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Education and the work
histories of young adults

Data from the National Longitudinal Survey of Youth

show significant differences by sex

and race in youth labor market experience,
however, many of these differences become

smaller or disappear completely

with increases in educational attainment

termination of measures of labor market
activity not available from any other data source.'
These data indicate that work experience between
the ages of 18 and 27 varies substantially by sex,
race, and educational level, and reveal pattems of
work behavior that are somewhat surprising. For
example, by age 27, individuals with 1 to 3 years
of college education have, on average, worked
more weeks than have high school graduates,
Also, college graduates average more total weeks
worked than do high school dropouts at all ages,
even between the ages of 18 and 22, when many
college graduates are attending school full time.
This finding reflects the fact that young female
high school dropouts acquire very little work ex-
perience.

In addition, the data indicate that education ac-
counts for much of the sex and race differentials in
labor market activity. Gender and race differen-
tials are particularly conspicuous among high
school dropouts. However, with increased educa-
tional attainment, most of these differentials be-
come smaller, and are particularly smal! or nonex-
istent among college graduates. For example,
college educated women hold more jobs and work
more weeks from age 18 to 27 than do college
educated men, whereas female high school drop-

ata from the National Longitudinal Sur-
D vey of Youth allow for fairly precise de-

outs hold approximately 1-1/2 fewer jobs and
work only about half as many weeks as do their
male counterparts. Also, by age 27 there is very
little difference among college educated whites,
blacks, and Hispanics in the number of weeks
worked. In general, the data indicate that greater
educational attainment allows young workers to
spend more time employed, and thus to acquire
work experience more readily.

This article analyzes the work histories of
young workers, focusing on differences in work
experience by educational level. The results per-
mit comparison by educational level of work pat-
terns by years of age for persons aged 18 to 27 over
the 1978-90 period.

Background

Individuals demonsirate a great deal of job mobil-
ity during their early years in the labor market.
Brief and transitory perieds of employment are
common among young workers. Previous re-
search indicates that the first 10 years of a young
worker’s career account for about two-thirds of all
lifetime job changes, and for nearly two-thirds of
lifetime wage growth. During the first 10 years in
the labor market, an individual works for an aver-
age of eight employers. Research also suggests
that only 1 of 20 male workers rerains at his first
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Work Histories of Young Adults

job over a 10-year period.? However, as workers
age, employment patterns tend to stabilize, and the
probability of leaving or losing a job eventually
declines.

Young workers change jobs and employment
status for a variety of reasons. Information about
how to find a job and the nature of employment
often are difficult to acquire, particularly for
young workers. Some individuals accept a job of-
fer and remain in that job so long as the wage paid
exceeds alternative wage offers.’

Information about the quality of the match be-
tween a worker and a firm reveals itself over time.
Workers who are well matched remain on the job,
and those who are poorly matched are most likely
to Jeave. In addition, many young workers acquire
firm-specific on-the-job training, which increases
their productivity and their wage in a particular
job. This training may reduce the probability of a
Jjob separation, because a trained employee might
be less likely to quit a job for which he or she has
specific training that might not be vseful in other
employment. Similarly, an employer might be less
likely to fire an employee whom he or she has
trained to meet the special needs of the firm.

Individuals may also move into and out of the
labor market because of decisions relating to
schooling, marital status, childbearing, or other
factors, In particular, decisions relating to edu-
cation affect labor market experience for young
workers. Individuals who drop out of high
school or stop schooling after high school
graduation may be expected to acquire more
work experience at a younger age than would
those who go on to college. However, college
graduates may acquire more experience per year
once they complete college. More-educated
workers also may experience fewer spells of
unemployment and fewer weeks unemployed
than would less-educated workers.

Longitudinal data provide an avenue through
which the dynamics of iabor force transitions can
be better understood. Studies of labor market be-
havior using data from the Current Population
Survey (cps) allow for an examination of an
individual’s employment situation at a particular
point in time. Yet, the number and duration of
employment and unemployment spells over an
extended period cannot be determined using
cross-sectional data from the cps, because Cps re-
spondents are interviewed only over a shert
timespan.

