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EMPLOYER COSTS FOR EMPLOYEE COMPENSATION - MARCH 1996

Employer costs for employee compensation in the United States (private industry and state and local
governments) averaged $18.82 per hour worked in March 1996, the U.S. Department of Labor's Bureau of
. Labor Statistics reported today. Straight-time wages and salaries (71.6 percent of the costs) averaged $13.48 an
hour, and benefit costs (the remaining 28.4 percent) averaged $5.34. R

Legally required benefits (e.g., social security, Workers' compensatibn, unemployment insurance)
averaged $1.59 per hour worked—the largest cost to employers among the benefit categories. Legally required
benefits accounted for 8.5 percent of total compensation costs and nearly three-tenths of all benefit costs. (See
table 1.) : S : _ N _

Other ifnportant benefit categories and their average costs per hour worked were: insurance ($1.29), paid
leave ($1.24), retirement and savings (75 cents), and supplemental pay (44 cents), which includes premium pay
for overtime, shift pay, nonproduction bonuses, and lump-sum payments provided in lieu of wage increases.

~ Private industry

In private industry, employer compensation costs in March 1996 averaged $17.49-per hour worked, with
straight-time wages and salaries averaging $12.58 per hour and benefit costs averaging $4.91 per hour. (See -
table 5.) Compensation costs by industry and occupational group, union status, part-time and full-time status,

~ establishment employment size, and geographic region are displayed in chart B. Highlights for private industry
follow: . : . . o

Compensation costs averaged more for workers in goods-producing industries ($21.27 per hour worked)
than for those in service-producing industries ($16.28). (See table 10.) In goods-producing industries,
compensation cost levels ranged from $18.88 in nondurable goods manufacturing to $22.50 in durable goods
manufacturing. Among service-producing industries, compensation costs ranged from $9.54 in retail trade to
$24.22 in transportation and public utilities.

_ March 1996 compensation costs also varied within industries. In health services, for example, where
- compensation costs averaged $18.24 per hour worked, those costs were $11.54 in nursing homes and $21.55 in
hospitals. (See table 15.) :

Among occupational categories in private industry, average compensation costs were higher for white-
collar occupations ($21.10) than for blue-collar occupations ($17.04) and service occupations ($8.61). (See
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table 6.) The level of compensation varied by occupational group within the blue-collar and white-collar
categories. (See table 10.) : o o -

Benefits in private industry made up a larger proportion of compensation costs for blue-collar

~ occupations (31.9 percent) than for white-collar occupations (26.8 percent) and service occupations (24.1
percent).. (See table 10.) In goods-producing industries, benefits made up 33.9 percent of compensation costs
for blue-collar occupations, compared with 29.8 percent for white-collar occupations. The corresponding

- proportions in service-producing industries were 28.7 percent and 26.1 percent, Tespectively. (See table 11.)

March 1996 compensation costs averaged more for union workeis ($23731) in privaté industry than for
nonunion workers ($16.61). (See table 13.) In addition, benefits made up a larger proportion of compensation
- costs for union workers (35.9 percent) than for nonunion workers (26.4 percent). Union and Ronunion cost
levels reflect a variety of influences, including variation in the distribution of union and nonunion workefs amon g
occupations, industries, and establishment size groups. ' ‘ '

Compensation costs in private industry increased with establishment employment size. (See table §.)
Compensation costs averaged $14.85 per hour worked in establishments of under 100 employees, $16.61 in
- establishments of 100 to 499 employees, and $24.03 in establishments of 500 or more employees.

: March 1996 compensation costs for full-time workers ($20.01 per hour) were more than double those for
part-time workers ($9.19). (See table 9.) Benefit costs made up 29.2 percent of total compensation for full-time
workers and 19.8 percent for part-time workers. Employees in an establishment are classified as full tirme or part
time in accordance with the practices of the establishment, rather than on the basis of the number of hours

~worked per week. : ' '

_ | Compensation costs among the four census regions ranged from $15.62 to $20.57. This range of $4.95
was statistically significant. The proportion of compensation costs made up of benefits ranged from 26.9 percent
in the West to 29.1 in the Northeast. (See table 7.) o S '

State and local governments

In state and local governments, employer costs in March 1996 averaged $25.73 per hour worked, with
straight-time wages and salaries averaging $17.95 and benefit costs averaging $7.77. (See table 4.)
Compensation costs varied by type of work activity and occupational group. Highlights for state and local
governments follow: - -

_ Among work activities, average compensation costs were higher per hour worked in services (e.g., health
and educational services) than in public administration ($26.98 and $23.39, respectively). Those two categories
account for most state and local government employment.

Compensation costs in state and local governments averaged more for white-collar occupations ($28.56)
than for blue-coliar ($20.88) and service occupations ($18.92). Service occupations include police and
firefighters, as well as janitors, cooks, and nursing aides. '

The relative importance of March 1996 employer costs for employee benefits in state and local
governments also varied among occupational categories. Benefits accounted for 28.5 percent of compensation
costs for white-collar occupations, compared with 35.1 percent for blue-collar and 36.1 percent for service
occupations. - o




Note:

This release reflects changes in the way some benefits were categorized. As part of a comprehensive revision of
the BLS compensation series, called COMP2000, changes were made to improve the quality of the data and to
reflect some basic changes in the way benefits are viewed in the compensation community. The changes are:

1.

Social securify was divided into its components: old-age, survivors, and disability insurance (OASDI) and

Medicare.

Long-term disability insurance was included with sickness and accidént insurance prior to March 1996.
Now, it is reported as a separate benefit. C '

The pension and savings and thrift benefits under Retirément and Savings were changed to defined benefit
and defined contribution plans. All pension and savings and thrift plans within existing sample units were
examined to determine if they were defined benefit or defined contribution plans, and then reclassified.
Although these old and new categories are not comparable with each other, the overall category of retirernent| -
and savings remains comparable. '

Railroad retirement and unemployment insurance benefits were previously included with the legally required
benefits category. Now, railroad benefit costs have been reclassified into the benefits that match their
intended purpose (social security, retirement and savings, sickness and accident insurance, and state

unemployment insurance). _ : _ :
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Employer costs for employee corﬁpensation

Chart A. Relative importance of empldyer costs for employee compensation, -
private industry and state and local govemment March 1996
Private - State and local
industry : government
Wages and salaries 719 f 0 69.8
Benefits | 28.1 : 30.2
Paid leave 64 7.8
Supplemental pay 28 0.9
Insurances - : 6.5 8.1
Health benefits ' 5.9 17
Retirement/savings | 3.1 | 7.4
Legally required - 9.1 6.1
Other benefits 02 | 01

Chart B. Employer costs for employee compensatmn by vanous categories,
private mdustry, March 1996
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Table 1. CIVILIAN WORKERS BY BROAD OCCUPATIONAL CATEGORIES: Employer costs per hour wnrked for
employee compensstion and costs as a percent of total compensation, March 1956

Compans.atlon Civiiian workers White cclla_r Biue-collar Service
component

Cost Percent Cost | Percent Cost Parcent Cost Percent

Total compe!:lsaﬁon rersrerersssnsmneneene | 91582 {1 100.0% $22.52 100.0% $17.28 100.0% $10.17 | 100.0%

Wages and salaries ........eevecnreee 13.48 71.6 1543 728 11.72 {678 7.37. 725
Total benefis ....... 534 | 284 608 | 271 556 | a22 280 | 278
Paid leave 124 66 159 7.0 1.02 5.9 57 56
~ Vacations 56 30 - .68 30 53 - 3.0 26 25
Holidays 42 22 54 24 Aas 2.0 .18 1.7
. Sick leave A9 1.0 28 1.2 08 5 10 10
© Other leave 07 3 09 A4 Fo2 0 2 03 3
Supptemental PAY - eeemeesmssssssssnsenns A4 24 A5 20 61 35 © 18 1.7
Premium pay .18 10 10 E 40 23 09 :
- Shift pay .. L5 3 .05 2 07 4 04 A
NOnproduclion DONUSES ..vwewevesseereesces 21 11, I 14 A4 8 .04 A
" Insurance . 1.29 6.8 1.46 65 1.37 7.8 64 6.3
~ Life insurance L5 2 06 2 05 3 .02 2
Health insurance ............... reeens | 1,48 6.3 1.34 6.0 127 74 60 59
Sickness and aeadenl msumnoe 03 2 03 A .04 2 .02 o2
Long-term disability insurance .. 02 A 03 A 1) &) " ')
. Retirement and savings .... 75 4.0 o 44 €8 3.9 38 3z
Defined benefit plans ....... 52 27 .59 26 439 28 33 3.2
" Defined contribution plans 23 1.2 32 14 19 1.1 05 .5
Legally required benefits ..coe........... - 1.59 85 1.65 73 1.85 10.7 1.03 10.1
Sociat Securi 1.08 57 -128 57 99 8.7 61 6.0
OASDI2 86 46 1.02 45 .80 47 49 48
Medicare 22 11 26 12 19 11 .12 1.2
Federal unemployment ....c....cscis 03 i 02 N 03 2 03 3
State unemployment ... 11 B 30 5 13 7 08 8
Workers' compensation ......... a8 20 24 1.1 70 4.1 30 .29
Other benefits? 03 A 03 1 03 2 (*) "

1 Cost per hour worked ks $0.01 or jess.

2 OASDE is the abbreviation for Oid-Age, Survivors, and Disability
cost for Social Securlty is

Imumnm The fotal employer's cost

conplisad of an OASD! pottion and a medicare portion., :
S'includes severance pay and supplememal unemployment

benefits.




