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EMPLOYER COSTS FOR EMPLOYEE COMPENSATION - MARCH .1998

In March 1998, employer costs for employee compensation for civilian workers (private industry and
state and local government) in the United States averaged $19.76 per hour worked, the U.S. Department of
Labor’s Bureau of Labor Statistics reported today. Wages and salaries, which averaged $14.30, accounted for
approximately 72 percent of these costs, while benefits, which averaged $5.47, accounted for the remaining 28
percent. (See table 1.) "

Legally required benefits averaged $1.63 per hour (8.2 percent of total compensation), representing the
largest non-wage employer cost. Employer costs for paid leave benefits averaged $1.30 (6.6 percent), insurance
benefits averaged $1.25 (6.3 percent), and retirement and savings benefits averaged 75 cents (3.8 percent) per
hour worked.

~ Private Industry

In March 1998, private industry employer compensation costs averaged $18.50 per hour worked. Wages
and salaries averaged $13.47 per hour (73 percent), while benefits averaged $5.02 (27 percent). (See table 5)

Compensation costs varied by industry, occupational group, region, establishment size, and worker
characteristics (bargaining status and full-/part-time status).

Average employer compensation costs _weré $22.26 in goods-producing and $17.31 in service-producing
industries. Among industry groups, average compensation costs ranged from $10.33 in retail trade to $24.18 in
finance, insurance, and real estate. (See table 10.)

Average compensation costs were $22.38 for white-collar occupations, $17.56 for blue-collar
occupations, and $9.37 for service occupations. Benefits, however, accounted for a greater proportion of
compensation costs for blue-collar occupations (30.8 percent) than for white-collar (26.1 percent) and service
occupations (22.6 percent). (See table 6.) - S : : ' feo
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In March 1998, average employer compensation costs were $23.59 for union workers and $17.80 for
- nonunion workers. Benefits represented a greater proportion of compensation costs for union workers (34.8
percent) than for nonunion workers (25.7 percent). These compensation cost differences reflect variation in the
distribution of union and nonunion workers among occupations, industries, and establishment size. (See table
13)

Among the four regions, compensation costs ranged from $16.45 per hour in the South to $20.38 per
hour in the Northeast. The proportion of compensation represented by benefits ranged from 26.0 percent in the
West to 28.4 percent in the Midwest. (See table 7.)

Compensation costs increased with establishment size. These costs ranged from an average of $15.92
per hour in establishments with less than 100 workers to $25.56 per hour in establishments with 500 or more
workers. The proportion of compensation costs represented by benefits also increased with establishment size,
from 24.6 percent in establishments with less than 100 workers to 30.4 percent in establishments with 500 or
more workers. (See table 8.)

Compensation costs for full-time workers averaged $20.95 per hour compared with $10.01 for part-time
workers. Benefit costs represented a greater proportion of compensation costs for full-time workers than for
part-time workers (28.3 percent compared with 19.0 percent). (See table 9.) Workers are classified as full time
or part time according to the practices of surveyed establishments. Part-time employees are typically scheduled
to work fewer hours than full-time employees in the same work activity.

Health benefit costs in private industry

In March 1998, private industry health benefit costs averaged $1.00 per hour or 5.4 percent of total
compensation. Employer health benefit costs varied by industry, occupation, bargaining status, region, and
establishment size.

In goods-producing industries, health benefit costs were $1.48 per hour (6.6 percent of total
compensation) compared with 85 cents per hour (4.9 percent of total compensation) for service-producing
industries. (See table 5.)

Employer costs for health benefits ranged from $1.17 per hour and 6.7 percent of total compenéation for
blue-collar occupations to 40 cents per hour and 4.3 percent of total compensation for service occupations. In
white-collar occupations, employer costs for health benefits averaged $1.11 (5.0 percent). (See table 6.)

Employer costs for health benefits were higher for union workers, averaging $1.97 (8.4 percent), than for
nonunion workers, averaging 86 cents per hour (4.8 percent). (See table 7.) :

Among the four regions, costs for health benefits ranged from 87 cents in the South to $1.15 in the
Northeast. (See table 7.) Health benefit costs increased, both in average dollar amount and as a proportion of
total compensation, with establishment size. Establishments with fewer than 100 workers averaged 73 cents
(4.6 percent), those with 100-499 employees averaged $1.01 (5.8 percent), and those with 500 or more
employees averaged $1.59 (6.2 percent). (See table 8.)

Retirement and savings benefit costs in private industry

In March 1998, the average cost for retirement and savings benefits was 55 cents per hour in private
industry (3.0 percent of total compensation). Included in this amount were employer costs for defined benefit
plans, which averaged 24 cents (1.3 percent), and for defined contribution plans, which averaged 30 cents (1.6
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percent). Defined benefit plans specify a formula for determining future benefits, while defined contribution
plans specify employer and employee contributions, but do not guarantee future benefits.

Employer retirement and savings costs varied by industry, occupation, bargaining status, region, and
_establishment size.

Retirement and savings costs were higher in goods-producing (82 cents per hour and 3.7 percent of total
compensation) than in service-producing (46 cents per hour and 2.7 percent of total compensation) industries.
Defined benefit plan costs represented a greater proportion of employer costs (relative to defined contribution
plans) m goods-producing than in service-producing industries. (See table 5.)

The average cost per hour worked for retirement and savings was 66 cents per hour for white-collar
occupations, 62 cents for blue-collar occupations, and 13 cents for service occupations. The proportion of total
compensation represented by retirement and savings benefits was 3.5 percent among blue-collar occupations,
2.9 percent for white-collar occupations, and 1.4 percent for service occupations. (See table 6.)

Retirement and savings costs were higher, both in average dollar amount and as a proportion of total
compensation, for union workers ($1.29 and 5.5 percent of total compensation) than for nonunion workers (45
~cents and 2.5 percent of total compensation). Defined benefit plan costs represented a greater proportion of
- employer costs (relative to defined contribution plans) for union workers than for nonunion workers. (See table
7.)

Retirement and savings costs ranged from 48 cents per hour in the South to 60 cents in the Northeast and
Midwest. The proportion of total compensation represented by retirement and savings varied slightly among
regions. (See table 7.)

Retirement and savings costs increased, both in average dollar amount and as a proportion of total
compensation, with establishment size. Establishments with fewer than 100 employees averaged 35 cents (2.2
percent), establishments with 100-499 employees averaged 51 cents (2.9 percent), and establishments with 500
or more employees averaged $1.04 (4.1 percent). (See table 8.)

State and local government

In March 1998, employer costs in state and local governments averaged $27.28 per hour worked. Wages
and salaries, which accounted for 70 percent of the total, averaged $19.19, while benefits, which accounted for
the remaining 30 percent, averaged $8.10. (See table 3.)

Average compensation costs were higher for white-collar occupations ($30.34) than for blue-collar
($22.08) and service occupations ($20.10). (See table 4.) Benefits accounted for about the same proportion of
total compensation in blue-collar occupations (34.9 percent) and service occupations (35.5 percent); for white-
collar occupations, benefits represented 27.9 percent of total compensation.
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Notes .

BLS 1s evaluating published Employment Cost Index (ECI) and Employer Costs for Employee
Compensation (ECEC) series to ensure that they meet statistical standards for reliability. Preliminary research
has targeted 37 ECI series for elimination from the news release, some of which are also ECEC series. These
series are marked with a footnote in the accompanying tables. Series that fail reliability standards will be
removed from the news release beginning with the September 1998 release for ECI and the March 1999 release
for ECEC and will be available only upon request.
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Table 1. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Civilian
workers, by major occupational group, March 1998 -

Compensation Civilian workers White-collar Blue-collar Service
component
Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSAton ............cccvniismnicvercesnesverreneene ] $19.78 100.0% | $23.84 100.0% | $17.85 100.0% $11.03 100.0%
Wages and salaries 14.30 72.4 17.52 73.5 12.29 689 | 813 73.7
Total benefits ... frieEsbtronaceenen et s arnr v eana et saans 5.47 ° 27.7 . 632 26.5 555 311 2.90 263
Paid leave ....... eeeretr oo o eeenaa s s AT ensssnnen 1.30 6.6 1.69 71 1.03 5.8 .60 54
Vacation .60 3.0 75 34 .52 2.9 27 2.4
Holiday 44 22 .57 24 36 2.0 20 1.8
Sick .18 1.0 .28 1.2 A0 8 A0 8
Other 07 4 .09 4 .04 2 .03 3
Supplemental pay .......... 51 2.6 54 23 £7 | 38 19 1.7
Premium1 ; .20 1.0 .1 5 A4 25 J0 .9
Shift differential " .05 3 .04 2 .07 4 .04 4
~ Nonproduction bonuses 26 1.3 .39 1.6 .i6 g 05 5
Insurance ...... 1.25 6.3 1.43 6.0 1.32 74 .64 58
_Life erermt ettt e m e e st nrsrnns 05 3 06 | 3 .05 3 (2) (2)
Health ..... 1.15 5.8 1.31 55 1.22 6.8 B0 5.4
Short-term disability2 .......ceeeriinivieeeecnens .03 2 04 2 .04 2 .02 2
Long-term diSabilty .......ccemveeeencererceesennes .02 .1 .03 A .02 .1 (%) {2y
Retirement and savings : .75 3.8 92 3.9 .68 3.8 37 3.4
Defined benefit A7 2.4 53 22 A6 2.6 31 2.8
Defined contiibution ......ceeeeeeeece e recesvesnnns 28 1.4 .39 1.6 22 1.2 .06 5
Legally requiféd benefits ......cceeerccaneenevereennns 1.63 8.2 1.72 7.2 1.82 10.2 1.08 9.8
Social Security* ........., 1.15 58 1.36 57 1.04 5.8 69 6.3
OASDI sttt eenesss s .92 4.7 1.08 45 84 4.7 .55 5.0
Medicare . 23 1.2 .28 1.2 .20 1.1 .14 13
Federal unemployment insurance ..., 03 2 .03 .1 .03 .2 03 3
State unemployment insurance ..... . 10 .5 A0 4 A2 7 .09 8
Workers' compensation ... .35 1.8 23 1.0 .63 35 27 24
Oer BENERItSS .....eeceeeeees e saseceene .03 2 .03 A 03 2 (2) (?)
1 Includes premium pay for work in addition to the regular work 4 The fotal employer's cost for Social Security is comprised of an
schedule (such as overtime, weekends, and holidays). OASDI portion and a Medicare portion. OASDI is the abbreviation for
2 Cost per hour worked is $0.01 or less. Old-Age, Survivors, and Disability Insurance.
3 Short-term disabiity (previously, sickness and accident insurance) 5 Includes severance pay and supplemental unemployment benefits.

includes all insured, self-insured, and state-mandated plans that provide
benefits for each disability, including unfunded plans. Note: The sum of individual items may not equal totals due to rounding.
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Table 2. Employer costs per hour worked for empioyee compensation and costs as a percent of total compensation: Civilian
workers, by occupational and industry group, March 1998

