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The job market

remains strong in 1999

The unemployment rate hit a 30-year low;
services led job growth, and the recent
downward trend in manufacturing employment
abated in the second half of the year

T he U.S. economy entered its 9th year of
expansion in 1999. By the end of the
year, 106 months of uninterrupted recov-
ery from the 1990-91 recession had passed,
equaling the lengthy expansion of the 1960s—
the longest on record. Gross domestic product
increased 4.3 percent in 1999, with the strength
due, in large part, to exceptionally robust con-
sumer spending. (Seetable 1.) Most indicators
of labor market performance evidenced contin-
ued strength in 1999. Over the year, total non-
farm payroll employment increased by 2.7 mil-
lion, to 129.6 million in the fourth quarter, and
the unemployment rate declined to 4.1 percent
by year’s end, a30-year low.

With employment continuing to grow and un-
employment continuing toinch down, concerns
about the economy overheating and resultant in-
flationary pressures prompted the Federal Re-
serveto raiseinterest rates several timesin the
second half of theyear. Astheyear progressed,
wage growth remained tepid, and by the end of
the year, consumer prices were up by only 2.6
percent from ayear earlier.

The service-producing industriesprovided the
overwheming mgjority of employment growthin
1999. Job growth in construction also washedlthy,
buoyed by low interest rates and strong consumer
confidence, although the rise in mortgage inter-
est ratesin the second half of the year dampened
employment in homebuilding abit. Manufactur-

ing continued to lose jobs in 1999, as export
growth remained duggish in the wake of recent
economic turmoil in several Asian economies.
However, the rate of job loss in manufacturing
was dower thanin the previous year.

Workersin most major demographic groups
benefited from the healthy labor market in 1999,
as unemployment rates fell to their lowest lev-
elsin decades. Almost half of the employment
growth over theyear occurred inthe higher pay-
ing managerial and professional specialty oc-
cupations. Men, women, whites, blacks, and
Hispanicsall reported increasesin real earnings.

This article provides snapshots of severa
important devel opments or issuesrelated to the
U.S. economy and labor market in 1999. The
primary sourcesof dataarethe Current Employ-
ment Statistics (ces) survey of establishments
and the Current Population Survey (cps) of
households.® Both of these surveys are con-
ducted monthly; however, quarterly averagesare
used in the analysis that follows, unless other-
wisenoted, and over-the-year changes are based
on comparisons of fourth-quarter 1998 and 1999
data, unless otherwise noted.

More than half of all job growth in 1999 was
in services, and companies that provide serv-
icesto businesses led the way. Contracting for
servicesand workershasgrown at arapid pace
throughout the current expansion. Two factors
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IELJCHM Over-the-year percent change in selected
broad economic indicators, 1993-99

Indicator 1997-98 1993-98 | 1998-99
average
Real gross domestic product............. 4.6 3.9 4.3
Real exportst.......cccccoveveeereieeiene 1.9 8.3 6.2
Home mortgage interest rate ............. -11.4 .0 13.1
New home sales 15.4 45 45
Sales of existing homes? 11.8 3.7 10.0
Consumer confidence? -3.9 11.9 9.8
Consumer Price Index (CPI-U) ............ 15 24 2.6

1 Percent changes for 1998-99 are based on third-quarter comparisons.
2 Not seasonally adjusted.

Note: Seasonally adjusted fourth-quarter data, unless otherwise noted.

provided further impetus for businesses to contract for serv-
icesin 1999: tight labor markets and the need to rewrite com-
puter programs so that they would work in the new century.
Nonfarm payroll employment grew by 2.7 millionin 1999,
somewhat lessthan the 2.9 millionin 1998 (seetable 2), butin
linewith the average for the current expansion. Asin the past,
the services industry led employment growth, adding almost
1.5 million employeesduring 1999. (Seechart 1.) Anindustry
ranking of jobs added within services reveals that the stron-

gest performers were those industries that provided services
to other businesses (business services and engineering and
management services) instead of those driven by individual
consumers or demographic trends (social services and health
services). (See chart 2.)

Businesses purchase servicesfor many reasons. Some com-
panies maximize their flexibility to respond to changing de-
mand for their products and services by contracting for those
services instead of directly hiring permanent employees for
peak periods. Others contract out for services for which they
lack expertise, such asinstalling new computer programs or
implementing new accounting systems. In some companies,
the growth of output increasesthe demand for routine services
such aspayroll or facilitiesmanagement. Many companies meet
peak workloads by contracting for workers through a tempo-
rary help agency. Among the services that businesses pur-
chased, management and public relations, computer and data
processing services, and personnel supply services each expe-
rienced employment growth greater than 7 percent in 1999,
compared with 2.1 percent for all industries.

The number of jobsin management and public relations serv-
icesgrew by 11.2 percent in 1999, amost equaling 1998'sstrong

The Bureau of Labor Statistics maintains two independent
monthly data series on employment: the estimate of total
nonfarm jobs, derived from the Current Employment Sta-
tistics (ces) survey, and the estimate of total employment,
derived from the Current Population Survey (cps).

The ces survey is an employer-based survey that pro-
vides data on the number of jobswithin industries. The crs
is a survey of households that provides data on the labor
force status (employed, unemployed, and not in the labor
force) of individuals and includes information on their de-
mographic as well as socioeconomic characteristics. The
surveysarelargely complementary.

Employment estimates from the cps are for personsin
any type of work arrangement: wage and salary workers,
self-employed persons, and unpaid workersin family busi-
nesses. To be considered employed, an unpaid family
worker must have worked 15 or more hours in an enter-
prise operated by a member of the family. Estimates from
the ces survey refer only to persons on nonfarm payrolls.
Asaresult, the count of employment from the cesislarger
than that from the ces survey.

Partially offsetting the higher estimates from the crsis
the fact that it is a count of persons, and individuals are

Conceptual differences between employment estimates
from the Current Population Survey (household survey)
and the Current Employment Statistics survey (establishment survey)

counted only once, regardless of the number of jobs they
hold. In contrast, the establishment survey isacount of jobs
and includes each job for persons who work in more than
one establishment.

Thereare other differencesin the surveys methodol ogy
and coverage. For example, thereference period for the crs
is the week that includes the 12th day of the month, while,
for the ces survey, it isthe pay period that includesthe 12th
of the month. Pay periods vary in length and can be longer
than 1 week. It istherefore possible for the ces survey esti-
mate of employment to reflect a longer reference period
than that used for the cps.

The universe for the cps is the civilian noninstitutional
population, which comprises persons 16 years of age and
older residing in the United States who are not residents of
ingtitutions (for example, penal and mental facilities and
homes for the aged) and who are not on active duty in the
Armed Forces. In this regard, the coverage of the ces sur-
vey is broader: thereis no age restriction, uniformed mili-
tary personnel who hold civilian jobs are covered because
of their civilian employment, and persons who commute
into the United States from Mexico or Canada to work are
counted as employed.
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IELIEPA Employees on nonfarm payrolls, by industry, seasonally adjusted quarterly averages, 1993-99