Table 2, CIVILIAN WORKERS BY OCCUPATIONAL AND INDUSTRY GROUP: Employer costs per hour worked for employee compensation,
and costs as a percent of total compensation, by occupational and industry group, March 1996

Benefit costs
Total Wages
Series compen- and Retirament}| Legatly :
‘sation | salares | o | paid eave mgun;ﬁ! :-ay insurance | _ 8™ requireg |  Other 1
: savings | benefits | Denefits
Cost per hour worked
Civilian workers $18.82 $13.48 $5.34 S"I 24 $0.44 $1.29 SQ._?S $1.59 $0.03
Occupstional group - . ) '
White <ollar occupations 2252 16.43 6.09 1.59 45 146 91 1.65 03
Prof: ssionat specialty and technical 30.08 22.10 7.89 201 54 1.86 145 2.09 04
Prciessional 3114 23.00 8.14 202 55 . 180 1.51 2.12 04
N .rses 29.16 21.10 8.07 218 118 152 -B1 2.36 (%)
Teachers 31.46 23.94 7.52 149 08 208 1.92 198 .03
Technical 24.94 17.69 7.25 1.96 5t 1.64 1.13 1.96 05
Exe -mtive, administrative, and managenal ..... 32.90 23.71 . 9.20 2.88 75 1.84 1.38 2.30 05
Adminisirative support including clerical 4 1597 1072 4,45 112 26 1.33 .54 1.17 .02
Blue-:liar occupations ' 1728 | 172 556 | 102 61 1.37 68 1.85 03
Service occupations 10.17 737 2.80 57 .18 84 38 1.03 (2)
Industry group .
Services 19.90 14.67 5.23 1.29 29 1.28 .84 1.51 (%
Health services 20.04 14.14 591 1.66 57 144 -6 1.58 {(2)
Hospitals 21.71 15.10. 6.61 1.91 68 1.65 n 1.64 02
Educational services 2557 18.85 6.62 153 08 1.83 1.52 1.63 02
-Elementary and secondary education ..........cocceeeoen- 24.80 18.45 6.35 1.34 06 1.91 147 1.54 03
Higher education 2929 2138 7.91 213 15 1.83 1.92 1.88 2
Percent of tolal compensation
Civilian workers 100.0% 71.6% 28.4% €.6% 2.4% . 6.8% 4.0% 8.5% 0.1%
Occupational group :
White-collar occupations 100.0 728 271 7.0 20 6.5 4.1 7.3 R
Profzcsional speciatty and technical ..o vevvvevevenivewe | 100.0 734 26.6 6.7 1.8 6.2 48 7.0 R
Professional 100.0 738 26.2 6.5 1.8 6.1 - 4.9 6.8 R
Norses 100.0 723 277 7.5 40 . 52 28 8.1 (*)
Te achers 100.0 76.1 239 47 3 6.4 6.1 63 A
Technical v 100.0 708 291 19 20 66 45 7.9 2
Execirtive, administrative, and managedal .......ccecrerer|  100.0 720 280 as 23 56 42 7.0 2
- Adm:indstrative support including clenical ... e.eeeeeecsvanes 1000 - 70.7 29.3 74 1.7 88 36 7.7 R
Bilue-Mar occupations ' 100.0 67.8 322 59 as 79 39 107 2
Sanvica cocupations 100.0 725 5 56 1.7 63 37 10.1 4 2y
fndustry group . . .
Services 100.0 737 26.3 65 14 64 42 76 (<)
Heatth services 100.0 70.5 205 8.3 28 72 32 7.9 (2)
Hospitals 1000 696 304 8.8 3.1 76 33 76 R
Educational services 100.0 74.1 259 &0 4 72 59 64 A
Elementary and secondary 6gUCAUON ......cewmsescensneenes| 10020 744 25.6 54 3 77 5.9 62 A
Higher education 100.0 73.0 27.0 7.3 5 6.2 6.5 6.4 (2)

¥ Inciudes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is 30.01 or less.




Table 3. STATE AND LOCAL GOVERNMENT BY BROAD OCCUPATIONAL AND INDUSTRY CATEGORIES: Employer costs per hour
worked for employee compensation, and coats as a percent of total compensation, March 1936

: All workers In State and . " . . . i
Compensation local govemments White-collar occupations Service occupations . Service industries
component . .
Cost Percent Cost Percent Cost Percent Cost Percent
Tota! COMPENSAON -rrrrerrr e erssrnsne $2573 100.0% $28.56 100.0% $18.92 100.0% $26.98 100.0%
WaAQESs and SalBGS ..........cesessrsemssarsmermes 17.95 £9.8 2043 715 12.08 63.9 19.43 720
© Toral benefits - 777 302 8.13 285 | "7688 | a1 785 280
Fain leave o 1.99 78 208 7.3 172 9.1 183 - 68
Vacations £8 27 T 85 23 73 38 - .51 1.9
hinlidays 85 25 69 24 55 . 29 .62 23
S-ck leave 51 20 57 20 .33 17 - o 54 20
Other {eave a5 6 7 E: 11 8 16 -
SUPPIEMENME! PAY —oroeoeeeo e eerne 22 9 14 5 a2 22 15 & |
Premium pay .1 4 04 1 22 1.2 05 -2
Siifs pay 05 2 04 1 a1 B 05 2
Monproduction bonuses ...........ceieceeee- 06 2 C 0B 2 .09 5 05 2
Insurance 207 81 2.19 77 1.73 9.2 2.00 7.7
L.fe msurance " : .05, 2 05 2 04 2 05 2
HeaHh INSUTANCE w.n..eoceueicmsesemsrerrseesareces 198 7.7 2.09 7.3 1.66 88 2.00 74
Sickness and accident iNSURANCE ......... 02 A 02 1 02 1 ") ()
Long-tenn disabiiity INSURNCE ..usesrrens 02 a3 03 1 M M 4 1
Refirement and savings ...... 1.0 74 2.02 7.1 1.71 -~ g0 | 1es 70
Defined benefit plans ..... 1.76 6.9 1.86 - BS 1.65 87 |- 1.72 64
Deﬁ_ned contribution plans .. 13 5 16 ] 06 3 15 &
Legally required benefits ........ccomeeerenes 1.56 6.1 1.67 58 1.22 6.4 1.58 58
Social Security : 1.21 47 147 48 .78 4.1 1.30 48
QASDI2 95 37 1.07 37 .61 32 1.02 3.8
Medicare _., 26 1.0 . .30 10 A7 9 28 1.0
Federal unemployment & M s (") " " M "
State unemployment ... 04 2 04 A .05 3 .04 A
Workers' compansation . a1 1.2 26 9 .38 20 24 .8
¢ her benefits3 03 4 .03 1 03 i | o8 T
Ccnslperhomwomed is $0.01 or less. ) . i OASDl portion and a medicare portion.
2 OASDI is the abbreviation for Old-Age, Survivors, and Disability Indudes severance pay and supplemental unernploymem benet' ts.

Irurance. The total employers cost for Social Security is comprised of an




Table 4. STATE AND LOCAL GOVERNMENT BY OCCUPATIONAL AND INDUSTRY GROUP: Employer costs per hour worked for employee
compensation, and costs as a percent of total compensation, by ocqupaﬂnnnl and industry group, March 1956

Benefit costs
Total Wages
Reti
enes wé'?mm sa?an:es Total Paki leave mSunmI;-ay Insurance °"a’eng‘e"“ 'Legaaq"iriyd beoml?l;‘
; - savings | benefils ne
Cost per hour worked
State @nd local government workers $25.73 $17.95 $7.77 $1.99 $022 | s207 $1.90 $1.56 $0.03
Qccupational group o b ' :
White-collar ogccupations 28.56 2043 813 2.08 A4 218 202 167 03
Professional specialty and technical ... ..o coeeeememsescscssnnes 33.81 2486 8.95 2.07 16 2.3z 244 1.82 04
Professional 35.14 2597 917 208 13 2.39 255 1.98 04
Teachers 37.56 28.14 843 192 06 252 2.84 2.05 05
Executive, administrative, and managefial ...........oesnes 32.81 2272 10.09 328 .18 225 240 1.86 (23
Administrative support including clerical ............cccveveveemne 16.55 19.93 561 1.51 09 182 1.04 1.05 (2}
Blue-collar occupations 20.88 13.56 7.32 1.95 36 1.97 1.51 1.50 .03
Service occupations 18.92 12.09 6.83 172 A2 173 1.71 71.22 03
Industi, group '
Services 26.98 19.43 7.55 183 15 2.09 1.88 158 .03
Heat"s services 21.86 14.49 7137 226 57 1.79 © 118 1.56 02
‘Hospitals 2229 14.88 741 232 55 1.74 121 156 .03
Educational services 28.21 20.59 762 - 174 08 213 " 203 1.60 03
[Elementary and secondary education ......... 28.04 20.58 745 1.59 06 223 1.98 - 1.55 .04
Higi ar educalion : 29.25 21.08 817 T 216 17 1.8 2147 1.77 (%)
P:_lblic |dminislr:_!tion 23.3% 15.24 8.15 23 31 2.01 12,03 1.46 03
Percent of tolal compensation . *
State and kecal government workers 100.0% 69.8% 30.2% 7.8% 0.9% 8.1% 7.4% 6.1% 0.1%
Occupational group i
White-collar occupations 100.0 715 285 7.3 5 77 71 58 A
Professional specialty and technicat ........ccceenveennne 100.0 735 285 A 5 5.9 72 57 R
Professional N 100.0 739 26.1 5.9 4 6.8 72 - .56 |
Teachers 100.0 74.9 251 5.1 2 .67 76 . 54 A
Executive, administrative, and managenal c.e..emmesas 100.0 69.2 308 10.0 £ 68 73 6.0 (2)
Administrative SuppOrt InCUding Clencal ......v....rucer. | 100.0 66.1 33.9 9.1 5. 116 6.3 .63 (%)
Blue-collar vccupations 100.0 64.9 35.1 - 9.3 17 9.4 72 T2 A
Sevice occupations 100.0 63.9 36.1 9.1 22 82 8.0 64 A
Industry group
Services 100.0 720 280 68 6 77 70 58 A
Health services 100.0 66.3 837 10.3 26 8.2 54 71 A
Hospitats 100.0 66.8 832 04 25 7.8 54 70 A
Educztional services 100.0 73.0 27.0 &2 3 76 72 87 A
_ Elementary and sacondary aducation c..esvmesessee | 100.0 734 266 5.7 2 8.0 7.1 55 A
Higher education 100.0 724 27.9 74 £ 65 74 6.1 (2)
Public: administration 100.0 65.1 349 8.9 13 86 87 62 A

1 Inc. wWes severance pay and supplemantal unemployment benefits.

2 Cost per hour worked is $0.01 or less.




Table 5. PRIVATE INDUSTRY BY BROAD INDUSTRY CATEGORIES: Employer costs per hour worked for empioyee compensation, and
costs &s a percent of total compensation, March 1996