Benefit costs
Total Wages
Series cormpen- ~and ) Supple- Retirement}| Legally Other
sation salaries Paid mental and required o1
Total leave pay Insurance savings benefits benefits
Cost per hour worked
Civilian workers ................ $19.76 $14.30 $5.47 | $1.30 $0.51 $1.25 $0.75 $1.63 $0.03
Qccupational group
White-collar occupations ..ce.vueeeeeen... . 23.84 17.52 6.32 1.69 .54 1.43 .82 1.72 03
Professional specialty and technical 31.56 23.34 8.22 -2.16 .63 1.80 1.42 2.16 05
Professional Specialty ... veeeecemerscens 33.69 | 25.01 8.68 2.27 64 1.90 1.57 225 .05
NUFSES <vecmmeemeemeeeieeeee e rve s vssniee 28.5¢ | 20.88 7.71 2.29 97 1.39 .78 227 (%)
Teachers ......... 36.24 27.57 8.67 1.82 .08 225 2.37 2.09 .08
Technical ..... 23.96 17.34 6.61 1.79 .60 1.43 .89 1.86 .04
Execulive, administrative, and manageral ....... $34.39 24.85 9.54 293 .98 1.77 1.38 2.36 .05
Administrative support, including clerical .......... 16.09 11.47 482 117 32 1.34 .56 1.22 02
Blue-collar ocoupations ..........cccveveevssvemssssnssssnnes 17.85 12.29 5.55 1.03 .87 1.32 .68 182 .03
Service occupations? ... 11.03 813 2.90 80 .19 84 37 1.08 (2}
Industry group
Services ... 20.81 15.48 5.32 1.36 37 1.22 .79 1.56 .02
. Health services 18.25 14.11 5.14 1.47 A7 113 55 1.52 { 2 )
HOSPILAIS .. vocerssecscisccrrcuereeeeeeseevassseserensasses 22.29 15.76 6.53 1.85 .66 1.52 .69 1.68 .02
Educational services ...vvueeceeeeeecenreeac, 29.40 21.73 7.67 1.83 10 2.08 1.89 1.72 .04
Elementary and secondary education .......... 28.82 2138 7.45 1.61 .07 2.25 1.83 1.62 .06
Higher education . 31.46 23.10 8.36 229 15 1.85 2.10 186 (2)
Percent of total compensation
Civilian workers ........... 160.0% 724% | 27.7% 6.6% 2.6% 6.3% 3.8% 8.2% 0.2%
Occupational group
White-collar occupations . 100.0 73.5 26.5 74 2.3 6.0 39 7.2 A
Professional specialty and technical 100.0 74.0 26.0 6.8 2.0 5.7 4.5 6.8 2
Professional specially ... weesecmssisennnnens 100.0 74.2 25.8 6.7 1.9 5.6 4.7 6.7 .1
Nurses 100.0 73.0 27.0 8.0 34 49 27 7.9 (2)
Teachers 100.0 76.1 23.9 5.0 .2 62 6.5 5.8 2
Technical . 100.0 724 276 7.5 2.5 6.0 37 7.8 .2
Executive, administrative, and managerial 100.0 723 27.7 8.7 2.9 5.1 4.0 6.9 1
Administrative support, including cletical .......... 100.0 71.3 28.7 7.3 2.0 8.3 as 7.6 1
Biue-collar occupations 100.0 68.9 311 5.8 a8 74 38 102 2
Service occupations3 100.0 73.7 26.3 5.4 17 5.8 3.4 9.8 (2)
industry group
Services 100.0 74.4 25.6 6.5 1.8 5.9 38 7.5 .1
Health services 100.0 73.3 267 76 24 5.9 2.9 7.9 (2)
Hospitals 100.0 70.7 293 87 3.0 6.8 3.1 75 .1
Educational services 100.0 73.9 2641 6.2 3 7.3 64 5.9 A
Elementary and secondary education ..........| 100.0 74.2 25.9 56 2 7.8 6.3 5.6 2
Higher education 100.0 734 26.6 73 5 5.9 67 6.2 {2)

1 Includes severance pay ard supplemental unemployment benefits.

2 Cost per hour worked is $0.01 of less.

3 This series may be discontinued with the March 1999 news release.

Note: The sum of individual items may not equal totals due to rounding.
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Tabie 3. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State and local

government, by selected characteristics,’ March 1998

All workers in State and " : . . . L .

Compensation local governments White-collar occupations Service occupations Service industries
component

Cost Percent Cost Percent Cost Percent Cost Percent

Total COMPENSANON ..ceivmeeeee e vrerveerrsets oo eseeioe s §27.28 100.0% $30.34 100.0% §$20.10 100.0% $28.62 100.0%
Wages and SalAmeS ... wrremrrsesessssisssnns semeeene 18.18 703 21.89 721 12.97 64.5 20.80 72.7
TOtal BENETIS ..vveaerieseecereeee e eersmsvenss e se saenens 8.10 297 8.45 27.9 713 35.5 7.82 273
Paid leave 211 7.7 2.19 . 72 1.85 8.2 131 6.7
Vacation ...... . 72 2.6 87 2.2 .78 3.9 .52 1.8
Holiday .69 2.5 73 2.4 .60 3.0 .65 2.3
SicK cvvnnrraens . 53 19 .61 2.0 35 1.7 57 2.0
Other 16 8 .18 B 12 .6 a7 B
SUPPRIEMENLAl PAY ..oeceeremvrrerensnesisssrsscnmre s senas 23 8 14 5 45 2.2 15 5
Premitirm? ......veceeeceeeseae e A1 4 .04 1 24 1.2 05 .2
Shift differential ......... .05 2 .04 A A2 K 05 2
Nonproduction bonuses .07 3 .06 2 09 4 .05 2
Insurance 2.15 7.9 2.27 7.5 179 8.9 217 7.6
Life ....... 05 2 08 .2 .04 2 05 2
Health ......ccccevrervemnne 2.05 7.5 217 7.2 1.71 8.5 2.08 7.3
Short-term disability3 02 R .02 A .03 1 02 A
Long-term disability 03 1 .03 A ") (4 .03 .3
Retirement and Savings .....oweveeeeeevnesveenns 1.94 7.1 2.07 6.8 1.73 86 1.90 656
Defined benefit 1.80 6.6 1.90 6.3 1.67 8.3 1.74 6.1
Defined contribution ............wsvoeeeeecenens 14 E-1 A7 .6 06 3 15 5
Legally required benefits t.63 6.0 1.74 57 1.27 6.3 1.64 57
Social Security® 1.28 47 1.46 4.8 .83 4.1 1.38 48
OASDI ........, 1.00 3.7 1.13 3.7 .64 32 1.08 3.8
Medicare .... fenin .28 1.0 .32 11 19 9 .30 1.0
Federal unemployment insurance ................ (%) (%) *) (4) (%) (%) (%) (%)
State unemployment insurance .. - .04 A .04 1 .05 2 .03 Ja
Workers’ COmMpensation ........e..oeeveeeeieecenns .30 1.1 25 8 39 1.9 22 B
Other benefits® ............... 04 | 04 A 03 1 .05 2

1 This table presents data for the two major occupational groups in State
and local govemments: White-collar occupations, largely professional
occupations, including teachers; and service occupations, including police and
firefighters; and one major industry group, services. The service industries,
which include health and educational services, employ a large part of the State

and focal government workforce,

2 Includes premium pay for work in addition to the regular work schedule

(such as overtime, weekends, and holidays).

3 Short-term disability (previously, sickness and accident insurance)

includes all insured, self-insured, and state-mandated plans that provide

benefits for each disability, including unfunded plans.
4 Cost per hour worked is $0.01 or less.

3 The total employer's cost for Social Security is comprised of an OASDI
portion and a Medicare portion. OQASDI is the abbreviation for Old-Age,

Survivors, and Disability Insurance.

6 includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.
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‘Table 4. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State and
local government, by occupational and industry group, March 1998 .

Benefit costs
Total- Wages
Series compen- and ) Supple- Retirement | Legally Other
sation salaries Paid mental and required )
Total leave pay Insurance savings benefits benetits
Cost per hour worked
State and local government workers $27.28 $19.19 $8.10 | %$2.11 $0.23 $2.15 $1.94 $1.63 $0.04
Occupational group
White-collar 0ccupations ......cocvvvvervssssesesniens 30.34 21.89 8.45 219 14 2.27 207 1.74 .04
- Professional specialty and technical . 35.76 26.54 9.22 215 186 241 245 2.00 08
Professional specialty «....ccvcveeeeecemeeeceieseerenns 37.14, 27.70 9.44 2.16 14 247 2.54 2.05 .07
Teachers 39.88 3013 9.75 2.01 07 2.62 2.84 2.14 .08
L= 111 | OO 22.02 14.95 7.06 2.03 .36 1.73 1.50 14 .03
Executive, administrative, and managerial ....... 34.50 24.01 10.49 3.47 A7 2.33 247 2.03 2y
Administrative suppon, including clerical .......... 17.48 11.60 5.88 1.89 .09 1.98 1.10 1.10 .02
Blue-collar occupations ... ' 2208 14.38 7.70 2.09 38. 2.086 1.58 1.56 .03
Service OCOUPALIONST «..ucoverseriessereremeessreseseseneenas 20.10 12.97 7.13 1.85 45 1.79 1.73 1.27 03
Industry group
Services 28.62 20.80 7.82 1.91 15 217 1.90 1.64 05
Health services 22.20 14.95 7.25 2.26 .57 1.72 1.10 .57 .03
Hospitals 22.81 15.43 7.38 2,35 .55 1.70 1.14 1.61 .03
Educational SEnvices .......ermererermersiescansscosens 29.97 22.03 7.93 1.84 09 2.23 2.06 1.67 05
Elementary and secondary education . 29.57 21.88 7.68 1.67 .06 2.34 1.94 1.61 06
Higher education ........cc.uoweenn... 31.53 22,86 B.66 2.31 A7 1.94 2,39 1.85 { 2 )
Public administration ........ 2473 16.24 8.49 246 .34 2.05- 2.10 1.52 .03
Percent of total compensation
State and local government workers O —— 100.0% 703% | 29.7% 77% 0.8% 7.9% 71% 6.0% 0.1%
Occupational group
White-collar occupations 100.0' ‘ 721 278 7.2 5 7.5 6.8 57 A
Professional specialty and technical .........covee. 100.0 74.2 258 6.0 4 8.7 6.9 5.6 2
Professional specialty "100.0 74.6 264 58 A 6.7 68 55 2
Teachers 100.0 75.8 244 50 2 6.6 7.1 5.4 2
Technical . 100.0 67.9 321 9.2 1.6 7.9 6.8 6.4 .1
Executive, administrative, and manageral ....... 100.0 69.6 30.4 101 5 6.8 7.2 59 {2y
Administrative suppert, including clericat .......... 100.0 66.4 336 2.1 S5 1.3 6.3 6.3 .1
Blue-collar occupations 100.0 65.1 34.9 9.5 18 93 7.2 7.1 .
Service occupations® 100.0 645 35.5 9.2 22 8.9 86 8.3 R
industry group
Services 100.0 727 27.3 6.7 .5 7.6 6.6 57 2
Health services 1000 673 327 10.2 26 77 5.0 7.1 A
Hospitats 100.0 67.6 32.4 10.3 24 7.5 50 7.1 .1
Educational services 100.0 735 26.5 6.1 3 7.4 6.9 56 2
Etementary and secondary education .......... 100.0 74.0 26,0 5.6 2 7.9 6.6 5.4 2
Higher education 100.0 72.5 27.5 7.3 5 6.2 7.6 5.9 (2}
Public administration 100.0 65.7 343 9.9 1.4 83 8.5 6.1 A

1 includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.

