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This bulletin presents results of a 1997 Bureau of Labor
Statistics (BLS) survey of the incidence and detailed
provisions of selected employee benefit plans in

medium and large private establishments. The survey provides
representative data for 46 million employees in the Nation’s
private nonagricultural industries. Appendix A provides a
detailed description of the coverage and statistical procedures
used in the survey.

The 1997 Employee Benefits Survey (EBS) reports on
benefits provided to employees in establishments with 100
or more workers in all private non-farm industries. Between
1979 and 1986, the survey provided benefits data on full-
time employees in medium and large establishments, those
with either 100 or 250 employees or more, depending on the
industry; coverage in the service industries was limited. The
1987 survey examined benefits provided to full-time
employees in State and local governments with 50 employees
or more. In 1988, 1989, 1991, 1993, and 1995, expanded
surveys of medium and large establishments covered full-time
employees in establishments employing 100 workers or more
in all private industries.

Beginning in 1990, the Employee Benefits Survey included
both full- and part-time employees in all private industries
(regardless of employment) and State and local governments.
In that year, the survey covered small private establishments
and governments. Currently, small private establishments and

Preface

State and local governments are surveyed in even-numbered
years (with the exception of 1996, when only small private
establishments were surveyed), and medium and large pri-
vate establishments are surveyed in odd-numbered years.

The 1997 Employee Benefits Survey provides a “survey
highlights” section (chapter 1) with a number of key findings
for major benefits, such as time off; disability; medical, den-
tal, and vision care; life insurance; and defined benefit pen-
sion and defined contribution plans. The remaining chapters
provide definitions of key terms and general information on
benefit provisions, along with the respective benefit tables.

 Material in this publication is in the public domain and,
with appropriate credit, may be reproduced without permis-
sion.

The public may access Employee Benefits Survey data at:
http://stats.bls.gov/ebshome.htm, the BLS Internet site.
Questions on the data in this publication should be referred
to the staff of the Employee Benefits Survey at (202) 606-
6222 or via E-mail: OCLTINFO@bls.gov. Sensory impaired
individuals may obtain information in this publication upon
request. Voice phone: (202) 606-7828; Federal Relay Ser-
vice: 1-800-877-8339.

Pictured on the cover of this bulletin is Bedside Manner
by Norman Rockwell, March 10, 1923, The Curtis Pub-
lishing Company.
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Chapter 1.
Results of the 1997 Survey

The Bureau’s 1997 survey of medium and large private
industry establishments provides data on employee
work schedules and on the incidence and detailed

characteristics of employee benefits paid for, at least in part,
by the employer.1  These benefits include holidays, vacations,
personal, funeral, jury-duty, military, family, and sick leave;
short-term disability, long-term disability, and life insurance;
medical, dental, and vision care, and private retirement plans.
Because the survey data are limited to formal plans, this
bulletin may understate the extent of such benefits as military
and jury duty leave.2

Data also are collected on the incidence of several other
benefits, including severance pay, child-care assistance,
wellness programs, employee assistance programs, and edu-
cational assistance. In addition, information is obtained on
flexible benefits plans, reimbursement accounts, and unpaid
family leave.

For the 1997 survey of benefits in medium and large private
establishments, BLS collected information on both full- and
part-time employees. Employees are classified as either full-
time or part-time workers in accordance with their employers’
practices. Part-time workers typically are scheduled to work
fewer hours per week than full-time workers engaged in the
same type of work activity. In addition, data are collected on
the incidence of employee benefits by union status, broad
industry grouping, and broad geographic region.

Major highlights of the survey for full-time employees in
medium and large private establishments are reported later
in this chapter. Detailed information on the provisions of the
benefits studied appears in chapters 2-9.

Among the most frequently observed benefits provided to
full-time employees in medium and large private
establishments in 1997 were medical care, life insurance,
holidays, vacations, and paid jury duty leave. Each of these
benefits was provided to the majority of full-time workers
(see the data tables at the end of each chapter). In contrast,
such benefits as personal leave, dental care, defined benefit
pension plans, short-term disability insurance, and long-term
disability insurance were less prevalent.

Time off
Time off was the most frequently provided benefit for full-
time employees in medium and large private establishments
in 1997. With few exceptions, nearly all full-time employees
received paid vacation benefits, and 9 out of 10 received paid
holidays. Unpaid family leave covered 93 percent of full-
time employees in 1997, compared with 84 percent in 1995,

reflecting the continued implementation of the Federal Fam-
ily and Medical Leave Act of 1993. This act obligates em-
ployers with more than 50 employees to provide 12 weeks of
unpaid leave each year to employees for the birth or adop-
tion of a child or for care associated with an illness of the
employee or a family member. Paid funeral leave and jury-
duty leave are also provided to many full-time employees.

The length of paid vacations and the number of paid holi-
days were similar in 1997 and 1995. The number of avail-
able vacation days increases with length of service. For ex-
ample, in 1997, employees received, on average, about 10
vacation days after 1 year of service and 22 days after 30
years.

The definition of paid sick leave used in the survey changed
in 1995. Before 1995, the paid sick leave category included
plans that defined allowable days on a “per disability” basis,
in addition to plans that specified a number of days available
each year. Since 1995, participants in “per disability” plans
are not reported as having sick leave plans but are included
among short-term disability plan participants, along with
participants in sickness and accident insurance plans.

Health benefits
Approximately 3 out of 4 full-time employees participated
in employer-sponsored medical care plans. Sixty-nine per-
cent of those participating were required to contribute to the
cost of single coverage in 1997, compared with 67 percent in
1995. An even greater proportion was required to contribute
to the cost of family coverage. In 1997, employee contribu-
tions per month averaged $39.14 for single coverage and
$129.92 for family coverage. In 1995, these averages were
$33.92 and $118.33, respectively.

Participation in non-traditional, or “managed care,” plans
continued to increase. In 1997, 73 percent of all full-time
employees with medical care coverage were in non-traditional
plans, compared with 63 percent in 1995. Thirty-three per-
cent were in health maintenance organizations (HMOs), up
from 27 percent in 1995, 23 percent in 1993, and 17 percent
in 1991. Forty percent were in preferred provider organiza-
tions (PPOs), compared with 34 percent in 1995, 26 percent
in 1993, and 16 percent in 1991. In contrast, only 27 percent
of all medical care plan participants were in traditional fee-
for-service plans in 1997, down from 37 percent in 1995, 50
percent in 1993, and 67 percent in 1991.

Employees with medical care benefits were much more
likely to be eligible for preventive medical care benefits in
1997 than in the early 1990s. This may be due in part to the
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increase in participation in non-traditional medical plans,
which are more likely to cover preventive care. For example,
routine physical examinations were available to nearly two-
thirds of participants in 1997, compared with three-tenths in
1991. Similarly, well-baby care benefits were offered to 66
percent of participants in 1997, compared with 36 percent in
1991.

Participants in traditional fee-for-service plans and PPOs
(non-HMOs) have a greater choice of health care providers
but bear a greater proportion of their health care costs. An-
nual deductibles, the amount the participant pays each year
before the plan reimburses any covered expenses, averaged
$268 for individuals in 1997, compared with $247 in 1995.
After the annual deductible is satisfied, the plan pays a per-
centage of covered medical expenses, known as coinsurance.
Eighty-three percent of participants in traditional fee-for-ser-
vice plans were in plans that paid an 80 percent coinsurance
in 1997. Although more generous than fee-for-service plans
if a network provider is used, most PPO plans also include a
coinsurance provision. For example, 36 percent of PPO plan
participants were in plans that paid 80 percent of covered
expenses and 30 percent were in plans with 90 percent coin-
surance.

Generally, the amount of yearly out-of-pocket expenses
participants had to pay in non-HMO plans was limited, with
the cost of services above this limit paid by the plan. In 1997,
these maximum out-of-pocket limits averaged $1,578 for
individuals and $3,101 for families. For the most part, plans
also restricted total lifetime benefits to a maximum amount.
Medical expenses above these lifetime maximums were not
covered by the plan. For participants in plans with lifetime
maximums, the average lifetime maximum was $1.1 million.

Retirement benefits
Four-fifths of full-time employees participated in one or more
employer-sponsored retirement plan in 1997. Retirement
plans are usually classified as either defined benefit or de-
fined contribution. In defined benefit plans, the benefit at
retirement is specified by a formula, and the employer bears
the investment risk to fund the benefit. In defined contribu-
tion plans, the employer’s current cost (contribution) is speci-
fied, but the amount of retirement benefit is not known in
advance. Half of all full-time employees in medium and large
private establishments were enrolled in defined benefit plans
in 1997, compared with 52 percent in 1995. In contrast, 57
percent were in enrolled in defined contribution plans in 1997,
compared with 55 percent in 1995. This continues the trend
away from defined benefit plans and towards defined contri-
bution plans.

In 1997, 39 percent of full-time employees in medium and
large private establishments participated in savings and thrift
plans, a common type of defined contribution plan. Other
types of defined contribution plans included deferred profit

sharing plans, covering 13 percent of full-time employees,
and money purchase plans, with enrollment at 8 percent in
1997.

In savings and thrift plans, participants are required to make
contributions to the plan. These contributions are matched
by employers, subject to the maximum specified in the plans.
The amount of contributions employees are allowed to make
is limited, often to 15 or 16 percent of earnings. Plans also
limit the employee contribution that will be matched by the
employer. In plans with specified employer matching rates,
for example, 42 percent of participants had their contribu-
tions up to 6 percent of earnings matched by employers.
Another 48 percent were in plans with matches on 6 percent
of earnings. The most common rate of employer match (ap-
plicable to 47 percent of participants) was 50 cents for each
dollar contributed by the employee.

Fifty-five percent of full-time employees deferred a por-
tion of their current earnings (and sheltered the income from
current income taxes) by contributing to a retirement plan
such as a 401(k) plan. In 1991, the incidence of these plans
was 44 percent.

The retirement benefit earned by participants in defined
benefit plans typically reflects their earnings, age, and length
of service at retirement. For two-thirds of the participants,
the retirement benefit was a percentage of preretirement earn-
ings, most commonly a percentage of earnings in the final
years of their careers. Most of the remaining participants were
in plans specifying a flat dollar amount for each year of ser-
vice. A large majority had to attain a minimum age, typically
in combination with a minimum service requirement, to re-
ceive a normal retirement benefit. For seven-tenths of full-
time participants in defined benefit plans, the minimum age
for normal retirement with unreduced benefits was 62 or 65.
The minimum length of service required for normal retire-
ment varied by age at retirement. For example, it was com-
mon to impose a service requirement of up to 30 years be-
fore age 62, 5 or 10 years at age 62, and 5 years or no re-
quirement beginning at age 65. Voluntary early retirement,
with a reduced benefit, was available to almost all defined
benefit plan participants.

Other findings
Life insurance was available to 87 percent of full-time em-
ployees in medium and large private establishments in 1997.
Nearly three-fifths (58 percent) of participants in life insur-
ance plans had their insurance protection defined as a mul-
tiple of annual earnings; for virtually all of the remainder,
insurance protection was a stated dollar amount (usually be-
tween $5,000 and $25,000). The amount of insurance pro-
tection averaged nearly $17,000 for employees in plans with
a stated dollar amount benefit and 1.5 times earnings for
employees in multiple-of-earnings plans.

Two other benefits were prevalent among full-time em-
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ployees in medium and large private establishments—job-
related educational assistance (67 percent of participants) and
cafeteria benefit plans (52 percent). The latter benefits, in
accordance with Section 125 of the Internal Revenue Code,
were mostly reimbursement account plans that allow employ-
ees to set aside funds, often on a pre-tax basis, to pay for
unpaid health care or other expenses. In some cases, Section
125 plans were available to finance benefit premiums.

The type of major benefits available to full-time employ-
ees varied by occupational group. In retirement plans, for
example, 46 percent of blue-collar and service employees
were in defined contribution plans as compared with 70 per-

A Note on the Tables

The majority of the tables in this bulletin indicate the percent of all employees, or of a selected
group of employees, covered by particular benefits and benefit features. Understanding the group
of employees about whom data are being presented is the key to using these tables; this informa-
tion is contained in the first row of each table. Some tables indicate the percent of all employees
covered by the survey who have a certain benefit; other tables show the percent of employees
covered by a certain benefit who have a certain plan feature. Rows where there are no participants
reported are deleted from the tables.

For example, table 1 indicates that 76 percent of all full-time employees were covered by a
medical care plan. In chapter 4, most of the tables present data on the percent of workers with
medical care who are in plans with certain provisions. Workers with medical care equal 100 per-
cent in these tables, with smaller percentages indicating the availability of plan features. In table
49, for example, 100 percent refers to those workers with medical care plans, and 27 percent
indicates those workers with medical care covered by a traditional fee-for-service plan.

Another type of table estimate presented throughout the bulletin displays average benefit values
rather than percentages of workers. These averages are presented for all covered workers; averages
exclude workers without the plan provision.

Data calculations are discussed in more detail in the appendixes.

1 There are a few exceptions to this general rule. The survey provides
estimates on the availability of postretirement medical care and life
insurance, dependent life insurance, supplemental life insurance, and long-
term care insurance even if an employee or retiree must pay for such
coverage fully. This is because the guarantee of insurability and availability
of coverage at group premium rates can be considered a benefit. In addition,

cent of professional, technical, and related employees and
63 percent of clerical and sales employees. In contrast, about
half of each group participated in defined benefit plans. In
health care, one-third of blue-collar and service participants
were in traditional plans, compared with about one-fifth of
employees in the two other groups.

reimbursement accounts, salary reduction plans, and family leave plans
are tabulated even if the employer bears no cost beyond administrative
expenses.

2 Formal plans are those stated in a written document. If military or jury
duty leave is granted on a case-by-case without a written document, it
would not be counted.

— Endnotes —
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Table 1.  Summary:  Participation1 in selected employee benefit programs2,
full-time employees, medium and large private establishments, 1997
(In percent)

Benefit All
employees

Profes-
sional,

technical,
and related
employees

Clerical
and sales
employees

Blue-collar
and

service
employees

Paid time off:

Holidays .......................................... 89 89 91 88
Vacations ........................................ 95 96 97 94
Personal leave ................................ 20 23 33 13
Funeral leave .................................. 81 84 85 76
Jury duty leave ............................... 87 92 89 83
Military leave ................................... 47 60 50 38
Family leave ................................... 2 3 3 1

Unpaid family leave .......................... 93 95 96 91

Disability benefits3:

Paid sick leave ................................ 56 73 73 38
Short-term disability ........................ 55 54 52 58
Long-term disability insurance ........ 43 62 52 28

Survivor benefits:

Life insurance ................................. 87 94 91 81
Accidental death and
dismemberment ............................ 68 70 70 66

Survivor income benefits ................ 5 5 3 6

Health care benefits:

Medical care ................................... 76 79 78 74
Dental care ..................................... 59 64 59 56
Vision care ...................................... 26 28 25 24
Outpatient prescription drug
coverage ....................................... 73 76 76 70

See footnotes at end of table.
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Table 1.  Summary:  Participation1 in selected employee benefit programs2,
full-time employees, medium and large private establishments, 1997
(In percent) — Continued

Benefit All
employees

Profes-
sional,

technical,
and related
employees

Clerical
and sales
employees

Blue-collar
and

service
employees

Retirement income benefits:

All retirement4 ................................. 79 89 81 72

Defined benefit ........................... 50 52 49 50

Defined contribution5 .................. 57 70 63 46
Savings and thrift .................... 39 49 45 30
Deferred profit sharing ............ 13 15 15 12
Employee stock ownership ..... 4 6 6 3
Money purchase pension ....... 8 12 6 6
Stock bonus ............................ 1 1 3 1
Other ....................................... 1 1 6( ) 1

Cash or deferred arrangements:
With employer contributions ....... 46 56 51 38

Salary reduction ...................... 44 56 50 34
Savings and thrift ................ 38 49 44 29
Deferred profit sharing ........ 3 3 5 3
Other ................................... 2 3 2 2

Deferral of profit sharing
allocation .............................. 3 1 2 5

No employer contributions .......... 9 11 8 8

1 Only current employees are counted as participants.  Participants in insurance and retirement
benefits have met minimum length of service requirements and paid any required employee share of
the benefit cost.  Participants in all other benefits include all employees in occupations offered the
benefit.

2 Employee benefit programs in this survey almost always include those sponsored by
employers, who pay some share of the cost.  Except for unpaid family leave, postretirement medical
care and life insurance, dependent life insurance, supplemental life insurance, some salary
reduction plans, benefits for which the employees pay the full cost are excluded from the survey.

3 The definitions for paid sick leave and short-term disability (previously sickness and accident
insurance) were changed for the 1995 survey.  Paid sick leave now only includes plans that either
specify a maximum number of days per year or unlimited days.  Short-term disability now includes
all insured, self-insured, and state-mandated plans available on a per disability basis as well as the
unfunded per disability plans previously reported as sick leave.  Sickness and accident insurance,
reported in years prior to the 1995 survey, only included insured, self-insured, and state-mandated
plans providing per disability benefits at less than full pay.

4 Includes defined benefit pension plans and defined contribution retirement plans.  The total is
less than the sum of the individual items because many employees participated in both types of
plans.

5 The total is less than the sum of the individual items because some employees participated in
more than one type of plan.

6 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals.  Where applicable, dash
indicates that no data were reported.
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Table 2.  Summary:  Participation1 in selected employee benefit programs2, full-time employees, medium
and large private establishments, 1997

Benefit All
employees

Professional,
technical, and

related
employees

Clerical and
sales employees

Blue-collar
and

service
employees

Total number of employees .............. 38,409,120 10,659,842 9,168,433 18,580,845

Paid time off:

Holidays .......................................... 34,157,752 9,489,554 8,376,919 16,291,278
Vacations ........................................ 36,607,392 10,279,350 8,928,262 17,399,781
Personal leave ................................ 7,815,101 2,413,521 3,025,224 2,376,356
Funeral leave .................................. 30,932,869 8,970,382 7,819,932 14,142,555
Jury duty leave ............................... 33,329,622 9,791,186 8,135,270 15,403,166
Military leave ................................... 18,155,618 6,435,656 4,594,250 7,125,712
Family leave ................................... 734,936 320,538 271,212 143,186

Unpaid family leave .......................... 35,770,774 10,079,053 8,819,563 16,872,158

Disability benefits3:

Paid sick leave ................................ 21,437,761 7,773,925 6,680,840 6,982,996
Short-term disability ........................ 21,264,541 5,786,725 4,753,018 10,724,799
Long-term disability insurance ........ 16,625,435 6,644,191 4,728,568 5,252,676

Survivor benefits:

Life insurance ................................. 33,494,567 10,034,514 8,326,703 15,133,349
Accidental death and

dismemberment ............................ 26,036,523 7,418,536 6,415,033 12,202,954
Survivor income benefits ................ 1,980,391 538,286 257,470 1,184,635

Health care benefits:

Medical care ................................... 29,340,291 8,454,905 7,180,232 13,705,155
Dental care ..................................... 22,588,199 6,776,144 5,438,011 10,374,044
Vision care ...................................... 9,824,966 3,010,838 2,267,786 4,546,342
Outpatient prescription drug

coverage ....................................... 28,028,686 8,109,687 6,992,182 12,926,817

See footnotes at end of table.
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Table 2.  Summary:  Participation1 in selected employee benefit programs2, full-time employees, medium
and large private establishments, 1997 — Continued

Benefit All
employees

Professional,
technical, and

related
employees

Clerical and
sales employees

Blue-collar
and

service
employees

Retirement income benefits:

All retirement4 ................................. 30,297,375 9,482,594 7,446,824 13,367,956

Defined benefit ........................... 19,202,331 5,497,836 4,504,026 9,200,470

Defined contribution5 .................. 21,722,430 7,464,248 5,734,345 8,523,836
Savings and thrift .................... 14,882,299 5,262,404 4,113,247 5,506,648
Deferred profit sharing ............ 5,084,445 1,562,409 1,350,731 2,171,304
Employee stock ownership ..... 1,721,781 663,905 512,925 544,951
Money purchase pension ....... 2,891,738 1,304,867 558,587 1,028,284
Stock bonus ............................ 542,826 79,694 286,378 176,754
Other ....................................... 206,957 75,395 7,244 124,318

Cash or deferred arrangements:
With employer contributions ....... 17,748,225 5,997,990 4,662,254 7,087,980

Salary reduction ...................... 16,756,141 5,927,415 4,573,348 6,255,378
Savings and thrift ................ 14,577,381 5,199,329 3,990,339 5,387,713
Deferred profit sharing ........ 1,313,810 370,068 444,629 499,114
Other ................................... 864,950 358,018 138,380 368,552

Deferral of profit sharing
allocation .............................. 1,186,634 116,675 169,496 900,463

No employer contributions .......... 3,476,891 1,225,123 770,542 1,481,226

1 Only current employees are counted as participants.  Participants in insurance and retirement benefits have met minimum
length of service requirements and paid any required employee share of the benefit cost.  Participants in all other benefits include
all employees in occupations offered the benefit.

2 Employee benefit programs in this survey almost always include those sponsored by employers, who pay some share of
the cost.  Except for unpaid family leave, postretirement medical care and life insurance, dependent life insurance, supplemental
life insurance, some salary reduction plans, benefits for which the employees pay the full cost are excluded from the survey.

