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Worker displacement:
a decade of change

During the early 1990’s, older workers
and those in service-producing industries

and white-collar occupations
were more likely to lose their jobs

than were their counterparts a decade earlier

uring 1991 and 1992, about 5-1/2 mil-
Dlion workers permanently lost jobs be-

cause their plant or company closed or
moved, there was insufficient work for them to
do, or their positions or shifts were abolished.
About half—2.8 million—of those displaced
workers were “long-tenured workers,” that is,
they had lost jobs they had held for 3 years or
more. Reflecting the poor labor market condi-
tions associated with the recession in the early
1990's, the number of workers displaced during
1991 and 1992 was greater than the number who
had lost jobs in the prior 2 years.! In fact, the
number displaced was even greater in the early
1990’s than a decade earlier, when the United
States was in a much deeper recession, However,
the proportion of all long-tenured workers who
were displaced from their jobs—the displace-
ment rate—was about the same in the 1991-92
period, 3.8 percent, as it was during the 1981—
82 period.?

Despite the similar rates of displacement in
the early 1980°s and the early 1990’s, there were
several differences in the extent and nature of
displacement. In the more recent period, for ex-
ample, job loss was more common among work-
ers in service-producing industries and white-
collar occupations, and also among workers who
lived in the Northeast and West than it was in the
early eighties. In addition, the reemployment
rate—the proportion of all displaced workers

who had found new jobs by the time they were
surveyed—was higher for those who were dis-
placed in 1991 and 1992 than for those who lost
jobs a decade earlier.

This article examines these, and other, differ-
ences in more detail by comparing the displace-
ment experience of workers who lost jobs in the
early 1990’s to those of workers who were dis-
placed a decade earlier. Two years of data from
each of the displaced worker surveys—which
have been conducted biennially since 1984—
were used to construct a time series that starts
with the 198182 period (from the 1984 survey)
and ends with the 1991-92 period (from the 1994
survey).? (See appendix A for a description of
the displaced worker survey.) The focus of this
article, for the most part, is on long-tenured work-
ers. Inclusion of workers with fewer than 3 years
of tenure increases the likelihood of capturing
some job loss that was the result of a “bad fit”
between employee and employer and not the re-
sult of labor market conditions. The regional
analysis, however, includes all displaced work-
ers because of data limitations discussed later.

Industry and occupational shifts

Between the early 1980’s and the early 1990's,
employment, in general, and displacements be-
came less concentrated in manufacturing and
blue-collar jobs and more broadly distributed
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across industries and occupations. The propor-
tion of the displaced workers who were reem-
ployed at the time they were surveyed rose dur-
ing the same period for workers who lost jobs in
nearly all of the major industry and occupational
groups.

During the 1981--82 period, more than half of
all displaced workers had lost manufacturing

jobs. This economic sector accounted for about
one-quarter of total employment at that time. The
displacement rate for manufacturing, therefore,
was quite a bit higher than that for the nonman-
ufacturing industries, 8.2 versus 3.5 percent.
Over the next several years, as the economy re-
covered from back-to-back recessions, the risk
of job loss decreased. By 198788, the displace-

Table 1. Displacement rates' by industry, class of worker, and occupation of lost job,

1981-92
[In percent}
Characteristic 1981-82 | 198384 | 198586 | 1987-88 | 198990 | 1991-62
Total, 20 years and older .. .................. 3.9 3.1 3.1 24 3.1 38
Industry and class of worker
Nonagricultural private wage and salary workers . . . 53 4.2 4.3 3.2 4.1 52
Mining ... e 13.6 9.2 17.8 6.1 10.0 76
Construction ................ 7.6 55 7.0 4.2 5.9 7.9
Manufacturing............... 8.2 6.5 5.2 39 5.0 6.9
Durablegoods ............ 9.3 7.0 58 4.0 5.1 8.1
Nondurable goods 6.4 56 4.1 a7 49 5.2
Transportation and public utilities............... 4.1 3.8 31 1.6 36 4.1
Wholesale and retail trade .. ... ....... 3.7 3.1 4.3 3.6 3.9 45
Finance, insurance, and real estate ... 14 13 35 28 35 5.6
BOIVICOS . ... 2.3 21 23 1.7 21 2.8
Agricultural wage and salary workers ............. 54 9.7 4.1 2.5 3.2 4.0
Governmentworkers.................... 1.2 6 4 4 4 1.1
Self-employed and unpaid family workers? ........ 0.2 1 Y] 3 2 ™
Occupation
White-collar occupations* ....................... 26 2.1 26 21 27 36
Managerial and professional speciaity .......... 21 1.8 21 1.8 23 3.5
Executive, administrative, and managerial . . . .. 25 24 2.8 25 34 4.7
Professional specialty . . ..................... 1.7 1.2 1.4 11 1.3 2.4
Technical, sales, and administrative support .. ... 3.0 24 a1 25 a 3.7
Technicians and related support ............. 3.3 29 3.0 2.2 32 3.7
Sales occupations .............ociiiiiiiil, 3.7 28 3.2 2.7 29 3.6
Administrative suppont, including clerical . . . ... 25 2.0 3.1 2.4 3.2 3.8
Service ocoupations .......... ... ia 20 1.8 19 15 16 2.1
Protective services .......... 1.3 1.9 5 6 1.2 8
Other service occupations 2.1 1.7 22 16 1.7 23
Blue-collar occupations*......................... 7.3 57 4.7 3.3 45 5.2
Precision production, craft, and repair .......... 6.2 45 39 27 42 5.1
Mechanics and repairers .. .................. () 3.8 21 21 3.4 37
Constructiontrades......................... ) 4.0 4.1 2.4 4.2 5.6
Other precision production occupations .. ..... * 5.6 5.5 3.7 51 6.2
Operators, tabricators, and laborers ............ 82 6.7 55 3.8 48 53
Machine operators, assemblers, and
inspectors . ....... ... ...l 9.6 a1 59 4.5 6.2 6.5
Transportation and material moving
occupations ...l 57 37 48 3.1 36 4.0
Handlers, equipment cleaners, helpers, and
laborers ... 8.0 7.6 52 3.0 3.0 4.7
Farming, forestry, and fishing .................... 9 21 1.6 8 1.5 1.4

3 Loss than 0.05 percent.

5 Data not available.

See appendix A.

