Table 32. Leave benefits: Access, civilian workers,* March 2018

(All workers = 100 percent)

o Paid Paid sick Paid Paid Paid Paid jury Paid Family leave?
Characteristics holi ) personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
Al WOTKETS .. e 74 75 45 59 61 34 17 89
Worker characteristics
Management, professional, and related ................ 82 90 78 62 77 80 50 27 94
Management, business, and financial ............... 95 94 95 63 79 82 50 29 95
Professional and related ............cccccoeoeeniennennn. 76 89 71 62 76 79 49 27 93
TEAChETS ..c.eeiiiiiceee e 34 86 18 62 75 79 56 24 93
Primary, secondary, and special education
school teachers .........ccccovvienciiecice, 30 96 17 78 80 86 58 27 96
Registered NUISES ........ccccceeviiiieniieiesiiieeee 90 92 90 68 77 84 46 26 95
SEIVICE .ottt 57 56 59 28 37 41 19 11 83
Protective service .. 78 77 79 40 60 65 49 17 90
Sales and office ......... 83 76 80 48 59 60 31 18 89
Sales and related 74 65 71 40 46 48 22 14 86
Office and administrative support ...........ccccceeeue 88 82 86 53 66 66 36 20 91
Natural resources, construction, and maintenance 80 65 77 32 48 48 23 11 84
Construction, extraction, farming, fishing, and
fOrestry ... 70 54 65 22 34 36 15 7 81
Installation, maintenance, and repair 89 76 88 41 61 60 31 14 87
Production, transportation, and material moving ... 84 66 82 39 62 60 32 8 88
Production .........cccooiiiiiiiiii 90 63 87 37 64 61 30 8 87
Transportation and material moving .................. 79 69 78 41 60 59 34 8 88
Full time 88 85 87 54 70 71 40 21 91
Part time 43 40 38 18 26 28 14 7 80
UNION 1ttt 81 90 75 63 83 85 55 21 93
NONUNION <.ttt 76 71 75 43 55 57 30 17 88
Average wage within the following categories:3
Lowest 25 Percent .........cccceevveeiiniiee e 55 47 53 24 31 34 14 8 82
Lowest 10 Percent ........cccccceeeveerenieeeeniineeennns 43 31 43 14 23 27 9 5 i
Second 25 PErcent .......ccooceeeiiiiee e 83 77 84 45 62 62 32 16 89
Third 25 percent ........cccccevvveineeiiiinicneeeeen 90 86 89 54 71 73 41 20 91
Highest 25 percent .........ccccoccevevenieniieenieneeenn, 84 92 80 63 80 83 53 28 95
Highest 10 percent ..........cccceveeeeiiieeiniieeeenns 84 93 80 63 81 84 56 30 95
Establishment characteristics
Goods-producing iNdUStHes .........ccceevcveeriinireeninen. 90 69 87 39 62 61 31 10 88
Service-providing iNAUSEHES .......ccocceveeiieeeiiieeens 75 75 73 47 59 61 34 19 89
Education and health services ..........c.cccceveeeee. 74 87 69 59 72 75 42 23 93
Educational Services .........ccocvvverienneeneeenn. 53 90 41 61 79 83 60 24 93
Elementary and secondary schools ........... 39 92 27 71 79 84 58 25 92
Junior colleges, colleges, and universities 82 89 71 43 85 88 72 24 97
Health care and social assistance ................. 88 85 87 58 67 70 30 22 94
Hospitals .......ccooevvevinieiiiies 94 94 93 69 85 88 50 31 96
Public administration 91 92 20 54 85 89 77 24 96

See footnotes at end of table.




Table 32. Leave benefits: Access, civilian workers,! March 2018—continued

(All workers = 100 percent)

o Paid Paid sick Paid Paid Paid Paid jury Paid Family leave?
Characteristics holi ) personal | funeral duty military
olidays leave |vacations | . )
eave leave leave leave Paid Unpaid
110 99 WOIKEFS ..ottt 71 63 69 35 45 a7 20 13 82
10 49 WOTKETS ..evveeiiiieeeiie e 70 61 69 31 41 42 18 12 80
50 t0 99 WOIKEIS ...cvvviviiiieeeeiiieee e 73 69 69 44 58 61 28 15 88
100 WOIKEIS OF MOTE ....ccoiiiviiieee et 83 84 81 56 73 75 47 22 95
100 t0 499 WOTKEIS ....evveviiiieiiiee e 84 80 82 52 67 68 37 19 95
500 WOrKErS OF MOYE .....ceevviieecrieeevireeeseee e 83 89 81 60 81 84 59 25 94
Geographic areas
NOMhEASE ... 77 77 75 55 68 74 40 23 88
New England . 77 79 74 52 69 74 44 20 93
Middle Atlantic 77 76 75 56 67 74 39 23 87
SOULN e 78 71 76 45 60 63 36 16 87
South Atlantic 78 70 76 46 60 61 34 14 88
East South Central .........cccceevveviiiiiei e 78 67 75 38 58 61 37 16 84
West South Central .........ccccceveeeeiiiiiiiiecee e 77 75 75 47 62 66 39 20 85
Midwest 74 67 74 44 58 57 28 14 90
East North Central ..........cccoooviviinienienee e, 75 67 74 43 58 56 27 16 89
West North Central ..........ccccccveeeeviiiiiiiieee e 74 69 73 44 57 59 29 12 92
West 77 82 76 40 52 52 30 18 90
MOUNEAIN ..o 77 72 78 44 56 59 31 17 91
PACIfIC ovveiiiiiiee 77 87 75 38 50 49 30 19 90

1 Includes workers in private industry and state and local government. See Technical Note for further explanation.
2 The sum of paid and unpaid family leave may exceed 100 percent because some workers have access to both types of plans.
3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 33. Paid holidays: Number of days provided, civilian workers,* March 2018

(All workers with paid holidays = 100 percent)

Paid holidays
Mean | Median
Characteristics Less 5 6 7 8 9 10 1 12 13 14 Greater | number [ number
than 5 days | days | days | days | days | days | days | days | days | days than 14 EEEEEEREES
days days
Al WOTKEIS .ttt 7 3 22 13 13 9 13 8 5 2 2 3 8 8
Worker characteristics
Management, professional, and related ................ 2 1 16 11 14 12 15 10 8 4 3 4 9 9
Management, business, and financial .... 2 1 15 9 15 12 19 10 9 3 2 3 9 9
Professional and related ...................... 3 1 16 13 13 13 12 10 8 4 3 4 9 9
TEACNEIS ..ot 7 - 12 - 6 6 11 12 7 6 5 14| 10 10
Primary, secondary, and special education
school teachers ........ccoocveeiiiieeiiicecieee 10 5 18 - 3 4 9 11 3 - 3 16| 10 8
Registered nurses . - 1 33 22 - 13 6 6 4 3 1 - 8 7
SEIVICE .oovviviiieiieeiee i 13 6 25 18 9 6 7 6 5 2 2 2 7 7
Protective SErviCe .........ccveveiiieieiiiee e - - - 6 6 - 15 18 16 6 4 2| 10 10
Sales and offiCe .....cocvvviiiriiiiie e 12 4 24 12 12 8 13 6 4 2 1 1 8 7
Sales and related ..........ccccoecveeiineenn. 27 6 30 10 10 6 6 4 1 1 - - 6 6
Office and administrative support 5 3 22 13 13 9 17 7 6 2 2 2 8 8
Natural resources, construction, and maintenance 4 5 32 16 11 7 11 6 3 2 1 2 8 7
Construction, extraction, farming, fishing, and
FOTESIY veiieiieie e 5 5 34 16 13 7 7 5 3 - - 2 8 7
Installation, maintenance, and repair ................. 4 5 31 16 10 7 13 7 3 1 1 2 8 7
Production, transportation, and material moving ... 5 2 24 11 18 10 13 10 3 1 1 3 8 8
Production .........cccooiiiiiiii e 3 2 21 10 14 13 16 12 4 - - 4 9 9
Transportation and material moving .................. 7 3 27 13 22 6 9 7 2 1| (?) 2 8 8
FUITEIME e 5 3 21 13 14 10 14 9 6 3 2 3 8 8
Part time ..o 23 6 32 12 9 4 6 2 2 2 1 1 6 6
UNION 1o 2 1 16 8 11 7 13 17 11 5 3 6| 10 10
NONUNION ..ottt 8 3 23 14 13 10 13 6 4 2 1 2 8 8
Average wage within the following categories:3
Lowest 25 Percent ........cccceeeiiieeenniiee e 20 7 33 15 9 5 5 3 1 1| (?) 1 6 6
Lowest 10 percent . 24 5| 37| 16 9 3 41 (2) 1 - - (2)] 6 6
Second 25 percent ... 6 3 24 14 14 9 13 7 4 2 1 2 8 8
Third 25 percent ..... 3 2 20 12 14 10 15 10 6 3 2 4 9 8
Highest 25 percent .... 2 1 14 11 14 13 16 11 9 4 2 4 9 9
Highest 10 percent .........ccccoceevveiiiienieenieennne. 2 1 11 10 16 14 17 10 9 4 2 4 9 9
Establishment characteristics
Goods-producing iNdUSLHES .........ccovvveerniieeeriieeenns 2 2 19 12 14 13 16 10 6 2 1 3 9 9
Service-providing iNdUSEIES ......cccccecvvveeiivieesiieeenns 8 3 23 13 13 8 12 8 5 3 2 2 8 8
Education and health services 3 4 23 16 10 7 10 7 7 4 4 6 9 8
Educational Services ..........ccocoeeiiieeeiieeeennes 4 3 6 4 5 7 13 11 12 10 8 171 11 11
Elementary and secondary schools ........... 7 5 12 6 4 6 12 10 8 7 6 18| 11 10
Junior colleges, colleges, and universities 1 1 1 2 6 7 14 12 16 14 11 15| 12 12
Health care and social assistance ................. 3 - 31 21 12 7 8 5 5 2 — — 8 7
HOSPItAlS ....eoieiiiiiiicccec e - - 30 19 14 11 10 6 5 3 - - 8 7
Public administration .........c..cccocvviieniieiiienienne - - - - 2 8 16 29 25 10 3| 11 11

See footnotes at end of table.




Table 33. Paid holidays: Number of days provided, civilian workers,* March 2018—continued

(All workers with paid holidays = 100 percent)

Paid holidays

Mean | Median

Characteristics Less 5 6 7 8 9 10 1 12 13 14 Greater | number | number

than 5 days | days | days | days | days | days | days | days | days | days than 14 EEEEEEREES

days days
1 to 99 workers ... 10 4 27 15 13 9 11 6 3 2 1 1 7 7
1 to 49 workers .. 10 4 28 16 12 8 11 6 3 1 1 1 7 7
50 to 99 workers ... 9 4 24 12 15 10 10 6 5 2 1 2 8 8
100 workers or more .. 5 2 18 11 13 10 14 10 7 3 2 4 9 9
100 to 499 workers ... 7 3 21 13 13 10 13 7 5 3 2 2 8 8
500 WOrKEers Or MOIE .......ceeeeeeeeiivieeeeeeieicivreeeenn 1 1 13 9 13 11 16 13 10 4 3 6| 10 10
Geographic areas

NOIMhEASE ..eeiivee e 6 2 18 14 12 8 13 11 9 3 1 3 9 8
New England 7 - 13 10 12 7 18 14 9 4 - 2 9 9
Middle Atlantic 6 2 19 15 12 8 11 10 9 3 2 3 9 8
1501 11 o SRS 9 4 23 13 12 10 11 6 5 2 2 2 8 8
South AtlaNtIC ...cccvveeeiieecceeee e, 10 3 24 12 12 10 12 6 6 2 1 2 8 8
East South Central ... - 5 21 7 13 11 11 - 4 4 — 5 8 8
West South Central ..........cccovevvieeeicieesiiieeees 7 6 22 16 12 11 11 6 3 - 3 - 8 7
MIAWEST ..veieiiiie et 6 1 26 14 14 8 14 8 3 2 1 3 8 8
East North Central . 6 1 25 15 14 7 14 8 3 3 1 4 8 8
West North Central 6 1 28 11 16 10 14 8 4 1 - - 8 8
WESL .ot 6 4 20 11 14 10 13 9 5 3 2 2 8 8
Mountain ... 7 4 27 11 14 9 14 7 4 1 1 2 8 8
PaCIfIC ooivvveeeieiee e 6 4 17 11 14 11 13 10 6 4 3 2 9 8

1 Includes workers in private industry and state and local government. See Technical Note for further explanation.

2 Less than 0.5.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 34. Paid sick leave: Type of provision, civilian workers,! March

2018

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed3 | consolidated
year? leave plan4
AlLWOTKEFS .o 68 4 28
Worker characteristics
Management, professional, and related ................ 65 5 30
Management, business, and financial ... 64 6 30
Professional and related ..................... 65 4 31
Teachers ..o 88 3 9
Primary, secondary, and special education
school teachers ........cccocvevieiiiiiiiiciens 89 1 10
Service 69 2 29
Protective ServiCe .........cccooeeriieeiniieeiiiieesieen 80 4 16
Sales and office ......ooviiiiiiii 65 3 32
Sales and related 61 3 36
Office and administrative support .............cc....... 66 3 31
Natural resources, construction, and maintenance 74 6 20
Construction, extraction, farming, fishing, and
FOTESHY e 71 6 23
Installation, maintenance, and repair ................. 76 6 18
Production, transportation, and material moving ... 78 2 20
Transportation and material moving .................. 83 2 15
FUITEIME o 67 4 29
Part time ...c.ooviiiie e 73 1 26
UNION it 87 2 11
NONUNION ..t 64 4 32
Average wage within the following categories:>
Lowest 25 percent .........cccccevvcvieiniiie e 68 2 30
Second 25 percent ... 67 4 29
Third 25 percent .... 70 3 28
Highest 25 percent ... 66 6 28
Highest 10 percent ... 65 7 28
Establishment characteristics
Goods-producing industries 69 5 26
Service-providing industries 68 4 29
Education and health services ..............cccoceeneen. 66 1 33
Educational Services ..........cccocvveiiieriniieninnes 90 2 8
Elementary and secondary schools ........... 91 1 8
Junior colleges, colleges, and universities 90 3 7
Health care and social assistance ................. 50 - -
Hospitals 48 1 51
Public administration ............cccoceevveiniiniiiinnenns 86 3 11

See footnotes at end of table.