[Numbers in thousands]
Fourth Fourth Fourth Change, fourth quarter to fourth quarter
Industry quarter, quarter, quarter, 1997-98 Average, 1994-98 1998-99
1993 1998 1999
Thousands Percent | Thousands | Percent | Thousands | Percent
Total nonfarm .........cccccevviiiiiiiiininne, 111,780 126,865 129,585 2,919 2.4 3,017 2.6 2,720 2.1
Total private 92,857 106,920 109,313 2,609 25 2,813 29 2,393 2.2
Goods-producing .... 23,486 25,319 25,245 138 5 367 15 —74 -3
MiNING ..o 607 574 528 =27 -4.5 -7 -1.1 —46 -8.0
Metal mining ......... 49 50 48 -3 -5.7 0 A4 -2 -4.0
Oil and gas extraction 353 325 289 -21 -6.1 -6 -1.6 -36 -11.1
Nonmetallic minerals, except fuels ... 103 109 108 1 9 1 11 -1 -9
Construction 4,782 6,100 6,356 325 5.6 264 5.0 256 4.2
General building contractors 1,151 1,396 1,449 71 5.4 49 3.9 53 3.8
Heavy construction,
except building 723 856 870 52 6.5 27 34 14 1.6
Special trade contractors 2,908 3,848 4,036 202 55 188 5.8 188 49
Manufacturing ... 18,097 18,645 18,361 -160 -9 110 .6 —284 -15
Durable goods 10,247 11,098 10,956 —48 -4 170 1.6 -142 -13
Lumber and wood products 725 820 830 17 2.1 19 25 10 1.2
Furniture and fixtures 492 533 544 15 29 8 1.6 11 21
Stone, clay, and glass products ...... 521 568 570 13 2.3 9 17 2 4
Primary metal industries . 684 701 686 -15 -2.1 3 5 -15 -2.1
Fabricated metal products .. 1,348 1,495 1,488 -2 -1 29 21 -7 -5
Industrial machinery and equment 1,942 2,177 2,117 -23 -1.0 47 2.3 -60 -2.8
Computer and office equipment..... 356 372 358 -10 -2.6 3 9 -14 -3.8
Electronic and other electrical
equIpmMeNt ......covvvviiieen 1,532 1,675 1,665 -38 -2.2 29 1.8 -10 -6
Electronic components
and accessories 529 643 644 —26 -3.9 23 4.0 1 2
Transportation equipment ... 1,738 1,887 1,835 8 A4 30 1.7 -52 -2.8
Motor vehicles and equipment . 853 996 1,002 -3 -3 29 3.1 6 .6
Aircraft and parts ..........ccoceeernenn. 515 520 467 3 .6 1 2 -53 -10.2
Instruments and related products ... 882 855 832 -19 -2.2 -5 -6 -23 -2.7
Miscellaneous manufacturing
iNAUSENES ...covviiiici, 382 387 389 -6 -15 1 3 2 5
Nondurable goods 7,850 7,547 7,405 -111 -1.4 —61 -8 -142 -19
Food and kindred products . 1,686 1,689 1,686 4 2 1 .0 -3 -2
Tobacco products ............. 43 40 38 -1 -24 -1 -1.4 -2 -5.0
Textile mill products .. . 672 586 551 —26 -4.2 =17 2.7 -35 -6.0
Apparel and other textlle products . 976 730 662 =77 -9.5 -49 -5.6 -68 -9.3
Paper and allied products ... 690 667 655 -15 -2.2 -5 -7 -12 -1.8
Printing and publishing ....... 1,522 1,563 1,550 4 3 8 5 -13 -8
Chemicals and allied products 1,076 1,042 1,033 2 2 -7 -6 -9 -9
Petroleum and coal products .. 150 140 136 -1 -7 -2 -1.4 -4 -2.9
Rubber and miscellaneous
plastics products ...........ccceceevrenne 919 1,010 1,023 8 .8 18 1.9 13 1.3
Leather and leather products ......... 116 79 71 -9 -10.2 -7 -7.4 -8 -10.1
Service-producing ..........coceevreiiieinens 88,294 101,545 104,340 2,780 2.8 2,650 2.8 2,795 2.8
Transportation and public utilities . 5,853 6,671 6,864 192 3.0 164 2.7 193 2.9
Transportation ...........ccceeceeeceveeiveennnen. 3,638 4,334 4,476 158 3.8 139 3.6 142 3.3
Railroad transportation ................... 244 231 227 4 1.8 -3 -1.1 -4 -1.7
Local and interurban passenger
transit 387 474 487 18 39 17 4.1 13 2.7
Trucking and warehousing 1,471 1,768 1,834 71 4.2 59 3.7 66 3.7
Water transportation ...... . 170 183 181 7 4.0 3 15 -2 -1.1
Transportation by air ......... . 989 1,202 1,261 43 3.7 43 4.0 59 4.9
Pipelines, except natural gas .......... 18 14 13 0 .0 -1 -4.9 -1 -7.1
Transportation Services................... 360 462 473 16 3.6 20 5.1 11 24
0
Communications and public utilities .. 2,215 2,337 2,388 34 15 24 1.1 51 2.2
Communications . 1,275 1,485 1,546 42 2.9 42 31 61 4.1
Electric, gas, and sanitary services 940 851 843 -9 -1.0 -18 -2.0 -8 -9
Wholesale trade ...........c.ccocccvviiiinnnns 6,023 6,889 7,071 175 2.6 173 2.7 182 2.6
Durable goods 3,466 4,073 4,195 100 25 121 33 122 3.0
Nondurable goods .. 2,557 2,816 2,876 75 2.7 52 19 60 21
See footnote at end of tables.
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JELIEP8 Continued—Employees on nonfarm payrolls, by industry, seasonally adjusted quarterly averages, 1993-99

[Numbers in thousands]
Change, fourth quarter to fourth quarter
Fourth Fourth Fourth
Industry quarter, | quarter, | quarter, 1997-98 Average, 1994-98 1998-99
1993 1998 1999
Thousands Percent | Thousands | Percent | Thousands| Percent
Retail trade .........ccevvevieniiiieeeeeee, 20,004 22,453 22,910 355 1.6 490 2.3 457 2.0
Building materials and garden
SUPPNIES e 795 962 1,004 33 3.6 33 3.9 42 4.4
General merchandise stores 2,498 2,751 2,763 34 1.3 51 1.9 12 4
Department stores 2,158 2,448 2,457 46 1.9 58 2.6 9 4
FOOd StOres .......oovueeiiiiieeieeiieres 3,247 3,487 3,481 8 2 48 1.4 -6 -2
Automotive dealers and service
stations 2,047 2,362 2,426 42 1.8 63 2.9 64 2.7
New and used car dealers ..... 927 1,055 1,096 10 1.0 26 2.6 41 3.9
Apparel and accessory stores 1,141 1,146 1,197 18 1.6 1 1 51 4.5
Furniture and home furnishings
STOFES .t 846 1,043 1,098 35 3.5 39 4.3 55 53
Eating and drinking places .............. 6,933 7,817 7,946 135 1.8 177 2.4 129 1.7
Miscellaneous retail establishments 2,495 2,886 2,995 52 1.8 78 3.0 109 3.8
Finance, insurance, and real estate .... 6,856 7,519 7,679 312 4.3 133 1.9 160 2.1
Finance 3,290 3,652 3,726 167 4.8 72 21 74 2.0
Depository institutions . 2,089 2,045 2,048 9 4 -9 -4 3 1
Commercial banks 1,498 1,466 1,466 -4 -3 -6 -4 0 .0
Savings institutions ............cc.cveeee 320 258 253 0 .0 -12 -4.2 -5 -1.9
Nondepository institutions . 484 692 712 89 14.8 42 7.4 20 2.9
Security and commodity brokers ..... 491 660 697 a7 7.7 34 6.1 37 5.6
Holding and other investment
OffiCeS .o 226 256 270 23 9.9 6 2.5 14 55
INSUFANCE ..o 2,224 2,374 2,412 85 37 30 1.3 38 1.6
INSUrance Carriers .......cccooeeveeeeeeennes 1,549 1,619 1,638 62 4.0 14 9 19 1.2
Insurance agents, brokers,
and services .. 675 755 774 23 31 16 2.3 19 25
Real estate 1,342 1,493 1,540 60 4.2 30 2.2 47 3.1
Services® 30,637 38,069 39,544 1,438 3.9 1,486 4.4 1,475 3.9
Agricultural services . 537 727 766 36 5.2 38 6.2 39 5.4
Hotels and other Iodgmg places 1,615 1,783 1,807 25 1.4 34 2.0 24 1.3
Personal services 1,143 1,198 1,216 8 7 11 .9 18 15
Business services?.... 5,895 8,779 9,347 549 6.7 577 8.3 568 6.5
Services to buildings .... 832 962 1,001 28 3.0 26 2.9 39 4.1
Personnel supply services 2,029 3,271 3,508 162 5.2 248 10.0 237 7.2
Help supply services 1,786 2,905 3,109 139 5.0 224 10.2 204 7.0
Computer and data processing
services . . 909 1,675 1,831 201 13.6 153 13.0 156 9.3
Auto repair, serwces, an parklng 934 1,159 1,197 30 2.7 45 4.4 38 3.3
Miscellaneous repair services ......... 340 388 402 13 35 10 2.7 14 3.6
Motion PICtUres .......cccceevveereeeiennene. 421 576 611 11 1.9 31 6.5 35 6.1
Amusement and recreation services 1,285 1,638 1,723 77 4.9 71 5.0 85 5.2
Health services!.........ccooeviiininnns 8,850 9,891 10,025 119 1.2 208 22 134 14
Offices and clinics of medical
dOCLOrS . 1,517 1,830 1,886 67 3.8 63 3.8 56 3.1
Nursing and personal care facilities 1,616 1,757 1,757 -7 -4 28 1.7 0 .0
HOSPItalS ..o 3,772 3,950 3,981 68 1.8 36 9 31 .8
Home health care services............. 504 652 657 -58 -8.2 30 5.3 5 8
Legal SErviCes .......cccovvvvniiiieeniennnns 926 986 1,012 34 3.6 12 1.3 26 2.6
Private schools and other
educational services .. 1,756 2,214 2,297 83 3.9 92 4.7 83 3.7
Social services? 2,106 2,695 2,836 134 5.2 118 5.1 141 5.2
Child day care services ................. 482 615 642 29 4.9 27 5.0 27 4.4
Residential care ..........ccccccoeveenennnne 580 760 797 32 4.4 36 5.6 37 4.9
Museums and botanical
and zoological gardens .................. 7 94 95 3 3.3 3 4.1 1 11
Membership organizations . 2,045 2,376 2,413 63 2.7 66 3.0 37 1.6
Engineering and management
SEIVICES ...t 2,535 3,271 3,502 216 7.1 147 52 231 7.1
Engineering and architectural
SEIVICES ..ovviiiieiieiiieeniee e 761 919 960 40 4.6 32 3.8 41 4.5
Management and public relations .. 696 1,080 1,201 113 11.7 77 9.2 121 11.2
GOVErNMENt .....oovviiiiiieeeeee e 18,922 19,945 20,272 310 1.6 205 1.1 327 1.6
Federal ........ccooeiiieiiiiiieiceeee, 2,898 2,712 2,647 27 1.0 =37 -1.3 —65 —2.4
See footnootes at end of tables.
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ISP Continued—Employees on nonfarm payrolls, by industry, seasonally adjusted quarterly averages, 1993-99
[Numbers in thousands]
Change, fourth quarter to fourth quarter
Fourth Fourth Fourth
Industry quarter, quarter, quarter, 1997-98 Average, 1994-98 1998-99
1993 1998 1999
Thousands Percent | Thousands | Percent | Thousands | Percent
Federal, except Postal Service ......... 2,100 1,832 1,778 8 4 54 2.7 —-54 -2.9
State government ..........ccccecvevveenenns 4,513 4,641 4,727 56 12 26 .6 86 1.9
State government, except
education .........cccceeeeiienienieee 2,663 2,715 2,761 37 1.4 10 4 46 1.7
State government education .. 1,851 1,926 1,966 20 1.0 15 .8 40 21
Local government ..........cccceceeevenennnns 11,511 12,592 12,898 226 1.8 216 1.8 306 2.4
Local government, except
education ..., 5,126 5,463 5,575 70 13 67 13 112 21
Local government education ............. 6,385 7,129 7,323 157 2.3 149 2.2 194 2.7
YIncludes other industries not shown separately. Source: Bureau of Labor Statistics, Current Employment Statistics survey.

