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Education and Training

The ORS gathers information about the typical
educational background, training, and work
experience required by an occupation. It
specifically includes:

Minimum formal education or
literacy requirements

Pre-employment training

Prior work experience

Post-employment training

Mental Requirements

Intellectual and mental requirements
for an occupation involve:

e Decision-making

Work review

Pace of work performed

Type and frequency of contacts

Adaptability

Survey Participation

The information employers
provide will help to better
define jobs that exist in our
national economy and the
types of work someone may be
able to do. Respondent
participation will help the BLS
deliver accurate survey results.

Finding the Data

The first ORS data were made available
December 2016 on the BLS website and will
continue to be updated on an annual basis.
Current ORS information can be accessed via
the public database and through occupational
profiles for major occupational groups. For the
latest information on ORS, please visit
www.bls.gov/ors.

Figure 1. Hearing requirements, all workers, 2016
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Contact Information

WEB:  www.bls.gov/ors
Phone: 202-691-6199 \
Email: ORSInfo@bls.gov  SSts
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Occupational
Requirements Survey
(ORS)

Information about the physical demands,
environmental conditions, education and
training, and mental requirements of jobs

in the U.S. economy.

www.bls.govlors