Table 34. Paid sick leave: Type of provision, civilian workers,! March

2018—continued

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed3 | consolidated
year? leave plan4
1 to 99 workers 66 5 29
1 to 49 workers 64 6 30
50 to 99 workers 72 2 26
100 workers or more 69 3 28
100 to 499 workers 70 2 28
500 workers or more 68 4 29
Geographic areas

Northeast 73 5 23
New England 73 5 22
Middle Atlantic . 73 5 23
South ......ccee.. 63 4 32
South Atlantic 62 4 34
East South Central 68 4 28
West South Central 63 5 32
MIAWEST .oveeiiiee e 67 4 29
East North Central 69 4 27
West North Central .. 64 3 33
West ..coveeeeeis 70 2 27
Mountain 65 1 34
Pacific ...oooveeeie e, 72 3 25

1 Includes workers in private industry and state and local government. See Technical Note for further

explanation.

2 Employees earn or accrue a specified number of sick leave days per year. This number may vary by

length of service.
Plan does not specify maximum number of days.

4 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes,

such as vacation, illness, or personal business.

5 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using wage data for March 2018.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this
category or data did not meet publication criteria. For definitions of major plans, key provisions, and related

terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 35. Paid sick leave: Number of annual days by service requirement,? civilian workers,? March 2018

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service3

Mean Median
Characteristics Greater number of | number of
Less than 5 510 9 days 10to 14 15to 29 than 29 days days
days days days d
ays
After 1 year
Al WOTKEIS oot 22 45 27 5 1 8 6
Full time 20 44 30 5 1 8 6
Part time 35 51 12 1 (%) 6 6
UNION et 16 30 45 10 (%) 9 10
NONUNION ..eiiiiiiie e e 24 49 22 3 1 7 6
110 QI WOTKEIS ...evveeeiiiee e 28 49 19 3 1 7 5
1 to 49 workers 28 52 17 2 1 7 5
50 t0 99 WOTKEIS ...t 29 43 23 - - 7 6
100 WOTKEIS OF MOTE ...vvveeiiieeeieieeeieeeesieeeesaeeeeenens 18 42 33 6 1 9 8
100 to 499 workers 23 46 25 4 (%) 8 6
500 WOrKers Or MOre .......cceeeevevivvvereeeeieiiiiiieeennn. 13 37 42 8 1 9 10
After 5 years
Al WOTKETS .ot 21 45 27 5 1 8 6
FUILEIME oo 19 44 30 6 1 8 7
Part tiMe ...oovovevieeeeiieieieeeeee e 32 53 12 2 (*) 6 6
UNION ottt 13 30 44 11 1 10 10
NONUNION ..ot 23 49 22 4 1 8 6
110 99 WOIKEIS ...t 27 50 19 3 1 7 6
1 to 49 workers ..... 27 52 17 3 1 7 5
50 to 99 workers 28 44 23 - - 7 6
100 WOTKEIS OF MOYE ..ovvveeeiiiiiieeeeeeeeiveeee e e e e 17 42 33 7 1 9 8
100 t0 499 WOTKEFS ...vevveeeiieiiiiiieee e, 22 47 25 5 1 8 6
500 WOrKers OF MOIE .......cceeeeeeeivvveeeeeeieeiirreenennn 11 37 42 9 1 10 10

See footnotes at end of table.




Table 35. Paid sick leave: Number of annual days by service requirement,! civilian workers,?2 March

2018—continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service3
Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to0 29
days 5to 9 days days days thc?n 29 days days
ays
After 10 years
AlTWOTKETS ..ot 21 45 28 6 1 8 7
Full time 19 43 30 6 1 9 7
Part time 32 52 13 2 (*) 7 6
UNION ottt 13 30 44 12 1 10 10
NONUNION ..o 23 49 23 4 1 8 6
110 99 WOIKEIS ..ot 27 49 20 3 1 7 6
110 49 WOIKEIS ..ot 27 52 18 3 1 7 5
50 to 99 workers 28 43 24 - - 7 6
100 WOTKEIS OF MOTE ....eveevveeeeieeeeeieeeeeeeeeesneee e 16 42 33 7 1 9 8
100 t0 499 WOTKEFS ...oevvveeiieiiiiieee e 22 46 25 5 1 8 6
500 WOrKErs OF MOIE ......ceveeeeeeciirreeeeeeieiiivreeeenn 11 37 42 9 1 10 10
After 20 years
Al WOTKEIS .t 21 45 28 6 1 8 7
FUITTIME oo 19 43 30 6 1 9 7
a1 1= T 32 52 13 2 *) 7 6
UNION ottt 13 30 44 12 1 10 10
NONUNION ..eeeieieiiiiieie e 23 49 23 4 1 8 6
110 99 WOIKEIS ... 27 49 20 3 1 7 6
1 to 49 workers ...... 27 52 18 3 1 7 5
50 to 99 workers ....... 28 43 24 - - 7 6
100 workers or more ..... 16 42 33 7 1 9 8
100 to 499 workers ...... 22 47 25 5 1 8 6
500 workers or more ... 11 37 42 9 1 10 10

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period.
The total number of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do

not necessarily reflect individual provisions for progression.

2 Includes workers in private industry and state and local government. See Technical Note for further explanation.
3 Employees eligible for paid sick leave but who have not fulfilled the minimum service requirement are included as receiving 0 days.

4 Less than 0.5.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 36. Paid sick leave: Carryover provisions, civilian workers,* March 2018

(All workers with fixed number of days per year sick leave plans = 100 percent)

Carryover provision2

No
Characteristics Total UnIimiteq Limit on days (;:)?(r)e/igi\:)er{
accumulation | accumulated
Al WOTKETS .t 56 21 36 44
Worker characteristics
Management, professional, and related ................ 68 30 38 32
Management, business, and financial .. 57 21 36 43
Professional and related ....................... 73 35 38 27
TEACNEIS ... 87 51 35 13
Primary, secondary, and special education
school teachers .........ccoooeeevieeiiiee e 88 52 36 12
Service 61 20 41 39
Protective SErvice ........ccoccovvriiinienieenie e 75 43 32 25
Sales and OffiCe ......coocieiiiiiiiii e 50 15 35 50
Sales and related ..........ccocceeeinneenn. 43 8 35 57
Office and administrative support 53 18 35 47
Natural resources, construction, and maintenance 45 14 31 55
Construction, extraction, farming, fishing, and
FOTESHIY i 47 13 34 53
Installation, maintenance, and repair ................. 43 14 29 57
Transportation and material moving .................. 43 9 34 57
FUITEIME oo 57 22 35 43
L1310 o PSPPSR 70 35 35 30
NONUNION .ot 53 16 36 a7
Average wage within the following categories:3
Lowest 25 percent .... 46 11 35 54
Second 25 percent ... 54 18 37 46
Third 25 percent ....... 57 21 35 43
Highest 25 percent ......... 64 28 36 36
Highest 10 percent 62 26 36 38
Establishment characteristics
Service-providing iNndustries ...........ccccceevevriiennen. 60 22 37 40
Education and health services ............ccceveenne. 81 36 45 19
Educational services ...........cccoeeenneen. 87 52 35 13
Elementary and secondary schools ........... 88 52 35 12
Junior colleges, colleges, and universities 88 55 33 12
Health care and social assistance ................. 75 18 57 25
Public administration ...........cccoceviceeeiiiieeniinene 94 58 36 6

See footnotes at end of table.




Table 36. Paid sick leave: Carryover provisions, civilian workers,! March

2018—continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Carryover provision2

No
Characteristics Unlimited Limit on days carryover
Total : provision
accumulation | accumulated
110 99 WOIKEIS ..ot 44 13 30 56
10 49 WOTKEIS ...vveeiiieeeciee et 37 11 26 63
50 t0 99 WOIKEIS ...cvvviviiieeeeciiiieeee e 58 18 40 42
100 WOFKEIS OF MOTE ... eeeirreee e 66 26 40 34
100 t0 499 WOTKEIS ....evveevireeeiiee e 59 19 40 41
500 WOrKErs OF MOIE ....ccvveeeiiiiiiiieeeeeciiveeeee e 74 34 40 26
Geographic areas
NOMhEaSt ....oveieiie e 55 16 39 45
New England ... 54 13 42 46
Middle Atlantic . 55 17 37 45
SOULN o 57 25 33 43
South Atlantic .........ccccvvevieiiiiieee e 58 25 33 42
East South Central ... 56 25 32 44
West South Central ........cccceeeveviiiiieeeeeecciii. 57 24 33 43
East North Central ...........ccovvvveeeiieiiiiiieeee s 50 17 33 50
West 60 22 38 40
MOUNLAIN ..vvviieieicccieeee e 69 21 49 31
PACIIC .ovveeeeeeeeeeeee e 56 22 34 44

1 Includes workers in private industry and state and local government. See Technical Note for further explanation.
2 plans that allow employees to accumulate unused sick leave from year to year.
3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates

generated using wage data for March 2018.

Note: Because of rounding, sums of individual items may not equal totals. For definitions of major plans, key provisions,
and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 38. Paid vacations: Number of annual days by service requirement,* civilian workers,? March 2018

(All workers with paid vacations = 100 percent)

Paid vacation days by length of service3

Mean Median
Characteristics Greater number of | number of
Less than 5 5t0 9 days 10to 14 15to0 19 20to 24 than 24 days days
days days days days d
ays
After 1 year
Al WOTKEIS ..t 7 29 38 16 7 2 11 10
Full time 5 27 40 18 8 2 11 10
Part time 27 41 22 4 - 8 5
UNION e e 7 31 43 13 5 1 10 10
NONUNION oiiiieiieccceee e 8 29 37 17 8 2 11 10
110 99 WOTKETS ...vvveiiiiee e e st see e 11 37 35 11 - - 9 10
1 to 49 workers .. 12 36 35 11 - - 9 10
50 to 99 workers 9 39 37 11 4 1 9 10
100 WOTKErS OF MOTE ..veeeiiviveeiiieeesiieeeeenieeeeneee e 4 23 40 21 9 3 12 10
100 to 499 workers 6 29 40 18 6 2 11 10
500 WOrKErs Or MOIE .......cccevevueriieeeeeieeiiireeeeennn 2 16 40 24 13 5 14 12
After 5 years
Al WOIKEIS ...t 2 10 31 35 15 6 15 15
FUILEIME oo 1 8 31 37 16 7 15 15
Part time .....oeeeiiiiiieeeeec e 9 27 34 21 6 4 12 10
UNION e 1 7 39 37 12 4 14 15
NONUNION eeiiieiicciieeee e 2 11 30 35 15 7 15 15
110 99 WOIKEIS ...vviiiiiieee et 4 16 34 32 11 3 13 13
1 to 49 workers .. 4 18 33 31 12 3 13 12
50 to 99 workers .... 3 10 37 38 10 3 14 15
100 WOTKEIS OF MOTE ..oeceiviiiiieeee s 1 5 29 38 18 9 16 15
100 t0 499 WOIKEIS ...ooeeeiiiiiiieee e 1 7 35 36 15 6 15 15
500 WOrKers or MOre ........ccceveerveeesiveeesinneeesnenes 1 4 22 40 21 12 17 15

See footnotes at end of table.




Table 38. Paid vacations: Number of annual days by service requirement,? civilian workers,?2 March 2018—continued

(All workers with paid vacations = 100 percent)

Paid vacation days by length of service3

Mean Median
Characteristics Greater number of | number of
Less than 5 5t0 9 days 10to 14 15to0 19 20to 24 than 24 days days
days days days days d
ays
After 10 years
Al WOTKEIS ..ottt 2 7 15 38 24 15 17 15
FUITEIME oeeieieeeeee e 1 5 14 39 26 16 18 17
Part tiMe ..ococvveeeeieee e 9 19 23 31 9 9 14 14
UNION e 1 2 12 51 25 9 17 15
NONUNION oo 2 8 15 36 23 16 17 15
110 99 WOIKEIS ...veiiiiiiiee et 4 12 20 36 21 8 15 15
1 to 49 workers 4 14 20 33 20 9 15 15
50 t0 99 WOTKEIS ....vveeviiieecieee e 3 7 17 42 24 8 16 15
100 WOIKErS OF MOTE ...cccoviiiiiieeee e 1 3 11 40 26 20 19 19
100 to 499 workers .... . 1 3 14 43 24 16 18 16
500 WOTKEIS OF MOTE ... ceevessieee e *) 2 7 37 28 25 20 20
After 20 years
Al WOTKEIS .vveiiiiee ettt 2 7 11 19 32 29 20 20
FUITHIME oo 1 5 11 19 34 31 21 20
Part time ..oooceeeeeeeeeee e 8 18 13 25 18 18 16 16
UNION ettt 1 2 5 13 46 34 22 20
Nonunion 2 7 12 21 30 28 20 20
110 99 WOIKEIS ..ovviiiiiiiecceee e 3 12 17 23 28 17 17 17
1 to 49 workers ....... 4 14 18 22 26 17 16 15
50 to 99 workers ..... 3 6 14 24 34 19 18 20
100 workers or more ...... 1 2 6 17 36 39 22 21
100 to 499 workers .... . 1 3 7 22 35 32 21 20
500 WOIKETS OF MOTE ..., (*) 2 5 10 37 46 24 24

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period. The total number

of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do not necessarily reflect individual

provisions for progression. Fractional vacation amounts were rounded to the nearest full number of days.
2 Includes workers in private industry and state and local government. See Technical Note for further explanation.
3 Employees eligible for paid vacations but who have not fulfilled the minimum service requirement are included as receiving 0 days. Estimates include plans that are
exclusively for paid vacation and vacation plans that are part of a consolidated leave plan that provides a single amount of time off for workers to use for multiple purposes.

