RSE Table21

Civilian supervisory workers: Relative standard errorsof mean
weekly and annual earningsfor selected management occupations

Weekly2 Annual4
Occupationl
Mean REEWYE Mean Relative
earnings error3 earnings error3
M anagement occupations

TEAM 1QBAEY ..o $1,417 12.3% $72,648 12.3%

FIPSETNE v 1,452 3.8 75,033 38

SECONA TINE vt 2,012 185 104,636 185
General and operations managers

FIFSt TINE e 1,504 94 78,202 9.4

SECONA TINE .t 1,575 10.7 81,916 10.7
Administrative services managers

FIFSEIINE v 1,322 17.2 68,749 17.2
Computer and information systems managers

FITSEIINE v 1,798 6.3 93,500 6.3
Financial managers

FIPSETINE i 1,394 89 72,503 89
Industrial production managers

FIPSETNE v 1,337 18.6 69,533 18.6
Construction managers

FIFSt TINE e 1,427 9.6 74,220 9.6

Education administrators, elementary and secondary school
FIFSEIINE v 1,730 45 83,820 45
Education administrators, postsecondary

FIFSEIINE v 1,070 1.0 55,657 1.0
Engineering managers

FIFSEIINE v 2,046 10.2 106,367 10.2
Food service managers

FIPSEIINE e 846 14.7 42,667 14.7
Medical and health services managers

TEAM 1EBAEY ..o e 1,438 79 74,791 7.9

FIPSt TNE e 1,600 89 83,193 89

SECONA TINE et 2,841 35.8 147,735 35.8
Social and community service managers

FIFSEIINE v 1,006 115 52,317 115

1 A classification system including about 800 individual occupationsis used to
cover all workersin the civilian economy. See appendix B for more information.

2 Mean weekly earnings are the straight-time weekly wages or salaries paid to
employees.

3 "The relative standard error (RSE) is the standard error expressed as a percent of
the estimate. It can be used to calculate a"confidence interval" around a sample
estimate. For more information about RSES, see appendix A.
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4 Mean annual earnings are the straight-time annual wages or salaries paid to
employees.

NOTE: Dashes indicate that data did not meet publication criteria. Overall
occupational groups may include data for categories not shown separately.

SOURCE: Bureau of Labor Statistics, National Compensation Survey.
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