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Overview

The National Compensation Survey (NCS) provides comprehensive measures of compensation
cost trends, the incidence of benefits, and detailed benefit provisions. This bulletin presents
estimates of the detailed provisions of employer-provided health plans in state and local
government in 2011. Under the NCS program, information on the incidence and provision of
benefits is published in stages. An earlier bulletin provided 2011 NCS data for civilian, state and
local government, and private industry workers, on the incidence of (access to and participation
in) selected benefits and detailed provisions of paid holidays, life insurance plans, and some
other benefit plans, as well as on employer and employee shares of contributions to medical care
premiums and their average amounts. Similar data for civilian, private industry and state and

local government workers for March 2012 will be issued later this year.

The bulletin of detailed benefit provisions this year includes health tables for state and local
government. Similar health tables for private industry are scheduled to be published in the

winter of 2012-2013.

For more information on these data and recent and historical NCS benefits data, call the
information line at (202) 691-6199 or send email. Information is made available to sensory-
impaired individuals upon request (Voice phone: (202) 691-5200; Federal Relay Service: 1
(800) 877-8339). Data requests also may be sent to U.S. Bureau of Labor Statistics, Division of
Compensation Data Analysis and Planning, 2 Massachusetts Avenue NE, Room 4175,
Washington, DC 20212. Material in this publication is in the public domain and, with

appropriate credit, may be reproduced without permission.


http://data.bls.gov/cgi-bin/forms/ncs?

Table 1. Medical care benefits: Plan type, state and local government workers, National Compensation

Survey, 2011

(All workers participating in medical care plans = 100 percent)

Fee-for-service plan

Characteristics Total Preferred . Exclusive
Total Traditional provider qut of provider th
o service plan S determinable
organization organization
AlTWOTKETS e 100 73 1 62 5 4
Worker characteristic

Management, professional, and related 100 73 2 62 5 4

Professional and related 100 73 2 62 5 4

Teachers 100 75 2 65 5 3
Primary, secondary, and special education

school teachers .. 100 76 2 65 5 3

Service .....cccovivivenenn, 100 72 1 62 4 5

Protective service . 100 69 - 59 3 5

Sales and office 100 70 - 60 4 5

Office and administrative support ... 100 70 - 59 4 5

Natural resources, construction, and maintenance 100 75 - 65 - -

Production, transportation, and material moving ..... 100 74 - 64 4 4

Full time 100 73 2 62 5 4

Part time 100 68 - 56 7 4

Union 100 63 2 54 4 4

Nonunion 100 82 1 70 6 5

Average wage within the following categories:!

Lowest 25 percent e 100 82 - 70 5 5

Lowest 10 percent 100 83 - 71 6 5

Second 25 percent ... 100 72 - 62 4 5

Third 25 percent .... 100 73 2 61 5 4

Highest 25 percent ... 100 66 1 57 4 4

Highest 10 percent ..........cccoovvveveeriineinenisnens 100 60 2 52 4 2

Establishment characteristic

Service-providing industries 100 73 2 62 5 5

Education and health services . 100 75 2 64 5 4

Educational services 100 75 2 65 4 4

Elementary and secondary schools ............. 100 75 2 65 4 4

Junior colleges, colleges, and universities ... 100 75 - 66 - 5

Health care and social assistance ................... 100 75 - 53 15 5

Hospitals 100 74 - 48 20 4

Public administration .... 100 67 58 3 5

1 t0 99 WOTKEIS .uvviiiieiieeiee sttt 100 83 - 70 — 7

1 to 49 workers 100 83 - 69 - -

50 to 99 workers ... 100 83 - 71 - 5

100 workers or more ... 100 71 1 61 5 4

100 to 499 workers 100 82 — 72 5 4

500 workers or more ... 100 68 1 57 5 4

State government 100 72 - 62 - 7

Local government 100 73 2 62 6 4

See footnotes at end of table.



Table 1. Medical care benefits: Plan type, state and local government
workers, National Compensation Survey, 2011—Continued

(All workers participating in medical care plans = 100 percent)

Health maintenance organization

Characteristics

- Open Not
Total Traditional access determinable
AlFWOTKETS et 27 23 5
Worker characteristic
Management, professional, and related ... 27 22 5
Professional and related 27 22 5
Teachers 25 20 5
Primary, secondary, and special education
school teachers 24 19 5
Service ....ccoevvvinenn. 28 23 5
Protective service . 31 25 7
Sales and office 30 25 5
Office and administrative support 30 25 5
Natural resources, construction, and maintenance 25 20 5
Production, transportation, and material moving ..... 26 20 6
Full time 27 22 5
Part time 32 28 4
Union 37 31 6
Nonunion 18 15 4
Average wage within the following categories:!
Lowest 25 PErcent ........ccccoeveriiienieinieenieenieesinens 18 15 4
Lowest 10 percent 17 13 -
Second 25 percent 28 23 4
Third 25 percent .... 27 22 5
Highest 25 percent ... 34 28 6
Highest 10 Percent ..........cccocvvveverinneieenennens 40 33 7
Establishment characteristic
Service-providing industries 27 23 5
Education and health services . 25 20 5
Educational services 25 20 4
Elementary and secondary schools ............. 25 20 5
Junior colleges, colleges, and universities ... 25 22 3
Health care and social assistance .................. 25 19 -
Hospitals 26 18 -
Public administration .... 33 27
1t0 99 WOTKEIS .vvveeiieiieeieesiie ettt 17 13 -
1 to 49 workers 17 14 -
50 to 99 workers ... 17 13 -
100 workers or more ... 29 24 5
100 to 499 workers 18 15 4
500 workers or more .... 32 27 5
State government 28 26 2
Local government 27 21 6

See footnotes at end of table.



Table 1. Medical care benefits: Plan type, state and local government workers, National Compensation

Survey, 2011—Continued

(All workers participating in medical care plans = 100 percent)

Fee-for-service plan

Characteristics Total Preferred . Exclusive
Total Traditional provider qut of provider th
o service plan S determinable
organization organization
Geographic area
New ENgland ........ccooiiieiiiiiiiiiecc e 100 54 - 37 - -
Middle Atlantic .... 100 72 3 66 - 1
East North Central . 100 77 - 70 - 2
West North Central 100 89 - 73 - -
South Atlantic 100 73 - 59 - 8
West South Central - 86 (2) 75 - -
Mountain ...... 100 71 - 46 - 19
Pacific .... 100 45 - 37 - 3

See footnotes at end of table.



Table 1. Medical care benefits: Plan type, state and local government
workers, National Compensation Survey, 2011—Continued

(All workers participating in medical care plans = 100 percent)

Health maintenance organization

Characteristics

Geographic area

New England
Middle Atlantic ..

East North Central
West North Central
South Atlantic
West South Central
Mountain
Pacific

- Open Not
Total Traditional access determinable
46 36 - -
28 20 8 -
23 21 - -
11 - 5 -
27 22 5 -
14 11 3 -
29 23 - -
55 51 -

1 The categories are based on the average wage for
each occupation surveyed, which may include workers
with earnings both above and below the threshold. The
average wages are based on the estimates published in
the “National Compensation Survey: Occupational
Earnings in the United States, 2010." See Technical Note
for more details.

2 Less than 0.5.

NOTE: Because of rounding, sums of individual items may
not equal totals. Dashes indicate that no data were
reported or that data do not meet publication criteria. For
definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 1. Standard errors for medical care benefits: Plan type, state and local government workers,

National Compensation Survey, 2011

Fee-for-service plan

Characteristics Preferred Point of Exclusive Not
Total Traditional pr0\_/|de_r service plan prO\_nde_r determinable
organization organization
Al WOTKEIS .. 0.9 0.3 1.2 0.7 0.4
Worker characteristic
Management, professional, and related .... 1.1 0.3 1.3 1.0 0.4
Professional and related 11 0.3 14 1.0 0.5
Teachers 1.3 0.5 1.6 1.3 0.5
Primary, secondary, and special education
school teachers ........ccccovceeiienicniieiieee, 1.4 0.5 1.8 15 0.6
Service 1.6 0.3 1.8 0.7 0.9
Protective service 2.3 - 2.4 0.9 1.6
Sales and office 1.6 - 2.1 0.9 0.7
Office and administrative support . 1.6 - 2.2 0.9 0.7
Natural resources, construction, and maintenance 2.0 - 2.8 - -
Production, transportation, and material moving ..... 3.1 - 35 11 11
Full time 1.0 0.3 1.2 0.7 0.5
Parttime ... 3.4 - 4.4 2.1 1.2
Union ... 1.1 0.4 1.3 0.8 0.6
Nonunion ... 1.2 0.2 1.7 1.0 0.6
Average wage within the following categories:!
Lowest 25 percent 15 - 2.0 11 11
Lowest 10 percent . 2.7 - 3.8 1.9 1.4
Second 25 percent . 1.4 - 1.9 0.9 0.7
Third 25 percent .. 14 0.4 1.9 14 0.7
Highest 25 percent . 1.0 0.3 11 0.6 0.4
Highest 10 percent 1.6 0.4 17 1.0 0.5
Establishment characteristic
Service-providing industries 1.0 0.3 1.2 0.7 0.4
Education and health services 1.0 0.4 15 0.9 0.5
Educational services ..........cc.cccoue.... 1.2 0.4 1.6 0.8 0.6
Elementary and secondary schools ............. 1.2 0.5 15 0.9 0.6
Junior colleges, colleges, and universities ... 2.6 - 4.0 - 1.3
Health care and social assistance 2.7 - 33 2.8 0.7
Hospitals 35 - 4.4 4.0 0.8
Public administration 1.6 0.2 1.8 0.7 0.8
1 to 99 workers 2.3 - 2.7 - 1.9
1 to 49 workers ... 2.8 - 4.2 - -
50 to 99 workers ... 25 - 3.2 - 1.3
100 workers or more 1.0 0.3 1.3 0.7 0.4
100 to 499 workers 1.6 - 1.9 1.3 0.8
500 workers or more 1.2 0.3 15 0.8 0.5
State government 2.0 - 2.6 - 11
Local government 0.9 0.3 1.2 0.8 0.4

See footnotes at end of table.




Table 1. Standard errors for medical care benefits: Plan type, state and local
government workers, National Compensation Survey, 2011—Continued

Health maintenance organization

Characteristics Open Not
Total Traditional access determinable
AlTWOTKETS e 0.9 0.9 0.4
Worker characteristic
Management, professional, and related ... 1.1 1.0 0.4
Professional and related 1.1 1.0 0.5
Teachers 13 12 0.6
Primary, secondary, and special education
SChool teacChers ........cccceeveeiieniieiie s 14 11 0.8
Service 16 15 0.7
Protective service . 2.3 2.0 1.1
Sales and office . 1.6 15 0.8
Office and administrative support . 16 15 0.7
Natural resources, construction, and maintenance 2.0 1.7 1.2
Production, transportation, and material moving ..... 3.1 2.9 1.7
Full time 1.0 0.9 0.4
Part time 3.4 3.1 0.9
Union ..... 11 0.9 0.6
Nonunion 1.2 1.3 0.6
Average wage within the following categories:!
Lowest 25 percent 15 1.5 0.6
Lowest 10 percent 2.7 25 -
Second 25 percent 14 1.3 0.6
Third 25 percent .... 1.4 1.4 0.7
Highest 25 percent 1.0 0.9 0.6
Highest 10 percent 1.6 1.4 1.0
Establishment characteristic
Service-providing industries 1.0 0.9 0.4
Education and health services . 1.0 0.9 0.5
Educational services 12 1.1 0.5
Elementary and secondary schools .. . 1.2 1.0 0.6
Junior colleges, colleges, and universities ... 2.6 24 0.6
Health care and social assistance ... 2.7 1.7 -
Hospitals 35 23 -
Public administration ... 1.6 1.6 0.8
1 to 99 workers 2.3 2.0 -
1 to 49 workers .. 2.8 2.4 -
50 to 99 workers ... 25 2.2 -
100 workers or more ... 1.0 0.9 0.4
100 to 499 workers .. 1.6 1.6 0.7
500 workers or more ... 12 1.1 0.5
State government 2.0 1.9 0.7
Local government 0.9 0.9 0.5

See footnotes at end of table.



Table 1. Standard errors for medical care benefits: Plan type, state and local government workers,
National Compensation Survey, 2011—Continued

Fee-for-service plan

Characteristics Preferred Point of Exclusive Not
Total Traditional pr0\_/|de_r service plan prO\_nde_r determinable
organization organization
Geographic area
New England 7.6 - 4.2 - -
Middle Atlantic ..... 1.4 0.5 2.2 - 0.3
East North Central .. 3.6 - 3.7 - 0.7
West North Central . 3.0 - 7.7 - -
South Atlantic .......... 2.3 - 2.2 - 1.0
West South Central .... 2.1 (2) 3.8 - -
Mountain ... 45 - 5.6 - 4.7
Pacific 2.0 - 2.2 - 0.9

See footnotes at end of table.




Table 1. Standard errors for medical care benefits: Plan type, state and local
government workers, National Compensation Survey, 2011—Continued

Health maintenance organization

Characteristics Open Not
Total Traditional access determinable
Geographic area
New England 7.6 6.4 - -
Middle Atlantic 14 0.9 0.8 -
East North Central 3.6 2.9 - -
West North Central . 3.0 - 1.2 -
South Atlantic 2.3 3.1 1.1 -
West South Central 2.1 2.2 0.6 -
Mountain 45 4.1 - -
PaCIfiC oo 2.0 1.9 0.4 -

1 The categories are based on the average wage for
each occupation surveyed, which may include workers
with earnings both above and below the threshold. The
average wages are based on the estimates published in
the “National Compensation Survey: Occupational
Earnings in the United States, 2010." See Technical Note
for more details.

2 Less than 0.05.

NOTE: Dashes indicate that no data were reported or that
data do not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the
"Glossary  of Employee Benefit ~ Terms" at
www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 2. Medical care benefits: Plan characteristics, state and local government workers, National Compensation Survey,

2011

(All workers participating in medical care plans = 100 percent)

Allow non-emergency services outside

Plan network network Require primary care physician
Characteristics
Not Not Not
Yes No determinable Yes No determinable Yes No determinable
AlLWOTKETS ... 99 1 - 71 29 33 67
Worker characteristic

Management, professional, and related .. 98 2 - 72 28 34 66
Professional and related ... 98 2 - 73 27 33 67
Teachers 98 2 - 75 25 31 69

Primary, secondary, and special education
school teachers 98 2 - 76 24 30 70
SEIVICe ..oiviiiiiiiiies 99 1 - 71 29 34 66
Protective service 99 - - 69 31 36 64
Sales and office 98 - - 68 32 34 66
Office and administrative support 98 - - 68 32 35 65
Natural resources, construction, and maintenance 99 - - 74 26 31 69
Production, transportation, and material moving ..... 98 - - 73 27 30 70
Full time 98 2 - 72 28 33 67
Part time 99 - - 67 33 40 60
Union 98 2 - 63 37 41 59
Nonunion 99 1 - 79 21 26 74

Average wage within the following categories:!
Lowest 25 PErcent ........ccccocveeiiieiieniiieniienieeniens 99 - - 79 21 25 75
Lowest 10 percent .. 100 - - 82 18 25 75
Second 25 percent ... 98 - - 70 30 33 67
Third 25 percent ... 98 2 - 72 28 34 66
Highest 25 percent 99 1 - 67 33 39 61
Highest 10 Percent ..........ccoovvirvereenineenenennns 98 2 - 63 37 43 57
Establishment characteristic

Service-providing industries 98 2 - 71 29 33 67
Education and health services . 98 2 - 74 26 32 68
Educational services 98 2 - 74 26 30 70
Elementary and secondary schools ............. 98 2 - 74 26 30 70
Junior colleges, colleges, and universities ... 99 - - 72 28 29 71
Health care and social assistance ................... 98 - - 75 25 42 58
Hospitals 98 - - 76 24 47 53
Public administration 99 - 67 33 37 63
10 99 WOTKEIS ..vieiiieiieeiieeiee et 98 - 78 22 24 76
1 to 49 workers 98 - - 76 24 24 76
50 to 99 workers .. 98 - - 80 20 24 76
100 workers or more ... 99 1 - 71 29 35 65
100 to 499 workers 99 - - 80 20 24 76
500 workers or more 99 1 - 68 32 38 62
State government ... 99 - - 67 33 33 67
Local government ... 98 2 - 73 27 34 66

See footnotes at end of table.




Table 2. Medical care benefits: Plan characteristics, state and local government workers, National Compensation Survey,
2011—Continued

(All workers participating in medical care plans = 100 percent)

Plan network Allow non-emergency services outside Require primary care physician
network
Characteristics
Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Geographic area
New England 98 - - 56 44 - 56 44 -
Middle Atlantic . 97 3 - 76 24 - 29 71 -
East North Central . 98 - 75 25 - 23 77 -
West North Central 97 - - 84 16 - - 81 -
South Atlantic 99 - - 69 31 - 38 62 -
West South Central 100 (2) - 88 12 - 23 7 -
Mountain 97 - - 54 46 - 34 66 -
Pacific 99 - - 45 55 - 61 39 -
1 The categories are based on the average wage for each occupation surveyed, which may
include workers with earnings both above and below the threshold. The average wages are based NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that
on the estimates published in the "National Compensation Survey: Occupational Earnings in the no data were reported or that data do not meet publication criteria. For definitions of major plans,
United States, 2010." See Technical Note for more details. key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

2 Less than 0.5. www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 2. Standard errors for medical care benefits: Plan characteristics, state and local government workers, National

Compensation Survey, 2011

Allow non-emergency services outside

Plan network network Require primary care physician
Characteristics
Not Not Not
Yes No determinable Yes No determinable Yes No determinable
AlTWOTKETS ..t 0.3 0.3 - 1.0 1.0 - 1.1 1.1
Worker characteristic

Management, professional, and related .. 0.3 0.3 - 1.1 1.1 - 1.3 1.3
Professional and related ... 0.3 0.3 - 1.2 1.2 - 1.3 1.3
Teachers 0.5 0.5 - 1.4 1.4 - 1.5 1.5

Primary, secondary, and special education
school teachers ........cccceeveeiieineeiicenees 0.5 0.5 - 1.3 1.3 - 1.6 1.6
Service 0.3 0.3 - 1.6 1.6 - 1.7 1.7
Protective service 0.2 - - 2.4 2.4 - 2.3 2.3
Sales and office 0.8 - - 1.9 1.9 - 1.8 1.8
Office and administrative support .. 0.8 - - 1.9 1.9 - 1.9 1.9
Natural resources, construction, and maintenance 1.0 - - 2.6 2.6 - 2.4 2.4
Production, transportation, and material moving ..... 0.9 - - 3.0 3.0 - 3.0 3.0
Full time 0.3 0.3 - 1.0 1.0 - 1.2 1.2
Part time 0.6 - - 35 35 - 4.1 4.1
Union .... 0.4 0.4 - 1.1 1.1 - 1.2 1.2
Nonunion 0.2 0.2 - 1.4 1.4 - 1.7 1.7

Average wage within the following categories:!
Lowest 25 percent 0.3 - - 1.8 18 - 1.9 19
Lowest 10 percent 0.2 - - 3.0 3.0 - 3.6 3.6
Second 25 percent ... 0.6 - - 1.6 1.6 - 1.6 1.6
Third 25 percent ... 0.4 0.4 - 1.7 17 - 1.7 1.7
Highest 25 percent ... 0.3 0.3 - 0.9 0.9 - 1.1 11
Highest 10 percent 0.4 0.4 - 1.5 15 - 1.6 1.6
Establishment characteristic

Service-providing industries 0.3 0.3 - 1.0 1.0 - 1.1 1.1
Education and health services . 0.4 0.4 - 1.2 1.2 - 1.3 1.3
Educational services ...........cc........ 0.4 0.4 - 1.3 1.3 - 1.4 1.4
Elementary and secondary schools ............. 0.5 0.5 - 1.3 1.3 - 1.4 1.4
Junior colleges, colleges, and universities ... 0.8 - - 3.1 3.1 - 3.3 3.3
Health care and social assistance ... 1.0 - - 22 22 - 3.1 3.1
Hospitals 15 - - 3.0 3.0 - 4.2 4.2
Public administration 0.2 0.2 - 1.7 1.7 - 1.6 1.6
1 to 99 workers 0.9 - - 2.7 2.7 - 2.7 2.7
1 to 49 workers . 0.5 - - 3.9 3.9 - 3.8 3.8
50 to 99 workers .. 2.0 - - 2.7 2.7 - 3.7 3.7
100 workers or more 0.3 0.3 - 1.1 1.1 - 1.1 1.1
100 to 499 workers .. 0.5 - - 1.8 1.8 - 1.8 1.8
500 workers or more 0.3 0.3 - 1.2 1.2 - 1.4 1.4
State government ... 0.7 — - 2.0 2.0 - 2.2 2.2
Local government ... 0.3 0.3 — 1.0 1.0 — 1.2 1.2

See footnotes at end of table.




Table 2. Standard errors for medical care benefits: Plan characteristics, state and local government workers, National
Compensation Survey, 2011—Continued

Plan network Allow non-emergency services outside Require primary care physician
network
Characteristics
Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Geographic area
New England 1.2 - - 6.5 6.5 - 4.8 4.8 -
Middle Atlantic .... 0.5 0.5 - 1.2 1.2 - 1.8 1.8 -
East North Central .... 0.8 - - 29 29 - 3.3 3.3 -
West North Central 22 - - 4.3 4.3 - - 5.8 -
South Atlantic 0.3 - - 2.8 2.8 - 24 24 -
West South Central (2) (2) - 2.3 2.3 - 3.9 3.9 -
Mountain 21 - - 5.7 5.7 - 5.2 5.2 -
Pacific 0.3 - - 2.2 2.2 - 2.2 2.2 -
1 The categories are based on the average wage for each occupation surveyed, which may

include workers with earnings both above and below the threshold. The average wages are based NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria.
on the estimates published in the "National Compensation Survey: Occupational Earnings in the For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
United States, 2010." See Technical Note for more details. Benefit Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.

2 Less than 0.05.



Table 3. Medical care benefits: Amount of lifetime maximum, state and local government workers, National

Compensation Survey, 2011

(All workers participating in medical care plans = 100 percent)

Amount of lifetime maximum

- With Unlimited Not.
Characteristics Total Ilfepme 10th 25th 50th_ 75th 00th maximum Other| determin-
maximum . . percentile . ) able
percentile | percentile ) percentile | percentile
(median)
AlLWOTKETS ..o 100 22| $1,000,000 | $2,000,000| $2,000,000 | $5,000,000 | $5,000,000 76 - -
Worker characteristic

Management, professional, and related 100 22| 1,000,000 2,000,000 2,000,000( 5,000,000 5,000,000 76 - -
Professional and related 100 23| 1,000,000( 2,000,000 2,000,000 5,000,000( 5,000,000 76 - -
TEACNEIS ...eiieiie et 100 24 —| 2,000,000| 2,000,000 —| 5,000,000 74 - -

Primary, secondary, and special education
school teachers ... 100 25 —| 2,000,000 2,000,000 5,000,000 5,000,000 72 - -
Service 100 22| 1,000,000( 2,000,000 2,000,000 5,000,000( 5,000,000 76 - 2
Protective service 100 22| 1,000,000 —| 2,000,000 —| 5,000,000 75 - 2
Sales and office ............ 100 19| 1,000,000| 2,000,000| 2,000,000| 5,000,000| 5,000,000 79 - 2
Office and administrative support 100 18( 1,000,000 2,000,000 2,000,000| 5,000,000| 5,000,000 80 - 2
Natural resources, construction, and maintenance 100 23| 1,000,000 —| 2,000,000( 5,000,000( 5,000,000 75 - 2
Production, transportation, and material moving ..... 100 23 —| 2,000,000 2,000,000| 5,000,000| 5,000,000 72 - 5
Full time 100 22| 1,000,000( 2,000,000 2,000,000 5,000,000 5,000,000 76 - -
Part time 100 19 —| 2,000,000| 2,000,000| 3,000,000| 5,000,000 78 - 2
Union 100 18| 1,000,000| 2,000,000| 2,000,000| 5,000,000| 5,000,000 80 - -
Nonunion 100 26| 1,000,000 2,000,000 2,000,000 5,000,000( 5,000,000 73 - -

Average wage within the following categories:!
Lowest 25 percent 100 23| 1,000,000( 2,000,000 2,000,000 5,000,000( 5,000,000 74 - -
Lowest 10 percent 100 25| 1,000,000( 2,000,000 2,000,000 5,000,000( 5,000,000 73 - 2
Second 25 percent . 100 22| 1,000,000 —| 2,000,000| 5,000,000| 5,000,000 76 - 1
Third 25 percent .. 100 22| 1,000,000 2,000,000( 2,000,000 —| 5,000,000 76 - -
Highest 25 percent . 100 20| 1,000,000( 2,000,000 2,000,000 5,000,000( 5,000,000 78 - -
Highest 10 percent .... 100 13 —| 2,000,000( 2,000,000| 5,000,000| 5,000,000 86 - 1
Establishment characteristic

Service-providing industries 100 22| 1,000,000( 2,000,000 2,000,000 5,000,000( 5,000,000 76 - -
Education and health services 100 23| 1,000,000( 2,000,000 2,000,000 5,000,000 5,000,000 76 - -
Educational services 100 22 —| 2,000,000( 2,000,000| 5,000,000| 5,000,000 76 - -
Elementary and secondary schools ............. 100 24 —| 2,000,000 2,000,000| 5,000,000| 5,000,000 74 - -
Junior colleges, colleges, and universities ...[ 100 17 —| 2,000,000( 2,000,000 —| 5,000,000 83 - -
Health care and social assistance 100 25| 1,000,000 —| 2,000,000| 5,000,000| 5,000,000 74 - 1
Hospitals 100 24| 1,000,000 —| 2,000,000 —| 5,000,000 75 - 1
Public administration ............ccocoveeveeenerinieninenns 100 21| 1,000,000 —| 2,000,000| 5,000,000| 5,000,000 77 - 2
1 to 99 workers 100 27| 1,000,000( 2,000,000 2,000,000 5,000,000( 5,000,000 71 - 2
1 to 49 workers 100 21| 1,000,000 - —| 5,000,000| 5,000,000 78 - (2)
50 to 99 workers 100 35 —| 2,000,000( 2,000,000 5,000,000| 5,000,000 61 - 3
100 workers or more .. 100 21| 1,000,000( 2,000,000 2,000,000 5,000,000( 5,000,000 77 - -
100 to 499 workers 100 27| 1,000,000 2,000,000 2,000,000 5,000,000( 5,000,000 71 - -
500 workers or more 100 19| 1,000,000| 2,000,000| 2,000,000 —| 5,000,000 79 - 2
State government 100 14 —| 2,000,000( 2,000,000| 2,000,000| 5,000,000 85 - (2)
Local government 100 25| 1,000,000 2,000,000 2,000,000 5,000,000 5,000,000 73 - -

See footnotes at end of table.




