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employees participating in defined benefit retirement

plans were covered by early retirement provisions in
2007. Almost all workers (95 percent) were in plans with
disability retirement provisions, and more than half (56
percent) had portability provisions. Virtually all workers
participating in defined benefit plans had their retirement
benefits calculated on the basis of their preretirement
earnings. Ninety-three percent of participants were in plans
allowing newly hired employees to participate; the remainder
were in plans that are closed to new employees. Eighty-one
percent could begin their plan participation immediately upon
being hired. (See tables 1 and 2.)

This summary presents findings of the 2007 National
Compensation Survey (NCS) regarding detailed provisions
of retirement plans in State and local governments. The
survey was conducted by the Bureau of Labor Statistics.
Data on the incidence and provisions of selected benefit
plans for State and local government workers for September
2007 were published earlier this year. (This release can be
found at http://www.bls.gov/ncs/ebs/sp/ebsm0007.pdf.)

E ighty-two percent of State and local government

Defined benefit plans

Ninety percent of State and local government employees
participating in defined benefit plans were in State-sponsored
plans. Almost all defined benefit plan participants (96 percent)
in educational services were in State-sponsored plans,
compared with 81 percent in public administration. Among
occupational groups, the percentage of workers in plans
sponsored by local governments ranged from 3 percent
among teachers to 20 percent among protective service
occupations. (See table 3.)

Benefit amount and form of payment

The most common benefit formula was a flat percentage of
preretirement earnings per year of service, with most plans
not integrated with Social Security. Seventy-nine percent of
defined benefit plan participants were in plans that used
such a formula, and 15 percent were in plans that used a
formula designating a variable percentage per year of service.
Where a flat-percent-per-year-of-service formula applied, the

median flat percent was 2 percent. For part-time and hospital
workers, however, it was lower: 1.77 and 1.75 percent,
respectively. (See tables 4,5, and 6.)

Defined benefit plans have different definitions of
preretirement earnings. Fifty-six percent of defined benefit
plan participants were in plans that were based on a 3-year
period, about evenly split between plans that used 3
consecutive years during which earnings were the highest
and plans that used any 3 years during which earnings were
the highest. Twenty-two percent of defined benefit plan
participants were in plans that chose 5 years as a period on
the basis of which to calculate preretirement earnings. (See
table 7.)

Only 11 percent of defined benefit plan participants were
in plans imposing a maximum on the number of years of
service that could be used for calculating retirement benefits.
A median maximum number of years of service of 35 was
common; however, for protective service occupations and
production, transportation, and material moving occupations,
the median maximum was 30 years. (See table 8.)

Although defined benefit plans are designed to provide
a stream of monthly payments over a lifetime, 49 percent of
defined benefit plan participants could receive their benefit
in the form of a lump sum. Nonunion workers were in plans
offering the lump-sum option more frequently than union
workers (60 percent and 39 percent, respectively). Twenty-
one percent of all workers participating in retirement plans
could receive a full lump sum, and 28 percent could opt for a
partial lump sum with a reduced annuity. (See table 9.)

Requirements for normal and early retirement

Participants in defined benefit plans can receive full benefits
after they meet the plan’s normal retirement requirements,
which typically involve completing a service requirement.
One out of 4 participants could receive full benefits at any
age once a service requirement was met. In addition, an age
requirement for normal retirement was imposed on 56 percent
of defined benefit plan participants, while a sum-of-age-plus
service requirement was imposed on 19 percent. Thirteen
percent of defined benefit plan participants could retire at
age 55, but more than half of them had to have more than 30
years of service. Nine percent could retire at age 60; of those,



two-thirds had to have at least 10 years of service. Workers
in protective service occupations were more likely to be
eligible to retire with an unreduced benefit at age 55 and with
fewer than 30 years of service than were their counterparts
in professional and related occupations. (See tables 10 and
11)

Eighty-two percent of participants in defined benefit plans
could retire early with a reduced benefit. Fourteen percent of
those eligible could retire at any age, but a service requirement
of 30 years was imposed on 8 percent of this group of
participants. Twenty-four percent could retire with a reduced
benefit prior to age 55, but frequently they had to fulfill a
service requirement of at least 10 years. (See tables 12, 13,
and 14.)

Disability retirement and survivor benefits
Disability retirement benefits were available to 95 percent of
participants in defined benefit plans. For 71 percent of
workers, disability retirement could begin immediately.
Postretirement survivor benefits were available to nearly all
participants in defined benefit plans. The most prevalent
method of providing survivor benefits was a joint-and-
survivor annuity, which reduces the participant’s annuity
and provides the surviving spouse a percentage of that
annuity after the participant’s death. Preretirement survivor
benefits also were available to almost all participants (98
percent). The most common form of this provision was an
annuity equivalent to the joint-and-survivor benefit, and
the majority of participants with a preretirement survivor
annuity could choose the percentage of preretirement
earnings that the survivor annuity would equal. (See tables
15,16,and 17.)

Vesting, portability, and purchase of service
credits

Vesting defines the number of years of service necessary to
earn an unforfeitable benefit under a retirement plan. Eighty-
nine percent of defined benefit plan participants were in
plans with cliff vesting, meaning that the participants had
no vested rights to future benefits until they met a service
requirement, such as 5 years, at which point they were 100
percent vested. Other types of vesting requirements were
rare. (See table 18.)

Sixty-four percent of defined benefit plan participants
could begin receiving their vested benefits upon eligibility
for early retirement. Fifty-six percent of defined benefit plan
participants were in plans with portability provisions that
allowed them to transfer accumulated benefits. About half
of all participants in plans with portability provisions could
transfer both their service credits and assets, while about
one-third could transfer their service credits only. (See tables
19and 20.)

State-sponsored plans allowed 83 percent of their
participants in defined benefit plans to purchase credits for
prior government service. This provision was available to 91
percent of teachers. (See table 21.)

Defined contribution plans

Thirty-two percent of all workers participating in defined
contribution plans were in savings and thrift plans, under
which employees may contribute a predetermined portion of
(usually pretax) earnings to an individual account, all or part
of which the employer matches. Seventy percent were in
money purchase plans, under which fixed employer
contributions, typically calculated as a percentage of
employee earnings, are allocated to individual employee
accounts. Some were enrolled in both of these types of plans.
Participation in such plans varied by employer and employee
characteristics. For example, only 18 percent of defined
contribution plan participants employed in educational
services were enrolled in savings and thrift plans, compared
with 50 percent of participants employed in hospitals.
Nonunion workers participated in savings and thrifts in
greater numbers than their union counterparts (36 percent,
as opposed to 25 percent). (See table 22.)

Seventy-one percent of workers were in plans with State
government sponsors, compared with 35 percent with local
government sponsors. (See table 23.)

Major provisions

Seventy-six percent of participants in selected defined
contribution plans were allowed to contribute to their plans
on a pretax basis. In the health care and social assistance
industry, 82 percent of participants could make pretax
contributions, compared with 73 percent in educational
services.

Sixty-five percent of participants were in plans allowing
transfers of contributions from plans with a previous
employer. Seventy-seven percent of union workers could
take advantage of this provision, compared with 57 percent
of nonunion workers. Sixty-two percent of defined
contribution plan participants had a choice of investment
for their own contributions, and 72 percent could decide
how their employers’ contributions would be invested. (See
table 24.)

On average, 53 percent of defined contribution plan
participants were in plans with immediate full vesting (a
nonforfeitable right to benefits) of employer contributions
(employee contributions are always fully vested). This
number varied significantly, however, across employee
groups. For example, only 28 percent of workers in
production, transportation, and material moving occupations
participating in selected defined contribution plans were
eligible for immediate full vesting, compared with 69 percent
of teachers. The incidence of immediate full vesting was
higher for State employees (66 percent) than for employees
in local governments (46 percent). These variations are due
in part to the types of defined contribution plan in which
workers participate.

Twenty-two percent of participants were in plans
permitting loans, and 24 percent were in plans allowing
withdrawals of contributions prior to retirement. Among



primary, secondary, and special education teachers, only 9
percent were in plans allowing loans and 13 percent were in
plans allowing withdrawals. (See table 24.)

Age and service requirements

Seventy-two percent of participants in selected defined
contribution plans imposed no age or service requirements
for participation. The remainder had to work for up to 12
months before becoming eligible. Eighty percent of plan
participants in public administration could take advantage
of immediate participation, compared with only 49 percent in

the health care and social assistance industry. (See table 25.)

Employer contributions to money purchase plans
Sixty-five percent of workers in money purchase plans had
their employers’ contributions calculated on the basis of a
fixed-percent-of-earnings formula, with a median contribution
of 6.75 percent for workers in plans with a fixed-percent-of-
contributions formula. Median employer contributions were
higher for full-time and nonunion workers than for part-time
and union workers (6.75 percent and 5.00 percent,
respectively.) (See table 26.)
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Table 1. Defined benefit plans: Summary of plan provisions, State and local government
workers, National Compensation Survey, 2007

(All workers participating in defined benefit plans = 100 percent)

Benefits Benefits Benefits Early Disability
Characteristics based on with subject to | retirement | retirement | Portability
earnings integrated a benefits benefits | provisions
9 formula | maximum | available | available
All WOTKEIS .o 98 4 11 82 95 56
Worker characteristics
Management, professional, and related .... 98 4 11 86 95 57
Professional and related 98 3 11 87 96 58
Teachers .......ccco...... 98 (") 12 92 96 60
Primary, secondary, and special
education school teachers ........... 98 (") 11 94 96 60
ServiCe ..ccooviiiiiiiiiiiieeieiee e . 98 5 14 75 95 55
Protective service ... 97 4 18 68 94 54
Sales and office 98 4 8 80 95 55
Office and administrative support .......... 98 4 8 80 94 54
Natural resources, construction, and
maintenance 99 4 10 85 92 52
Production, transportation, and
material MoViNg .....ccccceeveeveeieeeieeeeeieeeeen 97 (") 10 83 93 61
FUll time ..ooeeeiieee e 98 4 11 83 95 56
Part time ... 99 7 13 78 95 56
UNION i 98 3 10 78 95 52
NONUNION ..o, 98 5 11 87 95 61
Average wage less than $15 per hour? ..... 97 3 10 86 94 58
Average wage $15 per hour or higher2 ..... 98 4 11 81 95 56
Average wage less than $24 per hour? ..... 98 4 10 81 94 56
Average wage $24 per hour or higher2 ..... 99 4 12 84 95 57
Establishment characteristics
Education and health services .................. 98 3 12 87 96 56
Educational services ..............cceeeinenn. 98 3 12 87 96 57
Elementary and secondary schools .. 98 2 12 89 96 57
Junior colleges, colleges, and
UNIVETSItIES .ovveeieieeeic e 99 (") 12 79 95 56
Health care and social assistance 97 6 (") 80 97 49
HOSPItaIS ..oeveveeeeeeeciecececeeee e 99 (") (") 80 96 46
Public administration ..............cccoeeiien. 98 5 10 74 93 56
110 99 WOIKEIS ..ceveiveevieveeteeeeeeeeeeeeee e 96 (") 7 86 94 61
110 49 WOIKEIS ..ocveeveeeeceecveeeeeeeeees 96 (") (") 84 93 58
50 t0 99 WOIKEIS ..oveueivievieieeieieesieieneanins 96 (") (") 89 95 65
100 workers or more .. 98 4 11 82 95 56
100 to 499 workers .... 96 (") 11 86 93 56
500 workers or more ..........coceeeiiiiieeenens 99 4 11 81 96 56
State government ..........ccccoeveveeveeveeeneenan, 98 (") 6 77 93 55
Local government ..........ccccceiiiiiiiiiiiiineeeeeee 98 3 12 84 95 57

See footnotes at end of table.