3 The definitions for paid sick leave and short-term disability (previously sickness and accident insurance) were changed for
the 1995 survey.  Paid sick leave now only includes plans that either specify a maximum number of days per year or unlimited
days.  Short-term disability now includes all insured, self-insured, and state-mandated plans available on a per disability basis as
well as the unfunded per disability plans previously reported as sick leave.  Sickness and accident insurance, reported in years
prior to the 1995 survey, only included insured, self-insured, and state-mandated plans providing per disability benefits at less
than full pay.

4 Includes defined benefit pension plans and defined contribution retirement plans.  The total is less than the sum of the
individual items because many employees participated in both types of plans.

5 The total is less than the sum of the individual items because some employees participated in more than one type of plan.

NOTE:  Because of rounding, sums of individual items may not equal totals.  Where applicable, dash indicates that no data were
reported.



8

Table 3.  Other benefits:  Eligibility for specified benefits, full-time
employees, medium and large private establishments, 1997
(In percent)

Benefit All
employees

Profes-
sional,

technical,
and related
employees

Clerical
and sales
employees

Blue-collar
and

service
employees

Income continuation plans:
Severance pay ...................... 36 48 43 26
Supplemental unemployment

benefits ............................... 5 2 2 7

Family benefits:
Employer assistance for child

care ..................................... 10 14 10 7
Employer provided funds .. 6 8 6 5
On-site child care .............. 3 6 4 2
Off-site child care .............. 1 2 2 1

Adoption assistance ............. 10 16 12 6
Long-term care insurance ..... 7 10 11 4
Flexible workplace ................ 2 5 3 1( )

Health promotion programs:
Wellness programs ............... 36 44 36 32
Employee assistance

programs ............................ 61 75 63 52
Fitness center ....................... 21 31 19 16

Miscellaneous benefits:
Job-related travel accident

insurance ............................ 42 56 46 32
Nonproduction bonuses ........ 42 43 43 40
Subsidized commuting ......... 6 10 7 3
Education assistance:

Job-related ........................ 67 81 68 58
Not job-related .................. 20 25 18 18

Section 125 cafeteria benefits2: 52 70 62 36

Flexible benefit plans ............ 13 20 15 7
Reimbursement plans ........... 32 45 37 21
Premium conversion plans ... 7 5 11 7

1 Less than 0.5 percent.
2 Includes all types of plans under Internal Revenue Code Section 125.  Flexible benefits

plans include reimbursement account features.

NOTE:  Because of rounding, sums of individual items may not equal totals.
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Table 4.  Other benefits:  Eligibility for specified benefits, full-time employees, medium and large
private establishments, 1997

Benefit All
employees

Professional,
technical, and

related
employees

Clerical and
sales employees

Blue-collar
and

service
employees

Total number of employees 38,409,120 10,659,842 9,168,433 18,580,845

Income continuation plans:
Severance pay ...................... 13,986,651 5,132,468 3,980,673 4,873,510
Supplemental unemployment
benefits ............................... 1,728,675 220,268 147,363 1,361,043

Family benefits:
Employer assistance for child
care ..................................... 3,668,841 1,444,649 943,028 1,281,164

Employer provided funds .. 2,281,671 853,937 574,301 853,433
On-site child care .............. 1,288,855 594,521 381,070 313,263
Off-site child care .............. 518,481 228,381 178,518 111,582

Adoption assistance ............. 3,989,972 1,667,505 1,137,646 1,184,822
Long-term care insurance ..... 2,875,465 1,095,118 1,015,981 764,366
Flexible workplace ................ 837,178 506,795 237,850 92,533

Health promotion programs:
Wellness programs ............... 13,973,160 4,652,363 3,346,315 5,974,482
Employee assistance
programs ............................ 23,331,835 7,978,011 5,755,125 9,598,699

Fitness center ....................... 7,926,712 3,275,763 1,762,339 2,888,611

Miscellaneous benefits:
Job-related travel accident
insurance ............................ 16,149,337 5,951,804 4,196,681 6,000,851

Nonproduction bonuses ........ 15,949,284 4,554,277 3,922,187 7,472,819
Subsidized commuting ......... 2,296,335 1,111,112 654,010 531,214
Education assistance:

Job-related ........................ 25,663,667 8,653,038 6,247,653 10,762,976
Not job-related .................. 7,788,806 2,703,010 1,694,646 3,391,150

Section 125 cafeteria benefits1: 19,915,360 7,493,138 5,728,282 6,693,940

Flexible benefit plans ............ 4,855,772 2,120,532 1,385,956 1,349,283
Reimbursement plans ........... 12,185,500 4,835,339 3,355,405 3,994,757
Premium conversion plans ... 2,874,089 537,267 986,922 1,349,900

1 Includes all types of plans under Internal Revenue Code Section 125.  Flexible benefits plans include reimbursement
account features.

NOTE:  Because of rounding, sums of individual items may not equal totals.
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Table 5.  Plan administration:  Type of plan sponsor for selected employee benefit programs,
full-time employees, medium and large private establishments, 1997
(In percent)

Plan sponsor Medical
care

Life
insurance

Funded
short-term
disability1

Long-term
disability
insurance

Defined
benefit
pension

Savings
and thrift

All participants

Total2 .............................. 100 100 100 100 100 100
Single employer .................... 95 97 75 94 89 99
Multiemployer3 ...................... 5 3 7 1 9 4( )
Mandated benefits5 .............. - 4( ) 18 - 1 -
Employer association6 .......... 4( ) 4( ) 4( ) 4( ) 4( ) 1
Not determinable .................. - - - 5 - -

Professional, technical, and
related

Total2 .............................. 100 100 100 100 100 100
Single employer .................... 98 99 74 93 96 99
Multiemployer3 ...................... 2 1 3 4( ) 3 4( )
Mandated benefits5 .............. - 4( ) 23 - 1 -
Employer association6 .......... 4( ) 4( ) 4( ) 4( ) 4( ) 1
Not determinable .................. - - - 7 - -

Clerical and sales

Total2 .............................. 100 100 100 100 100 100
Single employer .................... 97 98 76 96 95 99
Multiemployer3 ...................... 2 2 3 1 5 4( )
Mandated benefits5 .............. - 4( ) 21 - 4( ) -
Employer association6 .......... 4( ) 4( ) 4( ) 4( ) - 4( )
Not determinable .................. - - - 3 - -

Blue-collar and service

Total2 .............................. 100 100 100 100 100 100
Single employer .................... 92 94 75 94 83 99
Multiemployer3 ...................... 8 6 11 1 16 4( )
Mandated benefits5 .............. - - 14 - 1 -
Employer association6 .......... 4( ) 4( ) 4( ) 4( ) 4( ) 4( )
Not determinable .................. - - - 5 - -

1 Includes participants in funded short-term disabliity plans only.  See chapter 3 for further discussion of funded and
unfunded short-term disability plans.

2 Totals may include participants in plans for which the sponsor was not determinable.
3 Individual employers in the same or in a related industry contributing a negotiated amount to a trust fund providing

benefits for employees covered under a collective bargaining agreement.
4 Less than 0.5 percent.
5 The majority of the participants with mandated short-term disability benefits were covered by State temporary

disability insurance plans.  The remaining employees were covered by the Railroad Unemployment Insurance Act. 
Mandated defined benefit pension plan participants were covered by Railroad Retirement Tier 2.

6 Band of small employers in a common trade or business, for example, savings and loan associations.  The plan
sponsored by the association is not negotiated with the employees.

NOTE:  Because of rounding, sums of individual items may not equal totals.  Where applicable, dash indicates that no data
were reported.
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Table 6.  Medical care benefits: Percent of full-time employees participating in employer-sponsored
medical benefits by type of medical plan and requirement for employee contributions, medium and
large private establishments, 1991, 1993, 1995, and 1997

Type of plan and contribution
requirement 1991 1993 1995 1997

Type of plan
Total ...................................................... 100 100 100 100

Traditional fee-for-service plans1 ........ 67 50 37 27
Preferred provider organizations2 ....... 16 26 34 40
Health maintenance organizations3 .... 17 23 27 33
Other4 ................................................. 5( ) 1 1 1

Requirement to contribute for single
coverage

Total ...................................................... 100 100 100 100
Employee contribution not required .... 49 37 33 31
Employee contribution required .......... 51 61 67 69
Not determinable ................................ 5( ) 2  -  -

Requirement to contribute for family
coverage

Total ...................................................... 100 100 100 100
Employee contribution not required .... 31 21 22 20
Employee contribution required .......... 69 76 78 80
Not determinable ................................ 5( ) 3  - 5( )

1 These plans pay for specific medical procedures as expenses
are incurred.

2 Groups of hospitals and physicians that contract to provide
comprehensive medical services at prearranged prices.  To
encourage use of organization members, the health plan limits
reimbursement rates when participants use nonmember services.

3 Includes Federally qualified and other HMOs that deliver
comprehensive health care on a prepayment rather than
fee-for-service basis.

4 Includes exclusive provider orgainizations, which are groups of
hospitals and physicians that contract to provide comprehensive
medical services.  Participants are required to obtain services from
members of the organization in order to receive plan benefits.

5 Less than .5 percent.

  NOTE: Because of rounding, sums of individual items may not equal
totals.  Dash indicates no data were reported.

Table 7.  Medical care benefits: Percent of full-time employees participating in
employer-sponsored medical benefits by availability of selected features, medium and large
private establishments, 1991, 1993, 1995, and 1997

Preventive care feature 1991 1993 1995 1997

Physical exams ......................... 30 42 56 63
Hearing care ............................. 24 31 33 35
Well-baby care .......................... 36 48 60 66
Immunizations .......................... 30 37 47 52
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Table 8.  Medical care benefits: Average monthly employee contributions for single and family
medical coverage, by type of plan,1 full-time employees in medium and large private
establishments, 1991, 1993, 1995, and 1997

Type of plan All
employees

Professional,
technical, and

related
employees2

Clerical
and sales

employees3

Blue-collar
and service
employees4

1991
Individual coverage

All plans .................................... $26.60 $26.35 $28.00 $25.82
Non-HMO plans ........................ 25.84 25.65 26.98 25.21
HMO plans ................................ 29.23 28.58 31.58 28.07

Family coverage
All plans .................................... 96.97 96.43 107.86 90.78
Non-HMO plans ........................ 91.52 92.66 103.99 83.67
HMO plans ................................ 118.19 110.08 121.40 121.97

1993
Individual coverage

All plans .................................... 31.55 31.87 33.84 29.90
Non-HMO plans ........................ 31.48 31.99 33.90 29.74
HMO plans ................................ 31.77 31.60 33.67 30.46

Family coverage
All plans .................................... 107.42 113.95 115.42 98.72
Non-HMO plans ........................ 102.48 112.58 112.08 91.70
HMO plans ................................ 121.84 116.94 124.98 124.14

1995
Individual coverage

All plans .................................... 33.92 34.84 35.59 32.22
Non-HMO plans ........................ 32.91 33.19 33.71 32.32
HMO plans ................................ 36.18 37.89 38.90 31.88

Family coverage
All plans .................................... 118.33 120.42 127.42 111.56
Non-HMO plans ........................ 112.18 116.21 119.84 105.96
HMO plans ................................ 132.66 128.28 141.12 129.85

1997
Individual coverage

All plans .................................... 39.14 37.19 39.38 40.43
Non-HMO plans ........................ 41.69 40.25 40.80 43.10
HMO plans ................................ 34.28 32.98 36.37 34.23

Family coverage
All plans .................................... 130.07 124.62 135.27 130.85
Non-HMO plans ........................ 132.37 127.76 134.01 134.22
HMO plans ................................ 125.79 120.16 137.87 123.61

1 Non-HMO plans include traditional fee-for-service
plans, preferred provider plans, and exclusive provider
organization plans.

2 Includes professional, technical, executive, and
administrative occupations.

3 Includes clerical, administrative support, and sales

occupations.
4 Includes production, craft, repair, laborer, and

service occupations.

  NOTE: Average contributions are for plans stating a flat
monthly cost.
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Table 10.  Retirement plans: Percent of full-time employees participating in retirement plans and tax
deferred retirement plans, medium and large private establishments, 1991,1993, 1995, and 1997
(in percent)

1991 1993 1995 1997

All retirement1 ..................................... 78 78 80 79
Defined benefit ................................. 59 56 52 50
Defined contribution .......................... 48 49 55 57

Cash or deferred arrangements
401(k) plans .................................. 44 43 54 55

1 Includes defined benefit and defined contribution plans.  Some employees participate in both types, but are counted just
once in all retirement.

Table 9.  Non-health maintenance organizations: Average major medical provisions, full-time employees
in medium and large private establishments, 1995 and 1997

Average limit All
employees

Professional,
technical, and

related
employees1

Clerical
and sales

employees2

Blue-collar
and service
employees3

1995
Annual individual deductible4 ................... $247 $264 $273 $229

Annual out-of-pocket expense
maximum5

Individual ................................................ $1,358 $1,419 $1,354 $1,328
Family ..................................................... $2,858 $2,894 $2,948 $2,801

Lifetime maximum6 ($ in millions) ............. $1.0 $1.2 $1.0 $0.9

1997
Annual individual deductible4 ................... $268 $310 $298 $237

Annual out-of-pocket expense
maximum5

Individual ................................................ $1,578 $1,565 $1,924 $1,432
Family ..................................................... $3,101 $3,375 $3,392 $2,820

Lifetime maximum6 ($ in millions) ............. $1.1 $1.2 $1.2 $1.0

1 Includes professional, technical, executive, and
administrative occupations.

2 Includes clerical, administrative support, and sales
occupations.

3 Includes production, craft, repair, laborer, and service
occupations.

4 Amount of covered expenses that an individual must
pay before any expenses are paid by the plan.  Further
deductibles for specific medical services are excluded.

5 Amount of covered expenses that an individual or

family must pay, exclusive of deductibles, before the plan
pays 100 percent of additional expenses.  Expenses for
certain medical services, such as mental health care, may not
be subject to this limit.

6 Total amount of covered expenses the plan will pay for
each individual.  When the amount varied for employees and
dependants, the employee amount was used.

  NOTE: Average limits are calculated only for participants in
plans that specify the limit(s).
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Chapter 2.
Work Schedules, Paid
Time off, and Family Leave

Time off with pay is available to employees in several
different forms—from a few days of personal leave
to several weeks for vacations. The Employee Benefits

Survey covers the following paid time-off benefits: Holidays
and vacations; and personal, funeral, jury-duty, and military
leave. Paid and unpaid family leave are also surveyed.
(Information on paid sick leave is discussed under disability
benefits in chapter 3.)  Definitions of major plan types, key
provisions, and related terms follow.

Work schedules
Work schedules determine the starting and stopping time of
work for individuals or groups of employees. Most full-time
employees are scheduled to work five 8-hour days a week.
Common plan types follow.

Fixed work schedule. Under these schedules, the start and
end times for employees do not vary by day, and days worked
do not vary by week.

Flexible work schedule. Employees on flexible work sched-
ules have the opportunity to begin and end work within a
range of hours. Limits on the amount of flexibility vary from
plan to plan, but generally employees have to be at work
during midday core hours.

Rotating work schedule. Start and end times for employees
on rotating schedules do not vary day by day, but days worked
do vary by week. For example, firefighters might work for
24 hours and be off for 48 hours.

Non-fixed work schedule. Under these schedules, employ-
ees’ hours of work vary from day to day. Examples of occu-
pations that normally have non-fixed work schedules include
over-the-road truckdrivers and medical doctors.

Paid holidays
Holidays are days of special religious, cultural, or patriotic
significance on which work and business ordinarily ceases.
Workers usually receive time-off from work, at full or partial
pay, for a specified number of holidays each year. Some em-
ployers also include “personal holidays,” such as an
employee’s Birthday or “floating holidays” that vary from
year-to-year as determined by the employer or employee.
When a holiday falls on a scheduled day off, such as a Satur-

day or Sunday, another day off is often substituted. The fol-
lowing are common paid holidays:

New Years Day
Memorial Day
Independence Day
Labor Day
Thanksgiving Day
Christmas Day

Paid vacations
Vacations are time-off from work, normally taken in days or
weeks. Vacation benefits usually start after a length-of-ser-
vice requirement is fulfilled. The amount of time-off may
vary based on an employee’s service with the employer or it
may be a fixed number of days per year. The time-off is usu-
ally paid at an employee’s normal hourly rate or salary. Com-
mon vacation provisions follow.

Carryover. Vacation plans with carryover provisions allow
employees to move a certain number of unused vacation days
into the next leave year. Any unused vacation days above the
carryover limit are lost.

Cash-in. Cash-in provisions allow employees covered by such
plans to receive their normal daily earnings or some other
amount for each unused vacation day up to a certain number
of vacation days per year. Like carryover provisions, any
unused vacation days above the cash-in limit are lost.

Paid personal leave
Personal leave allows an employee to be paid while absent
from work for a variety of reasons not covered by other spe-
cific leave plans. Employees granted personal leave are usu-
ally eligible for 1 to 5 days per year and a few employees are
provided as much personal leave as needed.

Paid funeral leave
Funeral leave provides time off from work due to a death in
the family. Eligible employees usually receive a set number
of days per occurrence. However, some plans vary the num-
ber of days off depending upon the employee’s relationship
to the deceased. For example, a plan may provide 3 days off
for the death of a spouse, parent, or child, but only 1 day off
for the death of other relatives. For employees who do not
have a formal funeral leave plan, some employers may pro-
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Work Schedules, Paid Time off, and Family Leave

vide an informal benefit or allow employees to use other types
of paid leave such as paid sick leave days to attend a funeral.

Paid jury duty leave
Jury duty leave provides time away from work when an em-
ployee is summoned to serve as a juror. Paid time off for jury
duty is usually provided “as needed;” employer
payments commonly make up the difference between
the employer’s regular pay and the court’s jury allowance.

Paid military leave
Military leave provides time away from work so employees
can fulfill military commitments. Pay for military leave is
either regular pay or the difference between employees’ regu-
lar earnings and the amount they receive from the military.

Family leave
Family leave includes a variety of family-related paid or

unpaid leave for maternity, adoption, care of a newborn child,

and family illness. Also included is short-term leave, gener-
ally paid time-off from work for reasons such as a child’s
medical appointments or parent-teacher conferences. Paid
family leave benefits are rare.

The Family and Medical Leave Act of 1993 (FMLA) is a
Federal law entitling employees up to 12 weeks of job-
protected, unpaid leave during any 12-months. Such leave
may be for the birth and care of the employee’s child or
placement for adoption or foster care of a child with the
employee, care for an immediate family member, or the
employee’s own serious health condition. The FMLA applies
to private sector employers engaged in commerce who have
50 or more employees each working at least 20 calendar
weeks or more in the current or proceeding calendar year.
State and local governments, including schools and most
Federal Government employees, are also covered.
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Table 11.  Work schedule:  Percent of full-time employees by
hours scheduled per week and per day,1 medium and large
private establishments, 1997

Work schedule

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and re-
lated
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
work schedule .................... 38,409 10,660 9,168 18,581

Percent

 
Total ................................ 100 100 100 100
 

Hours per week:
Under 30 ....................... 1 2 2( ) 2
30 .................................. 1 2( ) 2( ) 1
Over 30 and under 35 ... 1 2( ) 1 2( )
35 .................................. 4 4 5 3
Over 35 and under 37.5 1 1 1 2( )
37.5 ............................... 5 7 8 3
Over 37.5 and under 40 2 2 3 1
40 .................................. 83 80 79 86
Over 40 ......................... 3 4 2 3

Hours per day:
Under 7 ......................... 2 2 1 3
7 .................................... 4 4 5 3
Over 7 and under 8 ....... 7 9 12 4
8 .................................... 82 80 80 85
Over 8 and under 9 ....... 2( ) 2( ) 2( ) 1
9 .................................... 1 1 2( ) 1
Over 9 and under 10 ..... 2( ) 2( ) 1 2( )
10 .................................. 1 1 1 1
Over 10 ......................... 2 2 2( ) 3

1 Work schedule data includes paid lunch and paid rest periods.
2 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals. 

Table 12.  Work schedule:  Percent of full-time employees by
type of work schedule, medium and large private
establishments, 1997

Work schedule

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and re-
lated
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Participants (in thousands) 38,409 10,660 9,168 18,581

Percent

 
       Total ............................... 100 100 100 100

With fixed work schedule ...... 95 94 97 95
With flexible work schedule .. 1 3 1 1( )
With rotating work schedule 1 1 1( ) 2
With non-fixed work schedule 1 2 1 2
Other ..................................... 1( ) 1( ) 1( ) 1( )
Data not available ................. 1 1 1 1( )

1 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals.
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Table 13.  Paid holidays and vacations:   Average number of days for
full-time employees, medium and large private establishments, 1997

Item

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and re-
lated
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Paid holidays .............................................. 9.3 9.6 8.8 9.4

Paid vacation by minimum length of
service requirement:1

At 1 year2 .............................................. 9.6 12.4 9.9 7.9
At 3 years ............................................. 11.5 13.3 11.4 10.5
At 5 years ............................................. 13.8 16.0 14.2 12.4
At 10 years ........................................... 16.9 18.9 17.0 15.6
At 15 years ........................................... 18.8 20.7 19.4 17.4
At 20 years ........................................... 20.3 21.9 20.5 19.2
At 25 years ........................................... 21.5 23.1 21.7 20.3
At 30 years3 .......................................... 21.7 23.4 22.0 20.6

1 Employees are either granted a specific number of days after completion of the
indicated length of service, or accrue days during the next 12-month period.  The total
number of days are assumed available for use immediately upon completion of the
described length-of-service interval.

