sales and office . 96 - - 70 1,000 2,500 - - 4 -
Sales and related . 95 - - 73 1,500 3,000 - - - -
Office and administrative support .. 97 - - 69 1,000 2,000 - - 3 -
Natural resources, construction, and maintenance 96 40 $500 56 1,000 = - - 4 -
Construction, extraction, farming, fishing, and
forestry 98 58 400 40 - - - - - -
Installation, maintenance, and repair . 95 27 1,000 68 1,250 - - - 5 -
Production, transportation, and material moving ..... 96 - - 59 - 1,500 - - 4 -
Production 97 - - 63 950 1,750 - - 3 -
Transportation and material moving .. 95 - - 54 650 1,200 - - 5 -
Full time ... 96 - - 63 1,000 2,000 1,000 - 4 -
Part time .. 93 - - 64 1,000 - - - - -
Union ... 92 - - 53 500 1,000 - - 8 -
Nonunion . 96 - - 64 1,000 2,000 1,000 - 4 -
Average wage within the following categoriess:
Lowest 25 percent .. 96 - - 61 1,250 3,000 - - - -
Second 25 percent 98 - - 69 1,000 2,500 - - 2 -
Third 25 percent ... 96 - - 64 1,000 2,000 1,000 - 4 -
Highest 25 percent .. . 94 - - 59 1,000 2,000 - - 6 -
Highest 10 percent .........ccccococvvniiviniiniininnns 96 - - 59 - 2,000 - - 4 -
Establishment characteristics
Goods-producing industries .. 97 - - 53 1,000 2,000 - - 3 -
Construction ...... 99 62 500 37 1,500 3,000 - - - -
Manufacturing ... 96 - - 61 - - - - 4 -
Service-providing industries 95 — - 66 1,000 2,000 1,000 - 5 -
Trade, transportation, and utilities 95 - - 69 1,000 2,500 - - 5 -
Retail trade ......... 95 - - 72 1,500 3,000 - - - -
Financial activities ... 100 - - 65 1,000 2,000 - - -
Finance and insurance ...........ccccocecveviiinnne 99 - - 62 1,000 2,000 - - - -

See footnotes at end of table.



Table 9. Fee-for-service plans: Type and amount of annual individual deductible, private industry workers, National Compensation Survey,
2014—continued

(All workers participating in fee-for-service plans = 100 percent)

With deductible
With fixed deductible With variable deductible
. . . With no Not
Characteristics Total with T . ) ] Vikzelen Glealuailale e Other deductible | determinable
deductible | 1ol with | Median | Total with deductible?
fixed deductible | variable Out-of- Most
deductible amount deductible | In-network generous
network 1
coverage
Credit intermediation and related activities .. 100 29 $1,000 70 $1,250 $2,500 - - - -
Insurance carriers and related activities ...... 99 47 1,300 52 - - - - - -
Professional and business services .. 98 34 - 64 950 2,000 - - - -
Professional and technical services .. 98 37 - 60 - - - - - -
Education and health services 91 - - 68 1,000 2,000 - - 9 -
Educational SErViCes ........ccccoueveerievieeiiesienneens 78 24 — 53 500 1,000 $400 - - -
Junior colleges, colleges, and universities ... 86 27 500 58 500 1,000 400 - 14 -
Health care and social assistance ................... 94 - - 70 1,000 2,000 - - - -
1 to 99 workers 97 - - 65 1,250 2,550 1,000 - 3 -
1 to 49 workers 97 - - 65 1,500 3,000 1,000 - - -
50 to 99 workers ... 97 - - 66 1,000 2,000 - - - -
100 workers or more . 94 - - 61 950 1,500 - - 6 -
100 to 499 workers .. 95 - - 62 1,000 1,750 1,250 - 5 -
500 workers or more 94 - - 60 750 1,500 - - 6 -
Geographic areas
Northeast 92 - - 60 750 1,000 - - 8 -
New England 95 38 - 56 650 — - - 5 -
Middle Atlantic ... 91 - - 61 - 1,000 - - 9 -
97 - - 63 1,000 2,500 1,000 - 3 -
South Atlantic .. 96 - - 66 1,000 2,000 - - 4 -
West South Central .. 98 40 - 58 1,200 3,000 1,000 - - -
Midwest 96 - - 68 1,000 2,500 - - 4 -
East North Central 96 - - 70 1,200 2,500 500 - 4 -
West North Central 96 - - 64 1,000 2,500 - - - -
West . 97 - - 60 1,000 2,000 - - - -
Mountain 98 - - 63 1,000 - - - - -
Pacific ... 96 - - 58 1,000 2,000 - - - -

1 Refers to deductible or coinsurance amounts for the most generous benefits received in Point-of-Service plans.

2 peductible amount vary by additional factors such as employee length of service, salary range, or age of enrollee.

3 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The categories were formed using
percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms,
see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 9. Standard errors for fee-for-service plans: Type and amount of annual individual deductible, private industry workers, National

Compensation Survey, 2014

With deductible

With fixed deductible With variable deductible
Characteristics ] . . With no th
Total with . . . Median deductible amount Other deductible determinable
- Total with Median Total with -
deductible ) : " deductible?
flxeq deductible varlaple Out-of- Most generous
deductible amount deductible | In-network - coverage!
Worker characteristics

AlLWOTKEIS .t 0.5 - - 1.2 $0 $0 $230 - 0.5
Management, professional, and related 0.9 — - 2.0 0 0 73 — 0.9
Management, business, and financial .... 18 - - 24 0 134 0 - -
Professional and related .. 1.0 - - 25 46 0 199 - 1.0
Service ....ccceeee. 2.1 - - 4.4 227 327 - - -
Sales and office ... 0.8 - - 1.9 255 492 - - 0.8
Sales and related 2.0 - - 24 352 329 - - -
Office and administrative SUPPOIt ..........cccceeveenes 0.7 — - 23 18 350 - - 0.7
Natural resources, construction, and maintenance 0.9 3.0 $18 3.0 290 - - - 0.9

Construction, extraction, farming, fishing, and
FOFESIY i 13 6.3 115 6.3 - - - - -
Installation, maintenance, and repair ................... 11 35 146 35 302 - - - 11
Production, transportation, and material moving 0.9 - - 2.6 - 325 - - 0.9
Production 0.8 - - 2.9 114 270 - - 0.8
Transportation and material moving . 1.6 - - 4.4 66 281 - - 1.6
Full time 0.5 - - 1.2 0 0 157 - 0.5
Parttime .... 2.8 - - 55 0 - - - -
Union 1.7 - - 3.4 26 32 - - 1.7
Nonunion ... 0.5 - - 1.2 0 200 52 - 0.5

Average wage within the following categories3:
Lowest 25 percent 1.9 - - 4.3 309 645 - - -
Second 25 percent . 0.6 - = 2.2 94 358 = - 0.6
Third 25 percent .. 0.9 - - 2.1 0 240 229 - 0.9
Highest 25 percent . 1.0 - - 1.9 116 149 - - 1.0
Highest 10 percent . 0.8 - - 3.2 - 241 - - 0.8
Establishment characteristics

Goods-producing industries . 0.7 - - 2.3 219 500 - - 0.7
Construction 0.9 35 0 35 433 566 - - -
Manufacturing 0.8 — - 3.1 - - - — 0.8
Service-providing industries 0.6 - - 1.4 0 0 184 - 0.6
Trade, transportation, and utilities 11 - - 24 63 475 - - 11
Retail trade 1.7 - - 35 65 474 - - -
Financial activities 0.3 - - 2.6 235 200 - - -
Finance and insurance 0.3 - - 2.6 283 157 - - -

See footnotes at end of table.




Table 9. Standard errors for fee-for-service plans: Type and amount of annual individual deductible, private industry workers, National

Compensation Survey, 2014—continued

With deductible

With fixed deductible With variable deductible
Characteristics ] . . With no th
Total with . . . Median deductible amount Other deductible determinable
- Total with Median Total with -
deductible ) : " deductible?
flxeq deductible varlaple Out-of- Most generous
deductible amount deductible | In-network - coverage!
Credit intermediation and related activities .. 0.1 3.3 $0 3.3 $365 $439 - - -
Insurance carriers and related activities .. 0.7 4.5 58 4.1 - - - - -
Professional and business services ..... 0.6 4.6 - 4.6 128 151 - - -
Professional and technical services . 0.9 5.6 - 5.6 - - - - -
Education and health services 2.0 - - 2.8 65 324 - - 2.0
Educational SErViCes .........c.coevverresrereienearnens 7.1 5.2 - 6.4 88 137 $0 - -
Junior colleges, colleges, and universities 4.2 4.8 0 5.7 0 45 0 - 4.2
Health care and social assistance ................... 21 - - 3.0 289 596 - - -
1 to 99 workers 0.7 - - 2.2 275 579 0 - 0.7
1 to 49 workers . 0.9 - - 2.6 295 213 0 - -
50 to 99 workers .. 14 - - 3.6 298 453 - - -
100 workers or more 0.7 - - 15 100 303 - - 0.7
100 to 499 workers 11 - - 2.3 42 233 0 - 11
500 workers or more ... 1.0 - - 2.8 149 351 - - 1.0
Geographic areas
Northeast 1.7 - - 4.1 192 119 - - 1.7
New England . 15 5.4 - 5.0 169 - - - 15
Middle Atlantic .. 21 - - 5.0 - 97 - - 2.1
0.6 - - 15 0 220 0 - 0.6
South Atlantic .... 11 - - 21 0 74 - - 11
West South Central . 0.9 23 - 23 267 539 0 - -
Midwest 0.7 - - 2.0 253 514 - - 0.7
East North Central 0.7 - - 2.0 244 540 0 - 0.7
West North Central . 1.7 - - 4.3 186 636 - - -
1.1 - - 3.2 16 479 - - -
Mountain 11 - - 5.0 54 - - - -
Pacific ... 1.6 - - 4.0 103 595 - - -

1 Refers to deductible or coinsurance amounts for the most generous benefits received in Point-of-Service plans.

2 Deductible amount vary by additional factors such as employee length of service, salary range, or age of enrollee.

3 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The categories were formed using
percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 10. Fee-for-service plans: Amount of annual individual deductible, private industry workers, National Compensation

Survey, 2014

(All workers participating in fee-for-service plans = 100 percent)

Amount of annual deductible

Characteristics W'th 50th With no No_t
deductible 10th 25th q 75th 90th deductible determinable
percentile percentile FeEElE percentile percentile
(median)
Worker characteristics
AlTWOTKETS .ttt 96 $250 $500 $1,000 $2,000 $3,000 4
Management, professional, and related ... 95 250 - 1,000 1,500 2,500 5
Management, business, and financial 96 250 500 1,000 1,500 2,750 -
Professional and related 95 250 400 750 1,500 2,500 5
Service 94 250 500 1,200 2,500 3,000 -
Sales and office 96 300 500 1,100 - 3,000 4
Sales and related . 95 - 500 1,250 2,500 3,000 -
Office and administrative support .. . 97 300 500 1,000 2,250 3,000 3
Natural resources, construction, and maintenance 96 250 300 - 2,000 3,000 4
Construction, extraction, farming, fishing, and
forestry 98 - 300 500 1,000 2,500 -
Installation, maintenance, and repair . . 95 250 - 1,000 2,000 3,000 5
Production, transportation, and material moving ..... 96 250 500 750 1,750 2,700 4
Production .......c.ceeevereiivinsieieines . 97 250 500 1,000 2,000 2,700 3
Transportation and material moving .. 95 250 300 600 1,500 2,700 5
Full time .. 96 250 500 1,000 2,000 3,000 4
Part time . 93 250 - 950 2,000 2,750 -
Union ... 92 200 250 500 - 1,500 8
Nonunion 96 250 500 1,000 2,000 3,000 4
Average wage within the following categories®:
Lowest 25 percent .. 96 300 500 1,150 2,600 3,000 -
Second 25 percent .. 98 300 500 1,000 2,000 3,000 2
Third 25 percent ... 96 250 500 1,000 2,000 2,750 4
Highest 25 percent .. 94 250 350 750 1,500 2,500 6
Highest 10 percent ..... 96 250 350 750 1,500 2,500 4
Establishment characteristics
Goods-producing industries 97 250 450 800 2,000 3,000
Construction ...... 99 250 350 - = 3,000 -
Manufacturing ... 96 250 500 1,000 2,000 3,000 4
Service-providing industries 95 250 500 1,000 2,000 3,000 5
Trade, transportation, and utilities . 95 250 500 1,000 2,000 3,000 5
Retail trade ......... 95 300 500 1,500 2,500 3,000 -
Financial activities ... . 100 350 500 1,250 2,000 3,000 -
Finance and insurance .............cccccccceceeinnne 99 350 500 1,250 2,000 2,500 -

See footnotes at end of table.



Table 10. Fee-for-service plans: Amount of annual individual deductible, private industry workers, National Compensation

Survey, 2014—continued

(All workers participating in fee-for-service plans = 100 percent)

Amount of annual deductible

Characteristics W'th 50th With no No_t
deductible 10th 25th q 75th 90th deductible determinable
percentile percentile FeEElE percentile percentile
(median)
Credit intermediation and related activities .. 100 $350 $500 $1,250 $2,000 $3,000 -
Insurance carriers and related activities 99 - 600 1,250 2,000 2,800 -
Professional and business services .. 98 250 500 1,000 2,000 2,600 -
Professional and technical services . 98 250 450 - 1,500 2,500 -
Education and health services 91 250 500 1,000 1,600 3,000 9
Educational services ........... 78 250 300 500 1,000 - -
Junior colleges, colleges, and universities ... 86 250 350 500 1,000 — 14
Health care and social assistance ................... 94 250 500 1,000 2,000 3,000 -
1 to 99 workers 97 300 500 1,000 2,500 3,000 3
1 to 49 workers . 97 300 500 1,000 2,500 3,000 -
50 to 99 workers .. 97 250 500 1,000 2,000 3,000 -
100 workers or more ... 94 250 400 750 1,500 2,600 6
100 to 499 workers . 95 250 500 950 1,700 2,750 5
500 workers or more ... 94 225 300 650 1,500 2,300 6
Geographic areas

Northeast . 92 250 - 750 1,500 2,500 8
New England . 95 300 500 - 1,300 2,000 5
Middle Atlantic 91 225 - 750 - 2,500 9
South 97 250 500 1,000 1,800 2,750 3
96 250 - 1,000 1,500 2,750 4
98 300 500 1,000 2,000 3,000 -
96 300 500 1,000 2,500 3,000 4
East North Central .. 96 300 500 1,000 2,500 3,300 4
West North Central . 96 300 500 1,000 2,000 3,000 -
97 250 - 1,000 1,500 2,500 -
Mountain 98 - - 1,000 1,500 2,500 -

Pacific .. 96 250 - 950 1,600 2,700

1 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 10. Standard errors for fee-for-service plans: Amount of annual individual deductible, private industry workers,

National Compensation Survey, 2014

Amount of annual deductible

- With With no Not
Characteristics deductible | 10th 25th o 75th 90th deductible | determinable
percentile percentile ?me dian) percentile percentile
Worker characteristics

AlLWOTKETS .ottt 0.5 $0 $13 $0 $36 $0 0.5
Management, professional, and related .................. 0.9 0 - 193 0 195 0.9
Management, business, and financial .. 1.8 13 29 0 162 268 -
Professional and related ... 1.0 0 98 113 0 127 1.0
Service .............. 21 50 9 298 396 289 -
Sales and office 0.8 13 0 193 - 0 0.8
Sales and related 2.0 - 44 280 309 38 -
Office and administrative support .. . 0.7 13 0 136 436 0 0.7
Natural resources, construction, and maintenance 0.9 8 44 - 228 0 0.9

Construction, extraction, farming, fishing, and
forestry 1.3 - 63 82 210 718 -
Installation, maintenance, and repair . 1.1 0 - 165 0 89 1.1
Production, transportation, and material moving ..... 0.9 0 143 112 302 185 0.9
Production ..........ccocevieiiiiiiiiiieeeee s 0.8 61 0 49 18 268 0.8
Transportation and material moving ................... 1.6 0 61 144 354 244 1.6
Full time .. 0.5 0 0 0 41 0 0.5
Part time . 2.8 0 - 195 421 0 -
Union 17 57 25 41 - 431 17
Nonunion 0.5 24 0 0 0 0 0.5

Average wage within the following categories®:
Lowest 25 percent .. 1.9 53 0 257 228 392 -
Second 25 percent .. 0.6 13 0 0 46 0 0.6
Third 25 percent ... 0.9 0 50 40 52 262 0.9
Highest 25 percent .. 1.0 10 47 38 0 199 1.0
Highest 10 percent .. 0.8 14 75 112 0 94 0.8
Establishment characteristics

Goods-producing industries .. 0.7 3 105 161 290 295 0.7
Construction ...... 0.9 16 75 - - 365 -
Manufacturing ... 0.8 24 33 78 83 276 0.8
Service-providing industries 0.6 0 0 0 0 0 0.6
Trade, transportation, and utilities . 1.1 0 51 13 0 209 1.1
Retail trade 1.7 22 94 246 127 147 -
Financial activities ... 0.3 18 75 116 0 255 -
Finance and insurance ... 0.3 0 102 158 0 294 -

See footnotes at end of table.