In this analysis, four dimensions of the labor
force behavior of young workers are analyzed:
number of jobs held, number of weeks worked,
number of spells of unemployment, and number
of weeks unemployed.® Very little is known about
these four aspects of labor market activity, For in-
stance, an individual’s work experience is a com-
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monly desired variable in labor market analyses.
However, because most data series contain little
information on labor market history, work expe-
rience often is roughly approximated by using an
individual’s age and education. Similarly, very
little is known about the other dimensions of la-
bor market behavior over extended periods,

In this study, the employment and unemploy-
ment histories of young workers are examined us-
ing data from the Youth cohort of the National
Longitudinal Surveys. These data describe a
sample of young men and women who were be-
tween the ages of 14 and 22 in 1979, and who have
been interviewed annually since that year. In
1990, the sample, which includes an overrepre-
sentation of blacks, Hispanics, and economically
disadvantaged whites, had 10,436 respondents. In
all computations, weights are used 1o adjust for
different sampling rates and nonresponse rates, so
that the data are nationally representative of the
age group.®

A key feature of this survey is that it garners
information in an event history format, in which
dates are collected for the beginning and ending of
important life events. In the case of employment,
the starting date for every job is recorded, and if a
person stops working for an employer, the ending
date is recorded as well.® For multiple jobholders,
information is gathered for cach job, with starting
and ending dates. Periods of nonwork within a pe-
ricd of employment—such as layoffs, or absences
from work due to illness, pregnancy, and so
forth-—also are recorded. By recording the dates
of all jobs and all periods of nonwork, the survey
provides a nearly complete employment history
for each individual in the sample.

This study of young workers examines the av-
erage number of jobs held, weeks worked, number
of unemployment spelis, and weeks unemployed
over the 10-year age span, 18 to 27.7 In particular,
this analysis focuses on how the work histories of
these young people vary by their educational at-
tainment levels in 1990, when nearly the entire
sample had completed their schooling. The
sample is restricted to those who were aged 18 or
younger as of January 1, 1978, and traces their ex-
petiences through January 1, 1990.

Table | displays the percentage of workers in
this cohort in each educational category. A little
less than half (45.4 percent) are high school gradu-
ates; about a fifth (20.7 percent) have some col-
lege education (1 to 3 years of college compileted);
and another fifth (21.2 percent) are college gradu-
ates. Approximately 1 of every 8 individuals did
not complete high school. A disproportionate
percentage of blacks and Hispanics are high
school dropouts. Also, the percentage of white
college graduates is more than twice that of blacks
and nearly 3 times that of Hispanics.




Jobs held and weeks worked

Analysis of the numbers of jobs held and weeks
worked by young workers provides several inter-
esting results. In particular, employment patterns
vary significantly when the data are broken down
by categories such as race and ethnicity, sex, and
educational attainment, with the education catego-
ries showing the most striking differences. In
general, the differences in the number of jobs heid
and weeks worked at each age by race and
ethnicity tend to be more substantial than are dif-
ferences by sex, (See chart 1.) However, both dif-

ferences tend to become much smaller as the
individual’s level of education increases.

For workers as a whole, the rate of increase in
the number of jobs held decreases slightly with
age. Individuals average about 6-1/2 jobs from age
18 to age 27.% At each age, the number of jobs held
by men since the initial interview is actually quite
similar to the number of jobs held by women. Be-
tween ages 18 and 27, men on average have heid
about half a job more than have women.” How-
ever, a more pronounced pattern is evident be-
tween racial and ethnic groups. Whites average
more jobs at each age than do Hispanics, and His-

Chart 1. Average number of jobs and weeks employed since age 18, by age, sex, and race
or Hispanic origin, January 1, 1978-90
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panics average more jobs at each age than do
blacks.' By age 27, whites, on average, have held
about half a job more than Hispanics, and about
1-1/2 more jobs than blacks.

In contrast, the number of weeks worked rises
at an increasing rate for young workers, ranging
from an average of about 30 weeks at age 18 to
approximately 370 weeks by age 27. At early
ages, there is only a small difference between men
and women in the number of weeks worked. How-
ever, the differential gradually increases to the ex-
tent that men average about 50 more weeks of
work than do women by age 27. ‘This difference is
probably due to the fact that women gradually
leave the work force 1o start families as they age.
And, as in the case of the number of jobs held,
whites average more weeks worked than Hispan-
ics, and Hispanics average more weeks than
blacks. By age 27, whites average about a year
more of work experience than do Hispanics, and
about a year and three-quarters more than do
blacks.

Education and the number of jobs. Results on
the number of jobs held since age 18 are broken
down by educational category in table 2. The dif-
ferentials by educational category basically follow
the hierarchy of education, in that college gradu-
ates average the greatest number of jobs by age 27
and high school dropouts the fewest, while those
with some college and high school graduates fall
in between. By age 27, the average college gradu-
ate has held almost 7-1/2 jobs, approximately two
more than a high school dropout. Furthermore, a
person with some college has held about seven
Jobs, compared with nearly six jobs for the high
school graduate.