performance. Consulting companiesoften hel p businessesstream-
line their processes for managing people, performance, and li-
abilities, with the goal of improving productivity. Consultants
areprimarily skilled professionalsand frequently are assigned a
specific budget, task, and time horizon. With theturn of the cen-
tury approaching, consulting services were called upon to re-
place or modernize information systems and to prepare con-
tingency plansfor potential computer problems related to the
year-2000 date turnover. Like management and public rela-
tions services, the computer services industry also enjoyed
continued strong growth in the past year. Employment in com-
puter and data-processing servicesincreased by 9.3 percent in
1999, not as fast as the growth in 1998, but still 4 times the
pace for all industries.

Because, in 1999, businesseswere aready straining to find
labor resources to meet increasing demand, many companies
continued to turn to empl oyment agenciesor to temporary help
servicesthat year to help them survive seasonal increases, meet
one-time requirements for specific tasks, or fill permanent
positions. Personnel supply services provide businesses with
empl oyeeswhose occupations range from day |aborersto com-
puter scientists. Theneed to closdly adjust labor input to handle
fluctuationsin consumer demand has particularly benefited the
help supply industry, which typically suppliesworkersto busi-
nesses for defined, limited periods. However, the tight labor
market in 1999 also prompted some businessesto turn to help
supply industries to fill permanent positions. In this capacity,
atemporary help agency not only recruits workers, but also
may provide them with limited training, aswell asaperiod of
“trial” employment, before they are transferred to a perma-
nent position on the business' payroll.?

The number of workersemployed in personnel supply serv-
icesrose by 7.2 percent from 1998 to 1999. Even though this
industry was among the fastest growing, the 1999 increase was
below the average annual rate of growth of theindustry for the
past 5 years. While growth in employment in the personnel

supply industry has been particularly robust throughout the
current expansion,® growth in 1999 was tempered by atight
labor market. Thus, the scarcity of qualified personsavailable
to be hired, which boosted the demand for personnel supply
services, also limited the industry’s ability to meet demand.*

The economy was buoyed by strong consumer confidence.
With consumers enjoying the benefits of low price inflation
and continuing their pattern of spending rather than saving,
consumer demand sustained the domestic economy even as
most other economies around the world remained weak. The
confidence workers had about the economy, combined with
growth in real earnings and a soaring stock market, led to
improved sales of most goods and services.

Theaverage hourly and weekly earnings of production and
nonsupervisory workersin the private economy increased be-
tween the fourth quarters of 1998 and 1999 by 3.7 percent and
3.4 percent, respectively, before adjustment for inflation. In-
creases in hourly earnings slowed from the pace set over the
past 2 years, but remained higher than the average over the
current expansion. Real earnings growth lost much of its mo-
mentum of the previousyear, partly dueto smaller wage gains,
but even more so because the increase in consumer prices,
whilestill small, wasgreater than in 1998. Real earnings have
grown by 6 percent thusfar during the current expansion, which
beganin 1991. In constant dollars, the over-the-year growthin
fourth-quarter hourly earnings was 0.9 percent in 1999, com-
pared with 2.4 percent during 1998. Nevertheless, any increase
ininflation-adjusted earningsindicatesthat consumersareable
to purchase more goods and services.

The continued growth in real earningsand the healthy gains
in employment fueled consumer confidence,® which improved
markedly over theyear. Naturally, theretail tradeindustry ben-
efited from consumer spending, but some detailed components
within retail did much better than others. The growth rate in
retail trade employment in 1999 was dlightly ahead of that
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Change in employment, by industry division, 1999
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experienced in 1998. The gains were made despite a highly
competitive labor market, which would tend to make recruit-
ment in relatively low-paying retail jobs even more difficult.
In fact, employment slowed in thefall of the year, suggesting
that retailers were having to wrestle with the problems of a
dwindling supply of workers.®

Within retail trade, miscellaneous retail establishments, a
category that encompasses a variety of stores, such as drug-
stores, liquor stores, and florists, as well as catalog compa-
nies and other nonstore retailers (including Internet compa-
nies), accounts for much of the improvement over 1998. The
miscellaneous retail industry added 109,000 jobs during the
year, twice as many asin 1998. Automotive deal erships, fur-
niture and home furnishings stores, and apparel stores also
exhibited much larger gainsthan in 1998. Employment growth
in eating and drinking places, department stores, and food
stores lagged behind that of 1998, bringing overall perform-
ance for retail trade to just below the average pace for the
previous 5-year period.

Automotive deal er ships reaped the benefits of strong con-
sumption. Salesof motor vehiclesin 1999 surpassed the record
set in 1986, as income gains, low interest rates, and dealer
incentives acted together to create aremarkably favorablecli-
mate for sales. A strong dollar also affected sales of motor
vehicles, as cheaper imports prompted domestic manufactur-
ers to offer discounts. Despite competition from on-line car
sales, employment by new and used car dealersincreased by
3.9 percent, the biggest rise since 1994.

Growth in furniture and home furnishings stores was led
by radio, television, and computer stores. Consumersreplaced
computerswith newer model sthat would provide uninterrupted
useinto the year 2000 and model sthat offered much-improved
processing speeds. Competition in the computer market put
downward pressureon pricesin theindustry in 1999, and many
consumers took advantage of price reductions for computers
and peripheral equipment.” Manufacturers' rebates and dis-
counts from on-line service providers were common, making
1999 a very good year for computer purchases.? Reflecting
this sales growth, employment in radio, television, and com-
puter stores grew by over 6.3 percent in 1999, nearly match-
ing the strong 6.7-percent average growth over the past S years.

Low interest rates benefited construction and related indus-
tries. Inthefirst quarter of 1999, the percentage of familiesable
to buy American homes reached the highest level in recent his-
tory, as both low interest rates and healthy income gains helped
make housing more affordable.® Despite increasing mortgage
ratesduring the second half of the year, salesof new homeswere
sustained at very high levels throughout 1999, even outpacing
the sales records of 1998.

Employment in many construction-related industries posted
continued growth during 1999, but the building boom eventu-
ally resulted in shortages, not only of labor, but also of materi-

als.® Most of the job growth in construction supported resi-
dential building and the contracting of specialized trades such
as plumbing, painting, and carpentry services. General build-
ing contractors, which include residential construction firms,
increased employment by 3.8 percent in 1999, compared with
5.4 percent in 1998. Job gains in all construction industries
wereweaker in 1999 than their average for the current expan-
sion overall and also weaker than in 1998.