3 This series may be discontinued with the March 1999 news release.

Note: The sum of individual items may not equal totals due to rounding.
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ployee compensation and costs as a percent of total compensation: Private industry

All workers in private y - _ _— . .
Compenisation industry Goods-producing Service-producing Manufacturing Nonmanufacturing
component
Cost Percent Cost Percent Cost Petcent Cost Percent Cost Percent
Tatal compensation $18.50 100.0% | $22.26 100.0% | $17.31 100.0% | $22.29 100.0% | $17.66 100.0%
Wages and salaries 13.47 72.8 15.35 69.0 12.88 744 15.22 €8.3 13.09 74.1
Tolal benefits ............ 5.02 271 691 31.0 442 255 7.07 317 457 259
Paid leave .... 1.16 6.3 1.47 6.6 1.07 6.2 1.68 75 1.05 58
U= ) OO 58 31 76 34 52 30 .86 39 51 29
Holiday 40 2.2 53 24 36 2.1 .62 2.8 35 20
2 O 14 .8 A1 5 14 8 13 B .14 R
Other .05 3 06 3 05 3 07 3 .05 3
Supplemental pay 56 30 .85 E:X: 47 27 L] 4.1 48 | 27
Premium3 22 1.2 47 1 24 14 8 48 22 .16 9
Shift differential ....ovcervvrvsererineeens 05 3 o7 3 04 2 .09 4 .04 2
Nonproduction bonuse: .29 16 30 1.3 .29 17 24 15 .28 1.6
Insurance 1.10 59 1.62 7.3 .94 54 1.70 7.6 .97 55
Life 04 2 .06 3 04 2 .06 3 .04 2
Health ....... 1.00 54 1.48 6.6 85 49 1.54 6.9 83 50
Short-term disabifity? ........cooeeereecrer e .04 2 06 3 .03 2 07 3 .03 2
Long-term disability 02 A .02 A .02 A .02 1 .02 1
Retirement and SaviNGgs ..o veveemsesseccenns 55 3.0 .B2 37 46 27 .76 34 50 2.8
Defined benefit 24 1.3 45 2.0 .18 1.0 40 1.8 21 1.2
Defined contribution 30 1.8 a7 1.7 .28 1.6 36 1.6 .28 1.6
Legally required benefits .voweu.eceemeeceemenensencnecns 1.63 8.8 2.09 9.4 1.48 8.5 1.93 8.7 1.56 8.8
Social SecurityS 1.12 6.1 1.30 5.8 1.07 6.2 1.30 5.8 1.08 €.1
OASDI .80 49 1.05 4.7 .86 5.0 1.05 4.7 87 4.9
Medicare 22 1.2 .25 1.1 21 12 25 1.1 21 1.2
Federal unemployment insurance ............. 03 .2 .03 A .03 2 03 A .03 2
State unemployment insurance ... A1 ] 14 K] A0 K] 12 5 1 B
Workers’ cOmpensation ........eeneeereeens 36 1.9 B3 28 28 16 - 48 22 .33 1.8
Other benefits® .03 2 07 3 (7 (M .08 A {7 (7

" Includes mining, construction, and manufacturing.

2 Includes lransportattun communication, and public utilities; wholesale and

retail trade; finance, insurance, and real estate; and service industries.

3 Includes premium pay for work in addition to the regular work schedule

(such as overlime, weekends, and holidays).

5 The total empioyer's cost for Social Security is comprised of an OASDI

portion and a Medicare portion.
Sumvors and Disability Insurance.

OASD! is the abbreviation for Old-Age,

Includes severance pay and supplemental unemploymernit beneﬁts

7 Cost per hour worked is $0.01 or less.

4 Short-term  disabifity {previously, sickness and accident insurance)

includes all insured, self-insured, and state-mandated ptans that provide

benefits for each disability, including unfunded plans.

Note: The sum of individual items may not equal totals due to rounding.
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Table 6. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private
industry workers, by major occupational group, March 1998 ‘ -

. _—
Compensation All warkers White-collar Blue-coliar Service
component
Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSANION ....eeriviiianrcririoemee e ersssssssens $18.50 100.0% { $22.38 100.0% $17.56 100.0% $9.37 100.0%
Wages and salanies ....ocoeceeereccerens 13.47 728 16.54 739 12.15 69.2 7.25 77.4
Total benefits ... . 5.02 274 - 584 26.1 5.41 30.8 212 226
Paid leave 1.18 6.3 1.57 7.0 .96 5.5 .28 4.1
Vacation . .58 3.1 T7 34 .50 2.8 .18 1.9
Holiday 40 2.2 54 24 34 1.8 A2 1.3
Lo O SO SO 14 .8 20 9 07 4 .06 6
Other e, . .05 3 07 3 .04 .2 .02 2
Supplemental pay .......c..ooee.. 56 3.0 B3 28 .68 39 .14 1.5
Premium? ..... .22 1.2 RE] 8 45 26 .08 9
Shift differential . .05 3 .04 2 .07 4 .03 3
Nenproduction bonuses ... S— 29 16 A6 2.1 A7 1.0 .04 4
Insurance ............. . . 110 5.9 1.24 55 1.27 7.2 .43 4.6
Life .04 2 05 3 05 .3 (3) (%)
Health .............. 1.00 54 1.11 5.0 1.7 6.7 40 4.3
Short-term disability? ......c..e.oeeoeeeeenes J— .04 2 04 2 04 2 .02 2
Long-term disability 02 A .03 A 02 . (%) (2)
Retirement and Savings ......occeceeeeeevrerverereneenes .55 3.0 .66 29 62 3.5 13 1.4
Defined benefit ... raemsenesanns .24 1.3 22 1.0 39 2.2 06 B
Defined contribution .30 1.6 44 2.0 .23 1.3 .06 B
Legally required benefits ........cevevecemennensarenne 1.63 8.8 1.71 7.6 - 1.83 104 1.04 . 111
Social Security® 1.12 6.1 1.34 6.0 1.04 5.9 86 7.0
‘OASDI .80 49 1.07 4.8 B4 4.8 53 5.7
Medicare ... .22 12 27 1.2 .20 1.1 13 14
Federal unemploymnent insurance ............. .03 2 .03 A .03 2 .04 4
State unemployment insurance . 11 8 11 5 12 7 10 1.1
Workers’ compensation ......cueeccioeccaceeennes .36 1.9 .23 1.0 .64 3.6 .24 2.6
Other benefits® 03 2 03 B .03 2 @& |
1 This series may be disconlinued with the March 1999 news release. 5 The total employer's cost for Social Security is comprised of an
2 |ncludes premium pay for work in addition to the regular work OASDI portien and a Medicare portion. OASDI is the abbreviation for
schedule {such as overtime, weekends, and holidays). Old-Age, Survivors, and Disability Insurance.
3 Cost per hour worked is $0.01 or less. 8 Includes severance pay and supplemental unemployment benefits.

) 4 Short-term disability (previously, sickness and accident insurance)
includes ail insured, seli-insured, and state-mandated plans that provide Note: The sum of individual items may not equal totals due to rounding.
benefits for each disability, including unfunded plans.
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Table 7. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry workers, by

region and bargaining status, March 1998

Region’ Bargaining status
Compensation - . .
component Northeast South Midwest West Uriion Nonunion
Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSANON < .cvvreeeeeemrrsrreir e ceessrane $20.38 100.0% | $16.45 100.0% | $18.15 100.0% | $19.94 100.0% | $23.59 100.0% | $17.80 100.0%
Wages and salaries ................ S 14.70 721 12.14 73.8 12.99 71.6 14.75 74.0 15.38 65.2 13.21 742
Total benefits 568 27.9 4.31 26.2 5.16 28.4 5.18 26.0 822 34.8 4.58 257
Paid leave 1.40 69 a7 59 1.13 6.2 1.23 6.2 157 6.7 11 62
. Vacation . 67 3.3 .49 3.0 .58 3z 60 3.0 85 3.6 54 3.0
HOlday .ot A9 2.4 .33 2.0 3% 21 43 22 51 22 .39 22
Sick . A9 k] 2 7 Ry K] 15 8 .14 B 14 8
Other 06 3 04 2 .05 3 .05 3 .07 3 .05 3
Supplemental pay .... 58 2.3 42 2.6 70 39 .56 2.8 95 40 51 29
20 1.0 2 1.3 27 15 .19 1.0 .60 2.5 17 1.0
05 2 .03 2 06 3 05 3 .14 ] 04 2
33 16 .18 1.1 .36 20 33 1.7 .21 9 30 17
insurance 1.28 6.3 95 58 1.14 6.3 1.05 5.3 2.15 9.1 96 54
Life 05 2 .04 2 05 3 .04 2 .08 3 4 2
Health .t 1.15 56 87 53 1.04 5.7 87 4.9 1.97 84 86 4.8
Short-term i .06 3 .03 2 .04 2 .02 N .08 3 .03 2
Long-term disability ... 02 A 02 A .02 1 02 1 .02 A 02 A
Retirement and savings .. 80 29 A8 2.9 .80 3.3 .54 27 1.29 55 .45 25
Defined benefit ._._. 24 1.2 .22 1.3 .29 . 1.6 23 12 1.00 4.2 .14 8
Detined contribution .. 35 1.7 26 1.6 .31 17 31 1.6 .29 1.2 31 1.7
Legally required benefits ... 1.80 8.8 1.46 8.9 1.55 8.5 1.78 89 2.18 9.2 1.55 87
Social Security? 121 59 1.02 6.2 1.19 6.1 121 6.1 133 5.6 1.09 6.1
OASDI ....... o7 4.8 B2 50 .88 4.8 a7 49 107 4.5 88 4.9
Medicare ........ 24 12 20 1.2 21 12 24 1.2 25 11 22 12
Federal unemployment insurance .03 1 1x) 2 .03 2 .03 2 .03 .1 .02 2
State unemployment insurance , A7 B .06 & 10 6 13 7 14 K RA B
Workers’ compensation ................ .38 1.9 34 2.1 32 1.8 A1 2.1 89 2.9 31 1.7
Cther Benefits® ... vressnaans 03 A .02 1 .04 2 .02 A 08 3 02 1

¥ The regional coverage is as follows: Northeast Connecticut, Maine,
Massachusetts, New Hampshire, New Jersey, New York, Pennsylvania, Rhode Istand,
and Vermont, South: Alabama, Arkansas, Delaware, District of Columbia, Florida,
Georgia, Kentucky, Louisiana, Maryland, Mississippi, North Carolina, Oklahoma, South
Carolina, Tennessee, Texas, Virginia, and West Virginia; Midwest: fllinois, Indiana,
lowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, North Dakota, Ohio, South
Dakota, and Wisconsin; and West: Alaska, Arizona, California, Colorado, Hawali,
idaho, Montana, Nevada, New Mexico, Oregon, Utah, Washington, and Wyoming.

2 Includes prermium pay for work in addition to the regular work schedule (such as
overtime, weskends, and holidays). .

3 Short-term disability {previousty, sickness and accident insurance) includes all
insured, self-insured, and state-mandated plans that provide benetits for sach disability,
in¢luding unfunded plans.

4 The total employer's cost for Social Security is comprised of an OASDI portion
and a Medicare portion. QASDI is the abbreviation for Old-Age, Survivors, and
Disability Insurance.

