Mobile, AL
National Compensation Survey
August 2009

o

o
"‘

125 YEARS

BLS

U.S. Department of Labor
Hilda L. Solis, Secretary

U.S. Bureau of Labor Statistics
Keith Hall, Commissioner

December 2009



Preface

ata shown in this bulletin were collected as part of the

Bureau of Labor Statistics (BLS) National Compensa-
tion Survey (NCS). The survey could not have been con-
ducted without the cooperation of the many private estab-
lishments and government agencies that provided pay data
included in this bulletin. The Bureau thanks these respon-
dentsfor their cooperation.

Field economists of the Bureau of Labor Statistics col-
lected and reviewed the survey data. The Office of Com-
pensation and Working Conditions, in cooperation with the
Office of Field Operations and the Office of Technology
and Survey Processing in the BLS National Office, de-
signed the survey, processed the data, and prepared the
survey for publication.

For additional information regarding this survey, please
contact any BLS regional office at the address and tele-
phone number listed on the back cover of this bulletin.
You may also write to the Bureau of Labor Statistics at:

Division of Compensation Data Analysis and Planning, 2
Massachusetts Avenue, NE., Room 4175, Washington, DC
20212-0001, call (202) 6916199, or send an e-mail to
NCSinfo@bls.gov.

The data contained in this bulletin are also available at
http://www.bls.gov/ncs/ocs/compub.htm, the BLS Inter-
net site. Data are presented in a Portable Document Format
(PDF) file containing the core bulletin, and in an ASCII file
containing the published table formats.

Results of earlier surveys of this area are available from
BLS regional offices, the Division of Compensation Data
Analysis and Planning, or at the BLS Internet site.

Materia in this bulletin is in the public domain and,
with appropriate credit, may be reproduced without permis-
sion. This information will be made available to sensory
impaired individuals upon regquest. Voice phone: (202)
691-5200; Federal Relay Service: 1-800-877-8339.
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Introduction

he tables in this bulletin summarize the NCS results for

the Mobile, AL, Metropolitan Statistical Area (MSA).
Data were collected between May 2009 and October 2009;
the average reference month is August 2009. Tabulations
provide information on earnings of workers in a variety of
occupations and at different work levels. Also contained in
this bulletin are information on the program, a technical
note describing survey procedures, and an appendix with
detailed information on occupational classifications.

Most of the earnings estimates in this bulletin are pre-
sented as mean hourly earnings. Mean weekly and annual
earnings, and the corresponding hours, also are provided
for full-time employees in specific occupations. Some oc-
cupations, such as teachers and fire fighters, typically have
shorter or longer work schedules than do the majority of
full-time workers. The weekly and annual estimates are
useful for comparing the earnings of occupations having
different work schedules.

NCS products

The Bureau's National Compensation Survey (NCS) pro-
vides comprehensive measures of occupational earnings,
compensation cost trends, benefit incidence, and detailed
plan provisions. The Employment Cost Index, a quarterly
measure of the change in employer costs for wages and
benefits, is derived from the NCS. Employer Costs for
Employee Compensation measures employers average
hourly costs for wages and benefits. NCS also measures
the incidence and provisions of benefit plans. This bulletin
islimited to data on occupational wages and salaries.

Changes to the publications

The NCSisin its third year of a six-year transition from a
sample of areas based on the U.S. Office of Management
and Budget (OMB) December 1993 area definitions to a
new sample of areas based on the December 2003 area de-
finitions. The NCSis phasing in new metropolitan and mi-
cropolitan areas as defined by OMB and county clusters
defined specifically by BLS; at the same time, some areas
under the December 1993 OMB definitions are being
phased out of the sample.

About the tables

The tables that follow present data on straight-time occupa-
tional earnings, which include wages and salaries, incentive
pay, cost-of-living adjustments, and hazard pay. These
earnings exclude premium pay for overtime, vacations, hol-
idays, nonproduction bonuses, and tips. About 800 de-
tailed occupations, listed in Appendix B, are used to de-
scribe all occupations in the civilian nonfarm economy
(excluding the Federal Government and private house-
holds). Data are not shown for any occupations if they
would raise concerns about the confidentiality of the survey
respondents or if the data are insufficient to support reliable
estimates.

Table 1 presents an overview of al tables in this bulle-
tin. Mean hourly earnings, weekly hours, and relative stan-
dard errors are given for all industries, private industry, and
State and local government for selected worker and estab-
lishment characteristics. The worker characteristics include
high-level and intermediate occupational aggregation, full-
time or part-time status, union or nonunion status, and time
or incentive pay. Establishment characteristics include
goods producing, service providing, and size of establish-
ment.

Table 2 presents mean hourly earnings data by work
level for occupational major groups and for detailed occu-
pations. Separate data are aso shown for full-time and
part-time workers. Table 3 provides work level data for
private industry workers. Table 4 provides similar data for
State and local government workers. Table 5 simplifies the
work levels by combining them into broader groups within
major and detailed occupations, and for full-time and part-
time workers.

Tables 6 through 10 present hourly wage percentiles
that describe the distribution of hourly earnings for indi-
vidual workers within each published occupation. Data are
provided for the 10th, 25th, 50th, 75th, and 90th percentiles
for detailed occupations within all industries, private indus-
try, State and local government, full-time workers, and
part-time workers.

Table 11 presents mean and median hourly, weekly, and
annual earnings, and the associated hours, for major occu-



pational groups and detailed occupations for full-time
workers. Table 12 provides the same type of information
for private industry workers. Table 13 provides similar da-
tafor State and local government workers.

Table 14 presents mean hourly earnings data for estab-
lishment employment sizes by high-level occupationa ag-
gregations in the private sector. Tables 15 and 16 provide
mean and median hourly, weekly, and annual earnings data
for full-time employees in private establishments with few-
er than 100 workers, and in private establishments with 100
workers or more.

Table 17 presents mean hourly earnings data for union
and nonunion workers in al, private, and State and local

government establishments by high-level occupational ag-
gregation. Table 18 provides hourly earnings data for time
and incentive workers in all and private establishments by
high-level occupational aggregation. Table 19 presents
mean hourly earnings data for major industry divisions
within the private sector.

Appendix table 1 presents the number of workers
represented by the survey, by high-level occupational ag-
gregation and for al industries, private industry, and State
and local government. Appendix table 2 provides the
number of establishments in the sampling frame and the
number of responding and nonresponding establishments.



Table 1. Summary: Mean hourly earnings! and weekly hours for selected worker and establishment characteristics, Mobile, AL,

August 2009

Civilian Private industry State and local government
workers workers workers
Worker and establishment Hourly earnings Hourly earnings Hourly earnings
characteristics Mean Mean Mean
. weekly . weekly . weekly
Relative 3 Relative 3 Relative 3
Mean error2 | fours Mean error2 | fours Mean error2 | fours
(percent) (percent) (percent)
All WOTKEIS it $16.67 4.0 35.5 $15.98 4.9 34.9 $20.32 5.1 39.5
Worker characteristics45
Management, professional, and related ........... 28.85 6.9 39.3 28.28 9.6 39.1 30.15 75 39.9
Management, business, and financial .. 34.76 21.6 43.3 35.19 22.6 43.5 - - -
Professional and related 27.03 4.2 38.3 25.00 5.8 37.3 30.29 7.8 39.9
Service 10.30 5.1 30.5 9.67 6.3 29.1 13.65 7.1 40.5
Sales and office 12.87 3.1 34.4 12.79 35 33.5 13.27 4.8 40.0
Sales and related 11.72 5.3 314 11.80 5.3 31.2 - - -
Office and administrative support ... 13.41 3.9 36.0 13.37 4.8 35.0 13.54 5.3 40.0
Natural resources, construction, and
maintenance 17.54 4.3 40.1 17.58 4.7 40.1 17.07 4.0 40.0
Construction and extraction . 17.64 3.9 40.0 17.78 4.1 40.0 16.64 5.8 40.0
Installation, maintenance, and repair ............ 17.38 9.7 40.3 17.31 10.1 40.3 - - -
Production, transportation, and material
MOVING ©eiitiieiie ittt 15.26 5.8 36.5 15.21 6.1 36.9 - - -
Production 17.72 7.1 39.2 17.72 7.1 39.2 - - -
Transportation and material moving .. 13.23 11.7 34.5 12.95 12.7 35.0 - - -
Full time 17.70 4.1 40.2 17.11 5.1 40.2 20.41 5.3 40.2
Part time 9.55 53 19.7 9.44 5.4 19.7 - -
Union 15.57 11.9 40.0 15.79 14.7 40.0 - - -
16.71 4.0 35.4 15.99 5.0 34.7 20.49 5.2 39.5
16.36 4.0 35.4 15.57 5.0 34.6 20.32 5.1 39.5
23.53 27.5 39.6 23.53 275 39.6 - - -
Establishment characteristics
Goods producing . (8) (8) (%) 19.07 6.6 40.4 (%) (8) (%)
Service providing . (%) (%) (%) 14.86 6.6 33.2 (%) (%) (%)
1-99 workers 15.57 7.0 33.8 15.58 7.1 33.8 - - -
100-499 workers .. 15.99 6.2 37.2 15.59 7.1 36.8 18.40 5.0 39.5
500 workers or more ... 20.54 51 39.2 19.85 8.7 38.7 20.97 6.4 39.5

1 Earnings are the straight-time hourly wages or salaries paid to employees. They
include incentive pay, cost-of-living adjustments, and hazard pay. Excluded are premium
pay for overtime, vacations, holidays, nonproduction bonuses, and tips. The mean is
computed by totaling the pay of all workers and dividing by the number of workers,
weighted by hours. See appendix A for more information.

The relative standard error (RSE) is the standard error expressed as a percent of
the estimate. It can be used to calculate a "confidence interval" around a sample
estimate. For more information about RSEs, see appendix A.

Mean weekly hours are the hours an employee is scheduled to work in a week,
exclusive of overtime.

Employees are classified as working either a full-time or a part-time schedule based
on the definition used by each establishment. Union workers are those whose wages are
determined through collective bargaining. Wages of time workers are based solely on

hourly rate or salary; incentive workers are those whose wages are at least partially
based on productivity payments such as piece rates, commissions, and production

bonuses.
5 Workers are classified by occupation using the 2000 Standard Occupational

Classification (SOC) system. See appendix B for more information.