Table 3. Medical care benefits: Amount of lifetime maximum, state and local government workers, National

Compensation Survey, 2011—Continued

(All workers participating in medical care plans = 100 percent)

Amount of lifetime maximum

With Unlimited Not
Characteristics Total Ilfepme 10th 25th 50th_ 75th 00th maximum Other| determin-

maximum . . percentile . ) able

percentile | percentile (median) percentile | percentile
Geographic area

New England .........cccooveveiinineniiiiiecneeees 100 - - - - - - 93 - 2
Middle Atlantic .. 100 6| $1,000,000 —|$2,000,000 - - 94 - (2)
East North Central 100 35 —|$2,000,000 —| $5,000,000 | $5,000,000 63 - -
West North Central 100 29| 1,000,000 - —| 5,000,000| 5,000,000 69 - 2
South Atlantic 100 25| 1,500,000 2,000,000( 2,000,000 —| 5,000,000 74 - (?)
West South Central .. - 27| 1,000,000 —| 2,000,000| 5,000,000| 5,000,000 70 - 3
Mountain ........ 100 44| 2,000,000( 2,000,000| 2,000,000 2,000,000( 5,000,000 54 - 2
Pacific ... 100 15| 2,000,000| 2,000,000| 2,000,000 —| 5,000,000 82 - 3

1 The categories are based on the average wage for each occupation surveyed, which
may include workers with earnings both above and below the threshold. The average wages
are based on the estimates published in the "National Compensation Survey: Occupational
Earnings in the United States, 2010." See Technical Note for more details.

2 Less than 0.5.

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate
that no data were reported or that data do not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 3. Standard errors for medical care benefits: Amount of lifetime maximum, state and local government
workers, National Compensation Survey, 2011

Amount of lifetime maximum

With Unlimited Not
Characteristics Ilfepme 10th 25th 50th_ 75th 90th maximum Other | determin-
maximum . . percentile ’ ’ able
percentile | percentile (median) percentile | percentile
AlLWOTKETS .ottt 1.2 $0 $0 $0 $0 $0 1.2 - -
Worker characteristic
Management, professional, and related . 1.4 277,489 0 0 0 0 1.3 - -
Professional and related . 15 138,744 0 0 0 0 14 - -
Teachers 1.8 — 0 0 - 0 1.8 - —
Primary, secondary, and special education
school teachers .......cccccevveevcieeciciie e 1.9 - 0 0| 1,411,515 0 1.9 - -
Service 1.7 0 277,489 0| 1,240,967 0 17 - 0.4
Protective service 2.7 0 - 0 - 0 2.6 - 0.7
Sales and office 1.8 0 138,744 0 0 0 1.7 - 0.5
Office and administrative support . . 1.7 0 0 0 339,853 0 1.7 - 0.5
Natural resources, construction, and maintenance 2.8 0 - 0 0 0 2.8 - 1.0
Production, transportation, and material moving ..... 3.0 - 0 0 392,428 0 3.3 - 1.6
Full time 13 0 0 0 0 12 - -
Part time 35 - 0 0 672,588 0 3.5 - 1.0
Union ... 14 0 0 0 0 0 14 - -
Nonunion .... 1.9 0 0 0 0 0 1.8 - -
Average wage within the following categories:!
Lowest 25 percent 18 0 0 0 0 0 1.7 - -
Lowest 10 percent . 2.9 138,744 98,107 0 392,428 0 2.8 - 11
Second 25 percent .. 18 0 - 0 0 0 1.7 - 0.5
Third 25 percent .. 19 169,926 0 0 - 0 19 - -
Highest 25 percent .. 13 294,321 0 0 0 0 13 - -
Highest 10 percent 13 - 0 0 0 0 13 - 0.5
Establishment characteristic
Service-providing industries 12 0 0 0 0 0 12 - -
Education and health services 1.4 196,214 0 0 0 0 1.4 - -
Educational services .................... . 15 - 0 0 0 0 15 - -
Elementary and secondary schools ............. 1.6 - 0 0 0 0 1.6 - -
Junior colleges, colleges, and universities ... 3.6 - 0 0 - 0 3.6 - -
Health care and social assistance .. 3.2 0 - 0 554,977 0 3.2 - 0.6
Hospitals 3.9 0 353,730 - 0 4.0 - 0.9
Public administration 2.2 0 0 196,214 0 2.2 - 0.5
1 to 99 workers 3.1 0 98,107 0 0 0 2.8 - 0.9
1 to 49 workers 3.8 0 - - 0 0 35 - 0.5
50 to 99 workers 5.0 — 0 0 0 0 4.3 - 1.9
100 workers or more 1.2 0 0 0 0 0 1.2 - -
100 to 499 workers . 3.0 0 138,744 0 0 0 2.9 - -
500 workers or more 14 0 0 0 - 0 1.4 - 0.4
State government ... 2.7 - 0 0 98,107 0 2.7 - 0.2
Local government ... 12 0 0 0 0 11 -

See footnotes at end of table.




Table 3. Standard errors for medical care benefits: Amount of lifetime maximum, state and local government
workers, National Compensation Survey, 2011—Continued

Amount of lifetime maximum

ch o l.f"Vith o Unlimited | | MOt
aracteristics ifetime 10th 25th th- 75th 90th maximum ther | determin-

maximum . . percentile ’ ’ able

percentile | percentile h percentile | percentile
(median)
Geographic area

New England - - - - - - 3.2 - 14
Middle Atlantic 1.3 $0 - $0 - - 1.3 - 0.1
East North Central 25 - $0 = $0 $0 2.3 - -
West North Central 6.4 0 - - 0 0 6.5 - 0.9
South Atlantic 3.9 240,312 0 0 - 0 4.0 - 0.3
West South Central 35 0 - 0 0 0 25 - 1.2
Mountain ... 29 0 0 0 0| 1,109,955 3.6 - 13
Pacific 3.5 310,242 0 0 - 0 3.1 - 1.4

1 The categories are based on the average wage for each occupation surveyed, which
may include workers with earnings both above and below the threshold. The average
wages are based on the estimates published in the "National Compensation Survey:

Occupational Earnings in the United States, 2010." See Technical Note for more details.

NOTE: Dashes indicate that no data were reported or that data do not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 4. Medical care benefits: Eligibility requirements, state and local government workers, National Compensation Survey, 2011

(All workers participating in medical care plans = 100 percent)

Service requirement

. With service Median With no service Not
Characteristics Total . . N -
requirement 1 month | 2 months | 3 months Greater than th service requirement determinable
3 months determinable | requirement
(in months)
All workers ... 100 46 35 7 4 - - 1 45 9
Worker characteristic

Management, professional, and related .. 100 44 35 6 2 - - 1 47 9

Professional and related 100 43 34 6 2 - - 1 48 9

Teachers 100 41 33 6 1 - - 1 49 10
Primary, secondary, and special education

school teachers . 100 41 33 6 1 - (&) 1 47 12

Service 100 49 34 8 7 - - 1 43 8

Protective service . 100 49 33 9 7 - - 1 41 9

Sales and office . 100 46 34 5 6 - - 1 46 9

Office and administrative support .. 100 45 34 6 5 - - 1 46 9

Natural resources, construction, and maintenance 100 52 35 9 7 - - 1 37 10

Production, transportation, and material moving ..... 100 57 39 - 7 - 1 1 34 9

Full time ... 100 46 35 7 4 - - 1 45 9

Part time ... 100 36 30 2 - - 1 1 54 10

UNION .o 100 36 24 8 3 &) (&) 1 51 13

NONUNION .o 100 56 45 5 5 - - 1 39 5

Average wage within the following categories:2

Lowest 25 percent 100 56 42 6 7 - - 1 38 6

Lowest 10 percent 100 59 44 - 9 - (&) 1 37 4

Second 25 percent 100 46 35 6 5 - - 1 45 9

Third 25 percent . 100 47 35 6 5 - - 1 46 8

Highest 25 percent 100 39 29 8 2 - - 1 50 12

Highest 10 percent .. 100 33 23 8 2 - - 1 54 13

Establishment characteristic

Service-providing industries ..o 100 46 35 6 4 - - 1 45 9

Education and health services . 100 44 35 6 3 - - 1 48 9

Educational services 100 42 34 6 1 - - 1 49 9

Elementary and secondary schools 100 42 34 6 2 - - 1 46 12

Junior colleges, colleges, and universities ... 100 39 34 — - - - 1 59 2

Health care and social assistance 100 58 41 6 11 - - 1 38 4

Hospitals 100 65 47 3 15 - - 1 31 4

Public administration ............ccccceceviiiiinciinienes 100 48 34 7 7 - - 1 43 9

1 to 99 workers .. 100 56 40 9 - - (&) 1 40 4

1 to 49 workers .. 100 55 37 - - - 1 1 38 7

50 to 99 workers 100 58 44 - - - - 1 42 1

100 workers or more . 100 45 34 6 4 - - 1 46 9

100 to 499 workers .. 100 49 36 7 5 - - 1 44 7

500 workers or more ... 100 43 33 6 3 - - 1 a7 10

State governmMENt ........ccccooveeeieeeriieeriee e 100 41 34 7 - - - 1 58 1

Local government ...........cccccveieiiiniicseseseeae 100 48 35 6 6 - - 1 40 12

See footnotes at end of table.




Table 4. Medical care benefits: Eligibility requirements, state and local government workers, National Compensation Survey,

2011—Continued

(All workers participating in medical care plans = 100 percent)

Service requirement

- With service Median With no service Not
Characteristics Total . . N -
requirement Greater than Not service requirement determinable
1 month | 2 months | 3 months ; ;
3 months determinable | requirement
(in months)
Geographic area
New England ... 100 36 - 18 - - 1 - 47 17
Middle Atlantic .... 100 32 9 18 - - 1 2 60 8
East North Central . 100 40 31 2 7 - - 1 51 10
West North Central 100 59 47 - - - - 1 36 5
South Atlantic ... 100 46 36 - 5 - - 1 46 8
Mountain . 100 43 33 - - - 3 1 - -
Pacific 100 28 25 - - - (&) 1 57 15

1 Lessthan 0.5.

2 The categories are based on the average wage for each occupation surveyed, which may include
workers with earnings both above and below the threshold. The average wages are based on the estimates
published in the "National Compensation Survey: Occupational Earnings in the United States, 2010." See

Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data
were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 4. Standard errors for medical care benefits: Eligibility requirements, state and local government workers, National

Compensation Survey, 2011

Service requirement

- With service Median With no service Not
Characteristics requirement 1 th |2 ths | 3 th Greater than Not service requirement determinable
mon months months 3 months determinable | requirement
(in months)
AlLWOTKETS ..t 1.8 15 0.8 0.5 - - 0.0 21 0.7
Worker characteristic

Management, professional, and related .. 2.0 1.7 0.8 0.4 - - 0.0 23 0.8

Professional and related 21 1.7 0.9 0.4 - - 0.0 2.3 0.9

Teachers 2.0 1.9 0.8 0.2 - - 0.0 2.4 1.2
Primary, secondary, and special education

school teachers ..o 2.0 1.9 1.0 0.3 - 0.2 0.0 25 1.4

Service 2.3 2.0 1.0 1.2 - 0.0 2.6 0.9

Protective service 3.3 3.1 1.6 1.7 - - 0.0 3.4 15

Sales and office ...... 2.4 21 0.9 1.0 - - 0.0 25 1.0

Office and administrative support .. 2.3 21 0.9 0.9 - - 0.0 25 1.1

Natural resources, construction, and maintenance 3.0 25 1.9 1.2 - - 0.0 3.2 2.1

Production, transportation, and material moving ..... 4.0 3.9 - 1.3 - 1.0 0.0 3.8 2.1

FUIlEIME .o 19 1.6 0.8 0.5 - - 0.0 2.2 0.7

Part time ......oocoverieiiiii e 3.4 3.1 0.5 - - 0.6 0.0 4.1 25

Union 1.6 15 0.8 0.6 0.1 0.2 0.0 1.8 11

Nonunion ... 3.2 25 1.2 0.8 0.0 3.4 0.6

Average wage within the following categories:!

Lowest 25 percent 3.6 3.0 1.4 1.2 - - 0.0 4.0 0.8

Lowest 10 percent . 5.4 4.9 - 2.0 - 0.3 0.0 5.8 1.1

Second 25 percent .. 2.0 2.0 1.2 0.9 - - 0.0 21 1.0

Third 25 percent .. 21 21 0.9 0.6 - - 0.0 2.2 0.9

Highest 25 percent .. 1.7 1.4 0.7 0.4 - - 0.0 2.0 1.1

Highest 10 percent . 1.9 1.6 1.0 0.4 - - 0.0 2.2 15

Establishment characteristic

Service-providing industries .. 1.8 1.5 0.8 0.5 - - 0.0 21 0.7

Education and health services 2.2 1.8 0.9 0.5 - - 0.0 2.6 1.0

Educational services .............. 23 1.8 0.9 0.3 - - 0.0 2.7 11

Elementary and secondary schools . 1.9 1.7 1.0 0.4 - - 0.0 2.6 1.4

Junior colleges, colleges, and universities ... 6.2 6.2 - - - - 0.0 6.3 0.6

Health care and social assistance ... 4.0 3.3 15 3.0 - - 0.0 4.0 11

Hospitals 4.3 4.2 0.7 4.1 - - 0.0 4.2 0.7

Public administration .. 25 23 1.0 1.2 - - 0.0 25 1.0

1 to 99 workers 3.6 35 2.3 - - 0.4 0.0 3.7 15

1 to 49 workers 4.2 4.1 - - - 0.7 0.0 4.4 25

50 to 99 workers . 5.9 5.1 - - - - 0.0 5.9 0.3

100 workers or more 1.9 1.6 0.7 0.5 - - 0.0 2.2 0.8

100 to 499 workers . 29 29 1.4 1.2 - - 0.0 3.3 1.0

500 workers or more .. 2.0 1.8 0.7 0.6 - - 0.0 2.3 1.0

State government ... 4.0 3.7 15 - - - 0.0 4.2 0.5

Local government ... 1.6 1.5 0.7 0.7 - - 0.0 2.1 1.0

See footnotes at end of table.




Table 4. Standard errors for medical care benefits: Eligibility requirements, state and local government workers, National
Compensation Survey, 2011—Continued

Service requirement

- With service Median With no service Not
Characteristics requirement 1 th |2 ths | 3 th Greater than Not service requirement determinable
mon months months 3 months determinable | requirement
(in months)
Geographic area

New England .. 4.5 — 4.7 - - 0.6 - 6.1 25
Middle Atlantic 2.3 1.1 19 - - 0.4 0.0 3.0 1.5
East North Central 3.7 3.7 0.5 1.7 - - 0.0 3.9 1.4
West North Central 3.9 7.9 - - - - 0.0 3.4 2.3
South Atlantic .. 4.2 3.9 - 1.2 - - 0.0 4.9 1.6
Mountain . 9.3 6.9 - - - 3.0 0.0 - -
PACHIC vt 2.8 25 - - - 0.1 0.0 2.7 14

1 The categories are based on the average wage for each occupation surveyed, which may include
workers with earnings both above and below the threshold. The average wages are based on the
estimates published in the "National Compensation Survey: Occupational Earnings in the United States,

2010." See Technical Note for more details.

NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 5. Medical care benefits: Coverage for selected services, state and local government workers, National

Compensation Survey, 2011

(All workers participating in medical care plans = 100 percent)

. Hospital Inpatient Outpatient Physician Skil[ed Home health .
Characteristics room and SErgery Su’:gery offi)(/:e visit nursing care Hospice care
board facility
Al WOTKEIS ..t 99 98 98 100 82 83 80
Worker characteristic
Management, professional, and related 100 99 99 100 82 83 80
Professional and related 100 99 99 100 82 84 80
Teachers 99 99 99 100 80 82 78
Primary, secondary, and special education
SChoOI teaChers ........ccccceeveeiniiiieenc s 99 99 929 100 79 80 -
Service 99 98 98 100 83 85 81
Protective service 99 98 98 100 83 85 80
Sales and office 99 98 98 100 82 85 80
Office and administrative support .. 99 98 98 100 82 85 80
Natural resources, construction, and maintenance 99 98 98 100 74 79 -
Production, transportation, and material moving ..... 98 97 97 100 75 - -
Full time 99 98 98 100 82 83 79
Part time 100 100 99 100 77 86 82
Union ... 99 98 98 100 83 82 77
Nonunion ... 99 99 99 100 80 85 82
Average wage within the following categories:!
Lowest 25 percent 99 98 98 100 80 85 82
Lowest 10 percent 98 98 98 100 80 86 84
Second 25 percent .. 99 99 99 100 81 85 79
Third 25 percent ... 99 99 99 100 83 83 80
Highest 25 percent .. 100 98 98 100 82 81 78
Highest 10 percent 100 99 99 100 82 82 79
Establishment characteristic
Service-providing industries 99 98 98 100 82 83 80
Education and health services 100 99 99 100 81 84 80
Educational services 100 99 99 100 80 83 79
Elementary and secondary schools 99 99 99 100 80 81 77
Junior colleges, colleges, and universities ... 100 99 99 100 83 91 85
Health care and social assistance ... 100 99 99 100 83 85 86
Hospitals 100 99 99 100 81 87 85
Public administration 98 98 98 100 84 84 79
1 to 99 workers 97 97 97 100 - - -
1 to 49 workers . 97 97 97 100 79 80 79
50 to 99 workers - - - 100 - - -
100 workers or more 99 99 99 100 82 84 80
100 to 499 workers . 99 99 99 100 82 83 81
500 workers or more 100 99 99 100 83 84 80
State government 100 99 99 100 88 90 90
Local government 99 98 98 100 79 81 -

See footnotes at end of table.




Table 5. Medical care benefits: Coverage for selected services, state and local government workers, National
Compensation Survey, 2011—Continued

(All workers participating in medical care plans = 100 percent)

. Hospital Inpatient Outpatient Physician Skil[ed Home health ’
Characteristics room and SErgery Su’:gery offi)(/:e visit nursing care Hospice care
board facility
Geographic area
New England ... 99 99 99 100 85 79 76
Middle Atlantic . 100 97 97 100 91 83 85
East North Central 99 98 98 100 75 82 -
West North Central 99 929 99 100 - 84 -
South Atlantic 99 99 99 100 87 88 84
West South Central 100 99 99 100 78 81 79
Mountain ... 100 100 100 100 - - -
Pacific 99 99 99 100 84 84 -

1 The categories are based on the average wage for each occupation surveyed,
which may include workers with earnings both above and below the threshold. The
average wages are based on the estimates published in the "National Compensation
Survey: Occupational Earnings in the United States, 2010." See Technical Note for more

details.

NOTE: Dashes indicate that no data were reported or that data do not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 5. Standard errors for medical care benefits: Coverage for selected services, state and local government
workers, National Compensation Survey, 2011

Hospital . . . Skilled
Characteristics rogm and Iggfgzgt O;Eyraggre;nt sfrf?ése"\:/';ﬂ nursi.ng Hom:a?:ahh Hospice care
oard facility
AlLWOTKEIS .t 0.2 0.2 0.2 0.1 15 1.1 1.2
Worker characteristic
Management, professional, and related 0.1 0.2 0.2 0.1 1.6 1.4 1.3
Professional and related 0.1 0.2 0.2 0.1 1.7 14 1.3
Teachers 0.2 0.3 0.3 0.1 2.0 1.9 1.8
Primary, secondary, and special education
school teachers 0.3 0.4 0.4 0.2 21 2.2 -
Service 0.4 0.4 0.4 &) 15 1.2 1.2
Protective service ... 0.5 0.5 0.5 1) 21 1.9 2.2
Sales and office 0.4 0.4 0.4 0.1 1.9 15 2.0
Office and administrative support 0.4 0.5 0.5 0.1 1.9 1.4 2.1
Natural resources, construction, and maintenance 0.6 0.6 0.6 &) 3.2 24 -
Production, transportation, and material moving ..... 1.1 1.1 1.1 0.1 2.9 - -
Full time 0.2 0.3 0.3 0.1 1.4 1.1 1.1
Part time (&) 0.3 0.3 &) 5.9 2.9 3.0
Union 0.2 0.2 0.2 (&) 1.6 14 14
Nonunion .... 0.4 0.4 0.4 0.1 2.0 1.3 1.5
Average wage within the following categories:2
Lowest 25 percent 0.6 0.6 0.6 0.1 2.3 1.4 15
Lowest 10 percent 13 13 1.3 (Y 3.2 1.9 1.8
Second 25 percent .. 0.3 0.3 0.3 &) 1.8 1.2 1.7
Third 25 percent ... 0.3 0.3 0.3 (&) 1.6 1.4 1.4
Highest 25 percent .. 0.2 0.3 0.3 0.1 1.7 1.6 15
Highest 10 percent ........... e 0.1 0.2 0.2 (&) 2.0 13 1.6
Establishment characteristic
Service-providing industries 0.2 0.2 0.2 0.1 15 11 1.2
Education and health services 0.2 0.2 0.2 0.1 2.0 1.6 1.4
Educational services 0.2 0.3 0.3 0.1 21 1.7 1.6
Elementary and secondary schools ............. 0.2 0.4 0.4 0.1 1.9 2.1 2.0
Junior colleges, colleges, and universities ... 0.3 0.4 0.4 &) 5.0 2.0 34
Health care and social assistance ... (D) 0.1 0.1 ) 2.9 2.1 2.7
Hospitals &) 0.2 0.2 &) 3.5 2.5 3.6
Public administration ..........c.cccoceeevieenieniieeniennen, 0.6 0.6 0.6 0.1 1.7 15 1.8
1 to 99 workers 1.1 1.1 1.1 1) - - -
1 to 49 workers . 1.6 1.6 1.6 &) 3.9 3.7 3.8
50 to 99 workers .. - - - 1) - - -
100 workers or more 0.2 0.2 0.2 0.1 1.5 1.1 1.2
100 to 499 workers . 0.5 0.5 0.5 (&) 1.9 1.5 1.8
500 WOIKErS OF MOIE ......oevvviiiiiiieeiiiciieeiee s 0.1 0.2 0.2 0.1 1.8 1.3 15
State governMEeNt ........cccooverieiiieiieeiee e 0.1 0.2 0.2 (Y 2.6 1.3 2.2
Local government ..........cccocvveeveiineerie e 0.3 0.3 0.3 0.1 15 1.3 -

See footnotes at end of table.




Table 5. Standard errors for medical care benefits: Coverage for selected services, state and local government
workers, National Compensation Survey, 2011—Continued

Hospital ) ) . Skilled
. Inpatient Outpatient Physician ) Home health .

Characteristics room and surgery surgery office visit nursing care Hospice care

board facility

Geographic area
New England 0.8 0.7 0.7 (Y 3.2 5.8 4.0
Middle Atlantic 0.1 0.2 0.2 H 1.6 1.1 1.7
East North Central . 0.7 0.8 0.8 &) 3.4 2.6 -
West North Central 0.5 0.5 0.5 0.3 - 3.6 -
South Atlantic 0.4 0.4 0.4 (&) 1.8 1.6 1.9
West South Central 0.4 0.9 0.9 0.5 3.4 3.7 4.1
Mountain (&) (&) ) (h - - -
PAGCIHIC ©.v.vvveeeeeeeeeeeee e 0.4 0.5 0.5 H 2.9 25 -
1 | ess than 0.05. details.

2 The categories are based on the average wage for each occupation surveyed,
which may include workers with earnings both above and below the threshold. The
average wages are based on the estimates published in the "National Compensation
Survey: Occupational Earnings in the United States, 2010." See Technical Note for more

NOTE: Dashes indicate that no data were reported or that data do not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 6. Medical care benefits: Coverage for selected services by type of plan, state and local government workers, National

Compensation Survey, 2011

(All workers participating in medical care plans = 100 percent)

All plans Fee-for-service plan Health maintenance organization
Characteristics Adqlt Well baby | Adylt ] Adqlt Well baby | Adylt ] Adqlt Well baby | Adylt ]
physical carel immunization | physical carel immunization | physical carel immunization
exam and inoculation exam and inoculation exam and inoculation
AlLWOTKETS ... 85 84 70 84 84 70 87 86 -
Worker characteristic
Management, professional, and related .. 86 85 72 85 85 72 87 86 -
Professional and related ... 86 85 71 86 85 72 87 86 -
Teachers 85 84 70 85 84 71 85 85 -
Primary, secondary, and special education
school teachers 85 83 - 85 82 69 85 85 -
SEIVICe ..oiviiiiiiiiies 83 83 - 81 82 - 86 86 -
Protective service 80 83 - 78 83 - 84 82 -
Sales and office 84 83 71 82 83 70 89 83 -
Office and administrative support 84 83 70 82 83 69 89 83 -
Natural resources, construction, and maintenance 88 84 69 88 83 69 87 85 -
Production, transportation, and material moving ..... 86 83 - 86 81 - 87 88 -
Full time 85 84 70 84 84 70 87 85 -
Part time 87 86 - 85 83 70 91 94 -
Union 81 81 - 7 78 - 88 86 -
Nonunion 89 87 76 90 88 77 86 85 -
Average wage within the following categories:?2
Lowest 25 PErcent ........ccccocveeiiieiieniiieniienieeniens 87 86 73 86 85 72 91 89 -
Lowest 10 percent .. 89 87 7 88 86 75 94 93 -
Second 25 percent ... 84 83 69 84 83 69 86 84 -
Third 25 percent ... 87 87 72 87 88 73 86 86 -
Highest 25 percent 83 81 - 80 80 - 87 85 -
Highest 10 Percent ..........ccoovvirvereenineenenennns 79 81 - - - - 85 85 -
Establishment characteristic
Service-providing industries 85 84 70 84 83 70 87 85 -
Education and health services . 87 85 72 87 85 72 87 87 -
Educational services 87 86 72 87 85 73 86 86 -
Elementary and secondary schools ............. 85 83 - 85 83 68 86 85 -
Junior colleges, colleges, and universities ... 90 92 85 92 93 88 84 89 -
Health care and social assistance ................... 88 84 72 85 83 67 96 90 -
Hospitals 88 80 70 85 78 - 95 85 -
Public administration 81 82 - 78 81 - 87 84 -
10 99 WOTKEIS .evieiiieiieciieeiee et 83 84 72 82 82 70 90 93 -
1 to 49 workers 82 85 - 81 84 - 87 90 -
50 to 99 workers .. 85 83 72 83 81 69 95 98 -
100 workers or more ... 85 84 70 85 84 70 87 85 -
100 to 499 workers 86 85 69 86 85 69 88 88 -
500 workers or more 85 84 - 84 83 71 87 84 -
State government ... 94 95 88 94 95 88 95 95 -
Local government ... 82 80 - 81 79 - 84 82 -

See footnotes at end of table.