4 Less than 0.5.

Note: Because of rounding, sums of individual items may not equal totals. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit
Terms" at www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 39. Consolidated leave plans:! Access, civilian workers,? March 2018

(All workers with paid vacations = 100 percent)

With consolidated leave plan

With no consolidated leave plan

Paid days by length of
service

Paid vacation days by
length of service

Characteristics Access (Mean number of days) AcCess (Mean number of days)
1 5 10 20 1 5 10 20
year |years |years |years year | years | years | years
AlLWOTKEIS .o 36 14 19 21 24 64 9 13 15 18
Worker characteristics
Management, professional, and related ................ 44 17 21 23 26 56 11 15 17 20
Management, business, and financial ... 38 17 20 23 25 62 11 15 17 20
Professional and related .................. 47 17 21 24 26 53 11 15 17 20
Teachers .......ccoveeiiiiicee e 25 12 13 13 14 75 12 14 16 18
Primary, secondary, and special education
school teachers .........cccocoeveeiiiciiiicccne, 31 11 11 12 12 69 10 12 14 16
Registered NUISESs .........cccceevveveeeiiieesiieeennns 76 18 22 25 27 24 11 15 17 19
SEIVICE .eviiiiiiieeeeiee et 39 14 18 20 22 61 8 11 14 16
Protective service 17 16 19 23 26 83 10 12 15 18
Sales and office ..o 38 13 18 21 24 62 8 12 15 18
Sales and related ..........ccoovveeiiiiieiiiieeee e 37 11 16 19 22 63 7 11 14 16
Office and administrative support ...........ccccceeuee. 38 15 19 22 24 62 9 13 16 18
Natural resources, construction, and maintenance 22 11 15 17 19 78 7 11 13 16
Construction, extraction, farming, fishing, and
FOFESIIY oot 25 9 13 15 16 75 7 11 13 14
Installation, maintenance, and repair ................. 20 12 16 19 22 80 8 11 14 17
Production, transportation, and material moving ... 21 10 15 18 21 79 7 11 15 18
Production .......ccceeiiieniiiecieceee 23 10 15 18 20 77 7 11 14 17
Transportation and material moving .................. 19 10 15 18 21 81 7 12 15 18
FUITTIME ot 36 15 19 22 24 64 9 13 16 18
Part time ..oooeiiiiceeceec e 37 11 15 16 18 63 6 10 12 14
UNION 1ttt 16 15 18 22 25 84 9 13 17 21
NONUNION .ot 39 14 19 21 24 61 9 12 15 17
Average wage within the following categories:3
Lowest 25 Percent ........cccooccvvveveeeinniiiieeee e 35 11 16 18 20 65 6 10 13 15
Lowest 10 percent .........cccceevceereiiiireniieneens 26 10 15 17 18 74 6 9 12 13
Second 25 PErcent .......ccoceeieeriiieneeniee e 35 14 18 21 24 65 8 12 15 17
Third 25 percent 35 15 19 22 24 65 9 13 16 19
Highest 25 PErcent ........ccoceevevieeienenienieseeiens 40 17 21 23 25 60 11 15 17 20
Highest 10 percent ..........cccccevvvveneenieeneeenns 39 17 21 23 25 61 12 15 18 21
Establishment characteristics
Goods-producing iNdUSLHES .........ccoveeernieeeiiieeenne 25 11 15 17 20 75 7 11 15 17
Service-providing iNdUSEIES ......cccccocvveeviereiiienenns 38 15 19 22 24 62 9 13 15 18
Education and health services .. 55 17 21 24 25 45 11 15 17 19
Educational Services ..........cccocveeiniiieeiiineennns 12 14 15 16 17 88 13 16 18 20
Elementary and secondary schools ........... 13 11 12 13 13 87 11 14 16 18
Junior colleges, colleges, and universities 9 19 21 23 25 91 15 17 19 22
Health care and social assistance ................. 68 17 21 24 26 32 10 14 17 18
HOSPIAIS ..o 77 20 24 28 30 23 12 16 19 21
Public administration ............ccocevevenienieeneennne. 10 18 22 26 30 90 11 14 17 22

See footnotes at end of table.




Table 39. Consolidated leave plans:! Access, civilian workers,? March 2018—continued

(All workers with paid vacations = 100 percent)

With consolidated leave plan

With no consolidated leave plan

Paid days by length of
service

Paid vacation days by
length of service

Characteristics Access (Mean number of days) AcCess (Mean number of days)
1 5 10 20 1 5 10 20

year |years |years |years year | years | years | years

110 99 WOTKETS ..ot 33 12 16 19 20 67 8 11 14 15
1 to 49 workers ... 33 13 16 19 20 67 7 11 13 15
50 to 99 workers . 34 12 17 19 20 66 8 12 15 17
100 workers or more ... 38 16 20 23 26 62 10 14 17 20
100 to 499 workers ... 37 14 19 22 25 63 9 13 16 19
500 WOrKErs O MOre .......cccuvervieiiienieeieeneeeieene 40 18 22 25 27 60 11 14 18 21

Geographic areas

NOMhEASE ...eeiiiiii e 31 15 19 22 24 69 10 14 16 19
New England .........ccoocieeiiiiieiniieeiee e 31 16 20 22 25 69 10 14 16 19
Middle Atlantic . 31 14 19 21 24 69 9 14 16 18
SOULN oo 36 14 18 21 23 64 8 12 14 17
South AHANLIC ...oovveviiciciecceeeeceeee 36 14 18 21 23 64 8 12 14 17
East South Central . 29 15 19 21 25 71 8 11 14 16
West South Central 41 13 17 20 22 59 9 12 15 17
MITWEST ..o 36 15 20 23 25 64 8 12 16 19
East North Central .. 34 15 19 22 25 66 8 12 16 19
West North Central ........ccceoeveerenenienceeneene 41 16 20 23 26 59 8 12 15 19
WESL . 39 14 18 21 23 61 9 13 15 18
Mountain . 46 14 18 21 23 54 8 12 5 17
PACIfiC .ovviieeeieseee 36 14 18 21 22 64 9 13 16 18

1 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes, such as vacation, illness, or personal
business. Those with no consolidated leave plan often have separate leave plans for different purposes.

2

Includes workers in private industry and state and local government. See Technical Note for further explanation.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings
both above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

Note: Because of rounding, sums of individual items may not equal totals. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 32. Leave benefits: Access, private industry workers, March 2018

(All workers = 100 percent)

N Paid Paid sick Paid Paid Paid Paid jury F_>gid Family leavel
Characteristics holi ) personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
All WOTKETS ... 78 71 77 43 55 57 28 16 88
Worker characteristics
Management, professional, and related ................ 91 90 89 62 75 77 43 28 94
Management, business, and financial ............... 96 94 96 64 78 81 45 30 95
Professional and related ...........cccooevviveiinnnnn 87 87 85 60 73 75 41 27 93
SEIVICE .oviiiiiieteeieeet e 54 52 57 25 30 35 12 9 81
Protective Service ........cccccviiniiinieniienec e, 63 60 66 25 30 34 13 4 80
Sales and offiCe .........ccecvviviiiii e 82 74 80 48 57 57 27 17 89
Salesand related ...........cocceeciiiieiiiiiie 74 65 71 40 46 48 22 14 86
Office and administrative support ...........c.ccceee.. 88 81 86 53 64 63 31 19 90
Natural resources, construction, and maintenance 79 63 75 30 45 45 19 9 83
Construction, extraction, farming, fishing, and
FOrESEIY oo 68 50 62 18 28 31 10 5 80
Installation, maintenance, and repair ................. 89 75 88 40 59 58 28 13 87
Production, transportation, and material moving ... 85 65 83 38 61 59 30 8 87
Production .........ccocieiiiiiiiiii 90 63 87 37 64 61 29 8 87
Transportation and material moving 80 68 79 40 59 57 31 8 88
FUITEIME ot 90 82 90 52 66 68 33 19 90
Part tiMe ..ooveeeeeeeee e 44 39 40 17 24 26 11 6 80
UNION 1t 90 83 89 57 78 78 41 15 92
NONUNION .ot 77 70 76 42 53 55 26 16 87
Average wage within the following categories:?2
Lowest 25 percent ..........cccceeciiiiiiiiniiiiee e 54 45 52 22 29 31 11 7 81
Lowest 10 PErCent ........coccvvvveeeereiininieneeennnns 40 31 41 13 22 25 8 4 76
Second 25 percent 82 73 83 43 57 56 25 15 88
Third 25 percent .... 91 83 90 52 67 69 33 18 90
Highest 25 percent 93 90 91 62 77 79 a7 27 94
Highest 10 percent .........cccccovevvenieeesiieeennnns 93 92 92 63 80 82 53 31 95
Establishment characteristics
Goods-producing industries .... 90 68 87 38 61 60 31 10 88
Construction .........ccoceeveveene 74 53 69 23 33 34 10 6 79
ManUfaCturing .........ccccveeveeenieniieiesee e 98 76 96 46 75 73 40 12 92
Service-providing industries ...........cccccevviniiennen. 76 71 75 44 54 56 27 17 88
Trade, transportation, and utilities ..................... 82 71 80 44 57 57 29 13 89
Wholesale trade ...........cccceeviiiiiiiiiiiinee, 91 84 89 47 70 71 28 13 86
Retail trade ........ccccoeviiiiiiiii 76 64 74 39 48 47 22 14 88
Transportation and warehousing ................... 88 77 88 50 70 71 a7 9 93
ULIIEIES oo 99 98 98 59 86 86 53 13 96

See footnotes at end of table.




Table 32. Leave benefits: Access, private industry workers, March 2018—continued

(All workers = 100 percent)

N Paid Paid sick Paid Paid Paid Paid jury F_>§1id Family leavel
Characteristics holi ) personal | funeral duty military
olidays leave |vacations | . )
eave leave leave leave Paid Unpaid
INFOrMALION ..oveeeieiieiee e 97 95 95 81 88 87 48 41 93
Financial activities ...........cccocvveeiieiiiiieeeee e 93 92 93 62 81 83 53 31 94
Finance and insurance ...........cccccceevvveeeeeeenn. 98 97 97 69 88 91 65 38 97
Credit intermediation and related activities 98 98 98 62 90 92 69 34 97
Insurance carriers and related activities .... 97 96 96 79 85 88 58 40 95
Real estate and rental and leasing ................ 81 79 81 41 59 61 18 12 86
Professional and business services ....... 80 72 77 46 53 53 28 19 86
Professional and technical services ... . 95 91 94 61 68 71 43 32 87
Administrative and waste services ................ 62 49 54 23 27 27 10 5 80
Education and health services ..........c.cccceevvnnenne 84 84 82 57 66 68 28 21 93
Educational Services ..........ccccceeeeeiiivnieneeennnn, 64 81 56 47 69 68 37 19 90
Junior colleges, colleges, and universities 84 86 73 45 87 88 57 25 95
Health care and social assistance ................. 88 84 86 59 66 68 27 22 94
Leisure and hospitality ...........cccceevieeeiiiieeninnen. 38 41 45 13 18 25 8 8 7
Accommodation and food services .. 35 37 44 11 16 24 6 8 76
Other SEIVICES ....ccvvviviieeeeiee e 64 60 68 28 38 34 14 10 83
110 99 WOIKEIS ..evviiiiieiecieeecee e 71 62 70 33 43 45 17 12 82
10 49 WOTKETS ..evveeiiiieeciiie e 70 60 69 30 39 41 16 11 80
50 t0 99 WOIKEIS ...t 75 66 73 40 55 57 23 15 88
100 WOFKEIS OF MOTE ...t 87 82 86 55 71 71 40 21 95
100 t0 499 WOTKEIS ..ooeeeieiiieeieee et 86 79 85 51 65 65 33 18 95
500 WOIKErs OF MOIE .....ccveeviiiriiiieeeeeiiiiiieeeee e 88 87 89 62 80 81 51 25 94
Geographic areas
NOINEAST ....evveiiiiec e 80 75 78 52 64 71 35 22 87
New England .......ccooceeeiiiiieniiieeseee e 80 78 78 47 65 71 39 20 93
Middle Atlantic .......cccccveeiiiie e 79 74 78 54 63 70 33 23 86
SOULN o 79 67 78 43 57 58 29 14 85
South AlaNtIC ...covveieeiiiie e 78 67 77 44 57 57 27 13 87
East South Central .........cccceevvvvieiiieicciee e 79 62 78 37 55 57 30 14 82
West South Central .........cccocoveeeviieeeiiiiee e 81 71 79 45 57 61 31 17 83
MIAWESTE .o 76 64 76 40 55 53 24 12 89
East North Central .........ccccceevvevveiiee e 76 64 76 40 56 53 24 13 88
West North Central ..........cccocovveeviiieiiiiee e 76 65 76 41 53 55 25 11 91
WESE ettt 78 81 78 39 48 47 24 18 90
MOUNLAIN .eieiiieeciie e 79 69 81 44 54 56 26 18 90
PaCIfiC .oovveeeeiiie e 78 86 76 36 44 42 23 18 90

1 The sum of paid and unpaid family leave may exceed 100 percent because some workers have access to both types of plans.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the

"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 33. Paid holidays: Number of days provided, private industry workers, March 2018

(All workers with paid holidays = 100 percent)