Table 1. Defined benefit plans: Summary of plan provisions, State and local government
workers, National Compensation Survey, 2007—Continued

(All workers participating in defined benefit plans = 100 percent)

Benefits Ben_efits Bepefits !Early Di_sability B
Characteristics based on | . with subject to retirement | retirement Port_al?lllty
earnings integrated a benefits benefits | provisions
formula | maximum | available | available
Geographic areas
New England ........cccccoueevueeieeeciieceeeeeeeen 92 19 ") 51 76 54
Middle Atlantic .. . 100 ") 2 95 99 52
East North Central . 100 (") 32 91 96 49
West North Central . 80 (") (") 94 94 75
South Atlantic ............ccooeeiiii 100 1 10 97 99 46
East South Central ...........cccceeuveeveeeneenn.. 100 ") ") 71 100 (@D)
West South Central .. . 100 ") 6 88 100 80
MOUNTAIN ..eeiieiiie e 100 - ") 93 62 75
PacifiC ....oooiee e 100 8 3 52 98 59
1 These data do not meet publication criteria. more details.
2 The wage breakouts are based on the average wage for
each occupation surveyed, which may include workers both NOTE: Dash indicates no workers in this category.

above and below the threshold. See the Technical Note for



Table 2. Defined benefit plans: Eligibility requirements, State and local government workers,
National Compensation Survey, 2007

(All workers participating in defined benefit plans = 100 percent)

Available to new employees

Plan Plan
participation With Service requirements N - participation
- ) o 0 minimum :
Characteristics Total | available to minimum age or not available
new age or ) to new
employees service Less than | More than service employees
. 12 months | 12 months | requirement
requirement
All WOTKEIS .ottt 100 93 12 5 6 81 7
Worker characteristics
Management, professional, and related ....| 100 93 10 4 6 83 6
Professional and related 93 9 3 5 84 7
TEAChErS ..ooveviieeeeeeeeeeeeeeeeee s 93 6 (") 4 87 7
Primary, secondary, and special
education school teachers 93 5 1 4 88 7
ServiCe ....cccccoiiiiiiii 92 10 4 6 82 8
Protective service .........ccccoeeeiieiiieeniennnn. 95 11 4 6 85 5
Sales and office .......cccccoeeiiiiiiii 93 18 9 8 75 7
Office and administrative support .......... 100 94 18 9 8 76 6
Natural resources, construction, and
maintenance ...........oeeviiiiiiiiiiiiin e, 100 95 13 8 4 82 5
Production, transportation, and
material moving ............cccoiiii 100 89 17 7 9 72 11
FUIltiMe .ooeeeiieeeeee e, 100 94 12 5 6 82 6
Part tiMe ....ccooveveeieieeeieeceees e 100 85 9 (@) 6 76 15
UNION e 100 88 16 6 9 73 11
Nonunion 100 98 8 4 3 90 2
Average wage less than $15 per hour? ..... 100 93 8 4 3 85 7
Average wage $15 per hour or higher2 ..... 100 93 13 6 7 80 7
Average wage less than $24 per hour? ..... 100 94 12 6 5 82 6
Average wage $24 per hour or higher2 ..... 100 92 12 4 7 81 7
Establishment characteristics
Education and health services .................. 100 93 7 2 5 85 7
Educational services .........ccccceeiveeiiennnnn. 100 92 5 1 4 87 8
Elementary and secondary schools ..| 100 91 5 (") 4 86 9
Junior colleges, colleges, and
UNIVErSItIES ..oovvoviveeeeeeeeee e 100 96 7 (") 4 90 4
Health care and social assistance ...| 100 95 26 7 14 69 5
Hospitals ...cccoeveviiiieeee e 100 93 28 8 13 66 7
Public administration ...........ccccoeeeiiiiinnnnnnn. 100 95 18 9 8 77 5
110 99 WOIKErS ...oevvvviiiiiiiiiiieiiieiiiieveevieiaaes 100 95 13 8 3 82 5
1 to 49 workers ..... 100 96 17 11 M) 78 (@)
50 to 99 workers ...... 100 95 9 (@) 3 86 (")
100 workers or more ... ...| 100 93 12 5 6 81 7
100 t0 499 WOIKErS ......covvveviiiiiiiieneeenae 100 93 14 5 8 79 7
500 workers or more .........ccccoeevveeveeenees 100 93 11 5 6 82 7
State government 100 97 20 10 9 77 3
Local government 100 92 9 4 5 83 8

See footnotes at end of table.




Table 2. Defined benefit plans: Eligibility requirements, State and local government workers,
National Compensation Survey, 2007—Continued

(All workers participating in defined benefit plans = 100 percent)

Available to new employees
Plan Plan
participation With Service requirements No minimum participation
Characteristics Total | available to minimum age or not available
new age or . to new
employees service 1":35 thahn :\/Izore th?}” service employees
requirement months months | requirement
Geographic areas
New ENgland ........cccceeeeveeeeeeeierieeenenas 100 97 (") (1) (") 95 (")
Middle AHlantic .........cccevveeeeeeereeeeeeeeerenn 100 70 30 (1) (") 39 30
East North Central ........cccccoveveveeveeenennann 100 88 (") (1) - 85 11
West North Central .... .| 100 95 (") (1) - 89 5
South Atlantic ............ 100 100 4 (1) (") 96 (")
East South Central .... 100 100 (") (1) 97 -
West South Central ... 100 98 11 (1) (") 87 (")
Mountain .........cocuee... ..| 100 100 (") (1) - 100 -
PACIFIC v.veveeeeeeeeeeeeeeceeeeeeee et 100 96 26 (1) (") 70 3
1 These data do not meet publication criteria.
2 The wage breakouts are based on the average wage for each NOTE: Dash indicates no workers in this category. Because of rounding,
occupation surveyed, which may include workers both above and below sums of individual items may not equal totals.

the threshold. See the Technical Note for more details.



Table 3. Defined benefit plans: Plan sponsor,’ State and
local government workers, National Compensation

Survey, 2007

(All workers participating in defined benefit plans = 100 percent)

State Local
Characteristics government | government
sponsor sponsor
All WOTKEIS oo 90 10
Worker characteristics
Management, professional, and related .... 93 7
Professional and related ........................ 94 6
Teachers ....ooceevieveeiiiee e, 97 3
Primary, secondary, and special
education school teachers 98 (2)
SEerviCe ... 84 16
Protective service ........ccoocceeiiiiiiiinnnnnn. 80 20
Sales and office .......cccceveeiiiiiiiiiiiii 87 13
Office and administrative support .......... 87 13
Natural resources, construction, and
maintenance 85 15
Production, transportation, and
material moving ......ccccceeiiiiiiiiieieee e 81 19
Full time . 90 10
Part time 91 9
UNION e 86 14
NONUNION oo 94 6
Average wage less than $15 per hourd ..... 92 8
Average wage $15 per hour or higher3 ..... 89 11
Average wage less than $24 per hour3 ..... 89 11
Average wage $24 per hour or higher3 ..... 91 9
Establishment characteristics
Education and health services .................. 95 5
Educational services ......ccccccooivveiiiinnnns 96 4
Elementary and secondary schools .. 96 4
Junior colleges, colleges, and
UNIVETSItIES oovveeiieiieeeieeeeeeeeeeeeeeee 97 3
Health care and social assistance ......... 86 14
Hospitals .....cccooeviiiiieiiicceee 78 22
Public administration ..............cccccceiiieinn. 81 19
110 99 WOTKEIS ..ovvvieeeeneeieeieeie e sieeeeeneas 95 (2)
1 to 49 workers .. 96 4
50 to 99 workers 95 (2)
100 WOIKErs OF MOIe ......cccceevuuineeeieiiiiineeens 89 11
100 to 499 workers .. 95 5
500 workers or more ..........ccceeeviieeeeeene 87 13
State government ........cccoceeveereneneeeenenns 100 (2)
Local government ........ccoooeveeiiiiiiiiiieeneeeen, 87 13

See footnotes at end of table.
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Table 3. Defined benefit plans: Plan sponsor,’ State and
local government workers, National Compensation

Survey, 2007—Continued

(All workers participating in defined benefit plans = 100 percent)

State Local
Characteristics government | government
sponsor sponsor
Geographic areas

New England ..........cccooooiiiiiiiiie 80 20
Middle Atlantic ........cccoeveiiieieiiiiiieeeeee 75 25
East North Central ... 91 9
West North Central .. 97 (%)
South Atlantic .... 93 7
East South Central .. 95 (2)
West South Central . 95 (2)
Mountain ....... 94 6
Pacific 89 "
1 Based on the sponsorship of the 2 These data do not meet

benefit plan rather than the affiliation of
the employees participating. For
example, many local school district
workers belong to State-sponsored
retirement plans. State-sponsored
benefits can be partially or totally State
funded.

publication criteria.