2 Employees receiving vacation days, but none at 1 year of service, were included
only for the service periods for which they receive vacations.

3 The average (mean) was essentially the same for longer lengths of service.

NOTE:  Computation of average included partial days and excluded workers with zero
holidays or vacation days.  Methods used to calculate the average number of paid
holidays have been revised, to count partial holidays more precisely.  The average
holidays in this table are comparable to those reported in the 1995 survey of medium and
large private establishments, but are not comparable to those reported in 1991 and 1993.
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Table 15.  Paid vacations:  Percent of full-time employees by
number of paid vacation days provided for selected periods of
service, medium and large private establishments, 1997

Vacation policy

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and re-
lated
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
paid vacations ..................... 36,607 10,279 8,928 17,400

Percent

Total with paid vacations1 ......... 100 100 100 100

Vacation days by minimum
length-of-service
requirement2

After 1 year of service:
Under 5 days ................ 1 3( ) 1 2
5 days ........................... 31 8 24 49
Over 5 and under 10

days ........................ 3 2 2 5
10 days ......................... 45 54 57 34
Over 10 and under 15

days ........................ 4 6 4 3
15 days ......................... 4 10 3 2
Over 15 and under 20

days ........................ 2 4 1 1
20 days ......................... 2 4 1 1
Over 20 days ................ 5 9 5 3

After 3 years of service:
Under 5 days ................ 3( ) - 3( ) 3( )
5 days ........................... 5 2 3 9
Over 5 and under 10

days ........................ 3 2 1 5
10 days ......................... 65 53 73 67
Over 10 and under 15

days ........................ 7 7 5 9
15 days ......................... 8 14 7 4
Over 15 and under 20

days ........................ 2 4 1 1
20 days ......................... 2 6 2 1
Over 20 days ................ 5 10 5 3

After 5 years of service:
Under 5 days ................ 3( ) - - 3( )
5 days ........................... 2 1 1 3
Over 5 and under 10

days ........................ 2 1 1 3
10 days ......................... 36 21 32 48
Over 10 and under 15

days ........................ 6 6 4 7
15 days ......................... 37 41 48 29
Over 15 and under 20

days ........................ 3 6 2 2
20 days ......................... 5 10 4 2
Over 20 days ................ 7 13 7 4

After 10 years of service:
Under 5 days ................ 3( ) - - 3( )
5 days ........................... 2 1 1 3

See footnotes at end of table.

Table 14.  Paid holidays:  Percent of full-time employees by
number of paid holidays provided each year, medium and
large private establishments, 1997

Number of days

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and re-
lated
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
paid holidays ....................... 34,158 9,490 8,377 16,291

Percent

Total with paid holidays ............ 100 100 100 100

Less than 6 days .............. 4 2 3 7
6 days ............................... 13 8 19 14
6.1-6.9 days ...................... 1( ) 1( ) 1( ) 1( )
7 days ............................... 8 7 8 8
7.1-7.9 days ...................... 1( ) 1( ) 1 1( )
8 days ............................... 12 13 12 10
8.1-8.9 days ...................... 1( ) 1( ) 1( ) 1( )
9 days ............................... 11 12 12 11
9.1-9.9 days ...................... 1( ) 1( ) 1( ) 1( )
10 days ............................. 21 25 24 18
10.1-10.9 days .................. 1( ) 1( ) 1 -
11 days ............................. 13 14 11 14
11.1-11.9 days .................. 1( ) 1 1( ) 1( )
12 days ............................. 7 9 5 7
12.1-12.9 days .................. 1( ) 1( ) 1( ) 1( )
13 days ............................. 2 3 1 3
13.1-13.9 days .................. 1( ) 1( ) 1( ) 1( )
14 days ............................. 1 1( ) 1( ) 1
More than 14 days ............ 4 3 1 6

Number of days not available 1( ) 1( ) 1 1( )

1 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this  category.
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Table 15.  Paid vacations:  Percent of full-time employees by
number of paid vacation days provided for selected periods of
service, medium and large private establishments, 1997 —
Continued

Vacation policy

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and re-
lated
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Percent

After 10 years of service:
Over 5 and under 10

days ........................ 1 3( ) 3( ) 2
10 days ......................... 7 4 5 11
Over 10 and under 15

days ........................ 3 1 2 4
15 days ......................... 48 37 55 50
Over 15 and under 20

days ........................ 6 4 4 9
20 days ......................... 21 31 22 15
Over 20 and under 25

days ........................ 4 9 3 1
25 days ......................... 1 2 1 3( )
Over 25 days ................ 6 10 5 4

After 15 years of service:
5 days ........................... 2 1 1 3
Over 5 and under 10

days ........................ 1 3( ) 3( ) 1
10 days ......................... 6 2 4 9
Over 10 and under 15

days ........................ 2 1 1 3
15 days ......................... 21 14 19 26
Over 15 and under 20

days ........................ 4 3 2 4
20 days ......................... 50 52 60 44
Over 20 and under 25

days ........................ 4 8 3 2
25 days ......................... 3 4 2 2
Over 25 and under 30

days ........................ 2 4 2 1
30 days ......................... 1 2 1 3( )
Over 30 days ................ 4 7 3 2

After 20 years of service:
5 days ........................... 2 1 1 3
Over 5 and under 10

days ........................ 3( ) 3( ) 3( ) 1
10 days ......................... 6 2 4 9
Over 10 and under 15

days ........................ 1 1 3( ) 2
15 days ......................... 11 8 12 12
Over 15 and under 20

days ........................ 2 1 2 2
20 days ......................... 48 49 57 44
Over 20 and under 25

days ........................ 4 8 3 3
25 days ......................... 15 15 13 17
Over 25 and under 30

days ........................ 3 6 3 2
30 days ......................... 1 2 1 1
Over 30 days ................ 4 7 4 3

See footnotes at end of table.

Table 15.  Paid vacations:  Percent of full-time employees by
number of paid vacation days provided for selected periods of
service, medium and large private establishments, 1997 —
Continued

Vacation policy

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and re-
lated
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Percent

After 25 years of service:
5 days ........................... 2 1 1 3
Over 5 and under 10

days ........................ 3( ) 3( ) 3( ) 1
10 days ......................... 6 2 4 9
Over 10 and under 15

days ........................ 1 1 3( ) 2
15 days ......................... 10 7 11 11
Over 15 and under 20

days ........................ 1 1 1 1
20 days ......................... 33 34 37 31
Over 20 and under 25

days ........................ 4 7 2 3
25 days ......................... 29 30 32 26
Over 25 and under 30

days ........................ 2 3 2 1
30 days ......................... 5 4 3 6
Over 30 days ................ 5 9 4 3

After 30 years of service4

5 days ........................... 2 1 1 3
Over 5 and under 10

days ........................ 3( ) 3( ) 3( ) 1
10 days ......................... 6 2 4 9
Over 10 and under 15

days ........................ 1 1 3( ) 2
15 days ......................... 10 7 11 11
Over 15 and under 20

days ........................ 1 1 1 1
20 days ......................... 33 33 36 31
Over 20 and under 25

days ........................ 4 7 2 2
25 days ......................... 26 26 30 24
Over 25 and under 30

days ........................ 2 3 2 2
30 days ......................... 7 8 6 7
Over 30 days ................ 6 10 5 4

Vacation policy not available .... 1 1 1 1

1 Employees receiving no paid vacations in their early years of service
are included in the overall percentage of workers provided paid vacations;
however, they are disregarded in computing the distributions by
length-of-service up to the service period at which they become eligible for
vacations.

2 Employees either are granted a specific number of days after
completion of the indicated length-of-service, or accrue days during the next
12 month period. The total number of days are assumed available for use
immediately upon completion of the described length-of-service interval.

3 Less than 0.5 percent.
4 Provisions were virtually the same after longer years of service.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this  category.
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Table 16.  Paid vacations:  Percent of full-time employees by
method of payment for vacation plans, medium and large
private establishments, 1997

Type of plan

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and re-
lated
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
paid vacation ...................... 36,607 10,279 8,928 17,400

Percent

Total .......................................... 100 100 100 100
Regular salaries

or earnings ...................... 96 98 98 93
Percent of annual earnings

plans ............................... 3 1( ) 1( ) 5
Other ..................................... 1( ) 1( ) 1( ) 1
Data not available ................. 1 1 1 1

1 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this  category.

Table 17.  Paid vacations:  Percent of full-time employees by
length of service required to take vacation, medium and large
private establishments, 1997

Length-of-service requirement

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and re-
lated
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
paid vacations ..................... 36,607 10,279 8,928 17,400

Percent

Total with paid vacations .......... 100 100 100 100
With service requirement ...... 87 78 88 91

1 month ............................. 9 16 9 6
2 months ........................... 1 2 1 1
3 months ........................... 8 8 9 8
4-5 months ........................ 1( ) 1( ) 1 1( )
6 months ........................... 25 29 30 20
7-11 months ...................... 1 1 1 1
1 year ................................ 42 23 37 55
Over 1 year ....................... 1( ) - 1( ) 1( )

Without service requirement 12 21 11 8

Service requirement not
determinable ................... 1 1 1 1

1 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this  category.
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Table 18.  Paid vacations:  Percent of full-time employees by
unused vacation policy, medium and large private
establishments, 1997

Type of plan

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and re-
lated
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
paid vacations ..................... 36,607 10,279 8,928 17,400

Percent

Total with paid vacations .......... 100 100 100 100

Carryover only ...................... 23 36 27 14
Cash-in only .......................... 13 6 8 19
Carryover and cash-in .......... 10 18 9 7
Unused benefit lost ............... 49 38 52 55
Data not available ................. 5 3 5 5

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this  category.

Table 19.  Paid vacations:  Average number of days for full-time employees by carryover and cash-in
provisions, medium and large private establishments, 1997

Paid vacation by minimum
length of service requirement1 All plans

Carryover,
cash-in, or

both

Carryover
only

Cash-in
only

Carryover
and

cash-in

No
caryover or

cash-in

All employees

After 1 year2 ................. 9.6 11.1 11.3 7.5 15.0 8.4
After 3 years ................. 11.5 12.6 12.4 10.3 15.9 10.6
After 5 years ................. 13.8 15.2 15.1 12.1 19.0 12.6
After 10 years ............... 16.9 18.3 18.0 15.6 22.3 15.6
After 15 years ............... 18.8 20.3 20.0 17.8 23.9 17.6
After 20 years ............... 20.3 21.8 21.4 19.6 25.1 19.0
After 25 years ............... 21.5 22.9 22.7 20.7 25.9 20.2
After 30 years3 .............. 21.7 23.2 23.1 20.9 26.3 20.4

1 Employees either are granted a specific number of days after completion of the indicated length of service, or accrue
days during the next 12 month period.  The total number of days are assumed available for use immediately upon
completion of the described length-of-service interval.

2 Employees receiving vacation days, but none at 1 year of service, were included only for the service periods for which
they receive vacations.

3 The average (mean) was essentially the same for longer lengths of service.

NOTE:  Because of rounding, sums of individual items may not equal totals.  Where applicable, dash indicates that no data
were reported.
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Table 20.  Paid personal leave:  Percent of full-time employees
by number of paid personal leave days available per year,
medium and large private establishments, 1997

Number of days

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and re-
lated
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
paid personal leave ............ 7,815 2,414 3,025 2,376

Percent

Total with paid personal leave .. 100 100 100 100
1 day ..................................... 14 15 10 17
2 days ................................... 31 27 40 24
3 days ................................... 17 18 13 22
4 days ................................... 13 12 16 10
5 days ................................... 11 13 9 11
More than 5 days .................. 8 8 7 8
No maximum specified1 ........ 5 7 4 5
Number of days not available 1 1 1 2

Average

 Average days per year ............ 3.5 3.5 3.3 3.6

1 Personal leave provided as needed.

NOTE:  Because of rounding, sums of individual items may not equal totals.

Table 21.  Paid funeral leave:  Percent of full-time employees
by number of paid funeral leave days available per occurrence,
medium and large private establishments, 1997

Number of days

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and re-
lated
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
paid funeral leave ............... 30,933 8,970 7,820 14,143

Percent

                                                   100 100 100 100
Total with paid funeral leave

1 day ................................. 1 1 1 2
2 days ............................... 3 1 1 5
3 days ............................... 71 69 68 74
4 days ............................... 4 4 5 3
5 days ............................... 15 20 15 12
More than 5 days .............. 1( ) 1( ) 1( ) 1( )
No maximum specified2 .... 5 5 8 3
Number of days not

available ..................... 1 1 1 2

Number of days varies by
relationship to
deceased3 .................. 31 33 30 30

Average

 Average days per occurrance .. 3.7 3.9 3.6 3.7

1 Less than 0.5 percent.
2 Varies by length of service
3 Personal leave provided as needed.

NOTE:  Because of rounding, sums of individual items may not equal totals.
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Table 24.  Unpaid family leave1:  Percent of full-time employees by duration
of benefits, medium and large private establishments, 1997

Duration All
employees

Profes-
sional,

technical,
and related
employees

Clerical
and sales
employees

Blue-collar
and

service
employees

Number (in thousands) with
unpaid family leave ................. 35,771 10,079 8,820 16,872

Percent

Total with unpaid family leave .. 100 100 100 100

Under 12 weeks ................ 1 1 1 1
12 weeks .......................... 89 88 87 91
Over 12 weeks .................. 10 12 12 8

Average

Average weeks ......................... 14.00 14.77 14.29 13.38

1 The maximum number of weeks available was included in the distribution of unpaid
family leave weeks.

NOTE:  Because of rounding, sums of individual items may not equal totals.

Table 22.  Paid jury-duty leave:  Percent of full-time employees
by number of paid jury-duty leave days available per
occurrence, medium and large private establishments, 1997

Number of days

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and re-
lated
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
paid jury-duty leave ............ 33,330 9,791 8,135 15,403

Percent

Total .......................................... 100 100 100 100
Under 10 days ...................... 4 4 2 5
10 days ................................. 7 5 7 8
Over 10 ................................ 6 6 4 7
No maximum specified1 ........ 83 85 86 80
Number of days not available 2( ) 2( ) 2( ) 2( )

1 Jury-duty leave is provided as needed.
2 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals.

Table 23.  Paid military leave:  Percent of full-time employees
by number of paid military leave days available per
occurrence, medium and large private establishments, 1997

Number of days

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and re-
lated
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
paid military leave ............... 18,156 6,436 4,594 7,126

Percent

Total .......................................... 100 100 100 100
Under 10 days ...................... 2 3 3 1
10 days ................................. 52 53 57 49
Over 10 days ........................ 23 24 17 27
No maximum specified1 ........ 22 19 23 23
Number of days not available 1 1 2( ) 1

Average

Average days per year ............. 15.3 17.2 14.5 14.1

1 Military leave is provided as needed.
2 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals.
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Chapter 3.
Disability Benefits

Protection against loss of income due to a non-
occupational illness or injury is available to many
workers. EBS collects data on three types of disability

benefits: Paid sick leave, short-term disability (STD), and
long-term disability (LTD). Definitions of major plan types,
key provisions, and related terms follow.

Paid sick leave
Sick leave benefits provide paid time-off while an employee
temporarily cannot work due to a nonwork-related illness or
injury. Common plan types and provisions follow.

Annual plans. These plans specify a fixed number of sick
days allowable per year. Annual plans usually provide uni-
form benefits for all employees; however, benefits may in-
crease with seniority, such as 12 days after 1 year of service,
18 days after 5 years, and 21 days after 10 years.

“As needed” plans. These plans do not specify a maximum
number of days per year.

Carryover provisions. Sick leave plans with a carryover pro-
vision allow employees to accumulate unused sick leave from
year to year. Most cumulative plans have a limit on the num-
ber of days that can be carried over to the following year.

Cash-in provisions. Sick leave plans with a cash-in provision
allow employees to turn in unused sick days for compensation,
such as 1 day’s pay for each unused sick leave day.

Shor t-term disability
Short term disability (STD) benefits provide for salary re-
placement, most often partial, for a 6- to 12-month period.3

Benefits are either paid as a percentage of employee earn-
ings, such as 50 percent of pre-disability earnings, or a flat
dollar amount. STD benefits can vary by the amount of pre-
disability earnings, length of service with the establishment,
or length of disability. Common plan types and provisions
follow.

Funded plans. These plans are insured through a commer-
cial insurance company with the employer paying all or a
portion of the premiums.

Self-insured plans. Under these plans, the employer assumes

the role of an insurance company and is responsible for paying
all benefit claims by using money set aside for that purpose.
Self-insured plans are often administered through an
Administrative Services Only (ASO) contract with an
insurance company or other third party.

Unfunded plans. When employers pay expenses out of cur-
rent operating revenue and do not set money aside, as with a
self-insured plan, the plan is “unfunded.” Such plans were
reported as sick leave prior to the 1995 Employee Benefits
Survey.4

State temporary disability plans. Workers in New York and
New Jersey are covered by mandatory temporary disability
plans that are at least partially employer financed. Both of
these State plans pay benefits based on a proportion of the
workers’ earnings for up to 26 weeks, with a limit on the
weekly benefit. Hawaii requires that employers provide a
minimum level of temporary disability income protection for
up to 26 weeks.

Waiting period provisions. Unlike sick leave, short-term dis-
ability plans usually require a waiting period, for example 7
days, before benefits are payable. Waiting periods may be
shortened or eliminated if a participant is disabled due to an
injury or is hospitalized. The waiting period is effectively
eliminated when short-term disability benefits are coordinated
with sick leave, because short-term disability benefits usu-
ally begin once sick leave benefits end.

Long-term disability
Long-term disability (LTD) benefits provide a monthly cash
amount to eligible employees who, due to nonwork-related
illness or injury, are unable to work for an extended period
of time. Benefits are usually paid as a fixed percent of pre-
disability earnings up to a set limit. Most participants have a
waiting period of 3 or 6 months, or until sick leave and STD
benefits end, before benefit payments begin. LTD payments
generally continue until retirement, a specified age, or for a
period that varies by the employee’s age at the time of dis-
ability.

  3 Some sick leave plans may provide days off at partial pay in addition to
those at full pay. All sick leave tables exclude days at partial pay.

  4 For more information on short-term disability benefits prior to the 1995
Employee Benefits Survey, see Hilery Simpson, “Short-term Disability Ben-
efits,” Compensation and Working Conditions, summer 1997, pp. 52-56.

— Endnotes —
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Table 25.  Paid sick leave:  Percent of  full-time employees by
type of provision, medium and large private establishments,
1997

Provision

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
paid sick leave .................... 21,438 7,774 6,681 6,983

Percent

Total with paid sick leave .. 100 100 100 100

Sick leave provision:
Annual number of days1 ....... 91 87 92 93
As needed2 ........................... 6 9 6 4
Other basis3 .......................... 3 3 2 3
Policy not available ............... 4( ) 4( ) 4( ) 4( )

1 Employees earn or accrue a specified number of sick leave days per
year.  This number may vary by length of service.

2 Plan does not specify maximum number of days.
3 Includes formal plans that change from a specified number of days per

year to a specified number of days per absence after a certain service period.
4 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals.
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Table 26.  Paid annual sick leave:  Percent of full-time employees by number
of days, medium and large private establishments, 1997

Sick leave policy1 All
employees

Profes-
sional,

technical,
and related
employees

Clerical
and sales
employees

Blue-collar
and

service
employees

Number (in thousands) with
paid annual sick leave ........ 19,454 6,792 6,147 6,515

Percent

Total with paid annual sick
leave2 ................................. 100 100 100 100

After 1 year of service:
Total .................................. 96 98 98 93
Under 5 days .................... 7 3 5 13
5 and under 10 days ......... 43 33 51 46
10 and under 15 days ....... 35 45 32 27
15 and under 30 days ....... 8 12 8 5
30 and under 60 days ....... 2 2 1 2
60 and under 120 days ..... 1 1 3( ) 3( )
120 and under 180 days ... 3( ) 1 3( ) 3( )
180 days or more .............. 3( ) 3( ) 3( ) 3( )

After 3 years of service:
Total .................................. 99 100 99 97
Under 5 days .................... 8 3 5 15
5 and under 10 days ......... 43 32 51 46
10 and under 15 days ....... 33 42 30 26
15 and under 30 days ....... 7 9 5 5
30 and under 60 days ....... 7 9 7 4
60 and under 120 days ..... 2 3 1 1
120 and under 180 days ... 3( ) 1 3( ) 3( )
180 days or more .............. 3( ) 3( ) 3( ) 3( )

After 5 years of service:
Total .................................. 99 100 99 97
Under 5 days .................... 7 3 3 14
5 and under 10 days ......... 43 32 52 47
10 and under 15 days ....... 33 42 29 26
15 and under 30 days ....... 4 4 3 4
30 and under 60 days ....... 5 9 4 3
60 and under 120 days ..... 6 8 7 3
120 and under 180 days ... 3( ) 1 3( ) 3( )
180 days or more .............. 3( ) 3( ) 3( ) 3( )

After 10 years of service:
Total .................................. 99 100 99 97
Under 5 days .................... 5 2 3 11
5 and under 10 days ......... 44 32 51 49
10 and under 15 days ....... 33 42 30 27
15 and under 30 days ....... 4 4 3 4
30 and under 60 days ....... 4 6 2 3
60 and under 120 days ..... 6 10 7 2
120 and under 180 days ... 2 3 2 1
180 days or more .............. 3( ) 3( ) 3( ) 3( )

After 15 years of service:
Total .................................. 99 100 100 97
Under 5 days .................... 5 2 3 10
5 and under 10 days ......... 44 32 51 50
10 and under 15 days ....... 33 42 30 27

See footnotes at end of table.