5 Includes sevarance pay and supplemental unemployment benefits.

Note: The sum of individual itemns may not equal totals due 1o rounding.
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Table 8. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Prlvate industry
workers, by establishment employment size, March 1998 : ) -

All workers in private | 1-99 3
industry Workers 100 or more workers
Compensation
component Total :VDOC rkegrg 500 or more workers
: Cost Percent Cost Percent
Cost Percent Cost Percent Cost Percent
Total COMPENSAton .........oove e saressarrennne $18.50 100.0% | $t5.92 100.0% | $21.20 | 100.0% | $17.52 | 100.0% [ $25.56 100.0%
Wages and Salanes ..o i e e v 13.47 72.8 12.01 75.4 15.01 708 12.67 723 17.78 69.6
TOa DEABHIS oo 502 | 27.1 391 | 246 619 | 202 485 | 277 778 | 304
Paid leave 1.16 8.3 .81 5.1 1.53 7.2 1.08 6.2 2.07 8.1
Vacation . .58 3.1 .39 2.4 T7 3.6 53 3.0 1.05 4.1
Holiday ...... AQ 2.2 .29 1.8 51 24 37 21 B8 | 27
Sick 14 8 09 B 18 B 13 7 .24 -9
Other e .05 .3 03 2 .07 3 05 .3 09 4
Supplemental Pay ..oo.oee oo 58 3.0 43 27 .69 3.3 57 33 .84 33
Premium?! .22 1.2 15 .9 .29 1.4 25 1.4 .34 13
Shift differential ....... .05 3 () (2) .09 4 05 3 .13 5
Nonproduction bonuses .29 1.6 27 17 a2 1.5 27 1.5 - 37 .14
INSUMANCE .o 110 59 .80 5.0 142 8.7 1.11 6.3 1.78 7.0
Life 04 2 .03 2 06 3 04 .2 .07 3
Health ..., 1.00 54 73 4.6 128 6.0 1.1 58 1.58 6.2
Short-term disabllity® .. 04 2 .02 A 05 2 .04 2 .08 3
Long-term disability 02 1 (2) (2} 03 R 02 A 04 2
Retirement and savings 55 3.0 35 22 75 35 51 2.9 1.04 4.1
Defined benefit . 24 1.3 .13 E:] 37 1.7 20 1.1 56 22
Defined contibution ........ccveeveeeee v renns 30 1.6 23 14 .39 1.8 A 1.8 48 1.9
Legally required benefits 1.63 8.8 1.51 8.5 1.75 8.3 157 9.0 1.97 7.7
Sodial Security? ...... JPOR— 1.12 6.1 1.00 6.3 1.25 5.9 1.06 6.1 1.48 5.8
DASDI 80 4.9 80 5.0 1.01 4.8 85 | 49 1.19 4.7
Medicare " . 22 1.2 .20 13 .25 1.2 21 1.2 .28 1.1
Federal unemployment insurance 03 2 .03 .2 03 A .03 .2 .03 1
State unemployment insurance ... Al K 1N 7 A1 5 A2 7 10 4
Workers' cormpensation ............... 38 1.9 .36 23 35 1.7 .36 2.1 35 1.4
Other benefitsS S, 03 2 (2) (%) .05 2 (%) {2y 08 .3
1 Inciudes premium pay for work in addition 1o the regular work schedule 4 The total employers cost for Social Security is comprised of an OASDI
(such as overtime, weekends, and holidays). porion and a Medicare portion. OASDI is the abbreviation for Old-Age.
Cost per hour worked is $0.01 or less. ‘ Sumvors and Disability Insurance.
3 Short-term disability (previously, sickness and accident insurance) 5 Includes severance pay and supplermental unemployment benefits.

includes all insured, sellHinsured, and state-mandated plans’ :hat provide
benefits for each disability, including uniunded plans. Note: The sum of individual items may not equal totals due to rounding.




14

Table 8. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by major occupational and industry group, and full-time and part-time status, March 1998 _ -

Benefit costs
Totat Wages
Searies compen- arand b Supple- Retfirement| Legally Other
sation salaries aid mental and required el
Total feave pay Insurance savings benefits | Denefits
Cost per hour worked
Adl full-time workers in private industry ...............c.cooee.. $20.95 $15.03 $5.93 $1.42 $0.68 $i.34 $0.67 $1.78 $0.03
White-collar 06CHPANIONS ..vrureeeveimsiseeememeseeneeeemeseee e eeeeeee 24.75 18.07 6.67 1.85 73 1.44 .78 1.84 .04
Sales? . 20.27 15.70 4.57 .99 56 .95 46 1.50 .02
Administrative support, including clerical 16.66 11.8% 4,76 122 .39 1.35 81 1.27 .02
Blue-collar occupations . 18.48 12.70 577 1.05 75 1.38 66 1.91 |
Service occupations? 11.38 8.38 302 .63 .23 77 21 117 %)
Goods-producing industries? 2258 15.53 7.05 1.51 87 1.66 85 2.10 07
Construction® S, 22.08 15.71 6.35 - 70 &1 1.32 1.05 266 ( 3 }
Manufacturing 22.60 1540 7.19 172 .93. 1.74 .78 1.83 .08
Service-producing industries® y - 20.26 14.81 5.44 1.38 60 1.20 .59 1.65 .02
“Transportation and public Utiiess ............ocoveereenennne. 25.33 17.49 7.84 1.80 71 1.95 1.08 2.15 .04
Wholesale trade 21.63 15.68 5.95 137 67 141 .65 1.83 .02
Retail trade 13.32 10.33 2.99 .64 27 62 18 1.27 { 3 }
Finance, Insurance, and real 8Sta1e .....oecevcvvvevveevisnnns 25.56 18.02 7.54 1.89 127 1.64 97 1.73 05
Services 20.42 15.10 532 1.46 52 1.13 . .B5 1.64 (3)
All part-time workers in private industry ..o, 10.01 8.10 1.80 27 .15 27 14 1.08 (%
White-collar occupations 12.52 10.14 2.38 A3 .20 .38 18 1.18 %)
Sales? ...... 8.03 6.57 1.46 .19 12 .20 .10 84 (%)
Administrative support, including ¢lsncal ..... ..., 11.53 9.10 243 43 2 57 .18 1.05 (%)
Blue-collar occupations 9.86 7.54 232 22 - .24 .40 .25 1.21 { 3 }
Service occupations? 7.41 6.15 1.26 12 .06 A1 05 .91 (3)
Gouds-producing industries® 1221 9.52 269 .25 .30 27 12 1.74 {3
Service-producing industries® 9.93 8.06 1.88 27 14 27 14 1.05 { 3 )
Retail trade 7.37 6.04 1.33 A3 .08 a7 07 .B7 { 3 )
Service industries 12.47 10.18 2.29 40 .19 .33 16 1.22 (3)
Percent of total compensation
All full-time workers in private industry .............ccooo....... 100.0% 717% | 28.3% 6.8% | 32% 6.4% 3.2% B.5% 0.1%
White-collar occupations 100.0 73.0 2639 7.5 249 58 3.2 7.4 .2
‘Sales? 100.0 775 225 4.9 28 47 23 7.9, 1
Administrative support, including clencal ..., 100.0 714 28.6 7.3 2.3 8.1 3.1 76 -1
Biue-collar ogcupations 100.0 68.7 31.2 5.7 41 7.5 3.6 10.3 2
Service occupations? ] 1000 7356 26.5 55 20 6.8 1.8 10.3 (3)
Goods-producing industries® 100.0 68,8 312 6.7 3.9 7.4 3.8 9.3 3
Construgtion? 100.0 71.2 288 32 28 6.0 4.8 12.1 (%
Manufacturing 100.0 68.1 31.8 76 4.1 77 3.5 8.5 4
Service-producing industriesS .| 100.0 73.1 269 6.8 3.0 5.9 29 8.1 1
Transporiation and public utilitiesé ................vveeee| 1000 690 31.0 75 28 77 4.3 85 .2
Wholesale trade 100.0 725 275 6.3 31 6.5 3.0 85 .1
Retail trade 100.0 776 224 4.8 2.0 47 1.4 9.5 {3
Finance, insurance, and real state .........ooeoeoreeee, 100.0 705 29.5 74 5.0 6.4 3.8 6.8 .2
Services 100.0 738 26.1 74 25 55 a7 8.0 (]
Ali part-time workers in private [0 115 1 100.0 B0.9 19.0 2.7 15 27 14 10.8 { 3 )
White-coltar occupations 100.0 8190 18.0 34 16 30 1.4 8.4 (3)
Sales2 100.0 81.8 18.2 24 15 25 1.2 10.5 (3)
Administrative support, including clericat ..o, | 100.0 78.9 211 37 18 49 16 9.1 (3)
Blue-coliar occupations 100.0 76.5 23.5 22 2.4 4.1 2.5 12.3 { 3 }
Service occupations? 100.0 830 170 1.6 k-] 1.5 7 12.3 (%)
Goods-producing industries? 100.0 78.0 220 20 25 2.2 1.0 i4.3 (%)
Service-producing industries® 100.0 81.2 18.9 2.7 14 2.7 1.4 10.6 (%)
Retai trade 100.0 82.0 18.0 18 11 23 9 11.8 { 3 3
Service industries 100.0 816 184 3.2 1.5 28 1.3 9.8 { 3 }
1 Includes severance pay and supplemental unemployrnent benetits. & Estimates for transportation and public utilities, which were not published in
2 This series may be discontinued with the March 1859 news release. 1997, are now available and refiect the changes in SIC coding. See Explanatory
3 Cost per hour worked is $0.01 or tess. Notes for further information.

4 Includes mining, construction, and manufaciuring.
5 Includes transportation, communication, and public utilities; wholesale and Note: The sum of individual items may not equal totals due to rounding.
retait frade; finance, insurance, and real estate; and service industries.
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Table 10. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by occupational and industry group, March 1998