3 The wage breakouts are based on
the average wage for each occupation
surveyed, which may include workers
both above and below the threshold.
See the Technical Note for more details.
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Table 4. Defined benefit plans: Traditional plan formula, State and local
government workers, National Compensation Survey, 2007

(All workers participating in defined benefit plans = 100 percent)

Traditional plan formula

Characteristics Traditional | Percent of | Percent of Dollar
terminal career amount
earnings earnings formula

All WOTKETS ..o 100 96 2 (")
Worker characteristics
Management, professional, and related .... 100 97 1 (")
Professional and related ....................... 100 97 1 (")
TEAChEIS ...oooveeeeeeeeeeeeeeeeeeee e 100 97 (") (")
Primary, secondary, and special
education school teachers ........... 100 97 (2) (")
SEeIVICE it 99 95 3 1
Protective service 99 92 5 (")
Sales and office .......c.cevererienerieenns 99 97 2 (")
Office and administrative support ... 99 97 2 (")
Natural resources, construction, and
MAINtENANCE .....ooveeeeeeeeeee e 100 97 (") (")
Production, transportation, and
material MoVING .....cccooveevveieeeeeeeeeeeeneae 100 96 (") (")
FUILHIME v 100 96 2 GB)
Part ime ......cooeveeiereeere e 100 99 (") (")
(01T o U 99 96 2 (")
NONUNION ..ttt 100 96 (") (")
Average wage less than $15 per hour3 ..... 99 96 1 (")
Average wage $15 per hour or higherd ..... 100 97 2 (")
Average wage less than $24 per hour3 ..... 99 96 2 (")
Average wage $24 per hour or higher3 ..... 100 97 2 (")
Establishment characteristics
Education and health services .................. 100 97 (") (")
Educational Services .........cc.ccoeevevenens 100 97 (") (")
Elementary and secondary schools .. 100 98 (2) (")
Junior colleges, colleges, and
UNIVETSItIES .vveeieeieieeieeie e 100 96 (") (")
Health care and social assistance ......... 98 93 (") -
Hospitals .......ccoeeveeeeeeeeeceeee 99 96 (") -
Public administration .............cccceeeeeeenenns 99 95 3 (")
110 99 WOIKEIS ..ovveeeeieeceeeceeeeeeee e 99 95 (") (")
1 to 49 workers . 99 95 (") &)
50 to 99 workers .. 100 96 - -
100 WOTrKErs or More .......c.cceccereeeenueneenee 100 96 2 (")
100 10 499 WOIKErS ....ocevveveeereeierieeeenne 99 95 (") (")
500 WOrKErs OF MOre ..........cceevveeveeueennnns 100 97 2 (")
State government 99 93 5 (")
Local government 100 98 1 (")

See footnotes at end of table.
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Table 4. Defined benefit plans: Traditional plan formula, State and local
government workers, National Compensation Survey, 2007—Continued

(All workers participating in defined benefit plans = 100 percent)

Traditional plan formula

Characteristics Traditional | Percent of | Percent of Dollar
terminal career amount
earnings earnings formula

Geographic areas

New England 100 92 (") (")

Middle Atlantic ....... 100 95 (") (")

East North Central .... 100 99 (") (")

West North Central ... 95 80 (") (")

South Atlantic ........... 100 98 2 (")

East South Central 100 99 (") -

West South Central 100 99 (") -

Mountain 100 100 - -

Pacific 100 97 (") (")

1 These data do not meet publication criteria. See the Technical Note for more details.

2 Less than 0.5 percent.

3 The wage breakouts are based on the average NOTE: Dash indicates no workers in this category.
wage for each occupation surveyed, which may Because of rounding, sums of individual items may
include workers both above and below the threshold. not equal totals.
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Table 5. Defined benefit plans: Integration with Social Security, State and local
government workers, National Compensation Survey, 2007

(All workers participating in defined benefit plans = 100 percent)

Type of integrated
formula Not
With Without covered
Characteristics Total integrated . integrated under
formula SOC'E’.II Offse_t by formula Social
Security Social Securit
breakpoint! | Security? Yy
All WOTKErS ..o 100 4 2 3 79 17
Worker characteristics
Management, professional, and related .... 100 4 2 2 77 20
Professional and related 100 3 2 2 76 20
Teachers 100 (®) (%) (®) 72 26
Primary, secondary, and special
education school teachers ........... 100 (%) (%) - 72 27
Service 100 5 (%) 3 77 18
Protective service 100 4 (%) (%) 73 23
Sales and office ........cccccceiiiiiiiinnn. 100 4 2 2 84 13
Office and administrative support ... 100 4 2 2 83 13
Natural resources, construction, and
MAINTENANCE ...oeiiiiieieiiee e 100 4 (%) 2 87 (%)
Production, transportation, and
material MOVING .....ccoeoveeieeriieniie e 100 (®) (%) (%) 84 11
Full time 100 4 2 2 79 18
Part time 100 7 (%) (%) 80 14
Union ...... 100 3 (%) 3 74 23
Nonunion 100 5 3 2 84 12
Average wage less than $15 per hour4 ..... 100 3 2 2 86 11
Average wage $15 per hour or higher4 ..... 100 4 1 3 76 20
Average wage less than $24 per hour4 ..... 100 4 2 3 83 12
Average wage $24 per hour or higher4 ..... 100 4 1 2 73 23
Establishment characteristics
Education and health services 100 3 (%) 2 78 19
Educational services . 100 3 (%) 2 77 20
Elementary and secondary schools .. 100 2 (%) 1 77 21
Junior colleges, colleges, and
UNIVErSItIeS ..ovevieiiieeiiiee e 100 (%) (%) (%) 77 14
Health care and social assistance 100 6 (%) (®) 84 10
Hospitals ......c..ccoeveeveeeiveeeieenee. 100 (%) (%) (%) 82 10
Public administration 100 5 2 4 78 17
1 10 99 WOTKEIS .ooiiviieeeiieeeciiee e 100 (%) (%) 2 85 (%)
1 to 49 workers 100 (®) (%) 3 91 (3)
50 to 99 workers .. 100 (%) (2) (%) 80 18
100 workers or more .. 100 4 2 3 78 18
100 to 499 workers 100 (®) (%) (®) 79 19
500 workers or more ...........ccceevvuieeeeeens 100 4 2 3 78 18
State government 100 (%) (%) (®) 82 13
Local government 100 3 1 2 78 19

See footnotes at end of table.
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Table 5. Defined benefit plans: Integration with Social Security, State and local
government workers, National Compensation Survey, 2007—Continued

(All workers participating in defined benefit plans = 100 percent)

Type of integrated Not
With formula Without covered
Characteristics Total inftegrated Social Offset by integrated undgr
ormula - h formula Social
Security Social Securit
breakpoint! | Security? Y
Geographic areas
New England .............ccc 100 19 (3) 18 49 33
Middle Atlantic .. 100 (%) (®) (%) 69 30
East North Central .. 100 (%) - (%) 97 (®)
West North Central . . 100 (3) (3) (%) 84 15
South Atlantic ...............c 100 1 1 (®) 86 13
East South Central 100 (%) (%) (%) 78 (%)
West South Central . 100 (3) (®) (%) 89 (%)
MOUNEAIN .t 100 - - - 64 (3)
PacifiC ........uueiiiii, 100 8 (®) 7 68 24
1 Formula applies lower benefit rate to earnings subject to each occupation surveyed, which may include workers both
FICA (Social Security) taxes. above and below the threshold. See the Technical Note for more
Benefit as calculated by formula is reduced by portion of details.
primary Social Security payment.
These data do not meet publication criteria. NOTE: Dash indicates no workers in this category. Because of
4 The wage breakouts are based on the average wage for rounding, sums of individual items may not equal totals.
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Table 6. Terminal earnings formulas: Type and provisions, State and local government workers, National

Compensation Survey, 2007

(All workers participating in defined benefit plans with a terminal earnings formula = 100 percent)

Flat percent per year of service

Percent per year

Flat p varies by
.. percent ercent Oth
Characteristics Total | Jeryear | 10th | 25th | 50th | 75th | 9oth per yoar ther
of service | per- per- |[percentile| per- per- Service | Earnings
centile | centile | (median) | centile | centile
All WOTKEIS ... 100 79 1.10 1.67 2.00 2.30 2.60 15 13 (") (")
Worker characteristics
Management, professional, and related ....| 100 83 1.10 1.67 2.00 2.30 2.50 12 10 (") (")
Professional and related ........................ 100 84 1.10 1.67 2.00 2.30 2.50 11 10 (") (")
TEaChErS ..oooeeeeeeeieeee e 100 89 1.10 1.67 2.00 2.30 2.50 8 6 " (M
Primary, secondary, and special
education school teachers ........... 100 89 1.10 1.67 2.00 2.30 2.50 7 6 (") (")
Service 100 73 1.25 1.70 2.00 2.50 3.00 19 18 (") (")
Protective service . 100 75 1.67 2.00 2.01 2.55 3.00 18 16 (") 7
Sales and offiCe .......ccccvuiiiiiiiiiiiiinns ...| 100 72 1.10 1.67 1.85 2.01 2.50 19 17 1 (")
Office and administrative support .......... 100 72 1.10 1.67 2.00 2.20 2.50 19 17 1 (")
Natural resources, construction, and
MAINTENANCE .....ccveeevevieeeeeeeeee e 100 73 1.40 1.75 2.00 2.20 3.00 19 18 ") (")
Production, transportation, and
material MoVING .........ccooeereinrceneeeea 100 74 1.10 1.67 2.00 2.20 2.50 20 19 (" (")
FUILtIME e 100 79 1.10 1.67 2.00 2.30 2.75 14 13 (") (")
Part time ..o 100 72 1.10 1.10 1.77 2.01 2.50 22 21 ") (")
100 77 1.10 1.50 2.00 2.20 3.00 18 18 (") 4
100 80 1.40 1.75 2.00 2.30 2.50 11 9 2 (")
Average wage less than $15 per hour? ..... 100 75 1.15 1.70 2.00 2.30 3.00 15 13 (") (")
Average wage $15 per hour or higher2 ..... 100 80 1.10 1.67 2.00 2.30 2.50 15 13 1 6
Average wage less than $24 per hour? ..... 100 75 1.10 1.67 2.00 2.30 2.80 17 15 ") (")
Average wage $24 per hour or higher2 ..... 100 82 1.10 1.67 2.00 2.30 2.50 13 11 (") 5
Establishment characteristics
Education and health services .................. 100 82 1.10 1.50 2.00 2.30 2.50 12 11 (@D (")
Educational Services ...........c.ccoceueeenne. 100 84 1.10 1.50 2.00 2.30 2.50 11 10 (") (")
Elementary and secondary schools ..| 100 85 1.10 1.61 2.00 2.30 2.50 11 10 (") (")
Junior colleges, colleges, and
UNIVETSItIeS ....ccveeveeeieieeeiecieeieeeeeas 100 78 1.10 1.50 2.00 2.20 2.35 11 9 ") (")
Health care and social assistance ......... 100 63 1.10 1.40 1.75 2.00 2.30 23 18 ") (")
Hospitals ......cooovmeiieiiiiiiieecceee 100 59 1.10 1.39 1.75 2.00 2.30 26 20 (") (")
Public administration .............ccccoccoieeennn. 100 73 1.40 1.70 2.00 2.40 3.00 19 17 2 8
110 99 WOIKErS ..oouvveeieeeeeeieeie e 100 77 1.40 1.67 1.85 2.20 2.50 13 (") (" @D
1 to 49 workers ..... 100 73 1.50 1.74 2.00 2.20 2.50 (" (") (") (")
50 to 99 workers ...... 100 81 1.40 1.67 1.82 2.01 2.50 (") (") (") (")
100 workers or more ... 100 79 1.10 1.67 2.00 2.30 2.70 15 13 1 (")
100 to 499 workers ..... ...| 100 77 1.25 1.70 2.00 2.20 2.50 15 14 (@D (")
500 workers Or more .........cccceeeeeeeeeeenens 100 79 1.10 1.67 2.00 2.30 3.00 15 13 2 (1)
State government ...........cccceeveeeeeeeeeeneennnns 100 79 1.10 1.67 2.00 2.20 2.50 14 12 ") (")
Local government .........cccoooeeiieiiieiiiiinnnennns 100 79 1.10 1.67 2.00 2.30 2.70 15 14 1 (")