27

Table 26.  Paid annual sick leave:  Percent of full-time employees by number
of days, medium and large private establishments, 1997 — Continued

Sick leave policy1 All
employees

Profes-
sional,

technical,
and related
employees

Clerical
and sales
employees

Blue-collar
and

service
employees

Percent

After 15 years of service:
15 and under 30 days ....... 4 4 3 4
30 and under 60 days ....... 4 6 2 3
60 and under 120 days ..... 6 8 6 2
120 and under 180 days ... 3 5 3 2
180 days or more .............. 3( ) 1 3( ) 3( )

After 20 years of service:
Total .................................. 99 100 100 97
Under 5 days .................... 5 2 3 10
5 and under 10 days ......... 44 32 51 50
10 and under 15 days ....... 33 42 30 27
15 and under 30 days ....... 3 4 3 3
30 and under 60 days ....... 3 6 1 2
60 and under 120 days ..... 4 5 5 3
120 and under 180 days ... 4 7 3 2
180 days or more .............. 1 2 2 3( )

After 25 years of service4

Total .................................. 99 100 100 97
Under 5 days .................... 5 2 3 9
5 and under 10 days ......... 44 32 51 50
10 and under 15 days ....... 33 42 30 27
15 and under 30 days ....... 3 4 3 3
30 and under 60 days ....... 3 6 1 2
60 and under 120 days ..... 4 4 5 2
120 and under 180 days ... 5 8 4 3
180 days or more .............. 1 2 2 3( )

1 Employees receiving partial pay only or no sickleave in their early years of service are
included in the overall percentages of workers provided sick leave; however, they are
disregarded in computing the distributions by length of service up to the service period at
which they become eligible for full sick leave pay.

2 Employees are either granted a specific number of days after completion of the indicated
length of service, or accrue days during the next 12-month period.  The total number of days
are assumed available for use immediately upon completion of the described length-of-service
interval.

3 Less than 0.5 percent.
4 Provisions were virtually the same after longer periods of service.

NOTE:  Because of rounding, sums of individual items may not equal totals.
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Table 27.  Paid annual sick leave:  Average number of days at
full pay for full-time employees, medium and large private
establishments, 1997

Sick leave policy

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Paid annual sick leave days1 by
minimum length-of-service:

After 1 year ......................... 11.2 13.3 10.1 9.9
After 3 years ....................... 13.0 16.1 12.1 10.4
After 5 years ....................... 15.2 19.3 14.5 11.5
After 10 years ..................... 17.6 22.6 17.3 12.6
After 15 years ..................... 18.8 24.7 18.1 13.2
After 20 years ..................... 20.5 27.3 20.2 13.6
After 25 years2 .................... 21.1 28.0 20.8 14.1

1 Employees are either granted a specific number of days after
completion of the indicated length of service, or accrue days during the next
12-month period.  The total number of days are assumed available for use
immediately upon completion of the described length-of-service interval.

2 The average (mean) was virtually the same after longer years of
service.

NOTE:  Computation of average excluded days at partial pay and workers
with only partial pay days or zero days of sick leave.

Table 28.  Paid annual sick leave:1  Percent of full-time
employees by unused sick leave policy and carryover
provisions, medium and large private establishments, 1997

Unused sick leave and
carryover provisions

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and re-
lated
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
paid annual sick leave ........ 19,454 6,792 6,147 6,515

Percent

Total with paid annual sick
leave ................... 100 100 100 100

Carryover only .......................... 44 48 45 41
Cash-in only .............................. 8 2 7 16
Carryover and cash-in .............. 9 7 8 11
Unused benefit lost ................... 36 40 39 30
Data not available ..................... 2 3 1 2

Total with carryover
provisions ............... 100 100 100 100

Unlimited accumulation ............ 21 27 20 16

Limit on total number of days
accumulated

Total ...................................... 79 73 80 84
Under 10 days ...................... 3 2 3 4
10 days ................................. 3 2 2 5
11-19 days ............................ 5 1 6 8
20 days ................................. 3 2 3 4
21-24 days ............................ 7 4 13 4
25 days ................................. 3 1 5 2
26-29 days ............................ 2( ) 2( ) 2( ) 1
30-39 days ............................ 11 10 11 13
40-49 days ............................ 5 6 4 5
50 days ................................. 2( ) 2( ) 2( ) 1
51-64 days ............................ 7 8 6 8
65 days ................................. 3 3 2 3
66-79 days ............................ 5 7 4 4
80-89 days ............................ 2 2 2 3
90-99 days ............................ 6 6 6 6
100-109 days ........................ 2 1 2 2
110-119 days ........................ 2( ) 1 2( ) 2( )
120-129 days ........................ 3 5 2 2
130 days ............................... 5 4 7 4
Over 130 days ...................... 5 7 2 6

Other3 ....................................... 2( ) 2( ) 2( ) 2( )

1 Paid sick leave plans with a specified number of days available each
year.

2 Less than 0.5 percent.
3 Carryover provisions vary by length of service.

NOTE:  Because of rounding, sums of individual items may not equal totals.
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Table 29.  Paid annual sick leave1:  Average number of days at
full pay for full-time employees by accumulation policy,
medium and large private establishments, 1997

Sick leave policy

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and re-
lated
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Sick leave days by minimum
length-of-service
requirement:2

After 1 year of service:
Cumulative plan ................ 9.0 10.0 8.3 8.4
Noncumulative plan .......... 14.0 17.9 12.3 11.8

After 3 years of service:
Cumulative plan ................ 9.4 10.8 8.6 8.7
Noncumulative plan .......... 17.4 23.4 16.1 12.6

After 5 years of service:
Cumulative plan ................ 9.8 11.4 9.1 8.8
Noncumulative plan .......... 21.8 30.0 20.9 14.6

After 10 years of service:
Cumulative plan ................ 10.3 12.1 9.5 9.0
Noncumulative plan .......... 26.8 37.1 26.3 17.0

After 15 years of service:
Cumulative plan ................ 10.5 12.6 9.6 9.1
Noncumulative plan .......... 29.2 41.4 28.0 18.2

After 20 years of service:
Cumulative plan ................ 11.3 13.9 10.6 9.2
Noncumulative plan .......... 32.1 45.8 31.5 19.0

After 25 years of service:3
Cumulative plan ................ 11.6 14.0 10.9 9.7
Noncumulative plan .......... 33.0 47.3 32.3 19.5

Data not available ..................... 4( ) 4( ) 4( ) 4( )

1 Paid sick leave plans with a specified number of days available each
year.

2 Employees are either granted a specific number of days after
completion of the indicated length of service, or accrue days during the next
12-month period.  The total number of days are assumed available for use
immediately upon completion of the described length-of-service interval.

3 The average (mean) was virtually the same at longer years of service.
4 Less than 0.5 percent.

NOTE:  Computation of average excluded days paid at partial pay and
workers with only partial pay days or zero  days of sick leave.

Table 30.  Paid sick leave:  Percent of full-time employees by
length of service requirement for participation, medium and
large private establishments, 1997

Length of service requirement

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
paid annual sick leave ........ 19,454 6,792 6,147 6,515

Percent

Total with paid annual sick
leave ............................. 100 100 100 100

With service requirement .......... 66 54 72 74
1 month ................................. 17 19 16 15
2 months ............................... 3 3 2 3
3 months ............................... 18 15 21 19
4-5 months ............................ 1 1( ) 1 1
6 months ............................... 16 13 21 16
7-11 months .......................... 1 - - 3
1 year .................................... 10 4 10 16
Over 1 year ........................... 1 1( ) 1( ) 2

Without service requirement ..... 33 46 28 25

Data not available ..................... 1( ) 1( ) 1( ) 1

1 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.
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Table 31.  Paid annual sick leave:  Percent of full-time
employees in plans allowing use of sick leave for other
purposes, medium and large private establishments, 1997

Other purposes

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
paid annual sick leave ........ 19,454 6,792 6,147 6,515

Percent

Total with paid annual sick
leave ................... 100 100 100 100

Other purposes allowed1 .......... 70 76 75 59

Funerals ................................ 10 13 6 9
Doctors’ appointments .......... 59 64 61 51
Personal business ................ 16 16 15 17
Care of sick child .................. 52 56 58 43
Other ..................................... 11 15 10 7

Other purposes not allowed ...... 22 17 19 30

Data not available ..................... 8 7 6 11

1 This total is smaller than the sum of the components because some
employees could use sick leave for more than one other purpose.

NOTE:  Because of rounding, sums of individual items may not equal totals.

Table 32. Short-term disability:  Method of funding, full-time
employees, medium and large private establishments, 1997

Type of funding

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
short-term disability ............ 21,265 5,787 4,753 10,725

Percent

Total with short-term disability .. 100 100 100 100

Unfunded1 ............................ 21 34 25 13
Insured .................................. 23 17 16 29
Self-insured .......................... 40 32 40 45
Legally required .................... 13 15 15 11
Unknown ............................... 1 1 2 2( )
Other ..................................... 2 1 1 2

1 Includes per disability sick leave plans, formerly reported under sick
leave.

2 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals.

Table 33.  Short-term disability:  Method of payment, full-time
employees, medium and large private establishments, 1997

Method of payment

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
funded short-term disability 16,729 3,810 3,557 9,363

Percent

Total with funded short-term
disability .............................. 100 100 100 100

Flat dollar amount ................. 23 4 8 36
Flat percent of earnings ........ 60 81 74 47
Percent varies1 ..................... 7 11 13 4
Dollar amount varies1 ........... 9 3 4 14
Other ..................................... 1 1 1 2( )
Not determinable .................. 2( ) - - 2( )

1 Benefits may vary by earnings, length of service, or length of disability.
2 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.
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Table 34.  Short-term disability:  Flat dollar
amounts, full-time employees, medium and
large private establishments, 1997

Flat dollar amount per week

All
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with flat
dollar amount ...................... 3,783 3,336

Percent

Total with flat dollar amount
benefit ................................. 100 100

Less than $100 ..................... 14 13
$100 - $149 .......................... 25 24
$150 - $199 .......................... 22 22
$200 - $249 .......................... 20 21
$250 - $299 .......................... 15 15
$300 or more ........................ 5 4

 Average1

Average flat dollar amount per
week ................................... $173 $173

1 The average is presented for all covered workers;
averages exclude workers without the plan provision.

NOTE:  Data were insufficient to show professional,
technical, and related employees and clerical and sales
employees separately.  Because of rounding, sums of
individual items may not equal totals.

Table 35. Short-term disability: Fixed percent of earnings
amounts, full-time employees, medium and large private
establishments, 1997

Fixed percent of earnings

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
fixed percent of earnings
benefit ................................. 10,105 3,081 2,638 4,386

Percent

Total with flat percent of
earnings benefit .................. 100 100 100 100

Less than 50 percent ........... 1 1( ) 1( ) 1
50 percent ............................. 27 20 22 35
51 - 59 percent ..................... 1 1 1( ) 1
60 percent ............................. 28 20 29 32
61 - 69 percent ..................... 32 42 34 25
70 percent ............................. 6 10 7 4
71 - 79 percent ..................... 3 3 4 2
80 percent or more ............... 2 4 3 1

Average2

Average fixed percent of
earnings benefit .................. 61 63 62 59

1 Less than 0.5 percent.
2 The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE:  Because of rounding, sums of individual items may not equal totals.
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Table 36.  Short-term disability:  Maximum benefits placed on
percent of earnings formulas, full-time employees, medium
and large private establishments, 1997

Maximum benefit per week

All
em-
ploy-
ees

Profes
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
percent of earnings benefit 11,305 3,485 3,105 4,714

Percent

Number with percent of
earnings benefit .................. 100 100 100 100

With maximum ...................... 61 61 53 65
Less than $200 ................. 20 16 17 24
$200 - $299 ...................... 11 4 10 17
$300 - $399 ...................... 14 14 15 13
$400 - $499 ...................... 3 6 1 2
$500 - $599 ...................... 1 1 1 1
$600 or more .................... 12 20 10 8

No maximum ........................ 35 35 41 31
Not determinable .................. 4 4 6 4

Average1

Average maximum benefit per
week ................................... $474 $671 $469 $340

1 The average is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE:  Because of rounding, sums of individual items may not equal totals.

Table 37.  Short-term disability:  Minimum benefits placed on
percent of earnings formulas, full-time employees, medium
and large private establishments, 1997

Minimum benefit per week

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
percent of earnings benefit 11,305 3,485 3,105 4,714

Percent

Total with percent of earnings
benefit ................................. 100 100 100 100

With minimum ....................... 4 4 3 5
No minimum ......................... 91 93 92 88
Not determinable .................. 5 3 5 7

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.
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Table 38.   Short-term disability:  Type of waiting period,
full-time employees, medium and large private establishments,
1997

Waiting period
provision

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
funded short-term disability 16,729 3,810 3,557 9,363

Percent

 
Total with funded short-term

disability .......................... 100 100 100 100

Waiting period not
dependent on sick
leave ........................... 83 78 80 87

Waiting period begins after
sick leave .................... 8 10 11 6

Later of waiting period or
sick leave1 .................. 2 3 5 1

Earlier of waiting period or
sick leave2 .................. 2 6 1 3( )

Not determinable .............. 5 3 2 6

1 Benefits begin when sick leave is exhausted or the waiting period is
completed, whichever is later.

2 Benefits begin when sick leave is exhausted or the waiting period is
completed, whichever is earlier.

3 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals.

Table 39.  Short-term disability:  Length of waiting period,
full-time employees, medium and large private establishments,
1997

Length of waiting period

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
funded short-term disability 16,729 3,810 3,557 9,363

Percent

Total with funded short-term
disability .............................. 100 100 100 100

Immediate ............................. 5 7 7 4
1 day ..................................... 6 6 5 5
2 days ................................... 1( ) 1 1 1( )
3 days ................................... 4 2 3 6
4 days ................................... 3 1 2 5
5 days ................................... 4 5 6 3
6 days ................................... 1 1 2 1
7 days ................................... 50 45 43 55
8 days ................................... 8 8 9 7
10 days ................................. 1 2 3 1( )
Greater than 10 days ............ 12 18 17 7
Not determinable .................. 5 3 2 6

Average2

Average waiting period (in
days) ................................... 9 11 10 7

1 Less than 0.5 percent.
2 The average is presented for all covered workers; averages exclude

workers without plan provisions.

NOTE:  Because of rounding, sums of individual items may not equal totals.
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Table 40.  Short-term disability:  Duration of benefits, full-time
employees, medium and large private establishments, 1997

Duration of benefits

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
funded short-term disability 16,729 3,810 3,557 9,363

Percent

Total with funded short-term
disability .............................. 100 100 100 100

Fixed duration ....................... 95 95 91 96
Less than 13 weeks .......... 3 6 5 1( )
13 weeks .......................... 14 9 9 18
14 - 25 weeks ................... 7 6 12 5
26 weeks .......................... 64 67 60 65
27 - 51 weeks ................... 2 2 3 1
52 weeks .......................... 5 3 2 7
Greater than 52 weeks ..... 1 1 1( ) 1( )

Duration varies ..................... 5 5 9 4
Not determinable .................. 1( ) – – 1( )

 Average2

Average benefit duration (in
weeks) ................................ 25 25 24 26

1 Less than 0.5 percent.
2 The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates that no data were reported.

Table 41.  Short-term disability:  Eligibility requirements,
full-time employees, medium and large private establishments,
1997

Eligibility requirement

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
funded short-term disability 16,729 3,810 3,557 9,363

Percent

Total with funded short-term
disability .............................. 100 100 100 100

With a service requirement ... 60 47 58 66
1 month ............................. 14 13 17 13
2 months ........................... 7 1 4 10
3 months ........................... 19 10 16 23
4 -5 months ....................... 1 1 1 1
6 months ........................... 10 12 12 7
7 - 11 months .................... 5 4 1 6
12 months ......................... 5 5 7 5
Greater than 12 months .... 1 1 1 1

Without a service
requirement .................... 36 49 37 30

Not determinable .................. 4 4 5 4

Average1

Average service requirement (in
months) ............................... 4.4 5.0 4.7 4.1

1 The average is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE:  Because of rounding, sums of individual items may not equal totals.
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Table 42.  Short-term disability:  Employee contribution
provisions, full-time employees, medium and large
private establishments, 1997

Employee
contribution

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands)
with funded
short-term disability 16,729 3,810 3,557 9,363

Percent

Total with short-term
disability .................. 100 100 100 100

With required
employee
contribution ......... 18 19 22 17

Dollar amount ....... 8 8 7 9
Percent of

earnings .......... 3 5 7 2
Varies ................... 1( ) 1( ) 1 1( )
Composite rate ..... 2 1( ) 1 4
Flexible benefit ..... 2 4 5 1( )
Other ..................... 1 1 1( ) 2
Contribution,

amount
unknown ......... 1 1( ) 1 1

No required
employee
contribution ......... 80 78 77 81

Not determinable ...... 2 3 1 2

1 Less then 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not
equal totals.
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Table 43.  Unfunded short-term disability:  Percent of full-time employees by
number of days, medium and large private establishments, 1997

Short-term disability
policy1

All
employees

Profes-
sional,

technical,
and related
employees

Clerical
and sales
employees

Blue-collar
and

service
employees

Number (in thousands) with
unfunded short-term
disability .............................. 4,520 1,974 1,185 1,362

Percent

Total with unfunded short-term
disability .............................. 100 100 100 100

After 1 year of service:
Total .................................. 76 80 72 73
5 and under 10 days ......... 10 9 15 6
10 and under 15 days ....... 12 11 6 19
15 and under 30 days ....... 16 15 19 14
30 and under 60 days ....... 11 13 12 8
60 and under 120 days ..... 15 18 12 12
120 and under 180 days ... 10 12 6 11
180 days or more .............. 1 2 2( ) 2

After 3 years of service:
Total .................................. 87 89 83 87
5 and under 10 days ......... 2( ) 1 2( ) 2( )
10 and under 15 days ....... 2 2 1 3
15 and under 30 days ....... 27 28 33 22
30 and under 60 days ....... 23 22 23 25
60 and under 120 days ..... 21 21 18 22
120 and under 180 days ... 12 14 8 13
180 days or more .............. 2 2 1 2

After 5 years of service:
Total .................................. 89 92 85 89
5 and under 10 days ......... 2( ) 2( ) - -
10 and under 15 days ....... 1 1 2( ) 2( )
15 and under 30 days ....... 9 8 6 12
30 and under 60 days ....... 24 27 20 24
60 and under 120 days ..... 37 35 46 33
120 and under 180 days ... 16 18 12 17
180 days or more .............. 2 3 1 3

After 10 years of service:
Total .................................. 89 92 85 89
5 and under 10 days ......... 2( ) 2( ) - -
10 and under 15 days ....... 1 1 2( ) 2( )
15 and under 30 days ....... 6 6 4 9
30 and under 60 days ....... 14 13 13 16
60 and under 120 days ..... 43 43 51 35
120 and under 180 days ... 23 25 15 27
180 days or more .............. 3 4 3 3

After 15 years of service:
Total .................................. 89 92 86 89
5 and under 10 days ......... 2( ) 2( ) - -
10 and under 15 days ....... 1 1 2( ) 2( )
15 and under 30 days ....... 6 5 3 9
30 and under 60 days ....... 14 13 12 16
60 and under 120 days ..... 29 30 28 28

See footnotes at end of table.
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Table 43.  Unfunded short-term disability:  Percent of full-time employees by
number of days, medium and large private establishments, 1997 —
Continued

Short-term disability
policy1

All
employees

Profes-
sional,

technical,
and related
employees

Clerical
and sales
employees

Blue-collar
and

service
employees

Percent

After 15 years of service:
120 and under 180 days ... 36 37 38 32
180 days or more .............. 4 5 4 4

After 20 years of service:
Total .................................. 89 92 86 89
5 and under 10 days ......... 2( ) 2( ) - -
10 and under 15 days ....... 1 1 2( ) 2( )
15 and under 30 days ....... 6 5 3 9
30 and under 60 days ....... 13 13 12 14
60 and under 120 days ..... 28 30 28 25
120 and under 180 days ... 27 28 19 31
180 days or more .............. 15 14 23 10

After 25 years of service:
Total .................................. 89 92 86 89
5 and under 10 days ......... 2( ) 2( ) - -
10 and under 15 days ....... 1 1 2( ) 2( )
15 and under 30 days ....... 2 2 3 2( )
30 and under 60 days ....... 12 12 10 12
60 and under 120 days ..... 27 29 27 25
120 and under 180 days ... 30 32 21 36
180 days or more .............. 17 16 24 15

After 30 years of service3:
Total .................................. 89 92 86 89
5 and under 10 days ......... 2( ) 2( ) - -
10 and under 15 days ....... 1 1 2( ) 2( )
15 and under 30 days ....... 2 2 3 2( )
30 and under 60 days ....... 11 11 10 12
60 and under 120 days ..... 27 29 27 25
120 and under 180 days ... 31 33 22 36
180 days or more .............. 17 16 24 15

1 Employees receiving partial pay only or no benefit in their early years of service are
included in the overall percentages of workers provided short-term disibility; however, they are
disregarded in computing the distributions by length of service up to the service period at
which they become eligible for full disibility pay.