Estimates for goods-producing and service-providing industries are published for

private industry only. Industries are determined by the 2007 North American Industry
Classification System (NAICS).

NOTE: Dashes indicate that no data were reported or that data did not meet publication

criteria.

SOURCE: Bureau of Labor Statistics, National Compensation Survey.



Table 2. Civilian workers: Mean hourly earnings? for full-time and part-time workers2 by work levels3, Mobile, AL,

August 2009

Total Full-time workers Part-time workers
Occupation4 and level Relative Relative Relative
Mean error® Mean error® Mean error®
(percent) (percent) (percent)
AlLWOTKETS i $16.67 4.0 $17.70 4.1 $9.55 5.3
Management 0CCUPALIONS .....c.coviieieriirieeienie e 36.53 26.2 36.63 26.3 - -
Business and financial operations occupations ............. 33.12 27.2 33.12 27.2 - -
Education, training, and library occupations .................. 34.20 8.3 34.22 8.3 - -
Level 9 30.58 4.2 30.56 4.3 - -
Postsecondary teachers ... 51.41 30.8 51.57 30.9 - -
Primary, secondary, and special education school
teachers ... 29.64 2.4 29.60 25 - -
Healthcare practitioner and technical occupations ........ 21.83 5.2 22.25 4.5 17.95 23.8
Level 4 14.96 5.9 - - - -
Level 8 25.45 3.6 25.00 2.2 - -
Registered nurses ... 25.19 3.2 24.98 2.4 - -
Level 8 25.67 3.8 - - - -
Licensed practical and licensed vocational nurses ........... 16.20 2.3 16.36 2.2 - -
Healthcare support occupations 11.07 2.7 11.10 2.9 - -
Level 2 11.12 4.2 11.18 4.3 - -
Nursing, psychiatric, and home health aides 10.79 1.8 10.83 1.9 - -
Nursing aides, orderlies, and attendants ... 10.66 2.4 10.70 25 - -
Miscellaneous healthcare support occupations 11.58 6.3 11.58 6.3 - -
Protective service 0CCUPatioONS ........cocveeveeeriieiieeniieiieenins 15.95 6.2 15.90 6.4 - -
Food preparation and serving related occupations 9.48 13.3 11.28 7.9 6.54 111
Level 2 5.23 12.8 - - 4.89 18.1
Food preparation workers 8.18 13.4 - - - -
Building and grounds cleaning and maintenance
occupations - - 9.72 5.6 - -
Building cleaning workers - - 9.72 5.7 - -
Personal care and service occupations 7.81 3.0 - - 7.48 2.4
Level 2 7.41 1.3 - - - -
Sales and related occupations .... 11.72 5.3 12.95 5.9 8.72 7.1
Level 1 ... 7.70 4.1 - - 7.51 1.5
Level 2 ... 7.90 8.3 - - 7.90 8.3
Level 3 ... 11.20 20.1 - - - -
Retail sales workers 9.93 6.6 10.76 11.2 8.48 7.6
Level1 ... 7.70 4.1 - - 7.51 1.5
Level 2 8.14 7.0 - - 8.14 7.0
Cashiers, all workers . 8.60 3.3 8.84 8.7 8.25 5.6
Level1 ... 7.84 5.6 - - - -
Level 2 . 8.14 7.6 - - 8.14 7.6
Cashiers ... 8.60 3.3 8.84 8.7 8.25 5.6
Level 1 . 7.84 5.6 - - - -
Level 2 ... 8.14 7.6 - - 8.14 7.6
Retail salespersons ... 11.31 6.1 12.46 5.6 8.79 10.0
Office and administrative support occupations .............. 13.41 3.9 13.67 4.1 10.54 9.0
Level 2 .o 9.97 3.2 10.05 3.8 -
11.87 52 12.28 52 - -
13.97 3.8 13.95 3.9 - -
18.75 114 19.46 11.4 - -
19.71 9.3 19.71 9.3 - -
14.80 5.9 15.13 6.1 - -
Receptionists and information clerks . - - 9.89 7.3 - -
Shipping, receiving, and traffic clerks 11.61 5.1 11.61 5.1 - -
Stock clerks and order fillers 9.44 4.5 - - - -
Secretaries and administrative assistants 12.51 3.9 12.51 3.9 - -
Level 3 12.16 3.7 12.16 3.7 - -
Office clerks, general 14.29 13.3 15.41 13.7 - -
Level 3 11.80 9.4 - - - -

See footnotes at end of table.




Table 2. Civilian workers: Mean hourly earnings? for full-time and part-time workers2 by work levels3, Mobile, AL,

August 2009 — Continued

Total Full-time workers Part-time workers
Occupation4 and level Relative Relative Relative
Mean error® Mean error® Mean error®
(percent) (percent) (percent)
Office and administrative support occupations
—Continued
Office clerks, general —Continued
Level 4 oo $12.75 13.3 $12.75 13.3 - -
Construction and extraction occupations .........cc.cceeeeene 17.64 3.9 17.71 4.1 - -
Installation, maintenance, and repair occupations ......... 17.38 9.7 17.38 9.7 - -
Level 5 19.01 12.3 19.01 12.3 - -
Level 6 ... 21.65 195 21.65 19.5 - -
Industrial machinery installation, repair, and maintenance
WOTKETS ittt 15.76 15.4 15.76 15.4 - -
Production occupations .. 17.72 7.1 18.01 6.8 - -
Level 5 18.44 9.5 18.44 9.5 - -
Transportation and material moving occupations .......... 13.23 11.7 13.27 11.6 $12.86 20.9
Level 1 9.87 6.1 - - 7.04 1.8
Driver/sales workers and truck drivers .. 17.25 9.1 16.93 7.8 - -
Laborers and material movers, hand .. 11.09 8.9 11.58 10.7 - -
Level 1 9.95 6.3 - - - -
Laborers and freight, stock, and material movers,
11.38 9.9 11.58 10.7 - -
Level 1 10.26 6.8 - - - -

1 Earnings are the straight-time hourly wages or salaries paid to employees.
They include incentive pay, cost-of-living adjustments, and hazard pay. Excluded
are premium pay for overtime, vacations, holidays, nonproduction bonuses, and
tips. The mean is computed by totaling the pay of all workers and dividing by the
number of workers, weighted by hours. See appendix A for more information.

Employees are classified as working either a full-time or a part-time
schedule based on the definition used by each establishment. Therefore, a
worker with a 35-hour-per-week schedule might be considered a full-time
employee in one establishment, but classified as part-time in another firm, where
a 40-hour week is the minimum full-time schedule.

3 Each occupation for which data are collected in an establishment is
evaluated based on four factors, including knowledge, job controls and
complexity, contacts, and physical environment. The knowledge factor is tailored
to 24 families of closely related jobs. Points are assigned based on the

occupation’s rank within each factor. The points are summed to determine the
overall level of the occupation. See appendix A for more information.
4 Workers are classified by occupation using the 2000 Standard
Occupational Classification (SOC) system. See appendix B for more information.
The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a "confidence interval" around
a sample estimate. For more information about RSEs, see appendix A.

SOURCE: Bureau of Labor Statistics, National Compensation Survey.
NOTE: Dashes indicate that no data were reported or that data did not meet

publication criteria. Overall occupational groups may include data for categories
not shown separately



Table 3. Private industry workers: Mean hourly earnings? for full-time and part-time workers2 by work levels3, Mobile,

AL, August 2009

Total Full-time workers Part-time workers
Occupation4 and level Relative Relative Relative
Mean error® Mean error® Mean error®
(percent) (percent) (percent)
AlLWOTKETS i $15.98 4.9 $17.11 5.1 $9.44 5.4
Management 0CCUPALIONS .....c.coviieieriirieeienie e 37.08 27.0 37.19 27.2 - -
Business and financial operations occupations ............. 33.42 285 33.42 28.5 - -
Education, training, and library occupations .................. 27.24 9 27.04 1.2 - -
Healthcare practitioner and technical occupations ........ 21.82 6.5 22.40 5.5 17.95 23.8
Level 8 . 26.01 4.1 - - - -
Registered nurses ... 25.14 4.2 24.83 3.0 - -
Level 8 . 26.01 4.1 - - - -
Licensed practical and licensed vocational nurses ........... 16.52 2.1 - - - -
Healthcare support occupations 11.15 2.8 11.19 3.1 - -
Level 2 11.52 2.2 11.65 1.5 - -
Nursing, psychiatric, and home health aides 10.31 .8 10.35 6 - -
Nursing aides, orderlies, and attendants 10.33 9 - - - -
Miscellaneous healthcare support occupations 12.45 2.0 12.45 2.0 - -
Food preparation and serving related occupations ........ 9.16 14.6 10.92 9.3 6.52 11.2
LeVel 2 oo 5.23 12.8 - - 4.89 18.1
Building and grounds cleaning and maintenance
occupations - - 9.85 6.2 - -
Building cleaning workers - - 9.85 6.2 - -
Personal care and service occupations 7.65 9 - - 7.48 2.4
Level 2 7.41 13 - - - -
Sales and related 0CCUPALIONS ......cccvvrviiiiiiiiiccieeee 11.80 5.3 13.12 5.9 8.72 7.1
Level 1 7.70 4.1 - - 7.51 1.5
Level 2 ... 7.90 8.3 - - 7.90 8.3
Level 3 ... 11.60 23.5 - - - -
Retalil sales workers 9.93 6.6 10.76 11.2 8.48 7.6
Level 1 ... 7.70 4.1 - - 7.51 15
Level 2 ... 8.14 7.0 - - 8.14 7.0
Cashiers, all workers . 8.60 3.3 8.84 8.7 8.25 5.6
Level 1 7.84 5.6 - - - -
Level 2 . 8.14 7.6 - - 8.14 7.6
Cashiers ....... 8.60 33 8.84 8.7 8.25 5.6
Level 1 ... 7.84 5.6 - - - -
Level 2 ... 8.14 7.6 - - 8.14 7.6
Retail salespersons ... 11.31 6.1 12.46 5.6 8.79 10.0
Office and administrative support occupations .............. 13.37 4.8 13.71 5.2 10.54 9.0
Level 2 10.11 2.6 10.22 3.2 - -
Level 3 ... 11.59 7.3 12.14 7.8 - -
Level 4 ... 14.29 4.4 14.29 4.7 - -
Level 5 . 20.32 15.2 - - - -
Financial clerks 14.93 5.6 15.35 5.6 - -
Shipping, receiving, and traffic clerks 11.61 51 11.61 51 - —
Secretaries and administrative assistants 12.19 3.3 12.19 3.3 - -
Office clerks, general 15.48 18.8 18.07 19.1 - -
Construction and extraction occupations ............c.ccoceeues 17.78 4.1 17.86 4.3 - -
Installation, maintenance, and repair occupations ......... 17.31 10.1 17.31 10.1 - -
Level5 e 19.01 12.3 19.01 12.3 - —
Level 6 . 21.94 22.0 21.94 22.0 - -
Industrial machinery installation,
WOTKETS ..ttt 15.76 15.6 15.76 15.6 - —
Production occupations . 17.72 7.1 18.01 6.8 - -
Level 5 18.44 9.5 18.44 9.5 - -
Transportation and material moving occupations .......... 12.95 12.7 13.06 12.2 11.89 29.5

See footnotes at end of table.