See footnotes at end of table.
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Table 6. Terminal earnings formulas: Type and provisions, State and local government workers, National
Compensation Survey, 2007—Continued

(All workers participating in defined benefit plans with a terminal earnings formula = 100 percent)

Flat percent per year of service Percent per year
peFr:'?etnt Percent varies by
Characteristics Total per year 10th 25th 50th 75th 90th p\?;gi/::r Other
of service | per- per- |percentile| per- per- Service | Earnings
centile | centile | (median) | centile | centile
Geographic areas

New England 100 78 1.50 1.50 1.67 2.00 2.00 9 8 (") 14
Middle Atlantic ... 100 54 2.00 2.00 2.00 2.50 2.50 44 44 ") ("
East North Central ..| 100 69 1.10 1.50 1.77 2.20 2.50 31 31 - (")
West North Central ............vveiiiiiiiiiiniennne. 100 99 1.61 1.70 2.00 2.00 2.50 (") (") — (")
South AHANTC ..cveveveeeeieecieeeeeeeeee 100 97 1.40 1.75 1.85 3.00 3.00 2 (") (") 1
West South Central . ..| 100 98 2.00 2.30 2.30 2.30 2.50 (@D ") ") (")
Mountain ............... ..| 100 48 1.67 2.00 2.35 2.50 2.50 (") (") - (")
Pacific .... 100 93 1.10 1.10 1.10 2.00 2.00 (") (") (") 6
1 These data do not meet publication criteria.

2 The wage breakouts are based on the average wage for each occupation NOTE: Dash indicates no workers in this category. Because of rounding, sums of

surveyed, which may include workers both above and below the threshold. See the individual items may not equal totals.

Technical Note for more details.
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Table 7. Terminal earnings formulas: Definition of terminal earnings, State and local government workers,

National Compensation Survey, 2007

(All workers participating in defined benefit plans with a terminal earnings formula = 100 percent)

Three years Five years
Characteristics Total |One year High High Other
Total High 3 |[consecutive| Total High 5 consecutive| P
3 5
All workers 100 6 56 27 27 22 15 7 16
Worker characteristics
Management, professional, and related ....| 100 5 56 27 27 24 17 7 15
Professional and related 100 4 57 27 27 24 17 7 15
Teachers 100 1 59 27 31 26 19 7 15
Primary, secondary, and special
education school teachers ........... 100 1 57 25 30 27 21 6 15
SEerviCe ....cccccvieviiiiieeieeeeeeeeeeeee, 100 9 55 25 28 21 15 7 15
Protective service 100 9 58 26 30 18 12 6 14
Sales and office .... .| 100 9 54 28 23 19 12 7 19
Office and administrative support .......... 100 9 54 28 24 19 12 7 18
Natural resources, construction, and
maintenance .......ccccccvvveviiiiiiiiiiiieiiiieieeeens 100 5 55 26 25 19 13 6 22
Production, transportation, and
material moving .........c.cccoeiiiiiiniii 100 5 58 27 30 20 13 7 16
FUll time ..ooeieeeiee e 100 6 55 27 26 23 16 7 16
Part time ..o 100 (") 66 27 36 15 6 9 9
UNION e 100 9 65 29 33 18 9 9 8
Nonunion 100 2 46 24 19 27 22 6 24
Average wage less than $15 per hour? ..... 100 3 49 26 21 26 19 7 22
Average wage $15 per hour or higher2 ..... 100 7 58 27 28 21 14 7 14
Average wage less than $24 per hour? ..... 100 7 54 29 23 22 15 7 18
Average wage $24 per hour or higher? ..... 100 5 58 25 30 23 16 8 14
Establishment characteristics
Education and health services .................. 100 5 54 25 27 26 18 7 15
Educational services 100 5 53 24 28 26 20 7 16
Elementary and secondary schools ..| 100 (") 53 23 28 27 21 6 15
Junior colleges, colleges, and
UNIVETSItIES ..ovevieeiieiieieeece e 100 (M) 54 27 25 21 (") (") (@B
Health care and social assistance ......... 100 8 61 35 21 19 (") 11 (")
Hospitals .....cccovvveevereiereanns 100 7 58 30 20 22 (1) (") (1)
Public administration 100 8 60 30 26 18 11 7 14
110 99 WOIKErs ..ooeveviiiiiiiee e 100 3 57 34 21 20 11 9 21
1 to 49 workers . 100 (") 53 26 25 16 (") 9 28
50 to 99 workers .. 100 (") 60 42 18 23 14 (") (")
100 workers or more .. 100 6 56 26 27 23 16 7 15
100 to 499 workers .... .| 100 (") 60 30 27 20 11 8 17
500 WOrkers or more ......cccceeeeeeveeeveneennns 100 7 54 25 27 24 17 6 15
State government ... 100 9 56 31 24 19 11 7 17
Local government ..........cccoceeeiiiiiiiiiienennnn. 100 5 56 26 27 24 17 7 16

See footnotes at end of table.
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Table 7. Terminal earnings formulas: Definition of terminal earnings, State and local government workers,
National Compensation Survey, 2007—Continued

(All workers participating in defined benefit plans with a terminal earnings formula = 100 percent)

Three years Five years
. . . Other
Characteristics Total | One year High High iod
Total High 3 |consecutive| Total High 5 consecutive | P€M°
3 5
Geographic areas
New England .......ccccoeeveeeeeeeceeeeeeeeeneane 100 (") 97 38 59 (") - (") -
Middle Atlantic ... ....| 100 (") 98 35 63 (1 (") (") (")
East North Central .........cccceveiiiiiiiiiennnnn. 100 3 55 44 11 14 (") 3 28
West North Central ...........ccccoeeveuvireuienenns 100 (") 70 60 10 29 9 (") (")
South Atlantic .......... 100 - 31 12 19 34 32 (1) 35
East South Central .. ....| 100 (") 1 1 (") 19 (") (") (")
West South Central ........ccccoooeiciiiiiiinnnnns 100 (") 30 20 8 64 59 (") 5
MOUNLAIN ...t 100 (! 94 11 68 (") (") (") -
PacifiC ...ovveeieiiiie e 100 32 46 (") 26 17 (") 16 5
1 These data do not meet publication criteria.
2 The wage breakouts are based on the average wage for each occupation NOTE: Dash indicates no workers in this category. Because of rounding, sums of
surveyed, which may include workers both above and below the threshold. See the individual items may not equal totals.

Technical Note for more details.
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Table 8. Defined benefit plans: Maximum benefit provisions, State and local government workers, National

Compensation Survey, 2007

(All workers participating in defined benefit plans = 100 percent)

Maximum years of credited service

Not subject

Subject to to
Characteristics Total mZ);irrg LCI)T 50th maximum Not
year 10th 25th . 75th 90th years of | determinable
credited . . | percentile . . ;
. percentile | percentile . percentile | percentile | credited
service (median) ;
service
All WOTKEI'S i 100 11 30 30 35 40 40 86 3
Worker characteristics
Management, professional, and related ....| 100 11 30 34 35 40 40 86 3
Professional and related . 11 30 34 35 40 40 86 3
Teachers .....ccccceeveeiiiiiiieeee e 12 30 34 34 40 40 87 (")
Primary, secondary, and special
education school teachers ........... 100 11 30 34 34 40 40 87 (")
SEIVICE ..iiiiiiiiieiiiie e 100 14 25 30 30 37 40 83 3
Protective service 100 18 25 28 30 35 40 80 (")
Sales and office .....ccccoeveiviiiiineennnn. ..| 100 8 30 34 35 40 40 89 3
Office and administrative support .......... 100 8 30 34 36 40 40 89 4
Natural resources, construction, and
MAINENANCE ....veveveeireieeeeeeteeee e 100 10 30 35 35 40 40 87 M)
Production, transportation, and
material MoVING ....ccoeveveeeeeeeeeeee e 100 10 30 30 30 40 40 83 (")
Full time 100 11 30 30 35 40 40 86 3
Part time 100 13 30 30 35 40 40 84 (")
L8] 1o] o TR 100 10 30 30 34 35 40 88 2
Nonunion 100 11 30 34 35 40 40 84 5
Average wage less than $15 per hour? ..... 100 10 30 30 35 40 40 84 6
Average wage $15 per hour or higher2 ..... 100 11 30 30 34 40 40 87 2
Average wage less than $24 per hour? ..... 100 10 30 30 35 40 40 86 4
Average wage $24 per hour or higher2 ..... 100 12 30 30 34 40 40 87 2
Establishment characteristics
Education and health services .................. 100 12 30 30 35 40 40 85 (")
Educational services .........ccccoeeeevnneeens 100 12 30 34 35 40 40 85 (1)
Elementary and secondary schools ..| 100 12 30 34 34 40 40 85 (")
Junior colleges, colleges, and
UNIVErSItIeS ..ovovveereeeeeeeeeeeeeeeeeeane 100 12 30 35 36 40 40 84 (")
Health care and social assistance 100 (") (") (") (") (") (1) 85 (")
Hospitals .......cooviuveiiiiieeiiiees ..| 100 (") (") ") (1 (") (") 81 (M)
Public administration ...........cccccooiiiieennnn. 100 10 25 30 34 37 40 87 3
110 99 WOrKers ...ooooveieiieiiieeeeeiieee e 100 7 30 34 35 40 40 87 (")
1 to 49 workers .... 100 (") (") (1) (1) (1) (1) 93 (")
50 to 99 workers .. 100 (") (") (") (") (") (") 82 (")
100 workers or more .. 100 11 30 30 35 40 40 86 3
100 to 499 workers . ..| 100 11 30 34 35 40 40 85 4
500 workers Or more ........coceeveeveeeveeennnns 100 11 27 30 34 40 40 86 3
State government ..........ccocciiiiiiiiiiiiieees 100 6 25 35 35 40 40 87 6
Local government ...........cccceeueeveueeeneuennnn. 100 12 30 30 34 40 40 86 @)