Industries that produced basic construction materials in-
creased their payrolls asthey stepped up production. Demand
for lumber and wood products grew at a moderate pace, with
job growth in that manufacturing industry slightly below that
of 1998. Companies that manufacture furniture and fixtures
also increased their payrolls, although the rate of growth de-
clined somewhat following an unusually high rate of gainin
1998. Employment across al construction-related manufac-
turing industries grew by 1.4 percent in 1999, compared with
adeclinein overall manufacturing of 1.5 percent.

The momentum in construction also spilled over into some
areas of retail trade. Strong growth was evident in stores that
sell building materials and garden supplies, lending further
credence to the importance of the construction industry in ex-
plaining overall employment growth. Consumers also fre-
quented retail stores to make purchases for their residences,
resulting in a healthy 5.3-percent job gain in furniture and
appliance stores. Orders tracked by the American Furniture
Manufacturers Association reflect increased purchases over
1998, as bedroom, dining room, and occasional furniture all
registered moderate gains.t

Agricultural services, which include landscape services,
grew by 5.4 percent in 1999. The industry followed the pat-
tern of the construction industry for the majority of the year.
The contracting of agricultural serviceswasin preparation for
new-home sales, as well as for maintaining landscaping for
existing homes and businesses.

Employment inreal estate and finance continued to benefit
from strong growth in the housing market, asjob gainsinmort-
gage banks and brokerages, title insurance, and real estate
agentswererobust through thefirst half of the year. However,
employment related to refinancing slowed asinterest ratesin-
creased, atrend that began early in the year. Declinesin refi-
nancing lowered the demand for mortgage bankers and bro-
kers as the year progressed, and the industry shed jobs from
Junethrough the end of the year. Growth in the financeindus-
tries was dampened not only by these job losses, but also by
continued consolidation among banks and savingsingtitutions.

Industries that were affected by intense price competition
and the weak world economy suffered in 1999. Particularly
affected by world economic conditions were industries that
produced commodities rather than services. Most commodi-
ties underwent a slow price recovery from 1998 lows,?? al-
though overall, commodity prices remained below 1997 lev-
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els. While fuel pricesrebounded strongly over the year, prices
of many other goods were still making up for lost ground.

Employment in mining exhibited aweakness similar to that
of ayear earlier, as low ail prices continued through the first
quarter of 1999. After plunging 32 percent in 1998, ail prices
made nearly afull recovery by the fourth quarter of 1999. The
recovery of employment, however, was only modest. (See chart
3.) Oil and gas companies continued to streamline operations.
A number of mergersthat took placein 1999 held empl oyment
gainsto aminimum, as domestic companies strove to be more
cost competitive with overseas suppliers.

The steel-producing industry also did not recover from
1998's price declines. While the bulk of the declines occurred
in 1998, the recovery in prices has been slow. In mid-1999,
stedl production was almost unchanged over the year, and ca-
pacity utilization actually fell dightly. The U.S. International
Trade Commission determined that domestic steel producers
had been unfairly harmed by the flood of cheap imports, and
then the United States negotiated agreements with Russiaand
Brazil to limit steel imports from those countries. Demand for
domestically produced steel improved, and by the end of the
year, both stedl production and capacity utilization were up
from 1998 levels. Employment in the primary metalsindustry
recovered slightly over the fourth quarter, after declining by
14,000 during the first 9 months of the year.

Weakness in Southeast Asian and emerging economies re-
duced the demand for U.S. exports, particularly of industrial
machinery, electrical equipment, and transportati on equipment.
These three industries account for 30 percent of manufactur-
ing employment, so suppressed demand for their output has a
largeimpact on overall manufacturing. Animprovement inthe
performance of the Asian economiesin 1999 coincided with a
moderation in declinesin monthly U.S. manufacturing employ-
ment by midyear. (See chart 4.) Employment declinesin elec-
trical and electronic equipment eased greatly in 1999 com-
pared with 1998 (see chart 5), asjob gainsin the second half
of the year nearly offset continued losses in the first half. In
contrast, apparel and other textile products fared as poorly in
1999 as in 1998, losing another 9 percent of that industry’s
workforce and showing no signs of improvement. Employment
declines accelerated in industrial machinery, with 3 timesthe
number of jobs lost as in 1998; however, employment stabi-
lized in the fourth quarter. Aircraft and parts also fared much
worse in 1999, in part because of delayed or canceled orders
from ailing countries in Southeast Asia. Aswas the case with
theapparel industry, thejob lossesin aircraft continued through-
out the year.

Special factors affected employment in 1999. Two industries
had unusual employment movements in 1999 that were unre-
lated to general economic trends: Federal payrolls benefited
throughout the year fromthe preparation for the Census 2000,
and, due to changes in legislation, the home health care in-
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dustry began to recover fromsteepjoblossesincurredin 1998.

Monthly swingsin Federal employment in 1999 arelargely
explained by hiring for the Census 2000.2* Most of the hiring
took place during three preparation phases that caused corre-
sponding peaksin Federal Government employment. Over the
course of theyear, total nonfarm employment averaged 19,000
higher than it woul d have been without the decennial workers.
Excluding censusworkers, the number of other Federal work-
ers (which includes U.S. Postal Service workersand civilian
employees of the Department of Defense) fell throughout the
year, and the declines were more precipitous than in the past
few years.

Early in 1999, the home health care industry began to re-
cover from more than ayear of declines. The turnaround was
slow, however: after losing more than 8 percent of its
workforce during 1998, the industry grew by just 1 percentin
1999. (See chart 6.) The weak gains coincided with incre-
mental relief from medicare restrictionsthat were put in place
in 1998. July 1, 1999, marked the end of “sequential billing,”
aBalanced Budget Act provision that serioudly hurt cash flow
for home health agencies. This provision required medicare
claims to be submitted in chronological order; each claim
would then haveto be paid or denied before another one could
be submitted. As aresult, some agencies refocused their pa-
tients loads, shifting away from medicare and medicaid cli-
ents and toward private payers.

As the current economic expansion entered its 9th year in
1999, total civilian employment continued to increase and
the unemployment rate continued to decline. Workersin most
major demographic groups benefited from the improvements
in the job market.

Datafrom the crs also depict a healthy job market in 1999.
Employment grew by about 1.9 million, slightly morethanin
1998.% The percentage of the population that was employed
(the employment-popul ation ratio) reached arecord-high 64.3
percent in thefirst quarter of 1999 and finished out the year at
that level. The number of unemployed persons fell by about
390,000 in 1999, and the unempl oyment rate continued to de-
cline, reaching 4.1 percent by the fourth quarter—a 30-year
low. (Seetable 3 and chart 7.)

Among personsaged 20 and ol der, employment increased by
amost 1.8 million in 1999, compared with an increase of 1.4
millionin 1998. Women accounted for adisproportionately large
share of the employment growth in 1999. Almost three-fifths of
the growth occurred among adult women, although they make
up lessthan half of total employment. This pattern has typified
the current expansion, with women accounting for more than
half of overall employment growth since 1991.%5

The employment-popul ation ratio for adult women reached
record highs in 1999, ending the year at 58.5 percent. For
men, the ratio was virtually unchanged over the year, at 74.0
percent. During the current expansion, the ratios for men and