Table 10. Standard errors for fee-for-service plans: Amount of annual individual deductible, private industry workers,

National Compensation Survey, 2014—continued

Amount of annual deductible

- With With no Not
Characteristics deductible |  10th 25th o 75th 90th deductible | determinable
percentile percentile ?me dian) percentile percentile
Credit intermediation and related activities .. 0.1 $0 $30 $355 $0 $456 -
Insurance carriers and related activities 0.7 - 12 68 65 372 -
Professional and business services ..... 0.6 36 69 104 250 147 -
Professional and technical services . 0.9 0 127 - 442 474 -
Education and health services ... 2.0 0 16 0 455 498 2.0
Educational services 7.1 0 82 0 166 - -
Junior colleges, colleges, and universities ... 4.2 47 61 0 221 - 4.2
Health care and social assistance ................... 21 32 115 0 498 857 -
1 to 99 workers 0.7 0 0 53 189 0 0.7
1 to 49 workers ... 0.9 49 0 88 129 117 -
50 to 99 workers 1.4 50 52 154 558 0 -
100 workers or more 0.7 5 59 100 0 151 0.7
100 to 499 workers . 11 0 130 102 242 147 11
500 WOTKErs OF MOTe .......cccociiiiiiiiiicc e 1.0 25 79 118 55 321 1.0
Geographic areas
Northeast 17 20 - 170 87 44 17
New England . 15 27 0 - 248 459 15
Middle Atlantic 21 40 - 214 - 199 21
South ... 0.6 0 72 0 285 188 0.6
South Atlantic . 11 0 - 18 223 47 11
0.9 46 0 0 36 289 -
0.7 0 0 113 481 520 0.7
East North Central 0.7 0 0 153 336 892 0.7
West North Central . 1.7 a7 69 224 382 338 -
West 11 16 - 253 275 212 -
Mountain 11 - - 297 132 0 -
Pacific .. 16 22 - 283 329 390 -

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 11. Fee-for-service plans: Type and amount of annual family deductible, private industry workers, National Compensation Survey,

2014

(All workers participating in fee-for-service plans = 100 percent)

With deductible

With fixed deductible

With variable deductible

- . . With no Not
Characteristics Total with . . . Wizl Glealilille ameul Other deductible | determinable
deductible| Tet@with | Median | Total with deductible?
fixed deductible | variable Out-of- Most
deductible amount deductible | In-network generous
network 1
coverage
Worker characteristics
AlLWOTKETS ..ot 94 - - 62 $2,250 $4,500 $2,000 - 6
Management, professional, and related ... 94 - - 61 2,000 4,500 2,000 - 6
Management, business, and financial 93 - - 59 2,000 4,500 2,000 - -
Professional and related 94 - - 63 2,100 4,200 - - 6
Service 91 - - 59 3,000 5,000 - - 9
Sales and office . 95 - - 70 3,000 6,000 - - 5
Sales and related .. 95 - - 73 3,000 6,000 - - -
Office and administrative support ... 95 - - 68 3,000 6,000 - - 5
Natural resources, construction, and maintenance 94 38 $1,500 56 2,250 - - - 6
Construction, extraction, farming, fishing, and
forestry 95 55 1,050 40 2,000 - - - -
Installation, maintenance, and repair . 93 26 2,000 67 2,500 - - - 7
Production, transportation, and material moving ..... 93 - - 58 1,950 3,450 - - 7
Production 93 - - 62 1,950 3,900 - - 7
Transportation and material moving .. 92 - - 54 1,950 — - - 8
Full time ... 94 - - 62 2,300 4,800 2,000 - 6
Parttime .. 89 - - 64 2,000 3,000 - - 11
Union ... 88 - - 52 - 2,000 - - 12
Nonunion . 94 - - 64 2,500 5,000 2,000 - 6
Average wage within the following categoriesS:
Lowest 25 percent ... 92 - - 59 3,000 6,000 4,500 - 8
Second 25 percent 97 - - 68 3,000 5,600 - - 3
Third 25 percent .... 93 - - 63 2,000 4,000 2,000 - 7
Highest 25 percent . 92 - - 58 2,000 4,000 2,000 - 8
Highest 10 percent .........ccccoceevivnivininciiencnns 94 - - 57 2,000 4,000 - - 6
Establishment characteristics
Goods-producing industries ... 93 - - 51 2,000 4,000 - -
Construction ...... 97 60 1,500 37 - - - - -
Manufacturing ... 92 - - 58 1,800 4,000 = - 8
Service-providing industries 94 - - 66 2,400 4,800 2,000 - 6
Trade, transportation, and utilities 93 - - 68 2,300 5,600 3,600 - 7
Retail trade ....... 93 - - 72 3,000 7,000 3,600 - 7
Financial activities . 99 - - 65 2,500 4,500 - - -
Finance and insurance ...........cccccocecvvieiennes 99 - - 62 2,500 5,000 - - -

See footnotes at end of table.



Table 11. Fee-for-service plans: Type and amount of annual family deductible, private industry workers, National Compensation Survey,

2014—continued

(All workers participating in fee-for-service plans = 100 percent)

With deductible

With fixed deductible

With variable deductible

- . . With no Not
Characteristics Total with T . . . Wizl Glealilille ameul Other deductible | determinable
deductible| Tet@with | Median | Total with deductible?
fixed deductible | variable Out-of- Most
deductible amount deductible | In-network generous
network 1
coverage
Credit intermediation and related activities .. 100 29 $2,500 70 $2,550 $5,000 - - -
Insurance carriers and related activities ...... 97 45 2,600 52 2,550 4,500 - - -
Professional and business services 96 34 - 63 1,950 4,000 - - -
Professional and technical services .. 97 37 - 60 1,500 4,000 - - -
Education and health services . 91 - - 68 3,000 6,000 - - 9
Educational SEIViCeS .........cevuerierienieeiieniieseens 77 24 - 52 - 3,000 $800 - -
Junior colleges, colleges, and universities . 84 27 1,500 56 - 2,000 800 - 16
Health care and social assistance ................... 93 - - 70 3,000 6,000 - - -
1 to 99 workers 96 - - 65 3,000 6,000 2,000 - 4
1 to 49 workers 96 - - 64 3,000 6,000 2,000 - 4
50 to 99 workers 96 - - 66 3,000 5,000 - - -
100 workers or more . 92 - - 60 2,000 3,750 - - 8
100 to 499 workers 92 - - 62 2,000 4,000 3,000 - 8
500 workers or more . 92 - - 58 1,800 3,000 - - 8
Geographic areas
Northeast 90 - - 59 1,500 2,500 - - 10
New England 91 34 - 56 1,800 - - - 9
Middle Atlantic ... 90 - - 59 1,500 2,400 - - 10
96 - - 62 2,400 5,000 2,000 - 4
South Atlantic .. 95 - - 66 2,100 4,500 - - 5
West South Central 98 40 - 58 3,000 6,000 2,000 - -
Midwest 94 - - 67 2,600 6,000 - - 6
East North Central 93 - - 69 3,000 6,000 1,500 - 7
West North Central 97 - - 64 2,400 5,000 - - -
West . 92 - - 58 2,000 4,500 - - 8
Mountain 96 - - 63 - - - - -
Pacific .... 90 - - 55 2,000 4,500 - - -

1 Refers to deductible or coinsurance amounts for the most generous benefits received in Point-of-Service plans.

2 peductible amount vary by additional factors such as employee length of service, salary range, or age of enrollee.

3 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The categories were formed
using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 11. Standard errors for fee-for-service plans: Type and amount of annual family deductible, private industry workers, National

Compensation Survey, 2014

With deductible

With fixed deductible

With variable deductible

- 5 . With no Not
Characteristics Total with ] . . Wil @tsalugiale anmeum Other deductible determinable
h Total with Median Total with .
deductible ] - ; deductible2
fixed deductible | variable out-of- Most
deductible amount deductible | In-network EGTR generous
coveragel!
Worker characteristics

AlLWOTKETS ..o 0.7 - - 12 $180 $359 $345 - 0.7
Management, professional, and related .................. 11 - - 2.0 214 595 213 - 11
Management, business, and financial . 2.2 - - 2.4 117 573 0 - -
Professional and related ..... 11 - - 25 442 547 - - 11
Service .....c.coeee 2.4 - - 4.3 18 1,078 - - 2.4
Sales and office .. 0.8 - - 1.9 82 323 - - 0.8
Sales and related 21 - - 24 482 555 - - -
Office and administrative support . 0.8 - - 2.3 55 592 - - 0.8
Natural resources, construction, and maintenance 1.7 2.9 $391 3.0 447 - - - 17

Construction, extraction, farming, fishing, and
forestry 35 5.4 239 6.3 242 - - - -
Installation, maintenance, and repair 15 35 46 35 589 - - - 15
Production, transportation, and material moving 14 - - 2.6 49 302 - - 14
Production ..........cccoviiiininineieicieceeese s 1.6 - - 3.0 89 604 - - 1.6
Transportation and material moving .........c.ccc...... 2.2 - - 4.4 97 - - - 2.2
Full time ... 0.7 - - 1.2 169 429 318 - 0.7
Part time 3.0 - - 55 119 604 - - 3.0
Union 1.9 - - 3.3 - 164 - - 1.9
Nonunion .. 0.7 - - 1.2 110 36 413 - 0.7

Average wage within the following categories3:
Lowest 25 percent .... 19 - - 4.3 280 648 0 - 19
Second 25 percent . 0.7 - - 2.2 599 948 - - 0.7
Third 25 percent .. 11 - - 2.0 138 351 356 - 11
Highest 25 percent . 1.2 - - 2.0 9 36 495 - 1.2
Highest 10 percent 1.6 - - 3.3 162 385 - - 1.6
Establishment characteristics

Goods-producing industries ... 15 - - 23 114 503 - - 15
Construction 25 3.7 186 35 - - - - -
Manufacturing ........ccccoceviiiiiiiiiice s 19 - - 3.1 380 718 - - 19
Service-providing industries 0.8 - - 1.4 157 491 359 - 0.8
Trade, transportation, and utilities ... 13 - - 2.4 185 1,217 970 - 13
Retail trade 1.6 - - 35 158 810 970 - 16
Financial activities .. 0.6 - - 2.6 171 545 - - -
Finance and insurance ... 0.6 - - 2.6 216 643 - - -

See footnotes at end of table.




Table 11. Standard errors for fee-for-service plans: Type and amount of annual family deductible, private industry workers, National
Compensation Survey, 2014—continued

With deductible

With fixed deductible

With variable deductible

- 5 . With no Not
Characteristics Total with ] . . Wil @tsalugiale anmeum Other deductible determinable
deductible | '@ with | Median | Total with deductible?
fixed deductible | variable out-of- Most
deductible amount deductible | In-network EGTR generous
coveragel!
Credit intermediation and related activities .. 0.3 34 $447 3.3 $618 $608 - - -
Insurance carriers and related activities 1.4 4.4 26 4.1 596 560 - - -
Professional and business services ... 1.4 4.7 - 4.4 134 285 - - -
Professional and technical services 14 5.8 - 5.6 179 1,018 - - -
Education and health services 2.0 - - 2.8 0 920 - - 2.0
Educational services . 7.1 5.2 - 6.4 - 672 $13 - -
Junior colleges, colleges, and universities ... 4.1 4.8 0 5.6 - 425 13 - 4.1
Health care and social assistance ................... 21 - - 3.0 0 182 - - -
110 99 WOTKEIS ..o 0.9 - - 2.2 0 0 0 - 0.9
1 to 49 workers ... 11 - - 25 0 0 0 - 11
50 to 99 workers 18 - - 3.6 605 930 - - -
100 workers or more 0.9 - - 15 49 428 - - 0.9
100 to 499 workers . 1.3 - - 2.2 16 267 713 - 1.3
500 workers or more .. 1.4 - - 2.8 362 537 - - 14
Geographic areas
Northeast 1.7 - - 3.9 270 504 - - 1.7
New England 15 5.6 - 5.0 528 - - - 15
Middle Atlantic 21 - - 4.8 264 275 - - 21
0.7 - - 1.5 133 873 103 - 0.7
South Atlantic 1.3 - - 21 276 499 - - 1.3
West South Central . 0.9 2.3 - 2.3 456 887 0 - -
Midwest 11 - - 2.0 422 989 - - 11
East North Central .. 15 - - 1.9 184 530 356 - 15
West North Central ... 1.0 - - 4.3 427 1,169 - - -
West ............ 21 - - 3.4 580 963 - - 21
Mountain . 21 - - 5.0 - - - - -
Pacific ..... 31 - - 4.3 511 919 - - -

1 Refers to deductible or coinsurance amounts for the most generous benefits received in Point-of-Service plans.

2 Deductible amount vary by additional factors such as employee length of service, salary range, or age of enrollee.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The categories were formed using
percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 12. Fee-for-service plans: Amount of annual family deductible, private industry workers, National Compensation

Survey, 2014

(All workers participating in fee-for-service plans = 100 percent)

Amount of annual deductible

Characteristics W'th 50th With no No_t
deductible 10th 25th q 75th 90th deductible determinable
percentile percentile FeEElE percentile percentile
(median)
Worker characteristics
AlTWOTKETS .ttt 94 $600 $1,000 $2,000 $4,000 $6,000 6
Management, professional, and related ... 94 600 1,000 2,000 3,600 5,600 6
Management, business, and financial 93 600 1,000 2,000 4,000 6,000 -
Professional and related 94 500 1,000 1,800 3,400 5,000 6
Service 91 - - 3,000 5,000 8,000 9
Sales and office 95 750 1,350 3,000 4,500 6,000 5
Sales and related . 95 800 1,500 2,500 5,000 6,400 -
Office and administrative support .. . 95 700 1,200 3,000 4,500 6,000 5
Natural resources, construction, and maintenance 94 500 750 1,500 4,000 6,000 6
Construction, extraction, farming, fishing, and
forestry 95 - 700 - - 6,000 -
Installation, maintenance, and repair . . 93 500 800 2,000 5,000 6,000 7
Production, transportation, and material moving ..... 93 600 1,000 1,950 4,000 6,000 7
Production .......c.ceeevereiivinsieieines . 93 600 1,000 2,000 4,000 6,000 7
Transportation and material moving .. 92 500 750 1,500 3,000 6,000 8
Full time .. 94 600 1,000 2,000 4,000 6,000 6
Part time . 89 500 750 2,000 4,500 5,500 11
Union ... 88 400 600 1,000 1,950 - 12
Nonunion 94 600 1,000 2,400 4,000 6,000 6
Average wage within the following categories®:
Lowest 25 percent .. 92 600 - 3,000 5,500 9,000 8
Second 25 percent .. 97 700 1,350 2,500 4,500 6,000 3
Third 25 percent ... 93 600 1,000 2,000 4,000 6,000 7
Highest 25 percent .. 92 500 900 1,800 3,300 5,600 8
Highest 10 percent ..... 94 600 900 1,800 3,000 5,500 6
Establishment characteristics
Goods-producing industries 93 600 1,000 2,000 4,000 6,000
Construction ...... 97 600 900 1,650 4,000 6,000 -
Manufacturing ... 92 600 1,000 2,400 4,000 6,000 8
Service-providing industries 94 600 1,000 2,000 4,000 6,000 6
Trade, transportation, and utilities . 93 600 1,000 2,000 4,250 6,000 7
Retail trade ......... 93 750 1,500 3,000 5,000 6,000 7
Financial activities ... . 99 700 1,500 2,600 4,000 6,000 -
Finance and insurance .............cccccccceceeinnne 99 750 1,500 2,500 4,000 5,600 -

See footnotes at end of table.