All workers in

- 1 - T} .
component
Cost Percent Cost Perment Cost Parcent Cost Percent Cost Percen
Total 2OMPENSAUON wremsereeresemssessencsnemsnes | $17.49 100.0% | $21.27 100.0%. | $16.28 100.0% | $20.89 100.0%. | $16.69 100.0%
Wages and SalaRS .....veeerieeeemecsssenses 12.58 718 14.38 67.6 12.01 737 14.13 67.3 12.23 73.3
Total benelits 491 281 €.89 3z.4 427 . 26.3 65.86 327 - 4.46 26.7
Paid leave 1.12 6.4 143 ° 6.7 102 6.2 1.60 76 1.00 6.0
Vacation pay 55 32 76 as 49 3.0 83 4.0 49 29
Holiday pay .38 22 51 2.4 .34 2.1 58 28 . 33 20
Sick leave 94 ] A1 5 A5 g 12 6 A4 8
OUher lEAVE PAY —.rveeeceerrrmmrrrrrssmesrersrens 05 3 05 2 05 3 08 A 05 3
Suplemental PaY ......ccoorercessenimarisns 49 28 85 4.0 38 23 88 .42 40 2.4
Premium pay 20 1.1 42 2.0 A3 8 42 20 15 B
Nonproduction bonuses ..ol 24 14 36 1.7 20 1.2 37 18 . 21 1.3
Shift pay 06 3 07 3 05 3 09 .4 .05 3
Insurance 114 5 167 7.8 a7 | 58 172 82 1.00 6.0
Lile insurance 04 3 06 - 3 04 2 06 3 .04 2
Health insurance ...... 1.04 59 - 1.52 72 .88 54 1.56 7.5 .92 55
Sic.ness and accident insurance . 03 2 . .06 3 03 2 07 3 03 2
Long-term disability insurance ............... 02 1 02 B 02 A 02 A 02 1
Retrament and Savings ............... 55 a1 80 3.7 A7 2.9 ral 3.4 51 3c
Derined benefit plans 30 - 17 A8 23 24 | - 15 A2 - 20 27 1.6
Defined contribution pians .......... 25 14 32 1.5 23 1.4 29 14 24 14
Legally required benefits ......... 1.58 - | 208 9.8 144 8.8 186 89 . 1.53 9.2
Social Security 105 7 6.0 122 5.8 99 6.1 1.22 58 1.01 6.0
OASDF .84 4.8 99 486 79 49 .98 47 81 4.8
Medicare s 21 12 24 1.1 20 1.2 24 11 20 12
Federal unemployment insurance ......... 03 2 03 | 03 2 03 | 03 2
Stata unemployment nsurance .. . 12 7 16 7 At 6 13- .6 -1 7
Wokers' compensation .- A0 23 &7 32 3t 1.8 A48 23 38 2.3
Other benefits? 03 2 o7 3 (5) (%) 08 & (5) (5)

1 Includes mining, construction, and manufacturing

2 Inciudes transportation, eommmuonandpmhcuﬂlrﬂes:meﬂennd
reiall trade; finance, insurance, and real estate; and service industries.
3 OASDI s the abbreviation for Oid-Age, Survivors, and Disabllity insurance.

The total employer's cost for Social Security is comprised of an OASD! poition
and a madicare portion.

. 4 Includes severance pay and supplemental unemployment benefils.

S Cost per hour worked is $0.01 or lass.
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Table 6. PRIVATE INDUSTRY BY BROAD OCCUPATIONAL CATEGORIES: Employer costs per hour worked for
employee compensation, and costs as a percent of total compensation, March 1886

All workers In Whi " : .
Compensation . private industey oliar B lar . Senvice
comporent :
Cost Percent Cost Percent Cost Perncent Cost Percant
‘Total compensation —......c—cuee]  $17.49 100.0% | $21.10 | 100.0% 51704 100.0% 8861 | 1000%
Wages and SalNeS w.....cowrone| 1258 7t.9 1544 732 1161 68.1 6.53 759
Total benefils ... 491 28.1 5.66 26.8 5.44 31.9 207 241
Paid leave . 112 6.4 1.50 7.1 A5 56 36 4.2
Vacation pay - - .55 - 32 T2 34 51 3.0 .18 24
Holiday pay 38 .22 51 24 34 2.0 a1 13
Sick leave ! ) 14 .8 20 1.0 07 A 06 s
LT T R —— 05 3 07 3 04 2 02 2.
Supplemental PaY ....oreresmesrsrrmsesssses A9 2.8 54 26 - .83 3.7 .14 16
Premium pay 20 1.1 A2 6 B ¥ | 24 07 B8
Nonproduction bonUSes ....ceerveereeee| - 24 14 a7 1.8 .15 9 .04 4
Shift pay 06 3 06 3 .07 4 03 4
Insurance . 1.14 6.5 1.28 6.1 1.33 7.8 45 5.2
Life insurance 04 3 06 3 05 3 (&5 ")
Healtht INSULANCE .....o..coocemeeasnsarescmnssnsnes 1.04 59 1.16 5.5 1.23 . 7.2 41 - 4.8
Sickness and accident i msuram:e BRI+ < 2 04 2 . .04 2 .02 2
Long-term disability insurance . 02 R 03 2 th M H )]
Retirament and SaViNGs .........ccocveesvemeernes 55 3.1 66 3.1 62 3.6 .13 1.5
Definad banefit plans ..... . 30 1.7 ©30 14 A2 25 .08 9
Defined contribution plans ........ceeeeeeeeere 25 14 36 1.7 20 i2 05 B
Legally required benefits .........c..coeeueee 159 a.1 164 7.8 1.87 11.0 1.00 116
Social Security 1.058 6.0 1.25 5.9 .89 5.8 58 68
OASDI2 . B4 4.8 1.00 4.7 .80 A7 A7 55
Medicare 21 12 - 25 1.2 19 14 1" 1.3
Federal unemployment insurancs ......... B < 2 03 A B¢ < 2 03 4
State unemployment insurance ............ 42 7 12 £ A3 B .09 1.1
Workers' compensation ........cceeee. 40 23 24 1 1.1 72 4.2 .29 33
Other benefits3 03 2 03 a 0] 2 | (M M
1 Cost tlourwomecllssomorless comprisedofanOASDlpomonandamedmrepomon.
2 OASDIIsheabbmviaﬁoninrOId-Age Survivors, anstablllty 3 includes severance pay and supplemental unemploymenl

_ Insurance. Theg:mlunpbyen‘s for Socia! Security is benefits.
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Table 7. PRIVATE INDUSTRY BY REGION AND BARGAINING STATUS: Emplover costs per hour worked for employee
compensation, and costs as & percent of total compensation, March 1996

Region Bamgaining status
component Northeast South Midwast Wast Union Nonunion ‘

: Cost {Percent] Cost |FPercent| Cost |Percent| Cost |Parcent| Cost |{Percent| Cost [ Percent

Tota' compensation ...‘.. $20.57 | 100.0%] $15.62 | 100.0%] $16.30 100.0% $73.78 | 1000%] $23.31 | 100.0%| $16.61 | 100.0%

Wages and SalanBs ....cceeeeeeeeeveenens 14.58 709 11.36 727 11.59 714 13.72 731 14.93 | - 641 12,23 73.6 '
Tota! benefits 598 29.1 426 | 273 471 28.9 5.06 26.9 8.38 35.9 4.39 26.4
Paidl leave 145 7.1 83 6.0 T4 Q2 6.2 1.18 6.3 1.63 7.0 1.04 63
Vacation pay 69 31 33 A7 3.0 52 3.2 .58 3.1 89 3.8 50 3.0
Holiday pay A8 2.4 32 2.0 35 22 40 2.1 A9 2.1 .36 2.2
Sick leave 20 1.0 1 7 11 6 .15 8 A7 7 13 B
HREr IGAVE PAY .o reneraes 07 K 04 3 04| 2 05 3 07 3 05 3
Supplemental pay ..... 61| 30 38| z4: 51| a2 52| 28 8| as a| 27
Premium pay .. 19 9 A8 1.2 23 14 .19 1.0 .54 23 15 K
- Nonproduction bonuses 36 1.7 16 1.0 22 1.3 27 1.4 a7 i g . .25 1.5
 Shift pay : .06 3 04 2 07 4 07 4 13 5 04 .3
Insurance ' 142 6.9 1. 6.5 1.12 6.9 1.05 5.6 224 | .96 .87 58
e insurance ........ S 05 3 04 3 04 3 04 2 .08 4 .04 2
. . {ealthinsurance ..... - 1.28 6.2 92 59 1.08 6.3 g7 52 205 88 .88 53
Jickness and accitent insurance ...... 06 3 .03 2 03 2 1 .02 .1 .08 -3 03 2
-ong-term disability insurance ........-.. 02 R 02 A .02 A .02 R 02 A o2 R
Hetirement and SavinNgs ..........c.cuveeees B3 3.1 50 3.2 55 a3 53 28 132 57 A3 26
Defined benefit plans ...... - 230 15 27 1.7 32 20 29 1.5 1.06 4.5 18 1.1
Defined contribution plans ........eveee. a3 16 23 15 22 14 24 13 27| 14 - .25 1.5
Legally required benets 185| 901 142| 91| 14| o1 175| 93 | 228| 98 | 149 90
Social Security ... 120 58 94 6.0 98 6.0 1.14 6.1 128 55 1.01 6.1
OASDI 86 4.7 76 4.9 Pr i) 49 9 4.9 1.04 - 44 B 4.9
Medicare . 24 12 | .19 1.2 i) 12 22 1.2 25 11 20 1.2
“ederal unamployment insurance ..... 03 2 03 2 03 2 03 2 03 A 03 2
State unamployment insurance ......... a8 | 9 - 07 5 . .11 7 13 7 .16 7 -1 7
Workers' COMPENSAtoN .........veeas A4 2.1 37 24 85 22 45 24 21 35 33 20
Otharbenafits? __.........oseeessmmsnnsnns 03 -4 02 A 03 2 . 03 A a7 K] 02 1

' DASDI s the abbreviation for Oid-Age, Survivors, and Disability OASDI portion and a mexlicare portion.
Insurance. The total employer's cost for Social Security is comprised of an 2 Includes severance pay and suppiemental unemployment benefits.
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Table 8. PRIVATE INDUSTRY BY ESTABLISHMENT EMPLOYMENT SIZE: Employer costs per hour worked for employee
compensation, and costs as a percent of total compensation, March 1936

All workers in 1-99
private industry workers 100 workers or more
Compensation
component Totat mﬁl 500 workers or mora
Cost Percant Cost Percent : .