Bensfit costs
Total Wages
Series compen- and Suppte- ‘Refirement [ Legaly Other
sation salaries Paid mental and . required el
Total leave pay Insurance savings benefits benefits
Caost per hour worked
" All workers in private industry ... $18.50 $13.47 $5.02 $1.18 $0.56 $1.10 30.55 $1.63 $0.03
Oceupational group
White-coliar cccupations 2238 16.54 5.84 1.57 63 1.24 66 171 .03
Professional specialty and technical ....veerceeceveceeveceeneene 29.54 21.80 7.75 217 86 1.50 .93 2.24 .04
Professional specialty 31.60 23.38 B.21 2.33 94 1.55 98 2.37 .04
Technical 24.26 17.72 6.54 1.76 B4 1.38 B0 1,93 .04
Executive, administrative, and managenial ...........coccu... 34.37 25.02 9.35 2.89 1.16 1.68 1.16 2.43 .06
Sales? ..... 15.56 12.19 3.38 .B8 .39 66 32 1.3 { 3)
Administrative support, including clerical ........c.cee......... 15.83 11.44 4.39 1.08 .36 1.22 45 1.24 02
Blue-cottar occupations 17.56 12.15 541 .96 .69 127 .62 183 .03
Precision production, craft, and repair 23.06 16.01 7.04 1.33 B4 1.58 .80 2.35 .05
Machine operators, assemblers, and inspeclors .. 16.42 11.02 5.40 1.01 .84 1.40 51 1.59 .05
Transpertation and material moving 17.50 12.19 5.31 .88 b1 1.22 .61 1.97 (3
Handlers, equipment cleaners, helpers, and laborers ... 12.46 884 361 53 43 B3 40 1.41 {3y
Service occupations?2 9.37 7.25 212 .38 14 43 13 1.04 %)
Industry group
Goods-producing industriess 22.26 15.35 6.91 147 85 t1.62 .82 2.09 .07
Construction? 217 15.51 6.21 68 60 1.28 1.01 . 263 (3)
Manufacturing 22.29 15.22 7.07 1.68 91 170 76 1.93 .08
Durables 24.03 16.17 7.85 185 1.08 1.89 84 2.08 A2
Nondurables 19.74 13.82 59 1.44 B7 143 65 1.69 .02
Service-producing industries® 17.31 1288 4.42 1.07 A7 94 46 1.48 3)
Transportation and public utilitiesS ............oeeveeeeisienae 23.46 16.26 7.20 1.68 .85 1.76 .01 2.05 04
Wholesate trade 20.28 15.20 5.68 1.30 63 133 62 1.78 .02
Retail trade 10.33 8.17 2.18 .38 18 40 13 107 (3)
Finance, insurance, and real estate ..o 24.18 17.15 7.03 1.75 .17 1.52 .90 1.66 .04
Services 18.38 13.84 454 1.19 A4 52 A5 1.53 (%
Percent of total compensation
All workers in private industry 100.0% 728% 27.1% 6.3% 3.0% 5.9% 3.0% B8.8% 0.2%
QCccupational group
Whitecollar eccupations 100.0 739 261 7.0 2.8 5.5 29 76 A
Professional specialty and techmical ... occeeeeseeeeeeemrnns 100.0 73.8 26.2 7.3 2.9 5.1 3.1 7.6 A
Professional specialty 100.0 74.0 26.0 7.4 3.0 4.9 3.1 7.5 A
Technical 100.0 73.0 27.0 7.3 26 5.7 3.3 3.0 2°
Executive, administrative, and managenial ............cev.e... 100.0 728 27.2 a.4 34 4.8 3.4 74 .2
Sales? 100.0 78.3 21.7 44 25 4.2 2.1 B4 %
Administrative support, including clerfcal .....o.o.oeeeeeeenneen. 100.0 723 277 6.9 . 2.3 7.7 28 7.8 1
Blue-collar occupations 100.0 69.2 308 55 3.5 7.2 35 - 104 2
Precision production, ¢raft, and repaif ........cewe.ee.e 100.0 69.4 305 58 36 6.9 39 10.2 2
Machine cparators, assemblers, and inspectors 100.0 671 329 6.2 5.1 8.5 3.1 97 3
Transportation and materal MoviNg ....ceceeeee e, .| 100.0 69.7 303 50 as 1.0 35 13 {3y
Handlers, equipment cleaners, helpers, and laborers _...| 1000 70.9 29.0 4.3 3.5 6.7 3.2 1.3 (%)
Service occupations® 100.0 7.4 226 4.1 1.5 46 14 1.1 (%)
tndustry group
Goods-producing industries* 100.0 £9.0 210 66 a8 7.3 3.7 9.4 3
Construction? 100.0 714 286 31 2.8 5.9 47 121 (*)
Manufacturing 100.0 68.3 31.7 7.5 4.1 7.6 34 . 87 A
Durables 1600.0 67.3 327 17 4.5 7.9 3.5 8.7 5
Nondurables 100.0 70.0 29.9 73 34 7.2 33 8.6 1
Service-producing industries5 100.0 74.4 255 62 27 5.4 2.7 85 %)
Transportation and public ULHLESE ... veeruessscesnens 100.0 69.3 307 7.2 28 75 4.3 87 . 2
Wholesale trade 100.0 72.8 27.2 6.2 3.0 6.4 3.0 8.5 1
Retail trade 100.0 79.1 20.9 a7 1.7 38 1.3 104 3
Finance, insurance, and real eStale ....icimrmicremecrans 1000 70.9 29.1 72 4.8 6.3 37 6.9 2
Services 100.0 75.3 247 65 2.4 5.0 24 8.3 (3)

1 Includes severance pay and supplemental unemployment benefits.
2 This series may be discontinued with the March 1899 news release.

2 QCost per hour worked is $0.01 or less.
4 includes mining, construction, and manufacturing.

% Includes transportation, communication, and public utilities; wholesale and
retail trade; finance, insurance, and real estate; and service industries.

€ Estimates for transportation and public utifities, which were not published in
1997, are now available and reflect the changes in SIC coding. See Explanatory
Notes for further information.

Note: The sum of individual items may not equal totals due to rounding.
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Table 11. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Goods-producing and service-producing industry workers, by occupational group, March 1998

: Benefit costs
Totat Wages
Series compen- and Supple- Retirement| Legally Cther
sation salaries Paid mentat and required |- et
Total leave pay Insurance savings benefits benefits
Cost per hour worked
All workers, goods-praducing industries2 ... $22.26 $15.35 $6.91 $1.47 $0.85 $1.62 $0.82 $2.09 $0.07
White-collar occupations ............. . 29.71 21.27 B.44 247 75 1.86 1.01 2.25 .09
Professional specialty and techrical ......ooveeroconeooenon 35.69 25.62 10.07 3.21 77 220 1.12 2.63 A3
Professional specialty - 38.63 27.93 10.70 3.54 73 2.31 1.19 2.81 13
Technical .. 27.07 1886. | - 821 2.25 90 1.90 a3 209 .14
Executive, administrative, and managerial ... 40.03 28.54 11.49 s 1.13 2.14 174 296 11
Administrative support, including clerical 16.84 11.85 4.89 1.17 A9 1.40 42 1.38 04
Blue-coflar occupations 19.42 13.09 6.33 1.07 .89 1.53 76 2.04 05
Precision production, craft, and repair .............. 24.26 16.48 7.78 1.30 .88 1.74 1.06 2.61 07
Machine operators, assemblers, and inspecto 17.36 11.48 5.88 1.10 .94 1.55 .58 1.66 .06
Transportation and material moving 19.06 12.75 6.30 .99 .93 1.47 74 . 215 { 3 )
Handlers, equipment cleaners, helpers, and laborers ... 1409 9.77 4,32 57 52 1.02 53 1.66 .02
SEIVICe BECUDANIONS® .....oooeeeees oo 1648 | 1086 | 562 | 1.09 86 139 53 1.68 08
All workers, service-producing industriesS ... 17.31 12.88 4.42 1.07 47 .94 46 1.48 *)
White-collar occupations ...eo.eoeeeeennen, 21.25% 15.81 5.44 1.43 .81 1.14 .51 1.63 .02
Protessional specialty and technical .. 28.16 20.94 7.23 1.84 .88 1.35 .88 2.16 02
Professional specialty 29.85 22.32 7.63 2.05 .99 1.38 93 2.26 .02
Technical ... 23.70 17.49 6.2t 1.66 .58 1.28 77 1.80 .02
Executive, administrative, and managerial -.................... 32.96 24.15 8.81 2.76 1.16 1.53 1.01 229 .
Sales? 15.28 11.98 3.29 .66 .38 .64 a1 1.28 %)
Administrative suppont, including clerical .............oooo.o.... 15.68 11.37 4.31 1.08 34 1.20 46 122 2
Blue-collar occupations 15.32 11.03 4.23 .82 .46 97 45 1.59 (3)
Precision production, craft, and repair .. 21.04 15.23 5.81 1.38 .58 1.30 63 1492 .02
Transportation and material moving .. 16.93 11.99 4.94 .83 50 113 97 1.91 %
Handiers, equipment cleaners, hefpers, and lal 11.65 8.38 3.27 51 .38 74 34 1.28 (%)
Service occcupations® ........ 9.21 7.16 204 .36 13 M .12 1.03 (%)

Percent of total compensation

All workers, goods-produging industries? ... ... 100.0% 69.0% | 31.0% 6.6% 3.8% 7.3% 3.7% 2.4% 0.3%
White-coliar occupations .| 100.0 71.6 28.4 8.3 2.5 6.3 34 7.6 3
Professional specialty and technical ....ovoveececeeeeeenn, 100.0 71.8 28.2 9.0 22 6.2 3.1 7.4 4
Professional specialty 100.0 723 27.7 9.2 1.9 6.0 3.1 73 3
Technical .| 100.0 69.7 303 8.3 33 7.0 34 7.7 5
Executive, administrative, and managerial .. - 100.0 71.3 28.7 8.5 28 53 4.3 74 3
Administrative support, including clerical 100.0 710 29.0 6.9 29 8.3 2.5 8.2 2
Biue-collar cccupations 100.0 67.4 32.6 55 4.6 7.9 39 10.5 3
Precision production, craft, and repair ...........on.......... 100.0 67.9 321 54 4.1 7.2 4.4 10.8 3
Machine operators, assemblers, and inspectors . 100.0 66.1 33.9 6.3 54 8.9 3.3 22 ] 3
Transportation and matefial moving .....u....cocecennn, . 100.0 66.9 331 52 4.9 77 3.9 1.3 (%)
Handlers, equipment cleaners, helpers, and laborers ....| 100.0 69.3 30.7 4.0 37 7.2 3.8 LA R 1
Service occupations? 100.0 65.9 4.1 6.6 5.2 8.4 3.2 10.2 5
All workers, service-producing industriesS ... 100.0 74.4 255 6.2 27 54 27 BS (%)
White-collar occupations 100.0 74.4 25.6 67 29 5.4 2.9 77 1
Professional speciaity and technical ......o..oeooovovovens 100.0 74.4 257 6.9 3.1 4.8 3.1 .17 A
Professional specialty 100.0 745 255 6.8 33 4.6 3.1 75 A
Technical 100.0 73.8 26.2 7.0 24 54 3.2 8.0 1
Executive, administrative, and managerial .... 100.0 73.3 286.7 8.4 35 4.6 3.1 6.9 2
Sales* 100.0 785 21,5 43 25 42 2.0 8.4 (%)
Administrative suppert, including clerical ..ovewnrneeeoon.. 100.0 725 275 69 2.2 7.7 29 7.8 A
Blue-collar occupations 100.¢ 720 28.0 54 3.0 6.3 29 10.4 %)
Precision production, craft, and repair ..... 100.0 724 276 6.6 28 6.2 3.0. 9.1 1
Transporiation and material moving .| 1000 70.8 292 4.9 30 6.7 3.4 11.3 (3)
Handlers, equipment cleaners, helpers, and laborers ....| 100.0 71.9 28.1 4.4 3.3 6.4 29 11.0 %
Service occupations? 100.0 7.7 221 3.9 1.4 45 1.3 1.2 (%)
1 Includes severance pay and supplemental unemployment benefits, 5 Includes transpontation, communication, and public utilities; wholesale and
2 Includes mining, construction, and manufacturing. retail trade; finance, insurance, and real estate; and service industries, -

3 Cost per hour wotked is $0.01 or less.
4 This series may be discontinued with the March 1599 news release. Note: The sum of individual items may not equal totals due to rounding.
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Table 12. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Manufacturing
and nonmanufacturing industry workers, by occupational group, March 1998 .