Table 6. Medical care benefits: Coverage for selected services by type of plan, state and local government workers, National
Compensation Survey, 2011—Continued

(All workers participating in medical care plans = 100 percent)

All plans Fee-for-service plan Health maintenance organization
Characteristics Adqlt Well baby | Adylt ] Adqlt Well baby | Adylt ] Adqlt Well baby | Adylt ]
physical carel immunization | physical carel immunization | physical carel immunization
exam and inoculation exam and inoculation exam and inoculation
Geographic area
New England 91 88 - 88 88 57 95 89 -
Middle Atlantic . 78 - - - - - 92 88 -
East North Central . - - - 77 - - - - -
West North Central 85 77 71 85 75 70 90 93 -
South Atlantic 93 88 70 96 92 72 85 79 -
West South Central 93 95 87 92 95 87 98 96 -
Mountain - - - 80 - - - 84 -
Pacific 81 87 83 70 84 77 90 89 -
1 Provides preventive pediatric care, routine pediatric care, and routine pediatric inmunization United States, 2010." See Technical Note for more details.
for children two years and younger.
2 The categories are based on the average wage for each occupation surveyed, which may NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria.
include workers with earnings both above and below the threshold. The average wages are based For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee

on the estimates published in the "National Compensation Survey: Occupational Earnings in the Benefit Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 6. Standard errors for medical care benefits: Coverage for selected services by type of plan, state and local government
workers, National Compensation Survey, 2011

All plans Fee-for-service plan Health maintenance organization
Characteristics Adult Adult Adult Adult Adult Adult
physical well ba}by immunization | physical well ba}by immunization | physical well ba}by immunization
care ; : care ; : care ; -
exam and inoculation exam and inoculation exam and inoculation
AlTWOTKETS ..t 0.9 0.9 1.3 1.1 1.2 1.6 1.1 1.2 -
Worker characteristic

Management, professional, and related .. 1.1 1.1 1.5 1.4 1.4 1.8 1.2 15 -

Professional and related ... 1.1 1.1 1.5 1.3 1.4 1.9 1.3 1.6 -

Teachers 1.3 1.4 1.7 1.5 1.7 2.1 1.7 2.3 -
Primary, secondary, and special education

school teachers ........cccccevveeieinienieeeee, 1.3 1.7 - 1.7 2.0 2.3 2.0 2.6 -

Service 15 1.2 - 1.9 1.6 - 1.9 1.9 -

Protective service 2.2 1.9 - 2.9 25 - 3.1 3.1 -

Sales and office 1.8 1.6 2.7 2.4 2.0 3.0 1.6 2.1 -

Office and administrative support .. 1.7 1.6 25 2.3 1.9 2.9 1.6 2.1 -

Natural resources, construction, and maintenance 1.8 2.2 3.0 2.1 2.8 3.6 2.7 2.9 -

Production, transportation, and material moving ..... 2.1 2.8 - 25 3.6 - 4.9 4.5 -

Full time 1.0 0.9 1.3 1.2 1.2 1.6 1.1 1.2 —

Part time 1.7 2.6 - 2.3 35 4.2 2.8 2.8 -

Union .... 1.4 1.3 - 1.9 1.7 - 1.3 1.4 -

Nonunion 0.9 1.1 2.1 1.0 1.3 2.3 1.8 1.7 -

Average wage within the following categories:?2

Lowest 25 percent 1.4 13 21 1.5 1.6 2.4 2.0 2.2 -

Lowest 10 percent 1.6 2.0 2.8 1.9 2.3 3.2 2.2 2.4 -

Second 25 percent ... 1.4 1.3 1.8 1.7 1.5 2.2 1.6 1.6 -

Third 25 percent ... 1.2 0.9 1.6 1.4 1.0 2.0 1.7 1.8 -

Highest 25 percent ... 1.3 1.4 - 1.6 1.8 - 1.3 1.7 -

Highest 10 percent 14 1.3 - - - - 1.7 1.9 -

Establishment characteristic

Service-providing industries 0.9 0.9 1.3 1.1 1.2 1.6 1.1 1.2 -

Education and health services . 1.0 1.3 1.6 1.1 1.6 1.9 1.4 1.8 -

Educational services ..........cccc....... 11 1.3 1.6 1.3 15 1.9 1.6 21 -

Elementary and secondary schools ............. 1.3 1.6 - 1.6 2.0 2.2 1.9 2.7 -

Junior colleges, colleges, and universities ... 2.0 1.8 25 1.7 1.6 24 3.6 3.1 -

Health care and social assistance ... 2.4 3.0 3.2 3.2 3.9 3.4 1.2 1.9 -

Hospitals 3.4 43 4.0 4.5 5.6 - 1.8 2.8 -

Public administration 1.9 1.3 - 2.6 1.7 - 1.4 15 -

1 to 99 workers 24 24 3.1 2.7 2.8 3.6 4.6 4.4 -

1 to 49 workers . 35 3.3 - 3.8 3.8 - 7.5 7.3 -

50 to 99 workers .. 3.4 2.9 4.5 4.0 35 51 24 1.9 —

100 workers or more 1.0 1.0 1.4 1.2 1.3 1.6 1.1 1.2 -

100 to 499 workers .. 1.7 1.6 2.5 1.8 1.8 2.6 3.0 2.9 —

500 workers or more 1.1 1.1 - 1.3 15 2.0 1.2 1.2 -

State government ... 1.9 0.9 1.9 25 1.2 25 1.0 0.8 -

Local government ... 1.0 1.2 1.1 1.4 1.6 1.8 -

See footnotes at end of table.



Table 6. Standard errors for medical care benefits: Coverage for selected services by type of plan, state and local government

workers, National Compensation Survey, 2011—Continued

All plans Fee-for-service plan Health maintenance organization
Characteristics Adult Adult Adult Adult Adult Adult
physical well ba;by immunization | physical well ba;by immunization | physical well ba;by immunization

care ; : care ; : care ; -

exam and inoculation exam and inoculation exam and inoculation
Geographic area

New England 2.7 5.2 - 25 5.9 9.1 2.6 7.6 -
Middle Atlantic .... 1.3 - - - - - 0.8 0.9 -
East North Central .... - - - 3.1 - - - - -
West North Central 2.8 4.4 4.9 2.6 4.7 5.1 5.4 3.0 -
South Atlantic 1.0 14 4.4 0.6 13 5.3 2.7 2.8 -
West South Central 1.9 1.9 3.2 2.1 2.0 3.5 2.2 2.3 -
Mountain - - - 6.4 - - - 3.7 -
Pacific 4.1 2.4 3.0 7.2 3.6 4.9 2.0 2.1 -

1 Provides preventive pediatric care, routine pediatric care, and routine pediatric inmunization
for children two years and younger.

2 The categories are based on the average wage for each occupation surveyed, which may
include workers with earnings both above and below the threshold. The average wages are based
on the estimates published in the "National Compensation Survey: Occupational Earnings in the

United States, 2010." See Technical Note for more details.

NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 7. Medical care benefits: Median copayment per visit for selected services by type of plan, state and local government

workers, National Compensation Survey, 2011

(Includes all workers participating in plans with specified copayments)

Hospital room and board Physician office visit Outpatient surgery
Characteristics Fee-for- Health Fee-for- Health Fee-for- Health
All plans | service maintenance | All plans | service maintenance | All plans | service maintenance
plans organizations plans organizations plans organizations
Al WOTKETS it $200 $200 $250 $20 $20 $15 $30 $30 $50
Worker characteristic
Management, professional, and related .. 200 200 250 20 20 15 30 30 50
Professional and related 200 200 250 20 20 15 35 30 50
Teachers 200 200 250 20 20 15 - - 50
Primary, secondary, and special education
school teachers 200 200 250 20 20 15 50 - -
Service ......ccoovvviiinins 200 200 250 20 20 15 - 30 50
Protective service 200 200 250 15 20 15 - - 50
Sales and office 200 200 250 20 20 15 30 25 50
Office and administrative support 200 200 250 20 20 15 30 30 40
Natural resources, construction, and maintenance 200 - 275 20 20 15 30 30 -
Production, transportation, and material moving ..... - - 200 15 15 15 - - -
Full time 200 200 250 20 20 15 30 30 50
Part time 250 200 250 20 20 15 - - 50
Union 200 200 - 15 15 15 30 30 50
Nonunion 200 200 250 25 25 15 - 30 -
Average wage within the following categories:!
LOWeSt 25 PErCeNt ........ccoveviieiiieniieniienieesieeenn 200 200 250 20 20 - - 30 -
Lowest 10 percent .. - 200 250 25 25 20 - - -
Second 25 percent ... 200 200 250 20 20 15 30 30 50
Third 25 percent ... 200 200 250 20 20 15 30 30 50
Highest 25 percent - 200 250 15 20 15 35 30 -
Highest 10 percent ..........cccoovvvevenineeneninnens 200 150 250 15 15 15 30 25 -
Establishment characteristic
Service-providing industries 200 200 250 20 20 15 30 30 50
Education and health services . 200 200 250 20 20 15 - - 50
Educational services 200 200 250 20 20 15 - - 50
Elementary and secondary schools ............. 200 200 250 20 20 15 - - 50
Junior colleges, colleges, and universities ... 250 - 250 20 20 15 - — 50
Health care and social assistance ................... 200 200 200 20 20 15 30 30 -
Hospitals 200 150 200 20 20 - 35 30 45
Public administration 200 200 250 15 20 15 30 25 50
1t0 99 WOTKEIS .vvieeiiieiieeieesiie et 200 200 - 20 20 15 - - -
1 to 49 workers 200 200 - 20 20 15 - - -
50 to 99 workers .. - - - 20 - 15 - - -
100 workers or more ... 200 200 250 20 20 15 30 30 50
100 to 499 workers 200 200 250 20 20 15 - - -
500 workers or more 200 200 250 20 20 15 30 30 50
State government ... 250 200 250 20 20 15 30 30 -
Local government ... 200 200 250 20 20 15 30 30 50

See footnotes at end of table.




Table 7. Medical care benefits: Median copayment per visit for selected services by type of plan, state and local government
workers, National Compensation Survey, 2011—Continued

(Includes all workers participating in plans with specified copayments)

Hospital room and board Physician office visit Outpatient surgery
Characteristics Fee-for- Health Fee-for- Health Fee-for- Health
All plans | service maintenance | All plans | service maintenance | All plans | service maintenance
plans organizations plans organizations plans organizations
Geographic area

New England $250 $250 $250 - $15 $10 $100 - -
Middle Atlantic .... 100 - 100 $15 15 15 20 $20 $50
East North Central . 275 300 275 20 20 15 150 - 150
West North Central ... 180 180 125 20 20 15 100 100 50
South Atlantic 250 250 250 20 20 15 25 25 -
West South Central ... 150 150 500 25 - 25 100 100 250
Mountain - 200 500 20 - 25 40 - -
Pacific 250 200 250 15 20 15 20 - 15

1 The categories are based on the average wage for each occupation surveyed, which may
include workers with earnings both above and below the threshold. The average wages are based
on the estimates published in the "National Compensation Survey: Occupational Earnings in the

United States, 2010." See Technical Note for more details.

NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee

Benefit Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 7. Standard errors for medical care benefits: Median copayment per visit for selected services by type of plan, state and local
government workers, National Compensation Survey, 2011

Hospital room and board Physician office visit Outpatient surgery
Characteristics Fee-for- Health Fee-for- Health Fee-for- Health
All plans service maintenance All plans service maintenance All plans service maintenance
plans organizations plans organizations plans organizations
Al WOTKEIS .oveiiiisieiieieeteseeeie e $0 $0 $0 $0 $0 $0 $2 $0 $2
Worker characteristic
Management, professional, and related .. 10 0 0 0 0 0 4 0 7
Professional and related 0 0 0 0 0 0 8 1 8
Teachers 0 0 0 0 0 0 - - 5
Primary, secondary, and special education
school teachers ........cccccoveeieenieiiecnieeen, 0 0 0 0 0 0 14 - -
Service 14 4 0 3 0 0 - 4 0
Protective service 49 25 0 4 0 0 - - 3
Sales and office 0 21 0 1 0 0 4 4 8
Office and administrative support . . 0 14 0 2 0 0 4 8 11
Natural resources, construction, and maintenance 11 - 21 2 0 0 3 3 -
Production, transportation, and material moving ..... - - 57 0 4 0 - - -
Full time 0 0 0 0 0 0 1 3
Part time 38 60 0 4 0 0 - - 11
Union ... 55 53 - 0 0 0 0 6 9
Nonunion .... 0 0 5 0 0 — 9 -
Average wage within the following categories:!
Lowest 25 percent 35 0 0 0 4 - - 6 -
Lowest 10 percent . - 0 5 5 4 5 — - -
Second 25 percent .. 0 10 0 0 0 0 0 3 10
Third 25 percent .. 0 0 0 0 0 0 1 3 0
Highest 25 percent .. - 14 14 0 3 0 8 4 -
Highest 10 percent 0 17 10 0 0 0 3 5 -
Establishment characteristic
Service-providing industries 0 0 0 0 0 0 2 0 4
Education and health services 0 0 0 0 0 0 - - 12
Educational services .................... 0 0 0 0 0 0 - - 9
Elementary and secondary schools ............. 0 0 0 0 0 0 - - 14
Junior colleges, colleges, and universities ... 14 - 0 3 5 0 - - 14
Health care and social assistance ... 0 20 14 0 () 0 3 1 -
Hospitals 43 36 31 0 4 - 7 3 10
Public administration 53 15 34 1 0 0 3 5 4
1 to 99 workers 0 0 - 0 2 0 - -
1 to 49 workers 0 19 - 0 2 0 - - -
50 to 99 workers . - - - 1 - 0 - - -
100 workers or more 0 0 0 2 0 0 1 1 2
100 to 499 workers . 0 14 0 0 0 0 - - -
500 workers or more 17 0 0 3 0 0 0 6 0
State government ... 10 0 0 3 0 0 4 0 -
Local government ... 0 0 67 0 0 2 2 11

See footnotes at end of table.




Table 7. Standard errors for medical care benefits: Median copayment per visit for selected services by type of plan, state and local
government workers, National Compensation Survey, 2011—Continued

Hospital room and board Physician office visit Outpatient surgery
Characteristics Fee-for- Health Fee-for- Health Fee-for- Health
All plans service maintenance All plans service maintenance All plans service maintenance
plans organizations plans organizations plans organizations
Geographic area

New England ... $0 $0 $0 - $0 $0 $9 - -
Middle Atlantic . 0 - 0 $0 0 3 0 $0 $0
East North Central 26 65 75 5 1 0 0 - 0
West North Central 31 21 0 0 1 3 24 0 0
South Atlantic 37 63 0 3 6 0 0 0 -
West South Central 0 10 0 0 - 0 0 0 59
Mountain ... - 50 0 0 - 0 10 - -
Pacific 0 55 0 0 0 0 4 - 2

1 The categories are based on the average wage for each occupation surveyed, which may
include workers with earnings both above and below the threshold. The average wages are based on
the estimates published in the "National Compensation Survey: Occupational Earnings in the United

States, 2010." See Technical Note for more details.
2 Less than 0.5.

NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 8. Medical care benefits: Median number of days or visits covered per year for selected
services by type of plan, state and local government workers, National Compensation Survey,

2011

(Includes all workers participating in plans with specified day limits)

Skilled nursing facility

Home health care

Characteristics Fee-for- Health Fee-for- Health
All plans | service maintenance | All plans | service maintenance
plans organizations plans organizations
AlLWOTKETS . 100 100 100 100 100 100
Worker characteristic
Management, professional, and related .................. 100 100 100 100 100 100
Professional and related 100 100 100 100 100 100
Teachers 100 100 100 90 90 100
Primary, secondary, and special education
school teachers 100 100 100 90 90 100
SErVICe ..oovviiiieiiiienns 100 100 100 100 90 100
Protective service 100 - 100 100 100 100
Sales and office 100 100 100 100 100 100
Office and administrative SUPPOIt ..........cccoevenenne 100 100 100 100 100 100
Natural resources, construction, and maintenance 100 90 100 90 90 -
Production, transportation, and material moving ..... 100 90 - - 100 -
Full time 100 100 100 100 100 100
Part time 100 100 100 100 100 100
Union 100 100 100 100 100 100
Nonunion ... 100 90 100 90 90 60
Average wage within the following categories:!
Lowest 25 percent 90 - 100 90 90 -
Second 25 percent 100 100 100 100 100 100
Third 25 percent ... 100 100 100 100 100 -
Highest 25 percent .. 100 100 100 100 100 100
Highest 10 percent . 100 120 100 100 100 100
Establishment characteristic
Service-providing industries 100 100 100 100 100 100
Education and health services 100 100 100 100 90 100
Educational services 100 100 100 100 90 100
Elementary and secondary schools ............. 100 100 100 90 90 100
Junior colleges, colleges, and universities ... 100 100 100 100 120 90
Health care and social assistance 100 100 100 100 100 -
Hospitals - - 100 90 100 -
Public administration .. 100 100 100 100 100 100
1 to 99 workers - - 100 - 90 -
1 to 49 workers . 100 - - 60 - -
50 to 99 workers - - 100 - - -
100 workers or more 100 100 100 100 100 100
100 to 499 workers . 100 100 100 90 90 -
500 workers or more .. 100 100 100 100 100 100
State government 100 100 100 100 120 60
Local government 100 100 100 90 90 100

See footnotes at end of table.




Table 8. Medical care benefits: Median number of days or visits covered per year for selected
services by type of plan, state and local government workers, National Compensation Survey,

2011—Continued

(Includes all workers participating in plans with specified day limits)

Skilled nursing facility

Home health care

Characteristics Fee-for- Health Fee-for- Health
All plans | service maintenance | All plans | service maintenance
plans organizations plans organizations
Geographic area

NeW ENgland ........ccceoiriiiiniiieienicseee e 100 - 100 - - -
Middle Atlantic - - 120 120 120 -
East North Central 120 120 120 - 90 60
West North Central - - - 60 60 60
South Atlantic 100 100 100 90 100 60
West South Central 60 60 - 120 120 -
Mountain .. - - 100 - - 60
Pacific 100 - 100 100 120 100

1 The categories are based on the average wage for each occupation
surveyed, which may include workers with earnings both above and below
the threshold. The average wages are based on the estimates published
in the "National Compensation Survey: Occupational Earnings in the

United States, 2010." See Technical Note for more details.

NOTE: Dashes indicate that no data were reported or that data do not
meet publication criteria. For definitions of major plans, key provisions,
and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 8. Standard errors for medical care benefits: Median number of days or visits covered per
year for selected services by type of plan, state and local government workers, National

Compensation Survey, 2011

Skilled nursing facility

Home health care

Characteristics Fee-for- Health Health
All plans | service maintenance | All plans Fee-for-se- maintenance
N rvice plans P
plans organizations organizations
Al WOTKEIS .. 0.0 0.0 0.0 55 10.0 0.0
Worker characteristic

Management, professional, and related 0.0 0.0 0.0 2.8 6.5 2.0

Professional and related 0.0 0.0 0.0 10.6 14.4 8.1

Teachers 0.0 0.0 0.0 3.9 39 8.8
Primary, secondary, and special education

school teachers 0.0 2.0 0.0 12.6 15.9 111

SEIVICe ..ocvvvvviiiiriiens 0.0 10.2 0.0 11.4 11.1 0.0

Protective service 0.0 - 0.0 135 15.6 153

Sales and office 0.0 5.9 0.0 11.1 14.0 4.8

Office and administrative support 0.0 5.5 0.0 7.3 9.6 6.2

Natural resources, construction, and maintenance 3.4 8.6 0.0 10.7 10.4 -

Production, transportation, and material moving ..... 0.0 18.1 - - 14.3 -

FUITTIME oo 0.0 2.8 0.0 7.8 12.3 0.0

Part time ..o s 0.0 0.0 0.0 0.0 3.9 0.0

Union 0.0 12.4 0.0 0.0 34 0.0

Nonunion . 7.1 11.1 0.0 6.2 11.8 0.0

Average wage within the following categories:!

Lowest 25 percent 7.8 - 0.0 6.2 4.5 -

Second 25 percent 0.0 5.5 0.0 0.0 0.0 0.0

Third 25 percent ... 0.0 0.0 0.0 11.1 8.1 -

Highest 25 percent .. 0.0 0.0 0.0 0.0 2.8 0.0

Highest 10 percent .. 0.0 19.9 0.0 0.0 0.0 0.0

Establishment characteristic

Service-providing industries 0.0 0.0 0.0 5.5 10.0 0.0

Education and health services 0.0 0.0 0.0 12.9 121 0.0

Educational services 0.0 0.0 0.0 13.0 10.0 0.0

Elementary and secondary schools ... 0.0 3.4 0.0 4.8 12.7 0.0

Junior colleges, colleges, and universities ... 0.0 0.0 0.0 19.6 7.8 10.9

Health care and social assistance 0.0 21.6 0.0 10.9 7.6 -

Hospitals - - 17.9 12.4 12.6 -

Public administration .............cccoceevienieniicnieenne. 0.0 7.6 0.0 0.0 0.0 9.4

1 to 99 workers - - 0.0 - 9.9 -

1 to 49 workers ... 10.9 - - 16.6 - -

50 to 99 workers .. - - 0.0 - - -

100 workers or more ... 0.0 0.0 0.0 2.0 5.9 0.0

100 to 499 workers .... 0.0 9.2 0.0 2.8 2.0 -

500 WOTKEIS OF MOTE .....ccouviiiiiieiiiiieireie e 0.0 0.0 0.0 0.0 0.0 0.0

State government 0.0 0.0 0.0 275 5.5 0.0

Local government 0.0 8.8 0.0 7.1 0.0 0.0

See footnotes at end of table.




Table 8. Standard errors for medical care benefits: Median number of days or visits covered per
year for selected services by type of plan, state and local government workers, National
Compensation Survey, 2011—Continued

Characteristics

Skilled nursing facility Home health care
Fee-for- Health Health
. . Fee-for-se- .
All plans | service maintenance |Allplans | maintenance
N rvice plans N
plans organizations organizations

Geographic area

New England 0.0 - 0.0 - - -
Middle Atlantic ... - - 0.0 111 13.6 -
East North Central 6.8 20.2 0.0 - 0.0 14.1
West North Central - - - 0.0 0.0 0.0
South Atlantic 0.0 0.0 0.0 13.3 55 0.0
West South Central 0.0 0.0 - 211 18.0 -
Mountain - - 22.2 - - 0.0
Pacific 0.0 - 0.0 0.0 24.3 0.0
1 The categories are based on the average wage for each occupation
surveyed, which may include workers with earnings both above and below NOTE: Dashes indicate that no data were reported or that data do not
the threshold. The average wages are based on the estimates published meet publication criteria. For definitions of major plans, key provisions,
in the "National Compensation Survey: Occupational Earnings in the and related terms, see the "Glossary of Employee Benefit Terms" at

United States, 2010." See Technical Note for more details.

www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 9. Fee-for-service plans: Summary of selected features, state and local government workers, National Compensation

Survey, 2011

(All workers participating in fee-for-service plans = 100 percent)

Annual deductible

Coinsurance

Annual out-of-pocket maximum

Characteristics Not Not Not
Yes No determinable Yes No determinable Yes No determinable
AlLWOTKETS .ot 94 5 &) 69 31 80 20 &)
Worker characteristic
Management, professional, and related .................. 94 5 &) 71 29 81 19 &)
Professional and related ... 95 5 1) 70 30 80 19 )
Teachers 96 4 &) 70 30 80 20 &)
Primary, secondary, and special education
school teachers 96 3 (&) 69 31 79 21 (&)
SErViCe ..ocovvvieeiiiiiees 96 4 - 67 33 78 21 1
Protective service 95 5 - 64 36 78 21 1
Sales and office .... 94 6 ) 68 32 81 19 1
Office and administrative suppor 93 6 &) 68 32 81 19 1
Natural resources, construction, and maintenance 96 - - 66 34 79 20 1
Production, transportation, and material moving ..... 89 10 1 62 38 75 25 1
Full time 94 &) 69 31 80 20 1
Part time 97 - - 58 42 78 22 &)
Union 92 7 (1) 51 49 65 34 1
Nonunion 96 4 &) 82 18 91 9 &)
Average wage within the following categories:?2
Lowest 25 percent 96 - - 7 23 86 13 1)
Lowest 10 percent 96 - - 82 18 89 11 (1)
Second 25 percent 94 6 &) 69 31 79 21 1
Third 25 percent ... 93 7 &) 70 30 80 20 1
Highest 25 percent ... 95 5 &) 61 39 75 25 (&)
Highest 10 percent 94 - - 48 52 64 36 (1)
Establishment characteristic
Service-providing industries .. 94 5 ) 69 31 80 20 )
Education and health services . 95 5 &) 71 29 81 19 &)
Educational Services ..................... 95 5 1) 71 29 81 19 1)
Elementary and secondary schools .... 96 3 &) 71 29 79 20 1
Junior colleges, colleges, and universities ... 93 - - 72 28 85 15 -
Health care and social assistance ... 94 - - 69 31 84 16 &)
Hospitals 96 - - 69 31 86 14 1)
Public administration 94 - 66 34 78 21 1
1 to 99 workers 92 - 74 26 82 17 1
1 to 49 workers ... 92 - - 79 21 83 - -
50 to 99 workers 92 - - 67 33 81 19 -
100 workers or more 95 5 1) 68 32 80 20 1)
100 to 499 workers 97 - - 67 33 81 19 1
500 WOTKErS OF MOTE ....covveieieirieieneinieieneneeeeeenes 94 6 (&) 69 31 79 21 (&)
State government ... 90 - - 70 30 82 18 (&)
Local government . 96 4 (Y 69 31 79 20 1

See footnotes at end of table.




Table 9. Fee-for-service plans: Summary of selected features, state and local government workers, National Compensation

Survey, 2011—Continued

(All workers participating in fee-for-service plans = 100 percent)

Annual deductible Coinsurance Annual out-of-pocket maximum
Characteristics ves \o Not ves \o Not ves \o Not
determinable determinable determinable
Geographic area

New England 87 - - - 81 - - 51 -
Middle Atlantic 97 3 (&) - 86 - 32 68 (&)
East North Central 97 2 1 63 37 - 81 17 2
West North Central ... 96 - - 88 12 - 89 - -
South Atlantic 97 - 80 20 - 90 10 )
West South Central 99 - - 96 4 - 92 - -
Mountain 72 - - 61 - - 74 - -
PACIfIC i 82 18 - 84 16 - 90 - -

1 Less than 0.5.

2 The categories are based on the average wage for each occupation surveyed, which may NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that
include workers with earnings both above and below the threshold. The average wages are based no data were reported or that data do not meet publication criteria. For definitions of major plans,
on the estimates published in the "National Compensation Survey: Occupational Earnings in the key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

United States, 2010." See Technical Note for more details.

www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 9. Standard errors for fee-for-service plans: Summary of selected features, state and local government workers,

National Compensation Survey, 2011

Annual deductible

Coinsurance

Annual out-of-pocket maximum

Characteristics Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Al WOTKETS it 0.9 0.9 0.1 1.8 1.8 1.5 1.5 0.2
Worker characteristic
Management, professional, and related .. 1.1 1.1 0.1 1.6 1.6 1.5 1.5 0.1
Professional and related ... 1.0 1.0 0.1 1.7 1.7 1.6 1.6 0.1
Teachers .......... 0.8 0.8 0.1 2.0 2.0 1.9 1.9 0.2
Primary, secondary, and special education
school teachers 0.8 0.8 0.1 2.2 2.2 2.2 2.2 0.2
Service 0.8 0.8 25 25 1.9 1.8 0.4
Protective service 1.0 1.0 - 3.9 3.9 3.1 3.0 0.7
Sales and office 1.3 1.3 0.1 3.0 3.0 2.4 2.4 0.3
Office and administrative support 1.4 1.4 0.1 3.0 3.0 2.3 2.3 0.3
Natural resources, construction, and maintenance 24 - - 4.0 4.0 29 2.9 0.5
Production, transportation, and material moving ..... 2.2 2.2 0.8 5.1 5.1 4.2 4.3 0.5
FUILEIME i 0.9 0.9 0.1 1.7 1.7 15 15 0.2
PAtTIME ..voveveceieeiceece s 1.3 5.6 5.6 3.7 3.7 H
Union 1.5 1.5 0.1 29 29 2.7 2.6 0.3
Nonunion ... 0.8 0.8 0.1 2.3 2.3 15 15 0.1
Average wage within the following categories:?2
Lowest 25 percent ..........cccocceviiiiiiiiiinicc 1.4 - - 3.3 3.3 2.2 2.3 0.2
Lowest 10 percent 15 - - 4.3 4.3 3.0 3.0 0.1
Second 25 percent ... 1.4 1.4 0.1 25 2.5 2.2 2.2 0.3
Third 25 percent ... 1.1 1.1 0.1 21 21 1.6 1.6 0.2
Highest 25 percent .. 0.8 0.8 0.1 1.7 1.7 1.7 1.7 0.2
Highest 10 percent 1.7 - - 2.6 2.6 2.8 2.8 0.2
Establishment characteristic
Service-providing industries 0.9 0.9 0.1 1.8 1.8 1.5 1.5 0.2
Education and health services . 1.0 1.0 0.1 1.8 1.8 1.6 1.6 0.2
Educational services ..................... 0.9 0.9 0.1 2.0 2.0 1.8 1.8 0.2
Elementary and secondary schools ............. 0.8 0.8 0.1 21 21 2.2 2.2 0.3
Junior colleges, colleges, and universities ... 2.7 - - 5.6 5.6 3.1 3.1 -
Health care and social assistance ................... 2.7 - - 3.3 3.3 2.6 2.6 0.1
Hospitals 34 - - 3.8 3.8 1.9 1.9 0.1
Public administration 1.8 1.8 - 2.6 2.6 2.0 1.9 0.4
1 to 99 workers 2.4 - - 4.3 4.3 4.3 4.3 0.5
1 to 49 workers . 3.8 — — 6.1 6.1 51 — —
50 to 99 workers .. 3.0 - - 5.5 5.5 4.7 4.7 -
100 workers or more ... 0.8 0.8 0.1 1.7 1.7 1.4 1.3 0.1
100 to 499 workers 1.1 - - 2.7 2.7 2.3 2.3 0.4
500 workers or more 1.0 1.0 0.1 2.0 2.0 1.7 1.7 0.1
State government ... 2.9 - - 3.8 3.8 2.6 2.6 0.1
Local government ... 0.7 0.7 0.1 1.7 1.7 1.6 1.6 0.2

See footnotes at end of table.