T See text footnote 2 for an explanation of the displacement rate caiculation. Due to data availability limitations, the denomina-
tor in the displacement rates for industries is workers aged 16 years and older, while the numerator is workers 20 and older. The
effect on the rate should be minor, however, as there are very few 16- to 19-year-olds with 3 years or more of job tenure.

2 Data for the 1991-92 period refer to unpald family workers only.
* See text footnote 4 for a definition of white- and blue-collar occupations.

Note: Data for the 1991-92 period (collected in the February 1994 survey) are not comparable to those for prior years.
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Table 2. Displacement rates' by age, sex, race, and Hispanic origin, 1981-92
{ln percant]
Age, sex, race, and Hispanlc origin 19681-82 | 198384 | 198586 | 198786 | 1989-90 | 199192
TOTAL
Total, 20 years andoider ........................ a9 341 31 2.4 31 3.8
201024 Y0arS. . ... ... . 4.0 2.0 1.8 2.0 2.2 20
25054 years. .. ... ... 4.0 3.3 33 25 31 3.9
25 to 34 years 5.0 39 35 25 3.1 38
35 to 44 years 3.8 31 3.3 2.7 32 3.9
45 to 54 years 3.0 26 3.0 2.2 3.1 38
S5yearsandolder.............. ... 3.6 3.1 29 22 31 43
S5loBdyears .................... .l 3.8 3.1 3.0 23 3.3 4.5
G5yearsandolder .................. .o 32 29 23 1.9 24 3.8
Men, 20 yearsandoider ...................... 4.3 3.2 3.3 2.4 3.2 4.1
Women, 2Qyearsandolder ................... 34 2.9 28 24 28 35
White
Total, 20 yearsandolder ........................ 38 31 3.1 2.4 3.0 38
M. . e 42 3z 3.3 24 3.2 4.1
Women. ., ... e 33 29 28 2.4 28 s
Black
Total, 20yearsandolder . ....................... 48 39 34 2.0 35 38
Men....... e e e 53 4.0 4.1 1.6 39 39
WOMBN . ... e e 4.3 3.8 26 2.4 3.2 T
Hispanic origin
Total, 20 yearsandolder ........................ 4.3 3.9 3.9 2.9 4.3 4.8
Men .. e 4.3 3.9 41 26 4.1 5.4
Women. ... ... .. 4.4 2.5 3.5 33 47 3.9
1 Ses text footnote 2 for an explanation of the displacement rate calculation.
Norte: Data for the 1991-82 pericd {collected in the February 1994 survey) are not strictly comparable to those for prior
years. See appendix A.

ment rate had dropped to 3.9 percent for factory
workers and 2.8 percent for nonfactory workers.
(See table 1.)

With the onset of recession in the early 1990’s,
the incitdence of job loss increased once again,
with manufacturing workers being among the
hardest hit. Their displacement rate rose to 6.9
percent in the 1991-92 period. Although this rate
was still much higher than that for all other work-
ers (4.5 percent), it was not as high as it had been
in the early 1980’s,

In contrast to the trends in manufacturing, the
incidence of displacement was higher in 1991-
92 than in the 1981-82 period for workers in
several of the nonmanufacturing industries.
Those in the finance, insurance, and real estate
industry had the largest rise in the probability of
job loss, as their displacement rate rose from 1.4
percent in the early 1980°’s—welil below that for
all industries—to a higher-than-average rate of
5.6 percent in the most recent period. The ser-
vices and trade industries also had increases in
displacement rates between the two periods.
Despite the rising displacement rate in services—
which includes establishments engaged in a wide

variety of tasks, from computer service firms to
automobile repair shops to doctors’ offices to
beauty shops—these businesses still had the low-
est rate (2.8 percent) of all of the major indus-
tries in the early 1990°s. The rates for the con-
struction and the transportation and public utili-
ties industries were virtually the same in both
periods under study.

Manufacturing workers also had the lowest
reemployment rate during the early 1990's. At
the time the survey was conducted in carly 1994,
72 percent of displaced manufacturing workers
had found a new job, compared with 77 percent
of nonmanufacturing workers. Both percentages
were higher than those posted a decade earlier—
63 and 64 percent, respectively—when factory
workers were just as likely as those displaced
from other industries to have found new jobs.

As with industries, displacement was less con-
centrated among the occupational groups in the
early 1990’s than in the early 1980°s. The inci-
dence of displacement fell for blue-collar work-
ers over the past decade, reflecting, in part, the
decline in the rate of displacement in the manu-
facturing sector.* In 1981-82, 58 percent of all
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displaced workers had last worked in a blue-col-
lar job. That share dropped to 36 percent in the
1991-92 period. Some of this decline reflects a
decrease in the proportion of all workers who
held blue-collar jobs, but it also resulted from a
smaller proportion of these workers losing their
jobs. As a result, the displacement rate for blue-
collar workers was much lower in 1991-92 than
in 1981-82, 5.2 versus 7.3 percent. The 5.2-per-
cent rate was still higher, however, than that for
all workers.

By the early 1990°s, job loss had become more
common among white-collar workers than it had
been a decade earlier. More than half of all dis-
placed workers had last held a white-collar job
in the 1991-92 period, compared with about one-
third in 1981-82. Reflecting this shift, the dis-
placement rate for white-collar workers increased
from 2.6 to 3.6 percent; however, even this higher

figure was low relative to that for blue-collar
workers. Following job loss, workers displaced
from white-collar jobs were still slightly more
likely to have found new work than were those
disptaced from blue-collar occupations—78 ver-
sus 72 percent.

Changing demographics

Displacement was more common in the early
1990°s than the early 1980’s for older workers
and Hispanics, while remaining about the same
for women and whites. These changes, in part,
mirrored shifts in the U.S. labor market; they also
resulted from shifts in the industries that had high
concentrations of job loss and from changing
proclivities of employers.