Paid holidays
Mean | Median
Characteristics Less 5 6 7 8 9 10 1 12 13 14 Greater | number [ number
than 5 days | days | days | days | days | days | days | days | days | days than 14 EEEEEEREES
days days
AlLWOTKEIS ..o 8 3 25 14 14 10 12 6 3 1 1 2 8 7
Worker characteristics
Management, professional, and related ................ 2 1 18 13 16 14 15 8 7 2 1 3 9 8
Management, business, and financial .... 2 1 17 10 17 12 20 8 7 2 1 3 9 9
Professional and related ...................... 2 1 19 15 16 14 12 7 7 2 2 3 9 8
SEIVICE ..o, 16 7 30| 21| 10 6 5 2 1 1l Y 1| 6 6
Protective SErviCe .........ccooeveiiieieniieeeiiee e - - - - 13 - - - - - - 2 7 7
Sales and office ......cccceeviiiiiiiici 13 4 26 13 13 8 13 4 2 1 (Y 1 7 7
Sales and related ..........cccoeeriieninenns 27 6 30 10 10 6 6 4 1 1 - - 6 6
Office and administrative support 6 3 25 15 15 9 17 5 3 1 1 1 8 8
Natural resources, construction, and maintenance 5 6 36 17 12 7 10 4 2 1 (1Y) 1 7 7
Construction, extraction, farming, fishing, and
FOrESHIY e 5 6 38 18 14 7 6 1 - - - 1 7 7
Installation, maintenance, and repair ................. 5 5 34 16 10 7 13 6 2 1 (1Y) 1 8 7
Production, transportation, and material moving ... 5 2 24 12 18 10 13 9 3 1l (1) 3 8 8
Production .......ccccoiiiiiienii e 3 2 21 10 14 13 16 12 4 - - 4 9 9
Transportation and material moving .................. 7 3 28 13 23 6 9 6 2 - - - 8 7
FUll tiMe .o 5 3 23 15 15 10 13 7 4 1 1 2 8 8
Part time ......cccooviiiiiieee e 25 6 34 13 10 4 5 1 1 1| (1Y) 1 6 6
UNION <o 1 - 22 11 18 10 13 11 4 1 - 4 9 8
Nonunion 9 25 15 14 10 12 5 3 1 1 2 8 7
Average wage within the following categories:?2
LOWESt 25 PEICENE ....vceveereeveecieeeeceeeeeeee e 22 71 35| 15 9 4 4 2 1 - - (M) 6 6
Lowest 10 percent . 26 5 37 14 10 2 4 - - - - - 6 6
Second 25 percent ... 7 4 28 16 14 8 12 6 2 1l Y 1 8 7
Third 25 Percent ........cccoceeeeiieeiiiee e 4 2 24 15 16 10 15 7 3 1 1 3 8 8
Highest 25 percent .......cccccceivieieeiien e, 2 1 16 12 17 14 16 9 7 2 1 3 9 9
Highest 10 percent .........ccccoevviiiicniieiieenene. 1 1 13 11 17 16 17 9 8 3 1 3 9 9
Establishment characteristics
Goods-producing iNAUSENES .........ccoveerveereeniieenene. 2 2 20 12 14 13 16 10 1 9 9
CONSLIUCHION ...eviiiiiceeeic e 6 6 40 19 14 7 5 2 - - — — 7 6
ManUfaCtUNNG ......oooveriiieiecieseeee e - 1 12 9 14 16 20 13 8 2 - 4 9 9
Service-providing iNdUSEHES ..........ccccovveeieiiiieennns 9 3 26 15 15 9 11 5 3 1 1 2 8 7
Trade, transportation, and utilities .... 17 6 31 11 16 5 7 4 1 - - 1 7 6
Wholesale trade ............cccoeeveenen. 4 2 28 13 19 11 12 6 - 2 - 2 8 8
Retail trade .........c.ccceveveccerennnn. 31 9| 39 9 7 3 1 1l (Y - - -1 5 6
Transportation and warehousing ................... - 3 21 13 33 3 11 9 2 - - - 8 8
ULIHIGES wveeeeeeee e - - - - 11 24 26 19 7 - - —-| 10 10

See footnotes at end of table.




Table 33. Paid holidays: Number of days provided, private industry workers, March 2018—continued

(All workers with paid holidays = 100 percent)

Paid holidays

Mean | Median

Characteristics Less 5 6 7 8 9 10 1 12 13 14 Greater | number | number

than 5 days | days | days | days | days | days | days | days | days | days than 14 EEEEEEREES

days days
INFOrMAtioN ......cocuviiieieeiieeee e, - - 16 26 12 14 17 - - - - — 8 8
Financial activities ................ 1 - 10 8 20 16 35 5 3 1 - 1 9 9
Finance and insurance ...........cccccecevevveeeeeenn, - - 5 5 22 17 41 6 2 1 - 1 9 10
Credit intermediation and related activities - 4 3 18 6 59 6 2 - - 1 9 10
Insurance carriers and related activities .... - - 8 9 26 21 25 5 3 - - - 9 9
Real estate and rental and leasing ................ 5 - 29 - 15 12 13 3 - - - - 8 7
Professional and business services ........ 4 2 26 12 16 13 11 8 4 - - 2 8 8
Professional and technical services .... - - 14 12 20 16 14 6 7 - - - 9 8
Administrative and waste services ...... 6 4 37 14 13 9 7 9 - - — — 7 7
Education and health services ........... 3 4 29 20 12 7 9 4 5 2 2 3 8 7
Educational SEerviCes ........cccccovvreiiiuvresivneennns - 1 2 4 9 - 15 9 10 7 7 26| 12 11
Junior colleges, colleges, and universities 1 2 - - 11 6 13 8 13 11 8 23| 12 12
Health care and social assistance ................. 3 - 33 23 13 6 8 3 4 1 - - 7 7
Leisure and hospitality .........ccccccveveveeeriieeninnen. 28 - 29 25 8 3 - 2 - - - - 5 6
Accommodation and food services ................ 30 - 28 30 8 - - - - - — - 5 6
Other SEIVICES .....cccevviiiiieee e 11 21 13 13 5 15 - 4 - — 8 7
110 99 WOTKENS ...oeeeeeeeceeeeeeeee e 10 4| 29| 16| 13 9| 10 4 3 1l (Y 1l 7 7
1 to 49 workers .. 10 4 30 17 12 8 11 5 2 1l (Y 1 7 7
50 to 99 workers 10 4 27 13 16 11 10 4 4 - - 1 7 7
100 WOTKEIS OF MOTE ...ovveevieeeeieeeeeieeeseeeeeesinee e 5 2 21 13 16 11 14 8 4 2 1 3 8 8
100 to 499 workers ... 8 4 23 14 14 10 13 6 4 - - 2 8 8
500 WOrKers Or MOIe .......cceeeeveviuvveeeeeeeieiiirrneeennn. - — 16 11 17 12 16 11 6 2 2 5 9 9
Geographic areas

Northeast ......... 7 2 20 16 13 9 14 9 6 3 - - 8 8
New England .. 8 - 15 12 13 8 19 11 7 3 - 2 9 9
Middle Atlantic 6 3 22 17 13 9 12 8 5 2 - - 8 8
South ..oovvveeee. 10 4 26 14 13 10 11 4 3 - - 2 7 7
South Atlantic .... 12 3 27 14 13 10 11 4 3 - - 1 7 7
East South Central ... - 5 24 9 13 11 - - - - - 4 8 8
West South Central .. 8 6 25 18 13 11 11 4 2 - - 2 7 7
Midwest .........cccu....... 6 1| 29| 15| 16 8| 13 6 2 1l (Y 3| 8 7
East North Central . 6 1 27 16 15 7 13 7 2 1l (Y 4 8 8
West North Central .........cccceeeeeeeviiiiiiieee e, 6 1 32 12 17 10 12 6 2 1 - — 8 7
WESL .ottt 7 4 23 13 16 11 12 6 4 - - 1 8 8
Mountain ... 8 4 30 13 16 9 11 5 4 - - - 8 7
PaCifiC .oovveieieiee e 6 5 20 13 16 11 13 7 4 - - 1 8 8

1 Less than 0.5.

2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 34. Paid sick leave: Type of provision, private industry workers,

March 2018

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed? | consolidated
yearl leave plan3
Al WOTKEIS ..vviiiiie ettt 64 4 32
Worker characteristics
Management, professional, and related ................ 56 6 38
Management, business, and financial ... 61 7 32
Professional and related ..................... 53 6 41
SEIVICE ..vveieeiieeeieeieee 65 2 33
Sales and offiCe .....coviiiiiiii 62 3 35
Sales and related ..........cccoceeniiiiiiiiiniieee 61 3 36
Office and administrative support ..........ccccec...... 63 3 34
Natural resources, construction, and maintenance 73 7 21
Construction, extraction, farming, fishing, and
FOTESIIY v 69 - -
Installation, maintenance, and repair ................. 75 7 19
Production, transportation, and material moving ... 77 2 20
Transportation and material moving .................. 82 2 16
FUITEIME oo 62 5 33
Part ime ..ooooeeeeeieeee e 71 1 28
NONUNION oo 61 4 34
Average wage within the following categories:4
Lowest 25 percent .... 66 2 32
Second 25 percent 64 4 32
Third 25 percent .... 67 3 30
Highest 25 percent ... 59 7 35
Highest 10 percent .........cccccoocveeiiieeeniienennes 58 9 33
Establishment characteristics
Goods-producing iNAUSEHES .........cocvevveeieenneenne. 69 5 26
Construction 69 4 28
Service-providing industries ............cccccceeveenneennn. 62 4 33
Trade, transportation, and utilities ..................... 69 3 28
Wholesale trade ..........ccoeevviieiniiieeiiieeeen 74 4 22
Retail trade 60 2 37
Transportation and warehousing ................... 82 - -
INFOrMAtion ........cccooviiiiiiiie e 71 7 22
Financial activities 60 4 36
Finance and insurance ...........cccccovvvverennenn. 57 4 39
Credit intermediation and related activities 68 2 30
Insurance carriers and related activities .... 40 4 56
Real estate and rental and leasing ................ 71 5 24
Professional and business services .................. 62 9 29
Professional and technical services .............. 56 7 37

See footnotes at end of table.




Table 34. Paid sick leave: Type of provision, private industry workers,

March 2018—continued

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed? | consolidated

yearl leave plan3
Education and health services ...........ccccevevuneenn. 52 2 46
Educational SErviCes ..........cccocuvreeiiveeesiieeesinnns 80 6 14
Junior colleges, colleges, and universities 82 7 11
Health care and social assistance ................. - - 51
Leisure and hospitality .........cccooeeeveeiniiniiinnenns 72 2 26
Accommodation and food services ................ 75 - -
Other SEIVICES ....ccoiviiiiiieee e 70 6 24
110 99 WOIKEIS ...vviiiiiiieeeeeciieeee et e e 64 5 30
1t0 49 WOTKEIS ..o 63 6 31
50 t0 99 WOTKEIS ....vvveiiiieeiiie e 68 3 29
100 WOTKEIS OF MOIE ..oeeeeeeiiiiieeeeeeceiiieee e e e e 63 3 34
100 t0 499 WOIKEIS ...ooeeeeieiiiiieieee e 66 2 32
500 WOrKEers Or MOIE .......ceeeeevcuvreeeeeeeeeiiireeeeeennn 59 5 37

Geographic areas

NOMNEASTE ..ccvvieeciee e 69 5 27
New England ........cccocveveiiiiiiiieeiiee e 68 6 26
Middle AIaNtiC ......cceveeeeeeiiiiieeeeee e, 69 4 27
L5011 o PSS 58 5 37
South Atlantic .......cooovvviieeiiee e 57 5 38
East South Central .........ccccevvieeiiiiieeieeeeen 62 5 33
West South Central ..........ccccoveevieeeeiiieeciiee s 58 6 36
WESE .ottt 68 3 30
Mountain . 60 2 38
[ 107 1 TS 70 3 27

1 Employees earn or accrue a specified number of sick leave days per year. This number may vary by

length of service.
Plan does not specify maximum number of days.

3 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes,

such as vacation, iliness, or personal business.

4 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using wage data for March 2018.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this
category or data did not meet publication criteria. For definitions of major plans, key provisions, and related

terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 35. Paid sick leave: Number of annual days by service requirement,! private industry workers,

March 2018

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service?2

Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to0 29
days 5to 9 days days days thc?n 29 days days
ays
After 1 year
Al WOTKETS oot 27 54 17 2 1 7 6
FUILEIME e 24 54 19 2 1 7 6
PArt tiME ...vvveeeececeeeeeeeee et 37 54 8 1 (3) 6 5
NONUNION ..iiiiiie e 27 54 16 2 1 7 6
110 99 WOIKEIS ... 31 54 13 1 1 6 5
1 to 49 workers ..... 30 55 13 1 1 6 5
50 to 99 workers ...... 33 52 13 - - 6 5
100 workers or more .... 23 53 21 2 1 7 6
100 t0 499 WOTKETFS ....cvveiviiiiiiiiceiee e 28 54 16 2 (3) 7 6
500 WOrKEers Or MOIE .......ccccvvveeeivieeiiireesiaeeennns 15 53 28 3 1 8 7
After 5 years
Al WOTKETS oot 25 54 17 2 1 7 6
Full time 23 54 19 3 1 7 6
Part time 34 56 8 1 (3) 6 5
NONUNION ..o 26 54 17 2 1 7 6
110 99 WOIKEIS ... 29 55 13 1 1 6 5
1 to 49 workers ..... 29 56 13 1 1 7 5
50 to 99 workers ...... 31 53 13 - - 6 5
100 workers or more .... 21 53 21 3 1 8 6
100 to 499 workers ..... 26 54 17 2 1 7 6
500 WOrKEers OF MOIE .......ccccvvveeeivieeiiireesiineeennns 13 52 28 4 2 9 7

See footnotes at end of table.




Table 35. Paid sick leave: Number of annual days by service requirement,! private industry workers,

March 2018—continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service?2

Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to0 29
days 5to 9 days days days thc?n 29 days days
ays
After 10 years
AlTWOTKETS ..ot 25 54 18 2 1 7 6
Full time 23 53 20 3 1 8 6
Part time 34 55 9 1 (3) 6 B
[\ 00T o1{o] o SRR 26 54 17 2 1 7 6
110 99 WOTKEIS ...evveeeceiiee et 29 54 14 2 1 7 5
110 49 WOIKEIS .ot 29 55 14 1 1 7 5
50 t0 99 WOTKEIS ....cooiiiiieee et 31 52 14 - - 6 5
100 workers or more 20 53 22 3 1 8 6
100 t0 499 WOIKEFS .....ovveeviiieeeiiee e evee e 26 54 17 2 1 7 6
500 WOrKers Or MOKe ........ceeeevevinviereeeeieiiiirneeennnn 12 52 30 4 2 9 7
After 20 years
AlTWOTKETS ..o 25 54 18 2 1 8 6
FUITTIME oo 23 53 20 3 2 8 6
PArt tiME ..ooovveeeeecveierereeeeet e 34 56 9 1 (3) 6 5
NONUNION .eiviieieiiiiice e 25 54 17 2 1 7 6
110 99 WOTKEIS ... 29 54 14 2 1 7 5
1 to 49 workers ...... 29 55 14 2 1 7 5
50 to 99 workers ....... 31 52 15 - - 6 5
100 workers or more ..... 20 53 22 3 1 8 6
100 to 499 workers ...... 25 54 17 3 1 8 6
500 WOrKers Or MOKe .......cceeeeeeviviiereeeeieiiiirneeennn 12 52 29 4 2 0 7

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period.
The total number of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do

not necessarily reflect individual provisions for progression.