The data reveal substantial variation in the
differentials by sex and racefethnicity within
each educational grouping. For example, armong
high school dropouts, the differential between
men and women in the number of jobs held at
each age is larger than that of any of the other
educational groups. Among high school gradu-
ates and those with some college, men average
only slightly more jobs than do women at each
age. Among college graduates, women, on aver-
age, have held more jobs at each age and ap-
proximately one more job than men by age 27.
This gradual equalization between men and
women as education increases is the result of
prominent educational differences among
women. By age 27, college educated women av-
erage more than 2-1/2 more jobs than women
who are high school dropouts. In contrast, col-
lege educated men average less than half a job
more than male high school dropouts,

The differences by race/ethnicity within edu-
cational categories also are very interesting.
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Table 1. Percent distribution of young
workers aged 14 to 22 in 1979
by sex, race or Hispanic
origin, and educational
attainment in 1990

Worker Lessthan| High Some | College

character- high school I raduate
1stic school | graduate college (9

Total . .... 12.7 45.4 20.7 21.2
Men....... 13.8 45.7 19.5 20.9
Women ... 11.1 44.8 223 218
White ...... 10.6 44.8 204 24.2
Black ...... 16.7 46.2 20.4 11.7
Hispanic . . . . 226 47.8 21.2 8.4

Scurce:  National Longitudinal Survey of Youth.

Among high school dropouts and high school
graduates, whites and Hispanics are very similar
in the number of jobs held at each age, and both
groups have held more jobs than black high
school dropouts and high school graduates at
each age. Among those with some college,
whites average slightly more jobs than Hispan-
ics, and Hispanics slightly more than blacks.
Yet, for college graduates, blacks and whites are
very similar in average number of jobs held,
whereas Hispanic college graduates have held
slightly fewer jobs. Once again, there is an
equalization in the number of jobs held as educa-
tion increases. By age 27, a black worker with a
college education has held about two more jobs
than a black high school graduate, and about
three more jobs than a dropout.

Education and weeks worked. Table 3 provides
information by educational category on the cumu-
lative number of weeks worked since age 18. Be-
cause college graduates were attending school
while others were working, it might be expected
that college graduates would average fewer weeks
worked by age 27 than would others. However, the
data indicate that individuals with some college
register the most weeks worked by age 27, fol-
lowed by high school graduates, college gradu-
ates, and high school dropouts. This finding for
those with some college suggests that these indi-
viduals worked a great deal while attending
classes.

Also, it is fairly remarkable to see that, even
though many college graduates would have been
in school between the ages of 18 and 22, they aver-
aged more weeks of work at these ages than did
high scheol dropouts. However, this is entirely due
to the large disparity in the pattern of work expe-
rience for women. Among men, high school
dropouts work more than college graduates from
ages 18 io 22.

As in the case of the data on number of jobs




held, there is considerable variation in weeks
worked by demographic groups within educa-
tional categories. The largest difference in
weeks worked between men and women occurs
among dropouts. By age 27, male high school
dropouts average about 200 more weeks worked
(nearly 4 years) than do female high school
dropouts. This differential between men and
women is sharply reduced with each advance in
educational level to about 74 weeks for high
school graduates, and to about 12 weeks among
those with some college. This differential actu-
ally reverses itself among college graduates,
with female college graduates having worked
about 20 weeks more than male graduates by age
27, and having worked consistently more over
all ages as well. Hence, it appears that women
work more than men while in college, as well as
during the first few years after college.

The differences by race/ethnicity within each
educational category exhibit a great deal of vari-
ability as well. Among high school dropouts,
whites and Hispanics work a similar number of
weeks at each age, whereas blacks average nearly
3 years less than the other groups by age 27.
Among high school graduates and those with
some college, whites average more weeks worked

than Hispanics, and Hispanics more than blacks.
Yet among college graduates, whites and blacks
average nearly the same number of weeks worked
at each age, and Hispanics average nearly the
same as whites and blacks until age 25. This pat-
tern is explained by the fact that, by age 27, col-
lege educated blacks on average have worked
about 4-1/2 more years since age 18 than have
black high school dropouts.