Table 3. Private industry workers: Mean hourly earnings? for full-time and part-time workers2 by work levels3, Mobile,

AL, August 2009 — Continued

Total Full-time workers Part-time workers
Occupation4 and level Relative Relative Relative
Mean error® Mean error® Mean error®
(percent) (percent) (percent)
Transportation and material moving occupations
—Continued
Level 1 $9.87 6.1 - - $7.04 1.8
Driver/sales workers and truck drivers .. 17.52 9.4 $17.21 8.4 - -
Laborers and material movers, hand .. 11.09 8.9 11.58 10.7 - -
Level 1 9.95 6.3 - - - -
Laborers and freight, stock, and material movers,
NANG ..o 11.38 9.9 11.58 10.7 - -
LEVEI L i 10.26 6.8 - — - -

1 Earnings are the straight-time hourly wages or salaries paid to employees.
They include incentive pay, cost-of-living adjustments, and hazard pay. Excluded
are premium pay for overtime, vacations, holidays, nonproduction bonuses, and
tips. The mean is computed by totaling the pay of all workers and dividing by the
number of workers, weighted by hours. See appendix A for more information.

Employees are classified as working either a full-time or a part-time
schedule based on the definition used by each establishment. Therefore, a
worker with a 35-hour-per-week schedule might be considered a full-time
employee in one establishment, but classified as part-time in another firm, where
a 40-hour week is the minimum full-time schedule.

Each occupation for which data are collected in an establishment is
evaluated based on four factors, including knowledge, job controls and
complexity, contacts, and physical environment. The knowledge factor is tailored
to 24 families of closely related jobs. Points are assigned based on the

occupation’s rank within each factor. The points are summed to determine the
overall level of the occupation. See appendix A for more information.
Workers are classified by occupation using the 2000 Standard
Occupational Classification (SOC) system. See appendix B for more information.
The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a “"confidence interval" around
a sample estimate. For more information about RSEs, see appendix A.

SOURCE: Bureau of Labor Statistics, National Compensation Survey.
NOTE: Dashes indicate that no data were reported or that data did not meet

publication criteria. Overall occupational groups may include data for categories
not shown separately



Table 4. State and local government workers: Mean hourly earnings? for full-time and part-time workers2 by work

levels3, Mobile, AL, August 2009

Total Full-time workers Part-time workers
Occupation4 and level Relative Relative Relative
Mean error® Mean error® Mean error®
(percent) (percent) (percent)
All workers ... $20.32 51 $20.41 5.3 - -
Education, training, and library occupations .................. 35.84 9.1 35.84 9.1 - -
Healthcare practitioner and technical occupations ........ 21.86 7.4 21.86 7.4 - -
Protective service 0CCUPatioONS ........ccccveieeeniiciieiiiciieens 16.78 9.9 16.78 9.9 - -
Office and administrative support occupations .............. 13.54 5.3 13.54 5.3 - -
Level 3 12.55 5.8 12.55 5.8 - -
Level 4 12.00 4.1 12.00 4.1 - -
Level 5 16.27 5.3 16.27 5.3 - -
Office clerks, general . 12.42 7.6 12.42 7.6 - -
Construction and extraction occupations .........cccceeeene 16.64 5.8 16.64 5.8 - -

1 Earnings are the straight-time hourly wages or salaries paid to employees.
They include incentive pay, cost-of-living adjustments, and hazard pay. Excluded
are premium pay for overtime, vacations, holidays, nonproduction bonuses, and
tips. The mean is computed by totaling the pay of all workers and dividing by the
number of workers, weighted by hours. See appendix A for more information.

2 Employees are classified as working either a full-time or a part-time
schedule based on the definition used by each establishment. Therefore, a
worker with a 35-hour-per-week schedule might be considered a full-time
employee in one establishment, but classified as part-time in another firm, where
a 40-hour week is the minimum full-time schedule.

Each occupation for which data are collected in an establishment is
evaluated based on four factors, including knowledge, job controls and
complexity, contacts, and physical environment. The knowledge factor is tailored
to 24 families of closely related jobs. Points are assigned based on the

occupation’s rank within each factor. The points are summed to determine the
overall level of the occupation. See appendix A for more information.
Workers are classified by occupation using the 2000 Standard
Occupational Classification (SOC) system. See appendix B for more information.
The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a "confidence interval" around
a sample estimate. For more information about RSEs, see appendix A.

SOURCE: Bureau of Labor Statistics, National Compensation Survey.
NOTE: Dashes indicate that no data were reported or that data did not meet

publication criteria. Overall occupational groups may include data for categories
not shown separately



Table 5. Combined work levels! for civilian workers: Mean hourly earnings2 for full-time and part-time workers3,

Mobile, AL, August 2009

Total Full-time workers Part-time workers
Occupation4 and level Relative Relative Relative
Mean error® Mean error® Mean error®
(percent) (percent) (percent)
AlLWOTKETS i $16.67 4.0 $17.70 4.1 $9.55 5.3
Management occupations 36.53 26.2 36.63 26.3 - -
GroUP 1 oo 22.86 11.7 - - - -
Business and financial operations occupations ............. 33.12 27.2 33.12 27.2 - -
GroUP Il e 21.67 5.7 - - - -
Education, training, and library occupations .................. 34.20 8.3 34.22 8.3 - -
Group Il 35.57 8.7 - - — -
Postsecondary teachers 51.41 30.8 51.57 30.9 - -
Group Il 60.67 32.0 - - - -
Primary, secondary, and special education school
TEACNETS ... 29.64 24 29.60 25 - -
Healthcare practitioner and technical occupations ........ 21.83 5.2 22.25 45 17.95 23.8
Group | 14.33 7.1 - - - -
Group Il 22.91 3.6 - - - -
Registered nurses ... 25.19 3.2 24.98 2.4 - -
Group Il . 25.32 3.4 24.94 2.2 - -
Licensed practical and licensed vocational nurses ........... 16.20 2.3 16.36 2.2 - -
Healthcare support occupations 11.07 2.7 11.10 2.9 - -
Group | 11.07 2.7 - - - -
Nursing, psychiatric, and home health aides ................... 10.79 1.8 10.83 1.9 - -
Group | .eeeeeeeeeiieeeeeceeeeee 10.79 1.8 - - - —
Nursing aides, orderlies, and attendants 10.66 2.4 10.70 25 - -
Group | 10.66 2.4 10.70 25 - -
Miscellaneous healthcare support occupations . . 11.58 6.3 11.58 6.3 - -
Group | oo 11.58 6.3 - - - -
Protective service occupations ... 15.95 6.2 15.90 6.4 - -
Group | 12.57 7.5 - - - -
Group Il 18.23 8.3 - - - -
Food preparation and serving related occupations ........ 9.48 13.3 11.28 7.9 6.54 11.1
Group | . 7.99 24.7 - - - —
Food preparation workers 8.18 13.4 - - - -
GrOUP | oo 8.18 13.4 - - - —
Building and grounds cleaning and maintenance
occupations ............ - - 9.72 5.6 - -
Building cleaning workers - - 9.72 5.7 - -
Personal care and service occupations ........c.cccccevvveenne. 7.81 3.0 - - 7.48 2.4
GIOUP | oot 7.69 3.7 - - - -
Sales and related occupations .... 11.72 5.3 12.95 5.9 8.72 7.1
Group | ..... 9.68 7.1 - - - -
Retail sales workers 9.93 6.6 10.76 11.2 8.48 7.6
Group | ........ 9.76 8.6 - - - -
Cashiers, all workers . 8.60 33 8.84 8.7 8.25 5.6
Group | 8.13 6.2 - - - -
Cashiers 8.60 33 8.84 8.7 8.25 5.6
Group | 8.13 6.2 - - 8.24 6.1
Retail salespersons ... 11.31 6.1 12.46 5.6 8.79 10.0
Group | 11.98 10.9 - - - -
Office and administrative support occupations ..... 13.41 3.9 13.67 4.1 10.54 9.0
Group | 12.11 2.6 - - -
Group II'. 19.13 7.8 - - - -
Financial clerks 14.80 5.9 15.13 6.1 - -
Group | 13.50 6.2 - - - —
Receptionists and information clerks . - - 9.89 7.3 - -
Group | .eeeeveeeeiiiieeeeieeeens - - 9.89 7.3 - -
Shipping, receiving, and traffic clerks 11.61 5.1 11.61 5.1 - -
Stock clerks and order fillers 9.44 4.5 - - - -

See footnotes at end of table.