2 Employees eligible for paid sick leave but who have not fulfilled the minimum service requirement are included as receiving 0 days.

3 Less than 0.5.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For

definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 36. Paid sick leave: Carryover provisions, private industry workers,

March 2018

(All workers with fixed number of days per year sick leave plans = 100 percent)

Carryover provision!

No
Characteristics Unlimited Limit on days carryover
Total : provision
accumulation | accumulated
Al WOTKETS oot 46 9 37 54
Worker characteristics
Management, professional, and related ................ 54 13 42 46
Management, business, and financial .. 49 11 37 51
Professional and related ....................... 58 14 44 42
Sales and office ..........c....... 43 8 35 57
Sales and related ........c.cccccveevnnennnn 43 8 35 57
Office and administrative support ............cc........ 44 9 35 56
Natural resources, construction, and maintenance 38 8 30 62
Installation, maintenance, and repair ................. 38 10 28 62
Transportation and material moving .................. 39 5 34 61
FUITTIME oeeeiecee e 46 10 36 54
NONUNION .oeeiiiiiiiieee e 46 9 37 54
Average wage within the following categories:?2
Second 25 Percent ........ccccevvviieniieiiienie e 47 8 39 53
Third 25 PErcent .....ccccovcvveeviieeeiie e seee s 44 9 35 56
Highest 25 percent ..........ccccooceiiiieeiiiieeniieene 51 12 39 49
Highest 10 percent .........ccccocvveieiieniieneennn. 50 12 38 50
Service-providing industries 48 9 39 52
Trade, transportation, and utilities ..... 43 7 35 57
Wholesale trade .........cccccceeeeeeennnns 30 7 23 70
Retail trade 42 7 35 58
Information ............. 24 9 15 76
Financial activities ............. 43 9 34 57
Finance and insurance ...........ccccccve.... 50 8 41 50
Credit intermediation and related activities 53 7 45 47
Insurance carriers and related activities .... 45 - - 55
Real estate and rental and leasing 22 - - 78
Education and health services .............. 72 12 60 28
Educational SErviCes .........ccocceeeeveviivveereeennnns 71 12 59 29
Junior colleges, colleges, and universities 78 17 61 22
Health care and social assistance ................. 72 12 60 28
Leisure and hospitality ...........coccocveiiiiiieniennn. 48 8 40 52
110 99 WOIKEIS ...vvviiiieeeeeiiieiie et 37 7 30 63
1 to 49 workers ... 32 7 25 68
50 to 99 workers 49 8 42 51
100 WOIKEIS OF MOTE ..oceeiiiiieiieee e e 54 11 43 46
100 t0 499 WOIKEIS ..ooeeeeeiiieiieee e 50 10 40 50

See footnotes at end of table.




Table 36. Paid sick leave: Carryover provisions, private industry workers,
March 2018—continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Carryover provision! No
Characteristics Unlimited Limit on days carryover
Total : provision
accumulation | accumulated
Geographic areas

NOMhEaSt ....coeeeiiiiiie e 44 9 35 56
New England .........cccocoeiiiiniiniiiiicnecec e 43 6 37 57
Middle Atlantic .......ccccvveeiiieeee e 44 10 35 56
SOULN o 46 10 36 54
South Atlantic 47 11 37 53
East South Central .........cccceeevvveiicieeiiiee e 43 8 35 57
West South Central .........ccccceveeeviiiiiiieeee e 45 11 35 55
WESt oo, 51 9 41 49
Pacific 47 10 38 53

1 Plans that allow employees to accumulate unused sick leave from year to year.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates
generated using wage data for March 2018.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or
data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 37. Paid sick leave: Limit on days accumulated, private industry workers, March 2018

(Includes workers in sick leave plans? that specify a fixed number of days and limit the number of accumulated carryover days)

Limit on paid sick leave days accumulated (in number of days)?2

Mean
Characteristics 10th 25th 50th _ 75th 00th number of
. . percentile . . days
percentile | percentile (median) percentile | percentile
AlLWOTKEIS ..t 5 10 21 60 120 45
Worker characteristics
Management, professional, and related ................ 6 15 36 69 126 57
Management, business, and financial . 6 12 30 60 120 55
Professional and related ...................... — 18 44 80 130 59
Sales and office ................. 5 10 20 50 120 40
Sales and related .........ccccccoeeivvinennnn. . 5 10 - 30 - 32
Office and administrative support ...........c.cccee.e 5 10 24 60 120 44
Natural resources, construction, and maintenance 5 7 - - 110 40
Installation, maintenance, and repair ................. 5 - 18 65 - 51
Transportation and material moving .................. 6 10 24 115 163 61
FUITEIME ©oeeieeieeeeee e 5 10 27 60 120 a7
NONUNION ..o 5 10 20 50 92 40
Average wage within the following categories:3
Second 25 PErcent ........cccceeveeneeiieeniine e 5 10 19 60 100 39
Third 25 percent .........ccccevveiieiniienieneesee e 5 10 30 64 120 51
Highest 25 percent 6 12 30 80 133 56
Highest 10 percent 7 12 - 120 150 64
Service-providing iNdUSEHES .......ccccceveeiiieeiiieeens 6 10 30 60 120 49
Trade, transportation, and utilities .... 5 10 28 90 150 54
Wholesale trade ... - - - 30 60 27
Retail trade .......... 5 10 18 31 120 32
Information ............... 12 — 65 90 - 63
Financial activities ......... . 10 12 26 60 125 54
Finance and insurance 10 12 25 60 130 57
Credit intermediation and related activitie 10 12 20 - 90 34
Insurance carriers and related activities .... - - - - - 104
Real estate and rental and leasing - - - - - 27
Education and health services ............. . — 20 45 75 120 60
Educational Services ..........cccocuverivenene 12 20 56 — 130 68
Junior colleges, colleges, and universitie: 12 24 60 125 132 79
Health care and social assistance ................. - - 40 72 120 58
Leisure and hospitality ...........cocoevveriiciiinineenn. 5 7 10 20 60 23
110 99 WOIKEIS ...vviiiiiieee e 5 9 20 35 90 36
110 49 WOIKEIS ...vvviveiiee e 5 8 15 30 60 27
50 t0 99 WOTKEIS ....vveeviirecciie e 5 10 - - 115 51
100 workers or more . 5 10 30 69 125 50
100 t0 499 WOIKEIS ...oeeeeiieiiiiieeee et 5 10 20 60 96 38

See footnotes at end of table.



Table 37. Paid sick leave: Limit on days accumulated, private industry workers, March
2018—continued

(Includes workers in sick leave plans? that specify a fixed number of days and limit the number of accumulated carryover days)

Limit on paid sick leave days accumulated (in number of days)?2

Mean
Characteristics 10th 25th r50trr]1t_| 75th 90th nur&ﬁber of

percentile | percentile ?ﬁwg(?iarf percentile | percentile ays

Geographic areas

NOIMNEASE .. 5 8 — 70 130 52
New England ........cccoooviiiniiniicnicee e 5 - - - 137 55
Middle Atlantic ........ccoooeeiiiiiieeeee e 5 8 - 65 130 50
South ...oooveiiee, 7 10 30 73 120 53
South Atlantic .. 7 10 30 72 130 59
East South Central ... 10 - 30 60 94 45
West South Central .........ccoocoeeiiiieiiiiieeieeee — 11 - 73 120 46
WESTE i 6 10 20 50 110 37
PaCIfiC ...veeiieiee e 6 8 20 50 96 36

1 Employees earn or accrue a specified number of sick leave days per year. This number may vary by length of service.

2 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each published series. For example, at the 50th percentile or median,
half of participating workers receive the same as or more than the amount shown, and half receive the same as or less than the amount shown. At
the 25th percentile, one-fourth of participating workers receive the same or less than the amount shown. The remaining percentiles follow the same
logic.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 38. Paid vacations: Number of annual days by service requirement, private industry workers, March 2018

(All workers with paid vacations = 100 percent)

Paid vacation days by length of service?

Mean Median
Characteristics Greater number of | number of
Less than 5 5t0 9 days 10to 14 15to0 19 20to 24 than 24 days days
days days days days d
ays
After 1 year
Al WOTKEIS ..t 8 31 35 16 7 2 10 10
Full time 5 30 38 18 7 2 11 10
Part time 28 42 21 4 - 8 5
UNION e e 8 40 36 12 4 1 9 10
NONUNION oiiiieiieccceee e 8 30 35 17 7 2 11 10
110 99 WOTKETS ...vvveiiiiee e e st see e 12 38 34 11 - - 9 10
1 to 49 workers .. 13 37 34 10 - - 9 10
50 to 99 workers 9 41 35 11 4 1 9 10
100 WOTKErS OF MOTE ..veeeiiviveeiiieeesiieeeeenieeeeneee e 4 25 37 22 8 3 12 10
100 to 499 workers 6 30 38 19 6 2 11 10
500 WOrKErs Or MOIE .......cccevevueriieeeeeieeiiireeeeennn 2 18 36 26 13 5 14 12
After 5 years
Al WOIKEIS ...t 2 11 32 34 15 6 15 15
FUILEIME oo 1 8 31 36 17 7 15 15
Part time .....oeeeiiiiiieeeeec e 9 27 33 21 5 4 11 10
UNION e - 7 46 31 12 - 14 12
NONUNION ..o 3 11 30 34 15 7 15 15
110 99 WOIKEIS ...vviiiiiieee et 4 16 34 32 11 3 13 12
1 to 49 workers .. 4 18 33 30 12 3 13 12
50 to 99 workers .... 3 10 37 37 10 3 14 15
100 WOTKEIS OF MOTE ..oeceiviiiiieeee s 1 6 30 36 19 9 16 15
100 t0 499 WOIKEIS ...ooeeeiiiiiiieee e 1 7 35 35 16 6 15 15
500 WOTKETS OF MOTE .....ovvveerereeeeeesieeseeeseeneas (3) 4 21 38 22 14 18 15

See footnotes at end of table.




Table 38. Paid vacations: Number of annual days by service requirement,! private industry workers, March

2018—continued

(All workers with paid vacations = 100 percent)

Paid vacation days by length of service?

Mean Median
Characteristics Lessthan5| . o | 101014 | 15t019 | 20t024 f;t;?tze; ””g“:esr €l "”g“:esr €l
days Y days days days d Y Y
ays
After 10 years
AlLWOTKEIS ..ottt 2 7 15 37 23 15 17 15
Full time 1 6 14 38 25 16 18 16
Part time 9 19 23 30 9 9 14 13
UNION e - - 12 52 25 8 17 15
NONUNION eeiiiiiiieie e 2 8 16 35 23 16 17 15
110 99 WOIKEIS ...vviiiiiieee et 4 13 20 35 21 9 15 15
110 49 WOIKEIS ... 4 14 21 32 20 9 15 15
50 to 99 workers 3 7 18 42 23 8 16 15
100 WOTKErS OF MOTE ..oeeeiiiiiiieeee st e e 1 3 11 39 26 21 19 19
100 t0 499 WOIKEIS ....vveeeiviieeciiieeeee et 1 3 14 42 24 16 18 16
500 WOIKEIrS OF MOIE ...vvvveeeeeeiiiiieeee e s — — 6 35 28 29 21 20
After 20 years
Al WOTKEIS ..vveiiee ettt 2 7 11 20 30 29 20 20
FUITEIME oo 1 5 11 20 32 31 20 20
Part time ..ococeeeeeeeeeeee e 9 19 13 25 17 18 16 16
UNION et - — 4 13 46 35 21 20
NONUNION oo e 2 8 12 21 28 28 19 20
110 99 WOIKEIS ..evviiiiieeicee e 4 12 17 23 27 17 17 15
1 to 49 workers ....... 4 14 18 23 25 16 16 15
50 to 99 workers ..... 3 6 15 25 33 18 18 20
100 workers or more ...... 1 2 6 18 33 40 22 20
100 to 499 workers .... 1 3 7 23 33 33 21 20
500 workers or more .. - - 4 10 33 51 24 25

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period. The total number
of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do not necessarily reflect individual
provisions for progression. Fractional vacation amounts were rounded to the nearest full number of days.

2 Employees eligible for paid vacations but who have not fulfilled the minimum service requirement are included as receiving 0 days. Estimates include plans that are
exclusively for paid vacation and vacation plans that are part of a consolidated leave plan that provides a single amount of time off for workers to use for multiple purposes.