In the early 1980's, displaced workers were,
on average, considerably younger than the popu-

February 1994
{Numbers in thousands}

Table 3. Displaced workers by age, sex, race, Hispanic origin, and employment status in

Parcent distribution of smployment
Displaced status in February 1984
Age, sex, race, and Hispanie origin workers'
Employed |Unemployed Not in the
PIoYed | 1abor torce

TOTAL
Total, 20yearsandolder . .............................. 2,768 753 1.1 13.8
200 24 YOAIS. . ...t 64 8 (3 ()
2EtOBAYOAIS. ... .. 2,185 B80.6 10.7 8.7
21034 YEAIS ... oni i e 688 83.9 9.2 6.9
BE044YBAMS .. ..ottt e 875 80.3 10.6 9.1
4510540815 ... .. ... ... .. 622 77.4 125 10.1
SSyearsandolder............. ..o 520 521 12.7 35.1
SOIOBAYRAM ... ...viiiiiiiiie i 415 60.5 14.7 248
65yearsandolder ................. ...l 106 18.9 5.4 757
Men, 20 yearsandolder .....................cc0iene 1,679 79.5 114 2.1
Women, 20yearsandolder .......................... 1,089 68.8 105 20.7

Whhe
Total, 20yearsand older .................covviiiieines 2,377 76.4 10.4 13.3
MM . e e ' 1,471 80.7 10.6 8.7
Women. ... e e e e 907 69.4 2.9 20.7

Black
Total, 20 years and oider 280 66.6 18.0 15.4
Men 143 88.2 20.7 1.1
Women 137 649 15.1 20.0
Total, 20 years and older 222 64.9 18.6 16.5
Men 150 67.4 220 10.6
Women 71 ® ® ®

positions or shifts were abolished.
2 Data not shown where base is less than 75,000.

' Data refer to persons whe had 3 or more years of tenura on a job they had lost or left between January 1991 and
December 1992 because their plant or company closed or moved, there was insufficient work for them to do, or their

Nore:  Detail for the above race and Hispanic-origin groups wilt not sum to totals because data for the “other races”
group are not presented and because Hispanics are included in both the white and black population groups.
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lation of long-tenured workers.” This age gap
narrowed over the ensuing decade, as workers
aged 35 and older made up a larger proportion
of the displaced. Compared with the situation 10
years earlier, displacement in the early 1990’s
was more severe for older workers and less se-
vere for those under age 35. (See table 2.)

The race and ethnic composition of the dis-
placed also changed over the decade. In the
1981-82 period, blacks and Hispanics were dis-
proportionately represented among the job los-
ers, as their displacement rates of 4.8 and 4.3
percent, respectively, were higher than that of
whites (3.8 percent). A decade later, blacks had
the same rate of job loss as whites—3.8 per-
cent—but the rate for Hispanics remained higher,
at 4.8 percent. Hispanics also had the smallest
proportion reemployed when surveyed in 1994;
a decade earlier, in contrast, displaced blacks

were the least likely to be working again at the
time they were surveyed, as shown in the fol-
lowing tabulation. (See also table 3.)

Reemployment rates
198182 1991-92

Whites. .................. 66.9 76.4
Blacks................... 464 66.6
Hispanics®. . .............. 55.7 64.9

‘Women accounted for about 4 in 10 displaced
workers in the 1991-92 period; this was slighty
higher than in the early 1980’s, when women
made up just over 3 in 10. Their presence in the
work force also rose during that period and, as a
result, their displacement rate was essentially the
same in the 1981-82 and 1991-92 periods—3.5
percent. Their rate continued to be lower than
that for men (4.1 percent in the early 1990's),

Table 4. Median weekly earnings of displaced full-time wage and salary workers on their lost Jobs and on jobs
held in February 1994 by age, sex, race, and Hispanic origin
[Numbers in thousands)
Reemployad in full-time wage and salary jobs In February 1994
T‘lﬂ?:'” Earnings relative to thoge of lost job Median weekly earnings on:?
Ags, sex, tace, and w“ '. m‘ ’ Eaual
Hispanic origin o Total |20 percent | Below, but | .~ 2 2 ' 129 percent Job held in
salary above, but Percent
workers' ormare | within within ormore | Lostjob | February | . e
below (20 percent 20 percent above 1994
TOTAL
Total, 20 years and oider ....... 2,519 1,515 31.2 16.0 25.5 27.4 $515 $473 -8.2
20to24years. .............. 54 32 @ ) © ¥] )] ) )
25to54vears............... 2,000 1,317 30.1 16.6 25.4 27.9 518 477 -7.8
251034years ............ 606 424 20.8 17.0 248 37.7 432 441 21
35tod44years ............ 818 556 32.8 17.6 286 21.4 566 505 -10.8
45t bdyears ............ 576 336 381 146 20.8 26.2 546 464 -15.0
S5toB4years............... 392 162 38.9 11.1 27.2 222 568 488 -14.1
65 years and oldar. . ... .., 74 5 =) & & Y 1} ® ®
Men, 20 years and older ... .. 1,595 1,029 30.8 14.9 27.2 27.0 576 523 -22
Women, 20 years and older .. 924 486 IR 18.3 218 28.0 413 384 ~7.0
White
Total, 20 years and older ... . ... 2,172 1,315 313 16.5 25.5 26.7 530 484 -87
Men........................ 1,400 208 30.8 18.2 275 26.4 588 534 -9.3
Women..................... 771 407 32.2 19.4 209 27.3 425 388 -8.7
Black
Total, 20 years and older .. ..... 246 136 309 13.2 30.1 25.7 415 398 —~4.1
Men.. ..........co...oelll. 132 78 28.2 11.5 30.8 28.5 488 451 -7.6
Women..................... 114 58 e @ O ® & ® &)
Hispanlec origin
Total, 20 years and older ... ... . 198 101 38.6 14.9 17.8 217 409 375 -8.3
Men.....................LL 141 76 481 10.5 15.8 27.8 456 305 -134
Women..................... 56 25 ™ ) ) o o) @ )
' Data refer to persons who had 3 or more years of tenure on a full-time 3 Data not shown where base Is less than 75,000,
wage and salary job they had lost or left batween January 1991 and Decém-  Nore:  Datail for the above race and Hispanic-origin groups will not sum
ber 1992 becausa their plant or company closed or moved, there was insul- ¢, yorals because data for the "other racese’ group s.'ivegnl:;'t l;’;resenlenﬂ and
ticient work for t.hem fo do, or their positions or shifts were abolished. because Hispanics are included in both the white and black population groups.
2 See appendix B for the standard arrors on earnings on lost job and on
the job held in February 1994,
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reflecting, in part, their high concentration in ser-
vices, which has a lower-than-average rate of job
loss. Moreover, men more often work in industries
that have higher-than-average incidents of displace-
ment, such as construction and manufacturing.