Table 5. Combined work levels! for civilian workers: Mean hourly earnings2 for full-time and part-time workers3,

Mobile, AL, August 2009 — Continued

Total Full-time workers Part-time workers
Occupation4 and level Relative Relative Relative
Mean error® Mean error® Mean error®
(percent) (percent) (percent)
Office and administrative support occupations
—Continued
Stock clerks and order fillers —Continued
Group | $9.44 4.5 - - - -
Secretaries and administrative assistants 12.51 3.9 $12.51 3.9 - -
Group | 12.23 3.0 - - - -
Office clerks, general .. 14.29 13.3 15.41 13.7 - -
Group | 11.89 8.1 12.62 8.0 - -
Construction and extraction occupations .........cccceeeene 17.64 3.9 17.71 4.1 - -
Group Il e, 22.11 15.1 - - - -
Installation, maintenance, and repair occupations ......... 17.38 9.7 17.38 9.7 - -
Group | .. 10.48 9.0 - - - -
Group Il . 21.26 11.7 - - - -
Industrial machinery installation, repair, and maintenance
workers 15.76 15.4 15.76 15.4 - -
Group II. 22.45 12.7 - - - -
Production 0CCUPALIONS .....c.cceevviiiiiieiiiiee e 17.72 7.1 18.01 6.8 - -
Group | .. 11.83 9.4 - - - -
Group II. 20.90 4.2 - - - -
Transportation and material moving occupations .......... 13.23 11.7 13.27 11.6 $12.86 20.9
GroUP | oo . 13.07 12.0 - - - -
Driver/sales workers and truck drivers . 17.25 9.1 16.93 7.8 - -
Group | .eeeevceeeeiiieeeeieeees . 17.25 9.1 - - - -
Laborers and material movers, hand .............cc.cccoeevennnnns 11.09 8.9 11.58 10.7 - -
Group | oo, 11.09 8.9 - - - -
Laborers and freight, stock, and material movers,
hand ... 11.38 9.9 11.58 10.7 - -
Group | .. 11.38 9.9 11.58 10.7 - -

1 Combined work levels simplify the presentation of work levels by combining
levels 1 through 15 into four broad groups. Group | combines levels 1-4, group Il
combines levels 5-8, group Il combines levels 9-12, and group IV combines
levels 13-15.

2 Earnings are the straight-time hourly wages or salaries paid to employees.
They include incentive pay, cost-of-living adjustments, and hazard pay. Excluded
are premium pay for overtime, vacations, holidays, nonproduction bonuses, and
tips. The mean is computed by totaling the pay of all workers and dividing by the
number of workers, weighted by hours. See appendix A for more information.

Employees are classified as working either a full-time or a part-time
schedule based on the definition used by each establishment. Therefore, a
worker with a 35-hour-per-week schedule might be considered a full-time
employee in one establishment, but classified as part-time in another firm, where

a 40-hour week is the minimum full-time schedule.
Workers are classified by occupation using the 2000 Standard
Occupational Classification (SOC) system. See appendix B for more information.
The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a "confidence interval" around
a sample estimate. For more information about RSEs, see appendix A.

SOURCE: Bureau of Labor Statistics, National Compensation Survey.
NOTE: Dashes indicate that no data were reported or that data did not meet

publication criteria. Overall occupational groups may include data for categories
not shown separately
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Table 6. Civilian workers: Hourly wage percentiles!, Mobile, AL, August 2009

Occupation? 10 25 M%‘ga” 75 90
Al WOTKETS i $7.75 $10.20 $14.30 $19.67 $29.39
Management 0CCUPALIONS .....c.covieeieriiiienierieeee e 17.05 20.29 23.56 53.85 65.38
Business and financial operations occupations ............. 19.75 20.00 21.85 57.95 57.95
Education, training, and library occupations . 27.50 29.37 29.90 34.67 43.27
Postsecondary teachers 27.50 27.50 43.27 84.38 88.70
Primary, secondary, and special education school
tEACNETS ...iciiiicic 27.88 29.37 29.51 29.90 32.70
Healthcare practitioner and technical occupations ........ 13.22 16.17 22.23 25.42 28.73
Registered NUISES ........ccooceeviiiiiienieeree e 21.31 22.60 25.38 27.32 29.93
Licensed practical and licensed vocational nurses 12.88 14.35 15.91 17.41 19.00
Healthcare support occupations 8.86 9.79 11.00 11.83 13.71
Nursing, psychiatric, and home health aides 9.27 9.70 10.58 11.49 12.36
Nursing aides, orderlies, and attendants ..... 9.12 9.32 10.71 11.49 11.63
Miscellaneous healthcare support occupations ................ 8.06 10.95 11.50 13.00 14.31
Protective service occupations .........ccccoceevviiiiinnieenne, 9.66 12.91 15.25 18.98 22.57
Food preparation and serving related occupations ........ 2.13 7.25 8.00 13.99 15.22
Food preparation WOrKers ..........cccoceeieeeieeneeaiie e 6.86 6.86 6.86 8.75 11.85
Personal care and service occupations 7.25 7.25 7.36 7.61 9.20
Sales and related occupations 7.25 7.60 9.87 13.77 18.75
Retail sales workers 7.25 7.40 9.00 11.79 13.82
Cashiers, all workers ... 7.23 7.25 8.50 9.04 10.85
Cashiers 7.23 7.25 8.50 9.04 10.85
Retail salespersons 7.25 8.75 10.80 13.77 16.12
Office and administrative support occupations .............. 9.00 10.38 12.74 14.90 18.85
Financial clerks ... 10.14 14.00 14.43 16.80 19.10
Shipping, receiving, and traffic clerks .. 8.80 10.05 12.25 12.25 14.11
Stock clerks and order fillers .................. 8.05 8.35 9.33 10.54 10.54
Secretaries and administrative assistants . 10.08 11.50 12.17 13.39 14.42
Office clerks, general 8.30 9.00 14.04 14.77 23.81
Construction and extraction occupations ............c.cceceeue. 12.49 14.30 15.23 18.51 28.13
Installation, maintenance, and repair occupations ......... 9.00 10.00 15.73 19.25 31.13
Industrial machinery installation, repair, and maintenance
WOTKETS eiiiieiiieeiie ettt stee ettt sree e snae e enes 9.00 9.00 12.50 19.25 27.65
Production 0CCUPAtIONS .....c.cceviiiiiiiiiicceeeee e 8.95 12.40 16.70 20.00 29.81
Transportation and material moving occupations .......... 9.16 11.00 11.43 16.25 18.23
Driver/sales workers and truck drivers 14.00 14.00 16.85 22.34 22.41
Laborers and material movers, hand 7.25 9.16 11.00 11.20 18.23
Laborers and freight, stock, and material movers,
hand ... 9.16 9.16 11.00 11.20 18.23

1 Ppercentiles designate position in the earnings distribution and are
calculated from individual-worker earnings and the hours they are
scheduled to work. At the 50th percentile, the median, half of the hours
are paid the same as or more than the rate shown, and half are paid the
same as or less than the rate shown. At the 25th percentile, one-fourth
of the hours are paid the same as or less than the rate shown. At the
75th percentile, one-fourth are paid the same as or more than the rate
shown. The 10th and 90th percentiles follow the same logic. Hourly
wages are the straight-time wages or salaries paid to employees. They
include incentive pay, cost-of-living adjustments, and hazard pay.
Excluded are premium pay for overtime, vacations, and holidays;
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nonfroduction bonuses; and tips.

Workers are classified by occupation using the 2000 Standard
Occupational Classification (SOC) system. See appendix B for more
information.

SOURCE: Bureau of Labor Statistics, National Compensation Survey.
NOTE: Dashes indicate that no data were reported or that data did not

meet publication criteria. Overall occupational groups may include data
for categories not shown separately



Table 7. Private industry workers: Hourly wage percentilesl, Mobile, AL, August 2009

Occupation? 10 25 M%‘ga” 75 90
Al WOTKETS i $7.50 $9.75 $14.00 $18.85 $27.50
Management 0CCUPALIONS .....c.covieeieriiiienierieeee e 17.05 20.29 21.15 53.85 65.38
Business and financial operations occupations ............. 19.75 20.00 21.85 57.95 57.95
Education, training, and library occupations .................. 19.73 23.93 27.50 28.83 34.23
Healthcare practitioner and technical occupations .. 12.59 16.15 22.17 25.38 29.47
RegiIStered NUISES ........cccovvveriiiieieiiseee e 21.76 22.67 25.38 27.01 30.08
Licensed practical and licensed vocational nurses .. 12.59 14.46 16.15 17.75 19.13
Healthcare support occupations 9.29 9.72 10.95 12.72 13.71
Nursing, psychiatric, and home health aides . 9.07 9.32 10.09 10.74 11.74
Nursing aides, orderlies, and attendants ... 8.96 9.32 9.93 11.25 12.15
Miscellaneous healthcare support occupations 10.95 11.00 12.72 13.71 14.31
Food preparation and serving related occupations ........ 2.13 6.86 7.81 13.09 15.22
Personal care and service occupations 7.25 7.25 7.27 7.61 9.00
Sales and related occupations .. 7.25 7.45 9.93 13.77 18.75
Retail sales workers ... 7.25 7.40 9.00 11.79 13.82
Cashiers, all workers 7.23 7.25 8.50 9.04 10.85
Cashiers 7.23 7.25 8.50 9.04 10.85
Retail SaleSpersons ..........ccoeveeeieeniieeneene e 7.25 8.75 10.80 13.77 16.12
Office and administrative support occupations .............. 9.00 10.00 12.35 14.50 18.85
Financial clerks 10.25 14.00 14.43 16.80 19.10
Shipping, receiving, and traffic clerks ... 8.80 10.05 12.25 12.25 14.11
Secretaries and administrative assistants 9.52 11.50 11.50 13.39 14.42
Office clerks, general .........cccoooviiieiiiicieieeeece e 9.00 9.00 14.06 19.98 28.13
Construction and extraction occupations ............cccecens 12.75 14.30 15.23 20.00 29.38
Installation, maintenance, and repair occupations ......... 9.00 10.00 15.47 19.25 31.13
Industrial machinery installation, repair, and maintenance
WOTKEIS .ot 9.00 9.00 12.50 19.25 27.65
Production 0CCUPAtIONS .....ccoviiiiieiiiiiiciiec e 8.95 12.40 16.70 20.00 29.81
Transportation and material moving occupations . 9.16 11.00 11.43 16.25 18.23
Driver/sales workers and truck drivers 14.00 14.00 17.50 22.34 22.41
Laborers and material movers, hand ............cc..ccccceeennnns 7.25 9.16 11.00 11.20 18.23
Laborers and freight, stock, and material movers,
NAND <. 9.16 9.16 11.00 11.20 18.23

1 Ppercentiles designate position in the earnings distribution and are
calculated from individual-worker earnings and the hours they are
scheduled to work. At the 50th percentile, the median, half of the hours
are paid the same as or more than the rate shown, and half are paid the
same as or less than the rate shown. At the 25th percentile, one-fourth
of the hours are paid the same as or less than the rate shown. At the
75th percentile, one-fourth are paid the same as or more than the rate
shown. The 10th and 90th percentiles follow the same logic. Hourly
wages are the straight-time wages or salaries paid to employees. They
include incentive pay, cost-of-living adjustments, and hazard pay.
Excluded are premium pay for overtime, vacations, and holidays;
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nonzoroduction bonuses; and tips.