Table 12. Fee-for-service plans: Amount of annual family deductible, private industry workers, National Compensation

Survey, 2014—continued

(All workers participating in fee-for-service plans = 100 percent)

Amount of annual deductible

Characteristics W'th 50th With no No_t
deductible 10th 25th q 75th 90th deductible determinable
percentile percentile FeEElE percentile percentile
(median)
Credit intermediation and related activities .. 100 $700 $1,500 $2,500 $4,000 $6,000 -
Insurance carriers and related activities . 97 1,000 1,800 2,600 4,000 5,600 -
Professional and business services 96 700 1,000 2,000 4,000 5,000 -
Professional and technical services .. 97 - 1,000 1,500 3,000 4,500 -
Education and health services . 91 600 1,000 2,500 4,500 7,500 9
Educational services . 77 500 - 1,500 3,000 4,800 -
Junior colleges, colleges, and universities ... 84 500 750 1,500 2,500 — 16
Health care and social assistance ................... 93 625 - 3,000 4,500 7,500 -
1 to 99 workers 96 700 1,300 3,000 5,000 7,500 4
1 to 49 workers . 96 700 1,250 3,000 5,000 7,500 4
50 to 99 workers .. 96 700 1,500 3,000 5,000 7,500 -
100 workers or more ... 92 500 1,000 1,950 3,400 5,250 8
100 to 499 workers . 92 600 1,000 2,000 3,600 5,500 8
500 workers or more ... 92 500 900 1,600 3,000 4,700 8
Geographic areas
Northeast 90 500 900 1,600 3,000 5,000 10
New England 91 900 1,000 - 3,000 4,000 9
Middle Atlantic .. 90 475 750 1,500 3,200 5,000 10
South ... 96 600 1,000 2,000 4,000 6,000 4
South Atlantic 95 600 1,000 2,000 3,750 6,000 5
West South Central . 98 600 1,000 2,500 4,500 6,000 -
Midwest .......cocennee 94 700 1,200 2,500 5,000 7,500 6
East North Central .. 93 700 1,500 3,000 5,250 8,000 7
West North Central . 97 750 1,200 2,400 4,600 6,000 -
West .. 92 500 1,000 2,000 3,750 6,000 8
96 - 1,000 2,000 4,000 5,500 -
Pacific 90 500 900 2,000 3,750 6,000 -

1 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 12. Standard errors for fee-for-service plans: Amount of annual family deductible, private industry workers, National

Compensation Survey, 2014

Amount of annual deductible

- With With no Not
Characteristics deductible | 10th 25th o 75th 90th deductible | determinable
percentile percentile [PEEEilE percentile percentile
(median)
Worker characteristics

AlLWOTKETS .ottt 0.7 $0 $0 $66 $0 $0 0.7
Management, professional, and related .................. 11 28 0 0 262 585 11
Management, business, and financial .. 2.2 66 0 124 385 0 -
Professional and related ... 11 131 93 198 432 467 11
Service .............. 24 - - 650 721 1,632 24
Sales and office 0.8 33 248 255 535 1,230 0.8
Sales and related 2.1 145 101 448 604 1,303 -
Office and administrative support .. . 0.8 56 200 167 447 1,320 0.8
Natural resources, construction, and maintenance 1.7 13 66 269 456 0 1.7

Construction, extraction, farming, fishing, and
forestry 35 - 102 - - 1,482 -
Installation, maintenance, and repair . 1.5 0 210 542 976 619 1.5
Production, transportation, and material moving ..... 1.4 103 103 92 461 255 14
Production ..........ccocevieiiiiiiiiiieeeee s 1.6 37 101 406 0 185 1.6
Transportation and material moving ................... 2.2 58 172 177 82 474 2.2
Full time .. 0.7 0 0 87 0 0 0.7
Part time . 3.0 26 111 65 653 0 3.0
Union 19 117 41 36 352 - 1.9
Nonunion 0.7 120 65 125 571 0 0.7

Average wage within the following categories®:
Lowest 25 percent .. 1.9 119 - 574 455 1,645 1.9
Second 25 percent .. 0.7 34 270 469 415 347 0.7
Third 25 percent ... 1.1 16 0 0 0 0 1.1
Highest 25 percent .. 1.2 32 89 207 397 617 1.2
Highest 10 percent .. 1.6 66 103 301 394 729 16
Establishment characteristics

Goods-producing industries .. 1.5 18 45 242 220 0 15
Construction ...... 25 75 186 467 691 0 -
Manufacturing ... 1.9 18 0 455 41 0 1.9
Service-providing industries 0.8 0 0 240 0 0 0.8
Trade, transportation, and utilities . 1.3 71 0 97 456 0 1.3
Retail trade 1.6 109 327 451 385 524 1.6
Financial activities ... 0.6 52 114 295 0 0 -
Finance and insurance ... 0.6 93 0 317 0 568 -

See footnotes at end of table.



Table 12. Standard errors for fee-for-service plans: Amount of annual family deductible, private industry workers, National
Compensation Survey, 2014—continued

Amount of annual deductible

- With With no Not
Characteristics deductible |  10th 25th o 75th 90th deductible | determinable
percentile percentile ?me dian) percentile percentile
Credit intermediation and related activities .. 0.3 $44 $175 $441 $0 $675 -
Insurance carriers and related activities 1.4 52 331 141 0 387 -
Professional and business services ..... 1.4 110 20 110 164 71 -
Professional and technical services . 14 - 192 68 809 769 -
Education and health services ... 2.0 158 242 501 55 1,437 2.0
Educational services 7.1 0 - 253 483 1,376 -
Junior colleges, colleges, and universities ... 4.1 0 65 182 144 - 4.1
Health care and social assistance ................... 21 149 - 569 465 1,707 -
1 to 99 workers 0.9 16 208 285 0 736 0.9
1 to 49 workers .... 1.1 0 258 354 0 1,152 11
50 to 99 workers 1.8 103 291 428 549 1,544 -
100 workers or more 0.9 26 109 109 264 319 0.9
100 to 499 workers . 13 111 18 20 260 133 13
500 WOrKErs Or MOre ........ccccoeeiiiiiiiiiiic s 14 31 114 227 100 423 14
Geographic areas
Northeast 17 22 132 293 254 0 17
New England . 15 82 88 — 255 661 15
Middle Atlantic 21 76 192 289 762 27 21
South ..o 0.7 0] 0 100 46 0 0.7
South Atlantic . 1.3 98 68 0 515 508 13
0.9 117 273 517 667 0 -
11 13 303 309 55 1,039 11
East North Central 1.5 45 408 460 348 1,290 1.5
West North Central . 1.0 24 310 410 282 1,044 -
West 21 95 180 160 313 719 21
Mountain 21 - 296 355 432 510 -
Pacific .. 3.1 144 211 251 517 516 -

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 13. Fee-for-service plans: Coinsurance percentage, private industry workers, National Compensation Survey,

2014

(All workers participating in fee-for-service plans with coinsurance = 100 percent)

Fixed coinsurance

Variable coinsurance

Median coinsurance percentage

Characteristics With fixed Median | \vith variable c\clg\i/riwt:u?;hnire
) coinsurance . Most
coinsurance coinsurance Out-of-
percentage In-network Rl generous
coveragel!
Worker characteristics

AlTWOTKETS e - - 88 80 60 90 -
Management, professional, and related - - 89 80 60 90 -
Management, business, and financial - - 90 80 60 80 -
Professional and related .... 12 80 88 80 60 90 -
Service .. - - 82 80 60 90 -
Sales and office . - - 89 80 60 90 -
Sales and related .. - - 90 80 60 90 -
Office and administrative support .. . - - 88 80 60 90 -
Natural resources, construction, and maintenance 11 80 89 80 60 85 -

Construction, extraction, farming, fishing, and
forestry - - 91 80 60 - -
Installation, maintenance, and repair .......... 12 80 88 80 60 80 -
Production, transportation, and material moving - - 89 80 60 90 -
Production 8 80 92 80 60 - -
Transportation and material moving - - 85 80 60 - -
Full time - - 89 80 60 90 -
Part time - - 80 80 60 90 -
Union 20 80 80 90 60 100 -
Nonunion - - 89 80 60 90 -

Average wage within the following categories2:
Lowest 25 percent - - 82 80 60 80 -
Second 25 percent - - 91 80 60 90 -
Third 25 percent - - 87 80 60 90 -
Highest 25 percent ... - - 89 80 60 90 -
Highest 10 percent 10 90 90 80 60 100 -
Establishment characteristics

Goods-producing iNdUSEHes ..........cc.cceevrvnierenennn. 8 80 92 80 60 85 -
Construction 13 80 87 80 60 - -
Manufacturing ... 7 80 93 80 60 = -
Service-providing industries ... - - 87 80 60 90 -
Trade, transportation, and utilities - - 86 80 60 80 -
Retail trade - - 88 80 60 80 -
Financial activities - - 93 80 60 90 -
Finance and iNSUranCe ..........ccccceeerinvencnnnnns - - 94 80 60 - -

See footnotes at end of table.




Table 13. Fee-for-service plans: Coinsurance percentage, private industry workers, National Compensation Survey,
2014—continued

(All workers participating in fee-for-service plans with coinsurance = 100 percent)

Fixed coinsurance Variable coinsurance
Median coinsurance percentage "
Characteristics N Median - ) o o V\.mh other
V\_I|th fixed . Wlt_h variable Most coinsurance
coinsurance coinsurance Out-of-
percentage In-network generous
network A ———
ge
Credit intermediation and related activities .. - - 94 80 60 - -
Insurance carriers and related activities ...... - - 93 80 60 80 -
Professional and business services ............ . 14 85 86 80 60 — —
Professional and technical services .. 17 90 83 80 60 - -
Education and health services . 12 80 88 80 60 90 -
Educational Services ..........cccceevveeneeniieennennen. 24 80 76 90 70 100 -
Junior colleges, colleges, and universities ... 18 80 82 80 65 100 -
Health care and social assistance .................. - - 90 80 60 90 -
1 to 99 workers - - 89 80 60 80 -
1 to 49 workers . - - 90 80 60 80 -
50 to 99 workers 16 80 84 80 60 - -
100 workers or more - - 88 80 60 90 -
100 to 499 workers .. - - 87 80 60 90 -
500 workers or more - - 90 80 60 90 -
Geographic areas
NOMhEASE ..o 16 80 84 90 60 100 -
New England .... 8 75 92 90 60 100 -
Middle Atlantic 18 80 82 90 60 100 -
South ..o - - 87 80 60 80 -
South Atlantic .... - - 87 80 60 90 -
West South Central .. - - 89 80 60 80 -
Midwest .......ccoerernnenn . - - 90 80 60 80 -
East North Central - - 92 80 60 80 -
West North Central - - 87 80 60 80 -
10 80 90 80 60 90 -
11 80 89 80 60 - -
9 80 91 80 60 85 -

1 Refers to deductible or coinsurance amounts for the most generous benefits received in Point-of-Service plans.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March
2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 13. Standard errors for fee-for-service plans: Coinsurance percentage, private industry workers, National

Compensation Survey, 2014

Fixed coinsurance

Variable coinsurance

Median coinsurance percentage

. . With other
Characteristics With fixed Med|an With variable coinsurance
- coinsurance ; Most
coinsurance coinsurance Out-of-
percentage In-network e generous
coveragel!
Worker characteristics

All workers - - 12 0.0 0.0 0.0 -
Management, professional, and related - - 1.5 0.0 0.0 0.0 -
Management, business, and financial - - 2.0 0.0 0.0 9.7 -
Professional and related .... 1.6 0.0 1.6 0.9 0.0 0.0 -
Service - - 4.4 0.0 0.0 3.6 -
Sales and office . - - 18 0.0 0.0 3.6 -
Sales and related ...........c.cccene - - 2.6 0.0 0.0 0.0 -
Office and administrative support .. . - - 2.0 0.0 0.0 7.3 -
Natural resources, construction, and maintenance 2.1 0.0 2.1 0.0 0.0 4.1 -

Construction, extraction, farming, fishing, and
forestry - - 3.1 0.0 0.0 - -
Installation, maintenance, and repair .... 2.3 8.2 2.3 0.0 0.0 13.9 -
Production, transportation, and material moving - - 1.9 0.0 0.0 10.5 -
Production 19 0.0 19 0.0 0.0 - -
Transportation and material moving - - 2.8 0.0 0.0 - -
FUIltIME i - - 1.2 0.0 0.0 0.0 -
Part time ..o - - 43 0.0 0.0 1.3 -
Union 3.3 0.0 3.3 1.8 1.6 3.2 -
Nonunion - - 11 0.0 0.0 0.0 -

Average wage within the following categories?:
Lowest 25 percent - - 4.4 0.0 0.0 0.0 -
Second 25 percent - - 1.2 0.0 0.0 0.0 -
Third 25 percent .... - - 14 0.0 0.0 1.6 -
Highest 25 percent . - - 13 0.0 0.0 0.0 -
Highest 10 percent ........ccccccoveeiieeneeneennieennenn 2.0 6.9 2.0 2.2 0.0 9.8 -
Establishment characteristics

Goods-producing industries 15 0.0 15 0.0 0.0 6.9 -
Construction 3.0 0.0 3.0 0.0 0.0 - -
Manufacturing ... 1.7 13 17 0.0 0.0 - -
Service-providing industries - - 15 0.0 0.0 0.0 -
Trade, transportation, and utilities - - 1.8 0.0 0.0 6.3 -
Retail trade ................ - - 2.6 0.0 5.2 8.9 -
Financial activities ....... - - 1.3 0.0 0.0 8.0 -
Finance and insurance - - 1.0 0.0 0.0 - -

See footnotes at end of table.




Table 13. Standard errors for fee-for-service plans: Coinsurance percentage, private industry workers, National
Compensation Survey, 2014—continued

Fixed coinsurance Variable coinsurance
Median coinsurance percentage With other
Characteristics With fixed Med|an With variable coinsurance
- coinsurance : Most
coinsurance coinsurance Out-of-
percentage In-network generous
network A ———
ge
Credit intermediation and related activities .. - - 13 0.0 0.0 - -
Insurance carriers and related activities ...... - - 2.2 0.0 0.0 12.2 -
Professional and business services ............ 29 6.2 29 2.2 0.0 — —
Professional and technical services .. 3.7 4.8 3.7 4.2 0.0 - -
Education and health services ....... 3.1 18 3.1 0.0 0.0 0.0 -
Educational services . 6.2 0.0 6.2 0.9 13 8.4 -
Junior colleges, colleges, and universities ... 3.9 7.1 3.9 4.4 6.5 8.4 -
Health care and social assistance .................. - - 3.3 0.0 0.0 0.0 -
1 to 99 workers - - 1.6 0.0 0.0 3.2 -
1 to 49 workers . - - 14 0.0 0.0 3.2 -
50 to 99 workers 3.3 0.0 33 0.0 0.0 - -
100 workers or more . - - 1.4 0.0 0.0 0.0 -
100 to 499 workers - - 1.9 0.0 0.0 6.0 -
500 WOIKEIS OF MOYE ...c.veeviiiiiiiiiiiiiiieciee s - - 2.1 0.0 0.0 6.8 -
Geographic areas
Northeast 3.6 0.0 3.6 0.9 2.2 0.0 -
New England . 2.1 0.0 2.1 4.7 45 0.0 -
Middle Atlantic .. 4.6 2.0 4.6 1.3 4.7 0.0 -
South - - 2.3 0.0 0.0 7.7 -
South Atlantic .... - - 4.0 0.0 0.0 0.0 -
West South Central .. - - 2.0 0.0 0.0 0.0 -
i - - 2.1 0.0 0.0 4.9 -
East North Central - - 0.9 0.0 0.0 6.2 -
West North Central - - 55 0.0 0.0 5.4 -
2.0 0.0 2.0 0.0 0.0 2.6 -
3.2 0.0 3.2 0.0 6.1 - -
Pacific 2.6 0.0 2.6 0.0 0.0 5.4 -

1 Refers to deductible or coinsurance amounts for the most generous benefits received in Point-of-Service plans.
Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March
2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 14. Fee-for-service plans: Amount of annual individual out-of-pocket maximum,? private industry workers, National