IELICICM Employment status of the civilian noninstitutional population 16 years and older, by selected characteristics,
quarterly averages, seasonally adjusted, 1998-99
[Numbers in thousands]
1999 Change, fourth
Characteristic Fourth quarter, quarter, 1998,
1998 First quarter Second quarter | Third quarter | Fourth quarter to fourth
a a 4 q quarter, 1999*
Total
Civilian labor force ..........cccccvvvviiiiiiiiie, 138,321 139,058 139,144 139,394 139,880 1,501
Participation rate .... 67.1 67.2 67.1 67.0 67.0 .0
Employed ................. 132,208 133,077 133,214 133,526 134,153 1,889
Employment-population ratio .. 64.1 64.3 64.2 64.2 64.3 2
Unemployed ... 6,114 5,981 5,930 5,868 5,727 -389
Unemploymentrate ... 4.4 4.3 4.3 4.2 4.1 -3
Men, 20 years and older
Civilian labor force 70,013 70,082 70,029 70,245 70,419 629
Participation rate 76.8 76.9 76.6 76.6 76.6 -1
Employed .... 67,519 67,642 67,559 67,805 68,044 730
Employment-population ratio 74.1 74.2 73.9 74.0 74.0 .0
Unemployed................... 2,494 2,440 2,470 2,440 2,375 -101
Unemploymentrate .... 3.6 35 35 35 34 -2
Women, 20 years and older
Civilian labor force .......... 59,979 60,612 60,820 60,872 61,054 819
Participation rate . 60.5 60.8 60.8 60.7 60.7 2
Employed ........ccceeeee 57,591 58,283 58,489 58,585 58,865 1,032
Employment-population ratio ... 58.1 58.4 58.5 58.4 58.5 A4
Unemployed 2,388 2,329 2,332 2,287 2,188 -214
Unemploymentrate ... 4.0 3.8 3.8 3.8 3.6 -5
Both sexes, 16 to 19 years
Civilian labor force 8,329 8,363 8,295 8,277 8,407 53
Participation rate 52.7 52.5 51.8 515 52.2 -5
Employed .... 7,098 7,151 7,166 7,137 7,243 124
Employment-population ratio 44.9 44.8 44.7 44.4 44.9 1
Unemployed................... 1,232 1,212 1,128 1,141 1,164 -73
Unemploymentrate .... 14.8 14.5 13.6 13.8 13.8 -1.1
White
Civilian labor force .... 115,850 116,349 116,352 116,535 116,788 1,012
Participation rate . 67.3 67.5 67.3 67.3 67.2 -1
Employed ................. 111,390 112,008 111,966 112,268 112,703 1,381
Employment-population ratio ... 64.7 64.9 64.8 64.8 64.9 3
Unemployed 4,459 4,341 4,385 4,267 4,085 -367
Unemploymentrate ... 3.8 3.7 3.8 3.7 35 -3
Black
Civilian labor force 16,171 16,273 16,295 16,387 16,503 286
Participation rate 65.9 65.9 65.7 65.8 66.0 A
Employed 14,829 14,968 15,044 15,041 15,172 301
Employment-population ratio 60.5 60.6 60.7 60.4 60.6 A
Unemployed 1,343 1,304 1,251 1,346 1,332 -15
Unemployment rate . 8.3 8.0 7.7 8.2 8.1 -2
Hispanic origin
Civilian labor force 14,470 14,503 14,571 14,698 14,893 649
Participation rate 67.8 67.9 67.6 67.6 67.9 .6
Employed .........ccc...... 13,406 13,561 13,590 13,750 13,984 792
Employment-population ratio 62.8 63.5 63.1 63.2 63.7 15
Unemployed 1,064 943 981 948 909 -142
Unemploymentrate ... 7.4 6.5 6.7 6.4 6.1 -1.3
1 Estimates of over-the-year changes have been adjusted to reflect revi-  because data for the “other races” group are not presented and Hispanics are
sions to population controls introduced in January 1999. included in both the white and black population groups.
Note: Details for racial and Hispanic-origin groups will not sum to totals Source: Bureau of Labor Statistics, Current Population Survey.
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Employment in oil and gas extraction and oil prices, 1997-99, seasonally adjusted
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women have continued the long-term pattern of convergence,
with thewomen'’sratio growing slightly faster than the men’s.
The number of unemployed adultsdecreased by about 320,000
in 1999. By the fourth quarter, the unemployment rate had
edged down to 3.4 percent for adult men and 3.6 percent for
adult women, the lowest rate in 26 years for men and in 31
yearsfor women.

Women who maintained families showed marked improve-
ment in their labor market situation in 1999. Employment for
these women increased by about 450,000 over the year, to 8.4
million; thisfigure compareswith anincrease of about 200,000
in 1998.¢ |n 1999, the percentage of such women who were
employed reached 65.6 percent, an over-the-year increase of
1.3 percentage points. The number of unemployed women
maintaining families edged down to about 550,000 in 1999,
and their unemployment rate declined to 6.1 percent.

Thelabor market situation changed little for teenagers (per-
sons aged 16 to 19 years) in 1999. The unemployment rate of
teensimproved slightly, ending the year at 13.8 percent, alow
rate not seen since the early 1970s. The size of the teenage
labor force—the sum of those who were employed and those
who were unempl oyed—was about about unchanged. Theteen-
age labor force participation rate—the proportion of the popu-

lation that is in the labor force—was also about unchanged.
During the current expansion, the teenage labor force partici-
pation rate has fluctuated, but shown no clear trend. However,
therate is down substantially from a historical peak of almost
59 percent in the late 1970s. The decrease reflects, in large
part, agrowing proportion of teensenrolled in school. In 1979,
67 percent of the teenage population was enrolled in school;
by 1999, the ratio had risen to 77.4 percent.”” Teenagers who
are attending school have alower labor force participation rate
than those who are not attending, so an increase in the propor-
tion of persons enrolled in school is often associated with a
lower overall labor force participation rate.

The labor force expanded in 1999 for whites, blacks, and
Hispanics. Since thefirst quarter of 1991 (the final quarter of
the 1990-91 recession, as officialy defined), the Hispanic la-
bor force has grown by 38 percent, largely areflection of the
group’sstrong popul ation growth. Thisincrease compareswith
a 20-percent increase in the size of the black labor forceand a
9-percent increase in the white labor force. In 1999, the labor
force participation rateswere 67.9 percent for Hispanics, 67.2
percent for whites, and 66.0 percent for blacks.

The unemployment rate for whites ended the year at athree-
decade low of 3.5 percent. Blacks and Hispanics both achieved

IR Employment by occupation, sex, race, and Hispanic origin, fourth quarter, 1998-99, and median usual weekly
earnings by occupation, annual average, 1999
Total Men Women
. Change, Change, Change,
) Median fourth fourth fourth
Occupation usual Fourth Fourth | quarter, | Fourth | Fourth | quarter, | Fourth | Fourth | quarter,
wee_kly quarter, | quarter, 1998, | quarter, | quarter, 1998, | quarter, quarter,| 1998,
earnings 1998 1999' | tofourth | 1998 1999* | tofourth | 1998 | 1999 | tofourth
quarter, quarter, quarter,
1999! 1999* 1999*
Total, aged 16 and older ...........cocceeeeene $549 132,578 | 134,534 1,956 71,135 71,774 639 61,443 62,760 | 1,317
Managerial and professional specialty 797 39,916 40,856 940 20,348 20,508 160 19,568 20,348 780
Executive, administrative, and managerial .. 792 19,496 | 19,700 204 10,828 | 10,684 —144 8,668 9,016 348
Professional specialty .........c.ccooeriieniiennenns 800 20,420 21,156 736 9,520 9,824 304 10,900 11,332 432
Technical, sales, and administrative support .. 488 38,547 | 39,325 778 13,766 | 14,187 421 24,780 | 25,138 358
Technicians and related support ................. 618 4,163 4,442 279 1,875 2,089 214 2,288 2,352 64
Sales occupations .........cccceeeeereeneennen. 523 16,107 16,427 320 7,915 8,035 120 8,192 8,393 201
Administrative support, including clerical .... 447 18,276 | 18,456 180 3,976 4,063 87 14,300 | 14,393 93
Service 0CCUPALiONS ........c.oecvverieerienieenieeeiens 336 17,838 17,525 -313 7,215 6,899 -316 10,623 10,626 3
Private household . 243 861 828 -33 45 36 -9 816 792 -24
Protective ServiCe ........ccccooeererieeeneeiienns 592 2,388 2,324 —64 1,955 1,864 —91 433 459 26
Service, except private household
and Protective ........ccceeevvrineeienineneens 313 14,589 | 14,373 -216 5,216 4,998 -218 9,374 9,374 0
Precision production, craft, and repair ............ 594 14,398 14,894 496 13,121 13,516 395 1,277 1,379 102
Mechanics and repairers 621 4,772 4,708 -64 4,595 4,468 -127 178 240 62
Construction trades ................. 566 5,629 6,152 523 5,493 6,003 510 136 149 13
Other production, craft, and repair .............. 588 3,996 4,035 39 3,033 3,045 12 963 990 27
Operators, fabricators, and laborers .............. 429 18,475 18,678 203 13,915 14,027 112 4,560 4,651 91
Machine operators, assemblers,
and iNSPECLOTS .....c.veviiiiiieieiiieeeene e 423 7,757 7,385 -372 4,910 4,517 —393 2,847 2,867 20
Transportation and material moving ............ 513 5,516 5,803 287 4,948 5,186 238 569 618 49
Handlers, equipment cleaners, helpers,
and 1aborers ........ccoceoeveneniie 363 5,201 5,490 289 4,057 4,324 267 1,145 1,166 21
Farming, forestry, and fishing .............ccccce.e. 331 3,405 3,255 -150 2,771 2,637 -134 634 618 -16
1 Over-the-year changes were not adjusted for revised population controls. Source: Bureau of Labor Statistics, Current Population Survey.
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Percent change in employment for selected manufacturing industries, 1998 and 1999
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record-low unemployment ratesin 1999.2 The black unemploy-
ment rate finished the year at 8.1 percent, the lowest on record
prior to 1999. For Hispanics, the unemployment rate reached a
record low inthefirst quarter and continued to declineinthelast
half of the year, bottoming out at 6.1 percent in the fourth quar-
ter. The unemployment ratesfor blacks and Hispanicsremained
higher than that for whitesin 1999, athough the gap narrowed
dightly between Hispanics and whites; the gap between blacks
and whites showed no improvement.