Workers are classified by occupation using the 2000 Standard
Occupational Classification (SOC) system. See appendix B for more
information.

SOURCE: Bureau of Labor Statistics, National Compensation Survey.
NOTE: Dashes indicate that no data were reported or that data did not

meet publication criteria. Overall occupational groups may include data
for categories not shown separately



Table 8. State and local government workers: Hourly wage percentiles!, Mobile, AL, August 2009

Occupation? 10 25 M%‘ga” 75 90

All workers ... $9.94 $12.89 $16.78 $28.23 $32.70
Education, training, and library occupations .................. 29.37 29.39 29.90 34.67 43.27
Healthcare practitioner and technical occupations ........ 14.35 16.78 22.52 26.17 28.52
Protective service 0CCUPatioNS ........cccceeveeiiieiieniicieenis 11.03 12.91 15.20 18.98 23.71
Office and administrative support occupations .. 8.30 10.54 13.70 14.91 19.83
Office clerks, general .... 8.30 11.16 13.44 14.04 14.76
Construction and extraction occupations 11.51 15.99 18.51 18.51 18.55

1 percentiles designate position in the earnings distribution and are
calculated from individual-worker earnings and the hours they are
scheduled to work. At the 50th percentile, the median, half of the hours
are paid the same as or more than the rate shown, and half are paid the
same as or less than the rate shown. At the 25th percentile, one-fourth
of the hours are paid the same as or less than the rate shown. At the
75th percentile, one-fourth are paid the same as or more than the rate
shown. The 10th and 90th percentiles follow the same logic. Hourly
wages are the straight-time wages or salaries paid to employees. They
include incentive pay, cost-of-living adjustments, and hazard pay.
Excluded are premium pay for overtime, vacations, and holidays;
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nonéoroduction bonuses; and tips.

Workers are classified by occupation using the 2000 Standard
Occupational Classification (SOC) system. See appendix B for more
information.

SOURCE: Bureau of Labor Statistics, National Compensation Survey.
NOTE: Dashes indicate that no data were reported or that data did not

meet publication criteria. Overall occupational groups may include data
for categories not shown separately



Table 9. Full-timel civilian workers: Hourly wage percentiles2, Mobile, AL, August 2009

Full-time workers

Occupation3 )
10 25 Median 75 90
50
Al WOTKETS i $8.90 $11.03 $14.56 $20.29 $29.90
Management 0CCUPALIONS .......ccvevieiiieiiieeiieeiee s 17.05 20.29 2411 53.85 65.38
Business and financial operations occupations ............. 19.75 20.00 21.85 57.95 57.95
Education, training, and library occupations .. 27.50 29.37 29.90 34.23 43.27
Postsecondary teachers 27.50 27.50 43.27 84.38 88.70
Primary, secondary, and special education school
tEACNETS ...t 27.88 29.37 29.51 29.90 32.70
Healthcare practitioner and technical occupations .. 14.35 16.78 22.60 25.42 28.69
Registered NUISES ..........cccoceviieeiecneseece s 21.26 22.60 25.38 26.90 28.73
Licensed practical and licensed vocational nurses .. 12.88 14.35 15.97 17.75 19.09
Healthcare support occupations 8.86 9.92 11.00 11.83 13.71
Nursing, psychiatric, and home health aides . 9.32 9.82 10.66 11.49 12.42
Nursing aides, orderlies, and attendants ... 9.13 9.32 10.87 11.49 11.63
Miscellaneous healthcare support occupations 8.06 10.95 11.50 13.00 14.31
Protective service occupations .... 9.66 12.91 15.25 18.07 23.13
Food preparation and serving related occupations ........ 3.13 8.00 11.85 14.56 15.22
Building and grounds cleaning and maintenance
OCCUPALIONS .oiviiiiiieiie ettt 7.75 8.70 9.40 10.87 10.87
Building cleaning WOrKers .........cccocvviieiiiiiiiiiciiccees 7.75 8.55 9.00 10.87 10.87
Sales and related 0CCUPALIONS .......cccvvvvieniiiiienieeeeeiee 7.25 8.63 10.85 15.29 19.52
Retail sales workers 7.25 8.50 10.19 12.83 16.12
Cashiers, all workers 7.25 7.25 8.50 9.75 11.13
Cashiers 7.25 7.25 8.50 9.75 11.13
Retail SaleSPersons ..........ccoeieeeieeiiieeneeneeenee e 9.20 10.19 11.87 14.10 16.12
Office and administrative support occupations .............. 9.04 10.70 13.26 14.91 18.97
Financial clerks 10.71 14.00 14.43 17.08 19.10
Receptionists and information clerks . 8.03 8.80 10.75 10.75 10.75
Shipping, receiving, and traffic clerks 8.80 10.05 12.25 12.25 14.11
Secretaries and administrative assistants 10.08 11.50 12.17 13.39 14.42
Office clerks, general 7.75 11.88 14.04 15.20 23.81
Construction and extraction occupations ..........ccccceeeene 12.75 14.30 15.23 18.51 28.28
Installation, maintenance, and repair occupations ......... 9.00 10.00 15.73 19.25 31.13
Industrial machinery installation, repair, and maintenance
WOTKETS ittt 9.00 9.00 12.50 19.25 27.65
Production 0CCUPAtiONS .....ccovieiiieiiiiiie e 9.60 12.63 16.70 20.55 29.81
Transportation and material moving occupations .... 9.16 11.00 11.43 16.25 18.23
Driver/sales workers and truck drivers ....... 14.00 14.00 16.37 17.50 22.41
Laborers and material movers, hand 9.16 9.16 11.00 11.20 18.23
Laborers and freight, stock, and material movers,
AN ..o 9.16 9.16 11.00 11.20 18.23

1 Employees are classified as working either a full-time or a part-time
schedule based on the definition used by each establishment. Therefore,
a worker with a 35-hour-per-week schedule might be considered a
full-time employee in one establishment, but classified as part-time in
another firm, where a 40-hour week is the minimum full-time schedule.

Percentiles designate position in the earnings distribution and are
calculated from individual-worker earnings and the hours they are
scheduled to work. At the 50th percentile, the median, half of the hours
are paid the same as or more than the rate shown, and half are paid the
same as or less than the rate shown. At the 25th percentile, one-fourth
of the hours are paid the same as or less than the rate shown. At the
75th percentile, one-fourth are paid the same as or more than the rate
shown. The 10th and 90th percentiles follow the same logic. Hourly

wages are the straight-time wages or salaries paid to employees. They
include incentive pay, cost-of-living adjustments, and hazard pay.
Excluded are premium pay for overtime, vacations, and holidays;
nonéoroduction bonuses; and tips.

Workers are classified by occupation using the 2000 Standard
Occupational Classification (SOC) system. See appendix B for more
information.

SOURCE: Bureau of Labor Statistics, National Compensation Survey.
NOTE: Dashes indicate that no data were reported or that data did not

meet publication criteria. Overall occupational groups may include data
for categories not shown separately
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Table 10. Part-timel civilian workers: Hourly wage percentiles2, Mobile, AL, August 2009

Part-time workers

Occupation3 )
10 25 Median 75 90

50
Al WOTKEIS oo $6.86 $7.25 $8.00 $11.41 $14.30
Healthcare practitioner and technical occupations ........ 10.61 10.61 15.91 22.00 30.96
Food preparation and serving related occupations ........ 2.13 6.86 7.25 7.41 7.81
Personal care and service 0CCUPations ........c.ccccocevveueennns 7.25 7.25 7.25 7.50 9.00
Sales and related occupations .... 6.88 7.25 7.75 9.04 13.30
Retail sales workers ..... 7.05 7.25 7.75 9.00 11.25
Cashiers, all workers 6.88 7.23 7.79 9.00 9.04
Cashiers 6.88 7.23 7.79 9.00 9.04
Retail SaleSpersons ..........cccooeociiieeie i 7.25 7.25 7.45 10.00 11.52
Office and administrative support occupations .............. 8.57 9.00 9.00 14.30 14.30
Transportation and material moving occupations .......... 6.62 7.13 7.67 16.16 22.34

1 Employees are classified as working either a full-time or a part-time
schedule based on the definition used by each establishment. Therefore,
a worker with a 35-hour-per-week schedule might be considered a
full-time employee in one establishment, but classified as part-time in
another firm, where a 40-hour week is the minimum full-time schedule.

Percentiles designate position in the earnings distribution and are
calculated from individual-worker earnings and the hours they are
scheduled to work. At the 50th percentile, the median, half of the hours
are paid the same as or more than the rate shown, and half are paid the
same as or less than the rate shown. At the 25th percentile, one-fourth
of the hours are paid the same as or less than the rate shown. At the
75th percentile, one-fourth are paid the same as or more than the rate
shown. The 10th and 90th percentiles follow the same logic. Hourly
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wages are the straight-time wages or salaries paid to employees. They
include incentive pay, cost-of-living adjustments, and hazard pay.
Excluded are premium pay for overtime, vacations, and holidays;
nonéoroduction bonuses; and tips.

Workers are classified by occupation using the 2000 Standard
Occupational Classification (SOC) system. See appendix B for more
information.