Cost Percent Cost Percent Cost Parcent

Tolal COMPENSAtIoN w..cccvcerscrenernerennea. | - $17.49 | 100.0% | $14.85 | 100.0% | $20.09 | 100.0% | $16.61 100.0% - §24.03 100.0%
Wages and salafies ....cvevrsvrmamrsvernn | 12.58 719 11.08 747 14.05 €9.9 180 | 718 1649 | €86
Total benefits 4.91 28.1 3.76 253 . 6.04 301 472 284 7855 | 34
. Paid leave 112 6.4 0.77 5.2 1.46 7.2 1.03 6.2 1.84 8.1
Vacations 0.55 32 037 2.5 0.73 3.6 .51 3.0 0.98 4.1
Holidays ... 0.38 22 027 1.8 0.48 24 0.36 2.1 0.63 .26
Sick leave 0.14 0.8 0.10 0.6 0.18 0.9 012 0.7 .24 1.0
Other ieave 005 { - 03 0.03 0.2 0.07 0.3 0.05 ‘0.3 0.09 0.4
Supplemental pay .......... 0.49 28 0.36 2.4 0.63 3.1 0.50 a0 [ drrd 3.2
Premitin pay ..ueceseseu 0.20 1.1 0.13 0.8 0.27 13 0.24 14 0.31 1.3
Shitt pay 0.06 03 M (H 0.10 0.5 0.06 0.4 o.14 0.6
Nonproduction DONUSES ......cavnsiniins 0.24 14 0.22 1.5 0.26 1.3 0.21 1.3 0.32 13
Insurance 114 6.5 0.80 5.4 1.47 7.3 115 6.9 1.82 7.6
Life insurance .. 0.04° 03 0.03 0.2 0.06 0.3 0.04 03 0.07 a3
Health insutance ..... . 1.04 - 59 0.74 5.0 1.33 6.6 1.05 6.3 1.65 69
Sickness and accident msurance J— 0.03 0.2 0.02 0.1 0.05 0.3 0.04 02 0.06 0.3
Long-term disabiiity insurance ........... 0.02 0.1 M (") 0.03 0.1 0.02 0.1 0.04 0.2
"Retirement and savings 0.55 3.1 0.34 23 0.75 37 049 30 103 | - 43
Defined benafit plans ... 0.30 1.7 0.18 1.1 0.43 22 0.26 16 0.63 26
Defined contribution plans .. 0.25 i4 0.18 1.2 0.31 1.6 0.23 14 Q.41 1.7
1.59 8.1 1.48 10.0 1.70 . BS . 152 a1 1.90 7.9
105 6.0 - Q.92 6.2 147 58 0.98 59 1.38 57
0.84 48 0.74 5.0 0.94 4.7 0.79 48 11 4.6
021 12 . 0.8 12 0.23 1.1 019 12 0.27 11
0.03 0.2 0.03 02 0.03 0.1 0.03 02 0.03 0.1
. 012 0.7 0.12 0.8 0.12 0.6 012 07 011 (/2]
Workers' compensation .....eweeeee.| = 0.40 23 (V3] 28 0.38 1.9 0.38 23 0.38 1.6
Other benefits? ....oeevomeecrceeene| 003 | 02 M () 005 | 02 002 | o 008 | 03

1 Cost per hour worked is $0.01 orless.

2 OASDI is the abbrewviation for Old-Age, Survivors, and Disability
Insurance. The total emplover's cost for Social Securfty is comprised of

an OASDI portion and a medicare postion.

3 Inciudes severance pay and supplemental unamployment benafits.
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Table 9. PRIVATE INDUSTRY BY FULL-TIME AND PART-TIME STATUS. Employer costs per hour worlted for employee compensation, and
cosis as a percent of total compensation, March 1896

. Banefit costs
Totat Wages -
Series compen- and Suppt Retirement) Legally 0
sation | salafies Total | Paidisave | mental pay| Insurance | _ 8™ Tequired benaﬁf;‘l
: savings | benefis.
Cost per hour worked
ANl full-time workers in private industry .......ore|  $20.01 | $14.16 3585 | . $1.38 30.60 $1.40 $0.67 $1.76 $0.03
White-c-ollar occupations 2353 | 17.00 653 179.5 - £37f 182 78 177 04

Sale: occupations 18.89 14.45 4.44 a3 57 1.01 .40 Rk %)

Adm nistrative support, including clefical ....eovevcieresreremne] 1588 1120 4.68 118 34 1.38 .52 124 K
Blue-c ‘lar accupations . 17.96 12.13 5.83 1.04 68 1.45 167 1.86 .
Servici: occupations 10.87 7.88 299 £3 22 76 22 1.15 (2)
Goods :oducing industries? 2154 14.53 7.01 1.46 87 1.70 .81 2.10 07

Cons:ruction 21.88 15.01 6.87 .73 g | 1.46 1.08 2.89 (2)

- Manuiactufing 20.00 13.46 6.54 1.19 89 1.69 .79 179 09

Service-pioducing industries* 19.33 14.00 533 1.35 48 1.27 .61 1.61 0z

Transportation and public utilities 25.82 17.42 840 2.01 54 217 1.23 2.3t 03

| Whoissale trade 19.68 14.53 5.35 1.24 49 1.35 51 1.74 02
" Retail trade 1243 9.60 282 58 22 63 .18 1.2 2y

Finance insurance, and real e51a1€ ......o.oeeeeeeeeeereeeerneee 23.87 16.93 5.94 1.78 85 1.63 83 1.66 04
Serv .€ ndustries 19.58 1426 5.32 1.45 43 123 81 1.59 (2}
Al part-tima workers in private INAUSHY .ou.wwevcessssicns 9,19 7.38 1.82 25 15 27 a3 - 1.03 {2y
White-. allar oocupations 11.71 9.41 230 .39 22 .37 a7 1.15 {2)

Sales occupations 779 625 1.54 22 13 25 RE N (2}

Administrative support, including clefical ........cccccccvevvareen 10,19 . 8.18 201 .36 13 36 .18 - .99 (2)
Blue-collar occupations 9.37 7.22 214 21 A7 34 24 1.18 (&)
Service occupations 6.41 523 1.18 a1 08 14 03 B4 2)
Goods-producing industries? 10.92 861 232 30 21 27 a2 1.41 (2)
Service-producing industries? 9.15 7.34 1.80 25 14 27 a3 142 *)

Retait trade 6.68 542 127 13 08 a7 07 80 2)

Service industries 11.18 8.99 219 34 .19 .32 .13 1.20 (2)

Percent of iotal compensation
All fulH?mq workers In private industry ..o | 100.0% 70.8% 29.2% 6.9% 3.0% 7.0% 3.4% 8.8% 02%
White-collar acecupations 100.0 723 277 76 27 6.4 a3 75 2

Sale: occupations 100.0 76.5. 235 - 49 3.0 5.4 21 - 80 ()

. Administrative support, inciditeg GeCal oo | 1000 70.5 29.5 75 2.1 B7 33 78 K]
Blue-collar occupations 100.0 67.5 325 58 38 8.1 87 109 - 2
Service occupations 100.0 725 215 58 20 70 20 10.6 *)
Goods-producing industries® 100.0 67.4 326 68 40 7.9 as . 97 3

Cone.ruction 100.0 686 314 33 32 67 4.9 132 (2}

* Manuiacturing 1000 { 673 27 60 50 8.4 a9 90 A
Seﬂles-pruduchg Incustrias4 1000 | 724 276 70 25 65 32 83 1
Iwmﬁmmmuunnas 100.0 67.5 325 78 25 84 48 8% h:
1000 751 26.9 62 25 6.8 286 88 A

Reta: tmue 100.0 773 27 - 46 «18 50 15 97 )

- Fnanzg, insumance, and realestate oo 100.0 70.9 291 75 4.0 6.8 37 70 2

Setvice industries 100.0 728 7.2 74 2.2 6.3 .81 8.1 )

All pant-time workers in private INGUBETY .........oooooeoeeeeenenne 100.0 802 9.8 27 16 29 14 1"z (2)
White-collar oceupations 1000 80.4 19.6 33 1.9 a1 15 8.8 (2}

$2185 OCCUPALONS .vvrremveresrserrssmsersssesmssmsssssssssamsssserssssrees 100.0 80.2 19.8 29 17 32 1.4 106 (2)

Administrative support, including clenical ... e} 1000 80.3 . 19.7 36 13 as 1.6 8.7 {2)
Blue-collar occupations 100.0 771 22.9 22 19 36 26 126 {2)
Service occupations 100.0 B1.5 18.5 17 8 22 5 132 {?)
Goods-producing industries? 100.0 78.8 212 28 19 25 1.1 129 (%)
Sanvice-producing Industries? 100.0 80.3 19.7 27 16 29 14 1.1 %)

Retail trade 100.0 81.1 18.9 20 1.4 25 1.0 120 (2)

Service industries 100.0 80.4 196 34 17 29 12 10.7 {2}

¥ Inciudes severance pay and smplemnlal ummpioymem beneﬂts

2 Cost per hour worked s $0.01 or lass.
¥ Includas mining, construction, and manufacturing.

4 inciudes transportation, communication, and public ulilities; wholesale and
retzll trade; finance, insurance, and real estate; and service industries.
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- Table 9. PRIVATE INDUSTRY BY OCCUPATIONAL AND INDUSTRY CATEGORIES: Employer costs per hour worked for employee

caompensation, and costs as a percent of total compenasation, March 1996
Banofit costs
Total Wages j Rt
Series compen- and Suppte- eltirement| Legally Othe
sation | salaries ang requirad d
Total Paid leave | mental pay| Insurance savings banafits benefits!
Cost per hour worked

' Allwotkers in private industry $1748 | $1258 | s491 | 8192 | s049 | s114 | soss | sise | soo

Occupetional group R

White-ccilar occupations -21.10 1544 5.66 150 4= = .54 1.2e 86 1.64 .03
Profassional speciatty and teehNRal .........wmecmceeresresseces 29.19 21.25 784 217 83 164 1.00 225 . .05

Professional 30.80 2249 8.31 230 85 1.68 101 232 05
_ Technical ; 2484 - 17.90 6.94 1.83 . B2 1.54 97 2.04 05
Executive, administrative, Managenal ........evecansic s 33.12 24.07 9.05 2.80 .90 1.75 1.16 2.38 i
Sales occupations . 14.34 11.09 325 B4 -39 70 28 1.23 (2)
Administrative support including Slenital ... rerererceraenes 14.93 10.69 4.23 1.05 .30 1.21 46 1.20 .02

Blue-cr iar occupations 17.04 1161 5.44 95 .63 1.33 b2 1.87 .03
Precision production, craft, a0 repair ........ueoeeeereanes 2212 15.10 7.02 1,31 74 1.64 86 241 .05
Machine operators, assembiers, and inspectors .. 15.48 1022 527 . .89 76 143 A7 156 .05
Transportation and material TROVING .....cuseiueecsnenns i 1696 1162 534 .83 54 125 74 1.97 {2}
Handiers, equipment cleaners, helpers, ard laborers ........ 12.07 B.48 3.58 50 39 85 41 1.43 ()

Sarvic< occupations ' 8.61 6.53 207 36 4 45 13 1.00- (%)

industr. group .