Earnings: Pre- and postdisplacement

Some displaced workers drop out of the labor mar-
ket after losing their jobs, while others look for work
unsuccessfully. Still, many do find new work, but
getting reemployed in jobs that pay equal or higher
wages does not occur with great frequency.
About three-quarters of those displaced from
full-time jobs in 1991 and 1992 had found new
jobs by the time they were surveyed in 1994. As
shown in chart 1, the proportion who were again
employed in full-time jobs that paid equal or
higher wages was less than one-third of the to-
tal. Many of the rest who found new work were
employed with lower pay, while others were
working in their own business or as unpaid fam-
ily workers, More than 1 in 10 displaced work-
ers had left the labor force by the time they were
surveyed and a similar share was unemployed.
Median weekly earnings on jobs lost in 1991
and 1992 were $515. At the time of the survey in
early 1994, the median was a slightly lower $473,

a decline of 8 percent.” (These data are limited
to median weekly earnings on full-time wage and
salary jobs, both with respect to the lost job and
the new one.) Earnings losses between the lost
and current job were slightly smaller in 1987-
88 and 1989-90 but had been as high as 14 per-
cent in the early and mid-1980's. (See table 4.
Information on the standard errors of earnings
on both the lost jobs and those held in February
1994 are presented in appendix B.)

In nearly ali of the age groupings, earnings
were unchanged between the lost and new jobs
in the early 1990’s (at the 90-percent confidence
interval). Earnings losses did occur for workers
65 years and older, however. This reflects the fact
that many of these workers had relatively high
pay to begin with, due, for some, to their lengthy
experience with their prior employers. Such firm-
specific human capital would not necessarily
bring a premium wage with a new employer.

The decline in earnings between the lost and
current job was slightly greater among men (9
percent} than women (7 percent). But men were
still better off in several ways. For one, they con-
tinued to have higher pay on the jobs held in
February 1994. Furthermore, men displaced from
full-time wage and salary jobs were more likely
than their female counterparts to be reemployed

December 1992, by labor force status in February 1994

Employed in

part-time wage and
salary jobs

(7.9 percent)

Self-employed and

Unemployed
{11.5 percent)

Not in the labor force
{(12.4 percent)

Chart 1. Distribution of displaced workers who lost full-time wage and salary jobs between January 1991 and

Emplboyed in fulHime
wage and salary
jobs with earnings

less than those
on lost job
(28.3 percent)

Employed in full-time

wage and salary jobs
with eamings the same
as or higher than on lost job
{31.8 percent)
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Table 5. Median weekly earnings of displaced full-time wage and salary workers on thelr lost jobs and on jobs
held in February 1994 by industry and class of worker ot lost job
[Numbers in thousands]
Reemployed in full-time wage and salary jobs in February 1604
Dispiaced Earnings relative to those ot loat Job Madlan weekly sarnings on:?
full-time
Industry and class wage and Equal o
of worker of iost job salary Total 20 percent | Below, but above, byt | 20 percent Jobheld in| pocont
workers? or more within within ormore | Lostjob | February change
below |20 percent 20 percent above 1994
Total, 20 years and oider . . . 2,519 1,515 31.2 16.0 255 27.4 $515 $473 -8.2
Nonagricultural private wage
and salacy workers . ......... 2,353 1,412 321 15.7 251 271 518 473 -89
Mining . ..o 36 28 9 (§] 9] ) ) ) )
Construction ................ 230 130 40.8 131 30.0 16.9 641 537 —16.2
Manufacturing............... 809 556 328 183 23.2 257 494 440 -10.9
Durable goods ............ 843 393 36.4 17.3 23.4 232 564 473 -16.1
Nondurable goods . ........ 266 183 233 208 227 325 351 a77 7.4
Transportation and public
utllities _................... 168 120 39.2 8.3 217 30.0 698 580 ~16.9
Transportation ............ 110 79 3g.2 5.1 21.5 342 540 525 -18.0
Communicatiens and other
public utilities ............ 58 40 ] o] ) ) ] §] Y]
Wholesale and retail trade . . . . 403 250 28.4 15.6 228 33.2 450 432 -4.0
Wholesale trade, . ......... 158 104 26.0 18.3 202 356 495 480 -3.0
Retailtrade ............... 245 145 30.3 131 24.8 3z 408 398 -2.5
Finance, insurance, and
ealastate .. .......... ..., 223 137 27.7 16.8 a3z 23.4 568 524 -7.7
Services...,................ 383 194 258 14.9 263 azs 474 465 -1.9
Professional services ...... 187 102 225 17.6 32.4 27.5 531 490 -7.7
Other services ............ 187 B89 29.2 124 19.1 32.3 426 458 7.8
Agricuttural wage and salary
workers ..................... 28 15 () (% ® (%) ) )] Q]
Government workers. . ...,..... 126 79 215 20.3 342 25.3 508 464 4.7
1 Data refer to persons who had 3 or more years of tenure on a full-time 2 Ses appendix B for the standard errors on eamings on lost job and on
wage and salary job they had lost or left between January 1991 and Decem-  the job held in February 1994,
ber 1992 because their plant or company closed or moved, there was insu- 3 Data not shown where base is less than 75,000.
ficient work for them to do, or their positions or shifts were abolished.

in another full-time job and were less likely to
have found a new job working part time (less
than 35 hours a week).

