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Preface

ata shown in this bulletin were collected as part of the

Bureau of Labor Statistics (BLS) National Compensa-
tion Survey (NCS). The survey could not have been con-
ducted without the cooperation of the many private firms
and government jurisdictions that provided pay data in-
cluded in this bulletin. The Bureau thanks these respon-
dentsfor their cooperation.

Field economists of the Bureau of Labor Statistics col-
lected and reviewed the survey data. The Office of Com-
pensation and Working Conditions, in cooperation with the
Office of Field Operations and the Office of Technology
and Survey Processing in the BLS National Office, de-
signed the survey, processed the data, and prepared the
survey for publication.

For additional information regarding this survey, please
contact any BLS regional office at the address and tele-
phone number listed on the back cover of this bulletin.
You may also write to the Bureau of Labor Statistics at:
Divison of Compensation Data Analysis and Planning,

2 Massachusetts Avenue, NE., Room 4175, Washington,
DC 20212-0001, call (202) 691-6199, or send an e-mail to
ocltinfo@bls.gov.

The data contained in this bulletin are also available at
http://www.bls.gov/ncs/ocs/compub.htm, the BLS Inter-
net site. Data are presented in a Portable Document Format
(PDF) file containing the core bulletin, and in an ASCII file
containing the published table formats. An ASCII file con-
taining positional columns of data for manipulation as a
data base or spreadsheet also is available.

Results of earlier surveys of this area are available from
BLS regional offices, the Division of Compensation Data
Analysis and Planning, or at the BLS Internet site.

Material in this bulletin is in the public domain and,
with appropriate credit, may be reproduced without permis-
sion. This information will be made available to sensory
impaired individuals upon request. Voice phone: (202)
691-5200; Federal Relay Service: 1-800-877-8339.



Contents

IIIEFOTUCTION ...ttt b bbbtk b e bt b e e e b e R e e bt e b e st eb e nbeseeb e e b e neebeabeseeneeneneenea
Tables:
1-1. Summary: Mean hourly earnings and weekly hours by selected characteristics,
private industry and State and 10Cal GOVEIMMENL ...........ccoiiiiiririreeiee e e e
2-1. Mean hourly earnings, all workers: Selected occupations,
private industry and State and 10Cal GOVEIMMENL ..........ccoiiiiiiiriieeiereee e e
2—2. Mean hourly earnings, full-time workers: Selected occupations,
private industry and State and 10Cal GOVEINMENL ...........coiiiiiiirireeieeee e e
2-3. Mean hourly earnings, part-time workers: Selected occupations,
private industry and State and 10Cal GOVEINMENL ...........cociiiriririieeieeee e e e
3-1. Mean weekly earnings, full-time workers: Selected occupations,
private industry and State and 10Cal GOVEIMMENL ..........ccoiiiiirireieeieeee e e e
3-2. Mean annual earnings, full-time workers: Selected occupations,
private industry and State and 10Cal GOVEINMENL ...........ccoiiiiiririieeieeee e e
4-1. Selected occupations and levels, all workers: Mean hourly earnings,
private industry and State and 10Cal GOVEIMMENL ..........ccoiiiiiririieeieeeee e e e
4-2. Selected occupations and levels, full-time workers: Mean hourly earnings,
private industry and State and 10Cal GOVEINMENL ...........cociiiiiiirireeieeeee e e e
4-3. Selected occupations and levels, part-time workers: Mean hourly earnings,
private industry and State and 10Cal GOVEIMMENL ...........cooiiiiririieeieeee e e e
5-1. Selected worker characteristics: Mean hourly earnings by occupational group..........c.cceceeeveenee.
5-2. Magjor industry division: Mean hourly earnings by occupational group,
T RNz LR 1o (01 £ STV
5-3. Establishment employment size: Mean hourly earnings by occupational group,
T RNz LS 1o (01 STV
6-1. Hourly wage percentiles for establishment jobs, all workers: Selected occupations,
Al TNOUSITIES. ...ttt bt bbbt b bt n e
6—2. Hourly wage percentiles for establishment jobs, all workers: Selected occupations,
T RNz LR 1o (01 £ SRS
6-3. Hourly wage percentiles for establishment jobs, all workers: Selected occupations,
State and 10Cal GOVEIMIMENE..........ciiiiiiiiie ettt eb et ee e e e e besbe st e seeseebe s e eneeseens
6-4. Hourly wage percentiles for establishment jobs, full-time workers: Selected occupations,
Bl TNOUSITIES. ...ttt bbbt b e b e n e
6-5. Hourly wage percentiles for establishment jobs, part-time workers: Selected occupations,
Al TNOUSITIES.....ec ettt bbbt b b e n e
Appendixes:
AL TECNNICAI NOLE......cceeieet et et b b e bt r e e b s b e e b e b seenesrenreneas
Appendix table 1. Number of workers represented by the survey, by occupational group............
B. Occupational ClasSifiCaliONS. .......coeeirieieiesiese ettt b e et e b e b s e e b e
C. Occupational LEVEIING CrItEITA.....cc.eeeeiereie ettt et s sbe b e see e
D. Evaluating Y our Firm’ S JODS .......ciuiieiieierie sttt sttt st e e e

o0Ow>>
|
N R



Introduction

he tables in this bulletin summarize the NCS results for

the Bloomington, IN, metropolitan area. Data were
collected between September 2003 and October 2004; the
average reference month is March 2004. Tabulations pro-
vide information on earnings of workersin a variety of oc-
cupations and at different work levels. Also contained in
this bulletin are information on the program, a technical
note describing survey procedures, and several appendixes
with detailed information on occupationa classifications
and the occupational |leveling methodology.

Most of the earnings estimates in this bulletin are pre-
sented as mean hourly earnings. Mean weekly and annual
earnings, and the corresponding hours, also are provided
for full-time employees in specific occupations. Some oc-
cupations, such as teachers and firefighters, typically have
shorter or longer work schedules than do the majority of
full-time workers. The weekly and annual estimates are
useful for comparing the earnings of occupations having
different work schedules.

NCS products

The Bureau's National Compensation Survey provides
comprehensive measures of occupational earnings, com-
pensation cost trends, benefit incidence, and detailed plan
provisions. The Employment Cost Index, a quarterly
measure of the change in employer costs for wages and
benefits, is derived from the NCS. Another product, Em-
ployer Costs for Employee Compensation, measures em-
ployers average hourly costs for total compensation, that
is, wages and benefits. Still another NCS product measures
the incidence and provisions of benefit plans. This bulletin
islimited to data on occupational wages and salaries.

About the tables

The tables that follow present data on straight-time occupa-
tional earnings, which include wages and salaries, incentive
pay, cost-of-living adjustments, and hazard pay. These
earnings exclude premium pay for overtime, vacations,
holidays, nonproduction bonuses, and tips. About 480 de-
tailed occupations are used to describe all occupations in
the civilian nonfarm economy (excluding the Federal Gov-
ernment and private households). Data are not shown for
any occupations if they would raise concerns about the con-
fidentiality of the survey respondents or if the data are in-
sufficient to support reliable estimates.

Table 1-1 presents an overview of all tablesin this bul-
letin. Mean hourly earnings, weekly hours, and relative
standard errors are given for al industries, private industry,
and State and local government for selected worker and es-
tablishment characteristics. The worker characteristics in-
clude major occupational group, full-time or part-time
status, union or nonunion status, and time or incentive pay.
Establishment characteristics include goods and service
producing and size of establishment.

Table 2—1 presents estimates of mean hourly earnings,
and the relative standard errors associated with them, for
detailed occupations within all industries, private industry,
and State and local government. Table 2—2 presents the
same type of information for full-time workers only. Table
2-3 provides similar data for workers designated as part-
time.

Table 3-1 provides mean weekly earnings data, with
relative standard errors, and weekly hours for full-time em-
ployees in specific occupations across all industries, private
industry, and State and local government. Table 3-2 pro-
vides annual earnings, relative standard errors, and annual
hours for full-time employees in specific occupations.

Table 4-1 provides mean hourly earnings data by work
level for occupational groups and for detailed occupations.
Separate data are also shown for private industry and gov-
ernment workers. Table 4-2 provides work level data for
full-time workers. Table 4-3 provides similar data for
workers designated as part-time.