These results suggest that advancement in
education equalizes many of the sex and race
differentials in work experience among young
adults. The demographic differences in the num-
ber of weeks worked considered here are erased
almost completely with increases in education.
In fact, women with a college education work
more weeks and hold more jobs than college
educated men. Still, the most striking compari-
son is probably between high school dropouts
and the other educational attainment groups. In
particular, college graduates work more than
high school dropouts, even at ages when college
graduates are most likely to be in school full
time. This differential exists because female
high school dropouts acquire substantially less
work experience than do female college gradu-
ates at these ages.

Table 2.  Average number of jobs held since age 18, by worker’s age, educational
attainment, sex, and race or Hispanic origin, January 1, 1978-90
Age of worker
Worker characteristic
18 19 20 21 22 23 24 25 26 27
Less than high school . . .. 13 19 25 31 37 4.3 4.7 5.2 54 57
Man................ 1.6 2.3 3.0 3.7 4.3 5.0 55 59 6.1 6.4
Women ............. 1.0 1.5 2.0 2.5 3.0 3.4 38 43 4.6 4.9
White............... 1.4 2.1 2.8 3.4 4.0 4.6 5.1 5.6 58 59
Black ............... 7 1.0 1.4 1.7 2.1 25 2.9 3.6 37 4.3
Hispanic ............ 1.2 1.8 24 3.0 35 4.1 4.5 4.8 5.3 5.8
High school graduate 1.5 22 2.7 33 3.8 4.3 438 5.1 55 5.9
Men,............... 1.6 22 2.8 35 4.0 4.5 51 5.5 5.8 6.3
Women ............. 1.5 21 2.7 3.2 3.8 4.1 4.5 4.8 5.2 55
White .. ............. 1.6 2.3 28 3.4 38 4.3 4.8 5.2 55 59
Black ............... 1.0 16 22 2.7 33 38 4.3 45 4.7 5.0
Hispanic ............ 1.4 24 2.7 3.3 39 4.5 49 5.4 5.9 6.3
Somecollege .......... 1.6 2.4 3.1 38 4.5 5.0 56 6.0 6.3 6.8
Men................ 1.7 25 3.2 38 4.5 5.2 58 6.3 6.6 7.2
Women ............. 1.6 2.4 3.0 a7 4.4 4.9 5.4 57 6.1 6.5
White. .............. 1.7 25 32 39 4.6 5.2 5.8 6.2 6.6 7.0
Black ............... 11 1.8 2.4 31 3.7 4.2 4.7 5.0 54 58
Hispanic ............ 1.4 2.1 2.8 35 4.0 45 51 5.5 57 6.4
College graduate. ..... .. 1.6 24 3.1 4.0 48 54 6.0 64 6.7 73
Men................ 1.6 2.4 3.0 38 4.5 5.2 56 6.0 6.3 6.8
Women ............. 1.7 2.5 3.2 4.3 51 5.7 6.4 6.8 74 7.6
White ............... 1.7 2.5 3.2 4.1 4.8 5.5 6.0 6.4 6.8 7.3
Black .. ............. 1.4 2.2 29 3.7 4.5 53 6.0 6.4 6.8 7.2
Higpanic ............ 1.4 21 27 36 4.5 5.2 56 58 6.0 6.3
Source: National Longitudinal Survey of Youth,
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Unemployment

The patterns in the number of unemployment
spells and number of weeks unemployed are simi-
lar to the trends seen in the analysis of employ-
ment. Again, the differentials by race are more
substantial than are differentials by sex. There is
only a small difference between men and women
in the number of unemployment spells. Still, there
is considerable variation in the number of unem-
ployment spells and weeks unemployed as edu-
cational attainment changes.

On the whole, individuals average 4.4 unem-

ployment spells from age 18 to age 27. The rate of
increase in the number of spells decreases with age
and stays fairly constant after age 24. (See chart 2.)
Men average slightly more spells than women, but
this difference is only about half a spell at its great-
est. The numbers of unemployment spells of
blacks and Hispanics are fairly similar at each age,
whereas whites average significantly fewer spells
at all ages. By age 27, whites have had about two
fewer unemployment spells than blacks and about
1-1/2 fewer spells than Hispanics.