See footnotes at end of table.
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Table 8. Defined benefit plans: Maximum benefit provisions, State and local government workers, National
Compensation Survey, 2007—Continued

(All workers participating in defined benefit plans = 100 percent)

Subject to Maximum years of credited service Not skl.;bject
ch . Total maxmur\:n h maximum Not
aracteristics otal | years o 10th 25th S0 75th 90th years of | determinable
credited . . |percentile . . ;
. percentile | percentile . percentile | percentile | credited
service (median) ]
service
Geographic areas
New England 100 (") (") ") ") (") (") 91 9
Middle Atlantic ... 100 2 30 30 30 30 30 97 (")
East North Central 100 32 30 30 34 40 40 62 (")
West North Central 100 (") (") ") ") (") (") 65 (")
South Atlantic ......... 100 10 25 28 40 40 40 89 (")
East South Central .... 100 (") (") ") (") (") (") 92 -
West South Central 100 6 30 30 30 30 30 92 (")
Mountain 100 (") (") ") (") (") (") 78 6
Pacific 100 3 30 30 30 30 33 96 (")
1 These data do not meet publication criteria.
2 The wage breakouts are based on the average wage for each occupation NOTE: Dash indicates no workers in this category. Because of rounding, sums of
surveyed, which may include workers both above and below the threshold. See the individual items may not equal totals.

Technical Note for more details.
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Table 9. Defined benefit plans: Availablity of lump-sum benefits at retirement, State and local
government workers, National Compensation Survey, 2007

(All workers participating in defined benefit plans = 100 percent)

Type of lump sum

available
With lump
Characteristics Total sum Partial lump No Iurpp sum th
: Full lump : available determinable
available sum with
sum
: reduced
available :
annuity
All WOTKEIS ...t 100 49 21 28 48 3
Worker characteristics
Management, professional, and related ....| 100 52 21 31 45 3
Professional and related ........................ 100 53 20 32 45 3
TEACNErs ...ccccooveveieieieieeeeeeee e 100 58 20 37 40 (M)
Primary, secondary, and special
education school teachers ........... 100 58 21 37 39 (")
SerVICE ..ooiiiiiiiiiiiie e 100 44 20 23 51 4
Protective service 100 43 21 21 50 7
Sales and office 100 46 21 24 51 3
Office and administrative support .......... 100 47 22 25 50 3
Natural resources, construction, and
MainteNanCe ..........cooevvviiieeeeieiiieeeeeeeiinns 100 43 20 22 50 7
Production, transportation, and
material MOVING ....occoerereeieeee e 100 42 17 25 54 (M)
Full time ..o 100 50 21 28 47 3
Part ime ..o 100 40 14 26 55 (")
UNION i 100 39 20 18 58 4
Nonunion 100 60 21 38 37 3
Average wage less than $15 per hour? ..... 100 53 22 30 45 3
Average wage $15 per hour or higher2 ..... 100 48 20 27 49 4
Average wage less than $24 per hour? ..... 100 48 21 26 48 4
Average wage $24 per hour or higher2 ..... 100 50 20 29 47 3
Establishment characteristics
Education and health services .................. 100 53 21 32 44 (M)
Educational services ..........ccccccoeineeens 100 54 22 33 43 (M)
Elementary and secondary schools ..| 100 54 20 33 44 (")
Junior colleges, colleges, and
universities .... 100 57 29 28 42 (")
Health care and social assistance . 100 40 13 26 54 (")
Hospitals 100 37 (") 21 61 (1)
Public administration .............ccccoccoiiieeennn. 100 42 20 21 53 5
11099 workers ..o 100 47 18 30 48 @)
1 to 49 workers ... 100 49 20 29 45 (")
50 to 99 workers 100 45 16 30 50 (")
100 WOrkers or More .........cccceeevveeeneenneennnne 100 49 21 28 48 3
100 to 499 workers ... 100 46 19 27 50 (")
500 workers or more ..........ccceeeeeeeennnes 100 50 22 28 47 3
State government ..........coocciiiiiiiiiiiiieees 100 50 22 27 47 3
Local government .........oooeeeiiieiiiiiieees 100 49 20 28 48 4

See footnotes at end of table.
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Table 9. Defined benefit plans: Availablity of lump-sum benefits at retirement, State and local
government workers, National Compensation Survey, 2007—Continued

(All workers participating in defined benefit plans = 100 percent)

Type of lump sum
available
With lump No lump sum Not
Characteristics Total sum Full lump Partial Igmp available determinable
available sum with
sum
available reduc_ed
annuity
Geographic areas
New ENgland ......c.ccocerereeneneeeneeee e 100 37 (") 25 45 ")
Middle Atlantic ...... ..| 100 8 2 (") 92 (")
East North Central ... ..| 100 40 10 30 59 (")
West North Central ..........ccccooveveeeeieenennen. 100 48 (") 45 52 (")
South Atlantic ........ceeeviiii, 100 61 47 14 37 2
East South Central .. .| 100 62 1) (") (") (")
West South Central .........cccccceeeerieieenennen. 100 76 (") 71 23 (")
Mountain ... 100 54 22 (") 21 (")
PACHIC ©veeveveeiieeeii e 100 54 25 29 45 (")
1 These data do not meet publication criteria.
2 The wage breakouts are based on the average wage for each NOTE: Because of rounding, sums of individual items may not equal
occupation surveyed, which may include workers both above and totals.

below the threshold. See the Technical Note for more details.
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Table 10. Defined benefit plans: Age and service requirements for normal
retirement,’ State and local government workers, National Compensation
Survey, 2007

(All workers participating in defined benefit plans = 100 percent)

With a . With minimum
minimum With a -of-age-plus
Characteristics Total service minimum age sum-ot-age-p
requirement requirement service
requirement
only
Al WOTKETS v 100 25 56 19
Worker characteristics
Management, professional, and related .... 100 25 55 20
Professional and related ........................ 100 25 54 21
Teachers ..., 100 25 53 22
Primary, secondary, and special
education school teachers ........... 100 24 52 24
SEIVICE viiiiiiiee e 100 23 61 16
Protective service .. 100 25 65 10
Sales and office .....ccceeveeeiieiiiiiieeeeeeci, 100 26 56 18
Office and administrative support .......... 100 27 56 18
Natural resources, construction, and
MaiNtENANCE ...coeevviiiiieee e 100 27 53 20
Production, transportation, and
material MoViNg ......coccoeevriiieiniieeeeee e 100 19 63 18
Full time 100 25 56 19
Part time 100 23 63 15
UNION e 100 23 69 7
NONUNION cooeiiiiiiei 100 26 43 31
Average wage less than $15 per hour? ..... 100 25 47 28
Average wage $15 per hour or higher2 ..... 100 24 59 16
Average wage less than $24 per hour? ..... 100 25 54 21
Average wage $24 per hour or higher2 ..... 100 24 59 17
Establishment characteristics
Education and health services 100 24 53 23
Educational services .........cccccooiiieeennn. 100 24 53 23
Elementary and secondary schools .. 100 22 54 24
Junior colleges, colleges, and
universities ........cccceeeeeei 100 32 51 18
Health care and social assistance 100 27 54 20
Hospitals .......ccooceeiiiiii 100 28 50 22
Public administration ...........ccccccceeveeennnnns 100 26 62 13
11099 WOrKers ..ooovevvviiiiiee e 100 27 45 28
1 to 49 workers ... 100 25 48 27
50 to 99 workers .... 100 28 43 29
100 workers or more . 100 24 58 18
100 t0 499 WOIKErs ......cccvvvuvnnnnnnnnnns 100 28 50 22
500 WOrkers or more ........ccceevveeeeeeenennns 100 23 60 17
State government 100 27 54 19
Local government 100 24 57 19

See footnotes at end of table.
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Table 10. Defined benefit plans: Age and service requirements for normal
retirement,’ State and local government workers, National Compensation
Survey, 2007—Continued

(All workers participating in defined benefit plans = 100 percent)

With a . -
minimum With a With ;mmmulm
Characteristics Total service minimum age | SUM-0!-age-pius
requirement requirement service
requirement
only
Geographic areas

New England 100 56 43 (%)

Middle Atlantic ..... 100 16 84 -

East North Central .. 100 24 62 14

West North Central . 100 (8 26 74

South Atlantic ......... 100 11 86 (3)

East South Central . 100 75 3) (%)

West South Central ... 100 15 (%) 77

Mountain ................. 100 (3) 22 (%)

Pacific 100 23 77 (3)

1 Normal retirement is defined as the point at which the both above and below the threshold. See the Technical
participant could retire and immediately receive all accrued Note for more details.
benefits by virtue of service and earnings, without any 3 These data do not meet publication criteria.
reduction due to age. Typically, plans specify a minimum
length-of-service requirement and often a minimum age NOTE: Dash indicates no workers in this category.
requirement as well. Because of rounding, sums of individual items may not