Benefit costs
Total Wages
Series coMmper:- and Supple- Retirement | Legally Other
sation salaries Paid mental and required e
Total leave pay Insurance savings benelits benefits
Cost per hour worked
All workers, manufacturing industries ._..........ccoeeveeenes $22.29 $15.22 $7.07 | $1.68 $0.91 $1.7¢ 8076 |~ $183 $0.08
White-collar occupations 30.31 21.59 872 2.63 78 1.93 1.05 2.23 .10
Professional specialty and technicat 35.75 2557 10.18 3.25 .79 2.24 1.13 2.63 4
Professional specialty ...... 38.45 27.70 10.75 3.55 74 2.33 1.19 2.80 14
Technical 27.84 19.17 8.46 2.35 .83 1.96 86 2.12 A4
Executive, administrative, and manageriai ... 41,78 29.67 1211 378 1.23 223 1.9 283 4
Administrative suppor, including clerical 17.15 12.07 5.09 1.26 A48 1.44 45 140 05
Blue-collar accupations 18.65 12.34 £.31 +1.25 87 - 1.80 .63 1.79 .67
Precision production, craft, 2nd repair ........eeeceecverninns 24.39 15.83 .8.45 1.9 1.31 1.96 87 2.27 A3
Machine operators, assemblers, and inspectors .. 17.27 11.42 5.85 1.30 .83 1,54 57 1.64 06
Transportation and material moving 18,30 12.40 5.80 1.09 B4 1.45 57 1.93 .02
~Handlers, equipment cleaners, helpers, and laborers ... 14.12 9.57 4.56 76 60 1.25 .50 141 .03
_Service occupations? 17.67 11.45 6.22 1.25 a7 1.55 59 1.78 09
All workers, nonmanufacturing industries ... 17.66 1309 4.57 1.05 48 .97 .50 1.56 { 3 }
White-coliar occupations ........oceeeeeveeeence. - 21.37 15.80 548 1.44 61 1.15 61 1.65 02
Professional specialty and technical 28.27 21.02 7.25 1.95 87 1.35 83 2.16 .02
Professional specialty 3012 22.45 767 2.07 89 1.38 .03 2.27 .02
Technicat y 23.65 17.45 6.20 1.65 58 1.27 a7 1.80 .03
Execulive, administrative, and managerial .............oure 33.06 24.20 B8.86 274 1.14 1.55 1.02 2.36 04
Sales? 15.34 12.03 3.30 .66 38 85 3 129 { 3y
Administrative support, including clerical 15.67 11.37 4.30 107 34 1.20 46 .22 (%)
Blue-coliar occupations’ 16.86 12.04 4.82 77 51 1.06 61 1.86 (3
Precision production, craft, and repair . 2247 16.04 6.42 1.07 63 1.41 92 2.38 .02
Transportation and material moving 17.32 12.15 5.17 .83 56 1.17 B2 1.98 { 3)
Handlers, equipment cleaners, helpers, and laborers .... 12.05 8.67 3.39 48 .39 .73 .38 1.40 (2
Service occupations? ... . 9.21 7.16 2.04 36 .13 a1 12 1.03 %)
Percent of total compensation
All workers, manufacturing industries ...........coecoevveneeeen. 100.0% 68.3% 7% 7.5% 4.1% 7.6% 3.4% 8.7% 0.4%
Whitecollar occupations 160.0 71.2 28.8 8.7 2.6 6.4 3.5 7.4 3
Professional specialty and 1€6hnical .......veeeveeeesenscnsnenn. 100.0 71.5 8.5 9.1 22 6.3 3.2 7.4 4
Protessional specialty ...... 100.0 72.0 28.0 9.2 1.9 8.1 3.1 1.3 4
Technical 100.0 69.4 30.6 B85 34 741 35 77 5
Executive, administrative, and managerial .... 100.0 71.0 29.0 8.0 2.9 53 4.6 6.8 3
Administrative support, including clerical . 100.00 70.4 29.7 7.3 29 84 26 8.2 3
Blug-collar cccupations ......... 1000 66.2 238 6.7 52 86 3.4 9.6 4
_ Precision production, craft, and repair 100.0 65.3 34.6 78 54 3.0 3.6 9.3 5
Machine operators, assemblers, and inspectors 100.0 66.1 339 6.4 54 8.9 3.3 2.5 3
Transportation and material MoVING .........ccevcennne- .| 100.0 67.8 32.2 6.0 4.8 79 3.1 10.5 A
Handlers, equipment cleaners, helpers, and laborers ....| 100.0 67.8 323 5.4 4.2 8.9 35 10.0 2
Service occupations2 100.0 64.8 352 7.1 55 8.8 3.3 10.1 5
All workers, nonmanufacturing industries ..............co.eeee.. 100.0 74.1 259 59 2.7 55 28 8.5 3
White-collar occupations 100.0 744 256 6.7 29 5.4 2.9 17 |
Professional specialty and technica! ... ...c.ocvveeceeeeen 100.0 74.4 25.6 6.9 3.1 48 3.4 7.6 A
Professional specialty 100.0 745 255 6.9 33 4.6 341 7.5 A
Technical 100.0 738 26.2 7.0 2.5 54 33 8.0 A
Executive, administrative, and managerial ........ 100.0 73.2 26.8 8.3 34 4.7 3.1 7.1 .1
Sates? 100.0 78.4 21.5 4.3 25 4.2 2.0 B4 {9
Administrative support, including elefical . ..voeveeruees 100.0 72.6 27.4 6.8 22 7.7 29 7.8 (%)
Biue-collar occupations 100.0 71.4 236 4.8 3.0 6.3 3.6 11.0 (%)
Precision production, cratt, and repair ..... 100.0 714 286 48 258 63 41 106 A
Transportation and material moving ........ | 1000 70.2 29.8 4.8 az 6.8 3.6 114 (3)
Handlers, equipment cleaners, helpers, and laborers ....| 100.0 72.0 28.1 4.0 3.2 8.1 3.2 11.6 (3)
Service occupations? 100.0 77.7 22.1 3.9 14 45 1.3 11.2 &)

Is
1 Includes severance pay and supplemental unemployment benefits.
2 This series may be discontinued with the March 1999 news release.

3 Cost per hour worked is $0.01 o less.

Note: The sum of individual items may not equal totals due to rounding.
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Table 13. Employer costs per hour worked for employee compensation and costs as 2 percent of total compensation: Private industry
waorkers, by bargaining status, and major industry and occupational group, March 1998 -

Benefit costs
Total Wages
Series compen- and Supple- Retirement{ Legally Other
sation salaries Paid mental ang required 1
Total leave pay insurance savings benafits benefits
Cost per hour worked
Ali union workers, private industry ... $23.59 $15.38 $8.22 | $1.57 $0.95 $2.15 1 .2§ $2.18 $0.08
Blue-collar 0ccupations ...........coooeveeeceeeeeeeeeee oo 24.86 15.75 9.12 1.58 1.15 2.35 1.54 2.40 10
Goods-producing industries ...... 25.37 16.01 9.36 1.58 122 2.46 1.80 2.46 A3
Service-producing iNdUSES ... .voeee e eeoseses 21.94 14,78 7.16 1.56 .69 1.86 1.08 1.93 03
Manufacturing . 22.75 1420 | 855 174 1.33 222 1.00 2.10 .16
Blue-collar occupations .........ccouvuvce..e. 22.62 13.98 864 )| 169 1.40 222 1.04 212 a7
Nonmanufactuning .....eececececeveeren.n. ; 2410 16.09 B.01 1.47 7t 210 1.46 223 .03
Al nonunion workers, private industry ... 17.80 13.21 4.58 1.1 51 96 45 1.55 .02
Blue-collar occupations 15.13 10.96 4.17 75 54 91 31 1.64 (2)
Goods-producing industries ......... 21.27 15.14 6.13 143 73 1.35 .61 1.87 .04
Service-producing industries ...................... .| 16.80 1271 4.18 1,02 45 85 4 1.44 (2)
Manufacturing .. 22.13 15.56 6,57 1.66 .77 1.53 .69 1.87 05
Blue-coliar occupations 16.73 11.54 5.19 1.04 ] 1.30 .43 1.62 .03
Nonmanufacturing . 17.00 12.78 4,22 1.00 46 .85 .40 1.49 (%)
Percent of total compensation
All union workers, private iIndustry ... 100.0% 65.2% | 34.8% 8.7% 4.0% 9.1% 5.5% 9.2% 0.3%
Blue-collar oecupations ... coooeeeveereecesvneeeron 100.0 63.4 36.7 6.4 4.6 8.5 g.2 2.7 4
Goods-producing industries 100.0 63.1 36.9 6.2 4.8 2.7 5.9 8.7 5
Service-producing industries 100.0 67.4 3286 71 3.1 8.5 5.0 8.8 1
Manufacturing 100.0 624 37.6 7.8 58 9.8 4.4 9.2 7
Blue-collar occupations ..o ooeooeeoo 100.0 618 | 382 7.5 6.2 9.8 4.6 9.4 8
Nenmanufacturing 100.0 66.8 33.2 6.1 2.9 8.7 6.1 9.3 1
All nonunion workers, private industry ............ooovv. 100.0 742 25.7 6.2 2.9 54 25 87 1
Biue-collar ocoupations ...........eve...... 100.0 724 27.6 5.0 3.6 6.0 20 10.8 (2)
Goods-prodﬁcing INAUSIABS voveeereeeecms e e cenes e 100.0 712 28.8 6.7 34 6.3 2.9 9.3 2
Service-producing industries 100.0 75.3 24.7 6.0 27 5.0 2.4 8.5 (%)
Manufacturing 100.0 70.3 29.7 7.5 35 6.9 3.1 8.5 2
Blue-collar occupstions ........ 100.0 69.0 310 6.2 4.5 7.8 26 87 2
Nenmanufacturing 100.0 75.2 24.8 5.9 27 5.0 24 8.8 (2)

1 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. ) Note: The sum of individual items may not equal totals due to rounding.
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Table 14. Employer costs per hour worked for employee compensation and costs as'a percent of total compensation: Private industry
workers, by establishment employment size, and major industry and occupational group, March 1998

Benefit costs
. . Total Wages
Industary :nd of:upaet:tmial group, compen- and Supple- Retirement| Legally Other
ne employment size sation salaries Total Paid mental Insurance and required bene!?ts1
leave pay savings benefits
Cost per hour worked
All workers in private industry retemesnesinesasnenssneraes $18.50 $13.47 $5.02 $1.16 $0.56 $1.10 $0.55 $1.63 $0.03
1-99 workers . 15,92 12.01 3.91 A1 43 .80 a5 1.51 {2}

. 100 or more workers ... 21.20 15.01 6.19 1.53 .69 1.42 75 175 .05
100-499 workers - 17.52 12.67 4,85 1.08 .57 11 51 1.57 { 2 }
500 or more workers Cemvraere et ran 25.56 17.78 7.78 2.07 .84 1.78 1.04 1.97 08

Goods-producing industries® ..o, 2226 15.35 6.91 1.47 .85 1.62 82 2,09 .07
1-99 workers 18.54 13.40 5.13. .80 54 1.10 .58 2.10 (2)
TO0 OF MOME WOIKETS .oevensirsiicuerneiesecsessresimsstemsensees seesens 24,70 16.62 8.08 1.80 1.05 1.96 .99 2.09 10

100-498 workers 20.61 14.10 6.52 1.32 .88 1.62 74 1.94 02
500 or more workers . 28.63 18.05 9.58 ‘248 1.21 2.29 1.22 2.23 .18

Service-producing industries? ............oecereernceoseveennns 17.31 12.88 4.42 1.07 47 94 46 1.48 {2y
198 WOIKETS .ovisiiserresteamiccrameseaseasnimrsserorsssasssmrenresmmassies 15.32 11.69 3.63 81 41 73 30 1.37 (2)
100 OF MOTE WOTKETS e eeeeecnvervarere correne 19.72 14.33 5.39 1.38 .54 1.19 .BE 1.61 .02

100-489 workers : revereeesretenn et 16.37 12.14 4.24 .69 45 g2 43 1.43 €3]
500 or more workers ... 24.03 17.15 6.89 1.88 .66 1.53 .85 1.84 04

White-collar cccupations ......... . 2238 16.54 5.84 1.57 .63 1.24 .66 1.71 .03
T-09 WOTKETS 1uveuraerasssssimremecresremsimsmsssseeeemsessessssesarasmsaseen 19.18 14.57 4.61 1.15 .55 .85 44 152 (2)
100 or more workers . 25.54 18.48 7.08 1.88 Al 1.52 88 1.80 .05

100-499 workers . 21.22 15,61 5.61 1.43 65 1.24 .60 1.67 02
500 OF MOTE WOTKEIS ..o errmevissersses e 29.53 21.14 8.39 2.50 76 1.79 1.14 212 .07

Blue-coilar occupations ..........ooweecieeeceeee - 17.56 12.15 5.41 96 .69 1.27 .62 1.83 .03
1-99 workers 16.10 11.68 4.42 &7 49 .96 43 1.86 (2)
100 or more workers 18.99 12.62 6.37 1.24 .89 1.57 .80 1.80 06