Table 9. Standard errors for fee-for-service plans: Summary of selected features, state and local government workers,
National Compensation Survey, 2011—Continued

Annual deductible

Coinsurance

Annual out-of-pocket maximum

Characteristics Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Geographic area

New England 4.3 - - - 10.2 - - 11.8 -
Middle Atlantic . 0.2 0.3 0.1 - 5.1 - 45 45 0.1
East North Central . 0.8 0.5 0.4 3.4 3.4 - 2.7 2.8 0.8
West North Central 47 - - 2.2 2.2 - 6.1 - -
South Atlantic 1.1 - - 4.3 4.3 - 29 29 0.1
West South Central 0.5 - - 1.1 1.1 - 3.8 - -
Mountain 6.1 - - 12.6 - - 14.2 - -
Pacific 5.0 5.0 - 43 43 - 3.9 - -

1 |ess than 0.05.

The categories are based on the average wage for each occupation surveyed, which may
include workers with earnings both above and below the threshold. The average wages are based
on the estimates published in the "National Compensation Survey: Occupational Earnings in the

United States, 2010." See Technical Note for more details.

NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 10. Fee-for-service plans: Type and amount of annual individual deductible, state and local government workers, National Compensation

Survey, 2011

(All workers participating in fee-for-service plans = 100 percent)

With deductible

With fixed deductible

With variable deductible

Characteristics Total With no Not
Total vy|th Total with Median Total with Median deductible amount Othgr deductible | determinable
deductible : - . deductible
fixed deductible | variable out-of- | Point-of-
deductible amount deductible | In-network ek | e
AlLWOTKETS .ttt e 100 94 31 $500 62 $500 $600 - 1 5 (&)
Worker characteristic

Management, professional, and related .................. 100 94 31 500 62 500 600 - 1 5 (&)

Professional and related .. 100 95 31 500 63 500 600 - 1 5 (&)

Teachers 100 96 31 500 63 500 500 $250 2 4 )
Primary, secondary, and special education

school teachers ..........cccocccvvviiiiiiniie 100 96 31 500 64 500 500 250 1 3 (&)

Service 100 96 - - 66 500 600 - - 4 -

Protective service 100 95 - - 65 500 500 - - 5 -

Sales and office ......... 100 94 — - 59 500 - - - 6 (&)

Office and administrative support . 100 93 - - 59 500 700 - - 7 )

Natural resources, construction, and maintenance 100 96 - - 59 500 600 - - - -

Production, transportation, and material moving ..... 100 89 - - 62 500 - - - 10 1

FUITEIME e 100 94 31 500 63 500 600 - 1 5 (&)

Part time ..o 100 97 - - 52 500 500 - - - -

Union 100 92 29 - 63 250 - 250 1 7 (&)

Nonunion ... 100 96 - - 62 600 1,000 - - 4 )

Average wage within the following categories:?2

Lowest 25 percent ..... 100 96 — - 62 600 1,000 - - - —

Lowest 10 percent . 100 96 - - 63 - - - - - -

Second 25 percent . 100 94 - - 63 500 700 500 - 6 (&)

Third 25 percent .. 100 93 - - 62 500 500 250 - 7 (D)

Highest 25 percent . 100 95 - - 62 350 500 - - 5 (&)

Highest 10 percent .... 100 94 - - 68 350 300 - - - -

Establishment characteristic

Service-providing industries . 100 94 31 500 62 500 600 - 1 5 (&)

Education and health services 100 95 31 500 63 500 700 - 1 5 1)

Educational services .............. 100 95 31 500 63 500 650 - 1 5 )

Elementary and secondary schools 100 96 32 500 63 500 600 - 1 3 (&)

Junior colleges, colleges, and universities ... 100 93 - - 64 - 750 500 - - -

Health care and social assistance ... 100 94 - - 58 500 - - - - -

Hospitals 100 96 - - 59 - 1,000 - - - -

Public administration .. 100 94 - - 61 - 500 500 - 6 -

1 to 99 workers 100 92 - - 56 500 1,000 - - - -

1 to 49 workers 100 92 - - 57 500 1,150 - - - -

50 to 99 workers ... 100 92 - - 54 - - - - - -

100 workers or more 100 95 30 500 63 500 500 - 1 5 )

100 to 499 workers 100 97 - - 62 500 500 - - - -

500 workers or more .. 100 94 29 500 64 500 600 - 1 6 Y

State government ... 100 90 - - 64 - 600 1,000 - - -

Local government ... 100 96 33 500 62 500 600 - 1 4 (&)

See footnotes at end of table.




Table 10. Fee-for-service plans: Type and amount of annual individual deductible, state and local government workers, National Compensation

Survey, 2011—Continued

(All workers participating in fee-for-service plans = 100 percent)

With deductible

With fixed deductible With variable deductible
Characteristics Total With no Not
Total vy|th Total with Median Total with Median deductible amount Othgr deductible | determinable
deductible : - . deductible
fixed deductible | variable out-of- | Point-of-
deductible amount deductible | In-network ek | e
Geographic area
New England 100 87 - - 64 $250 $250 - - - -
Middle Atlantic ... 100 97 10 $250 87 250 - - - 3 (&)
East North Central 100 97 - - 74 250 500 $350 - 2 1
West North Central .. 100 96 - - 58 500 1,000 - - - -
South Atlantic ........ 100 97 - - 62 600 1,000 - - - -
West South Central .. 100 99 - - 65 500 750 - - - -
Mountain 100 72 - - 50 - - - - - -
Pacific ... 100 82 60 - - - - - - 18 -

1 |essthan 0.5.

2 The categories are based on the average wage for each occupation surveyed, which may include workers
with earnings both above and below the threshold. The average wages are based on the estimates published in
the "National Compensation Survey: Occupational Earnings in the United States, 2010." See Technical Note for

more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were
reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 10. Standard errors for fee-for-service plans: Type and amount of annual individual deductible, state and local government workers,

National Compensation Survey, 2011

With deductible

With fixed deductible

With variable deductible

- With no Not
Characteristics Total with . . . Median deductible amount Other | deductible | determinable
deductible | ToRIwith | Median | Total with deductible
fixed deductible variable .
deductible amount deductible | In-network | Out-of | Point-of-
network | service
AlTWOTKETS . 0.9 2.0 $57 2.1 $0 $99 - 0.3 0.9 0.1
Worker characteristic
Management, professional, and related 11 2.3 0 2.2 0 111 - 0.3 1.1 0.1
Professional and related . 1.0 2.4 0 2.4 0 110 - 0.3 1.0 0.1
Teachers . 0.8 2.3 0 24 65 96 $24 0.4 0.8 0.1
Primary, secondary, and special education
school teachers . 0.8 25 0 2.6 62 86 28 0.4 0.8 0.1
Service 0.8 - - 25 0 g5| - - 0.8
Protective service . 1.0 - - 3.7 114 78 - - 1.0 -
Sales and office 1.3 - - 3.3 37 - - - 1.3 0.1
Office and administrative support ... 14 - — 34 76 169 - - 1.4 0.1
Natural resources, construction, and maintenance 24 - - 33 147 137 - - - -
Production, transportation, and material moving ..... 22 - - 35 20 - - - 2.2 0.8
Full time ... 0.9 2.0 41 2.0 0 98 - 0.3 0.9 0.1
Part time .. 13 - - 5.3 64 123 - - -
Union 1.5 1.7 - 2.0 45 - 0 0.2 1.5 0.1
Nonunion . 0.8 - - 3.2 74 45 - - 0.8 0.1
Average wage within the following categories:*
Lowest 25 percent 1.4 - - 3.1 111 104 - - - -
Lowest 10 percent 15 - - 3.9 - - - - - -
Second 25 percent 1.4 - — 2.8 0 123 39 — 1.4 0.1
Third 25 percent 11 - — 25 35 109 0 - 1.1 0.1
Highest 25 percen 0.8 - - 18 31 113 - - 0.8 0.1
Highest 10 percent .. 17 - - 2.9 33 89 - - - -
Establishment characteristic
Service-providing industries 0.9 21 60 21 0 99 - 0.3 0.9 0.1
Education and health services . 1.0 2.6 0 2.6 73 106 - 0.3 1.0 0.1
Educational services ... 0.9 2.6 0 2.6 96 119 - 0.3 0.9 0.1
Elementary and secondary schools .. . 0.8 2.3 0 2.4 94 118 - 0.3 0.8 0.1
Junior colleges, colleges, and universities ... 2.7 - — 5.9 - 72 0 - - -
Health care and social assistance . 2.7 - - 4.8 0 - - - - -
Hospitals ... 34 - - 53 - 262 - - - -
Public administration ... 1.8 - - 3.0 - 44 0 - 1.8 -
110 99 WOTKEFS ..o 24 - - 3.8 124 104 - - - -
1 to 49 workers 3.8 - - 5.7 111 200 - - - -
50 to 99 workers 3.0 - - 5.6 - - - - - -
100 workers or more . 0.8 2.0 45 2.2 29 141 - 0.3 0.8 0.1
100 to 499 workers .. 11 - - 25 81 140 - - - -
500 workers or more 1.0 25 91 2.6 24 148 - 0.1 1.0 0.1
State government 2.9 - — 4.4 - 168 0 — - —
Local government 0.7 1.9 0 1.8 0 81 - 0.3 0.7 0.1

See footnotes at end of table.



Table 10. Standard errors for fee-for-service plans: Type and amount of annual individual deductible, state and local government workers,
National Compensation Survey, 2011—Continued

With deductible
With fixed deductible With variable deductible
. With no Not
Characteristics Total with . . . Median deductible amount Other | deductible | determinable
. Total with Median Total with f
deductible ] . - deductible
fixed deductible variable .
deductible amount deductible | In-network | Out-of- | Point-of-
network | service
Geographic area
New England . 4.3 - - 5.5 $0 $0 - - - -
Middle Atlantic .... 0.2 2.8 $53 2.8 0 - - - 0.3 0.1
East North Central . 0.8 - = 2.5 0 15 $81 - 0.5 0.4
West North Central 4.7 - = 8.9 99 296 = - - -
South Atlantic 11 - - 4.5 0 211 - - - -
West South Central 0.5 - - 3.0 0 204 - - - -
Mountain . 6.1 - - 6.8 - - - - - -
Pacific 5.0 4.9 - - - - - - 5.0 -
1 The categories are based on the average wage for each occupation surveyed, which may include
workers with earnings both above and below the threshold. The average wages are based on the estimates NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria. For
published in the "National Compensation Survey: Occupational Earnings in the United States, 2010." See definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms"

Technical Note for more details. at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 11. Fee-for-service plans: Amount of annual individual deductible, state and local government workers, National

Compensation Survey, 2011

(All workers participating in fee-for-service plans = 100 percent)

Amount of annual deductible

- With With no Not
Characteristics Total | geductible 10th 25th Sl 75th 90th deductible | determinable
. q percentile y y
percentile percentile (median) percentile percentile
All workers ... 100 94 $175 $250 $500 - $1,500 5 (&)
Worker characteristic

Management, professional, and related . 100 94 200 250 500 - 1,500 5 )

Professional and related .. 100 95 - 250 500 $900 1,500 5 )

Teachers 100 96 - 250 500 1,000 1,500 4 )
Primary, secondary, and special education

school teachers .. . 100 96 150 250 500 1,000 1,500 3 (&)

SEIVICE ..ooveeieeieeieens 100 96 150 250 500 - 1,500 4 -

Protective service 100 95 140 225 - - - 5 -

Sales and office 100 94 200 250 500 - 1,300 6 (&)

Office and administrative SUPPOrt .........c.ccocevennne 100 93 200 250 500 900 1,300 7 (&)

Natural resources, construction, and maintenance 100 96 - - 350 - 1,500 - -

Production, transportation, and material moving ..... 100 89 - 300 500 1,000 - 10 1

Full time ... 100 94 200 250 500 - 1,500 5 )

Part time ... 100 97 150 200 - - - - -

UNION o 100 92 100 200 300 500 1,200 7 (&)

NONUNION ..o 100 96 200 300 500 1,000 1,500 4 (&)

Average wage within the following categories:2

Lowest 25 percent ... 100 96 200 - 500 1,000 1,500 - -

Lowest 10 percent ... 100 96 200 — - 1,000 2,000 - -

Second 25 percent . 100 94 - 250 500 750 1,300 6 (&)

Third 25 percent . 100 93 200 250 500 800 1,500 7 (&)

Highest 25 percent . 100 95 150 250 400 750 1,500 5 1)

Highest 10 percent ... 100 94 100 250 350 - 1,000 - -

Establishment characteristic

Service-providing industries 100 94 175 250 500 - 1,500 5 (&)

Education and health services 100 95 200 250 500 1,000 1,500 5 (&)

Educational services ............. 100 95 - 250 500 1,000 1,500 5 (&)

Elementary and secondary schools ... 100 96 - 250 500 1,000 1,500 3 )

Junior colleges, colleges, and universities 100 93 - 250 400 - 1,000 - -

Health care and social assistance .. 100 94 200 250 500 - - - -

Hospitals ........... 100 96 - - 500 1,000 1,500 - -

Public administration .... 100 94 150 250 400 600 1,500 6 -

1 to 99 workers 100 92 150 250 500 1,000 - - -

1to 49 workers .. 100 92 150 250 500 - - - -

50 to 99 workers ... 100 92 - 250 500 1,000 2,000 - -

100 workers or more .. 100 95 200 250 500 - 1,500 5 (&)

100 to 499 workers 100 97 - 250 500 - 1,500 - -

500 workers or more ... 100 94 200 250 500 - 1,500 6 (&)

State government .. 100 90 - 250 350 - 1,000 - -

Local government .. 100 96 200 250 500 1,000 1,500 4 Y

See footnotes at end of table.




Table 11. Fee-for-service plans: Amount of annual individual deductible, state and local government workers, National

Compensation Survey, 2011—Continued

(All workers participating in fee-for-service plans = 100 percent)

Amount of annual deductible
- With With no Not
Characteristics Total | geductible 10th 25th Sl 75th 90th deductible | determinable
. q percentile y y
percentile percentile h percentile percentile
(median)
Geographic area
New England .... 100 87 $100 - $250 - $1,500 - -
Middle Atlantic .. 100 97 100 - 250 - 1,000 3 )
East North Central .. 100 97 100 $200 250 - - 2 1
West North Central .... 100 96 150 225 500 - 1,500 - -
South Atlantic 100 97 225 250 500 $600 1,250 - -
West South Central .... 100 99 250 500 500 1,000 2,000 - -
Mountain . 100 72 250 - 500 - - - -
Pacific 100 82 - 225 - 500 1,000 18 -

1 Less than 0.5.

2 The categories are based on the average wage for each occupation surveyed, which may include
workers with earnings both above and below the threshold. The average wages are based on the
estimates published in the "National Compensation Survey: Occupational Earnings in the United States,
2010." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no
data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 11. Standard errors for fee-for-service plans: Amount of annual individual deductible, state and local government
workers, National Compensation Survey, 2011

Amount of annual deductible

- With With no Not
Characteristics deductible 10th 25th o 75th 90th deductible | determinable
percentile percentile ‘z median) percentile percentile
AlTWOTKETS .ttt 0.9 $49 $0 $0 - $140 0.9 0.1
Worker characteristic
Management, professional, and related ... 1.1 34 0 0 - 155 1.1 0.1
Professional and related ... 1.0 - 0 0 $210 200 1.0 0.1
Teachers ... . 0.8 - 0 0 209 175 0.8 0.1
Primary, secondary, and special education
school teachers . 0.8 34 0 0 173 49 0.8 0.1
Service 0.8 25 0 0 - 319 0.8 -
Protective service 1.0 33 35 - - - 1.0 -
Sales and office ....... 13 0 0 95 - 164 13 0.1
Office and administrative support .. . 14 0 0 64 233 206 14 0.1
Natural resources, construction, and maintenance 2.4 - - 74 - 174 - -
Production, transportation, and material moving ..... 2.2 - 29 0 0 - 2.2 0.8
Full time .. 0.9 31 0 0 - 172 0.9 0.1
Part time . 13 41 27 - - - - -
Union 15 0 0 45 0 240 15 0.1
Nonunion 0.8 34 32 25 24 0 0.8 0.1
Average wage within the following categories:!
Lowest 25 percent 1.4 7 - 0 55 330 - -
Lowest 10 percent 15 54 - - 0 220 - -
Second 25 percent 1.4 - 8 56 152 314 1.4 0.1
Third 25 percent 11 0 0 0 209 226 11 0.1
Highest 25 percent .. 0.8 42 5 111 159 283 0.8 0.1
Highest 10 percent .. 1.7 20 36 11 — 121 - —
Establishment characteristic
Service-providing industries 0.9 49 0 0 - 101 0.9 0.1
Education and health services . 1.0 44 0 0 202 185 1.0 0.1
Educational services ............ 0.9 - 0 0 184 260 0.9 0.1
Elementary and secondary schools . .. 0.8 - 13 0 180 49 0.8 0.1
Junior colleges, colleges, and universities ... 2.7 - 24 115 - 0 - -
Health care and social assistance . 2.7 17 38 0 - - - -
Hospitals ............. 3.4 - - 0 226 49 - -
Public administration ... 18 45 13 88 126 il 18 -
1 to 99 workers . 24 33 0 0 184 - - -
1 to 49 workers . 3.8 41 26 29 - - - -
50 to 99 workers .. 3.0 - 12 20 272 330 - -
100 workers or more ... 0.8 25 0 22 - 271 0.8 0.1
100 to 499 workers 11 - 10 60 - 322 - -
500 workers or more ... 1.0 0 0 29 - 276 1.0 0.1
State government ..o 2.9 = 5 7 = 20 - -
Local gOVErNMENL ....cc.ovveriiieiiiiiiinierie e 0.7 51 0 0 234 0 0.7 0.1

See footnotes at end of table.



Table 11. Standard errors for fee-for-service plans: Amount of annual individual deductible, state and local government
workers, National Compensation Survey, 2011—Continued

Amount of annual deductible

- With With no Not
Characteristics deductible 10th 25th 5 o 75th 90th deductible | determinable
percentile percentile (median) percentile percentile
Geographic area
New England 4.3 $0 = $0 = $55 - -
Middle Atlantic 0.2 0 - 0 — 0 0.3 0.1
East North Central 0.8 0 $0 25 - - 0.5 0.4
West North Central 4.7 10 48 0 - 0 - -
South Atlantic 11 0 54 123 $122 42 - -
West South Central .. 0.5 74 78 0 231 422 - -
Mountain 6.1 40 - 103 - - - -
Pacific ... 5.0 - 43 - 0 242 5.0 —

1 The categories are based on the average wage for each occupation surveyed, which may
include workers with earnings both above and below the threshold. The average wages are
based on the estimates published in the "National Compensation Survey: Occupational Earnings

in the United States, 2010." See Technical Note for more details.

NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 12. Fee-for-service plans: Type and amount of annual family deductible, state and local government workers, National Compensation Survey,
2011

(All workers participating in fee-for-service plans = 100 percent)

With deductible
With fixed deductible With variable deductible
Characteristics Total With no Not
Total WIth Total with Median Total with Median deductible amount Othgr deductible determinable
deductible N - Ny deductible
fixed deductible | variable Out-of- Point-of-
deductible amount deductible | In-network i sty
AlLWOTKETS ..ottt 100 92 30 $1,000 61 - $1,500 - 1 8 &)
Worker characteristic
Management, professional, and related .................. 100 93 30 1,000 61 - 1,500 - 1 7 &)
Professional and related .... . 100 93 30 1,000 62 - 1,500 - 1 7 &)
Teachers . 100 94 30 1,000 62 $1,200 1,500 $500 2 6 &)
Primary, secondary, and special education
SChoOl teaChEers .......cocvevieiiiiiiiecc e 100 94 31 1,000 62 1,200 1,400 500 1 5 &)
Service 100 93 - - 64 1,000 1,500 - - 7 -
Protective service . 100 91 - - 63 900 1,500 - - 9 -
Sales and office ........ . 100 92 - - 58 - 1,500 - - 8 &)
Office and administrative support 100 91 - - 58 1,500 1,500 - - 9 &)
Natural resources, construction, and maintenance 100 92 - - 58 1,000 1,500 1,000 - - -
Production, transportation, and material moving ..... 100 85 - - 61 - 1,500 - - 14 1
FUITEIME oo 100 92 30 1,000 61 - 1,500 - 1 8 (&)
Part ime .....ccoovieiiecreece e 100 95 - - 52 1,000 1,500 - - - -
Union 100 91 28 800 61 750 800 500 1 9 &)
Nonunion . 100 93 - - 61 1,800 - - - 7 (t
Average wage within the following categories:2
Lowest 25 percent ...... 100 94 - - 61 1,500 - - - - -
Lowest 10 percent 100 93 - - 63 2,000 - - - - -
Second 25 percent 100 92 - - 62 - 1,500 - - 8 Y
Third 25 percent .... 100 20 - - 61 - 1,500 500 - 10 1)
Highest 25 percent 100 93 - - 61 1,000 1,000 - - 7 &)
Highest 10 percent .. 100 93 - - 67 900 750 - - - -
Establishment characteristic
Service-providing industries ... 100 92 30 1,000 61 - 1,500 - 1 8 Y
Education and health services .. 100 93 31 1,000 62 - 1,500 - 1 6 (&)
Educational services ............. 100 94 30 1,000 62 - 1,500 - 1 6 &)
Elementary and secondary schools .. . 100 95 31 1,000 62 - 1,500 - 1 5 &)
Junior colleges, colleges, and universities ... 100 91 - - 63 - - 1,000 - - -
Health care and social assistance .. 100 92 - - 57 - 2,000 - - - -
Hospitals 100 94 - - 59 1,500 2,000 - - - -
Public administration 100 91 - - 59 900 1,500 1,500 - 9 -
1 to 99 workers 100 88 - - 55 1,500 - - - - -
1 to 49 workers 100 88 - - 57 - 2,700 - - - -
50 to 99 workers ... 100 88 - - 53 1,500 1,800 - - - -
100 workers or more ... 100 93 30 1,000 62 1,050 1,500 - 1 7 Y
100 to 499 workers .. 100 94 - - 60 1,000 1,500 - - 6 -
500 workers or more ... 100 92 29 1,000 63 - 1,500 - 1 8 (&)
State government 100 88 - - 61 - 1,500 3,000 - - -
Local government 100 94 32 1,000 61 1,200 1,500 - 1 6 &)

See footnotes at end of table.



Table 12. Fee-for-service plans: Type and amount of annual family deductible, state and local government workers, National Compensation Survey,

2011—Continued

(All workers participating in fee-for-service plans = 100 percent)

With deductible

With fixed deductible

With variable deductible

Characteristics Total With no Not
Total WIth Total with Median Total with Median deductible amount Othgr deductible determinable
deductible N - Ny deductible
fixed deductible | variable Out-of- Point-of-
deductible amount deductible | In-network i sty
Geographic area
New England ... 100 85 - - 63 $750 $500 - - - -
Middle Atlantic .. 100 93 10 - 83 500 500 - - 7 (&)
East North Central .. 100 97 - - 74 600 1,000 $700 - 2 1
West North Central ... 100 96 - - 58 1,200 - - - - -
South Atlantic ....... 100 95 - - 61 1,800 - - - - -
West South Central ... 100 96 - - 63 1,050 2,000 - - 4 -
Mountain . 100 69 - - 47 1,000 - - - - -
Pacific 100 81 60 $900 - - - - - 19 -

1 Less than 0.5.

2 The categories are based on the average wage for each occupation surveyed, which may include workers
with earnings both above and below the threshold. The average wages are based on the estimates published in the
"National Compensation Survey: Occupational Earnings in the United States, 2010." See Technical Note for more

details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were
reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 12. Standard errors for fee-for-service plans: Type and amount of annual family deductible, state and local government workers,

National Compensation Survey, 2011

With deductible

With fixed deductible

With variable deductible

- With no Not
Characteristics Total with . . . Median deductible amount Other | deductible | determinable
deductible | 'O/ with | Median | Total with deductible
flxeq deductible vanab_le Out-of- Point-of-
deductible amount deductible | In-network e Savies
AlTWOTKETS .o 1.2 21 $0 2.0 = $0 - 0.3 1.2 0.1
Worker characteristic
Management, professional, and related .................. 1.2 23 0 2.2 - 0 - 0.3 1.2 0.1
Professional and related . 11 2.4 0 2.3 - 0 - 0.3 11 0.1
Teachers . 1.2 2.3 130 2.4 $263 69 $128 0.4 1.2 0.1
Primary, secondary, and special education
school teachers 13 25 229 2.6 249 223 142 0.4 13 0.1
Service 1.4 - - 25 238 59 - - 1.4 -
Protective service .. 21 - - 3.7 94 68 - - 21 -
Sales and office 15 - - 3.3 - 268 - - 1.4 0.1
Office and administrative support 15 - - 33 399 344 - - 15 0.1
Natural resources, construction, and maintenance 3.9 - - 3.8 257 187 114 - - -
Production, transportation, and material moving ..... 2.7 - - 35 - 434 - - 2.7 0.8
Full time 1.2 2.0 0 2.0 - 0 - 0.3 1.2 0.1
Part time . 1.9 - - 53 52 343 - - -
Union 15 1.7 164 2.0 142 37 20 0.2 15 0.1
Nonunion ... 1.2 - - 31 296 - - 1.2 0.1
Average wage within the following categories:*
Lowest 25 percent ..........cccoeveiiiiiicinics 17 - = 3.1 416 = = - - -
Lowest 10 percent 1.6 - - 3.9 350 - - - - -
Second 25 percent . 1.6 - - 2.8 — 209 - - 1.6 0.1
Third 25 percent ..... 1.3 - - 25 - 0 91 - 1.2 0.1
Highest 25 percent . 11 - - 18 139 80 - - 11 0.1
Highest 10 percent 1.8 - - 2.9 213 202 - - - -
Establishment characteristic
Service-providing industries 1.2 21 20 21 - 0 - 0.3 1.2 0.1
Education and health services .. 11 2.6 81 2.6 - 241 - 0.3 11 0.1
Educational services 1.0 2.6 68 2.6 - 169 - 0.3 1.0 0.1
Elementary and secondary schools .. . 11 2.3 288 24 - 120 - 0.3 11 0.1
Junior colleges, colleges, and universities ... 2.6 - - 5.9 - - 0 - - -
Health care and social assistance . 3.0 - - 4.7 - 251 - - - -
Hospitals 35 - - 53 177 159 - - - -
Public administration . 2.1 - - 2.9 127 0 0 - 2.1 -
1to 99 workers ... 2.9 - - 3.8 323 - - - - -
1 to 49 workers 4.3 - - 5.7 - 766 - - - -
50 to 99 workers . 3.6 - - 5.6 439 356 - - - -
100 workers or more .. 1.0 2.0 0 21 216 0 - 0.3 1.0 0.1
100 to 499 workers 17 - - 2.2 203 34 - - 17 -
500 WOTKEIS OF MOI ... 11 2.4 0 2.6 - 0 - 0.1 11 0.1
State government ... 3.0 - — 4.4 - 0 0 - - -
Local government ... 11 1.9 0 1.7 328 82 - 0.3 11 0.1

See footnotes at end of table.