Employment grew faster for minority workersthan for whites
in 1999. The number of employed persons increased by about
2.0 percent for blacks, to 15.2 million; 6.0 percent for Hispanics,
to 14.0 million; and 1.2 percent for whites, to 112.7 million. The
number of persons employed as a percentage of the population
reached record highs for whites, blacks, and Hispanics during

1999 and ended the year strong: 64.9 percent, 60.6 percent, and
63.7 percent, respectively. Since the beginning of the current
expans on, the employment-popul ation ratio hasgrown morefor
blacks and Hispanicsthan for whites.

Employment increased in 1999 for persons aged 25 and
older who had attended college; employment was about un-
changed for personswith no college experience.® Thisdiffer-
ence continues the long-term trend in which the overall
workforceis becoming more educated, reflecting adeclinein
the proportion of the population with no college experience.
For example, since 1992,% the number of employed persons
with less than a high school diploma decreased by about
159,000, to 11.3 million, while the number of employed per-
sons with a college degree increased by 7.4 million, to 35.0
million. In 1999, the unemployment rate improved for work-

IELIEESE Employment by occupation, sex, race, and Hispanic origin, fourth quarter, 1998-99
Total White Black Hispanic
Change, Change, Change,| Change,
. fourth fourth fourth fourth
Occupation Fourth | Fourth | quarter,| Fourth | Fourth |quarter,| Fourth | Fourth | quarter,| Fourth | Fourth | quarter,
quarter, | quarter, | 1998, | quarter, | quarter,| 1998, |quarter, quarter,| 1998, |quarter,|quarter,| 1998,
1998 1999 | tofourth| 1998 1999 |tofourth| 1998 1999 | tofourth| 1999 | 1999 | to fourth
quarter, quarter, quarter, quarter,
1999 1999! 1999! 1999!
Total, aged 16 and older ........... 132,578 | 134,534 1,956 | 111,646 (112,975 1,329 14,929 | 15,270 341 13,442 | 14,012 570
Managerial and professional
Specialty .....coooveviiiiiieeieeee 39,916 40,856 940 34,774 | 35,384 610 3,086 3,333 247 1,932 2,009 77
Executive, administrative,
and managerial oo | 19,496 19,700 204 17,228 | 17,310 82 1,471 | 1,542 71 1,076 | 1,066 | -10
Professional specialty occupations| 20,420 21,156 736 17,546 | 18,074 528 1,615 1,791 176 856 944 88
Technical, sales, and administrative
SUPPOIT e 38,547 39,325 778 32,431 | 32,976 545 4,420 4,486 66 3,141 3,264 123
Technicians and related support 4,163 4,442 279 3,455 3,676 221 465 475 10 282 266 -16
Sales occupations.............cccee.e 16,107 16,427 320 13,891 | 14,158 267 1,504 | 1,472 -32 1,260 | 1,281 21
Administrative support,
including clerical ............cccce.... 18,276 18,456 180 15,086 | 15,142 56 2,451 2,540 89 1,600 1,717 117
Service occupations ........c.ccceeeeneeene 17,838 17,525 -313 13,723 | 13,415 -308 3,258 3,175 -83 2,706 2,714 8
Private households ...................... 861 828 -33 700 661 -39 134 125 -9 272 237 -35
Protective services .............c.c.oue. 2,388 2,324 —64 1,907 | 1,812 -95 433 445 12 198 197 -1
Service, except private
household and protective .......... 14,589 14,373 -216 11,116 | 10,942 -174 2,691 2,605 -86 2,236 2,280 44
Precision production, craft,
aNd rePar .....oovveerieeieeeeeeee e 14,398 14,894 496 12,721 | 13,263 542 1,139 1,130 -9 1,872 2,034 162
Mechanics and repairers .. L 4,772 4,708 -64 4,215| 4,181 -34 392 368 -24 500 509 9
Construction trades ..........cccocuee.e 5,629 6,152 523 5,077 5,622 545 391 390 -1 808 991 183
Other production, craft,
and repair ..o, 3,996 4,035 39 3,428 | 3,460 32 365 373 8 564 534 | -30
Operators, fabricators,
and laborers .........cccoeiiiiiiiiis 18,475 18,678 203 14,856 | 14,915 59 2,852 | 2,993 141 2,995 | 3,222 | 227
Machine operators,assemblers,
and inspectors 7,757 7,385 =372 6,147 5,816 -331 1,187 1,159 -28 1,347 1,403 56
Transportation and material
MOVING +envieiieieeieesiee e 5,516 5,803 287 4,522 4,719 197 845 952 107 684 725 41
Handlers,equipment cleaners,
helpers, and laborers................... 5,201 5,490 289 4,187 | 4,381 194 820 881 61 964 | 1,093 | 129
Farming, forestry, and fishing .......... 3,405 3,255 -150 3,141 3,022 -119 174 153 =21 795 769 -26
1 Over-the-year changes were not adjusted for revised population controls. ~ included in both the white and black population groups.
Note: Details for racial and Hispanic-origin groups will not sum to totals Source:  Bureau of Labor Statistics, Current Population Survey.
because data for the “other races” group are not presented and Hispanics are
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Unemployment rate, 1969-99, seasonally adjusted
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Over-the-year employment growth, by occupation and gender, fourth-quarter 1998-99
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ersof all educational backgrounds, ending theyear at 1.7 per-
cent for college graduates, 2.6 percent for persons with some
college experience, but lessthan abachelor’s degree, 3.3 per-
cent for high school graduates, and 6.3 percent for persons
with less than a high school diploma.

Nearly half of the total employment growth over the year
was in the generally high-paying managerial and profes-
sional specialty occupations. Growth in thesefieldswas par-
ticularly strong for women and blacks. The strongest gains
among men werein technical, sales, and administrative sup-
port occupations and in precision production, craft, and re-
pair occupations.

Employment in managerial and professional specialty occu-
pations expanded by 940,000 in 1999, accounting for about half
of total employment growth during the year.?* Employment
growth in these occupati ons has been disproportionately strong
for most of the current expansion. (Managerial and professional
specidty occupations made up 30 percent of total employment
in 1999.) Professiona specialty occupations accounted for the
majority of the growth in the managerial and professional spe-
ciaty category in 1999. Notable employment gains occurred in
many professional occupations, including computer systems
analysts and computer scientists, schoolteachers, lawyers, and
socia workers. Technical, sales, and administrative support oc-
cupations also showed strong growth in 1999, accounting for
two-fifths of total employment gains. (Seetable4.)

For women, total employment grew by about 1.3 millionin
1999. Nearly three-fifths of this net growth (780,000) wasin
the managerial and professional specialty fields. Employment
growthin professional specialty occupationswasdightly stron-
ger than in managerial occupations. Among the professional
occupations, female schoolteachers increased their numbers
rapidly. (Women accounted for the majority of growth in this
occupation.) Many women also found work in 1999 asregis-
tered nurses and social workers. Outside managerial and pro-
fessional specialty occupations, most of the remaining em-
ployment gains among women were in the technical, sales,
and admini strative support occupations, particularly the lower
paying sales and administrative support jobs. However, for
every woman who found ajob in these occupations, two found
ajob in managerial and professional specialty occupations.
(Seetable 4 and chart 8.)

For men, employment expanded by about 640,000 over
the year, with the largest gainsin technical, sales, and admin-
istrative support occupations (420,000). Technicians and re-
lated support occupations, which tend to pay more than sales
and administrative jobs, accounted for about half of theseem-
ployment gains. Precision production, craft, and repair occu-
pations accounted for the second-largest employment increase
for men in 1999 (400,000), with most of the growth in con-
struction trades. Among men, professional specialty occupa
tions grew by about 300,000, although employment in execu-

tive, administrative, and managerial occupations decreased.

Employment in managerial and professional specialty oc-
cupationsgrew particularly rapidly for blacksin 1999, increas-
ing by 8 percent, or 250,000. More than two-thirds of this
growth was in the professional specialty fields and was well
spread among the occupations. The number of blacksemployed
as operators, fabricators, and laborers also grew noticeably
(140,000); much of the growth was among transportation and
material moving workers. For blacks, the managerial and pro-
fessional specialty and the operator, fabricator, and laborer oc-
cupations accounted for the majority of employment growth
in 1999. (Seetable 5 and chart 9.)