T00-499 WOTKELS ..oovorrreccsenesrssrsccenre s sesesmsaesssasroesnvars 16.83 11.58 5.25 95 67 1.29 B0 .71 { 2 )
500 or more workers 21.89 14.01 7.88 1.681 1.18 1.96 1.07 1.693 13
Percent of total compensation
All workers in private industry 100.0% 72.8% | 27.1% 6.3% 3.0% 5.9% 3.0% 8.8% 0.2%

-89 workers ... 100.0 754 24.6 541 27 5.0 2.2 9.5 { 2 3

100 or more workers ..... 100.0 70.8 292 7.2 3.3 6.7 3.5 83 2
T00-499 WOTKEES ....ccrrercaieerieneseresessenssoeresesesrasesessesssmns 100.0 723 277 6.2 33 6.3 2.9 9.0 2y
500 or more workers 100.0 £69.6 30.4 8.1 33 7.0 4.1 7.7 3

Goods-producing industries? 100.0 69.0 3.0 6.6 38 7.3 37 9.4 3
1-93 workers 100.0 72.3 27.7 4.3 29 5.9 3.1 11.3 (2)
100 or more workers .... 100.0 67.3 327 7.7 4.3 7.9 4.0 85 4

100-489 workers ; 100.0 £88.4 31.6 6.4 4.3 78 36 9.4 A
500 or more workers | 1000 66.5 335 8.6 4.2 8.0 . 4.3 7.8 B

Service-producing industries? ...........ccovooerorncereereeenens 100.0 74.4 255 6.2 27 54 27 8.5 (?)
1-99 workers 100.0 76.3 237 5.3 27 48 20 8.9 (?)
100 or more workers 100.0 727 273 7.0 2.7 6.0 3.3 8.2 .1

100-499 workers 100.0 74.2 25.9 6.0 27 56 28 87 (2)
500 or more workers 100.0 71.4 287 7.8 27 6.4 4.0 1.7 2

White-collar occupations 100.0 73.9 26.1 7.0 2.8 5.5 28 7.6 1
1-93 workers 100.0 76.0 24.0 6.0 29 50 23 79 (2)
100 or more workers 100.0 724 276 7.8 28 6.0 3.4 7.4 2

100-499 workers .| 100.0 73.6 26.4 6.7 31 58 2.8 7.9 |
500 or more workers 100.0 71.6 28.4 8.5 26 €.1 39 7.2 -2

Blue-collar occupations 100.0 9.2 308 55 3.9 7.2 35 10.4 2
1-89 workers 100.0 725 275 4.2 3.0 6.0 27 11.6 (%)
100 or more workers 100.0 66.5 335 6.5 4.7 8.3 4.2 8.5 3

100-499 workers 100.0 68.8 31.2 57 40 77 38 10.2 {2)
500 or more workers 100.0 64.0 36.0 7.4 54 9.0 4.9 88 B

1 Includes severance pay and supplemental unemployment benefits. retail trade; finance, insurance, and real estate; and service industries.

2 Cost per hour worked is $0.01 or less,

3 Includes mining, construction, and manufacturing. Note: The sum of individual items may not equal totals due to rounding.

4 Includes transportation, communication, and public utilities; wholesale and
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Table 15. Employer costs per hotr worked for employee compensation and costs as a percent of total compensation: Private industry
health services workers; by industry and occupational group, March 1998 - '

Benefit costs
Total Wages i
Seties ) compen- and Supple- fetirement| Legally Other
sation salaries Paid mental and required el
Total leave pay Insurance savings benefis | Denefits
Cost per hour warked
Health services ... 51890 [ 31401 | 5489 | $1.37 | %045 $1.06 $0.48 $1.51 (%)
Prolessionat speciaity and technical .........oeoevereen....... 25.90 19.36 6.54 1.81 70 1.25 .66 2.02 (2)
Protessional specialty R 29.51 22.05 746 2.28 .82 1.34 .76 2.25 { 2 }
Nurses .......... e nas e st rrn e aaa 28.21 2072 7.48 2.22 1.04 1.33 .65 224 ( 2 )
Technigal ., 20.08 15.01 5.07 133 50 1.10 .49 1.86 { 2 )
Administrative support, including clerical .....ocoo.ooo.......... 15.57 10.97 . 4.60 1.20 .30 1.37 54 1.17 (2 }
Service DOCUPAHONST ..............o¢.coeeeceecmeeeaeeerser s 11.13 838 | 275| &4 24 84 22 1.01 (%)
Hospitals 22,15 15.85 6.31 1.85 .69 1.48 57 1.70 (2)
Professional specialty and technical .. 27.15 19.56 7.58 2.23 .88 1.57 .69 2.09 (%)
Protessional specialty 29.79 21.64 8,15 242 1.12 1.58 75 2.29 (2}
Murses 29.78 21.42 836 2.44 1.33 1.54 7 232 {2)
Technical . 20.93 14.67 6.25 1.78 67 1.60 56 1.63 { 2 }
Administrative support, including clerical .....c.ennn........ 15.69 11.01 4.68 1.37 .30 1.40 43 1.18 {2 }
Senvice occupations® -] 1320 9.05 415 f  1.00 43 134 .33 1.04 ()
Nursing homes 12.82 9.70 3.12 79 27 .63 A6 1.27 { 2 )
- Professional specialty and technical ............o...ecoemerenn. 18.86 14.45 4.40 1.14 43 73 22 1.88 {2y
Professional speciafty 20.85 16.16 4.68 1.24 .36 .78 .25 205 (2}
Technical .......... e resraat s ernnes e 17.02 12.88 415 1.04 .50 .68 18 1.72 (2)
Service occupationsS ... oo, 10.19 761 258 .60 23 58 .13 105 { z )
Percent of total compensation
Health services . 100.0% 74.1% | 25.9% 7.2% 2.4% 5.6% 2.5% 8.0% 3]
Prolessional specialty and technical ......ovvevveevnoe...o., 100.0 747 253 74 2.7 4.8 25 7.8 (2)
Professional specialty 100.0 74.7 253 7.7 2.8 45 26 7.6 (%)
MNurses 100.0 73.4 265 79 3.7 4.7 23 7.8 { 2 }
Technical 100.0 74.8 25.2 6.6 2.5 5.5 24 8.3 (2)
Administrative support, including elerical .....coooe......... 100.0 70.5 295 77 19 a8 3.5 7.5 (2 3
SeIVICE OCCUPANONST ....cvece et emeeeeeseeemses v s 100.0 75.3 247 5.8 22 5.8 20 8.1 ()
Hospitals .| 1000 716 | 285 | 84 3.1 6.7 26 77 (2)
Professional specialty and technical 100.0 720 27.9 8.2 3.6 5.8 25 7.7 (%)
Professional specialty 100.0 72.6 27.4 8.1 38 5.2 25 7.7 (2}
Nurses 100.0 718 281 8.2 4.5 5.2 2.4 7.8 { 2 }
Technical 100.0 70.1 20.9 85 32 7.6 27 7.8 (2}
Administrative support, including clerical ......co.o........ 100.0 702 29.8 8.7 1.9 8.9 27 7.5 (2)
Service occupations? 100.0 686 314 7.6 3.3 10.2 25 7.9 { 2 )
Nursing homes 100.0 757 24.3 6.2 2.1 4.9 1.2 9.9 {2}
Professional specialty and technical ......oooeevvvoeveveeas 100.0 76.6 233 6.0 23 39 12 10.0 (2}
Professional specialty ...... .| 100.0 7.5 224 5.9 1.7 37 1.2 9.8 (%)
Technical 100.0 75.7 24.4 6.1 29 40 1.1 10.1 {2)
Setvice occupations? 100.0 74.7 253 59 23 57 1.3 10.3 (2)

1 Includes severance pay and supplemental unempioyment benefis.
2 Cost per hour worked is $0.01 or less. Nate: The sum of individual items may not equat totals due to rounding,
This series may be discontinued with the March 1999 news refease. -
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Table 16. Employer costs per hour worked for employee compensation and costs as a percent of total compensatlon Transportation
equipment manufacturing and public utilities workers, by industry and occupational group, March_1998

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation sataries Paid mental and required 1
Total leave pay Insurance savings benefits benelits
Cost per hour worked
Transpurlatmn equipment manufacturing (SIC 37) ......... $32.34 $20.23 | 1211 $2.83 $1.78 $2.85 $1.57 $2.75 $0.32
White-collar cccupations 37.68 25.95 11.73 372 .89 263 © 1.580 2.80 19
Professional specialty and technical .......... 42,58 29.81 12.77 4.17 80 2.74 1.63 3.15 18
Executive, administrative, and managerial .. 41.20 28.95 12.95 4.45 85 2.66 1.7 3.00 19
Blue-coliar occupations_ 20.22 17.02 12.20 230 2.25 2.96 1.60 271 38
SEVICE BECUPEHONSZ ..|....ooeeoe e setsisaecas st e en s eesans 34.69 18.45 16.24 3.17 3.27 3.31 216 3.40 83
Aircraft manu‘factﬁring {SIC 3721) .. 34.27 23.32 1095 | 323 1.08 2.48 1.42 2.69 .04
White-collar cccupations2 36.97 25.68 11.30 352 77 2.48 1.61 2.88 04
Blue-collar occupations ... 29.56 19.24 10.32 272 1.63 2.48 1.08 2.35 .05
Public utilities (SIC's 48, 49) 27.72 19.11 8.61 2.36 81 224 1.13 1.88 .08
White-collar 06eupations ...iiccieccssres sresereens 27.57 19.20 8.37 2.34 .67 2.19 1.11 1.96 L1
Blue-collar occupations 28.44 19.19 925 246 1.09 241 1.19 204 05
Communications (SIC 48) ......, 25.14 17.64 7.51 2.1 .69 2.04 .87 1.81 .09
White-collar accupations . - 2489 17.44 7.25 1.97 81 1.96 .81 1.81 10
Blue-collar occupations 26.85 18.43 841 2.18 .93 2.35 1.06 1.85 .05
Electric, gas, and sanitary services (SIC 49) ... 32.15 21.64 10.51 2.98 1.00 2.59 1.58 2.28 .08
White-collar cccupations ... 34.00 2312 10.88 3.17 .80 270 1.79 2.31 A1
Blue-coilar occupations 30.16 2001 10.14 277 1.26 2.48 134 225 05
Percent of tofal compensation
Transportation equipment manufacturing (SIC 37) ......... 100.0% 62.6% | 37.4% 8.8% 5.5% 8.8% 4.9% 8.5% 1.0%
White-collar occupations 100.0 68.9 31.1 9.9 2.4 7.0 4.0 7.4 5
Professional specialty and technical 100.0 70.0 30.0 9.8 2.1 6.4 3.8 7.4 4
Executive, administrative, and managerial | 10000 69.1 309 10.6 2.3 6.3 4.1 7.2 .5
Blue-collar ocecupations 100.0 53.2 41.8 7.9 7.7 10.1 5.5 9.3 1.3
Service occupations? : 100.0 53.2 46.8 a.1 9.4 9.5 6.2 9.8 27
Aircraft manufacturing (SIC 3721) ..oceiciiisiccennene 100.0 68.0 32.0 94 3.2 72 4.1 7.8 A
"’ White-collar occupations?2 100.0 69.5 30.6 9.5 24 6.7 . 44 7.8 A
Blue-collar cecupations 100.0 65.1 349 9.2 55 8.4 " 37 7.9 2
Public utilities (SIC’s 48, 49) 100.0 689 31.1 85 2.9 8.1 41 7.1 3
White-collar occupations 100.0 69.6 30.4 BS 2.4 7.9 4.0 7.1 4
Blue-collar occupations 100.0 875 325 a6 3.8 85 4.2 7.2 2
Communications (SIC 48) 100.0 70.2 29.9 8.0 27 8.1 35 7.2 4
White-collar occupations 100.0 706 29.4 B.0 25 7.9 33 7.3 4
Blue-collar occupations 100.0 63.6 31.3 8.1 3.5 8.8 3.9 6.9 2
Electric, gas, and sanitary services (SIC 49} ............... 100.0 ‘67.3 327 93 3.3 8.1 4.9 7.1 2
White-collar occupations 100.0 . 63.0 32.0 9.3 24 7.9 53 6.8 3
Bilue-collar occupations 100.0 66.3 336 9.2 4.2 82 4.4 75 2

‘ Includes severance pay and supplemental unemployment benelits.
2 This series may be discontinued with the March 1999 news release.