SOURCE: Bureau of Labor Statistics, National Compensation Survey.
NOTE: Dashes indicate that no data were reported or that data did not

meet publication criteria. Overall occupational groups may include data
for categories not shown separately



Table 11. Full-time? civilian workers: Mean and median hourly, weekly, and annual earnings and mean weekly and
annual hours, Mobile, AL, August 2009

Hourly earnings3 Weekly earnings# Annual earnings®
ion2
Occupation Mean Mean
Mean Median Mean Median | weekly Mean Median | annual
hours hours
Al WOTKEIS .o $17.70 $14.56 $712 $588 40.2 $36,211 $30,888 | 2,046
Management occupations 36.63 24.11 1,659 1,014 45.3 86,268 52,751 | 2,355
Business and financial operations
OCCUPALIONS vt 33.12 21.85 1,382 983 41.7 71,853 51,127 2,169
Education, training, and library
occupations 34.22 29.90 1,351 1,180 39.5 52,480 44,258 | 1,534
Postsecondary teachers 51.57 43.27 2,037 1,674 39.5 93,561 76,271 | 1,814
Primary, secondary, and special
education school teachers ............ 29.60 29.51 1,166 1,180 39.4 43,371 43,676 1,465
Healthcare practitioner and technical
occupations 22.25 22.60 864 872 38.8 44,926 45,344 | 2,019
Registered nurses ... 24.98 25.38 942 946 37.7 48,975 49,209 | 1,961
Licensed practical and licensed
vocational NUrses ..........ccoceeeveenen. 16.36 15.97 651 639 39.8 33,873 33,218 | 2,071
Healthcare support occupations ......... 11.10 11.00 434 423 39.1 21,380 20,885 | 1,926
Nursing, psychiatric, and home health
QAAES . 10.83 10.66 421 414 38.8 20,154 19,490 | 1,861
Nursing aides, orderlies, and
attendants .........c.ccoceeiiiiienns 10.70 10.87 412 414 38.5 19,241 19,091 | 1,797
Miscellaneous healthcare support
OCCUPALIONS ..o 11.58 11.50 457 460 39.5 23,774 23,920 | 2,054
Protective service occupations ........... 15.90 15.25 669 616 42.1 34,811 32,032 2,189
Food preparation and serving related
OCCUPALIONS .ovviiieiiiiiiicie e 11.28 11.85 494 516 43.8 24,710 22,249 | 2,190
Building and grounds cleaning and
maintenance occupations 9.72 9.40 387 360 39.9 20,150 18,720 | 2,073
Building cleaning workers 9.72 9.00 389 360 40.0 20,217 18,720 | 2,080
Sales and related occupations ............ 12.95 10.85 515 426 39.8 26,788 22,152 | 2,069
Retail sales workers 10.76 10.19 420 405 39.0 21,830 21,050 | 2,029
Casbhiers, all workers 8.84 8.50 336 340 38.0 17,460 17,680 | 1,975
Cashiers ......c....... 8.84 8.50 336 340 38.0 17,460 17,680 | 1,975
Retail salespersons 12.46 11.87 499 475 40.0 25,924 24,690 2,080
Office and administrative support
OCCUPALIONS v 13.67 13.26 547 526 40.1 28,468 27,373 | 2,083
Financial clerks ........cccccoeevvvvveeneneeennn. 15.13 14.43 605 577 40.0 31,462 30,014 | 2,080
Receptionists and information clerks .. 9.89 10.75 396 430 40.0 20,574 22,360 | 2,080
Shipping, receiving, and traffic clerks 11.61 12.25 464 490 40.0 24,151 25,480 2,080
Secretaries and administrative
assistants 12,51 12.17 499 487 39.9 25,949 25,314 | 2,075
Office clerks, general .... 15.41 14.04 621 562 40.3 32,306 29,199 | 2,097
Construction and extraction
OCCUPALIONS oveviiiiiieeiie e 17.71 15.23 710 609 40.1 36,753 31,678 | 2,075
Installation, maintenance, and repair
OCCUPALIONS oiviiiiiiiieiieee e 17.38 15.73 700 629 40.3 36,398 32,718 2,094
Industrial machinery installation,
repair, and maintenance workers 15.76 12.50 630 500 40.0 32,783 26,000 2,080
Production occupations ..........cc.cceeuee. 18.01 16.70 724 668 40.2 37,630 34,730 2,090
Transportation and material moving
OCCUPALIONS .oviiveieiiiieeee e 13.27 11.43 515 457 38.8 26,800 23,764 | 2,019
Driver/sales workers and truck drivers 16.93 16.37 715 650 42.2 37,190 33,800 | 2,196
Laborers and material movers, hand .. 11.58 11.00 425 440 36.7 22,079 22,880 1,906

See footnotes at end of table.
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Table 11. Full-time? civilian workers: Mean and median hourly, weekly, and annual earnings and mean weekly and

annual hours, Mobile, AL, August 2009 — Continued

Hourly earnings3 Weekly earnings# Annual earnings®
ion2
Occupation Mean Mean
Mean Median Mean Median | weekly Mean Median | annual
hours hours
Transportation and material moving
occupations —Continued
Laborers and freight, stock, and

material movers, hand .............. $11.58 $11.00 $425 $440 36.7 $22,079 $22,880 | 1,906

1 Employees are classified as working either a full-time or a part-time
schedule based on the definition used by each establishment. Therefore, a
worker with a 35-hour-per-week schedule might be considered a full-time
employee in one establishment, but classified as part-time in another firm,
where a 40-hour week is the minimum full-time schedule.

2 Workers are classified by occupation using the 2000 Standard
Occupational Classification (SOC) system. See appendix B for more
information.

Earnings are the straight-time hourly wages or salaries paid to
employees. They include incentive pay, cost-of-living adjustments, and
hazard pay. Excluded are premium pay for overtime, vacations, holidays,
nonproduction bonuses, and tips. The mean is computed by totaling the pay
of all workers and dividing by the number of workers, weighted by hours. See
appendix A for more information.

Mean weekly earnings are the straight-time weekly wages or salaries
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paid to employees. Median weekly earnings designates position - one-half of
the hours are paid the same as or more than the rate shown. Mean weekly
hours are the hours an employee is scheduled to work in a week, exclusive of
overtime.

Mean annual earnings are the straight-time annual wages or salaries
paid to employees. Median annual earnings designates position - one-half of
the hours are paid the same as or more than the rate shown. Mean annual
hours are the hours an employee is scheduled to work in a year, exclusive of
overtime.

SOURCE: Bureau of Labor Statistics, National Compensation Survey.
NOTE: Dashes indicate that no data were reported or that data did not meet

publication criteria.  Overall occupational groups may include data for
categories not shown separately



Table 12. Full-time?! private industry workers: Mean and median hourly, weekly, and annual earnings and mean
weekly and annual hours, Mobile, AL, August 2009

Hourly earnings3

Weekly earnings#

Annual earnings®

ion2
Occupation Mean Mean
Mean Median Mean Median | weekly Mean Median | annual
hours hours
Al WOTKEIS .ot $17.11 $14.30 $688 $575 40.2 $35,678 $29,806 2,085
Management occupations 37.19 21.15 1,696 1,014 45.6 88,188 52,751 2,371
Business and financial operations
OCCUPALIONS vt 33.42 21.85 1,398 983 41.8 72,679 51,127 2,175
Education, training, and library
OCCUPALIONS .ovvviveiiiiicieie e 27.04 27.50 1,023 1,081 37.8 42,468 40,000 1,571
Healthcare practitioner and technical
occupations 22.40 22.68 860 857 38.4 44,727 44,554 1,997
Registered nurses ... 24.83 25.38 916 934 36.9 47,632 48,560 | 1,918
Healthcare support occupations ......... 11.19 10.95 433 416 38.7 22,504 21,637 | 2,011
Nursing, psychiatric, and home health
AAES v 10.35 10.18 396 383 38.2 20,576 19,926 | 1,988
Miscellaneous healthcare support
OCCUPALIONS ... 12.45 12.72 490 509 39.3 25,480 26,458 2,046
Food preparation and serving related
OCCUPALIONS .ovvieveiiiiceeie e 10.92 11.75 483 396 44.2 25,118 20,571 | 2,300
Building and grounds cleaning and
maintenance occupations .... 9.85 10.42 394 417 40.0 20,489 21,674 | 2,080
Building cleaning workers 9.85 10.42 394 417 40.0 20,489 21,674 | 2,080
Sales and related occupations ... 13.12 11.27 522 442 39.8 27,125 22,984 | 2,068
Retail sales workers 10.76 10.19 420 405 39.0 21,830 21,050 | 2,029
Cashiers, all workers 8.84 8.50 336 340 38.0 17,460 17,680 1,975
Cashiers 8.84 8.50 336 340 38.0 17,460 17,680 | 1,975
Retail salespersons 12.46 11.87 499 475 40.0 25,924 24,690 2,080
Office and administrative support
occupations 13.71 13.00 549 508 40.1 28,555 26,416 | 2,083
Financial clerks ... 15.35 14.43 614 577 40.0 31,920 30,014 | 2,080
Shipping, receiving, and traffic clerks 11.61 12.25 464 490 40.0 24,151 25,480 | 2,080
Secretaries and administrative
assistants 12.19 11.50 486 460 39.9 25,278 23,920 | 2,074
Office clerks, general .... 18.07 14.06 734 562 40.6 38,179 29,234 | 2,112
Construction and extraction
OCCUPALIONS ovviiiiiiiieicee e 17.86 15.23 716 609 40.1 37,256 31,678 2,086
Installation, maintenance, and repair
OCCUPALIONS ovieieiiiiiiieie e 17.31 15.47 697 619 40.3 36,257 32,178 | 2,095
Industrial machinery installation,
repair, and maintenance workers 15.76 12.50 630 500 40.0 32,780 26,000 | 2,080
Production occupations ..........c.ccce... 18.01 16.70 724 668 40.2 37,630 34,730 | 2,090
Transportation and material moving
OCCUPALIONS oveiiiiiiiceiie e 13.06 11.43 506 457 38.8 26,324 23,764 | 2,016

See footnotes at end of table.
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Table 12. Full-time?! private industry workers: Mean and median hourly, weekly, and annual earnings and mean
weekly and annual hours, Mobile, AL, August 2009 — Continued

Hourly earnings3 Weekly earnings# Annual earnings®
Occupation? Mean Mean
Mean Median Mean Median | weekly Mean Median | annual
hours hours

Transportation and material moving
occupations —Continued
Driver/sales workers and truck drivers $17.21 $16.85 $731 $674 42.5 $38,007 $35,048 | 2,208
Laborers and material movers, hand .. 11.58 11.00 425 440 36.7 22,079 22,880 | 1,906
Laborers and freight, stock, and

material movers, hand .............. 11.58 11.00 425 440 36.7 22,079 22,880 | 1,906

1 Employees are classified as working either a full-time or a part-time
schedule based on the definition used by each establishment. Therefore, a
worker with a 35-hour-per-week schedule might be considered a full-time
employee in one establishment, but classified as part-time in another firm,
where a 40-hour week is the minimum full-time schedule.