Table 5-1 presents mean hourly earnings data for se-
lected worker characteristics by major occupational group.
The worker characteristics include full-time or part-time
designation, union or honunion status, and time or incentive
pay. Table 5-2 presents mean hourly earnings data for ma-
jor industry divisions by occupational group; these esti-
mates are limited to the private sector. Table 5-3 presents
mean hourly earnings data for establishment employment
sizes by major occupational group in the private sector.

Tables 6-1 through 6-5 present hourly wage percentiles
that describe the distribution of hourly earnings for indi-
vidual workers within each published occupation. Data are
provided for the 10th, 25th, 50th, 75th, and 90th percentiles
for detailed occupations within al industries, private indus-
try, State and local government, full-time workers, and
part-time workers. These iterations correspond to those
presented in tables 2—1, 2-2, and 2-3.



Table 1-1. Summary: Mean hourly earnings! and weekly hours by selected characteristics, private industry and State and local
government, National Compensation Survey, Bloomington, IN, March 2004

Total Private industry State and local government
Hourly earnings Hourly earnings Hourly earnings
Worker and establishment characteristics Mean Mean Mean
Relative | weekly Relative | weekly Relative | weekly
Mean error?2 | hours3 Mean error2 | hours3 Mean error?2 | hours3
(percent) (percent) (percent)
TOLAI e $17.42 4.0 35.9 $15.05 5.7 34.8 $21.92 3.0 38.2
Worker characteristics:4
White-collar occupations® 20.65 5.2 36.3 17.09 8.5 35.6 25.69 2.9 375
Professional specialty and technical .. 27.16 8.5 37.2 18.43 13.9 37.8 34.82 3.2 36.7
Executive, administrative, and managerial .. 27.80 10.0 40.0 29.97 10.2 40.0 - - -
Sales 10.28 10.8 28.2 10.28 10.8 28.2 - - -
Administrative support 12.58 3.3 371 12.70 4.0 36.1 12.43 5.4 38.4
Blue-collar occupations® . 15.32 4.0 38.4 15.23 4.4 38.7 15.86 8.5 36.7
Precision production, craft, and repair ................ 18.52 7.8 39.0 19.28 12.6 38.2 - - -
Machine operators, assemblers, and
INSPECLOIS ..vieeiiiiiieiie ettt - - - - - - - - -
Transportation and material moving ................... - - - - - - - - -
Handlers, equipment cleaners, helpers,
and 1aborers ..o 14.00 14.1 34.4 13.58 18.3 33.2 - - -
SErVICe 0CCUPALIONSS .......cvvieieieiiieieieeeeie e 10.26 6.1 32.0 8.72 10.7 28.0 12.60 17 41.2
FUITEIME e 18.28 3.3 39.2 16.05 51 39.7 21.96 3.1 38.5
Part time ..o..ooovieiieceeee e 8.54 15.4 19.1 8.52 15.6 19.2 - - -
Union 16.81 1.5 39.3 19.56 1.5 39.6 15.23 N 39.2
Nonunion 17.68 5.7 34.6 14.16 6.5 34.0 29.82 7.2 37.1
Time ..o 17.41 3.9 35.8 14.95 6.0 34.7 21.92 3.0 38.2
Incentive - - - - - — — -
Establishment characteristics:
Goods producing ... (%) (%) (%) - - - (8) (8) (%)
Service producing ... (%) (%) (%) 13.24 8.8 32.0 (%) (%) (%)
50-99 workers” ... 15.69 10.4 32.9 15.69 10.4 329 - - -
100-499 workers .. 13.90 9.0 34.3 13.53 9.7 34.4 17.47 8.3 32.9
500 workers or more ... 19.51 2.3 37.9 15.78 53 37.0 22.20 3.2 38.6

1 Earnings are the straight-time hourly wages or salaries paid to employees. They
include incentive pay, cost-of-living adjustments, and hazard pay. Excluded are premium
pay for overtime, vacations, and holidays; nonproduction bonuses; and tips. The mean is
computed by totaling the pay of all workers and dividing by the number of workers,
weighted by hours.

The relative standard error (RSE) is the standard error expressed as a percent of
the estimate. It can be used to calculate a "confidence interval" around a sample
estimate. For more information about RSEs, see appendix A.

Mean weekly hours are the hours an employee is scheduled to work in a week,
exclusive of overtime.

Employees are classified as working either a full-time or a part-time schedule based
on the definition used by each establishment. Union workers are those whose wages are
determined through collective bargaining. Wages of time workers are based solely on

hourly rate or salary; incentive workers are those whose wages are at least partially
based on productivity payments such as piece rates, commissions, and production
bonuses.

A classification system including about 480 individual occupations is used to cover
all workers in the civilian economy. See appendix B for more information.

Classification of establishments into goods-producing and service-producing
industries applies to private industry only.

Establishments classified with 50-99 workers may contain establishments with
fewer than 50 due to staff reductions between survey sampling and collection.

NOTE: Dashes indicate that no data were reported or that data did not meet publication
criteria.



Table 2-1. Mean hourly earnings,! all workers:2 Selected occupations, private industry and State and local government,
National Compensation Survey, Bloomington, IN, March 2004

Total Private industry State and local
government
ion3
Occupation Relative Relative Relative
Mean error4 Mean error4 Mean error4
(percent) (percent) (percent)

$17.42 4.0 $15.05 57 $21.92 3.0

17.85 3.1 15.50 4.8 21.92 3.0

White collar 20.65 5.2 17.09 8.5 25.69 2.9

White collar excluding sales .. 21.77 4.5 18.45 8.1 25.69 2.9

Professional specialty and technical 27.16 8.5 18.43 13.9 34.82 3.2

Professional specialty 30.10 11.2 19.18 20.4 37.52 4.4
Engineers, architects, and surveyors 28.45 35 - - - -
Health related ...........cccceevieiienene . 32.95 23.6 21.84 3.4 - -
Teachers, college and university . - - - - - -
Teachers, except college and university 23.48 8.5 - - - -
Social, recreation, and religious workers - - - - - -

Writers, authors, entertainers, athletes, and

professionals, n.e.c. .. 29.45 34.8 - - - -
Technical 15.75 51 16.78 3.6 - -
Executive, administrative, and managerial 27.80 10.0 29.97 10.2 - -
Executives, administrators, and managers . 31.31 10.4 31.12 10.8 - -
Managers and administrators, n.e.c. ......... . 28.70 9.0 28.78 9.0 - -
Management related ..........ccccceeieeiieiiiiinieniiesieenn 20.92 4.2 22.62 12.7 - -
SAIES i 10.28 10.8 10.28 10.8 - -
Sales workers, other commodities . 9.48 2.4 9.48 2.4 - -
Cashiers 7.71 3.9 7.71 3.9 - -

Administrative support, including clerical 12.58 3.3 12.70 4.0 12.43 5.4
Secretaries 12.29 8.3 - - - -
Bookkeepers, accounting and auditing clerks ...... 12.39 4.5 - - - -
Administrative SUPPOIt, N.€.C. ....cccvvriiiviieiiieiiens 10.94 7.4 11.08 8.1 - -

Blue collar ... 15.32 4.0 15.23 4.4 15.86 8.5
Precision production, craft, and repair .........cccccceeueenns 18.52 7.8 19.28 12.6 - -
Machine operators, assemblers, and inspectors ........ - - - - - -
Transportation and material moving ........ccccccevvveieenns - - - - - -
Handlers, equipment cleaners, helpers, and laborers 14.00 141 13.58 18.3 - -

Service 10.26 6.1 8.72 10.7 12.60 1.7
Protective service 14.23 6.8 - - - -
Food service 6.10 11.6 6.03 11.9 - -
Waiters, waitresses, and bartenders - - - - - -
Other food service 7.79 5.4 7.72 5.7 - -
Cooks 7.37 4.1 7.22 4.4 - —
Health service 9.54 25 9.54 25 - -
Cleaning and building service ... 11.44 8.7 11.37 20.8 - -
Janitors and cleaners . 11.44 8.7 11.37 20.8 - -
Personal service - - - - - -

1 Earnings are the straight-time hourly wages or salaries paid to employees.
They include incentive pay, cost-of-living adjustments, and hazard pay. Excluded
are premium pay for overtime, vacations, holidays, nonproduction bonuses, and
tips. The mean is computed by totaling the pay of all workers and dividing by the
number of workers, weighted by hours.