Table 12. Standard errors for fee-for-service plans: Type and amount of annual family deductible, state and local government workers,

National Compensation Survey, 2011—Continued

With deductible

With fixed deductible

With variable deductible

- With no Not
Characteristics Total with . . . Median deductible amount Other | deductible | determinable
deductible | ToRIwith | Median | Total with deductible
flxeq deductible vanab_le Out-of- Point-of-
deductible amount deductible | In-network e Savies
Geographic area

New England ... 5.3 - - 6.7 $0 $90 - - - -
Middle Atlantic .. 1.2 2.8 - 2.3 0 0 - - 1.2 0.1
East North Central 0.7 - - 25 105 88 $65 - 0.5 0.4
West North Central . 4.7 - - 8.9 92 - - - - -
South Atlantic 18 - - 5.0 0 - - - - -
West South Central . 11 - - 31 144 184 - - 11 -
Mountain .... 9.4 - - 4.8 88 - - - - -
Pacific 4.9 45 $155 - - - - 4.9 -

1 The categories are based on the average wage for each occupation surveyed, which may include
workers with earnings both above and below the threshold. The average wages are based on the estimates
published in the "National Compensation Survey: Occupational Earnings in the United States, 2010." See

Technical Note for more details.

NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions
of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 13. Fee-for-service plans: Amount of annual family deductible, state and local government workers, National Compensation

Survey, 2011

(All workers participating in fee-for-service plans = 100 percent)

Amount of annual deductible

- With With no Not
Characteristics Total | geductible 10th 25th Sl 75th 90th deductible | determinable
. q percentile y y
percentile percentile h percentile percentile
(median)
All workers ... 100 92 $400 $600 $1,000 $2,000 $3,000 8 (&)
Worker characteristic

Management, professional, and related . 100 93 400 600 1,000 2,000 3,000 7 (&)

Professional and related .. 100 93 400 600 1,000 2,000 3,000 7 )

Teachers 100 94 400 500 1,050 2,000 3,000 6 )
Primary, secondary, and special education

school teachers .. . 100 94 300 500 1,200 2,000 - 5 (&)

Service ...occovveivnencns 100 93 - 500 1,000 2,000 3,000 7 -

Protective service 100 91 300 500 900 1,500 2,500 9 -

Sales and office 100 92 400 500 1,000 2,000 3,000 8 (D)

Office and administrative SUPPOrt .........c.ccocevennne 100 91 400 600 1,000 2,000 3,000 9 (&)

Natural resources, construction, and maintenance 100 92 400 - 900 1,800 3,000 - -

Production, transportation, and material moving ..... 100 85 - 690 1,425 2,400 3,000 14 1

Full time ... 100 92 400 600 1,000 2,000 3,000 8 )

Part time ... 100 95 400 450 1,000 - - - -

UNION o 100 91 250 400 750 1,050 2,500 9 (&)

NONUNION ..o 100 93 450 700 1,500 2,000 3,000 7 (&)

Average wage within the following categories:?2

Lowest 25 percent ... 100 94 450 600 1,425 2,000 3,000 - -

Lowest 10 percent ... 100 93 450 900 1,800 2,000 4,500 - -

Second 25 percent . 100 92 - 500 1,000 1,800 3,000 8 (&)

Third 25 percent . 100 90 400 600 1,000 1,950 3,000 10 (&)

Highest 25 percent . 100 93 300 500 1,000 1,800 3,000 7 1)

Highest 10 percent ... 100 93 300 500 900 1,500 2,400 - -

Establishment characteristic

Service-providing industries 100 92 400 600 1,000 2,000 3,000 8 (&)

Education and health services 100 93 400 600 1,050 2,000 3,000 6 (&)

Educational services ............. 100 94 400 600 1,050 2,000 3,000 6 )

Elementary and secondary schools ... 100 95 400 600 1,200 2,000 3,000 5 (&)

Junior colleges, colleges, and universities 100 91 450 - 1,050 2,000 2,400 - -

Health care and social assistance .. 100 92 400 600 1,000 2,250 - - -

Hospitals ........... 100 94 400 700 1,200 2,250 3,000 - -

Public administration .... 100 91 - 500 900 1,500 3,000 9 -

1 to 99 workers 100 88 300 600 - 2,000 - - -

1to 49 workers .. 100 88 300 690 - 1,800 3,000 - -

50 to 99 workers ... 100 88 300 - 1,500 3,000 - - -

100 workers or more .. 100 93 400 600 1,000 2,000 3,000 7 (&)

100 to 499 workers 100 94 300 500 1,000 2,000 3,000 6 -

500 workers or more ... 100 92 400 600 1,000 2,000 3,000 8 (&)

State government .. 100 88 400 500 900 1,800 2,400 - -

Local government .. 100 94 400 600 1,000 2,000 3,000 6 Y

See footnotes at end of table.




Table 13. Fee-for-service plans: Amount of annual family deductible, state and local government workers, National Compensation

Survey, 2011—Continued

(All workers participating in fee-for-service plans = 100 percent)

Amount of annual deductible
- With With no Not
Characteristics Total | geductible 10th 25th o 75th 90th deductible | determinable
percentile percentile p h percentile percentile
(median)
Geographic area
New England .... 100 85 $200 - $750 - $3,000 - -
Middle Atlantic .. 100 93 200 - 500 $1,000 2,000 7 )
East North Central .. 100 97 200 $400 600 1,500 4,400 2 1
West North Central .... 100 96 300 500 1,000 2,000 - - -
South Atlantic 100 95 450 - - 1,800 2,750 - -
West South Central .... 100 96 750 1,050 1,500 2,400 4,000 4 -
Mountain . 100 69 - 900 1,000 2,000 3,000 - -
Pacific 100 81 - 600 900 - 2,600 19 -

1 Less than 0.5.

2 The categories are based on the average wage for each occupation surveyed, which may include
workers with earnings both above and below the threshold. The average wages are based on the
estimates published in the "National Compensation Survey: Occupational Earnings in the United States,
2010." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no
data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 13. Standard errors for fee-for-service plans: Amount of annual family deductible, state and local government workers,

National Compensation Survey, 2011

Amount of annual deductible

- With With no Not
Characteristics deductible 10th 25th o 75th 90th deductible | determinable
percentile percentile ‘z median) percentile percentile
AlLWOTKETS .ot 1.2 $10 $96 $34 $131 $0 12 0.1
Worker characteristic
Management, professional, and related ... 1.2 0 68 140 142 0 1.2 0.1
Professional and related ... 11 20 90 176 104 0 11 0.1
Teachers ... . 1.2 119 128 216 96 196 1.2 0.1
Primary, secondary, and special education
school teachers . 13 81 113 200 78 - 13 0.1
Service 1.4 - 104 14 202 49 1.4 -
Protective service 21 32 74 68 328 512 21 -
Sales and office ....... 15 42 123 33 136 158 1.4 0.1
Office and administrative support .. . 15 44 115 84 88 143 15 0.1
Natural resources, construction, and maintenance 3.9 107 - 148 322 0 - -
Production, transportation, and material moving ..... 2.7 - 131 302 191 0 2.7 0.8
Full time .. 1.2 10 79 104 113 0 1.2 0.1
Part time . 1.9 71 94 91 - - - -
Union 15 53 69 0 212 307 15 0.1
Nonunion 1.2 46 97 31 0 0 1.2 0.1
Average wage within the following categories:!
Lowest 25 percent 1.7 10 139 330 0 91 - -
Lowest 10 percent 1.6 78 202 409 442 1,293 - -
Second 25 percent 1.6 - 80 10 302 0 1.6 0.1
Third 25 percent 13 10 133 83 179 0 1.2 0.1
Highest 25 percent .. 1.1 39 98 20 198 49 11 0.1
Highest 10 percent .. 1.8 88 32 145 393 140 - —
Establishment characteristic
Service-providing industries 1.2 0 96 46 119 0 1.2 0.1
Education and health services . 11 0 40 200 65 0 11 0.1
Educational services ............ 1.0 0 55 239 88 0 1.0 0.1
Elementary and secondary schools . .. 11 102 36 212 68 720 11 0.1
Junior colleges, colleges, and universities ... 2.6 49 - 234 204 472 - -
Health care and social assistance . 3.0 52 79 104 429 - - -
Hospitals ............. 35 44 82 233 362 525 - -
Public administration ... 21 - 34 78 386 59 21 -
1 to 99 workers . 2.9 60 149 - 272 - - -
1 to 49 workers . 4.3 90 91 - 248 403 - -
50 to 99 workers .. 3.6 84 - 361 510 = - -
100 workers or more ... 1.0 0 116 29 167 0 1.0 0.1
100 to 499 workers 17 44 54 52 355 0 17 -
500 workers or more ... 11 10 63 73 169 0 11 0.1
State government ..o 3.0 39 66 174 271 469 - -
Local gOVEINMENL ....ccevveiiiciiiiiniinierie e 11 31 0 190 40 49 11 0.1

See footnotes at end of table.



Table 13. Standard errors for fee-for-service plans: Amount of annual family deductible, state and local government workers,

National Compensation Survey, 2011—Continued

Amount of annual deductible
- With With no Not
Characteristics deductible 10th 25th 5 o 75th 90th deductible | determinable
percentile percentile (median) percentile percentile
Geographic area
New England 5.3 $0 = $0 = $0 - -
Middle Atlantic 1.2 88 = 0 $177 49 1.2 0.1
East North Central 0.7 23 $0 135 210 1,207 0.5 0.4
West North Central 4.7 0 140 0 475 - - -
South Atlantic 1.8 0 - - 39 170 - -
West South Central .. 1.1 157 0 0 310 807 1.1 -
Mountain 9.4 - 107 98 445 843 - -
Pacific ... 4.9 - 65 161 — 524 4.9 —

1 The categories are based on the average wage for each occupation surveyed, which may
include workers with earnings both above and below the threshold. The average wages are
based on the estimates published in the "National Compensation Survey: Occupational Earnings

in the United States, 2010." See Technical Note for more details.

NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 14. Fee-for-service plans: Coinsurance percentage, state and local government workers, National Compensation

Survey, 2011

(All workers participating in fee-for-service plans with coinsurance = 100 percent)

Fixed coinsurance

Variable coinsurance

- . Median coinsurance percentage With other
Characteristics Total With fixed Medlan With variable P g coinsurance
- coinsurance ) .
coinsurance percentage coinsurance ek Out-of- Pomtl—of—
network service
AlLWOTKETS .. 100 - - 89 80 60 95
Worker characteristic

Management, professional, and related .. 100 - - 88 80 60 100

Professional and related 100 - - 88 80 60 100

TEACNEIS ..ot 100 - - 86 80 60 90
Primary, secondary, and special education

school teachers 100 - - 84 80 60 90

Service ... 100 - - 89 80 60 100

Protective service 100 10 80 90 80 60 100

Sales and office 100 - - 90 80 60 95

Office and administrative support .... 100 - - 89 80 60 95

Natural resources, construction, and maintenance 100 10 80 90 85 60 85

Production, transportation, and material moving ..... 100 13 80 87 85 70 90

Full time .. 100 - - 89 80 60 90

Part time 100 12 80 88 90 60 100

UNION ottt 100 - - 83 100 70 100

NONUNION .. s 100 - - 91 80 60 90

Average wage within the following categories:!

Lowest 25 percent .. 100 - - 91 80 60 95

Lowest 10 percent . 100 - - 91 80 60 90

Second 25 percent .. 100 - - 90 80 60 90

Third 25 percent 100 - - 89 80 60 90

Highest 25 percent 100 - - 84 90 70 100

Highest 10 percent 100 13 80 87 100 70 100

Establishment characteristic

Service-providing industries 100 - - 89 80 60 100

Education and health services 100 - - 88 80 60 100

Educational SEervices .........ccccoevvenieineenieeniens 100 - - 87 80 60 90

Elementary and secondary schools ............. 100 - - 85 80 60 90

Junior colleges, colleges, and universities ... 100 7 80 93 80 60 90

Health care and social assistance .. 100 8 80 92 80 60 100

Hospitals 100 9 80 91 80 60 100

Public administration 100 10 80 90 85 60 100

1 to 99 workers 100 - - 89 80 60 85

1 to 49 workers 100 - - 88 80 60 100

50 to 99 workers 100 - - 89 80 60 85

100 workers or more 100 11 80 89 80 60 100

100 to 499 workers . 100 9 80 91 80 60 100

500 workers or more 100 12 80 88 80 60 100

State government ... 100 - - 92 80 60 100

Local government ... 100 - - 87 80 60 90

See footnotes at end of table.




Table 14. Fee-for-service plans: Coinsurance percentage, state and local government workers, National Compensation
Survey, 2011—Continued

(All workers participating in fee-for-service plans with coinsurance = 100 percent)

Fixed coinsurance Variable coinsurance
Characteristics Total With Median . ) Median coinsurance percentage With other
ith fixed . With variable coinsurance
. coinsurance . .
coinsurance percentage coinsurance ek Out-of- Pomtl—of—
network service
Geographic area
New England 100 - - 73 100 80 100 -
Middle Atlantic ... 100 - — 63 100 70 100 -
East North Central .... 100 - - 94 90 70 80 -
West North Central 100 - - 84 80 60 90 -
South Atlantic 100 12 80 88 80 60 90 -
West South Central ... 100 - - 97 80 60 100 -
Mountain 100 - - 76 80 60 85 -
Pacific 100 11 80 89 80 60 100 -
1 The categories are based on the average wage for each occupation surveyed, which may NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that
include workers with earnings both above and below the threshold. The average wages are no data were reported or that data do not meet publication criteria. For definitions of major plans,
based on the estimates published in the “National Compensation Survey: Occupational Earnings key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

in the United States, 2010." See Technical Note for more details. www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 14. Standard errors for fee-for-service plans: Coinsurance percentage, state and local government workers,
National Compensation Survey, 2011

Fixed coinsurance Variable coinsurance
. . Median coinsurance percentage With other
Characteristics With fixed Median | \vitn variable P i coinsurance
- coinsurance - .
coinsurance percentage coinsurance e Out-of- Pomt_—of-
network service
Al WOTKEIS .t - - 1.7 2.4 0.0 8.7
Worker characteristic

Management, professional, and related ......... . - - 2.1 1.4 0.0 14.3

Professional and related .... . - - 2.3 2.4 0.0 12.8

Teachers . - - 2.8 3.8 0.0 1.0
Primary, secondary, and special education

school teachers .... . - - 3.1 24 0.0 4.8

SerIViCe .cvvvveeieeieenen, . - - 2.1 1.4 0.0 0.0

Protective service . 2.8 12.2 2.8 45 0.0 0.0

Sales and office . . - - 21 2.9 0.0 6.1

Office and administrative support .. . - - 2.3 3.3 0.0 6.2

Natural resources, construction, and maintenance 2.3 0.0 2.3 5.7 55 8.4

Production, transportation, and material moving ..... 25 0.0 25 7.5 8.2 5.4

Full time - - 18 1.7 0.0 10.4

Part time 2.6 0.0 2.6 10.6 0.0 1.7

Union - - 25 12.3 0.0 1.4

Nonunion - - 17 0.0 0.0 2.6

Average wage within the following categories:!

Lowest 25 percent - - 1.6 0.0 0.0 8.5

Lowest 10 percent - - 2.1 0.0 0.0 13.3

Second 25 percent - - 19 1.4 0.0 9.8

Third 25 percent .... - - 2.3 0.0 0.0 2.8

Highest 25 percent ... - - 2.3 0.0 1.0 0.0

Highest 10 percent 2.2 0.0 2.2 2.0 0.0 0.0

Establishment characteristic

Service-providing industries ... - - 18 2.6 0.0 12.0

Education and health services . . - - 2.2 0.0 0.0 12.9

Educational services .................. . - - 2.4 2.8 0.0 3.1

Elementary and secondary schools .... . - - 2.8 1.0 0.0 9.3

Junior colleges, colleges, and universities ... 18 0.0 18 7.5 0.0 3.8

Health care and social assistance 1.8 0.0 1.8 1.0 0.0 0.0

Hospitals . 1.8 0.0 1.8 0.0 0.0 1.0

Public administration ............cccovvevveiiienienniennen, 2.0 0.0 2.0 5.9 0.0 5.7

1 to 99 workers . - - 2.3 0.0 0.0 16.8

1 to 49 workers .. - - 3.6 0.0 0.0 0.0

50 to 99 workers - - 3.7 6.3 0.0 22.6

100 workers or more . 1.9 0.0 1.9 4.0 0.0 13.2

100 to 499 workers . 2.3 0.0 2.3 4.9 6.9 12.6

500 WOIKErS OF MOYE ...c..eevveeeiieiieeiie e eiee e 2.0 0.0 2.0 53 0.0 13.8

State government . - - 17 2.8 0.0 7.6

Local government .. - - 1.9 4.2 0.0 8.6

See footnotes at end of table.



Table 14. Standard errors for fee-for-service plans: Coinsurance percentage, state and local government workers,
National Compensation Survey, 2011—Continued

Fixed coinsurance Variable coinsurance
. . Median coinsurance percentage With other
Characteristics With fixed Median With variable coinsurance
X coinsurance X .
coinsurance S coinsurance I Out-of- Point-of-
p 9 network service
Geographic area
New England - - 20.4 0.0 0.0 0.0 -
Middle Atlantic - — 14.8 0.0 7.7 0.0 -
East North Central . - - 0.9 0.0 0.0 6.1 -
West North Central ... - - 6.6 0.0 5.4 0.0 -
South Atlantic 2.1 0.0 2.1 0.0 0.0 2.8 -
West South Central - - 0.9 0.0 0.0 6.0 -
Mountain - - 6.0 7.0 7.1 10.2 -
PACIfIC .ottt 2.4 0.0 2.4 5.4 0.0 2.8 -
1 The categories are based on the average wage for each occupation surveyed, which
may include workers with earnings both above and below the threshold. The average NOTE: Dashes indicate that no data were reported or that data do not meet publication
wages are based on the estimates published in the "National Compensation Survey: criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary

Occupational Earnings in the United States, 2010." See Technical Note for more details. of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 15. Fee-for-service plans: Amount of annual individual out-of-pocket maximum, state and local government workers, National

Compensation Survey, 2011

(All workers participating in fee-for-service plans = 100 percent)

With out-of-

Amount of out-of-pocket maximum

With no out-of-

L Not
Characteristics Total pogket 10th 25th 50th ; 75th 00th pot_:ket determinable
maximum . . percentile . . maximum
percentile percentile (median) percentile percentile
Al WOTKEIS .ot 100 80 $500 $1,000 $1,750 $2,500 $2,750 20 &)
Worker characteristic
Management, professional, and related ... 100 81 500 1,000 1,900 2,500 2,750 19 (1)
Professional and related 100 80 500 1,000 1,850 2,500 2,750 19 (1)
Teachers 100 80 500 1,000 1,850 2,500 3,000 20 &)
Primary, secondary, and special education
school teachers 100 79 500 1,000 1,850 2,500 3,000 21 &)
Service .....cccocvvveeenne. 100 78 500 1,000 1,500 2,500 2,750 21 1
Protective service . 100 78 500 1,000 1,500 2,250 2,750 21 1
Sales and office 100 81 600 1,000 1,750 2,500 2,750 19 1
Office and administrative support 100 81 550 1,000 1,750 2,500 2,750 19 1
Natural resources, construction, and maintenance 100 78 500 1,000 1,500 2,000 2,750 20 1
Production, transportation, and material moving ..... 100 75 500 900 1,500 2,000 3,000 25 1
Full time ... 100 80 500 1,000 1,750 2,500 2,750 20 1
Part time ... 100 78 - 1,000 1,650 2,150 3,250 22 &)
Union 100 65 400 750 1,400 2,000 2,500 34 1
Nonunion 100 91 800 1,200 2,000 2,500 2,900 9 (Y
Average wage within the following categories:2
LOWESt 25 PEIrCENt ....ccvviiieiiieiieeieeiieeee e 100 86 800 - 2,000 2,500 2,750 13 (1
Lowest 10 percent 100 89 900 1,150 2,000 2,500 2,750 11 &)
Second 25 percent 100 79 500 1,000 1,700 2,300 2,750 21 1
Third 25 percent .... 100 80 600 1,000 1,850 2,500 2,750 20 1
Highest 25 percent .... 100 75 400 900 1,500 2,250 3,000 25 (1
Highest 10 Percent ...........cccvevevvereieenecnnnnenne 100 64 400 750 1,500 2,150 2,750 36 &)
Establishment characteristic
Service-providing industries 100 80 500 1,000 1,750 2,500 2,750 20 (1
Education and health services .. 100 81 600 1,000 2,000 2,500 3,000 19 (1)
Educational services 100 81 600 1,000 2,000 2,500 3,000 19 &)
Elementary and secondary schools ............. 100 79 500 1,000 2,000 2,500 3,000 20 1
Junior colleges, colleges, and universities ... 100 85 750 1,000 2,000 2,500 2,750 15 -
Health care and social assistance .... 100 84 - 1,000 1,700 2,000 3,000 16 &)
Hospitals .... 100 86 - 1,275 1,850 2,300 3,000 14 &)
Public administration .... 100 78 500 1,000 1,500 2,250 2,650 21 1
110 99 WOTKETS .ot 100 81 800 1,000 2,000 2,300 2,750 18 1
1 to 49 workers 100 82 950 1,050 2,000 2,350 2,750 - -
50 to 99 workers ... 100 80 - 1,000 1,500 2,000 2,500 20 -
100 workers or more 100 79 500 1,000 1,700 2,500 2,800 20 &)
100 to 499 workers 100 81 - 950 1,500 2,200 2,500 19 1
500 workers or more .... 100 79 600 1,000 1,900 2,500 3,000 21 (Y
State government 100 82 750 1,000 1,750 2,300 2,500 18 (1
Local government 100 79 500 1,000 1,750 2,500 3,000 20 1

See footnotes at end of table.



Table 15. Fee-for-service plans: Amount of annual individual out-of-pocket maximum, state and local government workers, National

Compensation Survey, 2011—Continued

(All workers participating in fee-for-service plans = 100 percent)

Amount of out-of-pocket maximum
With out-of- With no out-of- Not
Characteristics Total pogket 10th 25th 50th ; 75th 00th pot_:ket determinable
maximum . ] percentile ) ) maximum
percentile percentile (median) percentile percentile
Geographic area
New ENgland .........cccooeriiiiiieiinieie e 100 - - - - - - 51 -
Middle Atlantic ... 100 32 $400 $400 $400 $750 $1,750 68 &)
East North Central . 100 81 400 600 1,250 2,000 2,500 17 2
West North Central ... 100 89 500 900 1,275 2,000 2,500 - -
South Atlantic 100 90 1,200 1,400 2,000 2,750 3,000 10 (Y
West South Central 100 92 1,000 2,000 2,000 2,300 3,000 - -
Mountain ... 100 74 1,000 1,500 2,000 2,500 - - -
Pacific .... 100 90 950 1,000 1,750 2,500 3,500 - -

1 Lessthan 0.5.

2 The categories are based on the average wage for each occupation surveyed, which may include
workers with earnings both above and below the threshold. The average wages are based on the
estimates published in the "National Compensation Survey: Occupational Earnings in the United States,

2010." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no
data were reported or that data do not meet publication criteria. For definitions of major plans, key

provisions,

and

related

terms,

see

www.bls.gov/ncs/ebs/glossary20102011.htm.

the

"Glossary

of Employee

Benefit

Terms" at



Table 15. Standard errors for fee-for-service plans: Amount of annual individual out-of-pocket maximum, state and local
government workers, National Compensation Survey, 2011

Amount of out-of-pocket maximum

With out-of- With no out-of- Not
Characteristics pocket 50th pocket .
maximum 10th _ 25th ; percentile 75th ) 90th ; maximum determinable
percentile percentile (median) percentile percentile
Al WOTKEIS ..ttt 15 $25 $0 $150 $189 $81 15 0.2
Worker characteristic

Management, professional, and related .. 1.5 93 0 225 136 202 1.6 0.1

Professional and related 1.6 25 0 233 126 250 1.6 0.1

Teachers 1.9 0 0 282 71 337 1.9 0.2
Primary, secondary, and special education

school teachers ........ccccceveeiieniiiiiceeee, 2.2 57 0 327 96 170 2.2 0.2

Service 1.9 0 0 206 188 75 19 0.4

Protective service 3.1 28 35 88 205 148 3.0 0.7

Sales and office 24 115 29 218 252 161 2.4 0.3

Office and administrative support . . 2.3 85 0 257 211 247 2.3 0.3

Natural resources, construction, and maintenance 3.2 14 20 50 410 72 3.2 0.5

Production, transportation, and material moving ..... 4.2 85 83 45 251 355 4.3 0.5

Full time 15 22 0 147 184 53 15 0.2

Part time 3.7 - 57 431 430 362 3.7 &)

Union ... 2.7 0 51 121 0 0 2.6 0.3

Nonunion .... 1.5 108 216 0 0 219 1.5 0.1

Average wage within the following categories:?2

Lowest 25 percent 2.2 92 - 55 86 121 2.3 0.2

Lowest 10 percent . 3.0 108 331 151 0 311 3.0 0.1

Second 25 percent .. 2.3 38 0 226 258 29 2.3 0.3

Third 25 percent .. 1.6 99 0 248 90 57 16 0.2

Highest 25 percent .. 1.7 0 112 0 222 181 1.7 0.2

Highest 10 percent 2.8 0 40 101 343 180 2.8 0.2

Establishment characteristic

Service-providing industries 15 37 0 153 189 105 15 0.2

Education and health services 1.6 114 0 277 86 235 1.6 0.2

Educational services .................... . 1.8 134 0 216 55 310 18 0.2

Elementary and secondary schools ............. 2.2 0 0 243 0 69 2.2 0.3

Junior colleges, colleges, and universities ... 3.1 10 55 338 139 242 3.1 -

Health care and social assistance .. 2.6 - 285 216 278 208 2.6 0.1

Hospitals 1.9 - 136 261 321 708 19 0.1

Public administration 2.1 20 16 20 249 182 2.0 0.4

1 to 99 workers 4.4 189 0 335 159 180 4.4 0.5

1 to 49 workers 5.1 45 277 98 161 0 - -

50 to 99 workers . 5.0 - 0 363 260 0 5.0 -

100 workers or more 1.4 0 0 188 158 221 1.3 0.1

100 to 499 workers . 2.3 - 146 39 305 0 2.3 0.4

500 workers or more 1.7 149 89 250 52 126 1.7 0.1

State government ... 2.6 0 81 381 292 274 2.6 0.1

Local government ... 1.7 0 0 150 129 49 1.7 0.2

See footnotes at end of table.