2 The wage breakouts are based on the average wage equal totals.

for each occupation surveyed, which may include workers
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Table 11. Defined benefit plans: Selected age and service requirements’ for normal retirement,?
State and local government workers, National Compensation Survey, 2007

(All workers participating in defined benefit plans = 100 percent)

Age 55 Age 60 Age 62 Age 65
Characteristics Less than | 30 years | Lessthan | 10 years | Lessthan | Lessthan | 10 years
30 years or more 10 years or more 10 years | 10 years or more
All WOIKEIS ..o 5 8 3 6 5 4 1
Worker characteristics
Management, professional, and related .... 3 9 2 7 4 4 1
Professional and related ...........c..cc........ 2 9 2 7 4 4 1
TeaChers .....ccoccoeveeeiiciieieeeeeeee (%) 9 (*) 8 4 (%) (%)
Primary, secondary, and special
education school teachers (%) 8 (%) 9 (%) (%) (%)
SEIVICE .oiuiieiieieieeeeeee e 10 5 4 4 7 3 (%)
Protective Service ..........cooevvevevveeeveennn. 13 3 (%) (%) 6 (%) (%)
Sales and Office ......ccovveeeriieiicieeeeee 5 8 3 (%) 6 6 1
Office and administrative support .......... 5 8 3 (%) 6 6 1
Natural resources, construction, and
MAINTENANCE .o.veeeeeeeieeeeieeee e 5 8 4 7 5 7 (%)
Production, transportation, and
material MoVING .......cccccevevreeieeeiereieieiennees 7 10 (%) 6 9 (%) (%)
FUull ime ..ooooiiee e 4 8 3 6 5 4 1
Part iMe ..ccoovvvrererieieese e 8 7 (%) 3 6 4 (%)
UNION e 7 12 2 3 9 3 2
NONUNION .. 2 4 3 9 2 (%) (%)
Average wage less than $15 per hour5 ..... 4 5 5 7 3 5
Average wage $15 per hour or higher5 ..... 5 9 2 6 6 4
Average wage less than $24 per hour5 ..... 5 7 4 6 4 5 1
Average wage $24 per hour or higher5 ..... 4 9 2 6 6 4 1
Establishment characteristics
Education and health services .................. 2 9 2 6 4 3 1
Educational Services ..........ccocoeevrueuenenn. 2 8 (*) 7 4 (%) 1
Elementary and secondary schools .. 2 9 (%) 7 4 (%) 2
Junior colleges, colleges, and
UNIVEISItIES ..ooveveeeeeeeeeeeceeeieeeeeeeens 2 8 (*) (%) (%) (%) (%)
Health care and social assistance .. (*) 9 (%) (%) 5 (%) -
HOSPItaIS «.ovveveeeeeieriereeeeeie s (*) 10 (%) (%) (%) (%) -
Public administration ............ccccceevevevevenne. 9 7 4 5 7 5 (%)
110 99 WOIKEIS ..voeveeeeeeeeeeveeveeeeeee e (%) (%) (%) (%) (%) 5 2
50 to 99 workers ....... (%) (*) (%) 6 (%) (%) (%)
100 workers or more .... 5 8 3 6 6 4 1
100 to 499 workers ... 5 6 4 5 (%) 5 2
500 WOrkers or More ...........eeevvevveevvennnns 5 9 2 6 5 4 1
State government ...........ccocooeeveeenieeennne 4 9 (%) 4 4 (%) (%)
Local government ..........cccoceeveiiiiiiinnenenn. 5 8 2 7 6 4 2

See footnotes at end of table.
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Table 11. Defined benefit plans: Selected age and service requirements’ for normal retirement,?
State and local government workers, National Compensation Survey, 2007—Continued

(All workers participating in defined benefit plans = 100 percent)

Age 55 Age 60 Age 62 Age 65

Characteristics Less than | 30 years | Lessthan | 10 years | Lessthan | Lessthan | 10 years

30 years or more 10 years or more 10 years | 10 years or more

Geographic areas

New England (*) 4 (*) (*) (*) (*) (*)
Middle Atlantic ....... 8 30 (%) (%) 34 (%) (%)
East North Central . 8 2 (%) 12 (%) (%) (%)
South Atlantic ........ 2 10 (%) (%) (%) (%) -
Pacific 7 (") (*) (*) (*) (*) (")
1 This table presents, for selected combinations, percentages of age requirement as well.

participants in plans that impose both age and service requirements for 3 Less than 0.5 percent.

normal retirement. Plans with only age requirements and plans with a 4 These data do not meet publication ctiteria.

minimum age-plus-service requirement are not included. 5 The wage breakouts are based on the average wage for each
2 Normal retirement is defined as the point at which the participant occupation surveyed, which may include workers both above and below

could retire and immediately receive all accrued benefits by virtue of the threshold. See the Technical Note for more details.

service and earnings, without any reduction due to age. Typically, plans

specify a minimum length-of-service requirement and often a minimum NOTE: Dash indicates no workers in this category.
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Table 12. Defined benefit plans: Early retirement' availability, State and local
government workers, National Compensation Survey, 2007

(All workers participating in defined benefit plans = 100 percent)

Early Early Not
Characteristics Total retirement | retirement not determinable
available available
All WOTKEIS ..o 100 82 15 2
Worker characteristics
Management, professional, and related .... 100 86 13 1
Professional and related 100 87 12 1
Teachers .....cccccevne.e. 100 92 7 (2)
Primary, secondary, and special
education school teachers ........... 100 94 5 (2)
ST VA (o PR 100 75 22 4
Protective service .... 100 68 28 4
Sales and office ........cccceeeeeil 100 80 18 2
Office and administrative support .......... 100 80 18 2
Natural resources, construction, and
MAINtENANCE .....cvveveeeveeeeeeeeeeee e 100 85 12 (2)
Production, transportation, and
material MoViNG ......ccccceevveveereeieeeeeieeneae 100 83 11 (2)
Full time .. 100 83 15 2
Part time ....c.cocveeeeeeeeeeeceeeeeeee e 100 78 19 (2)
UNION e 100 78 20 2
NONUNION oo 100 87 11 2
Average wage less than $15 per hour3 ..... 100 86 11 3
Average wage $15 per hour or higher3 ..... 100 81 17 2
Average wage less than $24 per hour3 ..... 100 81 16 3
Average wage $24 per hour or higher3 ..... 100 84 15 1
Establishment characteristics
Education and health services .................. 100 87 11 2
Educational services ............ccoceviiiieennnn. 100 87 11 2
Elementary and secondary schools .. 100 89 9 3
Junior colleges, colleges, and
UNIVErSItIeS .....occcovevveeevecieeieieeeienes 100 79 20 (2)
Health care and social assistance ......... 100 80 18 (2)
HOSPIAIS ..oveeeveeeeieeeeeeeee e 100 80 19 (2)
Public administration ...............ccciiis 100 74 24 2
110 99 WOIKEIS ..oovvvvienieciieiecieeecie e 100 86 12 (2)
1 to 49 workers ..... 100 84 15 (2)
50 to 99 workers ...... 100 89 9 (2)
100 workers or more ... 100 82 16 2
100 to 499 workers ..... 100 86 12 2
500 WOrkers Or more ..........cccceeeeeeeeeeennns 100 81 17 2
State government 100 77 22 (2)
Local government 100 84 13 2

See footnotes at end of table.
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Table 12. Defined benefit plans: Early retirement' availability, State and local
government workers, National Compensation Survey, 2007—Continued

(All workers participating in defined benefit plans = 100 percent)

Early Early Not
Characteristics Total retirement |retirement not determinable
available available
Geographic areas

New England .......ccccccoueevereieeeieeeeeeeeee 100 51 49 (2)

Middle Atlantic ..... 100 95 5 (2)

East North Central .. 100 91 3 6

West North Central . 100 94 (2) (2)

South Atlantic ......... 100 97 2 1

East South Central . 100 71 (2) (?)

West South Central .. 100 88 12 2

Mountain .............. 100 93 (2) 2

PAGIIC uveeeieiee e 100 52 48 (2)

1 Early retirement is defined as the point at which a wage for each occupation surveyed, which may include
worker could retire and immediately receive accrued workers both above and below the threshold. See the
benefits based on service and earnings, but reduced for Technical Note for more details.
each year prior to normal retirement age.

2 These data do not meet publication criteria. NOTE: Because of rounding, sums of individual items

3 The wage breakouts are based on the average may not equal totals.
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Table 13. Defined benefit plans: Selected age and service requirements for early retirement, State and local
government workers, National Compensation Survey, 2007

(All workers participating in defined benefit plans with early retirement = 100 percent)