Likewise, the number of weeks unemployed
since age 18 increases at a decreasing rate, and in-

Chart2. Average number of unemployment spells and weeks unemployed since age 18,
by age, sex, and race or Hispanic origin, January 1, 1978-90
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Table 3.  Average number of weeks worked since age 18, by worker’s age, educational
attainment, sex, and race or Hispanic origin, January 1, 1978-90
Age of worker
Worker characteristic —
18 19 20 2 22 23 24 25 26 27
1

Lessthan highschool ....| 235 | 483 | 751 ] 103.0 | 1316 | 1620 | 1834 | 2205 | 261.6 | 283.3
Men................ 304 | 617 | 949 [1306 | 167.5 | 2089 | 2498 | 295.7 | 3406 | 3835
Women ............. 147 | 314 | 499 | e8.1 | 869 | 1062 | 1266 | 148.1 | 169.0 | 1822
White . .............. 255 | 521 | 81.2 {1109 | 1414 | 1735 | 207.1 | 2465 | 280.0 | 302.7
Black ... ........ ... 113 | 235 | 36+ | 482 | 656 | 840 | 1029 | 1309 | 1482 | 1487
Hispanic ............ 237 | 404 | 772 [1066 | 1351 | 167.8 | 200.2 | 220.7 | 270.4 | 306.6

High school graduate ....| 330 | 67.6 ) 1029 |139.2 | 1759 | 2148 | 2549 | 2958 | 3409 | 387.0
Men................ 343 | 700 [107.3 [146.1 | 1863 | 2289 | 2729 | 3199 | 3709 [ 4239
Women ............. 316 | 649 | 985 | 1323 | 1657 | 201.0 | 2375 | 2724 | 312.4 | 349.9
White . .............. 356 | 725 [109.7 |1476 | 1858 | 226.1 | 267.6 | 3095 | 354.9 [ 4025
Black ............... 195 | 418 | 675 | 949 | 1238 | 1531 | 1854 | 2182 | 2645 | 3015
Hispanic ............ 259 | 545 | 846 | 1173 | 150.4 | 187.0 | 223.5 | 260.3 | 2954 | 336.1

Some collegs .......... 313 | 655 [101.4 [1397 | 180.0 | 2214 | 263.7 | 308.1 | 350.7 | 4016
Men............. ...| 314 | sd44 | 989 |1368 | 1759 | 2175 | 2603 | a07.9 | 353.9 | 4086
Women ............. 31.2 | 663 |1036 | 1421 | 1829 | 2246 | 266.6 | 308.2 | 348.1 | 396.1
White... ............ 334 | 695 |107.0 | 1470 | 1886 | 231.3 | 2748 | 3203 | 3636 [ 4144
Black . .............. 222 | 478 | 773 | 109.4 | 1438 | 1820 | 221.2 | 259.7 | 294.6 | 345.1
Hispanic ............ 264 | 557 | 875 |1209 | 1560 | 1921 | 2306 | 2741 | 313.0 | 360.5

College graduate ... .... 274 | 553 | 843 | 1161 | 1541 | 1964 | 240.7 | 2836 | 328.1 [ 375.2
Man................ 267 | 528 | 807 | 1103 | 1452 | 1865 | 2305 | 2752 | 319.8 | 362.7
Women . ............ 281 [ 577 | 877 [121.7 | 1627 | 206.0 | 2505 | 291.7 | 3356 [ 3859
White. .............. 277 | 557 | 848 | 1165 | 1547 | 1969 | 2414 | 2841 | 32856 | 375.7
Black ............... 238 | 521 | 817 [1149 | 1492 | 1921 [ 2342 | 279.4 | 3325 [ 3817
Hispanic ............ 263 | 514 § 779 (1082 | 1469 | 1904 | 2331 | 2750 | 3108 | 3508

Source:  National Longitudinal Survey of Youth.

dividuals average about 31 weeks unemployed by
age 27. There is somewhat of a differential by sex,
as men average about 8 more weeks unemployed
by age 27 than do women. Moreover, there is a
substantial differential by race, as whites average
about half the number of weeks unemployed ex-
perienced by blacks and Hispanics at all ages.

Education and unemployment spells. Table 4
provides data on the number of unemployment
spells by educational attainment, The average
number of spells appears to vary inversely with
education, as high school dropouts average the
highest number and college graduates the lowest.
By age 27, college graduates experience 3.7 spells
of unemployment, while high school dropouts av-
erage 6.2 spells. The number of spells also has a
tendency to level off after age 24 in each educa-
tional category. In other words, it appears that a
large percentage of unemployment spells occur at
early ages. This finding is consistent with infor-
mation from the Current Population Survey,
which typically shows that individuals in their late
teens and early twenties experience higher unem-
ployment rates than do those in other age groups."!