3 Less than 0.5.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 39. Consolidated leave plans:! Access, private industry workers, March 2018

(All workers with paid vacations = 100 percent)

With consolidated leave plan

With no consolidated leave plan

Paid days by length of
service

Paid vacation days by
length of service

Characteristics Access (Mean number of days) AcCess (Mean number of days)
1 5 10 20 1 5 10 20
year |years |years |years year | years | years | years
AlLWOTKEIS .o 39 14 18 21 23 61 8 12 15 17
Worker characteristics
Management, professional, and related ................ 49 17 21 23 25 51 11 14 17 19
Management, business, and financial ............... 42 16 20 23 25 58 11 14 17 19
Professional and related ............ccccceviiniienncnnns 54 17 21 24 26 46 11 14 17 19
SerVICe ..o 43 13 17 20 22 57 6 11 13 14
Protective service .. . 31 15 19 22 25 69 7 9 11 12
Sales and office ......cccooviiiiiiiici 40 13 18 21 23 60 8 12 15 17
Sales and related ..........cccooeeiiiiiiiiee 38 11 16 19 22 62 7 11 14 16
Office and administrative support ............cccccc.e.. 42 14 19 22 24 58 8 12 15 18
Natural resources, construction, and maintenance 23 10 14 17 19 77 7 11 13 15
Construction, extraction, farming, fishing, and
FOrESIIY i 26 9 12 14 15 74 7 10 12 13
Installation, maintenance, and repair ................. 20 12 16 19 21 80 7 11 14 16
Production, transportation, and material moving ... 21 10 15 18 21 79 7 11 14 18
Production ........cccociviiiiiiii 23 10 15 18 20 77 7 11 14 17
Transportation and material moving .................. 20 10 15 18 21 80 7 12 15 18
Full time 39 15 19 22 24 61 8 13 15 18
Part time 38 11 15 16 18 62 6 10 12 14
UNION 1 20 14 17 21 24 80 8 13 16 21
NONUNION ..ottt 41 14 18 21 23 59 8 12 15 17
Average wage within the following categories:2
Lowest 25 Percent ........ccoccveeevieeeeniieesnieeeeieeenn 35 11 15 17 20 65 6 10 13 14
Lowest 10 percent 28 10 14 16 18 72 5 9 12 i
Second 25 percent ...... 38 13 18 21 24 62 7 12 14 17
Third 25 percent .......... 37 14 18 21 24 63 8 12 15 18
Highest 25 percent ...... 44 17 20 23 25 56 10 14 17 20
Highest 10 percent 42 17 21 23 25 58 11 15 18 20
Establishment characteristics
Goods-producing iNAUSENES .........cccvveerveereenineenne. 25 11 15 17 20 75 7 11 14 17
Construction ................... 30 9 13 15 16 70 6 10 11 13
Manufacturing .... 24 11 15 18 21 76 8 12 15 19
Service-providing iNAUSEHES ..........ccccevviiveeiiiieennns 42 15 19 22 24 58 8 12 15 17
Trade, transportation, and utilities ..................... 28 11 16 19 23 72 7 11 14 17
Wholesale trade .........ccccoeevieiiiiiiiiicee 26 11 15 18 20 74 8 12 15 17
Retail trade ..........cccoevervieenennn. 36 10 16 19 23 64 6 10 13 16
Transportation and warehousing . 15 11 17 21 27 85 8 12 15 19
ULIIEIES vveeeeeeeee e 22 14 17 20 25 78 10 13 16 20

See footnotes at end of table.




Table 39. Consolidated leave plans:! Access, private industry workers, March 2018—continued

(All workers with paid vacations = 100 percent)

With consolidated leave plan

With no consolidated leave plan

Paid days by length of
service

Paid vacation days by
length of service

Characteristics Access (Mean number of days) AcCess (Mean number of days)

1 5 10 20 1 5 10 20
year |years |years | years year |years |years | years
INFOrMALION ..o 32 16 21 24 26 68 11 14 17 21
Financial activities .............. 44 16 21 24 26 56 11 15 16 19
Finance and insurance ...........ccccccoevviiveeeennn. 49 17 21 24 26 51 12 15 17 20
Credit intermediation and related activities 37 17 21 25 26 63 12 16 18 21
Insurance carriers and related activities .... 69 17 21 24 26 31 11 14 16 19
Real estate and rental and leasing ................ 26 14 18 20 22 74 9 12 14 16
Professional and business services 41 16 19 22 24 59 9 13 15 18
Professional and technical services .............. 49 16 19 22 23 51 10 13 16 18
Administrative and waste services ................ 38 13 18 20 22 62 7 11 13 15
Education and health services 66 17 21 24 25 34 10 14 17 18
Educational ServiCes ........ccccevvvrerivvresiereennns 24 13 15 16 17 76 13 17 19 21
Junior colleges, colleges, and universities 16 18 21 24 25 84 14 17 19 22
Health care and social assistance ................. 70 17 21 24 26 30 9 13 17 18
Leisure and hospitality .........ccccccveveiereriieeeinnen. 28 10 15 17 19 72 6 10 12 13
Accommodation and food services ................ 27 10 14 17 19 73 5 10 12 13
Other SEIVICES ....ocoeeiiiiiiiieee e 28 10 13 14 15 72 8 12 13 14
110 99 WOIKEIS ..ot e e 34 12 16 19 20 66 7 11 13 15
1 to 49 workers ... 34 13 16 19 20 66 7 11 13 14
50 10 99 WOTKEIS ....vvveeeeeieeeieeeeeteee et 36 12 16 19 20 64 7 12 14 17
100 WOTKEIS OF MOTE ...vveeeiiieeecirieeeieeeeeieeeeseeee s 43 16 20 23 26 57 9 13 16 20
100 to 499 workers .... 40 14 19 22 25 60 8 13 16 19
500 WOrKers or MOre ........ceeeeeevecivveeeeeeeeeirvenennn. 48 17 22 25 27 52 10 14 17 21

Geographic areas

Northeast ............. 35 15 19 22 24 65 9 13 16 18
New England ... 34 16 20 22 25 66 10 14 16 18
Middle Atlantic . 35 14 19 21 24 65 9 13 15 18
South ..oooceveiiene 39 14 18 20 23 61 8 11 14 16
South Atlantic ..... 39 14 18 21 23 61 8 11 14 16
East South Central . 32 14 18 21 24 68 7 11 14 16
West South Central ... 44 12 17 20 22 56 8 12 14 16
Midwest .......cccceeveeene 38 15 20 23 25 62 7 12 15 18
East North Central . 36 15 19 22 25 64 7 12 16 18
West North Central ..........ccceevveeeeveieeeiiiieeeeieeens 43 16 20 23 26 57 7 12 15 18
WESE .ttt 42 14 18 21 22 58 8 12 15 17
Mountain . 48 14 18 21 23 52 8 12 14 17
PACIIC .oovveeeieiee ettt 39 14 18 20 22 61 9 13 15 17

1 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes, such as vacation, illness, or personal
business. Those with no consolidated leave plan often have separate leave plans for different purposes.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings
both above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

Note: Because of rounding, sums of individual items may not equal totals. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 32. Leave benefits: Access, State and local government workers, March 2018

(All workers = 100 percent)

N Paid Paid sick Paid Paid Paid Paid jury F_>gid Family leavel
Characteristics holi ) personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
Al WOTKETS .. 68 91 61 59 82 87 70 25 94
Worker characteristics
Management, professional, and related ................ 57 93 47 63 83 88 70 26 94
Professional and related 52 93 40 64 82 88 68 27 94
TeAChErS ...ooiviiiiiiie e 32 92 15 69 81 87 65 27 94
Primary, secondary, and special education
school teachers ...........ccocvveienciiecncen, 28 99 13 82 85 91 64 29 96
Service 78 85 74 53 78 84 68 23 92
Protective Service ........cccocoviiiiiiiien e 90 91 89 53 85 90 78 27 97
Sales and office ........ccoccvriiiiiiiiiin 88 92 86 55 83 88 74 24 95
Office and administrative support ...........ccccceeene 88 93 87 55 84 89 75 25 95
Natural resources, construction, and maintenance 96 96 97 57 88 90 70 26 95
Production, transportation, and material moving ... 73 89 62 58 82 86 72 20 93
FUILEIME ot 74 99 67 65 88 93 75 27 97
Part time ..oooooiiiceeeeeee e 33 44 24 24 50 55 39 12 78
UNION 1t 70 97 58 70 90 93 72 28 95
NONUNION <.t 67 86 63 51 75 83 69 23 93
Average wage within the following categories:?
Lowest 25 PErcent ...........cccvveveeiiiiiiiiieeeeeniiens 65 79 59 46 71 78 61 21 90
Lowest 10 percent ..........cccevvvvreiiiiiniiiiinenis 52 65 44 39 62 69 51 16 89
Second 25 PErcent ........cccovveeeieenieenienieeieens 89 95 85 57 85 90 75 26 96
Third 25 PErcent ........ccccceeevevieeiveniecenieee e 70 97 63 70 87 92 76 25 96
Highest 25 percent .........ccccoceviiiiieniiinicieee, 53 95 41 66 87 91 69 29 95
Highest 10 percent ........ccccceevvveeeieeeesiinenannns 49 93 37 54 87 89 72 28 95
Establishment characteristics
Service-providing iNdUSEHES ........cocccveeiiereniieenns 68 91 60 59 82 87 70 25 94
Education and health services ..........cccccevunenne 55 92 45 63 82 87 68 26 94
Educational Services ..........ccccceeveeneenne. 50 92 37 65 81 87 67 26 93
Elementary and secondary schools 39 93 26 72 81 87 62 27 92
Junior colleges, colleges, and universities 81 90 69 42 83 87 80 24 97
Health care and social assistance 92 92 92 52 84 91 75 23 94
Hospitals ........cccooveeveiiiiinicenn 91 92 92 52 84 90 71 23 91
Public administration ...........c.ccceevieeeiiiieeniinene 91 92 20 54 85 89 7 24 96
110 99 WOTKETS ..o 64 89 55 61 80 85 65 22 92
110 49 WOTKEIS ..o 70 86 66 51 81 82 65 23 93
50 t0 99 WOTKEIS ...coviiiiiiiiiiiiieieciiceee e 57 92 44 70 79 88 65 20 91
100 WOTKErS OF MOTE .....coveiiiieiienieeniee e 70 92 63 59 83 88 72 26 95
100 t0 499 WOTKEIS ....eoverieiieiieeiesieeresieere e 69 90 61 63 80 84 63 29 93
500 WOTKErs OF MOIe .......cceevviiiiienieeiiienieeieens 70 93 63 57 84 90 76 25 95

See footnotes at end of table.




Table 32. Leave benefits: Access, State and local government workers, March 2018—continued

(All workers = 100 percent)

N Paid Paid sick Paid Paid Paid Paid jury F_>§1id Family leavel
Characteristics holi ) personal | funeral duty military
olidays leave |vacations | . .

eave leave leave leave Paid Unpaid

State government ..........cooceeeiiiiie i 92 95 86 51 90 93 88 23 98
Local government .........ccoceevevenieniienie e 60 90 52 62 80 85 64 26 93

Geographic areas

NOINEASE ... 64 90 57 73 93 92 75 23 94
New ENgland .........ccocevvreeniiiinieieeneseeeseene 60 90 55 82 92 90 72 20 95
Middle Atlantic .........cccverieinii 65 90 58 70 93 93 75 24 94
SOULN oo 69 92 62 57 81 90 77 27 94
South AHANLIC ..eoveeeeiciece s 78 91 66 60 81 89 75 21 94
East South Central .........cccooeviiiiieniiinicieen, 71 90 60 45 72 85 78 23 92
West South Central .........cccccovveviiiieiiieecee 56 94 56 57 86 95 81 37 97
MITWESE .. 66 89 55 65 79 84 56 30 95
East North Central ... 69 88 55 66 79 84 56 36 95
West North Central .........cccccoovvviiiiiiiieee, 61 91 57 62 80 84 56 18 96
WESL oo 72 93 67 49 78 82 68 20 92
Mountain 66 88 60 45 66 73 61 - 98
PACIfiC ..voiiiiici 74 95 70 50 84 85 70 23 89

1 The sum of paid and unpaid family leave may exceed 100 percent because some workers have access to both types of plans.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the

"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 33. Paid holidays: Number of days provided, State and local government workers, March 2018

(All workers with paid holidays = 100 percent)

Paid holidays
Mean | Median
Characteristics Less 5 6 7 8 9 10 1 12 13 14 Greater | number | number
than 5 days | days | days | days | days | days | days | days | days | days than 14 EEEEEEREES
days days
Al WOTKEIS ..ot 3 1 5 3 4 7 15 21 18 10 7 70 11 11
Worker characteristics
Management, professional, and related ................ 4 2 7 3 3 7 13 20 15 11 7 8| 11 11
Professional and related ...................... 5 2 8 4 3 7 13 19 13 10 7 7] 11 11
TEACKNEIS ...vveeiiiie et 9 4 16 7 4 6 12 14 7 6 6 10( 10 10
Primary, secondary, and special education
school teachers ........ccccvveveeeiiiiiiiieee e, 13 6 23 8 3 4 11 - 3 3 — 11 9 8
SEIVICE oovviiiiiteiie ettt 2 1 4 2 4 7 18 20 21 9 8 5| 11 11
Protective service - - - 2 2 7 20 24 25 10 6 1| 11 11
Sales and office .......ccocvvevieeiiiiiiiiieee - - 1 1 4 8 14 22 25 10 7 7| 12 11
Office and administrative support ............ccccce... - - 1 1 4 8 14 22 25 10 8 7| 12 11
Natural resources, construction, and maintenance - - - - 4 7 19 28 15 - 3 8| 11 11
Production, transportation, and material moving ... - - 4 - 9 8 - 24 19 - 4 - 10 11
Full time 2 1 5 3 4 7 15 21 19 10 7 71 11 11
Part time - - 4 3 4 5 15 16 16 9 6 9| 10 11
UNION 1ottt 3 - 6 3 - 4 13 24 22 10 5 70 11 11
NONUNION ©.iiiiiiiie e 2 3 2 10 16 18 16 10 9 6| 11 11
Average wage within the following categories:1
LOWeSt 25 PErCeNt ......cccovvvveiiieeeniee e 4 2 5 2 6 8 16 17 16 11 7 6| 11 11
Lowest 10 percent . 5 3 8 4 8 6 15 12 14 13 6 6| 11 11
Second 25 percent ... (%) 1 2 2 4 8 15 22 21 10 8 6 11 11
Third 25 PErcent .......cccvvveviieeeeeiee e ssee e 3 2 7 3 2 6 14 25 18 9 5 5[ 11 11
Highest 25 percent ........cccccceeviiieniieeeniee e, 4 - 4 4 - 7 13 19 19 11 7 10| 11 11
Highest 10 percent .........cccccoeviiiiiiiieieenene. - - 2 7 3 7 12 17 20 13 5 12| 12 11
Establishment characteristics
Service-providing industries ..........c.cccoceeniiiiiennne. 3 1 5 3 4 7 15 21 18 10 7 7 11 11
Education and health services 4 3 8 4 4 7 14 14 14 11 8 11| 11 11
Educational services ..........ccccceeeenn. 5 3 8 4 4 6 13 12 12 11 9 13 11 11
Elementary and secondary schools ........... 8 5 13 6 4 4 12 10 8 8 6 16| 11 10
Junior colleges, colleges, and universities - - - 2 4 8 14 13 18 16 13 10| 12 12
Health care and social assistance ................. - - 9 4 - 10 16 22 18 - - - 10 11
HOSPItAIS ....oovviiiiiiicccec e - - - - - - - 19 22 - - - 10 11
Public administration ...........cccccccevvieeeviieesinnen. - - - - 2 8 16 29 25 10 3| 11 11
10 99 WOTKEIS ..vviiiieiieeiee st - - 3 3 3 5 16 26 14 13 5 8| 11 11
1 to 49 workers .... - - 4 - 2 5 17 30 15 14 5 5[ 11 11
50 to 99 workers ..... 5 - 2 5 - 6 14 22 13 11 4 11| 11 11
100 WOTKEIS OF MOTE ....coeiiiiieeiieeeeieeeeeiee e 3 1 5 3 4 8 14 20 20 10 8 6| 11 11
100 t0 499 WOTKETS ....evveiveiiiiiieceieeeeeiee e 5 - 4 - 3 8 14 22 17 9 9 5| 11 11
500 WOrKers Or MOKe .......cceeeeveiiuiirereeeeieiireneeeenn 2 1 5 3 4 8 14 18 21 10 7 7] 11 11

See footnotes at end of table.