Goods Jroducing industriess 21.27 14.38 £.89 143 85 167 B0 2.08 - 07
Const uction 21.59 14.86 6.73 71 £9 1.41 1.05 2.86 (2)
Mant-3cturing industries 2099 14.13 6.86 1.60 88 1.72 71 - 1.86 08

Durzantes 2250 14.92 7.58 1.74 1.05 1.90 s 2.01 2
Non -urables 18.68 13.03 5.85 1.40 £5 1.47 .65 1.64 .03
- Servic: -producing industries® 16.28 12.01 427 102 38 97 A7 1.44 (2}
Transportation and public utilities 2422 16.51 7N 1.79 58 197 1.15 220 03
Wholasale trade 19.04 1388 5.06 1.16 A7 1.25 48 1.68 (2)
Retait trade 9.54 7.50 204 35 .16 A0 a2 1.00 (%)
Finance, insurance, and real estate 2259 16,12 6.48 164 86 1.51 82 1.61 04
Services 17.18 12.76 4.42 113 36 97 48 148 {(2)
Percent of total compensation
All workers i private industry 100.0% 71.9% 28.1% 6.4% 2.8% 6.5% 3.1% 9.1% 0.2%
Occupational group

White-collar occupations 100.0 732 268 7.3 26 6.1 3.1 78 |

Professional specialty 8nd t0ChNICR] ... emesreermcsnoneees | 100.0 726 72 74 29 56 34 7.7 2
Professional 100.0 730 27.0 75 a1 .64 .83 7.5 -2
Technical 1000 - 721 279 74 21 62 39 82 2

Executive, adminisirative, managenial ..., | 100.0 727 &3 8.5 27 53 3.5 7.2 2

Sales occupations 100.0 77.3 227 45 27 4.9 20 86 (2)

Administrative support including CHenical «erereminae] 1000 716 . 284 7.0 20 8.1 .81 80 a

Blue-collar occupations 100.0 681 319 56 37 78 36 1.0 2
Precision production, ¢ratt, 8nd fEPalr ... eesemcsnseee | 100.0 8.3 817 59 a3 74 | 88 109 2
Mact ine operetors, assemblers, and inspactors 100.0 €6.0 84.0 64 49 82 s 10.1 3
Transportation and material MOVING ...ceeeeceervesmssmccrsssens | 100.0 685 s 49 az 74 44 1.6 (2)
Handiare equipment cisaners, helpars, and faborers .......| 100.0 70.3 29.7 41 8z 7.1 .34 1.9 %)

SEViCE. 0CTUPatioNs ........ 100.0 759 24.4 42 16 52 15 16 ()

Indust:-y group

Goods oducing industriesS 100.0 67.6 a4 67 40 ‘7.8 3.7 9.8 3
Cons.ruction 100.0 68.8 3.2 33 3.2 65 49 132 (2)
Manc ' scturing indusiries 100.0 67.3 32.7 7.6 42 82 34 a9 4

Durables 100.0 66.3 33.7 7.7 a7 8.4 33 89 5
Nondurables 100.0 69.0 310 74 34 . 7.8 as 87 2

Service-producing industries? 100.0 737 263 62 2.3 5.9 29 88 ()
Transportation and public utilities- 100.0 68.2 31.8 74 24 B.1 47 9.1 R
Wholesala trade 100.0 734 266 6.1 25 6.6 25 88 (2)
Retall trada 100.0 .78.6 214 37 16 42 .18 105 (2)
Finance, insurance, and real eS1818 ........owerermeerermmecneee ] 100.0 73 287 7.2 a8 6.7 36 74 2
Services 100.0 743 257 66 2.1 56 2.8 86 %)

‘ Includes severance pay ard supplemental unemployment baneﬁts

2 Cast por hour worked is $0.01 or tess.
3 Inciudss mining, construction, and manutaciuring.

4 Inciudes transportation, communication, and public ulilities; wholesale and
retall trade; finance, insurance, and real estate. and sannce mdustnas
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Table 11. PRIVATE GOODS-PRODUCING AND SERVICE-PRODUCING INDUSTHIES. Employer costs per hour worked for employee
compensation, and costs as a percent of total compensation, March 1996

Benefit costs
Totat Wages
Series compen- and Su - -jRetirement| Legally
¥ - pple- g Other
sation salaries and required
Total . Paid leave | mental pay| Insurance savings | benefits benefits?
_ Cost per hour worked
All workers, goods-producing intustries® .. ... | $21.27 $14.38 $6.89 $1.43 $0.85 $1.67 $0.80 $2.08 £0.07
White-zallar occupations 2852 20.01 8.51 . 239 57 1.90 - 86 2,18 .10
Profe=sional specialty and technical ........ eenaemmasrmansssansosanseen 3493 2428 10.66 aiz-. 1487 2.28 “1.19 2.51 14
Prot:ssiona #7.51 26518 | 1132 3.38 155 2.34 1.27 265 14
Teckical 2751 18.78 8.73 254 83 210 .99 212 .15
Execuidve, administrative, manageria! ... 3724 26.49 10.75 . 313 1.17 2.05 137 291 12
Agministrative support including clerical 16.43 11.40 5.03 1.19 50 1.45 AT 1.37 06
‘Blue-cuilar ocwpauons 18.59 12.28 6.31 1.06 B1 1.59 74 2.05 06
Precision production, crafl, and repair ......ceeeeeevvveee ] 23.35 15.54 7.81 1.29 .87 1.81 106 270 .08
. Mach e operators, assemblers, and inspectors . 16,25 10.57 5.69 - 1.07 84 - 1.58 52 161 . 06
- Transportation and matenal MoVINg ........oceeeee-.- 18.36 12.03 6.32 .98 88 1.59 .82 2,04 (3)
Handlers, equipment cleaners, helpers, and laborers ....|  14.01 947 454 . 57 55 | - 112 57 .72 (3
Servict oceations 14.43 9.58 4.685 92 N 121 38 1.46 10
Allwor' srs, service-producing Industries ... ........| 16.28 12.01 427 1.02 . a8 87 A7 144 %)
White-coilar occupations 19,95 14.73 521 1.36 48 1.18 i | 1.56 .02
Prolessionat speciatty and technical ..o ene e ceermeenes 27.93 20.58 7.35 1.85 72 - 1.50 96 2.19 .03
Professional 29.31 2167 7.64 205 B2 1.53 86 225 .03
Technical . 2429 1772 6.58 168 A6 142 97 2.02 .03
Execuive, administrative, Manageal ......c.cauvocmresemsnnas 31.85 23.32 8.53 - 270 Bi 1.66 . 108 222 05
Sales workers 14.07 10.91 3.15 1 38 57 .27 121 | 3
Administrative Support including CIercal ... mmsmesnes| 1477 10.59 411 1.03 27 1.18 A6 1.17 (*)
Blue-collar occupations 15.08 10.75 433 81 Ao 1.00 A6 164 (3
Pracision production, erafl, ang rePaIT ...eeewesrerssssresssrmeraas 20.24 14.43 5.60 135 54 1.39 54 1.98 (%)
Transportation and matefial moving .........eeessees 16.44 11.46 498 78 42 112 | 1.85 ()
Handlers, equipment cleaners, helpers, and laborers ........] 10.88 793 305 A6 29 70 - a3z - 127 {3)
Service occupations 846 6.45 200 35 a2 43 a2 .|
Percent of total compensation
All workers, goods-producing Industries? ..o 100.0% - 67.6% 32.4% 6.7% 4.0% 7.8% 3.7% 9.8% 0.3%
White-coliar occupations 100.0 702 298 . 84 34 6.7 34 7.7 4
Professional speciatty and tachnlcal ... eeccncrrenrenen | 1000 695 305 .81 a8 6.5 3.4 7.2 A
Profassional 100.0 69.8 302 8.0 4.1 6.2 34 7.1 4
Technical 100.0 68.3 3.7 82 3.0 7.6 3.6 77 5
Execv:iiv; administrative, managenal .........ocecmmermsnn-]  100.0 714 28.9 84 3.1 55 3.7 78 3
Administrative support inciuding Slancal ... eereresen | 100.0 69.4 30.6 72 a0 a8 29 84 4
Blue-collar occupations 100.0 66.1 339 57 4.3 8.6 40 110 . 3
Precision production, craft, and PAIT ..o escememessreenees | 100.0 66.5 335 55 37 77 46 116 -3
. Machine operators, assambiers, and INSPECIONs ...veeeveeee. | 100.0 65.0 - 350 66 52 8.7 .32 88 &
© ‘Transuordt, s and materal moving e | 100.0 656 . 344 53 48 a7 45 R 3)
Handiers, squipment cleanars, hetpers, and laborers ........| 100.0 . 67.6 . o4 40 38 80 - 4.0 123 (%)
- Servica ocsupations ) 100.0 664 336 64 54 84 26 10.1 k.
At workers, service-producing industriest .............ew...| 1000 737 263 .} 62 23 59 2.9 88 )
White-collar occupations 100.0 739 26.1 6.8 24 59 3.1 78 1
Professional specialty and technical ... ceccvvcmercareane | 100.0 73.7 26.3 70 26 5.4 34 7.8 A
Professional 100.0 739 26.1 70 28 5.2 33 7.7 A
Technical 100.0 72.9 27.1 6.9 18 59 40 83 A
Executive, administrative, managenal .......coeeeveeee | 100.0 73.2 26.8- 85 26 52 34 7.0 .1
Sales workers 100.0 776 22.4 44 27 48 1.9 8.6 ( g )
Administrativa support including clenical ..........cccisenene.| 10020 720 28.0 7.0 18 80 3.1 8.0 (=)
Blue-coliar occupations : 100.0 71.3 28.7 54 27 6.6 3.1 109 { : )
Precislon production, craft, and repalr [ .| 100.0 71.3 287 6.7 27 6.9 27 88 (3)
Transportation and material moving .. -] 1000 69.7 30.3 47 25 6.8 - 43 11.9 { 3 )
Hanidlars. equipment cleaners, helpers, and laborers .|  100.0 72.2 278 42 27 6.4 29 11.6 %)
. Sarvice occupations 100.0 76.3 23.7 41 14 ° 50 14 116 {3