2 Workers are classified by occupation using the 2000 Standard
Occupational Classification (SOC) system. See appendix B for more
information.

Earnings are the straight-time hourly wages or salaries paid to
employees. They include incentive pay, cost-of-living adjustments, and
hazard pay. Excluded are premium pay for overtime, vacations, holidays,
nonproduction bonuses, and tips. The mean is computed by totaling the pay
of all workers and dividing by the number of workers, weighted by hours. See
appendix A for more information.

Mean weekly earnings are the straight-time weekly wages or salaries
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paid to employees. Median weekly earnings designates position - one-half of
the hours are paid the same as or more than the rate shown. Mean weekly
hours are the hours an employee is scheduled to work in a week, exclusive of
overtime.

Mean annual earnings are the straight-time annual wages or salaries
paid to employees. Median annual earnings designates position - one-half of
the hours are paid the same as or more than the rate shown. Mean annual
hours are the hours an employee is scheduled to work in a year, exclusive of
overtime.

SOURCE: Bureau of Labor Statistics, National Compensation Survey.
NOTE: Dashes indicate that no data were reported or that data did not meet

publication criteria.  Overall occupational groups may include data for
categories not shown separately



Table 13. Full-time! State and local government workers: Mean and median hourly, weekly, and annual earnings
and mean weekly and annual hours, Mobile, AL, August 2009

Hourly earnings3 Weekly earnings# Annual earnings®
ion2
Occupation Mean Mean
Mean Median Mean Median | weekly Mean Median | annual
hours hours
Al WOTKEIS .ot $20.41 $16.80 $820 $694 40.2 $38,434 $35,776 1,883
Education, training, and library
OCCUPALIONS ovviiiiiiicie e 35.84 29.90 1,429 1,196 39.9 54,674 44,258 1,526
Healthcare practitioner and technical
OCCUPALIONS oivvviiieiieeiie e 21.86 22.52 874 901 40.0 45,472 46,842 | 2,080
Protective service occupations ........... 16.78 15.20 721 688 43.0 37,511 35,776 | 2,236
Office and administrative support
occupations 13.54 13.70 542 548 40.0 28,182 28,496 | 2,081
Office clerks, general . 12.42 13.44 497 538 40.0 25,832 27,955 | 2,080
Construction and extraction
OCCUPALIONS .oovieciieeiriceiericeeceeie e 16.64 18.51 666 740 40.0 33,320 35,543 | 2,002

1 Employees are classified as working either a full-time or a part-time
schedule based on the definition used by each establishment. Therefore, a
worker with a 35-hour-per-week schedule might be considered a full-time
employee in one establishment, but classified as part-time in another firm,
where a 40-hour week is the minimum full-time schedule.

2 Workers are classified by occupation using the 2000 Standard
Occupational Classification (SOC) system. See appendix B for more
information.

Earnings are the straight-time hourly wages or salaries paid to
employees. They include incentive pay, cost-of-living adjustments, and
hazard pay. Excluded are premium pay for overtime, vacations, holidays,
nonproduction bonuses, and tips. The mean is computed by totaling the pay
of all workers and dividing by the number of workers, weighted by hours. See
appendix A for more information.

Mean weekly earnings are the straight-time weekly wages or salaries
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paid to employees. Median weekly earnings designates position - one-half of
the hours are paid the same as or more than the rate shown. Mean weekly
hours are the hours an employee is scheduled to work in a week, exclusive of
overtime.

Mean annual earnings are the straight-time annual wages or salaries
paid to employees. Median annual earnings designates position - one-half of
the hours are paid the same as or more than the rate shown. Mean annual
hours are the hours an employee is scheduled to work in a year, exclusive of
overtime.

SOURCE: Bureau of Labor Statistics, National Compensation Survey.
NOTE: Dashes indicate that no data were reported or that data did not meet

publication criteria.  Overall occupational groups may include data for
categories not shown separately



Table 14. Size of establishment: Mean hourly earnings? of private industry establishments
for major occupational groups, Mobile, AL, August 2009

500

Occupational group? Total wi;lfgrs &v%?ki?g workers

or more

Al WOTKEIS it $15.98 $15.58 $15.59 $19.85

Management, professional, and related .. 28.28 29.57 24.35 28.34
Management, business, and financial 35.19 34.64 29.92 -

Professional and related 25.00 24.93 23.94 26.34
Service 9.67 9.63 9.02 -
Sales and office .. 12.79 12.80 12.29 -
Sales and related 11.80 12.12 - -
Office and administrative SUPPOIt ..........cccceeeveeinene 13.37 13.19 13.71 -

Natural resources, construction, and maintenance .... 17.58 17.01 18.28 21.22
Construction and extraction ............cccecveveeeiieeninen. 17.78 - - -

Installation, maintenance, and repair ..................... 17.31 15.61 19.26 21.53

Production, transportation, and material moving 15.21 14.17 17.13 16.94

Production .......c.ceoiiiiieiiiiiie e 17.72 17.82 17.85 17.29
Transportation and material moving .........ccccceeevuees 12.95 12.45 - -

Relative error3 (percent)

Al WOTKEIS v 4.9 7.1 7.1 8.7
Management, professional, and related ..................... 9.6 14.9 9.2 13.1
Management, business, and financial . 22.6 255 221 -
Professional and related 5.8 10.9 9.4 7.8

Service 6.3 6.9 8.6 -
Sales and office 35 4.8 7.4 -
Sales and related 5.3 7.3 - -
Office and administrative support .. 4.8 6.3 12.6 -
Natural resources, construction, and maintenance .... 4.7 7.6 9.4 9.8
Construction and extraction 4.1 - - -
Installation, maintenance, and repair 10.1 15.6 15.8 13.1
Production, transportation, and material moving ........ 6.1 9.9 4.5 7.2
Production 7.1 16.7 4.7 6.6
Transportation and material moving . 12.7 14.5 - -

1 Earnings are the straight-time hourly wages or salaries
paid to employees. They include incentive pay, cost-of-living
adjustments, and hazard pay. Excluded are premium pay for
overtime, vacations, holidays, nonproduction bonuses, and
tips. The mean is computed by totaling the pay of all workers
and dividing by the number of workers, weighted by hours.
See appendix A for more information.

Workers are classified by occupation using the 2000
Standard Occupational Classification (SOC) system. See
appendix B for more information.
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3 The relative standard error (RSE) is the standard error
expressed as a percent of the estimate. It can be used to
calculate a "confidence interval* around a sample estimate.
For more information about RSEs, see appendix A.

SOURCE: Bureau of Labor Statistics, National Compensation
Survey.

NOTE: Dashes indicate that no data were reported or that
data did not meet publication criteria.



Table 15. Establishments with fewer than 100 workers: Mean and median hourly, weekly, and annual earnings and mean
weekly and annual hours for full-timel private industry workers, Mobile, AL, August 2009

Hourly earnings3 Weekly earnings# Annual earnings®
ion2
Occupation Mean Mean
Mean Median Mean Median | weekly Mean Median | annual
hours hours
Al WOTKEIS o $16.85 $14.06 $681 $572 40.4 $35,427 $29,738 2,103
Management 0CCUPAtiONS ......cccocevrieeniieniieenieniens 36.02 21.15 1,684 1,014 46.7 87,566 52,751 2,431
Business and financial operations occupations ... 33.57 21.85 1,404 983 41.8 73,030 51,127 | 2,175
Food preparation and serving related

OCCUPALIONS ittt 10.91 11.41 487 348 44.6 25,298 18,077 2,320
Sales and related occupations ..........cccccevveerienniene 13.90 13.77 551 551 39.7 28,674 28,642 2,062
Office and administrative support occupations .... 13.60 13.39 545 536 40.1 28,366 27,851 2,086
Financial Clerks ... 15.70 14.43 628 577 40.0 32,662 30,014 | 2,080
Office clerks, general .........cccoccveviniienieniieeeeee 17.78 14.06 723 562 40.7 37,595 29,234 | 2,114
Installation, maintenance, and repair occupations 15.61 10.87 632 435 40.5 32,858 22,610 | 2,104
Production occupations ........cccoccvvievevieniienienniens 18.51 20.00 737 800 39.8 38,337 41,600 | 2,071
Transportation and material moving occupations 12.52 11.20 473 448 37.8 24,609 23,290 | 1,965

1 Employees are classified as working either a full-time or a part-time schedule
based on the definition used by each establishment. Therefore, a worker with a
35-hour-per-week schedule might be considered a full-time employee in one
establishment, but classified as part-time in another firm, where a 40-hour week is
the minimum full-time schedule.

2 Workers are classified by occupation using the 2000 Standard Occupational
Classification (SOC) system. See appendix B for more information.

Earnings are the straight-time hourly wages or salaries paid to employees.
They include incentive pay, cost-of-living adjustments, and hazard pay. Excluded are
premium pay for overtime, vacations, holidays, nonproduction bonuses, and tips. The
mean is computed by totaling the pay of all workers and dividing by the number of
workers, weighted by hours. See appendix A for more information.