Table 15. Standard errors for fee-for-service plans: Amount of annual individual out-of-pocket maximum, state and local

government workers, National Compensation Survey, 2011—Continued

Amount of out-of-pocket maximum
With out-of- With no out-of- Not
Characteristics pocket 50th pocket .
maximum 10th _ 25th ; percentile 75th ) 90th ; maximum determinable
percentile percentile (median) percentile percentile
Geographic area

New England - - - - - - 11.8 -
Middle Atlantic ... 4.5 $0 $0 $102 $98 $247 4.5 0.1
East North Central .... 2.9 20 129 64 382 90 31 0.8
West North Central 6.4 0 247 346 364 20 - -
South Atlantic 2.9 199 0 0 108 350 2.9 0.1
West South Central ... 3.8 92 147 0 73! 208 - -
Mountain 14.2 184 202 0 486 - - -
Pacific 3.9 91 260 141 0 193 - -

1 | ess than 0.05.

2 The categories are based on the average wage for each occupation surveyed, which may
include workers with earnings both above and below the threshold. The average wages are
based on the estimates published in the "National Compensation Survey: Occupational Earnings

in the United States, 2010." See Technical Note for more details.

NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 16. Fee-for-service plans: Amount of annual family out-of-pocket maximum, state and local government workers, National

Compensation Survey, 2011

(All workers participating in fee-for-service plans = 100 percent)

Amount of out-of-pocket maximum

With out-of- With no
Characteristics Total pocket 50th out-of- No_t
Ny 10th 25th . 75th 90th pocket determinable
maximum . . percentile . . -
percentile | percentile (median) percentile | percentile maximum
All workers 100 64 $1,000 $2,200 $3,250 $5,300 $8,250 35 )
Worker characteristic

Management, professional, and related 100 65 1,000 2,400 3,500 6,000 8,250 35 (&)

Professional and related ... . 100 64 1,000 2,100 3,500 6,000 8,250 36 1)

Teachers . 100 63 1,000 2,000 3,500 6,000 8,250 37 1)
Primary, secondary, and special education

school teachers . 100 63 1,000 2,000 3,500 6,000 8,250 37 (&)

Service .....coveeennene 100 62 1,000 2,000 3,000 5,000 8,000 37 1

Protective service 100 64 1,000 2,000 3,000 5,000 7,500 35 1

Sales and office . 100 64 1,400 2,550 3,250 5,000 8,250 35 1

Office and administrative sSUppOrt .........cccccevenene 100 64 1,300 2,550 3,200 5,000 8,250 36 1

Natural resources, construction, and maintenance 100 65 1,000 2,000 3,000 5,000 8,250 34 1

Production, transportation, and material moving ..... 100 65 1,000 1,800 3,000 4,500 6,750 34 1

Full time ... 100 64 1,000 2,100 3,250 5,250 8,250 35 1

Part time .. 100 59 1,800 2,550 4,000 6,000 9,000 41 )

UNION e 100 56 1,000 1,500 3,000 4,000 6,000 43 1

NONUNION .. 100 70 1,650 2,600 4,000 6,000 8,250 30 (&)

Average wage within the following categories:2

LOWeSt 25 PErCeNnt ........cccceceveverieruericiennenieniene 100 64 1,500 2,550 3,500 6,000 8,250 35 (&)

Lowest 10 percent .. 100 59 1,800 2,550 4,000 6,000 8,250 41 1)

Second 25 percent .. 100 64 1,200 2,500 3,000 5,000 8,250 35 1

Third 25 percent ... 100 65 1,200 2,550 3,500 6,000 8,250 35 1

Highest 25 percent 100 63 1,000 1,650 3,000 5,000 7,000 36 (&)

Highest 10 percent .. 100 54 1,000 1,500 3,000 5,000 6,700 46 (&)

Establishment characteristic

Service-providing industries 100 64 1,000 2,100 3,250 5,300 8,250 36 )

Education and health services . 100 63 1,200 2,200 3,600 6,000 8,250 37 1)

Educational services ............ 100 62 1,000 2,000 3,600 6,000 8,250 38 )

Elementary and secondary schools . . 100 63 1,000 2,000 3,600 6,000 8,250 36 1

Junior colleges, colleges, and universities ... 100 57 1,500 2,300 3,850 6,450 8,250 43 -

Health care and social assistance . 100 71 1,900 2,600 3,500 5,300 9,000 29 )

Hospitals ............. 100 68 2,190 2,800 4,000 6,000 10,000 32 (&)

Public administration ... 100 66 1,000 2,000 3,000 4,500 7,000 33 1

1 to 99 workers 100 68 1,800 2,600 3,250 4,500 8,250 32 1

1 to 49 workers . 100 67 1,800 2,600 3,250 - 8,250 - -

50 to 99 workers 100 68 - 2,800 3,000 4,000 6,000 32 -

100 workers or more 100 63 1,000 2,100 3,200 5,500 8,250 36 )

100 to 499 workers . 100 65 1,000 1,800 3,000 4,500 7,500 34 1

500 workers or more ... 100 63 1,100 2,500 3,600 6,000 8,250 37 Y

State government ... 100 60 1,500 2,550 3,000 5,000 7,500 40 )

Local government ... 100 65 1,000 2,000 3,500 6,000 8,250 34 1

See footnotes at end of table.



Table 16. Fee-for-service plans: Amount of annual family out-of-pocket maximum, state and local government workers, National
Compensation Survey, 2011—Continued

(All workers participating in fee-for-service plans = 100 percent)

) Amount of out-of-pocket maximum With no
- With out-of- out-of- Not
Characteristics Total pocket 10th 25th Wi 75th 90th pocket determinable
maximum . . percentile . . -
percentile | percentile (median) percentile | percentile maximum
Geographic area
New England 100 - - - - - — 60 -
Middle Atlantic ... 100 29 $1,000 $1,000 $1,000 $1,500 $3,250 71 (&)
East North Central 100 7 800 1,500 2,600 4,000 6,000 21 2
West North Central 100 86 1,000 1,800 3,000 4,000 6,000 - -
South Atlantic 100 85 2,400 2,950 4,000 8,250 8,250 15 (&)
West South Central 100 61 2,950 3,900 6,000 6,450 8,000 - -
Mountain 100 - - - - - - - -
Pacific .... 100 79 2,500 3,000 4,000 5,100 8,250 - -

1 Lessthan 0.5.

2 The categories are based on the average wage for each occupation surveyed, which may
include workers with earnings both above and below the threshold. The average wages are based on
the estimates published in the "National Compensation Survey: Occupational Earnings in the United
States, 2010." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no
data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 16. Standard errors for fee-for-service plans: Amount of annual family out-of-pocket maximum, state and local
government workers, National Compensation Survey, 2011

) Amount of out-of-pocket maximum With no
With out-of- out-of- Not
Characteristics mg?(ﬁ';itm 10th 25th erscgt:til - 75th 90th pocket determinable
percentile | percentile Fz median) percentile | percentile maximum
AlLWOTKEIS .t 2.6 $76 $316 $244 $764 $317 2.6 0.2
Worker characteristic

Management, professional, and related . 2.6 168 394 187 119 139 2.6 0.1

Professional and related . 2.8 20 293 231 325 324 2.8 0.1

Teachers .. 3.0 0 114 291 0 69 3.0 0.2
Primary, secondary, and special education

school teachers .. 31 0 145 361 0 110 31 0.2

Service 3.0 0 81 0 185 552 31 0.4

Protective service .. 3.9 0 136 93 344 671 4.1 0.7

Sales and office ......... 3.7 369 73 333 596 834 3.7 0.3

Office and administrative support . 3.7 302 207 300 601 797 3.7 0.3

Natural resources, construction, and maintenance 3.8 0 196 212 574 511 3.8 0.5

Production, transportation, and material moving ..... 5.0 225 184 0 613 1,203 5.1 0.5

Full time .... 2.7 48 311 271 710 350 2.7 0.2

Part time ... 5.6 471 138 245 375 1,506 5.6 (&)

Union 2.7 0 268 55 450 153 2.7 0.3

Nonunion .. 3.9 234 126 29 0 0 3.9 0.1

Average wage within the following categories:?2

Lowest 25 percent 4.2 128 43 441 256 0 4.3 0.2

Lowest 10 percent 6.8 182 344 486 0 269 6.8 0.1

Second 25 percent 3.2 227 266 284 215 384 3.2 0.3

Third 25 percent 2.8 162 333 418 39 0 2.8 0.2

Highest 25 percent . 2.3 0 159 0 0 251 2.3 0.2

Highest 10 percent ... 3.0 0 116 0 774 440 31 0.2

Establishment characteristic

Service-providing industries 2.6 104 325 251 734 367 2.7 0.2

Education and health services 33 196 382 267 0 85 3.3 0.2

Educational services ............. 35 166 301 375 0 85 3.6 0.2

Elementary and secondary schools 33 0 71 407 0 69 33 0.3

Junior colleges, colleges, and universities 9.1 59 516 784 0 868 9.1 -

Health care and social assistance 3.7 102 59 263 778 2,009 3.7 0.1

Hospitals .............. 4.3 350 256 0 239 2,726 4.3 0.1

Public administration .... 2.7 0 102 0 555 1,006 2.8 0.4

1 to 99 workers ... 4.6 379 360 232 991 646 4.7 0.5

1 to 49 workers 5.6 139 522 606 - 0 - -

50 to 99 workers 5.7 - 408 540 589 306 5.7 -

100 workers or more .. 2.6 0 200 288 728 441 2.6 0.1

100 to 499 workers 3.7 0 269 39 620 913 3.8 0.4

500 workers or more ... 3.0 158 212 393 106 98 3.0 0.1

State government ..........c..cococeveiiiiiiincncicce s 51 0 158 243 372 951 51 0.1

Local governMEeNt ........ccoccvereriiieiiiiieceeeesieee 25 0 86 333 717 184 25 0.2

See footnotes at end of table.




Table 16. Standard errors for fee-for-service plans: Amount of annual family out-of-pocket maximum, state and local
government workers, National Compensation Survey, 2011—Continued

) Amount of out-of-pocket maximum With no
With out-of- out-of- Not
Characteristics mg?(ﬁ';itm 10th 25th erscgt:til - 75th 90th pocket determinable
percentile | percentile Fz median) percentile | percentile maximum
Geographic area
New England ... - - - — - - 13.5 -
Middle Atlantic . 43 $0 $0 $0 $0 $483 4.3 0.1
East North Central .. 2.9 97 198 24 477 717 3.0 0.8
West North Central . 6.3 0 487 136 675 1,128 - -
South Atlantic 3.4 287 179 98 1,907 0 3.4 0.1
West South Central . 4.4 341 548 0 108 660 - -
Mountain . - - - - - - - -
Pacific 45 287 0 758 519 1,128 - -

1 | ess than 0.05.

2 The categories are based on the average wage for each occupation surveyed, which may
include workers with earnings both above and below the threshold. The average wages are
based on the estimates published in the "National Compensation Survey: Occupational Earnings

in the United States, 2010." See Technical Note for more details.

NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 17. Fee-for-service plans: Coverage for selected services, state and local government workers, National

Compensation Survey, 2011

(All workers participating in fee-for-service plans = 100 percent)

. Hospital Inpatient Outpatient Physician Skil[ed Home health .
Characteristics room and SErgery Su’:gery offi)(/:e visit nursing care Hospice care
board facility
Al WOTKEIS ..t 99 99 99 100 81 84 82
Worker characteristic
Management, professional, and related 99 99 99 100 81 83 82
Professional and related 100 99 99 100 81 84 82
Teachers 99 99 99 100 79 82 80
Primary, secondary, and special education
SChoOI teaChers ........ccccceeveeiniiiieenc s 99 98 98 100 78 80 78
Service 99 98 98 100 82 86 84
Protective service 98 98 98 100 82 86 81
Sales and office 99 98 98 100 82 86 83
Office and administrative support .. 99 98 98 100 82 86 83
Natural resources, construction, and maintenance 98 98 98 100 71 80 78
Production, transportation, and material moving ..... 97 97 97 100 74 76 -
Full time 99 99 99 100 81 84 82
Part time 100 99 99 100 72 84 84
Union ... 99 99 99 100 82 81 79
Nonunion ... 99 98 98 100 80 86 84
Average wage within the following categories:!
Lowest 25 percent 99 98 98 100 80 86 84
Lowest 10 percent 97 97 97 100 80 87 86
Second 25 percent .. 99 99 99 100 80 85 81
Third 25 percent ... 99 99 99 100 83 84 82
Highest 25 percent .. 99 99 99 100 80 81 80
Highest 10 percent 100 99 99 100 82 82 83
Establishment characteristic
Service-providing industries 99 99 99 100 81 84 82
Education and health services 99 99 99 100 80 84 82
Educational services 99 99 99 100 80 83 82
Elementary and secondary schools 929 98 98 100 80 81 79
Junior colleges, colleges, and universities ... 100 100 100 100 82 93 90
Health care and social assistance ... 100 100 100 100 79 85 87
Hospitals 100 100 100 100 78 86 85
Public administration 98 98 98 100 83 85 82
1 to 99 workers 96 96 96 100 - 80 78
1 to 49 workers . 97 97 97 100 79 82 81
50 to 99 workers - - - 100 - - -
100 workers or more ... 99 99 99 100 82 84 82
100 to 499 workers . 99 99 99 100 83 84 83
500 workers or more 100 99 99 100 82 85 82
State government 100 100 100 100 86 92 92
Local government 99 98 98 100 79 81 78

See footnotes at end of table.




Table 17. Fee-for-service plans: Coverage for selected services, state and local government workers, National
Compensation Survey, 2011—Continued

(All workers participating in fee-for-service plans = 100 percent)

. Hospital Inpatient Outpatient Physician Skil[ed Home health ’
Characteristics room and SErgery Su’:gery offi)(/:e visit nursing care Hospice care
board facility
Geographic area
New England ... 99 99 99 100 85 84 81
Middle Atlantic . 100 99 99 100 90 84 92
East North Central 98 98 98 100 73 80 -
West North Central 99 929 99 100 - 83 -
South Atlantic 99 99 99 100 89 91 86
West South Central 100 99 99 - 82 85 83
Mountain ... 100 100 100 100 - - -
Pacific 99 98 98 100 - 81 -

1 The categories are based on the average wage for each occupation surveyed,
which may include workers with earnings both above and below the threshold. The
average wages are based on the estimates published in the "National Compensation
Survey: Occupational Earnings in the United States, 2010." See Technical Note for more

details.

NOTE: Dashes indicate that no data were reported or that data do not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 17. Standard errors for fee-for-service plans: Coverage for selected services, state and local government
workers, National Compensation Survey, 2011

. Hospital Inpatient Outpatient Physician Ski"?d Home health .
Characteristics rogm and sErgery su'r)gery offi)c/:e visit nursing care Hospice care
oard facility
AlTWOTKETS ... 0.3 0.3 0.3 0.1 1.8 1.3 1.2
Worker characteristic
Management, professional, and related 0.2 0.3 0.3 0.1 2.0 1.7 1.5
Professional and related 0.2 0.3 0.3 0.1 21 1.7 1.6
Teachers 0.3 0.4 0.4 0.2 2.4 2.3 2.1
Primary, secondary, and special education
school teachers 0.3 0.5 0.5 0.2 2.6 27 25
Service 0.5 0.5 0.5 &) 21 15 1.4
Protective service ... 0.7 0.7 0.7 1) 2.7 2.2 25
Sales and office 0.5 0.5 0.5 0.1 21 15 1.9
Office and administrative support 0.5 0.6 0.6 0.1 21 1.6 2.0
Natural resources, construction, and maintenance 0.7 0.7 0.7 &) 3.9 2.7 2.9
Production, transportation, and material moving ..... 1.4 1.4 1.4 0.2 3.6 4.2 -
Full time 0.3 0.3 0.3 0.1 1.7 1.3 1.2
Part time 0.1 0.4 0.4 &) 7.9 3.8 3.9
Union 0.3 0.3 0.3 0.1 21 1.8 1.8
Nonunion .... 0.4 0.5 0.5 0.1 2.2 1.5 1.6
Average wage within the following categories:2
Lowest 25 percent 0.7 0.8 0.8 0.1 2.7 1.4 1.4
Lowest 10 percent 1.6 1.6 1.6 (Y 3.7 21 1.8
Second 25 percent .. 0.5 0.5 0.5 &) 2.3 1.3 1.7
Third 25 percent ... 0.3 0.3 0.3 0.1 1.9 1.5 15
Highest 25 percent .. 0.2 0.4 0.4 0.2 2.2 2.2 2.0
Highest 10 percent ........... e 0.2 0.3 0.3 (&) 2.6 1.7 18
Establishment characteristic
Service-providing industries 0.3 0.3 0.3 0.1 1.8 1.3 13
Education and health services 0.2 0.3 0.3 0.1 24 1.8 1.6
Educational services 0.2 0.4 0.4 0.1 2.6 21 1.9
Elementary and secondary schools ............. 0.3 0.5 0.5 0.2 2.4 2.7 2.4
Junior colleges, colleges, and universities ... 0.4 0.4 0.4 &) 6.0 1.6 34
Health care and social assistance ... (D) Y Y ) 3.6 2.7 2.7
Hospitals &) &) &) &) 4.4 3.2 3.5
Public administration ..............ccccooeiiiiiicnnnnen, 0.8 0.8 0.8 0.1 22 1.7 2.0
1 to 99 workers 13 1.3 13 1) - 3.0 2.8
1 to 49 workers . 1.9 1.9 1.9 &) 4.3 3.6 3.7
50 to 99 workers .. - - - 1) - - -
100 workers or more 0.2 0.3 0.3 0.1 1.9 14 13
100 to 499 workers . 0.6 0.6 0.6 1) 2.1 1.6 1.9
500 WOrKers or More ...........ccocevveeiniiniieiin i 0.1 0.3 0.3 0.1 24 1.8 1.7
State governMEeNt ........cccooverieiiieiieeiee e 0.2 0.2 0.2 (Y 3.4 0.9 2.0
Local government ..........cccocvveeveiineerie e 0.4 0.5 0.5 0.1 1.8 1.7 1.6

See footnotes at end of table.




Table 17. Standard errors for fee-for-service plans: Coverage for selected services, state and local government
workers, National Compensation Survey, 2011—Continued

Hospital ) ) . Skilled
. Inpatient Outpatient Physician ) Home health .

Characteristics room and surgery surgery office visit nursing care Hospice care

board facility

Geographic area
New England 14 1.4 1.4 &) 3.2 2.8 4.7
Middle Atlantic 0.1 0.1 0.1 H 23 1.3 2.0
East North Central . 0.9 11 11 &) 4.0 34 -
West North Central 0.5 0.5 0.5 0.3 - 3.8 -
South Atlantic 0.4 0.4 0.4 (&) 1.6 1.6 1.6
West South Central 0.4 1.0 1.0 - 3.0 3.3 3.8
Mountain (&) (&) (&) (h - - -
PAGCIHIC ©.v.vvveeeeeeeeeeeee e 0.9 1.0 1.0 H - 2.9 -
1 | ess than 0.05. details.

2 The categories are based on the average wage for each occupation surveyed,
which may include workers with earnings both above and below the threshold. The
average wages are based on the estimates published in the "National Compensation
Survey: Occupational Earnings in the United States, 2010." See Technical Note for more

NOTE: Dashes indicate that no data were reported or that data do not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 18. Fee-for-service plans: Coverage for mental health care and substance abuse treatment,
state and local government workers, National Compensation Survey, 2011

(All workers participating in fee-for-service plans = 100 percent)

Inpatient Outpatient Inpatient Inpatient Outpatient
Characteristics mental health | mental health | substance abuse | substance abuse | substance abuse
care care detoxification rehabilitation rehabilitation
AlLWOTKEIS ..ot 98 91 98 88 89
Worker characteristic

Management, professional, and related .................. 98 92 98 89 90
Professional and related ... 98 93 98 90 91
Teachers . 98 92 98 91 91

Primary, secondary, and special education
school teachers ........ccccceeveevienieeiieeeee, 98 91 98 90 90
Service 98 91 98 87 89
Protective service . 97 90 98 84 87
Sales and office 98 92 98 87 89
Office and administrative support .. 98 91 98 86 88
Natural resources, construction, and maintenance 97 89 97 87 86
Production, transportation, and material moving ..... 95 88 94 84 85
Full time ... 98 91 98 88 89
Parttime .. 100 95 99 91 93
98 92 99 89 90
98 91 97 87 89

Average wage within the following categories:!
Lowest 25 percent 97 90 97 85 88
Lowest 10 percent 96 90 95 87 88
Second 25 percent ... 98 92 98 88 89
Third 25 percent .... 99 93 98 89 91
Highest 25 percent ... 98 91 98 89 89
Highest 10 percent 99 92 99 90 90
Establishment characteristic

Service-providing industries 98 92 98 88 89
Education and health services . 99 93 98 90 91
Educational services ............c........ 98 93 98 91 92
Elementary and secondary schools ............. 98 92 98 89 90
Junior colleges, colleges, and universities ... 100 97 99 95 97
Health care and social assistance ... 99 91 97 83 84
Hospitals 99 87 96 82 81
Public administration 97 89 97 85 87
1 to 99 workers 96 88 96 84 84
1 to 49 workers . 96 90 96 85 87
50 to 99 workers ... 97 86 95 82 80
100 workers or more 98 92 98 89 90
100 to 499 workers .. 97 92 98 88 91
500 workers or more 99 92 98 89 90
State government 100 95 100 92 95
Local government 97 90 97 86 87

See footnotes at end of table.




Table 18. Fee-for-service plans: Coverage for mental health care and substance abuse treatment,
state and local government workers, National Compensation Survey, 2011—Continued

(All workers participating in fee-for-service plans = 100 percent)

Inpatient Outpatient Inpatient Inpatient Outpatient
Characteristics mental health | mental health | substance abuse | substance abuse | substance abuse
care care detoxification rehabilitation rehabilitation
Geographic area
New England 98 94 99 90 91
Middle Atlantic ... 100 97 100 95 97
East North Central .... 96 90 98 89 88
West North Central 98 89 97 95 89
South Atlantic 99 89 99 82 87
West South Central ... 96 93 95 92 91
Mountain 98 91 99 84 86
Pacific 99 88 99 79 80

1 The categories are based on the average wage for each occupation
surveyed, which may include workers with earnings both above and below
the threshold. The average wages are based on the estimates published in
the "National Compensation Survey: Occupational Earnings in the United

States, 2010." See Technical Note for more details.

NOTE: For definitions of major plans, key provisions, and related terms, see

the "Glossary

of

Employee Benefit

www.bls.gov/ncs/ebs/glossary20102011.htm.

Terms" at



Table 18. Standard errors for fee-for-service plans: Coverage for mental health care and substance
abuse treatment, state and local government workers, National Compensation Survey, 2011

Inpatient Outpatient Inpatient Inpatient Outpatient
Characteristics mental health | mental health | substance abuse | substance abuse | substance abuse
care care detoxification rehabilitation rehabilitation
Al WOTKEIS .. 0.4 1.0 0.3 11 1.0
Worker characteristic
Management, professional, and related .................. 0.4 1.2 0.4 1.3 1.3
Professional and related ... 0.5 11 0.5 12 1.1
Teachers 0.5 1.2 0.5 13 12
Primary, secondary, and special education
school teachers 0.6 15 0.7 1.6 15
Service 0.6 1.2 0.6 19 1.2
Protective service .... 1.0 1.8 0.9 3.2 19
Sales and office 0.7 1.3 0.7 15 1.4
Office and administrative support .. 0.8 1.3 0.8 1.5 1.5
Natural resources, construction, and maintenance 1.0 2.1 1.0 2.0 2.2
Production, transportation, and material moving ..... 1.8 2.6 2.1 3.1 2.9
Full time ... 0.5 1.0 0.4 1.1 1.0
Parttime .. 0.2 1.7 0.6 2.7 1.9
Union 0.5 1.1 0.4 1.2 1.1
Nonunion . 0.7 1.3 0.5 1.6 1.3
Average wage within the following categories:!
Lowest 25 percent 0.9 1.4 0.8 2.0 1.3
Lowest 10 percent 1.5 2.1 1.5 2.3 2.1
Second 25 percent 0.5 1.2 0.4 14 14
Third 25 percent .... 0.4 11 0.4 12 1.2
Highest 25 percent ... 0.5 15 0.4 14 1.5
Highest 10 percent ........ PRSP TRTR TSP 0.3 14 0.3 13 1.3
Establishment characteristic
Service-providing industries 0.4 1.0 0.4 11 1.0
Education and health services . 0.4 1.0 0.5 13 1.1
Educational services .................. 0.5 1.2 0.5 1.3 1.2
Elementary and secondary schools ............. 0.6 15 0.6 1.6 15
Junior colleges, colleges, and universities ... 0.4 1.2 0.4 1.7 1.2
Health care and social assistance .... 0.8 2.8 2.1 35 3.7
Hospitals 11 4.3 3.1 5.1 55
Public administration ...........c.ccoeevieeniienneeniennnen, 1.0 1.9 0.9 2.1 2.0
110 99 WOIKEIS ..ooiiiiiiieeiieie e 1.4 25 1.5 2.5 2.7
1 to 49 workers 2.1 2.8 2.1 3.2 3.2
50 to 99 workers ... 1.6 3.9 2.2 4.2 5.0
100 workers or more . 0.4 11 0.4 1.3 1.1
100 to 499 workers 0.9 13 0.7 1.8 1.4
500 WOIKErs OF MOYE ......cocviiiiieiiiiiieiiee e 0.4 1.3 0.5 1.5 1.4
State governNMENt ......cccevieeiieiiieiiee e 0.2 1.9 0.2 25 1.9
Local government ..........cccoeviiiiiiinniciiniec 0.6 12 0.5 11 11

See footnotes at end of table.