Compensation Survey, 2014

(All workers participating in fee-for-service plans = 100 percent)

Amount of out-of-pocket maximum

With out-of- With no
Characteristics pocket 50th out-of- No_t
maximum | 10th percentile 20 . percentile el . il . pogket determinable
percentile (median) percentile percentile maximum
Worker characteristics

All workers 92 $1,000 $1,500 $2,000 $3,000 $4,200 8 1
Management, professional, and related 92 1,000 1,500 2,000 3,000 3,850 7 1
Management, business, and financial 92 1,000 1,500 2,000 2,700 3,750 7 (?)
Professional and related 92 1,000 1,500 2,000 3,000 4,000 7 1
Service 87 1,000 1,500 2,500 4,000 5,000 13 -
Sales and office .. 92 1,000 1,500 2,250 3,000 4,300 7 1
Sales and related ...... 92 1,000 1,750 2,425 3,250 4,300 - -
Office and administrative support ... 92 1,000 1,500 2,000 3,000 4,300 7 1
Natural resources, construction, and maintenance 90 1,000 1,250 2,000 3,000 4,850 9 1

Construction, extraction, farming, fishing, and
forestry 81 1,000 1,400 2,000 2,750 5,000 17 2
Installation, maintenance, and repair .. 96 750 1,250 2,000 3,000 4,500 - -
Production, transportation, and material moving 93 700 1,000 2,000 2,700 3,750 7 -
Production . 94 550 1,000 2,000 2,700 3,400 - -
Transportation and material moving ...........c........ 92 1,000 1,000 2,000 2,600 4,400 8 -
FUILEIME e 92 1,000 1,500 2,000 3,000 4,000 8 1
Part time ..o 93 1,000 1,500 2,250 3,000 4,500 7 -
Union 83 900 1,000 1,750 2,750 4,900 16 2
Nonunion 93 1,000 1,500 2,000 3,000 4,000 7 1

Average wage within the following categories3:
Lowest 25 percent 95 1,000 1,750 2,500 3,500 5,000 - -
Second 25 percent 93 1,000 1,500 2,000 3,000 4,000 7 1
Third 25 percent 91 1,000 1,300 2,000 3,000 4,000 9 1
Highest 25 percent 91 1,000 1,500 2,000 3,000 4,000 8 1
Highest 10 percent .........ccccevveeiieeneeniieeneennen, 92 1,000 1,300 2,000 2,750 4,200 7 1
Establishment characteristics

Goods-producing industries ... 93 750 1,250 2,000 2,900 3,500 7 1
Construction 91 1,000 1,500 2,000 3,000 4,900 - -
Manufacturing .... 93 600 1,000 2,000 2,750 3,200 - -
Service-providing industries 91 1,000 1,500 2,000 3,000 4,250 8 1
Trade, transportation, and utilities 92 1,000 1,500 2,250 3,000 4,150 8 -
Retail trade ................. 92 1,250 2,000 2,500 3,250 4,500 8 -
Financial activities ........ 94 1,000 1,400 1,800 2,500 3,750 3 3
Finance and insurance ... 93 1,000 1,400 1,750 2,000 3,000 4 3

See footnotes at end of table.



Table 14. Fee-for-service plans: Amount of annual individual out-of-pocket maximum,? private industry workers, National
Compensation Survey, 2014—continued

(All workers participating in fee-for-service plans = 100 percent)

Amount of out-of-pocket maximum

With out-of- With no
Characteristics pocket 50th out-of- No_t
maximum | 10th percentile 20 . percentile el . il . pogket determinable
percentile (median) percentile percentile maximum
Credit intermediation and related activities .. 92 $1,000 $1,500 $2,000 $2,500 $3,200 - -
Insurance carriers and related activities ...... 96 1,000 1,400 1,700 2,000 2,950 - -
Professional and business services ............. 91 1,000 1,750 2,425 3,000 4,000 9 -
Professional and technical services 94 1,250 1,650 2,500 3,000 4,200 - -
Education and health services ........ 86 1,000 1,500 2,400 3,050 5,000 13 1
Educational services . 85 750 1,000 1,750 2,500 3,850 15 -
Junior colleges, colleges, and universities ... 83 850 1,000 1,750 2,250 3,000 17 -
Health care and social assistance ................... 86 1,000 1,500 2,400 3,050 5,000 12 1
1 to 99 workers 92 1,000 1,500 2,000 3,000 4,325 8 (?)
1 to 49 workers .. 92 1,000 1,500 2,000 3,000 4,000 8 (2)
50 to 99 workers 93 1,000 1,500 2,250 3,000 5,000 7 ()
100 workers or more .. 91 1,000 1,500 2,000 2,750 4,000 8 1
100 to 499 workers 92 1,000 1,500 2,000 3,000 4,200 8 1
500 WOIKErS OF MOIE ....ccvveeeeeeiiiiiiiieeeeeeeee e e 91 1,000 1,500 2,000 2,700 4,000 8 1
Geographic areas
Northeast 78 1,000 1,500 2,000 3,000 4,500 21 1
New England .. 82 1,000 1,500 2,000 3,500 4,500 18 -
Middle Atlantic ... 76 1,000 1,500 2,000 2,900 3,800 22 2
South 95 1,000 1,550 2,200 3,000 4,000 4 (?)
South Atlantic ..... 93 1,000 1,650 2,150 3,000 4,000 7 ()
West South Central 97 1,100 1,650 2,250 3,200 4,250 - -
Midwest .. 94 750 1,100 2,000 2,800 4,000 6 (?)
East North Central . 94 1,000 1,250 2,000 3,000 4,300 6 (2)
West North Central 95 600 1,000 2,000 2,500 3,250 - -
95 1,000 1,500 2,000 3,000 4,200 - -
92 1,000 1,500 2,000 3,000 4,150 - -
Pacific 97 1,000 1,500 2,000 2,800 4,200 3 (2)

1 The out-of-pocket maximum is the annual limit on the amount of covered expenses that a participant or a family must pay after the deductible has been satisfied. Once reached, covered

expenses are fully reimbursed for the rest of the year.
2 Less than 0.5.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 14. Standard errors for fee-for-service plans: Amount of annual individual out-of-pocket maximum,* private industry
workers, National Compensation Survey, 2014

Amount of out-of-pocket maximum

With out-of- With no
Characteristics pocket 50th out-of- th
maximum | 10th percentile 230 . percentile el . ol . po.Cket determinable
percentile (median) percentile percentile maximum
Worker characteristics

AlFWOTKEI'S .ovieiiiesieiieieeeee e 0.9 $0 $0 $0 $0 $274 0.9 0.3
Management, professional, and related .......... 1.0 0 0 0 255 281 1.0 0.4
Management, business, and financial 2.1 0 212 134 231 399 2.0 0.4
Professional and related 11 0 0 0 107 299 1.0 0.7
Service 2.3 0 202 41 784 323 2.3 -
Sales and office 15 0 104 35 164 264 1.3 0.7
Sales and related ... 2.7 0 94 169 254 252 - -
Office and administrative support ... 15 0 29 274 52 336 1.4 0.7
Natural resources, construction, and maintenance 19 124 284 0 71 464 1.8 0.6

Construction, extraction, farming, fishing, and
forestry 4.1 129 247 313 308 873 3.7 14
Installation, maintenance, and repair .. 1.2 141 283 95 0 468 - -
Production, transportation, and material moving ..... 1.5 144 125 18 132 354 1.5 -
Production 2.2 77 71 32 142 339 - -
Transportation and material moving 1.8 33 275 47 197 185 1.8 -
Full time 0.9 0 18 0 0 252 0.9 0.3
Part time .... 2.0 0 204 74 220 129 2.0 -
Union 2.3 181 221 200 323 801 2.7 1.3
Nonunion 0.9 0 0 0 0 135 0.8 0.3

Average wage within the following categories2:
Lowest 25 percent 1.7 0 202 0 454 673 - -
Second 25 percent . 1.1 0 0 41 0 254 1.0 0.4
Third 25 percent 1.6 0 198 0 95 137 1.6 0.3
Highest 25 percent 11 0 76 0 270 265 11 0.4
Highest 10 percent 11 78 190 36 251 453 1.1 0.5
Establishment characteristics

Goods-producing industries ... 18 143 78 0 236 325 1.8 0.3
Construction .... 2.1 27 69 63 720 598 - -
Manufacturing .... 2.6 40 182 36 207 247 - -
Service-providing iNAUSEIEs ..........ccccccoovvveieiinnenn. 1.0 0 0 9 0 222 1.0 0.4
Trade, transportation, and utilities 1.3 0 0 100 0 262 1.3 -
Retail trade ................. 2.3 221 248 0 187 281 2.3 -
Financial activities ........ 2.6 0 115 130 187 387 0.9 25
Finance and insurance 2.9 0 111 77 56 47 1.0 2.9

See footnotes at end of table.




Table 14. Standard errors for fee-for-service plans: Amount of annual individual out-of-pocket maximum,* private industry
workers, National Compensation Survey, 2014—continued

Amount of out-of-pocket maximum

With out-of- With no
Characteristics pocket 50th out-of- th
maximum | 10th percentile 230 . percentile el . ol . p°.°ket determinable
percentile (median) percentile percentile maximum
Credit intermediation and related activities .. 5.9 $20 $0 $0 $135 $162 - -
Insurance carriers and related activities ...... 19 105 97 9 95 119 - -
Professional and business services 2.4 279 97 245 0 292 2.4 -
Professional and technical services 1.8 242 138 227 82 748 - -
Education and health services ........ 2.0 0 143 378 42 82 2.3 0.9
Educational services ... . 3.8 63 0 281 381 771 3.8 -
Junior colleges, colleges, and universities ... 3.2 165 52 243 387 768 3.2 -
Health care and social assistance .................. 2.3 0 9 143 800 a7 2.8 1.0
1 to 99 workers 1.2 0 0 90 0 426 1.2 0.2
1 to 49 workers 15 0 175 63 0 449 15 0.3
50 to 99 workers 1.8 0 229 351 222 581 1.7 0.3
100 workers or more .. 11 0 41 0 136 235 1.1 0.5
100 to 499 workers ... 1.6 0 71 75 38 236 1.5 0.7
500 workers or more 1.7 120 163 0 60 216 1.8 0.7
Geographic areas
Northeast 35 0 111 0 76 377 3.7 0.9
New England .. 3.4 234 18 269 384 388 34 -
Middle Atlantic 4.4 46 259 116 278 431 4.5 1.1
South ..o 0.8 0 108 184 0 242 0.7 0.2
South Atlantic 1.2 119 109 162 0 118 1.2 0.1
West South Central 11 201 232 181 367 811 - -
Midwest .......coceveeenen. 1.0 189 186 0 212 353 1.0 0.1
East North Central . 1.2 136 122 175 18 351 1.2 0.1
West North Central 1.8 144 16 176 132 444 - -
WESLt ..o 1.6 0 244 0 293 409 - -
Mountain 4.2 0 308 145 112 1,061 - -
Pacific 0.7 187 297 0 411 481 0.7 0.2

1 The out-of-pocket maximum is the annual limit on the amount of covered expenses that a participant or a family must pay after the deductible has been satisfied. Once reached, covered

expenses are fully reimbursed for the rest of the year.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 15. Fee-for-service plans: Amount of annual family out-of-pocket maximum,! private industry workers, National

Compensation Survey, 2014

(All workers participating in fee-for-service plans = 100 percent)

Amount of out-of-pocket maximum

With out-of- With no
Characteristics pocket 50th out-of- N‘?t
maximum 10th . 25th } percentile 75th ; 90th ) p0(_:ket determinable
percentile percentile (median) percentile percentile | maximum
Worker characteristics

All workers 90 $2,000 $3,000 $4,500 $6,000 $8,500 10 1
Management, professional, and related 91 2,000 3,000 4,400 6,000 8,200 8 1
Management, business, and financial 90 2,000 3,000 4,000 6,000 8,000 9 (2)
Professional and related ... 91 2,000 3,000 4,500 6,000 8,200 8 1
Service ....cococvviiinne 84 1,650 3,000 5,000 7,500 12,700 16 -
Sales and office .... 91 2,000 3,250 4,500 6,000 8,400 8 1
Sales and related .... 92 2,300 4,000 5,000 6,500 9,600 - -
Office and administrative suppor 91 2,000 3,000 4,200 6,000 8,000 8 1
Natural resources, construction, and maintenance 86 2,000 3,000 4,500 6,500 10,000 13 1

Construction, extraction, farming, fishing, and
forestry 72 2,000 3,000 5,000 6,000 10,500 26 2
Installation, maintenance, and repair ... 95 - 2,800 4,500 6,750 9,700 - -
Production, transportation, and material moving 90 1,500 2,500 4,400 6,000 8,200 10 -
Production 93 1,200 2,250 4,000 5,500 7,500 - -
Transportation and material moving .... 87 1,800 2,600 4,700 6,000 9,000 13 -
FUIEIME s 90 2,000 3,000 4,500 6,000 8,500 9 1
Part time ..o 90 2,200 3,300 5,000 6,000 10,000 10 -
Union 78 - 2,500 4,250 6,000 11,500 20 2
Nonunion 91 2,000 3,000 4,500 6,000 8,400 8 1

Average wage within the following categories3:
Lowest 25 percent 93 2,000 3,750 5,000 6,500 10,900 - -
Second 25 percent 91 2,000 3,000 4,500 6,000 8,200 8 1
Third 25 percent ... 88 2,000 3,000 4,500 6,000 8,200 11 1
Highest 25 percent 89 2,000 3,000 4,300 6,000 8,500 10 1
Highest 10 percent ........ccccoeceeieenieeneenieeniens 91 2,000 3,000 4,250 6,000 - 8 1
Establishment characteristics

Goods-producing industries 91 1,500 3,000 4,500 6,000 9,000 9 1
Construction 86 2,000 3,400 5,000 7,500 10,000 - -
Manufacturing ... 92 1,200 2,600 4,000 5,900 7,500 - -
Service-providing industries 90 2,000 3,000 4,500 6,000 8,500 10 1
Trade, transportation, and utilities . 89 2,000 3,000 5,000 6,000 8,700 11 -
Retail trade ...........c....... 93 3,000 4,500 5,000 6,500 9,000 - -
Financial activities .......... 92 2,000 3,000 4,000 5,000 7,000 5 3
Finance and insurance ... 92 2,000 3,000 4,000 4,500 6,000 5 3

See footnotes at end of table.