1 Inclxdes severance pay and supplarnantal unempioyment benefits.

2 Ingrxdes mining, construction, and manufacturing.
3 Cost per hour worked is $0.01 or lass.

4 Includes tmnsportation, communication, and pubuc utlities; wholesale and
vetail trade; finance, insurance, and real estate; and sarvice industries.
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Table 12. PRIVATE MANUFACTURING AND NONMANUFACTURING INDUSTRIES: Employer costs per hour worked for empioyee

oompensatron. and costs as a percent of tota! compensation, March 1996

Service occupations

Benefit costs
Tota! Wages
Series compen- and Sunp! Retirement| Lagally
sation | salafies | o | Paid leave | mental pay| Insurance | _80¢ | required benecmll?rl;1
. savings | benefits
Cost per hor.rr worked
Al workers, manufacturing industries ....... $20.95 $14.13 36.56 $1.60 $0.88 $1.72 $0.71 - $1.86 $0.08
White-collar occupations 28.75 20.20 B.55 2.50 88 193 97 2.16 1M
Professional specialty and technical ..ccccenccrsssessnenne] 3465 2419 10.46 317 - - 118 [ 229 1.16 2.51 13
Professional 36.89 2590 10.99 335 1.3 234 123 263 13
Techmical 27.90 1904 8.86 - 262 B5 212 87 215 .14
Execwive, administrative, managerial ... arre 26.91 10.81 387 1.07 205 141 275 214
Administrative support including clerical . 16.69 11.54 515 127 47 147 A48 1.39 07
Blue-coilar occupations 17.58 1145 612 120 8¢ 1.63 £0 173 . 07
Precision production, crft, and repair .. - 22.67 14.71 786 173 112 1.95 .85 218 A3
Mach »e operators, assembiers, and mspectors 16.16 10.51 566 1.07 83 158 51 - 1.60 .06
Transportation and material moving .. - 17.60 11.57 602 108 89 1.65 63 177 (2)
Handlers, equipment cleaners, helpers and laborers ........ 13.65 8.08 ~ 4.57 75 .68 1.25 46 1.41- .02
Servica occupations - 15.65 10.09 5.46 1.07 .90 1.39 45 1.52 12
-+ All wor:. ws, nonmanufacturing industries .............v.ceree- 16.69 1223 4.46 1.00 A0 - 1.00 51 1.53 (2)
White-+ Jliar occupations ) . 20.11% 14.82 528 1.37 50 1.20 62 1.58 02
Prate.sional speciatty and technical ....loeeoreecceccceeceeece || 2B.06 20.64 742 1.86 76 1.51 87 2.18 .03
Profussional 29.50 21.76 - 774 207 .88 1.54 897 2.26 03
Tectnical - 24.27 17.69 6.59 168 46 1.43 a7 - 2.02 03
Exeac: Jve, administrative, managenial ........cooeoeeeeveenece ] 32,11 2344 8.67 . 268 .86 1.68 1.10 .2.30 .05
‘Sales vorkers 14.12 10.94 3.17 62 .39 67 27 . 1.21 (2)
Admir suative support including clerical .o ooeeeeeeecenieee 14.72 - 10.59 4.12 1.02 28 1.18 A5 1.17 {(2)
Blue-coliar occupations 16.67 LT 496 78 A5 1.12 RO - 1.97 ()
Precision production, craft, and repair 21.87 15.28 6.59 112 57 1.50 .86 . 252 02
Transportation and material Moving ...........ocececes 16.62 11.63 5.19 78 AT 116 76 202 (%)
Handlers, equipment cleaners, helpers, al 11.64 832 3.32 43 A 74 40 .44 (2)
Service occupations 8.46 6.46 2.00 .35 A2 43 oAz .99 (2)
- Percent of totat compensation
Al workers, manufacturing industrias . ...........cevwemeeeee ] 100.0% 67.3% 32.7% 7.6% 42% 82% 34% 8.9% 0.4%
White-collar occupations - 100.0 703 29.7 87 30 67 34 - 1.5 4
Professional spacialty 80d 16CHRICA] . ......wreeererceerassesssseres 100.0 69.8 30.2 8.1 .84 6.6 34 7.2 4
Profi 100.0 702 298 8.1 3.5 64 33 71 A
. Technical . . 100.0 68.2 a8 84 3.1 B £ - 35 7.7 S5
Exece-tive, administrative, Lo | [ 100.0 714 286 8.9 .28 .54 a7 7.3 4
support including clencal ... cceceeeeeeee | 1000 69.1 30.9 756 .28 &8 29 83 4
Blus-collar occupations. 1000 | 652 34.8 6.8 5.0 8.3 34 9.9 4
Precision production, craft, and repair .......ccccevcecrreceee | 1000 64.9 35.1 77 49 - 88 37 8.6 ]
. Machine oparators, assamblers, 8k MSPECIONS oweeee.|  100.0 65.0 35.0 66 5.1 8.8 32 |88 A
: Trancportation and material MOVING «e.cn.n.... rereermeeee| 1000 658 84.2 6.1 50 24 26 10.1 2)
Handiers, equipment cleaners, helpers, and laboters ........| 100.0 66.5 83.5 55 50 82 33 - 103 R
Service occupations 100.0 64.9 35.1 69 ‘58 8.9 29 8.8 8
All workers, nonmanufacturing industries ... ... 100.0 733 267 6.0 24 6.0 3.0 92 (%)
White- -jilar occupations 100.0 737 26.3 6.8 25 59 31 79 A
Prote ssional specialty and technical ........ccrceccrecnsncrenee 100.0 73.5 26.5 7.0 27 54 3.5 e -1
Prot .gsional 100.0 738 26,2 7.0 3.0 52 .. a3 © 7.7 A
Technical 100.0 72.8 27.1 €8 1.9 5.9 4.0 8.3 A
Executive, administrative, managenal ........oerrsiaen: | 100.0 73.0 270 8.3 27 52 34 72 1
Sales workers 100.0 775 225 44 28 48 1.9 86 (%)
Administrative support including cloReal .......orvvecereeceeee | 1000 720 28.0 6.9 1.9 8.0 3.1 8.0 {?)
Blue-collar occupations 100.0 702 29.8 47 27 67 3.8 - 118 (%)
Precision production, craft, and repalr 100.0 69.9 30.1 5.1 26 6.9, 39 15 2-1
Transportation and material moving 100.0 69.1 30.9 46 28 6.9 - 4.5 120 (<)
. Handiars, equipment cleaners, helpers, and taborers .. 100.0 .5 28.5 37 2.6 64 3.4 124 %)
100.0 76.3 237 4.1 14 50 1.4 186 %)

1 Includes sevefancs pay and supplementat unemployment benafits.

2 Cost per hour worked is $0.01-or less.




17

Tabile 13. PRIVATE INDUSTRY UNION AND NONUNION WORKERS: Employer costs per hour worked for employee compensatmn, and costs
as a percent of total compensation, March 1996

Banefit costs
Totat Wages : §
Series - compen- and pple Retirement| Lsgally
' saion | salares | oo | paigieave mgtal pay| Insurance | _ 2™ fequired beonemre,trs1
: savings benefits
Cast per hour worked
Al unior workers, private !ndustry remmsenrsensreneresnene | 23,31 $14.93 $8.38 $163 | $0.84 $2.24 $132 $2.28 $0.07
Blue :ollar occupations 2370 1480 | &80 1.51 100 | 23 142 | 247 08
Goods producing industries ... 2391 1485 | 908 147 | 118 244 1.49 2.50 a1
Servic- producing industies ....... 2275 15.00 7.76 177 57 ] 205 125 208 .03
Manutz suring 2122 | 13.08 8.14 162 124 2.22 92 2.01 14
Blue-zaliar occupations 21.12 12.93 818 157 128 223 c 94 203 14
Nonmanu‘acturing 2448 5.97 8.5 1.63 £2 225 1.55 243 03
All nonunion workers, private industry ............coeeocieenes 16.61 12.23 4.39 1.04 A4 97 A3 1.49 02
Blue-~ollar occupations 14.47 10.33 414 74 A48 a5 31 1.64 Q02
Goods greducing industries 20.35 421 6.14 1.41 76 1.40 59 .o183 .05
Servis-producing ingustries ....... 15.63 1171 3.93 94 .36 86 a8 187 {2}
Manutacturing 2081 | 1449 642 159 77 155 s | 1a 06
Blue-* ollar occupations 15.85 1073 5.11 1.02 J0 1.35 43 158 04
Nom- Madunng 15.79 1179 400 92 .38 86 .39 1.43 (?)
Percent of total compensation
All unio  workers, private industry ............ 100.0% 64.1% 35.9% 7.0% 36% 9.6% 57% 2.8% 0.3%
Blue-coiiar occupations . 100.0 629 379 - 64 42 8.8 €0 104 T3
Goods-producing industries 100.0 62.1 s 6.2 a7 102 59 105 5
Service-prodcing industries 100.0 65.9 a4.1 7.8 25 - 90 65 9.1 A
Manufasturing 100.0 816 384 . 76 5.8 10.4 43 95 3
Blue-collar occupations 100.0 612 388 7.4 6.1 10.5 4.4 .96 T -
Nonmanutacturing 100.0 - 652 348 6.7 25 9.2 6.3 2.9 R
Alf nOOAION WOTKErS, PHVALE INGUSIRY -..voooeooceeroes | 100.0 736 | 264 | 63 27’ 58 26 | 90 1
Blue-collar cecupations 100.0 714 28.6 51 3.3 6.5 21 1.3 R
Goods-producing industries 100.0 €9.8 .| 302 69 37 69 29 9.5 3
Service-producing industries ‘ 100.0 749 25 60 23 55 25 8.8 (%)
Manul: hving . 1000 | €93 307 76 37 | 74 a1 | es a3
Blue-c sliar occupations 100.0 €7.7 s 6.4 44 85 27 | w00 . 2
Nonmanutacturing . 100.0 747 253 5.9 24 54 25 90 (2}

1 Immmmywmemmwmbem
2co |perhourmdissoo1orle&s.
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Table 14. PRIVATE INDUSTRY BY ESTABLISHMENT EMPLOYMENT SIZE: Employer costs par hour worked for employee compensation, and
costs as a percent of total comnpensation, March 1896