Median earnings dropped for white displaced
workers between the lost and new job in the early
1990’s, while they were about the same on both
jobs for blacks and Hispanics (at the 90-percent
confidence interval). Displaced whites, however,
still had much higher weekly earnings ($484) in
February 1994 than did either blacks ($398) or
Hispanics ($375), and they were the most likely
to be employed again in full-time jobs,

Earnings losses for workers who were dis-
placed in the 198182 period occurred within the
same worker groups as in the early 1990’s. (The
estimates are accurate within the 90-percent con-
fidence interval.) Earnings were lower on the new
job than on the job lost in 1981 and 1982 for
men and whites, while they were essentially the
same on both jobs for women, blacks, and His-
panics. Displaced workers aged 65 and older also
had earnings losses between the lost and new job,
while those in the younger age groups had no
change in their earnings.

Workers who lost jobs in the construction in-
dustry in the early 1990’s had lower ¢arnings on
their postdisplacement jobs than on their lost
jobs. Although their earnings had dropped 16
percent, construction workers were still reem-
ployed with relatively high pay. Workers dis-
_placed from other industries, in contrast, had no
change in their earnings between the lost and new
job (at the 90-percent confidence interval). As a
result, workers displaced from relatively low-
wage industries were often working again in low-
paying jobs, and those who lost high-paying jobs
were typically reemployed with high pay. (See
table 5.) In the early 1980°s, workers displaced
from manufacturing had a drop in their earnings,
while those who lost jobs in all other industries
had similar earnings on both jobs.

Health insurance coverage

The share of displaced workers who had received
health insurance from their employers prior to
losing their jobs has decreased during the past
decade. In contrast, the proportion of the previ-
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Table 6. Percent distribution of displaced workers' by heaith insurance coverage on lost
job and when they were surveyed, 1981-92

[Numbers in thousands]

Characteristic 1981-82 | 1983-84 | 1985-86 | 198788 | 198960 | 1991-92

Total, 20 years and older' ....................... 2,362 1,820 1,995 1,622 2,192 2,768
Inciuded in a group plan on lost job. . . . .. 1,918 1,447 1,527 1,180 1,664 1,980
Covered when surveyed? .. .. ... 62.5 668.7 71.6 78.7 727 75.1

Not covered when surveyed ................. 35.4 32.2 27.8 22.3 26.5 24.4

Not included in a group planon lostjob ......... 410 451 447 396 498 779
Covered when surveyed? s 446 47.5 47.7 52.5 46.8 57.3

Not covered when surveyed 54.6 454 521 455 52.4 42.5

' Data refer to persons who had 3 or more years of tenura on a job they had lost or left because their piant or company
closed or moved, there was insufficient work for them to do, or their positions or shifts were abolished.

2 includes coverage from any source other than medicare or medicaid.

Note:  Detail will not sum to totals due to nonresponses and “Don’t know” responses to questions on past and/or current
health insurance coverage. See text footnote 8 for a description of the gquestions asked to obtain these data. Data for the
1891-92 period {collected in the February 1994 survey) are not strictly comparable to those for prior years. See appendix A.

Table 7. Percent distribution of displaced workers and total employment by census region

[Numbers in thousands)

and divislon, 1981-82 and 1991-92

1981-82 1991-92
Census designation Displaced Displace- | Displaced Displace-
2

workers' |EMPloyed® | ot rate? | workers' |EMPIOYed” | Lot te?
Total, 20 years and older . ......... 5,282 93,075 8.7 5,351 111,724 4.8
Northeast............................ 16.5 21.6 4.3 226 20.3 5.3
NewEngland ...................... 4.4 5.8 4.2 6.8 55 5.9
Middle Atlantic ..................... 121 15.7 4.4 15.9 14.7 52
Midwest ............................. 29.5 255 8.6 20,4 24.6 4.0
EastNorthCentral.................. 21.5 17.7 6.9 14.8 17.0 4.2
WestNorthCentral ................. 8.1 7.8 59 57 76 36
South ... ... ... 32.5 331 56 31.4 34.0 4.4
South Atlantic .. .................... 12.3 16.5 4.3 17.0 17.8 4.6
East South Central ,................ 7.8 5.9 7.5 5.2 5.7 4.4
West SouthCentral , ,............... 12.3 10.7 8.5 9.2 10.5 4.2
West . ... 21.5 19.8 6.2 255 211 5.8
Mountain .......................... 6.1 5.2 6.7 5.8 5.4 4.9
Pacific............cooeeiiiilia, 15.4 14.6 6.0 19.9 15.7 6.1

2 Data refer to 2-year averages of employed persons.

rable to those for prior years. See appendix A.

! Data refer to all persons (regardless of years of tenure on lost job) who lost or left jobs because their plant or company
closed or moved, thare was insufficient work for them to do, or their positions or shifts were abolished.

2 See text footnote 2 for an explanation of the displacement rate calculation.

Note:  Detail may not sum to totals dus to rounding. For a listing of the States that compose the census regions and
divisions see text footnote 11. Data for the 1991-92 period (coliected in the February 1994 survey) are not strictly compa-

ously covered displaced workers who were insured
again at the time they were surveyed was higher in
the early 1990’s than it was in the early 1980s.
About 72 percent of persons who lost their jobs
during the 1991-92 period had health insurance
coverage under their former employers’ plans. By
February 1994, only about three-quarters of these
previously covered displaced workers were again
covered by a group health insurance plan other than
medicare or medicaid.® A decade earlier, a smaller
proportion—less than two-thirds—of those who
had been covered on their lost jobs were covered
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again when surveyed, at least partly because reem-
ployment rates were lower. (See table 6.)
Postdisplacement health insurance coverage,
of course, was most common for those who were
reemployed when surveyed. Nearly 82 percent
of those who had received coverage from their
prior employer and were working again in Feb-
ruary 1994 were included in a group health in-
surance plan. This was twice the proportion
among those unemployed at the time of the sur-
vey. For the displaced who were no longer in the
labor force in 1994, a fairly high share—62 per-




cent—were covered by a group plan. The latter
two groups of displaced workers could have been
receiving coverage from any number of sources—
including their prior employer, a spouse’s em-
ployer, or a private insurer.?