Table 33. Paid holidays: Number of days provided, State and local government workers, March 2018—continued

(All workers with paid holidays = 100 percent)

Paid holidays

Mean | Median

Characteristics Less 5 6 7 8 9 10 1 12 13 14 Greater | number [ number

than 5 days | days | days | days | days | days | days | days | days | days than 14 EEEEEEREES

days days
State government ... - -1 (?) 1 3 9 12 26 23 13 10 3 11 11
Local governMENt ..........cocueieiiiiieniiee e 4 2 7 3 4 6 16 18 16 9 5 9| 11 11
Geographic areas

NOMhEASE ..o - - - - 2 1 7 27 34 9 5 12| 12 12
New England .. - - - - - - - 40 24 - - - 11 11
Middle Atlantic - - - - - - 6 23 38 8 6 13| 12 12
South .....cceeveneee 3 1 7 1 5 9 13 17 18 9 10 5 11 11
South AHaNtC ....ccoveviveeiiiiie e 2 - 10 - 4 10 15 18 21 10 4 5| 11 11
East South Central ..........cccceevviiiiniiieeiieeee, 8 6 4 - 8 - 14 - - 21 3 - 10 11
West South Central .. - - - - 5 10 7 20 15 - 27 5| 12 12
MIAWESE .o 4 2 6 7 4 10 19 17 12 9 4 5| 10 10
East North Central 5 - 7 9 - 9 16 14 12 13 6 6| 10 11
West North Central 4 - - 4 — 11 26 - 12 - 1 3| 10 10
WESE i - 3 2 2 6 20 26 13 14 6 71 11 11
MOUNEAIN ..o - - - - 4 8 40 18 6 3 4 6 11 10
PaCIfiC .ovvieiiiiie e - - 2 2 1 5 12 30 16 18 6 7| 12 11

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the

threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

2 Less than 0.5.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 34. Paid sick leave: Type of provision, State and local

government workers, March 2018

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed? | consolidated
yearl leave plan3
Al WOTKEIS ..vviiiiie ettt 88 2 11
Worker characteristics
Management, professional, and related ................ 89 1 10
Professional and related 89 1 10
TEACNEIS ... 92 1 7
Primary, secondary, and special education
school teachers ........ccoccvveicieeiiiiccnieee 92 - -
SEIVICE ittt 85 4 11
Protective service .. 85 6 9
Sales and offiCe ......cooviiiiiiii e 87 2 11
Office and administrative support .............cc....... 87 2 11
Natural resources, construction, and maintenance 83 - -
Production, transportation, and material moving ... 87 - -
FUITEIME ot 88 2 11
Part time .....ooviii e 88 1 11
UNION et 91 2 7
NONUNION ..t 85 1 14
Average wage within the following categories:4
Lowest 25 Percent .......ccccvccuveeeieeeiiiiiiniinee e 89 1 10
Lowest 10 percent 86 1 13
Second 25 percent ... 87 2 12
Third 25 percent .... 85 2 14
Highest 25 percent ... 91 2 7
Highest 10 percent .........cccccoveeeniieeeniieninnes 20 2 8
Establishment characteristics
Service-providing industries ............cccocceeveenneennn. 88 2 11
Education and health services .. 89 1 10
Educational services ...........cccceeeenee. 93 1 6
Elementary and secondary schools ........... 92 1 7
Junior colleges, colleges, and universities 94 1 5
Health care and social assistance ................. 64 - -
Hospitals 53 - -
Public administration ............cccoceevveeeniiniiiineenns 86 3 11
110 99 WOTKEIS ...eeiiiiiiieeiiee e 89 -
110 49 WOTKETS ...oeiiiiiiiiiiieeie et 87 - -
50 t0 99 WOTKEIS ....oeeiiiiiiiiiiiie e 91 - -
100 workers or more .. 87 2 11
100 to 499 workers 91 - -
500 WOrkers or MOre ........ccceverrieeeniiieeniieee e 86 2 12

See footnotes at end of table.




Table 34. Paid sick leave: Type of provision, State and local
government workers, March 2018—continued

(All workers with paid sick leave = 100 percent)

Sick leave provision
Characteristics Fixed number As part of
of days per | As needed? | consolidated
yearl leave plan3
State government 88 1 11
Local government 87 2 11
Geographic areas

Northeast 95 - -

New England 97 - -

Middle Atlantic . 94 - -

SOULN o 86 1 13

South Atlantic 86 1 14

East South Central .. 91 - -

West South Central . 84 - -

Midwest .......ccceeenee. 89 2 9

East North Central 89 2 8

West North Central 88 - -
WESE oo 84

Mountain 86 - -

Pacific 83 - -

1 Employees earn or accrue a specified number of sick leave days per year. This number may vary by

length of service.
Plan does not specify maximum number of days.

3 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes,
such as vacation, illness, or personal business.

4 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using wage data for March 2018.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this
category or data did not meet publication criteria. For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 35. Paid sick leave: Number of annual days by service requirement,* State and local government

workers, March 2018

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service?2

Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to0 29
days 5to 9 days days days thc?n 29 days days
ays
After 1 year
AlLWOIKETS ... 9 15 62 14 (3) 11 12
FUILEIME ..ot 8 14 63 15 (3) 11 12
Part time .....eveeeeeeeicee e 20 27 48 - - 9 10
18 1o ) o USSR 8 10 66 16 (3) 12 12
NONUNION ..ot - 20 59 12 - 11 12
110 QI WOTKEIS ...evvieeeiiee e - 13 62 13 - 11 12
1 to 49 workers ..... - 13 65 14 — 11 12
50 to 99 workers 16 13 59 — - 10 10
100 WOTKETS OF MOTE ... 8 15 62 15 (3) 11 12
100 t0 499 WOIKEFS ....evvveevirieeeciieeeciieeeeee e - 14 64 15 - 12 12
500 WOrKers or MOre ........ceeeeeeviviveeeeeeieiiireeeennn. - 15 61 14 — 11 12
After 5 years
AlLWOTKETS ... 8 14 61 16 (3) 11 12
Full time ... 8 13 62 17 (3) 12 12
Part time .....oeeeeeieeeceee e 19 27 48 - - 9 10
UNION oo e e 8 9 65 18 1 12 12
NONUNION .eiiiiieiicccce e - 20 57 14 - 11 12
110 99 WOIKEIS ...t e e - 12 61 14 - 11 12
1 to 49 workers .. - 12 65 16 - 12 12
50 to 99 workers ...... 16 - 58 13 - 10 10
100 workers or more ... 7 15 61 16 (3) 12 12
100 to 499 WOTKEFS ...vevvieeiieiiiiiieee e, 15 62 17 - 12 12
500 WOrKers or MOIe .......cceeeeeeeiuvveeeeeeeeiiirrnenennn. - 15 60 16 - 11 12

See footnotes at end of table.




Table 35. Paid sick leave: Number of annual days by service requirement,* State and local government

workers, March 2018—continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service?2

Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to0 29
days 5to 9 days days days thc?n 29 days days
ays
After 10 years
AlLWOIKETS ... 8 14 61 16 (3) 12 12
Full time 8 13 62 17 (3) 12 12
Part time 19 27 47 - - 9 10
UNION ot 8 9 64 18 1 12 12
NONUNION ..eiiiiieiieee e - 20 57 14 - 11 12
110 99 WOIKEIS ..ot - 12 61 15 - 11 12
110 49 WOIKEIS ..o - 13 63 17 - 12 12
50 to 99 workers 16 - 60 13 - 10 10
100 WOTKEFS OF MOFE .....vevevececeeeeeeeveeeeeeesenenenene 7 15 60 17 (3) 12 12
100 t0 499 WOTKEFS ...oevvieeiiiiiiiiieee e - 15 62 18 - 12 12
500 WOrKers or MOIE .......cceeeeeeeivvveeeeeeieiiirreeeannn. - 15 60 16 — 11 12
After 20 years
Al WOTKEIS evvieiiiie et 8 14 60 17 1 12 12
FUILEIME .ot 8 13 61 17 (3) 12 12
Part time ...oceveeeee e 19 27 47 - - 9 10
UNION ottt 8 9 63 19 1 12 12
NONUNION ..ot 9 20 57 14 (3) 11 12
110 99 WOIKEIS ...t - 12 61 15 - 11 12
1to 49 workers ...... - 13 63 17 — 12 12
50 to 99 workers ....... 16 - 59 14 - 10 10
100 workers or more ..... 7 15 60 17 1 12 12
100 to 499 workers ...... - 15 61 18 - 12 12
500 workers or more .... 8 15 60 17 (3) 11 12

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period.
The total number of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do
not necessarily reflect individual provisions for progression.

2 Employees eligible for paid sick leave but who have not fulfilled the minimum service requirement are included as receiving 0 days.

3 Less than 0.5.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 36. Paid sick leave: Carryover provisions, State and local government

workers, March 2018

(All workers with fixed number of days per year sick leave plans = 100 percent)

Carryover provision!

No
Characteristics Unlimited Limit on days carryover
Total : provision
accumulation | accumulated
Al WOTKETS oot 92 60 32 8
Worker characteristics
Management, professional, and related ................ 92 61 31 8
Professional and related 91 60 31 9
Teachers .........cccuveeee... 90 58 32 10
Primary, secondary, and special education
school teachers .......ccccccvvevvee e, 90 56 34 10
SEIVICE oottt a e e 90 58 32 10
Protective SErviCe ........cccocvvvieeeiieiiiieieee e, 93 58 35 7
Sales and office ......ccccceeeeeeviiiiiieneeennn, 94 60 34 6
Office and administrative support 94 60 34 6
Natural resources, construction, and maintenance 96 56 40 4
Production, transportation, and material moving ... 93 52 41 7
FUITEIME oeiieieeee e 92 60 32 8
Part time .....oooeeiiiiiiiieeec e 91 58 32 9
UNION e 93 60 33 7
NONUNION oeviieiceiiee e 91 60 32 9
Average wage within the following categories:2
Lowest 25 percent .........ccccevciiiiiiieniinicnniiee 91 56 35 9
Lowest 10 percent ... 89 55 34 11
Second 25 percent ... 94 65 29 6
Third 25 percent ....... 93 61 32 7
Highest 25 percent ......... 91 58 33 9
Highest 10 percent ...........cccceveieniennieeneennnn. 90 58 32 10
Establishment characteristics
Service-providing iNAUSEHES .........ccccveviieeiiiiieenns 92 60 32 8
Education and health services .. 91 61 30 9
Educational services .......... 90 60 30 10
Elementary and secondary schools ........... 90 57 33 10
Junior colleges, colleges, and universities 92 72 20 8
Health care and social assistance ................. - 63 - -
HOSPItAIS ..o - 61 - -
Public administration ............ccccccoeeiiiieeeeeniinnn, 94 58 36 6
110 99 WOIKEIS ..evvviiiieeeeeciiiee et 91 58 33 9
1 to 49 workers ... 90 58 33 10
50 to 99 workers 91 57 34 9
100 WOIKEIS OF MOTE .occoiiiiiiiieeeeeecireee e 92 60 32 8
100 to 499 workers 94 55 39 6
500 WOTIKEIS OF MOIE ..vvvevieeeiiiireeee e et 92 63 29 8

See footnotes at end of table.




Table 36. Paid sick leave: Carryover provisions, State and local government

workers, March 2018—continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Carryover provision!

No
Characteristics Unlimited Limit on days carryover
Total : provision
accumulation | accumulated
State governmeNt .........ccoocceeiiiiieiiiine e 95 74 21 5
Local government .........ccceeveeeneeniieenie e 91 55 37 9
Geographic areas
NOMhEASt ...ceveieiiiiee e 94 44 50 6
New England ... 94 37 57 6
Middle Atlantic ......ccoccveeiiireeee e 94 46 48 6
SOULN e 90 66 24 10
South Atlantic ........... 91 70 21 9
East South Central ... 89 65 24 11
West South Central .. 88 60 27 12
MIAWESTE .ot 90 49 41 10
East North Central ..........cccovvveeeeieiiiiiieeeee e, 91 53 38 9
West North Central ... 88 42 46 12
WESL . 97 74 23 3
MOUNLAIN ..vvvieieieecciieeeee e e — 64 — —
PaCIIC covvieeciie e 97 78 18 3

1 Plans that allow employees to accumulate unused sick leave from year to year.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates

generated using wage data for March 2018.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or
data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 37. Paid sick leave: Limit on days accumulated, State and local government

workers, March 2018

(Includes workers in sick leave plans? that specify a fixed number of days and limit the number of accumulated

carryover days)

Limit on paid sick leave days accumulated?