For whites, employment in managerial and professional
specialty occupations rose by about 610,000 in 1999, only
slightly more than in technical, sales, and administrative sup-
port occupations (550,000) and precision production, craft,
and repair occupations (540,000). Professional specialty jobs
accounted for the vast majority of gainsin the manageria and
professional specialty group. Within the technical, sales, and
administrative support category, growth was strongest for tech-
nicians and salesworkers. Construction trades accounted for
nearly all of the employment gains in the precision produc-
tion, craft, and repair field.

For Hispanics, there was comparatively little employment
growthin managerial and professional specialty fields. Instead,
employment growth was spread out among the remaining oc-
cupational categories. The number of Hispanics working as
operators, fabricators, and laborers grew by about 230,000 in
1999, accounting for about two-fifths of thetotal employment
gains among Hispanics. Within this broad “blue-collar” cat-
egory, many Hispanicsfound jobsashandlers, equipment clean-
ers, helpers, and laborers. Precision production, craft, and re-
pair occupations—particularly the construction trades—and
technical, sales, and administrative support occupations—no-
tably administrative support—contributed about half of total
employment growth for Hispanics.

Demographic changesin the makeup of the labor force can
affect various labor market indicators, including the unem-
ployment rate. Accordingly, it is important to take such
changes into account in making comparisons across years.
Among the demographic variables that can influence the un-
employment rate over time are the age and sex compositions
of the labor force. A simple exercise reveals that the unem-
ployment rate would have been higher in 1999 had the com+
position of the labor force by age been the same as in past
years (for example, 1969 and 1978).

In 1999, the average unemployment rate was 4.2 percent,?
the lowest annual rate since 1969, when therate averaged 3.5
percent for the year. Given that the joblessrate was at itslow-
est in 30 years, it is reasonable to ask whether major demo-
graphic changes over that period could be partly responsible
for the improvement in unemployment. Age is a particularly
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important variable in this regard, because the unempl oyment
ratesfor young workers (aged 16 to 24 years) tend to be much
higher than those for older workers. For example, the unem-
ployment ratesfor workersin the 16-to-19- and 20-to-24-year
age groupswere 13.9 percent and 7.5 percent, respectively, in
1999; these figures compare with an average unemployment
rate of 3.1 percent for workers aged 25 and older. Thus, ade-
crease in the percentage of young workers in the labor force
would exert downward pressure on the unemployment rate,
all elseremaining equal. Indeed, in 1999, persons aged 16 to
24 years made up about 16 percent of the labor force, the
lowest proportion sincethelate 1950s; in 1969 they accounted
for about 21 percent, and in 1978 the proportion of thesein-
dividuals peaked at more than 24 percent.?* If the age com-
position of the labor force in 1999 had been the same as in
1969, but each component age group retained its 1999 rate of
unemployment, the overall unemployment ratein 1999 would
have been about 0.4 percentage point higher. The unemploy-
ment rate would have been even higher—by about 0.7 per-
centage point—if the age composition in 1999 had been the
sameasin 1978.

The composition of thelabor force by sex also can influence
unemployment rates. This occurs when the unemployment rate
for onegender ishigher than for the other. For example, in 1969,
the unemployment ratefor women, 4.7 percent, was much higher
than that for men, 2.8 percent. As long as the jobless rate for
women was higher than that for men, the influx of women into
thejob market—which was quite pronounced during the 1970s—
exerted upward pressure on the unemployment rate. However,
the unemployment rates for men and women have been quite
close for the past two decades, thus limiting the effects of the

changing compoasition of the labor force by sex.®

After accounting for inflation, median weekly earnings of
full-time wage and salary workersincreased in 1999, mark-
ingthethird consecutiveyear of gainsin real earnings. Earn-
ings increased dlightly faster for women than for men. Earn-
ings rose for whites, blacks, and Hispanics, and there were
gains for adults of all educational backgrounds.

Median® usual weekly earnings of full-time wage and sal-
ary workers were $549 in 1999, up 5.0 percent from $523 in
1998.7” The earnings gain was greater than the 2.2-percent
rise in prices from 1998 to 1999, as measured by the Con-
sumer Price Index for All Urban Consumers (cri-u). In 1999,
median weekly earnings for men who usually work full time
were $618, compared with $473 for women. Earningswere up
for both men and women, but the gain was slightly larger for
women. Theratio of women’sto men’searningsthus edged up
slightly, to 76.5 percent.?? Over the course of the current ex-
pansion, theratio hasincreased by 2.3 percentage points. Dur-
ing the previous expansion,® the ratio of women’'s to men's
earnings increased by 5.5 percentage points.

The continuing disparity in earnings between men and
women reflects many different factors, only some of which
are measurable. Variables include differences in educational
attainment, length of experiencein theworkforce, and discrimi-
nation. In addition, part of the pay difference reflects the oc-
cupational makeup of the groups. For example, although
women accounted for about half of total employment in mana
gerial and professional specialty occupationsin 1999, within
that broad group, they were less likely than men to work in
higher paying occupations. Men were more likely to be em-

LN Quartiles and selected deciles of usual weekly earnings of full-time wage and salary workers, by educational
attainment, annual averages, 1998-99
Upper limit of—
Number of
Educational attainment workers (in Second
thousands) First decile First quartile quartile Third quartile Ninth decile
(median)
1999
Total, 25 years and older ...........c.ccoeeveerennne. 86,352 $284 $393 $592 $872 $1,260
Less than a high school diploma................... 8,459 215 267 346 494 680
High school graduate, no college ................. 27,314 270 349 490 688 932
Some college or associate’s degree ............ 23,949 300 404 580 798 1,079
College graduates, total .............ccccervenennne 26,630 430 607 860 1,243 1,749
1998
Total, 25 years and older ............ccoeevverneennnen. 84,549 275 379 572 836 1,198
Less than a high school diploma................... 8,576 204 257 337 486 679
High school graduate, no college ................. 27,131 259 338 479 667 899
Some college or associate’s degree ............ 23,210 291 391 558 774 1,040
College graduates, total ..........cccccceeeerneennen. 25,632 410 586 821 1,173 1,657
Note: Ten percent of all full-time wage and salary workers earn less  third quartile; and 90 percent earn less than the upper limit of the ninth
than the upper limit of the first decile; 25 percent earn less than the upper ~ decile.
limit of the first quartile; 50 percent earn less than the upper limit of the
second quartile, or median; 75 percent earn less than the upper limit of the Source:  Bureau of Labor Statistics, Current Population Survey.
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IELICWM Unemployment rates for regions and divisions, quarterly averages, seasonally adjusted, 1998-99
1999
Fourth
Region and division quarter,
1998 First quarter Second quarter Third quarter Fourth quarter
NOrheast region ...........oceeeieeiieeiienieenee e 4.5 43 4.3 4.4 4.2
New England division ..... 3.3 3.1 3.2 3.0 3.1
Middle Atlantic division 4.9 4.7 4.7 4.8 4.6
MidWESE FEJION ....veviiieiieiii e 3.6 34 3.6 35 34
East North Central division ..............cccccceiiienn. 3.9 3.7 3.9 3.8 3.7
West North Central division ...............ccccccoiiiinnne 3.0 2.7 29 3.0 2.6
SOULh TEGION ... 4.3 4.2 4.1 4.0 4.0
South Atlantic diviSion ............cccoeeiiiiiiiiieieie 3.9 3.8 37 3.7 3.7
East South Central division .............ccoccceiiiiinnnene. 4.3 4.3 4.2 41 4.2
West South Central diviSion ...............cccceiiiiinnne 4.9 4.7 4.6 4.4 4.4
WESETEQION ...t 5.3 5.1 5.0 4.8 4.6
Mountain division ... 4.2 3.9 4.2 4.1 3.9
Pacific diviSion ... 5.7 5.6 5.4 5.1 4.9
Source: Bureau of Labor Statistics, Local Area Unemployment Statistics program.

ployed as engineers, mathematical and computer scientists,
lawyersand judges, and physicians—some of the highest paid
professional occupations. Women, on the other hand, were
more likely to be employed in the lower paid professional oc-
cupations, such as schoolteachers, social workers, and regis-
tered nurses. Women accounted for three-fifths of the total
employed in service occupations, which include some of the
lowest paid workers. In the higher paying blue-collar fields—
precision production, craft, and repair occupations—women
accounted for only 9 percent of the employed.

Among the major racial and ethnic groups, median weekly
earningsrose by 5.1 percent for whitesin 1999, to $573. Earn-
ings rose by 4.5 percent for blacks, to $445, and by 4.1 per-
cent for Hispanics, to $385. Differencesin educational attain-
ment, age, and experience—as well as discrimination in the
workplace—are but a few of the possible reasons for varia-
tionsin earnings between minorities and whites. Aswith men
and women, the pay difference also reflects the occupational
makeup of the groups. For example, in 1999, only 12 percent
of whiteswere employed in the relatively low-paying service
occupations, while 22 percent of blacks and 20 percent of His-
panics were employed in those occupations. Thirty-one per-
cent of whites were employed in the managerial and profes-
sional specialty occupations, in which pay isrelatively high;
the corresponding figures were 21 percent for blacks and 15
percent for Hispanics.