Table 15. Fee-for-service plans: Amount of annual family out-of-pocket maximum,! private industry workers, National
Compensation Survey, 2014—continued

(All workers participating in fee-for-service plans = 100 percent)

Amount of out-of-pocket maximum

With out-of- With no
Characteristics pocket 50th out-of- N‘?t
maximum 10th . 25th } percentile 75th ; 90th ) p0(_:ket determinable
percentile percentile (median) percentile percentile | maximum
Credit intermediation and related activities .. 91 $2,000 $3,000 $4,000 $5,000 $6,500 - -
Insurance carriers and related activities ...... 93 2,000 2,500 4,000 4,400 5,600 - -
Professional and business services ..... 91 2,500 3,600 5,000 6,000 8,000 9 -
Professional and technical services . 93 2,700 4,000 5,000 6,000 8,400 - -
Education and health services ....... 86 2,000 3,000 4,500 6,100 9,500 13 1
Educational services 84 - 3,000 3,500 5,000 8,000 16 -
Junior colleges, colleges, and universities ... 83 2,000 2,550 3,500 5,000 6,000 17 -
Health care and social assistance ................... 86 2,000 3,000 5,000 6,100 10,000 13 1
1 to 99 workers 91 2,000 3,000 4,500 6,000 8,700 9 ()
1 to 49 workers . 91 2,000 3,000 4,200 6,000 8,000 9 (2)
50 to 99 workers .. 91 2,000 3,500 5,000 6,700 10,000 9 (?)
100 workers or more 89 2,000 3,000 4,500 6,000 8,400 10 1
100 to 499 workers 89 2,000 3,000 4,500 6,000 9,000 10 1
500 WOIKErS OF MOIE .....cceeeviiiiivieieeeeeeeeeeeiiireeens 90 2,000 3,000 4,000 6,000 8,200 10 1
Geographic areas
Northeast 76 2,400 3,000 4,500 6,000 9,000 23 1
New England . 82 2,500 3,000 4,500 7,000 12,700 18 -
Middle Atlantic 74 2,250 3,000 4,000 6,000 9,000 24 2
South 93 2,200 3,500 5,000 6,000 9,000 6 (2)
South Atlantic .... 91 2,200 3,500 5,000 6,000 9,000 9 (2)
West South Central .. 96 2,500 3,600 5,000 7,000 9,700 - -
Midwest .... 93 1,500 2,600 4,000 5,500 7,500 7 (?)
East North Central 92 1,500 2,850 4,000 6,000 8,000 8 (2)
West North Central 95 1,200 2,500 4,000 5,200 6,750 - -
92 2,000 3,000 4,500 6,000 9,000 - -
92 2,000 2,600 5,000 6,500 9,700 - -
Pacific 93 2,000 3,000 4,250 6,000 - (2)

1 The out-of-pocket maximum is the annual limit on the amount of covered expenses that a participant or a family must pay after the deductible has been satisfied. Once reached, covered

expenses are fully reimbursed for the rest of the year.
2 Less than 0.5.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 15. Standard errors for fee-for-service plans: Amount of annual family out-of-pocket maximum, private industry
workers, National Compensation Survey, 2014

Amount of out-of-pocket maximum

With out-of- With no
Characteristics pocket 50th out-of- th
: 10th 25th . 75th 90th pocket determinable
maximum . ) percentile . . :
percentile percentile (median) percentile percentile | maximum
Worker characteristics

AlFWOTKEI'S .ot 1.0 $0 $0 $0 $0 $563 1.0 0.3
Management, professional, and related .................. 0.9 0 0 355 0 366 0.9 0.4
Management, business, and financial 1.9 0 0 158 116 688 1.9 0.4
Professional and related ... 11 97 36 225 0 341 1.0 0.7
Service 3.1 472 313 223 725 1,482 3.1 -
Sales and office 15 262 255 66 0 444 1.4 0.7
Sales and related 2.7 443 383 157 576 1,229 - -
Office and administrative support .. 15 219 282 457 505 477 1.4 0.7
Natural resources, construction, and maintenance 2.4 135 365 167 704 714 25 0.6

Construction, extraction, farming, fishing, and
forestry 5.6 69 549 254 1,227 799 5.7 14
Installation, maintenance, and repair 1.3 - 483 520 659 817 - -
Production, transportation, and material moving ..... 2.0 112 438 408 257 407 2.0 -
Production TS 2.2 200 427 106 460 158 - -
Transportation and material moving . 3.1 461 596 424 120 930 3.1 -
Full time ... 0.9 0 0 32 0 480 0.9 0.3
Part time ... 2.8 303 379 0 584 1,384 2.8 -
Union 2.6 - 223 737 352 1,379 3.0 13
Nonunion .. 0.9 0 0 0 0 338 0.9 0.3

Average wage within the following categories2:
Lowest 25 percent 2.6 144 722 18 431 1,565 - -
Second 25 percent 1.2 0 52 398 61 659 1.2 0.4
Third 25 percent 1.8 243 0 202 0 601 1.8 0.3
Highest 25 percent 1.0 0 0 342 0 574 1.0 0.4
Highest 10 percent 1.0 63 0 363 0 - 1.0 0.5
Establishment characteristics

Goods-producing industries .. 1.9 0 533 549 0 609 1.8 0.3
Construction ...... 2.9 0 203 397 627 725 - -
Manufacturing ... 2.6 158 562 0 233 591 - -
Service-providing iNAUSEIes ..........ccccccovvveieiennenn. 11 0 0 18 0 416 11 0.4
Trade, transportation, and utilities ... 1.8 0 66 364 31 617 1.8 -
Retail trade 2.2 378 426 26 205 745 - -
Financial activities ....... 2.6 0 0 0 264 725 11 25
Finance and insurance 3.0 0 0 0 74 351 1.2 2.9

See footnotes at end of table.




Table 15. Standard errors for fee-for-service plans: Amount of annual family out-of-pocket maximum, private industry
workers, National Compensation Survey, 2014—continued

Amount of out-of-pocket maximum

With out-of- With no
Characteristics pocket 50th out-of- th
: 10th 25th . 75th 90th pocket determinable
maximum . 7 percentile . ; :
percentile percentile (median) percentile percentile | maximum
Credit intermediation and related activities .. 5.9 $234 $292 $0 $140 $390 - -
Insurance carriers and related activities ...... 2.3 347 583 104 302 204 - -
Professional and business services ..................... 2.0 386 394 464 143 942 2.0 -
Professional and technical services .. 2.0 457 353 278 551 911 - -
Education and health services ....... 2.0 97 0 566 243 1,468 2.3 0.9
Educational services ..... 3.7 - 802 500 362 1,213 3.7 -
Junior colleges, colleges, and universities ... 3.3 0 605 389 378 0 3.3 -
Health care and social assistance ................... 2.3 99 0 359 574 1,839 2.8 1.0
1 to 99 workers 13 0 0 111 26 597 1.3 0.2
1 to 49 workers . 16 173 0 382 0 414 1.6 0.3
50 to 99 workers ... 2.0 424 431 145 640 1,269 1.9 0.3
100 workers or more ... 11 0 0 0 0 668 11 0.5
100 to 499 workers .. 1.6 0 0 152 108 517 1.5 0.7
500 workers or more 2.0 400 0 431 405 313 2.1 0.7
Northeast 3.6 192 0 477 0 912 3.7 0.9
New England . 35 112 570 192 624 3,107 35 -
Middle Atlantic 4.5 357 0 473 101 1,604 4.5 1.1
South ..o, 12 291 149 380 293 814 1.2 0.2
South Atlantic .... 1.9 451 138 604 0 420 1.9 0.1
West South Central 16 553 458 368 938 561 - -
Midwest .......cccvveennns 1.3 111 484 0 532 398 1.3 0.1
East North Central 1.8 306 585 331 330 553 1.8 0.1
West North Central .. 1.2 286 520 66 90 709 - -
WESLt ..o 1.8 50 449 448 144 850 - -
Mountain 4.1 0 497 350 987 1,592 - -
Pacific 16 136 175 476 46 - 16 0.2

1 The out-of-pocket maximum is the annual limit on the amount of covered expenses that a participant or a family must pay after the deductible has been satisfied. Once reached, covered

expenses are fully reimbursed for the rest of the year.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 16. Health maintenance organizations: Summary of selected features, private industry workers, National Compensation
Survey, 2014

(All workers participating in health maintenance organizations = 100 percent)

Annual deductible Coinsurance Annual out-of-pocket maximum
Characteristics
Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Worker characteristics

AlLWOTKETS ittt 49 51 - 21 79 - 87 13 -
Management, professional, and related 49 51 - 18 82 - 87 13 -
Management, business, and financial 40 60 - 22 78 - 86 14 -
Professional and related 54 46 - 15 85 - 87 13 -
Service 36 64 - - - - 96 - -
Sales and office .... 59 41 - 33 67 - 85 15 -
Sales and related . 62 38 - 39 61 - 94 - -
Office and administrative SUPPOIt ...........ccccveruenne. 58 42 - 30 70 - 81 19 -
Natural resources, construction, and maintenance 34 66 - 26 74 - 91 - -

Construction, extraction, farming, fishing, and
FOTESHIY oo - - - - - - 98 - -
Installation, maintenance, and repair ................... 30 70 - 24 76 - 88 - -
Production, transportation, and material moving 59 41 - 38 62 - 79 - -
Production ........c.cccooeiiiiiiiciiiincees 57 43 - - 68 - 66 34 -
Transportation and material moving ... 61 - - 43 57 - 90 - -
Full time 49 51 - 22 78 - 87 13 -
Part time 45 55 - - 86 - 95 - -
Union 39 61 - 15 85 - 79 21 -
Nonunion 50 50 - 23 77 - 89 11 -

Average wage within the following categories!:
Lowest 25 percent - 59 - - 81 - 96 - -
Second 25 percent 49 51 - 21 79 - 86 14 -
Third 25 percent 53 47 - 23 7 - 88 12 -
Highest 25 percent ... 47 53 - 21 79 - 85 15 -
Highest 10 percent 45 55 - 24 76 - 87 13 -
Establishment characteristics

Goods-producing iNdUSENES ........cccervreerenierienieen 51 49 - 29 71 - 79 21 -
Construction ......... - - - - - - 100 - -
Manufacturing 63 37 - 35 65 - 69 31 -
Service-providing industries 48 52 - 20 80 - 89 11 -
Trade, transportation, and utilities . 56 44 - 44 56 - 96 - -
Retail trade 45 55 - 31 69 - 96 - -
Financial activities . 39 61 - 29 71 - 91 9 -
Finance and insurance .... 59 41 - 41 59 - 85 15 -

See footnotes at end of table.



Table 16. Health maintenance organizations: Summary of selected features, private industry workers, National Compensation
Survey, 2014—continued

(All workers participating in health maintenance organizations = 100 percent)

Annual deductible Coinsurance Annual out-of-pocket maximum
Characteristics
Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Credit intermediation and related activities .. 66 34 - 44 56 - 86 - -
Insurance carriers and related activities ...... 53 47 - - 62 - 84 - -
Professional and business services 50 50 - - 79 - 88 - -
Professional and technical services . 47 53 - - 79 - 89 - -
Education and health services 48 52 - - 91 - 84 16 -
Educational services 53 47 - 16 84 - 64 36 -
Junior colleges, colleges, and universities ... 41 59 - 10 90 - 59 41 -
Health care and social assistance ................... 47 53 - - 92 - 88 - -
110 99 WOTKETS ..o 48 52 - 20 80 - 94 - -
1 to 49 workers .. 47 53 - 20 80 - 93 - -
50 to 99 workers 54 46 - - 81 - 96 - -
100 workers or more . 49 51 - 23 7 - 80 20 -
100 to 499 workers ... 52 48 - 29 71 - 89 11 -
500 workers or more . 44 56 - 16 84 - 68 32 -
Geographic areas
NoOrtheast .......cccovevvvveviieiie s 57 43 - 15 85 - 82 18 -
New Englan 69 - - - 91 - 79 - -
Middle Atlantic 52 48 - 18 82 - 84 16 -
South ............ 58 42 - 21 79 - 87 - -
South Atlantic .. 59 41 - 22 78 - 90 - -
West South Central - 57 - - 83 - 79 - -
Midwest ............ 53 47 - 38 62 - 76 24 -
East North Central 51 49 - - 63 - 77 - -
West North Central 57 43 - - 61 - 73 - -
West ..... 37 63 - 20 80 - 94 6 -
Mountain - 65 - - 79 - 96 - -
Pacific 38 62 - 20 80 - 93 - -

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 16. Standard errors for health maintenance organizations: Summary of selected features, private industry workers,

National Compensation Survey, 2014

Annual deductible

Coinsurance

Annual out-of-pocket maximum

Characteristics Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Worker characteristics

AlLWOTKETS ..ot 3.7 3.7 - 2.5 2.5 1.8 1.8
Management, professional, and related 6.2 6.2 - 3.7 3.7 2.7 2.7
Management, business, and financial . 6.3 6.3 - 5.8 5.8 4.2 4.2
Professional and related ... 7.9 7.9 - 4.0 4.0 3.3 3.3
Service .....ccooeeneenns 10.7 10.7 - - - 1.9 -
Sales and office 3.7 3.7 - 4.9 49 3.9 3.9
Sales and related 7.3 7.3 - 6.4 6.4 2.7 -
Office and administrative support 4.0 4.0 - 5.7 5.7 5.0 5.0
Natural resources, construction, and maintenance 5.8 5.8 - 5.4 5.4 3.3 -

Construction, extraction, farming, fishing, and
forestry - - - - - 1.8 -
Installation, maintenance, and repair ... 7.4 7.4 - 7.2 7.2 4.9 -
Production, transportation, and material moving ..... 8.2 8.2 - 7.5 7.5 6.5 -
Production 7.0 7.0 - - 9.8 9.0 9.0
Transportation and material moving ... 15.0 - - 12.3 12.3 4.9 -
Full time ... 3.8 3.8 - 25 25 1.9 1.9
Part time 8.7 8.7 - - 5.1 2.4 -
UNION e e 9.1 9.1 - 3.8 3.8 5.7 5.7
NONUNION . 3.9 3.9 - 2.7 2.7 1.7 1.7

Average wage within the following categories!:
Lowest 25 percent ... - 13.7 - - 7.6 2.8 -
Second 25 percent 6.3 6.3 - 4.4 4.4 3.9 3.9
Third 25 percent ... 5.9 5.9 - 3.8 3.8 34 34
Highest 25 percent 5.1 5.1 - 3.9 3.9 25 25
Highest 10 Percent ..........ccoceevvveveeninieeinenenens 6.1 6.1 - 5.0 5.0 2.8 2.8
Establishment characteristics

Goods-producing industries 4.4 4.4 - 5.4 5.4 5.4 5.4
Construction ......... - - - - - (2) -
Manufacturing ... 4.8 4.8 - 6.9 6.9 7.4 7.4
Service-providing industries 4.4 4.4 - 2.7 2.7 1.8 1.8
Trade, transportation, and utilities .... 6.4 6.4 - 5.3 5.3 2.1 -
Retail trade 12.3 12.3 - 8.1 8.1 3.1 -
Financial activities .......... 8.8 8.8 - 7.0 7.0 1.7 1.7
Finance and insurance .... 6.2 6.2 - 5.8 5.8 2.9 2.9

See footnotes at end of table.




Table 16. Standard errors for health maintenance organizations: Summary of selected features, private industry workers,
National Compensation Survey, 2014—continued

Annual deductible

Coinsurance

Annual out-of-pocket maximum

Characteristics Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Credit intermediation and related activities .. 7.1 7.1 - 55 55 6.5 -
Insurance carriers and related activities ...... 9.4 9.4 - - 12.1 6.2 -
Professional and business services ..................... 7.4 7.4 - - 8.2 4.4 -
Professional and technical services . 9.9 9.9 - - 9.9 5.0 -
Education and health services 8.6 8.6 - - 3.2 4.7 4.7
Educational services 8.7 8.7 - 4.2 4.2 10.7 10.7
Junior colleges, colleges, and universities ... 6.0 6.0 - 2.2 2.2 7.3 7.3
Health care and social assistance ................... 10.1 10.1 - - 35 4.8 -
110 99 WOTKETS ..o 55 55 - 3.1 3.1 2.1 -
1 to 49 workers 6.2 6.2 - 3.8 3.8 2.4 -
50 to 99 workers .. 9.1 9.1 - - 6.0 2.1 -
100 workers or more 4.8 4.8 - 3.6 3.6 3.1 3.1
100 to 499 workers .. 7.5 7.5 - 5.9 5.9 3.0 3.0
500 workers or more 6.6 6.6 - 34 34 5.2 5.2
Geographic areas
Northeast 5.2 5.2 - 3.3 3.3 4.4 4.4
New England . 13.7 - - - 7.9 10.3 -
Middle Atlantic .. 3.1 3.1 - 3.3 3.3 4.9 4.9
South .....cceeeeeee. 7.9 7.9 - 4.8 4.8 3.9 -
South Atlantic .... 9.4 9.4 - 6.2 6.2 4.0 -
West South Central - 16.2 - - 8.9 12.1 -
Midwest 7.5 7.5 - 9.4 9.4 7.0 7.0
East North Central 9.9 9.9 - - 12.3 6.8 -
West North Central 11.4 11.4 - - 13.9 16.3 -
5.7 5.7 - 34 34 1.9 1.9
- 12.4 - - 8.2 1.9 -
6.0 6.0 - 35 35 2.7 -

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Less than 0.05.