2 All workers include full-time and part-time workers.

3 A classification system including about 480 individual occupations is used
to cover all workers in the civilian economy. See appendix B for more information.

4 The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a "confidence interval" around
a sample estimate. For more information about RSEs, see appendix A.

NOTE: Dashes indicate that no data were reported or that data did not meet
publication criteria, and n.e.c. means "not elsewhere classified." Overall
occupational groups may include data for categories not shown separately.



Table 2-2. Mean hourly earnings,! full-time workers:2 Selected occupations, private industry and State and local

government, National Compensation Survey, Bloomington, IN, March 2004

Total Private industry State and local
government
ion3
Occupation Relative Relative Relative
Mean error4 Mean error4 Mean error4
(percent) (percent) (percent)
$18.28 33 $16.05 51 $21.96 3.1
18.56 3.0 16.36 4.8 21.96 3.1
White collar 21.35 5.0 17.84 8.9 25.76 3.0
White collar excluding sales .. 22.06 4.9 18.72 9.3 25.76 3.0
Professional specialty and technical 27.19 8.7 17.98 13.9 34.96 3.3
Professional specialty 30.22 11.5 18.57 21.2 37.65 4.5
Engineers, architects, and surveyors 28.45 35 - - - -
Health related ...........cccceevieiienene 33.36 26.2 - - - -
Teachers, college and university . - - - - - -
Teachers, except college and university 23.79 9.0 - - - -
Social, recreation, and religious workers - - - - - -
Writers, authors, entertainers, athletes, and
professionals, n.e.c. .. 29.58 34.9 - - - -
Technical 15.78 51 16.78 3.6 - -
Executive, administrative, and managerial 27.80 10.0 29.97 10.2 - -
Executives, administrators, and managers . 31.31 10.4 31.12 10.8 - -
Managers and administrators, n.e.c. ......... . 28.70 9.0 28.78 9.0 - -
Management related ..........ccccceeieeiieiiiiinieniiesieenn 20.92 4.2 22.62 12.7 - -
Sales ... 11.63 12.7 11.63 12.7 - -
Administrative support, including clerical 12.80 35 13.11 4.5 12.45 5.5
Administrative support, n.e.c. ..... 11.59 10.7 11.96 12.0 - -
BIUE COIIAr oot 15.48 4.0 15.42 4.4 15.86 8.5
Precision production, craft, and repair ............cccocueees 18.52 7.8 19.28 12.6 - -
Machine operators, assemblers, and inspectors ... - - - - - -
Transportation and material moving .........cccceevvveieenne - - - - - -
Handlers, equipment cleaners, helpers, and laborers 15.08 14.0 14.92 18.4 - -
Service 11.46 55 10.23 12.2 12.61 1.8
Protective service 14.76 5.4 - - -
Food service 7.49 15.8 7.36 17.6 - -
Other food service 8.41 7.1 - - - -
Health service - - - - - -
Cleaning and building service ... 11.50 8.6 11.51 20.9 - -
Janitors and cleaners . 11.50 8.6 11.51 20.9 - -
Personal service - - - - - -

1 Earnings are the straight-time hourly wages or salaries paid to employees.
They include incentive pay, cost-of-living adjustments, and hazard pay. Excluded
are premium pay for overtime, vacations, holidays, nonproduction bonuses, and
tips. The mean is computed by totaling the pay of all workers and dividing by the
number of workers, weighted by hours.

Employees are classified as working either a full-time or a part-time
schedule based on the definition used by each establishment. Therefore, a
worker with a 35-hour-per-week schedule might be considered a full-time
employee in one establishment, but classified as part-time in another firm, where
a 40-hour week is the minimum full-time schedule.

3 A classification system including about 480 individual occupations is used

to cover all workers in the civilian economy. See appendix B for more information.

The relative standard error (RSE) is the standard error expressed as a

percent of the estimate. It can be used to calculate a "confidence interval" around
a sample estimate. For more information about RSEs, see appendix A.

NOTE: Dashes indicate that no data were reported or that data did not meet
publication criteria, and n.e.c. means "not elsewhere classified." Overall
occupational groups may include data for categories not shown separately.



Table 2-3. Mean hourly earnings,! part-time workers:2 Selected occupations, private industry and State and local
government, National Compensation Survey, Bloomington, IN, March 2004

Total Private industry State and local
government
ion3
Oceupation Relative Relative Relative
Mean error4 Mean error4 Mean error4
(percent) (percent) (percent)

$8.54 15.4 $8.52 15.6 - -
All excluding sales .. 8.78 18.2 8.76 18.6 - -
WhHIte COIAT ..ot 11.26 235 11.29 24.2 - -
White collar excluding sales ...........ccoeoeviiniieicinneenn. 14.61 24.8 14.85 255 - -
Professional specialty and technical .... 25.81 16.2 - - - -
Professional specialty 26.35 14.9 - - - -
Health related - - - - - -
Teachers, except college and university ... - - - - - -

Writers, authors, entertainers, athletes, and
professionals, n.e.c. ... - - - - - -
Technical ... - - - - - -
SAIES oot 7.70 19 7.70 1.9 - -
Administrative support, including clerical ................... 9.87 11 9.91 1.1 - -
BIUE COIIAr oo - - - - - -
Handlers, equipment cleaners, helpers, and laborers - - - - - -
Service 6.30 9.6 6.30 9.7 - -
Protective service . - - - - - -
Food service ...... 5.27 1.8 5.27 1.8 - -
Other food service 7.20 2.9 7.20 2.9 - -
Health service - - - - - -
Cleaning and building service ... - - - - - -
Personal SErviCe .......cccceeiieiieiiiieiieeeesee e - - - - - -

1 Earnings are the straight-time hourly wages or salaries paid to employees.
They include incentive pay, cost-of-living adjustments, and hazard pay. Excluded
are premium pay for overtime, vacations, holidays, nonproduction bonuses, and
tips. The mean is computed by totaling the pay of all workers and dividing by the
number of workers, weighted by hours.

Employees are classified as working either a full-time or a part-time
schedule based on the definition used by each establishment. Therefore, a
worker with a 35-hour-per-week schedule might be considered a full-time
employee in one establishment, but classified as part-time in another firm, where
a 40-hour week is the minimum full-time schedule.

3 A classification system including about 480 individual occupations is used
to cover all workers in the civilian economy. See appendix B for more information.

4 The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a "confidence interval" around
a sample estimate. For more information about RSEs, see appendix A.

NOTE: Dashes indicate that no data were reported or that data did not meet
publication criteria, and n.e.c. means "not elsewhere classified." Overall
occupational groups may include data for categories not shown separately.