Among the race and ethnic groups, about 7 in
10 of both white and black displaced workers
had been included in a group health insurance
plan on the job they lost during the 1991-92 pe-
riod. After being displaced, the proportion of
blacks who were covered again was slightly
lower than that for whites. Hispanics were the least
likely to be covered either prior to, or after, being
displaced, as shown in the following tabulation:

White Black Hispanic

Percent of displaced
workers who had
health insurance
coverage on their
lostjobs .. ... ceens

Of those who had
coverage on lost job,
percent who were
covered again in
February 1994

71.8 711 53.6

65.3 588

Regional shifts in displacement

Displacement rates were the highest in the North-
east, particularly in New England, and in the West
in the early 1990’s. This was in contrast to a de-
cade earlier, when workers in the Midwest were
at the greatest risk of losing their jobs.

During the 1991-92 period, the rate of dis-
placement for workers with any number of years
of tenure on their lost job was 4.8 percent.!?
Workers who lived in the Northeast and West had
higher-than-average displacement rates, while
those in the Midwest were at the lowest risk.1! A
decade earlier, in conirast, when job loss was
more concentrated among factory workers, the
Midwest had the highest rate of displacement.
Workers in these “rust-belt” States had such high
rates of job loss due to restructuring in manufac-
turing resulting from decreased demand from

Footnotes

U.S. consumers during the recessions of the early
1980’s and from increased foreign competition.
(See table 7.}

Finding work after being displaced in the
1991-92 period proved to be the most challeng-
ing in the Northeast. The reemployment rate in
that region, at 68 percent, was much lower than
that for the United States as a whole (75 per-
cent). Not surprisingly, the West also had a lower-
than-average rate of reemployment, while the
Midwest and South regions had higher rates.
Reflecting perhaps the difficult labor market in
the Northeast, that region also had the largest
share of displaced workers who had dropped out
of the labor force by early 1994.

In nearly every industry, displacement rates
in the Northeast and West were higher in the
1991-92 period than they were in the 1981-82
period. Job loss rose the most for workers dis-
placed from construction. In fact, in the early
1990°s, the displacement rate for these workers
in the Northeast and West was about twice that
for all workers in those regions. In manufactur-
ing, in contrast, the rates of job loss were about
the same in both periods in the two regions.

IN SUMMARY, during the 1991-92 period, about
2.8 million workers were displaced from long-
held jobs. This was about 3.8 percent of all work-
ers who were employed for 3 years or more. Re-
flecting the deteriorating labor market conditions
during that time, the rate of job loss was higher
than in the prior 2-year period and was about the
same as in the early 1980’s, when the U.S,
economy was also in recession. There were, how-
ever, several underlying differences in displace-
ment between the early 1980°s and the early
1990’s, including a higher incidence of job loss
in the 19%0’s among service-producing indus-
tries, white-collar occupations, and older work-
ers. Job loss was also more concentrated in the
Northeast and West in the 1991-92 period than
in 1981-82, when the Midwest had the highest
rate of displacement, L]

1 The 1989-90 period included the first part of the 1990~
91 recession, which officially iasted from July 1990 to March
1991, However, the labor markets continued to deteriorate
for more than a year following the end date, and, as a result,
the 1991-92 period had a higher number, and rate, of dis-
placement than did the prior 2-year period.

2 Displacement rates are calcrlated by dividing the num-
ber of displaced workers in a specified worker group by a
tenure-adjusted, 2-year average estimate of employment for
the same worker group, Employment estimates for each year
were adjusted, using job-tenure data from January 1983,
1987, and 1991 cps supplements, to include only those work-

ers with 3 years of tenure or more. A 2-year average was
then computed using those adjusted employment estimates.

3 Data on job loss that occurred in years 4 and 5 of the
reference periods of the surveys conducted between 1984
and 1992 were dropped frorm the analysis due to uncertainty
about the quality of the data because of recall bias. For in-
formation on recall bias, see Nancy A. Mathiowetz, “Auto-
biographical Memory and the Validity of Survey Data: Im-
plications for the Design of the Panel Study of Income Dy-
namics,” Paper prepared for the Panel Study of Income
Dynamics, 1994. Data on displacements that reportedly oc-
curred in the year immediately preceding the survey date
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also were not used in this analysis. These estimates have
been so large, relative to other years in the reference period,
that it suggests some of those job losses may, in time, prove
to be only temporary. The prior 2 years, then, seem to pro-
vide the most “reascnable” data.

* The analysis here defines the blue-collar occupation as
the combination of the “precision production, craft, and re-
pair” and “operators, fabricators, and laborers” categories;
the “managerial and professional specialty” and “technical,
sales, and administrative support” categories make up the
white-collar occupation.

5 The median age of workers 20 years and older with 3 or
more years of tenure on their job in January 1983 was 41.6
years; in January 1991, it was not much different, at 41.4
years. In contrast, the median age of displaced workers in
the 1981-82 pericd was 38.8 years and in the 1991-92 pe-
riod was 42.2 years. These medians were calculated using
Hnear interpolation of the 10-year age interval that included
the median.

§ Although there is a positive numerical change in the
reemployment rate for Hispanics between the 1981-82 and
1991-92 periods, it is not statistically significant at the 90-
percent confidence interval.

7 This change does not entirely represent the difference
between earnings on the lost and new job as the data are not
adjusted for inflation. Also, if the workers had not been dis-
placed from their jobs, their earnings might have actually
been higher due to pay raises. It should be noted that, al-
though overall median weekly earnings dropped between
the lost job and the one held in 1994, about half of the dis-
placed workers who were reemployed in February 1994 had
earnings that were the same as, or higher than, those on their
lost job. This indicates that the dollar amount of the de-
creases in earnings was larger than the size of the increases.

8 Respondents were first asked, “Were/fwas .... included
in a group health insurance plan at that job?” to find out
about coverage on the job from which they were displaced.
The guestion probing about current coverage was, “Other

than medicare or medicaid, arefis .... now covered by any
group health insurance plan?” A “yes” response to the ques-
tion on current coverage could mean that the insurance is
provided by the new employer or from some other source,
such as a spouse’s job.