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 17. Health maintenance organizations: Amount of annual individual out-of-pocket maximum,! private industry
workers, National Compensation Survey, 2014

(All workers participating in health maintenance organizations = 100 percent)

Amount of out-of-pocket maximum

With out-of- Vgl:l: or;f.) Not
Characteristics m';c))(icrlr(ﬁm 10th 25th ers(:?at:tile 75th 90th pocket determinable
percentile | percentile 'zme dian) percentile percentile | maximum
Worker characteristics

AlLWOTKETS ..ottt 87 $1,500 $1,500 $2,000 $3,000 $3,500 13
Management, professional, and related .... 87 1,250 1,500 1,800 2,500 3,000 13
Management, business, and financial 86 1,200 1,500 1,900 2,500 3,300 14
Professional and related 87 1,400 1,500 1,500 2,700 3,000 13
Service 96 1,500 2,000 2,500 3,000 3,500 -
Sales and office .. 85 1,250 1,500 2,000 2,600 3,500 15
Sales and related .. . 94 1,500 1,500 1,725 2,500 4,000 -
Office and administrative support 81 1,250 1,500 2,000 3,000 3,500 19
Natural resources, construction, and maintenance 91 1,500 1,500 1,500 3,300 3,500 -

Construction, extraction, farming, fishing, and
forestry 98 1,000 1,500 3,300 3,500 4,000 -
Installation, maintenance, and repair .. 88 1,500 1,500 1,500 2,500 3,000 -
Production, transportation, and material moving ..... 79 1,400 1,700 2,350 5,000 5,000 -
Production 66 1,000 1,500 2,000 2,350 3,500 34
Transportation and material moving ... 90 1,500 2,000 2,600 5,000 5,000 -
Full time ... 87 1,400 1,500 2,000 3,000 3,500 13
Part time ... 95 1,500 1,500 2,350 3,000 3,000 -
Union . 79 1,400 1,500 1,500 2,000 4,400 21
Nonunion .. 89 1,500 1,500 2,000 3,000 3,500 11

Average wage within the following categories2:
Lowest 25 percent 96 1,500 1,700 2,500 3,500 3,500 —
Second 25 percent 86 1,500 1,500 2,500 3,000 5,000 14
Third 25 percent .... 88 1,400 1,500 2,000 2,900 3,750 12
Highest 25 percent 85 1,200 1,500 1,800 2,500 3,300 15
Highest 10 percent ... 87 650 1,500 1,800 2,500 3,000 13
Establishment characteristics

Goods-producing industries 79 1,000 1,500 2,000 3,300 4,000 21
Construction ....... 100 1,500 1,500 3,000 3,500 4,000 -
Manufacturing ... 69 1,400 1,500 2,000 2,350 3,500 31
Service-providing industries 89 1,500 1,500 2,000 3,000 3,500 11
Trade, transportation, and utilities 96 1,500 1,500 2,000 2,500 3,000 -
Retail trade ....... 96 1,500 1,500 1,800 2,500 4,000 -
Financial activities . 91 1,150 1,500 2,000 4,000 5,000 9
Finance and insurance ............cccccceeevinennn. 85 1,100 1,500 2,000 2,500 4,000 15

See footnotes at end of table.




Table 17. Health maintenance organizations: Amount of annual individual out-of-pocket maximum,! private industry
workers, National Compensation Survey, 2014—continued

(All workers participating in health maintenance organizations = 100 percent)

Amount of out-of-pocket maximum

With out-of- Vgl:l: or;f.) Not
Characteristics po?kEt 10th 25th 50tht.| 75th 90th pocket determinable
maximum percentile | percentile ?ﬁ:gg;:\‘; percentile percentile | maximum
Credit intermediation and related activities .. 86 $1,000 $1,150 $1,500 $2,200 $4,000 -
Insurance carriers and related activities 84 1,250 1,500 2,000 2,200 5,000 -
Professional and business services ... 88 1,500 1,700 2,500 3,000 3,000 -
Professional and technical services 89 1,500 1,700 2,000 3,000 3,000 -
Education and health services . 84 1,500 1,500 2,250 3,000 3,500 16
Educational services . 64 1,000 1,250 1,500 2,000 3,000 36
Junior colleges, colleges, and universities ... 59 1,000 1,500 1,900 2,500 3,500 41
Health care and social assistance ................... 88 1,500 1,500 2,500 3,000 3,500 -
1 to 99 workers 94 1,500 1,500 2,500 3,000 4,000 -
1 to 49 workers 93 1,500 1,500 2,500 3,000 4,000 -
50 to 99 workers 96 1,500 1,500 2,350 3,300 3,750 -
100 workers or more .. 80 1,250 1,500 1,500 2,350 3,000 20
100 to 499 workers 89 1,400 1,500 1,500 2,350 3,000 11
500 workers or more . 68 650 1,500 1,500 2,250 3,500 32
Geographic areas
Northeast ... 82 1,500 1,500 2,500 3,000 3,500 18
New Englan 79 1,500 1,500 2,400 3,350 4,000 -
Middle Atlantic 84 1,500 1,500 2,500 3,000 3,500 16
South 87 1,400 1,500 2,000 3,000 3,750 -
90 1,500 1,500 2,000 3,000 3,500 -
79 650 1,500 2,000 5,000 5,000 -
76 1,500 1,500 2,000 2,700 4,000 24
East North Central ... 7 1,500 1,500 2,000 2,700 3,500 -
West North Central 73 1,500 1,900 2,500 3,000 5,000 -
94 1,400 1,500 2,000 3,000 3,500 6
Mountain 96 1,500 2,000 3,000 3,500 4,000 -
Pacific .... 93 1,250 1,500 1,500 2,200 3,000 -

1 The out-of-pocket maximum is the annual limit on the amount of covered expenses that a participant or a family must pay after the deductible has been satisfied. Once reached, covered

expzenses are fully reimbursed for the rest of the year.

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 17. Standard errors for health maintenance organizations: Amount of annual individual out-of-pocket maximum,*
private industry workers, National Compensation Survey, 2014

Amount of out-of-pocket maximum

With out-of- With no out-of- Not
Characteristics pocket 10th 25th Sl 75th 90th pocket | 4o terminable
maximum q q percentile . . maximum
percentile percentile (median) percentile percentile
Worker characteristics

AlLWOTKETS .ottt 1.8 $140 $0 $36 $61 $258 1.8
Management, professional, and related .................. 2.7 184 0 337 583 439 2.7
Management, business, and financial .. 4.2 149 0 124 288 316 4.2
Professional and related ... 33 199 0 466 565 223 33
Service .............. 1.9 0 449 502 591 91 -
Sales and office 3.9 286 0 0 247 701 3.9
Sales and related 2.7 191 0 396 66 3,650 -
Office and administrative support .. . 5.0 192 0 0 315 569 5.0
Natural resources, construction, and maintenance 3.3 77 0 785 438 652 -

Construction, extraction, farming, fishing, and
forestry 1.8 591 365 406 0 129 -
Installation, maintenance, and repair . 4.9 0 0 91 205 358 -
Production, transportation, and material moving ..... 6.5 143 356 266 1,207 979 -
Production ..........ccocevieiiiiiiiiiieeeee s 9.0 456 0 543 269 619 9.0
Transportation and material moving ................... 4.9 117 212 2,710 0 1,392 -
Full time .. 1.9 108 0 0 58 313 1.9
Part time . 2.4 0 0 956 455 2,843 -
Union 5.7 63 26 223 441 1,744 5.7
Nonunion 1.7 94 0 340 0 209 17

Average wage within the following categories?:
Lowest 25 percent .. 2.8 26 439 791 447 1,649 -
Second 25 percent .. 3.9 0 497 421 0 1,284 3.9
Third 25 percent ... 3.4 122 0 223 576 319 3.4
Highest 25 percent .. 25 246 0 255 292 435 25
Highest 10 percent .. 2.8 il 0 221 80 71 2.8
Establishment characteristics

Goods-producing industries .. 5.4 425 0 269 328 182 5.4
Construction ...... (%) 18 0 1,017 39 0 -
Manufacturing ... 7.4 443 0 285 26 785 7.4
Service-providing industries 1.8 93 0 104 91 199 1.8
Trade, transportation, and utilities . 2.1 0 0 0 66 1,563 -
Retail trade 3.1 0 0 468 100 3,710 -
Financial activities ... 1.7 47 0 250 2,338 947 1.7
Finance and insurance ... 2.9 0 211 150 447 1,036 2.9

See footnotes at end of table.



Table 17. Standard errors for health maintenance organizations: Amount of annual individual out-of-pocket maximum,*
private industry workers, National Compensation Survey, 2014—continued

Amount of out-of-pocket maximum
With out-of- With no out-of- Not
Characteristics pocket 10th 25th St 75th 90th pocket determinable
maximum q q percentile . . maximum
percentile percentile (median) percentile percentile
Credit intermediation and related activities .. 6.5 $129 $114 $555 $456 $1,818 - -
Insurance carriers and related activities 6.2 341 289 61 617 2,634 - -
Professional and business services ..... 4.4 0 341 0 0 0 - -
Professional and technical services . 5.0 0 345 398 396 0 - -
Education and health services ... 4.7 112 0 542 0 644 4.7 -
Educational services . 10.7 283 377 0 476 122 10.7 -
Junior colleges, colleges, and universities ... 7.3 473 0 502 594 707 7.3 -
Health care and social assistance ................... 4.8 0 73 584 0 568 - -
1 to 99 workers 21 0 155 113 440 938 - -
1 to 49 workers ... 24 0 374 182 472 1,372 - -
50 to 99 workers 21 0 0 346 504 668 - -
100 workers or more 3.1 191 0 337 217 0 3.1 -
100 to 499 workers . 3.0 63 0 332 226 0 3.0 -
500 WOTKErs OF MOIe .......ccoceiiiiiiiiscc e 5.2 343 82 579 378 754 5.2 -
Geographic areas
Northeast 4.4 71 294 430 55 548 4.4 -
New England . 10.3 0 394 598 422 1,275 - -
Middle Atlantic 4.9 203 391 491 109 731 4.9 -
South ......c....... 3.9 254 0 260 318 1,622 - -
South Atlantic . 4.0 88 91 452 77 282 - -
12.1 785 565 2,561 1,565 0 - -
7.0 0 0 393 224 1,268 7.0 -
East North Central 6.8 0 0 537 241 602 - -
West North Central . 16.3 0 467 603 664 2,077 - -
West 1.9 101 0 195 604 164 1.9 -
Mountain 1.9 184 607 408 204 1,617 - -
Pacific .. 2.7 209 0 55 316 327 - -

1 The out-of-pocket maximum is the annual limit on the amount of covered expenses that a participant or a family must pay after the deductible has been satisfied. Once reached, covered expenses
are fully reimbursed for the rest of the year.
2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
cat%gories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."
Less than 0.05.

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit
Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 18. Health maintenance organizations: Amount of annual family out-of-pocket maximum,* private industry workers,

National Compensation Survey, 2014

(All workers participating in health maintenance organizations = 100 percent)

Amount of out-of-pocket maximum

With out-of- With no
Characteristics pocket 50th out-of- th
. 10th 25th q 75th 90th pocket determinable
maximum ; ; percentile . . :
percentile | percentile (median) percentile percentile | maximum
Worker characteristics

AlLWOTKETS ..ottt 85 $2,800 $3,000 $4,500 $6,000 $7,500 15
Management, professional, and related .... 84 2,500 3,000 3,400 6,000 6,250 16
Management, business, and financial 85 2,400 3,000 3,550 6,000 6,600 15
Professional and related 84 2,800 3,000 - 6,000 6,000 16
Service 96 3,000 4,000 6,000 6,000 7,000 -
Sales and office .. 80 2,800 3,000 4,500 6,000 7,500 20
Sales and related .. . 93 3,000 3,400 4,500 5,000 - -
Office and administrative support 75 2,500 3,000 4,500 6,000 8,000 25
Natural resources, construction, and maintenance 91 3,000 3,000 4,500 7,000 9,400 -

Construction, extraction, farming, fishing, and
forestry 98 2,800 3,000 6,600 9,400 9,400 -
Installation, maintenance, and repair .. 87 3,000 3,000 - 6,000 7,500 -
Production, transportation, and material moving ..... 75 2,800 3,550 5,000 10,000 10,000 25
Production 63 2,500 3,000 4,700 - - 37
Transportation and material moving ... 85 3,000 4,000 - 10,000 12,000 -
Full time ... 84 2,800 3,000 4,500 6,000 7,500 16
Part time ... 95 3,000 3,000 4,700 6,000 - -
Union . 77 2,800 3,000 3,000 4,500 - 23
Nonunion .. 87 3,000 3,000 4,700 6,000 7,500 13

Average wage within the following categories2:
Lowest 25 percent 96 3,000 4,000 5,000 7,000 — —
Second 25 percent 83 3,000 4,000 6,000 6,000 10,000 17
Third 25 percent .... 85 2,800 3,000 4,500 6,000 7,500 15
Highest 25 percent 83 2,400 3,000 3,550 5,500 6,600 17
Highest 10 percent ... 84 - 3,000 3,550 5,200 6,250 16
Establishment characteristics

Goods-producing industries 79 2,400 3,000 4,000 6,600 9,400 21
Construction ....... 100 3,000 3,000 6,600 7,000 9,400 -
Manufacturing ... 69 2,500 3,000 4,000 4,700 - 31
Service-providing industries 86 3,000 3,000 4,500 6,000 7,500 14
Trade, transportation, and utilities 92 3,000 - 4,500 6,000 7,500 -
Retail trade ....... 93 3,000 3,000 4,500 - - -
Financial activities . 89 2,300 3,000 4,000 - 10,000 11
Finance and insurance ............cccccceeevinennn. 81 2,200 3,000 4,000 5,000 8,000 19

See footnotes at end of table.




Table 18. Health maintenance organizations: Amount of annual family out-of-pocket maximum,* private industry workers,
National Compensation Survey, 2014—continued

(All workers participating in health maintenance organizations = 100 percent)

Amount of out-of-pocket maximum

With out-of- With no
Characteristics pocket 50th out-of- th
. 10th 25th q 75th 90th pocket determinable
maximum ; ; percentile . . :
percentile | percentile (median) percentile percentile | maximum
Credit intermediation and related activities .. 85 $2,000 $2,300 - $4,400 - -
Insurance carriers and related activities 78 3,000 = $4,000 5,000 - -
Professional and business services ... 78 3,000 3,400 6,000 6,000 $6,250 22
Professional and technical services 76 3,000 3,400 5,400 6,000 6,250 -
Education and health services . 84 3,000 3,000 4,500 6,000 7,000 16
Educational services . 64 2,000 - 3,000 5,000 6,000 36
Junior colleges, colleges, and universities ... 59 — 3,000 4,000 5,100 9,000 41
Health care and social assistance ................... 87 3,000 3,000 5,000 6,000 7,000 -
1 to 99 workers 92 3,000 3,550 6,000 6,600 8,700 8
1 to 49 workers 91 3,000 4,000 6,000 6,250 9,400 9
50 to 99 workers 95 3,000 3,000 5,000 7,000 7,500 -
100 workers or more .. 77 2,500 3,000 3,400 4,700 6,000 23
100 to 499 workers 85 2,800 3,000 3,400 4,700 6,000 15
500 workers or more . 67 - 3,000 4,000 4,500 6,000 33
Geographic areas
Northeast ... 82 3,000 - 5,000 6,000 - 18
New Englan 79 3,000 - 5,000 6,700 = -
Middle Atlantic 83 3,000 - 5,000 6,000 - 17
South 84 2,800 3,000 4,500 6,000 9,400 16
South Atlantic 86 3,000 3,000 4,500 6,000 7,500 14
West South Central 76 - - - 10,000 10,000 -
Midwest 76 3,000 3,000 - 6,000 - 24
East North Central ... 7 3,000 3,000 - 5,400 7,500 23
West North Central 73 3,000 3,300 - 6,250 - -
90 2,800 3,000 4,500 6,000 7,000 10
Mountain 92 4,000 5,000 6,000 7,000 - 8
Pacific .... 89 2,800 3,000 3,000 4,700 6,000 11

1 The out-of-pocket maximum is the annual limit on the amount of covered expenses that a participant or a family must pay after the deductible has been satisfied. Once reached, covered

expzenses are fully reimbursed for the rest of the year.