2 Less than 0.5 percent.
3 Provisions were virtually the same after longer periods of service.

NOTE:  Because of rounding, sums of individual items may not equal totals.  Where
applicable, dash indicates that no data were reported.
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Table 44:  Unfunded short-term disability:  Average number of
days at full pay for full-time employees, medium and large
private establishments, 1997

Short-term disability
provisions

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Short-term disability days1 by
minimum length-of-service:

After 1 year ......................... 48.5 51.6 40.0 50.9
After 3 years ....................... 56.7 57.2 49.9 61.7
After 5 years ....................... 73.8 73.5 70.4 76.9
After 10 years ..................... 85.7 86.8 81.1 87.8
After 15 years ..................... 99.0 98.7 101.6 97.2
After 20 years ..................... 108.1 106.1 117.1 103.8
After 25 years ..................... 124.0 119.0 135.6 121.9
After 30 years2 .................... 124.6 120.1 135.9 122.0

1 Employees are either granted a specific number of days after
completion of the indicated length of service, or accrue days during the next
12-month period.  The total number of days are assumed available for use
immediately upon completion of the described length-of-service interval.

2 The average (mean) was virtually the same after longer years of
service.

NOTE:  Computation of average excluded days at partial pay and workers
with only partial pay days or zero days of sick leave.

Table 45.  Long-term disability insurance:  Benefit waiting
period,1 full-time employees, medium and large private
establishments, 1997

Length of waiting period

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
long-term disability
insurance ............................ 16,625 6,644 4,729 5,253

Percent

Total with long-term disability
insurance ............................ 100 100 100 100

Fixed duration month ............ 73 74 76 68
Less than 3 months .......... 1 1 1 2( )
3 months ........................... 24 25 26 21
4 - 5 months ...................... 3 2 4 3
6 months ........................... 39 39 41 38
Greater than 6 months ...... 5 5 4 6

Expiration of short-term
disability benefits ............ 24 23 21 27

Other ..................................... 2 2 2 2
Not determinable .................. 2 2 2 3

Average3

Average fixed duration (in
months) ............................... 5.3 5.2 5.2 5.4

1 Length of time between onset of disability and beginning of long-term
disability insurance payments.

2 Less than 0.5 percent.
3 The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE:  Because of rounding, sums of individual items may not equal totals.
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Table 46.  Long-term disability insurance:  Method of payment,
full-time employees, medium and large private establishments,
1997

Method of payment

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
long-term disability
insurance ............................ 16,625 6,644 4,729 5,253

Percent

Total with long-term disability
insurance ............................ 100 100 100 100

Fixed percent of earnings ..... 93 95 95 88
Less than 50 percent ........ 2 3 1 3
50 percent ......................... 19 17 20 20
51 - 59 percent ................. 1( ) 1( ) - 1
60 percent ......................... 54 55 56 51
61 - 66 percent ................. 2 2 2 2
67 percent ......................... 11 12 13 7
70 percent ......................... 3 4 2 2
Greater than 70 percent ... 2 2 1 2

Percent varies by earnings ... 2 3 2 1
Percent varies by other than

earnings .......................... 2 1 2 2
Flat dollar amount (per

month) ............................ 1( ) 1( ) - 1( )
Other ..................................... 1( ) 1( ) 1( ) 1( )
Dollar amount varies ............. 1 - 1 4

Average2

Average fixed percent of
earnings .............................. 58.9 59.3 59.0 58.1

1 Less than 0.5 percent.
2 The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.

Table 47.  Long-term disability insurance:  Maximum benefits1

based on percent of earnings formulas, full-time employees,
medium and large private establishments, 1997

Maximum benefit

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
percent of earnings benefit 15,975 6,522 4,658 4,795

Percent

Total with percent of earnings
benefit ................................. 100 100 100 100

With maximum ...................... 71 72 73 67
Flat maximum per month .. 69 71 70 65

$1,500 or less ............... 4 4 2 6
$1,501 - $2,000 ............ 1 1 1 2
$2,001 - $3,000 ............ 7 5 9 6
$3,001 - $4,000 ............ 4 4 4 4
$4,001 - $5,000 ............ 13 14 11 14
$5,001 - $7,500 ............ 12 11 11 13
$7,501 - $10,000 .......... 19 23 20 13
$10,001 or more ........... 9 10 12 5

Other maximum2 .............. 2 1 2 2
No maximum ........................ 29 28 27 33

Average3

Average flat maximum benefit
(per month) ......................... $7,452 $7,587 $8,056 $6,617

1 Excludes limits on all disability income, which restrict long-term
disability insurance payments if income from all sources exceeds a specified
amount.

2 Includes maximums that vary by length of service.
3 The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE:  Because of rounding, sums of individual items may not equal totals.
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Table 48.  Long-term disability insurance:  Eligibility
requirements, full-time employees, medium and large private
establishments, 1997

Length of service
requirement

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
long-term disability
insurance ............................ 16,625 6,644 4,729 5,253

Percent

Total with long-term disability
insurance ............................ 100 100 100 100

With a service requirement ... 68 63 65 76
1 month ............................. 15 17 14 15
2 months ........................... 4 3 3 6
3 months ........................... 19 17 22 21
4 -5 months ....................... 1 1( ) 1( ) 2
6 months ........................... 13 12 10 15
7 - 11 months .................... 1 1( ) - 3
12 months ......................... 12 12 12 11
Greater than 12 months .... 4 2 4 4

Without a service
requirement .................... 28 32 31 20

Not determinable .................. 4 5 4 4

Average2

Average service requirement (in
months) ............................... 6.3 5.7 6.3 6.9

1 Less than 0.5 percent.
2 The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.



Chapter 4.
Health Benefits

The Employee Benefits Survey collects information
on a variety of health benefits, including medical,
prescription drug, dental, and vision care. Definitions

of major plan types, key provisions, and related terms follow.

Medical Care

Medical care plans provide services or payments for services
rendered in the hospital or by a physician. Those plans that
provide only dental, vision, or prescription drug coverage
are tabulated separately and described in their specific sec-
tions. Common plan types are fee-for-service plans, preferred
provider organizations (PPOs), exclusive provider organiza-
tions (EPOs), and health maintenance organizations (HMOs).

Plan types

Fee-for-service plans. Participants in fee-for-service plans
receive medical care from the providers they choose. The
plan reimburses either the provider or the individual for some
or all of the cost of care received. Coinsurance, out-of-pocket
expense maximums, and lifetime maximums are the main
plan limitations.

Preferred provider organizations. PPOs are groups of hos-
pitals and physicians that contract to provide comprehensive
medical services. To encourage use of organization mem-
bers, PPOs limit reimbursement when participants use non-
member services.

Exclusive provider organizations. EPOs have arrangements
with specific providers to offer medical services. Usually there
is no reimbursement for the services of non-network provid-
ers.

Health maintenance organizations. HMOs provide compre-
hensive medical services for a prepaid fee. Most services are
covered in full, with preventive care encouraged. HMOs are
classified as either group or staff, with services provided by
central facilities, or individual practice associations (IPAs),
with providers working from their own offices. HMOs that
use a combination of these models are referred to as a mixed
model in this survey. Participants in HMO plans are rarely
reimbursed for nonemergency services from non-HMO pro-
viders unless a point-of-service feature is present. In these
cases, enrollees may obtain care from non-HMO providers,

but at lower reimbursement levels than if care is received
from HMO providers.

Plan financing

Commercial insurance company. A commercial insurer un-
derwrites an employer’s health costs and assumes all related
risks in return for regular premium payments.

Self-insured plans. Unlike commercially insured plans, em-
ployers with self-insured plans assume the risk associated
with their employees’ medical coverage. To limit this risk,
employers often purchase “stop-loss” insurance to cover
claims that exceed a certain amount in a given year. Self-
insured plans can be financed on a pay-as-you-go basis or
through contributions to a trust fund established to pay ben-
efits. Employers can either administer these plans directly or
hire a firm to handle claims, dispute resolution, and other
administrative tasks.

Administrative Services Only (ASO). Third party contracts
to disburse the employer’s funds to pay claims and handle
other administrative details are commonly known as ASO
contracts.5

Blue Cross and Blue Shield organizations. BC/BS organi-
zations are an extensive network of nonprofit health care in-
surers. Blue Cross plans provide hospital coverage; Blue
Shield plans cover medical and surgical services.

Independent Organizations. Independent organizations are
entities that combine the functions of financial intermediar-
ies and health care providers. Most typical independent
organizations are such HMOs as Kaiser Permanente.

Limits on coverage

Deductible. A specified amount of covered medical expenses,
such as $200 per individual per year, is the deductible that a
participant must pay before the plan provides reimbursement.
Some plans specify the limit on the amount of deductible
that a family is expected to pay in a year. HMOs usually have
no deductible.

Coinsurance. After the individual meets the deductible, the
plan will pay a percentage of authorized expenses for the
remainder of the plan year. Coinsurance rates are usually es-
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tablished as a percent of expenses to be paid by the plan. For
example, the plan may have a coinsurance rate of 90 percent,
that is, the plan pays 90 percent of covered medical expenses
and the participant pays the remaining 10 percent.

Out-of-pocket expense maximum. This maximum is the
annual limit on the amount of covered expenses that a par-
ticipant or a family must pay after the deductible, if any, has
been satisfied. Once reached, covered expenses are fully re-
imbursed for the rest of the year.

Lifetime maximum. The lifetime maximum limits the amount
of covered expenses the plan is obligated to pay.

Pre-existing conditions. A pre-existing condition is any
ailment present at the time a participant enrolls for which a
plan may limit or deny coverage for a specific time period
following enrollment.

Cost containment features
Although health maintenance organizations were created
around the concept of cost containment, many fee-for-ser-
vice plans and preferred provider organizations now also have
these features. Cost containment is designed to reduce costs
of expensive medical services, such as hospitalization or sur-
gery, by imposing certain requirements or restrictions on their
coverage.

Preadmission certification. Some plans require prior autho-
rization before a benefits recipient can be hospitalized on a
non-emergency basis or before the delivery of certain health
care benefits. Failure to obtain a preadmission certificate in
nonemergency situations usually reduces or eliminates the
health benefits provider’s obligation to pay for the services
rendered.

Utilization or concurrent review. This is the term given to
the process of reviewing the appropriateness and quality of
care provided to participants.

Preadmission testing. These are medical tests performed on
an outpatient basis prior to admission in order to reduce the
length of hospitalization. These tests are usually reimbursed
at higher levels than if the tests were done during hospital-
ization.

Nonemergency weekend admission restriction. Plans that
impose these restrictions limit reimbursement for
nonemergency weekend hospital admissions.

Hospital audit program. Some fee-for-service plans contain
provisions that provide financial incentives for participants
who uncover overcharges in their hospital bills.

Second surgical opinion. When nonemergency inpatient sur-
gery is prescribed, some plans require a second surgical opin-
ion to avoid unnecessary surgeries and to encourage non-
surgical alternatives when appropriate. If the participant does
not seek a second surgical opinion prior to
surgery, the plan generally reduces the benefits otherwise pay-
able.

Alternatives to hospitalization
As with cost containment features, alternatives to hospital-
ization are offered as a means of reducing costs.

Extended care facilities. These facilities provide skilled nurs-
ing care, rehabilitation, and convalescent services to patients
who require less intensive treatment than that provided in a
hospital.

Home health care. Such care programs provide skilled nurs-
ing and related services to patients in their own homes.

Hospice care. These services provide nursing care and psy-
chological support to terminally ill patients and their fami-
lies, either on an inpatient basis or in the patient’s home.6

Mental health and substance abuse treatment
Mental health and substance abuse services include inpatient
and outpatient care for psychiatric conditions and alcohol or
drug dependency. The coverage for these conditions is usually
more restrictive than that for general medical conditions.

Detoxification. This treatment involves supervised care by
medical personnel designed to reduce or eliminate the symp-
toms of chemical dependency. Treatment can occur on an
inpatient or outpatient basis.

Rehabilitation services. These services are intended to alter
the behavior of substance abusers. They are usually provided
after detoxification is complete. Treatment can occur on an
inpatient or outpatient basis.7

Prescription Drugs

Prescription drug plans provide coverage for outpatient pre-
scription drugs. Prescription drugs dispensed during a hos-
pital stay are covered with hospital miscellaneous charges.

Name brand drugs. These are drugs that once were or still
are under patents.

Generic drugs. Once a drug’s patent has expired, some plans
provide more generous coverage for same-formula generic
drugs, because of their lower cost, than for brand name drugs.
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Generic drugs are used as a cost-containment measure by
some plans.

Mail order drugs. Used as a cost containment measure, some
plans use mail order pharmacies that normally provide a 3-
month supply of maintenance drugs.

Dental Care

Dental care plans provide services or payments for preven-
tive and restorative care and related dental services.

Services and pro visions

Preventive services. Such services include routine exams and
x rays.
Restorative services. These services include fillings, dental
surgery, endodontics (root canal therapy), periodontics (treat-

5 For more information on types of medical care plans and financing
methods, see John J. Kane, Allan P. Blostin, and Jordan N. Pfuntner,
“Changing Survey Strategies in the Evolution of Health Care Plans,”
Compensation and Working Conditions, September 1996, pp. 3-8.

6 Data from the 1989 EBS have been used to examine alternatives to
hospitalization. For more information see Thomas P. Burke, “Alternatives
to Hospital Care under Employee Benefit Plans,” Monthly Labor Review,
December 1991, pp. 9-15.

ment of gum disease), crowns, and prosthetics (replacement
of missing teeth with bridgework or dentures).

Orthodontia services. These are the correction of
malpositioned teeth.

Pretreatment authorization. When a procedure is expected
to exceed a certain cost, such as $300, pretreatment authori-
zation must be obtained by the patient, usually from the den-
tal claims administrator, before reimbursement will be made.8

Vision Care

Vision care plans provide coverage for eyeglasses, and with
few exceptions, eye exams and contact lenses.9

7 For more information, see Substance Abuse Provisions in Employee
Benefit Plans, Bulletin 2412, U.S. Department of Labor, Bureau of Labor
Statistics, August 1992.

8 For more information, see Ann C. Foster, “Dental Care Benefits, 1995,”
Compensation and Working Conditions, summer 1998, pp.45-49.

9 A detailed discussion of vision care benefits during the 1980-86 period
appears in Rita S. Jain, “Employer-sponsored Vision Care Brought into
Focus,” Monthly Labor Review, September 1988, pp. 19-23.

— Endnotes —
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Defined Benefit Plans

nonforfeitable percentage of employer contributions increases
over time until vesting reaches 100
percent.

Integration with Social Security
Defined benefit plans may “integrate” retirement benefits with
Social Security benefits. Under this approach the employer’s
contribution to Social Security (FICA taxes) is taken into ac-
count when computing plan benefits. Integration may be ac-
complished by an offset or a step-rate method.

Offset. When part of a participant’s Social Security benefit is
subtracted from the benefit otherwise payable by the plan,
the benefit has been offset. The maximum allowable offset is
half of the annual Social Security benefit.

Step-rate. Such rates are lower benefit rates that are applied
to earnings up to the specified taxable Social Security wage
base (that is, the earnings subject to Social Security tax) in a
given year.12

Portability
Portability is a participant’s ability to maintain and transfer
accumulated pension benefits when changing jobs. Portabil-
ity provisions in defined benefit plans generally cover port-
ability of assets, portability of credited service, or both.

10 For more information about early retirement provisions, see Ann C.
Foster, “Early Retirement Provisions in Defined Benefit Pension Plans,”
Compensation and Working Conditions, December 1996, pp. 12-16.

11 For more information see “Looking Out for #2: A Married Couple’s
Guide to Understanding Your Benefit Choices at Retirement from a De-
fined Benefit Plan,” Publication 1566, Department of the Treasury, Inter-
nal Revenue Service, 1991.

12 For more information see Jules Lichtenstein, “Social Security Reform:
Pension Plan Integration with Social Security, Washington, DC: AARP,

Portability of assets. Withdrawing accumulated pension ben-
efits or transfering them to another retirement arrangement,
provides participants with portability of assets.

Portability of credited service. Allowing participants to count
the years of service with a previous employer when deter-
mining benefits from a later employer, provides them with
portability of credited service.13

Disability retirement
When an employee suffers a totally disabling injury or ill-
ness before eligibility for early or normal retirement, she or
he may be eligible for disability retirement. Plans providing
disability retirement benefits may have a service requirement
of 10 years or more. Benefits may be immediate or deferred.

Post-retirement pension increases
Benefits received by retired participants may be adjusted to
account for loss of purchasing power due to inflation. Some
plans specify automatic cost-of-living increases, usually based
on changes in the Consumer Price Index. Some employers
provide discretionary or ad hoc increases to adjust retiree
benefits for inflation.14

— Endnotes —

1998 and Avy D. Graham, “Coordinating Private Pension Benefits with
Social Security,” Monthly Labor Review, March 1994, pp. 35-38.

13For more information on portability provisions, see Ann C. Foster, “Port-
ability of Pension Benefits Among Jobs,” Monthly Labor Review, July 1994,
pp. 45-50.

14 For more information on post-retirement pension increases, see Harriet
Weinstein, “Post-retirement Pension Increases,” Compensation and Work-
ing Conditions, Fall 1997, pp. 47-50.
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Table 125.  Defined benefit plans:  Summary of plan
provisions, full-time employees, medium and large private
establishments, 1997

Provision

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
defined benefit plan ............ 19,202 5,498 4,504 9,200

Percent

Total with defined benefit plan .. 100 100 100 100

Basic provisions

Employee contribution
required .......................... 5 6 4 4

Benefits based on earnings .. 67 79 78 55
Benefits integrated with

Social Security ................ 49 54 60 41
Benefits subject to

maximum1 ...................... 33 34 41 28
Early retirement benefits

available ......................... 95 94 93 96
Disability retirement benefits

available ......................... 75 64 71 83
Portability provisions ............. 8 4 6 10
Availability of lump sum

benefits at retirement ...... 23 26 31 16
Automatic cost-of-living

increase .......................... 3 3 4 3

Other provisions

Normal retirement
supplement available ...... 4 7 3 4

Early retirement supplement
available ......................... 7 10 4 6

Minimum benefits provision .. 4 4 5 3
Early retirement requires

employer approval .......... 3 2 2 4
Deferred vested benefits

available prior to normal
retirement age ................ 90 90 92 89

Lump-sum postretirement
survivor benefits ............. 4 7 2 3

Lump-sum preretirement
survivor benefits ............. 2 1 2 2

Full pension restored if
spouse predeceases
retiree ............................. 12 11 15 12

Survivor benefits for children 8 11 7 7

1 Provisions that restrict benefits, such as limits on the number of years
of service included in benefit computations.

NOTE:  Where applicable, dash indicates no employees in this category.

Table 126.  Defined benefit plans:  Primary formula and
availability of alternative formula, full-time employees, medium
and large private establishments, 1997

Benefit
formula1

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
defined benefit plan ............ 19,202 5,498 4,504 9,200

Percent

Total with defined benefit plan .. 100 100 100 100

Percent of terminal earnings 56 67 66 45
With alternative formula .... 19 20 20 18

Percent of career earnings ... 11 13 12 9
With alternative formula .... 3 5 3 2

Dollar amount formula .......... 23 10 12 36
With alternative formula .... 2( ) 1 2( ) 1

Percent of contribution
formula ............................ 3 2( ) 1 5

With alternative formula .... 2( ) - - 1
Cash account ........................ 6 9 5 4

With alternative formula .... 2( ) 2( ) 2( ) 2( )
Other ..................................... 1 1 3 2( )

1 Alternative formulas are generally designed to provide a minimum
benefit for employees with short service or low earnings.

2 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.
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Table 127.  Defined benefit plans:  Terminal earnings formula,
full-time employees, medium and large private establishments,
1997

Item

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
terminal earnings formula ... 10,812 3,660 2,975 4,176

Percent

Total with terminal earnings
formula ................................ 100 100 100 100

Flat percent per year of
service ............................ 35 35 26 40

Less than 1.00 percent ..... 2 1( ) 1 3
1.00 - 1.24 percent ........... 9 10 7 11
1.25 - 1.49 percent ........... 3 3 5 3
1.50 - 1.74 percent ........... 11 12 8 13
1.75 - 1.99 percent ........... 4 5 2 5
2.00 - 2.24 percent ........... 5 5 3 6
2.25 percent or greater ..... 1( ) - 1( ) -

Percent per year varies ........ 65 65 74 60
By service ......................... 11 11 15 7
By earnings ....................... 39 39 41 36
By earnings and service ... 16 14 18 17

Average2

Average flat percent per year of
service ................................ 1.48 1.50 1.47 1.47

1 Less than 0.5 percent.
2 The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.

Table 128.  Defined benefit plans:  Definition of terminal
earnings, full-time employees, medium and large private
establishments, 1997

Definition
of

earnings

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
terminal earnings formula ... 10,812 3,660 2,975 4,176

Percent

Total with terminal earnings
formula ................................ 100 100 100 100

One year ............................... 1 2 1( ) 1
Three years .......................... 17 24 10 17

Last 3 ................................ 1 1 1( ) 1
High 3 ............................... 5 7 2 5

Of last 10 ...................... 2 3 1 2
Of career ....................... 3 4 1 3
Of other time period ...... 1( ) 1( ) 1( ) 1( )

High consecutive 3 ........... 12 16 7 11
Of last 10 ...................... 7 11 4 7
Of career ....................... 2 2 2 3
Of other time period ...... 2 2 1 1

Five years ............................. 78 71 88 78
Last 5 ................................ 1 1 3 1( )
High 5 ............................... 13 10 14 14

Of last 10 ...................... 8 7 9 8
Of career ....................... 4 2 3 5
Of other time period ...... 1 1 1 1( )

High consecutive 5 ........... 65 60 72 64
Of last 10 ...................... 44 45 54 36
Of career ....................... 20 15 17 27
Of other time period ...... 1 1( ) 1 1

Other period2 ........................ 3 3 2 4

1 Less than 0.5 percent.
2 Formulas based on earnings during period other than 3 or 5 years’

service, or period not immediately before retirement (for example, first 5 of
last 10 years’ service).