? The Consolidated Omnibus Budget Reconciliation Act
of 1985 (coBra) requires employers to continue health care
benefits for up to 18 months for employees who are retired,
laid off, or otherwise separated from employment. Workers
may be charged up to 102 percent of the premium cost.

1¢ Displaced worker data presented in this section refer
to workers who had any amount of employer tenure prior to
losing their jobs. Job tenure data are not available at the
region and division level; thus, displacement rates could not
be calculated using the 3-year tenure restriction.

11 For a more detailed discussion of job losses across the
United States in the early 1990's, see Mary C. Dzialo and
others in “Labor markets on Atlantic and Pacific coasts hit
hard in early 1990's.” Monthiy Labor Review, February 1993,
pp- 32-39. The four census regions of the United States are
Northeast, South, Midwest, and West. Within the Northeast,
the New England division includes Connecticut, Maine,
Massachusetts, New Hampshire, Rhode Island, and Vermont;
and the Middle Atantic division includes New Jersey, New
York, and Pennsylvania. Within the South, the South Atlan-
tic division includes Delaware, District of Columbia, Florida,
Georgia, Maryland, North Carolina, South Carolina, Vir-
ginia, and West Virginia; the East South Central division
includes Alabama, Kentucky, Mississippi, and Tennessee;
and the West South Central division includes Arkansas,
Louisiana, Oklahoma, and Texas. Within the Midwest, the
East North Central division includes Illinois, Indiana, Michi-
gan, Ohio, and Wisconsin; the West North Central division
includes lIowa, Kansas, Minnesota, Missouri, Nebraska,
North Dakota, and South Dakota., Within the West, the
Mountain division includes Arizena, Colorado, Idaho, Mon-
tana, Nevada, New Mexico, Utah, and Wyoming; the Pa-
cific division includes Alaska, California, Hawaii, Oregon,
and Washington.

Appendix A: Scope and method of the study

The data presented in this article were collected
through a supplement to the February 1994 Cur-
rent Population Survey (CPS), the monthly sur-
vey of about 60,000 households that provides the
basic data on employment and unemployment
for the Nation. The purpose of this supplement
was to obtain information on the number and
characteristics of persons who had been displaced
(as defined below) from their jobs over the prior
3 calendar years.

The first question asked of survey respondents
was, “During the last 3 calendar years, that is,
January 1991 through December 1993, did (youw/
name) lose or leave a job because a plant or com-
pany closed or moved, (your/his/her) position or
shift was abolished, insufficient work, or another
similar reason?” If the answer to that question
was “yes,” then the respondent was asked to iden-
tify which reason, among the following, best
described the reason for the job loss:
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Plant or company closed down or moved
Plant or company operating but lost job be-
cause of:
Insufficient work
Position or shift abolished
Seasonal job completed
Self-operated business failed
Some other reason

Respondents who provided one of the first
three reasons—plant or company closed or
moved, insufficient work, or position or shift
abolished—were then asked questions about the
lost job, including how many years it had been
held; the year the job was lost; the earnings, in-
dustry, and occupation of the lost job; and
whether health insurance had been provided.
Other questions were asked to determine what
transpired before and after the job loss, such as:
Was the respondent notified of the upcoming




dismissal? How fong did he/she go without work?
Did he/she receive unemployment benefits? And,
if so, were the benefits used up? Did the person
move to another location after the job loss to take
or look for another job? Information was also
collected about current health insurance coverage
{other than medicare and medicaid} and current
earnings for those employed in February 1994.

The definition of displaced workers used in
this article—as in earlier studies based on dis-
placed worker supplements—is persons 20 years
and older who lost or left a job because their plant
or company closed or moved, there was insuffi-
cient work for them to do, or their positions or
shifts were abolished. Most of the data presented
here refer to workers who lost jobs they had held
for 3 or more years. There are several important
differences between the February 1994 survey
and surveys conducted every other January since
1984 in the counting of displaced workers that
render the data not strictly comparable:

1) In January 1994, there were two major changes
made in the CPS—the implementation of a
redesigned survey questionnaire and collec-
tion methodology and the introduction of new
population estimates from the 1990 census,
adjusted for the estimated population under-
count. For more information on these changes,
see “Revisions in the Current Population Sur-
vey Effective January 1994” in the February
1994 issue of Employment and Earnings.

2) The reference period used when asking ques-
tions about job loss was shortened from *the
prior S years” in earlier surveys to “the prior
3 calendar years” in the February 1994 sur-
vey. This was done because the reliability of
the data decreases as the length of the refer-
ence period increases. Data on displacements
that occurred in the fourth and fifth years of
the reference period were probably less accu-
rate than information on job losses that oc-

Appendix B: Statistical error

curred in years closer to the survey date. For
exampie, in the January 1992 survey, the num-
ber of displacements in the fourth and fifth
years—that is, 1987 and 1988—were mark-
edly lower than when those 2 years were the
second and third years of the reference pe-
riod in the January 1990 survey, a clear indi-
cation of recall bias in the later years,

3) This article also exciudes displacements that
occurred in the year closest to the survey date.
This was done to avoid the possibility of in-
cluding some persons who, having lost their
jobs relatively recently when they were sur-
veyed, were counted as displaced when, in
reality, their job losses were temporary rather
than permanent.

4) Displaced workers who cited one of the three
displacement reasons for job loss and then re-
sponded later in the questionnaire that their
“class of worker” on their lost job was self-
employed were excluded from the count of
displaced workers in the 1994 survey, whereas
they had been included in prior ones.

5) In the February 1994 survey, respondents who
reported that they had lost their jobs in 1993
and expected to be recalled within the next 6
months {and thus did not meet the require-
ments of having been displaced) were left out
of the count of displaced workers; in e¢arlier
surveys, respondents were not asked directly
about their expectation of recall.

6) The most recent displaced worker survey was
conducted in February, whereas the five prior
surveys were held in Jannary. The survey was
postponed 1 month to help ease the transition
to the “new” survey and collection methodol-
ogy which occurred in January 1994. Also,
the reference period in the 1994 survey was
the calendar years 1991, 1992, and 1993, In
the prior surveys, those losing jobs in the first
2 or 3 weeks of January were subject to being
counted as displaced.