No age
requirement Below age 55 Age 55 Age 60 Sum of age
- plus service
Characteristics Less 30 years Less 10 vears No service Less 10 vears | 10 vears require-
than 30 or glnore than 10 or glnore require- than 10 or Elnore or xwre ment2
years years ment? years
AlLWOTKETS .o.eceeeeceeeceeeeeeieeesae e 6 8 11 13 (®) 16 28 (®) 2
Worker characteristics
Management, professional, and related .... 6 (3) 11 12 7 17 27 (%) (3)
Professional and related 6 (3) 10 11 7 18 27 (3) (3)
TeaCherS ...ooeeieeeeeeeeeeeeeeeeeeee e, 6 (3) (3) 9 (3) 20 27 (%) (%)
Primary, secondary, and special
education school teachers ........... 6 (%) (3) 10 (%) 18 29 (3) (3)
SEIVICE oo 4 (®) 16 18 (3) 11 28 1 3
Protective service . (%) (%) 23 27 (%) 7 22 (%) 5
Sales and Office .........ccceerriririreereieiereinen, 4 (%) 10 13 (3) 15 30 (%) (%)
Office and administrative support .......... 5 (3) 11 12 (3) 15 29 (3) (3)
Natural resources, construction, and
MAINtENANCE .....ceeeeveeeeeeeeeeeeeeeeee e (%) (%) (%) 14 (%) 17 29 (%) (%)
Production, transportation, and
material MOVING ......cccocoveveeeieeeeeeenennes (3) 5 (3) 15 (3) 14 34 (3) (3)
FUIEIME oo 6 8 12 14 (®) 15 27 (®) 2
Part iMe ......ooveueeiieieieieieieie e (%) (%) (%) 6 (%) 23 37 (%) (%)
(U1 5 (3) 12 6 9 21 40 (3) (3)
Nonunion 7 15 11 20 (%) 11 17 (%) 3
Average wage less than $15 per hour4 ..... (%) 10 13 15 (%) 12 23 (%) (%)
Average wage $15 per hour or higher4 ..... 5 8 11 13 (3) 17 30 (3) 2
Average wage less than $24 per hour4 ..... 6 7 12 15 (%) 13 27 (%) 2
Average wage $24 per hour or higher4 ..... 6 (%) 11 11 6 19 29 (3) 2
Establishment characteristics
Education and health services .................. 7 (3) 10 11 6 18 26 () ()
Educational Services ........cccccceereuvenee.. 6 (%) (3) 10 6 18 25 (%) (%)
Elementary and secondary schools .. 6 (3) (3) 11 5 18 27 (3) (3)
Junior colleges, colleges, and
UNIVEISIIES oo (3) (®) (3) 9 (%) 19 15 (%) (®)
Health care and social assistance ......... 8 (%) (%) 13 (%) 16 35 (%) (3)
HOSPItalS ..oeeeveeiiiieieeee e 8 (3) (3) (3) (®) 18 37 (3) -
Public administration 5 (3) 16 19 (3) 11 29 (3) 3
110 99 WOIKErS ..ocveeveereeeeeeeveeveeeeeeeeee e (%) (%) (%) 16 (%) 11 30 (%) (%)
1 to 49 workers (3) (3) (3) (%) (%) 3 27 (3) (®)
50 t0 99 WOTKEIS ...vvviriececiieeeeieirisienenns (%) (%) (%) 13 (3) (%) 32 (%) (%)
100 WOrKErs OF MOME .......ccerveverereeeenrenenens 6 9 12 13 (%) 16 28 (%) 2
100 to 499 workers ... 6 (3) 8 11 (3) 15 34 (%) (®)
500 workers or more 6 10 13 14 (%) 17 26 (%) 2
State government ..........ccecoeveveeveeeenennes (3) (3) 13 15 (3) 13 28 (?) (3)
Local government .............cccoooeiiiiiin, 6 10 11 13 6 17 28 (3) 2

See footnotes at end of table.
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Table 13. Defined benefit plans: Selected age and service requirements for early retirement, State and local
government workers, National Compensation Survey, 2007—Continued

(All workers participating in defined benefit plans with early retirement = 100 percent)

No age
requirement Below age 55 Age 55 Age 60 Sum of age
Characteristics L . plus service
€SS 130 years Less 10 years No service Less 10 years | 10 years require-
than 30 y than 10 y require- than 10 y y ment?2
or more or more 1 or more | or more
years years ment years
Geographic areas
New ENgland ......ccccoovverenenieeeeeesesie e 16 - (%) (%) - (3) (3) (%) (%)
Middle Atlantic ........coeevieiiii (3) (3) (3) (3) (%) 34 57 (3) (3)
East North Central .........ccccevveeeeenenerenrene (%) (%) (%) 16 (3) 12 51 (%) (%)
West North Central .........coceveveeerereneenns - (%) (%) (%) (3) 15 (3) - (%)
South Atlantic .......ccceveeeveiiie 4 (3) 32 32 (3) (%) 12 (3) (3)
West South Central ........cccceeveveeereereneenns (%) (3) (%) 4 - (%) (%) (3) (3)
PACIfIC ©ovvveveieiiieieieeieee e (%) - (%) (%) (3) (3) 35 (%) -
1 Where no service requirement is specified for early retirement, the service 4 The wage breakouts are based on the average wage for each occupation
required for full vesting, usually 5 years, applies. surveyed, which may include workers both above and below the threshold.
2 |n some plans, participants must also satisfy a minimum age or service See the Technical Note for more details.
requirement. These plans are included in the totals for specific age and service
requirements. NOTE: Dash indicates no workers in this category.

3 These data do not meet publication criteria.
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Table 14. Defined benefit plans: Early retirement reductions,’ State and local

government workers, National Compensation Survey, 2007

(All workers participating in defined benefit plans with early retirement = 100 percent)

Characteristics Total Uniform vaRri?adsugﬂ(;n e Actuarial Not
reduction2 v ag reduction determinable
or service
Al WOIKEIS .. 100 62 25 10 3
Worker characteristics
Management, professional, and related .... 100 62 25 9 3
Professional and related ..............cc........ 100 63 25 9 3
Teachers ......ccoovvviiiiiiiiiiiiiic e, 100 62 27 8 2
Primary, secondary, and special
education school teachers ........... 100 63 27 9 (3)
Service ..... 100 62 23 11 4
Protective service 100 56 27 14 3
Sales and office ......cccccoeiiiiiiiiiiiiiiiiins ....| 100 63 24 9 3
Office and administrative support .......... 100 63 24 9 3
Natural resources, construction, and
MAINtENANCE .....cvveveeeieeeeeeeeeeeee e 100 53 30 13 (%)
Production, transportation, and
material MOVING ....cccocvevveeeeeeeeieeeeeeeneae 100 60 21 18 (%)
Fullime ..o 100 62 24 10 3
Parttime ... 100 53 34 8 5
UNION e 100 56 31 9 3
NONUNION ..eiiiiiiice e 100 67 20 11 3
Average wage less than $15 per hour? ..... 100 65 22 10 3
Average wage $15 per hour or higher4 ..... 100 61 26 10 3
Average wage less than $24 per hour? ..... 100 63 23 11 4
Average wage $24 per hour or higher4 ..... 100 61 27 9 2
Establishment characteristics
Education and health services .................. 100 64 25 9 2
Educational services ............ccoeevviiiiennn. 100 65 25 9 2
Elementary and secondary schools ..| 100 66 25 8 1
Junior colleges, colleges, and
UNIVETSItIES ..o.ooviviieieeeeieicieee e 100 65 23 (%) (%)
Health care and social assistance .. 100 57 22 11 (%)
HOSPItalS ....veoveeveeieciieiecieeieies 100 60 24 (%) (%)
Public administration 100 57 25 13 5
110 99 WOIKEIS ..voveuieeieeieieeieceeeeeeee e 100 54 30 14 (%)
110 49 WOIKErS ...cvcvveeevereiceeeeeeeeee 100 47 35 (3) (3)
50 t0 99 WOTKEIS ...covvvineieeirieieeeieeeaees 100 60 (%) 13 (%)
100 workers or more .. 100 63 24 10 3
100 to 499 workers .... ....| 100 55 27 15 4
500 WOrkers Or MoOre ..........cceevuuieeeeeennnns 100 66 23 8 3
State government ... 100 60 24 12 5
Local government ............ccccciiiiiiiinnnnnn. 100 63 25 9 3

See footnotes at end of table.

32



Table 14. Defined benefit plans: Early retirement reductions,’ State and local
government workers, National Compensation Survey, 2007—Continued

(All workers participating in defined benefit plans with early retirement = 100 percent)

Characteristics Total Uniform vaRrieeiugti%n e Actuarial Not
reduction? Yy ag reduction determinable
or service
Geographic areas
New England ........cccooeeierinineieceeee e 100 33 37 (3) -
Middle Atlantic .. .| 100 64 28 (®) (®)
East North Central . 100 49 25 10 (3)
West North Central .| 100 (®) (®) 29 (®)
South AHANtC ...ocvveveeeeieeeeeeeeecee e 100 93 3 (3) (3)
East South Central 100 80 (3) (3) (3)
West South Central .| 100 69 19 11 (3)
MOUNEAIN ... 100 (3) 70 (3) -
PaCifiC ..veviiiieeeiiiee e 100 36 54 (3) (3)

1 Reduction for each year prior to normal retirement.

In specific cases, uniform reductions may approximate
actuarial reductions, such as early retirement at age 55 with a
reduction of 6 percent per year between age 55 and the plan’s
normal retirement age of 62.

These data do not meet publication criteria.

4 The wage breakouts are based on the average wage for
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each occupation surveyed, which may include workers both
above and below the threshold. See the Technical Note for
more details.

NOTE: Dash indicates no workers in this category. Because of
rounding, sums of individual items may not equal totals.



Table 15. Defined benefit plans: Disability retirement benefits, State and local government workers,
National Compensation Survey, 2007

(All workers participating in defined benefit plans = 100 percent)

Disability retirement begins

Disability Disability Not
Characteristics Total retirement retirement not .
- . Not . determinable
available Immediately | Deferred . available
determinable
Al WOTKEIS ... 100 95 71 11 13 2 4
Worker characteristics
Management, professional, and related ....| 100 95 70 11 14 1 3
Professional and related ........................ 100 96 70 12 13 1 3
Teachers .....ccoceveeeieieeeeeeeeeene 100 96 70 11 14 ") (2)
Primary, secondary, and special
education school teachers ........... 100 96 70 11 15 (2) (2)
SEIVICE ..iiiiiiiiiieiii et 100 95 71 12 12 3 3
Protective service . 100 94 71 10 13 (2) 3
Sales and office 100 95 71 11 12 (2) (2)
Office and administrative support .......... 100 94 71 11 12 (2) (2)
Natural resources, construction, and
MAINENANCE ...oveviieieieeeee e 100 92 74 7 11 (2) (2)
Production, transportation, and
material MoViNg .......cccevevveeeeciieieceeeenee, 100 93 76 8 9 (2) (2)
Full time ....cooiii e 100 95 71 11 13 2 4
Part time .ooooeeeeeieeeese e 100 95 72 17 6 (2) (2)
UNION i 100 95 66 13 15 2 (2)
Nonunion 100 95 76 9 10 (2) 4
Average wage less than $15 per hour3 ..... 100 94 73 9 12 (2) (2)
Average wage $15 per hour or higher3 ..... 100 95 70 12 13 2 3
Average wage less than $24 per hours ..... 100 94 71 12 12 2 4
Average wage $24 per hour or higher3 ..... 100 95 71 11 13 2 3
Establishment characteristics
Education and health services .................. 100 96 70 13 12 1 (2)
Educational services 100 96 70 13 12 1 (2)
Elementary and secondary schools ..| 100 96 69 14 13 1 (?)
Junior colleges, colleges, and
UNIVEISItIES ..oveeveeveeeeeeeeeeeceecieieeena 100 95 78 10 2) (2) (2)
Health care and social assistance ......... 100 97 71 13 14 (2) (2)
Hospitals ...c.eoeeeieeiiieeeieeeeee ...| 100 96 72 13 11 (2) (2)
Public administration ...........ccccceiiiiienennn. 100 93 70 9 15 3 4
110 99 WOTKEIS ..oovvviiiieniereeieeie e 100 94 73 7 14 2 (2)
1 to 49 workers .. 100 93 78 (2) 2) (2) (2)
50 to 99 workers 100 95 69 7 19 2 (2)
100 WOrKers or MOre .......cccooeccvveeeeeeneninens 100 95 71 12 13 2 4
100 to 499 workers .. ...| 100 93 73 11 9 3 (2)
500 workers Or more .......cccccveevveeveeennens 100 96 70 12 14 1 3
State government .......c.ccecceeveceeieeieeseennnns 100 93 71 11 (2) 3 4
Local government ...........cccceveveveveveererennnnas 100 95 71 11 13 1 (2)