Table 3-1. Mean weekly earnings,! full-time workers:2 Selected occupations, private industry and State and local

government, National Compensation Survey, Bloomington, IN, March 2004

State and local

Total Private industry
government
Occupation3 Weekly earnings Weekly earnings Weekly earnings
Mean Mean Mean
Relative | weekly Relative | weekly Relative | weekly
Mean error* | hours® Mean errort | hours® Mean error* | hours®
(percent) (percent) (percent)
$718 3.3 39.2 $638 5.1 39.7 $845 3.0 38.5
All excluding sales 728 3.0 39.2 650 4.8 39.7 845 3.0 38.5
White collar .......cceceieiiiiiiiiiiiie, 830 4.9 38.9 710 8.9 39.8 974 3.2 37.8
White collar excluding sales ........... 856 4.8 38.8 745 9.2 39.8 974 3.2 37.8
Professional specialty and
technical .... 1,042 8.2 38.3 720 14.0 40.1 1,293 29 37.0
Professional specialty ... 1,146 10.8 37.9 745 21.4 40.1 1,380 4.8 36.6
Engineers, architects, and
SUIVEYOIS ..oovviiiiiiiiriiiieinieas 1,128 3.6 39.6 - - — - - -
Health related .............ccoeeeuvveenns 1,334 26.2 40.0 - - - - - -
Teachers, college and university - - - - - - - - -
Teachers, except college and
UNIVETSILY oo 738 6.9 31.0 - - - - - -
Social, recreation, and religious
WOFKETS ..o - - - - - - - - -
Writers, authors, entertainers,
athletes, and professionals,
n.ec. .. 1,190 34.8 40.2 - - - - - -
Technical 630 5.0 39.9 670 35 39.9 - - -
Executive, administrative, and
managerial .......c.ocooeviniiiinis 1,111 9.9 40.0 1,200 10.1 40.0 - - -
Executives, administrators, and
MANAJENS ....vvevveerieiiieeieeee 1,255 10.3 40.1 1,250 10.7 40.2 - - —
Managers and administrators,
NE.C. woiiiiiriiiee e 1,153 8.7 40.2 1,157 8.8 40.2 - - -
Management related ................... 832 3.7 39.8 887 114 39.2 — — -
SaAlES i 464 12.7 39.9 464 12.7 39.9 - - -
Administrative support, including
clerical ... 499 34 39.0 516 4.5 39.3 481 5.4 38.7
Administrative support, n.e.c. 464 10.7 40.0 478 12.0 40.0 - -
Blue collar ......ccccvvviiiiiiiiiiiciis 608 4.1 39.3 613 4.5 39.8 582 125 36.7
Precision production, craft, and
L] oF- UL SO PPN 723 10.0 39.0 737 16.4 38.2 - - -
Machine operators, assemblers,
and iNSPectors .......cccceveeieeninene - - - - - - - - -
Transportation and material
moving .... - - - - - - - - -
Handlers, equipment cleaners,
helpers, and laborers ................ 602 14.0 39.9 596 18.4 39.9 - - -
Service 464 5.8 40.5 402 12.4 39.3 525 2.0 41.7
Protective service 659 7.9 44.6 - - - - -
Food service 279 17.3 37.2 276 18.9 375 - - -
Other food service 316 6.8 37.6 - - - - - -
Health service - - - - - - - - -

See footnotes at end of table.



Table 3-1. Mean weekly earnings,! full-time workers:2 Selected occupations, private industry and State and local
government, National Compensation Survey, Bloomington, IN, March 2004 — Continued

State and local

Total Private industry
government
Occupation3 Weekly earnings " Weekly earnings Weekly earnings
ean Mean Mean
Relative | weekly Relative | weekly Relative | weekly
Mean error* | hours® Mean errort | hours® Mean error* | hours®
(percent) (percent) (percent)
Service —Continued
Cleaning and building service ..... $460 8.6 $460 20.9 40.0 - - -
Janitors and cleaners ............. 460 8.6 460 20.9 40.0 - - -
Personal service ..........ccccccvnine - - - - - - - -

1 Earnings are the straight-time weekly wages or salaries paid to employees.
They include incentive pay, cost-of-living adjustments, and hazard pay. Excluded
are premium pay for overtime, vacations, holidays, nonproduction bonuses, and
tips. The mean is computed by totaling the pay of all workers and dividing by the
number of workers, weighted by hours.

Employees are classified as working either a full-time or a part-time schedule
based on the definition used by each establishment. Therefore, a worker with a
35-hour-per-week schedule might be considered a full-time employee in one
establishment, but classified as part-time in another firm, where a 40-hour week is
the minimum full-time schedule.

3 A classification system including about 480 individual occupations is used to

cover all workers in the civilian economy. See appendix B for more information.

The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a "confidence interval" around a
sample estimate. For more information about RSEs, see appendix A.

Mean weekly hours are the hours an employee is scheduled to work in a
week, exclusive of overtime.

NOTE: Dashes indicate that no data were reported or that data did not meet
publication criteria, and n.e.c. means "not elsewhere classified." Overall
occupational groups may include data for categories not shown separately.



Table 3-2. Mean annual earnings,! full-time workers:2 Selected occupations, private industry and State and local
government, National Compensation Survey, Bloomington, IN, March 2004

Total Private industry State and local
government
Occupation3 Annual earnings Annual earnings Annual earnings
Mean Mean Mean
Relative | annual Relative | annual Relative | annual
Mean error* | hours® Mean errort | hours® Mean error* | hours®
(percent) (percent) (percent)
$36,082 3.3 1,973 $33,160 5.1 2,066 $40,360 3.0 1,838
All excluding sales 36,558 3.0 1,969 33,782 4.8 2,065 40,360 3.0 1,838
White collar ......cccooeviiiiiiniiiieice 41,097 4.9 1,925 36,934 8.9 2,070 45,586 3.2 1,769
White collar excluding sales ........... 42,248 4.8 1,915 38,721 9.2 2,069 45,586 3.2 1,769
Professional specialty and
technical .... 49,648 8.2 1,826 37,464 14.0 2,084 57,804 29 1,653
Professional specialty ... 53,462 10.8 1,769 38,744 21.4 2,087 60,718 4.8 1,613
Engineers, architects, and
SUIVEYOIS ..oovviiiiiiiiriiiieinieas 58,639 3.6 2,061 - - — - - -
Health related .............ccoeeeuvveenns 69,383 26.2 2,080 - - - - - -
Teachers, college and university - - - - - - - - -
Teachers, except college and
UNIVETSILY oo 28,111 6.9 1,182 - - - - - -
Social, recreation, and religious
WOFKETS ..o - - - - - - - - -
Writers, authors, entertainers,
athletes, and professionals,
n.e.c. ... 61,900 34.8 2,093 - - - - - -
Technical 32,761 5.0 2,077 34,846 35 2,077 - - -
Executive, administrative, and
managerial .......c.ocooeviniiiinis 57,555 9.9 2,070 62,382 10.1 2,082 - - -
Executives, administrators, and
MANAJENS ....vvevveerieiiieeieeee 64,867 10.3 2,071 64,977 10.7 2,088 - - —
Managers and administrators,
N.€.C. wiiveiiriiiieie e 59,931 8.7 2,088 60,155 8.8 2,090 - - -
Management related ................... 43,270 3.7 2,068 46,142 11.4 2,040 - - —
SaAlES i 24,154 12.7 2,077 24,154 12.7 2,077 - - -
Administrative support, including
clerical ... 25,398 34 1,984 26,810 4.5 2,045 23,914 5.4 1,921
Administrative support, n.e.c. 24,112 10.7 2,080 24,871 12.0 2,080 - - -
Blue collar ......ccccoovvveniiiiiciiiecc 31,180 4.1 2,014 31,889 4.5 2,068 27,534 12.5 1,737
Precision production, craft, and
L] oF- UL SO PPN 37,577 10.0 2,029 38,347 16.4 1,989 - - -
Machine operators, assemblers,
and iNSPectors .......cccceveeieeninene - - - - - - - - -
Transportation and material
moving .... - - - - - - - - -
Handlers, equipment cleaners,
helpers, and laborers ................ 31,325 14.0 2,077 30,972 18.4 2,076 - - -
Service 24,058 5.8 2,099 20,924 12.4 2,044 27,160 2.0 2,154
Protective service 34,250 7.9 2,320 - - - - - —
Food service 14,170 17.3 1,893 14,340 18.9 1,949 - - —
Other food service 16,025 6.8 1,906 - - - - - -
Health service - - - - - - - - -

See footnotes at end of table.



Table 3-2. Mean annual earnings,! full-time workers:2 Selected occupations, private industry and State and local
government, National Compensation Survey, Bloomington, IN, March 2004 — Continued

State and local

Total Private industry
government
Occupation3 Annual earnings " Annual earnings Annual earnings
ean Mean Mean
Relative | annual Relative | annual Relative | annual
Mean error* | hours® Mean errort | hours® Mean error* | hours®
(percent) (percent) (percent)
Service —Continued
Cleaning and building service ..... $23,926 8.6 2,080 $23,934 20.9 2,080 - - -
Janitors and cleaners ............. 23,926 8.6 2,080 23,934 20.9 2,080 - - —
Personal Service ..........ccecvvvueanne - - - - - - - - -

1 Earnings are the straight-time annual wages or salaries paid to employees.
They include incentive pay, cost-of-living adjustments, and hazard pay. Excluded
are premium pay for overtime, vacations, holidays, nonproduction bonuses, and
tips. The mean is computed by totaling the pay of all workers and dividing by the
number of workers, weighted by hours.