Median weekly earnings increased for workersin all four
major educational groupsin 1999. However, median weekly
earnings for those with a college degree increased the most,
rising by 4.8 percent over the year, to $860. Earnings for per-
sons with some college experience or an associate’'s degree
increased by 3.9 percent, to $580, while earnings for persons
with ahigh school diplomaincreased by 2.3 percent, to $490,

and earnings for those with less than a high school diploma
increased by 2.7 percent, to $346. (Seetable 6.)

For the 3rd consecutive year, earnings for the lowest paid
workers in all education groups increased. For persons with
less than a high school diploma, earnings at the upper limit of
thefirst decile® increased 5.4 percent, to $215.3! Earnings at
the upper limit of the first decile increased 4.2 percent for
workers with a high school education, 3.1 percent for those
with some college or an associate's degree, and 4.9 percent
for college graduates.

The highest paid workers within most educational groups
also saw earnings gains in 1999. The fastest earnings growth
occurred for those with a college degree; earnings at the ninth
decileincreased by 5.6 percent for this group. Earnings at the
ninth decile increased by 3.8 percent for those with some col-
lege or an associate’' sdegree and by 3.7 percent for high school
graduates. Weekly earningsat the ninth decilewere essentially
unchanged for workerswith lessthan ahigh school education.

With theunemployment rateremaining at low levelsin 1999
and employment continuing to increase, many economists
began looking closely for signsof tightnessin thelabor mar-
ket. Some concern arose as to whether the supply of workers
would be adeguate to meet demand. When employment growth
did not result in marked earnings pressure, questions were
raised regarding where the increase in workers came from
over the year. The cprsis ableto provide information that can
be used, in a limited way, as a measure of the potential sup-
ply of workers. It isalso able to show, to some degree, where
the newly employed came fromin 1999.

Onewidely used indicator of the potential supply of work-
ersis the number of persons outside of the labor force who
indicate that they currently want ajob. In 1999, an average of
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Over-the-year employment growth, by occupation and race or Hispanic origin,
fourth quarter, 1998-99
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SOURCE: Bureau of Labor Statistics, Current Population Survey.

(OOl Persons not in the labor force, annual average, 1999

Not in the labor force
(63,817,000)

<) Persons not in the
labor force vt\)/ho "want
a job"
§ }<— Marginally attached workers (4,5618,000)

(1,201,000)

Discouraged workers
(273,000)

Note: Persons not in the labor force who “want a job” are neither working nor currently looking for work, but have simply expressed a
desire for a job. Marginally attached workers are persons who are not in the labor force, who want and are available for a job, and who have
looked for work sometime in the past 12 months (or since the end of their last job if they held one within the past 12 months), but are not
currently looking. Discouraged workers are a subset of the marginally attached who are not currently looking for work because they believe
that no jobs are available or that there are none for which they would qualify.

Source: Bureau of Labor Statistics, Current Population Siurvey.
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4.6 million persons who were not in the labor force reported
that they indeed wanted ajob.*? Of these workers, 1.2 million
reported that they actually searched for work within the past
12 months and were available to take a job if one were of-
fered. (This group is often referred to as those who are “mar-
ginaly attached” to the labor force.) Among marginally at-
tached workers, 273,000 had looked for work in the previous
12 months, but were not currently looking,* because they be-
lieved that no jobs were available for them or that there were
none for which they would qualify. (This group is known as
discouraged workers.)* (See chart 10.)

Since 1994,% the number of persons outside the labor force
who want ajob has declined by 27 percent. The number who
were currently available, and actually looked, for work within
12 months of being surveyed fell by 34 percent over the period.
The count of discouraged workers declined even more dramati-
caly, by 45 percent between 1994 and 1999. These numbers
suggest that there may have been significant movement into the
labor force by those previoudy not participating.

Thelabor market isvery dynamic, with changesin employ-
ment refl ecting both changesin popul ation and changesin the
proportion of the population that is employed; the latter are
largely tied to the performance of the economy. From 1998 to
1999, the civilian noninstitutional population increased by 2.2
million, and employment grew by about 2.0 million. Approxi-
mately three-fourths of net employment growth can be attrib-
uted to the growth in population. That is, if the proportion of
the population employed had not changed, employment still
would haveincreased by about 1.4 million. However, the per-
cent of the population with jobs increased dlightly, and that
increase accounted for the balance (about 550,000, or one-
fourth) of thetotal changein employment. Theriseintheem-
ployment-population ratio reflected net declines in the pro-
portions of the popul ation who were unemployed or not inthe
labor force, but who wanted ajob.%®

Strong job growth continued in the West and South, while
already tight labor markets in the Midwest tightened even
further.® Thedeclinein unemployment waswidespread, with
many Sates enjoying their lowest unemployment rates on
record.®

Unemployment.  All four regions had lower unemployment
ratesin 1999 than ayear earlier. (Seetable 7.) The West, where
the rate declined rather steadily all year, registered the largest
decrease, —0.7 percentage point. Despite this improvement,
the West had the highest joblessrate, 4.6 percent, for theeighth
consecutive year. The Midwest had the lowest rate (3.4 per-
cent), asit hasin the fourth quarter of every year this decade.
At year's end, three regions had unemployment rates at his-
torical lows. The exception was the Northeast, where the rate
was only slightly above the 4.0 percent recorded during three

different quartersin 1988-89.

All nine geographic divisions experienced at least small
unemployment rate declines in 1999. The largest decreases
occurred in the Pacific (0.8 percentage point) and West South
Central (0.5 percentage point) divisions. The West North Cen-
tral registered the lowest jobless rate (2.6 percent) among all
divisionsfor the 10th straight year, while the Pacific division
reported the highest rate (4.9 percent) for the 8th year inarow.
Only the Middle Atlantic division failed to equal or better its
historical low unemployment rate during some quarter of 1999.
Two-thirds of the States, including all those in the East North
Central and East South Central divisions, established new low
monthly unemployment ratesin 1999.

Employment. Nonfarm payroll employment increased in all
four census regions in 1999, with the most rapid expansions
occurring in the West (2.5 percent) and South (2.2 percent).
The Midwest, with its continuing low unemployment rate, high
labor force participation rate, and high multiple-jobholding
rate, had the slowest rate of increase (0.8 percent). Labor short-
ages may have curtailed job growth in thisregion. Among the
nine geographic divisions, gains ranged from 0.7 percent in
the East North Central to 2.7 percent in the Mountain division.
The South Atlantic (2.6 percent), Pacific (2.4 percent), and
West South Central (2.3 percent) divisions also had above-
average growth rates. The following tabulation lists nonfarm
payroll employment growth in 1999 (in thousands):

Region Number Percent
West....cooveveee 673 25
SOUth .o 996 22
Northeast ............. 357 15
Midwest ............... 254 .8

In al major industries, except mining and manufacturing,
every geographic region and division posted net job growthin
1999. Inthe two exceptions, the opposite was seen: widespread
declinesacrossthe United States. Asin most recent years, serv-
ices accounted for the greatest number of new jobs in each
region and geographic division. Trade ranked second in job
creationinall regionsand divisions. Meanwhile, construction
had the highest growth rate in three regions (most notably, the
West, at 6.4 percent) and in seven divisions. Both transporta
tion and servicesgrew at greater than a 3.0-percent paceinthe
West and South.

THE LABOR MARKET ENDED THE 20TH CENTURY ON a strong note.
Employment grew by about 2 percent in 1999, with more than
half of the growth in services; job gainswere particularly robust
inindustriesthat provided servicesto other businesses. Construc-
tion, theindustry with the highest percentage of job growth, ben-
efited from the low interest rates that prevailed for much of the
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year. Employment growth inretail trade, whichwasdightly ahead
of that in 1998, was sustai ned by strong consumer spending. Al-
though employment declined in manufacturing, the rate of de-
crease dowed in the second half of the year.

Adult women accounted for adisproportionately large share
of employment growthin 1999, and the employment-popul ation
ratio for adult women reached arecord high. Employment grew

Notes

faster for minority workers than for whites over the year; em-
ployment growth was the fastest for Higpanics. Overall, almost
half of employment growth wasin managerial and professiona
speciaty occupations. The unemployment rate ended theyear at
4.1 percent, the lowest level in 30 years; workers of al major
demographic groups shared in the improvement, as did the four
regions of the United States. O
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