Who receives paid vacations?
Whether you're hitting the road or enjoying a staycation, taking advantage of paid vacations is one way to maintain a
healthy work-life balance. Paid vacations are leave from work, or pay in lieu of time off, provided on an annual basis and
normally taken in blocks of days or weeks. The National Compensation Survey – Benefits publishes estimates on the
percentage or workers with access to paid leave and the number of days available after completing years of service.
Service requirements for paid vacation leave
Paid vacation leave is generally granted to employees after they meet specified service requirements (for instance, 90
days, 6 months, and 12 months). The number of vacation days granted each year may vary by length of service. In 2019,
more than one-third of workers received 10 to 14 days of paid vacation after one year of service. After 10 years of
service, 35 percent of workers received between 15 and 19 days of paid vacation. (See chart 1.)
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Access to paid vacation leave by characteristic
Access to paid vacation leave varies by worker and establishment characteristics. Worker characteristics include full- and
part-time, bargaining status (union and nonunion), average wages within percentile categories, and occupational groups.
Establishment characteristics include industry, size class, and geographic area. Paid vacation leave was available to 95
percent of manufacturing workers. (See chart 2.)
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Paid vacation leave was available to 92 percent of private industry workers in the largest establishments (those with 500
workers or more). In the smallest private industry establishments (1- 49 workers), 70 percent had access. In state and
local government, 62 percent of workers in the smallest establishments (1 – 49 workers) had access to paid vacation
leave.i

Chart 3. Percentage of workers with access to paid vacation leave by
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Consolidated leave plans
In consolidated leave plans, different types of leave are combined and used interchangeably within a single plan. In the
private industry health care and social assistance sector, 71 percent of workers had access to consolidated leave plans.

Chart 4. Percentage of private industry workers with access to
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Conclusion:
BLS first started publishing statistics on paid vacation as part of the 1979 pilot study on Employee Benefits in Industry.
Estimates for employer-sponsored benefits prior to 2010 are available through the NCS publications page.
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March 2020 estimates will be published in September 24, 2020. Join the BLS Mailing Lists to receive notification of the
latest data releases.
Additional resources:




Latest news release
Archived benefits news releases
Glossary of benefit terms

Fact sheets:
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Historical data
For historical information on the cost, coverage, and provisions of employer–sponsored benefit plans see the NCS
publications list. BLS advises against making comparisons with previously published benefits estimates due to changes in
weighting and sample rotation

i

Incidence of employee benefits in state and local government should not be compared directly to private industry due to
differences in industry sector composition. For example, administrative support and professional occupations (including teachers)
account for two-thirds of the state and local government workforce. Teachers typically have a work schedule of 37 to 38 weeks per
year. Because of this work schedule, they’re generally not offered vacations or holidays and time off during winter and spring breaks
during the school year are not counted as vacation days, which is reflected in the estimates.
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