Mean
Characteristics 10th 25th 50th _ 75th 00th number
. .| percentile - . of days
percentile | percentile (median) percentile | percentile
Al WOTKEIS vttt tee e 29 75 125 180 250 137
Worker characteristics
Management, professional, and related ................ 30 90 150 190 250 146
Professional and related ............cccocceevviieeninenn. 30 90 150 186 245 145
TEACNEIS ...evvie et 30 100 160 200 260 155
Primary, secondary, and special education
school teachers ........ccccocoeiviieiiiinenn, 34 100 160 200 260 159
SEIVICE ..oovvveiiieee e 25 56 120 180 250 124
Protective service 30 45 120 150 250 121
Sales and office ......cccooeeiiiiii. 30 — 120 200 255 135
Office and administrative support ............cccccee.. 30 - 120 200 255 134
Natural resources, construction, and maintenance 13 48 90 130 200 101
Production, transportation, and material moving ... 10 - 120 180 240 121
FUITEIME oveeeee e 30 80 125 180 250 137
Part time .....ocveeeiee e 8 - 135 200 240 133
UNION oot 30 100 160 200 273 158
Nonunion - 60 105 150 200 114
Average wage within the following categories:3
Lowest 25 Percent ........ccocceeeviiveeiniieennieeeeeenn 20 60 115 180 240 119
Lowest 10 percent .........cccceeveeieiiiiniiiiien s - - 90 120 195 104
Second 25 percent ... - 60 120 180 240 129
Third 25 percent ..... 30 80 120 180 250 134
Highest 25 percent . - 110 160 200 260 160
Highest 10 percent ........cccccooevveviiiinieennenns - 130 160 200 240 164
Establishment characteristics
Service-providing iNdUStries ...........cccooeevveerieeennnn. 28 75 125 180 250 137
Education and health services 30 90 150 191 259 148
Educational Services ..........cccoceveenierenieenennnns 27 90 160 200 259 150
Elementary and secondary schools ........... 30 90 160 200 260 151
Junior colleges, colleges, and universities 15 100 150 200 220 146
Health care and social assistance ................. - - - - - 126
Hospitals ............. - - - - - 101
Public administration - 54 120 165 240 120
110 99 WOTKETS ...vvvveiiie e 40 90 120 180 260 136
110 49 WOIKEIS ..eviiiiieee et 40 - 120 175 200 126
50 to 99 workers ..... - 90 120 190 260 144
100 workers or more ... 24 72 130 185 250 137
100 to 499 workers . - 60 120 185 260 133
500 workers or more 27 90 135 185 240 139

See footnotes at end of table.




Table 37. Paid sick leave: Limit on days accumulated, State and local government
workers, March 2018—continued

(Includes workers in sick leave plans? that specify a fixed number of days and limit the number of accumulated
carryover days)

Limit on paid sick leave days accumulated?
Mean
Characteristics 10th asth | SN | 7t goth | umber
percentile | percentile Fzmedian) percentile | percentile y
State government 40 90 125 200 300 151
Local government 25 68 120 180 240 134
Geographic areas
NOMNEASE ..o 40 120 170 200 300 169
New England ..........ccoooieiieiiienieiicese e - 115 130 190 230 149
Middle Atlantic ... 38 160 180 200 300 178
South - 60 105 150 180 109
South Atlantic .......... - 90 120 180 180 120
East South Central ...........cccoveeeeeiiiiiiiieeeeeeee, - 72 - 150 180 124
West South Central ........ccceeeveeiiiiiiiiieeeeececiiies 20 — 90 120 180 90
Midwest - 60 120 180 265 137
East North Central ............ccccvveeeeeiiiiiiieeeeeeees - — 132 240 340 157
West North Central .........cceeeveeiiiiiiiiieeeeecciiees 30 60 115 150 180 108
West - 54 120 180 248 120
MOUNEAIN ...uvviiieec i - — - - - 125
PACIfIC ..iovveeecriee ettt 10 - 125 180 248 115

1 Employees earn or accrue a specified number of sick leave days per year. This number may vary by length of service.

2 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each published series. For example, at the 50th
percentile or median, half of participating workers receive the same as or more than the amount shown, and half receive the same as
or less than the amount shown. At the 25th percentile, one-fourth of participating workers receive the same or less than the amount
shown. The remaining percentiles follow the same logic.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
wage data for March 2018.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions,
and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 38. Paid vacations: Number of annual days by service requirement,* State and local government workers,

March 2018

(All workers with paid vacations = 100 percent)

Paid vacation days by length of service?

Mean Median
Characteristics Lessthan5| . o | 101014 | 15t019 | 20t024 E;e:tzei ””g“:esr €l "”?:esr €l
days Y days days days d Y Y
ays
After 1 year
Al WOTKEIS .t 4 12 57 16 10 2 13 12
FUITEIME e 3 11 57 16 10 2 13 12
Part time .....ccvveeeiiee e 9 24 46 15 - - 11 10
UNION e 5 14 58 15 7 2 12 11
NONUNION .iiiiiiee e 3 10 56 17 12 2 13 12
10 99 WOTKETS ...vvviiiiiie e e s 7 16 58 14 - - 11 11
1 to 49 workers .. 8 16 58 14 - - 11 12
50 to 99 workers .... 6 18 58 15 - - 11 10
100 WOIKEIS OF MOTE ....cooviiviiieeeeee et 3 10 56 17 12 2 13 12
100 t0 499 WOIKEIS ..oevveeiiiiiiiieeee e e e e 3 13 64 10 8 1 12 12
500 WOrKErs Or MOIE ......cceeeveiiiiiieeeeeieciiieeeeeeen 3 9 52 20 13 2 14 12
After 5 years
Al WOIKEIS .. 2 5 28 45 14 6 16 15
Full time .... 2 4 28 46 14 6 16 15
Part time .....oooeiiiiieeee e 5 13 35 35 8 4 14 15
UNION e 2 6 26 49 12 5 15 15
NONUNION .o 2 4 30 43 15 7 16 15
110 99 WOIKEIS ...vviiiiiiiee et e 2 5 36 45 10 2 15 15
1 to 49 workers .. - 7 35 43 10 - 15 15
50 to 99 workers .... - - 38 47 9 - 15 15
100 workers or more ..... 2 5 26 46 15 7 16 15
100 t0 499 WOIKEIS ....vvveeviieiciii et 2 5 35 47 5 6 15 15
500 WOTKEIS OF MOIE ...vevveeeeeeciivieeeeeeeeeiiieeee e 1 4 22 45 19 8 16 15

See footnotes at end of table.




Table 38. Paid vacations: Number of annual days by service requirement,* State and local government workers,

March 2018—continued

(All workers with paid vacations = 100 percent)

Paid vacation days by length of service?

Mean Median
Characteristics Lessthan5| . o | 101014 | 15t019 | 20t024 $;e:t2e£ ””g“:esr €l "”g“:esr €l
days Y days days days d 4 Y
ays
After 10 years
AlLWOTKEIS ..ottt 1 3 12 47 26 11 18 18
Full time 1 2 11 47 26 12 19 18
Part time 4 8 21 44 16 8 16 17
UNION e 1 3 12 48 24 12 18 18
NONUNION eeiiiiiiieie e 1 3 11 47 27 11 19 18
110 99 WOIKEIS ...vviiiiiieee et 2 1 12 54 24 6 17 17
110 49 WOIKEIS ... 3 2 10 59 21 6 18 17
50 to 99 workers . - - 16 48 28 5 17 17
100 WOTKErS OF MOTE ..oeeeiiiiiiieeee st e e 1 3 11 45 26 13 19 18
100 t0 499 WOIKEIS ....vveeeiviieeciiieeeee et 1 4 14 50 23 8 18 18
500 WOIKEIrS OF MOIE ...vvvveeeeeeiiiiieeee e s - - 10 43 28 15 19 19
After 20 years
Al WOTKEIS ..vveiiee ettt 1 2 6 13 47 31 22 22
FUITEIME oo 1 2 6 12 47 32 22 22
Part time ..ococeeeeeeeeeeee e - 12 20 40 19 19 20
UNION et 1 2 6 11 47 34 22 22
NONUNION oo e 1 2 7 14 47 29 22 22
110 99 WOIKEIS ...vvivveieiee e 2 1 7 15 46 28 21 21
1 to 49 workers ....... 2 1 6 18 48 26 21 21
50 to 99 workers ..... — — 9 12 45 31 21 21
100 workers or more ...... 1 2 6 12 47 32 22 22
100 to 499 workers .... 1 2 8 15 46 29 22 21
500 workers or more .. - - 6 11 47 33 23 23

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period. The total number

of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do not necessarily reflect individual

provisions for progression. Fractional vacation amounts were rounded to the nearest full number of days.
2 Employees eligible for paid vacations but who have not fulfilled the minimum service requirement are included as receiving 0 days. Estimates include plans that are
exclusively for paid vacation and vacation plans that are part of a consolidated leave plan that provides a single amount of time off for workers to use for multiple purposes.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



Table 39. Consolidated leave plans:! Access, State and local government workers, March 2018

(All workers with paid vacations = 100 percent)

With consolidated leave plan

With no consolidated leave plan

Paid days by length of

Paid vacation days by

Characteristics service length of service
Access (Mean number of days) AcCess (Mean number of days)
1 5 10 20 1 5 10 20
year |years |years | years year |years |years | years
AlLWOTKEIS ..ttt 14 17 21 24 27 86 12 15 18 21
Worker characteristics
Management, professional, and related ................ 15 18 21 23 26 85 13 16 18 22
Professional and related ............cccccocevviieennnnen. 17 17 20 23 25 83 13 16 18 22
SEIVICE vttt ettt 14 17 20 24 27 86 11 14 17 21
Protective service .. 10 17 21 24 29 90 11 14 17 21
Sales and office .......ccocoeeiiiiiininnne . 11 18 22 25 28 89 11 15 18 22
Office and administrative support ..........c.cccce... 10 18 22 26 29 90 11 15 18 22
Natural resources, construction, and maintenance 17 17 21 24 28 83 11 14 17 22
Production, transportation, and material moving ... 9 15 19 21 26 91 11 14 17 21
Full time ... . 13 18 21 24 28 87 12 15 18 22
Part time ....oooeieieeiee e 21 12 15 17 18 79 11 13 16 20
UNION 1ot 9 19 23 26 30 91 11 15 17 22
NONUNION .. 18 17 20 23 26 82 13 15 18 21
Average wage within the following categories:2
Lowest 25 Percent ........ccccevevveeinineesnieeeseeennn 15 16 20 23 25 85 11 14 17 20
Lowest 10 percent ... 20 15 19 22 23 80 11 14 17 20
Second 25 percent ...... . 12 18 21 25 28 88 12 15 18 22
Third 25 percent ........cccocvevviniieeniciic e 15 17 21 24 26 85 12 15 18 22
Highest 25 percent ........cccccevviieeniiee e 14 19 22 25 27 86 13 16 18 22
Highest 10 Percent ........cccccoceveveeieneneeniene 10 20 23 26 29 90 14 16 19 21
Establishment characteristics
Service-providing industries ..........ccccocveriiniiennne. 13 18 21 24 27 87 12 15 18 21
Education and health services .. 16 18 21 24 26 84 13 15 18 21
Educational Services .........c.cccceeerueeenne 7 15 16 17 17 93 13 15 17 20
Elementary and secondary schools .. 9 13 14 14 14 91 11 13 16 18
Health care and social assistance ........ . 39 20 23 27 30 61 13 16 19 23
HOSPItAlS ..veeiiieiieiiiee e 54 20 24 27 30 46 13 16 19 23
Public administration .........c.cccoeeerevienienenienenns 10 18 22 26 30 90 11 14 17 22
10 99 WOTKEFS ..t 10 14 19 22 25 90 11 14 17 21
1 to 49 workers .. 7 14 18 21 24 93 11 14 17 21
50 to 99 workers .... 13 14 19 22 25 87 11 14 17 21
100 workers or more ..... . 15 18 21 24 27 85 12 15 18 22
100 t0 499 WOTKEFS ..c.veeviiieeiiiivieiesieeie st 13 17 20 22 26 87 11 14 17 21
500 WOTKEIS OF MOTE ....veevvieiiiiiiieiee e 16 18 22 25 28 84 13 15 18 22

See footnotes at end of table.




Table 39. Consolidated leave plans:! Access, State and local government workers, March

2018—continued

(All workers with paid vacations = 100 percent)

With consolidated leave plan

With no consolidated leave plan

Paid days by length of

Paid vacation days by

- service length of service

Characteristics Access (Mean number of days) Access (Mean number of days)

1 5 10 20 1 5 10 20
year |years |years |years year | years | years | years
State governMENt ........ccceevvveeeriereeneee e 7 20 24 26 29 93 13 16 19 23
Local government .... 18 17 20 23 26 82 11 14 17 21

Geographic areas

NOMNEASE ..t 5 17 19 23 25 95 11 15 18 22
Middle Atlantic . 5 19 20 24 26 95 12 16 19 22
SOULN i 14 17 21 24 27 86 12 15 17 21
South AHANLIC ...cooiveiiiiie e 14 18 21 24 28 86 12 15 17 21
East South Central . 12 20 21 25 30 88 12 15 18 21
West South Central 17 16 20 22 25 83 12 14 17 21
MIAWESE ..o 17 16 19 22 24 83 12 14 18 22
East North Central .. 14 17 20 24 27 86 12 15 18 22
West North Central .........cccocevinieiinieiineeee 21 15 18 20 21 79 12 14 17 23
WESE .ot 17 18 22 26 29 83 12 15 18 21
Mountain . 24 17 19 22 25 76 13 15 18 21
PACITIC .vveivieiie e 14 20 24 28 31 86 12 15 17 21

1 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes, such as vacation, illness, or personal
business. Those with no consolidated leave plan often have separate leave plans for different purposes.
2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings
both above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2018.

Note: Because of rounding, sums of individual items may not equal totals. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm.

Source: U.S. Bureau of Labor Statistics, National Compensation Survey.