Benefit costs
Industry and occupational group, Total Wages "
and employment size compen- and ) Supple- Rehme nt r:ugzlgd Other
. sation salaries Total . | Paid ieave | mental pay| Insurance savings | benefits benafits!
Cost per hour worked
All workors in private industry $17.49 $1258 | $4.91 $1.12 $0.49 $1.14 $0.55 $1.59 $0.03
1-89 wokers 14.85 11.09 376 077 [--038 | 080 0.54 148 (2.
100 worers or more 20.09 14.05 6.04 146 0.63 1.47 0.75 1.70 0.05
100-409 workers 16.61 11.80 472 1.03 0.50 115 049 1.52 0.02
500 v.arkers of more 24.03 16.49 7.55 1.94 0.77 1.82 1.03 1.0 0.08
Goods- sroducing industries 3 . 2127 14.38 6.89 1.43 oes | 167 0.80 2.08 0.07
1-99 workers 18.56 13.02 5.54 0.88 0.60 1.16 0.63 227 (2y.
100 workers or mere 2273 15.11 7.62 1.72 0.99 1.94 0.89 1.98 0.10
1006-499 workers 19.49 13.13 6.36 126 c.e1 1.69 0.68 1.88 0.03
‘500 workers of more 26.11 17.18 8.94 221 1.17 2.21 111 2.07 0.17
Service-producing industries 4 16.28 12.01 427 1.02 0.38 097 0.47 1.44 (2)
1-99 workers 14.08 10.69 339 0.75 0.31 0.73 028 - 132 (®)
100 workers of more 18.688 13.56 532 1.33 0.46 1.25 0.68 1.57 0.02
100 - -99 workers 15.38 11.36 402 0.93 0.37 0.92 0.41 1.3 (2)
500 workers or more 23.02 16.15 687 1.8t 0.57 1.63 1.00 1.82 0.04
White-collar cocupations 21.10 15.44 5866 150 | 054 1.28 066 1.64 003
1-89 workers 18.09 13.64 445 1.10 046 |- o098 0.42 1.48 (2
100 workers or more 2395 17.15 6.B0 1.88 0.63 1.58 0.88 1.80 0.05
100499 workers ..... 19.88 14.61 527 1.34 0.53 123 0.58 1.57 0.02
-800 workers or more 27.60 19.42 B.17 2.35 072 1.86 1.16 2.01 0.08
Blue-cular occupations - 17.04 1161 544 0.95 0.63 133 0.862 1.87 0.03
1-99 workers 15.28 10.80 438 0.65 0.40 0.85 042 1.94 (2)
100 workers or more 18.58 12.22 6.36 121 0.83 1.66 0.79 1.81 0.06
- 100-499 workers 16.27 11.06 531 0.94 065 1.40 0.59 1.71 0.02
500 workers or more 21.59 13.80 7.80 1.58 1.06 202 1.07 1.95 0.11
Percant of total compansation
Al workers in private industry 100.0% 71.9% 28.1% €.4% 2.8% 6.5% 3.1% 9.1% 0.2%
1-99 workers 100.0 747 253 52 24 54 23 10,0 - (2)
100 wo..ers oFf more 100.0 - 699 30.1 7.2 a1 73 37 85 02
100-499 workers 100.0 7.6 28.4 6.2 a0 6.9 30 9.1 0.1
500 workers or more .. 100.0 686 81.4 - 8.1 82 76 4.3 79 0.3
Goods-producing industries 3 100.0 " 67.6 324 67 © 40 7.8 37 o8 0.3
1495 workers 100.0 70.% 289 4.7 a2 62 34 122 )
100 workars or more 100.0 €6.5 335 76 44 86 a9 87 04
100-499 workers 100.0 674 326 65 42 87 as 8.7 02
500 workers of more 100.0 65.8 342 85 45 85 42 79 0.6
industrios 4 .. 100.0 73.7. 26.3 62 23| 58 29 8.8 (%)
1-89 workers 100.0 759 24.1 53 22 52 20 9.4 (£}
100 workers or more 100.0 71.8 282 7.1 25 66 a6 8.3 0.1
100499 workers 100.0 739 26.1 €0 24 6.0 27 89 (2}
500 workers of more 100.0 702 298 7.9 25 71 43 7.9 02
White-coliar occupations 100.0 73.2 268 7.1 25 6.1 ai 7.8 0.1
1-99 workers 100.0 75.4 246 6.1 25 5.4 23 B.2 )
100 WOrkers or more 100.0 71.6 284 78 26 65 a7 75 02
100-499 woTkers 100.0 73.5 2685 68 27 6.2 29 7.9 0.1
500 +orkers of more 100.0 70.4 296 8.5 26 6.7 4.2 7.3 03
Blue-collai occupations 100.0 681 39 56 a7 78 a6 1.0 Q.2
1-99 workers 11000 71.3 28.7 43 26 62 2.8 12.7 (23
100 workers oF more 100.0 65.8 342 65 44 BS 4.3 8.7 0.3
100-499 workers 100.0 67.6 324 57 40 8.6 36 10.4 0.1
500 workers of more 100.0 63.9 361 7.3 4.9 9.3 5.0 9.0 05

1 includes severance pay and supplémental unemployment benelits.

2 Gost per hour worked is $0.01 or less.
3 Inciudes mining, construction, and manufacturing.

4 Includes transporiation, communication, and public uliiiies; whotesale and
retail trade; finance, insurance, and real estate; and service industries.
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Table 15, PRIVATE INDUSTRY HEALTH SERVICES BY OCCUPATIONAL CATEGORIES: Employer costs per hour worked for empioyee
compensation, and costs as a percent of total compensation, March 1936

_ Benefit costs
Totat Wages o
: mpen- and Supple etirement | Legal
Sonee wsaﬁm salaries Total . | Paid leave | mental insurance | 3™ requirgd Other1
' ) pay savings | benefis | Denefits
Cost per hour worked
Health services ; $18.24 $13.34 $4.80 $1.30 $0.43 31 14 $0.51 $1.51 (2)
Professsonal specialty and tachnical occupations .. ] 25.86 1871 6.65 182 |-. 73 - 137 56 2.06 {2)
‘Profes sicnal occupations 28.91 21.25 7.65 21 .. .93 1.51 kgl 2.28 ()
Nursas 28.38 2046 7.92 221 1.12 1.55 7 232 | (2}
TFechr 25l occupations 20.23 15.04 519 126 |- 45 116 58 173 | {2y
Adminisirative support including clericat occupations .......... 14.46 10.30 4.16 105 27 1.15 56 - 1.13 (2)
Service occupations 11.25° 818 3.06 n .25 .78 24 | 108 {2}
Hospit-is 21.55 15.16 6.39 1.80 Tt 1.63 57 1.66 $.02
Professional specialty and technical occupations ........... 26.48 18.78 7.70 219 1.06 1.69 £8 2.06 02 |
Prof.-ssional occupations 28.88 20.57 8.31 - 238 122 .72 72 2.26 02
Nurses 2948 20.86 8.62 2.3 1.42 174 74 232 (2)
Techaical occupations 20.14 14.04 6.09 1.70 £6 1.60 56 1.55 .02
Adminstrative support including clerical occupations ......|  15.30 053 |- 477 1.25 29 15 | . 45 117 02
Servi- 2 occupations 13.56 922 434 1.05 42 149 | . 32 1.06 2)
Nursing Homes 1154, B.58 296 71 22 £0 12 1.80 2)
Prote.sional specialty and technical cccupations ... 17.91 1343 448 |- 1.6 . 41 £9 21 2.01 (2}
Professional occupations 2024 15.35 4.89 1.35 36 74 22 2,22 (2)
Technical occupations 1589 11.86 4.13 1.00 A6 B4 .20 1.83 ()
Service occupations . 943 €.93 2.50 54 ] 56 09 1.11 (%)
Percent of total compensation
Heslth services 100.0% 73.1% 26.9% 7.1% 2.4% 6.2% 2.8% 8.3% (2)
Professional specialty and technical cocupations ............... 100.0 73.8 26.2 72 29 5.4 28 8.1 (2)
Professionai occupations 100.0 735 -§ 265 77 32 5.2 2.5 7.9 (2}
Nurses 100.0 72.1 27.9 © 78 4.0 5.5 25 82 {2y
Technical occupations 100.0 744 256 82z | 22 58 28 85 (%)
Adminé frative support inciuding clerical ooeupahons ......... 100.0 713 | 287 7.2 1.8 78 39 78 (%)
Servict cocupations 100.0 728 272 6.3 22 7.0 2.1 96 {2)
Hospitals 100.0 704 | 298 8.3 8.3 76| - 28 77 1%
Professional specialty and technical cccupations ............. 100.0 709 29.1 83 40 6.4 26 78 R |
‘Professional occupations 1000 712 288 82 42 59 25 78 |- 1
Nurses A 100.0 708 29.2 8.1 48 59 25 7.9 )
Techinical occupations 1000 69.7 30.3 B4 33 80 28 ST N |
+ A sistrative suppoit including clerica! occupations ........| 100.0 €8.8 812 8. 1.9 104 30 76 1
Servics occupations 1000 | 680 2.0 77 31 | ne 24 7.8 (2)
Nursing Homes 100.0 744 258 6.1 18 52 1.0 113 2)
Protassional specialty and technical occupations ... 100.0 75:0 250 65 - 243 a8 |. 11 ] mn2 (2)
 Professional occupations 1600 75.8 242 67 18 37 4. 11 10 | (%)
: Technical occypations 100.0 742 258" €3 | 28 40 12 15 - (?)
Senvice occupations 100.0 735 265 57 20 - 59 .8 118 (%)

1 tnc: ides severance pay and supplemental unemployment benefits.
2 Coutper hour worked is $0.01 or less.
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. Tahle 16. SPECIAL INDUSTRIES: Employer costs for empioyee ccmpenéaﬂbn, and costs as a percent of total compedsaﬁdn, March 1996

34.1

Benefit costs
Fotal Wages R
Series compan- and sl _|Retirement|  Legaily
saon | salanies | o . | paidieave mﬁgla! pay| Insurance | 8™ requined beomemr 1
) . savings benefits
Cost per hour worked
Transporiation equipment manufacturing {SIC 37) ...........| $29.81 $18.11 $11.69 $255 $1.70 $2.92 $147 |  s27 $0.35
- White-collar occupations . 8576 | 2367 1208 ads {°- 113 | a7 171 279 25
Profe~sivnal specialty and technical .........c.cumermmesssesersers 39.81 26.76 13.056 3.82 1.07 2.85 1.95 3.09 27
Executive, administrative, Managerial .........wwrseirssreemnece 4132 27.36 13.96 - 442 1.50 278 1.9t 3.09 25
Blue-coilar cccupations 2664 15.29 11.35 2.05 1.95 3.00 1.32 266 a1
Service occupations 3227 16.14 16.13 3.05 3.00 3.57 214 3.19 1.18
Alrcraft manufacturing {SIC 3721) .o 34.08 21.79 12.30 313 1.68 286 1.82 272 .10
White-coliar occupations 36.23 2372 12.51 3.49 1.34 272 2.09 2.80 06
Blue-ollar owupatiqt_'ls 3052 18.60 11.92 2.53 . 229 3.10 1.36 2.57 08
Public :ztilfties (SIC's 48, 49) 27.12 18.30 8.82 2.51 82 2.49 .98 1.86 06
White- ollar occupatiofis 26.86 1842 844 250 86 242 82 187 07
Blue-cullar occupations 28.01 18.44 9.57 259 1.07 2.65 1.09 213 04
Communications (SIC 48) 25.92 17.61 831 242 85 246 B9 1.82 o7
White-colfar occupations 2527 17.42 7.85 2.31 73 231 |67 1.75 .08
Biue oiar occupations 28.12 1843 9.63 277 114 288 .76 2,01 .06
Electic, gas, and sanltary services (SIC 49) .............. 28.97 19.36 9.61 2.65 78 2.54 1.42 218 04
" White-collar octupations 3053 20.71 9.82 2.94 51 2.66 1.48 2.16 06
Blue-coliar occupations 27N 18.40 9.51 244 1.00 2.44 1.37 2.24 .02
Percent of total compensation
Transportation equipment manufacturing (SIC 37) ...........] 100.0% 60.8% 89.2% | 8.6% 5.7% 9.8% 4.9% 9.1% 1.2%
White-rollar occupations 100.0 662 33.8 07 32 76 48 7.8 7
Protessiona specially and technieal .....cuewmcrmsemsserreesranras 100.0 67.2 32.8 9.6 27 72 4.9 7.8 J
Exec. tive, administrative, Managenal ..........-c.c-ceemseses 100.0 66.2 33.8 10.7 36 6.7 46 75 £
Blue-cullar occupations 100.0 574 42.6 7.7 .13 13 49 10.0 1.4
Service occupations 100.0 50,0 50.0 9.5 8.3 114 6.6 9.9 3.7
Alrcratt manufacturing (SIC 3721) ..o meeeeee|  $00.0 63.9 36.1 9.2 4.9 84 53 80 3
White-collar cccupations 100.0 655 345 9.6 37 7.5 58 1T 2
Blue-collar occupations 100.0 €0.9 381 83. 75 10.2 45 84 =}
Public utilities {SIC's 48, 49) 100.0 675 325 93 30 9.2 36 72 2
 White-collar occupations 1000 . | 686 314 9.3 25 9.0 34 7.0 3
Blue-collar occupations . 300.0 658 342 9.3 38 9.5 39 76 . A
Communications {SIC 48) 100.0 67.9 321 93 a3 9.5 27 70 3
White-collar occupations 100.0 69.0 31.0 8.1 28 2.1 27 6.8 3
Blue-colar occupations ... 100.0 65.8 34.2 9.8 4.1 10.3 27 71 2
Elect :c, gas, and sanitary services (SIC 49) .................| 1000 66.8 33.2 9.2 27 88 4.9 76 -1
White-collar occupations 100.0 67.8 322 9.6 17 8.7 4.8 71 2
Blue-collar occupations 100.0 659 88 36 a7 4.9 8.0 1