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.
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Table 129.  Defined benefit plans:  Types of earnings included
in earnings-based formulas, full-time employees, medium and
large private establishments, 1997

Definition
of

earnings

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
earnings-based formula ...... 12,910 4,356 3,527 5,026

Percent

Total with earnings-based
formula ................................ 100 100 100 100

Straight-time earnings only ... 59 64 60 54
Straight-time earnings plus

other earnings ................. 41 36 40 46
Overtime ........................... 31 30 29 32
Shift differentials ............... 26 27 22 29
Commissions .................... 22 17 23 26
Other ................................. 17 13 16 21

NOTE:  Sums of individual items may be greater than totals because more
than one type of earnings may be included in this definition.  Where
applicable, dash indicates no employees in this category.

Table 130.  Defined benefit plans:  Dollar
amount formula, full-time employees, medium
and large private establishments, 1997

Item

All
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
dollar amount formula ......... 4,453 3,347

Percent

Total with dollar amount
formula ................................ 100 100

Flat monthly amount per year
of service ........................ 97 98

Less than $5.00 ................ 8 9
$5.00 - $9.99 .................... 4 4
$10.00 - $14.99 ................ 3 2
$15.00 - $19.99 ................ 10 9
$20.00 - $24.99 ................ 12 14
$25.00 - $29.99 ................ 11 10
$30.00 - $34.99 ................ 10 7
$35.00 - $39.99 ................ 29 30
$40.00 or more ................. 11 10

Dollar amount varies ............. 3 2
By service ......................... 3 2

Average1

Average flat dollar amount per
year of service .................... $28.79 $27.63

1 The average is presented for all covered workers;
averages exclude workers without the plan provision.

NOTE:  Data were insufficient to show professional,
technical, and related employees and clerical and sales
employees separately.  Because of rounding, sums of
individual items may not equal totals.  Where applicable,
dash indicates no employees in this category.
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Table 131.  Defined benefit plans: Integration with Social
Security, full-time employees, medium and large private
establishments, 1997

Intregration
with Social

Security

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
defined benefit pension ...... 19,202 5,498 4,504 9,200

Percent

Total with defined benefit
pension ............................... 100 100 100 100

With integrated formula ........ 49 54 60 41
Step-rate excess1 ............. 36 40 46 30

Social Security
breakpoint ............... 33 37 44 26

Dollar amount
breakpoint ............... 3 3 2 3

Offset by Social Security2 13 14 14 12
Without integrated formula ... 51 46 40 59

Terminal earnings ............. 18 25 18 13
Other formulas .................. 34 21 22 47

Not covered under Social
Security ........................... 1 1 3( ) 1

1 Formula applies lower benefit rate to earnings subject to FICA (Social
Security) taxes or below a specific dollar breakpoint.

2 Benefit as calculated by formula is reduced by portion of primary Social
Security payments, for example, 50 percent.

3 Less than 0.5 percent.

Table 132.  Defined benefit plans:  Maximum benefit
provisions,1  full-time employees, medium and large private
establishments, 1997

Maximum
benefit

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
defined benefit plan ............ 19,202 5,498 4,504 9,200

Percent

Total with defined benefit plan .. 100 100 100 100

Subject to maximum ............. 33 34 41 28
Limit on years of credited

service ........................ 31 31 39 26
Less than 30 ................. 6 7 5 5
30 .................................. 7 8 9 5
31 - 34 .......................... 2( ) 1 2( ) 2( )
35 .................................. 12 10 16 10
36 - 39 .......................... 2( ) 2( ) - -
40 .................................. 5 5 8 4
Greater than 40 ............ 1 1 1 2

Other maximum3 .............. 2 2 2 2
Not subject to maximum ....... 67 66 59 72

Average4

Average credited service
maximum (in years) ............ 33.2 32.5 33.9 33.3

1 These maximum provisions are independent of Internal Revenue Code
ceilings on pensions payable from defined benefit plans.

2 Less than 0.5 percent.
3 The benefit yielded under the formula is limited to a percent of terminal

earnings or to a flat dollar amount.
4 The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE: Sums of individual items may not equal totals because some benefit
formulas contain a limit on years of credited service and another maximum
provision.  Where applicable, dash indicates no employees in this category.
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Table 133.  Defined benefit plans:  Availability of lump sum
benefits at retirement, full-time employees, medium and large
private establishments, 1997

Option

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
defined benefit plan ............ 19,202 5,498 4,504 9,200

Percent

Total with defined benefit plan .. 100 100 100 100

With lump sum available ....... 23 26 31 16
Full lump sum available .... 22 25 30 16

Limited to specified
amount .................... 7 8 9 6

No limit .......................... 15 18 21 10
Partial lump sum with

reduced annuity .......... 1 1 1( ) 1
Other ................................. 1( ) 1( ) 1( ) -

No lump sum available ......... 76 73 68 82
Not determinable .................. 1 1 1 1

1 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items  may not equal totals. 
Where applicable, dash indicates no employees in this category.

Table 134.  Defined benefit plans:  Postretirement survivor
benefits, full-time employees, medium and large private
establishments, 1997

Survivor
benefit

provisions

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
defined benefit plan ............ 19,202 5,498 4,504 9,200

Percent

Total with defined benefit plan .. 100 100 100 100

With postretirement survivor
benefits ........................... 100 100 100 100

Joint and survivor annuity1 98 98 99 97
50 percent only ............. 28 29 28 28
51 - 99 percent only ...... 3 3 1 5
Retiree choice of

percentages ............ 65 65 69 63
Highest:

51 - 99 percent ..... 3 3 4 3
100 percent ........... 61 61 65 59

Not determinable .......... 2 2 2 2
Percent of unreduced

accrued benefits ......... 2 2 1 3

1 An annuity that provides income during the lifetime of both the retiree
and the surviving spouse.  The accrued pension will usually be actuarially
reduced at retirement because of the longer time that payments are expected
to be made.  Employees and their spouses are required to waive the spouse
annuity in writing if they desire a pension during the employee’s lifetime only
or another option offered by the plan, such as guarantee of payment for a
specified period.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.
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Table 135.  Defined benefit plans:  Preretirement survivor
benefits, full-time employees, medium and large private
establishments, 1997

Survivor
benefit

provisions

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
defined benefit plan ............ 19,202 5,498 4,504 9,200

Percent

Total with defined benefit plan .. 100 100 100 100

With preretirement survivor
benefits1 ......................... 97 97 96 98

Equivalent to
joint-and-survivor
annuity2 ...................... 93 90 93 94

50 percent of
employee’s pension 78 73 79 81

With additional
employee cost3 ... 7 8 6 7

Other percent of
employee’s
pension4 ................. 3 3 3 4

With additional
employee cost3 ... 1 1 1 1

Employee choice of
percent5 .................. 10 13 8 9

With additional
employee cost3 ... 1 3 6( ) 1

Not determinable .......... 1 1 2 6( )
Percent of accrued

benefits ....................... 5 7 3 4
No preretirement survivor

benefits ........................... 2 2 3 6( )
Not determinable .................. 1 1 1 1

1 Survivor annuity is based upon the benefit the employee would have
received if retirement had occurred on the date of death.

2 The spouse annuity is computed as if the employee had retired with a
joint-and-survivor annuity.  That is, the accrued pension is first reduced
because of the longer time that payments were expected to be made to both
the retiree and the surviving spouse.  The spouse’s share is then the
specified percent of the reduced amount.

3 Plan reduces the accrued employee pension benefit for each year
survivor protection is in force.

4 Other percentages range from 51 - 100 percent of retiree’s pension.
5 Alternative percentages were usually 50 or 100 percent.
6 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.

Table 136.  Defined benefit plans:  Requirements for normal
retirement, full-time employees, medium and large private
establishments, 1997

Requirements
for normal
retirement1

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
defined benefit plan ............ 19,202 5,498 4,504 9,200

Percent

Total with defined benefit plan .. 100 100 100 100

No age requirement .............. 5 5 4 5
20 - 29 years of service .... 2( ) - - 2( )
30 years of service ........... 4 5 4 4
35 years of service ........... 2( ) 2( ) 2( ) 1

At age 55 .............................. 6 7 6 5
No service requirement .... 2( ) 2( ) 2( ) 1
5 years of service ............. 1 1 1 1
10 years of service ........... 1 1 1 2( )
15 years of service ........... 2( ) 2( ) 2( ) 2( )
20 years of service ........... 2( ) 2( ) 2 2( )
25 years of service ........... 1 1 2( ) 1
30 years of service ........... 2 4 2 2
More than 30 years of

service ........................ 2( ) 2( ) 2( ) 2( )
At age 56 - 59 ....................... 1 1 2( ) 1

5 years of service ............. 2( ) - - 2( )
20 years of service ........... 2( ) 2( ) 2( ) -
26 - 29 years of service .... 2( ) 1 2( ) 2( )
30 years of service ........... 2( ) 2( ) 2( ) 1
More than 30 years of

service ........................ 2( ) 2( ) 2( ) 2( )
At age 60 .............................. 9 10 9 9

No service requirement .... 3 3 3 3
5 years of service ............. 1 1 1 1
10 years of service ........... 2 3 2 2
15 years of service ........... 1 2( ) 2( ) 1
20 years of service ........... 2( ) 2( ) 2( ) 2( )
25 years of service ........... 2( ) 2( ) 2( ) 1
30 years of service ........... 2 2 3 1

At age 62 .............................. 23 16 18 29
No service requirement .... 3 5 3 3
5 years of service ............. 3 3 4 4
6 - 9 years of service ........ 2( ) 2( ) 2( ) -
10 years of service ........... 11 6 5 16
15 years of service ........... 1 1 1 2
20 years of service ........... 2 2( ) 3 2
21 - 24 years of service .... 2( ) 2( ) 2( ) -
25 years of service ........... 1 2( ) 1 1

See footnotes at end of table.
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Table 136.  Defined benefit plans:  Requirements for normal
retirement, full-time employees, medium and large private
establishments, 1997 — Continued

Requirements
for normal
retirement1

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Percent

Total with defined benefit plan
At age 62

30 years of service ........... 1 2( ) 2( ) 1
More than 30 years of

service ........................ 2( ) 2( ) - 2( )
At age 63 - 64 ....................... 1 2( ) 1 1

No service requirement .... 2( ) 2( ) 1 2( )
5 years of service ............. 2( ) - 2( ) 1

At age 65 .............................. 48 54 54 43
No service requirement .... 29 33 34 25
1 - 4 years of service ........ 1 1 1 2( )
5 years of service ............. 15 16 16 14
10 years of service ........... 3 3 2 3
15 years of service ........... 2( ) - - 2( )
25 years of service ........... 2( ) 2( ) 2( ) 1

Sum of age plus service3 ...... 8 8 7 8
Equals less than 80 .......... 2 1 2 2
Equals 80 .......................... 1 1 2( ) 2
Equals 81 - 89 .................. 5 6 5 4
Equals 90 .......................... 2( ) 2( ) 2( ) 2( )

1 Normal retirement is defined as the point at which the participant could
retire and immediately receive all accrued benefits by virtue of service and
earnings, without reduction due to age.  If a plan had alternative age and
service requirements, the earliest age and associated service were tabulated;
if one alternative did not specify an age, it was the requirement tabulated.

2 Less than 0.5 percent.
3 In some plans, participants must also satisfy a minimum age or service

requirement.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.

Table 137.  Defined benefit plans:  Requirements for early
retirement, full-time employees, medium and large private
establishments, 1997

Requirements
for early

retirement1

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
defined benefit plan ............ 19,202 5,498 4,504 9,200

Percent

Total with defined benefit plan .. 100 100 100 100

With early retirement
available ......................... 95 94 93 96

No age requirement2 ........ 8 4 5 12
Less than 20 years of

service .................... 3( ) 3( ) 3( ) 3( )
20 - 29 years of service 3( ) 3( ) 3( ) 1
30 years of service ....... 8 3 5 12

Less than age 55 .............. 8 7 11 6
No service requirement2 3( ) 3( ) 3( ) 3( )
5 years of service ......... 3 2 5 2
6 - 9 years of service .... 3( ) 3( ) - 3( )
10 years of service ....... 1 1 1 1
15 years of service ....... 1 1 1 1
20 years of service ....... 1 1 1 1
25 years of service ....... 2 3 3 3( )

At age 55 .......................... 64 66 67 61
No service requirement2 3 3 2 2
1 - 4 years of service .... 3( ) 3( ) 3( ) 3( )
5 years of service ......... 20 22 23 17
6 - 9 years of service .... 3( ) 3( ) 3( ) 3( )
10 years of service ....... 30 30 30 30
15 years of service ....... 9 8 9 10
20 years of service ....... 1 1 2 1
25 years of service ....... 1 1 1 1

Between ages 56 - 59 ....... 1 1 1 3( )
No service requirement2 3( ) 1 1 3( )
30 years of service ....... 3( ) 1 3( ) 3( )

See footnotes at end of table.
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Table 137.  Defined benefit plans:  Requirements for early
retirement, full-time employees, medium and large private
establishments, 1997 — Continued

Requirements
for early

retirement1

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Percent

Total with defined benefit plan

With early retirement
available

At age 60 .......................... 3 2 2 4
No service requirement2 3( ) 3( ) 3( ) -
5 years of service ......... 1 1 1 3( )
10 years of service ....... 2 1 1 3
15 years of service ....... 1 3( ) 3( ) 1
20 years of service ....... 3( ) - - 3( )

At age 62 .......................... 3 3 2 4
5 years of service ......... 1 3( ) 3( ) 1
10 years of service ....... 1 1 3( ) 1
15 years of service ....... 1 2 2 1
16 - 19 years of service 3( ) - - 1
20 years of service ....... 3( ) - - 3( )

Sum of age plus service4 .. 8 11 5 7
Equals less than 80 ...... 6 8 5 6
Equals 80 ...................... 3( ) 1 3( ) 3( )
Equals 81 - 89 .............. 1 2 3( ) 1

Early retirement not available 5 5 7 4
Not determinable .................. 1 1 1 1

1 Early retirement is defined as the point at which a worker could retire
and immediately receive accrued benefits based on service and earnings but
reduced for each year prior to normal retirement age.  If a plan had
alternative age and service requirements, the earliest age and associated
service were tabulated; if one alternative did not specify an age, it was the
requirement tabulated.

2 Where no service requirement is specified for early retirement, the
service required for full vesting, usually 5 years, applies.

3 Less than 0.5 percent.
4 In most plans, participants must satisfy a minimum age or service

requirement.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.

Table 138.  Defined benefit plans:  Early retirement reduction,
full-time employees, medium and large private establishments,
1997

Early
retirement
reduction1

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
early retirement available ... 18,164 5,177 4,167 8,821

Percent

Total with early retirement
available ............................. 100 100 100 100

Uniform percentage
reduction2 ....................... 43 39 35 49

Less than 3.0 .................... 3 5 2 2
3.0 ..................................... 6 4 4 7
3.1 - 3.9 ............................ 1 3( ) 3( ) 1
4.0 ..................................... 4 5 4 3
4.1 - 4.9 ............................ 1 3( ) 2 1
5.0 ..................................... 9 7 8 10
6.0 ..................................... 17 15 15 19
6.1 - 6.9 ............................ 2 1 3( ) 2
7.0 ..................................... 1 3( ) 3( ) 1
Greater then 7.0 ............... 1 1 3( ) 1

Reduction varies ................... 57 61 65 51
By service ......................... 4 4 5 3
By age .............................. 53 56 60 48

Other reduction4 ................... 3( ) 3( ) 3( ) 3( )
Not determinable .................. 3( ) - 3( ) 3( )

Average5

Average uniform reduction
percentage .......................... 4.9 4.8 4.9 5.0

1 Reduction for each year prior to normal retirement.
2 In specific cases, uniform percentage reductions may approximate

actuarial reductions, such as early retirement at age 55 with a reduction of 6
percent per year between age 55 and the plan’s normal retirement age of 62.

3 Less than 0.5 percent.
4 Reduced amount was not derived from normal retirement formula.
5 The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.
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Table 139.  Defined benefit plans:  Method of calculating
disability retirement benefits, full-time employees, medium and
large private establishments, 1997

Benefit
provisions

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
defined benefit plan ............ 19,202 5,498 4,504 9,200

Percent

Total with defined benefit plan .. 100 100 100 100

With disability retirement
available ......................... 75 64 71 83

Immediate disability
retirement1 .................. 46 33 39 58

Unreduced normal
benefits2 ................. 30 18 29 37

Reduced normal
benefits3 ................. 14 13 9 18

Other than normal
benefits4 ................. 2 1 1 3

Not deteminable ........... 5( ) 5( ) - -
Deferred disability

retirement ................... 28 31 32 25
With benefits based on:

Service when
disabled .............. 4 4 5 4

Service to retirement
age ...................... 24 28 27 21

Not determinable ...... 5( ) 5( ) - 5( )
Disability retirement not

available ......................... 24 35 27 16
Not determinable .................. 2 2 2 1

1 Immediate disability pensions may be supplemented by additional
allowances until an employee reaches a specified age or becomes eligible for
Social Security.

2 The disabled worker’s pension is computed under the plan’s normal
benefit formula and is paid as if retirement had occurred on the plan’s normal
retirement date, either based on years of service actually completed or
projected to a later date.

3 The disabled worker’s pension is computed under plan’s normal benefit
formula, based on years of service actually completed, and then reduced for
early receipt.

4 The disabled worker’s benefit is not computed by the plan’s normal
benefit formula.  The methods used include flat amount benefits, dollar
amount formulas, percent of unreduced normal benefits less Social Security,
and percent of earnings formula both with and without Social Security offsets.

5 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.

Table 140.  Defined benefit plans:  Requirements for disability
retirement, full-time employees, medium and large private
establishments, 1997

Requirements for
disability

retirement1

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
defined benefit plan ............ 19,202 5,498 4,504 9,200

Percent

Total with defined benefit plan .. 100 100 100 100

With disability retirement
available ......................... 75 64 71 83

No minimum requirements 13 10 14 15
No age requirement .......... 31 26 27 36

5 years of service ......... 1 2( ) 2( ) 1
6 - 9 years of service .... 2( ) - 2( ) 2( )
10 years of service ....... 17 15 13 20
11 - 14 years of service 2( ) - - 2( )
15 years of service ....... 11 10 11 12
Greater than 15 years of

service .................... 2 1 2 2
Less than age 40 .............. 2( ) 2( ) 2( ) 2( )

No service requirement 2( ) - 2( ) 2( )
10 years of service ....... 2( ) 2( ) 2( ) 2( )

Ages 40 - 49 ..................... 1 2 1 1
No service requirement 2( ) 2( ) 2( ) 2( )
10 years of service ....... 1 1 1 1
Greater than 10 years of

service .................... 2( ) 1 2( ) 2( )
Age 50 or more ................. 5 4 5 6

No service requirement 2( ) 2( ) 1 2( )
Less than 10 years of

service .................... 2( ) 2( ) 1 2( )
10 years of service ....... 3 2 2 4
Greater than 10 years of

service .................... 1 1 1 2
Sum of age plus service ... 1 1 2 1
Receipt of long-term

disability insurance
benefits ....................... 13 16 16 10

Minimum vesting
requirement3 ............... 9 5 7 13

Disability retirement not
available ......................... 24 35 27 16

Not determinable .................. 2 2 2 1

1 If a plan had alternative age and service requirements, the earliest age
and associated service were tabulated; if one alternative did not specify an
age, it was the requirement tabulated.

2 Less than 0.5 percent.
3 An employee may be entitled to pension benefits after satisfying vesting

service requirements, usually 5 years.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.
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Table 141.  Defined benefit plans: Vesting requirements,
full-time employees, medium and large private establishments,
1997

Vesting
requirements

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
defined benefit plan ............ 19,202 5,498 4,504 9,200

Percent

Total with defined benefit plan .. 100 100 100 100

Immediate full vesting ........... 1 2 1( ) 1
Cliff vesting2 ......................... 96 95 95 96

With full vesting:
At any age .................... 91 90 90 93

Less than 5 years ..... 1( ) 1( ) 1( ) 1( )
5 years ...................... 85 88 87 83
6 - 9 years ................. 1( ) 1( ) 1( ) -
10 years .................... 6 2 2 10

After specified age3 ...... 4 5 5 4
5 years ...................... 4 5 5 4
10 years .................... 1( ) - 1( ) 1( )

Graduated vesting4 ............... 3 3 5 2
With full vesting after:

Less than 7 years ......... 2 1 2 2
7 years .......................... 1 1 2 1( )
More than 7 years ......... 1( ) 1 1( ) -

Not determinable .................. 1( ) 1( ) - 1( )

1 Less than 0.5 percent.
2 Under a cliff vesting schedule, an employee is not entitled to any

benefits accrued under a pension plan until satisfying the requirement for
100-percent vesting (usually after 5 years).

