RSE Table21

Civilian supervisory workers: Relative standard errorsof mean
weekly and annual earningsfor selected management occupations

Weekly2 Annual4
Occupationl
Mean REEWYE Mean Relative
earnings error3 earnings error3
M anagement occupations
TEAM 1QBAEY ..o $1,217 6.7% $62,647 6.7%
FIPSETNE v 1,529 31 78,037 31
SECONA TINE vt 2,525 124 131,285 124
General and operations managers
FIFSt TINE e 1,719 5.7 89,389 5.7
SECONA TINE .t 2,585 12.1 134,423 12.1
Marketing managers
FIFSEIINE v 2,367 14.3 123,076 14.3
Sales managers
FITSEIINE v 1,947 285 101,239 285
Financial managers
FIPSETINE i 1,521 6.4 79,064 6.4
Construction managers
FIPSETNE v 1,224 11.6 63,662 11.6
Education administrators, elementary and secondary school
FIFSt TINE e 1,973 111 84,414 111
Engineering managers
FIFSEIINE v 2,182 8.2 113,488 8.2
Food service managers
FIFSEIINE v 885 6.5 45,558 6.5
Medical and health services managers
FIFSEIINE v 1,504 114 78,224 114
Social and community service managers
FIPSEIINE e 1,078 24.1 56,079 241

1 A classification system including about 800 individual occupationsis used to
cover all workersin the civilian economy. See appendix B for more information.

2 Mean weekly earnings are the straight-time weekly wages or salaries paid to
employees.

3 "The relative standard error (RSE) is the standard error expressed as a percent of
the estimate. It can be used to calculate a "confidence interval" around a sample
estimate. For more information about RSEs, see appendix A.

NATIONAL COMPENSATION SURVEY

Mountain

S21-1

4 Mean annual earni ngs are the straight-time annual wages or salaries paid to
employees.

NOTE: Dashesindicate that data did not meet publication criteria. Overall
occupational groups may include data for categories not shown separately.

SOURCE: Bureau of Labor Statistics, National Compensation Survey.
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