In any sample survey such as the Current Popu-
lation Survey, there are two types of errors pos-
sible—nonsampling and sampling, Nonsampling
errors can be attributed to many sources, includ-
ing the inability to obtain information about all
cases in the sample; definitional difficulties; dif-
ferences in the interpretation of questions; re-
spondents’ inability or unwillingness to provide
correct information or to recall information; er-
rors made in data collection, such as in coding
or recoding the data; errors made in processing
the data; errors made in estimating values for

missing data; and failure to represent all units

“within the sample (undercount).

Sampling error is the variation that occurs by
chance because a sample, rather than the whole
population, is surveyed. This type of error, or
variability, is primarily measured by the standard
error. The sample estimate and its standard error
can be used to construct confidence intervals
(ranges) that would include the average result of
all possible samples, with a known probability.
When the standard error is multiplied by 2 and
then added to and subtracted from the sample
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Table B-1. Median weekly earnings and standard errore on the Jobs lost between January
1991 and December 1992 and the |obs held In February 1994 for displaced tull-
time wage and salary workers, by age, sex, race, and Hispanic origin

Resmployed in February 1964 in full-time wage and salary jobs

Age, sex, race, and Hispanic origin Madian weskly sarnings on: Standard arrar of medlan an:

Job held in Job held In

Loat job February 1994 Lostjob | kepruary 1994
Total, 20 yearsandolder ............. $515 $473 $11.56 $11.98
201024 ¥0aIS ... ..ol ) o 0 )
25t054years........ ... e 518 477 11.96 12.32
25to3dyears...............cooeeenl 432 441 26.90 25.80
35toddyears...................ennee, 566 505 39.78 17.46
45to54years. ... ..., 546 464 35.85 37.54
BEtOB4YRarS. ... 568 488 96.24 24.37
65yearsandolder....................... " {1} " [§]
Men, 20 yearsandoider ................. 576 523 35.66 10.82
Womaen, 20 yearsand older .............. 413 g4 20.14 18.17
White
Total, 20 years andolder ................. 530 484 11.73 11.49
Men.. ... 589 534 28.08 11.80
Women...............ciiiiiiiieon 425 388 19.78 16.06
Black
Total, 20 years and older ................. 415 398 28.76 49.84
Men............c.oiiii 488 451 5717 B81.55
Women..............ciiiiiaiiiiaan. W] (D] 4] "
Hispanic origin

Total, 20 years and older ................. 409 ars 35.20 2298
Men. .. ... 456 ass 89.87 £22.20
WOMBN. ...t eaeeinnns " "M o M

1 Data not shown where base is less than 75,000.

Note: Data refer to displaced workers who had iost full-tme wage and salary jobs they had held for 3 or more years and
were reemployed in full-time wage and salary jobs. Displaced workers are persons who lost or left jobs because their plant
or company closed or moved, there was insufficient work for them to do, or their positions or shifts were abolished.

Table B-2. Median weekly earnings and standard errors on the jobs lost between January
1991 and December 1992 and the jobs held in February 1994 for displaced full-
time wage and salary workers, by industry and class of worker

Resmployed in Fobruary 1894 in full-time wage and salary jobs

Industry and class of worker of lost job Median weekly earnings on: Standard error of median on:

Job held In Job held In

Lost job February 1934 Lostiob | penruary 1994
Tolal, 20 years and older ............. $515 $473 $11.56 $11.98
Nonagricuitural private wage and salary

WOFKETS ... e 519 473 12.38 11.64
Mining ............... " " " "
Construction . ......................... 641 537 29.00 21.76
Manufacturing ........................ 494 440 21.24 39.99
Durablegoods ...................... 564 473 46.13 18.50
Nondurablegoods ................... 351 arr 2283 38.57
Transportation and public utilities ....... 608 580 70.65 60.02
Wholesale and retail trade .. .. .......... 450 432 32.04 26.52
Wholesaletrade..................... 495 480 26.69 2212
Reteiltrade ......................... 408 398 66.82 53.95
Finance, insurance, and real estate ..... 568 524 103.00 28.711
SOMVICES. . ..o 474 465 23.50 47.93
Professional services ................ 531 490 24.72 59.82
Other sarvices industries . ............ 426 458 45.43 66.48
Agricultural wage and salary workers ... ... " " Q] "
Governmentworkers..................... 508 464 26.78 34.68

1 Data not shown where base is less than 75,000.

Note:  Data refer to displaced workers who had lost fuil-time wage and salary jobs they had held for 3 or more years and
were resmployed in full-time wage and salary jobs. Displaced workers are persons who lost or left jobs because their plant
or company closed or moved, there was insufficient work for them to do, or their pesitions or shifts were abolished.

56 Monthly Labor Review April 1995




estimate, the resulting confidence interval should
contain about 95 percent of all possible estimates,
If the standard error is multiplied by 1.6 and then
added to and subtracted from the estimate, the
confidence interval contains 90 percent of all
possible estimates. At one standard erroz, 68 per-
cent of all possible estimates would fail within
the confidence interval.

Tables B-1 and B-2 show the median weekly
earnings on jobs lost in the 1991-92 period, the

earnings on the job held in February 1994, and
the standard errors associated with both earnings
estimates. The standard error of an estimated
median depends upon the shape of the distribu-
tion (particularly in the vicinity of the median
value) as well as the size of its base. Because the
base included in both of these earnings estimates
is the same, the differences in the standard er-
rors shown here between the lost and new job are
determined solely by the distribution of earnings.

Pass on the good news!

If you know someone who understands the importance of receiving clear,
objective information on economics, business trends, and labor-manage-
ment relations, please fill out the form below and send it to Editor-in-Chief R
Monthly Labor Review, Bureau of Labor Statistics, Washington, DC 20212,
or fax it to (202) 606-5899, and we’ll send your colleague a sample copy.

Name:

Organization:

Address:

City:

State:

Zip code:
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