3 Sponsors may exclude years of service completed before age 18 from
counting towards satisfaction of minimum vesting standards.

4 Graduated vesting schedules give an employee rights to a gradually
increasing share of pension benefits determined by years of service,
eventually reaching 100-percent vesting status (usually after 7 years).

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.

Table 142.  Defined benefit plans:  Provisions for early receipt
of deferred vested benefits, full-time employees, medium and
large private establishments, 1997

Receipt of
deferred vested

benefits

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
defined benefit plan ............ 19,202 5,498 4,504 9,200

Percent

Total with defined benefit plan .. 100 100 100 100

Deferred vested benefits
available prior to normal
retirement age ................ 90 90 92 89

Reduced same as early
retirement ................... 52 49 54 54

Other reduction ................. 38 42 38 36
Actuarial reduction ........ 30 34 30 27
Uniform percent

reduction ................. 6 6 5 6
Other ............................. 2 2 2 3

Deferred vested benefits not
available prior to normal
retirement age ................ 9 9 7 9

Not determinable .................. 1 1 1 1

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.
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Table 143.  Defined benefit plans:  Portability provisions,
full-time employees, medium and large private establishments,
1997

Portability
provisions

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
defined benefit plan ............ 19,202 5,498 4,504 9,200

Percent

Total with defined benefit plan .. 100 100 100 100

With portability provisions ..... 8 5 6 10
Transfer of service credits 1 2 1 1
Transfer of assets ............. 1( ) 1 1 1( )
Transfer of service credits

and assets .................. 1( ) 1( ) 1( ) -
Multi-employer plans ........ 6 2 4 9

Reciprocity with other
plans/jurisdictions ... 3 1 3 4

Contribution sent to
home fund ........... 1( ) - 1 1

Pro rata pension paid
by several funds 3 1 2 4

No reciprocity ................ 3 1 1 5
Not determinable .......... 1( ) 1( ) 1( ) 1( )

Other ................................. 1( ) 1( ) 1( ) -
No portability provisions ....... 91 94 93 88
Not determinable .................. 2 1 1 2

1 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.

Table 144. Defined benefit plans:  Employee contribution
requirements, full-time employees, medium and large private
establishments, 1997

Employee
contributions

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
defined benefit plan ............ 19,202 5,498 4,504 9,200

Percent

Total with defined benefit plan .. 100 100 100 100

Employee contribution
required .......................... 5 6 4 4

Pretax contribution
allowed ....................... 1 1 1 1( )

Pretax contribution not
allowed ....................... 4 4 3 4

No employee contribution
required .......................... 95 93 96 95

Not determinable .................. 1 1 1( ) 1( )

1 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.
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Table 145.  Defined benefit plans:  Eligibility requirements,
full-time employees, medium and large private establishments,
1997

Eligibility
requirements1

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
defined benefit plan ............ 19,202 5,498 4,504 9,200

Percent

Total with defined benefit plan .. 100 100 100 100

Plan participation available to
new employees ............... 98 99 99 98

With minimum age and/or
service requirement .... 68 69 82 60

Service requirement
only ......................... 28 23 26 32

3 months and less .... 2 2 3 1
4 - 5 months .............. 2 2( ) 1 3
6 months ................... 1 1 2 1
7 - 11 months ............ 2( ) - 2( ) 2( )
1 year ........................ 22 18 20 25
2 years ...................... 1 2 1 1

Age 20 or less ............... 3 6 3 2
No service

requirement ........ 2 4 1 1
1 - 11 months ............ 2( ) 2( ) 2( ) 2( )
1 year ........................ 1 2 2 2( )
Over 1 year ............... 2( ) - 1 2( )

Age 213 ......................... 36 39 52 26
No service

requirement ........ 1 2 1 1
1 - 11 months ............ 2( ) 1 1 2( )
1 year ........................ 34 37 50 25

Age 22 and over ........... 2( ) 2( ) 1 2( )
1 year ........................ 2( ) 2( ) 1 2( )
Over 1 year ............... 2( ) 2( ) 2( ) 2( )

No minimum age or
service requirement .... 31 30 17 38

Plan participation not
available to new
employees ...................... 1 1 1 1

Not determinable .................. 2( ) 2( ) - 1

Average4

Average service requirement (in
months) ............................... 11.7 12.0 11.6 11.5

1 Excludes administrative time lags.
2 Less than 0.5 percent.
3 The Internal Revenue Code requires that nearly all plans must allow

participation to full-time employees who have reached the age of 21 who
have completed one year of service.  Plans that provide immediate vesting of
accrued benefits may require up to three years.  Church plans are exempt
from the Internal Revenue Code.

4 The average is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.
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Chapter 7.
Defined C ontrib ution Plans

Retirement plans that specify the level of employer
contributions and place those contributions into
individual employee accounts are called defined

contribution plans. EBS collects data on the following defined
contribution plans: Savings and thrift, deferred profit-sharing,
money purchase pension, stock bonus, and employee stock
ownership plans. Definitions of major plan types, key
provisions, and related terms follow.

Plan types

Savings and thrift plans. Under these retirement plans,
employees may contribute a predetermined portion of
earnings (usually pretax) to an individual account, all or part
of which the employer matches. Employers may match a fixed
percent of employee contributions or a percent that varies by
length of service, the amount of employee contribution, or
other factors. Contributions are invested as directed by the
employee or employer. Although usually designed as a long-
term savings vehicle, savings and thrift plans may allow pre-
retirement withdrawals and loans.

Deferred profit-sharing plans. This is a retirement plan un-
der which a company credits a portion of company profits to
employees’ accounts. Plans may set a fixed formula for shar-
ing profits, but this is not a requirement. Most plans hold
money in employee accounts until retirement, disability, or
death.

Money purchase pension plans. Under these retirement plans,
fixed employer contributions (usually calculated as a percent-
age of employee earnings) are allocated to individual em-
ployee accounts. Some of these plans may allow employee
contributions, but employees are usually not required to make
any contributions. Employers may also make profit-sharing
contributions to these plans at their discretion.

Employee Stock Ownership Plan (ESOP). Under ESOP re-
tirement plans, the employer pays a designated amount, of-
ten borrowed, into a fund which then invests primarily in
company stock. Any debt incurred in the purchase of the stock
is repaid by the company. The stocks are then distributed to
employees according to an allocation formula.

Stock Bonus Plans. A Stock Bonus plan specifies employer
or employee and employer contributions to a trust fund that
invests in various securities.

Investment choices

Company stock. Employees receive equity, in the form of
company stock, in the company that sponsors the defined
contribution plan.

Common stock fund. This is a professionally managed fund
that invests in the common stock of a variety of companies.

Fixed interest securities. These are bonds and other
non-Federal instruments that pay a fixed interest rate over a
period of time.

Diversified investments. These are any professionally man-
aged funds that invest in more than one type of equity or debt
instrument.

U.S. Government securities. These investments include Trea-
sury Bills, Treasury Notes, and Savings Bonds that pay a fixed
rate of interest guaranteed by the U.S. Government.

Guaranteed investment contract (GIC). Some insurance
companies offer a guaranteed investment contract that guar-
antees the principal and a fixed rate of return for a specified
time period.

Money market fund. This is a professionally managed
mutual fund that buys high-quality, short-term notes,
acceptances, or certificates of deposit. Such funds sell
shares to investors who receive regular payments of
interest.

Certificate of deposit. Receipts issued by banks or savings
and loans associations for deposits of funds are known as
certificates of deposit. Interest accrues on the amount
deposited and is paid at maturity.

Withdrawals, loans, and distrib utions

Withdrawals. Prior to normal payout (usually at retirement),
defined contribution plan participants may be allowed to with-
draw all or a portion of the money in their accounts. While
most early withdrawals incur tax penalties, hardship with-
drawals do not. (See below.)  To avoid tax penalties, many
plans have loan provisions that allow employees to borrow
from their accounts, with interest, for a specified period of
time.
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Defined C ontrib ution Plans

Hardship withdrawals. Employees are usually not penalized
when money is withdrawn as a result of a hardship often
defined as a death or illness of a family member, education
expenses, sudden uninsured losses, or a need to prevent evic-
tion from one’s primary residence.

Loans. Defined contribution plans may allow participants to
borrow money, with interest, from their accounts. These loan
amounts are often limited to a portion of the account bal-
ance. They usually have to be repaid within 5 years, but longer
payment periods may apply for home purchase or renova-
tion loans.

Rollovers and transfers. These are direct payments of plan
benefits from a defined contribution plan into an IRA or an-
other employer’s plan. In a direct rollover or transfer, the
employee is not taxed on the payment until it is later with-
drawn or distributed.

Distribution. At retirement, defined contribution plans nor-
mally allow for payout in the form of a lump sum, a lifetime
annuity, or installments over a specified period. While there
is no tax penalties if the distribution takes place after age 59
and a half, the individual must pay taxes as if it were income.

Lump sum distribution. This is an immediate disbursement
of all employer and employee contributions and any invest-
ment earnings to the employee.

Annuity. Annuities are a form of distribution that provides
periodic payments for various periods of time. Straight-life
annuities provide payments, usually monthly, for the life-
time of a retiree. Joint-and-survivor annuities provide pay-
ments to a retiree, and upon the retiree’s death, payments to a
surviving spouse.

Installment payments. These are payments from the employer
at fixed intervals, for example, equal payments over 5 years.
Employees may or may not receive interest or other remu-
neration on the nondispersed portion.

Vesting
Vesting is the amount of time an individual must work before
earning a nonforfeitable right to a retirement benefit. When a
worker is fully vested, the accrued benefit is retained even if
the worker leaves the company before reaching retirement
age. While defined contribution plans are subject to the same
vesting rules under the Employee Retirement Income Security
Act as defined benefit plans, vesting schedules vary
significantly. Vesting schedules only apply to employer
contributions; employee contributions (including pretax
contributions) are always 100-percent vested.

Immediate full vesting. This occurs when employees are
immediately eligible to receive 100 percent of employer con-
tributions.

Graduated vesting. This is an employee’s nonforfeitable per-
centage of employer contributions increases over time until
it reaches 100 percent.

Cliff vesting. Under this form of vesting, no vesting occurs
until an employee satisfies the service requirements for 100-
percent vesting, for example after 7 years.

Class-year vesting. Under this form of vesting, employees
become fully vested in employer contributions made
during a specific period after a period of time, often 3
years.

Employer contribution methods

Specified matching percent. Common in savings and thrift
plans, this employer method matches a specified percent of
employee contributions. The matching percent can vary by
length of service, amount of employee contribution, and other
factors.

Fixed percent of profits formula. Common in deferred profit-
sharing plans, under this formula the employer contributes a
fixed percent of total annual profits to the plan. For example,
no matter what the level of profits, 5 percent is contributed to
the plan. Profits may include those for the entire company or
just those in a specific business unit. A variation of this for-
mula is when employers set aside a “reserve amount” of prof-
its, for example $1,000,000, and only pay a fixed percent on
those profits above this amount into the employees’ defined
contribution plan.

Percentage of employee earnings. Common in money pur-
chase plans, under this plan the employer contributes a fixed
percent of each employee’s earnings into their individual ac-
count.

Related plans and terms

Stock bonus plans. These plans place contributions in a trust
fund that invests in securities, including those of the employ-
ing company. These plans are either financed by the employer,
or jointly by the employer and employee. Upon retirement
or separation from the company, proceeds from the trust fund
are paid out to eligible employees in the form of company
stock or cash.

Stock purchase plans. Such plans permit a participating
employee to purchase shares of company stock, usually
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through payroll deduction, at less than the open-market rate.
No individual employee account is established; stock is dis-
tributed immediately upon purchase. (The EBS does not col-
lect data on these plans.)
Stock option plans. These  plans give employees the right to
purchase company stock at a given time in the future at a
predetermined price. The employee chooses whether and
when to purchase stock. These plans are usually available to
higher-level management. (The EBS does not collect data on
these plans.)

TIAA-CREF Affiliation.  TIAA-CREF plans are provided to
employees at educational institutions and non-profit educa-
tional associations. They are most commonly money purchase
plans but may contain matching formulas.

Internal Revenue Code (IRC) section 401(k) plans. This law
allows employees in private, for-profit establishments to make
pre-tax contributions into deferred compensation plans via
salary reduction agreements. These arrangements are often
associated with savings and thrift and other defined contri-
bution plans.

IRC section 403(b) plans. This law allows employees of cer-

tain not-for-profit organizations and public schools to make
pre-tax contributions into deferred compensation plans via
salary reduction agreements. 403 (b) plans often are associ-
ated with savings and thrift and other defined contribution
plans.

IRC section 457 plans. This law allows employees of State
and local governments and tax-exempt organizations to make
pre-tax contributions into deferred compensation plans via
salary reduction agreements. These plans often are associ-
ated with savings and thrift and other defined contribution
plans.

Salary reduction plans. These plans are authorized under
the Internal Revenue Code, which allows employees to di-
vert a portion of their salary or wages to fund benefit plans.
The contribution to the benefit plan are made on a pre-tax
basis.

Discretionary profit sharing contributions. This is a money
purchase pension and savings and thrift plan that may require
the plan sponsor to make payments to the plan, directly from
company profits, in addition to the employer’s usual
contributions.



118

Table 146.  Savings and thrift plans:  Summary of provisions,
full-time employees, medium and large private establishments,
1997

Item

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
savings and thrift plans ....... 14,882 5,262 4,113 5,507

Percent

Total with savings and thrift
plans ................................... 100 100 100 100

Pre-tax contributions allowed 98 99 97 98
Transfer/rollover

contributions allowed ...... 53 52 58 50
Employee choice of

investments for employee
contributions ................... 87 89 87 85

Employee choice of
investments for employer
contributions ................... 65 68 62 65

Immediate full vesting ........... 29 34 33 22
Loans permitted .................... 54 56 57 48
Withdrawals permitted .......... 52 50 57 51

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.

Table 147.  Savings and thrift plans:  Transfer and rollover
provisions,1  full-time employees, medium and large private
establishments, 1997

Item

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
savings and thrift plans ....... 14,882 5,262 4,113 5,507

Percent

Total with savings and thrift
plans ................................... 100 100 100 100

Transfers/rollovers allowed ... 53 52 58 50
Transfers/rollovers not

allowed ........................... 37 42 33 36
Not determinable .................. 10 6 10 14

1 Relates to the allowance of transfers/rollovers of contributions  and
earnings from the previous employer’s plan.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.
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Table 148.  Savings and thrift plans:  Maximum employee
contributions,1 full-time employees, medium and large private
establishments, 1997

Maximum employee
contributions

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
savings and thrift plans ....... 14,882 5,262 4,113 5,507

Percent

Total with savings and thrift
plans ................................... 100 100 100 100

Percent of employee
earnings .......................... 89 88 92 88

5 percent or less ............... 2 2 2 3
6 percent ........................... 2 3 3 1
7 percent ........................... 2( ) 2( ) - 2( )
8 percent ........................... 1 1 2( ) 2
9 percent ........................... 1 1 1 2( )
10 percent ......................... 7 4 8 9
11 percent ......................... 2 3 1 1
12 percent ......................... 6 8 6 4
13 percent ......................... 4 4 4 3
14 percent ......................... 3 2 2 5
15 percent ......................... 33 28 38 33
16 percent ......................... 17 17 16 18
17 percent ......................... 3 4 3 3
17.01 - 17.99 percent ....... 2( ) 2( ) 2( ) 1
18 percent ......................... 5 6 7 2
19 percent ......................... 2( ) 2( ) 2( ) 2( )
20 percent ......................... 2 4 2 2
20.01 - 24.99 percent ....... 2( ) - 2( ) 2( )
25 percent or more ........... 1 2 1 1

Specified dollar amount ........ 1 2( ) 1 1
Up to the Internal Revenue

Code limit ........................ 10 11 7 11
Not determinable .................. 2( ) 2( ) 2( ) 2( )

Average3

Average maximum contribution
(percent of earnings) .......... 14.3 14.6 14.3 14.1

1 Includes contributions that are not matched by the employer.  If
maximum contributions vary, such as by length of service, the highest
possible contribution was tabulated.

2 Less than 0.5 percent.
3 The average is presented for all covered workers; averages exclude

workers without the plan provision.
NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.

Table 149.  Savings and thrift plans:  Method of determining
pretax contribution, full-time employees, medium and large
private establishments, 1997

Pretax contributions

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
savings and thrift plans ....... 14,882 5,262 4,113 5,507

Percent

Total with savings and thrift
plans ................................... 100 100 100 100

Pretax contributions allowed 98 99 97 98
All contributions must be

pretax .......................... 54 49 55 58
All contributions may be

pretax .......................... 31 36 29 26
Contributions up to

specified percent may
be pretax ..................... 6 6 6 5

Initial contributions must
be pretax; additional
contributions can not
be pretax ..................... 4 3 4 5

Initial contributions must
be pretax; all additional
contributions may be
pretax .......................... 2 3 1 2

Initial contributions must
be pretax; additional
contributions up to a
specified percent may
be pretax ..................... 1( ) - - 1( )

Pre-tax allowed, options
unknown ..................... 2 2 2 2

No pretax contributions
allowed ........................... 1 1 1 1

Not determinable .................. 1 1 2 1

1 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.
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Table 150.  Savings and thrift plans:  Maximum pretax
employee contributions,1 full-time employees, medium and
large private establishments, 1997

Maximum pretax contributions

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
savings and thrift plans that
allow pretax contributions ... 14,577 5,199 3,990 5,388

Percent

Total with savings and thrift
plans that allow pretax
contributions ....................... 100 100 100 100

Percent of employee
earnings .......................... 89 88 93 88

5 percent or less ............... 3 3 2 4
6 percent ........................... 2 2 3 1
7 percent ........................... 2( ) 2( ) 2( ) 2( )
8 percent ........................... 2 2 3 3
9 percent ........................... 1 1 1 1
10 percent ......................... 10 6 11 13
11 percent ......................... 2 3 1 2
12 percent ......................... 6 8 6 4
13 percent ......................... 2 2 2 2
14 percent ......................... 3 2 2 4
15 percent ......................... 32 29 37 32
16 percent ......................... 13 14 10 14
17 percent ......................... 3 3 2 3
17.01 - 17.99 percent ....... 2( ) 2( ) 2( ) 2( )
18 percent ......................... 5 5 7 2
19 percent ......................... 2( ) 2( ) 2( ) 2( )
20 percent ......................... 2 4 2 1
25 percent or more ........... 2( ) 2( ) 2( ) 2( )
Not determinable .............. 2 2 2 2

Specified dollar amount ........ 1 2( ) 1 1
Up to the Internal Revenue

Code limit ........................ 10 11 7 11
Not determinable .................. 2( ) 2( ) - 2( )

Average3

Average maximum pretax
contribution (percent of
earnings .............................. 13.7 14.0 13.7 13.5

1 Includes contributions that are not matched by the employer.  If
maximum contributions vary, such as by length of service, the highest
possible contribution was tabulated.

2 Less than 0.5 percent.
3 The average is presented for all covered workers; averages exclude

workers without the plan provision.
NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.

Table 151.  Savings and thrift plans:  Methods of employer
matching contributions, full-time employees, medium and
large private establishments, 1997

Employer matching rates

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
savings and thrift plans ....... 14,882 5,262 4,113 5,507

Percent

Total with savings and thrift
plans ................................... 100 100 100 100

Specified matching percent1 81 80 80 84
Varies by service .................. 5 6 5 5
Varies by amount of

contribution ..................... 8 11 8 7
Varies by investment choice 2( ) 2( ) 2( ) 2( )
Varies by profit level ............. 3 3 5 2
Other ..................................... 2( ) 2( ) 2( ) 1
Not determinable .................. 1 1 2 1

1 Plans where the employer matches a specified percent of employee
contributions.  For example, the employer matches 50 percent of employee
earnings up to 6 percent.