Table 18. Standard errors for fee-for-service plans: Coverage for mental health care and substance
abuse treatment, state and local government workers, National Compensation Survey,

2011—Continued

Inpatient Outpatient Inpatient Inpatient Outpatient
Characteristics mental health | mental health | substance abuse | substance abuse | substance abuse
care care detoxification rehabilitation rehabilitation
Geographic area
New England 14 1.2 14 15 2.3
Middle Atlantic ... 0.1 1.1 0.1 1.9 0.9
East North Central .... 1.3 35 1.0 3.1 3.3
West North Central 1.3 2.7 1.2 1.6 2.7
South Atlantic 0.4 3.3 0.4 4.0 3.3
West South Central ... 2.2 24 1.5 2.2 25
Mountain 1.4 5.4 14 3.9 3.8
Pacific 0.7 2.7 0.8 3.1 3.1

1 The categories are based on the average wage for each occupation
surveyed, which may include workers with earnings both above and below
the threshold. The average wages are based on the estimates published in
the "National Compensation Survey: Occupational Earnings in the United

States, 2010." See Technical Note for more details.

NOTE: For definitions of major plans, key provisions, and related terms, see

the "Glossary

of

Employee Benefit

www.bls.gov/ncs/ebs/glossary20102011.htm.

Terms" at



Table 19. Health maintenance organizations: Summary of selected features, state and local government workers, National

Compensation Survey, 2011

(All' workers participating in health maintenance organizations = 100 percent)

Annual deductible

Coinsurance

Annual out-of-pocket maximum

Characteristics Not Not Not
Yes No determinable Yes No determinable Yes No determinable
AlLWOTKETS .ot 26 74 &) 11 89 69 31 &)
Worker characteristic
Management, professional, and related .................. 25 75 - 11 89 70 30 &)
Professional and related ... 26 74 - 10 90 68 31 1)
Teachers 28 72 - 9 91 67 33 -
Primary, secondary, and special education
school teachers 30 70 - 10 90 67 33 -
SErViCe ..ccovvveeiiiiiees 27 73 - 12 88 65 35 )
Protective service 28 72 - 11 89 62 38 &)
Sales and office .... 25 75 ) 13 87 72 27 1
Office and administrative suppor 25 75 &) 14 86 72 27 1
Natural resources, construction, and maintenance 29 70 1) - 87 69 30 1
Production, transportation, and material moving ..... 17 79 4 - 92 53 40 7
Full time 26 74 &) 12 88 69 31 &)
Part time 18 82 - 8 92 68 32 1
Union 22 78 (&) 6 94 64 36 1
Nonunion 33 67 - 22 78 78 22 -
Average wage within the following categories:?2
Lowest 25 percent 29 70 1 17 83 79 20 1
Lowest 10 percent 37 63 - - 7 90 - -
Second 25 percent 25 75 &) 13 87 69 31 (&)
Third 25 percent ... 28 71 &) 13 87 68 32 1
Highest 25 percent ... 23 77 &) 7 93 65 35 (&)
Highest 10 percent 19 81 - 4 96 62 38 (1)
Establishment characteristic
Service-providing industries .. 25 74 ) 11 89 68 31 )
Education and health services . 27 73 - 10 90 70 30 &)
Educational services ..................... 26 74 - 8 92 69 31 -
Elementary and secondary schools .... 27 73 - 10 90 69 31 -
Junior colleges, colleges, and universities ... 21 79 - - 97 69 31 -
Health care and social assistance ... 36 64 - 26 74 77 22 1
Hospitals - - - - - 70 28 2
Public administration 24 76 - 13 87 67 33 -
1 to 99 workers 37 63 - 28 72 83 17 -
1 to 49 workers .... 29 71 - - 74 75 - -
50 to 99 workers 47 53 - 30 70 93 7 -
100 workers or more 25 75 (&) 10 90 67 32 (&)
100 to 499 workers 29 71 - 9 91 66 34 -
500 WOrKers Or MOre ........ccceeceeiereeieeiineeienenees 24 76 (&) 10 90 68 32 1
State government ... 21 78 (&) 9 91 75 24 1
Local government . 27 73 (1) 13 87 66 34 &)

See footnotes at end of table.




Table 19. Health maintenance organizations: Summary of selected features, state and local government workers, National

Compensation Survey, 2011—Continued

(All' workers participating in health maintenance organizations = 100 percent)

Annual deductible Coinsurance Annual out-of-pocket maximum
Characteristics ves \o Not ves \o Not ves \o Not
determinable determinable determinable
Geographic area

New England 26 73 1 - 99 - 32 66 3
Middle Atlantic 26 74 - 100 - 14 86 -
East North Central 28 72 - 12 88 - 41 59 1)
West North Central ... 57 43 - 37 63 - 92 - -
South Atlantic 34 66 - 22 78 - 7 23 -
West South Central 28 72 - - 80 - 93 7 -
Mountain 47 50 3 36 64 - 83 -
PACIfIC i 10 90 - - 98 - 95 4 &)

1 Less than 0.5.

2 The categories are based on the average wage for each occupation surveyed, which may NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that
include workers with earnings both above and below the threshold. The average wages are based no data were reported or that data do not meet publication criteria. For definitions of major plans,
on the estimates published in the "National Compensation Survey: Occupational Earnings in the key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

United States, 2010." See Technical Note for more details.

www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 19. Standard errors for health maintenance organizations: Summary of selected features, state and local government
workers, National Compensation Survey, 2011

Annual deductible

Coinsurance

Annual out-of-pocket maximum

Characteristics Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Al WOTKETS it 1.6 1.6 0.2 1.2 1.2 2.0 2.0 0.3
Worker characteristic
Management, professional, and related .. 1.8 1.8 - 1.3 1.3 2.6 2.6 0.1
Professional and related ... 1.8 1.8 - 1.3 1.3 2.6 2.6 0.1
Teachers .......... 2.4 2.4 - 1.7 1.7 2.8 2.8 -
Primary, secondary, and special education
school teachers 2.8 2.8 - 1.7 1.7 3.0 3.0 -
Service 2.3 2.3 - 1.7 1.7 25 25 0.2
Protective service .... 3.3 3.3 - 2.1 2.1 35 35 (&)
Sales and office 3.0 3.0 0.2 25 25 3.1 3.2 0.5
Office and administrative support 2.9 2.9 0.2 24 24 3.0 3.1 0.5
Natural resources, construction, and maintenance 4.4 4.4 0.3 - 4.2 4.4 4.4 0.5
Production, transportation, and material moving ..... 4.0 5.0 34 - 4.2 6.3 6.3 4.2
FUILEIME i 1.7 1.7 0.2 1.2 1.2 2.0 2.0 0.3
Part timMe ....eeeieiieceeeeee s 29 29 2.1 2.1 4.7 4.5 0.8
Union 1.4 1.4 0.2 0.7 0.7 1.8 1.8 0.4
Nonunion ... 4.0 4.0 - 34 34 2.9 2.9 -
Average wage within the following categories:?2
Lowest 25 percent ..........cccocceviiiiiiiiiinicc 3.9 4.0 1.0 3.0 3.0 25 2.3 1.0
Lowest 10 percent 7.4 7.4 - - 7.1 3.2 - -
Second 25 percent ... 2.3 2.3 0.1 1.8 1.8 2.6 2.6 0.1
Third 25 percent ... 2.8 2.8 0.1 2.0 2.0 2.6 2.8 0.6
Highest 25 percent .. 15 15 &) 11 11 2.0 2.0 0.1
Highest 10 percent 2.3 2.3 - 1.2 1.2 2.8 2.7 0.2
Establishment characteristic
Service-providing industries 1.6 1.6 0.2 12 12 2.0 2.0 0.3
Education and health services . 1.8 1.8 - 14 14 2.2 2.2 0.2
Educational services ..........cc.cco..... 18 18 - 1.2 12 2.3 2.3 -
Elementary and secondary schools ............. 2.3 2.3 - 15 15 2.2 2.2 -
Junior colleges, colleges, and universities ... 3.4 3.4 - - 2.0 5.2 5.2 -
Health care and social assistance ................... 6.3 6.3 - 5.3 5.3 35 3.0 1.2
Hospitals - - - - - 5.0 4.4 1.7
Public administration 24 24 - 19 19 2.8 2.8 -
1 to 99 workers 6.6 6.6 - 6.9 6.9 4.7 4.7 -
1 to 49 workers . 7.1 7.1 - - 8.5 8.1 - -
50 to 99 workers .. 9.6 9.6 - 8.3 8.3 15 15 -
100 workers or more ... 1.6 1.5 0.2 1.1 1.1 2.1 2.1 0.3
100 to 499 workers 3.7 3.7 - 21 21 5.4 5.4 -
500 workers or more 1.7 1.7 0.2 1.2 1.2 2.4 2.4 0.3
State government ... 29 29 0.2 1.3 1.3 4.4 4.5 0.7
Local government ... 1.8 1.8 0.2 1.4 1.4 1.7 1.7 0.3

See footnotes at end of table.




Table 19. Standard errors for health maintenance organizations: Summary of selected features, state and local government
workers, National Compensation Survey, 2011—Continued

Annual deductible

Coinsurance

Annual out-of-pocket maximum

Characteristics Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Geographic area

New England 6.4 6.1 0.8 - 1.4 - 4.0 5.3 2.6
Middle Atlantic . 2.3 2.3 - - 0.3 - 3.3 3.3 -
East North Central . 3.0 3.0 - 2.7 2.7 - 111 111 0.2
West North Central 12.3 12.3 - 8.3 8.3 - 5.1 - -
South Atlantic 6.6 6.6 - 5.1 5.1 - 3.1 3.1 -
West South Central 8.3 8.3 - - 7.9 - 14 14 -
Mountain 8.2 8.3 2.8 6.1 6.1 - 5.4 - -
Pacific 13 13 - - 1.0 - 0.9 0.8 0.3

1 |ess than 0.05.

The categories are based on the average wage for each occupation surveyed, which may
include workers with earnings both above and below the threshold. The average wages are based
on the estimates published in the "National Compensation Survey: Occupational Earnings in the

United States, 2010." See Technical Note for more details.

NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 20. Health maintenance organizations: Amount of annual individual out-of-pocket maximum, state and local government

workers, National Compensation Survey, 2011

(All workers participating in health maintenance organizations = 100 percent)

With out-of-

Amount of out-of-pocket maximum

With no out-of-

- Not
Characteristics Total po&_:ket 10th 25th 50th ) 75th 90th pot_:ket determinable
maximum . . percentile . . maximum
percentile | percentile (median) percentile | percentile
All workers ... 100 68 $1,000 $1,350 $1,500 $2,000 $3,000 31 (&)
Worker characteristic
Management, professional, and related . 100 70 1,000 1,500 1,500 2,000 3,000 30 (&)
Professional and related .. 100 68 1,000 1,500 1,500 2,000 3,000 32 )
Teachers 100 67 1,000 1,500 1,500 2,000 3,000 33 -
Primary, secondary, and special education
school teachers .. . 100 67 - 1,500 1,500 2,300 3,000 33 -
Service ....ocovveiinecns 100 65 1,000 1,300 1,500 2,000 3,000 35 (&)
Protective service 100 62 - 1,300 1,500 2,000 3,000 38 (&)
Sales and office 100 72 750 1,200 1,500 2,000 3,000 27 1
Office and administrative SUPPOrt .........c.ccocerennne 100 72 - 1,000 1,500 2,000 3,000 27 1
Natural resources, construction, and maintenance 100 69 1,000 1,500 1,500 2,500 3,000 30 1
Production, transportation, and material moving ..... 100 53 - 1,000 1,500 1,500 1,750 40 7
Full time ... 100 68 1,000 1,350 1,500 2,000 3,000 31 )
Part time ... 100 68 1,000 1,350 1,500 1,500 2,000 32 1
UNION o 100 64 - 1,300 1,500 1,750 3,000 36
NONUNION ..ot 100 78 1,000 1,500 1,500 2,000 3,000 22 -
Average wage within the following categories:?2
Lowest 25 percent ... 100 79 1,000 1,500 1,500 2,500 3,000 20 1
Lowest 10 percent ... 100 90 - 1,500 2,000 2,500 3,000 - -
Second 25 percent . 100 68 - 1,300 1,500 2,000 3,000 31 (&)
Third 25 percent . 100 68 1,000 1,300 1,500 2,000 3,000 32 1
Highest 25 percent . 100 65 1,000 1,500 1,500 2,000 3,000 35 (&)
Highest 10 percent ... 100 62 - 1,200 1,500 1,500 2,500 38 (&)
Establishment characteristic
Service-providing industries 100 68 1,000 1,350 1,500 2,000 3,000 31 (&)
Education and health services 100 70 1,000 1,350 1,500 2,000 3,000 30 1)
Educational services ............. 100 69 1,000 1,500 1,500 2,000 3,000 31 -
Elementary and secondary schools ... 100 69 1,000 1,500 1,500 2,300 3,000 31 -
Junior colleges, colleges, and universities 100 69 - 1,000 1,500 2,000 3,000 31 -
Health care and social assistance .. 100 77 - 1,200 1,500 1,500 - 22 1
Hospitals ........... 100 70 - 1,300 1,500 - - 28 2
Public administration .... 100 66 - 1,300 1,500 2,000 3,000 34 -
1 to 99 workers 100 83 - 1,500 1,500 - 3,000 17 -
1 to 49 workers .. 100 75 - 1,500 1,500 2,300 3,000 - -
50 to 99 workers ... 100 93 500 - 1,650 - 3,000 7 -
100 workers or more .. 100 67 1,000 1,350 1,500 2,000 3,000 32 (&)
100 to 499 workers 100 66 500 1,300 1,500 2,000 3,000 34 -
500 workers or more ... 100 68 1,000 1,400 1,500 2,000 3,000 32 1
State government .. 100 75 - 1,500 1,500 1,700 3,000 24 1
Local government .. 100 66 1,000 1,350 1,500 2,000 3,000 34 (&)

See footnotes at end of table.




Table 20. Health maintenance organizations: Amount of annual individual out-of-pocket maximum, state and local government
workers, National Compensation Survey, 2011—Continued

(All workers participating in health maintenance organizations = 100 percent)

Amount of out-of-pocket maximum
With out-of- With no out-of- Not
Characteristics Total po&_:ket 10th 25th 50th ) 75th 90th pot_:ket determinable
maximum . . percentile . . maximum
percentile percentile (median) percentile percentile
Geographic area
New England .... 100 32 $500 $500 - - - 66 3
Middle Atlantic .. 100 14 400 400 $440 $1,000 $1,500 86 -
East North Central .. 100 41 1,300 1,300 1,500 2,950 3,000 59 )
West North Central ... 100 92 750 - 2,000 2,500 3,000 - -
South Atlantic 100 77 1,000 1,500 1,500 2,000 3,400 23 -
West South Central .... 100 93 1,500 1,750 2,500 3,000 3,500 7 -
Mountain . 100 83 1,000 2,000 - 3,000 4,000 - -
Pacific 100 95 1,000 1,500 1,500 1,500 1,650 5 (&)

1 Lessthan 0.5.

2 The categories are based on the average wage for each occupation surveyed, which may include
workers with earnings both above and below the threshold. The average wages are based on the
estimates published in the "National Compensation Survey: Occupational Earnings in the United States,
2010." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no
data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 20. Standard errors for health maintenance organizations: Amount of annual individual out-of-pocket maximum, state
and local government workers, National Compensation Survey, 2011

Amount of out-of-pocket maximum

With out-of- With no out-of- Not
Characteristics pocket 50th pocket "
N 10th 25th , 75th ; . determinable
maximum percentile percentile ;z;e‘:ecgir;t:? percentile Eollp=ieEtl)  maximum
AlLWOTKETS .ottt 2.0 $135 $174 $0 $0 $0 2.0 0.3
Worker characteristic
Management, professional, and related . 2.6 0 137 0 0 0 2.6 0.1
Professional and related .. 2.6 0 183 0 0 0 2.6 0.1
Teachers .. 2.8 0 62 0 374 0 2.8 -
Primary, secondary, and special education
school teachers .. 3.0 - 123 0 433 0 3.0 -
Service 25 246 126 0 0 39 25 0.2
Protective service .. 35 - 322 0 59 484 35 (&)
Sales and office ......... 31 206 303 0 0 0 3.2 0.5
Office and administrative support .... 3.0 - 282 0 0 0 31 0.5
Natural resources, construction, and maintenance 4.4 240 81 0 277 0 4.4 0.5
Production, transportation, and material moving ..... 6.3 - 205 0 0 313 6.3 4.2
Full time ... 2.0 149 175 0 0 0 2.0 0.3
Part time ... 4.7 258 184 0 0 0 4.5 0.8
Union 1.8 - 167 0 251 99 1.8 0.4
Nonunion .. 2.9 0 112 0 301 0 2.9 -
Average wage within the following categories:?2
Lowest 25 percent 25 110 50 39 481 0 2.3 1.0
Lowest 10 percent 3.2 - 40 597 592 0 - -
Second 25 percent 2.6 - 336 0 312 179 2.6 0.1
Third 25 percent 2.7 0 201 0 339 0 2.8 0.6
Highest 25 percent . 2.0 39 154 0 285 69 2.0 0.1
Highest 10 percent ... 2.8 - 207 0 0 200 2.7 0.2
Establishment characteristic
Service-providing industries 2.0 175 172 0 0 0 2.0 0.3
Education and health services 2.2 199 129 0 0 0 2.2 0.2
Educational services .............. 23 0 109 0 252 0 23 -
Elementary and secondary schools 2.2 0 0 0 415 0 2.2 -
Junior colleges, colleges, and universities 5.2 - 166 0 363 392 5.2 -
Health care and social assistance 35 - 248 147 55 - 3.0 1.2
Hospitals .............. 5.0 - 231 164 - - 4.4 1.7
Public administration .... 2.8 - 347 0 105 398 2.8 -
1to 99 workers ... 4.7 - 126 137 - 0 4.7 -
1 to 49 workers 8.1 - 0 82 646 0 - -
50 to 99 workers . 15 140 - 172 - 0 15 -
100 workers or more 21 39 138 0 0 0 21 0.3
100 to 499 workers 5.4 44 223 0 236 0 54 -
500 workers or more ... 24 0 170 0 0 40 23 0.3
State government .............coccoeveiiiiiiiicncic e 4.4 = 280 0 163 429 4.5 0.7
Local governmeNt ........ccoccveverieieiniiiieeeseseeee 1.7 0 168 0 0 0 1.7 0.3

See footnotes at end of table.




Table 20. Standard errors for health maintenance organizations: Amount of annual individual out-of-pocket maximum, state
and local government workers, National Compensation Survey, 2011—Continued

Amount of out-of-pocket maximum
With out-of- With no out-of- Not
Characteristics pocket 50th pocket "
: 10th 25th ; 75th ! . determinable
maximum percentile percentile perce_ntlle percentile 90th percentile| maximum
(median)
Geographic area
New England .... 4.0 $0 $28 - - - 53 2.6
Middle Atlantic 33 0 0 $109 $0 $0 33 -
East North Central .. 111 177 0 29 837 0 111 0.2
West North Central . 51 0 - 495 0 0 - -
South Atlantic 3.1 55 108 287 308 554 3.1 -
West South Central . 14 0 435 139 0 658 14 -
Mountain . 5.4 250 439 = 580 1,131 - -
Pacific 0.8 0 177 0 0 123 0.8 0.3
1 Less than 0.05.
2 The categories are based on the average wage for each occupation surveyed, which may NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria. For
include workers with earnings both above and below the threshold. The average wages are based definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
on the estimates published in the "National Compensation Survey: Occupational Earnings in the Benefit Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.

United States, 2010." See Technical Note for more details.



Table 21. Health maintenance organizations: Amount of annual family out-of-pocket maximum, state and local government workers,

National Compensation Survey, 2011

(All workers participating in health maintenance organizations = 100 percent)

With out-of-

Amount of out-of-pocket maximum

With no out-of-

- Not
Characteristics Total po&_:ket 10th 25th 50th ) 75th 90th pot_:ket determinable
maximum . . percentile . . maximum
percentile | percentile (median) percentile | percentile
All workers ... 100 67 $2,000 $3,000 $3,000 $4,500 $6,000 33 (&)
Worker characteristic
Management, professional, and related . 100 68 2,000 3,000 3,000 4,500 6,000 32 (&)
Professional and related .. 100 67 2,000 3,000 3,000 4,500 6,000 33 )
Teachers 100 66 2,000 3,000 3,000 5,000 6,000 34 -
Primary, secondary, and special education
school teachers .. . 100 66 2,000 3,000 3,000 5,000 6,000 34 -
Service ....ocovveiinecns 100 63 2,000 3,000 3,000 4,500 6,000 36 (&)
Protective service 100 60 2,000 3,000 3,000 4,000 6,000 40 (&)
Sales and office 100 70 1,500 3,000 3,000 4,500 6,000 29 1
Office and administrative SUPPOrt .........c.ccocerennne 100 70 1,500 3,000 3,000 4,500 6,000 29 1
Natural resources, construction, and maintenance 100 66 2,000 3,000 3,000 6,000 7,000 34 1
Production, transportation, and material moving ..... 100 52 - — 3,000 3,000 4,500 41 7
Full time ... 100 67 2,000 3,000 3,000 4,500 6,000 33 )
Part time ... 100 68 - 3,000 3,000 - 4,500 32 1
UNION o 100 62 - 3,000 3,000 4,500 6,000 37
NONUNION ..ot 100 75 2,000 3,000 3,000 4,950 7,000 25 -
Average wage within the following categories:?2
Lowest 25 percent ... 100 76 - 3,000 3,000 5,000 6,000 23 1
Lowest 10 percent ... 100 86 2,700 3,000 4,000 5,250 6,000 14 -
Second 25 percent . 100 68 - 3,000 3,000 4,500 6,000 32 (&)
Third 25 percent . 100 65 2,000 3,000 3,000 4,850 6,000 34 1
Highest 25 percent . 100 63 2,000 3,000 3,000 4,000 6,000 36 (&)
Highest 10 percent ... 100 60 - 3,000 3,000 3,000 5,600 40 (@)
Establishment characteristic
Service-providing industries 100 67 2,000 3,000 3,000 4,500 6,000 33 (&)
Education and health services 100 68 2,000 3,000 3,000 4,500 6,000 32 1)
Educational services ............. 100 68 2,000 3,000 3,000 4,950 6,000 32 -
Elementary and secondary schools ... 100 67 2,000 3,000 3,000 5,000 6,000 33 -
Junior colleges, colleges, and universities 100 69 - 3,000 3,000 4,000 6,000 31 -
Health care and social assistance .. 100 72 - 2,400 3,000 3,000 6,000 27 1
Hospitals ........... 100 63 1,500 2,600 3,000 3,000 6,000 35 2
Public administration .... 100 65 - 3,000 3,000 4,000 6,000 35 -
1 to 99 workers 100 79 - 3,000 3,000 5,250 6,000 21 -
1 to 49 workers .. 100 71 - 3,000 3,000 5,250 6,000 - -
50 to 99 workers ... 100 90 1,000 - 3,500 5,000 6,000 - -
100 workers or more .. 100 66 2,000 3,000 3,000 4,500 6,000 34 (&)
100 to 499 workers 100 66 1,000 2,700 3,000 4,950 6,000 34 -
500 workers or more ... 100 66 2,000 3,000 3,000 4,500 6,000 34 1
State government .. 100 75 - 3,000 3,000 4,000 6,000 25 1
Local government .. 100 64 2,000 3,000 3,000 4,500 6,000 36 (&)

See footnotes at end of table.




Table 21. Health maintenance organizations: Amount of annual family out-of-pocket maximum, state and local government workers,
National Compensation Survey, 2011—Continued

(All workers participating in health maintenance organizations = 100 percent)

Amount of out-of-pocket maximum
With out-of- With no out-of- Not
Characteristics Total po&_:ket 10th 25th 50th ) 75th 90th pot_:ket determinable
maximum . . percentile . . maximum
percentile percentile (median) percentile percentile
Geographic area
New England .... 100 32 $1,000 $1,000 - - - 66 3
Middle Atlantic .. 100 14 - 800 $1,000 $2,000 $3,000 86 -
East North Central .. 100 39 2,600 2,600 3,000 6,000 6,000 61 )
West North Central ... 100 78 1,500 - - 4,000 5,000 - -
South Atlantic 100 74 2,400 3,000 3,000 4,850 8,000 26 -
West South Central .... 100 90 3,000 3,500 5,000 6,000 7,500 - -
Mountain . 100 78 3,000 - 4,500 7,500 10,000 - -
Pacific 100 95 2,000 3,000 3,000 3,000 4,950 5 (&)

1 Lessthan 0.5.

2 The categories are based on the average wage for each occupation surveyed, which may include
workers with earnings both above and below the threshold. The average wages are based on the
estimates published in the "National Compensation Survey: Occupational Earnings in the United States,
2010." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no
data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 21. Standard errors for health maintenance organizations: Amount of annual family out-of-pocket maximum, state and
local government workers, National Compensation Survey, 2011

Amount of out-of-pocket maximum

With out-of- With no out-of- Not
Characteristics pocket 50th pocket !
: 10th 25th . 75th 90th ; determinable
maximum percentile percentile ‘zﬁ:gsg:;a percentile percentile maximum
AlLWOTKETS ..ottt 2.1 $427 $0 $0 $59 $0 2.1 0.3
Worker characteristic

Management, professional, and related ... 2.6 0 0 0 225 0 2.6 0.1

Professional and related 2.7 0 0 0 108 0 2.7 0.1

TeACNErS ..ot 2.8 111 0 0 288 0 2.8 -
Primary, secondary, and special education

school teachers . 3.0 460 0 0 29 340 3.0 -

Service 25 482 198 0 714 78 25 0.2

Protective service 3.6 562 111 0 658 886 3.7 &)

Sales and office ....... 33 153 351 0 474 0 3.4 0.5

Office and administrative support 3.1 177 453 0 623 0 3.2 0.5

Natural resources, construction, and maintenance 4.6 584 78 0 900 1,536 4.6 0.5

Production, transportation, and material moving ..... 6.3 - - 0 0 566 6.3 4.2

Full time ... 21 446 0 0 226 0 2.1 0.3

Part time .. 4.7 - 201 0 - 0 4.5 0.8

Union 1.9 - 136 0 680 0 1.9 0.4

Nonunion . 3.2 506 0 0 341 1,243 3.2 -

Average wage within the following categories:?2

Lowest 25 percent 2.9 - 0 196 364 0 2.8 1.0

Lowest 10 percent 3.9 44 0 1,119 1,012 196 3.9 -

Second 25 percent 2.7 - 492 0 510 0 2.7 0.1

Third 25 percent 2.8 159 0 0 422 0 2.9 0.6

Highest 25 percent 2.1 98 0 0 340 0 2.1 0.1

Highest 10 percent .. 2.8 - 211 0 0 953 2.8 0.2

Establishment characteristic

Service-providing industries 21 470 0 0 0 0 21 0.3

Education and health services . 23 450 0 0 491 0 2.2 0.2

Educational services ............... 2.4 111 0 0 312 0 2.4 -

Elementary and secondary schools .. . 2.2 136 0 0 0 0 2.2 -

Junior colleges, colleges, and universities ... 5.2 - 0 0 428 196 5.2 -

Health care and social assistance . 4.2 - 215 195 0 785 3.8 1.2

Hospitals ............. 5.8 428 344 381 428 877 5.4 1.7

Public administration ... 2.9 - 0 0 450 0 2.9 -

1 to 99 workers .. 5.6 - 0 325 708 0 5.6 -

1 to 49 workers . 8.9 - 0 340 1,037 0 - -

50 to 99 workers .. 3.2 266 - 754 736 0 - -

100 workers or more ... 2.2 225 0 0 98 0 2.2 0.3

100 to 499 workers 55 96 346 0 714 0 55 -

500 workers or more ... 25 0 0 0 170 0 2.4 0.3

State government ............ccccoveeiiiiiicicices 4.4 = 0 0 643 0 4.4 0.7

Local gOVErNMENL .......ccevviriiiiiiiniirienie e 1.8 270 0 0 206 0 1.8 0.3

See footnotes at end of table.



