Table 18

Occupational group3

Al WOIKE'S et st

Management, professional, and related ..........cccccoevvviiennne
Management, business, and financia ..........cc.ccccevevveenen.
Professional and related ..........cccoveeveeviecninncncen

SEIVICE ittt et

Salesand OffiCe ....oouevvrieese e
Salesand related ........coovvevereie
Office and administrative SUPPOIT .......cccceeerverereererienenn

Natural resources, construction, and maintenance ............
Construction and extraction ...........ccceeveerereneneneniene
Installation, maintenance, and repair .........ccovevveennne.

Production, transportation, and material moving ..............
ProducCtion ..........ccceeeeneinieeneeseeseeeseeesee s
Transportation and material moving .......ccccceevvevvieiennns

Al WOTKENS <ot

Management, professional, and related .............ccocoeevnenne
Management, business, and financia ..........ccccocevvenne.
Professional and related ..........cccovevveevinnennecenen

SEIVICE vttt et st st ne e

Salesand OffiCe ..o
Salesand related ...
Office and administrative SUpport .......cccceevvevvevvereeneene

Natural resources, construction, and maintenance ............
Construction and extraction ..........cccceeeveerevnerinneseneenes
Installation, maintenance, and repair .........c.cccceevevennnne.

Production, transportation, and material moving ..............
ProdUCTION ......oeeeeeee s
Transportation and material MoViNg ........ccccveevveeereenens

Time and incentive workersl: Mean hourly earnings2

for major occupational groups

Time I ncentive
Civilian .P:j"’ate Civilian .P;'Vate
workers Industry workers Industry

workers workers
$24.52 $23.71 $25.38 $25.38
37.36 37.53 37.60 37.60
40.55 40.92 37.27 37.27
35.98 35.85 - -
13.64 11.89 32.08 32.08
17.22 16.99 23.68 23.68
15.85 15.84 25.72 25.72
17.96 17.66 16.67 16.67
23.69 23.68 28.92 28.92
- 25.69 - -
21.64 21.53 27.48 27.48
16.04 15.86 23.15 23.15
16.25 16.16 - -
15.80 15.49 22.56 22.56
Relative error
1.2% 1.2% 10.7% 10.7%
1.7 1.7 7.9 7.9
2.1 2.2 53 53
2.1 2.3 - -
24 1.0 29.6 29.6
1.3 15 133 13.3
37 3.8 13.7 13.7
11 13 12.6 12.6
4.0 44 15.8 15.8
- 4.6 - -
54 6.4 184 18.4
1.8 1.9 57 57
3.1 33 - -
3.6 3.8 35 35

1 Earnings of time workers are based solely on hourly rate or salary. Incentive
workers are those whose earnings are at least partially based on productivity payments
such as piece rates, commissions, and production bonuses.

Earnings are the straight-time hourly wages or salaries paid to employees.
They include incentive pay, cost-of-living adjustments, and hazard pay. Excluded are
premium pay for overtime, vacations, and holidays; nonproduction bonuses; and tips.
The mean is computed by totaling the pay of all workers and dividing by the number
of workers, weighted by hours.

3 The NCS uses the 2000 Standard Occupational Classification coding structure,
which defines more than 800 unique occupations, to match jobs sampled by the
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survey. Military occupations are excluded from the survey.

4’ Therelative standard error (RSE) isthe standard error expressed as a percent of
the estimate. It can be used to calculate a "confidence interval" around a sample
estimate. For more information about RSESs, see chapter 8 of the BLS Handbook of
Methods, at http://www.bls.gov/opub/hom/homch8_a htm.

NOTE: Dashesindicate that data did not meet publication criteria.

SOURCE: Bureau of Labor Statistics, National Compensation Survey.

December 2009 - January 2011