2 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.
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Table 152.  Savings and thrift plans:  Employee contributions by
employer specified matching percentage, full-time employees, medium
and large private establishments, 1997

Employee contribution1 Total2
Specified matching percentage

1 - 49 50 51 - 99 100

Percent

All employees

Total3 .................................... 100 23 47 13 15
Under 2 percent ................ 2 1 4( ) - 4( )
2 percent ........................... 3 1 1 - 1
3 percent ........................... 10 1 2 1 5
4 percent ........................... 16 3 10 4( ) 2
5 percent ........................... 10 2 4 4( ) 2
6 percent ........................... 48 11 25 8 3
Greater than 6 percent ..... 10 3 3 3 1

Professional, technical, and
related

Total3 .................................... 100 23 48 14 12
Under 2 percent ................ 1 1 - - -
2 percent ........................... 5 2 1 - 4( )
3 percent ........................... 7 1 2 4( ) 4
4 percent ........................... 13 1 7 1 3
5 percent ........................... 8 1 6 4( ) 2
6 percent ........................... 50 12 27 8 2
Greater than 6 percent ..... 15 4 5 5 1

Clerical and sales

Total3 .................................... 100 19 42 16 19
Under 2 percent ................ 1 1 4( ) - -
2 percent ........................... 3 1 2 - 1
3 percent ........................... 12 1 3 - 9
4 percent ........................... 13 4 7 4( ) 2
5 percent ........................... 9 3 4 4( ) 2
6 percent ........................... 54 8 25 14 4
Greater than 6 percent ..... 6 1 2 2 4( )

Blue collar and service

Total3 .................................... 100 27 49 9 14
Under 2 percent ................ 3 2 4( ) - 1
2 percent ........................... 2 1 4( ) - 4( )
3 percent ........................... 10 2 2 2 4
4 percent ........................... 22 4 15 1 2
5 percent ........................... 11 4 3 1 3
6 percent ........................... 42 11 24 4 3
Greater than 6 percent ..... 9 4 3 2 1

1 Employee may contribute a percent of salary up to a specified maximum; ceilings
on contributions to be matched by employers generally are lower.

2 Total includes workers with an employer matching percentage of greater than 100
percent, but those matching percentages are not presented separately.

3 Includes other employee contribution rates not shown separately.
4 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals.  Where
applicable, dash indicates no employees in this category.
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Table 153.  Savings and thrift plans:  Discretionary
profit-sharing contributions,1 full-time employees, medium and
large private establishments, 1997

Item

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
savings and thrift plans ....... 14,882 5,262 4,113 5,507

Percent

Total with savings and thrift
plans ................................... 100 100 100 100

With discretionary
profit-sharing
contributions ................... 17 14 21 17

No discretionary
profit-sharing
contributions ................... 78 82 75 77

Not determinable .................. 5 4 5 6

1 Employer contributions in addition to matching funds, provided at
employer discretion based on profitability.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.
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Table 154.  Savings and thrift plans:  Investment choices, full-time employees, medium and
large private establishments, 1997

Investment choices

All employees

Professional,
technical, and

related
employees

Clerical and
sales

employees

Blue-collar and
service

employees

Emplo-
yee

contri-
bu-

tions

Emplo-
yer

contri-
bu-

tions

Emplo-
yee

contri-
bu-

tions

Emplo-
yer

contri-
bu-

tions

Emplo-
yee

contri-
bu-

tions

Emplo-
yer

contri-
bu-

tions

Emplo-
yee

contri-
bu-

tions

Emplo-
yer

contri-
bu-

tions

Number (in thousands) with
savings and thrift plans ....... 14,882 14,882 5,262 5,262 4,113 4,113 5,507 5,507

Percent

Total with savings and thrift
plans ................................... 100 100 100 100 100 100 100 100

Employee permitted to
choose investments ........ 87 65 89 68 87 62 85 65

Two choices ...................... 2 2 1 1 2 2 4 4
Three choices ................... 11 8 8 6 14 9 12 8
Four choices ..................... 21 14 19 12 23 12 20 18
Five choices ...................... 14 10 16 13 12 10 14 8
Six choices ....................... 8 5 9 7 9 5 6 4
Seven choices .................. 8 6 10 7 7 6 8 5
Eight choices .................... 7 5 7 7 6 6 7 4
Nine choices ..................... 2 2 2 2 2 2 2 2
Ten choices ...................... 3 2 6 2 2 1 2 2
More than ten choices ...... 5 4 7 7 4 4 3 3
Not determinable .............. 6 6 4 4 6 6 8 9

Employee not permitted to
choose investments ........ 4 25 5 25 3 30 4 21

Not determinable .................. 9 10 6 7 9 8 11 13

NOTE:  Because of rounding, sums of individual items may not equal totals.  Where applicable, dash indicates no
employees in this category.
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Table 155.  Savings and thrift plans:  Types of investments allowed in plans permitting employees to choose investments,
full-time employees, medium and large private establishments, 1997

Investment

All employees
Professional,
technical, and

related employees

Clerical and sales
employees

Blue-collar and
service employees

Employee
contribu-

tions

Employer
contribu-

tions

Employee
contribu-

tions

Employer
contribu-

tions

Employee
contribu-

tions

Employer
contribu-

tions

Employee
contribu-

tions

Employer
contribu-

tions

Number (in thousands) with
savings and thrift plans ....... 14,882 14,882 5,262 5,262 4,113 4,113 5,507 5,507

Percent

Total with savings and thrift
plans ................................... 100 100 100 100 100 100 100 100

Total with employee
investment choice
allowed ........................... 87 65 89 68 87 62 85 65

Company stock ................. 42 25 47 29 43 24 36 20
Common stock fund .......... 69 50 73 53 66 47 66 50
Long-term interest bearing

securities .................... 59 43 65 47 58 40 54 42
Diversified stock and bond

fund ............................. 54 40 56 41 60 41 48 38
Government securities ...... 20 15 24 19 17 13 17 12
Guaranteed investment

contracts ..................... 20 15 21 18 19 13 21 14
Money market funds ......... 35 28 40 31 31 25 35 28
Certificates of deposit ....... 3 2 2 2 4 3 3 3
Other1 ............................... 8 6 9 8 8 5 7 5
Deteriminable by trustee ... 1 2( ) 2( ) - 1 - 1 2( )
Not determinable .............. 9 8 9 9 7 6 10 10

Investment choice not
allowed ........................... 4 25 5 25 3 30 4 21

Investment choice not
determinable ................... 9 10 6 7 9 8 11 13

1 Includes purchase of life insurance, annuities, real estate,
mortgage, and deposits in credit unions or savings accounts.

2 Less than 0.5 percent.

NOTE:  Sums of individual items do not equal totals because employees
are often offered a number of investment choices.  Where applicable,
dash indicates no employees in this category.
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Table 156.  Savings and thrift plans:  Method of allocating contributions to investment options, full-time employees,
medium and large private establishments, 1997

Item

All employees
Professional,
technical, and

related employees

Clerical and sales
employees

Blue-collar and
service employees

Employee
contribu-

tions

Employer
contribu-

tions

Employee
contribu-

tions

Employer
contribu-

tions

Employee
contribu-

tions

Employer
contribu-

tions

Employee
contribu-

tions

Employer
contribu-

tions

Number (in thousands) with
savings and thrift plans ...... 14,882 14,882 5,262 5,262 4,113 4,113 5,507 5,507

Percent

Total with savings and thrift
plans .................................. 100 100 100 100 100 100 100 100

Total with employee
investment choice
allowed ........................... 87 65 89 68 87 62 85 65

Any multiple ...................... 42 34 45 36 39 30 41 35
Specified multiples ............ 37 23 37 25 41 24 34 22
Other ................................. 1 1 1( ) 1( ) 1 1 1( ) 1( )
Not determinable .............. 8 7 7 6 7 6 10 9

Investment choice not
allowed ........................... 4 25 5 25 3 30 4 21

Investment choice not
determinable ................... 9 10 6 7 9 8 11 13

1 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals.  Where applicable, dash indicates no employees in this category.
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Table 157.  Savings and thrift plans:  Frequency of investment changes, full-time employees, medium and large private
establishments, 1997

Item

All employees
Professional,
technical, and

related employees

Clerical and sales
employees

Blue-collar and
service employees

Employee
contribu-

tions

Employer
contribu-

tions

Employee
contribu-

tions

Employer
contribu-

tions

Employee
contribu-

tions

Employer
contribu-

tions

Employee
contribu-

tions

Employer
contribu-

tions

Number (in thousands) with
savings and thrift plans ....... 14,882 14,882 5,262 5,262 4,113 4,113 5,507 5,507

Percent

Total with savings and thrift
plans ................................... 100 100 100 100 100 100 100 100

Total with employee
investment choice
allowed ........................... 87 65 89 68 87 62 85 65

At any time ........................ 47 36 55 43 46 33 41 31
Specified number of times

per year ...................... 32 22 27 19 35 23 34 25
One ............................... 2 1 1 1 1 1 2 1
Two ............................... 6 6 5 5 5 4 7 8
Three ............................ 1( ) 1( ) 1 1 - - 1( ) 1( )
Four .............................. 16 11 13 8 17 10 19 13
Five or more ................. 8 4 7 4 13 8 6 3

Other ................................. 1 1 2 1 1 1 1( ) 1( )
Never ................................ 1( ) - 1( ) - 1( ) - - -
Not determinable .............. 7 6 5 4 5 4 10 10

Investment choice not
allowed ........................... 4 25 5 25 3 30 4 21

Investment choice not
determinable ................... 9 10 6 7 9 8 11 13

1 Less than 0.5 percent. NOTE:  Because of rounding, sums of individual items may not equal
totals.  Where applicable, dash indicates no employees in this category.
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Table 158.  Savings and thrift plans:  Withdrawal availability,
full-time employees, medium and large private establishments,
1997

Withdrawal provision

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
savings and thrift plans ....... 14,882 5,262 4,113 5,507

Percent

Total with savings and thrift
plans ................................... 100 100 100 100

Withdrawals permitted .......... 52 50 57 51
Any reason ....................... 18 20 18 15
Hardship reasons only1 .... 35 30 39 36

Withdrawals not permitted .... 39 44 33 38
Not determinable .................. 9 7 9 11

1 Hardship reasons may include death or illness of a family member,
education expenses, sudden uninsured losses, or purchase of a primary
residence.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.

Table 159.  Savings and thrift plans:  Withdrawal requirements
in plans permitting withdrawals, full-time employees, medium
and large private establishments, 1997

Item

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
savings and thrift plans with
withdrawals permitted ......... 7,792 2,611 2,357 2,824

Percent

Total with savings and thrift
plans with withdrawals
permitted ............................. 100 100 100 100

At any time ............................ 55 52 62 51
After meeting an age and/or

service requirement ........ 8 12 8 6
Once per time period ............ 21 23 21 21
Other limit ............................. 9 8 3 14
Not determinable .................. 7 6 6 9

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.

Table 160.  Savings and thrift plans:  Maximum amount that
may be withdrawn in plans permitting withdrawals, full-time
employees, medium and large private establishments, 1997

Maximum amount of
withdrawal

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
savings and thrift plans with
withdrawals permitted ......... 7,792 2,611 2,357 2,824

Percent

Total with savings and thrift
plans with withdrawals
permitted ............................. 100 100 100 100

Full account balance ............. 63 59 73 59
Partial account balance ........ 32 35 22 38
Not determinable .................. 5 6 6 3

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.

Table 161.  Savings and thrift plans:  Penalties imposed upon
withdrawal of funds in plans permitting withdrawals, full-time
employees, medium and large private establishments, 1997

Penalties for withdrawals

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
savings and thrift plans with
withdrawals permitted ......... 7,792 2,611 2,357 2,824

Percent

Total with savings and thrift
plans with withdrawals
permitted ............................. 100 100 100 100

With penalty .......................... 47 44 41 54
Employer contributions

suspended .................. 10 16 9 7
All contributions

suspended .................. 29 21 26 40
Other ................................. 7 7 6 7

No penalty ............................ 45 50 53 33
Not determinable .................. 8 6 6 12

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.
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Table 162.  Savings and thrift plans:  Loan availability, full-time
employees, medium and large private establishments, 1997

Loan availability

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
savings and thrift plans ....... 14,882 5,262 4,113 5,507

Percent

Total with savings and thrift
plans ................................... 100 100 100 100

Loans permitted .................... 54 56 57 48
Any reason ....................... 48 52 50 43
Hardship reasons only1 .... 6 5 7 5

Loans not permitted .............. 37 36 33 41
Not determinable .................. 9 7 10 11

1 Hardship reasons may include death or illness of a family member,
education expenses, sudden uninsured losses, or purchase of a primary
residence.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.

Table 163.  Savings and thrift plans:  Loan requirements in
plans permitting loans, full-time employees, medium and large
private establishments, 1997

Loan provision

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
savings and thrift plans with
loans permitted ................... 7,963 2,969 2,351 2,644

Percent

Total with savings and thrift
plans with loans permitted .. 100 100 100 100

At any time ............................ 58 60 60 54
After meeting an age/or

service requirement ........ 2 1 4 2
Once per time period ............ 36 35 34 38
Other limit ............................. 1 1 1 2
Not determinable .................. 2 2 2 3

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.

Table 164.  Savings and thrift plans:  Maximum amount that
may be borrowed in plans permitting loans, full-time
employees, medium and large private establishments, 1997

Loan provision

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
savings and thrift plans with
loans permitted ................... 7,963 2,969 2,351 2,644

Percent

Total with savings and thrift
plans with loans permitted .. 100 100 100 100

Full account balance
available ......................... 1 1 2 1( )

Partial account balance
available ......................... 97 96 95 98

Not determinable .................. 3 3 3 2

1 Less than 0.5 percent.
NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.

Table 165.  Savings and thrift plans:  Interest provisions in
plans permitting loans, full-time employees, medium and large
private establishments, 1997

Loan provision

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
savings and thrift plans with
loans permitted ................... 7,963 2,969 2,351 2,644

Percent

Total with savings and thrift
plans with loans permitted .. 100 100 100 100

Fixed percent ........................ 1( ) 1( ) 1( ) 1( )
Tied to other rates ................ 69 67 73 68
Varies ................................... 1( ) 1( ) 1( ) 1( )
At the discretion of plan

administrators ................. 15 16 14 15
Other ..................................... 1( ) 1( ) 1( ) 1( )
Not determinable .................. 15 17 13 16

1 Less than 0.5 percent.
NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.
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Table 166.  Savings and thrift plans:  Repayment provisions in
plans permitting loans, full-time employees, medium and large
private establishments, 1997

Repayment provisions

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
savings and thrift plans with
loans permitted ................... 7,963 2,969 2,351 2,644

Percent

Total with savings and thrift
plans with loans permitted .. 100 100 100 100

Repayment after specified
period .............................. 80 79 85 76

For purchase of a home1 .. 48 49 46 50
Less than 15 years ....... 17 16 17 18
15 years ........................ 17 18 17 15
20 years ........................ 3 2 4 3
Greater than 20 and

less than 25 years .. 2( ) 2( ) - 2( )
25 years ........................ 5 7 3 4
Greater than 25 years ... 1 2 1 1
Not determinable .......... 5 4 4 8

For any reason ................. 32 30 39 26
Less than 5 years ......... 11 13 15 4
5 years .......................... 21 17 25 22
Greater than 5 years

and less than 10
years ....................... 2( ) 2( ) - 2( )

At discretion of plan
administrators ................. 2 1 2 2

Other ..................................... 3 5 1 1
Not determinable .................. 16 15 11 20

1 Plan specifies longer repayment period for purchase of a home than for
other reasons.

2 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.

Table 167.  Savings and thrift plans:  Methods of distribution,
full-time employees, medium and large private establishments,
1997

Methods of distribution1

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
savings and thrift plans ....... 14,882 5,262 4,113 5,507

Percent

Total with savings and thrift
plans ................................... 100 100 100 100

Lump sum ............................. 91 93 89 90
Annuity .................................. 25 25 21 27
Installments .......................... 41 40 43 40
Other ..................................... 3 3 3 3
Not determinable .................. 10 11 7 11

1 Sums of individual items may exceed totals because plans frequently
permit more than one distribution option.

NOTE:  Where applicable, dash indicates no employees in this category.
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Table 168.  Savings and thrift plans:  Service requirements1,
full-time employees, medium and large private establishments,
1997

Eligibility requirements2

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
savings and thrift plans ....... 14,882 5,262 4,113 5,507

Percent

Total with savings and thrift
plans ................................... 100 100 100 100

With minimum service
requirement .................... 75 70 78 79

3 months or less ................... 12 13 7 15
4 - 5 months .......................... 3( ) 3( ) 3( ) -
6 months ............................... 10 10 9 11
1 year .................................... 52 44 61 52
2 years .................................. 2 2 1 1
3 years .................................. 3( ) 3( ) 3( ) -
No minimum service

requirement .................... 19 24 16 16
Not determinable .................. 6 6 5 6

Average4

Average service requirement (in
months) ............................... 10.0 9.8 10.7 9.6

1 In many of these plans, there is also an age requirement.  For example,
some plans have participation requirements of age 21 and 12 months of
service.  This table’s eligibility requirements are based on when the employee
can first join the plan, not when the employer first begins contributing. In past
surveys the eligibility requirements were based on when the employer first
contributes to the plan.  Thus this table is not strictly comparable to the same
table from past surveys.

2 If a plan had alternate eligibility requirements, one of which was service
only, the service only requirement was tabulated.

3 Less than 0.5 percent.
4 The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.

Table 169.  Savings and thrift plans:  Vesting provisions,
full-time employees, medium and large private establishments,
1997

Vesting provision

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
savings and thrift plans ....... 14,882 5,262 4,113 5,507

Percent

Total with with savings and thrift
plans ................................... 100 100 100 100

Immediate full vesting ........... 29 34 33 22

Cliff vesting1 ......................... 30 33 22 33
With full vesting after:

1 - 2 years ..................... 3 3 2 4
3 - 4 years ..................... 6 5 7 6
5 years .......................... 21 25 13 22
More than 5 years ......... 2( ) 2( ) 2( ) 1

Graduated vesting3 ............... 33 29 37 35
With full vesting after:

4 years or less .............. 10 7 10 13
5 years .......................... 15 13 19 13
6 years .......................... 6 7 3 8
7 years .......................... 3 2 4 2

Class year vesting4 ............... 2 2 2 4
With each class vested

after:
1 year ............................ 1 2( ) 2( ) 3
2 years .......................... 2( ) 2( ) 1 2( )
3 years .......................... 1 1 2( ) 1

Other ..................................... 2( ) 2( ) 1 2( )

Not determinable .................. 5 3 5 6

1 Under cliff vesting, an employee is not entitled to any benefits until
satisfying requirements for 100 percent vesting.

2 Less than 0.5 percent.
3 Under graduated vesting, an employee’s rights to benefits increase

 with length of service, eventually reaching 100 percent.
4 Under class year vesting, employee contributions for a given year

(class) become nonforfeitable after meeting vesting requirements. 
Subsequent contributions must meet similar requirements.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.
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Table 170.  Deferred profit-sharing plans:  Employer
contributions, full-time employees, medium and large private
establishments, 1997

Employer contributions

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
deferred profit-sharing plans 5,084 1,562 1,351 2,171

Percent

Total with deferred
profit-sharing plans ............. 100 100 100 100

Based on stated formula ....... 62 61 50 71
Fixed percent of profits ..... 17 26 19 10
Based on unit profitability 4 8 4 1
Fixed percent of profits in

excess of reserved
amount ........................ 3 2 2 4

Sliding percentage based
on profits, sales, or
return on assets .......... 27 12 12 47

Other stated formula ......... 11 13 12 9
No predetermined formula .... 38 39 50 29

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.

Table 171.  Deferred profit-sharing plans:  Allocation of
employer contributions to individual employee accounts,
full-time employees, medium and large private establishments,
1997

Allocation of employer
contributions

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
deferred profit-sharing plans 5,084 1,562 1,351 2,171

Percent

Total with deferred
profit-sharing plans ............. 100 100 100 100

Equally to all participants ...... 18 7 8 32
Proportional to earnings ....... 49 61 51 40
Proportional to employee

contributions ................... 15 13 17 15
Based on earnings and

service ............................ 8 8 5 10
Based on earnings and unit

performance ................... 2 5 1( ) 1( )
Other allocation formula ....... 2 1( ) 6 1( )
Allocation formula not

available ......................... 6 6 13 2

Employee permitted to
receive part of allocation
in cash ............................ 23 7 13 41

1 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.
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Table 172.  Deferred profit-sharing plans:  Selected plan
features, full-time employees, medium and large private
establishments, 1997

Item

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
deferred profit sharing plans 5,084 1,562 1,351 2,171

Percent

Total with deferred profit
sharing plans ...................... 100 100 100 100

Loans permitted .................... 32 43 45 16
Withdrawals permitted .......... 26 24 29 25
Employee contributions

required .......................... 7 9 9 4
Employee contributions not

required but allowed ....... 24 23 27 23
Pretax contributions allowed 26 24 33 23
Employee permitted to

choose investments ........ 64 60 58 70

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.

Table 173.  Deferred profit-sharing:  Service requirements,1
full-time employees, medium and large private establishments,
1997

Eligibility requirements2

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
deferred profit-sharing plans 5,084 1,562 1,351 2,171

Percent

Total with deferred
profit-sharing plans ............. 100 100 100 100

With minimum service
requirement .................... 69 84 68 58

3 months or less ................... 5 4 4 5
4 - 5 months .......................... 3( ) 3( ) 1 3( )
6 months ............................... 8 13 9 4
1 year .................................... 54 65 55 47
2 years .................................. 1 1 3( ) 2
No minimum service

requirement .................... 27 14 24 39
Not determinable .................. 4 2 8 3

Average4

Average service requirement (in
months) ............................... 10.7 10.5 10.7 11.0

1 In many of these plans, there is also an age requirement.  For example,
some plans have participation requirements of age 21 and 12 months of
service.  This table’s eligibility requirements are based on when the employee
can first join the plan, not when the employer first begins contributing. In past
surveys the eligibility requirements were based on when the employer first
contributes to the plan.  Thus this table is not strictly comparable to the same
table from past surveys.

2 If a plan had alternate eligibility requirements, one of which was service
only, the service only requirement was tabulated.

3 Less than 0.5 percent.
4 The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category.


