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SOCIAL SECURITY 
Office of Retirement and Disability Policy 

April 18,2012 

William 1. Wiatrowski 
Associate Commissioner 

for Compensation and Working Conditions 
U.S. Bureau of Labor Statistics 
Postal Square Building 
2 Massachusetts Avenue, NE 
Washington, D.C. 20212-0001 

Dear Mr. Wiatrowski: 

For over 50 years, the Social Security Administration has turned to the Department of Labor' s 
Dictionary of Occupational Titles (DOT) as its primary source of occupational information to 
adjudicate disability claims. SSA has incorporated many DOT conventions into our disability 
regulations. Consequently, our adjudicators must continue to refer to an increasingly outdated 
resource because it remains the most compatible with our statutory mandate. 

Over the last half century, industrial jobs are giving way to the presence of many more 
technological and service-oriented occupations in the U.S. economy. The medical, functional, 
and vocational profiles of our disability claimants have become increasingly complex to assess. 
Changes in the labor market and in our disability populations compel us to tackle the outdated 
DOT and develop a resource that measures the requirements oftoday' s occupations. 

We are very interested in partnering with BLS to develop more updated requirements of 
occupations. Over the past several weeks, members of my staff have met with staff in BLS in 
the development of a framework for a partnership between SSA and BLS to measure 
occupational requirements. Enclosed is the draft framework that incorporates the possible 
outline of the project. 

The National Compensation Survey clearly reflects BLS ' s ability to measure work 
characteristics in the modern economy. It goes beyond simply the physical factors related to 
work to include factors crucial to work in the modern economy such as knowledge, job 
complexity and control, and contacts. The draft framework thus calls for the continued 
collection of this data and a research program to help us gauge how these or other elements could 
reflect the cognitive requirements of occupations. 
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We view the development of a more up-to-date resource that accurately identifies occupational 
functions within the scope oftoday' s job market as a way to improve our service to disability 
claimants. We look forward to collaborating with your organization on this vital endeavor. 

Sincerely, 

~a.-.O ~-----. 
David A. Rust 
Deputy Commissioner 

Enclosure 