The differential between men and women de-
creases as education increases because of a sharp

drop in the number of unemployment spells for
men. Among high school dropouts, men, by age
27, average 7 unemployment spells, while women
average only 5.3 spells. However, among high
school graduates, the differential is much smaller,
with men experiencing 4.7 spells and women 4.3
spells by age 27, For individuals with some col-
lege and college graduates, the gender differential
also is small.

In contrast, the differential among race and eth-
nic groups does not vary significantly with educa-
tion. The actual number of unemployment spells
does decrease as education increases. However,
there is not an explicit pattern among the groups as
education changes. Still, the smallest racial dif-
ferentials occur among college graduates. Over-
all, blacks experience the greatest number of
unemployment spells, Hispanics experience
fewer, and whites average the smallest number.
By age 27, whites average one to two fewer
spells than blacks and 1/2 to 1-1/2 fewer spelis
than Hispanics.

Education and weeks unemployed. The infor-
mation in table 5 indicates that, iike the number of
unemployment spells, the average number of
weeks unemployed since age 18 varies inversely
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with education, as high school dropouts average
the most weeks unemployed and college gradu-
ates the fewest. While the average high school
dropout spends about a year unemployed from
ages 18 t0 27, the college graduate spends about
4-1/2 months unemployed. For each educational
level, most of the weeks unemployed occur at the
earlier ages, and then taper off significantly. This
leveling off with age, and the similar pattern seen
in number of unemployment spells, may be due to
a variety of factors, including the greater familiar-
ity with job search and reduced difficulty in find-
ing a job match among more experienced workers.
It also may be due to a lack of on-the-job training
among young workers.

Variations in the number of weeks spent unem-
ployed by men and women are seen both across
and within educational attainment groups. The
differential between men and women in weeks
unempioyed is greatest for high school dropouts:
by age 27, male high school dropouts spend about
20 more weeks unemployed than do female high
school dropouts. However, the gender differential
is much smaller at other educational levels. For
those with some college and those who are college
graduates, men and women spend approximately
the same number of weeks unemployed at all ages.

For high school graduates, the differential is only
about 3 weeks greater than that for the more highly
educated groups. The most striking contrast is il-
lustrated by the fact that a 27-year-old male high
school graduate has been unemployed for about
the same number of weeks as a 21-year-old male
high schoal dropout.

The data also reveal that blacks and Hispanics
spend more weeks unemployed than whites at all
educational levels. Although this differentiai does
not appear to have a clear relationship with educa-
tion, it is smallest among college graduates. In ad-
dition, college graduates are the only group in
which blacks spend fewer weeks unemployed than
Hispanics. (At all other educational levels, the op-
posite is true.) By age 27, a black high school
dropout has spent almost a year and a half unem-
ployed, whereas a black college graduate has spent
only about 7 months unemnployed.

While not directly computed here, the differen-
tials in both weeks employed and weeks unem-
ployed show the strong variation in labor force
participation by educational level. Individuals
who are not classified as employed or unemployed
are considered to be out of the labor force. The
data reveal that high school dropouts participate in
the labor force at a much lower rate than others. By

Table 4. Average number of uhemployment spells since age 18, by worker's age,
educational attainment, sex, and race or Hispanic origin, January 1, 1976-90
Age of worker
Warker characteristic
18 19 20 21 22 23 24 25 26 27
Less than high school .... | 25 34 40 47 52 55 59 6.1 6.2 6.2
Men................ 29 39 46 5.4 6.0 6.5 6.9 6.9 7.0 7.0
Women .............| 21 27 33 37 4,1 44 4.7 5.0 5.1 5.3
White ............... 27 a6 42 48 5.3 5.6 5.9 6.0 60 |6.09
Black ............... 29 28 35 41 46 5.1 5.6 6.2 6.4 7.4
Hispanic ............ 22 3.1 37 44 5.0 5.6 6.0 6.4 6.6 6.6
High school graduate . . . . 1.9 25 3.0 3.4 38 4.1 4.4 4.5 4.5 4.5
Men.......... R 1.9 25 3.1 35 3.9 43 46 48 4.7 47
Women ... 19 25 3.0 3.4 37 40 42 43 43 43
white .. ............. 18 2.4 28 3.2 36 39 4.1 42 42 42
Black ............... 23 3.0 38 43 48 5.4 5.8 59 6.1 6.1
Hispanic ............ 2.3 3.0 3.7 4.2 46 5.1 5.4 5.5 5.7 57
Somecollege .......... 18 23 2.8 3.2 35 38 4.0 4.0 40 40
Men................ 19 2.4 29 33 3.6 38 4.0 4.1 4.1 4.1
Women ............. 1.7 2.2 2.7 a1 3.4 3.7 38 39 39 39
White . .............. 1.7 2.2 2.6 29 32 35 3.7 37 37 37
Black ............... 23 3.0 36 42 47 50 5.3 5.5 58 56
Hispanic ............ 1.8 25 3.0 36 40 4.3 47 4.9 48 49
College graduate . . ... ... 1.4 1.8 2.2 2.6 3.0 3.2 3.5 38 3.6 37
Man ... ............. 13 1.8 2.2 28 3.0 33 3.4 35 36 40
Women .. ........... 1.4 1.9 22 27 3.0 3z 35 3.6 36 36
White .. ........... .. 14 1.8 241 26 29 a2 34 35 35 37
Black . ........oou... 19 25 28 34 39 43 47 A7 4.8 48
Hispanic ............ 18 23 26 3.0 35 36 39 38 3.9 41
Source:  Matienal Langitudinal Survey of Youth.
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Table 5.  Average number of weeks unemployed since age 18, by worker’'s age,
educational attainment, sex, and race or Hispanic origin, January 1, 1978-90