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 18. Standard errors for health maintenance organizations: Amount of annual family out-of-pocket maximum,* private
industry workers, National Compensation Survey, 2014

Amount of out-of-pocket maximum

With out-of- VgSP or;f) Not
Characteristics pocket 10th 25th soth. 75th 90th pocket | determinable
maximum . q percentile q . :
percentile percentile (median) percentile percentile maximum
Worker characteristics

AlLWOTKETS ..ttt 1.9 $268 $0 $226 $0 $584 1.9
Management, professional, and related .................. 2.8 398 0 644 867 782 2.8
Management, business, and financial . 4.2 297 0 659 406 55 4.2
Professional and related 3.6 332 0 - 1,304 816 3.6
Service .....ccoceevn. 1.9 258 584 1,294 1,249 137 -
Sales and office ... 3.4 504 0 235 457 2,034 3.4
Sales and related 2.9 532 875 0 182 - -
Office and administrative support .. 4.4 454 0 703 0 2,104 4.4
Natural resources, construction, and maintenance 33 245 0 886 593 194 -

Construction, extraction, farming, fishing, and
forestry 1.8 274 0 899 752 0 -
Installation, maintenance, and repair 4.9 89 0 - 618 695 -
Production, transportation, and material moving 6.7 258 736 614 2,576 2,801 6.7
Production ..........cccoeeiviiiiiiiise e 9.1 423 0 1,087 - - 9.1
Transportation and material moving ...........c........ 5.9 473 608 - 0 2,803 -
Full time 2.0 216 0 446 121 583 2.0
Part time ... 2.6 0 825 496 898 - -
Union 59 97 63 483 1,078 - 5.9
Nonunion ... 18 161 65 341 129 709 1.8

Average wage within the following categories:
Lowest 25 percent 2.8 117 340 1,441 795 = -
Second 25 percent .. 3.9 0 754 791 588 1,413 3.9
Third 25 percent .. 3.7 253 0 539 365 129 3.7
Highest 25 percent .. 2.6 375 0 627 720 441 2.6
Highest 10 percent . 3.2 - 0 430 535 158 3.2
Establishment characteristics

Goods-producing industries .. 5.4 615 0 633 497 523 5.4
Construction ..... (%) 0 0 1,896 0 0 -
Manufacturing .. 7.4 360 0 673 299 - 7.4
Service-providing industries 2.0 141 0 370 0 683 2.0
Trade, transportation, and utilities . 3.2 0 — 397 619 1,292 —
Retail trade 4.0 0 447 506 - - -
Financial activities 1.8 88 0 428 - 1,964 1.8
Finance and insurance . 3.1 0 97 258 775 1,975 3.1

See footnotes at end of table.




Table 18. Standard errors for health maintenance organizations: Amount of annual family out-of-pocket maximum,* private
industry workers, National Compensation Survey, 2014—continued

Amount of out-of-pocket maximum

With out-of- VgSP or;f) Not
Characteristics pocket 10th 25th soth. 75th 90th pocket | determinable
maximum . q percentile q . :
percentile percentile (median) percentile percentile maximum
Credit intermediation and related activities .. 6.3 $255 $480 - $909 - -
Insurance carriers and related activities 6.7 128 = $163 1,264 - -
Professional and business services .... 4.9 0 704 848 350 $0 4.9
Professional and technical services 5.1 0 491 659 79 316 -
Education and health services ... 4.8 129 0 1,164 0 1,040 4.8
Educational services 10.7 588 - 0 659 0 10.7
Junior colleges, colleges, and universities ... 7.3 - 0 1,197 564 2,074 7.3
Health care and social assistance ................... 4.9 0 65 1,378 0 908 -
1 to 99 workers 2.0 0 591 1,381 761 2,136 2.0
1 to 49 workers . 2.3 0 642 894 956 2,652 2.3
50 to 99 workers 21 0 198 544 1,372 1,686 -
100 workers or more 3.2 309 0 783 299 286 3.2
100 to 499 workers ... 3.7 82 0 706 332 343 3.7
500 WOTrKErs OF MO ........cccooeuiiiiiiiiiiiieeeeeeae 5.0 - 186 880 1,224 1,048 5.0
Geographic areas
Northeast 4.4 141 - 557 199 - 4.4
New England . 10.3 0 - 1,074 559 - -
Middle Atlantic 4.9 316 - 710 144 - 4.9
South ....ceeeee 3.8 500 182 650 920 2,780 3.8
South Atlantic . 3.8 287 258 1,070 268 341 3.8
West South Central .... 12.7 - - - 2,581 0 -
Midwest 7.0 0 0 - 337 - 7.0
East North Central 6.8 0 0 - 556 880 6.8
West North Central .... 16.3 0 351 - 943 - -
2.3 206 0 525 544 0 2.3
Mountain . 2.0 931 836 880 408 - 2.0
Pacific 33 332 0 822 244 0 3.3

1 The out-of-pocket maximum is the annual limit on the amount of covered expenses that a participant or a family must pay after the deductible has been satisfied. Once reached, covered expenses are

fully reimbursed for the rest of the year.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

3 Less than 0.05.

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms"

at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 19. Outpatient prescription drug benefits:* Type of coverage, private industry

workers, National Compensation Survey, 2014

(All workers participating in outpatient prescription drug plans = 100 percent)

. Brand-name Brand-name .
- Generic Mail order
Characteristics d drugs on nonformulary
rugs drugs
formulary drugs
Worker characteristics

Al WOTKEIS .. 100 98 84 85
Management, professional, and related .................. 100 98 86 83
Management, business, and financial 100 100 88 86
Professional and related 100 97 84 80
Service 100 98 76 83
Sales and office 100 97 85 85
Sales and related .. 100 96 86 83
Office and administrative support 100 98 85 86
Natural resources, construction, and maintenance 100 97 80 85

Construction, extraction, farming, fishing, and
forestry 100 98 74 85
Installation, maintenance, and repair .... 100 96 84 86
Production, transportation, and material moving ..... 100 99 84 90
Production 100 99 84 91
Transportation and material moving 100 98 83 89
Full time .... 100 98 84 85
Part time ... 100 97 79 78
Union 100 97 71 87
Nonunion 100 98 86 85

Average wage within the following categories2:
Lowest 25 percent .... 100 96 79 79
Second 25 percent 100 98 88 87
Third 25 percent 100 98 83 85
Highest 25 percent 100 98 83 85
Highest 10 percent 100 99 85 86
Establishment characteristics

Goods-producing industries 100 99 83 86
Construction .......... 100 99 79 81
Manufacturing 100 99 86 88
Service-providing iNAUSLIES ..........cccccovvvveeriiennennn. 100 97 84 85
Trade, transportation, and utilities 100 97 84 85
Wholesale trade .... 100 97 86 77
Retail trade 100 96 84 80
Transportation and warehousing 100 100 86 100
Utilities 100 99 58 97
Information ... 100 100 91 94
Financial activities 100 98 83 91
Finance and inSUrance ..........cccccocvveveeeneeeenne. 100 99 81 90

See footnotes at end of table.



Table 19. Outpatient prescription drug benefits:* Type of coverage, private industry

workers, National Compensation Survey, 2014—continued

(All workers participating in outpatient prescription drug plans = 100 percent)

. Brand-name Brand-name .
- Generic Mail order
Characteristics d drugs on nonformulary
rugs drugs
formulary drugs
Credit intermediation and related activities .. 100 100 80 86
Insurance carriers and related activities ...... 100 98 85 92
Real estate and rental and leasing ... 100 96 87 93
Professional and business services ... 100 97 89 81
Professional and technical services 100 98 90 84
Education and health services ........ 100 97 80 80
Educational services 100 100 79 76
Junior colleges, colleges, and universities ... 100 100 84 90
Health care and social assistance .................. 100 96 80 81
Leisure and hospitality 100 100 78 87
Other services 100 96 90 94
110 99 WOTKETS .ot 100 97 84 81
1 to 49 workers .. 100 97 84 81
50 to 99 workers ... 100 98 83 82
100 workers or more 100 98 84 88
100 to 499 workers 100 98 85 87
500 workers or more 100 99 83 89
Geographic areas
Northeast 100 99 88 86
New England 100 100 96 79
Middle Atlantic 100 99 85 88
South ...ococvveees 100 99 86 83
South Atlantic ..... 100 98 84 83
East South Central 100 100 82 88
West South Central 100 99 92 81
Midwest .......cccceeveenee. 100 94 80 88
East North Central .... 100 94 78 88
West North Central ... 100 94 83 87
West .............. 100 100 81 84
Mountain ... 100 100 83 78
PaCifiC woioveeeeiie et 100 100 80 87

1 OQutpatient prescription drug benefits include both stand-alone drug plans and prescription drug benefits included as part of a

medical plan.

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 19. Standard errors for outpatient prescription drug benefits:* Type of

coverage, private industry workers, National Compensation Survey, 2014

Brand-name

Brand-name

- Generic Mail order
Characteristics d drugs on nonformulary
rugs formulary drugs drugs
Worker characteristics

AlLWOTKETS .v.voviviiieiee s (2) 0.4 1.2 1.1
Management, professional, and related ... (2) 0.9 1.9 2.0
Management, business, and financial (2) 0.2 15 2.0
Professional and related .... (2) 14 2.9 2.7
SErIViCe ...ocovvrvriicrenn. (2) 0.7 5.7 5.6
Sales and office ..... (2) 0.6 1.4 1.3
Sales and related .. (2) 0.8 2.1 2.7
Office and administrative SUPPOrt ..........c.ccceeeeennes (2) 0.9 1.8 1.3
Natural resources, construction, and maintenance (2) 0.8 2.2 2.3

Construction, extraction, farming, fishing, and
FOTESITY vvvveveteteteieee et (2) 0.9 4.7 3.0
Installation, maintenance, and repair .... (2) 11 2.2 2.8
Production, transportation, and material moving ..... (2) 0.6 2.3 1.6
ProduCtion ........cccoueueiririeeiniseeseie s (?) 0.8 2.6 1.9
Transportation and material moving .................... (2) 0.5 3.7 2.4
Full time .... (2) 0.5 1.2 1.1
Part time ... (?) 1.7 3.4 4.0
Union (2) 1.1 4.1 2.2
Nonunion (2) 0.5 1.2 1.2

Average wage within the following categories3:
LOWESE 25 PEICENT ...ocvevverrriiiiieeeeee s (2) 1.4 5.1 5.4
Second 25 percent (?) 0.8 1.6 1.2
Third 25 percent ... (2) 0.5 1.8 1.5
Highest 25 percent (2) 0.7 1.9 1.8
Highest 10 percent (2) 0.4 2.5 2.5
Establishment characteristics

Goods-producing industries (2) 0.5 2.3 2.0
Construction .......... (2) 0.6 2.9 3.2
Manufacturing (2) 0.6 2.3 2.3
Service-providing industries (2) 0.5 15 13
Trade, transportation, and utilities (2) 0.6 14 2.0
Wholesale trade (?) 0.7 3.2 3.8
Retail trade (2) 1.3 2.1 3.4
Transportation and warehousing (2) (2) 4.0 (2)
Utilities (?) 0.9 9.4 1.9
Information (?) (?) 45 2.1
Financial activities ..... (2) 0.9 2.1 2.2
Finance and insurance (2) 0.5 2.2 2.6

See footnotes at end of table.



Table 19. Standard errors for outpatient prescription drug benefits:* Type of
coverage, private industry workers, National Compensation Survey,

2014—continued

G . Brand-name Brand-name .
- eneric Mail order
Characteristics drugs drugs on nonformulary drugs
formulary drugs
Credit intermediation and related activities .. (2) 0.1 3.0 5.0
Insurance carriers and related activities ...... (2) 1.3 2.7 2.7
Real estate and rental and leasing ... (2) 4.2 5.6 3.8
Professional and business services ... (2) 14 2.7 2.7
Professional and technical services (2) 11 2.3 3.6
Education and health services .. (2) 1.9 4.2 3.3
Educational services (2) 0.3 6.5 6.8
Junior colleges, colleges, and universities ... (2) 0.2 25 2.1
Health care and social assistance .................. (2) 2.2 4.7 3.9
Leisure and hospitality (2) (2) 9.0 9.3
Other services (2) 1.8 2.5 2.5
1 to 99 workers ... (2) 0.8 1.8 2.2
1 to 49 workers .. (?) 1.3 2.5 3.0
50 to 99 workers ... (2) 1.0 2.7 3.1
100 workers or more (2) 0.4 1.5 1.2
100 to 499 workers (2) 0.4 1.8 1.6
500 workers or more .... (2) 0.7 2.5 1.4
Geographic areas
Northeast (2) 0.5 2.4 2.7
New England (2) (2) 1.5 8.8
Middle Atlantic (2) 0.7 2.9 2.4
SOUth eeveveriee (2) 0.3 1.6 15
South Atlantic (2) 0.6 2.7 2.2
East South Central .... (?) (?) 2.8 2.2
West South Central (2) 0.2 2.0 2.5
MidWeSt ......ccvevrnrnnes (2) 1.7 2.8 1.9
East North Central (2) 2.3 3.6 2.8
West North Central (2) 2.1 4.0 1.9
(2) 0.2 33 3.1
Mountain .. (2) (2) 7.6 6.9
PACIIC +.vveveveveeeeeteteietete e eeete e (2) 0.2 3.2 2.7

1 OQutpatient prescription drug benefits include both stand-alone drug plans and prescription drug benefits included as part of a

medical plan.
2 Less than 0.05.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 20. Outpatient prescription drug benefits:* Copayment provisions, private industry workers, National Compensation

Survey, 2014

(All workers participating in selected outpatient prescription drug plans = 100 percent)

Generic drugs?

Brand-name drugs on formulary3

Characteristics No Not co'\r/)lg}(ljllfﬁgnt No Not cohsgg:sgnt
Copayment copayment determinable per Copayment copayment determinable per
prescription prescription
Worker characteristics

AlLWOTKEIS ..t 78 20 2 $10 77 22 1 $30
Management, professional, and related .................. 80 18 2 10 77 22 1 30
Management, business, and financial .... 80 19 1 10 74 25 1 30
Professional and related ............ 80 17 3 10 80 20 1 30
Service 85 13 2 10 85 14 2 30
Sales and office .... 78 19 3 10 75 23 2 30
Sales and related 76 19 5 10 75 22 3 30
Office and administrative support 79 19 2 10 75 23 1 30
Natural resources, construction, and maintenance 77 20 3 10 79 19 2 30

Construction, extraction, farming, fishing, and
forestry 76 21 2 10 79 18 2 30
Installation, maintenance, and repair 77 20 3 10 79 20 1 30
Production, transportation, and material moving ..... 71 27 2 10 71 27 2 30
Production ........cccceeieeiieeniiiieenee e 62 36 2 10 63 34 2 30
Transportation and material moving 81 17 2 10 80 19 1 30
Full time 78 20 2 10 76 23 1 30
Part time 84 14 2 10 84 14 30
Union .... 74 24 2 10 72 26 1 20
Nonunion 79 19 2 10 7 21 1 30

Average wage within the following categories®:
Lowest 25 percent 80 18 2 10 82 16 2 35
Second 25 percent .. 80 17 3 10 78 20 1 30
Third 25 percent 77 21 2 10 75 24 1 30
Highest 25 percent 77 20 2 10 75 23 1 30
Highest 10 percent 79 20 1 10 75 24 1 30
Establishment characteristics

Goods-producing industries 70 28 2 10 70 27 2 30
Construction 79 19 3 10 80 17 3 30
Manufacturing .......cccocovveeiiiiiiciicce e, 65 33 2 10 66 32 2 30
Service-providing industries 81 17 2 10 79 20 1 30
Trade, transportation, and utilities . 77 20 3 10 75 23 2 30
Wholesale trade 80 14 5 10 82 16 2 30
Retail trade 77 21 1 - 76 23 1 30
Transportation and warehousing 77 21 2 10 70 28 2 30
Utilities ... 50 49 (%) 10 48 51 (%) 35
Information . 80 15 6 10 74 20 6 30
Financial activities ...... 78 21 1 10 67 33 (%) 30
Finance and insurance ............cccoceee.. 76 23 1 10 60 40 (%) 30

See footnotes at end of table.