See footnotes at end of table.
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Table 15. Defined benefit plans: Disability retirement benefits, State and local government workers,
National Compensation Survey, 2007—Continued

(All workers participating in defined benefit plans = 100 percent)

Disability Disability retirement begins Disability N
- ; - ot
Characteristics Total retirement retirement not .
available Immediately | Deferred Not available determinable
determinable
Geographic areas
New ENngland ........ccoceoeeeeereneneeeeeeeeees 100 76 67 (2) (2) 24 -
Middle Atlantic ........cccceeeviiiiiiieeeieeeen 100 99 84 15 (") (2) (2)
East North Central ...........cccoeeeeeieieeeenns 100 96 86 (2) 9 - (?)
West North Central .......c..ccccocveeeeeeeeenennen. 100 94 58 (2) 12 (2) (2)
South AHANTIC ....cevveieiciieeecceeee e 100 99 55 13 31 (2) (2)
East South Central ........ccccccovveveeveeennne. 100 100 89 (2) (2) - -
West South Central ........ccccoveeeeicuneninenn. 100 100 92 (2) 8 - -
MOUNLAIN . 100 62 58 (2) (2) (2) (2)
PACITIC vveevereereeieriesiesienieeee e 100 98 57 27 (2) (2) (2)
1 Less than 0.5 percent. See the Technical Note for more details.
2 These data do not meet publication criteria.
3 The wage breakouts are based on the average wage for each occupation NOTE: Dash indicates no workers in this category. Because of rounding, sums
surveyed, which may include workers both above and below the threshold. of individual items may not equal totals.
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Table 16. Defined benefit plans: Postretirement survivor benefits, State and local government workers,
National Compensation Survey, 2007

(All workers participating in defined benefit plans = 100 percent)

With post-

Joint-

Percentage of joint-and-survivor annuity?

i Percent of
. retirement and- . Percent-
Characteristics Total survivor survivor 50 51 to 99 Choice of age not accrugd
) g percent- - benefit
benefits annuity percent percent determi
ages
nable
All WOTKEIS . 100 100 90 6 8 72 3 10
Worker characteristics
Management, professional, and related ....| 100 100 91 6 8 74 2 9
Professional and related 100 100 91 6 8 74 2 9
Teachers .............. 100 100 91 7 9 73 2 9
Primary, secondary, and special
education school teachers ........... 100 100 91 (2) 9 72 (2) 9
SEIVICE ittt 100 100 88 7 9 66 5 12
Protective service 100 99 84 9 11 55 6 15
Sales and office .| 100 100 90 4 6 77 2 10
Office and administrative support .......... 100 100 89 4 6 77 2 10
Natural resources, construction, and
MAINENANCE ...oviieeeiieieeieie e 100 99 89 8 (2) 68 4 10
Production, transportation, and
material MoVING .......ccccoeeeeereeveeeiererenne 100 98 86 7 (2) 68 (2) 12
Full time ..o 100 100 90 6 8 72 2 10
[T 0 (12 Y= SR 100 100 96 10 (2) 80 (2) 4
UNION e 100 100 88 7 10 69 3 11
NONUNION ..ooiiiii e 100 100 92 5 6 76 2
Average wage less than $15 per hours ..... 100 100 93 5 7 76 2 6
Average wage $15 per hour or higher3 ..... 100 100 89 6 8 71 3 11
Average wage less than $24 per hour® ..... 100 100 91 5 7 74 2 9
Average wage $24 per hour or higher3 ..... 100 100 89 7 8 70 3 11
Establishment characteristics
Education and health services .................. 100 100 92 6 8 75 2 8
Educational services .........ccccoeeviieiieennnn. 100 100 92 6 8 75 2 8
Elementary and secondary schools ..| 100 100 92 7 9 74 2 8
Junior colleges, colleges, and
UNIVETSItIES ..ovevvviieveeeeeeeeieie e 100 100 90 (2) (2) 78 (2) 10
Health care and social assistance .........| 100 100 89 (2) (2) 77 (2) 11
HOSPItAIS ...ceveveeeeeveee e 100 100 920 (2) (2) 84 (2) 10
Public administration ............cccccccciennnnn. 100 100 87 6 10 66 4 12
110 99 WOIKEIS ..o.vvveeeiceeeeeeeeee e 100 100 96 (2) 5 77 4 (2)
1 to 49 workers 100 100 96 (2) (2) 75 (2) (2)
50 to 99 workers 100 100 95 (2) (2) 78 4 5
100 workers or more . 100 100 90 6 8 72 2 10
100 to 499 workers ... ..| 100 100 88 7 (2) 71 4 12
500 workers or more .......ccccccveevieeiiennnnns 100 100 90 6 9 72 2 9
State government ..........ccoceeveveereeieieneennn, 100 100 87 (2) (2) 74 3 13
Local government .........ccocovveiiieiiiiiieeneeenn, 100 100 91 7 8 72 2 8

See footnotes at end of table.
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Table 16. Defined benefit plans: Postretirement survivor benefits, State and local government workers,
National Compensation Survey, 2007—Continued

(All workers participating in defined benefit plans = 100 percent)

Percentage of joint-and-survivor annuity?
With post- Joint- p
h ercent of
Characteristics Total | rétirement and- Choice of | ereent- | Jccrued
survivor survivor 50 511099 ercent. | @genot benefit
benefits annuity! | percent percent P determi-
ages
nable
Geographic areas
New ENgland ........c.ccceevveeeeeeeeeeeeeeeennenns 100 100 83 (2) 24 33 22 (2)
Middle AHANTC .....ceoveveeeieeiieee e 100 100 66 (2) (2) 63 (2) 34
East North Central . 100 100 91 20 (2) 67 (2) 9
West North Central 100 100 100 (2) (2) 94 (2) (2)
South AHANtC ...ecveeeieeeeeeeeceececee e 100 99 90 (2) 30 57 (2) (2)
East South Central 100 100 93 - (2) 69 (2) (2)
West South Central 100 100 97 7 (2) 88 - (2)
MOUNTAIN <o 100 98 97 (2) (2) 70 (2) 1
PACIHIC w.vivieeeeeieieee et 100 100 99 (2) - 97 (2) (2)
1 An annuity that provides income during the lifetime of both the retiree 2 These data do not meet publication criteria.
and the surviving spouse. The accrued pension will usually be actuarially 3 The wage breakouts are based on the average wage for each
reduced at retirement because of the longer time span over which payments occupation surveyed, which may include workers both above and below the
are expected to be made. Employees and their spouses are required to waive threshold. See the Technical Note for more details.
the spouse annuity in writing if they desire either a pension during the
employee’s lifetime only or another option offered by the plan, such as a NOTE: Dash indicates no workers in this category. Because of rounding,
guarantee of payment for a specified period. sums of individual items may not equal totals.
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Table 17. Defined benefit plans: Preretirement survivor benefits, State and local government workers, National

Compensation Survey, 2007

(All workers participating in defined benefit plans = 100 percent)

With

Equivalent

Percentage equivalent to
joint-and-survivor annuity?

. Percent
preretire- to of Not
Characteristics Total ment joint-and- | 50 percent Other Emol d Other4 determinable
survivor survivor of percent of mployeé | accrue
. h s ,. | choice of | benefit
benefits? annuity2 | employee’s | employee’s
. AN percent
pension pension
All WOTKEIS .. 100 98 71 16 7 47 13 14 2
Worker characteristics
Management, professional, and related ....| 100 97 72 15 7 49 13 13 2
Professional and related 100 97 72 16 6 49 13 12 2
Teachers ....| 100 97 74 15 6 52 14 9 3
Primary, secondary, and special
education school teachers ........... 100 97 75 15 6 53 15 7 3
SEIVICE vouveeieeeeeeeteeteeteeee e 100 97 68 15 7 45 16 13 (%)
Protective service ... 100 95 69 15 9 42 19 7 (%)
Sales and office ......ccccceeeveiinnnen 100 98 67 14 7 44 13 19 (%)
Office and administrative support .......... 100 98 66 15 6 44 13 19 (%)
Natural resources, construction, and
MAINENANCE .....ccveeveeeeeeeeeeeeeeeeeee e 100 99 76 23 (%) 43 10 13 (%)
Production, transportation, and
material MoViNG .....ccoceeveererereeeeeeeeee 100 99 70 19 (%) 44 14 15 (%)
Full time 100 98 70 15 7 47 14 14 2
Part time ... 100 99 74 21 (%) 47 7 17 (%)
UNION e 100 97 68 13 7 47 16 13 3
NONUNION ..o 100 98 73 18 7 47 11 14 (%)
Average wage less than $15 per hourb ..... 100 98 72 18 6 48 10 17 (%)
Average wage $15 per hour or higher® ..... 100 97 70 15 7 47 14 13 2
Average wage less than $24 per hour® ..... 100 98 70 17 6 45 11 17 1
Average wage $24 per hour or higher® ..... 100 97 71 15 7 49 15 10 2
Establishment characteristics
Education and health services .................. 100 98 71 16 6 48 12 15 2
Educational services ...........ccoeeieeenienn. 100 98 71 16 6 49 12 15 2
Elementary and secondary schools ..| 100 98 73 16 5 51 13 12 2
Jun