Employees are classified as working either a full-time or a part-time schedule
based on the definition used by each establishment. Therefore, a worker with a
35-hour-per-week schedule might be considered a full-time employee in one
establishment, but classified as part-time in another firm, where a 40-hour week is
the minimum full-time schedule.

3 A classification system including about 480 individual occupations is used to

cover all workers in the civilian economy. See appendix B for more information.

The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a "confidence interval" around a
sample estimate. For more information about RSEs, see appendix A.

Mean annual hours are the hours an employee is scheduled to work in a year,
exclusive of overtime.

NOTE: Dashes indicate that no data were reported or that data did not meet
publication criteria, and n.e.c. means "not elsewhere classified." Overall
occupational groups may include data for categories not shown separately.



Table 4-1. Selected occupations?! and levels,2 all workers:3 Mean hourly earnings,# private industry and State and
local government, National Compensation Survey, Bloomington, IN, March 2004

Total Private industry State and local
government
Occupation and level Relative Relative Relative
Mean errord Mean error® Mean error®
(percent) (percent) (percent)

4.0 $15.05 57 $21.92 3.0

All excluding sales ... 17.85 3.1 15.50 4.8 21.92 3.0

White collar 20.65 5.2 17.09 8.5 25.69 2.9
8.70 8.2 8.77 10.3 - -
10.12 4.9 10.12 4.9 - -

11.99 51 12.54 7.1 11.15 2.8

13.24 6.5 13.62 11.6 12.74 2.4
15.21 4.8 16.49 1.8 - -
24.17 14.7 - - - -
20.32 2.8 - - - -
28.41 3.2 26.38 6.6 - -
31.76 7.8 36.56 7.7 - -
24.19 32.7 14.52 8.0 - -

21.77 4.5 18.45 8.1 25.69 2.9
9.92 13.3 11.09 21.1 - -
10.57 5.7 10.57 5.7 - -

12.13 53 12.86 7.0 11.15 2.8

13.28 6.6 13.69 11.9 12.74 2.4
15.20 4.8 16.49 1.9 - -
23.96 15.8 - - - -
20.32 2.8 - - - -
28.37 3.3 26.28 6.9 - -
31.48 8.1 36.70 9.3 - -
25.71 33.1 15.32 9.2 - -

Professional specialty and technical ...............c..cc........ 27.16 8.5 18.43 13.9 34.82 3.2

Professional specialty 30.10 11.2 19.18 20.4 37.52 4.4
D e 28.62 34 - - - -
Engineers, architects, and surveyors 28.45 35 - - - -
Health related 32.95 23.6 21.84 3.4 - -
Teachers, college and university .. - - - - - -
Teachers, except college and university . 23.48 8.5 - - - -
Social, recreation, and religious workers .................. - - - - - -

Writers, authors, entertainers, athletes, and

professionals, n.e.c. .... 29.45 34.8 - - - -
Technical 15.75 5.1 16.78 3.6 - -
Executive, administrative, and managerial 27.80 10.0 29.97 10.2 - -
Executives, administrators, and managers 31.31 10.4 31.12 10.8 - -
Managers and administrators, n.e.c. 28.70 9.0 28.78 9.0 - -
Management related 20.92 4.2 22.62 12.7 - -
SAIES it 10.28 10.8 10.28 10.8 - -
7.76 1.6 7.76 1.6 - -
9.43 1.6 9.43 1.6 - -
Sales workers, other commaodities 9.48 2.4 9.48 2.4 - -
Cashiers 7.71 3.9 7.71 3.9 - -
7.62 35 7.62 35 - -

12.58 3.3 12.70 4.0 12.43 54
9.92 13.3 11.09 21.1 - -
10.57 57 10.57 57 - -
12.23 55 12.89 7.1 - -
14.76 9.0 16.14 11.0 - -
Secretaries .. 12.29 8.3 - - - -
Bookkeepers, accounting and auditing clerks . 12.39 4.5 - - - -
Administrative support, n.e.c. ... 10.94 7.4 11.08 8.1 - -

Blue collar 15.32 4.0 15.23 4.4 15.86 8.5
8.57 5.8 8.57 5.8 - -
16.99 2.3 16.99 2.3 - -
18.34 4.0 - - - -
18.52 7.8 19.28 12.6 - -

See footnotes at end of table.
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Table 4-1. Selected occupations?! and levels,2 all workers:3 Mean hourly earnings,# private industry and State and
local government, National Compensation Survey, Bloomington, IN, March 2004 — Continued

Total Private industry State and local
government
Occupation and level Relative Relative Relative
Mean errord Mean error® Mean error®
(percent) (percent) (percent)
Blue collar —Continued
Machine operators, assemblers, and inspectors ........ - - - - — —

L T PO PP PR PPPPN $16.72 1.1 $16.72 1.1 - -
Transportation and material mMoOViNg .......ccccccovvvvvenenene - - - - - -
Handlers, equipment cleaners, helpers, and laborers 14.00 14.1 13.58 18.3 - -

...................................................................... 8.57 58 8.57 5.8 - -
Service 10.26 6.1 8.72 10.7 $12.60 1.7

6.54 8.6 6.45 10.3 - -

9.40 1.8 8.02 6.1 - -

3. 10.87 55 - - - -

Protective service 14.23 6.8 - - - -

Food service . 6.10 11.6 6.03 11.9 - -

5.43 6.9 5.43 6.9 - -

7.07 14.2 7.07 14.2 - -

7.79 54 7.72 57 - -

1. 7.29 3.8 7.29 3.8 - -

Cooks . 7.37 4.1 7.22 4.4 - -

Health service .. 9.54 25 9.54 25 - -

Cleaning and building servic 11.44 8.7 11.37 20.8 - -

Janitors and cleaners ... 11.44 8.7 11.37 20.8 - -

Personal service ... - - - - - -

1 A classification system including about 480 individual occupations is
used to cover all workers in the civilian economy. See appendix B for more
information.

Each occupation for which data are collected in an establishment is
evaluated based on 10 factors, including knowledge, complexity, work
environment, etc. Points are assigned based on the occupation’s rank within
each factor. The points are summed to determine the overall level of the
occupation. See appendixes C and D for more information.

All workers include full-time and part-time workers.

Earnings are the straight-time hourly wages or salaries paid to
employees. They include incentive pay, cost-of-living adjustments, and

11

hazard pay. Excluded are premium pay for overtime, vacations, holidays,
nonproduction bonuses, and tips. The mean is computed by totaling the pay
of all workers and dividing by the number of workers, weighted by hours.

S The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a "confidence interval”
around a sample estimate. For more information about RSEs, see appendix
A.

NOTE: Dashes indicate that no data were reported or that data did not
meet publication criteria, and n.e.c. means "not elsewhere classified." Overall
occupational groups may include data for categories not shown separately.