1 Includes severance pay and supplementat unemployment benatits.
NOTE: SIC refers to the 1987 Standard Industrial Classification System code as

defined by the U.S. Office of Management and Budget.
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EXPLANATORY NOTES

Employer costs for employec compensatlon is a measure of the average cost per employee hour worked
to employers for wages and salaries and benefits

Wages and salaries are dcﬁncd as the hourly straight-time wage rate, or for workers not paid on an hourly
basis, straight-time earnings divided by the correspondmg hours. Straight-time wage and salary rates are total
earnings before payroll deductions, excluding premium pay for overtime and for work on weekends and holidays,
shift differentials, nonproduction bonuses, and lump-sum payments provided in lieu of wage increases.
Production bonuses, incentive earnings, commission payments, and cos: ~af-hvmg adjustments are included in
. straight-time wage and salary rates. : :

Benefits covered are: paid leave--paid vacations, holidays, sick leave, and other leave; supplemental pay-
-premium pay for overtime and work on weekends and holidays, shift differentials, nonproduction bonuses, and
lump-sum payments provided in lieu of wage increases; insurance benefits—life, health, sickness and accident
insurance and long-term disability insurance; retirement and savings benefits--defined benefit and defined
contribution plans; legally required benefits--social security (OASDI and Medicare), federal and state
unemployment insurance, workers' compensation, and other benefits required by law, such as state temporary
. disability insurance; and other benefits—severance pay and supplemental unemploymem: plans.

The Survey

_ Employer costs for employce compcnsanon COvers a]l occnpauons in private industry and state and local
_governments, but exclude farms and households. These cost levels are pubhshcd once a year w1th the payroll -
period including March 12 as the reference pcnod :

The cost levels published in this release are based on a sample of about 20,500 occupations within 4,800
sample establishments in private industry and 4,600 occupations within 900 establishments in state and local
governments. The sample establishments are classified in industry categories based on the 1987 Standard
-~ Industrial Classification (SIC) system, as defined by the U.S. Office of Management and Budget. Within an
. establishment, specific job categories are selected to represent broader ma;or occupauonal groups such as

- professional specialty and technical occupauons

The cost levels are calculated with current employment weights each year. The March 1996
compensation cost levels were calculated using the March 1996 employment counts from the Bureau of Labor
Statistics Current Employment Statistics program benchmarked to the 1995 universe of all Pprivate nonfarm
establishments. For private industry, in most cases, the employment counts used were total employment
estimates for 2-digit major industry groups (such as primary metal manufacturing or food stores) as defined by
the SIC system. (For the aerospace industries, employment estimates for 4-digit industries such as aircraft
manufacturing were used.) For state and Iocal governments, the employment counts used ranged from those for
3-digit industries such as hospitals to those for major mdustry dmsmns such as public administration.

. The employment data from these 2- -digit, 3-digit, or 4—d1g1t mdustnes were distributed to major
occupational groups (such as executives, administrators, and managers or machine operators, assemblers, and
inspectors) using the relative importance of the groups as estimated by the Employment Cost Index (ECI)
sample. Because the ECI establishment sample is completely replaced, industry by industry, on a 4- to 5- year
cycle, the major occupauonal group employment counts from the ECI are, on average, 2 to 3 years old.
However, comparisons of cost level estimates showed that differences of a few years in the age of the
occupational employment data within industries have a negligible impact on the estimates.




22 .

In contrast, the ECI, which measures the change in employer costs for employee compensation, is
calculated with fixed 1990 employment counts to prevent employment shifts among occupations and industries
.. from influencing the changes. Therefore, year-to-year changes in the cost levels will differ fron?rthose in the ECIL.

More information on the cost levels, including how the costs are calculated, appears in the article
"Analyzing employers' costs for wages, salaries, and benefits".in the October 1987 issue of the Monthly Labor
Review. The published cost levels for March 1987 also appear in that article.

An annual bulletin is issued from the ECI program. The most recent bulletin, Employment Cost Indexes
and Levels--1975-95 (Bulletin 2466), provides historical data on ECI irciexes 45 well as employer costs for
employee compensation data for March 1993, March 1994, and March 1995. Measures of the precision of both
the Employment Cost Index and the employer costs for employee compensation, an explanation of survey
methads, and a discussion of the published information are also included. The next annual bulletin will include
this material updated through June 1996. ‘ '

The Relative Standard Errors

_ Because the data are based on a sample survey, the compensation cost estimates probably differ from the
figures that would be obtained from all units covered by the survey. To determine the precision of each cost
level estimate, a standard error was calculated.

The standard error defines a range (confidence interval) around the cost estimate. The approximate 95-
percent confidence interval is the estimate plus or minus twice the standard error. The standard error also can
be expressed as a percent of the cost estimate, or the relative standard error. For example, the 95-percent
confidence interval for a cost estimate of $10 with a relative standard error of 1.0 percent would be $10.00 plus
or minus 2.0 percent (2 times 1.0 percent) or $9.80 to $10.20. One can be 95 percent confident that the "true"
cost falls within the confidence interval. B o

B The relative standard error is shown with the cost estimates for some series in the appendix. Relative
standard errors for all published estimates are available upon request. They also will appear in the 1996 ECI
annual bulletin to be published later this year. A fuller explanation of the relative standard errors is provided in
the article, "Analyzing employers' costs for wages, salaries, and benefits,” in the October 1987 issue of the
Monthly Labor Review.

Comparing Private and Public Sector Data

Aggregate compensation cost levels in state and focal governments should not be compared directly with
those in private industry. Differences between the two sectors stem from a number of factors, particularly the
variation in work activities and occupational structures. Manufacturing and sales, for example, make up a large
part of private industry work activities, but are rarely found in state and local governments. White-collar
occupations account for two-thirds of the state and local government workforce (largely professional
occupations including teachers), compared with one-half in private industry.

_ An article examining in more detail differences in compensation levels between private industry and state
and local governments, "Cost of employee compensation in public and private sectors," was in the May 1993
Jissue of the BLS publication, Monthly Labor Review. - - -
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Append:x Employer costs per hour worked for components of compensation, and relative standard errors,! by major mdustry and occupatlon
catego-ies, March 1996 .

Benelit costs
Industry or Occupation Total Wages .
Category " | Compen- and . ) Suppile- Behal'engiant rt:%iarlst{l Other 5
sation salaries Total |Paid Leavei mental pay| insurance savings benefi benefits
Civilian workers
Cost per hour worked $18.82 $13.48 $5.34 $1.24: - 04470 $1.29 $0.75 $1.58 $0.03
_Relative Error FousTres . 8% 8% 1.0% 1.5% 34% I 1.1% 1.9% . 8% 8.4%
State and local govemment workars
Caost oer hour worked $25.73 $17.95 .7 $1.93 $22 $2.07 $1.90 $1.56 %03
Ralative Emor ) 1.1% 1.2% 1.2% 1.5% 4.6% 1.8% 2.1% 17% 9.7%
Private industry workers
Cost per hout worked $1749 [ $12.58 $4.91 $1.12 $.49 $1.14 $.55 $1.59 $.03
Relative Ermor 1.0% 9% 1.3% 18% 3.6% 14% 3.0% 8% 9.7%
Googd: -producing industries . . . .
Cost per hotsr worked $21.27 $14.38 $6.89 $1.43 $.85 $1.67 $.80 $2.08 $.07
Relative Error | 2._0% 20% 24% 2.8% 5.6% 2.7% 4.8% 2.1% 13.5%
Service-producing industries
Cos! per hour worked $16.28 $12.0 $4.27 $1.02 .38 $.97 $.47 $1.44 ()
Relative Emor 1.1% 1.0% 1.5% 2.1% 4, 3% 1.4% 4.0% 1.0% G
Manufacturing
Cost per hour worked $20.99 $14.13 $6.86 $1.60 $.88 $1.72 g $1.85 $08
Reta ve Error 24% 2.4% 2.7% 3.0% 5.7% 2.9% 5.3% 2.3% 14.4%
Nonmanufacturing
Cos: per hour worked $16.69 $12.23 $4.46 $1.00 $.40 $1.00 $.51 $1.53 ()
Relk ive Emor 1.1% 1.0% 1.5% 2.2% 4.5% 1.4% 3.4% 11% {3)
Whit: -zollar cccupations
Cos 7er hour worked $21.10 $15.44 $5.66 $1.50 $.54 $1.28 $.56 $1.64 $03
Rel:.-ve Error 1.4% 1.4% 1.9%. 2.3% 5.7% 17% 4.4% 12% 13.3%
Blue-_ollar occupations
Cost per hour worked $17.04 $11.61 - $5.44 $95 $.63 $1.33 $.62 $1.87 $.03
Ralziive Error ... 1.3% 1.1% 1.9% 2.4% 3.0% 24% 4.4% 1.7% 12.4%
Setvice occupations
Cost per hour worked y $8.61 $6.53 $2.07 $.36 .14 $.45 $.13 $1.00 3
Realative Emor ¥ 1.1% 1.0% 2.0% 2.8% 51% 42% 58% 16% )
1 The relative error is the standard error expressed as a percent of the cost. We 2 includes severance pay and supplementat unemployment benefits.
can be 95-parcent confident that the interval arcund the cost estimate bounded by 3 Cost per hour worked is $0.01 or less.

two time... pius and two tmes minus the standard error contains the "true’ cost.