Age of worker
Worker characteristic
18 18 20 21 22 23 24 25 26 27

Less than high school . . .. 8.4 16.7 241 30.6 36.2 40.4 43.3 48.5 50.6 52.3
Men................ 104 21.0 30.6 389 45.8 50.8 54.1 56.6 61.5 62.6
Women ............. 5.8 11.3 15.8 20.0 44.2 28.0 308 341 378 41.9
White. .............. B.4 16.5 234 29.6 346 383 40.6 42.2 454 44.9
Black ............... 7.9 16.7 24.5 32.0 396 452 43.9 57.7 61.3 737
Hispanic ............ 8.6 17.7 26.5 33.3 399 452 482 55.4 61.3 83.3
High school graduate . ... 5.7 11.1 15.6 20.0 23.7 26.6 24.0 309 32.6 34.7
Men................ 5.9 1.9 17.5 222 26.4 29.5 32.4 342 386.3 38.2
Wornen ............. 5.6 10.3 14.1 17.7 21.1 238 25.8 27.6 291 31.2
White. .............. 5.1 9.7 13.8 17.5 20.7 23.0 25.0 26.6 2841 0.2
Black ............... 9.3 185 261 325 38.8 44.4 49.1 52.6 55.2 54.8
Hispanic ............ 7.2 14.8 21.2 26.8 32.6 36.7 40.8 439 49.9 53.1
Somecollege .......... 4.3 8.3 11.8 14.9 17.8 20.4 22.1 235 25.0 26.4
Men................ 4.4 8.3 12.0 15.0 18.0 20.7 22.1 24.3 259 281
Women ............, 4.3 8.4 11.6 14.8 17.7 201 221 22.8 24.2 251
White............... 3.6 6.9 98 121 14.6 16.8 18.3 19.2 204 211
Black ............... 8.9 16.7 22.4 28.8 343 38.2 40.3 43.4 488 56.1
Hispanic ............ 4.9 9.8 147 19.9 240 27.7 30.6 325 353 3r7
College graduate . ... .. .. 18 386 53 886 1.7 13.7 151 16.6 17.4 18.5
Men................ 1.7 34 51 8.3 12.2 14.2 15.3 16.8 17.7 209
Women ............. 2.0 37 5.5 8.9 11.2 13.2 14.9 16.4 16.5 16.6
White............... 1.7 33 49 8.1 111 13.0 14.4 16.9 16.5 17.6
Black ............... 34 7.0 10.3 14.1 19.5 24.3 26.6 27.3 28.8 28.8
Hispanic ............ 3.2 58 8.7 12.5 16.8 171 19.1 211 24.3 33.6

Sounce: National Longitudinal Survey of Youth.

age 27, high school dropouts have spent 1-1/2
years less in the labor force than high school
graduates. Most of the difference can be attributed
to female high school dropouts, because they have
spent about 3 years less in the the labor force by
age 27 than have female high school graduates. In
contrast, male high school dropouts and male high
school graduates participate in the labor force for
approximately the same number of weeks, This
finding indicates that female high school drop-
outs, many of whom probably are young mothers,
lose an extremely large amount of labor market
experience at early ages.