Table 4-2. Selected occupations?! and levels,2 full-time workers:3 Mean hourly earnings,4 private industry and
State and local government, National Compensation Survey, Bloomington, IN, March 2004

State and local

Total Private industry
government
Occupation and level Relative Relative Relative
Mean errord Mean error® Mean error®
(percent) (percent) (percent)
. 3.3 $16.05 51 $21.96 3.1
All excluding sales ... 18.56 3.0 16.36 4.8 21.96 3.1
White collar 21.35 5.0 17.84 8.9 25.76 3.0
9.40 10.1 9.82 13.9 - -
10.41 4.6 10.41 4.6 - -
12.25 6.1 13.11 8.3 - -
13.27 6.6 13.65 11.7 - -
15.22 5.0 16.60 1.4 - -
24.17 14.7 - - - -
20.32 2.8 - - - -
28.43 3.2 26.40 6.7 - -
30.36 4.7 33.70 35 - -
24.32 32.8 14.57 8.4 - -
22.06 4.9 18.72 9.3 25.76 3.0
10.13 15.1 - - - -
10.57 6.0 10.57 6.0 - -
12.44 6.4 13.59 8.0 - -
13.29 6.6 13.69 11.9 - -
15.21 5.0 16.60 1.4 - -
23.96 15.8 - - - -
20.32 2.8 - - - -
28.40 3.3 26.31 6.9 - -
29.94 4.5 - - - -
25.88 33.2 15.39 9.8 - -
Professional specialty and technical ...............c..cc........ 27.19 8.7 17.98 13.9 34.96 3.3
Professional specialty 30.22 11.5 18.57 21.2 37.65 4.5
D e 28.65 34 - - - -
Engineers, architects, and surveyors 28.45 35 - - - -
Health related 33.36 26.2 - - - -
Teachers, college and university .. - - - - - -
Teachers, except college and university . 23.79 9.0 - - - -
Social, recreation, and religious workers .................. - - - - - -
Writers, authors, entertainers, athletes, and
professionals, n.e.c. .... 29.58 34.9 - - - -
Technical 15.78 5.1 16.78 3.6 - -
Executive, administrative, and managerial 27.80 10.0 29.97 10.2 - -
Executives, administrators, and managers 31.31 10.4 31.12 10.8 - -
Managers and administrators, n.e.c. 28.70 9.0 28.78 9.0 - -
Management related 20.92 4.2 22.62 12.7 - -
SAIES it 11.63 12.7 11.63 12.7 - -
12.80 35 13.11 45 12.45 55
10.13 15.1 - - - -
10.57 6.0 10.57 6.0 - -
. 12.54 6.6 13.59 8.0 - -
5 14.76 9.0 16.14 11.0 - -
Administrative su 11.59 10.7 11.96 12.0 - -
Blue collar 15.48 4.0 15.42 4.4 15.86 85
16.99 2.3 16.99 2.3 - -
18.34 4.0 - — - -
Precision production, craft, and repair .........c.ccccceue.e. 18.52 7.8 19.28 12.6 - -
Machine operators, assemblers, and inspectors ........ - - - - - -
D e 16.72 1.1 16.72 1.1 - -
Transportation and material moving .......c.cccoceeeieennenne - - - - - -
Handlers, equipment cleaners, helpers, and laborers 15.08 14.0 14.92 18.4 - -
SEIVICE ittt 11.46 55 10.23 12.2 12.61 1.8

See footnotes at end of table.
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Table 4-2. Selected occupations?! and levels,2 full-time workers:3 Mean hourly earnings,4 private industry and
State and local government, National Compensation Survey, Bloomington, IN, March 2004 — Continued

Total Private industry State and local
government

Occupation and level Relative Relative Relative

Mean errord Mean error® Mean error®
(percent) (percent) (percent)
Service —Continued

. 3.0 $9.03 3.8 - -
Protective service ... 14.76 5.4 - - - -
Food service 7.49 15.8 7.36 17.6 - -
Other food service ... 8.41 7.1 - - - -
Health service - - - _ — _
Cleaning and building service .. 11.50 8.6 11.51 20.9 - -
Janitors and cleaners .. 11.50 8.6 11.51 20.9 - -
Personal service - - - - - -

1 A classification system including about 480 individual occupations is
used to cover all workers in the civilian economy. See appendix B for more
information.

Each occupation for which data are collected in an establishment is
evaluated based on 10 factors, including knowledge, complexity, work
environment, etc. Points are assigned based on the occupation’s rank within
each factor. The points are summed to determine the overall level of the
occupation. See appendixes C and D for more information.

Employees are classified as working either a full-time or a part-time
schedule based on the definition used by each establishment. Therefore, a
worker with a 35-hour-per-week schedule might be considered a full-time
employee in one establishment, but classified as part-time in another firm,
where a 40-hour week is the minimum full-time schedule.

13

4 Earnings are the straight-time hourly wages or salaries paid to
employees. They include incentive pay, cost-of-living adjustments, and
hazard pay. Excluded are premium pay for overtime, vacations, holidays,
nonproduction bonuses, and tips. The mean is computed by totaling the pay
of all workers and dividing by the number of workers, weighted by hours.

S The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a "confidence interval"
around a sample estimate. For more information about RSEs, see appendix
A.

NOTE: Dashes indicate that no data were reported or that data did not
meet publication criteria, and n.e.c. means "not elsewhere classified." Overall
occupational groups may include data for categories not shown separately.



Table 4-3. Selected occupations?! and levels,2 part-time workers:3 Mean hourly earnings,4 private industry and
State and local government, National Compensation Survey, Bloomington, IN, March 2004

Total Private industry State and local
government
Occupation and level Relative Relative Relative
Mean error> Mean errorS Mean errorS
(percent) (percent) (percent)
$8.54 15.4 $8.52 15.6 - -
All excluding sales .. 8.78 18.2 8.76 18.6 - -
WHhite COIAr ..o 11.26 235 11.29 24.2 - -
7.50 3.9 7.50 3.9 - -
10.10 1.1 - - - -
14.61 24.8 14.85 25.5 - -
10.10 1.1 - - - -
Professional specialty and technical . 25.81 16.2 - - - -
Professional specialty . 26.35 14.9 - - - -
Health related ............ - - - - - -
Teachers, except college and university - - - - - -
Writers, authors, entertainers, athletes, and

Professionals, N.e.C. .....cccovrveriiiieerereeee e - - - - - -
TechniCal ..o - - - - - -
SAIES it 7.70 1.9 7.70 1.9 - -
Administrative support, including clerical .................. 9.87 11 9.91 11 - -
Blue collar .. - - - - - -
Handlers, equipment cleaners, helpers, and laborers - - - - - -
SEIVICE ittt 6.30 9.6 6.30 9.7 - -
1.. 5.47 6.9 5.45 7.1 - -
2. 5.20 7.7 5.20 7.7 - -
Protective service ... - - - — — _
Food service 5.27 1.8 5.27 1.8 - -
5.10 5.9 5.10 5.9 - -
7.20 2.9 7.20 2.9 - -
7.45 35 7.45 3.5 - -
Health service . - - - - - -
Cleaning and building service - - - - - -
Personal service - - - - - -

1 A classification system including about 480 individual occupations is
used to cover all workers in the civilian economy. See appendix B for more
information.

Each occupation for which data are collected in an establishment is
evaluated based on 10 factors, including knowledge, complexity, work
environment, etc. Points are assigned based on the occupation’s rank within
each factor. The points are summed to determine the overall level of the
occupation. See appendixes C and D for more information.

Employees are classified as working either a full-time or a part-time
schedule based on the definition used by each establishment. Therefore, a
worker with a 35-hour-per-week schedule might be considered a full-time
employee in one establishment, but classified as part-time in another firm,
where a 40-hour week is the minimum full-time schedule.
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4 Earnings are the straight-time hourly wages or salaries paid to
employees. They include incentive pay, cost-of-living adjustments, and
hazard pay. Excluded are premium pay for overtime, vacations, holidays,
nonproduction bonuses, and tips. The mean is computed by totaling the pay
of all workers and dividing by the number of workers, weighted by hours.

S The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a "confidence interval"
around a sample estimate. For more information about RSEs, see appendix
A.

NOTE: Dashes indicate that no data were reported or that data did not
meet publication criteria, and n.e.c. means "not elsewhere classified." Overall
occupational groups may include data for categories not shown separately.