Mean weekly earnings are the straight-time weekly wages or salaries paid to
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employees. Median weekly earnings designates position - one-half of the hours are
paid the same as or more than the rate shown. Mean weekly hours are the hours an
emgloyee is scheduled to work in a week, exclusive of overtime.

Mean annual earnings are the straight-time annual wages or salaries paid to
employees. Median annual earnings designates position - one-half of the hours are
paid the same as or more than the rate shown. Mean annual hours are the hours an
employee is scheduled to work in a year, exclusive of overtime.

SOURCE: Bureau of Labor Statistics, National Compensation Survey.
NOTE: Dashes indicate that no data were reported or that data did not meet

publication criteria. Overall occupational groups may include data for categories not
shown separately



Table 16. Establishments with 100 workers or more: Mean and median hourly, weekly, and annual earnings and mean
weekly and annual hours for full-timel private industry workers, Mobile, AL, August 2009

Hourly earnings3 Weekly earnings# Annual earnings®
ion2
Occupation Mean Mean
Mean Median Mean Median | weekly Mean Median | annual
hours hours
Al WOTKEIS o $17.65 $16.00 $702 $640 39.8 $36,169 $33,093 2,050
Management 0CCUPAtiONS ......cccocevrieeniieniieenieniens 42.92 36.83 1,747 1,473 40.7 90,831 76,600 2,116
Education, training, and library occupations ........ 27.08 27.50 1,025 1,081 37.8 42,489 40,000 | 1,569
Healthcare practitioner and technical
OCCUPALIONS ittt 21.79 22.82 832 873 38.2 43,275 45,406 1,986
Registered NUISES ..........ccccoovvviiniicininiccee 24.83 25.38 916 934 36.9 47,632 48,560 | 1,918
Healthcare support occupations .........ccccccoeveeeennenne. 10.78 10.50 408 396 37.9 21,241 20,573 | 1,970
Office and administrative support occupations .... 13.95 11.75 557 470 39.9 28,974 24,440 | 2,077
Construction and extraction occupations ............. 17.70 16.75 708 670 40.0 36,810 34,840 | 2,080
Installation, maintenance, and repair occupations 19.87 16.75 795 670 40.0 41,320 34,840 2,080
Industrial machinery installation, repair, and
maintenance WOrKers .........cccccccvveveeeeeeeeeeeeeennns 22.13 20.00 885 800 40.0 46,026 41,600 2,080
Production occupations ........cccccevvieenieniieniiennneens 17.64 16.70 714 668 40.5 37,113 34,730 2,103

1 Employees are classified as working either a full-time or a part-time schedule
based on the definition used by each establishment. Therefore, a worker with a
35-hour-per-week schedule might be considered a full-time employee in one
establishment, but classified as part-time in another firm, where a 40-hour week is
the minimum full-time schedule.

Workers are classified by occupation using the 2000 Standard Occupational
Classification (SOC) system. See appendix B for more information.

Earnings are the straight-time hourly wages or salaries paid to employees.
They include incentive pay, cost-of-living adjustments, and hazard pay. Excluded are
premium pay for overtime, vacations, holidays, nonproduction bonuses, and tips. The
mean is computed by totaling the pay of all workers and dividing by the number of
workers, weighted by hours. See appendix A for more information.

Mean weekly earnings are the straight-time weekly wages or salaries paid to
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employees. Median weekly earnings designates position - one-half of the hours are
paid the same as or more than the rate shown. Mean weekly hours are the hours an
emgloyee is scheduled to work in a week, exclusive of overtime.

Mean annual earnings are the straight-time annual wages or salaries paid to
employees. Median annual earnings designates position - one-half of the hours are
paid the same as or more than the rate shown. Mean annual hours are the hours an
employee is scheduled to work in a year, exclusive of overtime.

SOURCE: Bureau of Labor Statistics, National Compensation Survey.
NOTE: Dashes indicate that no data were reported or that data did not meet

publication criteria. Overall occupational groups may include data for categories not
shown separately



Table 17. Union! and nonunion workers: Mean hourly earnings2 for major occupational groups, Mobile, AL,

August 2009

Union Nonunion
Occupational group3 - Private State and — Private State and
Civilian . local Civilian . local
workers industry government | workers industry government
workers workers
workers workers
Al WOTKEIS .o $15.57 $15.79 - $16.71 $15.99 $20.49
Management, professional, and related ..................... - - - 28.89 28.28 30.28
Management, business, and financial .................... - - - 34.76 35.19 —
Professional and related ...........cccooceeviiiniiiiieniiennns - - - 27.07 25.00 30.43
Service - - - 10.25 9.66 13.75
Sales and office - - - 12.87 12.80 13.27
Sales and related - - - 11.72 11.80 -
Office and administrative SUPPOrt ............cocceveiiee - - - 13.41 13.37 13.54
Natural resources, construction, and maintenance .... 17.74 17.74 - 17.52 17.57 17.07
Construction and extraction ...........c.ccocceevvreverennns - - - 17.55 17.68 16.64
Installation, maintenance, and repair - - - 17.48 17.40 -
Production, transportation, and material moving ........ 15.62 15.62 - 15.21 15.14 -
Production .........cccooiiiiiiniiinie e 16.33 16.33 - 18.03 18.03 -
Transportation and material moving ..........c.ccccveeuene - - - 13.13 12.82 -
Relative error4 (percent)

Al WOTKEIS ottt 11.9 14.7 — 4.0 5.0 52
Management, professional, and related ..................... - - - 6.9 9.6 7.4
Management, business, and financial .................... - - - 21.6 22.6 -
Professional and related - - - 4.2 5.8 7.6
Service - - - 5.3 6.4 8.4
Sales and office - - - 3.1 3.6 4.8
Sales and related - - - 54 54 -
Office and administrative SUPPOIT ..........ccccvevverineene - - - 3.9 4.8 5.3
Natural resources, construction, and maintenance 5.4 5.4 - 4.6 5.0 4.0
Construction and extraction ............cccccevvieriiennnens - - - 4.1 4.4 5.8
Installation, maintenance, and repair ............c.c...... - - - 10.4 10.9 -

Production, transportation, and material moving 20.5 20.5 - 7.4 7.9 -
Production . 24.8 24.8 — 9.5 9.5 -
Transportation and material moving ..........ccccceeu.e. - - - 12.6 13.7 -

1 Union workers are those whose wages are determined through information.

collective bargaining.

Earnings are the straight-time hourly wages or salaries paid to
employees. They include incentive pay, cost-of-living adjustments, and
hazard pay. Excluded are premium pay for overtime, vacations, holidays,
nonproduction bonuses, and tips. The mean is computed by totaling the pay
of all workers and dividing by the number of workers, weighted by hours. See
appendix A for more information.

3 Workers are classified by occupation using the 2000 Standard
Occupational Classification (SOC) system. See appendix B for more
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4 The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a “"confidence interval”
around a sample estimate. For more information about RSEs, see appendix
A.

SOURCE: Bureau of Labor Statistics, National Compensation Survey.

NOTE: Dashes indicate that no data were reported or that data did not meet
publication criteria.



Table 18. Time and incentive workersl: Mean hourly earnings2 for major occupational

groups, Mobile, AL, August 2009

Time Incentive
Occupational group3 Civilian Private Civilian Private
industry industry
workers workers
workers workers
Al WOTKEIS it $16.36 $15.57 $23.53 $23.53
Management, professional, and related 27.68 26.53 - -
Management, business, and financial 30.21 30.43 - -
Professional and related 27.03 25.00 - -
Service 10.30 9.67 - -
Sales and office 12.69 12.57 14.83 14.83
Sales and related .. 10.61 10.67 - -
Office and admlnlstratlve support .. 13.42 13.38 - -
Natural resources, construction, and malntenance 17.42 17.45 - -
Construction and extraction ..........cc.ccceeeeeeeverennns - 17.78 - -
Installation, maintenance, and repair 17.05 16.96 - -
Production, transportation, and material moving 15.15 15.09 - -
Production 17.72 17.72 - -
Transportation and material moving ..........ccccoeeevnees 12.87 12.54 - -
Relative error4 (percent)
Al WOTKEIS .ot 4.0 5.0 275 275
Management, professional, and related 6.2 8.8 - -
Management, business, and financial 23.3 24.8 - -
Professional and related 4.2 5.8 - -
Service 5.1 6.3 - -
Sales and office 3.4 4.0 2.2 2.2
Sales and related 6.2 6.4 - -
Office and administrative support .. 3.9 4.8 - -
Natural resources, construction, and malntenance 4.7 5.1 - -
Construction and extraction - 4.1 - -
Installation, maintenance, and repair .... 10.8 11.2 - -
Production, transportation, and material moving .. 6.0 6.3 - -
Production ........ccccooieiiiiiienieeeeeeee e 7.1 7.1 - -
Transportation and material moving 12.1 13.2 - -

1 Wages of time workers are based solely on hourly rate
or salary. Incentive workers are those whose wages are at
least partially based on productivity payments such as piece
rates, commissions, and production bonuses.

2 Earnings are the straight-time hourly wages or salaries
paid to employees. They include incentive pay, cost-of-living
adjustments, and hazard pay. Excluded are premium pay for
overtime, vacations, holidays, nonproduction bonuses, and
tips. The mean is computed by totaling the pay of all workers
and dividing by the number of workers, weighted by hours.
See appendix A for more information.

Workers are classified by occupation using the 2000
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Standard Occupational Classification (SOC) system. See
appendix B for more information.

4 The relative standard error (RSE) is the standard error
expressed as a percent of the estimate. It can be used to
calculate a "confidence interval* around a sample estimate.
For more information about RSEs, see appendix A.

SOURCE: Bureau of Labor Statistics, National Compensation
Survey.

NOTE: Dashes indicate that no data were reported or that
data did not meet publication criteria.



Table 19. Industry sectorl: Mean hourly earnings2 for private industry workers by major occupational group, Mobile, AL, August
2009

Goods producing Service providing
) Trade, Profes- | Education A
Occupational group® Construc- | Manufac- | transpor- Infor- Financial | sional and and Lelsgre Other
tion turing tation, mation activities | business health h ano services
L h . ospitality
and utilities services services
Al WOTKEI'S oo - $18.00 - - - - $15.35 $8