Table 21. Standard errors for health maintenance organizations: Amount of annual family out-of-pocket maximum, state and
local government workers, National Compensation Survey, 2011—Continued

Amount of out-of-pocket maximum

With out-of- With no out-of- Not
Characteristics pocket 50th pocket :
: 10th 25th . 75th 90th ; determinable
maximum percentile percentile ‘zﬁ:gsg:;a percentile percentile maximum
Geographic area

New England .. 4.0 $0 $55 - - - 53 2.6
Middle Atlantic 3.3 - 0 $235 $0 $0 3.3 -
East North Central . 10.8 424 0 0 0 0 10.8 0.2
West North Central 14.9 0 - - 0 0 - -
South Atlantic 4.0 618 0 629 345 2,177 4.0 -
West South Central 3.3 0 877 0 0 1,181 - -
Mountain ... 6.0 0 - 855 260 1,319 - -
Pacific 1.0 0 0 0 0 484 0.9 0.3

1 Less than 0.05.

2 The categories are based on the average wage for each occupation surveyed, which may
include workers with earnings both above and below the threshold. The average wages are based
on the estimates published in the "National Compensation Survey: Occupational Earnings in the

United States, 2010." See Technical Note for more details.

NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 22. Health maintenance organizations: Coverage for selected services, state and local
government workers, National Compensation Survey, 2011

(All workers participating in health maintenance organizations = 100 percent)

. Hospital Inpatient Outpatient Physician Ski”.Ed Home health
Characteristics roggwa%nd surgery surgery office visit '};E?l:g? care
Al WOTKEIS .. 100 98 98 100 84 82
Worker characteristic
Management, professional, and related 100 98 98 100 84 83
Professional and related 100 98 98 100 84 83
Teachers 100 99 99 100 80 82
Primary, secondary, and special education
school teachers ........cccceeveeiieniennieieee, 100 99 99 100 79 81
Service 100 99 99 100 86 84
Protective service . 99 99 99 100 85 84
Sales and office 100 97 97 100 83 82
Office and administrative support . 100 97 97 100 84 83
Natural resources, construction, and maintenance 99 98 98 100 81 77
Production, transportation, and material moving ..... 99 98 98 100 - -
Full time 100 98 98 100 83 82
Part time 100 100 100 100 90 89
Union ..... 100 97 97 100 84 82
Nonunion 100 99 99 100 83 83
Average wage within the following categories:!
Lowest 25 percent 100 98 98 100 80 79
Lowest 10 percent 100 100 100 100 - -
Second 25 percent ... 100 98 98 100 84 84
Third 25 percent .... 99 97 97 100 83 82
Highest 25 percent ... 100 98 98 100 85 83
Highest 10 percent .. 100 98 98 100 84 83
Establishment characteristic
Service-providing industries 100 98 98 100 84 82
Education and health services . 100 99 99 100 83 83
Educational services 100 99 99 100 81 83
Elementary and secondary schools . . 100 99 99 100 79 82
Junior colleges, colleges, and universities ... 100 98 98 100 86 85
Health care and social assistance 100 98 98 100 92 86
Hospitals 100 97 97 100 90 90
Public administration ... 99 97 97 100 86 84
1 to 99 workers 100 99 99 100 79 -
1 to 49 workers .. 100 99 99 100 - -
50 to 99 workers 100 100 100 100 79 -
100 workers or more 100 98 98 100 84 83
100 to 499 workers .. 99 98 98 100 82 -
500 workers or more ... 100 98 98 100 84 84
State government 100 97 97 100 94 86
Local government 100 98 98 100 79 81

See footnotes at end of table.



Table 22. Health maintenance organizations: Coverage for selected services, state and local
government workers, National Compensation Survey, 2011—Continued

(All workers participating in health maintenance organizations = 100 percent)

. Hospital Inpatient Outpatient Physician Ski”?d Home health
Characteristics roggwa%nd surgery surgery office visit '};E?l:g? care
Geographic area

New England 100 99 99 100 84 -
Middle Atlantic 100 90 91 100 94 81
East North Central 100 100 100 100 83 86
West North Central 95 95 95 100 - 94
South Atlantic 99 99 99 100 80 82
West South Central 100 100 100 100 - -
Mountain . 100 100 100 100 82 85
Pacific 100 100 100 100 87 87

1 The categories are based on the average wage for each occupation
surveyed, which may include workers with earnings both above and below the
threshold. The average wages are based on the estimates published in the
"National Compensation Survey: Occupational Earnings in the United States,
2010." See Technical Note for more details.

NOTE: Dashes indicate that no data were reported or that data do not meet
publication criteria. For definitions of major plans, key provisions, and related
terms, see the “"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 22. Standard errors for health maintenance organizations: Coverage for selected services, state
and local government workers, National Compensation Survey, 2011

Hospital

Skilled

- Inpatient Outpatient Physician ) Home health
Characteristics roggwa%nd surgery surgery office visit ?;E‘T'l:g? care
AlLWOTKETS ..ottt 0.2 0.2 0.2 1) 1.7 1.6
Worker characteristic
Management, professional, and related 0.1 0.2 0.2 (1) 1.9 1.7
Professional and related 0.1 0.2 0.2 1) 19 18
Teachers (1) 0.2 0.2 (&) 3.0 2.5
Primary, secondary, and special education
school teachers . &) 0.2 0.2 (&) 2.6 2.3
Service 0.4 0.4 0.4 (1) 2.0 2.0
Protective service ... 0.7 0.7 0.7 (&) 3.0 3.0
Sales and office 0.2 0.8 0.8 1) 2.9 2.6
Office and administrative support ... 0.2 0.8 0.8 (&) 2.6 2.2
Natural resources, construction, and maintenance 0.5 0.8 0.8 1) 3.6 3.7
Production, transportation, and material moving ..... 1.0 1.4 14 (&) - -
Full time 0.2 0.3 0.3 (Y 1.7 1.6
Part time (1) (1) 0.1 ) 3.0 3.4
Union 0.1 0.3 0.3 ) 1.9 1.8
Nonunion 0.5 0.5 0.5 (&) 2.8 2.4
Average wage within the following categories:2
Lowest 25 percent (H 0.7 0.7 1) 3.8 3.7
Lowest 10 percent .. &) &) (&) (&) - -
Second 25 percent ... 0.3 0.4 0.4 (1) 1.8 2.0
Third 25 percent .... 0.5 0.5 0.5 (&) 2.4 2.6
Highest 25 percent ... . (Y 0.2 0.2 (1) 2.1 1.6
Highest 10 PErcent ...........ccceereieuerierereeienenns (&) 0.4 0.4 (&) 3.2 2.4
Establishment characteristic
Service-providing industries 0.2 0.2 0.2 1) 17 16
Education and health services . (1) 0.2 0.2 (&) 2.1 1.9
Educational services &) 0.3 0.3 1) 2.4 2.2
Elementary and secondary schools ..... . (1) 0.2 0.2 (&) 2.4 2.1
Junior colleges, colleges, and universities ... &) 0.9 0.9 (1) 4.2 4.1
Health care and social assistance &) 0.5 0.5 (&) 3.1 2.9
Hospitals &) 0.8 0.8 1) 4.4 4.1
Public administration ..............ccceceeervevereeverenenns 0.4 0.7 0.7 (&) 2.1 2.2
1 to 99 workers &) 0.3 0.3 (&) 5.2 -
1 to 49 workers .. (1 0.5 0.5 1) - -
50 to 99 workers ... (1) (1) 1) 1) 45 -
100 workers or more . 0.2 0.3 0.3 (1) 1.7 1.5
100 to 499 workers 0.4 0.8 0.8 (&) 3.6 -
500 WOTKEFS OF MOTE ..o 0.2 0.3 0.3 (1) 1.8 1.5
State gOVEIMMENT .......c.cvevevevererererererereeererereseseseses (1 0.3 0.3 1) 2.1 2.9
LOCAl QOVEIMMENL ..ot 0.2 0.3 0.3 1) 2.0 1.8

See footnotes at end of table.



Table 22. Standard errors for health maintenance organizations: Coverage for selected services, state
and local government workers, National Compensation Survey, 2011—Continued

Hospital ) . . Skilled
- Inpatient Outpatient Physician ) Home health

Characteristics room and ; e nursing

board surgery surgery office visit facility care
Geographic area

New England (Y 0.9 0.9 (&) 4.5 -
Middle Atlantic &) 0.6 0.6 (1) 0.7 1.7
East North Central . &) 0.1 0.1 1) 4.0 3.2
West North Central 25 25 25 (&) - 3.2
South Atlantic 0.8 0.8 0.8 1) 5.1 3.6
West South Central &) (H () () - -
Mountain (Y (Y (H (&) 4.8 3.7
1 To (1) 0.5 0.5 1) 32 2.9

1 Less than 0.05.

2 The categories are based on the average wage for each occupation
surveyed, which may include workers with earnings both above and below the
threshold. The average wages are based on the estimates published in the
"National Compensation Survey: Occupational Earnings in the United States,
2010." See Technical Note for more details.

NOTE: Dashes indicate that no data were reported or that data do not meet
publication criteria. For definitions of major plans, key provisions, and related
terms, see the “"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 23. Health maintenance organizations: Coverage for mental health care and substance abuse
treatment, state and local government workers, National Compensation Survey, 2011

(All' workers participating in health maintenance organizations = 100 percent)

Inpatient Outpatient Inpatient Inpatient Outpatient
Characteristics mental health | mental health | substance abuse | substance abuse | substance abuse
care care detoxification rehabilitation rehabilitation
AlLWOTKEIS ..ot 99 91 99 85 87
Worker characteristic

Management, professional, and related .................. 99 92 99 86 88
Professional and related ... 99 92 100 87 88
Teachers . 99 90 100 86 87

Primary, secondary, and special education
school teachers ........ccccceeveevienieeiieeeee, 99 91 99 85 87
Service 99 91 99 85 86
Protective service . 99 92 99 83 87
Sales and office 99 90 99 84 84
Office and administrative support .. 99 90 99 84 84
Natural resources, construction, and maintenance 97 92 99 84 91
Production, transportation, and material moving ..... 93 88 94 - 84
Full time ... 99 91 99 85 87
Parttime .. 100 91 100 92 89
99 90 99 84 84
98 94 99 88 93

Average wage within the following categories:!
Lowest 25 percent 99 92 99 87 88
Lowest 10 percent 100 94 100 84 88
Second 25 percent ... 99 92 99 85 88
Third 25 percent .... 98 90 98 84 86
Highest 25 percent ... 99 91 99 85 86
Highest 10 percent 99 89 100 85 83
Establishment characteristic

Service-providing industries 99 91 99 85 87
Education and health services . 99 91 100 86 87
Educational services ..........ccc........ 99 90 99 86 87
Elementary and secondary schools ............. 99 89 929 84 86
Junior colleges, colleges, and universities ... 100 93 100 92 90
Health care and social assistance ... 100 97 100 88 87
Hospitals 100 95 100 84 81
Public administration 99 92 99 86 87
1 to 99 workers 100 97 100 96 97
1 to 49 workers . 100 100 100 100 100
50 to 99 workers ... 100 94 100 92 94
100 workers or more 99 91 99 84 86
100 to 499 workers .. 99 93 99 89 92
500 workers or more 99 90 99 84 85
State government 100 99 100 98 99
Local government 98 88 99 80 82

See footnotes at end of table.




Table 23. Health maintenance organizations: Coverage for mental health care and substance abuse
treatment, state and local government workers, National Compensation Survey, 2011—Continued

(All' workers participating in health maintenance organizations = 100 percent)

Inpatient Outpatient Inpatient Inpatient Outpatient
Characteristics mental health | mental health | substance abuse | substance abuse | substance abuse
care care detoxification rehabilitation rehabilitation
Geographic area
New England 96 97 97 94 96
Middle Atlantic ... 99 - 100 94 -
East North Central .... 100 97 100 97 97
West North Central 95 95 95 95 95
South Atlantic 98 91 98 79 88
West South Central ... 95 91 97 90 90
Mountain 99 90 100 86 90
Pacific 100 95 100 - 85

1 The categories are based on the average wage for each occupation
surveyed, which may include workers with earnings both above and below
the threshold. The average wages are based on the estimates published in
the "National Compensation Survey: Occupational Earnings in the United
States, 2010." See Technical Note for more details.

NOTE: Dashes indicate that no data were reported or that data do not meet
publication criteria. For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 23. Standard errors for health maintenance organizations: Coverage for mental health care
and substance abuse treatment, state and local government workers, National Compensation

Survey, 2011

Inpatient Outpatient Inpatient Inpatient Outpatient
Characteristics mental health | mental health | substance abuse | substance abuse | substance abuse
care care detoxification rehabilitation rehabilitation
Al WOTKEIS .. 0.4 0.8 0.3 1.3 1.0
Worker characteristic
Management, professional, and related .................. 0.4 0.9 0.3 1.3 1.1
Professional and related 0.3 0.9 0.3 15 1.1
Teachers 0.5 1.2 0.4 2.2 17
Primary, secondary, and special education
school teachers ........cccceeveeiienieeiieieee, 0.7 1.6 0.5 2.1 1.6
Service 0.5 1.3 0.5 2.4 18
Protective service . 0.7 1.9 0.7 3.4 2.5
Sales and office 0.5 2.0 0.4 2.1 2.3
Office and administrative support ............cc.ccceene 0.5 17 0.5 2.2 2.1
Natural resources, construction, and maintenance 1.0 2.2 0.5 3.1 2.3
Production, transportation, and material moving ..... 2.5 3.7 2.3 - 4.3
Full time ... 0.4 0.8 0.3 1.4 1.0
Part time .. (H 1.6 1) 3.0 25
Union 0.4 0.8 0.3 1.3 1.0
Nonunion . 0.8 1.5 0.7 1.9 1.5
Average wage within the following categories:?2
Lowest 25 percent 0.5 15 0.5 2.4 2.1
Lowest 10 percent &) 1.3 (&) 4.4 4.3
Second 25 percent 0.4 1.1 0.4 1.7 1.3
Third 25 percent 0.7 15 0.6 2.4 1.7
Highest 25 percent ... 0.5 0.9 0.3 11 1.0
Highest 10 percent 0.3 14 0.3 1.8 1.9
Establishment characteristic
Service-providing iNAUSEIES ..........cccccevveieniiicnnenn. 0.4 0.8 0.3 13 1.0
Education and health services 0.4 0.9 0.3 15 1.1
Educational services .................. 0.5 11 0.4 1.7 1.4
Elementary and secondary schools ............. 0.6 14 0.5 2.0 1.4
Junior colleges, colleges, and universities ... (Y 2.7 1) 3.7 35
Health care and social assistance ... (Y 0.4 ) 2.9 2.9
Hospitals &) 0.8 1) 4.2 4.3
Public administration 0.5 1.2 0.4 1.8 1.5
1 to 99 workers (Y 2.8 ) 2.9 2.8
1 to 49 workers . (Y (1 (1) 0.5 &)
50 to 99 workers .. 1) 6.4 (&) 6.6 6.4
100 workers or more . 0.4 0.9 0.3 14 11
100 to 499 workers .. 0.9 2.9 0.4 3.0 2.9
500 workers or more 0.5 0.8 0.4 15 11
State government 0.5 0.5 0.5 0.9 0.5
Local government 0.4 11 0.4 18 1.2

See footnotes at end of table.




Table 23. Standard errors for health maintenance organizations: Coverage for mental health care
and substance abuse treatment, state and local government workers, National Compensation

Survey, 2011—Continued

Inpatient Outpatient Inpatient Inpatient Outpatient
Characteristics mental health | mental health | substance abuse | substance abuse | substance abuse
care care detoxification rehabilitation rehabilitation
Geographic area
New England 3.7 2.1 2.4 4.7 24
Middle Atlantic ... 0.5 - &) 1.1 -
East North Central .... 0.2 14 0.2 0.9 14
West North Central 25 25 25 25 25
South Atlantic 0.9 1.9 0.9 4.2 25
West South Central ... 3.4 5.3 2.6 5.4 5.4
Mountain 0.7 5.1 (Y 5.8 5.2
Pacific 0.1 1.5 &) - 1.7

1 Less than 0.05.

2 The categories are based on the average wage for each occupation
surveyed, which may include workers with earnings both above and below
the threshold. The average wages are based on the estimates published in
the "National Compensation Survey: Occupational Earnings in the United
States, 2010." See Technical Note for more details.

NOTE: Dashes indicate that no data were reported or that data do not meet
publication criteria. For definitions of major plans, key provisions, and related
terms, see the “"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 24. Hospital room and board benefits: Extent of coverage by type of
plan, state and local government workers, National Compensation Survey,

2011

(All workers patrticipating in medical care plans = 100 percent)

All plans
Characteristics Full Coverage No Not
coverage | with limits! | coverage | determinable
AlLWOTKETS .. 20 79 - 1
Worker characteristic
Management, professional, and related .... 20 80 - (2)
Professional and related 20 79 - (2)
TEACNEIS ..ot 20 79 - 1
Primary, secondary, and special education
school teachers ... 21 78 - 1
Service . 21 78 - 1
Protectlve service 21 78 - 1
Sales and office 21 78 - 1
Office and administrative support 21 78 - 1
Natural resources, construction, and malntenance 17 82 - 1
Production, transportation, and material moving ..... 26 71 - 2
Full time 20 79 - 1
Part time 25 75 - (2)
UNION it 35 65 - 1
NONUNION ..t 6 93 - 1
Average wage within the following categories:3
Lowest 25 percent 9 90 - 1
Lowest 10 percent 3 94 - 2
Second 25 percent . 19 80 - 1
Third 25 percent ..... 19 80 - 1
Highest 25 percent . 30 69 - (2)
Highest 10 percent .... 42 58 - (2)
Establishment characteristic
Service-providing industries 20 79 - 1
Education and health services 19 81 - (2)
Educational services 19 81 - (2)
Elementary and secondary schools 21 78 - 1
Junior colleges, colleges, and umversmes 12 88 - (2)
Health care and social assistance 22 78 - -
Hospitals 22 78 - -
Public administration 22 76 - 2
1 to 99 workers 8 89 - 3
1 to 49 workers ... 7 90 - 3
50 to 99 workers - - - -
100 workers or more 22 78 - 1
100 to 499 workers ... 20 79 - 1
500 workers or more 22 77 - (2)
State government 16 84 - (?)
Local government 22 7 - 1

See footnotes at end of table.




Table 24. Hospital room and board benefits: Extent of coverage by type of plan, state and local government workers,
National Compensation Survey, 2011—Continued

(All workers participating in medical care plans = 100 percent)

Fee-for-service plan

Health maintenance organization

Characteristics Full Coverage No Not Full Coverage No Not
coverage | with limits! | coverage | determinable | coverage [ with limits! | coverage | determinable
AlLWOTKETS .ottt 13 86 - 1 39 61 - (?)
Worker characteristic
Management, professional, and related .................. 13 86 - 1 38 61 - (2)
Professional and related .... 13 86 - (2) 39 61 - (2)
Teachers 13 86 - 1 41 59 - -
Primary, secondary, and special education
school teachers 14 85 - 1 44 56 - -
SEIVICE ..oovevevererereran 14 85 - 1 38 61 - (2)
Protective service 13 85 - 2 38 61 - 1
Sales and office .. 13 86 - 1 41 59 - (2)
Office and administrative support ... 13 86 - 1 42 58 - (2)
Natural resources, construction, and maintenance 10 88 - 2 38 62 - 1
Production, transportation, and material moving ..... 19 78 - 3 48 51 - 1
Full time 13 86 - 1 39 61 - (?)
Part time ... 17 83 - (?) 43 57 - (?)
Union 27 73 - 1 48 51 - (2)
Nonunion 3 96 - 1 20 79 - (2)
Average wage within the following categories:3
Lowest 25 percent 5 93 - 1 24 76 — —
Lowest 10 percent - 95 - 3 - 91 - -
Second 25 percent . 12 87 - 1 37 63 - (2)
Third 25 percent ..... 13 86 - 1 34 65 - 1
Highest 25 percent . 21 79 - 1 49 51 - (?)
Highest 10 percent 33 67 - (2) 55 45 - (2)
Establishment characteristic
Service-providing industries ... 13 86 - 1 39 61 - (2)
Education and health services .. 13 87 - 1 39 61 - -
Educational services .................. 12 87 - 1 38 62 - -
Elementary and secondary schools 14 86 - 1 43 57 - -
Junior colleges, colleges, and universities ... 8 92 - (2) 24 76 - -
Health care and social assistance . 15 85 - - 40 60 - -
Hospitals . 15 85 - - 40 60 - -
Public administration ............ccccoovvveiiiiiciiiins 14 84 - 2 38 61 - 1
1 to 99 workers 5 91 - 4 25 75 - -
1 to 49 workers .. 3 93 - 3 26 74 - —
50 to 99 workers - - - - 24 76 - -
100 workers or more .. 14 85 - 1 40 60 - (2)
100 to 499 workers 14 85 - 1 47 52 - 1
500 WOTKEr'S OF MOIE ..o sieeeeenes 15 85 - (2) 39 61 - (?)
State government .. 10 90 - (2) 30 70 - (2)
Local government .. 14 84 - 1 43 57 - (2)

See footnotes at end of table.



Table 24. Hospital room and board benefits: Extent of coverage by type of
plan, state and local government workers, National Compensation Survey,

2011—Continued

(All workers patrticipating in medical care plans = 100 percent)

All plans
Characteristics Full Coverage No Not
coverage | with limits! | coverage | determinable
Geographic area
New England .... 37 63 - 1
Middle Atlantic .. 64 36 - (2)
East North Central 15 84 - 1
West North Central - 95 - 1
South Atlantic .......... 5 94 - 1
West South Central . - 99 - (2)
Mountain . - 96 - -
Pacific 37 62 - 1

See footnotes at end of table.




Table 24. Hospital room and board benefits: Extent of coverage by type of plan, state and local government workers,

National Compensation Survey, 2011—Continued

(All workers participating in medical care plans = 100 percent)

Fee-for-service plan Health maintenance organization
Characteristics Full Coverage No Not Full Coverage No Not
coverage | with limits! | coverage | determinable | coverage [ with limits! | coverage | determinable
Geographic area
New England 24 74 - 1 51 49 - -
Middle Atlantic 68 32 - (2) 52 47 - (2)
East North Central 10 88 - 2 31 69 - -
West North Central - 99 - 1 - 61 - 5
South Atlantic 3 97 - 1 13 86 — 1
West South Central - 99 - (2) - 98 - -
Mountain - 100 - - - 89 - -
Pacific - 91 - 1 61 39 - -

1 Limits may be set in terms of dollar or day ceiling on benefits, a requirement that the
participant pay a percentage of costs (coinsurance), or a requirement that the participant
pay a specific amount (deductible or copayment) before reimbursement begins or services
are rendered.

2 Less than 0.5.

3 The categories are based on the average wage for each occupation surveyed, which
may include workers with earnings both above and below the threshold. The average wages

are based on the estimates published in the "National Compensation Survey: Occupational
Earnings in the United States, 2010." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate
that no data were reported or that data do not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit
Terms" at www.bls.gov/ncs/ebs/glossary20102011.htm.



Table 24. Standard errors for hospital room and board benefits: Extent of
coverage by type of plan, state and local government workers, National

Compensation Survey, 2011

All plans
Characteristics Full Coverage No Not
coverage | with limits! | coverage | determinable
AlLWOTKETS ... 0.7 0.7 - 0.2
Worker characteristic
Management, professional, and related . 0.9 0.9 - 0.1
Professional and related ........... 0.9 0.9 - 0.1
Teachers 1.2 12 - 0.2
Primary, secondary, and special education
school teachers ... 1.3 1.3 - 0.3
SEIVICe ..oovvvviiiieeienns 1.2 1.1 - 0.4
Protective service 1.7 1.6 - 0.5
Sales and office ........cccccoovreenn. . 15 1.5 - 0.4
Office and administrative support 1.4 14 - 0.4
Natural resources, construction, and maintenance 17 1.8 - 0.6
Production, transportation, and material moving ..... 2.9 2.9 - 1.1
Full time 0.7 0.7 - 0.2
Part time 2.8 2.8 - (2)
Union 1.2 1.2 - 0.2
Nonunion 0.5 0.6 - 0.4
Average wage within the following categories:3
Lowest 25 percent 0.8 0.9 - 0.6
Lowest 10 percent ... 1.0 14 - 1.3
Second 25 percent ... 11 1.0 - 0.3
Third 25 percent ..... 11 11 - 0.3
Highest 25 percent . 1.3 13 - 0.2
Highest 10 percent 2.0 2.0 - 0.1
Establishment characteristic
Service-providing industries 0.7 0.7 - 0.2
Education and health services 0.9 0.9 - 0.2
Educational services 0.9 1.0 - 0.2
Elementary and secondary schools .. 1.0 11 - 0.2
Junior colleges, colleges, and universities ... 14 14 - 0.3
Health care and social assistance 25 25 - -
Hospitals 3.0 3.0 - -
Public administration .............cccocevnieniennienieennn, 1.2 1.2 - 0.6
1 to 99 workers 1.2 15 - 1.1
1 to 49 workers ... 1.4 2.0 - 1.6
50 to 99 workers ... - - - -
100 workers or more .. 0.8 0.8 - 0.2
100 to 499 workers ... 1.9 19 - 0.5
500 WOrKErs Or MOTE ........cccoveruireeriiniiieeniineenens 1.0 1.0 - 0.1
State government 1.3 1.3 - 0.1
Local government 0.8 0.8 - 0.3

See footnotes at end of table.




Table 24. Standard errors for hospital room and board benefits: Extent of coverage by type of plan, state and local
government workers, National Compensation Survey, 2011—Continued

Fee-for-service plan

Health maintenance organization

Characteristics

Full Coverage No Not Full Coverage No Not
coverage | with limits! | coverage | determinable | coverage | with limits! | coverage | determinable
Al WOTKETS ettt 0.7 0.7 - 0.3 1.5 1.5 - 0.2
Worker characteristic
Management, professional, and related .... 0.8 0.8 - 0.2 18 18 - 0.1
Professional and related .... 0.9 0.9 - 0.2 1.7 17 - 0.1
Teachers . 1.3 1.3 - 0.3 2.1 2.1 - -
Primary, secondary, and special education
school teachers 14 14 - 0.3 2.4 2.4 - -
Service 1.0 1.0 - 0.5 2.7 2.7 - 0.4
Protective service 1.7 1.8 - 0.7 4.0 4.0 - 0.7
Sales and office .......