Table 5-1. Selected worker characteristics: Mean hourly earnings?! by occupational group,2 National

Compensation Survey, Bloomington, IN, March 2004

Private industry and State and local government
Occupational group " -
Full t|m% Part t'mg Union4 | Nonunion4| Time5 | Incentive®
workers workers
Mean
All occupations $18.28 $8.54 $16.81 $17.68 $17.41 -
All excluding sales . 18.56 8.78 16.83 18.31 17.84 -
White Collar .......cocooiiiiiiiiiicc 21.35 11.26 17.21 21.62 20.74 -
White-collar excluding sales ...........cccooooveiiiiiniieicnnens 22.06 14.61 17.26 23.20 21.90 -
Professional specialty and technical .............cccccoovevennnee. 27.19 25.81 22.20 28.44 27.89 -
Professional specialty 30.22 26.35 - 29.99 31.33 -
Technical .......ccccoeuenee 15.78 - - 16.11 15.75 -
Executive, administrative, and managerial ....................... 27.80 - - 27.80 27.91 -
SAIES ..o 11.63 7.70 - 10.27 10.29 -
Administrative support, including clerical .............ccccceuee. 12.80 9.87 13.84 11.82 12.58 -
BIUE COIIAr i 15.48 - 19.13 12.82 15.32 -
Precision production, craft, and repair ............c.ccocveveniene 18.52 - 19.40 16.84 18.52 -
Machine operators, assemblers, and inspectors .............. - - - - - -
Transportation and material moving ..........cccecvvevierieennens - - - - - -
Handlers, equipment cleaners, helpers, and laborers ...... 15.08 - - 11.69 14.00 -
SEIVICE ittt 11.46 6.30 13.34 8.20 10.26 -
Relative error® (percent)
All occupations 3.3 15.4 15 5.7 3.9 -
All excluding sales . 3.0 18.2 15 4.6 3.0 -
White collar ... 5.0 23.5 1.0 6.9 5.1 -
White-collar excluding sales ...........cccocooveviiiicieicinnns 4.9 24.8 .9 6.2 4.1 -
Professional specialty and technical .............cccccoovevennnne. 8.7 16.2 11.9 11.6 6.0 -
Professional specialty .........c.cccoveiiiiiieiieiiiciieciecs 11.5 14.9 - 12.6 7.9 -
TECHNICAl ..o 51 - - 4.4 51 -
Executive, administrative, and managerial . 10.0 - - 10.0 10.3 -
Sales ... 12.7 1.9 - 11.0 11.0 -
Administrative support, including clerical .............cc.ccceueee. 35 11 7.1 2.4 3.3 -
BlUE COMIAr ..o 4.0 - 2.4 3.2 4.0 -
Precision production, craft, and repair ........... 7.8 - 7.0 14.8 7.8 -
Machine operators, assemblers, and inspectors . - - - - - -
Transportation and material moving ............ccceeu.e. - - - - - -
Handlers, equipment cleaners, helpers, and laborers ...... 14.0 - - 16.1 14.1 -
SEIVICE ittt 55 9.6 57 4.7 6.1 -

1 Earnings are the straight-time hourly wages or salaries paid to
employees. They include incentive pay, cost-of-living adjustments, and
hazard pay. Excluded are premium pay for overtime, vacations, holidays,
nonproduction bonuses, and tips. The mean is computed by totaling the pay
of all workers and dividing by the number of workers, weighted by hours.

A classification system including about 480 individual occupations is
used to cover all workers in the civilian economy. See appendix B for more
information.

Employees are classified as working either a full-time or a part-time
schedule based on the definition used by each establishment. Therefore, a
worker with a 35-hour-per-week schedule might be considered a full-time
employee in one establishment, but classified as part-time in another firm,
where a 40-hour week is the minimum full-time schedule.
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4 Union workers are those whose wages are determined through
collective bargaining.

Time workers’ wages are based solely on an hourly rate or salary;
incentive workers are those whose wages are at least partially based on
productivity payments such as piece rates, commissions, and production
bonuses.

6 The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a "confidence interval”
around a sample estimate. For more information about RSEs, see appendix
A.

NOTE: Dashes indicate that no data were reported or that data did not
meet publication criteria.



Table 5-2. Major industry division: Mean hourly earnings?! by occupational group,2 private industry, National Compensation

Survey, Bloomington, IN, March 2004

Full-time and part-time workers
Goods-producing industries3 Service-producing industries*
Occupational group . )
,_’-\II pr|v_ate con- | Manu- Trgnsport- Wholesale _Fmance,
industries . ation and . | insurance, | Serv-
Total | Mining | struc- | factur- | Total blic util and retail d real -
tion ing public util- trade and real ices
ities estate
Mean
All OCCUPALIONS ..o $15.05 - - - - $13.24 - - $17.92 | $14.95
All excluding sales .........ccceviieiiiiiiciiiciiciiees 15.50 - - - - 13.78 - - 16.39 14.95
White collar 17.09 - - - - 15.67 - - 17.79 17.16
White-collar excluding sales 18.45 - - - - 17.24 - - 16.21 17.16
Professional specialty and technical ..............c..c..... 18.43 - - - - 18.12 - - - 17.17
Professional specialty ..........ccccooiviieniiniienenns 19.18 - - - - 18.70 - - - 17.65
Technical .....cccooiiiiiiiiic e 16.78 - - - - - - - - -
Executive, administrative, and managerial 29.97 - - - - 31.98 - - 28.00 -
SAUES i 10.28 - - - - 10.01 - - - -
Administrative support, including clerical ................ 12.70 - - - - 12.20 - - - 11.11
BIUE COIlAr ..o 15.23 - - - - 11.44 - - - -
Precision production, craft, and repair 19.28 - - - - - - - - -
Machine operators, assemblers, and inspectors .... - - - - - - - - - -
Transportation and material moving .........c.cccccueens - - - - - - - - - -
Handlers, equipment cleaners, helpers, and
12DOrers ..o 13.58 - - - - 8.04 - - - -
SEIVICE ittt 8.72 - - - - 7.87 - - - 9.10
Relative errorS (percent)
All occupations 5.7 - - - - 8.8 - - 14.5 11.0
All excluding sales . 4.8 - — - — 8.3 — - 14.4 11.0
White collar 8.5 - — - — 10.1 — — 14.4 13.0
White-collar excluding sales 8.1 - - - - 10.0 - - 14.1 13.0
Professional specialty and technical ....................... 13.9 - - - - 18.2 - - - 17.6
Professional specialty ...........cccooeiiiiiiicniininenen 20.4 - - - - 235 - - - 23.7
TeChNICal ...ccceeiiiiiiii e 3.6 - - - - - - - - -
Executive, administrative, and managerial 10.2 - - - - 22.2 - - 28.9 -
Sales 10.8 - - - - 9.5 - - - -
Administrative support, including clerical ................ 4.0 - - - - 4.9 - - - 3.6
Blue COllar .....oooiiiiiiiiiiice e 4.4 - - - - 7.7 - - - -
Precision production, craft, and repair 12.6 - - - - - - - - -
Machine operators, assemblers, and inspectors ... - - - - - - - - - -
Transportation and material moving ...........c.ccccvee... - - - - - - - - - -
Handlers, equipment cleaners, helpers, and
1ADOTETS ... 18.3 - - - - 8.0 - - - -
Service 10.7 - - - - 4.2 - - - 34

1 Earnings are the straight-time hourly wages or salaries paid to employees. They
include incentive pay, cost-of-living adjustments, and hazard pay. Excluded are premium
pay for overtime, vacations, holidays, nonproduction bonuses, and tips. The mean is
computed by totaling the pay of all workers and dividing by the number of workers,
Weighted by hours.

A classification system including about 480 individual occupations is used to cover
all workers in the civilian economy. See appendix B for more information.
Goods-producing industries include mining, construction, and manufacturing.
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4 Service-producing industries include transportation and public utilities; wholesale
and retail trade; finance, insurance, and real estate; and services.

5 The relative standard error (RSE) is the standard error expressed as a percent of
the estimate. It can be used to calculate a “confidence interval' around a sample
estimate. For more information about RSEs, see appendix A.

NOTE: Dashes indicate that no data were reported or that data did not meet publication
criteria.