Note: The sum of individual items may net equal totals due to rounding.
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EXPLANATORY NOTES
Employer Costs for Employee Compensation measures the average cost per employee hour worked that
employers pay for wages and salaries and benefits. '

Wages and salaries are defined as the hourly straight-time wage rate. For workers not paid on an hourly
 basis, straight-time earnings are divided by the hours worked. Straight-time wage and salary rates are total
earnings before payroll deductions and include production bonuses, incentive pay, commissions, and cost-of-
living allowances. Not included in straight-time eamnings are nonproduction bonuses, such as lump-sum
payments provided in place of wage increases, shift differentials, and premium pay for overtime and weekend
work; these payments are included in the benefits component.

Benefits include: paid leave--vacations, holidays, sick leave, and other leave; supplemental pay--
premium pay for work in addition to the regular work schedule (such as overtime, weekends, and holidays),
shift differentials, nonproduction bonuses, and lump sum payments provided in place of wage increases;
insurance--life, health, short-term disability, and long-term disability; retirement and savings--defined benefit
and defined contribution plans; legally required benefits--Social Security, Federal and State unemployment
insurance, and Workers’ Compensation; and other benefits--severance pay and supplemental unemployment
benefits.

The 1998 Survey

Employer Costs for Employee Compensation include data from both private industry and state and local
government. Not included are the self-employed and farm, household, and federal government workers. Survey
data are published annually with the payroll period that includes March 12 as the reference period.

The cost levels in this release are based on a sample of about 19,600 occupations within approximately
4,600 establishments in private industry and about 4,300 occupations within approximately 800 establishments
in state and local government. Sample establishments are classified by industry categories based on the 1987
Standard Industrial Classification (SIC) system, as defined by the U.S. Office of Management and Budget.
Within a sample establishment, specific job categories are selected to represent broader major occupational
groups such as professional specialty and technical occupations.

Current employment weights are used to calculate cost levels. The March 1998 cost levels were
calculated using the March 1998 employment counts from the Bureau of Labor Statistics Current Employment
Statistics (CES) program, benchmarked to the 1997 universe of all private nonfarm establishments. In most
instances, private industry employment counts were total employment estimates for 2-di git major industry
groups, such as primary metal manufacturing or food stores, as defined by the SIC system. In a few cases, 3-
and 4-digit industry employment counts were used. These include the 4-digit aircraft manufacturing industry
(3721) and the 3-digit health care and educational industries. In transportation and public utilities, Standard
Industrial Classification (SIC) coding changes that were introduced with the 1996 CES benchmark were not
incorporated into the 1997 estimates. However, they were incorporated into the 1998 estimates. The effect of
this coding change was not analyzed for years prior to 1997, but is thought to be minimal. For more information
on the SIC coding changes, see “BLS Establishment Estimates Revised to Incorporate March 1996
Benchmarks” in the June 1997 issue of Employment and Earnings. For state and local governments,
employment counts ranged from those for 3-digit industries, such as education and health care, to those for
major industry divisions, such as public administration.

Employment data from these 2-, 3-, and 4-digit industries were distributed to major occupational groups
(such as executives, administrators, and managers or machine operators, assemblers, and inspectors) using the
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relative importance of the groups in the Employment Cost Index (ECI) sample. Because the ECI establishment
sample 1s completely replaced over a period of several years, major occupational group employment counts
from the ECI are affected by the age of the sample. However, a few years difference in the age of the
occupational data within industries is likely to have a small impact on the estimates.

In contrast, the ECI, which measures the change in employer costs for employee compensation, is
calculated with fixed 1990 employment counts to prevent employment shifts among occupations and industries
from mfluencing the changes. Therefore, year-to-year changes in Employer Costs for Employee Compensation
will differ from those in the ECL

More information on the cost levels, including how costs are calculated, appears in “Ahalyzing
employers’ costs for wages, salaries, and benefits,” Monthly Labor Review, October 1987. The published
March 1987 cost levels also appear in the article. '

Relative Standard Errors

Because the ECEC is a sample survey, it is subject to sampling errors. Sampling errors are differences
that occur between the results computed from a sample of observations and those computed from all
observations in the population. The estimates derived from different samples selected using the same sample
design may differ from each other. A measure of the variation among these differing estimates is the standard
error. It can be used to measure the precision with which an estimate from a particular sample approximates the
expected result of all possible samples. The chances are about 68 out of 100 that an estimate from the survey
differs from a complete population figure by less than the standard error. The chances are about 90 out of 100
that this difference would be less than 1.6 times the standard error. All the statements of comparisons appearing
in this publication are significant at a 1.6 standard error level or better, unless otherwise indicated. This means
that, for differences cited, the estimated difference is greater than 1.6 times the standard error of the difference.

The relative standard error is shown with the cost estimates for some series in the appendix. Relative
standard errors for all published estimates are available on request. For a more detailed explanation of relative
standard errors, see “Analyzing employer’s costs for wages, salaries, and benefits,” in the October 1987 issue of
the Monthly Labor Review. For a detailed explanation of how to use standard error data to analyze differences
in year-to-year changes, see "Analyzing Year-to-Year Changes in Employer Costs for Employee
Compensation,” Compensation and Working Conditions, Spring 1998. This article supplements two articles
from the Summer 1997 issue of Compensation and Working Conditions which focus on trends in the ECI and
ECEC. "Measuring Trends in the Structure and Levels for Employer Costs for Employee Compensation”
discussed trends in the distribution of employer costs among compensation components at different points in
time. "Explaining the Differential Growth Rates of the ECI and ECEC" examined how differences in the
construction of these measures contribute to differing trends.

-Standard errors relate to differences that occur from sampling errors, but not from nonsampling errors.
Sampling errors are differences between the results computed from a sampie of observations and those
computed from all observations in the population. Nonsampling errors are not measured and include survey
nonresponse and data collection and processing errors. Survey nonresponse is when sample members are
unwilling or unable to participate in the survey. Data collection errors include provision of inaccurate data by
respondents and definitional difficulties. Processing errors include errors in recording, coding, and entering
data. Although nonsampling errors are not measured, BLS quality assurance programs contain procedures for
reducing such errors. These procedures include data collection reinterviews, observed interviews, computer
data edits, and systematic review of reports on which data are recorded. Extensive field economist training also
1s conducted to maintain high data collection standards.
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Comparing private and public sector data

Aggregate compensation cost levels in state and local government should not be directly compared with
those in private industry. Differences between these sectors stem from factors such as variation in work
activities and occupational structures. Manufacturing and sales, for example, make up a large part of private
industry work activities, but are rare in state and local government. White-coltar occupations (largely
professional occupations including teachers) account for two-thirds of the state and local government workforce,
compared with one-half of private industry.

A detailed examination of differences in compensation levels between private industry and state and
local government may be found in “Cost of Employee Compensation in Public and Private Sectors,” Monthly
Labor Review, May 1993, :

Obtaining information

Articles, bulletins, and other information may be obtained by calling (202) 606-6199, sending an e-mail
message to ocltinfe@bls.gov, or visiting the Employment Cost Trends site at
http://stats.bls.gov/ecthome.htm. '
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Appendix. Employer costs per hour worked for components of compensation, and relative standard errors,' by major industry and

Benefit costs
Totat Wages
Industry or .
: compen- and Supple- Retirement| Legally
occupation category sation | salaries | L. Paid | mental | o and required | ;t:%;z
leave pay savings benefits
Civiltan workers
Cost per hour worked $19.76 $14.30 $5.47 $1.30 $0.51 $1.25 $0.75 $1.63 $0.03
Relative error T% T% 1.0% 1.4% 5.0% 1.3% 2.0% 7% 11.4%
State and local govemnment workers
Cost per hour worked ........occeeeveeeeenneeenne 527.28 $19.19 $8.10 §2.11 $.23 $2.15 $1.94 $1.63 $.04
Relative error .. 1.4% 1.4% 1.9% 1.9% 71% 21% 3.0% 21% 23.0%
Private industry workers
Cost per hour worked ....c.cccconeve... $18.50 $13.47 $5.02 $1.18 $.56 $1.10 $.55 $1.63 $.03
Relative error .............. 9% 9% 1.2% 1.7%- 55% 1.6% 2.9% T% 12.5%
Goods-producing industries
Cost per hour worked $22.26 $15.35 $6.91 $1.47 $.85 $1.62 $.82 $2.09 $.07
Relative emor 1.5% 1.3% 20% 2.2% 4.4% 27% 5.4% 1.6% 19.6%
Service-producing industries
COSt PEF NOUN WOTKEG ...t eceemeeessesrstess s $17.31 $12.88 $4.42 | $1.07 $.47 $.64 $.46 $1.48 (3)
Relative error | 1.1% 1.1% 1.5% 22% 8.1% 1.9% 3.4% B% (3 )
Manufacturing
Cost per hour worked §22.29 $15.22 $7.07 $1.68 $.91 $1.70 $.76 $1.93 $.08
Reiative error 1.8% 1.7% 2.2% 2.6% 5.2% 2.7% 5.9% 1.8% 20.6%
Nonmanufacturing
Cost per hour WOrKed ...........co.ovvevsne oo eseceeesee $17.66 | $13.09 | $4.57 | $1.05 $.48 $.97 $.50 $1.56 - (%)
Relative error 1.0% 1.0% 15% | 22% | 7.4% 2.0% 3.4% 7% %)
White-collar workers
Cost per hour worked $22.38 $16.54 $5.84 $1.57 $.63 $1.24 $.66 $1.71 $.03
REIAUVE BITOT oeeeeeerecreree e ceeree e sane s s b e e enee 1.2% 1.2% 1.5% 21% 9.6% 1.9% 3.1% T% 17.8%
Blue—coliar workers
Cost per hour worked .., $17.56 $12.15 $5.41 $.96 $.69 $1.27 $.62 $1.83 $.03
Relative error 1.3% 1.1% 1.9% 2.4% 3.1% 2.8% 5.3% 1.3% 11.0%
Service workers )
Cost per hour worked $9.37 $7.25 | $2.12 $.38 .14 $.43 $.13 $1.04 (3
Relative error 1.8% 1.7% 3.0% 5.3% 54% 5.7% 8.0% 2.2% { 3 )

1 The refative error is the standard error expressed as a percent of the coslt.
One can be 95-percent confident that the interval around the cost estimate
bounded by two times plus and two times minus the standard efror contains

the “true” cost.

2 Includes severance pay and supplemental unamployment benefits.

3 Cost per hour worked is $0.01 or less.

Note: The sum of individual iterns may not equal tofals due to rounding.