Data rroM the National Longitudinal Survey of
Youth used to examine the work histories of
young workers indicate that there are significant
differences by sex and race in the number of jobs
held, weeks worked, number of unemployment
spells, and number of weeks unemployed. How-
ever, comparisons by educational levels show
that many of the differences become smaller or
disappear completely with an increase in educa-
tional attainment. For instance, differences in
work experience by sex or race and ethnicity
among college graduates are extremely small.

The data also clearly show that young high
school dropouts, particularly young female high
school dropouts, acquire substantially less
work experience between the ages of 18 and
27 than do groups with higher educational
attainment. ]

Footnotes

' The National Longitudinal Surveys {NLs) are sponsored
by the Bureau of Labor Statistics (Ls), with data collection
undertaken for BLs by the U.S. Bureau of the Census and the
National Opinion Research Center, a social science research
center affiliated with the University of Chicago. The BLS
contracts with the Center for Human Resource Research of
the Ohte State University to manage the surveys and provide
user services, ‘

The NLs are repeated interviews of groups of individuals
over time. Four nationally representative samples were
drawn in the 1960’s: Young Men 14 to 24 years old in 1966,
Young Women 14 to 24 years old in 1968, Older Men 45 to
59 years old in 1966, and Mature Women 30 to 44 years old
in 1967. A fifih sample of Youth—young men and women
aged 14 to 21—was drawn in 1979. The Young Women,
Mature Women, and Youth surveys still are collected. For a
detailed explanation of the NLs, see wes Handboook 1992
(The Ohio State University, Center for Human Resource Re-
search).

* See Rabert E. Hall, “The Importance of Lifetime Jobs in
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the U.S. Economy,” American Economic Review, vol. 72, no.
4, 1982, pp. 716-24; Robert H. Topel and Michael P. Ward,
“Job Mobility and the Careers of Young Men,” Quarterly
Journal of Economics, vol. 107, no. 2, 1992, pp. 439-79; and
Work and Family: Jobs Held and Weeks Worked by Young
Adults, Report 827 (Bureau of Labor Statistics, August
1992),

3 For theoretical economic models of job tumover, see
Steven Lippman and John McCall, “The Economics of Job
Search: A Survey, Part 1,”” Economic Inguiry, vol. 14, June
1976, pp. 155-89; Boyan Jovanovic, “Job Matching and the
Theory of Turnover,” Journal af Political Economy, vol. 87,
no. 5, 1979, pp. 972-90; and Jacob Mincer, Schooling, Ex-
perience and Earnings (New York, Columbia University
Press, 1974).

* Unemployed persons are those who had no employment
during the survey week, were available for work at that time,
and had made specific efforts to find employment sometime
during the prior 4 weeks.

* The sample is restricied to those interviewed in 1990, and
the 1990 sample weight is used.

® A job is defined as a period of work with a particular
employer. For self-employed workers, each “new” job is de-
fined by the individuals themselves.

? Using 1990 data, it is actually possible to examine the
complete work history since age 13 for individuals from age
18 to 29. However, the sample sizes among those aged 28 and
29 are too small to make meaningful comparisons by educa-
tion, race, and sex.

¢ For numbers on the overall totals on jobs held and weeks
worked, seec Work and Family, Report 827 (Bureau of Labor
Statistics, August 1992).

% All inferences drawn in the text are statistically signifi-
cant at the 90-percent confidence level. Standard errars are
available from the authors upon request.

10 These groups are mutsally exclusive. The Hispanic cat-
egory includes both biacks and whites who categorize them-
selves as Hispanic.

' Employment and unemployment figures from the cps are
published monthly by the Bureau of Labor Statistics in Em-
ployment and Earnings.

Government’s place in the labor market

Politics and government have no necessary place in economic thinking on
the labor market. For mainstream and critical economic theorists alike, the la-
bor market operates through decisions—private decisions, that is—of suppli-
ers and purchasers of labor acting singly or collectively in their specific best
interests, That government initiatives affect transactions in the labor market is
admitted—after all, government policies on, for example, immigration,
schooling, old-age pensioning, trade unionism, and assistance to the disadvan-
taged shape total labor supply and demand and the respective leverage of
workers and employers, Yel government interventions are envisioned by
economists as ancillary (and, some would also argue, as meddlesome) to the
system or the natural workings of the labor marketplace.

Walter Licht,
Getting Work: Philadelphia, 1840-1950

(Cambridge, Ma, Harvard University Press, 1992), p. 174.
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