Table 20. Outpatient prescription drug benefits:* Copayment provisions, private
industry workers, National Compensation Survey, 2014—continued

(All workers participating in selected outpatient prescription drug plans = 100 percent)

Brand-name drugs not on formulary*
Characteristics No Not col\sggrlzgnt
Copayment copayment | determinable per
prescription
Worker characteristics

Al WOTKEIS .ttt 76 23 1 $50
Management, professional, and related .................. 75 24 1 50
Management, business, and financial .... 71 27 1 50
Professional and related 78 21 1 50
Service .....ccoeeeeen. 82 16 2 50
Sales and office ... 76 23 1 50
Sales and related 7 22 1 55|
Office and administrative support .... 76 23 1 50
Natural resources, construction, and maintenance 79 20 1 55

Construction, extraction, farming, fishing, and
forestry 7 22 1 60
Installation, maintenance, and repair ... 80 19 1 50
Production, transportation, and material moving ..... 71 27 2 55
Production 63 34 3 55}
Transportation and material moving ... 80 19 1 50
Full time 75 24 1 50
Part time 84 14 50
Union ... 67 31 2 50
Nonunion ... 7 22 1 50

Average wage within the following categories®:
Lowest 25 percent 83 15 2 55
Second 25 percent .. 78 21 1 50
Third 25 percent 74 25 1 50
Highest 25 percent 73 26 1 50
Highest 10 percent 72 27 1 50
Establishment characteristics

Goods-producing industries .... 69 29 2 55/
Construction 79 21 - 55
Manufacturing .......cccccooveeiiiiicnie e, 66 32 3 50
Service-providing industries 78 21 50
Trade, transportation, and utilities 77 22 1 50
Wholesale trade ........... 81 19 60
Retail trade .................. 80 20 - 50
Transportation and warehousing 70 26 4 50
Utilities 66 - - 50
Information . 72 22 6 50
Financial activities ......... 65 35 (%) 50
Finance and insurance .............cccceeevvveennenne. 57 43 (%) 50

See footnotes at end of table.



Table 20. Outpatient prescription drug benefits:* Copayment provisions, private industry workers, National Compensation
Survey, 2014—continued

(All workers participating in selected outpatient prescription drug plans = 100 percent)

Generic drugs? Brand-name drugs on formulary3
Characteristics No Not co'\r/)lg}(ljllfﬁgnt No Not cohsgg:sgnt
Copayment copayment determinable per Copayment copayment determinable per
prescription prescription
Credit intermediation and related activities .. 80 20 (%) $10 61 39 (%) $30
Insurance carriers and related activities ...... 69 29 2 10 62 38 (%) 30
Real estate and rental and leasing ..... 88 - - 10 93 - - 85!
Professional and business services ..... 75 23 1 10 74 26 1 35
Professional and technical services . 79 21 - 10 75 25 - 35
Education and health services 87 10 4 10 90 9 1 30
Educational SErViCes ...........coocovveeeereueererennas 90 10 (%) 10 90 10 (%) 25
Junior colleges, colleges, and universities ... 84 16 (%) 10 84 16 (%) 25
Health care and social assistance 86 9 5 10 90 9 1 30
Leisure and hospitality .. 91 - - 10 85 - - 30
Other services 86 - - 10 87 - - 30
110 99 WOTKEIS ...viiiiiieiieiieeiee e e 83 14 3 10 82 17 2 35
1 to 49 workers 83 13 4 10 82 16 2 35
50 to 99 workers .. 84 15 1 10 82 18 1 30
100 workers or more ... 74 24 2 10 73 26 1 30
100 to 499 workers . 76 22 2 10 76 23 2 30
500 workers or more 70 28 2 10 68 31 1 25
Northeast 81 17 2 10 80 19 2 30
New England 81 17 2 10 80 18 2 30
Middle Atlantic 81 17 2 10 80 19 2 30
South ... 77 21 1 10 75 24 1 35
South Atlantic .... 78 21 1 10 76 23 1 35
East South Central 79 19 2 10 78 20 2 30
West South Central .... 75 24 2 10 73 26 2 35
Midwest 70 25 5 10 73 26 1 30
East North Central 70 25 5 10 74 25 1 30
West North Central .... 70 25 5 10 69 29 2 30
West ......cco.e. 85 13 2 10 80 18 2 30
Mountain . 86 - - 10 81 - - 30
Pacific ..... 85 14 1 10 79 19 1 30

See footnotes at end of table.



Table 20. Outpatient prescription drug benefits:* Copayment provisions, private
industry workers, National Compensation Survey, 2014—continued

(All workers participating in selected outpatient prescription drug plans = 100 percent)

Brand-name drugs not on formulary*
Characteristics No Not CO'\;:S:QM
Copayment copayment | determinable per
prescription
Credit intermediation and related activities .. 58 42 (%) $50
Insurance carriers and related activities ...... 62 38 - 50
Real estate and rental and leasing ... 94 - - 60
Professional and business services ... 75 24 1 55
Professional and technical services .. 76 24 - 50
Education and health services .... 84 15 1 50
Educational services 88 11 1 50
Junior colleges, colleges, and universities ... 84 14 2 45
Health care and social assistance . 84 15 1 50
Leisure and hospitality 86 - - 50
Other services 87 - - 50
1 to 99 workers 83 16 1 60
1 to 49 workers 82 17 1 60
50 to 99 workers . 84 16 (%) 55
100 workers or more .. 70 28 2 50
100 to 499 workers 73 25 2 50
500 workers or more 65 33 2 50
Geographic areas
Northeast 76 24 1 50
New England 80 19 1 50
Middle Atlantic . 74 25 (%) 50
South ..o 75 23 2 60
South Atlantic ... 76 23 1 60
East South Central . 86 - - 50
West South Central 70 28 2 60
Midwest 74 25 1 50
East North Central . 78 22 1 50
West North Central 67 32 2 55}
78 21 1 50
Mountain 80 - - 50
Pacific 77 22 1 50

1 OQutpatient prescription drug benefits include both stand-alone drug plans and prescription drug benefits included as part of a
medical plan.

2 Al workers participating in an outpatient prescription drug plan with a generic drug provision equals 100 percent.

3 All workers participating in an outpatient prescription drug plan with a brand-name drug on formulary provision equals 100
percent.

4 All workers participating in an outpatient prescription drug plan with a brand-name drug not on formulary provision equals 100
percent.

5 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

6 Less than 0.5.

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data
do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 20. Standard errors for outpatient prescription drug benefits:* Copayment provisions, private industry workers, National

Compensation Survey, 2014

Generic drugs

Brand-name drugs on formulary

Characteristics No Not col\s:lgll”ignt No Not coh;zgllﬁgnt
Copayment copayment determinable per Copayment copayment determinable per
prescription prescription
Worker characteristics

AlLWOTKEIS .. 1.2 1.1 0.4 $0 1.2 1.2 0.2 $0
Management, professional, and related 1.7 15 0.8 0 1.9 1.8 0.2 0
Management, business, and financial . 2.2 2.0 0.5 0 25 2.4 0.5 0
Professional and related 2.3 1.9 14 0 2.3 2.3 0.2 0
Service 2.8 2.6 0.8 0 29 2.7 0.8 0
Sales and office 1.7 1.6 0.8 0 17 1.6 0.5 0
Sales and related 2.6 2.3 1.3 0 2.8 2.3 1.2 5
Office and administrative support ..... 1.9 1.8 0.7 0 19 19 0.4 0
Natural resources, construction, and maintenance 2.4 2.2 0.7 0 2.0 1.9 0.6 0

Construction, extraction, farming, fishing, and
FOrESHIY oo 4.0 4.0 1.2 0 3.1 3.0 13 3
Installation, maintenance, and repair ................... 2.8 2.6 0.8 0 3.1 3.1 0.6 0
Production, transportation, and material moving 2.9 2.9 0.5 0 2.7 2.8 0.5 2
Production .........ccceeiieiieeniiiieccecee 4.1 4.2 0.7 0 4.0 4.1 0.7 6
Transportation and material moving 2.7 2.8 0.7 0 3.2 3.3 0.5 0
Full time 1.2 11 0.5 0 1.3 12 0.2 0
Part time 2.7 2.1 1.4 1 25 1.9 1.2 0
Union 2.9 2.8 1.0 (%) 37 3.6 0.7 5
Nonunion 1.3 11 0.5 0 1.2 12 0.3 0

Average wage within the following categories3:
Lowest 25 percent 3.0 2.9 0.9 0 2.8 25 1.0 1
Second 25 percent 2.2 2.0 0.7 0 2.0 2.0 0.4 0
Third 25 percent 1.7 15 0.5 0 1.9 18 0.4 0
Highest 25 percent .. 1.8 1.7 0.7 0 1.7 1.7 0.3 0
Highest 10 percent 2.3 2.3 0.4 0 2.6 2.6 0.4 0
Establishment characteristics

Goods-producing industries ............c.c.ceeeu.. 2.8 2.7 0.6 0 2.6 2.6 0.6 0
Construction ............... 4.3 4.2 1.1 0 34 35 1.2 1
Manufacturing 3.7 3.6 0.7 0 3.4 3.3 0.7 0
Service-providing industries 1.2 11 0.6 0 1.3 1.3 0.2 0
Trade, transportation, and utilities . 2.0 2.0 0.5 0 2.2 2.1 0.4 0
Wholesale trade 3.0 3.0 1.2 0 3.2 3.2 0.9 1
Retail trade ... 2.8 25 0.7 - 29 2.6 0.7 0
Transportation and warehousing 5.6 5.2 1.4 0 6.0 5.7 14 0
Utilities 9.2 9.4 0.5 0 9.2 9.4 0.5 5
Information . 4.6 4.3 3.1 0 5.1 5.0 3.1 0
Financial activities 2.0 1.9 0.4 0 2.9 2.8 0.2 0
Finance and insurance 2.3 2.0 0.5 0 29 2.8 0.2 0

See footnotes at end of table.




Table 20. Standard errors for outpatient prescription drug benefits:* Copayment
provisions, private industry workers, National Compensation Survey,

2014—continued

Brand-name drugs not on formulary

. Median
Characteristics
Copayment No th copayment
copayment | determinable per
prescription
Worker characteristics

Al WOTKEIS .ttt 1.4 1.4 0.3 $0
Management, professional, and related .................. 2.2 2.2 0.3 0
Management, business, and financial .... 2.8 2.8 0.5 1
Professional and related 2.6 25 0.3 1
Service .....ccooeevuen. 3.3 2.7 13 0
Sales and office ... 1.8 1.9 0.4 4
Sales and related 2.7 25 0.8 6
Office and administrative support .... 2.3 2.3 0.4 2
Natural resources, construction, and maintenance 25 25 0.5 5

Construction, extraction, farming, fishing, and
forestry 4.1 4.1 0.8 2
Installation, maintenance, and repair ... 3.2 3.1 0.7 4
Production, transportation, and material moving ..... 3.0 3.1 0.5 6
Production 4.4 4.5 0.9 7
Transportation and material moving ... 35 35 0.1 5
Full time 14 1.4 0.3 1
Part time 2.4 1.9 13 0
Union 3.8 3.8 0.8 2
Nonunion ... 1.3 1.3 0.3 3

Average wage within the following categories3:
Lowest 25 percent 2.7 2.2 1.2 7
Second 25 percent .. 2.1 2.2 0.4 3
Third 25 percent 2.3 2.3 0.3 4
Highest 25 percent 2.2 2.1 0.4 0
Highest 10 percent 3.1 3.1 0.5 0
Establishment characteristics

Goods-producing industries .... 3.2 3.3 0.6 7
Construction 4.8 4.8 - 4
Manufacturing .......coccoveeriiinieniee e, 3.8 3.8 0.8 3
Service-providing industries 15 15 0.3 0
Trade, transportation, and utilities 2.2 2.1 0.4 0
Wholesale trade ........... 3.6 3.6 - 9
Retail trade .................. 2.8 2.8 - 0
Transportation and warehousing 6.9 6.6 1.7 0
Utilities 12.6 - - 14
Information .... 5.3 4.8 3.0 6
Financial activities 3.4 3.4 0.1 0
Finance and insurance ..........ccccoceveeieeniennens 35 35 0.1 0

See footnotes at end of table.




Table 20. Standard errors for outpatient prescription drug benefits:* Copayment provisions, private industry workers, National
Compensation Survey, 2014—continued

Generic drugs

Brand-name drugs on formulary

Characteristics No Not col\sgglﬁgnt No Not coh;:)(::ﬁgnt
Copayment copayment determinable per Copayment copayment determinable per
prescription prescription
Credit intermediation and related activities .. 3.2 3.2 0.2 $0 3.4 3.4 0.1 $0
Insurance carriers and related activities ...... 4.1 3.5 13 0 3.8 3.7 0.1 0
Real estate and rental and leasing ..... 3.7 - - 0 3.4 - - 8
Professional and business services ..... 2.7 2.6 0.8 0 3.7 3.7 0.6 2
Professional and technical services . 3.9 3.9 - 0 4.6 4.6 - 5
Education and health services ... 25 17 1.8 0 16 15 0.4 0
Educational services 2.7 2.7 0.1 0 2.7 2.7 (%) 5
Junior colleges, colleges, and universities ... 3.9 3.9 0.2 0 3.7 3.7 0.1 0
Health care and social assistance 2.8 2.0 2.1 0 1.9 1.8 0.4 0
Leisure and hospitality ... 3.8 - - 0 5.7 - - 4
Other services 5.0 - - 0 5.2 - - 0
1 to 99 workers 1.6 1.3 0.8 0 1.5 1.4 0.3 4
1 to 49 workers . 2.2 1.7 1.3 0 1.8 1.7 0.5 1
50 to 99 workers 1.9 1.9 0.4 0 2.4 2.4 0.3 0
100 workers or more 15 15 0.4 0 1.7 1.7 0.3 0
100 to 499 workers . 1.6 1.6 0.5 0 19 19 0.4 0
500 workers or more 2.9 2.9 0.7 0 2.8 2.8 0.4 6
Geographic areas
NOMhEASE ....ooiiiiiieieee e 2.6 25 0.4 0 2.6 25 0.4 0
New England 5.0 4.3 11 0 5.1 45 11 2
Middle Atlantic 3.1 3.0 0.4 0 3.0 29 0.4 1
South ...cceviiinne 2.0 2.2 0.5 0 19 2.0 0.4 1
South Atlantic .... 2.2 2.3 0.6 0 2.6 2.6 0.4 3
East South Central .. 2.4 2.4 1.3 0 2.3 2.7 1.3 1
West South Central . 4.8 5.3 1.0 0 3.9 4.3 0.9 0
Midwest 2.8 21 1.6 0 2.4 2.3 0.4 0
East North Central 3.6 2.6 2.1 0 25 2.6 0.2 0
West North Central . 4.9 3.7 2.7 0 5.2 4.7 1.3 5
2.2 1.9 0.6 0 3.0 2.8 0.6 0
Mountain .... 5.3 - - 0 6.8 - - 1
Pacific 1.8 1.7 0.5 0 2.8 2.7 0.5 0

See footnotes at end of table.




Table 20. Standard errors for outpatient prescription drug benefits:* Copayment
provisions, private industry workers, National Compensation Survey,

2014—continued

Brand-name drugs not on formulary

. Median
Characteristics
Copayment No th copayment
copayment | determinable per
prescription
Credit intermediation and related activities .. 45 4.6 0.2 $0
Insurance carriers and related activities ...... 3.9 3.9 - 0
Real estate and rental and leasing ... 3.1 - - 9
Professional and business services ... 4.2 4.2 0.6 9
Professional and technical services .. 5.7 5.7 - 6
Education and health services .... 2.8 2.9 0.3 1
Educational services 3.2 3.2 0.1 0
Junior colleges, colleges, and universities ... 4.2 4.2 0.2 9
Health care and social assistance . 3.2 3.3 0.4 2
Leisure and hospitality ............. 6.3 - - 10
Other services .. 5.5 - - 0
1 to 99 workers 1.7 1.7 0.3 3
1 to 49 workers ... 2.0 2.0 0.4 1
50 to 99 workers . 25 2.5 0.2 4
100 workers or more .. 2.0 1.9 0.4 0
100 to 499 workers ... 2.0 1.9 0.5 0
500 workers or more 3.3 3.3 0.6 0
Geographic areas
NOMhEASE ....ooiiiiiieiieeiee s 3.7 3.7 0.3 0
New England ... 5.1 4.8 0.9 0
Middle Atlantic . 4.4 4.5 0.3 0
South 2.1 2.2 0.5 1
South Atlantic 3.3 3.1 0.6 0
East South Central . 2.8 - - 4
3.6 4.1 1.0 0
2.7 2.7 0.5 4
East North Central . 2.9 3.0 0.2 2
West North Central 5.8 5.4 15 10
3.1 2.9 0.6 1
Mountain 6.3 - - 8
Pacific 3.3 3.2 0.6 0

1 OQutpatient prescription drug benefits include both stand-alone drug plans and prescription drug benefits included as part of a

medical plan.
2 Less than 0.5.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

4 Less than 0.05.

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