Table 5-3. Establishment employment size: Mean hourly earnings! by occupational group,? private
industry, National Compensation Survey, Bloomington, IN, March 2004

Full-time and part-time workers

100 workers or more
Occupational group All private
industry 50 - 99 500
workers3 100 - 499
workers Total workers or
workers
more
Mean
All occupations $15.05 $15.69 $14.74 $13.53 $15.78
All excluding sales . 15.50 16.36 15.07 14.07 15.78
WHiIte COIIAT ..iiiiiiiiiiie e 17.09 18.97 16.02 14.91 -
White-collar excluding sales ..........ccccovveniiieiieniiennnns 18.45 20.82 17.05 16.32 -
Professional specialty and technical .............cccccoveennnns 18.43 20.33 17.31 16.27 -
Professional specialty ... 19.18 21.31 17.66 15.64 -
Technical 16.78 - - - -
Executive, administrative, and managerial .. 29.97 37.14 25.95 22.73 -
Sales 10.28 - 11.18 11.18 -
Administrative support, including clerical .. 12.70 13.56 12.18 12.87 -
Blue collar 15.23 16.02 15.01 14.07 15.23
Precision production, craft, and repair 19.28 19.06 - - -
Machine operators, assemblers, and inspectors ... - - - 15.15 -
Transportation and material MoviNg .........cccceevviveiverenens - - - - -
Handlers, equipment cleaners, helpers, and laborers ...... 13.58 - 11.15 11.15 -
SEIVICE ittt et 8.72 7.06 9.94 7.96 -
Relative error4 (percent)
All occupations 5.7 10.4 4.9 9.7 5.3
All excluding sales . 4.8 9.5 3.8 8.5 5.3
White collar 85 11.9 8.1 7.7 -
White-collar excluding sales 8.1 10.5 8.1 6.5 -
Professional specialty and technical 139 225 8.6 12.3 -
Professional specialty ... 20.4 27.5 141 17.9 -
Technical 3.6 - - - -
Executive, administrative, and managerial .. 10.2 14.9 11.0 13.7 -
SAIES i 10.8 - 14.3 14.3 -
Administrative support, including clerical .. 4.0 7.1 35 10.6 -
Blue collar 4.4 15.4 35 18.9 .3
Precision production, craft, and repair 12.6 16.6 - - -
Machine operators, assemblers, and inspectors ... - - - 9.3 -
Transportation and material moving - - - - -
Handlers, equipment cleaners, helpers, and laborers . 18.3 - 18.7 18.7 -
SEIVICE ettt 10.7 10.8 15.0 6.7 -

1 Earnings are the straight-time hourly wages or salaries paid to
employees. They include incentive pay, cost-of-living adjustments,
and hazard pay. Excluded are premium pay for overtime, vacations,
holidays, nonproduction bonuses, and tips. The mean is computed
by totaling the pay of all workers and dividing by the number of
workers, weighted by hours.

A classification system including about 480 individual
occupations is used to cover all workers in the civilian economy. See
appendix B for more information.

3 Establishments classified with 50-99 workers may contain

establishments with fewer than 50 due to staff reductions between
survey sampling and collection.

The relative standard error (RSE) is the standard error
expressed as a percent of the estimate. It can be used to calculate a
“confidence interval" around a sample estimate. For more information
about RSEs, see appendix A.

NOTE: Dashes indicate that no data were reported or that data did
not meet publication criteria.
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Table 6-1. Hourly wage percentiles for establishment jobs,! all workers:2 Selected occupations, all
industries, National Compensation Survey, Bloomington, IN, March 2004

Occupation3 10 25 Me5%|an 75 90
$8.00 $10.05 $13.70 $19.94 $31.44
All excluding sales ... 8.50 10.68 14.09 19.94 32.46
White collar 9.25 11.30 15.38 26.31 39.23
White collar excluding sales .... 9.95 12.09 17.20 27.21 40.88
Professional specialty and technical 11.67 14.73 22.05 36.32 51.92
Professional specialty 11.67 15.82 26.92 39.88 52.95
Engineers, architects, and surveyors .... 24.52 26.43 27.50 29.71 35.14
Health related 15.00 18.71 23.79 51.92 52.97
Teachers, college and university - - - - -
Teachers, except college and university .. 10.00 11.67 21.81 37.10 38.10
Social, recreation, and religious workers .................. — - - - -
Writers, authors, entertainers, athletes, and
professionals, N.€.C. ......cevveriiieieiiiiee e 11.88 13.75 22.69 41.76 63.59
TECNNICAL ..o 12.40 13.67 15.21 17.56 17.71
Executive, administrative, and managerial .................. 18.27 20.58 25.01 31.15 37.85
Executives, administrators, and managers .. 17.31 22.66 29.76 35.66 44.80
Managers and administrators, n.e.c. . 17.20 22.50 29.66 31.44 35.76
Management related 18.76 20.56 20.58 20.58 24.19
6.75 7.64 8.85 9.52 12.50
Sales workers, other commodities 7.00 8.25 9.50 10.56 12.50
CaShIEIS ...ocvveiiiiiiiiee 6.25 6.75 7.10 8.80 9.50
Administrative support, including clerical ... 9.11 9.95 12.02 14.16 18.69
SECTetaNesS ...cccvevvirreeiiiieieie e 9.95 10.84 12.46 13.41 14.45
Bookkeepers, accounting and auditing clerks 9.91 11.05 12.00 12.88 15.30
Administrative support, n.e.c. ......... 8.94 9.53 9.95 10.90 15.69
BlIUE COIIAr ..ot 8.70 11.00 16.29 19.94 20.65
Precision production, craft, and repair ..........c.cccoceens 9.30 17.94 18.77 22.46 23.37
Machine operators, assemblers, and inspectors .. - - - - -
Transportation and material moving .........cccccevvvennenne - - - - -
Handlers, equipment cleaners, helpers, and laborers 7.00 9.98 13.98 18.38 18.98
Service 6.50 7.59 10.05 11.95 15.03
Protective service 12.20 12.60 13.87 15.50 17.89
Food service 2.13 3.35 6.75 7.82 9.25
Waiters, waitresses, and bartenders ... - - - - -
Other food service 6.50 6.75 7.50 8.07 10.50
Cooks 6.50 6.50 7.05 8.00 8.75
Health service 8.61 9.00 9.30 9.80 10.73
Cleaning and building service . 7.50 9.32 11.32 11.87 16.22
Janitors and cleaners 7.50 9.32 11.32 11.87 16.22
Personal SErviCe ........cccoiieriieinienieeieesee e - - - - -

1 Ppercentiles designate position in the earnings distribution and are
calculated from individual-worker earnings and the hours they are
scheduled to work. At the 50th percentile, the median, half of the hours
are paid the same as or more than the rate shown, and half are paid the
same as or less than the rate shown. At the 25th percentile, one-fourth
of the hours are paid the same as or less than the rate shown. At the
75th percentile, one-fourth are paid the same as or more than the rate
shown. The 10th and 90th percentiles follow the same logic. Hourly
wages are the straight-time wages or salaries paid to employees. They
include incentive pay, cost-of-living adjustments, and hazard pay.
Excluded are premium pay for overtime, vacations, and holidays;
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nonzoroduction bonuses; and tips.
All workers include full-time and part-time workers.
3 A classification system including about 480 individual occupations
is used to cover all workers in the civilian economy. See appendix B for
more information.

NOTE: Dashes indicate that no data were reported or that data did not
meet publication criteria, and n.e.c. means "not elsewhere classified."
Overall occupational groups may include data for categories not shown
separately.



Table 6-2. Hourly wage percentiles for establishment jobs,! all workers:2 Selected occupations, private
industry, National Compensation Survey, Bloomington, IN, March 2004

Private industry

Occupation3 )
10 25 Median 75 )
50
AL e $7.65 $9.30 $12.60 $19.71 $23.63
All excluding SAIES ......ccoviiiiiiiiiiei e 8.00 9.60 13.60 19.94 23.87
WHIte COIIATr ..o 8.76 9.95 14.45 19.71 30.53
White collar excluding sales ...........ccccccoeviviiciciieecennn. 9.55 11.48 15.76 21.33 30.67
Professional specialty and technical ............ccccccooveeens 10.88 13.75 17.56 20.00 27.50
Professional specialty 10.12 12.50 16.88 23.64 30.27
Engineers, architects, and surveyors . - - - - -
Health related 14.05 18.00 20.00 23.64 25.91
Teachers, except college and university .. - - - - -
Social, recreation, and religious workers .. - - - - -
Writers, authors, entertainers, athletes, and
professionals, n.e.c. . - - - - -
Technical 13.79 14.83 17.56 17.56 18.44
Executive, administrative, and managerial 17.20 21.91 29.30 33.99 44.80
Executives, administrators, and managers 17.31 22.50 29.76 35.66 44.80
Managers and administrators, n.e.c. ....... 17.20 22.50 29.76 31.44 35.76